Regular Board Meeting Agenda

Thursday, August 27, 2026 at 6:30 PM

MIFFLIN COUNTY SCHOOL DISTRICT
ADMINISTRATION BUILDING

201 EIGHTH STREET, HIGHLAND PARK
LEWISTOWN, PA 17044-1197

Mission Statement: Educate each student to meet life’s challenges.

1. OPENING ITEMS
1.A. Call To Order

1.B. Roll Call
Mark R. Baker
Erin N. Barlup
Jessica E. Baumgardner
Paula R. Dickson
Brent A. Erb
R. Brian Ketchem
Rose M. Salvo
E. Terry Styers
Cody L. Wian

2. COMMUNICATION REPORTS
2.A. School Board Secretary
2.B. School Board Members
2.C. Superintendent
2.D. Chief Academic Officer
2.E. Chief Operations Officer
2.F. Director of Buildings and Grounds
3. PUBLIC COMMENT
Public comment at this point in the agenda should pertain only to items listed on the
agenda. Please state your first and last nhame and the town you reside in.
Comments will be limited to 5 minutes.
4. CONSENT AGENDA
Our adopted rules of Parliamentary Procedure, Robert’s Rules, provide for a consent
agenda listing several items for Board approval by a single motion. Most of the

items listed under the consent agenda have gone through Board subcommittee
review and recommendation. Documentation concerning these items has been



provided to all board members and the public in advance to ensure an extensive
and thorough review. Items may be removed from the consent agenda at the
request of any board member.

4.A. Approval of Minutes
e Approval of minutes of the Committee of the Whole meeting held on July
16, 2026.
e Approval of minutes of the Regular Board meeting held on July 23, 2026.

4.B. Policies and Curriculum
4.B.1. Approval of the following draft policies as a first reading, to replace the board’s
previously adopted board policies of the same number if they exist:
231 - Social Events and Class Trips - PSBA Update
233 - Suspension and Expulsion - PSBA Update
716 - Integrated Pest Management - PSBA Updates

4.B.2. Approval of the attached Applied Math Curriculum Map.

4.C. Custodial/Maintenance
e Nothing at this time.

4.D. Finance
4.D.1. Review of Treasurer Reports for month ended July 31, 2026
a. Kish Bank
b. PSDLAF / PSDMAX
c. Capital Projects Fund (PLGIT)

4.D.2. Review of listing of bills for payment

4.D.3. Review of Revenue and Expense Summaries

4.D.4. Real Estate and Per Capita Tax Collector Report

4.D.5. Informational: Multi-Sports Facilities Foundation Receipts
4.D.6. Informational: Upset Sale

4.D.7. Per Capita Tax Exoneration Requests from former Burnham Borough
Tax Collector retroactive to December 31, 2025 (if received - all other collectors
received and approved)

4 E.Cafeteria
e Approval of the Cafeteria Financial Report for July 2026.
e Authorization to pay Cafeteria Bills for July 2026.

4.F.Transportation

Approval of the following Transportation items:

4.F.1. Recommended Drivers:

Klingler, Sidney M. - Krise Transportation
Shawver, Tracy A. - KV Bus Line
Sunderland, Jocelyn N. - BGJ Enterprise, LLC
Peters, Terry G. - BGJ] Enterprise, LLC
Mayhugh, Dorothy A. - Krise Transportation

moow>



4.F.2. Approval of the 2026-2027 Bus Routes list - Attached for board
members only.

4.F.3. Approval of the 2026-2027 Bus Contractor & Driver list - Attached.

4.F.4. Approval of the 2026-2027 Alternative Locations list - Attached for board
members only.

4.G. Student Related
¢ Nothing at this time.

4.H. Personnel
Approval of all personnel items listed below and on the attached personnel
sheet.

4.H.1. Approve a correction to the yearly salary of Board Secretary, Koleen
Nickel to $3,090. It was incorrectly listed as $3,000 when approved last month.

4.1. Athletics and Activities
e Nothing at this time.

4.]. Consent Agenda Approval
Approval of Consent Agenda Items 4A - 41 as presented.

BOARD ACTION/ROLL CALL ITEMS

5.A. MOUs Regarding Unit Clarification
Approval of the MOUs with AMCE and MCESPA regarding Unit Clarification.

5.B. Tuscarora Intermediate Unit #11 Board Member
Approval of R. Brian Ketchem to serve as the MCSD representative on the
Tuscarora Intermediate Unit #11 Board of Directors until June 30, 2027,
finishing the term held by Zeb Harshbarger.

5.C. Inter-District Agreement for Non-Public Title I Services with
Juniata County School District
Approve the 2026-2027 Inter-District Agreements with Juniata County School
District for Non-Public Title I Services for Sacred Heart.

5.D. Inter-District Agreement for Non-Public Title I Services with Mount
Union Area School District
Approve the 2026-2027 Inter-District Agreements with Mount Union Area School
District for Non-Public Title I Services for Sacred Heart.

5.E.School Improvement Plans for 2026-2027
Approval to submit the following school improvement and Title 1 schoolwide
plans:

1. Mifflin County High School TSI non-Title 1 School Plan 2026-2027
2. Mifflin County Middle School TSI non-Title 1 School Plan 2026-2027
3. Lewistown Elementary School TSI Title 1 School Plan 2026-2027



4. Indian Valley Elementary School Schoolwide Title 1 School Plan 2026-2027
5. East Derry Elementary School Schoolwide Title 1 School Plan 2026-2027
6. Strodes Mills Elementary School Schoolwide Title 1 School Plan 2026-2027

5.F.Outdoor School for Indian Valley Intermediate School
Approval of Outdoor School for IVIS 5th-grade students on October 13-16,
2026, at Camp Blue Diamond (part of Shaver's Creek Center).

5.G. Sports Photography Services for 2026-2029 - Strawbridge Studios
Inc.
Award School Photography Services for the Mifflin County School District to
Strawbridge Studios Inc., from September 12, 2026, through June 30, 2029.

5.H. Sports Photography Services for 2026-2029 - MSP Studios LLC
Award School Photography Services for the Mifflin County School District to MSP
Studios LLC from September 12, 2026, through June 30, 2029.

5.1. Personnel Pulled to Roll Call Vote - Dustin L. Rhoades
Approve Dustin L. Rhoades, as the Head Junior High Softball coach for the Fall
26-27 season at a salary of $2,800 with 0 years of experience.

e Pulled from Personnel Sheet on Consent Agenda

5.J. Personnel Pulled to Roll Call Vote - Evan B. Smith
Approve Evan B. Smith, as the Varsity Assistant Field Hockey coach for the Fall
26-27 season at a salary of $2,240 with 0 years of experience.

5.K. Personnel Pulled to Roll Call Vote - Tyler S. Richard
Approve Tyler S. Richard, as the First Assistant Jr. High Softball coach for the
Fall 26-27 season at a salary of $1,680 with 0 years of experience.

5.L.Add Volunteer Jr. High Softball Coach Back to Agenda
Add Tyler S. Richard as Volunteer Jr. High Softball coach back to the agenda as
a Roll Call item.

e Tyler S. Richard was removed as the Volunteer Jr. High Softball coach at
the beginning of this meeting.

5.M. Personnel Pulled to Roll Call Vote - Jennifer L. Ruble
Approve Jennifer L. Ruble, as the Volunteer Jr. High Softball coach for the Fall
26-27.

5.N. Personnel Pulled to Roll Call Vote - Tyler S. Richard
Approve Tyler S. Richard, as a Volunteer Junior High Softball coach for the Fall
26-27 season.

5.0. Add Item to Agenda - Hire Jr. High Softball Coach Retroactive at
September’'s Meeting
Adding the following agenda item: Board authorizes the hiring of a Girls Jr. High
Head Softball Coach to be ratified at the September regular board meeting.



10.

5.P.Hiring Girls Jr. High Head Softball Coach Retroactively at September’'s
Regular Board Meeting
Board authorizes the hiring of a Girls Jr. High Head Softball Coach to be ratified
at the September regular board meeting.

OTHER BUSINESS

PUBLIC COMMENT

Public comment at this point in the agenda may pertain to any district-related
items. Please state your first and last name and the town you reside in. Comments
will be limited to 5 minutes.

EXECUTIVE SESSION

8.A. July Executive Session(s)
e Executive Session held on 7/16/2026 at 7:32 PM - 8:32 PM for
contractual, legal, student-related, and personnel items.
e Executive Session held on 7/23/2026 at 7:54 PM - 8:22 PM for
personnel items and again at 9:27 PM - 10:33 PM for contractual,
student-related, and legal items.

8.B. Convene into Executive Session

8.C. Reconvene to Regular Session
ADJOURNMENT BY PRESIDENT

Add Volunteer Jr. High Softball Coach to Agenda

Add Tyler S. Richard as a Volunteer Jr. High Softball coach for the Fall 26-27
season.



Building and Grounds Report
August 20, 2026

ITEM DESCRIPTION START COMPLETE
Mifflin County Middle The Terrazzo stairs that lead up from the cafeteria 11/1/2025 | 8/14/2026
School need repairs.
1) This project is complete.
Lewistown Intermediate | The emergency generator is 38 years old. It is getting | 1/5/2026 10/14 /2026
School difficult to find repair parts.
1) The new generator has been delivered. MCSD will
be installing it in the next few months.
Administration Building | The steam boiler in the Administration Building is 1/5/2026 10/15/2026
dated to 1994. The cast iron is deteriorating. It needs
to be replaced.
1) The boiler is installed.
2) The condensate pump portion will be done in late
August.
East Derry Elementary The eastern 25% of the school roof is dated to 2001. 1/5/2026 8/15/2027

School

It will need to be replaced or coated soon.

1) I am working on applying for Public School
Facility Improvement Grant funds to do the work.
The grant is 75% grant and requires 25%
matching funds.

2) If successful, the work would commence in 2027
since the funding would be late 2026.

3) We will monitor the roof condition and move the
timeline as necessary.

4) Ireceived an email on 5/27/26 confirming a
complete application with no further information
needed at that time.




Strodes Mills Elementary

The domestic water storage tank at the Strodes Mills
School needs to be updated.

1) The tank is original to the building and needs to
be replaced. I am working on calculations and
design that will meet the DEP required chlorine
contact times.

2) The DEP permit is in hand.

3) MCSD installed a new water main from the well
pit into the school.

4) The new tanks were delivered in late July. Due to
time constraints, this is planned for June 2027
installation.

1/5/2026

8/20/2027

Mitchell Field

Now that the new sports fields are in operation, it's
time to discuss the future of Mitchell Field. It is 5.2
acres in Lewistown Borough. The access is poor. The
fences, bleachers, drainage, and lighting are all
antiquated and need updating.

1) The current recommendation from the Grounds
Committee is to evaluate and then remove the
poor-condition sheds, visitor bleachers, and the
light structures. Anything of value would be sold
on Municibid.

Ongoing

HVAC Districtwide

MCSD has 10 remaining JACE (Java Application
Control Engine) controllers that need to be updated.
The last time to buy date is set for 12-31-2026, and
support will end in 2028.

1) Parts are ordered and we are scheduling this
work with NRG.
2) This is complete.

5/1/2026

8/14/2026

IVEC Playground
Equipment

Part of the playground equipment at IVEC needs to
be replaced. The equipment dates to 1999 and was
moved from another school.

1) The old equipment and footers have been
removed in preparation for the new installation.

2) The new install was scheduled for August 17t.

4/27/2026

10/16/2026

MCJH bathroom floor
renovation.

The epoxy floor coating is peeling in 12 bathrooms.
1) The flooring is completed.

2) MCSD personnel are re-installing the toilets,
dividers, and other fixtures.

3) This project is complete.




Paving Project The approved paving projects are out for bid. 5/1/2026 08/14/2026
1) The playground and both entrances at EDES are
in need of paving.
2) The parking area along the field and the bus lane
at SMES need paving repairs.
3) This project is complete. MCSD backed up the
new asphalt with stone and completed grass
restoration.
Marcal Field Install a sidewalk along the parking lot. 6/1/2026 11/28/2026
1) This will be in the fall.
MCMS stage lighting. The stage lighting and house lights need to be 5/1/2026 8/14/2027
updated.
1) This was awarded to [lluminated Integration.
2) MCSD has been meeting with the contractor to
get the work started.
MCMS stage floor. The stage floor needs to be replaced. There are many | 5/1/2026 8/14/2027
repairs and soft spots.
1) The cost to replace the floor is $39,788.00. In
lieu of maple flooring, engineered panels are
being installed for optimal acoustics, resilience,
aesthetic appeal, and cost savings. This is just
the back 75% of the stage behind the curtain.
2) MCSD is planning to get this completed over
Christmas break.
MCHS scoreboard. Board consideration of the following items to be Ongoing

purchased from the Capital Improvement Fund.
1) New scoreboard and video board in the MCHS
gym. This will include shot clocks that will be
required in the future. $155,000

2) I have been in touch with Kish Bank.
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Committee of the Whole Meeting Minutes

Thursday, July 16, 2026 at 6:30 PM IS

OPENING ITEMS

1.A. Call To Order
The Committee Of The Whole of the Mifflin County School District was held Thursday,
July 16, 2026 at 6:30 PM at the Administration Building Board Room, 201 Eighth
Street, Highland Park, Lewistown, PA 17044.

1.B. Roll Call

Mark Baker: Present
Erin Barlup: Absent
Jessica Baumgardner: Absent
Paula Dickson: Present
Brent Erb: Present
Zeb Harshbarger: Absent
R. Brian Ketchem: Present via Zoom
E. Terry Styers: Present
Cody Wian: Present

Others in Attendance

Mr. Vance S. Varner, Superintendent

Mr. Steven DeArment, Chief Academic Officer

Mr. Clint N. Aurand, Chief Operations Officer

Mrs. Jennifer Wingard, Chief Financial Officer

Mr. Thomas G. White Jr., Director of Buildings & Grounds
Mr. A. Michael Durn, Academy Director

Mrs. Nicole M. Lewis, Board Secretary

Mr. Mark Remy, Knepp & Snook

Mr. Doug Cunningham, Director of Technology

6 citizens

COMMUNICATION REPORTS
2.A. School Board Secretary - Nothing at this time.
2.B. School Board Members - Nothing at this time.
2.C. Superintendent
e All board members were provided with the newest edition of The Pawprint.

e Policy 004: Policy & Principles of Governance and Leadership - Copies of this
were handed out this evening per our policy.



e At the next meeting, we will be moving forward with Mr. Harshbarger's
resignation and filling the vacant seat.

e At the June 25th Meeting, the Executive Session included contractual topics
as well as personnel.

e After tonight’s meeting, we will need an executive session for contractual,
student, legal, and personnel topics.

2.D. Chief Academic Officer — Mr. DeArment:

e There is a lot of hiring going on right now. There are people who were hired
for positions and are now transferring due to other vacancies that have since
come about. There is a lot of movement this summer, but we are getting
quality candidates. Please bear with us as we fill all of our vacant positions.

2.E. Chief Operations Officer - Nothing at this time.
2.F. Director of Buildings and Grounds - Nothing at this time.
2.G. Mifflin County Academy of Science and Technology

e Mr. Erb welcomed Mr. Durn.

e Mr. Durn read a statement thanking the board and administration for
trusting him, Mrs. Hicks, and the staff at The Academy.

e Mr. Varner stated that Mrs. Hicks left a nice transition plan for Mr. Durn,
including CTE information involving PDE.

2.H. Committee Reports

e Policy Committee meeting on 6/17/26 at 1:30 PM
o Mr. Styers discussed what was covered in the Policy Committee meeting.
e Performance, Recognition and Development Committee meeting on 6/23/26
at 5:00 PM
o Mr. Erb and Dr. Ketchem discussed what was covered in the Performance,
Recognition and Development Committee meeting.

PUBLIC COMMENT

Public comment at this point in the agenda should pertain only to items listed on the
agenda. Please state your first and last name and the town you reside in.
Comments will be limited to 5 minutes.

Nothing at this time.

BOARD DIRECTOR VACANCY

4.A. Resignation of Board Director, Zeb Harshbarger

Accept the resignation of Board Director, Zeb I. Harshbarger, effective today
7/23/2026. Mr. Harshbarger also served as the TIU 11 Board representative for

MCSD. With his resignation, this position also becomes vacant and will need to be
filled.



4.B. Director Candidate Interviews

Board Director interviews to fill the vacant seat for a term ending December 6,
2027. Candidates will be interviewed by random selection:

4.C. Nominations for Board Director

, hominated by

, hominated by

, nominated by

, hominated by

, hominated by

, nominated by

Nominations for appointment of School Director to fill the board seat vacancy and to
serve as a member of the Mifflin County School District Board of Directors beginning
tonight, July 23, 2026 through December 6, 2027. (Nominations do not need a
second.)

4.D. Appointment of Board Director

Recommendation to appoint to fill the board
seat vacancy and to serve as a member of the Mifflin County School District Board
of Directors beginning tonight, July 23, 2026 through December 6, 2027. (Repeat as
necessary until a majority vote is received.)

4.E. Nominations for President
Nominations for election of President. (Nominations do not need a second.)

, hominated by

, hominated by

, hominated by

, hominated by




4.F. Election of President to Serve Until December Organization Meeting

Approval of to serve as President until the December
organization meeting. (Roll Call Vote)

4.G. Nominations for Vice President (If needed)

Elected President assumes chair and presides over nominations for and election of
Vice President to serve until December organization meeting. (Section 404)

, nominated by

, nominated by

, hominated by

, hominated by

4 .H. Election of Vice President to Serve Until December Organization
Meeting (If needed)

Approval of to serve as Vice President until the December
organization meeting. (Roll Call Vote)

4.1. Tuscarora Intermediate Unit #11 Board Member
Nominations for TIU #11 Board of Directors Representative for a 3-year term.

, hominated by

, hominated by

, nominated by

, nominated by

Recommend approval of to serve as the MCSD
representative on the Tuscarora Intermediate Unit #11 Board of Directors until June
30, 2027, finishing the term held by Zeb Harshbarger.

5. CONSENT AGENDA
Our adopted rules of Parliamentary Procedure, Robert’s Rules, provide for a
consent agenda listing several items for Board approval by a single motion.
Most of the items listed under the consent agenda have gone through
Board subcommittee review and recommendation. Documentation
concerning these items has been provided to all board members and the
public in advance to ensure an extensive and thorough review. Items may
be removed from the consent agenda at the request of any board member.



5.A.

5.B.

5.C.

5.D.

Approval of Minutes

e Approval of minutes of the Committee of the Whole meeting held on June
18, 2026.

e Approval of minutes of the Special Voting meeting held on June 25, 2026.

e Approval of minutes of the Regular Board meeting held on June 25, 2026.

Policies and Curriculum

Approve the following draft policies as a first reading, to replace the board's
previously adopted board policies of the same number if they exist:

First Reading:
105.2 - Exemption From Instruction - PSBA Updates

122 - Extracurricular Activities - PSBA Updates

122.1 - Noncurriculum-Related, Nonschool-Sponsored, Student-
Initiated Groups - first time policy adoption

304.1 - Nepotism - Committee recommended changes

609 - Investment of District Funds - PSBA updates

Custodial/Maintenance - Nothing at this time
Finance - Mrs. Wingard:
1. Review of Treasurer Reports for month ended June 30, 2026
a. Kish Bank
b. PSDLAF / PSDMAX
c. Capital Projects Fund (PLGIT)
d. Athletic Project
2. Review of listing of bills for payment
3. Review of Revenue and Expense Summaries
4. Real Estate and Per Capita Tax Collector Report

5. Informational: Multi-Sports Facilities Expenses/Foundation Receipts

6. Recommend approval of Offer on Repository on property map 16 ,23-0815--
,000

7. Informational: Results of 2025 Judicial Sale - Tax Sale

8. Informational: 2026-2027 Budget Update - State Revenue

9. Per Capita Tax Exoneration Requests from former Burnham Borough Tax
Collector retroactive to December 31, 2025 (if received - all other collectors
received and approved)

10. Recommend permission to make the necessary budget transfers for 2025-

2026 with the understanding a list of transfers will be brought back to the Board
as information.



e Stated her transition time with Mrs. Kenepp has been invaluable, and she
thanked the board for approving that time.

e $34,000 less in state funding for basic education, $17,000 more for special
education, will receive $2.4 million in adequacy funding. This includes the
tax increase that was voted on at the last meeting.

e Mr. Varner explained additional changes that were approved in the PA state
budget.

5.E. Cafeteria

e Approval of the Cafeteria Financial Report for June 2026.
e Authorization to pay Cafeteria Bills for June 2026.

5.F. Transportation - Nothing at this time.
5.G. Student Related - Nothing at this time.
5.H. Personnel

Approval of all personnel items listed below and on the attached personnel
sheet.

e Name corrections from May's Personnel Sheet:

o Auxiliary Personnel - Leslie Knable should be Leslie Hannon
o Auxiliary Personnel - Jaden Palladino should be Jamen Palladino

e Mr. Baker asked if all of the teachers needed have been hired for the year. Mr.
DeArment stated that we are still interviewing through next week.

e August 20th may be a Special Voting Meeting for Personnel.

e Discussion occurred regarding Emergency Permits.

5.1. Athletics and Activities - Nothing at this time

5.J. Consent Agenda Approval

Approval of Consent Agenda Items 5A - 5I as presented.

BOARD ACTION/ROLL CALL ITEMS

6.A. Contracted Special Education Review Services for School-Based
Access Program

Approve the contract with Lynne Garvey, CRNP, to review and approve special
education evaluations/reevaluations and IEPs at a rate of $15.00 per
evaluation/reevaluation and/or IEP for the School-Based Access Program.

Mrs. Dickson asked if this is new or if we have done it in the past. Mr. Varner
explained that this is a new person for us, but we have done this in the past. This is
a requirement to receive funding from Medicaid. This is a $5 increase from the 2016
rate.



6.B. Job Description - Assistant Athletic Director
Approve the job description for the Assistant Athletic Director.

6.C. Sponsor-to-Sponsor Agreement and Addendum with Summit Early
Learning - 26-27

Approve the Sponsor-to-Sponsor Agreement between Summit Early Learning, Inc.
and MCSD for October 1, 2026 through September 30, 2027 along with the
Addendum to include August 31, 2026 - September 30, 2026.

6.D. Food Service Budget - Mrs. Wingard:

Approve the Food Service Budget for the 2026-2027 school year.
e Please note that the budget packet will be a handout.

e Discussed increased price per meal of $0.05 for the 2026-2027 school year.

e Mr. Wian asked when the Free Breakfast program started. Discussed that the
free breakfast program started in 2020 during COVID. He also asked why
participation went down. Mrs. Wingard explained that students may not get to
school on time to get the meal.

e $50,000 donation from last year. There is over $11,000 in the negative balances
for student meal accounts.

6.E. Cafeteria Substitute Rate Change for 2026-2027

Approve an increase to the Cafeteria Substitute rate from $13.25/hour to
$14.00/hour beginning the 2026-2027 school year.

6.F. Inter-District Agreement for Non-Public Title I Services - Sacred
Heart

Approve the 2026-2027 Inter-District Agreements for Non-Public Title I Services with
Sacred-Heart and Mifflin County Christian Academy.

e Mr. DeArment stated there would be a title change on this item: Midd-West
School District instead of Sacred Heart.

e Mr. DeArment explained that students attending Our Lady of Victory in State
College are being serviced via Zoom, so the district will no longer be entering
into an agreement with SCASD.

OTHER BUSINESS - Nothing at this time.

PUBLIC COMMENT

Public comment at this point in the agenda may pertain to any district-related
items. Please state your first and last name and the town you reside in. Comments
will be limited to 5 minutes.

e Diane Stewart, Lewistown - Cyber Charter Reform, Additional Administrative
Duties



9. EXECUTIVE SESSION
9.A. June Executive Sessions

e Executive Session held on 6/8/2026 at 5:45 PM - 7:05 PM for the Board Self-
Assessment workshop with PSBA representatives.

e Executive Session held on 6/18/2026 at 7:44 PM - 8:50 PM for school security,
personnel and contractual issues.

e Executive Session held on 6/25/2026 at 7:49 PM - 8:15 PM for personnel and
contractual issues.

9.B. Convene into Executive Session
9.C. Reconvene to Regular Session

10. ADJOURNMENT BY PRESIDENT - With no further business before the Board, the
meeting adjourned at 7:26 pm.

Respectfully Submitted,

= L/ﬂ '
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Nicole M. Lewis, Board Secretary
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Regular Board Meeting Meeting Minutes

Thursday, July 23, 2026 at 6:30 PM IS

OPENING ITEMS

1.A. Call To Order

The Regular Board Meeting of the Mifflin County School District was held on
Thursday, July 23, 2026, at 6:30 PM at the Administration Building, 201 Eighth
Street, Highland Park, Lewistown, PA 17044.

1.B. Roll Call

Mark Baker: Present

Erin Barlup: Present

Jessica Baumgardner: Present

Paula Dickson: Present

Brent Erb: Present

Zeb Harshbarger: Absent

R. Brian Ketchem: Present

E. Terry Styers: Present

Cody Wian: Present

Others in Attendance

Mr. Vance S. Varner, Superintendent

Mr. Steven DeArment, Chief Academic Officer
Mr. Clint N. Aurand, Chief Operations Officer
Mrs. Jennifer Wingard, Chief Financial Officer
Mrs. Nicole M. Lewis, Board Secretary

Mr. Orris Knepp, Knepp & Snook

Mr. Doug Cunningham, Director of Technology
22 citizens

COMMUNICATION REPORTS

2.A. School Board Secretary - Nothing at this time.
2.B. School Board Members

e Mr. Styers made a statement regarding the School Board. He stated that the
Board needs to do a better job, or the Board is going to fail those who voted the
members in. The Board members were not elected to be self-serving, but to
serve the people of the community.



Mr. Baker made a statement regarding the differences among the 9 members
around the table. Members need to work to come up with a compromise instead
of working against each other. He also read a list of responsibilities of a school
board that he found online. "The school board decides what needs to happen
while the Superintendent and staff determine how."

Dr. Ketchem commented that the Board should start to set goals if it has not
done that in the past. Mr. Erb suggested setting up a separate workshop to set
these goals.

2.C. Superintendent

We plan to make August 20, 2026 a special voting meeting for personnel topics.
This will be for last minute hires and transfers needed for the 2026-2027 school
year. This will run before the regular Committee of the Whole August 20t
meeting.

There is one change on the personnel sheet: Under New Hires, Administrative
Support, Holly Bailor's start date should be changed to August 3, 2026, not
August 10, 2026. Nicole Lewis’ last day working in HR will be on August 14,
2026 instead of August 21, 2026.

After tonight’s meeting, we will need to have an executive session at the end of
the meeting for contractual, student, and legal topics.

2.D. Chief Academic Officer

Mr. Baker asked a question about Elementary Building Subs being the bullpen
and moving into classroom positions, so I went back through the years to gather
some information.

o 2022-2023 was the first year for Elementary Building Subs. By my count,
and I could have missed someone, but I should be pretty close, from
2022-2023 through 2025-2026, we hired 24 teachers in full-time
elementary building substitute positions.

o Of those 24, 23 were moved out of their building sub role and into a
classroom position.

o Of those 23, 18 are still working for Mifflin County School District.

For 2026-2027:

o All 5 elementary building sub positions are new teachers to the district.

o Of those 5, 3 are already scheduled to be in a classroom for the entire
school year to cover a leave of absence.

o There are long-term subs in place to cover those building sub positions
for the year.

2.E.Chief Operations Officer

Gave an update on the hiring process:
o There are still 4 professional teaching positions that are not reflected on
this month's personnel sheet.

2.F.Director of Buildings and Grounds - Not present.



PUBLIC COMMENT

Public comment at this point in the agenda should pertain only to items listed on the
agenda. Please state your first and last name and the town you reside in.
Comments will be limited to 5 minutes.

e Del Fuller, AMCE - Principal Position at MCHS
BOARD DIRECTOR VACANCY
4.A. Resignation of Board Director, Zeb Harshbarger

Accept the resignation of Board Director, Zeb I. Harshbarger, effective today
7/23/2026. Mr. Harshbarger also served as the TIU 11 Board representative for
MCSD. With his resignation, this position also becomes vacant and will need to be
filled.

e Jessica Baumgardner asked about changing the date of the resignation to June
26th. Orris explained that the resignation is effective when the board acts on it.
The action is not being taken until today; therefore, the resignation date is
today. The Board could have taken action during the June meeting to accept the
resignation, but that did not occur.

e Additional discussion occurred regarding the date of resignation.

o It was suggested to update the AR moving forward that the Board be asked
about having a special voting meeting to accept a resignation from the Board.

Motion made by Cody Wian and seconded by Mark Baker.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O

Passed.

4.B. Director Candidate Interviews

Board Director interviews to fill the vacant seat for a term ending December 6,
2027. Candidates will be interviewed by random selection:

Duane K. McMullen Jr. (3)

Rose Salvo - Cannot be present
Daniel Schomaker (1)

Diane Stewart (2)



Additional Questions Asked:

Wian - If you are faced with a budget shortfall, what areas would you prioritize
protecting, and where would you support first for potential cost savings?

Ketchem - Having watched the board meetings that we have had, what would you
be able to contribute to and navigate that deliberation?

Barlup - What have you done to prepare for potentially being seated tonight as a
voting member?

4.C. Nominations for Board Director

Nominations for appointment of School Director to fill the board seat vacancy and to
serve as a member of the Mifflin County School District Board of Directors beginning
tonight, July 23, 2026 through December 6, 2027.

e Diane Stewart, nominated by Terry Styers
e Rose Salvo, nominated by Paula Dickson

e Dr. Ketchem asked if Ms. Salvo provided a statement to read. Mr. Varner clarified
that she did not.

e Mr. Styers stated that she was not subjected to the questions that were asked of
the other three candidates.

e Mr. Erb read the letter that Ms. Salvo provided regarding her absence.

4.D. Appointment of Board Director

Recommendation to appoint Diane Stewart to fill the board seat vacancy and to
serve as a member of the Mifflin County School District Board of Directors beginning
tonight, July 23, 2026 through December 6, 2027. Motion made by E. Terry Styers,
second by Cody Wian.

ROLL CALL VOTE:

Mark Baker: No
Erin Barlup: No
Jessica Baumgardner: No
Paula Dickson: No
Brent Erb: No
R. Brian Ketchem: No
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 2, No: 6

Failed.

Recommendation to appoint Rose Salvo to fill the board seat vacancy and to serve
as a member of the Mifflin County School District Board of Directors beginning
tonight, July 23, 2026 through December 6, 2027.



ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
R. Brian Ketchem: No
E. Terry Styers: No
Cody Wian: No
Yes: 5, No: 3

Passed.

4.E.Nominations for President
Nominations for election of President.

e Brent Erb, nominated by Dr. Ketchem
e Cody Wian, nominated by Mr. Styers

4.F.Election of President to Serve Until December Organization Meeting

Approval of Brent Erb to serve as President until the December organization
meeting.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: No
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: No
Cody Wian: Yes
Yes: 6, No: 2

Passed.

4.G. Nominations for Vice President

Elected President assumes chair and presides over nominations for and election of
Vice President to serve until the December organization meeting. (Section 404)

e Mr. Wian, nominated by Mr. Baker



4.H. Election of Vice President to Serve Until December Organization
Meeting

Approval of Cody Wian to serve as Vice President until the December organization
meeting.

Motion made by Cody Wian and seconded by Erin Barlup.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O

Passed.

4.1. Tuscarora Intermediate Unit #11 Board Member

Recommend approval of to serve as the MCSD
representative on the Tuscarora Intermediate Unit #11 Board of Directors until June
30, 2027, finishing the term held by Zeb Harshbarger.

e Discussion occurred regarding tabling the motion until Ms. Salvo can be present.
Motion made by Mark Baker and seconded by E. Terry Styers to table item 4.1.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O

Passed.

CONSENT AGENDA

Our adopted rules of Parliamentary Procedure, Robert’s Rules, provide for a consent
agenda listing several items for Board approval by a single motion. Most of the
items listed under the consent agenda have gone through Board subcommittee




review and recommendation. Documentation concerning these items has been
provided to all board members and the public in advance to ensure an extensive and
thorough review. Items may be removed from the consent agenda at the request of
any board member.

5.A. Approval of Minutes

e Approval of minutes of the Committee of the Whole meeting held on June 18,
2026.

e Approval of minutes of the Special Voting meeting held on June 25, 2026.

e Approval of minutes of the Regular Board meeting held on June 25, 2026.

5.B. Policies and Curriculum

Approve the following draft policies as a first reading, to replace the board's
previously adopted board policies of the same number if they exist:

First Reading:
105.2 - Exemption From Instruction - PSBA Updates

122 - Extracurricular Activities - PSBA Updates

122.1 - Noncurriculum-Related, Nonschool-Sponsored, Student-Initiated
Groups - first time policy adoption

304.1 - Nepotism - Committee recommended changes

609 - Investment of District Funds - PSBA updates

5.C. Custodial/Maintenance - Nothing at this time.
5.D. Finance
1. Review of Treasurer Reports for month ended June 30, 2026
a. Kish Bank
b. PSDLAF / PSDMAX
c. Capital Projects Fund (PLGIT)
d. Athletic Project
2. Review of listing of bills for payment
3. Review of Revenue and Expense Summaries
4. Real Estate and Per Capita Tax Collector Report

5. Informational: Multi-Sports Facilities Expenses/Foundation Receipts

6. Recommend approval of Offer on Repository on property map 16 ,23-0815--
,000

7. Informational: Results of 2025 Judicial Sale - Tax Sale
8. Informational: 2026-2027 Budget Update - State Revenue
9. Per Capita Tax Exoneration Requests from former Burnham Borough Tax

Collector retroactive to December 31, 2025 (if received - all other collectors
received and approved)



10. Recommend permission to make the necessary budget transfers for 2025-
2026 with the understanding a list of transfers will be brought back to the Board
as information.

e Mrs. Wingard provided an update to the information requested last week.

5.E.Cafeteria

e Approval of the Cafeteria Financial Report for June 2026.
e Authorization to pay Cafeteria Bills for June 2026.

5.F.Transportation - Nothing at this time
5.G. Student Related - Nothing at this time
5.H. Personnel

Approval of all personnel items listed below and on the attached personnel
sheet.

Name corrections from May's Personnel Sheet:

e Auxiliary Personnel - Leslie Knable should be Leslie Hannon
e Auxiliary Personnel - Jaden Palladino should be Jamen Palladino

5.1. Athletics and Activities - Nothing at this time
5.]. Consent Agenda Approval
Approval of Consent Agenda Items 5A - 5I as presented.

e Mr. Baker requested that the First Assistant Basketball Coach — Christopher
Lehman be pulled for a Roll Call vote.

Motion made by Mark Baker and seconded by Cody Wian.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes

E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O

Passed.



BOARD ACTION/ROLL CALL ITEMS

6.A. Contracted Special Education Review Services for School-Based
Access Program

Approve the contract with Lynne Garvey, CRNP, to review and approve special
education evaluations/reevaluations and IEPs at a rate of $15.00 per
evaluation/reevaluation and/or IEP for the School-Based Access Program.

Motion made by Cody Wian and seconded by Erin Barlup.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O

Passed.

6.B. Job Description - Assistant Athletic Director
Approve the job description for the Assistant Athletic Director.
Motion made by Cody Wian and seconded by Jessica Baumgardner.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes

Yes: 8, No: 0, Abstain (With Conflict): 1

Passed.



6.C. Sponsor-to-Sponsor Agreement and Addendum with Summit Early
Learning - 26-27

Approve the Sponsor-to-Sponsor Agreement between Summit Early Learning, Inc.
and MCSD for October 1, 2026 through September 30, 2027 along with the
Addendum to include August 31, 2026 - September 30, 2026. - Attached.

Motion made by Jessica Baumgardner and seconded by Cody Wian.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O

Passed.

6.D. Food Service Budget

Approve the Food Service Budget for the 2026-2027 school year.

e Mrs. Wingard provided the Federal Reimbursement Rates. There is a 16-cent
increase in lunches. $41,000 in additional subsidy.

e Mrs. Baumgardner and Mrs. Barlup asked if we still needed to increase the lunch
prices since we received additional money. Mrs. Wingard stated that we do so
due to the increase in wages of the cafeteria staff.

Motion made by Cody Wian and seconded by Mark Baker.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: No
Jessica Baumgardner: No
Paula Dickson: No
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes

E. Terry Styers: Yes
Cody Wian: Yes
Yes: 5, No: 3

Passed.



6.E.Cafeteria Substitute Rate Change for 2026-2027

Approve an increase to the Cafeteria Substitute rate from $13.25/hour to
$14.00/hour beginning the 2026-2027 school year.

Motion made by Mark Baker and seconded by Cody Wian.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes

Yes: 8, No: 0, Abstain (With Conflict): 1
Passed.

6.F.Inter-District Agreement for Non-Public Title I Services with Midd West
School District

Approve the 2026-2027 Inter-District Agreements with Midd West School District for
Non-Public Title I Services for Sacred Heart and Mifflin County Christian Academy.

Motion made by Cody Wian and seconded by Erin Barlup.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: 0

Passed.

6.G. Board Secretary Appointment

Approve KOLEEN J. NICKEL as School Board Secretary from August 1, 2026 through
June 30, 2029 to complete the 4-year term served by Nicole Lewis. Koleen will
receive a prorated yearly stipend of $3,000.



6.H.

(9]
—

Mr. Varner stated that he appreciates Mrs. Nickel stepping up to the role of
Board Secretary.

Motion made by Mark Baker and seconded by Cody Wian.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O
Passed.

Discussion of Filling Assistant Athletic Director

Mr. Baker asked what the salary would be. Mr. Varner explained it would be a
stipend of $2,240 with no experience.

Mr. Baker asked if Mr. Lepley is asking for this position to be filled. Mr. Varner
stated that yes, but he is unsure if we can even fill it due to how late this is
occurring in the summer.

Discussion occurred regarding this individual being a coach and assistant AD.
Mr. Crosson explained that Mr. Lepley felt it was not feasible for the assistant AD
to also be a coach.

Mr. Varner explained this is the reason for that being added to the job
description.

Mrs. Baumgardner asked if students could be utilized for this.

There is going to be a student intern.

Mrs. Baumgardner suggested increasing this to a second student.

Mr. Campagna will follow-up with Mr. Lepley regarding an additional intern.

. Discussion of Filling 210-Day Assistant Principal

Mr. Campagna explained that this position is absolutely needed, especially with
the changes in truancy at the state level. Explained the differences between the
Principal and Assistant Principal positions. Explained that there are increased
needs for the students, such as mental health, where the issue of discipline may
turn into something greater.

Mrs. Ruble explained the SAIC (Student Attendance Improvement Conference)
process. Last year, there were 225 SAI conferences.

Mr. Varner explained increased communications that are now included in the
requirements for handling student attendance.

Mr. Crosson provided his experiences with having one Assistant Principal versus
two.

Mrs. Manges echoed what Mr. Crosson stated.



e Mr. Wian stated that there is nothing wrong with having these discussions on the
agenda, and he wanted the public to know that the Board wants to hear from
the administrative teams regarding these "high dollar" positions.

e Mr. Strausburg spoke on the greater needs of the students that are coming into
the District.

6.]. Hiring of 210-Day Assistant Principal at MCHS

Approve Joseph V. Daubert as the 210-day Assistant Principal position at Mifflin
County High School at a salary of $87,388 with a start date of 7/27/2026.

e Mr. Erb expressed his frustration with the state government forcing the district to
spend money that they do not reimburse for, speaking on the topic of SAIC
requirements.

Motion made by Mark Baker and seconded by Cody Wian.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: 0

Passed.

6.K. Hiring of MCIJHS/East Derry Health and PE Teacher

Approve Jordan S. Wise as the MCJHS/East Derry Health and PE Teacher for the
start of the 2026-2027 school year at a salary of $52,133 at a Bachelor's, Step 2.
Motion made by Cody Wian and seconded by Erin Barlup.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Abstain (With Conflict)
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes

Yes: 8, No: 0



Passed.
6.L.Hiring of Bus Driver

Approve Jessica K. Yoder as a driver for KV Bus Line to begin with the start of the
2026-2027 school year.

Motion made by Erin Barlup and seconded by Jessica Baumgardner.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O

Passed.

6.M. Personnel Item - Mentor

Approve Rebekah J. Wagner as Mentor for Madeline E. Marsh, School Psychologist at
LIS/EDES, for the full induction program with a $1,000 stipend.

Motion made by E. Terry Styers and seconded by Cody Wian.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes

E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O

Passed.



6.N. Personnel — Transfer

Approve the transfer of Hannah E. Smith from a Part-Time Learning Support

Paraprofessional at EDES to a Full-Time Autistic Support Paraprofessional at LES for

the start of the 2026-2027 SY.
Motion made by Mark Baker and seconded by Jessica Baumgardner.

ROLL CALL VOTE:

Mark Baker: Yes

Erin Barlup: Yes

Jessica Baumgardner: Yes

Paula Dickson: Abstain (With Conflict)
Brent Erb: Yes

Rose Salvo: Absent

R. Brian Ketchem: Yes

E. Terry Styers: Yes

Cody Wian: Yes

Yes: 7, No: 0, Abstain (With Conflict): 1
Passed.
6.0. Sign Language Specialist Agreement

Approve letter of agreement with SLSWPA for educational interpreter services for
the 2026-27 school year at a rate of $56.00 per hour.

Motion made by Jessica Baumgardner and seconded by Erin Barlup.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: 0

Passed.

Motion to add to the agenda item 6.P.: Approve Chris Lehman as First
Assistant Girls Basketball Coach.

Motion made by R. Brian Ketchem and seconded by Jessica Baumgardner.



ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 8, No: O

Passed.

6.P. - Approve Chris Lehman as First Assistant Girls Basketball Coach.
Motion made by Cody Wian and seconded by E. Terry Styers.

ROLL CALL VOTE:

Mark Baker: No
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: No
Rose Salvo: Absent
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes
Yes: 6, No: 2

Passed.

7. OTHER BUSINESS

e Mr. Wian brought up changing the AR for accepting board member resignations.

e Dr. Ketchem asked for an update on Jr. ROTC. Mr. Varner provided an update. Mr.
Campagna provided the process of starting up the Jr. ROTC program. Explained
that 2 staff members would need to be hired and the district would have to pay
for some of the cost. This would also go through the elective process and require
storage space and uniforms. Mr. Crosson stated that there were two big
concerns when he looked into this in the past: which branch and the coverage
that would be required. Mr. Campagna explained that 1-2 times per month, one
of the branches are set up at lunch at MCHS. Dr. Ketchem would like to know
why districts similar to ours opt-in to this and others do not. Mr. Varner
recommended for the board to make a motion for the directive to have this
happen. This will be reported back at the November meeting. Mrs. Baumgarder
gave her support for the program.



10.

e Mr. Styers felt that the selection of the new board member was an unfair
process. Ms. Salvo did not answer a single question. Felt that the decision was
made before the meeting even started and that we owe the candidates an
apology. Mr. Wian stated that this is a process issue and we should update the
policy regarding the selection and interviewing of the candidates.

Motion to add to the agenda: Provide directive for MCHS Administration to
review the possible implementation of Jr. ROTC with a report back to the
board members at the November board meeting.

Motion to approve motion. Motion made by Mark Baker and seconded by Cody Wian.

ROLL CALL VOTE:

Mark Baker: Yes
Erin Barlup: Yes
Jessica Baumgardner: Yes
Paula Dickson: Yes
Brent Erb: Yes
Zeb Harshbarger: Abstain (With Conflict)
R. Brian Ketchem: Yes
E. Terry Styers: Yes
Cody Wian: Yes

Yes: 8, No: 0, Abstain (With Conflict): 1
Passed.

PUBLIC COMMENT

Public comment at this point in the agenda may pertain to any district-related
items. Please state your first and last name and the town you reside in. Comments
will be limited to 5 minutes.

e Diane Stewart, Lewistown - Thanked Mr. Styers for his apology and said that she
already knew the answer as well. Stated she wants nothing but the best for this
board. The board is affecting the students and staff. The perception that the
board is a "good ol' boys" club is apparent. Give the public the reason that you
are voting no. The public is not getting the transparency that was preached
about in the past. Discussed that the comprehensive plan that is completed
every 5 years has the list of goals for the board. The process for selecting board
candidates is not fair.

EXECUTIVE SESSION
10.A. June Executive Sessions

e Executive Session held on 6/8/2026 at 5:45 PM - 7:05 PM for the Board Self-
Assessment workshop with PSBA representatives.

e Executive Session held on 6/18/2026 at 7:44 PM - 8:50 PM for school security,
personnel and contractual issues.

e Executive Session held on 6/25/2026 at 7:49 PM - 8:15 PM for personnel and
contractual issues.



10.B. Convene into Executive Session
10.C. Reconvene to Regular Session
11. ADJOURNMENT BY PRESIDENT

With no further business before the board, the meeting adjourned at 9:21 pm.

Respectfully Submitted,

= L/ﬂ '
&)‘@MJ Kuiing-

Nicole M. Lewis, Board Secretary
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Policy 231-2 — Social Events And Class Trips Printed 7/22/2026

Policy Number 231-2
Title Social Events And Class Trips
Version vi-7/22/2026

Social Events And Class Trips

Purpose

The Board recognizes the value of student social events and class trips in enhancing and
enriching the school experience for students.

Authority

The Board shall make school facilities available and provide appropriate staff for social events
within the school facilities that have been approved by the building principal.[1]

Social events require approval by the building principal. Class trips and social events that take
place outside of school facilities or on a Sunday require prior approval by the Board.[2]

As voluntary participants in school social events and class trips, students shall be held
responsible for compliance with district policies and rules. Infractions of those policies or rules
will be subject to the same disciplinary measures applied during the regular school program.[3]

Participation in school events is not a right and may be denied to any student who has
demonstrated disregard for Board policies, administrative regulations or school rules.

Delegation of Responsibility

The Superintendent or designee shall develop administrative regulations governing the conduct
of student social events and class trips.



Footnotes

[1] 24 P.S.511

_ View source (4
Legal Reference

[2] 24 P.S. 517

: View source (4
Legal Reference

[3] 24 P.S. 510

- View source &
Legal Reference
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Policy 233 — Suspension and Expulsion Printed 8/25/2026

Policy Number 233

Title Suspension and Expulsion
Adopted 11/17/2022

Revised 2/23/2023

Version v1-8/25/2026 - DRAFT

Suspension and Expulsion

Purpose

The Board recognizes that exclusion from the educational program of the schools, whether
by suspension or expulsion, is the most severe sanction that can be imposed on a student
and one that cannot be imposed without due process. The Board shall define and publish
the types of offenses that would lead to exclusion from school. Exclusions affecting
students with disabilities shall be governed by applicable state and federal law and

regulations.[1][2][3][4][5]
Authority

The Board may, after a proper hearing, suspend or expel a student for such time as it
deems necessary, or may permanently expel a student.[1][6][7]

Guidelines

Comments

Use Comments to collaborate with reviews
Exclusion From School - Suspension document important decisions.

The principal or person in charge of the school may suspend any student for disobedience
or misconduct for a period of one (1) to ten (10) consecutive school days and shall
immediately notify the parent/guardian and the Superintendent in writing when the
student is suspended.[1][7]

No student may be suspended without notice of the reasons for which the student is
suspended and an opportunity to be heard on their own behalf before the school official
who holds the authority to reinstate the student. Prior notice is not required where it is


http://pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter12/s12.6.html&d=reduce
http://pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter12/s12.7.html&d=reduce
http://pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter14/s14.143.html&d=reduce
http://www.law.cornell.edu/uscode/text/20/chapter-33
http://www.law.cornell.edu/cfr/text/34/part-300
http://pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter12/s12.6.html&d=reduce
http://pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter12/s12.8.html&d=reduce
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=13&sctn=18&subsctn=0
http://pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter12/s12.6.html&d=reduce
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=13&sctn=18&subsctn=0

clear that the health, safety or welfare of the school population is threatened.
Suspensions may not be made to run consecutively beyond the ten-school day period.[1]

When a suspension exceeds three (3) school days, the student and parent/guardian shall
be given the opportunity for an informal hearing with the designated school official. Such
hearing shall take place as soon as possible after the suspension, and the district shall

Informal hearings under this provision shall be conducted by an administrator designated
by the Superintendent.

Purpose of Informal Hearing

The purpose of the informal hearing is to permit the student to explain the circumstances
surrounding the event leading to the suspension, to show why the student should not be
suspended, and to discuss ways to avoid future offenses.[6]

Due Process Requirements for Informal Hearing[6]

1. The student and parent/guardian shall be given written notice of the reasons for the
suspension.

2. The student and parent/guardian shall receive sufficient notice of the time and place of
the informal hearing.

3. The student may question any witnesses present at the informal hearing.

4. The student may speak and produce witnesses who mdgmmeeittat the informal

hearing. Use Comments to collaborate with reviewe

document important decisions.
5. The district shall offer to hold the informal hearing within five (5) days of the
suspension.

Exclusion From Class - In-School Suspension

No student may receive an in-school suspension without notice of the reasons for which
the student is suspended and an opportunity to be heard prior to the time the suspension
becomes effective. The parent/guardian shall be informed of the suspension action taken
by the school.[2]
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Should the in-school suspension exceed ten (10) consecutive school days, the student and
parent/guardian shall be offered an informal hearing with the building principal. Such
hearing shall take place prior to the eleventh day of the in-school suspension. The
procedure shall be the same as the procedure for informal hearings held in connection

The district shall provide for the student's education during the period of in-school
suspension.[2]

Expulsion

Expulsion is exclusion from school by the Board for a period exceeding ten (10)
consecutive school days. The Board may permanently expel from the district rolls any
student whose misconduct or disobedience warrants this sanction. No student shall be
expelled without an opportunity for a formal hearing before the Board, a duly authorized
committee of the Board, or a qualified hearing examiner appointed by the Board, and
upon action taken by the Board after the hearing.[1][6][7]

Expulsion Hearings

A formal hearing shall be required in all expulsion actions.[1][6][7][8]

The formal hearing shall observe the due process requirements of:[6]

1. Notification of the charges in writing by certified mail to the student's parent/guardian.
Comments
2. At least three (3) days' notice of the time and place of f5&" REERYS WIRARIpAfciHa b geyiew:
a copy of this policy, hearing procedures and notice of tHEAGHITY PERREsEsiedh by
legal counsel. A student may request the rescheduling of the hearing when the student
demonstrates good cause for an extension.

3. The hearing shall be private unless the student or parent/guardian requests a public
hearing.

4. Representation by counsel at the parent's/guardian's expense and parent/guardian
may attend the hearing.
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5. Disclosure of the names of witnesses against the student and copies of their written
statements or affidavits.

6. The right to request that witnesses against the student appear in person and answer
questions or be cross-examined.

7. The right to testify and present witnesses on the student's behalf.

8. A written or audio record shall be kept of the hearing and a copy made available to the
student at the student's expense, or at no charge if the student is indigent.

9. The hearing shall be held within fifteen (15) school days of the notice of charges,
unless a delay is mutually agreed to by both parties or is delayed by:

a. The need for laboratory reports from law enforcement agencies.

b. Evaluations or other court or administrative proceedings are pending due to a
student's invoking their rights under the Individuals with Disabilities Education Act
(IDEA).

c. Delay is necessary due to the condition or best interests of the victim in cases of
juvenile or criminal court involving sexual assault or serious bodily injury.

10. Notice of a right to appeal the results of the hearing shall be provided to the student
with the expulsion decision.

Adjudication

A written adjudication shall be issued after the Board has acted to expel a student. The
adjudication may include additional conditions or sanctions.[9]

Comments

. . . se Comments to collaborate with reviewt
Attendance/School Work During_Suspension and Prior to II:JxDLﬁsmn, o
document important decisions.

Students serving an out-of-school suspension must make up missed exams and work, and
shall be permitted to complete assignments pursuant to established guidelines.[1] [10]

Students who are facing an expulsion hearing must be placed in their normal classes if
the formal hearing is not held within the ten-school day suspension.
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If it is not possible to hold the formal hearing within the first ten (10) school days, the
school district may exclude such a student from class for up to five (5) additional - fifteen
(15) total - school days if, after an informal hearing, it is determined that the student's
presence in their normal class would constitute a threat to the health, safety or welfare of
others.

Any further exclusion prior to a formal hearing may be only by mutual agreement. Such
students shall be given alternative education, which may include home study.

Attendance/School Work After Expulsion

Students who are under eighteen (18) years of age are still subject to compulsory school
attendance even though expelled and shall be provided an education.[1] [191[11]

The parent/guardian has the initial responsibility of providing the required education and
shall, within thirty (30) days, submit written evidence to the school that the required
education is being provided or that they are unable to do so. If the parent/guardian is
unable to provide for the required education, the school district shall, within ten (10) days
of receipt of the parent's/guardian's notification, make provision for the student's
education.

The Board may provide an educational program to the student immediately upon
expulsion and may waive the 30-day period, at its discretion.

Students With Disabilities

A student with a disability shall be provided educational sgpyichsefgsequired by state and

; iiae [12] [13]
federal laws and regulations and Board policies. Use Comments to collaborate with reviewe

document important decisions.

Delegation of Responsibility

The Superintendent or designee shall develop administrative regulations to implement this
policy which include:

1. Publication of a Code of Student Conduct, in accordance with Board policy on student
discipline. [14]
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2. Procedures that ensure due process when a student is being deprived of the right to
attend school.

3. Regulations regarding student records which require that records of disciplinary

suspension be maintained in accordance with Board policy on student records. ]
[16]

4. The name of a student who has been disciplined shall not become part of the agenda
or minutes of a public meeting, nor part of any public record of the Board. Such
students may be designated by code.

5. Any student who has been expelled may apply for readmission to school upon such
conditions as may be imposed by the Board.
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Integrated Pest Management - Vol Il 2026

PURPOSE

The district shall utilize integrated pest management procedures to manage structural and
landscape pests and the toxic chemicals used for their control in order to alleviate pest problems
with the least possible hazard to people, property and the environment.

DEFINITIONS

Integrated Pest Management (IPM) is the managed use of combined pest control
alternatives, including cultural, mechanical, biological and chemical to most effectively
prevent or reduce to acceptable levels damage caused by pests.[1]

Integrated Pest Management Plan is a plan that establishes a sustainable approach to
managing pests by combining biological, cultural, physical and chemical tools in a way that
minimizes economic, health and environmental risks.[2]

AUTHORITY

The Board establishes that the district shall use pesticides only after consideration of the full
range of alternatives, based on analysis of environmental effects, safety, effectiveness and
costs.[3] [4]

The Board shall adopt an IPM Plan for district buildings and grounds that complies with policies

The Board shall designate an employee to facilitate IPM for the district. The designated
employee will be referred to as the district's IPM Coordinator or as otherwise specified
at the district.



DELEGATION OF RESPONSIBILITY

The IPM Coordinator shall be responsible to implement the IPM Plan and to coordinate
communications between the district and the approved contractor.

The IPM Coordinator shall be responsible to annually notify parents/guardians of the procedures
for requesting notification of planned and emergency applications of pesticides in school
buildings and on school grounds.[5]

The IPM Coordinator shall maintain detailed records of all chemical pest control treatments for at
least three (3) years. Information regarding pest management activities shall be available to the
public at the district's administrative office.[5]

Appropriate personnel involved in making decisions relative to pest management shall
participate in periodic training, as needed.

GUIDELINES

Pest management strategies may include education, exclusion, sanitation, maintenance,
biological and mechanical controls, and site appropriate pesticides.

An IPM Plan shall include the education of staff, students and the public about IPM policies and
procedures.

When pesticide applications are scheduled for district buildings and grounds, the district shall
provide notification at least seventy-two (72) hours in advance in accordance with law,
including:[5]

1. Posting a pest control sign in an appropriate area, at the place to be treated. The sign
shall remain in place for at least two (2) days following each planned treatment.

2. Providing the pest control information sheet to all individuals working in the affected school
building.

3. Providing required notice to all parents/guardians of students or to a list of
parents/guardians who have requested notification of individual applications of pesticides.



Where pests pose an immediate threat to the health and safety of students or employees, the
district may authorize an emergency pesticide application and shall notify by telephone any
parent/guardian who has requested such notification.[5]
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UNITS (6/6 SELECTED) SUGGESTED DURATION
@ Unit 1: Foundations of Math 40 lessons

Unit 2: Graphs, Charts, and Tables 1 lesson
@ Unit 3: Data Analysis 1 lesson
@ Unit 4: Measurement 1 lesson
@ Unit 5: Ratios and Proportions 1 lesson
@ Unit 6: Math in Career 1 lesson
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Unit 1: Foundations of Math
Applied Math

UNIT OVERVIEW

This unit will cover the essential mental math skills that students need to be able to do to be successful after
school. These skills include addition, subtraction, multiplying, and division without a calculator as well as
fractions, decimals, percentages and time.

COMMON MISCONCEPTIONS

* When to borrow and when to carry over when doing simple addition and subtraction
* Misaligning numbers in multi-digit multiplication.

» Setting up division problems, confusing divisor and dividend

* Misunderstanding remainders and decimal conversions.

» Misunderstanding decimal place values (0.5 vs. 0.05)

» Confusing percentage conversions (0.25% vs 25%)

* Not recognizing percentages can be greater than 100%.

* Using an equal’s sign when only an expression is needed.

* Ignoring implied operations (such as "twice a number")

» Confusing math terms when reading a word problem (“more than”, “less than”, “half of”)
» Forgetting PEMDAS rules.

+ Ignoring parentheses.

* Not performing operations equally on both sides.

» Forgetting negative signs during steps.

ESSENTIAL QUESTIONS / BIG IDEAS

Essential Questions Big Ideas

* Mental Math Skills: add, subtract, multiply, divide
» Simplifying Fractions

calculator? + Adding and Subtracting Fractions

* Multiplying and Dividing Fractions

» Conversions: Fractions, decimals and

¢ What math skills do | need to know without a

* How does knowing these skills mentally help me

for my career?

Why is it important to be able to convert numbers
to different units?

How do I fill out a time sheet?

percentages

Comparing: Fractions, decimals and
percentages

Reading Analog Clock

Calculating elapsed time

Mifflin County School District

HJ@ Curriculum & Instruction
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Unit 1: Foundations of Math
Applied Math

CONCEPTS / COMPETENCIES
Concepts Competencies

» Solving Addition, Subtraction, Multiplication and
Division problems without a calculator
* Completing operations involving fractions and

* Mental Math Skills decimals without calculator
» Fact Fluency * Converting and comparing between fractions,
* Time decimals and percentages without calculator

* Completing timed drills and graphing progress
* Reading Analog Clocks
* Calculating Elapse Time

STANDARDS AND ELIGIBLE CONTENT

M03.D-M.1.1

Determine or calculate time and elapsed time.

MO3AF1.1.1a

Identify the unit fraction or other proper fraction (denominators = 2, 3, 4, 6) that matches the representation

MO3AF1.1.3b

Identify equivalent fractions using representations

MO4AF1.1.1a

Identify equivalent fractions

MO4AF1.1.2a

Compare two fractions with like denominators

MO4AF.2.1.1a

Add or subtract fractions with common denominators (denominators limited to 2, 3, 4, or 8)
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Unit 1: Foundations of Math
Applied Math

MO6AR1.1.4a

Solve a 1-step real-world problem given the unit rate

MO4AF.2.1.2a

Decompose a proper fraction into multiple copies of a unit fraction (denominators limited to 3, 4, or 8)

MO7AR1.1.1a

Find the unit rate in a real-world problem

MO8AN1.1.2a

Convert a fraction to a decimal up to the hundredths place

ASSESSMENTS
REFLECTIONS

RESOURCES
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Unit 2: Graphs, Charts, and Tables
Applied Math

UNIT OVERVIEW

This unit will cover the essential graphs, charts, and tables that students may encounter in real-world
applications. Students will learn how to graph data in a coordinate plane using a table of values and will analyze
data trends. Students will learn how to draw lines of best fit to make predictions based off of data trends.
Students will learn how to create, read, and interpret bar graphs, line graphs, pie graphs, charts, tables, and

diagrams.
COMMON MISCONCEPTIONS

* Reversing x- and y-coordinates

* Miscounting spaces instead of lines on the grid.

» Confusing quadrants.

* Plotting points inaccurately from the table

* Mistaking patterns in table values

+ Believing all data must perfectly touch the trend line

* Misreading axes or labels

» Confusing parts of a pie chart as unrelated to the whole
* Not scaling bars correctly

ESSENTIAL QUESTIONS / BIG IDEAS

* Essential Questions * Big ldeas

* How can graphs help us understand and

o ) ) communicate information?
* Graphs and tables organize information visually. )
. . * What can different types of graphs show us that
* Graphs can be used to identify patterns and
) ) raw data cannot?
relationships. ) ]
. . . * How do we determine which graph best
« Different types of graphs are suited to different
represents a set of data?
types of data
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Unit 2: Graphs, Charts, and Tables
Applied Math

CONCEPTS / COMPETENCIES
Concepts Competencies

* Graphing ordered pairs on a coordinate plan in all
4 quadrants

i * Creating a table of values to graph equations
* Graphing data T ] ) o
i i » Drawing lines of best fit and making predictions
» Graphing equations ]
] ) o about what trend the data could follow in the
* Analyzing data trends and making predictions fut
uture
based on trends o o
) ] ) ) * Organizing data and deciding whether a bar
» Creating and reading bar graphs, line graphs, pie ) )
} graph, line, graph, pie graph, chart or table would
graphs, charts, tables, and diagrams
be the best way to represent data

* Reading, interpreting, and answering questions
about the different types of graphs

STANDARDS AND ELIGIBLE CONTENT

CC.245A2

Represent and interpret data using appropriate scale.
212 use a title, appropriate scale, and labels. A grid will be provided to display data on bar graphs or line
graphs.

\lesim)yl  Display and interpret data shown in tallies, tables, charts, pictographs, bar graphs, and line graphs, and
- | can display and read data shown in tallies, tables, charts, pictographs, bar graphs, and line graphs.

CC.23.5.A1

Graph points in the first quadrant on the coordinate plane and interpret these points when solving real world and
mathematical problems.

| can represent real-world and mathematical problems by graphing points in the first quadrant of a
coordinate plane.

| can understand a coordinate plane and ordered pairs of number coordinates on that plane (Quadrant 1).

| can understand coordinate values in the context of a real-world or mathematical problem.
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Unit 2: Graphs, Charts, and Tables
Applied Math

| can graph and interpret points in the first quadrant of a coordinate plane.

MO07.A-R1

Demonstrate an understanding of proportional relationships.

Voo Determine whether two quantities are proportionally related (e.g., by testing for equivalent ratios in a table,
=1\ |2 orgraphing on a coordinate plane and observing whether the graph is a straight line through the origin).

MO06.A-N.3

Apply and extend previous understandings of numbers to the system of rational numbers.
Locate and plot integers and other rational numbers on a horizontal or vertical number line; locate and plot
pairs of integers and other rational numbers on the coordinate plane.

. Solve real-world and mathematical problems by plotting points in all four quadrants of the coordinate

plane. Include use of coordinates and absolute value to find distances between points with the same first
coordinate or the same second coordinate.

MO06.A-R.1
Understand ratio concepts and use ratio reasoning to solve problems

MO06.A-  Construct tables of equivalent ratios relating quantities with whole-number measurements, find missing
R.1.1.3 Vvalues in the tables, and/or plot the pairs of values on the coordinate plane. Use tables to compare ratios.

MO08.D-S.1

Investigate patterns of association in bivariate data.

Vloripel  For scatter plots that suggest a linear association, identify a line of best fit by judging the closeness of the
</ |2 data points to the line.

A1.2.22.1

Draw, identify, find, and/or write an equation for a line of best fit for a scatter plot.

ASSESSMENTS
REFLECTIONS

RESOURCES
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Unit 2: Graphs, Charts, and Tables
Applied Math

PowerPoint.pptx
6_- Pie_Graph_Budgeting_Activity.docx
n Digital Enrichment Activity
n Check-Point #5 - Charts & Tables
B Check-Point #3 - Pie Graphs
n Check-Point #4 - Diagrams
B Check-Point #2 - Line Graphs
n Check-Point #1 - Bar Graphs
n Unit Exam - Infographics

B Unit Exam (Part 1)
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https://drive.google.com/open?id=1XgaayRaw663OHN-8DVS-dwClLHTRr3P2xbyGbJSFBYc
https://drive.google.com/open?id=1qC1SGJ-0qMMrqFcOFPUahywl-U1ullLe73dC9s7hAKU
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https://drive.google.com/open?id=1VjRKOiGNxg-7odIytMoGFfsJsxByguw0OnSifbMDrOM
https://drive.google.com/open?id=19J22qaS9JLuEVzKL0KnmtK7xR1bLfgh6i89bmIxUSEs
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Unit 3: Data Analysis
Applied Math

UNIT OVERVIEW

This unit will cover fundamental interpretation, organization and application of data. These skills will include
basic probability, percentages, interest, discounts, averages and estimates. Students will strengthen their ability
to work with these concepts and apply them to career and everyday applications.

COMMON MISCONCEPTIONS

* Misclassifying data types

» Confusing mean with median or mode

» Forgetting to order numbers before finding median

» Not counting repeated numbers correctly for mode

» Thinking outcomes are affected by previous events

* Misunderstanding what equally likely outcomes are

* Incorrectly moving the decimal when converting

» Forgetting to use correct base value for discounts or interest
 Incorrectly applying simple vs. compound interest

ESSENTIAL QUESTIONS / BIG IDEAS
Essential Questions Big Ideas

* How can we use data to make predictions and

» Data helps us make informed decisions. informed decisions?

 Averages and probability describe trends and * What do measures like mean, median, and mode
predict outcomes. tell us about a set of data?

