Study Session and Business Meeting

Tuesday, October 29, 2024 Mountain Time
JATC South Campus (Board Conference Room), 12723 S. Park Avenue (2080 West),
Riverton, Utah 84065

POTENTIAL CLOSED SESSION
.A. Character and Competence of Individuals
(Personnel)
.B. Property
.C. Potential Litigation

.D. Negotiations

.E. Security

STUDY SESSION - OPEN MEETING - 4:00 p.m.

.A. K-5 Mathematics Curriculum Adoption Process

.B. Review of Potential Revisions to Administrative
Policy AS94 Student Discrimination and Harassment

.C. Review of Potential Revisions to Administrative
Policy DP358 Employee Discrimination and
Harassment

.D. Discussion on Potential Revisions to
Administrative Policy AA419 Student Conduct,
Dress, and Appearance

.E. Continued Discussion on Potential Changes to
Board Policy 103 Board Members’ Principles of
Operation: Conduct & Ethics; and the Appendix
Document Guidelines for New Board Member
Orientation

.F. Continued Discussion on Enrollment and Housing

Continuum

.G. Discussion on Options for Potential Boundary
Changes at Aspen Elementary School

Speaker(s): Ms.
Carolyn Gough,
Administrator of
Teaching & Learning;
and Ms. Amy Kinder,
K-12 Math Consultant,
Teaching & Learning
Speaker(s): Dr.
Michael Anderson,
Associate
Superintendent; and
Ms. Melissa Flores,
General Counsel
Speaker(s): Dr.
Michael Anderson,
Associate
Superintendent; and
Ms. Melissa Flores,
General Counsel
Speaker(s): Dr.
Michael Anderson,
Associate
Superintendent
Speaker (s): Mr.
Dunford, Finance
Committee Chair;
Mr. John Larsen,
Business
Administrator
Speaker (s) : Dr.
Michael Anderson,
Associate
Superintendent
Speaker(s): Dr.
Michael Anderson,
Associate
Superintendent

Bryce

and



.H. Discussion on Bingham and Herriman High School
Boundaries

.I. Discussion on Implementation of Policy AA453
Use of Personal Electronic and Communication

Devices

GENERAL SESSION — OPEN MEETING - 6:30 p.m.

.A. Pledge of Allegiance

.B. Reverence

.C. Celebrating Schools

.D. Resolutions of Appreciation

.E. Board Member Recognitions

.F. Superintendent’s Recognitions
Public Comments

. General Business - Motion to Approve Consent
Agenda Items
.A. Board Minutes

.B. Amendments to 2024-25 School LAND Trust Plans
for Oquirrh Hills Middle, Riverside Elementary,
and Rocky Peak Virtual Elementary Schools

.C. Contract for Business Administrator

.D. LEA Specific Licenses

General Business - Motion to Accept Consent
Agenda
.A. Expenditures

.B. Financial Statements

.C. Personnel - Licensed and Education Support
Professionals

.D. Recommendation to Issue Certificates for Home
Instruction

.E. Non-compliance Report

Bids

.A. Teaching & Learning — Finch Robot Classroom
Flock
Special Business Items

.A. Recommendation to Approve Revisions to
Administrative Policy AS94 Student Discrimination
and Harassment

Speaker(s): Mr.
Dunford, Board
Member, District 4
Speaker(s): Dr.
Michael Anderson,
Associate
Superintendent

Bryce

Speaker (s) : Kelsey
Diaz, Harrison
Whittle, and Tyce
Olson
Speaker (s) :
Richins
Speaker (s) : Addie
Simmons

Glen

Speaker (s): Mr.
Michael Anderson,
Associate



8

O

9

.B. Recommendation to Approve Revisions to

Administrative Policy DP358 Employee
Discrimination and Harassment

.C. Recommendation to Approve Revisions to

Administrative Policy AA419 Student Conduct,
Dress, and Appearance

.D. Recommendation to Approve Revisions to Board

Policy 103 Board Members’ Principles of
Operation: Conduct & Ethics; and the Appendix
Document Guidelines for New Board Member
Orientation

Information Items

.A. Superintendent’s Report

10. Discussion Items

10.A.

Members

11. Motion to Adjourn to Closed Session

12. POTENTIAL CLOSED SESSION

12.A. Character and Compentence of Individuals
(Peronnel)

12.B. Property

12.C. Potential Litigation

12.D. Negotiations

12.E. Security

Committee Reports and Comments by Board

Superintendent; and
Ms. Melissa Flores,
General Counsel
Speaker(s): Mr.
Michael Anderson,
Associate
Superintendent; and
Ms. Melissa Flores,
General Counsel
Speaker (s): Mr.
Michael Anderson,
Associate
Superintendent; and
Ms. Melissa Flores,
General Counsel
Speaker(s): Mr.
Dunford, Finance
Committee Chair;
Mr. John Larsen,
Business
Administrator

Bryce

and

Speaker(s): Dr.
Anthony Godfrey,
Superintendent of
Schools
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SUBJECT: EMPLOYEE DISCRIMINATION AND HARASSMENT

1. Board Directive

The Board of Education is committed to providing an employment environment that is free from unlawful harassment
and other forms of unlawful discrimination based upon race, color, sex, pregnancy, childbirth or pregnancy-related
conditions, religion, national origin, age (if the individual is 40 years of age or older), disability, sexual orientation, or
gender identity. It is the intent of this policy to prohibit discrimination or harassment against any individual or class of
persons specifically enumerated as protected under the Civil Rights Acts of the United States and the Utah Anti-
Discrimination Act (UCA §34A-5-101 et seq.). It is not the intent of this policy to broaden coverage beyond those
classifications specifically protected by federal or state statutes. The responsibility for policy regarding employee
discrimination and harassment is delegated to the District Administration.

11. Administrative Policy

This policy is adopted to assist Jordan School District employees in moving toward a workplace that is free of
unlawful discrimination or harassment. It is the policy of Jordan School District to provide fair, expeditious and
uniform procedures for investigation and resolution of claims of unlawful discrimination or harassment.

A. Definitions
1. Clearly Offensive Conduct: That conduct, be it verbal or nonverbal, which when perceived in its
overall context, would be taken by a reasonable person, similarly situated, to be strongly objectionable.
2. Complainant: A person who files a written or oral complaint about unlawful discrimination or
harassment.
3. Compliance Officer: Person or persons designated by the Superintendent to receive and process

complaints of unlawful discrimination or harassment (harassment or discrimination based on
membership in a protected category, i.e. race, color, sex, pregnancy, childbirth or pregnancy-related
conditions, religion, national origin, age (if the individual is 40 years of age or older), disability, sexual

orientation or gender identity).

4. Demeaning or Derisive Behavior: Unlawful behavior which substantially lowers the status, dignity or
standing of another individual, or which insults or otherwise belittles or shows contempt for another
individual.

5. Disability: An individual's physical or mental impairment that substantially limits one or more major

life activities, a record of such an impairment, or being regarded as having such an impairment.

6. Discrimination: Yatawfal Ceonduct, including words or gestures and other actions, which adversely
affects an employee’s working environment or results in disparate treatment based upon membership
in a protected category (i.e. race, color, sex, pregnancy, childbirth or pregnancy-related conditions,
religion, national origin, age (if the individual is 40 years of age or older), disability, sexual orientation
or gender identity). Discrimination does not include referral to or use of regular District Administration
processes relating to employee evaluation and discipline.

7. Harassment: A form of discrimination that includes unlawful conduct of an offensive nature that is
demeaning or derisive or occurs substantially because of the employee’s membership in a protected
category (i.e. race, color, sex, pregnancy, childbirth or pregnancy-related conditions, ethaie
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baekground;religion, national origin, religion, sex;-ereed;-age (if the individual is 40 years of age or
older), eitizenship;-disability, sexual orientation or gender identity) and which creates a hostile work
environment. Harassment may include but is not limited to any of the three categories listed below:

a. Generalized Harassment: Includes intentional behavior directed at an entire group that is based
on demeaning or derisive stereotypes, and is severe enough that it creates a hostile working
environment.

Examples include comments or jokes, physical gestures or visual displays such as posters, etc.

b. Individually Targeted Harassment: Includes intentional, criminal or non-criminal behavior that
is targeted at an individual or particular members of a group, which can be verbal, physical or
visual that is severe enough or pervasive enough that it adversely affects the working
environment. Examples include negative or offensive comments, jokes, suggestions or gestures
directed to an individual's or group's race, ethnicity or national origin.

c. Criminal Harassment: Harassing behavior that violates state or federal criminal statutes.

Examples include criminal assault, sexual assault, rape, criminal mischief, stalking, arson or
trespass.

8. Respondent: A person named in a discrimination or harassment complaint as having engaged in or
being responsible for a discriminatory or harassing act or omission.

9. Retaliation: Any form or sanction, restraint, coercion, discrimination, harassment, or adverse
treatment against a person because that person has asserted, or has assisted another person to assert, a
discrimination or harassment complaint in either a formal or informal manner with the District, or with
any state or federal agency, or because that person has testified, assisted or participated in any manner
in an investigation, proceeding or hearing related to a discrimination or harassment complaint.

