Agenda of the Regular Board of Education Meeting B

Community High School District 128
50 Lakeview Parkway, Suite 101, Vernon Hills, IL 60061

The Regular Board of Education Meeting of Community High School District 128 will be
held Monday, July 28, 2025, beginning at 6:00 PM in the Vernon Hills High School
Library, 145 Lakeview Pkwy., Vernon Hills, IL 60061.

The subjects to be discussed or considered or upon which any formal action may be
taken are listed below. Iltems do not have to be taken in the same order as shown on
this meeting notice. Unless removed from the consent agenda, items identified within
the consent agenda will be acted on at one time.

1. Call to Order / Pledge of Allegiance / Roll Call
2. Review Agenda
3. Communication
A. Student Recognition
B. Invitation for Public Comment (3-minute time limit)
C. FOIA Requests
D. Superintendent's Report
4. Consent Vote Agenda
Regular Board Meeting Minutes - June 23, 2025
Destruction of Closed Session Audio Recording
Employment of Employees
FY25 Bills Payable after June Board Meeting
Bills Payable
. Disposal - IT Equipment
or Action
Board Policies - Second Reading and Adoption
Board Policies for Review and Monitoring
2025-2026 ED-RED Membership
FY26 Rental Labor Rates
Cell Tower Ground Lease Amendment
3-Year LHS Athletic Training Agreement
. Change Order Approval for LHS Cafeteria Project
6. For Information
A. Board Comments and Events
B. IASB Report
C. SEDOL Report
Future Agenda Items
Adjournment
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July 2025 FOIA Report to Board

Note: Response deadline is five business days after receipt of standard FOIA request; 21 business days for commercial requests. An extension is allowed under
certain circumstances.

Date Type of Requestor Information Requested Date of Time
Received | Request Response Spent

6/23/2025 | Standard Owen Wang, Lake | Will the math team attend the annual (July) Mu Alpha Theta convention? If so, | 6/25/2025 5 minutes
County Gazette who will be attending, and who is sponsoring the trip? No responsive

records

7/03/2025 | Standard Kristin Malek Records related to employment records and uniform grievance 6/11/25 4 hours

Extension letter
6/17/25
Response sent
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Minutes of the Regular Business Meeting of the
Board of Education of Community High School District 128
June 23, 2025

The Regular Business Meeting of the Board of Education of Community High School District
128, 50 Lakeview Parkway, Suite 101, Vernon Hills, lllinois, 60061, Lake County, was held on
Monday, June 23, 2025 in the Vernon Hills High School Library, 145 Lakeview Parkway, Vernon
Hills, IL.

The meeting was called to order by President Jim Batson at 7:03 p.m. followed by the pledge of
allegiance, roll call, and a review of the agenda. The following Board members were noted
present: Nina Austin, Jim Batson, Rahul Deshmukh, Lisa Hessel, Mithilesh Kotwal, and Wes
Polen. Absent: Doug Fleegle.

Also present: Rebecca Nelson, co-interim superintendent; Briant Kelly, associate
superintendent; Dan Stanley, assistant superintendent for finance; Mary Todoric, director of
communications; Ray Albin, LHS principal; and Carol Szkodyn, recording secretary.

Communication

Student Recognition
The Board of Education celebrated the LHS Baseball Team and coaches for their recent IHSA
4A Baseball Championship win.

Invitation for Public Comment
President Batson extended an invitation for public comment. One comment was received.
-Gwen Janzen voiced concern regarding the aquatics group use of the facility at VHHS.

FOIA Requests
President Batson noted that 11 FOIA requests were received and acted on since last month.

Superintendent's Report

Co-Interim Superintendent Rebecca Nelson read the Good News report. She also thanked the
Board for the opportunity for her and Raymond Lechner to serve as co-interim superintendents
this year and shared a vocal thank you as well.

Consent Vote Agenda

A. P&P Meeting Minutes - May 12, 2025

B. F&F Meeting Minutes - May 12, 2025

C. Special Board Meeting Minutes and Closed Session Minutes - May 12, 2025
D. Special Board Meeting Minutes and Closed Session Minutes - May 14, 2025
E. Regular Board Meeting Minutes - May 19, 2025

F. P&P Meeting Minutes - June 9, 2025

G. F&F Meeting Minutes - June 9, 2025

H. Special Board Meeting Minutes and Closed Session Minutes - June 9, 2025
I. Destruction of Closed Session Audio Recording

J. Employment of Employees



K. Educational Tour Requests
L. AP Bills Payable Report

Motion by Lisa Hessel, second by Wes Polen to approve the Consent Agenda items as
presented. Aye: Nina Austin, Jim Batson, Rahul Deshmukh, Lisa Hessel, Mithilesh Kotwal, Wes
Polen. Nay: None. Absent: Doug Fleegle. Motion carried. Addendum #58.

For Action

Semi-Annual Review of Closed Session Minutes

Motion by Mithilesh Kotwal, second by Wes Polen that the need for confidentiality still exists for
all current closed session minutes and those listed below and all shall remain in the closed file.
Aye: Nina Austin, Jim Batson, Rahul Deshmukh, Lisa Hessel, Mithilesh Kotwal, Wes Polen.
Nay: None. Absent: Doug Fleegle. Motion carried. Addendum #59.

FY2026 IASB Member Dues

Motion by Wes Polen, second by Rahul Deshmukh to approve the 2025-2026 IASB member
dues in the amount of $10,727.00. Aye: Nina Austin, Jim Batson, Rahul Deshmukh, Lisa
Hessel, Mithilesh Kotwal, Wes Polen. Nay: None. Absent: Doug Fleegle. Motion carried.
Addendum #60.

Employment of Employees

Motion by Wes Polen, second by Nina Austin to approve the employment items as listed. Aye:
Nina Austin, Jim Batson, Rahul Deshmukh, Lisa Hessel, Mithilesh Kotwal, Wes Polen. Nay:
None. Absent: Doug Fleegle. Motion carried. Addendum #61.

Educational Tour Requests

Motion by Rahul Deshmukh, second by Nina Austin to approve three educational tour requests
that were received after the P&P Committee meeting. Aye: Nina Austin, Jim Batson, Rahul
Deshmukh, Lisa Hessel, Mithilesh Kotwal, Wes Polen. Nay: None. Absent: Doug Fleegle.
Motion carried. Addendum #62.

FY25 Audit Engagement

Motion by Lisa Hessel, second by Wes Polen to approve the FY25 audit engagement with Miller
Cooper in the amount of $62,500. Aye: Nina Austin, Jim Batson, Rahul Deshmukh, Lisa Hessel,
Mithilesh Kotwal, Wes Polen. Nay: None. Absent: Doug Fleegle. Motion carried. Addendum
#63.

Student Activities Transfers

Motion by Rahul Deshmukh, second by Wes Polen to approve the transfer of the funds from the
unused accounts to the accounts of current clubs as listed. Aye: Nina Austin, Jim Batson, Rahul
Deshmukh, Lisa Hessel, Mithilesh Kotwal, Wes Polen. Nay: None. Absent: Doug Fleegle.
Motion carried. Addendum #64.

Approval of Authorized depositories, investment managers, dealers and brokers
Assistant Superintendent of Finance Dan Stanley noted that per our Board policy, the Board is
required to approve the financial investors and depositories that the District uses.



Motion by Wes Polen, second by Mithilesh Kotwal to approve the list of authorized depositories,
investment managers, dealers and brokers for Community High School District 128. Aye: Nina
Austin, Jim Batson, Rahul Deshmukh, Lisa Hessel, Mithilesh Kotwal, Wes Polen. Nay: None.
Absent: Doug Fleegle. Motion carried. Addendum #65.

Adoption of FY26 Budget

Assistant Superintendent of Finance Dan Stanley noted that as the tentative budget was
developed over the last six months or so, it has been brought to the Board for review and
discussion. This final budget is $119 million and the operating budget is $109 million with $9.6
million for capital projects.

Motion by Lisa Hessel, second by Wes Polen to adopt the FY26 Budget as presented. Aye:
Nina Austin, Jim Batson, Rahul Deshmukh, Lisa Hessel, Mithilesh Kotwal, Wes Polen. Nay:
None. Absent: Doug Fleegle. Motion carried. Addendum #66.

For Discussion

Board Policies - First Reading
President Batson noted that this is the first reading of board policies updates and they will be
brought to next month’s meetings for a second reading and adoption..

Operational Funds Expenditure Report

Assistant Superintendent for Finance Dan Stanley provided information on a new state-required
report that involves analysis of a school district fund balance and those that exceed 2.5 times of
their expenditures must provide a plan to reduce that balance and present it to their Board.
D128’s fund balance is not in that range, so we are only required to present this report to the
Board.

For Information
Board Comments and Events

IASB Report
Delegate Batson reported that the Lake Division Executive Committee met recently to plan for
next years’ meetings.

SEDOL Report
Delegate Austin reported on the recent SEDOL governing board meeting and noted the
following highlights:

e They have co-interim superintendents and co-interim school business officers this year
and will begin the search process soon for a new superintendent and school business
officer;

e The board’s work on the continuous improvement plan has yielded a new website, better
communication with staff and member districts, more transparent financial collaboration,
and a more positive district culture;

e They will continue to work on the long-term financial health of SEDOL.



Future Agenda Items

July 28, 2025 P&P Meeting:
o 2025-2026 ED-RED Membership Dues
e Board Policies - Second Reading

July 28, 2025 F&F Meeting:
e June 30th Bills Payable Report
e FY2026 Rental Labor Rates

July 28, 2025 Board Meeting:
o 2025-2026 ED-RED Membership Dues
e Board Policies - Second Reading and Adoption
e June 30th Bills Payable Report
e FY2026 Rental Labor Rates

It was noted that the July 28, 2025 Committees and Board meetings are all on one night in the
VHHS Library.

Adjournment
Motion by Lisa Hessel, second by Nina Austin to adjourn the meeting at 7:45 p.m. A voice vote

was taken with all members present voting aye. Nay: None. Absent: Doug Fleegle. Motion
carried.

Respectfully submitted,
Wes Polen, Secretary

Jim Batson, President



Community High School District 128
Program and Personnel Committee Meeting

July 28, 2025

Administrative Staff

Personnel Report

Name (Replacing) Position Location | Reason Effective Date
Kelly Plate (Vernell Glover) Team Leader LHS Replacement | 7/1/2025
Certified Staff

Name (Replacing) Position Location | Reason Effective Date

Lori Felix (Teresa Gebhardt) School Counselor LHS Replacement | 8/7/2025

Kelly Sheehy (John Carney) Special Services Teacher | LHS Replacement | 8/7/2025

Educational Support Staff

Name (Replacing) Position Location | Reason Effective Date

Carol Etherton (Jamie Hill) Parttime Resource Aide LHS Replacement | 8/11/2025

Nina Ferolo (Sogi Thomas) Student Services Admin VHHS Appointment/ | 7/30/2025
Assistant Replacement

Leah Heintz (Ronnie Kokkines) PT ARC/LMC Resource Aide | VHHS Replacement | 8/11/2025

Ronnie Kokkines (Grace Boyer) PT Campus Safety Monitor VHHS Appointment/ | 8/11/2025

Replacement

Rachelle Moran Assessment & Accommodations Admin Resignation 7/16/2025
Administrative Assistant

Eileen O’Donnell (Chris Hahn) Accounts Payable & Student | Admin Appointment/ | 7/14/2025
Activities Specialist Replacement

Jayson Paulus LST Secretary LHS Resignation 71712025

Grace Phillips (Rachelle Moran) Assessment & Accommodations Admin Replacement | 8/4/2025
Administrative Assistant

Burcu Saticioglu Turkmen (Eileen | Administrative Assistant | VHHS Appointment/ | 7/21/2025

O’Donnell) to the Athletic Director Replacement

Abigail Silva Special Services VHHS Resignation 7/10/2025
Administrative Assistant

Sogi Thomas (Tami Fisher) Accounts Payable & Student | Admin Appointment/ | 7/14/2025
Activities Specialist Replacement

Bonnie Young Payroll Specialist Admin New Position | 7/28/2025




Community High School District 128
Program and Personnel Committee Meeting

July 28, 2025
Coaching/ Extracurricular Staff

Name (Replacing) Position Location | Reason Effective Date
James Donofrio Asst Football Coach VHHS Resignation 6/23/2025
Brett Peterson (Jim Donofrio) Asst Football Coach VHHS Replacement | 8/11/2025
Matt Weinberg (Sarah Pearson) Asst Girls Volleyball Coach VHHS Replacement | 8/11/2025

All retirement actions are taken pursuant to the employee meeting all District and TRS/IMRF requirements.




Check Listing with Detail

Community High School District #128

Check Number Vendor Name Invoice Description Check Date Amount
460201 ACCURATE BIOMETRICS May Fingerprinting Services Fee 06/26/2025 103.50
460202 AFFILIATED CUSTOMER Fire Alarm Repairs 06/26/2025 3,004.11
SERVICE INC
460203 ALEXANDER LEIGH CENTER  TU|TION ESY JUNE 2025 (LB, JN, LC)  06/26/2025 18,270.90
FOR AUTISM
460204 AMERICAN BACKFLOW & RPB (backflow) repairs 06/26/2025 2,081.00
FIRE PREVENTION INC
460205 ANDERSON LOCK PE Locks 06/26/2025 3,158.75
460206 ANTIOCH COMMUNITY HIGH  yvHHS BOYS LACROSSE INVITE 4/11/25 06/26/2025 210.00
SCHOOL
460207 APPLE INC Baseball iPad 06/26/2025 329.00
460208 BETTER BASEBALL INC Tanner tee replacement pins 06/26/2025 24.95
460209 BRICKMAN, RANDY GSC Officials Assignor Fee 06/26/2025 333.84
460210 BUCKEYE POWER SALES 3 yr bill per serv. planned manit. 06/26/2025 1,930.00
CO. INC. agreement
460211 CAMCOR INC Interactive display SPED & Adult Learning g/26/2025 23.605.00
Ctr LHS NON-CAP Line 12
460212 CHICAGOLAND OFFICIALS Baseball and Softball Officials Assignor 06/26/2025 1,599.39
SERVICES INC. Fee
460213 COLLEY ELEVATOR INSPECTION FEES FOR NO-LOAD 06/26/2025 1,675.00
COMPANY HYDRAULIC PRESSURE RELIEF TEST
460214 COMCAST 8771 10 109 0315827 INTERNET 06/26/2025 169.90
460215 CONSERV FS INC. Fertilizer for stadium purchased and 06/26/2025 1,250.18
applied by grounds staff for the spring
upkeep
460216 CORTEZ, AVELINO, III Reimbursement for Uber from the 06/26/2025 136.87
Conference
460217 DEERFIELD HIGH SCHOOL  Entry Fee for Boys Swimming 12.21.2024  06/26/2025 533.48
460218 DOOR SYSTEMS ASSA REPAIR 5 BAY STORAGE GARAGE 06/26/2025 2,889.00
ABLOY E/STUDIO THEATRE GARAGE NORTH
DOOR 1 &2
460219 DOOR SYSTEMS ASSA RELINK FIRE DOOR AT TICKET BOOTH  g/26/2025 2.448.00
ABLOY & WEIGHT ROOM
460220 Rgfor‘;SYSTEMS ASSA FURNISH & INSTALL NEW LIFTMASTER 06/26/2025 2,007.00
5TH BAY STORAGE GARAGE
460221 DOOR SYSTEMS ASSA REMOVE AND INSTALL NEW DOOR 06/26/2025 1,566.00
ABLOY GUIDE SEALS
460222 EASY ICE LLC PREVENTATIVE MAINTENCE ON KM-  06/26/2025 512.50
255BAH & RFP0620A-161
460223 ECORE INTERNATIONAL Special cleaner for the weight room 06/26/2025 35.00
padded flooring
460224 EDUCATIONAL THEATRE Registration Renewal 06/26/2025 145.00
ASSOCIATION
460225 FSS TECHNOLOGIES fire alarm monitoring, radio lease- no 06/26/2025 516.00

transfer allowed after 3pm 6/18, so | used
another acct that had money
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Check Listing with Detail

Community High School District #128

Check Number Vendor Name Invoice Description Check Date Amount

460226 GIBBS, PAUL B Travel reimbursement for Paul Gibbs to 06/26/2025 231.08
attend the RAD ftraining in Knoxville, TN

June 10 -13;Uber

460227 GLOBAL INDUSTRIAL g;\g;ty goggles for Chem classes (Qty 06/26/2025 1,372.50
460228 GOODEN, RAYMOND BVB Officials Assignor Fee 06/26/2025 829.62
460229 GREAT FRAME UP THE Framework services 06/26/2025 1,359.48
460230 HALOGEN SUPPLY yellow belt, sm side arm belt, motor pulley g/26/2025 159.22
COMPANY INC. belt, side arm assembly, wheel bushings
460231 HALOGEN SUPPLY POOL SUPPLIES 06/26/2025 1,619.16
COMPANY INC.
460232 HAUSMANN, NEAL TUITION REIMBURSEMENT FY25 06/26/2025 1,098.00
COURSE #S RPCE 5403 & RPCE 5419
460233 HD SUPPLY Custodial Supplies 06/26/2025 2,132.50
460234 HEARTLAND ALLIANCE INTERPRETING SERVICES 06/26/2025 717.87
HEALTH CCIS
460235 HES REPAIR #1 pool robot repairs by vendor 06/26/2025 2,145.28
460236 HES REPAIR #2 Pool robot repairs by vendor 06/26/2025 1,498.59
460237 HIGHLAND PARK HIGH VHHS BOYS WATER POLO 3/15/25 06/26/2025 375.00
SCHOOL INVITATIONAL 3/15/25
460238 HOME DEPOT SHOP SUPPLIES 06/26/2025 196.07
460239 IMAGE360 Math State Champion banner 06/26/2025 80.17
460240 INTERQUEST DETECTION Interquest Dog Search 06/26/2025 355.00
CANINES April 29th 2025
460241 JW CHICAGO LLC JUNE 2025 TRANSPORTATION 06/26/2025 1,240.00
460242 KIERNAN, DANIEL Coach meals for tennis state 5.29 and 5. 06/26/2025 92.78
30.25 - Coach Kiernan and Coach Hunter
460243 KIM, ROE Volleyball Line Judge 5/24, 5/27 & 5/29/25 06/26/2025 385.00
460244 KORHUMEL, NICHOLAS Coach reimbursement meals boys track  06/26/2025 23.10
meet state - 5.30.25
460245 WEX BANK LHS ATHLETICS MAY 2025 FUEL 06/26/2025 637.54
460246 WEX BANK FUEL TP MAY 2025 06/26/2025 48.41
460247 LAKE COUNTY REGIONAL PBIS Professional Development Time &  0g/26/2025 5,700.00
OFFICE OF EDUCATION Support
460248 LAKE COUNTY TECH SKILLS USA NATIONAL CONF, PEORIA, 6/26/2025 2,145.00
CAMPUS IL
460249 LAWSON PRODUCTS INC Hardware Supplies 06/26/2025 415.42
460250 LOCKER SHOP VH T-shirt - 06/26/2025 940.00
460251 MARYVILLE ACADEMY TUITION DD 06/26/2025 12,686.80
460252 m%CULLOUGH EQUIPMENT  safety eyewear 06/26/2025 2,604.23
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Check Listing with Detail

Community High School District #128

Check Number Vendor Name Invoice Description Check Date Amount
460253 MENARDS INC. Misc theatre supplies 06/26/2025 1,560.03
460254 MIDLAND PAPER Paper 06/26/2025 1,740.02
460255 MIDWEST HOSE & FITTINGS Hose replacement for of hydraulics for 06/26/2025 228.73
INC. bleachers
460256 MULCH CENTER Top Soil for grounds to be distributed 06/26/2025 249.00
around property
460257 NORTH COOK Kelsi Spain Speaking on 06/26/2025 2,100.00
INTERMEDIATE SERVICE Microaggressions and Biased Language
CENTER
460258 PARTITION PROS INC. replacement for Basketball safety locks  0g/26/2025 2,908.00
that Part. Pro replaced
460259 PIONEER MFG CO./PIONEER  goccer Goal Post Part 06/26/2025 1,320.00
ATHLETICS
460260 PITNEY BOWES INC. FOLDER REPAIR FD80/4001853 06/26/2025 139.92
460261 PRINTING FACTORY INC. Participation Certificates 06/26/2025 575.00
460262 PRO FENCE Il INC. dock railing installation 06/26/2025 9,650.00
460263 QUILL CORPORATION Data Processing supplies 06/26/2025 84.83
460264 QUINLAN & FABISH MUSIC Flute and Saxophone repairs 06/26/2025 753.00
460265 R & M SPECIALTIES Lanyards 06/26/2025 750.00
460266 RUSSO POWER EQUIPMENT  brush cutter, push blower, plate 06/26/2025 4,562.98
compactor, safety can with hose
460267 SCHAFFER, MARC MOVING EXPENSES REIMBURSEMENT  0g/26/2025 3,819.24
4/23/25-5/31/25
460268 SEDOL APR-MAY 25 ITINERANT BILLING 06/26/2025 8,446.10
460269 SIGNARAMA Athletic bus stickers 06/26/2025 129.28
460270 SIGNARAMA Retiree Parking Signs (9) 06/26/2025 435.28
460271 SIGNATURE Deposit for Student Activity Bus Trip 06/26/2025 2,500.00
TRANSPORTATION GROUP
460272 SOUND INC. SPEAKER REPAIR VHHS FIELD HOUSE 06/26/2025 1,152.00
460273 E’SCUTH MIL PROPERTIES JULY 25 RENT 920 S MILW AVE 06/26/2025 10,450.00
460274 SPORTS 11 Flag Football Team Game Shorts 06/26/2025 1,650.00
460275 STR PARTNERS LLC MAY 25 Project LHS24-01 LHS Cafeteria  0g/26/2025 11,218.27
Design Services
460276 STRIVE FOR INDEPENDENCE BTW TRAINING 4/29/25 AG 06/26/2025 240.00
460277 SUNSET FOODS Food Supplies for Foods Classes 06/26/2025 1,385.49
460278 SUNSET FOODS LHS Sunset May 2025 FACS groceries 06/26/2025 1,206.30
460279 TERMINIX ANDERSON PEST CONTROL 904 S MILWAUKEE 06/26/2025 159.00

3of9 7/22/2025 10:23:15 AM




Check Listing with Detail

Community High School District #128

Check Number Vendor Name Invoice Description Check Date Amount
460280 ULINE Main Office Carts (2) 06/26/2025 580.00
460281 VESTIS GROUP INC LHS TOWEL SERVICE 06/26/2025 66.00
460282 VILLAGE OF LIBERTYVILLE  MAY 25 FUEL LH S 06/26/2025 1,829.56
460283 VILLAGE OF LIBERTYVILLE - 904 S MILWAUKEE ACTUAL 3/3-5/1/25  06/26/2025 400.21
WATER
460284 VILLAGE OF VERNON HILLS MAY 25 FUEL 06/26/2025 692.50
460285 VISUAL IMAGE Logo imprint - Principal's Office 06/26/2025 460.40
PHOTOGRAPHY INC.
460286 WORLDSTRIDES TOUR CENTER ID (REUBEN-8371) 06/26/2025 1,212.00
460287 RYDIN REPLACEMENT FOR CHECK# 454599 (6/30/2025 1,621.00
LOST IN MAIL PO 4122510043
460288 WESTMONT INTERIOR CEILING TILES - REISSUE FOR CK# 06/30/2025 4.857.88
SUPPLY HOUSE 454655 LOST IN MAIL. ORIG ON PO
1952510276
460289 ADVOCATE OCCUPATIONAL BUS DRIVER PHYSICAL, 10 PANEL 07/17/2025 518.00
HEALTH SEND OUT, TB TEST
460290 ﬁ\ECHlTECHTURA'- TESTING  ASBESTOS CONSULTING 07/17/2025 20,110.00
460291 ATLAS COPCO Yearly Compressor 07/17/2025 1,421.20
Inspection/Maintenance
460292 BUCKEYE POWER SALES 3 yr bill per serv. planned manit. 07/17/2025 575.00
CO. INC. agreement
460293 BULLSEYE GLASS COMPANY Art Class Supplies 07/17/2025 685.20
460294 CDI CORPORATION Main Gym Record Board Updates 07/17/2025 188.78
460295 ﬁ\:gCARE SERVICES LLC TRANSPORTATION JUNE 2025 SPED  07/17/2025 26,816.40
460296 COLLEY ELEVATOR ELEVATOR REPAIR 07/17/2025 240.00
COMPANY
460297 COLORADO TIME SYSTEMS 32 Pin Connector Replacement 07/17/2025 2,237.00
INC. Back Up Timer Buttons (x5)

32 Pin Cable Harness
2 Aqua Grip Touchpads

460298 ggg‘T'\‘ECﬂON'S ACADEMY  jJUNE 25 TUITION (JS) 07/17/2025 8,307.84

460299 CONNECTION'S DAY JUNE 25 TUITION (KR) 07/17/2025 4,124.04
SCHOOL

460300 DECKER EQUIPMENT Lunch Tables for the Cafeteria 07/17/2025 10,601.22

460301 8||§E<SDVERY RANCH FOR JUNE 25 TUITION & ROOM/BOARD (LM) 07/17/2025 20,995.00

460302 ECS MIDWEST LLC Project LHS24-01 LHS Cafeteria - 07/17/2025 4,527.50

Inspections

460303 EFRAIM CARLSON & SON LHS CEILING & LIGHTING 07/17/2025 81,696.73
INC RENOVATIONS LHS25-07

460304 FELICITY EDUCATIONAL TRANSPORTATION JUNE 25 (MM/MW)  07/17/2025 1,480.00

SERVICES LLC
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Check Listing with Detail

Community High School District #128

Check Number Vendor Name Invoice Description Check Date Amount
460305 FELICITY SCHOOLS LLC JUNE 25 TUITION (MM) 07/17/2025 13,163.61
460306 GIANT STEPS ILLINOIS INC ~ TUITION MAY 2025 (MB) 07/17/2025 12,477.30
460307 GOLD CROSS AMBULANCE ~ TRAVEL TO HOSPITAL FROM 07/17/2025 8,492.26

RESIDENTAL FACILITY DUE TO
STUDENT IN MENTAL CRISIS

460308 HALLORAN & YAUCH INC IRRIGATION WORK 07/17/2025 1,450.00

460309 HEARTLAND ALLIANCE INTERP SERV MAY 2025 07/17/2025 54.45
HEALTH CCIS

460310 HES FACILITIES LLC ADDT'L CUSTODIAL SVC @ LHS 6/10-  7/17/2025 3,930.07

6/13/25, 6/16/25, 6/19/25, 6/25/25,
6/26/25 LIBERTYVILLE GIRLS

SOFTBALL ASSOC
460311 HOME DEPOT LIGHTING/SAFETY 07/17/2025 1,800.23
460312 INSPEC Project VHHS25-02 - Roof Replacement  g7/17/2025 22,608.00

(Areas 1,3,12,13, Alternate 14,15) -
Engineering Services and Construction

Oversight
460313 INTERPRENET LTD INTERPRETER SERVICES 07/17/2025 299.20
460314 KRAUSE ELECTRICAL CLEANED CONTACTS ON 07/17/2025 480.00
CONTRACTORS CONTACTOR TO REMOVE CHATTER
460315 %%ADE-A-TRANSPORTATION JUNE 25 SPED TRANSPORTATION 07/17/2025 16,202.00
460316 LAKESIDE CONSULTANTS Project LHS24-01 LHS Cafeteria Remodel (7/17/2025 525.00
- Village Inspections
460317 LAKESIDE JUNE 25 SPED ESY TRANSPORTATION 07/17/2025 83,728.60
TRANSPORTATION
460318 LIBERTYVILLE HIGH SCHOOL Boys Golf Entry Fee 07/17/2025 340.00
460319 LIBERTYVILLE TILE & flooring remove/replace - classroom 255 07/17/2025 7,535.00
CARPET (from expansion to east)
460320 LIBERTYVILLE TILE & remove/replace broken tiles, they will 07/17/2025 16,168.00
CARPET supply mortar/grout - pool deck (3 jobs)
460321 LITTLE CITY FOUNDATION JUNE 25 TUITION 07/17/2025 8,012.59
460322 MARJO GRAPHICS Class of 2025 Graduation Ceremony 07/17/2025 4,637.00
Programs-3,000
460323 MARYVILLE ACADEMY JUNE 25 TUITION 07/17/2025 15,322.66
460324 MENARDS INC. B&G ELEC SUPPLIES 07/17/2025 315.06
460325 MENDELSOHN, STUART B Coach reimbursement for state meals - 07/17/2025 46.19
boys track 5.29 and 5.30.25
460326 MULCH CENTER VHHS CHOCOLATE MULCH 07/17/2025 140.00
460327 NASSP NHS AFFILIATION 7/1/25-6/30/26 07/17/2025 385.00
460328 NASSP NASC MEMBERSHIP 7/1/25-6/30/26 07/17/2025 95.00
460329 NILES NORTH HIGH SCHOOL gﬁL Boys Track Championships - VH 07/17/2025 1,189.14
are
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Check Listing with Detail

Community High School District #128

Check Number Vendor Name Invoice Description Check Date Amount

460330 OCONOMOWOC JUNE 25 TUITION/RM & BD LB 07/17/2025 54,014.26
DEVELOPMENTAL TRAINING
CTR OF WI L

460331 I(l)\lLCSON TRANSPORTATION  Gharter buses for state - baseball 07/17/2025 3,350.00

460332 PADDOCK PUBLICATIONS PUBLIC NOTICE 2025 STUDENT 07/17/2025 34.50

RECORDS

460333 PARKLAND PREPARATORY  jUNE 25 TUITION 07/17/2025 14,617.60
ACADEMY INC.

460334 PARTITION PROS INC. ANNUAL INSPECTION & 07/17/2025 5,961.00

MAINTENANCE LHS GYMS, FIELD
HOUSE, BATTING CAGES

460335 EENSKE TRUCK LEASING CO  Rental trucks for ceremony 07/17/2025 778.01
460336 QUEST FOOD MANAGEMENT  sUMMER SCHOOL SNACKS OVER CA  07/17/2025 965.90
SERVICES LLC
460337 QUINLAN & FABISH MUSIC Repair and Maintenance for Orchestra 07/17/2025 152.00
460338 R & M SPECIALTIES ADDITIONAL PAYMENT 07/17/2025 100.00
460339 ROUND LAKE HIGH SCHOOL lﬁake County Boys Track and Field Entry  o7/17/2025 403.60
ee
460340 SAFE HAVEN SCHOOL JUNE 25 TUITION 07/17/2025 7,260.60
460341 SEDOL JUNE 25 DIAGNOSTIC PI TUITION 07/17/2025 4,591.68
460342 SIEVERT ELECTRIC Shot Clock Upgrades 07/17/2025 37,204.00
460343 SLAMMERS LLC Facility Rental - Softball and Baseball - 07/17/2025 750.00
April and May 2025
460344 SOMOGYI, GEORGE Volleyball Line Judge 5/24, 5/27, 5/29 07/17/2025 385.00
460345 SONIA SHANKMAN JUNE 25 TUITION GS 07/17/2025 6,504.37
ORTHOGENIC SCHOOL
460346 TRANE APP 1 - PROJECT LHS25-01 - HVAC 07/17/2025 382,606.63
EQUIPMENT REPLACEMENT
460347 TROCH-McNEIL PAVING CO. g:*HS REPAVING - PROJECT VHHS25-  7/17/2025 818,684.00
460348 US OMNI & TSACG JUNE 25 RETIREMENT PLAN ADMIN &  7/17/2025 324.95
COMPLIANCE SERVICES INC. COMPLIANCE SERVICES
460349 VESTIS GROUP INC LHS TOWEL SERVICE 07/17/2025 176.00
460350 VETERANS FLOORS INC. LHS CLEAN & REFINISH MAIN GYM 07/17/2025 3,265.00
FLOOR
460351 VETTER, JOHN BLX Officials Assignor Fee 07/17/2025 256.32
460352 VILLAGE OF LIBERTYVILLE ~ ELEVATOR INSPECTION LHS 07/17/2025 824.00
460353 VIRTUAL CONNECTIONS JUNE 25 TUITION 07/17/2025 8,112.00
ACADEMY
460354 VISUAL IMAGE BTN, BVB, GLX, SB Senior Night Photos ~ 07/17/2025 58.60
PHOTOGRAPHY INC.
460355 WALLACE ACADEMY LLC JUNE 25 TUITION 07/17/2025 22,863.60
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460356 WASTE MANAGEMENT VHHS PORT-O-LET 07/17/2025 0.00
460357 MORAW, PAUL TRAVEL REIMBURSEMENT 3/1-3/9/25  07/17/2025 1,137.37
AIRFARE, CAR RENTAL, LODGING,
MEALS
460358 NEURO EDUCATIONAL CONSULTATION/ADVOCACY 07/17/2025 25,000.00
SPECIALISTS SERVICES
460359 PARKLAND PREPARATORY  \AY 25 TUITION 07/17/2025 15,348.48
ACADEMY INC.
460360 RUSSO POWER EQUIPMENT New weed trimmer and spool 07/17/2025 512.96
460361 SPORTS 11 127 tshirts for mental health walk 07/17/2025 750.25
460362 gm;(s CLUB/SYNCHRONY DIST 128 PURCHASES 07/21/2025 269.94
9242501088 BMO FINANCIAL GROUP JUNE 5, 2025 BMO STATEMENT - 06/27/2025 199,566.83
DISTRICT ACCOUNTS
9242501089 AL WARREN OIL CO INC 6/18/25 GASOLINE 06/26/2025 10,931.20
9242501090 AMAZON CAPITAL SERVICES New Docking station & Keyboard LHS &  06/26/2025 2,303.96
Yealink Phone
9242501091 B & H PHOTO LHS Door 17 intercom faceplate 06/26/2025 42.00
replacement
9242501092 BSN SPORTS 8th grade transition shirts 06/26/2025 44215
9242501093 CAMPBELL, RACHEL L TUITION REIMBURSEMENT FY25 06/26/2025 718.82
COURSE #ENGL 416
9242501094 CDW GOVERNMENT INC VHHS CLASS OF 2029 CHROMEBOOKS ' (6/26/2025 336,011.00
& GOOGLE ED UPGRADE
9242501095 DAVIS, CHRISTOPHER A ggzssreimbursement for baseball state - 06/26/2025 215.46
6/9, 6/13, 6/14/25
9242501096 DAVIS, LISA D Lisa Davis Tableau Conference 06/26/2025 170.67
Reimbursement
9242501097 ELLIOTT, AMY TUITION REIMBURSEMENT FY25 06/26/2025 3,910.00
COURSE #BIOL 8440
9242501098 GALLIVAN, KATHRYN HYLA  Meal reimbursement for FCCLA Team 06/26/2025 80.65
state 2025
9242501099 GARCIA, REBECA TUITION REIMBURSEMENT FY24 06/26/2025 484.00
COURSE #IMS 25503
9242501100 GENESISONE Contract 1378-01 Base printing/copier 6/1- 0/26/2025 3,755.98
6/30/25 & Overages 5/1-5/30/25
9242501101 O'BRIEN, JOSEPH Flight - Learning Fwd Conference 06/26/2025 206.96
December 2025
9242501102 PEDERSEN, GREGORY workshop travel reimbursement 06/26/2025 37.80
9242501103 PITNEY BOWES BANK INC DIST POSTAGE ACCT# 18358689 06/26/2025 1,000.00
RESERVE ACCOUNT
9242501104 PITNEY BOWES BANK INC VHHS POSTAGE RESERVE ACCT# 06/26/2025 2,000.00
RESERVE ACCOUNT 34404368
9242501105 PROSISE, MARK LUNCH Science Olympiad SA State 06/26/2025 17.69

Tournament
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9242501106 RUSSELL, ANDREW P HOTEL, (RENTAL CAR & GAS 06/26/2025 897.25
REIMBURSED AT 75%): TEACH WITH Al

SHARING CONF, ORLANDO, FL 5/29-

30/25

9242501107 SCHWARTZ, JILL M Ffimburse J. Schwartz for cake for ARC  06/26/2025 50.49
utors

9242501108 SL VERNON HILLS LLC DIST OFFICE JULY 25 RENT 06/26/2025 17,645.99

9242501109 SMITH, CORY S Reimburse travel expenses for Learning  0g/26/2025 943.58
Forward 12/7-12/10/24 AURORA, CO

9242501110 STANLEY, DANIEL C Mileage reimbursement from IASBO 06/26/2025 24.08
Conference

9242501111 TARRANT, KRISTIN A Meal reimbursement for FCCLA Team 06/26/2025 59.40
state 2025

9242501112 TOOLEY, MATTHEW D FY25 TUITION REIMBURSEMENT 06/26/2025 489.00
COURSE OL-5345 6/1/25-6/19/25

9242501113 WALL, KEVIN FY25 TUITION COURSE MBA732 & 06/26/2025 2,860.00

MBA793 3/31/25-5/18/25 AND
ADDITIONAL OWED FROM

9242501114 WARFIELD, AMANDA gon_uts‘ OJ and cups for AP Calc Testing  06/26/2025 107.60
eview
9242501115 WIECZOREK, CAMERON J gﬂoeza; reimbursement for Math Team state  0g/26/2025 50.85
9242501116 WIETRZAK, ELIZABETH K Flights for L. Wietrzak and S. Henrichs to  06/26/2025 740.90
DCDT conference
9242501117 YOUNG, RICHARD A Reimburse A. Young for frame 06/26/2025 19.99
9242501118 AMAZON CAPITAL SERVICES Amazon purchases of 2 books: They Say/l 7/17/2025 20.07

Say & Instructional Rounds in Education:
A Network Approach to Improving
Teaching and Learning

9242501119 CDW GOVERNMENT INC Replacement Staff Laptops - VHHS 07/17/2025 27,567.98
9242501120 CONSTELLATION NEW 766250-1 050725-060625 ELECTRIC 07/17/2025 39,089.04
ENERGY INC
9242501121 HARTWEG, KELLI A REIMBURSEMENT FOR FLIGHTS AND  7/17/2025 2,336.90
HOTEL FOR PSU
9242501122 JOE, ALEX H TUITION REIMBURSEMENT FY25 07/17/2025 440.10
COURSE #OL 5507
9242501123 KESHET JUNE 25 TUITION (EN) 07/17/2025 1,778.01
9242501124 KESHET JUNE 25 ESY TUITION (EN) 07/17/2025 5,926.70
9242501125 KOLLE, BRITTANY TUITION REIMBURSEMENT FY25 07/17/2025 2,330.00
COURSE #S MA 519 & MA 550
9242501126 LANDSCAPE CONCEPTS BALANCE DUE FOR MAY 25 LHS 07/17/2025 1,271.00
MANAGEMENT INC. (INV#59270 AMT OF $1557.00 ALREADY
APPLIED)
9242501127 MCCAULOU, MICHAEL Reimburse for Dept. Meeting Bagels 07/17/2025 13.99
9242501128 ON COMPUTER SERVICES On-site battery coverage LHS sn: 07/17/2025 6,455.00
LLC FE10K01688 & EY193FN035 7/25-
1/13/26. FY25 purch serv line 9.
9242501129 PEPPER Music Supply Orchestra and Band 07/17/2025 320.93
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9242501130 PROSISE, MARK TRANSPORTATION TO AIRPORT & 07/17/2025 116.95
MEALS
9242501131 REGAN, JOSEPH P, IV FY25 TUITION REIMBURSEMENT 07/17/2025 165.00
COURSE EDUC5598P-42518 6/11/25-
6/30/25
9242501132 SCHROETTER, DAVID, JR Badminton Coach's meal reimbursement  07/17/2025 45.72
9242501133 SHARP, MEGAN L FY25 TUITION REIMBURSEMENT 07/17/2025 413.69
COURSE LE 5601 5/16/25-6/20/25
9242501134 SHERWIN-WILLIAMS CO. Painting supplies 07/17/2025 99.60
9242501135 WOLTER, JESSE FY25 TUITION REIMBURSEMENT 07/17/2025 825.00
COURSE NO'S: EDUC5598P-42278,
42305, 42309, 42314, 42329 6/11/25-
6/30/25
Grand Total: 2,686,937.08
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460363 A-1 ROOFING Project VHHS25-02 - Roof Replacement  7/28/2025 339,875.10
(Areas 1,3,12,13) - Trades
460364 ACCURATE BIOMETRICS June Fingerprinting Services Fee 07/28/2025 103.50
460365 ACTIVE INTERNET Website Platform License renewal 7/1/26- 7/28/2025 22.750.00
TECHNOLOGIES LLC 6/30/26
460366 AFFILIATED CUSTOMER 2025-2026 Fire Alarm Inspection of 07/28/2025 4,988.00
SERVICE INC Concessions and Bleacher settings
460367 AGILE SPORTS Hudl Subscription - 25-26 07/28/2025 13,000.00
TECHNOLOGIES
460368 ALERTLINE VHHS ELEVATOR TELEPHONE 07/28/2025 105.00
COMMUNICATIONS LLC SERVICE
460369 ALEXANDER LEIGH CENTER  TyITION JULY ESY 2025 (LB, JN,LC)  07/28/2025 36,541.80
FOR AUTISM
460370 AMBIUS LLC Monthly watering and care for indoor foyer (7/28/2025 271.84
plants - July 2025
460371 AMERICAN OUTFITTERS Boys Golf Camp t-shirts 07/28/2025 2,452.25
460372 AMERICAN SEALCOATING PROJECT VHHS25-06 - TENNIS 07/28/2025 231,400.00
OF INDIANA, INC. COURTS REPAIR AND RESEAL
460373 AMPLIFY EDUCATION INC.  Amplify Desmos Math Training for 07/28/2025 23,862.00
Teachers
460374 ANTIOCH COMMUNITY HIGH Entry Fee - Girls Golf Regional - 10.1. 07/28/2025 1,360.00
SCHOOL 2025
460375 APPLE INC Macbook MBA students & staff upgrades  7/28/2025 48,879.00
non-cap line 8 VHHS
460376 ARBITERPAY DEPOSITS Arbiter Pay Deposit ACCT #4825889710  07/28/2025 30,000.00
460377 ARTHUR J GALLAGHER RISK  RENEWAL PREMIUM 07/28/2025 6,600.00
MANAGEMENT SVC INC
460378 ATHLETIC EQUIPMENT Shoulder Pad Repair 07/28/2025 9,242.50
REPAIR CORP
460379 AVERUS 2025-2026 Yearly Inspection of Grease 07/28/2025 1,383.90
Exhaust Systems
460380 BARRINGTON HIGH SCHOOL LHS Entry Fee Boys Water polo 5.3.25 07/28/2025 735.00
460381 BATTERIES PLUS LLC Batteries 07/28/2025 227.41
460382 BERRY TIRE CO. Tires for Dump truck F550 07/28/2025 2,428.68
460383 BIOWAY SOLUTIONS LLC MONTHLY MEDICAL WASTE DISPOSAL 07/28/2025 1,120.00
460384 glf;ng'\cA):_NGTON HIGH LHS GIRLS TENNIS ENTRY FEE 10/3/25 07/28/2025 75.00
460385 BUFFALO GROVE HIGH LHS GIRLS VOLLEYBALL ENTRY FEE 07/28/2025 950.00
SCHOOL 9/27/25
460386 CAMCOR INC AV Installations VHHS non-cap line 11 07/28/2025 1,878.00
460387 CARMEL HIGH SCHOOL LHS GIRLS GOLF ENTRY FEE 8/25/25 07/28/2025 375.00
460388 COLLECTIVE LIABILITY FOREIGN LIABILITY FY26 07/28/2025 522,998.00
INSURANCE
460389 COLLEY ELEVATOR monthly elevator inspection service from 07/28/2025 1,051.00
COMPANY 7/2025 to 6/2026
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460390 CONANT HIGH SCHOOL LHS GIRLS TENNIS ENTRY FEE 9/6/25 07/28/2025 100.00
460391 gggT'\lECﬂON'S ACADEMY  TUITION JULY ESY 2025 (JH) 07/28/2025 5,538.56
460392 CONNECTION'S DAY TUITION JULY ESY 2025 (KR) 07/28/2025 2,749.36
SCHOOL
460393 CONSERV FS INC. 220202 Mesa Pesticide for fields - flags  07/28/2025 2,955.26
and delivery
460394 CORNERSTONE Repairs on Grounds 2015 Ford F-550 07/28/2025 6,490.45
AUTOMOTIVE GROUP Super Duty XL
460395 CROSSROADS CLASSIC '5/'*13%'?'-3 VOLLEYBALL ENTRY FEE  07/28/2025 250.00
460396 DEERFIELD HIGH SCHOOL Sﬂi/%RLS SWIMMING ENTRY FEE 07/28/2025 250.00
460397 DEFRANCO PLUMBING Plumbing Repairs 07/28/2025 4,265.00
460398 DESIGNS DONE WRITE Shirts for Freshman Orientation leaders  7/28/2025 1,250.53
and staff
460399 DOSCH, JENIFER Cheerleading Coaches Organization - 07/28/2025 50.00
membership dues
460400 EDUCATIONAL SYSTEMS & Remainder of Sanako Connect - 07/28/2025 10,880.00
SERVICES INC. Language Lab Software
460401 EFRAIM CARLSON & SON LHS CEILING & LIGHTING 07/28/2025 67,979.06
INC RENOVATIONS LHS25-07
460402 ENGLER CALLAWAY SERVICES THROUGH 6/30/25 07/28/2025 1,257.00
BAASTEN & SRAGA LLC
460403 FBM GALAXY, INC. Replacement Ceiling Tiles 07/28/2025 249.60
460404 FOX VALLEY FIRE & SAFETY Inspection of fire extinguishers - additional - 97/28/2025 312.50
single tank
460405 FREMD HIGH SCHOOL LHS GIRLS TENNIS ENTRY FEE 9/6/25  07/28/2025 550.00
460406 FRONTLINE TECHNOLOGIES FY25 SOFTWARE RENEWAL 07/28/2025 25,136.56
GROUP LLC POWERED BY FORCASTS5 7/1/25-
6/30/26
460407 GLENBROOK NORTH HIGH LHS GIRLS SWIMMING ENTRY FEE 07/28/2025 325.00
SCHOOL 9/13/25
460408 GLENBROOK SOUTHHIGH | HS GIRLS TENNIS ENTRY FEE 8/30/25 07/28/2025 40.00
SCHOOL
460409 GOLDSTAR LEARNING INC ~ Goldstar Learning Inc. - Master Manager 3 (7/28/2025 23,180.58

of 3 Payment (Core Module, Dynamic
Forms, Item banking with online testing
module, & student growth module annual
subscription renewal)

