
 
Lawton Public Schools Board of Education 
Regular Meeting 
April 1, 2019 5:00 PM 
Shoemaker Center Auditorium 
753 NW Fort Sill Blvd

Lawton, Oklahoma 73507 

AGENDA 

The Board reserves the right to consider, take up and take action on any agenda item in any 
order, except as to items 1-3. The Board may discuss, make motions, and vote on all matters 
appearing on the agenda. Such vote may be to adopt, reject, table, reaffirm, rescind, or to take no 
action on any item. Any person with a disability who needs special accommodations to attend the 
Board of Education meeting should notify the Clerk of the Board at least 24 hours, to the extent 
possible, prior to the scheduled time of the Board meeting. The telephone number is 580-357-
6900. At the time and place designated, the Board will consider and act upon the matters set out 
on the Agenda for this meeting as follows:

1. Call to Order
2. Pledge of Allegiance - Tom Deighan
3. Roll Call
4. Special Guests/Special Recognition - Tom Deighan and Kent Jester

a. Recognition of Dr. Lori Bridges in appreciation of her years of service to the Lawton 
Board of Education

5. Architect and Construction Manager at Risk Update
6. Departmental Reports

a. Information Item: Update - Business Operations and Educational Services Reports
b. Action Item - Consideration and action regarding the following summer 2019 programs 

and budgets - Elizabeth Brown-Hill: Proposed Special Education Extended School 
Year (ESY) - Budget; Proposed Summer Meal Program - Budget; Proposed Summer 
Maintenance (Weed Crew) Budget; Title I Extended Year Instructional Program; 
Title III Limited English Proficient Program; Title VI Indian Education Summer 
Program

c. Information Item: Transportation Department - Discussion and Feedback from the Board 
Regarding Proposed Adjustments in the Transportation Schedule

d. Information Item: Transportation Department - Update to Board about Transportation 
Department Committee Work

7. Report of the Superintendent
a. Information Item:  Presentation and Discussion of importance of Native American 

Regalia graduation and other events with guests Pam Fodder, LPS Indian Education 



Department and  Dr. Cornel Pewewardy, from the Comanche Nation Education 
Department.  

b. Information Item:  Update Regarding Concurrent Enrollment Agreement with Cameron 
University -- college classes on high school site.  

c. Action Item:  Bond Oversight Committee Report
d. Superintendent's Announcement(s)

8. Consent Agenda
a. Item(s) Removed from the Consent Agenda for Separate Action
b. Approval of the Balance of the Consent Agenda
c. Approval of the Minutes of February 11, 2019 Special Board Meeting and March 12, 

2019 Regular Board Meeting (with attachments)
d. Report of the Chief Financial Officer - Elizabeth Brown-Hill

1. Monthly Authorization to Invest
e. Report of the Activity Fund Custodian - Kathy Bentley

1. Activity Fund Transfers
2. Establishment of New Account(s)

f. Report of the Clerk - Kathy Bentley
1. Contracts / Agreements

A. Audio Tech - John Adams Elementary
B. Cindy Elkins, Educational Consultant - Trinity Christian Academy
C. Cindy Elkins, Educational Consultant - St. Mary's School
D. Duncan Public Schools
E. Elizabeth Stein - Consultant
F. Moore High School

g. Report of the Purchasing Manager/Encumbrance Clerk - Sheila Relf
h. Increase, Decrease and Issue Purchase Orders
i. Gasoline Tabulation
j. Bids/Quotes
k. Encumbrances/Partial Payments

9. Proposed Executive Session to Discuss [Authorized by 25 OKLA.STAT. Section 307 (B)(1) 
of the Oklahoma Open Meeting Act]:

a. The employing, promoting, or receiving resignation(s) of individual certified and support 
salaried personnel as listed on the Certified and Support Personnel Reports

10. Vote to Convene in Executive Session
11. Vote to Acknowledge Return to Open Session
12. Statement of Executive Session Minutes
13. Superintendent's Personnel Report / Items Discussed in Executive Session

a. Approval of Certified and Support Personnel Reports
14. New Business - (refers to any matter not known about or which could not have been 

reasonably foreseen prior to the time of posting of the agenda) [Authorized by 25 O.S. 
Section 311(A)(9)]

15. The next regular board meeting date is Thursday, April 18, 2019, at 5:00 p.m., in the 
Shoemaker Center Auditorium.

16. Setting New Board Meeting Dates
17. Board Announcements
18. Adjournment



 

BUSINESS OPERATIONS 

Board Meeting Update 

April 1, 2019  

 

Barbara Ellis – Assistant Superintendent 

• Family and Medical Leave continued development 

• 90-day plan 

• Evaluation documentation 

 

Elizabeth Brown-Hill – Finance/Business Office 

• No report 

 

David Erwin –Information Systems Absent 

• Civil Rights Data Collection: bulk student data reported 

• Measured Progress: Class roster files generated 

• Re-scheduled Master Schedule training completed 

 

Paula Diehl – Payroll  

• Processing 2018 Calendar Year report for Oklahoma Teacher’s Retirement 

• Processing 2018 - 2019 Employer Retirement Verifications 

 

Jean Hastings – Personnel 

• Conducting Staffing Meetings – Continuing with staffing and conducting training with all building 

principals during elementary and secondary meetings next two weeks. 

