
WEEPING WATER SCHOOL
DISTRICT #13-0022-CASS COUNTY, NEBRASKA

BOARD OF EDUCATION MEETING
WEEPING WATER PUBLIC SCHOOLS BUSINESS ROOM

NOTICE for this meeting was posted in the identified locations as per district policy.

1. AGENDA - The April BOE meeting will be done virtually due to COVID-19.  The 
public can access the meeting by going 
to https://www.facebook.com/weepingwaterps/live/
a. Call the meeting to order
b. Roll Call
c. Acknowledgement of Nebraska Open Meetings Act posted
d. Excuse absent board members
e. Verify meeting publication
f. Approval of consent agenda

a. Approval of previous meetings minutes
b. Financial Reports
c. Payment of Bills
d. Next regular meeting date - May 18, 2020.  At this time, there is a Directed 

Health Measure (DHM) limiting groups to 10 or less through May 31, 
2020.  Unless that DHM changes, the May board meeting will be done virtually 
and broadcast of the school's Facebook Page.

2. Communications
3. Action Items

a. Discuss, consider, and take all necessary action to accept the resignation of Paul 
Dewey

b. Discuss, consider, and take all necessary action to accept the resignation of Quentin 
Coatney

c. Discuss, consider, and take all necessary action to accept the resignation of Annise 
York

d. Discuss, consider, and take all necessary action to offer a teaching contract to Ashley 
Sjogren

e. Discuss, consider, and take all necessary action to offer a teaching contract to Ericka 
Coffey 

f. Discuss, consider, and take all necessary action regarding the ESCO project
g. Discuss, consider, and take all necessary action to purchase 55 student laptops
h. Discuss, consider, and take all necessary action to approve girls golf co-op with 

Elmwood-Murdock
i. Discuss, consider, and take all necessary action to change to the 2019/2020 school 

calendar
j. Discuss, consider, and take all necessary action to approve the resolution for 

changes to course/graduation policies
k. Discuss, consider, and take all necessary action to give first round approval to 

policies to be reviewed



l. Discuss, consider, and take all necessary action to give first round approval to 
policies to be revised

m. Discuss, consider, and take all necessary action to give final round approval to 
policies to be reviewed

n. Discuss, consider, and take all necessary action to give final round approval to 
policies to be revised

4. Reports
a. Athletic Director's Report
b. Principals' Report
c. Superintendent's Report

a. School breakfast and lunch program
b. Summer School
c. Summer camps / weights / open gym
d. Community use of the facility

5. Discussion Items
6. Board Reports
7. Executive Session
8. Adjournment

** Members of the board of education may move to enter "closed" session or adjust the order of 
the agenda at any point during the regular meeting.





































TEACHER'S CONTRACT 
 
 THIS CONTRACT made by and between Weeping Water Public Schools, District 13-0022 and Ericka Coffey, a legally qualified 
teacher, hereinafter referred to as "Teacher." 
 WITNESSETH: That the Board of Education of the District hereby agrees to employ the Teacher above named in the schools of 
the district for a school year, which shall begin on or about August 6, 2020  and end on or about May 21, 2021 and shall consist of 
approximately 185 days of service and that the Teacher hereby agrees to accept such employment at a salary of                                               
$ 37,150.00**  per year and under the following conditions: See Section 10 
     
