
 
Lawton Public Schools Board of Education 
Regular Meeting 
June 3, 2019 5:00 PM 
Shoemaker Center Auditorium 
753 NW Fort Sill Blvd

Lawton, Oklahoma 73507 

AGENDA 

The Board reserves the right to consider, take up and take action on any agenda item in any 
order, except as to items 1-4. The Board may discuss, make motions, and vote on all matters 
appearing on the agenda. Such vote may be to adopt, reject, table, reaffirm, rescind, or to take no 
action on any item. Any person with a disability who needs special accommodations to attend the 
Board of Education meeting should notify the Clerk of the Board at least 24 hours, to the extent 
possible, prior to the scheduled time of the Board meeting. The telephone number is 580-357-
6900. At the time and place designated, the Board will consider and act upon the matters set out 
on the Agenda for this meeting as follows:

1. Call to Order
2. Pledge of Allegiance - Tom Deighan
3. Roll Call to Establish Quorum
4. Special Guests/Special Recognition - Tom Deighan and Carla Clodfelter
5. Architect and Construction Manager at Risk Update
6. Departmental Reports

a. Information Item: Update - Business Operations and Educational Services Reports
b. Action Item:  Proposed Revisions of Policy CFBB-E1 - Application for Sanctioning of 

Parent Organizations and Booster Clubs - Barbara Ellis
c. Action Item:  Proposed Adoption of Policy COG - Wellness Policy - Barbara Ellis
d. Action Item:  Proposed Revisions of Policy DEA-R2 - Substitute Salary Schedule
e. Action Item:  Proposed Revisions of Policy DNAB - Support Staff Evaluation - Barbara 

Ellis
f. Action Item:  Proposed Adoption  of Policy DNAB-E1 - Support Employee Evaluation 

and Management System (Evaluation Form) - Barbara Ellis
g. Action Item:  Proposed Adoption of Policy DNAB-E2 - Support Employee Evaluation 

and Management System (Reprimand/Admonishment) - Barbara Ellis
h. Action Item:  Proposed Adoption of Policy DNAB-E3 - Support Employee Evaluation 

and Management System (Improvement Plan) - Barbara Ellis
i. Action Item:  Proposed LPS 2020-2021 School Calendar - Barbara Ellis
j. Information Item:  Proposed Restructuring of Educational Services Department - Dr. 

Jamie Polk



k. Action Item:  Proposal to Partner with the Oklahoma Sports Network(OSN) for Live 
Streaming of LPS Athletic Events for the 2019-2021 School Years - Gary Dees

l. Action Item:  Proposed Change of School Start Times for 2019-2020
7. Report of the Superintendent

a. Action Item:  Recommendation and selection of a Delegate to the OSSBA Delegate 
Assembly

b. Action Item: Guaranteed Maximum Price Amendment #3 for the Whittier Elementary 
Safe Room Construction Project

c. Superintendent's Announcement(s)
8. Consent Agenda

a. 
b. Item(s) Removed From the Consent Agenda for Separate Action- The following matters 

may be approved in their entirety by the Board upon motion made, seconded and passed by a 
majority vote of the Board members.  However, upon request of any Board member, any one 
or more matters will be removed from the consent agenda and acted upon separately.  
Contracts are approved subject to review by the District’s legal counsel. Any or all of the 
public record items included within the consent agenda, i.e. minutes to be submitted for 
approval; purchase orders to be submitted for acceptance; financial report; proposed transfer 
of funds between activity accounts; and fund-raising event listings, may be examined at the 
Office of the Clerk of the Board of Education at the Shoemaker Center, 753 Fort Sill Blvd., 
Lawton, OK. An appointment to review records is requested. 

c. 
d. Approval of the Balance of the Consent Agenda
e. Approval of the Minutes of the May 6, 2019 and May 16, 2019 Regular Board Meetings
f. Report of the Purchasing Manager/Encumbrance Clerk - Sheila Relf

1. Increase, Decrease and Issue Purchase Orders
2. Gasoline Tabulation
3. Bids/Quotes:

(Transportation - Buses, Batteries, Lubricants, Oil Filters, Tire Mounting and Flat 
Repairs, Tires and Tubes)
 

4. Encumbrances/Partial Payments
g. Report of the Chief Financial Officer - Elizabeth Brown-Hill

1. Monthly Authorization to Invest
2. Application for Temporary Appropriations for 2019-2020

h. Report of the Activity Fund Custodian - Kathy Bentley
1. Activity Fund Transfers

i. Report of the Clerk - Kathy Bentley
1. Construction Related Contracts/Agreements

A. Crossland Construction Company - Hugh Bish Safe Room, Certificate of 
Substantial Completion

B. Crossland Construction Company - Sullivan Village Safe Room, Change Order 
(Utility Connections and Gas Resizing)

C. Crossland Construction Company - Woodland Hills Safe Room, Certificate of 
Substantial Completion

D. Downtown Glass Inc., LHS Window Replacement, Change Order #2
2. Contracts / Agreements



A. Affiliated Van Lines, RFP for delivery of new furniture
B. City of Lawton, Joint Use Agreement, Grandview Sports Complex 
C. City of Lawton, City Hall Rental Agreement 

(Apprenticeship/Internship/Mentorship), November 29, 2019
D. Lawton First Assembly Church, Event Request Form, LPS Senior Conference, 

October 16, 2019
E. Ned's Mindset Mission, Performance Agreement, Whittier Elementary, October 

15, 2019
F. Oklahoma State Department of Education, Learning Tree Academy, Positive 

Behavioral Interventions and Supports (PBIS) Model
3. Approval to Dispose of Surplus Property:  Equipment/Buses/Band Uniforms

9. Action Item:  Discussion of OSSBA Executive Search Proposal for Superintendent search 
and possible motion and vote to approve proposal

10. Proposed Executive Session to Discuss [Authorized by 25 OKLA.STAT. Section 307 (B)(1) 
and (7) of the Oklahoma Open Meeting Act]:

a. The employing, promoting, or receiving resignation(s) of individual certified and support 
salaried personnel as listed on the Certified and Support Personnel Reports posted 
with the Agenda.

b. The selection of Accountant
c. The selection of Human Resources Coordinator
d. The selection of Elementary Training Assistant Principal
e. The selection of Middle School Assistant Principal, 10 Month
f. The selection of Elementary Assistant Director of Teaching and Learning
g. The selection of Middle School Assistant Director of Teaching and Learning
h. The selection of High School Assistant Director of Teaching and Learning
i. The selection of Elementary ELA Teaching and Learning Facilitator
j. The selection of Middle School ELA Teaching and Learning Facilitator
k. The selection of Elementary Math Teaching and Learning Facilitator
l. The selection of Middle School Math Teaching and Learning Facilitator

m. The selection of Information Technology Assistant
n. The resignation of Assistant Superintendent of Educational Services Dr. Jamie Polk
o. The selection of Assistant Superintendent of Business Operations or Interim
p. The employment of an Interim Superintendent 
q. The extra duty change for Chief Financial Officer Elizabeth Brown-Hill

11. Vote to Convene in Executive Session
12. Vote to Acknowledge Return to Open Session
13. Statement of Executive Session Minutes
14. Superintendent's Personnel Report / Items Discussed in Executive Session

a. Approval of Certified and Support Personnel Reports posted with the Agenda
b. Approval of the selection of Accountant
c. Approval of the selection of Human Resources Coordinator
d. Approval of the selection of Elementary Training Assistant Principal
e. Approval of the selection of Middle School Assistant Principal, 10 Month
f. Approval of the selection of Elementary Assistant Director of Teaching and Learning 
g. Approval of the selection of Middle School Assistant Director of Teaching and Learning
h. Approval of the selection of High School Assistant Director of Teaching and Learning



i. Approval of the selection of Elementary ELA Teaching and Learning Facilitator
j. Approval of the selection of Middle School ELA Teaching and Learning Facilitator
k. Approval of the selection of Elementary Math Teaching and Learning Facilitator
l. Approval of the selection of Middle School Math Teaching and Learning Facilitator

m. Approval of the selection of Information Technology Assistant
n. Consideration and action, if any, regarding the replacement of Assistant Superintendent 

of Educational Services
o. The selection of Assistant Superintendent of Business Operations or Interim
p. Approval of the appointment of an Interim Superintendent and approval of an 

employment contract to be effective July 1, 2019
q. Discussion and possible action regarding the extra duty change for Chief Financial 

Officer Elizabeth Brown-Hill
15. New Business - This refers to any matter not known about or which could not have been 

reasonably foreseen prior to the time of posting of the agenda.  Okla. Stat. tit. 25 Sec. 31 
(A)(9)

16. The next regular board meeting date is Thursday, June 27, 2019, at 5:00 p.m., in the 
Shoemaker Center Auditorium.

17. Setting New Board Meeting Dates
18. Board Announcements
19. Adjournment
Date of Posting:   May 28, 2020 
Place of Posting:  Foyer of Shoemaker Center, 753 NW Fort Sill Blvd. 

Posted by: ___________________________________________ 
Kevin Hime, Superintendent



 
 

BUSINESS SERVICES 

Board Meeting Update 

June 3, 2019 

 

 

Barbara Ellis – Assistant Superintendent 

• New/Revised Policies: 

      DNAB - Support Staff Evaluation 

      DNAB-E1 - Support Employee Evaluation  

      DNAB-E2 - Support Employee Reprimand Admonishment  

                  DNAB-E3 - Support Employee Improvement Plan  

                  CFBB-E1 - Application for Sanctioning Parent Organizations & Booster Clubs 

      COG - Wellness Policy 

• District Evaluations 

• End-of-Year ASR and Leave Reports 

• Continue last 30-day plan 

 

Elizabeth Brown-Hill – Finance/Business Office 

• No report 

 

David Erwin –Information Systems  

• HayesSoft daily student data upload completed 

• Needs Fulfillment data processing 

• Updates to custom Survey software, allow authenticated and anonymous voting 

• Updates to custom Pre-K software, construct administration tools 

 

Paula Diehl – Payroll  

• Continual work on Payroll Processing Procedures & Cross-Training. 

• Running/Auditing reports to verify 2018-19 payroll data. 

 

Jean Hastings – Personnel 

• Exit Interviews have been sent to all end-of-year resignations in a digital format. Thirteen have been 

returned completed as of 5/22/2019. All have been certified that have completed it. 

• Currently have 39 more certified personnel to hire. We have filled 122 positions for this upcoming 

school year to date considering transfers and outside hires. Currently have 54 support positions to fill. 

(17 are bus drivers, 5 are bus monitors,  9 are part-time positions) 

 

Steven Dyer – Child Nutrition  

• Added ability to take a credit/debit card payment from parents to add funds to lunch accounts at the 

Child Nutrition Office. This is a service in addition to using on-line payments on the Parent Portal in 

Infinite Campus. 

• This school year we served 1,104,373 breakfast meals, 1,450,312 lunch meals, 43,562 snacks, 1,604 

suppers, and 7,848 adult meals. We also had $130,895 in ala carte sales.  

• On July 18th, Executive Chef Kristina Robinson will compete in a culinary showdown with other 

Sodexo Chefs across Oklahoma. The event is to create the best tasting meal while controlling cost. 

The plan is to incorporate the winning recipes into next year’s menu.   

 

 

 



 
 

AJ Watson - Information Technology  

• Setup graduation and assisted in the production 

• Performing migration to new firewall and content filter 

• Collecting teacher laptops who are leaving the district 

 

Dave McDermott – Media Operations 

• Printing graduation programs and certificates for elementary and secondary schools. 

• Accepting end of year documents for shredding. 

• Collecting end of year building inventories from schools and administration offices. 

 

Jeremy Tanner – Facilities Operations/Maintenance  

• The facilities summer project list is complete.  We are finalizing schedules, work orders, creation and 

shop assignments at this time.  

• LHS major water leak scheduled for 5/27-5/28/2019 – Precision Testing to perform work as the 

presence of asbestos is located in the problem area.  We are planning future abatement of space and 

piping replacement at this time. 

• All costs since contract start are being reviewed so Sodexo can reconcile this spend back to the District. 

 

Trae Koch – Transportation 

• End of year procedures for checking in buses 

• Summer Routing schedule and timelines 

• School meetings for continued LPS staff drivers and recruitment 

 

 



 

 
EDUCATIONAL SERVICES 

Board Meeting Update 

June 3, 2019  

 
Brenda Hatch – Professional Development/UVA Shepard 

• Organized the district-wide textbook inventory event to take place over the summer. 

• Met with key personnel to transition job responsibilities. 

• Worked with the Ed Services Team to update our Student Handbook. 

 

Amy Frazier – Early Childhood / Karen Cooksey – Elementary Education / UVA Shepards 

• Completed end of year Principal Summits.  

• Finalized OSDE Smart Report & TLE Qualitative Report with all principals.  

• End of year surveys and summer contact for principals as well as planned end of year wrap-up for principals.  

 

Kelly Trinidad – Secondary Education/High Schools / UVA Shepard 

• No report 

 

Carol McPhail – Secondary Education/Middle Schools / UVA Shepard 

• Working on McRel Evaluations for Principals 

• Attending Promotions 

• Reviewing Policy 

 

Mark Mattingly – Student Services 

• Processing SIP Furniture orders 

• Preparing proposal for counseling services in schools 

• Working on Sr. Conference & AIM for Lawton details 

 

Chris Sharkey – Special Services 

• Over 120 students attended the State Special Olympics in Stillwater, Oklahoma on May 15th, 16th and 17th, 

2019.  They had a tremendous time. 

• Special Services met with the YMCA and the City of Lawton Recreation Department in reference to a league that 

will take place at the Miracle League Field in Elmer Thomas Park.   