• Attended Midwestern State Career Fair, Red River Career Expo, Soldiers for Hire and Veterans 

Transition Program Open House. Received over 50 applications during Spring Break. 

• Designed new recruitment materials for hiring Bus Drivers. Working with Transportation to explore 

recruitment opportunity through the Veterans Transition Program. 

 

Steven Dyer – Child Nutrition  

• Preparation for Summer Feeding is underway. On Monday, March 18th, the Child Nutrition office 

team attended a conference at the OKSDE office to get information about this year’s program and to 

complete the required annual training. More information will be coming soon. 

• Twenty-nine cafeteria managers and managers in training completed ServSafe food safety training. 

Twenty-five passed, make-up session on April 26th for 100% certification.  All managers required to 

be certified every three years.  

• Congratulations to Nora Diallo, 4th grade student at Carriage Hills Elementary, for being the 2019 

Lawton Public Schools Future Chefs Winner. Her entry was the Taco Lettuce Wrap made with 

ground turkey and her recipe will now advance to a regional group of Sodexo chefs.  

AJ Watson - Information Technology   

• Continuing to prepare the district computers for online testing. 

• Completed some major updates on the phone VoIP Server. 

• Preparing iPads for deployment. 

 

Dave McDermott – Media Operations 

• Support personnel evaluations 

• Preparing for elementary year book printing 

• PAI review of questions asked by USAC for FY 19 Category 1 and Category 2 funding completed 



 

 

Jeremy Tanner – Facilities Operations/Maintenance  

• Athletic fencing project plans are currently being updated for bid request. 

• Sodexo/LPS Financial transition - Facility Operations/Maintenance costs since contract start are being 

identified so Sodexo may reconcile this spend back to the District. 

• Sodexo Site Management applications/tools are being tailored for District use and will be implemented 

by our internal team within the next month for our QA, Safety and other proactive methods to better 

serve the schools we support. 

 

Trae Koch – Transportation  

• Zonar training (GPS training) 

• Safe Stop training (GPS training) 

• Bus workshop schedule 2019-20 finalized 

 

 



 

EDUCATIONAL SERVICES 

Board Meeting Update 

April 1, 2019 
 

Brenda Hatch – Professional Development/UVA Shepard 

• Presented the Rookie Club March workshop. 

• Conducted Rookie-of-the-Year interviews. 

• Conducted an input workshop with several administrators and teachers to plan next year’s professional 

development calendar. 

 

Amy Frazier – Early Childhood / UVA Shepard 

• Planned and conducted Monthly Elementary Principal Professional Development with Elementary 

Education team. 

• Worked with district team to set parameters for priority school framework in preparation for spring 

staffing.  

• Planned and conducted professional development for all Kindergarten teachers in the administration of 

the Maturational Assessment and procedures for Transitional First Grade referral. 

 

Karen Cooksey – Elementary Education / UVA Shepard 

• Planned and conducted Monthly Elementary Principal Professional Development with Elementary 

Education team. 

• Worked with district team to set parameters for priority school framework in preparation for spring 

staffing.  

• Held S.I.O.P. (Sheltered Instruction Observation Protocol) Professional Development with teachers and 

administrators as well as LCI leaders.  

 

Kelly Trinidad – Secondary Education/High Schools / UVA Shepard 

• MacArthur High Vocal Music Ensemble to OSSAA State Contest in Norman on March 27th 

• Lawton High School Drama Club production of Twitch, 7 p.m. on Thursday, March 28th 

• Ignition/Academic pep rally at Eisenhower High School on Friday, March 29th to pump up for the 

upcoming ACT testing sessions! 

 

Carol McPhail – Secondary Education/Middle Schools / UVA Shepard 

• Principals’ Monthly Professional Development 

• Leadership Academy 

• Staffing 

 

Mark Mattingly – Student Services 

• Reviewing LPS virtual school procedures 

• Meeting with SIP Furniture team for final approval of vendors 

• Preparing ICAP (Individual Career & Academic Plan) training for high schools 

 

Chris Sharkey – Special Services 

• On the recent Professional Day, March 15 Special Services and Educational Services provided training 

with Dr. Riffle for nearly 70 Pre-K teachers and Elementary Counselors. 

 

Teresa Jackson – Curriculum 

• Preparation for OSTP 3-8 testing during the Month of April 

• OSTP Assessment Meeting with Building Test Coordinators March 25, 2019 

• Reading Sufficiency Act Principals End of Year meeting March 25, 2019 



 

Gary Dees – Athletics 

• Working on resurfacing of tracks for the three high schools 

• Winter paperwork 

Teresa Donahue – Federal Programs  

• Title VI Indian Education –Part 1 of the Title VI EASIE grant application for 2019-2020 is complete 

with a verified count of 1,266 LPS Native American students.  