460410 GOSSELL, RAYMOND INSURANCE REIMBURSEMENT- 07/28/2025 2,500.00
OCTOBER 2024-JULY 2025

460411 GRAYBAR FINANCIAL TRANSITION PHONE LINES 07/28/2025 275.56
SERVICES

460412 GRAYSLAKE CENTRAL HIGH LHS GIRLS VOLLEYBALL ENTRY FEE 07/28/2025 1,150.00
SCHOOL DISTRICT 127 10/4/25

460413 HES FACILITIES LLC JUNE 2025 FACILITIES MANAGEMENT  07/28/2025 249,354.99

460414 g'ELF%VFgEE PROTECTION Backflow Device Repair - Proposal #4849  07/28/2025 4,310.00
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460415 HIMES PETRARCA & FESTER Z4730 D128 JUNE 2025 07/28/2025 3,003.00
460416 HINSDALE CENTRAL HIGH LHS GIRLS DIVING ENTRY FEE 07/28/2025 375.00
SCHOOL 10/11/25
460417 U?_%EYJERSEYOUTLETCO Tshirts for camps 07/28/2025 4,051.00
460418 HOME DEPOT Receipts for repair parts on grounds and  97/28/2025 2,273.05
maintenance
460419 IASA 2025-2026 IASA and AASA Active 07/28/2025 2,777.31
Membership Dues for Marc Schaffer
460420 IASB Super Saturday Event for New Board 07/28/2025 19,805.00
Members
460421 ILLINOIS STATE POLICE Fingerprinting Fees/Charges 07/28/2025 2,000.00
460422 INTEGRATED SYSTEMS ISCORP HOSTING FOR SKYWARD 07/28/2025 7,236.00
CORP., ISCORP FINANCE 7/1/25-6/30/26
460423 INTERSTATE BATTERIES/ 10 Emergency Lighting Batteries - 12VF2  7/28/2025 509.58
JFB BATTERY DISTRIBUTOR - 12V
460424 IXL IXL Site Licenses for EL 07/28/2025 1,788.75
460425 JOSTENS Danish Biliteracy Stickers 07/28/2025 23.45
460426 E'T-glN THORPE & JENKINS  SERVICES THROUGH 5/31/25 07/28/2025 1,080.00
460427 LAKE FOREST HIGH SCHOOL %gﬁﬁ%fs SOCCER ENTRY FEE 07/28/2025 770.00
460428 LOYOLA ACADEMY LHS GIRLS CROSS COUNTRY ENTRY  (7/28/2025 250.00
FEE 10/10/25
460429 NAPERVILLE NORTH HIGH LHS BOYS SOCCER ENTRY FEE 9/2/25 07/28/2025 650.00
SCHOOL
460430 NEW TRIER HIGH SCHOOL  LHS GIRLS TENNIS ENTRY FEE 8/29/25 07/28/2025 90.00
460431 PALATINE HIGH SCHOOL %g’/ﬁ%?'-s VOLLEYBALL ENTRY FEE  (7/28/2025 1,175.00
460432 PEORIA HIGH SCHOOL LHS BOYS CROSS COUNTRY ENTRY  (7/28/2025 375.00
FEE 10/4/25
460433 PLAINFIELD CENTRAL HIGH LHS GIRLS VOLLEYBALL ENTRY FEE 07/28/2025 300.00
SCHOOL 9/12/25
460434 PROSPECT HIGH SCHOOL ;%Z?RLS VOLLEYBALL ENTRY FEE  (7/28/2025 450.00
460435 gghggf MEADOWS HIGH LHS GIRLS GOLF ENTRY FEE 9/27/25  07/28/2025 340.00
460436 SCHAUMBURG HIGH LHS GIRLS VOLLEYBALL ENTRY FEE 07/28/2025 300.00
SCHOOL 9/27/25
460437 STEVENSON HIGH SCHOOL LHS GIRLS VOLLEYBALL ENTRY FEE 07/28/2025 550.00
ATHLETICS 9/27/25
460438 WARREN TOWNSHIP HIGH LHS GIRLS VOLLEYBALL ENTRY FEE 07/28/2025 2,068.00
SCHOOL 10/17/25
460439 WAUCONDA HIGH SCHOOL ~ LHS BOYS & GIRLS CROSS COUNTRY  7/28/2025 350.00
ENTRY FEE 9/13/25
460440 BUFFALO GROVE HIGH ENTRY FEE VERNON HILLS HS 07/28/2025 400.00

SCHOOL
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460441 CARMEL CATHOLIC HIGH ENTRY FEE VERNON HILLS HS 07/28/2025 375.00
SCHOOL
460442 DEERFIELD HIGH SCHOOL ~ ENTRY FEE VERNON HILLS HS 07/28/2025 350.00
460443 FENTON HIGH SCHOOL ENTRY FEE VERNON HILLS HS 07/28/2025 300.00
460444 GLENBARD NORTH HIGH VHHS ENTRY FEE 07/28/2025 350.00
SCHOOL
460445 GLENBROOK SOUTHHIGH ~ ENTRY FEE VERNON HILLS HS 07/28/2025 75.00
SCHOOL
460446 GRANT COMMUNTIY HIGH ENTRY FEE VERNON HILLS HS 07/28/2025 500.00
SCHOOL
460447 GRAYSLAKE CENTRAL HIGH = ENTRY FEE VERNON HILLS HS 07/28/2025 1,020.00
SCHOOL DISTRICT 127
460448 HERSEY HIGH SCHOOL ENTRY FEE VERNON HILLS HS 07/28/2025 325.00
460449 LAKE COUNTY DEPARTMENT METER 46705321 ACTUAL 4/21-6/23/25 07/28/2025 5,549.83
OF PUBLIC WORKS
460450 LAKE FOREST HIGH SCHOOL ENTRY FEE VERNON HILLS HS 07/28/2025 250.00
460451 LIBERTYVILLE HIGH SCHOOL ENTRY FEE VERNON HILLS HS 07/28/2025 720.00
460452 m%CULLOUGH EQUIPMENT  \ire gate for kubota 07/28/2025 30.60
460453 MENARDS INC. items for outside building repairs, siding  7/28/2025 816.38
splitless nail, padded suspenders, etc
460454 :\'ﬂ\lGC MECHANICAL SERVICE  plumbing Repairs 07/28/2025 3,200.00
460455 MONOPRICE INC Phone Line cables replacement LHS 07/28/2025 275.10
460456 MULCH CENTER Chocolate Mulch for grounds around 07/28/2025 140.00
building and stadium
460457 NEWBERRY TEACHER Newberry Seminars for D128 Staff 07/28/2025 1,350.00
PROGRAMS March 2025 - April 2025
460458 I(l)\lLCSON TRANSPORTATION  Bys for Wrestling U of | camp 07/28/2025 3,060.00
460459 ORCHARD VILLAGE JUNE 25 TUITION 07/28/2025 14,552.00
460460 PALATINE HIGH SCHOOL ENTRY FEE VERNON HILLS HS 07/28/2025 200.00
460461 PARTITION PROS INC. Purchase of and Installation of Privacy 07/28/2025 6,300.00
Shower compartments
460462 PINE MEADOW GOLF CLUB Golf Range Balls - summer camp 07/28/2025 505.00
460463 PIONEER MFG CO./PIONEER  Grounds - Measuring tape and white 07/28/2025 1,653.53
ATHLETICS aerosol spray paint
460464 PITNEY BOWES INC. FOLDER REPAIR DIST OFFICE 07/28/2025 720.00
460465 PRENTICE HALL PEARSON  \athXL access codes 07/28/2025 25,511.10
EDUCATION
460466 PROFT, DONALD J, JR Girls Track State Finals 05/22/25-05/24/25 7/28/2025 66.70
- Reimb Coach's food & gas receipts
460467 :?\IECNA'SSANCE LEARNING D128 Annual Renaissance Invoice 25-26  07/28/2025 25,252.55
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460468 RESOLUTE INDUSTIRAL LLC JULY 25-5 TON AIR COOLED AIR 07/28/2025 3,963.20
CONDITIONER RENTAL
460469 RIDDELL/ALL AMERICAN Mouthguards, Shoulder Pads ,Accessory  (7/28/2025 8,255.30
SPORTS CORP Kit
460470 SAFETY TRAINERS INC. AED SUPPLIES 07/28/2025 7,400.00
460471 S’XN@? CLUB/SYNCHRONY SAM'S/WALMART PURCHASES DIST  07/28/2025 506.45
460472 SAVVAS LEARNING CO LLC AP Spanish prep books 07/28/2025 2,565.00
460473 SEDOL DIAGNOSTIC PL TUITION 07/28/2025 34,057.12
460474 SKYWARD INC. QMLATIV MIGRATION 07/28/2025 36,927.00
460475 SLAMMERS BASEBALL & Baseball Camp t-shirts and baseballs 07/28/2025 272.49
SOFTBALL
460476 SMITH WALBRIDGE CLINICS  Drum Major and Student Conductor 07/28/2025 1,550.00
INC. Clinics 2025
460477 EI%JTH MIL PROPERTIES AUG 25 RENT 904B S MILWAUKEE 07/28/2025 10,450.00
460478 SPECTRUMVOIP INC. AUG 25 PHONE 07/28/2025 37.61
460479 SPIRIT PRODUCTS Boys Golf T-shirt 07/28/2025 21.36
460480 SPORTS 11 Girls Soccer - Camp t-shirts 07/28/2025 8,918.75
460481 STEVENSON HIGH SCHOOL  ENTRY FEE VERNON HILLS HS 07/28/2025 150.00
ATHLETICS
460482 TERMINIX ANDERSON Monthly Maintenance July 2025 07/28/2025 519.50
460483 THIS IS LANGUAGE LTD Unlimited Subscription 8/1/25 - 8/1/26 for  97/28/2025 2,500.00
World Languages
460484 THOMSON REUTERS - WEST JUNE 25 CLEAR PROFLEX SOFTWARE  (7/28/2025 784.70
SUBSCRIPTION
460485 T-MOBILE USA INC. MOBILE INTERNET 07/28/2025 726.60
460486 TOUCHPROS Cloud Hosting - Aug 2025 - Aug 2026 07/28/2025 1,440.00
Hardware Service Agreement - Aug 2025
- Aug 2026
460487 ULINE Custodial Micro Towels and Trash Pickers 07/28/2025 1,716.58
460488 ULTIMATE SCREEN Dance - Summer Camp T-Shirts 07/28/2025 2,336.50
PRINTING
460489 VESTIS GROUP INC LHS TOWEL SERVICE 07/28/2025 286.00
460490 VETERANS MEMORIAL GOLF ' Green Fees, Range Balls - LHS Girls Golf  07/28/2025 606.00
COURSE
460491 VILLAGE OF LIBERTYVILLE  MAR - MAY 25 POLICE SERVICES 07/28/2025 9,138.97
460492 VILLAGE OF LIBERTYVILLE  JUNE 25 FUEL 07/28/2025 718.52
460493 VILLAGE OF LIBERTYVILLE - 110 S DYMOND EST 4/1/25-6/3/25 07/28/2025 20,598.58
WATER
460494 VILLAGE OF VERNON HILLS  FUEL 07/28/2025 975.25
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Check Listing with Detail
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Check Number Vendor Name Invoice Description Check Date Amount
460495 VIRTUAL CONNECTIONS TUITION NK 07/28/2025 5,408.00
ACADEMY
460496 WARREN TOWNSHIP HIGH ~ ENTRY FEE VERNON HILLS HS 07/28/2025 240.00
SCHOOL

460497 WILLIAMS, ROBERT J Girls Track State Finals 05/22/25-05/24/25 7/28/2025 89.37
- Reimb Coach's food receipts

9242501136 AL WARREN OIL CO INC 7/17/25 GASOLINE 07/28/2025 73,877.14

9242501137 AMAZON CAPITAL SERVICES Adapters for VHHS 07/28/2025 12,158.82

9242501138 B & H PHOTO Wildcat Production Monitor replacement 07/28/2025 913.97
non-cap LlIne line 9

9242501139 BASTIANI, MICHELLE E TUITION REIMBURSEMENT FY25 07/28/2025 1,350.00
COURSE #SPE 506

9242501140 BENTON, ANDREW J TUITION REIMBURSEMENT FY25 07/28/2025 585.00
COURSE # EDCL 547

9242501141 BRINKS INC ACCT #10000135026 EXCESS LIABILITY 07/28/2025 428.07

9242501142 BSN SPORTS Football Pant and jersey 07/28/2025 41,135.45

9242501143 BULK BOOKSTORE English Novels 07/28/2025 17,313.70

9242501144 CARROLL, AMANDA E ;lztttyee Cell Phone Holder Classroom 36 7/28/2025 49.96

ots

9242501145 CDW GOVERNMENT INC Nutanix Hardware Support 1 year renewal 07/28/2025 56,056.74

9242501146 CENGAGE LEARNING Additional Math Books and Licenses 07/28/2025 8,054.20

9242501147 CHOI, YON TUITION REIMBURSEMENT FY25 07/28/2025 1,647.00
COURSE #S FT 5425, FT 5403 & FT
5402

9242501148 CIMO, JOSHUA J TUITION REIMBURSEMENT FY25 07/28/2025 1,530.00

COURSE #'S EDUT 5089, EDUT 5167,
EDUT 5171, EDUT 5286 EDUT 5311

9242501149 CLEMENT, AUBREY J PowerSchool University 2025 07/28/2025 476.18
Reimbursement

9242501150 CONSTELLATION NEW 766250-2 060625-070825 ELECTRIC 07/28/2025 122,898.28
ENERGY INC

9242501151 CONSTELLATION BG-10725 MAY 2025 NATURAL GAS 07/28/2025 9,412.37
NEWENERGY-GAS DIVISION
LLC

9242501152 ELLIOTT, AMY Receipts from Uber while at Professional  g7/28/2025 202.20

Conference 6/16/25-6/19/25 Science
Coach Academy Research Conference in
St. Leavenworth, KS

9242501153 FRANCHI, DENA TUITION REIMBURSEMENT FY25 07/28/2025 718.82
COURSE #'S PH 523 & PH 564

9242501154 GENESISONE Printing/Maintenance Contract (7633-01)  7/28/2025 4,624.00
6-16 to 7-15-25

9242501155 GIERMAN, KARA S Latin Club Italy/Greece Trip May 2025 07/28/2025 218.68

9242501156 GILBANE BUILDING Project LHS24-01 LHS Cafeteria Trades  (7/28/2025 1,277,707.03

COMPANY and CM Services
9242501157 GOETTSCHE, JENNIFER PowerSchool University Reimbursement  07/28/2025 112.14
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Check Number Vendor Name Invoice Description Check Date Amount
9242501158 GOHR, ADAM P Reimbursement for camp supplies 07/28/2025 75.85
9242501159 GOLD, ERIK D Reimbursement/Bus Driver Refresher 07/28/2025 10.00
6/4/25
9242501160 GRAINGER New Controller for bleachers 07/28/2025 1,037.96
9242501161 HARMAN, LAUREN L TUITION REIMBURSEMENT FY25 07/28/2025 957.00
COURSE #'S EDCL 547 & EDCL 539
9242501162 ILLINOIS BONE AND JOINT ATHLETIC TRAINING SERVICES (4 OF  (7/28/2025 25,350.00
INSTITUTE LLC 4)FY25
9242501163 KERTH, ALEX TUITION REIMBURSEMENT FY25 07/28/2025 825.00
COURSE #CLDE 591
9242501164 LANDSCAPE CONCEPTS Tree Removal from Bus Lane 07/28/2025 4,490.00
MANAGEMENT INC.
9242501165 LECAROZ, PAUL LUIGI L FY25 TUITION REIMBURSEMENT 07/28/2025 1,515.00
COURSE EDU-6556 5/5/25-6/26/25
9242501166 LUEKEN, ADAM SUMMER CAMP SUPPLIES 07/28/2025 73.04
9242501167 MAINE, TERI E gii/rggursement/Bus Driver Refresher 07/28/2025 10.00
9242501168 MARCIA BRENNER Plugin renewal subscriptions for 07/28/2025 9,269.00
ASSOCIATES LLC PowerSchool SIS
9242501169 MARINO, JEREMY summer camp supplies 07/28/2025 258.89
9242501170 PITNEY BOWES BANK INC LHS POSTAGE RESERVE ACCT# 07/28/2025 2,000.00
RESERVE ACCOUNT 15008352
9242501171 PITNEY BOWES BANK INC DIST POSTAGE ACCT#18358989 07/28/2025 1,500.00
RESERVE ACCOUNT
9242501172 POWERSCHOOL GROUP LLC PS PLATFORM, STUDENT ANALYTICS, (7/28/2025 51,618.00
ANALYTICS & INSIGHTS
9242501173 SCHAFFER, MARC MOVING EXPENSES 6/20/25 07/28/2025 6,611.51
9242501174 SHERWIN-WILLIAMS CO. Paint and supplies to paint the concession  7/28/2025 339.33
stand and ticket booth at stadium
9242501175 SL VERNON HILLS LLC AUG 25 DIST OFFICE RENT 07/28/2025 17,663.99
9242501176 UNITED PARCEL SERVICE FREIGHT CHARGES-VHHS 07/28/2025 115.54
9242501177 WIECZOREK, CAMERON J FY25 TUITION REIMBURSEMENT 07/28/2025 993.10
COURSE# FT-5429 & FT-5400 6/1/25-
7/15/25
9242501178 YELLOWFOLDER LLC g/F;Ofl\zf“GNUAL ONINE SERVICES 7/1/25-  7/28/2025 28,342.32
9242501179 YOUNG, RICHARD A Rf?imbursement - supplies for principal's  07/28/2025 44.98
orfice
Grand Total: 3,810,220.03
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Memorandum

To: Dan Stanley, Assistant Superintendent
From: Temple Murphy, Director of Information Technology
Date: July 23, 2025

Re: Request to Scrap Obsolete Technology items

The district currently has an inventory of unused, broken, and retired electronic |.T. equipment
that we need to get rid of in order to free up valuable storage space within the |.T. Department.
This linked document is an inventory of the equipment that | am formally requesting for removal.
Some notable items in the inventory include:

e 3 - Servers from VHHS along with an old server rack cabinet

e 45 - Obsolete desktops

e 139- Obsolete laptops

e Various end-of-life network switches and related infrastructure hardware, as well as obsolete
cameras

This goes for all our disposals, but | wanted to note that we take great care to ensure that any
equipment planned for disposal has had all data remnants removed using various methods
including overwriting, degaussing, manufacturer provided tools, or physical destruction prior to it
leaving our facilities.

| am formally seeking Board approval to scrap the equipment from the attached inventory. The
items will be picked up on July 31, 2025 by Digital Red, a professional electronics waste
recycling company.

Respectfully submitted,
-Temple Murphy


https://docs.google.com/spreadsheets/d/10lpeHUg0WlhuWl95jblEe1lmwlUe_0HmVENr39PCd4U/edit?usp=sharing
https://www.godigitalred.com/

Community High School Digrict 128 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Draft Update

BOARD OF EDUCATION

2:260 Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if they believe that the Board of Education, its employees, or its agents have violated their
rights guaranteed by the State or federal Constitution, State or federal statute, or Board policy, or
has a complaint regarding any one of the following:

1.
2.

10.
11.
12.
13.
14.
15.

16.

Title Il of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title X
complaints governed by Board policy 2:265. Title IX Grievance ProcedurePRESSPlus1
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

Discrimination and/or harassment on the basis of race, color, or national origin prohibited by the
llinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d
et seq.; and/or Title VIl of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited)

Title VIl of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see also number 4, above, for
discrimination and/or harassment on the basis of race, color, or national origin)

Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-
5(a); llinois Human Rights Act, 775 ILCS 5/; and Title VIl of the Civil Rights Act of 1964, 42
U.S.C. §2000e et seq. (Title IX sexual harassment complaints are addressed under Board
policy 2:265, Title IX Grievance Procedure)

Breastfeeding accommodations for students, 105 ILCS 5/10-20.60
Bullying, 105 ILCS 5/27-23.7

Misuse of funds received for services to improve educational opportunities for educationally
disadvantaged or deprived children

Curriculum, instructional materials, and/or programs
Victims' Economic Security and Safety Act, 820 ILCS 180/
llinois Equal Pay Act of 2003, 820 ILCS 112/

Provision of services to homeless students

llinois Whistleblower Act, 740 ILCS 174/

Misuse of genetic information prohibited by the lllinois Genetic Information Privacy Act, 410
ILCS 513/; and Titles | and Il of the Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff
et seq.

Employee Credit Privacy Act, 820 ILCS 70/

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the
complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this policy
may forego any informal suggestions and/or attempts to resolve it and may proceed directly to this

2:260
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grievance procedure. The Complaint Manager will not require a student or parent/guardian
complaining of any form of harassment to attempt to resolve allegations directly with the accused (or
the accused's parent(s)/guardian(s)); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not
be impaired by the person's pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use
of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this
grievance procedure does not extend any filing deadline related to the pursuit of other remedies. Ifa
person is pursuing another remedy subject to a complaint under this policy, the District will continue
with a simultaneous investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as they deem appropriate.
As used in this policy, school business days means days on which the District's main office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail them self of this grievance procedure may do
so by filing a complaint with any District Complaint Manager. The Complainant shall not be required to
file a complaint with a particular Complaint Manager and may request a Complaint Manager of the
same gender. The Complaint Manager may request the Complainant to provide a written statement
regarding the nature of the complaint or require a meeting with a student's parent(s)/guardian(s). The
Complaint Manager shall assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager or
designee shall process and review the complaint under Board policy 7:180, Prevention of and
Response to Bullying, Intimidation, and Harassment, in addition to any response required by this
policy.

For any complaint alleging sex discrimination that, if true, would implicate Title IX of the Education
Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title IX Coordinator or designee shall process
and review the complaint under Board policy 2:265, Title IX Grievance Procedure.

For any complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall process and review the
complaint under Board policy 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited, in addition to any response required by this policy.

For any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace
Harassment Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee
shall process and review the complaint according to that policy, in addition to any response required
by this policy, and shall consider whether an investigation under Board policy 5:120, Employee
Ethics; Code of Professional Conduct; and Conflict of Interest, should be initiated.

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on their behalf. The Complaint Manager shall ensure both parties have an equal
opportunity to present evidence during an investigation. The complaint and identity of the Complainant
will not be disclosed except: (1) as required by law, this policy, or any collective bargaining agreement,
(2) as necessary to fully investigate the complaint, or (3) as authorized by the Complainant.
2260
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The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or
any collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
policy about the status of the investigation. Within 30 school business days after the date the
complaint was filed, the Complaint Manager shall file a written report of their findings with the
Superintendent. The Complaint Manager may request an extension of time from the Superintendent.

The Superintendent will keep the Board informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), the written report
shall be filed directly with the Board, which will make a decision in accordance with paragraph four of
the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager's report, the Superintendent
shall provide his or her written decision to the Complainant and the accused as well as to the
Complaint Manager. All decisions shall be based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Superintendent's decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Complaint Manager.
The Complaint Manager shall promptly forward all materials relative to the complaint and appeal to the
Board.

Within 30 school business days after an appeal of the Superintendent's decision, the Board shall
affirm, reverse, or amend the Superintendent's decision or direct the Superintendent to gather
additional information. Within five school business days after the Board's decision, the Superintendent
shall inform the Complainant and the accused of the Board's action.

For complaints containing allegations involving the Superintendent or Board member(s), within 30
school business days after receiving the Complaint Manager's or outside investigator's report, the
Board shall provide its written decision to the Complainant and the accused, as well as to the
Complaint Manager.

This policy shall not be construed to create an independent right to a hearing before the
Superintendent or Board. The failure to strictly follow the timelines in this grievance procedure shall not
prejudice any party.

Appointing a Nondiscrimination Coordinator, Title X Coordinator, and Complaint

ManagersPRESSPlus2

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District's efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, and others.

The Superintendent shall appoint a Title IX
Coordinator to coordinate the District's efforts to comply with Title [x PRESSPlus3

The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible,
the Superintendent will appoint two Complaint Managers, each of a different gender. The District's
2260
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Nondiscrimination Coordinator may be appointed as one of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the Nondiscrimination Coordinator, Title IX Coordinator, and

the Complaint Managers.
Nondiscrimination Coordinator:
Briant Kelly,

District 128 Associate Superintendent
Name

50 Lakeview Parkway, Suite 101,

Vernon Hills, IL 60061
Address

briant.kelly@d128.org
Email

847-247-4520
Telephone

Complaint Managers:

Meagan Silverberg and Eric Maroscher

Madeline Hall and Greq Stilling

Name

Libertyville High School,
708 W. Park Avenue,

Libertyville, IL 60048
Address

meagan.silverberg@d128.orq;

eric.maroscher@d128.org
Email

847-327-7000
Telephone

LEGAL REF.:

Name

Vernon Hills High School,
145 N. Lakeview Parkway,

Vernon Hills, IL 60061

Address

madeline.hall@d128.orq;

greg.stiling@d128.org

Email

847-932-2001

Telephone

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1232¢g, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

2:260
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20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

29 U.S.C. §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e et seq., Title VIl of the Civil Rights Act of 1964.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

42 U.S.C. §12101 et seq., Americans With Disabilities Act; 28 C.F.R. Part 35.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69, 5/10-20.75, 5/10-
22.5, 5/22-19, 5/22-95 (final citation pending), 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

5ILCS 415/10(a)(2), Government Severance Pay Act.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

410 ILCS 513/, ll. Genetic Information Privacy Act.

740 ILCS 174/, Whistleblower Act.

740 ILCS 175/, ll. False Claims Act.

775 1LCS 5/, ll. Human Rights Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003.
820 ILCS 180/, Victims’ Economic Security and Safety Act; 56 lll. Admin. Code Part 280.

23 ll.LAdmin.Code §§1.240, 200.40, 226.50, and 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:10
(Equal Employment Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited),
5:30 (Hiring Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 6:120 (Education
of Children with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title | Programs), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational
Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:315 (Restrictions on Publications; High Schools), 8:70 (Accommodating
Individuals with Disabilities), 8:95 (Parental Involvement), 8:110 (Public Suggestions and Concerns)

Adopted: October 28, 2024
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PRESSPIlus Comments

PRESSPIus 1. Updated throughout in response to State of Tennessee v. Cardona, striking down the
2024 Title IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118,

April 2025

PRESSPIus 2. While the names and contact information are required by law to be listed, they are not
part of the adopted policy and do not require board action. It is important for updated names and
contact information to be inserted into this policy and regularly monitored.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's submission,
IASB will add the Title IX Coordinator's name and contact information to this policy. Issue 118, April
2025

PRESSPIus 3. A district must prominently display its Title IX nondiscrimination policies (this policy
2:260, Uniform Grievance Procedure, and policy 2:265, Title IX Grievance Procedure) and contact
information for its Title IX Coordinator on its website, if any, and in each handbook made available to
students, applicants for employment, parents/guardians, employees, and collective bargaining units.
34 C.F.R. §106.8(a) and (b). Notifications must state that nondiscrimination extends to employment,
and that inquiries about the application of Title IX and its regulations may be referred to the district’s
Title IX coordinator, to the U.S. Dept. of Education’s Assistant Secretary of Education, or both. 34
C.F.R. §106.8(b). See sample exhibit 2:250-E2, Immediately Available District Public Records and
Web-Posted Reports and Records, available at PRESS Online by logging in at www.iasb.com. Issue
118, April 2025
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BOARD OF EDUCATION

2:265 Title IX Grievance Procedure

Sexual harassment affects a student’s ability to learn and an employee’s ability to work. Providing an
educational and workplace environment free from sexual harassment is an important District goal. The
District does not discriminate on the basis of sexin any of its education programs or activities, and it

complies with Title IX of the Education Amendments of 1972 (Title IX)w and its implementing
regulations (34 C.F.R. Part 106) concerning everyone in the District’'s education programs and
activities, including applicants for employment, students, parents/guardians, employees, and third
parties.

Title X Sexual Harassment Prohibited

Sexual harassment as defined in Title IX (Title X Sexual Harassment) is prohibited. Any person,
including a District employee or agent, or student, engages in Title IX Sexual Harassment when that
person engages in conduct on the basis of an individual's sex that satisfies one or more of the
following:

1. A District employee conditions the provision of an aid, benefit, or service on an individual’s
participation in unwelcome sexual conduct; or

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the District’s educational
program or activity; or

3. Sexual assault as defined in 20 U.S.C. §1092(f)(6)(A)(v), dating violence as defined in 34

U.S.C. §12291(a)(11), domestic violence as defined in 34 U.S.C. §12291(a)(12), or stalking as
defined in 34 U.S.C. §12291(a)(36).

Examples of sexual harassment include, but are not limited to, touching, rape, sexual battery, sexual
abuse, sexual coercion, crude jokes or pictures, discussions of sexual experiences, teasing related to
sexual characteristics, and spreading rumors related to a person’s alleged sexual activities.

Definitions from 34 C.F.R. §106.30

Complainant means an individual who is alleged to be the victim of conduct that could constitute
sexual harassment.

Education program or activity includes locations, events, or circumstances where the District has
substantial control over both the Respondent and the context in which alleged sexual harassment
OCCurs.

Formal Title IX Sexual Harassment Complaint means a document filed by a Complainant or signed
by the Title IX Coordinator alleging sexual harassment against a Respondent and requesting that the
District investigate the allegation.

Respondent means an individual who has been reported to be the perpetrator of the conduct that
could constitute sexual harassment.
2265
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Supportive measures mean non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the
Respondent before or after the filing of a Formal Title X Sexual Harassment Complaint or where no
Formal Title IX Sexual Harassment Complaint has been filed.

Title X Sexual Harassment Prevention and Response

The Superintendent or designee will ensure that the District prevents and responds to allegations of
Title IX Sexual Harassment as follows:

1. Ensures that the District's comprehensive health education program in Board policy 6:60,
Curriculum Content, incorporates (a) age-appropriate sexual abuse and assault
awareness and prevention programs in grades pre-K through 12, and (b) age-appropriate
education about the warning signs, recognition, dangers, and prevention of teen dating
violence in grades 7-12. This includes incorporating student social and emotional
development into the District’s educational program as required by State law and in
alignment with Board policy 6:65, Student Social and Emotional Development.

2. Incorporates education and training for school staff as recommended by the Superintendent,

Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building

Principal, Team LeadersDean-of Students,ZRESSPIUs2 ¢ 5 Complaint Manager.

3. Notifies applicants for employment, students, parents/guardians, employees, and collective
bargaining units of this policy and contact information for the Title X Coordinator by, at a
minimum, prominently displaying them on the District’'s website, if any, and in each
handbook made available to such persons.

Making a Report

A person who wishes to make a report under this Title X grievance procedure may make a report to
the Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building

Principal, Dean of Students,m a Complaint Manager, or any employee with whom the person
is comfortable speaking.

School employees shall respond to incidents of sexual harassment by promptly making or forwarding
the report to the Title IX Coordinator. An employee who fails to promptly make or forward a report may
be disciplined, up to and including discharge.

The Superintendent shall insert into this policy and keep current the name, office address, email
address, and telephone number of the Title IX Coordinator PRESSPlus4

Title IX Coordinator:
Name

Address

Email

Telephone

Processing and Reviewing a Report

Upon receipt of a report made under this Title IX grievance procedure, the Title IX Coordinator and/or
designee will promptly contact the Complainant to: (1) discuss the availability of supportive measures,
(2) consider the Complainant’s wishes with respect to supportive measures, (3) inform the
2265
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Complainant of the availability of supportive measures with or without the filing of a Formal Title IX
Sexual Harassment Complaint, and (4) explain to the Complainant the process for filing a Formal Title
IX Sexual Harassment Complaint.

Further, the Title IX Coordinator will analyze the report to identify and determine whether there is
another or an additional appropriate method(s) for processing and reviewing it. For any report
received, the Title IX Coordinator shall review Board policies 2:260, Uniform Grievance Procedure;
5:20, Workplace Harassment Prohibited, 5:90, Abused and Neglected Child Reporting; 5:120,
Employee Ethics; Code of Professional Conduct; and Conflict of Interest; 7:20, Harassment of
Students Prohibited, 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment,
7:185, Teen Dating Violence Prohibited, and 7:190, Student Behavior, to determine if the allegations
in the report require further action.

Reports of alleged sexual harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational program or activity that is productive,
respectful, and free of sexual harassment.

Formal Title IX Sexual Harassment Complaint Grievance Process

When a Formal Title IX Sexual Harassment Complaint is filed, the Title X Coordinator will investigate
it or appoint a qualified person to undertake the investigation.

The Superintendent or designee shall implement procedures to ensure that all Formal Title X Sexual
Harassment Complaints are processed and reviewed according to a Title IX grievance process that
fully complies with 34 C.F.R. §106.45. The District's grievance process shall, at a minimum:

1. Treat Complainants and Respondents equitably by providing remedies to a Complainant
where the Respondent is determined to be responsible for sexual harassment, and by following
a grievance process that complies with 34 C.F.R. §106.45 before the imposition of any
disciplinary sanctions or other actions against a Respondent.

2. Require an objective evaluation of all relevant evidence — including both inculpatory and
exculpatory evidence — and provide that credibility determinations may not be based on a
person’s status as a Complainant, Respondent, or witness.

3. Require that any individual designated by the District as a Title X Coordinator, investigator,
decision-maker, or any person designated by the District to facilitate an informal resolution
process:

a. Not have a conflict of interest or bias for or against complainants or respondents generally
or an individual Complainant or Respondent.

b. Receive training on the definition of sexual harassment, the scope of the District’s
education program or activity, how to conduct an investigation and grievance process

(including hearings, appeals, and informal resolution processes, as applicable), and how
to serve impartially.

4. Require that any individual designated by the District as an investigator receiving training on
issues of relevance to create an investigative report that fairly summarizes relevant evidence.
5. Require that any individual designated by the District as a decision-maker receive

trainingw onissues of relevance of questions and evidence, including when questions
and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not
relevant.

6. Include a presumption that the Respondent is not responsible for the alleged conduct until a
determination regarding responsibility is made at the conclusion of the grievance process.
2265
3 of 6



7. Include reasonably prompt timeframes for conclusion of the grievance process.

8. Describe the range of possible disciplinary sanctions and remedies the District may implement
following any determination of responsibility.

9. Base all decisions upon the preponderance of evidence standard PRESSPlus6
10. Include the procedures and permissible bases for the Complainant and Respondent to appeal.
11. Describe the range of supportive measures available to Complainants and Respondents.

12. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek
disclosure of, information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege.

Enforcement

Any District employee who is determined, at the conclusion of the grievance process, to have
engaged in sexual harassment will be subject to disciplinary action up to and including discharge. Any
third party who is determined, at the conclusion of the grievance process, to have engaged in sexual
harassment will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District student who is
determined, at the conclusion of the grievance process, to have engaged in sexual harassment will be
subject to disciplinary action, including, but not limited to, suspension and expulsion consistent with
student behavior policies. Any person making a knowingly false accusation regarding sexual
harassment will likewise be subject to disciplinary action.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
rights under existing law.

Retaliation Prohibited

The District prohibits any form of retaliation against anyone who, in good faith, has made a report or
complaint, assisted, or participated or refused to participate in any manner in a proceeding under this
policy. Any person should report claims of retaliation using Board policy 2:260, Uniform Grievance
Procedure.

Any person who retaliates against others for reporting or complaining of violations of this policy or for
participating in any manner under this policy will be subject to disciplinary action, up to and including
discharge, with regard to employees, or suspension and expulsion, with regard to students.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child
Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of Professional
Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional
Development), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:255 (Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence)
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PRESSPIlus Comments

PRESSPIus 1. Rewritten in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. See the sample policy
2:265's footnotes, available at PRESS Online by logging in at www.iasb.com, for more

information. Issue 118, April 2025

PRESSPIus 2. If the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
Edits." Issue 118, April 2025

PRESSPIus 3. [f the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
Edits." Issue 118, April 2025

PRESSPIus 4. While the name and contact information is required by law to be listed, itis not part of
the adopted policy and does not require board action. It is important for the updated name and contact
information to be inserted into this policy and regularly monitored. A district's Nondiscrimination
Coordinator often also serves as its Title X Coordinator. If the district has more than one Title IX
Coordinator, it should designate one of its Title X Coordinators to retain ultimate oversight to ensure
the district's consistent compliance with its responsibilities under Title IX and its implementing
regulations. The Title IX Coordinator with ultimate oversight should be listed in this policy.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's submission,
IASB will add the Title IX Coordinator's name and contact information to this policy. Issue 118, April
2025

PRESSPIus 5. While live hearings are only required for postsecondary institutions, elementary and
secondary schools may choose to offer them as part of their grievance process. Consult the board
attorney if the board wants the district to use a live hearing in its grievance process.
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anuinchnalaonv tn ha 1iead at A liva hasarina and Aaniccrine nf ralovancoa nf niinctinne and nvidanecn

ary (CoNmoiOyy O 0t usCharainve i aiig anu O roouc o O rCiCvarniCC-OrquCouUrsanGCviGTricl;
includina whan arinctinne and nvidanca ahniit tha Camnlainant’'e eaviinl nradienncitinn Aar nrinr ecnviinl
MMCTaGrig wWinCri-uC SuOnsanGCviGCrCCaoOutuiC-oUrmipiamiant o SCAudr pProUrSP oSt OO PO ST ARuGH
hohavinar aro not ralavant ” Aftar incartina tho 1indarcenrad tovt 1iea tha Cavun Ctatiic "Adantad wit
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PRESSPIus 6. 34 C.F.R. §106.45(b)(1)(vii) requires the Title IX sexual harassment grievance
process to state the standard of proof it will use to determine responsibility of the respondent. The
standard of proof selected must be applied “consistently to formal complaints alleging Title IX sexual
harassment regardless of whether the respondent is a student or an employee.” 85 Fed. Reg. 30373.
Preponderance of evidence is a standard of proof used in civil cases. It means “the greater weight of
the evidence, not necessarily established by the greater number of witnesses testifying to a fact but by
evidence that has the most convincing force.” See Black’s LawDictionary, 11th ed. 2019.
Preponderance of evidence is the standard of proof used in sample policy 2:260, Uniform Grievance
Procedure.

2:265
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Clear and convincing is a higher standard of proof, requiring more than preponderance of evidence
but less than proof beyond a reasonable doubt. It means “evidence indicating that the thing to be
proved is highly probable or reasonably certain.” See Black's LawDictionary, 11th ed. 2019. Consult
the board attorney regarding the appropriate standard of proof for the district, as well as
implications if a different standard of proof is used in this policy than in 2:260, Uniform
Grievance Procedure. For boards that choose the clear and convincing evidence standard of proof,
delete “preponderance-of’ and insert “clear and convincing.” Ensure the same standard of proof is
used in 2:265-AP2, Formal Title IX Complaint Grievance Process, available at PRESS Online by
logging in at www.iasb.com. Issue 118, April 2025
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4:15 Identity Protection

The collection, storage, use, and disclosure of social security numbers by the School District shall be
consistent with State and federal laws. The goals for managing the District's collection, storage, use,
and disclosure of social security numbers are to:

1. Limit all activities involving social security numbers to those circumstances that are authorized
by State or federal law.

2. Protect each social security number collected or maintained by the District from unauthorized
disclosure.

The Superintendent is responsible for ensuring that the District complies with the Identity Protection
Act, 5 ILCS 179/. Compliance measures shall include each of the following:

1. Allemployees having access to social security numbers in the course of performing their duties
shall be trained to protect the confidentiality of social security numbers. Training should include
instructions on the proper handling of information containing social security numbers from the
time of collection through the destruction of the information.

2. Only employees who are required to use or handle information or documents that contain social
security numbers shall have access to such information or documents.

3. Social security numbers requested from an individual shall be provided in a manner that makes
the social security number easily redacted if the record is required to be released as part of a
public records request.

4. When collecting a social security number or upon request by an individual, a statement of the
purpose(s) for which the District is collecting and using the social security number shall be
provided. The stated reason for collection of the social security number must be relevant to the
documented purpose.

5. All employees must be advised of this policy's existence, and a copy of the policy must be made
available to each employee. The policy must also be made available to any member of the
public, upon request.

6. Ifthis policy is amended, employees will be advised of the existence of the amended policy and
a copy of the amended policy will be made available to each employee.

No District employee shall collect, store, use, or disclose an individual's social security number unless
specifically authorized by the Superintendent. This policy shall not be interpreted as a guarantee of the
confidentiality of social security numbers and/or other personal information. The District will use best
efforts to comply with this policy, but this policy should not be construed to convey any rights to
protection of information not otherwise afforded by law.

Treatment of Personally Identifiable Information Under Grant Awards

The Superintendent ensures that the District takes reasonable cybersecurity and other measures to
safeguard_information including:°PRESSPIUs1 (1) protected personally identifiable information, (2) other

4:15
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types of information that a federal agency, pass-through entity, or State awarding
agency designates as sensitive, such as personally identifiable information (PIl) and (3) information
that the District considers to be sensitive consistent with applicable laws regarding privacy and
confidentiality (collectively, sensitive information), when administering federal grant awards and State
grant awards governed by the Grant Accountability and Transparency Act (30 ILCS 708/).

The Superintendent shall establish procedures for the identification, handling, storage, access,
disposal and overall confidentiality of sensitive information. The Superintendent shall ensure that
employees and contractors responsible for the administration of a federal or State award for the
District receive regular training in the safeguarding of sensitive information. Employees mishandling
sensitive information are subject to discipline, up to and including dismissal.

LEGAL REF
2 C.F.R §200.303(e).

5ILCS 179/, Identity Protection Act.
30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 205/3, Local Records Act.

105 ILCS 10/, llinois School Student Records Act.

CROSS REF: 2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340 (Student
Records), 7:345 (Use of Educational Technologies; Student Data Privacy and Security)

Adopted: August 26, 2024

PRESSPIlus Comments

PRESSPIlus 1. Updated inresponse to 2 C.F.R Part 200, amended by 89 Fed. Reg 30046,
addressing the safeguarding of information under grant awards and updating the definitions for
personally identifiable information and protected personally identifiable information.

Personally Identifiable Information (Pll) means information that can be used to distinguish or trace an
individual's identity, either alone or when combined with other personal or identifying information that is
linked or linkable to a specific individual. Some Pllis available in public sources such as telephone
books and websites. This was previously defined as public personally identifiable information (Public
Pl), but 2024 revisions to 2 C.F.R. Part 200 have deleted Public Pll as a definition. The definition of PlI
is not attached to any single category of information or technology. Instead, it requires a case-by-case
assessment of the specific risk that an individual can be identified. Non-Pll can become Pll whenever
additional information is made publicly available, in any medium and from any source, that could be
used to identify an individual when combined with other available information. 2 C.F.R. §200.1.

Protected personally identifiable information (Protected Pll) means PII, except for certain types of Pl
that must be disclosed by law. 2024 revisions to 2 C.F.R. Part 200 eliminated examples of Protected
Plland instead only list examples of Pll within the definition of Protected Pllat 2 C.F.R. §200.1, which
may indicate broadening of the definition of Protected PIl. See 89 Fed. Reg. 79732. Before the 2024
revisions, examples of Protected Pl contained in the regulation included, but were not limited to,
social security number, passport number, credit card numbers, clearances, bank numbers, biometrics,
date and place of birth, mother's maiden name, criminal records, medical records, financial records,
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and educational transcripts. 2 C.F.R. §200.1. Consult the board attorney for guidance in this area. See
sample administrative procedure 4:15-AP2, Treatment of Personally Identifiable Information Under
Grant Avards, available at PRESS Online by logging in at www.iasb.com. Protected Pllis similar to,
but broader than, the definition of personal information under PIPA. Issue 118, April 2025

4:15
3 of3



Community High School Digtrict 128 \ SECTION 4 - OPERATIONAL SERVICES\

Document Status: Draft Update
OPERATIONAL SERVICES

4:80 Accounting and Audits

The School District's accounting and audit services shall comply with the Requirements for
Accounting, Budgeting, Financial Reporting, and Auditing, as adopted by the lll. State Board of
Education (ISBE), State and federal laws and regulations, and generally accepted accounting
principles. Determination of liabilities and assets, prioritization of expenditures of governmental funds,
and provisions for accounting disclosures shall be made in accordance with government accounting
standards as directed by the auditor designated by the Board. The Superintendent or designee, in
addition to other assigned financial responsibilities, shall report monthly on the District's financial
performance, both income and expense, in relation to the financial plan represented in the budget.

