Agenda Setting Meeting

Tuesday, September 8, 2026 7:00 PM

East Allegheny District Office Board Room, 1150 Jacks Run Rd, North
Versailles, PA 15137

1, EXECUTIVE SESSION

2. DISCUSSION ITEMS

3. ADMINISTRATION REPORTS
4. BUDGET AND FINANCE

5, BUILDINGS AND GROUNDS

6. CURRICULUM

7. POLICY

8. STUDENT LIFE

9. PERSONNEL

10. EXECUTIVE SESSION

11. DISCUSSION ITEMS

12. ADMINISTRATION REPORTS
13. BUDGET AND FINANCE

14. BUILDINGS AND GROUNDS

15. CURRICULUM

16. POLICY

17. STUDENT LIFE

18. PERSONNEL



Wildcat Marketplace and Vendor sales

East Allegheny School District welcomes local small businesses to participate in select events at
Churchman Stadium through the Wildcat Marketplace. The program gives local vendors an opportunity
to connect with Wildcat families while helping support East Allegheny athletics.

Getting Started

Vendors must complete a Wildcat Marketplace application along with a copy of any licenses, permits,
insurance or food-service approvals required for their business and products each school year before
participating.

Once the application is approved, vendors may contact the business office to request dates. Booths must
be scheduled at least two weeks before the event and are subject to availability.

A confirmation email will be sent before each event. A date is not considered reserved until the vendor

receives confirmation from the District.

Vendor Fee

The fee for each event is:

e Football games and marching band events: $50
e All other events: $25
® Plus 10% of gross event sales

All payments directly support East Allegheny athletics.

Vendors are responsible for tracking their sales and submitting the required payment and sales
information to the District within five business days following the event.

What You Can Sell

Products must be approved by the District in advance. Example products include novelty food items,
drinks, apparel, etc. Outside vendors are intended to add to the game-day experience, not directly
compete with District or booster concession sales. Any products using an EA logo or Wildcat must be
approved by the marketing department prior to sales on campus. Us of the official EA logo and/or
Wildcat is highly encouraged.

The District may limit vendors or products based on the event and existing concessions.



Booth Setup

Vendors are responsible for their own tables, equipment, inventory and supplies. Booth locations will be
assigned by the District.

Any need for electricity must be discussed when scheduling and is subject to availability.

All equipment, inventory, supplies and trash must be removed at the end of the event. Vendors are
responsible for their property and clean up. District staff will not be of assistance.. Oil fryers are not
permitted on District property.

Vendor Responsibilities

Vendors are responsible for any licenses, permits, insurance or food-service approvals required for their
business and products.

Vendors are responsible for the safety and security of their employees, equipment, inventory and other
property. East Allegheny School District is not responsible for injuries, theft, damage or loss of property
related to a vendor's participation.

Vendors must follow District rules and leave their assigned area clean at the end of the event.

District Approval

Participation is subject to District approval and space availability. Approval for one event does not
guarantee participation in other events.

The District reserves the right to deny or revoke vendor participation for safety concerns, failure to
follow these guidelines or other circumstances determined to be in the best interest of the District.



Wildcat Marketplace Vendor Application:

Business Name: Contact Person:
Email: Phone:
Address:

Briefly describe your business and what items you would like to sell on campus:

Category:

[J Food

[J Beverages
[J Merchandise
[J other:

Please describe equipment you will bring to campus. (Note, oil/deep fryers are not permitted):

Will you need electricity: (yes/no)

Special Set up needs:

Do you have all licenses, permits, etc required? (YES/NO)
Do you maintain liability insurance? (YES/NO)
[UPLOAD document]

[C] 1 understand that approval of this application does not reserve a booth for a specific event. Events must be
scheduled with Jamie Morgan at least two weeks in advance and are subject to availability.

[J 1 understand that football games and marching band events have a $50 vendor fee and all other events
have a $25 vendor fee, plus 10% of gross event sales.

[C] 1agree to accurately report gross sales and submit payment to the District within five business days
following each event.

[C] 1 understand that products and equipment are subject to District approval and that oil fryers are not
permitted.

N agree to remove all equipment, inventory, supplies and trash at the end of each event.

(] 1understand that | am responsible for my employees, equipment, inventory and property and that East
Allegheny School District is not responsible for injury, theft, damage or loss related to my participation.

[] 1 have read and agree to follow the Wildcat Marketplace Vendor Guidelines.

Electronic Signature
By typing my full name below, | acknowledge that this constitutes my electronic signature. | confirm that the

information provided in this application is accurate and that | have read, understand and agree to the Wildcat
Marketplace Vendor Guidelines.



Jennifer Costello

Direct f Student S i
1rector o udaent services
\ il

\al

East Allegheny School District

jcostello@eawildcats.net « 412-824-8012 x 4159

September Board Report for August 2026 Happenings

Domain 1: Strategic/Cultural Leadership - Educational leaders systematically and
collaboratively develop a positive culture to promote student growth and staff
development. They articulate and model a clear vision of the school’s culture that
involves students, families, and staff.

e Met with individual teachers and paraeducators regarding concerns they have
and ways we can come together to ensure the betterment of our staff and
students.

e Attended both Complex Case and Multi Systems team meetings for students to
keep up to date with students who have several external agencies that they’re
involved in.

e Attended Intensive Interagency Meetings for students who are currently or will
be without proper placement.

e Participated in in person classroom activities at both Logan and the Jr./Sr. High
School.

e Have been in consistent contact with parents and guardians regarding their
child and their special education services.

e Met with the entire admin team to review departmental items in preparation for
the beginning of the year.

e Disseminated the beginning of the year departmental memo to all special
education teachers.

e Met with individual teachers to work through concerns specific to special
education students and programming.

Domain 2: Systems Leadership - Educational leaders ensure that there are
processes and systems in place for budgeting, staffing, problem solving,
communicating expectations, and scheduling that results in organizing the work
routines in the building. They must manage efficiently, effectively and safely to foster
student achievement.

e \Worked with multiple IEP teams in discussing and troubleshooting students
with higher needs in the classroom.
Continued to send referrals and find outside placements for students.
Participated in weekly special education TaC meetings to workshop ideas with
fellow administrators in the county.

e Participated in the monthly special education liaison meeting.

Administrative Offices 1150 Jacks Run Road North Versailles, PA, 15137
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e Provided all special education teachers with my calendar to schedule IEP

meetings and promote transparency.

Continued to monitor 4010s and 4011s in the APSEM system.

Met with Haley Dillman from the Office of Behavioral Health regarding
individual student concerns and obtaining outside supports for families and
students.

e Communicated with our Bureau of Special Education Advisor regarding student
concerns.

e Met with Melissa from Chestnut Ridge to discuss school based therapy with Mr.
DiLucente.

e Conducted 15 paraeducator interviews to secure support needed for
classrooms and individual students.

e Collaborated with Mr. DiLucente, Dr. Toole, and Dr. Long to ensure current and
future mental health services were in place for students for the coming school
year.

e Met with Chestnut Ridge to have them view facilities to be used for school
based therapy at both Logan and Jr./Sr. High School buildings.

Reviewed special education placement costs with Mr. DiLucente and Mr. Lago.
Met with new special education department chairs, Kelly Woleslagle and Jeff
Merlo, to discuss responsibilities for the year.

e Met with Andrews and Price solicitors to discuss and trouble shoot ongoing
special education concerns.

e Met with April, Vicky, and Kim from ATS along with Mr. DiLucente, Dr. Long,
Ms. Grzywinski, and Ms. Morgan to discuss ongoing concerns and issues with
transportation. Reviewed specific cases surrounding the transportation of
special education students. Also discussed planning a time for me to come and
provide training regarding behaviors and how to properly support students with
disabilities.

Charter and Residency Updates

e Have reviewed and updated residency and charter concerns with Ms. Gibson.
Charter schools must provide proof of residency and enroliment through the
required PDE form twice a year, November and March. If the district does not
receive this information, we will dispute the cost within the newly created IMS
portal for such disputes.

e To date, Ms. Gibson is working on verifying whether or not the District has the
aforementioned forms, proof of special education students within charter
schools, registering charter students, and beginning to track residency
concerns that have come up while completing these items.
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e Below is the running count for charter enroliments. The following chart displays
the total number of students who returned to East Allegheny neighborhood
schools from a charter, transferred to a charter from an East Allegheny
neighborhood school, transferred or had an initial enrollment at East Allegheny
but opted to go directly to a charter school/program, and withdrew from East
Allegheny altogether due to moving to another district.

Final August Count:

Returned to EA from > 18
Transferred to > 2
Enrolled directly to > 44
Withdrew from EA and > 12

[ ]
e The above information will be provided in all monthly board reports moving
forward. A running total for both monthly and annual changes in charter

enrollments will be provided.

Domain 3: Leadership for Learning - Educational leaders ensure that a Standards
Aligned System is in place to address the linkage of curriculum, instruction,
assessment, data on student learning and teacher effectiveness based on research
and best practices.

e Attended all IEP meetings for students placed outside of the district and
complex case meetings for students within the neighborhood schools.
Attended Manifestation Determination meetings for students.

Continued teacher observations for special education teachers.
Collaborated with other administrators to complete a personnel improvement
plan for staff members.

e Represented the District in a special education mediation. The mediation
agreement has been shared with personnel that will be in contact with the
student.

e Attended attendance improvement meetings for students at outside
placements.

e Attended IEP meetings for outside placement students to discuss students
transitioning back into the neighborhood school and setting up a transition plan
to ensure this is successful.

Administrative Offices 1150 Jacks Run Road North Versailles, PA, 15137
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LRE and Inclusive Practices

Met with paraeducators to discuss the approach needed to be taken for the
beginning of the year.

Provided paraeducators with_professional development opportunities for the
8/17 and 8/18 inservice days.

Attended the Project LIFE webinar with Goodwill’s post secondary staff to
obtain information regarding the programming structure and requirements.

Met with Dr. Cunningham to discuss the structure of the MTSS initiative and
the implications it will have on special education programming.

Met with speech and language pathologists, Christie Bacco, Diana Barnes, and
Mallory Parrish, to review case load vs. work load. By completing this with a
weighted points system we were able to re-roster students to offer a more
balanced approach in our speech programming.

Collaborated with outside behavioral service providers and evaluators. Working
to better support our students with significant behavioral needs.

Continued to attend BID meetings for potential students.

Met with Ms. Gida, Ms. Spinner, Mrs. Schmeltz, and Mrs. Schwer to collaborate
on kicking off the initiative to change and better comply with LRE standards in
our learning support classrooms. Multiple meetings have been held to better
understand what scheduling, curriculum, staffing, and time management will
look like to better align practices to special education requirements.

Domain 4: Professional and Community Leadership - Educational leaders

promote the success of all students, the positive interactions among building
stakeholders and the professional growth of staff by acting with integrity, fairness and
in an ethical manner.

Continued to communicate and problem solve with parents and staff through in
person conversations, email, and IEP meetings.
Attended the district wide Back to School Night.

Administrative Offices 1150 Jacks Run Road North Versailles, PA, 15137


https://docs.google.com/document/d/1k0K5Ha505UO4E10EveWqmiRo2LH3qn4zlq2Tv1g4_yQ/edit?usp=sharing

September 2026 Board Report
Logan Elementary School
Michael Toole, Principal

Domain 1: Strategic / Cultural Leadership.

Collaborated with Dr. Cunningham to plan opening professional development sessions for
LES staff, while working alongside Mr. Little and Ms. Grzywinski to develop our opening
Faculty Meeting. These sessions established shared expectations and priorities while helping
staff begin the 26-27 school year with a clear and unified focus.

Met with Mr. Little, Ms. Grzywinski, and Ms. Washington to discuss new opportunities for
the LES student body and identify ways to strengthen student and community engagement.
Conversations included exploring programs such as Kids of STEEL and Girls on the Run as
potential opportunities to promote wellness, belonging, and positive connections beyond the
classroom.

Met with Ms. Costello, Mr. DiLucente, and Dr. Long to review EA’'s school-based mental
health supports and identify opportunities to maximize the impact of our community
partnerships. Discussions focused on strengthening coordination among PACS, SAP,
Chestnut Ridge, AHN's Chill Project, and other providers to better meet the social-emotional
and mental health needs of our students.

Welcomed representatives from the state, county, and Chestnut Ridge for a building site visit
to identify appropriate spaces for the delivery of school-based services. This collaborative
planning represents another step toward increasing access to meaningful supports for
students and families directly within the school setting.

Welcomed new security staff members as Logan Elementary began its partnership with A&A.
The administrative team worked collaboratively to determine building assignments that best
matched individual staff strengths with the unique needs of each area of the school.
Established a PBIS Core Team led by building coaches Ms. Zarod and Ms. Malone, with
administrative direction provided by Ms. Grzywinski, to strengthen the implementation of
schoolwide behavioral supports and promote a positive school culture. Early initiatives have
included developing fundraising opportunities that will help sustain PBIS programming
while simultaneously building school spirit and strengthening the LES community.

Domain 2: Systems Leadership.

Collaborated with Mr. Eichler, Mr. Little, Ms. Grzywinski, Ms. Hawkins, and Ms. Hartlein to
finalize Alma scheduling, homeroom assignments, and student rosters in preparation for the
start of the school year. This work helped ensure accurate student placement and supported
an organized transition into the 26-27 school year.

Worked with Ms. Costello, Mr. Eichler, and members of the Special Education Department to
coordinate schedules for special education teachers, paraprofessionals, and students.
Significant attention was given to aligning services with student needs while creating
schedules that effectively support both specialized programming and access to core
instruction.

Met with Mr. DiLucente and Mr. Lago to review the LES budget and develop a stronger
understanding of how building-level resources are allocated. This work will support more
strategic decision-making regarding expenditures and ensure that available resources remain
aligned with building and student priorities.

Collaborated with Mr. Grabe and Ms. Morgan to identify and prioritize custodial,
maintenance, and facilities needs throughout the building. Bi-weekly meetings with Dr.
Long, Mr. Grabe, and Ms. Morgan were established to maintain an ongoing process for
addressing concerns, monitoring progress, and adjusting priorities as building needs evolve.
Worked collaboratively with ATS to address transportation-related challenges involving bus
rosters, student assignments, and routes during the opening of school. Continued
communication helped resolve early concerns and strengthen the accuracy and efficiency of
transportation procedures.

Continued interviewing candidates for paraprofessional and building substitute positions
alongside Ms. Costello, Ms. Grzywinski, and Ms. Morgan. These efforts remain focused on
identifying dependable, student-centered individuals who can effectively support the
instructional and operational needs of Logan Elementary.



Domain 3: Leadership for Learning.
e Worked closely with Dr. Cunningham to establish a master schedule intentionally aligned

with the instructional requirements of UFLI and Bookworms in Grades K-2, SAVVAS in
Grades 3-5, and CommonlLit in Grade 6. The resulting structure protects core instructional
time while creating greater consistency in the delivery of grade-level curriculum across the
building.

Held an initial planning session with Dr. Cunningham and the newly established MTSS
Facilitators to clarify responsibilities associated with these roles and establish priorities for
the first month of school. This work focused on developing a more coordinated approach to
intervention, data analysis, and instructional support across grade levels.

Began twice-monthly grade-level data team meetings focused on student attendance,
behavior, and academic progress. Meetings are facilitated by grade-level principals and
bring together counselors, general and special education teachers, and MTSS Facilitators to
collaboratively review student needs, identify appropriate supports, and monitor progress
over time.

Invited Ms. Kate Kohne from AHN's Chill Project to collaborate with Mr. Ross and Mr. Dull
on the development of a new Wellness Special for students in Grades K-2. The course
incorporates the Cai and Kate social-emotional learning curriculum to provide younger
students with intentional opportunities to develop wellness, self-regulation, and other
foundational SEL skills.

Worked with Ms. Leah Ackman from AHN's Chill Project, Ms. Hawkins, and Ms. Hartlein to
identify focus areas for the three weeks of Chill Mobile programming scheduled throughout
the school year. Additional planning with the AHN team focused on logistics for the
September 14 Chill Mobile Kick-Off Assembly and ensuring that programming complements
broader building priorities for student wellness.

Domain 4: Professional mmunity L rshi

e Collaborated with Mr. Parr, District Office leadership, and the LES Administrative Team
to prepare for the launch of Logan Elementary's after-school program. Since
implementation, continued collaboration with Mr. DiLucente, Ms. Morgan, and Mr. Parr
has supported ongoing problem-solving and refinement as the program becomes
established within the school community.

e Continued to strengthen Logan Elementary's partnership with AHN's Chill Project
through collaborative planning with Ms. Kate Kohne, Ms. Leah Ackman, and their
colleagues. This partnership continues to expand opportunities for student wellness and
social-emotional learning through classroom, special-area, and schoolwide
programming.

e Engaged district administrators, building leaders, teachers, counselors, MTSS
Facilitators, and community partners in collaborative planning throughout the opening
of the school year. These partnerships have been essential in addressing immediate
needs while establishing sustainable systems to support students academically,
behaviorally, and socially.

e Maintained ongoing collaboration across District Office departments and external
partners to address the many instructional, operational, and student-support needs
associated with opening a new school year. Continued communication and shared
problem-solving have helped Logan Elementary respond effectively to early challenges
while maintaining a strong focus on student success.



DISCIPLINARY DATA

DATE LEVEL NUMBER OF ALMA INCIDENTS
August 19, 2026 xllgjlgi }
August 20, 2026 mf;g; ;
August 21, 2026 Minor 3
August 25, 2026 ﬁgﬁ 3
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August 27, 2026 ﬁgﬁ; 140
August 28, 2026 ﬁ:}lﬁ g
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September 1, 2026 i’[/lgjﬁ 142

September 2, 2026 1\1\2;13; 181
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TOTAL
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September 2026 Board Report
East Allegheny High School
R.J. Long, Principal

The structure of the board report follows the Principal Framework for Leadership that
outlines the four leadership domains for Principal Evaluation as set forth by PDE.

Enrollment at the Jr/Sr HS:

e At the end of the 2025-2026 school year, the enrollment of the incoming gth
grade class was 102. The number of 9th graders has risen to 121 in the
2026-2027 school year - an increase of nearly 15%.

e At the end of the 2025-2026 school year, the enrollment of the incoming 10th
grade class was 122. The number of 10th graders has risen to 127 in the
2026-2027 school year, surpassing last year’s graduating class of 121 -
an increase of 4%.

e This is now a 2 year trend of significant increases in the 9th and 10th
grade classes as compared with Grades 7 & 8 and 11 & 12, signaling a
trend of significant enrollment growth at the high school level.

100

7th

Enrollment

W

Sep 2026
Added
658 MONTH Dropped
TODAY 2026-2027 School Year
Added
YEAR Dropped
Enrollment by Grade Level Student Demographics

(as of Today)

121 127

107 103 100

8th Sth 10th 11th 12th



Domain 1:

Itural L rshi

e Submitted the Comprehensive School Improvement Plan to PDE with the

following 4 goals:

o Goal 1: Continue to Decrease Chronic Absenteeism. By May 2027,
East Allegheny Jr/Sr High School 70% of students will attend school
regularly (missing less than 18 days). We have decreased chronic
absenteeism by nearly 16% over the past three years, from 51.2%

10 35.54%

* POSITIVE ATTENDANCE TRENDS: 23-24 vs. 25-26

OVERALL ATTENDANCE RATE
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The percentage of students who are
chronically absent.

23-24 25-26

~\. 7

46.2% ) W | 35.54%

MAJOR
-10.66 | improVEMENT!
PERCENTAGE | Nearly 23% reduction
POINTS from last year!

e/,

o Goal 2: Continued Growth in ELA. 40% of students will
demonstrate growth of at least 9o Diagnostic points on ELA IXL Level Up
Diagnostic in the 2025-2026 school year in Grades 7-10 ELA classes,
administered three times per year in the fall, winter, and spring, as growth
of 90-100 Diagnostic Points represents one year's worth of growth.
Literature Keystone scores increased nearl

% last vear.

Goal 3: Continued Growth in Math. 40% of students will

demonstrate growth of at least 9o Diagnostic points on Math IXL Level Up
Diagnostic in Grades 7, 8, Pre-Algebra and Algebra I classes in the
2025-2026 school year, administered three times per year in the fall,
winter, and spring, as growth of 90-100 Diagnostic Points represents one

year's worth of growth. Nearly 10% of students were Advanced on
the Algebra Keystone last year, marking the highest range of
Advanced scoring since 2019.

Goal 4: Standards Aligned ELA Assessments. By May 2027, 100%

of English Language Arts summative assessments in Grades 7-10 will be
properly aligned to Reading and Writing Grade Level Standards and
Eligible Content Anchors, as measured by collaborative assessment
reviews at department meetings and quarterly assessment audits.


https://drive.google.com/file/d/1r0GFwgdg0_b-tG2aFX1MDLT857mQq6ZJ/view?usp=sharing

m;’ 5 CSI Year 1: Significant Positive Growth
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e Selected and printed student photos to hang up in the hallways, so students could
see themselves inside, and outside of the classroom in our hallways - celebrating
and recognizing our students and their diverse talents!
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Domain 2: Systems Leadership

Collaborated with the facilities department to ensure the proper cleaning and
organization of the building.
Created and organized building calendars for PRIDE period, standardized testing
plans, and professional development activities.
Collaborated with the technology department to ensure proper distribution of
chromebooks and technology equipment to students.
Held grade level meetings with all students in Grades 7-12 to teach and
established schoolwide expectations:

o HS Presentation

o JR HS Presentation
Set up meeting calendars and dates for Student Assistance Program (SAP)
Teams, as well as 7-8 and 9-12 Attendance Teams
Conducted walk-throughs of the building to ensure proper preparation for the
opening of the school year (cleanliness, replacing ceiling tiles, etc.)
Met with representatives from AHN Chill Mobile Pop Up as well as Chestnut
Ridge Mental Health Services to ensure continuity of mental health services for
EA students
Coordinated the enrollment requests for students & families to move to EA
Academy, as well as the setup of Subject.com as we transition from Edgenuity to
Subject.com
Set up expectations and protocols with the EA Academy Coordinators for
students and families to follow the new guidelines from PDE regarding weekly,
camera-on check-ins for all students in EA Academy.
Met with the Business Office to begin to develop budgetary outlines for the
upcoming school year to accurately reflect the needs of the Jr/Sr HS



https://docs.google.com/presentation/d/1ytEhsDe3GUDnYPhgfHmZLFm7wvAgFcmf8Q1hO1bO038/edit?usp=sharing
https://docs.google.com/presentation/d/1vsC-KCdaUhC_UAYdADcVCln6PTh3iPEhl-Vnrr5bMMo/edit?usp=sharing
http://subject.com

e Attendance Data from August 20 - August 31, 2026

Chronic Absenteeism by Risk Level

120

a

100

Students
@
3

40
27.29%
Chronically Absent
20
0
7th Grade 8th Grade 9th Grade 10th Grade 11th Grade 12th Grade
® Not AtRisk @ SlightRisk @ AtRisk @ Extreme Risk
® NotAtRisk @ SlightRisk @ AtRisk @ Extreme Risk
@ Not at Risk ©® Slight Risk @ At Risk @ Extreme Risk
>95% Attendance Rate >90% to <95% Attendance <90% to =280% Attendance <80% Attendance Rate
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305 48.96% 148 23.76% 69 11.08% 101 16.21%

Risk Level Definition

Students with excellent attendance who
maintain a 95% or higher attendance
rate. These students are consistently
present and engaged in their learning
environment.

Risk Level Definition
Students approaching the chronic
absenteeism threshold. Early

intervention and support can help these

students maintain better attendance
patterns.

Risk Level Definition

Students meeting chronic absenteeism
criteria who require targeted
interventions, family engagement, and
comprehensive support services to
improve attendance.

Risk Level Definition

Students with an attendance rate below
80%. These students are at extreme
risk and require immediate, intensive
intervention to address chronic
absenteeism.



