
 
Lawton Public Schools Board of Education 
Regular Meeting 
July 16, 2020 5:00 PM 
Shoemaker Center Auditorium 
753 NW Fort Sill Blvd

Lawton, Oklahoma 73507 

AGENDA 

The Board reserves the right to consider, take up and take action on any agenda item in any order, 
except as to items 1-4. The Board may discuss, make motions, and vote on all matters appearing 
on the agenda. Such vote may be to adopt, reject, table, reaffirm, rescind, or to take no action on 
any item. Any person with a disability who needs special accommodations to attend the Board of 
Education meeting should notify the Clerk of the Board at least 24 hours, to the extent possible, 
prior to the scheduled time of the Board meeting. The telephone number is 580-357-6900. At the 
time and place designated, the Board will consider and act upon the matters set out on the Agenda 
for this meeting as follows:

1. Call to Order
2. Pledge of Allegiance - Kevin Hime
3. Oath of Office - Zeldon Rice (Area 5)
4. Roll Call to Establish Quorum
5. Election of New Officers
6. Special Guests/Special Recognition - Kevin Hime and Board President

a. Recognition of Col. Don King in appreciation of his years of service to the Lawton 
Public Schools Board of Education

7. Architect and Construction Manager at Risk Update
8. Departmental Reports

a. Information Item: Update - Business Operations and Educational Services Reports 
b. Action Item:  Proposed  LPS Middle School Soccer Program for 2020-2021 - Gary 

Dees, Director of Athletics
c. Action Item:  Proposed Extra Duty Salary Schedule for FY21 - Jean Hastings, 

Executive Director or Human Resources
d. Action Item:  Proposed Salary Schedules for 2020-2021 - Jean Hastings, Executive 

Director of Human Resources:
e. OK Teacher Certified Salary Schedule
f. Teacher (SPED) Education Salary Schedule (reg + 5%)

Teacher (Vocational Agriculture) Education Salary Schedule (reg + 20% + $2400)
Teacher (Vocational Education) Education Salary Schedule (reg + $2200)
Teacher (NBPST) Education Salary Schedule
Deaf Interpreter Salary Schedule



Professional Licensed Support Salary Schedule
Support Salary Schedule 

9. Report of the Superintendent
a. Drawing for name of school site to receive funding for "curb appeal" updates. 
b. Superintendent's Announcement(s)

10. Consent Agenda
(The following matters may be approved in their entirety by the Board upon motion made, 
seconded and passed by a majority vote of the Board members.  However, upon request 
of any Board member, any one or more matters will be removed from the consent agenda 
and acted upon separately.  Contracts are approved subject to review by the District’s legal 
counsel. Any or all of the public record items included within the consent agenda, i.e. 
minutes to be submitted for approval; purchase orders to be submitted for acceptance; 
financial report; proposed transfer of funds between activity accounts; and fund-raising 
event listings, may be examined at the Office of the Clerk of the Board of Education at 
the Shoemaker Center, 753 Fort Sill Blvd., Lawton, OK. An appointment to review 
records is requested.)
a. Item(s) Removed from the Consent Agenda for Separate Action
b. Approval of the Balance of the Consent Agenda
c. Approval of the Minutes of the June 25, 2020 Regular Board Meeting
d. Report of the Purchasing Agent/Encumbrance Clerk - Sheila Relf

1. Increase, Decrease and Issue Purchase Orders
2. Emergency Approvals
3. Bids/Quotes (Tennis Court Resurfacing - Eisenhower High School, Lawton High 

School, and MacArthur High School)   
4. Encumbrances/Partial Payments
5. Annual Payroll Encumbrance Purchase Order Numbers 21000708 - 21003043

e. Report of the Chief Financial Officer - Lance Gibbs
1. Monthly Authorization to Invest

f. Report of the Activity Fund Custodian - Nancy McQuaide
1. Activity Fund Transfers, Expenditures, Establishments, and Amendments
2. Approval to Establish New Accounts
3. Activity Fund Summary of Accounts

g. Report of the Clerk - Kathy Bentley
1. Contracts / Agreements

A. Arrow Sign Company, LHS Softball, painting of building on softball field
B. Heaven Kern, VoAg Vehicle Lease Agreement
C. Herff Jones, Printing Agreement for 2020-2021 EHS Yearbook
D. Instructure, consultant services and software, reading and math, for 

elementary and secondary teachers
E. Lawton First Assembly, Facility Use Request, Hold Harmless Agreement, 

Facility Use Policy, for LPS Senior Conference, October 20, 2020
F. Lifetouch, Service Agreement for 2020-2021 TMS Yearbook
G. Renaissance, Star Early Literacy, Star Math, Star Reading, Elementary and 

Secondary Schools (replaces Star 360 contract that was board approved June 
25, 2020)

H. Seesaw for Schools, web-based curriculum platform for pre-k through 2nd



I. Strata Leadership, professional development for elementary and secondary 
certified staff, August 18, 2020, LHS.  

J. Walsworth, Yearbook Purchase Agreement for EMS, MMS, and MHS 
Yearbooks
(replaces Herff Jones contract approved April 16, 2020)  

11. Proposed Executive Session to Discuss [Authorized by 25 OKLA.STAT. Section 307 
(B)(1) of the Oklahoma Open Meeting Act]:
a. The employing, promoting, or receiving resignation(s) of individual certified and 

support salaried personnel as listed on the Personnel Report  
12. Vote to Convene in Executive Session
13. Vote to Acknowledge Return to Open Session
14. Statement of Executive Session Minutes
15. Superintendent's Personnel Report / Items Discussed in Executive Session

a. Approval of Personnel Report
16. New Business - This refers to any matter not known about or which could not have been 

reasonably foreseen prior to the time of posting of the agenda.  Okla. Stat. tit. 25 Sec. 
311(A)(9)

17. The next regular board meeting date is Monday, August 3, 2020, at 5:00 p.m., in the 
Shoemaker Center Auditorium.

18. Setting New Board Meeting Dates
19. Board Announcements
20. Adjournment

Time of Posting:   3:30 p.m. 
Date of Posting:   May 14, 2021  
Place of Posting:  Foyer of Shoemaker Center, 753 NW Fort Sill Blvd. 

Posted by: __________________________________________________ 
                                Kevin Hime, Superintendent



 

 

 

Lawton Public Schools BOE Update  
Prepared on 7/13/20 for the 7/16/20 BOE Meeting  
 
1715A New Eisenhower Middle School: 

 AIP provided a preliminary punch list of the classroom area on 6/16/20 to establish expectations 
for the subcontractors.  AIP returned on 7/10/20 for the formal punch of the classrooms prior to 
furniture installation.  AIP will punch the gym area on 7/16/20. 

 Crossland will discuss potential delays associated with COVID‐19. 

 Crossland will discuss recently completed, ongoing, and upcoming work. 
 

1715C Whittier Safe Room: 

 AIP is reviewing sod and irrigation pricing with LPS. 

 Crossland is proceeding with drainage revisions to correct erosion issues. 
  
1715D Eisenhower Middle School Furniture: 

 Furniture delivery is scheduled for 7/20/20. 
  
1901 Food Service Warehouse Freezer & Refrigerator Replacement: 

 Food Service Consultant inspected the project on 7/10/20. 

 AIP to inspect once these initial items are corrected. 

 The manufacturer is monitoring the project to verify that all issues are corrected. 
 
1911 MacArthur High School Auditorium, Gym & Admin HVAC: 

 AIP will coordinate the schedule for a Substantial Completion inspection with LPS next week. 
 
1911B MacArthur High School Gym HVAC: 

 Utilities and ductwork for the large gym unit are in progress. 
 

1914 Central Middle School HVAC Repair: 

 Mechanical equipment has been ordered.  Contractor to confirm delivery date this week. 

 Shop fabrication of piping to begin next week.   

 Contractor verified that existing system with geo‐field will be operational for the first week of 
August.  The new cooling tower equipment will be installed outside the building once it arrives 
and connected after school has begun this Fall. 
 

1916 Cameron Stadium Field Turf Replacement: 

 Field accessories are awaiting delivery, originally scheduled for this week, but delivery has been 
delayed due to COVID‐19. 
 

1918 Douglas Learning Center Window Replacement: 

 AIP is preparing a proposal for services on the HVAC design with preliminary estimate. 