VIZ:  1.00**   BA/Step1** 
 
** - pending confirmation of graduate hours    
   
 FIRST: The salary of the Teacher shall be payable in installments. The first installment shall be payable on the 20th day of September 
2020 with the remaining installments to be payable on the 20th day of each month thereafter. 
 SECOND: The Teacher hereby agrees to be governed by the policies of the Board of Education of the District and that the teaching duties 
to be performed by him/her under this contract shall be subject to assignment of the Superintendent of the District with the approval of the 
Board of Education of the District, and further agrees to devote full time, during days of school to his/her position in all respects, to diligently 
and faithfully perform the assigned duties as Teacher to the best of his/her professional ability. 
 THIRD: In addition to the teaching duties set forth herein, the Teacher may be assigned such "extra duty'' assignments as defined from 
time to time by the parties of this agreement which shall be upon such terms and conditions and at such additional stated rate of 
compensation as the Teacher and the District may from time to time agree upon. 
 FOURTH: This contract may be cancelled or amended by a majority of the members of the school board during the school year for any of 
the following reasons: (a) upon cancellation, termination, revocation or suspension of the teacher's certificate by the State Board of 
Education; (b) breach of any of the material provisions of this contract (c) for any reason set forth in this contract; (d) incompetence; (e) 
neglect of duty; (f) unprofessional conduct; (g) insubordination; (h) immorality, or (i) physical or mental incapacity. Cancellation or 
amendment under this contract shall be governed by the provisions of 79-824 to 79-842, R.R.S., 
 FIFTH: That upon termination of this contract for just cause, or upon the release of the Teacher from this contract, the compensation paid 
or to be paid hereunder shall be an amount which bears the same ratio to the yearly salary herein specified as the number of days of 
service to the date of such termination bears to her days of service. Any unearned fractional portion of an installment paid but not earned 
prior to termination of the contract shall be refunded by the Teacher. 
 SIXTH: There shall be no penalty for release or resignation by the Teacher from this contract, provided no resignation shall become 
effective until the close of the school year unless accepted by the Board of Education of the district and the Board shall fix the time at which 
the resignation is to take effect. 
 SEVENTH: This contract shall conform to the regulations governing deductions from the above stated compensation with reference to 
withholding tax, Social Security and teacher's retirement. Other deductions may be withheld as agreed to by the parties to this contract. 
 EIGHTH: The Teacher hereby affirms that he/she is not under contract with another School Board or Board of Education within this state 
covering a part or all of the same time of performance as is contemplated by this agreement. The Teacher further affirms that at the 
beginning of the term of this contract and throughout the term of this contract he/she holds or will hold a valid Nebraska Teaching 
Certificate. It is understood and agreed that this contract is not valid until the teacher's certificate, as herein listed, is registered in the office 
of the county superintendent of schools in this county and that the Teacher shall not be compensated for any services performed prior to 
the date of registration of this certificate. 
 NINTH: Terms and conditions set forth in this agreement shall be subject to such wages and conditions of employment as may, from time 
to time, be mutually agreed upon by and between the board and teachers or a duly recognized collective bargaining agent for said 
teachers, and said agreement, when reduced to writing and executed by the parties, shall be deemed to be included herein by reference 
and shall become a part hereof. 
  TENTH: Hereafter, this contract may be continued by a separate, annual written "Renewal Agreement" which shall incorporate all the 
provisions hereof by reference, except as stated on such Renewal Agreement. Renewal Agreements or renewal contracts must be 
executed by the Teacher and delivered to the Superintendent of Schools or the Secretary of the Board of Education of the District within 
fifteen (15) calendar days of receipt thereof from the district. Said Renewal Agreement or renewal contract shall not be offered to the 
Teacher prior to March 15th. Contract renewal, amendment, termination or cancellation shall also be subject to the requirements of 
Sections 79-824 through 79-842 R.R.S. and any other applicable state statutes. 
 ELEVENTH: The failure to return a signed copy of the contract or renewal agreement to the Superintendent of Schools or Secretary of the 
Board of Education of the District by ASAP shall constitute a rejection by the Teacher of the offer of employment. 
  TWELFTH: Other Contract Terms: 
 
Executed ...................................................., 2020 
     
 
____________________________________________________             Teacher 
 
 
Executed ............................................., 2020 
School District of Weeping Water No. 22, County of Cass 
 
 
Attest: _______________________________________________         Board Secretary 
 
 
By:___________________________________________________          Board President 

Ericka M Coffey



Contract:

Riverside Technologies, Inc.

Prepared by:Prepared For:

Weeping Water Public Schools

Date Issued:

03.10.2020

Expires:

04.09.2020

P: (402) 699-3784
E: ccover@weepingwaterps.org

P: 866.804.4388
E: courtneya@1rti.com

Courtney Albrecht
748 N 109th Court
Omaha, NE 68154

Charles Cover
204 West O Street

Weeping Water, NE 68463

Quote #CA041473 v1Probook x360 G3

Hardware Price Qty Ext. Price

RTI-4QP78AV Probook x360 G3 $489.00 55 $26,895.00

4QP78AV HP IDS UMA Pentium N5000 4GB x360 11 G3 Base NB PC 55

4SS11AV#ABA OS Localization US 55

X7B24AV eStar Enable IOPT 55

4SS05AV Windows 10 Pro 64 MSNA 55

4RY15AV Integrated 5MP NoMic Webcam 55

4QP87AV Digital Active Pen 55

4QP84AV 11.6 inch HD (1366x768) LED SVA 220 with Webcam slim Touchscreen 55

4QP88AV 128GB Solid State M2 SATA-3 Three Layer Cell Drive 55

4QP81AV Heather Gray +Storm Gray Plastic Speckle 55

4QP90AV Intel 9260 ac 2x2 nvP 160MHz +Bluetooth 5 WW 55

4QP73AV 3 Cell 48 WHr Long Life 55

4QP71AV 45 Watt Smart nPFC Right Angle AC Adapter 55

4QP94AV#ABA C5 1.0m Sticker Conventional Power Cord US 55

5KZ03AV#ABA Clickpad spill-resistant for 2nd Camera US 55

4QP92AV#ABA 1/1/0 Warranty US 55

4QP97AV#ABA Country Localization US 55

5HS36AV Intel Pentium Silver sz2 G8 Label 55

UK716E 4yr warranty $199.00 55 $10,945.00

Subtotal: $37,840.00

Quote Summary Amount

Hardware $37,840.00

Total: $37,840.00

Taxes, shipping, handling and other fees may apply.  We reserve the right to cancel orders arising from pricing or other errors.

Quote #CA041473 v1 Page: 1 of 1
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AGREEMENT FOR COOPERATIVE SPONSORSHIP: 

Guidelines for Coogerative SgonsorshiP-§_(PDF) 

Is this a NEW Cooperative Sponsorship or a RENEWAL of an existing Cooperative Sponsorship? 

NEW · RENEWAL 

This Agreement is made between/among the School Boards of: 

School District No.  , Nebraska and 

School District No. 

School District No. 

School District No. 

The parties agree as follows: 

1. Joint Am;!lication. The above-named governing boards shall jointly make an application to the Nebraska School Activities Association

2018-2019 

2019-2020 

2020-2021 

(Check all school years to be covered.) 

2. Pur12ose. The purposes for the above-named boards agreeing to apply for authority to cooperatively sponsor the combined program are 
as follows: (Specify conditions which have prompted the Boards to agree.)

b. 

