
 Sto-Rox School District Board of School Directors 
Legislative Voting Meeting 
Thursday, August 20, 2026 7:00 PM 
Jr./Sr. H.S. Cafeteria, 1105 Valley Street, McKees Rocks, PA 15136 
 
1. WELCOME Speaker(s): Board 

President 
1.A. Call to Order  

1.B. Roll Call  

1.C. Pledge of Allegiance and Moment of Silence  

1.D. Notification of Prior Executive Session  

2. PUBLIC COMMENT on Agenda Items Speaker(s): Board 
President 

3. REPORTS Speaker(s): Board 
President 

3.A. Superintendent of Schools- Mrs. Sonya Coleman  

3.B. Business Manager- Current Financial Position: 
Bank Account and District Fund Summary 

 

3.C. Presentation(s)  

3.D. Introduction of Recommended New Hires not in 
attendance August 13, 2026.  

• Chelsie Carter (Paraprofessional 
Candidate) 

• Jaclyn Salla (Candidate for K-3 Reading 
Specialist) 

• Drew Parker (Candidate for 7-12 Special Ed 
Teacher) 

 

4. MEETING MINUTES Speaker(s): Board 
President 

4.A. Approval of June 24, 2026, minutes of the Sto-
Rox School District Board of Directors Combined 
Agenda Review and Legislative Voting Meeting 

 

4.B. As per Parkway West CTC, no minutes will be 
approved for release during the month of August 
from their Joint Operating Committee.  Minutes 
review and release to member districts will 
resume in September. 

 

5. Board Resolutions- Finance, Buildings, and 
Grounds 

 

5.A. Based upon the recommendation of the 
Superintendent and Business Manager, the Board 
of School Directors ratifies authorization of 
the 2026-2027 Homestead and Farmstead Exclusion 
real estate tax assessment reductions for the 
school year beginning July 1, 2026, under the 
provisions of the Homestead Property Exclusion 
Program Act (part of Act 50 of 1998) and the 
Taxpayer Relief Act (Act 1 of 2006), as follows:  

• Total Qualifying Homesteads within school 

 



district boundaries identified by 
Allegheny County is 1,976. 

•  Total Qualifying Farmsteads within school 
district boundaries identified by 
Allegheny County is 0. 

•  The Sto-Rox School District has 
calculated the maximum real estate tax 
reduction applicable to each approved 
Homestead as $751.73. 

5.B. Based upon the recommendation of the 
Superintendent and Business Manager, the Board 
of School Directors retroactively approves the 
payment of bills during the summer break and as 
authorized by June 24, 2026 Board action. 

 

5.C. Based upon the recommendation of the 
Superintendent and Business Manager, the Board 
of School Directors authorizes payment of all 
obligations identified in the current List of 
Bills submitted by the Business Office. 

 

5.D. At the recommendation of the Superintendent and 
Business Manager, the Board of School Directors 
hereby approves a contracted services agreement 
with Turnley Robertson & Associates LLC, whereby 
an independent audit of June 30, 2026 financial 
statements will be performed by duly certified 
members of the Turnley Robertson team and in 
accordance with Accounting standards generally 
accepted in the United States of America (GAAP) 
at a cost not to exceed $19,000.00. 

 

5.E. At the recommendation of the Superintendent, 
the Board of School Directors retroactively 
authorizes a contracted services agreement with 
October HR for a period of twelve (12) months, 
beginning July 1, 2026, during which time 
Independent Contractor Bobbi-Ann Barnes will 
provide federal programs oversight and 
coordination at a cost not to exceed $90.00 per 
hour, an amount equivalent to the program 
management fee charged by the Allegheny 
Intermediate Unit during fiscal year 2025-2026 
for similar services. 

 

5.F. Based upon the recommendation of the 
Superintendent and Business Manager, the Board 
of School Directors hereby authorizes permission 
to apply the remaining balance (approximately 
$300,000.00)  from the $1.6 million capital 
projects set aside of unbudgeted funds 
authorized by the Board on April 23, 2026 for 
specific capital projects to enhance security 
measures including but not limited to moving 
District offices to an unused wing of the 
Junior-Senior High School and thereby limiting 
visitor access to students during the school 
day.  The Board further acknowledges that a 
portion of project funding will be covered 
additionally by reallocation of unspent funds 

 



remaining from the District’s Title IV Stronger 
Connections Grant that was awarded to the 
District in 2022. 

5.F.1. In accordance with procurement compliance 
guidelines, the Board of School Directors hereby 
authorizes administration to accept a quote in an 
amount not to exceed $31,741.00 for supplies and 
services to be provided by Communications 
Consulting, Inc., with said supplies and services 
including, but not limited to main entrance and 
main office repairs at the Junior-Senior High 
School and installation of new wiring to support 
an enhanced electronic access system. 

 

5.F.2. In accordance with procurement compliance 
guidelines, the Board of School Directors hereby 
authorizes administration to accept a quote in an 
amount not to exceed $390,000.00 for supplies and 
services to be provided by Building Contractors 
United, with said supplies and services including 
but not limited to electrical repair and 
replacement, drywall repair and replacement, 
installation of fireproof doors, asbestos 
removal, and removal of obsolete and broken 
equipment having been stored in the unused wing 
of the Junior-Senior High School. 

 

5.G. (NEW) At the recommendation of the 
Superintendent and Director of Buildings and 
Grounds, the Board of School Directors hereby 
authorizes a contracted services agreement with 
Dr. Wayne McCullough for a period of six (6) 
months whereby Dr. McCullough, as an Independent 
Contractor, will provide project management and 
administrative support to the Director of 
Buildings and Grounds, at a cost not to exceed 
$16,000.00, which is 1% of unbudgeted proceeds 
converted through prior Board action as a set 
aside for specific capital project repairs and 
safety enhancements at the Sto-Rox Junior-Senior 
High School. 

 

5.H. At the recommendation of the Superintendent and 
Director of Buildings and Grounds, the Board of 
School Directors approves the facilitation of 
bleacher inspections as required annually at 
Sto-Rox Junior-Senior High School and Sto-Rox 
Upper Elementary School at a cost not to exceed 
$1,862.00, with the inspections being performed 
by Eichenlaub Co. 

 

5.I. At the recommendation of the Chief Recovery 
Officer, the Board of School Directors hereby 
authorizes a transfer from the General Fund 10 
to Capital Reserve Fund 33 in the amount of $3.8 
million, with said action restricting usage of 
this portion of funds in order to ensure 
compliance with unrestricted General Fund 
balance guidelines, along with continued support 
of the following Financial Recovery priorities 
as established in 2022: 

 



• Establishment of budgetary reserves 
• Investments in facilities and capital 

needs 
• Elimination or moderation of required tax 

increases 
5.J. At the recommendation of the Superintendent and 

with the approval of the Solicitor, the Board of 
School Directors hereby authorizes the Business 
Manager to re-introduce a public invitation to 
bid on the sale of the Stephen C. Foster School 
at 800 Russellwood Avenue, McKees Rocks, PA  
15136, parcel ID 73-P-251, where the minimum 
acceptable bid shall be $200,000.00 for the 
property in AS IS condition. 

 

5.K. At the recommendation of the Superintendent and 
Director of Buildings and Grounds, the Board of 
School Directors hereby authorizes purchase and 
installation of eight (8) replacement water 
coolers at the Sto-Rox Junior Senior High School 
by Tudi Mechanical Systems at a cost not to 
exceed $23,186.00  

 

6. Board Resolutions- Curriculum, Student 
Services, and Educational Leadership 

 

6.A. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby approves a contracted services agreement 
with The Watson Institute for the 2026-2027 
school year, whereby Sto-Rox School District 
will be charged tuition in the amount of 
$69,148.00 per student, with the enrollment 
referral being submitted by the Director of 
Student Services/Title IX Coordinator on behalf 
of the District and in consultation with each 
student’s Individualized Education Plan (IEP) 
Team. 

 

6.B. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby approves a Letter of Agreement with 
Allegheny Children’s Initiative whereby 
Allegheny Children’s Initiative will serve as 
the Student Assistance Program Provider for the 
Sto-Rox School District during the 2026-2027 
school year and at no cost to the District. 

 

6.C. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
authorizes a contracted services agreement with 
Dr. Rosa Tucker for the 2026-2027 school year 
whereby Dr. Tucker, as an Independent 
Contractor, will provide student-specific 
Bilingual PA Chapter 14 Psychoeducational 
Evaluation Services at a rate not to exceed 
$150.00 per hour. 

 



6.D. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby approves a Letter of Agreement with 
Crisis Center North, whereby and with the 
permission of individual legal guardians, Crisis 
Center North will provide school-based 
counseling services for the Sto-Rox School 
District during the 2026-2027 school year and at 
no cost to the District. 

 

6.E. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby authorizes a contracted services 
agreement with Allegheny Intermediate Unit to 
provide three (3) days of Speech/Language 
Support Services per week for the 2026-2027 
school year, along with supplemental training 
and consultation, for an amount not to exceed 
$85,000.00 as deemed appropriate by the Director 
of Student Services/Title IX Coordinator and in 
consultation with each student’s Individualized 
Education Plan (IEP) Team. 

 

6.F. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby approves a contracted services agreement 
with New Story Schools for the 2026-2027 school 
year, whereby Sto-Rox School District will be 
charged a per diem tuition rate of $425.00 per 
student, with the enrollment referral being 
submitted by the Director of Student 
Services/Title IX Coordinator on behalf of the 
District and in consultation with each student’s 
Individualized Education Plan (IEP) Team. 

 

6.G. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby approves a contracted services agreement 
with Mars Home for Youth (MHY) Services’ 
Longmore Academy for the 2026-2027 school year, 
whereby Sto-Rox School District will be charged 
in accordance with the agreement’s itemized list 
of services and related charges, with the 
enrollment referral being submitted by the 
Director of Student Services/Title IX 
Coordinator on behalf of the District and in 
consultation with each student’s Individualized 
Education Plan (IEP) Team. 

 

6.H. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby approves a contracted services agreement 
with Phase 4 Learning Center for the 2026-2027 
school year, whereby Sto-Rox School District 
will be charged tuition in the amount of $6,250 
per semester per student or $12,500 per student 

 



per year based on individual student enrollment 
dates, with the enrollment referral being 
submitted  by the Director of Student 
Services/Title IX Coordinator on behalf of the 
District and in consultation with Building-level 
Principals. 

6.I. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby approves renewal of the Universal 
Learning System (ULS) curriculum through vendor 
Everway for the 2026-2027 school year at a cost 
not to exceed $5,387.94. 

 

6.J. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby acknowledges and accepts the 2026-2027 
Comprehensive Services Agreement forwarded by 
the Allegheny Intermediate Unit #3, to include 
specified costs for available services should 
the District want to employ any of these 
available services in the current school year. 

 

6.K. At the recommendation of the Superintendent, 
the Board of School Directors hereby authorizes 
a contracted services agreement with Allegheny 
Intermediate Unit #3 to provide Title I 
nonpublic services for qualifying, resident 
students who attend the following schools during 
the 2026-2027 school year:  Northside Catholic; 
Our Lady of the Sacred Heart High School; Rhema 
Christian School; Bishop Canevin; Sewickley 
Academy; Nazareth Prep; Archangel Gabriel 
Catholic School; Guardian Angel Academy; St. 
Benedict the Moor; Robinson Township Christian 
School; and Seton LaSalle Catholic High School.  
It is further authorized that Allegheny 
Intermediate Unit #3, through this same 
arrangement, will provide on behalf of Sto-Rox 
School District required parent and family 
engagement  activities and services, with all 
nonpublic costs coming directly from the 
District’s required set-aside of Title I funds 
for the 2026-2027 school year. 

 

6.L. (NEW) At the recommendation of the 
Superintendent, the Board of School Directors 
hereby approves a Memorandum of Understanding 
(MOU) to allow Big Brothers Big Sisters of 
Greater Pittsburgh, with the permission of 
individual legal guardians, access to students 
enrolled at the Sto-Rox School District Junior-
Senior High School during the 2026-2027 school 
year for the purposes of site-based, small group 
mentoring. 

 

6.M. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby approves a Memorandum of Understanding 

 



(MOU) to allow representatives from the Pressley 
Ridge Family Counseling Center School-Based 
Outpatient Program team, with the permission of 
individual legal guardians, access to students 
enrolled in the Sto-Rox School District during 
the 2026-2027 school year for the purposes of 
improving timely access to mental health 
assessments and related services.     

6.N. At the recommendation of the Superintendent and 
Director of Student Services/Title IX 
Coordinator, the Board of School Directors 
hereby authorizes a formal agreement with 
Pressley Ridge Community and School Based 
Behavioral Health (CSBBH), whereby CSBBH team 
representatives, with the permission of 
individual legal guardians, will have access to 
students enrolled at the Sto-Rox Primary Center 
and Upper Elementary School during the 2026-2027 
school year for the purposes of individual, 
family, and group therapy. 

 

6.O. At the recommendation of the Superintendent, 
the Board of School Directors hereby approves a 
contracted services agreement with Pittsburgh 
Area Community Schools (PACS) to allow program 
staff, with the permission of individual legal 
guardians, access to students enrolled at the 
Sto-Rox School District during the 2026-2027 
school year for the purposes of promoting 
student engagement and academic performance with 
program goals including but not limited to: 

• Improving school attendance 
• Decreasing behavioral incidents 
• Increasing participation level in tutoring 

and mentoring initiatives and enrichment 
programming  

6.P. It is further acknowledged that annual 
programming costs are estimated to be 
$609,610.00 for the 2026-2027 school year, with 
the Sto-Rox School District portion not to 
exceed $25,000.00, with this amount being 
reallocated from unspent funds remaining from 
the Title IV Stronger Connections Grant that was 
awarded to the District in 2022. 

 

6.Q. (NEW) At the recommendation of the 
Superintendent, the Board of School Directors 
hereby approves a Memorandum of Understanding 
(MOU) to allow representatives from the Zellous 
Hope Project, with the permission of individual 
legal guardians, access to students enrolled in 
the Sto-Rox School District during the 2026-2027 
school year for the purposes of providing access 
to educational, recreational, cultural, 
leadership, and community experiences. 

 

6.R. Based on the recommendation of the 
Superintendent, the Board of School Directors 
hereby authorizes renewal for the 2026-2027 

 



school year of the District’s access to 
Parchment Transcript Management Services offered 
through Vendor Instructure at a cost not to 
exceed $1,013.00. 

6.S. At the recommendation of the Director of 
Curriculum, Instruction, and Assessment, the 
Board of School Directors hereby authorizes 
acceptance of musical instruments and 
accessories being donated by the Morgan Wallen 
2026 Tour Give Back Program and in conjunction 
with Mr. Holland’s Opus Foundation, with said 
music program donation having an estimated value 
of $39,276.00 and to include 1 Baritone 
Saxophone, 2 Euphoniums, 10 Classical Guitars, 1 
Tenor Saxophone, 3 Trombones, 2 Alto Saxophones, 
4 Clarinets, and 4 Flutes. 

 

6.T. At the recommendation of the Superintendent and 
Director of Curriculum, Instruction, and 
Assessment, the Board of School Directors hereby 
approves purchase of the following curriculum 
resources: 

• 1-year subscription renewal of ALEKS K-10 
math intervention through Vendor McGraw 
Hill at a cost not to exceed $36,673.75  

• 1-year subscription renewal of 
myPerspectives, which includes digital 
resources for grades 7-12 English Language 
Arts as available through Vendor SAVVAS at 
a cost not to exceed $14,146.00 

• 3-year access through Vendor SAVVAS to 
digital courseware materials that are 
aligned with Miller & Levine Biology at a 
cost not to exceed $8,949.95.  

• 3-year access through Vendor McGraw Hill 
to Holes Essentials of Anatomy & 
Physiology, High School Anatomy & 
Physiology, and Principles of 
Environmental Science resources including 
but not limited to student bundles, 
teacher subscriptions, and manuals at a 
cost not to exceed $5,380.99.  

• 3-year access through Vendor McGraw Hill 
to Wonders 2023 K-5 and Wonders 2020 6th 
grade, English Language Arts/Reading, with 
resources including but not limited to 
student materials, teacher materials, Big 
Books, manipulatives, assessments, and 
additional support for English Learners at 
a cost not to exceed $175,148.86.   

• 1-year access to digital student and 
teacher resources through Vendor HMH from 
their Social Studies Middle School 
Collection at a cost not to exceed 
$980.00  

• 1-year access to Vendor Scholastic’s 
School News and Science Spin to support K-

 



3 Social Studies and Science instruction 
at a cost not to exceed $2,311.96. 

• 1-year access to Mystery Science kits and 
professional development available through 
Vendor Discovery Education for member 
districts at a total cost not to exceed 
$11,717.34. 

• 1-year access to Sora’s Digital Library, 
an online book system for grades K-6 
students at a cost not to exceed 
$1,072.95. 

• 3-year access through Vendor Great Minds 
PBC to Eureka Squared digital bundles and 
modules for students and teachers to 
support K-8 math instruction at a cost not 
to exceed $99,054.14. 

6.U. At the recommendation of the Superintendent and 
Director of Curriculum, Instruction, and 
Assessment, the Board of School Directors hereby 
approves renewal for the 2026-2027 school year 
of the District’s access to NWEA Measures of 
Academic Progress (MAP) universal 
screener/assessments for students in grades K-10 
at a cost not to exceed $12,625.50.   

 

6.V. At the recommendation of the Superintendent and 
Director of Curriculum, Instruction, and 
Assessment, the Board of School Directors hereby 
adopts the K-12 English Language Arts-Reading 
Curriculum that has been arranged in grade-
specific, individual units that specify 
anticipated duration of related instruction, 
targeted concepts/content/vocabulary, evidence 
of standards-alignment, and recommended 
assessments. 

 

6.W. At the recommendation of the Superintendent and 
Principal Dr. Lisa Mumau, the Board of School 
Directors hereby authorizes acceptance of 
donated supplies and services from the Benjamin 
Benefit Foundation, including but not limited to 
facilitation of a school-wide Positive 
Behavioral Interventions and Support (PBIS) 
assembly at Sto-Rox Primary Center and various 
classroom supplies. 

 

6.X. At the recommendation of the Allegheny 
Intermediate Unit, the Board of School Directors 
authorizes active participation in the following 
professional networking and leadership 
development initiative:  Leadership Pittsburgh 
XLIII 26/27 Cohort Membership for Board 
President Cameron Culliver and Superintendent of 
Schools Sonya Coleman to include acceptance of a 
fellowship award in the amount of $7,000.00 from 
The Grable Foundation for each selected District 
leader to cover registration costs, with the 
remaining District obligation being $1,000.00 
per participant, along with mileage not to 

 



exceed the District’s standard reimbursement 
rate. 

6.Y. At the request of the Superintendent, the Board 
of School Directors authorizes active 
participation in the following professional 
networking opportunities for the 2026-2027 
school year to which the Superintendent of 
Schools has been invited to serve as a 
representative of the Sto-Rox School District 
and at no cost:. 

• Participant in the Future-Driven Schools 
Initiative powered by Remake Learning and 
in partnership with AASA’s (The School 
Superintendents Association’s) Ed Leader 
Promise Initiative 

• Participant in the Pennsylvania 
Association of Rural and Small Schools 
(PARSS) initiative aimed at addressing 
adequacy gaps through advocacy 

 

6.Z. At the recommendation of the Superintendent, the Board of School 
Directors authorizes active employee participation in the following 
professional development opportunities as depicted below:  

6.AA. Em
ployee 
Name 

6.BB. D
ate 

6.CC. Profes
sional 
Development 
Event 

6.DD. Co
st 

6.EE. Lo
cation 

6.FF. So
nya 
Coleman 

6.GG.  
Septem
ber 
16-17, 
2026; 
Novemb
er 5-
6, 
2026; 
and 
Januar
y 28-
29, 
2027 

6.HH. Mandat
ory New 
Superintendent
s Induction 
Program 
facilitated by 
PA Association 
of School 
Administrators 
(PASA) 

6.II. $8
50.00 
registrati
on fee + 
mileage, 
meals, and 
overnight 
accommodat
ions not 
to exceed 
standard 
District  
reimbursem
ent rates 

6.JJ.  
Harrisburg
, PA 

6.KK.   6.LL.   6.MM.   6.NN.   6.OO.   

6.PP.   6.QQ.   6.RR.   6.SS.   6.TT.   

 

6.UU. Based on the recommendation of the 
Superintendent, the Board of School Directors 
hereby approves School Improvement Plans 
developed under the leadership of each Building 
Principal as reflected below, with each 
building-level plan targeting identified areas 
in need of further development based on a 
comprehensive needs assessment and stakeholder 
input.  The Board further authorizes a period of 
thirty (30) days for public inspection and 
submission of each building-level plan to the 
Pennsylvania Department of Education: 

• Dr. Lisa Mumau on behalf of the Sto-Rox 

 



Primary Center 
• Ms. Asia Davis on behalf of the Sto-Rox 

Junior-Senior High School 
 
NOTE:  Actual building-level plans are 
still under review by the Superintendent 
and will be attached as part of the August 
20, 2026 voting agenda. 

6.VV. At the recommendation of the 
Superintendent and Director of Student 
Services/Title IX Coordinator, the Board of 
School Directors hereby authorizes a contracted 
services agreement with Soliant Health LLC to 
provide Paraprofessional Aide staff support for 
the 2026-2027 school year as deemed appropriate 
by the Director of Student Services/Title IX 
Coordinator in consultation with student-
specific Individualized Education Plan (IEP) 
Team members and in accordance with the Soliant 
Client Services Agreement and associated Rate 
Schedule. 

 

6.WW. At the recommendation of the 
Superintendent and Director of Student 
Services/Title IX Coordinator, the Board of 
School Directors hereby approves a contracted 
services agreement with Holy Family Specialized 
Learning for the 2026-2027 school year, whereby 
Sto-Rox School District will be charged a per 
diem tuition rate of $275.00 per student, with 
the enrollment referral being submitted by the 
Director of Student Services/Title IX 
Coordinator on behalf of the District and in 
consultation with each student’s Individualized 
Education Plan (IEP) Team.  

 

6.XX. At the recommendation of the 
Superintendent, the Board of School Directors 
hereby authorizes implementation of expectations 
and process as outlined in the 2026-2027 Sto-Rox 
School District Employee Handbook along with the 
three (3) individual 26-27 school-specific 
handbooks. 

 

6.YY. At the recommendation of the 
Superintendent, the Board of School Directors 
hereby approves a Memorandum of Understanding 
(MOU) to allow Infinite Lifestyles Solutions, 
with the permission of individual legal 
guardians, access for students enrolled in the 
Sto-Rox School District during the 2026-2027 
school year for the purposes of providing 
students access to restorative circles, 
mindfulness, therapeutic art, and yoga practice. 

 

6.ZZ. At the recommendation of the 
Superintendent, the Board of School Directors 
hereby approves a Memorandum of Understanding 
(MOU) to allow Steel City Impact, with the 
permission of individual legal guardians, access 
to students enrolled at the Sto-Rox School 

 



District Junior-Senior High School during the 
2026-2027 school year for the purposes of 
providing students access to mind, body, and 
spirit-based development and mentoring 
opportunities. 

7. Board Resolutions- Safety and Technology  

7.A. Based upon the recommendation of the 
Superintendent and Director of Security and 
Emergency Preparedness, and in accordance with 
Act 44 of 2018, the Board of School Directors 
hereby acknowledges review of the Sto-Rox School 
District Annual Summary of Safety and Security 
Practices Report during the August 13, 2026 
executive session and retroactively authorizes 
submission of the report through the 
Pennsylvania Department of Education’s PIMS 
portal by the July 31, 2026 deadline. 

 

7.B. Based upon the recommendation of the 
Superintendent and Director of Security and 
Emergency Preparedness, the Board of School 
Directors hereby acknowledges the development of 
a 2026-2027 Emergency Operations Plan in 
collaboration with members of local law 
enforcement.  The Board of School Directors 
further authorizes submission of this annually 
required document to Allegheny County Emergency 
Management Services in addition to facilitation 
of localized training to support implementation 
of the District’s updated Emergency Operations 
Plan. 

 

8. Board Resolutions- Personnel Management Person-
specific discussion is  restricted to Executive 
Session only.  

 

8.A. At the recommendation of the Solicitor, the 
following resolutions from the June 24, 2026, 
voting agenda are being presented to the Board 
for a second time due to a clerical error in 
reporting the voting outcome from the June 24, 
2026, vote.  

 

8.A.1. Approve Resolution:  “market adjustment” 
in salary and based on a Distinguished 
Performance Assessment and in accordance with Act 
93 provisions, the Board hereby approves, at the 
recommendation of the Superintendent and, thus, 
Employee #1988 will be assigned a base salary of 
$110,000 as of July 1, 2026. 

 

8.A.2. Approve Resolution:  Based on a 
Distinguished Performance Assessment and in 
accordance with Act 93 provisions, the Board 
hereby approves, at the recommendation of the 
Superintendent and, thus, award a bonus of a 5% 
increase to be embedded in Employee #257’s base 
salary as of July 1, 2026. 

 

8.B. At the recommendation of the Superintendent, 
the Board of School Directors hereby 
approves/ratifies the following personnel 

 



matters. 
8.B.1. At the request of the individual, the 
Board of School Directors hereby rescinds the 
resignation of Jennifer Gombita as approved by a 
majority consensus on June 24, 2026, and as such, 
Jennifer Gombita is reinstated to the position of 
Cafeteria Worker at Sto-Rox Primary Center, as of 
August 6, 2026. 

 

8.B.2. Approval of the FMLA request submitted by 
Employee #1653 for the time period of August 24, 
2026 through November 2, 2026. 

 

8.B.3. Approval of the FMLA request submitted by 
Employee #494 for the time period of October 1, 
2026 through January 4, 2027 

 

8.B.4. Acknowledgment that Sto-Rox School 
District Teacher Magdalena Vincent has met all 
requirements as stipulated by the Pennsylvania 
Public School Code of 1949 as amended and is, 
thus, awarded Tenure. 

 

8.B.5. Approval of the newly created employment 
position Interventionist (Reading, Math, or 
Credit Recovery) and associated job description. 

 

8.B.6. Approval of the newly created job 
descriptions for the following employment 
positions:  

• Assistant Basketball Coach 
• Assistant Girls Flag Football Coach 
• Assistant Varsity Baseball Coach 
• Assistant Varsity Softball Coach 
• Head Varsity Boys Basketball Coach 
• Head Varsity Football Coach 
• Head Varsity Girls Basketball Coach 
• Head Varsity Girls Flag Football Coach 
• Middle School Head Basketball Coach 
• Head Varsity Cheer Coach 
• Head Varsity Volleyball Coach 
• Middle School Head Cheer Coach 
• Middle School Head Football Coach 
• Middle School Head Volleyball Coach 
• Student Athlete Development/Site Manager 

 

8.B.7. Acceptance of Resignations as depicted below:  

8.B.8. # 8.B.9. Name 8.B.10. Employment 
Position 

8.B.11. Effecti
ve Date 

8.B.12. 1
. 

8.B.13. Dani
el Denlinger 

8.B.14. JS/HS Dean 
of Students 8.B.15. 6/26/26 

8.B.16. 2
. 

8.B.17. Jord
an Gibbs 

8.B.18. JS/HS 
Science Teacher  8.B.19. 8/11/26 

8.B.20. 3
. 

8.B.21. Kell
y Monper 

8.B.22. Speech/Langu
age Pathologist 8.B.23. 8/9/26 

8.B.24. 4
. 

8.B.25. Cind
y Wilson 

8.B.26. JS/HS 
Special Education 
Teacher 

8.B.27. 8/17/26 

 



8.B.28. 5
. 

8.B.29. Elen
a Hall 

8.B.30. 4-6 Special 
Education Teacher 8.B.31. 7/22/26 

8.B.32. 6
. 

8.B.33. Shaw
na Ricci 

8.B.34. 4-6 School 
Counselor 8.B.35. 6/29/26 

8.B.36. 7
. 

8.B.37. Nico
le Reed 

8.B.38. 7-9 School 
Counselor 8.B.39. 8/10/26 

8.B.40. 8
. 

8.B.41. Juli
e Wood 

8.B.42. K-6 Art 
Teacher 8.B.43. 8/13/16 

8.B.44.  
  

8.B.45. Authorization/Ratification to Hire as depicted below:  

8.B.46. # 8.B.47. Na
me 

8.B.48. Positio
n 

8.B.49. S
alary 

8.B.50. Ef
fective 
Date 

*pending 
receipt of 
required 

documentati
on 

8.B.51. 1
. 

8.B.52. Ke
lly Monper 

8.B.53. Student 
Services 
Coordinator 
(Act 93) 

8.B.54. $
80,000 

8.B.55. 8/
10/26 

8.B.56. 2
. 

8.B.57. La
ina 
Montagna 

8.B.58. License
d Behavior 
Specialist  
(Act 93) 

8.B.59. $
75,000 

8.B.60. 8/
10/26 

8.B.61. 3
. 

8.B.62. Ju
liana 
Rossetti 

8.B.63. K-3 
Special Ed 
Teacher 

8.B.64. B
A-Step 1 
$52,660 

8.B.65. 8/
13/26 

8.B.66. 4
. 

8.B.67. Br
ianna 
Riddle 

8.B.68. K-3 
Special Ed 
Teacher 

8.B.69. M
A-Step 8 
$69,580 

8.B.70. 8/
13/26 

8.B.71. 5
. 

8.B.72. Ch
elsie 
Carter 

8.B.73. Parapro
fessional 

8.B.74. $
21.31/ hr 

8.B.75. 6/
25/26 

8.B.76. 6
. 

8.B.77. Da
na Havey 

8.B.78. HR 
Coordinator 
/Payroll 
(Act 93) 

8.B.79. $
60,000 

8.B.80. 8/
10/26 

8.B.81. 7
. 

8.B.82. Je
nna 
Livingston 

8.B.83. Distric
t Teacher Sub 
26-27 

8.B.84. B
A-Step 1 
$52,660 

8.B.85. 8/
18/26 

8.B.86. 8
. 

8.B.87. Na
thaniel 
Brown 

8.B.88. Distric
t Teacher Sub 
26-27 

8.B.89. B
A-Step 1 
$52,660 

8.B.90. 8/
18/26 

8.B.91. 9
. 

8.B.92. Br
endan Blair 

8.B.93. Distric
t Teacher Sub 
26-27 

8.B.94. B
A-Step 1 
$52,660 

8.B.95. 8/
18/26 

8.B.96. 1
0. 

8.B.97. Jo
shua Kemp 

8.B.98. Distric
t Teacher Sub 

8.B.99. B
A-Step 1 

8.B.100. 8/
18/26 

 



26-27 $52,660 

8.B.101. 1
1. 

8.B.102. Em
ily Byce 

8.B.103. 4-6 
School 
Counselor 

8.B.104. M
A-Step 5 
$62,540 
  

8.B.105. 8/
11/26 

8.B.106. 1
2. 

8.B.107. Ja
yla Turner 

8.B.108.  5th 
Grade Teacher 

8.B.109. B
A-Step 3 
$57,350 

8.B.110. 8/
18/26 

8.B.111. 1
3. 

8.B.112. Jo
shua Kemp 

8.B.113. Acting 
JS/HS Dean of 
Students for 
the 26/27 
school year 

8.B.114. $
4,500 or 
prorated 
based on 
time in 
position 

8.B.115. 8/
18/26 

8.B.116. 1
4. 

8.B.117. As
hley Hicks 

8.B.118. 7-12 
Special Ed 
Teacher Sub 26-
27 

8.B.119. B
A-Step 1 
$52,660 

8.B.120. 8/
13/26 

8.B.121. 1
5. 

8.B.122. Au
drey 
Anderson 

8.B.123. 4-6 
Special Ed 
Teacher 

8.B.124. B
A-Step 1 
$52,660 

8.B.125. 8/
13/26 

8.B.126. 1
6.  

8.B.127. Ni
cholas 
Gevaudan  

8.B.128. 6th 
Grade Teacher 

8.B.129. B
A-Step 2  
$55,000 

8.B.130. 8/
13/26 

8.B.131. 1
7. 

8.B.132. Ja
clyn Salla 

8.B.133. K-3 
Reading 
Specialist 

8.B.134. M
A-Step 2 
$55,000 

8.B.135. 8/
13/26 

8.B.136. 1
8. 

8.B.137. Dr
ew Parker 

8.B.138. 7-12 
Special Ed 
Teacher 

8.B.139. M
A-Step 4 
$60,190 

8.B.140. 8/
17/26 

8.B.141. 1
9. 

