
 
Lawton Public Schools Board of Education 
Regular Meeting 
October 14, 2019 5:00 PM 
Shoemaker Center Auditorium 
753 NW Fort Sill Blvd

Lawton, Oklahoma 73507 

AGENDA 

The Board reserves the right to consider, take up and take action on any agenda item in any order, 
except as to items 1-4. The Board may discuss, make motions, and vote on all matters appearing 
on the agenda. Such vote may be to adopt, reject, table, reaffirm, rescind, or to take no action on 
any item. Any person with a disability who needs special accommodations to attend the Board of 
Education meeting should notify the Clerk of the Board at least 24 hours, to the extent possible, 
prior to the scheduled time of the Board meeting. The telephone number is 580-357-6900. At the 
time and place designated, the Board will consider and act upon the matters set out on the Agenda 
for this meeting as follows:

1. Call to Order
2. Pledge of Allegiance - Dr. Tom Thomas
3. Roll Call to Establish Quorum
4. Special Guests/Special Recognition - Dr. Tom Thomas and Carla Clodfelter
5. Impact Aid Update - Barry Beauchamp
6. Architect and Construction Manager at Risk Update
7. Departmental Reports

a. Information Item: Update - Business Operations and Educational Services Reports
b. Action Item:  Gifted and Talented Advisory Committee Members (2-Year Terms) - 

Brenda Hatch
c. Action Item:  Proposed Revisions of the Following LPS Policies - Jean Hastings:

Policy DAA - Nondiscrimination 
Policy DAA-R - For Grievance Procedure Filing, Processing and Resolving 
Complaints Alleging Discrimination
Policy DEC - Sick Leave
Policy FE-R1 - Intradistrict Transfers and School Assignment Regulations

d. Information Item:  Update - Wilson Elementary - Jeremy Tanner
e. Information Item - LPS Enrollment Trends - Rick Owens
f. Action Item:  Proposal to extend the $1220 pay raise retroactive to July 1, 2019 to 

those employees who are paid on the Teacher Salary Schedule and did not receive the 
pay raise board approved September 3, 2019.  (Authorized by the Legislature through 
HB 2765 and SB 1048) - Lance Gibbs, Jean Hastings 



g. Action Item:  Proposed revisions to Teacher (SPED) Education Salary Schedule 
(reg.+5%)  and Teacher (Vocational Agriculture) Education Salary Schedule (reg + 
20% + $2400) for 2019-2020- Jean Hastings

8. Report of the Superintendent
a. Action Item:  Approval authorizing the following employees as representatives of the 

district to sign local, state, and federal program/grant applications, reimbursements 
and/or reporting documents for the 2019-2020 fiscal year: 

 Lance Gibbs, Interim Comptroller  
 Teresa Donahue, Federal Programs Director (Federal Programs Only) 

b. Information Item:  Bond/Sales Tax Expenditures by Site (Under Separate Cover)
c. Action Item:  Discussion and Possible Action Regarding Priorities for Future Bond 

Projects
d. Action Item:  Consideration and possible action regarding the reassignment of the 

duties and responsibilities of the district Treasurer
e. Superintendent's Announcement(s)

9. Consent Agenda
(The following matters may be approved in their entirety by the Board upon motion made, 
seconded and passed by a majority vote of the Board members.  However, upon request 
of any Board member, any one or more matters will be removed from the consent agenda 
and acted upon separately.  Contracts are approved subject to review by the District’s legal 
counsel. Any or all of the public record items included within the consent agenda, i.e. 
minutes to be submitted for approval; purchase orders to be submitted for acceptance; 
financial report; proposed transfer of funds between activity accounts; and fund-raising 
event listings, may be examined at the Office of the Clerk of the Board of Education at 
the Shoemaker Center, 753 Fort Sill Blvd., Lawton, OK. An appointment to review 
records is requested.)
a. Item(s) Removed from the Consent Agenda for Separate Action
b. Approval of the Balance of the Consent Agenda
c. Approval of the Minutes of the September 19, 2019 Regular and Special Board 

Meetings
d. Report of the Purchasing Agent/Encumbrance Clerk - Sheila Relf

1. Increase, Decrease and Issue Purchase Orders
2. Emergency Approvals
3. Permission Requested of the Board
4. Gasoline Tabulation
5. Bids/Quotes
6. Encumbrances/Partial Payments

e. Report of the Interim Comptroller - Lance Gibbs
f. Report of the Chief Financial Officer - Elizabeth Brown-Hill

1. Monthly Authorization to Invest
2. Treasurer's Report for the Months of July (Partial Report was Submitted and 

Board Approved 8/22/2019), August, September 2019
g. Report of the Activity Fund Custodian - Nancy McQuaide

1. Activity Fund Transfers
2. Approval to Amend an Existing Account
3. Activity Fund Summary



h. Report of the Clerk - Kathy Bentley
1. Approval of Applications for Sanctioning
2. Approval of the Following Pertaining to Board Member Election for Area 5 

(Primary Election February 11, 2020; General Election, if needed, April 7, 2020):

Notice of Annual School District Election
Press Release
Legal Notice

3. Construction Related Contracts/Agreements
A. Architects in Partnership LLC, CMS HVAC Repair
B. Crossland Construction Company, Change Order #7, EMS Construction 

(Furniture Project)
4. Contracts / Agreements

A. Diane Branstetter, Consultant
B. Catapult Learning LLC, Middle School Teachers, Literacy First Training
C. Comanche County Fairgrounds, Use of Coliseum for High School 

Graduations, May 20-22, 2020
D. Duncan High School Holiday Tournament, LHS Boys Basketball, December 

26-28, 2019
E. Enchanted Mirror Events, Photo Booth for MHS Senior Prom, May 1, 2020
F. Great Expectations, ReGina Farquhar, Whittier Elementary, December 2, 

2019
G. Mary Johnson, Consultant
H. Matthew Largent, Speaker for District Senior Conference, October 15, 2019

5. Approval of 2020 Board of Education Meeting Dates and Agenda Information
10. Motion to convene in executive session to:

a. Discuss the employing, promoting, or receiving resignation(s) of individual certified 
and support salaried personnel as listed on the Certified and Support Personnel 
Reports posted with the Agenda, as authorized by 25 OKLA.STAT. Section 307 
(B)(1) of the Oklahoma Open Meeting Act.

b. Discuss with Board Members, Superintendent, and the Board Attorneys matters 
involving Harper Construction Company, Inc. v. Lawton Public Schools, Case No. 
17-CV-555 and Wind River Construction, LLC v. Harper Construction Company, 
Inc., Case No. 17-CV-599, United States District Court for the Western District of 
Oklahoma, as authorized by Okla. Stat. tit. 25, § 307(B)(4), the Board having been 
advised by its attorneys that disclosure of such communications will seriously impair 
the ability of the Board to process the claim and litigation in the public interest.
 

11. Vote to Convene in Executive Session
12. Vote to Acknowledge Return to Open Session
13. Statement of Executive Session Minutes
14. Superintendent's Personnel Report / Items Discussed in Executive Session

a. Approval of Certified and Support Personnel Reports
b. Approval to authorize one or more board members to (a) attend and participate 

in a mediation scheduled for November 11, 2019, in Oklahoma City, Oklahoma 
before mediator Joe Hampton regarding Harper Construction Company, Inc. v. 



Lawton Public Schools and Wind River Construction, LLC v. Harper 
Construction Company, Inc., and (b) have the authority to agree to a tentative 
mediation agreement consistent with the discussions had in executive session 
and subject to final approval by the Board.

15. New Business - This refers to any matter not known about or which could not have been 
reasonably foreseen prior to the time of posting of the agenda.  Okla. Stat. tit. 25 Sec. 
311(A)(9)

16. The next regular board meeting date is Monday, November 4, 2019, at 5:00 p.m., in the 
Shoemaker Center Auditorium.  A special board meeting is scheduled for Tuesday, 
November 12, 2019, 12:00 p.m. 

17. Setting New Board Meeting Dates
18. Board Announcements
19. Adjournment

Time of Posting:   3:30 p.m. 
Date of Posting:   May 14, 2021  
Place of Posting:  Foyer of Shoemaker Center, 753 NW Fort Sill Blvd. 

Posted by: __________________________________________________ 
                                Kevin Hime, Superintendent



















 
 

BUSINESS OPERATIONS 

Board Meeting Update 

October 14, 2019 

 

 

Dr. Ken Baden – Interim Chief Operations Officer 

• No report 

 

Elizabeth Brown-Hill – Finance/Business Office 

• Estimate of Needs completed and submitted to the County Assessor’s Office and State Department 

Finance Office.  