« Percentages and interest have real-world * How do percentages and interest impact our
applications. everyday lives?
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Unit 3: Data Analysis
Applied Math

CONCEPTS / COMPETENCIES

Concepts

» Types of data (categorical vs. numerical)

« Tables, charts, and graphs (bar, line, pie)

« Data collection methods and bias

* Measures of central tendency

* When and why to use each measure

» Probability as a measure of likelihood

» Outcomes, events, and sample space

» Percent as a part of a whole

« Conversion between fractions, decimals, and
percentages

« Simple vs. compound interest

« Components of interest (principal, rate, time)

» Percent-off pricing

» Comparison of sale and original prices

+ Average as a measure of central value

* Relationship to total and count

* Rounding and approximation

« Estimation for reasonableness

Competencies

Organize data using appropriate visual tools
Interpret information from different data
representations

Identify misleading data displays

Calculate mean, median, and mode from data
sets

Analyze which measure is most appropriate for a
given situation

Determine simple probabilities (e.g., rolling a die,
flipping a coin)

Use probability to make predictions

Solve real-world problems involving percent
increase/decrease

Calculate percentages of numbers in various
contexts

Calculate simple interest using the formula I=PRTI
= PRTI=PRT

Understand and apply compound interest in real-
world scenarios

Calculate final prices after applying discounts
Determine the amount saved

Find average in various contexts

Solve problems involving missing values in an
average

Estimate results of operations for quick decision-
making

Use estimation to verify exact answers

STANDARDS AND ELIGIBLE CONTENT

M06.D-S.1

Demonstrate understanding of statistical variability by summarizing and describing distributions.

M06.D- Determine quantitative measures of center (e.g., mean, median, mode) and variability (e.g., range,

S.1.1.2 interquartile range, mean absolute deviation).

CC.24.7B.3

Investigate chance processes and develop, use, and evaluate probability models.
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Unit 3: Data Analysis
Applied Math

CC.2.1.7.D1

Analyze proportional relationships and use them to model and solve real-world and mathematical problems.

MO07.D-S.3

Investigate chance processes and develop, use, and evaluate probability models.

Vo4 pr|  Predict or determine whether some outcomes are certain, more likely, less likely, equally likely, or
S.3.1.1 impossible (i.e., a probability near 0 indicates an unlikely event, a probability around 1/2 indicates an event
that is neither unlikely nor likely, and a probability near 1 indicates a likely event).

Vvlore el  Determine the probability of a chance event given relative frequency. Predict the approximate relative
S.3.2.1 frequency given the probability. Example: When rolling a number cube 600 times, predict that a 3 or 6
would be rolled roughly 200 times, but probably not exactly 200 times.

Vvlora el Find the probability of a simple event, including the probability of a simple event not occurring. Example:
S22 What is the probability of not rolling a 1 on a number cube?

CC.2.4.HS.B.6

Use the concepts of independence and conditional probability to interpret data.

CC.2.4HS.B.7

Apply the rules of probability to compute probabilities of compound events in a uniform probability model.

A1.2.3.3.1

Find probabilities for compound events (e.g., find probability of red and blue, find probability of red or blue) and
represent as a fraction, decimal, or percent.

MO6AR1.1.5a

Calculate a percent of a quantity as a rate per 100

15.1.12.K

Describe, calculate, and journalize the sales and cost of sales including purchases, transportation costs, sales taxes,
and trade discounts.
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Unit 3: Data Analysis
Applied Math

15.1.12.V

Analyze and explain the use of industry averages in assessing the financial condition, operating results, profitability,
liquidity, and capital structure.

CC.2.1.5.CA1

Use the understanding of equivalency to add and subtract fractions.

| can use number sense and fractions that | know to estimate the reasonableness of answers to fraction
problems.

CC.2.1.5.B.2
Extend an understanding of operations with whole numbers to perform operations including decimals.

- | can estimate answers to addition, subtraction, multiplication, and division problems.

CC.243.A1

Solve problems involving measurement and estimation of temperature, liquid volume, mass, and length.

quarts [qt], gallons [gal], ounces [0z.], and pounds [Ib]) and metric units (liters [I], grams [g], and kilograms

MO03.D Measure and estimate liquid volumes and masses of objects using standard units (cups [c], pints [pt],
1.21
[kal).

ASSESSMENTS

REFLECTIONS

RESOURCES

1_- Measures_of Central_Tendency.pdf

2 - Basic_Stats_Review KEY.pdf

1_- Measures_of Central_Tendency KEY.pdf
n 1_- Measures_of Central_Tendency.notebook

3 - Mean__Median__Mode_Activity KEY.pdf

Mifflin County School District HJE Curriculum & Instruction Page 12 of 30


https://api.chalk.com/chalk/attachments/25931507/fc3600d4e1b037ebdf605bddd4c9162466cc35d76896950469695296104a10c52aee1c2c928573769a807b174f97953c9cfedab7deb5eb1aa2efa32a7700070d
https://api.chalk.com/chalk/attachments/25931508/d6ccc8c6f3629447058954aef016bc10ec4d40251c01dc8a1e5cb3b2db0484b36b017b21f279d5e9e5168093dd58b94c4e47838a26448cd801a76a0a065e8935
https://api.chalk.com/chalk/attachments/25931509/018c3ba57a712901636293bbecc122e53ac0701c8757df7969b3ecb95b39a071652eae6635ab4bc4e3e967ebcfddae457d592b46bf87228f9e8e05c20f625ca2
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Unit 3: Data Analysis
Applied Math

n 2 - Basic_Stats Review.notebook

3 - Mean__Median__Mode_Activity.pdf

2 - Basic_Stats Review.pdf

8 - Basic_Probability KEY.pdf

17_- Career_Examples.docx

n 4 - Frequency_Distributions_and_Histograms.notebook
4_- Frequency_Distributions_and_Histograms_STUDENT.pdf
n 17 _- Career_Examples.notebook
Fundamental_Counting_Principle_Worksheet.pdf
5_- Normal_Distribution KEY.pdf

7 _- Home_Prices - Stats Project - KEY.pdf
6_- Reaction_Time_Lab.docx

7_- Home_Prices_-_Stats_Project.docx

n 6_- Reaction_Time_Lab.notebook

n 5 - Normal_Distribution.notebook

5 - Normal_Distribution.pdf

n 3_- Mean__Median__Mode_Activity.notebook

8 - Basic_Probability.pdf

9 - Probability Maze_ KEY.pdf

12_- Counting_Principle.pdf
12_-_Counting_Principle_KEY.pdf

13_- Compound_Events.pdf
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https://api.chalk.com/chalk/attachments/25931516/0940f217c034eb0a75e3c9d3511b88510a79fa0c842866d3a460f3ff106bf044b55921235892164bd615cb4d95073bdb9274d0a92ffb41f51463c3d0e5950ef0
https://api.chalk.com/chalk/attachments/25931517/d0cdca37d54d4c8fe0a09a62da8018d7978403ff425f175a93c3922326bad97fb0f74c4d0b2c15b121c6e9a5d7902fcc90a41967a77874de36690e270ca05577
https://api.chalk.com/chalk/attachments/25931518/8959fd3582efabc136efe515f4471ae965f1444cad1a1ce2fca24abee5e74609148444ac54f2b9ff999a9613b3a20917d975fc0cce809bb85b3f6d8bf157e486
https://api.chalk.com/chalk/attachments/25931519/6cb86b87bd5c4d07e7f622e5dbb4869000d19e4f85e9b531b8ada7776b769ebf2db3f40de6b7285908227103dd1f0502136dd1783c54d82de76edb769e0d853d
https://api.chalk.com/chalk/attachments/25931520/4050d8bea510958dce7469ccab40e55677a5be35903a8331d459db0bf14f872d18191d71818c0f182b7c0e57a8b6c2f7d41e931600eaf9b1860dd1a22dacc7cf
https://api.chalk.com/chalk/attachments/25931521/3570a38e15f8245d467a3419f13057a31a88be493cca61f406e0b7d6f6f48b441b6df374d8f2b974e95d07667d25621589327e338c548e01baa88e7a15e88af1
https://api.chalk.com/chalk/attachments/25931522/8b19e24983701e79477d0b9d668eccc0d5f934fac01602d8d9903dfa4f0415fa125933c492ff70cbdffcfa86936f7769514685b60007e783459fc23ed759b6c0
https://api.chalk.com/chalk/attachments/25931523/65dbf1ce050f643e17cf8b87f747c5aeaa7c2aed1fe0d384ded37b2c7b14f45fb52946b3bb27dcc1af98d9e5765ea0eb5f41e12135ce33c91b5b9f061c89ea53
https://api.chalk.com/chalk/attachments/25931524/4515feda4092aef42a275a80f68c7eaf3c25edba71da083e1ea228a28ea73b07e8e23f88b8d916ce3df7bb2c0d851fd0c1eb7447011adf4e97a05f7c0a3697fc
https://api.chalk.com/chalk/attachments/25931525/d8f39d481a91338532477871f7505a8069f41e948337808f008faeba0fb3299e9bf3f435fab01aee063fcb1c3520f26b1efa2708442e405c6176d866d612fe15
https://api.chalk.com/chalk/attachments/25931526/c5ea549d10bb74ccd5a5df0ff0ddbeec0d4d581f072a9b0ba81ebf2d7da770a69976c7287c148baa07b396eb52f4a1b6691a0738da348654644ce1cfa0cd09f7
https://api.chalk.com/chalk/attachments/25931527/2b2b3e0d0f4ecc3887e3b709db13eaf55dca52f8f3db96d4a3c5796ea8b2fee0ddaccf92abecb6ff44a6b6999c9595765fd99c7b3cfd10ca1a64eabb6a0132e3
https://api.chalk.com/chalk/attachments/25931528/2b8f927f2a1b4dbbd8b2c1cc956a63040478634ccf49a7c05ae6d2377b9b437f0ab91733895ef4555b30103e109fefd333d2e10619159067ecdc5ed7fb83c1de
https://api.chalk.com/chalk/attachments/25931529/5f7a7c16a605b162ec9edbdb8e761e595664cc76d25bcb2968f6f448babec837ed279041d9189152286ee5d06cc3ecd3666de02a9c64aeded8ab7625e748d17d
https://api.chalk.com/chalk/attachments/25931530/9fc5217b626e22ee9d522195671f64562b3e5386a1c0fc3a18136fefe3e8a3fc1bf59ea8f1036745a5cc24a9eb05ed8678d152a36f354975b09fbeaa9e4ef8f1
https://api.chalk.com/chalk/attachments/25931531/f69c6214ba1b80eadc0479aa569064dd35986813a5380240d3d86db73f207e59d6cac841869c390d1784d286305598cd7cd7c90e4971e5e9de03cf896deabe4f
https://api.chalk.com/chalk/attachments/25931532/c2f4da2eedf4e9dd2adf67df36a2efb4bfaaab4a70e4f26e67dde5f14ad3b453dab869717195e7512fc9ceb4c3be5ccefb98b7d2d0f74e2ab372a2ed99996a9b
https://api.chalk.com/chalk/attachments/25931533/1cee6f64ebd54a7b969904944d55639ba6d13d8189fa5eba5c5e98bbac2d7b665fc4386299c5d14f13e128bcf82e08d3012b718f95fdead001e89423d5eb3891
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Unit 3: Data Analysis
Applied Math

9 - Probability_Maze.pdf
11_-_Tree_Diagrams.pdf

10_- Theoretical ____Experimental_Probability KEY.pdf
15_- Population_vs. Sample.pdf

15_- Population_vs. Sample_KEY.pdf

n 7_- Home_Prices - Stats_Project.notebook

18 - Board_Game_Probability Project.pdf

13 _- Compound_Events_KEY.pdf

14_- Compound_Probability Maze.pdf

10_- Theoretical ___Experimental_Probability.pdf
11_- Tree Diagrams_KEY.pdf

14_- Compound_Probability Maze KEY.pdf

16_- Probability Review_ KEY.pdf

n 14_- Compound_Probability Maze.notebook
Probability Notes Packet.pdf
Fundamental_Counting_Principle_Project.pdf

n Probability Notes_Packet.notebook

4 - Frequency_Distributions_and_Histograms.pdf

16_-_Probability Review.pdf
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https://api.chalk.com/chalk/attachments/25931535/f54e662292aac72aa38e13c731483188857ef5355503977b7cf2e40fe91f95f42dd263228ebfaa0e4aa354a8ff9bd9f2ed10690550b4fc9f56b0c511e1388da1
https://api.chalk.com/chalk/attachments/25931536/0e9c8935f99a4883c0ba1e045a70b5edebdf3139768db26c1336f742f96ccf8b99e04cbb8f199bf24086499f44af3923fdb6ad8ac6b8980c49df481c45920fc6
https://api.chalk.com/chalk/attachments/25931537/0feaaf73d7f7527b7daf679b2b36cfafe525c25c13155f05372a3835a9055e1434f2781bd00d2bf62e7e4e2849cab79a982021b6803c4d1b7c60caa544823aa2
https://api.chalk.com/chalk/attachments/25931538/f99f88982f4427b0b4f54e37093921695d230f0740be43e19530da02222d6bffcb290abc054232a1c2149bd99ff2ca1425cdb343e2554e8089f5729782416575
https://api.chalk.com/chalk/attachments/25931539/ab50915d99f36d2b09bf1920e9bdcb055ae51d65dfa1392d56fe4a5abe83e16e79a7569c475e3f49b6826b2a8c4b9eb801ec1c8de33fa7e3b9abdad73f39d2e0
https://api.chalk.com/chalk/attachments/25931540/4314abb8e9991cd2116674eff0bd93f74193ba3134f524b3481ff2549b8fc3ff6f5629418eed3f6dee1a8dad431beff046f8996d8b44ca595449cd8ac4928a81
https://api.chalk.com/chalk/attachments/25931541/1256d3961a7a3444a464b309060c285cf9a6f2d90ba761f8223a90d57ba0863c7d6a63160f9f6431937f4ebbcce0d79352fbc40a668d861d7d1bdf7ad920118a
https://api.chalk.com/chalk/attachments/25931542/6dd7999e79e0897c4b4e03dae6ba60be36f7ecb1f684d25f7cbb98032d5c2a6e02bce548eb1f034c77d1d77c9fa8a61e0982858e9212a3976e1adfe0442a7ddf
https://api.chalk.com/chalk/attachments/25931543/d67044d0a3842fe9e9f2d67425e702f35905dc41e4a99a106c52fc79813f138770b8acb1a473037aaa703ff41554147947c7f5856ff40528a1a6139aeaa7ae22
https://api.chalk.com/chalk/attachments/25931544/7c7d3824bec8f07e7416630d59b83d317708b0378fe84ec30446d40dfaa2e5bd4abb05f4cac51bdb0059abc4f9c95d45d94a5e2b24e6e26f472a82b5f11110af
https://api.chalk.com/chalk/attachments/25931545/bc09e45c5982a8ba24cbee2d1382313ec24142d3fdb34e07d57417b270f22f63db7505ff8662033a77c3408b1e34fb8b33223a75ec1db05c98338e9298a4557a
https://api.chalk.com/chalk/attachments/25931546/5ca47ea66ebe095f8a3389f32b02cbc5f3e25da77c8744e808c28d89e1cb16144685ef99337dcf5a03044a1af4091b89f04bff5b0f62a0ce169ddf83547b28c7
https://api.chalk.com/chalk/attachments/25931547/6cf4a9b435adeffdbf21fcb1a2966a7037a4947efe7f4bd101750325fb9b884392c31129e2bc251e9d9363561d3d959345eb03cdab5b4fb82c816eaf7c7dfe77
https://api.chalk.com/chalk/attachments/25931548/6a6c5836bf3690167b30c8843ac6e85f38ae045946756254a4274f39c9bc312fe18aebc8480ce5ac9a253c559e351cc0bc990194594285ef432fa2c2b146c134
https://api.chalk.com/chalk/attachments/25931549/7ae35b230d747cd3ed162bd40e7efbc994d5dadcc4a3e5d018b01d62810749b2508ebfe546bd876b36acbaf411f581ac6ce16f4239db8ed92a851b6310e97c85
https://api.chalk.com/chalk/attachments/25931550/ffdd4d3041c9758f74af02bc3a21539f61ad60a7dec5a03eec825ebefa5612b920f3e849dd54036e4220cada760c265b41a88131de00f01739aeaf05ef207bc7
https://api.chalk.com/chalk/attachments/25931551/35a15cfb8f0472d31a3790f124b0b58c943ce130f28c31f47f3736a422ef085ab7cd7d347239f3c3f554070c03aebe5731081b1f625eed5bfd1895157fa46952
https://api.chalk.com/chalk/attachments/25931552/d9027d34fe513477c8ec0a7f642a7e9472262134e443c8ef2b05741a7032e1ba1df61c23636327cb156dfa788b46ededf0020ebdac33e3549abc51559867595a
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Unit 4: Measurement
Applied Math

UNIT OVERVIEW

This unit will teach students to use different devices to find measurements both in standard (up to 1/16th inch)
and metric units. They will also learn how to convert one unit of measure to another.

COMMON MISCONCEPTIONS

* When measuring misreading marks between numbers

» Confusing units

* Mixing up metric prefixes

* Incorrect conversions

» Confusing perimeter with area

* When calculating surface area forgetting to find all surfaces
» Confusing volume with surface area

* Incorrectly using midpoint formula

» Mixing up distance with change in one coordinate

ESSENTIAL QUESTIONS / BIG IDEAS

Essential Questions Big Ideas

o Which instrument is appropriate to measure
different objects?
> What is the difference between metric and

standard units? ] ] ] ] ]
) o Using a variety of instruments to find different
> How do | convert between units of
measures
measurement? ] )
) ] o Converting one unit of measure to another
o What different instruments are used for dry vs ) ] )
o > Using known formulas to find area, perimeter,
liquid measurement? ] o
) surface area, volume, distance, and midpoint
o How do | find the area and volume of regular

and irregular shapes?
> How do | find the distance between two points in
a coordinate plane?
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Unit 4: Measurement
Applied Math

CONCEPTS / COMPETENCIES

Concepts Competencies

Using a variety of instruments (tape measurer,
rulers/yardsticks) to find length, width, and height
Using a protractor to measure angles

Using a thermometer to find temperature

Using a variety of equipment to find kitchen
measurements (dry and liquid measurements)
Converting one unit of measurement to another
Finding the area and perimeter of geometric
shapes

Finding the surface area and volume of common

Measuring length to 1/16 of an inch

Measuring angles within 1 degree

Accurately measuring dry and liquid ingredients
using measuring spoons and measuring cups
Converting within standard and metric units
Converting between standard and metric units
Using the distance and midpoint formulas

3-D figures
* Finding the distance and midpoint between two
points in the coordinate plane

STANDARDS AND ELIGIBLE CONTENT

G.2222

Find the measurement of a missing length, given the perimeter, circumference, or area.

G.23.13

Find the measurement of a missing length given the surface area or volume.

CC.245A1

Solve problems using conversions within a given measurement system.

MO05.D Convert between different-sized measurement units within a given measurement system. A table of
1.11 equivalencies will be provided. Example: Convert 5 cm to meters.

| can convert different-sized measurements within the same measurement system.

| can use measurement conversions to solve real-world problems.
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Unit 4: Measurement
Applied Math

- | can convert measurements within a word problem.

G.2223

Find the side lengths of a polygon with a given perimeter to maximize the area of the polygon.

G2224

Develop and/or use strategies to estimate the area of a compound/composite figure.

G.2.3.1.1

Calculate the surface area of prisms, cylinders, cones, pyramids, and/or spheres. Formulas are provided on a
reference sheet.

MO06.B-E.1

Apply and extend previous understandings of arithmetic to numerical and algebraic expressions.

Vs e Determine the area of triangles and special quadrilaterals (i.e., square, rectangle, parallelogram, rhombus,
G111 and trapezoid). Formulas will be provided.

\olse| Determine the area of irregular compound polygons.
G.1.1.2

\/[0]z.@- Given coordinates for the vertices of a polygon in the plane, use the coordinates to find side lengths
e | zand area of the polygon (limited to triangles and special quadrilaterals). Formulas will be provided.

MO06.A-N.3

Apply and extend previous understandings of numbers to the system of rational numbers.
Solve real-world and mathematical problems by plotting points in all four quadrants of the coordinate

plane. Include use of coordinates and absolute value to find distances between points with the same first
coordinate or the same second coordinate.

M08.C-G.2

Understand and apply the Pythagorean theorem.

Ve  Apply the Pythagorean Theorem to find the distance between two points in a coordinate system.
G.21.3
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G.2.1.21

Calculate the distance and/or midpoint between two points on a number line or on a coordinate plane.

G.21.23

Use slope, distance, and/or midpoint between two points on a coordinate plane to establish properties of a
two - dimensional shape.

ASSESSMENTS

REFLECTIONS

RESOURCES

Reading_a_Ruler_Unit.pdf
3 - Lab__ 2 Refinishing_Classroom_Walls.docx
8 - Measurements.docx

10_- US_Unit_Conversion.pdf
10_-_Metric_Unit_Conversions.pdf

9 - Common_Unit_Conversion.pdf
Measurement_Conversion_Chart.pdf
Measurements_in_Cooking.pdf
Metric_and_Customary_Measurement_Find_Someone_Who_Activity.pdf
Stem_Project_- Area_and_Perimeter.pdf

Fun_with_Measurement_Lab.pdf
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https://api.chalk.com/chalk/attachments/25372640/a925acf06fc838da316ccf8f6e8f2fbe06d3673789fcb50bfdf2e38aba4ea34dc31a482260f008a7b1a2d9c26dc262072a8173b40f79f943de83280faf64bc5b
https://api.chalk.com/chalk/attachments/25372775/8c5cf72296c0183ff76181f0c23bc60a1bf814027f2df2419e8379c8f81fcc61e9d9abd6d238cd7f33afd85041af74d59d6a5215037e8bde02b7cab8129b874b
https://api.chalk.com/chalk/attachments/25372776/7bb555370cb8b5d4105a2ee6f6e23c10f824410549d0673c64dc4a413e77261fcd329738d6a46f0120cd8e786c79ea0a5125948548bd8dae01d5600a337839ff
https://api.chalk.com/chalk/attachments/25372777/c84f74ec003e92bdb9b412a343f1a56387b02c1083cd89bcd4b0f74f8978967c0f4670bfee62c9d451657fcc876dd4fbac857fd41c8e3ac3d8d23c6c3d96dcff
https://api.chalk.com/chalk/attachments/25372779/0c1b67b19ba78b0e10254c02e59bfb18447e2e79cfed39653e72c721dd807c9a1ca23b858305a597ded18eccc41556cee70bf39da824d334a109cb78389871b2
https://api.chalk.com/chalk/attachments/25372780/b3e97489ec5930df8fc242af17b2c3aae7e47de2f46bb178847bff8f9a7dbbdbc9321807f66d658663888fea768a3cec448a21a079bf5366fed5fee676ce975e
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Unit 5: Ratios and Proportions
Applied Math

UNIT OVERVIEW

This unit will cover using ratios and proportions on real life problems. This section will cover looking at blueprints
and designs and applying proportional properties. Students will learn how ratios have applications to items from
everyday work such as baking to job related applications such as reading and drawing a schematic.

COMMON MISCONCEPTIONS

» Confusing order in ratios

* Mixing up part-to-part and part-to-whole relationships
» Cross-multiplying incorrectly

» Forgetting to simplify fractions

* Misinterpreting scale

» Confusing scale factor with actual measurements

ESSENTIAL QUESTIONS / BIG IDEAS
Essential Questions Big Ideas

» Ratios and proportions compare relationships How do rati g " hel
between numbers. ow t.t(') ra IOZ anI propc;I |ons7 elp us compare
antities and solve problems”
» Proportions are essential for scaling and quantr vep
modeling * Why is proportional reasoning important in real-
' orld situations like scale drawings or maps?
* Understanding ratios and proportions aids real- W tuat I wing P
. * How can we use proportions to solve complex
world problem-solving.
problems easily?
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Unit 5: Ratios and Proportions
Applied Math

CONCEPTS / COMPETENCIES

Concepts

* Part-to-part and part-to-whole relationships

» Equivalent ratios

» Proportional relationships

» Cross-multiplication

» Scale as a ratio

* Mapping between real and diagram dimensions
* Architectural scaling

Competencies

Write ratios in different forms

Simplify and compare ratios

Solve for unknowns in proportion equations
Apply proportions to solve word problems
Interpret scale to find actual or diagram size
Use scale to draw or read maps and plans
Read and interpret blueprints using scale
Convert blueprint measurements to real-world
dimensions

STANDARDS AND ELIGIBLE CONTENT

MO07.A-N.1

Apply and extend previous understandings of operations to add, subtract, multiply, and divide rational numbers.

Viy™ Determine whether two quantities are proportionally related (e.g., by testing for equivalent ratios in a table,
R.1.1.2 or graphing on a coordinate plane and observing whether the graph is a straight line through the origin).

MO07.A-R1

Demonstrate an understanding of proportional relationships.

Vel  Compute unit rates associated with ratios of fractions, including ratios of lengths, areas and other
R.1.1.1 quantities measured in like or different units. Example: If a person walks 1/2 mile in each 1/4 hour,
compute the unit rate as the complex fraction 1/2 / 1/4 miles per hour, equivalently 2 miles per hour.

Ve | Determine whether two quantities are proportionally related (e.g., by testing for equivalent ratios in a table,
=1\ |2 orgraphing on a coordinate plane and observing whether the graph is a straight line through the origin).

<
S
N
i

=1/ |¢| descriptions of proportional relationships.

Identify the constant of proportionality (unit rate) in tables, graphs, equations, diagrams, and verbal

MO7.A- Represent proportional relationships by equations. Example: If total cost t is proportional to the number n
=1\ | ofitems purchased at a constant price p, the relationship between the total cost and the number of items

can be expressed as t = pn.

MO7.A- Use proportional relationships to solve multi-step ratio and percent problems. Examples: simple interest,
=1 |z tax, markups and markdowns, gratuities and commissions, fees, percent increase and decrease.

Mifflin County School District
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Unit 5: Ratios and Proportions
Applied Math

G.1.3.1.2

Identify and/or use proportional relationships in similar figures.

CC.2.1.7.D1

Analyze proportional relationships and use them to model and solve real-world and mathematical problems.

M07.C-G A1

Demonstrate an understanding of geometric figures and their properties.

Ve Solve problems involving scale drawings of geometric figures, including finding length and area.
G.1.1.1

CC.243.A4

Represent and interpret data using tally charts, tables, pictographs, line plots, and bar graphs.

and scaled bar graphs (scales limited to 1, 2, 5, and 10). Example 1: (One-step) “Which category is the

MO03.D Solve and one-and two-step problems using information to interpret data presented in scaled pictographs
21.2
largest?” Example 2: (Two-step) “How many more are in category A than in category B?”

Display the data by making a line plot, where the horizontal scale is marked in appropriate units — whole

MO03.D Generate measurement data by measuring lengths using rulers marked with halves and fourths of an inch.
21.3
numbers, halves, or quarters.

CC.245A2

Represent and interpret data using appropriate scale.

| can represent and interpret data using appropriate scale.

ASSESSMENTS
REFLECTIONS
RESOURCES

1_- Notes.docx

m 1b_- Similar_Figures_Notes.docx

Mifflin County School District HJ@ Curriculum & Instruction Page 21 of 30


https://api.chalk.com/chalk/attachments/25931465/d89001d8c9c3acc84adc6ccf8851a7fb08c4857e2498134e548e618dec651206da633d984b17ea07ed839da0d1489349ec4e4cf7b472b45c931f629fcc17afec
https://api.chalk.com/chalk/attachments/25931466/933b4cd2b7ca9246df69d2f8baff487b5e8818c7392c4d35b9cda1ec67775182149cc586411057d3cba02ed05a594c1f4a5bc7efaa3d57d22e6d601a9962b682
https://www.powerschool.com/classroom/curriculum-and-instruction/

Unit 5: Ratios and Proportions
Applied Math

8 - Measurements.docx
6_- Maps_and_Scale Drawings_Day_1.docx
11-_Blueprint_Rubric.docx
n AD_EB43.tmp
2 - Solving_Proportions_Kuta.pdf
13_- Build_a_Park_Project_Rubric.docx
2 - Solving_Proportions_ NO_ANSWERS.pdf
10_- Metric_Unit_Conversions.pdf
7 - Scale_Drawings_Day 2.doc
9 - Common_Unit_Conversion.pdf
11_- Drawing_a_Floor_Plan_of the_ Classroom.docx
3_-_Similar_Figures_Worksheet.pdf
3_- Similar_Figures_Worksheet STUDENT_COPY.pdf
10_-_US_Unit_Conversion.pdf
4 - Scenarios_Packet.docx
n 2_-_Solving_Proportions_Kuta.notebook
13_- Build_a_Park_Project.docx
B Map_Scale.png
7_-_Scale_Drawings_Day_2.notebook
6_- Maps_and_Scale Drawings.notebook
8 - Measurements.notebook
3_- Similar_Figures_Worksheet.notebook
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https://api.chalk.com/chalk/attachments/25931472/3cb95451b9b2b3792a673c8725d2d21dad2f69000797acac0ec0c18d0ce5bd300832eb2c8862526953b57a213af62a9613d32a4e85d65c9f557bb452a1052d76
https://api.chalk.com/chalk/attachments/25931473/9eb7d4689222ce517d1cc364b44bf651db3547079929987eb594fabf1c418fc0aa21c18a0b816ecc28161e50f58c8d328834b8fa77ccf3213a654e57e64ad824
https://api.chalk.com/chalk/attachments/25931474/54dc15501ad93af93e7a4a0c6d8fc47256154d7644d31527a73a60a7b0b253e45041e43e0a6c144ff0c6631ba0ea01b05a2d1628ac2f94fd115b3e3f5592e71d
https://api.chalk.com/chalk/attachments/25931475/9a1204316d97e3f6f87a5769951daf4f70d5ced2de6cde2b41ad2525ab6124ac3ae7a429bb94a407767d2a3f4f7c4a77ecf211d6f4caa32f4e4214c711a9fb93
https://api.chalk.com/chalk/attachments/25931476/a925acf06fc838da316ccf8f6e8f2fbe06d3673789fcb50bfdf2e38aba4ea34dc31a482260f008a7b1a2d9c26dc262072a8173b40f79f943de83280faf64bc5b
https://api.chalk.com/chalk/attachments/25931477/7ac7cf27a89919f0b2fc27f0ee31e30786b34ac03dc3e2921b9048ee9c8acc01ed85c527919198e97b1293f4aa4ce853740f825bbcc7c2f0fee7a7aaa18914ad
https://api.chalk.com/chalk/attachments/25931478/fccbaa56dd84df4c55bb6516a093e83f9c2d6585fa38fecd30d8ab2064bbb033fdebb76261d22dc10920cd58e2565db3a41ff4d703c7169b9100ef3e4511cce9
https://api.chalk.com/chalk/attachments/25931479/21f727c5d5561d3fa8defcc147f286342df5d35f332d22b086a63f61e8a6c2c674da14637cf1214086f9d992619e8c0fcb8a1bafe66638c5600d2896b507be86
https://api.chalk.com/chalk/attachments/25931480/eb9969988c1bc409af8e08215cb4b149b3c7862c8ffd12aa1ba8ac4947a74869c78db60931cc36268984062304aa7de20bd9754afba00a4f5d6daba97a4d054f
https://api.chalk.com/chalk/attachments/25931481/16bb0b503c315ae4727e43712e751fec63c84de53587f615669edbb4e567b1795a630fd8624f7e38a46b13f1ba793610bbd1141cf425d46ffca17aa470e6c319
https://api.chalk.com/chalk/attachments/25931482/94401accc9e46872c1760a1e3062e7a6a6e66e47304616546167384547bb83f64f13a9af4b020fc1a7642539589f0f924f77ca26788ab64ab29dc0acccb33cd7
https://api.chalk.com/chalk/attachments/25931483/f6f79d9773441860de6c05cdd20f5f8a7836fe989e5eb5c8ac56058b5875e5d93e001788953e5ecf40c1c0b3ff6787f2b0acbdc04c02c77939e4838aa007fb58
https://api.chalk.com/chalk/attachments/25931484/a7e7ff2d077577da103b91946fcd1d9010d0a87c592f8f170b3570e057a151af657f48775b8c8052d327e0ad9fe096d12ac73a1810f4e9cf715393325cc706d7
https://api.chalk.com/chalk/attachments/25931485/a5b934a70e4c748d589777c044bbb209b55c01af7ef26cca87fee03db5db2b6e94b973f2bf9e02b6affdb652c802726d2cb5f734f60d8d54a734af6db453c444
https://api.chalk.com/chalk/attachments/25931486/17d58ba992b3a6c9c9a588a620b7a02ff3e51f6aec0b7562d5c1443227fda4143eb9d63e5fc6c2ec87b21c9848c50874fd2b2b9ea1d721de570dd5fb783b7bf7
https://api.chalk.com/chalk/attachments/25931487/8e86cde6f99f765d5ba6ab2060c00cd32e5c2e71f1f787caea0b88f592b033a1783dcac3c84f2ff5ef71889f27a431bca337ff23788ce34d0a67248d957c5f74
https://api.chalk.com/chalk/attachments/25931488/2aca41043d36b4b115e83bbbf3ad9d33dbb2d8ad301205552c6813b6f59f769b959f690711a08ea83b6c5ac0c3e749fbc42dd37f951d6f62989a3f88a9166ad6
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n 10_-_Common_Unit_Conversion.notebook

n 1b_-_Similar_Figures_Notes.notebook

n 1_- Notes.notebook

n 4 - Scenarios_Packet.notebook

1b_-_ Similar_Figures Notes_FILLED_IN.pdf

5 - Working_with_Scale_Drawings_Notes.docx

n 12_- Scale_Drawing_Scenarios.notebook

1_- Using_Ratios___ Proportions_Notes FILLED IN.pdf
12_- Scale_Drawing_Scenarios_KEY.pdf

12_- Scale_Drawing_Scenarios.pdf

n 5 - Working_with_Scale_Drawings_Notes.notebook

Mifflin County School District HJ@ Curriculum & Instruction Page 23 of 30


https://api.chalk.com/chalk/attachments/25931489/9d2d14ce4d12e294629efcbb08cd479d23c376397f1e049b524234d014bbdee773efe28a8750418ef00d32f72ce56c82fe330828e5843bb0940318ad1fcf52ce
https://api.chalk.com/chalk/attachments/25931490/02157248a79117f4de9bf484058a711b0030a8f5ebf65e745e24c4a467fa575d793ad4493a4f88613cb092b16ed0d45c391c1be17c610a64c3725bcd381cb2d3
https://api.chalk.com/chalk/attachments/25931491/d229795dcc54a06c93cc406935496d854e52cf5ef3d40e5e00ef24a4a39aa93bef2d49a008944ab37f3491a3bedda8d0b653d17a93dd551b7356d014692b67da
https://api.chalk.com/chalk/attachments/25931492/979af1fdc84c4197d046144c436d140b9a213cba1b5b3bd8582daa15a30371b86892850a904b31dd8f363ca4e1e9bdd5e51dc9dfdccfc30f5498adb91bdd0287
https://api.chalk.com/chalk/attachments/25931493/6e214903138e06c3fc1504e3992d3905b8de146ec01aebb96472f565fbc1cbe3ed3dcaaa7f31f6143a8edddb336eeb1bfd9899c3a909d00b3e624aedaeda61c4
https://api.chalk.com/chalk/attachments/25931494/2ae6f840990a486dc00ea2cc8366a360a966d0745ba5041fa58f89383c890d0bfeb5ac84ab952068c413fb3158ab242df3c0ce082364981e37daa781556e0802
https://api.chalk.com/chalk/attachments/25931495/a056338dfb7c62051c9709d7955d9314ac5e884155620fb0410f8169e0d0b468f890567cf5e8d4625e2bb0c14dd4ae1970d7625ab20d4d2f18ab39cbcbb47807
https://api.chalk.com/chalk/attachments/25931496/fd19e0111f94c470c200b32c89c1b32d6661c51cd4538fabd5dbe05104b3d20ffe27cb2095543f7fa14a3f41f39a91d3e5fbf1e01152e1fe2942f3cbc7329dcc
https://api.chalk.com/chalk/attachments/25931497/0d9f5bbfaff4d40dc9a921caaba16b0330d56575c078e8ced5a8194117555eabf9cc0d4cf96982a743e7e92ff28ee757907d7ad3c6720ba9b9a7aeca57daafb9
https://api.chalk.com/chalk/attachments/25931498/fa6e3a5b52c559fbe216127d276830813ced2dafd894f75469200bdd49bae933358f18a6d99a8551dd1a0226fc044c74d898ecc8f32f1f6cdf4de70ebfbb8017
https://api.chalk.com/chalk/attachments/25931499/2cacf258bdf9a9fd1eaf5be89ab0a46a424570f3f7922902559354cfa886d391fb0e0b4514933e55727928b4b7e0ddde23b124cc310a0d8d698f259ceac802eb
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Applied Math

UNIT OVERVIEW

Students will complete a research project on a career field of their choosing, to determine how mathematics will

be used in their field, as well as the cost of meeting requirements to attain a job in that desired field.

COMMON MISCONCEPTIONS

» Forgetting to account for all expenses
* Assuming income doesn't vary

» Confusing gross pay with net pay

* Misunderstanding deductions

* Mixing up credits and debits

ESSENTIAL QUESTIONS / BIG IDEAS
Essential Questions

« Math skills are critical for financial literacy and
workplace success.

* Understanding budgets, payroll, and accounting is
essential for personal and professional life.

« Financial decision-making relies heavily on
mathematical reasoning.

* How is math used in different careers and

« Why is it important to understand budgeting,

* How can strong math skills impact your future

Big Ideas

everyday financial tasks?

payroll, and accounting?

career opportunities?

CONCEPTS / COMPETENCIES

Concepts

* Income, expenses, and savings

« Financial planning

* Gross pay, net pay

» Deductions (taxes, insurance, retirement)
* Income statements and balance sheets

» Debits and credits

Competencies

» Create and analyze personal or business budgets

» Make financial decisions based on budget
constraints

» Calculate pay based on hourly or salaried work

» Determine deductions and net income

* Record basic financial transactions

* Understand and apply basic bookkeeping
practices

STANDARDS AND ELIGIBLE CONTENT
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15.1

Accounting

15.1.8.M

Identify and give examples of net pay and gross pay.

15.1.8.P

Identify and describe bank statements.

15.1.8.Q

Identify and recognize financial reports and their purpose.

15.1.8.Y

Identify and list examples of taxes.

15.1.8.Z

Identify the importance of good record keeping for businesses.

15.6.8.B

Discuss the importance of developing short-, medium-, and long-term personal financial goals.

15.6.8.G

Discuss the need for money management.

13.3.8.D

Analyze budgets and pay statements, such as, but not limited to: {Charitable contributions; Expenses; Gross pay; Net
pay; Other income; Savings; Taxes}

13.3.8.E

Identify and apply time management strategies as they relate to both personal and work situations.
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13.4.8.C

Identify and describe the basic components of a business plan, such as, but not limited to: {Business idea; Competitive
analysis; Daily operations; Finances/budget; Marketing; Productive resources (human, capital, natural); Sales
forecasting}

15.1.12.D

Analyze, journalize, and post transactions to general & subsidiary ledgers.

15.1.12.E

Perform accounting functions using technology as a tool.

15.1.12.J

Analyze the various methods for maintaining and valuing inventory (FIFO, LIFO, etc.) and describe their effect on
financial statements.

15.1.12.K

Describe, calculate, and journalize the sales and cost of sales including purchases, transportation costs, sales taxes,
and trade discounts.

15.1.12.L

Describe and explain the criteria used to determine expenses and journalize the expense transactions.

15.1.12.M

Analyze and calculate gross pay and net pay, including regular and overtime wages, commission, and piece rate.

15.1.12.N

Explain how the different forms of business ownership and business operations are reported on financial statements.

15.1.12.X

Analyze and perform breakeven and cost benefit analyses to support financial decisions.
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15.6.12.E

Assess the purpose, source, and impact of various taxes.

15.6.12.H

Evaluate payment methods for major purchases.

15.6.12.J

Analyze the total cost of a major purchase loan agreement using fixed and variable interest rates, calculated over time.

MO03.D-M.1

Solve problems involving measurement and estimation of intervals of time, money, liquid volumes, masses, and
lengths of objects.

M03.D-M.1.3

Count, compare, and make change using a collection of coins and one-dollar bills.

MO03.D-M.1.1

Determine or calculate time and elapsed time.
ASSESSMENTS
REFLECTIONS
RESOURCES
2_- Creating_a_Savings_First_Aid_Kit_VIDEOS.docx
3 - Reality_Check_Website.docx
1_- Buying_Plan.pdf
Budgeting_Project_ Rubric__ Checklist.docx
4 - Reflect_on_Wants___ Needs.pdf

n Example_Budgeting_Project.xlsx
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https://api.chalk.com/chalk/attachments/25931601/09653fbf6978ba2b9603957521dd1d05acd4c596d3b4c857db9518142f0e8adb95e274fee175a15562c41fcd37dca8f87152d2baced722f3d58c4cba2282caac
https://api.chalk.com/chalk/attachments/25931602/a520f37586f5dac966404ab6b7526c85a5e70c7b682d4a769463e2bb1e40cbde1b89d4f0db91991ab485116a367aeaa8cfbfc10de8f848bce18a063e0ee16b1d
https://api.chalk.com/chalk/attachments/25931603/c0c3911332a4f42c7e0414ae7eb55653f3c536a829499f968ba9a952bd1662df9984af91eab3944d5f5e099ac1f5415b5e8c0ffa2a0f1ca05d530c6e59757a81
https://api.chalk.com/chalk/attachments/25931604/e051ea848571153bbc5586378cb70917a56e69302c6c6d8ef9e434b13408a4b85eec7705f52b7cc6f3e52d1182d954d86084ddf0a9d86a3411bd9c2a744a74a0
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5 - Saving_Each_Payday.pdf

4 - Reflect_on_Wants__ Needs - Teacher s_Guide.pdf

2 - Savings_First_Aid_- Teacher_s Guide.pdf

2 - Savings_First_Aid_Kit.pdf

5 - Saving_Each_Payday - Teacher s Guide.pdf

6_- Saving___Investing_Bean_Activity.pdf

1_- Buying_Plan_- Teacher_s_Guide.pdf

Minimum_Wage Budget.pdf

8 - Realistic_Budgeting_Project.doc

8 - Realistic_Budgeting_Project.pdf

7_- Budget Worksheet.pdf

Shopping_on_a_Budget.pdf

6_- Saving___Investing_Infographic.pdf

Accounting_Exam_Review.docx

Notes_for_Balance_Sheet_Activity.docx

The_Accounting_Equation_Practice.doc

1_- Intro_to_ Business_Finance_ Notes.docx
The_Accounting_Equation_Practice.notebook
Accounting_Booklet - Key.xIsm

=]

Rl

n 2 - Accounting_Booklet - Student.xlsm

n 1_-_Intro_to_Business_Finance_Notes.notebook

The_Accounting_Equation_Practice_Answer_Key.pdf
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https://api.chalk.com/chalk/attachments/25931606/57b7c29c8ad92762427bb7ad5caed064db18c5ab1809fff7df8f12dc18b21cbae5d42f195af12b1f18193a30b21b0797ae504014c72a6106d82d851c84382f76
https://api.chalk.com/chalk/attachments/25931607/46b72ad2f4dd09e476af03f91bc57615ca68f0f7b731c86eda558ac85fc2a469ed76c3e3e88893cb9beb42460cd34dcc9e59d8a1be8042909443552e47772c37
https://api.chalk.com/chalk/attachments/25931608/77c84c7193502599fe3524b9426371e7e5ad770184d98b86436253af394d1c6cf2bdff7e95c98588f2bc0abe20bc0c90ea22eebc6a3af2bfa46d27de6b0802d8
https://api.chalk.com/chalk/attachments/25931609/92fbbd0ccdeef8e4287185a149c897791ac74df4564e223216eed85f9d890d454a88fe9bc63bd446d18154c6548c6d672820aa050f0760c8a0802330d93a6911
https://api.chalk.com/chalk/attachments/25931610/bc0e48cafe6e5aa288b672b1c743b25e43857668ff21aabe4a3eaa78eacad19e927223a8da38182ceb3c7ef0d075388aade03071569041e37af1e01795e2ba5e
https://api.chalk.com/chalk/attachments/25931611/740dcd2c0fa2fb896f50c4e35e7f2608beeebaa9efafc0cd3790f2a34ad913e1db7762932bf7c819f109f450a5afb5bd899a7755d9b630700c8313c8a5fdfe87
https://api.chalk.com/chalk/attachments/25931612/002be086aa3d68c80f2c17492780e09a6fa6fdb2eebddb9e3e9919b0a58ea54f315f9ee239b30076b8614c2a1a45e4563ef43e21d749991d7f28ebbd52a2b7ce
https://api.chalk.com/chalk/attachments/25931613/80ca055a33bee5a5b88b5454e697f296b04a626fa2e60c41f22f0e71372586ef57c03cb9b84621029c3be34c0020e757ddaeff1bf217d2b3064f92be98c88c79
https://api.chalk.com/chalk/attachments/25931614/7fdbf7e1030fc53cbbf3c4b9ffd3e4e7ea8d2cae8f01cce17551ccb39ac89c4b05a45760d252f1ca11517331efa54ea679cbdec7d9e8bff09f8818c80eb2af74
https://api.chalk.com/chalk/attachments/25931615/4789c4de9ddac6b87973a8df49c5550df3b198c58ee6873f3383fe488a79ff668d7733be493603bd39c39716c7f1b0df9a4882b3c6e83603aa80d19d8ae4f535
https://api.chalk.com/chalk/attachments/25931616/37c27b65eefadff7fd8070102dc9fbbe7bf7818fac58877d364a28f3cec80a9e5e4e43395f810bfbfd701e5c7ac2742077b00885cc6be6e643f8e3c18b5fc329
https://api.chalk.com/chalk/attachments/25931617/b8f60d29b691107efd1862111b8f3c94f7cc3ce7cb9f764e09c9eecb8a5cab3c35e651bbb682ffab48147159de48b8aae87d0626f6e80478b4a2e398ef965962
https://api.chalk.com/chalk/attachments/25931632/8ccc7f8c4d17f6e8580e1f687658384a23c40af50f1439e0affedb9cfcc85f70c1c44bf94200e8211aff915ed67ab6d475561e5677ef5bee7d96c964a28c27ec
https://api.chalk.com/chalk/attachments/25931633/1339096abd2b792cfafb95c82c7370c6e3c7c6be4e171fd67c30b149a1cfd4096fab86d7d7c0e699411e86fbff1366c382ee97d1ffb30c4352717cd9716546f1
https://api.chalk.com/chalk/attachments/25931634/5370c71c506e4f092986e8fce475e44b3931f5eaf6693b88376c7cc9933d0ee5efee53a9b581c27d46e98ffa36bb9bad69c5137cea47c79ee058f7367c1061d2
https://api.chalk.com/chalk/attachments/25931635/51b4bc0a84eacf74ce547dca5a8fa3b403d95e2d3bb13ebc14596ed61de218bf5ab7c8da62421b74f94cb639c16820c4d35e302c7c923fbfe6017a66cb80b968
https://api.chalk.com/chalk/attachments/25931636/eaf3ca9874cb1cfb0cef1b1ec8c0e0742967ad0c2781607d8ade801d4a7e58ec0bccf0a4577a918f49530ad7343d4b61a87ad29563387f047d86152690168bbf
https://api.chalk.com/chalk/attachments/25931637/c3b791c090d902b115f0d978c82756134e5f0759ea248a7b22261337fb57ab1f58360d2598c316562e5a72b5c76c8492fdb65e78a3200e4c4cf0557a9cd0d41e
https://api.chalk.com/chalk/attachments/25931638/118a31518ad71b3254f12b9b93deb59bb451bfa936922d5671d37c07b63b13219782cf254a70543dfa22d4087715d6fb3a045dd943c7174adaead90f999d9830
https://api.chalk.com/chalk/attachments/25931639/3f3be75a0848af616c885415ee061b6995803d13c81db7bc39f9ca3d69d5d337b51f2695a37649ef9a8dbbd34ecaa7d9d24f83ebb862ec91a4f9228762e8ede0
https://api.chalk.com/chalk/attachments/25931640/7fe1677ec927bc83e06174dd7e9f72f3530cf0156f5271e87e973f58a35d2702999e769ce93cba7814f2d21c53e72f77b2af235c8eb35a6b428192d18f4f5c65
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Accounting_Practice.docx

Accounting_Practice_-_Key.docx

Accounting_Multiple_Choice.pdf
Accounting_101_PP.pptx

B Balance_Sheet_Game_Instructions.mp4

Asset___Liability_Cards.pdf

n 6_-_Payroll_Simulator.xlsx

1_-_Understanding_Paycheck_ Deductions.pdf

n 6_- Payroll_Simulator_KEY.xlsx

2_-_Investigating_Payroll_Taxes_KEY.pdf

4 - W-4_and_Paystub_Practice.pdf

2_-_Investigating_Payroll_Taxes.pdf

3 - W_is_for_Wages_ W-2__and_W-4_KEY.pdf

n 2 - Investigating_Payroll_Taxes.notebook

n 1_-_Understanding_Paycheck_Deductions.notebook

3 - W_is for Wages_ W-2__and_W-4 NOTES.docx
3 - W_is for Wages_ W-2__and_W-4.pptx

Solutions_to_Payroll_Project.docx

Payroll_Project_Rubric.pdf

Payroll_Project.pdf

Payroll_Project Examples.pdf

Payroll_Project_KEY.pdf
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https://api.chalk.com/chalk/attachments/25931642/f5c7b5119516eaaeb9f9e793a62f850382f42da6ef4907dca1201c130046e910a8d4fe3669d61ea889b0a1f9e688e71e121c39a74fa83b153cf5786612847d07
https://api.chalk.com/chalk/attachments/25931643/938704e9a0b5c964648aa01c2b37dea0bd51678bae8dfd0408f39bdd2f7e89bdf233f25e806cef4c235a79d19198e9d2fcf99418f1c156ac92244a5f33393d3d
https://api.chalk.com/chalk/attachments/25931644/00e419c3ddc8839185ee105506d5927825caa898ef193cb03d78385a3b6b205bca06f27d00cc42b9c6b057e1b0f93ae6038bef0d5d1625cc43740da21578d03b
https://api.chalk.com/chalk/attachments/25931645/551dca778c7ccda379c38a9bab71673f314361b8b75f4bda7f512af419d421ea046da273d1d5b3a8257dd2bd3e415d7f4bfab2f98c373431a838fc1426dc13b1
https://api.chalk.com/chalk/attachments/25931646/2e1d12317ce17641f0299a5daf9cf116ad6d125ae3bbbef928a05ee32ccd87683bec40db277dfc2c51c98f3ff7a8bd272a179a001342b9bb5101d0d9cd69cf74
https://api.chalk.com/chalk/attachments/25931647/c878eb2687f2b2b93619d8fe92bc02d3e496bb9f87bd1737dc55657f8fc7a2746c9dfca4b21b1d010c03befdaca3662b05edcc6a572fdb8272c52288cc88d6f0
https://api.chalk.com/chalk/attachments/25931648/8acc12a4ceaa44c66a7f96d86934beef3f50b8b27c2f2a931d6c4f77e346a50fe78911bef2fc73e6679733c6aecc7a8ac255342760604ef24587d360188b423f
https://api.chalk.com/chalk/attachments/25931649/00d3b3356a0f86e07dfea2a9e6cdc238f21f30f0a757f1556747e811469d35b7d04e6a99f284a257a7b2146e1c2263ff8789e3ec674632caca92b68da94a8334
https://api.chalk.com/chalk/attachments/25931650/0fd15285c3c11264fa8e074466c36d619d89c5f310c7b8f78ee7664472fc817b534ab717facde40728be6dcf646143bb326db1e6ae04800cdebf81069e9a3037
https://api.chalk.com/chalk/attachments/25931651/8548a93149ce3bc53d1384e9a8c3e4e621181a99ae755b162763e5e8bcc5cd1be6cb9aa50c9d204cd05ede4256f5953aceb0230fa7de6cdf185b9698b9d5472c
https://api.chalk.com/chalk/attachments/25931652/c9eb2ca6f657317052b3f44bdec5c0e71dd2c2d56c2f8e219f182d6f3058e507571d2444f3604d088620fb2bd0215025c1f6f2feb19d757c75c773ed9950f79f
https://api.chalk.com/chalk/attachments/25931653/777178e906b762c1f2ee5c54689c0f1b47b2ec0a38895da6e337fe6fd12f54fc75ab5e79a04cd6282feae2c1ad8630ad8731fd20ad70bf0662188f605d6f6474
https://api.chalk.com/chalk/attachments/25931654/47ba29942c4e870ed02b50f83d13ca6e32a66f933c3f4e368eca89954b48126ad77b55b7d38da83221e29f84f9bcaf5541ed9b2812364e65bd6b650cb2dcdcd1
https://api.chalk.com/chalk/attachments/25931655/9fe7f7b461666a30a38f7f2bb38bf2c8d91cb8a67e833d0d1e7eb77b895ec9cefc6d25156dee49048bd0ee941826e24a8ad424a68852c463031d7de0df4700e7
https://api.chalk.com/chalk/attachments/25931656/2bb7789196119184ce9d910bb6db8e0d884277afd56d2f9d602243c98763ec028f1467096eac2dfae3a534ffbd25b02f3da8379289335875b5fc8cb814279197
https://api.chalk.com/chalk/attachments/25931657/a764ebcce4e69ea6495c6855f39586bd3fc4fd380ac1c279cd4d95f0a5c3d31eaaccefbdf0f8452a052c036095f32358d69b5355cea66c84ff87515505f85a6f
https://api.chalk.com/chalk/attachments/25931658/c9e2f06d76577c17b7499b35aca13e3e4b7d1d74e5827f0d0b3fc09b61bbaf36a7ac1f91dd2dfc21744f18a1392ea04e3ff1707366a5114402cf76167900ba7e
https://api.chalk.com/chalk/attachments/25931659/9257c83b833f073f0416de101355e8bd02e63c232e01aac3634be8d37cfd813657e6b874312e4ae55d0c69c28cd52205087fe821c9c43f74bc8dd0839ef69773
https://api.chalk.com/chalk/attachments/25931660/5dc7266bb00dce49984b711f61df1c3e41b1e71b34ba1fee9f57b719d624ccacb3c80d2dd40c0aa7b822e238b035c98b135d9d6e9c7678f1532143e5ff02b3e2
https://api.chalk.com/chalk/attachments/25931661/110d8d4b1c08657614d010d5a1fe9ad23fd831eb57737a760eaee3bf0de8b3983ab155127037ec35da094c97b0439c04351e87d2c6167dff432c0a1820fa5454
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MIFFLIN COUNTY SCHOOL DISTRICT

KISH BANK - GENERAL FUND

BEGINNING BALANCE
PLUS: ACH TSFRS

FUND TSFRS

REVENUE

PRIOR MONTH VOID

INTEREST EARNED

LESS: EFT STATE TAX

EFT EMP RETIREMENT
EFT WITHHOLDING TAX

FUND TSFRS
EXPENDITURES
KISH BANK - MONEY MARKET
BEGINNING BALANCE
PLUS: FUND TSFRS
ACH TRANSFERS
INTEREST EARNED
LESS: FUND TSFRS
PSDLAF/PSDMAX/Full Flex
BEGINNING BALANCE
PLUS: FUND TSFRS
ACH TRANSFERS
PSDLAF INTEREST
LESS: FUND TSFRS
FULL FLEX
BEGINNING BALANCE
PLUS: FUND TSFRS
PSDLAF INTEREST
LESS: FUND TSFRS
INTEREST INCOME July
YTD INTEREST INCOME 2026-27
AVERAGE INTEREST RATES:
KISH BANK Munc Adv Account 3.660%
PSDLAFMAX 3.423%
PSDLAFFLEX 3.500%
PLGIT PRIME 3.740%
PLGIT Class 3.470%

TREASURER'S REPORT
July-26

$  (122,044.46)

271,194.56

4,817,147.16

1,406,832.30

20.00

2.64 6,495,196.66
82,810.93
190,429.96
600,953.18
258,168.69

5,747,909.28 6,880,272.04

ENDING BALANCE KISH BANK - GENERAL FUND

$ 21,071,770.89

258,168.69

57,446.42 315,615.11

4,817,147.16 4,817,147.16

ENDING BALANCE KISH BANK - MONEY MARKET

$ 5,882,251.92

494,900.00

918,884.03
21,961.96 1,435,745.99
1,000,000.00 1,000,000.00

PSDLAF MAX

7,183,249.92

1,000,000.00
15,553.32 1,015,553.32
494,900.00 494,900.00

PSDLAF FLEX

ENDING BALANCE PSDLAF

TOTAL ALL FUNDS

94,964.34
94,964.34

$  (507,119.84)

$ 16,570,238.84

$ 6,317,997.91

7,703,903.24

$ 14,021,901.15

$ 30,085,020.15

8/18/2026



MIFFLIN COUNTY SCHOOL DISTRICT
TREASURER'S REPORT PLGIT

July-26
PLGIT CAPITAL PROJECTS FUND
BEGINNING BALANCE 8,678,444.96
PLUS: DEPOSITS -
INTEREST 27,565.06 27,565.06
LESS: WITHDRAWAL 271,194.56
LOAN TO GF - 271,194.56
ENDING BALANCE $ 8,434,815.46

8/18/2026



3frdtl 01.p 89-4 Mfflin County School District, PA 08/ 18/ 26 Page: 1
05. 26. 06. 00. 00- 12. 8 Check Register (Dates: 07/01/26 - 07/31/26) 10: 25 AM
CHECK # VENDOR I N\VO CE DESCRI PTI ON AMOUNT
28087 BRAI N POP SUBSCRI PTI ON RENEWAL 9/ 22/ 26-9/ 21/ 27 39, 828. 50
28088 BRI GHTSPEED | VEC VO CE 6/ 16-7/ 15/ 26 101. 76
28089 CLASS LINK, INC SUBSCRI PTI ON RENEWAL 7/ 1/ 26- 6/ 30/ 27 19, 072. 80
28090 COUNCI L FOR EXCEPTI ONAL CHI LDREN PROFESSI ONAL MEMBERSHI P - DI R STUDENT SERVI CES 279.00
28091 ELECTRONI C SYSTEMS | NTEGRATI ON, | NC. FI RE MONI TORI NG FROM JULY 2026- JUNE 2027 - FIELD 1, 280. 00
HOUSE A & B
28092 FRONTLI NE TECHNOLOG ES ANALYTI CS SUBSCRI PTI ON 25, 318. 39
28092 FRONTLI NE TECHNOLOG ES SUBSCRI PTI ON RENEWAL 7/ 1/ 26- 6/ 30/ 27 41, 650. 02
28093 GLOBAL DATA CONSULTANTS, LLC ANNUAL | NTERNAL PENETRATI ON TESTI NG 2026 RENEWAL 15, 650. 00
28093 GLOBAL DATA CONSULTANTS, LLC QUARTERLY EXTERNAL PENETRATI ON TESTI NG 2026 22,270.00
RENEWAL
28094 HSLC ACCESS PA/ POAER LI BRARY TECHNOLOGY SUPPORT 2,225.00
7/ 1/ 26-6/ 30/ 27 ; I NV 311-53,52,51
28095 | NTEGRA BUSI NESS CENTER Cl SCO SMARTNET RENEWAL 8/ 2/26-8/1/27 4,379. 56
28095 | NTEGRA BUSI NESS CENTER SUBSCRI PTI ON RENEWAL 8/ 1/ 26- 8/ 1/ 2027 21, 192. 29
28096 J C EHRLICH INC TERM TE WARRANTY 7/1/26-6/30/27 - LIS & MCMS 1, 264. 99
I NV 97249- 271, 270, 269
28097 JOHNSON CONTROLS SECURI TY SOLUTIONS, LLC FIRE ALARM MONI TORING 7/ 1/ 26-6/30/27 - SMES, LIS 2,867.28
& MCHS
28097 JOHNSON CONTROLS SECURI TY SOLUTIONS, LLC FIRE ALARM MONI TORING 7/ 1/26-6/30/27 - |VES, LES, 4, 459. 89
EDES & MCMS
28098 KINGS |11 EMERGENCY COMMUNI CATI ONS EMERGENCY ELEVATOR PHONE MONI TORI NG 274. 19
7/ 1/ 26-7/31/26 - IVES, LES, LIS, MMS, MCIHS &
MCHS ; | NV 3475-861, 737, 937
28099 KI SH BENEFI TS CONSULTI NG ADM N FEES 3, 968. 00
28100 MY VRSPOT, LLC RENEWAL 7/ 1/ 26-6/30/27 1, 995. 00
28101 PA PRI NCI PALS ASSCCI ATI ON PA PRI NCI PAL MEMBERSHI P 1, 210. 00
28101 PA PRI NCI PALS ASSCCI ATI ON MEMBERSHI P RENEWAL - A DURN 0. 00
28102 PANORAMA EDUCATI ON RENEWAL 7/ 1/ 26-6/30/27 55, 765. 00
28103 PARENTSQUARE, | NC. ENGAGE PREM UM 7/ 1/ 26- 6/ 30/ 27 22,837.50
28103 PARENTSQUARE, | NC. SMART SI TES 7/ 1/ 26- 6/ 30/ 27 10, 200. 00
28104 POWERSCHOOL GROUP LLC CHALK CURRI CULUM SUBSCRI PTI ON 1/ 1/27-12/ 31/ 27 11, 055. 82
28104 POWERSCHOOL GROUP LLC SCHOOL MESSENGER SUBSCRI PTI ON 7/ 1/ 26- 6/ 30/ 27 10, 518. 71
28105 PSBA INC MEMBERSHI P DUES 22,168. 70
28106 PSBA | NSURANCE TRUST ADM N FEE 30, 134. 50
28107 SCHOOL TECHNOLOGY ASSOCI ATES, | NC PASS+ Licenses, MI/MIS, ES/POES/WFIS, & ID 4,497.50
BADG NG SERVI CE AGREEMENTS 7/ 1/ 26- 6/ 30/ 27
28108 SECURLY I NC VEB FI LTERI NG RENEWAL 31, 000. 00
28109 SKYWARD, |NC SOFTWARE LI CENSES 7/ 1/ 26- 6/ 30/ 27 57,212. 41
28110 TRAVELERS CL REM TTANCE CENTER LI ABI LI TY 16, 881. 00
28111 WORKPARTNERS WORKERS COMWP 34, 687. 00
28112 21ST CENTURY CYBER CHARTER SCHOOL CHARTER TUI TI ON 2,879.13
28113 ACCUMEATHER ENTERPRI SE SOLUTI ONS, LLC WEATHER WARNI NG SERVI CE 1, 803. 06
28114 ACP DI RECT HEADPHONES 2,712.45
28115 AMERI CAN UNI TED LI FE | NSURANCE CO ADED / LIFE INS 6, 994. 09
28116 APEX WATER AND PROCESS, | NC. QUARTERLY WATER TREATMENT FOR THE CLOSED LOOP 2,627.50
HEATI NG JULY, AUG & SEPT - DW
28117 BIDDLE CONSULTI NG GROUP, | NC TEST GENI US RENEWAL 2,670. 00
28118 CAPI TAL AREA | NTERMVEDI ATE UNI T ALTERNATI VE EDUCATI ON 17, 362. 59
28119 CARDI AC LI FE PRODUCTS, | NC AED REPLACEMENTS 10, 820. 12
28120 CAROLI NA Bl OLOG CAL SUPPLY CO SCI ENCE SUPPLIES - P CLAUSE ; | NV 53488204 1, 930. 23
28120 CAROCLI NA BI OLOG CAL SUPPLY CO SCI ENCE SUPPLI ES - J BRANNON 207. 44
28121 CLEAR Al R TECHNOLOG ES AHERA 6 MONTH PERI ODI C | NSPECTI ONS - DW 600. 00
28122 CM REGENT | NSURANCE CO, LLC LTD 1,174.78
28123 COMCAST PRI'S 7/1-7/31/26 1,401. 21
28124 CREDI T CONTROL COLLECTI ONS TECHNOLOGY COLLECTI ONS 43.20
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05. 26. 06. 00. 00- 12. 8 Check Register (Dates: 07/01/26 - 07/31/26) 10: 25 AM
CHECK # VENDOR I N\VO CE DESCRI PTI ON AMOUNT

28125 DELTA DENTAL OF PENNSYLVANI A BE007127611A, BE007127612A, BE007127751A, 31, 399. 37

BE007127764A, BE007127771A, BEO07127773A,

BE007127611C, BE007127612C, BE007127751C,

BE007127764C, BE007127771C, BE007127773C
28126 DEMCO SPECI AL SUPPLI ES 92.94
28127 DERRY TOANSHI P SANI TARY SEWAGE 4/ 1- 6/ 30 17, 355. 00
28128 DOMTOM O P & GRILLE BOARD MEMBER DI NNER 281. 00
28129 EASTERN ELEVATOR SERVI CE & SALES CO ELEVATOR MAI NTENANCE JULY & AUG - LES, |VES, 1,529.70