8.B.142. Ma
rquita 
Banks 

8.B.143. General 
Cafeteria 
Worker 

8.B.144. $
15.41 per 
hour 

8.B.145. TB
D 

8.B.146.  
 
  

8.B.147. Authorization/Ratification to Hire as depicted below in the 
following Supplemental Positions for the 2026 school year as depicted 
below and pending receipt of required documentation:  

8.B.148. # 8.B.149. Name 8.B.150. Positio
n 8.B.151. Salary 

8.B.152. 1. 8.B.153. Shomari 
Phelps 

8.B.154. Acting 
HS Football 
Coach 

8.B.155. $7,000 
or prorated 
based on time in 
position 

8.B.156. 2. 8.B.157. Ashley 
Hicks 

8.B.158. Acting 
Head Varsity 
Cheer Coach 

8.B.159.  $5,000 
or prorated 
based on time in 
position 

8.B.160. 3. 8.B.161. John 
Robinson 

8.B.162. Assista
nt Varsity 
Football Coach, 

8.B.163. $4,000 

 



OC 

8.B.164. 4. 8.B.165. Lauren 
Ferragonio 

8.B.166. Head 
Varsity Girls 
Flag Football 
Coach 

8.B.167. $4,000 

8.B.168. 5. 8.B.169. Lauren 
Ferragonio 

8.B.170. MS Head 
Football Coach 8.B.171. $3,000 

8.B.172. 6. 8.B.173. Michael 
Twigg 

8.B.174. Assista
nt Varsity 
Baseball Coach 

8.B.175. $2,000 

8.B.176. 7. 8.B.177. Quamane 
Bryant 

8.B.178. Assista
nt Varsity 
Football Coach 

8.B.179. $3,750 

8.B.180. 8. 8.B.181. Robert 
Penn 

8.B.182. Assista
nt Varsity 
Football Coach 

8.B.183. $3,750 

8.B.184. 9. 8.B.185. Shala 
Freeman 

8.B.186. Head 
Varsity 
Volleyball Coach 

8.B.187. $5,000 

8.B.188. 10
. 

8.B.189. Esther 
Agyeman 

8.B.190.  MS 
Head Volleyball 
Coach /Assistant 
Varsity 
Volleyball Coach 

8.B.191. $3,000 

8.B.192. 11
. 

8.B.193. Alexis 
Welsh 

8.B.194. MS 
Girls Basketball 
Coach 

8.B.195. $3,000 

8.B.196. 12
. 

8.B.197. Robert 
Penn 

8.B.198. Head 
Varsity Girls 
Basketball Coach 

8.B.199. $5,000 

8.B.200. 13
. 

8.B.201. Michael 
McCarthy 

8.B.202. Assista
nt Varsity Boys 
Basketball Coach 

8.B.203. $3,000 

8.B.204. 14
. 

8.B.205. Ryan 
Hughes 

8.B.206. Head 
Varsity Boys 
Basketball Coach 

8.B.207. $5,850 

8.B.208. 15
. 

8.B.209. Natalie 
Pierce 

8.B.210. Head 
Varsity Softball 
Coach 

8.B.211. $4,000 

8.B.212. 16
. 

8.B.213. Brittan
y Thornton 

8.B.214. Assista
nt Varsity 
Softball Coach 

8.B.215. $2,000 

8.B.216. 17
. 

8.B.217. Nathani
el Brown 

8.B.218. Head 
Coach HS Track & 
Field 

8.B.219. $5,000 

8.B.220. 18
. 

8.B.221. Quamane 
Bryant 

8.B.222. Head 
Coach MS Track & 
Field 

8.B.223. $3,000 

8.B.224. 19
. 8.B.225. AJ Bopp 

8.B.226. Head 
Varsity Baseball 
Coach 

8.B.227. $4,000 



8.B.228. 20
. 

8.B.229. Ed 
Pierce 

8.B.230. Assista
nt Varsity 
Baseball Coach 

8.B.231. $2,000 

8.B.232. 21
. 

8.B.233. Lauren 
Ferragonio 

8.B.234. Head HS 
Bocce Team Coach 

8.B.235. $1,000 
(stipend paid by 
Special 
Olympics) 

8.B.236.  
  

8.B.237. Authorization to Transfer as depicted below:  

8.B.238. # 8.B.239. Na
me 

8.B.240. Fo
rmer 
Position 

8.B.241. New 
Position 

8.B.242. Ef
fective 
Date 

8.B.243. 1
. 

8.B.244. Sa
brina 
Fowkes 

8.B.245. He
ad Cook- 
Primary 

8.B.246. Genera
l Secretary- 
JS/HS Guidance 

8.B.247. 8/
3/26 

8.B.248. 2
. 

8.B.249. Bo
bbie Jo 
Thompson 

8.B.250. Ca
feteria 
Worker-
Primary 

8.B.251. Head 
Cook- Primary 

8.B.252. 8/
6/26 

8.B.253. 3
. 

8.B.254. Pa
m Clawson 

8.B.255. 7-
12 Special 
Ed Teacher 

8.B.256. Interv
entionist 7-12 

8.B.257. 8/
13/26 

8.B.258. 4
. 

8.B.259. Ka
tharine 
Wanninger 

8.B.260. 6t
h Grade 
Teacher 

8.B.261. Interv
entionist 4-6 

8.B.262. 8/
13/26 

 

8.B.263. Volunteers:  

8.B.264. # 8.B.265. Na
me 

8.B.266. Classroom/School
/Team Focus 

8.B.267. Effect
ive Date 
*Pending 
receipt of 
required 
documentation 

8.B.268.   8.B.269.   8.B.270.   8.B.271.   

8.B.272.   8.B.273.   8.B.274.   8.B.275.   

 

8.C. Acknowledgment that Sto-Rox School District 
Teacher Aliana Smith has met all requirements as 
stipulated by the Pennsylvania Public School 
Code of 1949 as amended and is, thus, awarded 
Tenure. 

 

8.D. Acknowledgment that Sto-Rox School District 
Teacher Joanna Onyshko has met all requirements 
as stipulated by the Pennsylvania Public School 
Code of 1949 as amended and is, thus, awarded 
Tenure. 

 

9. Board Resolutions- Policies, Procedures, and 
Legal  

 

9.A. Based on an anticipated change in residency, 
the Board of School Directors hereby accepts 
with deep regret the resignation of Ms. Alice 
Cooper from her position of School Director 
representing Sto-Rox School District Region 3 At 
Large, prior to her term’s expiration of 

 



December 2029 and effective August 10, 2026. 
9.B. At the recommendation of the Superintendent, 

the Board of School Directors hereby approves 
the first reading of the following Sto-Rox 
School District Policies being referred by 
District Administration for acknowledgement 
and/or edit: 

 

9.B.1. Policy 915 Volunteers   

9.B.2. Policy 246 School Wellness  

10. Board Resolutions- Athletics and Activities  

10.A. At the recommendation of the Superintendent and Director of 
Athletics, the Board of School Directors hereby approves/ratifies 
eligible Sto-Rox School District student participation in the following 
Field Trips as depicted below:  

10.B. S
upervisin
g Staff 
Member(s) 

10.C. D
ate 

10.D. E
vent 

10.E. L
ocation 

10.F. Dis
trict 
Services 
Needed to 
Support 

10.G. F
unding 
Source 

10.H. L
auren 
Ferragoni
o 

10.I. 7
/16/202
6 

10.J. F
lag 
Footb
all 
Camp/
Colle
ge 

10.K. S
lippery 
Rock 

10.L. Tra
nsportation 

10.M. N
/A 

10.N.   10.O.   10.P.   10.Q.   10.R.   10.S.   

 

10.T. At the recommendation of the 
Superintendent and Director of Athletics, the 
Board of School Directors hereby 
approves/ratifies District participation as 
determined appropriate by the Director of 
Athletics in T-Mobile’s Friday Night 5G Lights 
Playbook Fundraiser. 

 

10.U. Based on the recommendation of the 
Superintendent and Director of Athletics, the 
Board of School Directors hereby authorizes 
renewal for the 2026-2027 school year of the 
District’s access to Hudl, Inc’s High School 
Athletic Department Package, Sideline Standard 
Software, and Streaming 60 at a cost not to 
exceed $7,000.00. 

 

10.V. At the recommendation of the 
Superintendent and Business Manager, the Board 
of School Directors hereby authorizes the 
administration to use for student incentives six 
(6) Amazon gift cards valued at $10.00 each that 
were discovered during recent cleanout of 
District offices. 

 

10.W. At the recommendation of the 
Superintendent and Director of Athletics, the 
Board of School Directors hereby approves 
District participation in the Snap Raise/Online 

 



Campaign to benefit Sto-Rox School District 
athletic programs. 

10.X. At the recommendation of the 
Superintendent and Director of Athletics, the 
Board of School Directors hereby approves 
District participation in a popcorn sale 
fundraiser campaign to benefit Sto-Rox School 
District Cheer Program. 

 

11. Board Resolutions- Other  

11.A. New Transportation Employees of District 
Contractor:  At the recommendation of the 
Assistant Business Manager, the Board of School 
Directors approves addition of the following ABC 
Transit, Inc. employees to provide 
transportation services and/or related support 
on behalf of Sto-Rox School District. 

 

11.B. 2026-2027 School Bus Stops:  At the 
recommendation of the Assistant Business 
Manager, the Board of School Directors hereby 
approves the designated list of bus stops as 
presented. 

 

11.C. Submission of Facility Use Request:  At 
the recommendation of the Director of Buildings 
and Grounds and in accordance with SRSD Policy 
#707 and the District’s current fee schedule, 
the Board of School Directors hereby authorizes 
District administration to share District 
facilities as requested by Chasing M’s 
Foundation on August 14, 2026.   

 

11.D. Submission of Facility Use Request:  At 
the recommendation of the Director of Buildings 
and Grounds and in accordance with SRSD Policy 
#707 and the District’s current fee schedule, 
the Board of School Directors hereby authorizes 
District administration to share District 
facilities as requested by Nam’s Martial Arts 
Center on October 17, 2026. 

 

11.E. Submission of Facility Use Request:  At 
the recommendation of the Director of Buildings 
and Grounds and in accordance with SRSD Policy 
#707 and the District’s current fee schedule, 
the Board of School Directors hereby authorizes 
District administration to share District 
facilities as requested by Pittsburgh Basketball 
Club on the following dates in 2026:  September 
15, 16, 22, 23, 29, 30 and October 6, 7, 13, 14, 
20, 21, 27, 28, 29, and 30. 

 

11.F. Submission of Facility Use Request:  At 
the recommendation of the Director of Buildings 
and Grounds and in accordance with SRSD Policy 
#707, the Board of School Directors hereby 
authorizes District administration to share 
District facilities as requested by Sto-Rox 
Little Vikings from 8:00 am-7:30 pm on 8/29/26, 
9/19/26, and 10/3/26, and during times to be 
determined by the Director of Athletics on 

 



8/22/26. 
11.G. Submission of Facility Use Request:  At 

the recommendation of the Director of Buildings 
and Grounds and in accordance with SRSD Policy 
#707, the Board of School Directors hereby 
retroactively authorizes District administration 
to share District facilities as requested by 
Pittsburgh Area Community Schools (PACS) to 
support collaborative community activities 
hosted at the Sto-Rox Junior-Senior High School 
from 4:00-7:30 pm on August 6, 2026. 

 

11.H. Appointment of School District 
Physician:  At the recommendation of the 
Superintendent, the Board of School Directors 
hereby approves a renewal of  contracted 
services with University of Pittsburgh 
Physicians, Department of Pediatrics, Division 
of Adolescent Medicine (Medical Group) who will 
serve in the capacity of School District 
Physician for school year 2026-2027 and in 
accordance with the terms and conditions 
specified in the related agreement at cost not 
to exceed $10,000. 

 

11.I.  (NEW) Appointment of School District 
Dentist:  At the recommendation of the 
Superintendent, the Board of School Directors 
hereby approves a contracted services agreement 
with Pediatric Dentistry Asleep P.C. who will 
serve in the capacity of School District Dentist 
for school year 2026-2027 and in accordance with 
the terms and conditions specified in the 
related agreement at no cost to the District. 

 

11.J. Acceptance of Donations:  At the 
recommendation of the Superintendent, the Board 
of School Directors hereby approves receipt of 
the following general donations:   

• 255 Home-to-School Folders offered to Dr. 
Lisa Mumau at Sto-Rox Primary Center 

• Rebate check from On-Time Sports in the 
amount of $165.00 that resulted from a T-
shirt advertisement campaign that will 
benefit the Sto-Rox School District 
athletic programs. 

• 20 customized backpacks and 10 batting 
helmets from BSN Sports to support the 
Girls Softball program, with said donated 
items having an estimated value of 
approximately $2,000.00 

• 2 school-themed inflatables, (1) for the 
Sto-Rox Primary Center and (1) for the 
Upper Elementary School from School 
Director and Community Resident Amanda 
Donia to welcome Sto-Rox School District 
elementary students for the new school 
year. 

• Services and Literacy Products associated 

 



with United Way's Volunteer Reading and 
Raising Readers Program to benefit the 
Sto-Rox Primary Center. 

• 33 Collared shirts from Under Armor to be 
distributed among students as deemed 
appropriate by Administration 

• Various school supplies posters and video 
library resources from the Pittsburgh 
Steelers to be distributed as deemed 
appropriate by Administration.  

12. Solicitor  

13. PUBLIC COMMENT on Non-Agenda Items Speaker(s): Board 
President 

14. COMMITTEE REPORTS  
• August 14, 2026 Curriculum Committee 
• August 18, 2026 Policies, Procedures, and 

Legal Committee *Canceled due to overlap 
with staff development activities  

• August 20, 2026 Safety and Technology 
Committee  

 

15. Next Scheduled Meetings of the SRSD Board of 
Directors 
Meeting Format:  The meetings below are scheduled 
to be facilitated onsite at the Sto-Rox Junior-
Senior High School, 1105 Valley Street, McKees 
Rocks, PA  15136, unless otherwise noted 
below. Virtual participants may access the 
meetings via a link located on the District’s 
website:   www.srsd.k12.pa.us 

 

15.A. August 27, 2026 Finance/Buildings/Grounds 
Committee (11:30 am) 

 

15.B. September 17, 2026 Agenda Review Meeting 
(7:00pm) at Pleasant Ridge Community Center 

 

15.C. September 24, 2026 Finance Building and 
Grounds Committee (11:30am) 

 

15.D. September 24, 2026 Legislative and Voting 
(7:00pm) 

 



Business Office Update
Bank Accounts Summary

Revenue and Expense Summaries 
August 13, 2026
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Bank Account Summary July 2026

2

Sto-Rox School District
Bank Activity Summary — Month Ended July 31, 2026

Fund Account Beginning Balance Revenues Expenditures Ending Balance

Fund 10 - General Fund General Fund $1,000,000.00 $4,077,129.74 $4,077,129.74 $1,000,000.00
Fund 10 - General Fund Payroll Account -$17,139.46 $561,689.72 $520,588.64 $23,961.62
Fund 10 - General Fund Sweep Account $9,779,598.81 $1,034,029.76 $2,612,904.46 $8,200,724.11
Fund 10 - General Fund PSDLAF GF $2,327,057.14 $6,745.99 $6,802.35 $2,327,000.78
Fund 10 - General Fund Athletic Donation $46,908.12 $9.94 $38.35 $46,879.71
Fund 10 - General Fund Stadium Account $29,546.36 $6.27 $0.00 $29,552.63
Fund 10 - General Fund UE Student Activities $28,165.34 $2,506.14 $0.00 $30,671.48
Fund 10 - General Fund TOTAL GENERAL FUND $13,237,913.77 $4,330,050.63 $5,822,600.64 $11,745,363.76
Fund 33 - Capital Projects PSDLAF Cap Reserve $8,372,638.71 $24,340.62 $0.00 $8,396,979.33
Fund 51 - Cafeteria Fund Cafeteria $292,160.35 $495.83 $5,883.85 $286,772.33
Fund 81 - Activity Fund - High School HS Student Activities $42,907.79 $9.10 $0.00 $42,916.89
ALL FUNDS TOTAL   $21,973,785.96 $4,357,402.32 $5,828,484.49 $20,502,703.79



Revenue Summary July 2026

3

Sto-Rox School District
Monthly Revenue Summary — Month Ended July 31, 2026

Total Receipts     Largest Source

$1,424,878.11     Real Estate Taxes

Revenue Source Amount % of Total Revenue Type

Real Estate Taxes  $        762,255.17 53.5% Local
Other Local Taxes  $          59,527.01 4.2% Local
Delinquent Collections  $        138,696.08 9.7% Local
IDEA  $                       -   0.0% Local
Other Local Revenue  $          15,754.84 1.1% Local
State Sources  $        348,660.88 24.5% State
Federal Sources  $          99,984.13 7.0% Federal

TOTAL RECEIPTS $1,424,878.11 100.0%  

Local
69%

State
24%

Federal
7%

Revenue by Source Type



Expense Summary July 2026

4

Payroll & Benefits
34%

Charter Schools
19%

Other Bills
39%

Transportation
7%

Utilities
1%

Sto-Rox School District
Monthly Expense Summary — Month Ended July 31, 2026

Total Disbursements     Largest Expense

$3,282,287.52     25-26 Monthly Bills

Expense Category Amount % of Total Expense Type
Payroll $777,853.14 23.7% Payroll & Benefits
Fringe Benefits & Taxes $89,802.24 2.7% Payroll & Benefits
SD Retirement - Employer Share $260,213.22 7.9% Payroll & Benefits
26-27 Cyber Charter School $49,022.39 1.5% Charter Schools
26-27 Charter Schools $507,020.66 15.4% Charter Schools
25-26 Cyber Charter Schools $50,788.69 1.5% Charter Schools
25-26 Charter Schools $27,331.22 0.8% Charter Schools
26-27 Monthly Bills Paid $271,461.55 8.3% Other Bills
25-26 Monthly Bills Paid $1,002,908.65 30.6% Other Bills
Transportation $220,442.47 6.7% Transportation & Utilities
Utilities $25,443.29 0.8% Transportation & Utilities

TOTAL DISBURSEMENTS PAID $3,282,287.52 100.0%  























































































 
AGREEMENT FOR EDUCATIONAL SERVICES 
 

THIS INDEPENDENT CONTRACTOR AGREEMENT is made and entered into as of July 1, 2026 – June 30 
2027, by and between: 

The Client: 

Sto Rox School District  

AND 

The Contractor:  

Bobbi-Ann Barnes 

OctoberHR 
102 Azalea Drive 
Oakdale, PA 15071 

1. SCOPE OF SERVICES 
The Contractor agrees to provide the following educational services (the "Services"): 

●​ Description of Services: Federal Programs Consulting & Review  

2. TERM AND TERMINATION 
●​ 2.1 Term: This Agreement shall commence on the Effective Date and continue until June 30, 3027 or 

until the Services are completed, whichever is earlier. 
●​ 2.2 Termination: Either party may terminate this Agreement with 30 days' written notice. 
●​ 2.3 Payment upon Termination: In the event of termination, the District shall pay the Contractor for all 

Services performed and strictly non-cancellable expenses incurred up to the date of termination. 

3. COMPENSATION AND PAYMENT 
●​ 3.1 Fees: The District agrees to pay the Contractor as follows: 

Rate: $90.00 per hour. 
●​ 3.2 Expenses: The District will not reimburse the Contractor for reasonable travel and material 

expenses.  
●​ 3.3 Invoicing: The Contractor shall submit invoices Monthly. The District shall pay all undisputed 

invoices within 30 days of receipt. 
●​ 3.4 Late Payments: Invoices remaining unpaid after 45 days shall accrue interest at a rate of 1.5 % per 

month. 



4. INDEPENDENT CONTRACTOR STATUS 
●​ 4.1 Status: The Contractor is an independent contractor, not an employee of the District. The 

Contractor is solely responsible for all federal, state, and local taxes, social security, and other tax 
obligations. 

●​ 4.2 No Benefits: The Contractor is not eligible for any District employee benefits, including but not 
limited to health insurance, retirement plans (pension), or workers' compensation. 

5. COMPLIANCE WITH SCHOOL SAFETY & BACKGROUND  
CHECKS 
●​ 5.1 Background Clearances: The Contractor acknowledges that providing services to a school district 

requires compliance with state background check laws. The Contractor agrees to provide current 
copies of all required clearances prior to having contact with students. 

6. CONFIDENTIALITY AND STUDENT DATA (FERPA) 
●​ 6.1 Confidentiality: The Contractor agrees to keep confidential all proprietary information of the 

district. 
●​ 6.2 Student Data (FERPA): To the extent the Contractor has access to education records, the 

Contractor agrees to comply with the Family Educational Rights and Privacy Act (FERPA). The 
Contractor shall strictly maintain the confidentiality of all student records and shall not disclose any 
student information to third parties without written consent or legal requirements. 

11. ENTIRE AGREEMENT 
This Agreement constitutes the entire understanding between the parties and supersedes all prior discussions. 
Modifications must be in writing and signed by both parties. 

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first written above. 

Sto Rox School District  
 
 
 
Signature 
Printed Name, Title and Date  
 
 
 
For OctoberHR  
 
 
 
Signature  
Bobbi-Ann Barnes, Date  
 
 



ESTIMATE
Communications Consulting, Inc.
120 Mt. Pleasant Road
Warrendale, PA 15086

sales@cci-pgh.com
+1 (412) 697-3356
www.cci-pgh.com

Bill to

Christopher Christiansen
Sto-Rox School District
298 Ewing Rd
Shickshinny, Pennsylvania
15136 United States

Estimate details

Estimate no.: 10103
Estimate date: 07/21/2026
Expiration date: 08/21/2026

# Product or service Description Qty Rate Amount

1. High School Combined Door Projects

2. CoStars #040-E22-186

3. Central Office New Wireless Doors with 
Kantech Integration - Tentative plan subject 
to verification of the project door schedule. 

4. ASSA ABLOY - KT-APERIO-A047 APERIO Wireless Surface Vertical Rod Exit 
Device - LC-EA-IN100-PE8778-BIPSB-
FNEL-32D-P306-LHR

3 $4,490.00 $13,470.00

5. Services KANTECH KT-APERAH30R12
APERIO RS485 HUB, SUPPORTS UP TO 8 
LOCKS

2 $339.00 $678.00

6. KT-APER-EXT10ANT APERIO EXTERNAL ANTENNA FOR HUB 
(EXT-10-ANT)

2 $65.00 $130.00

7. KANTECH E-COR-KTK-5 TOKEN FOR ENTRAPASS CORPORATE 
SOFTWARE UPGRADES (5). EMAIL 
DELIVERY

1 $1,272.00 $1,272.00

8. KANTECH VC-485 RS232 TO RS485 CONVERTER 1 $189.00 $189.00

9. AL-1804C-2-2N-01 18-4C STR BC FRPVC FRPVC JKT WHT 
CMP/FPLP 75C 1000'
REEL

1 $360.00 $360.00

10.

mailto:sales@cci-pgh.com
tel:+14126973356
http://www.cci-pgh.com/


CCI LABOR CCI Labor for Installation of Quoted 
Materials

1 $6,150.00 $6,150.00

Subtotal Subtotal $22,249.00

11. HS Main Office Doors Repairs

12. KANTECH MFP-2KWLS2 KANTECH IOSMART 2 BUTTON 
WIRELESS TRANSMITTER +
IOSMART CREDENTIAL

1 $33.00 $33.00

13. KANTECH KT-WLS-WIE KANTECH IOSMART WIRELESS WIEGAND 
RECEIVER

1 $300.00 $300.00

14. HES 1006CS-12/24D-630 1006CS-12/24D-630 STRIKE 
W/SMARTPAC 3, 5 FACEPLT
W/BRKT

2 $561.00 $1,122.00

15. KANTECH KT-MUL-SC2 KANTECH GEN 2 SMART CARD MULLION 
READER

1 $193.00 $193.00

16. CCI LABOR CCI Labor for Installation of Quoted 
Materials

1 $1,230.00 $1,230.00

Subtotal Subtotal $2,878.00

17. HS Door 9 Surface Exit Device 
Replacement

18. ASSA ABLOY/Sargent PE8710 Wide
Stile, Surface Vertical Rod Exit Device,
Exit Only

ASSA ABLOY 55-56-PE8710-EO-E-24V-
32D-RH-29.5W-82.5H-AFF39

1 $3,334.00 $3,334.00

19. CCI LABOR CCI Labor for Installation of Quoted 
Materials

1 $3,280.00 $3,280.00

Subtotal Subtotal $6,614.00

Total $31,741.00

Expiry
date

08/21/2026

Accepted date Accepted by
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 64 Halstead Blvd. 

Zelienople, PA 16063 

jt@bcullc.com 

724-900-4213 

Sto-Rox High School  (26BCU-JT6010)	                                                                                6/22/26  
105 Valley Street  
McKees Rocks PA 15136 

Re: Central Offices Design build/ Full set of school drawings    		  

This Agreement ("Contract") is made this 22nd_day of June, 2026, by and  
Between Building Contractors United ("Contractor") and Sto Rox High School ("Owner") at 105 
Valley Street MeKees Rocks PA 15136 (Project Location). 
  
SECTION 1. SCOPE The Contractor agrees to furnish all design, labor, materials, equipment 
and other facilities required to complete the following work: 

1. Provide architectural drawings along with any Structural, Mechanical, Electrical, and 
Plumbing drawings that are needed  

2. Clean out old wood shop and provide shelving for maintenance and school storage 
needs  

3. Frame new offices as dictated by the school superintendent.  
4. Install new electrical outlets and lights.  
5. Install all low voltage cabling for cameras and ether net 
6. Install new insulation in all new walls for sound proofing  
7. Install new drywall where needed to level 5 finish  
8. Install new drop ceiling and ceiling lights  
9. Install new steel doors with windows and lock sets  
10.Paint all hallways and open common areas  
11. Install new flooring in all areas where applicable  
12.20% ADA upgrades to meet ADA codes  
13. Install HVAC as needed  

	 Note all work will be detailed in drawings and signed off on before work is started.  

SECTION 2. PRICE AND PAYMENT The Owner agrees to pay the Contractor for the strict 
performance of the work, the sum of $389,050.00 paid on AIA progress billings subject to 
adjustments for changes in work as may be agreed to by the Owner and the Contractor, as may 
be required under this Contract. Final payment to the Contractor shall be made within fourteen 
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(14) days after substantial completion of the Contract and submission of the final invoice to 
Owner. 

Price brake down: 
- Design and hole school layout: $ 36,250.00 
- All doors : $ 78,263.00 
- Central office build out: $ 274,537.00 
  
SECTION 3. ENTIRE AGREEMENT. This agreement represents the entire agreement between 
the Contractor and the Owner regarding the work described in Section 1, and supersedes any 
prior written or oral agreements or representations as to that work. 
  
SECTION 4. TIME. Time is of the essence of this agreement. The Contractor shall provide the 
Owner with a progress and completion schedule and shall conform to that schedule, including 
any changes to that schedule agreed to between the Owner and the Contractor or required by 
circumstances beyond Contractor's control. 
  
SECTION 5. DIFFERING SITE CONDITIONS. Contractor shall promptly, and before the 
following conditions are disturbed, notify the Owner, in writing of any: 
  

a.         Material that the contractor believes may be material that is hazardous waste, 
or a toxic pollutant or other substance, the handling of which may subject Contractor 
to legal liability; 
  
b.                Subsurface or latent physical conditions at the work site differing from those 
indicated in the Contract; or 
  
c.         Unknown physical conditions at the work site of any unusual nature, materially 
different from those ordinarily encountered and generally recognized as inherent to 
work of the character provided for in the Contract. 
  

The Owner shall promptly investigate. If the Owner finds that the worksite conditions do 
materially differ, or involve hazardous waste or toxic pollutants, the Owner shall cause a 
decrease or increase in the Contractor's cost of, or the time required for, performance of the 
affected part of the work by issuing a change order under the procedures described in the 
Contract. 
  
SECTION 6. CHANGES IN WORK. The work shall be subject to changes or additions, deletions 
or revisions by the Owner. The Contractor will be notified by receipt of written additions and/or 
revised drawings, specifications, exhibits or written orders. 
Whenever an adjustment in the Contract price or Contract time is required because of Owner's 
request, differing site conditions, errors in the plans and specifications, or other circumstances 
beyond the control of Contractor (including lack of worksite access, weather, fires, floods, 
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strikes, acts of God, natural disasters, or acts of third parties), the Contractor shall submit to the 
Owner within a reasonable time a detailed estimate, with supporting calculations, pricing and 
adjustments in the schedule of the change to the Contract price and the Contract time. Pricing 
of the adjustment shall be in general accordance with the pricing structure of this Contract. 
However, to the extent that such pricing is inapplicable, cost of the change or the amount of the 
adjustment shall be determined on the basis of the cost to the Contractor plus reasonable 
amounts for overhead and profit. The Contractor shall not be obligated to perform changes in 
the work or additional work until the Owner has approved, in writing, the changes to the 
Contract price and the Contract time. 
  
SECTION 7. SUSPENSION OF WORK. If any payment is not made to Contractor as required 
under this Contract, Contractor may suspend work until such payment is made. Contractor may 
also suspend work under this Contract if a dispute over payment for extra work, differing site 
conditions, changes by Owner or other circumstances beyond Contractor's control will cause 
the Contractor to suffer substantial financial hardship if Contractor is required to continue the 
work. Contractor may request that Owner provide written proof of Owner's ability to pay 
Contractor for the work remaining to be performed by Contractor at any time prior to or during 
performance of this Contract. Failure of Owner to provide such proof shall be justification for 
Contractor's suspension of work under this Contract. 
  
Any suspension of work under this Contract will also suspend the progress and completion 
dates set forth in Section 4. 
  
SECTION 8. INSPECTION OF THE WORK. The Contractor shall make the work accessible at all 
reasonable time for inspection by the Owner. The Contractor shall inspect all material and 
equipment delivered to the job site by others to be used or incorporated in the Contractor's 
work. 
  
SECTION 9. SITE ACCESS AND RIGHTS OF WAY. The Owner shall provide, no later than the 
date when needed by the Contractor, all necessary access to the lands upon which the Work is 
to be performed, including convenient access to the lands and any other lands designated in 
the Contract Documents for use by the Contractor. Owner shall continue to provide such access 
until completion of the Contract. Any failure to provide such access shall entitle the Contractor 
to an equitable adjustment in the Contract price and the Contract time. 
  
SECTION 10. REPORTS AND SURVEYS Owner shall furnish prior to the start of work all maps, 
surveys and reports describing the physical characteristics, soil, geological and subsurface 
conditions, legal limitations, utility locations and legal descriptions that might assist the 
Contractor in properly evaluating the extent and character of the work required. The Owner 
shall provide all land surveys and baselines necessary for the Contractor to locate the principal 
parts of the Work and perform the Work. 
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SECTION 11. PERMITS. LICENSES AND REGULATIONS. Permits and licenses of a temporary 
nature necessary for the prosecution of the Work shall be obtained and paid for by the 
Contractor. The Owner shall assist the Contractor in obtaining such permits and licenses. 
Permits, licenses and easements for permanent structures or permanent changes in existing 
facilities shall be secured and paid for the Owner. 

The Contractor shall give all notices and comply with all laws, ordinances, rules and regulations 
bearing on the performance of the Work. If the Contractor observes that drawings, 
specifications or other Contract documents are at variance with such laws, ordinances, rules and 
regulations, the Owner shall promptly be notified and, if necessary, an adjustment made to the 
Contract time or Contract price. 
  
SECTION 12. TERMINATION. The Owner reserves the right to terminate the work for its 
convenience upon notice in writing to the Contractor. In such an event, the Contractor shall be 
paid its actual costs for the portion of the work performed to the date of termination, and for all 
of Contractor's incurred costs of termination, including demobilizations and any termination 
charges by vendors and subcontractors, plus 20% of all of Contractor's actual and incurred costs 
for overhead and profit. 
  
SECTION 13. INDEMNIFICATION To the fullest extent permitted by law, the Contractor shall 
indemnify and hold harmless the Owner and Owner’s agents and employees from and against 
claims, damages, losses, and expenses, including but not limited to attorneys’ fees, arising out 
of or resulting from performance of the Work, provided that such claim, damage, loss, or 
expense is attributable to bodily injury, sickness, disease or death, or to injury to or destruction 
of tangible property (other than the work itself), but only to the extent caused by the negligent 
acts or omissions of the Contractor, a Subcontractor, anyone directly or indirectly employed by 
them, or anyone for whose acts they may be liable. 
  
