
 
Noble Board of Education 

September Regular Meeting in the Board Room  
Administration Building, 111 S. 4th Street, Noble, OK, 73068, [Address], [City], Oklahoma 

[Zip] 
Monday, September 14, 2026 at 5:30 PM 

  
Note:  The Board may discuss, vote to approve, vote to disapprove, vote to table, or decide 
not to discuss any item on the agenda. 
  

I. Preliminary Business 
I.A. Call to Order 
I.B. Establishment of a Quorum 
I.C. Pledge of Allegiance 

II. Reports 
II.A. Activity Fund Report 
II.B. District Financial Report 
II.C. Resignations/Retirements 
II.D. Class Size Limits 
II.E. Technology Inventory Report 

III. Public Comment 
IV. Consent Agenda 

IV.A. Minutes of Regular Board Meeting -August 10, 2026 
IV.B. Encumbrances and Change Orders are as follows: GF: #419-540, 

$327,587.09, BF: #105-124, $702,730.00, AF: #272-528, $140,438.33, 
Bond: #5-7, 182,500.00, Change Orders: Bond Fund: #1, Change 
Orders-GF: #'s 44, 54, 133,217,238,319,365 

IV.C. Chase Morris SCERP Riley's Rule EAP Combined for 26-27 
IV.D. Residency Committees for 26-27 
IV.E. Gifted and Talented Local Advisory Committee, Gifted and 

Talented Plan, Professional Development Committee and Professional 
Development Plan for 26-27. 

IV.F. New ACT Fund Sub Acct. Request 
IV.G. 2026-27 Interlocal Cooperative Work agreement between Cleveland 

County Board of County Commissioners and Noble Public Schools. 
IV.H. ACT Assessment for College and Readiness as required by OSDE 
IV.I. September 2026 Surplus List 

V. Action Topics 
V.A. Discussion and possible vote on Consent Agenda Items A-I as 

presented. 
V.B. Discussion and possible vote on 2026-27 Estimate of Needs as 

submitted by Patten & Odom, CPAs, PLLC, as presented. 
V.C. Discussion and possible vote to allow NHS Cheer to travel to Fort 

Worth, TX from January 22–January 25, 2027, for the 2027 NCA High 
School National Championship as presented.  



V.D. Board to consider and take action on a resolution determining the 
maturities of, and setting a date, time and place for the sale of the 
$4,370,000 General Obligation Combined Purpose Bonds of the School 
District.  

V.E. Discussion and possible vote to approve the contract agreement 
between Noble Public Schools and Smith School Psychological Services, 
LLC for the 2026-2027 school year.  

V.F. Discussion and possible vote to approve the contract agreement 
established between Noble Public Schools and Kim Wallace - 
Educational Vision Consultant for the 2026-2027 school year.  

V.G. Discussion and Possible vote to approve the contract for the 
Oklahoma School-Based Health Services Program between Noble Public 
Schools and Public Consulting Group, LLC ( PCG) for the 2026–2027 
school year.  

V.H. Discussion and possible vote to approve an unpaid leave of absence 
for Morris Davis for the 2026-2027 school year.  

V.I. Discussion and possible vote to close the Sinking Fund bank account 
ending in 063 and any remaining balance will be transferred to the 
General Fund bank account ending in 041 

VI. Executive Session 
VI.A. Proposed executive session to discuss the following business 

pursuant to 25 O.S. Section 307 (B)(1), (B)(2), (B)(3) and (B)(4) of the 
Oklahoma Open Meeting Act: 
  
VI.A.1. Employments 
VI.A.2. Real Estate 
VI.A.3. Legal 
VI.A.4. Negotiations 

VI.B. Vote to convene in executive session 
VI.C. Acknowledgment of Board to return to open session 

VII. Action Topics 
VII.A. Statement of executive session minutes 
VII.B. Discussion and possible vote on employments for the 2026-27 school 

year as presented. 
VII.C. Discussion and Possible Vote on Adjunct teachers for the 2026-27 

school year  
VIII. New Business 
IX. Superintendent's Reports 
X. Adjournment 

 
 
  
Agenda posted July 9, 2026, by 
4:30pm at https://www.nobleps.com  
and at the entrance of the Administrative 
Office, Noble Public Schools, located at  

https://www.nobleps.com/


111 South 4th Street, Noble, OK, 73068. 
 
 
 
 
 ________________________________________ 
Dorothy M. Terrill 
Minutes Clerk 
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Revenue/Expenditure Summary

Options: Fund: 60, Date Range: 7/1/2026 - 8/31/2026

Begin
Balance Receipts

Adjusting
Entries Payments

Cash End
Balance Unpaid POs End Balance

801 KID-General Supply $0.00 $212.55 $9,895.71 $1,540.07 $8,568.19 $657.93 $7,910.26

804 KID-Kindergarten $0.00 $0.00 $445.89 $0.00 $445.89 $0.00 $445.89

806 KID-T-Shirt Account $0.00 $0.00 $129.14 $0.00 $129.14 $0.00 $129.14

807 KID-Picture Account $0.00 $0.00 $3,357.94 $0.00 $3,357.94 $0.00 $3,357.94

808 KID-Book Fair Account $0.00 $0.00 $1,035.11 $0.00 $1,035.11 $0.00 $1,035.11

810 KID-Field Trip Account $0.00 $0.00 $3,078.26 $0.00 $3,078.26 $0.00 $3,078.26

812 KID-Counselor $0.00 $250.00 $250.40 $0.00 $500.40 $0.00 $500.40

813 KID-Transitional First $0.00 $0.00 $70.00 $0.00 $70.00 $0.00 $70.00

814 KID-Pre-K $0.00 $0.00 $2,204.44 $637.56 $1,566.88 $0.00 $1,566.88

815 Central Office Activity Account $0.00 $2,679.62 $65,155.46 $4,979.10 $62,855.98 $8,534.11 $54,321.87

816 Activity Fund Interest $0.00 $5,324.56 $87,430.15 $0.00 $92,754.71 $0.00 $92,754.71

817 Noble Student Assistance $0.00 $4,043.61 $104,565.15 $1,869.73 $106,739.03 $11,988.04 $94,750.99

818 Technology Activity Account $0.00 $597.00 $29,523.50 $0.00 $30,120.50 $0.00 $30,120.50

819 KID-P.E. $0.00 $0.00 $4,862.28 $0.00 $4,862.28 $1,731.78 $3,130.50

820 JKH-General Supply $0.00 $708.44 $7,149.36 $4,796.55 $3,061.25 $1,871.85 $1,189.40

822 JKH-T-Shirts/Shout/Festival $0.00 $0.00 $2,088.64 $0.00 $2,088.64 $0.00 $2,088.64

823 JKH-Library Account $0.00 $0.00 $404.78 $0.00 $404.78 $0.00 $404.78

824 JKH-2nd Grade $0.00 $0.00 $901.16 $0.00 $901.16 $0.00 $901.16

825 JKH-3rd Grade $0.00 $0.00 $1,445.94 $0.00 $1,445.94 $0.00 $1,445.94

826 JKH-Adopt A Child $0.00 $0.00 $2,907.63 $199.96 $2,707.67 $400.00 $2,307.67

827 JKH-1st Grade $0.00 $0.00 $3,164.98 $0.00 $3,164.98 $142.50 $3,022.48

828 JKH-Steam $0.00 $0.00 $5,723.01 $356.30 $5,366.71 $195.10 $5,171.61

829 JKH-Physical Education $0.00 $0.00 $6,488.48 $2,745.95 $3,742.53 $0.00 $3,742.53

830 PI-General Supply $0.00 $2,583.41 $28,735.88 $1,990.07 $29,329.22 $5,648.43 $23,680.79

831 PI-Clearing Account $0.00 $0.00 $240.00 $0.00 $240.00 $0.00 $240.00

833 PI-4th Grade $0.00 $120.00 $2,825.27 $0.00 $2,945.27 $0.00 $2,945.27

834 PI-5th Grade $0.00 $0.00 $1,672.45 $0.00 $1,672.45 $0.00 $1,672.45

835 PI-Run Club $0.00 $0.00 $2,606.00 $0.00 $2,606.00 $0.00 $2,606.00

836 PI-Music Account $0.00 $0.00 $329.58 $0.00 $329.58 $0.00 $329.58

839 PI-Sci-Pi $0.00 $0.00 $1,292.13 $0.00 $1,292.13 $0.00 $1,292.13

842 PI-Library $0.00 $0.00 $1,127.07 $0.00 $1,127.07 $480.00 $647.07

845 MS-General Supply $0.00 $4,587.72 $16,383.20 $2,543.30 $18,427.62 $9,687.95 $8,739.67

846 MS-Clearing Account $0.00 $0.00 $1.25 $0.00 $1.25 $0.00 $1.25

847 MS-Food Pantry $0.00 $0.00 $98.30 $0.00 $98.30 $0.00 $98.30

849 MS-Student Council $0.00 $0.00 $12,356.14 $0.00 $12,356.14 $6,000.00 $6,356.14

850 MS-Home Ec Account $0.00 $500.00 $1,592.98 $0.00 $2,092.98 $105.00 $1,987.98

851 MS-ELA, Languages, World Cultures $0.00 $0.00 $176.24 $0.00 $176.24 $0.00 $176.24

852 MS-Art $0.00 $0.00 $979.87 $0.00 $979.87 $750.00 $229.87

856 MS-Vocal Music $0.00 $0.00 $4,553.53 $0.00 $4,553.53 $0.00 $4,553.53

857 MS-Honor Society $0.00 $0.00 $4,310.54 $0.00 $4,310.54 $0.00 $4,310.54

861 MS-Reading $0.00 $0.00 $6.59 $0.00 $6.59 $0.00 $6.59

862 MS-Esports & Computer Science $0.00 $0.00 $4,828.51 $0.00 $4,828.51 $0.00 $4,828.51

864 MS-Science $0.00 $0.00 $2,898.39 $0.00 $2,898.39 $2,500.00 $398.39

867 MS-Theatre $0.00 $0.00 $3,161.04 $0.00 $3,161.04 $1,000.00 $2,161.04

869 MS-Poetry Animal Club $0.00 $0.00 $15.58 $0.00 $15.58 $0.00 $15.58

870 Athletics General Supply $0.00 $83,552.38 $106,817.93 $46,093.12 $144,277.19 $64,651.85 $79,625.34

871 HS Girls Golf $0.00 $0.00 $3,000.06 $40.00 $2,960.06 $30.00 $2,930.06

872 HS Baseball $0.00 $0.00 $13,749.04 $0.00 $13,749.04 $430.00 $13,319.04

873 HS Boys Basketball $0.00 $0.00 $4,673.48 $226.88 $4,446.60 $2,774.12 $1,672.48

874 HS Powerlifting/Football $0.00 $20,686.00 $37,119.04 $5,577.89 $52,227.15 $22,466.97 $29,760.18

875 HS Fastpitch $0.00 $7,766.40 $3,988.93 $90.22 $11,665.11 $4,949.78 $6,715.33

876 HS Girls Basketball $0.00 $0.00 $26,276.52 $846.47 $25,430.05 $355.00 $25,075.05

877 HS Cross Country $0.00 $2,764.00 $5,428.21 $0.00 $8,192.21 $739.75 $7,452.46

878 HS Wrestling $0.00 $1,460.00 $12,542.25 $1,066.31 $12,935.94 $3,605.00 $9,330.94

879 HS Girls Soccer $0.00 $0.00 $4,658.22 $0.00 $4,658.22 $0.00 $4,658.22

880 HS Girls Track $0.00 $0.00 $1,400.40 $0.00 $1,400.40 $0.00 $1,400.40

881 HS Volleyball $0.00 $13,788.25 $16,485.78 $5,873.36 $24,400.67 $17,383.40 $7,017.27
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Revenue/Expenditure Summary