 

 

 

  
 

2002 MHS Gym Foyer & Locker Room, Pat Henry, Woodland Hills & Food Service Warehouse Reroofs: 

 Warehouse: roofing membrane is complete, sheet metal is being ordered 

 MacArthur HS: roofing in progress 

 Woodland Hills: 

 Pat Henry: 
 
2003 Ron Stephens Stadium Wall Repair: 

 Final design review with LPS: 6/30/20 

 Advertisement for Bids: 7/9/20 

 Pre‐Bid Conference is scheduled for 7/20/20 

 Bid Opening is scheduled for 7/30/20 
 
2004 Lawton High School Gym & Auditorium HVAC: 

 LPS executed the contract with Cavins on 6/4/20 

 AIP hosted the Pre‐Construction Conference on 6/4/20 

 Utilities, locker room demo, and high gym ceiling replacement are in progress. 
 
2005 Tomlinson Middle School Gym HVAC: 

 Housekeeping pad and fence posts for the large gym unit are complete.  The main duct in the 
gym has been installed. 

 Utilities and ceiling paint prep are in progress. 
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Project: LPS Eisenhower Middle School 

Date: 9 July 2020 

 

 

Subject: Eisenhower Middle School update 

 

1. The new Eisenhower Middle School is 91% complete. 

Area Percent Complete Punch List Furniture Delivery Teacher Move-in / 

Completion 

Classrooms 99.95% 13 July 13 July 03 Aug 

Gymnasiums 99.98% 16 July NA 03 Aug 

Locker Rooms 92.46% 16 July  NA 03 Aug 

Wrestling 99..00% 16 July 20 July  03 Aug 

Weight Room 89.19% 16 July 20 July 03 Aug 

Music / Band 67.62% 24 July 20 July 10 Aug 

Kitchen 97.89% 24 July 20 July 10 Aug 

Admin 76.29% 24 July 20 July 10 Aug 

Auditorium* 55.00% TBD TBD TBD 

Phase 2** 14.25% TBD TBD TBD 

*Auditorium will not be completed by Aug 21st* 

**Phase 2 encompasses Abatement, Building Demolition, Landscaping, and Earthwork 

 

2. COVID-19 update: Had 3 positive cases of COVID-19; Crossland, Avenue C Glass, and Southern 

Plains. Still tracking delays on materials due to COVID-19; Auditorium Seating.  

 

3. Recently completed work: State elevator inspection, Asphalt Paving on East side (topcoat of 

parking lot and bus loop) and basecoat on West parking lot, Kitchen equipment installation, 

Trees, overhead door installation, rubber athletic flooring, and site concrete around the 

building.  

 

4. On-going work: Terrazzo placement down corridor, installation of the cafeteria ceilings and 

lights, flooring in the Music / Band / Fine Arts, SOD placement around building, classroom 

furniture delivery, lights and ceiling tile placement in Admin, Canopy installation in Cafeteria, 

and Asbestos Abatement. 

 

5. Up-coming work: Cabinets and Doors in Admin, Electrical in Music / Band / Arts, Radius glass 

wall in Media Center, Ceiling Baffles in Media Center, Musical instrument storage cabinets, and 

equipment screens for roof top units. 

 

If there are any questions or concerns regarding the current status of the new Eisenhower Middle 

School, please contact me at (405) 748-5043 or by e-mail at jjacox@crossland.com  

 

 

Joshua Jacox 

Project Manager 

Crossland Construction Company Inc.  
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Dr. Jason James – Chief Operating Officer  

• Working with Comanche County Health Department on student & staff safety protocols 

• Collaborating with key stakeholders on LPS Return to Learn Plan for superintendent consideration 

o School breakfast/school lunch/school snack/supper program sanitation procedures 

o School bus safety and sanitation procedures 

o Building safety protocols for re-opening school sites to the public  

o Return to Work COVID Flowchart and procedures for LPS employees 

• Getting a roof inspection report to ascertain the conditions of all LPS school buildings 

• Collaborating LPS Maintenance with outside contractors for Ridgecrest Curb Appeal Extreme Makeover  

• LPS Athletic fencing projects 

• Prioritizing EMS construction completion 

o Construction management updates 

o Architect consultations 

o Walkthrough & punch list 

Brenda Hatch, Stephanie Hime, and Dr. Regina Deloach - Professional Development 

• Preparing for New Teacher Induction to be held August 10 – 13 

• Redesigning the New Teacher Residency Program for first year teachers 

• Preparing to train master teachers, mentor teachers, and first-class coaches to support our new teachers 

 

Reagan Hall-Ousley, Sherry Havron - Curriculum  

• Developing the reentry plan for the start of the year 

• Preparing to train teachers to implement the district aligned Pacing Maps 

• Preparing a Pre-K – 12 Boot Camp to train a team of teachers to develop a weekly bank of virtual 

lessons so we are prepared to ensure equitable quality instruction across the district under any 

circumstance. 

 

Joan Gabelmann - Assessment  

• Developing the assessment calendar 

• Planning for the integration of aligned interim assessments 

• Identifying ways to improve our process of identifying gifted/talented students 

 

Paula Diehl – Payroll  

• Auditing the payroll database and preparing to rollover to the 20-21 fiscal year. 

• Preparing/submitting employer retirement verifications as needed for end of FY20. 

• Balancing/preparing to submit all 2nd QTR 2020 reports – IRS, State, & Unemployment. 

• Preparing to rollout the transition from time & attendance back to time cards & scanner sheets. 

 

 

 

BUSINESS OPERATIONS 

Board Meeting Update 

July 16, 2020 
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Jean Hastings – Personnel 

• Continuing to work with administrators to fill both certified and support staff for the upcoming school 

year; working with Chris Sharkey to see that Special Education staff is utilized most effectively for the 

students 

• Completing scan of employment files to push out Frontline Central this fall. This is the software that 

will allow employees access to their employment file and allow for many communications to take place 

online that has been paper previously such as contracts, W2 changes, salary entitlements, etc) 

• Completing the School Personnel Report for FY20 

 

Daniel Ghrayyeb - Child Nutrition  

• Warehouse freezer and refrigerator are running and waiting on occupancy to be granted.  

• All schools have begun processes for safe food service for 2020-2021. Focusing on safety includes 

traffic flow, packaging, personnel safety and delivery of food.  

• Exciting advances in secondary schools with additional meal offering ideas. Plans are being developed 

to put second chance breakfast and end of day dinners and snacks in place.  

 

AJ Watson - Information Technology  

Technology Maintenance: 

• District opened 83 workorders, closed 69.  

• Setup and issued 30 +/- laptops for employees to work from home. 

• Removed all Technology from old EMS. 

• Wired 98 Interactive smart panels. 

Network:  

• Fiber was connected at new Special Services Building 

• Fiber was rerouted to the new EMS building 

• Installed switches and access points at multiple locations 

Systems:  

• Created 60 email accounts for new hires.  

• Removed Resigned/ Retired user accounts.  

• Setup Go Guardian on devices presented.  

Information Systems: 

• Certified student level ASR report for the state. 

• 2020-21 School year rollover completed. 

• Transportation End Date rollover completed. 

      Educational Technology:   

• Working with K20 Center for first class of Google Certified Teacher Program (5 teachers from each 

secondary school) 

• Built EdTech website and monthly newsletter to communicate with district staff 

 

Dave McDermott – Media Operations 

• Category 2 eRate has been funded for school/district switches and wireless access points.  The total 

amount funded for these devices is $370,836.35. 

• FY 20-21 price changes have been entered and balanced in Alio for all Instructional Supplies inventory. 

• Continuing to print FY 20-21 beginning of the year school material. 
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Diana Landoll – Grants 

• Requisitioning and receiving materials to support schools in the FY21 school year to include 

technology, test preparation books, Social Emotional Learning books, and other supplies requested by 

school sites 

• Working with Technology Trainers, Curriculum, and Professional Development departments to provide 

professional development to support various learning options for students and staff as the district 

prepares for returning to school 

• Closing out 2019-2020 claims for the DoDEA Grants 

 

Jack Hanna – Facilities Operations/Maintenance  

• Grounds crew is working diligently to keep LPS facilities mowed and weeded. 

• All custodians are reporting to assigned buildings and preforming obligations to maintain a level of 

standards according to LPS guidelines. 

• Special Services is getting ready to move into the Brockland building.  

• Summer projects are ongoing at various schools which includes a water repair at Washington to repair 

damage and drainage issues.  

• Acquiring a scope of work for bleachers/track area at Eisenhower High School.  

• Gathering quotes for the Extreme School Make Over at Ridgecrest. 

 

Jay Hunt – Transportation  

• Gathering quotes for the fuel tank and pump upgrades. 

• Adjusting bus routes for upcoming school year to match new start times for elementary, middle, and 

high schools.   