In claims against any person or entity indemnified under this provision by an employee of the 
Contractor, a Subcontractor, anyone directly or indirectly employed by them, or anyone for 
whose acts they may be liable, the indemnification obligation under this provision shall not be 
limited by a limitation on amount or type of damages, compensation, or benefits payable by or 
for the Contractor or a Subcontractor under workers’ compensation acts, disability benefit acts, 
or other employee benefit acts. 
  
SECTION 14. WAIVER OF SUBROGATION    Owner and Contractor waive all rights against 
each other and against all other subcontractors and Owner for loss or damage to the extent 
reimbursed by any property or equipment insurance applicable to the work, except such rights 
as they may have to the proceeds of such insurance. If any applicable policies of insurance 
require an endorsement or consent of the insurance company to provide for continued 
coverage where there is a waiver of subrogation, the owners of such policies will cause them to 
be so endorsed or obtain such consent. 
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SECTION 15. ARBITRATION. Any controversy or claim arising out of or relating to this Contract 
or its alleged breach, which cannot be resolved by mutual agreement, shall be settled by 
arbitration filed with and administered by the American Arbitration Association in accordance 
with its Construction Industry Rules in effect on the date of the Contract, and judgment upon 
the award rendered by the arbitrator(s) may be entered in any court having jurisdiction. Owner 
and Contractor agree that, should Contractor be potentially or actually a party to a lawsuit or 
arbitration arising out of or connected to this Contract, Owner shall appear in, and be bound by 
the decision in, that lawsuit or arbitration. The prevailing party in any action or proceeding to 
enforce this Contract shall recover its reasonable attorney's fees and costs (including the fees 
and expenses or expert witnesses and other consultants) in that action or proceeding. 
  
SECTION 16. WARRANTY. The Contractor warrants to the Owner that all materials and 
equipment furnished under this Contract shall be new unless otherwise specified and that all 
work under this agreement will be performed in a good and workmanlike manner, shall be of 
good quality, free from faults and defects, and in conformance with Contract documents.  
  
SECTION 17. SPECIAL PROVISIONS.  (including unit pricing, if applicable):  
- The Owner is free to change the layout with the understanding that the materials and labor 

may increase or decrease. BCU’s employees will be happy to work thorough the layout with 
the owner before any work is complete.   

  
                                                                                                                                            
                                                                                         

Owner:                                                            Contractor:                                                       
  
  
By:                                                                   By:                         Olivia G Minarik                            
                            (Name)                                                                     (Name) 
  
                                                                                                           Owner                                     
                              (Title)                                                                     (Title) 
  
  
Date:                                                                Date:                     6/22/26                                 
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This Letter of Agreement is between Allegheny Children’s Initiative and Sto-Rox School District. Both 
parties agree to cooperate in providing Student Assistance Program services. 
 

SECTION A:​ PROVIDER AGENCY RESPONSIBILITIES 
 
Allegheny Children’s Initiative (ACI) agrees to adhere to all related federal, state, and local laws 
pertaining to the delivery of mental health and drug and alcohol rehabilitation services and any other 
statutory or regulatory provisions pertaining to the Student Assistance Program. 
 
Allegheny Children’s Initiative will comply with all applicable criminal and child abuse background checks. 
 
Additional responsibilities of the SAP liaison provider agency include: 
 

1.​  Contact Information: 
 

Contact Person Phone number Email 
Amanda Sable - Director SAP 412-335-8149 asable@pfq.org 

 
2.​  Allegheny Children’s Initiative agrees to have a SAP Liaison/Director attend and participate in the 

established SAP County Coordination Team and/or SAP District Council Meetings that will be held 
periodically throughout the year. 
 

3.​  Allegheny Children’s Initiative agrees to designate a qualified liaison (bachelor’s level minimum) to 
provide SAP services to the district as outlined in Section A of the Letter of Agreement.  The SAP liaison 
will act as an ad hoc member of the building Student Assistance Program Core Team (hereafter referred 
to as SAP team) in the following buildings: 

 
Building Contact 

Person 
Phone Number Email 

Sto-Rox Primary Center Kris Vogt  Office: 412-771-3213 Ext. 3325 
Work Cell: 412-294-8285 

kvogt@srsd.k12.pa.us 

Sto-Rox Upper Elementary Kris Vogt Office: 412-771-3213 Ext. 3325 
Work Cell: 412-294-8285 

kvogt@srsd.k12.pa.us 

Sto-Rox Jr. High School Kris Vogt  Office: 412-771-3213 Ext. 3325 
Work Cell: 412-294-8285 

kvogt@srsd.k12.pa.us 

Sto-Rox Sr, High School Kris Vogt Office: 412-771-3213 Ext. 3325 
Work Cell: 412-294-8285 

kvogt@srsd.k12.pa.us  

 
4.​ The SAP Liaison will attend SAP Core Team meetings at least twice per month, per building, or as 

scheduled. 
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5.​  The school district will identify students to be screened for Mental Health and/or Drug and Alcohol 
concerns and will give the identifying information to the SAP Liaison via electronic referral (SAP Liaison 
email address). If the school district utilizes a SAP documentation system to house referrals, the school 
district will notify the SAP Liaison via email of new referrals. 
 

6.​ The SAP Liaison will provide site-based student screenings for Mental Health and/or Drug and Alcohol 
services if recommended by the SAP Team and the parent/guardian permission is secured, utilizing 
CANS-SAP. Allegheny Children’s Initiative will secure releases of information from 
student/parent/guardian prior to disclosing information to agencies that may be involved in handling a 
referral. 
 
Screenings completed by the SAP Liaison will be completed within 30 days of the referral. 
 

7.​ The SAP Liaison will provide referral information for identified students.  Referral information will include 
identification of agencies and/or resources that could serve the needs of identified students and their 
families.  The Allegheny Children’s Initiative SAP Liaison may assist the identified student and/or family in 
linking up with appropriate services and provide referral follow-up. 
 

8.​ The SAP Liaison will participate in postvention services with the school district, SAP teams, students, and 
family in relation to significant events that adversely affect the school and student body (i.e. student 
death or tragic event) as needed/requested by the district. 
 

9.​ The SAP Liaison will provide education to SAP teams, school staff, students, parents, or community 
members specifically for the purposes of increasing mental health/drug and alcohol awareness and 
resources and SAP education, as their schedule permits. 
 

10.​The SAP Liaison will provide crisis response consultation via phone while not in the building or on site 
during scheduled times available to the district. 
 

11.​At the secondary level, the SAP Liaison will assist in providing education groups offered to students 
referred through the SAP team.  Student participation in these groups shall be provided only with 
parental permission in accordance with school policies.  (Best practice: at least one of the co-facilitators 
of the team should be school district personnel.) 
 

12.​The SAP Liaison will provide aftercare services for identified students that have returned to school 
following treatment. This may include assistance in aftercare planning or educational groups. 
 

13.​The SAP Liaison will facilitate or participate in SAP team maintenance. 
 

14.​The SAP Liaison will consult with the school district about strategies for engaging parents in the SAP 
process.  
 



 

15.​Allegheny Children’s Initiative agrees to defend, indemnify and hold harmless Sto-Rox School District, its 
current and former directors, officers, employees and agents, (the “Indemnified Parties”) from any and 
all claims, liabilities, judgments, damages, as well as any expenses including but not limited to attorney’s 
fees, arising out of the operation of this program, including but not limited to claims for personal injury 
and property damage, and/or the selection and training of certified counselors.  The School District shall 
be named as an additional insured on ACI’s liability insurance. 

 

SECTION B:​ STO-ROX SCHOOL DISTRICT RESPONSIBILITIES 
 
The Sto-Rox School District agrees to comply with all related federal, state, and local laws pertaining to 
the delivers of mental health and drug and alcohol rehabilitation services within school districts including 
but not limited to the Family Education Rights and Privacy Act (FERPA) and the Protection of Pupil Rights.  
The school district also agrees to provide a SAP team that complies with the BEC 24 P.S. 15-1547 for 
membership, training, common planning times, and ongoing maintenance.  Additional responsibilities of 
the school district include: 
 

1.​ The school district will designate a contact person between the SAP Team and the provider to ensure 
effective communications. 
 

Building Contact Person Phone Number Email 
Sto-Rox Primary Center Kris Vogt  Office: 412-771-3213 Ext. 3325 

Work Cell: 412-294-8285 
kvogt@srsd.k12.pa.us 

Sto-Rox Upper 
Elementary 

Kris Vogt Office: 412-771-3213 Ext. 3325 
Work Cell: 412-294-8285 

kvogt@srsd.k12.pa.us 

Sto-Rox Jr. High School Kris Vogt  Office: 412-771-3213 Ext. 3325 
Work Cell: 412-294-8285 

kvogt@srsd.k12.pa.us 

Sto-Rox Sr, High School Kris Vogt Office: 412-771-3213 Ext. 3325 
Work Cell: 412-294-8285 

kvogt@srsd.k12.pa.us  

 
2.​ The school district will provide a safe and private space in the school where the SAP Liaison can provide 

services, provide secure storage of student records, access to a private telephone and adhere to SAP 
confidentiality provisions. 
 

3.​ The school district will provide access to secure internet for SAP liaisons while conducting SAP related 
business.  
  

4.​ The school district will provide copies of the district’s alcohol, tobacco, and other drug policy, 
suicide/mental health crisis policy, school calendar, a schedule of special activities, and any other school 
policies which may affect Student Assistance Program services.  
 

5.​ The school district will provide family and community education on the Student Assistance Program. 
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6.​ The school district will provide faculty, pupil personnel, and student orientation to the Student 
Assistance Program that includes staff, services, and referral procedures. 
 

7.​ The school district will provide release time as established by the core team for referred students.  
Release time shall coincide with the normal school day and will be designed so that instructional time is 
not abused. 
 

8.​ The school district will contact parents or guardians of identified students in order to explain the referral, 
gather information, and obtain permission to involve students in the Student Assistance Program. 
Permission must be obtained from the parent(s) or guardian(s) that are legally permitted to do so. 
 

9.​ The school district will submit data (on-line reporting) regarding the Student Assistance Program as 
requested to the Departments of Health, Education, and Human Services. 
 

SECTION C:​ RECORDS 
 
Allegheny Children’s Initiative and Sto-Rox School District agree to the following regarding records: 
 
All records generated by the school district’s Student Assistance Program Team, with respect to 
individual students, are records of the district; the retention and disclosure of which shall be governed 
by the policies of the district and applicable federal laws which include: 
 
FERPA (Family Education Rights and Privacy Act of 1974) and HIPAA (Health Insurance Portability and 
Accountability Act of 1996) regulations should govern procedures regarding any records developed from 
agency screenings. 
 
FERPA, amended in 2002 provides parental rights to inspect, review, amend, and control disclosure from 
a child’s school record. 
 
HIPAA is a federal mandate that requires safeguards that protect health information and provides 
guidelines for disclosing protected information.  HIPAA is designed to regulate the exchange of 
confidential and sensitive information.  It requires providers of health care services, including behavioral 
health providers to keep information secure and available only to authorized personnel by defining 
standards and methods that will safeguard information. 
 
Protection of Pupil Rights Law (HATCH Act) amended in 2002 (BEC 20 USC 1232h) which states that 
“…No student shall be required, as part of any program, to submit to a survey, analysis, or evaluation 
that reveals information concerning…Mental and/or psychological problems…without the consent of 
the parent.” 
 



 

When a student has been referred to a liaison designated by Allegheny Children’s Initiative for 
screening/or assessment, the records generated become the property of the provider and are regulated 
by the applicable Mental Health Laws (PA CODE Title 55) which requires parental consent for release of 
information when the child is under the age of 14 for Drug and Alcohol (42 CFR Part 2, Chapter 1) which 
states that it is the minor patient (student) of a Drug and Alcohol facility or program that controls the 
release of records and the minor can receive Drug and Alcohol treatment without the consent of his or 
her parents. 
 
 

SECTION D:​ CONFLICT RESOLUTION 
 
Allegheny Children’s Initiative believes that good open communication between both parties is the key 
to a collaborative working agreement.  In the event that there is an area of concern that needs to be 
addressed, Allegheny Children’s Initiative and Sto-Rox School District will adhere to Allegheny County 
Department of Human Service’s established conflict resolution process in the event that issues should 
arise. 
 

1.​ The SAP Core Team, including the SAP Liaison and school leadership/representative, meets to discuss the 
conflict. 
 

2.​ If the conflict is not resolved in Step 1, school leadership/representatives meet with leadership from 
Allegheny Children’s Initiative. 
 

3.​ If the conflict is not resolved in Step 2, Allegheny County Department of Human Services/Office of 
Behavioral Health Leadership meets with school leadership/representatives, leadership from Allegheny 
Children’s Initiative and leadership from the state. 
 

4.​ If the conflict is not resolved in Step3, the school district may select a new SAP provider from the pool of 
Qualified Applicants at the beginning of the following school year. 
 

SECTION E:​ AGREEMENT TERMS 
 
This agreement will be in effect throughout the 2026–2027 contract year. 
 
Effective dates of the agreement are July 1, 2026 through June 30, 2027.  Agreements will be renewed 
on a yearly basis. 
 
Should either party desire to be released from this agreement, written notification must be made within 
thirty (30) days of termination to all parties whose signature appears on the contract.  This agreement 
can be amended by mutual agreement of both parties. 
 
 



 

SECTION F:​ SIGNATURES 
 
 
 
___________________________________​ ​ ___________________________________ 

Sonya Coleman​​ ​ ​ ​ ​ Lisa Peterson-Lizun 

Superintendent/Designee​ ​ ​ ​ Executive Director 

Sto-Rox School District​ ​ ​ ​ ​ Allegheny Children’s Initiative 
 
 

___________________________________​ ​ ___________________________________ 

Date​ ​ ​ ​ ​ ​ ​ Date 
 
 
 
 

___________________________________​ ​  
Kris Vogt 
SAP Liaison 
 
 

___________________________________​ ​  
Date 



BILINGUAL PA CHAPTER 14 PSYCHOEDUCATIONAL EVALUATION 
SERVICES AGREEMENT 

This Agreement beginning July 13, 2026 through and including November 7, 2026, by and between the Sto-Rox 
School District, AND Dr. ROSA TUCKER, NCSP, an independent contractor, having her principal place of 
business at 119 Palomino Ct., Washington, PA 15301. 
Agreement as follows:  

1. Scope of Work:  

Dr. Tucker will work cooperatively with STO-ROX SCHOOL DISTRICT staff and administration to complete 
direct bilingual (English/Spanish) psychoeducational evaluations to ELL students identified by the school staff 
who might be experiencing behavioral, social and/or learning difficulties. Dr. Tucker will only work with the 
student identified and assigned to her. The school will help identify and secure a place for Dr. Tucker to complete 
the face-to-face assessment session(s). 

2. Duties of Position:   

a.) Dr. Tucker will work only with students identified by the school district and for whom the district has obtained 
written parental consent to evaluate/reevaluate. 

b.) Dr. Tucker will complete all assessments necessary to determine Chapter 14 eligibility as outlined in the 
student’s signed Permission to Evaluate (PTE) or Permission to Reevaluate (PTR). Assessments may include, but 
are not limited to, measures of cognitive ability, language proficiency, academic achievement, behavior, and 
adaptive functioning, utilizing standardized, culturally, and linguistically appropriate instruments. Dr. Tucker will 
incorporate into her report any data including teacher’s input and/or observations provided by the district. 

c.) Dr. Tucker will provide a written Evaluation Report in PDF format to the STO-ROX SCHOOL DISTRICT or 
district’s contact person. Reports shall be submitted in a timely manner, consistent with statutory timelines and 
District requirements. The report will be provided in English with Spanish translation for the parent. 

d.) Dr. Tucker will not attend MDT or IEP meetings but is available to answer any questions for STO-ROX 
SCHOOL DISTRICT staff and/or the parent regarding the results and recommendations, as needed after 3:00pm 
on weekdays. 

e.) If educational documents are available in Spanish, Dr. Tucker will translate and summarize them as needed for 
the district and the evaluation report. 

3. Term of Agreement:  

Services will commence when a case is assigned to Dr. Tucker and only after the District has provided Dr. Tucker 
with a duly signed Permission to Evaluate (PTE) or Permission to Reevaluate (PTR) for the student. 

 4. Compensation:  

Sto-Rox School District will compensate Dr. Tucker at a rate of One Hundred Fifty Dollars ($150.00) per hour for 
authorized services rendered. Billable activities include: driving time over 1-hour, direct evaluation with the 
student, parent consultation, interpretation of assessment results, as well as report preparation and writing time. 
Dr. Tucker is to submit a log of time and services performed with the completed Report.  

Payment shall be made within thirty (30) days of receipt of a properly submitted invoice and supporting 
documentation. 

 



5. Independent Contractor Status:   

Dr. Tucker shall at all times be an independent contractor under this Agreement, rather than an agent, employee, 
or representative of the Sto-Rox School District. Dr. Tucker shall be solely responsible for all federal, state, and 
local taxes, insurance, and benefits associated with her services. She shall not be entitled to any benefits afforded 
to District employees, including but not limited to health insurance, retirement contributions, or paid leave. 

 

   

Dr. Rosa Tucker, NCSP 
Bilingual School Psychologist 

 
Sto-Rox School District Representative 

 



ARTICLE OF AGREEMENT BETWEEN THE STO-ROX SCHOOL DISTRICT and  
CRISIS CENTER NORTH 

This Article of Agreement is made this 23rd day of April 2026, by and between Crisis Center North and the Sto-
Rox School District located at 298 Ewing Road, McKees Rocks, Pennsylvania, hereinafter referred to as the 
SCHOOL DISTRICT, 

AND 
 

CRISIS CENTER NORTH of Pittsburgh, Pennsylvania, hereinafter referred to as the CONSULTANT, for services 
rendered relating to prevention education and individual school-based counseling programs. 

 
SECTION I - NATURE OF WORK 

The CONSULTANT will provide prevention education programs on behalf of the SCHOOL DISTRICT, as 
requested, with respect to matters relating to educating students regarding healthy relationships; how to keep 
themselves safe; and whom to contact for help. These instructional topics are delivered through the following 
programs: Coaching Boys into Men (CBIM), Challenging Athletes to become Lifelong Leaders, Developing 
Healthy Relationships with Ourselves and Others, DV101 and Healthy Relationships, Peer-to-Peer 
Empowerment, and the trauma-informed writing program WITH YOU. The CONSULTANT will also provide 
school-based counseling services to referred youth who are impacted directly or indirectly by dating/domestic 
violence (see the separate Counseling MOU). 

 
SECTION II - TIME DEVOTED TO WORK 

The CONSULTANT will provide a minimum of 1 day of services during the school year. The day(s) will be 
scheduled to best meet the needs of the SCHOOL DISTRICT, the services being offered, and the availability of 
the CONSULTANT. The schedule will be adjusted and agreed upon by both parties monthly. 

 
SECTION III- PAYMENT 

The SCHOOL DISTRICT will receive these services at no cost for the 2026-27 school year. 
 

SECTION IV - STATUS OF CONSULTANT 
This Article of Agreement calls for the services of the CONSULTANT as an independent consultant and any 
employees or volunteers of the CONSULTANT shall not be considered employees of the SCHOOL DISTRICT for 
any purpose. The SCHOOL DISTRICT shall not be responsible for payroll deductions, withholding taxes, 
unemployment compensation taxes, Social Security, or Medicare on any payments made to the CONSULTANT. 
The parties to this Article of Agreement understand and agree that the SCHOOL DISTRICT is not providing any 
life or health insurance benefits or Workers' Compensation coverage. The employees or volunteers of the 
CONSULTANT will not earn any paid holidays, vacation, or sick days to be paid by the SCHOOL DISTRICT. 

SECTION V - MISCELLANEOUS 
This Article of Agreement shall be construed under the laws of the Commonwealth of Pennsylvania and 
shall extend to and be binding upon the legal representatives, successors, and assigns of the respective 
parties hereto, and contains the entire agreement and understanding of the parties. 

 
IN WITNESS THEREOF, the parties hereto have executed this Article of Agreement, the day and year first 
above written. 

 

By: 
 

 
Grace Coleman 
Executive Director, Crisis Center North 

Date: 4/23/2026 

By: 
Administrator Signature:  
 
________________________________ 
 
Printed Name:  
 
________________________________ 
 
Administrator title:  
 
________________________________
  

                      Date: __________________________ 



7/27/2026

MS. Brittany Linsenbigler, Director of Student Services & Title IX Coordinator
Sto Rox School District
 1105 Valley Street
McKees Rocks, PA 15136

Dear MS. Linsenbigler,

This letter is to confirm our agreement to provide the Sto Rox School District with 3 days of 
Speech/Language Support Services for the 2026-2027 school year.  Based on the FTE rate of 
$142,500 for a full time SLP, the total cost is calculated for your convenience:  $142,500 X .6 
FTE = $85,500.

The parties agree to indemnify, defend, and hold harmless each other, their respective directors, 
officers, employees and agents, against all claims, damages, losses, or penalties that result from 
the acts or omissions of their own employees or agents, any real property owned or leased by 
such party, or the operation or maintenance of any equipment or vehicles provided or used by 
such party. None of the administrative, professional, paraprofessional or support personnel 
provided by the parties shall be considered employees or agents of the other party hereto for any 
purpose. The parties agree to indemnify, defend and hold harmless each other against all claims, 
damages, losses, or penalties resulting from any judicial, administrative or other determination 
that any staff member of one party hereto is an employee or agent of the other party hereto.

Please sign and date below to indicate your agreement and return a scanned copy to me through 
email.

Feel free to contact me (thomas.rea@aiu3.net ,(o) 412-394-5826 (c) 412-417-5081) with any 
questions about this service agreement. 

Sincerely, 

Thomas Rea
Program Director
Speech/Language Support Program

mailto:thomas.rea@aiu3.net


Recipient’s Full Name
Letter Date: Month DD, 2021
Page 2 of 2

Allegheny Intermediate Unit
475 East Waterfront Drive
Homestead PA  15120
412-298-7671

 
       

Thomas Rea                                                                           7/27/2026

Signature – AIU3 Representative                                  Date



 
 

 

 

Student Information Form  
 

Enrollment 

              

Disenrollment 

Disenrollment Date: Click or tap to enter a date.   

Disenrollment Reason: Click or tap here to enter text. 

 

Rate Change 

Rate Change Date: 8/25/2026 

Previous Rate: $385    

New Rate: $425 

Rate Change Rationale: New Story increased rates 

 

 

New Story Schools Representative:   District Representative:   

 
____________________________________  ____________________________________ 
Signature      Signature 
 
Dr. Kelly Cassella, Director of School and Services ____________________________________ 
Name, Title      Name, Title  
 
____________________________________  ____________________________________ 
Date       Date 

 



AGREEMENT 
 

Sto-Rox School District 

And 

MHY Family Services 

 
Sto-Rox School District and MHY Family Services enter into this Agreement for the period 
School Year 2026-2027 in order to define the requirements under which Sto-Rox School District 
will use the Licensed Private Academic School provided by MHY Family Services to meet the 
educational needs of students referred by Sto-Rox School District.   

I.​ General 

1.​ Longmore Academy is a Licensed Private Academic School whose programs are 
approved by the Pennsylvania Department of Education as of February 4, 2011. 

2.​ Longmore Academy is the Licensed Private Academic School operated by MHY 
Family Services that is approved by the Pennsylvania Department of Education as 
Licensed Private Academy.  

3.​ Longmore Academy is located on the campus of MHY Family Services. The 
address of Longmore Academy is 521 Route 228, Mars, Pennsylvania 16046.  

II.​ Facilities 

1.​ Longmore Academy is a campus school with self-contained classrooms across 
campus. Longmore Academy’s main building is housed in a 10,000 square foot 
building that was constructed in 2000. Longmore Academy conforms to fire and 
panic requirements of the Commonwealth of Pennsylvania and of Adams 
Township, a political subdivision of the County of Butler.  

2.​ It shall be the responsibility of MHY Family Services to maintain Longmore 
Academy in good working order, to maintain fire and panic approvals, and to 
keep the facility clean and safe to promote an environment that is conducive to 
learning. 

III.​ Environmental Health and Safety 

1.​ Longmore Academy follows health, physical welfare and safety requirements for 
students as prescribed by the Commonwealth of Pennsylvania’s Department of 
Environmental Protection. 

IV.​ Food Service 

1.​ MHY Family Services operates food service and contracts with Metz Inc. to 
provide the food. The cafeteria is in a building that is separate from Longmore 



Academy. The food service building is located on the grounds of MHY Family 
Services and is a short distance from classrooms.  The food service that is 
operated by MHY Family Services is inspected and approved by the Pennsylvania 
Department of Agriculture. The kitchen and cafeteria facilities of MHY Family 
Services meet all state and local statutes regarding food safety and sanitation.  

2.​ The cost of the food service is included in the tuition rate of Longmore Academy. 
Longmore Academy participates in the Community Eligibility Provisions (CEP). 

V.​ School Staffing 

The employees of MHY Family Services who work at Longmore Academy meet the 
requirements as stipulated in the guidelines issued by the Pennsylvania Department of Education 
for private academy education institutions. The requirements include: 
 

a)​ Employees must be of good moral character. 

b)​ Employees must be at least 18 years of age. 

c)​ Employees have been examined by a physician prior to employment, have 
tests done for tuberculosis and possess a statement from a physician that 
verifies the examination, and the statement is on file with the private 
education institution. 

d)​ Employees have either citizenship in the United States or hold a United 
States Immigration Service visa that provides authorization for residency 
and employment within the United States. 

e)​ Employees possess child abuse clearance as required by the Child 
Protective Services Law and Pennsylvania State Police and Federal Bureau 
of Investigative Criminal History Record clearance checks as required by 24 
P.S. section 111. All school staff are required to take the Mandatory 
Reporter Training class. All school staff are required to renew their 
three-year clearances as required by law and retake the Mandatory Reporter 
Training class every three years. All staff are required to sign the sexual 
misconduct/abuse disclosure release form as required by Act 168. 

 

VI.​ Student Enrollment/Attendance 

1.​ It shall be the responsibility of Longmore Academy to maintain records of 
students’ enrollment and attendance to fulfill the requirements of the Sto-Rox 
School District and to provide such records to Sto-Rox School District. Longmore 
Academy shall comply with the Family Educational Rights and Privacy Act, its 
regulations as well as applicable state statutes and regulations regarding the 
confidentiality of educational records. 

2.​ Longmore Academy shall comply with pupil attendance provisions under 
Chapter 11 of the State Board of Education Regulations. 



VII.​ Student Records 

It shall be the responsibility of Longmore Academy to maintain complete, accurate and detailed 
records on each student that includes but is not limited to the number of hours of instruction in 
each curricular subdivision, scholastic achievement, test scores, grades, and data on discipline, 
student health, student attendance, and co-curricular activities.  Furthermore, it shall be the 
responsibility of Longmore Academy to provide information from student records to Sto-Rox 
School District according to an agreed upon protocol to be established between the parties.  

VIII.​ Transportation 

Sto-Rox School District shall be responsible for providing transportation to and from Longmore 
Academy for students that reside in Sto-Rox School District who attend Longmore Academy. 
The school buses that are used by Sto-Rox School District shall meet the same requirements as 
those that are used to transport all school children in accord with 67 Pa. Code Chapter 171. 

IX.​ Requirements Under Safe Schools 

Longmore Academy agrees to comply with the provisions contained in Article XIII-A of the 
Pennsylvania School Code. Sto-Rox School District shall require Longmore Academy to 
maintain and file reports with Sto-Rox School District regarding any of the following for any 
student who is the responsibility of Sto-Rox School District. 
 

a)​ These reports include all new incidents involving acts of violence, 
possession of a weapon or possession, use or sale of controlled substances, 
or possession, use or sale of alcohol or tobacco by any person on school 
property. Sto-Rox School District shall be responsible in turn to report these 
incidents to the Department of Education pursuant to 24 P.S. 13-1303-AS. 

b)​ The arrangements with local law enforcement that set forth the procedures 
to be followed when an incident involving an act of violence occurs on site 
of Longmore Academy. 

c)​ All incidents of violence, incidents involving possession of a weapon and 
convictions or adjudication of delinquency for acts committed on the site of 
Longmore Academy pursuant to 24 P.S. 13-1307-A. 

X.​ School Health Services 

Sto-Rox School District shall be responsible for the provision of school health services as 
provided under Article 14 of the Pennsylvania School Code for students who attend Longmore 
Academy for whom Sto-Rox School District has the responsibility for the provision of education.  
The provision of school health services under Article 14 will be coordinated between Longmore 
Academy and Sto-Rox School District. 



XI.​ Academic Standards and Assessment 

Longmore Academy shall comply with academic standards under Chapter 4 of the Pennsylvania 
Department of Education regulations in full unless the Sto-Rox School District has been granted 
approval for specific waivers by the Pennsylvania Department of Education.   

XII.​ Special Education Services and Programs 

1.​ The educational program provided by Longmore Academy includes provisions 
for the delivery of special education services. Longmore Academy shall conform 
to the provisions of Chapter 14 of the State Board of Education Regulations, 
Chapter 342 of the Department of Education Standards for students that require 
special education services, and the provisions defined in IDEA or 20 U.S.C. 
1041(3). Further, Longmore Academy agrees to comply with all federal and state 
special education statutes and regulations as they apply to the Sto-Rox School 
District. The needs identified in the Individual Education Program (IEP) for a 
student will determine if Longmore Academy will be able to accept the student. 

2.​ In the event that Longmore Academy violates any federal or state statute or 
regulation and the Sto-Rox School District is held to be financially liable for said 
violation(s), Longmore Academy agrees to indemnify and hold harmless Sto-Rox 
School District from any and all liability including, but not limited to the cost of 
compensatory education, attorney’s fees and court costs. 

XIII.​ Identification of Eligible Students 

Sto-Rox School District will select students who are eligible for assignment to Longmore 
Academy through school district procedures and under the requirements of IDEA in the event the 
students receive special education services.  

XIV.​  Insurance Requirements 

MHY Family Services shall procure and maintain insurance from at least a class “BBB” liability 
insurance provider and carrying an aggregate limit of $5,000,000.00 and a $1,000,000.00 limit 
per occurrence. MHY Family Services shall procure and maintain insurance covering the 
performance of services rendered under this Agreement and insurance coverage that includes 
Workers’ Compensation and Employers’ Liability, Automobile Liability, and Professional 
Liability and shall obtain any other insurance coverage as may be required by law.  All insurance 
provided for in this section shall be obtained under valid and enforceable policies issued by 
insurers that are licensed to do business in the Commonwealth of Pennsylvania. 

XV.​ Assignability 

MHY Family Services shall not assign any rights or responsibilities under this Agreement 
without prior written approval from Sto-Rox School District. 



XVI.​ Jurisdiction and Venue 

1.​ MHY Family Services and the Sto-Rox School District agree that this agreement 
shall be governed by the laws of the Commonwealth of Pennsylvania. 

XVII.​ Contract Termination Provisions 

1.​ If either party fails to fulfill in a timely or proper manner its obligations under this 
Agreement, or if either party violates any of the covenants or stipulations of this 
Agreement, the party injured thereby shall thereupon have the right to terminate 
this Agreement by giving written notice of such termination and specifying the 
effective date of such termination. A notice of termination of no less than sixty 
(60) days shall be given. In the event of termination, all finished or unfinished 
documents, data, studies, photographs and reports or other materials prepared by 
MHY Family Services under this agreement, shall, at the option of Sto-Rox 
School District, become its property, and MHY Family Services shall be entitled 
to receive compensation for any satisfactory work completed on such documents 
and other material. 

2.​ All contractual matters relating to the provision of the service by MHY Family 
Services shall, upon termination by either party, be settled within sixty (60) days 
of the date of termination by the rendering of a bill marked “final bill” by MHY 
Family Services to Sto-Rox School District. 

XVIII.​ Payment Provision 

Sto-Rox School District agrees to the following payments provisions for all students placed at 
Longmore Academy as per Attachment A. 

XIX.​ Notice Provisions 

Any notices provided to either party pursuant to this Agreement shall be addressed to MHY 
Family Services, 521 Route 228, Mars, PA 16046 or Sto-Rox School District, 1105 Valley St, 
McKees Rocks, 15136. 
 
 
IN WITNESS WHEREOF, the duly authorized officer of the parties hereby set their hands and 
seals, causing this Agreement to be executed and legally binding. 
 
