
Cheyenne County School District #17-0003
Leyton Public Schools Board of Education

Regular Meeting - May 13, 2024
7:00 AM

1. Call to Order
1.1. Announcement of Open Meetings Act Posting
1.2. Roll Call
1.3. Communications; Pledge of Allegiance
1.4. Approval of Agenda

2. Hearings and Persons to Address the Board
3. Special Presentations to the Board:  Amanda Walker community member to discuss trap 

club. 
4. Reports

4.1. Student Board Member's Report
4.2. Board Reports
4.3. Principal's Report
4.4. Superintendent's Report

5. Regular Agenda
5.1. Excusing a Board Member(s);
5.2. Special Recognition;
5.3. Review, consider, and take action regarding Minutes of the Regular Board Meeting 

from April 15, 2024 and the Special Meeting from April 16,2024 and the special 
meeting April 29, 2024.

5.4. Review, consider, and take action regarding Claims, Warrants and transfers
5.5. Review, consider, and take action regarding allocating special building funds to 

purchase playground equipment in the amount of $36,350 from Creative Sites LLC 
(Burke playground) 

5.6. Review, consider, and take action regarding setting Lunch prices for the 2024-2025 
school year. 

5.7. Review, consider, and take action regarding the annual Rule 10 Safety audit
5.8. Review, consider, and take action regarding proposed upgrades to the shop in the 

welding and plasma cutter area.
5.9. Review, consider, and take action regarding vacation time for the superintendent 

greater than five consecutive days must be approved by the board of education.  Mr. 
McLaughlin is requesting off May 23-May 31st.  

5.10. Review, consider, and take action regarding classified salary schedule updates.
6. Informational Items

6.1. Next Regular Meeting; 
7. Adjournment



Should anyone be present and wish to address the Board, the Board Chairman will read the
following guidelines:

1) Leyton Board of Education recognizes the importance of citizen participation in school
district matters;

2) Only those speakers recognized by the Board President shall be allowed to speak;
3) A time limit of five minutes per speaker is allowed and no more than twenty minutes will

be divided among those who wish to address the Board;
4) Defamatory or abusive remarks are out of order and a speaker will lose his/her privilege

of address if such conduct or remarks occur;
5) A speaker at a Board meeting shall NOT orally initiate charges or complaints against

District employees OR challenge instructional materials used in the District but shall use
the appropriate Board policy to process such complaints;

6) The Superintendent and Board are not subject to questioning by the speaker(s);
7) To speak to an agenda item an individual must:

a. Stand and be recognized by the Board President;
b. State your name and address;
c. State the agenda item to which you wish to speak;
d. Your name will be placed under that agenda item and you will be called upon to

speak when that topic is up for discussion;

8) If the speaker has written or printed materials to be circulated during a board meeting,
he/she must have submitted this information to the Superintendent not later than the
Friday immediately preceding the Monday Board meeting.  Written materials not
submitted by the deadline will not be reviewed or considered by the board at the meeting.

Key Points to Remember:
1) The Board takes no action on items brought up during this time;
2) Board members or the Superintendent may question a speaker or make comments in

response to a speaker.  However, the Board and Superintendent are not subject to
questioning by speakers.



Leyton Public Schools 
Principal Board Report May 2024 

 
1. Mr. Oakes and students competed at District Music at WNCC in Scottsbluff on April 18.  There 

were several good performances. 
2. Prom was held on April 20 and was well attended.  Post Prom was also held that night and went 

well. 
3. Several students attended the Gurley Lions Club Dinner on April 22. 
4. Students participated in the Best of the West track meet in Scottsbluff.  Students participating 

were for Junior High Auvi Cranmore, Aubri Borges and Colt Van Anne.  High School were Zaili 
Benish, Shawnee Gamble, Clarie Watchorn, Macey Roelle and Riley Jones. 

