
Regular School Board Meeting
Monday, April 20, 2026 5:30 PM
Central Office Training Room , 490 E. College Ave. , Batesville, Arkansas 
72501

A. PRELIMINARY MEETING: Speaker(s): Board 
President Scott 
Fredricks

A.1. Call the meeting to order

A.2. Roll Call

B. PUBLIC COMMENT: 

C. PROCEDURAL MATTERS: 

C.1. Media presence

C.2. Pledge of Allegiance Speaker(s): Director 
Heather Fulbright 

C.3. Approval of Regular Agenda

D. (IO) RECOGNITIONS:   

D.1. Citizens Bank Above and Beyond Award Speaker(s): Mrs. 
Janelle Shell 

D.2. BHS Boys State Swim Team 

E. CONSENT AGENDA:

E.1. Minutes from previous meetings

E.2. Personnel Report 

E.3. Approval of Consent Agenda items as presented

F. DISTRICT OPERATIONS:  

F.1. OPAA Food Renewal for SY 2026-2027 Speaker(s): Glenda 
Haley 

F.2. Purchase of a walk-in freezer for Eagle 
Mountain Elementary

Speaker(s): Mr. David 
Campbell 

G. EDUCATIONAL SERVICES DIVISION: 

G.1. BSD Strategic Plan Speaker(s): Mr. 
Travis Whisenant 

G.2. (IO) White River Academy Campus Update Speaker(s): Mrs. 
Briley Strecker 

G.3. (IO) District Curriculum Report Speaker(s): Mrs. 
Rachel Horn 

G.4. McKinney-Vento Handbook updates Speaker(s): Mrs. 
Rachel Horn 

G.5. SIOP Training Speaker(s): Mrs. 
Rachel Horn 

G.6. Expulsion of Student Speaker(s): Mr. David 
Campbell 



H. BUSINESS SERVICES DIVISION:  

H.1. (IO) Financial Reports Speaker(s): Mrs. 
Shelley McCormick 

H.2.  Annual Legislative Audit Report Speaker(s): Mrs. 
Shelley McCormick 

H.3. Purchase of athletic equipment Speaker(s): Coach Stu 
Smith 

I. HUMAN RESOURCES DIVISION: 

J. (IO) REPORTS AND COMMUNICATIONS FROM INTERIM 
SUPERINTENDENT:  

Speaker(s): Mr. David 
Campbell 

K. ADJOURNMENT:  

 



FOR IMMEDIATE RELEASE

Citizens Bank, Batesville School District honor 
Clara Salazar for going ‘Above & Beyond’

BATESVILLE, Ark. (April 20th, 2026) – Clara Salazar Social Studies teacher at White River 
Academy, was named Monday to receive the March “Citizens Bank Above and Beyond Award.”

Since 2012, Citizens Bank and the Batesville School District have recognized staff members who go 
“above and beyond” to realize the district’s mission to empower today's students for tomorrow's 
challenges. Staff in all schools and departments throughout the district nominate award recipients, 
who receive a Certificate of Excellence, a $25 gift card and a 16-ounce insulated cup from Citizens 
Bank. The award is presented at the Batesville School Board meeting each month.

With compassion and patience, Clara creates a safe and supportive classroom environment that’s fit to 
nurture students’ academic, social, and emotional growth. Colleagues said of her:

• “Clara is new to White River Academy this year and has already become an essential part of our 
success. She consistently goes above and beyond in her role, always willing to step in and help 
wherever needed. Clara serves as a positive role model and mentor for our students, building 
strong relationships and supporting them both academically and personally.”

• “Clara's kindness, organization, and dedication create a welcoming and structured environment 
that benefits both students and staff. Her impact has been felt across our campus, and she truly 
embodies the spirit of going above and beyond for our school community. She is a valuable asset 
to White River Academy and our district.”

• “Clara has been an excellent addition to our staff at WRA. She is motivated to teach students at 
their level. She is patient with them as they learn new coping skills. I admire her dedication to 
ensuring our students are treated fairly and get every chance they deserve.”
 

About Citizens Bank
Citizens Bank was founded in 1953 by a group of business and civic leaders. With assets exceeding 
$1.5 billion, Citizens Bank is a financial services organization committed to serving the needs of the 
communities it serves. Its progressive community banking model focuses on delivering exceptional 
customer service while employing advanced technology and products that allow its customers to have 
one bank to serve all their needs. The bank takes pride in a heritage of independence that honors the 
vision of its founders and remains dedicated to the financial progress of the people it serves. For 
more information about Citizens Bank and its talented team of leaders, visit TheCitizensBank.net.

###



2025-2026 Boy’s Swim Team 
State Champions  

Coaches:  Matt Wentz, Kyang Nyguen, and Alfredo Aleman 
 

 
Alan Aguilar 

Brody Fulbright 
Albert Harless 
Allen Hollister 
Henry Kempf 
Luke Phelps  
John Roberts 

Parker Rodgers 
Sawyer Rudisill 

Silas Rudisill 
John Sitz 

Sam Smith 
Sam Sullins 



Agenda - Called School Board Meeting - April 7, 2026

2025-2026 BOE Mtgs: 7-21; 8-18; 9-15; 10-20; 11-17; 12-15; 1-12; 2-9; 3-16; 4-20; 5-18; 6-15

CALLED SCHOOL BOARD MEETING OF THE BOARD OF DIRECTORS AGENDA

Board of Directors

Scott Fredricks President (AL-2032) Chris Milum L.L. (D1-2032)
Josh Swinea V.P. (D4-2032) Dwight Ford (D5-2028)
Heather Fulbright Sec (D3-2032) Karen Beller (D2-2028)
Andy Walmsley (AL – 2028)

Mr. David Campbell, Interim Superintendent

DATE: April 7, 2026

Called School Board Meeting 5:30 PM

In order to ensure an orderly and productive meeting, the Board of Directors of the Batesville School 
District will follow Board Policy 1.14.

A. PRELIMINARY MEETING:
Board President Scott Fredricks

A.1. Call the meeting to order:

A.2. Roll Call: 

B. PUBLIC COMMENT: 
Nobody demonstrated their right for public comment.  

C. PROCEDURAL MATTERS: 

C.1. Media presence

C.2. Pledge of Allegiance 
Director Heather Fulbright 

D. CONSENT AGENDA:
"Any item on the Consent Agenda may be removed for further discussion by the Board of 
Directors at the request of a Director." 
Move to appove the item(s) on the Consent Agenda. This motion, made by Heather Fulbright 
and seconded by Dwight Ford, Carried.