Options: Fund: 60, Date Range: 7/1/2026 - 8/31/2026

Begin
Balance Receipts

Adjusting
Entries Payments

Cash End
Balance Unpaid POs End Balance

882 HS Cheer $0.00 $4,436.53 $20,287.66 $2,186.30 $22,537.89 $3,310.00 $19,227.89

883 MS Cheer $0.00 $1,360.00 $1,873.48 $330.00 $2,903.48 $945.00 $1,958.48

884 Noble Bear Down Club $0.00 $36,044.35 $40,431.68 $4,400.62 $72,075.41 $41,689.71 $30,385.70

885 HS Boys Golf $0.00 $0.00 $266.71 $0.00 $266.71 $0.00 $266.71

886 Noble Athletic Training $0.00 $0.00 $144.90 $0.00 $144.90 $0.00 $144.90

887 Bull Pen Club $0.00 $250.00 $21,304.81 $0.00 $21,554.81 $0.00 $21,554.81

888 Softball Booster Club $0.00 $3,208.45 $4,510.40 $1,528.46 $6,190.39 $271.54 $5,918.85

889 MS Soccer $0.00 $0.00 $3,216.52 $0.00 $3,216.52 $0.00 $3,216.52

890 MS Girls Basketball $0.00 $0.00 $2,330.50 $0.00 $2,330.50 $0.00 $2,330.50

891 HS Boys Soccer $0.00 $0.00 $26,827.31 $0.00 $26,827.31 $0.00 $26,827.31

892 MS Boys Soccer $0.00 $0.00 $1,669.56 $0.00 $1,669.56 $0.00 $1,669.56

893 Athletic Scholarship Fund $0.00 $0.00 $119.24 $0.00 $119.24 $0.00 $119.24

894 Strength and Conditioning $0.00 $0.00 $13,250.00 $13,240.00 $10.00 $0.00 $10.00

895 MS Football $0.00 $0.00 $2,528.82 $0.00 $2,528.82 $1,500.00 $1,028.82

896 MS Track $0.00 $0.00 $5,321.95 $0.00 $5,321.95 $0.00 $5,321.95

897 MS Volleyball $0.00 $0.00 $5,422.18 $45.24 $5,376.94 $1,400.00 $3,976.94

898 MS Boys Basketball $0.00 $0.00 $1,154.98 $0.00 $1,154.98 $0.00 $1,154.98

899 HS Pom Squad $0.00 $3,040.00 $3,720.25 $2,341.98 $4,418.27 $1,614.20 $2,804.07

901 HS-General Supply $0.00 $7,032.50 $27,239.22 $9,100.88 $25,170.84 $9,213.38 $15,957.46

902 HS-Clearing Account $0.00 $40.00 $1,914.22 $0.00 $1,954.22 $0.00 $1,954.22

904 HS-E-Sports $0.00 $200.00 $1,262.56 $0.00 $1,462.56 $215.00 $1,247.56

905 HS-Chorus $0.00 $0.00 $2,812.57 $0.00 $2,812.57 $153.44 $2,659.13

906 HS-BPA $0.00 $0.00 $420.97 $0.00 $420.97 $30.00 $390.97

907 HS-DECA $0.00 $10.00 $591.73 $0.00 $601.73 $0.00 $601.73

908 HS-ATAE $0.00 $0.00 $4,704.20 $0.00 $4,704.20 $0.00 $4,704.20

909 HS-FCCLA $0.00 $60.00 $918.76 $0.00 $978.76 $855.00 $123.76

910 HS-FFA $0.00 $10,524.68 $16,195.27 $309.99 $26,409.96 $3,650.00 $22,759.96

911 HS-FCA $0.00 $0.00 $262.06 $0.00 $262.06 $0.00 $262.06

912 HS-Class of 2027 $0.00 $0.00 $13,669.78 $0.00 $13,669.78 $0.00 $13,669.78

913 HS-Class of 2026 $0.00 $0.00 $11,840.97 $0.00 $11,840.97 $0.00 $11,840.97

915 HS-STEM $0.00 $500.00 $2,084.63 $0.00 $2,584.63 $0.00 $2,584.63

916 HS-Foreign Language $0.00 $0.00 $466.89 $0.00 $466.89 $0.00 $466.89

917 HS-Library $0.00 $948.46 $98.55 $0.00 $1,047.01 $0.00 $1,047.01

918 HS-Daily Living Center $0.00 $0.00 $430.68 $0.00 $430.68 $0.00 $430.68

919 HS-Art $0.00 $710.00 $1,653.54 $0.00 $2,363.54 $500.00 $1,863.54

920 HS-Band $0.00 $10,096.00 $13,026.37 $8,045.52 $15,076.85 $5,521.53 $9,555.32

922 HS-Band Touring $0.00 $700.00 $16,348.62 $0.00 $17,048.62 $0.00 $17,048.62

923 HS-Astronomy Club $0.00 $0.00 $31.16 $0.00 $31.16 $0.00 $31.16

924 HS-Crochet Club $0.00 $0.00 $18.00 $0.00 $18.00 $0.00 $18.00

925 HS-National Honor Society $0.00 $180.00 $1,280.93 $0.00 $1,460.93 $0.00 $1,460.93

926 HS-Science $0.00 $0.00 $1,518.38 $0.00 $1,518.38 $0.00 $1,518.38

927 HS-Thespians $0.00 $195.00 $10,493.87 $0.00 $10,688.87 $2,000.00 $8,688.87

929 HS-Student Council $0.00 $3,012.87 $1,379.49 $655.31 $3,737.05 $894.69 $2,842.36

930 HS-Yearbook $0.00 $0.00 $11,356.48 $0.00 $11,356.48 $5,455.06 $5,901.42

931 HS-Art II $0.00 $595.00 $1,488.46 $0.00 $2,083.46 $0.00 $2,083.46

933 HS-PSAT/AP Test $0.00 $0.00 $1,118.30 $0.00 $1,118.30 $0.00 $1,118.30

934 HS-Driver's Ed. $0.00 $0.00 $4,500.00 $0.00 $4,500.00 $0.00 $4,500.00

935 HS-German Club $0.00 $300.00 $742.69 $0.00 $1,042.69 $0.00 $1,042.69

936 HS-Class of 2029 $0.00 $0.00 $4,090.15 $0.00 $4,090.15 $0.00 $4,090.15

937 HS-Turning Point USA $0.00 $0.00 $140.00 $0.00 $140.00 $0.00 $140.00

938 HS-Teacher Appreciation & After Prom $0.00 $0.00 $8,503.76 $0.00 $8,503.76 $0.00 $8,503.76

939 HS-PhySci $0.00 $0.00 $54.00 $0.00 $54.00 $0.00 $54.00

943 HS-URSIDAE $0.00 $0.00 $365.13 $0.00 $365.13 $0.00 $365.13

944 HS-Scholarship Account $0.00 $0.00 $56,120.78 $5,000.00 $51,120.78 $5,000.00 $46,120.78

945 HS-Art Club - Cook $0.00 $40.00 $1,067.70 $0.00 $1,107.70 $0.00 $1,107.70

946 HS-James Womack Food Pantry $0.00 $500.00 $3,319.67 $0.00 $3,819.67 $1,000.00 $2,819.67

948 HS-Prism $0.00 $0.00 $43.10 $0.00 $43.10 $0.00 $43.10



09/10/2026 7:49:01 AM NOBLE PUBLIC SCHOOLS Page 3 of 3

Revenue/Expenditure Summary

Options: Fund: 60, Date Range: 7/1/2026 - 8/31/2026

Begin
Balance Receipts

Adjusting
Entries Payments

Cash End
Balance Unpaid POs End Balance

950 HS-Class of 2028 $0.00 $0.00 $8,044.50 $0.00 $8,044.50 $0.00 $8,044.50

951 HS-Noble Archery $0.00 $0.00 $584.15 $0.00 $584.15 $0.00 $584.15

Total $0.00 $235,607.78 $1,055,191.05 $128,657.14 $1,162,141.69 $254,297.11 $907,844.58
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Balance Sheet

Options: Funds: 11-41, As Of Date: 8/31/2026
Assets

Cash

11 2024 GENERAL FUND $0.00

11 2025 GENERAL FUND $0.00

11 2026 11-GENERAL FUND $5,378,176.19

11 2027 11-GENERAL FUND ($4,343,569.40)

21 2025 BUILDING FUND $0.00

21 2026 21-BUILDING FUND $3,298,931.06

21 2027 21-BUILDING FUND ($3,175,539.88)

36 2025 BOND FUND $0.00

36 2026 36-BOND FUND $8,260,410.08

36 2027 36-BOND FUND ($8,260,404.69)

41 2025 SINKING FUND $0.00

41 2026 41-SINKING FUND $1,510,412.36

41 2027 41-SINKING FUND ($1,510,410.52)