LIS, MCMS, MCIHS & MCHS ; | NV-580392- G3C9,

I NV-580397- WsC7, | NV-580385- T1X8,

I NV-580390- H7Q0, | NV-580395-Z5T3
28130 EDUTEK SOLUTI ONS, LLC SUBSCRI PTION- 1 YEAR 8, 740. 00
28131 FACI LI TIES MANAGEMENT EXPRESS ANNUAL FMX SUBSCRI PTI ON & ARBI TERSPORTS 9, 492. 52

| NTEGRATI ON 7/ 1/ 26- 6/ 30/ 27
28132 FLINN SCIENTIFIC I NC SCI ENCE SUPPLI ES 921. 65
28132 FLINN SCIENTIFIC I NC SCI ENCE SUPPLI ES 1,175.01
28132 FLINN SCIENTIFIC I NC SCI ENCE SUPPLIES - A BUBB 321. 44
28132 FLINN SCIENTIFIC I NC SCI ENCE CLASS SUPPLI ES 256. 98
28133 FOSTER, DANIEL T SWEEPER REPAIR MONTHLY SWEEPER REPAI RS FOR JUNE - MCHS 570. 00
28134 FRONTLI NE TECHNOLOG ES FRONTLI NE SSO SETUP 1, 000. 00
28135 GLOBAL | NDUSTRI AL CLASSROOM SUPPLI ES - LIFE SKILLS - EDES 1,203. 04
28136 GOVCONNECTI ON, | NC ZEBRA SOFTWARE LI CENSE 212. 83
28137 HI GHVARK BLUE SHI ELD MEDI CAL 898, 887. 48
28138 HILLYARD, |NC QUOTE TO RE- COAT GYM FLOORS - MCMS, MCIHS & MCHS 21, 422. 68
28138 HILLYARD, |NC QUOTE RE- COAT GYM FLOOR - | VES & LES 5,799. 36
28138 HILLYARD, |NC CLEANI NG SUPPLI ES - LIS 126. 78
28139 | NSECT LORE 2026- 2027 SUPPLY ORDER FOR DAVI S 38.94
28140 J C EHRLICH INC PEST CONTROL FOR JUNE - MCHS 304. 45
28141 J W PEPPER & SON I NC MUSI C SUPPLI ES 439.75
28142 JAMES ELECTRONICS, LTD TECH ED SUPPLI ES - R CONNER 395. 30
28143 JOHNSON PLASTICS PLUS TECH ED SUPPLI ES - A SPECHT 225. 89
28144 JUNI ATA VALLEY OCCUPATI ONAL HEALTH EMPLOYEE DRUG SCREENI NG 220. 00
28145 JUNI ATA COUNTY SCHOOL DI STRICT ALTERNATI VE EDUCATI ON 63, 600. 00
28146 JUNI ATA CONCRETE CO PARKI NG LOT REPAIR - MCVB 3,012.50
28147 KISH AGENCY | NC | NSURANCE RENEWAL 386, 219. 00
28148 KI SH PRI NTI NG & PROMOTI ONAL PRODUCTS OFFI CE SUPPLI ES 155. 00
28148 KI SH PRI NTI NG & PROMOTI ONAL PRODUCTS PAWPRI NT NEWSLETTER 487.73
28149 KURTZ BROS GENERAL SUPPLI ES 31.62
28149 KURTZ BROS GENERAL SUPPLI ES 394. 16
28150 LEW STOWN FLOOR COMPANY QUOTE TO REPLACE FLOORING - LES 5,982.76
28151 LONGSTRETH SPORTI NG GOODS FI ELD HOCKEY ATHLETIC BID | TEMS 2, 886. 50
28152 M F ATHLETIC CO, INC CROSS COUNTRY ATHLETI C BI D | TEMS 113.00
28153 MCCLURE COMPANY CHI LLER AND SOLAR MAI NTENANCE - MCMS 9, 080. 50
28154 MCMASTER CARR SUPPLY CO TECH ED SUPPLI ES - R CONNER 92.15
28155 M FFLI N COUNTY ACADEMY OF SClI ENCE & TECH ACADEMY TUI TI ON FOR JULY 193, 021. 42
28156 M FFLIN COUNTY REG ONAL POLI CE SRO SERVI CES 250. 25
28157 M FFLI N COUNTY PROTHONOTARY NOTARY RENEWAL 20. 00
28157 M FFLI N COUNTY PROTHONOTARY NOTARY RENEWAL -20.00
28158 M KES LANDSCAPI NG & EXC, |INC STONE - | VES 493. 50
28159 M LLER S PLUMBI NG & HEATI NG OF LEW STOAWN PLUMBI NG - SMES & MCMVB 115. 80
28160 NASCO EDUCATI ON LLC SCI ENCE SUPPLI ES 348. 50
28160 NASCO EDUCATI ON LLC SCI ENCE SUPPLI ES - J BRANNON 228. 22
28161 NI TTANY PRI DE FUELI NG SYSTEM VEH CLE FUEL FOR JUNE - MAINT. 3,026.93
28161 NI TTANY PRI DE FUELI NG SYSTEM BUS CONTRACTOR FUEL 69. 31
28162 NORTHWEST AREA SCHOOL DI STRICT ALTERNATI VE EDUCATI ON 149. 00
28163 ORI ENTAL TRADI NG CO | NC | TEMS FOR PBI S CELEBRATI ON 337.83
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28164 PA LEADERSHI P CHARTER SCHOOL CHARTER TUI TI ON 12,176. 20
28165 PARKS GARBAGE SERVI CE | NC TRASH REMOVAL FOR JUNE - DW 4, 301. 66
28166 PASPA MEMBERSHI P 275. 00
28167 QUI LL CORPORATI ON SPECI AL SUPPLI ES 107. 94
28168 RECORDER OF DEEDS NOTARY RENEWAL 38.50
28169 ROBERTS OXYGEN COMPANY, | NC NI TROGEN REFILL - MAINT 90. 00
28169 ROBERTS OXYGEN COMPANY, | NC NI TROGEN REFILL USED DW - MAINT. 146. 68
28170 SCHAEDLER YESCO DI STRI BUTI ON, | NC Al'R CONDI TI ONI NG | N CAFE, CAPI TAL PROJECT - | VES 50. 87
28171 SCHOOL HEALTH CORPORATI ON PHYS ED CLASS SUPPLI ES 211.55
28172 SHERW N-W LLI AMS CO PAI NT AND PAI NT SUPPLIES - LES, LIS, MCMVB & MCIHS 1, 168. 63
TNV
62597141340626, 62993141340626, 62837141340626
28172 SHERW N-W LLI AMS CO PAINT - ADM N 300. 34
28173 SI GNWAREHOUSE. COM TECH ED SUPPLI ES A SPECHT 369. 92
28174 SMART SOURCE OF M CHI GAN, LLC ELEMENTARY REPORT CARDS 1,238.38
28175 SNEDEKER ENERGY OFF ROAD DI ESEL FUEL - MAINT. 448. 58
28176 SPORTSMANS VOLLEYBALL ATHLETIC BID | TEMS 444,50
28176 SPORTSMANS GOLF ATHLETI C BID | TEMS 1, 310. 40
28177 SWEETWATER SOUND | NC MUSI C SUPPLI ES 1,129.94
28178 TEACHERS DI SCOVERY SPANI SH SUPPLI ES D SALDUBEHERE 80. 88
28178 TEACHERS DI SCOVERY SPANI SH CLASS SUPPLI ES 164. 98
28179 TUSCARORA | NTERVEDI ATE UNIT 11 VMMRE SUBSCRI PTI ON 17, 160. 00
28179 TUSCARORA | NTERVEDI ATE UNIT 11 MCSD & TI U1l | NSTRUCTI ONAL MEDI A SERVI CES- 18, 695. 75
711/ 26- 6/ 30/ 27
28180 ULINE, INC TECH ED/ MAKERSPACE SUPPLI ES - R CONNER 448. 39
28181 VI SI ON BENEFI TS OF AMERI CA VI SI ON 4,327. 40
28182 WHITE, JR, WLLIAM WATER SYSTEM MONI TORI NG FOR JUNE - SMES 1, 250. 00
28183 W LM NGTON TRUST FEES COLLECTI ONS TRUST FEES 780. 00
28184 YORK BARBELL VEI GHT ROOM SUPPLI ES 358. 06
28185 YOUNG SCHOLARS OF CENTRAL PA CHARTER SCHOOL TUI TI ON 4,116. 16
28186 ZAHAROPOULCS, ESQUI RE, JACK WAGE ATTACH 138. 47
28187 ZANER BLOSER, | NC 26-27 SUPPLY ORDER FOR RI DEN 16. 40
28188 zI TO MEDI A COVMUNI CATI ONS, LLC WAN & | NTERNET 7/1-7/31/26 4,778. 63
28188 zI TO MEDI A COVMUNI CATI ONS, LLC ANNUAL DARK FI BER LEASE 9,513. 68
28189 3Z'S | NSTRUMENTS, LLC M CROSCOPE SERVI CE 2, 400. 00
28190 ACADEM C THERAPY PUBLI CATI ONS TITLE | LANGUAGE ARTS SUPPLY - EDES 327.04
28191 ACHI EVEMENT HOUSE CYBER CHARTER SCHOOL CHARTER TUI TI ON 944. 62
28192 ADA SPORTS PHYS ED SUPPLI ES 334.00
28192 ADA SPORTS PE SUPPLI ES 1, 290. 30
28192 ADA SPORTS PHYSI CAL EDUCATI ON SUPPLI ES 86. 96
28193 BSN SPORTS, LLC SOCCER WOMENS ATHLETI C BI D | TEMS 48. 29
28193 BSN SPORTS, LLC BASKETBALL WOMENS BI D | TEMS 136. 34
28193 BSN SPORTS, LLC SOCCER MENS ATHLETI C BI D | TEMS 4,232.06
28193 BSN SPORTS, LLC BASKETBALL MENS BI D | TEMS 2,789.10
28193 BSN SPORTS, LLC SOFTBALL ATHLETI C BID | TEMS 187. 46
28193 BSN SPORTS, LLC TENNI S ATHLETI C BI D | TEMS 897. 60
28193 BSN SPORTS, LLC TRACK AND FI ELD ATHLETIC BID | TEMS 24.96
28193 BSN SPORTS, LLC VRESTLI NG ATHLETI C BI D | TEMS 283. 24
28194 CENGAGE LEARNI NG CALCULUS FOR AP: A COVPLETE COURSE - MCHS - 4,730.00
6- YEAR TERM BEG NNI NG 26/ 27 SY
28195 CMC NEPTUNE LLC NEPTUNE GAMETI ME RENEWAL 5, 400. 00
28196 COMCAST | NTERNET 7/ 15/ 26- 8/ 14/ 26 329.51
28197 COMMONVEALTH OF PENNSYLVANI A OPERATOR CERTI FI CATI ON ANNUAL SERVI CE FEE FOR 65. 00
WATER SYSTEM - SMES
28198 CULLI GAN WATER CONDI TI ONI NG SOLAR SALT - SMES 86. 00
28199 THE EADS GROUP, | NC PROFESSI ONAL SERVI CES THROUGH 5/ 31/26, CAPI TAL 7,508. 40
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PRQJECT - SMES
28200 EAST DERRY ELEMENTARY SCHOCL PEPSI FUND PAYQUT 44.98
28201 FI SHER SCI ENCE EDUCATI ON SCI ENCE SUPPLI ES - J BRANNON 117.92
28202 GAVEK GRAPHI CS BUI LDI NG | MPROVEMENTS - W NDOW GRAPHI CS 4,222.00
28203 GRADVEAR | NC CHO R SUPPLI ES 915. 45
28204 HEI NEMANN TITLE | LANGUAGE ARTS SUPPLY - EDES - 26-27 164. 57
28205 HILLYARD, INC CLEANI NG SUPPLI ES - SMES, EDES, LES, LIS, MCMB & 4,881. 40
MCJHS ; I NV 902055-79, 78
28206 | NFOBASE HOLDI NGS, | NC CREDO COMPLETE CORE SUBSCRI PTI ON 7/ 31/ 26- 7/ 30/ 27 5,878.50
28207 |INSI GHT PA CYBER CHARTER SCHOOL CHARTER TUI TI ON 7,349. 17
28208 | NTEGRA BUSI NESS CENTER Cl SCO DUO & CI SCO FLEX SUBSCRI PTI ONS 15, 060. 96
28209 JR LIBRARY GU LD LI BRARY SUPPLI ES 808. 14
28210 KISH PRI NTI NG & PROMOTI ONAL PRODUCTS RENAI SSANCE CARDS - 26-27 SY 94. 00
28212 KURTZ BROS GENERAL SUPPLI ES 237.66
28212 KURTZ BROS GENERAL SUPPLI ES 117. 26
28212 KURTZ BROS GENERAL SUPPLI ES 273.53
28212 KURTZ BROS GENERAL SUPPLI ES 675.75
28212 KURTZ BROS GENERAL SUPPLI ES 26.71
28212 KURTZ BROS GENERAL SUPPLI ES 273.52
28212 KURTZ BROS GENERAL SUPPLI ES 274.25
28212 KURTZ BROS GENERAL SUPPLI ES 446. 85
28212 KURTZ BROS GENERAL SUPPLI ES 640. 87
28212 KURTZ BROS GENERAL SUPPLI ES 1,025.73
28212 KURTZ BROS GENERAL SUPPLI ES 883. 29
28212 KURTZ BROS GENERAL SUPPLI ES 313.82
28212 KURTZ BROS GENERAL SUPPLI ES 648. 96
28212 KURTZ BROS GENERAL SUPPLI ES 182. 35
28212 KURTZ BROS GENERAL SUPPLI ES 14.81
28212 KURTZ BROS GENERAL SUPPLI ES 424.13
28212 KURTZ BROS GENERAL SUPPLI ES 565. 13
28212 KURTZ BROS GENERAL SUPPLI ES 643. 06
28212 KURTZ BROS GENERAL SUPPLI ES 424. 06
28212 KURTZ BROS GENERAL SUPPLI ES 923. 63
28212 KURTZ BROS GENERAL SUPPLI ES 294.13
28212 KURTZ BROS GENERAL SUPPLI ES 1, 028. 86
28212 KURTZ BROS GENERAL SUPPLI ES 987.78
28212 KURTZ BROS GENERAL SUPPLI ES 489.71
28212 KURTZ BROS GENERAL SUPPLI ES 137. 38
28212 KURTZ BROS GENERAL SUPPLI ES 706. 67
28212 KURTZ BROS GENERAL SUPPLI ES 427. 27
28212 KURTZ BROS GENERAL SUPPLI ES 205. 20
28212 KURTZ BROS GENERAL SUPPLI ES 163. 19
28212 KURTZ BROS GENERAL SUPPLI ES 507.72
28212 KURTZ BROS GENERAL SUPPLI ES 167. 44
28212 KURTZ BROS GENERAL SUPPLI ES 294.91
28212 KURTZ BROS GENERAL SUPPLI ES 54. 68
28212 KURTZ BROS GENERAL SUPPLI ES 179. 61
28212 KURTZ BROS GENERAL SUPPLI ES 648. 51
28212 KURTZ BROS GENERAL SUPPLI ES 649. 22
28212 KURTZ BROS GENERAL SUPPLI ES 253.15
28212 KURTZ BROS GENERAL SUPPLI ES 269. 96
28212 KURTZ BROS GENERAL SUPPLI ES 80. 59
28212 KURTZ BROS GENERAL SUPPLI ES 50. 47
28212 KURTZ BROS GENERAL SUPPLI ES 197.55
28212 KURTZ BROS GENERAL SUPPLI ES 1, 240. 54
28212 KURTZ BROS GENERAL SUPPLI ES 332.45
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28212 KURTZ BROS GENERAL SUPPLI ES 324.99
28212 KURTZ BROS GENERAL SUPPLI ES 511. 27
28212 KURTZ BROS GENERAL SUPPLI ES 290. 38
28212 KURTZ BROS GENERAL SUPPLI ES 118.93
28212 KURTZ BROS GENERAL SUPPLI ES 125.59
28212 KURTZ BROS GENERAL SUPPLI ES 150. 74
28212 KURTZ BROS GENERAL SUPPLI ES 165. 74
28212 KURTZ BROS GENERAL SUPPLI ES 326. 69
28212 KURTZ BROS GENERAL SUPPLI ES 68. 32
28212 KURTZ BROS GENERAL SUPPLI ES 665. 15
28212 KURTZ BROS GENERAL SUPPLI ES 77.96
28212 KURTZ BROS GENERAL SUPPLI ES 410. 35
28213 LAM NATI NG & BI NDI NG SOLUTI ONS, | NC LAM NATOR SUPPLI ES 688. 32
28214 LEW STOWN PAPER COVPANY BUI LDI NG SUPPLIES - MAINT., MCMB & MCIHS 309. 89
28214 LEW STOWN PAPER COVPANY BUI LDI NG SUPPLI ES - ADM N 179. 25
28215 LEW STOWN FLOOR COVPANY I NSTALL CARPET TILES - MCMS 316. 00
28216 LEW STOWN ELEMENTARY SCHOOL PEPSI FUND PAYQUT 21. 46
28217 LEW STOWN | NTERMEDI ATE SCHOOL PEPSI FUND PAYQUT 55.15
28218 LEXI A VOYAGER SORPRI S | NC. CLASSROOM SUPPLI ES - LEARNING SUPPCRT - MCVS 3, 980. 00
28219 LI TERACY RESOURCES, LLC CLASSROOM SUPPLI ES - LEARNING SUPPCRT - | VEC 102. 35
28220 MAKE | T PERSONAL MAI NTENANCE SHI RTS - MAI NT. 220. 00
28221 MAYER ELECTRIC SUPPLY CO, I NC W RI NG SUPPLI ES 925. 00
28222 M D PENN CONFERENCE M D PENN CONFERENCE DUES 3,228.00
28223 M FFLIN COUNTY SCHOOL DI STRI CT K CAMP SNACKS 240. 84
28224 M FFLIN COUNTY SQOLI D WASTE TRASH REMOVAL - BUS SHED 28.55
28225 M FFLIN COUNTY JR HI GH SCHOOL PEPSI FUND PAYQUT 40. 05
28226 M KES LANDSCAPI NG & EXC, |INC 2A STONE - MCMB 493. 50
28227 MYHOUSE SPORTS GEAR WRESTLI NG ATHLETI C BI D | TEMS 2,668. 00
28228 NI TTANY BUI LDI NG SPECI ALTI ES PROPGSAL, CAPI TAL | MPROVEMENT, NEW FLOORI NG - 18, 700. 00
MCIHS
28229 NRG BUI LDI NG SERVI CES | NC QUARLERTLY PREDI CTI VE & PREVENTATI VE NMAI NTENANCE 19, 275. 00
JULY, AUG SEPT - IVES, EDES, LES, LIS, MMS &
MCHS
28230 OFFI CE TECHNOLOGY, LLC PRI NTER FUSI NG ASSEMBLY 239.99
28231 PA PRI NCI PALS ASSCCI ATI ON MEMBERSHI P FEES 605. 00
28232 PENN EQUI PMENT CO ASSCC | NC EQUI PMENT RENTAL - MCMS 4,703.16
28233 PI TNEY BONES BANK | NC PURCHASE POVWER POSTAGE 262. 87
28234 PI TSCO EDUCATION, LLC TECH ED SUPPLIES - R CONNER 1, 090. 07
28235 PLAY THERAPY SUPPLY, LLC CLASSROOM SUPPLI ES - EMOTI ONAL SUPPORT - MCMB 168. 85
28235 PLAY THERAPY SUPPLY, LLC CLASSROOM SUPPLI ES - EMOTI ONAL SUPPORT - MCMB 294. 21
28236 PYRAM D HEALTHCARE, | NC ALTERNATI VE EDUCATI ON 19, 488. 00
28236 PYRAM D HEALTHCARE, | NC ALTERNATI VE EDUCATI ON 10, 235. 50
28237 ROBERT M SIDES, INC I NSTRUMENT REPAI R 118.50
28238 SAWAS LEARNING CO, LLC SPANI SH SUPPLI ES D SALDUBEHERE/ R NULTON 4,361.70
28239 SEVEN MOUNTAINS MEDI A ADVERTI SI NG ; 26060-177,178, 179 4,720.00
28240 SHERW N-W LLI AMS CO PAI'NT AND PAINT SUPPILES - ADM N, MCMS & MCIHS 552. 83
INV 64684141340726, 64841141340726,
64742141340726
28240 SHERW N-W LLI AMS CO PAI'NT AND PAINT SUPPLIES - LIS ; INV 379. 87
65517141340726, 65681141340726
28241 SPEECH CORNER LLC CLASSROOM SUPPLI ES - SPEECH - LIS 394. 95
28242 STAGES LEARNI NG CLASSROOM SUPPLI ES - SPEECH - MCMB 114.99
28243 STONE VALLEY COMMUNI TY CHARTER SCHOOL CHARTER TUI TI ON 25,097. 26
28244 SUSQUEHANNA FI RE PROTECTI ON CO TESTI NG AND | NSPECTI ON OF FI RE EXTI NGUI SHERS - 244,00
I VES
28245 UG ENERGY SERVICE, LLC LES, LIS, E DERRY, MCJHS 535. 39
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28246 UG UTILITIES, INC MCMB, E DERRY, MCJHS, LIS, LES 3,044.02
28247 ULINE, INC SCI ENCE CLASS SUPPLI ES 30. 00
28247 ULINE, INC ALLERGY SUPPLI ES 162. 45
28248 VERI ZON BROADBAND 6/ 10/ 26- 7/ 9/ 26 280. 07
28248 VERI ZON W RELESS PHONES 6/ 10/ 26- 7/ 9/ 26 4,919. 63
28249 VI STA H GHER LEARNING | NC SPANI SH SUPPLIES - R NULTON 1, 629. 62
28250 WB. WAGNER TIRE, |INC. TI RE REPAIR - AUTO 30. 00
28251 WEBSTER S FI TNESS PRODUCTS | NC PHYS ED SUPPLI ES 1,747.00
28252 WEST MUSI C COVPANY, | NC SPECI AL SUPPLI ES 492. 45
28253 WRAY' S LANDSCAPI NG | NC MULCH - LIS, LES & SMES 250. 95
28254 YOUR PLUMBI NG SUPPLY LLC PLUMBI NG - FIELD A 737.98
28255 ZANER BLOSER, | NC TEACHER MANUALS - HANDVWRI TI NG PROGRAM - 26/ 27 - 3,013.56
LIS
28255 ZANER BLOSER, | NC ZANER- BLOSER HANDVRI TI NG - 2026- 2027 - EDES 4,507. 25
28256 AG A LEW STOMWN BOND RENEWAL 1,115. 00
28257 Al GNER, DEBORAH SBAP | EP REVI EW & AUTHORI ZATI ON 130. 00
28258 ALLEGHENY EDUCATI ONAL SYSTEMS ART SUPPLI ES J HARTZLER 1,612.01
28259 ATTAI NMENT CO, |INC CLASSROOM SUPPLI ES - EMOTI ONAL SUPPORT - MCMS 628. 95
28260 BI O CORP SCI ENCE SUPPLI ES 1, 004. 66
28261 BRI GHTSPEED IV VO CE 7/16-8/ 15/ 26 104. 64
28262 BSN SPORTS, LLC BASEBALL BI D | TEMS 1, 380. 28
28263 BULK BOOKSTORE LI TERATURE BOOKS 517. 25
28264 CAROCLI NA BI OLOG CAL SUPPLY CO SCI ENCE SUPPLI ES - C HUERBI N 1,103. 34
28264 CAROCLI NA BI OLOG CAL SUPPLY CO SCI ENCE SUPPLI ES - D RUSSLER 1,583.29
28265 CARRI ER COMMERCI AL SERVI CE HVAC MAI NTENANCE AGREEMENT JULY 1, 2026- JUNE 30, 12, 831. 68
2027 - LES & MCHS
28266 CARSON DELLOSA PUBLI SHI NG TEACHER SUPPLI ES 20. 24
28267 CUMBERLAND COUNTY CHI LDREN AND YOUTH SER TRANSPORTATI ON 659. 77
28268 DEMCO TEACHER SUPPLI ES 42. 42
28269 DI FFERENT ROADS TO LEARNI NG, | NC CLASSROOM SUPPLI ES - AUTI STI C SUPPORT - LES 1, 369. 84
28270 DOCEO OFFI CE SOLUTIONS LLC COPI ER OVERAGES 2025- 2026 SY 12, 484. 48
28271 EAI EDUCATI ON CLASSROOM SUPPLI ES - LEARNI NG SUPPORT - MCJH 255. 92
28272 FUN AND FUNCTION, LLC CLASSROOM SUPPLI ES - AUTI STI C SUPPORT - LES 126. 45
28273 GLOBAL DATA CONSULTANTS, LLC LENOVO ADAPTER FOR MBOQ 80.76
28274 GOVCONNECTI ON, I NC ZEBRA SCANNERS 1, 883. 26
28275 GSK AUTI SM LLC SPEECH THERAPY SUPPLIES - MCMS 73.74
28276 GYM CLOSET TEACHER SUPPLI ES 107. 94
28276 GYM CLOSET CLASSROOM SUPPLI ES - GYM 488. 44
28277 HI - TECH CARPET CLEANI NG LLC CARPET CLEANING - SMES & LES 2,216. 00
28278 HILLYARD, |NC CLEANI NG SUPPLI ES - LIS & MCMS 711. 07
28279 | LLUM NATED | NTEGRATI ON, LLC QUOTE FOR LI GHTI NG SYSTEM UPGRADES, CAPI TAL 159, 181. 67
PRQJECT - MCMB
28280 J C EHRLICH INC MONTHLY PEST CONTROL NMAI NTENANCE 7/ 1/ 26-6/ 30/ 27 - 11, 302. 69
MAINT., ADM N, |VES, EDES, SMES, LES, LIS, MCMB &
MCIHS
28281 KI SH BENEFI TS CONSULTI NG ADM N FEES 3,648.35
28282 KNEPP & SNOOK LEGAL FEES 8,781.25
28282 KNEPP & SNOOK LEGAL FEES 1,218.75
28284 KURTZ BROS GENERAL SUPPLI ES 541. 20
28284 KURTZ BROS GENERAL SUPPLI ES 648. 74
28284 KURTZ BROS GENERAL SUPPLI ES 499. 09
28284 KURTZ BROS GENERAL SUPPLI ES 368. 77
28284 KURTZ BROS GENERAL SUPPLI ES 432. 61
28284 KURTZ BROS GENERAL SUPPLI ES 665. 10
28284 KURTZ BROS GENERAL SUPPLI ES 365. 04
28284 KURTZ BROS GENERAL SUPPLI ES 210. 94
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28284 KURTZ BROS GENERAL SUPPLI ES 622. 00
28284 KURTZ BROS GENERAL SUPPLI ES 697. 64
28284 KURTZ BROS GENERAL SUPPLI ES 699. 70
28284 KURTZ BROS GENERAL SUPPLI ES 186. 59
28284 KURTZ BROS GENERAL SUPPLI ES 136. 42
28284 KURTZ BROS GENERAL SUPPLI ES 261.13
28284 KURTZ BROS GENERAL SUPPLI ES 112. 06
28284 KURTZ BROS GENERAL SUPPLI ES 227.08
28284 KURTZ BROS GENERAL SUPPLI ES 405. 03
28284 KURTZ BROS GENERAL SUPPLI ES 501.91
28284 KURTZ BROS GENERAL SUPPLI ES 253. 61
28284 KURTZ BROS GENERAL SUPPLI ES 406. 26
28284 KURTZ BROS GENERAL SUPPLI ES 388. 40
28284 KURTZ BROS GENERAL SUPPLI ES 468. 12
28284 KURTZ BROS GENERAL SUPPLI ES 536. 05
28284 KURTZ BROS GENERAL SUPPLI ES 235.72
28284 KURTZ BROS GENERAL SUPPLI ES 505. 00
28284 KURTZ BROS GENERAL SUPPLI ES 226. 40
28284 KURTZ BROS GENERAL SUPPLI ES 523. 95
28284 KURTZ BROS GENERAL SUPPLI ES 640. 75
28284 KURTZ BROS GENERAL SUPPLI ES 395.17
28284 KURTZ BROS GENERAL SUPPLI ES 36. 85
28284 KURTZ BROS GENERAL SUPPLI ES 539.53
28284 KURTZ BROS GENERAL SUPPLI ES 699. 25
28284 KURTZ BROS GENERAL SUPPLI ES 399. 45
28284 KURTZ BROS GENERAL SUPPLI ES 287.31
28284 KURTZ BROS GENERAL SUPPLI ES 699. 76
28284 KURTZ BROS GENERAL SUPPLI ES 680. 46
28284 KURTZ BROS GENERAL SUPPLI ES 320.03
28284 KURTZ BROS GENERAL SUPPLI ES 199. 07
28284 KURTZ BROS GENERAL SUPPLI ES 1, 064. 98
28284 KURTZ BROS GENERAL SUPPLI ES 1, 184. 65
28285 LAKESHORE LEARNI NG MATERI ALS CLASSROOM SUPPLI ES - AUTI STI C SUPPCRT - | VEC 116. 49
28285 LAKESHORE LEARNI NG MATERI ALS CLASSROOM SUPPLI ES - LEARNING SUPPCRT - LES 243. 36
28286 LANCASTER LEBANON I U 13 COPI LOT FOR M CROSOFT 365, CCPILOT STUDI O, M65 147,587. 65

A5 UNI FI ED SUBSCRI PTION, M CRCFT UNI FI ED
SUPPCRT, SQL SERVER ENTERPRI SE 2- CORE LI CENSE &
UNLI M TED SERVER PLATFORM

28286 LANCASTER LEBANON I U 13 M CROSOFT UNI FI ED SUBSCRI PTI ON SUPPORT- ACADEMY 3,097.35
28287 LAUVER BROTHERS | NC TRANSPORTATI ON 9,128.35
28288 LEAF CAPI TAL FUNDI NG LLC TOSHI BA COPI ERS 12, 655. 00
28289 LEW STOWN PAPER COVPANY BUI LDI NG SUPPLI ES - | VES 52.63
28290 LOBAR ASSCOCI ATES, | NC. BO LER REPLACEMENT 64, 163. 65
28291 MAKDAD | NDUSTRI AL SUPPLY HVAC - MCHS 985. 84
28292 MERAKEY PENNSYLVANI A ALTERNATI VE EDUCATI ON 13,808.71
28293 M FFLIN COUNTY SQOLI D WASTE TRASH REMOVAL - EDES 107.75
28294 NELCO EOY ENVELOPES 621.72
28295 OFFI CE TECHNOLOGY, LLC PRI NTERS & TONERS 8, 663. 76
28296 PA PRI NCI PALS ASSCCI ATI ON MEMBERSHI P DUES 605. 00
28297 PA VI RTUAL CHARTER SCHOOL CHARTER TUI TI ON 2,729.96
28298 PACE ANALYTI CAL SERVICES, LLC WATER TESTI NG - SMES 840. 90
28299 PI TSCO EDUCATION, LLC TECH ED SUPPLIES - R CONNER 1, 898. 00
28300 REALLY GOOD STUFF, LLC SPECI AL SUPPLI ES 149. 93
28300 REALLY GOOD STUFF, LLC CLASSROOM SUPPLI ES 39.98
28301 RIVERSI DE | NSI GHTS PSYCH TESTI NG SUBSCRI PTION - DI STRI CT W DE 3,042.00
28302 SAXTON & STUWP LLC LEGAL FEES 972.00
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28303 SCHOOL HEALTH CORPORATI ON TEACHER SUPPLI ES 34.94
28304 SHERW N-W LLI AMS CO PAI NT AND PAINT SUPPLIES - IVES & MCHS ; | NV 1, 068. 22
43474105020726, 44324105020726
28305 SKYWARD, | NC PROGRESS 12. 8 | NPLACE UPGRADE 2,240.00
28306 SPEECH CORNER LLC SPEECH SUPPLI ES - MCIH 408. 94
28307 SUPER DUPER PUBLI CATI ONS SPEECH SUPPLI ES - MCMB 116. 81
28307 SUPER DUPER PUBLI CATI ONS HEARI NG SUPPORT SUPPLIES - MCMs 199. 84
28308 SUSQUEHANNA FI RE PROTECTI ON CO FI RE EXTI NGUI SHER | NSPECTI ON AND MAI NTENANCE - 2,115. 30
CHAPMAN STADI UM LES, SMES & MCIHS
28309 TEACHER CREATED RESOURCES TEACHER SUPPLI ES 17.98
28310 THE READI NG LEAGUE, | NC. TITLE | READI NG SUPPLY - LES 2,662. 95
28310 THE READI NG LEAGUE, | NC. TITLE | READI NG SUPPLY - LES 610. 24
28311 TUSCARCRA | NTERMEDI ATE UNIT 11 ALPHA CURRI CULUM 21, 126. 50
28311 TUSCARCRA | NTERMEDI ATE UNIT 11 JUNE 2026 PRELI M NARY | NVO CE FOR SPECI AL 13, 324. 56
EDUCATI ON SERVI CES
28312 VERI ZON SPECI AL EDU M FI 15.02
28313 WARDS NATURAL SCI ENCE SCl ENCE SUPPLI ES - P CLAUSE 1, 869. 45
28314 WEST MUSI C COVPANY, | NC TEACHER SUPPLI ES 442.75
28315 VEW LLWRI TE | NC. VWE WLL WRI TE SUBSCRI PTION - MCM5 - 2026- 2027 420. 00
SCHOCOL YEAR - 1-YEAR TERM
28316 WLLIAM H SADLI ER, I NC CLASSROOM SUPPLI ES - LEARNING SUPPCRT - | VEC 173.98
28316 WLLIAM H SADLI ER, I NC CLASSROOM SUPPLI ES - LEARNING SUPPCRT - | VEC 190. 64
28316 WLLIAM H SADLI ER, I NC CLASSROOM SUPPLI ES - LEARNING SUPPCRT - IVIS 674.28
28316 WLLIAM H SADLI ER, I NC CLASSROOM SUPPLI ES - LEARNING SUPPCRT - | VEC 329. 45
28316 WLLIAM H SADLI ER, I NC TITLE | READI NG SUPPLY - LES - BLEVINS MODULES 908.78
28317 WORTHI NGTON DI RECT HOLDI NGS LLC TECH ED SUPPLIES - R CONNER 1,945.70
28318 ZAHAROPOULGS, ESQUIRE, JACK WAGE ATTACH 138. 47
28319 ACADEM C THERAPY PUBLI CATI ONS SPEECH SUPPLI ES - SMES 672.00
28320 BLICK ART MATERIALS LLC ART CLASS SUPPLI ES 1, 346. 26
28321 BROMWN TOWNSHI P SEVER SYSTEM I VEC - QIR ENDI NG 6/ 30/ 26 1, 680. 20
28322 CAPI TAL AREA | NTERMEDI ATE UNI T ALTERNATI VE EDUCATI ON 14, 782. 42
28323 EVOLUTI ON CONSULTI NG SQUTH, LLC SBAP MANDATORY FRAUD/ EXCLUSI ONS SERVI CE 48. 24
28324 FROMUTH TENNI S TENNI'S ATHLETIC BID | TEMS 348. 60
28325 GOPHER SPORT PE SUPPLI ES 1, 007. 86
28326 HILLYARD, INC CLEANI NG SUPPLIES - LIS, MCJHS & MCHS 496. 55
28327 | NDI ANA AREA SCHOOL DI STRI CT ALTERNATI VE EDUCATI ON 12, 330.05
28328 JUNI ATA COUNTY SCHOOL DI STRI CT TRANSPORTATI ON REFUND 10, 101. 22
28329 KEYSTONE CHRI STI AN EDUCATI ON ASSCCI ATI ON  NON- PUBLI C PD REG STRATI ON - KCEA CONFERENCE - 440. 00
MCCA
28330 KINGS |11 EMERGENCY COVMUNI CATI ONS EMERGENCY ELEVATOR PHONE MONI TORI NG FOR AUG. - 274.19

I'VES, LES, LIS, MCM5, MCIHS & MCHS ; I NV
3507- 046, 252

28331 KURTZ BROS CLASSROOM SUPPLI ES - LEARNING SUPPCRT - SMES 104. 03
28332 LAKESHORE LEARNI NG MATERI ALS CLASSROOM SUPPLI ES - AUTI STI C SUPPORT - MCJH 169. 02
28333 LEW STOWN PAPER COVPANY BUI LDI NG SUPPLI ES 1,411.87
28334 LEXI A VOYAGER SORPRI S | NC. SOUND PARTNERS - SMES - TITLE | SUPPLY 610. 50
28335 LINCOLN | NTERMEDI ATE UNIT 12 TRANSPORTATI ON REI MBURSEMENT 5, 338. 20
28336 M F ATHLETIC CO, INC TRACK ATHLETIC BID | TEM 2,205. 00
28336 M F ATHLETIC CO, INC TIM NG SYSTEM 8, 745. 00
28337 M FFLI N COUNTY TREASURER SMALL GAMES OF CHANCE 125. 00
28338 NATI ONAL PRI NT + PROMO SECONDARY REPORT CARDS 1, 360. 00
28339 NEWSELA, INC NEWSELA SUBSCRI PTI ON - MCSD 2026- 2027 51, 913. 52
28340 NOLTS FARM & GARDEN | NC MOWER MAI NTENANCE - AUTO 2,783.72
28341 NOREDI NK CORP NO RED | NK PREM UM SUBSCRI PTI ON FOR UP TO 900 11, 550. 00
STUDENTS - MCHS - 26/27 - 1- YEAR TERM
28341 NOREDI NK CORP NO RED | NK PREM UM SUBSCRI PTI ON FOR UP TO 711 8,941.79
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STUDENTS - MCJHS - 26/27 - 1- YEAR TERM
28342 OAK HI LL BRANDS CORP CLASSROOM SUPPLI ES - SPEECH - MCVS 253.55
28343 P & A ADM N SERVI CES | NC ADM N FEE 255. 00
28344 PA PRI NCl PALS ASSCC!I ATI ON PA PRI NCl PALS ASSCCI ATI ON MEMBERSHI P 605. 00
28345 PARENTSQUARE, | NC. VI RTUAL TRAI NI NGS 1, 350. 00
28346 PATEL, DEANNA CONTRACTED SI GN LANGUAGE | NTERPRETER - ESY - JULY 378. 00
2026
28347 PEARSON ASSESSMENTS SPEECH THERAPY TESTI NG SUPPLI ES - | VEC 247.51
28348 PEARSON ASSESSMENTS SPEECH THERPI STS - TESTI NG PROTOCOLS - LES 210. 20
28349 PRO-ED, |INC SPEECH SUPPLI ES - SMES 118. 80
28349 PRO-ED, |INC SPEECH SUPPLI ES - MCVS 150. 70
28350 PSBA | NC UNEMPLOYMENT CLAI M5 549. 13
28351 RIDDELL ALL AMERI CAN FOOTBALL ATHLETI C BI D | TEMS 4,079. 95
28352 ROBERT M SI DES, | NC | NSTRUMENT REPAI R 276. 00
28353 RYDIN MCHS PARKI NG PASSES 1, 719. 66
28354 SCENARI O LEARNI NG, LLC VECTOR / SAFE SCHOOLS RENEWAL 26/ 27 (24- MONTH 16, 879. 52
TERM YEAR 2) ANNUAL PAYMENT
28355 SCHOLASTIC I NC SCHOLASTI C RENEWAL 26- 27 SY 714. 30
28356 SHERW N-W LLI AMS CO PAI NT SUPPI LES - MCHS 169. 39
28357 SPORTSMANS SOCCER WOVENS ATHLETI C BI D | TEMS 735. 45
28358 SUN LI FE FI NANCI AL VOL DEDUCT 228. 43
28359 TEACHERS' CURRI CULUM | NSTI TUTE TCl SOCI AL STUDI ES - CRADES 6-8 - 2- YEAR TERM - 47, 305. 50
26/ 27 THROUGH 27/28 - MCJHS
28360 THE SENTI NEL ADVERTI SMENT 80. 92
28361 TUSCARORA | NTERVEDI ATE UNIT 11 REFUND TO | U 2,759. 86
28362 UG UTILITIES, INC MAI NT, MCHS, ADM AUX FI ELD, FI ELD HOUSE A 307. 05
28363 WEST MUSI C COVPANY, | NC 2026- 2027 SUPPLY ORDER FOR BECKER 166. 49
28364 W SE, LINDA REI MBURSEMENT FOR WHEEL THROW NG CLASS - TITLE 11 200. 00
28365 WVRAY' S LANDSCAPI NG | NC SOLAR PANEL FI ELD MAI NTENANCE - MCHS 2,304.00
28366 ZANER BLOSER, | NC ZANER- BLOSER HANDWRI TI NG - 2026-2027 - LES 4,589. 20
28367 ZI MVERMAN, KATHLEEN CONTRACTED SI GN LANGUAGE | NTERPRETER - ESY 457. 68
202600001 BMO - BANK OF MONTREAL Credit Card Paynent AP I|nvoice. 44, 373. 01
202600002 M FFLI N COUNTY MUNI Cl PAL AUTHORI TY ACH WATER PMT 4,777. 42
202600003 PENELEC PENELEC BI LL PAY 4,581. 87
202600004 PENELEC PENELEC BI LL PAY 3,815.01
202600005 AMERI CAN UNI TED LI FE | NSURANCE CO AD&D/ LI FE/ STDY LTD 7,261.12
202600006 PA DEPT OF LABOR & | NDUSTRY uc 7,082. 57
202600007 H GHMARK BLUE SHI ELD HRA 1, 697. 96
202600008 EXPERT PAY FOR EMPLOYERS CHI LD SUPPCRT 1, 361. 56
202600009 PA DEPT OF REVENUE STATE W HOLD TAX, SALES TAX 82, 810. 93
202600010 | NTERNAL REVENUE SERVI CE FEDERAL TAX DEPCSI T 600, 953. 18
202600011 VOYA EE/ ER CONTRI BUTI ONS 40, 346. 98
202600012 PNC BANK ER CONTRI BUTI ON 1, 462. 50
202600013 SUBSTI TUTE TEACHER SERVI CE SUB TEACHER SERVI CE 4,928. 00
202600014 M FFLI N COUNTY SCHOOL DI STRI CT TRANSFER NET PAYROLL 1,927, 102. 69
202600015 TREASURER - MCSAESP CUST/ MAI NT DUES 1, 209. 68
202600016 TREASURER - NEA/ MCESPA CLERI CAL DUES 2,217.06
202600017 SHEETZ, | NC FUEL 2,775.42
202600018 KEYSTONE COLLECTI ONS GROUP El T/ LST/ GARNI SHVENTS 144, 484. 11
202600019 PSERS EE POS/ RETI REMENT 190, 429. 96
202600020 P & A ADM N SERVI CES | NC FLEX FEES/ ANNUI Tl ES/ ROTHS/ FSA 143, 188. 04
262700001 AI TKINS, DANI EL JR M LEAGE 1/12-6/29 127.53
262700002 ANDERSON, LAURA REI MBURSEMENT - SPEECH LANGUAGE SUBSCRI PTI ON 24.00
262700002 ANDERSON, LAURA REI MBURSEMENT - SPEECH LANGUAGE SUPPLI ES 199.70
262700003 BANKS, EM LY M LEAGE 6/1-6/18 12. 25
262700004 BELL, ERICA M LEAGE 4/ 1-4/30 69. 46
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262700004 BELL, ERICA M LEAGE 5/ 4- 5/ 28 102. 01
262700005 BOLLI NGER, JARED TU TI ON REI MBURSEMENT - PREK-8 | NSTRUCTI ONAL 1, 635. 00
METHODS - SPE-533 - 3 CREDI TS

262700006 BOOHER, MCKENZI E TU TI ON REI MBURSEMENT - READING & WRI TING I N THE 1, 887.00
CONTENT - 516 - 3 CREDI TS

262700006 BOOHER, MCKENZI E TU TI ON REI MBURSEMENT - FOUDNATI ONS OF LI TERACY 1, 887.00
AND - 515 - 3 CREDI TS

262700007 CALDWELL, SHAWN M LEAGE 6/ 1- 6/ 30 102. 81

262700008 CUNNI NGHAM DOUGLAS M LEAGE 1/7-6/ 30 803. 81

262700009 HAAGEN, RACHAEL REI MBURSEMENT - SPEECH LANGUAGE PATHOLOG ST 65. 00
LI CENSE

262700010 H MES, CHERYL TU TI ON REI MBURSEMENT - ADVANCED STUDI ES I N 1, 635. 00
DI SABI LI TIES - SPE521 - 3 CREDI TS

262700010 H MES, CHERYL TU TI ON REI MBURSEMENT - FORMAL & | NFORVAL 1, 635. 00
CLASSROOM - EDUS54 - 3 CREDI TS

262700010 H MES, CHERYL TU TI ON REI MBURSEMENT - PK-4 READI NG WRI TI NG AND 1,470.00
- EDU338 - 3 CREDITS

262700011 HOLLAND, MADI SON TU TI ON REI MBURSEMENT - THE PRI NCI PALSH P - 1, 887.00
EDUC545 - 3 CREDI TS

262700012 HOSTERMAN, BAI LEY REI MBURSEMENT - SPEECH LANGUAGE PATHOLOG ST 65. 00
LI CENSE

262700013 KELLI SON, BRANDI TU TI ON REI MBURSEMENT - FAM LY, SCHOOL & 705. 00
COMMUNI TY - ED5423 - 3 CREDITS

262700014 KUTRUFF, SKYLAR TU TI ON REI MBURSEMENT - SOCI AL FOUNDATI ONS OF 1, 764. 00
EDUCATION - 512 - 3 CREDITS

262700015 LEPLEY, ROBERT M LEAGE 6/ 10 118. 90

262700016 LUTZ, ALISON REI MBURSEMENT - SPEECH LANGUAGE PATHOLOG ST 65. 00
LI CENSE

262700017 MCCOY, KAYLA TU TI ON REI MBURSEMENT - MOTI VATI NG LEARNI NG 1, 635. 00
OPPORTUNI TY - EDU-584-WCOL - 3 CREDI TS

262700018 M LLER, FRANK M LEAGE 5/ 4- 6/ 23 78.01

262700019 MYERS, MADI SON TU TI ON REI MBURSEMENT - TECHNOLOGY 1, 635. 00
| NTEGRATI ON- CLASSROOM - 553 - 3 CREDI TS

262700020 PROUGH, NI CHOLAS M LEAGE 1/19-5/13 14.21

262700021 SNOCK, SHERI M LEAGE 2/ 5-6/ 25 72.94

262700022 SNYDER, BENJAM N M LEAGE 5/29-6/17 42. 27

262700023 STARTZEL, JESSICA REI MBURSEMENT - ESY SNACKS 13. 07

262700024 STUTER, JEREMY M LEAGE 2/20-6/16 8. 85

262700025 TERRY, NMARC M LEAGE 6/ 4 16. 10

262700026 TORQUATO, LORIE TU TI ON REI MBURSEMENT - SECONDARY | NSTRUCTI ONAL 1, 635. 00
METHODS - SPE534 - 3 CREDITS

262700027 TREASTER, BRET TAX COLLECTOR | NvO CE 3,276. 00

262700028 VARNER, VANCE M LEAGE 6/ 11-6/ 23 27.55

262700029 W SE, MARA M LEAGE 5/ 29- 6/ 22 17.26

262700030 YEARI CK, ABI GAI L TU TI ON REI MBURSEMENT - CREATI NG AN EFFECTI VE 1, 635. 00
CLASSROOM - SPE 510 - 3 CREDI TS

262700031 ZANNI NO, FRANCESCA TUI TI ON REI MBURSEMENT - FORMAL/ | NFORMAL 1, 635. 00
ASSESSMENT - EDU-554-WCOL5 - 3 CREDI TS

262700032 BAI LEY, NI KKI TU TI ON REI MBURSEMENT - LEADI NG W TH AWARENESS & 399. 00
ACCOUNTABI LI TY - OL5630 - 3 CREDI TS

262700032 BAI LEY, NI KKI TU TI ON REI MBURSEMENT - BRI LLI ANCE OF PLAYFUL 399. 00
LEARNI NG FOR ALL AGES - OL5315 - 3 CREDITS

262700033 CONNCLLY, KATE TU TI ON REI MBURSEMENT - FOUNDATI ONS OF SCHOOL 1, 993. 00
NURSI NG - 566 - 3 CREDI TS

262700034 CORBI N, REBECCA TU TI ON REI MBURSEMENT - FOUNDATI ONS CF LI TERACY - 1, 887.00

515 - 3 CREDI TS
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3frdtl 01.p 89-4 Mfflin County School District, PA 08/ 18/ 26 Page: 11

05. 26. 06. 00. 00- 12. 8 Check Register (Dates: 07/01/26 - 07/31/26) 10: 25 AM
CHECK # VENDOR I N\VO CE DESCRI PTI ON AMOUNT
262700035 ECKENROTH, EM LY TUI TI ON REI MBURSEMENT - PI NTEREST FOR TEACHERS - 420. 00
TEC-988 - 3 CREDI TS

262700035 ECKENROTH, EM LY TUI TI ON REI MBURSEMENT - TEACHI NG AND LEARNI NG 420. 00
ONLINE - TEC-948 - 3 CREDITS

262700036 HESS, KARLY REI MBURSEMENT - SPEECH LANGUAGE PATHOLOG ST 65. 00
LI CENSE

262700037 JAMES, CRYSTAL M LEAGE 07/ 07/ 2026 11. 40

262700038 KYLE, BAILIE TUI TI ON REI MBURSEMENT - CAREER DEVELOPMENT - COUN 1, 602. 00
7020 - 3 CREDI TS

262700038 KYLE, BAILIE TUI TI ON REI MBURSEMENT - ETHI CAL & LEGAL | SSUES I N 1, 602. 00
COUNSELI NG - 7060 - 3 CREDI TS

262700038 KYLE, BAILIE TUI TI ON REI MBURSEMENT - GROUP COUNSELI NG & GROUP 1, 602. 00
WORK - 7050 - 3 CREDITS

262700039 ROVE, AARON TUI TI ON REI MBURSEMENT - PREK-4 READI NG WRI TI NG 1, 635. 00
- EDU 338 - 3 CREDITS

262700039 ROVE, AARON TUI TI ON REI MBURSEMENT - READI NG WRI TI NG METHODS - 1, 635. 00
SPE 339 - 3 CREDITS

262700039 ROVE, AARON TUI TI ON REI MBURSEMENT - PREK-8 | NSTRUCTI ONAL 1, 635. 00
METHODS - SPE 533 - 3 CREDI TS

262700040 RUSSLER, DEANNA TUI TI ON REI MBURSEMENT - STRATEGQ ES TO | NCREASE 725.00
STUDENT ACHI EVEMENT - EDCI 631-053 - 3 CREDI TS

262700041 SHADE, VENUS ADVANCED SKI LLS TRAI NI NG - H LTON GARDEN | NN, 48. 35
STATE COLLEGE - 6/18/26

262700041 SHADE, VENUS SCM - RECERTI FI CATI ON | NSTRUCTOR - STATE COLLEGE 899. 00
- 7117/ 26

262700042 STAHL, JENNI FER REI MBURSEMENT ESY SNACKS 42. 69

262700043 WH TE, THOWAS JR M LEAGE 6/ 1- 6/ 20 48. 58

Total s for checks 6, 622, 083. 35
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3frdtl01. p 89-4
05. 26. 06. 00. 00- 12. 8

FUND SUMMARY

Mfflin County School District, PA 08/ 18/ 26
Check Register (Dates: 07/01/26 - 07/31/26)

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
10 GENERAL FUND 4, 055, 941. 00 2,754.67 2,252, 383.62 6,311, 079. 29
30 CAPI TAL PRQJECTS FUND 0.00 0.00 271,194. 56 271,194. 56
90 ATHLETI C FROM G~ 0.00 0.00 39, 809. 50 39, 809. 50
*** Fund Summary Totals *** 4, 055, 941. 00 2,754.67 2,563, 387. 68 6,622, 083. 35

Rk bk R S I R I

End Of report Rk R I O kR Rk Ik
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MIFFLIN COUNTY SCHOOL DISTRICT
2025-2026
SUMMARY OF LEGAL BILLS

Payment Charged to
Month Firm General fund
August Saxton & Stump LLC 321.50
August Knepp & Snook 1,531.25
September Saxton & Stump LLC 5,193.65
October Knepp & Snook 4,375.00
October Saxton & Stump LLC 2,835.00
November Saxton & Stump LLC 4,275.00
January Saxton & Stump LLC 1,677.50
January Knepp & Snook 4,671.86
February Saxton & Stump LLC 3,692.00
February Knepp & Snook 6,093.75
March Saxton & Stump LLC 410.00
April Saxton & Stump LLC 241.00
April Knepp & Snook 8,687.50
May Saxton & Stump LLC 645.00
June Saxton & Stump LLC 1,035.50
July Knepp & Snook 8,781.25
Total 54,466.76
Budget 219,325.00
Balance 164,858.24
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MIFFLIN COUNTY SCHOOL DISTRICT
2026-2027
SUMMARY OF LEGAL BILLS

Payment Charged to
Month Firm General fund
July Saxton & Stump LLC 972.00
July Knepp & Snook 1,218.75
Total 2,190.75
Budget 219,950.00
Balance 217,759.25
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05. 26. 06. 00. 00- 12. 8 Condensed Board Summary General Fund Rev (Date: 7/2026) 10: 07 AM
July 2026-27 2026- 27 2026- 27 Encunber ed 2026- 27 FYTD
Account Descri ption Current Budget Period To Date Year to Date FYTD % Anmount Avai | abl e Funds
6111 CURR REAL ESTATE TAXES 25, 903, 564. 00 0. 00 0. 00 0. 00 0. 00 25, 903, 564. 00
6112 SUPPLEMENTAL REAL EST 0. 00 36. 25 36. 25 0. 00 0. 00 -36.25
6113 PUBLI C UTI LI TY TAX 34, 000. 00 0. 00 0. 00 0. 00 0. 00 34, 000. 00
6114 PAY I N LI EU OF TAXES 200, 000. 00 0. 00 0. 00 0. 00 0. 00 200, 000. 00
6120 CURRENT PER CAPI TA 679 100, 000. 00 0. 00 0. 00 0. 00 0. 00 100, 000. 00
6141 CURRENT PER CAPI TA 511 100, 000. 00 0. 00 0. 00 0. 00 0. 00 100, 000. 00
6143 OCCUPATI ON PRIV TAXES 70, 000. 00 0. 00 0. 00 0. 00 0. 00 70, 000. 00
6151 EARNED | NCOVE TAX 8, 900, 000. 00 0. 00 0. 00 0. 00 0. 00 8, 900, 000. 00
6153 REAL ESTATE TRANSFER 650, 000. 00 0. 00 0. 00 0. 00 0. 00 650, 000. 00
61-- 35, 957, 564. 00 36. 25 36. 25 0. 00 0. 00 35, 957, 527. 75
6411 DELI NQUNT R E. TAX 1, 500, 000. 00 0. 00 0. 00 0. 00 0. 00 1, 500, 000. 00
6420 DELQ PER CAPI TA 679 15, 000. 00 530. 11 530. 11 3.53 0. 00 14, 469. 89
6441 DELQ PER CAPI TA 511 15, 000. 00 542. 28 542. 28 3.62 0. 00 14, 457. 72
64- - 1, 530, 000. 00 1,072.39 1,072.39 0.07 0. 00 1,528,927.61
6510 I NT/ | NVESTMI/ CHECK ACCT 600, 000. 00 94, 964. 34 94, 964. 34 15. 83 0. 00 505, 035. 66
65- - 600, 000. 00 94, 964. 34 94, 964. 34 15. 83 0. 00 505, 035. 66
6710 ATHLETI C REVENUE 60, 000. 00 0. 00 0. 00 0. 00 0. 00 60, 000. 00
6740 FEES CHARGED TO STUDENT 16, 000. 00 0. 00 0. 00 0. 00 0. 00 16, 000. 00
67-- 76, 000. 00 0. 00 0. 00 0. 00 0. 00 76, 000. 00
6832 FEDERAL | DEA PASS THRU 927, 357. 00 0. 00 0. 00 0. 00 0. 00 927, 357. 00
68- - 927, 357. 00 0. 00 0. 00 0. 00 0. 00 927, 357. 00
6920 " CONTRI B, DONATI ON PRI V" 350, 000. 00 0. 00 0. 00 0. 00 0. 00 350, 000. 00
6942 SUMVER SCHOOL 0. 00 690. 00 690. 00 0. 00 0. 00 -690. 00
6999 ALL OTHER M SC REVENUE 96, 993. 00 433.55 433.55 0. 45 0. 00 96, 559. 45
69- - 446, 993. 00 1,123.55 1,123.55 0.25 0. 00 445, 869. 45
7111 BASI C EDUCATI ON FUNDI NG- FORMUL 27,532, 761. 00 0. 00 0. 00 0. 00 0. 00 27,532, 761. 00
7160 SECTI ON 1305/ 1306 106, 000. 00 0. 00 0. 00 0. 00 0. 00 106, 000. 00
71-- 27,638, 761. 00 0. 00 0. 00 0. 00 0. 00 27,638, 761. 00
7271 SPECI AL ED 4,628, 232.00 696, 788. 00 696, 788. 00 15. 06 0.00 3,931, 444. 00
72-- 4,628, 232.00 696, 788. 00 696, 788. 00 15. 06 0. 00 3,931, 444. 00
7311 PUPI L TRANSPORTATI ON SUBSI DY 4,700, 000. 00 0. 00 0. 00 0. 00 0. 00 4,700, 000. 00
7312 NONPUB TRANSPORTATI ON SUBSI DY 175, 000. 00 0. 00 0. 00 0. 00 0. 00 175, 000. 00
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05. 26. 06. 00. 00- 12. 8 Condensed Board Summary General Fund Rev (Date: 7/2026) 10: 07 AM

July 2026-27 2026- 27 2026- 27 Encunber ed 2026- 27 FYTD
Account Descri ption Current Budget Period To Date Year to Date FYTD % Anmount Avai | abl e Funds
7320 RENTAL REI MBURSEMENT 1, 221, 587. 00 0. 00 0. 00 0. 00 0. 00 1, 221, 587. 00
7330 HEALTH SERVI CES 90, 000. 00 0. 00 0. 00 0.00 0.00 90, 000. 00
7340 STATE PROPERTY TAX ALLO 3, 346, 898. 00 0. 00 0. 00 0.00 0.00 3, 346, 898. 00
7362 SCHOOL MENTAL HEALTH & SAFETY 188, 553. 00 0. 00 0. 00 0. 00 0. 00 188, 553. 00
73-- 9, 722,038. 00 0. 00 0. 00 0.00 0.00 9,722, 038. 00
7531 RTL FOUNDATI ON 5,977, 473. 00 0. 00 0. 00 0.00 0.00 5,977,473. 00
75-- 5,977, 473. 00 0. 00 0. 00 0.00 0.00 5,977,473. 00
7810 REV. FOR SCC. SEC. PAYMENT 1, 602, 000. 00 0. 00 0. 00 0. 00 0.00 1,602, 000. 00
7820 ST. SHARE/ RETI REMI' CONTR 7,231, 000. 00 0. 00 0. 00 0. 00 0. 00 7,231, 000. 00
78-- 8, 833, 000. 00 0. 00 0. 00 0.00 0.00 8, 833, 000. 00
8513 TITLE | 2,742, 241. 00 0. 00 0. 00 0. 00 0. 00 2,742,241.00
8515 TITLE Il 266, 652. 00 609. 35 609. 35 0.23 0. 00 266, 042. 65
8516 Title Ill-Lang Instr 11, 562. 00 770. 80 770. 80 6.67 0. 00 10, 791. 20
8517 Title IV 209, 144. 00 0. 00 0. 00 0. 00 0. 00 209, 144. 00
8519 TITLE VI 0. 00 15, 824. 40 15, 824. 40 0. 00 0. 00 -15, 824. 40
85- - 3,229, 599. 00 17, 204. 55 17, 204. 55 0.53 0. 00 3,212, 394. 45
8690 OTHER RESTRI CTED FEDERAL PASS 105, 107. 00 0. 00 0. 00 0. 00 0. 00 105, 107. 00
86- - 105, 107. 00 0. 00 0. 00 0. 00 0. 00 105, 107. 00
8810 MEDI CAL ASS| ST ACCESS 291, 583. 00 0. 00 0. 00 0. 00 0. 00 291, 583. 00
8820 ACCESS REI MB ADM N COST 30, 000. 00 0.00 0. 00 0. 00 0.00 30, 000. 00
88- - 321, 583. 00 0. 00 0. 00 0. 00 0. 00 321, 583. 00
Grand Revenue Tot al 99, 993, 707. 00 811, 189. 08 811, 189. 08 0.81 0. 00 99, 182, 517. 92

Nunber of Accounts: 41

Rk bk R S I R I o

End of

report

Rk R b O O A Rk kO
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Mfflin County School

District, PA

08/ 18/ 26

05. 26. 06. 00. 00- 12. 8 Condensed Board Summary General Fund Exp (Date: 7/2026)

July 2026-27 2026- 27 2026- 27 Encunber ed 2026- 27 FYTD
Account Description Current Budget Monthly Activity Year to Date FYTD % Anmount Avai | abl e Funds
1110 REGULAR PROGRAMS E/ S 36, 392, 931. 00 982, 252. 90 982, 252. 90 2.70 793, 731. 56 34, 616, 946. 54
1190 FED FUNDED REGULAR PROG 246, 520. 00 5,133.72 5,133.72 2.08 0. 00 241, 386. 28
1192 MATH - FEDERAL 636, 579. 00 12, 000. 02 12, 000. 02 1.89 0. 00 624,578. 98
1193 LANGUAGE ARTS - FEDERAL 1, 783, 214. 00 38, 707. 90 38, 707. 90 2.17 79, 187. 46 1, 665, 318. 64
11-- REGULAR PROGRAMB- E/ S 39, 059, 244. 00 1,038, 094.54 1,038, 094. 54 2.66 872,919. 02 37, 148, 230. 44
1211 LI FE SKILLS 2,052, 124.00 42,712. 13 42,712. 13 2.08 0. 00 2,009, 411. 87
1221 " DEAF, HEARI NG | MPAI RED" 97, 018. 00 14, 982. 26 14, 982. 26 15. 44 0. 00 82,035.74
1224 VI SI ON | MPAI RED 136, 836. 00 2,607. 47 2,607. 47 1.91 0. 00 134, 228. 53
1225 SPEECH AND LANG SUPPORT 1, 150, 319. 00 18,281. 71 18,281. 71 1.59 955. 48 1,131, 081. 81
1231 EMOTI ONAL  SUPPORT 2,161, 861. 00 27,294. 41 27,294. 41 1.26 0. 00 2,134, 566. 59
1233 AUTI STI C SUPPORT 4,177, 644. 00 65, 112. 03 65, 112. 03 1.56 4,510. 10 4,108, 021. 87
1241 LEARNI NG SUPPORT 7,899, 680. 00 104, 641. 42 104, 641. 42 1.32 1,162. 15 7,793, 876. 43
1243 G FTED SUPPORT 125, 524. 00 911. 87 911. 87 0.73 0. 00 124, 612. 13
1260 PHYSI CAL  SUPPORT 618, 157. 00 6, 083. 25 6, 083. 25 0.98 0. 00 612, 073.75
1290 OTHER SUPPORT 96, 500. 00 0. 00 0. 00 0. 00 0. 00 96, 500. 00
12-- 18, 515, 663. 00 282, 626. 55 282, 626. 55 1.53 6,627.73 18, 226, 408. 72
1340 HOVE ECON EDUCATI ON 417, 361. 00 7,581. 46 7,581. 46 1.82 0. 00 409, 779. 54
1350 | NDUSTRI AL ARTS 504, 350. 00 14, 795. 11 14, 795. 11 2.93 3, 040. 47 486, 514. 42
1360 BUSI NESS EDUCATI ON 621, 255. 00 9, 458. 28 9, 458. 28 1.52 599. 00 611, 197.72
1390 OTHER VOC- ED PROGRAMS 2, 316, 257. 00 193, 021. 42 193, 021. 42 8.33 0. 00 2,123, 235.58
13-- 3,859, 223. 00 224, 856. 27 224, 856. 27 5.83 3, 639. 47 3,630, 727. 26
1430 HOMEBOUND | NSTR. 200. 00 0. 00 0. 00 0. 00 0. 00 200. 00
1441 | NCARCERATED EDUCATI ON 50, 000. 00 0. 00 0. 00 0. 00 0. 00 50, 000. 00
1442 ALTERNATI VE EDUCATI ON 1,537, 734. 00 24,334.81 24,334.81 1.58 495. 24 1,512, 903. 95
14- - 1,587, 934. 00 24,334.81 24,334.81 1.53 495. 24 1, 563, 103. 95
1592 NON PUBLI C MATH 120, 530. 00 2,607. 47 2,607. 47 2.16 304.94 117, 617. 59
15-- 120, 530. 00 2,607. 47 2,607. 47 2.16 304.94 117, 617. 59
2120 GUI DANCE SERVI CE 2,025, 242. 00 98, 200. 80 98, 200. 80 4.85 14, 655. 70 1,912, 385.50
2140 PSYCHOLOG CAL SERVI CES 808, 927. 00 4,550. 35 4,550. 35 0.56 19, 638. 15 784,738.50
2160 SOCI AL WORK SERVI CES 411, 450. 00 7,334.22 7,334.22 1.78 0. 00 404, 115. 78
2190 OTHER STUDENT SERVI CES 14, 000. 00 0. 00 0. 00 0. 00 1.00 13, 999. 00
21-- 3,259, 619. 00 110, 085. 37 110, 085. 37 3.38 34,294. 85 3,115, 238.78
2250 SCHOCL LI BRARY SERV. 840, 338. 00 11, 660. 66 11, 660. 66 1.39 690. 22 827,987.12
2260 I NSTRUCTI ON & CURRI CUL 670, 295. 00 48, 370. 30 48, 370. 30 7.22 0. 00 621, 924.70
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Mfflin County School

District, PA

08/ 18/ 26

05. 26. 06. 00. 00- 12. 8 Condensed Board Summary General Fund Exp (Date: 7/2026)

July 2026-27 2026- 27 2026- 27 Encunber ed 2026- 27 FYTD
Account Description Current Budget Monthly Activity Year to Date FYTD % Anmount Avai | abl e Funds
2271 I NSTR. STAFF DEV 679, 157. 00 31, 345. 41 31, 345. 41 4.62 1, 795. 00 646, 016. 59
2272 NON- | NSTRUCTI ONAL  STAFF DEVELO 48, 550. 00 0. 00 0. 00 0.00 0.00 48, 550. 00
2280 NONPUBLI C SUPPORT SRVCS 36, 319. 00 640. 00 640. 00 1.76 0.00 35, 679. 00
22- - 2,274, 659. 00 92, 016. 37 92, 016. 37 4. 05 2,485. 22 2,180, 157. 41
2310 BOARD SERVI CES 119, 535. 00 23,730. 15 23,730. 15 19. 85 0. 00 95, 804. 85
2330 TAX COLLECTI ON 304, 457. 00 5,423.16 5, 423. 16 1.78 0.00 299, 033. 84
2350 LEGAL SERVI CE 219, 950. 00 2,190.75 2,190.75 1. 00 0. 00 217, 759. 25
2360 CENTRAL ADM NI STRATI ON 862, 068. 00 63, 205. 11 63, 205. 11 7.33 0.00 798, 862. 89
2380 OFFI CE OF PRI NCI PAL 3, 950, 247. 00 314, 393. 05 314, 393. 05 7.96 1,102.78 3,634, 751. 17
23-- 5, 456, 257. 00 408, 942. 22 408, 942. 22 7.49 1,102.78 5, 046, 212. 00
2420 MEDI CAL SERVI CES 1, 151, 157. 00 21, 286. 42 21, 286. 42 1.85 789. 50 1,129, 081. 08
24- - PUPI L HEALTH 1, 151, 157. 00 21, 286. 42 21, 286. 42 1.85 789. 50 1,129, 081. 08
2511 Supervi sion of Fiscal Svcs 277,521. 00 56, 033. 30 56, 033. 30 20. 19 0.00 221, 487.70
2514 PAYROLL SERVI CES 248, 846. 00 16, 555. 49 16, 555. 49 6. 65 0.00 232, 290.51
2515 FI NANCI AL ACCOUNTI NG SERVI CES 352, 689. 00 29, 093. 86 29, 093. 86 8.25 500. 00 323, 095. 14
2519 O her Fiscal Svc Human Resource 0. 00 31.62 31.62 0. 00 33.59 -65.21
25- - BUSI NESS ADM NI STRATI ON 879, 056. 00 101, 714. 27 101, 714. 27 11. 57 533. 59 776, 808. 14
2611 MAI NTENANCE 387,577.00 28,104.74 28,104.74 7.25 0. 00 359, 472. 26
2620 MAI NTENANCE 7,413, 716. 00 747,962. 77 747,962. 77 10. 09 35, 235. 43 6, 630, 517. 80
2660 SECURI TY SERVI CES 400, 190. 00 18, 160. 88 18, 160. 88 4.54 0.00 382, 029. 12
26- - OPERATI ON/ MAI NTENANCE 8, 201, 483. 00 794, 228. 39 794, 228. 39 9.68 35, 235. 43 7,372,019. 18
2720 Vehi cl e Operation Services 7,097, 743. 00 13, 640. 92 13, 640. 92 0.19 0.00 7,084, 102. 08
27- - TRANSPORTATI ON 7,097, 743. 00 13, 640. 92 13, 640. 92 0.19 0. 00 7,084, 102. 08
2818 TECHNOLOGY SERVI CES 2,951, 315. 00 259, 257. 65 259, 257. 65 8.78 83, 049. 38 2, 609, 007. 97
2831 Human Resour ces 249, 294. 00 18, 678. 85 18, 678. 85 7.49 0.00 230, 615. 15
2834 Non-Instr, Certified Staff Deve 10, 080. 00 0. 00 0. 00 0. 00 0.00 10, 080. 00
2850 ADM N FED PROG 51, 755. 00 4, 849. 13 4,849. 13 9.37 0.00 46, 905. 87
28- - 3, 262, 444. 00 282, 785. 63 282, 785. 63 8. 67 83, 049. 38 2,896, 608. 99
3210 STUDENT ACTI VI TI ES 263, 048. 00 0. 00 0. 00 0. 00 0.00 263, 048. 00
3250 SCH SPONSORED ATHLETI CS 1, 459, 054. 00 80, 551. 69 80, 551. 69 5.52 101, 693. 25 1, 276, 809. 06
32-- 1,722, 102. 00 80, 551. 69 80, 551. 69 4.68 101, 693. 25 1, 539, 857. 06
3300 COMVUNI TY SERVI CE 27, 886. 00 1, 097. 23 1, 097. 23 3.93 0.00 26, 788. 77
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District, PA 08/ 18/ 26
Fund Exp (Date: 7/2026)
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Mfflin County School
Condensed Board Summary Gener al

3frbudl2.p 76-4
05. 26. 06. 00. 00- 12. 8

July 2026-27 2026- 27 2026- 27 Encunber ed 2026- 27 FYTD
Account Description Current Budget Monthly Activity Year to Date FYTD % Anmount Avai | abl e Funds
33-- COMVUNI TY SERVI CE 27, 886. 00 1, 097. 23 1, 097. 23 3.93 0. 00 26,788. 77
5110 DEBT SERVI CE 8, 898, 888. 00 0. 00 0. 00 0.00 0.00 8, 898, 888. 00
51-- 8, 898, 888. 00 0. 00 0. 00 0.00 0.00 8, 898, 888. 00
5800 SUSPENSE ACCOUNTS 0. 00 22,951. 29 22,951. 29 0. 00 0. 00 -22,951. 29
58- - SUSPENSE ACCOUNTS 0. 00 22,951. 29 22,951. 29 0. 00 0. 00 -22,951. 29
5900 BUDGETARY RESERVE 300, 000. 00 0. 00 0. 00 0.00 0.00 300, 000. 00
59- - BUDGETARY RESERVE 300, 000. 00 0. 00 0. 00 0.00 0.00 300, 000. 00
G and Expense T 105, 673, 888. 00 3,501, 819. 44 3,501, 819. 44 3.31 1,143, 170. 40 101, 028, 898. 16

Nunber of Accounts: 3355

Rk bk S I R I o

End Of report Rk R b O O R R Ik kO

22



TAX COLLECTION REPORT
SPRING SUPPLEMENTALS

2025-2026
DUPLICATE REPORT OUTSTANDING TOTAL COLLECTED
MUN # TAX COLLECTOR MUNICIPALITY RE # DATE RE RE WAGES PD | EXPENSE REIMB
12 |Heister Crystal ARMAGH TOWNSHIP 8,714.14 1,2 | 04-30-26 37.66% 5,323.43 14.00 -
13 |Harshbarger |[Sharina BRATTON TOWNSHIP 612.35 1 05-31-26 5.92% 564.58 4.00 -
14 Hartzler Cheryl BROWN TOWNSHIP 14,378.08 | 1,2,3 | 05-03-26 21.88% 11,007.22 12.00 -
8 Wolfkiel Christine BURNHAM BOROUGH - - -
15 Mcknight Cindy DECATUR TOWNSHIP 2,532.14 1,2 | 06-22-26 22.67% 2,492.98 6.00 -
16 |[Treaster Bret DERRY TOWNSHIP 6,785.34 1,2 05-31-26 84.22% 2,950.78 4.00 -
17 |Weaver Billi GRANVILLE TOWNSHIP 5,655.75 1 04-30-26 0.00% 5,542.63 8.00 -
17A |Tyson Susie JUNIATA TERRACE BOROUGH - - -
1-7 |Anewalt Erin LEWISTOWN BOROUGH - - -
10 |Knable Brooke MCVEYTOWN BOROUGH = = =
18 |Lyter Cheyna MENNO TOWNSHIP 5,254.17 1 07-21-26 0.00% 5,149.08 14.00 -
19 ([Miller Sherry OLIVER TOWNSHIP 4,882.82 07-10-26 23.28% 3,671.28 2.00 -
20 |Zook Herb UNION TOWNSHIP 1,075.90 1 03-31-26 50.00% 527.19 2.00 -
$ 49,890.69 25.38% S 37,229.17 S 66.00 $ -
Report contains receipts through 7/31/2026
% of Duplicates Collected 74.62%
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Stadium Project
Foundation Report
31-Jul-26

Total Foundation Receipts

Pledges S 2,744,500
Cash, net of bricks/plaques purchases 217,454
$ 2,961,954
PLEDGE ACTIVITY:
TOTAL PLEDGES: $4,290,000
COLLECTIONS: Pledged Received
2022 $30,000 $30,000
2023 $852,000 $852,000
2024 $807,000 $807,000
2025 $637,200 $634,700
Jun-26 $180,000 $180,000
Prepaid Future $240,800
$2,744,500
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COMMISSIONERS

TAX CLAIM BUREAU Robert P. Postal
OF MIFFLIN COUNTY Kevin P. Kodish
20 North Wayne Street Noah D. Wise
Lewistown, PA 17044
DIRECTOR

Kathy J. Whitsel
PENNSYLVAN 4 g

Phone: 717-248-5783
Fax: 717-242-5465

Hours: M-F 8:00 a.m. - 4:00 p.m. SOLICITOR

BMZ Law

August 4, 2026

MIFFLIN COUNTY SCHOOL DISTRICT
201 EIGHTH ST-HIGHLAND PARK
LEWISTOWN PA 17044

Dear School District,

Enclosed is a list of properties that will be exposed to Upset Sale on Monday, September 14,
2026 at 7:00 p.m. in the Main Courtroom of the Mifflin County Courthouse.