Annual Audit

At the close of each fiscal year, the Superintendent or designee shall arrange an audit of the District
funds, accounts, statements, and other financial matters. The audit shall be performed by an
independent certified public accountant designated by the Board and be conducted in conformance
with prescribed standards and legal requirements. A complete and detailed written audit report shall
be provided to each Board member and to the Superintendent. The Superintendent or designee shall
annually, on or before October 15, submit an original and one copy of the audit to the Regional
Superintendent of Schools.

Annual Financial Report

The Superintendent or designee shall annually prepare and submit the Annual Financial Report on a
timely basis using the form adopted by the ISBE. The Superintendent shall review and discuss the
Annual Financial Report with the Board before itis submitted.

Inventories

The Superintendent or designee is responsible for establishing and maintaining accurate inventory
records. The inventory record of supplies and equipment shall include a description of each item,
quantity, location, purchase date, and cost or estimated replacement cost, unless the supplies and
equipment are acquired by the District pursuant to a federal or State grant award, in which case the
inventory record shall also include the information required by 2 C.F.R. §200.313, if applicable. The
Superintendent shall establish procedures for the management of property acquired by the District
under grant awards that comply with federal and State law.

Capitalization Threshold

To be considered a capital asset for financial reporting purposes, a capital item must be at or above a
capitalization threshold of $10,000 and have an estimated useful life greater than one year.

Disposition of District Property

The Superintendent or designee shall notify the Board, as necessary, of the following so that the Board
may consider its disposition: (1) District personal property (property other than buildings and land) that
4:80
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is no longer needed for school purposes, and (2) school site, building, or other real estate that is
unnecessary, unsuitable, or inconvenient. Notwithstanding the above, the Superintendent or designee
may unilaterally dispose of personal property of a diminutive value. The Superintendent or designee
shall establish procedures for the disposition and, when permitted by the terms and conditions of the

award. the retentionPRESSPIusT ¢ property acquired by the District under grant awards that comply
with federal and State law.

Controls for Revolving Funds and Petty Cash

Revolving funds and the petty cash system are established in Board policy 4:50, Payment
Procedures. The Superintendent or designee shall: (1) designate a custodian for each revolving fund
and petty cash fund, (2) obtain a bond for each fund custodian, and (3) maintain the funds in
compliance with this policy, State law, and ISBE rules. A check for the petty cash fund may be drawn
payable to the designated petty cash custodian. Each revolving fund shall be maintained in a bank that
has been approved by the Board and established in an amount approved by the Superintendent
consistent with the annual budget. All expenditures from these bank accounts must be directly related
to the purpose for which the account was established and supported with documentation, including
signed invoices or receipts. All deposits into these bank accounts must be accompanied with a clear
description of their intended purpose. The Superintendent or designee shall include checks written to
reimburse revolving funds on the Board's monthly listing of bills indicating the recipient and including
an explanation.

Control Requirements for Checks

The Board must approve all bank accounts opened or established in the District's or a District
school's name or with the District's Federal Employer Identification Number. All checks issued by the
School District must be signed by either the Treasurer or Board President, except that checks from
accounts containing student activity funds or fiduciary funds and checks from revolving accounts may
be signed by their respective account custodians.

Internal Controls

The Superintendent or designee is primarily responsible for establishing and implementing a system
of internal controls for safeguarding the District's financial condition; the Board, however, will oversee
these safeguards. The control objectives are to ensure efficient business and financial practices,
reliable financial reporting, and compliance with State law and Board policies, and to prevent losses
from fraud, waste, and abuse, as well as employee error, misrepresentation by third parties, or other
imprudent employee action.

The Superintendent or designee shall annually audit the District's financial and business operations for
compliance with established internal controls and provide the results to the Board. The Board may
from time-to-time engage a third-party to audit internal controls in addition to the annual audit.

LEGAL REF.:

2 C.F.R. §200 et seq.

30 ILCS 708/, Grant Accountability and Transparency Act, implemented by 44 lLAdmin.Code 7000 et
seq.

105 ILCS 5/2-3.27, 5/2-3.28, 5/3-7, 5/3-15.1, 5/5-22, 5/10-21.4, 5/10-20.19, 5/10-22.8, and 5/17-1 et
seq.

23 ll.LAdmin.Code Part 100.
4:80
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CROSS REF.: 4:10 (Fiscal and Business Management), 4:50 (Payment Procedures), 4:55 (Use of
Credit and Procurement Cards), 4:90 (Student Activity and Fiduciary Funds)

Adopted: September 23, 2024

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to 2 C.F.R. Part 200, amended by 89 Fed. Reg. 30046. Issue
118, April 2025
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5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their
race; color; creed; religion; national origin; sex; sexual orientation; age; ancestry; marital status; arrest
record; military status; order of protection status; unfavorable military discharge; citizenship status
provided the individual is authorized to work in the United States; work authorization status; use of
lawful products while not at work; being a victim of domestic violence, sexual violence, gender
violence, or any other crime of violence; genetic information; physical or mental handicap or disability,
if otherwise able to perform the essential functions of the job with reasonable accommodation;
pregnancy, childbirth, or related medical conditions; reproductive health decisions; credit history,
unless a satisfactory credit history is an established bona fide occupational requirement of a particular
position; conviction record, unless authorized by law; family responsibilities; or other legally protected
categories. No one will be penalized solely for their status as a registered qualifying patient or a
registered designated caregiver for purposes of the Compassionate Use of Medical Cannabis
Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their
claims to the Nondiscrimination Coordinator and/or a Complaint Manager under Board policy 2:260,
Uniform Grievance Procedure, or in the case of denial of equal employment opportunities on the
basis of race, color, or national origin, Board policy 2:270, Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited. These individuals are listed below. No
employee or applicant will be discriminated or retaliated against because they: (1) requested,
attempted to request, used, or attempted to use a reasonable accommodation as allowed by the
llinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied information, or
otherwise participated in an investigation or proceeding involving an alleged violation of this policy or
State or federal laws, rules or regulations, provided the employee or applicant did not make a
knowingly false accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be
responsible for coordinating the District's nondiscrimination efforts. The Nondiscrimination
Coordinator may be the Superintendent or a Complaint Manager under Board policy 2:260, Uniform
Grievance Procedure.

The Superintendent shall appoint a Title X Coordinator to coordinate the District's efforts to comply

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District's current Nondiscrimination Coordinator, Title IX Coordinator, and
Complaint Managers.

Nondiscrimination Coordinator:
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Briant Kelly,

District 128 Associate Superintendent

Name

50 Lakeview Parkway, Suite 101,

Vernon Hills, IL 60061

Address

briant.kelly@d128.org

Email

847-247-4520

Telephone

Complaint Managers:

Meagan Silverberg and Eric Maroscher

Name

Libertyville High School,
708 W. Park Avenue,

Libertyville, IL 60048
Address

meagan.silverberg@d128.orq;

eric.maroscher@d128.org
Email

847-327-7000
Telephone

Madeline Hall and Greg Stilling

Name

Vernon Hills High School,
145 N. Lakeview Parkway,
Vernon Hills, IL 60061

Address

madeline.hall@d128.orqg;

greaq.stiling@d128.org

Email

847-932-2001

Telephone

The Superintendent shall also use reasonable measures to inform staff members and applicants that
the District is an equal opportunity employer, such as, by posting required notices and including this
policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may
include advertising openings in minority publications, participating in minority job fairs, and recruiting
at colleges and universities with significant minority enrollments. This policy, however, does not require

or permit the District to give preferential treatment or special rights based on a protected status
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without evidence of past discrimination.

LEGAL REF.:

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20U.S.C.

§1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C.

29 U.S.C.

§206(d), Equal Pay Act.

§218d, Fair Labor Standards Act.

29 US.C.

§621 et seq., Age Discrimination in Employment Act.

29 U.S.C.

§701 et seq., Rehabilitation Act of 1973.

38 U.S.C.

§4301 et seq., Uniformed Services Employment and Reemployment Rights Act (1994).

42 US.C.

§1981 et seq., Civil Rights Act of 1991.

42 U.S.C.

§2000d et seq., Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 US.C.

42 U.S.C.

§2000e et seq., Title VIl of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.

§2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 US.C.

§2000gg et seq., Pregnant Workers Fairness Act; 29 C.F.R. Part 1636.

42 U.S.C.

§2000e(k), Pregnancy Discrimination Act.

42 US.C.

§12111 et seq., Americans with Disabilities Act, Title I.

ll. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 5/24-4.1, and 5/24-

7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, ll. Whistleblower Act.

775 1LCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5/2-104(D) and 5/6-101, ll. Human Rights

Act.

775 ILCS 35/, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, ll. Equal Pay Act of 2003.
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820 ILCS 180/30, Victims' Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:20
(Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:40 (Communicable and
Chronic Infectious Disease), 5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and
Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary liness or Temporary Incapacity),
5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270
(Employment At-Will, Compensation, and Assignment), 5:300 (Schedules and Employment Year),
5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal Educational Opportunities), 7:12
(Racial Equity, Diversity, and Inclusion), 7:180 (Prevention of and Response to Bullying, Intimidation,
and Harassment), 8:70 (Accommodating Individuals with Disabilities)

Adopted: January 28, 2025

PRESSPlus Comments

PRESSPIus 1. Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title X Coordinator's name and contact information to this policy. Issue
118, April 2025
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5:20 Workplace Harassment Prohibited

The School District expects the workplace environment to be productive, respectful, and free of
unlawful discrimination, including harassment. District employees shall not engage in harassment or
abusive conduct on the basis of an individual's actual or perceived race, color, religion, national origin,
ancestry, sex, sexual orientation, age, citizenship status, work authorization status, disability,
pregnancy, marital status, family responsibilities, reproductive health decisions, order of protection
status, military status, or unfavorable discharge from military service, nor shall they engage in
harassment or abusive conduct on the basis of an individual's other protected status identified in
Board policy 5:10, Equal Employment Opportunity and Minority Recruitment. Harassment of
students, including, but not limited to, sexual harassment, is prohibited by Board policies 2:260,
Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure; 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited; 7:20, Harassment of
Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment,
and 7:185, Teen Dating Violence Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment,
including sexual harassment.

Sexual Harassment Prohibited

The District shall provide a workplace environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. The District provides annual sexual harassment prevention training in
accordance with State law.

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or (3) such conduct has the purpose or effect of substantially interfering with an individual's
work performance or creating an intimidating, hostile, or offensive working environment. Sexual
harassment prohibited by this policy includes, but is not limited to, verbal, physical, or other conduct.
The terms intimidating, hostile, or offensive include, but are not limited to, conduct that has the effect of
humiliation, embarrassment, or discomfort. Sexual harassment will be evaluated in light of all the
circumstances.

Making a Report or Complaint

Employees and nonemployees (persons who are not otherwise employees and are directly
performing services for the District pursuant to a contract with the District, including contractors, and
consultants) are encouraged to promptly report information regarding violations of this policy.
Individuals may choose to report to a person of the individual's same gender. Every effort should be
made to file such reports or complaints as soon as possible, while facts are known and potential
witnesses are available.
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Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in
the harassing conduct or communication that such conduct or communication is offensive and must
stop.

Whom to Contact with a Report or Complaint

An employee should report claims of harassment, including making a confidential report, to any of the
following: their immediate supervisor, the Building Principal, an administrator, the Nondiscrimination
Coordinator, Title IX Coordinator, and/or a Complaint Manager.

An employee may also report claims using Board policy 2:260, Uniform Grievance Procedure. If a
claim is reported using Board policy 2:260, then the Complaint Manager shall process and review the
claim according to that policy, in addition to any response required by this policy.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District's current Nondiscrimination Coordinator, Title [X

Coordinator,PRESSPIUs1 g Complaint Managers.

Nondiscrimination Coordinator:

Briant Kelly,

District 128 Associate Superintendent
Name

50 Lakeview Parkway, Suite 101,

Vernon Hills, IL 60061
Address

briant.kelly@d128.org
Email

847-247-4520
Telephone

Complaint Managers:

Meagan Silverberg and Eric Maroscher

Madeline Hall and Greqg Stilling

Name Name

Libertyville High School, Vernon Hills High School,
708 W. Park Avenue, 145 N. Lakeview Parkway,
Libertyville, IL 60048 Vernon Hills, IL 60061
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Address Address

meagan.silverberg@d128.orq; madeline.hall@d128.orqg;
eric.maroscher@d128.org greg.stilling@d128.org
Email Email

847-327-7000 847-932-2001
Telephone Telephone

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint
Manager. Any employee who fails to promptly forward a report or complaint may be disciplined, up to
and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District's duty to investigate and maintain a workplace environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual PRESSPIUSZ hgrassment that, if true, would implicate
Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title
IX Coordinator or designee shall consider whether action under Board policy 2:265, Title IX
Grievance Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

For any other alleged workplace harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under Board policy 2:260, Uniform Grievance
Procedure, and/or 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest,
should be initiated, regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected
abuse, the complaint shall also be processed under Board policy 2:265, Title IX Grievance
Procedure, or Board policy 2:260, Uniform Grievance Procedure.

Enforcement
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A violation of this policy by an employee may result in discipline, up to and including discharge. A
violation of this policy by a third party will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to the District, e.g., vendor, parent/guardian, invitee,
etc. Any person making a knowingly false accusation regarding harassment will likewise be subject to
disciplinary action, which for an employee that may be up to and including discharge.

Retaliation Prohibited

An employee's employment, compensation, or work assignment shall not be adversely affected by
complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (see Board policies 2:260,
Uniform Grievance Procedure, 2:265, Title IX Grievance Procedure, and 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited), and depending upon the
law governing the complaint, whistleblower protection may be available under the State Officials and
Employees Ethics Act (5 ILCS 430/), the Whistleblower Act (740 ILCS 174/), and/or the ll. Human
Rights Act (775 ILCS 5/).

An employee should report allegations of retaliation to their immediate supervisor, the Building
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for
participating in the reporting or complaint process will be subject to disciplinary action, up to and
including discharge.

Recourse to State and Federal Fair Employment Practice Agencies

The District encourages all employees who have information regarding violations of this policy to
report the information pursuant to this policy. The following government agencies are available to
assist employees: the lll. Dept. of Human Rights and the U.S. Equal Employment Opportunity
Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and
nonemployees of this policy, which shall include posting on the District website and/or making this
policy available in the District's administrative office, and including this policy in the appropriate
handbooks.

LEGAL REF.:

42 U.S.C. §2000e et seq., Title VIl of the Civil Rights Act of 1964; 29 C.F.R. §1604.11.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

775 1LCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109, 5/5-102, and 5/5-
102.2, lll. Human Rights Act.

56 lll. Admin.Code Parts 2500, 2510, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421 (2013).

Crawford v. Metro. Gov't of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).
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Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).

Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).

Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009).

Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001).

Sangamon Cnty. Sheriff's Dept. v. lll. Human Rights Com'n, 233 lll.2d 125 (lll. 2009).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title X Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4.60
(Purchases and Contracts), 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:90
(Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code of Professional Conduct;
and Conflict of Interest), 7:20 (Harassment of Students Prohibited), 8:30 (Visitors to and Conduct on
School Property)

Adopted: January 28, 2025

PRESSPIlus Comments

PRESSPIus 1. Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
118, April 2025

PRESSPIus 2. Updated inresponse to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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5:60 Expenses

The Board regulates the reimbursement of all travel, meal, and lodging expenses by resolution. Money
shall not be advanced or reimbursed, or purchase orders issued for: (1) the expenses of any person
except the employee, (2) anyone's personal expenses, or (3) entertainment expenses. Entertainment
includes, but is not limited to, shows, amusements, theaters, circuses, sporting events, or any other
place of public or private entertainment or amusement, unless the entertainment is ancillary to the
purpose of the program or event. The District is not responsible for losses due to an employee's own
negligence, losses due to normal wear, or losses due to theft, unless the theft was a result of the
District's negligence. Employees must submit the appropriate itemized, signed, standardized form(s)
to support any requests for expense advancements, reimbursements, or purchase orders that show
the following:

1. The amount of the estimated or actual expense, with attached receipts for actual incurred
expenses.

2. The name and title of the employee who is requesting the expense advancement or
reimbursement. Receipts from group functions must include the names, offices, and job titles of
all participants.

3. The date(s) of the official business on which the expense advancement, reimbursement, or
purchase order will be or was expended.

4. The nature of the official business conducted when the expense advancement, reimbursement,
or purchase order will be or was expended.

Advancements

The Superintendent may advance expenses to teachers and other licensed employees for the
anticipated actual and necessary expenses to be incurred while attending meetings that are related to
their duties and will contribute to their professional development, provided they fall below the maximum
allowed in the Board's expense regulations.

Expense advancement requests must be submitted to the Superintendent or designee on the District's
standardized estimated expense approval form for employees. After spending expense
advancements, employees must use the District's standardized expense reimbursement form and
submit to the Superintendent: (a) the itemized, signed advancement voucher that was issued, and (b)
the amount of actual expenses by attaching receipts. Any portion of an expense advancement not
used must be returned to the District. Expense advancements and vouchers shall be presented to the
Board inits regular bill process.

Reimbursements and Purchase Orders

Expense reimbursements and purchase orders may be issued by the Superintendent or designee to
employees, along with other expenses necessary for the performance of their duties, provided the
expenses fall below the maximum allowed in the Board's expense regulations.

Expense reimbursements and purchase order approvals are not guaranteed and, when possible,
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employees should seek pre-approval of expenses by providing an estimation of expenses on the
District's standardized estimated expense approval form for employees, except in situations when the
expense is diminutive. When pre-approval is not sought, employees must seek reimbursement on the
District's standardized expense reimbursement form for employees. Expense reimbursements and
purchase orders shall be presented to the Board in its regular bill process.

Use of Credit and Procurement Cards

Credit and procurement card usage is governed by policy 4:55, Use of Credit and Procurement
Cards.

Exceeding the Maximum Allowable Expense Amount(s)

All requests for expense advancements, reimbursements, and purchase orders exceeding the
maximum allowed in the Board's expense regulations may only be approved when:

1. The Board's resolution to regulate expenses allows for such approval,
2. Anemergency or other extraordinary circumstance exists; and
3. The request is approved by a roll call vote at an open Board meeting.

Registration

When possible, registration fees will be paid by the District in advance.
Travel

The least expensive method of travel will be used, provided that no hardship will be caused to the
employee. Employees will be reimbursed for:

1. Air travel at the coach or economy class commercial airline rate. First class or business class air
travel will be reimbursed only if emergency circumstances warrant. The emergency
circumstances must be explained on the expense form and Board approval of the additional
expense is required. Fees for the first checked bag will be reimbursed. Copies of airline tickets
and baggage receipts must be attached to the expense form.

2. Rail or bus travel at actual cost. Rail or bus travel costs may not exceed the cost of coach airfare.
Copies of tickets must be attached to the expense form to substantiate amounts.

3. Use of personal automobiles at the standard mileage rate approved by the Internal Revenue
Service for income tax purposes. The reimbursement may not exceed the cost of coach airfare.
Mileage for use of personal automobiles in trips to and from transportation terminals will also be
reimbursed. Toll charges and parking costs will be reimbursed.

4. Automobile rental costs when the vehicle's use is warranted. The circumstances for such use
must be explained on the expense form.

5. Taxis, airport limousines, ride sharing services, or other local transportation costs.

Meals

Meals charged to the District should represent mid-fare selections for the hotel/meeting facility or
general area. Tips are included with meal charges. Expense forms must explain the meal charges
incurred. Alcoholic beverages will not be reimbursed.

Lodging

Employees should request conference rate or mid-fare room accommodations. A single room rate will
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be reimbursed. Employees should pay personal expenses at checkout. If that is impossible,
deductions for the charges should be made on the expense form.

Miscellaneous Expenses

Employees may seek reimbursement for other expenses incurred while attending a meeting
sponsored by organizations described herein by fully describing the expenses on the expense form,
attaching receipts.

Additional Requirements for Travel Expenses Charged to Federal and State Grants

All grant-related travel expenses must be pre-approved by the Superintendent or designee.

Expenses for travel, including expenses for transportation, lodging, meals, and related items incurred
by employees and charged to a federal grant or State grant governed by the Grant Accountability and
Transparency Act (30 ILCS 708/) must also meet the following requirements:

1. The participation of the employee is necessary to the award, and the costs are specifically
related to the award.

2. Expenses must be permissible under the terms and conditions of the award.
3. Expenses must be reasonable and consistent with this policy.

4. The Board does not reimburse actual expenses or pay a per diem allowance unless the
employee is on official travel status for more than 12 hours. However, employees remain eligible
for mileage reimbursement (minus regular commuting mileage/costs) and other transportation
expenses if on travel status less than 12 hours.

5. Expenses may be charged based on an actual cost basis or on a per diem basis in lieu of actual
costs incurred; however, only one method may be applied per trip.

6. Commercial airfare costs in excess of the least expensive coach or economy class are
prohibited except when such accommodations would: (1) require circuitous routing; (2) require
travel during unreasonable hours; (3) excessively prolong travel; (4) result in additional costs that
would offset transportation savings; or (5) offer accommodations not reasonably adequate for
the traveler's medical needs. Qualifying circumstances must be explained on the expense form,
and Board approval of the additional expense is required.

7. Per diem rates and actual reimbursement amounts for mileage, meals, and lodging may not
exceed the rates established by the Governor's Travel Control Board or federal travel
regulations, whichever is less. These limits do not apply when: (1) an employee stays in the
lowest-priced room available at or near a hotel where a conference or seminar is located or in
accommodations arranged by the conference/seminar organization, or (2) lodging at or below
the established rate is unavailable. In those cases, the employee will be reimbursed for actual
lodging expenses with prior approval, but in no case will the reimbursement exceed 300% of the
applicable maximum per diem rate. If a conference fee includes a meal, the meal or per diem
allowance will be reduced by the actual value of the meal or the applicable meal allowance,
whichever is less.

8. Employees must use the least expensive compact car available when using a rental car for
travel, unless an exception is approved. The Board does not reimburse employees for collision
damage waiver or theft insurance.

9. The Board will reimburse travel expenses not chargeable to an award from other District funds
consistent with this policy.

LEGAL REF.:
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2 C.F.R.§200.4754 PRESSPlus1

30 ILCS 708/130, Grant Accountability and Transparency Act.
50 ILCS 150/, Local Government Travel Expense Control Act.
105 ILCS 5/10-22.32.

820 ILCS 115/9.5, ll. Wage Payment and Collection Act.

CROSS REF.: 2:125 (Board Member Compensation; Expenses), 2:240 (Board Policy Development),
4:50 (Payment Procedures), 4:55 (Use of Credit and Procurement Cards)

Adopted: January 30, 2024
PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 118, April 2025
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5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of the
program shall be to update and improve the skills and knowledge of staff members in order to achieve
and maintain a high level of job performance and satisfaction. Additionally, the development program
for licensed staff members shall be designed to effectuate any School Improvement Plans so that
student learning objectives meet or exceed goals established by the District and State.

Abused and Neglected Child Reporting Act (ANCRA) and Erin’s LawTraining

The staff development program shall include the Abused and Neglected Child Reporting Act (ANCRA)
mandated reporter training and training on the awareness and prevention of child sexual abuse and
grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting):

1. Within three months of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child abuse.
Mandated reporter training must be completed again at least every three years.

2. ByJanuary 31 of every year, all school personnel must complete evidence-informed training on
preventing, reporting, and responding to child sexual abuse, grooming behaviors (including
sexual misconduct as defined in Faith's Law), and boundary violations.

In-Service Training Requirements

The staff development program shall provide, at a minimum, within six months of employment and
renewed at least once every five years thereafter (unless required more frequently by other State or
federal law), the in-service training of all District staff who work with pupils on:

1. Ildentifying warning signs of mental illness, trauma, and suicidal behavior in youth, along with
appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 ILCS 5/2-3.166 (Ann Marie's Law) and the definitions of trauma, trauma-responsive
leaming environments, and whole child as set forthin 105 ILCS 5/3-11.

2. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertise in domestic and sexual violence and the needs of expectant and
parenting youth. Training shall include, but is not limited to:

a. Procedures for responding to incidents of teen dating violence that take place at school,
on school grounds, at school-sponsored activities, or in vehicles used for school-provided
transportation as outlined in 105 ILCS 110/3.10 (see Board policy 7:185, Teen Dating
Violence Prohibited).

3. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy
5:120, Employee Ethics; Code of Professional Conduct; and Confiict of Interest); including but
not limited to training on:

a. Teacher-student conduct;

b. School employee-student conduct; and
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c. Evidence-informed training on preventing, recognizing, reporting, and responding to child
sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law).

The Superintendent shall develop protocols for administering youth suicide awareness and prevention
education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and
Prevention.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and
235.

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-
23.12, 5/10-23.13, 5/22-80(h), 5/22-95, ¢ 5/24-5, and 5/26A PRESSPlus1

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 145/25, Care of Students with Diabetes Act

105 ILCS 150/25, Seizure Smart School Act.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.
745 ILCS 49/, Good Samaritan Act.

775 1LCS 5/2-109 and 5/5A-103, ll. Human Rights Act.

23 ll.LAdmin.Code §§ 22.20, 226.800, and Part 525.

77 1lll. Admin. Code §527.800.

CROSS REF.: 2:265 (Title X Grievance Procedure), 2:270 (Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds),
4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 6:15 (School
Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160 (English
Learners), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence), 7:270 (Administering Medicines to Students), 7:285
(Anaphylaxis Prevention, Response, and Management Program), 7:290 (Suicide and Depression
Awareness and Prevention), 7:305 (Student Athlete Concussions and Head Injuries)

Adopted: October 28, 2024

PRESSPIlus Comments
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6:150 Home and Hospital Instruction

A student who is absent from school, or whose physician, physician assistant, or advanced practice
registered nurse anticipates that the student will be absent from school, because of a medical
condition may be eligible for instruction in the student's home or hospital. Eligibility shall be
determined by State law and the lll. State Board of Education rules governing (1) the continuum of
placement options for students who have been identified for special education services or (2) the
home and hospital instruction provisions for students who have not been identified for special
education services. Appropriate educational services from qualified staff will begin no later than five
school days after receiving a written statement from: (1) a physician licensed to practice medicine in
all of its branches, (2) a licensed physician assistant, or (3) a licensed advanced practice registered
nurse. Instructional or related services for a student receiving special education services will be
determined by the student's individualized education program.

A student who is unable to attend school because of pregnancy or pregnancy-related conditions, the
fulfillment of parenting obligations related to the health of the child, or health and safety concerns
arising from domestic or sexual violence as defined in 105 ILCS 5/26A., will be provided home

instruction, correspondence courses, or other courses of instruction under the following

circumstances:PRESSPlus1

1. Before the birth of the child when the student’s physician, physician assistant, or advanced
practice registered nurse indicates, in writing, that she is medically unable to attend regular
classroom instruction.

2. For up to three months after the child’s birth or a miscarriage;w

3. When a student must care for his or her ill child if:

a. The child's physician, physician assistant, or advanced practice registered nurse informs

the District, in writing, that the child has a serious health conditionPRESSPIUSS that would

require the student to be absent from school for two or more consecutive weeks:; and

b. The student or the student's parent/qguardian informs the District, in writing, that the student
needs to care for the child during this period.

4. The student must treat physical or mental health complications or address safety concerns
arising from domestic or sexual violence when a health care provider or an employee of the
student's domestic or sexual violence organization, as defined in 105 ILCS 5/26A. informs the
District, in writing, that the care is needed by the student and will cause the student's absence
from school for two or more consecutive weeks.

The District may reassess home instruction provided to a student under No. 3 or No. 4 every two
months to determine the student's continuing need for home instruction.

Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), and
hospital staff to coordinate course work and facilitate a student's return to school.

LEGAL REF.:

6:150
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105 ILCS 5/10-19.05(e), 5/10-22.6a, 5/14-13.01, and 5/18-4.5.

23 ll. Admin.Code §§1.520, 1.610, and 226.300.

CROSS REF.: 6:120 (Education of Children with Disabilities), 7:10 (Equal Educational
Opportunitiesy), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence), 7:280 (Communicable and Chronic Infectious
Disease)

Adopted: September 23, 2024
PRESSPlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/10-22.6a, amended by P.A. 102-466, a/k/a ESS
Law, eff. 7-1-25. Issue 118, April 2025

PRESSPIus 2. Number 2 does not require a written statement from a physician, physician assistant,
or advanced practice registered nurse. See policy 7:255, Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence. Issue 118, April 2025

PRESSPIus 3. Serious health condition means an illness, injury, impairment, or physical or mental
health condition that involves inpatient care in a hospital, hospice, or residential medical care facility or
continuing treatment by a health care provider that is not controlled by medication alone. Issue 118,

April 2025
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6:235 Access to Electronic Networks

Electronic networks are a part of the District's instructional program and serve to promote educational
excellence by facilitating resource sharing, innovation, and communication.

The term electronic networks includes all of the District's technology resources, including, but not
limited to:

1. The District's local-area and wide-area networks, including wireless networks (Wi-Fi), District-
issued Wi-Fi hotspots, and any District servers or other networking infrastructure;

2. Access to the Internet or other online resources via the District's networks or to any District-
issued online account from any computer or device, regardless of location;

3. District-owned or District-issued computers, laptops, tablets, phones, or similar devices.

The Superintendent shall develop an implementation plan for this policy and appoint system
administrator(s).

The School District is not responsible for any information that may be lost or damaged, or become
unavailable when using the network, or for any information that is retrieved or transmitted via the
Internet. Furthermore, the District will not be responsible for any unauthorized charges or fees resulting
from access to the Internet.

Curriculum and Appropriate Online Behavior

The use of the District's electronic networks shall: (1) be consistent with the curriculum adopted by the
District as well as the varied instructional needs, learning styles, abilities, and developmental levels of
the students, and (2) comply with the selection criteria for instructional materials and library resource
center materials. As required by federal law and Board policy 6:60, Curriculum Content, students will
be educated about appropriate online behavior, including but not limited to: (1) interacting with other
individuals on social networking websites and in chat rooms, and (2) cyberbullying awareness and
response. Staff members may, consistent with the Superintendent's implementation plan, use the
Internet throughout the curriculum.

The District's electronic network is part of the curriculum and is not a public forum for general use.

Acceptable Use

All use of the District's electronic networks must be: (1) in support of education and/or research, and
be in furtherance of the goals stated herein, or (2) for a legitimate school business purpose. Use is a
privilege, not a right. Users of the District's electronic networks have no expectation of privacy in any
material that is stored on, transmitted, or received via the District's electronic networks. General rules
for behavior and communications apply when using electronic networks. The District's administrative
procedure, Acceptable Use of the District's Electronic Networks, contains the appropriate uses,
ethics, and protocol. Electronic communications and downloaded material, including files deleted from
a user's account but not erased, may be monitored or read by school officials.

6235
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Internet Safety

Technology protection measures shall be used on each District computer with Internet access. They
shall include a filtering device that protects against Internet access by both adults and minors to visual
depictions that are: (1) obscene, (2) pornographic, or (3) harmful or inappropriate for students, as
defined by federal law and as determined by the Superintendent or designee. The Superintendent or
designee shall enforce the use of such filtering devices. An administrator, supervisor, or other
authorized person may disable the filtering device for bona fide research or other lawful purpose,
provided the person receives prior permission from the Superintendent or system administrator. The
Superintendent or designee shall include measures in this policy's implementation plan to address the
following:

1. Ensure staff supervision of student access to online electronic networks,

2. Restrict student access to inappropriate matter as well as restricting access to harmful
materials,

3. Ensure student and staff privacy, safety, and security when using electronic communications,
4. Restrict unauthorized access, including "hacking" and other unlawful activities, and

5. Restrict unauthorized disclosure, use, and dissemination of personal identification information,
such as, names and addresses.

Use of Artificial Intelligence (Al)-Enabled ToolsPRESSPlus1

The Board recognizes that Alenabled tools are important to enhance student learning, educator
effectiveness, and school operations. The use of Alenabled tools in the District shall be implemented
in a safe, ethical, and equitable manner and in accordance with Board policies 1:30. School District
Philosophy. and 7:345, Use of Educational Technologies.

To implement the use of Al-enabled tools in the District, the Superintendent or designee shall:

1. Develop a District-wide Al Plan that addresses the District's approach to the integration of Al;

2. Based on the District-wide Al Plan, establish Al Responsible Use Guidelines to address the
responsible use of Al in the District by students and staff;

3. Ensure that Al-enabled tools comply with State and federal law;

4. Ensure that staff receive training and students receive instruction on the use of Al, as
appropriate; and

5. Review the District's Al Plan and Al Responsible Use Guidelines on an annual basis and update
them as needed.

Authorization for Electronic Network Access

Each staff member must sign the Authorization for Access to the District's Electronic Networks as a
condition for using the District's electronic network. Each student and their parent(s)/guardian(s) must
sign the Authorization before being granted unsupervised use.

Confidentiality

All' users of the District's computers to access the Internet shall maintain the confidentiality of student
records. Reasonable measures to protect against unreasonable access shall be taken before
confidential student information is loaded onto the network.

Violations

6235
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The failure of any user to follow the terms of the District's administrative procedure, Acceptable Use of
the District's Electronic Networks, or this policy, will result in the loss of privileges, disciplinary action,
and/or appropriate legal action.

LEGAL REF.:

20 U.S.C. §7131, Elementary and Secondary Education Act.

47 U.S.C. §254(h) and (I), Children's Internet Protection Act.

47 C.F.R. Part 54, Subpart F, Universal Service Support for Schools and Libraries.

115 ILCS 5/14(c-5), ll. Educational Labor Relations Act.

720 ILCS 5/26.5.

CROSS REF.: 5:100 (Staff Development Program), 5:170 (Copyright), 6:40 (Curriculum
Development), 6:60 (Curriculum Content), 6:210 (Instructional Materials), 6:230 (Library Media
Program), 6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 7:130
(Student Rights and Responsibilities), 7:190 (Student Behavior), 7:315 (Restrictions on Publications;
High Schools), 7:345 (Use of Educational Technologies; Student Data Privacy and Security)

Adopted: January 30, 2024

PRESSPIlus Comments

PRESSPIus 1. Optional. Artificial intelligence is a rapidly evolving and complex technology that
implicates many unsettled legal and ethical issues. This content contains an item on which collective
bargaining may be required. Any policy that impacts upon wages, hours, and terms and conditions of
employment is subject to collective bargaining upon request by the employee representative, even if
the policy involves an inherent managerial right.

A Statewide Generative Al and Natural Language Processing Taskforce issued a report to the
General Assembly in December 2024
(https://doit.illinois.gov/icontent/dam/soi/en/web/doit/meetings/ai-taskforce/reports/2024-gen-ai-task-
force-report.pdf) that recommended the lll. State Board of Education provide guidance on the use of Al
in schools, best practices, and educator training. The U.S. Dept. of Education released a toolkit to
assist education leaders with the safe, ethical, and equitable integration of Al within education
systems, available at: http://downloads.microscribepub.com/il/press/federal_resources/FINAL-ED-
OET-EdLeaders-Al-Toolkit-10.29.24 20250221.pdf. Note: This resource may no longer be available
on a federal government website but is being maintained at PRESS Online to provide consistent
subscriber access.

Adopting policy language that addresses Al provides (a) a way for boards to monitor how this

technology is being used in the district, and (b) an opportunity for the board and the superintendent to

examine all current policies, collective bargaining agreements, and administrative procedures on this

subject. Before adoption of this subhead, the board may want to have a conversation with the

superintendent to determine how local conditions, resources, and current practices will support the full

implementation of a policy that addresses Al and its goals. The use of Al will be most effective when

the policy reflects local conditions and circumstances. Consult the board attorney about these issues.

See sample administrative procedure 6:235-AP3, Development of Attificial Intelligence (Al) Plan
6235
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and Al Responsible Use Guidelines, available at PRESS Online by logging in at www.iasb.com, for a
suggested framework for developing an Al plan and guidelines. Issue 118, April 2025
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Document Status: Draft Update
STUDENTS

7:10 Equal Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students without regard to
color, race, national origin, religion, sex, sexual orientation, ancestry, age, physical or mental disability,
gender identity, status of being homeless, immigration status, order of protection status, military
status, unfavorable military discharge, reproductive health decisions, or actual or potential marital or
parental status, including pregnancy. Further, the District will not knowingly enter into agreements with
any entity or any individual that discriminates against students on the basis of sex or any other
protected status, except that the District remains viewpoint neutral when granting access to school
facilities under Board policy 8:20, Community Use of School Facilities. Any student may file a
discrimination complaint by using Board policy 2:260, Uniform Grievance Procedure, or in the case
of discrimination on the basis of race, color, or national origin, Board policy 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited.

Sex Equity

No student shall, based on sex, sexual orientation, or gender identity be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege,
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance
Procedure. A student may appeal the Board's resolution of the complaint to the Regional
Superintendent (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State Superintendent of
Education (pursuant to 105 ILCS 5/2-3.8).

Any student may file a sexual harassment PRESSPlus1

2:265, Title IX Grievance Procedure.

complaint by using Board policy

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator,
and a Title IX Coordinator. The Superintendent and Building Principal shall use reasonable measures
to inform staff members and students of this policy and related grievance procedures.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).
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ll. Constitution, Art. |, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60, 5/10-20.63, 5/10-22.5, 5/26A, and 5/27-1.

775 1LCS 5/1-101 et seq., llinois Human Rights Act.

775 1LCS 35/5, Religious Freedom Restoration Act.

23 lllLAdmin.Code §1.240 and Part 200.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 6:65
(Student Social and Emotional Development), 7:12 (Racial Equity, Diversity, and Inclusion), 7:20
(Harassment of Students Prohibited), 7:50 (School Admissions and Student Transfers To and From
Non-District Schools), 7:60 (Residence), 7:130 (Student Rights and Responsibilities), 7:160 (Student
Appearance), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185
(Teen Dating Violence Prohibited), 7:250 (Student Support Services), 7:255 (Students Who are
Parents, Expectant Parents, or Victims of Domestic or Sexual Violence), 7:330 (Student Use of
Buildings - Equal Access), 7:340 (Student Records), 8:20 (Community Use of School Facilities)

Adopted: January 28, 2025

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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STUDENTS

7:20 Harassment of Students Prohibited

No person, including a School District employee, agent, or student, shall harass, intimidate, or bully a
student on the basis of actual or perceived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status of
being homeless; actual or potential marital or parental status, including pregnancy; physical
appearance; socioeconomic status; academic status; association with a person or group with one or
more of the aforementioned actual or perceived characteristics; or any other distinguishing
characteristic. The District will not tolerate harassing, intimidating conduct, or bullying whether verbal,
physical, sexual, or visual, that affects the tangible benefits of education, that unreasonably interferes
with a student's educational performance, or that creates an intimidating, hostile, or offensive
educational environment. Examples of prohibited conduct include name-calling, using derogatory
slurs, stalking, sexual violence, causing psychological harm, threatening or causing physical harm,
threatened or actual destruction of property, or wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. See Board policies 2:265, Title IX Grievance Procedure, and 2:260, Uniform
Grievance Procedure.

Making a Report or Complaint

Students are encouraged to promptly report claims or incidents of bullying, intimidation, harassment,
sexual harassment, or any other prohibited conduct to the Nondiscrimination Coordinator, Building
Principal, Assistant Building Principal, Dean of Students, a Complaint Manager, or any employee with

whom the student is comfortable speaking.
PRESSPIus1

Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance
Procedure, and/or Board policy 2:265, Title IX Grievance Procedure. The Nondiscrimination

Coordinator, Title IX Coordinator PRESSPIUSZ gng/or Complaint Manager or designee shall process
and review the report according to the appropriate grievance procedure. The Superintendent shall
insert into this policy the names, office addresses, email addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator, Title IX Coordinator, and Complaint Managers.

Nondiscrimination Coordinator:

Briant Kelly,
District 128 Associate Superintendent

720
1 of 5



Name

50 Lakeview Parkway, Suite 101,
Vernon Hills, IL 60061
Address

briant.kelly@d128.org Email

847-247-4520
Telephone

Complaint Managers:

Meagan Silverberg and Eric Maroscher

Madeline Hall and Greg Stilling

Name

Libertyville High School,
708 W. Park Avenue,
Libertyville, IL 60048
Address

meagan.silverberg@d128.orq;

eric.maroscher@d128.org
Email

847-327-7000
Telephone

Name

Vernon Hills High School,
145 N. Lakeview Parkway,
Vernon Hills, IL 60061

Address

madeline.hall@d128.org;

greg.stilling@d128.org

Email

847-932-2001

Telephone

The Superintendent shall use reasonable measures to inform staff members and students of this
policy by including:

1. For students, age-appropriate information about the contents of this policy in the District's
student handbook(s), on the District's website, and, if applicable, in any other areas where
policies, rules, and standards of conduct are otherwise posted in each school.

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or in
any other areas where policies, rules, and standards of conduct are otherwise made available to
staff.

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint

720
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Manager. Any employee who fails to promptly comply may be disciplined, up to and including
discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District's duty to investigate and maintain an educational environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual PRESSPIUS3 g rassment that, if true, would implicate
Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title
IX Coordinator or designee shall consider whether action under Board policy 2:265, Title IX
Grievance Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

For any other alleged student harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under Board policies 2:260, Uniform Grievance
Procedure, and/or 7:190, Student Behavior, should be initiated, regardless of whether a written report
or complaintis filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected
abuse, the complaint shall also be processed under Board policy 2:265, Title IX Grievance
Procedure, or Board policy 2:260, Uniform Grievance Procedure.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any third
party who is determined, after an investigation, to have engaged in conduct prohibited by this policy
will be addressed in accordance with the authority of the Board in the context of the relationship of the
third party to the District, e.g., vendor, parent/guardian, invitee, etc. Any District student who is
determined, after an investigation, to have engaged in conduct prohibited by this policy will be subject
to disciplinary action, including but not limited to, suspension and expulsion consistent with the
behavior policy. Any person making a knowingly false accusation regarding prohibited conduct will
likewise be subject to disciplinary action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is
prohibited (see Board policies 2:260, Uniform Grievance Procedure, 2:265, Title IX Grievance
Procedure, and 2:270, Discrimination and Harassment on the Basis of Race, Color, and National
720
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Origin Prohibited).

Students should report allegations of retaliation to the Building Principal, an administrator, the
Nondiscrimination Coordinator, and/or a Complaint Manager.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/26A. 5/27-1, and 5/27-23.7 .

775 1LCS 5/1-101 et seq., llinois Human Rights Act.

23 ll.LAdmin.Code §1.240 and Part 200.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title X Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4:165
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 7:10 (Equal Educational Opportunities), 7:12
(Racial Equity, Diversity, and Inclusion), 7:180 (Prevention of and Response to Bullying, Intimidation,
and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student Behavior), 7:240
(Conduct Code for Participants in Extracurricular Activities), 7:255 (Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence)

Adopted: October 28, 2024

PRESSPlus Comments

PRESSPIus 1. This sentence is stricken because the preceding sentence already states that
students are encouraged to report to any employee with whom the student is comfortable
speaking. Issue 118, April 2025

PRESSPIus 2. Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
118, April 2025

PRESSPIus 3. Updated inresponse to State of Tennessee v. Cardona, striking down the 2024 Title
720
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IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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STUDENTS

7:60 Residence

Resident Students

Only students who are residents of the District may attend a District school without a tuition charge,
except as otherwise provided below or in State law. A student's residence is the same as the person
who has legal custody of the student.

A person asserting legal custody over a student, who is not the child's natural or adoptive parent, shall
complete a signed statement, stating: (a) that they have assumed and exercises legal responsibility
for the child, (b) the reason the child lives with them, other than to receive an education in the District,
and (c) that they exercise full control over the child regarding daily educational and medical decisions
in case of emergency. If the District knows the current address of the child's natural or adoptive parent,
the District shall request in writing that the person complete a signed statement or affidavit stating: (a)
the role and responsibility of the person with whom their child is living, and (b) that the person with
whom the child is living has full control over the child regarding daily educational and medical
decisions in case of emergency.

A student whose family moves out of the District during the school year will be permitted to attend
school for the remainder of the year without payment of tuition.

When a student's change of residence is due to the military service obligation of the student's legal
custodian, the student's residence is deemed to be unchanged for the duration of the custodian's
military service obligation if the student's custodian made a written request. The District, however, is
not responsible for the student's transportation to or from school.

If, at the time of enroliment, a dependent child of military personnel is housed in temporary housing
located outside of the District, but will be living within the District within six months after the time of
initial enroliment, the child is allowed to enroll, subject to the requirements of State law, and must not
be charged tuition.

Admission of Nonresident Students Pursuant to an Agreement or Order

Nonresident students may attend District schools pursuant to:

7:60
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4. \Whenever any State or federal law or a court order mandates the acceptance of a nonresident
student.

Residence of Students with Disabilities

The residence of a child with a disability is determined in accordance with 105 ILCS 5/14-1.11, 5.14-
1.11a, and 5/14-1.11b.

Homeless Children

Any homeless child shall be immediately admitted, even if the child or child's parent/guardian is unable
to produce records normally required to establish residency. Board of Education policy 6:140,
Education of Homeless Children, and its implementing administrative procedure, govern the
enroliment of homeless children.

Challenging a Student's Residence Status

If the Superintendent or designee determines that a student attending school on a tuition-free basis is
a nonresident of the District for whom tuition is required to be charged, they on behalf of the Board of
Education shall notify the person who enrolled the student of the tuition amount that is due. The notice
shall detail the specific reasons why the Board believes that the student is a nonresident of the District
and shall be given by certified mail, return receipt requested. The person who enrolled the student may
challenge this determination and request a hearing as provided by the School Code, 105 ILCS 5/10-
20.12b.