Agenda - Called School Board Meeting - April 7, 2026

2025-2026 BOE Mtgs: 7-21; 8-18; 9-15; 10-20; 11-17; 12-15; 1-12; 2-9; 3-16; 4-20; 5-18; 6-15

Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

D.1. Minutes from previous meeting

E. Executive Session 
No action was taken during the Executive Session. 

F. BUSINESS SERVICES DIVISION:  
Mr. David Campbell 

F.1. Supplemental Salary Schedule
Move to approve the 2026-2027 Supplemental Salary Schedule. This motion, made by 
Heather Fulbright and seconded by Andy Walmsley, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

F.2. Specialized Professional Salary Schedule 
Move to approve the 2026-2027 Specialized Professional Salary Schedule. This motion, 
made by Chris Milum and seconded by Dwight Ford, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

F.3. Administrative Salary Schedule 



Agenda - Called School Board Meeting - April 7, 2026

2025-2026 BOE Mtgs: 7-21; 8-18; 9-15; 10-20; 11-17; 12-15; 1-12; 2-9; 3-16; 4-20; 5-18; 6-15

Move to approve the 2026-2027 Administrative Salary Schedule. This motion, made by 
Karen Beller and seconded by Chris Milum, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

F.4. 2026-2027 Certified Salary Schedule 
Move to approve the 2026-2027 Certified Salary Schedule. This motion, made by Dwight 
Ford and seconded by Heather Fulbright, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

F.5. 2026-2027 Classified Salary Schedule 
Move to approve the 2026-2027 Classified Salary Schedule. This motion, made by Andy 
Walmsley and seconded by Heather Fulbright, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

G. HUMAN RESOURCES DIVISION: 
Mr. David Campbell 

G.1. 2026-2027 District-Level Certified Employees
Director Scott Fredricks excused himself from the Board Meeting at 6:21 pm pending the 
vote.



Agenda - Called School Board Meeting - April 7, 2026

2025-2026 BOE Mtgs: 7-21; 8-18; 9-15; 10-20; 11-17; 12-15; 1-12; 2-9; 3-16; 4-20; 5-18; 6-15

Director Scott Fredricks returned to the Board Meeting at 6:22 pm after the above vote 
was taken.  
Move to approve the District-Level Certified Employees Contracts as presented for the 
2026-2027 school year. This motion, made by Karen Beller and seconded by Chris Milum, 
Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

G.2. 2026-2027 District-Level Classified Employees
Move to approve the District-Level Classified Employees Contracts as presented for the 
2026-2027 school year. This motion, made by Heather Fulbright and seconded by Chris 
Milum, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

G.3. 2026-2027 Certified Building Administrators
Move to approve the Certified Building Administrators Contracts as presented for the 
2026-2027 school year. This motion, made by Dwight Ford and seconded by Karen Beller, 
Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

G.4. 2026-2027 Licensed Personnel 



Agenda - Called School Board Meeting - April 7, 2026

2025-2026 BOE Mtgs: 7-21; 8-18; 9-15; 10-20; 11-17; 12-15; 1-12; 2-9; 3-16; 4-20; 5-18; 6-15

Director Chris Milum and Director Andy Walmsley excused themselves from the board 
meeting pending the above vote at 6:23 pm. 

Director Chris Milum and Director Andy Walmsley returned to the board meeting at 6:24 
pm after the above vote was taken.  
Move to approve the Licensed Personnel Contracts as presented for the 2026-2027 school 
year. This motion, made by Heather Fulbright and seconded by Josh Swinea, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

G.5. 2026-2027 Classified Personnel 
Move to approve the Classified Personnel Contracts as presented for the 2026-2027 school 
year. This motion, made by Dwight Ford and seconded by Heather Fulbright, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0

H. ADJOURNMENT:  

 
Time:  6:24 pm 

____________________________
Mr. Scott Fredricks, President

____________________________
Mrs. Heather Fulbright, Secretary



Agenda - Called School Board Meeting - April 7, 2026

2025-2026 BOE Mtgs: 7-21; 8-18; 9-15; 10-20; 11-17; 12-15; 1-12; 2-9; 3-16; 4-20; 5-18; 6-15

_____________________________
Mr. David Campbell, Interim Superintendent 

 
Move to adjourn the meeting. This motion, made by Heather Fulbright and seconded by Chris 
Milum, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Yea   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 7, Nay: 0



Agenda - BOE Work Session  - April 13, 2026

2025-2026 BOE Mtgs: 7-21; 8-18; 9-15; 10-20; 11-17; 12-15; 1-12; 2-9; 3-16; 4-20; 5-18; 6-15

BOE WORK SESSION  OF THE BOARD OF DIRECTORS AGENDA

Board of Directors

Scott Fredricks President (AL-2032) Chris Milum L.L. (D1-2032)
Josh Swinea V.P. (D4-2032) Dwight Ford (D5-2028)
Heather Fulbright Sec (D3-2032) Karen Beller (D2-2028)
Andy Walmsley (AL – 2028)

Mr. David Campbell, Interim Superintendent

DATE: April 13, 2026

BOE Work Session 5:00 PM

In order to ensure an orderly and productive meeting, the Board of Directors of the Batesville School 
District will follow Board Policy 1.14.

A. PRELIMINARY MEETING:  

A.1. Call the meeting to order: 
Board President Scott Fredricks

A.2. Roll Call: 

B. PUBLIC COMMENT:  

C. PROCEDURAL MATTERS:

C.1. Media presence

C.2. Pledge of Allegiance
Director Heather Fulbright 

C.3. Approval of Regular Agenda
Move to approve the regular agenda. This motion, made by Karen Beller and seconded by 
Andy Walmsley, Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   



Agenda - BOE Work Session  - April 13, 2026

2025-2026 BOE Mtgs: 7-21; 8-18; 9-15; 10-20; 11-17; 12-15; 1-12; 2-9; 3-16; 4-20; 5-18; 6-15

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Absent   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 6, Nay: 0, Absent: 1

D. (IO) Strategic Planning Workshop 
Mr. Travis Whisenant 

E. ADJOUNMENT: 
Time:  8:02 pm
Move to adjourn. This motion, made by Heather Fulbright and seconded by Andy Walmsley, 
Carried.
Karen Beller:   Yea   

Dwight Ford:   Yea   

Scott Fredricks:   Yea   

Heather Fulbright:   Yea   

Chris Milum:   Absent   

Josh Swinea:   Yea   

Andy Walmsley:   Yea   
Yea: 6, Nay: 0, Absent: 1



 

Batesville SD Board Workshop Agenda 
 Apr 13, 2026

Welcome! 
5:00 

​ Welcome! 
​ Teaming 
​ Need to Knows/Questions 

Process/Design  
of the  

Batesville Strategic Plan 
 

5:30-6:30 

​ Community Engagement 
●​ Focus Groups, Summits, Community Survey 
●​ Community Engagement Response Summary 
●​ Community Engagement Reflection 

​ Needs Assessment/ Design 
●​ Beliefs, Call to Action, Learner Profile, Leader Profile 
●​ Strategic Design Brochure 
●​ Design Analysis 

Strategic Plan in Action 
 

6:30-7:30 

​ Create 
●​ Specific Results 
●​ Strategic Design Brochure 
●​ Specific Results + Timeline Analysis 

​ Lead 
●​ Action Plans 

​ Responsible Rollout Approach 

Next Steps 
 

7:30-8:00 

​ Elevator Speech 
​ Next Steps 
​ Feedback 

 

engage2learn.org ​  
© 2024 engage2learn. All Rights Reserved. 

https://drive.google.com/file/d/1yq38qTpsW4HtvaO1BlVpDTJgTLp_GmP_/view?usp=sharing
https://docs.google.com/document/d/1zlp6gJta7k8GKWNIy9WV2agKZVK23Dfcplwj5wUHhu4/edit?tab=t.piza1ti2jxze#heading=h.mj61h4y8yj36
http://engage2learn.org


 
 

 
 
 

      
TO:​ ​ Board of Directors  
 
FROM:​​ Mr. David Campbell, Interim Superintendent 
​  
DATE:​ ​ April 20, 2026​  
 
RE:​ ​ To Approve the Following Personnel Actions 

 
Background Information: 
The following personnel items are submitted for your information and approval.  All candidates undergo a screening 
process, an interview, and complete background checks. They are recommended by site and district administrators. 
 