• Waiting for seven buses to be delivered, three of which are special ed busses from Ross Transportation. 
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Rick Owens – Assistant Superintendent - Educational Services 

• Working on educational delivery options 

• Preparing to return to learn 

• Finishing up state reports for 2019-2020 

 

Karen Cooksey – Elementary Education 

• Team planning for implementation of Return to Learn Educational opportunities for pre-k through 5th 

grade students.  

• Continued updating the 2020-2021 elementary principal handbook.  

• Revised and communicated procedures for recruitment to ensure timely placement of employees in 

conjunction with Human Resources.  

 

Donna Catlin – Early Childhood/Elementary Education 

• Scheduled BI/BD staffing meetings for the 2020-2021 school year and updated the procedures for 

placement. 

• Team planning for implementation of Return to Learn educational opportunities for pre-k through 5th 

grade students.  

• Continued updating the 2020-2021 elementary principal handbook.  

 

Teresa Jackson – Secondary Education 

• Return to school plans 

• Curriculum meeting July 14, 2020 

• Concurrent enrollment options 

 

Carol McPhail – Middle Schools 

• Preparing expectations for the ICAP in the middle schools 

• Preparing for offering high school credit in middle schools 

• Planning for a virtual and traditional enrollment 

• Working with Curriculum Instructional and Assessment (CIA) team on middle school curriculum 

 

Mark Mattingly – Student Services 

• Delivering furniture to sites 

• Beginning work on secondary transfers 

• Senior Conference planning meetings 

• AIM (Apprenticeship/Internship/Mentorship) for Lawton planning meetings 

 

 

 

 

 

EDUCATIONAL SERVICES 

Board Meeting Update 

July 16, 2020 
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Chris Sharkey – Special Services 

• Completed virtual Extended School Year (ESY), with over 150 students participating.   

• Completed the annual End of the Year reports that are required by the Oklahoma SDE. 

• Special Services is in the process of packing for their move to Brockland.   

 

Gary Dees – Athletics 

• Preparation for Gridiron Golf Tournament 

• Tennis court resurfacing 

• Completion of Cameron turf project 

 

Chief Hornbeck – Campus Police 

• ALERRT AAIR (Advanced Law Enforcement Rapid Response Training/Active Attack Integrated 

Response Course) 16-hour training completed 

• Firearm requalification completed 

• Received over $2000 donation for K-9 equipment from K-9 of Valor 





Extra Duties Salary Schedule for FY21

1 of 3 MASTER Extra Duty Roster -7-16-2020 7/15/2020

Sal Code Earn Code/Sport Description   Factor   Base/39662

Central Office Staff and Administrators

EX0327
5302/5303/5304/
5306/5328

Admin Asst Support, Technology Maintenance 
Manager, Federal Programs Budget Manager, Special 
Education Budget Manager 0.122 4,828.00$      

EX0253 0015 Asst Director 0.466 18,500.00$    
EX0102 0003 Asst Superintendent 0.873 34,633.00$    
EX0108 0031 Chief Financial Officer 1.639 65,000.00$    
EX0108 0007 Chief Operating Officer 1.639 65,000.00$    
EX0106 0011 Coordinator,  Chief of Police 0.300 11,888.00$    

EX0164 0064/0068/0069

Database Admin/Student Data Admin/Info Tech Asst,,
Finance Manager, Accounts Payable Manager, Activitiy 
Fund Manager, Purchasing Manager, Purchasing 
Agent, Police Lieutenant 0.219 8,668.00$      

EX0101 0002 Deputy Superintendent 1.075 42,654.00$    
EX0104 0005 Director 0.517 20,500.00$    
EX0336 1572 Dist. Algebra I Tchr Facilitator 0.022 875.00$         
EX0103 0004 Executive Director 0.681 27,000.00$    
TBD TBD Executive Director 1 0.908 36,000.00$    
EX0344 0008 Comptroller 0.668 26,497.00$    
EX0112 5131 K9 Officer 0.067 2,640.00$      
EX0154 5326/5323 Lead Computer Tech, Network Tech, Tech Inventory Tec 0.100 3,960.00$      
EX0113 0024 Programmer 0.166 6,577.00$      

EX0113 0032
Software Support Specialist, College Career Readiness 
Liaison 0.166 6,577.00$      

EX0105 0006/0012 Specialist 0.367 14,560.00$    
EX0107 0009/0018 System,Network,Hardware Analyst 0.272 10,797.00$    
TBD 5309 Exec. Asst. to Superintendent and Minutes Clerk 0.492 19,500.00$    
EX0252 0052 Video Technician 0.122 4,828.00$      
EX0330 0035 Tech Teacher Trainer 0.152 6,045.00$      

Building Administrators
EX0119 2042 Alt School Principal + 5% 0.459 18,210.00$    
EX0259 0010 Dean of Students/High Sch 0.240 9,504.00$      
EX0258 0010 Dean of Students/Jr High 0.168 6,653.00$      
EX0260 1052 Elementary Asst. Principal 0.195 7,750.00$      
EX0121 1050 Elementary Principal 0.332 13,150.00$    
EX0159 1054 Elementary Training Assistant Principal 0.088 3,500.00$      
EX0116 3032 HS Asst Principal, 10 mon 0.328 13,000.00$    
EX0115 3031 HS Asst Principal, 12 mon 0.466 18,500.00$    
EX0115 TBD Virtual School Assistant Principal, 12 mon 0.466 18,500.00$    
EX0114 3030/2045 HS Principal/SAC Principal 0.782 31,000.00$    
EX0124 2043 MS Asst Principal 10 mon 0.290 11,500.00$    
EX0118 2041 MS Asst Principal 12 mon 0.373 14,800.00$    
EX0117 2040 MS Principal 0.529 21,000.00$    

Special Education Extra Duty
EX0128 0029/0030 Licensed Behavioral/Professional Counselor 0.119 4,714.00$      
EX0109 0020 Psychologist + 5% 0.187 7,413.00$      
EX0110 0021 Psychometrist + 5% 0.104 4,106.00$      
EX0324 0026 PT 0094 OT PT / OT + 5% 0.187 7,413.00$      
EX0111 0022 School Nurse + 5% 0.064 2,548.00$      
EX0330 0019 Special Ed Compliance Officer 0.152 6,045.00$      
EX0254 0081 Speech Pathologist B + 16 0.017 685.00$         
EX0257 0081 Speech Pathologist CCC 0.225 8,910.00$      

Reviewed by Board 7-16-2020
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EX0256 0081 Speech Pathologist CFY 0.135 5,361.00$      
EX0255 0081 Speech Pathologist Masters 0.034 1,331.00$      

Other District Positions
EX0331 5911 ABE Teacher (Full-time + 5%) 0.088 3,346.00$      
EX0248 2152 Alt Ed/Sac tchr 0.600 22,810.00$    
EX0202 0093 Attend Officer/Visiting Counselor 0.167 6,350.00$      
EX0311 3334 Carl Perkins Grant Coord 0.088 3,346.00$      
EX0332 3125 District Music Supervisor 0.053 2,016.00$      
EX0316 1567 District Title I Coordinator (not in use) 0.214 8,136.00$      
EX0310 3333 Grant Facilitator 0.035 1,331.00$      
EX0343 5545 Head Grounds 0.094 3,574.00$      
EX0337 5810 Head Mechanic 0.150 5,703.00$      
EX0305 1566 Reading Recovery Teacher (not in use) 0.113 4,296.00$      
EX0262 1573 Title I/IX Facilitator - 15 days contract extension 0.096 4,641.00$      
EX0261 1571 EL Facilitator - 10 days contract extension 0.081 2,888.00$      
EX0346 0037 EL Program Asst/EL Teacher 0.063 2,500.00$      
EX0122 5333 Board Clerk 0.116 4,400.00$      
EX0350 2105 Gifted/Talented Coordinator 0.081 3,080.00$      
EX1625 1106 HS Assessment Coordinator 0.078 2,970.00$      
EX0137 5116 FT Music Accompanist 0.088 3,346.00$      
EX0330 1577/1578 Title I PD/PI and Compliance Facilitators 0.175 6,045.00$      
EX0330 1580 EL Facilitator 0.175 6,045.00$      
EX0330 1581 Title I/IX Facilitator 0.175 6,045.00$      
EX0263 5142 Johnson-O'Malley Coordinator 0.191 6,600.00$      
EX0262 1579 McKinney-Vento Liaison (not in use) 0.106 3,652.00$      
EX0346 0038 Virtual Academy Teacher (pay per semester) 0.145 2,500.00$      