Discipline Data from August 20 - August 31, 2026 for Grades 7-12
Distribution of Disciplinary Actions

# % By School By GradeLevel By Reported Race By Program

25

20
15

| -

0

Students

7th Grade 8th Grade 9th Grade 10th Grade 11th Grade 12th Grade
@ Cell Phone Detention @ Combined with other discipline @ Detention (After School) @ Detention (Lunch) @ In school suspension Information Noted
@ Out of school suspension @ Parent Conference Restorative Practice Intervention/ RPI @ Verbal Reprimand

Domain 3: Leadership for Learning.
e Collaborated with Dr. Cunningham to identify areas of professional development

needs in the high school centered on John Collins Writing for all 7-12 staff.
e Identified areas of instructional focus that will be the topics of the faculty Student
Performance Measures:
o John Collins Writing Program (Type 1, 2, 3, 4, Writings)
o Academic Content Vocabulary
o Daily Formative Assessment Implementation

e Developed a comprehensive plan for the implementation of Multi-Tiered Systems

of Support (MTSS) for Grades 7-12 for the 2026-2027 school year. MTSS
Meetings will begin in September with Weekly Academic Check-ins that will

occur on Wednesdays during PRIDE for all students in Grades 7-12.
e Set up Department Chair meetings to set goals for the year


https://docs.google.com/document/d/1TvByrkPBxBqJQNB_-4TKZIw6fbm5APkrVuT8WCxj5zw/edit?usp=sharing
https://docs.google.com/document/d/1TvByrkPBxBqJQNB_-4TKZIw6fbm5APkrVuT8WCxj5zw/edit?usp=sharing

Domain 4: Professional & Community IL.eadership.

e Met with all newly hired teachers in the district at the opening day of new
teachers induction

e Met bi-weekly with the new Jr/Sr High School school liaison for Pittsburgh Area
Community Schools

e Attended the August Meeting of the Turtle Creek Rotary with Mr. Milbourne to
share with the Rotary the successes of the Jr/Sr High School.

e Working with the 7-12 and district-wide faculty and staff to organize the
Homecoming Tailgate and new parade route for Friday, September 25, 2026




Domain

Narrative

Artifacts

Strategic/Cultural
Leadership

Collaborated with Dr. Long and Mr. Milbourne on the
submitted CSI plan (aligning ELA assessments to
standards, planning time for teachers to discuss IXL data
and how to action plan with that data)

Completed and submitted our Title 1 consolidated
application in eGrants

Attended the monthly Federal Programs Coordinator
meeting with the AlU

| continued collaborating with LinkIT to develop a data
presentation for the district

Met with all MTSS coordinators, school psychologist, and
Logan principals to clarify roles, and share and seek input
on plans to build the MTSS process to work for our
students and our teachers

Met separately with Jenn Costello to update her on MTSS
plans at Logan (shared materials from MTSS coordinator
meeting)

Presented the EA Curriculum Cycle vision to the entire
staff on opening day inservice, August 17, 2026
Developed a set of expectations and beliefs to work toward
adopting which targets the strengthening of Tier 1
instruction at the elementary school

Met with MTSS Coordinators to check in on Acadience
screening schedule and progress of screening
administration

Began classroom visits (3 days per week) to understand
student learning experiences at EA - starting to triangulate
observed student experiences with admin team vision for
teaching and learning - will include staff additions of
teaching and learning visions throughout the school year

East Allegheny
Curriculum Cycle

MTSS
Coordinator

Meeting

MTSS Tier 1
Expectations and
Beliefs

Systems
Leadership

Met multiple times with MTSS coordinators individually and
in small groups to ensure proper allocation of new
curriculum resources and time of coordinator duties

Met with new teachers and introduced a quarterly reflection
form that | developed to aid in evaluating our new teacher
induction program

Met with grades 7-12 science department chairs and Mr.
Milbourne to discuss integrated science 9 curricular
material needs

Implemented resources to assist with monitoring our ELA
curriculum launch. Used feedback from the Teacher PL
Check In to meet with vendor facilitators and further
customize professional learning sessions to meet our
needs.

Used feedback from PL Observation Form (principals
completed) to monitor use of funding in providing high
quality professional learning via curriculum material
vendors

| worked with Dr. Toole and Dr. Long to send North
Versailles library card opt out forms home. Worked with
marketing to communicate about opt out forms on our
website and social media.

New Teacher

Quarterly
Reflection Form

PL Observation
Form

Teacher PL
Check In



https://canva.link/7hpe5mp40b6cdte
https://canva.link/7hpe5mp40b6cdte
https://docs.google.com/document/d/1IqDfMvyiAbyNeJ3Hj-AZrgoybApQiZDrg-gHaBV9FH4/edit?usp=sharing
https://docs.google.com/document/d/1IqDfMvyiAbyNeJ3Hj-AZrgoybApQiZDrg-gHaBV9FH4/edit?usp=sharing
https://docs.google.com/document/d/1IqDfMvyiAbyNeJ3Hj-AZrgoybApQiZDrg-gHaBV9FH4/edit?usp=sharing
https://docs.google.com/document/d/19cEZZmw-oWPP24xLV9DwzyTlpbDmJ3X4Szxo8wTmIVs/edit?usp=sharing
https://docs.google.com/document/d/19cEZZmw-oWPP24xLV9DwzyTlpbDmJ3X4Szxo8wTmIVs/edit?usp=sharing
https://docs.google.com/document/d/19cEZZmw-oWPP24xLV9DwzyTlpbDmJ3X4Szxo8wTmIVs/edit?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdx4TbzD3cwyQrlJTpi64MPH3SEm-iiv3mgpTDMNRkcxIC6SQ/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSdx4TbzD3cwyQrlJTpi64MPH3SEm-iiv3mgpTDMNRkcxIC6SQ/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSdx4TbzD3cwyQrlJTpi64MPH3SEm-iiv3mgpTDMNRkcxIC6SQ/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSdargzVRnv-y4Mar6dDoyhcC0m4a1o6cc0yF_lKaryMqL985A/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSdargzVRnv-y4Mar6dDoyhcC0m4a1o6cc0yF_lKaryMqL985A/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSeWO6U1BcovNbyV-fBJthzOGq_baC8qPlz99aAJQ3kimy2YKA/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSeWO6U1BcovNbyV-fBJthzOGq_baC8qPlz99aAJQ3kimy2YKA/viewform?usp=dialog

Met with Dr. Toole to discuss a plan for communicating
report card category changes to our families - new
curricular materials aligned to the science of reading are
demanding different assessments

Met with Dr. Long and Jr High Reading and ELA team to
discuss curriculum resources implementation
Collaborated with Erin Tobias and Officer Tommy Knee of
NVPD to scheduled ALICE training for all staff on our
upcoming Sept 21st inservice day.

Leadership for
Learning

| developed and facilitated a Collins Writing training with
the entire Jr/Sr High staff on August 18th

| developed and facilitated an Introduction to UFLI
training with K-2 staff on August 17th

Started developing vertical alignment spreadsheets for
math and ELA to be used in the second semester as part of
our new curriculum cycle

I met with vendors scheduled for continuous training to
share teacher feedback and plan for continued work

Met with Emilia Mattucci to learn about SMART Futures
and set the stage for future collaboration in opportunities to
integrate CEW standards in Jr/Sr High courses

Developed a professional learning agenda for our
upcoming September 21st inservice day

Met with Holly Spallone to learn about our immersive reality
and active floor programs; started brainstorming ways to
connect opportunities to all content areas

| am present in classrooms and hallways as learning is

_occurring throughout the week

1 , STHN

Collins Writin
Type 1 and Type

2

Introduction to
UFLI

Professional
Learning Agenda

September

Professional and
Community
Leadership

Planned professional learning for September for staff that
supports implementation of materials aligned to the science
of reading and the PA STEELS standards

Attended Back to School Night and supported our Title 1
program

Applied for a small grant of sponsorship with the Penguins
Foundation for a Title 1 family engagement event



https://docs.google.com/presentation/d/1oTYBHC_5pEIjfRk0OMhaE-PloCx0mgRjlTfE6pbPcI8/edit?usp=sharing
https://docs.google.com/presentation/d/1oTYBHC_5pEIjfRk0OMhaE-PloCx0mgRjlTfE6pbPcI8/edit?usp=sharing
https://docs.google.com/presentation/d/1oTYBHC_5pEIjfRk0OMhaE-PloCx0mgRjlTfE6pbPcI8/edit?usp=sharing
https://docs.google.com/presentation/d/19phyzKQlT54ifcdQUoyHLYqaUkkm7M2Us6386fRQhdI/edit?usp=sharing
https://docs.google.com/presentation/d/19phyzKQlT54ifcdQUoyHLYqaUkkm7M2Us6386fRQhdI/edit?usp=sharing
https://docs.google.com/document/d/1AYT559qPaippF9AKc4SXm8ieMJrheoYdBBCvZjNJ6-M/edit?usp=sharing
https://docs.google.com/document/d/1AYT559qPaippF9AKc4SXm8ieMJrheoYdBBCvZjNJ6-M/edit?usp=sharing
https://docs.google.com/document/d/1AYT559qPaippF9AKc4SXm8ieMJrheoYdBBCvZjNJ6-M/edit?usp=sharing

BEHAVIORAL HEALTH SERVICES AGREEMENT
CHILL MOBILE — CAI & KATE — POP UP CHILL ROOM NON-HOSPITAL Contracted Schools

THIS BEHAVIORAL HEALTH SERVICES AGREEMENT (this “Agreement”) is made and
entered effective as of the Effective Date (as defined below) by and between Allegheny Clinic, a
Pennsylvania non-profit/non-stock corporation (“Provider”), and East Allegheny School District, a
public school district governed by the laws of the Commonwealth of Pennsylvania (“School”).

RECITALS

WHEREAS, School requires various behavioral health services, and Provider wishes to provide
such services; and

WHEREAS, School hereby contracts with the Provider to provide and Provider shall provide
educational programs for those persons who are enrolled as students of the School (“Students”) and their
families and for the faculty, staff and administration of the School, through Provider’s behavioral health
personnel, all as further provided for herein.

NOW, THEREFORE, in consideration of the foregoing recitals and the mutual promises and
conditions set forth herein, and other good and valuable consideration, the receipt and sufficiency of
which are hereby acknowledged, Provider and School, intending to be legally bound, agree as follows:

ARTICLE 1
TERM

1.1 Term. The initial term of this Agreement shall start effective August 1, 2026 and end July 31,
2027, unless terminated sooner as provided herein (the “Initial Term”). Thereafter, the parties may agree
to extend this Agreement for subsequent one 1-year periods (each, a “Renewal Term”) by entering into a
mutually agreeable amendment to this Agreement setting forth the mutually agreeable services and fees
for such Renewal Term. The Initial Term together with any Renewal Terms is referred to herein as the
“Term”. Each school year that the parties contract for shall be referred to as a “Contract Year”.

ARTICLE 11
DUTIES AND SERVICES

2.1 Services. During the Term of this Agreement, Provider shall make available the personnel set
forth on Exhibit A who shall respectively provide the Educational Services as defined and as set forth on
Exhibit B in compliance with applicable law, including, without limitation applicable standards of
practice. The Educational Services shall be referred to herein as the “Services.” Notwithstanding
anything contained herein to the contrary, the Provider may provide similar Services to other schools or
other third parties.

The actual personnel shall be subject to approval by School. Provider shall ensure that each
personnel who provides Services pursuant to this Agreement submits to all criminal background checks
and provides all clearances mandated by the Pennsylvania Department of Education, including, without
limitation, clearances required such as Act 34, Act 151, Act 168 and Act 114, and that said background
checks and clearances satisfy all requirements and/or policies and/or procedures of the School. The
Provider shall provide copies of all clearances to such administrator designated by School’s
Superintendent of Schools prior to the provision of any Services pursuant to this Agreement. Provider
shall be responsible for obtaining any and all necessary permits and licenses and for ensuring that each



health care personnel complies with all applicable laws, rules and regulations, whether federal, state or
local, and the policies of School.

Provider shall act at all times as an independent contractor hereunder, and nothing contained
herein shall be construed to create the relationship of principal and agent, or employer and employee,
between Provider and School. Provider acknowledges and agrees that all individuals assigned to provide
Services to School are and shall at all times be employees of Provider, and shall not be entitled to
participate in the employee benefit plans, including but not limited to medical, dental, vision or other
insurance plans or other pension or retirement benefit plans, offered to employees of School. Provider
shall be solely responsible for maintaining worker’s compensation, unemployment compensation and any
other similar insurance or benefits for or on behalf of its employees in full compliance with all applicable
laws. Provider is solely liable for the acts and omissions of its employees, subcontractors, agents and/or
suppliers. Provider does not have and will not have any express or apparent authority to bind School in
any manner whatsoever.

2.2 Schedule; Location(s) for Services. Except as otherwise set forth on Exhibit B, the schedule for
providing such Services shall be mutually agreed upon by both Provider and School, subject to such
personnel’s availability. Each personnel shall perform his/her duties at the locations set forth on Exhibit B.

2.3 Authorizations and Releases. School shall cooperate with Provider to ensure each Student
(and/or their parent, guardian, or legal representative) has executed such forms and authorizations as
Provider may reasonably require.

2.4. Billing.

(a) Educational Services. In consideration for the Educational Services, the School shall pay
the Provider the fees as provided for on Exhibit B. Provider shall not bill any Student or such Student’s
parent or legal guardian, family member, faculty or staff member, parent, or any other individual for the
provision of the Educational Services.

2.5 Use of Name. Neither party shall have the right to use the other party’s names, trademarks,
service marks or trade dress in any manner without such other party’s prior written approval.

2.6 Compliance with Laws. Each party shall perform its obligations pursuant to this Agreement in
compliance with all applicable federal, state, and local laws, rules, regulations, and ordinances, and
represents that it has obtained all licenses and permits required by law to engage in the activities
necessary to perform its obligations to this Agreement. By entering into this Agreement, the parties
specifically intend to comply with all applicable laws, rules, and regulations, including, but not limited to
(1) the federal anti-kickback statute (42 U.S.C. § 1320a-7(b)) and the related safe harbor regulations; (ii)
the False Claims Act (31 U.S.C. §§3729 et set); (iii) the Federal self-referral statute (42 U.S.C. §1395nn)
and the related exceptions and implementing regulations (the “Stark Law”); and (iv) Eliminating
Kickbacks in Recovery Act of 2018, 18 U.S.C. §220, and its related exceptions and implementing
regulations (“EKRA”). Accordingly, no part of any consideration paid hereunder is made for the
recommending or arranging for the referral of business of the ordering of items or services, nor are the
payments intended to induce illegal referrals of business. The parties intend that the rate at all times
reflects a fair market value and commercially reasonable rate for the Services. The rate has not been
determined in a manner which takes into account the volume or value of referrals or business, if any that
may otherwise be generated between the parties. The parties agree that it is not their intention to limit or
reduce items or services to patients.



ARTICLE III
FEE & SCHOOL OBLIGATIONS

3.1 Fee Arrangement. For the Initial Term, in consideration for the provision of the Educational
Services set forth on Exhibit B, School shall pay to Provider the amounts set forth on Exhibit B. The
Initial Term Fee shall be due and owing as set forth on Exhibit B.

For any agreed upon Renewal Term, the agreed upon Services and the fees for such Contract Year shall be
agreed to by the parties in writing, as set forth in an amendment to be prepared by Provider and executed
by the parties.

3.2 Facilities. School will provide a consistent and convenient location for the Chill Mobile Vehicle
to park on School grounds during applicable weeks of the school year, as more particularly described on
Exhibit B. In addition, School shall provide designated facilities inside the School building for the
Provider’s exclusive use which shall be equipped with such equipment and supplies (non-medical) as
School reasonably determines to be appropriate for the provision of Provider’s Services as more fully
provided for on Exhibit B. Minimum standards for the facility should include internet with protections
defined in Exhibit C.

ARTICLE IV
INSURANCE & INDEMNIFICATION
4.1 Insurance.
4.1.1. Provider shall maintain in full force and effect the following insurance policies during the

Term of this Agreement and shall provide an appropriate Certificate of Insurance
evidencing the same prior to commencement of this Agreement and annually thereafter to

School.

(a) Commercial General Liability insurance with a combined bodily injury and
property damage limit of $1,000,000 for each occurrence/ $2,000,000 annual
aggregate.

(b) Medical Malpractice Insurance with minimum limits of $1,000,000 per
occurrence and $3,000,000 annual aggregate.

(©) Workers compensation by statute.
(d) Employers Liability with minimum limits of $1,000,000.

Said policies of insurance shall be underwritten by an insurance company licensed to
write such insurance in Pennsylvania and shall provide thirty (30) days prior written
notice to School of cancellation or any material change in coverage.

If any such liability policies are on a "claims made" basis, Provider shall agree to
maintain such coverage in force for three (3) years following the termination or
expiration of this Agreement or to purchase adequate "tail liability" insurance upon the
termination or expiration of this Agreement.



4.1.2  School shall maintain in full force and effect the following insurance policies during the
Term of this Agreement and shall provide an appropriate Certificate of Insurance
evidencing the same prior to commencement of this Agreement and annually thereafter to
Provider.

(a) Commercial General Liability insurance written on an occurrence basis, with a
combined bodily injury and property damage limit of $1,000,000 for each
occurrence/ $2,000,000 annual aggregate.

(b) Workers compensation by statute.

(¢) Employers Liability with minimum limits of $1,000,000.

(d) Professional Liability or Errors and Omissions insurance of $2,000,000 for each
occurrence.
(e) Cyber Liability insurance, including coverage for Network Security and Privacy

Breach, in an amount not less than $5,000,000 per claim.

Said policies of insurance shall be underwritten by an insurance company licensed to
write such insurance in Pennsylvania and shall provide thirty (30) days prior written
notice to Provider of cancellation or any material change in coverage.

If any such liability policies are on a "claims made" basis, School shall agree to maintain
such coverage in force for three (3) years following the termination or expiration of this
Agreement or to purchase adequate "tail liability" insurance upon the termination or
expiration of this Agreement.

4.2 Indemnification. Provider and School shall each hold harmless, indemnify, and defend the other
and the other’s directors, officers, agents, members and employees against any and all third party claims,
liability, causes of action, injuries and damages (including reasonable attorneys’ fees) to the extent caused
by the negligent acts or omission on the part of the indemnifying party or the indemnifying party’s
directors, officers, agents, members or employees.

ARTICLE V
TERMINATION

5.1 Termination. This Agreement may be terminated at any time without cause by either party upon
giving of at least sixty (60) days prior written notice to the other party. In the event that either party
defaults materially in the performance of any obligation under this Agreement and fails to cure such
default within thirty (30) days following receipt of notice of the default from the other party as reasonably
determined by the non-breaching party, the party not in default shall have the right to terminate this
Agreement immediately.



ARTICLE VI
DISCLOSURE OF INFORMATION

6.1 Custody and Confidentiality of Records.

(a) Educational Services. Provider and School agree that all records (regardless of author) that
measure efficacy by Provider when providing Educational Services within the scope of this Agreement
are completed on behalf of the School and shall belong to the School. Provider understands and agrees
that when it is providing Educational Services under this Agreement, it is performing an institutional
service for which the School could otherwise use its own employees and that Provider is under the direct
control of School with respect to the use and maintenance of Educational Services records. Provider
agrees to hold all such records in accordance with the confidentiality, integrity and security requirements
of the Family Educational Rights and Privacy Act of 1974, 20 U.S.C. §1232g, 34 C.F.R. Part 99
(FERPA). Such records may be used only for the purpose of consulting, interviewing, or assessing
Students under this Agreement and may not be disclosed to any third party (including the Student’s
parents, in the case of an Eligible Student) without the School’s written consent or the written consent of
the parent or the Eligible Student, as applicable. Such records, however, may be disclosed to School and
its officials including administrators, nurses, teachers, and other personnel without the prior written
consent of the parent or the Eligible Student, as applicable. Upon termination or expiration of this
Agreement, Provider shall return all originals and copies to School within sixty (60) days; provided,
however, that School shall, subject to applicable law, make the same available to Provider at such times
following termination or expiration hereof that Provider may require the same, including, without
limitation, as necessary for litigation purposes. School shall be required to maintain all such records as
required by law.

6.2 Confidentiality and Disclosure of Information. Notwithstanding Section 6.1(b), School
recognizes and acknowledges that records, files, reports, protocols, policies, manuals, databases,
processes, procedures, computer systems, materials and other information pertaining to services rendered
by Provider under this Agreement, regardless of the form of that information (oral, written, electronic,
physical, etc., collectively, “Confidential Information”), are proprietary and unique assets of Provider’s
business. The parties agree that as a condition of obtaining Services from Provider, School shall maintain
the confidentiality of the Confidential Information. No other right or license, whether expressed or
implied, in the Confidential Information is granted to the School hereunder. Title to the Confidential
Information will remain solely in the Provider. All use of Confidential Information by the School shall be
for the assessment and furtherance of the Chill Project by AHN, and any modifications and improvements
thereof by the School shall be the sole property of the Provider. School shall not, during or after the
Term of this Agreement, disclose such Confidential Information of Provider or trade secrets of
Provider to any other firm, person, corporation, association or other entity for any reason or
purpose whatsoever, or use such information for School’s own benefit, without the prior written
consent of Provider, unless otherwise required to disclose such information in accordance with
appropriate judicial process. Without limiting the generality of the foregoing, School acknowledges
that this prohibition applies to all visitors and/or tours entering the Chill Mobile Vehicle or inquiring
about the Chill Program by AHN.

Specifically acknowledged and agreed by School:

Except as otherwise required by law, both Provider and School agrees to hold in strictest confidence all of
the terms and conditions set forth in this Agreement; provided, however, both parties may disclose the



terms of this Agreement to his/her attorneys, accountants and other financial and legal advisors as
reasonably necessary.

6.3 Injunction. School acknowledges that the confidentiality restrictions contained in this Article VI
are a reasonable and necessary protection of the legitimate trade secrets and business interests of
Provider’s. In the event of any violation of these restrictions, Provider shall be entitled to preliminary and
permanent injunctive relief, in addition to any other remedy available to Provider at law. Nothing
contained in this Agreement shall be construed as prohibiting Provider from pursuing any other legal or
equitable remedies available to Provider due to a violation of the restrictions set forth in this Article VI,
including monetary damages and relief.

6.4 Costs of Enforcement. In the event a party is successful to any extent in enforcing the
provisions of this Article VI, the breaching party shall reimburse the prevailing party for all reasonable
costs (including but not limited to reasonable attorney’s fees) incurred in the enforcement effort. Such
reimbursement shall be in addition to such other relief as the court may award the prevailing party.

6.5 nfidential Information. Confidential Information of Provider shall include Provider’s
unpatented inventions, ideas, methods, and discoveries, trade secrets, know-how, unpublished patent
applications, and other confidential Chill Project IP.

6.6 Access to AHN Chill Project. Provider shall not allow or facilitate personal tours, inspections,
or other similar access to any aspect of the AHN Chill Project without advance written permission of
AHN for any (i) third-party, including other schools or school districts, other health care providers or
providers of behavioral health services; or (ii) schools that is not a contracted school or site location for
the Services under the Agreement.

6.7 Publications and Public Events. Without limiting the generality of the foregoing, for example
and without limitation, School shall not disclose or use Confidential Information in any publications,
research papers, grant applications, seminars, conferences, or presentations, social media sites, websites,
or other documents, events, or disclosures of a public nature without prior written approval from the
Provider.

ARTICLE VII
PROPRIETARY RIGHTS

7.1 Ownership. School acknowledges and agrees that all rights, title and interest in and to all
trademarks, copyrighted materials, patents, trade secrets, technology, tools, methods, know-how,
show-how, techniques, proprietary information, and any other intellectual property related to the Chill
Project by AHN and any associated Services provided under this Agreement, including all improvements,
modifications, or derivative works thereof (“Chill Project IP”’) shall be owned and retained solely and
exclusively by Provider or its affiliates including Allegheny Health Network, as applicable. For clarity,
Chill Project IP shall be considered and treated as Confidential Information of Provider under this
Agreement.

7.2 No Modifications. School shall not make, nor permit any third-party to make, any modifications
or derivative works to the Chill Project IP without Provider’s prior written consent. Prohibited
modifications include, for example and without limitation, the display or incorporation of any political or
cultural flags, banners, signs, clothing, or other materials in connection with any of the Chill Project IP,
including in connection with the Chill room and any healthcare provider’s office space, examination
room, or health care treatment area, all of which are expressly prohibited without Licensor’s express
written consent. School understands that the Chill Project IP is developed for potential use with any and



all persons seeking the benefit of services that are made available through the Chill Project IP, and
therefore any political or cultural flags, banners, signs, clothing, or other materials or modifications, have
the potential to alienate or offend certain individuals seeking the benefit of the Chill Project IP and
associated services provided under this Agreement.

ARTICLE VIII
NOTICE

8.1 Notice. All notices required or permitted to be given under the terms of this Agreement shall be
in writing, and shall be effective upon delivery if delivered to the addressee in person. Notices shall be
effective three (3) business days after mailing if mailed by certified mail, postage prepaid, return receipt
requested, or effective the next business day if delivered by overnight courier with charges prepaid,
addressed as follows:

If to Provider: AHN Behavioral Health
1307 Federal Street
Pittsburgh, PA 15212
Attention: William Davies, Ed.D.

With a copy to: General Counsel
Allegheny Health Network
120 Fifth Avenue
Suite 2900
Pittsburgh, PA 15222

If to School: East Allegheny School District
1150 Jacks Run Road
North Versailles, PA 15137

or to such other address as either party shall designate in writing for notices to be given to him, her, or it
in accordance with this Article.

ARTICLE VIII
MISCELLANEOUS
9.1 Recitals. The recitals are true and correct and are incorporated in their entirety as part of this
Agreement.
9.2 Non-Discrimination. Provider and School shall assure that the Services provided pursuant to

this Agreement are rendered without regard to race, sex, national origin, age, disability, or any other
protected category under federal, state or local law.

9.3 Severability. If any provision of this Agreement shall be held invalid or unenforceable, the
remainder of this Agreement shall nevertheless remain in full force and effect.

9.4 Litigation. Except as otherwise set forth herein above, in the event a dispute between the parties
results in litigation or in an arbitration proceeding, then, except to the extent otherwise provided in this
Agreement, each party shall be responsible for its, his, or her own attorneys’ fees and all other costs of
such action or proceeding.