 

Teresa Jackson – Curriculum 

• Reading Sufficiency Act End of Year Report Certified to state by May 30, 2019  

• Textbook Inventory Implementation for Curriculum Department under direction of Brenda Hatch 

• Prepare assessment reports for End of Year Grant Reports  

 

Gary Dees – Athletics 

• No report 

 

Teresa Donahue – Federal Programs  

• English Learner Program – WIDA ACCESS Spring test scores will be released to districts the first week in June. 

• Title I Improving the Academic Achievement of the Disadvantaged – Creating and processing requisitions and 

personnel proposals to support the 2019-2020 needs of the ten Title I sites’ Schoolwide plans. 

• Title IX McKinney-Vento Homeless – Six elementary students received scholarships to the Salvation Army Boys 

& Girls Club Summer Program for 2019 which includes one week of summer camp at Lake Tahlequah. Program 

fees are paid with community donations for Homeless students.id 

 

 Hornbeck – Campus Police 

• Completed Law Enforcement First Response Training 

• Reserve Pre-Academy set for May 29, 2019 

• Completed Active Shooter Training Department Wide 

















 

LAWTON BOARD OF EDUCATION 

 

 

DEA-R2 

  

 

Adoption Date: 8/3/98 

 

Revision Date(s):  2/22/01, 8/21/08, 7/23/12; 4/3/17;  5/6/19; 6/3/19 

 

Page 1 of 1 

 

  

SUBSTITUTE SALARY SCHEDULE 
(SUBJECT TO YEARLY REVIEW) 

 

Substitute teachers will receive the following rates of pay per day: 

 
Certified   

1. Oklahoma Certification $100 per day 

2. Out-of-State Certification - $80 per day 

Long Term Special Education Certified -   

$135 per day (after OSDE required annual in-service training) 
 

Non-certified   

1. 12 college Hours - $65 per day 

2. Long Term Special Education 12 college hours + but non-certified - $100 per day (after OSDE 

required annual in-service training) 

 

Classified Substitutes 

Any support job such as Custodian, Child Nutrition,  Bus Driver, Personal Care Assistant, 

Teacher Assistant,  must have high school completion, GED, or DD214 DEA-R2 pay scale - 

$10.29 per hour 

 

Support Substitutes  
$ 9.21 per hour for hours worked  

 

 

Requesting and Assigning Substitutes 

 

Substitutes will be requested by the employee, principal or supervisor.   Substitutes will be 

assigned by the substitute center as arranged for by the principal or supervisor. 
 

 

 

 

 

 

 

 

*Effective July 1, 2019 

 

 

CROSS-REFERENCES:  Policy DPB Substitute Teachers 
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2020-2021 Calendar
Fri................  July 3................................ Independence Day Observed

Wed............ Aug. 5.................................. Professional Day/In-service

Thurs........... Aug. 6.................................. Professional Day/In-service

Fri................ Aug. 7................................................ First Day of School

Fri ............... Aug. 28................................ Professional Day/In-service

Mon............ Sept. 7............................................................ Labor Day

Fri................ Sept. 18...................................End of 1st 6-Week Period

Fri................ Oct. 9................................... Professional Day/In-service

Mon............ Oct. 12....................Parent/Teacher Conference - 4-7 pm

Tue.............. Oct. 13....................Parent/Teacher Conference - 4-7 pm

Wed-Fri....... Oct. 14-16........................................................Fall Break

Fri................ Oct. 30................................... End of 2nd 6-Week Period

Thurs........... Nov. 11......................................Veteran’s Day Observed

Wed-Fri....... Nov. 25-27..................................... Thanksgiving Holiday

Fri................ Dec. 18..............End of 3rd 6-Week Period/1st Semester

Mon-Mon..... Dec. 21-Jan. 4............................................ Winter Break

Tue  ............ Jan. 5................................... Professional Day/In-service

Mon............ Jan. 18..................................Martin Luther King, Jr.  Day

Fri................ Feb. 12.................................... End of 4th 6-Week Period

Mon............ Feb. 15....................................................President’s Day

Fri................ Mar. 12................................ Professional Day/In-service

Mon-Fri....... Mar. 15-19.................................................. Spring Break

Tue.............. Mar. 23...................Parent/Teacher Conference - 4-7 pm

Thurs........... Mar. 25...................Parent/Teacher Conference - 4-7 pm

Fri................ Apr. 2...................................... End of 5th 6-Week Period

Fri................ Apr. 9.............................................................. No School

Mon............ Apr. 12............................................................ No School

Fri................ Apr. 23................................. Professional Day/In-service

Fri................ Apr. 30............................................................ No School

Fri................ May 7............................................................. No School

Thurs........... May 20............................Last day of school for students

Fri................ May 21................................ Professional Day/In-service

End of 6th 6-Week Period

Mon............ May 24.....................................................Memorial Day                  
	 First and Last Day of School

                 	 Holiday - No School

                 	 Professional Day/In-service - No School

                 	 No School

        {   }     	 Parent/Teacher Conference - After School

        ___     	 End of Grading Period

P.O. Box 1009
Lawton, Oklahoma 73502-1009

Website: www.lawtonps.org

– JUNE –
			   1	 2	 3	 4	 5		
	 6	 7	 8	 9	 10	 11	 12		
	 13	 14	 15	 16	 17	 18	 19		
	 20	 21	 22	 23	 24	 25	 26		
	 27	 28	 29	 30	 	

– FEBRUARY –
		  1	 2	 3	 4	 5	 6		
	 7	 8	 9	 10	 11	 12	 13		
	 14	 15	 16	 17	 18	 19	 20		
	 21	 22	 23	 24	 25	 26	 27		
	 28	 		

– MARCH –
		  1	 2	 3	 4	 5	 6		
	 7	 8	 9	 10	 11	 12	 13		
	 14	 15	 16	 17	 18	 19	 20		
	 21	 22	{23}	24	 {25}	26	 27		
	 28	 29	 30	 31	

– MAY –
							       1		
	 2	 3	 4	 5	 6	 7	 8		
	 9	 10	 11	 12	 13	 14	 15		
	 16	 17	 18	 19	 20	 21	 22		
	 23	 24	 25	 26	 27	 28	 29		
	 30	 31	

– SEPTEMBER –
			   1	 2	 3	 4	 5		
	 6	 7	 8	 9	 10	 11	 12		
	 13	 14	 15	 16	 17	 18	 19		
	 20	 21	 22	 23	 24	 25	 26		
	 27	 28	 29	 30	

– NOVEMBER –
	 1	 2	 3	 4	 5	 6	 7		
	 8	 9	 10	 11	 12	 13	 14		
	 15	 16	 17	 18	 19	 20	 21		
	 22	 23	 24	 25	 26	 27	 28		
	 29	 30

– AUGUST –
							       1		
	 2	 3	 4	 5	 6	 7	 8		
	 9	 10	 11	 12	 13	 14	 15		
	 16	 17	 18	 19	 20	 21	 22		
	 23	 24	 25	 26	 27	 28	 29		
	 30	 31

– OCTOBER –
					     1	 2	 3		
	 4	 5	 6	 7	 8	 9	 10		
	 11	 {12}	{13}	14	 15	 16	 17		
	 18	 19	 20	 21	 22	 23	 24		
	 25	 26	 27	 28	 29	 30	 31	

– APRIL –
					     1	 2	 3		
	 4	 5	 6	 7	 8	 9	 10		
	 11	 12	 13	 14	 15	 16	 17		
	 18	 19	 20	 21	 22	 23	 24		
	 25	 26	 27	 28	 29	 30	

90 SCHOOL DAYS  90 SCHOOL DAYS

– JULY –
				    1	 2	 3	 4		
	 5	 6	 7	 8	 9	 10	 11		
	 12	 13	 14	 15	 16	 17	 18		
	 19	 20	 21	 22	 23	 24	 25		
	 26	 27	 28	 29	 30	 31

– DECEMBER –
			   1	 2	 3	 4	 5		
	 6	 7	 8	 9	 10	 11	 12		
	 13	 14	 15	 16	 17	 18	 19		
	 20	 21	 22	 23	 24	 25	 26		
	 27	 28	 29	 30	 31	

– JANUARY –
						      1	 2		
	 3	 4	 5	 6	 7	 8	 9		
	 10	 11	 12	 13	 14	 15	 16		
	 17	 18	 19	 20	 21	 22	 23		
	 24	 25	 26	 27	 28	 29	 30		
	 31	















                       
 

Every Student, Every Day, Whatever It Takes! 

Name:   Gary Dees_________________________ 

 Department:  Athletics______________________   

Title of Proposal: 

Lawton Public Schools live streaming of athletic events 

Reason for Proposal: 

Lawton Public Schools Athletics is interested in providing exposure to our athletic programs and revenue 

it will receive from live streaming athletic events. The District will consider the service provided (number 

of games and sports live streamed) and the guaranteed amount of money the qualified firm will pay the 

Lawton School District, as consideration for the grant of the live streaming service rights of the District. 

RFP’s were sent out and one was received from the Oklahoma Sports Network. 

Identify Proposal as it Relates to Elementary and/or Secondary Educational Concerns: 

Lawton Public Schools will benefit from live streaming of athletic events by giving our district exposure 

throughout the state and beyond. It will allow our athletic department to showcase our students and form a 

stronger bond with the parents, fans and the community. Live streaming will give access to family members 

who live out of state or have been deployed by the military.  It will give access to people with limited 

mobility and help alleviate the financial burden of travel for family members and the community. 

Estimated Cost Factor to the School District 

There is no cost associated with live streaming athletic events through the Oklahoma Sports Network.  An 

OSN partnership will provide the Lawton Public Schools district with $10,000 of revenue for the 2019-

2020 school year and 10,000 for the 2020-2021 school year. 

Action Desired: 

Based on the information listed on the comparison sheet, I recommend that Lawton Public Schools partner 

with the Oklahoma Sports Network to live stream athletic events for the 2019-2021 school years. 

 

OKLAHOMA SPORTS NETWORK 
 

Sponsorship Revenue $10,000 sponsorship per year (2) n/a 

Schools Live Streamed EHS, LHS, and MHS n/a 

Fall Sports Commitment 
All Varsity Football Games, Minimum Of 5 

Softball Games, Minimum Of 3 Volleyball Games 
n/a 

Winter Sports Commitment 

Minimum of 5 boys and 5 girls basketball games, 

Minimum of 2 wrestling matches, swimming 

TBD 

n/a 

Spring Sports Commitment 
Minimum of 5 Baseball Games, Minimum of 3 

Boys And 3 Girls Soccer Games, Tennis TBD 
n/a 

Additional Sports Coverage  Football Coaches Show, Band Competition n/a 

 

Submitted by:    Gary Dees 

Date Submitted:   6/03/2019 



                       
 

Every Student, Every Day, Whatever It Takes! 

 

Title of Proposal:  

Change of School Start Times for the 2019-2020 School Year 

 

Reason for Proposal:  

Using research, feedback and data to improve transportation while addressing the big rock of safety 

for LPS.  Evidence indicates that there is not enough drive time between secondary and elementary 

schools. Safety concerns regarding transportation involve overcrowded buses, double routes, and 

late buses. When students arrive late to school, there is a loss of instruction, which will directly 

affect academics.  

 

Identify Proposal as it relates to Elementary and/or Secondary Educational Concerns: 

Elementary students are the largest percentage of bus riders in LPS and the most effected by late 

buses. Routinely late secondary buses will affect elementary buses as well as middle school busing. 

Secondary students are the smallest population of bus riders in LPS and the least effected by the 

overcrowded and late buses. They also have the option to use the LPS purchased LATS system for 

transport. 

 

Estimated Cost Factor to the School District:  

Dependent on outcome of change for support contractual hours. 

 

Action Desired:  Time changes for LPS students    
 

Current LPS Schedule  Proposed 2019-2020 LPS Schedule Change 

7:45 AM - 2:35 PM High School 
 

7:35 AM - 2:25 PM High School 

(45) 8:30 AM - 3:15 PM (40) Middle School 
 

(50) 8:25 AM - 3:10 PM (45) Middle School 

(30) 9:00 AM - 3:45 PM (30) Elementary 
 

(45) 9:10 AM - 3:55 PM (45) Elementary 

 
                                                                            

 

Submitted by: Trae Koch, Transportation Director 

Date Submitted: June 3, 2019 
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Minutes of the Lawton Public Schools 

Board of Education Regular Meeting 

Held on Monday, May 6, 2019 

 

 
The Board of Education of Independent School District I-8, Comanche County, Oklahoma, met on Monday, 

May 6, 2019 at 5:00 PM in the Shoemaker Center Auditorium, 753 NW Fort Sill Blvd, Lawton, Oklahoma. 
 

Call to Order, Pledge of Allegiance and Roll Call 

 

Carla Clodfelter, President, called the meeting to order.  Superintendent Deighan asked Board Member, 

Kelly Edwards’ son, who was in the audience, to assist with the flag salute. Roll call indicated the following 

board members were present: 

 

Carla Clodfelter, President 

Patty Neuwirth, Vice-President 

Kelly Edwards  

Mary Bradley 

Kent Jester, President 

 

Col. Don King, Ex-Officio, was absent 

 

Special Guests/Special Recognition - Tom Deighan and Carla Clodfelter 

 

Superintendent Deighan stated that the recognitions of seniors on the agenda (Excellence in Education) will 

take place at the next board meeting.   

