
Pioneer Technology Center Board of Education 
Regular Meeting
Tuesday, May 11, 2021, 6:00 PM
Seminar Center West
2101 N. Ash St.
Ponca City, Oklahoma 74601 

 

 

The Board of Education will meet in Room B120 on the Pioneer Technology Center campus at 
5:00 pm for a snack supper.  No school board action will be discussed or taken; therefore, no 
agenda items are listed in connection with this period prior to convening of the Board of 
Education meeting.

 

1. Call meeting to order 

2. Roll call and establish a quorum 

3. Flag salute and moment of silence 

4. Vote to approve tour of Pioneer Technology Center's construction area 

5. Board President acknowledgement of return to board meeting 

6. Discussion and vote to approve or not approve the Minutes of the April 13, 2021 special 
and the Minutes of the April 13, 2021 regular Board of Education meeting 

7. Discussion, review and vote to approve or not approve the Financial Reports; Activity 
Fund Report; and Encumbrance/Change Order Lists (General Fund #11276-11452; 
Building Fund #10093-10104; Payroll #70162-70165). 

8. Administrative Reports and Anticipated Discussion by the Board and Staff regarding 
facilities, district policy issues, community issues and/or personnel or student needs 

A. Traci Thorpe, Superintendent/CEO 

B. Molly Kyler, Executive Director, Business & Industry Services 

9. Discussion and vote to approve or not approve a contract with the Gooden Group, Inc. to 
serve as the consultant for a joint marketing and public relations initiative involving 
multiple technology center districts for FY22  ($4,200.00 - same as last year). 

10. Discussion and vote to approve or not approve a contract with Statewide Marketing 
Cooperative Agreement for FY22 ($13,750 - same as last year). 



11. Discussion and vote to approve or not approve purchases over $10,000 as listed on 
Appendix A 

12. Discussion and vote to accept or decline bid for 2021 Fire Alarm Project 

13. Discussion and vote to approve or not approve 2021 Conference Center Audio-Visual 
Project change order 

14. Discussion and vote to approve or not approve inventory item #689221: Control 
Technology Learning System-Basic Hydraulics as surplus 

15. Discussion and vote to approve or not approve Resolution # 5/11/2021, a one-time 
COVID-19 stipend for all full-time and permanent part-time staff 

16. Discussion and vote to approve or not approve individuals on part-time and temporary 
employment contracts, and addenda to contracts as listed on Appendix B 

17. Proposed Executive Session to discuss employment of Heather Underwood as Teaching 
Assistant, BITE/Teacher Prep and contract renewals for employees listed on Appendix C 
(Instructors/Facilitators).  Okla. Stat. Title 25, 307(B)(1).  

18. Vote to convene in Executive Session 

19. Acknowledge return of the Board to Open Session 

20. Board President statement of Executive Session minutes 

21. Motion and vote to approve Heather Underwood as Teaching Assistant, BITE/Teacher 
Prep 

22. Motion and vote to approve contract renewals for employees listed on Appendix C 
(Instructors and Facilitators) 

23. New Business 

24. Public Comment 

25. Motion and vote to adjourn 

 

NOTE:  The Board may discuss, make motions and vote upon all matters appearing on this agenda.  Such votes may be to adopt, reject, 
table, reaffirm, rescind, or take no action on any agenda matter.

 

 



POSTED:  Pioneer Technology Center, North Entrance

                  Posted ____________________________

                  By Allison Christy, Minutes Clerk



Pioneer Technology Center Board of Education Special Meeting
Tuesday, April 13, 2021 4:00 PM
Seminar Center West
2101 N. Ash St.
Ponca City, Oklahoma 74601

 
1. Call meeting to order at 4:00 pm

2. Flag salute and Moment of Silence

3. Roll call and establish a quorum

Board Members Present:
Mr. Laurence Beliel
Ms. Gay Norris
Ms. Orva Rothgeb
Mr. J.D. Soulek

Also in attendance were Traci Thorpe, Molly Kyler, Kahle Goff and Allison Christy

4. Motion and vote to approve or not approve minutes of March 9, 2021 Regular Board of 
Education Meeting

Motion to approve minutes of March 9, 2021 Regular Board of Education Meeting passed 
with a motion by Ms. Gay Norris and a second by Mr. Laurence Beliel.
Mr. Laurence Beliel:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 4, Nay: 0

5. Proposed executive session to discuss the appointment of an individual and/or interview 
candidates for vacant school board zone 1 position. 25 O.S.§ 307(B)(1) and 70 O.S. § 5-118

6. Vote to convene in Executive Session
Motion to convene in Executive Session passed with a motion by Ms. Gay Norris and a 
second by Ms. Orva Rothgeb.
Mr. Laurence Beliel:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 4, Nay: 0

7. Acknowledge return of the Board to Open Session

Board returned to Open Session at 5:38 pm



8. Board President statement of Executive Session minutes

The board entered into executive session at 4:05 p.m. to discuss the appointment of an individual 
and/or interview candidates for vacant school board zone 1 position  Okla. Stat. Title 25, 
307(B)(1) and 70 O.S. § 5-118.  

Those present in executive session were Laurence Beliel, Board Member, Gay Norris, Board 
Member, Orva Rothgeb, Board Member, and J.D. Soulek, Board Member.  No action was taken 
by the board of education.

The board recessed at 5:45 pm and returned at 5:55 pm

9. Discussion and possible board action to appoint an individual to vacant school board zone 1
Motion and vote to approve the appointment of Debbie Leaming passed with a motion by 
Ms. Gay Norris and a second by Ms. Orva Rothgeb.
Mr. Laurence Beliel:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 4, Nay: 0

10. Oath of Office for new Board Member

Board President, J.D. Soulek gave the Oath of Office for new Board Member Debbie Leaming

11. Motion and vote to adjourn
         Motion and vote to adjourn passed with a motion by Ms. Gay Norris and a second by Ms. 

Debbie Leaming.
Mr. Laurence Beliel:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Ms. Debbie Leaming:    Yea
Yea: 5, Nay: 0

Meeting adjourned at 6:05 pm



Pioneer Technology Center Board of Education Regular Meeting
Tuesday, April 13, 2021 6:00 PM
Seminar Center West
2101 N. Ash St.
Ponca City, Oklahoma 74601
 

1. Call meeting to order at 6:07 pm

2. Roll call and establish a quorum

Board Members Present:
Mr. Laurence Beliel
Ms. Debbie Leaming
Ms. Gay Norris
Ms. Orva Rothgeb
Mr. J.D. Soulek

Also in attendance were Traci Thorpe, Ryan Burkett, Kendra Keelin, Kahle Goff, Stacey Rush, 
Molly Kyler, Terri Busch, Mike Orr, Corbin Dewitt and Allison Christy.

3. Flag salute and moment of silence

4. Reports and Presentations
Corbin Dewitt, Leadership Development Coordinator, BIS
Presenting on Leadership Development

Corbin reported on the types of training he provides; open enrollment and customized 
training.  He is currently providing quarterly training retreats for Family Vision.  The newest 
training is called  Dare to Lead. This program provides an opportunity for a lot of open 
discussion and personal stories. Corbin shared the book used in this training.  The Managers 
Tool Belt training is another class Corbin provides.

5. Discussion, review and vote to approve or not approve the Financial Reports; Activity Fund 
Report; and Encumbrance/Change Order Lists (General Fund #11120-11275; Building Fund 
#10050-10092; Payroll #70161).

Motion to approve the Encumbrances, Financial Report and Activity Fund Report as 
presented passed with a motion by Ms. Gay Norris and a second by Mr. Laurence Beliel.
Mr. Laurence Beliel:  Yea    
Ms. Debbie Leaming:   Yea        
Ms. Gay Norris:   Yea  
Ms. Orva Rothgeb:   Yea
Mr. J.D. Soulek:   Yea  
Yea: 5, Nay: 0



6. Administrative Reports and Anticipated Discussion by the Board and Staff regarding facilities, 
district policy issues, community issues and/or personnel or student needs

Traci Thorpe, Superintendent/CEO

Ms. Thorpe reported Pioneer Tech was awarded the Certified Healthy Campus again - Merit 
Level.  She also gave an update on the gas bill situation. This situation is being discussed with 
other schools.  We are working with Symmetry on payment options and looking at the possibility 
of moving to ONG.  Susan Keen, County Assessor, continues to work with windfarms and their 
taxes.  Legislation is in the works for windfarm tax payments. Mike Orr and Traci met with  the 
Fire Marshal. Pioneer Tech needs to update the fire panel system to allow voice evacuation 
modules. Traci visited with Rich Cantillon regarding our new meeting/conference facility. We 
are looking at the possibility of writing a policy allowing alcohol on campus for special 
occasions only. Our Automotive Service Technology Instructor resigned.  This position was 
opened today. A tour of the construction project will be on the May board agenda.  The 
OSSBA conference is schedule to be in-person this year.  Please let Allison know if you plan to 
attend.  We have hotel rooms reserved.   

