
Board Meeting 
Monday, October 5, 2026 6:30 PM 
Educational Service Center, 775 Marion Road, York, PA 17406 
 
1. Call to Order Speaker(s): Board 

President 
2. Pledge of Allegiance to the Flag Speaker(s): Board 

President 
3. Roll Call Speaker(s): Board 

Secretary 
4. Approval of Board Agenda Speaker(s): Board 

President 
5. Recognition  

5.A. Student of the Month — Elementary Schools Speaker(s): 
Administration 

6. Citizen Comment Speaker(s): Board 
President 

7. Discussion Items  

7.A. Adoption of Policies — First Read Speaker(s): Committee 
Chair & Assistant 
Superintendent 

7.B. Adoption of Policies — Second Read Speaker(s): Committee 
Chair & Assistant 
Superintendent 

7.C. AP Statistics Curriculum Maps Speaker(s): Committee 
Chair & Assistant 
Superintendent 

7.D. Field Trip Requests Speaker(s): Assistant 
Superintendent 

7.E. 2026 Boys and Girls Lacrosse Clinic Speaker(s): Assistant 
Superintendent 

8. Action Items Speaker(s): Board 
President 

8.A. Co-Curricular  

8.A.1. Athletic Co-Curricular Appointments  

8.A.2. Non-Athletic Co-Curricular Appointments  

8.B. Personnel  

8.B.1. Conferences and Workshops  

8.B.2. Employment  

8.B.3. Resignations  

8.B.4. Corrections  

8.B.5. Tenure  

8.C. Executive and Finance  



8.C.1. PSBA Compensation Study Proposal  

8.C.2. Sponsorship Agreements  

8.D. Policy  

8.D.1. Adoption of Policies — Final Adoption  

9. Board Representative Reports  

9.A. Legislative Committee — Silvagnoli Speaker(s): Director 
Silvagnoli 

10. Agenda Review Speaker(s): 
Superintendent 

11. Citizen Comment Speaker(s): Board 
President 

12. Board Comment Speaker(s): Board 
Directors 

13. Adjournment Speaker(s): Board 
President 
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Purpose

The Board directs that employees hired and retained by the District be paid promptly, accurately, and
according to the terms under which they were approved.

 

Authority

 

Employment of all permanent, temporary and part-time district personnel must be
approved by the Board. The Board shall authorize payment of salaries to employees.
Actions by the Board to employ staff on a contractual basis shall may include the
name of the individual, position title, salary/position classification, and period of
employment. position classification, method of payment, and budget category to
which the wages are to be charged. [1] [2] [3] [4] [5] [6] [7] [8]

 

Actions by the Board to employ temporary or part-time personnel may include the
name of the individual, position title, rate of pay, position classification, the
maximum number of hours or days an employee may work, school or vocation
assignment, and budget category to which wages are to be charged.

 

The minutes of Board meetings shall record all actions with regard to resignation,
retirement, death or discharge of all employees, or nonretention of a temporary
professional employee. Each action shall include the name of the employee, date

https://policymain.org/policies/ccfcdab6-60fc-42d8-9157-e8434919ab06?from=policy-reference&fromPolicyId=643cc246-16c9-4a67-a1b7-e423cc17c3a5&fromVersionId=3bdeb1f5-7c1e-4245-9786-8d80f8a1a40f&fromCitation=1
https://policymain.org/policies/c1a13e96-f19f-4810-924d-6eadbc9ac016?from=policy-reference&fromPolicyId=643cc246-16c9-4a67-a1b7-e423cc17c3a5&fromVersionId=3bdeb1f5-7c1e-4245-9786-8d80f8a1a40f&fromCitation=2
https://policymain.org/policies/2d30407c-7c50-4430-8814-0812927d70fa?from=policy-reference&fromPolicyId=643cc246-16c9-4a67-a1b7-e423cc17c3a5&fromVersionId=3bdeb1f5-7c1e-4245-9786-8d80f8a1a40f&fromCitation=3
https://policymain.org/policies/aa32e249-19ab-4dee-9c3e-e0f42ea2a49b?from=policy-reference&fromPolicyId=643cc246-16c9-4a67-a1b7-e423cc17c3a5&fromVersionId=3bdeb1f5-7c1e-4245-9786-8d80f8a1a40f&fromCitation=4
https://policymain.org/policies/90c93d21-3d10-44a4-87f7-eab9fd3726cc?from=policy-reference&fromPolicyId=643cc246-16c9-4a67-a1b7-e423cc17c3a5&fromVersionId=3bdeb1f5-7c1e-4245-9786-8d80f8a1a40f&fromCitation=5
https://policymain.org/policies/babc635d-d5bd-4a19-885a-7554a20b0646?from=policy-reference&fromPolicyId=643cc246-16c9-4a67-a1b7-e423cc17c3a5&fromVersionId=3bdeb1f5-7c1e-4245-9786-8d80f8a1a40f&fromCitation=6
https://policymain.org/policies/e660e352-a5ec-407a-9d2d-2c513dac1c1b?from=policy-reference&fromPolicyId=643cc246-16c9-4a67-a1b7-e423cc17c3a5&fromVersionId=3bdeb1f5-7c1e-4245-9786-8d80f8a1a40f&fromCitation=7
https://policymain.org/policies/19107b39-3623-4562-b77b-6e7d2bba93e0?from=policy-reference&fromPolicyId=643cc246-16c9-4a67-a1b7-e423cc17c3a5&fromVersionId=3bdeb1f5-7c1e-4245-9786-8d80f8a1a40f&fromCitation=8
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upon which salary or wages will terminate, and position formerly held.

 

Guidelines

 

Time reporting procedures adequate to meet wage and hour requirements and
Board policy shall may be required of all  designated employees in accordance with
applicable individual contracts and collective bargaining agreements.

 

Salary or wages may be withheld for unapproved time off, in accordance with
established procedures, by the Superintendent.

 

Overtime can be scheduled and paid only when authorized in advance by the
immediate supervisor. [9]

 

The payroll shall be certified by the Chief Financial Officer Business Manager.

