
Elk Lake Board Meeting
Thursday, August 6, 2026 7:00 PM
High School Library, 2380 Elk Lake School Road, Springville, PA 18844

1. Correspondence - Mrs. Evans 
1. Hunsinger Resignation
2. Adams Retirement
3. Coach Resignation

Speaker(s): Mrs. 
Evans

2. Executive Session - Mr. Bender 
4. Yes or No

Speaker(s): Board 
President

3. Visitors - Mr. Bender 
5. Audrey Bear - Piper Sandler & Co. 

(Reimbursement Resolution)

Speaker(s): Board 
President

4. Curriculum - Mr. Galella 
6. Binghamton University Division of Speech 

and Language Pathology Clinical Intern 
Affiliation Agreement

7. Head Start Letter of Agreement
8. NEIU Professional Development Agreement

Speaker(s): 
Superintendent

5. Personnel - Mr. Galella 
9. Maintenance Positions (2)
10. 10 Month Administrative Assistant - 

Special Education Office
11. New Teacher Mentors
12. 2026 - 2027 Substitute List
13. Employee 675 to Maintenance from 

Maintenance I
14. Employing PSERS retirees as day-to-day 

Substitute Teachers

Speaker(s): 
Superintendent

6. Budget - Mr. Galella 
15. Postage Machine Lease
16. Permission to adopt Reimbursement 

Resolution

Speaker(s): 
Superintendent

7. Athletics - Mr. Keihl 
17. Athletic Positions

8. Buildings, Grounds and Transportation - Mr. 
Warnero 

18. Employing PSERS retirees as School 
Transportation Drivers

Speaker(s): 
Superintendent

9. Minutes/Bills/Treasurer's Report - Mrs. Evans 
19. June 18, 2026 and July 1, 2026 Board 

Minutes
20. Monthly Bills
21. Treasurer's Report

Speaker(s): Mrs. 
Evans

10. Open Items - Mr. Bender 
22. NEIU Board Representative - Approve Mrs. 

Donica McGee

Speaker(s): Board 
President

11. Adjournment - Mr. Bender Speaker(s): Board 
President



Dear Mr. Galella and Members of the Board,  

 

Please accept this letter as my formal resignation from my position as Special Education 
Administrative Assistant. I will not be returning to employment for the 2026-2027 school 
year.  

After careful consideration, I have made the decision to pursue a new professional 
opportunity, while this was not an easy decision, I believe it is the right step for me at this 
time.  

I am sincerely grateful for the opportunity to serve the district and to support our students, 
staff, and families. The experiences I have gained and the relationships I have built while 
working at Elk Lake are invaluable and I appreciate all of my time with the district.  

Over the coming weeks, I am committed to ensuring a smooth transition by completing any 
responsibilities that may arise and assisting in any way I can before my departure. This 
includes training a new hire if needed.  

 

Thank you for the opportunity to be a part of the Elk Lake School District team.  

 

Sincerely,  

Christina Hunsinger  



July 24, 2026 
 
Dear Administrators, Mr. Galella and School Board Members 
 
It is with much heartfelt thought that I am writing this letter to inform you of my retirement on 
December 31, 2026. It has been a great privilege to have worked alongside such wonderful 
people and of course to have been a part in helping the students achieve success. I have 
enjoyed the roles of starting out as a para sub then moving to administrative assistant and my 
current role as a para working with the kids in transition skills. It has been such a pleasure and I 
feel very blessed to have been a part of this school district and will always treasure the 
friendships and my time here in this special place. 
 
Thank you very much 
Sincerely, 
 
Heather Adams 
 
 
 





 

 

Elk Lake School District​ ​ ​ ​ ​ ​ ACE of NEPA 

2380 Elk Lake School Road​ ​ ​ ​ ​ Early Learning Program 

Springville, PA 18844​ ​ ​ ​ ​ ​ 123 Wyoming Ave.  Suite 311 

Scranton, PA.   18503 

 

HSSAP Letter of Agreement 

This Letter of Agreement is subject to the terms and conditions below and is contingent upon the receipt from 

the PA Department of Education of the full amount of funding requested in the Grant Application presented by 

the Agency for Community Empowerment of NEPA Early Learning Program to that Department under the Head 

Start Supplemental Assistance Program (HSSAP). 

 

It is understood that this funding, and therefore this Agreement, is valid from July 1, 2026 to June 30, 2027. 

 

A new Agreement will be negotiated if there should be any change in funding. In such case, if no Agreement 

can be reached, the Program will not be implemented. 

 

This Agreement can be deemed void at any time by either party by providing the other party with sixty (60) 

days written notification. 

 

In such case, that service cannot be provided as deemed in this contract, it is the responsibility of the 

contractor to contact ACE of NEPA with a written plan of action immediately.  

 

1)​ Staffing – Teacher and Teacher Aide hired by ACE of NEPA and paid with HSSAP Funds.  Teachers are 
required to have a minimum of a Bachelor’s Degree in Early Childhood Education or a related field from an 
accredited college or university.  Teacher Aides must have a minimum of a Child Development Associate 
(CDA).  
a)​ Staff time includes classroom time, classroom planning for each teacher and aide, collaborating with 

ACE of NEPA family engagement worker, and in-service training.   
b)​  Class size is seventeen children with a teacher and aide or two teachers.   ACE of NEPA will ensure 

children are supervised at all times, and all active supervision requirements are being met.   
c)​ Substitutes are the responsibility of the ACE of NEPA.  
d)​ Students will receive 6.5 hours of service per day.  Group size staffing requirements must be met at all 

times. 
e)​ ACE of NEPA will assure that all staff have appropriate background checks, health appraisal, TB test 

prior to initial date of service and COVID vaccination requirements set forth by Head Start (1304.52). 
 

2)​ Curriculum –.  Pre-k programs must implement developmentally appropriate research-based early 
childhood curriculum, including additional curricular enhancements, as appropriate.  Curriculum must be 
fully aligned with the Pennsylvania Early Learning Standards. 
a)​ Curriculum shall be content-rich to promote measurable progress toward development and learning 

outlined in the frameworks. 

 



 

b)​ Programs must support staff to effectively implement curriculum and, at a minimum, monitor 
curriculum implementation and fidelity to provide support, feedback, and supervision for continuous 
improvement of its implementation. 
 

3)​ Outcomes – Pre-k programs will follow the Head Start standards, specifically 1302.102 (c) titled Using data 
for continuous improvement, ACE of NEPA policies and procedures (1302.90).  Pre-k programs will provide 
and maintain a supportive learning environment both indoors and outdoors to assure optimal growth and 
development for future success.  Pre-k programs will provide a language rich environment and curriculum 
to promote language and literacy at school and at home.  Pre-k programs will provide opportunities for 
daily gross motor both indoors and outdoors.  Pre-k programs will ensure continuous growth utilizing 
ongoing documentation of all children in the classroom  
a)​ Child assessments will be completed three times a year by ACE of NEPA staff to aid the teaching team 

in making programmatic, classroom, and instructional changes to ensure continuous optimal individual 
growth with guidance from the ACE of NEPA Coordinator/Manager.   

b)​ If continuous growth does not occur in any of the domains of development, the referral guidelines set 
forth by ACE of NEPA to refer will be followed. 
 

4)​ Rating Scales and Assessments - will be administered by ACE of NEPA staff under the direction of the Head 
Start Coordinator/Manager. These will include one of the following tools at least two times per year and 
shared with all involved staff. (ECERS, TPOT, and/or CLASS) 
 

5)​ Health Services – All required Head Start Health Services and Screenings will be monitored by the Head 
Start Health Manager.  
a)​ Immunization and physical records - Parents have 60 days from the first day of school to produce 

immunization records and child health assessment.  After the 60 days, a child may not be able to return 
to school until immunization records and/or health assessment are received by the school.  If a child is 
behind on immunizations, s/he will still be able to attend school if acceptable medical documentation 
is provided explaining the reason for the delay.  Parents have 90 days from the first day of school to 
produce a child dental assessment. Immunization records, dentals and physicals will be kept on file at 
ACE of NEPA.   

b)​ Health component staff and/or consultants will be allowed on site to complete all required screenings 
(vision, blood lead, dental, hearing).  
 

6)​ Nutrition – Breakfasts and lunches will be provided by the school district and billed to the School Lunch 
Program.  Snacks and adult meals will be provided by the school district and billed to ACE of NEPA.  The 
School District will ensure all children funded by HSSAP receive meals and snacks that meet the nutritional 
needs and accommodate the feeding requirements of each child. ACE of NEPA staff is expected to be sitting 
with and engaging children in conversation and teaching self- help skills such as set up and clean up.  ACE 
of NEPA Nutrition Consultant and Nutrition Coordinator will provide additional assistance to ensure all 
requirements are met. The District will notify ACE of NEPA of any changes that involve receiving funding 
from the School Lunch Program within 24 hours of the change.  
 

7)​ Special Services- The program must ensure enrolled children with disabilities and their families receive all 
applicable services delivered in the least restrictive possible environment and that they fully participate in 
all program activities. The ACE of NEPA Special Services staff will assist in the coordination for referral and 
provision of early intervention services.   
 

 



 

8)​ Mental Health – ACE of NEPA staff agree to promote children’s mental health, social and emotional 
well-being by providing supports for effective classroom management and a positive learning environment, 
supportive teaching practices and strategies for supporting children with challenging behaviors and/or 
other social, emotional and mental health concerns.  
 

9)​ Suspension and Expulsion- The program must prohibit or severely limit the use of suspension due to a 
child’s behavior. Such suspensions may only be temporary in nature and used only as a last resort in 
extraordinary circumstances where there is a serious safety threat that cannot be reduced or eliminated by 
the provision of reasonable modifications. The program must engage with mental health resources, 
collaborate with parents, utilize appropriate community resources and develop a written plan to document 
the action and supports needed to help the child return to full participation in all program activities as 
quickly as possible while ensuring child safety. Ultimately, the program cannot expel a child from the 
program because of a child’s behavior.  
 

10)​Family Engagement – Recruitment will be the joint responsibility of the School District and ACE of NEPA.  
Eligibility determination and selection will be the responsibility of the ACE of NEPA ERSEA Manager or 
Specialist. 
 

11)​Training and Professional Development – Pre-Service and In-Service Training including, Child Development 
Associate (CDA) Credential, and college courses for credit are the responsibility of ACE of NEPA.  In-service 
trainings offered by the ACE of NEPA. or the School District will be open to staff of the partnering agency, 
whenever topics are appropriate.   
 