Cash Total $1,158,005.20

Investments

11 2025 GENERAL FUND $0.00

11 2026 11-GENERAL FUND $0.00

11 2027 11-GENERAL FUND $4,772,836.29

21 2026 21-BUILDING FUND $0.00

21 2027 21-BUILDING FUND $3,087,105.76

36 2026 36-BOND FUND $118,026.00

36 2027 36-BOND FUND $5,147,061.25

41 2026 41-SINKING FUND $370,170.32

41 2027 41-SINKING FUND $1,550,030.11

Investments Total $15,045,229.73

Revenue Receivable

11 2025 GENERAL FUND $0.00

11 2026 11-GENERAL FUND ($35,204,813.84)

11 2027 11-GENERAL FUND ($2,970,878.71)

21 2026 21-BUILDING FUND ($5,979,136.60)

21 2027 21-BUILDING FUND ($118,870.71)

36 2026 36-BOND FUND ($11,276,049.32)

36 2027 36-BOND FUND ($1,451.56)

41 2026 41-SINKING FUND ($7,287,377.68)

41 2027 41-SINKING FUND ($39,619.59)

Revenue Receivable Total ($62,878,198.01)

Assets Total ($46,674,963.08)

Liabilities, Reserves and Fund Balance
Outstanding Warrants

11 2025 GENERAL FUND $0.00

11 2026 11-GENERAL FUND $642,941.47

11 2027 11-GENERAL FUND $299,776.92

21 2025 BUILDING FUND $0.00

21 2026 21-BUILDING FUND $9,920.18

21 2027 21-BUILDING FUND $80,218.87

36 2025 BOND FUND $0.00

36 2026 36-BOND FUND $401,916.00

36 2027 36-BOND FUND $0.00
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Balance Sheet

Options: Funds: 11-41, As Of Date: 8/31/2026
41 2026 41-SINKING FUND $0.00

Outstanding Warrants Total $1,434,773.44

Fund Balance

11 2024 GENERAL FUND $0.00

11 2025 GENERAL FUND $0.00

11 2026 11-GENERAL FUND ($30,469,579.12)

11 2027 11-GENERAL FUND ($2,841,388.74)

21 2025 BUILDING FUND $0.00

21 2026 21-BUILDING FUND ($2,690,125.72)

21 2027 21-BUILDING FUND ($287,523.70)

36 2025 BOND FUND $0.00

36 2026 36-BOND FUND ($3,299,529.24)

36 2027 36-BOND FUND ($3,114,795.00)

41 2025 SINKING FUND $0.00

41 2026 41-SINKING FUND ($5,406,795.00)

Fund Balance Total ($48,109,736.52)

Liabilities, Reserves and Fund Balance Total ($46,674,963.08)



2026-27 Resignation/Retirement Board Meeting Report
September

Certified Retired/Resignation Site Position Term Date
Meggan Starr Resignation HS Special Ed Teacher 9/7/2026
Susan Swopes Resignation HS FCCLA 9/18/2026

Support Site Position Term Date
Jacob Armbrister Resignation Trans Bus Monitor 8/7/2026
Jennifer Lowery Resignation Trans Bus Driver 8/18/2026
Jennifer Vaughn Resignation CN CN Helper 8/31/2026
Jana McCarthick Resignation KID Paraprofessional 9/18/2026

Extra Duty Assignment Site Position Term Date



NOBLE PUBLIC SCHOOLS CLASS LIMITS

SEMESTER 1        2026-2027

Enrollment Summary as of 7/31/2026 Enrollment Summary as of 8/31/2026 Enrollment Summary as of 9/30/2026
Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Pre-K 8 140 138 4 2 Pre-K 8 140 139 6 1 Pre-K 8 140
K 10 200 182 23 18 K 10 200 161 23 39 K 10 200
K-T1 2 32 K-T1 2 32 25 3 7 K-T1 2 32
1st 10 200 189 12 11 1st 10 200 194 14 6 1st 10 200
2nd 10 220 190 13 30 2nd 10 220 188 13 32 2nd 10 220
3rd 10 220 190 12 30 3rd 10 220 199 12 21 3rd 10 220
4th 10 220 202 15 18 4th 10 220 205 16 15 4th 10 220
5th 10 220 194 14 26 5th 10 220 205 13 15 5th 10 220
6th NA 220 217 19 3 6th NA 220 214 23 6 6th NA 220
7th NA 220 237 12 -17 7th NA 220 229 14 -9 7th NA 220
8th NA 220 211 14 9 8th NA 220 209 17 11 8th NA 220
9th NA 250 219 22 31 9th NA 250 218 24 32 9th NA 250
10th NA 250 230 14 20 10th NA 250 213 18 37 10th NA 250
11th NA 250 219 23 31 11th NA 250 210 25 40 11th NA 250
12th NA 250 203 18 47 12th NA 250 196 21 54 12th NA 250
Total 3112 2821 215 259 Total 3112 2805 242 307 Total 3112 0 0 0

Enrollment Summary as of 10/31/2026 Enrollment Summary as of 11/30/2026 Enrollment Summary as of 12/31/2026
Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Pre-K 8 140 Pre-K 8 140 Pre-K 8 140
K 10 200 K 10 200 K 10 200
K-T1 2 32 K-T1 2 32 K-T1 2 32
1st 10 200 1st 10 200 1st 10 200
2nd 10 220 2nd 10 220 2nd 10 220
3rd 10 220 3rd 10 220 3rd 10 220
4th 10 220 4th 10 220 4th 10 220
5th 10 220 5th 10 220 5th 10 220
6th NA 220 6th NA 220 6th NA 220
7th NA 220 7th NA 220 7th NA 220
8th NA 220 8th NA 220 8th NA 220
9th NA 250 9th NA 250 9th NA 250
10th NA 250 10th NA 250 10th NA 250
11th NA 250 11th NA 250 11th NA 250
12th NA 250 12th NA 250 12th NA 250
Total 3112 0 0 0 Total 3112 0 0 0 Total 3112 0 0 0

(-) Enrollment Maxed

( ) Transfers Available
Presented at the School Board Meeting on 9/14/2026 
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2026-27 Technology Inventory

Executive Summary

6,011
Active devices district-wide
In-service equipment across all sites; 4,993 are ChromeOS
devices.

1.26 : 1
Devices per student
3,758 student devices across 2,972 enrolled students.

4.7 yrs
Average device age
Measured from each device's ship date to 9/3/26.

71%
ChromeOS fleet reaching AUE within 3 years
3,552 Chromebooks lose Google updates by FY 2028-29;
36 (0.7%) are already past AUE.

$2,260,444
Technology investment in service
Original purchase value of the equipment in use today —
$761 per enrolled student.

859
Devices per IT staff member
7 IT staff (from system accounts) support the active fleet.

The district operates 6,011 active devices, 4,993 of them ChromeOS. Chromebooks aren't replaced because of their
age — they're replaced when Google stops issuing security updates for that model, and most of ours (3,448 devices)
expire together in the summer of 2029, when they'll be 8–9 years old. When that happens, our ability to use those
devices for state testing may be impacted. They are the pandemic-era purchases of 2020-2022, which is why 71% of
the ChromeOS fleet reaches its Google Auto Update Expiration within the next three fiscal years; the Replacement
Forecast page converts that schedule into a fiscal-year funding need. Non-ChromeOS equipment (desktops, laptops,
Surface) follows the district's 8-year refresh policy.

Average device age by family

Chromebox (6) 8.2 yrs

Laptops (39) 7.3 yrs

Servers (7) 6.4 yrs

iPad (133) 5.9 yrs

Chromebook (4,984) 4.8 yrs

Desktops (760) 3.8 yrs

Surface Laptop (75) 3.1 yrs

Average age is measured from ship date to 9/3/26 (device count in parentheses; 5 devices in families of fewer than five are omitted).
ChromeOS devices are replaced on Google's update schedule rather than by age; the Replacement Forecast page shows that schedule.

Data as of September 3, 2026
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2026-27 Technology Inventory

Device Inventory by Age
Age in years since ship date, as of September 3, 2026. In-service devices only.

Device family 0-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9+ Unk Total

Chromebook 250 1,153 915 1,184 1,378 72 32 4,984

Desktops 76 136 2 311 1 112 26 81 15 1 761

iPad 7 6 3 21 47 22 27 133

Surface Laptop 17 10 6 11 30 1 75

Laptops 3 1 12 2 9 4 8 39

Servers 5 1 1 7

Chromebox 6 6

Chromebit 3 3

MacBook 2 2

(unspecified) 1 1

Total 355 153 8 1,478 967 1,360 1,380 133 151 24 2 6,011

Fleet composition

Chromebook 4,984  (82.9%)

Desktops 761  (12.7%)

iPad 133  (2.2%)

Surface Laptop 75  (1.2%)

Laptops 39  (0.6%)

Servers 7  (0.1%)

Chromebox 6  (0.1%)

Chromebit 3  (0.0%)

MacBook 2  (0.0%)

(unspecified) 1  (0.0%)

Age distribution — ChromeOS devices vs all other equipment

0

500

1,000

1,500

355

0-1

153

1-2

8

2-3

1,478

3-4

967

4-5

1,360

5-6

1,380

6-7

133

7-8

151

8-9

24

9+

2

Unk

ChromeOS All other

Data as of September 3, 2026
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2026-27 Technology Inventory

Devices by Location & Use
Rows are sites / primary uses; columns are age bands. Blank cells are zero.

By location

Site 0-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9+ Unk Total

(unassigned) 2 2

CO 92 79 6 145 58 233 12 20 28 6 1 680

High School 18 43 2 580 214 386 141 36 51 9 1 1,481

Hubbard Elem 6 203 98 181 479 15 11 4 997

Inge MS 245 11 366 482 383 136 22 13 2 1,660

KID Elem 8 43 27 87 293 24 26 508

Pioneer Int 3 140 85 87 317 16 16 2 666

The Den 3 1 3 3 6 1 17

Total 355 153 8 1,478 967 1,360 1,380 133 151 24 2 6,011

By primary use

Primary use 0-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9+ Unk Total

Student Assigned 6 811 701 726 1,188 36 19 3,487

Classroom Cart 244 327 210 227 149 1 1,158

Teacher 2 8 1 220 3 33 10 6 35 5 1 324

Storage 4 1 28 4 233 11 10 18 5 1 315

Administration 7 116 6 25 44 67 5 15 19 5 309

Student Lab/Lib 15 25 28 1 47 3 41 45 2 207

Staff 81 81

Student Classroom 11 1 12 12 18 3 7 64

(unassigned) 15 3 10 2 6 11 47

Server 13 5 1 19

Total 355 153 8 1,478 967 1,360 1,380 133 151 24 2 6,011

Active devices by site

Inge MS 1,660  (27.6%)

High School 1,481  (24.6%)

Hubbard Elem 997  (16.6%)

CO 680  (11.3%)

Pioneer Int 666  (11.1%)

KID Elem 508  (8.5%)

The Den 17  (0.3%)

(unassigned) 2  (0.0%)

Active devices by primary use

Student Assigned 3,487  (58.0%)

Classroom Cart 1,158  (19.3%)

Teacher 324  (5.4%)

Storage 315  (5.2%)

Administration 309  (5.1%)

Student Lab/Lib 207  (3.4%)

Staff 81  (1.3%)

Student Classroom 64  (1.1%)

(unassigned) 47  (0.8%)

Server 19  (0.3%)

Data as of September 3, 2026
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2026-27 Technology Inventory

Desktops, Laptops & Surface
Windows, Mac, Surface and server hardware by site and age. District refresh policy: 8 years.