10.  Sexual Harassment: All complaints of sexual harassment should be directed first to the Title IX
Coordinator for a preliminary jurisdictional review. If the complaint falls under Title IX jurisdiction, it
shall be addressed through policy AA452 — Title IX Sexual Harassment. If it does not fall under Title
IX jurisdiction, the complaint shall be dismissed for purposes of Title IX and directed back to Human
Resources for investigation pursuant to this policy.

A-Sexual harassment is a form of sex discrimination. It consists of unwelcome sexual advances,
requests for sexual favors, and/or other verbal or physical conduct of a sexual nature that is based on
one or more of the following conditions:-

a. Submission to such conduct is made either explicitly or implicitly as a term or condition to work
benefit.
b. Submission to or rejection of such conduct by a co-worker is used as the basis for decisions

affecting the work environment.

c. Such conduct has the purpose or effect of unreasonably interfering with an employee’s work
performance or creating an intimidating, hostile, or offensive working environment.

d. Sexual harassment includes:
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1) Hostile Environment: The three levels of hostile environment are the same as those listed
above in 7. a.-c. for-otherharassment; e.g., generalized harassment, individually targeted
harassment, and criminal harassment.

2) Harassment that-which culminates in a tangible action that alters the conditions of the
working environment (previously called quid pro quo).

B. Complaint Procedure

1. The following options are available for those who believe they are victims of discrimination or
harassment, or who witness such acts:

b-a.  Seek to resolve issue through a supervisor or administrative personnel.

e-b.  Report the concern by calling the District Non-Compliance Hotline or completing the form on
the District Non-compliance webpage.

ec.  Register a formal complaint with the District Ceompliance Oefficer who will initiate an initial
assessment and possible investigation.

2. Any employee who knows of a violation of this policy is-expeeted-te-must report such conduct to a
supervisor, administrator, or the District Ceompliance Oefficer;-orthe-Superintendent’s-designee.

3. The initial allegation of discrimination or harassment may be submitted either erally-verbally or in
writing to the immediate supervisor/administrator. A complaint made to the District Ceompliance

Oefficer er-Superintendent’s-designee-must be in writing.

4.
C. Investigative Procedures
1. Initial Assessment: When any complaint is filed under this policy or when a complaint is referred
through this policy from the Title IX Team, an initial assessment is conducted to determine
whether the reported conduct falls under the scope of this policy.
a. This assessment involves a preliminary review of the details provided in the complaint to
decide if the alleged conduct, if proven true, would constitute a violation of this policy.

1. Ifthe alleged conduct would not (even if proven true) constitute a violation of this policy,
the matter will be dismissed in favor of Human Resources assistance, such as mediation
or other policy involvement.

ii. Ifthe alleged conduct would constitute a violation of this policy, the matter will be
assigned for investigation.

2. If an investigation reveals evidence of criminal conduct, the matter will be referred to local law

enforcement for criminal investigation. The District will conduct its own internal investigation
independent of law enforcement officials to determine whether District policy was violated.
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32.  All investigations will be treated with discretion to protect the privacy of those involved. All efforts
will be made to treat the information as confidential; however, absolute confidentiality of all
information obtained through an investigation cannot be guaranteed.

43.  The aeeused-respondent (person alleged to have engaged in the reported conduct) may not contact the
complainant during an investigation without the permission of District.-and-the-complainant.

54.  When conducting investigations, the District Ceompliance Oefficer erSuperintendent’s-designee-shall

disclose his/her role as a neutral investigator rather than an advocate for any party. The extent of the

investigation will be determined, among other factors, by the nature and severity of the charges.

65.  An investigation shall be completed with fairness and reasonable speed, typically within 30 working
days of receipt of the complaint, unless extenuating circumstances require a longer period.

76.  After the conclusion of the investigation, the District Ceompliance Oefficer or Superintendent’s

destgnee-shall provide all parties a written disposition of the complaint.

8%.  The parties will then have 10 working days to provide written responses to the report and have them

considered by the District Ceompliance Oefficer-er-Superintendent’s-designee.

Disciplinary Procedures

Any employee who has been found in violation of this policy will be subject to the following disciplinary
procedures:

1. A first substantiated offense, if minor in nature, will result in a written reprimand to be entered in the
employee's personnel file. Should the first offense be determined to be of a serious nature, the
employee will be subject to disciplinary action up to and including termination in accordance with
District Policy DP316 NEG — Orderly Termination Procedures.

2. A second substantiated offense shall result in disciplinary action up to and including termination in
accordance with District Policy DP316 NEG — Orderly Termination Procedures.

Retaliation

Retaliation under this policy is prohibited. Individuals found to have engaged in retaliatory conduct will face
disciplinary action, up to and including termination in accordance with District Policy DP316 NEG — Orderly
Termination Procedures.

Records
Records of all discrimination or harassment complaints shall be maintained by the District. Information
gathered, developed, and documented in the investigation will be classified as a protected record.

Outside Reporting Procedures

Nothing in this policy shall prohibit a person from filing a discrimination or harassment claim with Utah
Anti-Discrimination and Labor Division (UALD) or the Equal Opportunity Commission (EEOC). If an
employee pursues a claim of discrimination or harassment, he/she should be aware that Utah is a “dual filing”
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state, which means that a complaint is-filed with the UALD and-the UALD-will be forwarded -the-elaim-to the
EEOC. An employee has 180 calendar days from the alleged date of discrimination or harassment to file a
claim with the UALD.

History of revisions: 8/25/15

Last revisions 9-24-24 4:00 p.m. by RS
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Board Directive

I1.

The Board of Education is committed to providing an employment environment that is free from unlawful harassment
and other forms of unlawful discrimination based upon race, color, sex, pregnancy, childbirth or pregnancy-related
conditions, religion, national origin, age (if the individual is 40 years of age or older), disability, sexual orientation, or
gender identity. It is the intent of this policy to prohibit discrimination or harassment against any individual or class of
persons specifically enumerated as protected under the Civil Rights Acts of the United States and the Utah Anti-
Discrimination Act (UCA §34A-5-101 et seq.). It is not the intent of this policy to broaden coverage beyond those
classifications specifically protected by federal or state statutes. The responsibility for policy regarding employee
discrimination and harassment is delegated to the District Administration.

Administrative Policy

This policy is adopted to assist Jordan School District employees in moving toward a workplace that is free of
unlawful discrimination or harassment. It is the policy of Jordan School District to provide fair, expeditious and
uniform procedures for investigation and resolution of claims of unlawful discrimination or harassment.

A. Definitions
1. Clearly Offensive Conduct: That conduct, be it verbal or nonverbal, which when perceived in its
overall context, would be taken by a reasonable person, similarly situated, to be strongly objectionable.
2. Complainant: A person who files a written or oral complaint about unlawful discrimination or
harassment.
3. Compliance Officer: Person or persons designated by the Superintendent to receive and process

complaints of unlawful discrimination or harassment (harassment or discrimination based on
membership in a protected category, i.e., race, color, sex, pregnancy, childbirth or pregnancy-related
conditions, religion, national origin, age (if the individual is 40 years of age or older), disability, sexual
orientation or gender identity).

4. Demeaning or Derisive Behavior: Unlawful behavior which substantially lowers the status, dignity or
standing of another individual, or which insults or otherwise belittles or shows contempt for another
individual.

5. Disability: An individual's physical or mental impairment that substantially limits one or more major

life activities, a record of such an impairment, or being regarded as having such an impairment.

6. Discrimination: Conduct, including words or gestures and other actions, which adversely affects an
employee’s working environment or results in disparate treatment based upon membership in a
protected category (i.e., race, color, sex, pregnancy, childbirth or pregnancy-related conditions,
religion, national origin, age (if the individual is 40 years of age or older), disability, sexual orientation
or gender identity). Discrimination does not include referral to or use of regular District Administration
processes relating to employee evaluation and discipline.


http://le.utah.gov/xcode/Title34A/Chapter5/34A-5-S101.html
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7. Harassment: A form of discrimination that includes unlawful conduct of an offensive nature that is
demeaning or derisive or occurs substantially because of the employee’s membership in a protected
category (i.e., race, color, sex, pregnancy, childbirth or pregnancy-related conditions, religion, national
origin, age (if the individual is 40 years of age or older), disability, sexual orientation or gender
identity) and which creates a hostile work environment. Harassment may include but is not limited to
any of the three categories listed below:

a. Generalized Harassment: Includes intentional behavior directed at an entire group that is based
on demeaning or derisive stereotypes, and is severe enough that it creates a hostile working
environment.

Examples include comments or jokes, physical gestures or visual displays such as posters, etc.

b. Individually Targeted Harassment: Includes intentional, criminal or non-criminal behavior that
is targeted at an individual or particular members of a group, which can be verbal, physical or
visual that is severe enough or pervasive enough that it adversely affects the working
environment. Examples include negative or offensive comments, jokes, suggestions or gestures
directed to an individual's or group's race, ethnicity or national origin.

c. Criminal Harassment: Harassing behavior that violates state or federal criminal statutes.

Examples include criminal assault, sexual assault, rape, criminal mischief, stalking, arson or
trespass.