 Kahle Goff, Executive Director, Full-Time Programs

Kahle - BIS report - Ben, Dawn, Jeff, client savings of  $6,875,270.00.  Safety has been very 
busy - working 13 hour days.  1700-1800 went thru the training during turnaround.  Working 
on Coordinator videos. Recruitment - Medford schools brought students for a tour of 
programs. COVID protocols.  Back to field trips, wind energy program. Summer Camp 
enrollment is good.  FTP Enrollment - right on track.

7. Discussion and vote to approve or not approve individuals on part-time and temporary 
employment contracts, and addenda to contracts as listed on Appendix A.

Motion to approve individuals on part-time and temporary employment contracts, and 
addenda to contracts as listed on Appendix A passed with a motion by Ms. Gay Norris and a 
second by Mr. Laurence Beliel.
Mr. Laurence Beliel:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 4, Nay: 0

8. Discussion and vote to approve or not approve Resolution for Schools and Libraries Universal 
Services (E-Rate) for 2021-22. This resolution authorizes filing of the Form 471 application(s) 
for funding year 2021-22 and the payment of the applicant's share upon approval of funding and 
receipt of services.

Motion to approve Resolution for Schools and Libraries Universal Services (E-Rate) for 
2021-22. This resolution authorizes filing of the Form 471 application(s) for funding year 
2021-22 and the payment of the applicant's share upon approval of funding and receipt of 
services. passed with a motion by Mr. Laurence Beliel and a second by Ms. Orva Rothgeb.



Mr. Laurence Beliel:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 4, Nay: 0

9. Discussion and vote to approve or not approve purchases over $10,000 as listed on Appendix 
B.

Motion to approve purchases over $10,000 as listed on Appendix B passed with a motion by 
Ms. Gay Norris and a second by Mr. Laurence Beliel.
Mr. Laurence Beliel:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 4, Nay: 0

10. Proposed Executive Session to discuss the employment of  Adult Training & Development 
Evening Secretary and contract renewals for employees listed on Appendix C (Support 
Staff).  Okla. Stat. Title 25, 307(B)(1). 

11. Vote to convene in Executive Session

12. Acknowledge return of the Board to Open Session

13. Board President statement of Executive Session minutes

14. Motion and vote to approve employment of Adult Training & Development Evening 
Secretary

15. Motion and vote to approve contract renewals listed on Appendix C (Support Staff)

16. New Business

17. Public Comment

18. Motion and vote to adjourn





























Monthly Report

May, 2021
Meetings and Activities

  April 14 – After Board Report Zoom Meeting for Staff; Meeting with NW Tech about the application 
process for Centers of Workforce Excellence

  15 – Survivor Resource Network Board Meeting; Conference Call with Dr. Mack and CTE 
Superintendents; PTC Westward Expansion Meeting

  16 – NCOCWE Planning Meeting; Superintendent Advisory Council Meeting with Dr. Mack
  19 – Admin team meeting
  20 – April CTE Superintendent Meeting
  21 – Basic Peace Officer Academy discussion with area police and sheriff personnel, Kahle Goff, Ryan 

Burkett and Traci Thorpe; RCB Bank Community Advisory Board meeting with Carl Renfrow and Jared 
Helling, RCB Bank.  

  22 – PTC Foundation Board Meeting; Survivor Resource Network Special Board meeting; PTC 
Westward Expansion Meeting; Tonkawa Chamber Banquet

  23 – Ponca Politics Forum; New Board Member Orientation with Debbie Leaming, Stacey Rush, 
Allison Christy, Terri Busch and Instructional Directors

  27 – PC Chamber board meeting; NCOCWE Advisory Committee meeting; Business After Hours 
 29 – Spring Strategic Planning Core Team Meeting; PTC Westward Expansion Meeting; PC Chamber 

planning meeting
 30 – PTC Westward Expansion Conference Room AV Meeting
  May 3 – Admin Team Meeting; CWE Conveners’ Standards and Metrics Committee Meeting;

 Dr.   Evans’ retirement celebration at NOC
 4 – OkSBDC meeting with Michelle Campbell, Ben Evans, and Molly Kyler; All staff appreciation – 

Taco Tuesday luncheon; Fire alarm project bid opening; NTHS Induction Ceremony
  5 – 1 Million Cups with Cheryl Howard, Kay County Election Board; New superintendent
  advisory meeting at ODCTE with Dr. Mack
  6 – UC Board Meeting; Conference Call with Dr. Mack and CTE Superintendents; PC

 Chamber Education and Workforce Committee 
 7 - Oklahoma Cross Agency/Cabinet Workforce Programs and Services Asset Map Subcommittee 

Meeting with Dr. Mack and statewide leaders
 8 - Area Superintendent meeting at PTC; Peachtree Landing Board Meeting; Conference Call with Dr. 

Mack and CTE Superintendents
 10 – PTC Westward Expansion Meeting

Full-Time Programs
 PTC’s NTHS Induction Ceremony was held on the 4th.  This year, we inducted 18 students, three were 

second year inductees and one was our first sophomore, a BioMed student. She will have the potential 
to be a three-time honoree.

 Also on the night of the NTHS Induction was the Woodland High School award ceremony.  Kendra 
Keelin participated in that event and presented NTHS cords to the Woodland students who were 
inducted.  

 Students participated in the Weld for Work competition with MJ&H Fabrication.  We appreciate their 
support of the welding program and sponsoring this event. First place went to Koby Wilson, PoHi; 2nd 
was Damon Smith,PoHi ; 3rd -Johnathan Arteaga, Blackwell; 4th – Trey Reese, Woodland; 5th – Bryce 
Gilliland, PoHi; 6th Brody Spencer, Woodland.  MJ&H is offering employment to the top three 
participants. 



 The firefighter/EMT class was visited by the Air Evac Med helicopter and crew on Thursday.  One of our 
former students is serving on the crew, so it was exciting for students to see another career pathway for 
their training. 

 This week has been teacher appreciation week.  Kahle, Ryan and Kendra organized daily recognition 
for instructional staff, and on Tuesday, the Admin Team hosted a Taco Tuesday staff luncheon to 
celebrate the efforts of all staff in supporting teachers and students.  

Business and Industry Services  
 Molly Kyler, Janet Schwabe, Traci and Kahle along with the chair, Garrett Bowers, and co-chair Brad 

Fox hosted the second meeting of the North Central Oklahoma CWE on April 27th.  We reviewed the 
work of the goal sub-committees, discussed the results of the employer survey and discussed 
hurdles/best practices from industry. Our next meeting will be in July, and the goals committees will be 
continuing work on their action items between. 

 PTC celebrated Small Business Week, and the BIS group and our marketing department have been 
highlighting it on social media and will be giving some gift baskets in recognition of Small Business 
Week to individuals who register for the prize drawing. 

 At this year’s Post-Secondary Adult Career Education (PACE) Conference in April, several from PTC 
were recognized: Ben Evans was nominated for the Innovation Award; Johnny Thornburgh was 
nominated for the Outstanding Training Activity; Sylvia Urioste was a nominee for the Diversity and 
Inclusion Award and Molly Kyler was recognized with the Award of Excellence as the 2021 outstanding 
individual in the PACE Division. We’re proud of our PTC crew! 

 PTC’s graduated another CDL/Truck Driver Training class and will be starting another class this month.  
We are also gearing up for School Bus Driver Training, continuing Manager’s Tool Belt, and industry 
safety for various companies. 

Capital Planning
We are in the 48th week of the project. They are working on the exterior finishes of the new areas. 
Stone has been delivered and installation will begin this week.  There has been some delay with the 
metal wall panels, and we hope to have them in the next 3 weeks.  Expansion of the existing south 
detention pond is scheduled to begin in May. The earthwork contractor began installation of the curb 
inlets and preparation for the road and north parking lot. We are waiting on the gravel to begin paving 
work scope. Grease interceptor installation in progress in the area south of the production kitchen. 
Copper water supply pipe installed and tested in the new areas. Electrical in wall rough-in has been 
completed in the culinary classroom, cosmetology and the safe/meeting room areas. Underground 
conduit feed(s) for the exterior parking log lighting will be installed as needed. Pulling of electrical wire 
will begin in the new building addition. Metal and stainless-steel ductwork installation in progress. Rigid 
roof insulation and PVC roof membrane work scope to be completed in the next week.  Metal wall panel 
installation to begin at exterior walls of the culinary classroom area. Canopy light fixtures and power 
raceways have been installed.  Metal wrap installation at exterior canopies is in progress. Overhead fire 
suppression sprinkler pipe has been installed in the new areas. Production kitchen patch and repair of 
the existing concrete floor to begin. Tile work has paused and will resume when the work scope is 
ready for additional tiling. Exterior tile installation to begin. All exterior window frames and glazing have 
been installed.  Automatic sliding doors and walk-in door unit is scheduled for 5/17. Waiting on fittings 
to complete storm drain system work scope. 