9.5 Assignment. Provider may assign all of its rights and duties under this Agreement to any affiliate
or to any entity that purchases all or substantially all of the operating assets of Provider, provided that any
such assignment shall not abrogate any compensation of School. Provider shall provide prior written
notice to School of such assignment. School’s consent to such assignment shall not be unreasonably
withheld. School may not assign its rights or duties hereunder without the prior written consent of
Provider. Any such assignment by School without the prior written consent of Provider shall be null and
void. This Agreement may be otherwise assigned upon the written agreement of both parties.

9.6 Governing Law and Venue. This Agreement shall be governed by, and construed and enforced
in accordance with, the laws of the Commonwealth of Pennsylvania. Any action or claim arising from,
under, or pursuant to, this Agreement shall be brought in the courts, state or federal, located within
Allegheny County, Pennsylvania, and the parties expressly waive the right to bring any legal action or
claim in any other court. The parties consent to venue in any state or federal court within Allegheny
County, Pennsylvania having jurisdiction.

9.7 Waiver. Any waiver by either party of a breach of any provision of this Agreement shall not
operate or be construed as a waiver of any other provision and shall not be effective at all unless in
writing. A waiver of any of the terms and conditions of this Agreement shall not be construed as a
general waiver by either party, and such waiving party shall be free to reinstate any such term or
condition, with or without notice to the other party.

9.8 Entire Agreement/Amendment. This Agreement contains the entire agreement between the
parties. No change, addition, or amendment shall be valid unless by written agreement executed by both
parties.

9.9 Survival. The provisions of this Agreement, including, but not limited to, Article IV and Articles
VI, shall survive the termination or expiration of this Agreement.

9.10  Expenses. Each party to this Agreement shall pay its own costs and expenses in connection with
the arrangement here contemplated.

9.11 Changes in Law. It is the intent of the parties that the terms of this Agreement be in strict
compliance with applicable law, statutes, rules and regulations including, but not limited to, HIPAA,
Medicare fraud and abuse, the legislation and regulations commonly known as Stark, and the private
inurement, intermediate sanctions laws and regulations and other provisions of the Internal Revenue Code
applicable to non-profit corporations, to the extent applicable to this Agreement. If in the opinion of
either party’s legal counsel, laws, regulations, interpretations or rulings raise questions regarding the
enforceability of this Agreement, or if either party’s legal counsel believes strict compliance with this
Agreement would not be consistent with any applicable laws, statutes, rules or regulations, or if any
authority commences regulatory or enforcement action, the parties shall renegotiate any terms of this
Agreement to cure the terms to secure such strict compliance. In the event the parties, after exercising the
utmost good faith, have been unable to renegotiate the terms of this Agreement within thirty (30) days
from the date of notice of the problem, either party shall be entitled to immediately terminate this
Agreement.

9.12  Counterparts. This Agreement may be executed simultaneously in two or more counterparts,
each of which shall be deemed an original, but all of which together shall constitute one and the same
instrument.

9.13 Binding Effect. This Agreement shall not become effective or legally binding upon either party
until signed by both Provider and School.
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the day and year first written
above.

SCHOOL:
East Allegheny School District

By:

Name:

Title:

PROVIDER:
Allegheny Clinic

By:

Name: Bethany Casagranda, DO, MBA
Title:  President



EXHIBIT A

List of Personnel

1. For Educational Services described on Exhibit B: behavioral health school educator(s) and additional
employees and/or contracted employees to provide Educational Services described on Exhibit B.



EXHIBIT B
Schedule and Duties and Fees
The following is a description of the Services and the fees for such Services for the Initial Term:

A. AHN Chill Project Overview. The Provider’s AHN Chill Project is a comprehensive and multitiered
school-based program. The School has agreed to work with Provider on the facilitation of AHN Chill
Project within the agreed upon Schools. The School has agreed to work with Provider on the
facilitation of the AHN Chill Project through the Chill Mobile, Cai & Kate, and a pilot of Pop-Up
Chill Room programming.

B. Schools within the District. The Provider shall provide the Services listed below at the following
school(s) within the School district:

hill Mobile an i & Kat

Logan Elementary School
1154 Jacks Run Road
North Versailles, PA 15137

AHN Pop-Up Chill Room pilot program

East Allegheny Junior Senior High School
1154 Jacks Run Road
North Versailles, PA 15137

C. Educational Services: The School hereby contracts with the Provider to provide the educational
services described below (the “Educational Services”) through the Provider’s personnel listed on
Exhibit A and Provider shall provide such Educational Services as follows:

1. Education Services. Designated students, caregivers, and the faculty, staff and administration of
the School will have access to the educational programs and services offered by Provider as set
forth below. The Students will receive through the educational programs skill building
opportunities through active participation in the Chill Mobile program. Through mutually agreed
upon class periods, or other times deemed acceptable to the School, groups of Students will be
instructed and have time to practice the skills being taught and designated faculty will be involved
through professional development.

The following Educational programs will be offered through the academic school year. If
attendance is low, Provider has the right to modify and/or cancel the program.

Programs Frequency
Students:
Initial assembly Chill Mobile: Beginning of the first week
Educational experiences Chill Mobile: 3 full weeks over the
course of the school year. Typically,
once in the fall, winter, and spring




Cai & Kate: Facilitation of
curriculum as mutually agreed upon
Communication with parents All: As requested or needed via email
Bridge efforts: Chill Mobile, Cai & Kate, and Pop Up Chill

Room: Will be practiced within the
classroom after teachers have been instructed

during professional development

Student core skill building sessions Chill Mobile, Cai & Kate, and Pop Up Chill
Room: As mutually agreed upon
Live Assembly Cai & Kate: Upon completion of curriculum
Faculty/Staff/Administration:
Professional development Chill Mobile Once every weekly session for
a total of 3

Cai & Kate and Pop Up Chill Room: as
mutually agreed upon.

Family/Parent/Guardian Education:
Communication with caregivers As mutually agreed upon
Onsite caregiver experience As mutually agreed upon

2. Location and Facilities. The School shall provide classroom spaces at the schools that are
designated solely for Chill Mobile, Cai & Kate, and Pop Up Chill Room educational experiences
for students and faculty. School will provide a consistent and convenient location for the Chill
Mobile Vehicle to park on School grounds during applicable weeks of the school year. School
shall take all reasonable precautions to ensure that the Chill Mobile Vehicle, Cai & Kate set and
materials, and Pop Up Chill Room materials are safe and secure, and to prevent theft or
vandalism.

3. Fees. Due to outside support and in exchange for the above Educational Services, School shall
pay Provider $0 for the 2026-2027 Contract. The Fees are dependent upon the continuation of
grant funding, and are anticipated to increase approximately 3% in each successive year, as
determined by the applicable Exhibit.

D. Quality Measurement. The Provider, with the approval of School will facilitate de-identified
measurements to examine program efficacy.

E. Grant Funding. In the event that the grant funding that supports the Chill Mobile Services is
reduced or eliminated such that Provider is no longer adequately reimbursed for providing the
Services to School, Provider shall have the ability to renegotiate the terms of this provision or
terminate this Agreement on thirty (30) day notice to School. Further, School agrees to cooperate
with Provider as reasonably requested to ensure that grant funding is secured and maintained in order
to support Provider’s delivery of the Services.



EXHIBIT C
Data Security Requirements

The terms set forth in these requirements supersede any and all provisions or agreements relating to data
security, whether written or oral, regardless of where they might be contained including, but not limited to
the Behavioral Health Professional Services Agreement (this “Agreement”), a Statement of Work or any
other Exhibit or Appendix.

These requirements apply whenever Provider Data is provided to a School or transmitted through over the
School’s network. Provider Data is defined as any sensitive or confidential information.

Data or System Access

1. If either party is given access, whether on-site or through remote facilities, to any computer or
electronic data storage system of the other party in order to provide or receive the Services, the
party that receives such access shall limit such access and use solely for the provision or receipt
of the Services within the scope of this Agreement and shall not access, or attempt to access, any
computer system, electronic file, software or other electronic services other than those
specifically required to provide or receive such Services.

2. Under no circumstances shall either party’s personnel access any networks or facilities of the
other party for the purpose of accessing other external networks (other than as permitted within
the scope of the Services), nor shall any such capabilities for such access be published or made
known to unauthorized persons via any medium, as for example and not by way of limitation,
posting on bulletin boards, social networks or e-mail.

3. The party receiving access shall limit such access to those of its employees who have need for
such access in connection with the Services and shall follow all security rules and procedures for
use of the providing party’s electronic resources of which it receives written notice.

4. All user identification names, numbers, passwords, and any information obtained as a result of
access to and use of a party’s computer and electronic data storage systems shall be deemed to be,
and shall be treated as, confidential information under applicable provisions of this Agreement.

Security Controls and Protections

1. Either party shall have the right to immediately take any reasonable action to protect itself against
any improper act that threatens a party’s networks or infrastructure, including, but not limited to,
the right to temporarily restrict access, or at a party’s reasonable discretion, the right to
temporarily suspend the affected Services until the problem has been resolved, without being held
in breach of contract or breach of any service level; provided, however, that party shall impose
the least disruptive restrictions on or suspensions of services as are available to implement the
required protections.

2. Neither party shall use back doors, data capture routines, games, viruses, worms, Trojan horses,
or SQL injections, and any intentional introduction of such into the other party’s data networks
shall be deemed a material breach of this Agreement.



Each Party shall use reasonable efforts, through the use of industry standard virus protection
software and other customary procedures, to avoid introducing or permitting the introduction of
any virus into the other Party’s IT environment.

Without limiting anything set forth in this Exhibit, School shall use reasonable efforts to regularly
check for and delete viruses and malware in the School systems used by School to provide the
Services by way of standard industry virus detection tools.

Each party agrees to cooperate with the other in the investigation of any apparent unauthorized
access to a party’s computer or electronic data storage systems.

School must have procedures for managing security incidents which involve Provider Data. If
School network is directly connected to the Provider’s data network, School must actively
involve Provider in their investigation to ensure the incident does not spread to the Provider data
network.

Without limiting School’s obligations as set forth in this Exhibit, if a virus is found in the
Provider IT environment, School shall use reasonable efforts to assist Provider in reducing the
effects of the virus as such impacts the systems required for School’s provision of the Services
and, to the extent that the virus causes a loss of operational efficiency or a loss of data, to use
reasonable efforts to assist Provider to restore such loss.

School Security Controls

The following provisions are required by all Schools that will receive and/or maintain any Provider data
of any fashion:

1.
2.

School shall perform, at minimum, annual external penetration testing.

Provide external connections to the Internet that will have network and host based, content based
Internet filtering software and other appropriate security controls, including industry standard
network and host based intrusion detection and countermeasures that will detect and terminate
any unauthorized activity prior to entering the network and host based firewalls maintained by
School.

Provide: 1) industry standard firewalls, both network and device (desktop, laptop, server and other
hosts) based, that regulate all data entering School's internal data network from any external
source, and which will enforce secure connections between internal and external systems and will
permit only specific types of data to pass through; and ii) industry standard encryption techniques
that will be used when Provider data and electronic forms of Provider confidential information
are transmitted by School on behalf of Provider.



LEARNING

IXL Learning

777 Mariners Island Blvd., Suite 600

San Mateo, CA 94404

TO:

RJ Long

East Allegheny School District
1150 JACKS RUN RD

N VERSAILLES, PA 15137

COMMENTS OR SPECIAL INSTRUCTIONS

UPGRADE QUOTE

QUOTE # 1717979-1
DATE: AUGUST 11, 2026

SALESPERSON

ACCOUNT #

UPGRADE DURATION

QUOTE VALID UNTIL

Patty Dudley

A24-6533110

Through November 12, 2028

September 10, 2026

SUBSCRIPTIONS QUANTITY LIST UNIT PRICE NET PRICE
Add students to IXL site license:
IXL All-Access 450 $56.35 $25,357.50
Grades 3-6
Total Price $25,357.50
SERVICES QUANTITY LIST UNIT PRICE NET PRICE
Flex On-site initial session 1 $2,600.00 $2,600.00
Total Price $2,600.00
TOTALS
Total Subscriptions List Price $25,357.50
Total Services List Price $2,600.00
Grand Total $27,957.50

Ordering instructions




We accept payment by purchase order, check, or credit card. To submit a purchase order for this quote, click here or go to https://www.ixl.com/po-
upload and enter quote # 1717979-1. Paying over $5,000 via credit card will result in a 3% fee. For international accounts, we can accept wire transfers
for an additional fee.



https://www.ixl.com/po-upload/a_701f75c9_vCcyKo3s4zIrJOqXhu2dong_PLu1aQu2cSsDfCA6b4bEdEDicGGpod8UbE2Od6OgpIv-Q
https://www.ixl.com/po-upload
https://www.ixl.com/po-upload

FOR REFERENCE ONLY

Once this order is processed, your subscription will include the following access.

POST-UPGRADE SUBSCRIPTIONS

QUANTITY

IXL All-Access
Grades 7-12

IXL All-Access
Grades 3-6

675

450




LEARNING

IXL Learning
777 Mariners Island Blvd., Suite 600
San Mateo, CA 94404

SALES CONTRACT
CONTRACT #1717979-1
August 11, 2026

CUSTOMER

RJ Long

East Allegheny School District
1150 JACKS RUN RD

N VERSAILLES, PA 15137

UPGRADE INFO

Salesperson Account # Quote # Upgrade duration

Patty Dudley A24-6533110 1717979-1 Through November 12, 2028
PAYMENT PLAN

Amount Invoice date

$27,957.50 August 25, 2026

TOTAL $27,957.50

Price valid until September 10, 2026

ACCEPTANCE OF SALES CONTRACT

This is a binding agreement of payment between IXL Learning and the Purchaser. Your signature indicates that you have
received, reviewed and accepted the attached Terms and Conditions of Sale and that you agree to pay the full upgrade price
listed above within 60 days of the invoice date. Without a signature, your order may not be processed.

Acknowledged and agreed to:

AUTHORIZED SIGNATURE

DATE




LEARNING TERMS AND CONDITIONS OF SALE

THIS IS A LEGAL DOCUMENT ("SALES CONTRACT") BETWEEN THE PURCHASER SHOWN ABOVE ("YOU") AND IXL LEARNING ("SELLER"). PLEASE
READ THIS AGREEMENT CAREFULLY. YOU AGREE TO BE BOUND BY ALL OF THE TERMS AND CONDITIONS OF THE AGREEMENT, AS WELL AS
BY THE WEBSITE TERMS OF SERVICE, WHICH ARE INCORPORATED BY REFERENCE. NO VARIATION OF THESE TERMS AND CONDITIONS ARE
BINDING ON SELLER UNLESS AGREED TO IN WRITING SIGNED BY AN AUTHORIZED REPRESENTATIVE OF IXL LEARNING.

1. PRICING: The quoted purchase price of the license is valid through the "Price valid until" date on page 1. This price is not binding on IXL
unless you have accepted it by sending us an executed Sales Contract by that date.

2. PAYMENT: If IXL decides to accept your Sales Contract, we will issue you an invoice. Complete payment of the amount of the stated
purchase price is due within sixty (60) days of the invoice date. If payment is not received by the Seller within 60 days, the invoice is
considered past due. IXL licenses with past due payments will be put on hold and are subject to termination. Termination does not
relieve the Purchaser of the obligation to pay fees due to the Seller.

The full invoice amount must be paid either by check or by credit card. We accept Visa, MasterCard, American Express, and Discover.

All checks should be mailed to:
IXL Learning
777 Mariners Island Blvd., Suite 600
San Mateo, CA 94404

Credit card payments may be made by phone at (855) 255-8800.

Any late payment will incur interest at the rate of the lesser of 1% a month or the maximum permissible by law.

3. CANCELLATION AND REFUND: No cancellation will be accepted, and no refund issued, if it is more than thirty (30) days beyond the date
of purchase for the license referenced in this Sales Contract. For cancellations and refunds of the license tendered under this Sales
Contract to be accepted, the Seller must receive written notification of the cancellation within 30 days of purchase. Cancellations
requested outside of the 30-day period will not be refunded, and the Purchaser will be responsible for completing the purchase as
stated in the Sales Contract.

4. LICENSES: IXL grants you the right to provide access, through unique log-in IDs, to no more individuals than the quantity indicated on
the first page. The terms and conditions of use for each of these individuals are governed by our website's Terms of Service. You agree
to be responsible for their accounts, to monitor their use of their accounts, and to indemnify, defend, and hold us harmless for any
claims arising out of or related to their use of IXL Learning's website and services. To the extent that these individuals are minors, you
consent to our collection of their personal information as described in our Privacy Policy.

Classroom and Site licenses will be activated immediately upon receipt of your payment unless another date is specified or agreed to by
IXL. Activation confirmation will be sent to the e-mail address provided by the school or individual completing the purchase.

If an individual who has an IXL account through a Classroom or Site license purchased by you is no longer affiliated with you, you may
request that we deactivate the individual's account, or no longer associate it with your license, so that that license can be reassigned to
another individual associated with your institution.

If you are a teacher, you represent and warrant that you have permission and authorization from your school and/or district to use the
Services as part of your curriculum, and for purposes of Children's Online Privacy Protection Act ("COPPA") compliance, you represent
and warrant that you are entering into these Terms on behalf of your school and/or district.

5. PRIVACY: If you are a school, district, or teacher, you acknowledge and agree that you are responsible for complying with COPPA,
meaning that you must obtain advance written consent from all parents or guardians whose children under 13 will be accessing the
website and services and you represent and warrant that you have obtained that consent. When obtaining consent, you must provide
parents and guardians with our Privacy Policy. You are to keep all consents on file and provide them to us if we request them.

6. DISCLAIMER OF WARRANTIES. YOU EXPRESSLY UNDERSTAND AND AGREE THAT:

a. YOUR USE OF THE SERVICE IS AT YOUR SOLE RISK. THE SERVICE IS PROVIDED "AS IS," "AS AVAILABLE," AND WITH ALL FAULTS. IXL
EXPRESSLY DISCLAIMS ALL WARRANTIES OF ANY KIND, WHETHER EXPRESS OR IMPLIED, INCLUDING, BUT NOT LIMITED TO THE IMPLIED
WARRANTIES OF MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, AND NONINFRINGEMENT.

b. IXL MAKES NO WARRANTY THAT (i) THE SERVICE WILL MEET YOUR REQUIREMENTS, (ii) THE SERVICE WILL BE UNINTERRUPTED, TIMELY,




SECURE, OR ERROR-FREE, (iii) THE RESULTS THAT MAY BE OBTAINED FROM THE USE OF THE SERVICE WILL BE ACCURATE OR RELIABLE,
(iv) THE QUALITY OF ANY PRODUCTS, SERVICES, INFORMATION, OR OTHER MATERIAL PURCHASED OR OBTAINED BY YOU THROUGH THE
SERVICE WILL MEET YOUR EXPECTATIONS, AND (V) ANY ERRORS IN THE SERVICE WILL BE CORRECTED.

c. ANY MATERIAL DOWNLOADED OR OTHERWISE OBTAINED THROUGH THE USE OF THE SERVICE IS DONE AT YOUR OWN DISCRETION
AND RISK AND THAT YOU WILL BE SOLELY RESPONSIBLE FOR ANY DAMAGE TO YOUR COMPUTER SYSTEM OR LOSS OF DATA THAT
RESULTS FROM THE DOWNLOAD OF ANY SUCH MATERIAL.

d. NO ADVICE OR INFORMATION, WHETHER ORAL OR WRITTEN, OBTAINED BY YOU FROM IXL OR THROUGH OR FROM THE SERVICE
SHALL CREATE ANY WARRANTY NOT EXPRESSLY STATED IN THE TOS.

Some states do not allow certain limitations on warranties, so certain of the above limitations may not apply to you.

7. LIMITATION OF LIABILITY: YOU EXPRESSLY UNDERSTAND AND AGREE THAT IXL SHALL NOT BE LIABLE FOR ANY DIRECT, INDIRECT,
INCIDENTAL, SPECIAL, CONSEQUENTIAL, OR EXEMPLARY DAMAGES, INCLUDING BUT NOT LIMITED TO, DAMAGES FOR LOSS OF PROFITS,
GOODWILL, USE, DATA, OR OTHER INTANGIBLE LOSSES RESULTING FROM THE USE OR INABILITY TO USE THIS SERVICE. IN ALL
INSTANCES, DAMAGES SHALL BE CAPPED AT ONE MONTH'S FEES.

8. SEVERABILITY: If any provision of this agreement is deemed invalid, illegal, or unenforceable, then that provision shall be deemed
severable from these terms and shall not affect the validity and enforceability of any remaining provisions of this Sales Contract, which
shall remain in full force and effect.

9. ARBITRATION: You agree that any dispute or claim you may have against IXL arising out of or related to this Sales Contract or the use of
Services must be submitted to arbitration, before a single arbitrator appointed by JAMS/Endispute and conducted according to their
rules in San Francisco, CA, USA, and that the determination of any such arbitrator shall be binding. The courts located in San Francisco,
CA, USA, have exclusive jurisdiction over any judicial proceedings related to this agreement, and you waive any claim that such a court is
an improper venue, inconvenient, or lacks jurisdiction over you.

10. GOVERNING LAW: The Sales Contract and the relationship between you and IXL are governed by the laws of the State of California
without regard to conflict of law provisions.

11. ENTIRE AGREEMENT: This Sales Contract, which incorporates the Terms of Service by reference, is the final expression of the agreement
between Purchaser and Seller and supersedes all prior representations, understandings, and agreements between the Purchaser and
Seller relating to its subject matter. This Sales Contract cannot be modified, amended, or changed except in writing and signed by IXL.

Please contact IXL Learning with any questions regarding this sales contract:
Toll-free (855) 255-8800 | Direct (650) 372-4300 | E-mail orders@ixl.com
Completed sales contracts should be emailed to your sales consultant.




ROGERS

Quote Reference Number: 56771

528 Pioneer Parkway

Clare, MI 48617
Phone: 800-248-0270

Fax: 888-549-9659
www.rogersathletic.com

Quote for East Allegheny High School

Quote: 56771
Revision: 1

Offer Valid Through: 3/26/26
Proposed by: Gabe Harrington

Phone:

Email: gharrington@rogersathletic.com

Address Information

Bill To:

East Allegheny High School

1150 Jacks Run Rd

North Versailles, Pennsylvania 15137
United States

Contact Buying: Frank Cortazzo
Phone: 4126084124
Email: fcortazzo@eawildcats.net

Ship To:

East Allegheny High School
1150 Jacks Run Rd

North Versailles, PA 15137
United States

Contact Shipping: Frank Cortazzo
Phone: 4126084124
Email: fcortazzo@eawildcats.net

Terms and Conditions

Payment Terms: Net 30 Days

East Allegheny High School-football-sleds-22426

Products

Description

Tek Sled
2-Man Tek Sled Package (411412)

Pad
+ Red Tek Hands Pad

Lev Sled
5-Man Lev Sled Package (411405)

Pad
+ Red Shock Hands Pad

Varsity Pop-Up Sled
1-Man Varsity Pop-Up Sled Package (410454)

Pad
+ Red Tackle Pad

Double Team
1-Man Double Team Package (411108)

Pad
+ Red PL Double Team Pad

No-Hands Pad Red

Services

Part Number

411580

411581

410454

411108

410713RD

Qty Price
1 $4,000.00 USD
1 $6,845.00 USD
1 $1,550.00 USD
1 $1,575.00 USD
5 $155.00 USD

Ext Price

$4,000.00 USD

$6,845.00 USD

$1,550.00 USD

$1,575.00 USD

$775.00 USD

Page | 1



Description Qty Price Ext Price

Additional Charges/Credits

Description Qty Price Ext Price

Shipping & Freight - LTL delivery w/lift gate and appointment 1 $625.00 USD $625.00 USD
Alternates

Description Part Number Qty Price Ext Price

Products Total: $14,745.00 USD

Services Total: $0.00 USD

Additional Charges/Credits Total: $625.00 USD

Alternates Total: $0.00 USD

*Net Total: $15,370.00 USD

Quote Comments

Specific Terms

Assembly required on Sleds/Chutes.

Quoted price does not include any State and/or Local Taxes unless specified in the quotation.

*Quoted Net Total does not include Alternate items; Ask for a quote revision after approving or rejecting Alternates to see an updated Net Total.
Lead time is estimated and varies based on manufacturing capacity. Actual ship date will be determined at placement of order. Shipping rates
are subject to change. Freight Terms: FOB Clare — M.

Rogers Athletic collects tax in the following states: AL AR CA CO FL GA HI IL IN MI NJ PA TX WA.

A tax-exempt certificate must be provided at time of order placement or sales tax will be added to the order. These can be forwarded to the
following email address: taxexemptions@rogersgrp.com

All Labor and costs associated with docking, unloading, transferring or set up of the equipment and removal of debris are not included unless
specified in the quotation.

Configured parts or part numbers ending in '-Custom' will have a production suffix added to the part number upon sales order creation and may
appear different on invoices.

Visa — Mastercard — American and Discover Accepted ($50,000 limit)

Remit payments to:
528 Pioneer Parkway
Clare, M1 48617

Material Price Escalation — The Contract price has been calculated based on the current prices for the component materials. However, the
market for the materials is considered to be volatile, and sudden price increases could occur. Seller agrees to use its best efforts to obtain the
lowest possible prices from available material suppliers. However, if there are increases in the prices of these materials that are purchased after
execution of this Contract for use in this Project, Owner agrees to pay for a material cost increase to the seller. Any such increases will be
documented in writing either in a revised quote or change order.