8. Respondent: A person named in a discrimination or harassment complaint as having engaged in or
being responsible for a discriminatory or harassing act or omission.

9. Retaliation: Any form or sanction, restraint, coercion, discrimination, harassment, or adverse
treatment against a person because that person has asserted, or has assisted another person to assert, a
discrimination or harassment complaint in either a formal or informal manner with the District, or with
any state or federal agency, or because that person has testified, assisted or participated in any manner
in an investigation, proceeding or hearing related to a discrimination or harassment complaint.

10.  Sexual Harassment: All complaints of sexual harassment should be directed first to the Title IX
Coordinator for a preliminary jurisdictional review. If the complaint falls under Title IX jurisdiction, it
shall be addressed through policy AA452 — Title IX Sexual Harassment. If it does not fall under Title
IX jurisdiction, the complaint shall be dismissed for purposes of Title IX and directed back to Human
Resources for investigation pursuant to this policy.

Sexual harassment is a form of sex discrimination. It consists of unwelcome sexual advances, requests
for sexual favors, and/or other verbal or physical conduct of a sexual nature that is based on one or
more of the following conditions:

a. Submission to such conduct is made either explicitly or implicitly as a term or condition to work
benefit.
b. Submission to or rejection of such conduct by a co-worker is used as the basis for decisions

affecting the work environment.

c. Such conduct has the purpose or effect of unreasonably interfering with an employee’s work
performance or creating an intimidating, hostile, or offensive working environment.


https://policy.jordandistrict.org/aa452/
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d. Sexual harassment includes:

1) Hostile Environment: The three levels of hostile environment are the same as those listed
above in 7. a.-c.; e.g., generalized harassment, individually targeted harassment, and
criminal harassment.

2) Harassment which culminates in a tangible action that alters the conditions of the
working environment (previously called quid pro quo).

B. Complaint Procedure

1.

The following options are available for those who believe they are victims of discrimination or
harassment, or who witness such acts:

Seek to resolve issue through a supervisor or administrative personnel.

b. Report the concern by calling the District Non-Compliance Hotline or completing the form on
the District Non-compliance webpage.

c. Register a formal complaint with the District Compliance Officer who will initiate an initial
assessment and possible investigation.

Any employee who knows of a violation of this policy must report such conduct to a supervisor,
administrator, or the District Compliance Officer.

The initial allegation of discrimination or harassment may be submitted either verbally or in writing to
the immediate supervisor/administrator. A complaint made to the District Compliance Officer must be
in writing.

C. Investigative Procedures

1.

Initial Assessment: When any complaint is filed under this policy or when a complaint is referred

through this policy from the Title IX Team, an initial assessment is conducted to determine

whether the reported conduct falls under the scope of this policy.

a. This assessment involves a preliminary review of the details provided in the complaint to
decide if the alleged conduct, if proven true, would constitute a violation of this policy.

i.  If the alleged conduct would not (even if proven true) constitute a violation of this policy,
the matter will be dismissed in favor of Human Resources assistance, such as mediation
or other policy involvement.

ii. If the alleged conduct would constitute a violation of this policy, the matter will be
assigned for investigation.

If an investigation reveals evidence of criminal conduct, the matter will be referred to local law
enforcement for criminal investigation. The District will conduct its own internal investigation
independent of law enforcement officials to determine whether District policy was violated.

All investigations will be treated with discretion to protect the privacy of those involved. All efforts
will be made to treat the information as confidential; however, absolute confidentiality of all
information obtained through an investigation cannot be guaranteed.


https://jordandistrict.org/departments/accounting/fraud/
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4. The respondent (person alleged to have engaged in the reported conduct) may not contact the
complainant during an investigation without the permission of District.

5. When conducting investigations, the District Compliance Officer shall disclose his/her role as a neutral
investigator rather than an advocate for any party. The extent of the investigation will be determined,
among other factors, by the nature and severity of the charges.

6. An investigation shall be completed with fairness and reasonable speed, typically within 30 working
days of receipt of the complaint, unless extenuating circumstances require a longer period.

7. After the conclusion of the investigation, the District Compliance Officer shall provide all parties a
written disposition of the complaint.

8. The parties will then have 10 working days to provide written responses to the report and have them
considered by the District Compliance Officer.

Disciplinary Procedures

Any employee who has been found in violation of this policy will be subject to the following disciplinary
procedures:

I. A first substantiated offense, if minor in nature, will result in a written reprimand to be entered in the
employee's personnel file. Should the first offense be determined to be of a serious nature, the
employee will be subject to disciplinary action up to and including termination in accordance with
District Policy DP316 NEG — Orderly Termination Procedures.

2. A second substantiated offense shall result in disciplinary action up to and including termination in
accordance with District Policy DP316 NEG — Orderly Termination Procedures.

Retaliation

Retaliation under this policy is prohibited. Individuals found to have engaged in retaliatory conduct will face
disciplinary action, up to and including termination in accordance with District Policy DP316 NEG — Orderly
Termination Procedures.

Records
Records of all discrimination or harassment complaints shall be maintained by the District. Information
gathered, developed, and documented in the investigation will be classified as a protected record.

Outside Reporting Procedures

Nothing in this policy shall prohibit a person from filing a discrimination or harassment claim with Utah
Anti-Discrimination and Labor Division (UALD) or the Equal Opportunity Commission (EEOC). If an
employee pursues a claim of discrimination or harassment, he/she should be aware that Utah is a “dual filing”
state, which means that a complaint filed with the UALD will be forwarded to the EEOC. An employee has
180 calendar days from the alleged date of discrimination or harassment to file a claim with the UALD.


http://policymanual.jordandistrict.org/policies/dp316_neg.html
http://policymanual.jordandistrict.org/policies/dp316_neg.html
http://policymanual.jordandistrict.org/policies/dp316_neg.html
http://policymanual.jordandistrict.org/policies/dp316_neg.html
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Jordan School District
MINUTES OF BOARD OF EDUCATION MEETING
September 24, 2024

The Board of Education of Jordan School District met in study, general, and closed sessions on Tuesday,
September 24, 2024, beginning at 4:04 p.m. at JATC South (Board Conference Room), 12723 S. Park Avenue
(2080 West), Riverton, Utah. The sessions were also provided electronically via YouTube.

STUDY SESSION

Those recognized or signed in as present:
Tracy J. Miller, Board President
Niki George, Board First Vice President
Darrell Robinson, Board Second Vice President
Brian W. Barnett, Board Member
Lisa Dean, Board Member
Bryce Dunford, Board Member
Marilyn Richards, Board Member
Anthony Godfrey, Superintendent
John Larsen, Business Administrator
Michael Anderson, Associate Superintendent
Paul Van Komen, BVKTS Law
Brad Sorensen, Administrator of Schools
Scott Thomas, Administrator of Auxiliary Services
Katie Bastian, Director, Nutrition Services
Sandy Riesgraf, Director, Communications
Doug Flagler, Manager, Communications
Bryan Veazie, Athletic Director
Katie Cole, Dietician, Nutrition Services
Margaret Ward, Teacher, JATC South
Lisa LeStarge, Administrative Assistant

President Miller presided and conducted. The Board of Education met in a study session to discuss the
following:

A. Proposed Changes to Administrative Policy AA440 Library Media Selection and Review

Dr. Michael Anderson said Policy AA440 was revised according to Board member recommendations. He
invited further discussion about the policy.

Brian Barnett asked about accountability for sensitive materials being found in a school library. Dr.
Godfrey explained that elementary reading selections are chosen by District personnel and a library
media specialist is responsible for the selection of books in the school library at each secondary school.
Regular trainings are provided for these employees to guide them in the criteria and selection process.

President Miller noted all policies are expected to be followed by employees and discipline measures
would be taken should an employee subvert the policy.

Darrell Robinson said Policy AA440 is a good District policy that aligns with state law.

Lisa Dean said this policy was put in place because of new law, but she expressed frustration that it has
a far reach and limits control at the school level.

President Miller said this item will be open for public comment, discussion and a vote in the subsequent
General session.



Minutes of Board of Education Meeting
September 24, 2024
Page 2

B.

New Administrative Policy AA453 Use of Personal Electronic and Communication Devices
(Cellphone Policy)

President Miller said this item is on the Business Meeting agenda for public input and a vote.

Lisa Dean expressed her desire to help schools remove the distraction of cellphones in classrooms. She
requested follow-up on 1) the schools participating in pilot programs and 2) funding for pouches. Mr.
Dunford agreed, saying Policy AA453 is a good starting point, but will need to be updated and revised in
the future.

Marilyn Richards reiterated she is in favor of a bell to bell cellphone ban on all levels.

Darrell Robinson said the policy needs to be consistent and could be revised later. He advocated for an
education component.

Niki George expressed satisfaction with Policy AA453 and requested Policy AA414 Student Conduct,
Dress, and Appearance, specifically the section regarding “digital citizenship”, be revised to align with
the new cellphone policy. It was agreed to add this item to a future Board meeting agenda for
discussion. Ms. George also expressed the desire for secondary to have the same consequences
outlined as the elementary level and Mr. Barnett agreed.