LEGAL REF.:

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

105 ILCS 5/10-20.12b, 5/10-22.5, 5/10-22.5a, 5/14-1.11, 5/14-1.11a, 5/14-1.11b_and 5/26A.

105 ILCS 45/, Education for Homeless Children Act.
105 ILCS 70/, Educational Opportunity for Military Children Act.

23 ll.LAdmin.Code §1.240.

Israel S. by Ovens v. Bd. of Educ. of Oak Park and River Forest High Sch. Dist. 200, 235 ll.App.3d
652 (5th Dist. 1992).

Joel R. v. Board of Education of Manheim School District 83, 292 ll.App.3d 607 (1st Dist. 1997).
Kraut v. Rachford, 51 . App.3d 206 (1st Dist. 1977).

CROSS REF.: 6:140 (Education of Homeless Children), 7:50 (School Admissions and Student
Transfers To and From Non-District Schools), 7:70 (Attendance and Truancy), 7:255 (Students Who
are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence)

Adopted: May 20, 2024

PRESSPIlus Comments
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7:70 Attendance and Truancy

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a) between the ages of six
(on or before September 1) and 17 years (unless the child has graduated from high school), or (b) who
is enrolled in any of grades 9 through 12 in the public school regardless of age.

Subject to specific requirements in State law, the following children are not required to attend public
school: (1) any child attending a private school (including a home school) or parochial school, (2) any
child who is physically or mentally unable to attend school (including a pregnant student suffering
medical complications as certified by their physician), (3) any child lawfully and necessarily employed,
(4) any child over 12 and under 14 years of age while in confirmation classes, (5) any child absent
because of religious reasons, including to observe a religious holiday, for religious instruction, or
because their religion forbids secular activity on a particular day(s) or time of day, and (6) any child 16
years of age or older who is employed and is enrolled in a graduation incentives program.

The parent/guardian of a student who is enrolled must authorize all absences from school and notify
the school in advance or at the time of the student's absence. A valid cause for absence includes
illness (including mental or behavioral health of the student), attendance at a verified medical or

therapeutic appointment (including a victim services provider) PRESSPIUs1 ghservance of a religious
holiday, death in the immediate family, attendance at a civic event, family emergency, other situations
beyond the control of the student as determined by the Board, voting pursuant to the Election Code, 10
ILCS 5/7-42 and 5/17-15, other circumstances that cause reasonable concern to the parent/guardian
for the student's mental, emotional, or physical health or safety, or other reason as approved by the
Superintendent or designee. For students who are parents, expectant parents, or victims of domestic
or sexual violence, valid cause for absence also includes the fulfilment of a parenting responsibility

and addressing circumstances resulting from domestic or sexual violence PRESSPIUSZ gy gents
absent for a valid cause may make up missed homework and classwork assignments in a reasonable
timeframe.

Absenteeism and Truancy Program

The Superintendent or designee shall manage an absenteeism and truancy program in accordance
with the School Code and Board of Education policy. The program shall include but not be limited to:

1. A protocol for excusing a student from attendance who is necessarily and lawfully employed. The
Superintendent or designee is authorized to determine when the student's absence is justified.

2. A protocol for excusing a student in grades 9 through 12 from attendance to sound Taps at a
military honors funeral held in lllinois for a deceased veteran.

3. A protocol for excusing a student from attendance on a particular day(s) or at a particular time of
day when their parent/guardian is an active duty member of the uniformed services and has
been called to duty for, is on leave from, or has immediately returned from deployment to a
combat zone or combat-support postings.
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4. A process to identify and track students who are truants, chronic or habitual truants, or truant
minors as defined in 105 ILCS 5/26-2a.

5. A description of diagnostic procedures for identifying the cause(s) of a student's unexcused
absenteeism, including interviews with the student, their parent(s)/guardian(s), and staff
members or other people who may have information about the reasons for the student's
attendance problem.

6. The identification of supportive services that may be offered to truant, chronically truant, or
chronically absent students, including parent-teacher conferences, student and/or family
counseling, ¢rand information about available community services_relevant to such
students' needs. See Board policy 6:110, Programs for Students At Risk of Academic Failure
and/or Dropping Out of School and Graduation Incentives Program.

7. A process for the collection and review of chronic absence data and to:

a. Determine what systems of support and resources are needed to engage chronically
absent students and their families, and

b. Encourage the habit of daily attendance and promote success.

8. Reasonable efforts to provide ongoing professional development to Il

school personnel, Board members, and school resource officers PRESSPIus3 oy the
appropriate and available supportive services for the promotion of student attendance and

engagement.

9. A process to request the assistance and resources of outside agencies, such as, the juvenile
officer of the local police department or the truant office of the appropriate Regional Office of
Education, if truancy continues after supportive services have been offered.

10. A protocol for cooperating with non-District agencies including County or municipal authorities,
the Regional Superintendent, truant officers, the Community Truancy Review Board, and a
comprehensive community based youth service agency. Any disclosure of school student
records must be consistent with Board policy 7:340, Student Records, as well as State and
federal law concerning school student records.

11. Anacknowledgement that no punitive action, including out-of-school suspensions, expulsions, or
court action, shall be taken against a truant minor for their truancy unless available supportive
services and other school resources have been provided to the student.

12. The criteria to determine whether a student's non-attendance is due to extraordinary
circumstances shall include economic or medical necessity or family hardship and such other
criteria that the Superintendent believes qualifies.

13. A process for a 17-year-old resident to participate in the District's various programs and
resources for truants. The student must provide documentation of their dropout status for the
previous six months. A request from an individual 19 years of age or older to re-enroll after
having dropped out of school is handled according to provisions in 7:50, School Admissions
and Student Transfers To and From Non-District Schools.

14. A process for the temporary exclusion of a student 17 years of age or older for failing to meet
minimum attendance standards according to provisions in State law. A parent/guardian has the
right to appeal a decision to exclude a student.

Updating

Pursuant to State law and Board policy 2:240, Board Policy Development, the Board updates this
policy at least once every two years. The Superintendent or designee shall assist the Board with its
update.
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LEGAL REF.:
105 ILCS 5/22-92 and 5/26-1 through 5/26-3, 5/26-5 through 5/26-16, 5/26-18, and 5/26A.

705 ILCS 405/3-33.5, Juvenile Court Act of 1987.

23 llLAdmin.Code §§1.242 and Part 207.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 6:150 (Home
and Hospital Instruction), 7:10 (Equal Educational Opportunities), 7:50 (School Admissions and
Student Transfers To and From Non-District Schools), 7:60 (Residence), 7:80 (Release Time for
Religious Instruction/Observance), 7:190 (Student Behavior), 7:255 (Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence), 7:340 (Student Records)

Adopted: May 20, 2024

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a Ensuring
Success in School (ESS) Law eff. 7-1-25. Issue 118, April 2025

PRESSPIus 2. 105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a ESS Law; eff. 7-1-25. Fulfillment
of a parenting responsibility includes, but is not limited to, arranging and providing child care, caring
for a sick child, attending prenatal or other medical appointments for the expectant student, and
attending medical appointments for a child. Circumstances resulting from domestic or sexual
violence includes, but is not limited to, experiencing domestic or sexual violence, recovering from
physical or psychological injuries, seeking medical attention, seeking services from a domestic or
sexual violence organization as defined in 105 ILCS 5/26A-10, seeking psychological or other
counseling, participating in safety planning, temporarily or permanently relocating, seeking legal
assistance or remedies, or taking any other action to increase the safety or health of the student or to
protect the student from future domestic or sexual violence. Before an absence of three or more
consecutive days that is related to domestic or sexual violence, a district may require a student to
verify his or her claim of domestic or sexual violence under 105 ILCS 5/26A-45. See policy 7:255,
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, and
sample administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at
www.iasb.com. Issue 118, April 2025

PRESSPIus 3. Updated inresponse to 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896. Issue
118, April 2025
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7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access to a safe, non-hostile learning environment are important District goals.

Bullying on the basis of actual or perceived race, color, religion, sex, national origin, ancestry, physical
appearance, socioeconomic status, academic status, pregnancy, parenting status, homelessness,
age, marital status, physical or mental disability, military status, sexual orientation, gender-related
identity or expression, unfavorable discharge from military service, order of protection status,
association with a person or group with one or more of the aforementioned actual or perceived
characteristics, or any other distinguishing characteristic is prohibited in each of the following
situations:

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated
school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned events
or activities.

3. Through the transmission of information from a school computer, a school computer network, or
other similar electronic school equipment.

4. Through the transmission of information from a computer that is accessed at a non-school-
related location, activity, function, or program or from the use of technology or an electronic
device that is not owned, leased, or used by the School District or school if the bullying causes a
substantial disruption to the educational process or orderly operation of a school. This
paragraph (item #4) applies only when a school administrator or teacher receives a report that
bullying through this means has occurred; it does not require staff members to monitor any non-
school-related activity, function, or program.

Definitions from 105 ILCS 5/27-23.7

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student or students that
has or can be reasonably predicted to have the effect of one or more of the following:

1. Placing the student or students in reasonable fear of harm to the student's or students' person or
property;

2. Causing a substantially detrimental effect on the student's or students' physical or mental health;

3. Substantially interfering with the student's or students' academic performance; or

4. Substantially interfering with the student's or students' ability to participate in or benefit from the
services, activities, or privileges provided by a school.

Bullying may take various forms, including without limitation one or more of the following: harassment,
threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, theft, public
humiliation, destruction of property, or retaliation for asserting or alleging an act of bullying. This listis
7:180
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meant to be illustrative and non-exhaustive.

Cyberbullying means bullying through the use of technology or any electronic communication,
including without limitation any transfer of signs, signals, writing, images, sounds, data, or inteligence
of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, photo-electronic
system, or photo-optical system, including without limitation electronic mail, Internet communications,
instant messages, or facsimile communications. Cyberbullying includes the creation of a webpage or
weblog in which the creator assumes the identity of another person or the knowing impersonation of
another person as the author of posted content or messages if the creation or impersonation creates
any of the effects enumerated in the definition of bullying. Cyberbullying also includes the distribution
by electronic means of a communication to more than one person or the posting of material on an
electronic medium that may be accessed by one or more persons if the distribution or posting creates
any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline,
such as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and
community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and
productive learning climate, (iv) teach students the personal and interpersonal skills they will need to
be successful in school and society, (v) serve to build and restore relationships among students,
families, schools, and communities, (vi) reduce the likelihood of future disruption by balancing
accountability with an understanding of students' behavioral health needs in order to keep students in
school, and (vii) increase student accountability if the incident of bullying is based on religion, race,
ethnicity, or any other category that is identified in the ll. Human Rights Act.

School personnel means persons employed by, on contract with, or who volunteer in a school district,
including without limitation school and school district administrators, teachers, school social workers,
school counselors, school psychologists, school nurses, cafeteria workers, custodians, bus drivers,
school resource officers, and security guards.

Bullying Prevention and Response Plan

The Superintendent or designee shall develop and maintain a bullying prevention and response plan
that advances the District's goal of providing all students with a safe learning environment free of
bullying and harassment. This plan must be consistent with the requirements listed below.

1. The District uses the definition of bullying as provided in this policy.

2. Bullying is contrary to State law and the policy of this District. However, nothing in the District's
bullying prevention and response plan is intended to infringe upon any right to exercise free
expression or the free exercise of religion or religiously based views protected under the First
Amendment to the U.S. Constitution or under Section 3 of Article | of the lllinois Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in

writing to the Nondiscrimination Coordinator, Title IX Coordinator PRESSPlus1 Building Principal,
Assistant Building Principal, Dean of Students, a Complaint Manager, or any staff member with
whom the student is comfortable speaking. Anyone, including staff members and
parents/guardians, who has information about actual or threatened bullying is encouraged to
report it to the District named officials or any staff member. The District named officials and all
staff members are available for help with a bully or to make a report about bullying. Anonymous
reports are also accepted; however, this shall not be construed to permit formal disciplinary
action solely on the basis of an anonymous report.

Nondiscrimination Coordinator:

Briant Kellv.
7:180
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4.

7:180

Diétrict 172é‘Associate Superintendent
Name

50 Lakeview Parkway, Suite 101,
Vernon Hills, IL 60061
Address

briant.kelly@d128.org
Email

847-247-4520
Telephone

Complaint Managers:

Meagan Silverberg and Eric Maroscher

Madeline Hall and Greg Stilling

Name

Libertyville High School,
708 W. Park Avenue,
Libertyville, IL 60048

Name

Vernon Hills High School,
145 N. Lakeview Parkway,
Vernon Hills, IL 60061

Address

meagan.silverberg@d128.orq;

eric.maroscher@d128.org

Address

madeline.hall@d128.org;

greq.stilling@d128.org

Email

847-327-7000

Email

847-932-2001

Telephone

Telephone

Consistent with federal and State laws and rules governing student privacy rights, the
parents/guardians of all students involved in an alleged incident of bullying will be notified of
such, along with threats, suggestions, or instances of self-harm determined to be the result of
bullying, within 24 hours after the school's administration is made aware of the student's
involvement in the incident. As appropriate, the school's administration shall also discuss the
availability of social work services, counseling, school psychological services, other
interventions, and restorative measures. The school shall make diligent efforts to notify a parent
or legal guardian, utilizing all contact information the school has available or that can be
reasonably obtained within the 24-hour period.

The Superintendent or designee shall promptly investigate and address reports of bullying, by,
among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after the
date the report of a bullying incident was received and taking into consideration additional
relevant information received during the course of the investigation about the reported
bullying incident.

b. Involving appropriate school support personnel and other staff persons with knowledge,
experience, and training on bullying prevention, as deemed appropriate, in the
investigation process.
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7:180

c. Notifying the Building Principal or school administrator or designee of the reported
incident of bullying as soon as possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights,
providing parents/guardians of the students who are parties to the investigation
information about the investigation and an opportunity to meet with the Building Principal
or school administrator or their designee to discuss the investigation, the findings of the
investigation, and the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported incident of bullying is within
the permissible scope of the District's jurisdiction and shall require that the District provide the
victim with information regarding services that are available within the District and community,
such as counseling, support services, and other programs.

The Superintendent or designee shall use interventions to address bullying, that may include, but
are not limited to, school social work services, restorative measures, social-emotional skill
building, counseling, school psychological services, and community-based services.

. A student will not be punished for reporting bullying or supplying information, even if the District's

investigation concludes that no bullying occurred. However, a person who is found to have falsely
accused another of bullying, as a means of retaliation, as a means of bullying, or provided false
information will be treated as either: (a) bullying, (b) student discipline up to and including
suspension and/or expulsion, and/or (c) both (a) and (b) for purposes of determining any
consequences or other appropriate remedial actions.

The District's bullying prevention and response plan is based on the engagement of a range of
school stakeholders, including students and parents/guardians.

. The Superintendent or designee shall post this policy on the District's publicly accessible

website, and include it in the student handbook, and, where applicable, post it where other
policies, rules, and standards of conduct are currently posted. The policy must be distributed
annually to parents/guardians, students, and school personnel (including new employees when
hired), and must also be provided periodically throughout the school year to students and faculty.

Pursuant to State law and Board policy 2:240, Board Policy Development, the Board monitors
this policy every two years by conducting a review and re-evaluation of this policy to make any
necessary and appropriate revisions. The Superintendent or designee shall assist the Board
with its re-evaluation and assessment of this policy's outcomes and effectiveness. Updates to
this policy will reflect any necessary and appropriate revisions. This process shall include,
without limitation:

The frequency of victimization;

Student, staff, and family observations of safety at a school;
Identification of areas of a school where bullying occurs;
The types of bullying utilized; and

Bystander intervention or participation.

Qo0 T

The evaluation process may use relevant data and information that the District already collects
for other purposes. Acceptable documentation to satisfy the re-evaluated policy submission
include one of the following:

1) An updated version of the policy with the amendment/modification date included in the
reference portion of the policy;

2) If no revisions are deemed necessary, a copy of board minutes indicating that the policy
was re-evaluated and no changes were deemed to be necessary; or
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3) A signed statement from the Board President indicating that the Board re-evaluated the
policy and no changes to it were necessary.

The Superintendent or designee must post the information developed as a result of the policy re-
evaluation on the District's website. Reviews and re-evaluations in years they are due must be
submitted to ISBE by September 30.

11. The Superintendent or designee shall fully implement the Board policies, including without
limitation, the following:
a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about
bullying.
b. 2:265, Title Grievance Procedure. Any person may use this policy to complain about

sexual harassment PRESSPIUSZ iy iplation of Title IX of the Education
Amendments of 1972.

c. 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited. Any person may use this policy to complain about discrimination or
harassment on the basis of race, color, or national origin in violation of Title VI of the Civil
Rights Act of 1964 and/or the lllinois Human Rights Act.

d. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in all
grades in accordance with State law.

e. 6:65, Student Social and Emotional Development. Student social and emotional
development is incorporated into the District's educational program as required by State
law.

f. 6:235, Access to Electronic Networks. This policy states that the use of the District's
electronic networks is limited to: (1) support of education and/or research, or (2) a
legitimate business use.

g. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing, intimidating, or bullying a student based on an identified actual or perceived
characteristic (the list of characteristics in 7:20 is the same as the list in this policy).

h. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on
school property, at school sponsored activities, and in vehicles used for school-provided
transportation.

i. 7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing,
bullying, or other aggressive behaviors, or urging other students to engage in such
conduct.

j. 7:315, Restrictions on Publications; High Schools. This policy prohibits students from
and provides consequences for: (1) accessing and/or distributing at school any written,
printed, or electronic material, including material from the Internet, that will cause
substantial disruption of the proper and orderly operation and discipline of the school or
school activities, and (2) creating and/or distributing written, printed, or electronic material,
including photographic material and blogs, that causes substantial disruption to school
operations or interferes with the rights of other students or staff members.

LEGAL REF.:
105 ILCS 5/10-20.14, 5/10-22.6(b-20), 5/24-24, and 5/27-23.7.

405 ILCS 49/, Children's Mental Health Act.

775 1LCS 5/1-103, ll. Human Rights Act.
7:180
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23 ll.LAdmin.Code §§1.240, 1.280, and 1.295.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 2:270 (Discrimination and Harassment on the Basis of Race, Color, and
National Origin Prohibited), 4:170 (Safety), 5:230 (Maintaining Student Discipline), 6:60 (Curriculum
Content), 6:65 (Student Social and Emotional Development), 6:235 (Access to Electronic Networks),
7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student
Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:285 (Anaphylaxis Prevention, Response, and
Management Program), 7:315 (Restrictions on Publications; High Schools)

Adopted: January 28, 2025

PRESSPIlus Comments

PRESSPIus 1. Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
118, April 2025

PRESSPIus 2. Updated inresponse to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025

7:180
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7:185 Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at school-sponsored
activities, or in vehicles used for school-provided transportation is prohibited. For purposes of this
policy, the term teen dating violence occurs whenever a student who is 13 to 19 years of age uses or
threatens to use physical, mental, or emotional abuse to control an individual in the dating relationship;
or uses or threatens to use sexual violence in the dating relationship.

The Superintendent or designee shall develop and maintain a program to respond to incidents of teen
dating violence that:

1. Fullyimplements and enforces each of the following Board policies:

a. 2:260, Uniform Grievance Procedure. This policy provides a method for any student,
parent/guardian, employee, or community member to file a complaint if they believe that
the Board of Education, its employees, or its agents have violated their rights under the
State or federal Constitution, State or federal statute, Board policy, or various enumerated
bases.

b. 2:265, Title IX Grievance Procedure. This policy prohibits a District employee, agent, or
student from engaging in sexual

harassment PRESSPIUST i violation of Title IX of the Education Amendments of
1972. Prohibited conduct includes but is not limited to sexual assault, dating violence,
domestic violence, and stalking.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person, including a
District employee, agent, or student, from harassing intimidating, or bullying a student
based on the student’s actual or perceived characteristics of sex; sexual orientation;
gender identity; and gender-related identity or expression (this policy includes more
protected statuses).

d. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. This
policy prohibits students from engaging in bullying, intimidation, and harassment at school,
school-related events and electronically. Prohibited conduct includes threats, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction
of property, or retaliation for asserting or alleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating violence to report them to
any of the following individuals:

a. Any school staff member. School staff shall respond to incidents of teen dating violence by
following the District's established procedures for the prevention, identification,
investigation, and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean
of Students, or a Complaint Manager identified in policy 7:20, Harassment of Students
Prohibited.

7:185
1 of2



3. Incorporates age-appropriate instruction in grades 9 through 12, in accordance with the
District's comprehensive health education program in Board policy 6:60, Curriculum Content.
This includes incorporating student social and emotional development into the District's
educational program as required by State law and in alignment with Board policy 6:65, Student
Social and Emotional Development.

4. Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator,
Building Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager.

5. Notifies students and parents/guardians of this policy.
LEGAL REF.:
105 ILCS 110/3.10.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 5:100 (Staff Development Program), 5:230 (Maintaining Student
Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities)

Adopted: October 28, 2024

PRESSPlus Comments

PRESSPIus 1. Updated inresponse to State of Tennessee v. Cardona, striking down the 2024 Title
[X sex discrimination regulations and restoring the 2020 Title X regulations. Issue 118, April 2025
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7:190 Student Behavior

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure the
safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free learning
environment; (3) keep school property and the property of others secure; (4) address the causes of a
student's misbehavior and provide opportunities for all individuals involved in an incident to participate
in its resolution; and (5) teach students positive behavioral skills to become independent, self-
disciplined citizens in the school community and society.

When and Where Conduct Rules Apply

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in
the section with that name below, whenever the student's conduct is reasonably related to school or
school activities, including, but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears a
reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school environment,
school operations, or an educational function, including, but not limited to, conduct that may
reasonably be considered to: (a) be a threat or an attempted intimidation of a staff member; or
(b) endanger the health or safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including
without limitation, electronic cigarettes.

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Anyillegal drug or controlled substance, or cannabis (including marijuana, hashish, and
medical cannabis unless the student is authorized to be administered a medical cannabis
infused product under Ashley's Law).

b. Anyanabolic steroid unless itis being administered in accordance with a physician's or
licensed practitioner's prescription.

c. Any performance-enhancing substance on the lllinois High School Association's most
current banned substance list unless administered in accordance with a physician's or
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licensed practitioner's prescription.

d. Any prescription drug when not prescribed for the student by a physician or licensed
practitioner, or when used in a manner inconsistent with the prescription or prescribing
physician's or licensed practitioner's instructions. The use or possession of medical
cannabis, even by a student for whom medical cannabis has been prescribed, is
prohibited unless the student is authorized to be administered a medical cannabis infused
product under Ashley's Law

e. Anyinhalant, regardless of whether it contains anillegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which the
student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling of
the brain or nervous system. The prohibition in this section does not apply to a student's
use of asthma or other legally prescribed inhalant medications.

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed
with the intention of causing a physiological or psychological change in the body, including
without limitation, pure caffeine in tablet or powdered form.

g. Look-alike or counterfeit drugs, including a substance that is not prohibited by this policy,
but one: (a) that a student believes to be, or represents to be, anillegal drug, controlled
substance, or other substance that is prohibited by this policy; or (b) about which a student
engaged in behavior that would lead a reasonable person to believe that the student
expressly or impliedly represented to be anillegal drug, controlled substance, or other
substance that is prohibited by this policy.

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

Using, possessing, controlling, or transferring a weapon as that term is defined in the Weapons
section of this policy, or violating the Weapons section of this policy.

Using or possessing an electronic paging device.

Using a cellular telephone, video recording device, personal digital assistant (PDA), or other
electronic device in any manner that disrupts the educational environment or violates the rights of
others, including using the device to take photographs in locker rooms or bathrooms, cheat, or
otherwise violate student conduct rules.

PRESSPIus1 gtydents may possess cell phone/electronic
communication devices while on school property, and may use these devices only during
passing periods or in the cafeteria during lunch hours. Students may not use cell
phone/electronic devices during instructional time or academic areas except at the direction of
the classroom teacher for educational purposes.

Sexting, which, for purposes of this policy, is the act of creating, sending, sharing, viewing,

receiving, or possessing sexually explicit messages. images, or videos electronically,

regardless of whether they are authentic or computer-generated. through the use of a computer.,

electronic communication device, or cellular phone. Sexting also includes creating. sending,

sharing, viewing, receiving, or possessing indecent visual depictions, non-consensual
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dissemination of private sexual images, and non-consensual dissemination of sexually
explicit digitized depictions, as defined in State law,PRESSPlus2

8. Using or possessing a laser pointer unless under a staff member's direct supervision and in the
context of instruction.

9. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member's request to
stop, present school identification, or submit to a search.

10. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, using a writing
service and/or generative artificial intelligence technology in place of original work unless
specifically authorized by staff, wrongfully giving or receiving help during an academic
examination, altering report cards, and wrongfully obtaining test copies or scores.

11. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to a staff person or another student, or urging other students to engage in
such conduct. Prohibited conduct specifically includes, without limitation, any use of violence,
intimidation, force, noise, coercion, threats, stalking, harassment, sexual harassment, public
humiliation, theft or destruction of property, retaliation, hazing, bullying, bullying using a school
computer or a school computer network, or other comparable conduct.

12. Engaging in any sexual activity, including without limitation, offensive touching, sexual
harassment, indecent exposure (including mooning), and sexual assault. This does not include
the non-disruptive: (a) expression of gender or sexual orientation or preference, or (b) display of
affection during non-instructional time.

13. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.

14. Causing or attempting to cause damage to, or stealing or attempting to steal, school property or
another person's personal property.

15. Entering school property or a school facility without proper authorization.

16. Inthe absence of a reasonable belief that an emergency exists, calling emergency responders
(such as calling 911); signaling or setting off alarms or signals indicating the presence of an
emergency; or indicating the presence of a bomb or explosive device on school grounds, school
bus, or at any school activity.

17. Being absent without a recognized excuse; State law and Board of Education policy regarding
truancy control will be used with chronic and habitual truants.

18. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member.

19. Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

20. Violating any criminal law, including but not limited to, assault, battery, arson, theft, gambling,
eavesdropping, vandalism, and hazing.

21. Making an explicit threat on an Internet website against a school employee, a student, or any
school-related personnel if the Internet website through which the threat was made is a site that
was accessible within the school at the time the threat was made or was available to third
parties who worked or studied within the school grounds at the time the threat was made, and
the threat could be reasonably interpreted as threatening to the safety and security of the
threatened individual because of their duties or employment status or status as a student inside
the school.

22. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or at
any school event unless granted permission by the Superintendent or designee.

23. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects the
7:190
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school environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of a
staff member; or (b) endanger the health or safety of students, staff, or school property.

For purposes of this policy, the term possession includes having control, custody, or care, currently or
in the past, of an object or substance, including situations in which the item is: (a) on the student's
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made to deter students, while
at school or a school-related event, from engaging in aggressive behavior that may reasonably
produce physical or psychological harm to someone else. The Superintendent or designee shall
ensure that the parent/guardian of a student who engages in aggressive behavior is notified of the
incident. The failure to provide such notification does not limit the Board's authority to impose
discipline, including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal of
the student's parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-school suspensions to the
greatest extent practicable, and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-school suspensions or expulsions. School personnel shall
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties.
Potential disciplinary measures include, without limitation, any of the following:

Notifying parent(s)/guardian(s).

Disciplinary conference.

Withholding of privileges.

Temporary removal from the classroom.

Return of property or restitution for lost, stolen, or damaged property.

In-school suspension. The Building Principal or designee shall ensure that the student is properly
supervised.

7. After-school study or Saturday study provided the student's parent/guardian has been notified. If
transportation arrangements cannot be agreed upon, an alternative disciplinary measure must
be used. The student must be supervised by the detaining teacher or the Building Principal or
designee.

8. Community service with local public and nonprofit agencies that enhances community efforts to
meet human, educational, environmental, or public safety needs. The District will not provide
transportation. School administration shall use this option only as an alternative to another
disciplinary measure, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was used
to violate this policy or school disciplinary rules.

2R

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.

11. Out-of-school suspension from school and all school activities in accordance with Board policy
7:200, Suspension Procedures. A student who has been suspended may also be restricted
from being on school grounds and at school activities.
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12. Expulsion from school and all school activities for a definite time period not to exceed two
calendar years in accordance with Board policy 7:210, Expulsion Procedures. A student who
has been expelled may also be restricted from being on school grounds and at school activities.

13. Transfer to an alternative program if the student is expelled or otherwise qualifies for the transfer
under State law. The transfer shall be in the manner provided in Article 13A or 13B of the School
Code.

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves criminal
activity, including but not limited to, illegal drugs (controlled substances), look-alikes, alcohol, or
weapons or in other circumstances as authorized by the reciprocal reporting agreement
between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always be applicable in every
case. In some circumstances, it may not be possible to avoid suspending or expelling a student
because behavioral interventions, other than a suspension and expulsion, will not be appropriate and
available, and the only reasonable and practical way to resolve the threat and/or address the
disruption is a suspension or expulsion.

Corporal punishment is prohibited in all circumstances. Corporal punishmentis defined as a
discipline method in which a person deliberately inflicts pain upon a student in response to the
student's unacceptable behavior or inappropriate language. with an aim to halt an offense. prevent its

recurrence. or set an example for others PRESSPIUSS t includes slapping, paddling, or prolonged
maintenance of students in physically painful positions, or intentional infliction of bodily harm. Corporal
punishment does not include reasonable force as permitted by 105 ILCS 5/10-20.33

Isolated Time Out, Time Out, and Physical Restraint

Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a student.
These methods are only authorized for use a permitted in 105 ILCS 5/10-20.33, State Board of
Education rules (23 llLAdmin.Code §§1.280, 1.285), and the District's procedure(s).

Weapons

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to school shall
be expelled for a period of at least one calendar year but not more than two calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 of
the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm
Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the
Criminal Code of 2012 (720 ILCS 5/24-1).

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, or
any other object if used or attempted to be used to cause bodily harm, including /ook-alikes of
any firearm as defined above.

The expulsion requirement under either paragraph one or two above may be modified by the
Superintendent or designee, and the Superintendent's determination may be modified by the Board
on a case-by-case basis.

This policy's prohibitions concerning weapons apply regardless of whether: (1) a student is licensed to
carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed

7:190
5 of 8


http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-13A
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-13b
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.280
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.285
http://redirector.microscribepub.com/?cat=usc&loc=us&id=18-921&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=430&spec=65
http://redirector.microscribepub.com/?cat=stat&loc=il&id=720&spec=5-24

firearm, to store a firearm in a locked vehicle in a school parking area.

Re-Engagement of Returning Students

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students
who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The
goal of re-engagement shall be to support the student's ability to be successful in school following a
period of exclusionary discipline and shall include the opportunity for students who have been
suspended to complete or make up work for equivalent academic credit.

Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that they:
(1) observes any person in possession of a firearm on or around school grounds; however, such
action may be delayed if immediate notice would endanger students under their supervision, (2)
observes or has reason to suspect that any person on school grounds is or was involved in a drug-
related incident, or (3) observes a battery committed against any staff member or is subject to a
battery. School grounds includes modes of transportation to school activities and any public way
within 1000 feet of the school, as well as school property itself.

Upon receiving a report of (1), above, the Building Principal or designee shall immediately notify local
law enforcement. In addition, upon receiving a report on any of the above (1)-(3), the Building Principal
or designee shall notify the Superintendent or designee and, if a student is reportedly in possession of
a firearm, also any involved student’s parent/guardian.

Upon receiving a report on any of the above (1)-(3), the Superintendent or designee shall immediately
notify local law enforcement. The Superintendent or designee shall also report these incidents

to ISBE through its web-based
School Incident Reporting System as they occur during the year and no later than July

31PRESSPlusd ¢4 the preceding school year.

Delegation of Authority

Each teacher, and any other school personnel when students are under their charge, is authorized to
impose any disciplinary measure, other than suspension, expulsion, corporal punishment, or in-school
suspension, that is appropriate and in accordance with the policies and rules on student discipline.
Teachers, other licensed] educational employees, and any other persons (whether or not
a licensed employee) providing a related service for or with respect to a student, may only use

reasonable force as permitted by 105 ILCS 5/10-20,33PRESSPlus5

Teachers may temporarily remove students from a classroom for disruptive behavior.

The Superintendent or designee, Building Principal, Assistant Building Principal, or Dean of Students
is authorized to impose the same disciplinary measures as teachers and may suspend students guilty
of gross disobedience or misconduct from school (including all school functions) and from riding the
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The
Board may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbook

The Superintendent or designee, with input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District's disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.
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A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students' parents/guardians within 15 days of the beginning of the school year or a student's
enroliment.

LEGAL REF.:
20 U.S.C. §7971, Pro-Children Act of 2004.

20 U.S.C. §7961 et seq., Gun Free Schools Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-
27.1A, 5/10-27.1B, 5/22-33, 5/22-100, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

105 ILCS 110/3.10, Critical Health Problems and Comprehensive Health Education Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.
23 llLAdmin.Code §1.280.

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining Student
Discipline), 6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out of School
and Graduation Incentives Program), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student
Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200 (Suspension Procedures), 7:210
(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240
(Conduct Code for Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 7:315 (Restrictions on Publications; High Schools), 8:30 (Visitors to and Conduct on
School Property)

Adopted: May 20, 2024

PRESSPIlus Comments

PRESSPIus 1. This textis moved to #7, below. Issue 118, April 2025

PRESSPIus 2. This definition of sexting is adapted from Merriam-Webster's definition at
www.merriam-webster.com/dictionary/sexting, and it incorporates offenses under State law that
address the dissemination of explicitimages. A district may wish to use another definition or create its
own with the board attorney. See sample administrative procedure 7:190-AP6, Guidelines for
Investigating Sexting Allegations, available at PRESS Online by logging in at www.iasb.com, for
definitions of the italicized terms in this paragraph and their accompanying citations. See also sample
administrative procedure 7:190-AP5, Student Handbook - Electronic Devices. Issue 118, April
2025

PRESSPIus 3. Updated inresponse to 105 ILCS 5/22-100, added by P.A. 103-806. Issue 118,
April 2025
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PRESSPIus 4. Updated inresponse to 105 ILCS 5/10-27.1A and and 10-27.1B, amended by P.A.s
103-609 (first to pass both houses) and 103-780 (second to pass both houses and controlling). Issue
118, April 2025

PRESSPIus 5. Updated inresponse to 105 ILCS 5/24-24, amended by P.A. 103-806. Issue 118,
April 2025
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7:200 Suspension Procedures

In-School Suspension

The Superintendent or designee is authorized to maintain an in-school suspension program. The
program shall include, at a minimum, each of the following:

1. Before assigning a student to in-school suspension, the charges will be explained and the
student will be given an opportunity to respond to the charges.

2. Students are supervised by licensed school personnel.

3. Students are given the opportunity to complete classroom work during the in-school suspension
for equivalent academic credit.

Out-of-School Suspension

The Superintendent or designee shall implement suspension procedures that provide, at a minimum,
for each of the following:

1. A conference during which the charges will be explained and the student will be given an
opportunity to respond to the charges before they may be suspended.

2. A pre-suspension conference is not required, and the student can be immediately suspended
when the student's presence poses a continuing danger to persons or property or an ongoing
threat of disruption to the educational process. In such cases, the notice and conference shall
follow as soon as practicable.

3. Anattempted phone call to the student's parent(s)/guardian(s).

4. A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall:

a. Provide notice to the parent(s)/guardian(s) of their child's right to a review of the
suspension;

b. Include information about an opportunity to make up work missed during the suspension
for equivalent academic credit;

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to
suspend;

d. Provide rationale or an explanation of how the chosen number of suspension days will
address the threat or disruption posed by the student or their act of gross disobedience or
misconduct; and

e. Depending upon the length of the out-of-school suspension, include the following
applicable information:

i. For a suspension of 3 school days or less, an explanation that the student's
continuing presence in school would either pose:

a) A threat to school safety, or
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b) A disruption to other students' learning opportunities.
ii. Fora suspension of 4 or more school days, an explanation:

a) That other appropriate and available behavioral and disciplinary
interventions have been exhausted,

b) As to whether school officials attempted other interventions or determined
that no other interventions were available for the student, and

c) That the student's continuing presence in school would either:

i) Pose a threat to the safety of other students, staff, or members of the
school community, or

i) Substantially disrupt, impede, or interfere with the operation of the
school.

d) Of

what, if any, appropriate and available support services
will be provided to the student during the length of his or her suspension, as
determined by the Superintendent or designee.

5. A summary of the notice, including the reason for the suspension and the suspension length,
must be given to the Board by the Superintendent or designee.

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by the
Board or a hearing officer appointed by the Board.

a. Atthe review, the student’s_and his or her parent(s)/guardian(s) may appear with a
representative of their choice and at their expense, be accompanied by a support person
of their choice and at their expense. disclose any factor to be considered in mitigation
(including the student's status as a parent, expectant parent, or victim of domestic or
sexual violence as defined in 105 ILCS 5/26A), and discuss the suspension with the Board
or its hearing officer . Any representative and support
person must comply with hearing rules and may be prohibited from further participation if
they violate the rules or engage in behavior or advocacy that harasses, abuses, or

intimidates either party, a witness, or anyone else in attendance at the hearinq.w

b. Ifthe review involves allegations of sexual violence by the student, neither the student nor
the student's representative shall directly question nor have direct contact with the alleged
victim. The student or the student's representative may, at the discretion of the Board or its
hearing officer, suggest questions to be posed by the Board or its hearing officer to the
alleged victim PRESSPlus2

c. Whenever there is evidence that mental illness may be the cause for the suspension, the
Superintendent or designee shall invite a representative from a local mental health agency
to consult with the Board.

d. After presentation of the evidence or receipt of the hearing officer’s report, the Board shall
take such action as it finds appropriate. If the suspension is upheld, the Board’s written
suspension decision shall specifically detail items (a) and (e) in number 4, above.

LEGAL REF.:

Goss v. Lopez, 419 U.S. 565 (1975).
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105 ILCS 5/10-20.14, 5/10-22.6.

23 ll.L Admin.Code §1.280.

CROSS REF.: 5:100 (Staff Development Program), 7:130 (Student Rights and Responsibilities),
7:190 (Student Behavior), 7:220 (Bus Conduct)

Adopted: January 28, 2025
PRESSPlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/10-22.6(b-35), added by P.A. 102-466, a/k/a
Ensuring Success in School (ESS) Law eff. 7-1-25. A representative chosen by the parent/guardian
(or by the student, if emancipated) must be permitted to represent the student "throughout the
proceedings and to address the school board or its appointed hearing officer." A support person
chosen by the parent/guardian (or by the student, if emancipated) must also be permitted to
accompany the student to any expulsion hearing or proceeding. For the definition of support person,
see sample administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at
www.iasb.com. Issue 118, April 2025

PRESSPIus 2. Updated inresponse to 105 ILCS 5/10-22.6(b-40), added by P.A. 102-466, a/k/a
ESS Law, eff. 7-1-25. Issue 118, April 2025
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7:210 Expulsion Procedures

The Superintendent or designee shall implement expulsion procedures that provide, at a minimum, for
the following:

1. Before a student may be expelled, the student and their parent(s)/guardian(s) shall be provided
a written request to appear at a hearing to determine whether the student should be expelled.
The request shall be sent by registered or certified mail, return receipt requested. The request
shall:

a. Include the time, date, and place for the hearing.
b. Briefly describe what will happen during the hearing.

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to
recommend expulsion.

d. Inform the student and parent(s)/guardian(s) that a representative of their choice and at
their expense is permitted to represent the student throughout the proceedings and to

address the Board or its hearing officer. PRESSPlus1

e. Inform the student and parent(s)/quardian(s) that a support personPRESSPIUSZ o their

choice and at their expense is permitted to accompany the student throughout the
proceedings.
f. List the student's prior suspension(s).

g. State that the School Code allows the Board of Education to expel a student for a definite
period of time not to exceed 2 calendar years, as determined on a case-by-case basis.

h. Ask that the student or parent(s)/guardian(s) inform the Superintendent or
Board Attorney if the student will appear with a
representative and/or support person and, if so, provide the name(s) and

contact information for the representative and/or support person

2. Unless the student and parent(s)/guardian(s) indicate that they do not want a hearing or fail to
appear at the designated time and place, the hearing will proceed. It shall be conducted by the
Board or a hearing officer appointed by it. If a hearing officer is appointed, he or she shall report
to the Board the evidence presented at the hearing and the Board shall take such final action as
it finds appropriate.

3. Whenever there is evidence that mental illness may be the cause for the recommended
expulsion, the Superintendent or designee shall invite a representative from a local mental health
agency to consult with the Board.

4. During the expulsion hearing, the Board or hearing officer shall hear evidence concerning
whether the student is guilty of the gross disobedience or misconduct as charged.

a. School officials must provide: (1) testimony of any other interventions attempted and
exhausted or of their determination that no other appropriate and available interventions
were available for the student, and (2) evidence of the threat or disruption posed by the
student.
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b. The student and his or her parent(s)/guardian(s) may appear
with a representative, be accompanied by a support person, disclose any factor to be
considered in mitigation (including his or her status as a parent, expectant parent, or victim
of domestic or sexual violence as defined in 105 ILCS 5/26A), offer evidence, present
witnesses, cross-examine witnesses who testified, and otherwise present reasons why the
student should not be expelled. Any representative and support person must comply with
hearing rules and may be prohibited from further participation if they violate the rules or
engage in behavior or advocacy that harasses, abuses. or intimidates either party, a

witness, or anyone else in attendance at the hearing PRESSPIus3

c. If the expulsion hearing involves allegations of sexual violence by the student, neither the
student nor the student's representative shall directly question nor have direct contact with
the alleged victim. The student or the student's representative may, at the discretion of the
Board or its hearing officer, suggest questions to be posed by the Board or its hearing

officer to the alleged victim PRESSPlus4

5. After presentation of the evidence or receipt of the hearing officer’s report, the Board shall
decide the issue of guilt and take such action as it finds appropriate.

6. Ifthe Board acts to expel the student, its written expulsion decision shall:

a. Detail the specific reason why removing the student from their learning environment is in
the best interest of the school.

b. Provide a rationale for the specific duration of the recommended expulsion.

c. Document how school officials determined that all behavioral and disciplinary interventions
have been exhausted by specifying which interventions were attempted or whether school
officials determined that no other appropriate and available interventions existed for the
student.

d. Document how the student's continuing presence in school would (1) pose a threat to the
safety of other students, staff, or members of the school community, or (2) substantially
disrupt, impede, or interfere with the operation of the school.

7. Upon expulsion, the District may refer the student to appropriate and available support services.
LEGAL REF.:

Goss v. Lopez, 419 U.S. 565 (1975).

105 ILCS 5/10-20.14, 5/10-22.6.

CROSS REF.: 5:100 (Staff Development Program), 7:130 (Student Rights and Responsibilities),
7:190 (Student Behavior), 7:200 (Suspension Procedures), 7:230 (Misconduct by Students with
Disabilities)

Adopted: January 30, 2024

PRESSPIlus Comments

PRESSPIus 1. ltems d and e are required by 105 ILCS 5/10-22.6(b-35), added by P.A. 102-466,
a/k/a Ensuring Success in School (ESS) Law; eff. 7-1-25. Issue 118, April 2025
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PRESSPIus 2. For the definition of support person, see sample administrative procedure 7:255-AP1,
Supporting Students who are Parents, Expectant Parents, or Victims of Sexual or Domestic
Violence, available at PRESS Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPIus 3. 105 ILCS 5/10-22.6(b-35), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025

PRESSPIus 4. 105 ILCS 5/10-22.6(b-40), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025
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7:250 Student Support Services

The District provides a liaison to facilitate the enrollment and transfer of records of students in the legal
custody of the lll. Dept. of Children and Family Services when enrolling in or changing schools.

The following student support services may be provided by the School District:

1. Health services supervised by a qualified school nurse. The Superintendent or designee may
implement procedures to further a healthy school environment and prevent or reduce the spread
of disease.

2. Educational and psychological testing services and the services of a school psychologist as
needed. In all cases, written permission to administer a psychological examination must be
obtained from a student's parent(s)/guardian(s). The results will be given to the
parent(s)/guardian(s), with interpretation, as well as to the appropriate professional staff.

3. The services of a school social worker. A student's parent/guardian must consent to regular or
continuing services from a social worker.

4. School counseling services. The Superintendent or designee shall annually
inform all school personnel and students 12 years of age and older, in writing, of the availability

of counseling without parent/quardian consent under 405 ILCS 5/3-550 PRESSPlus1

The Superintendent or designee shall develop protocols for responding to students with social,
emotional, or mental health needs that impact learning ability. The District, however, assumes no
liability for preventing, identifying, or treating such needs.

Erin's LawCounseling Options, Assistance, and Intervention

The Superintendent or designee will ensure that each school building's Student Support Committee
identifies counseling options for students who are affected by sexual abuse and grooming behaviors,
along with District and community-based options for victims of sexual abuse and grooming behaviors
to obtain assistance and intervention. Community-based options must include a Children's Advocacy
Center and sexual assault crisis center(s) that serve the District, if any.

Article 26 A Domestic or Sexual Violence and Parenting Resource Personne PRESSPIus2

The Superintendent or designee will ensure that at least one staff member in each school building is
designated as a resource person (Article 26A Resource Person) for students who are parents,
expectant parents, or victims of domestic or sexual violence and offers those services required by 105
ILCS 5/26A. See Board policy 7:255. Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence. The Article 26A Resource Person may be a member of the building's
Student Support Committee.