Staff Retirements
 Dana Pulley – BITE – May 2021
 Jeff Lockett – Ag Business Management – June 2021
 Janice Karnish – Full-time Programs Registrar – December 2021

Resignations/Open Positions
 Amber Feaster – HCC Instructor
 Wendy Terrazas – ABE/HSE Coordinator
 Kyle Renfrow – Automotive Instructor
 Ashley Logan- Receptionist
 Billy Palmer – Industrial Technology (Mechatronics) Teaching Assistant
 Ali Carpenter – Health Programs Teaching Assistant



Upcoming Events
 May 14th – PTC’s Virtual Student Awards Ceremony; Woodland Graduation
 May 15th – Tonkawa Graduation
 May 17th – Medical Assisting Graduation
 May 18th – SHARE Graduation
 May 19th – Dana Pulley Retirement Celebration
 May 21st – Ponca City, Newkirk (Dr. Burkett) and Blackwell (Kahle Goff) Graduations
 May 25th – ABE/HSE Graduation 
 May 28th – PTC End of Year Goals Celebration
 June 1-3 – PTC Summer Camp 



Directors’ Report to the PTC Board of Education – May 2021
(Alphabetic by Area)

Business & Industry Services & Safety
 The BIS team conducted 161 one-on-ones/consults for a total of 319.25 counseling hours.
 Corbin Dewitt and Janet Schwabe conducted 14 marketing contacts.
 Ben Evans, Dawn Brakey, Jeff Lockett and Robert Howard provided technical assistance to 

clients resulting in client awards/client savings of approximately $23,783,699.
 Ben Evans advisement continues to be centered around PPP, EIDL and Shuttered Venue 

Operating Grants along with start-up topics, business plans and LLC formation.
 Additionally, Ben is new to the Hospice Board of North Central Oklahoma. He participated in 

board orientation on April 1. 
 As a part of Jeff Lockett’s consulting, he helped a client secure an FSA loan and assisted 

another client with the process. Through his work with Wheatland RC&D he identified a 
potential incubator client and invited him to meet the team and tour the incubator.

 Robert Howards consulting visits consist of advisement on property, HR, and other business 
issues.

 The BIS team contact hours generated included:
o BIS General 2,490
o Safety 3,680
o AT&D 323

 Our AT&D classes generated revenues of $7,036. (does not include $400 from ed2Go career 
training). 

 The Safety team wrapped up the P66 turnaround training this month.
 The revenue generated from our Safety training for April is $22,140. 
 AT&D offered 3 on-campus classes, 2 offer certification.

CNA     3
First Aid     3
Total Students     6

 Pam Dickerson and Marcie Close were thrilled to add Dolor Assidio to the Adult Training & 
Development crew. Dolor is the new Evening Secretary. She is a breath of fresh air and a 
tremendous asset to our team.

 Johnny Thornburgh coordinated customized training for the Kaw Nation (Heavy Equipment 
Operator), PC Fire Department (Search & Rescue), and Oklahoma Turnpike Authority (Trucks 
& Attachments) in addition to the CDL/Truck Driver training with Central Tech.

 Sylvia partnered last month with Lacy Smith on a Career Development program for the Ponca 
Tribe.

 In addition to his Manager’s Tool Belt schedule, Corbin Dewitt coordinated one of our regular 
Competitive Utility Program workshops for Ponca City Energy. The topic was customer 
service. Ponca City Energy invited other municipalities to attend this event. It was a hybrid 
event. We had 54 participants.



 Janet Schwabe has participated in the Connex Supply Chain Portal training that is a 
partnership with OMA and Commerce. She is currently an admin and can help our 
manufacturers set up profiles.

 The 1 Million Cups business presentation for April was from Sugar Rush Candy Company. The 
business is located in downtown Ponca City.

 The incubator team (Molly Kyler, Robert Howard, Jeff Lockett, Gail Boswell, and Ben Evans) 
met to work on a revision of the incubator lease along with determining the extension of 
State Surgical Supply’s occupancy.

 Janet Schwabe and Molly attended Dr. Cheryl Evans’ retirement reception with Traci.
 This spring Molly has been working on a strategic planning project with the Tonkawa Tribe’s 

Victim Services groups. She developed their SWOT survey, compiled their needs assessment 
data, facilitated three work sessions with the group, and a wrap-up coaching engagement 
with the domestic violence grant coordinator.

 Molly, along with Traci, Janet and Kahle, hosted Northwest Tech leadership to visit about the 
application process for Center’s for Workforce Excellence.

 At the time of submitting this report, the BIS team made personal visits during National Small 
Business week to 36 organizations to thank clients for letting us serve them. Over 80 
individuals received a small token of appreciation from the BIS team. (Thank you to marketing 
for helping us with this).

 Molly and other members of the team attended Melissa Young’s retirement event. Melissa 
retired from the United Way after 16 years of service. Molly is this year’s UW campaign chair.

 Molly is working with Jennifer Wehrenberg from ODCTE on ways to partner with their 
department to help with some of our on-boarding and other staff development topics.

 Molly, Janet, Kahle and Traci facilitated the second office North Central Oklahoma Center for 
Workforce Excellence advisory board meeting. Garrett Bowers is the chair of the board and 
Brad Fox is the vice chair.

 Molly, Ben, Sylvia, and Traci attended the Tonkawa Chamber Awards Social and got to tour 
the Tonkawa Tribe’s new entertainment facility, The Hub.

 Terri worked with the BIS team to determine plans for National Small Business Week. The 
new BIS video was premiered that week. A big thanks to Angie for her assistance.

 Molly, Corbin, Sylvia, Janet, Dawn and Ben attended the OkPACE spring conference. PACE 
stands for Post-Secondary Adult Career Education and is the national division BIS falls under 
for ACTE. We received recognition for the work we do with the emergency training tower, the 
partnership with PCDA at The Link, and our outreach to the tribal communities and Hispanic 
population. Molly was also honored with the OkPACE Award of Excellence.

 The BIS team continues their work with over 27 boards and committees that they serve on 
representing Pioneer Tech each month.



On the horizon for BIS…
May 4, 11 & 18 – Manager’s Tool Belt – Corbin Dewitt
May 5 – 1 Million Cups – Robert Howard
May 5 – Excavation, Trenching & Shoring – Carl Storm
May 3-6 – School Bus Driver Training – AT&D
May 6 - Knife/Glove safety/BBP – Cody Tabor
May 10-12 – Forklift Training – Cody Tabor
May 10-11 – ISO – Johnny Thornburgh/Janet Schwabe
May 18-19 – Safety Tractors & Attachments – Mike Boon
June 18 – CDL Truck Driver Training – Central Tech – Johnny Thornburgh
May 19 – Heat Stress – Cody Tabor
May 20-21 – MAT Full Course – AT&D
May 27 – MAT update – AT&D
June 8-9 – Safety – Front End Loaders – Oklahoma Turnpike Authority – Mike Boon

Communications & Marketing
 “I Passed My Test,” signs were created and printed by the C&M Team for those wanting to 

take selfies after a big test! 
 Terri Busch held New Employee On-Boarding for Dolor Assidio. She received PTC swag along 

with her recruitment shirt. 
 The NTHS Ceremony was livestreamed and photographed by the C&M Team. Programs were 

made and audio and visuals were also covered by the team along with social media posted 
that evening. 

 Press Releases were sent out to area newspapers and to the Ponca City Monthly. PTC was 
highlighted many times.  

 The C&M Team greeted and took Debbie Leaming’s photo to make a new Board of Education 
Wrap. It was created and ordered by Angie Ogden, it will be up soon. 

 The C&M team is collaborating with Kahle Goff, Lori Evans, Ryan Burkett, and Kendra Keelin 
on a new design for the Student Orientation Packet that will be going out in July. 

 AT&D summer classes were advertised and promoted through direct mail, social media, radio 
and print ads by the C&M Team.

 Terri Busch collaborated with Speak Now to shoot additional footage for the BIS Video that 
aired on May 4th. 