Legal Footnotes

[1] Pol. 302 — Employment of
Superintendent/Assistant Superintendent
POLICY REFERENCE

[2] Pol. 304 — Employment of
Administrators
POLICY REFERENCE

[3] Pol. 304.1 — Employment of Professional
Employees
POLICY REFERENCE

[4] Pol. 304.2 — Employment of Support
Employees
POLICY REFERENCE

[5] Pol. 305 — Employment of Substitutes
POLICY REFERENCE

[6] Pol. 306 — Employment of Summer
School Staff
POLICY REFERENCE

[7] Pol. 308 — Employment Contract/Board
Resolution
POLICY REFERENCE

[8] Pol. 328 — Compensation Plans/Salary
Schedules
POLICY REFERENCE

[9] Pol. 330 — Overtime
POLICY REFERENCE

Legal References

https://policymain.org/policies/ccfcdab6-60fc-42d8-9157-e8434919ab06
https://policymain.org/policies/c1a13e96-f19f-4810-924d-6eadbc9ac016
https://policymain.org/policies/2d30407c-7c50-4430-8814-0812927d70fa
https://policymain.org/policies/aa32e249-19ab-4dee-9c3e-e0f42ea2a49b
https://policymain.org/policies/90c93d21-3d10-44a4-87f7-eab9fd3726cc
https://policymain.org/policies/babc635d-d5bd-4a19-885a-7554a20b0646
https://policymain.org/policies/e660e352-a5ec-407a-9d2d-2c513dac1c1b
https://policymain.org/policies/19107b39-3623-4562-b77b-6e7d2bba93e0
https://policymain.org/policies/11649dde-991a-450d-846e-067a5fd07e70
https://policymain.org/policies/11649dde-991a-450d-846e-067a5fd07e70?from=policy-reference&fromPolicyId=643cc246-16c9-4a67-a1b7-e423cc17c3a5&fromVersionId=3bdeb1f5-7c1e-4245-9786-8d80f8a1a40f&fromCitation=9
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No additional references listed.
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Purpose

 

It is the policy of this school district to generate and retain only those records and
data which are required for the effective operation of the district and to meet the
obligations to students, parents/guardians, employees, and state, local and federal
governments.

 

The Board recognizes the importance of establishing and maintaining a Records
Management Plan that defines district staff responsibilities, complies with federal
and state laws and regulations, and improves efficiency by reducing the time spent
retrieving required information from duplicate and other unnecessary records and
data.

 

A Records Management plan will provide better access, control, and retrieval of
information resources within the district; preserve storage space; optimize network
performance; make complying with litigation requirements more efficient; and
ultimately lower the district’s overall information management costs.

 

Authority
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The Board shall retain, as a permanent record of the district, Board minutes, annual
auditor's reports and annual financial reports. All other financial records, including
financial account books, orders, bills, contracts, invoices, receipts and purchase
orders, shall be retained by the district for a period of not less than six (6) years.[1]

 

All other district records shall be retained in accordance with state and federal law
and regulations and the district Records Management Plan approved by the Board.

 

The district shall make a good faith effort to comply with all proper requests for
record production. Selective Destruction of records in anticipation of litigation is
forbidden.[2] [3]

 

Definitions

 

Electronic Mail (E-mail) System - a system that enables users to compose,
transmit, receive and manage text and/or graphic electronic messages and images
across local area networks and through gateways connecting other networks. This
information consists primarily of messages but may include attachments such as
calendars, directories, distribution lists, word processing documents, spreadsheets,
and other electronic documents.

 

Electronic Records - include numeric, graphic, and text information, which may be
recorded, on any medium capable of being read by a computer and which satisfies
the definition of a record. Electronic records include, but are not limited to: magnetic
media such as computer tapes, disks, optical disks, diskettes and other electronic
storage devices and electronic filing systems containing records.  This also includes
data stored in the cloud and District-wide network systems.

 

Litigation Hold - a communication ordering that all records and data relating to an
issue being addressed by current or potential litigation or investigation be preserved
for possible production during the litigation or investigation.

 

Records - information, regardless of physical form or characteristics, that
documents a transaction or activity of the district and that is created, received or
retained pursuant to law or in connection with a transaction, business or activity of

https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=5&sctn=18&subsctn=0
https://www.dced.state.pa.us/public/oor/pa_righttoknowlaw.pdf
https://policymain.org/policies/78d7c9d6-7735-4a0d-bcf1-647051e86219?from=policy-reference&fromPolicyId=e8920244-0a19-4a72-ade0-44cbfd7db3c9&fromVersionId=566d8399-5dde-4f12-af6d-eda8147f3658&fromCitation=3
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the district. The term includes a document, paper, letter, map, book, tape,
photograph, film, video, images or sound recording, information stored or
maintained electronically and a data-processed or image-processed document.[4]

 

Records Management Plan - the system implemented by the district for the
retention, retrieval, and disposition of all records generated by district operations.

 

Records Retention Schedule - a comprehensive listing stating retention periods
and proper disposition of records.

 

Delegation of Responsibility

 

Any individual responsible for the collection, maintenance, and/or security of records on behalf of the
District shall comply with State and federal laws and regulations, Board policies, District procedures
and the Records Management Plan.

 

Records Coordinator

 

In order to maintain a Records Management Plan that complies with federal and
state laws and regulations and Board policy, the Board designates the
Superintendent or designee as the district’s Records Coordinator who shall serve as
the chairperson of the Records Management Committee.

 

The Records Coordinator shall be responsible to:

https://www.dced.state.pa.us/public/oor/pa_righttoknowlaw.pdf
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1. Ensure that training appropriate to the user’s position and level of responsibility
is provided. Such training may include:
 

a. A review of this policy, administrative regulations and Records Management
Plan.
 

b. Operation, care and handling of the equipment and software.
 

c. Requirements of the Records Retention Schedule.
 

d. Protocols for preserving and categorizing district records.
 

e. Procedures and responsibilities of district staff in the event of a litigation hold.
 

f. Identification of what is and what is not a record.
 

g. Disposal of records.
 

2. Review the Records Management Plan annually periodicallyto ensure that record
descriptions and retention periods are updated as necessary.
 

3. Monitor changing technology and legal developments to recommend revisions to
the Records Management Plan and/or district operations.
 

4. Identify, when the retention period expires, the specific records to be disposed of
and ensure that all identified records are properly disposed of at regular intervals
of at least once every twelve (12) months.

 

Records Management Committee

 

A committee responsible for the development and recommendation of the district’s
Records Management Plan shall be established by the Board. The Records
Management Committee shall give primary consideration to the most efficient and
economical means of implementing the recommended Plan.  The Committee shall
consult with the district solicitor as it deems necessary. Members of the Committee
shall include the:

1. Open Records Officer. [5]

 

2. Superintendent, if not Records Coordinator.
 

https://policymain.org/policies/17703a2b-0dc5-43e6-95c6-dc6c41d5eb0d?from=policy-reference&fromPolicyId=e8920244-0a19-4a72-ade0-44cbfd7db3c9&fromVersionId=566d8399-5dde-4f12-af6d-eda8147f3658&fromCitation=5


9/18/26, 8:15 AMCentral York School District - PolicyMain™

Page 5 of 10https://policymain.org/policies/e8920244-0a19-4a72-ade0-44…etached%3D1&versionId=566d8399-5dde-4f12-af6d-eda8147f3658

3. Board Secretary.[6]
 

4. District solicitor
5. Director of Communications
 

6. Information Technology Director or designee.
 

7. Business ManagerChief Financial Officer.
 

8. Board member(s).

9. Records Management Coordinator.

10. Human Resources Director.

11. Other persons as assigned.

 

The Records Management Committee shall meet at least annually periodically to
evaluate the effectiveness and implementation of the Records Management Plan and
recommend changes as needed.