The Superintendent shall ensure that “this policy is implemented in a manner consistent with
State and federal laws, including the Individuals with Disabilities Education Act, 42 U.S.C. §12101 et
seq., and that it is respectful of student privacy, including that student records are maintained and their
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confidentiality protected in accordance with Board policy and District procedures.w

LEGAL REF.:
105 ILCS 5/10-23.13(b), 5/10-20.59, 5/21B-25(G)..and 5/26A.

405 ILCS 5/, Mental Health and Developmental Disabilities Code.

405 ILCS 49/, Children's Mental Health Act.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.

CROSS REF.: 6:65 (Student Social and Emotional Development), 6:270 (Guidance and Counseling
Program), 7:100 (Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students),
7:255 (Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence).
7:280 (Communicable and Chronic Infectious Disease), 7:340 (Student Records)

Adopted: January 30, 2024

PRESSPlus Comments

PRESSPIus 1. 105 ILCS 5/26A-40(h), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025

PRESSPIus 2. Required by 105 ILCS 5/26A-35, added by P.A. 102-466, a/k/a ESS Law; eff. 7-1-25.
See policy 7:255, Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence, and sample administrative procedure 7:255-AP1, Supporting Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by
logging in at www.iasb.com. Issue 118, April 2025

PRESSPIus 3. This policy text is based on recommendations of the second ESS Task Force. See
pp. 13-14 of the June 2024 ESS Task Force final report, at:
www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-Report-June-2024.pdf. Issue 118, April
2025
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7:255 Students Who are Parents, Expectant Parents, or Victims of Domestic or
Sexual Violence

New/Unpublished Section

Domestic and sexual violence affect a student's ability to learn. Students who are parents or expectant
parents have unique needs. Providing support services that enable students who are parents,

expectant parents,w or victims of domestic or sexual violence (Article 26A Students) to

succeed in school are important District goals and required by 105 ILCS 5/26A (Article
26A)'PRESSP|USZ

The Superintendent or designee shall develop and implement a program for supporting Article 26A
Students that:

1. Distributes this policy and procedures for requesting supportive services or filing a complaint to
all students at the beginning of each school year.w

2. Ensures at least one staff member in each school building is designated as a resource person
for Article 26A Students (Article 26A Resource Person) and receives training in accordance with

105 ILCS 5/26A-35.PRESSPlusd

3. Notifies all District employees and agents that, upon learning or suspecting that a student is a
parent, expectant parent, or victim of domestic or sexual violence, they must refer the student to

a designated Article 26A Resource Person PRESSPlusS

4. Ensures any employees whose duties include the resolution of Article 26A complaints receive
training in accordance with 105 ILCS 5/26A-25(b)(1).

5. Requires verification of a student's claim of Article 26A status relating to domestic or sexual
violence in accordance with 105 ILCS 5/26A-45 PRESSPlus6

6. Provides Article 26A Students with in-school support services, information about non-school-
based support services, and the ability to make up work missed due to circumstances related to

the student's Article 26A status in accordance with 105 ILCS 5/26A-40 PRESSPlus7

7. Ensures the prompt and equitable resolution of all Article 26A complaints through a complaint
resolution procedure that fully complies with 105 ILCS 5/26A-25 PRESSPlus8

8. Ensures that all information concerning an Article 26A Student's status and related experiences,
or information concerning a student who is a named perpetrator of domestic or sexual violence,
provided to or otherwise obtained by the District or its employees or agents pursuant to 105
ILCS 5/26A is retained in a confidential temporary file in accordance with 105 ILCS

10/2(f).w Confidentiality procedures will:ERESSPlus10
a. Provide that such information may not be disclosed to any other individual outside of the
District, including any other employee, except if such disclosure is: (1) permitted by the III.
School Student Records Act (105 ILCS 10/), the federal Family Educational Rights and
Privacy Act (20 U.S.C. §12329), or other applicable State or federal laws; or (2) requested
or consented to, in writing, by the Article 26A Student or their parent/guardianifitis safe to
obtain written consent from the parent/guardian; and

b. Comply with the requirements of 105 ILCS 5/26A-30.
9. Ensures that in the event an Article 26A Student or their parent/guardian reports an incident of
alleged domestic or sexual violence, the District's procedures comply with 105 ILCS 5/26A-
7255
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20(C)_PRESSP|US11

10. Complies with State and federal law and aligns with Board policies.w

Requesting Support Services

An Article 26A Student and/or their parent/guardian may request support services under this policy by
contacting the building-level Article 26A Resource Person, whose name and contact information will
be annually distributed to employees, students, and parents/guardians by each Building Principal.

Filing a Complaint

An Article 26A Student and/or their parent/guardian may file a complaint under this policy with the
Nondiscrimination Coordinator, Title X Coordinator, Building Principal, Assistant Building Principal,

s,wa Complaint Manager, or any employee with whom
PRESSPIlus14

Team LeadersDean of Student
the person is comfortable speaking.

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the District’s current Nondiscrimination Coordinator, Title IX

Coordinator, and Complaint Managers.w
Nondiscrimination Coordinator: Title IX Coordinator:
Name Name
Address Address
Email Email
Telephone Telephone
Complaint Managers:

Name Name
Address Address
Email Email
Telephone Telephone

Complaint Resolution Procedure

When a complaint is filed, the Nondiscrimination Coordinator and/or Complaint Manager or designee
shall process and review it according to administrative procedure 7:255-AP2, Complaint Resolution
Procedure for Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence.

Enforcement

Any District employee who is determined, at the conclusion of the complaint resolution procedure, to
have violated Article 26A will be subject to disciplinary action up to and including discharge. Any third
party who is determined, at the conclusion of the complaint resolution procedure, to have violated
Article 26A will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent/guardian, invitee, etc.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
7255
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rights under existing law.

Policy ReviewPRESSPlus16

At least once every two years, pursuant to 105 ILCS 5/26A-20 and Board policy 2:240, Board Policy
Development, the Board reviews and makes any necessary updates to this policy and to any other
policies that may act as a barrier to their immediate enrollment and re-enrollment, attendance,
graduation, and success in school of any student who is a parent, expectant parent, or victim of
domestic or sexual violence. The Superintendent or designee shall assist the Board with its review
and any updates.

Retaliation ProhibitedPRESSPlus17

Retaliation against an Article 26A Student or their parent/guardian for exercising or attempting to
exercise their rights under Article 26A is prohibited. Individuals should report allegations of retaliation
to the Building Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint
Manager.

A student, employee, or other person authorized by the District to provide aid, benefit, or service under
the District's education program or activity who retaliates against others for reporting or complaining
of violations of this policy or for participating in any manner under this policy will be subject to
disciplinary action, up to and including discharge, with regard to employees, or suspension or
expulsion, with regard to students.

LEGAL REF.:

105 ILCS 5/26A.

105 ILCS 10/, lll. School Student Records Act.

405 ILCS 5/, Mental Health and Developmental Disabilities Code.

405 ILCS 49/, Children’s Mental Health Act.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.
23 llLAdmin.Code §1.240 and Part 200.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 6:120
(Education of Children with Disabilities), 6:150 (Home and Hospital Instruction), 7:10 (Equal
Educational Opportunities), 7:60 (Residence), 7:70 (Attendance and Truancy), 7:250 (Student Support
Services), 7:340 (Student Records)

PRESSPIlus Comments

PRESSPIlus 1. An expectant parentis a student who (i) is pregnant and (ii) has not yet received a
diploma for completion of a secondary education as defined in 105 ILCS 5/22-22. Issue 118, April
2025

PRESSPIus 2. This policy is created in response to 105 ILCS 5/26A, added by P.A. 102-466, a/k/a
ESS Law eff. 7-1-25, requiring districts to ensure they have policies, procedures, and resources in
7255
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place to ensure that Article 26A Students are provided with support services necessary to enable
them to meet State educational standards and successfully attain a school diploma.

105 ILCS 5/2-3.147, added by P.A. 95-558 and repealed by P.A. 99-30, created the first Ensuring
Success in School (ESS) Task Force. Supervised by the lll. State Board of Education (ISBE), it
developed policies, procedures, and protocols for school boards to adopt to address the education
and related needs of students who are parents, expectant parents, or victims of domestic or sexual
violence; the goal was to encourage these students to stay in school, stay safe while in school, and
successfully complete their education. The June 2010 report of the first ESS Task Force is available
here: www.isbe.net/Documents/ess-task-force-final-report0610.pdf.

105 ILCS 5/26A-15, added by P.A. 102-466 (a/k/a ESS Law) and scheduled to be repealed on 12-1-
25, created a second ESS Task Force supervised by ISBE, also focused on the education and
related needs of students who are parents, expectant parents, or victims of domestic or sexual
violence. The second ESS Task Force was to: (1) draft and publish model policies and
intergovernmental agreements for inter-district transfers, (2) draft and publish model complaint
resolution procedures, and (3) identify current mandatory and new staff trainings needed.

Issue 118, April 2025

PRESSPIus 3. 105 ILCS 5/26A-20(d), added by P.A. 102-466, a/k/a ESS Law eff. 7-1-25. Issue
118, April 2025

PRESSPIus 4. See footnote 25 in sample policy 5:100, Staff Development Program, and sample
administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant Parents, or
Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at www.iasb.com,
for further information about training requirements. Issue 118, April 2025

PRESSPIus 5. 105 ILCS 5/26A-40(e), added by P.A. 102-466, a/k/a ESS Law eff. 7-1-25. Agents is
not defined and who is considered an agent for the district is fact-specific; consult the board attorney
for guidance. Issue 118, April 2025

PRESSPIus 6. 105 ILCS 5/26A-45, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. See detailed
verification requirements and restrictions in sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available
at PRESS Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPIus 7. 105 ILCS 5/26A-40, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Providing
accommodations to ensure equal educational opportunities for students who are parents and
expectant parents is also required by federal regulations implementing Title IX of the Education
Amendments of 1972 (Title IX) (20 U.S.C. §1681 et seq.) and ISBE sex equity regulations. 34 C.F.R.
§106.40 and 49 C.F.R. §25.445; 23 ll.Admin.Code §200.50. See policy 7:10, Equal Educational
Opportunities, and sample administrative procedure 7:10-AP2, Accommodating Breastfeeding
Students, available at PRESS Online by logging in at www.iasb.com. Reasonable accommodations
for breastfeeding students are also required by 105 ILCS 5/10-20.60. Issue 118, April 2025

PRESSPIus 8. 105 ILCS 5/26A-25 and 5/26A-20(c), added by P.A. 102-466, a/k/a ESS Law eff. 7-
7255
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1-25, list the basic requirements for a complaint resolution procedure. Live hearings are not required
but may be offered as part of the complaint resolution procedure. Consult the board attorney if the
board wants the district to use a live hearing in its complaint resolution procedure. For an
Article 26A complaint resolution procedure, see sample administrative procedure 7:255-AP2,
Complaint Resolution Procedure for Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence. See also sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence. Sample
administrative procedures are available at PRESS Online by logging in at www.iasb.com. Issue 118,
April 2025

PRESSPIus 9. 105 ILCS 5/26A-45(a), added by P.A. 102-466, a/k/a ESS Law; eff. 7-1-25. The ESS
Law amended the definition of student temporary record in the lll. School Student Records Act
(ISSRA) (105 ILCS 10/) to include information concerning a student's status and related experiences

as a parent, expectant parent, or victim of domestic or sexual violence as defined in 105 ILCS
5/26A. Issue 118, April 2025

PRESSPIus 10. Required by 105 ILCS 5/26A-30, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-
25.

The policy text is based on recommendations of the second ESS Task Force. See p. 14 of the June
2024 ESS Task Force final report, at: www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-
Report-June-2024.pdf. The phrase "including any other employee" comes directly from 105 ILCS
5/26A-30(a) and is confusing because it is unclear whose employee is being referenced. The .
School Student Records Act (ISSRA) permits student records to be disclosed to any district
employees with a "current demonstrable educational or administrative interest" in a student if
disclosure is "in furtherance of such interest." 105 ILCS 10/6(a)(2). Consult the board attorney for
guidance. Issue 118, April 2025

PRESSPIus 11. 105 ILCS 5/26A-20(c)(1)-(6), added by P.A. 102-466, a/k/a ESS Law eff. 7-1-25,
states elements that must be in a district's "policy on the procedures" that a student or their
parent/guardian may follow if he or she chooses to report an incident of alleged domestic or sexual
violence. Having a "policy on the procedures"” is a misnomer because the board does not adopt
procedures but rather, through policy, directs the superintendent to establish procedures to implement
policy. Only the required element at 105 ILCS 5/26A-20(c)(6), to establish a complaint resolution
procedure, appears in this policy's text because the remaining elements are not board work and
therefore inappropriate to include in board policy. Instead, required elements from 105 ILCS 5/26A-
20(c)(1)-(5) appear in sample administrative procedure 7:255-AP2, Complaint Resolution Procedure
for Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence,
available at PRESS Online at www.iasb.com. Issue 118, April 2025

PRESSPIus 12. See sample administrative procedure 7:255-AP1, Supporting Students Who are
Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online
by logging in at www.iasb.com, for a list of board policies implicated by the ESS Law and that may
interact with this policy. Issue 118, April 2025

PRESSPIus 13. If the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
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Edits." Issue 118, April 2025

PRESSPIus 14. By including “any employee” in this list, this policy contains an item on which
collective bargaining may be required. Any policy that impacts upon wages, hours, and terms and
conditions of employment is subject to collective bargaining upon request by the employee
representative, even if the policy involves an inherent managerial right. Issue 118, April 2025

PRESSPIus 15. While the names and contact information are required by law to be listed, they are
not part of the adopted policy and do not require board action. It is important for updated names and
contact information to be inserted into this policy and regularly monitored.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Issue 118, April 2025

PRESSPIus 16. 105 ILCS 5/26A-20(a), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. This
provision also requires districts to review and revise any procedures that act as a barrier to Article
26A Students. Since procedure review and revision is administrator work and not board work, this
requirement is addressed in sample administrative procedure 7:255-AP1, Supporting Students Who
are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS
Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPIus 17. 105 ILCS 5/26A-50, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue 118,
April 2025
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7:270 Administering Medicines to Students

Students should not take medication during school hours or during school-related activities unless it is
necessary for a student's health and well-being. When a student's licensed health care provider and
parent/guardian believe that it is necessary for the student to take a medication during school hours or
school-related activities, the parent/guardian must request that the school dispense the medication to
the child and otherwise follow the District's procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a student's self-
administration of, any prescription or non-prescription medication until a completed and signed
School Medication Authorization Form (SMA Form) is submitted by the student's parent/guardian.

No School District employee shall administer to any student, or supervise a student's self-
administration of Tylenol or Advil medication until a completed and signed Tylenol/Advil Medication
Authorization Form is submitted by the student's parent/guardian. This form only needs to be
completed once and is valid until graduation unless revoked in writing by the parent/guardian.

No student shall possess or consume any prescription or non-prescription medication on school
grounds or at a school-related function other than as provided for in this policy and its implementing
procedures.

Nothing in this policy shall prohibit any school employee from providing emergency assistance to
students, including administering medication.

The Building Principal shall include this policy in the Student Handbook and shall provide a copy to the
parents/guardians of students.

Self-Administration of Medication

A student may possess and self-administer an epinephrine injector, e.g., EpiPen®, and/or asthma
medication prescribed for use at the student's discretion, provided the student's parent/guardian has
completed and signed an SMA Form. The Superintendent or designee will ensure an Emergency
Action Plan is developed for each self-administering student.

A student may self-administer medication required under a qualifying plan, provided the student's
parent/guardian has completed and signed an SMA Form. A qualifying plan means: (1) an asthma
action plan, (2) an Individual Health Care Action Plan, (3) an allergy emergency action plan, (4) a plan
pursuant to Section 504 of the federal Rehabilitation Act of 1973, or (5) a plan pursuant to the federal
Individuals with Disabilities Education Act._A student may also possess the supplies and equipment
necessary to monitor and treat diabetes in accordance with the student's diabetes care plan and/or
the supplies. equipment, and medication necessary to treat epilepsy in accordance with the student's

seizure action plan PRESSPlus1

The District shall incur no liability, except for willful and wanton conduct, as a result of any injury arising
from a student's self-administration of medication, including asthma medication or epinephrine
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injectors, or medication required under a qualifying plan. A student's parent/guardian must indemnify
and hold harmless the District and its employees and agents, against any claims, except a claim
based on willful and wanton conduct, arising out of a student's self-administration of an epinephrine
injector, asthma medication, and/or a medication required under a qualifying plan.

School District Supply of Undesignated Asthma Medication

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated asthma medication in the name of the District and provide or administer them as
necessary according to State law. Undesignated asthma medication means an asthma medication
prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as
defined in State law, may administer an undesignated asthma medication to a person when they, in
good faith, believe a person is having respiratory distress. Respiratory distress may be characterized
as mild-to-moderate or severe. Each building administrator and/or their corresponding school nurse
shall maintain the names of trained personnel who have received a statement of certification pursuant
to State law.

School District Supply of Undesignated Epinephrine Injectors

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated epinephrine injectors in the name of the District and provide or administer them as
necessary according to State law. Undesignated epinephrine injector means an epinephrine injector
prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as
defined in State law, may administer an undesignated epinephrine injector to a person when they, in
good faith, believe a person is having an anaphylactic reaction. Each building administrator and/or
their corresponding school nurse shall maintain the names of trained personnel who have received a
statement of certification pursuant to State law.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated opioid antagonists and provide or administer them as necessary according to State
law. Opioid antagonist means a drug that binds to opioid receptors and blocks or inhibits the effect of
opioids acting on those receptors, including, but not limited to, naloxone hydrochloride or any other
similarly acting drug approved by the U.S. Food and Drug Administration. Undesignated opioid
antagonist is not defined by the School Code; for purposes of this policy it means an opioid
antagonist prescribed in the name of the District or one of its schools or obtained by the District
without a prescription. A school nurse or trained personnel, as defined in State law, may administer an
undesignated opioid antagonist to a person when they, in good faith, believe a personis having an
opioid overdose. Each building administrator and/or their corresponding school nurse shall maintain
the names of trained personnel who have received a statement of certification pursuant to State law.
See the website for the lll. Dept. of Human Services for information about opioid prevention, abuse,
public awareness, and a toll-free number to provide information and referral services for persons with
guestions concerning substance abuse treatment.

School District Supply of Undesignated Glucagon

The Superintendent or designee shall implement 105 ILCS 145/27 and maintain a supply of
undesignated glucagon in the name of the District in accordance with manufacturer's instructions.

When a student's prescribed glucagon is not available or has expired, a school nurse or delegated
care aide may administer undesignated glucagon only if they are authorized to do so by a student's
diabetes care plan.
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Administration of Medical Cannabis

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused
product to be administered to a student by one or more of the following individuals:

1. A parent/guardian of a student who is a minor who registers with the lll. Dept. of Public Health
(IDPH) as a designated caregiver to administer medical cannabis to their child. A designated
caregiver may also be another individual other than the student's parent/guardian. Any
designated caregiver must be at least 21 years old and is allowed to administer a medical
cannabis infused product to a child who is a student on the premises of their school or on their
school bus if:

a. Both the student and the designated caregiver possess valid registry identification cards
issued by IDPH;

b. Copies of the registry identification cards are provided to the District;

c. That student's parent/guardian completed, signed, and submitted a School Medication
Authorization Form - Medical Cannabis; and

d. After administering the product to the student, the designated caregiver immediately
removes it from school premises or the school bus.

2. A properly trained school nurse or administrator, who shall be allowed to administer the medical
cannabis infused product to the student on the premises of the child's school, at a school-
sponsored activity, or before/after normal school activities, including while the studentis in
before-school or after-school care on school-operated property or while being transported on a
school bus.

3. The student themself when the self-administration takes place under the direct supervision of a
school nurse or administrator.

Medical cannabis infused product (product) includes oils, ointments, foods, and other products that
contain usable cannabis but are not smoked or vaped. Smoking and/or vaping medical cannabis is
prohibited.

The product may not be administered in a manner that, in the opinion of the District or school, would
create a disruption to the educational environment or cause exposure of the product to other students.
A school employee shall not be required to administer the product.

Discipline of a student for being administered a product by a designated caregiver, or by a school
nurse or administrator, or who self-administers a product under the direct supervision of a school
nurse or administrator pursuant to this policy is prohibited. The District may not deny a student
attendance at a school solely because they require administration of the product during school hours.

Void Policy

The School District Supply of Undesignated Asthma Medication section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for undesignated asthma medication from a physician or advanced practice nurse
licensed to practice medicine in all its branches, or (2) fill the District's prescription for undesignated
school asthma medication.

The School District Supply of Undesignated Epinephrine Injectors section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for undesignated epinephrine injectors from a physician or advanced practice nurse
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licensed to practice medicine in all its branches, or (2) fill the District's prescription for undesignated
school epinephrine injectors.

The School District Supply of Undesignated Opioid Antagonists section of the policy is void
whenever the Superintendent or designee is unable to obtain a supply of opioid antagonists due to a
shortage, in which case the District shall make reasonable efforts to maintain a supply.

The School District Supply of Undesignated Glucagon section of the policy is void whenever the
Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District a prescription
for glucagon from a qualifying prescriber, or (2) fill the District's prescription for undesignated school
glucagon.

The Administration of Medical Cannabis section of the policy is void and the District reserves the
right not to implement it if the District or school is in danger of losing federal funding.

Administration of Undesignated Medication

Upon any administration of an undesignated medication permitted by State law, the Superintendent or
designee(s) must ensure all notifications required by State law and administrative procedures occur.

Undesignated Medication Disclaimers

Upon implementation of this policy, the protections from liability and hold harmless provisions
applicable under State law apply.

No one, including without limitation, parents/guardians of students, should rely on the District for the
availability of undesignated medication. This policy does not guarantee the availability of
undesignated medications. Students and their parents/guardians should consult their own physician
regarding these medication(s).

LEGAL REF.:

105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33.

105 ILCS 145/, Care of Students with Diabetes Act.

105 ILCS 150/, Seizure Smart School Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.

720 ILCS 550/, Cannabis Control Act.

23 ll.Admin.Code §1.540.

CROSS REF.: 7:285 (Anaphylaxis Prevention, Response, and Management Program)
Adopted: May 20, 2024

PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 145/30; 105 ILCS 150/30. This is not a new requirement, but it is added to
make clear in policy that self-carry may also be authorized for diabetes/seizure management. Issue
118, April 2025
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Community High School District 128 \ SECTION 7 - STUDENT S\

Document Status: Draft Update
STUDENTS

7:315 Restrictions on Publications; High Schools
Definitions

Libel means the willful or negligent publication of provably false and unprivileged statements of fact
that do demonstrable harm to a living person's reputation.

Obscene means lewd; impure; indecent; calculated to shock the moral sense of humans by a
disregard of chastity or modesty. Objectionable or offensive to accepted standards of decency.

Schooal official means a Building Principal or designee.

School-sponsored media means any material that is prepared, substantially written, published, or
broadcast by a student journalist, distributed or generally made available to members of the student
body, and prepared under the direction of a student media advisor. It does not include media intended
for distribution or transmission solely in the classroom in which the media is produced.

Slander means the speaking of false statements of fact that seriously harm a living person's
reputation.

Student journalist means a public high school student who gathers, compiles, writes, edits,
photographs, records, or prepares information for dissemination in school-sponsored media.

Student media adviser means an individual employed, appointed, or designated by the District to
supervise or provide instruction relating to school-sponsored media.

School-Sponsored Media

School-sponsored publications, productions, and websites are governed by the Speech Rights of
Student Journalists Act and Board of Education policies, and student journalists are responsible for
determining the news, opinion, feature, and advertising content of those publications, productions, and
websites.

Student journalists shall strive to:

1. Make decisions based upon news value and guided by the Code of Ethics provided by the
Society of Professional Journalists, National Scholastic Press Association, Journalism
Education Association, or other relevant group;

Produce media based upon professional standards of accuracy, objectivity, and fairness;
Review material to improve sentence structure, grammar, spelling, and punctuation;
Check and verify all facts and verify the accuracy of all quotations; and

A A

In the use of personal opinions, editorial statements, and/or letters to the editor, determine the
need to provide opportunity and space for the expression of differing opinions within the same
media to align with the District's media literacy curriculum mandate in 105 ILCS 5/27-20.08.
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Student journalists may not create, produce, or distribute school-sponsored media that:

1. Islibelous, slanderous, or obscene;

2. Constitutes an unwarranted invasion of privacy;

3. Violates federal or State law, including the Constitutional rights of third parties; or
4. Incites students to:

a. Commit an unlawful act;
b. Violate any of the District's policies; or
c. Materially and substantially disrupt the orderly operation of the school.

The District will not engage in prior restraint of material prepared by student journalists for school-
sponsored media, unless the material fits into one of the four prohibited categories listed above, in
which case the Superintendent or designee and/or student media adviser may review, edit, and delete
such media material before publication or distribution of the media.

No expression made by students in the exercise of freedom of speech or freedom of the press under
this policy shall be deemed to be an expression of the District or an expression of Board policy.

Non-School Sponsored Publications Accessed or Distributed On Campus

For purposes of this section and the following section, a publication includes, without limitation: (1)
written or electronic print material, (2) audio-visual material on any medium including electromagnetic
media (e.g., images, digital files, flash memory, etc.), or combinations of these whether off-line (e.g., a
printed book, digital files, etc.) or online (e.g., any website, social networking site, database for
information retrieval, etc.), or (3) information or material on electronic devices (e.g., text or voice
messages delivered by cell phones, tablets, and other hand-held devices).

Creating, distributing, and/or accessing non-school sponsored publications shall occur at a time and
place and in a manner that will not cause disruption, be coercive, or result in the perception that the
distribution or the publication is endorsed by the School District.

Students are prohibited from creating, distributing, and/or accessing at school any publication that:

1. Will cause a material and substantial disruption of the proper and orderly operation and
discipline of the school or school activities;

2. Violates the rights of others, including but not limited to material that is libelous, slanderous or
obscene, invades the privacy of others, or infringes on a copyright;

3. Is socially inappropriate or inappropriate due to maturity level of the students, including but not
limited to material that is obscene, pornographic, or pervasively lewd and vulgar, contains
indecent and wulgar language, or sexting as defined by Board of Education policy 7:190

Student Behavior PRESSPIUs1 ang/or Student Handbooks;
4. Is reasonably viewed as promoting illegal drug use; or
5. Encourages or lincites students to violate any Board policies.

Accessing or distributing on-campus includes accessing or distributing on school property or at
school-related activities. A student engages in gross disobedience and misconduct and may be
disciplined for: (1) accessing or distributing forbidden material, or (2) for writing, creating, or
publishing such material intending for it to be accessed or distributed at school.

Non-School Sponsored Publications Accessed or Distributed Off-Campus

7315

2 of3



A student engages in gross disobedience and misconduct and may be disciplined for creating and/or
distributing a publication that: (1) causes a substantial disruption or a foreseeable risk of a substantial
disruption to school operations, or (2) interferes with the rights of other students or staff members.

Bullying and Cyberbullying

The Superintendent or designee shall treat behavior that is bullying and/or cyberbullying according to
Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment, in
addition to any response required by this policy.

LEGAL REF.:

105 ILCS 5/27-20.08 and 5/27-23.7.

105 ILCS 80/, Speech Rights of Student Journalists Act.

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).

Hazelwood v. Kuhlmeier, 484 U.S. 260 (1988).

Morse v. Frederick, 551 U.S. 393 (2007).

Hedges v. Wauconda Cmty. Unit Sch. Dist. No. 118, 9 F.3d 1295 (7th Cir. 1993).

CROSS REF.: 1:30 (School District Philosophy), 6:10 (Educational Philosophy and Objectives), 6:65
(Student Social and Emotional Development), 6:235 (Access to Electronic Networks), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student Behavior),
8:25 (Advertising and Distributing Materials in Schools Provided by Non-School Related Entities)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to the addition of a definition of sexting in 7:190, Student
Behavior. Issue 118, April 2025
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Document Status: Draft Update
STUDENTS

7:340 Student Records

School student records are confidential. Information from them shall not be released other than as
provided by law. A school student record is any writing or other recorded information concerning a
student and by which a student may be identified individually that is maintained by a school or at its
direction by a school employee, regardless of how or where the information is stored, except as
provided in State or federal law as summarized below:

1. Records kept in a staff member's sole possession.
2. Records maintained by law enforcement officers working in the school.

3. Video and other electronic recordings (including without limitation, electronic recordings made
on school buses) that are created in part for law enforcement, security, or safety reasons or
purposes. The content of these recordings may become part of a school student record to the
extent school officials create, use, and maintain this content, or it becomes available to them by
law enforcement officials, for disciplinary or special education purposes regarding a particular
student.

4. Anyinformation, either written or oral, received from law enforcement officials concerning a
student less than the age of 18 years who has been arrested or taken into custody.

State and federal law grants students, parents/guardians, and when applicable, the ll. Dept. of
Children and Family Services' Office of Education and Transition Services, certain rights, including the
right to inspect, copy, and/or challenge school student records. The information contained in school
student records shall be kept current, accurate, clear, and relevant. All information maintained
concerning a student receiving special education services shall be directly related to the provision of
services to that child. The District may release directory information as permitted by law, but a
parent/guardian shall have the right to opt-out of the release of directory information regarding their
child. The District will comply with State or federal law with regard to release of a student's school
records, including, where applicable, without notice to, or the consent of, the student's parent/guardian
or eligible student. Upon request, the District discloses school student records without parent consent
to the official records custodian of another school in which a student has enrolled or intends to enroll,
as well as to any other person as specifically required or permitted by State or federal law.

The Superintendent shall fully implement this policy and designate an official records custodian for
each school who shall maintain and protect the confidentiality of school student records, inform staff
members of this policy, and inform students and their parents/guardians of their rights regarding
school student records.

LEGAL REF.:
20 U.S.C. §1232qg, Family Educational Rights and Privacy Act; 34 C.F.R. Part 99.

50 ILCS 205/7, Local Records Act.

105 ILCS 5/10-20.12b, 5/10-20.40, =+:c- 5/14-1.01 et seq., and 5/26A-30 PRESSPlus1
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105 ILCS 10/, ll. School Student Records Act.
105 ILCS 85/, Student Online Personal Protection Act.
325 ILCS 17/, Children's Privacy Protection and Parental Empowerment Act.

750 ILCS 5/602.11, ll. Marriage and Dissolution of Marriage Act.

23 ll.Admin.Code Parts 226 and 375.

Owasso I.S.D. No. I-011 v. Falvo, 534 U.S. 426 (2002).

Chicago Tribune Co. v. Chicago Bd. of Ed., 332 ll.App.3d 60 (1st Dist. 2002).

CROSS REF.: 5:100 (Staff Development Program), 5:130 (Responsibilities Concerning Internal
Information), 7:15 (Student and Family Privacy Rights), 7:220 (Bus Conduct), 7:255 (Students Who
are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence), 7:345 (Use of
Educational Technologies; Student Data Privacy and Security)

Adopted: January 30, 2024
PRESSPlus Comments

PRESSPIus 1. The Legal References are updated in response to 105 ILCS 5/26A-30, added by P.A.
102-466, a/k/a ESS Law, eff. 7-1-25. . Issue 118, April 2025
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PRESS Policies - Review and Monitoring
July 28, 2025

According to policy 2:240, Board Policy Development, "The Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any modifications are required." As part
of the D128 subscription to PRESS Plus, there will be a cycle of policies for the Board to review.

PRESS Policies for review and monitoring:
ion 1 - School Distri rganization
1:10, School District Legal Status
1:20, District Organization, Operations, and Cooperative Agreements
1:30, School District Organization

Section 2 - Board of Education
2:10, School District Governance
2:240, Board Policy Development

Section 3 - General School Administration
3:30, Chain of Command

Section 4 - Operational Services

4:50, Payment Procedures

4:90, Student Activity and Fiduciary Funds

4:180, Pandemic Preparedness; Management; and Recovery

Section 5 - Education Support Personnel
5:20-E Resolution to Prohibit Sexual Harassment

5:270, Employment At-Will, Compensation, and Assignment

Section 7 - Students

7:40, Nonpublic School Students, Including Parochial and Home-Schooled Students
7:90, Release During School Hours

7:130, Student Rights and Responsibilities

7:325, Student Fundraising Activities

Section 8 - Community Relations
8:110, Public Suggestions and Concerns

Motion to approve and adopt the Board policies that were reviewed with no modifications, as presented.



Community High School Digtrict 128 \ SECTION 1 - SCHOOL DISTRICT ORGANIZATION\

Document Status: Review and Monitoring
SCHOOL DISTRICT ORGANIZATION

1:10 School District Legal Status

The lllinois Constitution requires the State to provide for an efficient system of high-quality public
educational institutions and services in order to achieve the educational development of all persons to

the limits of their capabilities PRESSPlus1

The General Assembly has implemented this mandate through the creation of school districts. The
District is governed by the laws for school districts serving a resident population of not fewer than
1,000 and not more than 500,000.

The Board of Education constitutes a body corporate that possesses all the usual powers of a
corporation for public purposes, and in that name may sue and be sued, purchase, hold and sell
personal property and real estate, and enter into such obligations as are authorized by law.

LEGAL REF.:

lll. Constitution, Art. X, Sec. 1.

105 ILCS 5/10-1 et seq.

CROSS REF.: 2:10 (School District Governance), 2:20 (Powers and Duties of the Board of
Education; Indemnification)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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SCHOOL DISTRICT ORGANIZATION

1:20 District Organization, Operations, and Cooperative Agreements

The District is organized and operates as a High School District serving the educational needs of
children in grades 9 through 12 and others as required by the School Code PRESSPlus1

The District enters into and participates in joint programs and intergovernmental agreements with units
of local government and other school districts in order to jointly provide services and activities ina
manner that will increase flexibility, scope of service opportunities, cost reductions, and/or otherwise
benefit the District and the community. The Superintendent shall manage these activities to the extent
the program or agreement requires the District's participation, and shall provide periodic
implementation or operational data and/or reports to the Board of Education concerning these
programs and agreements. The District participates in the following joint programs and
intergovernmental agreements: Special Education Division of Lake County (SEDOL) and Lake
County Technology Campus.

LEGAL REF.:

lll. Constitution, Art. VI, Sec. 10.

5 ILCS 220/, Intergovernmental Cooperation Act

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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SCHOOL DISTRICT ORGANIZATION

1:30 School District Philosophy

Community High School District 128, in an active partnership with parents and community, will provide
rigorous and effective educational opportunities for all students to achieve their full potential. We will
promote excellence in an environment that nurtures the whole student, while empowering them to
develop self-respect, responsible decision making skills, and a lifelong approach to learning. The
District is committed to developing and implementing a visionary and innovative curriculum, a

knowledgeable and dedicated staff, and sound fiscal and management practices.m

The Mission of Community High School District 128 is to develop graduates who are
DARING. Students explore and discover personal journeys to meaningful post-secondary
pursuits. We are:

Dreamers and Doers

e We believe we can make a difference.
e We participate in change for the greater good.
e We prepare to thrive in our studies, careers, and life.

Aware

¢ \We know what we love and pursue our passions.
¢ We reflect frequently to discover who we are and who we may become.
¢ \We seek to understand the varied experiences and realities of others.

Resilient and Healthy

¢ We take calculated risks to deepen our experiences and build our confidence.
¢ We persevere through difficulties and overcome adversity.
¢ We lead active, healthy, and balanced lifestyles.

Inquisitive
e We are curious about the world's complicated past, present, and future.

¢ We think creatively, explore options, and are guided by evidence and reason.
¢ \We ponder problems, question convention, and propose solutions.

Nimble

¢ \We delve into complexity and ambiguity.
¢ \We adapt learning to novel situations.
¢ \We express ourselves artistically, logically, and in many modes.
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Global

e We value diversity.
e \We build relationships in order to understand others.
¢ We communicate effectively to collaborate in our interdependent world.

CROSS REF: 2:10 (School District Governance), 3:10 (Goals and Objectives), 6:10 (Educational
Philosophy and Obijectives)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
BOARD OF EDUCATION

2:10 School District Governance

The District is governed by a Board of Education consisting of seven members. The Board's powers
and duties include the authority to adopt, enforce, and monitor all policies for the management and

governance of the District's schools PRESSPlus1

Official action by the Board may only occur at a duly called and legally conducted meeting. Except as
otherwise provided by the Open Meetings Act, a quorum must be physically present at the meeting.

As stated in the Board member oath of office prescribed by the School Code, a Board member has
no legal authority as an individual.

LEGAL REF.:
5ILCS 120/, Open Meetings Act.
105 ILCS 5/10-1, 5/10-10, 5/10-12, 5/10-16.5, 5/10-16.7, and 5/10-20.5.

CROSS REF.: 1:10 (School District Legal Status), 2:20 (Powers and Duties of the Board of
Education; Indemnification), 2:80 (Board Member Oath and Conduct), 2:120 (Board Member
Development), 2:200 (Types of Board of Education Meetings), 2:220 (Board of Education Meeting
Procedure)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
BOARD OF EDUCATION

2:240 Board Policy Development

The Board of Education governs using written policies. Written policies ensure legal compliance,
establish Board processes, articulate District ends, delegate authority, and define operating limits.

Board policies also provide the basis for monitoring progress toward District ends PRESSPlus1

Policy Development

Anyone may propose new policies, changes to existing policies, or deletion of existing policies. Staff
suggestions should be processed through the Superintendent. Suggestions from all others should be
made to the Board President or the Superintendent.

The Superintendent is responsible for: (1) providing relevant policy information and data to the Board,
(2) notifying those who will implement or be affected by or required to implement a proposed policy
and obtaining their advice and suggestions, and (3) having policy recommendations drafted into
written form for Board deliberation. The Superintendent shall seek the counsel of the Board Attorney
when appropriate.

Policy Adoption and Dissemination

Policies or policy revisions will not be adopted at the Board meeting at which they are first introduced,
except when: (1) appropriate for a consent agenda because no Board discussion is required, or (2)
necessary or prudent in order to meet emergency or special conditions or to be legally compliant.
Further Board consideration may be given at a subsequent meeting(s) and after opportunity for
community input. The adoption of a policy will serve to supersede all previously adopted policies on
the same topic.

The Board policies are available for public inspection in the District's main office during regular office
hours or on the District's website. Copy requests should be made pursuant to Board policy 2:250,
Access to District Public Records.

Board Policy Review and Monitoring

The Board will periodically review its policies for relevancy, monitor its policies for effectiveness, and
consider whether any modifications are required.

Superintendent Implementation

The Board will support any reasonable interpretation of Board policy made by the Superintendent. If
reasonable minds differ, the Board will review the applicable policy and consider the need for further
clarification.

In the absence of Board policy, the Superintendent is authorized to take appropriate action.

Suspension of Policies

2:240
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The Board, by a majority vote of members present at any meeting, may temporarily suspend a Board
policy except those provisions that are controlled by law or contract. The failure to suspend with a
specific motion does not invalidate the Board action.

LEGAL REF.:
105 ILCS 5/10-20.5.

CROSS REF.: 2:150 (Committees), 2:250 (Access to District Public Records), 3:40 (Superintendent)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
GENERAL SCHOOL ADMINISTRATION

3:30 Chain of Command

The Superintendent shall develop an organizational chart indicating the channels of authority and
reporting relationships for school personnel PRESSPlus1

All personnel should refer matters requiring administrative action to the responsible administrator, and
may appeal a decision to a higher administrative officer. Whenever possible, each employee should
be responsible to only one immediate supervisor. When this is not possible, the division of
responsibility must be clear.

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 2:140
(Communications To and From the Board), 8:110 (Public Suggestions and Concerns)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
OPERATIONAL SERVICES

4:50 Payment Procedures

The Treasurer shall prepare a list of all due and payable bills, indicating vendor name and amount, and
shall present it to the Board of Education in advance of the Board's first regular monthly meeting or, if
necessary, a special meeting. These bills are reviewed by the Board, after which they may be
approved for payment by Board order. Approval of all bills shall be given by a roll call vote and the
votes shall be recorded in the minutes. The Treasurer shall pay the bills after receiving a Board order
or pertinent portions of the Board minutes, even if the minutes are unapproved, provided the order or

minutes are signed by the Board President and Secretary, or a majority of the Board PRESSPlus1

The Treasurer is authorized, without further Board approval, to pay Social Security taxes, wages,
pension contributions, utility bills, and other recurring bills. These disbursements shall be included in
the listing of bills presented to the Board.

The Board authorizes the Superintendent or designee to establish revolving funds and a petty cash
fund system for school cafeterias, lunchrooms, athletics, or similar purposes, provided such funds are
maintained in accordance with Board policy 4:80, Accounting and Audits, and remain in the custody
of an employee who is properly bonded according to State law.

LEGAL REF.:
105 ILCS 5/8-16, 5/10-7, and 5/10-20.19.

23 llLAdmin.Code §100.70.

CROSS REF.: 4:55 (Use of Credit and Procurement Cards), 4:60 (Purchases and Contracts), 4:80
(Accounting and Audits)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions
¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
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re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
OPERATIONAL SERVICES

4:90 Student Activity and Fiduciary Funds

The Board of Education, upon the Superintendent or designee's recommendation, establishes student
activity funds to be managed by student organizations under the guidance and direction of a staff
member for educational, recreational, or cultural purposes. The Board, upon the Superintendent or
designee's recommendation, also establishes fiduciary funds to be supervised by the Superintendent
or designee. The District has custodial responsibilities for fiduciary funds but no direct involvement in

the management of such funds PRESSPlus1

Student Activity Funds

The Superintendent or designee shall be responsible for supervising student activity funds in
accordance with Board policy, 4:80, Accounting and Audits; State law; and the lll. State Board of
Education (ISBE) rules for student activity funds. The Board will appoint a treasurer for each fund to
serve as the fund's sole custodian and be bonded in accordance with the School Code. The treasurer
shall have all of the responsibilities specific to the treasurer listed in ISBE rules for school activity
funds, including the authority to make loans between activity funds.

Unless otherwise instructed by the Board, a student activity fund's balance will carry over to the next
fiscal year.

Fiduciary Funds

The Superintendent or designee shall be responsible for supervising fiduciary funds in accordance
with Board policy 4:80, Accounting and Audits; State law; and ISBE rules for fiduciary funds. The
Board will appoint a treasurer for each fund to serve as the fund's sole custodian and be bonded in
accordance with the School Code. The treasurer shall have all of the responsibilities specific to the
treasurer listed in the ISBE rules for fiduciary funds.

LEGAL REF.:
105 ILCS 5/8-2 and 5/10-20.19.

23 ll.LAdmin.Code §§100.20, 100.80, and 100.85 .

CROSS REF.: 4:80 (Accounting and Audits), 7:325 (Student Fundraising Activities)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
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each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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OPERATIONAL SERVICES

4:180 Pandemic Preparedness; Management; and Recovery

The Board of Education recognizes that the District will play an essential role along with the local
health department and emergency management agencies in protecting the public's health and safety

during a pandemic PRESSPlus1

A pandemic is a global outbreak of disease. Pandemics happen when a new virus emerges to infect
individuals and, because there is little to no pre-existing immunity against the new virus, it spreads
sustainably.

To prepare the School District community for a pandemic, the Superintendent or designee shall: (1)
learn and understand how the roles that the federal, State, and local government function; (2) form a
pandemic planning team consisting of appropriate District personnel and community members to
identify priorities and oversee the development and implementation of a comprehensive pandemic
school action plan; and (3) build awareness of the final plan among staff, students, and community.

Emergency School Closing

In the case of a pandemic, the Governor may declare a disaster due to a public health emergency that
may affect any decision for an emergency school closing. Decisions for an emergency school closing
will be made by the Superintendent in consultation with and, if necessary, at the direction of the
Governor, lll. Dept. of Public Health, District's local health department, emergency management
agencies, and/or Regional Office of Education.

During an emergency school closing, the Board President and the Superintendent may, to the extent
the emergency situation allows, examine existing Board policies pursuant to Policy 2:240, Board
Policy Development, and recommend to the Board for consideration any needed amendments or
suspensions to address mandates that the District may not be able to accomplish or implement due to
a pandemic.

Board Meeting Procedure; No Physical Presence of Quorum and Participation by Audio or Video

A disaster declaration related to a public health emergency may affect the Board's ability to meet in
person and generate a quorum of members who are physically present at the location of a meeting.
Policy 2:220, Board of Education Meeting Procedure, governs Board meetings by video or audio
conference without the physical presence of a quorum.

Payment of Employee Salaries During Emergency School Closures

The Superintendent shall consult with the Board to determine the extent to which continued payment of
salaries and benefits will be made to the District's employees, pursuant to Board policies 3:40,
Superintendent, 3:50, Administrative Personnel Other Than the Superintendent, 5:35, Compliance
with the Fair Labor Standards Act, 5:200, Terms and Conditions of Employment and Dismissal, and
5:270, Employment At-Will, Compensation, and Assignment, and consistent with: (1) applicable
laws, regulations, federal or State or local emergency declarations, executive orders, and agency

4:180
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directives; (2) collective bargaining agreements and any bargaining obligations; and (3) the terms of
any grant under which an employee is being paid.