Site 0-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9+ Unk Total

CO 81 76 6 47 21 34 1 19 20 6 1 312

High School 16 40 2 86 3 58 11 34 9 259

Hubbard Elem 6 53 5 3 4 71

Inge MS 1 11 62 3 18 4 10 2 111

KID Elem 8 34 1 5 2 2 52

Pioneer Int 3 39 6 1 11 2 62

The Den 3 1 3 3 6 1 17

Total 98 147 8 322 31 129 2 36 86 24 1 884

By model

Family Model Count

Desktops OptiPlex 7060 319

Desktops OptiPlex 7050 146

Desktops OptiPlex 7080 135

Desktops OptiPlex 7090 75

Desktops OptiPlex 7010 37

Desktops OptiPlex 7020 22

Desktops Gladiator 20

Desktops OptiPlex 9020 4

Desktops Gamer Supreme 1

Desktops XPS 8930 1

Desktops Mini PC 1

Laptops Latitude E7440 8

Laptops Latitude 7480 5

Laptops Latitude E6430 4

Laptops Precision 7520 4

Laptops MacBook Air 13 3

Laptops Latitude E7470 2

Laptops XPS 15 2

Laptops Latitude 7420 2

Laptops XPS 13 2

Laptops Latitude E6520 2

Laptops Latitude E6440 1

Laptops Latitude E6420 1

Laptops Latitude 7330 1

Laptops AORUS 16X (2024) 1

Laptops Latitude 5414 Rugged 1

Servers PowerEdge R340 4

Data as of September 3, 2026
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2026-27 Technology Inventory

Desktops, Laptops & Surface — by model (continued)

Family Model Count

Servers PowerEdge R530 2

Servers PowerEdge R540 1

Surface Laptop Surface 4 30

Surface Laptop Surface 7 17

Surface Laptop Surface 6 15

Surface Laptop Surface 5 11

Surface Laptop Surface Studio 1

Surface Laptop Surface Go M1824 1

By site

CO 312  (35.3%)

High School 259  (29.3%)

Inge MS 111  (12.6%)

Hubbard Elem 71  (8.0%)

Pioneer Int 62  (7.0%)

KID Elem 52  (5.9%)

The Den 17  (1.9%)

By primary use

Teacher 297  (33.6%)

Administration 245  (27.7%)

Student Lab/Lib 137  (15.5%)

Staff 76  (8.6%)

Storage 67  (7.6%)

(unassigned) 32  (3.6%)

Server 19  (2.1%)

Student Classroom 11  (1.2%)

Age profile — years since purchase (refresh policy: 8 years)
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Data as of September 3, 2026
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2026-27 Technology Inventory

Smartboards & Interactive Panels
109 SMART interactive panels are installed district-wide. Original purchase cost is recorded for 92 of them ($326,771); 97 have an install
date on file, none installed eight or more years ago.

By site

Site Panels Recorded value

Hubbard Elem 42 $119,613

KID Elem 35 $102,779

Pioneer Int 28 $103,180

High School 3 $1,200

Inge MS 1 —

Total 109 $326,771

Panels by site

Hubbard Elem 42  (38.5%)

KID Elem 35  (32.1%)

Pioneer Int 28  (25.7%)

High School 3  (2.8%)

Inge MS 1  (0.9%)

Interactive panels are concentrated in the elementary and intermediate buildings; other classrooms are moving to large-format TVs, which
are not tracked in this inventory.

By model

Model Panels Installed Recorded value

SMART Board MX075 81 2022–2025 $279,811

(model not recorded) 11 2022 $7,500

SMART Board MX275 10 2019 $38,260

SMART Board MX (series not recorded) 3 2022–2023 —

Smart TV / display 3 2022–2024 —

Surface Pro 13" 1 not recorded $1,200

Panels by install year

0

20

40

60

10

2019

51

2022

7

2023

1

2024

28

2025

12

Not recorded

SMART software license keys are on file for 88 panels: 10 expired before 2026; 44 in 2027, 6 in 2028 and 28 in 2030 expire. 21 panels
have no license expiration recorded; 11 have no model recorded.

Data as of September 3, 2026
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2026-27 Technology Inventory

Fleet History
Total active devices at each school year's inventory count. 2016-2025 from published inventory packets; 2026 live from this database.
Archiving a report run records the next point.

Year 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

Active devices 1,791 1,844 2,608 2,767 4,932 6,525 6,439 6,566 6,267 6,094 6,011

Enrollment 2,880 2,865 2,752 2,785 2,795 2,982 3,042 3,073 3,002 2,972 2,972

Devices / student 0.62 0.64 0.95 0.99 1.76 2.19 2.12 2.14 2.09 2.05 2.02

IT staff 4 4 3 4 4 5 6 6 6 7

Devices / IT staff 461 652 922 1,233 1,631 1,287 1,094 1,044 1,015 858

Active devices by year
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5,000
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7,000

1,791

2016

1,844

2017
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2019
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The 2020-2021 climb is the 1:1 pandemic deployment; today's fleet still carries that purchase wave, which is what drives the AUE
concentration on the Replacement Forecast page.

Data as of September 3, 2026
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2026-27 Technology Inventory

Fleet by device family
Active devices of each family at every school year's inventory count. Families that no longer appear (Apple TV, Kindle Fire, Chromebase,
tablets) were retired as the district standardized on Chromebooks.

Family 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

Chromebook 148 331 829 1,209 3,392 4,860 5,082 5,519 5,344 5,167 4,984

Desktops 884 761 751 638 593 667 626 711 687 691 761

iPad 330 337 416 440 440 487 384 122 121 126 133

Surface Laptop 1 1 2 2 2 2 32 42 48 58 75

Laptops 278 252 269 102 98 106 90 45 43 36 39

Servers 19 23 21 24 21 20 19 9 9 7 7

Chromebox 108 112 115 115 89 66 12 6 6

Chromebit 3 4 4 3 3 3 3 3

MacBook 2

(unspecified) 1

Kindle Fire 102 110 133 133 133 133 40

Chromebase 48 74 103 102 54 49

Apple TV 25 25 27 28 28 28 19

Tablet 2 2 2 2 2 1 1

UPS 1 1 1

iMAC 1 1 1 1

Total 1,791 1,844 2,608 2,767 4,932 6,525 6,439 6,566 6,267 6,094 6,011

Devices per enrolled student
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Devices supported per IT staff member
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Both ratios use the total active fleet. IT headcount by year is from the published packets; gaps are years with no headcount on record.

Data as of September 3, 2026
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2026-27 Technology Inventory

Devices Purchased by Year
Counts devices purchased in each year that are STILL IN SERVICE as of September 3, 2026. Units since retired are not included, so
earlier years show only their survivors — this is a purchasing-cadence view, not fleet size (see Fleet History for that).

Family 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

Chromebit 3

Chromebook 10 30 99 1,343 1,184 915 1,153 250

Chromebox 6

Desktops 63 28 26 112 1 311 3 135 76

Laptops 6 8 8 5 3 1

MacBook 2

Servers 2 5

Surface Laptop 1 24 16 2 6 26

iPad 49 45 3 23 6 7

Units (surviving) 75 120 136 1,396 1,333 955 1,466 9 420 86

Spend (all units) $104k $239k $199k $530k $604k $437k $622k $10k $199k $59k

The spend row counts every device bought that year, including units since retired — money spent is money spent. The 2020-2023 bulge is
federal pandemic funding (CARES / ECF); 2024's pause is why the current replacement wave arrives all at once.

Units purchased by year vs still in service
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Units purchased that year Still in service

Data as of September 3, 2026
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2026-27 Technology Inventory

Financial Summary

$2,260,444    Original purchase value of the active fleet (5,880 of 6,011 devices have recorded cost)

$761    Fleet investment per enrolled student

Spend by purchase year (last 10 years)

Year Units bought Spend Avg / unit Units without recorded cost

2017 440 $103,879 $291 83

2018 789 $239,399 $318 36

2019 742 $198,826 $271 8

2020 2,029 $530,146 $267 43

2021 1,600 $604,010 $378

2022 1,044 $436,862 $418

2023 1,522 $622,444 $409

2024 9 $10,098 $1,122

2025 420 $199,126 $474

2026 86 $58,947 $685

Funding sources (last 10 years, as recorded at purchase)

Funding source Units Spend

CO 1,618 $571,082

CO – CARES Grant 1,745 $513,740

CO – ECF GRANT W3 1,200 $478,800

CO – ECF GRANT 1,001 $399,399

CARES #2 1,000 $324,000

Fund 511 293 $127,455

(not recorded) 266 $96,503

IT Bond 120 $75,485

Nathan 250 $74,750

MS 223 $48,752

All other sources 965 $293,771

Source labels are free text as entered at purchase; related grant labels (e.g. the CARES and ECF variants) are shown as recorded.

Spend by funding source (last 10 years)

CO $571,082  (19.0%)

CO – CARES Grant $513,740  (17.1%)

CO – ECF GRANT W3 $478,800  (15.9%)

CO – ECF GRANT $399,399  (13.3%)

CARES #2 $324,000  (10.8%)

Fund 511 $127,455  (4.2%)

(not recorded) $96,503  (3.2%)

All other sources $492,758  (16.4%)

Data as of September 3, 2026
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2026-27 Technology Inventory

ChromeOS Devices
ChromeOS devices still in service, by purchase year. 4,993 active ChromeOS devices district-wide.