High School Extra Duty
EX0139 3103 Academic Coaching 0.080 3,042.00$      
EX0130 3130 Activities Director 0.088 3,346.00$      
EX0329 1560 Asst. Band Director-High Schl 0.085 3,232.00$      
EX0126 3123 Band Director 0.158 6,006.00$      
EX0349 3113 Broadcast Advisor 0.062 2,357.00$      
EX0347 3131 Character Ed Sponsor 0.097 3,346.00$      
EX0137 3129 Cheer/Pep Club Sponsor 0.097 3,345.00$      
EX0138 3101 Department Chair 0.031 1,188.00$      
EX0127 3124 District Strings 0.061 2,319.00$      
EX0132 3136 Drill Team Director 0.088 3,346.00$      
EX0153 3137 JROTC Certified Drill Team 0.142 5,620.00$      
EX0123 5135 JROTC Non-Cert Drill Team 0.065 2,595.00$      
EX0129 3117 Lead Counselor 0.143 5,437.00$      
EX0348 3114 HS Counselor - 10 day Summer Schedule Clean-up 0.083 3,148.00$      
EX0131 3121 Librarian 0.124 4,714.00$      

EX0128 0029/0030/3120 Licensed Behavioral/Professional Counselor/
HS Counselor 0.124 4,714.00$      

EX0133 3128 Newspaper Sponsor 0.062 2,358.00$      
EX0134 3126 Stage Production 0.075 2,852.00$      
EX0247 3119 Voc Counselor/Career Advisor 0.124 4,714.00$      
EX0135 3122 Vocal Music 0.088 3,346.00$      
EX0136 3127 Year Book Sponsor 0.062 2,358.00$      

Middle School Extra Duty
EX0152 2103 Academic Coach 0.080 3,042.00$      
EX0150 2130 Activities Director 0.022 836.00$         
EX0329 1562 Asst. Band Director 0.085 3,232.00$      
EX0141 2123 Band Director 0.107 4,068.00$      
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EX0151 2129 Cheerleader/Pep Club 0.060 2,282.00$      
EX0143 2120 Counselor 0.121 4,601.00$      
EX0146 2124 District Strings 0.061 2,319.00$      
EX0144 2121 Librarian 0.121 4,601.00$      
EX0349 2128 Site Tech Repair Advisor 0.062 2,357.00$      
TBD TBD MS SPED Facilitator 0.022 875.00$         
EX0148 2126 Stage Production 0.038 1,445.00$      
EX0145 2122 Vocal Music 0.061 2,319.00$      
EX0149 2127 Year Book Sponsor 0.044 1,674.00$      

Elementary Extra Duty
EX0156 1520 Elementary Counselor 0.079 3,003.00$      
EX0157 1521 Elementary Librarian 0.079 3,003.00$      
EX0329 1562 Extended Day Band 0.085 3,232.00$      

High School Athletics
EX0212 3312/805(B) 806(G) Assist Baseball/Softball High Schl (2 each b/g 9-12) 0.087 3,308.00$      
EX0306 3329/815(B) 820(G) Assistant Soccer High Schl 0.054 2,053.00$      
EX0318 3338/816 Assistant Volleyball High Schl 0.065 2,471.00$      
EX0208 3308/802(B) 803(G) Asst Basketball High Schl (2 each b/g 9-12) 0.095 3,612.00$      
EX0206 3306/801 Asst Football High School (6) 0.132 5,019.00$      
EX0214 3314/811(B) 812(G) Asst Track  High Schl- (3 each high school (9-12) 0.087 3,308.00$      
EX0217 3317/807 Asst Wrestling High Schl 0.095 3,612.00$      
EX0219 3319/814(B) 822(G) Cross Country High Schl 0.053 2,016.00$      
EX0223 3323/804(B) 810(G) District Assistant Swimming 0.095 3,612.00$      
EX0222 3322/804(B) 810(G) District Swimming 0.169 6,426.00$      
EX0205 3305/801 Football Coord High School (2) 0.140 5,322.00$      
EX0220 3320/813(B) 814(G) Golf High School - (3 each high school (9-12) 0.053 2,016.00$      
EX0211 3311/805(B) 806(G) Head Baseball/Softball High Schl 0.136 5,170.00$      
EX0207 3307/802(B) 803(G) Head Basketball High Schl 0.169 6,426.00$      
EX0204 3304/801 Head Football High School (1) 0.261 9,922.00$      
EX0227 3327/815(B) 820(G) Head Soccer High Schl 0.103 3,916.00$      
EX0218 3318/808(B) 809(G) Head Tennis HS 0.072 2,737.00$      
EX0213 3313/811(B) 812(G) Head Track High Schl 0.136 5,170.00$      
EX0317  3337/816 Head Volleyball High Schl 0.102 3,878.00$      
EX0216 3316/807 Head Wrestling High Schl 0.169 6,426.00$      
EX0226 3326/819 School Athletic Coord High Schl 0.103 3,916.00$      

Middle School Athletics
EX0237 2337/805(B) 806(G)2347 Asst Baseball/Softball Middle Schl 0.042 1,598.00$      
EX0233 2333/802(B) 803(G)2335 Asst Basketball Middle School 0.064 2,433.00$      
EX0231 2331/801 Asst Football Middle School (3) 0.074 2,813.00$      
EX0239 2339/811(B) 812(G)2340 Asst Track  Middle School 0.042 1,598.00$      
EX0320 2349/816 Asst Volleyball Middle School 0.031 1,179.00$      
EX0242 2342/807 Asst Wrestling Middle School 0.051 1,939.00$      
EX0244 2344/813(B) 821(G) Golf Middle School 0.046 1,749.00$      
EX0236 2336/805(B) 806(G)2345 Head Baseball/Softball Middle Schl 0.062 2,358.00$      
EX0232 2332/802(B) 803(G)2334 Head Basketball Middle School 0.089 3,384.00$      
EX0229 2329/801 Head Football Middle School (1) 0.118 4,486.00$      
EX0238 2338/811(B) 812(G)2350 Head Track Middle School 0.062 2,358.00$      
EX0319 2348/816 Head Volleyball Middle School 0.046 1,749.00$      
EX0241 2341/807 Head Wrestling Middle School 0.076 2,890.00$      
EX0246 2346 School Athletic Coord Middle Schl 0.050 1,901.00$      
EX0243 2343/808(B) 809(G) Tennis Middle School 0.046 1,749.00$      



OK Teacher Certified Salary Schedule Listing 2020-2021 

Presented to Board of Education, July 16, 2020 

Bachelor's 8 + 16 Master B + 48 8+64 Doctorate 
Step 1 2 3 4 s 6 

0 $ 39,662 $ 40,242 $ 41,014 $ 42,258 $ 42,730 $ 43,550 
1 $ 39,921 $ 40,501 $ 41,273 $ 42,517 $ 42,989 $ 43,809 
2 $ 40,180 $ 40,760 $ 41,532 $ 42,776 $ 43,248 $ 44,068 
3 $ 40,978 $ 41,487 $ 42,354 $ 43,218 $ 43,689 $ 44,535 
4 $ 42,177 $ 42,614 $ 43,576 $ 44,038 $ 44,530 $ 45,402 
5 $ 42,625 $ 43,123 $ 44,023 $ 44,495 $ 45,039 $ 45,939 
6 $ 43,051 $ 43,624 $ 44,449 $ 44,992 $ 45,582 s 46,527 
7 $ 43,381 $ 44,125 $ 44,966 $ 45,664 $ 46,504 $ 47,534 
8 $ 43,807 $ 44,625 $ 45,575 $ 46,501 $ 47,423 s 48,540 
9 $ 44,305 $ 45,109 $ 46,325 $ 47,335 $ 48,346 $ 49,818 