MHY Family Services​ ​ ​ ​ Sto-Rox School District 
 
By: ____________________​​ ​ ​ By: ____________________ 
 
Title: _____________________​ ​ ​ Title: ___________________ 
 
Date: _____________________​ ​ ​ Date: ___________________ 

 



ATTACHMENT A 
 
 

Agreement between Sto-Rox School District and MHY Family Services: 
 
 
Daily Rate 
 
General Education Student​ ​ ​ ​ $209.00 per day enrolled 
Special Education Student​ ​ ​ ​ $221.00 per day enrolled​ ​ ​  
Life Skills Student​ ​ ​ ​ ​ $308.00 per day enrolled                                                 
Autistic Support                                                          $308.00 per day enrolled 
1:1 Paraprofessional Support​ ​ ​ ​ $25 an hour per day enrolled 
 
 
STUDENT:  for any student that qualifies for ESY, and parent/guardian agrees to send 
  
Daily Rate 
Special Education Student                                         $221.00 per day enrolled   
Life Skills/Autistic Support Student​ ​            $308.00 per day enrolled    
 
ESY runs from June 7th through July 9th. No school June 18th or July 5th. 
Classes are from 8:10am-11:43am Monday through Friday.        
Invoices will be mailed within 10 days of each billing month and are due upon receipt of the invoice.  
                                                                                                    
                                                       
MHY Family Services                                                Sto-Rox School District 
 
By: _________________________                           By: _________________________ 
 
Title: ________________________                          Title: ________________________ 
 
Date: ________________________                          Date: ________________________    
       
                                                                                             
 

















































Title I Services Addendum 

            ​ This Title I Services Addendum (the “Addendum”) is entered into as of  July 1, 2026 by and 

between Sto-Rox School District with district administrative offices located at 1105 Valley Street, McKees 

Rocks, PA 15136 (the “School/District”) and the Allegheny Intermediate Unit an intermediate unit 

organized and operated under the laws of the Commonwealth of Pennsylvania, with its Central Office 

located at 475 East Waterfront Drive, Homestead, PA 15120 (the “AIU”). 

In consideration of the covenants contained herein, and under the authority of the Public School Code of 

1949, as amended, intending to be legally bound, the parties to this Addendum do hereby covenant and 

agree as follows: 

  

1.       Comprehensive Services Agreement.  This Addendum is subject to and incorporates the 

terms of the Allegheny Intermediate Unit Comprehensive Services Agreement – 2026-2027 as 

executed by the parties. To the extent that the terms of the Comprehensive Services Agreement 

conflict with this Addendum, the terms of this Addendum shall control. 

  

2.       Services/Fees/Payment. The AIU shall provide the School/District with the services to 

support students that reside in the School/District, but enroll and attend a non-public school 

(“Non-Public Students”) as set forth in the scope of work attached hereto as Exhibit A (the 

“Services”). In exchange for the Services provided by the AIU, the School/District shall pay to the 

AIU the fees set forth in Exhibit A. The AIU will not invoice the School/District until and unless at 

least one Non-Public Student is identified to receive the Title I Services described herein.  If at 

any point during the term of the Addendum no Non-Public Students are receiving Title I Services, 

then School/District will pay only for periods during which Services were provided by the AIU.  

The AIU shall invoice School/District twice annually.   Invoices shall include supporting 

documentation describing the number of hours of Services received by each student in the 

applicable billing period. If this Addendum is terminated for any reason, School/District shall be 

responsible for paying AIU only for services rendered through the effective date of termination. 

  

3.       Term/Termination.  This Addendum shall commence as of July 1, 2026 and remain in effect 

through June 30, 2027 unless otherwise terminated in accordance with the terms contained 

herein.  This Addendum may be terminated for convenience by the School/District only if all 

eligible Non-Public Students are dismissed from the program, in which case the School/District 

shall pay the AIU in accordance with Section 2 above. This Addendum may be terminated for 

cause by either party in the event of a material breach by the other party following 30 days’ 

written notice of such breach and intent to terminate, provided the breaching party fails to cure 

such breach. In the event of termination for cause, the AIU shall cease providing services as of 

the termination date and the School District shall be liable for Services rendered through the 

termination date. 
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4.       School/District Obligations. School/District shall cooperate in good faith with the AIU in all 

matters relating to the Services and respond to AIU’s reasonable requests for instructions, 

information or approvals required by the AIU to provide the Services in accordance with this 

Addendum. This obligation shall include but is not limited to School/District: 

a.       Providing the AIU with names of non-public schools identified to participate in Title I; 

b.       Assisting the AIU in identifying addresses of students who reside in Title I 

attendance areas; 

c.       Informing the AIU of any and all circumstances which may directly or indirectly affect 

the performance of this Agreement, including changes in the original funding allocation; 

and 

d.       Providing the AIU, prior to or upon commencement of Services, with written notice 

of any School/District policies applicable to the AIU’s provision of Services. 

  

5.       Counterparts. This Agreement may be executed in counterparts, each of which, when 

executed and delivered, shall be deemed an original and all of which, taken together, shall 

constitute one and the same instrument, even though both Parties are not signatories to the 

original or the same counterpart. Furthermore, the Parties may execute and deliver this 

Agreement by electronic means. Each of the Parties agrees that the delivery of the Agreement 

by electronic means will have the same force and effect as delivery of original signatures and 

that each of the Parties may use such electronic signatures as evidence of the execution and 

delivery of the Agreement by both Parties to the same extent as an original signature. 

  

  

[SIGNATURE PAGE FOLLOWS] 

 
  

 

 

 

 

 

 

 

 

 

2 



  

IN WITNESS WHEREOF, the parties hereto have set their hands and seals the date first above. 

  

  

  

ATTEST:                                                            ​ SCHOOL/DISTRICT 

  

  

  

__________________________________         By:                                                                   ​  

Secretary                                                     ​ President 

Board of Directors 

  

  

ATTEST:                                                            ​ ALLEGHENY INTERMEDIATE UNIT 

  

  

__________________________________         By:                                                                   ​  

Secretary                                                     ​ President 

Board of Directors 
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Exhibit A 

Scope of Work 

  

Description of Services/Deliverables: 

The AIU shall provide the following services: 

1)      Title I Remedial reading and math instructional services for Non-Public Students attending 

the following non-public schools: 

Northside Catholic ; Archangel Gabriel Catholic School ; 

Our Lady of the Sacred Heart High School ; Guardian Angel Academy ; 

Rhema Christian School ; St. Benedict the Moor ; 

Bishop Canevin ; Robinson Township Christian School ; 

Sewickley Academy ; 

and Nazareth Prep.   

Seton LaSalle Catholic High School ; 

 

  

Selection of students for receipt of the remedial instructional services will be determined 

through multiple criteria, including but not limited to standardized assessment scores, student 

referrals, and classroom assessments.  Barring scheduling interruptions, Non-Public Students will 

receive remedial instructional services a minimum of twice per week with session length as 

requested by the Non-Public Student’s Non-Public School (ranging 30 – 40 minutes at the 

student’s Non-Public Schools). The AIU’s  provision of Services is subject to availability of staff. 

The AIU will provide the School/District with a list of participating Non-Public Students in 

October and will verify any new referrals with School/District throughout the year. 

  

The AIU will administer Imagine+ assessments upon initial referral of each Non-Public Student 

during fall, winter, and spring benchmark assessment windows. Performance data will be sent to 

School/District at the completion of the school year or upon School/District request. The AIU will 

provide a template for performance goals that School District may use for eGrants reporting. 

  

2)      Parent and family engagement activity services will be provided by the AIU to the 

School/District for no additional fees regardless of Title I set-aside for such services. Parent and 

family engagement activity services include, but are not limited to open house and 

parent/guardian conferences, family nights, off-site family events, and additional school-specific 

opportunities as applicable. 

  

In providing the Services, the AIU will: 

- Provide instructional services by an appropriately certified teacher, as required by Title I 
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- Use appropriate evaluative testing/screening procedures and materials 

- Provide small group supplemental reading and math instruction for participating non-public 

school students 

- Provide the School/District with the data necessary to complete its Title I responsibilities 

including assessment data and related data 

- Meet with non-public school administrators to review services provided to participating 

students 

  

- Require AIU teachers delivering the Services to complete the following requirements in addition to 

providing the weekly instructional periods: 

- Conduct benchmark testing and progress monitoring as needed for all Non-Public 

Students receiving Services 

- Maintain records of assessment data, instructional activities, and attendance for 

participating Non-Public School students 

- Meet with parents/guardians of participating Non-Public Students for conferences as 

requested 

  

Key Personnel: 

AIU: Dr. Kelly Noyes, Kelly.noyes@aiu3.net 

  

School/District: Sonya Crues Coleman , scruescoleman@srsd.k12.pa.us  

  

Fees: 

  

At the time of execution of the Addendum, School/District’s per pupil allocation for each Non-Public 

school is listed below (the per-pupil allocation times the number of low income Non-Public Students):   

  

Non-Public School Allocation Parent and Family 

Engagement Funds  

Northside Catholic $2,999.87 $30.31 

Archangel Gabriel Catholic 

School 

$39,373.32 $397.83 

Our Lady of the Sacred Heart 

High School 

$14,999.36 $151.55 

Guardian Angel Academy $9,374.60 $94.72 

Rhema Christian School $5,624.76 $56.83 

St. Benedict the Moor $2,999.87 $30.31 
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Bishop Canevin $3,749.84 $37.89 

Robinson Township Christian 

School 

$5,624.76 $56.83 

Sewickley Academy $3,749.84 $37.89 

Seton LaSalle Catholic High 

School 

$1,874.92 $18.94 

Nazareth Prep  $3,749.84  $37.89  

Total School/District Allocation: $95,069.18  

  

In the consideration of the Services provided hereunder, the School/District shall compensate the AIU as 

follows: 

  

The School/District shall pay $77.00 per hour for services provided, except that if based on this hourly 

rate and the quantity of services provided by the AIU the Total School/District Allocation listed above is 

depleted prior to expiration of the Addendum the AIU shall continue to provide the Services without 

additional compensation from the School/District but only if the AIU is appropriated adequate Act 89 

funding by the Commonwealth of Pennsylvania to support the provision of the Services.  

 

*School/District’s final Title I allocation may not be determined until after March 1st.  In the event that 

School/District’s allocation is adjusted, the Total School/District Allocation stated herein shall be 

accordingly increased or decreased and the AIU’s final invoices shall account for any such adjustment to 

the School/District’s Title I allocation. 
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Big Brothers Big Sisters of Greater Pittsburgh 

Sto-Rox Junior/Senior High School – Sto-Rox School District      

Memorandum of Understanding (MOU) 

Duration: 2026-2027 School Year 

This Memorandum of Understanding (MOU) is entered into by and between Sto-Rox 
Junior/Senior High School and Big Brothers Big Sisters of Greater Pittsburgh (BBBSPGH), a 
nonprofit corporation organized and existing under the laws of the State of Pennsylvania, 
(BBBSPGH) (collectively, the “Parties”, and singly a “Party”) to confirm the present intent and 
understanding of the Parties in the implementation of Site-Based Embedded, Small Group 
Mentoring Programming, led by BBBSPGH staff.    

1. Purpose 
This MOU outlines the collaboration between Sto-Rox School District and BBBSPGH for the 
implementation of site-based embedded small group mentoring program designed to support 
students through mentorship. The purpose of this MOU is to memorialize the Parties’ intent to 
cooperate in the collaboration activities.  

2. Program Overview 

BBBSPGH will facilitate one of two programs within the Sto-Rox School District, the Level Up 
Group Mentoring at Sto-Rox Junior/Senior High School. This program will be led by BBBSPGH 
staff and aims to:  

• Match students within middle school with a mentor, based on mentor availability.  
• Facilitate mentoring sessions within the school day for students in a group setting. 
• Promote students' social-emotional growth and academic engagement. 

3. Responsibilities 

Sto-Rox School District agrees to: 

• Appoint a school liaison and alternate liaison at each school to coordinate with BBBSPGH. 
The school liaison will act as the primary BBBSPGH contact person at the school and will 
commit to the following:  

• Provide BBBSPGH with updated contact information and preferred methods of 
communication. 

• Meet with the BBBSPGH program team at a minimum of twice per year regarding 
program progress and mentee outcomes. 

• Coordinate advertisement, distribution, and collection of applications and parental 
referral forms. 

• Assist with the distribution and collection of surveys, as needed. 
• Work with BBBSPGH in scheduling meetings with students (enrollment interviews, 

student check-ins, etc.) on school campus.  
• Coordinate with teachers or other stakeholders regarding the student’s time with 

their mentor. 



 
 

• Promote good attendance by ensuring students are aware of program meeting times 
and location. This may include distribution of flyers and making announcements to 
remind students of meetings. 

• Assist with coordination of logistics for program meeting time, location and 
transportation, when necessary.  

• Attend or send a representative to any program that occurs outside of the school. 
• Create opportunities for BBBSPGH to recruit students for the program. 
• Share information or allow BBBSPGH to share information about the program 

design, implementation, and outcomes with school staff to ensure awareness and 
support. 

• Provide a consistent and appropriate space for mentoring sessions. 
• Allow participating students to spend at least 30-60 minutes weekly with their 

mentor, during the times specified by the school.  
• Assist with parental communication when needed. 
• Notify BBBSPGH of changes in student status (enrollment changes, behavior, familial 

changes that may impact their relationship). 
• Upon receipt by BBBSPGH of signed parent/guardian permission forms authorizing 

student participation and the release of grades, attendance, and behavior data, Sto-

Rox School District will provide BBBSPGH access to the authorized student data for 

program implementation and outcome measurement purposes. 

• Commit to upholding BBBSPGH agency and BBBSA national standards. 

Big Brothers Big Sisters of Greater Pittsburgh agrees to: 

• Hire, train, and supervise the Mentoring Specialist to report to the school to conduct 
weekly mentoring sessions throughout the school year. 

• Hire, train, and supervise the Mentoring Coordinator to provide professional and high-
quality, and consistent mentoring and logistical support. 

• Deliver and implement curriculum for students. 
• Facilitate high-quality mentoring sessions for students.  
• Recruit, screen, assess, and match adult mentors with students in accordance with the 

program policies as needed to join the group. 
• Provide matching services for the program, including interviewing and assessing 

students. 
• Supervise all program matches via calls, emails, and in-person visits quarterly at a 

minimum. 
• Collaborate with school personnel regarding program implementation and 

improvement.  
• Connect with school liaison at a minimum of twice a year to discuss progress and 

mentee outcomes. 

• Collect program data, including but not limited to survey data regarding youth 
outcomes, relationship development, and curriculum/program evaluation. 

• Get signed permission from parents/guardians for all program participants to participate 
and for their approval to release grades, attendance and behavior data. 

• Assign a BBBSPGH staff person to serve as the primary contact for the program. 
• Cooperate with the schools to minimize any potential disruption related to the 

implementation of this program. 



 
 

• Train mentors in best practices of mentoring and mandated reporting responsibilities. 
• Conduct surveys in accordance with the BBBSA national guidelines. 
• Communicate any safety risks and child wellbeing threats to the school administration.  

All parties agree to:  

• Maintain open communication throughout the implementation of the program. 
• Meet at least twice per year to assess the program and to make changes, if needed.  

4. Privacy & Confidentiality 

• BBBSPGH and Sto-Rox School District will comply with any Federal and State laws and 
regulations regarding confidentiality of student records, including, but not limited to FERPA, 
PPRA, and all applicable laws protecting student privacy. 

• BBBSPGH and Sto-Rox School District will ensure that all staff and volunteers who have 
access to student records or confidential information receive training on and abide by these 
confidentiality standards. 

• No personally identifiable student information shall be disclosed to any unauthorized third 
party without the prior written consent of the parent or legal guardian, except as required 
by law. Information shared for the purposes of student support or program evaluation will 
be limited to what is necessary and relevant. 

• Breach of Confidentiality 
• If either party becomes aware of a breach of confidentiality or unauthorized disclosure 

of information, it will promptly notify the other party and take all reasonable steps to 
investigate and remedy the breach in accordance with applicable laws and internal 
policies. 

5. Media, Public, and Crisis Communication 

• In the event of an inquiry from the media regarding the partnership, both parties agree not 
to comment on individual students or matches without prior coordination. Each organization 
shall designate a media spokesperson. 

• In the event of an incident involving the partnership or its participants, the parties will 
collaborate on a unified response consistent with organizational policies and legal 
obligations. 

• Neither BBBSPGH nor Sto-Rox School District shall issue press releases, public statements, or 
other public communications referencing this school partnership or any individual student or 
match without prior written approval from both parties. This includes all forms of media, 
photography, videography, and interviews. 

o Any use of student names, images, or stories in marketing or media materials must 
be accompanied by a signed release from the student’s parent or legal guardian.  

o Media visits, interviews, or features related to this partnership involving students or 
program elements must be coordinated jointly between BBBSPGH and the Sto-Rox 
School District. 

• BBBSPGH will collect an individual signed media release from a student’s parent or legal 
guardian. With a signed release, BBBSPGH may post match photos and/or program 
information on social media or the BBBSPGH website. In most cases, BBBSPGH will not 
share a child’s last name and will only do so, with explicit permission from the child and 
parent/legal guardian.  



 
 

6. Legal and Administrative Terms 

• Relationship of the Parties. Neither this MOU, nor any activities described herein, shall 
be construed as creating a partnership, joint venture, franchise, agency, or other such 
relationship. Neither Party shall have the right, power, or authority to obligate or bind 
the other Party in any manner whatsoever, without the other Party’s prior written 
consent.  

• Non-Exclusivity. This relationship between the parties is non-exclusive. Neither Party will 
be precluded from entering into similar relationships with other entities or individuals 

• Expenses. Sto-Rox School District and BBBSPGH agree that each party shall pay its own 
fees, costs, and expenses of those of its agents, independent contractors, and 
consultants, in connection with this MOU, including without limitation any legal fees, 
except as expressly specified herein or otherwise agreed upon in writing by both Parties. 

• Indemnification. Each Party agrees to indemnify and hold harmless the other Party, its 
agents, and employees from any claim, demand, liability, loss, charges, expenses 
(including attorney’s fees) or causes of action of whatever kind or nature arising out of 
any negligence or misconduct of Company, its agents, and employees for which one 
Party is alleged to be liable. 

• Background Checks. BBBSPGH staff working on the school site will pass a background 
check as part of the BBBSPGH normal hiring process.  

• Governing Law. This MOU shall be governed in all respects by the laws of the State of 
Pennsylvania, without regard to its conflict of laws. The exclusive venue for any action 
arising out of or related to this MOU shall be in the federal, superior, or state courts. 

• Termination. Either Party may terminate this MOU without cause upon thirty (30) days 
prior to written notice. Either Party may terminate this MOU immediately in the event of 
a breach of any provision of this Section 2 by the other Party.  

• Entire Agreement. This MOU reflects the full understanding of both parties and may 
only be amended in writing, signed by both parties. 

7. Notice 

Unless otherwise provided in this MOU, all notices, including, but not limited to, any notice of 
termination of this MOU, will be in writing and will be personally delivered, sent by regular mail, 
overnight delivery service or sent by certified mail, return receipt requested, postage prepaid.  

Notices will be deemed given (a) on the date delivered if delivered personally (b) on the first 
business day following the date of dispatch if delivered by overnight delivery service, or (c) on 
the earlier of confirmed receipt or the fifth business day following the date of mailing if sent by 
certified mail. Notices must be sent to the respective address set forth below or such other 
address that a Party specifies in a notice delivered pursuant to this Section.  

To School:           Sto-Rox School District 

1105 Valley Street McKees, PA 15136 

                                                           Superintendent: Sonya Coleman 

              To Company:      Big Brothers Big Sisters of Greater Pittsburgh 

Micah Tatebe – Director of Group Programs 



 
 

                                                           5989 Centre Avenue, Suite 1, Pittsburgh, PA 15206 

Acknowledgement 

By signing below, the parties agree to the terms outlined in this MOU: 
 

Sto-Rox School District 
Signature: ___________________________ 
Printed Name: ______________________________ 
Title: _______________________________ 
Date: _______________________________ 

Big Brothers Big Sisters of Greater Pittsburgh 
Signature: ___________________________ 
Printed Name: ______________________________ 
Title: _______________________________ 
Date: _______________________________ 

 

Director of Group Programs

Micah Tatebe

July 15, 2026







































 
 

GRANT ACCEPTANCE AGREEMENT 
 

Thoroughly review this agreement, then sign and return no later than August 10, 2026. Failure to do so may result in the 
cancellation of this award. 
 
It is agreed that the Mr. Holland’s Opus Foundation’s (“MHOF” or “Foundation”) award of musical instruments, 
equipment, and related accessories outlined on Attachment A and their acceptance by Sto-Rox Junior/Senior High 
School of the Sto-Rox School District in McKees Rocks, Pennsylvania (“Grantee”) is subject to the following terms 
and conditions: 
 

1.​ The award is made in support of music education at Sto-Rox Junior/Senior High School and not to any one or 
more teachers employed at Sto-Rox Junior/Senior High School. Transfer or loan of the donated instruments to a 
different school, including a different school in the Sto-Rox School District is expressly prohibited, even in the 
case of music teacher turnover. 

2.​ The grantee must complete a Receipt of Donated Instruments form when donated instruments arrive and have 
been inspected (to be completed by the music teacher, this form will be emailed to them). 

3.​ If lending donated instruments to students for at-home learning / practice, teachers will execute a loan contract 
with guardians and implement regular inspection / accountability measures to ensure the instruments will be 
properly handled, stored, maintained and protected from damage or loss. 

4.​ Teachers will thoroughly inspect all donated instruments upon receipt and notify the Foundation within 15 
business days of the delivery if any instruments are damaged or defective. Teachers should retain any packaging 
materials for damaged instruments. 

5.​ Include the donated instruments (makes, models and serial numbers) on the school/district’s master inventory list 
for tracking and accountability purposes. It is highly recommended that the instrument inventory numbers 
assigned to the donated instruments include the letters “MHOF” for easy identification should an inventory check 
be conducted in the future. 

6.​ Store instruments in a safe and secure designated area and undertake normal maintenance of the instruments to 
keep them in good repair. 

7.​ Notify the Foundation in the future if the music teacher signing this agreement is no longer teaching at this school 
and provide the name, phone and email of the replacement teacher.  

8.​ Notify the Foundation if the awarded music program is discontinued, or if donated instruments are not being used, 
and return all instruments to the Foundation within 60 days, at the school and/or school district’s expense. 

9.​ Provide photographs and/or videos of students and/or teachers with the donated instruments, and quotes or letters 
from the teacher, principal, or students, verifying that permission has been granted by the participants for their use 
by the Foundation and any other stated benefactor. 

10.​ Credit Mr. Holland’s Opus Foundation and any other stated benefactor in any promotion of this grant, including 
press releases, printed programs, interviews, social media, etc.  
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11.​ The Mr. Holland’s Opus Foundation reserves the right to rescind this grant if Sto-Rox Junior/Senior High School 
or Sto-Rox School District fails to fulfill its obligations as provided herein. If the grant is rescinded, all of the 
instruments must be promptly returned to The Mr. Holland’s Opus Foundation. All return shipping expenses shall 
be paid by Sto-Rox Junior/Senior High School or Sto-Rox School District. 

By their signatures below, Principal Asia Davis and Music Teachers Suellen Engelhard and Jessica Bromley of Sto-Rox 
Junior/Senior High School (i) acknowledge that they have read and understand this Grant Acceptance Agreement and (ii) 
agree to all terms as provided in this Grant Acceptance Agreement. 
 
By their signature below, Superintendent Sonya Coleman, or by/through their delegated signature authority, of Sto-Rox 
School District, (i) acknowledges that they have read and understand this Grant Acceptance Agreement and (ii) agrees to 
all terms as provided in this Grant Acceptance Agreement. 
 
For the grantee: 
 

Print Name _________________________________________________ 

Signature _________________________________________________ Date: ________________ 

 Principal, Sto-Rox Junior/Senior High School   

 

Print Name _________________________________________________ 

Signature _________________________________________________ Date: ________________ 

  Music Teacher, Sto-Rox Junior/Senior High School   

 

Print Name _________________________________________________ 

Signature _________________________________________________ Date: ________________ 

  Music Teacher, Sto-Rox Junior/Senior High School   

 

Print Name _________________________________________________ 

Signature _________________________________________________ Date: ________________ 

 Superintendent, Sto-Rox School District   
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For the Mr. Holland’s Opus Foundation:  
 

Print Name _________________________________________________ 

Signature _________________________________________________ Date: ________________ 

 Program Director,  Mr. Holland’s Opus Foundation   
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ATTACHMENT A:  

LIST OF DONATED MUSICAL INSTRUMENTS, EQUIPMENT, AND RELATED ACCESSORIES  
 
The Mr. Holland’s Opus Foundation awards the following musical instruments, equipment, and/or accessories to 
the aforementioned school listed on page one of this grant acceptance agreement. 
 
 

Quantity Make/Model Type Retail Each 

1 Eastman/EBS453 Baritone Saxophone $6,923.00 

2 Eastman/EEP321 Euphonium, 3-Valve $2,841.00 

10 Cordoba/99-755-0110 Classical Guitar C1 $249.99 

1 Eastman/ETS281 Tenor Saxophone $2,963.00 

3 Eastman/ETB221 Trombone $1,794.00 

2 Eastman/EAS251 Alto Saxophone $2,533.00 

4 Backun/BCLBALPHA-NK Clarinet $1,365.00 

4 Eastman/EFL210 Flute $1,325.00 
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August 2026 Board Agenda Requests for Approval 
 
Approve the K-12 ELA/Reading Curriculum: 

 SRSD K-12 ELA-Reading Curriculum.pdf
 
Approve the following curriculum resources: 
 
ALEKS – K-10 math intervention 
1 year 
$36,673.75 

 ALEKS + ALEKS Adventure Quote for 2026-27  SY.pdf
 
myPerspectives – 7-12 ELA digital resource 
1 year 
$14,146 

 MyPerspectives Digital Access (1-year) Quote.pdf
 
Miller & Levine Biology (SAVVAS) – HS Biology 
3 years 
$8,949.95 

 Miller Levine Biology (3-year Rollover Option) Quote 2026-27SY.pdf
 
Holes Essentials of Anatomy & Physiology – HS Anatomy & Physiology and Principles 
of Environmental Science – HS Bio Discovery (McGraw Hill) 
3 years 
$5,380.99 

 McGraw Hill A&P and Bio Disc Quote for 2026-27SY.pdf
 
Wonders 2023 – K-5  and Wonders 2020 – 6th grade (McGraw Hill) ELA/Reading 
3 years 
$175,148.86 

 Wonders 2023-McGraw Hill Quote for 26-27 SY.pdf
 
NWEA (HMH) – K-10 reading and math assessment (universal screener) 
1 year 
$12,625.50 

 NWEA MAP Quote 2026-27 SY.pdf
 
 
 

https://drive.google.com/file/d/1fgZg9yAu-auaTQJoxX7ISyXN4za559sn/view?usp=sharing
https://drive.google.com/file/d/1VGExe_avKHn3iSLvgWG3UMqHDdaup5Yv/view?usp=sharing
https://drive.google.com/file/d/1SgR7lG9NeSbDDfwVwCLlUHKLJAgJoaWh/view?usp=sharing
https://drive.google.com/file/d/1btMq18X-qE8lOO1d1CY9YvCWEHZoZS96/view?usp=sharing
https://drive.google.com/file/d/1t9lgkX_VfzNgkNEHkReBuKTXaq6cl2Q0/view?usp=sharing
https://drive.google.com/file/d/13I-OOysokhcF7NTa3EVMOf2F36cSZ_G2/view?usp=sharing
https://drive.google.com/file/d/1dPnuo2nnzH_8Ep7KyY4BsZsA5gbo7hVz/view?usp=sharing


HMH Social Studies 7 – Digital resource 
1 year 
$980.00 

 HMH Social Studies 1 Yr Digital Quote for 2026-27.pdf
 
Scholastic News and Science Spin – K-3 social studies and science resource 
1 year 
$2,311.96 

 Scholastic News & Sci Spin Invoice.pdf
 
Mystery Science – K-3 Science 
1 year 
$11,717.34 

 Mystery Sci Membership Fee PO PSTO00063.pdf
 Mystery Sci PD Signed Quote.pdf

 Mystery Sci Kits PO PSTO00061.pdf
 
Sora Digital Library – K-6 online book system 
1 year at a cost not to exceed $1800 
Quote requested 
 
Eureka Squared – K-8 math 
3 years 
$99,054.14 

 E2 LOI Signed.pdf
 
  
 

https://drive.google.com/file/d/1YCIHNrKh5VoNEEV7nqiU2rsrgx6W5DDr/view?usp=sharing
https://drive.google.com/file/d/14_psL29-FvC_Pq3pxfY6gx_Oq_9uNgOC/view?usp=sharing
https://drive.google.com/file/d/1jxAsslN0afRqowqJUEH9DeMX_vOv9_mT/view?usp=sharing
https://drive.google.com/file/d/1K-Qb1a7GL5GeCqll-lXhaT9GhGPXx6IP/view?usp=sharing
https://drive.google.com/file/d/1_k1zokcI7zHt75LpERO56bKO6-KTn28L/view?usp=sharing
https://drive.google.com/file/d/188vNVjXDLkLr7t_rnIj8BE4s_6WjQa-o/view?usp=sharing
































 

   
 
This Memorandum of Understanding (MOU) sets for the terms and understanding between the (Infinite 
Lifestyle Solutions, Inc. (ILS) and the (Sto Rox School District) shall be effective 6/17/26  and shall 
terminate 5/31/27  
 
Background 
Our mission is to support traumatized youth of today by providing safe and compassionate spaces for them to 
develop to their fullest potential. We provide restorative and nurturing environments essential to their overall 
healing and development. 
 
Purpose 
This MOU will provide: Saving Our Sons and Daughters (SOSAD) restorative circles, mindfulness, therapeutic 
art, and yoga practice to Sto Rox students throughout the summer of 2026 and the 2026-2027 school year. The 
purpose is to assist children in developing conflict resolution and coping skills to build healthy relationships 
with their peers.  The goal is to have children feeling confident in using their learned emotional intelligence and  
healthy coping skills, so they are able to engage in peer to peer relationships, respond in a neutral and 
non-confrontational manner,  process any trauma, and continue to learn. 
  
The above goals will be accomplished by undertaking the following activities: 

●​ ILS will facilitate art therapy workshops to students in the school district  (June 17th - July 27th, 2026). 
●​ ILS will facilitate a summer program to train SOSAD Mental Health Ambassadors (June 17th - July 

27th, 2026). 
●​ ILS will offer one-on-one art therapy and CBT over summer break to students who have been receiving 

these services throughout the school year if desired by students. 
●​ ILS will collaborate with Sto Rox Junior/Senior High school staff to recruit and engage students in 

SOSAD throughout the 2026-2027 School year. 
●​ ILS will facilitate SOSAD programming at the Junior/Senior High School, Upper Elementary School , 

and Primary School weekly with students during the 2026-2027 school year. 
●​ ILS will offer one-on-one art therapy at  the Junior/Senior High School and Upper Elementary School 

weekly with referred and consented students. 
 

 



I.​ Party Responsibilities: Each Party further acknowledges and agrees that each Service to be provided 
under this MOU requires each Party to fulfill their respective responsibilities attached to each Service.   

ILS will provide: 
●​ ILS will facilitate a 6-week summer program to train SOSAD Mental Health Ambassadors (June 17th - 

July 27, 2026). 
●​ ILS will provide transportation to and from Junior/Senior High School for SOSAD Mental Health 

Ambassador Camp. 
●​ ILS will offer one-on-one art therapy and CBT over the 2026–2027 summer break to students who 

have been receiving these services throughout the school year if desired by students. 
●​ ILS will collaborate with Sto Rox Junior/Senior High school staff to recruit and engage students in 

SOSAD throughout the 2026-2027 School year. 
●​ ILS will facilitate SOSAD programming at the Junior/Senior High School, Upper Elementary School, 

and Primary School weekly with students during the 2026-2027 school year. 
●​ ILS will offer one-on-one art therapy at  the Junior/Senior High School and Upper Elementary School 

weekly with referred and consented students. 
 
The Partner will provide: 

●​ A designated pick-up and drop-off spot for students engaged in Mental Health Ambassador Summer 
Camp. 

●​ A space at the school building to provide one-on-one therapy during summer months when needed. 
●​ List of anticipated number of children receiving programming. 
●​ Authorization and appropriate documentation as required by School District Administration or any 

other entity for ILS to partner with and deliver programming. 
●​ Responsibility for recruiting participants. 
●​ Discussion and planning between both organizations and approval by ILS to determine the number of 

students appropriate in groups and programming. 
●​ Assistance to ILS  in obtaining data and feedback to assess the impact of the programming.  