Suspension of In-Person Instruction; Remote and/or Blended Remote Learning Day Plan(s)

When the Governor declares a disaster due to a public health emergency pursuant to 20 ILCS 3305/7,
and the State Superintendent of Education declares a requirement for the District to use Remote
Learning Days or Blended Remote Learning Days, the Superintendent shall approve and present to
the Board for adoption a Remote and/or Blended Remote Learning Day Plan (Plan) that:

1. Recommends to the Board for consideration any suspensions or amendments to curriculum-
related policies to reduce any Board-required graduation or other instructional requirements in
excess of minimum curricular requirements specified in School Code that the District may not be
able to provide due to the pandemic;

2. Implements the requirements of 105 ILCS 5/10-30 by adapting into a Plan the District's e-
learning program implemented pursuant to 105 ILCS 5/10-20.56; and

3. Ensures a plan for periodic review of and/or amendments to the Plan when needed and/or
required by statute, regulation, or State guidance.

LEGAL REF.:
105 ILCS 5/10-16.7, 5/10-20.5, 5/10-20.56, and 5/10-30.

5ILCS 120/2.01 and 120/7(e), Open Meetings Act.

20 ILCS 2305/2(b), ll. Dept. of Public Health Act (Part 1).

20 ILCS 3305/, ll. Emergency Management Agency Act.

115 ILCS 5/, lll. Educational Labor Relations Act.

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 2:20 (Powers
and Duties of the Board of Education; Indemnification), 2:220 (Board of Education Meeting
Procedure), 2:240 (Board Policy Development), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 4:170 (Safety), 5:35 (Compliance with the Fair Labor
Standards Act), 5:200 (Terms and Conditions of Employment and Dismissal), 5:270 (Employment At-
Will, Compensation, and Assignment), 6:20 (School Year Calendar and Day), 6:60 (Curriculum
Content), 6:300 (Graduation Requirements), 7:90 (Release During School Hours), 8:100 (Relations
with Other Organizations and Agencies)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to

4:180
2 of3


http://redirector.microscribepub.com/?cat=stat&loc=il&id=20&spec=3305
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=120
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=120
http://redirector.microscribepub.com/?cat=stat&loc=il&id=20&spec=2305
http://redirector.microscribepub.com/?cat=stat&loc=il&id=20&spec=3305
http://redirector.microscribepub.com/?cat=stat&loc=il&id=115&spec=5

determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

e Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring

Workplace Harassment Prohibited

5:20-E Resolution to Prohibit Sexual Harassment

WHEREAS, Section 10-20 of the School Code (105 ILCS 5/10-20) grants Boards of Education other
powers that are not inconsistent with their duties;w

WHEREAS, Section 1-5 of the State Officials and Employees Ethics Act (5 ILCS 430/1-5) includes
school districts within the definition of a governmental entity;

WHEREAS, Section 5-65 of the State Officials and Employees Ethics Act (5 ILCS 430/5-65) provides
that all persons have a right to work in an environment free from sexual harassment;

WHEREAS, Section 70-5 of the State Officials and Employees Ethics Act (5 ILCS 430/70-5) requires
governmental entities to adopt an ordinance or resolution establishing a policy to prohibit sexual
harassment which, at a minimum, includes: (1) a prohibition on sexual harassment; (2) details on how
an individual can report an allegation of sexual harassment, including options for making a confidential
report to a supervisor, ethics officer, Inspector General, or the lll. Dept. of Human Rights; (3) a
prohibition on retaliation for reporting sexual harassment allegations, including availability of
whistleblower protections under the Act, the Whistleblower Act (740 ILCS 174/), and the lll. Human
Rights Act (775 ILCS 5/); (4) the consequences: (a) of a violation of the prohibition on sexual
harassment; and (b) for knowingly making a false report; and (5) a mechanism for reporting and
independent review of allegations of sexual harassment made against a Board member by a fellow
Board member or other elected official;

THEREFORE, BE IT RESOLVED, by the Board of Education of Community High School District 128,
Lake County, llinois, as follows:

Section 1: The Board adopts Board policies 2:105, Ethics and Gift Ban, and 5:20, Workplace
Harassment Prohibited, which collectively contain the following: (1) a prohibition on sexual
harassment; (2) detail regarding how an individual can report an allegation of sexual
harassment, including options for making a confidential report to an immediate supervisor, the
Building Principal, an administrator, the Nondiscrimination Coordinator, a Complaint Manager,
or the lll. Dept. of Human Rights; (3) a prohibition on retaliation for reporting sexual harassment
allegations and a statement regarding the availability of whistleblower protections under the
State Officials and Employees Ethics Act, the Whistleblower Act, and the lll. Human Rights Act;
and (4) the consequences: (a) of a violation of the prohibition on sexual harassment; and (b) for
knowingly making a false report, and (5) a mechanism for reporting and independent review of
allegations of sexual harassment made against a Board member by a fellow Board member or
other elected official.

Section 2: Any prior versions of Board policies 2:105, Ethics and Gift Ban, and 5:20, Workplace
Harassment Prohibited, adopted by the Board are superseded by this Resolution.

Adopted this 301 25th day of January-—2024. August, 2025
Attested by: HisaHesset, Wes Polen, Board President

520-E
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Attested by: SenaHkutkarni,Wes Polen, Board Secretary

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring

Educational Support Personnel

5:270 Employment At-Will, Compensation, and Assignment

Employment At-WillPRESSPlus1

Unless otherwise specifically provided, District employment is at-will, meaning that employment may
be terminated by the District or employee at any time for any reason, other than a reason prohibited by
law, or no reason at all. Nothing in Board of Education policy is intended or should be construed as
altering the employment at-will relationship.

Exceptions to employment at-will may include employees who are employed annually, have an
employment contract, or are otherwise granted a legitimate interest in continued employment. The
Superintendent is authorized to make exceptions to employing nonlicensed employees at-will but shall
maintain a record of positions or employees who are not at-will.

Compensation

The Board will determine salary and wages for educational support personnel. Increments are
dependent on evidence of continuing satisfactory performance. An employee covered by the overtime
provisions in State or federal law shall not work overtime without the prior authorization from the
employee's immediate supervisor. Educational support personnel are paid twice a month.

Assignment

The Superintendent is authorized to make assignments and transfers of educational support
personnel.

LEGAL REF.:
105 ILCS 5/10-22.34 and 5/10-23.5.

CROSS REF.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:35 (Compliance with
the Fair Labor Standards Act), 5:290 (Employment Termination and Suspensions)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
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logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Document Status: Review and Monitoring
STUDENTS

7:40 Nonpublic School Students, Including Parochial and Home-Schooled
Students

Part-Time AttendancePRESSPlus1

The District accepts nonpublic school students, including parochial and home-schooled students, who
live within the District for part-time attendance in the District's regular education program on a space-
available basis. Requests for part-time attendance must be submitted to the Building Principal of the
school in the school attendance area where the student resides. All requests for attendance in the
following school year must be submitted before May 1.

A student accepted for partial enrollment must comply with all discipline and attendance requirements
established by the school. They may participate in any co-curricular activity associated with a District
class in which they are enrolled. The parent(s)/guardian(s) of a student accepted for partial enroliment
must pay all fees, pro-rated on the basis of a percentage of full-time fees. Transportation to and/or
from school is provided on regular bus routes to or from a point on the route nearest or most easily
accessible to the nonpublic school or student's home. This transportation shall be on the same basis
as the District provides transportation for its full-time students. Transportation on other than
established bus routes is the responsibility of the parent(s)/guardian(s).

Students with a Disability

The District accepts for part-time attendance those children for whom it has been determined that
special education services are needed, are enrolled in nonpublic schools, and otherwise qualify for
enrollment in the District. Requests must be submitted by the student's parent/guardian. Special
educational services shall be provided to such students as soon as possible after identification,
evaluation, and placement procedures provided by State law, but no later than the beginning of the
next school semester following the completion of such procedures. Transportation for such students
shall be provided only if required in the child's Individualized Educational Program on the basis of the
child's disabling condition or as the special education program location may require.

Extracurricular Activities, Including Interscholastic Competition

Nonpublic students, regardless of whether they attend a District school part-time, will not be allowed to
participate in extracurricular activities.

Assignment When Enrolling Full-Time in a District School

Grade placement by, and academic credits earned at, a nonpublic school will be accepted if the
school has a Certificate of Nonpublic School Recognition from the lllinois State Board of Education,
or, if outside lllinois, if the school is accredited by the state agency governing education.

A student who, after receiving instruction in a non-recognized or non-accredited school, enrolls in the
District will: (1) be assigned to a grade level according to academic proficiency, and/or (2) have
academic credits recognized by the District if the student demonstrates appropriate academic

7:40
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proficiency to the school administration. Any portion of a student's transcript relating to such instruction
will not be considered for placement on the honor roll or computation in class rank.

Notwithstanding the above, recognition of grade placement and academic credits awarded by a
nonpublic school is at the sole discretion of the District. All school and class assignments will be made
according to Board of Education policy 7:30, Student Assignment and Intra-District Transfer, as well
as administrative procedures implementing this policy.

LEGAL REF.:
105 ILCS 5/10-20.24 and 5/14-6.01.

CROSS REF.: 4:110 (Transportation), 6:170 (Title | Programs), 6:190 (Extracurricular and Co-
Curricular Activities), 6:320 (High School Credit for Proficiency), 7:30 (Student Assignment and Intra-
District Transfer), 7:300 (Extracurricular Athletics)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Community High School District 128 \ SECTION 7 - STUDENT S\

Document Status: Review and Monitoring
STUDENTS

7:90 Release During School Hours

For safety and security reasons, a prior written or oral consent of a student's custodial parent/guardian
is required before a student is released during school hours: (1) at any time before the regular
dismissal time or at any time before school is otherwise officially closed, and/or (2) to any person

other than a custodial parent/guardian.PRESSPlus1

Early Dismissal Announcement

The Superintendent or designee shall make reasonable efforts to issue an announcement whenever it
is necessary to close school early due to inclement weather or other reason.

CROSS REF.: 4:170 (Safety)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Community High School District 128 \ SECTION 7 - STUDENT S\

Document Status: Review and Monitoring
STUDENTS

7:130 Student Rights and Responsibilities

All students are entitled to enjoy the rights protected by the U.S. and lllinois Constitutions and laws for
persons of their age and maturity in a school setting. Students should exercise these rights reasonably
and avoid violating the rights of others. Students who violate the rights of others or violate District

policies or rules will be subject to disciplinary measures . PRESSPlus1

Students may, during the school day, during noninstructional time, voluntarily engage in individually or
collectively initiated, non-disruptive prayer or religious-based meetings that, consistent with the Free
Exercise and Establishment Clauses of the U.S. and lllinois Constitutions, are not sponsored,
promoted, or endorsed in any manner by the school or any school employee. Noninstructional time
means time set aside by a school before actual classroom instruction begins or after actual classroom
instruction ends.

LEGAL REF.:
20 U.S.C. §7904.

105 ILCS 20/5.

Tinker v. Des Moines Independent School District, 89 S.Ct. 733 (1969).

CROSS REF.: 7:140 (Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student
Appearance), 7:190 (Student Behavior), 7:330 (Student Use of Buildings - Equal Access)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Community High School District 128 \ SECTION 7 - STUDENT S\

Document Status: Review and Monitoring
STUDENTS

7:325 Student Fundraising Activities

No individual or organization is allowed to ask students to participate in fundraising activities while the
students are on school grounds during school hours or during any school activity. Exceptions
are-PRESSPlus1

1. School-sponsored student organizations; and

2. Parent organizations and booster clubs that are recognized pursuant to policy 8:90, Parent
Organizations and Booster Clubs.

The Superintendent or designee shall manage student fundraising activities in alignment with the
following directives:

1. Fundraising efforts shall not conflict with instructional activities or programs.

2. For any school that participates in the School Breakfast Program or the National School Lunch
Program, fundraising activities involving the sale of food and beverage items to students during
the school day while on the school campus must comply with the lll. State Board of Education
rules concerning the sale of competitive food and beverage items.

3. Participation in fundraising efforts must be voluntary.
4. Student safety must be paramount, and door-to-door solicitations are discouraged.

5. For school-sponsored student organizations, a school staff member must supervise the
fundraising activities and the student activity funds treasurer must safeguard the financial
accounts.

6. The fundraising efforts must be to support the organization's purposes and/or activities, the
general welfare, a charitable cause, or the educational experiences of students generally.

7. The funds shall be used to the maximum extent possible for the designated purpose.

8. Any fundraising efforts that solicit donor messages for incorporation into school property, e.g.,
tiles or bricks, or placement upon school property, e.g., posters or placards, must:

a. Develop viewpoint neutral guidelines for the creation of messages;

b. Inform potential donors that all messages are subject to review and approval, and that
messages that do not meet the established guidelines must be resubmitted or the
donation will be returned; and

c. Place a disclaimer on all fundraising information and near the completed donor messages
that all messages are "solely the expression of the individual donors and not an
endorsement by the District of any message's content."

LEGAL REF.:
105 ILCS 5/10-20.19(3).

23 llLAdmin.Code Part 305, School Food Service.
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CROSS REF.: 4:90 (Student Activity and Fiduciary Funds), 4:120 (Food Services), 8:80 (Gifts to the
District), 8:90 (Parent Organizations and Booster Clubs)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

e Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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Community High School Digtrict 128 \ SECTION 8 - COMMUNITY RELATIONS \

Document Status: Review and Monitoring
COMMUNITY RELATIONS

8:110 Public Suggestions and Concerns

The Board of Education is interested in receiving suggestions and concerns from members of the
community. Any individual may make a suggestion or express a concern by contacting any District or
School office. Community members who e-mail the District or any District employee or Board member
are expected to abide by the standards in Board policy 6:235, Access to Electronic Networks, and
should, to the extent possible, limit their communications to relevant individuals. All suggestions and/or
concerns will be referred to the appropriate level staff member or District administrator who is most

able to respond in a timely manner. Each concern or suggestion shall be considered on its
merit PRESSPlus1

An individual who is not satisfied may file a grievance under Board policy 2:260, Uniform Grievance
Procedure. The Board encourages, but does not require, individuals to follow the channels of authority
prior to filing a grievance. Neither this policy nor the Uniform Grievance Procedure create an
independent right to a hearing before the Board.

LEGAL REF.:

115 ILCS 5/14(c-5), ll. Educational Labor Relations Act.

CROSS REF.: 2:140 (Communications To and From the Board), 2:230 (Public Participation at Board
of Education Meetings and Petitions to the Board), 2:260 (Uniform Grievance Procedure), 3:30 (Chain
of Command), 6:235 (Access to Electronic Networks), 6:260 (Complaints About Curriculum,
Instructional Materials and Programs), 8:10 (Connection with the Community)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 119, June 2025
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2025-2026
Membership Renewal

Dear ED-RED Superintendent,

At ED-RED, we believe that strong public schools are the foundation of vibrant communities—and that
your leadership is key to ensuring every student has access to the opportunities they deserve. By renewing
your ED-RED membership, you’re not just joining an advocacy organization—you’re stepping into a
coalition of bold, informed leaders committed to shaping education policy that reflects the realities of our
suburban districts.

Over the past year, ED-RED members helped secure meaningful wins for public education, including
advancing dual credit reform, jumpstarting mandate relief, and protecting the voice of school districts in
local economic development decisions. These successes are a direct result of your voice, your expertise,
and our shared commitment to strong, well-resourced public schools.

As we head into the 2025-2026 school year, the policy landscape is more complex than ever. A full year
into the 104th General Assembly, we anticipate another surge of education-related legislation—some
well-intentioned but misguided, others potentially transformative. At the same time, growing uncertainty
at the federal level threatens to disrupt funding streams, shift policy priorities, and create new challenges
for local districts. These pressures will play out in Springfield, where state leaders may be forced to make
difficult decisions in response.

Now more than ever, our collective voice must be loud, clear, and unified.

ED-RED is built to meet this moment. We’re not just defending public education—we’re shaping it.
Together, we are advancing smart, research-based policies while pushing back against mandates that
don’t reflect the needs of our schools. Whether advocating to expand dual credit opportunities, improve
student safety, or protect instructional time, we are fighting for legislation that lifts up students,
educators, and communities.

Your continued participation is what makes this work possible. With your voice and leadership, ED-RED
will continue to drive meaningful change and protect what matters most for suburban schools.

Enclosed in this renewal packet, you’ll find our vision and belief statements, a full list of exclusive member
benefits, and the finalized meeting schedule for 2025-2026. If you or your board would like to connect
further, | would be happy to meet—please don’t hesitate to reach out at bridget@ed-red.org or (847)
692-8048.

Thank you for your partnership and leadership. We look forward to continuing this work—together.
With appreciation,

Bridget Peach
Executive Director, ED-RED



EDUCATION.RESEARCH.DEVELOPMENT

Advocating for quality public education on behalf of the suburban school districts we serve

ED-RED was established in the fall of 1971 by seven north suburban high school districts
and has expanded over the years to include 19 high school districts, 62 elementary
school districts, two unit districts, four Special Education Cooperatives and four
Intermediate Service Centers in Cook and Lake Counties. The legislative area covered by
ED-RED districts includes all or part of 19 of the present 59 Senate districts and 30 of the
118 House districts. ED-RED is governed by an Executive Board of 12 district administrators
and board members and led by two full-time staff members.

our Mission

Advocating for quality public education
on behalf of the suburban school districts we serve.

WE BELIEVE THAT:

Research-based
education policy

Locally controlled State mandates Local districts tailor
public school must be educational and

districts are pillars limited, clear, fiscal decisions to
of a democratic and financially the unique needs
society supported of their students

is imperative to
the success of
our schools




DUES STRUCTURE

For 50 plus years, ED-RED has represented suburban public schools in
Springfield. Our mission is to advocate for the diverse needs of our member
districts and to be a premier education policy resource for both Illinois
legislators and suburban public schools. As a member of ED-RED, your district
amplifies our voice as a strong coalition of over eighty school districts, special education cooperatives, and
Intermediate Service Centers in suburban Cook and Lake Counties.

Membership with ED-RED includes:

o Advocacy with local and State legislators, State policy leaders, and agency personnel on critical school
issues such as, K-12 funding, unfunded mandates, pension reform, property taxes, and other key
issues of concern;

o Legislative updates via the monthly From the Floor to Your Door (FTFTYD) Newsletters and Weekly

Updates;

o Action Alerts on ED-RED Hot Topics;
o |nvitation to our events:

o Summer Legislative Breakfast (August);

o Fall Kick Off Luncheon (October);

o Annual Legislative Dinner (January);

o Advocacy Days in Springfield (Spring);

o ED-RED & Lake ROE Mini-Summit (June);
o Invitation to our monthly Member Meetings;
o Access to ED-RED staff for research and presentations at member district school board meetings; and
o Access to ED-REDs Members-Only Website publications and features.

ED-REDs 2025-2026 Dues Structure

New Dues Structure

Type of District Dues

Elementary Under 1,000 Students Tier 1: $1,100
Tier 2: $1,350
Tier 3: $1,600
Tier 4: $1,850

Elementary Between 1,001 - 1,999 Students Tier 1: $1,850
Tier 2: $2,100
Tier 3: $2,350
Tier 4: $2,600

Elementary Over 2,000 Students Tier 1: $3,100
Tier 2: $3,350
Tier 3: $3,600
Tier 4: $3.850

High School/Unit Districts Tier 1: $4,600
Tier 2: $4.850
Tier 3: $5,100
Tier 4: $5,350
Intermediate Service Centers 3,000

July 2025

Special Education Cooperatives 3,000




INVOICE

ED-RED 2601 Dempster Street, Park Ridge, IL 60068
0: 847-692-8048 O: 847-692-8047
Bridget Peach, Executive Director www.edred.org @EdRedNews

Dr. Marc Schaffer
Superintendent

128-L Community HS

50 N. Lakeview Pkwy Suite 101
Vernon Hills, lllinois 60061

July 7, 2025

$5350.00
ED-RED Membership fee for FY 2025-2026

TOTAL DUE Please make your check payable to ED-RED. Unable to accept credit card payments. $ 5350.00

We look forward to working with you throughout the 2025-2026 school year to secure
additional legislative victories for our suburban public schools!



http://www.edred.org/
https://twitter.com/EdRedNews

2025 - 2026
Member Meeting Schedule

August 1, 2025 Legislative Breakfast
Time: 8:30 — 10:30 AM | @ Wheeling 21
October 20, 2025 ED-RED Annual Kick-Off Luncheon
Time: 11:00 — 2:00 PM | Location TBD
November 6, 2025 EVENING VIRTUAL Member Meeting
Time: 6:00 — 7:00 PM | Zoom
December 5, 2025 Member Meeting
Time: 1:30 — 3:00 PM | Maine 207
January 26, 2026
ED-RED Legislative Dinner
5:00 - 8:00 PM | Stevenson HS
February 13, 2026 VIRTUAL Member Meeting

Time: 1:30-3:00 PM | Zoom

March 5, 2026

EVENING VIRTUAL Member Meeting

Time: 6:00 — 7:00 PM | Zoom

April 10, 2026

Member Meeting

Time: 1:30 — 3:00 PM | Wheeling 21

June 5, 2026

Member Meeting

Time: 1:30 - 3:00 PM | Maine 207

June 11, 2026

Mini-Summit

Time: 8:00 — 12:00 PM | Location TBD




COMMUNITY HIGH SCHOOL DISTRICT 128

RENTAL LABOR CHARGE RATES - 2025-26
(CHARGED TO RENTAL CUSTOMERS ONLY)

CAFETERIA LABOR 2024-25 2025-26
Rate per hour $ 5132 § 51.32
Benefits (25%) $ 12.83 $ 12.83
TOTAL $ 64.15 $ 64.15
CUSTODIAL LABOR 2024-25 2025-26
Rate per hour $ 3446 § 38.36
Medicare & Social Security Only $ 264 $ 2.93
TOTAL $ 3710 $ 41.29
SECURITY SERVICES 2024-25 2025-26
Rate per hour $ 3452 § 35.29
SS & Medicare/IMRF $ 525 § 5.25
TOTAL $ 39.77 § 40.54
ADULT TECHNICIANS 2024-25 2025-26
Rate per hour $ 5244 $ 60.49
SS & Medicare/IMRF $ 798 $ 8.99
TOTAL $ 6042 §$ 69.48
SUPERVISORS-AQUATICS, FINE ARTS. ATHLETICS 2024-25 2025-26
Rate per hour $ 25.08 $ 25.08
Employer paid benefits & taxes $ 3.82 § 3.73
TOTAL $ 2890 $ 28.81
STUDENT TECHNICIANS 2024-25 2025-26
Rate per hour $ 1710 $ 17.10
Medicare & Social Security Only $ 260 $ 2.54
TOTAL $ 19.70 $ 19.64
STUDENT LIFEGUARDS 2024-25 2025-26
Rate per hour $ 1710 $ 17.10
Medicare & Social Security Only $ 260 $ 2.54
TOTAL $ 1970 $ 19.64
Benefit costs: 2024-25 2025-26
(for ESP employees only) I.M.R.F. Rate 10.18% 7.22%
Medicare & Social Security 7.65% 7.65%
17.83% 14.87%




Site # CH13168D, Ground Lease
Market: Chicago

FIRST AMENDMENT TO GROUND LEASE

THIS FIRST AMENDMENT TO Ground Lease (“First Amendment”) is made and entered into
by and between the Board of Education of Community H.S. District No. 128, Lake County Illinois
(“Owner”), and T-Mobile Central LLC, a Delaware limited liability company, formally known as Cook
Inlet/Voicestream Operating Company, L.L.C. (“Tenant”).

Recitals
The parties hereto recite, declare and agree as follows:

A. Owner and Tenant (or as applicable, their respective predecessors in interest) entered into a
Ground Lease dated October 23, 2000 (the “Agreement”), with respect to Site, as defined therein, located
at 145 N. Lakeview Parkway, Vernon Hills, IL 60061.

B. Owner and Tenant desire to enter into this First Amendment in order to modify and amend
certain provisions of the Agreement.

C. This Agreement is for ground space Tenant utilizes in conjunction with tower space it leases
from Global Signal Acquisitions II LLC, per a Site Lease Acknowledgment, dated November 30, 2000, as
amended (the “Tower Lease”).

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein contained
and other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged,
Owner and Tenant covenant and agree as follows:

1. Effective as of October 24, 2025, (a) The following is added to Section 2 of the Agreement:
Tenant shall have the right to extend this Agreement for five (5) additional five-year Renewal Terms,
respectively, on the same terms and conditions as set forth in the Agreement. The Agreement shall
automatically renew for each Renewal Term, unless Tenant notifies Owner, in writing, of Tenant's intention
not to renew the Agreement at least thirty (30) days prior to the expiration of the immediately preceding
Renewal Term. If Tenant shall remain in possession of the Site at the expiration of this Agreement without
a written agreement, such tenancy shall be deemed a month-to-month tenancy under the same terms and
conditions of the Agreement. Notwithstanding the above, in the event the Tower Lease expires or sooner
terminates, this Agreement shall automatically terminate.

2. The following is added to Section 3 of the Agreement: As of October 24th, 2025, monthly rent
will be increased to One Thousand Eight Hundred and Fifty Dollars ($1,850.00), partial months to be
prorated, in advance. Rent for each Renewal Term will be the annual rent in affect for the final year of the
prior Renewal Term, as the case may be, increased by fifteen percent (15%).

3. The parties’ notice addresses set forth in Section 6 of the Agreement are deleted in their entirety
and replaced with the following:

If to Tenant: If to Owner:

T-Mobile USA, Inc. Board of Education of Community H.S. District
Attn: Lease Compliance/Site No. CH13168D No. 128

12920 SE 38™ Street 145 N. Lakeview Parkway

Bellevue, WA 98006 Vernon Hills, IL 60061



Site # CH13168D, Ground lease
Market: Chicago

With a copy to:

Himes, Petrarca & Fester, Chtd.
Two Prudential Plaza, Suite 3100
180 N. Stetson

Chicago, IL 60061

Attn: John Fester

4. Exhibit A-1 attached hereto is added to the Agreement and supplements Exhibit A.

5. The terms and conditions of the Agreement are incorporated herein by this reference, and
capitalized terms used in this First Amendment shall have the same meanings such terms are given in the
Agreement. Except as specifically set forth herein, this First Amendment shall in no way modify, alter or
amend the remaining terms of the Agreement, all of which are ratified by the parties and shall remain in
full force and effect. To the extent there is any conflict between the terms and conditions of the Agreement
and this First Amendment, the terms and conditions of this First Amendment will govern and control.

6. Owner represents and warrants to Tenant that the consent or approval of no third party,
including, without limitation, a lender, is required with respect to the execution of this First Amendment,
or if any such third party consent or approval is required, Owner has obtained any and all such consents or
approvals.

7. This First Amendment may be executed in any number of counterparts, each of which shall be
deemed an original, but all of which together shall constitute a single instrument. Signed facsimile and
electronic copies of this First Amendment shall legally bind the parties to the same extent as original
documents.

IN WITNESS WHEREOF, the parties have executed this Second Amendment effective as of the
date of execution by the last party to sign.

Board of Education of Community H.S. T-Mobile Central LLC
District No. 128, Lake County Illinois

By: By:
Name: Name:
Title: Title:
Date: Date:




Site # CH13168D, Ground lease

Market: Chicago

Exhibit A-1
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Gilbane Building Company

Authorization To Proceed i Gm

CONTRACT FOR: Libertyville High School D128 - Cafeteria =2 PROJECT NUMBER: J10235.100
OWNER: Community High School District 128 = ATP NO: ATP-0004
ADDRESS: 50 Lakeview Parkway Suite 101 e ATP. VERSION: 0
Fis Vernon Hills, IL 60061 ' DATE.OF ISSUANCE:
" "SUBMITTED BY: Gilbane Building
aHEc HE Company
ARCHITECT: . :.'éTR'Partners, L.L.C., Michael Henderson ALTERNATE
TRACKING #

Gilbane Building Company submfts .h-ere'i-h its redtj:est to expend funds within the current Contract Sum/Project Budget for the wéfk as
described below. Upon your approval of this request, contractor amendments and/or purchase orders will be issued for the amounts !
indicated. Supporting documentation is attached as listed in Attachments below. Owner authorization is for cost of the Work and does not

constitute a change in the Contract Sum/PrOJect Budget or Contract Time.

TITLE:Bid Release #3 Gilbane Indirect Cost

DESCRIPTION:This Authorization to Proceed accourits for:extending the contract milestone dates for substantial completion and turnovef of -
Phase 2 Servery and Phase 3 Courtyard. This ATP also mcludes a request for compensation to carry out field staff through the revised -

milestone dates as listed below:

Time extension in calendar days: 75 cal days

0 Phase 2 Substantial Completion Date - 10/1/2025
o Phase 2 Final Completion Date - 10/1/2025

0 Phase 3 Substantial Completion Date - 10/27/2025
o Phase 3 Final Completion Date - 11/3/2025

o Project Closeout Date - 11/30/2025

Cost amount requested = $150,398.0

Attachments:
Number ||Descripti0n: ||PCI HChange Date ||Revision
00000001 ) ATP-0004-LHS BR #3 07/02/2025
: Gilbane Indirect Cost.pdf
The Following information is provided by Gilbane Building Company
Method of determining change in Contract
I'Guaranteed MaX|mum Price [¥ Cost Plus Fee r'Unit Price ™ Lump Sum
I-Other : B i
ATP Amount
Dollar Amount: $.00
[+ Fixed r MaX|mum [~ Estimated [~ Time and Material
e : Change In Contract Time
Time (Days): 75
[~ Fixed T ™ Maximum [+ Estimated

PROJECT NUMBER: J10235.100 ATP NO: ATP-0004 Page: 1 of 3



https://docbuilder.gilbaneco.com/getdoc.aspx?attachmentGuid=1e679a19-01c2-4895-8ca5-f765a071af07

||Description

||Amount |

|Job ||PCI No. ||Phase Code ||SubC0ntractor

[110235.100 |lcT-00010 |Gilbane Contingency  00.001.899900.Z I I -$150,398.00)

J10235.100 CT-00010 General (' 92.920.912000.Z $61,600.00|f
Superintendent iz

[110235.100 [cT-00010 [Project Engineer . |[92.920.915000.z I I $6,800.00)

[110235.100 |cT-00010 |safety Manager |l92.920.921200.Z [ [ $6,160.00)

J10235.100 CT-00010 Project Manager - 92.920.921900.Z $61,600.00
Soto ]

[920235.100 |cT-00010 |lProject Executive 92.922.921100.Z I I $4,400.00|

[110235.100 |cT-00010 |Quality control - - /l93.922.921800.Z I I $3,240.00|

J10235.100 CT-00010 Accounting 92.922.923000.Z $720.00
Department :

[110235.100 |cT-00010 [Purchasing Agent ||92.922.924020.Z [ [ $5,878.00|

[TOTAL FOR PCI No. CT-00010 I $.00)|

Submitted Amt: $.00

PROJECT NUMBER: J10235.100 ATP NO: ATP-0004 Page: 2 of 3
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July 02, 2025
VIA E-MAIL:

Attention: Mark Koopman

District Director of Buildings & Grounds
Community High School District 128
50 Lakeview Parkway, Suite 101
Vernon Hills, IL 60061

RE: ATP-0004 — Bid Release #3 Gilbane Indirect Cost

Dear Mark,

In accordance with article 5.2.3 of our construction agreement, Gilbane has formally notified the
Community School District 128 of unforeseen conditions experienced within the Phase 2 Servery and
Phase 3 Courtyard areas of the project. These notices were issued on 3/31/2025 and 4/22/2025
respectively. As you know, the remediation of the unforeseen conditions required a new bid release
to be issued as bid release #3. The bidding process and contracting efforts that followed resulted in
additional cost incurred by Gilbane’s office support staff that were not included at time Gilbane’s cost
were negotiated for task order #005. This Authorization to Proceed (ATP) is a request to recoup those
costs from the existing Gilbane Contingency funds available under our existing contract for the
Libertyville High School Cafeteria Renovation project.

In addition to the indirect cost, the project schedule has been significantly impacted by the
unforeseen conditions encountered. Gilbane is diligently working to recover the schedule and
mitigate the impact as best as possible. Those efforts include:

1) expediting issuance of bid release #3 & contracting awarded trade companies

2) accelerating the activities that are on the critical path to help improve the schedule,

3) create intermediate phasing within Phase 3 to lag work activities to start them sooner
without compromising safety of the trades, and

4) micromanage trade activity to complete work out-of-sequence and actively working with
trades to reduce overall durations.

5) turn over sections of the project on schedule to isolate the work and limit the impact to
school operations.

These efforts will help turnover areas of the project that were affected on time. However, there will
still be work that will go beyond our contract substantial completion dates for the Phase 2 Servery
and Phase 3 Courtyard. Gilbane is requesting for approval to extend the contract substantial
completion and turnover milestone dates to account for the delays, as well as compensation to carry
the Gilbane field staff through the revised substantial completion dates.

Approval of this ATP (#0004) request will increase the schedule and contract total amount by:

= Time extension in calendar days: 75 cal days
o Phase 2 Substantial Completion Date — 10/1/2025

Gilbane Building Company | 123 N. Wacker Drive, Suite 2600, Chicago, IL 60606 | Tel: 312-614-4100



Phase 2 Final Completion Date — 10/1/2025

Phase 3 Substantial Completion Date — 10/27/2025
Phase 3 Final Completion Date — 11/3/2025
Project Closeout Date —11/30/2025

O O O O

= Cost amount requested = $150,398.00

The unforeseen conditions causing the delay will require us to perform construction activities to
occur after the school year has begun. As a result, there are temporary measures, and rate increases
that will need to be factored in also as they will incur additional cost to various trades. The projected
costs can be covered by the existing trade allowances currently, so they are not included in the
amount requested in ATP-0004. These include, but are not limited to:

1) additional temporary measures will need to be installed to protect the areas turned over for
staff and students to use while construction is ongoing. Estimated cost for this is $15,000.00.

2) increases to labor rates negotiated by the unions for 2025 — 2026. Estimated cost for this is
$10,000.00.

3) additional crane pick of rooftop equipment delayed. Estimated cost for this is $5,000.00.

If the trade allowances are used on other change requests, a separate ATP or Owner Change Order
(OCO) will be issued to account for those costs.

Enclosed with this letter you'll also find the following exhibits:
=  Exhibit A — ATP-0004 General Conditions Summary of Costs
= Exhibit B —Phase 2 & 3 Delay notification letters

= Exhibit C - Floor plan highlighted of affected areas (Phase 2 & 3)
= Exhibit D — Schedule update through 7/2/2025

Please do not hesitate to contact me directly at (312) 945-1539 or esoto@gilbaneco.com should you
have any questions or require further information.

Sincerely,
GILBANE BUILDING COMPANY

Edgan Sote

Edgar Soto
Project Manager

Gilbane Building Company | 123 N. Wacker Drive, Suite 2600, Chicago, IL 60606 | Tel: 312-614-4100
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EXHIBIT A

Summary of cost submitted via Authorization to Proceed (ATP) #0004 Bid Release #3 Gilbane Indirect Cost


Extended Time
Position Rate/hr | Rate/day | Rate/week 8/11/25-10/31/25 ATP-00004 Comment(s)
Superintendent $ 140.00 | $1,120.00 | $5,600.00 11 weeks 61,600.00 | Super extended through the end of October 2025.
Project Manager $ 140.00 | $1,120.00 | $5,600.00 11 weeks 61,600.00 | PM extended through the end of October 2025.
PE request for additional 2 weeks only to cover
closeout submittals. PE was already forecasted to be
on the project through November 15th, 2025.
Additional cost is to carry the PE through the end of
Project Engineer $ 85.00 |$ 680.00 |$3,400.00 | |2weeks 6,800.00 [November 2025.
PX extended through the end of November at limited
Project Executive $ 220.00 | $1,760.00 | $8,800.00 | |2weeks (10 hr/ week) 4,400.00 |capacity.
Quality Manager extended for 3 days to inspect work
that is delayed and as such cannot be inspected with
Quality Manager $ 135.00 | $1,080.00 | $5,400.00 24 hours 3,240.00 | the rest of the work as originally planned.
Accountant extended through the end of November at
limited capacity. Accoutant was already forecasted to
be on the project through November 15th, 2025.
Additional cost is to carry the Accountant through the
Accountant $ 90.00 |$ 720.00 [$3,600.00 2 weeks (4 hr/ week) 720.00 [end of November 2025.
Safety Manager extended through the end of
Safety Manager $ 140.00 | $1,120.00 | $5,600.00 11 weeks (4 hr/ week) 6,160.00 [November at limited capacity.
Costincurred by Gilbanes Purchasing department to
issue Bid Release #3. This also includes the cost spent
Purchasing Team Cost to issue to execute contracts and obtain necessary insurance
Bid Release #3 and execute and bond documents from each trade awarded a bid
contracts NA NA NA NA 5,878.00 [ package.
TOTAL= 150,398.00
Antachment 2
Billing Rates
Position R Hr,
Superintendent 140
Project Manager 5140
Project Engineer 5 85
Project Executive 5220
CQuality Manager % 135
Accountant % 90
Controller 5 140
Business Unit Leader 5 250
Econamic Inclusion Specialist 5 110
Safety Manager 5 140
Chief Estimator | 5 220
Purchasing Agent 5130

**Position rates are from the
executed master agreement.




EXHIBIT B

Phase 2 & 3 Delay notification
letters sent on 3/31/2025 &
4/22/2025.
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EXHIBIT B

Phase 2 & 3 Delay notification letters sent on 3/31/2025 & 4/22/2025.


March 31, 2025
VIA E-MAIL:

Attention: Mark Koopman

District Director of Buildings & Grounds
Community High School District 128

50 Lakeview Parkway, Suite 101
Vernon Hills, IL 60061

RE: Notice of Delay
Dear Mark,

In accordance with article 5.2.3 of our construction agreement, Gilbane is formally notifying
Community School District 128 of unforeseen conditions experienced within the Courtyard area of
the project, specifically unsuitable soil encountered in significant portions of the courtyard that will
require a redesign of the footings and foundations in that area. This issue has required us to cease
our activities in the area and await further direction from the A/E. This delay affects the critical path
of the project schedule. We currently expect this delay to push our completion date into September
of 2025. This is a preliminary schedule estimation that will need to be adjusted once the final design
is provided, and we have time to review with our Trade Contractors for product lead times and
installation timeframes.

Costs for Subcontract portions of this delay will be further detailed in subsequent follow up
correspondence pending final resolution of the design and mutually agreed upon cost proposals for
time and cost. Gilbane portion of work beyond the substantial completion of this project will be

calculated based on the true cost of work required beyond substantial completion dates.

If you have any questions or require additional information, please do not hesitate to call.

Sincerely,
GILBANE BUILDING COMPANY

Tom Fallon

Tom Fallon
Sr. Project Executive

CC: Edgar Soto

Gilbane Building Company | 123 N. Wacker Drive, Suite 2600, Chicago, IL 60606 | Tel: 312-614-4100



April 22, 2025
VIA E-MAIL:

Attention: Mark Koopman

District Director of Buildings & Grounds
Community High School District 128
50 Lakeview Parkway, Suite 101
Vernon Hills, IL 60061

RE: Notice of Delay — Unforeseen Condition: Phase 2 Hazmat Abatement

Dear Mark,

In accordance with article 5.2.3 of our construction agreement, Gilbane is formally notifying
Community School District 128 of unforeseen conditions experienced within the Phase 2 Servery
area of the project, specifically asbestos containing adhesive on floor tile and concrete slab
encountered in significant portions of the Phase 2 footprint. This issue has required us to cease our
Floor demolition and MEPF overhead activities in the area until the hazmat is abated. This delay may
affect the critical path of the project schedule. We currently expect this delay to push our completion
date into the end of August of 2025. This is a preliminary schedule estimation that will need to be
adjusted once the hazmat is abated, and we have time to review with our Trade Contractors options
to recover the schedule.

Costs for Subcontract portions of this delay will be further detailed in subsequent follow up
correspondence, which may include premium cost and/ or additional labor forces to supplement subsequent
activities on the critical path. Gilbane portion of work beyond the substantial completion of this project

will be calculated based on the true cost of work required beyond substantial completion dates.

If you have any questions or require additional information, please do not hesitate to call.

Sincerely,
GILBANE BUILDING COMPANY

Tem Fallon

Tom Fallon
Sr. Project Executive

CC: Edgar Soto

Gilbane Building Company | 123 N. Wacker Drive, Suite 2600, Chicago, IL 60606 | Tel: 312-614-4100



EXHIBIT C

Floor Plan Highlighted of areas
that were delayed by unforeseen
conditions in Phase 2 Servery and
Phase 3 Courtyard
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EXHIBIT C

Floor Plan Highlighted of areas that were delayed by unforeseen conditions in Phase 2 Servery and Phase 3 Courtyard
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EXHIBIT D

Schedule updated through
7/02/2025, which show the impact
to both phases including the most
recent delay in Phase 3 Courtyard
requiring additional helical piers to
be procured and installed.
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EXHIBIT D

Schedule updated through 7/02/2025, which show the impact to both phases including the most recent delay in Phase 3 Courtyard requiring additional helical piers to be procured and installed.  