According to P.C.S.A. 72 § 5860.605, “It shall be the duty of all taxing districts, and municipal
authorities having municipal claims against any such property, to certify, by August 28 of the year of the
scheduled sale, the amount thereof to the Bureau for the purpose of including the same in the upset
price. If a taxing district or municipal authority fails to certify the amount of any municipal claim which
has become a claim against the property prior to August 1 of the year of the scheduled sale the claim
shall be divested by the upset sale, notwithstanding any provision of this act to the contrary.”

Please submit all responses to the Mifflin County Tax Claim Bureau, 20 N Wayne St.,
Lewistown, PA 17044 NO LATER THAN Friday, August 28, 2026.

If you have any questions please feel free to contact our office, Monday through Friday,
8:00 am — 4:00 pm.

Thank you,
Kathy J. Whitsel

Mifflin County Tax Claim Bureau
kwhitsel@miftlincountypa.gov
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092501080426 8/04/2026
CLM633V12

OWNER

LEWISTOWN BOROUGH - 1ST

BAITSELL DANNY L JR
BEARD ANNA M

ECKLEY GREGORY A & ADAIR N

HERNANDEZ JOSE F

LYLES ROBERT & CAROLE Y

MCSTEPMAN LLC
RHODES MONNIE L

SHOWALTER MARY R ETAL

LEWISTOWN BOROUGH - 2ND

ARANA ANDRES
BURKE GEOFFREY A
LOPEZ SARIEMAR &

LEWISTOWN BOROUGH - 3RD

ALLEN WILLIAM P

CENTRAL PENNA INVESTMENTS LLC
CENTRAL PENNA INVESTMENTS LLC
CENTRAL PENNA INVESTMENTS LLC
CENTRAL PENNA INVESTMENTS LLC
RODGERS BRIAN L & KELLY J

LEWISTOWN BOROUGH - 4TH

BESCH CHARLES L & EVA M
BURKE GEOFFREY
BURKE GEOFFREY
BURKE GEOFFREY
BURKE GEOFFREY
BURKE GEOFFREY
BURKE GEOFFREY
CENTRAL PENNA INVESTMENT LLC
KOCH DAVID L

KOCH DAVID L

LUCCHETTI DAVID J

MIDDLETON JO ANN

PAVLIC TIMOTHY E

PAVLIC TIMOTHY E

RODGERS KELLY J

TROUTMAN TAMMY A

WILLIAMS STEVEN A & RICHARD A

i

LEWISTOWN BOROUGH - 5TH

AITKIN JOHN H JR

ARMSTRONG JAROD W

FOLK TERESA

HAUBRICK BRYSON C

HOOK CRYSTAL MARIE

LINGLE ANTHONY J SR & STACY M
ROSARIO JOSE H OGANDO &
ROYER ERIC M

RYAN R JEAN

SANTIAGO ROSE E

SWINEFORD KENNETH M & LINDA L
ZONG TYLER E

LEWISTOWN BOROUGH - 6TH

FIRST COMMONWEALTH BANK

LEWISTOWN BOROUGH - 7TH

MIFFLIN COUNTY

TAX CLAIM ADVERTISING LIST

DESCRIPTION

26

PAGE 1
APPROXIMATE
UPSET
MAP NO AMOUNT
01 ,15-0211--,000 $3,762.74
01 ,07-0116--,000 $5,910.28
01 ,15-0149--,000 $2,735.41
01 ,06-0505--,000 $3,635.70
01 ,15-0134--,000 $4,837.77
01 ,15-0202--,000 $886.54
01 ,07-0302--,000 $5,432.79
01 ,06-0601--,000 $5,616.87
02 ,01-0304--,000 $2,931.91
02 ,01-0401B-,000 $34,439.29
02 ,01-0227--,000 $1,934.87
03 ,02-0109--,000 $5,143.70
03 ,04-0100--,000 $5,954.62
03 ,04-0104--,000 $3,371.85
03 ,04-0106--,000 $3,365.88
03 ,04-0252AA,000 $1,563.50
03 ,04-0102--,000 $9,210.71
04 ,02-0312--,000 $2,379.61
04 ,02-0106--,000 $2,580.16
04 ,02-0124A-,000 $1,159.32
04 ,02-0174--,000 $4,385.56
04 ,02-0179--,000 $9,696.24
04 ,02-0182--,000 $8,285.25
04 ,02-0184--,000 $3,090.60
04 ,02-0614--,000 $2,537.07
04 ,01-0288--,000 $2,990.87
04 ,01-0286--,000 $4,995.92
04 ,03-0124--,000 $1,430.13
04 ,02-0354--,000 $3,836.39
04 ,02-0136--,000 $3,906.37
04 ,02-0138--,000 $5,408.01
04 ,04-0170B-, 000 $2,863.34
04 ,01-0209--,000 $3,192.16
04 ,04-0100--,105 $2,242.21
05 ,08-0310--,000 $915.76
05 ,03-0454--,000 $2,212.86
05 ,03-0500--,000 $3,097.88
05 ,08-0302--,000 $4,287.87
05 ,05-0117--,000 $2,588.10
05 ,05-0120--,000 $2,784.09
05 ,02-0114--,000 $1,158.69
05 ,04-0434--,000 $1,337.38
05 ,03-0316--,000 $5,942.91
05 ,03-0224--,000 $2,505.84
05 ,09-0220--,000 $2,767.24
05 ,12-0115--,000 $4,833.76
06 ,02-0308--,000 $13,587.23



092501080426 8/04/2026 MIFFLIN COUNTY PAGE 2

CLM633V12 TAX CLAIM ADVERTISING LIST
APPROXIMATE
UPSET

OWNER DESCRIPTION MAP NO AMOUNT

LEWISTOWN BOROUGH - 7TH
ALLEN WILLIAM P 07 ,04-0401--,000 $3,464.94
CONFER CORY J & SAMANTHA J 07 ,03-0213--,000 $2,805.20
DIPPERY JOAN A 07 ,05-0121--,000 $3,805.08
SHAWVER RONALD A & TAMI J 07 ,03-0102--,000 $4,194 .35
YOUTZY BRIANNE 07 ,06-0110--,000 $8,615.01

BURNHAM BOROUGH
ALEXANDER THOMAS INC 08 ,19-0101C-,000 $4,513.55
ALMAZAN MISAEL & TIMBRA A EBY 08 ,08-0109--,000 $2,467.35
BELL JONATHAN O 08 ,12-0115--,000 $3,899.49
BURKE GEOFFREY A 08 ,13-0300--,000 $27,607.15
CHERRY LORETTA M & SHANE M & 08 ,20-0244A-,000 $3,488.77
CLOUSER EARL RICHARD II 08 ,23-0031--,000 $4,964 .47
COLYER ROBERT E & VELVA F 08 ,25-0107--,000 $3,046.14
DIPPERY TERRY A 08 ,03-0212--,000 $4,477.03
DUNCAN CHARLES E & LORRIE M 08 ,12-0128--,000 $2,855.02
DUNN SAMANTHA D 08 ,06-0600A-,000 $3,422.33
GROVE JENNIFER L 08 ;05-0502~--;007 $975.65
HAINES JOHN 08 ,05-0312--,005 $1,528.73
HOHNSTEIN GREGORY D & NANCY L 08 ,08-0108--,000 $2,993.31
KLOTZ RONALD 08 ;05-0312--,003 $1,623.19
NORTHEAST INDUSTRIAL SVCS CORP 08 ,19-0101--,000 $1,. 177 .31
POWELL SCOTT DAVID 08 ,19-0200--,045 $4,931.12
SHEARER MAGGI M 08 ,20-0152--,000 $1,781.57
SMITH THOMAS P 08 ,14-0701--,000 $3,851.89
SNYDER CAROLYN J 08 ,20-0258--,000 $3,499.51
WALLS RICHARD J & SHIRLEY E 08 ;05-0501--,000 $1,851.79
YOCUM PAUL JR 08 ,05-0502--,035 $1,026.45

KISTLER BOROUGH
ARDIFF THOMAS F 09 ,03-0750--,000 $1,607.81
ARDIFF THOMAS F 09 ,03-0752--,000 $1,193.13
BOARDMAN BRENDA J 09 ,01-0301--,000 $1,745.10
BRANT AMANDA 09 ,01-0408--,000 $2,700.67
LAUVER RONALD W & MARTHA 09 ,03-0301--,000 $848.69
LAUVER RONALD W & MARTHA 09 ,03-0319--,000 $2,381.39

MCVEYTOWN BOROUGH

NEWTON HAMILTON BOROUGH
WILSON ERIC T & APRIL D 11 ,01-0302--,000 $2,789.45

ARMAGH TOWNSHIP
ARMSTRONG JAROD W 12 #22-0121-~-~;000 $6,425.31
BOHN KATHLEEN L 12 ,20-0118B-,000 $3,859.17
BOWERSOX MELISSA K 12 ,17-0112A~, 000 $3,075.91
BOWERSOX MELISSA K 12 ,17-0112E-,000 $2,024.27
BREON AUDREY J 12 ;22-0310~~,002 $819.72
BRUBAKER JORDON K 12 ,18-0315--,000 $4,108.38
BULICK TRENT S & ANASTACIA D 12 ,22-0406--,000 $3,887.61
CONFER DEREK 12 ,23-0318--,004 $2,606.13
DAVIS JEREMIAH J 12 ,22-0306--,000 $1,190.64
DOBSON MILTON F JR & BETTY 12 ,20-0109A-,003 $1,524.38
EWARD MARSHALL E & ELDA M 12 ,24-0420--,000 $4,829.47
GRACE 100 REAL ESTATE LLC 12 ,24-0122--,000 $387.81
GRASSMYER CAROLE M & EMORY R 12 ,19-0106E-,000 $3,770.45
HECKENDORN MOLLY B 12 ,10-0103C-,000 $6,327.88
HESSER LEURAINE M 12 ,24-0500--,000 $3,210.91
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CLM633V12 TAX CLAIM ADVERTISING LIST
APPROXIMATE
UPSET
OWNER DESCRIPTION MAP NO AMOUNT
ARMAGH TOWNSHIP
HICKEY JOHN M 12 ,23-0316--,000 $5,006.82
KAUFFMAN RODNEY L 12 ,23-0509--,000 $3,613.55
KELLANDER HEATHER G 12 ,28-0119--,000 $4,015.66
KIBE LINDA K 12 ,06-0108E-,000 $2,649.30
KNARR LEIGH ANN 12 ,06-0525A-,001 $2,153.16
MILLER JOYCE E 12 ,19-0164A-,000 $2,788.37
MINIUM JAMIE R & LISA A 12 ,22-0219--,000 $2,396.40
MINIUM JAMIE R & LISA J 12 ,22-0214--,000 $1,034.11
PROSSER JEFFREY 12 ,02-0110--,054 $2,507.43
SAVITTS LUKE ROYCE 12 ,18-0101--,000 $2,461.17
SCHUSTER CHRISTINE KNOUSE 12 ,24-0833--,033 $3,386.60
SHANK DUSTIN C 12 ,15-0109F-,000 $3,580.66
STEVENS LINDSAY 12 ,02-0312--,000 $5,916.59
TREASTER DARYL J & DIANE L 12 ,23-0305--,008 $4,284.16
TROUTMAN TAMMY A 12 ,29-0202--,000 $1,859.54
WILT TIMOTHY I SR 12 ,06-0500--,000 $1,241.31
BRATTON TOWNSHIP
BAXTER MATTHEW B & MELANIE D 13 ,03-0110--,000 $4,451.93
BLACK TYLER 13 ,08-0104--,000 $4,001.87
BLACK TYLER 13 ,08-0104D-,000 $1,040.83
HUNT DAVID S & GRETCHEN ANN 13 ,05-0130--,001 $509.43
BROWN TOWNSHIP
KLINE ROBIN E 14 ,16-0112A-,000 $2,280.78
WAGNER MICHAEL L & MELODY A 14 ,15-0821--,000 $2,136.22
DECATUR TOWNSHIP
ARMSTRONG AARON D 15 ,08-0114LA, 000 $6,234.23
ARMSTRONG JAROD W 15 ,23-0144--,000 $3,088.83
ARMSTRONG JAROD W 15 ,23-0145--,000 $934.76
ARMSTRONG JAROD W 15 ,23-0146--,000 $3,141.25
BAITSELL DANNY L JR 15 ,04-0133--,000 $1,657.79
BERRIER MELODY 15 ,13-0114--,007 $2,524.93
BURKHOLDER JASON 15 ,07-0112--,000 $3,152.05
CARTER REBEKAH A & 15 ,13-0113A-, 004 $1,691.51
DIVEN RANDY S & DANA L 15 ,09-0103G-, 000 $4,852.48
ETTINGER CANDACE 15 ,11-0106A-,002 $1,260.02
FIKE GEORGE T & DAWNETTA S 15 ,09-0150--,000 $5,271.49
FRAMPTON JUNE L 15 ,06-0107--,000 $3,847.53
FRY CHARLES A & ANDREW L FRY 15 ,16-0105E-,000 $4,433.31
GOSS SANDRA L 15 ,13-0104B-, 000 $4,245.13
LARAMORE WILLIS 15 ,13-0114A-,012 $1,233.74
SHINGLER FRANK D & BETH ANN 15 ,20-0232--,000 $3,527.73
STRICKLAND DIANE 15 ,04-0100--,002 $757.22
STULLER BRANDON R 15 ,04-0126--,000 $2,945.39
WILSON DANIEL J 15 ,07-0125--,000 $4,095.81
WILT TIMOTHY I 15 ,08-0131A-,000 $6,896.50
ZYVONOSKI STEPHEN E & MONA L 15 ,16-0205--,000 $7,172.53
DERRY TOWNSHIP
AITKIN JOHN H JR 16 ,36-0235--,000 $9,698.71
ARMSTRONG JAROD W 16 ,14-0100--,000 $7,050.85
BAITSELL DANNY L III & 16 ,30-0217--,000 $4,311.99
BAUMGARDNER DONALD 16 ,13-0100--,002 $2,440.15
BLESSING RUSSELL C 16 ,43-0029--,000 $5,023.78
BROUGHT DONALD E 16 ,21-0107--,000 $6,135.39
BRYER DOROTHY E 16 ,25-0328--,000 $2,970.84
CHRISTINE AMY B & BRIAN 16 ,40-0243--,000 $1,710.35
CM REAL ESTATE LLC 16 ,22-0129A-,000 $4,020.15
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CLM633V12 TAX CLAIM ADVERTISING LIST
APPROXIMATE
UPSET
OWNER DESCRIPTION MAP NO AMOUNT
DERRY TOWNSHIP
CONWAY STEVEN W 16 ,38-0606--,000 $4,070.84
CRUSE NANCY J 16 ,40-0054B-,000 $1,791.09
DULL TAMMY S 16 ,10-0100--;063 $526.41
EPPERSON JOSHUA M 16 ,26-0122+=,000 $4,450.91
FRANK DONNA L 16 ,24-0317--,000 $1,753.76
HARLON WILLIAM L & KATHY L 16 ,43-0100--,000 $1,572.05
HARLON WILLIAM L & KATHY L 16 ,43-0102--,000 $4,185.20
HESSER LEURAINE M & SUZANNE M 16 ,43-0207--,000 $6,127.21
HESSER SUZANNE M 16 ,43-0101--,000 $5,183.38
HOUSER TIMOTHY T 16 ,22-0100A-,000 $2,453.41
JONES GUY E 16 ,24-0332--,000 $2,442.65
KLEINFELTER KENNETH D 16 ;27-0535-~,000 $935.73
LEFEVRE MICHAEL L & TINA M 16 ,22-0330--,000 $3,018.63
LEFEVRE MICHAEL L & TINA M 16 ,24-0334--,000 $3,157.54
LEFEVRE TINA M & MICHAEL L 16 ,23-0301--,000 $4,079.89
MCCARDLE SCOTT 16 ,13-0100--,014 $1,738.13
MELLINGER DONALD E JR 16 ,29-0338--,000 $5,313.87
MELLINGER DONALD E JR 16 ,29-0344--,000 $1,358.70
MILLS TROY E 16 ,36-0229--,000 $11,152 .19
MOWERY JOSEPH M & BESSIE M 16 ,20-0630--,000 $2,382.19
NAZARETH GREGORY R 16 ,46-0206--,000 $1,290.87
PHILLIPS BARRY D 16 ,36-0105--,000 $20,560.50
PHILLIPS TAYLOR N 16 ,01-0122A-,000 $1,334.11
ROSENBERRY PATRICIA A 16 ,24-0401--,000 $3,444.65
ROYER DON M SR 16 ,13-0119A-,000 $2,535.68
SERRANO EILEEN CECELIA 16 ,23-0356~-~,000 $4,696.05
STEWART HARRY D JR 16 ,23-0157A-,000 $3,177.85
SULOUFF CHRISTINE A 16 ,09-0129E-,000 $4,479.25
TOP TIER PROPERTIES LLC l6 ,20-0902~-,000 $1,662.79
TOP TIER PROPERTIES LLC 16 ,20-0903--,000 $1,662.79
WALTERS MICHAEL A & SALLY A 16 ,27-0516--,000 $3,038.44
WEIAND DAKOTA A 16 ,23-~0157-~,000 $3,357.75
GRANVILLE TOWNSHIP

AURAND HAROLD J JR 17 ,18-0118--,000 $3,143.95
BAIR CLOY J 17 ,18~0313«~,000 $2,376.73
BANKERT LESLIE A 17 ,35-0149--,000 $4,783.03
BANKERT LESLIE A 17 ,35-0150--,000 $929.01
BLOSE TIMOTHY B SR & CINDY L 17 ,39-0127--,000 $1,130.87
BLOSE TIMOTHY B SR & CINDY L 17 ,39-0240~~,000 $2,885.33
BOWERSOX ROY F JR & ROSE M 17 ,19-0127--,000 91,537 15
BOWERSOX ROY F JR & ROSE M 17 ,19-0128--,000 $1,531.42
CICCOLINI ANTHONY L 17 ,19-0125--,000 $1,954.69
CICCOLINI WILLIAM F C 17 ,13-0159--,000 $2,341.44
CLOUSER RICHARD 17 ,28-0136--,000 $3,240.65
COLYER ANNETTE L 17 ,39-0250~-,000 $2,213.06
CONNER BONNIE L 17 ,21-0316--,001 $1,205.06
DAVIS JEREMIAH J & LINDA K 17 ,28-0420A-,000 $3,417.03
DOBERNECK KAREN G & DANIEL W 17 ,12-0105B-, 000 $474 .36
HENRY RODNEY L JR & ANGELA B 17 ,28-0411--,000 $3,957.06
HICKEY JOHN M 17 ,32-0403--,000 $12,681.59
KIRK JOHN E SR 17 ,37-0540~+,000 $4,735.85
KOHLER MARVIN L & CRYSTINE E 17 ,08-0137A-,000 $3,237.16
KULP JAMES A SR & MARIAN V 17 ,04-0102C-,000 $7,203.50
PENLAND STEVEN J 17 ,12-0037C-, 000 $3,060.55
RHODES TRAVIS L & JENNIFER L 17 ,30-0307--,001 $2,065.72
SMITH BRANDY SUE 17 ,20-0500--,002 $2,169.72
SMITH GERALD E & KAY H 17 ,20~0500-=,000 $2,369.06
STINE DERRICK 17 ,19-0126--,000 $2,161.49
STONG BOBBY L 17 ;29~-0313~--;000 $4,202.99
STONG BOBBY L 17 ,29-0315A-,000 $675.63
STULL CHRISTOPHER J 17 ,21-0222-~,000 $1,269.65
STULL CHRISTOPHER J 17 ,21-0311--,000 $531.92
THOMPSON JASON L 17 21+<0700~~,000 $9,503.91
WAGNER GLORIA Z & WILLIAM 17 ,29-0115--,000 $7,188.59
WAGNER WAYLON R 17 ,06-0105K-,000 $2,853.53
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CLM633V12 TAX CLAIM ADVERTISING LIST
APPROXIMATE
UPSET
OWNER DESCRIPTION MAP NO AMOUNT
GRANVILLE TOWNSHIP
WILEMAN FLOYD G & KELLY L 17 ,13-0138--,000 $2,641.56
7Z & W INNOVATECH CAPITAL LLC 17 ,19-0152--,000 $2,452.15
JUNIATA TERRACE BOROUGH
NOLAND CAITLIN 17A,00-0341--,000 $3,877.06
MENNO TOWNSHIP
KEYES BRENDA H REVOCABLE TRUS 18 ,11-0321--,000 $4,113.96
WORTHINGTON HENRY F 18 ,11-0206--,000 $5,896.09
OLIVER TOWNSHIP
CMDS LLC 19 ,13-0119B-,000 $17,201.95
GLICK ELMER S & ANNA M 19 ,11-0123G-,000 $540.74
LANE HARVEY D & MARIA A 19 ,08-0112--,000 $5,348.66
STRINGFELLOW MICHAEL 19 ,21-0200--,000 $5,829.17
STRINGFELLOW MICHAEL S 19 ,14-0103--,000 $7,460.23
YORKS CHARLES W 19 ,05-0104A-,001 $3,524.77
UNION TOWNSHIP
BAITSELL DANNY LEE JR 20 ,14-0347--,000 $4,555.02
WAYNE TOWNSHIP
AURAND HAROLD J JR 21 ,13-0260B-,000 $1,809.64
AURAND HAROLD J JR RIVERSIDE ACRES 21 ,13-0260QQ,000 $771.68
BENSON PAUL M 21 ,22-0110--,000 $3,286.99
CLARK NORMAN E JR & CATHY M 21 ,19-0817--,000 $2,455.04
FAILOR DAKOTA J & 21 ,19-0803--,000 $704.09
HARDY BEN C 21 ,04-0305--,000 $5,268.83
HORN JESSE M 21 ,19-0118--,000 $723.03
HORN JESSE M 21 ,19-0119--,000 $1,905.95
HORN JESSE M 21 ,19-0120--,000 $717.71
HORN JESSE M 21 ,19-0121--,000 $785.19
LANE BEAU W & MITZI 21 ,08-0113A-,000 $4,820.07
LANE BEAU W & MITZI J B 21 ,08-0113B-,000 $3,176.91
MITCHELL JAMES F 21 ,04-0301--,000 $3,714.27
NEVILLE FRED R II 21 ,22-0106A-,000 $3,943.11
PEIGHT MARLIN J 21 ,06-0115--,000 $8,697.11
RENNINGER COREY 21 ,13-0256--,000 $1,543.11
RENNINGER COREY L 21 ,13-0266--,000 $5,893.19
SNYDER JOSHUA & SHANDI L 21 ,14-0103L-,000 $4,486.21
SPICKLER LARRY L & CHERYL A 21 ,14-0103N-,000 $2,733.64
STEWART TED & PATRICIA 21 ,23-0392--,000 $795.50
STUTZMAN D LOREN & CAROL E 21 ,14-0106--,000 $7,454.60
SUCHANEC MARK E 21 ,23-0001A-,000 $455.47

30



3frbudl2.p 76-4
05. 26. 06. 00. 00-12. 8

Acco
51

6510
6600
6610
6621
6622
6630
6690
6920
6930
6990
7600
7810
7820
8531
8533
8707
9310
9400

0000
3100
3100
3100
3100
3100
3100
3100
3100
3100
3100
3100
3100
3100
3100
3100
3100

Food Service Profit and Loss Report (Date: 7/2026)

Mfflin County School

District, PA

08/ 11/ 26

2026- 27 July 2026-27 2026- 27
Descri ption Acc Description Year to Date Monthly Activity Current Budget FYTD %
FOOD SERVI CE FUND

I NT/ | NVESTMT/ CHECK ACCT 000 NON CATEGORI CAL 782. 26 782. 26 14, 000. 00 5.59
REVENUE CLEARI NG ACCT 000 NON CATEGORI CAL 0. 00 0. 00 0. 00 0. 00
DAILY SALES RElI MB PROGR 000 NON CATEGORI CAL 0. 00 0. 00 328, 460. 00 0. 00
DAI LY SALES ADULTS 000 NON CATEGORI CAL 0. 00 0. 00 45, 361. 00 0. 00
DAILY SALES ALA CARTE 000 NON CATEGORI CAL 0. 00 0. 00 192, 309. 00 0. 00
| NCOVE SPECI AL EVENTS 000 NON CATEGORI CAL 0. 00 0. 00 6, 500. 00 0. 00
OTHER FOOD SERVI CE REV. 000 NON CATEGORI CAL 244. 80 244. 80 0. 00 0. 00
" CONTRI B, DONATI ON PRI V" 000 NON CATEGORI CAL 0. 00 0. 00 0. 00 0. 00
GAI N/ LOSS ON SALE ASSET 000 NON CATEGORI CAL 0. 00 0. 00 0. 00 0. 00
M SC. REVENUE 000 NON CATEGORI CAL 0. 00 0. 00 55, 750. 00 0. 00
"SUBSI DY M LK , LUNCH, BR' 000 NON CATEGORI CAL 0. 00 0. 00 186, 013. 00 0. 00
REV. FOR SCC. SEC. PAYMENT 000 NON CATEGORI CAL 202. 09 202. 09 44,622. 00 0. 45
ST. SHARE/ RETI REMI CONTR 000 NON CATEGORI CAL 890. 99 890. 99 195, 927. 00 0.45
SUBSI DY FEDERAL 000 NON CATEGORI CAL 0. 00 0. 00 2,507, 796. 00 0. 00
VALUE OF DONATED COWM 000 NON CATEGORI CAL 0. 00 0. 00 153, 740. 00 0. 00
ARRA - NSL EQUI PMENT 000 NON CATEGORI CAL 0. 00 0. 00 0. 00 0. 00
TRANSFERS FROM G F 000 NON CATEGORI CAL 0. 00 0. 00 0. 00 0. 00
" SALE, COWP FOR ASSETS" 000 NON CATEGORI CAL 0. 00 0. 00 0. 00 0. 00
Revenue --- 2,120.14 2,120. 14 3,730, 478. 00 0. 06
000 NON CATEGORI CAL 0. 00 0. 00 0. 00 0. 00

FOOD SERVI CE 111 SALARI ES 307.70 307.70 4, 000. 00 7.69
FOOD SERVI CE 151 OFFI CE/ CLERI CAL 1,901. 25 1,901. 25 37, 908. 00 5.02
FOOD SERVI CE 153 CLERI CAL OVER-TI ME 0. 00 0. 00 0. 00 0. 00
FOOD SERVI CE 171 SALARI ES 1, 300. 00 1, 300. 00 1,124, 672. 00 0.12
FOOD SERVI CE 172 SALARI ES SUBSTI TUTE 0. 00 0. 00 40, 000. 00 0. 00
FOOD SERVI CE 173 SALARI ES OVERTI ME 0. 00 0. 00 3, 000. 00 0. 00
FOOD SERVI CE 176 EE | NSURANCE OPT OUT 0. 00 0. 00 44, 000. 00 0. 00
FOOD SERVI CE 211 MEDI CAL | NSURANCE 23,194.04 23,194.04 359, 879. 00 6. 44
FOOD SERVI CE 212 DENTAL | NSURANCE 0. 00 0. 00 15, 188. 00 0. 00
FOOD SERVI CE 213 LI FE | NSURANCE 284. 06 284. 06 3, 626. 00 7.83
FOOD SERVI CE 214 | NCOVE PROTECTI ON 0. 00 0. 00 0. 00 0. 00
FOOD SERVI CE 215 EYE CARE | NSURANCE 182. 09 182. 09 2,586. 00 7.04
FOOD SERVI CE 220 SOCI AL SECURI TY 268. 43 268. 43 89, 243. 00 0.30
FOOD SERVI CE 230 RETI REMENT 1,178. 65 1,178. 65 391, 854. 00 0.30
FOOD SERVI CE 250 UNEMPLOYMENT COWP 7.02 7.02 2,333.00 0.30
FOOD SERVI CE 260 WORKMANS COWP. 17.54 17.54 5, 833. 00 0.30

Page: 1
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05. 26. 06. 00. 00- 12. 8 Food Service Profit and Loss Report (Date: 7/2026)
2026- 27 July 2026-27 2026- 27
Acco Description Acc Description Year to Date Monthly Activity Current Budget FYTD %
51 FOOD SERVI CE FUND
3100 FOOD SERVI CE 281 OPEB HEALTH BENEFTI S 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 290 SEVERENCE TO 403 B PLAN 0. 00 0. 00 10, 000. 00 0. 00
3100 FOOD SERVI CE 292 Enpl oyer Contribution to HSA 0. 00 0. 00 28, 476. 00 0. 00
3100 FOOD SERVI CE 329 CONSULTANTS / OTHER 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 411 DI SPOSAL SERVI CE 654. 07 654. 07 8, 000. 00 8.18
3100 FOOD SERVI CE 420 UTILITIES 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 430 REPAIRS & MAI NT. 1,037.19 1,037.19 30, 000. 00 3. 46
3100 FOOD SERVI CE 460 EXTERM NATI ON SERVI CES 142. 84 142. 84 1, 600. 00 8.93
3100 FOOD SERVI CE 523 GEN. LI AB. | NSURANCE 0. 00 0. 00 25,519. 00 0. 00
3100 FOOD SERVI CE 525 BOND | NSURANCE 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 530 COMMUNI CATI ONS/ POSTAGE 1.56 1.56 1, 500. 00 0.10
3100 FOOD SERVI CE 540 ADVERTI SI NG 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 550 PRI NTI NG AND BI NDI NG 0. 00 0. 00 1, 500. 00 0. 00
3100 FOOD SERVI CE 572 MANAGEMENT- NONFOOD 0. 00 0. 00 155, 613. 00 0. 00
3100 FOOD SERVI CE 580 M LEAGE 0. 00 0. 00 450. 00 0. 00
3100 FOOD SERVI CE 610 SUPPLI ES 0. 00 0. 00 117, 006. 00 0. 00
3100 FOOD SERVI CE 631 FOOD PURCHASES 0. 00 0. 00 1, 067, 658. 00 0. 00
3100 FOOD SERVI CE 632 M LK 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 633 DONATED COWMODI Tl ES 0. 00 0. 00 153, 740. 00 0. 00
3100 FOOD SERVI CE 634 SNACK PURCHASES 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 740 DEPRECI ATI ON 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 760 EQUI P | NSTR REPL. 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 810 DUES & FEES 0. 00 0. 00 180. 00 0. 00
3100 FOOD SERVI CE 890 M SC. EXPENDI TURES 350. 00 350. 00 5,114.00 6.84
3100 FOOD SERVI CE 934 | NDI RECT COST ALLOCAT 0. 00 0. 00 0. 00 0. 00
3100 FOOD SERVI CE 939 OTHER FUND TRANSFERS 0. 00 0. 00 0. 00 0. 00
---- Expense --- 30, 826. 44 30, 826. 44 3,730, 478. 00 0.83
---- FOOD SERVI CE FUND --- -28,706. 30 -28,706. 30 0. 00 0. 00
Gand Revenue Total s 2,120. 14 2,120.14 3, 730, 478. 00 0. 06
G and Expense Totals 30, 826. 44 30, 826. 44 3,730, 478. 00 0.83
Gand Totals 28, 706. 30 28, 706. 30 0. 00 0. 00
Loss Loss
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05 _.26.06.00.00=-12._8 Food Service Checkzs (Dates: 07/701/26 = 07/31/26)
CHECK CHECK INVOICE
DATE NUMBER VENDOR DESCRIPTION AMOUNT
07/30/2026 3127 BINGAMAN, KATIE JULY 2026 - REFUND LUNCH MONEY 52.60
07/30/2026 3128 GROSSER, BARRY JULY 2026 - REFUND LUNCH MONEY 1.95

Totals for checks 54.55



Mifflin County School District
CONTRACTOR & DRIVER LIST
2026-2027

CONTRACTOR: RHODES BUS CO.

Owner: Randy Miller

Address: 62 Railroad St, Lewistown, PA 17044
Phone: (717) 248-6719

Cell Phone: (717) 994-4394

Email: office@errhodes.com

Last Name First Name
Castro Pamela
Coldren Jonathan
Coldren Paul
Crotsley Buffy Jo
Curry Darren
Guss Lyman
Keller Kelly
Markley Lucas
Miller Randall
Moyer Melissa
Renninger Beth
Rhodes Amy
Romig Rachael
Tyson Susie
Wagner Elaine
West Tiffani



Mifflin County School District
CONTRACTOR & DRIVER LIST
2026-2027

CONTRACTOR: J & L Rhone Services LLC

Owner: John Rhone

Address: 400 Rhone Rd, McVeytown, PA 17051
Phone: (814) 644-1415

Email: rhone_j@yahoo.com

Last Name First Name
Aurand Dwight
Rhone John

Rhone Lisa



Mifflin County School District
CONTRACTOR & DRIVER LIST

2026-2027

CONTRACTOR: BGJ Enterprise

Owner: Gilbert Fisher

Address: 100 W Freedom Ave, Burnham, PA 17009

Phone: (717) 248-5697

Cell Phone: (717)994-6740
Email: bgjbusing@gmail.com

Last Name
Barger
Baxter
Bay
Boyden
Buchanan
Burton
Campbell
Carter
Cherry
Collins
Corcelius
Detweiler
Durst
Fisher
Fisher
Fisher
Freeman
Gahagan
Hartsock
Hartzler
Hess
Hesser
Hobbs
Hockenberry
Knable
Kochenderfer

First Name

Angie
Ken
Stephanie
Andrew
George
Dawn
Ray
Rebecca
Loretta
Beth
Brian
Doug
Scott
Gilbert
Leann
Sharee
Ashley
Chris
Angie
Ray
Scott
Sue
David
Norm
Michele
Dan

|Last Name

Legradi
Leister
Lucas
Mayes
Merritts
Miller
Mowry
Myers
Myers
Niman
Pearce
Peters
Peters
Rearick
Richards
Searer
Shilling
Shoop
Shoop
Sipe
Smith
Sunderland
Terry
Warntz
White
Yu
Yoder

First Name

Mike
Del
Bill
Randy
Mark
Marc
Randy
John
Steven
Gary
Cheryl
Michael
Terry
Jess
Tammy
Dale
Mary
Bob
Mike
John
Kent
Jocelyn
Thomas
Don
Adam
Devan
Keith



Mifflin County School District
CONTRACTOR & DRIVER LIST
2026-2027

CONTRACTOR: KV BUS LINES
Owner: Christine Peachey

Address: 75 Bell St, Belleville, PA 17004
Phone: (717)935-5324

Cell Phone: (717) 348-4834

Email Address: kvbusline@gmail.com

Last Name First Name
Boring Marilynn
Byler John
Decker Matthew
Dunn Abby
Fike Edward
French Deborah
Fultz Carol
Fultz Michael
Gingerich Julie
Kanagy Joseph
Lamberson Melissa
Peachey Christine
Peachey Dennis
Peachey Regina
Shawver Tracy
Sheaffer Sandy
Sheaffer Thomas
Simpson Daniel
Stumpff Lori
Yoder Fred
Yoder Jessica
Yoder Wallace



Mifflin County School District
CONTRACTOR & DRIVER LIST

2026-2027

CONTRACTOR: KRISE TRANSPORTATION
Manager: Samantha Snook

Address: 35 School Bus Ln, Lewistown, PA 17044
Phone: (717) 248-8125

Cell: (717) 437-1087

Email: ssnook@krisetran.com

Last Name First Name Last Name
Arnold Renee Moppin
Bartges Ray Morgan
Bartges Robin Pandel
Beers Jordan Patton
Berrier Marissa Reed
Bloom Ronna Reed
Bollinger Gary Renninger
Comp Chase Riden
Bowersox Emily Shafranich
Crotty Ed Shank
Decker Scott Shank
Dixon Athena Shields
Dunn Mike Sims
Dunn Cindy Slonaker
Eddinger Lynn Smith
Flory Melody Snook
Glenney Deb Stangl
Griffith Cliff Tomlinson
Hartzler Marlin Umbenhour
Hood Aimee Wagner
Kauffman Carolyn Wagner
Kauffman Shauna Wagner
Klingler Sidney Wagner
Knepp Lindsay Wagner
Kucharcyzk Manuela Walter
Logan Stephanie Walter
McCollough Lisa Weaver
Mcknight Heidi White
Mellott Kathrine Yetter
Miller Colleen Yoder
Miller Sean Yohn
Moist Chelsea Zook

First Name
Domeeka
Carrie
Greg
Sharon
Ed

Paula
Walter
Amber
Rhoda
Brittany
Kristopher
Wanda
Fred
Susan
Kent
Diane (Samantha)
Teresa
Shane
Shiela
Daun
Doug
Kylie
Linda
Melinda (Kay)
Dawn
Deb

Jody
Sharayah
Lisa
Casey
Cathy
Ashley



Mifflin County School District
CONTRACTOR & DRIVER LIST
2026-2027

CONTRACTOR: YODER TOURWAYS
Owner: Denny Yoder

Address: PO Box 8, Mattawana, PA 17054
Phone: (717) 899-6742

Cell Phone: (717) 994-3537

Email: ybus@pa.net

Last Name First Name
French Kevin
Harshbarger Sam
Robinette Steven
Simone Christopher
Yoder Dennis
Yoder Jason

Mifflin County School District
CONTRACTOR & DRIVER LIST
2026-2027

CONTRACTOR: LAUVER BROS. INC.

Owner: Andy Lauver

Address: 63 Scenic View Dr, Mifflintown, Pa, 17059
Cell Phone: (717) 994-2414

Email: lauverbrothersinc@gmail.com

SPORTS & ACTIVITY TRIPS

Last Name First Name
Breneman Neil
Fraker Justin
Hartzler Travis
Lauver Andrew
Lauver Rachael
Liebegott Eric
Peachey Dwight
Searer Dale
Spade Colton

Yoder Keith



Mifflin County School District Meeting Date: RBM 08/27/2026
PERSONNEL Updated 8/26/2026
Resignations/Retirements:
# NAME POSITION BUILDING END DATE REASON
1 |Goss, Jadeyn A. Part-Time Custodian EDES 7/20/2026 Resigned - Other Employment
2 [Kratzer, Alan N. Substitute Custodian MCSD 07/28/2026 Resigned - Other Employment
Note: Alan will remain on Auxiliary Staff
08/05/2026 (held until
Kerstetter, Halle Learning Support Teacher MCMS 10/04/2026) Resigned - Other Employment
4 | Ritchey, Abigail L. School Nurse LIS & SMES 08/21/2026 Resigned - Personal Reasons
Part-Time Learning Support
5 [English, AmberS. Paraprofessional SMES 08/07/2026 Resigned - Other Employment
3.00 hour Part-time Cafe-
6 |Porch, Kristy L. Server-Dishwasher EDES 08/17/2026 Resigned - Personal Reasons
Note: Kristy will be placed on the Cafeteria substitute list
Varsity Assistant Field
7 |Kellison, Brandi M. Hockey Coach MCSD 08/26/2026 Resigned - Personal Reasons
8 |Ruble, Jennifer L. Head Coach Jr High Softball MCSD 08/24/2026 Resigned - Personal Reasons
Transfers:
TRANSFER
# NAME FROM POSITION BUILDING TO POSITION BUILDING DATE
Teachers
1 |Singer, Courtney B. Learning Support Teacher MCMS ELA Teacher MCMS 12/01/2026
Learning Support
2 |Carolus, Katelyn J. Long Term Sub EDES Teacher MCMS 12/01/2026




Maintenance/Custodians

Para Professionals/Clerical

1 |Laub, Christina M Paraprofessional EDES Paraprofessional MCMS 08/26/2026

2 [Dunkle, Heather K Paraprofessional IVES Paraprofessional LES 08/26/2026

Cafeteria Staff

New Hires:

# NAME POSITION BUILDING START DATE SALARY STEP

Teachers

No later than
1 [Miller, Xin Z Learning Support Teacher MCMS 09/09/2026 $51,283 Bachelor's, Step 1

*Note Xin is transferring from a Paraprofessional position at IVES. She is also approved for 2026-2027 SY Pending Receipt of Emergency

Maintenance/Custodians/Substitute Custodians

Para Professionals/Clerical

Cafeteria Staff/Cafeteria Substitutes

All offers of employment are contingent upon candidate successfully passing the required background investigations, completion of pre-
employment paperwork and obtaining the required level of education, licensure and/or endorsement prior to employment.

Mentors:
MENTOR
MENTEE ONLY/FULL
# TEACHER NAME MENTOR FOR SCHOOL | MENTEE POSITION | STIPEND INDUCTION
Mattern, Travis J. Wright, Noah K. MCIJHS Social Studies $350 Mentor Only
2 |Seitz-Geedey, Aimee M. |Harvey, Hannah M. MCHS English $1,000 Full Induction




*Hannah Harvey was approved at the 8/20/26 SVM with Mentor Ashlie Crosson, that has since been changed .

Davis, Rachael L. Beeler, Coletta M. MCHS Emotional Support $1,000 Full Induction
4 | Crosson, Ashlie J. Sheetz, Adam D. MCHS English $1,000 Full Induction
*Ashlie Crosson was approved as mentor for Hannah Harvey at the 8/20/26 SVM - that has since changed.
5 [Dill, Haley M. Garman, Laura M. LIS Traveling Computer $1,000 Full Induction
6 [Fultz, Alayna K. Shiring, James W. llI MCHS Math S350 Mentor Only
7 |Fuller, AmberS. Hill, Nancy D. LES LTS Kindergarten $1,000 Full Induction
8 |Bulman, Charles D. Quinn, Ann M. MCHS English $1,000 Full Induction
9 |Zerby, Jacey D. Miller, Xin Z. MCMS Learning Support $1,000 Full Induction
Paid Athletics
YEARS OF
# COACH NAME POSITION/SPORT | EXPERIENCE SEASON SALARY START DATE
Winter 2026-2027 (2026- Start of the 2026-
1 |Swineford, Kyle E. Head Girls Wrestling Coach 0 2027 School Year) $4,480.00 2027 School Year
Winter 2026-2027 (2026- Start of the 2026-
2 | Palopoli, Daniel P. Track & Field Head Coach 0 2027 School Year) $3,360.00 2027 School Year
Spring 2027 (2026-2027 Start of the 2026-
3 | Palopoli, Daniel P. Track & Field Head Coach 0 School Year $3,360.00 2027 School Year
Fall 2026 (2026-2027 Start of the 2026-
4 |Rhoades, Dustin L. Head Jr High Softball Coach 0 School Year) $2,800.00 2027 School Year

High Softball Coach

*Dustin Rhoades was approved at the 8/20/26 SVM as the Asst Jr High Softball Coach but is now being recommended as the Head Jr

Varsity Assistant Field Fall 2026 (2026-2027 Start of the 2026-
5 |Smith, Evan B. Hockey Coach 0 School Year) $2,240.00 2027 School Year
First Assistant Jr. High Fall 2026 (2026-2027 Start of the 2026-
6 |Richard, TylerS. Softball Coach 0 School Year) $1,680.00 2027 School Year
Volunteer Athletics
# COACH NAME POSITION/SPORT SEASON START DATE

1 |Bagrosky, Chad A.

Boys Soccer

Fall 2026 (2026-2027 School Year)

Start of Soccer Season

2 |[Henry, Terry E.

Jr. High Softball

Fall 2026 (2026-2027 School Year)

Start of Softball Season




3

Ruble, Jennifer L.

Jr. High Softball

Fall 2026 (2026-2027 School Year)

Start of Softball Season

4

Richard, Tyler S.

Jr. High Softball

Fall 2026 (2026-2027 School Year)

Start of Softball Season

Auxiliary Personnel

# NAME SCHOOL YEAR START DATE
1 |Treaster, Bret L. 2026-2027 School Year Start of the 2026-2027 School Year
2 [Loht, Gregory A. 2026-2027 School Year Start of the 2026-2027 School Year
Extracurricular Activities Advisors for 2026-2027 SY
Note: Stipend according to CBA - paid twice a year (1/2 Dec and 1/2 May)
YEARLY
# ADVISOR NAME ACTIVITY/CLUB BUILDING STIPEND
1 |Hartzler, Jennifer L. Art Club Advisor MCHS $340.00
2 | Hubley, Aimee M. Art Club Advisor MCHS $340.00
3 [Sutton, Sara W. Art Club Advisor MCHS $340.00
4 |Herto, Roger A. Audio Visual / Media Advisor MCHS $408.00
5 |Keller, Alana D. Business Club Advisor MCHS $510.00
6 |Fensterbush, Vicki L. Choir Director MCHS $1,326.00
7 |Lane, Denise L. Drama Club Lead Advisor MCHS $1,530.00
8 |Moore, Gina M. Drama Club Lead Advisor MCHS $1,530.00
9 [Campbell, Erin M. Drama Club Assistant Advisor MCHS $1,020.00
10 (Keller, Alana D. Future Business Leaders of America MCHS $1,530.00
11 |Kahley, Brandon T. Jazz Band Advisor MCHS $1,020.00
12 [McElwain, Jennifer B. Key Club Advisor MCHS $1,530.00
13 |Unger, Bobbi J. Key Club Advisor MCHS $1,530.00
14 [Saldubehere, Darren A. |Language Club Advisor MCHS $510.00
15 |Kahley, Brandon T. Marching Band Advisor MCHS $4,080.00
16 |Russler, Deanna M. Medical Careers Club Advisor MCHS $357.00
17 |Clause, Patrick O. Medical Careers Club Advisor MCHS $357.00
18 [Quinn, Ann M. Mini-THON Advisor MCHS $1,530.00




19 |Sutton, Sara W. Mini-THON Advisor MCHS $1,530.00
20 |Sechler, Tamara National Honor Society MCHS $918.00
21 |Eckenroth, Emily J. PAWSitive Vibes Advisor MCHS $510.00
22 |Huerbin, Cara A. Science Club Lead Advisor MCHS $1,020.00
23 |Hartman, Seth S. Science Club Assistant Advisor MCHS $510.00
24 |Castro-Hopple, Molly A. [Ski Club Advisor MCHS $510.00
25 |Walser, Laura M. Ski Club Advisor MCHS $510.00
26 |Herto, Roger A. Stage Crew Advisor MCHS $1,530.00
27 |Moore, Matthew Stage Crew Advisor MCHS $1,530.00
28 |Riden, Dustin M. STEM Club Advisor MCHS $510.00
29 |Eckenroth, Emily J. STEM Club Advisor MCHS $510.00
30 |Baker, AmandaJ. School Paper Advisor MCHS $918.00
Technology Student Association Lead
31 |ConnerMiller, Rebeccal) |[Advisor MCHS $1,020.00
Technology Student Association Assistant
32 |[Specht, Aaron M. Advisor MCHS $510.00
33 [Hartzler, Jennifer L. Art Show Advisor MCHS $250.00
34 [Hubley, Aimee M. Art Show Advisor MCHS $250.00
35 |Sutton, Sara W. Art Show Advisor MCHS $250.00
36 |[Clancy-Burns, Kerry E. Junior Class Advisor MCHS $2,142.00
37 [King, Nathan A. Junior Class Advisor MCHS $2,142.00
38 |[Baker, Amanda J. PawPrint Advisor MCHS $1,650.00
39 |Eckenroth, Emily J. Leader of the Pack Advisor MCHS $510.00
40 |Riden, Dustin M. PBIS / School Climate Coach MCHS $510.00
41 |Eckenroth, Emily J. PBIS / School Climate Coach MCHS $510.00
42 |Clancy-Burns, Kerry E. PBIS / School Climate Coach MCHS $510.00
43 | ConnerMiller, RebeccaJ. |PBIS / School Climate Coach MCHS $510.00
44 |Gilbert, Stefanie R. Senior Class Advisor MCHS $2,142.00
45 |Hoppel, Raymond R. Senior Class Advisor MCHS $2,142.00
46 |Baker, AmandaJ. Senior Class Show Advisor MCHS $816.00




47 |Stine, David A. Sophomore Class Advisor MCHS $1,122.00
48 |Brannon, Jada M. Student Council Advisor MCHS $1,530.00
49 |Eckenroth, Emily J. Student of the Month Advisor MCHS $510.00
50 |Keller, Alana D. Student Store Advisor MCHS $5,100.00
51 |Fisher, Noah M. Student Store Advisor MCHS $5,100.00
52 [Riden, Dustin M. Yearbook Manager Advisor MCHS $2,652.00
53 |Clancy-Burns, Kerry E. Yearbook Editor Advisor MCHS $4,080.00
54 |Fisher, Noah M. Outdoor Adventure Club Advisor MCHS $816.00
55 [Huerbin, John E. Yearbook/Editor MCJHS $3,162.00
56 |[Corson, Rachel L. Yearbook/Business Manager MCJHS $2,652.00
57 |Fry, Candace H. Student Store MCJHS $2,550.00
58 [Stine, Kelly J. Student Store MCJHS $2,550.00
59 |Peachey, Abby L. Student Council Advisor MCJHS $1,530.00
60 |Fensterbush, Vicki Choir Director (8th Grade) MCJHS $816.00
61 [Schomaker, Melissa A. Conservation Club Advisor MCJHS $510.00
62 |Stine, Kelly J. Conservation Club Advisor MCJHS $510.00
63 |[Stauffer, Kristen A. 8th Grade Class Advisor MCJHS $510.00
64 |Stine, Kelly J. Freshman Class Advisor MCJHS $510.00
65 [Leonard, Rebecca A. Leader of the Pack Advisor MCJHS $510.00
66 |Leonard, Rebecca A. Student of the Month Advisor MCJHS $510.00
67 |Confer, Heather D. Art Club Advisor MCJHS $510.00
68 |[Schomaker, Melissa A. Art Club Advisor MCJHS $510.00
69 [Castro-Hopple, Molly A. |Ski Club Advisor MCJHS $510.00
70 |Walser, Laura M. Ski Club Advisor MCJHS $510.00
71 |Walser, Laura M. Language Club Advisor MCJHS $255.00
72 |Barlett, Sidney B. History Club Advisor MCJHS $255.00
73 [Schwenk, Meredith C. History Club Advisor MCJHS $255.00
75 |Glover, Benjamin S. STEM Club Advisor MCJHS $510.00
76 |Espigh, Jessy L. Beyond the Book Club Advisor MCJHS $255.00




77 |Glover, Benjamin S. Gaming Guild Club Advisor MCJHS $255.00
78 |Bruner, Legend B. Gaming Guild Club Advisor MCJHS $255.00
79 [Holland, Madison L. Community Service Club MCJHS $255.00
80 |Schwenk, Meredith C. PBIS/School Climate Coach MCJHS $510.00
81 |[Houtz, AmyE. PBIS/School Climate Coach MCJHS $510.00
82 |[Confer, Heather D. PBIS/School Climate Coach MCJHS $510.00
83 [Holland, Madison L. PBIS/School Climate Coach MCJHS $510.00
84 | Confer, Heather D. Art Show MCJHS $250.00
85 |Ward, Alaina Art Club Advisor MCMS $510.00
86 |Elsesser, Amber R. Art Club Advisor MCMS $510.00
87 |Runk, Lauren B. Book Club Advisors 2 MCMS $510.00
88 |Zerby, Jasey D. Book Club Advisors 2 MCMS $510.00
Runk, Lauren B. -
89 [Community Service Club [Builders Club Lead Advisor 1 MCMS $510.00
Zerby, Jasey D. -
90 [Community Service Club [Builders Club Assistant Advisor 1 MCMS $255.00
91 (Yerger, Matthew R. Computer Club Advisor 1 MCMS $612.00
92 [Haines, Annalise R. Drama Club Lead Advisor 1 MCMS $612.00
93 |Casey Laky Drama Club Assistant Advisor 1 MCMS $255.00
McKelvey, Martin G. -
94 |Chess Gaming Guild 2 MCMS $255.00
Fosselman, Andrea L. -
95 |Board/Card Games Gaming Guild 2 MCMS $255.00
96 |Ward, Alaina Art Show 2 MCMS $250.00
97 |Elsesser, Amber R. Art Show 2 MCMS $250.00
98 |[Gates, Samantha J. Band Director 1 MCMS $816.00
99 |[Becker, Kathleen L. Choir Directors (1- 6th Grade) MCMS $816.00
100 [Garner, Douglas N. Choir Directors (1- 7th Grade) MCMS $816.00
101 [Donaldson, Reana L PBIS / School Climate Coaches 4 MCMS $510.00
102 |[Jones, Kirkland J. PBIS / School Climate Coaches 4 MCMS $510.00
103 |Smith, Susan L. PBIS / School Climate Coaches 4 MCMS $510.00




104 |Reese, Lanielle D. Yearbook Editor 1 MCMS $1,122.00
105 [Bennett, Kimberly A. Girls on the Run Advisors 2 MCMS $510.00
106 |Mowery, Lori M. Girls on the Run Advisors 2 MCMS $510.00
107 [Mowery, Lori M. Project YES Advisor 1 MCMS $510.00
108 [Himes, Steven Science Club Advisor 1 MCMS $510.00
Nulton, Robert U. -
109 | MCHS Teacher Ski Club Lead Advisors 2 MCMS $510.00
110 |[Willow, Bradley D. Ski Club Lead Advisors 2 MCMS $510.00
111 |Singer, Courtney B. STEM Club Advisor 2 MCMS $510.00
112 |Zerby, Jasey D. Yoga Club Advisor 2 MCMS $255.00
113 |Smith, Jennifer A. School Paper Advisor 1 MCMS $510.00
114 [Whited, Dante M. PBIS Store Advisor 1 MCMS $510.00
115 |Haines, Maryann K. Student Council Advisor 2 MCMS $1,530.00
116 [Hetrick, Jr., Gregory L. Student Council Advisor 2 MCMS $1,530.00
117 |Erb, Brandy L. Ski Club Advisor LIS $765.00
118 |Yoder, Kelley A. Ski Club Advisor LIS $765.00
119 |Kilmer, Leigha L. Art Show LIS $510.00
120 |Liebegott, Erik M. Choir Director LIS $816.00
121 |Erb, Brandy L. PBIS Coach LIS $510.00
122 |Smith, Brittany J. PBIS Coach LIS $510.00
123 |Morgan, Katie M. PBIS Coach LIS $510.00
124 |Yoder, Kelley A. PBIS Coach LIS $510.00
125 |Bell, Erica L. STEM Club Advisor LIS $510.00
126 |Liebegott, Erik M. Band Director (50%) LIS $408.00
127 [Reigle, Jamie L. Art Show LES $510.00
128 | Mills, Cassidi S. Choir Director LES $816.00
129 |Wilson, Emma E. PBIS Coach LES $510.00
130 [Goss, Cassandra R. PBIS Coach LES $510.00
131 |Kochenderfer, Jillian M. |PBIS Coach LES $510.00
132 [Henry, Abby L. PBIS Coach EDES $510.00




133 |Hartsock, Jill N. PBIS Coach EDES $510.00
134 [Hassinger, Sierra L. PBIS Coach EDES $510.00
135 |Daubert, Brooke E. PBIS Coach EDES $510.00
136 |Noerr, Leah PBIS Coach SMES $510.00
137 |Yoder, Julie PBIS Coach SMES $510.00
138 [Marker, Brooke L. PBIS Coach SMES $510.00
139 |Campbell, Erin M PBIS Coach IVEC $510.00
140 |Holland, Jacqueline M. PBIS Coach IVEC $510.00
141 |Shade, Venus A. PBIS Coach IVEC $510.00
142 [Bonson, Angela D. PBIS Coach IVEC $510.00
143 | Dallorzo, Heather Ski Advisor IVEC $765.00
144 |Vonda, Megan Ski Advisor IVEC $765.00
145 [Kenepp, Kari A. STEM Club Advisor IVEC $510.00
146 [Poorman, Jessica D. Choir Director IVEC $816.00
147 |Poorman, Jessica D. Band Director (50%) IVEC $408.00
Technology Student Association Assistant
148 |Barnhart, Nathan C. Advisor MCHS $510.00

Items highlighted yellow are updates or additions from the 08/20/2026 Committee of the Whole Meeting.




MEMORANDUM OF UNDERSTANDING
Between the
MIFFLIN COUNTY SCHOOL DISTRICT
And the
ASSOCIATION OF MIFFLIN COUNTY EDUCATORS, PSEA/NEA

This Memorandum of Understanding (“MOU”) is entered into this 27 day of August, 2026,
by and between the Mifflin County School District (“District”) and the Association of Mifflin
County Educators, PSEA/NEA (“Association”).

WHEREAS, the District and the Association entered into a Collective Bargaining Agreement
(“Agreement”) effective beginning July 1, 2024, through and until June 30, 2029;

WHEREAS, the Parties desire to resolve certain pending unit clarification issues concerning
the Association bargaining unit;

WHEREAS, the Parties agree that the position of Network Administrator, Systems Analyst,
MIS Manager, and MIS Manager-PIMS shall be added to the professional bargaining unit
represented by the Association;

WHEREAS, the Parties desire to enter into this MOU to confirm the terms and conditions
applicable to the position being added to the bargaining unit and to clarify the application of the
Agreement to that position.

NOW, THEREFORE, intending to be legally bound hereby, the District and Association
agree as follows:

1. The Parties shall file a Joint Petition for Unit Clarification with the Pennsylvania
Labor Relations Board seeking to include the position of Network Administrator, Systems Analyst,
MIS Manager, and MIS Manager-PIMS in the professional bargaining unit represented by the
Association.

2. Effective July 1, 2026, the position of Network Administrator, Systems Analyst, MIS
Manager, and MIS Manager-PIMS shall be included in the professional bargaining unit and shall be
covered by and fall within the Agreement.

3. The Parties agree that the terms and conditions of employment applicable to the
employee currently holding the position of Network Administrator, Systems Analyst, MIS Manager,
and MIS Manager-PIMS shall be implemented in a manner that ensures that no current employee is
harmed by reason of inclusion of the position in the bargaining unit.

4. Any employee currently serving in the position of Network Administrator, Systems
Analyst, MIS Manager, and MIS Manager-PIMS shall remain in that position notwithstanding the
inclusion of the position in the bargaining unit.