• FY19 Audit firm will begin field work November 5-7, 2019. 

 

Arthur Hawkins for David Erwin – Information Systems  

• We are continuing updates to our procedures book, and updating student information. 

• Transportation scrub is 95% complete. 

• Flex Benefits Report will be ready for the RAO by October 4 and we will transition into the Annual 

Statistical Report. 

 

Paula Diehl – Payroll  

• Updated all Certified Salaries to reflect the 2019-20 raise.  Processing retro payments for October 10 

payroll. 

• Processing Fiscal Year 2018-19 Oklahoma Teacher’s Retirement report due November 1, 2019. 

• Processing all quarterly reports – IRS 941, State, State Unemployment due October 31, 2019. 

 

Jean Hastings – Human Resources 

• Completing School Personnel Report early to help make the accreditation process easier for 

principals. 

• Completing training on the new Support Electronic Evaluation Systems (SEES). 

• Completed the Equitable Distribution Count – District has 24% of probationary teachers, there is 12.3 

years average experience among our certified staff (State average was 12 years in 2017). 
 

Steven Dyer – Child Nutrition  

• The “Supper” program has resumed for SY19-20. Currently, 4 schools are participating, Ridgecrest, 

Adams, Carriage Hills, and EMS.  In spite of a late start in September we served over 1000 meals.  

We received excellent reviews from students, parents, principals, teachers and Child Nutrition staff.  

Hot meals are served three days a week and a cold entrée choice on the other two days. We will add 

three additional schools this month.  

• A to Z Salad Bar is the Sodexo promotion for the month of October for elementary students. Fresh 

fruits and vegetables are featured from all letters of the alphabet during this time. Each year we hear 

many positive comments from students that are excited to try items they have never tried before.  

• We are serving a prepackaged meal and snack for students that attend the Saturday Stem class at 

Eisenhower Middle this year.  The same program that funds our “Supper” program is funding this 

class meal. We have been feeding approximately 20 students each session.   

 

 

  



 
 

AJ Watson - Information Technology  

• Deploying 2,130 Chromebooks purchased with SIP Bond Funds. 

• Working with a vendor on new email filtering solution. 

• The new Teacher Technology Trainers have been out visiting sites and working with teachers on 

various technology tools. 

 

Dave McDermott – Media Operations 

• 2019 district United Way Campaign is almost complete and the totals are being processed. 

• Oklahoma Universal Service Fund (OUSF) funding for OneNet and United Private Network LLC 

have been approved and the companies are being paid, offsetting our charges for these services. 

• Prepping for Mid-Year inventory of instructional supplies. 

 

Jeremy Tanner – Facilities Operations/Maintenance  

• Wilson site survey completed; will present findings, recommendations at 10/14/2019 meeting with 

survey.  

• Freedom HVAC piping survey completed (AIP, John Joyce Engineering); Recommendations made 

to correct issues; Connecting engineering crew with mechanical contractor for preliminary cost 

estimate of project. 

• Grounds crew has employed staff overtime, due to few staff employees and equipment needs.  

Contractors may be utilized to become current with site grounds maintenance and help maintain 

closed schools and or shared fields.  

 

Trae Koch – Transportation 

• Safety, advisory and in-service meetings have resumed. 

• Monitor to driver classes are in session. 

 

 

 

 



 
EDUCATIONAL SERVICES 

Board Meeting Update 

October 14, 2019 
 

 

Brenda Hatch – Elementary Ed. / Professional Development 

• Organizing the October 11th Trauma and SIOP Summit 

• Completing the Gifted Education State Report and meeting with the Gifted Advisory Board 

• Conducting Training for Mentors and Residency (first year) Teachers 

 

Donna Catlin –Elementary Ed. / Early Childhood 

• Worked with the Behavior Intervention/Behavior Disorder team to rewrite guidelines for being admitted 

to Beacon Academy. 

• Worked with elementary principals to review their McRel self-assessment and yearly goals.  

• Conducted weekly site visits to support principals with their semester action plans providing written and 

verbal feedback.  Conducted walkthroughs and attended grade level collaborations. 

 

Karen Cooksey – Elementary Education  

• Conducted X-Tended Time first semester audits at the eleven X-Tended Time Sites.  

• Worked with elementary principals to review their McRel self-assessment and yearly goals.  

• Conducted weekly site visits to support principals with their semester action plans, teacher walk-

throughs, and collaboration.   

 

Rick Owens – Secondary Education 

• Working on October 1 reports with sites 

• Preparing for State Accreditation 

• Assisting Parents, Principals and Directors 

 

Carol McPhail – Middle Schools  

• Conducted Leadership Academy for beginning principals 

• Conducted Secondary Principal Meeting 

• Met with Asst. Directors regarding curriculum & Observations 

 

Mark Mattingly – Student Services 

• Working on final details for the Senior Conference 

• Interviewing and selecting students for AIM for Lawton 

• Handling transfer issues with Freedom/Ft. Sill 

 

Chris Sharkey – Special Services 

• Over 200 support staff attended the Trauma Summit on Friday, August 30 at LHS.  One of the sessions 

required was “Special Education Basics for Our Support Staff”.  

• Over 200 students and parents attended the “Back to School Special Education Picnic” at the Goodyear 

pavilion, September 7.  While attending the picnic, students could get their physical in order to 

participate in upcoming Special Olympic events.  

• Nearly 40 teachers will attend the annual Oklahoma Transition Institute conference in OKC October 7.     

 

Teresa Jackson – High Schools 

• Site Visits to Build Relationships/Provide Support 

• Teen Council Meeting September 30, 2019 

• New Secondary Leadership Academy Sept. 25, 2019 at Shoemaker 

 

 

 



 

 

Gary Dees – Athletics 

• Big X cross country meet   

• Working on track resurfacing project   

• Fall sports and preparing for winter sports. 

 

Diana Landoll – Grants 

• DoDEA Extended Day Tutoring has begun at 5 elementary and 3 middle schools.  

• Grants is conducting an inventory review of all items purchased on active DoDEA grants. 

• Grants is preparing annual reports for the external evaluators and DoDEA reviewers. 

 

Dr. Regina DeLoach – Secondary Curriculum 

• Planning for MLK Program that will be presented Jan. 16, 2020 at 6:00 pm, CMS. 

• Teacher Training for MMS, CMS, EMS and MHS. 

• LPS Military Child and chronic absence research and state department contact. 

 

Reagan Hall-Ousley – Secondary Curriculum 

• Finalized and posted on the district website all 6th- 8th curriculum maps -Science, Math, Social Studies  

• Working with elementary and middle schools to assist with textbook inventory due October 1st 

• Providing prof. development on curriculum maps, Collections the Reading & Language Arts curriculum 

for middle school.  

 

Sharon Havron – Elementary Curriculum  

• Supporting teachers with using Saxon Math and Journeys online resources. 

• Gathering and delivering needed curriculum to school sites. 

• Developing the pacing guides for 3rd-5th in Math and Reading for next period. 

 

Teresa Donahue – Federal Programs  

• English Learner Program – Amber Parks, Writing with Design Consultant, will facilitate four Title I 

English Learner Parent Meetings at LPS schools on October 24th and 28th. 

• Federal Programs Consolidated Application – Finalized and submitted eight Federal Programs’ grant 

applications in the state’s Grants Management System 

• LPS Homeless Education program has identified 325 homeless students since August 9, 2019. These 

students have been provided school supplies as needed, including:  backpacks with school supplies, 

school uniforms/ school clothing/ gym shoes, transportation to school of origin, housing referrals, and 

referrals to Headstart and Early Headstart. 