C. 

�-------------------------------- - --------�

[ 
/[ 

(NSAA) Board of Directors before (June 1 for fall activities, September 1 for winter activities or January 1 for spring activities) 2018, for 

approval for cooperative sponsorship of a joint high school program.

Please check the activity or activities for which the above-named governing boards are applying for cooperative sponsorship. 

FALL        STE USO pp

WINTER

SPRING UTR

OTHER

hereinafter "combined program," for students attending the above-named schools for years: 

X
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3. 8greement to Cooi;ierate. If the joint application is approved by the NSAA Board of Directors, the above-named governing boards agree
that they will cooperatively sponsor the combined program in the school years specified, provided that nothing in this provision shall be
deemed to require that the governing boards offer that combined program at all in any particular year.

4. Terms and Conditions of Cooi;ierative Si;ionsorshii;i. Any combined program shall be cooperatively sponsored upon the following
terms and conditions: 

a. Team Name, Mascot and Team Colors. The team shall be known as (Name) , (Mascot) 

, with School District No. serving as host school district. The team colors are 

b. Contracts. Except as otherwise provided herein, contracts related to the cooperatively sponsored team with groups such as
referee associations, with individuals, or with other schools or school districts, shall be made by the governing board of School

District No. , after consultation with the governing board of the cooperating school district. In the event this co-oi;i_qualifies 

for reimbursement for anv. state chami;iionshiP-§, the check should be written to the head school. 

l 
Ill. Expenses for spectator buses. (Specify method of allocation.) 

1·
· 

IV. Expenses for facilities, lights, heating, showers, towels, laundry, etc., of the host school, including maintenance of practice
and competitive facilities. (Specify method of allocation.)
1~ ·-

VII. Expenses for payment of referees and other personnel necessary to stage the event. (Specify method of allocation.)

Elmwood-Murdock 

97
Black and Silver

c. Allocation of Costs. All costs of the combined program shall be allocated between/among the parties in the manner indicated 
below for each expenditure category listed:

I. Expenses for transportation, including daily transportation of participants to and from practice sessions and contests. 
(Specify method of allocation.)

II.

Weeping Water will be responsible for getting their students to EM for practice or to meet 
the van/bus to travel to the events.  All other transportation costs are EMs.

III. Expenses for transportation to "away contests." (Specify method of allocation.)

Weeping Water will be responsible for getting their students to EM to meet the van/bus to 
travel to the meets.  All other transportation costs are EMs.

No spectator buses will be used.

All costs will be Elmwood-Murdocks

V. Expenses for banquets and awards. (Specify method of allocation.)

All costs will be Elmwood-Murdocks

VI. Expenses for scouting, coaches' meetings and workshops. (Specify method of allocation.)

All costs will be Elmwood-Murdocks

No expenses are anticipated, however if there are any, they will be EMs.  

VIII. Expenses for purchasing of supplies and equipment. (Specify method of allocation.)

All costs will be Elmwood-Murdocks.

IX. Expenses for salary and fringe benefit costs for coaches and other activity personnel. (Specify method of allocation.)

Knights
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X. Other expenses. (Specify method of allocation,)

ln the event that the allocaiion of an expenditure item is not specified above, the costs of that item shall be shared EQUALLY
belweeniamong the coope.ating pafiies.

d. Allocation of Gate Receiglg. Funds from gale receipts shall be divided bythe parties after payment of referees and other
personnel in the following manner: (Specify method of allocaiion.)

ln the event the gate receipts are insufiicient lo make the payments, the parties shall make up the difference in the following
manner: (Specify method of allocation.)

e. Concessions. The provision of concessions at home contests shall be the responsibility of the home location school, and
concession revenues shall not be covered by the provisions of this Agreement unless the parties specifically agree to the contrary
herein.

f. Utilization of Resources. Personnel in charge of the program shall make every attempt to utilize the resources of each of the
cooperating schools, such as equipment and uniforms.

g Employment ol_PelsgruC.l

L Theheadcoachof thecombinedprogramshall beemployedbytheschool boardof School DistrictNo.

ll. Other joint program personnel, if any, shall be employed as follows:

POSITION EMPLOYER

lll. Recommendations for employment of personnel by each board shall be in accordance with the board's policies.

lV. Coaches and other personnel employed by a school district shall meet applicable state requirements.

h. Control and SupJlylsrorcl_Programs and ParticipAnlS. The control and supervision of a combined program, and of the behavior of
student participants in the program, shall be the responsibility of the host school district.

The control and supervision of student padicipants while in transpon to and from the host school district shall be the responsibility
of the home school district.

5. lnterdistrict Advisorv Board. An lnterdistrict Advisory Board may be formed from members of the schools to work on the improvement
of the various co-sponsored programs.

6. Resolution of Dispulgg. Any disputes relating to this Agreement, or items in this Agreement requiring clarification, will be investigated by
the school superintendents from each school, and they will present their findings and recommendations to their respective boards.

7. Term, Dissolution. The term of this Agreement shall be for school years 2018 and 2019 . The Agreement shall terminate at the end
of the last school year specified, unless extended by mutual agreement. lf the parties determine to extend the Agreement beyond ihe
period specified, ihey agree to submit a "Cooperative Program Renewal Agreement" form to the NSAA Board of Directors prior to June 1

for fall activities, September 1 for winter activities and January 1 for spring activities, preceding the school year or season in which the
coop program is to be implemented. ll the parties determine to dissolve the Agreement at an earlier date, they agree to submit an
application requesting dissolution by April 1 of the school year priortothe school year in which dissolution is requested, i.e., April 1,2018,
for dissolution tor the 2018-2019 school year. lf the early dissolution of the Agreement is nol approved, the combined program must be
otlered cooperatively, or not at all, during the remaining terms ol the Agreement.