Certified: 

1.​ To offer a conditional employment contract to Madelyn Cunningham (BHS) as Teacher, effective 7/1/26. 
2.​ To accept the resignation of Katie Callahan (W) as Teacher, effective 6/30/26. 
3.​ To accept the resignation of Suzette Cowden (BHS) as Teacher, effective 6/30/26, due to retirement after 32.75 

years in education. 
4.​ To accept the resignation of Kristi Cox (C) as Special Programs Director, effective 4/20/26. 
5.​ To accept the resignation of Sandra Malone (W) as Teacher, effective 6/30/26. 
6.​ To accept the resignation of Dee Wilkerson (SR) as Teacher, effective 6/30/26. 
7.​ To accept the resignation of Kandy Tosh as Teacher, effective 6/30/26, to accept a Classified position as Network 

Administrator, effective 7/1/26. 
 
Classified: 

 
1.​ To offer a conditional employment contract to Erika Moreno (W) as ParaProfessional, effective 7/1/26. 
2.​ To accept the resignation of Allison Brackett (PK) as Preschool Teacher, effective 4/27/26. 
3.​ To accept the resignation of Lidia Castillo (BHS) as ParaProfessional, effective 5/7/26. 
4.​ To accept the resignation of Terri Skinner (PK) as Preschool Teacher, effective 4/24/26. 
5.​ To accept the resignation of Shannon Terry  (M&O) as Maintenance, effective 4/30/26. 
6.​ To accept the resignation of James Timbs (M&O) as Custodian, effective 4/30/26. 
7.​ To accept the resignation of Jason Williamson (M&O) as Custodian, effective 4/14/26. 
8.​ To accept the resignation of Jody Tosh as Systems Technician, to accept the position of Network Administrator, 

effective 5/1/26. 
9.​ To recommend the termination of Kenneth Cantrell Jr. (M&O) as Custodian, effective 4/17/26. 

 
All new personnel will be offered conditional employment contracts. The contract will be voided if the employee fails to pass the Criminal Record Check 
as required by state law. The contract will be voided if they fail to provide a valid ADE Teaching license when required. Fiscal Impact:  Salary Schedule 
Placement  Recommendation:  It is recommended that the Board of Directors approve the Personnel Report as submitted. 



 
 

 
    

BOARD OF EDUCATION AGENDA ABSTRACT  

Abstracts serve to provide background information regarding agenda items.  

_______________________________________________________________________________________ 

ACTION  

TITLE:     ​ ​ ​ ​ ​ ​ Approval of the OPAA! Contract (1yr) 

DATE:    ​ ​ ​ ​    ​ ​ April 20, 2026 

RESPONSIBLE ADMINISTRATOR:  ​ ​ ​ David Campbell, Interim Superintendent 

 

BACKGROUND/CONSIDERATIONS: 

The Batesville School District and the Food Service Company, OPAA!, will enter the final year of a five-year 
contract for the 2026–2027 school year. The District is required to formally renew this agreement on an annual 
basis if it elects to continue services with the same provider. The terms and conditions for the upcoming year 
will remain consistent with those established over the previous four years. In accordance with this timeline, 
the District will initiate a competitive bidding process for food service management services for the 2027–2028 
school year.  

RECOMMENDATION:        
 
The administration recommends the Batesville School District Board of Education approve the renewal of the 
Food Service Company, OPAA! For the 2026-2027 school year. 
 
 
If the Board agrees, the motion would read: move to approve the renewal of the Food Service Company, 
OPAA! for the 2026-2027 school year. 
 













 
 

 
    

BOARD OF EDUCATION AGENDA ABSTRACT  

Abstracts serve to provide background information regarding agenda items.  

_______________________________________________________________________________________ 

ACTION  

TITLE:     ​ ​ ​ ​ ​ ​ Approval of the purchase of a new freezer 

DATE:    ​ ​ ​ ​    ​ ​ April 20, 2026 

RESPONSIBLE ADMINISTRATOR:  ​ ​ ​ David Campbell, Interim Superintendent 

 

BACKGROUND/CONSIDERATIONS: 
 
  This purchase will replace the outdated, failing freezer currently in use.  The district Food Service Department 
has funds available to make the purchase and fund the installation.  Bids were taken and the selected vendor is 
a Tips Tap company. 
 
RECOMMENDATION:        
 
The administration recommends the Batesville School District Board of Education approve the purchase of a 
new freezer for the Eagle Mountain campus.   
 
 
If the Board agrees, the motion would read: move to approve the purchase and installation of a new freezer 
for the Eagle Mountain campus.  
 



Quote
04/17/2026

Project: From:
Batesville School District
600 Eagle Mountain Blvd
Batesville, AR 72501

Aimco Equipment Company
Jeff Cook
10001 Colonel Glenn Road
Little Rock, AR 72204‐8135
501‐228‐0808 
501‐228‐0808 (Contact)

Job Reference Number: 16887

TIPS CONTRACT# 231101

Item Qty Description Sell Total

1 1 ea WALK IN COMBINATION COOLER FREEZER, REMOTE $30,411.00
Kolpak Model No. A293861 REV. 2      
Combo (NSF), Overall Dimensions: 13'‐6" x 9'‐8" x 8'‐6 1/4"

1 ea Custom FREIGHT Estimated Minimum FREIGHT CHARGE, KOLPAK to
AIMCO EQUIPMENT CO

$1,500.00

ITEM TOTAL: $31,911.00
2 1 ea SERVICES: INSTALLATION / TRAINING SERVICES $12,320.00

Custom Model No. 748      
INSTALLATION OF WALK‐IN COOLER/FREEZER: RECEIVE AND
ASSEMBLE PANELS AT JOBSITE. 
HANG EVAPORATORS AND SET CONDENSING UNITS, RUN LINE SETS
AND CONDENSATE DRAINS, AND START‐UP. 
ELECTRICAL: MAKE ELECTRICAL CONNECTIONS TO EXISTING
DISCONNECTS.