Reporting 
Infinite Lifestyle Solutions will report to the Administrator the effectiveness of the program and any need for 
follow up services of the children enrolled. 
  
Payment: 
These services will be funded by grants/contracts ILS has obtained. There will be no cost to McKees Rocks 
School District. 
  
II. Official Contact​
Each party will appoint a person to serve as the official contact and coordinate the activities of each organization 



in carrying out this MOU. The below representatives will serve as official contacts and coordinate the activities 
of each organization in carrying out this MOU. 

Infinite Lifestyle Solutions, Inc. Official Contact​
Name: __Lisa Buettner _______________ 

Title: __SOSAD Program Coordinator__________ 

Email: __lbuettner@infinitelifestylesolutions.org_________ 

Phone Number: _412-330-0106__________ 

McKees Rocks Official Contact 

Name: ________________________ 

Title: _________________________ 

Email: _________________________ 

Phone Number: _______________ 

IN WITNESS WHEREOF, the Parties have executed this MOU to be effective on the date(s) set forth in the 
opening paragraph. 

 

Infinite Lifestyle Solutions, Inc. Representative​
Signature: __________________________________ 

Name: ___Lisa Buettner______________ 

Title: __SOSAD Program Coordinator_________ 

Date: ______________________________________ 

McKees Rocks Representative 

Signature: __________________________________ 

Name: _____________________________________ 

Title: ______________________________________ 

Date: ______________________________________ 

 



 

MEMORANDUM OF UNDERSTANDING  

This Memorandum of Understanding (this “MOU”) is between Steel City Impact, Inc., a 
Pennsylvania non-profit corporation with an address of 150 Lake Drive, Suite 105, Wexford, PA 
15090 (“Steel City Impact”), and Sto-Rox School Junior/Senior High School, an educational 
institution in the Sto-Rox School District located at 1105 Valley Street, Pittsburgh, Pennsylvania 
15136 (“Sto-Rox”).    

This MOU is intended to memorialize the parties’ understanding of their relationship and 
the proposals discussed below.   

1.​ Scope of Relationship.  

The parties propose for Steel City Impact to provide after-school and summer enrichment 
programming to students attending Sto-Rox Junior/Senior High School.  

Steel City Impact provides mind, body, and spirit-based development and mentoring 
opportunities to the youth of our communities in the greater Pittsburgh area. Steel City Impact 
knows our youth are the future of our society, and wants to make sure that they are equipped 
with all the necessary skills and knowledge to achieve success while making a positive impact on 
the world.   Steel City Impact’s goal is to impact the future of our great community by giving 
children the tools they need to explore and learn what they are passionate about in a safe and 
encouraging environment, and enable them to have as big of an impact as possible in the world 
they are inheriting. 

Mission: Impact the lives of each and every child that walks through our doors. Give 
them the ability to gain the knowledge and experience they need for the world of tomorrow. 
Empower them to take control of their mind, body, and spirit to set them up for a successful 
future. 

Vision: Build a program that will help shape the lives of the youth of our city who 
otherwise would fall through the cracks of our educational system and society. Equip them to 
make an impact and create a better place for the generations that will follow in their footsteps. 

Steel City Impact will provide after-school programming on Monday, Wednesday, and 
Thursday between 3:00 p.m. and 6:00 p.m., commencing at the beginning of October and 
concluding at the end of the school year.  Additionally, commencing approximately two weeks 
after the end of the regular school year, Steel City Impact will provide summer enrichment 
programing on Monday through Thursday between 9:00 a.m. and 3:00 p.m. for six weeks.  Steel 
City Impact will provide its programming within Sto-Rox Junior/Senior High School, and also 
anticipates that, as funding permits, it will take participants on field trips within and beyond the 
greater Pittsburgh area.   

Steel City Impact may obtain program assistance and support from qualified third-party 
program providers who share its mission and goals.  Steel City Impact will provide prior notice 
to Sto-Rox if it works with any third-party program providers, and Sto-Rox shall be deemed to 
have approved such engagements if it does not notify Steel City Impact of its objections to them 
within fifteen (15) days of receipt of notice.  Steel City Impact will require all third-party 

 



 

program providers to abide by the terms of this MOU and any additional requirements of 
Sto-Rox.   

As part of its programming, Steel City Impact will do the following: 

●​ Hire at least one full-time staff to facilitate programming and work in the after school 
programs  

●​ Ensure all staff members, including third-party program personnel, possess valid 
Pennsylvania Department of Education clearances and pass the ACT 33/34 & FBI 
background checks prior to starting and maintain them during at all times while providing 
programming.  All clearances shall be collected and submitted to the District prior to 
starting.  Share data collected from students as requested by the school. 

●​ Maintain liability insurance and provide certificates of insurance to the school upon 
request.  

●​ Obtain parental permission for participants who attend field trips.  
●​ Notify parents/guardians of student disciplinary concerns only after the District has been 

notified and taken disciplinary action, provided however that Steel City Impact is 
authorized to notify parents/guardians of student disciplinary concerns relating to 
incidents that occur when a student is participating in Steel City Impact’s programing, or 
as otherwise is necessary to maintain a safe and secure environment, and in such 
circumstances Steel City Impact also will promptly notify the District of such concerns 

 
Sto-Rox agrees to provide the following to Steel City Impact and approved program 

providers: 

●​ Access to designated areas and facilities in Sto-Rox Junior/Senior High School for 
purposes of providing programming.   

●​ An office space or other appropriate place within Sto-Rox Junior/Senior High School for 
Tyra Grant or other Steel City Impact supervisors. 

●​ An executed agreement for data sharing. 
 

2.​ Funding.  

Steel City Impact will obtain all funding required for it to provide programming, besides 
de minimis costs incurred by Sto-Rox for use of space within Sto-Rox Junior/Senior High 
School.  Sto-Rox will cooperate with Steel City Impact to the extent reasonable in order to Steel 
City Impact to obtain third party funding for its programming.  

3.​ Term.  

The term of this MOU is one (1) year, starting on August 24, 2026, and concluding on 
August 23, 2027.  This MOU will renew its effectiveness for successive annual renewal terms 
during each subsequent year unless this MOU is terminated by either party with ninety (90) days 
prior written notice.  

4.​ Confidential Information.   

2 
 



 

Neither party will disclose Confidential Information to a third party without the other’s 
prior written consent.  “Confidential Information” may include: 

●​ Students lists and information relating to any student;  
●​ Organization records, operational methods and policies and procedures, including 

manuals and forms;  
●​ Marketing data, plans and strategies, including proposals;  
●​ Personnel information, employee payroll and benefits data;  
●​ Financial statements, budgets, projections, earnings, and any unpublished financial 

information; and 
●​ Other information that is designated as confidential or that a reasonable person would 

judge to be confidential based on its content and circumstances.  
  

5.​ Notices. 

All notices that either party gives under this MOU shall be in writing and shall be deemed 
to have been duly given upon receipt if delivered in person or sent by electronic mail to the party 
named below, or three (3) business days after they are deposited in the United States mail, if by 
certified or registered mail, postage prepaid, return receipt requested, or the next business day if 
it is transmitted by Federal Express or similar overnight delivery service, addressed as follows:  

If to Steel City Impact: ​ ​ With a copy which shall not constitute notice to:​  
150 Lake Drive ​ ​ ​ Strassburger McKenna Gutnick & Gefsky 
Suite 105​ ​ ​ ​ 444 Liberty Avenue, Suite 2200 
Wexford, PA 15090​ ​ ​ Pittsburgh, PA 15222 
Attention: Tyra Grant​ ​ ​ Attention: Erica Laughlin 
​ ​ ​ ​ ​ Email:​elaughlin@smgglaw.com  
 
If to Sto-Rox Junior/Senior  
High School: 
1105 Valley Street ​  
Pittsburgh, PA 15136 
Attention: Sonya Coleman, Superintendent  

 
Notice may be given to another address or person designated in writing by Steel City 

Impact or Sto-Rox from time to time.  

6.​ Dispute Resolution. 

All complaints and concerns must be addressed through the established chain of 
command. If Steel City Impact has a complaint or concern it should be directed to the High 
School Principal.  If the issue is not resolved, it will be directed to the Superintendent. If the 
District has a complaint or concern it should be directed to the Steel City Impact Executive 
Director. If resolution cannot be reached through this process, the concerns will be escalated and 
addressed with the involvement of the District’s and Steel City Impact’s respective legal counsel. 
The parties agree to keep all aspects of the dispute resolution process confidential to the extent 
permitted by law. 
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Any disputes arising under this Agreement that necessitates legal action shall be filed and 
resolved exclusively in the Court of Common Pleas of Allegheny County, Pennsylvania and both 
parties to this Agreement agree to waive its right of removal to federal court, to the extent such a 
right exists or arises under the circumstances.  

 
7.​ No Employment Relationship.   

The parties’ relationship is limited to the description of the programs in this MOU. 
Neither party nor any employee, agent, officer, or independent contractor of or retained by either 
party shall be considered an agent, employee or independent contractor of the other party for any 
purpose, including, but not limited to, benefits.  Each party is responsible for all federal, state 
and local taxes for it and its employees.  Each party will indemnify and hold harmless the other 
party from any failure to file necessary reports or pay such taxes for their respective employees 
or other persons. 

8.​ Insurance.  

Steel City Impact agrees to maintain in full force and effect, during the term of this 
agreement, Comprehensive General Liability Insurance for personal injury and property damage 
with a $250,000 coverage limitation for each occurrence and $500,000 aggregate coverage for 
personal injury and property damage and shall furnish the District with a Certificate of General 
Liability Insurance before services begin. The certificate must name the District as an additional 
insured. 

9.​ Limitation of Liability.   

Neither party will be liable to the other party or any third party for special, consequential, 
incidental, punitive or indirect damages, whether such claims for damages are founded in 
contract, tort, warranty, operation of law, or otherwise. 

10.​ Additional Writings.  

Each party will execute any document reasonably requested by the other party in order 
for them to implement the programming and relationships described in this MOU.   
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The undersigned have executed this MOU as set forth below. 

 ​ Steel City Impact, Inc. ​ ​    ​ Sto-Rox Junior/Senior High School  
 
  
By: ​ ____________________    ​ ​ By:  ​ ____________________       
       ​ Tyra Grant​          ​ ​ ​ ​ Sonya Coleman   
       ​ Executive Director​ ​ ​ ​ Superintendent   
 
       ​ Date:  _______________​ ​ ​ Date:  _______________ 
 

SIGNATURE PAGE TO MEMORANDUM OF UNDERSTANDING 









 

 

Student-Athlete Development Site Manager 

Position Title: 

Student-Athlete Development Site Manager  

Reports To: 

Athletic Director and/or Building Principal 

Position Summary: 

The Student-Athlete Development Site Manager serves as a bridge between athletics, academics, 
student services, and school culture. This position is responsible for leveraging the structure, 
accountability, leadership, and developmental principles found in athletics to improve student 
engagement, academic performance, attendance, behavior, and overall school connectedness. 

The Site Manager develops and implements systems that create consistent expectations, 
strengthen accountability, and provide targeted support for student-athletes while extending 
proven developmental practices throughout the school community. Through collaboration with 
coaches, teachers, administrators, counselors, families, and community partners, the Site 
Manager ensures students have access to the resources, mentorship, and opportunities necessary 
for success. 

The role is designed to utilize athletics as a high-impact vehicle for student development while 
creating systems that support all students in achieving positive academic, behavioral, and 
social-emotional outcomes. 

 

Essential Duties and Responsibilities 

Student Development & Game Day Operations  

●​ Monitor and support the academic, behavioral, and attendance progress of 
student-athletes. 

●​ Establish and maintain accountability systems that reinforce school expectations and 
athletic eligibility requirements. 

●​ Conduct regular academic progress checks and intervention meetings with students. 
●​ Develop individualized success plans for students identified as needing additional 

support. 
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●​ Coordinate mentoring opportunities for student-athletes and other identified students. 
●​ Facilitate leadership development programs focused on responsibility, character, 

communication, and teamwork. 
●​ Support students in goal setting, personal development, and post-secondary planning. 

●​ Assist the Athletic Director with the planning, coordination, and execution of home 
athletic contests and special events. 

●​ Support game day operations, including facility preparation, event setup, supervision, and 
post-event responsibilities. 

●​ Coordinate and communicate with officials, security personnel, athletic trainers, ticket 
takers, announcers, scorekeepers, clock operators, and event staff as directed by the 
Athletic Director.  

●​ Assist with crowd management and ensure compliance with district, league, and state 
athletic association policies and procedures. 

●​ Support the implementation of emergency action plans and event safety protocols. 
●​ Assist with scheduling and coordinating athletic facility usage and event logistics. 
●​ Help oversee student workers, volunteers, and event personnel assigned to athletic 

contests. 
●​ Assist with transportation logistics, equipment management, and operational needs of 

athletic programs. 

Athletics-Based Culture Development 

●​ Utilize athletics as a platform to teach discipline, leadership, resilience, accountability, 
and citizenship. 

●​ Work with coaches to establish consistent expectations and standards across all athletic 
programs. 

●​ Promote positive team culture and leadership development initiatives. 
●​ Assist coaches in implementing character education and life skills programming. 
●​ Coordinate student-athlete leadership councils and ambassador programs. 

Academic Support & Intervention 

●​ Collaborate with teachers, counselors, administrators, and intervention staff to identify 
and support students experiencing academic challenges. 

●​ Coordinate tutoring, study halls, academic monitoring, and progress reporting systems. 
●​ Facilitate communication between coaches, teachers, families, and administrators 

regarding student progress. 
●​ Track and analyze academic performance data to identify trends and intervention 

opportunities. 
●​ Ensure student-athletes remain informed about graduation requirements, academic 

expectations, and eligibility standards. 

Student Engagement & School Climate 
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●​ Develop programs that increase student engagement, school connectedness, and 
participation in extracurricular activities. 

●​ Create pathways for students to become involved in athletics, clubs, leadership 
opportunities, and community service. 

●​ Support initiatives that foster positive relationships between students, staff, and families. 
●​ Coordinate recognition programs celebrating academic achievement, attendance, 

leadership, and character. 
●​ Assist in creating a culture where effort, discipline, and positive behavior are consistently 

recognized and rewarded. 

Family & Community Engagement 

●​ Serve as a liaison between families, athletics, and school support systems. 
●​ Coordinate parent education opportunities related to academics, athletics, college 

readiness, and student development. 
●​ Develop partnerships with community organizations, colleges, nonprofits, and local 

businesses to expand opportunities for students. 
●​ Organize workshops, seminars, and outreach events focused on student success and 

development. 

Program Development & Data Management 

●​ Collect, analyze, and report data related to attendance, behavior, academic performance, 
participation rates, and student outcomes. 

●​ Develop measurable goals and benchmarks for student-athlete development initiatives. 
●​ Provide regular reports to district and building leadership regarding program 

effectiveness. 
●​ Assist in securing grants, sponsorships, and external resources that support student 

development initiatives. 
●​ Maintain accurate records and documentation related to program participation and 

outcomes. 

 

Leadership Responsibilities 

●​ Serve as a positive role model for students and staff. 
●​ Promote a culture of accountability, integrity, respect, and excellence. 
●​ Support district goals related to student achievement, attendance, behavior, and school 

climate. 
●​ Foster collaboration among coaches, teachers, counselors, administrators, and community 

partners. 
●​ Lead initiatives that align athletic participation with academic and personal growth. 

 

Performance Indicators 
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Success in this position may be measured through: 

●​ Improved student-athlete academic performance 
●​ Increased attendance rates 
●​ Reduced disciplinary incidents 
●​ Increased participation in athletics and extracurricular activities 
●​ Improved student engagement and school connectedness 
●​ Growth in leadership program participation 
●​ Positive stakeholder feedback from students, families, coaches, and staff 
●​ Successful implementation of intervention and accountability systems 

 

Mission of the Position 

To leverage the transformative power of athletics, leadership, and student development to create 
consistent expectations, strengthen accountability, improve student outcomes, and ensure every 
student has access to the structure, support, and opportunities necessary to succeed in school and 
beyond. 

Qualifications 

Preferred  

●​ Bachelor's Degree in Education, Sports Management, Counseling, Social Work, Human 
Services, Recreation, Athletic Administration, or a related field. 

●​ Experience working with adolescents in educational, athletic, nonprofit, or youth 
development settings. 

●​ Strong organizational, communication, and relationship-building skills. 
●​ Ability to analyze student performance data and implement intervention strategies. 
●​ Knowledge of athletic programs, student development principles, and educational support 

systems. 

 

Physical Requirements 

●​ Ability to move throughout school facilities and athletic venues. 
●​ Ability to attend practices, games, meetings, and community events outside regular 

school hours as needed. 
●​ Ability to perform duties associated with student supervision and event support. 
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Middle School Head Football Coach Job Description 

Position Summary 

The Middle School Head Football Coach is responsible for leading and managing the middle 
school football program under the direct supervision of the Varsity Head Football Coach. The 
coach will help establish a strong foundation by teaching fundamentals, developing 
student-athletes, and maintaining consistency with the overall football program’s philosophy, 
terminology, expectations, and systems. 

Essential Duties and Responsibilities 

●​ Plan, organize, and conduct middle school practices, meetings, and games. 
●​ Operate under the direct supervision and guidance of the Varsity Head Football Coach. 
●​ Implement the philosophy, terminology, systems, and standards established by the Varsity 

Head Football Coach. 
●​ Teach proper football fundamentals, techniques, sportsmanship, discipline, and 

teamwork. 
●​ Develop student-athletes academically, athletically, and personally. 
●​ Supervise middle school assistant coaches and clearly communicate their responsibilities. 
●​ Maintain effective communication with players, parents, school personnel, the Varsity 

Head Coach, and the Athletic Director. 
●​ Monitor player attendance, academic eligibility, behavior, and equipment responsibilities. 
●​ Ensure compliance with district policies, league regulations, safety procedures, and all 

applicable PIAA requirements. 
●​ Assist with equipment distribution, collection, inventory, and facility upkeep. 
●​ Support and participate in program-wide offseason workouts, strength and conditioning 

sessions, camps, clinics, and player-development activities as assigned. 
●​ Assist with varsity game-day responsibilities when requested, including sideline support, 

equipment setup, filming, statistics, supervision, or other operational duties. 
●​ Attend football staff meetings and other required program or athletic department 

functions. 
●​ Promote positive relationships among the middle school, junior varsity, and varsity levels 

of the football program. 

Qualifications 

●​ Previous football coaching or playing experience preferred. 
●​ Strong leadership, organizational, and communication skills. 



●​ Ability to teach age-appropriate football fundamentals and work effectively with middle 
school student-athletes. 

●​ Willingness to collaborate with and follow the direction of the Varsity Head Football 
Coach. 

●​ Must obtain all required district clearances, certifications, and coaching education 
requirements. 

Program Expectation 

The Middle School Head Football Coach is expected to support the development of one unified 
football program. The coach must prepare student-athletes for future participation at the junior 
varsity and varsity levels while modeling discipline, accountability, sportsmanship, and 
professionalism. 

 



 

 

Middle School Head Volleyball Coach Job Description 

Position Summary 

The Middle School Head Volleyball Coach is responsible for leading and managing the middle 
school volleyball program under the direct supervision of the Head Varsity Volleyball Coach. 
The coach will teach fundamental volleyball skills, develop student-athletes, and ensure 
consistency with the overall volleyball program's philosophy, expectations, and culture. 

Essential Duties and Responsibilities 

●​ Work under the direct supervision and guidance of the Head Varsity Volleyball Coach. 
●​ Plan, organize, and conduct middle school practices, games, and team meetings. 
●​ Teach fundamental volleyball skills, techniques, rules, and sportsmanship. 
●​ Implement the philosophy, terminology, and player development model established by 

the Head Varsity Volleyball Coach. 
●​ Foster a positive environment that promotes teamwork, discipline, accountability, and 

respect. 
●​ Monitor student-athlete attendance, academic eligibility, conduct, and equipment 

responsibilities. 
●​ Communicate effectively with players, parents, school personnel, the Head Varsity 

Volleyball Coach, and the Athletic Director. 
●​ Assist with equipment inventory, uniform distribution, and facility setup. 
●​ Support offseason player development activities, camps, clinics, and open gyms as 

requested. 
●​ Assist with varsity game-day responsibilities when requested, including bench 

support, scorekeeping assistance, warm-ups, statistics, supervision, or other duties 
assigned by the Head Varsity Volleyball Coach. 

●​ Attend coaching staff meetings and required athletic department functions. 
●​ Ensure compliance with district policies, league regulations, safety procedures, and 

applicable PIAA requirements. 

Qualifications 

●​ Previous volleyball coaching or playing experience preferred. 
●​ Knowledge of volleyball fundamentals and player development. 
●​ Strong leadership, communication, and organizational skills. 
●​ Ability to positively mentor middle school student-athletes. 
●​ Must obtain all required district clearances, certifications, and coaching education 

requirements. 



 

 

Program Expectation 

The Middle School Head Volleyball Coach is expected to prepare student-athletes for success at 
the junior varsity and varsity levels by teaching the fundamentals of the game while supporting 
one unified volleyball program. The coach must work collaboratively with the Head Varsity 
Volleyball Coach and be available to assist with varsity program needs when requested. 

 



 

 

Head Varsity Volleyball Coach Job Description 

Position Summary 

The Head Varsity Volleyball Coach is responsible for the overall leadership, organization, and 
administration of the volleyball program. This position oversees all aspects of the Varsity, 
Junior Varsity, and Middle School volleyball programs, ensuring consistency in philosophy, 
player development, expectations, and program culture across all levels. The Head Coach is 
responsible for developing student-athletes while promoting academic achievement, 
sportsmanship, discipline, leadership, and personal growth. 

Essential Duties and Responsibilities 

●​ Provide leadership and oversight for the Varsity, Junior Varsity, and Middle School 
volleyball programs. 

●​ Establish and implement a consistent coaching philosophy, terminology, and player 
development plan across all levels of the program. 

●​ Recruit, supervise, mentor, and evaluate assistant and middle school coaches. 
●​ Plan, organize, and conduct varsity practices, workouts, team meetings, scrimmages, and 

competitions. 
●​ Teach volleyball fundamentals, techniques, strategies, and team systems. 
●​ Develop lineups, game plans, practice plans, and player development opportunities. 
●​ Promote academic success, discipline, accountability, teamwork, and sportsmanship. 
●​ Monitor student-athlete eligibility, attendance, and conduct. 
●​ Coordinate offseason workouts, open gyms, camps, clinics, and summer development 

opportunities. 
●​ Maintain effective communication with student-athletes, parents, coaches, school 

personnel, and the Athletic Director. 
●​ Assist with scheduling, budgeting, fundraising, transportation, equipment, uniforms, 

inventory, and facility management. 
●​ Ensure compliance with all district policies, league regulations, safety procedures, and 

applicable PIAA requirements. 
●​ Build positive relationships with youth volleyball programs and the community to 

strengthen the overall volleyball program. 
●​ Attend required coaches' meetings, professional development opportunities, and athletic 

department functions. 
●​ Perform additional duties assigned by the Athletic Director. 

Qualifications 



●​ Previous volleyball coaching experience, preferably at the high school level. 
●​ Strong knowledge of volleyball fundamentals, strategy, and player development. 
●​ Demonstrated leadership, communication, and organizational skills. 
●​ Ability to build positive relationships with student-athletes, parents, coaches, and school 

personnel. 
●​ Must obtain all required district clearances, certifications, and coaching education 

requirements. 

Program Expectation 

The Head Varsity Volleyball Coach is expected to provide leadership for the entire volleyball 
program while creating a unified culture from the middle school through the varsity level. The 
coach will develop student-athletes and coaches, foster a positive and competitive environment, 
and represent the school with professionalism, integrity, and a commitment to excellence. 

 



 

 

Middle School Head Cheer Coach Job Description 

Position Summary 

The Middle School Head Cheer Coach is responsible for leading the middle school cheer 
program under the direct supervision of the Head Varsity Cheer Coach. The coach will teach 
fundamental cheer skills, promote teamwork and sportsmanship, and help prepare 
student-athletes for advancement into the varsity cheer program. 

Essential Duties and Responsibilities 

●​ Work under the direct supervision and guidance of the Head Varsity Cheer Coach. 
●​ Plan and conduct middle school practices, performances, and game-day activities. 
●​ Teach proper cheer techniques, motions, jumps, stunting, tumbling, and safety 

procedures. 
●​ Implement the philosophy, expectations, and standards established by the Head Varsity 

Cheer Coach. 
●​ Promote teamwork, discipline, leadership, school spirit, and sportsmanship. 
●​ Communicate effectively with student-athletes, parents, the Head Varsity Cheer Coach, 

and the Athletic Director. 
●​ Assist with equipment, uniforms, and inventory. 
●​ Serve as a Varsity Assistant Cheer Coach when needed to provide coverage for 

practices, games, competitions, or other team activities as assigned by the Head Varsity 
Cheer Coach or Athletic Director. 

●​ Attend coaches' meetings and required athletic department functions. 
●​ Ensure compliance with district policies, safety standards, and applicable governing body 

regulations. 

Qualifications 

●​ Previous cheer coaching or competitive cheer experience preferred. 
●​ Knowledge of cheerleading fundamentals and safety procedures. 
●​ Strong leadership, communication, and organizational skills. 
●​ Must obtain all required district clearances, certifications, and coaching education 

requirements. 

Program Expectation 

The Middle School Head Cheer Coach is expected to develop student-athletes while supporting 
one unified cheer program. The coach will work collaboratively with the Head Varsity Cheer 



Coach, prepare athletes for the next level, and assist the varsity program whenever additional 
coverage or support is needed. 

 



 

 

Head Varsity Cheer Coach Job Description 

Position Summary 

The Head Varsity Cheer Coach is responsible for the overall leadership, organization, and 
administration of the cheer program. This position oversees all aspects of the Varsity, Junior 
Varsity, and Middle School cheer programs, ensuring consistency in coaching philosophy, 
skill development, expectations, and program culture across all levels. The Head Coach is 
responsible for developing student-athletes while promoting leadership, teamwork, school spirit, 
discipline, and sportsmanship. 

Essential Duties and Responsibilities 

●​ Provide leadership and oversight for the Varsity, Junior Varsity, and Middle School 
cheer programs. 

●​ Establish and implement a consistent philosophy, expectations, and skill progression 
throughout the entire cheer program. 

●​ Recruit, supervise, mentor, and evaluate assistant and middle school cheer coaches. 
●​ Plan, organize, and conduct practices, tryouts, performances, competitions, and game-day 

activities. 
●​ Teach proper cheer techniques, stunting, tumbling, safety procedures, and performance 

skills. 
●​ Develop practice plans and season goals that promote individual and team growth. 
●​ Promote academic success, leadership, discipline, accountability, teamwork, and 

sportsmanship. 
●​ Monitor student-athlete eligibility, attendance, conduct, and overall well-being. 
●​ Coordinate offseason workouts, conditioning, clinics, camps, and skill-development 

opportunities. 
●​ Maintain effective communication with student-athletes, parents, coaches, school 

personnel, and the Athletic Director. 
●​ Assist with scheduling, budgeting, fundraising, transportation, equipment, uniforms, 

inventory, and facility management. 
●​ Ensure compliance with district policies, league regulations, safety standards, and 

applicable governing body requirements. 
●​ Promote school spirit and represent the athletic department with professionalism at 

school and community events. 
●​ Attend required coaches' meetings, professional development opportunities, and athletic 

department functions. 
●​ Perform additional duties assigned by the Athletic Director. 



Qualifications 

●​ Previous cheer coaching or competitive cheer experience preferred. 
●​ Knowledge of cheerleading fundamentals, stunting, tumbling, safety standards, and 

competition rules. 
●​ Strong leadership, communication, organizational, and interpersonal skills. 
●​ Ability to mentor student-athletes and collaborate with coaches, parents, and school 

personnel. 
●​ Must obtain all required district clearances, certifications, and coaching education 

requirements. 

Program Expectation 

The Head Varsity Cheer Coach is expected to provide leadership for the entire cheer program 
while building a unified culture from the middle school through the varsity level. The coach will 
develop student-athletes both on and off the field, foster a positive and disciplined environment, 
and represent the school with professionalism, integrity, and a commitment to excellence. 

 



 

 

Head Middle School Basketball Coach Job Description 

Position Summary 

The Head Middle School Basketball Coach is responsible for leading the middle school 
basketball program under the direct supervision of the Head Varsity Basketball Coach. The 
coach will teach basketball fundamentals, develop student-athletes, and implement the 
philosophy, terminology, expectations, and standards of the varsity program. 

Essential Duties and Responsibilities 

●​ Plan and conduct middle school practices, games, workouts, and team activities. 
●​ Teach basketball fundamentals, offensive and defensive concepts, teamwork, and 

sportsmanship. 
●​ Develop student-athletes and prepare them for advancement into the junior varsity and 

varsity programs. 
●​ Maintain effective communication with the Head Varsity Basketball Coach, 

student-athletes, parents, and the Athletic Director. 
●​ Monitor student-athlete academics, attendance, behavior, eligibility, and overall 

well-being. 
●​ Assist with equipment, uniforms, inventory, supervision, and game-day operations. 
●​ Attend required coaches’ meetings and athletic department functions. 
●​ Serve as a varsity assistant coach when coverage or additional support is needed. 
●​ Assist at varsity games when requested by the Head Varsity Basketball Coach or Athletic 

Director. 
●​ Follow all district policies, league regulations, PIAA rules, and safety requirements. 

Qualifications 

●​ Previous basketball coaching or playing experience preferred. 
●​ Knowledge of basketball fundamentals, strategy, and player development. 
●​ Strong leadership, communication, and organizational skills. 
●​ Must obtain all required district clearances, certifications, and coaching education 

requirements. 

 



 

 

Head Girls Flag Football Coach Job Description 

Position Summary 

The Head Girls Flag Football Coach is responsible for the overall leadership, organization, and 
administration of the girls flag football program. The coach will develop student-athletes, 
establish a positive team culture, and oversee all practices, games, offseason activities, and 
program operations. 

Essential Duties and Responsibilities 

●​ Plan and conduct practices, games, workouts, and team activities. 
●​ Teach flag football fundamentals, offensive and defensive concepts, rules, and safety 

procedures. 
●​ Develop game plans, practice plans, and individual player skills. 
●​ Recruit, supervise, and evaluate assistant coaches. 
●​ Promote academic success, discipline, teamwork, leadership, accountability, and 

sportsmanship. 
●​ Monitor student-athlete eligibility, attendance, conduct, and overall well-being. 
●​ Communicate effectively with student-athletes, parents, school personnel, and the 

Athletic Director. 
●​ Manage equipment, uniforms, inventory, scheduling, transportation, and game-day 

operations. 
●​ Coordinate offseason workouts, camps, clinics, and player-development opportunities. 
●​ Follow all district policies, league regulations, PIAA rules, and safety requirements. 
●​ Attend required coaches’ meetings and athletic department functions. 
●​ Perform additional duties assigned by the Athletic Director. 

Qualifications 

●​ Previous flag football or football coaching experience preferred. 
●​ Knowledge of flag football rules, fundamentals, strategy, and player development. 
●​ Strong leadership, communication, and organizational skills. 
●​ Must obtain all required district clearances, certifications, and coaching education 

requirements. 

 



 

 

Head Girls Basketball Coach Job Description 

Position Summary 

The Head Girls Basketball Coach is responsible for the overall leadership, organization, and 
administration of the girls basketball program. This position oversees all aspects of the Varsity, 
Junior Varsity, and Middle School Girls basketball programs, ensuring consistency in 
coaching philosophy, player development, expectations, and program culture while promoting 
academic achievement, sportsmanship, and character development. 

Essential Duties and Responsibilities 

●​ Provide leadership and oversight for all girls basketball operations, including the Varsity, 
Junior Varsity, and Middle School programs. 

●​ Establish and implement a consistent basketball philosophy, terminology, and player 
development plan throughout the program. 

●​ Recruit, supervise, mentor, and evaluate assistant and middle school coaches. 
●​ Plan and conduct practices, games, workouts, camps, and offseason development 

programs. 
●​ Develop game strategies, practice plans, and individual player development. 
●​ Promote academic success, discipline, accountability, teamwork, leadership, and 

sportsmanship. 
●​ Monitor student-athlete eligibility, attendance, conduct, and overall well-being. 
●​ Coordinate scheduling, budgeting, fundraising, equipment, uniforms, and inventory. 
●​ Maintain effective communication with student-athletes, parents, coaches, school 

personnel, and the Athletic Director. 
●​ Ensure compliance with district policies, league regulations, PIAA rules, and safety 

standards. 
●​ Build positive relationships with youth basketball programs and the community to 

strengthen the overall basketball program. 
●​ Attend required athletic department meetings and professional development 

opportunities. 
●​ Perform additional duties assigned by the Athletic Director. 