8. Liability-lnsurance. Nothing contained in this Agreement shall relieve any pany to this Agreement from liability for its negligence or that
of its officer, agents and employees. Each party shall carry a minimum liability insurance limit in the amount of $ for any one

liability occurrence and carry a minimum aggregate liability insurance limit of $ for any accumulation of separate liability

All receipts will go to Elmwood-Murdock

Any debt incurred will be EMs.

 Head coach Elmwood-Murdock

reiman_kevin
Typewritten Text

reiman_kevin
Typewritten Text

reiman_kevin
Typewritten Text
 

reiman_kevin
Typewritten Text
64



Home I Administration Forms (PDF) I Logout 

Return to Main Agglication Form I Return to Coogs Main Menu 

The main application form was successfully saved. Please complete the following form, which is required of each 
school in the proposed cooperative agreement. 

COOPERATIVE SPONSORSHIP: 

The following information is to be provided by each school before the application form can be submitted to the NSAA. 

SCHOOL:  

• Please list the number of students enrolled in your high school.

GRADE 9 GRADE10 

Girls Boys Girls Boys 

Current School Year: 

Anticipated Next Year: 
'" 

Anticipated Two Years Hence: 
-

-·-� 

GRADE 11 GRADE12 
.. , 

Girls Boys Girls Boys 

Board Member introduced the following resolution and moved its adoption: 

Resolution Approving Cooperative Sponsorship Agreement 

WHEREAS, a proposed Agreement has been negotiated and drafted regarding the cooperative sponsorship of a joint high school 
_ program. 

WHEREAS, a copy of the proposed draft is attached and incorporated by reference. 

NOW, THEREFORE, BE IT RESOLVED by the School Board of School District No. _Q_ as follows: 

1. That the attached Cooperative Sponsorship Agreement do and hereby is approved;

2. That the Chair and Clerk are hereby authorized to execute the attached Cooperative Sponsorship Agreement and to make
the required application to the Board of Directors of the Nebraska School Activities Association; and

3. That this resolution shall be effective only upon the adoption of a similar resolution by the Governing Board or School
Board of the cooperating school(s) or school district(s).

The motion for adoption of the foregoing resolution was duly seconded by Board Member 

upon vote being taken thereon, the following voted in favor thereof: 

and the following voted against the same: 

whereupon said resolution was declared duly passed and adopted. 

and 



 
RESOLUTION 

GRADES, GRADUATION, CURRICULUM, AND RELATED MATTERS 

WHEREAS, the school district has been closed for the remainder of the 2019-
20 school year and possibly beyond based on the statewide outbreak of 

COVID-19; and 

WHEREAS, the school district has transitioned to an alternative learning 
platform consisting of written packets, online learning resources and other 

education and/or enrichment activities for the fourth quarter of the 2019-20 
school year; and 

WHEREAS, the school district wishes to address various educational matters 

and school activities impacted by the current circumstances; 

NOW, THEREFORE, be it resolved that the following shall supersede any board 
policy for the remainder of the 2019-20 school year: 

1. In order to be eligible for graduation, each high school senior student 
must complete a minimum of 230 high school credit hours, including 40 
credit hours in English Language Arts, and 30 credit hours in each of 

Mathematics, Science, and Social Studies, and 5 credits in Geography, 
Health, Physical Education, and Technology.                         

2. Any senior student who was failing any required course as of the date 

the school was closed to student attendance will not automatically have 
that required coursework waived.  Instead, these students shall be 
provided the opportunity to participate in credit recovery through an 

online learning system, which will be selected by the superintendent in 
consultation with the appropriate faculty and staff. 

 

3. For all students in grades 9-12 or in any course which the district 
includes for purposes of calculating academic honors, students’ grades 
for purposes of grade point average, class rank, and similar matters 

shall be calculated through the 1st semester of the 19-20 school year. 
Second semester grades shall be pass/fail and will not be included 
purposes of calculating academic honors, students’ grades for purposes 

of grade point average, class rank, and similar matters. 
 

4. The superintendent shall consult with teachers, administrators, and 

other faculty members, as appropriate, to determine course grades, the 
award of credit for classwork completed during the fourth 
quarter/second semester of the 2019-20 school year, and grade 

promotion.   



  
5. The superintendent shall consult with teachers, administrators, and 

other faculty members, as appropriate, to determine whether additional 
learning opportunities, including targeted educational opportunities, will 
be provided to all students to complete in an alternate learning 

environment during the remainder of the 2019-20 school year and the 
summer to meet state and school-required graduation requirements or 
to advance to the next grade. 

  
6. The superintendent shall consult with teachers, administrators, and 

other faculty members to determine appropriate steps to provide senior 

students the opportunity to complete any applicable requirements of 
section 79-724 related to American Civics.  If the Governor issues an 
Executive Order waiving the requirements of 79-724 based on the state 

of emergency which has been declared in Nebraska, the board of 
education hereby also waives any and all of those requirements.  The 
board hereby declares that any failure to comply with section 79-724 

during the 2019-20 school year will not be the basis for the non-renewal, 
termination or cancellation of any employee’s contract. 