Communication with parents during the school day was discussed. Ms. George asked if District emails
could be opened so parents could email their child during the school day. Dr. Godfrey said it might be
too cumbersome to delineate which emails could be allowed and which ones should be blocked for
individual students.

In response to a question about students with special needs, Dr. Godfrey said administration will make
sure all staff is aware of students with exceptions. Dr. Anderson added that the Administrator of Schools
will be included in those discussions.

Mr. Barnett questioned the impact of cellphones on student learning and the following was mentioned:

e The distraction of phones infringing on learning time

o Extra time for teachers and students outside of regular school hours to re-teach or remediate

e Cellphone survey results show teachers, parents, and students agree that phones are a distraction
in the classroom

Dr. Godfrey said it is important to measure the impact of reduced cellphone use. He said the intent of
this policy is to improve the quality of life for teachers, reduce student anxiety, hopefully impact
academic outcomes, and address social emotional wellness.

Dr. Godfrey said he will look into the email issue for communicating with students during the school day
and see what other districts are doing.

Nutrition Services Overview

Katie Bastian introduced Dietician Katie Cole and Farm to School Partner Margo Ward, who were invited
to share a presentation and answer questions about the National Farm to School program. She
highlighted the three areas of focus with this program: education, procurement, and school gardens.

Ms. Bastian named local farm partners and specified the items they provide schools for summer meals,
Farm to School Day, and Apple Crunch Day (held in October). She highlighted the following ways
Jordan students benefit from local produce:

o JATC South Greenhouse and Garden — a hydroponic system used to grow vegetables that were
distributed to school cafeterias
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e Junior Master Gardener Program (JMGP) — an international 4-H youth program started at Majestic
and Columbia Elementary Schools, which offers horticultural and environmental science education

Ms. Ward explained the JMGP aligns with state core standards and is offered to third graders, who will
continue with the program through sixth grade when they will receive their certificate.

Ms. Cole mentioned other products Jordan utilizes that are locally produced, namely: milk, bread from
local bakeries, and beef from Snowden Meats.

Ms. Bastian eplained all meals meet federal nutrition standards and added that “smart snack” vending is
also provided at schools. She said although federal guidelines require students to take all five food
components, food waste is being reduced as more popular options are being offered.

D. Reporting Required by Utah Code 53G-6-11-110

Bryan Veazie explained the differences between HB 420 and Title IX reporting requirements regarding
interscholastic sports, noting there are twelve girls sports and ten boys sports that were included. Three
sports were not gender designated: baseball, cheer, and football. He highlighted the fact that overall
participation rates are very similar (within 8.40% of each other) for boys and girls in gender-designated
sports. Bingham High School and Riverton High School were the only two secondary schools that had a
gender participation gap during the 2023-24 school year and these gaps will be addressed by focusing
efforts to expand and promote girls sports programs.

The report also included spending devoted to gender-designated sports; and the practice and game
facilities used for each sport at every secondary school.

Due to the time constraint, it was decided to discuss agenda item E in a subsequent study session
following the special business session.

At 6:23 p.m., the meeting adjourned. The general session started at 6:37 p.m.

GENERAL SESSION

Those recognized or signed in as present:
Tracy J. Miller, Board President
Niki George, Board First Vice President
Darrell Robinson, Board Second Vice President
Brian W. Barnett, Board Member
Lisa Dean, Board Member
Bryce Dunford, Board Member
Marilyn Richards, Board Member
Anthony Godfrey, Superintendent
John Larsen, Business Administrator
Michael Anderson, Associate Superintendent
Paul Van Komen, BVKTS Law
Carolyn Gough, Administrator of Teaching and Learning
Scott Thomas, Administrator of Auxiliary Services
Sandy Riesgraf, Director, Communications
David Rostrom, Director, Facility Services
Doug Flagler, Manager, Communications
Lisa LeStarge, Administrative Assistant
Robert Conder, AV Department
Bryan Leggat, Principal, Elk Ridge Middle School
Clareen Arnold
Angela Sharp
Diana Bruening
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Debra Needles
Maya “lvy” Needles
Amanda Thomas
Kimberly Moore
Angela Sharp

Jill Myler

Heather Hardle
Sarah Bennett
Sam Gill

President Miller presided and conducted. She welcomed those present. Emma Jacobson, AJ Fadrowsky and
Eden Vatikuti, Student Body Officers at Elk Ridge Middle School led everyone in the Pledge of Allegiance and
Reverence was given by Ashmi Bosamia, Elk Ridge Middle School.

Celebrating Elk Ridge Middle School

Kari Johnson, Student Body Officer of Elk Ridge Middle School, presented information to the Board about the
good things happening at this school and reviewed some of the programs and activities in which students and
faculty members participate.

Resolutions of Appreciation

Marilyn Richards read a Resolution of Appreciation for the following former Jordan District employees who
recently passed away:

Marcy Lynne Hancock Adams — employed by Jordan District from 1991 to 2023
Gwen S. Crump — employed by Jordan District from 1975 to 1990

Raymond J. Hernandez — employed by Jordan District from 2021 to 2024
Victor Russell Tarbet Neves — employed by Jordan District from 1994 to 2024
John Michael Taylor — employed by Jordan District from 1981 to 2012

Board Member Recognitions

Lisa Dean recognized Lorraine Rupper, a middle school teacher who played pickleball in all 50 states and was
featured on a recent Supercast. She acknowledged Jordan students serving on the West Jordan City Youth
Council from the following schools: Copper Hills High School, West Jordan High School, West Hills Middle
School, and Sunset Ridge Middle School. Ms. Dean also gave a shoutout to the Language and Culture
Services department for the amazing Fall Family Fair they hosted.

Marilyn Richards recognized the Auxiliary Services staff for their efforts to complete the South Jordan Middle
School parking lot.

Niki George said she attended a Unified Sports Soccer Tournament this week. She thanked those at Copper
Hills High School and everyone involved for their efforts.

Tracy Miller said she attended Jordan Ridge Elementary School's Jog-a-thon fundraiser, which benefitted both
Jordan Ridge and Kauri Sue Hamilton School. She was touched at Jordan Ridge’s generosity and
thoughtfulness in providing funds for Kauri Sue and inviting their students to participate.

Superintendent’s Recognitions

Dr. Godfrey reported the first SBO lunch was held with Board members and Student Body Officers at Copper
Hills High School. He thanked all who make these luncheons possible and said he looks forward to more SBO
lunches this year.

l. Public Comments
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A. Public Comments Regarding Non-Agenda Items

No members of the public signed up to address the Board regarding non-agenda items and no
audience members accepted the invitation to speak.

Il. General Business — Consent Agenda

A. Motion to Approve Consent Agenda ltems

1.

Minutes

Minutes of the Board of Education meetings held August 27, 2024; September 6, 2024; and
September 10, 2024, were presented to the Board of Education for approval.

LEA Specific Licenses

It was recommended that License and Endorsement Applications submitted by educators
be approved (Administrative Rule R277-301-7).

Teacher and Student Success Act (TSSA) 2025-26 Plan Framework

The Jordan School District Board of Education Teacher and Student Success Act (TSSA)
Framework for 2025-26 was presented to the Board for formal approval.

MOTION: It was moved by Lisa Dean and seconded by Marilyn Richards to approve Consent Agenda items
A1 through A3, as recommended. The motion passed with a unanimous vote.

B. Motion to Accept Consent Agenda Items

1.

5.

Expenditures
Expenditures for the month of August 2024 were provided to the Board of Education.
Financial Statement

The financial statement through August 31, 2024, was provided to the Board of Education.
A copy is attached at the conclusion of these minutes. (Attachment 1)

Personnel — Licensed and Education Support Professionals
Personnel changes for the month of August 2024 were provided to the Board of Education.
Recommendation to Issue Certificates for Home Instruction

It was recommended that the students whose parents have filed affidavits pursuant to Utah
Code 53G-6-204 shall be issued certificates excusing them from attending public school.

Non-Compliance Report

MOTION: It was moved by Marilyn Richards and seconded by Lisa Dean to accept Consent Agenda items
B1 through B5, as recommended. The motion passed with a unanimous vote.

President Miller requested moving to Special Business on the agenda to accommodate those present
who wished to give public comment regarding those items. She said the Board would return to Bid
Recommendations following the Special Business Items. All agreed.
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IV. Special Business

A.

MOTION:

MOTION:

Recommendation to Approve Proposed Revisions to Administrative Policy AA440 Library
Media Selection and Review

Dr. Michael Anderson explained House Bill 29 outlines a process to remove both subjective and
objective sensitive materials from schools and Policy AA440 aligns with this state law. He said if
three or more districts or charter schools remove a book from a school, it triggers a statewide
removal of that material.

President Miller called for a motion on Policy AA440.

It was moved by Darrell Robinson and seconded by Brian Barnett to approve Proposed Revisions
to Administrative Policy AA440 Library Media Selection and Review.

Public Comment
No patrons signed up to address the Board regarding this Special Business item and no patrons
accepted the invitation to speak.

Lisa Dean said she will vote to approve this policy as it is in compliance with House Bill 29. She
wanted to go on record as stating she is frustrated that the legislature has removed local control
on this issue and is allowing parents from other schools and the State Board of Education to
decide for local schools what is to be prohibited.