 

Guidelines

 

Records Management Plan

 

The district’s Records Management Plan shall be the principal means for the storage,
retention, retrieval, and disposition of manual and electronic records., including e-
mails. The Plan shall not rely primarily on backup systems to manage the retention
and disposition of records.

 

The Records Management Plan, as outlined in the administration regulations, shall
include:

1. Comprehensive listing of records and data of the district.
 

2. Criteria to distinguish records of the school district from the supplemental
personal records of individual employees.[10] [11]
 

3. System(s) of records storage and retrieval to be used, including in what form the
records will be stored, maintained, reproduced, and disposed.
 

https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=4&sctn=33&subsctn=0
http://www.law.cornell.edu/uscode/text/20/1232g
https://www.dced.state.pa.us/public/oor/pa_righttoknowlaw.pdf
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4. Preservation measures to protect the integrity of records and data.
 

5. Data map or flow chart detailing the sources, routes, and destinations of
electronic records.
 

6. Procedures and employee designated for determining whether an item is a
record.
 

7. Procedures for adding, revising or deleting records and data, and any other
details necessary to implement the Records Management Plan.
 

8. Records Retention Schedule.
 

9. Provisions for the storage and retrieval of records in the event of an emergency
or disaster.
 

10. Staff positions authorized to access district records.
 

11. Procedures to be implemented in the event of a litigation hold that immediately
suspends disposition of all records relevant to the current or potential claim.
Such procedures shall specify:
 

a. Who can initiate a litigation hold.
 

b. How and to whom a litigation hold is communicated.
 

c. Who will determine which records are subject to the litigation hold.
 

d. Who will be responsible for collecting and preserving such records and data.
 

e. Who will be responsible for monitoring and ensuring the district’s compliance
with the litigation hold.
 

f. In what format the records will be collected.

 

When possible, records and data shall be stored in their original form, including
metadata, such as creation date, author, type of file, etc.
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For any record not covered by the Records Retention Schedule, the Records
Management Committee shall determine how long the record shall be kept and
recommend any necessary revisions to the retention schedule.

 

The district shall maintain and dispose of records in a manner that protects any
sensitive, proprietary or confidential information or individual privacy rights, and
helps conserve natural resources.

 

Manual Records

 

Manual records, which include all records not stored electronically, shall be retained
and disposed of in accordance with the Records Management Plan.

 

Manual records shall be indexed in an organized and consistent manner, reflecting
the way the records will be retained and referenced for later retrieval.

 

The district shall develop and maintain adequate and up-to-date documentation
about each manual record system. Documentation may:

1. List system title and responsible employee(s) or office.
 

2. Define the contents of the system, including record formats.
 

3. Identify vital records and information.
 

4. Determine restrictions on access and use.

 

Electronic Records

 

It is the policy of this district to retain only those electronic records minimally
necessary for student instruction and district business in accordance with the Record
Retention Schedule. As such, all district personnel are directed to create and retain
only those electronic records necessary for student instruction and district business
on the district’s information network.
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Electronic records shall be retained and disposed of in the same manner as records
in other formats and in accordance with the Records Management Plan.

 

Electronic records shall be indexed in an organized and consistent manner, reflecting
the way the records will be retained and referenced for later retrieval.

 

The district shall develop and maintain adequate and up-to-date documentation
about each electronic record system. Documentation may:

1. List system title and responsible employee(s) or office.
 

2. Specify all technical characteristics necessary for reading or processing the
records stored on the system.
 

3. Identify all defined inputs and outputs of the system.
 

4. Define the contents of the system, including record formats and database tables.
 

5. Identify vital records and information.
 

6. Determine restrictions on access and use.
 

7. Describe update cycles or conditions.

 

E-mail Records

 

All e-mails sent or received by district e-mail users shall be archived for a minimum
period of three (3) years.

 

E-mail messages, in and of themselves, do not constitute records. Retention and
disposition of e-mail messages depend on the function and content of the individual
message.

 

Records on an e-mail system, including messages and attachments, shall be
retained and disposed of in accordance with the district’s Records Management Plan.

 



9/18/26, 8:15 AMCentral York School District - PolicyMain™

Page 9 of 10https://policymain.org/policies/e8920244-0a19-4a72-ade0-44…etached%3D1&versionId=566d8399-5dde-4f12-af6d-eda8147f3658

E-mail records may be maintained as an electronic record or be printed and
maintained as a manual record.

 

For each e-mail considered to be a record, the following information shall be
retained:

1. Message content.
 

2. Name of sender.
 

3. Name of recipient.
 

4. Date and time of transmission and/or receipt.

 

Contractors Service Providers

 

Records created or maintained by contractors employed by the Board shall be
retained and disposed of in accordance with the Records Management Plan.  The
Board requires  prefers and seeks contractors that will folllow with the District
guidelines to create, maintain, retain, and dispose of district records in accordance
with the Records Managemant Plan. However, in the absence of this, the Board
expects compliance within the terms of it's agreement.[8]

 

Exceptions

 

This policy shall not apply to:

1. Student records. Student records are managed under the district’s Student
Records Plan and Board policy. [9]

 

2. Items that do not meet the definition of a record, which shall not be subject to
retention.

Legal Footnotes

[1] 24 P.S. 518
LEGAL REFERENCE

[2] 65 P.S. 67.901
LEGAL REFERENCE

[3] Pol. 828 — Fraud [4] 65 P.S. 67.102

https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=5&sctn=18&subsctn=0
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=2008&sessInd=0&smthLwInd=0&act=3&chpt=9&sctn=1&subsctn=0
https://policymain.org/policies/78d7c9d6-7735-4a0d-bcf1-647051e86219
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=2008&sessInd=0&smthLwInd=0&act=3&chpt=1&sctn=2&subsctn=0
https://www.dced.state.pa.us/public/oor/pa_righttoknowlaw.pdf
https://policymain.org/policies/f5abc7e6-89b0-4b39-bf50-12f0fe30fa67?from=policy-reference&fromPolicyId=e8920244-0a19-4a72-ade0-44cbfd7db3c9&fromVersionId=566d8399-5dde-4f12-af6d-eda8147f3658&fromCitation=9
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[3] Pol. 828 — Fraud
POLICY REFERENCE