  

7. The obligations owed by the school district to students who are eligible 
for special education services are governed by Rule 51 of the Nebraska 
Department of Education and the Individuals with Disabilities Education 

Act.  All decisions made or authorized herein by the Board of Education 
shall comply with Rule 51 and the IDEA.    

8. To the extent not addressed above, the superintendent is authorized to 

take any necessary or educationally appropriate action regarding the 
waiver or adjustment of grading guidelines, class rankings, graduation 
requirements, curriculum, and other related areas and to take any other 

educationally or administratively appropriate action, including taking 
actions that may otherwise conflict with board policy or that would 
otherwise exceed the authority given to the superintendent in board 

policy, if necessary to account for the shortened school year, this 
emergency, and the COVID-19 pandemic. 

After the above resolution was read in its entirety, board member 

____________________ moved for passage of the Resolution.  Board 

member ____________________ seconded.  

  

 After discussion, and on roll call vote, the following board members 

voted in favor of the Resolution: 

____________________________________________________________. 



 

The following members voted against the Resolution:  

____________________________________________________________. 

 

The following members did not vote: 

________________________________. 

 

 Having been consented to by a majority of the members of the school 

board, the board president declared the Resolution to have been passed and 

adopted. 

 

 Dated this ___ day of April 2020. 

 

       ____________________________ 

       President of the Board of Education 

 

ATTEST: 

 

 

_____________________________ 

Secretary of the Board of Education 
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Board Policy 4012 
 

Staff Internet and Computer Use 
 

Internet access is an important tool for communicating, keeping up-to-
date with current developments in education, and for conducting 

research to enhance management, teaching and learning skills.  The 
following procedures and guidelines are intended to ensure appropriate 

use of the Internet at the school by the district’s faculty and staff.  
Staff should also refer to the district’s policy on Staff and District 

Social Media Use.   
   
I. Staff Expectations in Use of the Internet 
 

A. Acceptable Use While on Duty or on School Property 
 

1. Staff shall be restricted to use the Internet to 
conduct research for instructional purposes. 

 
2. Staff may use the Internet for school-related e-mail 

communication with fellow educators, students, 
parents, and patrons. 

 
3. Staff may use the Internet in any other way which 

serves a legitimate educational purpose and that is 

consistent with district policy and good professional 
judgment.   

 
4. Teachers should integrate the use of electronic 

resources into the classroom.  As the quality and 
integrity of content on the Internet is not 

guaranteed, teachers must examine the source of 
the information and provide guidance to students on 

evaluating the quality of information they may 
encounter on the Internet.  

 
B. Unacceptable Use While on Duty or on School 

Property 
 

1. Staff shall not access obscene or pornographic 

material. 
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2. Staff shall not engage in any illegal activities on 
school computers, including the downloading and 

reproduction of copyrighted materials.  
 

 
3. Staff shall not use school computers or district 

internet access to use peer-to-peer sharing systems 
such as BitTorrent, or participate in any activity 

which interferes with the staff member’s ability to 
perform their assigned duties.   

 
4. The only political advocacy allowed by staff on school 

computers or district internet access is that which is 
permitted by the Political Accountability and 

Disclosure Act and complies with district policy. 

 
5. Staff shall not share their passwords with anyone, 

including students, volunteers or fellow employees. 
 

II. School Affiliated Websites 
 

Staff must obtain the permission of the administration prior to creating 
or publishing any school-affiliated web page which represents itself to 

be school-related, or which could be reasonably understood to be 
school-related.  This includes any website which identifies the school 

district by name or which uses the school’s mascot name or image.   
 

Staff must provide administrators with the username and password for 
all school-affiliated web pages and must only publish content 

appropriate for the school setting.  Staff must also comply with all 

board policies in their school-affiliated websites and must comply with 
the board’s policy on professional boundaries between staff and 

students at all times and in all contexts.  
 

Publication of student work or personality-identifiable student 
information on the Internet may violate the Federal Education Records 

Privacy Act.  Staff must obtain the consent of their building principal or 
the superintendent prior to posting any student-related information on 

the Internet.   
 

III. Enforcement  
 

A. Methods of Enforcement 
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The district owns the computer system and monitors e-mail and 
Internet communications, Internet usage, and patterns of 

Internet usage.  Staff members have no right of privacy in any 
electronic communications or files, which are stored or accessed 

on or using school property and these are subject to search and 
inspection at any time.   

 
1. The district uses a technology protection measure 

that blocks access to some sites that are not in 
accordance with the district’s policy.  Standard use of 

the Internet utilizes a proxy server-based filter that 
screens for non-curriculum related pages.   

 
2. Due to the nature of technology, the filter may 

sometimes block pages that are appropriate for staff 

research.  The system administrator may override 
the technology protection measures that blocks or 

filters Internet access for staff access to a site with 
legitimate educational value that is wrongly blocked.  

 
3. The district will monitor staff use of the Internet by 

monitoring Internet use history to ensure 
enforcement of this policy.  

 
B. Any violation of school policy and rules may result in 

that staff member facing:  
 

1. Discharge from employment or such other discipline 
as the administration and/or the board deem 

appropriate; 

 
2. The filing of a complaint with the Commissioner of 

Education alleging unprofessional conduct by a 
certified staff member;  

 
3. When appropriate, the involvement of law 

enforcement agencies in investigating and 
prosecuting wrongdoing. 