12)​Monitoring- ACE of NEPA Early Learning Programs monitor the required tasks and requirements of the 
program in alignment with the HSSAP program and other Federal, State and local regulations. Monitoring 
protocols are established at the center/site level, coordinator level, management level and administrative 
level for all service areas. 
a)​ Districts will utilize a system of ongoing monitoring for staff and facility safety and maintenance. 
b)​ Additional monitoring tools used by ACE of NEPA Early Learning Programs include: Child Outcome 

Planning and Administration (COPA) data system, Teaching Strategies GOLD Child Assessment, Center 
Compliance Checklist, Health and Safety Checklist, Family Engagement Checklist, Indoor/Outdoor 
Safety Checklist, as well as observation tools such as, CLASS, ECERS, and TPOT.  Results will be shared 
with District staff.   

c)​ Assigned Preschool Program Specialist will conduct Site Visits and Monitoring using the Program 
Review Instrument.   
 

13)​Data Management - ACE of NEPA uses the COPA (Child Outcome, Planning & Administration) database 
designed for Head Start, Early Head Start and Community Actions Agencies and specifically geared to 
program and data management. COPA is a secure online, 100% web-based program, customizable to the 
needs of the Agency and is able to aggregate data for reporting needs. It offers real-time data collection, 
assessments, monitoring, reporting, referral and organizational work-flow with the ability to be accessed 
from any location. ACE of NEPA’s COPA database has been configured for seamless reporting of:  
a)​ The National Association for State Community Service Programs (NASCSP’s) Community Service Block 

Grant (CSBG) Report.  
b)​ Head Start’s Program Information Report (PIR) 

 

 



 

14)​Data Monitoring - On a monthly basis, data is reviewed by ACE of NEPA’s Data and Education Managers for 
program performance, data captured/reported and progress toward agency goals.  Specific data points 
have been identified for the purposes of monthly monitoring and are necessary for standard program 
compliance and to identify needed areas of improvement to improve service to children/families. By 
monitoring these data points monthly, ACE of NEPA is able to accurately assess the needs of the community 
while internally identifying the status of data collection, data entry and outcomes. Monitoring on a 
monthly basis also lends for seamless reporting to funding sources.  Data that is monitored includes, but is 
not limited to: 
a)​ Enrollment Information including daily attendance  
b)​ Child and Family Demographics 
c)​ Child and Family Health Demographic Information is collected by program staff at different points in 

the program enrollment process: 
i)​ At time of application 
ii)​ Reviewed/updated during orientation 
iii)​ Reviewed/updated throughout the program year for goals, referrals for services and case notes. 

 

15)​Age Appropriate Equipment - (Classroom and Playground) Provided by the district and ACE of NEPA. 
 

16)​Age Appropriate Supplies - Toothbrushes and toothpaste will be provided by ACE of NEPA for each child.  
Diapers and/or pull ups will be provided by ACE of NEPA, if necessary.  Other supplies provided by the 
district and ACE of NEPA. 
 

17)​Space – provided by the district at no cost to ACE of NEPA. 
 

18)​Utilities – provided by the district at no cost to ACE of NEPA. 
 

19)​Maintenance – Including snow plowing, lawn care and garbage removal provided by the district at no cost 
to ACE of NEPA 
 

20)​Repairs to Facility and Equipment - provided by the district and ACE of NEPA. 
 

21)​Classes - will be provided utilizing a combination of the school district and ACE of NEPA calendars (1020 
hours) at 6.5 hours per class. 
 

22)​School Closings- Closings due to inclement weather will be at the discretion of the Superintendent. 
Sessions will be rescheduled, if needed, in order to meet the 1020 hour requirement.  The School District 
will inform ACE of NEPA immediately of any unscheduled long term closing. The ACE of NEPA staff will 
ensure weekly contact is made with all families during extended  closures.  ACE of NEPA will contact 
families in accordance with the ACE of NEPA Home Connections Implementation Plan.  The School District 
will submit a plan for reopening along with weekly progress updates to ACE of NEPA. 

 

 

 

 

 

 

 



 

 

_____________________________________                    ​ _________________________________ 

Board of Education Representative​ Date​ ​ ​ Mr. William E. Cockerill​                     Date 

​ ​ ​ ​ ​ ​ ​ ​ Chairman, Board of Directors​  

 

 

 

​ ​ ​ ​ ​ ​ ​  

​  

__________________________________​ ​ ​ __________________________________ 

Superintendent of Schools​         Date​ ​ ​ Mr. Jim Wansacz​ ​         Date 

​ ​ ​ ​ ​ ​ ​ ​ Executive Director 

 

 

 

​ ​ ​ ​ ​ ​ ​       

 __________________________________ 

​ ​ ​ ​ ​ ​ ​ ​ Ms. Erin Ross​ ​        ​         Date 

Early Learning Program Director 

​ ​     ​ ​ ​ ​ ​       

 

 

 

 

 

 

 

 

 

 

MISSION:  TO EMPOWER PEOPLE WITH THE SKILLS NEEDED TO BECOME SELF-SUFFICIENT AND ENHANCE THEIR LIVES THROUGH 
EDUCATION, TRAINING, LIFE SKILLS, AND SUPPORT SERVICES. 

 



​MASTER AFFILIATION AGREEMENT​
​BETWEEN​

​THE STATE UNIVERSITY OF NEW YORK,​
​BINGHAMTON UNIVERSITY​

​AND​
​ELK LAKE SCHOOL DISTRICT​

​THIS AGREEMENT made this​​6th​​day of​​August​​2026​​, by and between the State University of  New​
​York, an educational corporation organized and existing under the laws of the State of New York, and having its​
​principal place of business located at H. Carl McCall SUNY Building, Albany, New York 12246, for and on​
​behalf of the State University of New York, Binghamton University, located at PO Box 6000, 4400 Vestal​
​Parkway East, Binghamton, New York 13902-6000, hereinafter referred to as “University,” and “​​Elk Lake​
​School District​​,” located at​​2380 Elk Lake School Road, Springville, PA  18844​​, hereafter referred to as​
​“Host.”​

​W I T N E S S E T H:​

​WHEREAS, the University has developed and established educational programs and desires to develop​
​an affiliation with the Host for purposes of providing an educational experience to students (the “Students”);​
​and​

​WHEREAS, the Host is willing and able to enter into this Agreement with the University in order to​
​provide Students an opportunity to obtain clinical or other learning experiences at one or more of its facilities;​
​and​

​WHEREAS, the University may include one or more affiliated programs, schools or colleges which​
​University controls, whereby the list of each affiliated program, school or college, together with their respective​
​contacts shall be identified in Exhibit A as needed. The University and Host agree that Exhibit A may be​
​updated with current contact information without requiring renegotiation or formal amendment of this​
​Agreement. Such affiliated programs, schools or colleges shall be bound by the terms and conditions of this​
​Agreement.  For the avoidance of doubt, this is intended to be a Master Affiliation Agreement, which may cover​
​more than one program or discipline within the University.  Requirements and curriculum of respective​
​individual disciplines, programs, or colleges within the University system, are set forth in Exhibit B as needed.​

​NOW, THEREFORE, it is mutually understood by and between the parties hereto as follows:​

​1.​ ​The University shall assume full responsibility for Student education, including planning and​
​executing the clinical and/or other education programs.​​Program descriptions or requirements for​
​specific disciplines and/or schools shall be outlined in Exhibit B, as needed. It is acknowledged​
​by both parties that the Host and/or the University may modify any of the specifications in​
​Exhibit B based on mutual written consent of the Host and the University, by making those​
​written and mutually agreed upon changes in Exhibit B without the need to renegotiate the​
​in-force agreement. In the event of conflicting provisions in any of the program’s descriptions​
​and this Agreement, the provisions of this Agreement will control.​

​2.​ ​Evaluation of the student will be done in cooperation with the Host Preceptor(s) (if applicable)​
​using the specific course evaluation process and tools provided to the Host by the University. In​
​some situations, the preceptors will be faculty at Binghamton University. Faculty requirements​
​for specific disciplines and/or schools shall be outlined in Exhibit C, as needed.​
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​3.​ ​The University shall designate a program Coordinator (identified in Exhibit A) who shall confer​
​annually with the Host’s designated liaison (the “Designated Liaison”) and other personnel​
​involved in the clinical or educational program to discuss, plan, and evaluate the program.  The​
​Coordinator shall also be responsible to direct Faculty members assigned to comply with the​
​rules and regulations of the Host.​

​4.​ ​The University, in cooperation with the Host, shall orient all Students and Faculty members to​
​their responsibilities under this Agreement and to the rules and regulations of the Host.  The​
​University shall advise all Students and Faculty Members to comply at all times with such rules​
​and regulations.  Any Student or Faculty Member failing to comply with such rules and​
​regulations or to otherwise meet the requirements set forth above, shall be reported by the Host​
​to the respective program Coordinator.  Such problem shall be evaluated jointly in conference by​
​representatives of the University and the Host.  Should a problem arise which, in the opinion of​
​the Host, may adversely affect the safety and/or welfare of its patients, the Host may in its sole​
​discretion, remove the Student or Faculty Member in question from the clinical area.  Such​
​removal shall, where practicable, be discussed in advance with the Faculty Member or​
​Coordinator.  The Student or Faculty Member may not return to the Host until the problem is​
​resolved to the satisfaction of the Host.  The program Coordinator shall be responsible for​
​resolving all such issues through communication with Host.​

​5.​ ​The Host shall make available to student(s) its clinical facilities for educational purposes and will​
​provide any needed conference room space and use of instructional/library material and​
​educational materials, as well as cafeteria access with meals at the student’s own expense.​

​6.​ ​The University’s faculty and staff shall cooperate in the planning and coordination of the​
​experience of the student. The days and hours of clinical and/or learning experiences shall be​
​mutually agreed upon and arranged between the Host and the University to meet the course​
​requirements.​

​7.​ ​The student will be assisted by the Host in obtaining emergency care and treatment, if needed,​
​during his/her clinical practicum at the Host. The costs of such care incurred shall be the​
​responsibility of the student.​

​8.​ ​The Host is responsible for patient care, and/or the healthcare-related business provided.​

​9.​ ​Neither the students nor the University’s faculty shall be deemed employees of the Host and the​
​Host shall not pay any stipend or other consideration to the students, faculty or staff, nor shall the​
​University or the students pay any consideration to the Host. The parties are independent​
​contractors, and this agreement between them does not constitute the formation of a partnership,​
​joint venture, employment or master/servant relationship.​

​10.​ ​The University will advise each assigned student of his/her responsibility to meet the following​
​required codes, requirements, and clearances of the Host prior to commencing clinical and/or​
​learning experience, which may include but not be limited to:​