 

Architect and Construction Manager at Risk Update 

 

Architect Cory Miller, of Architects in Partnership, presented the board with the following update on LPS 

construction projects: 

 

Lawton High School – windows, substantial completion inspection completed 

Adams Elementary – reroof, substantial completion inspection scheduled for May 6 

Macarthur High school – Cafeteria, pending confirmation of completion of final punch list item  

Edison Elementary, safe room, substantial completion 

Almor West Elementary – safe room, substantial completion  

Woodland Hills Elementary – safe room, substantial completion inspection scheduled for May 10.   

Whittier Elementary – safe room, pre-bid conference May 3, bid opening scheduled for May 14.   

Eisenhower Middle School – work has begun on the furniture design packages, meeting with special groups 

to identify needs 

Food Service – warehouse freezer and refrigerator replacement, investigating budget options with Sodexo 

MacArthur High School – Fire alarm upgrade, bids received 

Almor West Elementary – gym repair, substantial completion by May 17.   

Carriage Hills Elementary – gym repair, permit documents approved by City of Lawton, construction to 

begin after school is out.   

Crosby Park Elementary – gym repair, permit documents approved by the City of Lawton, construction to 

begin after school is out.   

 

Project Manager Joshua Jacox, of the Crossland Construction Company, also presented an update on LPS 

projects since the last board meeting:   
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Eisenhower Middle School - masonry CMU walls are 70% complete; structural steel is 30% complete; 

concrete is 65% complete.  Roofing and brick veneer to begin next week.  The project is currently 30 days 

behind schedule due to the weather. 

 

Departmental Reports 

 

As an information item, updated reports from Business Operations and Educational Services were provided 

to the board, sharing both recent and pending activities in their departments to ensure the board members 

stay informed about the district functions and initiatives.   

 

Certified Public Accountant, Mary Johnson, presented her report and findings of the FY18 district audit to 

the board for approval.  (See Exhibit A) 

 

Motion Passed:  A motion to accept the FY18 audit report passed with a motion by Patty Neuwirth and a 

second by Kelly Edwards.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes  

Patty Neuwirth:     Yes 

 

Superintendent Deighan asked the board to consider an exception to the district’s dress code for seniors at 

graduation this year, allowing student members of Sovereign Native American Tribes/Nations to include 

“regalia” for the genuine exercise of religious and/or cultural beliefs, but no alterations to gowns to be allowed.  

Kelly Trinidad, Executive Director of Secondary Education, explained that the tribes are a critical partner to 

LPS in the educational process, and it is important for LPS to recognize that.   She added that following this 

year’s graduation, district leaders will meet and also collaborate with the Native American Council to 

determine the best policy statement for LPS student handbooks for the 2019-2020 school year.   Superintendent 

Deighan added that the district will also use the guidance of the Society of Indian Psychologists.  He made 

note that he amended the recommendation that was submitted by Principals found in the agenda, removing 

the language defining “regalia” (such as eagle feathers and plumes on the cap, and traditional footwear) citing 

for simplicity reasons this first year.   

 

Motion Passed:  A motion to approve the inclusion of “regalia” by student members of Sovereign Native 

American Tribes/Nations at 2019 graduations passed with a motion by Kent Jester and a second by Mary 

Bradley.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter: Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes  

Patty Neuwirth:     Yes 

 

Barbara Ellis, Assistant Superintendent of Business Operations, presented proposed revisions to Policy DEA-

R2 Substitute Salary Schedule recommending the following changes to be effective July 1, 2019: 

 

Increase in the rate of pay per day for substitute teachers (subject to annual review): 

 

• Oklahoma certification - from $65.00 to $100 per day.   

• Out of state certification - $80.00 

• Long term special education certification - $135.00 per day (after OSDE required annual in-

service training 
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• No certification – Minimum 12 college credit hours (from 60 college credit hours) - $65.00 per 

day, long term special education - $100 per day (after OSDE required annual service training)   

 

The revisions also included a salary increase for “Classified Substitutes” for those that have high school 

completion, GED or DD214.   

 

Note:  Although showing $10.29 per hour in the agenda, it was found to be in error and will be corrected at 

the June 3 board meeting. The correction will reflect $9.21 for all support substitutes.     

 

Motion Passed:  A motion to approve the proposed revisions passed with a motion by Kent Jester and a 

second by Patty Neuwirth.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes 

Patty Neuwirth:     Yes 

 

Proposed revisions to Policy DPB – Substitute Teachers, was also presented for updates, simply removing old 

language, reflecting the salary changes made in Policy DEA-R2.   

 

Motion Passed:  A motion to approve the proposed revisions passed with a motion by Patty Neuwirth and a 

second by Kelly Edwards.  Roll call vote was: 

 

Mary Bradley:   Yes  

Carla Clodfelter: Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes  

Patty Neuwirth:     Yes 

 

Ms. Ellis presented proposed revisions to Policy DNA-P1 - Teacher Performance Evaluation Procedure, 

stating revisions simply reflect changes in the law, defining probationary and career teachers and outlining the 

general provisions and process of the teacher evaluation process - the Oklahoma Teacher and Leader 

Effectiveness Observation and Evaluation System.    

 

Motion Passed:  A motion to approve proposed revisions passed with a motion by Patty Neuwirth and a 

second by Kelly Edwards.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes  

Patty Neuwirth:    Yes 

 

Ms. Ellis presented Policy CFBB - Sanctioning of Parent Organizations and Boosters for proposed revisions, 

stating there was need for more clarity.     

 

Note:  An error was discovered after the meeting that Policy CFBB-E1- Application For Sanctioning of 

Parent Organizations and Booster Clubs, was not included in the agenda along with Policy CFBB.  Both 

policies will be presented with corrections at the June 3 board meeting.   

 

Motion Passed:  A motion to approve proposed revisions passed with a motion by Kent Jester and a second 

by Mary Bradley.  Roll call was: 



4 | P a g e  

 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes  

Patty Neuwirth:    Yes 

 

As an information item, Ms. Ellis presented student and employee ridership numbers for the Lawton Area 

Transit System (LATS) from January 2017 through April 2019, stating a proposal for the 2019-2020 school 

year will be forthcoming.   Ms. Clodfelter voiced again that she would like to see a more professional way of  

calculating ridership in the future and Ms. Ellis stated that recommendation has been requested and would 

require the purchase of equipment.  She added that although not a possibility for the 2019-2020 school year, 

it could be in the future.       

 

Superintendent Deighan stated there would be no presentation by Assistant Superintendent of Educational 

Services, Jamie Polk, regarding the proposed reorganization of Educational Services.   

 

Brenda Hatch, Executive Director of Teaching and Learning, shared with the board the district’s new practice 

of hiring and assigning principals in early spring instead of at the end of the school year or even in the summer 

months, stating it would make it much easier on transitioning principals and their staff.  She stated only 

elementary schools were affected this year, as the district hired three new elementary principals and relocated 

only one.  The new process includes collaboration meetings with all stakeholders through the spring months.  

She noted that she has received only positive feedback on the new process.    

 

Report of the Superintendent 

 

• Several LPS schools benefitted when businesses and community members came together April 

26 for the 25th annual David Hegwood Day of Caring put on by the United Way of Southwest 

Oklahoma.  Volunteers worked at EHS, Almor West, Edison, Pat Henry Ridgecrest, 

Washington, and Whittier Elementary Schools.  Thank you to all volunteers! 

• Arts for All – May 10-12, 2019, the John Adams Elementary clogging team (Kickin’ Patriots) 

will perform on the east stage, 10:00 a.m., May 11. 

• The district’s transportation department applied and received a grant in the amount of $97,000 

for clean-air buses! 

• $25,000 was awarded to the district from the Oklahoma School Assurance Group for the purpose 

of assisting the district’s Safety Committee, as their focus on safety awareness throughout the 

district has made a huge impact on the decreasing number of workman’s compensation cases each 

year.  Thank you to Ms. Ellis and Larry Neal.   

• SPPDC – Support Professional Policy Development Council has been reinstated.  Welcome 

Teressa Looper, Chairperson, who will be attending board meetings, as does PTA and PPDC 

representatives.     

• Ribbon Cuttings/groundbreaking for LPS safe rooms – May 17, May 21, board members were 

provided the schedule and invited to attend. (Almor West, Woodland Hills, Hugh Bish, Crosby 

Park, Sullivan Village, Edison Carriage Hills, and Whittier/groundbreaking) 

• Gateway Success Center Graduation – Friday, May 17, 9:00 a.m.  
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Consent Agenda 

 

Motion Passed:  A motion to approve the consent agenda items as presented passed with a motion by Patty 

Neuwirth and a second by Kent Jester.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

 

Kelly Edwards:     Yes  

Kent Jester:  Yes  

Patty Neuwirth:  Yes 

 

Executive Session 

 

Motion Passed:  A motion to convene in executive session to discuss the following items passed with a 

motion by Kent Jester and a second by Mary Bradley: 

 

• The employing, promoting, or receiving resignation(s) of individual certified and support 

salaried personnel as listed on the Certified and Support Personnel Reports 

• The selection of the Assistant Superintendent of Business Operations 

 

The time was 5:45 p.m.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes  

Patty Neuwirth:     Yes 

 

Motion Passed:  A motion to acknowledge return to open session passed with a motion by Kent Jester and a 

second by Patty Neuwirth.  The time was 6:00 p.m.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes  

Patty Neuwirth:     Yes 

 

Statement of Executive Session Minutes 

 

STATEMENT OF EXECUTIVE SESSION MINUTE 

  

The Board of Education went into executive session at 5:45 p.m.  

   

Members present included: 

 Carla Clodfelter, President 

 Patty Neuwirth, Vice-President 

 Kelly Edwards 

 Mary Bradley 

 Kent Jester 
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 Others present included: 

 Tom Deighan, Superintendent 

     

Items discussed included: 

 

• The employing, promoting, or receiving resignation(s) of individual certified and support 

salaried personnel as listed on the Certified and Support Personnel Reports 

• The selection of the Assistant Superintendent of Business Operations 

During the executive session, the board discussed these items and no other items, and no action was 

taken.  The board returned to open session at 6:00 p.m.  

 

This constitutes the minutes of the executive session. 

 

Superintendent's Personnel Report / Items Discussed in Executive Session 

 

Motion Passed:  Approval of the Certified and Support Personnel Reports passed with a motion by Patty  

Neuwirth and a second by Kelly Edwards.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes  

Patty Neuwirth:     Yes 

 

There was no discussion regarding the selection of Assistant Superintendent of Business Operations 

 

New Business  

 

There was no new business.   

 

Future Board Meeting Dates 

 

The next regular board meeting date is Thursday, May 16, 2019, at 5:00 p.m., in the Shoemaker Center 

Auditorium.  There were no new meeting dates set. 

 

Board Announcements 

 

There were no board announcements. 

Adjournment 

 

Motion Passed:  Motion to adjourn the meeting passed with a motion by Kent Jester and a second by Kelly 

Edwards.  The time was 6:03 p.m.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kelly Edwards:   Yes  

Kent Jester:  Yes  

Patty Neuwirth:     Yes 

 

I, the undersigned clerk of the Board of Education of Lawton Public Schools, District I-8, Comanche County, 

Oklahoma, do hereby certify that prior notice of this meeting was given to the County Clerk of Comanche 

County, Oklahoma, listing the time, place, and date of the meeting.  I also certify that at least 24 hours prior 
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to the meeting, notice of the time and place and the agenda were    posted in prominent view of the location 

of the meeting and in all respects Title 25, O.S. (Supp.) both inclusive, have been complied with fully. 

 

Witness my hand and seal of the school district this ____ day of May, 2019.  

 

 

School Seal: 

 

  

Kathy Bentley, Clerk of the Board 

 

 

Denise Duffy, Minutes Clerk 

 

 

Carla Clodfelter, President 
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Minutes of the Lawton Public Schools 

Board of Education Regular Meeting 

Held on Thursday, May 16, 2019 

 

 
The Board of Education of Independent School District I-8, Comanche County, Oklahoma, met on Thursday, 

May 16, 2019 at 5:00 PM in Shoemaker Center Auditorium, 753 NW Fort Sill Blvd, Lawton, Oklahoma. 

 

Call to Order, Pledge of Allegiance and Roll Call 

 

Carla Clodfelter, President, called the meeting to order. Superintendent Deighan led the flag salute. Roll call 

indicated the following board members were present: 
 

Carla Clodfelter, President  

Patty Neuwirth, Vice-President  

Mary Bradley  

Kent Jester 

 

*Kelly Edwards was absent 

*Col. Don King, Ex-Officio, was absent 

 
Special Guests/Special Recognition - Tom Deighan and Carla Clodfelter 

 

Steve Dyer, Manager of the district’s Child Nutrition Program, recognized the district’s 2019 Sodexo Future 

Chefs Challenge winner, Carriage Hills 4th grader, Nora Diallo.  This year’s theme was healthy Mexican-

inspired recipes and Nora’s dish of Taco Lettuce Wraps landed her 1st place!  She was also the winner of the 

“Best Table Decoration” category.  Fifty-seven elementary school students submitted healthy recipes and the 

10 best were selected to participle in the district-wide finals event.  LPS joins 266 other school districts across 

the country holding Future Chef’s events.  The winning student from each district will be considered for the 

40 regional finalist awards and if selected, will go on to compete for one of five national spots!  He provided 

each board member with a copy of the “Fiesta Time” 2019 National Challenge Future Chefs Cookbook.   