 
IV. Off-Duty Personal Use 

 
School employees may use the internet, school computers, and other 

school technology while not on duty for personal use as long as such 
use is (1) consistent with other district policies, (2) consistent with the 
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provisions of Title 92, Nebraska Administrative Code, Chapter 27 
(Nebraska Department of Education “Rule 27”), and (3) is reported as 

compensation in accordance with the Internal Revenue Code of 1986, 
as amended, and taxes, if any, are paid.  All of the provisions of Rule 

27 will apply to non-certificated staff for the purposes of this policy.  In 
addition, employees may not use the school’s internet, computers, or 

other technology to access obscene or pornographic material, sext, or 
engage in any illegal activities. 

 
 

Adopted on: July 9, 2018 
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      Board Policy 4014 
 

Employment-Related Sexual Harassment 
 
It is the policy of the school district to provide an environment free of unwelcome 
sexual advances, requests for sexual favors and other verbal or physical conduct 
or communication constituting sexual harassment.  Sexual harassment by any 
employees and students is unequivocally prohibited.  Sexual harassment is 
misconduct that interferes with work productivity and wrongfully deprives 
employees of the opportunity to work and students of the opportunity to study 
and be in an environment free from unsolicited and unwelcome sexual overtones.  
Sexual harassment includes all unwelcome sexual advances, requests for sexual 
favors and other such verbal or physical misconduct.  Sexual harassment is a 
prohibited practice and is a violation of the law.   
 
The U.S. Equal Employment Opportunity Commission has issued guidelines 
interpreting Section 703 of Title VII as prohibiting sexual harassment.  Sexual 
harassment is defined in those guidelines as follows: 
 

Unwelcome sexual advances, requests for sexual favors, and other verbal 
or physical misconduct of a sexual nature constitutes sexual harassment 
when: 

 
(1) Submission to such conduct is made either explicitly or 

implicitly a term or condition of an individual's employment,  
 

(2) Submission to or rejection of such conduct by an individual is 
used as the basis for employment decisions affecting such 
individual, or  

 
(3) Such conduct has the purpose or effect of unreasonably 

interfering with an individual's work performance or creating 
an intimidating, hostile or offensive working environment.   

 
A person who feels harassed is encouraged to inform the person engaging in 
sexually harassing conduct or communication directly that the conduct or 
communication is offensive and must stop.  If the person who feels harassed 
does not wish to communicate directly with the person whose conduct or 
communication is offensive, or if direct communication with the offending person 
has been ineffective, the person who feels harassed should report the conduct or 
communication to a supervisor, principal, the superintendent of schools, or a 
board of education member with whom he or she feels comfortable in reporting 
the issue. 
 
Regardless of the means selected for resolving the problem, the good faith 
initiation of a complaint of sexual harassment will not affect the complainant’s 
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employment, compensation or work assignments as an employee, or status as a 
student. 
 
Sexual harassment of one student by another student or students is addressed in 
a separate policy.  
 
Adopted on: May 14, 2014 
 



      Board Policy 4016 
 

Jury Duty/Service as Witness in Court 
 
An employee who has been called to serve as a juror will be granted paid leave.  
Employees must sign over to the district the compensation they receive for jury 
duty, but not compensation for expenses. 
 
An employee who has been subpoenaed to testify as a witness in a court 
proceeding shall be entitled to one day of paid leave.  To receive paid leave, the 
employee must sign over to the district his or her witness fee. 
 
Adopted on:  May 14, 2014 

 



      Board Policy 4017 
 

Relations with Employee Collective Bargaining Associations 

 
The board of education recognizes the right of staff members to belong to 
organizations for bargaining purposes pursuant to state statutes.  The board will 
negotiate with employee associations that have been established in accordance 
with public employee bargaining statutes, and will meet with local collective 
bargaining unit representatives at mutually agreeable times to negotiate 
regarding mandatory subjects of bargaining. 
 
To facilitate an amicable relationship between the district and any local employee 
associations, the district will allow associations to make reasonable use of district 
facilities for meetings outside the school’s and the employees’ work hours.  With 
administrative approval, associations may use district equipment, post notices of 
meetings and other information on bulletin boards designated for this purpose, 
and use local building mail boxes for delivery of employment-related information.  
Associations must pay for all supplies used, damage caused, or the loss or theft 
of borrowed property. 
 
Adopted on:  May 14, 2014 
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4013 
Grievance Procedure 

  
Definition of Grievance.  A grievance is an allegation by an employee 

or group of employees that there has been a violation of a provision of 
the negotiated agreement or a policy of the board of education. 

 
Procedural Steps.  The procedure for handling grievances is as set 

forth below. 
 

Step 1 - Oral Notice to Principal.  The grievant shall initiate the 
grievance by presenting it to his or her principal or immediate 

supervisor within seven (7) days from the date that the grievant 
knew or should have known of the incident giving rise to the 

grievance. 

 
Step 2 - Written Grievance to the Principal.  If the grievance 

is not resolved to the satisfaction of the grievant within five (5) 
days of the meeting with the principal, the grievant representative 

may present the grievance in writing to the principal. 
 

The principal shall schedule a meeting within three (3) days of 
receipt of the written grievance to discuss the elements of the 

grievance.  The principal shall submit his or her determination in 
writing to the grievant within five (5) days of the meeting.   