 

Joan Gabelmann – Assessment and Accountability 

• Research and data for calendar committee 

• Research and data for consistent and common standardized interim assessments for next year 

• PreACT facilitation, CogAT assessment scoring, and United Way assistance 

 

David Hornbeck – Security 

• School Marshal’s posted at 16 elementary schools 

• Narcan Certification completed for 30 Officers 

• Taught Handle with Care at LPS Promise Summit 



BRENDA HATCH 
Executive Director of Elementary Education 

bhatch@lawtonps.org 

P.O. Box 1009 | 753 Fort Sill Boulevard | Lawton, Oklahoma 73502-1009 

580.357.6900. x2012 | Fax 580.353.7890 

  

 

PUBLIC SCHOOLS 

 

 

Lawton Public Schools 

Recommended Gifted and Talented Advisory Board 

2019-2020 

 

Executive Director, District G/T Coordinator   Brenda Hatch* 

District G/T Recording Secretary    Kathy Kennedy 

Principal – Early Childhood: LTA     Lana Welch 

Principal – Elementary: Sullivan Village   Brenda Breeze 

Principal – Secondary: MMS     Courtney Ferguson* 

Assistant Director of Curriculum    Dr. Regina DeLoach 

G/T Coordinator: Almor West Elementary   Lori Sawyer* 

Community Partner – Parent     Amanda Brandenberg* 

Community Partner – Parent (Grandparent)   Howard Johnson 

         Sylvan Learning Center 

Community Partner      John Heffernan* 

         Subway Owner 

 

*New members recommended for 2019-2020 

 



BRENDA HATCH 
Executive Director of Elementary Education 

bhatch@lawtonps.org 

P.O. Box 1009 | 753 Fort Sill Boulevard | Lawton, Oklahoma 73502-1009 

580.357.6900. x2012 | Fax 580.353.7890 
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LAWTON BOARD OF EDUCATION 
 

  

DEC - draft     

 

Adoption Date: 8/3/98 Revision Date(s): 4/7/03,  5/18/04,  10/13/05, 9/18/08,  8/3/09, 2/17/15; 
6/28/16, 10/14/19 
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SICK LEAVE 
 

The board of education shall provide sick leave benefits to all certified and full time support 
employees in order to promote a sense of security and permit an ease of mind that is essential to 
the satisfactory performance of professional services.  The board sets forth the following 
provisions for administering this policy: 
 
1. For the purposes of this policy, full time support employee is defined as an employee of the 

school district as determined by the standard period of labor which is customarily understood 
to constitute full-time employment for the type of services performed by the employee who 
is employed a minimum of 172 days, and who provides those services which are not 
performed by certified teachers, principals, superintendents or administrators and which are 
necessary for the efficient and satisfactory functioning of a school district. 

 
2. The superintendent of schools, or his designee, shall be responsible for administering this 

plan. 
 
3. Employees may be absent from duty due to a personal accidental injury, illness, or pregnancy, 

or accidental injury, or illness, in the immediate family.  “Immediate family” has been defined 
as spouse, child, stepchild, grandchild, parent, grandparent, sister, brother, niece, nephew, 
aunt, uncle, mother-in-law, father-in-law, brother-in-law, sister-in-law, daughter-in-law, and 
son-in-law.  Sick leave may be used by both employed parents for the care of natural-born or 
adopted infants up to the age of six (6) weeks. If an employee is injured as a result of an 
assault or battery upon the person of the employee while the employee is in the performance 
of any duties as an education employee, the employee shall be entitled to a leave of absence 
from employment with the school without a loss of leave benefits. 

 
4.  Benefits shall include paid sick leave of ten (10) days per year for employees who have nine 

and ten month contracts, eleven (11) days per year for employees who have eleven-month 
contracts and twelve (12) days per year for employees who have twelve-month contracts.  One 
day of sick leave equals the number of hours the employee normally works per day.  The right 
to such sick leave for certified teachers shall be vested on the first contract day. With regard 
to support employees, state law provides that the sick leave is earned and accrued on a month 
by month basis. With regards to support personnel sick leave, during the first two years of 
experience, leave will be earned and accrued on a month-by-month basis. After completing 
their second consecutive year of employment experience within the district, support staff will 
receive all of their sick leave on the first worked day of their contractual year. Personnel who 
are employed later than the first month of the fiscal year will accrue, on the first day of 
employment, sick leave days equal to the number of months or parts thereof remaining in the 
fiscal year.  Personnel who work less than full time will have their leave prorated according 
to the number of days in their contracts. 
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5. Unused sick leave shall be cumulative to the total of days in the employee’s contract and is 
transferable to any other school district in Oklahoma.  Up to a maximum of sixty days of sick 
leave earned in another Oklahoma district may be transferred to this district.  The sending 
district must certify sick leave so transferred. 

SICK LEAVE (cont.) 
 
6. Any employee who attempts to take unfair advantage of sick leave benefits shall be subject 

to dismissal or other disciplinary action as provided by contract and/or state law.  Any 
employee may be required to submit appropriate evidence concerning the cause of his absence 
in order to qualify for sick leave benefits.   With the exception of infant care leave, any period 
of sick leave exceeding five (5) consecutive working days or ten (10) cumulative days in any 
given month must be certified in writing by a physician.  Appropriate evidence may also be 
submitted when requested by the principal, immediate supervisor or the superintendent if 
reasonable cause exists to believe that sick leave benefits are being abused. 

 
7. When a certified employee’s accrued sick leave is exhausted and the employee is absent due 

to personal accidental injury, illness, or pregnancy, the employee shall receive full salary less 
the amount necessary to pay a substitute for a maximum of twenty (20) days.  The amount 
deducted will be $60.00 per day for certified personnel. When a support employee is absent, 
accrued sick leave is exhausted and the absence is due to a personal accidental injury, illness, 
or pregnancy the employee must submit medical documentation and request approval for 
extended leave.  If approved, the amount deducted will be $30.00 per day for support 
personnel. 

 
8. An employee, who claims that he/she is unable to return to work after twenty (20) days of 

extended sick leave has been exhausted, will be placed on a medical leave of absence not to 
exceed one year.  Should the employee be able to return to work before the medical leave of 
absence has been exhausted, he/she must provide a doctor’s verification that he/she will 
physically be able to perform assigned duties before the employee will be allowed to return 
to work.  Failure of the employee to return to work after one year on the Medical Leave of 
Absence may be cause for termination of employment. 

 
An employee returning to full employment with Lawton Public Schools following a leave of 
absence under the terms of these provisions shall be reinstated in service without loss of 
professional or financial status. 
 
REFERENCE: 70 O.S. § 6-101.40 
   70 O.S. § 6-104 
   70 O.S. § 6-104.1 
   Atty. Gen. Op. No. 82-159 
   Atty. Gen. Op. No. 84-12 
   Atty. Gen. Op. No. 91-632 
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Structural Inspection  
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Chapter 1 
 

EXECUTIVE SUMMARY 
 

 
The original school was constructed between 1930 and 1940 and was permanently 

closed in 2015.  Since then, the building has been vacant and secured by Lawton Public 
Schools; however, trespassing is a frequent occurrence.  On August 5, 2019, Architects 
in Partnership and Engineering Solutions performed an inspection of the existing 
structure at the request of Lawton Public Schools for conditions that may pose an 
imminent danger to the public. 
 The inspection was based on visual observation of readily accessible areas.  The 
team found conditions that do represent an imminent danger to the public.  Areas of the 
roof seem subject to failure, and portions of masonry walls, though non-load-bearing, 
have fallen to the floor. An environmental assessment was not available for the team’s 
review and no tests were performed; however, mildew was observed and mold is 
probable.  The team also observed marked areas with asbestos containing materials. 

It is the team’s recommendation that the school be demolished to eliminate the 
current danger to the public discussed further in Chapter 2 Structural Engineer’s Report.  
Repairs would require extensive renovations that would not be economically feasible. 
  
 

END OF CHAPTER 1 
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Chapter 2 
Structural Engineer’s Report



Engineering Solutions, LLC 
6801 North Broadway - Suite 215, Oklahoma City, OK 73116 
TELEPHONE: 405.848.4093  www.engineeringsolutionsllc.net 
 

 
August 12, 2019 
 
Architects in Partnership 
Attention: Cory Miller, AIA 
3220 Marshall Ave 
Norman, OK 73072 
         
Re: Lawton Public Schools  

Wilson Elementary School Building Inspection 
 102 NW 17th St. 

Lawton, Oklahoma 73507 
ES Project Number 2019-074 

 
Ladies and Gentlemen, 

 
On Monday, August 5, 2019, an inspection of the above referenced property was made per your 
request. Present at the time of the inspection was Cory Miller of AIP. Also present was John M. Joyce, 
PE and Nicklaus Kersey of Engineering Solutions. 
 
PURPOSE & SCOPE 
           
The purpose of our inspection was to evaluate the existing structural condition of the building. We 
were specifically asked to determine if the present condition of the building represents an imminent 
danger to the Lawton community. 
 
LIMITING PARAMETERS 
 
This report is intended for the express use of our client.  Our observations are limited to the condition 
of the structure at the time of the inspection. Our opinions are based on visual evidences of readily 
accessible areas and do not include destructive or invasive testing. Our inspection is not technically 
exhaustive and does not include comprehensive engineering evaluations. Our inspection does not 
include systems or components which are not related to the structure such as: Heating, AC, Electrical, 
Plumbing, etc. This report does not include warranties or guarantees. The engineer cannot determine 
the presence or absence of any suspected hazardous substances, including but not limited to toxins, 
carcinogens, noise, and or contaminants in soil, water, and air.  This inspection does not report on the 
presence or absence of pests such as wood destroying organisms, rodents, or insects.  
 