Qualifications 

●​ Previous basketball coaching experience, preferably at the high school level or collegiate. 
●​ Strong knowledge of basketball fundamentals, strategy, and player development. 
●​ Demonstrated leadership, communication, and organizational skills. 



●​ Must obtain all required district clearances, certifications, and coaching education 
requirements. 

Program Expectation 

The Head girls Basketball Coach is expected to provide leadership for the entire boys basketball 
program while building a unified culture from the middle school through the varsity level. The 
coach will oversee all basketball operations, develop student-athletes and coaches, and represent 
the school with professionalism, integrity, and a commitment to excellence. 

 



 

 

Head Football Coach Job Description 

Position Summary 

The Head Football Coach is responsible for the overall leadership, organization, and 
administration of the football program. This position oversees all aspects of the program, 
including Varsity, Junior Varsity, and Middle School football, ensuring alignment in philosophy, 
player development, and program expectations from the youth level through varsity competition. 

Essential Duties and Responsibilities 

●​ Provide leadership and direction for the entire football program, including Varsity, Junior 
Varsity, and Middle School teams. 

●​ Establish and implement a consistent football philosophy, terminology, and culture 
throughout all levels of the program. 

●​ Recruit, supervise, mentor, and evaluate assistant coaches while fostering a positive and 
collaborative coaching environment. 

●​ Plan, organize, and conduct practices, workouts, team meetings, and game preparation. 
●​ Develop and implement offensive, defensive, and special teams systems. 
●​ Promote academic achievement, character development, sportsmanship, and leadership 

among student-athletes. 
●​ Monitor player eligibility, attendance, and conduct in accordance with district, league, 

and PIAA regulations. 
●​ Coordinate offseason strength and conditioning, summer workouts, camps, and player 

development opportunities. 
●​ Work collaboratively with the Athletic Director regarding scheduling, budgeting, 

equipment, transportation, facilities, and program operations. 
●​ Oversee equipment inventory, uniform distribution, and annual equipment needs. 
●​ Build positive relationships with parents, students, school staff, alumni, youth football 

organizations, and the community. 
●​ Ensure compliance with all district policies, league regulations, and PIAA rules. 
●​ Promote a safe environment by adhering to all health, safety, and concussion protocols. 
●​ Attend coaches' meetings, professional development opportunities, and other required 

school functions. 

Qualifications 

●​ Previous football coaching experience, preferably at the high school or collegiate level. 
●​ Demonstrated leadership, organizational, and communication skills. 



●​ Ability to build positive relationships with student-athletes, families, coaches, and school 
personnel. 

●​ Knowledge of current football coaching techniques, player development, and strength 
and conditioning principles. 

●​ Must possess or obtain all required district, state, and PIAA certifications, clearances, and 
coaching education requirements. 

Expectations 

The Head Football Coach is expected to build and sustain a program that reflects the values of 
discipline, accountability, integrity, teamwork, and excellence. The coach will ensure continuity 
across all levels of the program by developing athletes and coaches within a unified system while 
representing the school and community with professionalism and integrity. 

 



 

 

Head Boys Basketball Coach Job Description 

Position Summary 

The Head Boys Basketball Coach is responsible for the overall leadership, organization, and 
administration of the boys basketball program. This position oversees all aspects of the Varsity, 
Junior Varsity, and Middle School boys basketball programs, ensuring consistency in 
coaching philosophy, player development, expectations, and program culture while promoting 
academic achievement, sportsmanship, and character development. 

Essential Duties and Responsibilities 

●​ Provide leadership and oversight for all boys basketball operations, including the Varsity, 
Junior Varsity, and Middle School programs. 

●​ Establish and implement a consistent basketball philosophy, terminology, and player 
development plan throughout the program. 

●​ Recruit, supervise, mentor, and evaluate assistant and middle school coaches. 
●​ Plan and conduct practices, games, workouts, camps, and offseason development 

programs. 
●​ Develop game strategies, practice plans, and individual player development. 
●​ Promote academic success, discipline, accountability, teamwork, leadership, and 

sportsmanship. 
●​ Monitor student-athlete eligibility, attendance, conduct, and overall well-being. 
●​ Coordinate scheduling, budgeting, fundraising, equipment, uniforms, and inventory. 
●​ Maintain effective communication with student-athletes, parents, coaches, school 

personnel, and the Athletic Director. 
●​ Ensure compliance with district policies, league regulations, PIAA rules, and safety 

standards. 
●​ Build positive relationships with youth basketball programs and the community to 

strengthen the overall basketball program. 
●​ Attend required athletic department meetings and professional development 

opportunities. 
●​ Perform additional duties assigned by the Athletic Director. 

Qualifications 

●​ Previous basketball coaching experience, preferably at the high school level or collegiate. 
●​ Strong knowledge of basketball fundamentals, strategy, and player development. 
●​ Demonstrated leadership, communication, and organizational skills. 



●​ Must obtain all required district clearances, certifications, and coaching education 
requirements. 

Program Expectation 

The Head Boys Basketball Coach is expected to provide leadership for the entire boys basketball 
program while building a unified culture from the middle school through the varsity level. The 
coach will oversee all basketball operations, develop student-athletes and coaches, and represent 
the school with professionalism, integrity, and a commitment to excellence. 

 



 

 

Assistant Varsity Softball Coach – Job Description 

Position Summary 

The Assistant Varsity Softball Coach works under the direct supervision of the Varsity Head 
Softball Coach and Athletic Director to support all aspects of the softball program. The Assistant 
Coach is responsible for assisting with player development, practice planning, game preparation, 
and daily program operations while promoting a positive team culture and serving as a role 
model for student-athletes. 

Qualifications 

●​ Previous softball playing and/or coaching experience is preferred. 
●​ Knowledge of softball fundamentals, player development, and game strategy. 
●​ Strong leadership, communication, and organizational skills. 
●​ Ability to work collaboratively with the Head Coach, Athletic Director, and school staff. 
●​ Must obtain and maintain all required clearances, certifications, and coaching 

requirements as established by the school district, WPIAL, and PIAA. 
●​ Commitment to the mission, vision, and core values of Sto-Rox Athletics. 

Essential Responsibilities 

●​ Assist the Head Softball Coach with planning and conducting practices, games, and team 
activities. 

●​ Instruct and develop student-athletes in softball fundamentals, teamwork, sportsmanship, 
and leadership. 

●​ Help supervise student-athletes during practices, games, travel, and team functions. 
●​ Assist with equipment, uniforms, field setup, inventory, and maintenance of program 

facilities. 
●​ Support the implementation of team rules, expectations, and discipline. 
●​ Promote academic success, positive behavior, and character development among 

student-athletes. 
●​ Maintain positive communication with student-athletes, parents, school personnel, and 

the athletic department. 
●​ Assist with fundraising, community engagement, and special events as needed. 
●​ Represent Sto-Rox Athletics in a professional and positive manner at all times. 
●​ Perform other duties as assigned by the Varsity Head Softball Coach or Athletic Director. 

Program Expectations 



●​ Support the vision and philosophy established by the Varsity Head Softball Coach. 
●​ Demonstrate professionalism, integrity, and a commitment to student-athlete 

development. 
●​ Help build a culture centered on accountability, discipline, teamwork, and continuous 

improvement. 
●​ Encourage participation in off-season skill development, strength and conditioning, and 

summer programming. 
●​ Serve as a positive role model by exhibiting sportsmanship and professionalism on and 

off the field. 
●​ Support the development of the softball program through collaboration with youth and 

middle school coaches. 
●​ Maintain confidentiality and consistently represent the softball program and Sto-Rox 

Athletics in a positive manner. 

 



 

 

Assistant Varsity Baseball Coach – Job Description 

Position Summary 

The Assistant Varsity Baseball Coach works under the direct supervision of the Varsity Head 
Baseball Coach and Athletic Director to support all aspects of the baseball program. The 
Assistant Coach is responsible for helping develop student-athletes, promoting a positive team 
culture, and assisting with the daily operations of the program while serving as a positive role 
model. 

Qualifications 

●​ Previous baseball playing and/or coaching experience is preferred. 
●​ Knowledge of baseball fundamentals, skill development, and game strategy. 
●​ Strong communication, leadership, and organizational skills. 
●​ Ability to work collaboratively with the Head Coach, athletic department, and school 

staff. 
●​ Must obtain and maintain all required clearances, certifications, and coaching 

requirements as established by the school district, WPIAL, and PIAA. 
●​ Commitment to the mission, vision, and core values of Sto-Rox Athletics. 

Essential Responsibilities 

●​ Assist the Head Baseball Coach with planning and conducting practices, games, and team 
activities. 

●​ Instruct and develop student-athletes in baseball fundamentals, teamwork, sportsmanship, 
and leadership. 

●​ Help supervise student-athletes during practices, games, travel, and team functions. 
●​ Assist with equipment, uniforms, field setup, inventory, and other operational needs. 
●​ Support the implementation of team rules, expectations, and discipline. 
●​ Promote academic success, positive behavior, and character development. 
●​ Maintain positive communication with student-athletes, parents, and school personnel. 
●​ Represent Sto-Rox Athletics in a professional and positive manner at all times. 
●​ Perform other duties as assigned by the Varsity Head Baseball Coach or Athletic Director. 

Program Expectations 

●​ Support the vision and philosophy established by the Varsity Head Baseball Coach. 
●​ Demonstrate professionalism, integrity, and commitment to student-athlete development. 



●​ Assist in building a positive culture centered on accountability, discipline, teamwork, and 
continuous improvement. 

●​ Encourage student-athlete participation in off-season skill development and strength and 
conditioning programs. 

●​ Serve as a positive role model for student-athletes both on and off the field. 
●​ Support fundraising efforts, community engagement, and youth program development as 

requested. 
●​ Maintain confidentiality and consistently represent the baseball program and Sto-Rox 

Athletics in a positive manner. 

 



 

 

Assistant Girls Flag Football Coach Job Description 

Position Summary 

The Assistant Girls Flag Football Coach works under the direct supervision of the Head Girls 
Flag Football Coach and assists with the daily operation, instruction, and development of the 
program. 

Essential Duties and Responsibilities 

●​ Assist with planning and conducting practices, games, workouts, and team activities. 
●​ Teach flag football fundamentals, offensive and defensive concepts, rules, and safety 

procedures. 
●​ Coach assigned positions or areas of responsibility. 
●​ Assist with game planning, scouting, film review, and player development. 
●​ Supervise student-athletes during practices, games, travel, and team activities. 
●​ Promote academic achievement, teamwork, discipline, leadership, accountability, and 

sportsmanship. 
●​ Support the philosophy, expectations, and standards established by the Head Coach. 
●​ Assist with equipment, uniforms, inventory, facility setup, and game-day operations. 
●​ Communicate professionally with coaches, student-athletes, parents, and school 

personnel. 
●​ Attend required coaches’ meetings and athletic department functions. 
●​ Perform additional duties assigned by the Head Coach or Athletic Director. 

Qualifications 

●​ Previous flag football, football coaching, or playing experience preferred. 
●​ Knowledge of flag football fundamentals, rules, and safety procedures. 
●​ Strong communication, leadership, and organizational skills. 
●​ Must obtain all required district clearances, certifications, and coaching education 

requirements. 

 



 

 

Assistant Basketball Coach Job Description 

Position Summary 

The Assistant Basketball Coach works under the direct supervision of the Head Basketball 
Coach and assists with the daily operation and development of the basketball program. The 
assistant coach will support practices, games, player development, and other program 
responsibilities assigned by the Head Coach. 

Essential Duties and Responsibilities 

●​ Assist the Head Coach with planning and conducting practices, games, workouts, and 
team activities. 

●​ Teach basketball fundamentals, techniques, offensive and defensive concepts, and 
sportsmanship. 

●​ Coach an assigned team, position group, or area of responsibility. 
●​ Assist with scouting, film review, game preparation, and player evaluation. 
●​ Supervise student-athletes during practices, games, travel, and team activities. 
●​ Promote academic success, discipline, teamwork, accountability, and positive behavior. 
●​ Support the program philosophy, expectations, and standards established by the Head 

Coach. 
●​ Assist with equipment, uniforms, inventory, facility setup, and game-day operations. 
●​ Communicate professionally with coaches, student-athletes, parents, and school 

personnel. 
●​ Attend required coaches’ meetings and athletic department functions. 
●​ Perform additional duties assigned by the Head Coach or Athletic Director. 

Qualifications 

●​ Previous basketball coaching or playing experience preferred. 
●​ Knowledge of basketball fundamentals, strategy, and player development. 
●​ Strong communication, leadership, and organizational skills. 
●​ Must obtain all required district clearances, certifications, and coaching education 

requirements. 
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Volunteers
Purpose

 

The Board, in its effort to provide cost effective programs, may desire to utilize volunteers
but also acknowledges its duty to ensure that the best interests of the students are served.
The Board supports and encourages the participation of parents/guardians and community
residents to enhance the educational, co-curricular and extracurricular programs of the
district.

 

Authority

 

No volunteer shall be utilized until such individual has complied with the mandatory
background check requirements for criminal history and the district has evaluated the results
of that screening process.

The Board prohibits discrimination on the basis of race, color, marital status, creed, religion,
ancestry, handicap/disability, age, sex, sexual orientation or national origin in the school
environment and all district programs for volunteers.[2][3][4] [5] [6]

 

The Board directs that all volunteers shall be informed of conduct that is prohibited and the
disciplinary actions that may be applied for violation of Board policies, administrative
regulations, rules and procedures.[1]

 

All volunteers shall be expected to maintain professional, moral and ethical relationships with
district students that are conducive to an effective, safe learning environment. [7]
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http://www.law.cornell.edu/uscode/text/42/chapter-126
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=2006&sessInd=1&smthLwInd=1&act=001&chpt=19
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1955&sessInd=0&smthLwInd=0&act=0222.
https://policymain.org/policies/6bc2aa8a-cee7-47e1-8fab-551a9b9e7401
https://policymain.org/policies/eb3207c8-2f4f-4b5d-baf9-723ea4baebdd
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=5&sctn=10&subsctn=0
https://policymain.org/policies/c61995f5-4066-4f81-a407-4bbfed7f734a
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The district will reimburse volunteers who satisfactorily pass the screening process for the
cost of the mandatory criminal record check.

 

The Superintendent has the authority to bar volunteers whose conduct and/or attitude may
be detrimental to the goals of the district.

Definitions

 

The following words and phrases, when used in this policy, shall have the meaning given to
them in this section:

 

Adult - an individual eighteen (18) years of age or older.[8]

 

Certifications - refers to the child abuse history clearance statement; the state criminal
history background check; and where applicable, the federal criminal history background
check, required by the Child Protective Services Law.[9][10]

 

Direct volunteer contact - the care, supervision, guidance or control of children and
routine interaction with children.[8]

 

Person responsible for the child's welfare - a person who provides permanent or
temporary care, supervision, mental health diagnosis or treatment, training or control of a
child in lieu of parental care, supervision and control.[8]

 

Routine interaction - regular and repeated contact that is integral to a person’s volunteer
responsibilities.[8]

 

Visitor - a parent/guardian, adult resident, educator, official or other individual who is not a
school employee or independent contractor, and who visits a school or attends or participates
in an event or activity at a school, but whose role is less substantial than would be sufficient
to meet the definition of volunteer for purposes of this policy.[11]

 

https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=3&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=2
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=3&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=3&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=3&subsctn=0
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Volunteer – an adult, whose role is more than that of a visitor, who voluntarily offers a
service to the district without receiving compensation from the district. A volunteer is not a
school employee.[10]

 

The two (2) classifications of volunteers are:

 

1. Position Volunteer - an adult applying for or holding an unpaid position with a school or
a program, activity or service, as a person responsible for the child’s welfare or having
direct volunteer contact with children. Examples include, but are not limited to, field trip
chaperones, tutors, coaches, activity advisor, recess or library aides, etc.
 

2. Guest Volunteer - an adult who voluntarily provides a service to the district, without
compensation, who: (1) works directly under the supervision and direction of a school
administrator, a teacher or other member of the school staff; and (2) does not have direct
volunteer contact. Examples include, but are not limited to, volunteering to assist in
classroom celebrations, school assemblies, or school concerts; reading to students;
collecting tickets at sporting events; working concession stands; participating in “Career
Day,” etc.

Delegation of Responsibility

 

The Superintendent or designee shall be responsible for the selection and management of
volunteers and for ensuring compliance with Board policies, administrative regulations, rules
and procedures.

 

At the discretion of the Superintendent or designee, a volunteer's service may be
discontinued at any time.

 

The Superintendent or designee shall develop administrative regulations to implement this
policy and manage the selection, use and supervision of volunteers.

 

Guidelines

 

Each prospective position volunteer shall complete and submit a volunteer application.

 

https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=2
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The names of all position volunteers shall be submitted for approval by the Superintendent or
designee.

 

The names of all guest volunteers shall be submitted for approval by the building principal or
designee.

 

Upon approval, volunteers shall be placed on the list of approved volunteers.

 

Approval shall be required prior to beginning service as a volunteer.

 

Certifications

 

Prior to approval, all position volunteers shall submit the following information:

 

1. PA Child Abuse History Certification - which must be less than sixty (60) months old.[10]
 

2. PA State Police Criminal History Record Information - which must be less than sixty (60)
months old.[10]
 

3. Disclosure Statement for Volunteers - which is a statement swearing or affirming the
applicant has not been disqualified from service by reason of conviction of designated
criminal offenses or being listed as the perpetrator in a founded report of child abuse.[9]
[10][12]

 

If a position volunteer has not been a resident of Pennsylvania during the entirety of the
previous ten (10) year period, the position volunteer must also submit the following
information:[10]

 

1. Federal Criminal History Report - issued at any time since the volunteer established
residency.

 

The Superintendent or designee shall review the information and determine if information is
disclosed that precludes service as a volunteer.

https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=2
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=2
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=0
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=2
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=3
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=2
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Information submitted by volunteers in accordance with this policy shall be maintained
centrally in a manner similar to that used for school employees.

 

Position volunteers shall obtain and submit new certifications every sixty (60) months.[13]

 

A student, eighteen (18) years of age or older, who is volunteering for an event or activity
sponsored by the school in which the student is enrolled and occurring on the school’s
grounds, shall not be required to submit certifications except when the event or activity is for
children in the care of a child-care service or the student will otherwise be responsible for the
welfare of a child.[10]

 

Arrest or Conviction Reporting Requirements

 

Position volunteers shall report to the Superintendent or designee, in writing, within seventy-
two (72) hours, an arrest or conviction required to be reported by law or notification that the
volunteer has been named as a perpetrator in a founded or indicated report pursuant to the
Child Protective Services Law.[12]

 

The Superintendent or designee shall immediately require a position volunteer to submit new
certifications if the Superintendent or designee has a reasonable belief that the volunteer was
arrested for or has been convicted of an offense required to be reported by law, was named
as a perpetrator in a founded or indicated report, or has provided written notice of such
occurrence.[12]

 

Failure to accurately report such occurrences may subject the position volunteer to
disciplinary action up to and including denial of volunteer service and criminal prosecution.
[12]

 

Child Abuse Reporting

 

https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=4
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=2
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=3
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=3
https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=44&subsctn=3
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All volunteers who have reasonable cause to suspect that a child is the victim of child abuse
shall make a report of suspected child abuse in accordance with applicable law, Board policy
and administrative regulations.[16] [17] . Volunteers must also complete mandated Reporter
Training.

 

Supervision

 

Each volunteer shall be under the supervision of a designated school administrator, teacher
or other member of the school staff.

 

Training

 

Volunteers shall attend orientation and training sessions, as appropriate to the nature of their
volunteer service. When training is provided for school employees relating to the legal
obligations of employers and educational institutions, consideration shall be given to which
volunteers should also receive that training. [17] [18] [19] [20] [21]

 

Confidentiality

 

No volunteer shall be permitted access to confidential student information unless the
supervisor has determined that such access is necessary for the volunteer to fulfill their
responsibilities. Volunteers with access to confidential student information shall maintain the
confidentiality of that information in accordance with district policies and procedures and
applicable law. If a volunteer has questions about confidentiality of student information, the
volunteer should consult with the building principal. [22] [23]

 

Liability Insurance

 

The district shall provide liability insurance coverage for volunteers appropriate to the nature
of their roles and the risk management needs of the district.

 

Reimbursement for Expenses

https://www.palegis.us/statutes/consolidated/view-statute?txtType=HTM&ttl=23&div=0&chpt=63&sctn=11&subsctn=0
https://policymain.org/policies/d655de45-6f03-4ea9-96f1-47139b377158
https://policymain.org/policies/d655de45-6f03-4ea9-96f1-47139b377158
https://policymain.org/policies/98d8a135-8d8b-427f-8d01-2b21bc677236
https://policymain.org/policies/bff2fb96-5c19-4439-a86e-5857a4e1e4b3
https://policymain.org/policies/5ebe4298-46f3-4c27-9a87-dc1e9e6a864b
https://policymain.org/policies/8987b88d-8b1d-4dda-a6a4-65fbde524578
https://policymain.org/policies/500e1a85-a1be-477d-9fe9-27bdf6c717a5
https://policymain.org/policies/2e3a1dd2-1aa8-4142-a28d-ad278cfab61b
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Volunteers may be reimbursed for expenses incurred in the course of their volunteer service
only when authorized in advance by the Superintendent or designee.

 

Acknowledgement

 

Each volunteer shall affirm in writing that they have been provided with a copy of, have read,
understand and agree to comply with this policy.

Footnotes

[1] 24 P.S. 510
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Policy 246 — School Wellness Printed 7/29/2026

Policy Number 246
Title School Wellness
Version v1 · 7/29/2026 · DRAFT

School Wellness
Purpose

 

The Sto-Rox School District recognizes that student wellness and proper nutrition are related
to students’ physical well-being, growth, development, and readiness to learn. The Board is
committed to providingmoting a school environment that promotes student wellness, proper
nutrition, nutrition education and promotion, and regular physical activity as part of the total
learning experience. In a healthy school environment, students will learn about and
participate in positive dietary and lifestyle practices that can improve student achievement.

 

Authority

 

The Board adopts this policy based on the recommendations of the Wellness Committee and
in accordance with federal and state laws and regulations.[1] [2] [3]

 

To ensure the health and well-being of all students, the Board establishes that the district
shall provide to students:
 

1. A comprehensive nutrition program consistent with federal and state requirements.
 

2. Access at reasonable cost to foods and beverages that meet established nutrition
guidelines.
 

3. Physical education courses and opportunities for developmentally appropriate physical
activity during the school day.
 

https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=14&sctn=22&subsctn=1
http://www.law.cornell.edu/uscode/text/42/1758b
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
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4. Curriculum and programs for grades K-12 that are designed to educate students about
proper nutrition and lifelong physical activity, in accordance with State Board of Education
curriculum regulations and academic standards.
 

Accountability

In order to be compliant with the USDA Final Rule, at least once every three years, the
district will assess the Local Wellness Policy as follows:

 

The Superintendent or Food Service Director and the established Wellness Committee shall
conduct an assessment at least once every three (3) years on the contents and
implementation of this policy as part of a continuous improvement process to strengthen the
policy and ensure implementation. This triennial assessment shall be made available to the
public via district newsletters and/or our website in an accessible and easily understood
manner and include:[1] [2]

 

1. The extent to which each district school is in compliance with law and policies related to
school wellness.
 

2. The extent to which this policy compares to model wellness policies.
 

3. A description of the progress made by the district in attaining the goals of this policy.

 

At least once every three (3) years, the district shall update or modify this policy as needed,
based on the results of the most recent triennial assessment and/or as district and
community needs and priorities change; wellness goals are met; new health science,
information and technologies emerge; and new federal or state guidance or standards are
issued.[2]

 

The district shall annually inform and update the public, including parents/guardians,
students, and others in the community, about the contents, updates and implementation of
this policy via the district website, student handbooks, newsletters, posted notices and/or
other efficient communication methods. This annual notification shall include information on
how to access the School Wellness policy; information about the most recent triennial
assessment; information on how to participate in the development, implementation and
periodic review and update of the School Wellness policy; and a means of contacting
Wellness Committee leadership.[1] [2]
Delegation of Responsibility

http://www.law.cornell.edu/uscode/text/42/1758b
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
http://www.law.cornell.edu/uscode/text/42/1758b
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
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The Superintendent or designee shall be responsible for the implementation and oversight of
this policy to ensure each of the district's schools, programs and curriculum is compliant with
this policy, related policies and established guidelines or administrative regulations.[2] [3]

 

Each building principal or designee shall annually report to the Superintendent or designee
regarding compliance in his/her school.[3]

 

Staff members responsible for programs related to school wellness shall report to the
Superintendent or designee regarding the status of such programs.

 

The Superintendent or designee shall annually report to the Board on the district's
compliance with law and policies related to school wellness. The report may include:
 

1. Assessment of school environment regarding school wellness issues.
 

2. Evaluation of food services program.
 

3. Review of all foods and beverages sold in schools for compliance with established nutrition
guidelines.
 

4. Listing of activities and programs conducted to promote nutrition and physical activity.
 

5. Recommendations for policy and/or program revisions.
 

6. Suggestions for improvement in specific areas.
 

7. Feedback received from district staff, students, parents/guardians, community members
and the Wellness Committee.
 

The Superintendent or designee and the established Wellness Committee shall conduct an
assessment at least once every three (3) years on the contents and implementation of this
policy as part of a continuous improvement process to strengthen the policy and ensure
implementation. This triennial assessment shall be made available to the public in an
accessible and easily understood manner and include:[2] [3]
 

http://www.law.cornell.edu/uscode/text/42/1758b
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
http://www.law.cornell.edu/uscode/text/42/1758b
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
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1. The extent to which each district school is in compliance with law and policies related to
school wellness.
 

2. The extent to which this policy compares to model wellness policies.
 

3. A description of the progress made by the district in attaining the goals of this policy.
 

At least once every three (3) years, the district shall update or modify this policy as needed,
based on the results of the most recent triennial assessment and/or as district and
community needs and priorities change; wellness goals are met; new health science,
information and technologies emerge; and new federal or state guidance or standards are
issued.[3]

 

The district shall annually inform and update the public, including parents/guardians,
students, and others in the community, about the contents, updates and implementation of
this policy via the district website, student handbooks, newsletters, posted notices and/or
other efficient communication methods. This annual notification shall include information on
how to access the School Wellness policy; information about the most recent triennial
assessment; information on how to participate in the development, implementation and
periodic review and update of the School Wellness policy; and a means of contacting
Wellness Committee leadership.[2] [3]

 

Guidelines

 

Recordkeeping

 

The district shall retain records documenting compliance with the requirements of the School
Wellness policy, which shall include:[3] [4]
 

1. The written School Wellness policy.
 

2. Documentation demonstrating that the district has informed the public, on an annual
basis, about the contents of the School Wellness policy and any updates to the policy.
 

https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
http://www.law.cornell.edu/uscode/text/42/1758b
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-C/section-210.15
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3. Documentation of efforts to review and update the School Wellness policy, including who
is involved in the review and methods used by the district to inform the public of their
ability to participate in the review.
 

4. Documentation demonstrating the most recent assessment on the implementation of the
School Wellness policy and notification of the assessment results to the public.
 

Wellness Committee

 

The district shall establish a Wellness Committee comprised of, but not necessarily limited to,
at least one (1) of each of the following: School Board member, district administrator, district
food service representative, student, parent/guardian, school health professional, physical
education teacher and member of the public. It shall be the goal that committee membership
will include representatives from each school building and reflect the diversity of the
community.[2]

 

The Wellness Committee shall serve as an advisory committee regarding student health
issues and shall be responsible for developing, implementing and periodically reviewing and
updating a School Wellness policy that complies with law to recommend to the Board for
adoption.

 

The Wellness Committee shall review and consider evidence-based strategies and techniques
in establishing goals for nutrition education and promotion, physical activity and other school
based activities that promote student wellness as part of the policy development and revision
process.[3]

 

OPTIONAL

 

An Advisory Health Council may be established by the Superintendent to study student health issues and to

assist in organizing follow-up programs.

 

The Advisory Health Council may examine related research, assess student needs and the current school

environment, review existing Board policies and administrative regulations, and raise awareness about

student health issues.

 

http://www.law.cornell.edu/uscode/text/42/1758b
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
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The Advisory Health Council may survey parents/guardians and/or students; conduct community forums or

focus groups; collaborate with appropriate community agencies and organizations; and engage in similar

activities, within the budget established for these purposes.

 

The Advisory Health Council shall provide periodic reports to the Superintendent or designee regarding the

status of its work, as required.

 

Individuals who conduct student medical and dental examinations shall submit to the Advisory Health

Council annual reports and later reports on the remedial work accomplished during the year, as required by

law.

Nutrition Education

 

Nutrition education will be provided within the sequential, comprehensive health education
program in accordance with curriculum regulations and the academic standards for Health,
Safety and Physical Education, and Family and Consumer Sciences.[5] [6] [7]

 

( ) Options to choose

(x ) Nutrition education in the district shall teach, model, encourage and support healthy
eating by students. Promoting student health and nutrition enhances readiness for learning
and increases student achievement.

 

(x ) Nutrition education shall provide all students with the knowledge and skills needed to
lead healthy lives.

 

(x ) Nutrition education lessons and activities shall be age-appropriate.

 

( ) Nutrition curriculum shall teach behavior-focused skills, which may include menu
planning, reading nutrition labels and media awareness.

 

( ) School food service and nutrition education classes shall cooperate to create a learning
laboratory.

 

https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=15&sctn=13&subsctn=0
https://policymain.org/policies/109f97c9-c52c-4df7-bff5-303566ab87ae
https://policymain.org/policies/d27f51a8-f09b-4f65-af8d-d019710ed896
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( ) Nutrition education shall be integrated into other subjects such as math, science,
language arts and social sciences to complement but not replace academic standards based
on nutrition education.

 

( ) Lifelong lifestyle balance shall be reinforced by linking nutrition education and physical
activity.

 

( ) The staff responsible for providing nutrition education shall be properly trained and
prepared and shall participate in appropriate professional development. The district shall
develop standards for such training and professional development.

 

( ) Nutrition education shall extend beyond the school environment by engaging and
involving families and the community.

 

( ) _______________________________________________ other.

 

Nutrition Promotion

 

Nutrition promotion and education positively influence lifelong eating behaviors by using
evidence-based techniques and nutrition messages, and by creating food environments that
encourage healthy nutrition choices and encourage participation in school meal programs.

 

( ) OPTIONS to choose

 

( ) District schools shall promote nutrition through the implementation of Farm to School
activities, where possible. Activities may include, but not be limited to, the
initiation/maintenance of school gardens, taste-testing of local products in the cafeteria and
classroom, classroom education about local agriculture and nutrition, field trips to local farms
and incorporation of local foods into school meal programs.

 

( ) District staff shall cooperate with agencies and community organizations to provide
opportunities for appropriate student projects related to nutrition.
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( ) District food service personnel shall review and implement research-based, behavioral
economics techniques in the cafeteria to encourage consumption of more whole grains, fruits,
vegetables and legumes, and to decrease plate waste.

 

( ) Consistent nutrition messages shall be disseminated and displayed throughout the district,
schools, classrooms, cafeterias, homes, community and media.

 

( ) Consistent nutrition messages shall be demonstrated by avoiding use of unhealthy food
items in classroom lesson plans and school staff avoiding eating less healthy food items in
front of students.

 

( ) District schools shall offer resources about health and nutrition to encourage
parents/guardians to provide healthy meals for their children.

 

( ) _______________________________________________other.

 

Physical Activity

 

( ) OPTIONS to choose

 

(x ) District schools shall strive to provide opportunities for developmentally appropriate
physical activity during the school day for all students.

 

( ) District schools shall contribute to the effort to provide students opportunities to
accumulate at least sixty (60) minutes of age-appropriate physical activity daily, as
recommended by the Centers for Disease Control and Prevention. Opportunities offered at
school will augment physical activity outside the school environment, such as outdoor play at
home, sports, etc.

 

( ) Students shall participate daily in a variety of age-appropriate physical activities designed
to achieve optimal health, wellness, fitness and performance benefits.
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( x) Age-appropriate physical activity opportunities, such as outdoor and indoor recess,
before and after school programs, during lunch, clubs, intramurals and interscholastic
athletics, shall be provided to meet the needs and interests of all students, in addition to
planned physical education.