5. The Seniors took a trip to Denver on April 24.  Thanks to Mr. Henderson and Mrs. Rushman for 
sponsoring the trip. 

6. Mrs. Wolff took the Juniors to Career Day in Sidney on April 24. 
7. After some technical issues the Juniors took the ACT Test on April 25.  There were some good 

scores and improvements. 
8. MAC Track was held on April 29.  The high school girls placed 2nd as a team.  There were 

several good performances for both high school and junior high. 
9. The junior high and high school Spring Concert was held on April 30.  The students performed 

well and was well attended. 
10. We hosted our high school track invite on May 3.  We almost finished the meet before weather 

cancelled the rest of the meet.  Many thanks to everyone who helped make the meet run. 
11. NHS Induction was held on May 6.  New members are Matthew Schwaderer, Mercedes 

Heidemann, Macey Roelle, Alec Watchorn and Riley Jones. 
12. Honors Night was held on May 6.  It was well attended, and it was a chance to recognize the 

accomplishments of our students throughout the year. 
13. District track was held on May 8.  The following students qualified for the state meet in Omaha 

on May 17-18:  Kaleb Borges, Zaili Benish, Shawnee Gamble, Macey Roelle, Claire Watchorn 
and Riley Jones.  The girls won the district title. 

14. The junior high celebration was held on May 10.  It was a chance to celebrate the year for the 
junior high students. 

15. Graduation was held on May 11.  It was a great time to celebrate our Seniors. 
16. District Golf is today May 13 in North Platte. 
17. The Elementary Concert will be on May 16. 
18. State Track will be May 17-18 at Burke Stadium in Omaha. 
19. Kindergarten Graduation will be May 20.  8th Grade promotion and junior high awards will be on 

May 20. 
20. The last day for students will be on May 21.  The last day for staff will be May 22. 

 



Presented to the
Board of Education at Leyton Public Schools

May 13, 2024
Vision, Culture, and Instructional Leadership
The superintendent leads the district by promoting the success of all students, articulating a vision of
learning, developing a positive school climate, and demonstrating best practices in instructional programs
and staff professional development.

● NSCAS assessments are complete, we hope to share with the board at the next
meeting. ACT testing scores came in as well, we will be definitely adding at least
4 names to our wall next year as a result of the most recent ACT test.

● I was excited to have the strategic plan formally adopted last month, now we are
going to have to develop a great method of getting our content out to the public
so it’s a living document, not just collecting dust on the shelf.

● Teacher Appreciation week was last week, I’d like to thank the Board of
Education for providing the recognition jacket to all of our staff members, we
certainly couldn’t make this place run without committed adults at all levels.

● We have met with the Teaching Strategies earlier in the month to discuss the
preschool curriculum, this will be a major expense of around $19,000 which will
come from the grant.

● Awards night was well attended and Mr. Kruse from Outlaws, did a wonderful job
on the main course. Our families were appreciative of the event, and we will
work to tighten up the timeline so we can be out at a reasonable time.

Operations, Resources, and Personnel Management
The superintendent demonstrates the knowledge, skills, and ability to effectively manage operations that
promote a safe and effective environment for students and staff, ensure the fiscal health of the district,
and implement sound personnel practices.

● Alan Gross completed his report and we will review that this month and present it
to the board later on in the meeting.

● I met with Carl Dietz last month as well as Stephanie Degroot at the state
department. I anticipate the legislature will meet again in July so long as we
have a good working line item budget we should just be able to navigate
effectively through this process.

● When it comes to a safe learning environment we need to address the shop, we
will discuss this later in the meeting.

● The hiring process of new staff seems to be going very well, between Janella,
Charles and myself, we have been able to secure great people that will impact
our district in the future.

● FFA and AG Education is a major issue coming down the pipeline, with Sidney,
Potter-Dix and a large number of districts scrambling to find an answer, we have
found a DL approach that we are working with now to be able to secure AG



Education at Leyton for next school year. We will be looking for a Sponsor for
the FFA program as well, this could be a community member, teacher, para, etc
we just want to ensure our program runs well into the future.

● Unfortunately we didn’t make the cut on the school safety grant, so we will be
needing to purchase a new fire alarm system at the elementary school at some
point in the very near future, the expense will be around $35,000.

Board Governance and Policy
The superintendent works effectively with the board of education, exhibits a shared understanding of
board and superintendent roles, leads and manages the district consistent with board policies, and
demonstrates the skills to work effectively with the board.