 The 1 Million Cups presentation was livestreamed by Terri Busch. Special promo items were 
placed in each seat to celebrate Small Business Week. The video is also on our Youtube 
Channel.

 Wall of Fame Graphics were completed by Angie Ogden and the C&M Team replaced the new 
group on the wall. Stop by and check them out between AT&D and Student Services. These 
students were also highlighted on social media scheduled by Terri Busch.  

 Angie Ogden designed and made special gift tags for director gifts to teachers. 
 Teacher Appreciation was celebrated May 3 – 7. The idea of Applegrams were created by the 

C&M team and posted on social media. Graphics were also made of all teachers/educators at 
PTC and shared on Teacher Appreciation Day.

 Graduation ads ran in all district newspapers congratulating our graduates.



 The C&M Team gave promo items to all BIS Coordinators. They used these as special gifts to 
clients and industry. 

 Career Signing Day pictures were highlighted on social media for Cosmo, Firefighter/EMT, and 
Industrial Tech. 

 The C&M team is assisting with Dana Pulley’s retirement party for theme, invites and 
decorations.

 Classifieds were created by Angie Ogden for several positions that are open as well as social 
media posts were scheduled by Terri Busch to fill these positions.

 Consistent efforts through social media have been made by Terri Busch for 
Camps/Academies. Angie Ogden is tracking registrations. 

 The C&M Team attended the OKSPRA Virtual Conference which was 2 half days.
 Flyers and posters were created for several programs by Angie Ogden. She does a great job 

on those.
 The 5-Step Career Ladders were all added to program on the website by Angie Ogden.
 Student Celebration Meeting was attended by Terri Busch. Yard signs celebrating student 

accomplishments were approved by the group. Signs were ordered and designed by Angie 
Ogden.

 Terri Busch completed the Gold Star School application with help from the entire PTC staff. It 
was submitted on April 30th. All criteria was met.   

 AT&D as well as BIS Eblasts were created and sent by Angie Ogden highlighting new summer 
classes and the new BIS Video.

 Terri Busch, met with the New Construction Décor Team including Angie Ogden to discuss 
décor possibilities after the Westward Expansion is completed. Successorie products will be 
taken down in the hallways to make way for a new and fresh look. 

 Terri Busch met with Sparklight rep and is running an enrollment campaign with them. Angie 
Ogden designed banner ads for this campaign.

 Numerous “Goodie Bags,” were made by the C&M Team for guest, judges, mock interviews 
and many more.  

Instructional Services
Instructional Directors

 Kahle Goff attended Ponca City Business After Hours. It was the first Business After Hours in 
over a year. Finally, its starting to feel a little more normal since COVID-19 positive cases are 
dropping in the community. 

 Kendra Keelin assembled a committee meeting to plan Dana Pulley’s retirement party. Kahle 
Goff and Dr. Ryan Burkett participated in the meeting.  

 Kahle Goff, Kendra Keelin, and Dr. Ryan Burkett put together teacher goodie bags to celebrate 
Teacher Appreciation Week. 

 Kahle Goff participated in the Opportunity Center Executive Team Meeting and the 
Opportunity Center Board Meeting. 

 Kahle Goff, Kendra Keelin, and Dr. Ryan Burkett worked with PTC’s Administration Team to 
plan a Taco Tuesday celebration for all staff. 

 Kahle Goff, Molly Kyler, and Traci Thorpe participated virtually in the April ODCTE 
Superintendents meeting.

 Kahle Goff participated in the North Central Oklahoma Centers for Workforce Excellence 
meeting and reported on Goal 1 progress. 



 The Instructional Directors recognized Janice Karnish - Registrar and Holly Farmer- Assistant 
Registrar for Administrative Professionals Day. 

 Mr. Goff and Dr. Burkett attended the physical OSSBA Handbook Training, while Mrs. Keelin 
attended virtually.

 Dr. Burkett met with MJ&H and Mr. Freeman to plan Weld 4 Work competition.
 Dr. Burkett virtually attended the National Center for Supply Chain Automation 4th Annual 

Virtual Conference.
 Dr. Burkett attended the Cowley County Community College CTE event.
 Dr. Burkett attended the Pioneer Woman Board meeting.
 Dr. Burkett is working with Canvas representatives and our instructional coaches to plan out 

Canvas implementation and training options.
 Mr. Goff and Dr. Burkett attended the University Center Job Fair with students.
 Kahle Goff, Dr. Burkett, and Kendra Keelin participated in PTC’s Spring Strategic Planning and 

Core Team Meeting. 
 Kahle Goff and Dr. Ryan Burkett attended PTC’s National Technical Honor Society (NTHS) 

induction ceremony. 
 Kendra Keelin represented PTC at the Woodland High School Awards Program. 

Practical Nursing 
 The PN instructors and coordinator attended the Nurse Educator Conference on April 14-16.  

This virtual conference provided continuing education credits and information about the new 
NCLEX testing platform that will take effect in 2023.  

 Cleveland Hospital zoomed in on April 9th to meet with the students as a recruitment 
opportunity.  The CEO, CNO, and HR director gave a brief history of the facility and the 
benefits of working there.  The students were very engaged and had lots of questions for 
them.  

 Two students from the September 2019 class passed their NCLEX exams.  Yea!  
 Administrative Professional Day was April 21st and the staff celebrated LaRhonda Rudd for all 

of her hard work in the PN program. 
 The new class is off to a good start and will be starting clinical rotations this month.

Health, BITE and Special Programs


Medical Assisting:
 The Medical Assisting students are currently in the middle of clinicals around the area 

(Bintz/Triad Complete Healthcare, Newkirk Family Health Center, White Eagle Health Center, 
Alliance Health, Northern Oklahoma Regional Pediatric Clinic, Ponca City Urgent Care and 
Family Practice). They are currently participating in clinical sites from M-Th and in the 
classroom on Fridays. 

 We will be finishing up Medical Insurance and Clinical Calculations/Pharmacology this week. 
They have also been preparing for their RMA exam scheduled in May. 

 They all have been busy with HOSA for March and April! Three students competed in second 
round competitions at the end of March, and beginning of April. One student finished first 



place for state competition, in Medical Assisting, and will be moving onto International 
competitions!  

Academic Math:
 Geometry: Took the ACT, working on Circles and finishing them up. Lots of hands on and 

group activities being used to finish up the year strong. 
 Algebra 2: We are working on a rational functions, which is very hard for students, but they 

are doing great and working hard on it!
 PreCalc: Learning about Trig graphs, using manipulatives online to deepen their 

understanding. 
Teacher Prep:

 Our Juniors took ACT's.
 We had an OSU Education student observer. 
 We attended the US ARMy's Distracted Driver Training. 
 Our class was part of the UCO Future Teaching Academy. 
 Several students gave blood at the OBI Blood Drive. 
 Several students tested with our WorkKeys program. 
 We have had a Zoom speaker from Langston University to introduce our students to the 

Teacher Education on Langston's campus. 
 We have interviewed interested students to work for the PTC Children's Lab and Preschool 

this Summer! 
Children’s Lab and Preschool:

 NOC Child Development Major observed 1 & 2 Year olds in the Lab
 Lora Walton attended the Dare to Lead Conference as well as the Managers Toolbelt 
 Teachers are working on completing the Children's Developmental Portfolios for Parent / 

Teacher Conferences in May. 
 We are preparing for our summer program. Making plans for safe field trips, water play, and 

fun summer curriculum
HCC1:

 Students have started and are working on:
 Physiology students have completed the curriculum for the year. 
 Core Health students completed DHO for the year. Students are preparing for their end of                                                        

the year NCHSE(National Consortium Health Science Education) Assessment through a variety 
of practice tests, kahoots, quizlets, quiz bowl competitions and more.

 Medical Terminology students have completed the curriculum for the year.
 Feeding Assistant students are working through curriculum to obtain the proper knowledge 

to assist residents with various meal tasks.
 Career Center: all first year students are studying and continuing to work on obtaining their 

workkeys certifications with Mrs. Jones. 
 HOSA-We had numerous students compete in the Virtual HOSA SLC with students placing in 

several areas from PTC, one of which took Gold in Interviewing Skills from HCCI. PTC HCC 
HOSA received the Gold Star Chapter Award & the National Service Project Certificate of 
Merit Awards. 

HCC2:
 HCCII completed job resumes & job applications in the career center 
 ACNA: (Advanced Acute Care Nursing Assistant or Pre-Nursing) ACNA students have 

completed fundamentals of nursing curriculum and are working on Nursing Concepts learning 
about teamwork, professionalism, human development, and Health and Wellness.