10 $ 45,060 $ 45,900 $ 47,252 $ 48,347 $ 49,442 $ 50,866 
11 $ 45,528 $ 46,542 $ 47,920 $ 49,040 $ 50,157 $ 51,603 
12 $ 46,050 $ 47,190 $ 48,589 $ 49,730 $ 50,873 $ 52,341 
13 $ 46,676 $ 47,841 $ 49,263 $ 50,424 $ 51,587 $ 53,078 
14 $ 47,306 $ 48,490 $ 49,932 $ 51,116 $ 52,303 $ 53,811 
15 $ 47,954 $ 49,160 $ 50,628 $ 51,831 $ 53,038 $ 54,575 
16 $ 48,585 $ 49,815 $ 51,299 $ 52,530 $ 53,758 $ 55,317 
17 $ 49,217 $ 50,467 $ 51,979 $ 53,229 $ 54,479 $ 56,059 
18 $ 49,850 $ 51,123 $ 52,655 $ 53,927 $ 55,200 $ 56,805 
19 $ 50,484 $ 51,780 $ 53,337 $ 54,631 $ 55,922 $ 57,547 
20 $ 51,140 $ 52,456 $ 54,036 $ 55,353 $ 56,672 $ 58,316 
21 $ 51,776 $ 53,115 $ 54,719 $ 56,057 $ 57,395 $ 59,063 
22 $ 52,419 $ 53,757 $ 55,360 $ 56,698 $ 58,037 $ 59,704 
23 $ 53,058 $ 54,417 $ 56,040 $ 57,403 $ 58,759 $ 60,450 
24 $ 53,704 $ 54,964 $ 56,682 $ 58,106 $ 59,480 $ 61,092 
25 $ 55,287 $ 56,553 $ 58,291 $ 59,721 $ 61,168 $ 62,747 
26 $ 55,866 $ 57,131 $ 58,870 $ 60,305 $ 61,747 $ 63,326 
27 s 56,450 $ 57,716 $ 59,454 $ 60,889 $ 62,331 $ 63,910 
28 $ 57,269 $ 58,486 $ 60,169 $ 61,549 $ 62,935 $ 64,468 
29 $ 57,569 $ 58,786 $ 60,469 $ 61,849 $ 63,235 $ 64,768 



Teacher (SPED) Education Salary Schedule Listing 2020-2021 (reg. + 5%) 
Presented to Board of Education, July 16, 2020 

Bachelor's B + 16 Master B + 48 B +64 Doctorate 
Step 1 2 3 4 5 6 

0 $ 41,645 $ 42,254 $ 43,065 $ 44,371 $ 44,867 $ 45,728 
1 $ 41,917 $ 42,526 $ 43,337 $ 44,643 $ 45,138 $ 45,999 
2 $ 42,189 $ 42,798 $ 43,609 $ 44,915 $ 45,410 $ 46,271 
3 $ 43,027 $ 43,561 $ 44,472 $ 45,379 $ 45,873 $ 46,762 
4 $ 44,286 $ 44,745 $ 45,755 $ 46,240 $ 46,757 $ 47,672 
5 $ 44,756 $ 45,279 $ 46,224 $ 46,720 $ 47,291 $ 48,236 
6 $ 45,204 $ 45,805 $ 46,671 $ 47,242 $ 47,861 $ 48,853 
7 $ 45,550 $ 46,331 $ 47,214 $ 47,947 $ 48,829 $ 49,911 
8 $ 45,997 $ 46,856 $ 47,854 $ 48,826 $ 49,794 $ 50,967 
9 $ 46,520 $ 47,364 $ 48,641 $ 49,702 $ 50,763 $ 52,309 

10 $ 47,313 $ 48,195 $ 49,615 $ 50,764 $ 51,914 $ 53,409 
11 $ 47,804 $ 48,869 $ 50,316 $ 51,492 $ 52,665 $ 54,183 
12 $ 48,353 $ 49,550 $ 51,018 $ 52,217 $ 53,417 $ 54,958 
13 $ 49,010 $ 50,233 $ 51,726 $ 52,945 $ 54,166 $ 55,732 
14 $ 49,671 $ 50,915 $ 52,429 $ 53,672 $ 54,918 $ 56,502 
15 $ 50,352 $ 51,618 $ 53,159 $ 54,423 $ 55,690 $ 57,304 
16 $ 51,014 $ 52,306 $ 53,864 $ 55,157 $ 56,446 $ 58,083 
17 $ 51,678 $ 52,990 $ 54,578 $ 55,890 $ 57,203 $ 58,862 
18 $ 52,343 $ 53,679 $ 55,288 $ 56,623 $ 57,960 $ 59,645 
19 $ 53,008 $ 54,369 $ 56,004 $ 57,363 $ 58,718 $ 60,424 
20 $ 53,697 $ 55,079 $ 56,738 $ 58,121 $ 59,506 $ 61,232 
21 $ 54,365 $ 55,771 $ 57,455 $ 58,860 $ 60,265 $ 62,016 
22 $ 55,040 $ 56,445 $ 58,128 $ 59,533 $ 60,939 $ 62,689 
23 $ 55,711 $ 57,138 $ 58,842 $ 60,273 $ 61,697 $ 63,473 
24 $ 56,389 $ 57,712 $ 59,516 $ 61,011 $ 62,454 $ 64,147 
25 $ 58,051 $ 59,381 $ 61,206 $ 62,707 $ 64,226 $ 65,884 
26 $ 58,659 $ 59,988 $ 61,814 $ 63,320 $ 64,834 $ 66,492 
27 $ 59,273 $ 60,602 $ 62,427 $ 63,933 $ 65,448 $ 67,106 
28 $ 60,132 $ 61,410 $ 63,177 $ 64,626 $ 66,082 $ 67,691 
29 $ 60,447 $ 61,725 $ 63,492 $ 64,941 $ 66,397 $ 68,006 



Teacher (Vocational Agriculture) Education Salary Schedule Listing 2020-2021 (reg+ 20% + $2400) 
Presented to Board of Education, July 16, 2020 

Bachelor's B + 16 
Step 1 2 

0 $ 49,994 $ 50,690 
1 $ 50,305 $ 51,001 
2 $ 50,616 $ 51,312 
3 $ 51,574 $ 52,184 
4 $ 53,012 $ 53,537 
5 $ 53,550 $ 54,148 
6 $ 54,061 $ 54,749 
7 $ 54,457 $ 55,350 

8 $ 54,968 $ 55,950 
9 $ 55,566 $ 56,531 

10 s 56,472 $ 57,480 
11 s 57,034 $ 58,250 
12 $ 57,660 $ 59,028 
13 s 58,411 $ 59,809 
14 s 59,167 $ 60,588 
15 s 59,945 $ 61,392 
16 s 60,702 $ 62,178 
17 s 61,460 $ 62,960 
18 s 62,220 $ 63,748 
19 s 62,981 $ 64,536 

20 $ 63,768 $ 65,347 
21 s 64,531 $ 66,138 
22 s 65,303 $ 66,908 
23 s 66,070 $ 67,700 
24 $ 66,845 $ 68,357 
25 s 68,744 $ 70,264 
26 $ 69,439 $ 70,957 
27 s 70,140 $ 71,659 
28 s 71,123 $ 72,583 
29 s 71,483 $ 72,943 

Master B +48 B + 64 Doctorate 
3 4 5 6 

$ 51,617 $ 53,110 $ 53,676 s 54,660 
$ 51,928 $ 53,420 $ 53,987 s 54,971 
$ 52,238 $ 53,731 $ 54,298 $ 55,282 
$ 53,225 $ 54,262 $ 54,827 s 55,842 
$ 54,691 $ 55,246 $ 55,836 $ 56,882 
$ 55,228 $ 55,794 $ 56,447 $ 57,527 
$ 55,739 $ 56,390 $ 57,098 $ 58,232 
$ 56,359 $ 57,197 $ 58,205 $ 59,441 
$ 57,090 $ 58,201 $ 59,308 $ 60,648 
$ 57,990 $ 59,202 $ 60,415 $ 62,182 
$ 59,102 $ 60,416 $ 61,730 $ 63,439 
$ 59,904 $ 61,248 $ 62,588 $ 64,324 
$ 60,707 $ 62,076 $ 63,448 $ 65,209 
$ 61,516 $ 62,909 $ 64,304 $ 66,094 
$ 62,318 $ 63,739 $ 65,164 s 66,973 
$ 63,154 $ 64,597 $ 66,046 $ 67,890 
$ 63,959 $ 65,436 $ 66,910 s 68,780 
$ 64,775 $ 66,275 $ 67,775 $ 69,671 
$ 65,586 $ 67,112 $ 68,640 $ 70,566 
$ 66,404 $ 67,957 $ 69,506 $ 71,456 
$ 67,243 $ 68,824 $ 70,406 s 72,379 
$ 68,063 $ 69,668 $ 71,274 s 73,276 
$ 68,832 $ 70,438 $ 72,044 $ 74,045 
$ 69,648 $ 71,284 $ 72,911 $ 74,940 
$ 70,418 $ 72,127 $ 73,776 $ 75,710 
$ 72,34.9 $ 74,065 $ 75,802 s 77,696 
$ 73,044 $ 74,766 $ 76,496 s 78,391 
$ 73,745 $ 75,467 $ 77,197 $ 79,092 
$ 74,603 $ 76,259 $ 77,922 $ 79,762 
$ 74,963 $ 76,619 $ 78,282 $ 80,122 



Teacher (Vocational Educ.) Education Salary Schedule Listing 2020-2021 (reg+ $2200) 
Presented to Board of Education, July 16, 2020 