• English Learner Program – Annual WIDA ACCESS testing for English Learner students is complete. 

Test results will be available June 1, 2019. 

• McKinney Vento Homeless Education program provided supplemental instruction services to 104 

students in eight districtwide Extended Day programs.  

 

David Hornbeck – Campus Police 

• Submitted application to CLEET for Reserve Police Academy 

• Completed P.O.S.S.E. (Peace Officers Screening & Selection Exam) testing for School Marshals 

• Implemented STOP !T District wide 
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Minutes of the Lawton Public Schools  

Board of Education Special Meeting 

Held on Monday, February 11, 2019 

 
The Board of Education of Independent School District I-8, Comanche County, Oklahoma, met on 

Monday, February 11, 2019 at 5:00 PM in Shoemaker Center Auditorium, 753 NW Fort Sill Blvd, 

Lawton, Oklahoma. 

 

Call to Order and Roll Call 

 

Kent Jester, President, called the meeting to order.  Roll call indicated the following board members 

were present: 

 

Kent Jester, President  

Carla Clodfelter, Vice-President  

Patty Neuwirth  

Kelly Edwards  

Dr. Lori Bridges 

 

*Col. Don King, was absent 

 

Executive Session 

 

Motion Passed: Motion to convene in executive session to discuss the following items passed with a 

motion by Ms. Clodfelter and a second by Ms. Neuwirth:  

 The Superintendent’s employment contract and the board action taken at the Board Meeting on 

January 17, 2019, extending the employment contract one year. 

 The formative evaluation of Superintendent Deighan and related discussion of the 

Superintendent’s requested changes to his employment contract. 

 

The time was 5:01 p.m. Roll call was:  

 

Patty Neuwirth  

Kelly Edwards  

Dr. Lori Bridges 

Kent Jester 

Carla Clodfelter 

 

Motion Passed: Motion to acknowledge return to open session passed with a motion by Dr. Bridges 

and a second by Ms. Clodfelter. The time was 6:22 p.m. Roll call was:  

 

Carla Clodfelter  

Patty Neuwirth  

Kelly Edwards  

Dr. Lori Bridges  

Kent Jester  
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Statement of Executive Session Minutes  
 

Statement of Executive Session Minutes 

 

The Board of Education went into executive session at 5:01 p.m.  

 

Members present included:  

 

Kent Jester, President  

Carla Clodfelter, Vice-President 

Patty Neuwirth  

Kelly Edwards  

Dr. Lori Bridges 

 

Others present included: 

Tom Deighan, Superintendent, who entered at 6:15 p.m. 

 

Items discussed included:  

 The Superintendent’s employment contract and the board action taken at the Board 

Meeting on January 17, 2019, extending the employment contract one year. 

 The formative evaluation of Superintendent Deighan and related discussion of the 

Superintendent’s requested changes to his employment contract. 

 

During the executive session, the board discussed these items and no other items, and no action 

was taken. The board returned to open session at 6:22 p.m.  

 

This constitutes the minutes of the executive session.  

 

Items Discussed in Executive Session 
 

Ms. Edwards read the following statement: 

 

I move that the Board rescind its action taken during the January 17, 2019 board meeting 

– adding an additional year to the Superintendent’s contract.  The duration of the contract 

and other contract issues can be decided at such time as the board has a complete contract 

available for review and approval.   

 

I am making this motion because at the time the board voted to extend the contract for the 

2020-2021 school fiscal year, the board did not have before it a complete contract with all 

terms of the contract included.  It seems prudent for the board to delay action extending 

the contract for an additional year until all terms of the contract are acceptable to the 

Superintendent and the Board at which time the Board can vote on the entire employment 

contract and not just part of it.  Let’s also keep in mind that the Superintendent’s contract 

is not close to expiration; it won’t expire until June 30, 2020.   

 

Motion Passed:  Motion to rescind Board action taken during the January 17, 2019 board meeting – 

adding an additional year to the Superintendent’s contract until the Board has a complete contract  

available for review and approval passed with a motion by Kelly Edwards and a second by Dr. Bridges.   
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Roll call was: 

 

Carla Clodfelter  Yes 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

Dr. Lori Bridges Yes 

Kent Jester  Yes 

 

Adjournment 

 

Motion passed: Motion to adjourn the meeting passed with a motion by Carla Clodfelter and a second by 

Dr. Lori Bridges.  The time was 6:26 p.m. Roll call was:  

 

Carla Clodfelter  

Patty Neuwirth  

Kelly Edwards  

Dr. Lori Bridges  

Kent Jester 

 

I, the undersigned clerk of the Board of Education of Lawton Public Schools, District I-8, Comanche 

County, Oklahoma, do hereby certify that prior notice of this meeting was given to the County Clerk of 

Comanche County, Oklahoma, listing the time, place, and date of the meeting. I also certify that at least 24 

hours prior to the meeting, notice of the time and place and the agenda were posted in prominent view of 

the location of the meeting and in all respects Title 25, O.S. (Supp.) both inclusive, have been complied 

with fully. 