ITEM TOTAL: $12,320.00

List

$45,364.00

$2,500.00

$15,000.00

Batesville School District
Ini al: ______

Page 1 of 4



Item Qty Description Sell TotalList

Merchandise $46,757.00
Tax 10% $4,675.70
Total $51,432.70

3 10 ea WIRE SHELVING $370.00
Olympic Model No. J1854K      
Shelf, wire, 18" x 54", chromate with Olympic Green‐Guard™
epoxy finish, NSF 
Dimensions 54(w) x 18(d)

10 ea J1860K Shelf, wire, 18" x 60", chromate with Olympic Green‐
Guard™ epoxy finish, NSF

$370.00

5 ea J1836K Shelf, wire, 18" x 36", chromate with Olympic Green‐
Guard™ epoxy finish, NSF

$130.00

16 ea J74K Post 74", stationary, grooved at 1" increments, includes
leveling bolt & cap, chromate with Olympic Green‐Guard™ epoxy
finish, NSF

$208.00

10 ea J9995Z "S" Hooks, two required for each storage level $10.00
Freezer Shelving Package

Weight: 426.6 lbs total
ITEM TOTAL: $1,088.00

4 10 ea WIRE SHELVING $370.00
Olympic Model No. J1854K      
Shelf, wire, 18" x 54", chromate with Olympic Green‐Guard™
epoxy finish, NSF 
Dimensions 54(w) x 18(d)

10 ea J1860K Shelf, wire, 18" x 60", chromate with Olympic Green‐
Guard™ epoxy finish, NSF

$370.00

5 ea J1836K Shelf, wire, 18" x 36", chromate with Olympic Green‐
Guard™ epoxy finish, NSF

$130.00

16 ea J74K Post 74", stationary, grooved at 1" increments, includes
leveling bolt & cap, chromate with Olympic Green‐Guard™ epoxy
finish, NSF

$208.00

10 ea J9995Z "S" Hooks, two required for each storage level $10.00
Cooler Shelving Package

Weight: 426.6 lbs total
ITEM TOTAL: $1,088.00

5 1 ea DELIVERYCHARGE $350.00
AIMCO EQUIPMENT CO. Model No. DELIVERYCHARGE      
AIMCO TRUCK: DELIVER Walk‐In to Jobsite

ITEM TOTAL: $350.00

Prices Good Until: 04/30/2026

$1,780.00

$1,780.00

$630.00

$1,016.00

$44.00

$1,780.00

$1,780.00

$630.00

$1,016.00

$44.00

Aimco Equipment Company 04/17/2026

Batesville School District
Ini al: ______

Page 2 of 4



 
 Terms and Conditions

By accepting this quote, the Buyer agrees to the following terms and conditions:
1. Security Agreement:  Buyer grants to Seller a present, enforceable security interest in the goods,

merchandise and equipment to secure prompt payment of the purchase price thereof and consents to
the filing of a UCC‐1 financing statement.

2. Cancellation Policy: This agreement cannot be canceled by the Buyer once the purchased items have
entered production or have been ordered by the Seller.

3. Responsibility for Delays: AIMCO Equipment Company shall not be liable for delays in manufacturing or
delivery of merchandise and equipment caused by factors including, but not limited to strikes, acts of
God, transportation delays, supplier failures, subcontractor actions, or any other circumstances beyond
the Seller's control. Buyer's acceptance of delayed merchandise and equipment constitutes a waiver of
any claims against the Seller for damages resulting from the delay.

4. Personal Property: The merchandise and equipment purchased under this agreement shall remain
personal property and shall not become part of any reality to which they may be connected or attached.

5. Insurance and Maintenance: Buyer agrees to keep the merchandise and equipment in good condition
and fully insured in the name and for the benefit of AIMCO Equipment Company, its successors, and/or
assigns. The buyer shall not attempt to sell, encumber, relocate, or dispose of the merchandise and
equipment until fully paid for as specified in this agreement.

6. Risk of Loss: Identification of merchandise and equipment occurs upon acceptance of this offer by the
Seller. The risk of loss passes to the Buyer at the time the goods are tendered for delivery. AIMCO
Equipment Company accepts no responsibility for goods transported by 3rd party carriers.

7. Disclaimer of Warranty: Merchandise to carry warranty coverage as specified by the manufacturer.
EXCEPT AS OTHERWISE EXPRESSLY STATED HEREIN, SELLER MAKES NO WARRANTY OR REPRESENTATION OF
ANY KIND WITH RESPECT TO THE GOODS, MERCHANDISE AND EQUIPMENT AND ANY AND ALL IMPLIED
WARRANTIES ARE HEREBY EXCLUDED AND DISCLAIMED, INCLUDING, WITHOUT LIMITATION, THE IMPLIED
WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE.  In no event shall Seller’s
liability to Buyer for damages of any kind exceed the amount paid by Buyer and Seller for the goods,
merchandise and equipment.

8. Inspection and Notice of Defects: Buyer shall inspect the merchandise and equipment upon delivery
and notify the Seller in writing within five ﴾5﴿ days of any defects or omissions. Failure to provide written
notice within this timeframe constitutes acceptance of the goods.

9. Documentation and Financing: Buyer agrees to sign, upon request by the Sel ler any necessary
documents, including a financing statement, for filing or recording the agreement according to the
Uniform Commercial Code.

10. Return Policy: Merchandise may not be returned without prior approval from management. Stock item
returns are subject to a 25% restocking and handling charge. Special orders, or custom fabricated items
are non‐returnable and cannot be canceled once the order has been placed.

11. Terms and Finance Charges: All terms are subject to credit approval. Past due accounts will incur a
finance charge at a rate not to exceed 5% above the federal discount rate on the date of billing. The
Buyer shall pay all costs of collection, including without limitations, reasonable attorney fees.

12. Freight Charges: All pricing quoted will be FOB manufacturer unless otherwise noted. Freight charges
quoted are strictly an estimate. Final charges will be determined upon receipt of goods from the freight
carrier.

13. Sales Tax: All applicable federal, state, and local sales tax added at the time of invoicing will be based
upon the physical address of the delivery.

14. Deposit Requirement: All Special Orders will require a 50% non‐refundable deposit with the balance
due in 30 days or upon receipt of the merchandise, whichever comes first.

15. Used Equipment Warranty: Used equipment carries a 30‐day warranty returned to AIMCO for repairs.
16. Delivery Services: If purchasing delivery services, AIMCO will deliver equipment, uncrate, set in place,

and make ready for final utility connections provided by others. The Buyer will provide adequate access
to the building for delivery.

17. Payment Terms: Net 30 with AIMCO credit approval, all others due upon receipt. Payment to be by cash,
check, cashier’s check, or ACH. Payments made by credit cards may be subject to a transaction fee.

18. Acceptance: The Buyer agrees that this quote/agreement shall be governed by, and construed under,
the laws of the state of Arkansas. I understand the terms and conditions of this quote/agreement and
have verified its accuracy.

 
 Existing Walk‐In must be removed prior to arrival.

Aimco Equipment Company 04/17/2026

Batesville School District
Ini al: ______
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Acceptance: Date:

Printed Name:

  

Project Grand Total: $51,432.70

  

 

Aimco Equipment Company 04/17/2026

Batesville School District
Ini al: ______
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BOARD OF EDUCATION AGENDA ABSTRACT 

Abstracts serve to provide background information regarding agenda items. 

____________________________________________________________________________________________________ 

ACTION  

Title: ​ ​ ​ ​ ​ ​ ​ Batesville School District Strategic Plan 
 

DATE: ​ ​ ​ ​ ​ ​ ​ April 20, 2026 
 

RESPONSIBLE ADMINISTRATOR:  ​ ​ ​ Rachel Horn, Director of Curriculum and Instruction 
 
BACKGROUND/CONSIDERATIONS: 
 
The Batesville School District is committed to providing all students with an excellent learning experience, 
which requires strategic planning, intentional resource management, and collaborative partnerships. In 
December 2025, the Batesville School District Board of Directors approved edVANTAGE, in partnership with 
engage2learn, to provide strategic planning support and a comprehensive needs assessment. 
 