​i.​ ​Health status​
​ii.​ ​Physical examination​
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​iii.​ ​Vaccinations/immunizations​
​iv.​ ​Tuberculosis screening​
​v.​ ​Background check​

​vi.​ ​Drug testing​
​vii.​ ​Personal health insurance coverage​

​Additional Host-provided requirements, and related information and specifications under this​
​agreement are attached as Exhibit B. It is acknowledged by both parties that the Host and/or the​
​University may modify any of the specifications in Exhibit B based on the written mutual​
​consent of the Host and the University, by making those mutually agreed upon written changes in​
​Exhibit B without the need to renegotiate the in-force agreement. Host acknowledges that the​
​University can require and/or advise students of additional Host-provided requirements but​
​cannot make assurances on behalf of the students.​

​11.​ ​For purposes of this Agreement, students and faculty are considered part of the Agency’s​
​workforce for purposes of access to and disclosure of protected health information (“PHI”) as​
​defined by 45 CFR 160.103 only. The students and faculty shall respect the confidential nature of​
​all information that they have access to in accordance with the policies and procedures of the​
​University and Agency.​

​The University shall instruct all students and faculty to comply with all relevant state and federal​
​confidentiality laws, including the Health Insurance Portability and Accountability Act of 1996​
​(“HIPAA”), to the extent applicable.  The University and Agency agree with one another’s​
​operational, regulatory, licensure and accreditation requirements including but not limited to​
​related surveys, audits, and other reviews.​

​12.​ ​The Host and the University shall have the right to change their respective policies and​
​procedures in connection with the program(s) outlined in Exhibit B.  In the event of such a​
​change by either the University or the Host, the other party shall be advised in writing two (2)​
​weeks prior to such change becoming effective.  Upon receipt of such notice, the Designated​
​Liaison and the Coordinator shall take the necessary steps to ensure that all appropriate personnel​
​of their respective institutions are advised of the change and that steps have been taken to ensure​
​compliance therewith.​

​13.​ ​Indemnification.  Subject to the availability of lawful appropriations (pursuant to Section 41 of​
​the New York State Finance Law) and consistent with Section 8 of the New York State Court of​
​Claims Act, the University will hold the Host harmless from and indemnify it for any final​
​judgment of a court of competent jurisdiction only to the extent attributable to the negligence of​
​University or of its officers or employees when acting within the course and scope of their​
​employment and within the scope of this Agreement.​

​The Host shall be responsible to and shall defend, indemnify, and hold harmless the University,​
​SUNY, and the State of New York and their respective officers, trustees, directors, employees,​
​and agents from and against for any and all losses, expenses, damages, and liabilities, including​
​reasonable attorneys’ fees, arising out of the intentional or negligent acts or omissions of Host,​
​its officers, employees, agents, or licensees.  This provision shall survive the termination of this​
​Agreement. Notwithstanding anything to the contrary in this Agreement, the State reserves the​
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​right to join in any action, at its sole expense, when it determines there is an issue involving a​
​significant public interest.​

​14.​ ​Insurance: The University shall maintain during the term of this Agreement general and​
​professional liability insurance, in amounts not less than $3,000,000 for bodily injury and​
​property damage combined single limit; and the Host shall be an additional insured under such​
​liability policy or policies.  The persons insured under such policy or policies shall be the​
​students of the State University of New York with respect to liability arising out of their​
​participation in the program carried out under this Agreement.  The University’s faculty​
​members are covered by the defense and indemnification provisions of section 17 of the Public​
​Officers Law with respect to liability arising out of their participation in the clinical program​
​carried out under this Agreement. The University agrees to notify Host in writing no less than ten​
​(10) days written notice prior to the cancellation, modification, or non-renewal of any insurance​
​coverage.  Notwithstanding the foregoing, Host shall remain liable for direct damages resulting​
​from its negligence.​

​Host represents to University that it has industry standard professional and general liability​
​insurance covering the Services under this Agreement and will provide proof of insurance,​
​acceptable to University with University and State University of New York listed as additional​
​insureds.​

​15.​ ​Confidentiality and HIPAA: The students and faculty of the University shall respect the​
​confidential nature of all information that they shall have access to, including but not limited to​
​patients’ personal health information provided to them orally, contained in patient medical​
​records or maintained on the Host’s electronic information system. The University shall advise​
​all students and faculty of the importance of complying with all relevant State and Federal​
​confidentiality laws, including the Health Insurance Portability and Accountability Act of 1996​
​(HIPAA), to the extent applicable. In addition, the University agrees to provide students and​
​faculty with training in the requirements of the privacy and security provisions of HIPAA, and to​
​advise them of the importance of complying with the Host’s policies and procedures relative to​
​HIPAA. The Host agrees to provide students and faculty with training regarding its policies and​
​procedures relative to HIPAA. The University and the Host acknowledge that students and​
​faculty may use patients’ personal health information for educational purposes at the Host and at​
​the University. To the extent practicable all information used for such purposes shall be​
​appropriately identified so as to remove all data that may be used to connect such information​
​back to the patient to whom it relates.​

​16.​ ​Non-Discrimination: Neither party shall discriminate on the basis of race, color, national origin,​
​religion, creed, age, disability, sex, gender identity, gender expression, sexual orientation,​
​familial status, pregnancy, predisposing genetic characteristics, military status, domestic violence​
​victim status, criminal conviction, or any other characteristic protected by applicable state or​
​federal law.  Furthermore, the parties hereby certify that they have institutional policies or​
​practices (including training for employees) that prohibit harassment of, or discrimination​
​against, individuals on the basis of their protected status under state and federal​
​anti-discrimination laws and also provide a means for individuals to bring allegations of​
​discrimination forward for redress.​
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​17.​ ​FERPA: In accordance with the provisions of the Family Educational Rights and Privacy Act​
​(“FERPA”), in order for the University to share information about the student from the student’s​
​educational records, Host must agree not to disclose the information to a third party without the​
​student’s consent, and to use the information only for the purposes for which it was disclosed.​
​Host acknowledges that for the purposes of this Agreement it will be designated as a “school​
​official” with “legitimate educational interests” in the University’s Education records, as those​
​terms have been defined under FERPA and its implementing regulations, and the Host agrees to​
​abide by the limitations and requirements imposed on school officials.  Host will use the​
​Education Records only for the purpose of fulfilling its duties under the Agreement, and will not​
​share such data with or disclose it to any third party except as provided for in this Agreement,​
​required by law, or authorized in writing by the University.​

​18.​ ​Choice of Law and Jurisdiction: The laws of the State of New York, excluding New York’s​
​choice-of-law principles, and all claims relating to or arising out of this agreement, or the breach​
​thereof, whether sounding in contract, tort or otherwise, shall likewise be governed by the laws​
​of the State of New York, excluding that State’ choice-of-law principles. Jurisdiction of any​
​litigation with respect to the agreement shall be in New York State with venue in a court of​
​competent jurisdiction in the State of New York.​

​19.​ ​Assignment:  This Agreement or any of its provisions shall not be assigned, delegated,​
​transferred, conveyed, sub-let, or otherwise disposed of without the prior written consents of the​
​University, the New York State Attorney General and the New York State Office of the State​
​Comptroller, and any attempts to assign, delegate, transfer, convey, sub-let, or otherwise dispose​
​of this Agreement without said written consents shall be null and void.​

​20.​ ​Term and Termination: The effective date of this Agreement shall be​​August 6, 2026​​and shall​
​continue in full force and effect for five (5) years or until terminated as set forth in this​
​paragraph.  If either party wishes to terminate this Agreement, written notice will be given to the​
​other party at least thirty (30) days in advance of such termination.  Reasonable efforts will be​
​made to provide that students then enrolled in clinical fieldwork experience at Host will have the​
​opportunity to complete the experience at Host.​

​21.​ ​Host represents and warrants that it is currently, and for the term of this Agreement will continue​
​to be, in compliance with all applicable laws, regulations, and public directives, including, but​
​not limited to, those issued in times of an emergency, regarding the health and safety of​
​employees, the public, and student interns.  Failure to comply with this provision will be​
​considered a material breach of this Agreement.​

​22.​ ​Notices: Any notices must be in writing and will be deemed effective when (a) delivered​
​personally; or (b) delivered by reputable overnight courier with proof of delivery to the party and​
​address set forth in Exhibit A for each participating University discipline or program, or such​
​other address(es) of which such party shall have given written notice.​

​23.​ ​Any modification of the terms of this Agreement shall not be effective unless the University​
​provides a written Addendum to this Agreement, which is signed by authorized representatives​
​of both parties. Any proposed revisions to paragraphs 13 through 23 herein may not be modified​
​by an Addendum, and would require a new re-negotiated agreement.​
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​IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the dates set forth below:​

​By:​ ​_________________________________________​ ​_________________​

​Matthew Schofield​ ​Date​
​Director of Purchasing​
​State University of New York at Binghamton​
​PO Box 6000​
​Binghamton, NY 13902-6000​

​By:​ ​_________________________________________​ ​_________________​

​Lori Evans​ ​Date​
​Business Manager​
​Elk Lake School District​
​2380 Elk Lake School Road​
​Springville, PA  18844​

​6​ ​Binghamton University​​– Multi-Discipline Clinical Affiliation Agreement v Feb 2-25​



​EXHIBIT A​

​List of University affiliated programs, schools or colleges and their respective Coordinator​

​The University and Host agree that Exhibit A may be updated with current information without requiring​
​renegotiation or formal amendment of this Agreement, provided that a copy of the updated Exhibit A is sent to​

​the other party.​

​Specialty, Program,​
​Discipline of the University​

​Coordinator​
​Name/Address/Contact Number​

​Host Designated Liaison​
​Name/Address/Contact Number​

​College of Community &​
​Public Affairs: Social Work​

​Cara Kenien-Ponomarev​
​Director of Field Education​
​607-777-3633​
​ckenien@binghamton.edu​

​Decker College of Nursing​
​and Health Sciences​​:​
​Nursing​

​Rebecca Christophersen​
​Director of Clinical Placements​
​christop@binghamton.edu​
​607-777-4845​

​Decker College of Nursing​
​and Health Sciences​​:​
​Occupational Therapy​

​Jacie Schneider​
​Capstone Coordinator​
​jschneider8@binghamton.edu​
​607-777-4730​
​Frances Adamo-Cass​
​Academic Fieldwork Coordinator​
​fadamo@binghamton.edu​
​607-777-4754​