[Activity ID ["Activity Name [~ Ong|Start [ Finish 2024 2025 2026
Dur [ July | August S |[October| N D January | F | March | Apil [ May June | July [ August| S [October| N | D January F
2[3[0[1[2[2[0| 1[1[2 0[0[1[2[2[0[1[2[2[0| 1[1[2 01011|2[21011[1[2[0[0[1[2|01011|2[3[ol1[2[2[0[1[1[2 01011|2[210|1[2[21011[1[2[3[0[1|2[2[0|1[1[2[0[0[1[2[3[0[1|2[2[0|1[1[2 JUEE

s mwan R R R RR R R R R EnNE
Contract Wlosiones !
| AG440  Phase 1 Substantal Completon 0 28Mar25A R ‘ ‘ ‘ ‘ ‘ ‘ N 0Phase1Lubstantialcompletlm ‘ ‘ ‘ ‘ o
| AB450 Phase 3 Substantial Completion 0 10-Aug-25* ‘ ‘ P ‘ ‘ ‘ ‘ ‘ ‘ ‘ ! ‘ A ‘ ‘ P Pha F st ntlal Qom Iet|on ! ‘ ‘ ‘ P
| AB460 Final Completion 0 15Nov-25" |\ f Lol b L o | . L OFln‘ICompIet(‘an I
Summary Milestones ‘ ‘ ! ‘ ‘ ‘ ‘ T T T Do ‘ ‘ | F T
| A80  NoticetoProcced  025Sep24A RN | O\Not'cetoiro@ed \ \ B \ i \ | \ BEN | i \ \ \ |
| 4870 Mobilization 0 01-Nov24A [ @ 1D ‘Mobmzann SR : o o b : o
| AB240 Construction Summary 206 01-Nov-24 A 27-0ct-25 ‘ | | ‘ ‘ ‘ ! j — — — ‘Construct*on Summ%ry ‘
| A5320 Phase 1 Start 0 04-Nov-24 A L 0Pha$e18tart e | T o ‘ o
| A4890 Phase 1 Walls Closed 0 27-Jan-25A *““* 777777777 ‘0‘ 777777777777777777 SRR § Ak f k f
| A4880 Phase 1 Ceilings Closed 0 21Feb25A | | || “3 . ‘ N ‘ ‘ . ‘ ‘ | ‘ | 0 rhase1CTalllngsC|o ed || ‘ . ‘ 3‘3 | ‘ |
| A5350 Phase 1 Flush & Fil 0 25-Mar-25 A AL i b e PhaSe1FTush&Flll i A o
| A5360 Phase 1 Test & Balance 0 25-Mar-25 A ‘ ‘ ‘ 3‘3 | ‘ 3‘3 B o‘Phasert&Bara 3 § ‘ 3‘3 | ‘ |
| A4900 Phase 1 Substantial Completion 0 28-Mar-25 A ‘ 3 3 3 3 '@ Phase 1 Substantial Completlc 3 L
| ASS70 Phase 1 Certficate of Occupancy 0 28Mar25 A | | 1\ ] I & Phase 1 Ceriicate of Occuparf T
| A5330 Phase 2 Start 0 31-Mar25A o 3 0 L . @ Phase2Start: | | . i x o
| A5380 Phase 1 Punchlist Complete 0 01-Apr-25 A ‘ ‘ ‘ ! ‘ 3‘3 D fiPhaselPunchllst omplete‘i N (A R I ‘ R 3‘3 ! ‘ !
| A5340 Phase 3 Start 0 27-May-25A ‘ ‘ ‘ | ‘ 3‘3 N ;‘ 3‘3 | Q‘Phasesﬁltzfani | l L l l ‘ | ‘ |
| AB600 Phase 3 Test & Balance - Contrad Completion 0 30-Jul-25 IS 5 bl e Phase 3 Test & Balance - Contradt CompLetloh P
| A6610 Phase 3 Flush & Fill - Contract Completion 0 30-Juk-25 “ ””””” ‘ ! W 1‘1 ! [ ”””” ‘{‘ ’3”1’7"}*3’%&3@6H{si{&"F{l("ciér}ir’a{c’t“é’cp’rhbiéhb(n"T"?"(F"""T’[7 ”””
I Phase 3 Walks Cbsed - Contract Completion 0 31-Juk25 o Lo bl e Phase 3Walk Closed - Contract Comip EHEEEE
| £6620 Phase 3 Ceilings Closed - Contract Completion 0 31-Jul-25 ‘ ‘ 1 ‘ 1‘1 | ‘ : 3‘3 o 3‘3 IPhase3Celllngscjosed CojtractCom |etlon 3‘3 . ‘ 1
| AB630 Phase 3 Substantial Completion - Contract Completion 0 08-Aug-25 ‘ ‘ ‘ ‘ ‘ ‘ | ‘ ‘ 0 Phasé 3 Substantial Completion; Coftract Gom Ietuon
| A4980 Phase 3 Foundations Ready for Vertical Structure - Delay 0 13-Aug-25 RN a ISR i | ‘Ph:LesFounEauons ReLdnyrVerTlcal Structfre Delayld |
| A6570 Phase 2 Test & Balance 0 02-Sep-25 ‘ ‘ }‘ a 3{3 3‘3 B H { "bh’ais’é’ th&Baanoe{{{
| A4910 Phase 2 Ceilings Closed 0 04-Sep-25 n I | B 3 3 * PhéséZCeﬂnngsClosed‘ S
| M920  Phase2Wals Cosad 0 08-Sep 25 | | BERE IRRRE IR | ermesbowascose |||
| A5390 Phase 2 Flush & Fil 0 24-Sep-25 N IR | B 3 3 3 3 3 ofhasezFl sSH&Fl 1 0L
| AB580 Phase 2 Certificate of Occupancy 0 29-Sep-25 ‘ ‘ ‘ ‘ | ‘ ‘ ‘ ‘ Phase 2 ertlflcate‘of OchpaLby ‘ ! !
| A4930 Phase 2 Substantial Completion 0 01-Oct-25 ‘ ‘ ””””” ‘ ”””” ‘ j‘ ]7"77"’1"7’["W’[”;"i"f’Fir}’a’s’e’é’éi;’tiét’a’r{t]@’(’:’dr}{pilé’t&{]"3"3’""7’3"7’
| A5420 Phase 2 Punchlist Complete 0 01-Oct-25 Lo A Lo Phase 2:Punchlist Complete ! !
| A4950 Phase 3 Walls Cbsed - Delayed 0 03-Oct-25 ‘ ‘ L i‘l L | I‘I I‘i o 3‘3 o ‘ o kPhase Wallst‘sed Debyed: | | ‘ o
| A5400 Phase 3 Test & Balance - Delayed 0 03-Oct-25 . o A | @ Phase 3 Test&Balance -Delayed | | | | | |
| A5430 Phase 3 Flush & Fill - Delayed 0 03-Oct-25 ‘ ‘ I‘I ‘ ‘ o ‘ L ‘ o ﬁ Ii’héséiFIush&ljlll Delaye:ﬂ o ‘ o
| A4970 Phase 3 Building Watertight - Delayed 0 06-Oct-25 ‘ ‘ ”””””””””” 1"’7 ”””” 11 1‘ ! 1‘1 ‘ 1‘ ]"f’ff‘]"f’f"w’f”i"i""ifﬁﬁé#é’é’é&{la[@’Wétéﬁgh’t’-’b’ék;y’ea"mfTf’
| Adoa0 Phase 3 Ceilings Closed - Delayed 0 07-Oct-25 | N Y PhasJSCélllthCloSed Delayed | | | ! !
| A4960 Phase 3 Substantial Completion - Delayed 0 27-0ct-25* ‘ ‘ 1‘1 o “ | 1‘1 ‘ 1‘3 o 3‘3 . ‘ o 3‘3 i Q‘Phases ‘ubstantlal‘Completlort - Delay
| A5410 Phase 3 Certificate of Occupancy - Delayed 0 27-Oct-25 o RN 0 Phase 3 ;emfcatechccupan Dela
| A5440 Phase 3 Punchlist Complete - Delayed 0 03-Nov-25 ‘ ‘ 1‘1 ‘ ‘ ‘ ‘ N ‘ o ‘ o ‘ o kphase PunchhstCompleteT elaye
Preconstruction 13-AU9-25 ‘ ‘ ‘ 3‘3 3‘3 3‘3 3‘3 ‘ ““““
-_ SEREHEREEEEEN h B EEEN Lo
 A000  RecoiveBdDmwngsfomSTR | 123u24A  25924A || I ReceiveBil mramhg4fmmSTR\ | | EREN |  IERRI NEEE IREEIRERE | | i
| A1010 Gilbane prepare Bid Documents 3 23-Jul-24 A 25-Jul-24 A b jlifnbanep pare&dtchuments ; 1 o 3 ! Ly b L T T S S S T S S S A R ST I
- A1020 Gilbane distribute Bid Documents to Subcontractors 1/ 25-Jul24 A 26-Juk24 A ‘ 3 3 n |Ibahed tribuite Bid Documeméto Sub ntractors| ‘ ‘ ‘ ‘ ‘ ‘ ‘ | ‘ ‘ ‘ N ‘ ‘ ‘ |
- A1130 Bidding Period 21 26-Jul24 A 29-Aug24 A Blddlngenqd““““““““
 AT400 Pre-Bid Walkthrough 1 01-Aug24A  O1-Aug24A | ! I re~B|dWa|k-throuFL Cpihb b er bt il |
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Data Date: - O o T o % e Libertyville Cafeteria Renovation - 2024-2025
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[Activity ID Activity Name Orig [ Start Finish 2024 2025 2026
Dur July | August S [ October| N D January | F | March | Apil [ May June | July [ August | S [ October| N D January F
N 2[3[0[1[2[2[0| AT 2[0[O] 12 2[0[ A2 2[O] T[] 01011|2[2[ol1[1[2101011[2|01011|2[31011[2[2[0[1[1[2 01011|2[210|1[2[2[0[1[1[2[3[0[1|2[2[0|1[1[2[0[0[1[2[3[0[1|2[2[0|1[1[2 0J0[ 1] 2
A1410 Last Day of Bid Questions 1 06-Aug-24 A 06-Aug-24 A 1‘ B Ik LastDay‘ofBld Queshons ‘ o ‘ Lo Lo
A1420 Final Addendum with Questions Answered 1 12-Aug-24 A 12-Aug-24 A A }I Final Addendum with QueshonsAnswered T
A2390 Release 1 Bids Due & Opened 1 16-Aug24A  16-Aug24 A J L ‘ i Release1B|dsDUe&dpened‘ IR
A1430 Release 2 Bids Due & Opened 1 22-Aug-24 A 22-Aug24A |4 3"”lﬂﬁééléésféE’B]d’s’bh’éélbhéh’éd ”””””””””””””” A A P
A1200 Scope Reviews 14 23-Aug24A | 29-Aug-24A .| | Scopé Reviews! 3‘3 I I I I R I
Release 3 Bid Opening 1| 29-Aug-24 A 29-Aug-24 A D | F:Qel‘ea‘se:S:qu O:p:elTi:ng:
moseuA  owedA | s |
 A1050  RTAstoD128 1 10Sep24A  10-Sep24 A RTAs fo D1Q8 ‘
~ A1060 Issue Subcontracts 14| 11-Sep-24 A 30-Sep-24 A TTT’T’Tﬁﬁs&ﬂééuhb&h&aé{s’ ””””””””””””””””””””””””””””””” 3
| A1210 Subcontracts Signed 14| 26-Sep-24 A 15-Oct-24 A A ﬁ Suthontracts Slgned N !
| A1280 Preconstruction Coordination Meeting 1 11-Oct-24 A 11-Oct-24 A . S I F?re nstruction Coordlnat|on Meeting ‘
- A2400 Mobilization 5 28-Oct-24 A 01-Nov-24 A L :FMobnlzann‘ IR
PR | |
05A Struct Steel & Misc Metals 20 15-Oct-24 A 26-Nov-24 A j
A2410 Struct Steel Shop Drawings 20 15-Oct-24 A 26-Nov-24 A
06A General Trades 10 15-Oct-24 A 26-Nov-24 A !
A2680 Operable Partitions Shop Drawings 10 15-Oct-24 A 13-Nov-24 A
A2710 Casework Shop Drawings 10 15-Oct-24 A 26-Nov-24 A
07A Roofing 10 15-Oct-24 A 10-Jan-25 A 3
A3070 Roof Screen Submittals 10 15-Oct-24 A 10-Jan-25A
08A Glass & Glazing 30 15-Oct-24 A 02-Jan-25 A 3 L
A2430  Skylight Shop Drawings 30| 15-0ct-24 A 02-Jan-25 A ‘ ‘Skyllght Shop Drawmgs
A2450 Interior Storefront Shop Drawings 20 15-Oct-24 A 06-Dec24 A ! IntenorStorefront Shop Drawmgs T
09B Ceramic Tile 10 15-Oct-24 A 21-0ct-24 A A L A A L
A3130  Ceramic Tile Submittals 10, 15-Oct-24 A 21-Oct-24 A N - @cjerémi:cﬁlesphmi:nailsi EEE SRR
09C Resilient Flooring 10 15-Oct-24 A 12-Nov-24 A T S S A S A A S N ST N
A3140 | Resilient Flooring Submittals 10, 15-Oct-24 A 12-Nov-24 A * 'Resilient Fldofing Submittdls| | {10000
11A Food Service Equipment 15 18-Oct-24 A 12-Nov-24 A ““‘3“““““‘”‘““““““““‘
A2500 Wak in Cooler Shop Drawings 5 18-Oct-24 A 24-Oct-24 A j ‘
A2530  Stainless Steel Shop Drawings 15 18-Oct-24 A 12Nov-24 A N ‘ 1St‘a|n|e:ss:St‘eq| Sth p@vhngj;si IR I
A2540 Millwork Shop Drawings 15 18-Oct-24 A 12-Nov-24 A A 1M‘i||wor1<$h¢>p‘Dﬁavyingsl 3 3 3 A
A2550 Exhaust Hood Shop Drawings 5 18-Oct-24 A 12-Nov-24 A o ‘ R Exhaust Hood Shop Drawmgs ‘
A2560 Appliances 15| 18-Oct-24 A 07-Nov-24 A ST A A Appnances R R ‘
A2570 | Refrigeration Product Data 15 18-Oct-24 A 12-Nov-24 A B Refrigeration Product Data | | | 1 .1 4l
18 150026A  224an25A \
A2740 RTU Submittals 10 15-Oct-24 A 28-Oct-24 A b b “ RTU Submlttals L
AZ750  DOAUS Submitais 10 1500264 250024 0 mm[oowsswmeas
A2760 Exhaust Fan Submittals 10| 15-Oct-24 A 28-Oct-24 A IR 3- Exhaust Fan Submlttals
A2770  VRF Submittals 10 15-Oct-24 A 280ct24A | | T e VRESubmittals - | Ly
A2820 Unit Ventilators Submittals 10 18-Oct-24 A 09-Jan-25A
A2830 VAV Submittals 10| 18-Oct-24 A 31-Oct-24 A
A2850 Intake Hood Submittals 10| 18-Oct-24 A 31-Oct-24 A
A2900 VRF Condenser Submittals 10 18-Oct-24 A 31-0ct-24 A
A2910 Cabinet Unit Heater Submittals 10 18-Oct-24 A 22-Jan-25A
A2920 Fan Coil Unit Submittals 10| 18-Oct-24 A 13-Dec-24 A
A2840 MAU Submittals 10| 28-Oct-24 A 14-Nov-24 A
26A Ele ctrical 10 26-Sep-24 A 23-Oct-24 A AR
A3100 Light Fixture Submittals 10 26-Sep-24 A 23-Oct-24 A _ hight h‘ixt:ure S:ut:)m:ittélsi
Finish Date: 26-Nov-25 E==— RenangleddEfot @ @ CricaMiestores
E{ihagat: 0022_1[1'1'225511:20 __ ﬁmﬁﬁm * @ e Libertyville Cafeteria Renovation - 2024-2025
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[Activity 1D [Activity Name [ Orig| Start [ Finish 2024 2025 2026
Dur [ July | August S |[October| N D January | F | March | Apil [ May June | July [ August| S [October| N | D January F
B 2[3[0[1[2[2[0| 1[1[2 O[O] 2] 2[O] 2] 2[O] T[T 2 0T0[ 1] 2[ 2[ o[ 1] 2[00 A[2[ O[O 2] 3[O] [ 2[2[O[ 1] ]2 01011|2[210|1[2[2[0[1[1[2[3[0[1|2[2[0|1[1[2[0[0[1[2[3[0[1|2[40|1[1[2 JUKE
e 0000 | Tl
05A StructSteel & Misc Metals 10 26-Nov-24 A 06-Dec24A || | : S 3 ST R
A2470  Review Struct Steel Shop Drawings 10 26Nov24A  O6Dec24A ||| Reviw St SeelShon Oravings I I R R IR
06A General Trades 16 14-Nov-24 A OBEGRAA| | i Ll i bbb
A2690 Review Operable Partitions Shop Drawings 10 14-Nov-24 A 06-Dec-24 A ‘ A ‘ o ‘ _ RewewOperabIe Partitions'Shop Drawmg$ ! ‘ AR R ‘ ‘ P ‘ P ‘ P
A2720 | Review Casework Shop Drawings 10 26-Nov-24 A 20-Dec24 A “ ””” S R ‘ /EEEEEE Revisw Caséwork Shop Drawings | | | ‘ ‘ ‘ ***** [ “ ”””””””””
07A Roofing 10 13-Jan-25A 16-Jun25A | @ | : SRR A o o
A3080 Review Roof Screen Submittals 10 13-Jan-25A 16-Jun-25A ‘ ‘ ‘ L — '|ewHoochreen ‘Suqmiﬂtt:als o ‘ o ‘ |
08A Glass & Glazing 10 06Dec24A  27Mar25A | | | | o
A2480 Review Interior Storefront Shop Drawings 10 06-Dec-24 A 27-Mar-25 A ‘ A ‘ ! P ‘ m Reylewln}lenorStqrefront Shop Drawmgs‘ ‘ ‘ ! ‘
A2490 | Review Skylight Shop Drawings 10 03-Jan-25A 14-Feb-25A “ ”””” ERRERE ‘ ”””” T — ‘"riei/ié\}vﬁsk&néh’t’éhc;b bﬁ\}vinéé ”””””””””” L R
09B Ceramic Tile 10 21-Oct-24 A 25-0ct24A | ! b 1 BN b
A3150 | Review Ceramic Tile Submittals 10 21-Oct-24 A 25-Oct-24 A 1‘ . 1‘ | . ‘RewewCerammTle Submlttalsi
09C Resilient Flooring 10 13-Nov-24A  25Nov24A | | | RN L .
A3160 Review Resilient Flooring Submittals 10 13-Nov-24 A 25-Nov-24 A ‘ ! ‘ H RevlewResment Floonng $ubm|ttals ! R
11A Food Service Equipment 10 12-Nov-24A  09-Dec24A | | | | RN R
A2510 Review Walkin Cooler Shop Drawings 10 12-Nov-24 A 06-Dec-24 A I‘ o ‘ 3‘3 3—1 Re‘viéwWélklinlcbo‘lerlshobDra‘wi‘ng‘s3 : AR
A2590 | Review Stainless Steel Shop Drawings 10 12-Nov-24A | 09-Dec24A ‘ ‘ ‘  — wRevnewStamlessSteel $hop Drawmgs:
A2600  Review Milwork Shop Drawings 10 12Nov24A  09Dec24A | | © i 1 D000 EEEEEE ReviewMilwotk Shop Drawings |
A2580 Review Exhaust Hood Shop Drawings 10 12-Nov-24 A 06-Dec-24 A J ‘ ! ‘ | RewewExhaust Hood‘Shop Drawmg$
A2610 | ReviewAppliances 10 12-Nov-24 A 02-Dec24 A _RewewApleances [ R T e ey
A2620 Review Refrigeration Product Data 10 12-Nov-24 A 06-Dec-24 A 1‘ ! i‘i A i‘i _ RewewRefngeratlon Product Data‘ AR
23AHVAC 54 28-Oct-24 A 30-Jan25A ‘ A A T |
A2790 Review DOAUSs Submittals 6 28-Oct-24 A 08-Nov-24 A ReVlew DOAUS Submlttals BRI
A2810 Review VRF Submittals 10 28-Oct-24 A 08-Nov-24 A ‘ ! Rewew\/RF SubmlttaIS Cooh
A2940  Review VAV Submittals 10, 28-Oct-24 A 08-Nov-24 A d77;”FF{e+X/7|ei\;vi\7/AF\/*Sil;‘ti);ﬁltﬁailgﬂ‘ EEREEEEREEE BN | |
A2950 Review MAU Submittals 10 28-Oct-24 A 14-Nov-24 A ‘ B Review MAU Submittals | @ @ @ 1 ‘ SR FE i‘i AR I R ‘ o ‘ AR
A2780  Review RTU Submittals 10 01-Nov-24A | 08-Nov-24A ‘HHHHHHHH‘;RewewRTUSubmntals;‘3::3‘1‘311111111:“:::jH‘i‘i“‘“‘i““““““‘i“‘
A2800  Review Exhaust Fan Submitals 10 01-Nov-24A  19-Dec24A ‘ ‘ ‘— ' Review Exhaust Fan Submittals | | | | ‘ ‘ . ‘ BRI . ‘ N ‘ EEEEEE
A2960 Review Intake Hood Submittals 10 01-Nov-24 A 19-Dec-24 A J P 3‘3 oo 3 _ Review Intake Hopd'Submittals @ & @ ‘ A ELE R L o L oo
A2970 Review VRF Condenser Submitals 10 01-Nov-24 A MDec24A || 10 il — ”””””””””” Iié{)[é\;v\}ii#’ébhdér’{é’e}SLB}T}[&&ST’}"T’TT"‘"T [T O O O A O O B
A2990 Review Fan Coil Unit Submittals 10 13-Dec-24 A 26-Dec-24 A :‘: : I ‘ . - Review Fan Coil Unit Submittals | | ! ‘ SETE TR HE ‘ o ‘ . ‘ o ‘ I
A2930  Review Unit Ventiators Submittals 10 09-Jan-25A 30-Jan-25A L — ReView Unit Ventilators Subr ftals | 3 ALY v T T U A O O O
A2980  Review Cabinet Unit Heater Submittals 10 22-Jan-25A 30-Jan-25A 3‘3 | R “‘ EEREERERE - ReweWCabmet UtheateﬂShbmﬂtaB I I ‘ . ‘ RN . ‘ . ‘ RN
26A Electrical 10 21-Oct-24A 08-Nov-24 A . SRR N —— ‘ iiiiiiiip:333}:333:‘3“::::#‘“%“3‘:3
A3110 Review Light Fixture Submittals 10 21-Oct-24 A 08-Nov-24 A ; Relview Light Fixture Submittals | | | | © i
| 175 250a24A  13Aug25 iis fffllffi\iiii333333333333333 \ \\\\
05A StructSteel & Misc Metals 30 06-Dec-24 A 23-Dec24 A e A A A A B R ] T R A T N R B A R NI
A2120  Fabicate St Stee B 06Dcc24A  230e024 L e e ; \ | :\; - EERAREREREEE INR NI
06A General Trades 60 09Dec24A  16-Juk25 ‘ ‘ L | } | } }
A2700 Fabricate Operable Partitions 60 09-Dec24 A 30-May-25 A N N (R
A2730 | Fabricate Casework 30 23-Dec24A | 16-Jul25 ‘ ‘ ‘ ‘
07A Roofing 30 16-Jun-25A 13-Aug-25 L L : 3 A
A3090 | Fabricate Roof Screen 30 16-Jun-25A 13-Aug-25 ‘ | ‘ | abi ‘ ‘
08A Glass & Glazing 142 14Feb25A  14-Jul25 ] ] H“:::‘:i;_“““H:illllllli111
A2440 Fabricate Skylight 126 14-Feb25A 14-Jul-25 3‘3 3‘3 ””” #éi}n};é’té’ékyilqh’t’m‘ IEEEEREE % ””””” % ”””””
A2460 | Fabricate Interior Storefront 100 31-Mar25A | 14-Jul25 j‘j j‘j ‘Faﬁhwte‘In‘teﬂwor:Storefront R ‘ 0 1‘1 EEEEEE
09B Ceramic Tile 30 25-Oct-24 A 03-Jan-25A N ‘ BERERE | !

Finish Date: 26-Nov-25 EEE  Remaining Level of Effort ® @ Criical Miestones
Data Date: 02-Jul-25 BN ActdlLeveldf Effort 3 @ Viesre . . . .
RinaD:::, 02- Juu|_25 11:20 B oo Libertyville Cafeteria Renovation - 2024-2025
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LHS-Caf I  Criical Remaining Wark
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[Activity ID

Activity Name

Orig
Dur

Start

Finish

2024

2025

2026

July | August

S |[October| N D January | F | March | Apil [ May

June | July

| August |

S | October | N

D

January F

2[3[0[1[2[2[0| 1[1[2

O[O] 2] 2[0[ A [2[2[O[ T[T 2[ O[O 2] 2[0] 1] 1] 2[00 2|01011|2[31011[2[2[0[1[1[2

01011|2[210|1[2[21011[1[2[3[0[1|2[2[0|1[1[2[0[0[1[213[0[1|2[40|1[1[2 O[0[[2

A3180

A3170

A2660
A2670
A2520
A2640
A2650
A2630
AG390
23AHVAC
A2860
A2870
A2890
A3010
A3020
A3040
A2880
A3060
A3030
A3000
A3050

A3120

A5290
A5470

A1520
A5500

|
|
|
|
- AB090
- A6100
- A6140
| AG150
| AG190
| AG350

- A6200
- AB260
- A6310
- AB340
- AB210
- AB270
- A6320
- A5990

AG250 31A- Bid Notification & Award

Procure Ceramic Tile

09C Resilient Flooring

Procure Resilient Flooring

11A Food Service Equipment

Fabricate Appliances

Fabricate Refrigeration

Fabricate Walkin Cooler
Fabricate Stainless Steel
Fabricate Millwork

Fabricate Exhaust Hoods
Fabricate Walkin-Cooler Phase 2

Fabricate RTU

Fabricate DOAUs
Fabricate VRF

Fabricate VAV

Fabricate MAU

Fabricate VRF Condenser
Fabricate Exhaust Fan
Fabricate Fan Coil Unit
Fabricate Intake Hood
Fabricate Unit Ventilators
Fabricate Cabinet Unit Heater

26A Electrical

Procure Light Fixtures

Schedule Impacts

A6110 Mechanical Insulation Thickness Delay

Steel Delay - Initial RFI & Submittal Review
Steel Delay - Secondary RFI Review (MAU)

Masonry Walls & Door Frames - Dely (Al)
Masonry Delay - MAU Steel

Weather Delay - Roof

D128 - Existing Roof Discrepancy

Soil Delay - ECS Report & Proposed Solution
Soil Delay - Solution Development

Abatement Delay - Additional Scope Notification Period

Additional courtyard soil delay

02B - Bid Notification & Award

31A- Contract Execution

02B - Contract Execution

06A - Change Order Approval

02B - Submittals & Engineering

31A- Submittals & Engineering

02B - Material Procurement

02B - Install Shoring @ load bearing wall

30
30
30
136
30
35
60
40
50
30
18

25-0ct-24 A

26-Nov-24 A
26-Nov-24 A
02-Dec-24 A
02-Dec-24 A
06-Dec-24 A
09-Dec-24 A
12-Dec-24 A
12-Dec-24 A
12-Dec-24 A
30-May-25 A
08-Nov-24 A
08-Nov-24 A
08-Nov-24 A
08-Nov-24 A
08-Nov-24 A
08-Nov-24 A
12-Dec-24 A
19-Dec-24 A
26-Dec-24 A
02-Jan-25A

31-Jan-25A

31-Jan-25A

11-Nov-24 A
11-Nov-24 A

25-Oct-24 A

25 Oct-24 A
15-Nov-24 A
15-Nov-24 A

21-Nov-24 A
10-Jan-25A

28-Jan-25A
04-Feb-25A
18-Mar25A
07-Apr-25A
21-Apr-25 A
24-Jun-25A

25-Apr-25 A
25-Apr-25 A

13-May-25A
13-May-25A
13-May-25A
19-May-25A
30-May-25 A
30-May-25 A
04-Jun-25A

03-Jan-25A
08-Jul-25
08-Jul-25
14-Jul-25
14-Feb-25A
21-Mar-25 A
04-Mar-25 A
07-Feb-25A
04-Mar-25 A
06-Feb-25 A
14-Jul-25
20-Jun-25A
28-Apr-25A
28-Apr-25A
09-Dec-24 A
13-Mar25 A
13-Mar25 A
13-Mar25 A
13-Mar25 A
20-Jun-25A
06-Jun-25 A
16-May-25 A
16-May-25 A
17-Jan-25 A
17-Jan-25A
21-Jul-25

30-Jan-25A
26-Dec-24 A
08-Jan-25A

06-Jan-25A
10-Jan-25A

03-Feb-25A
04-Feb-25A
04-Apr-25A

24-Apr-25A

02-May-25 A
07-Jul-25

12-May-25 A
12-May-25 A
29-May-25 A
20-May-25 A
09-Jun-25A
02-Jun-25A
25-Jun-25A
03-Jun-25A
05-Jun-25 A

R - | PocireCeramcTie ¢ 11 1L ]
1 T{ §’ITT IRE 1’3”3 I ‘j’(#{c;é‘uf’éé!.ne4F|oonngT’{’]”ﬁ’}"f(’}"ﬁ”f? [
[ T ] —— b popiinded || ] ]

3‘33 3‘3 ‘ _FabncateRngeratuoniiiii ! 33‘33 3‘33

(N a _Fabncatewaﬂkmooler;j;;;; TR R

1 ‘ ””” R R ‘_ j"‘F’éh%n&éiéét’é.niééé’étéél ””””””” BRI ¥ R [3 ! 3[:’:

P L “Fabncatelvmlwom R & IR
RERE |  — Fabnoateﬁxhausmoods\ EEREN | EERERRRIIE

e | 1‘1 — aaa\ua\aa
T | ——————————————Fite KU EEE ERERRIRERI AN
SEREL NN | ——————————— | F3bc3le DOAUS RN EEEE RS EEEREE
IR | —rtevRE | ? RS SERRR IRERINRE
BREEIEN ii*FebncateVAv BEN EEEEE T
EEEEIIE | —— e IRERERERERERE RN IR

3‘71 ! 3‘3 ! ‘ _ T”r”’FTadff‘éé{éVR’T&“’EF@T 77777777 f P f D f ! I‘f 171 f‘lfl !
SRNELER | —obicte By Fon SRR RN SRR

! Fabn‘telntakeHood :333 P !
e |  Fabiate Ui 4 a\ SRR R N R
T e IR e e
I | — ottt | ;m;\m IRERRERRREERERIing
. ‘ LU e | | chanical InsulatlonThlcknTi;sDelay [ F ‘ ‘ S ‘ ‘ IR
oo emm— Steel Delay - nitial RV 8 SubmittalReview | |1
3\13‘3\1‘3‘::i:i:i:\:—-—SteemelaySeoondammev.ew\mu‘>‘“‘1‘;3\ \ B IR IR
G LD i R Masonty Walk & Door Frames 4 Dely (AL | 1 11|
L esony Dy AUl | uj 1 m 25 lu 3 LL : ERNRRE IR IRARRNAR
LD WeatherDelay-Roof |1 RN TR R
FEREIERERNE RN AN Nl AR RER R AR R it sun N RIRNEURERY (RRRI RN RN URERERRRIR IR RN NN INEY
i‘”ii‘i‘i‘H“i‘ii‘iiiiiiiiiiiiiiiiiii_$OI|Dﬁlay‘-ECSRepon&PopQSedSlutlon" “‘s‘ss‘ws‘sswm
L e vy oo evepmens
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| N L m siasueisfaions Ak \ EEETRERIRNE
33313333111111333333111111111311111113333=0283|dNotlﬁatlc>n&A | 111313331133313111
RARRIAR il 3 ] —31AcOmra¢tExecPt.on ; ARRIRENINEN
L s r s 'l 02B- Contrgct Execution | L L L L 11
EERRIIEREENRE \\—MQW. ARE IRRE NN
o T e e
“ “ 331ASuljmttals&EJgineering 33:3‘33‘3 3‘333
l.OQB-MatenalpmfuremeMLL
IR RN AR R R AR RN R RN N) v 028 st Shomng @ omdbearngwal

Finish Date: 26-Nov-25
Data Date: 02-Jul-25
Run Date: 02-Jul-25 11:20
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[Activity ID Activity Name Orig [ Start Finish 2024 2025 2026
Dur [ July | August S [ October| N D January | F | March | Apil [ May June | July [ August| S [October| N | D January F

2[3[0[1[2[2[0| 1[1[2 O[O TT2[ 2[O[ 1 [2[2[O[ 12 01011l2121011l11210101112l01011I2131011121210111112 o[0[ 1[2]2 0|1[2[21011[1[2[31011|2[2[0|1[1[2[0[0[1[2[3[0[1|2[40|1[1[2 O[0[[2

AB360 06A - Mobilization 09-Jun-25 A 11-Jun-25 A ‘ B 06Af Mobilization | | | | ‘ ‘ ‘ D
A6280 31A - Material Procurement 11-Jun-25 A 07-Jul-25 P ‘ 31AL Material Pre curement
AB300 06A - Excavate for Push Piles 16-Jun-25A 19-Jun-25 A ‘A Excav%te forPUSt+ P|Ies‘ ‘ ‘ 1 o

L
1
‘T
I $1Ajlnstall adﬁmonal hehl:al p|ers ’jﬁ I*OtDtIﬂg?L1

3
4
4
A6170 31A - Drill Helical Piers 5/ 23-Jun-25A 24-Jun-25A
4
4
1

! iqu Drill Helical Pje 3 ! b !
A6290 31A- Install Push Piles 08-Jul-25 11-Jul25 f e 31A?Install Pujh P|Ies‘ r {a RERE RN
ABB40 31A- Install additional helical piers - F6 Footings 08-Jul-25 11-Jul-25 : : ek
A6220 06A - Backfill & Pour Back Slab for New Columns 14-Jul-25 14-Jul-25 I 06A - Backfill & Pour Bac Slab for‘ ewCqumé

********************

02B - Install Shoring @ steel replacement 3 17-Jul-25 21-Jul-25 ‘ I OPB InstaII ‘Shonng @ steel repl% ment

12-Oct-24A 26-Nov-25 N +}+}+

Enabling & Demolition 25-Mar-25A
A1270 Start Spring Break 2025 0 25-Mar25A
A1250 Install Temporary Means for Serving & Temporary Barrier 1 28-Mar25A 28-Mar-25 A
A1290 Abate Existing Servery (during Spring Break) 8 01-Apr-25A 10-Apr-25A
A1690 MEP Make Safe 1 11-Apr25 A 11-Apr25 A
A1260 Demolish Existing Servery 10 14-Apr-25A 21-Apr-25A
A1860 Abatement Delay - Complete Addtl Scope 5 05-May-25A 13-May-25 A
A6020 Remove Temp Wall 1 27-May-25A 27-May-25 A

Interior Buildout 78 13-May-25A 02-Sep-25

| 43 28May25A 2Buk25

 A6400 | VIF Wal Dimensons forWalkin-Cooler | 1 28-May25A  28-May-25A

A5770 Demo Load Bearing Wall 1/ 05-Jun-25A 07-Jun-25A

AB6230 Install New Columns 2 15-Jul-25 16-Jul-25

A2190 Install Phase 2 Steel Beams & Rooftop Steel 5 22-Jul-25 28-Jul-25

A1870

27-May-25 A

StanSpnn\gBreaszzs N INERIREEE Y

Install Te porary IVI ns forSelwng &Teanorary Barrer |

fffffffffffffffffffffffffffffffffffffffffffff

Abat Ex|st|ng ervery( ng Spring'Break) | |
MakeSaii“‘iiii‘iiiii‘:
emiolish: Exi stmgSe ryi i po
- Ab ement! Dgay ComJleteAddtl copei |

%Remove empWa” | ! ;

O

| In
I
i
! |

f

q R
o

‘ VIF Wal thmén*sonl forWaIk nl-Cooler
4 Load Bea%ng WaII ‘

fffffffffffffffffff

|nsta|| Phase 2 Stee

}I ! InsFaII New Cilumns

Beams & 766%06787%&7 |

Masonry Walks & Door Frames 2 25-Jul-25 28-Jul-25
A1880 Rough Electrical In Wall 5 28-Jul-25 01-Aug-25
A1890 Rough Plumbing In Wall 3|28-Jul-25 30-Jul-25
[i3Mey25 T [025ep25 1]
13-May-25 A 14-May-25 A
13-May-25 A 14-May-25 A
13-May-25 A 14-May-25 A
28-Jul-25 29-Jul-25
31-Jul-25 07-Aug-25
04-Aug-25 11-Aug-25
04-Aug-25 11-Aug-25
06-Aug-25 11-Aug-25
12-Aug-25 13-Aug-25

‘ Ma sonry\L\falb& Do‘orF‘ra;me;s ‘ .
qi Rough Electrical In‘WalI ‘ ‘
' Rough Pumblng In WaII

********************

Overhead plumbing rough
A3500 Overhead electrical rough
A3510 Overhead mechanical rough

A2070 Soffit Framing

A1900 Overhead Plumbing Rough (BR 3 delay)
A1930 Overhead Electrical Rough (BR 3 delay)
A1910 Overhead Mechanical Rough In (BR 3 delay)
A1940 Overhead FP Rough In

A1990 Above Ceiling Mechanical Insulation & Labels

‘: ! erheadplur blngrougrr o :‘ o ‘

bl ‘I‘O rhead eledfrical roug poh

o 3‘3 II‘QﬁmeadmeﬂhamcalroL\Agh 3 e 3 ‘
|

! Sofflt Frammg ! ‘ ‘ !
| :r T h o\/em%ad Plumbﬁng R0ugh‘ BR3de%y} | |
‘ L L Ove;pead Electrical Roug[I BR3de| y)

- ‘Overhead Med anlcal Ro gh‘ln BR ‘delay)

l Overtead FP ugh In

w__

A ‘ 1 Abo eOelImg echanlca InsuIatlon‘&LabeI
BN IR T?‘? | :”:F FITA‘bd‘ e Ceiling ]ur‘nmng]l sulation & Labels e

A4560 Above Ceiling Plumbing Insulation & Labels 12-Aug-25 13-Aug-25 1
A4570 Above Ceiling Electrical Insulation & Labels 12-Aug-25 13-Aug-25 N A I Abqve Cellmg Ie(;tncal I sulat|on & Labels A
A2000 Trim Out Mechanical Fixture In Wall & Ceiling 20-Aug-25 21-Aug-25 N Lo ‘ N hanl(al Iglxiure In: W II & Cellln P P

A4590 Trim Out Plumbing Fixture In Wall & Ceiling
A4600 Trim Out Blectrical Fixture In Wall & Ceiling
A4610 Trim Out FP Fixture In Wall & Ceiling

‘ ‘ I TlmOutM SL

20-Aug-25 21-Aug-25 IIIIIIIIIIIIIIIIIIIIIIIIIIIIlllllliii:iiiiiiiiii:iiiiiiiITumOutlebngFuxreanau&Cemngi:i
20-Aug-25 29-Aug-25 T T A A R [ T R R A E A R R T O I S S (S S A S R [ N R Lo ‘1111‘11 -[TrlmOutL‘lElectmal xtureanLIl&CelllL i i
s zoazs | [ mos e sy

=N ON N NDNMNDNDDAMOODOOO NN DNDDN

A2010 Above Ceiling Inspection 02-Sep-25 02-Sep-25 L ‘Ab‘ 'Ceiling;Inspection | @+ oo Do
Interior Finishes 42 30-Jul-25 26-Sep-25 ““““‘
A2120 Vertical Soffit Drywall & Finishing 4 30-Jul-25 04-Aug-25 R | 1 | Soffit Drywe |

Remaining Level of Effort o @ Criica Miestones
Actial Level of Effart 3 @ Viesre

AdeWark Libertyville Cafeteria Renovation - 2024-2025

Finish Date: 26-Nov-25
Data Date: 02-Jul-25
Run Date: 02-Jul-25 11:20

[]

Page 5 of 13 Remining Work
LHS-Caf Criical Remaining Work

’ ’ Summary Milesiones




[Activity ID Activity Name Orig | Start Finish 2024 2025 2026
Dur [ July | August S [ October| N D January | F | March | Apil [ May June | July [ August | S | October N | D January F
B 2] 3[0] 1[2[ 2[0] 1] 1] 2 01011[2121011[2[210| 1[1[2 01011|2[2[ol1[1[2101011[2| 01011|2[31011[2[210[1[1[2 01011|2[210|1[2[21011[1 2] 3]0 1] 2[2] O] 1] 12 01011[2131011|2[40|1[1[2 01011[2
A1950 Vertical Soffit Prime & First Coat Paint 3 05-Aug-25 07-Aug-25 J R ‘? Bl | | EREIREEES L B L L ‘ B H j, [',L Verti |§oJﬂtPrL(T/Qe & First pgitfajr]t" J‘”[LL iiiiiiii
A1960 Wal Firishes (WP-1 & WP-2) 5 08-Aug-25 14-Aug-25 A L N e B Wal Finishes (WP-1 &WP-2)
A1980  Install Ceiing Grid 3 15-Aug-25 19-Aug-25 ‘ | ‘|nFtau Ceﬂmi;‘Grid‘ ‘ | ‘ ‘ ‘ N
A2020 Drop Ceiling Tile 2 03-Sep-25 04-Sep-25 P | Drop Ceiling Ti Tle !
A3890 | Horizontal Soffit Drywall & Finishing 4 03-Sep-25 08-Sep-25 ‘ I ‘Honihtal Soffit r;‘(wéué‘#msr%m ‘ ‘
A3470 Install walk in cooler & hood 1| 03-Sep-25 03-Sep-25 * IR InstaIIanIkln cool r & hood} i 3 3 * 3 P
A3900 | Horizontal Soffit Prime & First Coat Paint 1 09-Sep-25 09-Sep-25 | ’3 "I Horizontal Soffit/Prime & First doéiﬁ iLntJ”; e
A5300 | Flooring - Ceramic Tile 4 10-Sep-25 15-Sep-25 ‘ m FIpang Ce#miche ‘ ‘ | ‘ o
A2030 Flooring - Resilient Flooring 3| 11-Sep-25 15-Sep-25 P ' B Flooring - Resilient Flgorng
A2050 Install Servery Equipment 7 16-Sep-25 24-Sep-25 ‘ : ‘- fnstall Serery Eqmprﬁent | ‘ | ‘
A2080 Tie Plumbing to Servery Equipment 3| 22-Sep-25 24-Sep-25 T 1} lle Plumbing o Senvery, Equipment; | | | | |
A2090  Install Doors & Hardware 1 22.Sep-25 22.Sep-25 | + | ’“J"ii’LlLls’téilbbE & Hardware | F . }
A2100 Tie Blectrical to Sewvery Equipment 3| 22-Sep-25 24-Sep-25 ‘ 1| Mie Blectri ItbServeTyEqupm# ‘
A3880 Install Signage 1/ 22-Sep-25 22-Sep-25 P 3| Install $|gnage b Lo
A2110 Servery Equipment Testing & Startup 2 25-Sep-25 26-Sep-25 ‘ ik ‘serveryE wpmehﬂ%é,tmg &Sﬁartup ‘
Roof 83 23-May-25A 19-Sep-25 A | C
A6380  Unforseen Condition - Additional Abatement by owner 5 23May25A  30-May-25A sedn ’c’{:hLdlt]c}L"Adldliib’r‘n‘éllAbé’t‘é}Bbr{{&’c;\;vh | & o
A6420 Cut & make safe existing mechanical equipment 1 02-Jun-25A 02-Jun-25A ‘ :ake safe existing me hanical eziwpment ‘ ‘
AB430 Remove existing mechanical equipment 1, 09-Jun-25A 09-Jun-25 A \dve exqstmj mechanlil equipment AR
A3690 | Layout for Roof Curbs & Equipment 1 02-Juk25 02-Juk25 . ‘LayoutﬁmRoofcqrbs&Equ*pment ‘ ‘
A6370 Install Steel @ 2nd Floor Mech Room 5| 02-Jul-25 09-Jul-25 |l Instal| Steel @ 2nd Floor Mech! Room R P
A3700 Install Curb & Unit DOAU-2 2 10-Jul25 1-Jul25 o Ji”"’lhétéklféhrﬂ&ﬁ[;& dd&U—E ”””””” ‘ | k N
A3710 | Install Roof Ductwork 4 14-Jul-25 17-Jul-25 . B Install Roof Ductwork || | | [ ||
A1920 Roofing for MEP Penetrations 4 31-Jul-25 05-Aug-25 L ‘RooflnL for: MEP enetratlorls‘ P ‘
A2060 Roofing for Servery Rooftop Equipment 4 16-Sep-25 19-Sep-25 o ‘ ‘ I RFofmg for‘fTervery Ro ‘
Turnover 21 03-Sep-25 01-Oct-25 : h | ! B 3 B L
| 19 0sSep2s  29Sepds RNl ARl RN WW“
 A2350  Fire Alam Testing 1 03Sep25  03-Sep25 o FireAIa Testlng I
‘ A2360 Fire Department Inspection 1 23-Sep-25 23-Sep-25 ‘ ‘ | Ee DepartL‘nentlnspéctlon‘ ‘ P ‘ P
‘ A2370 Lakeside Plumbing Inspection 1| 25-Sep-25 25-Sep-25 b ‘ ‘ I Lakeside umblng ITspeCtld)nJ ‘ |
| IDPH/Food Safety Inspections 1/ 29-Sep-25 29-Sep-25 IR LR L' lIDPH/IfoFLd Sqfqty] sp?ctjon RN
 329%ep25  010ct25 ””[333‘3333””” FEERIRRRA N
| A2340 | AHJAE Inspections 1 298ep25  29-Sep25 L | AHJAE Inspettion L
\ A2330 Punchlist Cormection 230-Sep—25 01-Oct-25 “‘3‘33333333 PunchnsLCorrequoI ‘ ‘
| A2320  Substantial Completion Phase 2 01-Oct-25 . ‘ N }SubstanralComplTnonPhas 20 1 ‘ e
s RERSInIRIARENNE
A1330 First Day of Summer -027May25A I] I [ o
Min Seatig Ares siomeEAggosEsg| |
_!\ s
 A1310  Mechanical Make Safe -4W02«Jun-25A (T T I O O B B S N O N
A4620 | Plumbing Make Safe 4 27-May25A  02-Jun-25A ‘ N | ‘ -
A4630  Electrical Make Safe 4 27-May-25A 02-Jun-25 A “ ”””””””” N . 3 ‘ P
A4640 | FP Make Safe 2 27May25A  28May25A | L RN
A1300  Demoliion 5 28-May25A  05Jun-25A ‘ L ‘ ‘
-_ S T T S T S R N A I N
Interior Buildout (Dining Area) | 31[06wun25A | 21ul2s 1‘ L ‘ ‘
-_ ““ o ‘ | ‘ N
 A2150  Masonry Wals & DoorFrames 4 06-Jun-25A 11-Jun-25 A 3 R
Finish Date: 26-Nov-25 E==— RenangleddEfot @ @ CricaMiestores
gi;agat: 0022_1[1'1'225511:20 __ ﬁmﬁﬁm * @ e Libertyville Cafeteria Renovation - 2024-2025
Page 6 of 13 B Romering Wark
LHS-Caf I  Criical Remaining Wark
L' 2 @ SummaryMiestnes




[Activity ID Activity Name Orig [ Start Finish 2024 2025 2026

Dur [ July | August S [ October| N D January | F | March | Apil [ May June | July [ August| S [October| N | D January F
2[3[0[1[2[2[0| 1[1[2 0[0[1[2[2[0[1[2[2[0| 1[1[2 01011|2[21011[1[2[0[0[1[2|01011|2[3[ol1[2[2[0[1[1[2 01011|2[210|1[2[21011[1[2[3[0[1|2[2[0|1[1[2[0[0[1[2[3[0[1|2[2[0|1[1[2 UEEE
— ctncalln\:I/aIIRoughln B 3‘3 BE ‘1 B o

A1350 | Electrical In Wall Rough In 13-Jun-25A 17-Jun-25A

09-Jul-25 10-Jul-25
11-Jul-25 11-Jul-25
28-Jul-25 29-Jul-25
30-Jul-25 30-Jul-25
31-Jul-25 31-Jul-25
01-Aug-25 01-Aug-25

A3720  Vertical Soffit Drywall & Finishing

A3750 Install Ceiling Grid
A3930 Horizontal Soffit Drywall & Finishing
A2200 Glass Infill at Hallway

A3940 Soffit Prime & First Coat Paint
A3780 Install Doors & Hardware

I Insta
1

: I
I A1370 | Plumbing In Wall Rough In 2 13-Jun25A 16-Jun-25 A Plmbing In Wall Rough In EEE R
| A3600  field measure & fab C channel 10 17-Jun-25A 30-Jun-25A | ‘fieldime sUre&fab‘ochanney L ‘ 3 3 | { B iEERI R
~ A3530 | Install C channel for operable parttion 1 02-Jul-25A 02Juk25 | b |’n’s’téi|” channel for operable partition! | | | | A
| A3540 | Field measure & install operable partition track 2| 02-Jul-25 03-Jul-25 j] F|eldm asure&ujstalloperaLle partmo#v track ‘ ‘
| A2160 | Frame Partitions & Soffits 2 07-Jul25 08-Jul-25 I] FrameT Par‘(ltlons‘& Sofits | ‘ ‘ o ‘ A ‘
27 094un25A ‘ EEUSEEEEEEE FER N
 A1380 HVAC Overhead Rough in 7 090un25A  17-Jun-25A IAC Overh%ad Rough\ln B L o \ o L Bl
| A2040 | Electrical Overhead Conduit 4 12-Jun25A 17-Jun25A | o e T E éth’(;’afl’d[ thead Con ’u]{m}"}’ e
~ A2140 | Plumbing Overhead Rough In 2 17-Jun25A 18-Jun-25 A TH mblng O\lr‘nead RoEgh In: ‘ ‘ . ‘ I
| A4650 | Above Ceiling Plumbing Insulation & Labels 2/19-Jun-25 A 20-Jun-25A ! I ove Ce||| g Plumbin, Insulatlo &Label T
| A3800 | Above Ceiling Mechanical Insulation & Labels 2|23-Jun-25A 25-Jun-25A | ‘bove CeTIlng Mechjnlcal InsuIItlon&Lanla ‘ !
~ A5450 | Electrical Overhead Wire 3 23-Jun-25A 07-Jul-25 RN N : ] : e e Electnifal OVeme%d ere 1k | ‘ NEE
| A2130 | FP Overhead Rough In 5 25-Jun-25A 26-Jun25A | ! ¥ P ‘ AL ‘ ‘ e oy ’Tl%ﬁd}éri{e;;&ébﬁgh n | ] b h
| A3790 | Trim Out Mechanical Fixture In Wall & Ceiling 1 14-Jul-25 14-Jul-25 I N N T A P ! I Tr| Out Mech‘anlmlFo(h.\ntaln Wall%&Celhng ‘
| A4680 | Trim Out Plumbing Fixture In Wall & Ceiling 1 14-Jul-25 14-Jul-25 L s s s s 1 TimOut Plumbing Fixture InWall & Ceiling | o
| A4690  Trim Out Blectrcal Fixture In Wal 3 14-Jul25 16-Jul-25 T L e OutEIeciTrcaletuiInWallf ‘
| A4700 | TrimOut FP Fixture In Wall & Ceiling 1/ 14-Juk25 14-Jul-25 1 TrimOut FP; Fikture: Inf W: u&cenmg} * |
| A5460 | Trim Out Hectrical Overhead 3 17-Jul-25 21-Jul-25 |::| ﬁﬁb&ﬁ ’th{:éib\}’ rié’aa"f’;";"("jﬁi HE L A
Interior Finishes \ \ \ n \ N \ !