The strategic planning and comprehensive needs assessment process was composed of a series of engagement 
and development sessions through which information was gathered, analyzed, and synthesized to create 
district goals, specific results, and action steps. Collaborative teams included students, teachers, 
administrators, staff, parents, and community members.  
 

Data Collection Plan Development Plan Rollout 

●​ Focus Groups 
●​ Community-wide Summit 
●​ Survey 

●​ Needs Assessment and 
Design Days 

●​ Create Day 
●​ Lead Days 

●​ Board Workshop 
●​ Board Approval 
●​ Internal Communication 
●​ External Communication 

 
The Batesville School District's strategic planning process will include ongoing collaboration and 
implementation from 2026 through 2031. 
 
RECOMMENDATION:   
 
The administration recommends that the Batesville School Board of Directors approve the Batesville School 
District’s Strategic Plan. 
 

If the board agrees, the motion would read: move to approve the Batesville School District’s Strategic Plan as 
presented. 



#engage2learn

Batesville SD
Strategic Design Board Presentation
April 20, 2026
Welcome!



© 2024 engage2learn. All Rights Reserved.engage2learn.org

Travis Whisenant
Certified e2L Data-Informed Growth Coach

@engage_learning, @TravisWhisenant



Our mission is to help the neighborhood public school be the first choice for every family. That’s why we only work with public schools.

The strategic implementation partner trusted by over 300 districts nationwide.

Featured Partners
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Systems & Strategies
Streamline and optimize school systems for 
performance and sustained improvement

Implementation Support
Personalized guidance, coaching, and instructional 
support from experienced, expert educators.

GroweLab Platform
Centralize professional development, support, and 
tracking into an integrated, data-driven platform.

engage2learn is the strategic solutions partner
public schools nationwide trust for…
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Focus on Students/Learning
What is best for students, all of them?

Include Your Community
Your community are your customers.

Align/Integrate Systems
Simplify, incorporate, or abandon.

Backward Design
Design with the end in mind.

Aspirational Goal Setting
Plan for where you want to go, not where you are.

Everything Leads to Action
Plan to take action or you will fail to take action.

Please, maintain the link to the original version and ensure you are using the most recent version by clicking the “Update” button below. ⤵      View Tutoriale2L Slide Deck Library  >  SD Slides

GUIDING 
PRINCIPLES

e2L Strategic Design Methodology

https://docs.google.com/presentation/d/1rxaogcyst1TdZy6EJM7wxUV41VKo6GJSuB2EatOkzpQ/edit?usp=sharing
https://drive.google.com/drive/folders/1Gf7BtguwrTUzArdmsMDsad6Qcax3fuV7
#
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FEBRUARY
Summits
Focus Groups
Engagement Report

February
Beliefs
Call to Action
Learner & Leader Profile
SWOT Analysis
Goals 

April
5 year sequenced Specific Results
Timeline
Year 1 Action Plan

April
Board Workshop
Board Presentation
Publication

e2L Strategic Design Plan
3 to 6 month plan
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Beliefs

Call to Action

Goals

Strategies

Learner & Leader Profiles

Objectives

Aligned Design
Products
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Design Team

✅ Students
✅ Parents
✅ Community Members
✅ Classified Staff
✅ Secondary Certified Staff
✅ Elementary Certified Staff
✅ Building Administrators
✅ District Administrators

“Creating our belief and coming to a common goal resonated with me the 
most. We had a group of about 40 people, and we came to an agreement 
of what we want for the future. That is powerful.” – BSD Student
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● Summits
● Focus Groups
● Online Survey
● Engagement Report

September/October

● Beliefs
● Call to Action
● Learner & Educator Profiles
● SWOT Analysis
● Critical Opportunities
● Goals/Strategies

November

● Specific Results
● 3-5 Yr Timeline

January

⤹
⤹ ⤹

3 to 6 month plan

⤶

● Year 1 Action Plans

● Responsible Rollout

● Board Training

● Leadership Training

February

March

June

April
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We believe…

● When everyone feels safe to try and fail, 
learning and growth occur.

● We believe strong, positive relationships 
with clear communication cultivate a safe 
and valued learning experience.

● We believe excellence is attainable for all.

● We believe every student can achieve at 
high levels when their individual needs are 
met. 

● We believe everyone will be engaged when 
their unique talents are recognized, valued, 
and utilized.
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All students become confident, 
creative problem-solvers who 
take ownership of their learning.

Call to Action
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Final Goals

● We will ensure excellence for all.

● We will ensure multilingual learners thrive.

● We will foster a positive public perception.

● We will recruit, develop, and retain highly effective staff.

● We will build and maintain community partnerships.
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Goal 1 + Specific Results
We will ensure excellence for all.

1.1  District Support Systems: Align districtwide systems to support student 
and staff excellence. 
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Goal 2 + Specific Results
We will ensure multilingual learners thrive.

2.1  Systems in Schools: Establish support for multilingual students and staff.

2.2 Professional Development and Awareness: Cultivate effective practices 
among staff members.

2.3 Family and Community Partnerships: Create an inclusive/culturally 
responsive environment.



© 2024 engage2learn. All Rights Reserved.engage2learn.org

Goal 3 + Specific Results
We wil foster a positive public perception.

3.1  Relationship Building: Cultivate processes for students and staff that 
develop a sense of belonging and value.

3.2 Systems of Recognition: Implement meaningful recognition practices for 
students and staff.

3.3 Developing Shared Experiences: Organize events that include internal and 
external stakeholders.

3.4 Storytelling: Utilize structures for capturing and sharing compelling stories 
to multiple stakeholder groups.
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Goal 4 + Specific Results
We will recruit, develop, and retain highly effective staff.

4.1  Recruitment: Develop a recruitment process to attract highly qualified staff.

4.2  Staff Development and Coaching: Provide opportunities for staff to obtain 
mentoring, meaningful professional development, and assistance from highly 
trained support staff.

4.3 Staff Retention: Create a sustainable incentive program to retain staff.
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Goal 5 + Specific Results
We will build and maintain community partnerships.

5.1  Community Recognition: Celebrate community partnerships that actively 
engage with students and school initiatives.

5.2 Coordination of Partnerships: Create active partnerships with the 
community that will support students' and businesses’ success.
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Year 1 Specific Results
1.1  District Support Systems: Align districtwide systems to support student and 
staff excellence. 

2.2 Professional Development and Awareness: Cultivate effective practices 
among staff members.

3.3 Developing Shared Experiences: Organize events that include internal and 
external stakeholders.
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Strategic Design Brochure
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Strategic Design Brochure
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PD Catalog5

Strategic Planning/CIP Tracking4

Instructional Coaching3

Observation & Feedback2

PD Management1

Disparate, Disconnected Platforms…
Difficult to manage. Expensive to sustain.

Project/Task Management6
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Disparate, Disconnected Platforms…
Difficult to manage. Expensive to sustain. 