[4] 65 P.S. 67.102
LEGAL REFERENCE

[5] Pol. 801 — Public Records
POLICY REFERENCE

[6] 24 P.S. 433
LEGAL REFERENCE

[8] 65 P.S. 67.506
LEGAL REFERENCE

[9] Pol. 216 — Student Records
POLICY REFERENCE

[10] 20 U.S.C. 1232g
LEGAL REFERENCE

[11] 65 P.S. 67.708
LEGAL REFERENCE

Legal References
No additional references listed.
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https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=2008&sessInd=0&smthLwInd=0&act=3&chpt=7&sctn=8&subsctn=0












































































CENTRAL YORK SCHOOL DISTRIST 
CONFERENCE/WORKSHOP LIST 

 
OCTOBER 2026 

 
 

DATE 
EVENT 
TITLE 

EVENT 
LOCATION 

PERSON 
ATTENDING 

 
BLDG 

SUB 
NEEDED 

REG 
COST 

FLIGHT 
COST 

LODGING 
COST 

 

REVISED:  10/2/2026     

 
10/07/26 

 
Establishing Component 
Skills Thought Evidence 
Based Practices 
 

 
Harrisburg, PA 

 
Christyna Berry 
April Campbell 

 
RT 
HS 

 
Y 
N 

 
$0.00 

 
$0.00 

 
$0.00 

 
10/07/26 – 
10/09/26 

 
Safety Care Trainer 
Initial Certific 

 
Lancaster, PA 

 
Jennifer Leese 

 
SpEd 

 
N 

 
$2,599.00 

 
$0.00 

 
$0.00 

 
10/13/26 

 
CHS Meeting 

 
Pittsburg, PA 

 
Lacey Fedorko 

 
HS 

 
Y 

 
$205.20 

 
$0.00 

 
$385.00 

 
10/14/06 – 
10/16/26 

 
Alg 1 Keystone 
Standards Validation 
Committee 
 

 
Hershey, PA 

 
Trina Pierce 
 

 
MS 

 
Y 

 
$0.00 

 
$0.00 

 
$0.00 

 
10/15/26 – 
10/16/26 

 
2026 PCEA Conference 

 
State College, PA 

 
Matthew Astrorino 

 
HS 

 
Y 

 
$300.00 

 
$0.00 

 
$176.00 

 
10/29/26 

 
Workshop for H/PE 
Educators 

 
New Oxford, PA 

 
Jessica Rineer 

 
MS 

 
Y 

 
$0.00 

 
$0.00 

 
$0.00 

 
11/06/26 

 
Structure Literacy 
Consideration for 
Multilingual Learners 3 
Part Series 
 

 
New Oxford, PA 

 
Elizabeth Goheen 

 
MS 

 
Y 

 
$0.00 

 
$0.00 

 
$0.00 



CENTRAL YORK SCHOOL DISTRIST 
CONFERENCE/WORKSHOP LIST 

 
OCTOBER 2026 

 
 

DATE 
EVENT 
TITLE 

EVENT 
LOCATION 

PERSON 
ATTENDING 

 
BLDG 

SUB 
NEEDED 

REG 
COST 

FLIGHT 
COST 

LODGING 
COST 

 

REVISED:  10/2/2026     

 
11/10/26 

 
ELD Onboarding Cohort 
4 Sessions 

 
New Oxford, PA 

 
Elizabeth Goheen 

 
MS 

 
Y 

 
$0.00 

 
$0.00 

 
$0.00 
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(717) 506-2450 ext. 3355

Your PSBA Human Resources Service team members:

Dr. Britta Barrickman
Chief Impact Officer
Britta.Barrickman@psba.org
(717) 506-2450 ext. 3369

Shane Pagnotti
Senior Director of Services  
Shane.Pagnotti@psba.org 
(717) 590-5650

Luciano Valenti
Senior Services Manager 
Luciano.Valenti@psba.org

mailto:Britta.Barrickman@psba.org
mailto:Shane.Pagnotti@psba.org


Introducing the Pennsylvania School Boards Association as your 
Human Resource Services Provider

You have known and trusted PSBA as your association—dedicated to furthering the highest 
ideals of local lay leadership for the public schools of the Pennsylvania Commonwealth. 
Through 128 years of history in our supporting role, we have progressed and evolved our 
service areas, training and tools to continue meeting the needs of school boards and district 
administration. 

Changing times and new demands on school leaders are what we are accustomed to 
addressing—we grow so that you can perform your job governing school districts effectively, 
and for the betterment of your community. We work hard to support you so you can focus 
on supporting your students. 

Since its founding, PSBA has committed to supporting public education excellence in 
Pennsylvania. Our commitment to you is to provide the highest caliber of service possible 
and to conduct ourselves as partners, an extension of the district, contributing unfailing 
professionalism and keen insights. 

In all areas of contribution to our school districts, we abide by our adopted PSBA Values: 

» Honesty & Integrity
» Member Focus
» Working Together
» Innovation
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Strategies for Addressing Compensation Issues 

For more than 25 years, the Pennsylvania School Boards Association has been the industry leader in 
providing compensation services to school districts and intermediate units throughout Pennsylvania. With 
128 years of history as the first school boards association in the nation, PSBA has depth of knowledge around 
every aspect of school district operations that cannot be compared or rivaled. 

In choosing PSBA to provide compensation services, rest assured, you have joined with school districts 
throughout Pennsylvania who are committed to equitable employee compensation at the most affordable 
cost to the taxpayers. This proposal will give you a comprehensive overview of the elements of compensation 
services we are proud to offer. 

Why choose PSBA?

Beyond the 128 years of knowledge and expertise in all that concerns school boards… 

» We have the most comprehensive and reliable database in the commonwealth. We use historic, time-
adjusted and current datasets to develop salary and hourly rate ranges.

» We stay with you, remaining engage beyond the conclusion of the study to provide compensation
study updates.

» PSBA stays abreast of changing trends and practices, maintaining relationships with professional
compensation societies such as WorldatWork. This ensures that our compensation professionals
continue to enhance their expertise, which ensures you’re receiving the highest caliber of services.

Background 

School districts and intermediate units are continually challenged with decisions concerning how to effectively 
spend administrative and/or support staff pay dollars, motivate employees through compensation, and meet 
other employee expectations. The PSBA Human Resource team can alleviate these concerns by assisting your 
organization in the development of a compensation plan for your school district. This service is available for 
both administrative and support staff employees. 

PSBA has created a compensation program addresses the compensation challenges identified by the district, 
and we have incorporated dependable compensation methodologies with current pay rate information from 
school districts. 