Order Authorization Date

All rights reserved. Copyright Rogers Group, Inc.

Page | 2



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding outlines the collaborative partnership between Casa San
Jose and the East Allegheny Junior Senior High School of East Allegheny School District,
establishing the terms and conditions for implementing the CASITA program. CASITA aims to
empower Latino youth academically, emotionally, and culturally within the school community.

TERM OF AGREEMENT:

This MOU is effective as of July 1, 2026, and will remain in effect until June 30, 2027, subject
to renewal upon mutual agreement. East Allegheny Junior Senior High School of East
Allegheny School District agrees to pay a sum of $5,000 per school year for services
provided.

PROGRAM DESCRIPTION:

CASITA, initiated by Casa San Jose, is an in-school program designed to provide support,
guidance, and empowerment to Latino youth within the school community. The program focuses
on academic excellence, emotional well-being, and Cultural celebration to ensure the holistic
development of its participants.

SCOPE OF SERVICES:
1. Building a Supportive Environment:
» CASITA will create a safe and inclusive space within theEast Allegheny Junior
Senior High School of East Allegheny School District, fostering an environment that
encourages self-expression, cultural identity, and meaningful connections among
students.

2. Empowering Latino Youth:

» CASITA will conduct workshops and activities to instill cultural pride,
confidence, and leadership skills among participating students.

3. Academic Excellence:
* CASITA will provide tutoring and mentoring services to support academic

excellence, working closely with students to enhance their performance in various
subjects.



4. Emotional Well-being:

» CASITA will promote emotional resilience and self-awareness by offering a
platform for students to express their emotions and thoughts freely.

5. Cultural Celebrations:

» CASITA will organize cultural events and activities to celebrate the rich heritage
of participating students, fostering a sense of belonging and pride.

6. Overcoming Barriers:

* CASITA will address language barriers and limited access to resources by
providing language support and connecting students and families to essential community
resources.

PARTNERSHIP RESPONSIBILITIES:

* Casa San Jose will provide trained staft to implement the CASITA program,
ensuring the delivery of high-quality services.

* Casa San Jose will collaborate with the school to coordinate program logistics,
including scheduling and communication.

*East Allegheny Junior Senior High School of East Allegheny School District
will facilitate the integration of CASITA within the school environment, providing
necessary support for program implementation.

* East Allegheny Junior Senior High School of East Allegheny School District
will communicate program details to students, parents, and staff, ensuring awareness and
participation.

DATA SHARING AND CONFIDENTIALITY:

All parties agree to maintain the confidentiality of student and program-related
information, adhering to applicable laws and regulations regarding privacy.

TERMINATION:
Either party may terminate this MOU with written notice to the other party, providing a
30-day notice period. Termination shall not affect the completion of ongoing services and

obligations.

This MOU may be amended by mutual written agreement of both parties.



Signatures:

Authorized Representative, Casa San Jose

Name:

Date:

Authorized Representative, East Allegheny Junior Senior High School of East
Allegheny School District

Name:

Date:

This MOU represents the commitment of both parties to the success of the CASITA
program and the empowerment of Latino youth within the school community.



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding outlines the collaborative partnership between Casa San
Jose and Logan Elementary of East Allegheny School District, establishing the terms and
conditions for implementing the CASITA program. CASITA aims to empower Latino youth
academically, emotionally, and culturally within the school community.

TERM OF AGREEMENT:

This MOU is effective as of July 1, 2026, and will remain in effect until June 30, 2027, subject
to renewal upon mutual agreement. Logan Elementary of East Allegheny School District
agrees to pay a sum of $5,000 per school year for services provided.

PROGRAM DESCRIPTION:

CASITA, initiated by Casa San Jose, is an in-school program designed to provide support,
guidance, and empowerment to Latino youth within the school community. The program focuses
on academic excellence, emotional well-being, and Cultural celebration to ensure the holistic
development of its participants.

SCOPE OF SERVICES:
1. Building a Supportive Environment:
* CASITA will create a safe and inclusive space within the East Allegheny
Logan Elementary of East Allegheny School District, fostering an environment that
encourages self-expression, cultural identity, and meaningful connections among
students.

2. Empowering Latino Youth:

* CASITA will conduct workshops and activities to instill cultural pride,
confidence, and leadership skills among participating students.

3. Academic Excellence:
* CASITA will provide tutoring and mentoring services to support academic

excellence, working closely with students to enhance their performance in various
subjects.



4. Emotional Well-being:

* CASITA will promote emotional resilience and self-awareness by offering a
platform for students to express their emotions and thoughts freely.

5. Cultural Celebrations:

» CASITA will organize cultural events and activities to celebrate the rich heritage
of participating students, fostering a sense of belonging and pride.

6. Overcoming Barriers:

* CASITA will address language barriers and limited access to resources by
providing language support and connecting students and families to essential community
resources.

PARTNERSHIP RESPONSIBILITIES:

* Casa San Jose will provide trained staff to implement the CASITA program,
ensuring the delivery of high-quality services.

* Casa San Jose will collaborate with the school to coordinate program logistics,
including scheduling and communication.

* Logan Elementary of East Allegheny School District will facilitate the
integration of CASITA within the school environment, providing necessary support for
program implementation.

* Logan Elementary of East Allegheny School District will communicate
program details to students, parents, and staff, ensuring awareness and participation.

DATA SHARING AND CONFIDENTIALITY:

All parties agree to maintain the confidentiality of student and program-related
information, adhering to applicable laws and regulations regarding privacy.

TERMINATION:
Either party may terminate this MOU with written notice to the other party, providing a
30-day notice period. Termination shall not affect the completion of ongoing services and

obligations.

This MOU may be amended by mutual written agreement of both parties.



Signatures:

Authorized Representative, Casa San Jose

Name:

Date:
Authorized Representative, Logan Elementary of East Allegheny School District
Name:

Date:

This MOU represents the commitment of both parties to the success of the CASITA
program and the empowerment of Latino youth within the school community.



Proposal and Pilot Partnership Agreement

Portrait Navigator™

Platform Access, Facilitation Resources & Facilitator Coaching

Prepared for: East Allegheny School District
Provided by: Academic Leadership Services, LLC
Consultant/Facilitator: Dr. Brian White

Introduction

This proposal outlines a three-year pilot partnership between East Allegheny School District
(“District”) and Academic Leadership Services, LLC (“Provider”) for access to Portrait
Navigator™, including comprehensive facilitation guides, supporting documents and resources,
and facilitator coaching.

Portrait Navigator™ is designed to provide school districts with the structure and resources
necessary to lead an authentic, community-centered Portrait of a Graduate process while
building the internal capacity of district leaders to facilitate and sustain the work.

Rather than relying on an outside consultant to facilitate each step of the process, East
Allegheny School District will have the tools, resources, and coaching necessary to lead the
process internally while receiving ongoing support from Academic Leadership Services, LLC.

Pilot District Partnership
East Allegheny School District will serve as an early pilot district for Portrait Navigator™.

As a pilot partner, the District will receive significantly discounted pricing throughout the
three-year agreement. This discounted pricing recognizes the District's early participation and
the value of feedback from district leaders as Portrait Navigator™ and its supporting resources
continue to be developed and refined.

Partnership Includes

During the term of the agreement, Academic Leadership Services, LLC will provide East
Allegheny School District with:

e Access to the Portrait Navigator™ platform

e Comprehensive Community Design Team facilitation guides

e Supporting documents, templates, activities, and participant resources
e Stakeholder engagement and feedback resources



Portrait development and refinement tools

Facilitator coaching with Dr. Brian White

Consultation regarding the design and progression of the Portrait process
Access to updates and enhancements to Portrait Navigator™ and its supporting
resources during the agreement period

Facilitator Coaching

Facilitator coaching is intended to help East Allegheny School District build the internal capacity
to successfully lead its Portrait of a Graduate process.

Coaching may include preparation for Community Design Team sessions, customization of
activities and resources, review of stakeholder feedback, discussion of emerging themes,
assistance with consensus-building, feedback on draft competencies and descriptions, and
strategic guidance as the District progresses through the Portrait development process.

The intent is for East Allegheny School District leaders to own and facilitate the process, with
Portrait Navigator™ and Academic Leadership Services, LLC providing the structure, resources,
and coaching necessary to support the work.

Three-Year Pilot Pricing

Because East Allegheny School District is serving as an early pilot district for Portrait
Navigator™, Academic Leadership Services, LLC will provide the following discounted pricing:

Agreement Year Pilot District Fee

Year One $3,000
Year Two $1,400
Year Three $1,100

Three-Year Total $5,500

The pricing above represents discounted pilot district pricing and is not intended to establish
standard future pricing for Portrait Navigator™.

Agreement Term

This agreement is between Academic Leadership Services, LLC and East Allegheny School
District and provides the District with access to the services and resources described above for
a three-year period.



Annual fees will be invoiced by Academic Leadership Services, LLC at the beginning of each
agreement year and will provide access to Portrait Navigator™ and the associated resources
and support for that year.

Ownership and Use

Portrait Navigator™, its facilitation guides, templates, supporting documents, activities, and
related resources are proprietary materials of Academic Leadership Services, LLC.

During the term of this agreement, East Allegheny School District is granted access to and use
of these materials for internal District purposes. Materials may be used and reproduced as
necessary to support the District's Portrait of a Graduate process but may not be distributed,
shared, sold, or provided for use by other organizations without permission from Academic
Leadership Services, LLC.

The Portrait of a Graduate developed by East Allegheny School District through this process,
including the District's locally developed competencies, descriptions, and related final products,
will remain the work product of East Allegheny School District.

Acceptance of Agreement

By signing below, East Allegheny School District and Academic Leadership Services, LLC agree
to the terms outlined in this three-year Portrait Navigator™ Pilot Partnership Agreement.

East Allegheny School District

Authorized Representative:

Title:

Signature:

Date:

Academic Leadership Services, LLC
Dr. Brian White

Signature:

Date:
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( Phone: 412-824-8012 | Fax: 412-824-1062

Requests are to be submitted to Jamie Morgan
412-824-8012 ext. 4158 jmorgan@eawildcats.net

Policy 707 Attachment B APPLICATION FOR USE OF SCHOOL FACILITIES

Name of Organization: Date of Request:
Organization’s representative in charge: - ——
Monprofit Organization:

Phone number:

. Yes No
Email Address:
Billing Address:
Building Requested:

Location/room/area requested:

1st Preference Dates Reqguested:

Please note: For those organizations requesting year-long facilities, please complete two
applications — one for the Fall and one for the Spring.

Days Requested: s M T W TH F s

Times: From To

1st Preference Dates Requested:

Days Requested: s M T W TH F s

Times: From To

Reason for Use:

Requirements needed (safety equipment, police, food service, security, custodial):

*The district reserves the right to assign additional staff as determined to be necessary.

Expected Attendance: Will admission be charged? Yes ~ No__ If Yes, amount

Page 1 of 2



707-AR-2. APPLICATION FOR USE OF SCHOOL FACILITIES - Pg. 2

I have read the rules, administrative regulations and Board policy 707 on Use Of School Facilities, and I
understand that these are a condition of the lease; and I understand that when the application is properly
approved, it is a lease, in fact. I understand that failure to abide by the rules, administrative regulations
and Board policy on Use Of School Facilities will result in the immediate discontinuance of use
privileges. In addition, our organization agrees to pay the full cost of any damage caused by our group to
any of the district’s facilities, as well as any cost incurred by the district to bring any facility back to the
condition in which it was found.

Furthermore, my organization forever releases the district, its Board of Education, agents, employees and
servants from all claims, actions and charges whatsoever arising out of the event(s) conducted on the
above-mentioned day(s) for which this application is being submitted. My organization will defend all
actions, suits, complaints or legal proceedings of any kind brought against the Board of Education and
any of its agents, servants, or employees and further will hold harmless and indemnify the said Board and
district from any expense and judgments or decrees recovered against them as a result of said use of these
facilities.

I understand that payment in full must be made at least ten (10) days prior to the first day of use. A

security deposit, if required, must also be paid at this time. Deposit will be returned upon the receipt of
the facility access key (if applicable) and if all processes and procedures are followed.

Signature: Title:

Printed name:

Contact person during event(s): (must be on-site at all times)

Contact #:

Office Use Only:

Group Category: _ 1 2 3 A 5

Deadline for payment (must be 10 days prior to event) Total Payment Due:

Rental Fee: & Custodial Fee: § Security Fee: § Equipment Fee: §

Date Payment in full received:

Person responsible for key'entry into buildings: Key retumed on;

Reqguest Approved by School Board Approval Date;

Request Denied by School Board Denial Date:

Page 2 of 2
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Linkit!

Pilot Memorandum of Understanding

OVERVIEW: Linklt, a PA-focused assessment technology, data analytics, and MTSS solutions
company, is offering custom PSSA/Keystone Navigator and online reports to school districts at
no cost. There is no obligation on behalf of the district to continue communication or conduct
other business with Linklt upon the termination of this project.

LINKIT! OBLIGATIONS:

Custom data district and school-level reports
Access to web-based professional development and consultation for district and school
staff

e Access to an online reporting platform to drill down to the student level and provide any
staff members with direct access to their students’ longitudinal achievement. Access to
our platform allows you to interact with the data and drill down, sort, filter, group, etc.

DISTRICT OBLIGATIONS:
1. Complete Memorandum of Understanding (sign, scan, and email back)
2. Secure submission of applicable historical student achievement data via Google Drive
o 2021-22 to 2025-26 PSSA data and related Accountability files
o 2021-22 to 2025-26 Winter/Spring Keystone data
3. Provide a point person for all communication and data transfer
4. Schedule a meeting to discuss the reports

PRIVACY and SECURITY:
e Districts can securely submit data extracts via Google Drive or request a sFTP from
Linklt to transfer the data
LinkIt! will comply with all state and federal laws regarding student data privacy
Linklt! will delete all data at any time at the district’s request
For additional information related to Linklt's privacy policies, please visit
https://www.linkit.com/resources/privacy-policy

APPROVED BY:

Name Date District/School Name

Auqust 18, 2026

Mike Zwanch, Date
Pennsylvania Account Director



https://www.linkit.com/resources/privacy-policy

East Allegheny School District PSB é.-,:

BOARD POLICY

so4-2 Employment of District Staff

POLICY NUMBER VERSION DOCUMENT STATUS PRINTED
304-2 V1.4 DRAFT 9/2/2026
Authority

The Board places substantial responsibility for the effective management and operation of district schools
and the quality of the educational program with its administrative, professional and support employees.

The Board shall, by a majority vote of all members, approve the employment; set the compensation; and
establish the term of employment for each administrative, professional and support employee employed by

the district.[1] [2] [3] [4] [5][6][7] L8]

Approval shall normally be given to the candidates for employment recommended by the Superintendent.

No teacher shall be employed who is related to any member of the Board, as defined in law, unless such
teacher receives the affirmative vote of a majority of all members of the Board other than the member
related to the applicant, who shall not vote.[9]

No person shall be employed who is related to any member of the Board, as defined in law, unless such
person receives the affirmative vote of a majority of all members of the Board other than the member
related to the applicant, who shall not vote.

The Board authorizes the use of professional and support employees prior to Board approval when
necessary to maintain continuity of the educational program and services. Retroactive employment shall be
recommended to the Board at the next regular Board meeting.

The district shall use the Standard Application for Teaching Positions but may also establish and implement
additional application requirements for professional employees.[10]

An employee's misstatement of fact material to qualifications for employment or determination of salary
shall constitute grounds for dismissal by the Board.


http://pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter4/s4.4.html&d=reduce
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https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=11&sctn=6&subsctn=0
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=11&sctn=7&subsctn=0
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=014&chpt=11
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=4&sctn=6&subsctn=0
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https://policymain.org/policies/8fc7f5c4-d4d8-48d3-b8e0-29c8431e68bb?from=policy-reference&fromPolicyId=dced1a10-8fe0-4d39-b2bb-536a0d23da6f&fromVersionId=6f8c5627-a7b0-4eb9-943f-bc41627fc92e&fromCitation=8
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=11&sctn=11&subsctn=0
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Pre-Employment Requirements

The district shall conduct an employment history review in compliance with state law prior to issuing an
offer of employment to a candidate. Failure to accurately report required information shall subject the
candidate to discipline up to, and including, denial of employment or termination if already hired, and may
subject the candidate to civil and criminal penalties. The district may use the information for the purpose of
evaluating an applicant’s fitness to be hired or for continued employment and may report the information as
permitted by law.[11]

A candidate shall not be employed until s/he has complied with the mandatory background check
requirements for criminal history and child abuse and the district has evaluated the results of that screening
process.[12][13]

Each candidate shall report, on the designated form, arrests and convictions as specified on the form.
Candidates shall likewise report arrests and convictions that occur subsequent to initially submitting the
form. Failure to accurately report such arrests and convictions may subject the individual to denial of
employment, termination if already hired, and/or criminal prosecution.[13]

A candidate for employment in the district shall not receive a recommendation for employment without
evidence of his/her certification when such certification is required.[14] [15][16][17]

Delegation of Responsibility

The Superintendent or designee shall develop administrative regulations for employment of staff, in
accordance with Board policy and state and federal laws and regulations. [18]

Staff vacancies that represent opportunities for professional advancement or diversification shall be made
known to district employees so they may apply for such positions.

The Superintendent or designee may apply necessary screening procedures to determine a candidate's
ability to perform the job functions of the position for which a candidate is being considered.[19]

The Superintendent or designee shall seek recommendations from former employers and others in
assessing the candidate's qualifications. Such recommendations and references shall be retained
confidentially and for official use only.

Each certificated administrative and professional employee employed by the district shall be responsible for
maintaining a valid certificate when such certificate is required by law.[14][15] [16]
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Professional Staff

The Board encourages the hiring of the most qualified professional employees available. The Board,
however, recognizes that it must balance the qualifications of a particular applicant with the pool of qualified
applicants available for a particular position, and how the applicant’s qualifications relate to starting salaries
that exist in the educational market.

This policy only applies to the initial hiring of permanent full-time professional employees covered under the
applicable Collective Bargaining Agreement. This policy does not apply to prior experience obtained at East
Allegheny School District as a long-term substitute or permanent employee. Such experience will be
governed by state law.

Definitions

Credited Service - Credited Service means satisfactory years of classroom experience in a Pennsylvania
Public School. Experience in out-of-state schools, in-state private schools, or schools in foreign countries
shall not be credited.

Classroom Experience - Classroom experience includes in-person classroom teaching experience and also
experience as a school librarian, guidance counselor, school psychologist, school nurse, or similar position.

Experience in a cyber-charter school or cyber program internally operated by a public school shall not be
considered classroom experience. Experience as a day-to-day substitute shall not be considered classroom
experience.

Authority

Pursuant to within guidelines, the Superintendent is authorized to discretionally award credited service for
starting salary step placement as follows:

Credit is given for up to ten (10) years of classroom experience on a one-for-one basis, and shall not exceed
Step 10; or salary placement shall be provided based on salary match to step placement up to Step 10,
whichever is the lesser starting salary.

Guidelines

Having a number of available applicants with relatively the same qualifications can result in an applicant
being hired at Step 1 regardless of past credited service.

Whether the classroom experience is current or not shall be a factor.
Whether or not the particular classroom experience is relevant to the position shall be a factor.

For a classroom teaching position, the credited experience must be as a classroom teacher, not as a day-to-
day substitute.

In order to receive credited service, the new hire must present copies of evaluations reflecting satisfactory
service at prior place(s) of public school employment.

It is recognized that due to an exceptional circumstance (for example, a lack of applicants in a particular
area of certification) or the exceptional comparative qualifications of an individual applicant, Administration
has authority to recommend to the Board a starting salary above Step 10, or offer a starting salary outside
of the guidelines as listed above. Administration must be prepared to justify to the Board why either the



applicant or the circumstance is exceptional. Justification must include why the next highest recommended
applicant should not be hired at a lower step than the exceptional applicant. The justification provided by
the Superintendent to the Board shall be made in writing and kept on file.

This Policy shall not create any salary expectation for any individual applicant.

Title I Requirements

All elementary, middle and secondary teachers employed by the district who teach core academic subjects
shall be highly qualified, as defined by federal law and state regulations.[20][21] [22]

The principal of a school providing Title I programs to students shall annually attest that professional staff
teaching in such programs are highly qualified and paraprofessionals providing instructional support in such
programs meet required qualification, in accordance with federal law and state regulations. The written
certifications shall be maintained in the district office and the school office and shall be available to the

public, upon request.[20][22][23]

All paraprofessionals providing instructional support in a program supported by Title I funds shall have a
secondary school diploma or a recognized equivalent and one (1) of the following:[21][23]

1. At least two (2) years of study at an institution of higher learning.

2. Associate’s or higher degree.

3. Evidence of meeting a rigorous standard of quality through a state or local assessment.

Title I paraprofessionals who solely coordinate parental involvement activities or act as translators are
exempt from the above qualifications.

Special Education Paraprofessionals

All instructional paraprofessionals hired by the district, who work under the direction of a certificated staff
member to support and assist in providing instructional programs and services to students with disabilities
or eligible students, shall have a secondary school diploma and one (1) of the following:[24] [25]

1. At least two (2) years of postsecondary study.
2. Associate’s or higher degree.

3. Evidence of meeting a rigorous standard of quality through a state or local assessment.
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Instructional paraprofessionals shall provide evidence of twenty (20) hours of staff development activities
related to their assignment each school year.[24]

Personal Care Assistants

A personal care assistant provides one-to-one support and assistance to a student, including support and
assistance in the use of medical equipment.[24]

Personal care assistants shall provide evidence of twenty (20) hours of staff development activities related
to their assignment each school year. The twenty (20) hours of training may include training required by the
School-Based Access Program.

Educational Interpreters

An educational interpreter is an individual who provides students who are deaf or hard of hearing with
interpreting or transliterating services in an educational setting. To serve as an educational interpreter, an
individual shall meet the qualifications set forth in law and regulations.[24]

Legal Footnotes

[1] 22PA Code 4.4 [2] 24 P.S. 1089
LEGAL REFERENCE LEGAL REFERENCE
[3] 24 P.S. 1106 [4] 24 P.S. 1107
LEGAL REFERENCE LEGAL REFERENCE
[5] 24 P.S. 1142-1152 [6] 24 P.S. 406
LEGAL REFERENCE LEGAL REFERENCE
[7] 24 P.S. 508 [8] Pol. 328 — Compensation Plan
LEGAL REFERENCE POLICY REFERENCE
[9] 24 P.S. 1111 [10] 24 P.S. 1204.1
LEGAL REFERENCE LEGAL REFERENCE
[11] 24 P.S. 111.1 [12] 23 Pa. C.S.A. 6344
LEGAL REFERENCE LEGAL REFERENCE
[13] 24 P.S. 111 [14] 22 PA Code 49.1
LEGAL REFERENCE LEGAL REFERENCE
[15] 24 P.S. 1109 [16] 24 P.S. 1201
LEGAL REFERENCE LEGAL REFERENCE
[17] 24 P.S. 2070.2 [18] Pol. 104 — Discrimination/Title IX Sexual Harassment

LEGAL REFERENCE Affecting Staff
POLICY REFERENCE
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[25] Pol. 113 — Special Education
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Legal References

No additional references listed.
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Community-Based Instruction Proposal for 2026-2027 School Year

As part of the high school Life Skills Curriculum, Community-Based Instruction (CBI) activities
are recommended to be part of the student's Transition Plan. One of the goals of the Special
Education Life Skills classroom is to introduce Life Skills students to community life, proper daily
living skills, time management, money management, and public transportation. The
understanding of these areas of living and developing specific life skills helps to better prepare
our students for independent living.

These community-based instruction outings provide instruction and guided practice in:
developing shopping lists, shopping from that list, following a budget, locating items in a store
and understanding the layout of a store, distributive education with specific focus on
merchandising and money handling, interpersonal relationships, develop positive work habits,
cash register knowledge, marketing, and advertising, reading and understanding menus,
appropriate social behavior, and budgeting money.

Ouir life skills class is collaborating with businesses in the neighborhood to help foster a
community-based learning center for our students in this area. We will be going to Aldi at the
beginning of each month to purchase coffee shop supplies. At the end of the month, we will
take CBI trips to various community businesses to familiarize the students with community life.

The tentative schedule of the community-based outings will take place as follows:

e Bus transportation needed since the school van is deemed unsafe for students.