​Decker College of Nursing​
​and Health Sciences​​:​
​Physical Therapy​

​Kristen Mooney​
​Director of Clinical Education and​
​Clinical Assistant Professor​
​kmooney@binghamton.edu​
​607-777-6141​

​Decker College of Nursing​
​and Health Sciences​​: Speech​
​and Language Pathology​

​Kara Nunn​
​Clinical Instructor, Division of​
​Speech Language Pathology​
​Internship Coordinator​
​607-777-4683​
​knunn@binghamton.edu​

​School of Pharmacy and​
​Pharmaceutical Sciences​

​Marissa Langett​
​Experiential Specialist,​
​Experiential Education​
​mlangett@binghamton.edu​
​607-777-5816​

​Psychology​ ​Thomas Harding​
​Director of the Psychological​
​Clinic​
​harding@binghamton.edu​
​607-777-3608​

​Public Health​ ​Yvonne Johnston​
​Founding Director/Public Health​
​johnston@binghamton.edu​
​607-777-2666​
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​EXHIBIT B​

​Program Memorandum and Curriculum​

​Additional Host-provided requirements​

​8​ ​Binghamton University​​– Multi-Discipline Clinical Affiliation Agreement v Feb 2-25​



​EXHIBIT C​

​Faculty Requirements​
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Northeastern Educational Intermediate Unit 
Christopher Mendicino 

Director of Professional Learning 
(570) 876-9234 

 

Serving the Schools of Lackawanna, Pike, Susquehanna, Wayne, and Wyoming Counties 
NEIU is an Equal Opportunity Employment, Educational and Service Organization 

 
Agreement for Professional Development and Technical Assistance Support Services 

The Elk Lake School District and the Northeastern Educational Intermediate Unit are entering into this Consulting 
Agreement on the 3  day of August  2026. 
 
The Elk Lake School District has requested professional development in Building Strong Literacy Foundations: 
Supporting Consistent K–3 Instruction, to be held on August 19, 2026 from 12:30pm-3:30pm.  The workshop 
will be facilitated by Lisa Sipler, School Psychologist and Carly Coalson, Professional Learning Advisor 
 
About the Workshop:  
Participants will explore the research behind explicit and systematic literacy instruction, examine evidence-
based instructional routines, and explore curriculum resources that support consistent K–3 literacy instruction. 
Through collaboration and hands-on activities, educators will strengthen their understanding of high-quality 
instructional practices and leave with practical strategies to support all readers. 
 
Compensation 
The Building Strong Literacy Foundations: Supporting Consistent K–3 Instruction will be scheduled at the 
discretion of the district based on the availability of the NEIU Professional Advisors.   
 
Elk Lake School District shall pay a fee of $500 to be invoiced as services are rendered. Payment for the 
services rendered per this agreement will be due and payable upon receipt of the invoice.  
 
Payment shall be made to: The Northeastern Educational Intermediate Unit 19, 1200 Line Street Archbald, 
PA 18403 to the Attention of Christopher Mendicino, Director of Professional Learning. 
 
Signatory Section 
I(we) agree to the terms of this agreement and will fulfill our fiscal and programming responsibilities. 
 
 
Northeastern Educational Intermediate Unit   Christopher Mendicino 
_____________________________________   ____________________________________ 
Agency Name (Please Print)      Agency Official (Please Print) 
 
_____________________________________   ____________________ 
Agency Official Signature      Date 
Christopher Mendicino, Director of Professional Learning, Northeastern Educational Intermediate Unit  
 
______________________________________             ____________________________________ 
School District Name (Please Print)     School District Official Name (Please Print) 
 
______________________________________   ____________________ 
School District Official Signature      Date 



New Teacher Mentors
2026-2027

New Teacher Mentor

David Borys Ryan Kipar

Regan Cameron Melissa Sherman

Tracy Clouse Katherine Pierson

Trever Graham Thom Kotch

Spencer Roote Amanda Campbell

Taylor Walker Thom Kotch





8/6/2026 Azaravich, Liberty(Pros.Ed. Student)
8/6/2026 Bradish, Brian
8/6/2026 Bradish, Tonnelle (Pros. Ed.)
8/6/2026 Buffington, EmmaLeigh
8/6/2026 Buffington, Eric
8/6/2026 Carney,Jennifer
8/6/2026 Carney, Keeley
8/6/2026 Cella, Lou
8/6/2026 Diaz, Katelyn (Pros. Ed)
8/6/2026 Drungell, Brenna
8/6/2026 Eastman, Anna (Pros. Ed)
8/6/2026 Forkal, Kadyn (Pros. Ed.)
8/6/2026 Fox, Kelly
8/6/2026 Grimaud-Moore, Gretchen
8/6/2026 Grosvenor, Justin
8/6/2026 Grosvenor, Zachary
8/6/2026 Gustin, Jillian (Pros. Ed)
8/6/2026 Hein, Emily
8/6/2026 Hunter, Dana
8/6/2026 Kaminski, Daniel
8/6/2026 Krayeski, Shirley
8/6/2026 Kupiec, Jessica (Pros. Ed))
8/6/2026 McAleer, Colleen
8/6/2026 Mosier, Kylie 
8/6/2026 O'Malley, Ellen
8/6/2026 Oruska, Nick
8/6/2026 Regan, David
8/6/2026 Reynolds, Rebekah
8/6/2026 Salemme, Julia
8/6/2026 Seamans, Jenna
8/6/2026 Shencavitz, Stanley
8/6/2026 Skinner, Julanne
8/6/2026 Smith, Aspen (Pros. Ed.) 
8/6/2026 Sobeck, George
8/6/2026 Gwyneth Steele
8/6/2026 Towner, Meaghan
8/6/2026 Warner, Kyla (Pros. Ed.)
8/6/2026 Warriner, Sherri

VOCATIONAL PROFESSIONAL



8/6/2026 Martin, Thomasina (Cos.)
8/6/2026 Newhart, Shannon (Cos.)
8/6/2026 Stanziale, Hollyanne (LPN)
8/6/2026 Warner, Jessica (Mas.)
8/6/2026 Yanchick, Cindy (Cos.)

NURSE
8/6/2026 Davis, Heidi(CSN)
8/6/2026 Eastman, Janean (CSN)
8/6/2026 Faruolo, Haley(CSN)
8/6/2026 Gieski, Denise
8/6/2026 Holinej, Mikayla (RN)
8/6/2026 Killian, Karen
8/6/2026 Murphy (Depew), Kaitlyn (RN)
8/6/2026 Negvesky, Nicole (RN)
8/6/2026 Osborn, Jane (RN)

PARA/CLERICAL
8/6/2026 Azaravich, Liberty
8/6/2026 Benscoter, Melaina
8/6/2026 Caballero-Layaou, Demenica
8/6/2026 Copes, Cheryl (Ret.)
8/6/2026 Eastman, Anna
8/6/2026 Grosvenor, Justin
8/6/2026 Gustin, Jillian
8/6/2026 Lord, Matisyn
8/6/2026 McCain, Kim
8/6/2026 Wilson, Spencer

MAINTENANCE
Beardslee, Aiden (Student)
Darling, Sage (Student)
Franklin, Bridget 
Genito, Candace
Karschner, John (Student)
Lopez, Rafael 
Mack, Makala
Myers, Zachary 



Pierson, Joseph (Student)
Shafer, Sharai
Sickler, Kyle 
Smith, Ethan (Student)
Smith, Fenton 
Timerman, Kalei 
Vosburg, Hannah (Student)
Wulff, Olivia 

TRANSPORTATION - CDL
Bennett, Gary
Bennett, Jill
Conboy, Dan
Conboy, James
Curley, David
Davies, Neal
Flynn, Ethan
Gage, Amanda
Gage, Jackie
Gage, John
Gage, Oliver
Gazzillo, John
Gill, Kristy
Grosvenor, David
Jones, Dan
Kiefer, Kenneth
Kile, Melissa
Krayeski, Meg
Murphy, Michael
Noble, Cynthia
Noble, Jeff
Nunemacher, Drew
Osborn, Zac
Proof, Genevieve
Smith, Brenda
Squier, Rob
Squier, Wiliam
Staff, MaryBeth



Strohl, Michael
Taluba, Jenice
Teel, Roger
VanWinkle, Bette
VanWinkle, Erin
VanWinkle, III, Floyd
VanWinkle, Zachery
Waldenberger, Donna
West, Shannon
White, Boyce

TRANSPORTATION - NON-CDL
8/6/2026 Bacon, David
8/6/2026 Benjamin, Beth
8/6/2026 Bushnell, Tara
8/6/2026 Campbell, Amanda
8/6/2026 Canfield, Maria
8/6/2026 Capwell, Ayla
8/6/2026 Day, Amy
8/6/2026 Ellis, Elwin
8/6/2026 Helsell, Brandi
8/6/2026 Henry, Yvonne
8/6/2026 Hunsinger, Chrissy
8/6/2026 Kirchner, Emily
8/6/2026 Patton, Irene
8/6/2026 Reyes, Victor
8/6/2026 Sible, Jack
8/6/2026 Teel, Jen
8/6/2026 Thompson,  Donald





ELK LAKE SCHOOL DISTRICT 

Susquehanna and Wyoming Counties, Pennsylvania 

REIMBURSEMENT RESOLUTION 

 

AUTHORIZING THE REIMBURSEMENT OF A PRIOR EXPENDITURE OF FUNDS FROM THE PROCEEDS OF A 

TAX-EXEMPT BOND/BONDS OR NOTE/NOTES TO BE ISSUED FOR THE FINANCING OF CERTAIN CAPITAL 

PROJECTS 

 

Recitals 

​ WHEREAS, Elk Lake School District (the “Issuer”) has determined to undertake a capital 

improvement program consisting of renovations, repairs and upgrade to the Elk Lake High School 

Building, more specifically the cafeteria and surrounding areas (the “Project”); and 

​ WHEREAS, the Issuer intends to finance the costs of the Project by the issuance of its general 

obligation bond/bonds or note/notes (the “Bonds”); and 

WHEREAS, the Issuer intends to use a portion of the proceeds of the Bonds to reimburse itself 

for original expenditures made with respect to the Project and paid prior to the date of issuance of the 

Bonds; and 

WHEREAS, no portion of the Project has yet been placed in service; and  

WHEREAS, this Resolution is intended to constitute a statement of “Official Intent” pursuant to 

Treasury Regulations 1.150-2, T.D. 8476 (the “Treasury Regulations”). 