● This summer we will be working very hard to make sure that our school
handbooks are tightened up. I know Mr. Jones, Mrs. Wolff and our office staff are
excited to make sure all of our handbooks align with each other. The main
reason for this overhaul is to ensure that we are consistent with our expectations
in all settings. I feel like this will be an excellent opportunity for our district to
draw lines in the sand that we don’t budge or make exceptions on.

Communication & Community Relations
The superintendent establishes effective communication with students, parents, staff and community and
has the knowledge and awareness of different cultures among all community members to effectively
engage and respond to diverse interests and needs that support the success of all students.

● We had Graduation on Saturday and our seniors could not have been
better behaved throughout the year.

● Communication is something that we are working on at all times. We have
some work to do in order to get some of our efforts on the same page
between school, home, social media, print media we will be proactive
about getting this worked out.



































































Creative Sites, LLC

QUOTATION 11506 Pierce Street

Omaha, NE 68144
402-614-4606

Date: April 9th, 2024

Customer: Leyton Public Schools
Attn: Matt McLaughlin
504 Main Street
Dalton, NE 69131

Project: Playground Improvements

BCI Burke Company
Sy-2992 $22,770
2 x 2 Industries 4’x12” Borders Delivered $1,290
Installation of Timbers $500
Freight $3,990
Installation $7,800

Total $36,350

**Delivery is 10 weeks ARO.
**This quotation is good for 90 days.
**Terms are net 30.
**Sales tax is not included.

________________________ ________________________
Julie Kutilek Accepted by
Creative Sites, LLC
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Leyton Public Schools
Preliminary Engineering Audit
May 13, 2024

Jacob Hurla
President

jhurla@communitybuildingsolutions.com
785.580.3014
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Preliminary Engineering Audit

Welding Shop Exhaust
● Existing System Evaluation
● Proposed Solutions

HVAC & Controls Systems
● Existing System Evaluation
● Proposed Solutions

Financial Overview

Project Timeline

Overview of Agenda
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Preliminary Engineering Audit

Welding Shop Exhaust
● Existing System Evaluation
● Proposed Solutions

HVAC & Controls Systems
● Existing System Evaluation
● Proposed Solutions

Financial Overview

Project Timeline

Overview of Agenda
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Existing Welding Shop Exhaust

Sidewall Exhaust Fan w/ No Duct
● 1 exhaust fan responsible for 3 current 

welding booths (undersized) 
● Fan kicks on, but ineffective/not fully 

functional
● Asbestos perimeter around exhaust
● Sidewall penetration already in place
● Electrical infrastructure in place

Current System Evaluation

Existing Exhaust Area Exterior Sidewall Exhaust View

Existing Plasma Table No Existing Exhaust System

Close-Up of Existing Exhaust Fan Electrical Panel for Exhaust FanPlasma Cutting Table
● No existing exhaust system
● Plasma table is used often and is vital to 

district
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Proposed Welding Shop Exhaust Solutions
Design and Install Ducted Exhaust System

Abate Existing Asbestos 
● Specialty demolition crew will abate existing 

asbestos
● New exhaust system will be exposed

Size & Install New Fan and Ductwork
● Utilize existing Sidewall penetration for new 

fan
● Utilize existing electrical infrastructure 
● Individual “arms” for each welding booth
● General exhaust above plasma table
● New fan controlled by switch on wall

Sample Proposed Exhaust Area Close-Up of Moveable Arms

Close-Up of Proposed Plasma Exhaust

Proposed Exposed Exhaust Design
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Preliminary Engineering Audit

Welding Shop Exhaust
● Existing System Evaluation
● Proposed Solutions

HVAC & Controls Systems
● Existing System Evaluation
● Proposed Solutions

Financial Overview

Project Timeline

Overview of Agenda
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Existing HVAC