- Wednesday, September 23, 2026 - Community-based instruction outing time to be

determined based on schedule (Aldi for coffee shop supplies)

Wednesday, October 7, 2026 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Monday, October 26, 2026 — Boy Scouts of America Fall field trip Camp Guyasuta 9:00

AM to 2:15 PM Sub coverage needed for students not attending and bus transportation needed

Wednesday, November 4, 2026 - Community-based instruction outing time to be

determined based on schedule (Aldi for coffee shop supplies)

Wednesday, November 18, 2026- Community-based instruction outing 12:45-2:10 (trip to

Dollar General and Giant Eagle)



Wednesday, December 9, 2026- Community-based instruction outing time to be determined

based off schedule (Aldi for coffee shop supplies)

Thursday, December 10, 2026 - Community-based instruction outing time to be determined

based on schedule (trip to Wal-Mart)

Wednesday, January 6, 2027 - Community-based instruction outing time to be determined

based off schedule (Aldi for coffee shop supplies)

Wednesday, January 20, 2027 - Community-based instruction outing, 12:15 to 2:20 (North

Versailles Library)

Wednesday, February 3, 2027 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Wednesday, February 24, 2027 - Community-based instruction outing during lunch, time to

be determined (trip to Eat & Park Restaurant)

Wednesday, March 10, 2027 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Thursday, March 18, 2027 - Community-based instruction outing 9:00 to 2:00 Heinz History

Center All day sub coverage needed for students not attending and bus transportation needed

Wednesday, April 7, 2027 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Monday, April 26, 2027 - Boy Scouts of America - Spring field trip Camp Guyasuta 9:00 AM
to 2:15 PM all day sub coverage needed for students not attending and bus transportation

needed

Wednesday, May 5, 2027 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Wednesday, May 12, 2027 - Community-based instruction outing, All day (annual trip on
PAT bus downtown and back...weather permitting) Sub teacher cover needed in the room for

other students not attending.



- Thursday, May 13, 2027 - Rain date for PAT bus trip



Wildcat Marketplace and Vendor sales

East Allegheny School District welcomes local small businesses to participate in select events at
Churchman Stadium through the Wildcat Marketplace. The program gives local vendors an opportunity
to connect with Wildcat families while helping support East Allegheny athletics.

Getting Started

Vendors must complete a Wildcat Marketplace application along with a copy of any licenses, permits,
insurance or food-service approvals required for their business and products each school year before
participating.

Once the application is approved, vendors may contact the business office to request dates. Booths must
be scheduled at least two weeks before the event and are subject to availability.

A confirmation email will be sent before each event. A date is not considered reserved until the vendor

receives confirmation from the District.

Vendor Fee

The fee for each event is:

e Football games and marching band events: $50
e All other events: $25
® Plus 10% of gross event sales

All payments directly support East Allegheny athletics.

Vendors are responsible for tracking their sales and submitting the required payment and sales
information to the District within five business days following the event.

What You Can Sell

Products must be approved by the District in advance. Example products include novelty food items,
drinks, apparel, etc. Outside vendors are intended to add to the game-day experience, not directly
compete with District or booster concession sales. Any products using an EA logo or Wildcat must be
approved by the marketing department prior to sales on campus. Us of the official EA logo and/or
Wildcat is highly encouraged.

The District may limit vendors or products based on the event and existing concessions.



Booth Setup

Vendors are responsible for their own tables, equipment, inventory and supplies. Booth locations will be
assigned by the District.

Any need for electricity must be discussed when scheduling and is subject to availability.

All equipment, inventory, supplies and trash must be removed at the end of the event. Vendors are
responsible for their property and clean up. District staff will not be of assistance.. Oil fryers are not
permitted on District property.

Vendor Responsibilities

Vendors are responsible for any licenses, permits, insurance or food-service approvals required for their
business and products.

Vendors are responsible for the safety and security of their employees, equipment, inventory and other
property. East Allegheny School District is not responsible for injuries, theft, damage or loss of property
related to a vendor's participation.

Vendors must follow District rules and leave their assigned area clean at the end of the event.

District Approval

Participation is subject to District approval and space availability. Approval for one event does not
guarantee participation in other events.

The District reserves the right to deny or revoke vendor participation for safety concerns, failure to
follow these guidelines or other circumstances determined to be in the best interest of the District.



Wildcat Marketplace Vendor Application:

Business Name: Contact Person:
Email: Phone:
Address:

Briefly describe your business and what items you would like to sell on campus:

Category:

[J Food

[J Beverages
[J Merchandise
[J other:

Please describe equipment you will bring to campus. (Note, oil/deep fryers are not permitted):

Will you need electricity: (yes/no)

Special Set up needs:

Do you have all licenses, permits, etc required? (YES/NO)
Do you maintain liability insurance? (YES/NO)
[UPLOAD document]

[C] 1 understand that approval of this application does not reserve a booth for a specific event. Events must be
scheduled with Jamie Morgan at least two weeks in advance and are subject to availability.

[J 1 understand that football games and marching band events have a $50 vendor fee and all other events
have a $25 vendor fee, plus 10% of gross event sales.

[C] 1agree to accurately report gross sales and submit payment to the District within five business days
following each event.

[C] 1 understand that products and equipment are subject to District approval and that oil fryers are not
permitted.

N agree to remove all equipment, inventory, supplies and trash at the end of each event.

(] 1understand that | am responsible for my employees, equipment, inventory and property and that East
Allegheny School District is not responsible for injury, theft, damage or loss related to my participation.

[] 1 have read and agree to follow the Wildcat Marketplace Vendor Guidelines.

Electronic Signature
By typing my full name below, | acknowledge that this constitutes my electronic signature. | confirm that the

information provided in this application is accurate and that | have read, understand and agree to the Wildcat
Marketplace Vendor Guidelines.
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September Board Report for August 2026 Happenings

Domain 1: Strategic/Cultural Leadership - Educational leaders systematically and
collaboratively develop a positive culture to promote student growth and staff
development. They articulate and model a clear vision of the school’s culture that
involves students, families, and staff.

e Met with individual teachers and paraeducators regarding concerns they have
and ways we can come together to ensure the betterment of our staff and
students.

e Attended both Complex Case and Multi Systems team meetings for students to
keep up to date with students who have several external agencies that they’re
involved in.

e Attended Intensive Interagency Meetings for students who are currently or will
be without proper placement.

e Participated in in person classroom activities at both Logan and the Jr./Sr. High
School.

e Have been in consistent contact with parents and guardians regarding their
child and their special education services.

e Met with the entire admin team to review departmental items in preparation for
the beginning of the year.

e Disseminated the beginning of the year departmental memo to all special
education teachers.

e Met with individual teachers to work through concerns specific to special
education students and programming.

Domain 2: Systems Leadership - Educational leaders ensure that there are
processes and systems in place for budgeting, staffing, problem solving,
communicating expectations, and scheduling that results in organizing the work
routines in the building. They must manage efficiently, effectively and safely to foster
student achievement.

e \Worked with multiple IEP teams in discussing and troubleshooting students
with higher needs in the classroom.
Continued to send referrals and find outside placements for students.
Participated in weekly special education TaC meetings to workshop ideas with
fellow administrators in the county.

e Participated in the monthly special education liaison meeting.

Administrative Offices 1150 Jacks Run Road North Versailles, PA, 15137
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e Provided all special education teachers with my calendar to schedule IEP

meetings and promote transparency.

Continued to monitor 4010s and 4011s in the APSEM system.

Met with Haley Dillman from the Office of Behavioral Health regarding
individual student concerns and obtaining outside supports for families and
students.

e Communicated with our Bureau of Special Education Advisor regarding student
concerns.

e Met with Melissa from Chestnut Ridge to discuss school based therapy with Mr.
DiLucente.

e Conducted 15 paraeducator interviews to secure support needed for
classrooms and individual students.

e Collaborated with Mr. DiLucente, Dr. Toole, and Dr. Long to ensure current and
future mental health services were in place for students for the coming school
year.

e Met with Chestnut Ridge to have them view facilities to be used for school
based therapy at both Logan and Jr./Sr. High School buildings.

Reviewed special education placement costs with Mr. DiLucente and Mr. Lago.
Met with new special education department chairs, Kelly Woleslagle and Jeff
Merlo, to discuss responsibilities for the year.

e Met with Andrews and Price solicitors to discuss and trouble shoot ongoing
special education concerns.

e Met with April, Vicky, and Kim from ATS along with Mr. DiLucente, Dr. Long,
Ms. Grzywinski, and Ms. Morgan to discuss ongoing concerns and issues with
transportation. Reviewed specific cases surrounding the transportation of
special education students. Also discussed planning a time for me to come and
provide training regarding behaviors and how to properly support students with
disabilities.

Charter and Residency Updates

e Have reviewed and updated residency and charter concerns with Ms. Gibson.
Charter schools must provide proof of residency and enroliment through the
required PDE form twice a year, November and March. If the district does not
receive this information, we will dispute the cost within the newly created IMS
portal for such disputes.

e To date, Ms. Gibson is working on verifying whether or not the District has the
aforementioned forms, proof of special education students within charter
schools, registering charter students, and beginning to track residency
concerns that have come up while completing these items.

Administrative Offices 1150 Jacks Run Road North Versailles, PA, 15137
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e Below is the running count for charter enroliments. The following chart displays
the total number of students who returned to East Allegheny neighborhood
schools from a charter, transferred to a charter from an East Allegheny
neighborhood school, transferred or had an initial enrollment at East Allegheny
but opted to go directly to a charter school/program, and withdrew from East
Allegheny altogether due to moving to another district.

Final August Count:

Returned to EA from > 18
Transferred to > 2
Enrolled directly to > 44
Withdrew from EA and > 12

[ ]
e The above information will be provided in all monthly board reports moving
forward. A running total for both monthly and annual changes in charter

enrollments will be provided.

Domain 3: Leadership for Learning - Educational leaders ensure that a Standards
Aligned System is in place to address the linkage of curriculum, instruction,
assessment, data on student learning and teacher effectiveness based on research
and best practices.

e Attended all IEP meetings for students placed outside of the district and
complex case meetings for students within the neighborhood schools.
Attended Manifestation Determination meetings for students.

Continued teacher observations for special education teachers.
Collaborated with other administrators to complete a personnel improvement
plan for staff members.

e Represented the District in a special education mediation. The mediation
agreement has been shared with personnel that will be in contact with the
student.

e Attended attendance improvement meetings for students at outside
placements.

e Attended IEP meetings for outside placement students to discuss students
transitioning back into the neighborhood school and setting up a transition plan
to ensure this is successful.

Administrative Offices 1150 Jacks Run Road North Versailles, PA, 15137
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LRE and Inclusive Practices

Met with paraeducators to discuss the approach needed to be taken for the
beginning of the year.

Provided paraeducators with_professional development opportunities for the
8/17 and 8/18 inservice days.

Attended the Project LIFE webinar with Goodwill’s post secondary staff to
obtain information regarding the programming structure and requirements.

Met with Dr. Cunningham to discuss the structure of the MTSS initiative and
the implications it will have on special education programming.

Met with speech and language pathologists, Christie Bacco, Diana Barnes, and
Mallory Parrish, to review case load vs. work load. By completing this with a
weighted points system we were able to re-roster students to offer a more
balanced approach in our speech programming.

Collaborated with outside behavioral service providers and evaluators. Working
to better support our students with significant behavioral needs.

Continued to attend BID meetings for potential students.

Met with Ms. Gida, Ms. Spinner, Mrs. Schmeltz, and Mrs. Schwer to collaborate
on kicking off the initiative to change and better comply with LRE standards in
our learning support classrooms. Multiple meetings have been held to better
understand what scheduling, curriculum, staffing, and time management will
look like to better align practices to special education requirements.

Domain 4: Professional and Community Leadership - Educational leaders

promote the success of all students, the positive interactions among building
stakeholders and the professional growth of staff by acting with integrity, fairness and
in an ethical manner.

Continued to communicate and problem solve with parents and staff through in
person conversations, email, and IEP meetings.
Attended the district wide Back to School Night.

Administrative Offices 1150 Jacks Run Road North Versailles, PA, 15137
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September 2026 Board Report
Logan Elementary School
Michael Toole, Principal

Domain 1: Strategic / Cultural Leadership.

Collaborated with Dr. Cunningham to plan opening professional development sessions for
LES staff, while working alongside Mr. Little and Ms. Grzywinski to develop our opening
Faculty Meeting. These sessions established shared expectations and priorities while helping
staff begin the 26-27 school year with a clear and unified focus.

Met with Mr. Little, Ms. Grzywinski, and Ms. Washington to discuss new opportunities for
the LES student body and identify ways to strengthen student and community engagement.
Conversations included exploring programs such as Kids of STEEL and Girls on the Run as
potential opportunities to promote wellness, belonging, and positive connections beyond the
classroom.

Met with Ms. Costello, Mr. DiLucente, and Dr. Long to review EA’'s school-based mental
health supports and identify opportunities to maximize the impact of our community
partnerships. Discussions focused on strengthening coordination among PACS, SAP,
Chestnut Ridge, AHN's Chill Project, and other providers to better meet the social-emotional
and mental health needs of our students.

Welcomed representatives from the state, county, and Chestnut Ridge for a building site visit
to identify appropriate spaces for the delivery of school-based services. This collaborative
planning represents another step toward increasing access to meaningful supports for
students and families directly within the school setting.

Welcomed new security staff members as Logan Elementary began its partnership with A&A.
The administrative team worked collaboratively to determine building assignments that best
matched individual staff strengths with the unique needs of each area of the school.
Established a PBIS Core Team led by building coaches Ms. Zarod and Ms. Malone, with
administrative direction provided by Ms. Grzywinski, to strengthen the implementation of
schoolwide behavioral supports and promote a positive school culture. Early initiatives have
included developing fundraising opportunities that will help sustain PBIS programming
while simultaneously building school spirit and strengthening the LES community.

Domain 2: Systems Leadership.

Collaborated with Mr. Eichler, Mr. Little, Ms. Grzywinski, Ms. Hawkins, and Ms. Hartlein to
finalize Alma scheduling, homeroom assignments, and student rosters in preparation for the
start of the school year. This work helped ensure accurate student placement and supported
an organized transition into the 26-27 school year.

Worked with Ms. Costello, Mr. Eichler, and members of the Special Education Department to
coordinate schedules for special education teachers, paraprofessionals, and students.
Significant attention was given to aligning services with student needs while creating
schedules that effectively support both specialized programming and access to core
instruction.

Met with Mr. DiLucente and Mr. Lago to review the LES budget and develop a stronger
understanding of how building-level resources are allocated. This work will support more
strategic decision-making regarding expenditures and ensure that available resources remain
aligned with building and student priorities.

Collaborated with Mr. Grabe and Ms. Morgan to identify and prioritize custodial,
maintenance, and facilities needs throughout the building. Bi-weekly meetings with Dr.
Long, Mr. Grabe, and Ms. Morgan were established to maintain an ongoing process for
addressing concerns, monitoring progress, and adjusting priorities as building needs evolve.
Worked collaboratively with ATS to address transportation-related challenges involving bus
rosters, student assignments, and routes during the opening of school. Continued
communication helped resolve early concerns and strengthen the accuracy and efficiency of
transportation procedures.

Continued interviewing candidates for paraprofessional and building substitute positions
alongside Ms. Costello, Ms. Grzywinski, and Ms. Morgan. These efforts remain focused on
identifying dependable, student-centered individuals who can effectively support the
instructional and operational needs of Logan Elementary.



Domain 3: Leadership for Learning.
e Worked closely with Dr. Cunningham to establish a master schedule intentionally aligned

with the instructional requirements of UFLI and Bookworms in Grades K-2, SAVVAS in
Grades 3-5, and CommonlLit in Grade 6. The resulting structure protects core instructional
time while creating greater consistency in the delivery of grade-level curriculum across the
building.

Held an initial planning session with Dr. Cunningham and the newly established MTSS
Facilitators to clarify responsibilities associated with these roles and establish priorities for
the first month of school. This work focused on developing a more coordinated approach to
intervention, data analysis, and instructional support across grade levels.

Began twice-monthly grade-level data team meetings focused on student attendance,
behavior, and academic progress. Meetings are facilitated by grade-level principals and
bring together counselors, general and special education teachers, and MTSS Facilitators to
collaboratively review student needs, identify appropriate supports, and monitor progress
over time.

Invited Ms. Kate Kohne from AHN's Chill Project to collaborate with Mr. Ross and Mr. Dull
on the development of a new Wellness Special for students in Grades K-2. The course
incorporates the Cai and Kate social-emotional learning curriculum to provide younger
students with intentional opportunities to develop wellness, self-regulation, and other
foundational SEL skills.

Worked with Ms. Leah Ackman from AHN's Chill Project, Ms. Hawkins, and Ms. Hartlein to
identify focus areas for the three weeks of Chill Mobile programming scheduled throughout
the school year. Additional planning with the AHN team focused on logistics for the
September 14 Chill Mobile Kick-Off Assembly and ensuring that programming complements
broader building priorities for student wellness.

Domain 4: Professional mmunity L rshi

e Collaborated with Mr. Parr, District Office leadership, and the LES Administrative Team
to prepare for the launch of Logan Elementary's after-school program. Since
implementation, continued collaboration with Mr. DiLucente, Ms. Morgan, and Mr. Parr
has supported ongoing problem-solving and refinement as the program becomes
established within the school community.

e Continued to strengthen Logan Elementary's partnership with AHN's Chill Project
through collaborative planning with Ms. Kate Kohne, Ms. Leah Ackman, and their
colleagues. This partnership continues to expand opportunities for student wellness and
social-emotional learning through classroom, special-area, and schoolwide
programming.

e Engaged district administrators, building leaders, teachers, counselors, MTSS
Facilitators, and community partners in collaborative planning throughout the opening
of the school year. These partnerships have been essential in addressing immediate
needs while establishing sustainable systems to support students academically,
behaviorally, and socially.

e Maintained ongoing collaboration across District Office departments and external
partners to address the many instructional, operational, and student-support needs
associated with opening a new school year. Continued communication and shared
problem-solving have helped Logan Elementary respond effectively to early challenges
while maintaining a strong focus on student success.
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September 2026 Board Report
East Allegheny High School
R.J. Long, Principal

The structure of the board report follows the Principal Framework for Leadership that
outlines the four leadership domains for Principal Evaluation as set forth by PDE.

Enrollment at the Jr/Sr HS:

e At the end of the 2025-2026 school year, the enrollment of the incoming gth
grade class was 102. The number of 9th graders has risen to 121 in the
2026-2027 school year - an increase of nearly 15%.

e At the end of the 2025-2026 school year, the enrollment of the incoming 10th
grade class was 122. The number of 10th graders has risen to 127 in the
2026-2027 school year, surpassing last year’s graduating class of 121 -
an increase of 4%.

e This is now a 2 year trend of significant increases in the 9th and 10th
grade classes as compared with Grades 7 & 8 and 11 & 12, signaling a
trend of significant enrollment growth at the high school level.

100

7th

Enrollment

W

Sep 2026
Added
658 MONTH Dropped
TODAY 2026-2027 School Year
Added
YEAR Dropped
Enrollment by Grade Level Student Demographics

(as of Today)

121 127

107 103 100

8th Sth 10th 11th 12th



Domain 1:

Itural L rshi

e Submitted the Comprehensive School Improvement Plan to PDE with the

following 4 goals:

o Goal 1: Continue to Decrease Chronic Absenteeism. By May 2027,
East Allegheny Jr/Sr High School 70% of students will attend school
regularly (missing less than 18 days). We have decreased chronic
absenteeism by nearly 16% over the past three years, from 51.2%

10 35.54%

* POSITIVE ATTENDANCE TRENDS: 23-24 vs. 25-26
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o Goal 2: Continued Growth in ELA. 40% of students will
demonstrate growth of at least 9o Diagnostic points on ELA IXL Level Up
Diagnostic in the 2025-2026 school year in Grades 7-10 ELA classes,
administered three times per year in the fall, winter, and spring, as growth
of 90-100 Diagnostic Points represents one year's worth of growth.
Literature Keystone scores increased nearl

% last vear.

Goal 3: Continued Growth in Math. 40% of students will

demonstrate growth of at least 9o Diagnostic points on Math IXL Level Up
Diagnostic in Grades 7, 8, Pre-Algebra and Algebra I classes in the
2025-2026 school year, administered three times per year in the fall,
winter, and spring, as growth of 90-100 Diagnostic Points represents one

year's worth of growth. Nearly 10% of students were Advanced on
the Algebra Keystone last year, marking the highest range of
Advanced scoring since 2019.

Goal 4: Standards Aligned ELA Assessments. By May 2027, 100%

of English Language Arts summative assessments in Grades 7-10 will be
properly aligned to Reading and Writing Grade Level Standards and
Eligible Content Anchors, as measured by collaborative assessment
reviews at department meetings and quarterly assessment audits.


https://drive.google.com/file/d/1r0GFwgdg0_b-tG2aFX1MDLT857mQq6ZJ/view?usp=sharing

m;’ 5 CSI Year 1: Significant Positive Growth
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e Selected and printed student photos to hang up in the hallways, so students could
see themselves inside, and outside of the classroom in our hallways - celebrating
and recognizing our students and their diverse talents!
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Domain 2: Systems Leadership

Collaborated with the facilities department to ensure the proper cleaning and
organization of the building.
Created and organized building calendars for PRIDE period, standardized testing
plans, and professional development activities.
Collaborated with the technology department to ensure proper distribution of
chromebooks and technology equipment to students.
Held grade level meetings with all students in Grades 7-12 to teach and
established schoolwide expectations:

o HS Presentation

o JR HS Presentation
Set up meeting calendars and dates for Student Assistance Program (SAP)
Teams, as well as 7-8 and 9-12 Attendance Teams
Conducted walk-throughs of the building to ensure proper preparation for the
opening of the school year (cleanliness, replacing ceiling tiles, etc.)
Met with representatives from AHN Chill Mobile Pop Up as well as Chestnut
Ridge Mental Health Services to ensure continuity of mental health services for
EA students
Coordinated the enrollment requests for students & families to move to EA
Academy, as well as the setup of Subject.com as we transition from Edgenuity to
Subject.com
Set up expectations and protocols with the EA Academy Coordinators for
students and families to follow the new guidelines from PDE regarding weekly,
camera-on check-ins for all students in EA Academy.
Met with the Business Office to begin to develop budgetary outlines for the
upcoming school year to accurately reflect the needs of the Jr/Sr HS



https://docs.google.com/presentation/d/1ytEhsDe3GUDnYPhgfHmZLFm7wvAgFcmf8Q1hO1bO038/edit?usp=sharing
https://docs.google.com/presentation/d/1vsC-KCdaUhC_UAYdADcVCln6PTh3iPEhl-Vnrr5bMMo/edit?usp=sharing
http://subject.com

e Attendance Data from August 20 - August 31, 2026

Chronic Absenteeism by Risk Level

120

a
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@
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40
27.29%
Chronically Absent
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0
7th Grade 8th Grade 9th Grade 10th Grade 11th Grade 12th Grade
® Not AtRisk @ SlightRisk @ AtRisk @ Extreme Risk
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Risk Level Definition

Students with excellent attendance who
maintain a 95% or higher attendance
rate. These students are consistently
present and engaged in their learning
environment.

Risk Level Definition
Students approaching the chronic
absenteeism threshold. Early

intervention and support can help these

students maintain better attendance
patterns.

Risk Level Definition

Students meeting chronic absenteeism
criteria who require targeted
interventions, family engagement, and
comprehensive support services to
improve attendance.

Risk Level Definition

Students with an attendance rate below
80%. These students are at extreme
risk and require immediate, intensive
intervention to address chronic
absenteeism.



Discipline Data from August 20 - August 31, 2026 for Grades 7-12
Distribution of Disciplinary Actions

# % By School By GradeLevel By Reported Race By Program
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@ Out of school suspension @ Parent Conference Restorative Practice Intervention/ RPI @ Verbal Reprimand

Domain 3: Leadership for Learning.
e Collaborated with Dr. Cunningham to identify areas of professional development

needs in the high school centered on John Collins Writing for all 7-12 staff.
e Identified areas of instructional focus that will be the topics of the faculty Student
Performance Measures:
o John Collins Writing Program (Type 1, 2, 3, 4, Writings)
o Academic Content Vocabulary
o Daily Formative Assessment Implementation

e Developed a comprehensive plan for the implementation of Multi-Tiered Systems

of Support (MTSS) for Grades 7-12 for the 2026-2027 school year. MTSS
Meetings will begin in September with Weekly Academic Check-ins that will

occur on Wednesdays during PRIDE for all students in Grades 7-12.
e Set up Department Chair meetings to set goals for the year


https://docs.google.com/document/d/1TvByrkPBxBqJQNB_-4TKZIw6fbm5APkrVuT8WCxj5zw/edit?usp=sharing
https://docs.google.com/document/d/1TvByrkPBxBqJQNB_-4TKZIw6fbm5APkrVuT8WCxj5zw/edit?usp=sharing

Domain 4: Professional & Community IL.eadership.

e Met with all newly hired teachers in the district at the opening day of new
teachers induction

e Met bi-weekly with the new Jr/Sr High School school liaison for Pittsburgh Area
Community Schools

e Attended the August Meeting of the Turtle Creek Rotary with Mr. Milbourne to
share with the Rotary the successes of the Jr/Sr High School.

e Working with the 7-12 and district-wide faculty and staff to organize the
Homecoming Tailgate and new parade route for Friday, September 25, 2026




Domain

Narrative

Artifacts

Strategic/Cultural
Leadership

Collaborated with Dr. Long and Mr. Milbourne on the
submitted CSI plan (aligning ELA assessments to
standards, planning time for teachers to discuss IXL data
and how to action plan with that data)

Completed and submitted our Title 1 consolidated
application in eGrants

Attended the monthly Federal Programs Coordinator
meeting with the AlU

| continued collaborating with LinkIT to develop a data
presentation for the district

Met with all MTSS coordinators, school psychologist, and
Logan principals to clarify roles, and share and seek input
on plans to build the MTSS process to work for our
students and our teachers

Met separately with Jenn Costello to update her on MTSS
plans at Logan (shared materials from MTSS coordinator
meeting)

Presented the EA Curriculum Cycle vision to the entire
staff on opening day inservice, August 17, 2026
Developed a set of expectations and beliefs to work toward
adopting which targets the strengthening of Tier 1
instruction at the elementary school

Met with MTSS Coordinators to check in on Acadience
screening schedule and progress of screening
administration

Began classroom visits (3 days per week) to understand
student learning experiences at EA - starting to triangulate
observed student experiences with admin team vision for
teaching and learning - will include staff additions of
teaching and learning visions throughout the school year

East Allegheny
Curriculum Cycle

MTSS
Coordinator

Meeting

MTSS Tier 1
Expectations and
Beliefs

Systems
Leadership

Met multiple times with MTSS coordinators individually and
in small groups to ensure proper allocation of new
curriculum resources and time of coordinator duties

Met with new teachers and introduced a quarterly reflection
form that | developed to aid in evaluating our new teacher
induction program

Met with grades 7-12 science department chairs and Mr.
Milbourne to discuss integrated science 9 curricular
material needs

Implemented resources to assist with monitoring our ELA
curriculum launch. Used feedback from the Teacher PL
Check In to meet with vendor facilitators and further
customize professional learning sessions to meet our
needs.