NOW THEREFORE, BE IT RESOLVED by the Board of School Directors of Elk Lake School District 

that: 

1.​ In accordance with the Treasury Regulations, the Issuer hereby states its intentions that a 

portion of the proceeds of the Bonds will be used to reimburse itself for expenditures paid 

prior to the date of issuance of the Bonds.  All capitalized terms used herein and not 

otherwise defined have the same meaning as ascribed to them in the Treasury Regulations. 

a.​ All original expenditures to be reimbursed will be capital expenditures (as defined in 

the Treasury Regulations) and other amounts permitted to be reimbursed pursuant 

to the Treasury Regulations; 

b.​ The Issuer intends to reimburse its original expenditures through the incurrence of 

debt to be evidenced by the Bonds. 

c.​ The description of the type and use of the property for which the original 

expenditure to be fully or partially reimbursed is to be paid is costs relating to the 

Project as defined in the recitals to this Resolution. 

d.​ The Bond proceeds to be used to reimburse for the costs of the Project paid prior to 

the issuance of the Bonds will not exceed $900,000. 



2.​ Once the Bonds are issued, the Issuer shall allocate Bond proceeds to reimburse a prior 

expenditure by making the allocation on its books and records maintained with respect to 

the Bonds; provided that such costs to be reimbursed were paid not more than sixty (60) 

days prior to the date hereof.  Such allocation shall specifically identify the actual original 

expenditure to be reimbursed.  Such allocation shall occur not later than eighteen (18) 

months after the later of: (i) the date on which the original expenditure is paid, or (ii) the 

date the Project is placed in service or abandoned, but in no event more than three (3) years 

after the original expenditure is paid; provided, however, that if the Bonds satisfy the 

provision of Section 148(f)(4)(D)(i)(I) through (IV) of the Internal Revenue Code of 1986, as 

amended (relating to the small issuer exception from rebate), then the reimbursement 

allocation shall occur not later than three (3) years after the later of: (i) the date on which 

the original expenditure is paid, or (ii) the date on which the Project is placed in service.  If 

the Bonds are issued before the expiration of the period prescribed in the preceding 

sentence, then the reimbursement allocation shall occur not later than the date the Bonds 

are issued. 

3.​ The Bond proceeds used to reimburse the Issuer for original expenditure will not be used 

within one (1) year after the allocation in a manner that results in the creation of 

replacement proceeds (as defined in the Treasury Regulations) for the Bonds or for other 

bonds. 

4.​ The Issuer will not use the proceeds of the Bonds to reimburse, refinance or refund an 

original expenditure paid by another obligation (either tax-exempt or taxable). 

5.​ This Resolution is effective immediately. 

6.​ All resolution heretofore adopted to the extent the same are inconsistent herewith are 

hereby repealed. 

ADOPTED August 6, 2026 

CERTIFICATE OF SECRETARY 

The undersigned hereby certifies that the foregoing resolution is a true and correct copy of the 

Reimbursement Resolution duly adopted by a majority of the Board of School Directors of the Elk Lake 

School District on August 6, 2026. 

 

​ ____________________________ 
​ Lori L. Evans, Board Secretary 
 



2026-2027 Activity Positions Standard 
ACTIVITY APPLICANT 25/26 EXPERIENCE SALARY DATE HIRED

2 BASEBALL - VARSITY Tony Rezykowski 13 $6,300.00 1/15/2026
3 BASEBALL - VARSITY ASST. John Pierson 7 $4,000.00 1/15/2026
4 BASEBALL - JV Mason O'Donnell 3 $3,600.00 9/18/2025
5 BASEBALL - JV ASST. Zachary Grosvenor 6 $3,900.00 1/15/2026
6 BASEBALL - JH Jack Waldenberger 4 $2,800.00 2/20/2025
7 BASEBALL - JH ASST. Nathan Pettyjohn 2 $2,200.00 2/20/2025
8 BASKETBALL - BOYS VARSITY John Warnero 18 $7,379.57 4/16/2026
9 BASKETBALL - BOYS JV Kevin Tewksbury 23 $5,600.00 5/15/2025

10 BASKETBALL - JH HEAD Jason Casselbury 3 $2,700.00 5/15/2025
11 BASKETBALL - JH ASSISTANT Matt Kerr 1 $2,000.00 6/24/2025
12 BASKETBALL - GIRLS VARSITY Meghan Casselbury 13 $6,314.64 4/16/2026
13 BASKETBALL - GIRLS JV Sydney Newhart 3 $3,600.00 5/15/2025
14 BASKETBALL - GIRLS JH HEAD Destiny McCarey $2,400.00 5/14/2026
15 BASKETBALL - GIRLS JH ASSISTANT $2,000.00 5/14/2026
16 CHEERLEADING Nicki Morgan 18 $7,379.57 4/16/2026
17 CROSS COUNTRY - BOYS VARSITY Will Squier 26 $7,600.00 4/10/2025
18 CROSS COUNTRY - BOYS ASST. (JV) Marc Weisgold 16 $4,900.00 4/10/2025
19 CROSS COUNTRY - GIRLS VARSITY Leanna Bell 7 $5,700.00 4/16/2026
20 CROSS COUNTRY - GIRLS ASST. (JV) Jehiel Boner 6 $3,900.00 4/16/2026
34 GOLF-VARSITY Ryan Kipar 21 $7,100.00 4/10/2025
35 GOLF ASST. Irene Patton 3 $3,300.00 4/16/2026
38 SOCCER - BOYS VARSITY Jamie Orlandini 5 $5,500.00 4/16/2026
39 SOCCER - BOYS ASSISTANT (JV) Robbie Strait 1 $3,300.00 6/24/2025
36 SOCCER - GIRLS VARSITY Fred Hein 17 $6,700.00 11/21/2024
37 SOCCER - GIRLS  ASSISTANT (JV) $3,300.00
40 SOCCER - JH HEAD COACH Heather Kessler 4 $2,800.00 2/19/2026
41 SOCCER - JH ASST. Korrine White 1 $2,000.00 8/21/2025
42 SOFTBALL - VARSITY Tony Blaisure 40 $9,139.00 12/3/2024
43 SOFTBALL - VARSITY ASST. Terry Darling 1 $3,300.00 10/23/2025
44 SOFTBALL - JV ** $3,300.00
45 SOFTBALL - JV ASST. **  $3,300.00  
46 SOFTBALL - JH Steven Howell 4 $2,800.00 12/3/2024
47 SOFTBALL - JH ASSISTANT Chad Slody 3 $2,300.00 1/15/2026
48 SWIMMING - BOYS VARSITY Ed Murach 14 $6,400.00 5/15/2025
49 SWIMMING - GIRLS VARSITY Miguel Echevarria 7 $5,700.00 4/10/2025
50 SWIMMING - VARSITY ASST. Jim Phillips 20 $5,300.00 5/20/2026
51 SWIMMING - JH Miguel Echevarria 7 $3,100.00 4/16/2026
52 TRACK - VARSITY William Squier 25 $7,500.00 1/15/2026
53 TRACK - VARSITY ASST. Leanna Bell 7 $4,000.00 3/27/2025
54 TRACK - VARSITY ASST. Jehiel Boner 8 $4,100.00 1/15/2026
55 TRACK - VARSITY ASST. Jessica Sekely-Constable 15 $4,800.00 1/15/2026
56 TRACK - JH ASST. Marc Weisgold 15 $3,900.00 3/27/2025
57 TRACK - JH ASST. John Warnero 18 $3,800.00 1/15/2026
58 VOLLEYBALL - BOYS VARSITY Laura Greenely 4 $5,400.00 3/27/2025
59 VOLLEYBALL - BOYS ASST. (JV) Brandy Stone 9 $4,200.00 1/15/2026
60 VOLLEYBALL - GIRLS VARSITY Laura Greenely 4 $5,400.00 4/16/2026
61 VOLLEYBALL - GIRLS ASST. (JV) Jen Teel 4 $3,700.00 4/16/2026

62 WRESTLING - VARSITY Zain Lackey 1 $5,000.00 9/18/2025
63 WRESTLING - ASSISTANT (JV) Derrick DeMann 1 $3,300.00 9/18/2025
64 WRESTLING - JH John Brooks 1 $2,400.00 9/18/2025
21 DRAMA DIRECTOR - FALL Melanie Transue 4 $2,125.00 5/20/2026
22 DRAMA DIRECTOR - SPRING Melanie Transue 6 $2,175.00 6/24/2025
23 ASST. DRAMA DIRECTOR - FALL Keith Brosious 4 $1,350.00 5/20/2026
24 ASST. DRAMA DIRECTOR - SPRING Keith Brosious 6 $1,650.00 5/20/2026
25 ART DIRECTOR - FALL Melanie Transue 16 $1,400.00 6/24/2025
26 ART DIRECTOR - SPRING Melanie Transue 16 $1,400.00 5/20/2026
30 CHOREOGRAPHER Keith Brosious 7 $925.00 5/20/2026
27 CHORAL DIRECTOR - SPRING Jackson Fiore 4 $850.00 5/20/2026
28 COSTUME DIRECTOR - FALL Sarah Kelley 1 $750.00 5/20/2026

COSTUME DIRECTOR - SPRING Sarah Kelley 1 $750.00 5/20/2026
33 SOUND & LIGHTING ADVISOR Jackson Fiore 4 $600.00 5/20/2026
65 ENVIRONTHON John Pierson 5 $625.00 6/24/2025
66 HW CLUB ADVISOR George Delano 17 $1,175.00 6/24/2025
67 HW CLUB ADVISOR-ELEM ** $750.00
71 KEY CLUB Jen Teel 10 $1,000.00 6/24/2025
72 SCHOLASTIC TEAM ADVISOR Jen Ward 3 $575.00 5/20/2026
70 STARRY KNIGHTS Brandy Stone 17 $1,175.00 6/24/2025
73 SH STUDENT COUNCIL Mary Kusmierz 2 $1,550.00 5/20/2026
74 JH STUDENT COUNCIL Coleen Warholic 23 $1,325.00 6/24/2025



2026-2027 Activity Positions Standard 
ACTIVITY APPLICANT 25/26 EXPERIENCE SALARY DATE HIRED

75 YEARBOOK Melanie Transue 7 $1,175.00 6/24/2025
77 FBLA Jodi LaValley 4 $850.00 5/20/2026
69 SH HONOR SOCIETY Sherry Evans 14 $850.00 5/15/2025
68 JH HONOR SOCIETY Jen Teel 1 $500.00 6/24/2025
31 GIFTED - ELEMENTARY Amanda Campbell 3 $1,075.00 3/27/2025
32 GIFTED - SECONDARY Amanda Campbell 3 $1,075.00 3/27/2025
76 TRANSITION COORDINATOR Melissa Sherman 4 $1,100.00 5/20/2026