This inspection does not require the engineer to enter any area or perform any procedure which may 
damage the property or present a danger to the engineer or others. This inspection does not require the 
engineer to move equipment, plant life, soil, or debris which obstructs access or visibility. 
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DESCRIPTION 
 
Wilson Elementary is a single story building which was reported constructed in sometime between 
1930 and 1940. The school consists primarily of a single long narrow wing which extends north to 
south. This portion contains virtually all of the classrooms. A multiuse portion with a higher eave 
height is located at west of the main building connecting to the north end of the west side. The floor of 
both portions of the building appears to consist of a concrete slab on grade, except for the area located 
over the basement.  The partial basement is located on the west half of the main portion as noted in the 
site plan below. All of the exterior walls of the building consist of cast-in-place concrete, including the 
walls of the basement. The floor over the basement is supported by cast-in-place concrete pan joist. 
The roof system over the main portion of the building consists of site-built wood trusses supporting 
wood deck.  The wood trusses bear on the exterior concrete walls and on steel beams which span along 
the main corridor of the building. In a few places, the roof has been repaired with steel joists and metal 
decking. The interior walls of the main building consisted of clay tile blocks which did not appear to 
be load bearing.  The roof of the multipurpose building was framed completely of steel components. 
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STRUCTURAL OBSERVATIONS 
 
Upon investigation, it was found that heaving soils has caused dramatic slab deflections and damage to 
the floor throughout most of the main portion of the building. Even in the basement, the center of the 
floor slab has heaved by approximately 12 inches. Other drastic floor deflections were noted at the 
south end of the main corridor where changes of several inches in elevation had occurred over a few 
feet. In some locations the clay tile block walls of the interior have began to lean and in some cases, 
the top layer of block had fallen off.  
 
The site-built trusses used in the main portion of the building do not represent satisfactory modern 
code compliant construction.  Currently, use of prefabricated wood trusses is a common construction 
practice; and in our experience these trusses perform very well.  But in older construction contractors 
nailed wood members together on site to try to form site built wood trusses.  We have found these 
trusses always fall short in their connections from top chord to diagonal members, from bottom chord 
to diagonal members and all type of top or bottom chord splicing. Today, manufacturers of 
prefabricated trusses use mending plates which are installed in a manufacturing plant with hydraulic 
presses.  In the photo below you can plainly see the mending plates. This is a process that cannot be 
duplicated in the field with nails or screws.  For this reason the existing wood roof trusses are failing in 
numerous areas. 
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CONCLUSIONS & RECOMMENDATIONS  
 
In conclusion, it is our professional opinion, that the present condition of the building does represents 
an imminent danger to the Lawton community.  The existing roof over much of the main portion of the 
building poses a danger if anyone was to walk on the roof since areas are subject to failure.  This is due 
both to the original construction method and especially due to the extreme deterioration which has 
occurred over the past few years since the school was closed and leaking has occurred.  If someone 
was to enter the building, there are a number of other hazardous conditions including portions of clay 
tile walls falling, unlevel floors, mold and asbestos. 
 
If the school were to be repaired it would be necessary to remove and replace all of the existing wood 
trusses, which represent the vast majority of the roof framing at the main building.  It would also be 
necessary to remove and replace all of the existing concrete floors which have heaving and buckled.  
Before new floor could be placed it would be necessary to remove and replace of several feet of 
existing expansive soils with low-volume change material, to prevent heaving of floors in the future.   
 
Therefore, it would not be economically feasible to repair the existing school.  We recommend that the 
school be demolished to eliminate the current danger to the public.  
 
Thank you for the opportunity to be of service. If you have any questions pertaining to this report or 
should further assistance be required, please feel free to contact our office. 
 
Respectfully submitted, 
ENGINEERING SOLUTIONS, LLC 

 
John M. Joyce, P.E. 
President 
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LPS Enrollment Trends  

(2-year comparison) 

 

2019 – 2020  

*Military movement, job opportunities and retirement could all be variables in explaining a decline* 

 

         School           Students 

Adams 203 

Almor West 303 

Carriage Hills 351 

Cleveland 273 

Crosby Park 294 

Edison 482 

Eisenhower 300 

Freedom 1175 

Hugh Bish 298 

Learning Tree 215 

Lincoln 336 

Pat Henry 512 

Pioneer Park 380 

Ridgecrest 473 

Sullivan Village 457 

Washington 219 

Whittier 273 

Woodland Hills 492 

 

        October 1 Trends 
 

2012-13 15,474  

2013-14 15,463 -11 

2014-15 15,270 -193 

2015-16 14,978 -292 

2016-17 14,747 -231 

2017-18 14,068 -679 

2018-19 13,799 -269 

2019-20 13,684 -115 

 

*9 year loss of 1,790  

 

 

 

 

 

 

       

     School            Students 

CMS 706 

EMS 897 

MMS 736 

TMS 655 

 

October 1, 2019 

Total Elementary:  7,036 

Total Middle:          2,994 

Total High:               3,654 

Total District:        13,684 

 

 

 

 

 

October 1 Comparison 

 

2018-2019  

13,799 

 

2019-2020 

13,684 

 

Decline 

-115 

 

 

 

 

 

 

 

 

 

 

 

   

     School            Students 

EHS 1194 

LHS 1490 

MHS 1020 

 



Analysis of Lawton Public Schools Enrollment Trends  

*(Data Collection and Opinions provided by Rick Owens)  

This analysis is to give the secondary principals guidance on what to look for when they look 
back in time at their schools.  The goal is to identify data points and trends for school 
improvement, staff development, student achievement and increase parent and community 
involvement.   

The city of Lawton’s population has a variance of about 3,000 people from 1997 to 2015 and 
our school district population has fluctuated from a high of 18,344 students in 1997 to 15,270 
in 2015 a difference of approximately 3,000 students and this indicates a negative correlation 
when compared to the population increase, (impacts the number of teachers required etc.).  
See the tables below:  

Lawton Population 

         1997 – 2001                           2002 – 2009                          2010 – 2013                          2014 – Present  

91,938 89,160 92,621  93,805 

 
District Student Population  

        1997                      1998                        1999                       2000                       2001                       2002 

18,345 17,957 18,052 17,696 17,226 16,922 

        2003                       2004                       2005                       2006                       2007                       2008 

16,841 16,888 16,559 16,495 17,062 16,461 

        2009                       2010                       2011                       2012                       2013                       2014 

16,140 16,398 16,199 15,875 15,864 15,463 

2015 

15,270 

 

Is this troop movement, lack of jobs or are we becoming a retirement community? 
 

The ethnicity of the Secondary Schools has fluctuated from 1997 to 2015 with a notable 
increase in the Hispanic subgroup among all 6-12 sites, from a low of 7% to a high of 19% in 
some schools during this time frame, (This increase in the Hispanic subgroup has also had a 
positive correlation with the increase in the ELL subgroup).  The Caucasian subgroup has also 
had a steady decline with a range as low as 2% and a high of 11% among the secondary schools.  
The African American, Native American and Asian subgroups have had very little variance 
ranging from 1% to 2% among the schools during this same time span.  Although there has been 
a notable movement of the ethnic groups in various secondary schools, it does not appear to 
be significant at this time, (students of all ethnic groups appear to be leaving the district and 
not moving from one school to another, This more than likely due to the BRAC alignment).   

 
Data Point Range from 1997 to 2015 by School Populations 

 

• MMS 878 – 730       EHS 1481 – 1335  

• CMS  907 – 839       LHS 1227 – 1752  

• TMS  1005 – 682       MHS 843 – 1107 

• EMS 1329 – 878  



 

*10 years ago High School boundaries were realigned  
*Middle Schools were formed 10, 9, and 7 years ago, at that time High Schools increased a 
grade level 
*Middle Schools had two grade levels during their training years, (7th/8th grades)  
 
The education level of the population has been relatively stable with the exception of people 
acquiring a High School diploma and that data point has increased from 35% in 1997 to 69% in 
2015.   
Although income and the fact that high school education has increased per household, the 
poverty rate has kept pace with a steady increase from a 15% low in 1997 to a high of 20% in 
2015.  Also the unemployment has increased from 8% in 1997 to a high of 10% in 2015 and this 
could point to the increase in the Free and Reduced lunch program at the schools, i.e. 57% in 
2010 to 65.6% in 2015.  Also, notable is the fact that Dr. Deighan gave incentives to principals 
for increased free/reduced applications and this variable could account for a notable spike 
starting 3 years ago that impacted each secondary school on average of a 7% increase.   
 