 

Witness my hand and seal of the school district this          day of February, 2019.  

School Seal: 

 

 

   
                   Kathy Bentley, Clerk 

 

 

_____________________________________________ 

                               Denise Duffy, Minutes Clerk 

 

         

 _____________________________________________ 

            Kent Jester, President 
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2018 Nine Essential Elements for LPS 
 

Nine Essentials Elements are performance indicators determined by the Oklahoma State 
Department that are reviewed and analyzed by district staff to determine strengths and 
weaknesses regarding school performance. The Nine Essentials Elements Survey is completed 
digitally through the Survey Monkey each Spring by all district staff utilizing a Likert scale of 1-
5 with 5 being the most positive.  The survey results are utilized districtwide as a needs 
assessment tool and is a requirement for the Title I Needs Assessment as a data source for the 
Annual Program Review which drives the development of the Title I Schoolwide Plan.   

 

Element 1 is for Curriculum 

Element 2 is for Classroom Evaluation/ Assessment 

Element 3 is for Instruction 

Element 4 is for School Culture 

Element 5 is for Student Family and Community Support 

Element 6 is for Professional Growth, Development, and Evaluation 

Element 7 is for Leadership 

Element 8 is for Organizational Structure and Resources 

Element 9 is for Comprehensive and Effective Planning 
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Q2 Select your site.
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Q3 Please rate your agreement with the following statements.
Answered: 1,020 Skipped: 24
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1. (1.01) Instructional teams align the curriculum with state and national academic
content and process standards that identify the depth of knowledge, skills, and
abilities needed for student success.

2. (1.03) Instructional teams engage in discussions within the school which result in
the elimination of unnecessary overlaps and close curricular gaps.

3. (1.04) Instructional teams identify key curriculum vertical transition points between
and among early childhood and elementary school; elementary and middle school;
and middle school and high school to eliminate unnecessary overlaps and close
curricular gaps.
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4. (1.07) School building leadership and instructional teams ensure all students have
access to the common academic core curriculum.
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Q4 Please rate your agreement with the following statements.
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5. (2.03) Teachers design units of instruction to include pre- and posttests that
assess student mastery of standards-based objectives.

6. (2.05) Teachers use test scores, including pre- and posttest results, to identify
instructional and curriculum gaps, modify units of study, and reteach as
appropriate.
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Q5 Please rate your agreement with the following statements.
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7. (3.01) All teachers use varied instructional strategies that are scientifically
research based.

8. (3.02) All teachers use instructional strategies and activities that are aligned
with learning objectives.

9.  (3.03) Teachers use instructional strategies and activities that are differentiated
to meet specific student learning needs.

10. (3.04) Teachers demonstrate the content knowledge necessary to challenge
and motivate students to high levels of learning.
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11. (3.06) School building leadership provides sufficient instructional resources
that are used by teachers and students for standards-aligned learning activities.

12. (3.08) Teachers assign purposeful homework and provide timely feedback to
their students.
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Q6 Please rate your agreement with the following statements.
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13. (4.01) School leadership fosters a positive school climate and provides
support for a safe and respectful environment.

14. (4.03) All teachers hold high academic and behavioral expectations for all
students.

15. (4.04) Teachers and nonteaching staff are involved in decision-making
processes related to teaching and learning.

16. (4.05) Teachers recognize their professional roles in student successes and
failures.

17. (4.07) Teachers communicate regularly with families about individual
student progress.
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Q7 Please rate your agreement with the following statements.
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18. (5.01) Families and communities are active partners in the educational process
and work with staff to promote programs and services for all students.

19. (5.02) Students have access to academic and behavioral supports (e.g.,
tutoring, extended learning, extra-curricular activities).

20. (5.03) School building leadership and teachers implement strategies such as
family literacy to increase effective parental involvement.

21. (5.05) School staff provide timely and accurate academic, behavioral, and
attendance information to parents.

22. (5.06) School building leadership and staff actively pursue relationships to
support students and families as they transition from grade to grade, building to
building, and beyond high school.
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Q8 Please rate your agreement with the following statements.
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23. (6.04) The school improvement team uses goals for student learning to
determine professional development priorities for staff.

24. (6.05) Principals and teachers participate in professional development that is
high quality, ongoing and job-embedded.

25. (6.06) The school improvement team designs professional development that
has a direct connection to analysis of student achievement data.

26. (6.11) School building leadership provides opportunities for teachers to
collaborate across disciplines and programs.

27. (6.13) School building leadership uses the evaluation process to provide
teachers with support in improving instruction and/or changing behavior.
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Q9 Please rate your agreement with the following statements.
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28. (7.01) School building leadership develops and sustains a shared vision.

29. (7.02) School building leadership makes decisions based on data.

30. (7.06) School building leadership ensures that instructional time is protected
and focused on curricular and instructional issues.