PD Catalog5

Strategic Planning/CIP Tracking4

Instructional Coaching3

Observation & Feedback2

PD Management1

Project/Task Management6 Project/Task Management6

PD Management1

Observation & Feedback2

Instructional Coaching3

Strategic Planning/CIP Tracking4

PD Catalog5

Now all in one easy-to-use platform.
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The All-in-One Implementation & Support Platform

Implementation Plan Tracking
Progress Monitoring
Project Management

PD Management
Training Catalog
Credit Tracking

Individual/PLC Coaching
Walkthroughs & Observations

Robust Resource Library

District-Wide Reporting 
Track Growth & Outcomes
Real-Time Sentiment Data



© 2024 engage2learn. All Rights Reserved.engage2learn.org

Plan and track progress with real-time visibility.

✓ High-level progress monitoring

✓ Identify risks and delays

✓ Share status updates

✓ Automate communication

✓ Create custom-branded dashboard
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Implementation Plan Tracking

Automate communication to the 
board or community with a 

custom-branded dashboard.
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Thank you for your partnership!



WHITE RIVERWHITE RIVER  
ACADEMYACADEMY
WHITE RIVER 
ACADEMY

Empowering Students. Redefining Success.



PersonalizedPersonalized
Learning PathwaysLearning Pathways
Personalized
Learning Pathways

 MEETING EACH STUDENT EXACTLY WHERE THEY ARE, EVERY DAY.



Cultivating StudentCultivating Student
OwnershipOwnership
Cultivating Student
Ownership

Shifting students from
compliance to accountability
for their own learning.



Career & FutureCareer & Future  
ReadinessReadiness
Career & Future 
Readiness
PREPARING ALL STUDENTS FOR THE MONDAY AFTER GRADUATION



Key Performance Highlights
Biology (+6.3) and Algebra I (+5.6) lead growth.
 10th ELA shows 2x more students improving.
 Junior High Science gains range from +20 to +32.

Strategic Focuses for Continued Gains

ATLAS Growth UpdatesATLAS Growth UpdatesATLAS Growth Updates

Geometry/Algebra: Targeted Interventions
JH ELA: Targeted support to reverse point drops.
Shift  Junior High Math from "neutral" to active gains.



Onward Pioneers...Onward Pioneers...Onward Pioneers...



Batesville Pioneers
District Student Performance Report
April 20, 2026



CTE Planning Sessions

● Profile of a Graduate 

Pioneer

● HS Career Pathways

● JH Career Exploration

● Elementary Career 

Awareness



Progress Toward Reading Proficiency

● 3rd-Grade Promotion: ATLAS Testing Begins 4/27 for K-3

● ATLAS Update K-2

○ Some scores available within 24 hours

○ Most will be available within 5-7 days because of 

hand-scoring

○ Results will be used to prepare for 3rd-Grade 

Promotion in 2026-2027



● Interviews ongoing

● Some acceptance letters as early as April 24

● Cohort finalized by May 22

Batesville Collegiate Academy



College and Career Readiness: WorkKeys

National Career 
Readiness Certificate

2024-2025 2025-2026

Bronze 13 52

Silver 18 49

Gold 6 27

Platinum 5 13



Questions?



 
 

     
 

BOARD OF EDUCATION AGENDA ABSTRACT 

Abstracts serve to provide background information regarding agenda items. 

____________________________________________________________________________________________________ 

ACTION  

Title: ​ Batesville School District 2026-2027 McKinney-Vento 
Handbook 

 

DATE: ​ ​ ​ ​ ​ ​ ​ April 20, 2026 
 

RESPONSIBLE ADMINISTRATOR:  ​ ​ ​ Rachel Horn, Director of Curriculum and Instruction 
 
BACKGROUND/CONSIDERATIONS: 
 
The Batesville School District is committed to providing all students with an excellent learning experience, even 
when they are experiencing periods of homelessness. The McKinney-Vento Homeless Assistance Act is a 
federal law that ensures that each homeless child and youth has equal access to the same free, appropriate 
public education as other children and youths. The Batesville School District McKinney-Vento Homeless 
Education Program is committed to removing barriers that may interfere with academic achievement, school 
attendance, and student well-being. Homeless students in the Batesville School District are supported through 
funds set aside from Title I as well as funds obtained through a state-provided McKinney-Vento grant. 
 
The Batesville School District McKinney-Vento Handbook specifies the eligibility requirements and specific 
rights of homeless students. The handbook also includes contact information for the McKinney-Vento liaison 
and outlines the district’s identification, referral, and dispute resolution processes. 
 
RECOMMENDATION:   
 
The administration recommends that the Batesville School Board of Directors approve the Batesville School 
District’s 2026-2027 McKinney-Vento Handbook. 
 

If the board agrees, the motion would read: move to approve the Batesville School District’s 2026-2027 
McKinney-Vento Handbook as presented. 



































 
 

     
 

BOARD OF EDUCATION AGENDA ABSTRACT 

Abstracts serve to provide background information regarding agenda items. 

____________________________________________________________________________________________________ 

ACTION  

Title: ​ Sheltered Instruction Observation Protocol (SIOP) 
Training 

 

DATE: ​ ​ ​ ​ ​ ​ ​ April 20, 2026 
 

RESPONSIBLE ADMINISTRATOR:  ​ ​ ​ Rachel Horn, Director of Curriculum and Instruction 
 
BACKGROUND/CONSIDERATIONS: 
 
The Batesville School District is committed to providing all students with an excellent learning experience. 
Through the district’s strategic planning process, support for multilingual learners emerged as a critical priority. 
In the spring of 2026, many Batesville teachers will receive SIOP training funded by a grant through the 
Northcentral Arkansas Education Service Cooperative. The SIOP model is a framework that integrates academic 
language development with content instruction. Grant funding will provide the training for the following 
teachers: 

●​ K-5 teachers in core academic content areas 
●​ Grades 6-8 teachers in ELA, math, and science 
●​ Grades 9-12 teachers in ELA and math 

 
Stakeholders in the strategic planning process highlighted the need for training of all teachers in supporting 
multilingual learners. The Batesville School District has worked with the existing professional development 
provider, Savvas Learning Company, to expand the training to include all district teachers. Funding for this 
expansion will come from restricted federal funds for professional development. 
 
RECOMMENDATION:   
 
The administration recommends that the Batesville School Board of Directors authorize the Batesville School 
District Administration to contract with Savvas Learning Company to expand the training to include all district 
teachers. 
 

If the board agrees, the motion would read: move to approve Savvas Learning Company as a vendor to 
provide SIOP training for the Batesville School District. 