 

Kelly Trinidad, Executive Director of Secondary Education, as well as all three high school Principals, Dr. 

Regina DeLoach (EHS), Tony Jones (LHS), and Laura Puccino (MHS) recognized 28 seniors for their 

outstanding academic achievements this year:   

 

Eisenhower High School 

 

2019 National Merit Scholar   Elizabeth Probst  

National Hispanic Scholar   Marcos Bernier 

Outstanding Peformance on ACT (30+)  Barber Gabhriel 

      Marcos Bernier  

      Emily Gill 

      Rebecca Saville 

      Caiton Wilmoth 

      Preston Meek 

 

Oklahoma Academic Scholar   Gabhriel Barber 

      Emily Gill 

      Michael Graham 

      Marc Hanna 
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      Kylee Kerr 

      Courtney McEunn 

      Preston Meek 

      Abigail Phelps 

      Rebecca Saville 

      Caiton Wilmoth 

 

Lawton High School 

 

Outstanding Performance on ACT (30+)  Kyler Jenderseck 

      Jolene Callen 

       

Oklahoma Academic Scholar   Jolene Callen 

      Robert Hillis 

      Kyler Jenderseck 

      Daniel Kim 

      Hanniel Park 

      Yuli Vazquez 

 

MacArthur High School 

 

2019 National Merit Scholar   Alistair Swierkosz 

National Merit Hispanic Scholar   Romeo Garcia 

      Eduardo Ponce 

 

Outstanding Performance on ACT (30+)  Romeo Garcia 

      Terrence Jackson 

      Eduardo Ponce 

      Alistair Swierkosz 

      Keagan Yarbrough 

 

Oklahoma Academic Scholar   Evan Capuccio 

      Romeo Garcia 

      Christopher Hanna 

      Terrence Jackson  

      Raphael Ong 

      Eduardo Ponce 

      Jasmine Schara 

      Christopher Smith 

      Alistair Swierkosz 

 

Architect and Construction Manager at Risk Update 

 

Architect Cory Miller, of Architects in Partnership, presented an update on the current projects going on 

around the district: 

 

Lawton High School – windows, substantial completion  

Adam Elementary - reroof, substantial completion 

MacArthur High School – cafeteria renovation, substantial completion, fire alarm upgrade, contract pending 

approval with Endex 

Woodland Hills Elementary – safe room, substantial completion 

Whittier Elementary – safe room, Crossland Construction is vetting bids, GMP recommendation June 3. 

Eisenhower Middle School – furniture, 35% design review scheduled May 30.  Bid advertisement planned for 
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August 1, installation to be completed by the end of March.   

Almor West Elementary – gym structural repair, substantial completion 

 

He also discussed an item to be considered for new business, the Public Service Company request of an 

underground right of way easement for the Carriage Hills safe room project.  He provided them with a copy of 

the actual site plan.  (See Exhibit A)  

 

Project Managers Joshua Jacox and Michael Cheney, of the Crossland Construction Company, also presented 

an update on projects, noting the Eisenhower Middle School project is currently 45 days behind schedule due 

to inclement weather.  Other details included: 

 

Safe Rooms: 

Edison Elementary, substantial completion 

Almor West Elementary, substantial completion 

Woodland Hills Elementary, substantial completion 

Hugh Bish Elementary, substantial completion inspection May 17 

Ribbon Cuttings – May 17 (Almor West, Woodland Hills, Hugh Bish) 

Groundbreaking – Whittier, May 17 

Crosby Park Elementary, substantial completion inspection May 24 

Carriage Hills Elementary, substantial completion inspection May 31 

Sullivan Village Elementary, substantial completion inspection June 7 

 

Departmental Reports 

 

As in information item, updated reports from Business Operations and Educational Services were provided to 

the board, sharing both recent and pending activities in their departments to ensure board members stay 

informed about the district functions and initiatives.   

 

As an information item, members of the District Support Team (Executive Directors Brenda Hatch, Kelly 

Trinidad, Mark Mattingly, Lynn Cordes, and Elizabeth Brown-Hill) provided the board with an “End of the 

Year Report” with a focus on “Accountability”, reporting an overview for others in their department.  The 

report was an update from their initial presentation of departmental goals (“Big Rocks”) on September 4, 2018.  

(See Exhibit B) 

 

Report of the Superintendent 

 

• Superintendent Deighan recognized those from the Ministerial Alliance in the audience.   

• LPS Officers Seeley, Myles, Pender and Tillman attended the Special Olympics Oklahoma 50th 

Anniversary Games opening ceremonies yesterday in Stillwater, for the first time lead the athletes 

from LPS onto the field.     

• Pat Henry Elementary was selected as an overall winner of the Garver Chain Reaction Challenge for 

the creativity and ingenuity displayed by the students earlier this year, one of only 100 schools 

nationwide to be selected for the competition and one of nine overall winners.  The Garver Gives 

committee will deliver a trophy and a $1000 check to the school May 21.   

• The district received word from the Oklahoma State Department of Career Tech that it will receive 

several grants from the Lottery Fund to be used for Agricultural Education, Family Consumer Science, 

and others.   

• Gateway Success Center graduation May 17, 9:00 a.m.  

 

Consent Agenda 

 

Motion Passed:  Approval of the consent agenda as presented passed with a motion by Patty Neuwirth and 
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a second by Kent Jester. Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kent Jester:  Yes  

Patty Neuwirth:     Yes 

 

Executive Session 

 

Motion Passed:  Motion to convene in executive session to discuss the following items passed with a 

motion by Mary Bradley and a second by Patty Neuwirth:  

  

• The employing, promoting, or receiving resignation(s) of individual certified and support salaried 

personnel as listed on the Certified and Support Personnel Reports 

• The selection of Payroll Coordinator 

• The selection of Elementary Assistant Director of Teaching and Learning 

• The selection of Middle School Assistant Director of Teaching and Learning 

• The selection of High School Assistant Director of Teaching and Learning 

• The selection of Assistant Superintendent 

• The resignation of Superintendent Dr. Tom Deighan effective June 30, 2019 

 

The time was 6:10 p.m.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter: Yes  

Kent Jester:  Yes  

Patty Neuwirth:    Yes 

 

Motion Passed:  A motion to acknowledge return to open session passed with a motion by Patty Neuwirth 

and a second by Mary Bradley.  The time was 6:55 p.m.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter: Yes  

Kent Jester:  Yes  

Patty Neuwirth:    Yes 

 

Statement of Executive Session Minutes 

 

STATEMENT OF EXECUTIVE SESSION MINUTE 

 

 The Board of Education went into executive session at 6:10 p.m.  

   

Members present included: 

 Carla Clodfelter, President 

 Patty Neuwirth, Vice-President 

 Mary Bradley 

 Kent Jester 

   

 Others present included: 

 Tom Deighan, Superintendent, who stepped out at 6:23 p.m.  
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 Items discussed included: 

• The employing, promoting, or receiving resignation(s) of individual certified and support 

salaried personnel as listed on the Certified and Support Personnel Reports 

• The selection of Payroll Coordinator 

• The selection of Elementary Assistant Director of Teaching and Learning 

• The selection of Middle School Assistant Director of Teaching and Learning 

• The selection of High School Assistant Director of Teaching and Learning 

• The selection of Assistant Superintendent 

• The resignation of Superintendent Dr. Tom Deighan effective June 30, 2019 

 

 During the executive session, the board discussed these items and no other items, and no  action 

 was taken.  The board returned to open session at 6:55 p.m.  

 

 This constitutes the minutes of the executive session. 

 

Superintendent's Personnel Report / Items Discussed in Executive Session 

 

Motion Passed: A motion to approve the Certified and Support Personnel Reports passed with a motion by 

Patty Neuwirth and a second by Kent Jester.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kent Jester:   Yes  

Patty Neuwirth:     Yes 

 

Motion Passed:  Approval of the selection of Shalla Cortez-Orndorff as Payroll Coordinator passed 

with a motion by Patty Neuwirth and a second by Kent Jester.  Roll call vote was: 

 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kent Jester:  Yes  

Patty Neuwirth:     Yes 

 

Superintendent Deighan stated there would be no action regarding the following positions at this time: 

 

Elementary Assistant Director of Teaching and Learning  

Middle School Assistant Director of Teaching and Learning 

High School Assistant Director of Teaching and Learning 

 

Motion Passed:  Approval of the selection of Steven Eichman as Assistant Superintendent passed with a 

motion by Kent Jester and a second by Patty Neuwirth.  Roll call was: 

 

Mary Bradley:   Yes  

Carla Clodfelter: Yes  

Kent Jester:  Yes  

Patty Neuwirth:    Yes 

 

Motion Passed:  Approval of the resignation of Superintendent Deighan effective June 30, 2019 as well 

as the waive of the $7500 unilateral termination provision of the Superintendent’s contract passed with a 

motion by Kent Jester and a second by Mary Bradley. Roll call was: 
 

Mary Bradley:   Yes  
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Carla Clodfelter:  Yes  

Kent Jester:  Yes 

Patty Neuwirth:  Yes 
 

Board President, Carla Clodfelter, read the following statement from the Lawton Public Schools Board of 

Education: 

 

“Tonight, Dr. Tom Deighan submitted his resignation to the board effective June 30, 

2019 and the Board accepted his resignation.  Over the past six years, he has led our 

district on a pathway to excellence.  The LPS Board of Education wishes to thank 

Dr. Deighan for his 6 years of service to LPS and wish him all the best in his new 

endeavor”.   

 

She stated a reception honoring his service will be scheduled and announced at a later date.   

 

Motion Passed:  Approval of the Board President's appointment of Kent Jester and Patty Neuwirth, 

the Board committee to consider and make recommendations to the Board regarding an Interim 

Superintendent passed with a motion by Carla Clodfelter and a second by Mary Bradley.  Ms. Clodfelter 

stated that a special board meeting will be called once they find a candidate.  Roll call was: 
 

Mary Bradley:   Yes  

Carla Clodfelter:  Yes  

Kent Jester:   Yes  

Patty Neuwirth:    Yes 

 

New Business  

 

There was one item of new business: 

Architects in Partnership requested approval of the request by the Public Service Company for an underground 

right of way easement for the Carriage Hills safe room project.  (See Exhibit C) 

 

Motion Passed:  Approval of the underground right of way easement for Carriage Hills saferoom passed with 

a motion by Patty Neuwirth and a second by Kent Jester.  Roll call was: 
 

Mary Bradley:   Yes  

Carla Clodfelter: Yes  

Kent Jester:  Yes  

Patty Neuwirth:  Yes 

 

Future Board Meeting Dates 

 

The next regular board meeting date is June 3, 2019, at 5:00 p.m., in the Shoemaker Center Auditorium.  

There were no new meeting dates set. 

 

Board Announcements 

 

There were no board announcements. 

Adjournment 

 

Motion Passed:  Motion to adjourn the meeting passed with a motion by Kent Jester and a second by Mary 

Bradley.  The time was 7:05 p.m.  Roll call was: 

 

Mary Bradley:   Yes  
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Carla Clodfelter: Yes  

Kent Jester:  Yes  

Patty Neuwirth:  Yes 

 
 
 

I, the undersigned clerk of the Board of Education of Lawton Public Schools, District I-8, Comanche County, 

Oklahoma, do hereby certify that prior notice of this meeting was given to the County Clerk of Comanche 

County, Oklahoma, listing the time, place, and date of the meeting.  I also certify that at least 24 hours prior 

to the meeting, notice of the time and place and the agenda were    posted in prominent view of the location 

of the meeting and in all respects Title 25, O.S. (Supp.) both inclusive, have been complied with fully. 

 

Witness my hand and seal of the school district this ____ day of May, 2019.  

 

 

 

School Seal: 

 

  
Kathy Bentley, Clerk of the Board 

 

 
  
  
 Denise Duffy, Minutes Clerk 
 

 

 
 

Carla Clodfelter, President 









 
Name:  Brenda Hatch                   Department:  Teaching and Learning 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

Big Rock: Establish a Quality Instruction Framework  

• Completed the development of Phase I (Classroom Culture and Communicating Learning 
Goals) 

• Trained principals on the components of the framework and how to incorporate the 
framework into the classroom observation/feedback cycle 

• Trained Instructional Leaders on the components of the framework at monthly workshops 
• Trained the Rookie Club teachers on the components of the framework at monthly 

meetings 
• Trained the Mentor Teachers to use the components while supporting the new teachers. 

 Big Rock: Improve our instructional infrastructure  

• The Ed Services team identified deficiencies in the area of “effective instructional 
infrastructure” base on a rubric we have been using to measure district growth. 

• The team worked to establish a comprehensive plan with roles and responsibilities of all 
Ed Services members to make the plan a success.   

• The high demands and complexity of improving our district’s instructional infrastructure 
has led us to develop a restructured plan for the Curriculum, Instruction and Assessment 
department for next year.   

• Accomplishments that were made include: 
o A committee of lead teachers across the district created interim assessments for       

3rd – 12th grade for both Math and ELA.   
o Developed a comprehensive data sheet for all educators to monitor student 

academic growth and key components such as attendance and discipline. 
o Improved our ability to prioritize schools based on data and to differentiate the 

support they receive. 
o Developed and implemented a common framework for high-quality instruction. 