31. (7.10) School building leadership regularly monitors academic performance
indicators to assess school needs.
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Q10 Please rate your agreement with the following statements.
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32. (8.03) School building leadership organizes the staff, including non-
instructional staff, based on the learning needs of students.

33. (8.04) School building leadership ensures the efficient use of instructional
time to maximize student learning.

34. (8.05) School building leadership implements strategies to attract highly
qualified and effective teachers.

35. (8.09) School building leadership directs funding based on needs identified
in the school improvement plan.

36. (8.10) School building leadership equitably allocates state and federal
resources to address specific student needs.
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Q11 Please rate your agreement with the following statements.
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37. (9.01) School building leadership uses a collaborative process to develop vision,
mission, beliefs, and goals.

38. (9.02) School improvement team collects, manages, and analyzes data from
multiple data sources.

39. (9.05) School building leadership has a detailed action plan, including timelines
and responsibilities, to accomplish school improvement goals.

40. (9.07) School building leadership regularly evaluates progress toward achieving
the school improvement goals for student learning.

41. (9.08) School building leadership and staff regularly evaluates their progress
toward achieving the expected impact on classroom practice and student
performance specified in the plan.
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FY19 -  REVISED 03/26/2019
Sal Code Earn Code/Sport Description   Factor   Base/34560

Central Office Staff and Administrators

EX0327
5302/5303/5304/
5306/5328 Admin Asst Support 0.127 4,389.00$      

EX0253 0015 Asst Director 0.444 15,345.00$    
EX0102 0003 Asst Superintendent 0.911 31,484.00$    
EX0108 0031 Chief Financial Officer 0.804 27,786.00$    
EX0106 0011 Coordinator 0.313 10,817.00$    
EX0164 0064/0068/0069 Database Admin/Student Data Admin/Info Tech Asst 0.228 7,880.00$      
EX0101 0002 Deputy Superintendent 1.122 38,776.00$    
EX0104 0005 Director 0.505 17,453.00$    
EX0336 1572 Dist. Algebra I Tchr Facilitator 0.023 795.00$         
EX0103 0004 Executive Director 0.697 24,088.00$    
EX0112 5131 K9 Officer 0.072 2,400.00$      
EX0154 5326 Lead Computer Tech, Network Tech 0.104 3,600.00$      
EX0113 0023 Programmer 0.173 5,979.00$      
EX0113 0032 Software Support Specialist 0.173 5,979.00$      
EX0105 0006/0012 Specialist 0.383 13,236.00$    
EX0107 0009/0018/5327/5309 System,Network,Hardware Analyst,Ex Asst/Supt. 0.284 9,815.00$      
EX0252 0052 Video Technician 0.116 4,000.00$      
EX0093 0093 Attendance/Visitng Counselor 0.116 5,772.00$      
EX1625 1106 HS Assessment Coordinator 0.078 2,700.00$      

Building Administrators
EX0119 2042 Alt School Principal + 5% 0.479 16,554.00$    
EX0259 0010 Dean of Students/High Sch 0.250 8,640.00$      
EX0258 0010 Dean of Students/Jr High 0.175 6,048.00$      
EX0260 1052 Elementary Asst. Principal 0.176 6,083.00$      
EX0121 1050 Elementary Principal 0.300 10,368.00$    
EX0159 1054 Elementary Training Assistant Principal 0.079 2,730.00$      
EX0116 3032 HS Asst Principal, 10 mon 0.297 10,264.00$    
EX0115 3031 HS Asst Principal, 12 mon 0.416 14,377.00$    
EX0114 3030/2045 HS Principal/SAC Principal 0.638 22,049.00$    
EX0124 2043 JHS Asst Principal 10 mon 0.291 10,057.00$    
EX0118 2041 JHS Asst Principal 12 mon 0.343 11,854.00$    
EX0117 2040 JHS Principal 0.479 16,554.00$    

Special Education Extra Duty
EX0128 0029/0030 Licensed Behavioral/Professional Counselor 0.124 4,285.00$      
EX0109 0020 Psychologist + 5% 0.195 6,739.00$      
EX0110 0021 Psychometrist + 5% 0.108 3,732.00$      
EX0324 0026 PT 0094 OT PT / OT + 5% 0.195 6,739.00$      
EX0111 0022 School Nurse + 5% 0.067 2,316.00$      
EX0330 0019 Special Ed Compliance Officer 0.159 5,495.00$      
EX0254 0081 Speech Pathologist B + 16 0.018 622.00$         
EX0257 0081 Speech Pathologist CCC 0.234 8,087.00$      
EX0256 0081 Speech Pathologist CFY 0.141 4,873.00$      
EX0255 0081 Speech Pathologist Masters 0.035 1,210.00$      

Other District Positions
EX0331 5911 ABE Teacher (Full-time + 5%) 0.088 3,041.00$      
EX0248 2152 Alt Ed/Sac tchr 0.600 20,736.00$    
EX0202 0093 Attend Officer/Transportation 0.167 5,772.00$      
EX0311 3334 Carl Perkins Grant Coord 0.088 3,041.00$      
EX0332 3125 District Music Supervisor 0.053 1,832.00$      