PSBA welcomes the opportunity to partner with you on this significant initiative. Our promise to you is that 
we will bring the highest standards of professionalism and expertise to the compensation products and 
services we provide your district. 

https://www.psba.org/
spagnotti
Rectangle
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COMPENSATION ANALYSIS AND MARKET ASSESSMENT

Scope of the Work

PSBA will conduct an analysis of the internal equity and external competitiveness of the school 
districts’ administrative staff (approximately 34 employees/22 positions) and support staff  
(approximately 284employees/31 positions) groups compensation practices. This service includes an 
analysis of the current compensation structure and an analysis of the competitive external market. 
An objective presentation including the findings of the study will be provided.

» Position Evaluation: PSBA will evaluate position descriptions identified for an internal equity
assessment utilizing a point factor method evaluation tool developed specifically to assess positions in
public schools in the commonwealth. Note: This is an evaluation of the duties and responsibilities of the
position and is not an evaluation of the performance of an incumbent.

» Market Analysis: PSBA will review available salary surveys and current market data and will calculate
salary ranges with the necessary minimum, midpoint and maximum.

» Compensation Study: PSBA will perform a statistical analysis to determine the comparative relationship
between district salaries and the market survey.

» Board Presentation: PSBA will prepare a presentation of findings and appropriate interpretive analysis
reflecting the comparisons. As part of the presentation, PSBA will discuss strategies to align the results
of the study with the compensation philosophy of the district.

Expense to District September 8, 2026

The cost to fulfill this compensation study: $9,200.
The fee shall be divided into the following two billing stages: 

Billing Stage Percent of Total Cost Amount
Selection 50% $4,600
Project Completion 50% $4,600

Additional Services & Expense

The fee set forth in this proposal is based on the number of positions and people involved in the process as 
represented to PSBA, as well as the labor time required to synthesize market data, to consult on the 
program and to make final recommendations. Should the scope of work change significantly during the 
course of this study at the request of the school district, such that more than five additional positions are 
added to the study or the time required to complete the work is extended by a request made by the school 
district, PSBA reserves the right to negotiate an additional fee to complete the additional work.

https://www.psba.org/
spagnotti
Rectangle
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Communicating the Results

PSBA has always maintained that compensation studies are ‘proprietary’ and to be used exclusively by the 
school district who commissioned the study. A document considered proprietary limits the audiences who can 
see the contents. The compilation of compensation methodologies and the resulting study become 
proprietary because the compilation of work relates to the strategic business and educational interests of the 
district who commissioned the study. 

Studies are conducted so districts can determine how to fairly compensate employees, develop strategies 
to recruit and retain staff members, and execute the operational goals of the district. Compensation studies 
containing information that confers some sort of economic benefit and/or strategic advantage to the holder 
could be erroneously duplicated by other districts for their use. 

The study serves as pre-decisional information and should be considered with other sources of confidential 
information. Because districts are not required to divulge records produced or commissioned to established 
salaries of negotiations with bargaining unit employees, PSBA has always held that compensation studies 
should serve the same purpose – important information used by the district to establish salaries considering 
other issues informing the same decision.  

Compensation Studies and Effective School Governance

The final ‘product’ reflects the culmination of research conducted by PSBA in concert with your district. 
However, the study should never serve prescriptive or sole source of consideration. All decisions related to the 
compensation of employee’s rests solely with the board of school directors, and the study should serve as one 
resource in making an informed and objective decision. The study does not carry the same ‘weight’ as a 
collective bargaining agreement, which is a binding legal document ratified by both parties. The results of the 
study need to be analyzed closely, while recognizing other critical factors facing your district. Those factors 
often include the overall financial health of the district, the current tax effort in the community, the state of 
the economy, and other important district-wide investments including (but not limited to) technology 
upgrades, curriculum and professional development initiatives, and building/renovation projects.  PSBA has 
always advocated for local control.  We believe you know your district best. Therefore, it is our belief that the 
study should not serve as the district’s decision, but rather, it should serve as one source of information that 
informs and guides the board’s deliberations on compensation matters. 

https://www.psba.org/
spagnotti
Rectangle
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SPONSORSHIP AGREEMENT 

THIS SPONSORSHIP AGREEMENT (“Sponsorship Agreement”) is made and entered into by 
Central York School District (“School District”), a school district with administrative offices at 
775 Marion Road, York, PA 17406, and Pizza al Bacio  (“Sponsor”), with an address of 555 
Ryan Run Rd, York, PA 17404.   

Background 

The School District’s Board of School Directors has adopted a policy governing the promotion, 
display, and sale of commercial products as well as advertisements promoting commercial 
interests on School District property and within School District buildings. In accordance with 
such policy, the School District has developed an approved form Sponsorship Agreement 
providing for commercial advertising by groups, businesses and companies on School District 
property in exchange for the payment of sponsorship fees. The goal of such Sponsorship 
Agreements is to benefit students and taxpayers by generating private financial support for the 
School District and its educational programs. 

Now, therefore, with the intent to be legally bound, the parties hereto agree as follows: 

Terms and Conditions 

1. Promotional Rights, Sponsorship Fees and Time Frame.  Subject to the terms and 
conditions of this Sponsorship Agreement, the School District hereby grants and sells to 
Sponsor, and Sponsor hereby purchases and accepts from the School District, certain 
commercial sponsorship rights for a specified period of time in exchange for the 
payment of sponsorship fees by Sponsor, as described in Appendix A attached hereto 
and incorporated herein.   

  
2. Term.  The term of this Sponsorship Agreement shall be for a period of three (3) years 

commencing on October 1, 2026 and ending on September 30, 2029 unless terminated 
sooner in accordance with provisions of this Sponsorship Agreement. Either party may 
terminate this Agreement without penalty or charge upon reasonable prior written 
notice to the other party.  In the event either party terminates this Agreement prior to 
the conclusion of the sponsorship commitment period, the School District shall return a 
pro-rata portion of any sponsorship funds paid for the unexpired portion of the 
sponsorship period.  In the event of early termination, any static display previously 
installed under this Agreement shall be promptly removed and other benefits returned 
or rescinded.  

 
  

3. Responsibility for Advertising.  The parties have the following responsibilities 
regarding advertising materials under this Sponsorship Agreement: 



 

2 
 
4853-6585-3217, v. 1 

a. Sponsor.   Sponsor is responsible for procuring and supplying the content, layout 
and design of all advertising materials contemplated by this Sponsorship 
Agreement and for submitting all such materials to School District for approval as 
required by Section 8 below.   

b. School District.  The School District shall be responsible to install, maintain and 
remove all displays, advertisements or other promotional materials required as 
part of this Sponsorship Agreement.  All advertising materials that are damaged 
must be replaced, repaired or removed in a timely fashion by the School District.   
 

4. Sponsorship Fees.  This Sponsorship Agreement shall identify the following with 
respect to sponsorship fees paid by the Sponsor: (i) the total amount of the sponsorship 
fees to be paid by the Sponsor, (ii) the amount and timing of payments to be made by 
Sponsor.  The School District shall prepare and submit invoices in a timely manner to 
Sponsor for payment and collection of the sponsorship fees as set forth in Appendix B, 
attached hereto and incorporated herein.   