 

(x ) A physical and social environment that encourages safe and enjoyable activity for all
students shall be maintained.

 

(x ) Extended periods of student inactivity, two (2) hours or more, shall be discouraged.

 

( ) Physical activity breaks shall be provided for students during classroom hours.

 

( ) Before and/or after-school programs shall provide developmentally appropriate physical
activity for participating children.

 

( ) District schools shall partner with parents/guardians and community members and
organizations, such as YMCAs, Boys & Girls Clubs, local and state parks, hospitals, etc., to
institute programs that support lifelong physical activity.

 

(x ) Physical activity shall not be used or withheld as a form of punishment.

 

( ) District schools shall promote physical activity through encouragement of walking and
biking as a means of transportation to and from school.

 

( ) Students and their families shall be encouraged to utilize district-owned physical activity
facilities, such as playgrounds and fields, outside school hours in accordance with established
district rules.

 

( ) ___________________________________________ other.
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Physical Education

 

A sequential physical education program consistent with curriculum regulations and Health,
Safety and Physical Education academic standards shall be developed and implemented. All
district students must participate in physical education. [6] [7] [9]

Options to choose

 

(x ) Quality physical education instruction that promotes lifelong physical activity and
provides instruction in the skills and knowledge necessary for lifelong participation shall be
provided.

 

( x) Physical education classes shall be the means through which all students learn, practice
and are assessed on developmentally appropriate skills and knowledge necessary for lifelong,
health-enhancing physical activity.

 

( ) A varied and comprehensive curriculum that provides both team and individual activities
and leads to students becoming and remaining physically active for a lifetime shall be
provided in the physical education program.

 

(x ) Adequate amounts of planned instruction shall be provided in order for students to
achieve the proficient level for the Health, Safety and Physical Education academic standards.

 

( ) A local assessment system shall be implemented to track student progress on the Health,
Safety and Physical Education academic standards.

 

( ) Students shall be moderately to vigorously active as much time as possible during a
physical education class. Documented medical conditions and disabilities shall be
accommodated during class.

 

( ) Safe and adequate equipment, facilities and resources shall be provided for physical
education courses.

 

https://policymain.org/policies/109f97c9-c52c-4df7-bff5-303566ab87ae
https://policymain.org/policies/d27f51a8-f09b-4f65-af8d-d019710ed896
https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=15&sctn=12&subsctn=1
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( x) Physical education shall be taught by certified health and physical education teachers.

 

( ) Appropriate professional development shall be provided for physical education staff.

 

( ) Physical education classes shall have a teacher-student ratio comparable to those of other
courses for safe and effective instruction.

 

( ) Physical activity shall not be used or withheld solely as a form of punishment.

 

( ) ___________________________________________other.

 

Other School Based Activities

 

Drinking water shall be available and accessible to students, without restriction and at no
cost to the student, at all meal periods and throughout the school day.[10] [11]

 

Nutrition professionals who meet hiring criteria established by the district and in compliance
with federal regulations shall administer the school meals program. Professional development
and continuing education shall be provided for district nutrition staff, as required by federal
regulations. [8] [12] [13] [14]

 

OPTIONS to choose

 

(x ) District schools shall provide adequate space, as defined by the district, for eating and
serving school meals.

 

( x) Students shall be provided a clean and safe meal environment.

 

( x) Students shall be provided adequate time to eat: ten (10) minutes sit down time for
breakfast; twenty (20) minutes sit down time for lunch.

http://www.law.cornell.edu/cfr/text/7/210.10
http://www.law.cornell.edu/cfr/text/7/220.8
https://policymain.org/policies/b70ace2f-6f2c-41d5-b622-c6c4c56f7df1
http://www.law.cornell.edu/uscode/text/42/chapter-13
http://www.law.cornell.edu/uscode/text/42/1773
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.30
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( ) District schools shall implement alternative service models to increase school breakfast
participation where possible, such as breakfast served in the classroom, “grab & go
breakfast” and breakfast after first period to reinforce the positive educational, behavioral
and health impacts of a healthy breakfast.

 

(x ) Meal periods shall be scheduled at appropriate hours, as required by federal regulations
and as defined by the district.[10]

 

(x ) Students shall have access to hand washing or sanitizing before meals and snacks.

 

(x ) Access to the food service operation shall be limited to authorized staff.

 

( ) Nutrition content of school meals shall be available to students and parents/guardians.

 

( ) Students and parents/guardians may be involved in menu selections through various
means, such as taste testing and surveys.

 

( ) To the extent possible, the district shall utilize available funding and outside programs to
enhance student wellness.

 

( ) The district shall provide appropriate training to all staff on the components of the School
Wellness policy.

 

( ) Goals of the School Wellness policy shall be considered in planning all school based
activities.

 

( ) Fundraising projects submitted for approval shall be supportive of healthy eating and
student wellness.

 

http://www.law.cornell.edu/cfr/text/7/210.10
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( ) Administrators, teachers, food service personnel, students, parents/guardians and
community members shall be encouraged to serve as positive role models through district
programs, communications and outreach efforts.

 

( ) The district shall support the efforts of parents/guardians to provide a healthy diet and
daily physical activity for children by communicating relevant information through various
methods.

 

( ) The district shall maintain a healthy school environment to optimize conditions for
learning and minimize potential health risks to students, in accordance with the district's
school environmental health program and applicable laws and regulations.

 

( ) ________________________________________other.

 

Nutrition Guidelines for All Foods/Beverages at School

 

All foods and beverages available in district schools during the school day shall be offered to
students with consideration for promoting student health and reducing obesity.

 

Foods and beverages provided through the National School Lunch or School Breakfast
Programs shall comply with established federal nutrition standards.[10] [11] [12] [13]

 

Foods and beverages offered or sold at school-sponsored events outside the school day, such
as athletic events and dances, shall offer healthy alternatives in addition to more traditional
fare.

 

Competitive Foods -

 

Competitive foods available for sale shall meet or exceed the established federal nutrition
standards (USDA Smart Snacks in School). These standards shall apply in all locations and
through all services where foods and beverages are sold to students, which may include, but
are not limited to: a la carte options in cafeterias, vending machines, school stores, snack
carts and fundraisers.[3] [15] [16]

http://www.law.cornell.edu/cfr/text/7/210.10
http://www.law.cornell.edu/cfr/text/7/220.8
http://www.law.cornell.edu/uscode/text/42/chapter-13
http://www.law.cornell.edu/uscode/text/42/1773
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
http://www.law.cornell.edu/cfr/text/7/210.11
http://www.law.cornell.edu/cfr/text/7/220.12
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Competitive foods are defined as foods and beverages offered or sold to students on school
campus during the school day, which are not part of the reimbursable school breakfast or
lunch.

 

For purposes of this policy, school campus means any area of property under the
jurisdiction of the school that students may access during the school day.[3] [15]

 

For purposes of this policy, school day means the period from midnight before school begins
until thirty (30) minutes after the end of the official school day.[3] [15]

 

The district may impose additional restrictions on competitive foods, provided that the
restrictions are not inconsistent with federal requirements.[15]

 

Fundraiser Exemptions -

 

Fundraising activities held during the school day involving the sale of competitive foods shall
be limited to foods that meet the Smart Snacks in School nutrition standards, unless an
exemption is approved in accordance with applicable Board policy and administrative
regulations. [17]

 

The district may allow a limited number of exempt fundraisers as permitted by the
Pennsylvania Department of Education each school year: up to five (5) exempt fundraisers in
elementary and middle school buildings, and up to ten (10) exempt fundraisers in high school
buildings. Exempt fundraisers are fundraisers in which competitive foods are available for
sale to students that do not meet the Smart Snacks in School nutrition standards.[15]

 

The district shall establish administrative regulations to implement fundraising activities in
district schools, including procedures for requesting a fundraiser exemption.

 

Non-Sold Competitive Foods -

 

https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
http://www.law.cornell.edu/cfr/text/7/210.11
https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
http://www.law.cornell.edu/cfr/text/7/210.11
http://www.law.cornell.edu/cfr/text/7/210.11
https://policymain.org/policies/f7f5c1be-dc5c-4e2a-a479-18483895cd9d
http://www.law.cornell.edu/cfr/text/7/210.11


7/29/26, 2:59 PMSto-Rox School District - PolicyMain™

Page 15 of 20https://policymain.org/policies/23afba41-4d07-40d2-8a0d-a37c18b2fc6a

Non-sold competitive foods available to students, which may include but are not limited to
foods and beverages offered as rewards and incentives, at classroom parties and
celebrations, or as shared classroom snacks, shall meet or exceed the standards established
by the district.

 

If the offered competitive foods do not meet or exceed the Smart Snacks in School nutrition
standards, the following standards shall apply:
 

1. Rewards and Incentives: (Choose ONE of the options below)
 

a. ( x) Foods and beverages shall not be used as a reward or incentive in district schools.

b. ( ) Foods and beverages shall not be used as a reward for classroom or school
activities unless the reward is an activity that promotes a positive nutrition message
(e.g. guest chef, field trip to a farm or farmers market, etc.)

c. ( ) ______________________________other.
 

2. Classroom Parties and Celebrations: (Choose ONE OR MORE of the options below)
 

a. ( ) Only non-food based parties and celebrations shall occur on the school campus during
the school day in district schools.

  b. (x ) Classroom parties/celebrations with food/beverages shall be limited to no more than
one (1) per month in each classroom.

c. (x ) Parents/Guardians shall be informed through newsletters or other efficient
communication methods that foods/beverages should only be brought in when requested for

scheduled parties..
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a. d (x ) CClassroom parties shall offer a minimal amount of foods (maximum 2-3 items)
containing added sugar as the primary ingredient (e.g., cupcakes, cookies) and will
provide the following:
 

i. Fresh fruits/vegetables; and
 

ii. Water, 100 percent juice, 100 percent juice diluted with water, low-fat milk or nonfat
milk.

e. ( ) When possible, foods/beverages for parties and celebrations shall be provided by
the food service department to help prevent food safety and allergy concerns.
f. ( ) Food celebrations shall not occur until thirty (30) minutes after the end of the
last lunch period.
g. ( ) _________________________________________________ other.

 

b.  

3.

a. 3. Shared Classroom Snacks: (Choose ONE of the options below.)
 

a. ( x) Shared classroom snacks are not permitted in district schools.

b. ( ) _____________________________other.
 

The district shall provide a list of suggested nonfood ideas and healthy food and beverage
alternatives to parents/guardians and staff, which may be posted via the district website,
student handbooks, newsletters, posted notices and/or other efficient communication
methods.

 

Marketing/Contracting -

 

Any foods and beverages marketed or promoted to students on the school campus during the
school day shall meet or exceed the established federal nutrition standards (USDA Smart
Snacks in School) and comply with established Board policy and administrative regulations.
[3] [15]

 

https://www.ecfr.gov/current/title-7/subtitle-B/chapter-II/subchapter-A/part-210/subpart-F/section-210.31
http://www.law.cornell.edu/cfr/text/7/210.11
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Exclusive competitive food and/or beverage contracts shall be approved by the Board, in
accordance with provisions of law. Existing contracts shall be reviewed and modified to the
extent feasible to ensure compliance with established federal nutrition standards, including
applicable marketing restrictions.[18]

 

Management of Food Allergies in District Schools

 

The district shall establish Board policy and administrative regulations to address food allergy
management in district schools in order to: [19]

 

1. Reduce and/or eliminate the likelihood of severe or potentially life-threatening allergic
reactions.
 

2. Ensure a rapid and effective response in case of a severe or potentially life-threatening
allergic reaction.
 

3. Protect the rights of students by providing them, through necessary accommodations
when required, the opportunity to participate fully in all school programs and activities.
 

Safe Routes to School

 

OPTIONS to choose from

 

( ) The district shall assess and, to the extent possible, implement improvements to make
walking and biking to school safer and easier for students.

 

( ) The district shall cooperate with local municipalities, public safety agency, police
departments and community organizations to develop and maintain safe routes to school.

 

( ) District administrators shall seek and utilize available federal and state funding for safe
routes to school, when appropriate.

PSBA REVISION 8/18

https://www.palegis.us/statutes/unconsolidated/law-information/view-statute?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=5&sctn=4&subsctn=1
https://policymain.org/policies/8f4abffe-34db-4fea-8730-dc2bd46b992d
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Hudl, Inc. Invoice #: HUS00018475
600 P Street
Lincoln, NE 68508
United States of America
Hudl Billing Support: 402-674-0499
 

Invoice Date: 07/03/2026
Due Date: 08/02/2026
Account Number: CUST-18033
Payment Terms: Net 30

Bill To: Sto-Rox High School
1105 VALLEY ST
MC KEES ROCKS, PA 15136
United States of America

Ship To: Sto-Rox High School
1105 VALLEY ST
MC KEES ROCKS, PA 15136
United States of America

Product Name Qty Service Period

High School Choice Athletic Department Package 1 08/01/2026 - 07/31/2027

Hudl Sideline Standard Software 1 08/01/2026 - 07/31/2027

Hudl Streaming 60 1 08/01/2026 - 07/31/2027

Invoice Total
Subtotal: USD 7,000.00

Sales Tax: USD 0.00

Total Amount: USD 7,000.00

Balance Due: USD 7,000.00

Payment by ACH / Wire:

Bank Name: JPMorgan Chase Bank
Bank Address: 383 Madison Ave

New York, NY 10179
Account Name: Hudl, Inc. 
Account Number: 659831215
Routing Number: 111000614
SWIFT Code: CHASUS33

Send all payment remittance emails to USAccountsReceivable@Hudl.com

Pay Online:

You may now pay online at www.hudl.com/pay

Send Checks To:

Hudl, Inc.
29775 Network Place, 
Chicago, IL 60673-1775
United States of America

INCLUDE INVOICE NUMBER ON CHECK

Tax Breakdown by Tax Rate
All taxes have already been applied to the balance shown on this invoice. The following list is a breakdown by rax rate for your records.

All amounts are in USD
Tax Name Tax Rate Type Tax Rate Tax Amount
ALLEGHENY | PA COUNTY TAX Percentage 1% USD 0.00
PENNSYLVANIA | PA STATE TAX Percentage 6% USD 0.00



Tax Breakdown by Product Class
Separately, the following list is a breakdown by sales tax product class for your records. 

All amounts are in USD
Sales Tax Product Class Tax Amount

Hudl, Inc. EIN is 26-0568054. Go to hudl.com/p/w9 for a copy of Hudl's W9.

W9 Address:
Hudl, Inc
600 P Street, Ste 400
Lincoln, NE 68508

Payments and Adjustments
All payments and adjustments have already been applied to the balance shown on this invoice. The following list is for your records.

All amounts are in USD

Date Transaction Number Type Notes Applied Amount
No payments or adjustments have been applied to this invoice.



STO-ROX SCHOOL DISTRICT 26-27 BUS STOPS 
 
 
Erwin Pl & Fairoaks St  
Brown St & Railroad St  
Broadway Ave & 9th St 
Broadway Ave & 13th St  
 
Dohrman St & Russellwood Ave 
Singer Ave & Clever Ave  
Poplar St & State St  
20 Deweyville St  
 
1250 Chartiers Ave  
Chartiers Ave & Amelia St 
Chartiers Ave & May Ave  
Chartiers Ave & Thompson Ave  
Island Ave & Bradley St  
Island Ave & Adrian St  
1301 Island Ave  
Island Ave & Orr St  
Island Ave & Fleming Ave   
Island Ave & Neville Ave  
 
Broadway Ave & 3rd St  
Broadway Ave & Charles St  
Broadway Ave & Dale St  
 
Pleasant Ridge & Jefferson Dr  
Pleasant Ridge Rd & Overlook Pl  
Main St & Elizabeth Ave   
Gray St & Miller St  
 
Linden Ave & Bell Ave  
Helen St & Catherine St  
Helen St & Ella St  
Center St & Ohio St 
McCoy Road & Totero Way  
McCoy Road & Dunn Street 
McCoy Rd & Hester Ave  
Grace St/Memorial & Speer St   
William Circle & Sarah  

















SERVICES AGREEMENT 

THIS SERVICES AGREEMENT (the “Agreement”) is made this 20th day of August, 
2026, by and between the STO-ROX SCHOOL DISTRICT, a school district organized pursuant 
to the laws of the Commonwealth of Pennsylvania, with a principal location of 1105 Valley 
Street, McKees Rocks, 15136 (the “School District”) and Pediatric Dentistry Asleep P.C., a 
Pennsylvania professional corporation, a place of business at 3942 William Flynn Highway, 
Allison Park, PA 15122 (“Contractor”). 

WHEREAS, the School District periodically engages third-party contractors to provide 
services to the School District; and 

WHEREAS, the School District has determined that Contractor provides certain 
services, as more fully described in Exhibit A (the “Services”) that satisfy the needs of the 
School District in this matter; and 

WHEREAS, the School District and the Contractor desire to memorialize the terms 
and conditions of their relationship regarding the provision of the Services by the Contractor in 
this Agreement. 

NOW THEREFORE, in consideration of the mutual covenants set forth, and intending 
to be legally bound hereby, the School District and the Contractor mutually agree as follows: 

1.​ Recitals. The above recitals are incorporated as if more fully set forth herein. 

2.​ Services. Subject to the terms and conditions set forth in this Agreement, the 
School District engages the Contractor to carry out the Services, which are more particularly 
described on the Statement of Work or Proposal, attached hereto and incorporated into this 
Agreement as Exhibit A. Services may not be provided by Contractor unless authorized in 
writing by the School District Nurse. 

3.​ Term. The term of this Agreement shall begin on July 1, 2026 and end on June 
30, 2027 (the “Term”), unless terminated sooner by the School District as provided in this 
Agreement. 

4.​ Fee. The School District shall pay the Contractor a fee in an amount not to 
exceed that amount expressed on Exhibit A. The fee shall be determined to be, and shall be for, 
the reimbursement of actual costs incurred in the performance of the Services. 

5.​ Invoices. The Contractor shall submit timely invoices to the School District on a 
monthly basis. The Contractor shall submit its final invoice for the Agreement not later than ten 
(10) business days after the final date of the Term. Invoices shall be in the form prescribed by the 
School District. All invoices shall include an itemization of charges, a detailed description of the 
Services performed and shall be accompanied by supporting documentation. The School District 
shall have no obligation to make any payment to the Contractor before receipt of an invoice that 
conforms to the requirements of this Agreement. 

 



6.​ Insurance. The Contractor shall, at its own expense, procure and maintain the 
types and minimum limits of insurance specified below covering the Contractor and the 
performance of the Services. The Contractor shall procure all insurance solely from insurers 
authorized to do business in the Commonwealth of Pennsylvania, or insurers otherwise 
acceptable to the School District. In no event shall the Contractor commence performing the 
Services for the School District until the Contractor has delivered to the School District a 
Certificate of Insurance naming the School District as an additional insured on its general 
liability insurance policy. The Contractor shall carry the following types of insurance during the 
course of this Agreement and provide the School District with proof of the same upon request: 

(a)​ Workers’ Compensation Insurance- to the extent that such insurance is 
required to be carried by applicable law. 

(b)​ General Liability Insurance- limits of $1,000,000 per occurrence, 
$3,000,000 in the aggregate. 

(c)​ Professional Liability Insurance- limit of $1,000,000. 

7.​ Contractor and Contractor’s Employees’ Qualifications: 

(a)​ Contractor hereby certifies to the School District that it, or its employees, 
hold(s) or will be required to hold all necessary qualifications and/or 
certifications which may be required prior to providing Services under 
this Agreement. 

(b)​ Contractor shall provide the School District with the names of 
Contractor’s employees who may provide services under this Agreement 
along with copies of all necessary clearances for its employees who will 
provide Services under this Agreement, as required by the Pennsylvania 
Public School Code of 1949, at 24 P.S. §1-111, as amended, and the Child 
Protective Services Law, at 23 Pa.C.S. §6354 et seq., as amended, prior to 
having direct contact with any student. This information shall be updated 
and submitted to the School District as changes occur. No employee of 
Contractor shall provide Services to the School District prior to the 
District’s receipt and review of this information and confirmation that the 
employee meets the requisite standards for service. 

(c)​ Contractor shall require its employees providing Services under this 
Agreement to complete PDE Form 6004 upon initial assignment to the 
School District. Contractor shall further require any employee providing 
Services under this Agreement to notify Contractor, utilizing PDE Form 
6004, within five (5) days of being charged with, or convicted of, criminal 
offenses which trigger a duty to report under the Pennsylvania Public 
School Code of 1949, at 24 P.S. §1-111, as amended, and/or the Child 
Protective Services Law, at 23 Pa.C.S. §6354 et seq., as amended. 
Contractor shall provide copies of these forms to the School District. 
Upon receipt of this information, the School District shall determine 

 



whether the employee will continue to remain in contact with children. 
Contractor agrees to develop a written procedure to implement this 
requirement. 

(d)​ The School District reserves the right to require Contractor to remove any 
of its employees from providing Services to the School District under this 
Agreement for any or no reason, without limitation. Contractor further 
agrees to suspend, pending investigation, any of its employees from 
providing Services to the School District under this Agreement whenever 
the School District notifies the Contractor that said employee is suspected 
of demonstrating a disregard for safety, failing to perform the Services 
under this Agreement, or has been placed under investigation by law 
enforcement, any federal, local, or state agency, or by the District for child 
abuse or other acts which relate in any way to the Services under this 
Agreement or their reputation in the community. 

8.​ Non-Discrimination. The School District is an equal opportunity employer under 
applicable law and requires the same of the Contractor. As such, the Contractor, for itself, its 
officers, agents, and its employees, covenants and agrees that it shall not discriminate against or 
intimidate any employee or other person on account of age, race, color, sex, gender identity, 
sexual orientation, gender, handicap, disability, religious creed, ancestry, familial status, national 
origin, criminal history or veteran status. 

9.​ Taxes. Contractor understands and acknowledges that the School District is 
exempt from payment of all state and local sales and use tax. Contractor agrees that it shall 
utilize a Pennsylvania Exemption Certificate provided by the School District as may be 
permitted by law to avoid unnecessary payment of any tax by the School District. The School 
District shall complete or provide copies of Pennsylvania Exemption Certificates for Contractor 
as reasonably required. 

10.​ Indemnification. 

(a)​ The Contractor shall indemnify, defend, and hold harmless the School 
District, its Directors, officers, employees, agents, and any affiliated third 
parties, from and against any and all losses and expenses, including, but 
not limited to, litigation and settlement costs and attorney’s fees and costs, 
claims, suits, action, damages and liability for or on account of actual or 
alleged loss of life, bodily injury, personal injury, damage to property, or 
the use of facilities or equipment furnished to or by the Contractor, that 
arise out of or are related to the negligence, performance or 
non-performance of the Services by the Contractor or the Contractor’s 
employees, agents, subcontractors, assignees, independent contractors, or 
servants under this Agreement. 

(b)​ If the Contractor receives notice of a legal claim against it in 
connection with or in any way related to this Agreement, the Contractor 
shall (1) submit appropriate written notice of such claim to its insurance 
carrier 

 



within the time frame required for submission of claims by its applicable 
insurance policy and (2) within seven (7) business days of receipt of notice 
of the claim, give notice of such claim to the School District. 

(c)​ The indemnification clause above shall not reduce or impact the School 
District, its officers, employees, agents, and affiliated government 
organizations from utilizing the statutory governmental, official, and other 
immunity provided pursuant to the Pennsylvania Political Subdivision 
Tort Claims Immunity Act, at 42 Pa.C.S. §8501 et seq., as amended. 

11.​ Default; Notice and Cure; Remedies. 

(a)​ Event of Default. The School District shall provide the Contractor with 
notice of the occurrence of an Event of Default within five (5) business 
days of the occurrence. Each of the following constitutes an Event of 
Default by the Contractor under this Agreement: 

(i)​ Failure by the Contractor to comply with any term, covenant, or 
condition set forth in this Agreement. 

(ii)​ The Contractor’s (a) filing for bankruptcy, (b) making any 
assignment for the benefit of creditors, (c) consent to the 
appointment of a trustee or receiver, (d) insolvency, as defined 
under applicable law, or (e) the filing of an involuntary petition 
against the Contractor under the Federal Bankruptcy Code or 
any similar state or federal law, said petition remaining 
un-dismissed for a period of forty-five (45) days. 

(iii)​ Default in the performance of the Services by the Contractor 
under this Agreement. 

(iv)​ Any material misrepresentations by the Contractor in this 
Agreement or otherwise made by the Contractor directly to the 
School District in connection with the School District’s decision to 
execute, deliver, and perform this Agreement. 

(v)​ Indictment of or other issuance of formal criminal charges against 
the Contractor, or any of its directors, employees, or agents that are 
performing Services under this Agreement. 

(b)​ Notice and Cure. If the Contractor commits or permits an Event of 
Default, the School District shall notify the Contractor in writing of its 
determination that an Event of Default has occurred. The Contractor shall 
have ten (10) business days from receipt of that notice to correct the Event 
of Default. 

(c)​ Remedies. If the Contractor does not cure the Event of Default within the 
abovementioned period allowed by the School District, then the School 

 



District may, without further notice or demand to the Contractor, invoke 
and pursue any or all of the following remedies: 

(i)​ Terminate this Agreement by giving the Contractor a Notice of 
Termination. 

(ii)​ Perform, or cause a third party to perform the Services under this 
Agreement, in whole or in part. The Contractor shall be liable to 
the School District, as damages, for all expenses incurred by the 
School District in securing an alternative party to perform the 
Services. 

(iii)​ Any other legal or equitable remedy available to the School 
District, including, but not limited to, a legal action for breach of 
the Agreement and damages against the Contractor. 

12.​ Termination. In addition to termination pursuant to paragraph 11, the School 
District may terminate this Agreement, for its convenience, in its sole discretion, upon fourteen 
(14) days’ prior written Notice of Termination to the Contractor of the School District’s 
termination of this Agreement, without penalty, cost or liability to the School District. If the 
School District terminates this Agreement, the School District shall pay the Contractor for all 
Services satisfactorily completed before the effective date of the Notice of Termination. 

13.​ Confidentiality and FERPA. The Parties recognize the School District, and the 
Contractor, are subject to the Family Educational Rights and Privacy Act (“FERPA”), 20 U.S.C. 
§ 1232g; 34 CFR Part 99. The School District shall consider those who are employed by the 
Contractor to provide services pursuant to this Agreement as “school officials” of the School 
District with a “legitimate educational interest” to access student “education records,” within the 
meaning of FERPA to the extent necessary to allow them to perform their job duties as outlined 
in this Agreement and associated Exhibits. The Contractor agrees that the Contractor and the 
employees of Contractor are not authorized to release student education records to 3rd parties 
unless such release is permitted pursuant to FERPA (e.g., the parent/legal guardian/eligible 
student have provided prior written consent authorizing the release and/or one of the FERPA 
exceptions to the prior written consent rule is applicable). The District shall make the 
determination as to when or whether a FERPA exception applies to any specific request to 
release personally identifiable information from student education records. Further, the 
employees of the Contractor who are employed to provide services pursuant to this Agreement 
and who shall have access to student records shall submit to the School District a fully executed 
copy of the FERPA Nondisclosure Agreement, attached hereto as Exhibit B, prior to providing 
Services. These confidentiality responsibilities remain in effect even after the termination of this 
Agreement, whether termination occurs prematurely or as scheduled. 

14.​ Publicity. The Contractor shall refrain from issuing any news releases, public 
announcements, advertising materials concerning any part of this Agreement or the provision of 
the Services without the prior written approval of the School District. Neither Party shall, in any 
advertising, social media or other outlets, or in any other way, use the name, logo or marks of the 
other Party without the prior written approval of the other party. 

 



15.​ Non-Assignment. The Contractor acknowledges that the Services provided under 
this Agreement constitute personal and/or professional services of the Contractor. The Contractor 
shall not assign this Agreement, nor delegate the Services provided under this Agreement 
without the express, prior written consent of the School District, which consent the School 
District may grant or deny in its sole discretion. 

16.​ Independent Contractor. 

(a)​ The Parties agree that Contractor and any of Contractor’s officers, agents, 
and employees, in the performance of this Contract, shall act in an 
independent capacity and not as officers, employees, or agents of the 
School District. The Contractor’s employees shall at all times be and 
remain the sole employees of the Contractor, and the Contractor shall be 
solely responsible for payment of all employee’s wages, benefits, or other 
compensation. The School District reserves the right to reject the 
assignment of any of Contractor’s employees to provide Services to the 
School District for any reason or no reason. 

(b)​ The Contractor, without any cost for expenses to the School District, shall 
faithfully comply with all applicable laws or regulations involving 
workers’ compensation and unemployment insurance, Social Security, 
withholding of income tax from wages, and shall indemnify and hold 
harmless the School District from any expenses or claims of whatsoever 
nature may arise from an alleged violation of such applicable laws or 
regulations. 

17.​ Notices. All notices required to be sent pursuant to this Agreement by registered 
or certified mail, to the party at the address specified below: 

IF TO DISTRICT:​ STO-ROX SCHOOL DISTRICT 
Attention: Superintendent’s Office 
1105 Valley Street 
McKees Rocks, PA 15136 

With a copy to:​ WEISS, BURKARDT, KRAMER LL 
Attention: STO-ROX SCHOOL DISTRICT Solicitor 
437 Grant Street 
Pittsburgh, PA 15219 
 

IF TO CONTRACTOR:​ Pediatric Dentistry Asleep P.C 
​ 3942 William Flynn Highway 
​  Allison Park, PA 15122  

 
18.​ Right-to-Know Law. The Pennsylvania Right-to-Know Law (the "RTKL"), 65 

P.S. §§ 67.101-67.3104, as amended or replaced, applies to this Contract. Unless Contractor 
provides School District, in writing, with the name and contact information of another person, 
School District shall notify Contractor using the information provided by Contractor in the 

 



contact information provided in this Contract if School District needs Contractor’s assistance in 
any matter arising out of the RTKL. Contractor shall notify School District in writing of any 
change in the name or the contact information within a reasonable time prior to the change. 

Upon notification to the Contractor that the School District has received a request for 
records under the RTKL which pertains to the Services contemplated by this Contract, the 
Contractor shall fully assist the School District in responding to the request. Such assistance 
shall include, at a minimum, providing the School District, within five (5) business days, access 
to, and copies of, any document or information arising out of the Contract in the Contractor’s 
possession that the School District deems a Public Record (“Requested Information”) and 
providing such other assistance as the School District may request. 

If the Contractor fails to provide the Requested Information to the School District within 
the required time period, the failure shall be considered an Event of Default, and the Contractor 
shall pay, indemnify and hold the School District harmless for any damages, penalties, detriment 
or harm that the School District may incur as a result of the Contractor’s failure, including 
reasonable attorney’s fees incurred by the School District in the administration of the 
Right-to-Know Request and any appeal therefrom. 

If the Contractor refuses to supply the Requested Information, and the Pennsylvania 
Office of Open Records or the Pennsylvania Courts determine that a record in the possession of a 
Contractor is a public record, in addition to the foregoing, liquidated damages of $100 per day 
will be assessed for each calendar day beyond the date the Contractor was required to provide the 
record by the Pennsylvania Office of Open Records, or, upon appeal, the Pennsylvania Courts. 
The Contractor’s duties under this section shall survive the termination or satisfaction of this 
Contract and as long as the Contractor has Requested Information in its possession. 

19.​ Compliance with Laws. Both Parties agree to comply with all applicable federal, 
state and local laws, statutes, ordinances, codes, rules, regulations, standards, orders and other 
governmental requirements of any kind, including, but not limited to, those relating to (i) 
affirmative action and equal employment opportunity, (ii) nondiscrimination based on race, 
color, creed, religion, sex, age, ethnic origin or existence of a disability, (iii) wages and hours, 
(iv) workers’ compensation and unemployment insurance, (v) labor and employment conditions, 
(vi) occupational safety and health and (vii) the environment and the use and handling and 
disposal of toxic and/or hazardous substances and materials. 

20.​ Binding Effect. This Agreement, and all the terms and conditions herein, shall 
extend to and be binding upon the parties hereto, and upon their respective heirs, executors, 
administrators, successors, and assigns. 

21.​ Venue and Governing Law. This Agreement is interpreted and enforced in 
accordance with the laws of the Commonwealth of Pennsylvania. Any disputes arising under 
this Agreement shall be brought before the Court of Common Pleas of Erie County or the United 
States District Court for the Western District of Pennsylvania. 