Data Point Range for Free/Reduced Lunch 
(Low – 1997 to Current High – 2015 Dr. Deighan’s Spike) 

 

• MMS 37.5% - 48.9% spike 7.3%   EHS 37.1% - 47.5% spike 7.9% 

• CMS 68.5% - 76.4% spike 7%   LHS 50.8% - 65.5% spike 13.5% 

• EMS 47.3% - 64.7% spike 7%   MHS 30.2% - 41.3% spike 12.5% 

• TMS 65.0% - 78.6% spike 7% 
 
With the increase in poverty and unemployment, mobility appeared to have a negative 
correlation and declined significantly at every secondary school with the exception of 
MacArthur High School.  Also noted is the fact that mobility is not a negative/positive predictor 
of the number of parent conferences or volunteer hours.  However, there is a negative 
correlation between mobility and suspensions.  It appears the higher the mobility the lesser of 
suspensions.   
 

Data Point Range for Mobility  
(High to Current Low) 

 

• MMS 29.6% - 12.5%      EHS 37.2% - 16.2% 

• CMS 49.7% - 25.2%      LHS 41.2% - 16.2% 

• EMS 33.4% - 14.7%      MHS 19.4% - 19.2% 

• TMS 57.4% - 15.2% 
 
Also, noted in this data dive is the amount of Single Parents households.  In 1998 there were 
28% of our students living in single parent households compared to a high of 47% in 2015, and 
this could be a factor in the fluctuation of the number of parent conferences and volunteer 
hours noted over the past few years.  Single Parent Households could also be a contributor to 
the increased number of students eating at school. 
 
 



Although discipline fluctuates from year to year, it does appear to have a direct correlation 
with the ups and downs of employment, poverty, and single parent households’ district wide 
in the secondary schools.  Juvenile offenders appear to be linear until 2010 however, from 2011 
to present there was a spike from a 34.2 low to a high of 47.7 in 2013 and this increase has 
remained constant to the present.    
 

The Special Education subgroup has grown significantly over the years from a low of 15.3% to 

a high of 17.9% across the district.   The secondary schools with the greatest gains are 

MacArthur High School and Tomlinson Middle School.  MacArthur increased from 18.8% to 

26.6% and Tomlinson increased   from 17.5 to 25.2% of their respective student bodies listed 

as students receiving special education.  Our special education teaching staff has also increased 

from a low of 106 FTE to a high of 207, a little under 100% increase from 1997 to present, and 

the district is currently at 194 special education teachers.  (note even though the school 

population has declined, this subgroup increased, possible cause – compassionate assignment 

for the military) 

I will attempt to address the remediation percentage for freshmen in college.  Noted in this 
study is the fact that there appears to be a positive correlation with ACT scores and the percent 
of remediation at the college level.  It appears the higher the student’s, (district average), score 
on the ACT the more remediation required.  For example, an ACT district average of 20.7 
correlated with 34.8% of the students being remediated and if the ACT score was 21.2 then, 
48.6% were remediated.  This could indicate that more students with a lower ACT score are 
attempting college.  Presently a majority of our students attempt college courses and the 
lowest over this time span was 59%, with only 74% attempting in 1997 and a current level of 
84%.  However, our state has not been stable for the last several years as far as standards and 
rigor to prepare Oklahoma students for college and these facts must be taken into 
consideration.   
 
 

Conclusion 
 
The data points in this study clearly indicate a need for professional development and possible 
changes in the structure and delivery of the education in our schools i.e. flex scheduling for 
working students.   Also with an increase in poverty we may need to review and continue 
training with Ruby Payne in “Understanding the Frameworks of Poverty”.  Counseling services 
may need to be adjusted to address situational and generational poverty.  We may also need 
to acquire some training in understanding the “Single Parent Household”.  Schedule 
adjustments may be necessary to increase parent involvement for a working single parent.  
Federal funding may need to be adjusted to serve more schools, i.e before and after school 
services to not only meet the needs of the students but will positively impact the “Whole” 
family.  Transportation may have to be adjusted to increase stability of students who are 
situationally mobile and have a negative impact on student performance.   Also, criteria for 
placement of students in special education should be examined and protocols followed.  Also, 
our state is currently undergoing an overhaul of the standards and assessment practice to 
increase the rigor and accountability of ours schools and this could be an asset for increasing 
student achievement and limiting college remediation.   
 



 





















 

 
 

L  A  W  T  O N 
PUBLIC SCHOOLS 

 

It is the policy of the Lawton Independent School District to provide equal opportunities without 

regard to race, color, national origin, sex, age, qualified disability, or military veteran status. 

 
 

Job Title:     Chief Financial Officer – 12 Month  

Salary:            

Department:         Finance Office  

Reports To:  

Job Code:     0031         

Number of Days: 261 

Overtime Status:  

 

Job Objectives:  To administer the financial affairs of the district in such a way as to 

provide the best possible educational services with the financial resources available. 

 

Minimum Qualifications: To perform this job successfully, an individual must be able 

to perform each essential duty satisfactorily.  The requirements listed below are 

representative of the knowledge, skill, license, certification and/or abilities required.  

Reasonable accommodations may be made to enable individuals with disabilities to 

perform the essential functions. 

 

Responsibilities and Essential Functions: Applicants or persons employed in this 

position must be able to perform the following tasks and functions which are fundamental 

to the purpose of the position. 

• Oversee the management of all financial affairs of the district 

• Prepare, monitor and submit the district estimate of needs to the County Excise 

Board 

• Prepare and monitor the district county appropriations 

• Collect all data for the annual audit (revenue, expenditures, journals and payroll 

records) 

• Prepare and submit all financials to the independent auditor 

• Prepare and submit the Management, Analysis and Discussion (MD&A) portion 

of the audit to the independent auditor 

• Schedule internal auditing of school accounts 

• Prepare, monitor, and balance the district budgets & allocations 

Forecast and analyze the district revenue – local, county, state and federal 



• Forecast and analyze the district expenditures-utilities, fuel etc… 

• Prepare, monitor, and balance all state and federal grants and submit for 

reimbursements 

• Schedule and conduct quarterly budget meetings with all key administrators, 

department heads and school staff 

• Prepare and submit monthly financial and investment reports, and mid-year 

budget and revenue analysis report to the Lawton Public Schools Board of 

Education 

• Reconcile all bank and investment accounts daily and monthly 

• Handle transfer of funds from investment to operating accounts 

• Oversee district balance sheet 

• Ensure adequate cash flow to meet district needs 

• Oversee district debt 

• Post journal entries 

• Oversee policies and procedures for the Purchasing, Accounts Payable, Fixed 

Asset, and Finance departments 

• Schedule and oversee staff development training of the financial supports staff 

• Oversee district FAS (Financial Accounting System), FIS (Fixed Asset Inventory 

System), and basement supply inventory 

• Calculate and monitor district payroll and benefits 

• Prepare and submit annual 1099’s 

• Oversee and submit end of the year OCAS (Oklahoma Cost Accounting System) 

reports for district 

• Assist with E-rate program 

• Supervise the use of facilities 

• Manage the sanctioning of Booster Clubs and school PTA’s 

• Manage Business Office calendar of events to include the paying of bills, payroll 

payables and liability payables 

 

 

Skills and Abilities Required:   

•  Valid Oklahoma teaching certificate preferred. 

• Five years successful teaching experience with Lawton Public Schools preferred. 

• Be self-motivated, able to work on several projects concurrently 

• Be able to protect the confidentiality of information pertaining to students, staff 

and  program matters as appropriate 

• Ability to exercise initiative and sound judgment 

• Ability to react resourcefully to varying conditions 

 

This job description reflects management’s assignment of essential functions; and 

nothing herein restricts management’s right to assign or reassign duties and 

responsibilities to this job at any time. 

 

LANGUAGE SKILLS: 

Ability to read and interpret documents and procedure manuals.  Ability to write 

routine reports and correspondence.  Ability to speak effectively. 

 

 



 

 

MATHEMATICAL SKILLS: 

Ability to add, subtract, multiply and divide in all units of measure, using whole 

numbers, common fractions and decimals.  Ability to compute rate, ratio and percent 

and to draw and interpret bar graphs.   

 

REASONING ABILITY: 

Ability to apply commonsense understanding to carry out instructions furnished in 

written, oral or diagram form.  Ability to deal with problems involving several 

concrete variables in standardized situations.  