I] Vertl ISofﬂtD II&Fln
cﬁCemngG id j
anZohtaI Sofflt Dv:ﬁ/\kall & Flmsrlng

shlng ‘

j Glass lnfll at Hau
I‘ Soﬁ"t Pnr‘ne&Flrst Foat F?alnt‘ |
Install Doors & Hardware! | | | | I :

Al A aAalal NN N

A3820 | Install Casework 01-Aug-25 01-Aug-25 | ‘I Install Casework | ‘ . ‘ . ‘ R .

19un25A BRI IR NN ER NI RN
Interior Buildout (Dining Area) 0[19Jun25A  [24-Jul25 r‘%‘r
odnash Iy

 A5590 | Electrical In Wall Roughln 3 19-Jun25A | 02-Jul25 Electn HnWailReugh in |1 0 b
 A3660 | Masonry Walk & Door Frames 3 190un-25A 07-Jul-25 MasoryWalks&‘DoorFraes“
AS600 | Plumbing In Wall Rough In 2 200un25A (0BUUR5 | L Plambing InWall Roughiny
A5580  Frame Partitions & Soffits 2| 09-Jul-25 10-Juk-25 ’ uPramlLPamuan&SofﬁtJ ””” ‘T
24 20dun25A “‘

A5610  HVAC Overhead Rough in 5 20-Jun-25A 20-un25A [ Ll bl e el MAddvértlbabl‘RoLug‘Llh‘f33333333333333””‘3‘
 A5620 | Electrical Overhead Condu 4 20Jun-25A O1u25A | © bl ] ﬂEleotnoa’OverheadCondwt ‘ ‘ ‘ ]
~ A5630 | Plumbing Overhead Rough In 2 20-Jun-25A 09-Jul-25 S U T S S O U S O S A A A O S U AN |P|umb|ng0vemeadRoughln“1“;1‘”””"i‘
| A5660 | Above Ceiing Mechanical Insulation & Labels 2 26-Jun25A 27un-25A | i Kbé\}{a’d uiriQ’Mééri Hi(;élilir{sil;la{tlioir;i&LiétLéilsﬂ(T”fhﬁgﬁf”fi
| AS670  Electrical Overhead Wire 3 08-Jul25 10-Jul-25 N RN CLp b lim Electrical Overhead Wite | ¢ AN
| A5640 | FP Overhead Rough In 2 09-Jul25 10-Jul-25 I] FP Oﬂemead Rzugh‘ In ‘ ‘ ‘ Col o
| A5650 | Above Ceiling Plumbing Insulation & Labels 2 10-Jul-25 11-Jul-25 I] Abo Cenllng jlumblng Irrulatlon&r;abels ‘ T |
| A5680 | Trim Out Mechanical Fixture In Wall & Ceiling 1 16-Jul-25 16-Jul-25 T ‘Out Mechanical Fix ‘InWaII&Ceulmg Lo
| AS690 | Trim Out Plumbing Fiture In Wall & Ceiling 1 16-Ju-25 ez | e ’s”’i’fri+’o’m’ﬁum\sh’g’F’u’m’%’if{v’v’ah”\6@%5’1(””’? ””””””””
~ A5710 | Trim Out FP Fixture In Wall & Ceiling 1 16-Juk25 16-Jul-25 D D e T Trim Out PR FixtUre T W I & Ceiin L

| A5700 | Trim Out Bectrial Fixture In Wal 3 17-Jul-25 19-Juk-25 jl TTmOlﬂEI tmaIthu > In Wall? ‘ 3
| A5720 | Trim Out Bectral Overhead 3 22.Jul25 24-Jul25 D! Trimou E[Fctmalvarhead | ‘ ‘ L

Interior Finishes 04-Aug-25 A |

Finish Date: 26-Nov-25 EEE  Remaining Level of Effort ® @ Criical Miestones
Data Date: 02-Jul-25 BN ActdlLeveldf Effort 3 @ Viesre . . . .
RinaD::: 02- Juu|-25 11:20 B oo Libertyville Cafeteria Renovation - 2024-2025
Page 7 of 13 B Romering Wark
LHS-Caf I  Criical Remaining Wark
’ ’ Summary Milesiones




[Activity ID Activity Name Orig [ Start Finish 2024 2025 2026
Dur [ July | August S [ October| N D January | F | March | Apil [ May June | July [ August| S [October| N | D January F

2[3[0[1[2[2[0| 1[1[2 OO 112 2]0] 7] 2] 2] 0] 7] 72| O[] 712] 2[0] 1] 3] 2[0]0] 7] 2] 0]0] 7] 2] 3]0] 1[2[2[ O[] 1[2 0[0[1|2[2[0|1[2[2[0[1[1 2[3[0[1|2[2[0|1[1[2[0[0[1[2[3[0[1|2[2[0|1[1[2 UUHE

I e e e e e e e e e EIVelcaISoffryvvaII&Flnlsmng:::H:‘ L
' tInstall Ceiling T po R
. I‘ HorizontﬁlxlSoffltDryWall&Hms‘hmg‘ ‘ ‘ EEREE
Lo Glass Infill 'at Hallway A ! R
| 3 | Soffi rIme&FlrstCoat Palnt . ‘ ‘

“I |nsta|| ioors& Hardware :
‘In‘sta‘ll ‘ !

A5740 | Vertical Soffit Drywall & Finishing 2 11-Jul-25 14-Jul-25
A5750 | Install Ceiling Grid 1 15-Jul-25 15-Jul-25
A5780 | Horizontal Soffit Drywall & Finishing 1 30-Jul-25 30-Jul-25
A5790 | Glass Infill at Hallway 2 31-Jul-25 01-Aug-25
A5800 | Soffit Prime & First Coat Paint 11 02-Aug-25 02-Aug-25
A5810 Install Doors & Hardware 1 04-Aug-25 04-Aug-25
1

Install Casework 04-Aug-25

04-Aug-25

a‘sewo‘rk‘

Interior Buildout (Dining Area) 37| 19-Jun-25A 30-Jul-25
A5830

Masonry Walks & Door Frames 3 08-Jul-25 10-Jul-25 I Mas nry Walb Door Frames

 A5860  Plumbing In Wall Rough In 1 11Jul25 11-Jul-25 PIu blng In Wall Rough In ‘ I
| A5840 | Frame Partitions & Soffits 2 11-Jul25 14-Jul-25 |:| Frafy ePartltlolTs&Sofﬂts | ‘
| A5850 | Electrical In Wall Rough In 4 14-Jul-25 17-Jul-25 |:| Electncal In VVaIIRough In Lo

) stall Stee

}H:II-IVAC verhead RLugh oo
[ Eect caIOveméLad Conduit | | © | i i

Above eiling Megl amcal Insulat)on&Labels ! ‘ b
o ElctncalOveﬂheadWwe‘ SRRNEE M o

19-Jun-25A 20-Jun-25A
23-Jun-25A 01-Jul-25 A
01-Jul-25A 10-Jul-25
02-Jul-25 02-Jul-25
11-Jul-25 16-Jul-25
14-Jul-25 14-Jul-25
15-Jul-25 16-Jul-25
16-Jul-25 22-Jul-25
17-Jul-25 17-Jul-25
21-Jul-25 24-Jul-25
25-Jul-25 25-Jul-25
25-Jul-25 25-Jul-25
25-Jul-25 30-Jul-25

23-Jul-25 06-Aug-25

A6030 | Install Steel

A5870 | HVAC Overhead Rough in
A5880 | Electrical Overhead Conduit

|
I A5920 | Above Ceiling Mechanical Insulation & Labels
| A5930 | Electrical Overhead Wire

| A5890 | Plumbing Overhead Rough In

| A5910 | Above Ceiling Plumbing Insulation & Labels

|

|

|

|

|

|

I Plumbmg Overhead Rough In .

I] AbJsve Ce|||ng Plumbmg Insulatloﬁ & Labels
P Overtiead Roughin: | | |
I Tr QUtPi bing Fxtureanall&Cellmq :

0 rlmOut Ewlf:tmalﬁxtureanall
I’ “im Out A echanical Fxure In Wall & Ceiling
I ‘TrlmOut le{ure InWaII&CelIlng ‘
| O Trim Out/Blectrical Overhead | | | | @ | @ (110

A5900 | FP Overhead Rough In

A5950 | Trim Out Plumbing Fixture In Wall & Ceiling
A5960 | Trim Out Hectrical Fixture In Wall

A5940 | Trim Out Mechanical Fixture In Wall & Ceiling
A5970 | Trim Out FP Fixture In Wall & Ceiling

A5980 | Trim Out Bectrical Overhead

-h—\—\-h—\o'll\)—\-h—\\l(ﬂl\)l
O N N N O U e O I A B B ] I

Interior Finishes ‘11111111111111111””””””H‘

| AB000  Vertical Sofft Drywall & Finishing 1 23-Juk25 23-Juk25 "1 1! Vertical Soffit Drywall & Firlishing | | | *
| AB010 | Install Ceiling Grid 1 24-Jul-25 24-Jul-25 ’:”iﬁﬁlﬂris’téfllﬂcfénfjwé’éﬁd"i"?”:":ﬁ"‘":":’":": R
| A6040  Horizontal Soffit Drywall & Finishing 1 31-Jul25 31-Jul25 o |‘ Honzont+| Soffi DrywaII&Flmshlng | ‘ BRI
| AB050 | Glass Infill at Hallway 2 02-Aug-25 04-Aug-25 000 GlassinfilatHalway! ¢ 0000l
| AB060 | Soffit Prime & First Coat Paint 1 05-Aug-25 05-Aug-25 Do | Soth Anma & First Coat Paint | ' ‘ O
| A6070  Install Doors & Hardware 1 06-Aug-25 06-Aug-25 . 3 |11 Install Doors & Hafdware | | L b L b bi(bo L
| AG080 | Install Casework 1. 06-Aug-25 06-Aug-25 IR hlnstallEasework+
-_! “
A3810  Above Ceiing Inspection 1) 25Juk25 25-Jul-25 1 Above Ceiling Inspection: i1 olibboibi
\ A3760 Drop Ceiling Tile 2 26-Jul-25 28-Jul-25 P []‘DropOell{nnge‘ b 3 AR ‘ O I
- A3770  Flooring 5 26-Jul-25 31-Jul25 R e O A Y O R
~ Quad Baths -Alt 1 50 27-May-25A  05-Aug-25 r‘r
 A3230  Abatement by Owner 4 27May25A  30-May-25A IAbatemEntbyOWn
\A3250 Mechanical Make Safe 1, 02-Jun-25A 02-Jun-25 A ‘::::‘:‘:::‘:‘:‘::‘:"::::‘:‘:‘::‘:‘:‘:::::::‘IMecharlanMake#afe1“3333313133333“
 A4770 | Plumbing Make Safe 1 02-Jun-25A 024un25A | L b s ) Pumbing Make Safe! | Ly L 0L bbb
| A4780 | Electrical Make Safe 1.02Jun25A  02un-25A | | | E]ég{,{da{mgké’s’:} ****** \ *************** A r ffffffffffffffff o
| A4790 | FP Make Safe 11 02-Jun25 A 02un25A | 4 lnpn FF’Mak‘Sanf‘f1111‘1111111111111‘1111111%111

240 Damowon 2oawnzsa loewnosa || b e |

Finish Date: 26-Nov-25 EEE  Remaining Level of Effort ® @ Criical Miestones
Data Date: 02-Jul-25 BN ActdlLeveldf Effort 3 @ Viesre . . . .
RinaD::: 02- Juu|-25 11:20 B oo Libertyville Cafeteria Renovation - 2024-2025
Page 8 of 13 B Romering Wark
LHS-Caf I  Criical Remaining Wark
’ ’ Summary Milesiones




[Activity ID Activity Name Orig [ Start Finish 2024 2025 2026
Dur [ July | August S |[October| N D January | F | March | Apil [ May June | July [ August| S [October| N | D January F
2] 3[O[ A 2T 20T [ 2[O[O] T2 2[0] T[2[2[OT T2 O[] T2 [0 T 2[O[[ T[2[ O[] 72 3]0 T[2[2[ O[T T2 01011|2[210|1[2[21011[1[2[3[0[1|2[2[0|1[1[2[0[0[1[2[3[0[1|2[2[0|1[1[2 O[0[]2
A3370  Trench/Core For Undersiab Plumbing 2 09-Jun-25A 10-Jun-25 A ‘ aE BERERERRE i‘i BRI | Tren h/CoreForUnderska Plumblng o

0[ 11-Jun-25A 10-Jul-25 1
11-Jun-25 A 13-Jun-25 A AR
16-Jun-25 A 24-Jun-25A :‘ A

In Wall
| A3650  Undersiab Plumbing
A3520 In wall plumbing rough (masonry)
A3290 Frame Walls/ Soffits
A3260 Masonry Walks & Door Frames
A3270 In Wall Electrical Rough In
A3280 In Wall Plumbing Rough In framed wall)
Above Ceiling

I Un: rslab Plumbmg R
S e bitghobgh (rasiniyt | |1 |1 1|
Fraijalls/Sofftsil“‘““?“

23-Jun-25A 07-Jul-25 Lo
Masi nry, Walk & Door Frames:

25-Jun-25A 10-Jul-25
02-Jul-25 08-Jul-25
02-Jul-25 03-Jul-25

26| 20-Jun-25A 30-Jul-25

*************************************************************************

Ir1 W I EIeCtrlCaI ROugh In

In Wa]l rlumbng Fough ln (framed waII)

| |
- N SNy
5 o I‘I o : I‘
2 o 3‘3 o 3 ‘ o
6 RN BN
4 o :‘: o : :‘:
2
| A3320  Plumbing Overhead Rough In 3 20-Jun25A 07-Jul-25 RN TI AR "Plumbing Overhead Rough In
| A3340  Mechanical Overhead Rough In 3 24-Jun-25A 25-Jun-25A o 3‘3 o | 3‘3 . Mecnani IOverheji Rough In | |
| A3360  Above Ceiing Mechanical Insulation and Labels 2 02-Julk-25 03-Jul-25 o ‘ N | ‘ N I Above ?emng Mecﬁénjiéz;liliﬁsﬁlia’t‘lioiﬁ7aTn<jﬂ’I;ébreI§7TTﬁ71‘”:73 |
| A3310 | Electrical Overhead Rough In 3| 08-Jul-25 10-Jul-25 P P 1|]1 Eledncaio\/emgad Rough In: o !
| A3330 | FP Overhead Rough In 3 08-Jul25 10-Ju-25 ‘ ‘ ‘0 FP OV erheadR)ugh oD ‘ N ‘
| A4830  Above Ceiling Plumbing Insulation and Labels 2| 08-Jul-25 09-Jul-25 IR IR |] | Abov cenmg P mbmglnsulauon and Lauels RN :
| A4850  Above Ceiling FP Insulation and Labels 2 11-Jul-25 14-Jul-25 ‘ ‘ o Aije Ceiling! L.-'IP Insulation and Labels ‘ . ‘
| A3350  Mechanical Fixture Trim Out In Wall & Above Ceiling 3 28-Jul25 30-Jul-25 B 1‘1 o | ‘ B I ﬂ""MeéHéh]”iFikth’réTTﬁﬁ&‘bhiin?\)\}élih}r\’tiié’ééilir}é*’1”"f ”””””””
| A4800  Plumbing Fixture Tim Out In Wall & Above Ceiling 3 28-Jul-25 30-Jul-25 I pohe Plumbing Fixture Trim Gut In; Wall: & Abov Ceiling !
| 4810 Electrical Fixture Tim Out In Wall & Above Ceiling 3 28-ul25 30-Juk-25 ‘ ‘ EI‘ Ele¢tncal‘F|xtureTnm OutanaII&Abov% Celing ‘
| A4820  FP Fixture Tiim Out In Wall & Above Ceiling 3 28-Jul-25 30-Jul-25 SRR C 0 FP Fixture rim Out In WalI&Above Cemng o 3
| A3380  Above Ceilng Inspection 1/ 30-Jul25 30-Jul-25 ‘ ‘ ‘Above CEllnng Inspeotlonw ‘ N ‘
S Bas [T e
]WHang/Tape/Finish Walls & Ceilings 2 1M-Juk25 | 14-Jul25 Do j‘j Do j j‘j P j [:| HaJ\g/Tape/Fm‘lsh Wans&cemngs P ‘ 3‘3 j
| A3420  Install Fioor Tie 3| 15-Jul25 17-Jul25 ‘ ‘ D tanFloorTJr A ‘ ‘
| A3430 | Install Wall Tile 3| 18-Jul-25 22-Jul-25 AR SN II‘:I nstall Wallfile | 000D o 1
| A3400  Prime & First Coat Paint 1) 23-Juk25 23-Juk25 o 3‘3 o | 3‘3 . "\ 1! Prime & First CoatPaint | | | | | { . { HE R
| A3870  Install Cabinet Heater 1 23-Jul25 23-Juk-25 | RN | RIEE T}"(Tiﬁ staIICablnetHeater IR
| A3410 | Install Ceiling Grid 2 24-Jul-25 25-Jul-25 ! Lo 1‘1 Lo ! ! 1‘1 Lo b ‘Fnsta"Cethg Gnd oo ‘ b ‘ o
| A3670  Drop Ceiling Tile 1/ 31-Jul25 31-Jul-25 ‘ ‘ |‘ Drop Cefling Tilg | @ | | 1 i ‘ o ‘ EENREN
| A3440 | Install Toilet Partitions 2 01-Aug-25 04-Aug-25 1 Pl 1 Pl Lo Instalﬂlollet Pamtlons L e I
| A6120  Install metal lockers 1 01-Aug-25 01-Aug-25 ‘ ‘ EEE ' Install metallockefs | | | |1l L N L EEREEE
| A3460 | Install Bathroom Accessories 1 05-Aug-25 05-Aug-25 | RN | . I "Tlr{s’té][‘ é&h?b&h&l\éc}é’s’sbh}asj"T(’ﬂ I
| A3490 | Install Doors & Hardware 1 05-Aug-25 05-Aug-25 ! Lo ;‘; Lo ! ! ;‘; Lo 3 ‘I Install qurs&Hardwarei R 1‘ P ‘ R
~ Mechanical Room & Office 42 12-Jun25A 06-Aug-25 ‘ ‘ ““
- 1 12dn2sA SR 3 RELEE 3 B R R LR
 A5010  Demo Existing Mechanical Storage Room 1 12-Jun25A  12-Jun25A J A A A A 3‘3 b }I}Der}’rdE}xisjtin‘gk\/ldch}an}icé‘l$tojra§e}R{oojm} I 3L3 P w AT
200254 N N e
A1970 Steel for RTU-2 T T Lo ket
A1780  Hoist RTU on Roof 1/ 07-Jul25 07-Juk25 DL L s D HeItRTU GRRGOf | L L L b
A1790 | RTU Curb & Unit Instal 10 08-Jul-25 21-Jul25 i‘ii”‘”” ‘ ‘ ffff-TU‘Curb Unltlnstall‘ffff3333‘3“““‘3
A1800  DOAU-1 Curb & Unit Install 10 08-Jul-25 21-Ju-25 4‘ ‘ ‘ . OAU:1 Cub & Unit Install LL
A5250 | Roof Ductwork 1 22:uk25 220uk25 [T R 1111111 RoctDutniok | |
A5260 Electrical Connection to Units 1, 22-Jul-25 22-Jul-25 ‘ ‘ ‘ ‘ A I?Lrleqtn(;al Cc%nnectlon to! UnItS ‘ ‘
37 19un25A iiiii:::::::::HHH:::::::::i::::::::::iiiii::::::mm:;s::J:i::::::::::::i:::
T doewzs  Joswizs  [RREEEE IR s SN RN (RERI RERE RR NS ERENInEn
[ AS160 | Masonry Walk & Docr Frames 2 020u25  03ul25 QHH‘:::::::::Hi‘iii:::::::::i::::::::::ii‘iiiiHi“MasonWans& orFram&e::::::P:::P::M::
| A5170 | Rough Electrical In Wall 3/ 03-Jul25 ogJduk2s | 1Tl o R R A A A A R R A rinJgrgEieétnwlnTV\}allr [ R R F R
Finish Date: 26-Nov-25 E==— RenangleddEfot @ @ CricaMiestores
gi;agaiz: 0022_1[1'1'225511:20 __ ﬁmﬁﬁm ¢ @ e Libertyville Cafeteria Renovation - 2024-2025
Page 9 of 13 B Romering Wark
LHS-Caf I  Criical Remaining Wark

’ ’ Summary Milesiones




[Activity ID

Activity Name

Orig | Start

Dur

Finish

2024

2025

2026

July | August

S |[October| N

D

January |  F March April May

June | July

| August | S

[ October| N | D January

F

2[3[0[1[2[2[0| 1[1[2

0[0[1[2[2[0[1[2[2[0! 1[1[2

ofo[1]2]

2[0[1[1[2[0[0[1[2% 0[0[1!2“3[0[ 1[2[;[0[1[1[2

01011|2[210|1[2[2[o

K

2[3[0[2[2[] 1[1[2[0[0[1[2[3[0[1| 2[40| 1[1[2

0[0[1[2

| A5180
A5020

Rough Plumbing In Wall
Frame Walk

Above Ceiling

A5050

A5030
A5040
A5060
A5070
A5080
A5090
A5100
A5110
A5120
A5130
A5140
A5150

Overhead Mechanical Rough In

Overhead Electrical Rough

Overhead Plumbing Rough

Overhead FP Rough In

Above Ceiling Mechanical Insulation & Labels
Above Ceiling Plumbing Insulation & Labels
Above Ceiling Electrical Insulation & Labels
Above Ceiling FP Insulation & Labels

Trim Out Mechanical Fixture In Wall & Ceiling
Trim Out Plumbing Fixture In Wall & Ceiling
Trim Out Blectrical Fixture In Wall & Ceiling
Trim Out FP Fixture In Wall & Ceiling

Above Ceiling Inspection

Interior Finishes

A5190

A5200
A5220
A5230
A5210
A5240
A5280

Install Ceiling Grid
Hang/Tape/Finish Walls & Ceilings
Prime & First Coat Paint

Install Floor Tile

Drop Ceiling Tile

Install Wall Tile

Install Doors & Hardware

~ Alt. 3B HVAC Upgrades L2 (north)

A4360
A4370
A4380
A4390
A4400
A4410
A4420
A4430
A4440
A4450

Install Floor & Wal Protection
Remove Existing Units

Selective Wal Demdlition

Patch Drywal/CMU Walls

Install Curbs & New HVAC Units
Install Piping to Units

Prime & Paint Wals

Patch Roofing

Final Connection and Startup of Units
Test Units

Alt. 3A HVAC Upgrade L2 (skylight)

A3210
A3220
A3450
A3550
A3560
A3570
A3680
A3580
A3590
A3630
A3640

Install Floor & Wal Protection
Remove Existing Units
Selective Wal Demdlition

Patch Drywal/CMU Walls

Install Curbs & New HVAC Units
Install Piping to Units

Install louvers

Prime & Paint Wals

Test Units

Patch Roofing

Final Connection and Startup of Units

Mechanical Upgrades Admin D epartment

3 03-Jul-25

2

19-Jun-25 A 23-Jul-25

4

= NN DN DNMNDNNDDNDNDND MDD

17-Juk-25 06-Aug-25

2w =, W NN

-
o

07-Jul-25

19-Jun-25A
09-Jul-25
09-Jul-25
09-Jul-25
15-Jul-25
15-Jul-25
15-Jul-25
15-Jul-25
21-Jul-25
21-Jul-25
21-Jul-25
21-Jul-25
23-Jul-25

17-Jul-25
24-Jul-25
29-Jul-25
29-Jul-25
31-Jul-25
01-Aug-25
06-Aug-25
03-Jun-25A
03-Jun-25A
06-Jun-25 A
02-Jul-25
03-Jul-25
09-Jul-25
14-Jul-25
16-Jul-25
16-Jul-25
21-Jul-25
22-Jul-25
04-Jun-25 A
04-Jun-25A
10-Jun25A
02-Jul-25
03-Jul-25
14-Jul-25
17-Jul-25
17-Jul-25
21-Jul-25
21-Jul-25
21-Jul-25
21-Jul-25
02-Jul-25

08-Jul-25
08-Jul-25

23-Jun-25A
14-Jul-25
14-Jul-25
14-Jul-25
16-Jul-25
16-Jul-25
16-Jul-25
16-Jul-25
22-Jul-25
22-Jul-25
22-Jul-25
22-Jul-25
23-Jul-25

18-Jul-25
28-Jul-25
30-Jul-25
31-Jul-25
31-Jul-25
05-Aug-25
06-Aug-25
22-Jul-25
05-Jun-25A
09-Jun-25A
02-Jul-25
08-Jul-25
11-Jul-25
15-Jul-25
17-Jul-25
18-Jul-25
21-Jul-25
22-Jul-25
23-Jul-25
04-Jun-25A
10-Jun-25A
02-Jul-25
08-Jul-25
16-Jul-25
18-Jul-25
17-Jul-25
22-Jul-25
21-Jul-25
23-Jul-25
21-Jul-25
16-Jul-25

‘ ‘ :‘: ‘ ‘ ‘ ‘ ‘ ‘ ‘ |=  Roug Purhbng‘anall ! ‘ ‘ ‘
% % EER BEE i 1 Fiarne Wal ‘ ‘ -
ERENEN s RN s e | W Qvemead Mechanical Rough In | i

R RN R R RN AR RN RN T’.j”?av’;hgaa’e’\g&taasi’Fsaugﬁ”rl SRERS ¥ ”;’7"1% RN

‘ : ‘ ! I Ovj eadPIu blngRough ‘ ‘ o

a il ‘B Ovethead FP Rough In- R

3‘3 | 3‘3 'l Ab#vec;emng Mechanical Insulatioh&LabeIs‘ 3 N ‘ L

| i 1|0 Above ceiing Plumbing Insutation & Labels | i 1

i i f*"'.’*A;sﬁoé*c*é.i;ag\’Eiean};e;nn‘s:a.;t.an‘8:L’at;glgﬂh"7’7"(&’77 """""""""

o Lo 1 Above Ceiing|FP Insulation & Labels 'R

‘ ‘ | ‘I‘ r‘lm‘O‘ut‘M hanlcaIFb(tureInWaII&CelllnL ‘

‘ ‘ %I:Itlimlolut:PIL\AmbngletureInWaII&Cellmg 1 ‘

P P ! Tim Out Hlectrical Fixture anaII&Cemng‘ Lo
1 3‘3 L | | ‘ -1 THim Out FP ’F[xth}éflh*v(/éii’&’éaﬂrig ””””” T |
| BElInE f f Bl Tbovece'" g Inspecticn S
EREE BElInE f i i "nTta"Ce'"nand s 1
Looh o 3 o ‘ Hang/TaJe/FIHISh Walls&Celllngs NERE
RNl O : i *h[’ﬁ’“nrﬁé’i&” st CoatPaint | T
SEEEN BEEEE s R Install Fioor Tie: ‘ HERE
n NS | | oo [
R} BElInE i B Ha”l'nsta" Tl JINNS
Al BRLnN : i w;;;;\mnstauﬁimmrdm;:;::: 1
| : Ilnstallzloor&WaLProtedbll | :
P e RemdveBsingUnits | |
L ) seledtive Wal Demoltion: L
1\1“1\1“mmss\smmmH““s”””ss\smmsmpatchfbmu/cuwaus1;;111111\:‘s\iz‘sm
PO T e *Dfns*tajnchrbs&éw*HVAé s R R
33”33‘3“3”3”33‘3"EHHHHHEH“Hffff”fffffI]InsaIIPlpmgtrUnlts3333333333:31333‘3H‘
o v emespantwes
LR R D bbbl i patoRoo IEERRRERE IR RIIEEE
| i e jnalConnEtlonandStartupofUmts‘3“3:3‘3“3“‘
“‘ ‘ .Wetum‘ ST “
i\mi\i‘i"i“i“i\i‘i"§~~~~~§~~~H\H~l‘mstaur-loor&vvakroteaojiHHHHHH\H?%\HJm
i Rembre Eisting Units
jsaectwﬁvvawen{amn{{
LD s 0 Paten DywallOMU Walls |
3‘33‘3333‘““““““““““““3“““33‘3“‘“:fflﬂ‘lnsLaII‘CurbsNewHVACUmts‘fffff‘fl3‘33‘3“‘
““ jtanpupmgoumss iflli‘i‘i‘ii‘i”‘
:ssiiii:sss:s:s::i:s::::ss:s:s:ssis:s:ssiii::ss:::ff"ha"'ouversffiWHHHHMHi:i:::
jasss\assasassassa\sssasassassassasssassassa\ssasssss; Frmespaptwals L
L D T irmestns e
| SHEE | ! | e
i‘iiii‘izzz::::::H‘izzz::::::::::::i::::::ii‘i:::::i:‘sl nalConnefnon‘ahd‘sfart‘ubo%umt‘s‘:i‘i‘i‘H:i:::

Finish Date: 26-Nov-25
Data Date:
Run Date:
Page 10 of 13
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4

@ Criica Miestones

@ Viesre

Libertyville Cafeteria Renovation - 2024-2025




[Activity ID Activity Name Orig [ Start Finish 2024 2025 2026
Dur [ July | August S [ October| N D January | F | March | Apil [ May June | July [ August| S [October| N | D January F
- 2] 3[0[ 1[2[ 2[0] 1[1] 2 0[0[1[2[2[0[1[2[2[0| 1[1[2 01011|2[21011[1[2101011[2|01011|2[3[ol1[2[2[0[1[1[2 01011|2[210|1[2[2[0[1[1[2[3[0[1|2[2[0|1[1[2[0[0[1[2[3[0[1|2[40|1[1[2 UUEE
A4490 Install Intake Hood 2| 02-Juk-25 03-Jul-25 T Lo Ji!rjgtLallJ!tﬁqlﬁelljlg)p’_li”:”il 77777 LL iiiiiiii
A4320 Install FCU-1 2| 07-Juk25 08-Jul-25 Moinstall FCUA - 000 b
A4330 | Install VRFUs 2 09-Jul25 10-Jul-25 0 Insta‘IVRFUS ‘ L 3‘3 . ‘ ‘ . ‘
A4340 Install New Ductwork & Tie to Existing 3 11-Juk-25 15-Jul-25 ! |::| Install New Pu ctwork&Teto Exlstlng; P I
A4350  Test & Balance 1 16-Jul-25 16-Jul-25 { Y Tejt&BalanoL N 1 o ‘ . ‘ . ‘
Turnover 12 28-Jul-25 12-Aug-25 | * B : IR EP EP
. 628Juk25 04Aug25 | I : I o
’WState Plumbing Inspection C 1.28Juk25  28Juk25 ‘ o I‘State Plu blng Ins%ectlbn ‘ ‘ ‘
\ AB470 Fire Alarm Testing 1, 31-Jul-25 31-Jul-25 ! FlreAIa Te$t|ng A P
‘ AB480 Fire Department Inspection 1/ 01-Aug-25 01-Aug-25 ! ‘I Flre DeZ-Lrtmentlanectlon ‘ ‘ ‘
 AB500 | ROE Inspection 1 04-Aug-25 04-Aug-25 BRI I N I I I P ROE Iq}sqe(}thnL BRI + + :
A4 0TAug25  12Aug25 | EEREREEES R EERESEEELE
 AB510  Final Paint 1 07-Aug25  07-Aug25 : ‘ I Final iaint ‘1 ‘ : ‘ : ‘ :
\ AB520 Final Clean 1/ 07-Aug-25 07-Aug-25 ! ! ‘|‘ Flnal lean | ! ‘ ! Lo
| A6530 | AHJIAE Inspections 1/ 08-Aug-25 08-Aug-25 ‘ I AHJ/AFE |nsp‘ect+a‘ns‘ ‘ 3 3 3 ‘ 3 3 3 3‘3
‘ A6540 Phase 3 Substantial Completion - Contract Completion 0 08-Aug-25*
‘ A6550 Punchlist Comrection 1 11-Aug-25 11-Aug-25
‘ A6560 Owner Training 1 12-Aug-25 12-Aug-25
T i
Courtyard Infill (Area D) 206 23-Dec24 A 23-Oct-25
23Dec24A  13Aug25 | |
WW%W 27-Dec24A | | ! I I
A5310 Excavation for Underground Utilities 2| 03-Mar25A 06-Mar-25 A I Exoathlon for U dergrounﬂ U:tilitiiesj,
A5540  Start of Spring Acceleration 0 03-Mar25A ® Start ofSpnthoEeleration RN
A3980 Underground Utilities 2| 07-Mar25A 13-Mar-25 A - Underground t|I|t|es
A5510 Backfill at Underground Utilities 1 14-Mar25A 14-Mar-25 A ‘
A4550 Excavate for Footings - Before ECS Report 20 17-Mar25A 18-Mar-25 A P

24-Jun-25A 25-Jun-25A
02-Jul-25 10-Jul-25
14-Jul-25 16-Jul-25
17-Jul-25 21-Jul-25

A4550.1 | Continue Excavation for Footings - After Soil Delay
A4550.11 | Courtyard Plumbing

|

|

|

‘ IContinuefxcavatlont[orFootln% After tTI Delay
‘ Lo [ I R A 13;;
‘ A4550.21 ' Continue excavation for footings - after additional soil del:

|

|

|

|

|

|

|

- Courtyard Plumbing | |

‘ I Cortmue exc#vanon foi'rc‘pot)ngs*a‘ﬁeraddm%nal 30|l der
A5550 Base Prep I ‘Base Prep AR |

Im_\mmmmwwcﬁcﬁ

A3850 | Pour New Footings 22-Jul-25 23-Juk25 \ |Ffourmew|{oonngsT\[[

A3990  Backfil & Grade 24-Jul-25 30-Jul-25 C bl B Baokfll &Grader (L b L b

A5520 | Pour Grade Beams 31-Jul-25 06-Aug-25 I R 1‘1 P L pour radeBealrL‘ b ‘ P ‘ b ‘ !

A5530 Prep ground for slab 07-Aug-25 08-Aug-25 ‘ Lo ‘ |

A4000  Pour Slab 11-Aug-25 11-Aug-25 o e e peurdsias b

A4010  Concrete Cure Time 12-Aug-25 13-Aug-25 \ I"’i”db}w\c:’r’e’té’(ih" Tme\[[ ”””
1 I Rer%ove Wlnde System (South &‘West WaII#)

A4020 Remove Window Systems (South & West Walls) 1 14-Aug-25 14-Aug-25 Lo oo
‘ A1320 Remove Storefront Doors to Courtyard 2 06-Oct-25 07-Oct-25

\

|

|
iii?‘?iij‘?i?HIF’rep?roundforFlab‘iiE?i?j

|

|

b ‘ ‘ n: Remore Storefrjnt DoqrstT Couhyarj

A4030 Infill Masonry South & West Walls 2 15-Aug-25 16-Aug-25
A3860 Install Skylight Frame 15 06-Sep-25 23-Sep-25
A4730 Install Skylight Glass 10 24-Sep-25 04-Oct-25

' InflIMasanySouth& estWalls ‘

b - nstaIISkthtFrame‘
Hfi\iiiii\ws]]!ns‘tau%fkv!'ghtstséiii\ifii\ifi

11-Oct-25 “““"777”‘”77777:”:”:7”:‘77:”:7”:”:7::::‘::::
11-Oct-25

T g ok bl e

A4040 Install Masonry Walls & Door Frames

Finish Date: 26-Nov-25 BN Remaining Levelof Effort o @ Criical Miestones
Data Date: 02-Jul-25 BN ActdlLeveldf Effort 3 @ Viesre . . . .
RinaD::: 02- Juu|-25 11:20 B oo Libertyville Cafeteria Renovation - 2024-2025
Page 11 of 13 [ Remaringwork
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[Activity ID Activity Name Orig| Start Finish 2024 2025 2026
Dur July | August S |[October| N D January | F | March | Apil [ May June | July [ August| S [October| N | D January F
_____ 2] 3[O] A [2T2[OT [ 2[00 2] 2[O] T 2[2[O] T2 OT0] T2[ 2] O] T [ 2[OTO] TT2[ O] 2] 3T0] T2 2[ O[] 721070 2] 2[0 1] 2[2[0[ [ 1]2] S[O[ [ 2[2[ O] T ]2 O[O 1| S[O[ 22T o[ 7] 2L O[O[ T
| A4050 | InWall Plumbig Rough In 4| 08-Oct-25 11-Oct-25 1‘ BE 1‘1 RERIEE ‘ BRI R ‘ B | B 1‘1 | 1‘ | ‘B InWalPumbig Roughin: © | 1 | | |
| A4060 | In Wall Electrical Rough In 4 08-0ct:25 11-0ct-25 Ch . | o | B "B InWall Eléctical Rolgh In | | |
Above Ceiling EEEETINEE
Overhead Mechanical Rough In 5 24-Sep-25 298ep25 | 4 Lo Lnni AT I ol T M i Overhead Mechanical Rough In ¢ ¢ T
| A4080 Overhoah FP Rough in samsess  msezs |11l L e o rpRdagend
| A4090  Overhead Electrical Rough In 5 24-Sep-25 29-Sep-25 ‘ : : ‘ : ‘ : 3‘3 3 : ‘ : ‘ . | | W Overhead ElectricallRough In “ ‘
| A4100  Overhead Plumbing Rough In 5 24-Sep-25 20-Sep-25 (NI | L 1 l ‘Overhead PIumban Rough |h
| A4110  Frame Sofft 2 24-Sep-25 25.Sep-25 J | ‘ ‘ ‘ | L \ |1} Framé Sofft | | |
| A4170  Above Ceilng Mechanical Insulation & Labels 1 30-Sep-25 30-Sep-25 A A N A EE AR |"’A(b’é\}é’é}s]liﬁ{;’l\’/l’éc’héhiéa’[[r{é 1é’t[dr%’&’|_’éi)éis’""
| A4710 | Above Ceiling Plumbing Insulation & Labels 2 30-Sep-25 01-Oct-25 ‘ ‘ ‘ ‘ ‘ ‘ I Above Celllng PIu blng Insulitlon&habels
| A4720  Above Ceiing Electrical Insulation & Labels 1/30-Sep-25 30-Sep-25 N ! ot a : l N || : Above Ceiling:Electfical Insulafion; & Labels
| A4180 | TrimMechanical Fixtures In Wall & Above Ceiling 1/ 03-0ct-25 03-Oct-25 ‘ | ‘ ‘ ‘ | ‘ ‘ UL Tem Mephanpalﬂxtur% In \/t/all&Above Celllng
| A4740  Trim Plumbing Fixtures In Wall & Above Ceiling 1 03-Oct-25 03-Oct-25 : 1‘1 B ‘ L ‘ | Trim Pumbing Fixtures!In Wall & Above Ceilirg |
| A4750 | TrimElectical Fixtures In Wall & Above Ceiling 2 03-Oct-25 04-Oct-25 ¥ b 1 T i 77friﬁél&ciﬁéélﬁ&iu@§lﬁ%I&Aﬁti);/’eiae’ﬂlr’u:;"”
| A4760  Trim FP Fixtures In Wall & Above Ceiling 1 03-0ct-25 03-Oct-25 ‘ ‘ ‘ I Trirh FPFixtutes m‘Wau&Ab#ve Ce|||ng
| Above Celing Inspection 1| 06-Oct-25 06-Oct-25 Lol Above Cenng Inspection | | ‘
oo emgs N S | | s\;;;;_. T
A3910  Structural Steel for Roof 10 14-Aug-25 25-Aug-25 l ‘ | ‘ ‘ * . ‘Ftructural SteeIfOch)of‘ N * B *
A4580 | Frame New Roof 3 26-Aug-25 28-Aug25 | ¢ 1l e A B INEEEREE | ’#ré}ﬁé’N’é\}vﬁb’df ””””””” A A
A3920  Install New Roof 6 29-Aug-25 05-Sep-25 ‘ ‘ . ‘ . ‘ ‘ * Instali New Roof | | | | ‘ o 3‘3
A6410 | Operable Partition Framing (Track L ocation) 3| 29-Aug-25 03-Sep-25 L D D D ! D ! Qperable Part|t|on Framlng rackLoca on)
A6180 | Install Roof Screen 5 08-Sep-25 12-Sep-25 ‘ ‘ ‘ ‘ ‘ T B Iwnstall RoofScreenw W N ;T} |
| 24268ep25 28025 | 3‘3 il ‘ ‘ TEERERERRENE RN RO
Vertical Soffit Drywall & Finish 4| 26-Sep-25 30-Sep-25 I aE ! ! i ‘Vemcal SofﬁtD II&Flmsh !
A4140  Vertical Soffit Prime & First Coat Paint 1 01-0ct-25 01-Oct-25 ‘ ‘ ‘ ‘ ‘ ‘ "1 Vertical Soffit anﬁ&FlrstC ait F‘Paifnti
A4150  Horizontal Soffit Drywall & Finish 3 01-Oct-25 03-Oct-25 Lo D P : o : A ' Hofizontal Sofft DryWaII&Flnlsh‘ Do
A4120  Install Ceiling Grid 1 02:0ct-25 02-Oct-25 “ ‘ ‘ ‘:H‘Hi‘i‘i‘i‘ii‘\‘InstaIICelllnand‘ ‘
A4160  Horizontal Prime & First Coat Paint 1/ 04-Oct-25 04-Oct-25 DD D s sy ] Horizontal Prime & FlrStCoaPélnt§
A4310  Install Operable Partition 4/ 06-Oct-25 09-Oct-25 *“‘ ]”ff’]’k"(’ff’i"}’]’]”]’""’iﬁéﬁa’li6;3&55@?#@&&[6{(}(’]";”3’""(]”(’
A4200 | Drop Ceiling Tile 1 07-Oct-25 07-Oct-25 “““ Dropoemngﬂe‘;;;i‘ii‘i“‘
A4220  Install Flooring 2/ 08-Oct-25 09-Oct-25 iiwii‘””””‘ii‘”HHHHEHHHHH‘33”‘H““‘i?‘i‘iiiii‘l‘lnstall‘Floonng‘iii333‘3H‘
A4230 | Install Casework 1/10-0ct-25 10-0ct-25 “““lnstanCasewo‘
A4240 | Install Lockers 1 10-Oct-25 10-Oct-25 bbb bbb bbb Install Lockers y f b b bbb L L
A4250 | Install Plumbing Fixtures 1 10-Oct-25 10-Oct-25 1“‘ """"’"}’t"‘"?"‘"i‘T"i"i"3"?"3’]Hs’téil’#lh}hb]hgmktb}és"W"iﬂi"‘m"j"j"f’
A4210 | Install Planter Feature Wal (all tmdes) 10 13-Oct-25 23-Oct-25 (I T T T U U N U] O U R S U N A SO O ;-“InstallPIan}erFeatureWal (al'tmdes) |
~ Turnover 20 07-Oct-25 03-Nov-25
Fire Alarm Testing -1W0700t-25 FireAIarmTeshn
A4290 | Fire Department Inspection 1 08-Oct-25 08-Oct-25 1“‘ T‘ o FweDepartmentTlnspeqtlonT
A4300 | State Plumbing Inspection 1 13-Oct-25 13-Oct-25 DL L s D State Plumbing Inspection: | | L L ||
ROE Inspection 1 27-0ct-25 27-0ct-25 i‘i::i‘i::::::::::i‘i:::::::::::i:::::::::::i‘i::::::::::i‘izizi‘iiiHH%'ROE'nsicmn‘r“‘:i:
230ct25 ‘ 3‘3 3‘3 | 3‘3 3‘3 | 3‘: | A ‘ ‘ |
Final Paint qm%@d—% H::H::::::::::H:::::::::::i:::::::::::ii::::::::::ihi:ii::i::"Fma'Paim‘:‘ s
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