Darrell Robinson thanked the ad-hoc committee, Dr. Anderson, Carolyn Gough, and Teaching and
Learning staff for their work on this policy.

President Miller called for a vote on the motion to approve Proposed Revisions to Administrative
Policy AA440 Library Media Selection and Review. The motion passed unanimously.

A copy of Administrative Policy AA440 is attached at the conclusion of these minutes (Attachment
2)

Recommendation to Approve New Administrative Policy AA453 Use of Personal Electronic
and Communication Devices

President Miller said the current cellphone policy was discussed in January and the Board found it
was not effective. An outside entity was hired to do a survey of teachers, parents, and students
and the data was clear that cellphones are a concern. Results showed 87 percent of parents, 91
percent of teachers, and 70 percent of students felt that cellphones should be restricted in
classrooms.

Dr. Anderson said Policy AA453 specifies personal electronic devices will not be allowed during
the school day for elementary students and during class time for secondary students. There are
consequences outlined for each level and exceptions to the policy are expected and will be made
by principals in consultation with Administrators of Schools.

President Miller called for a motion on Policy AA453.

It was moved by Niki George and seconded by Darrell Robinson to approve New Administrative
Policy AA453 Use of Personal Electronic and Communication Devices.

Public Comment
Clareen Arnold, a patron, spoke in favor of a cellphone ban, but said enforcement is key and there
needs to be help for teachers who administer consequences.




Minutes of Board of Education Meeting
September 24, 2024

Page 7

Angela Sharp, a parent, said she was representing approximately 500 parents who signed a
petition requesting an all-day cellphone ban for students. She urged the Board to take a proactive
approach to include secondary schools in an all-day ban.

Diana Bruening, a parent, thanked the Board for the creation of a “sensible” cellphone policy. She
praised their work on the policy and comprehensive research.

Debra Needles, a parent, expressed concern about accommodating students with special needs
who may need a cellphone in class.

Maya “Ilvy” Needles, a student, said the cellphone restrictions being followed in her class are
already working. She advocated for continuing with classroom or school policies.

Amanda Thomas, a teacher, said she appreciates the cellphone policy, although she does not
want the responsibility or liability associated with enforcement.

Kimberly Moore, a parent, spoke against a cellphone policy, saying cellphones assist in holding
adults accountable for what happens in a classroom.

Jill Myler, a patron said other states are finding success in a bell to bell cellphone ban using
pouches to store the devices. She spoke in favor of a phone free policy for both elementary and
secondary students.

Heather Hardle, a parent, spoke against an all-day ban of cellphones. She said not having a
phone can be a safety issue for students.

Sarah Bennett, a community member, said First Amendment rights should be protected. She
spoke against a cellphone policy and suggested the importance of educating students on proper
cellphone use.

President Miller invited Mr. Larsen, business administrator, to read comments submitted to
boardcomments@jordandistrict.org from the following individuals, whose comments are
summarized below:

Zanna Bruening, Amy McKasson, and Andrea Hinojosa all expressed support of the new
cellphone policy. Rosanna Kerr, Eliza Pidcock, Amelia Bowles, and Travis Ferrin each
recommended a less-restrictive policy.

The Board allowed for one final in-person public comment from the following individual:

Sam Gill, a student, spoke against a Districtwide cellphone policy. He said students should be
allowed to use phones during class time.

Board Discussion

Lisa Dean said cellphones in school is a complicated issue. She said she agrees with a bell to bell
ban and is concerned about the pressure on teachers to enforce a policy without a schoolwide
device to store phones.

Brian Barnett said he feels the draft cellphone policy strikes a good balance between family and
government roles in restricting phones. He advocated for teachers to enforce this policy, which he
said would be refined at a later date.

Niki George gave a reminder that the Board has agreed to fund and pursue the following pilot
programs for cellphones: pouch storage devices, a bell to bell ban, and lockers. She said she
would prefer secondary consequences align with elementary consequences in the policy, but she
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will support it as it is written. She said she wants teachers to know they are supported as they
implement policy guidelines.

Marilyn Richards said she will vote against the current policy as she prefers a bell to bell cellphone
ban at all levels. Mr. Dunford agreed.

Darrell Robinson spoke in favor of the current cellphone policy, saying that although it is a good
step, the Board will continue to study the issue. He encouraged all educators to enforce the policy
and educate about it.

President Miller expressed appreciation to Board members for making difficult compromises to
come to agreement on the current policy. She called for a vote on the motion to approve New
Administrative Policy AA453 Use of Personal Electronic and Communication Devices. The motion
passed with a vote of four to three as follows:

Bryce Dunford No
Lisa Dean No
Marilyn Richards No
Niki George Yes
Darrell Robinson Yes
Brian Barnett Yes
Tracy Miller Yes

A copy of Administrative Policy AA453 is attached at the conclusion of these minutes (Attachment
2)

1. Bid Recommendations

A.

MOTION:

School or Department Items for Bid
Facility Services General Contractor for Jordan
Learning Center

Bidders Amount of Bid
Arnell-West, Inc. $10,800,000.00
Bud Mahas Construction

Engage Contracting

Hughes General Contractors

Judd Construction

Purpose: To provide a general contractor to remodel the commercial retail facility that will become
the Jordan Learning Center.

Budget: District Capital Budget
Recommendation: It was recommended awarding the contract to the lowest responsive,

responsible and acceptable bidder, Engage Contracting The company complied with the
specifications, terms, and conditions outlined in the bid documents.

It was moved by Lisa Dean and seconded by Marilyn Richards to approve the bid for a General
Contractor for the Jordan Learning Center, as recommended. The motion passed unanimously.

School or Department Items for Bid
Special Education Contracted Services
Bidders Amount of Bid

Utah Behavior Services Inc. $121,436.16
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Purpose: To provide contracted services for special education students.

Budget: General Special Education Funds

Recommendation: It was recommended awarding a contract to Utah Behavior Services Inc., as
they provide the best value and could best fulfill the requirements of the District. Procurement was
based on Utah Administrative Rule R33-5-108.

MOTION: It was moved by Lisa Dean and seconded by Brian Barnett to approve the bid for Contracted
Services for Special Education, as recommended. The motion passed unanimously.

C.  School or Department Items for Bid
Teaching & Learning Reading Universal Screener for
Grades 6-12
Bidders Amount of Bid
Capti (ReadBasix) $921,594.20
Curriculum Associates (i-Ready)
Edmentum (Exact Path)
NWEA (Map Growth)
Pearson (aimplscub)
Renaissance (Star Reading)
Thrive (Performance Series)
Purpose: To provide a web-based Reading Universal Screener for grades 6-12.
Budget: Teaching & Learning Universal Screener
Recommendation: It was recommended awarding a contract to the highest-scoring and best
value bidder, Renaissance (Star Reading). The RFP evaluations committee made the
recommendation based on the results of a multi-step bidding process. This is a five (5) year
contract.

MOTION: It was moved by Lisa Dean and seconded by Marilyn Richards to approve the bid for Reading
Universal Screener for Grades 6-12 for Teaching & Learning, as recommended. The motion
passed unanimously.

V. Information Items

VI

A.

Superintendent’s Report

Superintendent Godfrey thanked PTA for helping to launch the school year and connecting with
parents. He noted they will also be helping with parent-teacher conferences this week.

Discussion Items

A.

Committee Reports and Comments by Board Members

Bryce Dunford, Finance Committee Chair, said the internal auditor’s report is finished. After
reviewing the report, Committee members recommended Board members sign an ethical
commitment statement after each election cycle. They also recommended new Board members
complete an entity specific training provided by the State Auditor. President Miller said this would
be added to a future Board meeting agenda.
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Niki George, Government Relations Committee Chair, announced Legislator Day in the
Classroom on Thursday, September 26, 2024. She also reported that Region PTA had their first
meeting.

Darrell Robinson asked about scheduling a dedication ceremony for Juniper Elementary School. It
was decided the ceremony will be held November 19, 2024 at 6:00 p.m. The Board also decided
to hold a special study session to work on Portrait of a Graduate and Strategic Plan with
consultants from Education Elements on December 13, 2024 at Juniper Elementary School.

Lisa Dean, Salt Lake County Parks and Rec liason, said the free My County Rec Pass is being
extended to three and four year olds in Salt Lake County.

President Miller said the USBA will be holding a meeting September 25, 2024 and a policy
webinar on October 7, 2024 at 11:00 a.m.

President Miller reported on the Jordan Education Foundation (JEF) National Day of Service that
commemorated 911, where many organizations partnered with the Foundation to provide
weekend meal and snack kits for students. She said applications are now being taken for
Foundation Grants for teachers.

President Miller said she neglected to mention that the effective date on the cellphone policy would be the
beginning of fall quarter. All agreed the policy would be effective on that date - October 29, 2024. She also
mentioned there will be a Parent University on October 15, 2024 to educate parents about the new policy.

At 8:30 p.m., President Miller declared the meeting adjourned and announced that the Board would return to
study session.