 

Supervisory Responsibility: Carries out supervisory responsibilities in accordance with 

the organization’s policies and applicable laws.  Responsibilities include interviewing, 

hiring and training employees; planning, assigning and directing work; appraising 

performance; rewarding and disciplining employees; addressing complaints and resolving 

problems. 

  

•  

 

Working Conditions:  The physical demands described here are representative of those 

that must be met by an employee to successfully perform the essential functions of this 

job.  Reasonable accommodations may be made to enable individuals with disabilities to 

perform the essential functions. 

 

While performing the duties of this job, the employee is regularly required to sit; 

use hand to finger, handle, or feel objects, tools or controls; and talk or hear.  The 

employee is occasionally required to stand and walk and reach with hands and 

arms. The employee must occasionally lift and/or move up to 20 pounds.  Specific 

vision abilities required by this job include peripheral vision. 

 



September 29, 2019 

 

 

When the position of Chief Financial Officer was created by the Board of Education it was 

assigned  to the existing Treasurer.  As a result the duties of the Treasurer have always been part 

of the duties of the Chief Financial Officer.   It is impossible to relinquish the duties of one without 

relinquishing the duties of the other.   The duties of the Treasurer were incorporated into the 

position of Chief Financial Officer when the position of CFO was first established in the Lawton 

School District.   

 

It is my opinion that Elizabeth Brown-Hill cannot resign as Treasurer for the Board of Education 

of Lawton Public Schools without also resigning as its Chief Financial Officer. 

 

Chuck Wade 

C. E. Wade Jr. PLLC 

511 S. W. "C" Ave. 

Lawton, OK 73501 

580-357-7700 

580-355-8500 Fax 

chuck@wadelawyer.com 
 

mailto:wade@wademackey.com
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Minutes of the Lawton Public Schools  

Board of Education Regular Meeting 

Held on Thursday, September 19, 2019 

 

 
 

The Board of Education of Independent School District I-8, Comanche County, Oklahoma, met on 

Thursday, September 19, 2019 at 5:00 PM in Shoemaker Center Auditorium, 753 NW Fort Sill Blvd, 

Lawton, Oklahoma. 

 

CALL TO ORDER, PLEDGE OF ALLEGIANCE AND ROLL CALL 

 

Carla Clodfelter, President, called the meeting to order.  Interim Superintendent Dr. Tom Thomas 

led the flag salute. Roll call indicated the following board members were present: 

 

Carla Clodfelter, President  

Patty Neuwirth, Vice-President  

Kelly Edwards 

Mary Bradley 

Kent Jester 

 

*Col. Don King, Ex-Officio, was absent 

 

SPECIAL GUESTS/SPECIAL RECOGNITION  

 

Kari Garza, Vice-Chairman of Leadership Lawton, presented a check to the district in the amount of 

$1750 for the LPS AIM (Apprenticeship, Internship and Mentorship) program.  Ms. Neuwirth 

informed the board that many of the members of Leadership Lawton this year will serve as mentors 

for LPS students.   

 

PUBLIC HEARING ON FINANCIAL MATTERS: 

 

Interim Superintendent Thomas asked to convene for a public hearing stating according to board 

Policy CE – Annual Budget, a hearing is to be held before adopting the budget annually. The time 

was 5:04 p.m. He asked if there were any residents of the district who wished to make public 

comments on financial matters of the district, including past and present expenditures, however, there 

were no participants.  He did offer the opportunity for those who would prefer to submit comments 

in writing to address them to the Clerk of the Board, Kathy Bentley, either by email, mailing them 

in, or by submitting them on the form made available at the board meeting.  He noted that the deadline 

to submit all comments was Wednesday, September 25, 2019, 4:30 p.m.  The board reconvened for 

the regular board meeting at 5:05 p.m.  

 

ARCHITECT AND CONSTRUCTION MANAGER AT RISK UPDATE 

 

Architect Cory Miller of Architects in Partnership, presented updates on the Eisenhower Middle 

School and other miscellaneous projects: 

• LHS Windows – reinspection of final punch items September 20.   

• EMS – Change Order #6 on Agenda:  Total use of contingency is $39,180.00 (Owner 

requested items $11,596, Items not included in original GMP $25,362.00 (building 

fiber connection), other coordination items $2,222.00.  Remaining contingency 

$741,457.00. 
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• Whittier Safe Room - Change Order #2 on Agenda:  Use of contingency $2,104.50 for 

Media Center floor boxes.  Remaining contingency $56,034.23.   

• EMS Furniture – Invitation to bid distributed to vendors on September 5.  Pre-bid 

conference was held September 13, bid opening scheduled for October 3.   

• Food Service Warehouse Freezer and Refrigerator Replacement – Advertisement for 

bids sent September 12.  Pre-bid conference held on September 20 on site, bid opening 

scheduled for October 3.   

• MHS Fire Alarm Upgrade – contractor is finishing final area in the auditorium, with 

final alarm testing to be done soon after school hours by Fire Marshal. 

• MHS Auditorium, Gym and Admin HVAC – contract signed September 3, initial 

design site visit September 5, 95% review with LPS on September 19, advertise for 

bids scheduled for October 3. (Base bid – auditorium, alternate bid – gym, admin, new 

lighting) 

 

Project Manager Joshua Jacox of the Crossland Construction Company also presented a status 

report on the EMS project as well as the Whittier and various safe room projects: 

 

EMS – 45% complete, projected completion date is July 1, 2020.    

Whittier – 45% complete, projected completion date is the end of November 2019.    

 

DEPARTMENTAL REPORTS 

 

Jean Hastings, Executive Director of Human Resources, presented proposed revisions to Policy 

BFAC - Support Personnel Policy Development Agreement, noting that since the SPPDC has been 

reestablished, they have reviewed the 20-year old policy in its entirely and recommend the policy 

changes to better fit the needs of the committee at this time.   

 

Motion Passed:  Approval of the revisions passed with a motion by Patty Neuwirth and a second by 

Kelly Edwards.  Roll call was: 

 

Mary Bradley  Yes  

Carla Clodfelter  Yes  

Patty Neuwirth    Yes 

Kelly Edwards Yes  

Kent Jester Yes 

 

Brenda Hatch, Executive Director of Elementary Education, presented an update on the district’s 

Gifted Education Plan for 2019-2020, noting very few changes, but a more user-friendly format.  She 

referenced one of the changes made was on page 12 in the Gifted Education Plan booklet, the 

Elementary Gifted Program Matrix, in the Achievement Tests box showing two tests Math/Reading, 

and that students will now only receive 3 points from each test instead of 5 for the calculations of 

total points needed (12 or more) from 9 categories to identify students and recommend placement for 

GT services.  She added that the same is true with the Secondary Gifted Program Matrix on page 13, 

however, the revisions needed were overlooked but will be changed.   

 

Motion Passed:  Approval of the Gifted Education Plan for 2019-2020 passed with a motion by Kent 

Jester and a second by Mary Bradley.  Roll call was: 

 

Mary Bradley  Yes  

Carla Clodfelter  Yes  

Patty Neuwirth    Yes 
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Kelly Edwards Yes  

Kent Jester Yes 

 

As an information item, Joan Gabelmann, Director of Assessment and Accountability, presented 

a Letter to Stakeholders informing them that Lawton Public Schools has opted to administer the 

online ACT (not the SAT) for Grade 11 students in order to comply with part 1 of the OSTP College 

and Career Ready Assessment measure, which pertains to English and math. Part 2 of the College 

and Career Ready Assessment measure is Science and US History, which is aligned to the Oklahoma 

Academic Standards. These assessments are given in the OSTP assessment window that opens for 

secondary students April 1, 2020 and closes April 24, 2020. 