5. Notwithstanding any provision of the Agreement to the contrary, the District shall not
be required to fill vacancies in the following I.T. positions on the basis of bargaining unit seniority:
Network Administrator, MIS Manager, MIS Manager-PIMS, and Systems Analyst. The District
shall retain the sole managerial discretion to fill vacancies in those positions and to select the
successful candidate for those positions. Such selections shall not be subject to any contractual
requirement that vacancies be awarded based on seniority of any bargaining unit member.

6. This MOU shall automatically be incorporated into and become part of the Parties’
next Collective Bargaining Agreement, unless the Parties mutually agree otherwise in writing.

7. The parties agree that this MOU is non-precedent setting and does not constitute a
policy, practice, or custom between the parties.

8. This MOU constitutes the complete agreement between the parties and shall not be
supplemented or interpreted by either party by reference to previous or subsequent writings or oral
statements, except for the Agreement or any written amendment to the MOU executed by both
parties.

9. Any disagreement over the interpretation or application of this MOU shall be subject
to the grievance procedure set forth in the provisions of the Agreement between the District and the
Association.

10. All other provisions of the Agreement shall continue in full force and effect.

IN WITNESS WHEREOF and intending to be legally bound hereby, the parties have caused
this Memorandum of Understanding to be duly executed as of the day and year first written above.

MIFFLIN COUNTY SCHOOL DISTRICT

By: Date:

President, Board of School Directors

ASSOCIATION OF MIFFLIN COUNTY EDUCATORS, PSEA/NEA

By: Date:
President




MEMORANDUM OF UNDERSTANDING
Between the
MIFFLIN COUNTY SCHOOL DISTRICT
And the

MIFFLIN COUNTY
EDUCATION SUPPORT PROFESSIONALS ASSOCIATION, PSEA/NEA

This Memorandum of Understanding (“MOU”) is entered into this 27 day of August,
2026, by and between the Mifflin County School District (“District”) and the Mifflin County
Education Support Professionals Association, PSEA/NEA (“Association”).

WHEREAS, the District and the Association entered into a Collective Bargaining
Agreement (“Agreement”) effective beginning July 1, 2022, through and until June 30, 2027;

WHEREAS, the Parties desire to resolve certain pending unit clarification issues
concerning the Association bargaining unit;

WHEREAS, the Parties have agreed that the following positions shall be added to the
Association bargaining unit: Helpdesk Analyst, Systems Support Specialist, Webmaster
Coordinator, and Assistant to the Coordinator of Transportation;

WHEREAS, the Parties have agreed that the Payroll Supervisor shall be excluded from
the bargaining unit as a supervisory position,

WHEREAS, the Parties have further agreed that the following positions shall be excluded
from the bargaining unit as confidential positions: Secretary to the Chief Operations Officer,
Secretary to the Chief Academic Officer, and Secretary to the Director of Student Services;

WHEREAS, the Parties desire to enter into this MOU to confirm the terms and conditions
applicable to the positions being added to the bargaining unit and to clarify the application of the
Agreement to those positions.

NOW, THEREFORE, intending to be legally bound hereby, the District and Association
agree as follows:

1. The Parties will file a Joint Petition for Unit Clarification with the Pennsylvania
Labor Relations Board seeking to amend the NISI Order of Certification of the Association to
include the following positions:
Helpdesk Analyst
Systems Support Specialist
Webmaster Coordinator
Assistant to the Coordinator of Transportation

oo oe



2. Effective July 1, 2026, the positions identified in Paragraph 1 shall be included in
the bargaining unit and shall be covered by and fall within the Agreement.

3. The Parties agree that the terms and conditions of employment applicable to
employees currently holding the positions identified in Paragraph 1 shall be implemented in a
manner that ensures that no current employee is harmed by reason of the inclusion of the
position in the bargaining unit.

4. The Parties agree that employees currently serving in the positions identified in
Paragraph 1 shall remain in those positions notwithstanding the inclusion of such positions in
the bargaining unit.

5. Notwithstanding any provision of the Agreement to the contrary, the District shall
not be required to fill vacancies in the following I.T. positions on the basis of bargaining unit
seniority: Helpdesk Analyst, Systems Support Specialist, and Webmaster Coordinator. The
District shall retain the sole managerial discretion to fill vacancies in those positions and to
select the successful candidate for those positions. Such selections shall not be subject to any
contractual requirement that vacancies be awarded based on seniority of any bargaining unit
member.

6. This MOU shall automatically be incorporated into and become part of the
Parties’ next Collective Bargaining Agreement, unless the Parties mutually agree otherwise in
writing.

7. The parties agree that this MOU is non-precedent setting and does not constitute a
policy, practice, or custom between the parties.

8. This MOU constitutes the complete agreement between the parties and shall not
be supplemented or interpreted by either party by reference to previous or subsequent writings
or oral statements, except for the Agreement or any written amendment to the MOU executed by
both parties.

9. Any disagreement over the interpretation or application of this MOU shall be
subject to the grievance procedure set forth in the provisions of the Agreement between the
District and the Association.

10.  All other provisions of the Agreement shall continue in full force and effect.

IN WITNESS WHEREOF and intending to be legally bound hereby, the parties have
caused this Memorandum of Understanding to be duly executed as of the day and year first
written above.



MIFFLIN COUNTY SCHOOL DISTRICT

By: Date:

President, Board of School Directors

MIFFLIN COUNTY
EDUCATION SUPPORT PROFESSIONALS ASSOCIATION, PSEA/NEA

By: Date:
President




JUNIATA COUNTY SCHOOL DISTRICT
146 Weatherby Way
Mifflintown, PA 17059
Telephone: (717) 436-2111

Christie Holderman Benjamin Fausey
Superintendent Asst. Superintendent

Inter-district Agreement for Non-Public Title 1 Services with Mifflin County at Sacred Heart
2026-2027

The Juniata County School District and Mifflin County School District wish to enter into an inter-district
agreement to provide Title | services to eligible Sacred Heart nonpublic students that reside in the Juniata
County School District’s attendance area for the 2026-2027 school year. This agreement is made after
meaningful and timely consultation with Deb Henry and Crystal Noel, Sacred Heart.

The Juniata County School District will release the total non-public Title 1 share designated to Sacred
Heart to Mifflin County School District for Title | services provided to any eligible K-5, Juniata County
School District, Title | student attending Sacred Heart that is served by the Mifflin County School District's
Title | teacher. The per pupil amount stated on the Juniata County School District's Federal Programs
Title | budget, will be used to determine the allocation for non-public Title | services provided by Mifflin
County School District for non-public Title | services. Students will meet 3 x per 6 day cycle for 25 minutes
per session.

Services provided by the Mifflin County School District will include supplemental mathematics instruction.
The services provided will be secular, neutral and non-ideological in nature. The Mifflin County School
District will comply with all Title | statutory and regulatory requirements.

This inter-district agreement can be modified if there is a reauthorization of ESEA during the performance
period of this agreement. The Juniata County School District will inform the Mifflin County School District
of the funds available (final allocation) by June 30, 2027. Mifflin County will then invoice the Juniata
County School District for services provided during the agreement period. The Juniata County School
District will make payment immediately upon receipt of the invoice of services provided by the Mifflin
County School District. According to the Per Pupil allocation assurances, the total non-public share of the
2026-2027 funds for Sacred Heart is $1276.72 per student with a total budget of $14,043 + 141 dollars for
parent engagement funds.

Mr. Ben Fausey Date
Director of Federal Programs
Juniata County School District

Vance Varner Date
Mifflin County School District



AGREEMENT

Made this 1st day of August 2026, Between

Juniata County School District, of Juniata County, Pennsylvania, hereinafter referred to
as “Home District,”

Mifflin County School District, of Lewistown, Pennsylvania, hereinafter referred to as
“MCSD”.

WHEREAS, Home District requests that MCSD provide Every Student Succeeds Act
(ESSA) Title 1 supplemental education services to students of Home District who are attending
nonpublic schools. This service will begin August 26, 2026, and run for the life of the
agreement. (3 years).

NOW, THEREFORE in consideration of the mutual covenants herein contained and with
the intent to be legally bound hereby, the parties agree as follows:

l. MCSD will provide unified supplemental education services to Title 1 eligible
pupils and families of the Home District who are attending nonpublic schools
designated by the Home District: Sacred Heart of Lewistown.

2. The Home District will pay MCSD the nonpublic amount calculated by the Home
District’s Pennsylvania eGrant 2026-2027 Title 1 grant application, as validated
by representatives of the nonpublic school entities and the Pennsylvania
Department of Education, Division of Federal Programs as appropriate and
accurate. Any additional nonpublic set-asides for parent involvement designated
by the Home District on the 2026-2027 Title 1 Nonpublic School Services form
will also be paid to MCSD.

3. Invoicing from MCSD will be based on the following information:

Nonpublic # of Per Pupil Nonpublic School
School Name Low-Income Amount Allocation
Students
Sacred Heart Of Lewistown 11 $1276.72 14,043
Total District Nonpublic 14,043
Instructional Amount

_ Our school district must reserve 1% of your Title 1 allocation for Parent Involvement activities ($500,000 or
greater Title 1 allocation). If your district reserves funds, JCSD will reserve funds for Parent Involvement for the
nonpublic schools from your Total Nonpublic School Allocation.




4. The aforesaid Nonpublic School Allocation will be paid to MCSD within thirty (30) days
of the date Home District receives the invoice from MCSD. Invoicing will occur in June.
If the Home District’s allocation is changed after PDE releases the final Title I allocations
during the term of this agreement, the June invoice will reflect any changes or
adjustments. The Home District will supply MCSD with a Revised Title 1 Nonpublic
School Services Form to reflect any adjustments.

The following services will be delineated:

e Referral (identification) from NP schools of potential Educational Disadvantaged
Students (Multiple Criteria: Standardized test scores < 40%, Teacher Referral,
Parent Referral, Administrator Referral)

e Initial Screening and Assessment of potential Educational
Disadvantaged Students

o
o

Parental Permission Process

Benchmark Assessments and stakeholder reporting two or three times per
year (ACADIENCE, GRADE, GMADE, or Fountas and Pinnell) in
collaboration with NP school personnel

Student Scheduling (in collaboration/coordination with NP

school personnel)

Instructional services in Mathematics (no less than two times per week per
student, during school hours, as determined through
collaboration/coordination with NP school personnel).

Progress Monitoring and Progress Reporting to all stakeholders
Quarterly Monitoring of school district students, if no educationally
eligible students are identified

Family Engagement activities may include: Parental Advisory Council
(PAC) Annual Meeting, NP School Title 1 Family Engagement Policy,
School/Parent Compacts (for school, parent and student), Family
Conferences, Family Engagement Workshops, Annual Family
Engagement Survey

Nonpublic School Performance Goals Reporting

Annual Program Performance to all stakeholders based on student
improvement

Annual Educator Effectiveness evaluation of instructional staff. A vetted
PDE certified teacher with Mathematics/ elementary certification will be
provided. (MCSD will hire and maintain staff).

All PDE required clearances will be collected by Mifflin County SD.
* Nonpublic School Visitation Documentation
* Technical Assistance with Federal Program Monitoring/Compliance, if needed
* Summer Correspondence School, whenever possible
* Coordination with Pennsylvania state Act 89 Services, whenever possible
* Coordination with other federal programs, whenever possible
*Determining such students who are income eligible for Title 1 programs will be
completed by Sacred Heart



5. Home District will be responsible for:

*Completion of all Pennsylvania eGrant federal program and fiscal requirements
*Meaningful Consultation with nonpublic school representatives

*Maintenance of all data, records and reports concerning Home District Title 1
income and educationally eligible nonpublic school students

*Review and oversight of nonpublic Title 1 program

*Evaluation of program effectiveness and performance goal attainment
*Supplying a Complaint Procedure to each nonpublic school

6. The extent and duration of the services will be generated for _3 year(s)
with an annual renewal based on each year's Title 1 allocation. Title 1 services
will begin according to the first instructional day of each Nonpublic School
calendar.

7. Both parties represent that their respective Boards have taken the necessary
action to authorize execution of this contract.

IN WITNESS WHEREOF, the parties hereto have set their hands and seal the day and
year first above written.

SCHOOL DISTRICT

Witness Authorized Representative

INTERMEDIATE UNIT 1

Witness Authorized Representative



Mount Union Area School District
603 Industrial Dr.
TELEPHONE (814) 542-8631 Mount Union, PA 17066 FAX (814) 542- 8633

Jen Taylor, Superintendent Kasi Martin, Director of Business Affairs

Inter-District Agreement for Non-Public Title | Services
Sacred Heart School
2026-2027

The Mount Union Area School District and Mifflin County School District wish to enter into an
inter-district agreement to provide Title | services to eligible Sacred Heart School non-public
students that reside in Mount Union Area School District’s attendance area for the 2026-2027
school year. This agreement is made after meaningful and timely consultation with Deborah
Henry, Principal Co-Director at Sacred Heart School, and Steven DeArment, Coordinator of
Federal Programs at Mifflin County School District.

The Mount Union Area School District will release the total non-public Title | share designated to
Sacred Heart School to Mifflin County School District for Title | Services provided to any eligible
K-5 Mount Union Area School District Title | student attending Sacred Heart School. The per
pupil amount stated on the Mount Union Area School District’s Federal Programs Title | budget,
will be used to determine the allocation for non-public Title | services provided by Mifflin County
School District. Services will be provided for approximately 120 minutes per week.

Services provided by the Mifflin County School District will include supplemental math
instruction. The services provided will be secular, neutral, and non-ideological in nature. The
Mifflin County School District will comply with all Title | statutory and regulatory requirements.

This inter-district agreement can be modified if there is a reauthorization of ESEA during the
performance period of this agreement. The Mount Union Area School District will inform the
Mifflin County School District of the funds available (final allocation) by June 30, 2027. Mifflin
County School District will then invoice the Mount Union Area School District for services
provided during the agreement period. The Mount Union Area School District will make
payment immediately upon receipt of the invoice for services provided by the Mifflin County
School District. According to the Per Pupil allocation assurances, the estimated non-public
share of the 2026-2027 funds for Sacred Heart School is $1,726.

Jen Taylor Date
Superintendent
Mount Union Area School District

Vance Varner Date
Superintendent
Mifflin County School District



Mifflin Co HS

TSI non-Title 1 School Plan | 2026 - 2027



Profile and Plan Essentials

School AUN/Branch
Mifflin Co HS 111444602
Address 1

501 Sixth Street

Address 2

City State Zip Code
Lewistown PA 17044

Chief School Administrator

Chief School Administrator Email

Mr Vance S Varner

vsvbb@mcsdk12.org

Principal Name

Kelly T. Campagna

Principal Email

ktc17@mcsdk12.org

Principal Phone Number

Principal Extension

717-242-0240

8505

School Improvement Facilitator Name

School Improvement Facilitator Email

Alicia Hull

ahull@tiu11.org




Steering Committee

Name

Position/Role

Building/Group/Organization

Email

Vance Varner

Chief School
Administrator

Mifflin County School District Mifflin
County School District

vsvb5@mcsdk12.org

Steven District Level A s

DeArment Leaders Mifflin County School District sfd12@mcsdk12.org

Cindi Marsh District Level Mifflin County School District clm13@mcsdk12.org
Leaders

Christopher District Level Mifflin County School District cved1@mcsdki12.org

Evans Leaders

Kelly - I .

Campagna Principal Mifflin County High School ktc17@mcsdk12.org

Jade Ruble Principal Mifflin County High School jmg26@mcsdk12.org

gm’lstopher Principal Alpha Program cmg29@mcsdk12.org

Suzi Bender Parent Mifflin County High School slb24@mcsdk12.org

Luke Bender Student Mifflin County High School 271jb04@mcsdk12.org

Aleta Community Communities That Care akammerer@tiu11.org

Kammerer Member

Nathan King Teacher Mifflin County High School nak30@mcsdk12.org

zt”e;’:rf”'e Other Mifflin County High School srg09@mcsdk12.org

Bridget Other Mifflin County High School blk28@mcsdk12.org

Kennington

Brenna o .

Kennington Other Mifflin County High School blg23@mcsdk12.org




Vision for Learning
Vision for Learning

ESTABLISHED PRIORITIES: MCSD teachers will work relentlessly to increase achievement and growth
through effective differentiated instruction for all students. Essential Practices 1: Focus on Continuous
Improvement of Instruction. A strategic and systemic Social Emotional Learning (SEL) process will be
fully developed to support all students in the MCSD. Essential Practices 2: The MCSD will work
relentlessly to develop a Multi-Tiered System of Supports (MTSS) framework that helps educators provide
academic and behavioral strategies for students with various needs. Essential Practices 3: Provide
Student-Centered Support Systems



Future Ready PA Index

Proficient or Advanced in English Language Arts/Literature
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
58.1% of all students scored proficient or advanced on the Keystone Literature Exam in the 2024-2025
school year, which did not meet the interim goal/improvement target.

\ False Strengths | True Challenges False N/A
Strengths
ESSA Student .
Indicator
Subgroups
White 59.9% of white students scored proficient or advanced on the Keystone Literature
Exam in the 2024-2025 school year, which was above the statewide average.
. Although the students with disabilities percent proficient or advanced on the 2024-
Students with . . . . .
Disabilities 25 Keystone Literature assessment did not meet the interim goal/improvement
target, it was an increase from the previous school year.
Challenges
ESSA Student .
Indicator
Subgroups

59.9% of white students scored proficient or advanced on the Keystone
White Literature Exam in the 2024-2025 school year, which did not meet the interim
goal/improvement target.

46.5% of economically disadvantaged students scored proficient or advanced
on the Keystone Literature Exam in the 2024-2025 school year, which did not
meet the interim goal/improvement target.

Economically
Disadvantaged

Students with 20.8% of students with disabilities scored proficient or advanced on the
Disabilities Keystone Literature Exam in the 2024-2025 school year.

33.3% of combined ethnicity students scored proficient or advanced on the

Combined Ethnicity Keystone Literature Exam in the 2024-2025 school year.

Proficient or Advanced in Mathematics/Algebra
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Ready PA Index, 36.6% of all students were proficient or advanced on the 2024-
25 Keystone Algebra assessment, which did not meet the interim goal/improvement target.

‘ False Strengths True Challenges ‘ False N/A

Strengths

ESSA Student

Subgroups Indicator




. According to the Future Ready PA Index, the 29.2% of combined ethnicity students
Combined -
Ethnicit proficient or advanced on the 2024-25 Keystone Algebra assessment was an
y increase from the previous year.
. According to the Future Ready PA Index, the 10.4% of students with disabilities
Students with -
. - proficient or advanced on the 2024-25 Keystone Algebra assessment was an
Disabilities . .
increase from the previous year.
Challenges
ESSA Student .
Indicator
Subgroups
White According to the Future Ready PA Index, 37.2% of white students were

proficient or advanced on the 2024-25 Keystone Algebra assessment.

According to the Future Ready PA Index, 22.4% of economically disadvantaged

Economically students were proficient or advanced on the 2024-25 Keystone Algebra

Disadvantaged

assessment.
Students with According to the Future Ready PA Index, 10.4% of students with disabilities
Disabilities were proficient or advanced on the 2024-25 Keystone Algebra assessment.

According to the Future Ready PA Index, 29.2% of combined ethnicity students

Combined Ethnicity were proficient or advanced on the 2024-25 Keystone Algebra assessment.

Meeting Annual Academic Growth Expectations (PVAAS) in English Language Arts/Literature
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Reading PA Index, the all student group had a growth score of 57 for the 2024-25
Keystone Literature Assessment, which did not meet the standard demonstrating growth.

‘ False Strengths | True Challenges ‘ False N/A
Strengths
ESSA Student .
Indicator
Subgroups
. According to the Future Reading PA Index, the combined ethnicity student subgroup
Combined . .
. . met the standard demonstrating growth with a growth score of 71 for the 2024-25
Ethnicity .
Keystone Literature Assessment.
Challenges
ESSA Student .
Indicator
Subgroups

According to the Future Reading PA Index, the white student subgroup did not
White meet the standard demonstrating growth with a growth score of 59 for the 2024-
25 Keystone Literature Assessment.

According to the Future Reading PA Index, the economically disadvantaged
student subgroup did not meet the standard demonstrating growth with a growth
score of 65 for the 2024-25 Keystone Literature Assessment.

Economically
Disadvantaged




Students with
Disabilities

According to the Future Reading PA Index, the students with disabilities subgroup
did not meet the standard demonstrating growth with a growth score of 51 for the
2024-25 Keystone Literature Assessment.

Meeting Annual Academic Growth Expectations (PVAAS) in Mathematics/Algebra
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Reading PA Index, the all student group had a growth score of 50 for the 2024-25
Keystone Algebra assessment which did not meet the standard demonstrating growth.

\ False Strengths | True Challenges \ False N/A
Strengths
ESSA Student .
Indicator
Subgroups
Although the white student subgroup did not meet the standard demonstrating
White growth on the 2024-25 Keystone Algebra assessment, it did not decrease from

the previous year.

Economically
Disadvantaged

Although the economically disadvantaged student subgroup did not meet the
standard demonstrating growth on the 2024-25 Keystone Algebra assessment, it
did not decrease from the previous year.

Although the students with disabilities subgroup did not meet the standard

St.ude‘n‘ts‘ with demonstrating growth on the 2024-25 Keystone Algebra assessment, it did not
Disabilities .
decrease from the previous year.
Challenges
ESSA Student .
Indicator
Subgroups
According to the Future Reading PA Index, the white student subgroup did not
White meet the standard demonstrating growth with a growth score of 50 for the 2024-

25 Keystone Algebra Assessment.

Economically
Disadvantaged

According to the Future Reading PA Index, the economically disadvantaged
student subgroup did not meet the standard demonstrating growth with a growth
score of 50 for the 2024-25 Keystone Algebra Assessment.

Students with
Disabilities

According to the Future Reading PA Index, the students with disabilities subgroup
did not meet the standard demonstrating growth with a growth score of 50 for the
2024-25 Keystone Algebra Assessment.

English Language Growth and Attainment
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges \ False N/A
Strengths
‘ ESSA Student Subgroups | Indicator




Challenges

ESSA Student Subgroups

Indicator

Regular Attendance

False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
63.2% of all students demonstrated regular attendance, not meeting the state performance standard.

\ False Strengths | True Challenges False N/A
Strengths
ESSA Student .
Indicator
Subgroups
African- Although the black student subgroup did not meet the performance standard for

American/Black

regular attendance for the 2023-24 school year, it was an increase from the
previous year.

Although the Hispanic student subgroup did not meet the performance standard

Hispanic for regular attendance for the 2023-24 school year, it was an increase from the
previous year.
. Although the students with disabilities subgroup did not meet the performance
Students with . .
Disabilities standard for regular attendance for the 2023-24 school year, it was an increase

from the previous year.

Combined Ethnicity

Although the combined ethnicity student subgroup did not meet the
performance standard for regular attendance for the 2023-24 school year, it was
an increase from the previous year.

American/Black

Challenges
ESSA Student .
Indicator
Subgroups
African- According to the Future Reading PA Index, the black student subgroup did not

meet the performance standard for regular attendance with 48% regular
attendance.

According to the Future Reading PA Index, the Hispanic student subgroup did

Hispanic not meet the performance standard for regular attendance with 46.8% regular
attendance.
According to the Future Reading PA Index, the white student subgroup did not
White meet the performance standard for regular attendance with 64.3% regular

attendance.

Economically
Disadvantaged

According to the Future Reading PA Index, the economically disadvantaged
student subgroup did not meet the performance standard for regular
attendance with 52.7% regular attendance.




Students with
Disabilities

According to the Future Reading PA Index, the students with disabilities
subgroup did not meet the performance standard for regular attendance with
56.5% regular attendance.

Combined Ethnicity

According to the Future Reading PA Index, the combined ethnicity student
subgroup did not meet the performance standard for regular attendance with
51.1% regular attendance.

Career Standards Benchmark

False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Ready PA Index, 92.7% of all students met the 2024-25 career standards

benchmark, which di

d not meet the state performance standard.

\ False Strengths False Challenges True N/A
Strengths
ESSA Student .
Indicator
Subgroups
. According to the Future Ready PA Index, 93.3% of white students met the 2024-25
White .
career standards benchmark, meeting the state performance standard.
Challenges
ESSA Student .
Indicator
Subgroups

Economically
Disadvantaged

According to the Future Ready PA Index, 92.3% of economically disadvantaged
students met the 2024-25 career standards benchmark, which did not meet the
state performance standard.

Students with
Disabilities

According to the Future Ready PA Index, 87.5% of students with disabilities met
the 2024-25 career standards benchmark, which did not meet the state
performance standard.

Combined Ethnicity

According to the Future Ready PA Index, 85.7% of combined ethnicity students
met the 2024-25 career standards benchmark, which did not meet the state
performance standard.

High School Gradua

tion Rate Four-Year Cohort

False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Ready PA Index, the all student group had a graduation rate of 86.5% for the

2023-24 school year.

‘ False Strengths

False Challenges True N/A

Strengths

ESSA Student
Subgroups

Indicator




Combined According to the Future Ready PA Index, the combined ethnicity student subgroup
Ethnicit had a graduation rate of 83.3% for the 2023-24 school year, meeting the interim
y goal/improvement target.
Challenges
ESSA Student .
Indicator
Subgroups

According to the Future Ready PA Index, the white student subgroup had a
White graduation rate of 86.8% for the 2023-24 school year, not meeting the interim
goal/improvement target.

According to the Future Ready PA Index, the economically disadvantaged
student subgroup had a graduation rate of 79.1% for the 2023-24 school year, not
meeting the interim goal/improvement target.

Economically
Disadvantaged

According to the Future Ready PA Index, the students with disabilities subgroup

gti::sir:;?ev:th had a graduation rate of 64.7% for the 2023-24 school year, not meeting the
interim goal/improvement target.
Summary
Strengths

Review the strengths listed. Select the strengths that have had the most significant impact in addressing
your most pressing challenges.

According to the Future Ready PA Index, 36.6% of all students were proficient or advanced on the 2024-
25 Keystone Algebra assessment.

According to the Future Reading PA Index, the combined ethnicity student subgroup met the standard
demonstrating growth with a growth score of 71 for the 2024-25 Keystone Literature Assessment.

According to the Future Ready PA Index, 92.7% of all students met the 2024-25 career standards
benchmark.

According to the Future Ready PA Index, the all student group had a graduation rate of 86.5%.

Challenges
Review the challenges listed. Select the challenges that, if improved, would have the mostimpactin
achieving your Future Ready PA index targets.

63.2% of all students demonstrated regular attendance, not meeting the state performance standard.

According to the Future Ready PA Index, 36.6% of all students were proficient or advanced on the 2024-
25 Keystone Algebra assessment, which did not meet the interim goal/improvement target.

58.1% of all students scored proficient or advanced on the Keystone Literature Exam in the 2024-2025
school year, which did not meet the interim goal/improvement target.

According to the Future Reading PA Index, the all student group had a growth score of 57 for the 2024-
25 Keystone Literature Assessment, which did not meet the standard demonstrating growth.

According to the Future Reading PA Index, the all student group had a growth score of 50 for the 2024-
25 Keystone Algebra assessment which did not meet the standard demonstrating growth.

10



Local Assessment

English Language Arts
Data Comments/Notable Observations
103 out of 240 students (42.9%) improved from the There were a number of students who did not
first to the second administration of the Literature take the second exam due to lack of
Firefly Exam. attendance.

111 of 240 students (46.2%) were identified as
prepared or near the target for proficiency for the
Keystone Literature Exam according to the Literature
Firefly predictor scores.

This score is much lower in comparison to the
24-25 School Year Achievement score on the
Keystone Literature Exam.

English Language Arts Summary

Strengths

103 out of 240 students (42.9%) improved from the first to the second administration of the Literature
Firefly Exam.

Challenges

20 of 240 students (12.5%) were identified as prepared or near the target for proficiency for the
Keystone Literature Exam according to the Literature Firefly predictor scores.

Mathematics

Data Comments/Notable Observations
There were a number of students who did
not take the second exam due to lack of
attendance.

50 out 82 students (61%) improved from the first to the
second administration of the Algebra 1 Firefly Exam.

7 out of 82 students (8.5%) were identified as prepared or
near the target for proficiency for the Keystone Algebra 1
Exam according to the Algebra 1 Firefly predictor scores.

This data is comparable to previous years
Keystone Algebra 1 Exam testing results.

Mathematics Summary

Strengths

50 out 82 students (61%) improved from the first to the second administration of the Algebra 1 Firefly
Exam.

Challenges

7 out of 82 students (8.5%) were identified as prepared or near the target for proficiency for the
Keystone Algebra 1 Exam according to the Algebra 1 Firefly predictor scores.

Science, Technology, and Engineering Education

Data Comments/Notable Observations

7 out of 9 students, or 77.8%, 17 out of 26 students who were scheduled in the Biology course
improved from the first to the second | only took one administration of the Biology Firefly Exam. Some
administration of the Biology Firefly of these students have been removed from the class or

Exam. chronically absent.
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Science, Technology, and Engineering Education Summary

Strengths

7 out of 9 students, or 77.8%, improved from the first to the second administration of the Biology Firefly
Exam.

Challenges

17 out of 26 students who were scheduled in the Biology course only took one administration of the
Biology Firefly Exam. Some of these students have been removed from the class or chronically absent.
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Related Academics

Career Readiness

Data Comments/Notable Observations
2024-25 Future Ready Index, The All Student group met the career benchmark standard at 92.7% in
Career Benchmark: 92.7% the 2024-2025 school year. The statewide average was 91.5%

Career and Technical Education (CTE) Programs
True Career and Technical Education (CTE) Programs Omit

Arts and Humanities
True Arts and Humanities Omit

Environment and Ecology
True Environment and Ecology Omit

Family and Consumer Sciences
True Family and Consumer Sciences Omit

Health, Safety, and Physical Education
True Health, Safety, and Physical Education Omit

Social Studies (Civics and Government, Economics, Geography, History)
True Social Studies (Civics and Government, Economics, Geography, History) Omit

Summary

Strengths
Review the comments and notable observations listed previously and record 2-5 strengths which have
had the most impact in improving your most pressing challenges.

The All Student group met the career benchmark standard at 92.7% in the 2024-2025 school year. The
statewide average was 91.5%

Challenges
Review the comments and notable observations listed previously and record 2-5 Challenges which if
improved would have the most impact in achieving your Mission and Vision.

Students with disabilities did not meet the career benchmark standard with a score of 87.5%. Thisis a
decline from the previous school year which as 93.3%
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Equity Considerations

English Learners
True This student group is not a focus in this plan.

Students with Disabilities
False This student group is not a focus in this plan.

Data

Comments/Notable
Observations

2 out of 2 students with IEPs, or 100%, improved from the first to the
second administration of the Biology Firefly Exam.

Students Considered Economically Disadvantaged
False This student group is not a focus in this plan.

Data

Comments/Notable
Observations

5 out of 6 economically disadvantaged students, or 83.3%, improved from
the first to the second administration of the Biology Firefly Exam.

30 out of 138 (21.7%) of economically disadvantaged students improved
from the first to the second administration of the Literature Firefly Exam

27 out of 46 (58.7%) of economically disadvantaged students improved
from the first to the second administration of the Algebra | Firefly Exam.

Student Groups by Race/Ethnicity
True This student group is not a focus in this plan.

Summary

Strengths

Review the comments and notable observations listed previously and record the 2-5 strengths which

have had the most impact in improving your most pressing challenges.

administration of the Biology Firefly Exam.

5 out of 6 economically disadvantaged students, or 83.3%, improved from the first to the second

administration of the Algebra | Firefly Exam.

27 out of 46 (58.7%) of economically disadvantaged students improved from the first to the second

Challenges

Review the comments and notable observations listed previously and record the 2-5 Challenges which if

improved would have the most impact in achieving your Mission and Vision.
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30 out of 138 (21.7%) of economically disadvantaged students improved from the first to the second
administration of the Literature Firefly Exam
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Conditions for Leadership, Teaching, and Learning

Focus on Continuous improvement of Instruction

Align curricular materials and lesson plans to the PA Standards Emerging
Use systematic, collaborative planning processes to ensure instruction is
coordinated, aligned, and evidence-based

Use a variety of assessments (including diagnostic, formative, and summative) to
monitor student learning and adjust programs and instructional practices
Identify and address individual student learning needs Operational
Provide frequent, timely, and systematic feedback and support on instructional
practices

Operational

Operational

Operational

Empower Leadership

Foster a culture of high expectations for success for all students, educators,
families, and community members

Collectively shape the vision for continuous improvement of teaching and
learning

Build leadership capacity and empower staff in the development and successful
implementation of initiatives that better serve students, staff, and the school
Organize programmatic, human, and fiscal capital resources aligned with the
school improvement plan and needs of the school community

Continuously monitor implementation of the school improvement plan and adjust
as needed

Emerging

Emerging

Operational

Emerging

Operational

Provide Student-Centered Support Systems

Promote and sustain a positive school environment where all members feel
welcomed, supported, and safe in school: socially, emotionally, intellectually and | Operational
physically

Implement an evidence-based system of schoolwide positive behavior
interventions and supports

Implement a multi-tiered system of supports for academics and behavior Not Yet Evident
Implement evidence-based strategies to engage families to support learning Operational
Partner with local businesses, community organizations, and other agencies to

Operational

meet the needs of the school Exemplary
Foster Quality Professional Learning
Identify professional learning needs through analysis of a variety of data Operational

Use multiple professional learning designs to support the learning needs of staff Operational
Monitor and evaluate the impact of professional learning on staff practices and
student learning

Emerging

Summary

Strengths
Which Essential Practices are currently Operational or Exemplary and could be leveraged in your efforts
to improve upon your most pressing challenges?
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Build leadership capacity and empower staff in the development and successful implementation of
initiatives that better serve students, staff, and the school.

Partner with local businesses, community organizations, and other agencies to meet the needs of the
school.

Identify professional learning needs through analysis of a variety of data.

Use multiple professional learning designs to support the learning needs of staff.

Continuously monitor the implementation of the school improvement plan and make adjustments as
needed.

Challenges

Thinking about all the most pressing challenges identified in the previous sections, which of the Essential
Practices that are currently Not Yet Evident or Emerging, if improved, would greatly impact your progress
in achieving your mission, vision and Future Ready PA Index interim targets in State Assessment
Measures, On-Track Measures, or College and Career Measures?

>

Use a variety of assessments (including diagnostic, formative, and summative) to monitor student
learning and adjust programs and instructional practices.

Identify and address individual student learning needs.

Implement a multi-tiered system of supports for academics and behavior.
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Summary of Strengths and Challenges from the Needs Assessment

Strengths

Examine the Summary of Strengths. Identify the strengths that are most positively contributing to
achievement of your mission and vision. Check the box to the right of these identified strength(s).

Check for

make adjustments as needed.

Strength Consideration in
Plan
According to the Future Ready PA Index, 36.6% of all students were proficient or False
advanced on the 2024-25 Keystone Algebra assessment.
According to the Future Reading PA Index, the combined ethnicity student
subgroup met the standard demonstrating growth with a growth score of 71 for False
the 2024-25 Keystone Literature Assessment.
According to the Future Ready PA Index, 92.7% of all students met the 2024-25 True
career standards benchmark.
According to the Future Ready PA Index, the all student group had a graduation
False
rate of 86.5%.
50 out 82 students (61%) improved from the first to the second administration of
. False
the Algebra 1 Firefly Exam.
103 out of 240 students (42.9%) improved from the first to the second
. . . . False
administration of the Literature Firefly Exam.
The All Student group met the career benchmark standard at 92.7% in the 2024- True
2025 school year. The statewide average was 91.5%
Build leadership capacity and empower staff in the development and successful
. - R False
implementation of initiatives that better serve students, staff, and the school.
Partner with local businesses, community organizations, and other agencies to
False
meet the needs of the school.
Identify professional learning needs through analysis of a variety of data. False
Use multiple professional learning designs to support the learning needs of staff. | False
7 out of 9 students, or 77.8%, improved from the first to the second administration
. . True
of the Biology Firefly Exam.
5 out of 6 economically disadvantaged students, or 83.3%, improved from the first
. . . . True
to the second administration of the Biology Firefly Exam.
27 out of 46 (58.7%) of economically disadvantaged students improved from the
. . . . False
first to the second administration of the Algebra | Firefly Exam.
Continuously monitor the implementation of the school improvement plan and False

Challenges

Examine the Summary of Challenges. Identify the challenges which are most pressing at this time for

your School and if improved would have the most pronounced impact in achieving your mission and

vision. Check the box to the right of these identified challenge(s).
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Strength

Check for
Considerationin
Plan

According to the Future Ready PA Index, 36.6% of all students were proficient or

performance standard.

advanced on the 2024-25 Keystone Algebra assessment, which did not meet the False
interim goal/improvement target.

58.1% of all students scored proficient or advanced on the Keystone Literature

Exam in the 2024-2025 school year, which did not meet the interim False
goal/improvement target.
According to the Future Reading PA Index, the all student group had a growth

score of 57 for the 2024-25 Keystone Literature Assessment, which did not meet False
the standard demonstrating growth.
According to the Future Reading PA Index, the all student group had a growth

score of 50 for the 2024-25 Keystone Algebra assessment which did not meetthe | False
standard demonstrating growth.

20 of 240 students (12.5%) were identified as prepared or near the target for

proficiency for the Keystone Literature Exam according to the Literature Firefly True
predictor scores.

Students with disabilities did not meet the career benchmark standard with a False
score of 87.5%. This is a decline from the previous school year which as 93.3%

Use a variety of assessments (including diagnostic, formative, and summative) to True
monitor student learning and adjust programs and instructional practices.

Identify and address individual student learning needs. False
Implement a multi-tiered system of supports for academics and behavior. False
7 out of 82 students (8.5%) were identified as prepared or near the target for

proficiency for the Keystone Algebra 1 Exam according to the Algebra 1 Firefly True
predictor scores.

17 out of 26 students who were scheduled in the Biology course only took one
administration of the Biology Firefly Exam. Some of these students have been False
removed from the class or chronically absent.

30 out of 138 (21.7%) of economically disadvantaged students improved from the

. . . . . False
first to the second administration of the Literature Firefly Exam

63.2% of all students demonstrated regular attendance, not meeting the state True

Most Notable Observations/Patterns

In the space provided, record any of the comments and notable observations made as your team worked
through the needs assessment that stand out as important to the challenge(s) you checked for

consideration in your comprehensive plan.
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Analyzing (Strengths and Challenges)

Analyzing Challenges

. Discussion Check for
Analyzing Challenges Points Priority
Use a variety of assessments (including diagnostic, formative, and
summative) to monitor student learning and adjust programs and True
instructional practices.

7 out of 82 students (8.5%) were identified as prepared or near the target
for proficiency for the Keystone Algebra 1 Exam according to the Algebra False
1 Firefly predictor scores.
20 of 240 students (12.5%) were identified as prepared or near the target
for proficiency for the Keystone Literature Exam according to the False
Literature Firefly predictor scores.
63.2% of all students demonstrated regular attendance, not meeting the True
state performance standard.

Analyzing Strengths

. Discussion
Analyzing Strengths Points

school year. The statewide average was 91.5%

The All Student group met the career benchmark standard at 92.7% in the 2024-2025

standards benchmark.

According to the Future Ready PA Index, 92.7% of all students met the 2024-25 career

the Biology Firefly Exam.

7 out of 9 students, or 77.8%, improved from the first to the second administration of

the second administration of the Biology Firefly Exam.

5 out of 6 economically disadvantaged students, or 83.3%, improved from the first to

Priority Challenges

Analyzing
Priority Priority Statements
Challenges

If teachers use a variety of assessments which are aligned to the Keystone eligible
content, interpret and analyze the data, and adjust instruction according to
students' needs, then student growth and achievement will increase.

improvement in student attendance.

If teachers, school counselors, administration identify students who are at risk for
being habitually truant the process for truancy elimination will begin leading to an
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Goal Setting

Priority: If teachers, school counselors, administration identify students who are at risk for being

habitually truant the process for truancy elimination will begin leading to an improvement in

student attendance.

Outcome Category

Regular Attendance

Measurable Goal Statement (Smart Goal)

By the end of the 2026-2027 school year, 55% of all Students with Disabilities will demonstrate regular
attendance by not missing more than 10% of the school days.

Measurable Goal Nickname (35 Character Max)

Regular Attendance

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

By the end of Marking
Period 1 for the 2026-
2027 schoolyear, 70%
of all Students with
Disabilities will
demonstrate regular
attendance by not
missing more than 10%
of the school days.

By the end of Marking
Period 2 of the 2026-
2027 school year, 65%
of all Students with
Disabilities will
demonstrate regular
attendance by not
missing more than 10%
of the school days.

By the end of Marking
Period 3 for the 2026-
2027 school year, 60%
of all Students with
Disabilities will
demonstrate regular
attendance by not
missing more than 10%
of the school days.

By the end of the 2026-
2027 schoolyear, 55%
of all Students with
Disabilities will
demonstrate regular
attendance by not
missing more than
10% of the school
days.

Priority: If teachers use a variety of assessments which are aligned to the Keystone eligible

content, interpret and analyze the data, and adjust instruction according to students' needs, then

student growth and achievement will increase.

Outcome Category

Mathematics

Measurable Goal Statement (Smart Goal)

By the end of the 2026-2027 school year, 60% percent of Students with Disabilities will score proficient
or advanced, or exceed their individual growth target on the Algebra Firefly Benchmark Assessment.

Measurable Goal Nickname (35 Character Max)

Math

Target 1st Quarter g:if:eind Target 3rd Quarter Target 4th Quarter
Administration and the The winter Firefly data By the end of the 2026-
counseling department will will show that 50% 2027 school year, 60%
work with the classroom The Firefly percent of Students percent of Students with
teachers in the tested subject | Benchmark with Disabilities will Disabilities will score

areas to determine that all
students are properly placed

into their Keystone tested
courses based on student

needs and success in their

previous course.

assessmentin
Algebra will be
administered in
the Fall.

score proficient or
advanced, or exceed
their individual growth
target on the Algebra
Firefly Benchmark
Assessment.

proficient or advanced,
or exceed their
individual growth target
on the Algebra Firefly
Benchmark
Assessment.
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Outcome Category

English Language Arts

Measurable Goal Statement (Smart Goal)

By the end of the 2026-2027 school year, 60% percent of Students with Disabilities will meet or exceed

their individual growth target on the Literature Firefly Benchmark Assessment.

Measurable Goal Nickname (35 Character Max)

ELA
Target 2nd
Target 1st Quarter Quarter Target 3rd Quarter Target 4th Quarter
Administration and the The winter Firefly data
. . . y By the end of the 2026-
counseling department will will show that 50%
. . . 2027 school year, 60%
work with the classroom The Firefly percent of Students with
. . . . . percent of Students
teachers in the tested subject | Benchmark Disabilities will score . . . .
. . . with Disabilities will
areas to determine that all assessmentin proficient or advanced, .
- . meet or exceed their
students are properly placed ELA will be or exceed their

into their Keystone tested
courses based on student
needs and success in their
previous course.

administered in
the Fall.

individual growth target
on the ELA Firefly
Benchmark
Assessment.

individual growth target
on the Literature Firefly
Benchmark
Assessment.
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Action Plan

Measurable Goals

Regular Attendance

Math

ELA

Action Plan For: Provide two way school-home communication linked to learning.

Measurable Goals:

e Bythe end of the 2026-2027 school year, 55% of all Students with Disabilities will demonstrate
regular attendance by not missing more than 10% of the school days.

.. Anticipated

. Anticipated .

Action Step Completion
Start Date
Date
Communication from the building principal with parents and students
!oy way of the mont.hly newsletter. The new§letFer will contain 5026-08-03 2026-12-31
information regarding the expectations, guidelines, and laws
pertaining to student attendance.
Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Google Docs, Skyward Student Information
Kelly T. Campagna - .
Principal System - Messaging Feature, MCSD Homepage, | No
P MCHS Webpage
Action Ste Anticipated g:trlr:“?:ttii?l
P Start Date P
Date
Attendance expectations and procedurgs will Pe discussed with 2026-08-18 2026-08-18
students and parents at New Student Orientation.
Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Assistant New Student Orientation Booklet, MCHS NG
Principals Auditorium for parent meeting
Action Ste Anticipated éztrlnm?:ttii:
P Start Date P
Date
Attendance expectations and procedures will be discussed with
students during the mandatory class meetings within the first three 2026-08-31 2026-09-02
days of the 2025-2026 school year.
Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Assistant Principals MCHS Class Meeting Notes, MCSD Student NG
PE'S | Handbook, MCHS Auditorium
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Anticipated

Action Step Anticipated Completion
Start Date
Date
Attendance expectations and procedures will be discussed with
students during homerooms on the first day of the 2025-2026 2026-08-31 2026-08-31
school year.
Lead Person/Position | Material/Resources/Supports Needed PD Step?
Homeroom Teachers Beginning of the year student packets No
. Anticipated Ant|0|pat.ed
Action Step Completion
Start Date
Date
On a daily basis student data is collected to determine which
students are habitually truant or have consecutive absences of 5or | 2026-08-31 2027-06-03
more days.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
MCHS Administration,
MCHS Guidance Daily reports generated by the NG
Department, MCHS Skyward student information system.
Attendance Secretary
. Anticipated Antlclpat.ed
Action Step Completion
Start Date
Date
Communication with students and parents baseq on thg data 2026-08-31 2027-06-03
reports and attendance letters generated on a daily basis.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
MCHS Administration,
MCHS Guidance Daily reports generated by the NG
Department, MCHS Skyward student information system.
Attendance Secretary
Action Ste Anticipated éztrlnmi):ttii:
P Start Date P
Date
Students who are identified as being at risk for habitual truancy, and
their parents/guardians, will be invited to attend a School 2026-08-31 2027-06-03
Attendance Improvement Conference.
Lead Person/Position ‘ Material/Resources/Supports Needed | PD Step?
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Assistant Principals;

School Attendance Improvement

MCHS School Counselors | Conference Report No
Action Ste Anticipated g:tln??:ttii?l
P Start Date P
Date
Progress monitoring of all School Attendance Improvement Plans
will occur and students will be subject to follow up in regards to Act | 2026-08-31 2027-06-03
16, as needed.
Lead Person/Position Material/Resources/Supports Needed | PD Step?
Assistant Principals; .
MCHS School Daily reports gengrated by the Skyward NG
student information system.
Counselors

Anticipated Output

Method)

Monitoring/Evaluation (People, Frequency, and

School staff, students, and families working
together to create goals and/or plans to
increase regular attendance.

being met.

Monitoring will be conducted quarterly and analyzed
by administration to determine whether targets are

Action Plan For: Assess students frequently.

Measurable Goals:

e Bythe end of the 2026-2027 school year, 60% percent of Students with Disabilities will score
proficient or advanced, or exceed their individual growth target on the Algebra Firefly
Benchmark Assessment.

e Bythe end of the 2026-2027 school year, 60% percent of Students with Disabilities will meet or
exceed their individual growth target on the Literature Firefly Benchmark Assessment.

Action Ste Anticipated éztrlnmi):ttii:
P Start Date P

Date
Summer Professional Development Opportunities 2026-08-10 2026-08-20
Lead Person/Position Material/Resources/Supports PD Step?

Needed
Steven DeArment - Professional Development, Yes
Chief Academic Officer | Presentations and materials
. Anticipated Ant|0|pat.ed
Action Step Completion
Start Date

Date
!ELAteachers will be |mpl'e'mef1t|ngth§ No Red Ink program to 5026-08-31 2027-06-03
improve grammar and writing instruction.
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Lead

i ?
Person/Position Material/Resources/Supports Needed | PD Step?
Principal No Red Ink materials Yes
Action Ste Anticipated é':)trlnmi):ttii:
P Start Date P
Date
Administration of the Fall Firefly benchmark assessments. 2026-10-06 2026-10-30
Lead Person/Position Material/Resources/Supports Needed | PD Step?
Principal, Assistant Technology associated with the
Principals, Curriculum administration of the Firefly Benchmark No
Coordinator Assessment
. Anticipated Ant|C|pat.ed
Action Step Completion
Start Date
Date
Fall Data Meeting - Analyze student data for the purpose of
identifying student strengths and areas of growth, which will helpto | 2026-11-24 2026-11-24
guide lesson planning and instruction.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Pr!nc!pal, ASSISFant Assessment Data - Firefly Benchmark
Principals, Curriculum No
- Assessment
Coordinator
. Anticipated Ant|C|pat.ed
Action Step Completion
Start Date
Date
Instructional coaching V\{Ill be'gvalFable for teachers to work to 2026-11-24 5027-06-03
strengthen weaknesses identified in the benchmark data.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Nate King, Instructional | Instructional strategies, benchmark
Yes
Coach data
. Anticipated Ant|0|pat.ed
Action Step Completion
Start Date
Date
Administration of the Winter Firefly benchmark assessments. 2027-01-04 2027-01-21
Lead Person/Position Material/Resources/Supports Needed | PD Step?
Principal, Assistant Technology associated with the
Principals, Curriculum administration of the Firefly Benchmark No
Coordinator Assessment
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. . Anticipated

. Anticipated .

Action Step Completion
Start Date
Date
Winter Data Meeting - Analyze student data for the purpose of
identifying student strengths and areas of growth, which will help 2027-01-29 2027-01-29
guide lesson planning and instruction.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Pr!nc!pal, ASSISFant Assessment Data - Firefly Benchmark
Principals, Curriculum No
. Assessment

Coordinator

. Anticipated Ant|0|pat.ed
Action Step Completion

Start Date
Date

Administration of the Spring Firefly benchmark assessments. 2027-03-31 2027-04-16
Lead Person/Position Material/Resources/Supports Needed | PD Step?
Principal, Assistant Technology associated with the
Principals, Curriculum administration of the Firefly Benchmark No
Coordinator Assessment

Anticipated Output

Monitoring/Evaluation (People, Frequency, and Method)

Increased student
achievement and growth
in Math and ELA.

Monitoring will be done by administration according to the timeframe
outlined in this plan. Monitoring will be completed in the form of
classroom observations, test administration, data and department
meetings.
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Expenditure Tables

School Improvement Set Aside Grant
True School does not receive School Improvement Set Aside Grant.

Schoolwide Title 1 Funding Allocation
True School does not receive Schoolwide Title 1 funding.
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Professional Development

Professional Development Action Steps

Evidence-based Action Steps
Strategy
Assess students . "
Summer Professional Development Opportunities
frequently.
Assess students Instructional coaching will be available for teachers to work to strengthen
frequently. weaknesses identified in the benchmark data.
Assess students ELA teachers will be implementing the No Red Ink program to improve grammar
frequently. and writing instruction.

Google Classroom Basics

Action Step

e Summer Professional Development Opportunities

Audience

Teachers - Grades K-12

Topics to be Included

Instruction will give fundamentals of using Google Classroom.

Evidence of Learning

Google Classroom is used for teacher lesson planning and unit planning.

Lead Person/Position Anticipated Antlclpat.ed
Start Completion
Ermly Eckenroth - Library Media Specialists; Maryann 2026-08-10 2026-08-10
Haines - ELA Teacher
Learning Format
Type of Activities Frequency
Workshop(s) Onetime

Observation and Practice Framework Met in this Plan

e 1c: Setting Instructional Outcomes
e 1d: Demonstrating Knowledge of Resources
e 4e: Growing and Developing Professionally

This Step Meets the Requirements of State Required Trainings

Formative Assessments

Action Step

e Summer Professional Development Opportunities

Audience

Secondary teachers

Topics to be Included

various formative assessment tools.

Secondary teachers will learn how to use formative assessment to guide instruction and the use of

Evidence of Learning
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Observation of formative assessments in teacher lesson planning and also during classroom
observations.

Anticipated

Lead Person/Position Anticipated Start .
Completion

Nate King - Curriculum Coordinator; Jenn Macknair -

. 2026-08-18 2026-08-18
Principal
Learning Format
Type of Activities Frequency
Workshop(s) One time

Observation and Practice Framework Met in this Plan

e 1d: Demonstrating Knowledge of Resources
e 1f: Designing Student Assessments

e 4e: Growing and Developing Professionally
e 3d: Using Assessment in Instruction

This Step Meets the Requirements of State Required Trainings

IEP Training and Special Education Processes

Action Step

e Summer Professional Development Opportunities

Audience

K-12 Regular Ed and Special Ed Staff

Topics to be Included

In-depth overview of the IEP process, from pre-intervention through assessment and implementation.

Evidence of Learning

Compliance of implementation and monitoring of progress of IEPs and SDIs.

Lead Person/Position Anticipated Start Anticipated Completion

Chris Evans, Supervisor of Special Education 2026-08-12 2026-08-12

Learning Format

Type of Activities Frequency

Workshop(s) Onetime

Observation and Practice Framework Met in this Plan

e 1b: Demonstrating Knowledge of Students
e 1f: Designing Student Assessments

e 2d: Managing Student Behavior

e 3a: Communicating with Students

e 3d: Using Assessment in Instruction

e 4c: Communicating with Families

e 4b: Maintaining Accurate Records

e 4e: Growing and Developing Professionally

This Step Meets the Requirements of State Required Trainings
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Collins Writing

Action Step

e Summer Professional Development Opportunities

Audience

Secondary teachers

Topics to be Included

Using writing in various content areas.

Evidence of Learning

Implementation of the Collins Writing program and student work samples.

Lead Person/Position Anticipated Antlclpat.ed
Start Completion
Ngte.ng-Currlculum Coordinator; Jenn Macknair - 2026-08-18 2026-08-18
Principal
Learning Format
Type of Activities Frequency
Workshop(s) Onetime

Observation and Practice Framework Met in this Plan

¢ 1a: Demonstrating Knowledge of Content and Pedagogy
e 1e: Designing Coherent Instruction

e 1f: Designing Student Assessments

e 3c: Engaging Students in Learning

e 3d: Using Assessment in Instruction

e 4e: Growing and Developing Professionally

This Step Meets the Requirements of State Required Trainings

CDT and Firefly Training

Action Step

e Summer Professional Development Opportunities

Audience

Teachers of state tested subject areas.

Topics to be Included

Test administration and analyzing data produced by the CDT and Firefly benchmark assessment.

Evidence of Learning

Implementation of the CDT and Firefly benchmark assessment and use of data to drive instruction.

Lead Person/Position Anticipated Start Anticipated Completion

Nate King - Curriculum Coordinator 2026-08-17 2026-08-17

Learning Format

Type of Activities Frequency

Workshop(s) One time

Observation and Practice Framework Met in this Plan

¢ 1d: Demonstrating Knowledge of Resources
e 3d: Using Assessment in Instruction
e 4e: Growing and Developing Professionally
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This Step Meets the Requirements of State Required Trainings

PLN Bootcamp!

Action Step

e Summer Professional Development Opportunities

Audience

Secondary teachers

Topics to be Included

Instruction in the Penn Literacy framework. Participants will learn about the four lenses of learners to
help students become active participants in learning.
Evidence of Learning

Teacher implementation of strategies in the classroom.

Anticipated

Lead Person/Position Anticipated Start .
Completion

Nate King - Curriculum Coordinator; Jenn Macknair -

. 2026-08-19 2026-08-20
Principal
Learning Format
Type of Activities Frequency
Workshop(s) Two days

Observation and Practice Framework Met in this Plan
e 1e: Designing Coherent Instruction
e 3c: Engaging Students in Learning
e 4e: Growing and Developing Professionally
This Step Meets the Requirements of State Required Trainings

Supporting and Advancing All Math Learners
Action Step
e Summer Professional Development Opportunities
Audience
Secondary Math Teachers
Topics to be Included

Instructional strategies and techniques will be modeled to help students of all skill levels achieve
success in mathematics.

Evidence of Learning

Implementation of instructional strategies and techniques in mathematics classes.

Lead Person/Position Anticipated Start Anticipated Completion
John Vorberger and Amy Hart 2026-08-17 2026-08-17

Learning Format

Type of Activities Frequency
Workshop(s) Onetime
Observation and Practice Framework Met in this Plan

¢ 1a: Demonstrating Knowledge of Content and Pedagogy
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e 1e: Designing Coherent Instruction

e 3d: Using Assessment in Instruction

e 3c: Engaging Students in Learning

e 1b: Demonstrating Knowledge of Students

This Step Meets the Requirements of State Required Trainings

No Red Ink

Action Step

instruction.

e ELAteachers will be implementing the No Red Ink program to improve grammar and writing

Audience

ELA teachers

Topics to be Included

Instructional materials and implementation, as well as assessment of the No Red Ink program

Evidence of Learning

Implementation of the No Red Ink program with fidelity

Lead Person/Position Anticipated Start Anticipated Completion
Principal 2026-09-04 2026-09-04
Learning Format
Type of Activities Frequency
Inservice day Onetime

Observation and Practice Framework Met in this Plan

e 1d: Demonstrating Knowledge of Resources

¢ 1a: Demonstrating Knowledge of Content and Pedagogy
e 3d: Using Assessment in Instruction

e 3c: Engaging Students in Learning

e 4e: Growing and Developing Professionally

This Step Meets the Requirements of State Required Trainings

Instructional Coaching

Action Step

e [nstructional coaching will be available for teachers to work to strengthen weaknesses
identified in the benchmark data.

Audience

All secondary teachers

Topics to be Included

Instructional strategies, data analysis

Evidence of Learning

Instructional decisions and planning based on data

Lead Person/Position Anticipated Start Anticipated Completion

Nate King, Instructional Coach 2026-08-31 2027-06-03
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Learning Format

Type of Activities

Frequency

Coaching (peer-to-peer; school leader-to-teacher; other coaching models)

As requested, all year

Observation and Practice Framework Met in this Plan

¢ 1a: Demonstrating Knowledge of Content and Pedagogy
e 1b: Demonstrating Knowledge of Students

e 1e: Designing Coherent Instruction

e 1f: Designing Student Assessments

e 3d: Using Assessment in Instruction

e 3c: Engaging Students in Learning

e 2b: Establishing a Culture for Learning

This Step Meets the Requirements of State Required Trainings
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Vision for Learning
Vision for Learning

MCMS teachers and staff will strive to create an environment where all stakeholders are actively engaged
in learning in a safe and secure environment. We recognize the diversity of our students and recognize
that students learn at different paces and in a variety of ways. We believe that all students will be
successful and grow if evidenced-based practices are implemented with fidelity through a Multi-Tiered
System of Supports. Ultimately, students must feel valued in order to want to come to school and in order
to learn and grow. Therefore, we will build relationships among students, their families and caregivers,
and the community.



Future Ready PA Index

Proficient or Advanced in English Language Arts/Literature
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Ready PA Index, 37.5% of students were proficient or advanced on the 2024-25
PSSA English Language Arts assessment, which did not meet the interim goal/improvement target.

\ False Strengths False Challenges | True N/A
Strengths
ESSA Student .
Indicator
Subgroups
. Although the interim goal/improvement target for proficient or advanced on the ELA
Students with . . s .
. - state assessment was not met, the percentage of students with disabilities proficient
Disabilities . .
or advanced did not decrease from the previous year.
Challenges
ESSA Student .
Indicator
Subgroups

According to the Future Ready PA Index, 7.4% of Hispanic students were
Hispanic proficient or advanced on the 2024-25 PSSA English Language Arts assessment,
which did not meet the interim goal/improvement target.

According to the Future Ready PA Index, 38.7% of white students were proficient
White or advanced on the 2024-25 PSSA English Language Arts assessment, which did
not meet the interim goal/improvement target.

According to the Future Ready PA Index, 27.6% of economically disadvantaged
students were proficient or advanced on the 2024-25 PSSA English Language Arts
assessment, which did not meet the interim goal/improvement target.

Economically
Disadvantaged

According to the Future Ready PA Index, 5.1% of students with disabilities were

St.ude'n'ts' with proficient or advanced on the 2024-25 PSSA English Language Arts assessment,
Disabilities - . . . .

which did not meet the interim goal/improvement target.
Combined According to the Future Ready PA Index, 23.3% of combined ethnicity students
Ethnicity were proficient or advanced on the 2024-25 PSSA English Language Arts

assessment, which did not meet the interim goal/improvement target.

Proficient or Advanced in Mathematics/Algebra
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Ready PA Index, 18.4% of students were proficient or advanced on the 2024-25
PSSA Mathematics assessment, which did not meet the interim goal/improvement target.

False Strengths False Challenges | True N/A




Strengths

ESSA Student

Subgroups Indicator

Although the interim goal/improvement target for proficient or advanced on the
Hispanic mathematics PSSA assessment was not met, the percentage of Hispanic students
proficient or advanced increased from the previous year.

Although the interim goal/improvement target for proficient or advanced on the
White mathematics PSSA assessment was not met, the percentage of white students
proficient or advanced increased from the previous year.

Challenges

ESSA Student

Subgroups Indicator

According to the Future Ready PA Index, 7.4% of the Hispanic student subgroup
Hispanic were proficient or advanced on the 2024-25 PSSA Mathematics assessment,
which did not meet the interim goal/improvement target.

According to the Future Ready PA Index, 10.2% of the economically
Economically disadvantaged student subgroup were proficient or advanced on the 2024-25
Disadvantaged PSSA Mathematics assessment, which did not meet the interim
goal/improvement target.

According to the Future Ready PA Index, 3.6% of the students with disabilities

Students with .. .
. - subgroup were proficient or advanced on the 2024-25 PSSA Mathematics
Disabilities . . . . .
assessment, which did not meet the interim goal/improvement target.
. According to the Future Ready PA Index, 6.7% of the combined ethnicity student
Combined .. .
Ethnicity subgroup were proficient or advanced on the 2024-25 PSSA Mathematics

assessment, which did not meet the interim goal/improvement target.

Meeting Annual Academic Growth Expectations (PVAAS) in English Language Arts/Literature
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Ready PA Index, the all student group had a growth score of 50.0 for the 2024-25
PSSA ELA assessment, which did not meet the standard demonstrating growth.

‘ False Strengths False Challenges True N/A
Strengths
ESSA Student .
Indicator
Subgroups
Combined According to the Future Ready PA Index, the combined ethnicity student subgroup
. had a growth score of 75.0 for the 2024-25 PSSA ELA assessment, which met the
Ethnicity .
standard demonstrating growth.
Challenges
ESSA Student

Indicator

Subgroups




White

According to the Future Ready PA Index, the white student subgroup had a
growth score of 50.0 for the 2024-25 PSSA ELA assessment, which did not meet
the standard demonstrating growth.

Economically
Disadvantaged

According to the Future Ready PA Index, the economically disadvantaged
student subgroup had a growth score of 50.0 for the 2024-25 PSSA ELA
assessment, which did not meet the standard demonstrating growth.

Students with
Disabilities

According to the Future Ready PA Index, the students with disabilities subgroup
had a growth score of 69.0 for the 2024-25 PSSA ELA assessment, which did not
meet the standard demonstrating growth.

Meeting Annual Academic Growth Expectations (PVAAS) in Mathematics/Algebra
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Ready PA Index, the all student group had a growth score of 50.0 for the 2024-25
PSSA Mathematics assessment, which did not meet the standard demonstrating growth.

‘ False Strengths False Challenges | True N/A
Strengths
ESSA Student .
Indicator
Subgroups
Students with According to the Future Ready PA Index, the student with disabilities subgroup had a
. s growth score of 86.0 for the 2024-25 PSSA mathematics assessment, which met the
Disabilities .
standard demonstrating growth.
Combined According to the Future Ready PA Index, the combined ethnicity student subgroup
. had a growth score of 71.0 for the 2024-25 PSSA mathematics assessment, which
Ethnicity .
met the standard demonstrating growth.
Challenges
ESSA Student .
Indicator
Subgroups
According to the Future Ready PA Index, the white student subgroup had a growth
White score of 50.0 for the 2024-25 PSSA Mathematics assessment, which did not meet
the standard demonstrating growth.
Economicall According to the Future Ready PA Index, the economically disadvantaged student
. y subgroup had a growth score of 50.0 for the 2024-25 PSSA Mathematics
Disadvantaged - . .
assessment, which did not meet the standard demonstrating growth.

English Language Growth and Attainment
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths

False Challenges \ False N/A

Strengths

‘ ESSA Student Subgroups | Indicator




Challenges

ESSA Student Subgroups Indicator

Regular Attendance

False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
According to the Future Ready PA Index, 78.9% of all students demonstrated regular attendance, which
did not meet the performance standard for regular attendance.

\ False Strengths

| False Challenges | True N/A

Strengths

ESSA Student
Subgroups

Indicator

Although the performance standard for regular attendance was not met, the

American/Black

Hispanic percentage of the Hispanic student subgroup demonstrating regular attendance
increased from the previous year.
. Although the performance standard for regular attendance was not met, the
Combined . . .
. percentage of the combined ethnicity student subgroup demonstrating regular
Ethnicity . .
attendance increased from the previous year.
Challenges
ESSA Student .
Indicator
Subgroups
African- According to the Future Ready PA Index, 75.0% of the African American/Black

student subgroup demonstrated regular attendance, which did not meet the
performance standard for regular attendance.

According to the Future Ready PA Index, 67.7% of the Hispanic student

Hispanic subgroup demonstrated regular attendance, which did not meet the
performance standard for regular attendance.
According to the Future Ready PA Index, 79.5% of the white student subgroup

White demonstrated regular attendance, which did not meet the performance
standard for regular attendance.

. According to the Future Ready PA Index, 70.8% of the students with disabilities
Students with . .
Disabilities subgroup demonstrated regular attendance, which did not meet the

performance standard for regular attendance.

According to the Future Ready PA Index, 72.3% of the combined ethnicity

Combined Ethnicity | student subgroup demonstrated regular attendance, which did not meet the

performance standard for regular attendance.




According to the Future Ready PA Index, 73.0% of the economically
disadvantaged student subgroup demonstrated regular attendance, which did
not meet the performance standard for regular attendance.

Economically
Disadvantaged

Career Standards Benchmark
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator

High School Graduation Rate Four-Year Cohort
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

‘ False Strengths False Challenges False N/A

Strengths

ESSA Student Subgroups Indicator

Challenges

ESSA Student Subgroups Indicator

Summary

Strengths
Review the strengths listed. Select the strengths that have had the most significant impact in addressing
your most pressing challenges.

According to the Future Ready PA Index, the combined ethnicity student subgroup had a growth score
of 75.0 for the 2024-25 PSSA ELA assessment, which met the standard demonstrating growth.