Device 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

Chromebit 3

Chromebook 10 30 99 1,343 1,184 915 1,153 250

Chromebox 6

Total 10 36 102 1,343 1,184 915 1,153 0 250 0

ChromeOS devices still in service, by purchase year
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ChromeOS fleet size by year — devices in service at each inventory count
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Chromebooks are the fleet; Chromebox, Chromebase and Chromebit units were classroom and display devices that have largely been
retired. Earlier years come from the published inventory packets; 2026 is this database.

Data as of September 3, 2026
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2026-27 Technology Inventory

ChromeOS Devices by Location

Site 0-1 1-2 2-3 3-4 4-5 5-6 6-7 7-8 8-9 9+ Unk Total

(unassigned) 2 2

CO 6 98 18 188 11 1 6 328

High School 494 209 305 141 25 16 1,190

Hubbard Elem 150 98 175 479 15 8 925

Inge MS 244 304 479 353 136 18 2 1,536

KID Elem 6 26 82 293 1 408

Pioneer Int 101 85 81 316 16 5 604

Total 250 0 0 1,153 915 1,184 1,378 75 38 0 0 4,993

Share by site

Inge MS 1,536  (30.8%)

High School 1,190  (23.8%)

Hubbard Elem 925  (18.5%)

Pioneer Int 604  (12.1%)

KID Elem 408  (8.2%)

CO 328  (6.6%)

(unassigned) 2  (0.0%)

By primary use

Student Assigned 3,487  (69.8%)

Classroom Cart 1,158  (23.2%)

Storage 247  (4.9%)

Student Classroom 41  (0.8%)

Student Lab/Lib 24  (0.5%)

Teacher 19  (0.4%)

Administration 14  (0.3%)

(unassigned) 3  (0.1%)

ChromeOS device age profile — years since purchase
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ChromeOS devices are replaced on Google's update schedule rather than by age (see ChromeOS Update Outlook), but the age profile
shows how concentrated the fleet is in a few purchase years.

Data as of September 3, 2026
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2026-27 Technology Inventory

ChromeOS Device Models & AUE
AUE = Google Auto Update Expiration: the month Google stops providing security updates for the model. AUE dates come from Google's
published device list (workorder.inv_chrome_aue). "Age at AUE" is how old the model's devices will be (on average) when their updates
end — ChromeOS devices are replaced on that date, not by age.

Model Total % of fleet AUE Age now Age at AUE

11 X360 G3 1,365 27.3% Jun 2029 4.8 yrs 7.5 yrs

11 X360 G3 MK 1,155 23.1% Jun 2030 3.6 yrs 7.3 yrs

11 X360 G2 1,005 20.1% Jun 2029 6.1 yrs 8.8 yrs

11 G8 785 15.7% Jun 2029 5.5 yrs 8.2 yrs

11 G7 206 4.1% Jun 2029 6.4 yrs 9.1 yrs

11 X360 G5 150 3.0% Jun 2033 0.8 yrs 7.5 yrs

11 X360 G4 100 2.0% Jun 2031 0.9 yrs 5.6 yrs

11 G6 85 1.7% Jun 2027 * 7.1 yrs 7.8 yrs

XE310XBA-K01US 68 1.4% Jun 2029 5.6 yrs 8.3 yrs

11 X360 G1 16 0.3% Jun 2027 * 8.1 yrs 8.8 yrs

11A G6 13 0.3% Jun 2029 * 6.7 yrs 9.4 yrs

11 G5 13 0.3% Jun 2022  (past AUE) 8.5 yrs 4.2 yrs

11 G4 10 0.2% Sep 2021  (past AUE) 8.9 yrs 3.9 yrs

CN62 6 0.1% Jun 2021  (past AUE) 8.2 yrs 2.9 yrs

14B 6 0.1% Jun 2029 5.2 yrs 7.9 yrs

Inspiron 11 3181 4 0.1% Jun 2022  (past AUE) 7.2 yrs 2.9 yrs

CS10 3 0.1% Jun 2020  (past AUE) 7.0 yrs 0.7 yrs

11 ae131nr 3 0.1% Jun 2027 * 7.6 yrs 8.3 yrs

* Extended updates: Google extended these models' support, but the extra years apply only if the devices are opted in to extended
updates in the Google Admin console. 117 active devices depend on that opt-in. Dates verified against Google's Auto Update policy list on
Sep 3, 2026.

ChromeOS models by unit count — colored by Google update status
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Past AUE AUE within 3 fiscal years (FY 2026-27 to FY 2028-29) AUE later

Data as of September 3, 2026
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2026-27 Technology Inventory

ChromeOS Update Outlook

ChromeOS devices released in 2021 or later automatically receive updates for 10 years from the date the device platform
was first released - not from the district's purchase date. Devices released before 2021 receive shorter support windows
from their original platform release date. After a device's AUE date it continues to work but no longer receives security
updates, and Google Workspace for Education features may stop being supported on it.

ChromeOS devices by the year their Google updates end
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Striped (red) bars are already past their update expiration. The dashed (orange) line is the running share of the ChromeOS fleet that has
lost update support by the end of each year — the funding question is which fiscal year the district chooses to absorb the 2029-2030 wall.

Updates end Device count % of ChromeOS fleet

2020 3 0.1%

2021 16 0.3%

2022 17 0.3%

2027 104 2.1%

2029 3,448 69.1%

2030 1,155 23.1%

2031 100 2.0%

2033 150 3.0%

Data as of September 3, 2026
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2026-27 Technology Inventory

Replacement Forecast

How this schedule is built
ChromeOS devices are scheduled by their Google Auto Update Expiration (AUE) — the date Google stops providing security
updates. All other equipment follows the district's 8-year refresh policy from purchase date. Costs use the average recent purchase
price per family: Chromebook $389, Desktop $519, Laptop $935, Surface $1,540, iPad $365. Fiscal years run July 1 – June 30.

Replace in ChromeOS Desktop Laptop Surface iPad Other Units Est. cost

Overdue 27 96 11 27 11 172 $94,131

FY 2026-27 104 25 10 1 22 162 $72,351

FY 2027-28 1 2 3 $2,389

FY 2028-29 3,448 102 12 47 5 3,614 $1,453,745

FY 2029-30 1,155 11 30 21 1,217 $508,869

FY 2030-31 100 311 10 3 424 $216,804

FY 2031-32 + 150 214 4 34 13 2 417 $232,001

Unscheduled 1 1 2 $519

Total 4,984 761 39 75 133 19 6,011 $2,580,809

"Overdue" = already past AUE or beyond the refresh cycle. "Unscheduled" = no ship date or no published AUE on file. A level-funded plan
for the next five fiscal years would average $469,658 per year.

Estimated replacement cost by fiscal year

$0k

$500k

$1,000k

$1,500k

$94k

Overdue

$72k

FY 2026-27

$2k

FY 2027-28

$1,454k

FY 2028-29

$509k

FY 2029-30

$217k

FY 2030-31

$232k

FY 2031-32 +

The chart shows scheduled buckets only; "Unscheduled" (2 units, $519) has no ship date or published AUE on file and appears in the
table above.

Data as of September 3, 2026
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2026-27 Technology Inventory

Student Device Accountability
Every student-assigned device marked "Checked Out" was cross-referenced against the current student roster (2,812 active student
accounts, synced nightly from Active Directory). A device whose holder is no longer on the roster left with a student who has since
graduated or withdrawn — those devices may be lost, broken, or otherwise unrecoverable.

Checked-out devices Devices Original value Notes

Checked out to current students 1,228 $437,216 60 students hold more than one device (66 extras, max 3)

Checked out to staff accounts 131 $42,987 assignment grade recorded as "Staff"

Graduated seniors — not returned 7 $1,975 grade 13 at last update; no longer enrolled

Withdrawn / former students — not returned 358 $126,991 no longer on the student roster

No student recorded on checkout 12 $3,104 checkout record has no student email

Total checked out 1,736 $612,273 1,672 more are checked in; 79 have no status

377 devices are flagged ($132,070): checked out to people no longer on the student roster, but seen in Google within the
past year — so they are treated as record problems to reconcile (or devices to recover), not losses. A device is written off
only after a full year with no Google check-in.

268 devices written off as lost — 3.5% of the 7,576 Chromebooks the district has purchased
Original value $82,453. These units — unreturned by graduated or withdrawn students or checked out with no student recorded, and
each with no Google check-in for over a year — were removed from the active inventory with disposition "Lost - Not Returned" and
disabled in Google Admin, so the active fleet, fleet value, and replacement forecast reflect only devices the district actually holds.
Any that resurface are restored automatically when scanned at the checkout desk.

Lost devices by last recorded activity

2020 2021 2022 2023 2024 2025 2026

28 79 49 70 34 6 2

Most losses trace to the pandemic-era 1:1 deployment and the student turnover that followed; recent years reflect students who withdrew
mid-year without returning equipment.

Lost devices by last assigned site

High School 181  (67.5%)

Inge MS 58  (21.6%)

Hubbard Elem 14  (5.2%)

Pioneer Int 7  (2.6%)

CO 6  (2.2%)

KID Elem 2  (0.7%)

Method notes: the roster is the set of active student accounts in AD (2,812), which runs slightly below official enrollment because accounts
are removed as students withdraw. Elementary losses are largely stale checkout records from prior 1:1 use — PK-5 devices now stay in
classroom carts — and some may resurface during room verification. 1,714 assigned devices also carry damage notes. The IT portal's
accountability page lists every flagged and lost device, with an undo trail for the write-off batch.

Data as of September 3, 2026
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2026-27 Technology Inventory

Data Quality & Report Information
This packet reports what the inventory database records for in-service devices. The gaps below are disclosed so the figures can be
weighed accordingly; every gap appears in the tables as an explicit "(unassigned)" or "Unknown" bucket rather than being silently
dropped.

Field Rows affected % of records Effect on this report

ShipDate missing 2 0.0% age shown as Unknown

School blank 2 0.0% shown as (unassigned) on location pages

Primary use blank 47 0.8% shown as (unassigned) on use pages

Cost missing 131 2.2% excluded from financial totals

Physical verification
Staff physically verify their rooms against this inventory at the end of each school year. 112 verifications covering 84 distinct
rooms are on record, most recently on June 10, 2026. Expanding room coverage is the most direct way to close the location
and primary-use gaps above.

Report information
This report is generated live from the Noble Schools IT inventory database every time it is requested. All counts reflect
workorder.inv_computers as read on 2026-09-03 10:17.