STUDY SESSION, Continued

Those recognized or signed in as present:

Tracy J. Miller, Board President

Niki George, Board First Vice President
Darrell Robinson, Board Second Vice President
Brian W. Barnett, Board Member

Lisa Dean, Board Member

Bryce Dunford, Board Member

Marilyn Richards, Board Member

Anthony Godfrey, Superintendent

John Larsen, Business Administrator
Michael Anderson, Associate Superintendent
Paul Van Komen, BVKTS Law

Lisa LeStarge, Administrative Assistant

President Miller presided and conducted. The Board of Education continued its study session to discuss the
following:

E.

School Garden Program

Bryce Dunford asked about interest in a Districtwide School Garden Program that could be funded
through a donation with the Jordan Education Foundation. He said he anticipates three gardens will be
created and maintained by a part-time District specialist.

Board members requested more information about the position description and using a salary source
that is temporary. Mr. Robinson would like to explore partnering with the city on a community garden.
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President Miller and Ms. Dean agreed with utilizing the JATC greenhouse and gardens and continuing
with the Junior Master Gardener Program offered to third graders that is aligned with state core
standards.

Mr. Barnett said he would like to hear a future proposal on the School Garden Program.

MOTION: At 9:02 p.m., it was moved by Marilyn Richards and seconded by Brian Barnett to go into closed
session. The motion passed with a unanimous vote.

CLOSED SESSION

Those recognized or signed-in as present:
Tracy J. Miller, Board President
Niki George, Board First Vice President
Darrell Robinson, Board Second Vice President
Brian W. Barnett, Board Member
Lisa Dean, Board Member
Bryce Dunford, Board Member
Marilyn Richards, Board Member
Anthony Godfrey, Superintendent
John Larsen, Business Administrator
Michael Anderson, Associate Superintendent
Paul Van Komen, BVKTS Law

President Miller presided and conducted. The Board of Education met in a closed session to discuss the
character, professional competence, or physical or mental health of an individual; property, potential litigation,
negotiations, and security measures. The closed session discussion was recorded and archived.

MOTION: At 9:54 p.m., it was moved by Bryce Dunford and seconded by Brian Barnett to adjourn the
meeting. The motion passed with a unanimous vote.

/M
Attachments



Jordan School District
MINUTES OF BOARD OF EDUCATION MEETING
October 8, 2024

The Board of Education of Jordan School District met in study and closed sessions on Tuesday, October 8,
2024, beginning at 4:04 p.m. at JATC South (Board Conference Room), 12723 S. Park Avenue (2080 West),
Riverton, Utah. The sessions were also provided electronically via YouTube.

STUDY SESSION

Those recognized or signed in as present:

Tracy J. Miller, Board President

Niki George, Board First Vice President

Darrell Robinson, Board Second Vice President

Brian W. Barnett, Board Member

Lisa Dean, Board Member

Bryce Dunford, Board Member

Marilyn Richards, Board Member, via electronic connection
Anthony Godfrey, Superintendent

John Larsen, Business Administrator

Michael Anderson, Associate Superintendent

Paul Van Komen, BVKTS Law

Melissa Flores, General Counsel

Travis Hamblin, Director, Student Services

Scott Festin, Consultant, Planning and Enroliment
Caleb Olsen, Consultant, Planning and Enroliment

Lisa LeStarge, Administrative Assistant

Janet Sanders, President, Jordan Education Association

President Miller presided and conducted. The Board of Education met in a study session to discuss the
following:

A

Enrollment Forecast and Housing Continuum Discussion

Dr. Michael Anderson acknowledged the Planning and Enrollment department for their work on this five-
year enrollment forecast, which includes demographic trends and schools to watch (with increasing or
declining enroliment).

Planning and Enrollment Consultant Scott Festin shared a presentation about growth trends in Jordan
including demographic and enroliment shifts. He said the District is experiencing declining enroliment
and pointed to declining fertility rates, housing market volatility, and shifts in enrolilment due to other
educational options.

Mr. Festin highlighted schools to watch with increasing enroliment, which include the following: Antelope
Canyon Elementary School, Aspen Elementary School, Sunset Ridge Middle School, and Herriman
High School. Schools to watch with declining enroliment include: Blackridge Elementary School,
Butterfield Canyon Elementary School, Foothills Elementary School, Joel P. Jensen Middle School, and
Oquirrh Hills Middle School.

Mr. Festin introduced information on the Housing Continuum and Building Plan Considerations, which
include ten year trends and an aggregate of feeder systems. Possible frameworks for future building or
closing of schools, remodeling, and/or boundary changes were presented including cost and disruption
considerations.

Dr. Anderson recommended a boundary change for Aspen Elementary School for the 2025-26 school
year as an immediate consideration. This would necessitate a 30-day notification for the following
elementary schools: Aspen, Bastian, Oak Leaf, Butterfield Canyon, and Herriman.
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Board boundary priorities were also discussed and Darrell Robinson requested a school capacity
percentage chart without portables. President Miller requested showing the capacity with six portables
for those schools that are currently using portables.

Mr. Dunford suggested using existing funds to begin construction of an elementary school in the Wood
Ranch area. He also suggested two more schools be considered and notified of a potential boundary
change: Bingham High School and Herriman High School.

All agreed with notifying the five elementary schools in Herriman and with notifying the two high schools
mentioned. It was suggested to have the Finance Committee bring back recommendations for building
and remodeling schools. In addition, the following items were assigned to staff to bring back to a future
Board meeting:

Boundary options for Aspen Elementary School

Boundary options for Bingham and Herriman High Schools

Recommendations for renovation of West Jordan High School

An analysis of enrollment capacity based on no portables/six portables as mentioned earlier
An updated Enrollment and Capacity Workbook

A proposal for addressing the seismic needs of Westvale Elementary School

gsedz

B. Discussion on Potential Revisions to Administrative Policy AS94 Student Discrimination and
Harassment

Dr. Michael Anderson explained that since the Board recently passed Policy AA452 Title IX Sexual
Harassment, two other Board policies (one for students and one for employees) need to be updated to
align with Policy AA452. A revised version of Policy AS94 was shared which complies with Title IX and
offers new definitions including supportive measures for students involved in Title IX claims.

Melissa Flores, General Counsel, said this is a tiered approach to conduct. She clarified that Title IX
contains an umbrella definition of “Hostile Environment” and Policy AS94 language will allow for
addressing some situations using Code of Conduct, instead of Title IX, measures. President Miller
requested small wording changes to this item and Ms. Flores said she will make the suggested
revisions.

Ms. Miller noted the revised policy will be brought back to the October 29, 2024 meeting for more
discussion and possible vote.

C. Discussion on Potential Revisions to Administrative Policy DP358 Employee Discrimination and
Harassment

Dr. Michael Anderson said administration worked with Human Resources to align this policy with Policy
AA452.

Brian Barnett asked about Freedom of Speech rights in regards to this policy. Melissa Flores clarified
that although every individual has this Constitutional right, it does not protect a person from
consequences for their words or actions.

President Miller said Policy DP358 will be added to the October 29, 2024 agenda for a possible vote.

Dr. Anderson thanked Ms. Flores for her hard work on Title IX policy and matters.

D. Discussion on Potential Revisions to Administrative Policy AA419 Student Conduct, Dress, and
Appearance
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Dr. Michael Anderson said Ms. George recommended reviewing and updating Policy AA419 to align
with Policy AA453 Use of personal Electronic and Communication Devices (Cellphone Policy). He asked
for suggestions on updating item 11.B.d regarding Digital Citizenship.

The following changes were suggested:

e Under section D.1., insert the following wording “school issued electronic devices” (to include
Chromebooks).

e Underitem B.2., remove the word “any” from the sentence “any use of an electronic device...”

e Adding the word “taking” to item B.3. regarding “sharing, using, or communicating pornographic
images.”

Niki George suggested adding information about appropriate use of artificial intelligence (Al) to this
policy and it was decided to have the Teaching & Learning department review the policy and
recommend further changes.

Board members discussed plagiarism and the need for a Districtwide policy. Most expressed the desire
for teachers to continue to address this in disclosures. Dr. Godfrey said he will discuss plagiarism and
the Code of Conduct with administrators and bring their feedback to the Board.

Dr. Godfrey welcomed any Board member to contact him if they have information about a possible policy
enforcement issue.

E. Procedure for Filling Vacancy on Board

As President Miller is a current candidate for the State House of Representatives, she declared her
intent to submit her resignation as a Board of Education member November 6, 2024 if she is elected.
She noted there will be a new Board member to replace Marilyn Richards who is not seeking another
term and possibly other new Board members elected. She requested moving forward with the process to
appoint another Board member in her stead by November 26, 2024 and all agreed.

The interview process was briefly discussed and Board Attorney Paul Van Komen said President Miller
may choose to vote on her replacement. It was noted the new Board member would start in January of
2025.

A potential timeline was proposed, including the following:

Public notice — November 12, 2024

Candidate applications due — November 17, 2024
Candidate interviews and selection — November 26, 2024
New Board member training — December, 2024

Oath of Office — January 7 or 14, 2025

It was suggested to add wording to the application noting the candidate may attach a resume and that
after the application is submitted, the candidate shall have no contact with current Board members.