According to the Future Ready PA Index, the student with disabilities subgroup had a growth score of
86.0 for the 2024-25 PSSA mathematics assessment, which met the standard demonstrating growth.




According to the Future Ready PA Index, the combined ethnicity student subgroup had a growth score
of 71.0 for the 2024-25 PSSA mathematics assessment, which met the standard demonstrating
growth.

Although the performance standard for regular attendance was not met, the percentage of the
Hispanic student subgroup demonstrating regular attendance increased from the previous year.

Challenges

Review the challenges listed. Select the challenges that, if improved, would have the mostimpactin
achieving your Future Ready PA index targets.

According to the Future Ready PA Index, the economically disadvantaged student subgroup had a
growth score of 50.0 for the 2024-25 PSSA ELA assessment, which did not meet the standard
demonstrating growth.

According to the Future Ready PA Index, the economically disadvantaged student subgroup had a
growth score of 50.0 for the 2024-25 PSSA Mathematics assessment, which did not meet the standard
demonstrating growth.

According to the Future Ready PA Index, 67.7% of the Hispanic student subgroup demonstrated regular
attendance, which did not meet the performance standard for regular attendance.

According to the Future Ready PA Index, 70.8% of the students with disabilities subgroup
demonstrated regular attendance, which did not meet the performance standard for regular
attendance.
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Local Assessment

English Language Arts

Data Comments/Notable Observations

ELA Firefly: According to the most recent administration of
the ELA Firefly, 38% of all students assessed are near target

or prepared. Firefly at lease two times per year.

Students are being assessed in the ELA

English Language Arts Summary

Strengths

Students are being assessed, which allows us to track ELA Firefly data and make instructional
decisions regarding the outcome of the testing.

38% of all students assessed on the ELA Firefly are near target or prepared.

Challenges

\ 62% of all students assessed on the ELA Firefly are indicating that they need more targeted support.

Mathematics

Data Comments/Notable Observations

Mathematics Firefly: According to the most recent
administration of the Math Firefly, 21% of all students

Firefly at lease two times per year.
assessed are near target or prepared.

Students are being assessed in the math

Mathematics Summary

Strengths

Students are being assessed, which allows us to track math Firefly data and make instructional
decisions regarding the outcome of the testing.

21% of all students assessed on the math Firefly are near target or prepared.

Challenges

‘ 79% of all students assessed on the math Firefly are indicating that they need more targeted support.

Science, Technology, and Engineering Education

Data Comments/Notable Observations

Science teacher-designed Individual science teachers collate the data and share it with
inquiry- based assessments are | colleagues at data meetings to make instructional decisions. The
implemented. data is not shared with administration.

Science, Technology, and Engineering Education Summary

Strengths

Individual science teachers collate the data and share it with colleagues at data meetings to make
instructional decisions.
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Challenges

‘ The science data is not shared with administration.
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Related Academics

Career Readiness

Data

Comments/Notable Observations

Out of 378 6th grade students, 327 students
(86%) completed all portions of the Xello
lessons.

There are 51 students that are currently incomplete
for reasons such as: 1 student attending Alpha, 2
students in placement, 5 students in the life skills
program that completed an alternate career
assignment. 1 student was chronically absent. 3
students were new to the district, after the lessons
were taught.

Out of 364 7th grade students, 348 students
(95%) completed all portions of the Xello
lessons.

There are 16 students that are currently incomplete
for reasons such as: 2 students in placement, and 6
students in the life skills program that completed an
alternate career assignment and 2 new students at
the end of the year. 1 student was chronically
absent. 2 were exempt from computer class due to
their IEP.

In January 2026, students were given the
opportunity to participate in our Career Week
comprised of Spirit Days, Trivia Contests, and
daily announcements. 6th graders had the
opportunity to participate in Lego Robotics
Invention Squad and the Banzai Lemonade
Stand career-related lessons. 7th Graders were
presented with the EverFi Future Smart lesson,
Bureau of Labor and Statistics, and Botvin Life
Skills.

All MCMS students participated in the Career
Day event in May. Local businesses were invited
to promote career exploration with hands-on
activities. This was in lieu of the career field trips
that were offered in the past.

It appeared to be an engaging and valuable learning
experience as we received positive feedback from
vendors, teachers, and students.

Career and Technical Education (CTE) Programs

True Career and Technical Education (CTE) Programs Omit

Arts and Humanities
True Arts and Humanities Omit

Environment and Ecology
True Environment and Ecology Omit

Family and Consumer Sciences
True Family and Consumer Sciences Omit
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Health, Safety, and Physical Education
True Health, Safety, and Physical Education Omit

Social Studies (Civics and Government, Economics, Geography, History)
True Social Studies (Civics and Government, Economics, Geography, History) Omit

Summary

Strengths
Review the comments and notable observations listed previously and record 2-5 strengths which have
had the most impact in improving your most pressing challenges.

Schoolwide approach to career week helped with engagement. The MCMS Career Day Committee has
members from multiple departments within the school. Collaboration with the ELA department for the
Career Day event.

Xello is easy for Middle School students to understand and work at their own pace. The data Xello
collects follows students from year to year.

Computer teachers have incorporated Xello into their curriculum.

Students seemed to enjoy and engage in the activities from the Career Spirit Week and the Career Day
event.

Challenges
Review the comments and notable observations listed previously and record 2-5 Challenges which if
improved would have the most impact in achieving your Mission and Vision.

Due to the nature of the School Counselor role and a high number of sections (22 - 6th grade and 20 -
7th grade), the lesson had to be prerecorded as the School Counselors were unavailable to present to
the classes.

The School Counselors need to monitor and check-in with the computer teachers to ensure that
lessons are completed.

In the past, field trips were used to enhance career readiness, but this has not happened since 2019
(Career Day is an excellent replacement).

Students who are chronically absent, who miss the lesson. It is difficult to reach students at Alpha
program to complete the required lessons.

Xello lacks the ability to maintain student engagement (Career Day was a good supplement to the
lessons).
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Equity Considerations

English Learners
False This student group is not a focus in this plan.

Data Comments/Notable Observations

ELA Firefly: According to the most recent administration of the
ELA Firefly, 0% of English learner students assessed are near
target or prepared.

There are only a small number of
English Language students.

Math Firefly: According to the most recent administration of the
Mathematics Firefly, 0% of English learner students assessed are
near target or prepared.

There are only a small number of
English Language students.

Students with Disabilities
False This student group is not a focus in this plan.

Data

Comments/Notable
Observations

ELA Firefly: According to the most recent administration of the ELA Firefly,
15.2% of students with disabilities assessed are near target or prepared.

Math Firefly: According to the most recent administration of the
Mathematics Firefly, 7.2% of students with disabilities assessed are near
target or prepared.

According to the most recent Panorama data, 69% of students with
disabilities demonstrated regular attendance, missing 10% or less of the
total days of school.

Students Considered Economically Disadvantaged
False This student group is not a focus in this plan.

Data

Comments/Notable
Observations

ELA Firefly: According to the most recent administration of the ELA Firefly,
39% of economically disadvantaged students assessed are near target or
prepared.

Math Firefly: According to the most recent administration of the
Mathematics Firefly, 14% of economically disadvantaged students
assessed are near target or prepared.

According to the most recent Panorama data, 72% of economically
disadvantaged students demonstrated regular attendance, missing 10% or
less of the total days of school.

Student Groups by Race/Ethnicity
False This student group is not a focus in this plan.
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Student Comments/Notable Observations
Groups
According to the most recent administration of the ELA and Mathematics Firefly, the
Asian percentage of the Asian student subgroup assessed is near target or prepared: ELA: 33%
Math: 40%
According to the most recent administration of the ELA and Mathematics Firefly, the
Black percentage of the Black student subgroup assessed is near target or prepared: ELA: 25%
Math: 10%
According to the most recent administration of the ELA and Mathematics Firefly, the
Hispanic percentage of the Hispanic student subgroup assessed is near target or prepared: ELA:
10% Math: 0%
According to the most recent administration of the ELA and Mathematics Firefly, the
2 or More .
Races percentage of the 2 or More Races student subgroup assessed is near target or prepared:
ELA: 0% Math: 0%
According to the most recent administration of the ELA and Mathematics Firefly, the
White percentage of the White student subgroup assessed is near target or prepared: ELA: 41%
Math: 22%
Summary
Strengths

Review the comments and notable observations listed previously and record the 2-5 strengths which
have had the most impact in improving your most pressing challenges.

According to the most recent Panorama data, 69% of students with disabilities demonstrated regular
attendance, missing 10% or less of the total days of school.

According to the most recent Panorama data, 72% of economically disadvantaged students
demonstrated regular attendance, missing 10% or less of the total days of school.

Challenges
Review the comments and notable observations listed previously and record the 2-5 Challenges which if
improved would have the most impact in achieving your Mission and Vision.

According to the most recent administration of the ELA and Mathematics Firefly, the percentage of the
Hispanic student subgroup assessed is near target or prepared: ELA: 10% Math: 0%

According to the most recent administration of the ELA and Mathematics Firefly, the percentage of the
economically disadvantaged student subgroup assessed is near target or prepared: ELA: 39% Math:
14%

According to the most recent administration of the ELA and Mathematics Firefly, the percentage of the
students with disabilities subgroup assessed is near target or prepared: ELA: 15.2% Math: 7.2%
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Conditions for Leadership, Teaching, and Learning

Focus on Continuous improvement of Instruction

Align curricular materials and lesson plans to the PA Standards
Use systematic, collaborative planning processes to ensure instruction is

Operational

coordinated, aligned, and evidence-based Emerging

Use a variety of assessments (including diagnostic, formative, and summative) to Emerging

monitor student learning and adjust programs and instructional practices

Identify and address individual student learning needs Emerging

Provide frequent, timely, and systematic feedback and support on instructional .
Emerging

practices

Empower Leadership

Foster a culture of high expectations for success for all students, educators,
families, and community members

Collectively shape the vision for continuous improvement of teaching and
learning

Build leadership capacity and empower staff in the development and successful
implementation of initiatives that better serve students, staff, and the school
Organize programmatic, human, and fiscal capital resources aligned with the
school improvement plan and needs of the school community

Continuously monitor implementation of the school improvement plan and adjust
as needed

Operational

Operational

Emerging

Emerging

Operational

Provide Student-Centered Support Systems

Promote and sustain a positive school environment where all members feel
welcomed, supported, and safe in school: socially, emotionally, intellectually and
physically

Implement an evidence-based system of schoolwide positive behavior
interventions and supports

Operational

Operational

Implement a multi-tiered system of supports for academics and behavior

Emerging

Implement evidence-based strategies to engage families to support learning

Not Yet Evident

Partner with local businesses, community organizations, and other agencies to
meet the needs of the school

Operational

Foster Quality Professional Learning

Identify professional learning needs through analysis of a variety of data Emerging
Use multiple professional learning designs to support the learning needs of staff Emerging
Monitor and evaluate the impact of professional learning on staff practices and .
. Emerging
student learning
Summary
Strengths

Which Essential Practices are currently Operational or Exemplary and could be leveraged in your efforts
to improve upon your most pressing challenges?
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Implement an evidence-based system of schoolwide positive behavior interventions and supports
Partner with local businesses, community organizations, and other agencies to meet the needs of the
school

Challenges

Thinking about all the most pressing challenges identified in the previous sections, which of the Essential
Practices that are currently Not Yet Evident or Emerging, if improved, would greatly impact your progress
in achieving your mission, vision and Future Ready PA Index interim targets in State Assessment
Measures, On-Track Measures, or College and Career Measures?

>

Implement a multi-tiered system of supports for academics and behavior
Implement evidence-based strategies to engage families to support learning
Identify and address individual student learning needs
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Summary of Strengths and Challenges from the Needs Assessment

Strengths

Examine the Summary of Strengths. Identify the strengths that are most positively contributing to
achievement of your mission and vision. Check the box to the right of these identified strength(s).

Strength

Check for
Considerationin
Plan

According to the Future Ready PA Index, the combined ethnicity student subgroup

had a growth score of 75.0 for the 2024-25 PSSA ELA assessment, which met the False
standard demonstrating growth.
According to the Future Ready PA Index, the student with disabilities subgroup
had a growth score of 86.0 for the 2024-25 PSSA mathematics assessment, which | True
met the standard demonstrating growth.
According to the Future Ready PA Index, the combined ethnicity student subgroup
had a growth score of 71.0 for the 2024-25 PSSA mathematics assessment, which | False
met the standard demonstrating growth.
Although the performance standard for regular attendance was not met, the
percentage of the Hispanic student subgroup demonstrating regular attendance True
increased from the previous year.
Although the performance standard for regular attendance was not met, the
percentage of the combined ethnicity student subgroup demonstrating regular False
attendance increased from the previous year.
Students are being assessed, which allows us to track ELA Firefly data and make False
instructional decisions regarding the outcome of the testing.
38% of all students assessed on the ELA Firefly are near target or prepared. False
Students are being assessed, which allows us to track math Firefly data and make False
instructional decisions regarding the outcome of the testing.
21% of all students assessed on the math Firefly are near target or prepared. False
Schoolwide approach to career week helped with engagement. The MCMS Career
Day Committee has members from multiple departments within the school. False
Collaboration with the ELA department for the Career Day event.
Xello is easy for Middle School students to understand and work at their own

False
pace. The data Xello collects follows students from year to year.
Computer teachers have incorporated Xello into their curriculum. False
Students seemed to enjoy and engage in the activities from the Career Spirit Week

False
and the Career Day event.
Implement an evidence-based system of schoolwide positive behavior True
interventions and supports
Individual science teachers collate the data and share it with colleagues at data False
meetings to make instructional decisions.
Partner with local businesses, community organizations, and other agencies to

False
meet the needs of the school
According to the most recent Panorama data, 69% of students with disabilities True

demonstrated regular attendance, missing 10% or less of the total days of school.
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According to the most recent Panorama data, 72% of economically
disadvantaged students demonstrated regular attendance, missing 10% or less of
the total days of school.

True

Challenges

Examine the Summary of Challenges. Identify the challenges which are most pressing at this time for

your School and if improved would have the most pronounced impact in achieving your mission and

vision. Check the box to the right of these identified challenge(s).

Strength

Check for
Considerationin
Plan

According to the Future Ready PA Index, the economically disadvantaged student

subgroup had a growth score of 50.0 for the 2024-25 PSSA ELA assessment, True
which did not meet the standard demonstrating growth.
According to the Future Ready PA Index, the economically disadvantaged student
subgroup had a growth score of 50.0 for the 2024-25 PSSA Mathematics True
assessment, which did not meet the standard demonstrating growth.
According to the Future Ready PA Index, 67.7% of the Hispanic student subgroup
demonstrated regular attendance, which did not meet the performance standard | True
for regular attendance.
According to the Future Ready PA Index, 70.8% of the students with disabilities
subgroup demonstrated regular attendance, which did not meet the performance | True
standard for regular attendance.
According to the Future Ready PA Index, 73.0% of the economically
disadvantaged student subgroup demonstrated regular attendance, which did not | True
meet the performance standard for regular attendance.
Due to the nature of the School Counselor role and a high number of sections (22
- 6th grade and 20 - 7th grade), the lesson had to be prerecorded as the School False
Counselors were unavailable to present to the classes.
62% of all students assessed on the ELA Firefly are indicating that they need more False
targeted support.
79% of all students assessed on the math Firefly are indicating that they need False
more targeted support.
The science data is not shared with administration. False
The School Counselors need to monitor and check-in with the computer teachers False
to ensure that lessons are completed.
In the past, field trips were used to enhance career readiness, but this has not

. . False
happened since 2019 (Career Day is an excellent replacement).
Students who are chronically absent, who miss the lesson. It is difficult to reach

. False

students at Alpha program to complete the required lessons.
Xello lacks the ability to maintain student engagement (Career Day was a good False
supplement to the lessons).
Implement a multi-tiered system of supports for academics and behavior False
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According to the most recent administration of the ELA and Mathematics Firefly,

or prepared: ELA: 15.2% Math: 7.2%

the percentage of the Hispanic student subgroup assessed is near target or True
prepared: ELA: 10% Math: 0%

Implement evidence-based strategies to engage families to support learning False
Identify and address individual student learning needs False
According to the most recent administration of the ELA and Mathematics Firefly,

the percentage of the economically disadvantaged student subgroup assessedis | True
near target or prepared: ELA: 39% Math: 14%

According to the most recent administration of the ELA and Mathematics Firefly,

the percentage of the students with disabilities subgroup assessed is near target | True

Most Notable Observations/Patterns

In the space provided, record any of the comments and notable observations made as your team worked

through the needs assessment that stand out as important to the challenge(s) you checked for

consideration in your comprehensive plan.
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Analyzing (Strengths and Challenges)

Analyzing Challenges

Analyzing Challenges

Discussion
Points

Check for
Priority

According to the Future Ready PA Index, the economically disadvantaged
student subgroup had a growth score of 50.0 for the 2024-25 PSSA ELA
assessment, which did not meet the standard demonstrating growth.

True

According to the Future Ready PA Index, the economically disadvantaged
student subgroup had a growth score of 50.0 for the 2024-25 PSSA
Mathematics assessment, which did not meet the standard
demonstrating growth.

True

According to the Future Ready PA Index, 67.7% of the Hispanic student
subgroup demonstrated regular attendance, which did not meet the
performance standard for regular attendance.

True

According to the Future Ready PA Index, 70.8% of the students with
disabilities subgroup demonstrated regular attendance, which did not
meet the performance standard for regular attendance.

False

According to the Future Ready PA Index, 73.0% of the economically
disadvantaged student subgroup demonstrated regular attendance,
which did not meet the performance standard for regular attendance.

False

According to the most recent administration of the ELA and Mathematics
Firefly, the percentage of the Hispanic student subgroup assessed is near
target or prepared: ELA: 10% Math: 0%

False

According to the most recent administration of the ELA and Mathematics
Firefly, the percentage of the economically disadvantaged student
subgroup assessed is near target or prepared: ELA: 39% Math: 14%

False

According to the most recent administration of the ELA and Mathematics
Firefly, the percentage of the students with disabilities subgroup assessed
is near target or prepared: ELA: 15.2% Math: 7.2%

False

Analyzing Strengths

Analyzing Strengths

Discussion
Points

and supports

Implement an evidence-based system of schoolwide positive behavior interventions

standard demonstrating growth.

According to the Future Ready PA Index, the student with disabilities subgroup had a
growth score of 86.0 for the 2024-25 PSSA mathematics assessment, which met the

increased from the previous year.

Although the performance standard for regular attendance was not met, the
percentage of the Hispanic student subgroup demonstrating regular attendance

According to the most recent Panorama data, 69% of students with disabilities

demonstrated regular attendance, missing 10% or less of the total days of school.
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school.

According to the most recent Panorama data, 72% of economically disadvantaged
students demonstrated regular attendance, missing 10% or less of the total days of

Priority Challenges

Analyzing
Priority
Challenges

Priority Statements

If teachers use instructional time to identify areas of need using assessment data
and provide explicit instruction as well as supports and intervention that target
individual needs of students, then students will demonstrate growth in ELA.

If teachers use instructional time to identify areas of need using assessment data
and provide explicit instruction as well as supports and intervention that target
individual needs of students, then students will demonstrate growth in math.

If we identify students who are in danger of being chronically absent, then we can
provide Tier 2 attendance interventions, which will improve attendance across the
school.
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Goal Setting

Priority: If teachers use instructional time to identify areas of need using assessment data and

provide explicit instruction as well as supports and intervention that target individual needs of

students, then students will demonstrate growth in ELA.

Outcome Category

English Language Arts

Measurable Goal Statement (Smart Goal)

During the 2026-27 school year, 80% of Hispanic, Economically Disadvantaged, and Students with
Disabilities subgroups will meet or exceed a 5% growth rate from their previous ELA Firefly assessment.

Measurable Goal Nickname (35 Character Max)

ELA

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

Data meeting to review
ELA PSSA data to
establish a baseline for
the 2026-27 school
year for students in the
Hispanic,
Economically
Disadvantaged, and
Students with
Disabilities subgroups.

Fall Firefly assessment
will be administered and
data will be analyzed to
determine students in
the Hispanic,
Economically
Disadvantaged, and
Students with
Disabilities subgroups
who are not projected to
be proficient on the ELA
PSSA.

During the 2026-27
school year, 80% of the
Hispanic, Economically
Disadvantaged, and
Students with
Disabilities subgroups
will meet or exceed a
5% growth rate from
their previous ELA
Firefly assessment.

During the 2026-27
school year, 80% of the
Hispanic, Economically
Disadvantaged, and
Students with
Disabilities subgroups
will meet or exceed a
5% growth rate from
their previous ELA
Firefly assessment.

Priority: If teachers use instructional time to identify areas of need using assessment data and

provide explicit instruction as well as supports and intervention that target individual needs of

students, then students will demonstrate growth in math.

Outcome Category

Mathematics

Measurable Goal Statement (Smart Goal)

During the 2026-27 school year, 80% of Economically Disadvantaged, Hispanic, and Students with
Disabilities subgroups will meet or exceed a 5% growth rate from their previous Math Firefly

assessment.

Measurable Goal Nickname (35 Character Max)

Math

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

Data meeting to review
Math PSSA data to
establish a baseline for
the 2026-27 school
year for students in the
Hispanic,
Economically

Fall Firefly assessment
will be administered and
data will be analyzed to
determine students in
the Economically
Disadvantaged,
Hispanic, and Students

During the 2026-27
school year, 80% of
Economically
Disadvantaged,
Hispanic, and Students
with Disabilities
subgroups will meet or

During the 2026-27
school year, 80% of
Economically
Disadvantaged,
Hispanic, and Students
with Disabilities
subgroups will meet or
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Disadvantaged, and
Students with
Disabilities subgroups.

with Disabilities
subgroups who are not

projected to be proficient

on the Math PSSA.

exceed a 5% growth
rate from their previous
Math Firefly
assessment.

exceed a 5% growth
rate from their previous
Math Firefly
assessment.

Priority: If we identify students who are in danger of being chronically absent, then we can provide

Tier 2 attendance interventions, which will improve attendance across the school.

Outcome Category

Regular Attendance

Measurable Goal Statement (Smart Goal)

During the 2026-27 school year, 76% of all students in the Economically Disadvantaged, Hispanic, and
Students with Disabilities subgroups will demonstrate regular attendance by not missing more than

10% of the school days.

Measurable Goal Nickname (35 Character Max)

Attendance

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

Through the end of the
first marking period,
84% of all students in
the Economically
Disadvantaged,
Hispanic, and Students
with Disabilities
subgroups will
demonstrate regular
attendance by not
missing more than 10%
of the school days.

Through the end of the
second marking period,
81% of all studentsin
the Economically
Disadvantaged,
Hispanic, and Students
with Disabilities
subgroups will
demonstrate regular
attendance by not
missing more than 10%
of the school days.

Through the end of the
third marking period,
78% of all students in
the Economically
Disadvantaged,
Hispanic, and Students
with Disabilities
subgroups will
demonstrate regular
attendance by not
missing more than 10%
of the school days.

During the 2026-27
school year, 76% of all
students inthe
Economically
Disadvantaged,
Hispanic, and Students
with Disabilities
subgroups will
demonstrate regular
attendance by not
missing more than 10%
of the school days.
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Action Plan

Measurable Goals

ELA

Math

Attendance

Action Plan For: Assess student learning frequently and engage instructional teams in assessing
and monitoring student mastery as is indicated in the "Effective Practices: Research Briefs and
Evidence Rating" Document.

Measurable Goals:

assessment.

e During the 2026-27 school year, 80% of Hispanic, Economically Disadvantaged, and Students
with Disabilities subgroups will meet or exceed a 5% growth rate from their previous ELA Firefly

e Duringthe 2026-27 school year, 80% of Economically Disadvantaged, Hispanic, and Students
with Disabilities subgroups will meet or exceed a 5% growth rate from their previous Math Firefly

Principal

administration

assessment.

. Anticipated Anticipated
Action Step Start Date Completion Date
A'\dml'nlstratlon and guidance will collaborate to create WIN 2026-07-01 9026-08-07
time in student schedules.

Lead Person/Position Material/Resources/Supports PD Step?
Needed

Jepnnfer Macknair, Skyward NG

Principal

. Anticipated Anticipated
Action Step Start Date Completion Date
Admmlstratlon will work to adjust guidelines for the WIN 2026-07-01 2026-08-10
periods.

Lead Material/Resources/Supports Needed | PD Step?
Person/Position PP p:
Jennifer Macknair, Resources outlining successful

. . . . No
Principal implementation of WIN time

. Anticipated Anticipated
Action Step Start Date Completion Date
Aqmlnlstratlon will share updates for the WIN guidelines 2026-08-26 9026-08-26
with teachers.

Lead Material/Resources/Supports ”
Person/Position Needed PD Step?
Jennifer Macknair, Guidelines created by Yes
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Action Ste Anticipated Anticipated
P Start Date Completion Date
Panorama training will take place for all teachers. 2026-10-21 2026-10-21
Lead Material/Resources/Supports ”
Person/Position Needed PD Step?
Jennifer Macknair, Panorama training materials and Ves
Principal trainers
. Anticipated Ant|C|pat.ed
Action Step Completion
Start Date
Date
Teachers will utilize the intervention planning tool in Panorama to
create intervention plans for students who have been identified for 2026-10-21 2026-10-21
needing targeted support in math and/or ELA.
Lead Person/Position Material/Resources/Supports Needed PD Step?
Jennifer Macknair, - . .
. Panorama training materials and trainers No
Principal
. Anticipated Anticipated
Action Step Start Date Completion Date
IXL training will be provided for all math teachers. 2026-10-21 2026-10-21
Lead Material/Resources/Supports ”
Person/Position Needed PD Step?
JepmferMacknam IXL training materials and trainer Yes
Principal
Action Ste Anticipated g:tln??:ttii?l
P Start Date P
Date
IXL will be implemented for 6th grade students in both math and ELA.
IXL will be implemented for 7th grade students in math. Students will
be assessed and IXL lessons will be assigned based on the results of 2026-10-26 | 2026-11-13
the assessment in order to target needs.
Lead Person/Position Material/Resources/Supports Needed PD Step?
Jepnlfer Macknair, IXL NG
Principal
. Anticipated Ant|0|pat.ed
Action Step Completion
Start Date
Date




EWS data team and/or individual teachers will identify students in
need of ELA and/or math intervention and determine appropriate 2026-09-18 2026-09-18
supports that can be implemented in the classroom and/or WIN time.
Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Jennifer Macknair, Intervention materials/IXL lessons and NG
Principal differentiated classroom lessons/instruction
Action Ste Anticipated g:tln??:ttii?l
P Start Date P
Date
Sth:ients will receive ELA and/gr math support and intervention 2026-09-18 2026-09-21
during classroom and/or WIN time.
Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Jennifer Macknair, Intervention materials/IXL lessons and
. . . . . No

Principal differentiated classroom lessons/instruction

. Anticipated Anticipated
Action Step Start Date Completion Date
First administration of ELA and math Firefly assessments. 2026-10-05 2026-10-30
Lead Material/Resources/Supports o
Person/Position Needed PD Step?
Jepnlfer Macknair, Firefly NG
Principal

. Anticipated Ant|0|pat.ed
Action Step Completion

Start Date
Date

Review Firefly data and other assessment data during grade
level/c'jepartme%nt meetings to .|dent|fy stuQents in need of ELA and/or 9026-11-02 2026-11-09
math intervention and determine appropriate supports that can be
implemented in the classroom and/or Implement WIN time.
Lead Person/Position Material/Resources/Supports Needed PD Step?
JepnlferMacknalr, Data No
Principal

. Anticipated Ant|C|pat.ed
Action Step Completion

Start Date
Date

Sth:ients will receive ELA and/gr math support and intervention 2026-11-10 2026-11-30
during classroom and/or WIN time.

28



Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Jennifer Macknair, Intervention materials/IXL lessons and
. . . . . No
Principal differentiated classroom lessons/instruction
. Anticipated Anticipated
Action Step Start Date Completion Date
Second administration of ELA and math Firefly 2026-12-01 2027-01-28
assessments.
Lead Material/Resources/Supports ”
Person/Position Needed PD Step?
Jepnlfer Macknair, Firefly NG
Principal
Action Ste Anticipated g:::“::ttii:
P Start Date P
Date
Review Firefly data and other assessment data during grade
level/c'jepartme%nt meetings to .|dent|fy stuQents in need of ELA and/or 2027-01-29 9027-02-05
math intervention and determine appropriate supports that can be
implemented in the classroom and/or WIN time.
Lead Person/Position Material/Resources/Supports Needed PD Step?
Jepnlfer Macknair, Data NG
Principal
. Anticipated Ant|C|pat.ed
Action Step Completion
Start Date
Date
Stus:ients will receive ELA and/gr math support and intervention 5027-02-08 5027-02-22
during classroom and/or WIN time.
Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Jennifer Macknair, Intervention materials/IXL lessons and
. . . . . No
Principal differentiated classroom lessons/instruction
. Anticipated Anticipated
Action Step Start Date Completion Date
Third administration of ELA and math Firefly assessments. 2027-03-01 2027-04-23
Lead Material/Resources/Supports ”
Person/Position Needed PD Step?
Jermﬂfer Macknair, Firefly NG
Principal
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Anticipated

Action Step Anticipated Completion
Start Date
Date
Review Firefly data and other assessment data during grade
level/c'jepartme%nt meetings to !dentlfy stuqents in need of ELA and/or 9027-04-26 2027-04-30
math intervention and determine appropriate supports that can be
implemented in the classroom and/or WIN time.
Lead Person/Position Material/Resources/Supports Needed PD Step?
JepnlferMacknalr, Data NG
Principal
. Anticipated Ant|C|pat.ed
Action Step Completion
Start Date
Date
Sth:ients will receive ELA and/gr math support and intervention 5027-05-03 2027-05-21
during classroom and/or WIN time.
Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Jennifer Macknair, Intervention materials/IXL lessons and
. . . . . No
Principal differentiated classroom lessons/instruction

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)

throughout the school year.

Instruction and intervention will target identified needs of
students and will be monitored during data review meetings

Data team and admin

istration will

review the EWS data bi-weekly.

Action Plan For: Provide two-way school-home communication linked to learning as is stated in
"Effective Practices: Research Briefs and Evidence Rating."

Measurable Goals:

missing more than 1

0% of the school days.

e During the 2026-27 school year, 76% of all students in the Economically Disadvantaged,
Hispanic, and Students with Disabilities subgroups will demonstrate regular attendance by not

Action Ste Anticipated g:t:lfjttii?l
P Start Date P
Date
Attendance expectations and procedure§ will pe discussed with 9026-08-19 9026-08-19
students and parents at New Student Orientation.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Lu‘ke Strawser, Assistant Attendance policy and procedures No
Principal
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Action Ste Anticipated Anticipated
P Start Date Completion Date
Attendancg expectations will be explained to students during 5026-09-01 5026-09-01
class meetings.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Luke Strawser, .
Assistant Principal Attendance policy and procedures | No
Action Ste Anticipated grcl)tln:“f:ttii:
P Start Date P

Date

Student-interest surveys will be administered to all students in order
to determine barriers to school attendance, as well as determining

. . . . . 2026-09-23 2026-09-23
potential teachers who will provide attendance interventions to
address those barriers.
Lead Person/Position Material/Resources/Supports Needed | PD Step?
Luke Strawser, Assistant
. Panorama Self-Interest survey resources | No
Principal
Action Ste Anticipated é':)trlnmi):ttii:
P Start Date P
Date
Teachers will be provided with updates and procedures for
communications made parents/guardians of students missing 2026-10-12 2026-10-12
school.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Jermn.‘er Macknair, Contact information - Skyward - and
Principal and Luke . S
. scripted guidelines for phone Yes
Strawser, Assistant .
. calls/emails
Principal
Action Ste Anticipated é':)trlnmi):ttii:
P Start Date P
Date
'Atten'dance data lel be monltorgd throgghout the school year to 2026-08-31 9027-06-03
identify students in danger of being habitually absent.
- Material/Resources/Supports
Lead Person/Position PD Step?
Needed
Jennifer Macknair, Principal
and Luke Strawser, Assistant Data No
Principal
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.. Anticipated
. Anticipated .
Action Step Completion
Start Date
Date
Week.ly and quarterlylncentlyes and recognition of students 2026-08-31 9027-06-03
meeting attendance goals will take place.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Jennifer Macknair, Principal
and Luke Strawser, Assistant | Data No
Principal
. Anticipated Ant|0|pat.ed
Action Step Completion
Start Date
Date
Students who are identified as habitually absent will join Everyday
Counts, a daily morning drop in to determine and address individual 2026-10-12 2027-05-28
student barriers as to why they are not attending school.
Lead Person/Position | Material/Resources/Supports Needed PD Step?
Lori MOWery. and Google Classroom with growth mindset
Jennifer Smith, s No
resources/activities and rewards
teachers
Action Ste Anticipated éztrlnmi):ttii:
P Start Date P

Date

7th period teachers and/or IEP case managers of habitually absent
(i.e., absent for three consecutive days) will make a phone call, email,

or Parent Square communication home to connect with 2026-10-07 2027-05-31
families/caregivers to determine why students are not attending and

identify barriers.

Lead Person/Position Material/Resources/Supports Needed PD Step?

Jennifer Macknair,

Principal and Luke Contact information - Skyward - and NG

Strawser, Assistant
Principal

scripted guidelines for phone calls/emails

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)

Tier 2 interventions will be in place for students who have
been identified as being habitually absent.

Administration/guidance, daily, Skyward
and EWS data review

32




Expenditure Tables

School Improvement Set Aside Grant
True School does not receive School Improvement Set Aside Grant.

Schoolwide Title 1 Funding Allocation
True School does not receive Schoolwide Title 1 funding.
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Professional Development

Professional Development Action Steps

Evidence-based Strategy

Action Steps

Assess student learning frequently and engage
instructional teams in assessing and monitoring student
mastery as is indicated in the "Effective Practices:
Research Briefs and Evidence Rating" Document.

Administration will share updates for the
WIN guidelines with teachers.

Assess student learning frequently and engage
instructional teams in assessing and monitoring student
mastery as is indicated in the "Effective Practices:
Research Briefs and Evidence Rating" Document.

Panorama training will take place for all
teachers.

Assess student learning frequently and engage
instructional teams in assessing and monitoring student
mastery as is indicated in the "Effective Practices:
Research Briefs and Evidence Rating" Document.

IXL training will be provided for all math
teachers.

Provide two-way school-home communication linked to
learning as is stated in "Effective Practices: Research
Briefs and Evidence Rating."

Teachers will be provided with updates

and procedures for communications made

parents/guardians of students missing
school.

WIN Guidelines overview

Action Step

e Administration will share updates for the WIN guidelines with teachers.

Audience

Teachers

Topics to be Included

WIN Guidelines, expectations, Choice Boards, research-based practices

Evidence of Learning

Implementation of WIN and Choice Boards

Lead Person/Position Anticipated Ant|0|pat.ed
Start Completion
JepnlferMacknalr, Principal and Luke Strawser, Assistant 9026-08-26 5026-08-26
Principal
Learning Format
Type of Activities Frequency
Inservice day one time

Observation and Practice Framework Met in this Plan

e 1b: Demonstrating Knowledge of Students
e 2b: Establishing a Culture for Learning

e 3a: Communicating with Students

e 4e: Growing and Developing Professionally

This Step Meets the Requirements of State Required Trainings




Panorama Training

Action Step

e Panorama training will take place for all teachers.

Audience

Teachers

Topics to be Included

Panorama data retrieval, intervention plan creation

Evidence of Learning

Creation of Intervention Plans and data review

Lead Person/Position Anticipated Ant|C|pat.ed
Start Completion
Jepnlfer Macknair, Principal and Luke Strawser, Assistant 9026-10-21 9026-10-21
Principal
Learning Format
Type of Activities Frequency
Inservice day one time

Observation and Practice Framework Met in this Plan

e 1b: Demonstrating Knowledge of Students
e 1e: Designing Coherent Instruction

e 1f: Designing Student Assessments

e 3d: Using Assessment in Instruction

e 4e: Growing and Developing Professionally

This Step Meets the Requirements of State Required Trainings

IXL Math Training

Action Step

e |XL training will be provided for all math teachers.

Audience

math and special education teachers

Topics to be Included

IXL platform, assessments and resources

Evidence of Learning

Teachers implementing IXL assessments and individualized learning

Lead Person/Position Anticipated Start Anticipated Completion

Jennifer Macknair, Principal 2026-10-21 2026-10-21

Learning Format

Type of Activities Frequency

Inservice day one time

Observation and Practice Framework Met in this Plan

e 1c: Setting Instructional Outcomes
e 1f: Designing Student Assessments
e 3a: Communicating with Students

e 3d: Using Assessment in Instruction
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e 4e: Growing and Developing Professionally

This Step Meets the Requirements of State Required Trainings

Attendance Wellnhess Checks
Action Step

e Teachers will be provided with updates and procedures for communications made
parents/guardians of students missing school.
Audience
Teachers
Topics to be Included
Flowchart, script for phone calls/emails, research-based practices
Evidence of Learning

7th period teachers making wellness class/emails for students who are absent three consecutive days
within each week.

Anticipated

Lead Person/Position Anticipated Start .
Completion

Jennifer Macknair, Principal and Luke Strawser,

. . 2026-08-26 2026-08-26
Assistant Principal
Learning Format
Type of Activities Frequency
Inservice day one time

Observation and Practice Framework Met in this Plan
e 1b: Demonstrating Knowledge of Students
e 4c: Communicating with Families
e 2a: Creating an Environment of Respect and Rapport
e 4e: Growing and Developing Professionally
This Step Meets the Requirements of State Required Trainings
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Profile and Plan Essentials

School AUN/Branch
Lewistown El Sch 111444602
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1 Manor Drive

Address 2

City State Zip Code
Lewistown PA 17044

Chief School Administrator

Chief School Administrator Email

Mr Vance S Varner

vsvbb@mcsdk12.org

Principal Name

Jennifer L Esh

Principal Email

jled3@mcsdk12.org

Principal Phone Number

Principal Extension

7172425823

3503

School Improvement Facilitator Name

School Improvement Facilitator Email

Alicia Hull

ahull@tiu11.org




Steering Committee

Name

Position/Role

Building/Group/Organization

Email

Lewistown Elementary

Jennifer L. Esh Principal School jled3@mcsdk12.org
Kelly Strausburg | Principal LES - Assistant Principal kis13@mcsdk12.org
Sue Garner Teacher LES segb7@mcsdk12.org
Paula Treaster Teacher LES pjt55@mcsdk12.org

Stephanie Rupert

Community Member

Home and School President

lewistownhsa@gmail.com

Kimberly Education Specialist LES School counselor ksk25@mcsdk12.org
Kauffman
Rebekah Wagner | Education Specialist LES School Psychologist rjw37@mcsdk12.org

Steven DeArment

District Level Leaders

MCSD

sfd12@mcsdk12.org

Chief School

Vance Varner . MCSD vsvb5@mcsdk12.org
Administrator
Jillian Parent Parent MCSD jmk37@mcsdk12.org
Kochenderfer
Amber Fuller Teacher LES asf18@mcsdk12.org
Leslie Warfel Teacher LES Irs26@mcsdk12.org
Alison Treaster Teacher LES aby48@mcsdk12.org
Meagan Byler Teacher LES meb33@mcsdk12.org
CherylHimes Teacher LES clh13@mcsdk12.org
Emma Wilson Teacher LES eew37@mcsdk12.org
Meredith Stout Parent Parent MCSD mjh23@mcsdk12.org




Vision for Learning
Vision for Learning

The relentless pursuit of excellence.



Future Ready PA Index

Proficient or Advanced in English Language Arts/Literature
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

2024-2025 ELA PSSA Results - LES - All Student Group did not meet interim goal/improvement target:
28.1% - proficient or advanced 49.9% - statewide average 81.1% - statewide 2033 goal This is a decrease
from the previous year's score of 34.9% Students with disabilities sub-group - 3.7% were proficient or
advanced on the ELA PSSA. This is a priority sub-group to focus on for our TSI for improvement.

‘ False Strengths

True Challenges ‘ False N/A

Strengths

ESSA Student
Subgroups

Indicator

Economically
Disadvantaged

Econ. disadvantaged - 23.4% of students were proficient or advanced on the ELA

PSSA. This is a small decrease of 4.7% from the previous year. The majority of our
students are economically disadvantaged. We will be piloting and adopting a PDE
approved reading curriculum over the next 2 years.

Challenges
ESSA Student .
Indicator
Subgroups
Students with Students with disabilities sub-group - 3.7% were proficient or advanced on the ELA
Disabilities PSSA. This is a priority sub-group to focus on for our TSI for improvement.
. White sub-group - 30.1% were proficient or advanced on the ELA PSSA. This is a
White
decrease of 7.4%

Proficient or Advanced in Mathematics/Algebra
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

2024-2025 Math PSSA Results - All student group did not meet interim goal/improvement target: 30.2%
proficient or advanced 41.7% statewide average 71.8% statewide 2033 goal Even though we are below
the statewide average and 2033 goal, this is still an improvement from previous years. Itisan 11.7%
increase from last year. Students with disabilities - 3.7% were proficient or advanced. This is an

improvement from the previous year, but identified as a sub-group for priority for our TSI.

‘ False Strengths

True Challenges False N/A

Strengths

ESSA Student
Subgroups

Indicator

Economically
Disadvantaged

Math PSSA - Economically disadvantaged sub-group - 26% were proficient or
advanced. This is an improvement of 10.3% from the previous year.




. White sub-group - 31.3% were proficient or advanced. This is an improvement
White .
of 10.6% from the previous year.
Challenges
ESSA Student .
Indicator
Subgroups
. Students with disabilities - 3.7% were proficient or advanced. This is an
Students with . . . e .
. - improvement from the previous year, but identified as a sub-group for priority for
Disabilities our TSI

Meeting Annual Academic Growth Expectations (PVAAS) in English Language Arts/Literature

True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths True Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator

Meeting Annual Academic Growth Expectations (PVAAS) in Mathematics/Algebra

True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges

False N/A

Strengths

ESSA Student Subgroups

Indicator

Challenges

ESSA Student Subgroups

Indicator

English Language Growth and Attainment
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

False Strengths False Challenges

False N/A




Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator
Regular Attendance

False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
Regular attendance for All Student Group is 81.1%. This is an increase of 4% from the previous year and
also exceeds the statewide average of 79.6%.

‘ True Strengths | False Challenges False N/A
Strengths
ESSA Student Subgroups Indicator
Hispanic Attendance is 87.8% for Hispanic sub-group
Combined Ethnicity Attendance is 85% for combined ethnicity sub-group
Challenges
ESSA Student .
Indicator
Subgroups
Students with Students with disabilities - Attendance is 74%. This is an improvement from
Disabilities the previous year (64.5%). This is a focus area for TSI
Economically Economically disadvantaged - Attendance is 78.9%. This is an improvement
Disadvantaged from the previous year (74.7%)

Career Standards Benchmark
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator




High School Graduation Rate Four-Year Cohort
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A

Strengths

ESSA Student Subgroups Indicator

Challenges

ESSA Student Subgroups Indicator

Summary

Strengths
Review the strengths listed. Select the strengths that have had the most significant impact in addressing
your most pressing challenges.

Regular attendance for All Student Group is 81.1%. This is an increase of 4% from the previous year
and also exceeds the statewide average of 79.6%.

Math PSSA - Economically disadvantaged sub-group - 26% were proficient or advanced. This is an
improvement of 10.3% from the previous year.

Challenges
Review the challenges listed. Select the challenges that, if improved, would have the mostimpactin
achieving your Future Ready PA index targets.

ELA PSSA Assessment - All Student Group did not meet interim goal/improvement target: 28.1% -
proficient or advanced 49.9% - statewide average 81.1% - statewide 2033 goal This is a decrease from
the previous year's score of 34.9% Students with disabilities sub-group - 3.7% were proficient or
advanced on the ELA PSSA. This is a priority sub-group to focus on for our TSI for improvement.

Math PSSA assessment - All student group did not meet interim goal/improvement target: 30.2%
proficient or advanced 41.7% statewide average 71.8% statewide 2033 goal Even though we are below
the statewide average and 2033 goal, this is still an improvement from previous years. Itisan 11.7%
increase from last year. Students with disabilities - 3.7% were proficient or advanced. This is an
improvement from the previous year, but identified as a sub-group for priority for our TSI.

Students with disabilities - Attendance is 74%. This is an improvement from the previous year (64.5%).
This is afocus area for TSI




Local Assessment

English Language Arts

Data

Comments/Notable Observations

Acadience EQY Acadience data reports 75% of K students are performing at or above

Grade K benchmark on their composite score

Acadience EQY Acadience data reports 52% of 1st grade students are performing at or above
Grade 1 benchmark on their composite score

Acadience EQY Acadience data reports 43% of 2nd grade students are performing at or above
Grade 2 benchmark on their composite score

Acadience EQY Acadience data reports 49% of 3rd grade students are performing at or above
Grade 3 benchmark on their composite score

English Language Arts Summary

Strengths

Banner status of PBIS Tier | and Tier Il to provide supports to all students. CSBBH classroomiisin
Lewistown Elementary to service Tier 2/3 students.

Specific data driven interventions have shown growth and the process continues to be implemented -
UFL, 95% Group, Heggerty, ERI, Phonics for Reading, FlyLeaf Decodeable Readers, Really Great
Reading, and Reading Simplified. LES teachers continue to use these resources with fidelity based on
the differentiated needs of students.

Grade level data teams' analysis of student growth using the Core Phonics Screener and Acadience
Pathways to Progress.

Monthly grade level meetings from 3:00-3:30 to discuss students and review/analyze data to develop
intervention groups based on an MTSS framework. District psychologists work collaboratively with
PaTTAN and TIU 11.

Challenges

In the first grade at Lewistown Elementary School there is a Tier | deficit in core instruction. This year
we saw notable improvement in our first grade data. We will continue to focus on whole words read
and oral reading fluency

Mathematics

Data Comments/Notable Observations

Spring Math 79.1% of students "met target" on Spring Screening, increase of 72.8% from the
Grade K Fall Screening

Spring Math 45.2% of students "met target" on Spring Screening, increase of 26.6% from the
Grade 1 Fall Screening

Spring Math 57.4% of students "met target" on Spring Screening, increase of 52% from the Fall
Grade 2 Screening

Spring Math 6.2% of students "met target" on Spring Screening, increase of 2.8% from the Fall
Grade 3 Screening




Mathematics Summary

Strengths

Spring Math’s decision trees take the guesswork out of intervention selection, matching our students
with the right interventions that are delivered class-wide, to small groups, and individually.

LES teachers continue to use Spring Math with fidelity. Each year the percentage of students that are at
or above benchmark increases.

Fidelity checks by administration and Title Math specialists are administered.

Monthly grade level team meetings to analyze data and develop intervention groups based on the MTSS
framework.

Challenges

Identifying reasons and developing solutions to help Grade 3 meet benchmarks and targets. We will
continue to collaborate with PaTTAN and our TIU 11. Title 1 math teachers will continue to work
collaboratively with classroom teachers to implement Spring Math with fidelity

The assessed skills at the third grade level are not aligned with the grade level standards.

Science, Technology, and Engineering Education

\ Data | Comments/Notable Observations

Science, Technology, and Engineering Education Summary
Strengths

Challenges

10



Related Academics

Career Readiness

Data

Comments/Notable Observations

Our data source used is Xello/CCspark.
CCspark is the K-2 platform. The third grades
work in the Xello platform which follows them
to high school. Xello/CCspark has been
carefully designed to help students acquire
early career development concepts and foster
critical thinking skills through an age-
appropriate approach to National Career
Development Standards.

After reviewing data and making notable observation
over the past year, some strengths would be our
educators and specialist staff allow students to
explore their interests and skills within the daily life
of their classrooms concurrently with the
Xello/CCspark. program which meet the career
readiness criteria. The online program has many
benefits, allows our students to have a portfolio
which follow their career, it allows for our schools to
track and assure all students are meeting the states
criteria in a standardized way. Additional strengths of
our career readiness program, students are exposed
to career readiness through multiple field trips and
experiences outside of the classroom throughout the
school year and at the different grade levels.
Challenges faced would specifically be making time
for the Xello/CCspark. program on top of the other
initiatives our educators uphold in their classrooms.
Although our educators and staff are implementing
career readiness within their classrooms daily, the
Xello/CCspark. program specifically tracks the data
that is needed for the state. An added challenge is
the general technical difficulty implementing the
online program such as the log in process with
children of this age. Although the program is helpful
with tracking data, it has some short comings in
terms of accounting for the enriching experiences
our students receive in class.

Career and Technical Education (CTE) Programs
True Career and Technical Education (CTE) Programs Omit

Arts and Humanities
True Arts and Humanities Omit

Environment and Ecology
True Environment and Ecology Omit

Family and Consumer Sciences
True Family and Consumer Sciences Omit

11




Health, Safety, and Physical Education
True Health, Safety, and Physical Education Omit

Social Studies (Civics and Government, Economics, Geography, History)
True Social Studies (Civics and Government, Economics, Geography, History) Omit

Summary

Strengths
Review the comments and notable observations listed previously and record 2-5 strengths which have
had the most impact in improving your most pressing challenges.

Our strengths as a school in terms of implementing our career readiness program is that our educators
and staff are meeting the career readiness standards with the education they are providing our
students. Our educators have been very flexible when it comes to the online program challenges faced
and understand the need for students to be able to have an online portfolio for their career readiness.
We continue to refine and grow each year in how to assure the online program fits our schedules and
student needs.

The interface and platform have changed, making for better use of our staff and students.

Challenges
Review the comments and notable observations listed previously and record 2-5 Challenges which if
improved would have the most impact in achieving your Mission and Vision.

The technical pieces could be resolved by working closely with the technology department to make the
login process more user friendly.

Additionally, working with the online program company in the future with updates and changes to their
platform will help us as a district utilize this resource better in terms of being able to collect classroom
data and uploading items to the students' online portfolio.

12



Equity Considerations

English Learners
False This student group is not a focus in this plan.

Data Comments/Notable Observations
There was insufficient data for the English
Learner subgroup for the 2024-2025 ELA and
Math PSSA.

There was insufficient data for the English Learner
subgroup for the 2024-2025 ELA and Math PSSA.

Students with Disabilities
True This student group is not a focus in this plan.

Students Considered Economically Disadvantaged
False This student group is not a focus in this plan.

Data Comments/Notable Observations
Economically disadvantaged sub-group - 23.4% of Economically disadvantaged - 2024-2025 ELA
students scored proficient or advanced on the 2024- | PSSA decreased by 4.7% from the previous
2025 ELA PSSA year.

Economically disadvantaged sub-group - 26% of Economically disadvantaged - 2024-2025 Math
students scored proficient or advanced on the 2024- | PSSA increased by 10.3% from the previous
2025 Math PSSA year.

Economically disadvantaged sub-group - Regular Economically disadvantaged sub-group -
attendance - 78.9% Regular attendance increased by 4.2%.

Student Groups by Race/Ethnicity
False This student group is not a focus in this plan.

Student Comments/Notable Observations
Groups
White sub-group - ELA PSSA - 30.1% scored proficient or advanced. This is a decrease of
White 4.7% from the previous year. Math PSSA - 31.3% scored proficient or advanced. Thisis a
10.5% increase from the previous year. Regular attendance - 80.1% from 79.2% - an
increase of 0.9% from the previous year.
Summary
Strengths

Review the comments and notable observations listed previously and record the 2-5 strengths which
have had the most impact in improving your most pressing challenges.

Data meetings for grade levels are held monthly as well as at the BOY, MOY, and EQY. Students with
disabilities and other student groups are discussed to ensure they are being serviced
A common WIN (What | Need) time is implemented in each grade level.
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Parent engagement activities are held throughout the school year. The end of the year survey was

completed.

Tier 3 meetings are held every 8 weeks to determine if a change in intervention or recommendation for
evaluation is needed for our tiered students.

Challenges
Review the comments and notable observations listed previously and record the 2-5 Challenges which if

improved would have the most impact in achieving your Mission and Vision.

Regular attendance for students with disabilities. Currently we are at 74%

ELA PSSA scores for students with disabilities sub-group (TSI). Currently we are at 3.7%

Math PSSA scores for students with disabilities sub-group (TSI). Currently we are at 3.7%

14



Conditions for Leadership, Teaching, and Learning

Focus on Continuous improvement of Instruction

Align curricular materials and lesson plans to the PA Standards

Operational

Use systematic, collaborative planning processes to ensure instruction is

coordinated, aligned, and evidence-based Exemplary
Use a variety of assessments (including diagnostic, formative, and summative) to

. . . . . . Exemplary
monitor student learning and adjust programs and instructional practices
Identify and address individual student learning needs Exemplary

Provide frequent, timely, and systematic feedback and support on instructional
practices

Operational

Empower Leadership

Foster a culture of high expectations for success for all students, educators,
families, and community members

Operational

Collectively shape the vision for continuous improvement of teaching and
learning

Operational

Build leadership capacity and empower staff in the development and successful
implementation of initiatives that better serve students, staff, and the school

Operational

Organize programmatic, human, and fiscal capital resources aligned with the
school improvement plan and needs of the school community

Exemplary

as needed

Continuously monitor implementation of the school improvement plan and adjust

Operational

Provide Student-Centered Support Systems

Promote and sustain a positive school environment where all members feel

welcomed, supported, and safe in school: socially, emotionally, intellectually and | Exemplary
physically

Implement an evidence-based system of schoolwide positive behavior

. . Exemplary
interventions and supports

Implement a multi-tiered system of supports for academics and behavior Exemplary

Implement evidence-based strategies to engage families to support learning

Operational

Partner with local businesses, community organizations, and other agencies to
meet the needs of the school

Operational

Foster Quality Professional Learning

Identify professional learning needs through analysis of a variety of data

Exemplary

Use multiple professional learning designs to support the learning needs of staff

Operational

Monitor and evaluate the impact of professional learning on staff practices and
student learning

Operational

Summary

Strengths

Which Essential Practices are currently Operational or Exemplary and could be leveraged in your efforts

to improve upon your most pressing challenges?




LES uses systematic, collaborative planning processes to ensure instruction is coordinated, aligned,
and evidence-based.

LES will continue to implement a multi-tiered system of supports for academics and behavior.

LES will continue to use a variety of assessments (including diagnostic, formative, and summative) to
monitor student learning and adjust programs and instructional practices.

LES will continue to implement an evidence-based system of schoolwide positive behavior
interventions are supports.

LES will continue to build leadership capacity and empower staff in the development and successful
implementation of initiatives that better serve students, staff, and the school.

Challenges
Thinking about all the most pressing challenges identified in the previous sections, which of the Essential

Practices that are currently Not Yet Evident or Emerging, if improved, would greatly impact your progress

in achieving your mission, vision and Future Ready PA Index interim targets in State Assessment

Measures, On-Track Measures, or College and Career Measures?

>

Implement evidence-based strategies to engage families to support learning.

Partner with local businesses, community organizations, and other agencies to meet the needs of the
school.
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Summary of Strengths and Challenges from the Needs Assessment

Strengths

Examine the Summary of Strengths. Identify the strengths that are most positively contributing to
achievement of your mission and vision. Check the box to the right of these identified strength(s).

Strength

Check for
Considerationin
Plan

Regular attendance for All Student Group is 81.1%. This is an increase of 4% from
the previous year and also exceeds the statewide average of 79.6%.

True

Math PSSA - Economically disadvantaged sub-group - 26% were proficient or
advanced. This is an improvement of 10.3% from the previous year.

False

Banner status of PBIS Tier | and Tier Il to provide supports to all students. CSBBH
classroom is in Lewistown Elementary to service Tier 2/3 students.

True

Specific data driven interventions have shown growth and the process continues
to be implemented - UFL, 95% Group, Heggerty, ERI, Phonics for Reading, FlyLeaf
Decodeable Readers, Really Great Reading, and Reading Simplified. LES teachers
continue to use these resources with fidelity based on the differentiated needs of
students.

True

Grade level data teams' analysis of student growth using the Core Phonics
Screener and Acadience Pathways to Progress.

True

Monthly grade level meetings from 3:00-3:30 to discuss students and
review/analyze data to develop intervention groups based on an MTSS framework.
District psychologists work collaboratively with PaTTAN and TIU 11.

True

Spring Math’s decision trees take the guesswork out of intervention selection,
matching our students with the right interventions that are delivered class-wide,
to small groups, and individually.

False

LES teachers continue to use Spring Math with fidelity. Each year the percentage
of students that are at or above benchmark increases.

False

Fidelity checks by administration and Title Math specialists are administered.

False

Monthly grade level team meetings to analyze data and develop intervention
groups based on the MTSS framework.

False

Data meetings for grade levels are held monthly as well as at the BOY, MOY, and
EQY. Students with disabilities and other student groups are discussed to ensure
they are being serviced

True

A common WIN (What | Need) time is implemented in each grade level.

True

Our strengths as a school in terms of implementing our career readiness program
is that our educators and staff are meeting the career readiness standards with
the education they are providing our students. Our educators have been very
flexible when it comes to the online program challenges faced and understand the
need for students to be able to have an online portfolio for their career readiness.
We continue to refine and grow each year in how to assure the online program fits
our schedules and student needs.

False

The interface and platform have changed, making for better use of our staff and
students.

False
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Parent engagement activities are held throughout the school year. The end of the

students, staff, and the school.

True

year survey was completed.
Tier 3 meetings are held every 8 weeks to determine if a change in intervention or False
recommendation for evaluation is needed for our tiered students.
LES uses systematic, collaborative planning processes to ensure instruction is

. . . True
coordinated, aligned, and evidence-based.
LES will continue to implement a multi-tiered system of supports for academics True
and behavior.
LES will continue to use a variety of assessments (including diagnostic, formative,
and summative) to monitor student learning and adjust programs and False
instructional practices.
LES will continue to implement an evidence-based system of schoolwide positive True
behavior interventions are supports.
LES will continue to build leadership capacity and empower staff in the
development and successful implementation of initiatives that better serve True

Challenges

Examine the Summary of Challenges. Identify the challenges which are most pressing at this time for
your School and if improved would have the most pronounced impact in achieving your mission and

vision. Check the box to the right of these identified challenge(s).

Strength

Check for
Considerationin
Plan

ELA PSSA Assessment - All Student Group did not meet interim goal/improvement
target: 28.1% - proficient or advanced 49.9% - statewide average 81.1% -
statewide 2033 goal This is a decrease from the previous year's score of 34.9%
Students with disabilities sub-group - 3.7% were proficient or advanced on the
ELA PSSA. This is a priority sub-group to focus on for our TSI for improvement.

True

Math PSSA assessment - All student group did not meet interim
goal/improvement target: 30.2% proficient or advanced 41.7% statewide average
71.8% statewide 2033 goal Even though we are below the statewide average and
2033 goal, this is still an improvement from previous years. Itis an 11.7% increase
from last year. Students with disabilities - 3.7% were proficient or advanced. This
is an improvement from the previous year, but identified as a sub-group for priority
for our TSI.

True

Students with disabilities - Attendance is 74%. This is an improvement from the
previous year (64.5%). This is a focus area for TSI

True

Identifying reasons and developing solutions to help Grade 3 meet benchmarks
and targets. We will continue to collaborate with PaTTAN and our TIU 11. Title 1
math teachers will continue to work collaboratively with classroom teachers to
implement Spring Math with fidelity

False

The assessed skills at the third grade level are not alighed with the grade level
standards.

False

Regular attendance for students with disabilities. Currently we are at 74%

True
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ELA PSSA scores for students with disabilities sub-group (TSI). Currently we are at

3.7% True
Math PSSA scores for students with disabilities sub-group (TSI). Currently we are

False
at 3.7%
The technical pieces could be resolved by working closely with the technology False
department to make the login process more user friendly.
Additionally, working with the online program company in the future with updates
and changes to their platform will help us as a district utilize this resource better
. . . False
in terms of being able to collect classroom data and uploading items to the
students' online portfolio.
Implement evidence-based strategies to engage families to support learning. False
Partner with local businesses, community organizations, and other agencies to

False
meet the needs of the school.
In the first grade at Lewistown Elementary School there is a Tier | deficit in core
instruction. This year we saw notable improvement in our first grade data. We will | True

continue to focus on whole words read and oral reading fluency

Most Notable Observations/Patterns

In the space provided, record any of the comments and notable observations made as your team worked

through the needs assessment that stand out as important to the challenge(s) you checked for

consideration in your comprehensive plan.
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Analyzing (Strengths and Challenges)

Analyzing Challenges

Check
Analyzing Challenges Discussion Points for
Priority
ELA PSSA Assessment - All Student Group did LeW|§town Elementary School will
. . . continue to use our research-based ELA
not meet interim goal/improvement target: L e s .
- resources with fidelity. Continued support
28.1% - proficient or advanced 49.9% - . .
. . will be given to our K-3 classroom teachers
statewide average 81.1% - statewide 2033 goal . e s
. . . to implement those resources with fidelity.
This is a decrease from the previous year's MTSS will be used to helb brovide True
score of 34.9% Students with disabilities sub- . . PP - .
. appropriate adn meaningful interventions
group - 3.7% were proficient or advanced on . .
. L to those students with and without
the ELA PSSA. This is a priority sub-group to . g .
. disabilities to meet their needs and close
focus on for our TSI for improvement.
the gap.
Math PSSA assessment - All student group did
not meet interim goal/improvement target: Lewistown Elementary School has
30.2% proficient or advanced 41.7% statewide | adopted iReady Math as a new resource.
average 71.8% statewide 2033 goal Even Continued support will be given to our K-3
though we are below the statewide average classroom teachers to implement Spring
and 2033 goal, this is still an improvement Math with fidelity. MTSS will be used to True
from previous years. Itisan 11.7% increase help provide appropriate and meaningful
from last year. Students with disabilities - 3.7% | interventions to those students with and
were proficient or advanced. This is an without disabilities to meet their needs
improvement from the previous year, but and close the gap.
identified as a sub-group for priority for our TSI.
Lewistown Elementary School has seen
an improvement with our attendance. We
Students with disabilities - Attendance is 74%. | will continue working on improving
This is an improvement from the previous year | attendance across all sub-groups by True
(64.5%). This is a focus area for TSI working closely with families, social
workers, our school resource officer, and
community agencies.
Regular attendance for students with False
disabilities. Currently we are at 74%
ELA PSSA scores for students with disabilities False
sub-group (TSI). Currently we are at 3.7%
In the first grade at Lewistown Elementary
School there is a Tier | deficitin core
instruction. This year we saw notable True

improvement in our first grade data. We will
continue to focus on whole words read and
oral reading fluency
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Analyzing Strengths

Analyzing Strengths

Discussion Points

Regular attendance for All Student Group is 81.1%.
This is an increase of 4% from the previous year and
also exceeds the statewide average of 79.6%.

Lewistown Elementary School has made
significant progress in student attendance. We
work closely with families, community
agencies, our school resource officer, and our
social workers to help families get their
students to school.

Banner status of PBIS Tier | and Tier Il to provide
supports to all students. CSBBH classroomiisin
Lewistown Elementary to service Tier 2/3 students.

LES continues to be a model school for PBIS
Tier | and Tier Il. We received 100% on the TFI
this year. This is our 7th year receiving banner
status.

Specific data driven interventions have shown
growth and the process continues to be
implemented - UFL, 95% Group, Heggerty, ERI,
Phonics for Reading, FlyLeaf Decodeable Readers,
Really Great Reading, and Reading Simplified. LES
teachers continue to use these resources with
fidelity based on the differentiated needs of
students.

LES teachers will continue to implement
interventions with fidelity and use their
professional judgment to determine what
meets the need of individual students.

Grade level data teams' analysis of student growth
using the Core Phonics Screener and Acadience
Pathways to Progress.

Teachers and administration will continue to
meet, analyze, and discuss data to meet the
needs of all students.

Monthly grade level meetings from 3:00-3:30 to
discuss students and review/analyze data to develop
intervention groups based on an MTSS framework.
District psychologists work collaboratively with
PaTTAN and TIU 11.

Teachers and administration will continue to
meet, analyze, and discuss data to meet the
needs of all students.

Data meetings for grade levels are held monthly as
well as at the BOY, MOY, and EOY. Students with
disabilities and other student groups are discussed
to ensure they are being serviced

Teachers and administration will continue to
meet, analyze, and discuss data to meet the
needs of all students.

A common WIN (What | Need) time is implemented
in each grade level.

This allows teachers to provide differentiated
instruction to students during this designated
time slot. This will help close the gaps.

Parent engagement activities are held throughout the
school year. The end of the year survey was
completed.

Parent engagement and information shared will
help us plan accordingly.

LES uses systematic, collaborative planning
processes to ensure instruction is coordinated,
aligned, and evidence-based.

Title | staff and resources will be used to
provide research-based interventions and
instruction. Title | funds will support the
purchase of MTSS resources, staff professional
development (LETRS), and rewriting curriculum
to help support and promote differentiated
instruction.
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LES will continue to implement a multi-tiered system | place. The staff, specialists, and students have
of supports for academics and behavior. aligned priorities and have used common

LES has worked very diligently over the last few
years to fully refine processes that we have in

language. This has increased our achievement
and school climate.

LES will continue to implement an evidence-based
system of schoolwide positive behavior interventions
are supports.

PBIS will continue to be a resource used to
service the needs of LES students.

LES will continue to build leadership capacity and
empower staff in the development and successful
implementation of initiatives that better serve
students, staff, and the school.

Planned PD for our upcoming Act 80 days. We
will continue to offer PD for Panorama and
iReady Math. We will continue to work closely
with the TIU 11 and provide appropriate and
meaningful PD when offered.

Challenges

Priority Challenges
Analyzing
Priority Priority Statements

Lewistown Elementary School will continue to use our research-based ELA
resources with fidelity. Continued support will be given to our K-3 classroom teachers
to implement those resources with fidelity. MTSS will be used to help provide
appropriate and meaningful interventions to those students with and without
disabilities to meet their need and close the gap.

Lewistown Elementary School will continue to use our Spring Math and iReady Math
resources with fidelity. Continued support will be given to our K-3 classroom teachers
to implement those resources with fidelity. MTSS will be used to help provide
appropriate and meaningful interventions to those students with and without
disabilities to meet their need and close the gap.