 PhT: (Pharmacy Technician) Pharmacy students have completed Pass assured curriculum and 
are working on completion of their exams. They are studying for the PTCB exam using 
Kahoots! and Blooket review games together! 

 VA: (Veterinary Assistant) Veterinary students are working in the Veterinary Office 
Management skills area and reviewing skills such as amputation wraps and blood draw 
procedures. 

 All students are rotating to various clinical sites throughout the week learning to work in a 
team environment and experiencing real life work experiences. 

ABE/HSE:
 148 Students Enrolled
 Mar 23-WOWDB Business Service Team Zoom
 Mar 29-LACES Webinar
 Mar 30-ESSP/OkACTE Exec Comm Zoom
 April 5-DHS Staffing
 April 5-Team Meeting
 April 6-CDC Board Meeting
 April 12-DHS Staffing
 April 14-Re-Entry Specialist Training #1
 April 19-DHS Staffing
 April 20-CDC Board Meeting
 April 20-Phone Conference w/ODCTE/Lance
 April 21-Re-Entry Specialist Training #2
 April 21-Baby Shower for ABE Instructor
 April 23-ESSP Spring Business Meeting
 April 23-CDC Board Annual Fundraiser
 April 28-Re-Entry Specialist Training #3

SHARE:
 SHARE had 3 more student finish their credits for graduation.

New Beginning:
 New Beginning has 15 students 
 1 student started a full-time job at Family Vision, that is in her field of study. So excited for 

her
 RMA students are at clinical sites and doing great
 2 have started CNA   
 We took some of our students to Celebrate Earth Day at the Unity Gym. The students had a 

great time
 Wendy Burg is working on work sites for some our student as summer gets closer. 

BITE:
 The BITE programs are racing to the finish line. Students are finishing classes up and there is 

excitement in the air as we can see a sense of normalcy in sight. 
 The Admin class recently toured the Kay County Court House where they saw how day to day 

operations are run within each department and how the wheels of justice work by sitting in 
on a jury trial.  Each department head talked about the skills needed for employment in their 
department.  



 The IT program has two students preparing for a virtual BPA Nationals the first week of May. 
Both classes participated in some community service work cleaning the bike trails up at Lake 
Ponca.

 The BITE Admin program also had two students that finished up a work-based learning 
internship at the Kay County Court House.  They were filing criminal court cases for the 
District Attorney’s office.  Another student started a work-based learning internship April 19 
with the Osage Nation in Pawhuska.  She will be working with the assistant to the Director of 
Operations for the Osage Nation and doing administrative-type work.  This is a paid 
internship. 

Biomed: 
 We have been discussing emergency situations this month. The students were able to 

practice “controlling the bleed” with our new simulated bleeding arms. We have been 
discussing triage and the importance of being able to critically think in fast paced situations 
that require quick, lifesaving decisions. 

 A nurse practitioner did a zoom call with my classes and was able to give some valuable 
insight on the medical field and discussed her love of healthcare and being able to take care 
of her patients. 

 Students will be taking the end of course exam for PLTW in May. So we have been reviewing 
many of the things we have learned over the course of the year and preparing for that. 

T&I and Service Programs
Automotive

 Wyatt Webb accepted a position with Stuteville Chevrolet
 Received word from our dealers that they are pleased with the quality of the students 

shadowing in their shops
Construction

 Support poles for rehab pad are installed
 Finished wiring, insulating, and skinning shed project. Starting on the roof
 Students taking certification tests

Cosmetology
 Three students completed the cosmetology program and have successfully passed their state 

board exams. They are currently working in local salons. 
 Eleven students are going to Oklahoma City on Friday, May 7th to take their State Board 

Practical Exam. Six students have taken and passed their written state board exams the other 
five will test within the next two weeks. 

 We held an in-house direct color competition for 2nd-year students. The winner was 
determined by online voting, 2,027 votes were cast. The winner was Baylee York.

 Three students competed in the virtual SkillsUSA State contest.
Criminal Justice

 Competed in the SkillsUSA state Criminal Justice and CPR Contests via Zoom
 The Ponca City Police Department recently lifted Covid restrictions and started to allow 

criminal justice students to ride along with Officers. Weekly training with the Ponca City 
Police Department is going well. Different Officers come to PTC to train with the students. 
This is a great opportunity for the students to interact with and learn directly from members 
of the Ponca City Police Department

 Sgt. Streifel with the Army reserve trained with the students on building searches and clearing 
buildings

 Students participated in the Army Impaired  Driving Simulator 



 Students are learning about Law Enforcement and Victim Assistance, Recognizing and 
responding to domestic violence, Children and Law Enforcement, and Constitutional Law

Culinary Arts
 Completed and submitted videos for the first ever virtual Hospitabilities certification. We 

should know results by the end of the school year.
 Met with some new potential advisory members. Setting up some summer ServSafe classes 

for employees at Mary's Grill. Benchmark Food Group in Stillwater possibly will be interested 
in this as well (depending on finances). Carol at Mary's Grill would also like some baking 
classes for her current employees with options during the day and evenings.

 Had our first fundraiser of the year which went well
Firefighter/EMT

 Students have completed all of the curriculum that has a certification, and several have 
applied at fire departments and some have already been offered employment

 Departments that have hired from this year's student pool include: Blackwell, Perry, and 
Manhattan KS

 Several students have tested and interviewed with Ponca Fire, and hopefully will be among 
their next group of hires

 We will once again team with the Oklahoma State Firefighters Association and OSU Fire 
Service Training to offer a Firefighter 2 Academy in late May. This is made possible through a 
grant from the OSFA, and this training is provided to firefighters free of charge.

 We had great success with the Firefighter 1 Academy last year, and this year’s FF2 academy 
will add to their knowledge and training.

Fleet & Facilities Management


Industrial Tech
 New hire at Carbon Black – although she has an interview with Conoco as well.
 Another adult student (who was awarded the IT scholarship) completed his Intro to 

Mechatronics Certificate.
 Making a collapsible firepit for the Party at the Palace. We will customize this for the winner.

Machine Tool


Welding
 Weld for work competition held May 5th-6th



Student Services  
Student Services

 We have completed all high school interviews and are finalizing enrollment for next year
 Testing is in full swing to complete current student and add new students for next year
 Carl Perkins Grants were finished and submitted Friday of last week
 Team working on closing out the school year and finishing up all data for tracking purposes
 Staff evaluations complete for the SS Team 
 It’s been a great year, we will finish strong!

Career Center



 Students continue to progress through the WorkKeys Curriculum, completers were signed up 
to test

 FFM are using Quizizz, Kahoot interactive curriculum as well as hands on practice to 
incorporate making change and calculating amount of money for purchases.

 Twenty-one WorkKeys Career Readiness names were added to the WorkKeys Wall of Fame
 Placed WorkKeys CRC into CTIMS
 Working to wrap up mock interviews for all second year/graduating students
 Resumes complete for students finishing this year

Career Development Facilitator
 GIRLS4Success completed an Earth Day project at Dearing House; it is a memorial garden for 

one of the board members who passed away. 
 I am wrapping things up for this school year, helping to enter CTIMS data, and filling in where 

needed
Assessment Facilitator

 I gave 368 tests last month!!!
 Attended an ESSP Executive Committee Zoom meeting; recertified to continue administering 

HiSet testing; gave BITE and Construction students comp tests; tested students for SkillsUSA 
state contests; and attended two of the three National Technical Honor Society Meetings to 
plan for the induction of new students. The Department of Public Safety tests continue to be 
popular. First-year Health Science students took their end of course exam, the National 
Health Science Assessment.

Disabilities Specialist/Job Placement Facilitator
 3rd quarter WBL data was recorded and 4th quarter forms were given to all instructors.
 Assisted with enrollment in Newkirk.
 Assisted with Annual Counselor Retreat.
 Worked on CTIMS and WBL data. Whitney entered data.
 Sent emails and communicated information for the Spring Job Fair at the UC.  
 Attended IEP meetings and hosted student conferences with DRS.
 Worked on Carl Perkins Special Populations Grant curriculum.  
 Proctored and read certification tests to eligible students. 

Plant/Facilities

 Bid opening 5/4/2021 at 12:30 p.m. for 2021 Fire Alarm Project. Recommending York 
Electronics bid for $149,260.50.

 Seminar Center HVAC system installed.
 Working with Construction Trades Program to install resting area for the burn tower area. 
 John Trent with Frontier Adjusters will be assessing the hail damage on 5/7/2021 on one of 

our fleet vehicles that was involved in sever hail in Norman Oklahoma while staff attended a 
conference.  