The Board decided to notify households in Ms. Miller's precinct of the vacancy by email and
ParentSquare, if possible.

F. Discussion on Parent University Regarding New Cellphone Policy

President Miller announced a Parent University meeting about the new cellphone policy on October 15,
2024 at 6:00 p.m. at JATC South. She asked for input regarding the agenda.



Minutes of Board of Education Meeting
October 8, 2024
Page 4

Dr. Godfrey said staff has prepared a short video presentation with an overview of the new policy. He
said there will be time to answer questions and provide information about resources regarding safe
cellphone use.

Darrell Robinson requested more research about appropriate cellphone use, however Board members
agreed not to pursue this idea at the present time.

G. Discussion on Conflicts of Interest, State Auditor Risk Assessment Suggestions, and USBE
Finance Training

Bryce Dunford said there were two items on Jordan’s State Auditor Risk Assessment that were not
checked and the Finance Committee wanted to inform the Board of what it would take to complete these
items.

Business Administrator John Larsen presented information about the following items to the Board:
1) A new state law (Utah Code section 67-16-16) requiring board member disclosure of conflicts of
interest every year
2) USBE board rule requiring board member training every two years
3) State Auditor Fraud Risk Assessment suggestions:
a. Ethical behavior commitment by board members and employees
b. State Auditor training for school board members
4) USBA recommended training for board members

Mr. Larsen shared a possible ethical behavior statement for Board members and employees to sign,
noting it could be revised. He said the Finance Committee suggests reviewing the trainings along with
Policy GP103 Board Members’ Principles of Operation: Conduct & Ethics and New Board Member
Orientation.

President Miller recommended adding the Conflict of Interest Statement, Ethical Statement, and USBE
Training to Policy GP103. Niki George recommended updating the Appendix - Guidelines for New Board
Member Orientation to include information on Master Board Certification and State Auditor Training.

Mr. Van Komen added that there are new provisions regarding Conflicts of Interest, but Board members
would only need to make a declaration if they apply. It was decided to add these to the New Board
Member Checklist.

H. Board Member, Committee, and Superintendent Reports and Comments

Niki George, Government Relations Committee Chair, reported on Legislator Day in the Classroom,
noting that the following legislators visited local schools: Cheryl Acton, Candice Pierucci, and Jordan
Teuscher. Mr. Dunford and Mr. Barnett said they appreciated the opportunity provided for legislators to
visit with students in a smaller setting. Ms. George said the committee will continue to work on
facilitating these experiences. She asked if Board members wanted to provide a Legislative Breakfast
again this year, and all agreed. The Committee will decide on possible dates.

Lisa Dean, Jordan Ethnic Advisory Committee (JEAC) liaison, announced a Community Night on March
12, 2025 for families and employees.

Darrell Robinson said the Jordan Parent Advisory Committee (JPAC) intends to hold two meetings this
year: one in January or February and the other in late spring. He gave a reminder of the Juniper
Elementary School Dedication on November 19, 2024 at 6:00 p.m.

Bryce Dunford said the Licensed Employee Advisory Committee (LEAC) will meet after the Strategic
Plan is finished. Ms. Miller requested information on the terms for current committee members and Mr.
Dunford said he will provide this at the October 29, 2024 study session along with information on LEAC
elections.
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The Board Bulletin was mentioned and “An Introduction to New Board Members” was suggested as a
topic for the next issue.

President Miller said the Jordan Education Foundation is getting ready for Christmas for Kids. She
announced the JEF will not be hosting an Economic Summit this year.

In regards to USBA news, President Miller noted New Board Member Institute will be held December 7,
2024 in Provo. She gave a reminder that Master Board Certification is due December 1, 2024. She
explained the USBA website, including how to find policy webinars and information on current
legislation.

Dr. Godfrey said he enjoyed the middle school Unified Soccer event. He expressed gratitude for the
efforts of those that hosted the event and for the great participation.

MOTION: At 9:25 p.m., it was moved by Lisa Dean and seconded by Brian Barnett to go into closed session.
The motion passed with a unanimous roll call vote.

CLOSED SESSION

Those recognized or signed in as present:
Tracy J. Miller, Board President
Niki George, Board First Vice President
Darrell Robinson, Board Second Vice President
Brian W. Barnett, Board Member
Lisa Dean, Board Member
Bryce Dunford, Board Member
Marilyn Richards, Board Member, via electronic connection
Anthony Godfrey, Superintendent
John Larsen, Business Administrator
Michael Anderson, Associate Superintendent
Paul Van Komen, BVKTS Law

President Miller presided and conducted. The Board of Education met in a closed session to discuss the

character, professional competence, or physical or mental health of an individual; property, potential litigation,

negotiations, and security measures. The closed session discussion was recorded and archived.

MOTION: At 9:35 p.m., it was moved by Bryce Dunford and seconded by Brian Barnett to adjourn the
meeting. The motion passed with a unanimous vote.

Ju



JORDAN SCHOOL DISTRICT
Month 2024 EXPENDITURES PRESENTED TO THE BOARD OF EDUCATION
Board Meeting October 29, 2024

DESCRIPTION VENDOR AMOUNT
ACCREDITATION COGNIAINC 16,000.00
ADVERTISING US BANK 3,172.25
ASSOCIATION DUES AMERICAN FEDERATION OF TEACHERS 660.44
ASSOCIATION DUES JORDAN EDUCATION ASSOCIATION 56,246.33
ASSOCIATION DUES UTAH SCHOOL EMPLOYEES ASSOCIATION 7,537.35
BOND EXPENSE ZIONS FIRST NATIONAL BANK 2,000.00
BUSES INTERMOUNTAIN TRAILER SALES AND SERVICE LLC 24,098.21
CDL/PHYSICAL RENEWALS US BANK 885.00
COMPETITION REGISTRATION FEES CYPRUS HIGH SCHOOL 5,000.00
COMPETITION REGISTRATION FEES GREEN CANYON HIGH SCHOOL 150.00
COMPETITION REGISTRATION FEES NORTH SANPETE HIGH SCHOOL 160.00
COMPETITION REGISTRATION FEES TIMPANOGOS HIGH SCHOOL 300.00
COMPETITION REGISTRATION FEES UTAH VALLEY UNIVERSITY 800.00
COMPETITION REGISTRATON FEES BOUNTIFUL HIGH SCHOOL 435.00
COMPUTER EQUIPMENT APPLE COMPUTER INC 3,413.00
CONSTRUCTION EXPENSE BUD MAHAS CONSTRUCTION 296,020.00
CONSTRUCTION EXPENSE MHTN ARCHITECTS INC 325,496.00
CONSTRUCTION EXPENSE VALENTINER CRANE BRUNJES ONYON 16,681.37
CONSTRUCTION EXPENSE US BANK 2,300.00
CONTRACT SERVICES - BUILDINGS BARE METAL STANDARD 1,120.00
CONTRACT SERVICES - BUILDINGS CRAWFORD DOOR SALES 434.00
CONTRACT SERVICES - BUILDINGS INNOVATIVE WATER TREATMENT LLC 240.00
CONTRACT SERVICES - BUILDINGS NUVEK LLC 1,050.00
CONTRACT SERVICES - BUILDINGS STATE FIRE SALES AND SERVICE 11,601.30
CONTRACT SERVICES - BUILDINGS STEPSAVERS INC 225.61
CONTRACT SERVICES - BUILDINGS SUMP AND TRAP CLEANING LLC 585.00
CONTRACT SERVICES - BUILDINGS UNIFIRST CORPORATION 776.13
CONTRACT SERVICES - EQUIPMENT CLAYS POTTERY 1,693.50
CONTRACT SERVICES - EQUIPMENT COLUMBUS SECURE DOCUMENT SOLUTIONS 427.26
CONTRACT SERVICES - EQUIPMENT FILTER TECHNOLOGIES 1,375.00
CONTRACT SERVICES - EQUIPMENT FOREARM LLC 9,991.51
CONTRACT SERVICES - EQUIPMENT GENERATION SYSTEMS INC 7,775.45
CONTRACT SERVICES - EQUIPMENT MISTER CAR WASH 300.00
CONTRACT SERVICES - EQUIPMENT PEAK ALARM 993.15
CONTRACT SERVICES - EQUIPMENT TK ELEVATOR CORPORATION 5,256.00
CONTRACT SERVICES - EQUIPMENT UTAH CONTROLS INC 2,755.00
CONTRACT SERVICES - EQUIPMENT US BANK 1,106.40
CONTRACT SERVICES - GROUNDS RENT A MONKEY LLC 9,210.00
CONTRACTED SERVICES 5 STAR INTERPRETING LLC 1,566.00
CONTRACTED SERVICES ADVANCED CPR TRAINING LLC 2,044.00
CONTRACTED SERVICES AIRGAS INTERMOUNTAIN 24.00
CONTRACTED SERVICES ALL POINTS WIRELESS 2,695.80
CONTRACTED SERVICES AMAZING CARE HOME HEALTH SRVCS 17,673.19
CONTRACTED SERVICES ARBITERPAY TRUST ACCOUNT 52,920.90
CONTRACTED SERVICES BAILEE MORRIS 800.00
CONTRACTED SERVICES BAYLEIGH PETERS 1,000.00
CONTRACTED SERVICES BENJAMIN WIEMEYER 120.00
CONTRACTED SERVICES BEST PRACTICE COUNSELING 1,375.00



CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES

BLOMQUIST AND HALE CONSULTING
BRIAN LEE JENSEN

CARROLLS BAND INSTRUMENT REPAIR
CERTIFIED SHRED INC

CG SPORTS PHOTOGRAPHY

CITY OF WEST JORDAN

CLEGG, DANIEL

COMPUNET INC

DJ ROGERS

DYNAMIC PSYCHIATRY PLLC
EARTHWINGS LLC

ELLIE ROSE NILSSON

ELWOOD STAFFING SERVICES
EMBRACE EDUCATION

EMILY MERCADO

ENCORE GROUP LLC

ERIN JOHNS

EVERDRIVEN TECHNOLOGIES LLC

GREEN HOUSE CENTER FOR GROWTH AND LEARNING

GREEN LIGHT BOOKING LLC

HAND 2 HEART INC

HARMONY HOME HEALTH SERVICES LLC
HERRIMAN COUNSELING SERVICES
HOLLYS HOBBYS PHOTOGRAPHY

HONEY BUCKET

HUDL

INTERMOUNTAIN LAWN MAINTENANCE INC

JENNIFER NIELSEN AUTHOR
JENNIFER PURDY

JESSICA GRUNDY

JOCELYN AULT

KNIGHTON DANCE LLC

LACEE R BOSCHETTO

LEA KOSTERLITZ

LIFE STONE GROUP LLC

LIFESTANCE

LIGHTHOUSE COUNSELING SERVICES PLLC
LILY GRAHAM

LIVE WELL COUNSELING SERVICES PLLC
LUMOS YOUTH COUNSELING LLC
MARTIN, TIFFANI

MAYNE LOFTUS

MCKENNA T LYNCH

MELISA GENAUX

MICAH ROBERT FLEMING

MICHAEL SHANE CHRISTENSEN
MICHAEL T KELLEY

MILLIMAN INC

MONARCH FAMILY COUNSELING
MORGEN ELIZABETH CALL
MOUNTAIN VALLEY COUNSELING LLC
MOUNTAIN VIEW FAMILY THERAPY

11,242.44
500.00
761.10

80.00
2,100.00
2,121.11

126.50
281.25
550.00
750.00
350.00
2,150.00
16,027.03
7,853.72
500.00
4,000.00
1,890.00
3,332.78
2,550.00
500.00
2,811.01
8,707.91
1,414.28
450.00
165.00

43,000.00

1,850.00
500.00
500.00
600.00
854.95
600.00
500.00

1,250.00
407.00
150.00
250.00
100.00
625.00
375.00
119.00
531.25
900.00
500.00
500.00
500.00

1,576.13

13,443.75

2,432.00
200.00
750.00

2,250.00



CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SERVICES
CONTRACTED SOFTWARE
CONTRACTED SOFTWARE
CONTRACTED SOFTWARE
COPIER REPAIR

CREDIT CARD TRANSACTION FEES

CREDIT UNION W/H
DAIRY PRODUCTS
EDUCATIONAL FIELD TRIPS
EDUCATIONAL FIELD TRIPS
EDUCATIONAL FIELD TRIPS
EDUCATIONAL FIELD TRIPS
EDUCATIONAL FIELD TRIPS

EDUCATIONAL FIELD TRIPS - VOID

ELECTRICITY
EMPLOYEE PREMIUM

MULTI CULTURAL COUNSELING CENTER LLC

NICHOLAS ANDERSON

NIELSEN, NATALIE

OPEN UP RESOURCES
POWERSCHOOL GROUP LLC
PRIDE TRANSPORT INC

PUBLIC OPINIONS SOUNDSTAGE
QUINCY AMARONA ELENIO LEVAO
RAYLENE M GLOVER
RAYMUNDO HERNANDEZ GIL
REACH COUNSELING LLC
RIVERTON POLICE DEPARTMENT
RSL TRAINING ACADEMY LLC
RUNIAC FITNESS

SAGE PUBLICATIONS INC

SALT LAKE CO YOUTH SERVICES
SALT LAKE COUNTY HEALTH DEPT
SARA CRUZ

SARA ELIZABETH MOULTON
SHRED SALT LAKE

SLCC CROSSROAD AHEC

SOUTH JORDAN CITY POLICE DEPT
SOUTH POINT COUNSELING SERVICES
SYDNEY ANN MCARTHUR
THANKSGIVING POINT

TIFFANY COLLINS

TODD FLANAGAN

UTAH DEPARTMENT OF HEALTH
UTAH HIGH SCHOOL ACTIVITIES ASSOC
UTAH SPEED ACADEMY

UTAH STATE UNIVERSITY

UTAH SUMMER BASEBALL LLC
VERIZON WIRELESS

VORTEX PRODUCTIONS INC
WILD SANCTUARY
WORKFORCEQA LLC

US BANK

INSIGHT PUBLIC SECTOR
MISSION CRITICAL EMAIL LLC
VLCM

US BANK

SCHOOL WINDOW LLC

LIVELY INC

MEADOW GOLD DAIRIES
CONRY, ELIZABETH

HANSEN, ANGELA

PETTY CASH

SWENSON, LINDSAY

US BANK

JUNIOR ACHIEVEMENT CITY
ROCKY MTN POWER

AFLAC

1,680.00
400.00
600.00

5,500.00

10,500.00
800.00

1,400.00
400.00

3,120.00

1,105.00

1,700.00

1,255.79
800.00
800.00

7,500.00
200.00

1,263.00
100.00
500.00
141.90
200.00
975.00

2,550.00

1,600.00

1,000.00
408.00

1,800.00

128,334.12

1,795.00

2,250.00
738.00
715.00
280.09

8,500.00
128.00

91.50
27,257.94
59,988.37

393.75
111,786.90
10,375.17
9,035.50
78,099.59
122,700.60
163.64
69.30
684.81
287.50
4,187.00
-520.00
576,051.71
876.76



EMPLOYEE PREMIUM
EMPLOYEE PREMIUM
EMPLOYEE PREMIUM -OPTICARE OF UTAH
EQUIPMENT
EQUIPMENT
EQUIPMENT
EQUIPMENT
EQUIPMENT
EQUIPMENT
EQUIPMENT
EQUIPMENT
EQUIPMENT
EQUIPMENT
EQUIPMENT - VOID
EQUIPMENT RENTAL
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
EQUIPMENT REPAIR
FINGERPRINTING
FINGERPRINTING
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES
FOOD PURCHASES

LINA

RENAISSANCE LIFE AND HEALTH INS CO OF AMERICA
FIDELITY SECURITY LIFE INSURANCE COMPANY

BERT MURDOCK MUSIC INC

CARD TOOLS LLC

MCINTOSH COMMUNICATIONS LLC
MOUNTIANLAND POWER EQUIPMENT
RESTAURANT AND STORE EQUIPMENT CO
ROCKY MOUNTAIN TURF

STANDARD RESTAURANT SUPPLY
WORKSPACE ELEMENTS

ZONAR SYSTEMS INC

US BANK

FORTRESS SYSTEMS INTERNATIONAL, INC
US BANK

ANN KINANE

BERT MURDOCK MUSIC INC

COLD TECH REFRIGERATION SERVICE INC
INTERMOUNTAIN GOLF CARS INC
LANCER ENERGY LLC

LEGEND AUTO LIFT AND HOIST INC
MOUNTAINSIDE MUSIC

RIVERTON MUSIC

RIVERTON MUSIC INC

ROYCE INDUSTRIES

STEVE WEISS MUSIC

SUMMERHAYS MUSIC COMPANY

SUMP AND TRAP CLEANING LLC

US BANK

UTAH BUREAU OF CRIMINAL IDENTIFICATION

US BANK

5 BUCK PIZZA
ALLEN, ALEXA
ALLEN, WHITNEY
AMY MITCHELL
APPLEGATE, JAY
ARGYLE, MELANIE
ASHLEY, VALERIE
ASHLIE BUTTERFIELD
ASHURST, JESSICA
AVILA, RYAN

BAY, ANNA

BEZZANT, BRANDI
BLAZOVICH, JORDAN
BOSTON, ROBERT
BOUNTIFUL HIGH SCHOOL
BOWEN, PATTY
BROWN, IAN
BRUNT, DASHIA
BUSSELL, KYLIE
CARWIN, JASON
CHRIS HOLBROOK

140,228.00
144,323.42
21,106.22
938.00
7,037.68
21,335.00
66,692.00
49,905.16
64,994.33
13,194.87
72,485.64
1,643.48
17,515.02
-925.00
1,553.46
1,030.00
835.00
595.21
1,560.23
1,424.12
5,191.18
345.00
80.00
164.00
537.00
310.00
1,142.42
2,008.33
389.80
15,870.25
329.50
81,759.25
34.94
34.73
114.24
174.88
82.59
59.12
985.25
151.51
162.40
30.29
70.12
41.18
27.84
384.00
100.97
303.82
28.18
82.32
52.72
645.83
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