EX0316 1567 District Title I Coordinator 0.214 7,396.00$      
EX0310 3333 Grant Writers 0.035 1,210.00$      
EX0343 5545 Head Grounds 0.094 3,249.00$      
EX0337 5810 Head Mechanic 0.150 5,184.00$      
EX0305 1566 Reading Recovery Teacher 0.113 3,905.00$      
EX0262 1573 Title I Community Liaison 0.096 3,320.00$      
EX0261 1571 Title III Teacher Leader 0.081 2,374.00$      
EX0134 5131 Extra Duty K9 Officer Keeper 0.069 2,400.00$      
TBD TBD Board Clerk/Minutes Clerk 0.116 4,000.00$      
TBD TBD Gifted/Talented Facilitator 0.081 2,800.00$      

High School Extra Duty
EX0139 3103 Academic Coaching 0.080 2,765.00$      
EX0130 3130 Activities Director 0.088 3,041.00$      
EX0329 1560 Asst. Band Director-High Schl 0.085 2,938.00$      
EX0126 3123 Band Director 0.158 5,460.00$      
EX0137 3129 Cheerleader Sponsor 0.088 3,041.00$      
EX0138 3102 Department Chair 0.031 1,071.00$      
EX0140 3125 District Music Supervisor 0.177 6,117.00$      
EX0127 3124 District Strings 0.061 2,108.00$      
EX0132 3136 Drill Team Director 0.088 3,041.00$      
EX0153 3137 JROTC Certified Drill Team 0.116 4,000.00$      
EX0123 5135 JROTC Non-Cert Drill Team 0.036 1,250.00$      
EX0129 3117 Lead Counselor 0.143 4,942.00$      
TBD TBD HS Counselor - 10 day Summer Schedule Clean-up 0.083 2,861.70$      
EX0131 3121 Librarian 0.124 4,285.00$      

EX0128 0029/0030/3120
Licensed Behavioral/Professional Counselor/
HS Counselor 0.124 4,285.00$      

EX0133 3128 Newspaper Sponsor 0.062 2,143.00$      
EX0134 3126 Stage Production 0.075 2,592.00$      
EX0247 3119 Voc Counselor/Career Advisor 0.124 4,285.00$      
EX0135 3122 Vocal Music 0.088 3,041.00$      
EX0136 3127 Year Book Sponsor 0.062 2,143.00$      

Middle School Extra Duty
EX0152 2103 Academic Coach 0.080 2,765.00$      
EX0150 2130 Activities Director 0.022 760.00$         
EX0329 1562 Asst. Band Director 0.085 2,938.00$      
EX0141 2123 Band Director 0.107 3,698.00$      
EX0151 2129 Cheerleader/Pep Club 0.060 2,074.00$      
EX0143 2120 Counselor 0.121 4,182.00$      
EX0146 2124 District Strings 0.061 2,108.00$      
EX0144 2121 Librarian 0.121 4,182.00$      
EX0148 2126 Stage Production 0.038 1,313.00$      
EX0145 2122 Vocal Music 0.061 2,108.00$      
EX0149 2127 Year Book Sponsor 0.044 1,521.00$      

Elementary Extra Duty
EX0156 1520 Elementary Counselor 0.079 2,730.00$      
EX0157 1521 Elementary Librarian 0.079 2,730.00$      
EX0329 1562 Extended Day Band 0.085 2,938.00$      

High School Athletics
EX0212 3312/805(B) 806(G) Assist Baseball/Softball High Schl (2 each b/g 9-12) 0.087 3,007.00$      
EX0306 3329/815(B) 820(G) Assistant Soccer High Schl 0.054 1,866.00$      
EX0318 3338/816 Assistant Volleyball High Schl 0.065 2,246.00$      
EX0208 3308/802(B) 803(G) Asst Basketball High Schl (2 each b/g 9-12) 0.095 3,283.00$      



EX0206 3306/801 Asst Football High School (6) 0.132 4,562.00$      
EX0214 3314/811(B) 812(G) Asst Track  High Schl- (3 each high school (9-12) 0.087 3,007.00$      
EX0217 3317/807 Asst Wrestling High Schl 0.095 3,283.00$      
EX0219 3319/814(B) 822(G) Cross Country High Schl 0.053 1,832.00$      
EX0223 3323/804(B) 810(G) District Assistant Swimming 0.095 3,283.00$      
EX0222 3322/804(B) 810(G) District Swimming 0.169 5,841.00$      
EX0205 3305/801 Football Coord High School (2) 0.140 4,838.00$      
EX0220 3320/813(B) 814(G) Golf High School - (3 each high school (9-12) 0.053 1,832.00$      
EX0211 3311/805(B) 806(G) Head Baseball/Softball High Schl 0.136 4,700.00$      
EX0207 3307/802(B) 803(G) Head Basketball High Schl 0.169 5,841.00$      
EX0204 3304/801 Head Football High School (1) 0.261 9,020.00$      
EX0227 3327/815(B) 820(G) Head Soccer High Schl 0.103 3,560.00$      
EX0218 3318/808(B) 809(G) Head Tennis HS 0.072 2,488.00$      
EX0213 3313/811(B) 812(G) Head Track High Schl 0.136 4,700.00$      
EX0317  3337/816 Head Volleyball High Schl 0.102 3,525.00$      
EX0216 3316/807 Head Wrestling High Schl 0.169 5,841.00$      
EX0226 3326/819 School Athletic Coord High Schl 0.103 3,560.00$      
EX0228 3328/815(B) 820(G) Soccer (Old)-LHS Only 0.132 4,562.00$      