Bachelor's B + 16 Master B + 48 8+64 Doctorate 
Step 1 2 3 4 5 6 

0 $ 41,862 $ 42,442 $ 43,214 $ 44,458 $ 44,930 $ 45,750 
1 $ 42,121 $ 42,701 $ 43,473 $ 44,717 $ 45,189 $ 46,009 
2 $ 42,380 $ 42,960 $ 43,732 $ 44,976 $ 45,448 $ 46,268 
3 $ 43,178 $ 43,687 $ 44,554 $ 45,418 $ 45,889 $ 46,735 
4 $ 44,3n $ 44,814 $ 45,776 $ 46,238 $ 46,730 $ 47,602 
5 $ 44,825 $ 45,323 $ 46,223 $ 46,695 $ 47,239 $ 48,139 
6 $ 45,251 $ 45,824 $ 46,649 $ 47,192 $ 47,782 $ 48,727 
7 $ 45,581 $ 46,325 $ 47,166 $ 47,864 $ 48,704 $ 49,734 
8 $ 46,007 $ 46,825 $ 47,775 $ 48,701 $ 49,623 $ 50,740 
9 $ 46,505 $ 47,309 $ 48,525 $ 49,535 $ 50,546 $ 52,018 

10 $ 47,260 $ 48,100 $ 49,452 $ 50,547 $ 51,642 $ 53,066 
11 $ 47,728 $ 48,742 $ 50,120 $ 51,240 $ 52,357 $ 53,803 
12 $ 48,250 $ 49,390 $ 50,789 $ 51,930 $ 53,073 $ 54,541 
13 $ 48,876 $ 50,041 $ 51,463 $ 52,624 $ 53,787 $ 55,278 
14 $ 49,506 $ 50,690 $ 52,132 $ 53,316 $ 54,503 $ 56,011 
15 $ 50,154 $ 51,360 $ 52,828 $ 54,031 $ 55,238 $ 56,775 
16 $ 50,785 $ 52,015 $ 53,499 $ 54,730 $ 55,958 $ 57,517 
17 $ 51,417 $ 52,667 $ 54,179 $ 55,429 $ 56,679 $ 58,259 
18 $ 52,050 $ 53,323 $ 54,855 $ 56,127 $ 57,400 $ 59,005 
19 s 52,684 $ 53,980 $ 55,537 $ 56,831 $ 58,122 $ 59,747 
20 $ 53,340 $ 54,656 $ 56,236 $ 57,553 $ 58,872 $ 60,516 
21 $ 53,976 $ 55,315 $ 56,919 $ 58,257 $ 59,595 $ 61,263 
22 $ 54,619 $ 55,957 $ 57,560 $ 58,898 $ 60,237 $ 61,904 
23 $ 55,258 $ 56,617 $ 58,240 $ 59,603 $ 60,959 $ 62,650 
24 $ 55,904 $ 57,164 $ 58,882 $ 60,306 $ 61,680 $ 63,292 
25 $ 57,487 $ 58,753 $ 60,491 $ 61,921 $ 63,368 $ 64,947 
26 $ 58,066 $ 59,331 $ 61,070 $ 62,505 $ 63,947 $ 65,526 
27 $ 58,650 $ 59,916 $ 61,654 $ 63,089 $ 64,531 $ 66,110 
28 $ 59,469 $ 60,686 $ 62,369 $ 63,749 $ 65,135 $ 66,668 
29 s 59,769 $ 60,986 $ 62,669 $ 64,049 $ 65,435 $ 66,968 



Teacher (NBPST) Education Salary Schedule Listing 2020-2021 
Presented to Board of Education, July 16, 2020 

Bachelor's B + 16 Master B + 48 B + 64 Doctorate 

Step 1 2 3 4 5 6 

0 $ 40,820 $ 41,400 $ 42,172 $ 43,416 $ 43,888 $ 44,518 

1 $ 41,079 $ 41,659 $ 42,431 $ 43,675 $ 44,147 $ 44,777 

2 $ 41,339 $ 41,919 $ 42,691 $ 43,935 $ 44,407 $ 45,037 

3 $ 42,136 $ 42,645 $ 43,512 $ 44,376 $ 44,847 $ 45,503 

4 $ 43,335 $ 43,772 $ 44,734 $ 45,196 $ 45,688 $ 46,370 

5 $ 43,783 $ 44,281 $ 45,181 $ 45,653 $ 46,197 $ 46,907 

6 $ 44,210 $ 44,783 $ 45,608 $ 46,151 $ 46,741 $ 47,495 

7 $ 44,539 $ 45,283 $ 46,124 $ 46,822 $ 47,662 $ 48,502 

8 $ 44,965 $ 45,783 $ 46,734 $ 47,660 $ 48,582 $ 49,509 

9 $ 45,464 s 46,268 $ 47,483 $ 48,493 $ 49,504 $ 50,786 

10 $ 46,220 $ 47,060 $ 48,412 $ 49,507 $ 50,602 · $ 51,699 

11 s 46,687 $ 47,701 $ 49,080 $ 50,200 $ 51,317 $ 52,436 

12 $ 47,209 $ 48,349 $ 49,748 $ 50,889 $ 52,032 $ 53,173 

13 s 47,836 $ 49,001 $ 50,422 $ 51,583 $ 52,746 $ 53,910 

14 $ 48,466 $ 49,650 $ 51,092 $ 52,276 $ 53,463 $ 54,644 

15 s 49,114 s 50,320 $ 51,788 $ 52,991 $ 54,198 $ 55,407 

16 $ 49,745 $ 50,975 $ 52,459 $ 53,690 $ 54,918 $ 56,149 

17 $ 50,377 s 51,627 $ 53,139 $ 54,389 $ 55,639 $ 56,891 

18 $ 51,010 $ 52,283 $ 53,815 $ 55,087 $ 56,360 $ 57,637 

19 $ 51,644 $ 52,940 $ 54,497 $ 55,791 $ 57,082 $ 58,379 

20 $ 52,301 $ 53,617 $ 55,196 $ 56,513 $ 57,832 $ 59,147 

21 $ 52,937 $ 54,276 $ 55,880 $ 57,218 $ 58,556 $ 59,895 

22 $ 53,579 $ 54,917 $ 56,521 $ 57,859 $ 59,198 $ 60,536 

23 s 54,218 s 55,577 $ 57,200 $ 58,563 $ 59,919 $ 61,281 

24 $ 54,864 $ 56,124 $ 57,842 $ 59,266 $ 60,640 $ 61,923 

25 s 56,470 $ 57,736 $ 59,473 $ 60,903 $ 62,350 $ 63,555 

26 $ 57,049 $ 58,314 $ 60,052 $ 61,487 $ 62,929 $ 64,134 

27 s 57,633 $ 58,899 $ 60,636 $ 62,071 $ 63,513 $ 64,718 

28 $ 58,452 $ 59,669 $ 61,351 $ 62,731 $ 64,117 $ 65,276 

29 s 58,752 $ 59,969 $ 61,651 $ 63,031 $ 64,417 $ 65,576 



Deaf Interpreter Salary Schedule 2020-2021 
Presented to Board of Education, July 16, 2020 