Paperclips
April 2021



























TECHNOLOGY CENTERS 
COOPERATIVE AGREEMENT WITH 

THE GOODEN GROUP 
(2021-2022) 

 
 

This Agreement is entered into as of July 1, 2021, between: Autry Technology Center School 
District No. 15;  Caddo-Kiowa Technology Center School District No. 2;  Canadian Valley 
Technology Center School District No. 6;  Central Technology Center School District No. 3;  
Chisholm Trail Technology Center School District No. 26; Eastern Oklahoma County Technology 
Center School District No. 23;  Francis Tuttle Technology Center School District No. 21;  Gordon 
Cooper Technology Center School District No. 5;  Great Plains Technology Center School District 
No. 9;  Green Country Technology Center School District No. 28;  High Plains Technology Center 
School District No. 24;  Indian Capital Technology Center School District No. 4; Kiamichi 
Technology Center School District No. 7; Meridian Technology Center School District No. 16; 
Metro Technology Center School District No. 22; Mid-America Technology Center School District 
No. 8; Midwest City-Del City Lewis Eubanks Technology Center; Moore Norman Technology 
Center School District No. 17;  Northeast Technology Center School District No. 11; Northwest 
Technology Center School District No. 10;  Pioneer Technology Center School District No. 13;  
Pontotoc Technology Center School District No. 14;  Red River Technology Center School District 
No. 19;  Southern Oklahoma Technology Center School District No. 20;  Southwest Technology 
Center School District No. 27;  Tri County Technology Center School District No. 1;  Tulsa 
Technology Center School District No. 18;  Wes Watkins Technology Center School District No. 25; 
Western Technology Center School District No. 12  (the “Cooperative Districts”). 
 
RECITALS: 
 
 A. The Cooperative Districts have determined that it is in their mutual interest to jointly 
pursue a marketing and public relations initiative in order to improve communications with the 
public, expand the public’s awareness of educational opportunities available under the Career Tech 
system and foster community and governmental support for Career Tech programs. 
 
 B. The Cooperative Districts have selected Meridian Technology Center to act as the 
Fiscal Administrator (“Administrator”) and keep the accounting records of the joint program. 
 
 C. The Cooperative Districts have determined that the Administrator should obtain the 
services of a consultant to further their joint undertaking and that the associated costs should be 
equitably allocated among the Cooperative Districts. 
 

In consideration of the mutual covenants contained herein, and intending to be legally bound, 
the Cooperative Districts agree as follows: 
 

1. Cooperative Agreement. The Cooperative Districts are school districts with the 
authority under Okla. Stat. tit. 70, § 5-117(C), to enter into cooperative agreements.  The 
Cooperative Districts wish to enter into this Agreement to allocate the cost of employing a consultant 
to advise the Cooperative Districts regarding public relations matters and to provide marketing and 
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communications consultation.  The Cooperative Districts have agreed to share the cost of the 
consultant’s services in the manner set forth in this Agreement. 
 

2. Term.  The Initial Term of this Agreement will begin on the date it is fully executed 
by all parties and will terminate on June 30, 2022.  The Agreement may be renewed by agreement of 
the parties for successive one year terms beginning on July 1 and ending on June 30 of each year 
(each a “Renewal Year”). 
 

3. Duties of Administrator.  The Cooperative Members hereby designate and appoint 
Meridian Technology Center to serve as the administrative entity responsible for administering the 
parties’ joint marketing and public relations program (the “Administrator”).  The Administrator will 
contract with the Gooden Group, Inc. (the “Consultant”) for consulting services relating to the 
parties’ marketing and public relations initiatives (the “Consulting Contract”).  The total amount of 
the Consultant’s fee and related expenses shall not exceed the sum of One Hundred Twenty-Three 
Thousand Dollars ($123,000.00).  The Administrator shall promptly submit an invoice to each 
Cooperative District for that District’s pro rata share of the Consultant’s fee.  All sums due from the 
Cooperative Districts under the terms of this Agreement shall be paid to the Administrator who shall 
deposit the funds into a separate account established for such purpose.  Upon receipt of all 
remittances, the Administrator shall pay the contract fee for services rendered by the Consultant.  
The Administrator is also authorized by this Agreement to arrange for related services connected 
with the preparation and administration of this contract to include, but not be limited to, legal fees 
and costs.  Expenses incurred by the Administrator related to this Agreement shall not exceed One 
Thousand Dollars ($1,000.00) and shall be charged to participating districts on a pro rata basis in the 
same manner as the expenses for services by Gooden Group.  The Administrator shall not incur any 
indebtedness for or on behalf of the Cooperative Districts other than the obligation to pay the fees 
and costs described in this Agreement and as provided for in the Consulting Contract. 
 

4. Financial Arrangements.  The Cooperative Districts agree to allocate the 
Consultant’s fee and associated expenses among themselves based upon the percentages allocated to 
each district on Exhibit “A”, attached hereto and incorporated herein.  Exhibit A shall be amended 
for each Renewal Term to account for changes in assessed valuations in each district and to 
recognize the addition or withdrawal of Cooperative Districts. 
 

5. Compliance with Laws.  Each Cooperative District represents and warrants to the 
others that this Agreement has been duly authorized by its Board of Education, and constitutes a 
valid and binding agreement enforceable in accordance with its terms. 
 

6. Amendment.  This Agreement represents the entire understanding of the parties with 
respect to the terms and conditions contained herein and may be modified only by mutual agreement 
of the parties. 
 

7. Counterparts.  This Agreement may be executed in multiple counterparts, each of 
which will be deemed an original and all of which, together, shall constitute the Agreement. 
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Dated this 30th day of June, 2021. 
 

AUTRY TECHNOLOGY CENTER SCHOOL 
DISTRICT NO. 15 
 
By:   
 President, Board of Education 
 

 CADDO-KIOWA TECHNOLOGY 
CENTER SCHOOL NO. 2 
 
By:   
 President, Board of Education 
 

CANADIAN VALLEY TECHNOLOGY 
CENTER SCHOOL DISTRICT NO. 6 
 
By:   
 President, Board of Education 
 

 CENTRAL TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 3 
 
By:   
 President, Board of Education 
 

CHISHOLM TRAIL TECHNOLOGY 
CENTER SCHOOL DISTRICT NO. 26 
 
 
By:   
 President, Board of Education 
 

 EASTERN OKLAHOMA COUNTY 
TECHNOLOGY CENTER SCHOOL 
DISTRICT NO. 23 
 
By:   
 President, Board of Education 
 

FRANCIS TUTTLE TECHNOLOGY 
CENTER SCHOOL DISTRICT NO. 21 
 
By:   
 President, Board of Education 
 

 GORDON COOPER TECHNOLOGY 
CENTER SCHOOL DISTRICT NO. 5 
 
By:   
 President, Board of Education 
 

GREAT PLAINS TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 9 
 
By:   
 President, Board of Education 
 

 GREEN COUNTRY TECHNOLOGY 
CENTER SCHOOL DISTRICT NO. 28 
 
By:   
 President, Board of Education 
 

HIGH PLAINS TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 24 
 
By:   
 President, Board of Education 
 

 INDIAN CAPITAL TECHNOLOGY 
CENTER SCHOOL DISTRICT NO. 4 
 
By:   
 President, Board of Education 
 

KIAMICHI TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 7 
 
By:   
 President, Board of Education 
 

 MERIDIAN TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 16 
 
By:   
 President, Board of Education 
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METRO TECHNOLOGY CENTER SCHOOL 
DISTRICT NO. 22 
 
By:   
 President, Board of Education 
 

 MID-AMERICA TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 8 
 
By:   
 President, Board of Education 
 

MIDWEST CITY-DEL CITY LEWIS 
EUBANKS TECHNOLOGY CENTER 
 
By:   
 President, Board of Education 
 

 MOORE NORMAN TECHNOLOGY 
CENTER SCHOOL DISTRICT NO. 17 
 
By:   
 President, Board of Education 
 

NORTHEAST TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 11 
 
By:   
 President, Board of Education 
 

 NORTHWEST TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 10 
 
By:   
 President, Board of Education 
 

PIONEER TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 13 
 
By:   
 President, Board of Education 
 

 PONTOTOC TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 14 
 
By:   
 President, Board of Education 
 

RED RIVER TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 19 
 
By:   
 President, Board of Education 
 

 SOUTHERN OKLAHOMA 
TECHNOLOGY CENTER SCHOOL 
DISTRICT NO. 20 
 
By:   
 President, Board of Education 
 

SOUTHWEST TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 27 
 
By:   
 President, Board of Education 
 

 TRI COUNTY TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 1 
 
By:   
 President, Board of Education 
 

TULSA TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 18 
 
By:   
 President, Board of Education 
 

 WES WATKINS TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 25 
 
By:   
 President, Board of Education 
 

WESTERN TECHNOLOGY CENTER 
SCHOOL DISTRICT NO. 12 
 
By:   
 President, Board of Education 
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The Gooden Group Agreement FY22 Costs 