12-Year-Old Packaged Rooftop Units
● Heating and Cooling ducted forced air 

systems
● Concentric diffuser in most spaces 

provides 1 unit per area for optimal 
comfort

● Some units serve >1 space
● Units approaching ASHRAE median 

service life of 10-15 years
● Some units experiencing consistent 

maintenance issues already

Programmable Thermostats
● Simple t-stats control individual units

Current System Evaluation

Typical 2-ton Packaged RTUs 5-ton Packaged RTU

Typical Classroom Diffuser Existing Programmable Thermostats



8

Proposed HVAC Solutions
Replace Packaged RTUs and Install New Thermostats

Packaged RTU Replacement
● Install new heating, cooling and ventilation packaged 

RTUs at both district buildings
● Utilizes existing electrical, natural gas and ductwork
● RTU curb adapters required to fit new units on roof
● Includes 34 2-ton units, 12 5-ton units, and 4 10-ton units
● Can be done as part of one comprehensive project or 

phased out over multiple years (i.e replace 17, 17, 16)

Install Internet-Based Thermostats
● Programmable, wifi-enabled thermostats allow for 

remote access and alerts to maintenance staff
● Can control and set schedules from app on phone or 

laptop/desktop/tablet with wifi connection

Example Packaged RTU 

Example RTU Curb Adapter

Example Internet-Based Thermostat
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Preliminary Engineering Audit

Welding Shop Exhaust
● Existing System Evaluation
● Proposed Solutions

HVAC & Controls Systems
● Existing System Evaluation
● Proposed Solutions

Financial Overview

Project Timeline

Overview of Agenda
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Financial Overview
Estimated Turnkey Project Costs

Recommended Welding Shop Exhaust Upgrades Low-End Cost High-End Cost

Exhaust System Upgrades

Demo Existing Asbestos Board, Exhaust Fan and Ductwork

Install Sidewall Exhaust Fan Using Existing Penetration

Install New Exposed Ductwork with 4 Moveable Arms for each Welding Area

Install Exhaust Hood Directly Over Existing Plasma Table

Electrical Upgrades with On/Off Motor Starter

Proposed Project Total: $97,818 $111,792 
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Preliminary Engineering Audit

Welding Shop Exhaust
● Existing System Evaluation
● Proposed Solutions

HVAC & Controls Systems
● Existing System Evaluation
● Proposed Solutions

Financial Overview

Project Timeline

Overview of Agenda
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Project Timeline
Recommended Next Steps

Date Event

April 15 CB Solutions Introduction to district administration & maintenance staff

April 15 Conduct Site Assessment of welding shop exhaust & RTUs

April Complete preliminary assessment and obtain contractor estimates

May 13 Review Preliminary Assessment with District BOE & Administration

May 13 District Approves CB Solutions as partner firm for select upgrades

May-June Finalize Project Scope and Pricing

June 10 Board approves final construction contract

June-July CB Solutions issues subcontracts and orders equipment

July-Aug.* Onsite construction begins with weekly update meetings

*Subject to equipment lead time
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● Designed and installed new welding shop exhaust system

● Designed packaged RTU system for High School gym

● Designed packaged RTU system for Elementary gym

● Designed new HVAC system for Junior High locker rooms

● Upgraded electrical service including new panels

● Installed DDC controls on new HVAC equipment 

● Installed LED lighting throughout district

● CB Solutions delivered project on turnkey basis

Superior Public Schools
Project Value: $679,420

Installed new welding shop 
exhaust system

Classroom light fixtures were 
replaced with new LED panels

Installed new HVAC controls to 
operate all high school systems

Electrical service upgraded to 
serve new gym HVAC units
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● Designed packaged RTU system at Elementary School

● Added air conditioning to gymnasium

● Reconfigured library HVAC system

● Installed DDC controls and integrated with other building

● Upgraded domestic hot water system

● Installed LED lighting throughout district

● CB Solutions delivered project on turnkey basis

● Delivered project at cost $250,000 lower than ESCOs

A look at the Project
by the Numbers

Battle Creek Public Schools

Turnkey Project Cost $1,070,786
Annual Energy Savings $36,857
Annual Maintenance Savings $7,500
Avoided Costs $300,000
3-Year Financing Rate 1.30%

Project Summary
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● CB Solutions delivered project on turnkey basis

● Replaced 20 forced air split systems with like units

● Installed new internet-based thermostats with remote access

● Designed and installed 12 new ductless mini-split heat pumps

● Eliminated aging steam boiler system and provided cooling

● Replaced existing fluorescent lighting with new LED fixtures

● Properly sized, designed and installed natural gas generator

● Provided onsite construction oversight

● Competitively bid all disciplines using local contractors

Kimball County Manor
Project Value: $797,111

Replaced 20 existing split 
system furnaces & ac units

Replaced undersized propane 
generator

Installed new ductless mini 
split heat pumps

Installed new LED lighting 
panels facility-wide
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● Designed Variable Refrigerant Flow system for classrooms