TOTAL: $249,187.78

BAND DIRECTOR Kathleen Amabile 15 $4,375.00 9/18/2025
7-12 JR/SR HIGH CHORUS DIRECTOR Jackson Fiore 4 $1,100.00 5/20/2026
ELEMENTARY CHORUS DIRECTOR Emily Felker 5 $475.00 5/20/2026

CLASS ADVISORS (24-25)
$500.00
$500.00
$500.00
$500.00
$500.00
$500.00
$500.00
$500.00
$500.00
$500.00
$500.00
$500.00

Italics denoted advanced salary for mid year of contract
Green shade due for renewal 
Grey shade coaching committment-Not Confirmed blue - changed
**denotes positions has been posted/advertised   

SOCCER - BOYS - VOLUNTEER Blake Chew 8/6/2026
SOCCER - BOYS - VOLUNTEER Cade Orlandini 8/6/2026
GOLF - VOLUNTEER Brion Stone 8/6/2026
GOLF - VOLUNTEER Paul Kelley 8/6/2026
SOCCER - GIRLS - VOLUNTEER Emily Hein 8/6/2026







VARIANCE

5/10-5/165/3-5/9

PERIOD

5/1-5/2 5/24-5/31

BUDGET

5/17-5/23 PRIOR YEAR

PERIOD

B/(W)B/(W)

VARIANCEWeek 3Week 1 Week 5Week 2 Week 4

SALES
Catering $0 1.4%4.7%$1,999 $2,819 5.7%1.3% 4.4% $4,960$1,200 (19.0%)($941)$932 $4,019$1,040 4.5% 234.9%$48 4.1%0.0%

Rebates $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

O/S $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Milk Sales $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Catering - Misc $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Department Char $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Misc Sales $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Vending Income $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Reimbursements $0 98.6%95.4%$40,980 $5,039 94.3%98.7% 95.7% $82,450$83,304 7.1%$5,893$21,761 $88,343$21,867 95.5% 6.0%$3,735 95.9%0.0%

TOTAL SALES $0 100.0%100.0%$42,979 $7,858 100.0%100.0% 100.0% $87,411$84,504 5.7%$4,951$22,693 $92,362$22,907 100.0% 9.3%$3,783 100.0%0.0%

COST OF SALES
Dry Grocery $0 0.0%0.0%$207 $3,678 0.0%0.0% 0.0% $4,939$7,534 21.9%$1,083$1,180 $3,856$1,461 0.0% 48.8%$1,007 0.0%0.0%

Bakery $0 0.0%0.0%$140 $173 0.0%0.0% 0.0% $905$1,076 0.1%$1$0 $903$252 0.0% 16.1%$512 0.0%0.0%

Dairy $0 0.0%0.0%$114 $394 0.0%0.0% 0.0% $8,086$6,458 25.0%$2,022$4,732 $6,064$662 0.0% 6.1%$557 0.0%0.0%

Produce $0 0.0%0.0%$93 $1,150 0.0%0.0% 0.0% $1,611$2,870 (6.8%)($109)$843 $1,720$447 0.0% 40.1%$337 0.0%0.0%

Grocery-Refridgerated $0 0.0%0.0%$270 $518 0.0%0.0% 0.0% $3,634$8,611 (122.7%)($4,458)$2,370 $8,092$2,409 0.0% 6.0%$3,044 0.0%0.0%

Protein $0 0.0%0.0%$60 $3,028 0.0%0.0% 0.0% $3,640$6,099 15.6%$569$1,431 $3,071$447 0.0% 49.7%$1,133 0.0%0.0%

Beverages $0 0.0%0.0%$132 $2,075 0.0%0.0% 0.0% $1,100$2,870 27.7%$305$116 $795$295 0.0% 72.3%$252 0.0%0.0%

Commodity Expenses $0 0.0%0.0%$0 $43 0.0%0.0% 0.0% $362$359 12.7%$46$0 $316$356 0.0% 11.9%($40) 0.0%0.0%

Vending Supplies $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

NOI $0 0.0%0.0%$0 $477 0.0%0.0% 0.0% $0$0 0.0%$477($166) ($477)($77) 0.0% 0.0%($233) 0.0%0.0%

Purchase Discounts $0 0.0%0.0%($1,798) $668 0.0%0.0% 0.0% ($3,089)($1,130) 41.8%($1,291)$0 ($1,798)$0 0.0% (59.1%)$0 0.0%0.0%

TOTAL COST OF SALES $0 41.1%(1.8%)($781) $12,204 24.2%173.6% 24.4% $21,187$34,748 (6.4%)($1,357)$10,505 $22,544$6,252 27.3% 35.1%$6,568 46.3%0.0%

GROSS PROFIT $0 58.9%101.8%$43,760 $20,063 75.8%(73.6% 75.6% $66,224$49,756 5.4%$3,595$12,188 $69,818$16,655 72.7% 40.3%($2,785) 53.7%0.0%

PAYROLL

LABOR

Management $0 6.6%4.5%$1,912 $476 5.4%25.3% 5.6% $4,702$5,603 (9.0%)($425)$1,303 $5,127$956 4.2% 8.5%$956 5.7%0.0%

Hourly - Regular $3,518 18.8%6.8%$2,905 $1,646 15.0%18.3% 15.4% $13,111$15,885 (8.6%)($1,128)$3,555 $14,239$3,568 15.6% 10.4%$693 15.7%0.0%

Hourly - Overtime $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Hourly - Vac.Sick.Holiday $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Contract $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Labor - School District $312 7.4%2.9%$1,250 $0 10.2%41.3% 6.8% $8,881$6,248 29.6%$2,633$1,562 $6,248$1,562 6.8% 0.0%$1,562 6.9%0.0%

TOTAL LABOR $3,830 32.8%14.1%$6,067 $2,123 30.5%84.9% 27.7% $26,693$27,736 4.0%$1,080$6,419 $25,613$6,085 26.6% 7.7%$3,211 28.3%0.0%

TAX & FRINGE

Tax & Fringe $1,091 8.1%3.5%$1,493 $845 6.3%12.8% 6.5% $5,522$6,820 (8.2%)($453)$1,506 $5,975$1,402 6.1% 12.4%$483 6.6%0.0%

Fringe - School District $226 5.3%2.1%$903 $0 9.4%29.8% 4.9% $8,248$4,514 45.3%$3,734$1,128 $4,514$1,128 4.9% 0.0%$1,128 5.0%0.0%

TOTAL TAX & FRINGE $1,316 13.4%5.6%$2,396 $845 15.8%42.6% 11.4% $13,770$11,334 23.8%$3,281$2,634 $10,489$2,531 11.1% 7.5%$1,612 11.6%0.0%

TOTAL PAYROLL $5,146 46.2%19.7%$8,463 $2,967 46.3%127.5% 39.1% $40,463$39,070 10.8%$4,361$9,054 $36,102$8,616 37.6% 7.6%$4,823 39.9%0.0%

AFTER PRIME COSTS ($5,146) 12.7%82.1%$35,297 $23,030 29.5%(201.1 36.5% $25,760$10,686 30.9%$7,956$3,134 $33,716$8,039 35.1% 215.5%($7,608) 13.8%0.0%
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VARIANCE

5/10-5/165/3-5/9

PERIOD

5/1-5/2 5/24-5/31

BUDGET

5/17-5/23 PRIOR YEAR

PERIOD

B/(W)B/(W)

VARIANCEWeek 3Week 1 Week 5Week 2 Week 4

CONT. EXPENSES
Telephone/Util $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Menus $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Laundry $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Office Supplies $0 0.1%0.0%$0 $56 0.2%0.0% 0.0% $133$87 76.6%$102$31 $31$0 0.0% 64.5%$0 0.1%0.0%

Uniforms $0 0.1%0.0%$0 $93 0.6%0.0% 0.0% $525$93 100.0%$525$0 $0$0 0.0% 100.0%$0 0.0%0.0%

Equipment/Supplies $0 0.2%0.4%$172 ($204) 0.2%0.0% 0.4% $166$193 (139.1%)($231)$117 $397$107 0.5% (105.5%)$0 0.5%0.0%

Janitorial/Hazardous $0 1.4%0.0%$0 $1,123 0.3%1.7% 0.1% $292$1,185 78.6%$230$0 $63$0 0.0% 94.7%$63 0.0%0.0%

Disposables $0 4.3%0.6%$243 $2,160 2.7%11.3% 1.6% $2,369$3,609 38.8%$919$458 $1,449$323 1.4% 59.8%$425 2.0%0.0%

Repairs $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Auto Exp $0 0.1%0.0%$0 $94 0.0%0.0% 0.0% $0$94 0.0%$0$0 $0$0 0.0% 100.0%$0 0.0%0.0%

Contributions $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Travel & Lodging $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Equipment Rental $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Employee Recruitment $0 0.1%0.0%$0 $19 0.0%1.0% 0.0% $0$57 0.0%($38)$0 $38$0 0.0% 33.0%$38 0.0%0.0%

Misc. Expense $0 0.0%0.0%$0 $32 0.0%0.0% 0.0% $0$32 0.0%$0$0 $0$0 0.0% 100.0%$0 0.0%0.0%

Postage $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Dues & Subscriptions $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Over/Short $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Refuse/Pest Control $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Marketing/Adv/Decor $0 0.1%0.0%$0 ($344) 0.0%0.4% 0.4% $0$65 0.0%($409)$393 $409$0 0.0% (532.1%)$16 1.7%0.0%

School Dist Expenses $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

TOTAL CONT.
EXPENSES

$0 6.4%1.0%$415 $3,029 4.0%14.3% 2.6% $3,484$5,416 31.5%$1,097$999 $2,387$430 1.9% 55.9%$542 4.4%0.0%

PACE ($5,146) 6.2%81.2%$34,883 $26,059 25.5%(215.4 33.9% $22,276$5,270 40.6%$9,053$2,134 $31,329$7,609 33.2% 494.5%($8,150) 9.4%0.0%

NON-CONT EXPENSE
Rent $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Leases $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Computer Expense $0 0.4%0.3%$135 ($28) 0.4%1.8% 0.4% $338$310 0.0%$0$68 $338$68 0.3% (9.0%)$68 0.3%0.0%

Depreciation $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

General Insurance $0 0.6%0.1%$61 $76 0.4%3.1% 0.5% $369$505 (16.5%)($61)$147 $429$106 0.5% 15.0%$115 0.7%0.0%

Licenses/Permits/Taxes $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Deferred Contract $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