Batesville School District
Quote Number Q-234349

15 E Midland Ave St 502
Paramus, NJ, 07652-2938

Rachel Horn
Director of Curriculum and
Instruction
Batesville School District
490 E College Ave Ste 256
Batesville, AR 72501-5040

     

Quote Creation Date: 4/3/2026
Quote Expiration Date: 9/30/2026

Batesville School District SIOP K-12 SAA
Price Quote Summary

 
Solution Base Amount Total

The SIOP® Model $18,600.00 $18,600.00

Solution Subtotal: $18,600.00 $18,600.00
 

  Shipping and Handling:   $0.00
 

  Total:   $18,600.00

Page 1 of 3



Batesville School District
Quote Number Q-234349

15 E Midland Ave St 502
Paramus, NJ, 07652-2938

Price Quote Detail
 
The SIOP® Model
The SIOP® Model - The SIOP® Model Professional Learning
ISBN Description Price Charged Qty Total Charged

0000119488 SIOP DEVELOPING ACADEMIC LANGUAGE 1 DAY PPD**
 

$6,200.00 3 $18,600.00

The SIOP® Model - The SIOP® Model Professional Learning - Subtotal: $18,600.00
 
 

 
  Solution Subtotal:   $18,600.00

 
  Shipping and Handling:   $0.00

 
  Total:   $18,600.00

**Contract Pricing has been applied to this Quote

Page 2 of 3



Batesville School District
Quote Number Q-234349

15 E Midland Ave St 502
Paramus, NJ, 07652-2938

Savvas Learning Company LLC Terms and Conditions
 
To place your order please submit a copy of this price quote with your Purchase Order, include the Quote Number on your Purchase Order, and include any other required documentation. You may send
the order documents using an electronic form or by mail. Please submit your PO and price quote via one of the following methods: 

Online:
https://support.savvas.com/support/s/customerserviceus 
Mail: PO Box 6820, Chandler, AZ 85246

 
Savvas does not accept Credit Card information via postal mail, facsimile, or email. Credit Card information will only be accepted via phone, eCommerce, or my Savvas Orders. For questions regarding
your order please call Customer Service: 1-800-848-9500.

 
Price quote: This is a price quote for the customer's convenience only, and not an offer to contract. All quotes are subject to review and final acceptance by an authorized representative of Savvas at its
offices. Savvas reserves the right to correct typographical, computational or other errors. Savvas’ standard payment terms are net 30 days unless otherwise specified. All pricing is in US Dollars unless
otherwise specified. Pricing calculations use multiple decimal places to determine the most accurate extended pricing but are represented in standard currency format. 

 
Shipping & handling charges (where applicable) are shown on the quote. S&H rates quoted are for standard ground transportation and may not reflect account contracted rates. If expedited shipping
is requested, actual charges may be higher. For orders picked up at the Savvas warehouse by the customer or a third party carrier contracted by the customer, a 2% handling charge will be applied to
shippable items. The 2% charge will appear on the customer proposal and invoice as a S&H charge.

 
Taxes: All pricing in this quote is exclusive of any applicable sales, use or other similar taxes or duties. The customer is responsible for any such taxes or duties that may apply; if the customer is tax
exempt, evidence of such tax exemption must be provided. Estimated tax may be provided solely for customer convenience. The amount indicated is only an estimate and is intended to be helpful for
budgeting purposes. The actual amount of sales tax assessed at the time of invoicing may be more or less.

 
Platforms: Savvas, and any third party for which Savvas serves as the sales agent or distributor, reserve the right to change and/or update technology platforms, including possible edition updates to
customers during the term of access. Customers will be notified of any change prior to the beginning of the new school year. 

 
Damaged & Defective Products: If a print product, or the print component of a blended (print & digital) product, is received in damaged or defective condition, Savvas will issue a credit or replacement at
no charge to the customer if the customer promptly (no later than 120 days) returns the damaged or defective product. Customers must report missing product immediately upon receipt.

 
Return Policy: Returns (other than damaged or defective products) are subject to the following conditions: (a) materials must be returned to Savvas at the customer’s expense in new, unused condition,
suitable for resale by Savvas (note that any barcoding, stickering, stamping or similar marking on any print materials renders them unsuitable for resale); (b) materials must be returned within six (6)
months from the date of purchase; (c) the customer must obtain a Return Materials Authorization (“RMA”) from Savvas prior to returning the materials, and must ship the materials back to Savvas within
thirty days of receiving the RMA; (d) all materials sold in a set or package must be returned complete as originally sold; and (e) any materials provided by Savvas to the customer on a no-charge basis
in consideration of the customer’s purchase must be returned in proportion to the purchased materials that are being returned for a credit. A restocking fee of 3% may be applied to credits over $1,000.
Savvas’ return policy does not apply to science lab kits or trade publication novels, which are sold on a non-returnable basis.

 
Consumable Worktexts: Subsequent year consumable worktexts will ship each year on the anniversary of the original order date for the duration of their license. Worktexts will ship to the location
listed on the original order. Quantities for each grade level and title will remain consistent each year. Changes to quantities of titles previously ordered, shipping location changes, or any other changes
to consumable worktext shipments must be made 4 weeks prior to shipment date. (the anniversary of the original order date unless changed). Changes can be made on the Subscription Worktext Site:
https://worktext-subscriptions.savvas.com 

 
Annual subscriptions for iLit and Successmaker Only: Savvas’ iLit and Successmaker products (and no others) automatically renew on the anniversary date of the original purchase and will be
invoiced accordingly unless otherwise specified. If you wish to cancel, please let us know in writing prior to the date of renewal by completing the customer service request form which you can access
here:
https://support.savvas.com/support/s/customer-service-support-form

 
Technical support services are included with purchase of Savvas digital products.  Online help:
https://support.savvas.com/support/s/k12-curriculum-support-form
phone: 1-800-848-9500

 
Professional Services: All paid services must be delivered within twelve (12) months of the order date of those services. Any unused services expire at the end of such twelve (12) month period, unless
otherwise specified in contract terms. Any cancellation made with less than 72 hours' notice will result in a cancellation fee equal to the full price of the event. MySavvasTraining is included with purchase
of products
https://mysavvastraining.com
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Beginning Balance YTD Revenue (w/o xfers) YTD Transfer In YTD Transfer Out YTD Expense (w/o xfers) Ending Balance
3004 TRANSPORTATION CENTER 0 0 39,378.56 0 39,378.56 0
3010 FUTURE PROJECTS 4,949,515.81 171,000.00 0 0 5,044,515.81 76,000.00
3200 TRFR NET LEGAL BALANCE 1,022,284.25 0 0 0 0 1,022,284.25
3404 ACA.FAC. PARTNERSHIP PRG 2,957,160.20 2,257,776.58 0 0 5,608,634.93 -393,698.15

8,928,960.26 2,428,776.58 39,378.56 0 10,692,529.30 704,586.10

Fund

Total

FY26 Period 8 - March - Building Fund (3)



Beginning Balance
YTD Revenue (w/o 

xfers)
YTD Transfer In YTD Transfer Out

YTD Expense (w/o 
xfers)

Ending Balance

1000 TEACHER SALARY FUND 0 0 7,323,564.61 0 7,323,564.61 0
1007 COMM.SCHLS MODEL GRANTS 0 0 31,338.24 0 31,338.24 0
1011 SAVE THE CHILDREN 0 0 18,395.25 0 18,395.25 0
1240 SP ED LEA SUPERVISOR 0 0 13,625.55 0 13,625.55 0
1244 SP ED EXT SCH YEAR 0 0 2,609.52 0 2,609.52 0
1260 SP ED E. CHILDHOOD 0 0 95,399.57 0 95,399.57 0
1275 ALE - ALT. LEARNING ENVIR 0 0 178,558.63 0 178,558.63 0
1276 ELL-ENGLISH LANG LEARNERS 0 0 47,560.61 0 47,560.61 0
1281 ENHANCED STUDENT ACHV 0 0 186,539.55 0 186,539.55 0
1365 AR BETTER CHANCE GRANT 0 0 125,693.82 0 125,693.82 0