Big Rock: Reduce teacher turnover  

• Provided improved components of New Teacher Induction to include working with 
mastery teachers and providing time with principals and mentor teachers prior to the 
beginning of the school year. 

• Increased the amount of training that was provided to Mentor Teachers to help them better 
support the new teachers. 

• Conducted site visits to calibrate classroom observation/feedback sessions with principals 
in the Rookie Teachers’ classrooms. 

• We had 16 teachers leave at the semester in the 2018-2019 school year.  This year we only 
had three. 



 
Name:  Amy Frazier            Department:  Elementary Education 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: Build Leadership Capacity 

• New administrators participated in monthly Leadership Academy 
o Leadership training for technical and adaptive leadership abilities 
o Collaboration with other administrators 
o Identified specific goals for individual development 

• 87% of Leadership Academy participants increased at least one Principal Competency 
area by one proficiency level 

• 100% of Leadership Academy participants increased at least two McRel Principal 
Leadership indicators by a minimum of one proficiency level 

• Leadership pipeline – several assistant principals in training moving to head principal 
positions   

Big Rock: Develop Quality Instruction Framework  

• Developed first two focus areas for the framework based on several professional sources 
• First two focus areas 

o Training for principals and instructional leaders 
o These were the focus of classroom walkthroughs  

• Adjusted to move to the use of an existing proven framework – to be introduced and 
trained beginning 2019-2020 school year 

Big Rock: Improve Quality Instruction through Observation and Feedback  
 

• Principals demonstrated improved ability to follow their observation and feedback 
schedule 

• Principals demonstrated improved ability to give effective feedback  
• Principals have documented evidence of teacher growth with the Quality Instruction 

Indicators 



 

Name:  Karen Cooksey      Department:  Elementary Education 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

Big Rock: Track trend data and develop aligned action steps  

• Team worked collaboratively with David Erwin to establish a Comprehensive Data Sheet 
that automatically sorts students by subgroup and pulls “real-time” data to include 
behavior, attendance, and assessment data  

• Site Semester Action Plans focused on data needs 
• Teacher Action Plans developed at sites following Interim Assessment windows 
• Shepherd Site Visit time adjusted for schools needing additional support based on data 
• Onsite training provided with building principals to understand new State Report Card and 

the dashboard provided to dig deep into each indicator 

Big Rock: Professional Development focusing on Quality Instruction 

• Developed Quality Instruction Framework targeting Classroom Culture and 
Communicating Learning Goals 

o Trained principals during monthly Professional Development Meetings 
o Trained LCI Leaders during two LCI meetings  

• Used Site Visit time to calibrate with principals using the Quality Instruction Framework 
during classroom walk-throughs 

• Used Shepherd’s Retreats and Weekly Shepherd Collaboration Meetings to determine the 
use of the Get Better Faster Scope & Sequence as well as the Teach Like a Champion to 
continue professional development on Quality Instruction Framework 

 

Big Rock: Site visits to develop leadership capacity of principals 

• Weekly site visits completed beginning September until end of school. Target areas for 
onsite coaching: 

o Collaboration 
o Quality Instruction Framework 
o Semester Action Plan Big Rocks and action steps 
o Feedback & Observation Training 
o McRel & Professional Learning Focus 
o Deep Data Dives & Teacher Action Plans 
o Calibrate Classroom Walk-Throughs & Feedback  

 



 

Name:  Karen Cooksey      Department:  Elementary Education 

 

• Leadership Academy (monthly) to support principals with 3 years of experience or less 
Principal Competency of Impact and Influence identified as area of support and target for 
professional development starting in October  

• 100 % of head principals demonstrated an increase in at least two McRel Principal 
Leadership areas by one proficiency level 

 



 
Name:  Kelly Trinidad      Department:  Secondary Education 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: All secondary high school campuses will increase their graduation rates for 2018 and 2019 

• LHS increased 2018 graduation rates by 22.45% to 78.54%  
• MHS increased 2018 graduation rates by 21.6% to 90.37% 
• EHS increased 2018 graduation rates by 21.5% to 85.04%  
• Create grade-level teams of AP, counselor, and attendance clerk.  Completed on all campuses by 

August ’19-’20 school year. 
• Regular intervention sessions with high-risk students 
• Increased blended learning/virtual learning opportunities through early offerings of Odyesseyware to 

all students  
• Initiating ICAP program to personalize student learning for ’19-‘20  

 

Big Rock: LPS will raise its average ACT score by 2.44 points, to meet the state’s ACT score average 
of 19.4. 

• ACT results will be available June 2019 

• PLC on all secondary campuses to target instruction across full grade levels 
• Reviewing ACT-aligned assessment system to monitor student mastery for the ’19-’20 school year 
• Conducted observation and feedback sessions with classroom teachers to increase instructional 

expertise 
 

Big Rock: All secondary campuses will increase their attendance rates by 7%. 

• Reduction of 17% of first period tardies at Lawton High School 
• State redefinition of verified/unverified absences resulted in first year baseline readings for ’18-‘19 
• Campus administrative teams addressed individual student absences daily  
• District-wide attendance campaign proposed for 2019-2020 school year 
• Continued work in this area still needed 

 

 



 

 
Name:  Carol McPhail      Department: Middle School Director 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: Increasing Academic Achievement   

• Based on the STAR 360 Reading Progress Report Middle Schools appear to be on track to 
improve 713 to 786 

• Based on the STAR 360 Math Progress Report all middle schools are on track to improve 
from 745 to 797 

• Provided principals with monthly professional development to increase academic 
achievement by focusing on power standards using STAR 360, 2018 OSTP, & LPS Interim 
assessment data 

• Prioritized site visits & restructured some collaborations at a middle school to include cross 
curriculum instruction (Science & Math—Social Studies & ELA) 

• Analyzed interim assessment data after each interim   

Big Rock: Improve the Quality of Instruction  

• Provided Observation and Feedback Training to Principals in August 
• Observed in classrooms with principals  
• Observed principals giving face-to-face feedback to teachers to improve instruction 
• Attended Middle School Collaborations with teachers in Reading & Math 
• Provided ELA LCI  teachers with writing strategies  from Amber Parks 
• Provided Math LCI teachers (all middle school math teachers) with an extensive 3 time math 

training “Using Strategies to Teach Math” from a math specialist from Putnam City 

Big Rock: Ensure a Safe and Orderly School Environment 

• Discussed safety at monthly principals’ meetings 
• Observed on a regular basis at middle school sites 
• Observed middle school students wearing I.D.’s 

 

 

 



 

Name:  Teresa Jackson       Department:  Curriculum 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: Reading Sufficiency Act: Increase 3rd grade passing rate on OSTP 

• Increase Passing rate on the comprehensive/vocabulary portion of OSTP by 1%. 
• STAR360 Data will be used to determine if sites are on track for growth. The beginning of 

year scores compared to the fall/spring scores project the 3rd grade students are on track to 
meet this goal. 

Big Rock: Professional Development & ongoing support of new textbooks 

• Textbook training was provided on August 31, 2018 for Science, Math, & Social Studies 
to Pre-K thru 12 grade teachers by vendor trainers. 

• Professional Development was provided on March 15, 2019 for Science, Math, Social 
Studies, Art, Psychology & Foreign Language instructors by vendor trainers.  

• Ongoing support was provided to teachers by the curriculum department upon request 
throughout the year. 

Big Rock: Reading Sufficiency Act Red Folder Assessment Utilization for Site Administrators 

• Professional Development was provided for elementary site administrators over the RSA 
documentation needs for the end of year requirements by Teresa Jackson 

• Ongoing support was provided to elementary site administrators upon request throughout 
the year 

 





 
 
Name:  Chris Sharkey     Department:  Special Services 
 

GOALS TO THE BOARD 
BIG ROCKS 

 
Big Rock #1:  Decrease the number of special education dropouts. 
 

- As of May 8, 2019, Special Services and Secondary schools have reduced the number of special 
education dropouts. 

- For FY17/18, there were 30 special education dropouts. 
- For FY 18/19, there are 24 special education dropouts. 
- This is a reduction of 20% when comparing FY 17/18 to FY 18/19.  
- Special Services has assisted in providing homebound/homebased services for 55 students.  Some of 

these students would have dropped out. 
- Special Services has assisted students in acquiring transportation. Some of these students would have 

dropped out.  
 

Big Rock #2: Recruit and employ highly qualified special education teachers. 
 

- Special Services has assisted in recruiting and hiring two special education teachers during the 
2018/2019 school year. 

- Special Services has assisted in recruiting and hiring four special education teachers for the 
2019/2020 school year.  

- Special Services has assisted six (6) applicants in applying for Alternative Certification (Boot Camp).  
- Special Services brought in Cameron University on August 29, 2019 to inform support staff of 

Alternative Certification methods as well as standard certification methods in acquiring their teaching 
certificate.  

 
Big Rock #3: Reduce the number of out of school suspensions of special needs students. 
 

- As of March 29, 2019, the number of out of school suspensions for special needs students was 473 
incidents.  

- For the 2017/2018 school year, the number of out of school suspensions was 845.  
- This is a decrease of 372 incidents.  
- The number of In-School Suspensions has increased for the 2018/2019 school year.  This a direct 

result of principals attempting to keep students in school versus suspending them and sending them 
home.  

- Special Services provided autism training for 35 teacher assistants in an effort to identify and address 
autistic students’ behavior. 

- Special Services brought in the Behavior Doctor, Dr. Riffel, to assist teachers with discipline options. 
- Special Services has provided discipline training and assistance with the disciplining of special 

education students. 



 

 

Name:  Teresa Donahue       Department:  Federal Programs 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: Increase awareness and knowledge of English Learner (EL) Students’ Instructional          
  Needs  

 
• Provided training opportunities for teachers, counselors, principals and district admin staff on Home 

Language Survey (HLS) forms, WIDA Screener and WIDA ACCESS test 
• Provided Principals and teachers with English Learner student names, WIDA Access scores and 

individual growth targets and English Language Acquisition Plans (ELAPs) 
• Training on strategies to use with English Learner students was provided to district staff at Learning 

Centered Instruction (LCI) meetings, Continuing Professional Development, and also on the Federal 
Programs website and in the Federal Programs newsletter 

Big Rock: Improve instruction for English Learner students  
 

• Provided Sheltered Instruction Observational Protocol (SIOP) Training for district staff 
• Provided training to build awareness for principals and district staff of the need for a change in 

supplemental instruction for English Learner students 
• Provided Journeys reading series student readers for English Learner students receiving reading 

instruction in the LPS Newcomer Centers 
• Amber Parks, Writing with Design Consultant provided professional development on writing 

strategies for teachers and parent trainings  

Big Rock: Improve communication of Federal Programs services for students and teachers  
 

• Collected information from each program quarterly to keep Federal Programs website updated and 
current with useful information 

• Published a quarterly Federal Programs Newsletter for professional development 
• Each program leader provided program specific professional development through the use of LCIs 

and Continuous Professional Development  



 

 

Name:  David Hornbeck       Department:  Police Department 

 

GOALS TO THE BOARD 

 END OF YEAR BIG ROCKS FOR 2018-2019 

Big Rock: Enhanced Elementary School Security 

• Effectively hired and placed 10 Marshals 
• Hosting Reserve Academy June 24 for additional Marshal Training 
• Anticipated full staffed by 2019/2020 school year  

 

Big Rock: Increased Training Efforts. 

• Combined for over 28K logged Training hours 
• 8 Advanced Certified Officers 
• 7 Intermediate Certified Officers 
• 6 Crisis Intervention Team Certified Officers 
• 10 Basic Instructor Certified Officers 
• 3 Reserve Academy Coordinator Certified Officers 
• 5 Specialized Instructors (Firearms, Active Shooter & Defensive Tactics) 
• Full-time Officer maintain 40 hours minimum training per year 
• Reserve Officers maintain 20 hours minimum training per year 

 

Big Rock: Maintain Security District Wide. 

