]

Noble Board of Education
September Regular Meeting in the Board Room
Administration Building, 111 S. 4th Street, Noble, OK, 73068, [Address], [City], Oklahoma
[Zip]
Monday, September 8, 2025 at 5:30 PM

Note: The Board may discuss, vote to approve, vote to disapprove, vote to table, or decide
not to discuss any item on the agenda.

I. Preliminary Business
I.A.Call to Order
L.B.Establishment of a Quorum
I.C.Pledge of Allegiance
II. Reports
ILA.  Activity Fund Report
II.B.  District Financial Report
II.C.  Resignations/Retirements
III. Public Comment
IV. Consent Agenda
IV.A. Minutes of Regular Board Meeting - August 11, 2025
IV.B. Encumbrances and Change Orders as follows: GF #: 444-
516 $224,159.06 BF #: 92-105 $787,867.00 Change Orders: GF: 125-
286 BF:26-69
IV.C. Payroll Encumbrances
IV.D. Class Size Limits beginning October 1, 2025
IV.E. Chase Morris SCERP Riley's Rule EAP combined for 2025-26
IV.F. Residency Committees for 2025-26
IV.G. Gifted & Talented Local Advisory Committee, Professional
Development Committee & Professional Development Plan for 2025-26
IV.H. Alternative Education Plan for 2025-26
IV.I.  Adult Meal Price Increase for 2025-26
IV.J.  Policy revision
V.  Action Topics
V.A. Discussion and possible vote on Consent Agenda Items A-J as
presented.
V.B. Discussion and possible vote on 2025-26 Estimate of Need as
submitted by Patten & Odom, CPAs, PLLC, as presented.
V.C. Discussion and possible vote for Noble Public Schools to request
approval from the Oklahoma State Department of Education to use the
ACT (a nationally recognized high school academic assessment) as the
College and Career Readiness Assessment for Noble High School 11th
graders for the 2025-2026 Spring Testing in place of the statewide
academic assessment (SAT) as presented.



V.D. Discussion and possible vote on 2025-2026 Special Education
Teacher Signing Bonus to be funded by Oklahoma State Department of
Education as presented.

VI. Executive Session

VI.A. Proposed executive session to discuss the following business
pursuant to 25 O.S. Section 307 (B)(1), (B)(2), (B)(3), and (B)(4) of the
Oklahoma Open Meeting Act:

VI.A.1. Employments
VLA.2. Pending Legal Action
VI.A3. Real Estate
VI.AA4. Discuss Support Negotiations for 2025-26
VI.B. Vote to convene in executive session
VI.C. Acknowledgment of Board to return to open session
VII. Action Topics

VIL.A. Statement of executive session minutes

VILB. Discussion and possible vote on employments for the 2025-26 school
year as presented.

VIII. New Business
IX. Superintendent's Reports
X. Adjournment

Agenda posted September 23, 2025, by
11:30am at https://www.nobleps.com

and at the entrance of the Administrative
Office, Noble Public Schools, located at
111 South 4th Street, Noble, OK, 73068.

Dorothy M. Terrill
Minutes Clerk


https://www.nobleps.com/
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000 NON-CATEGORICAL EXP
001 General Instruction

801 KID-General Supply

804 KID-Kindergarten

806 KID-T-Shirt Account

807 KID-Picture Account

808 KID-Book Fair Account
810 KID-Field Trip Account
812 KID-Counselor

813 KID-Transitional First
814 KID-Pre-K

815 Central Office Activity Account
816 Activity Fund Interest
817 Noble Student Assistance
818 Technology Activity Account
819 KID-P.E.

820 JKH-General Supply

822 JKH-T-Shirts/Shout/Festival
823 JKH-Library Account

824 JKH-2nd Grade

825 JKH-3rd Grade

826 JKH-Adopt A Child

827 JKH-1st Grade

828 JKH-Steam

829 JKH-Physical Education
830 PI-General Supply

833 Pl-4th Grade

834 PI-5th Grade

835 PI-Run Club

836 PI-Music Account

839 PI-Sci-Pi

842 Pl-Library

845 MS-General Supply

847 MS-Food Pantry

849 MS-Student Council

850 MS-Home Ec Account
851 MS-ELA, Languages, World Cultures
852 MS-Art

856 MS-Vocal Music

857 MS-Honor Society

861 MS-Reading

862 MS-Esports & Computer Science
864 MS-Science

867 MS-Theatre

869 MS-Poetry Animal Club
870 Athletics General Supply
871 HS Girls Golf

872 HS Baseball

873 HS Boys Basketball

874 HS Powerlifting/Football
875 HS Fastpitch

876 HS Girls Basketball

877 HS Cross Country

878 HS Wrestling

879 HS Girls Soccer

880 HS Girls Track

Begin
Balance
$0.00
$0.00
$7,035.87
$281.95
$1,056.14
$1,893.06
$2,573.53
$3,070.26
$446.89
$50.00
$2,505.78
$79,856.97
$63,812.23
$103,316.97
$25,363.25
$1,603.91
$9,902.82
$2,088.64
$366.04
$1,019.16
$1,189.94
$4,307.67
$3,054.98
$4,473.46
$6,488.48
$18,495.54
$2,715.27
$2,929.11
$1,859.77
$158.42
$1,292.13
$4,122.11
$20,581.27
$108.30
$8,718.76
$894.93
$156.24
$333.15
$5,154.28
$2,025.49
$6.59
$5,720.51
$2,898.39
$3,607.45
$15.58
$31,118.00
$1,707.09
$6,794.98
$9,006.61
$44,566.80
$2,881.11
$23,675.29
$4,840.26
$8,443.38
$5,525.22
$2,785.17