Middle School Athletics
EX0237 2337/805(B) 806(G)234Asst Baseball/Softball Middle Schl 0.042 1,452.00$      
EX0233 2333/802(B) 803(G)233Asst Basketball Middle School 0.064 2,212.00$      
EX0231 2331/801 Asst Football Middle School (3) 0.074 2,557.00$      
EX0239 2339/811(B) 812(G)234Asst Track  Middle School 0.042 1,452.00$      
EX0320 2349/816 Asst Volleyball Middle School 0.031 1,071.00$      
EX0242 2342/807 Asst Wrestling Middle School 0.051 1,763.00$      
EX0244 2344/813(B) 821(G) Golf Middle School 0.046 1,590.00$      
EX0236 2336/805(B) 806(G)234Head Baseball/Softball Middle Schl 0.062 2,143.00$      
EX0232 2332/802(B) 803(G)233Head Basketball Middle School 0.089 3,076.00$      
EX0229 2329/801 Head Football Middle School (1) 0.118 4,078.00$      
EX0238 2338/811(B) 812(G)235Head Track Middle School 0.062 2,143.00$      
EX0319 2348/816 Head Volleyball Middle School 0.046 1,590.00$      
EX0241 2341/807 Head Wrestling Middle School 0.076 2,627.00$      
EX0246 2346 School Athletic Coord Middle Schl 0.050 1,728.00$      
EX0243 2343/808(B) 809(G) Tennis Middle School 0.046 1,590.00$      



HUMAN RESOURCES    

Support Personnel 

April 1, 2019 

 
 
NAME                          ASSIGNMENT              DATE  

                                                                                                                                                                                          

The following resignations are recommended: 

*Denotes retirement 

Christopher, Adam  Sweeper, Douglass     05-23-2019 

Fentress, Janice  Library Assistant, Cleveland    05-23-2019 

Gabriele, D’Ann  Cook part time, Washington    03-14-2019 

Gosnell, Marjorie Hope* Secretary, Lincoln      05-31-2019 

Griffith, Julia   Personal Care Assistant, Lincoln   05-23-2019 

Guest, Leo*   Cook full time, Ridgecrest    02-25-2019  

Jones, Chad   Cook part time, Pat Henry    03-08-2019 

Kempton, Laura  Personal Care Assistant, Woodland Hills  05-23-2019 

Langford, Kyla  Library Assistant, Pioneer Park   05-23-2019 

Monroe, Nicole  Personal Care Assistant, Ridgecrest   03-06-2019 

Nielson, Jennifer  Title I Attendance Clerk, Lincoln   03-14-2019 

Richtmeyer, Shirley*  Special Education Teacher Assistant, Carriage Hills 05-23-2019 

Roig, Nyrma   Teacher Assistant Bilingual, EHS   05-23-2019 

Rogers, Pina   Personal Care Assistant, CMS   05-23-2019 

White, Jessica   Clerk Assistant, Carriage Hills   05-23-2019 

 

The following employment is recommended: 

Callaway, Stacey  Personal Care Assistant, Learning Tree Academy 03-25-2019 

Cole, Jessica   Personal Care Assistant, Learning Tree Academy 03-25-2019 

Cooper, Rachelle  Clerk, Hugh Bish     03-08-2019 

Henderson, Giorgio  Custodian, CMS     03-25-2019 

Hill, Adrianna   Personal Care Assistant, MHS   03-14-2019 

Hinds, Navante  Sweeper, Eisenhower Elementary   03-11-2019 

 

The following changes are recommended: 

Rhea, Kim   From:  Cook full time, MMS 

    To:  Cook full time, CMS    03-11-2019 

Little, Zachary   From:  Landscape Worker, Grounds 

    To:  Custodian, Lincoln    03-25-2019 

 

The following is recommended for Leave of Absence: 

Barrera, Bellinda  Personal Care Assistant, Pat Henry   01-16-2019 

Ellis, Jesse   Personal Care Assistant, Pat Henry   01-18-2019 

Niedo, Glenna   Bus Driver, Transportation    01-18-2019 

Wright, Reynold  Cafeteria Manager, Freedom    03-12-2019 

 