Used feedback from PL Observation Form (principals
completed) to monitor use of funding in providing high
quality professional learning via curriculum material
vendors

| worked with Dr. Toole and Dr. Long to send North
Versailles library card opt out forms home. Worked with
marketing to communicate about opt out forms on our
website and social media.

New Teacher

Quarterly
Reflection Form

PL Observation
Form

Teacher PL
Check In



https://canva.link/7hpe5mp40b6cdte
https://canva.link/7hpe5mp40b6cdte
https://docs.google.com/document/d/1IqDfMvyiAbyNeJ3Hj-AZrgoybApQiZDrg-gHaBV9FH4/edit?usp=sharing
https://docs.google.com/document/d/1IqDfMvyiAbyNeJ3Hj-AZrgoybApQiZDrg-gHaBV9FH4/edit?usp=sharing
https://docs.google.com/document/d/1IqDfMvyiAbyNeJ3Hj-AZrgoybApQiZDrg-gHaBV9FH4/edit?usp=sharing
https://docs.google.com/document/d/19cEZZmw-oWPP24xLV9DwzyTlpbDmJ3X4Szxo8wTmIVs/edit?usp=sharing
https://docs.google.com/document/d/19cEZZmw-oWPP24xLV9DwzyTlpbDmJ3X4Szxo8wTmIVs/edit?usp=sharing
https://docs.google.com/document/d/19cEZZmw-oWPP24xLV9DwzyTlpbDmJ3X4Szxo8wTmIVs/edit?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdx4TbzD3cwyQrlJTpi64MPH3SEm-iiv3mgpTDMNRkcxIC6SQ/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSdx4TbzD3cwyQrlJTpi64MPH3SEm-iiv3mgpTDMNRkcxIC6SQ/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSdx4TbzD3cwyQrlJTpi64MPH3SEm-iiv3mgpTDMNRkcxIC6SQ/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSdargzVRnv-y4Mar6dDoyhcC0m4a1o6cc0yF_lKaryMqL985A/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSdargzVRnv-y4Mar6dDoyhcC0m4a1o6cc0yF_lKaryMqL985A/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSeWO6U1BcovNbyV-fBJthzOGq_baC8qPlz99aAJQ3kimy2YKA/viewform?usp=dialog
https://docs.google.com/forms/d/e/1FAIpQLSeWO6U1BcovNbyV-fBJthzOGq_baC8qPlz99aAJQ3kimy2YKA/viewform?usp=dialog

Met with Dr. Toole to discuss a plan for communicating
report card category changes to our families - new
curricular materials aligned to the science of reading are
demanding different assessments

Met with Dr. Long and Jr High Reading and ELA team to
discuss curriculum resources implementation
Collaborated with Erin Tobias and Officer Tommy Knee of
NVPD to scheduled ALICE training for all staff on our
upcoming Sept 21st inservice day.

Leadership for
Learning

| developed and facilitated a Collins Writing training with
the entire Jr/Sr High staff on August 18th

| developed and facilitated an Introduction to UFLI
training with K-2 staff on August 17th

Started developing vertical alignment spreadsheets for
math and ELA to be used in the second semester as part of
our new curriculum cycle

I met with vendors scheduled for continuous training to
share teacher feedback and plan for continued work

Met with Emilia Mattucci to learn about SMART Futures
and set the stage for future collaboration in opportunities to
integrate CEW standards in Jr/Sr High courses

Developed a professional learning agenda for our
upcoming September 21st inservice day

Met with Holly Spallone to learn about our immersive reality
and active floor programs; started brainstorming ways to
connect opportunities to all content areas

| am present in classrooms and hallways as learning is

_occurring throughout the week

1 , STHN

Collins Writin
Type 1 and Type

2

Introduction to
UFLI

Professional
Learning Agenda

September

Professional and
Community
Leadership

Planned professional learning for September for staff that
supports implementation of materials aligned to the science
of reading and the PA STEELS standards

Attended Back to School Night and supported our Title 1
program

Applied for a small grant of sponsorship with the Penguins
Foundation for a Title 1 family engagement event



https://docs.google.com/presentation/d/1oTYBHC_5pEIjfRk0OMhaE-PloCx0mgRjlTfE6pbPcI8/edit?usp=sharing
https://docs.google.com/presentation/d/1oTYBHC_5pEIjfRk0OMhaE-PloCx0mgRjlTfE6pbPcI8/edit?usp=sharing
https://docs.google.com/presentation/d/1oTYBHC_5pEIjfRk0OMhaE-PloCx0mgRjlTfE6pbPcI8/edit?usp=sharing
https://docs.google.com/presentation/d/19phyzKQlT54ifcdQUoyHLYqaUkkm7M2Us6386fRQhdI/edit?usp=sharing
https://docs.google.com/presentation/d/19phyzKQlT54ifcdQUoyHLYqaUkkm7M2Us6386fRQhdI/edit?usp=sharing
https://docs.google.com/document/d/1AYT559qPaippF9AKc4SXm8ieMJrheoYdBBCvZjNJ6-M/edit?usp=sharing
https://docs.google.com/document/d/1AYT559qPaippF9AKc4SXm8ieMJrheoYdBBCvZjNJ6-M/edit?usp=sharing
https://docs.google.com/document/d/1AYT559qPaippF9AKc4SXm8ieMJrheoYdBBCvZjNJ6-M/edit?usp=sharing

BEHAVIORAL HEALTH SERVICES AGREEMENT
CHILL MOBILE — CAI & KATE — POP UP CHILL ROOM NON-HOSPITAL Contracted Schools

THIS BEHAVIORAL HEALTH SERVICES AGREEMENT (this “Agreement”) is made and
entered effective as of the Effective Date (as defined below) by and between Allegheny Clinic, a
Pennsylvania non-profit/non-stock corporation (“Provider”), and East Allegheny School District, a
public school district governed by the laws of the Commonwealth of Pennsylvania (“School”).

RECITALS

WHEREAS, School requires various behavioral health services, and Provider wishes to provide
such services; and

WHEREAS, School hereby contracts with the Provider to provide and Provider shall provide
educational programs for those persons who are enrolled as students of the School (“Students”) and their
families and for the faculty, staff and administration of the School, through Provider’s behavioral health
personnel, all as further provided for herein.

NOW, THEREFORE, in consideration of the foregoing recitals and the mutual promises and
conditions set forth herein, and other good and valuable consideration, the receipt and sufficiency of
which are hereby acknowledged, Provider and School, intending to be legally bound, agree as follows:

ARTICLE 1
TERM

1.1 Term. The initial term of this Agreement shall start effective August 1, 2026 and end July 31,
2027, unless terminated sooner as provided herein (the “Initial Term”). Thereafter, the parties may agree
to extend this Agreement for subsequent one 1-year periods (each, a “Renewal Term”) by entering into a
mutually agreeable amendment to this Agreement setting forth the mutually agreeable services and fees
for such Renewal Term. The Initial Term together with any Renewal Terms is referred to herein as the
“Term”. Each school year that the parties contract for shall be referred to as a “Contract Year”.

ARTICLE 11
DUTIES AND SERVICES

2.1 Services. During the Term of this Agreement, Provider shall make available the personnel set
forth on Exhibit A who shall respectively provide the Educational Services as defined and as set forth on
Exhibit B in compliance with applicable law, including, without limitation applicable standards of
practice. The Educational Services shall be referred to herein as the “Services.” Notwithstanding
anything contained herein to the contrary, the Provider may provide similar Services to other schools or
other third parties.

The actual personnel shall be subject to approval by School. Provider shall ensure that each
personnel who provides Services pursuant to this Agreement submits to all criminal background checks
and provides all clearances mandated by the Pennsylvania Department of Education, including, without
limitation, clearances required such as Act 34, Act 151, Act 168 and Act 114, and that said background
checks and clearances satisfy all requirements and/or policies and/or procedures of the School. The
Provider shall provide copies of all clearances to such administrator designated by School’s
Superintendent of Schools prior to the provision of any Services pursuant to this Agreement. Provider
shall be responsible for obtaining any and all necessary permits and licenses and for ensuring that each



health care personnel complies with all applicable laws, rules and regulations, whether federal, state or
local, and the policies of School.

Provider shall act at all times as an independent contractor hereunder, and nothing contained
herein shall be construed to create the relationship of principal and agent, or employer and employee,
between Provider and School. Provider acknowledges and agrees that all individuals assigned to provide
Services to School are and shall at all times be employees of Provider, and shall not be entitled to
participate in the employee benefit plans, including but not limited to medical, dental, vision or other
insurance plans or other pension or retirement benefit plans, offered to employees of School. Provider
shall be solely responsible for maintaining worker’s compensation, unemployment compensation and any
other similar insurance or benefits for or on behalf of its employees in full compliance with all applicable
laws. Provider is solely liable for the acts and omissions of its employees, subcontractors, agents and/or
suppliers. Provider does not have and will not have any express or apparent authority to bind School in
any manner whatsoever.

2.2 Schedule; Location(s) for Services. Except as otherwise set forth on Exhibit B, the schedule for
providing such Services shall be mutually agreed upon by both Provider and School, subject to such
personnel’s availability. Each personnel shall perform his/her duties at the locations set forth on Exhibit B.

2.3 Authorizations and Releases. School shall cooperate with Provider to ensure each Student
(and/or their parent, guardian, or legal representative) has executed such forms and authorizations as
Provider may reasonably require.

2.4. Billing.

(a) Educational Services. In consideration for the Educational Services, the School shall pay
the Provider the fees as provided for on Exhibit B. Provider shall not bill any Student or such Student’s
parent or legal guardian, family member, faculty or staff member, parent, or any other individual for the
provision of the Educational Services.

2.5 Use of Name. Neither party shall have the right to use the other party’s names, trademarks,
service marks or trade dress in any manner without such other party’s prior written approval.

2.6 Compliance with Laws. Each party shall perform its obligations pursuant to this Agreement in
compliance with all applicable federal, state, and local laws, rules, regulations, and ordinances, and
represents that it has obtained all licenses and permits required by law to engage in the activities
necessary to perform its obligations to this Agreement. By entering into this Agreement, the parties
specifically intend to comply with all applicable laws, rules, and regulations, including, but not limited to
(1) the federal anti-kickback statute (42 U.S.C. § 1320a-7(b)) and the related safe harbor regulations; (ii)
the False Claims Act (31 U.S.C. §§3729 et set); (iii) the Federal self-referral statute (42 U.S.C. §1395nn)
and the related exceptions and implementing regulations (the “Stark Law”); and (iv) Eliminating
Kickbacks in Recovery Act of 2018, 18 U.S.C. §220, and its related exceptions and implementing
regulations (“EKRA”). Accordingly, no part of any consideration paid hereunder is made for the
recommending or arranging for the referral of business of the ordering of items or services, nor are the
payments intended to induce illegal referrals of business. The parties intend that the rate at all times
reflects a fair market value and commercially reasonable rate for the Services. The rate has not been
determined in a manner which takes into account the volume or value of referrals or business, if any that
may otherwise be generated between the parties. The parties agree that it is not their intention to limit or
reduce items or services to patients.



ARTICLE III
FEE & SCHOOL OBLIGATIONS

3.1 Fee Arrangement. For the Initial Term, in consideration for the provision of the Educational
Services set forth on Exhibit B, School shall pay to Provider the amounts set forth on Exhibit B. The
Initial Term Fee shall be due and owing as set forth on Exhibit B.

For any agreed upon Renewal Term, the agreed upon Services and the fees for such Contract Year shall be
agreed to by the parties in writing, as set forth in an amendment to be prepared by Provider and executed
by the parties.

3.2 Facilities. School will provide a consistent and convenient location for the Chill Mobile Vehicle
to park on School grounds during applicable weeks of the school year, as more particularly described on
Exhibit B. In addition, School shall provide designated facilities inside the School building for the
Provider’s exclusive use which shall be equipped with such equipment and supplies (non-medical) as
School reasonably determines to be appropriate for the provision of Provider’s Services as more fully
provided for on Exhibit B. Minimum standards for the facility should include internet with protections
defined in Exhibit C.

ARTICLE IV
INSURANCE & INDEMNIFICATION
4.1 Insurance.
4.1.1. Provider shall maintain in full force and effect the following insurance policies during the

Term of this Agreement and shall provide an appropriate Certificate of Insurance
evidencing the same prior to commencement of this Agreement and annually thereafter to

School.

(a) Commercial General Liability insurance with a combined bodily injury and
property damage limit of $1,000,000 for each occurrence/ $2,000,000 annual
aggregate.

(b) Medical Malpractice Insurance with minimum limits of $1,000,000 per
occurrence and $3,000,000 annual aggregate.

(©) Workers compensation by statute.
(d) Employers Liability with minimum limits of $1,000,000.

Said policies of insurance shall be underwritten by an insurance company licensed to
write such insurance in Pennsylvania and shall provide thirty (30) days prior written
notice to School of cancellation or any material change in coverage.

If any such liability policies are on a "claims made" basis, Provider shall agree to
maintain such coverage in force for three (3) years following the termination or
expiration of this Agreement or to purchase adequate "tail liability" insurance upon the
termination or expiration of this Agreement.



4.1.2  School shall maintain in full force and effect the following insurance policies during the
Term of this Agreement and shall provide an appropriate Certificate of Insurance
evidencing the same prior to commencement of this Agreement and annually thereafter to
Provider.

(a) Commercial General Liability insurance written on an occurrence basis, with a
combined bodily injury and property damage limit of $1,000,000 for each
occurrence/ $2,000,000 annual aggregate.

(b) Workers compensation by statute.

(¢) Employers Liability with minimum limits of $1,000,000.

(d) Professional Liability or Errors and Omissions insurance of $2,000,000 for each
occurrence.
(e) Cyber Liability insurance, including coverage for Network Security and Privacy

Breach, in an amount not less than $5,000,000 per claim.

Said policies of insurance shall be underwritten by an insurance company licensed to
write such insurance in Pennsylvania and shall provide thirty (30) days prior written
notice to Provider of cancellation or any material change in coverage.

If any such liability policies are on a "claims made" basis, School shall agree to maintain
such coverage in force for three (3) years following the termination or expiration of this
Agreement or to purchase adequate "tail liability" insurance upon the termination or
expiration of this Agreement.

4.2 Indemnification. Provider and School shall each hold harmless, indemnify, and defend the other
and the other’s directors, officers, agents, members and employees against any and all third party claims,
liability, causes of action, injuries and damages (including reasonable attorneys’ fees) to the extent caused
by the negligent acts or omission on the part of the indemnifying party or the indemnifying party’s
directors, officers, agents, members or employees.

ARTICLE V
TERMINATION

5.1 Termination. This Agreement may be terminated at any time without cause by either party upon
giving of at least sixty (60) days prior written notice to the other party. In the event that either party
defaults materially in the performance of any obligation under this Agreement and fails to cure such
default within thirty (30) days following receipt of notice of the default from the other party as reasonably
determined by the non-breaching party, the party not in default shall have the right to terminate this
Agreement immediately.



ARTICLE VI
DISCLOSURE OF INFORMATION

6.1 Custody and Confidentiality of Records.

(a) Educational Services. Provider and School agree that all records (regardless of author) that
measure efficacy by Provider when providing Educational Services within the scope of this Agreement
are completed on behalf of the School and shall belong to the School. Provider understands and agrees
that when it is providing Educational Services under this Agreement, it is performing an institutional
service for which the School could otherwise use its own employees and that Provider is under the direct
control of School with respect to the use and maintenance of Educational Services records. Provider
agrees to hold all such records in accordance with the confidentiality, integrity and security requirements
of the Family Educational Rights and Privacy Act of 1974, 20 U.S.C. §1232g, 34 C.F.R. Part 99
(FERPA). Such records may be used only for the purpose of consulting, interviewing, or assessing
Students under this Agreement and may not be disclosed to any third party (including the Student’s
parents, in the case of an Eligible Student) without the School’s written consent or the written consent of
the parent or the Eligible Student, as applicable. Such records, however, may be disclosed to School and
its officials including administrators, nurses, teachers, and other personnel without the prior written
consent of the parent or the Eligible Student, as applicable. Upon termination or expiration of this
Agreement, Provider shall return all originals and copies to School within sixty (60) days; provided,
however, that School shall, subject to applicable law, make the same available to Provider at such times
following termination or expiration hereof that Provider may require the same, including, without
limitation, as necessary for litigation purposes. School shall be required to maintain all such records as
required by law.

6.2 Confidentiality and Disclosure of Information. Notwithstanding Section 6.1(b), School
recognizes and acknowledges that records, files, reports, protocols, policies, manuals, databases,
processes, procedures, computer systems, materials and other information pertaining to services rendered
by Provider under this Agreement, regardless of the form of that information (oral, written, electronic,
physical, etc., collectively, “Confidential Information”), are proprietary and unique assets of Provider’s
business. The parties agree that as a condition of obtaining Services from Provider, School shall maintain
the confidentiality of the Confidential Information. No other right or license, whether expressed or
implied, in the Confidential Information is granted to the School hereunder. Title to the Confidential
Information will remain solely in the Provider. All use of Confidential Information by the School shall be
for the assessment and furtherance of the Chill Project by AHN, and any modifications and improvements
thereof by the School shall be the sole property of the Provider. School shall not, during or after the
Term of this Agreement, disclose such Confidential Information of Provider or trade secrets of
Provider to any other firm, person, corporation, association or other entity for any reason or
purpose whatsoever, or use such information for School’s own benefit, without the prior written
consent of Provider, unless otherwise required to disclose such information in accordance with
appropriate judicial process. Without limiting the generality of the foregoing, School acknowledges
that this prohibition applies to all visitors and/or tours entering the Chill Mobile Vehicle or inquiring
about the Chill Program by AHN.

Specifically acknowledged and agreed by School:

Except as otherwise required by law, both Provider and School agrees to hold in strictest confidence all of
the terms and conditions set forth in this Agreement; provided, however, both parties may disclose the



terms of this Agreement to his/her attorneys, accountants and other financial and legal advisors as
reasonably necessary.

6.3 Injunction. School acknowledges that the confidentiality restrictions contained in this Article VI
are a reasonable and necessary protection of the legitimate trade secrets and business interests of
Provider’s. In the event of any violation of these restrictions, Provider shall be entitled to preliminary and
permanent injunctive relief, in addition to any other remedy available to Provider at law. Nothing
contained in this Agreement shall be construed as prohibiting Provider from pursuing any other legal or
equitable remedies available to Provider due to a violation of the restrictions set forth in this Article VI,
including monetary damages and relief.

6.4 Costs of Enforcement. In the event a party is successful to any extent in enforcing the
provisions of this Article VI, the breaching party shall reimburse the prevailing party for all reasonable
costs (including but not limited to reasonable attorney’s fees) incurred in the enforcement effort. Such
reimbursement shall be in addition to such other relief as the court may award the prevailing party.

6.5 nfidential Information. Confidential Information of Provider shall include Provider’s
unpatented inventions, ideas, methods, and discoveries, trade secrets, know-how, unpublished patent
applications, and other confidential Chill Project IP.

6.6 Access to AHN Chill Project. Provider shall not allow or facilitate personal tours, inspections,
or other similar access to any aspect of the AHN Chill Project without advance written permission of
AHN for any (i) third-party, including other schools or school districts, other health care providers or
providers of behavioral health services; or (ii) schools that is not a contracted school or site location for
the Services under the Agreement.

6.7 Publications and Public Events. Without limiting the generality of the foregoing, for example
and without limitation, School shall not disclose or use Confidential Information in any publications,
research papers, grant applications, seminars, conferences, or presentations, social media sites, websites,
or other documents, events, or disclosures of a public nature without prior written approval from the
Provider.

ARTICLE VII
PROPRIETARY RIGHTS

7.1 Ownership. School acknowledges and agrees that all rights, title and interest in and to all
trademarks, copyrighted materials, patents, trade secrets, technology, tools, methods, know-how,
show-how, techniques, proprietary information, and any other intellectual property related to the Chill
Project by AHN and any associated Services provided under this Agreement, including all improvements,
modifications, or derivative works thereof (“Chill Project IP”’) shall be owned and retained solely and
exclusively by Provider or its affiliates including Allegheny Health Network, as applicable. For clarity,
Chill Project IP shall be considered and treated as Confidential Information of Provider under this
Agreement.

7.2 No Modifications. School shall not make, nor permit any third-party to make, any modifications
or derivative works to the Chill Project IP without Provider’s prior written consent. Prohibited
modifications include, for example and without limitation, the display or incorporation of any political or
cultural flags, banners, signs, clothing, or other materials in connection with any of the Chill Project IP,
including in connection with the Chill room and any healthcare provider’s office space, examination
room, or health care treatment area, all of which are expressly prohibited without Licensor’s express
written consent. School understands that the Chill Project IP is developed for potential use with any and



all persons seeking the benefit of services that are made available through the Chill Project IP, and
therefore any political or cultural flags, banners, signs, clothing, or other materials or modifications, have
the potential to alienate or offend certain individuals seeking the benefit of the Chill Project IP and
associated services provided under this Agreement.

ARTICLE VIII
NOTICE

8.1 Notice. All notices required or permitted to be given under the terms of this Agreement shall be
in writing, and shall be effective upon delivery if delivered to the addressee in person. Notices shall be
effective three (3) business days after mailing if mailed by certified mail, postage prepaid, return receipt
requested, or effective the next business day if delivered by overnight courier with charges prepaid,
addressed as follows:

If to Provider: AHN Behavioral Health
1307 Federal Street
Pittsburgh, PA 15212
Attention: William Davies, Ed.D.

With a copy to: General Counsel
Allegheny Health Network
120 Fifth Avenue
Suite 2900
Pittsburgh, PA 15222

If to School: East Allegheny School District
1150 Jacks Run Road
North Versailles, PA 15137

or to such other address as either party shall designate in writing for notices to be given to him, her, or it
in accordance with this Article.

ARTICLE VIII
MISCELLANEOUS
9.1 Recitals. The recitals are true and correct and are incorporated in their entirety as part of this
Agreement.
9.2 Non-Discrimination. Provider and School shall assure that the Services provided pursuant to

this Agreement are rendered without regard to race, sex, national origin, age, disability, or any other
protected category under federal, state or local law.

9.3 Severability. If any provision of this Agreement shall be held invalid or unenforceable, the
remainder of this Agreement shall nevertheless remain in full force and effect.

9.4 Litigation. Except as otherwise set forth herein above, in the event a dispute between the parties
results in litigation or in an arbitration proceeding, then, except to the extent otherwise provided in this
Agreement, each party shall be responsible for its, his, or her own attorneys’ fees and all other costs of
such action or proceeding.



9.5 Assignment. Provider may assign all of its rights and duties under this Agreement to any affiliate
or to any entity that purchases all or substantially all of the operating assets of Provider, provided that any
such assignment shall not abrogate any compensation of School. Provider shall provide prior written
notice to School of such assignment. School’s consent to such assignment shall not be unreasonably
withheld. School may not assign its rights or duties hereunder without the prior written consent of
Provider. Any such assignment by School without the prior written consent of Provider shall be null and
void. This Agreement may be otherwise assigned upon the written agreement of both parties.

9.6 Governing Law and Venue. This Agreement shall be governed by, and construed and enforced
in accordance with, the laws of the Commonwealth of Pennsylvania. Any action or claim arising from,
under, or pursuant to, this Agreement shall be brought in the courts, state or federal, located within
Allegheny County, Pennsylvania, and the parties expressly waive the right to bring any legal action or
claim in any other court. The parties consent to venue in any state or federal court within Allegheny
County, Pennsylvania having jurisdiction.