  
Tulsa Technology Center $7,000 
Francis Tuttle Technology Center $7,000 
Metro Technology Center $7,000 
Moore Norman Technology Center $7,000 
Kiamichi Technology Center $7,000 
Autry Technology Center $4,200 
Caddo-Kiowa Technology Center $4,200 
Canadian Valley Technology Center $4,200 
Central Technology Center $4,200 
Eastern Oklahoma County Technology 
Center 

$4,200 

Gordon Cooper Technology Center $4,200 
Great Plains Technology Center $4,200 
High Plains Technology Center $4,200 
Indian Capitol Technology Center $4,200 
Meridian Technology Center $4,200 
Mid-America Technology Center $4,200 
Mid-Del $4,200 
Northeast Technology Center $4,200 
Northwest Technology Center $4,200 
Pioneer Technology Center $4,200 
Pontotoc Technology Center $4,200 
Red River Technology Center $4,200 
Southern Technology Center $4,200 
Tri-County Technology Center $4,200 
Western Technology Center $4,200 
Southwest Technology Center $1,000 
Green Country Technology Center $1,000 
Wes Watkins Technology Center $1,000 
Chisholm Trail Technology Center $1,000 

Totals $123,000 
 



TECHNOLOGY CENTERS 
COOPERATIVE AGREEMENT 

(2021-2022) 

 
This Agreement is entered into as of                        , 2021, between: 

Autry Technology Center School District No. 15;  Caddo-Kiowa Technology 
Center School District No. 2; Canadian Valley Technology Center School District 
No. 6;  Central Technology Center School District No. 3;  Chisholm Trail 
Technology Center School District No. 26; Eastern Oklahoma County Technology 
Center School District No. 23;  Francis Tuttle Technology Center School District 
No. 21;  Gordon Cooper Technology Center School District No. 5;  Great Plains 
Technology Center School District No. 9;  Green Country Technology Center 
School District No. 28; High Plains Technology Center School District No. 24; 
Kiamichi Technology Center School District No. 7;  Meridian Technology Center 
School District No. 16; Metro Technology Center School District No. 22; Mid-
America Technology Center School District No. 8; Midwest City-Del City Lewis 
Eubanks Technology Center; Moore Norman Technology Center School District 
No. 17;  Northeast Technology Center School District No.11; Northwest 
Technology Center School District No. 10;  Pioneer Technology Center School 
District No. 13;  Pontotoc Technology Center School District No. 14;  Red River 
Technology Center School District No. 19;  Southern Oklahoma Technology 
Center School District No. 20;  Southwest Technology Center School District No. 
27; Tri County Technology Center School District No. 1;  Tulsa Technology Center 
School District No. 18;  Wes Watkins Technology Center District No. 25; Western 
Technology Center School District No. 12; Oklahoma Department of Career 
Technology and Education; Oklahoma ACTE  (the “Cooperative Districts”).  
  
RECITALS:  
  
 A. The Cooperative Districts have determined that it is in their mutual interest to 
jointly pursue a marketing and informational design that emphasizes a broad range 
of media sources.  The objective is to deliver information to the public regarding 
the wide array of programs available to individuals, business and industry, and to 
enhance the image of and support for Career Tech as a leading source of education 
and training opportunities.     
  
 B. The Cooperative Districts have selected Francis Tuttle Technology Center to act 
as the Fiscal Administrator (“Administrator”) and keep the accounting records of the 
joint program.  
  
 C. The Cooperative Districts have determined that the Administrator should obtain 

 



and enter into agreements for services as necessary to further their joint undertaking. 
The associated costs shall be equitably allocated among the Cooperative Districts.  
  
In consideration of the mutual covenants contained herein, and intending to be 
legally bound, the Cooperative Districts agree as follows:  
 
1. Cooperative Agreement. The Cooperative Districts are school districts with the 
authority under Okla. Stat. tit. 70, § 5-117(C), to enter into cooperative agreements.  
The Cooperative Districts wish to enter into this Agreement to allocate the costs of 
marketing or advertising related services to prepare media for, among other uses, 
transmittal to local media outlets.  The Cooperative Districts have agreed to share 
the cost of the services in the manner set forth in this Agreement.  
 
2. Term.  The Term of this Agreement will begin on the date it is fully executed by 
all parties and will terminate on June 30, 2022.  The Agreement may be renewed 
by agreement of the parties for successive one year terms beginning on July 1 and 
ending on June 30 of each year (each a “Renewal Year”).  
 
3. Duties of Administrator.  The Cooperative Members hereby designate and 
appoint Francis Tuttle Technology Center to serve as the administrative entity 
responsible for administering the parties’ joint marketing and advertising program 
(the “Administrator”).  The Administrator will contract with vendors, individuals, 
or others as needed for services relating to the parties’ marketing and advertising 
plan (the “Contract”).  The total amount of the fees and related expenses paid from 
the joint contributions of the Cooperative Districts shall not exceed the total of the 
current year contributions Five Hundred One Thousand Eight Hundred Seventy Five 
Dollars ($501,875.00) plus any carryover funds from prior year contributions (fund 
balance).  The Administrator shall promptly submit an invoice to each Cooperative 
District for that District’s pro rata share of necessary fees and costs.  All sums due 
from the Cooperative Districts under the terms of this Agreement shall be paid to the 
Administrator who shall deposit the funds into a separate account established for 
such purpose.  Upon receipt of all remittances, the Administrator shall pay the 
contract fee for services rendered by vendors, individuals or others with whom an 
agreement is entered.  The Administrator is also authorized by this Agreement to 
arrange for related services connected with the preparation and administration of this 
contract to include, but not be limited to, legal fees and costs.  Expenses incurred 
by the Administrator related to this Agreement shall be charged to participating 
districts on a pro rata basis in the same manner as the services procured pursuant to 
this contract.  The Administrator shall not incur any indebtedness for or on behalf 
of the Cooperative Districts other than the obligation to pay the fees and costs 
described in this Agreement and as provided for in the Contract for Services.  



 
4. Financial Arrangements.  The Cooperative Districts agree to allocate the fees 
and associated expenses, as described in this Agreement, among themselves based 
upon the amounts allocated to each district on Exhibit “A”, attached hereto and 
incorporated herein.  Exhibit A shall be amended for each Renewal Term to account 
for changes in assessed valuations in each district and to recognize the addition or 
withdrawal of Cooperative Districts.  
 
5. Compliance with Laws.  Each Cooperative District represents and warrants to 
the others that this Agreement has been duly authorized by its Board of Education, 
and constitutes a valid and binding agreement enforceable in accordance with its 
terms.  
 
6. Amendment.  This Agreement represents the entire understanding of the parties 
with respect to the terms and conditions contained herein and may be modified only 
by mutual agreement of the parties.  
 
  
7. Counterparts.  This Agreement may be executed in multiple counterparts, each 
of which will be deemed an original and all of which, together, shall constitute the 
Agreement.  
 
  
Dated this       day of _____ 2021.  



  



 





FY22 Statewide Marketing 
Cooperative Agreement  

Tentative Financial Participation Amount by Tech Center  
  

Tier I Schools ($27,500 each)  
Tulsa Technology Center  
Francis Tuttle Technology Center  
Metro Technology Center  
Moore Norman Technology Center  
Kiamichi Technology Center  
Canadian Valley Technology Center  
Northeast Technology Center 
  
Tier II Schools ($20,625 each)  
Great Plains Tech Center  
Central Tech Center  
Meridian Tech Center  
Gordon Cooper Tech Center  
Mid‐America Tech Center  
Western Tech Center  
Tri County Tech Center  
Southern Oklahoma Tech Center  
Autry Tech Center  
  
Tier III Schools ($13,750 each)  
Pioneer Tech Center  
Eastern Oklahoma Tech Center  
Red River Tech Center  
Pontotoc Tech Center  
Northwest Technology Center  
High Plains Technology Center  
Caddo‐Kiowa Tech Center  
Oklahoma Department of Career Tech  
  
Tier IV Schools ($6,875 each)  
Chisholm Trail Technology Center  
Green County Technology Center  
Southwest Technology Center  
Wes Watkins Technology Center  
Oklahoma ACTE  
Mid‐Del Technology Center  