• Mandatory exterior perimeter checks (minimum 3 per day) 
• Mandatory interior perimeter checks (hourly) 
• Adoption of 2 K-9 teams 
• Additional patrol units for increased response time 
• Enhanced communication district wide (800 Mghz radios) 
• Streamlined scheduling for after school events to reduce cost 
 

 

 



 

Name:  Mark Mattingly       Department:  Student Services 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

Big Rock: Develop career readiness programs and activities  

• Increased internships from 69 in 2018 to 122 in 2019 
• 9% of LPS Jr’s and Sr’s enrolled in internships 
• Senior Conference 11/27/18…750+ attended 
• Implementation of Club Scrub Nursing program partnership w/Western JC @ EHS 
• Next Sr. Conf. 10/15/19 
• AIM for Lawton Feb. 12-14, 2019…Next Feb. 12-14, 2020 
• Individual Career & Academic Plan site plans are set w/ a tracking application 
• Creating list of business/organizations willing to mentor, etc. 
• Enhanced partnerships with GPTC, CU, City of Lawton, Ft. Sill 

 

Big Rock: Customer service  

• Implemented digital retrieval system for transcripts/records 
• Implemented NeedMyTranscript.com processing system…raises average $800 monthly 

for mentorship account 
• Standardized intradistrict transfer procedures that has reduced requests 58% 
• Provide space for Job Corps counselor 
• Implementing Lawton Virtual Learning Academy 

 

Big Rock: Attendance policies and procedures  

• Monthly newsletter includes articles/web links on chronic absenteeism 
• Monitor consecutive absences and communicate issues to sites 
• Attendance officers assist with notification of attendance meetings 
• Requiring affidavit of understanding signature at check in to assist in referral process 
• Copying parent ID at check in to assist in referral process 
• Stricter attendance procedures with PreK for parent awareness about attendance 

 



 
Name:  Gary Dees       Department:  Athletics 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: Develop and implement professional development 

• August 31st NFHS professional develop training was held for secondary coaches and cooperative 
learning with a guest speaker from “Kids Heart Challenge” for elementary physical education 
teachers 

• October 12th wellness policy training with elementary Physical Education and Music teachers 
Developed Physical Education committee to address needs for P.E. professional development 

• January 4th wellness policy/CrossFit training for elementary Physical Education teachers 
• March 15th Certified Healthy Oklahoma/USTA tennis workshop with secondary and elementary 

physical education teachers   

Big Rock: Care and Prevention and NFHS certifications  

• Over 90% of Care and Prevention and NFHS certifications completed before October 1st 
• 100% of Care and Prevention and NFHS certifications completed by February 1st 
• State audit and compliance completed without any complications 

Big Rock: High quality athletic events  

• Participated in the Great American Football Rivalry Series 
• Honored local military people and honorary captains before the coin toss 
• Recognized student achievement in the classroom. An award was given to the student with the 

highest GPA as a part of the Rivalry series 
• Identified and recognized alumni who played sports for Lawton Public Schools  
• Special recognition of all service members on Veterans Day 





 

 

Name: Lynn Cordes             Department: Communications 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: Coordinate the district's available forms of communication to keep the public 
informed of news that involves the district and its students.  

• Department divided into teams to evenly handle all media platforms 
• Schools have points of contact to submit news content & media advisories to 

Comm. Dept 
• First ever district newspaper established 
• Lawton Constitution sponsors newspaper – 1,000 copies of LPS ReView  
• Digital version: http://www.lawtonps.org/o/district/page/lps-review  

Big Rock: Develop and implement a communication tool for stakeholders to make reports 
involving safety and security of school climate.  

• Two reporting tools implemented 
• Oklahoma Office of Homeland Security/Oklahoma School Security Institute. The 

phone number is 855-337-8300. Calls are monitored 24/7. Located on website. 
• STOPit! (Anonymous Reporting App) Tips handled by LPS Police  
• Both are free to the district 

Big Rock:   Preparing press kits for distribution to the media.  

• Communicated with local media regarding information needed 
• LPS Media Request Form created for all requests: 

https://docs.google.com/forms/d/e/1FAIpQLSf77uTChE1vFv9-T-
QjLg9lbDwN6XqMn3q3ycBZ-beB3JOxng/viewform 

• All submissions are located in one form with necessary information 
• Media advisories sent to local media entities weekly 

 

 



 
Name:  Dave McDermott       Department:  Media Operations 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: Review/stocking of items in instructional supplies  

• Based on a review of stagnate instructional supplies items, seven (7) items were removed 
• Survey sent to each employee in the district on what instructional supplies would they like to 

see added, which to my knowledge has never been done 
• 12 new items were selected and sent out for bid to be added to the inventory 
• On average, $180,000 in instructional supplies is sold each year in support of the district 

Big Rock: Successful FY 2019-20 E-Rate funding cycle  

• Remaining funds calculated on the current five (5) year funding cycle for Category 2 
equipment 

• USAC Form 470 (Description of Services Requested and Certification) – request for quotes, 
evaluation and selection of venders, all completed on time  

• USAC Form 471 (Description of Services Ordered and Certification) – request for funding 
for Category 1 (Intranet and Internet) and Category 2 (Switches and Wireless Access Points) 
submitted two months prior to the deadline 

• Both Category 1 and Category 2 funding request are in a “certified” status awaiting funding 
approval from USAC 

• Current FY19-20 combined funding request amount - $ 887,725.33 
• Prior four (4) years combined approved funding - $ 3,661,414.63 

Big Rock: District mail procedures and guidance  

• General Guidelines for USPS Mailing Procedures – “What to do and what not to do 
examples!” completed and sent to the district with very positive comments 

• Step by step procedures on USPS requirements for bulk mailouts has been completely 
rewritten and provided to the schools  

• These two guidelines have lowered the returned mail by 64%, which in turns saves money 
because returned mail has a processing fee that is charged to it 

• Nine (9) year data shows that we sending less and less mail each year 

 



 
Name:  David Erwin       Department:  Information Systems 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: Automated data error notification and correction  

• Custom software written and deployed 
• Department staff training completed and usage added to regular duties 
• Alerts for enrollment and census information built 

 

Big Rock: Standardized documentation  

• Procedure template implement 
• Procedures are organized and referenced using coversheet and workflow templates 
• All existing procedures converted, and 66 new procedures written 

 

Big Rock: Software review template  

• Template/questionnaire regarding data security and systems integrations completed 
• Efficiently reviewed 11 new software systems using the template 
• Bonus: Template is being utilized by LPSF for software grants 

 



 

 

Name:  AJ Watson              Department:  Information Technology 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock: Quality Assurance  

• Results from the Information Technology Feedback Form overwhelmingly show that 
work orders are being completed in a timely manner, the technicians are helpful and 
friendly on the job, and a quality job is being completed.  

• Feedback from principals around the district is positive about the work being performed in 
their buildings.   
 

Big Rock: Professional Growth 

• Several conferences and learning opportunities were attended by members of the IT 
department. Topics researched were in the educational technologies, network 
infrastructure, and network security realm. 

• Unable to complete action plan with employees, but have identified areas of interest 
through departmental collaboration. 

• Technicians have certified with Dell to repair the new Chromebooks purchased with the 
2017 SIP Bond.  

• Technicians have learned to troubleshoot and repair the new interactive flat panels being 
installed. 
 

Big Rock: Security - Cameras, Access, and Cyber Threats  

• Security doors and cameras are monitored daily by a network technician, and if he 
discovers any with an error he will troubleshoot as much as he can and if he needs further 
assistance we call Digi Security Solutions. 

• Upgrades need to be made on security equipment. 
• An internal phish was completed and determined that as a district we are susceptible to a 

phishing attack.  Additional email security tools will be implemented in July and a 
monthly “Head’s Up” e-mail will be sent out to staff to help educate and remind them of 
the dangers of email security. 
 



 

 

Name: Elizabeth Brown-Hill       Department:  Finance 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS 2018-2019 

 

Big Rock: Streamline Financial Documents  

• Eliminated the number of excel spreadsheets previously used to track financial data by using 
the spreadsheet ready reports that our FAS generates.  

• Improved financial reporting so it remains useful, transparent and relevant to users. 
• Reduces unintentional data entry mistakes caused by human error. 
• This process helps stakeholders understand the district’s financial position and performance 

at any given moment. 
• Reports (reduced from close to 40 pages) are now less complex and more accessible yet 

remains in compliance with how information is reported to all stakeholders.  

Big Rock: Crosstrain Employees 

• Each employee in the Finance Department has spent time with another employee to learn 
that job. 

• In the event that an employee is out the work flow will continue due to one or more being 
able to step in and do the job of the employee that is out of the office. 

• In order to be efficient and effective it is necessary at a minimum for two employees to 
know the process and procedures of any given job. The finance department has achieved 
that goal. 

Big Rock: Evaluate Accounting System Software/Training 

• Surveyed 30 districts across the state of OK regarding their FAS software. 
• MUNIS, MAS, ACDP, and ALIO are the financial accounting programs used in many 

districts in Oklahoma. 
• ALIO is the only software that can handle the level of work for a district this size requires. 
• Scheduled onsite visit with a representative from ALIO. 
• On March 26-28, 2019 ALIO rep was onsite here at LPS and met with Finance, Payroll, 

Human Resources, Data, and Substitute Area to view processes and advise on alternative 
methods of generating reports/documents. 
 



 

Name:  Paula J. Diehl                                                                    Department:  Payroll  

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 
 

Big Rock:  Finalization of Frontline System for Time/Attendance 
• All Employees are using the Frontline System-Certified for Leave & Support for Leave 

and timed events. 
• Eliminated all Teacher’s Leave Scanner Sheets & 98% of all Support Time Cards. 
• Exceptions for time cards are LPS employees who work outside of the LPS sites – 

crossing guards, site bus drivers, St. Mary’s & Parker Pointe, DRS (Department of 
Rehabilitation Services) Students, etc. 

• Assisted Campus Users/Supervisors with weekly approvals & reconciliations with 
combined jobs (Full-time & Part-time positions). 

• Set routine procedures to be more time efficient with the payroll processing. 
• Collaborating with HR on all MLOA (Medical Leave of Absence)/FMLA (Family 

Medical Leave Act) situations. 

 

Big Rock:  Cross-training with all staff members  

• This was a two-year goal set to complete by the next fiscal year (2019-2020). 
• With existing staff – we have completed approximately 75% of this goal. 
• Train new staff with individual job responsibilities – at least one year. 
• Goal is for at least two employees in payroll to know every responsibility. 
• We have worked as a team to introduce all responsibilities so that all know the concept. 
• Goal is to become more efficient to be sure that in the absence of any payroll employee 

there will be no delays in deadlines in the event of an emergency. 
 
 

Big Rock:  Develop Payroll Procedures Manuel  

• This was a three-year goal set to complete by the end of fiscal year (2020-2021). 
• To document all Payroll Procedures for all Payroll Responsibilities. 
• Each Payroll Employee has desk procedures for their own responsibilities. 
• Working on One Combined Procedure Manual for all Payroll Responsibilities. 

 



 
Name:   Trae Koch                     Department: Transportation 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock:  Thrill Share Notifications 

• Training and install complete 
• Implementation for district completed for all grade levels 
• Daily messages sent 
• Feedback received for continued evaluation 

 
Big Rock:  Bus Driver Recruitment 

• Have conducted KSWO interviews, Lawton Constitution advertising and articles.  Have touched base 
with area employment offices and Ft. Sill to give information 

• Added 7 staff route drivers to LPS driver pool 
• Continual communication with schools to recruit in-district drivers 
• Evaluation of current driver needs for continued recruitment 

 
Big Rock:  Versatrans/Infinite Campus Linking 

• Completed the implementation and set up  
• Daily review and imports occur of students allowing more accuracy between the two 
• Routing system is updated which allows for precise accurate information in locating students 

 



 

Name: Jean Hastings       Department: Human Resources 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 

 

Big Rock :  Recruitment to reflect student composition  

• Established contacts with five state universities Career Services departments  
• Collected data on both our staff and student populations  
• Shared findings with principals prior to our hiring season on staff/student 

composition, educational level of teaching staff, experience level of teaching 
staff. 

Big Rock :  Collaboratively develop employee board  
• Each building and program has development a customer service product that 

allows feedback from stakeholders 

Big Rock :   Monitor correlation of laws, policy, procedures, and practice 

• Kept up with potential changes in laws that would affect public schools and 
communicated with legislators about the effect on our district if passed. 

• Attended legislative forums and town hall meetings to establish relationships 
with area representatives. 



 

Name: Steve Dyer                  Department: Child Nutrition 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS 2018-2019 

 

Big Rock : Roll-out Infinite Campus Software  

• Train staff on procedures and reports. 
• Communicate to parents/guardians about on-line F&R application process. 
• Establish on-line credit card payment process for lunch accounts. 
• Share information on application tracking with Principals. 

Big Rock :    Taste4 in all HS  

• Assess equipment and marketing needs at each location. 
• Hire Chef and train staff on recipes, ordering, proper methods and procedures. 
• Implement program and monitor quality and satisfaction from customers. 
• Increased and average of 35 meals served per day in HS lunches compared 

year to year sales. 

Big Rock :  Manager in Training Program  

• Hired 4 Managers in Training Positions. 
• Established training outline and objectives. 
• Meet with MIT’s monthly to review training progress, skills assessment and 

set individualized goals for learning. 
• Moved one MIT out of position but retained employee as a cook for better job 

fit. 
• One Manager in Training has been promoted to Cafeteria Manager in March 

2019 and second MIT will be promoted to Cafeteria Manager when school 
returns in August 2019. 

 

 



 

Name:  Jeremy Tanner      Department:  Facilities Operations 

 

GOALS TO THE BOARD 

END OF YEAR BIG ROCKS FOR 2018-2019 
 

Big Rock:   Introduce Sodexo on site leadership  
• Introduce Sodexo on site leadership to the Board - Completed 10/15/18  
• Introduce Sodexo on site leadership to all maintenance, custodial and grounds crews – 

Completed 10/19/18  
• Introduce Sodexo on site leadership to LPS HR, Procurement, Communications, 

Education departments – Completed 10/19/18  
• Introduce Sodexo on site leadership to LPS Principals, etc. - Completed 10/7/2019 – 

12/31/2019 
• Transition vendors, suppliers, contractors to Sodexo supplier management process – 

Completed 3/1/2019 
 
Big Rock: Asset Tagging  
 

• Document all assets through asset tagging effort – Completed 10/30/18  
• Upload all asset data obtained through tagging effort into MAXIMO - Completed 

11/30/18  
• Generate initial schedule of PMs (preventative maintenance) – Completed 12/31/18  
• Review schedule and adjust based on use, environment and district goals - Completed 

1/31/19  - Present 

Big Rock: Implementation of MAXIMO Work Order Management System  

• Implement Maximo work order system – Completed 1/1/2019  
• Train maintenance staff in use of tablets to ensure timely updates to work orders – 

Completed 9/28/18 – 1/1/2019  
• Train Facilities management team in reporting elements of Maximo – Completed 

11/30/2018 
• Train Principals and Administration in Maximo self-service portal – Completed 12/31/18 

 

 







































































































































































EXECUTIVE SEARCH PROPOSAL



Memoranding of understanding between ____________________ School District and the Oklahoma State School Boards Association.