● Eliminated failing and ineffective steam boiler & window ACs

● Replaced gymnasium HVAC system with natural gas splits

● Installed electric unit heaters for entries and restrooms

● Designed and installed two ductless mini split heat pumps 

● Installed central controller with remote access

● Completed project in multiple phases for budget purposes

● Helped navigate RFQ process and utilize federal funds

● CB Solutions delivered project on turnkey basis

Bayard Public Schools
Project Value: $388,252

Eliminated need for aging 
steam boiler system

Eliminated noisy, undersized 
window AC units in classrooms

Replaced existing split systems 
for gymnasium HVAC

New system eliminated need 
for pneumatic controls
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● Designed and installed Variable Refrigerant Flow System

● Installed gas-fired D/X split systems 

● Utilized ductless heat pumps and split systems as needed

● Added air-purification devices

● Upgraded electrical system

● Installed DDC controls with remote access

● Replaced windows and doors

● Installed LED lighting throughout Elementary School

● CB Solutions delivered project on turnkey basis

1963 boiler replaced by variable 
refrigerant flow system

Original building entry doors 
upgraded to modern doors

Lighting was upgraded to LED 
to improve class environment

Outdated split systems were 
replaced with new units

Kimball Public Schools
Project Value: $2,835,355
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● CB Solutions delivered project on turnkey basis

● Eliminated outdated steam boiler system

● Designed forced air split system using existing ductwork

● Installed new condensing unit for Assessor’s Office

● Provided return air grilles to prevent whistling effect

● Designed furnace for heating previously unheated entryway

● Replaced 40+ year old roof with new 20-year warranty roof

● Redesigned existing drainage system to prevent freezing

● Received multiple bids for each discipline

Garden County
Project Value: $284,043

30-year-old steam boiler was 
replaced with split systems

Cooling-only units were 
upgraded to improve comfort

40-year-old roof was upgraded 
to eliminate building leaks

Ineffective drainage was 
redesigned to stop freezing



Classified Staff Salary Schedule 2023-2024
Employee Name:_____________________________________Date of Hire:_____________

Base Salary $13.50 per hour
Step 1 Step 2 Step 3 Step 4 Step 5

Year 0 $13.50 $16.00 $18.00 $21.00 $27.50
Year 1 $14.00 $16.50 $18.50 $21.50 $28.30
Year 2 $14.50 $17.00 $19.00 $22.00 $29.10
Year 3 $15.00 $17.50 $19.50 $22.50 $29.90
Year 4 $15.50 $18.00 $20.00 $23.00 $30.70
Year 5 $16.00 $18.50 $20.50 $23.50 $31.50
Year 6 $16.50 $19.00 $21.00 $24.00 $32.30
Year 7 $17.00 $19.50 $21.50 $24.50 $33.10
Year 8 $17.50 $20.00 $22.00 $25.00 $33.90
Year 9 $18.00 $20.50 $22.50 $25.50 $34.70
Year 10 $18.50 $21.00 $23.00 $26.00 $35.50
Year 11 $19.00 $21.50 $23.50 $26.50 $36.30
Year 12 $19.50 $22.00 $24.00 $27.00 $37.10
Year 13 $20.00 $22.50 $24.50 $27.50 $37.90
Year 14 $20.50 $23.00 $25.00 $28.00 $38.70
Year 15 $21.00 $23.50 $25.50 $28.50 $39.50
Year 16 $21.50 $24.00 $26.00 $29.00 $40.30
Year 17 $22.00 $24.50 $26.50 $29.50 $41.10
Year 18 $22.50 $25.00 $27.00 $30.00 $41.90
Year 19 $23.00 $25.50 $27.50 $30.50 $42.70
Year 20 $23.50 $26.00 $28.00 $31.00 $43.50
Year 21 $24.00 $26.50 $28.50 $31.50 $44.30
Year 22 $24.50 $27.00 $29.00 $32.00 $45.10
Year 23 $25.00 $27.50 $29.50 $32.50 $45.90
Year 24 $25.50 $28.00 $30.00 $33.00 $46.70
Year 25 $26.00 $28.50 $30.50 $33.50 $47.50
Year 26 $26.50 $29.00 $31.00 $34.00 $48.30
Year 27 $27.00 $29.50 $31.50 $34.50 $49.10
Year 28 $27.50 $30.00 $32.00 $35.00 $49.90
Year 29 $28.00 $30.50 $32.50 $35.50 $50.70
Year 30 $28.50 $31.00 $33.00 $36.00 $51.50
Year 31 $29.00 $31.50 $33.50 $36.50 $52.30
Year 32 $29.50 $32.00 $34.00 $37.00 $53.10