PIONEER TECHNOLOGY CENTER 

PURCHASES OVER $10,000 

Equipment/Furniture/Remodel or Repairs/Technology 

FY 2020-2021        May 11, 2021 
 

 

 
 

Program/Area  Vendor    Description     Amount 

 

Auto Tech Equip Stuteville Ford Lincoln  2016 Ford Focus    $  9,895.00 

(Cares Act – FIPSE) of Ponca City   2016 Ford Edge     $15,105.00 

           TOTAL $25,000.00 

 

(Other quotes: David Stanley Chevrolet of OKC – Ford Focus $11,097) 

           Big Red Sports Norman – Ford Edge $16,988 

 

_________________________________________________________________________________________________ 

 

 

Bldg Maint - Repairs Stolhand Wells Plumbing, Labor, materials, & equip to demo existing units $19,475.00 

Heating & Air Conditioning & replace with 2 new 7.5 ton Trane units in Atrium 

        

   (Other quotes: Ward’s Air Conditioning $22,445)  

 

_______________________________________________________________________________________________ 

 

 

Bldg Maint – Repairs Bloyer & Sons Inc  Roof replacement in Atrium area   $30,830.00 

        

   (Other quotes: Garland Company Inc $44,000)  

 

_________________________________________________________________________________________________ 

 

 

Conf Center Equip School Specialty  (8) 1800 Dual Height Stage 4ft x 8ft x 16-24in $18,981.04 

       (2) 2 Step 8in Rise Step with wheels & rails $  2,165.28 

       (10) Drapes multi height knife pleated valance $  2,853.20 

       (2) Guard Rail 4ft assembled   $  1,129.12 

       (4) Guard Rail 8ft assembled   $  2,710.52 

       (1) Universal Ramp Package   $  7,921.40 

           TOTAL $35,760.56 

 

   (Other quotes: Galaxie Business Equip $39,323.83) 

 

_________________________________________________________________________________________________ 

 

 

 

 

APPENDIX A 































PROJECT: DATE: 5/5/2021

JOB NUMBER: 6302

CLIENT: Pioneer Technology Center - Ponca City CHANGE ORDER NUMBER: 5

AGREEMENT DATE: 1/14/2021

AGREEMENT FOR:

QTY Part # & Description PRICE EXT. PRICE

-1 Remove Video Wall System & Components 30,670.50 -$30,670.50

1 Add Direct View LED Video Wall System & Components 76,053.32 $76,053.32

$0.00

-1 Remove Projection System 21,061.52 -$21,061.52

1 Add 75" Flat Screen System 7,017.00 $7,017.00

$0.00

-1 Remove Extron Control/Video System 45,895.00 -$45,895.00

1 Add Crestron Control/Video System 44,999.97 $44,999.97

$0.00

-1 Remove Rear Audience Facing Screens 5,501.04 -$5,501.04

$0.00

1 Move Stage Rear Facing Screen to Back Wall 0.00 $0.00

$0.00

-1 Remove Ceiling Speaker System 6,050.00 -$6,050.00

1 Add Column Array System 9,458.84 $9,458.84

$0.00

1 Add Camera Controller System into AV Rack for Camera 6,554.15 $6,554.15

$0.00 Net Change

$0.00 $34,905.22

SUMMARY:

The original agreement sum was $234,600.00

Net change by previous change orders $0.00

Revised agreement sum prior to this change order $234,600.00

The agreement sum shall change by this amount $34,905.22

New agreement total including this change order $269,505.22
Change orders are a binding part of the Agreement. No Change Order can or will, in any form, nullify or suspend any covenant, paragraph, or section of the

Agreement. All payments on Change Orders shall be governed by the payment terms of this Agreement.

AVL Systems Design Client

Accounting

Operations / Engineering Principal Signature

Salesperson Print Name and Title

CHANGE ORDER TO CLIENT
2021 Conference Center A/V Project

AVL Systems Design Confidential 5/7/2021 Page 1



Resolution
5/11/2021

FY21 - The Pioneer Technology Center (Pioneer Tech) Board of Education approves a one (1) time COVID-19 
Stipend for all full-time staff and permanent part-time for their extra efforts required throughout the year 
(FY21) for COVID-19; and secondarily, for attending training on COVID-19 prevention, CDC guidance and 
PTC COVID-19 Guidelines.

 
 Amount for Full-Time Staff is $730.00.
 Amount for permanent Part-Time Staff is $365.00.  

Guidelines and Eligibility Requirements:

1) Payable on or before June 30, 2021.
2) Employee must sign a one (1) time salary supplement agreement (addendum to the FY 21 

employment contract).
3) Employee must complete (during non-business or non-instructional hours) professional 

development training, offered in May 2021, covering COVID-19 prevention, CDC guidance 
and PTC COVID-19 Guidelines.

4)  Employee must be actively employed by Pioneer Tech on May 31, 2021. 

________________________________   ________________________________ 
President, PTC Board of Education Clerk, PTC Board of Education

______________
Date Approved



Appendix B 

PIONEER TECHNOLOGY CENTER 

Part-time & Temporary Employment Contracts and/or Addenda to Contracts 

May 11, 2021    FY 2020/2021 
 

 

Name   Position/Class Taught  Dates      Contract amount 
Hanna Ballinger  Communication Effectiveness 05/04 – 05/11 (8 hrs)    200.00 

Raychell Beshirs  PT Temp Summer Systems Help 06/01 – 06/30 (up to 29.5 hrs per week)  10.00/hr 

Coleen Blevins  ABE/HSE Instructor  05/01 – 05/31 (T/TH 3:15-6:15pm)   525.00 

Mike Boon  Curriculum Update  05/05 (8 hrs)     200.00 

Carol Bottoms  ABE/HSE/TANF Instructor 05/01 – 05/31 (42 hrs)    1,050.00 

Mark Busch  Motivating & Engaging Part 1 & 2 04/20 – 04/27 (8 hrs)    280.00 

Shelly Emmel  Turnaround Safety Training 04/02 – 04/11 (weekends 18.25 hrs)  639.00 

Ben Evans  Turnaround Safety Training 04/02 – 04/11 (weekends 11.25 hrs)  394.00 

Larry Godley  ABE/ESL Instructor  05/01 – 05/31 (M 10am-12pm & T/TH 4:30-6:30pm) 780.00 

Elaine Harman  ABE/HSE Math Instructor  05/01 – 05/31 (21 hrs)    525.00 

Tonya Jackson  ABE/HSE/ESL Instructor  05/01 – 05/31 (42 hrs)    1,050.00 

Tracy McCloud  ABE/HSE Instructor  05/01 – 05/31 (119 hrs)    2,975.00 

Ashley O’Hara  CNA Testing   03/22 – 04/15 (3 hrs)    75.00 

Joni Murphy  ABE/HSE Instructor  05/01 – 05/31 (W 6:00-8:00pm)   237.50 

Mason Parker  Turnaround Safety Training 04/02 – 04/11 (weekends 16.25 hrs)  569.00  

Diane Pendleton  ABE/HSE Instructor  05/01 – 05/31 (M-TH 4:30-7:30pm)  700.00 

Pam Powers  ABE/HSE Instructor  05/01 – 05/31 (W/TH 4:30-7:30pm)  612.50 

Pam Powers  ABE/HSE/TANF Instructor 05/01 – 05/31 (56 hrs 8:00am-2:30pm)  1,400.00 

Kristi Reed  CNA Instructor    06/01 – 06/23 (93.5 hrs)    2,057.00 

Kristi Reed  CMA Continuing Ed  06/24 (8 hrs)     176.00 

Brittany Sprueill  Phlebotomy   06/01 – 06/30 (24 hrs)    600.00 

Carl Storm  Turnaround Safety Training 04/02 – 04/11 (weekends 12 hrs)   420.00 

Valerie Streeter  ABE/HSE Clerical Data Entry 05/01 – 05/31 (118 hrs)    1,652.00 

Cody Tabor  Turnaround Safety Training 04/02 – 04/11 (weekends 14 hrs)   490.00 

P Elaine Thomas  ABE/ESL Instructor  05/01 – 05/31 (M/TH 4:30-7:30pm)  700.00 

Johnny Thornburgh Turnaround Safety Training 04/02 – 04/11 (weekends 9.25 hrs)   324.00 

Colton Tripp  PT Temp Summer Systems Help 06/01 – 06/30 (up to 29.5 hrs week)   10.00/hr 

Sylvia Urioste  Turnaround Safety Training 04/02 – 04/11 (weekends 15.25 hrs)  534.00 

Elizabeth Watson  ABE/HSE/TANF Instructor 05/01 – 05/31 (49 hrs 8:00am-2:30pm)  1,225.00 
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