Device age is calculated from each device's ShipDate to the as-of date below, not to the date of printing, so a reprint of this packet
shows the same figures the board originally received. The as-of date defaults to 1 October of the school year and can be set
explicitly with ?asof=YYYY-MM-DD.

Student-assigned devices = Student Assigned + Student Lab/Lib + Student Classroom.

ChromeOS AUE dates come from Google's published device list, maintained in workorder.inv_chrome_aue. The replacement
forecast prices ChromeOS devices at their AUE year and all other equipment at the district's 8-year refresh policy.

Retired equipment is excluded from every count in this packet.

Data as of:    September 3, 2026  (live data — figures lock in with the 1 October archive run)
School year:   2026-27
Generated by:  Austin Baze
Generated at:  2026-09-03 10:17:25 CDT
Active devices: 6,011

Powered by TCPDF (www.tcpdf.org)

Data as of September 3, 2026
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“Teachers and students go hand in hand as learners – or they don’t go at all.” 
Roland S. Barth – author of Improving Schools from Within 
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The Need for Professional Development  
Noble Public Schools 
 
Noble Public Schools (NPS) will support professional development 
opportunities at the district, building, and individual level to ensure that there 
is a continued focus on student achievement, organizational effectiveness, 
and compliance with state and federal regulations.  The need for professional 
growth, whether at the district, site, or personal level, must become a staple 
if school improvement is at the forefront of the school district’s goals.  
Professional development ideas may be generated by assessing Oklahoma 
State Department of Education and Organizations, the Standards for 
Professional Learning, teacher surveys, staff development evaluations, 
district plans and policies, and state/federal regulations. 
 
Oklahoma State Department of Education 

 http://www.ok.gov/sde/ 
 
Oklahoma Association for Supervision and Curriculum Development 

 http://www.oascd.org/ 
 
Noble Public Schools Professional Development 

 http://www.nobleps.com 
 
The Standards for Professional Learning – These seven standards were 
developed by Learning Forward:  The Professional Learning Association 
(formerly known as the National Staff Development Council) to outline the 
characteristics of professional learning. 
 

 Learning Communities: 
o Professional learning that increases educator effectiveness and 

results for all students occurs within learning communities 
committed to continuous improvement, collective responsibility, 
and goal alignment. 

 
 Leadership: 

o Professional learning that increases educator effectiveness and 
results for all students requires skillful leaders who develop 
capacity, advocate, and create support systems for professional 
learning.  

 
 Resources: 

o Professional learning that increases educator effectiveness and 
results for all students requires prioritizing, monitoring, and 
coordinating resources for educator learning.  

 
 Data: 

o Professional learning that increases educator effectiveness and 
results for all students uses a variety of sources and types of 
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student, educator, and system data to plan, assess, and 
evaluate professional learning.  

 
 Learning Designs: 

o Professional learning that increases educator effectiveness and 
results for all students integrates theories, research, and models 
of human learning to achieve its intended outcomes. 

 
 Implementation: 

o Professional learning that increases educator effectiveness and 
results for all students applies research on change and sustains 
support for implementation of professional learning for long-
term change. 

 
 Outcomes: 

o Professional learning that increases educator effectiveness and 
results for all students aligns its outcomes with educator 
performance and student curriculum standards. 

 
Learning Forward:  The Professional Learning Association (2015)  

 http://learningforward.org/ 
 
 
It is the goal of the Noble Public Schools to develop a Professional 
Development Plan and Guide that will strive to benefit all members within the 
district to assist NPS to “ensure all learners reach their highest potential.”  
The NPS Professional Development Plan will state the district’s staff 
development competencies and professional development guidelines that will 
help in achieving this goal.  These competencies and guidelines will be 
guided by proven standards, district input (which may include the 
Comprehensive Local Education Plan, Site Level Plans, District Title I 
Plan, surveys), and local, state, and federal regulations.  
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NPS Professional Development Plan 
 

I. Professional Development Competencies for 2026-2027 
 

Certified/licensed personnel shall: 
A. Continue to focus on improving the instruction of all curriculum 

areas, Goals for the core curriculum areas are as follows: 
1. Increasing the academic performance data scores for 

the district and each school site. 
2. Closing the achievement gaps among student 

subgroups. 
3. Increasing student achievement as demonstrated on 

state-mandated tests and the ACT. 
4. Increasing high school graduation rates; 
5. Decreasing college remediation rates (State 

Guideline). 
B. Continue to focus on the horizontal and vertical alignment of the 

Oklahoma Academic Standards. 
C. Continue to focus on understanding social changes outside the 

school that affect student and teacher performance. 
D. Continue to focus on effective classroom management, student 

discipline strategies, and bullying prevention (State Guideline).  
E. Continue to understand how to teach children with special 

physical and/or emotional needs. 
F. Continue to acquire knowledge in health-related issues such as 

AIDS, Bloodborne Pathogens, Hazardous Communications, Drug 
and Alcohol Awareness, CPR, and 1st Aid (State Guideline). 

G. Continue to function effectively with all students in a 
multicultural society and appreciate the diversity that each 
student brings to the classroom (State Guideline). 

H. Continue to develop programs to promote the participation of 
parents in the education of their children (State Guideline). 

I. Continue to develop an understanding of the needs of children 
and their varied learning styles. 

J. Continue to develop the skills needed to teach children with 
academically exceptional abilities. 

K. Continue to develop skills in using and implementing advanced 
technology within the classroom. 

L. Continue to develop and participate in programs that focus on 
improving school climate. 

M. Continue to allow for effective collaboration in regard to 
curriculum alignment, benchmark assessments, student data, 
district goals, best-proven practices, etc. 

N. Continue to be aware of state and federal laws and how they 
affect the learning environment, such as FERPA, Workplace 
Safety, Digital Teaching/Learning, Mental Health Needs of 
Students, etc. (State Guideline). 
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O. Continue teacher training on recognition and reporting of child 
abuse and neglect, as well as child sex abuse (State 
Guideline). 

P. Continue to train all resident teachers of students in early 
childhood through Grade Three in the awareness of the 
characteristics of autistic children, resources available, and an 
introduction to positive behavior support to challenging behavior 
(State Guideline). 

Q. Continue teacher training on dyslexia awareness (State 
Guideline). 

R. Train on Evidence-based Suicide Awareness and Prevention 
(State Guideline) 

 
II. Noble Professional Development Committee (PDC) 

A. The NPS Professional Development Committee will include 
classroom teachers, administrators, at least one school 
counselor, and parents/guardians of children in the school 
district and shall consult with a higher education faculty.  A 
majority of the members of the professional development 
committee shall be composed of classroom teachers.  The 
teacher members shall be selected by a designated 
administrator of the school district from a list of names 
submitted by the teachers in the district.  The members selected 
shall be subject to the approval of a majority vote of the 
teachers in the district.  The local professional development 
committee shall be headed by a chairperson to be elected by the 
full committee.  The chairperson and co-chairperson will be 
chosen at the end of each school term to begin serving the 
following school year.  The chairperson should be a professional 
development member with one year of experience on the 
committee.  Members of the PDC will be elected to serve for a 
2-year term.  The term is from July 1 of the current year to June 
30 of the following year. 

B. The NPS Professional Development Committee shall include: 
1. 1 administrator to be appointed by the superintendent and 

approved by the board 
2. 1 teacher from each elementary school site within the district 
3. 2 teachers from each secondary school site within the district 
4. 1 school counselor 
5. And at least 1 parent to be selected by administrators and 

the PDC and approved by the board. 
 

III. Professional Development Funds 
A. The PDC may provide funds, if available, upon requests for 

additional workshops as solicited to meet individual building or 
program needs as they arise. 

B. The PDC may provide funds, if available, for and encourage 
participation in individual workshops that support professional 
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growth.  If registration is paid for by the PDC, participants may 
be asked to present workshop material to the district for staff 
development and provide feedback on the workshop attended. 

C. The PDC may provide funds, if available, to send district 
employees to receive “Train the Trainers” In-Services.  
Registrants will be expected to provide training to NPS teachers 
upon completion of this type of in-service.  

D. Payment may be made to NPS certified personnel who wish to 
present a professional development program to compensate for 
the extra time and preparation involved.  The PDC provides 
funds for workshop preparation and/or presentation in the 
amount of $50.00 per workshop hour, per presenter, as funds 
are available. 

E. The PDC provides funds for registration fees for certified 
personnel in the amount of $250.00 per person (or more based 
on cost of workshop) per school year, as funds are available for 
workshops.  Knowing that professional development workshops 
and services have been increasing prices, as well as knowing 
that certain trainings are needed for certain teachers and/or 
school sites, additional money may be considered.  The funding, 
if available, for the CPR training of support staff (1 per site per 
year) to comply with state regulations will be allowed. Proof of 
attendance is required for all workshops upon completion.  

F. The PDC will consider providing funds within the professional 
development budget to target additional training and workshops 
for teachers and administrators in areas in which district 
students scored below the state average.  These funds will be in 
addition to the allotted money stated in III-E and must have 
PDC and site administration approval. 

G. Professional Development funds are not available to pay dues to 
any organization on the behalf of individuals. 

H. PDC may request funds, if available, to be used to pay for 
substitutes when release time is granted for teachers to attend 
curriculum workshops. 

I. Requesting funds for workshop registrations through the PDC 
can be done by Purchase Orders and Reimbursement Forms.   

1. Purchase Orders – Purchase orders may be filled out 
and approved for any amount prior to registering for 
any workshop.  All POs must have building principal 
approval before coming to the PDC for funding.  After 
the PO is approved, if the registrant does not attend the 
workshop, he/she is responsible for the cancellation fee 
if applicable.  Funds provided by the PDC are for early 
or normal registration amounts only.  The PDC may 
consider late registration fees if applicable.   Any 
registration that costs over $75.00 must be pre-
approved by the PDC through a purchase order.  It is 
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important not to sign “for payment” on any invoices that 
arrive prior to the workshop date. 

2. Reimbursement Forms – The PDC highly requests 
certified personnel use purchase orders.  However, 
reimbursement forms may need to be utilized at certain 
times and the expense preapproved by the PDC or 
Executive Director of Instruction.  Reimbursement forms 
not preapproved may be approved at the discretion of 
the PDC.  Reimbursement forms must be accompanied 
by proof of payment (processed checks or receipts). 

3. Whether a purchase order or reimbursement form, the 
person requesting funds must provide to the PDC the 
following information: 

a. Name of workshop 
b. Location of workshop 
c. Date of workshop 
d. Amount of registration 
e. Number of people attending  

4. It is important to note, that the PDC will only meet 
periodically.  If needing to submit a PO, POs may be 
approved by the District Administrator and/or the site 
administrator, as long as the request complies with III-
E.  If needed, the PDC Chairperson and a second PDC 
member may be notified for approval. 