Year 33 $30.00 $32.50 $34.50 $37.50 $53.90
Year 34 $30.50 $33.00 $35.00 $38.00 $54.70
Year 35 $31.00 $33.50 $35.50 $38.50 $55.50
Year 36 $31.50 $34.00 $36.00 $39.00 $56.30
Year 37 $32.00 $34.50 $36.50 $39.50 $57.10
Year 38 $32.50 $35.00 $37.00 $40.00 $57.90
Year 39 $33.00 $35.50 $37.50 $40.50 $58.70
Year 40 $33.50 $36.00 $38.00 $41.00 $59.50



Date of Hire:_____________



Classified Staff Salary Schedule 2023-2024
Employee Name:_____________________________________Date of Hire:_____________

Base Salary $13.50 per hour
Step 1 Step 2 Step 3 Step 4 Step 5

Year 0 $13.50 $16.00 $18.00 $21.00 $27.50
Year 1 $14.00 $16.50 $18.50 $21.50 $28.30
Year 2 $14.50 $17.00 $19.00 $22.00 $29.10
Year 3 $15.00 $17.50 $19.50 $22.50 $29.90
Year 4 $15.50 $18.00 $20.00 $23.00 $30.70
Year 5 $16.00 $18.50 $20.50 $23.50 $31.50
Year 6 $16.50 $19.00 $21.00 $24.00 $32.30
Year 7 $17.00 $19.50 $21.50 $24.50 $33.10
Year 8 $17.50 $20.00 $22.00 $25.00 $33.90
Year 9 $18.00 $20.50 $22.50 $25.50 $34.70
Year 10 $18.50 $21.00 $23.00 $26.00 $35.50
Year 11 $19.00 $21.50 $23.50 $26.50 $36.30
Year 12 $19.50 $22.00 $24.00 $27.00 $37.10
Year 13 $20.00 $22.50 $24.50 $27.50 $37.90
Year 14 $20.50 $23.00 $25.00 $28.00 $38.70
Year 15 $21.00 $23.50 $25.50 $28.50 $39.50
Year 16 $21.50 $24.00 $26.00 $29.00 $40.30
Year 17 $22.00 $24.50 $26.50 $29.50 $41.10
Year 18 $22.50 $25.00 $27.00 $30.00 $41.90
Year 19 $23.00 $25.50 $27.50 $30.50 $42.70
Year 20 $23.50 $26.00 $28.00 $31.00 $43.50
Year 21 $23.75 $26.25 $28.25 $31.25 $43.90
Year 22 $24.00 $26.50 $28.50 $31.50 $44.30
Year 23 $24.25 $26.75 $28.75 $31.75 $44.70
Year 24 $24.50 $27.00 $29.00 $32.00 $45.10
Year 25 $24.75 $27.25 $29.25 $32.25 $45.50
Year 26 $25.00 $27.50 $29.50 $32.50 $45.90
Year 27 $25.25 $27.75 $29.75 $32.75 $46.30
Year 28 $25.50 $28.00 $30.00 $33.00 $46.70
Year 29 $25.75 $28.25 $30.25 $33.25 $47.10
Year 30 $26.00 $28.50 $30.50 $33.50 $47.50
Year 31 $26.25 $28.75 $30.75 $33.75 $47.90
Year 32 $26.50 $29.00 $31.00 $34.00 $48.30