HUMAN RESOURCES 

Certified Personnel 

April 1, 2019 
 

NAME                           ASSIGNMENT                    DATE  

                                                                                                                                                                                          

The following resignations are recommended: 
Allison, Danielle   SLP, Carriage Hills    04-05-2019 

Alston, Brooke    Teacher, Freedom    05-24-2019 

Arroyo, Vivian    Teacher, EHS     05-24-2019 

Arteno, Julia    Teacher, LHS     05-24-2019 

Balish, Suzanne    Teacher, Eisenhower    05-24-2019 

*Bayless, Laura    Teacher, Washington    05-24-2019 

*Berry, Sandra    Teacher, EMS     05-24-2019 

Bettinger, Brenda   Teacher, Whittier    05-24-2019 

Brown, Pearl    Counselor, Crosby Park Elementary  05-24-2019 

Chevalier, Sha-Ree’   Teacher, Pat Henry     05-24-2019 

Darling, Christie   Teacher, Lincoln    05-24-2019 

Dawson, Kasey    Teacher, Washington    05-24-2019 

Dempsey, Peter    Teacher, MHS     06-28-2019 

Dodson, Amanda   Teacher, Edison     05-24-2019 

Dykes, Peggy    Teacher, Whittier    05-24-2019 

*Edmonson, Melissa   Librarian, Edison    05-24-2019 

Fleischman, Ryan   Teacher, CMS     05-24-2019 

Floyd, Lindsay    Teacher, CMS     05-24-2019 

Frazier, Amy    Director of Elementary Education, Shoemaker 06-28-2019 

Fumbanks, Anna   SPED Teacher, Washington   05-24-2019 

*Geer, Wilsa    SPED Teacher, MMS    05-24-2019 

Hall, Jonathan    Teacher, Lincoln    05-24-2019 

Harris, Jeffery    Teacher, Gateway Success Center  05-24-2019 

Harris, Jennifer    Teacher, Gateway Success Center  05-24-2019 

Hurd, Amanda    Teacher, Freedom    03-15-2019 

Johnson, Meaghan   Principal, Edison    05-31-2019 

*McKelvey, Terry   Teacher, Cleveland    05-24-2019 

McKillip, Dwight   Assistant Football Coach, CMS   03-11-2019 

*Menz, Pamela    Teacher, Pat Henry    05-24-2019 

*Morse, Carol    Teacher, MMS     05-24-2019 

*Parker, Jessica    Teacher, MMS     05-24-2019 

*Patton, Mariela   Teacher, EHS      05-24-2019 

Plumbtree, Kasey   Teacher, Edison     05-24-2019 

Rader, Gabriella   Teacher, Freedom    05-24-2019 

Russell, Teresa    Counselor, EMS    05-31-2019 

Sasser, Savannah   Teacher, EMS     05-24-2019 

Shoefstall-Batten, Kimberly  Teacher, LHS     05-24-2019 

Siltman, Loretta    Teacher, EHS     05-24-2019 

Smith, Lisa    Teacher, TMS     05-24-2019 

Swiderski, Alyssa   Teacher, Eisenhower    05-24-2019 

*Taylor, James    JROTC, EHS     05-24-2019 

Teetz, Brigida    Counselor, EHS     02-25-2019 

 



Tews, Meta    Teacher, LHS     05-24-2019 

Watson, Tiffany   Teacher, EHS     05-24-2019 

Whatley, Andrea   Teacher, MMS     05-24-2019 

Williams, Shanique   Teacher, Ridgecrest    05-24-2019 

Winn, Gabe    Principal, Pioneer Park    05-31-2019 

*Wood, Deborah   Teacher, EHS     05-24-2019 

 

The following employment is recommended for the 2018-2019 school year: 
Graham, Amanda   Teacher, Ridgecrest    03-01-2019 

Hurst, Chelsea    Teacher, Freedom    03-25-2019 

Colvin, Gracie    Teacher, LHS     03-11-2019 

 

The following employees are recommended for adjunct positions for the 2018-2019 school 

year: 
Gibson, Eric    PE Teacher, EHS    03-04-2019 

Burkey, Deanna    PE Teacher, LHS    08-08-2018 

Newton, Kimber   Mid-Level Social Studies, TMS   08-08-2018 

Magby-Fitzpatrick, Rae   PE Teacher, CMS/Gateway   08-08-2018 

 

The following coaching positions are recommended: 
Brierton, Kyle    Boys Golf Coach, LHS    03-11-2019 

Castro, Adam    Assistant Boys Track Coach, LHS  03-11-2019 

Lucero, Louann    Head Girls Track Coach, EMS   02-27-2019 

Park, Andrew    Assistant Girls Track Coach, LHS  03-11-2019 

Williams, Norman   Assistant Boys Track Coach, EHS  03-08-2019 

Williams, Ronald   Assistant Girls Track Coach, EMS  02-25-2019 

 

The following employee was placed on Medical Leave of Absence: 

Weston, Pamela    Teacher, TMS     03-14-2019 
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