Performance Bond $0 0.0%0.2%$99 ($236) 0.3%1.3% 0.3% $250$10 1.6%$4$49 $247$49 0.2% (2307.2$49 0.2%0.0%

Royalties $0 0.0%0.0%$0 $0 0.0%0.0% 0.0% $0$0 0.0%$0$0 $0$0 0.0% 0.0%$0 0.0%0.0%

TOTAL NON-CONT
EXPENSE

$0 1.0%0.7%$295 ($188) 1.1%6.1% 1.1% $957$825 (5.9%)($57)$264 $1,014$223 1.0% (22.8%)$232 1.2%0.0%

INCOME BEFORE FEES ($5,146) 5.3%80.5%$34,588 $25,871 24.4%(221.6 32.8% $21,319$4,445 42.2%$8,996$1,871 $30,316$7,386 32.2% 582.1%($8,382) 8.2%0.0%

OTHER FEES
Management Fees $0 2.1%1.7%$718 $0 2.0%9.5% 1.9% $1,744$1,795 (2.9%)($51)$359 $1,795$359 1.6% 0.0%$359 1.6%0.0%

Admin Fees $0 2.8%2.2%$958 $0 2.7%12.7% 2.6% $2,327$2,394 (2.9%)($67)$479 $2,394$479 2.1% 0.0%$479 2.1%0.0%

TOTAL OTHER FEES $0 5.0%3.9%$1,676 $0 4.7%22.2% 4.5% $4,071$4,189 (2.9%)($118)$838 $4,189$838 3.7% 0.0%$838 3.7%0.0%

NET INCOME ($5,146) 0.3%76.6%$32,912 $25,871 19.7%(243.7 28.3% $17,248$256 51.5%$8,878$1,033 $26,127$6,548 28.6% 10119.6($9,220) 4.6%0.0%
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Invoice Date:

Due Date:

Elk Lake School District

2380 Elk Lake School Road

Springville, PA 18844

Purchases:

Food

Food: Program 20,449.64$      

Food: Non Program 4,368.53$        

   Less: NOI discounts (476.56)$        

   Less:  Rebates, Discounts, and Applicable Credits (1,797.91)$     

Direct Costs

Background Checks, Fingerprinting, and/or Drug Testing 38.16$           

Car/Truck Rental and/or Mileage -$               

Cleaning and Janitorial Supplies 62.65$           

Computer and Technology 338.00$         

Employee Recruitment and Advertising -$               

Office Supplies and Printing 31.06$           

Paper Products and Disposable Supplies 1,449.26$      

Performance Bond 246.50$         

Promotional Materials (Program Specific) 408.87$         

Smallwares/Replacement Wares 396.53$         

Staff Training and Certification -$               

Uniforms, Linens, and Laundry -$               

Labor:

Management Payroll & Benefits

Base Payroll (Hourly)

Payroll Taxes (Hourly)

Benefits

Accrued Vacation/Sick Pay plus benefits

Contract Labor (Other)

Fees, Investments & Adjustments:

Management Fee

Administrative Costs:

    K-12 School Services Divisional Expenses 1,077.29          

School Operational Expenses 694.25             

Metz Corporate Expenses 622.43             

Total Administrative Costs

General Liability Insurance

Depreciation/Amortization

For Information Only - Commodities

Beginning Inventory 13,643.18       

Received 5,261.58         

Monthly Total 18,904.76       

Ending Inventory 11,818.43       

Monthly Cost 7,086.33         

Please remit to:

Metz Culinary Management

Attn: Accounts Receivable

2 Woodland Drive

Dallas, PA   18612

(800) 675-2499

Invoice # 11190526

May-26

6/8/2026

Billed to : 6/18/2026

Total Amount Due

55,645.28$                     
Service Dates : 05/01/2026 to 05/31/2026

Monthly Culinary Management Charges

24,818.17$                           

25,514.73$           

6,715.87$                             

14,238.71$                           

2,135.81$                             

-$                                     

25,510.97$           

2,420.58$                             

-$                                     

1,794.94$                             

430.67$                                

-$                                     

4,619.58$             

Thank you for your business

2,393.97$                             

Total  55,645.28$        























NON NEGOTIABLEPAY

TO
THE
ORDER
OF THIS IS NOT A CHECK

FOR OWNER RELATIONS INFORMATION OR QUESTIONS
PLEASE VISIT WWW.COTERRA.COM, OWNERS TAB OR CALL
1-800-434-3985.

PLEASE PROVIDE YOUR OWNER NUMBER AND PROPERTY
NUMBER.

RETAIN THIS STATEMENT FOR TAX PURPOSES.

SIGN UP TO RECEIVE YOUR FUNDS ELECTRONICALLY AND
STATEMENT EMAILED!

SIXTY-NINE THOUSAND FOUR HUNDRED TEN DOLLARS AND 99/100 CENTS

ELK LAKE SCHOOL DISTRICT
2380 ELK LAKE SCHOOL RD
SPRINGVILLE PA 18844

P: 000214 -

ELK LAKE SCHOOL DISTRICT
2380 ELK LAKE SCHOOL RD
SPRINGVILLE PA 18844

PLEASE RETAIN STUB FOR YOUR RECORDS
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$69,410.99

Owner Number
Check Date
Check Number

649065-2
07/24/2026

ACH948474

Coterra Energy Inc
REVENUE ACCOUNTING
PO Box 4544
Houston TX 77210-4544

Coterra Energy Inc
REVENUE ACCOUNTING
PO Box 4544
Houston TX 77210-4544

Interest Types
RI ROYALTY INTEREST

Product Codes
G GAS

GCFU GAS, COMPRESSOR FUEL
GLU GAS, LEASE USE

Property # Property Name ST County API Number
Adjustments

Sales
Date

MM/YY

Product
UOM

Quality
Volume Price

Gross Value
Total

Owner

Interest
Type

Decimal

Total
Net Value

Code Total Value Owner Decimal Owner Value
Owner

Net Value

421040927 ELK LAKE SCHOOL DISTRICT 001 COMP1 PA SUSQUEHANNA 37115200970000
06/26 G

MCF
1.0276

40075 2.31 92580.10
4251.49

RI
0.04592228

64480.95 4251.49

421038940 GRIFFITHS J 001 COMP1 PA SUSQUEHANNA 37115227380000
06/26 G

MCF
1.0281

48331 2.31 111701.91
14.90

RI
0.00013343

77799.04 14.90

06/26 GCFU
MCF

1.0275

720 0.00 0.00
0.22

RI
0.00013343

0.00 0.22

421038938 GRIFFITHS J 003 COMP1 PA SUSQUEHANNA 37115227400000
06/26 G

MCF
1.0275

59281 2.31 136924.49
20.68

RI
0.00015102

95366.31 20.68

06/26 GCFU
MCF

1.0269

883 0.00 0.00
0.31

RI
0.00015102

0.00 0.31

06/26 GLU
MCF

1.0000

19 0.00 0.00
0.01

RI
0.00015102

0.00 0.01

00
02

14
00

40
1
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Owner Number
Check Date
Check Number
Remit Number

649065-2
07/24/2026

ACH948474
948474

Coterra Energy Inc
REVENUE ACCOUNTING
PO Box 4544
Houston TX 77210-4544

Property # Property Name ST County API Number
Adjustments

Sales
Date

MM/YY

Product
UOM

Quality
Volume Price

Gross Value
Total

Owner

Interest
Type

Decimal

Total
Net Value

Code Total Value Owner Decimal Owner Value
Owner

Net Value

421038936 GRIFFITHS J 005 COMP1 PA SUSQUEHANNA 37115227420000
06/26 G

MCF
1.0279

85164 2.31 196786.63
47.17

RI
0.00023969

137059.54 47.17

06/26 GCFU
MCF

1.0273

1268 0.00 0.00
0.70

RI
0.00023969

0.00 0.70

06/26 GLU
MCF

1.0000

15 0.00 0.00
0.01

RI
0.00023969

0.00 0.01

421041075 GROSVENOR D 001 COMP1 PA SUSQUEHANNA 37115202520000
06/26 G

MCF
1.0273

15238 2.31 35188.06
1615.92

RI
0.04592228

24508.06 1615.92

421337243 GROSVENOR D 011 COMP1 PA SUSQUEHANNA 37115232110000
06/26 G

MCF
1.0273

878381 2.31 2028432.21
20367.02

RI
0.01004077

1412778.44 20367.02

421340251 GROSVENOR D 013 COMP1 PA SUSQUEHANNA 37115232120000
06/26 G

MCF
1.0273

800823 2.31 1849327.39
19902.28

RI
0.01076190

1288034.10 19902.28

421456553 GROSVENOR D 015 PA SUSQUEHANNA 37115231450000
06/26 G

MCF
1.0273

579005 2.31 1337088.43
213.27

RI
0.00015950

931265.88 213.27

421041099 HUNSINGER A 001 COMP1 PA SUSQUEHANNA 37115201200000
06/26 G

MCF
1.0279

21114 2.31 48790.01
265.94

RI
0.00545062

33981.66 265.94

421041098 HUNSINGER A 002 COMP1 PA SUSQUEHANNA 37115201190000
06/26 G

MCF
1.0288

21686 2.31 50157.25
273.39

RI
0.00545062

34933.92 273.39

421041097 HUNSINGER A 003 COMP1 PA SUSQUEHANNA 37115201780000
06/26 G

MCF
1.0275

3851 2.31 8894.11
48.48

RI
0.00545062

6194.64 48.48

421041096 HUNSINGER A 004 COMP1 PA SUSQUEHANNA 37115201790000
06/26 G

MCF
1.0288

37948 2.31 87760.83
478.35

RI
0.00545062

61124.38 478.35

421304192 SMITH R 010 COMP1 PA SUSQUEHANNA 37115230760000
06/26 G

MCF
1.0269

123897 2.31 286013.02
228.67

RI
0.00079950

199204.64 228.67

421340245 SMITH R 020 COMP1 PA SUSQUEHANNA 37115230780000
06/26 G

MCF
1.0263

278083 2.31 641555.02
1524.99

RI
0.00237702

446835.24 1524.99

421039887 WALDENBERGER P 001 COMP1 PA SUSQUEHANNA 37115207880000
06/26 G

MCF
1.0269

52885 2.31 122079.69
66.82

RI
0.00054737

85027.06 66.82

06/26 GCFU
MCF

1.0267

402 0.00 0.00
0.51

RI
0.00054737

0.00 0.51

421312198 WALDENBERGER P 011 COMP1 PA SUSQUEHANNA 37115230390000
06/26 G

MCF
1.0271

60847 2.31 140498.08
71.66

RI
0.00051004

97855.22 71.66

06/26 GCFU
MCF

1.0270

462 0.00 0.00
0.54

RI
0.00051004

0.00 0.54

421312202 WALDENBERGER P 013 COMP1 PA SUSQUEHANNA 37115230410000
06/26 G

MCF
1.0272

84094 2.31 194184.21
58.21

RI
0.00029978

135246.95 58.21

06/26 GCFU
MCF

1.0270

639 0.00 0.00
0.44

RI
0.00029978

0.00 0.44

06/26 GLU
MCF

1.0345

29 0.00 0.00
0.02

RI
0.00029978

0.00 0.02

00
02

14
00

40
2
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Owner Number
Check Date
Check Number
Remit Number