Year 33 $26.75 $29.25 $31.25 $34.25 $48.70
Year 34 $27.00 $29.50 $31.50 $34.50 $49.10
Year 35 $27.25 $29.75 $31.75 $34.75 $49.50
Year 36 $27.50 $30.00 $32.00 $35.00 $49.90
Year 37 $27.75 $30.25 $32.25 $35.25 $50.30
Year 38 $28.00 $30.50 $32.50 $35.50 $50.70
Year 39 $28.25 $30.75 $32.75 $35.75 $51.10
Year 40 $28.50 $31.00 $33.00 $36.00 $51.50



Date of Hire:_____________



Classified Staff Salary Schedule 2023-2024
Employee Name:_____________________________________Date of Hire:_____________

Base Salary $13.50 per hour
Step 1 Step 2 Step 3 Step 4 Step 5

Year 0 $13.50 $16.00 $18.00 $21.00 $27.50
Year 1 $14.00 $16.50 $18.50 $21.50 $28.30
Year 2 $14.50 $17.00 $19.00 $22.00 $29.10
Year 3 $15.00 $17.50 $19.50 $22.50 $29.90
Year 4 $15.50 $18.00 $20.00 $23.00 $30.70
Year 5 $16.00 $18.50 $20.50 $23.50 $31.50
Year 6 $16.50 $19.00 $21.00 $24.00 $32.30
Year 7 $17.00 $19.50 $21.50 $24.50 $33.10
Year 8 $17.50 $20.00 $22.00 $25.00 $33.90
Year 9 $18.00 $20.50 $22.50 $25.50 $34.70
Year 10 $18.50 $21.00 $23.00 $26.00 $35.50
Year 11 $19.00 $21.50 $23.50 $26.50 $36.30
Year 12 $19.50 $22.00 $24.00 $27.00 $37.10
Year 13 $20.00 $22.50 $24.50 $27.50 $37.90
Year 14 $20.50 $23.00 $25.00 $28.00 $38.70
Year 15 $21.00 $23.50 $25.50 $28.50 $39.50
Year 16 $21.50 $24.00 $26.00 $29.00 $40.30
Year 17 $22.00 $24.50 $26.50 $29.50 $41.10
Year 18 $22.50 $25.00 $27.00 $30.00 $41.90
Year 19 $23.00 $25.50 $27.50 $30.50 $42.70
Year 20 $23.50 $26.00 $28.00 $31.00 $43.50
Year 21+ 1% 1% 1% 1% 1%

Each Year



Date of Hire:_____________


	Agenda
	1. Call to Order
	1.1. Announcement of Open Meetings Act Posting
	1.2. Roll Call
	1.3. Communications; Pledge of Allegiance
	1.4. Approval of Agenda

	2. Hearings and Persons to Address the Board
	Guidelines for Public Comment

	3. Special Presentations to the Board:  Amanda Walker community member to discuss trap club.
	4. Reports
	4.1. Student Board Member's Report
	4.2. Board Reports
	4.3. Principal's Report
	May 2024 Board Report

	4.4. Superintendent's Report
	May 2024 supt report


	5. Regular Agenda
	5.1. Excusing a Board Member(s);
	5.2. Special Recognition;
	5.3. Review, consider, and take action regarding Minutes of the Regular Board Meeting from April 15, 2024 and the Special Meeting from April 16,2024 and the special meeting April 29, 2024.
	3655_001

	5.4. Review, consider, and take action regarding Claims, Warrants and transfers
	3656_001

	5.5. Review, consider, and take action regarding allocating special building funds to purchase playground equipment in the amount of $36,350 from Creative Sites LLC (Burke playground)
	Leyton Quote April 2024

	5.6. Review, consider, and take action regarding setting Lunch prices for the 2024-2025 school year.
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	5.7. Review, consider, and take action regarding the annual Rule 10 Safety audit
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	5.8. Review, consider, and take action regarding proposed upgrades to the shop in the welding and plasma cutter area.
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	5.9. Review, consider, and take action regarding vacation time for the superintendent greater than five consecutive days must be approved by the board of education.  Mr. McLaughlin is requesting off May 23-May 31st.
	5.10. Review, consider, and take action regarding classified salary schedule updates.
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	Salary Schedule Proposed 1% Increase


	6. Informational Items
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