0 0 8,023,285.35 0 8,023,285.35 0
2000 OPERATING FUND 1,317,232.14 0 76,014.58 7,323,564.61 8,333,453.77 -14,263,771.66
2001 OTHER OPERATING 1,882,762.63 24,649,181.08 0 2,839,802.32 301,254.97 23,390,886.42
2002 GRANT FUNDING 20,410.47 5,000.00 0 0 27,295.98 -1,885.51
2004 PILOT GRANT 0.00 155,351.83 0 0 123,653.57 31,698.26
2005 CHROMEBOOKS USAGE 22,017.75 5,826.00 0 0 0 27,843.75
2007 COMM.SCHLS MODEL GRANTS 0 132,304.28 0 31,338.24 93,841.35 7,124.69
2008 IEL-COMM SCHLS GRANT 6,587.70 500 0 0 6,643.51 444.19
2010 AR FOODBANK PANTRY GRANT 0 5,444.75 0 0 0 5,444.75
2011 SAVE THE CHILDREN 0 286,154.81 0 94,409.83 268,448.99 -76,704.01
2012 STC MINI / SUB GRANTS 6,451.07 0 0 0 2,038.13 4,412.94
2013 PRESCHOOL CHILD CARE 4,116.48 509,720.55 0 0 593,208.83 -79,371.80
2014 KID CARE/STAR 292.18 2,525.13 0 0 571.25 2,246.06
2015 S.R. PRESCHOOL 321.26 0 0 0 260.22 61.04
2016 TORO FOUNDATION GRANT 32,723.92 0 0 0 29,771.00 2,952.92
2017 HOME VISITING GRANTS 379.24 31,500.00 0 0 30,000.00                               1,879.24
2018 RESTORE HOPE 7,410.64 55,118.79 0 0 90,460.89 -27,931.46
2019 MATERNAL LIFE 360 0 -18,121.16 0 0 65,379.21 -83,500.37
2020 SAFE CARE GRANT 0 49,727.18 0 0 106,763.19 -39,125.28

FY26 Period 8 - March - Net Legal Balance (1, 2, & 4)

Fund

Total

Page 1 of 2



FY26 Period 8 - March - Net Legal Balance (1, 2, & 4)

2040 CURRICULUM 9.9 0 230,000.00 0 221,445.20 8,564.70
2217 STUDENT GROWTH 309,355.28 0 0 0 45,644.83 263,710.45
2218 DECLINING ENROLLMENT 267,664.00 141,978.00 0 0 0 409,642.00
2220 NATL BRD CERT ADE/SUPP 0 42,927.50 0 0 0 42,927.50
2222 SUPP TRANSPORTATIN AID 0 14,083.20 0 0 0 14,083.20
2223 PD- PROFESSIONAL DEV. 97,685.38 125,947.00 0 0 36,525.01 187,107.37
2232 AR SCHOOL RECOG PRG 14,368.85 0 0 0 0 14,368.85
2240 SP ED LEA SUPERVISOR 1,086.01 0 0 13,625.55 3,228.09 -15,767.63
2244 SP ED EXT SCH YEAR 6,882.50 4,366.00 0 2,609.52 6,298.60 2,340.38
2247 PROFESSIONAL LEARNING GRA 108,360.39 0 0 0 0 108,360.39
2260 SP ED E. CHILDHOOD 2,272.87 203,819.90 0 95,399.57 72,579.92 38,113.28
2262 SP ED EIDT CENTERS 891.57 0 0 0 0 891.57
2265 SP ED CATASTROPHIC LOSS 80,429.16 0 0 0 145,492.66 -65,063.50
2271 G/T ADVANCED PLACEMENT 20,595.49 5,320.00 0 0 2,974.35 22,941.14
2275 ALE - ALT. LEARNING ENVIR 0 172,004.00 0 178,558.63 81,857.91 -88,412.54
2276 ELL-ENGLISH LANG LEARNERS 16,537.27 247,500.00 0 47,560.61 14,039.30 202,437.36
2281 ENHANCED STUDENT ACHV 122,314.57 713,195.00 0 186,539.55 201,140.54 447,829.48
2282 ESA MATCHING GRANT PRG 38,805.99 106,544.70 0 0 0 145,350.69
2365 AR BETTER CHANCE GRANT 10,422.00 957,159.06 0 125,693.82 538,470.28 303,416.96
2366 CHILDCARE  STATE MATCH 99,892.70 -37,536.36 0 0 0 62,356.34
2374 PARENT AS TEACHERS (PAT) 5,242.87 178,983.00 0 0 148,883.03 35,342.84

4,503,522.28 28,746,524.24 306,014.58 10,939,102.25 11,591,624.58 11,043,245.00
4000 DEBT SERVICE FUND 0 0 2,570,423.76 0 2,410,272.78 160,150.98

0 0 2,570,423.76 0 2,410,272.78 160,150.98

4,503,522.28 28,746,524.24 10,899,723.69 10,939,102.25 22,025,182.71 11,203,395.98Total

Total

Total
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BOARD OF EDUCATION AGENDA ABSTRACT  

Abstracts serve to provide background information regarding agenda items.  

_______________________________________________________________________________________ 

ACTION  

TITLE:     ​ ​ ​ ​ ​ ​ Approval of annual Legislative Audit 

DATE:    ​ ​ ​ ​    ​ ​ April 20, 2026 

RESPONSIBLE ADMINISTRATOR:  ​ ​ ​ David Campbell, Interim Superintendent 

 

BACKGROUND/CONSIDERATIONS: 

Arkansas school districts are required to undergo annual financial audits, which may be conducted either by 
the Arkansas Legislative Audit (ALA) or by licensed private certified public accountants (CPAs). Upon 
completion, all audit reports must be filed with the Legislative Auditor in accordance with state requirements. 
The Batesville School District fulfills this obligation through audits conducted by the Arkansas Legislative Audit 

RECOMMENDATION:        
 
The administration recommends the Batesville School District Board of Education approve the Legislative Audit 
as presented  
 
 
If the Board agrees, the motion would read: move to approve the Legislative Audit for the Batesville School 
District for the 2025-2026 school year. 













































































 
 

 
    

BOARD OF EDUCATION AGENDA ABSTRACT  

Abstracts serve to provide background information regarding agenda items.  

_______________________________________________________________________________________ 

ACTION  

TITLE:     ​ ​ ​ ​ ​ ​ Approval of Athletic Expenditure (Helmets) 

DATE:    ​ ​ ​ ​    ​ ​ April 20, 2026 

RESPONSIBLE ADMINISTRATOR:  ​ ​ ​ David Campbell, Interim Superintendent 

 

BACKGROUND/CONSIDERATIONS: 

To maintain the safety and well-being of student-athletes, it is necessary to purchase 50 new football helmets 
to replace older models currently in use. Over time, helmets can experience wear and reduced effectiveness, 
potentially compromising player protection. Investing in updated equipment will help ensure compliance with 
current safety standards and provide appropriate protection for all participants in the football program.  

The Athletic Department has the funds to make this purchase. 

RECOMMENDATION:        
 
The administration recommends the Batesville School District Board of Education approve the purchase of 50 
new football helmets. 
 
 
If the Board agrees, the motion would read: move to approve the purchase of 50 new football helmets 
through the BSD Athletic Department. 
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