 

REPORT OF THE SUPERINTENDENT 

 

Interim Superintendent Thomas presented and read the following resolution proposing recognition 

of Indigenous People's Day, the second Monday of October annually:   

 

RESOLUTION 

 

A RESOLUTION IN RECOGNITION OF INDIGENOUS PEOPLE'S DAY ON THE SECOND 

MONDAY OF OCTOBER EACH YEAR TO PROMOTE POLICIES TO HONOR OUR NATION'S 

INDIGENOUS HISTORY AND LEGACY 

  

WHEREAS, the Lawton Public Schools recognizes that the Indigenous Peoples of the land that 

would later become known as the Americas have occupied these lands since time immemorial; and 

were the traditional homelands, villages and use areas of the Comanche, Kiowa and Apache of this 

region, without whom the building of the city would not be possible;  

 

WHEREAS, Indigenous Peoples hand down oral histories, science, governance, a distinct 

relationship with water, land, rocks, native plants, birds, fish and animals, and invaluable cultural 

knowledge and rich traditions that continue to thrive in Lawton; and  

 

WHEREAS, Indigenous Peoples who have been here since time immemorial continue to contribute 

immeasurably to our country, state and city's heritage, distinguishing themselves as scholars, 

veterans, teachers, athletes, artists, entrepreneurs and community leaders;  

 

WHEREAS, the Lawton Public Schools promotes and works in collaboration with Indigenous 

Peoples through good policies, culturally responsive practices and investments that reflect the 

experiences of Indigenous Peoples, ensuring greater access and opportunity, and honoring our 

nation's Indigenous history and contributions; and  

 

WHEREAS, the Lawton Public Schools continues to promote the prosperity, well-being,  

and self-determination of the American Indian, Alaska Native, and Indigenous community.  

 

WHEREAS, on September 19, 2019, the Lawton Public Schools Board of Education passed a 

resolution resolving that the Lawton Public Schools shall recognize Indigenous Peoples' Day on 

the second Monday of October each year.  

 

NOW, THEREFORE, BE IT RESOLVED THAT THE BOARD OF EDUCATION OF 

INDEPENDENT SCHOOL DISTRICT NUMBER 8 OF COMANCHE COUNTY, OKLAHOMA 

DOES HEREBY PROCLAIM THE SECOND MONDAY OF OCTOBER EACH YEAR TO BE 

INDIGENOUS PEOPLES' DAY AT LAWTON PUBLIC SCHOOLS, AND ENCOURAGES ALL 

LAWTON PUBLIC SCHOOLS' STAFF AND STUDENTS TO OBSERVE THIS DAY BY 
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REFLECTING UPON THE ONGOING STRUGGLES OF INDIGENOUS PEOPLES ON THIS 

LAND, AND TO CELEBRATE THE THRIVING CULTURE AND VALUE THAT INDIGENOUS 

PEOPLES ADD TO OUR SCHOOLS. 

 

Motion Passed:  Approval of the Resolution authorizing the second Monday of October each year 

to be Indigenous Peoples’ Day at Lawton Public Schools passed with a motion by Patty Neuwirth 

and a second by Kent Jester.  Roll call was: 

 

Mary Bradley  Yes  

Carla Clodfelter  Yes  

Patty Neuwirth    Yes 

Kelly Edwards Yes  

Kent Jester Yes 

 

SUPERINTENDENT'S ANNOUNCEMENT(S) 

 

• Congratulations to EHS sophomore Cathlien Spangle, recently selected as the Lions Club 

International Leo of the Year, one of only 16 in the nation and 38 worldwide!  She was 

recognized for her enthusiasm, leadership skills, and for helping the growth of the 

organization.   

• LPS Foundation breakfast tomorrow, 6-9 a.m., Golden Corral.  All proceeds of the annual 

fundraiser provide grants to LPS teachers.   

• Lawton Athletic Foundation Pat Hunt Memorial Sporting Clay Shoot, this Saturday, 

Chisholm Trail Sporting Clays in Duncan.  The event will start with breakfast at 7:30 a.m., 

followed by a safety meeting before the shoot, then lunch at noon.  All proceeds support the 

LPS athletic programs. 

CONSENT AGENDA 

 

Motion Passed:  Approval of the Consent Agenda as presented passed with a motion by Kent Jester 

and a second by Kelly Edwards.  Roll call was: 

 

Mary Bradley  Yes  

Carla Clodfelter  Yes  

Patty Neuwirth    Yes 

Kelly Edwards Yes  

Kent Jester Yes 

 

EXECUTIVE SESSION  

 

Motion Passed:  Motion to convene in Executive Session to discuss the following items passed with 

a motion by Patty Neuwirth and a second by Kent Jester: 

 

• The employing, promoting, or receiving resignation(s) of individual certified and support 

salaried personnel as listed on the Certified and Support Personnel Reports  

• Grants Director 

• Proposed Change in Contract and Job Title for Sheila Relf, Purchasing Manager 

 

The time was 5:25 p.m.  Interim Superintendent Thomas invited Lance Gibbs, Interim Comptroller, 

to the executive session.  Roll call was: 
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Mary Bradley  Yes  

Carla Clodfelter  Yes  

Patty Neuwirth    Yes 

Kelly Edwards Yes  

Kent Jester Yes 

 

Motion Passed:  Motion to acknowledge return to open session passed with a motion by Kelly 

Edwards and a second by Mary Bradley.  The time was 6:05 p.m. Roll call was: 

 

Mary Bradley  Yes  

Carla Clodfelter  Yes  

Patty Neuwirth    Yes 

Kelly Edwards Yes  

Kent Jester Yes 

 

STATEMENT OF EXECUTIVE SESSION MINUTES 

 

STATEMENT OF EXECUTIVE SESSION: 

 

The Board of Education went into executive session at 5:25 p.m.  

   

Members present included: 

Carla Clodfelter, President 

Patty Neuwirth, Vice-President 

Kelly Edwards 

Mary Bradley 

Kent Jester 

   

Others present included: 

Dr. Tom Thomas, Interim Superintendent 

Dr. Ken Baden, Interim Chief Operating Officer 

Lance Gibbs, Interim Comptroller 

  

Items discussed included: 

• The employing, promoting, or receiving resignation(s) of individual certified and support 

 salaried personnel as listed on the Certified and Support Personnel Reports  

• Grants Director 

• Proposed Change in Contract and Job Title for Sheila Relf, Purchasing Manager 

 

During the executive session, the board discussed these items and no other items, and no 

 action was taken.  The board returned to open session at 6:05 p.m.  

 

This constitutes the minutes of the executive session. 

 

SUPERINTENDENT'S PERSONNEL REPORT / ITEMS DISCUSSED IN EXECUTIVE SESSION 

 

Motion Passed:  Approval of the Certified and Support Personnel Reports passed with a motion by 

Kelly Edwards and a second by Mary Bradley. Roll call was: 

 

Mary Bradley  Yes  
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Carla Clodfelter  Yes  

Patty Neuwirth    Yes 

Kelly Edwards Yes  

Kent Jester Yes 

 

Motion Passed:  Approval of the employment of Diana Landoll as Grants Director passed with a 

motion by Kelly Edwards and a second by Kent Jester.  Roll call was: 

 

Mary Bradley  Yes  

Carla Clodfelter  Yes  

Patty Neuwirth    Yes 

Kelly Edwards Yes  

Kent Jester Yes 

 

Motion Passed:  Approval of the proposed change in contract and job title from Purchasing Manager 

to Purchasing Agent for Sheila Relf passed with a motion by Kelly Edwards and a second by Patty 

Neuwirth.  Roll call was: 

 

Mary Bradley  Yes  

Carla Clodfelter  Yes  

Patty Neuwirth    Yes 

Kelly Edwards Yes  

Kent Jester Yes 

 

NEW BUSINESS 

 

There was no new business. 

 

FUTURE BOARD MEETING DATES 

 

The next regular board meeting date is October 14, 2019, at 5:00 p.m., in the Shoemaker Center Auditorium.  

There were no other board meetings dates set.   

 

BOARD ANNOUNCEMENTS 

 

Reminder of the Lawton Public School Foundation breakfast tomorrow, September 20, 6-9:00 a.m., 

Golden Corral.   

 

ADJOURNMENT 

 

Motion Passed:  Motion to adjourn the meeting passed with a motion by Kent Jester and a second 

by Patty Neuwirth.  The time was 6:10 p.m.  Roll call was: 

 

Mary Bradley  Yes  

Carla Clodfelter  Yes  

Patty Neuwirth    Yes 

Kelly Edwards Yes  

Kent Jester Yes 

 

I, the undersigned clerk of the Board of Education of Lawton Public Schools, District I-8, Comanche 

County, Oklahoma, do hereby certify that prior notice of this meeting was given to the County Clerk 

of Comanche County, Oklahoma, listing the time, place, and date of the meeting.  I also certify that 
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at least 24 hours prior to the meeting, notice of the time and place and the agenda were    posted in 

prominent view of the location of the meeting and in all respects Title 25, O.S. (Supp.) both inclusive, 

have been complied with fully. 

 

Witness my hand and seal of the school district this  day of  , 2019.  