9.7 Waiver. Any waiver by either party of a breach of any provision of this Agreement shall not
operate or be construed as a waiver of any other provision and shall not be effective at all unless in
writing. A waiver of any of the terms and conditions of this Agreement shall not be construed as a
general waiver by either party, and such waiving party shall be free to reinstate any such term or
condition, with or without notice to the other party.

9.8 Entire Agreement/Amendment. This Agreement contains the entire agreement between the
parties. No change, addition, or amendment shall be valid unless by written agreement executed by both
parties.

9.9 Survival. The provisions of this Agreement, including, but not limited to, Article IV and Articles
VI, shall survive the termination or expiration of this Agreement.

9.10  Expenses. Each party to this Agreement shall pay its own costs and expenses in connection with
the arrangement here contemplated.

9.11 Changes in Law. It is the intent of the parties that the terms of this Agreement be in strict
compliance with applicable law, statutes, rules and regulations including, but not limited to, HIPAA,
Medicare fraud and abuse, the legislation and regulations commonly known as Stark, and the private
inurement, intermediate sanctions laws and regulations and other provisions of the Internal Revenue Code
applicable to non-profit corporations, to the extent applicable to this Agreement. If in the opinion of
either party’s legal counsel, laws, regulations, interpretations or rulings raise questions regarding the
enforceability of this Agreement, or if either party’s legal counsel believes strict compliance with this
Agreement would not be consistent with any applicable laws, statutes, rules or regulations, or if any
authority commences regulatory or enforcement action, the parties shall renegotiate any terms of this
Agreement to cure the terms to secure such strict compliance. In the event the parties, after exercising the
utmost good faith, have been unable to renegotiate the terms of this Agreement within thirty (30) days
from the date of notice of the problem, either party shall be entitled to immediately terminate this
Agreement.

9.12  Counterparts. This Agreement may be executed simultaneously in two or more counterparts,
each of which shall be deemed an original, but all of which together shall constitute one and the same
instrument.

9.13 Binding Effect. This Agreement shall not become effective or legally binding upon either party
until signed by both Provider and School.
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the day and year first written
above.

SCHOOL:
East Allegheny School District

By:

Name:

Title:

PROVIDER:
Allegheny Clinic

By:

Name: Bethany Casagranda, DO, MBA
Title:  President



EXHIBIT A

List of Personnel

1. For Educational Services described on Exhibit B: behavioral health school educator(s) and additional
employees and/or contracted employees to provide Educational Services described on Exhibit B.



EXHIBIT B
Schedule and Duties and Fees
The following is a description of the Services and the fees for such Services for the Initial Term:

A. AHN Chill Project Overview. The Provider’s AHN Chill Project is a comprehensive and multitiered
school-based program. The School has agreed to work with Provider on the facilitation of AHN Chill
Project within the agreed upon Schools. The School has agreed to work with Provider on the
facilitation of the AHN Chill Project through the Chill Mobile, Cai & Kate, and a pilot of Pop-Up
Chill Room programming.

B. Schools within the District. The Provider shall provide the Services listed below at the following
school(s) within the School district:

hill Mobile an i & Kat

Logan Elementary School
1154 Jacks Run Road
North Versailles, PA 15137

AHN Pop-Up Chill Room pilot program

East Allegheny Junior Senior High School
1154 Jacks Run Road
North Versailles, PA 15137

C. Educational Services: The School hereby contracts with the Provider to provide the educational
services described below (the “Educational Services”) through the Provider’s personnel listed on
Exhibit A and Provider shall provide such Educational Services as follows:

1. Education Services. Designated students, caregivers, and the faculty, staff and administration of
the School will have access to the educational programs and services offered by Provider as set
forth below. The Students will receive through the educational programs skill building
opportunities through active participation in the Chill Mobile program. Through mutually agreed
upon class periods, or other times deemed acceptable to the School, groups of Students will be
instructed and have time to practice the skills being taught and designated faculty will be involved
through professional development.

The following Educational programs will be offered through the academic school year. If
attendance is low, Provider has the right to modify and/or cancel the program.

Programs Frequency
Students:
Initial assembly Chill Mobile: Beginning of the first week
Educational experiences Chill Mobile: 3 full weeks over the
course of the school year. Typically,
once in the fall, winter, and spring




Cai & Kate: Facilitation of
curriculum as mutually agreed upon
Communication with parents All: As requested or needed via email
Bridge efforts: Chill Mobile, Cai & Kate, and Pop Up Chill

Room: Will be practiced within the
classroom after teachers have been instructed

during professional development

Student core skill building sessions Chill Mobile, Cai & Kate, and Pop Up Chill
Room: As mutually agreed upon
Live Assembly Cai & Kate: Upon completion of curriculum
Faculty/Staff/Administration:
Professional development Chill Mobile Once every weekly session for
a total of 3

Cai & Kate and Pop Up Chill Room: as
mutually agreed upon.

Family/Parent/Guardian Education:
Communication with caregivers As mutually agreed upon
Onsite caregiver experience As mutually agreed upon

2. Location and Facilities. The School shall provide classroom spaces at the schools that are
designated solely for Chill Mobile, Cai & Kate, and Pop Up Chill Room educational experiences
for students and faculty. School will provide a consistent and convenient location for the Chill
Mobile Vehicle to park on School grounds during applicable weeks of the school year. School
shall take all reasonable precautions to ensure that the Chill Mobile Vehicle, Cai & Kate set and
materials, and Pop Up Chill Room materials are safe and secure, and to prevent theft or
vandalism.

3. Fees. Due to outside support and in exchange for the above Educational Services, School shall
pay Provider $0 for the 2026-2027 Contract. The Fees are dependent upon the continuation of
grant funding, and are anticipated to increase approximately 3% in each successive year, as
determined by the applicable Exhibit.

D. Quality Measurement. The Provider, with the approval of School will facilitate de-identified
measurements to examine program efficacy.

E. Grant Funding. In the event that the grant funding that supports the Chill Mobile Services is
reduced or eliminated such that Provider is no longer adequately reimbursed for providing the
Services to School, Provider shall have the ability to renegotiate the terms of this provision or
terminate this Agreement on thirty (30) day notice to School. Further, School agrees to cooperate
with Provider as reasonably requested to ensure that grant funding is secured and maintained in order
to support Provider’s delivery of the Services.



EXHIBIT C
Data Security Requirements

The terms set forth in these requirements supersede any and all provisions or agreements relating to data
security, whether written or oral, regardless of where they might be contained including, but not limited to
the Behavioral Health Professional Services Agreement (this “Agreement”), a Statement of Work or any
other Exhibit or Appendix.

These requirements apply whenever Provider Data is provided to a School or transmitted through over the
School’s network. Provider Data is defined as any sensitive or confidential information.

Data or System Access

1. If either party is given access, whether on-site or through remote facilities, to any computer or
electronic data storage system of the other party in order to provide or receive the Services, the
party that receives such access shall limit such access and use solely for the provision or receipt
of the Services within the scope of this Agreement and shall not access, or attempt to access, any
computer system, electronic file, software or other electronic services other than those
specifically required to provide or receive such Services.

2. Under no circumstances shall either party’s personnel access any networks or facilities of the
other party for the purpose of accessing other external networks (other than as permitted within
the scope of the Services), nor shall any such capabilities for such access be published or made
known to unauthorized persons via any medium, as for example and not by way of limitation,
posting on bulletin boards, social networks or e-mail.

3. The party receiving access shall limit such access to those of its employees who have need for
such access in connection with the Services and shall follow all security rules and procedures for
use of the providing party’s electronic resources of which it receives written notice.

4. All user identification names, numbers, passwords, and any information obtained as a result of
access to and use of a party’s computer and electronic data storage systems shall be deemed to be,
and shall be treated as, confidential information under applicable provisions of this Agreement.

Security Controls and Protections

1. Either party shall have the right to immediately take any reasonable action to protect itself against
any improper act that threatens a party’s networks or infrastructure, including, but not limited to,
the right to temporarily restrict access, or at a party’s reasonable discretion, the right to
temporarily suspend the affected Services until the problem has been resolved, without being held
in breach of contract or breach of any service level; provided, however, that party shall impose
the least disruptive restrictions on or suspensions of services as are available to implement the
required protections.

2. Neither party shall use back doors, data capture routines, games, viruses, worms, Trojan horses,
or SQL injections, and any intentional introduction of such into the other party’s data networks
shall be deemed a material breach of this Agreement.



Each Party shall use reasonable efforts, through the use of industry standard virus protection
software and other customary procedures, to avoid introducing or permitting the introduction of
any virus into the other Party’s IT environment.

Without limiting anything set forth in this Exhibit, School shall use reasonable efforts to regularly
check for and delete viruses and malware in the School systems used by School to provide the
Services by way of standard industry virus detection tools.

Each party agrees to cooperate with the other in the investigation of any apparent unauthorized
access to a party’s computer or electronic data storage systems.

School must have procedures for managing security incidents which involve Provider Data. If
School network is directly connected to the Provider’s data network, School must actively
involve Provider in their investigation to ensure the incident does not spread to the Provider data
network.

Without limiting School’s obligations as set forth in this Exhibit, if a virus is found in the
Provider IT environment, School shall use reasonable efforts to assist Provider in reducing the
effects of the virus as such impacts the systems required for School’s provision of the Services
and, to the extent that the virus causes a loss of operational efficiency or a loss of data, to use
reasonable efforts to assist Provider to restore such loss.

School Security Controls

The following provisions are required by all Schools that will receive and/or maintain any Provider data
of any fashion:

1.
2.

School shall perform, at minimum, annual external penetration testing.

Provide external connections to the Internet that will have network and host based, content based
Internet filtering software and other appropriate security controls, including industry standard
network and host based intrusion detection and countermeasures that will detect and terminate
any unauthorized activity prior to entering the network and host based firewalls maintained by
School.

Provide: 1) industry standard firewalls, both network and device (desktop, laptop, server and other
hosts) based, that regulate all data entering School's internal data network from any external
source, and which will enforce secure connections between internal and external systems and will
permit only specific types of data to pass through; and ii) industry standard encryption techniques
that will be used when Provider data and electronic forms of Provider confidential information
are transmitted by School on behalf of Provider.



LEARNING

IXL Learning

777 Mariners Island Blvd., Suite 600

San Mateo, CA 94404

TO:

RJ Long

East Allegheny School District
1150 JACKS RUN RD

N VERSAILLES, PA 15137

COMMENTS OR SPECIAL INSTRUCTIONS

UPGRADE QUOTE

QUOTE # 1717979-1
DATE: AUGUST 11, 2026

SALESPERSON

ACCOUNT #

UPGRADE DURATION

QUOTE VALID UNTIL

Patty Dudley

A24-6533110

Through November 12, 2028

September 10, 2026

SUBSCRIPTIONS QUANTITY LIST UNIT PRICE NET PRICE
Add students to IXL site license:
IXL All-Access 450 $56.35 $25,357.50
Grades 3-6
Total Price $25,357.50
SERVICES QUANTITY LIST UNIT PRICE NET PRICE
Flex On-site initial session 1 $2,600.00 $2,600.00
Total Price $2,600.00
TOTALS
Total Subscriptions List Price $25,357.50
Total Services List Price $2,600.00
Grand Total $27,957.50

Ordering instructions




We accept payment by purchase order, check, or credit card. To submit a purchase order for this quote, click here or go to https://www.ixl.com/po-
upload and enter quote # 1717979-1. Paying over $5,000 via credit card will result in a 3% fee. For international accounts, we can accept wire transfers
for an additional fee.



https://www.ixl.com/po-upload/a_701f75c9_vCcyKo3s4zIrJOqXhu2dong_PLu1aQu2cSsDfCA6b4bEdEDicGGpod8UbE2Od6OgpIv-Q
https://www.ixl.com/po-upload
https://www.ixl.com/po-upload

FOR REFERENCE ONLY

Once this order is processed, your subscription will include the following access.

POST-UPGRADE SUBSCRIPTIONS

QUANTITY

IXL All-Access
Grades 7-12

IXL All-Access
Grades 3-6

675

450




LEARNING

IXL Learning
777 Mariners Island Blvd., Suite 600
San Mateo, CA 94404

SALES CONTRACT
CONTRACT #1717979-1
August 11, 2026

CUSTOMER

RJ Long

East Allegheny School District
1150 JACKS RUN RD

N VERSAILLES, PA 15137

UPGRADE INFO

Salesperson Account # Quote # Upgrade duration

Patty Dudley A24-6533110 1717979-1 Through November 12, 2028
PAYMENT PLAN

Amount Invoice date

$27,957.50 August 25, 2026

TOTAL $27,957.50

Price valid until September 10, 2026

ACCEPTANCE OF SALES CONTRACT

This is a binding agreement of payment between IXL Learning and the Purchaser. Your signature indicates that you have
received, reviewed and accepted the attached Terms and Conditions of Sale and that you agree to pay the full upgrade price
listed above within 60 days of the invoice date. Without a signature, your order may not be processed.

Acknowledged and agreed to:

AUTHORIZED SIGNATURE

DATE




LEARNING TERMS AND CONDITIONS OF SALE

THIS IS A LEGAL DOCUMENT ("SALES CONTRACT") BETWEEN THE PURCHASER SHOWN ABOVE ("YOU") AND IXL LEARNING ("SELLER"). PLEASE
READ THIS AGREEMENT CAREFULLY. YOU AGREE TO BE BOUND BY ALL OF THE TERMS AND CONDITIONS OF THE AGREEMENT, AS WELL AS
BY THE WEBSITE TERMS OF SERVICE, WHICH ARE INCORPORATED BY REFERENCE. NO VARIATION OF THESE TERMS AND CONDITIONS ARE
BINDING ON SELLER UNLESS AGREED TO IN WRITING SIGNED BY AN AUTHORIZED REPRESENTATIVE OF IXL LEARNING.

1. PRICING: The quoted purchase price of the license is valid through the "Price valid until" date on page 1. This price is not binding on IXL
unless you have accepted it by sending us an executed Sales Contract by that date.

2. PAYMENT: If IXL decides to accept your Sales Contract, we will issue you an invoice. Complete payment of the amount of the stated
purchase price is due within sixty (60) days of the invoice date. If payment is not received by the Seller within 60 days, the invoice is
considered past due. IXL licenses with past due payments will be put on hold and are subject to termination. Termination does not
relieve the Purchaser of the obligation to pay fees due to the Seller.

The full invoice amount must be paid either by check or by credit card. We accept Visa, MasterCard, American Express, and Discover.

All checks should be mailed to:
IXL Learning
777 Mariners Island Blvd., Suite 600
San Mateo, CA 94404

Credit card payments may be made by phone at (855) 255-8800.

Any late payment will incur interest at the rate of the lesser of 1% a month or the maximum permissible by law.

3. CANCELLATION AND REFUND: No cancellation will be accepted, and no refund issued, if it is more than thirty (30) days beyond the date
of purchase for the license referenced in this Sales Contract. For cancellations and refunds of the license tendered under this Sales
Contract to be accepted, the Seller must receive written notification of the cancellation within 30 days of purchase. Cancellations
requested outside of the 30-day period will not be refunded, and the Purchaser will be responsible for completing the purchase as
stated in the Sales Contract.

4. LICENSES: IXL grants you the right to provide access, through unique log-in IDs, to no more individuals than the quantity indicated on
the first page. The terms and conditions of use for each of these individuals are governed by our website's Terms of Service. You agree
to be responsible for their accounts, to monitor their use of their accounts, and to indemnify, defend, and hold us harmless for any
claims arising out of or related to their use of IXL Learning's website and services. To the extent that these individuals are minors, you
consent to our collection of their personal information as described in our Privacy Policy.

Classroom and Site licenses will be activated immediately upon receipt of your payment unless another date is specified or agreed to by
IXL. Activation confirmation will be sent to the e-mail address provided by the school or individual completing the purchase.

If an individual who has an IXL account through a Classroom or Site license purchased by you is no longer affiliated with you, you may
request that we deactivate the individual's account, or no longer associate it with your license, so that that license can be reassigned to
another individual associated with your institution.

If you are a teacher, you represent and warrant that you have permission and authorization from your school and/or district to use the
Services as part of your curriculum, and for purposes of Children's Online Privacy Protection Act ("COPPA") compliance, you represent
and warrant that you are entering into these Terms on behalf of your school and/or district.

5. PRIVACY: If you are a school, district, or teacher, you acknowledge and agree that you are responsible for complying with COPPA,
meaning that you must obtain advance written consent from all parents or guardians whose children under 13 will be accessing the
website and services and you represent and warrant that you have obtained that consent. When obtaining consent, you must provide
parents and guardians with our Privacy Policy. You are to keep all consents on file and provide them to us if we request them.

6. DISCLAIMER OF WARRANTIES. YOU EXPRESSLY UNDERSTAND AND AGREE THAT:

a. YOUR USE OF THE SERVICE IS AT YOUR SOLE RISK. THE SERVICE IS PROVIDED "AS IS," "AS AVAILABLE," AND WITH ALL FAULTS. IXL
EXPRESSLY DISCLAIMS ALL WARRANTIES OF ANY KIND, WHETHER EXPRESS OR IMPLIED, INCLUDING, BUT NOT LIMITED TO THE IMPLIED
WARRANTIES OF MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, AND NONINFRINGEMENT.

b. IXL MAKES NO WARRANTY THAT (i) THE SERVICE WILL MEET YOUR REQUIREMENTS, (ii) THE SERVICE WILL BE UNINTERRUPTED, TIMELY,




SECURE, OR ERROR-FREE, (iii) THE RESULTS THAT MAY BE OBTAINED FROM THE USE OF THE SERVICE WILL BE ACCURATE OR RELIABLE,
(iv) THE QUALITY OF ANY PRODUCTS, SERVICES, INFORMATION, OR OTHER MATERIAL PURCHASED OR OBTAINED BY YOU THROUGH THE
SERVICE WILL MEET YOUR EXPECTATIONS, AND (V) ANY ERRORS IN THE SERVICE WILL BE CORRECTED.

c. ANY MATERIAL DOWNLOADED OR OTHERWISE OBTAINED THROUGH THE USE OF THE SERVICE IS DONE AT YOUR OWN DISCRETION
AND RISK AND THAT YOU WILL BE SOLELY RESPONSIBLE FOR ANY DAMAGE TO YOUR COMPUTER SYSTEM OR LOSS OF DATA THAT
RESULTS FROM THE DOWNLOAD OF ANY SUCH MATERIAL.

d. NO ADVICE OR INFORMATION, WHETHER ORAL OR WRITTEN, OBTAINED BY YOU FROM IXL OR THROUGH OR FROM THE SERVICE
SHALL CREATE ANY WARRANTY NOT EXPRESSLY STATED IN THE TOS.

Some states do not allow certain limitations on warranties, so certain of the above limitations may not apply to you.

7. LIMITATION OF LIABILITY: YOU EXPRESSLY UNDERSTAND AND AGREE THAT IXL SHALL NOT BE LIABLE FOR ANY DIRECT, INDIRECT,
INCIDENTAL, SPECIAL, CONSEQUENTIAL, OR EXEMPLARY DAMAGES, INCLUDING BUT NOT LIMITED TO, DAMAGES FOR LOSS OF PROFITS,
GOODWILL, USE, DATA, OR OTHER INTANGIBLE LOSSES RESULTING FROM THE USE OR INABILITY TO USE THIS SERVICE. IN ALL
INSTANCES, DAMAGES SHALL BE CAPPED AT ONE MONTH'S FEES.

8. SEVERABILITY: If any provision of this agreement is deemed invalid, illegal, or unenforceable, then that provision shall be deemed
severable from these terms and shall not affect the validity and enforceability of any remaining provisions of this Sales Contract, which
shall remain in full force and effect.

9. ARBITRATION: You agree that any dispute or claim you may have against IXL arising out of or related to this Sales Contract or the use of
Services must be submitted to arbitration, before a single arbitrator appointed by JAMS/Endispute and conducted according to their
rules in San Francisco, CA, USA, and that the determination of any such arbitrator shall be binding. The courts located in San Francisco,
CA, USA, have exclusive jurisdiction over any judicial proceedings related to this agreement, and you waive any claim that such a court is
an improper venue, inconvenient, or lacks jurisdiction over you.

10. GOVERNING LAW: The Sales Contract and the relationship between you and IXL are governed by the laws of the State of California
without regard to conflict of law provisions.

11. ENTIRE AGREEMENT: This Sales Contract, which incorporates the Terms of Service by reference, is the final expression of the agreement
between Purchaser and Seller and supersedes all prior representations, understandings, and agreements between the Purchaser and
Seller relating to its subject matter. This Sales Contract cannot be modified, amended, or changed except in writing and signed by IXL.

Please contact IXL Learning with any questions regarding this sales contract:
Toll-free (855) 255-8800 | Direct (650) 372-4300 | E-mail orders@ixl.com
Completed sales contracts should be emailed to your sales consultant.




ROGERS

Quote Reference Number: 56771

528 Pioneer Parkway

Clare, MI 48617
Phone: 800-248-0270

Fax: 888-549-9659
www.rogersathletic.com

Quote for East Allegheny High School

Quote: 56771
Revision: 1

Offer Valid Through: 3/26/26
Proposed by: Gabe Harrington

Phone:

Email: gharrington@rogersathletic.com

Address Information

Bill To:

East Allegheny High School

1150 Jacks Run Rd

North Versailles, Pennsylvania 15137
United States

Contact Buying: Frank Cortazzo
Phone: 4126084124
Email: fcortazzo@eawildcats.net

Ship To:

East Allegheny High School
1150 Jacks Run Rd

North Versailles, PA 15137
United States

Contact Shipping: Frank Cortazzo
Phone: 4126084124
Email: fcortazzo@eawildcats.net

Terms and Conditions

Payment Terms: Net 30 Days

East Allegheny High School-football-sleds-22426

Products

Description

Tek Sled
2-Man Tek Sled Package (411412)

Pad
+ Red Tek Hands Pad

Lev Sled
5-Man Lev Sled Package (411405)

Pad
+ Red Shock Hands Pad

Varsity Pop-Up Sled
1-Man Varsity Pop-Up Sled Package (410454)

Pad
+ Red Tackle Pad

Double Team
1-Man Double Team Package (411108)

Pad
+ Red PL Double Team Pad

No-Hands Pad Red

Services

Part Number

411580

411581

410454

411108

410713RD

Qty Price
1 $4,000.00 USD
1 $6,845.00 USD
1 $1,550.00 USD
1 $1,575.00 USD
5 $155.00 USD

Ext Price

$4,000.00 USD

$6,845.00 USD

$1,550.00 USD

$1,575.00 USD

$775.00 USD

Page | 1



Description Qty Price Ext Price

Additional Charges/Credits

Description Qty Price Ext Price

Shipping & Freight - LTL delivery w/lift gate and appointment 1 $625.00 USD $625.00 USD
Alternates

Description Part Number Qty Price Ext Price

Products Total: $14,745.00 USD

Services Total: $0.00 USD

Additional Charges/Credits Total: $625.00 USD

Alternates Total: $0.00 USD

*Net Total: $15,370.00 USD

Quote Comments

Specific Terms

Assembly required on Sleds/Chutes.

Quoted price does not include any State and/or Local Taxes unless specified in the quotation.

*Quoted Net Total does not include Alternate items; Ask for a quote revision after approving or rejecting Alternates to see an updated Net Total.
Lead time is estimated and varies based on manufacturing capacity. Actual ship date will be determined at placement of order. Shipping rates
are subject to change. Freight Terms: FOB Clare — M.

Rogers Athletic collects tax in the following states: AL AR CA CO FL GA HI IL IN MI NJ PA TX WA.

A tax-exempt certificate must be provided at time of order placement or sales tax will be added to the order. These can be forwarded to the
following email address: taxexemptions@rogersgrp.com

All Labor and costs associated with docking, unloading, transferring or set up of the equipment and removal of debris are not included unless
specified in the quotation.

Configured parts or part numbers ending in '-Custom' will have a production suffix added to the part number upon sales order creation and may
appear different on invoices.

Visa — Mastercard — American and Discover Accepted ($50,000 limit)

Remit payments to:
528 Pioneer Parkway
Clare, M1 48617

Material Price Escalation — The Contract price has been calculated based on the current prices for the component materials. However, the
market for the materials is considered to be volatile, and sudden price increases could occur. Seller agrees to use its best efforts to obtain the
lowest possible prices from available material suppliers. However, if there are increases in the prices of these materials that are purchased after
execution of this Contract for use in this Project, Owner agrees to pay for a material cost increase to the seller. Any such increases will be
documented in writing either in a revised quote or change order.

Order Authorization Date

All rights reserved. Copyright Rogers Group, Inc.

Page | 2



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding outlines the collaborative partnership between Casa San
Jose and the East Allegheny Junior Senior High School of East Allegheny School District,
establishing the terms and conditions for implementing the CASITA program. CASITA aims to
empower Latino youth academically, emotionally, and culturally within the school community.

TERM OF AGREEMENT:

This MOU is effective as of July 1, 2026, and will remain in effect until June 30, 2027, subject
to renewal upon mutual agreement. East Allegheny Junior Senior High School of East
Allegheny School District agrees to pay a sum of $5,000 per school year for services
provided.