The OSSBA will:

I.	 Work with the Board of Education to establish a search timeline

II.	 Marketing and Advertising
yy Develop marketing materials and outline search procedures
yy Create unique district search webpage on OSSBA website
yy Distribute vacancy notifications

III.	 Gather essential qualifications and characteristics desired of the district’s incoming superintendent
yy Board members via discussion with search consultant	
yy Stakeholders via online survey 

IV.	 Post opening and manage applications through online application management system

V.	 Manage Applicants and the Search Process 
yy Recruit candidates who meet the Board’s criteria
yy Respond to inquiries regarding the vacancy
yy Provide sample contract and comparable salary/benefit schedule

VI.	 Provide Interview Guidelines
yy Schedule interview dates/times with selected candidates
yy Notify applicants who were not selected to interview
yy Provide interview guidelines for Board members

VII.	 Provide Board with reference check guidelines

Search Service Fee......................................... $7,000.00

Additional services provided on a fee basis:

1.	 Marketing Package..................................... $750.00
2.	 Additional Targeted Marketing................. actual cost
3.	 Community Forums................................... $500.00 day + travel expenses
4.	 Interview Concierge................................... $500.00 day + travel expenses
5.	 Candidate Travel......................................... actual cost
6.	 Background Review Reports..................... determined by package selection
7.	 Printed Applicant Materials...................... $20 per applicant

____________________________________________________ 	 _____________________________________________________
Board President	 Date

____________________________________________________ 	 _____________________________________________________
OSSBA Search Consultant	 Date

MEMORANDUM OF UNDERSTANDING

Stephanie Hyder




OSSBA EXECUTIVE SEARCH PROPOSAL

1

One of the most important duties of the local Board of Education is the selection of the superintendent. This duty cannot be delegated, 
but the search process can be supported. The Oklahoma State School Boards Association’s Executive Search Service offers maximum 
flexibility to the Board and assures the Board has total control of the decision-making process. The search consultant performs the 
legwork associated with the search, allowing the Board to concentrate on the most critical steps in the search--setting the criteria, 
interviewing the most qualified candidates and selecting the next superintendent.

The search process must be planned step-by-step to meet the needs and expectations of the Board of Education. Generally, the Search 
Service consists of the following elements:

An OSSBA consultant makes an initial trip to the district, at no charge or obligation, to discuss options with the Board and to explain 
the Search Service in detail. At that time, we discuss planning a tentative timeline; defining the scope of the search; and discussing 
qualifications, contractual details, community/staff involvement, media relations and confidentiality.

I.	  ADOPTION OF TIMELINE AND PROCEDURES

When the Board decides to utilize the Executive Search Service, they must adopt a timeline. A typical full search from announcement 
to employment takes approximately four months. The search consultant will propose a tentative timeline. The timeline is planned so the 
search can be thorough yet progress steadily. 

The Board should determine the most ideal time for the new superintendent/administrator to begin employment and direct its efforts 
toward that date. Most important, the Board members must be willing to commit time to the interview and selection process. 

At the onset of the search, the Board should adopt procedures that will guide it throughout the process. The consultant will present 
recommended procedures for the Board’s consideration.

Throughout the search process, the consultant will provide regular search updates to the Board and meet as needed.

II.	  MARKETING AND ADVERTISING RESOURCES 

OSSBA will develop marketing materials to advertise the position and outline the search procedures.

OSSBA will distribute vacancy notifications to the following agencies: 

yy All Oklahoma Superintendents
yy Cooperative Council of Oklahoma School Administration
yy National and state school boards associations

OSSBA also will post the vacancy on its website and distribute via social media.

III.	  QUALIFICATIONS AND CHARACTERISTICS (Q & C) BOARD FORUM / SURVEY

The purpose of these meetings is to allow the consultant to gather information from the Board on what it believes to be the school 
system’s strengths, the challenges a new superintendent/administrator will face and the qualifications and characteristics the Board 
expects in a new superintendent. 

Additionally, the search consultant will provide an online survey to garner community input regarding the most essential qualifications 
and characteristics of a superintendent/administrator. 

IV.	 ONLINE APPLICATION MANAGEMENT SYSTEM

Individuals interested in the position will submit the following information to OSSBA via an online application management system:

yy Online application
yy Letter of interest
yy Resumé



OSSBA EXECUTIVE SEARCH PROPOSAL
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yy Oklahoma or any other state’s superintendent certificate, if applicable
yy University transcripts

Board members will have access to all electronic applications submitted through their personal online account.

V.	 APPLICANTS AND PROCESS MANAGEMENT

To ensure the Board will review his or her credentials, an individual must submit the information by a specified deadline. The 
consultant may recruit other individuals who have not responded to the vacancy notice and request submission of credentials from 
those individuals even after the established deadline. 

Throughout the interviewing period, the search consultant is available to research and respond to questions about salary and fringe 
benefits, contract details, legal concerns, etc., upon request of the board.

OSSBA will provide the board with a sample employment contract and comparable salary/benefit schedules.

VI.	 INTERVIEW PROTOCOL

Applicant Selection
The application review process has been developed carefully to assure effectiveness, fairness and confidentiality. Referring to the Board 
criteria, the search consultant and the board will assess how well the candidates’ credentials match the Board’s expectations.

The Board of Education will have the final say on all applicants.

Candidate Interviews
Search consultants do not conduct interviews. The search consultant will present interviewing and reference-checking techniques to the 
Board, as well as a list of sample interview questions.

VII.	 REFERENCE CHECKS

After the Board has conducted initial interviews, it may want one or more of the candidates to return for a second interview. If the 
Board is interested in pursuing a candidate further, it should conduct independent reference checks of current and former employers, 
colleagues, staff, community residents, etc. 

It is the responsibility of the Board to take an active role in this process. 

VIII.	 BACKGROUND REVIEW REPORTS

Upon Board request, the OSSBA search consultant will initiate a background inquiry on 1-3 final candidates.

This service does NOT replace the required State Department of Education background check.

Option 1 is included in the base price of the search fee and includes:

yy Nationwide Criminal Search
yy National Known Sex Offender Records
yy Social Security and Previous Address Verification
yy OIG Office of Inspector General Check

Option 2 is an additional service provided at an additional fee. See page 3.



1.	 Marketing Package*	 $750_ _________ _

yy News releases (delivered electronically)
1.	 Announcing the hire of OSSBA, outlining the search timeline, and stakeholder input opportunities
2.	 Announcing hire

yy .Community forum flyer (delivered electronically)
yy .Internal hire announcement (delivered electronically)

* District will be responsible for distribution of marketing materials.

2.	 Additional Targeted Marketing 	 Actual cost incurred_ _________

3.	 Community Forums	 $500 per day + travel expenses_ _________ _

The search consultant, with assistance from the district, will also conduct community forums with: 
students, teachers, principals, central office staff, parents, teacher assistants, secretaries, business officials, 
community leaders, bus drivers, cafeteria workers, maintenance workers and other groups identified by 
the Board. In addition, the consultant may schedule an evening community forum to accommodate those 
individuals who cannot attend one of the day meetings.

4.	 Interview Concierge Service	 $500 per day + travel expenses_ _________ _

The search consultant will provide interview concierge services for the Board, including greeting 
candidates, provide candidate escort to interview room and assist with interview room set-up.

5.	 Candidate Travel	 Actual cost incurred_ _________ _

6.	 Background Review Reports

Standard Plus Package Includes	 $550 per candidate_ _________
yy Personal profile summary
yy Social Security and residence history
yy County criminal record history
yy County civil court record history
yy Department of motor vehicles license information
yy National criminal search
yy National sex offender search
yy Education (Degree) verification
yy University and academic program accreditation
yy Investigation of all aliases identified within past 7 years
yy Investigation of all jurisdictions of residence, education, and employment within past 7 years
yy Federal criminal record history

Media Review Package (News and Social Media Reviews)	 $700 per candidate______________
News Media Review Only	 $500 per candidate______________
Social Media Review Only	 $300 per candidate______________

7.	 Printed Applicant Materials	 $20 per candidate_ _________

Board members receive access to the online management application system to view applicant materials. 
OSSBA can provide printed materials as the district’s request at any time during the search process on a 
per-applicant basis.

ADDITIONAL SERVICES PROVIDED ON A FEE BASIS



HUMAN RESOURCES 

Certified Personnel 

June 3, 2019 
 

NAME                           ASSIGNMENT                      START DATE 

                                                                                                                                                                                           

The following resignations are recommended: 

*Denotes retirement 
Adams, Kayleigh   Teacher, Ridgecrest    05-24-2019 

Anderson, Emily   Facilitator, Shoemaker    05-24-2019 

Bowen, Paula    Teacher, LHS     05-24-2019  

Carter-Wise, Lyndie   Teacher, Ridgecrest    05-24-2019 

Cullison, Lisa    Teacher, LHS     05-24-2019 

Ditmore, Michael   Teacher, MHS     05-24-2019 

Ford, Jarrod    Teacher, B.R.I.D.G.E.    05-24-2019 

Gatewood, Bonnie*   Teacher, MHS     05-24-2019 

Hannabass, Brya   Special Ed Teacher, Pioneer Park  05-24-2019 

Harter, Courtney   Counselor, Freedom    05-24-2019 

Keller, Casey    Teacher, Lincoln    05-24-2019 

Mefford, Dane    Special Ed Teacher, MHS   05-24-2019 

Miller, Robert J.   Teacher, LHS     05-24-2019  

Millwee, Michael   Teacher, EHS     05-24-2019 

Najera, Alicia    Teacher, LHS     05-24-2019 

Perez, Jacqueline   Teacher, Ridgecrest    05-24-2019 

Pooschke, Michael   Freshman Boys Basketball Coach, MHS  05-24-2019 

Polk, Dr. Jamie    Assistant Superintendent, Shoemaker  06-28-2019 

Rhodes, Carol    Academic Team Coach, EMS   05-24-2019 

Runnels, Anna    Teacher, CMS     05-24-2019 

Slawson, Jerry    Head Football Coach, CMS   05-24-2019 

Spurlin, Chelsea   Teacher, Freedom    05-24-2019 

Spurlin, Joshua    Teacher, TMS     05-24-2019 

Thompson, Jennifer   Counselor, Adams    05-24-2019 

Turner, Tyrone*   Teacher, B.R.I.D.G.E.    05-24-2019 

Watts, Amy    Teacher, Eisenhower    05-24-2019 

Whatley, Andrea   Teacher, MMS     05-24-2019 

Wiley, Eric    9th Grade Basketball Coach, LHS  05-24-2019 
 

The following employment is recommended for the 2018-2019 school year: 
Henley, Alyssa    GT Coordinator, District   08-08-2018 

 

The following employment is recommended for the 2019-2020 school year: 
Albert, Alyssa    Teacher, Woodland Hills   08-07-2019 

Booth, Ron    Special Ed Teacher, LHS   08-07-2019 

Brewer, Baylee    Teacher, Woodland Hills   08-07-2019 

Burke, Angela     Teacher, Edison     08-07-2019 

Dirickson, Yvonne   Teacher, Freedom    08-07-2019 

Dunham, Jennifer   Teacher, Whittier    08-07-2019 

Dunn, Sandra    Teacher, EMS     08-07-2019 

Erickson, Chad    Teacher, Lincoln    08-07-2019 

Hanza, Janet    Teacher, Carriage Hills    08-07-2019 



Johnson, Tiffany   Teacher, LHS     08-07-2019 

Ketch, Jackie    Teacher, LHS     08-07-2019 

Kirchen, Anna    Teacher, LHS     08-07-2019 

Langston, Katie    Teacher, Edison     08-07-2019 

McDaniel, Latika   Teacher, Pioneer Park    08-07-2019 

McIsaac, Kimberly   Teacher, Woodland Hills   08-07-2019 

Moon, Katherine   Teacher, Almor West    08-07-2019 

Oates, Joshua    Teacher, LHS     08-07-2019 

Ortega-Archey, Kristin   Teacher, EHS     08-07-2019 

Purdy, Marisa    Teacher, Pat Henry    08-07-2019 

Ramos, Adrian    Teacher, EHS     08-07-2019 

Riddick, Kirsten   Teacher, Eisenhower    08-07-2019 

Scott, Theresia    Teacher, Carriage Hills    08-07-2019 

Watson, Taylor    Teacher, EMS     08-07-2019 

Zimmerman, Grant    Teacher, TMS     08-07-2019 

 

The following changes are recommended for the 2019-2020 school year: 
Anderson, Cheryl   From:  Special Ed Teacher, TMS 

     To:   Special Ed Teacher, EHS   08-07-2019 

Bauchman, Susan   From:  Teacher, CMS  

     To:  Teacher, LHS    08-07-2019 

Belter, Herbert    From:  Special Ed Teacher, EHS 

     To:  Alt. Ed Teacher, Gateway   08-07-2019 

Boucher, Scott    From:  Special Ed Teacher, MHS 

     To:  Special Ed Teacher, MMS   08-07-2019 

Dillinger, Nicole   From:  Teacher, Freedom 

     To:  Counselor, Freedom   08-07-2019 

Foxx, Stephanie    From:  Special Ed Teacher LHS  

     To:  Special Ed Teacher, MMS   08-07-2019 

Graham, Amanda   From:  Teacher, Ridgecrest 

     To:  Vo-Ed Teacher, EHS   08-07-2019 

Hastings, Jean    From:  Director, Human Resources 

     To:  Executive Director, Human Resources 07-01-2019 

Hudson, Margaret   From:  Teacher, EHS 

     To:  Teacher, B.R.I.D.G.E.    08-07-2019 

Justice, Stacy    From:  Special Ed Teacher, Woodland Hills 

     To:  Teacher, Pat Henry    08-07-2019 

Kerrick, Walter    From:  Special Ed Teacher, EHS 

     To:  Special Ed Teacher, MHS   08-07-2019 

Ketner, James    From:  Special Ed Teacher, B.R.I.D.G.E. 