 
Step 3 - Written Appeal to the Superintendent of Schools.  

If the determination of the principal is not satisfactory to the 
grievant, the grievant may appeal it to the superintendent of 

schools or his or her designated representative.  Said appeal shall 

be presented, in writing, to the office of the superintendent of 
schools within five (5) days of receipt of the principal's 

determination. 
 

The superintendent of schools or a designee shall hold a formal 
meeting within seven (7) days of receiving the written appeal.  

The superintendent of schools or a designated representative shall 
make a written determination regarding the grievance within five 

(5) days of the date of the meeting. 
 

Step 4 - Appeal to the Board of Education.  If the 
determination of the superintendent of schools is not satisfactory 

to the grievant, the grievant may appeal it to the board within five 
(5) days of receipt of the superintendent's decision.  The board 
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shall hear the grievance within thirty (30) days in open or closed 
session in accordance with the law.  The board shall notify the 

grievant of its decision within five (5) days of hearing the 
grievance. 

 
Written Presentation.  All grievances presented at Step 2 and 

subsequent steps of the procedure shall set forth in writing all facts 
giving rise to the grievance, the provision(s) of the Agreement or policy 

alleged to have been violated, the names of the grievant(s), the names 
of all witnesses, and the remedy sought by the grievant.  All grievances 

at Step 2 and appeals at Step 3 and Step 4 shall be signed and dated 
by the aggrieved employee.  All written answers submitted by the 

district shall be signed and dated by the appropriate district 
representative. 

 

Grievance Meetings or Hearings.  All meetings and hearings 
conducted under this procedure up to and including Step 3 shall be 

conducted in private and shall include only the administration's 
representatives, the grievant, the grievant's representatives, and 

witnesses as necessary. 
 

Association Representation.  A grievant shall have the right to have 
an Association representative present to represent the grievant at each 

level of the grievance procedure.  
 

Reprisals.  No reprisals of any kind shall be taken against any employee 
who uses this grievance procedure in good faith. 

 
Withdrawal of a Grievance.  A grievant may withdraw his or her 

grievance at any level of the procedure without fear of reprisal from any 

party.  
 

Advanced Step Filing.  A grievance shall be filed initially at the level 
at which the decision resulting in the grievance was made. 

 
Time Limitations.  Time limitations herein are critical.  All references 

to days are to calendar days.  No grievance shall be accepted by the 
district unless it is submitted or appealed within the time limits set forth 

in this Agreement.  If at any time during the grievance process, it is 
discovered that the grievance was not filed or appealed in a timely 

manner, the grievance shall be dismissed. If the grievance is not 
submitted in a timely manner at Step 1 or Step 2, it shall be deemed to 

be waived.  If the grievance is not appealed to Step 3 in a timely 
manner, it shall be deemed to have been settled in accordance with the 
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district's Step 2 determination.  If the district fails to answer within the 
time limits set forth in this Agreement, the grievance shall automatically 

proceed to the next step. 
 

When the deadline for taking an action falls on a Saturday, a Sunday or 
a legal holiday, the time for taking the action shall be extended to the 

next working day. 
 

Requirement to Grieve.  This grievance procedure is not discretionary 
and cannot be waived except through the express written consent of the 

board.  No administrator or board member, individually, has the 
authority to waive the requirements of this procedure.  Any grievance 

covered by this procedure but not raised pursuant to the requirements 
herein, including any grievance abandoned, will be forfeited. 

 

Bad Faith or Serial Filings.  The purpose of the grievance procedure 
is to resolve complaints and grievances regarding covered matters at 

the lowest level possible within the chain of command.  Grievances filed 
without any intention to attempt to resolve the issues raised; for the 

purpose of adding administrative burden; or for purposes inconsistent 
with the professional obligations of district staff members may be 

dismissed by the superintendent without providing final resolution other 
than noting the dismissal on a basis in this section. 

 
Separation from Student/Parent Grievances. This policy stands 

separate from a grievance filed by a parent or student against. If action 
is taken against a teacher due to a parent or student grievance, the 

employee is not allowed to jump steps in this policy due to the 
appearance of repetition, whether actual or perceived.  The employee 

must begin with the first step of this policy. 

 
Adopted on: _______________ 

Revised on: _______________ 
Reviewed on: ______________ 

 
 



 

 

4015 
Prohibition Against Employment of Board Members 

 
Nebraska statutes prohibit board members from serving as a teacher on 

a regular teaching contract. 
 

The board will allow a member of the board of education to be employed 
by the school district in a non-teaching capacity, including substitute 

teaching.  Board members who are also employed by the district are 
strictly prohibited from discussing any issue with students, staff or 

parents in their capacity as an employee that may come before the 
board. 

  
This policy does not prohibit the board from contracting with members 

of the board for services or products when the relationship is not one of 

employer/employee and such contracts are in compliance with the 

requirements of statute and board policy regarding conflicts of interest. 



4015
Prohibition Against Employment of Board Members

Nebraska statutes recognize the inherent conflict of interest that is 
created when a member of the board of education serves as a 
certificated employee of the district.  Consequently, section 79-544 of 
the statutes prohibits a board member from being engaged in a contract 
to teach pursuant to sections 79-817 through 79-821 with the school district 
where he or she also serves on the board. 