22.​ Force Majeure. Notwithstanding anything to the contrary contained herein, 
neither party shall be liable to the other for any delays or failure in performance of obligations 

 



hereunder resulting from acts beyond its reasonable control, including, but not limited to, acts of 
God, acts of war, civil unrest or terrorism, shortage of supply, breakdowns or malfunctions, 
interruptions or malfunction of computer facilities, loss of data due to power failures or 
mechanical difficulties, labor difficulties, pandemic or the effects of a national, state or local 
emergency as declared by the appropriate elected official(s) of the jurisdiction (each, a “Force 
Majeure”), Notwithstanding the foregoing, in the event of a Force Majeure, and to the extent 
permitted, practicable or possible, each party agrees to make a good faith effort to perform its 
obligations hereunder and/or to negotiate an addendum to this Agreement to reflect an amended 
Scope of Work and compensation therefore. If either party is unable to perform due to a Force 
Majeure, neither party is obligated to perform during the period affected by the Force Majeure. 

23.​ Severability. If any provision of this Agreement is held to be invalid or 
unenforceable, such holding shall not affect or impair any other terms, covenants, or conditions 
of this Agreement, which the parties hereby deem severable and which shall remain in full force 
and effect. 

24.​ Entire Contract. This Agreement and each exhibit to this Agreement (the 
“Contract Documents”) constitute the entire contract between the parties hereto and there are no 
other understandings, oral or written, relating to the subject matter hereof. The Contract 
Documents may not be changed, modified, or amended, in whole or in part, except in writing, 
signed by all parties. The terms and conditions of the Contract Documents are intended to govern 
the purchase of services from the Contractor, and any conflicting terms and conditions, or 
additional terms and conditions, in any exhibits shall not prevail to the detriment of any 
corresponding term of the Contract Documents. 

25.​ Survival. Any and all provisions of this Agreement regarding confidentiality of 
FERPA records and other records or information shall survive and be enforceable after the 
expiration or termination of this Agreement. 

26.​ Headings. Section headings in this Agreement shall serve for reference only and 
shall not in any way affect the meaning or interpretation of this Agreement. 

27.​ Counterparts. The parties may execute and deliver this Agreement in any number 
of counterparts, each of which the parties shall deem an original and all of which shall 
constitute, together, one and the same Agreement. 
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IN WITNESS WHEREOF, the School District and the Contractor, intending to be legally 
bound hereby, have executed and delivered this Agreement as of the day and year set forth 
above. 
 

ATTEST: STO-ROX SCHOOL 
DISTRICT 

 
 

​  

Ashley Vojtecky, Secretary​ Cameron Culliver, President 

ATTEST:​ Pediatric Dentistry Asleep P.C 
 
 

 
Dr. Johnny Joseph 

 
# 2596140.v2 

 

08/04/2026

jjose
Pencil



EXHIBIT A 
 

 
STATEMENT OF WORK 

In accordance with the requirements of the Pennsylvania School Code (24 P.S. § 14-1403(a)), 
the School District requires that students receive periodic dental examinations. Dr. Joseph  
agrees to perform such examinations on designated students enrolled in the District who have 
not submitted proof of private dental examinations. The dental examinations shall be scheduled 
at times mutually convenient for both the School District and Dr. Joseph  and shall be performed 
at locations required by the School District. 
 

 
Dr. Joseph shall: 
 

●​ Provide school dental screenings for students in grades K, 3, and 7, or as otherwise 
required by the Pennsylvania Department of Health. 

●​ Use examination forms provided or approved by the Pennsylvania Department of Health 
(e.g., HL514.47 (rev 2/24) or its successor). 

●​ Conduct exams in accordance with the Pennsylvania Public School Code and 
Department of Health Guidelines. 

●​ Refer students for further care when appropriate, using a standard referral form. 
●​ Maintain appropriate dental records and submit completed exam forms to the School 

District. 
 
 
FEE: No cost 

 



EXHIBIT B 

 
FERPA NONDISCLOSURE AGREEMENT 

 



NON-DISCLOSURE AGREEMENT 

 
NAME (hereinafter referred to as “Recipient”) understands and acknowledges that the data and 
information transferred to or accessible by Recipient as a result of the agreement with the 
STO-ROX SCHOOL DISTRICT, includes data and information protected by the Family 
Educational Rights and Privacy Act (hereinafter “FERPA”), such information determined to be 
Confidential Information. 

Cognizant of this, Recipient understands and agrees to the following terms: 

1.​ In the course of performing its duties to the School District, Recipient may 
receive, or be exposed to, the following types of Confidential Information: student education 
records as defined by FERPA and various items of personal identifying information including 
but not limited to Social Security Numbers, access codes, and passwords. Recipient shall employ 
sufficient administrative, physical, and technical data security measures to meet the requirements 
under the specific federal and state laws applicable, but not limited to: 

Student Education Records: The Family Education Rights and Privacy Act (“FERPA”), 
20 USC §1232 et seq., and related regulations at 34 CFR Part 99; 

(i)​ Social Security Numbers: 74 PS § 201 et seq. 

2.​ The Recipient is subject to the direct control of the School District with respect to 
the use and maintenance of Confidential Information from education records. The School 
District reserves the right to access and audit the data at any time. 

3.​ The Recipient may not redisclose the Confidential Information to any other party 
without prior written consent of the parent or eligible student, except as authorized under 
FERPA. 

4.​ The Recipient may use the information, but only for the purposes for which the 
disclosure was made in accordance with the School District and FERPA regulations. 

5.​ Recipient shall treat all data and information received from the School District 
with the highest degree of confidentiality and in compliance with all applicable federal and state 
laws and regulations and the School District policies. Recipient shall employ commercial best 
practices for ensuring the security of all the School District electronic and paper data accessed, 
used, maintained, or disposed of in the course of Recipient’s performance under this Agreement. 

6.​ As soon as reasonably practicable, but in any event, promptly, upon becoming 
aware of a breach of the Recipient’s security that reasonably may have resulted in unauthorized 
access to the School District data, Recipient shall notify the School District and shall cooperate 
fully with the School District’s investigation of and response to the incident. Except as otherwise 
required by law, Recipient shall not provide notice of the incident directly to the persons whose 
data were involved, without prior written permission from the School District. 

 



7.​ Upon request by the School District to provide a copy of the record of disclosures, 
the Recipient must provide a copy of the record within a reasonable period of time not to exceed 
30 days. 

8.​ Other than as expressly specified herein, School District grants no license to 
Recipient under any copyrights, patents, trademarks, trade secrets or other proprietary rights to 
use or reproduce Confidential Information. 

By signing this agreement, this ​  day of ​ , 20  , I to agree to the terms and 
conditions of this Non-Disclosure Agreement. 

 
BY: ​  

(Printed Name) 
(Title) 

 
ATTEST: 
 
 

 

(Printed Name) 

 


	Agenda
	1. WELCOME
	1.A. Call to Order
	1.B. Roll Call
	1.C. Pledge of Allegiance and Moment of Silence
	1.D. Notification of Prior Executive Session

	2. PUBLIC COMMENT on Agenda Items
	3. REPORTS
	3.A. Superintendent of Schools- Mrs. Sonya Coleman
	3.B. Business Manager- Current Financial Position: Bank Account and District Fund Summary
	Bank Account and GF Summary July 26 (3)

	3.C. Presentation(s)

	4. MEETING MINUTES
	4.B. As per Parkway West CTC, no minutes will be approved for release during the month of August from their Joint Operating Committee.  Minutes review and release to member districts will resume in September.

	5. Board Resolutions- Finance, Buildings, and Grounds
	5.B. Based upon the recommendation of the Superintendent and Business Manager, the Board of School Directors retroactively approves the payment of bills during the summer break and as authorized by June 24, 2026 Board action.
	25-26 BIlls July 26 (1)

	5.C. Based upon the recommendation of the Superintendent and Business Manager, the Board of School Directors authorizes payment of all obligations identified in the current List of Bills submitted by the Business Office.
	26-27 Bills July 26 (1)

	5.D. At the recommendation of the Superintendent and Business Manager, the Board of School Directors hereby approves a contracted services agreement with Turnley Robertson & Associates LLC, whereby an independent audit of June 30, 2026 financial statements will be performed by duly certified members of the Turnley Robertson team and in accordance with Accounting standards generally accepted in the United States of America (GAAP) at a cost not to exceed $19,000.00.
	Turnley

	5.E. At the recommendation of the Superintendent, the Board of School Directors retroactively authorizes a contracted services agreement with October HR for a period of twelve (12) months, beginning July 1, 2026, during which time Independent Contractor Bobbi-Ann Barnes will provide federal programs oversight and coordination at a cost not to exceed $90.00 per hour, an amount equivalent to the program management fee charged by the Allegheny Intermediate Unit during fiscal year 2025-2026 for similar services.
	October HR-Sto Rox Agreement July 1, 2026.docx

	5.G. (NEW) At the recommendation of the Superintendent and Director of Buildings and Grounds, the Board of School Directors hereby authorizes a contracted services agreement with Dr. Wayne McCullough for a period of six (6) months whereby Dr. McCullough, as an Independent Contractor, will provide project management and administrative support to the Director of Buildings and Grounds, at a cost not to exceed $16,000.00, which is 1% of unbudgeted proceeds converted through prior Board action as a set aside for specific capital project repairs and safety enhancements at the Sto-Rox Junior-Senior High School.
	5.H. At the recommendation of the Superintendent and Director of Buildings and Grounds, the Board of School Directors approves the facilitation of bleacher inspections as required annually at Sto-Rox Junior-Senior High School and Sto-Rox Upper Elementary School at a cost not to exceed $1,862.00, with the inspections being performed by Eichenlaub Co.
	scan_avojtecky_2026-08-12-14-59-50

	5.J. At the recommendation of the Superintendent and with the approval of the Solicitor, the Board of School Directors hereby authorizes the Business Manager to re-introduce a public invitation to bid on the sale of the Stephen C. Foster School at 800 Russellwood Avenue, McKees Rocks, PA  15136, parcel ID 73-P-251, where the minimum acceptable bid shall be $200,000.00 for the property in AS IS condition.
	5.K. At the recommendation of the Superintendent and Director of Buildings and Grounds, the Board of School Directors hereby authorizes purchase and installation of eight (8) replacement water coolers at the Sto-Rox Junior Senior High School by Tudi Mechanical Systems at a cost not to exceed $23,186.00
	DOC081226-08122026151008


	5.F.1. In accordance with procurement compliance guidelines, the Board of School Directors hereby authorizes administration to accept a quote in an amount not to exceed $31,741.00 for supplies and services to be provided by Communications Consulting, Inc., with said supplies and services including, but not limited to main entrance and main office repairs at the Junior-Senior High School and installation of new wiring to support an enhanced electronic access system.
	CCI Estimate 10103 (1)

	5.F.2. In accordance with procurement compliance guidelines, the Board of School Directors hereby authorizes administration to accept a quote in an amount not to exceed $390,000.00 for supplies and services to be provided by Building Contractors United, with said supplies and services including but not limited to electrical repair and replacement, drywall repair and replacement, installation of fireproof doors, asbestos removal, and removal of obsolete and broken equipment having been stored in the unused wing of the Junior-Senior High School.
	Building Contractors United 26BCU-JT6010 (1)

	6. Board Resolutions- Curriculum, Student Services, and Educational Leadership
	6.A. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby approves a contracted services agreement with The Watson Institute for the 2026-2027 school year, whereby Sto-Rox School District will be charged tuition in the amount of $69,148.00 per student, with the enrollment referral being submitted by the Director of Student Services/Title IX Coordinator on behalf of the District and in consultation with each student’s Individualized Education Plan (IEP) Team.
	6.B. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby approves a Letter of Agreement with Allegheny Children’s Initiative whereby Allegheny Children’s Initiative will serve as the Student Assistance Program Provider for the Sto-Rox School District during the 2026-2027 school year and at no cost to the District.
	Sto-Rox ACI( Allegheny Children's Initiative) LOA 26-27.docx

	6.C. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors authorizes a contracted services agreement with Dr. Rosa Tucker for the 2026-2027 school year whereby Dr. Tucker, as an Independent Contractor, will provide student-specific Bilingual PA Chapter 14 Psychoeducational Evaluation Services at a rate not to exceed $150.00 per hour.
	DrTucker-Contract2026- updated (1)

	6.D. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby approves a Letter of Agreement with Crisis Center North, whereby and with the permission of individual legal guardians, Crisis Center North will provide school-based counseling services for the Sto-Rox School District during the 2026-2027 school year and at no cost to the District.
	Sto-Rox PE MOU 2026-27

	6.E. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby authorizes a contracted services agreement with Allegheny Intermediate Unit to provide three (3) days of Speech/Language Support Services per week for the 2026-2027 school year, along with supplemental training and consultation, for an amount not to exceed $85,000.00 as deemed appropriate by the Director of Student Services/Title IX Coordinator and in consultation with each student’s Individualized Education Plan (IEP) Team.
	Sto Rox Service Agreement

	6.G. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby approves a contracted services agreement with Mars Home for Youth (MHY) Services’ Longmore Academy for the 2026-2027 school year, whereby Sto-Rox School District will be charged in accordance with the agreement’s itemized list of services and related charges, with the enrollment referral being submitted by the Director of Student Services/Title IX Coordinator on behalf of the District and in consultation with each student’s Individualized Education Plan (IEP) Team.
	MHY Sto-Rox School District 2026-27.docx

	6.H. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby approves a contracted services agreement with Phase 4 Learning Center for the 2026-2027 school year, whereby Sto-Rox School District will be charged tuition in the amount of $6,250 per semester per student or $12,500 per student per year based on individual student enrollment dates, with the enrollment referral being submitted  by the Director of Student Services/Title IX Coordinator on behalf of the District and in consultation with Building-level Principals.
	DOC081226-08122026152404

	6.I. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby approves renewal of the Universal Learning System (ULS) curriculum through vendor Everway for the 2026-2027 school year at a cost not to exceed $5,387.94.
	ULS Invoice - 6 users 26-27

	6.J. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby acknowledges and accepts the 2026-2027 Comprehensive Services Agreement forwarded by the Allegheny Intermediate Unit #3, to include specified costs for available services should the District want to employ any of these available services in the current school year.
	DOC081226-08122026152540

	6.K. At the recommendation of the Superintendent, the Board of School Directors hereby authorizes a contracted services agreement with Allegheny Intermediate Unit #3 to provide Title I nonpublic services for qualifying, resident students who attend the following schools during the 2026-2027 school year:  Northside Catholic; Our Lady of the Sacred Heart High School; Rhema Christian School; Bishop Canevin; Sewickley Academy; Nazareth Prep; Archangel Gabriel Catholic School; Guardian Angel Academy; St. Benedict the Moor; Robinson Township Christian School; and Seton LaSalle Catholic High School.  It is further authorized that Allegheny Intermediate Unit #3, through this same arrangement, will provide on behalf of Sto-Rox School District required parent and family engagement  activities and services, with all nonpublic costs coming directly from the District’s required set-aside of Title I funds for the 2026-2027 school year.
	Sto Rox SD Title I Non-Public Agreement Form 26-27

	6.L. (NEW) At the recommendation of the Superintendent, the Board of School Directors hereby approves a Memorandum of Understanding (MOU) to allow Big Brothers Big Sisters of Greater Pittsburgh, with the permission of individual legal guardians, access to students enrolled at the Sto-Rox School District Junior-Senior High School during the 2026-2027 school year for the purposes of site-based, small group mentoring.
	Sto-Rox_BBBSLevel_Up_26.27 MOU

	6.M. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby approves a Memorandum of Understanding (MOU) to allow representatives from the Pressley Ridge Family Counseling Center School-Based Outpatient Program team, with the permission of individual legal guardians, access to students enrolled in the Sto-Rox School District during the 2026-2027 school year for the purposes of improving timely access to mental health assessments and related services.
	6.N. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby authorizes a formal agreement with Pressley Ridge Community and School Based Behavioral Health (CSBBH), whereby CSBBH team representatives, with the permission of individual legal guardians, will have access to students enrolled at the Sto-Rox Primary Center and Upper Elementary School during the 2026-2027 school year for the purposes of individual, family, and group therapy.
	6.P. (NEW) At the recommendation of the Superintendent, the Board of School Directors hereby approves a Memorandum of Understanding (MOU) to allow representatives from the Zellous Hope Project, with the permission of individual legal guardians, access to students enrolled in the Sto-Rox School District during the 2026-2027 school year for the purposes of providing access to educational, recreational, cultural, leadership, and community experiences.
	DOC081226-08122026151914

	6.Q. Based on the recommendation of the Superintendent, the Board of School Directors hereby authorizes renewal for the 2026-2027 school year of the District’s access to Parchment Transcript Management Services offered through Vendor Instructure at a cost not to exceed $1,013.00.
	DOC081226-08122026152216

	6.R. At the recommendation of the Director of Curriculum, Instruction, and Assessment, the Board of School Directors hereby authorizes acceptance of musical instruments and accessories being donated by the Morgan Wallen 2026 Tour Give Back Program and in conjunction with Mr. Holland’s Opus Foundation, with said music program donation having an estimated value of $39,276.00 and to include 1 Baritone Saxophone, 2 Euphoniums, 10 Classical Guitars, 1 Tenor Saxophone, 3 Trombones, 2 Alto Saxophones, 4 Clarinets, and 4 Flutes.
	Sto-Rox Junior_Senior High School Instrument Agreement - signed

	6.T. At the recommendation of the Superintendent and Director of Curriculum, Instruction, and Assessment, the Board of School Directors hereby approves renewal for the 2026-2027 school year of the District’s access to NWEA Measures of Academic Progress (MAP) universal screener/assessments for students in grades K-10 at a cost not to exceed $12,625.50.
	6.U. At the recommendation of the Superintendent and Director of Curriculum, Instruction, and Assessment, the Board of School Directors hereby adopts the K-12 English Language Arts-Reading Curriculum that has been arranged in grade-specific, individual units that specify anticipated duration of related instruction, targeted concepts/content/vocabulary, evidence of standards-alignment, and recommended assessments.
	6.V. At the recommendation of the Superintendent and Principal Dr. Lisa Mumau, the Board of School Directors hereby authorizes acceptance of donated supplies and services from the Benjamin Benefit Foundation, including but not limited to facilitation of a school-wide Positive Behavioral Interventions and Support (PBIS) assembly at Sto-Rox Primary Center and various classroom supplies.
	6.W. At the recommendation of the Allegheny Intermediate Unit, the Board of School Directors authorizes active participation in the following professional networking and leadership development initiative:  Leadership Pittsburgh XLIII 26/27 Cohort Membership for Board President Cameron Culliver and Superintendent of Schools Sonya Coleman to include acceptance of a fellowship award in the amount of $7,000.00 from The Grable Foundation for each selected District leader to cover registration costs, with the remaining District obligation being $1,000.00 per participant, along with mileage not to exceed the District’s standard reimbursement rate.
	6.AA. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby authorizes a contracted services agreement with Soliant Health LLC to provide Paraprofessional Aide staff support for the 2026-2027 school year as deemed appropriate by the Director of Student Services/Title IX Coordinator in consultation with student-specific Individualized Education Plan (IEP) Team members and in accordance with the Soliant Client Services Agreement and associated Rate Schedule.
	Soliant

	6.AB. At the recommendation of the Superintendent and Director of Student Services/Title IX Coordinator, the Board of School Directors hereby approves a contracted services agreement with Holy Family Specialized Learning for the 2026-2027 school year, whereby Sto-Rox School District will be charged a per diem tuition rate of $275.00 per student, with the enrollment referral being submitted by the Director of Student Services/Title IX Coordinator on behalf of the District and in consultation with each student’s Individualized Education Plan (IEP) Team.
	Holy Family

	6.AC. At the recommendation of the Superintendent, the Board of School Directors hereby authorizes implementation of expectations and process as outlined in the 2026-2027 Sto-Rox School District Employee Handbook along with the three (3) individual 26-27 school-specific handbooks.
	6.AD. At the recommendation of the Superintendent, the Board of School Directors hereby approves a Memorandum of Understanding (MOU) to allow Infinite Lifestyles Solutions, with the permission of individual legal guardians, access for students enrolled in the Sto-Rox School District during the 2026-2027 school year for the purposes of providing students access to restorative circles, mindfulness, therapeutic art, and yoga practice.
	2026-2027 Infinite Life Style MOU  Sto Rox 

	6.AE. At the recommendation of the Superintendent, the Board of School Directors hereby approves a Memorandum of Understanding (MOU) to allow Steel City Impact, with the permission of individual legal guardians, access to students enrolled at the Sto-Rox School District Junior-Senior High School during the 2026-2027 school year for the purposes of providing students access to mind, body, and spirit-based development and mentoring opportunities.
	Steel City Impact - Sto-Rox MOU - SMGG Revisions 8-12-26.docx


	7. Board Resolutions- Safety and Technology
	7.B. Based upon the recommendation of the Superintendent and Director of Security and Emergency Preparedness, the Board of School Directors hereby acknowledges the development of a 2026-2027 Emergency Operations Plan in collaboration with members of local law enforcement.  The Board of School Directors further authorizes submission of this annually required document to Allegheny County Emergency Management Services in addition to facilitation of localized training to support implementation of the District’s updated Emergency Operations Plan.

	8. Board Resolutions- Personnel Management Person-specific discussion is  restricted to Executive Session only.
	8.A. At the recommendation of the Solicitor, the following resolutions from the June 24, 2026, voting agenda are being presented to the Board for a second time due to a clerical error in reporting the voting outcome from the June 24, 2026, vote.
	8.A.1. Approve Resolution:  “market adjustment” in salary and based on a Distinguished Performance Assessment and in accordance with Act 93 provisions, the Board hereby approves, at the recommendation of the Superintendent and, thus, Employee #1988 will be assigned a base salary of $110,000 as of July 1, 2026.
	8.A.2. Approve Resolution:  Based on a Distinguished Performance Assessment and in accordance with Act 93 provisions, the Board hereby approves, at the recommendation of the Superintendent and, thus, award a bonus of a 5% increase to be embedded in Employee #257’s base salary as of July 1, 2026.

	8.B. At the recommendation of the Superintendent, the Board of School Directors hereby approves/ratifies the following personnel matters.
	8.B.1. At the request of the individual, the Board of School Directors hereby rescinds the resignation of Jennifer Gombita as approved by a majority consensus on June 24, 2026, and as such, Jennifer Gombita is reinstated to the position of Cafeteria Worker at Sto-Rox Primary Center, as of August 6, 2026.
	8.B.2. Approval of the FMLA request submitted by Employee #1653 for the time period of August 24, 2026 through November 2, 2026.
	8.B.3. Approval of the FMLA request submitted by Employee #494 for the time period of October 1, 2026 through January 4, 2027
	8.B.7. Acceptance of Resignations as depicted below: #NameEmployment PositionEffective Date

1.Daniel DenlingerJS/HS Dean of Students6/26/26

2.Jordan GibbsJS/HS Science Teacher 8/11/26

3.Kelly MonperSpeech/Language Pathologist8/9/26

4.Cindy WilsonJS/HS Special Education Teacher8/17/26

5.Elena Hall4-6 Special Education Teacher7/22/26

6.Shawna Ricci4-6 School Counselor6/29/26

7.Nicole Reed7-9 School Counselor8/10/26

8.Julie WoodK-6 Art Teacher8/13/16
	8.B.8. Authorization/Ratification to Hire as depicted below: #NamePositionSalaryEffective Date

*pending receipt of required documentation

1.Kelly MonperStudent Services Coordinator

(Act 93)$80,0008/10/26

2.Laina MontagnaLicensed Behavior Specialist 

(Act 93)$75,0008/10/26

3.Juliana RossettiK-3 Special Ed TeacherBA-Step 1

$52,6608/13/26

4.Brianna RiddleK-3 Special Ed TeacherMA-Step 8

$69,5808/13/26

5.Chelsie CarterParaprofessional$21.31/ hr6/25/26

6.Dana HaveyHR Coordinator /Payroll

(Act 93)$60,0008/10/26

7.Jenna LivingstonDistrict Teacher Sub 26-27BA-Step 1

$52,6608/18/26

8.Nathaniel BrownDistrict Teacher Sub 26-27BA-Step 1

$52,6608/18/26

9.Brendan BlairDistrict Teacher Sub 26-27BA-Step 1

$52,6608/18/26

10.Joshua KempDistrict Teacher Sub 26-27BA-Step 1

$52,6608/18/26

11.Emily Byce4-6 School CounselorMA-Step 5

$62,540

 8/11/26

12.Jayla Turner 5th Grade TeacherBA-Step 3

$57,3508/18/26

13.Joshua KempActing JS/HS Dean of Students for the 26/27 school year$4,500 or prorated based on time in position8/18/26

14.Ashley Hicks7-12 Special Ed Teacher Sub 26-27BA-Step 1

$52,6608/13/26

15.Audrey Anderson4-6 Special Ed TeacherBA-Step 1

$52,6608/13/26

16. Nicholas Gevaudan 6th Grade TeacherBA-Step 2 

$55,0008/13/26

17.Jaclyn SallaK-3 Reading SpecialistMA-Step 2

$55,0008/13/26

18.Drew Parker7-12 Special Ed TeacherMA-Step 4

$60,1908/17/26

19.Marquita BanksGeneral Cafeteria Worker$15.41 per hourTBD
	8.B.9. Authorization/Ratification to Hire as depicted below in the following Supplemental Positions for the 2026 school year as depicted below and pending receipt of required documentation: #NamePositionSalary

1.Shomari PhelpsActing HS Football Coach$7,000 or prorated based on time in position

2.Ashley HicksActing Head Varsity Cheer Coach $5,000 or prorated based on time in position

3.John RobinsonAssistant Varsity Football Coach, OC$4,000

4.Lauren FerragonioHead Varsity Girls Flag Football Coach$4,000

5.Lauren FerragonioMS Head Football Coach$3,000

6.Michael TwiggAssistant Varsity Baseball Coach$2,000

7.Quamane BryantAssistant Varsity Football Coach$3,750

8.Robert PennAssistant Varsity Football Coach$3,750

9.Shala FreemanHead Varsity Volleyball Coach$5,000

10.Esther Agyeman MS Head Volleyball Coach /Assistant Varsity Volleyball Coach$3,000

11.Alexis WelshMS Girls Basketball Coach$3,000

12.Robert PennHead Varsity Girls Basketball Coach$5,000

13.Michael McCarthyAssistant Varsity Boys Basketball Coach$3,000

14.Ryan HughesHead Varsity Boys Basketball Coach$5,850

15.Natalie PierceHead Varsity Softball Coach$4,000

16.Brittany ThorntonAssistant Varsity Softball Coach$2,000

17.Nathaniel BrownHead Coach HS Track & Field$5,000

18.Quamane BryantHead Coach MS Track & Field$3,000

19.AJ BoppHead Varsity Baseball Coach$4,000

20.Ed PierceAssistant Varsity Baseball Coach$2,000

21.Lauren FerragonioHead HS Bocce Team Coach$1,000 (stipend paid by Special Olympics)

	8.C. Acknowledgment that Sto-Rox School District Teacher Aliana Smith has met all requirements as stipulated by the Pennsylvania Public School Code of 1949 as amended and is, thus, awarded Tenure.
	8.D. Acknowledgment that Sto-Rox School District Teacher Joanna Onyshko has met all requirements as stipulated by the Pennsylvania Public School Code of 1949 as amended and is, thus, awarded Tenure.

	9. Board Resolutions- Policies, Procedures, and Legal
	9.A. Based on an anticipated change in residency, the Board of School Directors hereby accepts with deep regret the resignation of Ms. Alice Cooper from her position of School Director representing Sto-Rox School District Region 3 At Large, prior to her term’s expiration of December 2029 and effective August 10, 2026.
	9.B. At the recommendation of the Superintendent, the Board of School Directors hereby approves the first reading of the following Sto-Rox School District Policies being referred by District Administration for acknowledgement and/or edit:
	9.B.1. Policy 915 Volunteers
	Policy 915

	9.B.2. Policy 246 School Wellness
	Policy 246



	10. Board Resolutions- Athletics and Activities
	10.B. At the recommendation of the Superintendent and Director of Athletics, the Board of School Directors hereby approves/ratifies District participation as determined appropriate by the Director of Athletics in T-Mobile’s Friday Night 5G Lights Playbook Fundraiser.
	DOC081226-08122026152600

	10.C. Based on the recommendation of the Superintendent and Director of Athletics, the Board of School Directors hereby authorizes renewal for the 2026-2027 school year of the District’s access to Hudl, Inc’s High School Athletic Department Package, Sideline Standard Software, and Streaming 60 at a cost not to exceed $7,000.00.
	Hudl Invoice 2026

	10.D. At the recommendation of the Superintendent and Business Manager, the Board of School Directors hereby authorizes the administration to use for student incentives six (6) Amazon gift cards valued at $10.00 each that were discovered during recent cleanout of District offices.
	10.E. At the recommendation of the Superintendent and Director of Athletics, the Board of School Directors hereby approves District participation in the Snap Raise/Online Campaign to benefit Sto-Rox School District athletic programs.
	10.F. At the recommendation of the Superintendent and Director of Athletics, the Board of School Directors hereby approves District participation in a popcorn sale fundraiser campaign to benefit Sto-Rox School District Cheer Program.

	11. Board Resolutions- Other
	11.A. New Transportation Employees of District Contractor:  At the recommendation of the Assistant Business Manager, the Board of School Directors approves addition of the following ABC Transit, Inc. employees to provide transportation services and/or related support on behalf of Sto-Rox School District.
	11.B. 2026-2027 School Bus Stops:  At the recommendation of the Assistant Business Manager, the Board of School Directors hereby approves the designated list of bus stops as presented.
	26-27 SRSD BUS STOPS

	11.C. Submission of Facility Use Request:  At the recommendation of the Director of Buildings and Grounds and in accordance with SRSD Policy #707 and the District’s current fee schedule, the Board of School Directors hereby authorizes District administration to share District facilities as requested by Chasing M’s Foundation on August 14, 2026.
	DOC081226-08122026153032

	11.D. Submission of Facility Use Request:  At the recommendation of the Director of Buildings and Grounds and in accordance with SRSD Policy #707 and the District’s current fee schedule, the Board of School Directors hereby authorizes District administration to share District facilities as requested by Nam’s Martial Arts Center on October 17, 2026.
	DOC081226-08122026153103

	11.E. Submission of Facility Use Request:  At the recommendation of the Director of Buildings and Grounds and in accordance with SRSD Policy #707 and the District’s current fee schedule, the Board of School Directors hereby authorizes District administration to share District facilities as requested by Pittsburgh Basketball Club on the following dates in 2026:  September 15, 16, 22, 23, 29, 30 and October 6, 7, 13, 14, 20, 21, 27, 28, 29, and 30.
	11.F. Submission of Facility Use Request:  At the recommendation of the Director of Buildings and Grounds and in accordance with SRSD Policy #707, the Board of School Directors hereby authorizes District administration to share District facilities as requested by Sto-Rox Little Vikings from 8:00 am-7:30 pm on 8/29/26, 9/19/26, and 10/3/26, and during times to be determined by the Director of Athletics on 8/22/26.
	11.H. Appointment of School District Physician:  At the recommendation of the Superintendent, the Board of School Directors hereby approves a renewal of  contracted services with University of Pittsburgh Physicians, Department of Pediatrics, Division of Adolescent Medicine (Medical Group) who will serve in the capacity of School District Physician for school year 2026-2027 and in accordance with the terms and conditions specified in the related agreement at cost not to exceed $10,000.
	11.I.  (NEW) Appointment of School District Dentist:  At the recommendation of the Superintendent, the Board of School Directors hereby approves a contracted services agreement with Pediatric Dentistry Asleep P.C. who will serve in the capacity of School District Dentist for school year 2026-2027 and in accordance with the terms and conditions specified in the related agreement at no cost to the District.
	Joseph-Signed SRSD_Dentist_Services_Agreement_2026-2027.docx-3


	12. Solicitor
	13. PUBLIC COMMENT on Non-Agenda Items
	15. Next Scheduled Meetings of the SRSD Board of Directors

Meeting Format:  The meetings below are scheduled to be facilitated onsite at the Sto-Rox Junior-Senior High School, 1105 Valley Street, McKees Rocks, PA  15136, unless otherwise noted below. Virtual participants may access the meetings via a link located on the District’s website:   www.srsd.k12.pa.us
	15.A. August 27, 2026 Finance/Buildings/Grounds Committee (11:30 am)
	15.B. September 17, 2026 Agenda Review Meeting (7:00pm) at Pleasant Ridge Community Center
	15.C. September 24, 2026 Finance Building and Grounds Committee (11:30am)
	15.D. September 24, 2026 Legislative and Voting (7:00pm)
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