 
5. Mandatory Conditions Applicable to Advertising.  All advertising associated with 

this Sponsorship Agreement shall comply with the following conditions:   
a. Advertising will not be displayed inside classrooms or in any other area that may 

be disruptive to student learning.  For purposes of this section, the term 
“classroom” does not include any school’s auditorium, cafeteria, gymnasium, 
library, performing arts center or athletic fields/facilities.   

b. Advertisements shall not be disruptive or jeopardize the safety of students, staff 
and/or the public by their content or physical properties. 

c. Advertising must comply with all laws, regulations and administrative agency 
rules of the federal, state and local governments, including those applicable to 
intellectual property rights (such as copyrights, trademarks, trade names and 
patents).   

d. No sponsor shall be permitted to use the School District’s intellectual property 
(i.e. team names, slogans, logos, or designs constituting trademark or service 
marks whether or not registered) unless such use is identified in an approved 
Sponsorship Agreement or approved in writing by the School District.   

e.  Advertising must be in compliance with all School District policies, procedures, 
rules and guidelines, including those specifically applicable to Sponsorship 
Agreements and non-discrimination, and sponsor agrees it has had opportunity to 
request and review such policies, procedures, rules and guidelines.   
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6. Provisions Regarding Advertising Copy and Signage 
a. Preparation.  Unless otherwise provided in Appendix A, Sponsor shall be 

responsible, at its sole cost and expense, for the design of all advertising copy to 
be used pursuant to this Sponsorship Agreement.   

b. Installation and Removal of Advertising Signage.  The School District shall be 
responsible for the cost of the initial Production, install and removal of all 
advertising signage.  

c. Maintenance.  Following initial installation of advertising signage, the School 
District shall be responsible for maintaining the signage in good and attractive 
order, repair and condition throughout the term identified in Appendix A hereto.   

d. Display.  All advertising signage provided for in this Sponsorship Agreement 
shall be displayed during all events open to the general public held at the locations 
specified in Appendix A during the term of this Sponsorship Agreement, unless 
such advertising is prohibited for a specific event by federal, state or local laws, or 
regulations.  Except as otherwise provided in the immediately preceding sentence, 
no advertising signage shall be removed, covered, or intentionally obstructed for 
any purpose during an event (other than an obstruction caused solely by the 
erection of facilities or equipment necessary for the conduct or performance of an 
event) without the prior written consent or Sponsor.   

e. Installation of Replacement Advertising Signage.  Sponsor shall have the right 
to have School District replace advertising signage during the term of this 
Sponsorship Agreement, at the Sponsor’s sole cost and expense, subject or the 
replacement signage being of the same size and character as the original signage 
and the School District’s right of approval pursuant to Section 8 below.   
 

7. Approval of Advertising Copy.  The design, layout, elevation, configuration, and 
content of all advertising copy displayed pursuant to this Sponsorship Agreement shall 
be subject to the School District’s approval.  The School District may find advertising 
copy to be unacceptable if in good faith it determines that the advertising copy (i) 
violates any requirements of this Sponsorship Agreement, (ii) is of substandard 
technical quality, (iii) does not conform to School District’s previously stated design 
preferences, (iv) is not commercial in nature, (v) is not in keeping with standards of 
good taste, (vi) is not appropriate for school-aged children, or (vii) seeks to promote, 
encourage or engage in any of the following: 

a. Support any non-commercial message or position 
b. Make false, misleading, deceptive or unwarranted statements or claims 
c. Infringe upon another persons’ rights through plagiarism, unfair imitation of 

another person’s program idea or copy, or any other unfair competition 
d. Disparage a competitor or a competitor’s products or services 
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e. Contain slanderous, obscene, sexual, profane, vulgar, repulsive, or offensive 
matters, either in theme or in treatment 

f. Appeal for funds 
g. Contain testimonials that cannot be authenticated 
h. Declare or imply an endorsement by the School District of any service, product or 

point of view 
i. Promote the sale or use of alcohol or tobacco products, or 
j. Promote unlawful or illegal goods, services or activities 

Sponsor shall have the right to modify advertising copy throughout the term of this 
Sponsorship Agreement, subject to the School District’s right of approval pursuant to the 
foregoing process and standards. 
 

8. Retained Rights to Intellectual Property.  Sponsor’s intellectual property displayed 
on its advertising copy, and all trademark rights or copyrights in such advertising copy, 
shall be and remain the sole and exclusive property of Sponsor.  Throughout the term of 
this Sponsorship Agreement, Sponsor grants the School District a non-exclusive limited 
license to publish, distribute and display Sponsor’s intellectual property on advertising 
copy or on any other items or materials consistent with the terms and purposes of this 
Sponsorship Agreement. 

Any and all advertising or promotional material displayed or distributed by Sponsor 
pursuant to this Sponsorship Agreement in conjunction with the School District 
intellectual property (i.e. displaying School District’s name, logos, trademarks, or service 
marks) shall be subject to the prior written approval of School District, and, if approved, 
shall be subject to the grant of a non-exclusive limited license that automatically expires 
upon the expiration or termination of this Sponsorship Agreement.  The School District’s 
intellectual property (including without limitation any such intellectual property that is 
displayed in Sponsor’s advertising copy with the permission of the School District) shall 
be and remain the sole and exclusive property of the School District.   

No party shall have the right to use in any way or reproduce for any purpose the 
corporate or trade names, trademarks, service marks, logos, or other proprietary symbols 
of another party to this Sponsorship Agreement without that party’s prior written consent.  

9. School District Approval Required for any On-Site Promotional Activity.  Any 
promotional activity (including presentations or programs) on School District Property 
requested by the Sponsor should be identified in Appendix A, so that it may be 
approved as part of this Sponsorship Agreement.  Sponsor shall not engage in 
promotional activity on School District property that is not expressly identified in 
Appendix A without written consent by the School District, which shall have sole 
discretion on whether to approve such activity.   
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10. “Make Good” Activity.  If an advertising or promotional activity identified in 
Appendix A does not occur as contemplated due to unforeseen circumstances or events 
beyond the control of School District or the Sponsor, the parties may mutually agree 
upon a “make good” advertising or promotional activity to compensate for the non-
occurrence of the scheduled activity.  A “make good” activity must be scheduled to 
occur during the term of this Agreement. 