A conflict of interest is also created when a board member serves 
simultaneously as both a board member and an employee in any 
capacity, whether certified or non-certified.  Therefore, a board member 
shall not be employed by the school district when serving on the board.  
If an employee is elected or appointed to the board, his or her 
employment shall be terminated upon being seated on the board.  
Because of the conflict that is created by a board member applying for 
employment while sitting on the board, a board member who wishes to 
apply for employment shall be required to resign from the board before 
applying.

This policy does not prohibit the board from contracting with members 
of the board for services or products when the relationship is not one of 
employer/employee and such contracts are in compliance with the 
requirements of statute and board policy regarding conflicts of interest.

Adopted on: _______________
Revised on: _______________
Reviewed on: ______________



      Board Policy 4006 
Insurance 

 
The school district shall provide workers’ compensation insurance for the 
protection of the district and its employees, and such other insurance as the 
board deems appropriate or has agreed to provide pursuant to a collective 
bargaining agreement. 
 

 

Adopted on: May 14, 2014 
 



4005
Communication Between the Board and District Employees  

Employees have the same right to communicate with the board about 
matters of public concern as other patrons of the district.  Regarding 
employment-related issues, employees must follow the applicable board 
policies and/or contractual procedures regarding the administrative 
chain of command, complaints, grievances and other applicable 
processes.  

When appropriate, the superintendent shall inform employees of official 
board policies, directives, actions and concerns.

Adopted on: May 14, 2014
Revised on: _______________
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4008 

Outside Employment 

 
1. An employee’s responsibilities to the district take precedence over 

personal responsibilities during school hours.  Employees may not 
engage in other employment business activity during assigned 

duty hours. 
 

2. Tutoring 
 

a. Teachers are expected to assist students who are having 
learning problems as part of the teachers’ employment. 

Such assistance is expected both in the classroom and at 
other times during the school day.  

 

b. A teacher shall not solicit a student or parent to retain the 
teacher as a tutor and shall not act as a tutor for pay or 

other remuneration for any student who is then enrolled in 
any class taught by that teacher.  

 
c. In all other cases during the school year, a teacher may act 

as a tutor for pay or other remuneration upon prior approval 
of the building principal and superintendent or designee.  

 
3. Employees shall attend to personal matters outside their assigned 

duty hours with the district whenever possible. 
 

4. Employees may conduct business on behalf of the district during 
assigned duty hours, but at times that do not disrupt or interfere 

with teaching responsibilities or student activities. 

 
5. Employees shall not misrepresent, either expressly or by 

implication, that any activity, solicitation, or other endeavor is 
sponsored, sanctioned, or endorsed by the district. 

 
6. In any written or verbal presentation by an employee that might 

be perceived as being sanctioned, sponsored, or endorsed by the 
district, other than district-related instruction or presentation to 

district students or personnel, the employee shall communicate to 
the audience or recipients that the views expressed are those of 

the employee and not necessarily those of the district or board. 
 

7. Sale of goods or services by employees. 
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a. Employees shall not sell, solicit or promote the sale of goods 
or services to students. 

 
b. Employees shall not sell, solicit or promote the sale of goods 

or services to parents of students when the employee's 
relationship with the district is used to influence any sale or 

may be reasonably perceived by parents as attempting to 
influence any sale.  

 
c. Employees with supervisory or managerial responsibilities 

shall not sell, solicit or promote the sale of goods or services 
to employees over whom they have such responsibilities in 

any manner that could reasonably be perceived as coercive 
by the subordinate employee(s).  

 

d. Employees shall not use employee, student, or parent 
directories in connection with the solicitation, sale, or 

promotion of goods or services and shall not provide any 
such directory to any person or entity for any purpose 

without the prior knowledge or approval of the building 
principal. 

 
8. No school board member, administrator, teacher, or other 

employee shall use the personnel, facilities, resources, 
equipment, property, or funds of the district for personal financial 

gain or business activities. 
 

9. All written or artistic works, instructional materials, inventions, 
procedures, ideas, innovations, systems, programs, or other work 

product created or developed by any employee in the course and 

scope of performance of his or her employment duties on behalf 
of the district, whether published or not, shall be the exclusive 

property of the district; and the district has the sole right to sell, 
license, assign, or transfer any and all right, title, or interest in 

and to such property. 
 

10. Staff may not exploit their professional relationships for personal 

gain.  

 
 

Adopted on: May 14, 2014 
Revised on: _______________ 

 
 



4009
Restrictions on Employees Receiving Gratuities

An employee who, because of his or her employment by the school 
district, receives any bonus merchandise or gift with a value over $ 
50.00 must disclose the receipt of such gift to the superintendent, who 
will then report that gift to the board.  The superintendent, at his or her 
discretion, may require that the gift become the property of the district.  
No certificated staff member may accept any gift which will impair the 
professional judgment of the recipient.

Employees are directed to discourage merchants from offering bonus 
paraphernalia in exchange for the school’s patronage.  

Adopted on: May 14, 2014
Revised on: _______________
Reviewed on: ______________



Board Policy 4010

Inclement Weather

Unless the superintendent directs otherwise, staff shall not be required 
to report when school is canceled due to inclement weather.
 
If school is canceled during the day because of inclement weather, 
classified and certified personnel may be released after students have 
been excused.  Classified and certified personnel who miss work due to 
inclement weather when school is in session will not be paid for time 
missed or will be charged an applicable leave day.

Adopted on: May 14, 2014
Revised on: ____________
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