Lewistown Elementary School has made significant progress in student attendance.
We work closely with families, community agencies, our school resource officer, and
our social workers to help families get their students to school.

Lewistown Elementary School will continue to focus on improving first grade end of
the year scores, specifically looking at whole words read and oral reading fluency. We
will be using Acadience to progress monitor throughout the school year. UFLI will
continue to be used with fidelity in all K-2 classrooms, along with other research-
based programs. We will be piloting two PDE approved reading curriculums this year
with the intention of adopting one for the 2027-2028 school year.
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Goal Setting

Priority: Lewistown Elementary School will continue to use our research-based ELA resources

with fidelity. Continued support will be given to our K-3 classroom teachers to implement those

resources with fidelity. MTSS will be used to help provide appropriate and meaningful
interventions to those students with and without disabilities to meet their need and close the gap.

Outcome Category

Early Literacy

Measurable Goal Statement (Smart Goal)

By June 3, 2027, 85% of Lewistown Elementary School's K-3 students will be performing at or above
benchmarkin their reading composite score using Acadience.

Measurable Goal Nickname (35 Character Max)

Acadience RCS

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

By November 1, 2026,
50% K-3 students will
be performing at or
above benchmarkin

score in Acadience.

their reading composite

By January 31, 2027,
65% K-3 students will
be performing at or
above benchmarkin
their reading composite
score in Acadience.

By March 31, 2027, 75%
K-3 students will be
performing at or above
benchmark in their
reading composite
score in Acadience.

By June 3, 2027, 85% K-
3 students will be
performing at or above
benchmarkin their
reading composite
score in Acadience.

Priority: Lewistown Elementary School will continue to use our Spring Math and iReady Math

resources with fidelity. Continued support will be given to our K-3 classroom teachers to

implement those resources with fidelity. MTSS will be used to help provide appropriate and
meaningful interventions to those students with and without disabilities to meet their need and

close the gap.

Outcome Category

Mathematics

Measurable Goal Statement (Smart Goal)

By June 3, 2027, 50% of Lewistown Elementary K-3 students will have ‘Met Target’ based on Spring

Math School Overview.

Measurable Goal Nickname (35 Character Max)

Springmath

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

By November 1, 2026,
10% of Lewistown
Elementary K-3
students will have ‘Met
Target’ based on Spring
Math School Overview.

By January 31, 2027,
20% of Lewistown
Elementary K-3
students will have ‘Met
Target’ based on Spring
Math School Overview.

By March 31, 2027, 40%
of Lewistown
Elementary K-3
students will have ‘Met
Target’ based on Spring
Math School Overview.

By June 3, 2027, 50% of
Lewistown Elementary
K-3 students will have
‘Met Target’ based on
Spring Math School
Overview.
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Priority: Lewistown Elementary School has made significant progress in student attendance. We
work closely with families, community agencies, our school resource officer, and our social
workers to help families get their students to school.

Outcome Category

Regular Attendance

Measurable Goal Statement (Smart Goal)

By June 3, 2027 our regular attendance will be 90%. (all sub-groups) We will also be tracking students
with disabilities (TSI) sub-group. As a sub-group they will have the same goal as all student group.

Measurable Goal Nickname (35 Character Max)

Attendance
Target 1st Quarter Target 2nd Quarter Target 3rd Quarter Target 4th Quarter
By November 1, 2026, By January 31, 2027 By March 31, 2027, 93%
y . y ye y Har By June 3, 2027, 90% of
99% of Lewistown 96% of Lewistown of Lewistown .
Lewistown Elementary
Elementary K-3 Elementary K-3 Elementary K-3 . .
. . . . . . K-3 students will be in
students will be in students will be in students will be in
attendance.
attendance. attendance. attendance.

Priority: Lewistown Elementary School will continue to focus on improving first grade end of the
year scores, specifically looking at whole words read and oral reading fluency. We will be using
Acadience to progress monitor throughout the school year. UFLI will continue to be used with
fidelity in all K-2 classrooms, along with other research-based programs. We will be piloting two
PDE approved reading curriculums this year with the intention of adopting one for the 2027-2028
school year.

Outcome Category

Early Literacy

Measurable Goal Statement (Smart Goal)

By June 3, 2027, 85% of Lewistown Elementary School's first grade students will be performing at or
above benchmark in whole words read in Acadience.

Measurable Goal Nickname (35 Character Max)

Acadience WWR

Target 1st Quarter Target 2nd Quarter Target 3rd Quarter Target 4th Quarter
By November 1, 2026 By January 31, 2027
y Novet P £U40, y anuary o1, 2927, By March 31, 2027, 75% | By June 3, 2027, 85% of
50% of first grade 65% of first grade . . .
. . of first grade students first grade students will
students will be at or students will be at or .
will be at or above be at or above
above benchmark or be | above benchmark or be
benchmark or be able benchmark or be able
able toread 1 whole able to read 6 whole
to read 10 whole words. | toread 13 whole words.
word. words.
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Action Plan

Measurable Goals

Acadience RCS

Springmath

Attendance

Acadience WWR

Action Plan For: Acadience RCS

Measurable Goals:

e BylJune 3, 2027, 85% of Lewistown Elementary School's K-3 students will be performing at or
above benchmark in their reading composite score using Acadience.

Counselor - Kim Kauffman
Other teachers in district to
help facilitate

a one week Camp on your Way to
Kindergarten transition

.. Anticipated
. Anticipated .
Action Step Completion
Start Date
Date
K-3 teachers will use UFLI, Repeated reading/paragraph shrinking,
authentic texts, small group instruction, and other evidence-based 2026-08-31 2027-06-03
strategies in their daily curriculum to increase their RCS.
- Material/Resources/Supports
Lead Person/Position PD Step?
Needed
Jennifer Esh - Principal Kelly
Strausburg - Assistant Federal funds will support UFLI,
Principal K-3 teachers Title | | FlyLeaf Decodeables and other No
teachers Becky Wagner - evidence-based strategies/resources.
School psychologist
. Anticipated Ant|C|pat.ed
Action Step Completion
Start Date
Date
Prow.de an opportunity for a guccessful transition to Kindergarten by 2026-08-10 2026-08-13
offering Camp Your Way to Kindergarten
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Jennifer Esh - Principal Kelly
Strausburg - AP K teachers Federal funds will support
Title | teachers School salary/benefits of staff and supplies for No

Anticipated Output

Method)

Monitoring/Evaluation (People, Frequency, and

Increase in the percentage of K-3 students
that are at or above benchmark in their

Acadience data - Progress monitoring will be completed
weekly for intensive students/biweekly for strategic and
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scores

RCS score in Acadience Seamless
transition to Kindergarten will help
increase BOY Acadience benchmark

K-3 teachers

monthly for cutline students. Becky Wagner/School
Psychologist Jennifer Esh/Principal TBD/AP Title | teachers

Action Plan For: Spring Math

Measurable Goals:

e BylJune 3, 2027, 50% of Lewistown Elementary K-3 students will have ‘Met Target’ based on
Spring Math School Overview.

Meg Rupert, Amber Fuller
Principal - Jennifer Esh

SpringMath assessments

.. Anticipated
. Anticipated .
Action Step Completion
Start Date
Date
K-3 classroom. and Tltle. Math mstrugtors will administer Spring Math 2026-08-31 5027-06-03
Assessments in Fall, Winter and Spring
Lead Person/Position Material/Resources/Supports PD Step?
Needed

K-3 Classroom teachers Title 1
Math instructors - Karin Muir, Federal funds will support NG

Anticipated Output

Monitoring/Evaluation (People, Frequency, and Method)

Class-wide and individual
interventions groups
developed for students to
be facilitated daily.

Fall, Winter, and Spring Assessment results will be analyzed during
scheduled data analysis time. (Monthly meetings, Act 80 days, and when

deemed necessary for change in interventions Title Math

instructors/classroom teachers school psychologist - Becky Wagner
Principal - Jennifer Esh Asst. Principal - TBD

Action Plan For: Acadience WWR

Measurable Goals:

e BylJune 3, 2027, 85% of Lewistown Elementary School's first grade students will be performing
at or above benchmark in whole words read in Acadience.

teachers Becky

strategies/resources.

.. Anticipated
. Anticipated .
Action Step Completion
Start Date
Date

Grade 1 teachers will use UFLI, repeated reading/paragraph shrinking,
authentic texts, small group instruction, and other evidence-based 2026-08-31 2027-06-03
strategies/resources in their daily curriculum to increase their WWR.
Lead Person/Position Material/Resources/Supports Needed | PD Step?
Jennifer Esh/Principal Kelly | Federal funds will support UFLI, FlyLeaf
Strausburg/AP Grade 1 Decodeables and other evidence-based | No
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Wagner/School
psychologist

Anticipated Output Monitoring/Evaluation (People, Frequency, and Method)
Increase in the percentage of Acadience data - Progress monitoring will be completed weekly for
Grade 1 students that are at or intensive students/biweekly for strategic and monthly for cutline
above benchmark in their WWR | students. Becky Wagner/School Psychologist Jennifer Esh/Principal
score in Acadience. TBD/AP Title | teachers K-3 teachers

Action Plan For: Attendance

Measurable Goals:

student group.

e BylJune 3, 2027 our regular attendance will be 90%. (all sub-groups) We will also be tracking
students with disabilities (TSI) sub-group. As a sub-group they will have the same goal as all

- Anticipated

Action Step Anticipated Comp?etion
Start Date
Date
LES' regular attendance will be 90%. We will also be tracking students
with disabilities (TSI) sub-group. As a sub-group they will have the 2026-08-31 2027-06-03
same goal as all student group.
Lead Person/Position Material/Resources/Supports PD Step?
Needed

Jennifer Esh - Principal Kelly
Strausburg - AP Paula Pearce -
Attendance Secretary School
Resource Officer Kimberly Skyward reports No
Kauffman- School Counselor
District social workers
Anticipated Output Monitoring/Evaluation (People, Frequency, and Method)

Increase in attendance for
all student group and
students with disabilities.

secretary Jennifer Esh - Principal

Run Skyward reports quarterly. Send attendance letters home as they
generate Communicate with parents - phone/email/ClassDojo Have SAIC
and TEP meetings with parents TBD - AP Paula Pearce - Attendance

Action Plan For: LETRS

Measurable Goals:

at or above benchmark in whole words read in Acadience.

e BylJune 3, 2027, 85% of Lewistown Elementary School's K-3 students will be performing at or
above benchmark in their reading composite score using Acadience.
e BylJune 3, 2027, 85% of Lewistown Elementary School's first grade students will be performing
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Anticipated

Training resources. PaTTAN

Action Step Anticipated Completion
Start Date
Date

Language Essentials for Teachers of Reading and Spelling (LETRS) 2026-08-31 5027-06-03
Professional Development
Lead

i ?
Person/Position Material/Resources/Supports Needed PD Step?

Language Essentials for Teachers of Reading

PaTTAN and Spelling (LETRS) Professional Development | Yes

Anticipated Output Method)

Monitoring/Evaluation (People, Frequency, and

Increase in effective and explicit teaching of
reading and spelling in K-3 classroom.
Increase the number of students reading at
their respective grade level.

Language Essentials for Teachers of Reading and
Spelling (LETRS) Professional Development Training
resources. Tiu 11 PD Facilitators or LETRS Unit of Study

Action Plan For: PBIS

Measurable Goals:

Spring Math School Overview.

student group.

at or above benchmark in whole words read in Acadience.

e BylJune 3, 2027, 85% of Lewistown Elementary School's K-3 students will be performing at or
above benchmark in their reading composite score using Acadience.
e BylJune 3, 2027, 50% of Lewistown Elementary K-3 students will have ‘Met Target’ based on

e BylJune 3, 2027 our regular attendance will be 90%. (all sub-groups) We will also be tracking
students with disabilities (TSI) sub-group. As a sub-group they will have the same goal as all

e BylJune 3, 2027, 85% of Lewistown Elementary School's first grade students will be performing

Principal PBIS Core Team

PBIS Coaches and celebrations.

.. Anticipated

Action Step Anticipated Completion
Start Date
Date
PBIS Ready, Responsible, Respectful and Safe expectations modeled 2026-08-31 9027-06-03
and taught to all students
Lead Person/Position Material/Resources/Supports PD Step?
Needed
LZTI]CSetrran:t;jrlljc:::tl Federal funds will support PBIS
y g ) handbook/funding for PBIS rewards Yes

Anticipated Output

Monitoring/Evaluation (People, Frequency, and Method)
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behavioral referrals.

Students will demonstrate Ready, | ODRs (office discipline referrals will be reviewed daily and data
Responsible, Respectful and Safe | reports will be shared monthly with the staff/team through email
behaviors which will lead to a and in person meetings. TBD/AP Jennifer Esh/Principal Kelly
reduction of minor and major Strausburg/Building leader PBIS team/teachers PBIS

coaches/Emma Wilson, Jillian Kochenderfer, Casey Goss

Action Plan For: MTSS

Measurable Goals:

e BylJune 3, 2027, 85% of Lewistown Elementary School's K-3 students will be performing at or
above benchmark in their reading composite score using Acadience.

e BylJune 3, 2027, 50% of Lewistown Elementary K-3 students will have ‘Met Target’ based on
Spring Math School Overview.

e BylJune 3, 2027, 85% of Lewistown Elementary School's first grade students will be performing
at or above benchmark in whole words read in Acadience.

Action Step

. . Anticipated
Anticipated P .
Completion
Start Date
Date

model

LES will invest significant time, fiscal, and human resources in
developing and implementing with fidelity a Multi-Tier System (MTSS) 2026-08-31 2027-06-03

Lead Person/Position

Material/Resources/Supports Needed PD Step?

Jennifer Esh- Principal
Kelly Strausburg -Asst.
Principal Becky
Wagner- Psychologist

Federal funds will support universal
screeners, evidence-based interventions,
standards-based core curriculum, reading
and math intervention teachers.

Yes

Anticipated Output

Monitoring/Evaluation (People, Frequency, and Method)

Decrease in the number
of students who need
Tier Il and Tier Il levels of
support

Frequent and direct monitoring and charting of student response to
intervention. Academically - Progress monitoring will be completed weekly
for intensive, biweekly for strategic, and monthly for cutline students. Tier 3
meetings are held every 8 weeks for students that are not making expected
progress. Jennifer Esh/Principal Becky Wagner/ School psychologist Title |
and classroom teachers Behaviorally - SRSS screener will be given 3times a
year (beginning, middle, end). Data will be used to identify supports needed
for our students in need of Tier 2 and Tier 3 services. Weekly progress
updates are communicated with families in tiered supports. TBD/AP Kim
Kauffman/School counselor Tier 2 team Becky Wagner/school psychologist
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Expenditure Tables

School Improvement Set Aside Grant
True School does not receive School Improvement Set Aside Grant.

Schoolwide Title 1 Funding Allocation
False School does not receive Schoolwide Title 1 funding.

eGgrant Budget Category

Expenditure

e Attendance

(Schoolwide Funding) Action Plan(s) Description Amount
e Acadience
RCS
e Spring
Math Salaries - 6 Title |
. e Acadience | Readingteachers
Instruction WWR and 3 Title | Math 625982
e Attendance | teachers
e LETRS
e PBIS
e MTSS
e Acadience
RCS
e Spring
Math' Camp on the Way
Instruction * Acadience to Kindergarten - 7000
WWR .
Salaries
e Attendance
e LETRS
e PBIS
e MTSS
e Acadience
RCS
e Spring
Math
Other Expenditures * Acadience MTSS Supplies 12729
WWR
e Attendance
e LETRS
e PBIS
e MTSS
e Acadience
. gsr?ng Benefits -6 Title |
Instruction Math Reading teachers | 51908
. and 3 Title | Math
e Acadience teachers
WWR
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LETRS
PBIS
MTSS

Instruction

Acadience
RCS

Spring
Math
Acadience
WWR
Attendance
LETRS

PBIS

MTSS

Camp on the Way
to Kindergarten -
Benefits

1760

Total Expenditures

1008679
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Professional Development

Professional Development Action Steps

Evidence-based Action Steps

Strategy

LETRS Language Essentials for Teachers of Reading and Spelling (LETRS) Professional
Development

PBIS PBIS Ready, Responsible, Respectful and Safe expectations modeled and taught
to all students

MTSS LES will invest significant time, fiscal, and human resources in developing and
implementing with fidelity a Multi-Tier System (MTSS) model

Language Essentials for Teachers of Reading and Spelling (LETRS) Professional Development

Action Step

e Language Essentials for Teachers of Reading and Spelling (LETRS) Professional Development

Audience

AWl K-3 regular education, special education, Title | teachers and administrators.

Topics to be Included

Language Essentials for Teachers of Reading and Spelling (LETRS) Professional Development Training
Resources.

Evidence of Learning

Completion of units of study for Volume | and Volume I

Lead Person/Position Anticipated Ant|0|pat.ed
Start Completion
Steven DeArment/Chief Academic Officer Jennifer Esh Principal
PaTTAN Facilitators for LETRS Units of Study. 2026-07-01 2027-06-30
Learning Format
Type of Activities Frequency
Course(s) Units 1-4 2026-2027 School Year Units 5-8 2026-2027 School Year

Observation and Practice Framework Met in this Plan

e 4d: Participating in a Professional Community

e 4a: Reflecting on Teaching

e 4e: Growing and Developing Professionally

e 1a: Demonstrating Knowledge of Content and Pedagogy
e 1f: Designing Student Assessments

e 1e: Designing Coherent Instruction

e 3d: Using Assessment in Instruction

This Step Meets the Requirements of State Required Trainings

Language and Literacy Acquisition for All Students

PBIS

Action Step

e PBIS Ready, Responsible, Respectful and Safe expectations modeled and taught to all students

Audience

PBIS Building Coaches and Core Team
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Topics to be Included

Core Team Responsibilities, Incentives, Celebrations, Staff Acknowledgements and Community
Outreach/Parental Engagement

Evidence of Learning

Participation of all staff in at least one PBIS committee to plan and implement PBIS with fidelity at LES.

Lead Person/Position Anticipated Start Anticipated Completion
PBIS Core Team 2026-07-01 2027-06-30
Learning Format
Type of Activities Frequency
Coaching (peer-to-peer; school leader-to-teacher; other coaching models) Monthly

Observation and Practice Framework Met in this Plan

e 2a: Creating an Environment of Respect and Rapport

e 2b: Establishing a Culture for Learning

e 2c:Managing Classroom Procedures

e 3a: Communicating with Students

e 3b: Using Questioning and Discussion Techniques

e 3c: Engaging Students in Learning

e 4c: Communicating with Families
This Step Meets the Requirements of State Required Trainings
Teaching Diverse Learners in Inclusive Settings

MTSS

Action Step

e LESwillinvest significant time, fiscal, and human resources in developing and implementing

with fidelity a Multi-Tier System (MTSS) model

Audience
K-3 Teachers, Title |, Integration Teachers, Special Education, Psychologist, Guidance Counselor,
Principal.
Topics to be Included
Monitor student progress in all Tiers with analysis of Acadience, Core Phonics Screener and Spring
Math. Discuss and strengthen core instruction and Tier | resources used in K-3 classrooms. Research,
design and implement effective interventions for at-risk students. (Tier Il and Tier lll). Discussion of
recommendations from PaTTAN consultant (Dr. Collins) for MTSS framework, core curriculum,
interventions and assessments for K-3 students.
Evidence of Learning
Utilization of all available data to make instructional decisions and increase efficiency of Tier |, Tier |l
and Tier lll service delivery.

Lead Person/Position Anticipated Ant|0|pat.ed
Start Completion
Jennifer Esh Principal TBD - AP Title 1 Reading and Math
Teachers K-3 teachers Becky Wagner - School psychologist 2026-08-31 2027-06-03
Learning Format
Type of Activities Frequency
Collaborative curriculum development monthly
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Observation and Practice Framework Met in this Plan

¢ 1a: Demonstrating Knowledge of Content and Pedagogy
e 1b: Demonstrating Knowledge of Students

e 1c: Setting Instructional Outcomes

e 1d: Demonstrating Knowledge of Resources

e 1e: Designing Coherent Instruction

e 3d: Using Assessment in Instruction

e A4a: Reflecting on Teaching

e 4b: Maintaining Accurate Records

e 4c: Communicating with Families

This Step Meets the Requirements of State Required Trainings

Language and Literacy Acquisition for All Students
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Future Ready PA Index

Proficient or Advanced in English Language Arts/Literature
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
All Students on the PSSA data shows a 5.6% decrease from 2023-2024 school year to the 2024-2025
school year. The piloting of a new ELA program will potentially show an increase in the scores for the

subsequent school year.

\ False Strengths | False Challenges True N/A
Strengths
ESSA Student .
Indicator
Subgroups
All White Students on the PSSA data shows a 5.6% decrease from 2023-2024
White school year to the 2024-2025 school year. The piloting of a new ELA program will

potentially show an increase in the scores for the subsequent school year.

Economically
Disadvantaged

Economically Disadvantaged Students on the PSSA data shows a 4.3% decrease
from 2023-2024 school year to the 2024-2025 school year. The piloting of a new
ELA program will potentially show an increase in the scores for the subsequent
school year.

Challenges

ESSA Student
Subgroups

Indicator

Economically
Disadvantaged

Only 35.7% of Economically Disadvantaged Students scored proficient or
Advanced on the 2024-2025 ELA PSSA.

White

Only 40.0% of White Students scored

Proficient or Advanced in Mathematics/Algebra
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
The All Student group on the 2024-2025 school year scored 53.6% proficient or advanced on the Math

PSSA. This was an increase of 19.2% from the previous year.

\ False Strengths False Challenges True N/A
Strengths
ESSA Student .
Indicator
Subgroups
The White student group score of 52% proficient and advance in math was an
White increase of 15.4% from the previous school year. This is also 11.9% higher than

the state average.

Economically
Disadvantaged

The Economically Disadvantaged group score of 38.1% proficient and advance
was an increase of 14.6% from the previous school year.




Challenges

ESSA Student .
Indicator
Subgroups
. The White student group is still 19.8% below the anticipated statewide 2033
White
goal of 71.8%.
Economically The Economically Disadvantaged student group for math is still 33.7% below
Disadvantaged the anticipated statewide 2033 goal of 71.8% for all students.

Meeting Annual Academic Growth Expectations (PVAAS) in English Language Arts/Literature

True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator

Meeting Annual Academic Growth Expectations (PVAAS) in Mathematics/Algebra

True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

‘ False Strengths False Challenges

False N/A

Strengths

ESSA Student Subgroups

Indicator

Challenges

ESSA Student Subgroups

Indicator

English Language Growth and Attainment
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

False Strengths False Challenges

False N/A




Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator
Regular Attendance

False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
Regular attendance for All Student Group was at 87.3%. The state average was at 79.6%.

\ False Strengths False Challenges True N/A
Strengths
ESSA Student .
Indicator
Subgroups
White The attendance for All White Student Group was 86.7%. This is 7.1% percent
higher than the state average.
Combined The attendance for Combined Ethnicity was 95.5%. This is 1.4% above the
Ethnicity projected state goal of 94.1% for the 2033 school year.
Challenges
ESSA Student .
Indicator
Subgroups
White The White student group has not met the 2033 goal of 94.1% for attendance.
Students with Student with Disabilities are at 77.1% for attendance. This is 2.5% below the
Disabilities state average of 79.6%.

Career Standards Benchmark
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator




High School Graduation Rate Four-Year Cohort
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A

Strengths

ESSA Student Subgroups Indicator

Challenges

ESSA Student Subgroups Indicator

Summary

Strengths
Review the strengths listed. Select the strengths that have had the most significant impact in addressing
your most pressing challenges.

The White student group score of 52% proficient and advance in math was an increase of 15.4% from
the previous school year. This is also 11.9% higher than the state average.

The attendance for Combined Ethnicity was 95.5%. This is 1.4% above the projected state goal of
94.1% for the 2033 school year.

Challenges
Review the challenges listed. Select the challenges that, if improved, would have the mostimpactin
achieving your Future Ready PA index targets.

Only 35.7% of Economically Disadvantaged Students scored proficient or Advanced on the 2024-2025
ELA PSSA.

The Economically Disadvantaged student group for math is still 33.7% below the anticipated statewide
2033 goal of 71.8% for all students.




Local Assessment

English Language Arts
Data Comments/Notable Observations
Acadience EQY Acadience data reports 67/81 or 83% of kindergarten students are performing at
Grade K or above the 26th percentile on their Reading Composite Score.
Acadience EQY Acadience data reports 47/86 or 55% of 1st Grade students are performing at or
Grade 1 above the 26th percentile on their Reading Composite Score.
Acadience EQY Acadience data reports 61/100 or 61% of 2nd Grade students are performing at
Grade 2 or above the 26th percentile on their Reading Composite Score.
Acadience EQY Acadience data reports 56/85 or 66% of 3rd Grade students are performing at or
Grade 3 above the 26th percentile on their Reading Composite Score.

English Language Arts Summary

Strengths

Monthly MTSS team meetings to analyze data and develop intervention groups based on an MTSS
framework.

Use of Acadience/DIBELS, Quick Phonics Screener, Sight Word Inventories, and other various local
assessments to drive instructional decision making.

Data team meetings three times a year to analyze students' literacy, math, behavioral, and social-
emotional needs based on data and collaborative input from classroom teachers, learning support
teachers, school counselor, school psychologist, and principal.

Heggerty, UFLI, 95% Group, West Virginia Phonics, Early Reading Intervention, i-Ready, Flyleaf
Decodable Readers and Flow Fluency, continue to be used as supplemental resources. IVEC teachers
continues to use these resources with fidelity.

Challenges

Deficit in phonemic awareness and phonics skills have created an "inverted triangle" of students in
grade K and 1 that are likely in need of strategic or intensive support.

Mathematics

Data Comments/Notable Observations
Spring Math In Spring 2025-26, 44% of Indian Valley Elementary At/Above Instructional Target, an
Grade K-3 increase of 3% from 2024-2025.

Mathematics Summary

Strengths

Title | math teacher provides ongoing support and coaching to analyze Spring Math data with K-3
teachers during Act 80 days along with monthly grade level data meetings.

Spring Math's decision trees take the guesswork out of intervention selection, matching our students
with the right interventions that are delivered class-wide, to small groups, and individually.

Challenges

Students get stuck on one skill for an extended period of time.

Teachers are still working on implementing all components of the lesson with fidelity.




Science, Technology, and Engineering Education

\ Data | Comments/Notable Observations

Science, Technology, and Engineering Education Summary
Strengths

Challenges

10



Related Academics

Career Readiness

Data

Comments/Notable Observations

Our data source used is Xello/CCspark.
CCsparkis the K-2 platform and 3rd grades
works in the Xello platform which follows them
to high school. Xello/CCspark, has been
carefully designed to help students acquire
early career development concepts and foster
critical thinking skills, through an age-
appropriate approach to National Career
Development Standards.

After reviewing data and making notable observation
over the past year, some strengths would be our
educators and specialist staff allow students to
explore their interests and skills within the daily life
of their classrooms concurrently with the
Xello/CCspark. program which meet the career
readiness criteria. The online program has many
benefits, allows our students to have a portfolio
which follow their career, it allows for our schools to
track and assure all students are meeting the states
criteria in a standardized way. Additional strengths of
our career readiness program, students are exposed
to career readiness through multiple field trips and
experiences outside of the classroom throughout the
school year and at the different grade levels.
Challenges faced would specifically be making time
for the Xello/CCspark. program on top of the other
initiatives our educators uphold in their classrooms.
Although our educators and staff are implementing
career readiness within their classrooms daily, the
Xello/CCspark. program specifically tracks the data
that is needed for the state. An added challenge is
the general technical difficulty implementing the
online program such as the log in process with
children of this age. Although the program is helpful
with tracking data, it has some short comings in
terms of accounting for the enriching experiences
our students receive in class. Challenges faced
would specifically be making time for the Career
Cruising program on top of the other initiatives our
educators uphold in their classrooms. Although our
educators and staff are implementing career
readiness within their classrooms daily, the Career
Cruising program specifically tracks the data that is
needed for the state. An added challenge is the
general technical difficulty implementing the online
program such as the log in process with children of
this age. Although the program is helpful with
tracking data, it has some short comings in terms of
accounting for the enriching experiences our
students receive in class.
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Career and Technical Education (CTE) Programs
True Career and Technical Education (CTE) Programs Omit

Arts and Humanities
True Arts and Humanities Omit

Environment and Ecology
True Environment and Ecology Omit

Family and Consumer Sciences
True Family and Consumer Sciences Omit

Health, Safety, and Physical Education
True Health, Safety, and Physical Education Omit

Social Studies (Civics and Government, Economics, Geography, History)
True Social Studies (Civics and Government, Economics, Geography, History) Omit

Summary

Strengths
Review the comments and notable observations listed previously and record 2-5 strengths which have
had the most impact in improving your most pressing challenges.

Our strengths as a school in terms of implementing our career readiness program is that our educators
and staff are meeting the career readiness standards with the education they are providing our
students. Our educators have been very flexible when it comes to the online program challenges faced
and understand the need for students to be able to have an online portfolio for their career readiness.
We continue to refine and grow each year in how to assure the online program fits our schedules and
students needs.

The interface and platform have changed, making for better use for our staff and students.

Challenges
Review the comments and notable observations listed previously and record 2-5 Challenges which if
improved would have the most impact in achieving your Mission and Vision.

The technical pieces could be resolved by working closely with the tech department to make the login
process more user friendly.

Additionally, working with the online program company in the future with updates and changes to their
platform will help us as a district utilize this resource better in terms of being able to collect classroom
data and uploading items to the students online portfolio.

12



Equity Considerations

English Learners
True This student group is not a focus in this plan.

Students with Disabilities
True This student group is not a focus in this plan.

Students Considered Economically Disadvantaged
True This student group is not a focus in this plan.

Student Groups by Race/Ethnicity
True This student group is not a focus in this plan.

Summary

Strengths
Review the comments and notable observations listed previously and record the 2-5 strengths which
have had the most impact in improving your most pressing challenges.

53.6% of All Students participated on the 2024-2025 Mathematics PSSAs scored proficient or
advanced.

52.0% of the White Students subgroup scored proficient/advanced on the 2024-2025 mathematics
PSSA.

95.5% of the Combined Ethnicity met Performance Standard for Regular Attendance

Challenges
Review the comments and notable observations listed previously and record the 2-5 Challenges which if
improved would have the most impact in achieving your Mission and Vision.

46.4% of the All Students Group is not meeting the statewide goal or interim target on the 2024-2025
on Math PSSAs.

61.9% of the Economically Disadvantaged Group is not meeting the statewide goal or interim target on
the 2024-2025 Math PSSAs.

64.3% of the Economically Disadvantaged Group is not meeting the statewide goal or interim target on
the 2024-2025 ELA PSSAs.
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Conditions for Leadership, Teaching, and Learning

Focus on Continuous improvement of Instruction

Align curricular materials and lesson plans to the PA Standards Operational
Use systematic, collaborative planning processes to ensure instruction is
coordinated, aligned, and evidence-based

Use a variety of assessments (including diagnostic, formative, and summative) to
monitor student learning and adjust programs and instructional practices
Identify and address individual student learning needs Operational
Provide frequent, timely, and systematic feedback and support on instructional
practices

Operational

Operational

Operational

Empower Leadership

Foster a culture of high expectations for success for all students, educators,
families, and community members

Collectively shape the vision for continuous improvement of teaching and
learning

Build leadership capacity and empower staff in the development and successful
implementation of initiatives that better serve students, staff, and the school
Organize programmatic, human, and fiscal capital resources aligned with the
school improvement plan and needs of the school community

Continuously monitor implementation of the school improvement plan and adjust
as needed

Operational

Operational

Operational

Operational

Exemplary

Provide Student-Centered Support Systems

Promote and sustain a positive school environment where all members feel
welcomed, supported, and safe in school: socially, emotionally, intellectually and | Exemplary
physically

Implement an evidence-based system of schoolwide positive behavior

. . Exemplary
interventions and supports

Implement a multi-tiered system of supports for academics and behavior Exemplary
Implement evidence-based strategies to engage families to support learning Operational

Partner with local businesses, community organizations, and other agencies to

meet the needs of the school Operational

Foster Quality Professional Learning

Identify professional learning needs through analysis of a variety of data Exemplary
Use multiple professional learning designs to support the learning needs of staff Exemplary
Monitor and evaluate the impact of professional learning on staff practices and
student learning

Exemplary

Summary

Strengths
Which Essential Practices are currently Operational or Exemplary and could be leveraged in your efforts
to improve upon your most pressing challenges?
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Use avariety of assessments (including diagnostic, formative, and summative) to monitor student
learning and adjust programs and instructional practices.

Implement a multi-tiered system of supports for academics and behavior.

Monitor and evaluate the impact of professional learning on staff practices and student learning
Promote and sustain a positive school environment where all members feel welcomed, supported, and
safe in school: socially, emotionally, intellectually and physically

Organize programmatic, human, and fiscal capital resources aligned with the school improvement plan
and needs of the school community

Challenges

Thinking about all the most pressing challenges identified in the previous sections, which of the Essential
Practices that are currently Not Yet Evident or Emerging, if improved, would greatly impact your progress
in achieving your mission, vision and Future Ready PA Index interim targets in State Assessment
Measures, On-Track Measures, or College and Career Measures?

>

Provide frequent, timely, and systematic feedback and support on instructional practices
Align curricular materials and lesson plans to the PA Standards
Identify and address individual student learning needs

15



Summary of Strengths and Challenges from the Needs Assessment

Strengths

Examine the Summary of Strengths. Identify the strengths that are most positively contributing to
achievement of your mission and vision. Check the box to the right of these identified strength(s).

Strength

Check for
Considerationin
Plan

The White student group score of 52% proficient and advance in math was an
increase of 15.4% from the previous school year. This is also 11.9% higher than
the state average.

True

The attendance for Combined Ethnicity was 95.5%. This is 1.4% above the
projected state goal of 94.1% for the 2033 school year.

True

Monthly MTSS team meetings to analyze data and develop intervention groups
based on an MTSS framework.

True

Use of Acadience/DIBELS, Quick Phonics Screener, Sight Word Inventories, and
other various local assessments to drive instructional decision making.

False

Data team meetings three times a year to analyze students' literacy, math,
behavioral, and social-emotional needs based on data and collaborative input
from classroom teachers, learning support teachers, school counselor, school
psychologist, and principal.

False

Heggerty, UFLI, 95% Group, West Virginia Phonics, Early Reading Intervention, i-
Ready, Flyleaf Decodable Readers and Flow Fluency, continue to be used as
supplemental resources. IVEC teachers continues to use these resources with
fidelity.

False

Title | math teacher provides ongoing support and coaching to analyze Spring
Math data with K-3 teachers during Act 80 days along with monthly grade level
data meetings.

False

Spring Math's decision trees take the guesswork out of intervention selection,
matching our students with the right interventions that are delivered class-wide,
to small groups, and individually.

False

Our strengths as a school in terms of implementing our career readiness program
is that our educators and staff are meeting the career readiness standards with
the education they are providing our students. Our educators have been very
flexible when it comes to the online program challenges faced and understand the
need for students to be able to have an online portfolio for their career readiness.
We continue to refine and grow each year in how to assure the online program fits
our schedules and students needs.

False

The interface and platform have changed, making for better use for our staff and
students.

False

53.6% of All Students participated on the 2024-2025 Mathematics PSSAs scored
proficient or advanced.

False

52.0% of the White Students subgroup scored proficient/advanced on the 2024-
2025 mathematics PSSA.

False

16



95.5% of the Combined Ethnicity met Performance Standard for Regular

schoolimprovement plan and needs of the school community

Attendance False
Use a variety of assessments (including diagnostic, formative, and summative) to False
monitor student learning and adjust programs and instructional practices.

Implement a multi-tiered system of supports for academics and behavior. False
Monitor and evaluate the impact of professional learning on staff practices and False
student learning

Promote and sustain a positive school environment where all members feel

welcomed, supported, and safe in school: socially, emotionally, intellectually and | False
physically

Organize programmatic, human, and fiscal capital resources aligned with the False

Challenges

Examine the Summary of Challenges. Identify the challenges which are most pressing at this time for

your School and if improved would have the most pronounced impact in achieving your mission and

vision. Check the box to the right of these identified challenge(s).

Check for
Strength Consideration in

Plan
Only 35.7% of Economically Disadvantaged Students scored proficient or True
Advanced on the 2024-2025 ELA PSSA.
The Economically Disadvantaged student group for math is still 33.7% below the True
anticipated statewide 2033 goal of 71.8% for all students.
Deficit in phonemic awareness and phonics skills have created an "inverted
triangle" of students in grade K and 1 that are likely in need of strategic or intensive | True
support.
Students get stuck on one skill for an extended period of time. False
Teachers are still working on implementing all components of the lesson with False
fidelity.
The technical pieces could be resolved by working closely with the tech False
department to make the login process more user friendly.
Additionally, working with the online program company in the future with updates
and changes to their platform will help us as a district utilize this resource better
. - L False
in terms of being able to collect classroom data and uploading items to the
students online portfolio.
46.4% of the All Students Group is not meeting the statewide goal or interim target True
on the 2024-2025 on Math PSSAs.
61.9% of the Economically Disadvantaged Group is not meeting the statewide False
goal or interim target on the 2024-2025 Math PSSAs.
64.3% of the Economically Disadvantaged Group is not meeting the statewide False
goal or interim target on the 2024-2025 ELA PSSAs.
Provide frequent, timely, and systematic feedback and support on instructional False
practices
Align curricular materials and lesson plans to the PA Standards False
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‘ Identify and address individual student learning needs False

Most Notable Observations/Patterns

In the space provided, record any of the comments and notable observations made as your team worked
through the needs assessment that stand out as important to the challenge(s) you checked for
consideration in your comprehensive plan.

Deficit in phonemic awareness and phonics skills have created an "inverted triangle" of students in grade
Kand 1 that are likely in need of strategic or intensive support. Implement a multi-tiered system of
supports for academics and behavior. MTSS handbook has recently been updated and distributed to all
K-3 staff. Use a variety of assessment (including diagnostic, formative, and summative) to monitor
student learning and adjust programs and instructional practice Heggarty, UFLI, 95% Group, West
Virginia Phonics, Early Reading Intervention, iReady, Flyleaf Decodable Readers and Flow Fluency,
continue to be used as supplemental resources. IVEC teachers use these resources with fidelity.
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Analyzing (Strengths and Challenges)

Analyzing Challenges

Check
Analyzing Challenges Discussion Points for
Priority
Only 35.7% of Economically Imp.lementatlo.n of University of Florida thgracy
. Institute Phonics (UFLI), Heggerty Phonemic
Disadvantaged Students scored
.. Awareness, Flyleaf Decodable Readers and Early | True
proficient or Advanced on the 2024- Reading Intervention (ERI) to strengthen
2025 ELA PSSA. g eng .
phonemic awareness and phonics instruction.
The Economically Disadvantaged Implementation qf Spring Ma.th interactive
L platform to combine streamlined tools for
student group for math is still 33.7% . . .
.. . assessment, reporting, and intervention to False
below the anticipated statewide 2033 . .
provide a clear path to math achievement for
goal of 71.8% for all students.
every student.
Deficit in phonemic awareness and Implementation of University of Florida Literacy
phonics skills have created an Institute Phonics (UFLI), Heggerty Phonemic
"inverted triangle" of students in grade | Awareness, Flyleaf Decodable Readers and Early | False
Kand 1 that are likely in need of Reading Intervention (ERI) to strengthen
strategic or intensive support. phonemic awareness and phonics instruction.
46.4% of the All Students Group is not Implementation qf Spring Ma.th interactive
. . . . platform to combine streamlined tools for
meeting the statewide goal or interim assessment, reporting, and intervention to True
target on the 2024-2025 on Math . » reporting, .
provide a clear path to math achievement for
PSSAs.
every student.

Analyzing Strengths

Analyzing Strengths

Discussion Points

The White student group score of 52%
proficient and advance in math was
anincrease of 15.4% from the
previous school year. This is also
11.9% higher than the state average.

Discussion of Spring Math's interactive platform to combine
streamlined tools for assessment, reporting, and intervention
to provide a clear path to math achievement for every student.
2024-2025 pilot of multiple math series for purchase and
Continuous implementation of i-Ready math for the 2026-
2027 school year.

The attendance for Combined
Ethnicity was 95.5%. This is 1.4%
above the projected state goal of
94.1% for the 2033 school year.

Continue to utilize PBIS incentives to maintain attendance
initiatives

Monthly MTSS team meetings to
analyze data and develop intervention
groups based on an MTSS framework.

Utilization of Pathways of Progress from Acadience to make
decisions regarding tiered supports. Grade level monthly
meetings are scheduled with the school psychologist,
teachers, Title | and administration.
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Priority Challenges

Analyzing
Priority
Challenges

Priority Statements

Implementation of Core Phonics Screener as universal assessment in grades K-3.
Implementation of University of Florida Literacy Institute Phonics (UFLI), Heggerty
Phonemic Awareness, Flyleaf Decodable Readers and Early Reading Intervention (ERI)
to strengthen phonemic awareness and phonics instruction. Pilot of Story
Champs/Step Up to Writing and Heggerty Bridge to Writing to strengthen K-3
language/writing/comprehension program.

IVEC will continue implementation of Spring Math interactive platform to combine
streamlined tools for assessment, reporting, and intervention to provide a clear path
to math achievement for every student. i-Ready Mathematics will continued as the
core math resource for all K-3 classroom for the 2026-2027 school year.
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Goal Setting

Priority: Implementation of Core Phonics Screener as universal assessment in grades K-3.
Implementation of University of Florida Literacy Institute Phonics (UFLI), Heggerty Phonemic
Awareness, Flyleaf Decodable Readers and Early Reading Intervention (ERI) to strengthen
phonemic awareness and phonics instruction. Pilot of Story Champs/Step Up to Writing and
Heggerty Bridge to Writing to strengthen K-3 language/writing/comprehension program.

Outcome Category

Early Literacy

Measurable Goal Statement (Smart Goal)

By June 1, 2027 80% of K-1 students will be performing At or Above Benchmark on their Reading
Composite Score in Acadience.

Measurable Goal Nickname (35 Character Max)

Tier 1/Acadience Reading Composite

Target 1st Quarter Target 2nd Quarter Target 3rd Quarter Target 4th Quarter

By November 1, 2026,
40% of K-1 students will
be performing AT or

By January 30, 2027,
50% of K-1 students will
be performing AT or

By March 30, 2027, 50%
of K-1 students will be
performing AT or Above

By June 3, 2027, 80% of
K-1 students will be
performing AT or Above

Above Benchmark on
their Reading
Composite Score in
Acadience.

Above Benchmark on
their Reading
Composite Score in
Acadience.

Benchmark on their
Reading Composite
Score in Acadience.

Benchmark on their
Reading Composite
Score in Acadience.

Priority: IVEC will continue implementation of Spring Math interactive platform to combine
streamlined tools for assessment, reporting, and intervention to provide a clear path to math
achievement for every student. i-Ready Mathematics will continued as the core math resource for
all K-3 classroom for the 2026-2027 school year.

Outcome Category

Mathematics

Measurable Goal Statement (Smart Goal)

Overview.

By June 1, 2027, 50% of IVEC K-3 students will have "Met Target" based on Spring Math School

Measurable Goal Nickname (35 Character Max)

Spring Math

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

By November 1, 2026,
20% of IVEC K-3
students will have "Met
Target" based on Spring
Math School Overview.

By January 30, 2027,
30% of IVEC K-3
students will have "Met
Target" based on Spring
Math School Overview.

By March 30, 2027, 30%
of IVEC K-3 students
will have "Met Target"
based on Spring Math
School Overview.

By June 3, 2027, 50% of
IVEC K-3 students will
have "Met Target"
based on Spring Math
School Overview.
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Action Plan

Measurable Goals

‘ Tier 1/Acadience Reading Composite

‘ Spring Math

Action Plan For: Heggerty Phonemic Awareness

Measurable Goals:

Composite Score in Acadience.

e BylJune 1, 2027 80% of K-1 students will be performing At or Above Benchmark on their Reading

Action Ste Anticipated éztrlnm?:ttii:
P Start Date P
Date
Kmderga.rten and Grac!e 1 te'achgrs W|ll.cont|nue to use Heggerty 2026-08-31 2027-06-03
Phonemic Awareness in their daily curriculum.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Kindergarten/Grade 1 Heggerty Phonemic Awareness
- No
Classroom Teachers Curriculum

Anticipated Output

Method)

Monitoring/Evaluation (People, Frequency, and

Increase in Acadience PSF and FSF for K and 1
students.

Acadience Data BOY/MOY/EQY

Action Plan For: Spring Math

Measurable Goals:

e Bylune1, 2027, 50% of IVEC K-3 students will have "Met Target" based on Spring Math School

Assessment in Fall, Winter and Spring.

Overview.
Action Ste Anticipated éztrlnm?:ttii:
P Start Date P
Date
K-3 Classroom and Title | Instructor will administer Spring Math 2026-08-31 9027-06-03

Lead
Person/Position

Material/Resources/Supports Needed | PD Step?

Math Assessment

Staci McClure/Title | | Federal Funds will support Spring Math

No

Anticipated Output

Monitoring/Evaluation (People, Frequency, and

Method)
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Class-wide and individual interventions Fall, Winter, and Spring Assessment during scheduled
groups developed for students data analysis PD time.

Action Plan For: MTSS

Measurable Goals:
e BylJune 1, 2027 80% of K-1 students will be performing At or Above Benchmark on their Reading
Composite Score in Acadience.
e Bylune 1, 2027, 50% of IVEC K-3 students will have "Met Target" based on Spring Math School

Overview.

. Anticipated Ant|C|pat.ed

Action Step Completion
Start Date
Date

IVEC will invest significant time, fiscal, and human resources in
developing and implementing with fidelity a Multi-Tier System of 2026-08-31 2027-06-03
Support (MTSS) model
Lead Person/Position | Material/Resources/Supports Needed PD Step?

. Federal Funds will support Universal
David .
Portzline/Principal Screeners/Evidence Based

. P Interventions/Standards Based Core Yes
Ermalinda . . .
. . L Curriculum/Reading and Math Intervention
Mix/Assistant Principal
Teachers

. . Monitoring/Evaluation (People, Frequency, and
Anticipated Output Method)
Decrease in the number of students who need Frequent and direct monitoring and charting student
Tier Il and Tier Il levels of support. response to interventions.

Action Plan For: PBIS

Measurable Goals:
e BylJune 1, 2027 80% of K-1 students will be performing At or Above Benchmark on their Reading
Composite Score in Acadience.
e Bylune1, 2027, 50% of IVEC K-3 students will have "Met Target" based on Spring Math School

Overview.
. Anticipated Ant|C|pat.ed
Action Step Completion
Start Date
Date

PBIS Ready, Responsible, Respectful, and Safe expectations
modeled to all students. Each grade level will take a turn planning 2026-08-31 2027-06-03
quarterly celebrations.
Lead

Person/Position

Material/Resources/Supports Needed PD Step?
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PBIS Core Team

Federal Funds will support PBIS
Handbook/funding for PBIS rewards and
celebrations.

Yes

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)

Students will demonstrate Ready, Responsible,
Respectful, and Safe behaviors will lead to a reduction of
minor and major behavioral referrals.

basis.

Skyward major and minor behavior
referrals will be reviewed on a monthly

Action Plan For: Early Reading Intervention

Measurable Goals:

e BylJune 1, 2027 80% of K-1 students will be performing At or Above Benchmark on their Reading
Composite Score in Acadience.

Action Step Anticipated g:trlr::::ttii?l
Start Date
Date
Early Reading Intervention will be delivered to all K students who
score below the 10th percentile on Acadience DCS at BOY and MOY. 2026-08-31 2027-06-03
Lead Person/Position Material/Resources/Supports Needed PD Step?
Michelle Hartzler/Karla | Federal Funds will support Early Reading
Traxler/Nancy Love/Kari | Intervention Kits/Title | Reading No

Steele

Specialists.

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)

Improvement with Acadience students' progress
monitoring in FSF, PSF, NWF/WWR.

Acadience data and ERI placement checks

Action Plan For: University of Florida Literacy Institute (UFLI)

Measurable Goals:

Composite Score in Acadience.

e BylJune 1, 2027 80% of K-1 students will be performing At or Above Benchmark on their Reading

Action Ste Anticipated é':)trlnmi):ttii:
P Start Date P
Date
Implementatlon' of Un|v§r3|ty of Florida Literacy Institute Phonics 2026-08-31 2027-06-03
(UFLI) into core instruction for all K-2 students.
Lead Person/Position Material/Resources/Supports PD Step?
Needed




David Portzline/Building
Principal Ermalinda UFLI David Portzline/Building

Mix/Assistant Principal K-2 Principal K-2 Classroom Teachers
Classroom Teachers

No

Anticipated Output

Monitoring/Evaluation (People, Frequency,
and Method)

Improvement with DIBELS students' progress
monitoring in FSF, PSF, NWF/WWR.

Acadience Data BOY/MOY/EQY

Action Plan For: Language Essentials for Teachers of Reading and Spelling ( LETRS) Professional

Development

Measurable Goals:

Composite Score in Acadience.

e BylJune 1, 2027 80% of K-1 students will be performing At or Above Benchmark on their Reading

Action Step

. . Anticipated
Anticipated P .
Completion
Start Date
Date

Language Essentials for Teachers of Reading and Spelling (LETRS)

and Title | Teachers and Administrators.

Professional Development offered to K-3 Classroom, Special Education | 2026-08-31 2027-06-03

Lead Person/Position Material/Resources/Supports Needed PD Step?
David Portzline/Building | Language Essentials for Teachers of Reading

Principal Steven and Spelling (LETRS) Professional

DeArment/Chief Development Training Resources. Language Ves
Academic Officer Essentials for Administrators (LETRS)

PaTTAN Facilitators for Professional Development Training PaTTAN

LETRS Units of Study. Facilitators for LETRS Units of Study.

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)

Increase in effectiveness of Reading and Spelling instruction in K-
3 classrooms. Increase in number of grade 3 students scoring
advanced or proficient on the ELA PSSA.

2026 Grade 3 ELA PSSA result.
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Expenditure Tables

School Improvement Set Aside Grant

True School does not receive School Improvement Set Aside Grant.

Schoolwide Title 1 Funding Allocation
False School does not receive Schoolwide Title 1 funding.

eGgrant Budget Category

Expenditure

(Schoolwide Funding) Action Plan(s) Description Amount
*oHeggerty g titel
Phonemic | o - ding/Math
Instruction Awareness 527187
. Spring Teacher '
Math Salary/Benefits
e Heggerty
Phonemic Camp on the Way
Instruction Awareness | to Kindergarten 6257
e Spring Salary/Benefits
Math
e Heggerty
Phonemic
Other Expenditures Awareness | MTSS Supplies 7398
e Spring
Math

Total Expenditures

540842
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Professional Development

Professional Development Action Steps

Evidence-based Strategy Action Steps
IVEC will invest significant time, fiscal, and human resources in
MTSS developing and implementing with fidelity a Multi-Tier System

of Support (MTSS) model

PBIS Ready, Responsible, Respectful, and Safe expectations
PBIS modeled to all students. Each grade level will take a turn
planning quarterly celebrations.

Language Essentials for Teachers of | Language Essentials for Teachers of Reading and Spelling

Reading and Spelling ( LETRS) (LETRS) Professional Development offered to K-3 Classroom,

Professional Development Special Education and Title | Teachers and Administrators.
MTSS

Action Step

e [VEC will invest significant time, fiscal, and human resources in developing and implementing
with fidelity a Multi-Tier System of Support (MTSS) model

Audience

IVEC K-3 Teachers, Title |, Integration Teachers, Special Education, Psychologist, Guidance Counselor,
Principal.

Topics to be Included

Monitor student progress in all Tiers with analysis of Acadience, Core Phonics Screener and Spring
Math. Discuss and strengthen core instruction and Tier | resources used in K-3 classrooms. Research,
design and implement effective interventions for at-risk students. (Tier [l and Tier lll). Discussion of
recommendations from PaTTAN consultant (Dr. Collins) for MTSS framework, core curriculum,
interventions and assessments for K-3 students.

Evidence of Learning

Utilization of all available data to make instructional decisions and increase efficiency of Tier I, Tier |l
and Tier lll service delivery.

Lead Person/Position Anticipated Start Anticipated Completion

David Portzline/Principal Lauren

Harris/Psychologist 2026-08-31 2027-06-03
Learning Format

Type of Activities Frequency

Collaborative curriculum development Monthly

Observation and Practice Framework Met in this Plan

e 1a: Demonstrating Knowledge of Content and Pedagogy
e 1b: Demonstrating Knowledge of Students

e 1c: Setting Instructional Outcomes

e 1d: Demonstrating Knowledge of Resources

¢ 1e: Designing Coherent Instruction

e 1f: Designing Student Assessments

e 3d: Using Assessment in Instruction

e A4a: Reflecting on Teaching
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e 4b: Maintaining Accurate Records

e 4c: Communicating with Families
This Step Meets the Requirements of State Required Trainings
Teaching Diverse Learners in Inclusive Settings

PBIS Core Team Meetings

Action Step
e PBIS Ready, Responsible, Respectful, and Safe expectations modeled to all students. Each
grade level will take a turn planning quarterly celebrations.
Audience
PBIS Building Coaches and Core Team
Topics to be Included
Core Team Responsibilities, Incentives, Celebrations, Staff Acknowledgements and Community
Outreach/Parental Engagement
Evidence of Learning
Participation of all staff in at least one PBIS committee to plan and implement PBIS with fidelity at
IVEC.
Lead Person/Position Anticipated Start Anticipated Completion
PBIS Core Team 2026-08-31 2027-06-03

Learning Format

Type of Activities Frequency
Coaching (peer-to-peer; school leader-to-teacher; other coaching models) Monthly
Observation and Practice Framework Met in this Plan

e 2a: Creating an Environment of Respect and Rapport

e 2b: Establishing a Culture for Learning

e 2c: Managing Classroom Procedures

e 2d: Managing Student Behavior

e 3a: Communicating with Students

e 3c: Engaging Students in Learning

e 3e: Demonstrating Flexibility and Responsiveness

e 4c: Communicating with Families
This Step Meets the Requirements of State Required Trainings
Teaching Diverse Learners in Inclusive Settings

Language Essentials for Teachers of Reading and Spelling (LETRS) Professional Development

Action Step
e Language Essentials for Teachers of Reading and Spelling (LETRS) Professional Development
offered to K-3 Classroom, Special Education and Title | Teachers and Administrators.
Audience
AWl K-3 Regular Education, Special Education, Title | Teachers and Administrators.
Topics to be Included
Language Essentials for Teachers of Reading and Spelling (LETRS) Professional Development Training
Resources.
Evidence of Learning
Completion of units of study for Volumes | and Volume Il
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Lead Person/Position

Anticipated
Start

Anticipated
Completion

LETRS Units of Study.

Steven DeArment/Chief Academic Officer Steven
DeArment/Federal Programs Coordinator PaTTAN Facilitators for 2026-08-31

2026-06-03

Learning Format

Type of Activities

Frequency

Course(s)

Units 1-4 2025-2026 School Year Units 5-8 2025-2026 School Year

Observation and Practice Framework Met in this Plan

¢ 1a: Demonstrating Knowledge of Content and Pedagogy
¢ 1e: Designing Coherent Instruction

e 1f: Designing Student Assessments

e 3b: Using Questioning and Discussion Techniques

e 3d: Using Assessment in Instruction

e A4a: Reflecting on Teaching

e 4d: Participating in a Professional Community

e 4e: Growing and Developing Professionally

This Step Meets the Requirements of State Required Trainings

Language and Literacy Acquisition for All Students
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Approvals & Signatures

Uploaded Files

Chief School Administrator Date
Building Principal Signature Date
David M. Portzline 2026-06-09
School Improvement Facilitator Signature Date
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East Derry ElL Sch

Schoolwide Title 1 School Plan | 2026 - 2027



Profile and Plan Essentials

School AUN/Branch
East Derry EL Sch 111444602
Address 1

2316 Back Maitland Rd

Address 2

City State Zip Code
Lewistown PA 17044

Chief School Administrator

Chief School Administrator Email

Mr Vance S Varner

vsvbb@mcsdk12.org

Principal Name

Nicole O'Donnell

Principal Email

no20@mcsdk12.org

Principal Phone Number

Principal Extension

7175435615

1601

School Improvement Facilitator Name

School Improvement Facilitator Email




Steering Committee

Name Position/Role Building/Group/Organization | Email

Nicole O'Donnell Principal MCSD/East Derry no20@mcsdk12.org
Elementary

Catrina Breneman | Teacher MCSD/East Derry cjb48@mcsdk12.org
Elementary

Sierra Hassinger Teacher MCSD/East Derry slc34@mcsdk12.org
Elementary

Gina Wortman Teacher MCSD/East Derry gnwb6@mcsdk12.org
Elementary

Jill Hartsock Teacher MCSD/East Derry jnicd@mcsdk12.org
Elementary

Jessica Treaster Education Specialist MCSD/East Derry jmt24@mcsdk12.org
Elementary

Lori Torquato Teacher MCSD/East Derry lat25@mcsdk12.org
Elementary

Steven DeArment | District Level Leaders MCSD sfd12@mcsdk12.org

Rebecca Reeder Teacher MCSD/East Derry rmf48@mcsdk12.org
Elementary

Vance Varner Chlef S.ChOOl MCSD/East Derry vsvb5@mcsdk12.org

Administrator Elementary

Erica Davis Teacher MCSD/East Derry elf07@mcsdk12.org

Elementary

Michael E. Reeder,
Jr.

Community Member

Community Representation

mreeds16@yahoo.com

Madeline Marsh

Education Specialist

MCSD/East Derry
Elementary

mem53@mcsdk12.org

Ingrid Shinskie

Parent

HSA President

ingshiskie@gmail.com




Vision for Learning
Vision for Learning

We envision an innovative, stimulating, and exciting school community where all participants are actively
engaged in learning in a safe and secure environment. We strive to offer an educational opportunity
where each student acquires the skills necessary to maximize potential and enhance creative thinking.
We believe we must use all local, state, and federal resources to support literacy instruction asitis a
basic human right to learn how to read in a supportive literacy environment. We commit to continuous
growth and utilization of best practices in assessment and instruction through a Multi-Tiered System of
Support. We model the "Twelve Traits of Character," embrace diversity, and expect students to
demonstrate respectful, responsible, ready, and safe behaviors. We believe children need a positive,
nurturing environment; therefore, we will build relationships among students, families, staff, and the
community that support each other. We believe that all children can learn, but students learn at different
paces and in a variety of ways. We will strive to meet each student where they are in the learning process
and adapt instruction to help them succeed.



Future Ready PA Index

Proficient or Advanced in English Language Arts/Literature
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
32.4% of students were advanced/proficient on the ELA PSSA assessment 49.9% is the statewide

average
\ False Strengths True Challenges False N/A
Strengths
ESSA Student Subgroups Indicator
Economically 97.6% of economically disadvantaged participated in the 2024-2025
Disadvantaged PSSAs
. 98.6% of economically disadvantaged participated in the 2024-2025
White
PSSAs
Challenges
ESSA Student .
Indicator
Subgroups

21.3% decrease in 2024-2025 PSSA advanced/proficient from the 2023-2024.
White The piloting of a new reading series for the 2026-2027 school year is planned to
target improvement of ELA achievement.

17.6% decrease in 2024-2025 PSSA advanced/proficient from the 2023-2024.
The piloting of a new reading series for the 2026-2027 school year is planned to
target improvement of ELA achievement.

Economically
Disadvantaged

Proficient or Advanced in Mathematics/Algebra
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
47.9% of students were advanced/proficient on 2024-2025 Mathematics PSSA 41.7% is the state average

‘ True Strengths False Challenges False N/A ‘
Strengths

ESSA Student Subgroups | Indicator

. 48.6% of the white subgroup were advanced/proficient on 2024-2025
White .
Mathematics PSSA

Economically 11% increase with students scoring proficient/advanced in the 2024-2025

Disadvantaged from 2023-2024
Challenges

ESSA Student .

Indicator
Subgroups




Disadvantaged below the statewide average of 41.7%

Economically 36.6% of students scored advanced/proficient on Mathematics which is

Meeting Annual Academic Growth Expectations (PVAAS) in English Language Arts/Literature

True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator

Meeting Annual Academic Growth Expectations (PVAAS) in Mathematics/Algebra

True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

‘ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator
English Language Growth and Attainment
True We do not have Future Ready Pa Index Data for this indicator
Comments/Notable Observations
‘ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator




Challenges

ESSA Student Subgroups Indicator

Regular Attendance
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
83.2% of students attended regularly. This is 3.6% above the state average.

\ True Strengths | False Challenges \ False N/A
Strengths
ESSA Student Subgroups Indicator
Students with Disabilities 72.9% of students regularly attended which is an increase of 8%
White 84.4% attended regularly
Challenges
ESSA Student Subgroups Indicator
Students with Disabilities 72.9% falls below the state average of 79.6%

Career Standards Benchmark
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator

High School Graduation Rate Four-Year Cohort
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A

Strengths

ESSA Student Subgroups Indicator




Challenges

ESSA Student Subgroups Indicator

Summary

Strengths
Review the strengths listed. Select the strengths that have had the most significant impact in addressing
your most pressing challenges.

47.9% of students were advanced/proficient on 2024-2025 Mathematics PSSA 41.7% is the state
average

83.2% of students attended regularly. This is 3.6% above the state average.

Challenges
Review the challenges listed. Select the challenges that, if improved, would have the mostimpactin
achieving your Future Ready PA index targets.

32.4% of students were advanced/proficient on the ELA PSSA assessment 49.9% is the statewide
average

36.6% of students scored advanced/proficient on Mathematics which is below the statewide average
of 41.7%




Local Assessment

English Language Arts

Data Comments/Notable Observations

Acadience Grade | 86% of Grade K students are At or Above Benchmark on EQY Reading Composite
K Score.

Acadience Grade | 48% of Grade 1 students are At or Above Benchmark on EQOY Reading Composite
1 Score.

Acadience Grade | 61% of Grade 2 students are At or Above Benchmark on EQOY Reading Composite
2 Score.

Acadience Grade | 68% of Grade 3students are At or Above Benchmark on EQY Reading Composite
3 Score.

English Language Arts Summary

Strengths

Monthly grade level meetings to support fidelity of approved use of RTl for SLD determination in the
area of Reading.

Monthly MTSS team meetings to analyze data and develop intervention groups based on an MTSS
framework. Teams include school psychologist, general education teachers, specials educations
teachers, and Title | teachers. District psychologists worked collaboratively to rewrite the MTSS
handbook.

Heggerty, Heggerty Bridge the Gap, ERI, Phonics for Reading, LLI, 95% Group, Flyleaf Decodable
Readers, UFLI, Flow Fluency are all used as evidence-based resources and interventions. EDES
teachers use these resources with fidelity based on the differentiated needs of students.

Challenges

9% decrease in WWR fluency from the MOY benchmark to EOY benchmark in first grade

17% decrease in CLS fluency from MOY benchmark to EQY benchmark in kindergarten

Mathematics

Data Comments/Notable Observations

Spring Math K 47.5% of students "Met Target" on Spring Screening
Spring Math 1 3.9% of students "Met Target" on Spring Screening
Spring Math 2 5.7% of students "Met Target" on Spring Screening
Spring Math Grade 3 7.7% of students "Met Target" on Spring Screening

Mathematics Summary

Strengths

EDES Title | teachers provides ongoing support and coaching to analyze Spring Math data with K-3
teachers during Act 80 professional development days.

Spring Math’s decision trees take the guesswork out of intervention selection, matching our students
with the right interventions that are delivered class-wide, to small groups, and individually.




Challenges

Students get stuck on one skill for an extended period of time. The assessed skills are above grade level
standards.

Identifying reasons why our grades 1-3 are seeing a significant decrease in yearly growth and meeting
targets

Science, Technology, and Engineering Education

\ Data | Comments/Notable Observations

Science, Technology, and Engineering Education Summary
Strengths

Challenges
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Related Academics

Career Readiness

Data

Comments/Notable Observations

Our data source used is Xello/CCspark.
CCsparkis the K-2 platform and 3rd grades
works in the Xello platform which follows them
to high school. Xello/CCspark, has been
carefully designed to help students acquire
early career development concepts and foster
critical thinking skills, through an age-
appropriate approach to National Career
Development Standards.

After reviewing data and making notable observation
over the past year, some strengths would be our
educators and specialist staff allow students to
explore their interests and skills within the daily life
of their classrooms concurrently with the
Xello/CCspark. program which meet the career
readiness criteria. The online program has many
benefits, allows our students to have a portfolio
which follow their career, it allows for our schools to
track and assure all students are meeting the states
criteria in a standardized way. Additional strengths of
our career readiness program, students are exposed
to career readiness through multiple field trips and
experiences outside of the classroom throughout the
school year and at the different grade levels.
Challenges faced would specifically be making time
for the Xello/CCspark. program on top of the other
initiatives our educators uphold in their classrooms.
Although our educators and staff are implementing
career readiness within their classrooms daily, the
Xello/CCspark. program specifically tracks the data
that is needed for the state. An added challenge is
the general technical difficulty implementing the
online program such as the log in process with
children of this age. Although the program is helpful
with tracking data, it has some short comings in
terms of accounting for the enriching experiences
our students receive in class. Challenges faced
would specifically be making time for the Career
Cruising program on top of the other initiatives our
educators uphold in their classrooms. Although our
educators and staff are implementing career
readiness within their classrooms daily, the Career
Cruising program specifically tracks the data that is
needed for the state. An added challenge is the
general technical difficulty implementing the online
program such as the log in process with children of
this age. Although the program is helpful with
tracking data, it has some short comings in terms of
accounting for the enriching experiences our
students receive in class.
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Career and Technical Education (CTE) Programs
True Career and Technical Education (CTE) Programs Omit

Arts and Humanities
True Arts and Humanities Omit

Environment and Ecology
True Environment and Ecology Omit

Family and Consumer Sciences
True Family and Consumer Sciences Omit

Health, Safety, and Physical Education
True Health, Safety, and Physical Education Omit

Social Studies (Civics and Government, Economics, Geography, History)
True Social Studies (Civics and Government, Economics, Geography, History) Omit

Summary

Strengths
Review the comments and notable observations listed previously and record 2-5 strengths which have
had the most impact in improving your most pressing challenges.