 
11. Termination.  If a party breaches its obligation hereunder, the non-breaching party 

shall have the option to immediately cease all performance under this Sponsorship 
Agreement and (without prejudice to any other legal rights) may terminate this 
Sponsorship Agreement if such breach is not cured within fifteen (15) days of its 
receipt of notice by the non-breaching party.  Further, the School District reserves the 
right to terminate this Sponsorship Agreement without cause if its Board of School 
Directors determines, in its sole discretion, that terminating the contract is in the best 
interest of the School District.  Should the School District terminate the contract 
without cause, the School District shall return to Sponsor the prorated amount of 
sponsorship fees paid for the current contract year. 
 

12. Release, Indemnification, No Representation 
a. By Sponsor.  Sponsor hereby assumes full and complete responsibility and 

liability for the content of all its advertising copy, and for all other work 
performed or required to be performed by Sponsor under this Sponsorship 
Agreement and agrees that all of the foregoing shall be at Sponsor’s sole risk.  
Sponsor agrees to defend, indemnify, and hold harmless the School District 
(including its present and future board members, officers, administrators, 
employees, stakeholders, other representatives, successors, and assigns and their 
respective subsidiaries, affiliates, partners, officers, directors, employees, 
stakeholders, shareholders, agents, other representatives, successors and assigns) 
from and against any and all losses, liabilities, damages, claims, demands, suits, 
and judgments (including, without limitation, attorneys’ fees and the costs of any 
legal action) arising out of (i) the use of any trademark, service mark, logo, 
design, and other intellectual property right materials provided by Sponsor, (ii) 
the character, content, and subject matter of any advertising copy displayed by 
Sponsor, (iii) the design of Sponsor’s advertising or signage; and (iv) any breach 
of this Sponsorship Agreement by Sponsor.  Sponsor fully and forever waives, 
discharges, and releases the School District from any and all losses, liabilities, 
damages, claims, demands, suits, and judgments (including without limitation, 
attorneys’ fees and the costs of any legal action) arising out of or related to any 
matter described in clauses (i) and (iv) above. 
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b. No Oral or Implied Representations.  Sponsor acknowledges that all terms and 
conditions of this Sponsorship Agreement are in writing as fully set forth in this 
document and Appendix A attached hereto.  The School District shall not be 
bound by any oral or implied agreements, warranties or representations 
purportedly made to Sponsor by the School District. 
   

13. Assignment.  Sponsor shall not have the right or power to assign any of their rights or 
obligations under this Sponsorship Agreement to any other party without the prior 
written consent of the School District in its sole discretion.  The School District shall 
not assign any of its rights or obligations under this Sponsorship Agreement to any 
other party without the prior written consent of Sponsor.  Subject to the foregoing, this 
Sponsorship Agreement shall be binding upon and shall inure to the benefit of the 
parties and their permitted successors and assigns.   
 

14. Governing Law.  The validity, interpretation and performance of this Sponsorship 
Agreement shall be governed by and construed in accordance with the laws of the 
Commonwealth of Pennsylvania, without regard to conflict-of-law principles.  The 
parties agree the exclusive venue for any legal proceedings that may be instituted by the 
parties in connection with this Sponsorship Agreement shall be in the York County 
Court of Common Pleas. 

 
15. Force Majeure.  Both parties shall be excused from non-performance of obligations 

hereunder in the event of a Force Majeure. A Force Majeure event shall mean and 
include any event or cause beyond a party’s reasonable control (including, but not 
limited to fire, flood, pandemic, explosions, damage by third parties, whether 
negligently or intentionally caused, strikes, work stoppages, picketing, lockouts and/or 
any other concerted action by any employees or any labor organization, acts of God or 
other casualties, the laws or actions of any governmental authority, or any other event 
or cause that is beyond a party’s reasonable control), which renders a party unable to 
fulfill its obligations pursuant to this Sponsorship Agreement. 

 
16. Notices.  All notices or other communications that are required or contemplated by this 

Sponsorship Agreement shall be in writing and delivered at the addresses identified in 
the opening paragraph hereof unless otherwise directed by a party.  All notices 
concerning termination of this Sponsorship Agreement shall be sent by United States 
certified or registered mail, return receipt requested, or by any other means of delivery 
that generates a signed receipt. 

 
17. Merger Clause.  This Sponsorship Agreement (including any attached exhibits) is the 

final, complete, and exclusive statement and expression of the agreement among the 
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parties hereto with relation to the subject matter hereof, it being understood that there 
are no oral representations, understandings, or agreements covering the same subject 
matter as this Sponsorship Agreement.  This Sponsorship Agreement supersedes and 
cannot be varied, contradicted, or supplemented by evidence of any prior or 
contemporaneous discussions, correspondence, or oral or written agreement of any 
kind. 
 

18. Representations and Warranties of Sponsor.  Sponsor does hereby represent and 
warrant that it owns or has the right to use all trademarks, brand logos, label designs, 
product identification, decals, and artwork displayed in its advertising copy and on 
signage to be displayed pursuant to this Sponsorship Agreement. 

 
19. No Waiver.  No delay of or omission in the exercise of any right, power, or remedy 

accruing to any party under this Sponsorship Agreement shall impair any such right, 
power, or remedy, nor shall it be construed as a waiver of any future exercise of any 
right, power, or remedy.   

 
20. Severability.  In case any provision of this Sponsorship Agreement shall be invalid, 

illegal, or unenforceable, such provision shall be severed from this Sponsorship 
Agreement.  The validity, legality, and enforceability of the remaining provisions of 
this Sponsorship Agreement shall not in any way be affected or impaired thereby. 

 
21. Counterparts.  This Sponsorship Agreement may be executed in any number of 

counterparts, each of which shall be an original, and all of which shall be deemed to be 
one and the same instrument.   

 

 

 

 

 

 

 

 

 



 

8 
 
4853-6585-3217, v. 1 

 

IN WITNESS WHEREOF, the parties have caused this Sponsorship Agreement to be duly 
executed by an authorized representative as of the day and year first written above. 

 

SPONSOR: Pizza al Bacio   

By:  _______________________________________ Date:  
__________________________________ 

Title:  _____________________________________ 

 

CENTRAL YORK SCHOOL DISTRICT 

By:  _______________________________________ Date:  
__________________________________ 

Title:  _____________________________________ 
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APPENDIX A 

COMPREHENSIVE SPONSORSHIP PACKAGE 

Panther Partnership Perks 

● Logo placement and website link on the Panther Partnership portion of the District 
Website 

● Social Media announcement recognizing your organization as a Panther Partner 
● PA recognition during Central York Athletic Events 
● Invitation to set up marketing table at any Central York home sporting event and select 

performances 
● Behind-the-scenes tour of Panther Stadium and District facilities for your team 
● Panther Partner signage to display at your business 
● Invitation to set up a display at the District’s Opening Day event 
● Sponsor name included on a rotating Panther Partner recognition slide displayed on 

select digital screens during Central York events (stadium, gymnasium, natatorium) 
● Annual District social media post listing all sponsors 

 