J. During times of educational budget downfalls, the PDC may 
allocate state and district funds to each school site.  This 
allocation will be based on a percentage of certified staff within 
the school site and guidelines III A-I will fall in accordance 
within this allocation.  The PDC will continue to try and maintain 
a minimal budget to assist with district and/or additional site 
professional development activities. 

   
IV. Professional Development Days and Points 

A. Professional Development Days are the same length as other 
contracted teaching days.  All certified employees are required 
to attend in-service activities or take the appropriate leave. 

B. Professional development points, when appropriate, will be 
based on the state and/or board regulations and shall not be 
given for routine job-related assignments. 

C. Strong emphasis is placed on in-service programs at the district 
and building level; however, the importance of individual and 
district wide programs are recognized.  The following is a list of 
approved alternate activities in which the faculty may 
participate to meet the district’s professional development 
competencies.   

D. List of Approved Alternate Activities for Obtaining Professional 
Development Points: 
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1. Attendance of workshops, seminars, in-service days, 
etc. in relation to education or subject area. 

a. 1 hour = 1 professional development point 
2. College course work in regards to education. 

a. 1 semester hour = 15 points 
3. Receipt of “Certificate of Completion” for National Board 

Certification 
a. Portfolio = 45 points 

4. Observation of programs related to the educational 
setting.  This may include visits to other schools and or 
school districts.  A Certificate of Attendance must be 
signed by the person observed and the building 
principal. 

a. 1 hour = 1 point 
5. Publication of Professional Articles in a Professional 

Journal or other recognized educational publication.  A 
copy of the actual publication must be submitted to the 
PDC. 

a. Points to be deemed by the PDC 
6. Supervised planning, benchmark assessment 

development or curriculum writing of a new educational 
program to be used in the schools. 

a. 1 hour = 1 point (max 5 points per year) 
7. The PDC may authorize staff development points for an 

individual’s reading of articles and viewing or listening 
to video or audio tapes on topics required by state and 
federal agencies. 

8. The PDC recognizes that there are many activities that 
may be classified as professional development.  The 
PDC welcomes individuals to submit outlines and 
descriptions of those activities to the committee, which 
will be evaluated on an individual basis. 

 
V. Professional Development Point Requirement for NPS 

A. All certified and licensed personnel in the Noble Public Schools 
should earn at least 15 points per year and must earn 75 points 
within a five-year period.  It is recommended that at least 1/3 of 
these points must be related to the academic teaching 
assignment and/or classroom instructional strategies.   

B. Professional development point requirements for certified 
employees that work less than 120 days, will obtain at least 2 
points per year. 

C. In the event a teacher’s year of service, within the 5-year cycle, 
is interrupted by two or more years, that teacher can choose 
whether to continue the 5-year cycle or begin a new 5-year 
cycle. 
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D. The PDC calendar year is from July 1 through June 30.  All 
points must be submitted to the PDC within the same calendar 
year of completion of the staff development.   

E. Summer workshops and/or courses will be applied toward the 
next professional development year. 

F. The Noble School District shall maintain in the professional 
development file of each staff member a record of participation 
in the staff development program.  It is the responsibility of the 
certified staff member to upload professional development forms 
in Frontline.  May 1st of each year, the superintendent, or 
designee will verify each certified staff member current point 
tally and each certified staff member will be informed in writing 
of their professional development point total. 

G. The superintendent and/or designee, as well as the site 
administrator will work with each certified staff member in 
assisting them in meeting the five-year 75-point requirement as 
stated in the Noble Public School Board Policy (DMB).  

 
VI. Evaluation of Professional Development 

A. The workshop evaluation procedure for NPS is as follows: 
1. Participants may be asked to complete an evaluation 

form at the end of certain locally sponsored staff 
development in-service activities.  The evaluations need 
to be turned in to the PDC representative for your 
building. 

2. The evaluations will be formally reviewed by the PDC. 
3. The PDC will continue to monitor professional 

development activities. 
4. Each Certified PDC representative may conduct surveys 

and discussions to determine ways to improve the 
Professional Development Program. 

B. The PDC may write a formal evaluation of the year’s 
Professional Development Program in the spring to determine 
how well the identified needs and competencies were met.  

 
VII. Professional Development Budget for 2026-2027 

 
Professional Development Revenue Appropriation  $10,000.00 
Professional Development Revenue Funds Carry-Over $0.00 
Total $10,000.00 
 
The NPS Professional Development Plan is respectfully submitted by the 2026-2027 
Professional Development Committee. 

 Valerie Palmer – Hubbard ES  
 Jessica Marshall – Pioneer ES 
 Shelly Prough – KID ES 
 Kristin Hall – I-coach 
 Pamela Donica – CIMS 

 Kevan Dunkelberg – NHS 
 Toni Swope – NHS  
 Ashley Anglin– Parent  
 Deanna Wyche - Counselor 
 Stacy Storey – Executive Director
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NOBLE PUBLIC SCHOOLS 
PROFESSIONAL DEVELOPMENT PROGRAM 

 
 

 

Certificate of Attendance 
 

 
 
This certificate acknowledges that ______________________________ 
        Name of Participant 
 
 

successfully completed ________________________________________ 
       Name of Workshop/Activity 
 
 

on ____________________ and has been awarded ______________ 
  Date        # of Points 
 
 

professional development points. 
 
 
 
 
 
 
 
 
 
 
 
 
 
      ______________________________ 
       Presenter/School Official 
 



Noble Public Schools 
Gifted & Talented  

Local Advisory Committee 
2026-2027 

 
Jon Myers – Administrator & District Coordinator 
Diane Huff – CIMS GT Coordinator 
Lacey Turner – NHS Coordinator 
Sarah Kinnamon – Parent 
Tim Shortes – Parent 
Heather Fulks – Parent 
Darissa Harkey – Parent 
 



 
 
   

NOBLE PUBLIC SCHOOLS 
NOBLE, OKLAHOMA 

 
GIFTED EDUCATION PLAN 

 
Introduction: 
 
An important goal of the Noble Public School District is to identify and 
provide appropriate educational experiences for gifted and talented students.  
Gifted and talented children mean those children who give evidence of high-
performance capability, or may excel in creative thinking ability, leadership 
ability, visual and performing arts ability, and/or specific academic ability.  
We believe these students often require learning opportunities or experiences 
not ordinarily provided by the school to fully develop such capabilities. 
 
Initiatives to provide those appropriate educational experiences will include: 

 Assessing the instructional level of identified students and considering 
the unique learning characteristics of each child 

 Expanding the curriculum opportunities to allow gifted students to 
move through the core curriculum at the appropriate flexible pace 

 Providing differentiated curriculum to meet unique needs 
 Appropriately matching the programs and support services to the 

individual 
 Structuring learning environments that address the unique needs of 

gifted students and accommodate a variety of learning rates and or 
styles 

 
I. Identification of Students for Gifted Education Programming 

A. Procedures used in the identification process will be 
nondiscriminatory with respect to race, economic background, 
national origin or handicapping conditions. 

B. Nominations will be gathered from a wide variety of sources 
including: 
1. Classroom teachers and/or professional educators 
2. Parent 
3. Community members 
4. Peers 
5. Self 
6. Others as appropriate 
7. Testing Methods 

C. Data will be collected on nominated students through: 
1. Standardized group ability tests 
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2. Standardized group achievement tests 
3. Other test data as appropriate 
4. Checklists/Matrix 
5. Student work portfolios 
6. Students’ achievement outside the school’s curriculum 
7. Other non-test information deemed as appropriate 

D. The District Gifted Program Coordinator, Site School Principal, and 
Site School Counselor will analyze data and make placement 
decisions at each school. 
1. A score of 97% or better on a nationally standardized test of 

intellectual ability, according to the law of the State of 
Oklahoma, results in automatic placement into appropriate 
gifted programming options with parent approval. 
a. These students will be labeled as Category I, as according to 

the State Department of Education. 
b. To ensure due process rights for all potentially identifiable 

and identified gifted students, multi-criteria assessments 
shall be used, and students will not be denied needed 
programming on the basis of one assessment criterion. 

c. Students who do not score 97% or higher, but do meet the 
results of the multi-criteria assessments, will be considered 
as Category II. 

2. Testing for placement upon teacher recommendation will be 
conducted prior to October 1st and after May 1st of each school 
year. 
a. Students may be retested upon recommendations made by 

the site council to ensure proper programming options are in 
place.  The site council will consist of the administrator, 
counselor, resource teacher, classroom teacher, and the 
parent. 

3. Uniform identification procedures will be used to identify 
prekindergarten through grade twelve students for specific 
gifted educational programming options and communicate to the 
entire staff. 

4. To allow for the unbiased assessment of all cultural and 
economic backgrounds, a committee will use placement 
appropriate checklists and other relevant information.  The 
school site principal, counselor, or the gifted program 
coordinator may authorize the use of alternative assessment 
procedures when appropriate for the student. 

5. Placement will be made in programming options appropriate to 
the student’s educational needs, interests, and/or abilities with 
parental approval. 

6. Instructionally useful information about individual students 
obtained during the identification process will be communicated 
to the appropriate members of the instructional staff regardless 
of final placement. 
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E. Formal identification of gifted students is an ongoing process 
extending from school entry through grade twelve.  Students who 
show accelerated aptitudes in kindergarten and up to late spring of 
first grade will not be formally tested; instead, they will be provided 
enrichment opportunities in the regular classroom.  Students are 
served in various programming options from second grade through 
grade twelve. 
1. Opportunities will be provided for students to be considered for 

placement in gifted programs throughout their school 
experience. 

2. Identification of students based on a nationally standardized test 
of intellectual ability will be valid for three years and may be 
valid for the student’s educational experience. 

3. Students, who are identified as Category I in another school 
district, will only be retested if their performance level does not 
meet the desired results of the multi-criteria matrix. 

4. Evaluation of the appropriateness of student’s placement in 
gifted educational programming will be ongoing. 

5. Students may be removed from a programming option which 
does not meet their educational needs following a conference 
with the parents. 

6. Students whose needs are not met by current placement will be 
considered for other programming options which may be more 
appropriate to their needs. 

7. Strict confidentiality procedures, as elsewhere defined in local 
Board policy, will be followed regarding records of placement 
decisions and data on all nominated students. 