Ef!try Level QAST 1 QAST2 EIPA/QAST 3 QAST 4 

Step 1 2 3 4 5 

0 $ 15.21 $ 15.54 $ 15.87 $ 16.21 $ 16.53 

1 $ 15.29 $ 15.62 $ 15.95 $ 16.29 $ 16.61 

2 $ 15.36 $ 15.69 $ 16.02 $ 16.36 $ 16.68 

3 $ 15.41 $ 15.75 $ 16.08 $ 16.42 $ 16.74 

4 $ 15.63 $ 15.96 $ 16.29 $ 16.63 $ 16.95 

5 $ 15.84 $ 16.17 $ 16.50 $ 16.84 $ 17.16 

6 $ 16.05 $ 16.38 $ 16.71 $ 17.05 $ 17.37 

7 $ 16.26 $ 16.59 $ 16.92 $ 17.26 $ 17.58 

8 $ 16.47 $ 16.80 $ 17.13 $ 17.47 $ 17.79 

9 $ 16.68 $ 17.01 $ 17.34 $ 17.68 $ 18.00 

10 $ 16.89 $ 17.22 $ 17.55 $ 17.89 $ 18.21 

11 $ 17.10 $ 17.43 $ 17.76 $ 18.10 $ 18.42 

12 $ 17.31 $ 17.64 $ 17.97 $ 18.31 $ 18.63 

13 $ 17.52 $ 17.85 $ 18.18 $ 18.52 $ 18.84 

14 $ 17.73 $ 18.06 $ 18.39 $ 18.73 $ 19.05 

15 $ 17.94 $ 18.27 $ 18.60 $ 18.94 $ 19.26 

16 $ 18.15 $ 18.48 $ 18.81 $ 19.15 $ 19.47 

17 $ 18.36 $ 18.69 $ 19.02 $ 19.36 $ 19.68 

18 $ 18.57 $ 18.90 $ 19.23 $ 19.57 $ 19.89 

19 $ 18.78 $ 19.11 $ 19.44 $ 19.78 $ 20.10 

20 $ 18.99 $ 19.32 $ 19.65 $ 19.99 $ 20.31 

21 $ 19.20 $ 19.53 $ 19.86 $ 20.20 $ 20.52 

QASTS National 

6 7 

$ 16.86 $ 17.21 

$ 16.94 $ 17.29 

$ 17.01 $ 17.36 

$ 17.07 $ 17.42 

$ 17.28 $ 17.63 

$ 17.49 $ 17.84 

$ 17.70 $ 18.05 

$ 17.91 $ 18.26 

$ 18.12 $ 18.47 

$ 18.33 $ 18.68 

$ 18.54 $ 18.89 

$ 18.75 $ 19.10 

$ 18.96 $ 19.31 

$ 19.17 $ 19.52 

$ 19.38 $ 19.73 

$ 19.59 $ 19.94 

$ 19.80 $ 20.15 

$ 20.01 $ 20.36 

$ 20.22 $ 20.57 

$ 20.43 $ 20.78 

$ 20.64 $ 20.99 

$ 20.85 $ 21.20 
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Minutes of the Lawton Public Schools  

Board of Education Regular Meeting 

Held on Thursday, June 25, 2020 

 

 

 
The Board of Education of Independent School District I-8, Comanche County, Oklahoma, met on 

Thursday, June 25, 2020 at 5:00 PM in Shoemaker Center Auditorium, 753 NW Fort Sill Blvd, Lawton, 

Oklahoma. 

 

CALL TO ORDER, PLEDGE OF ALLEGIANCE AND ROLL CALL 

 

Carla Clodfelter, President, called the meeting to order. Superintendent Kevin Hime, with assistance from 

current LPS student Mollie Ghrayyeb and her sister Annie, daughters of Sodexo General Manager, Daniel 

Ghrayyeb, led the flag salute. Roll call indicated the following board members were present: 

 

Carla Clodfelter, President  

Patty Neuwirth, Vice-President  

Kelly Edwards 

Mary Bradley  

Zeldon Rice 

 

*Col. Don King, Ex-Officio, was absent  

 

SPECIAL GUESTS/SPECIAL RECOGNITION  

 

There were no special guests or special recognitions. 

 

ARCHITECT AND CONSTRUCTION MANAGER AT RISK UPDATE 

 

Superintendent Hime stated that due to the board touring the Eisenhower Middle School construction 

project at the end of the board meeting today, the updated reports would not be provided at this time.   

 

DEPARTMENTAL REPORTS 

 

Mark Mattingly, Executive Director of Student Services, presented the seventy-two Open Transfer 

Applications for the 2020 – 2021 school year (under separate cover) for approval.   

 

Motion Passed:  Approval of the 2020-2021 Transfer Applications passed with a motion by Patty 

Neuwirth and a second by Zeldon Rice.  Roll call was: 

 

Zeldon Rice  Yes 

Mary Bradley  Yes 

Carla Clodfelter  Yes 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

 

REPORT OF THE SUPERINTENDENT 

 

Superintendent Hime presented a proposal for approval from the Impact Community Center requesting 

the lease and purchase of Andrew Jackson Elementary School, located at 2102 NW Lindy Avenue.  The 

proposal stated the request to lease for $1.00 per year for five years and in the sixth year, purchase the 
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property for $10,000, to include the outside storage areas as well as the contents remaining within the 

building. 

 

Motion Passed:  Approval of the proposal regarding the lease and future purchase of Andrew Jackson 

Elementary School passed with a motion by Patty Neuwirth and a second by Kelly Edwards.  Board 

members and Superintendent Hime thanked the Impact Community Center for their proposal, noting the 

positive impact their plans will have on the community.  Roll call was: 

 

Mary Bradley  Yes 

Zeldon Rice  Yes 

Carla Clodfelter  Yes 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

 

SUPERINTENDENT'S ANNOUNCEMENT(S) 

• Drawings for curb appeal makeovers by Superintendent Hime will be done at each school board 

meeting going forward wherein one school site will be selected to receive funding tied 

specifically for curb appeal projects.  He noted that EMS and EHS will not be included in the 

drawings at this time, but noted that EHS will be added in after the EMS construction project has 

been completed.  School principals will create a committee to identify a list of projects for their 

site and will then submit their proposal to district administration within 7-10 days.  He stated 

fencing and security projects will be priorities and bond funds could possibly be used for certain 

items.  He added that after he completed a walkthrough of every elementary school site, although 

impressed with the pride shown on the inside of the buildings, it was apparent to him that 

assistance was needed to improve curb appeal.   Ms. Jaycee Mason, current LPS student and 

daughter of Lawton Virtual Academy Assistant Principal, Jennifer Mason, assisted Mr. Hime 

with the drawing.  Ridgecrest Elementary was the winner of the first drawing!  Mr. Hime stated 

he would like to finalize the drawings within two years and continue the cycle going forward with 

hopes to create pride within our community.  He shared that he plans to meet with City of Lawton 

leaders soon to discuss how they might be able to help as well.   

• LHS Senior Nathaniel Bowman was selected as a finalist in the Pulitzer Center’s 2020 Fighting 

Words Poetry Contest. His poem “Cracks” was ranked in the top 3 out of nearly 1,000 entries 

from around the world.  

• All three LPS high schools were certified as “2020 Promising Practices in Character 

Development” schools by Character.org, a non-profit organization nationally known for its “11 

Principles Framework for Schools”.  This year’s character development practices and initiatives 

included peer mentoring, service-learning, and conflict resolution approaches.   

• A pre-entry survey for the 2020-2021 school year was requested from LPS parents recently, 

helping direct district administration on how to best serve them and their families amidst the 

Covid-19 pandemic.   Superintendent Hime stated there were approximately 4000 responses with 

65% of responses stating their students will be returning if safety precautions are in place, with 

10%, (including elementary) stating they desire a virtual option.    He shared that the district is 

currently putting together a Kindergarten through 5th grade virtual learning plan as well as a 

blended option for parents to choose from, and assured everyone that the district will do 

everything it can to make the transition from one model to another as seamless a possible.   He 

stated that he decision of requiring masks will be decided at a later time, but that the district is 

already ensuring that enough sanitizers will be available for every classroom and hallway, and 

that there will be enough thermometers for temperature checks as well.  He added that the goal 

of LPS is to create a learning environment that is safe and effective for every child. He noted that 
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the Lawton Virtual Academy will be available this year for the first time for Kindergarten through 

5th grade students and will be staffed with elementary-minded faculty since the current staff works 

entirely with secondary students. 

 

Ms. Clodfelter asked about the 1:1 technology for the 2020-2021 school year, and Superintendent Hime 

stated that there will not be any computer labs or computer carts, but each PK-2nd grade student will be 

assigned their own iPad.   Every student in grades 3-12 will be assigned their own Chromebook and that 

6-12th grade students will be allowed to transport their Chromebooks home with them.  With grant and 

CARES funding the district plans to purchase enough iPads, Chromebooks, and Wi-Fi hotspots for those 

students that do not have it at home.    Parents will be asked to insure their child’s Chromebooks and help 

offset the cost of Wi-Fi hotspots.   

 

He assured the board that district administration is monitoring state and federal guidelines and what other 

schools are doing in regards to COVID-19.   

 

CONSENT AGENDA 

 

Motion Passed:  Approval of the consent agenda as presented passed with a motion by Kelly Edwards 

and a second by Mary Bradley.  Roll call was: 

 

Mary Bradley  Yes 

Zeldon Rice  Yes 

Carla Clodfelter  Yes 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

 

EXECUTIVE SESSION  

 

There was no executive session.   