The interface and platform have changed, making for better use for our staff and students.

Our strengths as a school in terms of implement our career readiness program is that our educators
and staff are meeting the career readiness standards with the education they are providing our
students. We continue to refine and grow each year in how to assure the online program fits our
schedules and students needs.

Challenges
Review the comments and notable observations listed previously and record 2-5 Challenges which if
improved would have the most impact in achieving your Mission and Vision.

The technical piece of the program is completed by our students within our computer classes. Some
technical difficulties continue to be resolved by working closer with the technology department to
tackle barriers with the login process.

Additionally, working with the online program company in the future with updates and changes to their
platform will help us as a district utilize this resource better in terms of being able to collect classroom
data and uploading items to the students online portfolio.
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Equity Considerations

English Learners
True This student group is not a focus in this plan.

Students with Disabilities
True This student group is not a focus in this plan.

Students Considered Economically Disadvantaged
False This student group is not a focus in this plan.

Data

Comments/Notable Observations

26.8% Economically Disadvantaged students were
Advanced/Proficient on the 2025 ELA PSSA

Economically Disadvantaged students 5.6%

below the All Student Group.

36.6% of Economically Disadvantaged students were
Advanced/Proficient on the 2025 Math PSSA

Economically Disadvantaged students
11.3% below the All Student Group.

Student Groups by Race/Ethnicity
False This student group is not a focus in this plan.

Student Comments/Notable Observations
Groups
48.6% of All Student group in comparison to 53.1% of White Student group were
White Advanced/Proficient on 2025 ELA PSSA. Since all other Race/Ethnicity subgroups are listed
as IS (Insufficient Sample), we are pleased to note these percentages show equity in our
performance of other Race/Ethnicity subgroups.
32.4% of All Student group in comparison to 32.9% of White Student group were
White Advanced/Proficient on 2024 ELA PSSA. Since all other Race/Ethnicity subgroups are listed
as IS (Insufficient Sample), we are pleased to note these percentages show equity in our
performance of other Race/Ethnicity subgroups.
Summary
Strengths

Review the comments and notable observations listed previously and record the 2-5 strengths which

have had the most impact in improving your most pressing challenges.

subgroups.

48.6% of All Student group in comparison to 53.1% of White Student group were Advanced/Proficient
on 2025 ELA PSSA. Since all other Race/Ethnicity subgroups are listed as IS (Insufficient Sample), we
are pleased to note these percentages show equity in our performance of other Race/Ethnicity

subgroups.

32.4% of All Student group in comparison to 32.9% of White Student group were Advanced/Proficient
on 2024 ELA PSSA. Since all other Race/Ethnicity subgroups are listed as IS (Insufficient Sample), we
are pleased to note these percentages show equity in our performance of other Race/Ethnicity
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Challenges

Review the comments and notable observations listed previously and record the 2-5 Challenges which if

improved would have the most impact in achieving your Mission and Vision.

26.8% Economically Disadvantaged students were Advanced/Proficient on the 2025 ELA PSSA

36.6% of Economically Disadvantaged students were Advanced/Proficient on the 2025 Math PSSA
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Conditions for Leadership, Teaching, and Learning

Focus on Continuous improvement of Instruction

Align curricular materials and lesson plans to the PA Standards

Operational

Use systematic, collaborative planning processes to ensure instruction is
coordinated, aligned, and evidence-based

Operational

Use a variety of assessments (including diagnostic, formative, and summative) to
monitor student learning and adjust programs and instructional practices

Operational

Identify and address individual student learning needs

Operational

Provide frequent, timely, and systematic feedback and support on instructional
practices

Operational

Empower Leadership

Foster a culture of high expectations for success for all students, educators,
families, and community members

Operational

Collectively shape the vision for continuous improvement of teaching and
learning

Operational

Build leadership capacity and empower staff in the development and successful
implementation of initiatives that better serve students, staff, and the school

Operational

Organize programmatic, human, and fiscal capital resources aligned with the
school improvement plan and needs of the school community

Operational

as needed

Continuously monitor implementation of the school improvement plan and adjust

Operational

Provide Student-Centered Support Systems

Promote and sustain a positive school environment where all members feel

physically

welcomed, supported, and safe in school: socially, emotionally, intellectually and

Operational

Implement an evidence-based system of schoolwide positive behavior
interventions and supports

Operational

Implement a multi-tiered system of supports for academics and behavior

Operational

Implement evidence-based strategies to engage families to support learning

Operational

Partner with local businesses, community organizations, and other agencies to
meet the needs of the school

Operational

Foster Quality Professional Learning

Identify professional learning needs through analysis of a variety of data

Operational

Use multiple professional learning designs to support the learning needs of staff

Operational

Monitor and evaluate the impact of professional learning on staff practices and
student learning

Operational

Summary

Strengths

Which Essential Practices are currently Operational or Exemplary and could be leveraged in your efforts

to improve upon your most pressing challenges?




Implement a multi-tiered system of supports for academics and behavior. MTSS handbook has
recently been updated and distributed to all K-3 staff.

PBIS Banner Status for Tiers 1 and 2

Use a variety of assessments (including diagnostic, formative, and summative) to monitor student
learning and adjust programs and instructional practices.

Continue to use systematic, collaborative planning process to ensure instruction is coordinated,
aligned, and evidence based.

Challenges

Thinking about all the most pressing challenges identified in the previous sections, which of the Essential
Practices that are currently Not Yet Evident or Emerging, if improved, would greatly impact your progress
in achieving your mission, vision and Future Ready PA Index interim targets in State Assessment
Measures, On-Track Measures, or College and Career Measures?

>

Continuously monitor implementation of the school improvement plan and adjust as needed
Partner with local businesses, community organizations, and other agencies to meet the needs of the
school
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Summary of Strengths and Challenges from the Needs Assessment

Strengths

Examine the Summary of Strengths. Identify the strengths that are most positively contributing to

achievement of your mission and vision. Check the box to the right of these identified strength(s).

Strength

Check for
Considerationin
Plan

47.9% of students were advanced/proficient on 2024-2025 Mathematics PSSA
41.7% is the state average

False

83.2% of students attended regularly. This is 3.6% above the state average.

False

Monthly grade level meetings to support fidelity of approved use of RTl for SLD
determination in the area of Reading.

False

Monthly MTSS team meetings to analyze data and develop intervention groups
based on an MTSS framework. Teams include school psychologist, general
education teachers, specials educations teachers, and Title | teachers. District
psychologists worked collaboratively to rewrite the MTSS handbook.

False

Heggerty, Heggerty Bridge the Gap, ERI, Phonics for Reading, LLI, 95% Group,
Flyleaf Decodable Readers, UFLI, Flow Fluency are all used as evidence-based
resources and interventions. EDES teachers use these resources with fidelity
based on the differentiated needs of students.

False

EDES Title | teachers provides ongoing support and coaching to analyze Spring
Math data with K-3 teachers during Act 80 professional development days.

False

Spring Math’s decision trees take the guesswork out of intervention selection,
matching our students with the right interventions that are delivered class-wide,
to small groups, and individually.

False

The interface and platform have changed, making for better use for our staff and
students.

False

Our strengths as a school in terms of implement our career readiness program is
that our educators and staff are meeting the career readiness standards with the
education they are providing our students. We continue to refine and grow each

year in how to assure the online program fits our schedules and students needs.

False

Implement a multi-tiered system of supports for academics and behavior. MTSS
handbook has recently been updated and distributed to all K-3 staff.

True

PBIS Banner Status for Tiers 1 and 2

True

Use a variety of assessments (including diagnostic, formative, and summative) to
monitor student learning and adjust programs and instructional practices.

True

48.6% of All Student group in comparison to 53.1% of White Student group were
Advanced/Proficient on 2025 ELA PSSA. Since all other Race/Ethnicity subgroups
are listed as IS (Insufficient Sample), we are pleased to note these percentages
show equity in our performance of other Race/Ethnicity subgroups.

False

32.4% of All Student group in comparison to 32.9% of White Student group were
Advanced/Proficient on 2024 ELA PSSA. Since all other Race/Ethnicity subgroups
are listed as IS (Insufficient Sample), we are pleased to note these percentages
show equity in our performance of other Race/Ethnicity subgroups.

False
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Continue to use systematic, collaborative planning process to ensure instruction
is coordinated, aligned, and evidence based.

True

Challenges

Examine the Summary of Challenges. Identify the challenges which are most pressing at this time for
your School and if improved would have the most pronounced impact in achieving your mission and

vision. Check the box to the right of these identified challenge(s).

in terms of being able to collect classroom data and uploading items to the
students online portfolio.

Check for
Strength Consideration in
Plan
32.4% of students were advanced/proficient on the ELA PSSA assessment 49.9% True
is the statewide average
36.6% of students scored advanced/proficient on Mathematics which is below
. True
the statewide average of 41.7%
9% decrease in WWR fluency from the MOY benchmark to EOY benchmark in first False
grade
17% decrease in CLS fluency from MOY benchmark to EOY benchmark in False
kindergarten
26.8% Economically Disadvantaged students were Advanced/Proficient on the True
2025 ELA PSSA
The technical piece of the program is completed by our students within our
computer classes. Some technical difficulties continue to be resolved by working | False
closer with the technology department to tackle barriers with the login process.
Students get stuck on one skill for an extended period of time. The assessed skills
False
are above grade level standards.
Identifying reasons why our grades 1-3 are seeing a significant decrease in yearly False
growth and meeting targets
Continuously monitor implementation of the school improvement plan and adjust False
as needed
Partner with local businesses, community organizations, and other agencies to
False
meet the needs of the school
36.6% of Economically Disadvantaged students were Advanced/Proficient on the False
2025 Math PSSA
Additionally, working with the online program company in the future with updates
and changes to their platform will help us as a district utilize this resource better False

Most Notable Observations/Patterns

In the space provided, record any of the comments and notable observations made as your team worked

through the needs assessment that stand out as important to the challenge(s) you checked for

consideration in your comprehensive plan.

While our 2025 PSSA results indicate that student performance remains below the state average in both
ELA and Mathematics, the data highlights important opportunities for growth. With 32.4% of students
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scoring Advanced/Proficient in ELA and 36.6% in Mathematics, we will continue to strengthen Tier 1
instruction, utilize assessment data to target student needs, and provide focused interventions.
Particular attention will be given to our Economically Disadvantaged subgroup, where 26.8% of students
achieved Advanced/Proficient in ELA. Through continued collaboration, data-driven decision making,
and a commitment to high-quality instruction, we are confident in our ability to improve outcomes for all
learners.
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Analyzing (Strengths and Challenges)

Analyzing Challenges

Analyzing Challenges

Check
Discussion Points for
Priority

32.4% of students were
advanced/proficient on the ELA
PSSA assessment 49.9% is the
statewide average

Use of Core Phonics Screener as universal assessment
in grades K-3. Implementation of University of Florida
Literacy Institute Phonics (UFLI), Heggerty Phonemic
Awareness, Flyleaf Decodable Readers and Early True
Reading Intervention (ERI) to strengthen phonemic
awareness and phonics instruction. Implementation of
Story Champs Piloting of a new reading series

36.6% of students scored
advanced/proficient on
Mathematics which is below the
statewide average of 41.7%

Discussion of Spring Math’s interactive platform to
combine streamlined tools for assessment, reporting,
and intervention to provide a clear path to math
achievement for every student. Accountability for True
regular data entry and implementation with fidelity of
Spring Math This is the second year of iReady math as
core instructional resource.

26.8% Economically
Disadvantaged students were
Advanced/Proficient on the 2025
ELA PSSA

Use of Core Phonics Screener as universal assessment
in grades K-3. Implementation of University of Florida
Literacy Institute Phonics (UFLI), Heggerty Phonemic
Awareness, Flyleaf Decodable Readers and Early False
Reading Intervention (ERI) to strengthen phonemic
awareness and phonics instruction. Implementation of
Story Champs Piloting of a new reading series

Analyzing Strengths

Analyzing Strengths

Discussion Points

Implement a multi-tiered system
of supports for academics and
behavior. MTSS handbook has
recently been updated and
distributed to all K-3 staff.

MCSD continues to develop/refine a Multi-Tiered System of
Support handbook to assure fidelity of implementation by all
stakeholders. MTSS handbook recently rewritten with PaTTAN (Dr.
Collins)

PBIS Banner Status for Tiers 1
and 2

Banner recognition demonstrates that we have established a
strong foundation of proactive behavioral supports (Tier 1) while
also providing effective targeted interventions for students who
need additional support (Tier 2). This recognition is more than an
award—it reflects a commitment to creating a positive school
climate, reducing behavioral barriers to learning, and ensuring that
all students have the support they need to be successful.
Maintaining banner status also promotes continuous
improvement, accountability, and consistency in our practices,
ultimately leading to better academic, behavioral, and social-
emotional outcomes for students.
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Use avariety of assessments
(including diagnostic, formative,
and summative) to monitor
student learning and adjust
programs and instructional
practices.

A variety of assessments are used to frequently and directly
monitor and chart student response to interventions. (Core Phonic
Screener, Acadience, Spring Math) I-ready math series that was
recently adopted.

Continue to use systematic,
collaborative planning process to
ensure instruction is
coordinated, aligned, and
evidence based.

Utilization of Pathways of Progress from Acadience to make
decisions regarding tiered supports. Monthly and quarterly school
psychologist/guidance/Title | staff/classroom educator data
meetings to determine needs of individuals based on the needs
shown in local assessments in the classroom. Professional
Development for staff- LETRS- this is also part of their new teacher
induction year 2.

Priority Challenges
Analyzing
Priority Priority Statements

Challenges

Implementation of UFLI with Fidelity to strengthen phonemic awareness and phonics
instruction. Core Phonics Screener as universal assessment in grades K-3.
Additionally, we are piloting a new reading series this year to implement district wide
for the 27-28 school year.

Continue implementation of Spring Math interactive platform to combine
streamlined tools for assessment, reporting, and intervention to provide a clear path
to math achievement for every student. (with fidelity K-3) i-Ready Mathematics is
entering the second year of implementation.
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Goal Setting

Priority: Implementation of UFLI with Fidelity to strengthen phonemic awareness and phonics
instruction. Core Phonics Screener as universal assessment in grades K-3. Additionally, we are

piloting a new reading series this year to implement district wide for the 27-28 school year.

Outcome Category

Early Literacy

Measurable Goal Statement (Smart Goal)

Acadience.

By June 3, 2027, 85% of first grade students will be at or above benchmark on WWR fluency in

Measurable Goal Nickname (35 Character Max)

Acadience WWR

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

By November 1, 2026,
50% of first grade
students will be at or
above benchmark on
WWR fluency or read at
least 1 whole words.

By January 30, 2027,
65% of first grade
students will be at or
above benchmark on
WWR fluency or read at
least 6 whole words.

By March 30, 2027,
75%of first grade
students will be at or
above benchmark on
WWR fluency or read at
least 10 whole words.

By June 32027, 85% of
first grade students will
be at or above
benchmark on WWR
fluency or read at least
13 whole words.

Priority: Continue implementation of Spring Math interactive platform to combine streamlined
tools for assessment, reporting, and intervention to provide a clear path to math achievement for
every student. (with fidelity K-3) i-Ready Mathematics is entering the second year of

implementation.

Outcome Category

Mathematics

Measurable Goal Statement (Smart Goal)

Overview.

By June 3, 2027 50% of East Derry K-3 students will have ‘Met Target’ based on Spring Math School

Measurable Goal Nickname (35 Character Max)

Spring Math

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

By November 1, 2026,
10% of East Derry
students will have 'Met
Target’ based on Spring
Math School Overview.

By January 30, 2027
20% of East Derry
students will have 'Met
Target’ based on Spring
Math School Overview.

By March 30, 20276,
40% of East Derry
students will have 'Met
Target’ based on Spring
Math School Overview.

By June 3, 2027, 50% of
East Derry students
will have 'Met Target’
based on Spring Math
School Overview.
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Action Plan

Measurable Goals

‘ Acadience WWR

‘ Spring Math

Action Plan For: University of Florida Institute

Measurable Goals:

e BylJune 3, 2027, 85% of first grade students will be at or above benchmark on WWR fluency in

Acadience.
Action Ste Anticipated g:trlr:“?:ttii?l
P Start Date P
Date
Grade 1 teachers will use UFLI and From Phonics to Reading in
their daily curriculum to increase their WWR and ORF. 2026-08-31 2027-06-03
- Material/Resources/Supports
Lead Person/Position PD Step?
Needed
Nicole .
O'Donnell/Principal Grade Federal Funds will support UFLI and Yes
FlyLeaf Decoadables
1 Teachers

Anticipated Output

Monitoring/Evaluation (People, Frequency, and Method)

Increase in fluency with WWR
and ORF

teachers- Title 1 teachers

Acadience Data- School Psychologist, Administration- Classroom

Action Plan For: Spring Math

Measurable Goals:

School Overview.

e BylJune 3, 2027 50% of East Derry K-3 students will have ‘Met Target’ based on Spring Math

Teachers Title 1 Staff

Math Assessment

Action Ste Anticipated éztrlnm?:ttii:
P Start Date P
Date
K-3 Classroom and T|t.le I Instructor.wﬂladmlnlsterSprlng Math 2026-08-31 9027-06-03
Assessment in Fall, Winter and Spring.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
K-3 Classroom Federal Funds will supports Spring NG

Anticipated Output Method)

Monitoring/Evaluation (People, Frequency, and
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Class-wide and individual interventions Fall, Winter and Spring Assessments during scheduled
groups developed for students data analysis PD time.

Action Plan For: PBIS

Measurable Goals:

Acadience.

School Overview.

e BylJune 3, 2027, 85% of first grade students will be at or above benchmark on WWR fluency in

e BylJune 3, 2027 50% of East Derry K-3 students will have ‘Met Target’ based on Spring Math

. . Anticipated
. Anticipated .
Action Step Completion
Start Date
Date
PBIS expgctatlons explained and modeled for all students. Ready, 2026-08-31 5027-06-03
Responsible, Respectful and Safe.
Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Federal Funds will support PBIS
PBIS‘C.ore Tgam Handbook/funding for PBIS rewards and Yes
Administration .
celebrations.
Anticipated Output Monitoring/Evaluation (People, Frequency, and Method)
Students will demonstrate Ready, Skyward major and minor behavior referrals will be reviewed on
Responsible, Respectful and Safe a monthly basis. Information will shared with the PBIS Core
behaviors will lead to a reduction of | team as well as the entire staff with monthly emails.
minor and major behavioral Additionally, the information will be posted on the data wallin
referrals. the office

Action Plan For: LETRS Language for Essentials for Teachers of Reading and Spelling

Measurable Goals:

e BylJune 3, 2027, 85% of first grade students will be at or above benchmark on WWR fluency in

Acadience.
. Anticipated Ant|C|pat.ed
Action Step Completion
Start Date
Date
Professional Development offered to K-3 Classroom, Special
Education and Title | Teachers and Administrators. 2026-08-31 2027-06-03
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Nicole O'Donnell/Principal Langgage Essentlgls for Teachers of
. Reading and Spelling (LETRS)
Steven DeArment/Chief Professional Development Trainin Yes
Academic Officer PaTTAN P g
Resources.
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Facilitators for LETRS Units

of Study.

Anticipated Output Monitoring/Evaluation (People, Frequency, and
Method)

Increase in effectiveness of Reading and 2026 Grade 3 ELA PSSA results. Ongoing grade-level

Spelling instruction in K-3 classrooms. MTSS monitoring Acadience Data

Action Plan For: i-Ready Classroom

Measurable Goals:

School Overview.

e BylJune 3, 2027 50% of East Derry K-3 students will have ‘Met Target’ based on Spring Math

Action Ste Anticipated é':)trlnmi):ttii:
P Start Date P
Date
K-3 classroom teachers will implement the adopted i-ready classroom
math resources.th'ls schoolyear. Utilizing dlagI’TOStIC asses§ments, and 2026-08-31 2027-06-03
data analysis withing the program and tools to improve deficient areas
of individuals and groups of students.
Lead Person/Position Material/Resources/Supports Needed PD Step?
K.-S Classrogm Teachers Continued PD with the iReady resource-
Title | Teaching Staff i- . . . Yes
this is our second year with this resource.
Ready PD Team

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)

Improvement in Spring Math assessments - BOY/MOY/EOY | Regularly acquired i-ready diagnostic
Intervention assistance through the program for all levels data Spring Math assessments -
Improvements in Grade 3 PSSA Math Scores BOY/MOY/EOQY

Action Plan For: MTSS

Measurable Goals:

Acadience.

School Overview.

e BylJune 3, 2027, 85% of first grade students will be at or above benchmark on WWR fluency in

e BylJune 3, 2027 50% of East Derry K-3 students will have ‘Met Target’ based on Spring Math

Support model (MTSS)

. . Anticipated
Action Step Anticipated Compfetion
Start Date
Date
EDES will invest significant time, fiscal, and human resources in
developing and implementing with fidelity a Multi-Tier System of 2026-08-31 2027-06-03
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Lead Person/Position

Material/Resources/Supports Needed | PD Step?

Nicole O'Donnell-
Principal Jill Hartsock-
Title 1 Teacher TBD
School Psychologist

Federal Funds will support Universal
Screeners/Evidenced Based Yes
Interventions/Standards Based Core

Anticipated Output

Monitoring/Evaluation (People, Frequency, and Method)

Decrease the number of
students who require
Tier Il and Tier Il
supports.

Frequent and direct monitoring and charting student responses to
interventions. - Monthly grade-level meeting with teaching staff to review
data. Quarterly in-depth meetings to review data, intervention successes,
and fluid movement of students between tiers as necessary.
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Expenditure Tables

School Improvement Set Aside Grant

True School does not receive School Improvement Set Aside Grant.

Schoolwide Title 1 Funding Allocation
False School does not receive Schoolwide Title 1 funding.

eGgrant Budget Category
(Schoolwide Funding)

Action Plan(s)

Expenditure
Description

Amount

Instruction

University
of Florida
Institute
Spring
Math

PBIS
LETRS
Language
for
Essentials
for
Teachers of
Reading
and
Spelling
i-Ready
Classroom
MTSS

Math/Reading
Salaries

244680

Instruction

University
of Florida
Institute
Spring
Math

PBIS
LETRS
Language
for
Essentials
for
Teachers of
Reading
and
Spelling
i-Ready
Classroom
MTSS

Math/Reading
Benefits

151895
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Instruction

University
of Florida
Institute
Spring
Math

PBIS
LETRS
Language
for
Essentials
for
Teachers of
Reading
and
Spelling
i-Ready
Classroom
MTSS

K Camp Salaries

5000

Instruction

University
of Florida
Institute
Spring
Math

PBIS
LETRS
Language
for
Essentials
for
Teachers of
Reading
and
Spelling
i-Ready
Classroom
MTSS

K Camp Benefits

1257

Other Expenditures

University
of Florida
Institute
Spring
Math

PBIS
LETRS
Language
for
Essentials
for

MTSS Supplies

5585
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Teachers of
Reading
and
Spelling
i-Ready
Classroom
MTSS

Total Expenditures

408417
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Professional Development

Professional Development Action Steps

Evidence-based
Strategy

Action Steps

University of Florida
Institute

Grade 1 teachers will use UFLI and From Phonics to Reading in their daily
curriculum to increase their WWR and ORF.

PBIS

PBIS expectations explained and modeled for all students. Ready,
Responsible, Respectful and Safe.

LETRS Language for
Essentials for Teachers
of Reading and Spelling

Professional Development offered to K-3 Classroom, Special Education
and Title | Teachers and Administrators.

i-Ready Classroom

K-3 classroom teachers will implement the adopted i-ready classroom
math resources this school year. Utilizing diagnostic assessments, and
data analysis withing the program and tools to improve deficient areas of
individuals and groups of students.

MTSS

EDES will invest significant time, fiscal, and human resources in developing
and implementing with fidelity a Multi-Tier System of Support model (MTSS)

Language Essentials for Teachers of Reading and Spelling (LETRS)

Action Step

Administrators.

e Professional Development offered to K-3 Classroom, Special Education and Title | Teachers and

Audience

All K-3 Regular Education, Special Education, Title | Teachers and Administrators.

Topics to be Included

Completion of units of study for Volumes | and Volume Il

Evidence of Learning

Completion of units of study for Volumes | and Volume Il

Lead Person/Position

Anticipated Anticipated
Start Completion

Steven DeArment/Chief Academic Officer/Federal Programs
Coordinator PaTTAN Facilitators for LETRS Units of Study.

2026-07-01 2027-06-03

Learning Format

Type of Activities

Frequency

Course(s)

Unit 1-4 2026-2027 Units 5-8 2027-2028

Observation and Practice Framework Met in this Plan

¢ 1a: Demonstrating Knowledge of Content and Pedagogy
e 1c: Setting Instructional Outcomes

e 1d: Demonstrating Knowledge of Resources

e 1e: Designing Coherent Instruction

e 3b: Using Questioning and Discussion Techniques

e 3d: Using Assessment in Instruction

e A4a: Reflecting on Teaching

e 4d: Participating in a Professional Community
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e 4e: Growing and Developing Professionally
This Step Meets the Requirements of State Required Trainings
Language and Literacy Acquisition for All Students

MTSS Problem Solving Teams

Action Step

e EDES willinvest significant time, fiscal, and human resources in developing and implementing

with fidelity a Multi-Tier System of Support model (MTSS)

Audience
EDES K-3 Teachers, Title |, Integration Teachers, Special Education, Psychologist, Guidance Counselor,
Principal
Topics to be Included
Monitor student progress in all Tiers with analysis of Acadience, Core Phonics Screener and Spring
Math. Discuss and strengthen core instruction and Tier | resources used in K-3 classrooms. Research,
design and implement effective interventions for at-risk students. (Tier [l and Tier lll). Discussion of
recommendations from PaTTAN consultant (Dr. Collins) for MTSS framework, core curriculum,
interventions and assessments for K-3 students.
Evidence of Learning
Utilization of all available data to make instructional decisions and increase efficiency of Tier I, Tier |l
and Tier lll service delivery.

Anticipated

Lead Person/Position Anticipated Start .
Completion

Nicole O'Donnell- Principal TBD School Psychologist

Title 1 Teachers 2026-07-01 2027-06-30
Learning Format

Type of Activities Frequency

Collaborative curriculum development monthly

Observation and Practice Framework Met in this Plan
¢ 1a: Demonstrating Knowledge of Content and Pedagogy
e 1b: Demonstrating Knowledge of Students
e 1c: Setting Instructional Outcomes
e 1d: Demonstrating Knowledge of Resources
¢ 1e: Designing Coherent Instruction
e 1f: Designing Student Assessments
e 3d: Using Assessment in Instruction
e 4a: Reflecting on Teaching
e 4b: Maintaining Accurate Records
e 4c: Communicating with Families
This Step Meets the Requirements of State Required Trainings
Teaching Diverse Learners in Inclusive Settings

PBIS Core Team Meetings

Action Step
e PBIS expectations explained and modeled for all students. Ready, Responsible, Respectful and
Safe.
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Audience

PBIS Building Coaches and Core Team

Topics to be Included

Core Team Responsibilities, Incentives, Celebrations, Staff Acknowledgements and Community
Outreach/Parental Engagement

Evidence of Learning

Participation of all staff in at least one PBIS committee to plan and implement PBIS with fidelity at

EDES.
Lead Person/Position Anticipated Start Anticipated Completion
PBIS Core Team 2026-07-01 2027-06-30

Learning Format

Type of Activities

Frequency

Coaching (peer-to-peer; school leader-to-teacher; other coaching models) monthly

Observation and Practice Framework Met in this Plan

o 2a:
e 2b:
o 2c:
e 2d:
e 3a:
e 3c:
e A4c:
e 3e:

Creating an Environment of Respect and Rapport
Establishing a Culture for Learning

Managing Classroom Procedures

Managing Student Behavior

Communicating with Students

Engaging Students in Learning

Communicating with Families

Demonstrating Flexibility and Responsiveness

This Step Meets the Requirements of State Required Trainings
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Future Ready PA Index

Proficient or Advanced in English Language Arts/Literature
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

2024-2025 PSSA results released by PDE reports 51.0% of our grade 3 students scored at the
advanced/proficient level in English Language Arts. This is an increase of 1.0% from the 2023-2024 PSSA
results released by PDE which reports 50.0% of our grade 3 students scored at the advanced/proficient

level in English Language Arts.

‘ False Strengths

False Challenges True N/A

Strengths

ESSA Student
Subgroups

Indicator

Economically
Disadvantaged

2024-2025 PSSA results released by PDE reports 43.8% of our grade 3 students
scored at the advanced/proficient level in English Language Arts. This is an
increase of 1.6%, from 42.2% of grade 3 students who performed at the
advanced/proficient level in English Language Arts from the previous year.

2024-2025 PSSA results released by PDE reports 53.1% of our grade 3 students
scored at the advanced/proficient level in English Language Arts. This is an

White increase of 3.1%, from 50.0% of grade 3 students who performed at the
advanced/proficient level in English Language Arts from the previous year.
Challenges
ESSA Student .
Indicator
Subgroups

Economically
Disadvantaged

51% of All Student group were Proficient or Advanced on 2024 ELA PSSA -
Statewide goal is 70.3% Statewide average is 53.9%

Proficient or Advanced in Mathematics/Algebra
False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

2024-2025 PSSA results released by PDE reports 63.5% of our grade 3 students scored at the
advanced/proficient level in Mathematics. This is an increase of 19.4% from the 2023-2024 PSSA results
released by PDE which reports 44.1% of our grade 3 students scored at the advanced/proficient level

Mathematics.

\ False Strengths

| False Challenges True N/A

Strengths

ESSA Student
Subgroups

Indicator




Economically
Disadvantaged

Economically Disadvantaged - 2024-2025 PSSA results released by PDE reports
50.0% of our grade 3 students scored at the advanced/proficient level in
Mathematics. This is an increase of 14.4%, from 35.6% of grade 3 students who
performed at the advanced/proficient level in Mathematics from the previous year.

White - 2024-2025 PSSA results released by PDE reports 66.0% of our grade 3
students scored at the advanced/proficient level in Mathematics. This is an

White increase of 22.1%, from 43.9% of grade 3 students who performed at the
advanced/proficient level in Mathematics from the previous year.
Challenges
ESSA Student .
Indicator
Subgroups

Economically
Disadvantaged

Economically Disadvantaged - 2024-2025 PSSA results released by PDE reports
50.0% of our grade 3 students scored at the advanced/proficient level in
Mathematics. This is below the the All Student Group which is 63.5%.

Meeting Annual Academic Growth Expectations (PVAAS) in English Language Arts/Literature
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator

Meeting Annual Academic Growth Expectations (PVAAS) in Mathematics/Algebra
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

‘ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator




English Language Growth and Attainment
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A
Strengths

ESSA Student Subgroups Indicator
Challenges

ESSA Student Subgroups Indicator
Regular Attendance

False We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations
Regular attendance for our All Student Group is 81.5%. This is a decrease of 2.9% from the previous year
and also exceeds the statewide average of 79.6%.

\ False Strengths | False Challenges True N/A
Strengths

ESSA Student .

Indicator

Subgroups

Students with Students with Disabilities - Attendance is 83.6% for 2024-2025 which is 2.1%

Disabilities above the All Student Group.
Challenges

ESSA Student .

Indicator

Subgroups

Economically Economically Disadvantaged - Attendance is 77.7% for 2024-2025 which is

Disadvantaged 3.8% below the All Student Group.

Career Standards Benchmark
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A

Strengths

ESSA Student Subgroups Indicator




Challenges

ESSA Student Subgroups Indicator

High School Graduation Rate Four-Year Cohort
True We do not have Future Ready Pa Index Data for this indicator

Comments/Notable Observations

\ False Strengths False Challenges False N/A

Strengths

ESSA Student Subgroups Indicator

Challenges

ESSA Student Subgroups Indicator

Summary

Strengths
Review the strengths listed. Select the strengths that have had the most significant impact in addressing
your most pressing challenges.

2024-2025 PSSA results released by PDE reports 53.1% of our grade 3 students scored at the
advanced/proficient level in English Language Arts. This is an increase of 3.1%, from 50.0% of grade 3
students who performed at the advanced/proficient level in English Language Arts from the previous
year.

Students with Disabilities - Attendance is 83.6% for 2024-2025 which is 2.1% above the All Student
Group.

White - 2024-2025 PSSA results released by PDE reports 66.0% of our grade 3 students scored at the
advanced/proficient level in Mathematics. This is an increase of 22.1%, from 43.9% of grade 3 students
who performed at the advanced/proficient level in Mathematics from the previous year.

Challenges
Review the challenges listed. Select the challenges that, if improved, would have the mostimpactin
achieving your Future Ready PA index targets.

51% of All Student group were Proficient or Advanced on 2024 ELA PSSA - Statewide goalis 70.3%
Statewide average is 53.9%

Economically Disadvantaged - 2024-2025 PSSA results released by PDE reports 50.0% of our grade 3
students scored at the advanced/proficient level in Mathematics. This is below the the All Student
Group which is 63.5%.




Economically Disadvantaged - Attendance is 77.7% for 2024-2025 which is 3.8% below the All Student
Group.




Local Assessment

English Language Arts
Data Comments/Notable Observations
Acadience 67% of Grade K students are At or Above Benchmark on EOQY Reading Composite
Grade K Score. Increase of 1% from the previous year.
Acadience 50% of Grade 1 students are At or Above Benchmark on EQOY Reading Composite
Grade 1 Score. Decrease of 13% from previous year.
Acadience 49% of Grade 2 students are At or Above Benchmark on EOY Reading Composite
Grade 2 Score. Decrease of 1% from previous year.
Acadience 52% of Grade 3 students are At or Above Benchmark on EQY Reading Composite
Grade 3 Score. Increase of 11% from previous year.

English Language Arts Summary

Strengths

SMES frequently and directly monitors and charts student response to interventions based on an MTSS
framework. District psychologists worked collaboratively to rewrite MTSS handbook.

Grade level data teams' analysis of student growth in Core Phonics Screener and Acadience Pathway
to Progress.

Heggerty, Heggerty Bridge the Gap, ERI, Phonics for Reading, LLI, 95% Group, Blevin’s Building Reading
Success, Sound Partners, Phonics Plug-In, Flyleaf Decodable Readers, Flow Fluency are all used as
evidence-based resources and interventions. SMES teachers use these resources with fidelity based
on the differentiated needs of students.

Monthly grade level meetings from 2:45 to 3:30 to meet to support fidelity of approved use of RTI for
SLD determination in the area of Reading.

Challenges

Deficit in phonemic awareness and phonics skills have created an "inverted triangle" of students in
grade K and 1 that are likely in need of strategic or intensive support.

Mathematics

Data Comments/Notable Observations

Spring Math Grade 92% of students "Met Target" on Spring Screen. Increase of 84% from Fall
K Screen.

Spring Math Grade 44% of students "Met Target" on Spring Screen. Increase of 13% from Fall
1 Screen.

Spring Math Grade | 61% of students "Met Target" on Spring Screen. Increase of 54% from Fall
2 Screen.

Spring Math Grade
3

21% of students "Met Target" on Spring Screen. Increase of 4% from Fall Screen.

Mathematics Summary

Strengths

\ SMES teachers continue to use Spring Math with fidelity.

10



Monthly Problem Solving Team meetings to analyze data and develop intervention groups based on a
MTSS framework.

SMES Title | math teacher provides ongoing support and coaching to analyze Spring Math data with K-3
teachers during Act 80 professional development days.

Spring Math’s decision trees take the guesswork out of intervention selection, matching our students
with the right interventions that are delivered class-wide, to small groups, and individually.

Challenges

Students get stuck on one skill for an extended period of time.

Assigning peer to peer partner review needs to be done strategically and monitored frequently for
effectiveness.

Science, Technology, and Engineering Education

\ Data | Comments/Notable Observations

Science, Technology, and Engineering Education Summary
Strengths

Challenges

11



Related Academics

Career Readiness

Data

Comments/Notable Observations

Our data source used is Xello/CCspark.
CCsparkiis the K-2 platform and 3rd grades
works in the Xello platform which follows them
to high school. Xello/CCspark, has been
carefully designed to help students acquire
early career development concepts and foster
critical thinking skills, through an age-
appropriate approach to National Career
Development Standards.

After reviewing data and making notable observation
over the past year, some strengths would be our
educators and specialist staff allow students to
explore their interests and skills within the daily life
of their classrooms concurrently with the
Xello/CCspark. program which meet the career
readiness criteria. The online program has many
benefits, allows our students to have a portfolio
which follow their career, it allows for our schools to
track and assure all students are meeting the states
criteria in a standardized way. Additional strengths of
our career readiness program, students are exposed
to career readiness through multiple field trips and
experiences outside of the classroom throughout the
school year and at the different grade levels.
Challenges faced would specifically be making time
for the Xello/CCspark. program on top of the other
initiatives our educators uphold in their classrooms.
Although our educators and staff are implementing
career readiness within their classrooms daily, the
Xello/CCspark. program specifically tracks the data
that is needed for the state. An added challenge is
the general technical difficulty implementing the
online program such as the log in process with
children of this age. Although the program is helpful
with tracking data, it has some short comings in
terms of accounting for the enriching experiences
our students receive in class.

Career and Technical Education (CTE) Programs
True Career and Technical Education (CTE) Programs Omit

Arts and Humanities
True Arts and Humanities Omit

Environment and Ecology
True Environment and Ecology Omit

Family and Consumer Sciences
True Family and Consumer Sciences Omit
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Health, Safety, and Physical Education
True Health, Safety, and Physical Education Omit

Social Studies (Civics and Government, Economics, Geography, History)
True Social Studies (Civics and Government, Economics, Geography, History) Omit

Summary

Strengths
Review the comments and notable observations listed previously and record 2-5 strengths which have
had the most impact in improving your most pressing challenges.

Our strengths as a school in terms of implementing our career readiness program is that our educators
and staff are meeting the career readiness standards with the education they are providing our
students. Our educators have been very flexible when it comes to the online program challenges faced
and understand the need for students to be able to have an online portfolio for their career readiness.
We continue to refine and grow each year in how to assure the online program fits our schedules and
students needs.

The interface and platform have changed, making for better use for our staff and students.

Challenges
Review the comments and notable observations listed previously and record 2-5 Challenges which if
improved would have the most impact in achieving your Mission and Vision.

The technical pieces could be resolved by working closely with the tech department to make the login
process more user friendly.

Additionally, working with the online program company in the future with updates and changes to their
platform will help us as a district utilize this resource better in terms of being able to collect classroom
data and uploading items to the students online portfolio.
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Equity Considerations

English Learners
True This student group is not a focus in this plan.

Students with Disabilities
True This student group is not a focus in this plan.

Students Considered Economically Disadvantaged
False This student group is not a focus in this plan.

Data

Comments/Notable Observations

43.8% of Economically Disadvantaged students were
Advanced/Proficient on the 2024 ELA PSSA

Economically Disadvantaged students 7.2%
below the All-Student Group.

50.0% of Economically Disadvantaged students were
Advanced/Proficient on the 2024 Math PSSA

Economically Disadvantaged students
13.5% below the All Student Group.

Student Groups by Race/Ethnicity
False This student group is not a focus in this plan.

Student Comments/Notable Observations
Groups
51% of All Student group in comparison to 53.1% of White Student group were
White Advanced/Proficient on 2025 ELA PSSA. Since all other Race/Ethnicity subgroups are listed
as IS (Insufficient Sample), we are pleased to note these percentages show equity in our
performance of other Race/Ethnicity subgroups.
63.5% of All Student group in comparison to 66% of White Student group were
. Advanced/Proficient on 2025 Math PSSA. Since all other Race/Ethnicity subgroups are
White . . P
listed as IS (Insufficient Sample), we are pleased to note these percentages show equity in
our performance of other Race/Ethnicity subgroups.
Summary
Strengths

Review the comments and notable observations listed previously and record the 2-5 strengths which

have had the most impact in improving your most pressing challenges.

51% of All Student group in comparison to 53.1% of White Student group were Advanced/Proficient on
2025 ELA PSSA. Since all other Race/Ethnicity subgroups are listed as IS (Insufficient Sample), we are
pleased to note these percentages show equity in our performance of other Race/Ethnicity subgroups.

63.5% of All Student group in comparison to 66% of White Student group were Advanced/Proficient on
2025 Math PSSA. Since all other Race/Ethnicity subgroups are listed as IS (Insufficient Sample), we are
pleased to note these percentages show equity in our performance of other Race/Ethnicity subgroups.
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Challenges

Review the comments and notable observations listed previously and record the 2-5 Challenges which if

improved would have the most impact in achieving your Mission and Vision.

43.8% of Economically Disadvantaged students were Advanced/Proficient on the 2025 ELA PSSA

50.0% of Economically Disadvantaged students were Advanced/Proficient on the 2025 Mathematics
PSSA
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Conditions for Leadership, Teaching, and Learning

Focus on Continuous improvement of Instruction

Align curricular materials and lesson plans to the PA Standards

Operational

Use systematic, collaborative planning processes to ensure instruction is
coordinated, aligned, and evidence-based

Operational

Use a variety of assessments (including diagnostic, formative, and summative) to
monitor student learning and adjust programs and instructional practices

Operational

Identify and address individual student learning needs

Operational

Provide frequent, timely, and systematic feedback and support on instructional
practices

Operational

Empower Leadership

Foster a culture of high expectations for success for all students, educators,
families, and community members

Operational

Collectively shape the vision for continuous improvement of teaching and
learning

Operational

Build leadership capacity and empower staff in the development and successful
implementation of initiatives that better serve students, staff, and the school

Operational

Organize programmatic, human, and fiscal capital resources aligned with the
school improvement plan and needs of the school community

Operational

as needed

Continuously monitor implementation of the school improvement plan and adjust

Operational

Provide Student-Centered Support Systems

Promote and sustain a positive school environment where all members feel

physically

welcomed, supported, and safe in school: socially, emotionally, intellectually and

Operational

Implement an evidence-based system of schoolwide positive behavior
interventions and supports

Operational

Implement a multi-tiered system of supports for academics and behavior

Operational

Implement evidence-based strategies to engage families to support learning

Operational

Partner with local businesses, community organizations, and other agencies to
meet the needs of the school

Operational

Foster Quality Professional Learning

Identify professional learning needs through analysis of a variety of data

Operational

Use multiple professional learning designs to support the learning needs of staff

Operational

Monitor and evaluate the impact of professional learning on staff practices and
student learning

Operational

Summary

Strengths

Which Essential Practices are currently Operational or Exemplary and could be leveraged in your efforts

to improve upon your most pressing challenges?




Use avariety of assessments (including diagnostic, formative, and summative) to monitor student
learning and adjust programs and instructional practices

Build leadership capacity and empower staff in the development and successful implementation of
initiatives that better serve students, staff, and the school

Implement a multi-tiered system of supports for academics and behavior. MTSS handbook has
recently been updated and distributed to all K-3 staff.

Organize programmatic, human, and fiscal capital resources aligned with the school improvement plan
and needs of the school community

Identify and address individual student learning needs.

Challenges

Thinking about all the most pressing challenges identified in the previous sections, which of the Essential
Practices that are currently Not Yet Evident or Emerging, if improved, would greatly impact your progress
in achieving your mission, vision and Future Ready PA Index interim targets in State Assessment
Measures, On-Track Measures, or College and Career Measures?

>

Continuously monitor implementation of the school improvement plan and adjust as needed.
Having the human, fiscal and programmatic capital resources to identify and meet the individual and
diverse student learning needs of all students.
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Summary of Strengths and Challenges from the Needs Assessment

Strengths

Examine the Summary of Strengths. Identify the strengths that are most positively contributing to
achievement of your mission and vision. Check the box to the right of these identified strength(s).

Strength

Check for
Considerationin
Plan

2024-2025 PSSA results released by PDE reports 53.1% of our grade 3 students
scored at the advanced/proficient level in English Language Arts. This is an
increase of 3.1%, from 50.0% of grade 3 students who performed at the
advanced/proficient level in English Language Arts from the previous year.

False

Students with Disabilities - Attendance is 83.6% for 2024-2025 which is 2.1%
above the All Student Group.

False

White - 2024-2025 PSSA results released by PDE reports 66.0% of our grade 3
students scored at the advanced/proficient level in Mathematics. This is an
increase of 22.1%, from 43.9% of grade 3 students who performed at the
advanced/proficient level in Mathematics from the previous year.

False

SMES frequently and directly monitors and charts student response to
interventions based on an MTSS framework. District psychologists worked
collaboratively to rewrite MTSS handbook.

False

Grade level data teams' analysis of student growth in Core Phonics Screener and
Acadience Pathway to Progress.

False

Heggerty, Heggerty Bridge the Gap, ERI, Phonics for Reading, LLI, 95% Group,
Blevin’s Building Reading Success, Sound Partners, Phonics Plug-In, Flyleaf
Decodable Readers, Flow Fluency are all used as evidence-based resources and
interventions. SMES teachers use these resources with fidelity based on the
differentiated needs of students.

False

Monthly grade level meetings from 2:45 to 3:30 to meet to support fidelity of
approved use of RTI for SLD determination in the area of Reading.

True

SMES teachers continue to use Spring Math with fidelity.

False

Monthly Problem Solving Team meetings to analyze data and develop intervention
groups based on a MTSS framework.

True

SMES Title | math teacher provides ongoing support and coaching to analyze
Spring Math data with K-3 teachers during Act 80 professional development days.

False

Spring Math’s decision trees take the guesswork out of intervention selection,
matching our students with the right interventions that are delivered class-wide,
to small groups, and individually.

False

Our strengths as a school in terms of implementing our career readiness program
is that our educators and staff are meeting the career readiness standards with
the education they are providing our students. Our educators have been very
flexible when it comes to the online program challenges faced and understand the
need for students to be able to have an online portfolio for their career readiness.
We continue to refine and grow each year in how to assure the online program fits
our schedules and students needs.

False
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The interface and platform have changed, making for better use for our staff and

False
students.

51% of All Student group in comparison to 53.1% of White Student group were
Advanced/Proficient on 2025 ELA PSSA. Since all other Race/Ethnicity subgroups
are listed as IS (Insufficient Sample), we are pleased to note these percentages
show equity in our performance of other Race/Ethnicity subgroups.

False

63.5% of All Student group in comparison to 66% of White Student group were
Advanced/Proficient on 2025 Math PSSA. Since all other Race/Ethnicity
subgroups are listed as IS (Insufficient Sample), we are pleased to note these
percentages show equity in our performance of other Race/Ethnicity subgroups.

False

Use a variety of assessments (including diagnostic, formative, and summative) to

. . . . . . True
monitor student learning and adjust programs and instructional practices

Build leadership capacity and empower staff in the development and successful

. . S False
implementation of initiatives that better serve students, staff, and the school

Implement a multi-tiered system of supports for academics and behavior. MTSS

handbook has recently been updated and distributed to all K-3 staff. True

Organize programmatic, human, and fiscal capital resources aligned with the

schoolimprovement plan and needs of the school community True

Identify and address individual student learning needs. True

Challenges

Examine the Summary of Challenges. Identify the challenges which are most pressing at this time for
your School and if improved would have the most pronounced impact in achieving your mission and
vision. Check the box to the right of these identified challenge(s).

Check for
Strength Consideration in
Plan
51% of All Student group were Proficient or Advanced on 2024 ELA PSSA - True

Statewide goal is 70.3% Statewide average is 53.9%

Economically Disadvantaged - 2024-2025 PSSA results released by PDE reports
50.0% of our grade 3 students scored at the advanced/proficient level in True
Mathematics. This is below the the All Student Group which is 63.5%.

Economically Disadvantaged - Attendance is 77.7% for 2024-2025 which is 3.8%

below the All Student Group. True

Deficit in phonemic awareness and phonics skills have created an "inverted
triangle" of students in grade K and 1 that are likely in need of strategic or intensive | False
support.

Students get stuck on one skill for an extended period of time. False

Assigning peer to peer partner review needs to be done strategically and

monitored frequently for effectiveness. False
The technical pieces could be resolved by working closely with the tech False
department to make the login process more user friendly.

Additionally, working with the online program company in the future with updates False

and changes to their platform will help us as a district utilize this resource better
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in terms of being able to collect classroom data and uploading items to the
students online portfolio.

43.8% of Economically Disadvantaged students were Advanced/Proficient on the
2025 ELA PSSA

50.0% of Economically Disadvantaged students were Advanced/Proficient on the
2025 Mathematics PSSA

Continuously monitor implementation of the school improvement plan and adjust
as needed.

Having the human, fiscal and programmatic capital resources to identify and
meet the individual and diverse student learning needs of all students.

False

False

False

False

Most Notable Observations/Patterns

In the space provided, record any of the comments and notable observations made as your team worked
through the needs assessment that stand out as important to the challenge(s) you checked for
consideration in your comprehensive plan.

Overall proficiency on the English Language Arts and Mathematics PSSA is a concern. 2024 PSSA results
released by PDE reports 51.0% of our grade 3 students scored at the advanced/proficient level in English
Language Arts. This is a slight increase of 1.0% from 2024. 63.5% of All Student group were
Advanced/Proficient on 2024-2025 Math PSSA. Statewide average is 41.7%. There continues to be a
deficit in phonemic awareness and phonics skills of students in grade K and 1 that are likely in need of
strategic or intensive support. Implement a multi-tiered system of supports for academics and behavior.
MTSS handbook has recently been updated and distributed to all K-3 staff. Use a variety of assessments
(including diagnostic, formative, and summative) to monitor student learning and adjust programs and
instructional practices Heggerty, UFLI, 95% Group, West Virginia Phonics, Early Reading Intervention,
iReady, Flyleaf Decodable Readers and Flow Fluency, continue to be used as supplemental resources.
SMES teachers use these resources with fidelity.
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Analyzing (Strengths and Challenges)

Analyzing Challenges

Check
Analyzing Challenges Discussion Points for
Priority
Implementation of Core Phonics Screener as
universal assessmentin grades K-3. Implementation
519% of All Student group were of University of Florida Li'Feracy Institute Phonics
Proficient or Advanced on 2024 ELA (UFL), Heggerty Phonemic Awarengss, Flyleaf .
. . Decodable Readers and Early Reading Intervention True
PSSA - Statewide goal is 70.3% . .
Statewide average is 53.9% .(ERI) to §trengthen phonemic awareness and ph<‘)r‘1|cs
instruction. Pilot of Story Champs/Step Up to Writing
and Heggerty Bridge to Writing to strengthen K-3
language/writing/comprehension program.
Economically Disadvantaged -
2024-2025 PSSA results released Discussion of Spring Math’s interactive platform to
by PDE reports 50.0% of our grade 3 | combine streamlined tools for assessment, reporting,
students scored at the and intervention to provide a clear path to math True
advanced/proficient levelin achievement for every student. 2025-2026 a new
Mathematics. This is below the the | math series, |I-Ready was implemented in the school.
All Student Group which is 63.5%.
Economically Disadvantaged -
Attendance is 77.7% for 2024-2025 False
which is 3.8% below the All Student
Group.

Analyzing Strengths

Analyzing Strengths

Discussion Points

Monthly grade level meetings from 2:45 to
3:30 to meet to support fidelity of

in the area of Reading.

approved use of RTI for SLD determination

Utilization of Pathways of Progress from Acadience to
make decisions regarding tiered supports.

Monthly Problem Solving Team meetings
to analyze data and develop intervention
groups based on a MTSS framework.

Utilization of Pathways of Progress from Acadience to
make decisions regarding tiered supports.

Use a variety of assessments (including
diagnostic, formative, and summative) to
monitor student learning and adjust
programs and instructional practices

A variety of assessments are used to frequently and
directly monitor and chart student response to
interventions. (Core Phonic Screener, Acadience, Spring
Math)

Implement a multi-tiered system of
supports for academics and behavior.
MTSS handbook has recently been
updated and distributed to all K-3 staff.

Strodes Mills continues to develop/refine a Multi-Tiered
System of Support handbook to assure fidelity of
implementation by all stakeholders. MTSS handbook
recently rewritten with PaTTAN (Dr. Collins) during the
summer of 2023.
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Organize programmatic, human, and
fiscal capital resources aligned with the
schoolimprovement plan and needs of
the school community

Federal Program Coordinator meets monthly with building
principal to determine how Title | funds can supplement
programmatic and human resources to support student
and building needs identified in school improvement plan.

Identify and address individual student
learning needs.

Title | funds will support the purchase of MTSS resources,
staff professional development (LETRS) and highly
qualified Title | reading and math intervention teachers.

Priority Challenges
Analyzing
Priority Priority Statements
Challenges

Implementation of Heggerty and UFLI with Fidelity to strengthen phonemic
awareness and phonics instruction. Implementation of Core Phonics Screener as
universal assessment in grades K-3.

Strodes Mills will continue implementation of Spring Math interactive platform to
combine streamlined tools for assessment, reporting, and intervention to provide a
clear path to math achievement for every student. i-Ready Mathematics was used for
the first time in 2025-2026 as the new core math resource for all K-3 classrooms.
Strodes Mills will work to improve the use and effectiveness of the I-Ready resource.
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Goal Setting

Priority: Implementation of Heggerty and UFLI with Fidelity to strengthen phonemic awareness and
phonics instruction. Implementation of Core Phonics Screener as universal assessment in grades

K-3.

Outcome Category

Early Literacy

Measurable Goal Statement (Smart Goal)

By June 1, 2027, 70% of K-1 students will be performing At or Above Benchmark on their Reading
Composite Score in Acadience.

Measurable Goal Nickname (35 Character Max)

Tier | /Acadience Reading Composite

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

By November 1, 2026,
40% of K-1 students will
be performing At or
Above Benchmark on
their Reading
Composite Score in
Acadience.

By January 30, 2027,
50% of K-1 students will
be performing At or
Above Benchmark on
their Reading
Composite Score in
Acadience.

By March 30, 2027, 60%
of K-1 students will be
performing At or Above
Benchmark on their
Reading Composite
Score in Acadience.

By June 1, 2027, 70% of
K-1 students will be
performing At or Above
Benchmark on their
Reading Composite
Score in Acadience.

Priority: Strodes Mills will continue implementation of Spring Math interactive platform to

combine streamlined tools for assessment, reporting, and intervention to provide a clear path to
math achievement for every student. i-Ready Mathematics was used for the first time in 2025-
2026 as the new core math resource for all K-3 classrooms. Strodes Mills will work to improve the

use and effectiveness of the I-Ready resource.

Outcome Category

Mathematics

Measurable Goal Statement (Smart Goal)

By June 1, 2026, 70% of Strodes Mills Elementary K-3 students will have ‘Met Target’ based on Spring

Math School Overview.

Measurable Goal Nickname (35 Character Max)

Spring Math

Target 1st Quarter

Target 2nd Quarter

Target 3rd Quarter

Target 4th Quarter

By November 1, 2026,
20% of Strodes Mills
Elementary K-3
students will have ‘Met
Target’ based on Spring
Math School Overview.

By January 30, 2027,
50% of Strodes Mills
Elementary K-3
students will have ‘Met
Target’ based on Spring
Math School Overview.

By March 30, 2027, 50%
of Strodes Mills
Elementary K-3
students will have ‘Met
Target’ based on Spring
Math School Overview

By June 1, 2027, 70% of
Strodes Mills
Elementary K-3
students will have ‘Met
Target’ based on Spring
Math School Overview
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Action Plan

Measurable Goals

‘ Tier | /Acadience Reading Composite

‘ Spring Math

Action Plan For: Heggerty Phonemic Awareness

Measurable Goals:

e Bylune1, 2027, 70% of K-1 students will be performing At or Above Benchmark on their Reading
Composite Score in Acadience.

Action Ste Anticipated éztrlnm?:ttii:
P Start Date P
Date
Kmderga.rten and Grac!e 1 te'achgrs W|ll.cont|nue to use Heggerty 9026-08-24 2027-06-28
Phonemic Awareness in their daily curriculum.
Lead Person/Position Material/Resources/Supports PD Step?
Needed
Kindergarten/Grade 1 Heggerty Phonemic Awareness
- No
Classroom Teachers Curriculum

Anticipated Output

Method)

Monitoring/Evaluation (People, Frequency, and

students.

Increase in Acadience PSF and FSF for K and 1

Acadience Data BOY/MOY/EQY

Action Plan For: MTSS

Measurable Goals:

e Bylune 1, 2027, 70% of K-1 students will be performing At or Above Benchmark on their Reading
Composite Score in Acadience.

Action Ste Anticipated éztrlnm?:ttii:
P Start Date P
Date
SMES will invest significant time, fiscal, and human resources in
developing and implementing with fidelity a Multi-Tier System of 2026-08-24 2027-06-30
Support (MTSS) model
Lead
i ?

Person/Position Material/Resources/Supports Needed PD Step?
Travis Zook/Principal Federal Fund§ will support Universal
Amelia Screeners/Evidence Based

Interventions/Standards Based Core Yes
Nulton/School . . .

. Curriculum/Reading and Math Intervention

Psychologist

Teachers
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Anticipated Output Method)

Monitoring/Evaluation (People, Frequency, and

Tier Il and Tier Il levels of support.

Decrease in the number of students who need Frequent and direct monitoring and charting student
response to interventions

Action Plan For: PBIS

Measurable Goals:

Composite Score in Acadience.

e Bylune1, 2027, 70% of K-1 students will be performing At or Above Benchmark on their Reading

. . Anticipated
. Anticipated .
Action Step Completion
Start Date
Date
PBIS Ready, Responsible, Respectful and Safe expectations
modeled to all students. Each grade level will take a turn planning 2026-08-24 2027-06-30
quarterly celebrations.
Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Federal Funds will support PBIS
PBIS Core Team Handbook/funding for PBIS rewards and Yes
celebrations.

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)

Students will demonstrate Ready, Responsible,

minor and major behavioral referrals. basis.

Skyward major and minor behavior
Respectful and Safe behaviors will lead to a reduction of | referrals will be reviewed on a monthly

Action Plan For: Spring Math

Measurable Goals:

Math Assessment

.. Anticipated
. Anticipated .
Action Step Completion
Start Date
Date

K-3 Classroom and Tlt!e I Instructor.W|lladm|n|ster Spring Math 9026-08-24 2027-06-30
Assessment in Fall, Winter and Spring.
Lead

i ?
Person/Position Material/Resources/Supports Needed | PD Step?
Natalie Powell/Title | | Federal Funds will support Spring Math NG
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. . Monitoring/Evaluation (People, Frequency, and
Anticipated Output Method)
Class-wide and individual interventions Fall, Winter and Spring Assessments during scheduled
groups developed for students data analysis PD time.

Action Plan For: Early Reading Intervention

Measurable Goals:

Composite Score in Acadience.

e Bylune1, 2027, 70% of K-1 students will be performing At or Above Benchmark on their Reading

. . Anticipated
. Anticipated .
Action Step Completion
Start Date
Date

Early Reading Intervention will be delivered to all K students who
score below the 10th percentile on Acadience DCS at BOY and MOY. 2026-08-24 | 2026-06-30
Lead Person/Position Material/Resources/Supports Needed | PD Step?
Mandy Hartzler/Sylvia Federal Funds will support Early
Franklin/Zachary Sigler/ Reading Intervention Kits/Title | Reading | No
Title | Reading Specialists | Specialists.

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)

Improvement with Acadience students' progress
monitoring in FSF, PSF, NWF/WWR.

Acadience data and ERI placement checks

Action Plan For: University of Florida Literacy Institute (UFLI)

Measurable Goals:

Composite Score in Acadience.

e Bylune1, 2027, 70% of K-1 students will be performing At or Above Benchmark on their Reading

Classroom Teachers

Teachers

.. Anticipated
. Anticipated .
Action Step Completion
Start Date
Date
Implerrlentatlon‘ of Umvgrsﬂy of Florida Literacy Institute Phonics 9026-08-24 2027-06-30
(UFLI) into core instruction for all K-2 students.
Lead Person/Position Material/Resources/Supports PD Step?
Needed

Travis Zook/Building . - L
Principal K-2 Classroom UFLI Travis Zook/Building Principal K-2 NG

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)
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Improvement with Acadience students' progress
monitoring in FSF, PSF, NWF/WWR.

Acadience Data BOY/MOY/EQY

Action Plan For: Language Essentials for Teachers of Reading and Spelling (LETRS) Professional

Development

Measurable Goals:

e Bylune1, 2027, 70% of K-1 students will be performing At or Above Benchmark on their Reading
Composite Score in Acadience.

Action Step

Anticipated
Start Date

Anticipated
Completion
Date

Language Essentials for Teachers of Reading and Spelling (LETRS)
Professional Development offered to K-3 Classroom, Special Education | 2026-08-24
and Title | Teachers and Administrators.

2027-06-30

DeArment/Chief
Academic Officer

Development Training Resources. TIU 11

Professional Development Facilitators for LETRS

Units of Study.

Lead
i ?
Person/Position Material/Resources/Supports Needed PD Step?
Language Essentials for Teachers of Reading and
Travis Zook/Building Sp(.all'mg (LETRS) Professional Development
Princinal Steven Training Resources. Language Essentials for
i Administrators (LETRS) Professional Yes

Anticipated Output

Monitoring/Evaluation (People,
Frequency, and Method)

Increase in effectiveness of Reading and Spelling instruction in K-
3 classrooms. Increase in number of grade 3 students scoring
advanced or proficient on the ELA PSSA.

2025 Grade 3 ELA PSSA results.
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Expenditure Tables

School Improvement Set Aside Grant
True School does not receive School Improvement Set Aside Grant.

Schoolwide Title 1 Funding Allocation
False School does not receive Schoolwide Title 1 funding.

eGgrant Budget Category
(Schoolwide Funding)

Action Plan(s)

Expenditure
Description

Amount

Instruction

Heggerty
Phonemic
Awareness
MTSS

PBIS

Spring Math
Early
Reading
Intervention
University
of Florida
Literacy
Institute
(UFLI)

4 Title |
Reading/Math
Teacher
Salary/Benefits

Instruction

Heggerty
Phonemic
Awareness
MTSS

PBIS

Spring Math
Early
Reading
Intervention
University
of Florida
Literacy
Institute
(UFLI)

Camp on the Way
to Kindergarten
Salary/Benefits

Other Expenditures

Heggerty
Phonemic
Awareness
MTSS

PBIS

Spring Math
Early
Reading
Intervention

MTSS Supplies
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University
of Florida
Literacy
Institute
(UFLI)

Total Expenditures
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Professional Development

Professional Development Action Steps

Evidence-based Strategy Action Steps
SMES will invest significant time, fiscal, and human resources
MTSS in developing and implementing with fidelity a Multi-Tier System
of Support (MTSS) model

PBIS Ready, Responsible, Respectful and Safe expectations
PBIS modeled to all students. Each grade level will take a turn
planning quarterly celebrations.

Language Essentials for Teachers of | Language Essentials for Teachers of Reading and Spelling
Reading and Spelling (LETRS) (LETRS) Professional Development offered to K-3 Classroom,
Professional Development Special Education and Title | Teachers and Administrators.

Problem Solving Team Meetings (PST)

Action Step

with fidelity a Multi-Tier System of Support (MTSS) model

e SMES will invest significant time, fiscal, and human resources in developing and implementing

Audience

Topics to be Included

Evidence of Learning

Lead Person/Position Anticipated Start

Anticipated Completion

Learning Format

Type of Activities

Frequency

Collaborative curriculum development

Monthly

Observation and Practice Framework Met in this Plan

e 1a: Demonstrating Knowledge of Content and Pedagogy
e 1b: Demonstrating Knowledge of Students

e 1c: Setting Instructional Outcomes

e 1d: Demonstrating Knowledge of Resources

¢ 1e: Designing Coherent Instruction

e 1f: Designing Student Assessments

e 3d: Using Assessment in Instruction

e 4a: Reflecting on Teaching

e 4b: Maintaining Accurate Records

This Step Meets the Requirements of State Required Trainings

Teaching Diverse Learners in Inclusive Settings

PBIS Core Team Meetings

\ Action Step
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e PBIS Ready, Responsible, Respectful and Safe expectations modeled to all students. Each
grade level will take a turn planning quarterly celebrations.

Audience

Topics to be Included

Evidence of Learning

Lead Person/Position Anticipated Start Anticipated Completion

Learning Format

Type of Activities Frequency

Coaching (peer-to-peer; school leader-to-teacher; other coaching models) Monthly

Observation and Practice Framework Met in this Plan

e 2a: Creating an Environment of Respect and Rapport
e 2b: Establishing a Culture for Learning

e 2d: Managing Student Behavior

e 2c: Managing Classroom Procedures

e 3a: Communicating with Students

e 3c: Engaging Students in Learning

e 3e: Demonstrating Flexibility and Responsiveness

9]

This Step Meets the Requirements of State Required Trainings

Teaching Diverse Learners in Inclusive Settings

Language Essentials for Teachers of Reading and Spelling (LETRS) Professional Development

Action Step

e Language Essentials for Teachers of Reading and Spelling (LETRS) Professional Development
offered to K-3 Classroom, Special Education and Title | Teachers and Administrators.

Audience

Topics to be Included

Evidence of Learning

Lead Person/Position Anticipated Start Anticipated Completion

Learning Format

Type of Activities Frequency

Course(s) Units 1-4 2026-2027 School Year Units 5-8 2026-2027 School Year

Observation and Practice Framework Met in this Plan

¢ 1a: Demonstrating Knowledge of Content and Pedagogy
e 1e: Designing Coherent Instruction

e 1f: Designing Student Assessments

e 3b: Using Questioning and Discussion Techniques
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e 3d: Using Assessment in Instruction
e 4a: Reflecting on Teaching
e 4d: Participating in a Professional Community

This Step Meets the Requirements of State Required Trainings

Language and Literacy Acquisition for All Students




Approvals & Signatures

Uploaded Files

Chief School Administrator Date
Building Principal Signature Date
Travis Zook 2026-06-24
School Improvement Facilitator Signature Date
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