649065-2
07/24/2026

ACH948474
948474

Coterra Energy Inc
REVENUE ACCOUNTING
PO Box 4544
Houston TX 77210-4544

Property # Property Name ST County API Number
Adjustments

Sales
Date

MM/YY

Product
UOM

Quality
Volume Price

Gross Value
Total

Owner

Interest
Type

Decimal

Total
Net Value

Code Total Value Owner Decimal Owner Value
Owner

Net Value

421340269 WALDENBERGER P 015 COMP1 PA SUSQUEHANNA 37115230430000
06/26 G

MCF
1.0273

237761 2.31 549076.71
12061.40

RI
0.02196669

382425.36 12061.40

06/26 GCFU
MCF

1.0271

1807 0.00 0.00
91.64

RI
0.02196669

0.00 91.64

421041048 WARRINER R 021 COMP1 PA SUSQUEHANNA 37115229190000
06/26 G

MCF
1.0281

282524 2.31 652942.93
7737.40

RI
0.01185004

454766.83 7737.40

06/26 GCFU
MCF

1.0273

2502 0.00 0.00
68.47

RI
0.01185004

0.00 68.47

06/26 GLU
MCF

1.0000

3 0.00 0.00
0.08

RI
0.01185004

0.00 0.08

Totals Gross Value Adjustments Net Payment

Current Payment 69410.99 0.00 69410.99
Year-to-Date 319015.03 0.00 319015.03

00
02

14
10

40
3
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A meeting of the Elk Lake School District Joint Board of Education was held on Thursday, June 

18, 2026, in the Elk Lake High School Library. Board President, Harold Bender, called the 

meeting to order at 7:09 p.m. The following Board Members were also present: Dylan Cokely, 

Tyler White, Renee LaRue, Corey Smurkowski, Anne Teel, Abigail Jones. Tyler Emmerich and 

Donica McGee. 

 

The following administrators were also present: Superintendent – Mr. Robert Galella, 

Secondary Principal – Mr. John Warnero, Assistant Secondary Principal – Mr. Jack Keihl, 

Assistant District Principal - Dr. Kammy Puza, SCCTC Director – Mr. John Gazzillo, SCCTC 

Supervisor – Mr. James Baker, and Elk Lake Board Secretary - Mrs. Lori Evans.  

Elementary Principal – Mr. Marc Weisgold, Special Education Supervisor – Dr. Marybeth 

Howell SCCTC Board Secretary – Mrs. Jeannie Rogers were absent. 

 

1. Correspondence: Received a letter of thanks from Dianne Cohen regarding our exchange 

student this year, Audy and the possibility of hosting another exchange student next year, 

Guillermo.  Received a letter of resignation from our payroll/tax clerk, Bridgette Robinson, 

effective June 30, 2026. 

Corey Smurkowski moved and Tyler Emmerich second to accept Bridgette Robinson’s 

resignation with regret and approve the internal transfer of Erica Moffitt from SCCTC accounts 

payable/purchasing secretary to payroll/tax clerk, effective July 1, 2026.  Vote was by roll call 

and carried unanimously. 

 

2. Executive Session:  
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A. President, Harold Bender announced that they had an executive session tonight before 

the meeting from 5:30 p.m. – 7:10 p.m., for personnel reasons. 

B. Accepted the annual school safety and security report as presented during executive 

session for safety reasons, as allowed by law. 

 

3. Visitors: Eight (8) 

Jeff Karabin and Melissa Kile addressed the board concerning tax increases.  Discussion ensued.  

Jeremy Sample addressed the board concerning him volunteering to be in the new high school 

weight room to help student athletes with training.  Discussion ensued.  

 

4. Curriculum: 

A. Approved the attached PAETEP Agreement for 2026-2027. 

B. Approved the attached Luzerne Intermediate Unit Partial Agreement for 2026-2027. 

C. Approved the attached MOU with Headstart for 2026-2027. 

D. Approved the attached Headstart Sponsor to Sponsor Agreement for snacks that are 

provided to the Headstart students. 

E. Approved the attached Pennsylvania’s Education for Children and Youth Experiencing 

Homelessness Program Rules and Procedures. 

F. Approved the attached MOU and Lease with The Wright Center for Community Health. 

G. Approved the attached NEIU 19 Title III MOU for 2026-2027. 

 

5. Personnel: 

A. Approved student workers # 9549254062 and #1087256097 to work 1 hour per day, 5 

days a week for the 2026-2027 school year. 

B. Approved the non-renewal of contract for employee #997, effective the beginning of 

2026-2027 school year.  

C. Approved Hannah Howell as an ESY paraeducator at $15.00 per hour for the summer of 

2026. 

D. Approved the attached compensation plan for Erica Moffitt, payroll/tax clerk, as 

appointed to replace Bridgette Robinson in the correspondence section earlier in the 

meeting. 
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E. Approved the attached list of summer/Christmas student workers for 2026. 

F. Approved Lori Evans as the Right to Know Officer to replace Jeannie Rogers who is 

retiring.  

 

 

6. Budget: 

A. Approved the attached Agreement with NEPA Restorations for repairs to the bus garage. 

B. Approved the attached revised professional employee contract to reflect the correct level 

of MS Step 11, it was previously incorrectly approved at BS Step 1. 

C. Dylan Cokely moved and Renee LaRue seconded to approve the attached Compensation 

Plan for Superintendent, Robert Galella from July 1, 2026, thru June 30, 2031. Vote was 

by roll call and carried unanimously.  

D. Approved the attached Agreement with Onsolve (One Call) for 2026-2027. 

E. Approved the attached ArbiterSports, LLC Agreement. 

F. Approved the attached Raptor Technologies Agreement. 

G. Approved the attached final budget for 2026-2027 in the amount of $27,418,970 which 

has a revenue shortfall of $1,795,596 and sets the mills for Susquehanna County at 62.05 

and Wyoming County at 81.16. 

 

7. Operational Needs 2026-2027: 

A. Approved the attached Operational Needs for 2026-2027. 

 

8. Fiscal Needs 2026-2027: 

A. Approved the attached Fiscal Needs for 2026-2027. 

 

9. Athletics: 

A. Approved the attached list of athletic/activities positions and extended seasons. 

 

10. Buildings/Grounds/Transportation: 

A. Approved the attached three (3) Transportation Contract revisions. 
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11.   Minutes/Bills/Treasurer’s Report: 

A. Approved the Minutes from May 20, 2026, Board meeting. 

B. Approved general fund bills from May 21, 2026, through June 18, 2026, in the amount of 

$1,599,655.46. Approved the attached Metz bill for March and April 2026. 

C. Approved the following treasurer’s reports: General Fund (May), Cafeteria Account 

(May), Student Activity Account (May), Educational Fund (May), and Scholarship Fund 

(May).  

 

Corey Smurkowski moved, and Tyler White seconded to approve all items presented for approval 

that have not yet been voted on (2B, 4A-4G, 5A-5F, 6A-6B, 6D-6G 7A, 8A 9A, 10A and 11A-11C). Vote 

was by roll call and carried unanimously. 

  

12. Open Items:  

A. Ben Hoover addressed the board about a group of parent volunteers offering to make 

improvements to the boys’ baseball shed and the girls’ softball shed. Discussion ensued. 

 

13.  Adjournment: 

 

Tyler White moved, and Dylan Cokely seconded to adjourn the meeting at 8:26 p.m. Vote was by 

show of hands and all were in favor. 

 

     Respectfully Submitted, 

 

 

     Lori L. Evans 
     Board Secretary 
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A meeting of the Elk Lake School District Joint Board of Education was held on Wednesday, July 

1, 2026, in the Elk Lake High School Library. Board President, Harold Bender, called the 

meeting to order at 5:14 p.m. The following Board Members were also present: Tyler White, 

Renee LaRue, Anne Teel, Abigail Jones, Tyler Emmerich, Dylan Cokely and Donica McGee. 

 Corey Smurkowski was absent. 

 

The following administrators were also present: Superintendent – Mr. Robert Galella, and 

Board Secretary - Mrs. Lori Evans. 

Elementary Principal – Mr. Marc Weisgold, Secondary Principal – Mr. John Warnero, Assistant 

Secondary Principal – Mr. Jack Keihl, Assistant Elementary Principal - Dr. Kammy Puza, Special 

Education Supervisor – Dr. Marybeth Howell, SCCTC Director – Mr. John Gazzillo, and SCCTC 

Supervisor – Mr. James Baker were not required to attend this meeting.  

 

1. Executive Session: President, Harold Bender announced that they had an executive session 

tonight before the meeting from 4:30 p.m. – 5:10 p.m., for personnel reasons. 

 

2. Visitors: Four (4) 

 

3. Personnel: 

A. Tyler White moved and Dyland Cokely seconded to approve Jeremey Sample as a 

volunteer strength training coach.  Vote was by roll call and carried unanimously. 
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4. Budget: 

Tyler Emmerich moved and Renee LaRue seconded to approve items A, B and C under Budget, 

as indicated below. Vote was by roll call and carried unanimously.  

A. Approved the attached Copier Sales Agreement, Maintenance Agreement and Lease 

Agreement with Jays Business Systems for new copiers district wide.  

B. Approved the attached contract revision David Borys. 

C. Approved the attached YAP (Youth Advocate Program) Agreement. 

 

5. Building, Grounds, and Transportation: 

A. Renee LaRue moved and Donica McGee seconded to approve the attached list of 

volunteers to make improvements to the baseball and softball sheds, pending receipt of 

Certificates of Insurance and signed Agreement drafted by our solicitor.  Vote was by roll 

call and carried unanimously. 

 

6. Open Items: NONE 

 

7. Adjournment: 

 

Anne Teel moved, and Donica McGee seconded to adjourn the meeting at 5:19 p.m. Vote was by 

show of hands and all were in favor. 

 

     Respectfully Submitted, 

 

 

     Lori L. Evans 
     Board Secretary 
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