Asset Specs 
 
Bottom Right Scoreboard Panel at Panther Stadium 

● 18’w x 6’h 

 

APPENDIX B 
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PAYMENT SCHEDULE 

 

Monthly Installments 

Year 1: October 1, 2026 – September 30, 2027 

● October 2026 – August 2027: Eleven (11) monthly payments of $333.33 
● September 2027: One (1) payment of $333.37 
● Annual Total: $4,000.00 

Year 2: October 1, 2027 – September 30, 2028 

● October 2027 – August 2028: Eleven (11) monthly payments of $333.33 
● September 2028: One (1) payment of $333.37 
● Annual Total: $4,000.00 

Year 3: October 1, 2028 – September 30, 2029 

● October 2028 – August 2029: Eleven (11) monthly payments of $333.33 
● September 2029: One (1) payment of $333.37 
● Annual Total: $4,000.00 
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Purpose

 

As a local taxing authority, the Board recognizes the school district's responsibility to comply with the
requirements of applicable law.[1]

 

Definition

 

Eligible taxes shall be defined as all non-real estate taxes, including per capita; occupation, occupation
assessment and occupation privilege; income and net profits; business gross receipts; privilege; amusements or
admissions; and any other tax authorized by the Local Tax Enabling Law.[3] [7]

 

Authority

 

The Board shall adopt a Local Taxpayer Bill of Rights that includes the following components in simple and
nontechnical terms:[4]

 

1. Taxpayer rights and the district's obligation during an audit or administrative review of the taxpayer's books
or records.
 

2. Administrative and judicial procedures for a taxpayer to appeal or seek review of any adverse tax decision.
 

3. Procedures for filing and processing refund claims and taxpayer complaints.
 

4. Enforcement procedures.

 

Delegation of Responsibility
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The administrator designated by the Board shall ensure that taxpayers are notified about the district's Local
Taxpayer Bill of Rights any time they are contacted regarding assessment, audit, determination, review and
collection of any tax other than property taxes.[4]

It shall be the responsibility of the Superintendent, Chief Financial Officer Business Manager, and/or other
designated school district employee to develop procedures to implement this policy which shall include:

 

1. Preparation of a Local Taxpayer Bill of Rights.
2. Preparation and dissemination of the required notice of availability of the Local Taxpayer Bill of Rights.
 

3. Preparation of a procedure for the district to request information from a taxpayer.
 

4. Establishment of an administrative appeals process.
 

5. Development of the form, content, process and deadlines for taxpayers to file a tax appeal petition.
 

6. Formulation of rules of practice and procedure for hearings.

 

The Superintendent or designee shall ensure that taxpayers are notified about the District's Local Taxpayer Bill
of Rights anytime they are contacted regarding assessment, audit, determination, review, and collection of any
tax other than property taxes.[4]

 

The district shall respond to taxpayer requests for the Local Taxpayer Bill of Rights by making copies available at
the district offices or mailing at district expense.[4]

 

Guidelines

 

Information obtained by the school district as a result of an audit, return, report, investigation, hearing or
verification shall be confidential. If a violation of confidentiality is committed by a District Employee, officer or
member of the Board, they may shall be subject to fines and dismissal from office or discharge from
employment.[5]

 

Appeals Process

 

The =Business Manager shall serve as the hearing officer and    The District establishes the following as the
administrative process to receive and make determinations on petitions from taxpayers relating to assessment,
determination or refund of an eligible tax:[6]
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The District establishes the following as the administrative process to receive and make
determinations on petitions from taxpayers relating to assessment, determination or refund
of an eligible tax.  The Board hereby appoints the Chief Financial Officer to serve as a hearing
officer for the purpose of conducting hearings and making decisions on appeals.  Where a
taxpayer is dissatisfied with the results of the hearing, an appeal can be made to the
appropriate court[5][6].

[9]

1. A hearing and decision by a hearing officer appointed by the Board.  The Board hereby appoints the Chief
Financial Officer to serve as the hearing officer or.

2. A hearing which will take place in the Board's Executive Session at which time the taxpayer may present
their case to the full Board. [8]

Legal Footnotes

[1] 53 Pa. C.S.A. 8401
LEGAL REFERENCE

[3] 53 Pa. C.S.A. 8422
LEGAL REFERENCE

[4] 53 Pa. C.S.A. 8423
LEGAL REFERENCE

[5] 53 Pa. C.S.A. 8437
LEGAL REFERENCE

[6] 53 Pa. C.S.A. 8430
LEGAL REFERENCE

[7] 53 P.S. 6924.101
LEGAL REFERENCE

[9] 42 Pa. C.S
LEGAL REFERENCE

Legal References
No additional references listed.

Central York School District • Policy 621 Board Classic • Powered by PolicyMain™

Policy-621-Local-Taxpayer-Bill-of-Rights-Draft-4-7.25.26 https://policymain.org/policies/331c6137-f451-422e-a817-a4a7433151f...

3 of 3 9/10/26, 3:22 PM

https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=22&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=23&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=37&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=53&div=0&chpt=84&sctn=30&subsctn=0
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1965&sessInd=0&smthLwInd=0&act=0511.

	Agenda
	1. Call to Order
	2. Pledge of Allegiance to the Flag
	3. Roll Call
	4. Approval of Board Agenda
	5. Recognition
	5.A. Student of the Month — Elementary Schools

	6. Citizen Comment
	7. Discussion Items
	7.A. Adoption of Policies — First Read
	Policy 614 Draft 2 9.30.26

	7.B. Adoption of Policies — Second Read
	Policy 800 Draft 3 9.18.26

	7.C. AP Statistics Curriculum Maps
	AP Statistics 26-27

	7.D. Field Trip Requests
	7.E. 2026 Boys and Girls Lacrosse Clinic

	8. Action Items
	8.A. Co-Curricular
	8.A.1. Athletic Co-Curricular Appointments
	8.A.2. Non-Athletic Co-Curricular Appointments

	8.B. Personnel
	8.B.1. Conferences and Workshops
	OCTOBER 2026 Conferences cont.

	8.B.2. Employment
	8.B.3. Resignations
	8.B.4. Corrections
	8.B.5. Tenure

	8.C. Executive and Finance
	8.C.1. PSBA Compensation Study Proposal
	Central York S D - Compensation Study Proposal - September 2026

	8.C.2. Sponsorship Agreements
	Pizza al Bacio Sponsorship Agreement


	8.D. Policy
	8.D.1. Adoption of Policies — Final Adoption
	Policy-621-Local-Taxpayer-Bill-of-Rights-Draft-4-7.25.26



	9. Board Representative Reports
	9.A. Legislative Committee — Silvagnoli

	10. Agenda Review
	11. Citizen Comment
	12. Board Comment
	13. Adjournment