8. Records of placement decisions and data on all nominated 
students will be kept on file for a minimum of five years or for 
as long as needed for educational decisions. 

F. The identification and placement process includes parental 
involvement. 
1. Parents will be asked to grant written permission for individual 

testing. 
2. Parents may request retesting of their students in the spring of 

each school year.  Retesting will use the district approved test. 
3. Parents will be given written notice that their child has been 

identified for placement in gifted educational programming. 
4. Parents will be provided with a summary of the gifted 

educational programming to be offered to their child. 
5. Parents may appeal a placement decision with which they 

disagree with, after meeting as a team with the District 
Coordinator, Site Principal, and Site Counselor.  Appeals will be 
made to the Superintendent of Schools. 

 
II. Differentiated Education 

A. Differentiated education includes multiple programming options and 
curriculum which is modified in pace, breadth, and depth.   
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1. Programming Options 
a. Programming Options will be coordinated by the gifted 

education coordinator, the site principal, and the site 
counselor to guide the development of gifted students from 
the time they are identified through graduation from high 
school. 

b. Students will be placed in programming options based on 
their abilities, needs and interests. 

c. Gifted educational programming is ongoing and a part of the 
school schedule.  Students will be provided appropriate 
differentiated education within three weeks of the beginning 
of the school year. 

2. Curriculum 
a. Curriculum for the gifted extends or replaces the regular 

curriculum. 
b. Curriculum is differentiated in content, process, and/or pace. 
c. Processes for gifted students stress creativity and higher-

level thinking skills. 
d. Curriculum is planned to ensure continuity. 

B. Appropriate learning opportunities will be provided for identified 
gifted students at each school site which is an integral part of the 
total school program. 
1. The district will provide curriculum opportunities to allow 

students to move through the curriculum at the appropriate 
flexible place, provide differentiated curriculum to meet unique 
needs, and facilitate academic/social support. 

2. When appropriate, differentiation will occur in content, process, 
product and learning environment. 

3. Staff development opportunities will be an integral component 
of the program. 

C. The district plan for educating gifted students will include selections 
from appropriate flexible pacing, enrichment, academic/social 
support and staff development.  These services may be offered 
based on availability and on the needs of our students.  The 
following is a list of some of the components that might be 
incorporated into the district plan.   
1. Individualization of Instruction – Instruction of an individual 

student focused on the specific educational needs of the 
student. 

2. Proficiency Based Promotion – Elementary or secondary 
students advancing one or more levels in a curriculum area by 
demonstrating proficiency at the 90% or better level on 
designated assessments. 

3. Honors, Differentiated, or Enriched Classes – Include 
differentiated curriculum and accelerated content designed for 
able students.  These classes need not be limited to identified 
gifted students. 
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4. Instructional Groups – Any group of identified able learners 
organized to provide planned, differentiated instruction in a 
curriculum area. 

5. Enrichment of Content in the Regular Classroom – Experiences 
provided in regular classrooms that are supplemental to the 
established curriculum and which are purposefully planned with 
the needs, interests, and capabilities of particular students in 
mind. 

6. Mentorship – A program which pairs individual students with 
someone who has advanced skills and experiences in a 
particular discipline and can serve as a guide, advisor, 
counselor, and role model. 

7. Seminars – Special short-term sessions where students focus on 
one area of study. 

8. Creative and Academic Competitions – Organized opportunities 
for students to enter local, regional, state or national contests in 
a variety of areas. 

9. Interest Groups – Any group organized from one or more 
classrooms based on interest in a topic; usually short term in 
duration. 

10.Independent Study – Individually contracted in-depth study of a 
topic; also, a course or unit of study taken through an individual 
arrangement. 

11.Differentiated Curriculum – Adapting the regular curriculum to 
meet the needs of above average students by either eliminating 
previously mastered work or streamlining work that may be 
mastered at a faster pace. 

12.Acceleration – Administrative practices designed to allow 
students to progress through the curriculum and/or grade levels 
at a rate faster than average. 

13.Dual Enrollment – Qualified students may take high school level 
courses while at the Middle School level. 

14.Correspondence Courses – High school courses taken by 
correspondence through an approved university. 

15.Concurrent Enrollment – Qualified students taking college 
courses concurrently while in high school. 

16.Advanced Placement Courses – College level courses provided at 
the secondary level for which students may receive college 
credit by examination which is administered by the Advanced 
Placement Program of the College Board. 

17.Guidance and Counseling – Planned activities, sessions and 
policies that assist gifted and talented students in planning their 
academic careers in school and after high school.  Also 
addresses the specific social-emotional needs of the gifted, 
including underachievement. 

18.Duke Talent Search – Conducted by Duke University to identify 
academically talented youth and inform them about their 
abilities and academic options. 
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D. Staff development opportunities may be planned for district 
teachers and administrators to assist in the implementation of 
programming options. 

 
III. Evaluation 

A. An on-going evaluation process will be established by the Local 
Advisory Committee.  The Noble School District will provide and 
conduct the evaluation process.  Evaluation results will be analyzed 
and changes made accordingly in the planning of the gifted 
program. 

B. Students, teachers, parents, and administrators will annually 
evaluate the gifted educational programming at each school site.  
Evaluation results will be communicated in a timely and meaningful 
way to program decision makers at the site level, the district level 
and, as appropriate, to students, parents, and the public. 

C. The evaluation process assesses each component of gifted 
educational programming.  The following components of the gifted 
educational program will be evaluated: 
1. Identification Process 
2. Staff Development 
3. Programming Options 
4. Curriculum 
5. Community Involvement 
6. Evaluation 

D. The evaluation process will focus upon the appropriateness of 
educational programming provided for gifted students. 

E. Data for evaluation will be obtained from a variety of sources. 
F. Student progress will be assessed with attention to the mastery of 

content, higher level thinking skills, and creativity. 
 

IV. Local Advisory Committee 
A. The Local Advisory Committee (LAC) members will be appointed by 

the Board of Education upon the recommendation of the 
Superintendent.  The committee will consist of at least three, but 
no more than eleven members.  At least one third of whom shall be 
selected from a list of nominations submitted by associations whose 
purpose is advocacy for gifted and talented children. 

B. The LAC will be demographically representative of the community. 
C. The LAC will be appointed no later than September 15th of each 

year for two-year terms.  The committee will include parents of 
children identified as gifted/talented and community members who 
may be, but are not required to be, parents of students within the 
district. 

D. The first meeting will be called by the Superintendent or designee 
no later than October 1st of each school year.  At the meeting, the 
committee will elect a chairperson, a vice-chairperson, and a 
secretary to record minutes. 
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E. The LAC will meet at other times during the year as necessary in a 
meeting space provided by the district.  All meetings of the LAC 
shall be subject to the provisions of the Oklahoma Open Meeting 
Act. 

F. The School District will provide staff that have training in gifted 
education who will serve on the LAC. 

G. The LAC will assist in the formulation of district goals for gifted 
education, assist in the development of the district plan for gifted 
educational programming, assist in the preparation of the district 
report on the gifted program and perform other advisory duties as 
requested by the Board of Education. 

V. Qualifications and Responsibilities of Gifted Educational 
Program Staff 
A. Gifted educational program staff will have the following 

qualifications: 
1. Teachers will hold a valid Oklahoma teaching certificate 

appropriate to the grade levels included in the program. 
2. Gifted educational program coordinators will hold a valid 

Oklahoma teaching certificate. 
3. Teachers whose duties include direct involvement with 

gifted/talented students may participate each year in in-service 
opportunities or college courses designed to provide information 
about gifted education. 

4. Gifted educational program coordinators may participate each 
year in in-service opportunities or college courses designed to 
provide information about gifted education. 

5. Administrators responsible for gifted educational programming 
may attend yearly professional development related to the 
educational needs of gifted students. 

B. Gifted educational program staff will have the following 
responsibilities: 
1. The Superintendent or District Coordinator for the Gifted 

Educational Program will be responsible for working with the 
LAC, overseeing the site gifted programming, and filing such 
reports/information as are required by the State Department of 
Education relative to the Gifted Educational Program in the 
District. 

2. Under the direction of the District Coordinator for the Gifted 
Educational Program, an organizational document will be 
developed at each site which clearly delineates roles, 
responsibilities and procedures in regard to gifted educational 
programming options. 

3. Delivery of learning activities will be addressed by both the 
regular classroom teachers and the gifted education specialist.  
They will work closely together to implement appropriate flexible 
pacing, plan enrichment, coordinate resources and facilitate 
academic/social support when needed. 
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a. Classroom teachers will have, and provide upon request, 
documentation demonstrating that curriculum has been and 
continues to be modified in pace, breath, and depth. 

b. The Gifted Education Specialist, when one is provided by the 
district; will provide professional support through modeling, 
consultation, co-teaching, collaborative problem solving, in-
service opportunities and assisting classroom teachers in 
finding and securing resource material. 

c. The District Gifted Program Coordinator, school counselor 
and gifted program teacher are responsible for coordinating 
gifted student identifications, monitoring student progress, 
and the maintenance of student records. 

VI. Budget 
A. The District Coordinator will prepare, in conjunction with the 

Superintendent and the LAC, a district budget for gifted educational 
programming. 

B. The district budget for gifted educational programming will be 
prepared on the forms required by the State Department of 
Education and submitted as required. 

C. The budget for gifted educational programming will be approved by 
the Board of Education before filing with the State Department of 
Education. 

 
VII. Expenditures Report 

A. An expenditures report for the previous school year will be 
submitted by the Superintendent to the State Department of 
Education through OCAS reporting. 

B. The report will outline the expenditures made by the district during 
the year for gifted educational programming. 

C. The report will identify expenditures by major object codes and 
program classifications pursuant to the Oklahoma Cost Accounting 
System. 

 
 

 













 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Surplus Items 
September 14, 2026, Board Meeting 

 
1. Tri King 1900D 3 gang reel mower 
2. 6 piece Cybex weight equipment set 
3. 2 piece Ginflight Fitness equipment set 
4.   

 





















































































































































2026-27 New HIre Board Meeting Report
September

Position Employee  Name/# of Positions Site Position Start Date
Support 1 Hubbard Title 1 Para 9/15/2026
Support 1 HS CNA 9/15/2026
Support 1 HS Special Ed Para 9/15/2026
Support 1 Trans Bus Monitor 9/15/2026
Support 1 HS CN Helper 9/15/2026
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