 

School Seal: 

 

  

 
Kathy Bentley, Clerk of the Board 

 

 
 

Denise Duffy, Minutes Clerk 

 

 

 

Carla Clodfelter, President 

 



Minutes of the Lawton Public Schools  

Board of Education Special Meeting 

Held on Thursday, September 19, 2019 

 

 
 

The Board of Education of Independent School District I-8, Comanche County, Oklahoma, met on Thursday, 

September 19, 2019 at 3:00 PM in the Shoemaker Center Auditorium, 753 NW Fort Sill Blvd, Lawton, 

Oklahoma. 

 

CALL TO ORDER AND ROLL CALL 

 

Carla Clodfelter, President, called the meeting to order.  Roll call indicated the following board members 

were present: 

 

Carla Clodfelter, President  

Patty Neuwirth, Vice-President  

Kelly Edwards 

Mary Bradley  

Kent Jester 

 

*Col. Don King, Ex-Officio, was absent 

 

Motion Passed:  A motion to recess the meeting was made at 3:02 p. m. by Patty Neuwirth and a second by 

Kent Jester so the board could travel to the new Eisenhower Middle School and tour the construction site.  

They were transported on a district mini bus. Several members of district administration were also invited to 

participate in the tour.  The board returned to Shoemaker Center at 4:25 p.m.    

 

ADJOURNMENT 

 

Motion Passed:  Motion to adjourn the meeting passed with a motion by Patty Neuwirth and a second by 

Kent Jester.  The time was 4:26 p.m.  Roll call was: 

 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

Mary Bradley  Yes 

Carla Clodfelter  Yes 

Kent Jester  Yes 

 

I, the undersigned clerk of the Board of Education of Lawton Public Schools, District I-8, Comanche County, 

Oklahoma, do hereby certify that prior notice of this meeting was given to the County Clerk of Comanche 

County, Oklahoma, listing the time, place, and date of the meeting.  I also certify that at least 24 hours prior  

 

 

 

 

 

 

 

 

 

 

 

 

 



 

to the meeting, notice of the time and place and the agenda were    posted in prominent view of the location 

of the meeting and in all respects Title 25, O.S. (Supp.) both inclusive, have been complied with fully. 

 

Witness my hand and seal of the school district this  day of  , 2019.  

 

School Seal: 

 

  
Kathy Bentley, Clerk of the Board 

 

 

Denise Duffy, Minutes Clerk 

 

 

__________________________________ 

Carla Clodfelter, Board President 

















































































































































































































































































































































































































HUMAN RESOURCES 

Certified Personnel 

October 14, 2019 

 

NAME                               ASSIGNMENT                         END DATE                                                                                                          

The following resignations are recommended: 

*Notes Retirement 

Cardenas-Rivera, Brenda  Teacher, Pioneer Park    12-18-2019 

Cotton, Andrea   Teacher, Eisenhower    11-22-2019 

Foster, Phyllistine   Teacher, Learning Tree Academy  08-31-2019 

Purnell, Matthew   Teacher, Lincoln    09-30-2019 

Rushing, Marcia              Title I Cert. Para, Ridgecrest              09-13-2019 

Walker, Linda    Teacher, MHS     09-16-2019 

Williams, DeMarsha   Teacher, Almor West     10-02-2019 

 

 

NAME                            ASSIGNMENT                            START DATE 

The following employment is recommended for the 2019-2020 school year: 

Brown, Jana    Teacher, EMS     09-03-2019 

Bryan, Jordan    Teacher, Hugh Bish     09-03-2019 

Cothren, Adam   Teacher, Ridgecrest    09-03-2019 

Denney, Stephanie   Teacher, MMS    09-03-2019 

Knottek, Liza    Teacher, Sullivan Village   09-03-2019 

Nunez, Michael   Teacher, Hugh Bish    09-03-2019 

Robinson, Cody   Teacher, EMS     09-13-2019 

Wayman, Larry   Teacher, MMS    09-03-2019 

                                                                                                                                                                                       

 

NAME                          ASSIGNMENT                  START DATE 

The following employments are recommended for duration of need: 

Cotton, Rhonda   DoDEA Tutor, EMS    09-13-2019 

 

 

NAME                          ASSIGNMENT                  START DATE 

The following employees are recommended for adjunct positions for the 2019-2020 school 

year: 

Archey, Kristin   Early Childhood Ed, Pat Henry  08-09-2019 

Moore, Lisa    Physical Education, Woodland Hills  09-13-2019 



  HUMAN RESOURCES    

Support Personnel 

October 14, 2019 

 

                                                                                                                                                                                          

The following resignations are recommended: 

*Denotes retirement 

NAME                          ASSIGNMENT              STOP DATE  

Armstrong, Alicia  Personal Care Assistant, Almor West                         09-19-2019  

Baker, Kennard  Custodian, Sullivan Village     09-13-2019 

Buckner, Justin  Custodian, LHS     09-11-2019 

Chaten, Kevin   Custodian, CMS     08-07-2019 

Cottrell, Olivia  Personal Care Assistant, TMS   09-27-2019 

Garza, Michael  Athletic Trainer, MHS    09-03-2019 

Gholson, Scott   Cook, EHS      09-10-2019 

Hannasch, Katherine  Personal Care Assistant, Freedom              09-25-2019 

Johnson, Dwayne  Custodian, MHS     09-20-2019 

 

The following employment is recommended: 

NAME                          ASSIGNMENT              START DATE 

Arellano, Yvonne  Personal Care Assistant, Freedom   09-24-2019 

Edgar-Corbett, Kade Cohen Personal Care Assistant, MHS   09-12-2019 

Emmett, Cynthia  Library Assistant, Freedom    10-14-2019 

Foster, Kevin   Custodian, Sullivan Village    09-24-2019 

Guilford, Johanna  Staff Route Driver, Transportation   09-20-2019 

Harmon, Jacqueline  Spec Ed Teacher Assistant, EMS   09-26-2019 

Harris, Darnell  Custodian, Woodland Hills    09-24-2019  

James, Julian   School Marshall, District    09-23-2019 

Jones, Cynthia   Personal Care Assistant, Almor West   09-24-2019 

McDaniel, Maryalice  Cook, Edison      10-07-2019 

Moore, James   Traveling Food Cook, Child Nutrition  09-25-2019 

Mull. Kimberly  Cook, Pat Henry     10-07-2019 

Neal, Vanessa   Secretary, TMS     10-07-2019 

Norris, Joseph   School Marshall, District    09-26-2019 

Renneker, Lauren  Spec Ed Teacher Assistant, MHS   09-16-2019 

Searcy, Miranda  Secretary, LHS     08-26-2019 

Smith, Sandra   Cook, EMS      09-25-2019 

Teigen, Frances  Traveling Food Cook, Child Nutrition  09-23-2019 

Thomas, Kathryn                    Secretary, TMS     10-01-2019 

Thomas, Morgan  School Marshal, District    09-25-2019 

Wiseman, Roxanne  Personal Care Assistant, Pat Henry   09-19-2019 

 

The following changes are recommended: 

NAME                          ASSIGNMENT              START DATE 

Bostick, Quantesa  From: Manager in Training, MHS   09-30-2019 

    To: Cook, Eisenhower Elementary  



Brown, Etta   From: Secretary, EHS     09-12-2019  

    To: Office Manager, EHS 

Butler, Megan   From: Cook, Pat Henry    09-26-2019 

    To: Secretary, Almor West     

Lombard, Kerri Ann  From: Cashier, Almor West                                     09-18-2019 

    To: Cook, Almor West 

Robinson, Ellen  From: Secretary, Almor West    10-07-2019 

    To: Federal Programs Grants Budget Manager,  

Shoemaker Center 

Thomas, Selena  From: Cook, Edison     09-30-2019 

    To: Teacher Assistant, LHS     

 

The following is recommended for leave of absence:  

NAME   ASSIGNMENT       START DATE   

Fisher, Rodney  Special Ed Teacher Assistant, Gateway  09-27-2019 

Landmark, Penny  Cafeteria Manager, Washington   09-30-2019 

Welge, Anita   Personal Care Assistant, Freedom   10-03-2019 

Zarraga, Christina  Pre-K Teacher Assistant, Adams   09-23-2019 

  

The following employments are recommended for duration of need:  

NAME   ASSIGNMENT       START DATE   

Beard, Tammy  Title I Non-Cert Para, Washington   09-11-2019 

Beartrack, Jonna  Title VI Tutor, LHS     10-14-2019 

Henry, Joanna   Title I Non-Cert Para, Adams    09-18-2019 

Means, Charlotte  Title I Non-Cert Para, Ridgecrest   09-16-2019 

Reeve, Kaylyn   Title I Non-Cert Para, Eisenhower              09-23-2019 
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