     To:  Teacher, B.R.I.D.G.E.   08-07-2019 

Krusinsky, Larissa   From:  Teacher, Hugh Bish 

     To:  Teacher, CMS    08-07-2019 

Leseney, Katherine   From:  Teacher, Almor West 

     To:  Special Ed Teacher, Almor West  08-07-2019 

Melby-Levinson, Christine  From:  Teacher, LHS 

     To:  Activities Director, LHS   07-30-2019 

Merriweather, Nicole   From: Teacher, Carriage Hills 

     To:  Teacher, Ridgecrest   08-07-2019 

Morris, Kayce    From:  Teacher, Pioneer Park 

     To:  Teacher, Freedom    08-07-2019 



Page, Jamie    From:  Teacher, Ridgecrest  

     To:  Teacher, Freedom    08-07-2019 

Perry, Elizabeth    From:  Teacher, Learning Tree Academy 

     To:  Teacher, Hugh Bish   08-07-2019 

Rhodes, Carol    From:  Teacher, EMS   

     To:  Teacher, LHS    08-07-2019 

Tackett, Caroline   From:  Teacher, Woodland Hills 

     To:  Teacher, Pat Henry    08-07-2019 

Whatley, Andrea   From:  Special Ed Teacher, MMS 

     To:  Teacher, MMS    08-07-2019 

 

The following extra duty coaching positions are recommended: 

Booth, Ron    Assistant Boys Basketball Coach, LHS  08-07-2019 

Dennis, Phillip    Head Track Coach/All, MHS   08-07-2019 

Griffee, Cathy    Assistant Volleyball, MMS   08-07-2019 

Smith, Reginald    Assistant Boys Basketball Coach, LHS  08-07-2019 

Song, John    Assistant Volleyball, CMS   08-07-2019 

Thomas, Stephen   Assistant Wrestling Coach, MMS  08-07-2019 

 

The following summer employments are recommended: 
Arter, Brandi    ESY Teacher, MHS    06-04-2019 

Bledsoe, Jo    ESY Teacher, Pat Henry   06-04-2019 

Bond, Tonya    Title I Ext. Year EL Tchr. Trainer, Shoemaker    05-28-2019 

Borden, Wendy    ESY Teacher, Pat Henry   06-04-2019 

Boucher, Mayella   ESY Teacher, Pat Henry   06-04-2019 

Boucher, Scott    ESY Teacher, MMS    06-04-2019 

Brinsfield, Tara    ESY Teacher, CMS    06-04-2019 

Burkey, Deanna    Summer School Teacher, LHS   06-03-2019 

Choate, Melissa    ESY Teacher, Pat Henry   06-04-2019 

Cunningham, James   ESY Teacher, Pat Henry   06-04-2019 

Easley, Krystle    ESY Teacher, Pat Henry   06-04-2019 

Fisher, Susanne    Title I Extended Year Tutor, Adams  05-28-2019 

Fortney-Reese, Kevan   Summer School Teacher, LHS   06-03-2019 

Gaines, Jessica    Title I Extended Year Tutor, Adams  05-28-2019 

Garza-Smith, Melinda   Title III Summer Academy 1st session, EHS 06-03-2019 

Givens, Michelle   ESY Teacher, Pat Henry   06-04-2019 

Gonzalez, Rebecca   Title I Certified Para, Adams   05-28-2019 

Gordon, Katherine   ESY Teacher, Pat Henry   06-04-2019 

Hagans, Cynthia   ESY Teacher, Pat Henry   06-04-2019 

Havron, Sharon    Title I Extended Year Administrator, Adams 06-03-2019 

Hicks, James    Summer School Teacher, EHS   06-03-2019 

Hollifield, ReBecca   ESY Teacher, Pat Henry   06-04-2019 

Jones Sandy    ESY Teacher, MHS    06-04-2019 

Landoll, Diane    Title I Extended Year Facilitator, Shoemaker 06-04-2019 

McIntyre, Joe    ESY Teacher, Pat Henry   06-04-2019 

Meyer, Kari    ESY Speech Pathologist, Pat Henry  06-04-2019 

Nelson-Foxx, Stephanie   ESY Teacher, CMS    06-04-2019 

Newell, Lori    Title I Extended Year Facilitator, Shoemaker 05-28-2019 

Owens, Debbie    ESY Teacher, CMS    06-04-2019 

Palmer, Maris    ESY Teacher, Pat Henry   06-04-2019 



Parra, Brenda    ESY Teacher, Pat Henry   06-04-2019 

Perou, Crystal    ESY Teacher, MHS    06-04-2019 

Pugh, Amanda    ESY Vision Teacher, CMS   06-04-2019 

Ray, Bethany    ESY Teacher, MHS    06-04-2019 

Rogers, Susan    Summer School Teacher, MHS   06-03-2019 

Santos, Jerri    ESY Teacher, CMS    06-04-2019 

Seymour, Donna   Title I Extended Year Facilitator, Shoemaker 05-28-2019 

Shipley, Stephanie   ESY Teacher, MMS    06-04-2019 

Swain, Michelle   Title I Extended Year Tutor, Adams  05-28-2019 

Waid, Ginny    ESY Teacher, MMS    06-04-2019 

Walters, Teresa    ESY Teacher, MHS    06-04-2019 

Wyatt, Perri Ann   Title I Ext. Year Ext. Day Tutor, Parker Point 06-03-2019 

  

The following employee is recommended for Leave of Absence: 

Newkirk, Donna (Spring Semester) Special Ed Teacher, Hugh Bish   01-13-2020 

 

      



 HUMAN RESOURCES    

Support Personnel 

June 3, 2019 

 
 
NAME                          ASSIGNMENT                  START DATE 

                                                                                                                                                                                           

The following resignations are recommended: 

*Denotes retirement 

Burke, Angela   Class Size Assistant, Crosby Park   05-23-2019 

Fisher, Linda   Custodian, MHS     05-23-2019 

Gilman, Chrissy  Pre-K Teacher Assistant, Crosby Park  05-23-2019 

Glasgow, Hayley  Secretary 10 month, EHS    05-31-2019 

Herring, Catherine  Licensed Professional Counselor, MMS  05-24-2019 

Hilterbrand, Jeremy  Crisis Interventionist, MMS    05-23-2019 

Lewis, Myra   Pre-K Teacher Assistant, Freedom   05-23-2019 

Lopez, Tequia   Personal Care Assistant, Pat Henry   05-23-2019 

Mullen, Shirley  Bus Driver, Transportation    05-24-2019 

Overman, Stefanie  Personal Care Assistant, EMS   05-23-2019 

Parks, Frankie   Bus Driver, Transportation    05-24-2019 

Rodriguez, Miguel  Assistant Football Coach, MMS   05-08-2019 

Smith, La-Trelle  Title I Social Worker, Lincoln   05-24-2019 

Stall, Vanessa   Special Education Class Assistant, Eisenhower 

    Elementary      05-23-2019 

Taylor, Cecelia  Pre-K Teacher Assistant, Freedom   05-23-2019 

Wright, Wheeler  Bus Driver, Transportation    05-24-2019 

 

The following employment is recommended: 

Billings, Megan  Library Assistant, Sullivan Village   05-24-2019 

Chaten, Kevin   Custodian, CMS     05-24-2019 

Cook, Tyler   Landscape Worker, Grounds    05-14-2019 

Diehl, Savannah  Licensed Practical Nurse, Special Services  05-22-2019  

Fleeks, Emily   Secretary 10 month, Pioneer Park   05-14-2019 

Loveless, William  Bus Driver, Transportation    05-08-2019 

Martin, Michelle  Custodian, Woodland Hills    05-16-2019 

McKelvey-Smith, Kimber Office Manager, EHS     06-06-2019 

Moore, Jacquelyn  Personal Care Assistant, CMS   08-09-2019 

Revels-Marks, Marshall Personal Care Assistant, CMS   08-09-2019 

Rivera, Maddie  Secretary 10 month, Crosby Park   07-23-2019 

 

The following changes are recommended: 

Grant, Charles   From:  Campus Police, MMS 

    To:  School Marshal, Administration   05-16-2019 

McCracken, Carol  From:  Secretary 10 month, CMS 

    To:  Secretary 10 month, Sullivan Village  05-23-2019 

 



The following extra duty coaching positions are recommended: 

Rodriguez, Miguel  Assistant Football Coach, CMS   05-14-2019 

 

The following summer employment is recommended: 

Abraham, Jamie  ESY Bus Driver, Transportation   05-15-2019 

Armstrong, Alicia  ESY Teacher Assistant, Pat Henry   05-14-2019 

Atkinson, Sharon  ESY Bus Monitor, Transportation   05-15-2019 

Blake, Jimmie   ESY Bus Driver, Transportation   05-15-2019 

Bryant, Reginald  ESY Bus Driver, Transportation   05-15-2019 

Cannon, Virginia  ESY Teacher Assistant, Pat Henry   05-14-2019 

Carson, Bobbie  ESY Bus Driver, Transportation   05-15-2019 

Copeland, Claudine  ESY Bus Driver, Transportation   05-15-2019 

Cook, Ella   ESY Bus Monitor, Transportation   05-20-2019 

Dean, Sarah   ESY Teacher Assistant, Pat Henry   05-14-2019 

Dean, Sheryl   ESY Teacher Assistant, MHS    05-15-2019 

deJongh, Robert  ESY Bus Driver, Transportation   05-15-2019 

Douglas, Morketta  ESY Bus Monitor, Transportation   05-15-2019 

Eaddy, Kristy   ESY Bus Driver, Transportation   05-15-2019 

Ebert, Jessica   ESY Bus Driver, Transportation   05-15-2019 

Ellis, Denis   ESY Teacher Assistant, Pat Henry   05-15-2019 

Flores, Kathleen  ESY Teacher Assistant, Pat Henry   05-15-2019 

Givens, Edward  ESY Teacher Assistant, MHS    05-15-2019 

Golightly, Tamela  ESY Bus Monitor, Transportation   05-15-2019 

Golightly, Teresa  ESY Bus Monitor, Transportation   05-15-2019 

Gouveia, Alecia  ESY Teacher Assistant, Pat Henry   05-14-2016 

Graham, Marqual  Summer Weed Crew, Grounds   05-15-2019 

Graham, Samantha  ESY Bus Monitor, Transportation   05-15-2019 

Hudson, Tyler   Summer Weed Crew, Grounds   05-27-2019 

Irwin, Paula   ESY Teacher Assistant, Pat Henry   05-14-2019 

Kensinger, Leslie  ESY Bus Monitor, Transportation   05-15-2019 

Lane, Bryce   Summer Weed Crew, Grounds   05-15-2019 

Lee, Monique   ESY Bus Monitor, Transportation   05-19-2019 

Leed, Michael   Summer Weed Crew, Grounds   05-24-2019 

Lewis, Michael  ESY Bus Driver, Transportation   05-15-2019 

Liggins, Deborah  ESY Bus Driver, Transportation   05-15-2019 

Loveless, William  ESY Bus Driver, Transportation   05-15-2019 

Macy, Heather   ESY Teacher Assistant, MHS    05-15-2019 

Marshall, Dominique  ESY Teacher Assistant, Pat Henry   05-14-2019 

Mathews, Latasha  ESY Teacher Assistant, Pat Henry   05-14-2019 

Martin, Tiffany  ESY Bus Monitor, Transportation   05-15-2019 

Petty, Ricky   Summer Weed Crew, Grounds   05-24-2019 

Porter, Randi   ESY Bus Driver, Transportation   05-15-2019 

Robinson, Tonna  ESY Bus Driver, Transportation   05-15-2019 

Spencer, Fred   ESY Bus Driver, Transportation   05-15-2019 

Taveuveu, Glenda  ESY Bus Monitor, Transportation   05-15-2019 

Teakell, Aiden   Summer Weed Crew, Grounds   05-24-2019 



Wilson, Deborah  ESY Bus Monitor, Transportation   05-15-2019 

 

The following returned from leave of absence: 

Little-Kesler, Ingrid  Job Coach, EHS     02-25-2019 

 

The following is not returning from leave of absence: 

Allen, Debra   Bus Driver, Transportation    05-02-2019 

Riggins, Debra  Personal Care Assistant, Hugh Bish   05-02-2019 

 

The following employee is deceased: 

Dorsey, Cristal  Library Assistant, LHS    04-29-2019 

 

The following change is recommended: 

Brown-Hill, Elizabeth  Chief Financial Officer, extra duty change  07-01-2019 
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