PROGRAM DESCRIPTION:

CASITA, initiated by Casa San Jose, is an in-school program designed to provide support,
guidance, and empowerment to Latino youth within the school community. The program focuses
on academic excellence, emotional well-being, and Cultural celebration to ensure the holistic
development of its participants.

SCOPE OF SERVICES:
1. Building a Supportive Environment:
» CASITA will create a safe and inclusive space within theEast Allegheny Junior
Senior High School of East Allegheny School District, fostering an environment that
encourages self-expression, cultural identity, and meaningful connections among
students.

2. Empowering Latino Youth:

» CASITA will conduct workshops and activities to instill cultural pride,
confidence, and leadership skills among participating students.

3. Academic Excellence:
* CASITA will provide tutoring and mentoring services to support academic

excellence, working closely with students to enhance their performance in various
subjects.



4. Emotional Well-being:

» CASITA will promote emotional resilience and self-awareness by offering a
platform for students to express their emotions and thoughts freely.

5. Cultural Celebrations:

» CASITA will organize cultural events and activities to celebrate the rich heritage
of participating students, fostering a sense of belonging and pride.

6. Overcoming Barriers:

* CASITA will address language barriers and limited access to resources by
providing language support and connecting students and families to essential community
resources.

PARTNERSHIP RESPONSIBILITIES:

* Casa San Jose will provide trained staft to implement the CASITA program,
ensuring the delivery of high-quality services.

* Casa San Jose will collaborate with the school to coordinate program logistics,
including scheduling and communication.

*East Allegheny Junior Senior High School of East Allegheny School District
will facilitate the integration of CASITA within the school environment, providing
necessary support for program implementation.

* East Allegheny Junior Senior High School of East Allegheny School District
will communicate program details to students, parents, and staff, ensuring awareness and
participation.

DATA SHARING AND CONFIDENTIALITY:

All parties agree to maintain the confidentiality of student and program-related
information, adhering to applicable laws and regulations regarding privacy.

TERMINATION:
Either party may terminate this MOU with written notice to the other party, providing a
30-day notice period. Termination shall not affect the completion of ongoing services and

obligations.

This MOU may be amended by mutual written agreement of both parties.



Signatures:

Authorized Representative, Casa San Jose

Name:

Date:

Authorized Representative, East Allegheny Junior Senior High School of East
Allegheny School District

Name:

Date:

This MOU represents the commitment of both parties to the success of the CASITA
program and the empowerment of Latino youth within the school community.



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding outlines the collaborative partnership between Casa San
Jose and Logan Elementary of East Allegheny School District, establishing the terms and
conditions for implementing the CASITA program. CASITA aims to empower Latino youth
academically, emotionally, and culturally within the school community.

TERM OF AGREEMENT:

This MOU is effective as of July 1, 2026, and will remain in effect until June 30, 2027, subject
to renewal upon mutual agreement. Logan Elementary of East Allegheny School District
agrees to pay a sum of $5,000 per school year for services provided.

PROGRAM DESCRIPTION:

CASITA, initiated by Casa San Jose, is an in-school program designed to provide support,
guidance, and empowerment to Latino youth within the school community. The program focuses
on academic excellence, emotional well-being, and Cultural celebration to ensure the holistic
development of its participants.

SCOPE OF SERVICES:
1. Building a Supportive Environment:
* CASITA will create a safe and inclusive space within the East Allegheny
Logan Elementary of East Allegheny School District, fostering an environment that
encourages self-expression, cultural identity, and meaningful connections among
students.

2. Empowering Latino Youth:

* CASITA will conduct workshops and activities to instill cultural pride,
confidence, and leadership skills among participating students.

3. Academic Excellence:
* CASITA will provide tutoring and mentoring services to support academic

excellence, working closely with students to enhance their performance in various
subjects.



4. Emotional Well-being:

* CASITA will promote emotional resilience and self-awareness by offering a
platform for students to express their emotions and thoughts freely.

5. Cultural Celebrations:

» CASITA will organize cultural events and activities to celebrate the rich heritage
of participating students, fostering a sense of belonging and pride.

6. Overcoming Barriers:

* CASITA will address language barriers and limited access to resources by
providing language support and connecting students and families to essential community
resources.

PARTNERSHIP RESPONSIBILITIES:

* Casa San Jose will provide trained staff to implement the CASITA program,
ensuring the delivery of high-quality services.

* Casa San Jose will collaborate with the school to coordinate program logistics,
including scheduling and communication.

* Logan Elementary of East Allegheny School District will facilitate the
integration of CASITA within the school environment, providing necessary support for
program implementation.

* Logan Elementary of East Allegheny School District will communicate
program details to students, parents, and staff, ensuring awareness and participation.

DATA SHARING AND CONFIDENTIALITY:

All parties agree to maintain the confidentiality of student and program-related
information, adhering to applicable laws and regulations regarding privacy.

TERMINATION:
Either party may terminate this MOU with written notice to the other party, providing a
30-day notice period. Termination shall not affect the completion of ongoing services and

obligations.

This MOU may be amended by mutual written agreement of both parties.



Signatures:

Authorized Representative, Casa San Jose

Name:

Date:
Authorized Representative, Logan Elementary of East Allegheny School District
Name:

Date:

This MOU represents the commitment of both parties to the success of the CASITA
program and the empowerment of Latino youth within the school community.



Proposal and Pilot Partnership Agreement

Portrait Navigator™

Platform Access, Facilitation Resources & Facilitator Coaching

Prepared for: East Allegheny School District
Provided by: Academic Leadership Services, LLC
Consultant/Facilitator: Dr. Brian White

Introduction

This proposal outlines a three-year pilot partnership between East Allegheny School District
(“District”) and Academic Leadership Services, LLC (“Provider”) for access to Portrait
Navigator™, including comprehensive facilitation guides, supporting documents and resources,
and facilitator coaching.

Portrait Navigator™ is designed to provide school districts with the structure and resources
necessary to lead an authentic, community-centered Portrait of a Graduate process while
building the internal capacity of district leaders to facilitate and sustain the work.

Rather than relying on an outside consultant to facilitate each step of the process, East
Allegheny School District will have the tools, resources, and coaching necessary to lead the
process internally while receiving ongoing support from Academic Leadership Services, LLC.

Pilot District Partnership
East Allegheny School District will serve as an early pilot district for Portrait Navigator™.

As a pilot partner, the District will receive significantly discounted pricing throughout the
three-year agreement. This discounted pricing recognizes the District's early participation and
the value of feedback from district leaders as Portrait Navigator™ and its supporting resources
continue to be developed and refined.

Partnership Includes

During the term of the agreement, Academic Leadership Services, LLC will provide East
Allegheny School District with:

e Access to the Portrait Navigator™ platform

e Comprehensive Community Design Team facilitation guides

e Supporting documents, templates, activities, and participant resources
e Stakeholder engagement and feedback resources



Portrait development and refinement tools

Facilitator coaching with Dr. Brian White

Consultation regarding the design and progression of the Portrait process
Access to updates and enhancements to Portrait Navigator™ and its supporting
resources during the agreement period

Facilitator Coaching

Facilitator coaching is intended to help East Allegheny School District build the internal capacity
to successfully lead its Portrait of a Graduate process.

Coaching may include preparation for Community Design Team sessions, customization of
activities and resources, review of stakeholder feedback, discussion of emerging themes,
assistance with consensus-building, feedback on draft competencies and descriptions, and
strategic guidance as the District progresses through the Portrait development process.

The intent is for East Allegheny School District leaders to own and facilitate the process, with
Portrait Navigator™ and Academic Leadership Services, LLC providing the structure, resources,
and coaching necessary to support the work.

Three-Year Pilot Pricing

Because East Allegheny School District is serving as an early pilot district for Portrait
Navigator™, Academic Leadership Services, LLC will provide the following discounted pricing:

Agreement Year Pilot District Fee

Year One $3,000
Year Two $1,400
Year Three $1,100

Three-Year Total $5,500

The pricing above represents discounted pilot district pricing and is not intended to establish
standard future pricing for Portrait Navigator™.

Agreement Term

This agreement is between Academic Leadership Services, LLC and East Allegheny School
District and provides the District with access to the services and resources described above for
a three-year period.



Annual fees will be invoiced by Academic Leadership Services, LLC at the beginning of each
agreement year and will provide access to Portrait Navigator™ and the associated resources
and support for that year.

Ownership and Use

Portrait Navigator™, its facilitation guides, templates, supporting documents, activities, and
related resources are proprietary materials of Academic Leadership Services, LLC.

During the term of this agreement, East Allegheny School District is granted access to and use
of these materials for internal District purposes. Materials may be used and reproduced as
necessary to support the District's Portrait of a Graduate process but may not be distributed,
shared, sold, or provided for use by other organizations without permission from Academic
Leadership Services, LLC.

The Portrait of a Graduate developed by East Allegheny School District through this process,
including the District's locally developed competencies, descriptions, and related final products,
will remain the work product of East Allegheny School District.

Acceptance of Agreement

By signing below, East Allegheny School District and Academic Leadership Services, LLC agree
to the terms outlined in this three-year Portrait Navigator™ Pilot Partnership Agreement.

East Allegheny School District

Authorized Representative:

Title:

Signature:

Date:

Academic Leadership Services, LLC
Dr. Brian White

Signature:

Date:




1150 Jacks Run Road, North Versailles, PA 15137
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\ =28 EAST ALLEGHENY SCHOOL DISTRICT
-

( Phone: 412-824-8012 | Fax: 412-824-1062

Requests are to be submitted to Jamie Morgan
412-824-8012 ext. 4158 jmorgan@eawildcats.net

Policy 707 Attachment B APPLICATION FOR USE OF SCHOOL FACILITIES

Name of Organization: Date of Request:
Organization’s representative in charge: - ——
Monprofit Organization:

Phone number:

. Yes No
Email Address:
Billing Address:
Building Requested:

Location/room/area requested:

1st Preference Dates Reqguested:

Please note: For those organizations requesting year-long facilities, please complete two
applications — one for the Fall and one for the Spring.

Days Requested: s M T W TH F s

Times: From To

1st Preference Dates Requested:

Days Requested: s M T W TH F s

Times: From To

Reason for Use:

Requirements needed (safety equipment, police, food service, security, custodial):

*The district reserves the right to assign additional staff as determined to be necessary.

Expected Attendance: Will admission be charged? Yes ~ No__ If Yes, amount

Page 1 of 2



707-AR-2. APPLICATION FOR USE OF SCHOOL FACILITIES - Pg. 2

I have read the rules, administrative regulations and Board policy 707 on Use Of School Facilities, and I
understand that these are a condition of the lease; and I understand that when the application is properly
approved, it is a lease, in fact. I understand that failure to abide by the rules, administrative regulations
and Board policy on Use Of School Facilities will result in the immediate discontinuance of use
privileges. In addition, our organization agrees to pay the full cost of any damage caused by our group to
any of the district’s facilities, as well as any cost incurred by the district to bring any facility back to the
condition in which it was found.

Furthermore, my organization forever releases the district, its Board of Education, agents, employees and
servants from all claims, actions and charges whatsoever arising out of the event(s) conducted on the
above-mentioned day(s) for which this application is being submitted. My organization will defend all
actions, suits, complaints or legal proceedings of any kind brought against the Board of Education and
any of its agents, servants, or employees and further will hold harmless and indemnify the said Board and
district from any expense and judgments or decrees recovered against them as a result of said use of these
facilities.

I understand that payment in full must be made at least ten (10) days prior to the first day of use. A

security deposit, if required, must also be paid at this time. Deposit will be returned upon the receipt of
the facility access key (if applicable) and if all processes and procedures are followed.

Signature: Title:

Printed name:

Contact person during event(s): (must be on-site at all times)

Contact #:

Office Use Only:

Group Category: _ 1 2 3 A 5

Deadline for payment (must be 10 days prior to event) Total Payment Due:

Rental Fee: & Custodial Fee: § Security Fee: § Equipment Fee: §

Date Payment in full received:

Person responsible for key'entry into buildings: Key retumed on;

Reqguest Approved by School Board Approval Date;

Request Denied by School Board Denial Date:

Page 2 of 2
Revised 7.20.2026



Linkit!

Pilot Memorandum of Understanding

OVERVIEW: Linklt, a PA-focused assessment technology, data analytics, and MTSS solutions
company, is offering custom PSSA/Keystone Navigator and online reports to school districts at
no cost. There is no obligation on behalf of the district to continue communication or conduct
other business with Linklt upon the termination of this project.

LINKIT! OBLIGATIONS:

Custom data district and school-level reports
Access to web-based professional development and consultation for district and school
staff

e Access to an online reporting platform to drill down to the student level and provide any
staff members with direct access to their students’ longitudinal achievement. Access to
our platform allows you to interact with the data and drill down, sort, filter, group, etc.

DISTRICT OBLIGATIONS:
1. Complete Memorandum of Understanding (sign, scan, and email back)
2. Secure submission of applicable historical student achievement data via Google Drive
o 2021-22 to 2025-26 PSSA data and related Accountability files
o 2021-22 to 2025-26 Winter/Spring Keystone data
3. Provide a point person for all communication and data transfer
4. Schedule a meeting to discuss the reports

PRIVACY and SECURITY:
e Districts can securely submit data extracts via Google Drive or request a sFTP from
Linklt to transfer the data
LinkIt! will comply with all state and federal laws regarding student data privacy
Linklt! will delete all data at any time at the district’s request
For additional information related to Linklt's privacy policies, please visit
https://www.linkit.com/resources/privacy-policy

APPROVED BY:

Name Date District/School Name

Auqust 18, 2026

Mike Zwanch, Date
Pennsylvania Account Director



https://www.linkit.com/resources/privacy-policy

East Allegheny School District PSB é.-,:

BOARD POLICY

so4-2 Employment of District Staff

POLICY NUMBER VERSION DOCUMENT STATUS PRINTED
304-2 V1.4 DRAFT 9/2/2026
Authority

The Board places substantial responsibility for the effective management and operation of district schools
and the quality of the educational program with its administrative, professional and support employees.

The Board shall, by a majority vote of all members, approve the employment; set the compensation; and
establish the term of employment for each administrative, professional and support employee employed by

the district.[1] [2] [3] [4] [5][6][7] L8]

Approval shall normally be given to the candidates for employment recommended by the Superintendent.

No teacher shall be employed who is related to any member of the Board, as defined in law, unless such
teacher receives the affirmative vote of a majority of all members of the Board other than the member
related to the applicant, who shall not vote.[9]

No person shall be employed who is related to any member of the Board, as defined in law, unless such
person receives the affirmative vote of a majority of all members of the Board other than the member
related to the applicant, who shall not vote.

The Board authorizes the use of professional and support employees prior to Board approval when
necessary to maintain continuity of the educational program and services. Retroactive employment shall be
recommended to the Board at the next regular Board meeting.

The district shall use the Standard Application for Teaching Positions but may also establish and implement
additional application requirements for professional employees.[10]

An employee's misstatement of fact material to qualifications for employment or determination of salary
shall constitute grounds for dismissal by the Board.
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Pre-Employment Requirements

The district shall conduct an employment history review in compliance with state law prior to issuing an
offer of employment to a candidate. Failure to accurately report required information shall subject the
candidate to discipline up to, and including, denial of employment or termination if already hired, and may
subject the candidate to civil and criminal penalties. The district may use the information for the purpose of
evaluating an applicant’s fitness to be hired or for continued employment and may report the information as
permitted by law.[11]

A candidate shall not be employed until s/he has complied with the mandatory background check
requirements for criminal history and child abuse and the district has evaluated the results of that screening
process.[12][13]

Each candidate shall report, on the designated form, arrests and convictions as specified on the form.
Candidates shall likewise report arrests and convictions that occur subsequent to initially submitting the
form. Failure to accurately report such arrests and convictions may subject the individual to denial of
employment, termination if already hired, and/or criminal prosecution.[13]

A candidate for employment in the district shall not receive a recommendation for employment without
evidence of his/her certification when such certification is required.[14] [15][16][17]

Delegation of Responsibility

The Superintendent or designee shall develop administrative regulations for employment of staff, in
accordance with Board policy and state and federal laws and regulations. [18]

Staff vacancies that represent opportunities for professional advancement or diversification shall be made
known to district employees so they may apply for such positions.

The Superintendent or designee may apply necessary screening procedures to determine a candidate's
ability to perform the job functions of the position for which a candidate is being considered.[19]

The Superintendent or designee shall seek recommendations from former employers and others in
assessing the candidate's qualifications. Such recommendations and references shall be retained
confidentially and for official use only.

Each certificated administrative and professional employee employed by the district shall be responsible for
maintaining a valid certificate when such certificate is required by law.[14][15] [16]
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Professional Staff

The Board encourages the hiring of the most qualified professional employees available. The Board,
however, recognizes that it must balance the qualifications of a particular applicant with the pool of qualified
applicants available for a particular position, and how the applicant’s qualifications relate to starting salaries
that exist in the educational market.

This policy only applies to the initial hiring of permanent full-time professional employees covered under the
applicable Collective Bargaining Agreement. This policy does not apply to prior experience obtained at East
Allegheny School District as a long-term substitute or permanent employee. Such experience will be
governed by state law.

Definitions

Credited Service - Credited Service means satisfactory years of classroom experience in a Pennsylvania
Public School. Experience in out-of-state schools, in-state private schools, or schools in foreign countries
shall not be credited.

Classroom Experience - Classroom experience includes in-person classroom teaching experience and also
experience as a school librarian, guidance counselor, school psychologist, school nurse, or similar position.

Experience in a cyber-charter school or cyber program internally operated by a public school shall not be
considered classroom experience. Experience as a day-to-day substitute shall not be considered classroom
experience.

Authority

Pursuant to within guidelines, the Superintendent is authorized to discretionally award credited service for
starting salary step placement as follows:

Credit is given for up to ten (10) years of classroom experience on a one-for-one basis, and shall not exceed
Step 10; or salary placement shall be provided based on salary match to step placement up to Step 10,
whichever is the lesser starting salary.

Guidelines

Having a number of available applicants with relatively the same qualifications can result in an applicant
being hired at Step 1 regardless of past credited service.

Whether the classroom experience is current or not shall be a factor.
Whether or not the particular classroom experience is relevant to the position shall be a factor.

For a classroom teaching position, the credited experience must be as a classroom teacher, not as a day-to-
day substitute.

In order to receive credited service, the new hire must present copies of evaluations reflecting satisfactory
service at prior place(s) of public school employment.

It is recognized that due to an exceptional circumstance (for example, a lack of applicants in a particular
area of certification) or the exceptional comparative qualifications of an individual applicant, Administration
has authority to recommend to the Board a starting salary above Step 10, or offer a starting salary outside
of the guidelines as listed above. Administration must be prepared to justify to the Board why either the



applicant or the circumstance is exceptional. Justification must include why the next highest recommended
applicant should not be hired at a lower step than the exceptional applicant. The justification provided by
the Superintendent to the Board shall be made in writing and kept on file.

This Policy shall not create any salary expectation for any individual applicant.

Title I Requirements

All elementary, middle and secondary teachers employed by the district who teach core academic subjects
shall be highly qualified, as defined by federal law and state regulations.[20][21] [22]

The principal of a school providing Title I programs to students shall annually attest that professional staff
teaching in such programs are highly qualified and paraprofessionals providing instructional support in such
programs meet required qualification, in accordance with federal law and state regulations. The written
certifications shall be maintained in the district office and the school office and shall be available to the

public, upon request.[20][22][23]

All paraprofessionals providing instructional support in a program supported by Title I funds shall have a
secondary school diploma or a recognized equivalent and one (1) of the following:[21][23]

1. At least two (2) years of study at an institution of higher learning.

2. Associate’s or higher degree.

3. Evidence of meeting a rigorous standard of quality through a state or local assessment.

Title I paraprofessionals who solely coordinate parental involvement activities or act as translators are
exempt from the above qualifications.

Special Education Paraprofessionals

All instructional paraprofessionals hired by the district, who work under the direction of a certificated staff
member to support and assist in providing instructional programs and services to students with disabilities
or eligible students, shall have a secondary school diploma and one (1) of the following:[24] [25]

1. At least two (2) years of postsecondary study.
2. Associate’s or higher degree.

3. Evidence of meeting a rigorous standard of quality through a state or local assessment.
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Instructional paraprofessionals shall provide evidence of twenty (20) hours of staff development activities
related to their assignment each school year.[24]

Personal Care Assistants

A personal care assistant provides one-to-one support and assistance to a student, including support and
assistance in the use of medical equipment.[24]

Personal care assistants shall provide evidence of twenty (20) hours of staff development activities related
to their assignment each school year. The twenty (20) hours of training may include training required by the
School-Based Access Program.

Educational Interpreters

An educational interpreter is an individual who provides students who are deaf or hard of hearing with
interpreting or transliterating services in an educational setting. To serve as an educational interpreter, an
individual shall meet the qualifications set forth in law and regulations.[24]

Legal Footnotes

[1] 22PA Code 4.4 [2] 24 P.S. 1089
LEGAL REFERENCE LEGAL REFERENCE
[3] 24 P.S. 1106 [4] 24 P.S. 1107
LEGAL REFERENCE LEGAL REFERENCE
[5] 24 P.S. 1142-1152 [6] 24 P.S. 406
LEGAL REFERENCE LEGAL REFERENCE
[7] 24 P.S. 508 [8] Pol. 328 — Compensation Plan
LEGAL REFERENCE POLICY REFERENCE
[9] 24 P.S. 1111 [10] 24 P.S. 1204.1
LEGAL REFERENCE LEGAL REFERENCE
[11] 24 P.S. 111.1 [12] 23 Pa. C.S.A. 6344
LEGAL REFERENCE LEGAL REFERENCE
[13] 24 P.S. 111 [14] 22 PA Code 49.1
LEGAL REFERENCE LEGAL REFERENCE
[15] 24 P.S. 1109 [16] 24 P.S. 1201
LEGAL REFERENCE LEGAL REFERENCE
[17] 24 P.S. 2070.2 [18] Pol. 104 — Discrimination/Title IX Sexual Harassment

LEGAL REFERENCE Affecting Staff
POLICY REFERENCE
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Community-Based Instruction Proposal for 2026-2027 School Year

As part of the high school Life Skills Curriculum, Community-Based Instruction (CBI) activities
are recommended to be part of the student's Transition Plan. One of the goals of the Special
Education Life Skills classroom is to introduce Life Skills students to community life, proper daily
living skills, time management, money management, and public transportation. The
understanding of these areas of living and developing specific life skills helps to better prepare
our students for independent living.

These community-based instruction outings provide instruction and guided practice in:
developing shopping lists, shopping from that list, following a budget, locating items in a store
and understanding the layout of a store, distributive education with specific focus on
merchandising and money handling, interpersonal relationships, develop positive work habits,
cash register knowledge, marketing, and advertising, reading and understanding menus,
appropriate social behavior, and budgeting money.

Ouir life skills class is collaborating with businesses in the neighborhood to help foster a
community-based learning center for our students in this area. We will be going to Aldi at the
beginning of each month to purchase coffee shop supplies. At the end of the month, we will
take CBI trips to various community businesses to familiarize the students with community life.

The tentative schedule of the community-based outings will take place as follows:

e Bus transportation needed since the school van is deemed unsafe for students.

- Wednesday, September 23, 2026 - Community-based instruction outing time to be

determined based on schedule (Aldi for coffee shop supplies)

Wednesday, October 7, 2026 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Monday, October 26, 2026 — Boy Scouts of America Fall field trip Camp Guyasuta 9:00

AM to 2:15 PM Sub coverage needed for students not attending and bus transportation needed

Wednesday, November 4, 2026 - Community-based instruction outing time to be

determined based on schedule (Aldi for coffee shop supplies)

Wednesday, November 18, 2026- Community-based instruction outing 12:45-2:10 (trip to

Dollar General and Giant Eagle)



Wednesday, December 9, 2026- Community-based instruction outing time to be determined

based off schedule (Aldi for coffee shop supplies)

Thursday, December 10, 2026 - Community-based instruction outing time to be determined

based on schedule (trip to Wal-Mart)

Wednesday, January 6, 2027 - Community-based instruction outing time to be determined

based off schedule (Aldi for coffee shop supplies)

Wednesday, January 20, 2027 - Community-based instruction outing, 12:15 to 2:20 (North

Versailles Library)

Wednesday, February 3, 2027 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Wednesday, February 24, 2027 - Community-based instruction outing during lunch, time to

be determined (trip to Eat & Park Restaurant)

Wednesday, March 10, 2027 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Thursday, March 18, 2027 - Community-based instruction outing 9:00 to 2:00 Heinz History

Center All day sub coverage needed for students not attending and bus transportation needed

Wednesday, April 7, 2027 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Monday, April 26, 2027 - Boy Scouts of America - Spring field trip Camp Guyasuta 9:00 AM
to 2:15 PM all day sub coverage needed for students not attending and bus transportation

needed

Wednesday, May 5, 2027 - Community-based instruction outing time to be determined

based on schedule (Aldi for coffee shop supplies)

Wednesday, May 12, 2027 - Community-based instruction outing, All day (annual trip on
PAT bus downtown and back...weather permitting) Sub teacher cover needed in the room for

other students not attending.



- Thursday, May 13, 2027 - Rain date for PAT bus trip
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