 

SUPERINTENDENT'S PERSONNEL REPORT / OTHER PERSONNEL ITEMS  

 

Motion Passed:  Motion to approve the Certified and Support Personnel Reports passed with a motion 

by Kelly Edwards and a second by Patty Neuwirth.  Roll call was: 

 

Mary Bradley  Yes 

Zeldon Rice  Yes 

Carla Clodfelter  Yes 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

 

Motion Passed:  Motion to approve the employment of Juliane Hardeman as 10-month Middle School 

Assistant Principal passed with a motion by Mary Bradley and a second by Zeldon Rice.  Roll call was: 

 

Mary Bradley  Yes 

Zeldon Rice  Yes 

Carla Clodfelter  Yes 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

 

Motion Passed:  Motion to approve the following proposed Board-Appointed Positions for the 2020-

2021 school year passed with a motion by Patty Neuwirth and a second by Zeldon Rice.  Roll call was: 
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Mary Bradley  Yes 

Zeldon Rice  Yes 

Carla Clodfelter  Yes 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

 

BOARD APPOINTED POSITIONS FOR 2020 – 2021 

 

Kevin Hime   –   Designated Impact Aid Officer 

Lance Gibbs   –   Treasurer 

Barbara Logan   –   Assistant Treasurer 

Nancy McQuaide  –   Activity Fund Custodian  

Kathy Bentley   –   Assistant Activity Fund Custodian  

Kathy Bentley   –  Clerk of the Board 

Nancy McQuaide  –  Deputy Clerk 

Sheila Relf   –   Encumbrance Clerk 

LaQuinta Chambers  –   Assistant Encumbrance Clerk 

Denise Duffy   –  Minutes Clerk 

Lynn Cordes   –   Assistant Minutes Clerk 

 

Lance Gibbs                                – Authorized Representative to sign all local, state, and 

federal program/grant applications, reimbursements 

and/or reporting documents for the 2020-2021 fiscal 

year 

 

NEW BUSINESS  

 

There was no new business.   

 

FUTURE BOARD MEETING DATES 

 

The next regular board meeting date is Thursday, July 16, 2020, at 5:00 p.m., in the Shoemaker Center 

Auditorium.  There were no new board meeting dates set.   

 

BOARD ANNOUNCEMENTS 

 

There were no board announcements.   

 

Motion Passed:  Motion to recess the meeting and reconvene at the Eisenhower Middle School 

construction site to tour with the Architect and Construction Manager at Risk passed with a motion 

by Patty Neuwirth and a second by Mary Bradley.  The time was 5:35 p.m.  Roll call was: 

 

Mary Bradley  Yes 

Zeldon Rice  Yes 

Carla Clodfelter  Yes 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

 

Motion Passed:  Motion to reconvene the meeting at the Eisenhower Middle School construction site 

passed with a motion by Patty Neuwirth and a second by Carla Clodfelter.  The time was 6:00 p.m.  Roll 

call was: 
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Mary Bradley  Yes 

Zeldon Rice  Yes 

Carla Clodfelter  Yes 

Patty Neuwirth  Yes 

Kelly Edwards  Yes 

 

All board members drove separately to the site and several members of district administration joined the 

tour as well.   

 

ADJOURNMENT 

 

The meeting/tour ended at 6:45 p.m. when there was no longer a quorum.   

 

 

 

I, the undersigned clerk of the Board of Education of Lawton Public Schools, District I-8, Comanche 

County, Oklahoma, do hereby certify that prior notice of this meeting was given to the County Clerk of 

Comanche County, Oklahoma, listing the time, place, and date of the meeting. I also certify that at least 

24 hours prior to the meeting, notice of the time and place and the agenda were posted in prominent view 

of the location of the meeting and in all respects Title 25, O.S. (Supp.) both inclusive, have been complied 

with fully. 

 

Witness my hand and seal of the school district this _____day of _____, 2020.  

 

 

 

School Seal: 

 

 

______________________________________  

Kathy Bentley, Clerk of the Board 

 

 

______________________________________ 

Denise Duffy, Minutes Clerk 

 

 

______________________________________ 

Carla Clodfelter, President 





















































































































































































































 
LANCE GIBBS 

Comptroller/Treasurer 
580-215-0255 Ext 2047 PHONE 

580-585-6405 FAX 
lance.gibbs@lawtonps.org 

P.O. Box 1009 Lawton, Oklahoma 73502-1009 
753 NW Fort Sill Boulevard, Lawton, Oklahoma  73507 

DESIGNATION OF 
LAWTON PUBLIC SCHOOLS 

INVESTMENT ACCOUNT 
 

The school district treasurer is authorized to establish an investment account for the 
period of: 

July 17, 2020   to August 20, 2020. 
 
The treasurer shall first determine which monies, during this period that cannot be used 
for the purpose for which they are to be expended and then place these monies in this 
investment account. 
 
The school district treasurer is authorized by the Board of Education to buy and sell from 
the investment account in accordance with School Laws of Oklahoma, Section 664 at 
the highest possible rate of interest. 
 
As of the opening date of this period, 
 
The district’s operating account balance is/was:  $   9,147,428.37   
 
And the balance in the investment accounts are/were: $ 43,824,762.94 
 
Approved at regular meeting of the Board of Education of the Lawton Independent 
School District No. I-8 at Lawton, Oklahoma on  
 
        ______________________________ 
        Treasurer 
INVESTMENT RATES: 
 
Operating Accounts  Rate    Balance 
 Checking Account  0.10%  $       8,131,786.42 
 Money Market  0.10%  $       1,015,641.95 
OLAP – Pooled Investments 0.168%  $     43,824,762.94  
     
STIFEL-     Variable  $   145,433.87 
BOK – Lease Purchase  0.01%   $     11,769,263.38  
 











































































































































HUMAN RESOURCES 

Personnel Report 

July 16, 2020 

 

The following RESIGNATIONS are recommended: 
*Denotes retirement 

 

CERTIFIED 

NAME                          ASSIGNMENT                                     END DATE  

Bloomfield, Joshua Teacher, MHS 05-22-2020 

Cothren, Donna Teacher, EMS 05-22-2020 

Fredde, Jenessa Teacher, Lincoln 05-22-2020 

Gilham, Tammy Teacher, Ridgecrest 05-22-2020 

Leach, Mary Teacher, Hugh Bish 05-22-2020 

Malone, Shelley* Speech Language Pathologist 07-07-2020 

Smith, Amara Teacher, Freedom 07-07-2020 

Totte, Sarah Teacher, Woodland Hills 05-22-2020 

Veal, Tiffany Teacher, CMS 05-22-2020 

 

SUPPORT 

NAME                          ASSIGNMENT           END DATE 

Balvanz, Michelle Personal Care Assistant, LTA 05-21-2020 

Brennan, Katrina* Office Manager, MHS 07-20-2020 

Craig, Michael Crew Leader, Grounds 07-06-2020 

Higgins, Michael Bus Driver, Transportation 05-22-2020 

Knight, Darrel Bus Driver, Transportation 05-22-2020 

Martinez, Amber Secretary, 10 month, Carriage Hills 05-29-2020 

 

The following EMPLOYMENTS are recommended for the 2020-2021 school year: 
 

CERTIFIED 

*Denotes currently working on obtaining Oklahoma Teaching Certificate 

NAME                          ASSIGNMENT           START DATE 

Anthony, Stacy* Teacher, Freedom 08-18-2020 

Colley, Kourtney Teacher, Freedom 08-18-2020 

Dockery, Noelani* Teacher, Ridgecrest 08-18-2020  

Gilbreath, Ashlee Teacher, Pioneer Park 08-18-2020 

Jolly, Brett* Teacher, Hugh Bish 08-18-2020 

Jones, Kelly Teacher, Woodland Hills 08-18-2020 

Mathews, Latasha Special Ed Teacher, Pat Henry 08-18-2020 

Matthews, Austen Teacher, MHS 08-18-2020 

Shoefstall-Batten, Kimberly Teacher, CMS 08-18-2020 

Todd, Kristen Teacher, Freedom 08-18-2020 

Trimble, Catherine* Special Ed Teacher, TMS 08-18-2020 

Turowski, Kenlyn* Teacher, Freedom 08-18-2020 

Wallace, Misty* Special Ed Teacher, TMS 08-18-2020 



SUPPORT 

NAME                          ASSIGNMENT           START DATE 

Banks, Kellin   School Marshal, District   08-21-2020 

Cerney, Mary   Speech Language Path Assistant, Freedom  08-21-2020 

Dirickson, Madison  Communication Production Assistant, Shoemaker  07-06-2020 

Franco, Chelsey  ISS Supervisor, TMS    08-21-2020 

Gatling, Glen   ISS Supervisor, TMS    08-21-2020 

Jones, Jordan   Custodian, Freedom    07-06-2020 

Maldonado, Cassandra 10 Month Secretary, MHS   07-28-2020 

Rapalo, Paulina  10 Month Secretary, Cleveland  07-28-2020 

Sanchez, Ramon  Custodian, Freedom    07-14-2020 

Simmons, Arthur  HVAC Journeyman, Warehouse  07-20-2020 

Williams, Lucas  Custodian, Freedom    07-06-2020 
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