Receipts
$2,405.42

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$3,910.24
$131.80
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$1,396.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$4,687.02
$0.00
$423.00
$0.00
$0.00
$0.00
$0.00
$80.00
$0.00
$0.00
$0.00
$0.00
$0.00
$25,324.60
$850.00
$0.00
$0.00
$19,181.00
$600.00
$15.00
$855.00
$0.00
$0.00
$0.00

NOBLE PUBLIC SCHOOLS

Revenue/Expenditure Summary
Options: Fund: 60, Date Range: 8/1/2025 - 8/31/2025

Adjusting
Entries
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

Payments
$0.00

$0.00
$393.10
$0.00
$927.00
$0.00
$0.00
$0.00
$0.00
$0.00
$398.35
$1,308.09
$0.00
$0.00
$0.00
$0.00
$150.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$1,518.11
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$17,470.78
$0.00
$0.00
$0.00
$12,931.77
$14.76
$266.19
$436.38
$0.00
$0.00
$0.00

Cash End
Balance
$2,405.42
$0.00
$6,642.77
$281.95
$129.14
$1,893.06
$2,573.53
$3,070.26
$446.89
$50.00
$2,107.43
$78,548.88
$63,812.23
$107,227.21
$25,495.05
$1,603.91
$9,752.82
$2,088.64
$366.04
$1,019.16
$1,189.94
$4,307.67
$3,054.98
$4,473.46
$6,488.48
$18,373.43
$2,715.27
$2,929.11
$1,859.77
$158.42
$1,292.13
$4,122.11
$25,268.29
$108.30
$9,141.76
$894.93
$156.24
$333.15
$5,154.28
$2,105.49
$6.59
$5,720.51
$2,898.39
$3,607.45
$15.58
$38,971.82
$2,557.09
$6,794.98
$9,006.61
$50,816.03
$3,466.35
$23,424.10
$5,258.88
$8,443.38
$5,525.22
$2,785.17

Unpaid POs
$0.00
$1,000.00
$1,340.01
$0.00
$0.00
$0.00
$380.00
$1,500.00
$0.00
$0.00
$0.00
$8,455.31
$0.00
$14,004.00
$0.00
$530.00
$10,391.20
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$1,820.00
$0.00
$14,054.85
$0.00
$1,000.00
$0.00
$0.00
$0.00
$748.99
$71,769.00
$0.00
$7,000.00
$225.00
$0.00
$0.00
$1,000.00
$0.00
$0.00
$1,000.00
$0.00
$1,000.00
$0.00
$19,020.22
$0.00
$0.00
$1,700.00
$21,980.43
$2,110.24
$10,233.81
$1,250.00
$0.00
$0.00
$0.00
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End Balance
$2,405.42
($1,000.00)
$5,302.76
$281.95
$129.14
$1,893.06
$2,193.53
$1,570.26
$446.89
$50.00
$2,107.43
$70,093.57
$63,812.23
$93,223.21
$25,495.05
$1,073.91
($638.38)
$2,088.64
$366.04
$1,019.16
$1,189.94
$4,307.67
$3,054.98
$2,653.46
$6,488.48
$4,318.58
$2,715.27
$1,929.11
$1,859.77
$158.42
$1,292.13
$3,373.12
($46,500.71)
$108.30
$2,141.76
$669.93
$156.24
$333.15
$4,154.28
$2,105.49
$6.59
$4,720.51
$2,898.39
$2,607.45
$15.58
$19,951.60
$2,557.09
$6,794.98
$7,306.61
$28,835.60
$1,356.11
$13,190.29
$4,008.88
$8,443.38
$5,525.22
$2,785.17



08/13/2025 3:03:32 PM NOBLE PUBLIC SCHOOLS

Revenue/Expenditure Summary
Options: Fund: 60, Date Range: 8/1/2025 - 8/31/2025

Begin Adjusting

Balance Receipts Entries

881 HS Volleyball $13,597.88 $6,911.90 $0.00
882 HS Cheer $15,384.98 $2,763.32 $0.00
883 MS Cheer $8,972.55 $1,715.00 $0.00
884 Noble Bear Down Club $60,419.05 $11,550.23 $0.00
885 HS Boys Golf $66.71 $0.00 $0.00
886 Noble Athletic Training $144.90 $0.00 $0.00
887 Bull Pen Club $11,385.86 $0.00 $0.00
888 Softball Booster Club $6,454.74 $849.75 $0.00
889 MS Soccer $4,432.68 $0.00 $0.00
890 MS Girls Basketball $4,435.09 $0.00 $0.00
891 HS Boys Soccer $14,103.66 $0.00 $0.00
892 MS Boys Soccer $1,669.56 $0.00 $0.00
893 Athletic Scholarship Fund $119.24 $0.00 $0.00
895 MS Football $2,278.82 $0.00 $0.00
896 MS Track $2,159.33 $0.00 $0.00
897 MS Volleyball $5,583.31 $386.00 $0.00
898 MS Boys Basketball $2,571.29 $0.00 $0.00
899 HS Pom Squad $6,982.32 $100.00 $0.00
901 HS-General Supply $35,649.13 $4,905.00 $0.00
902 HS-Clearing Account $0.00 $126.50 $0.00
904 HS-E-Sports $948.50 $1.00 $0.00
905 HS-Chorus $4,967.50 $0.00 $0.00
906 HS-BPA $690.97 $100.00 $0.00
907 HS-DECA $716.38 $242.00 $0.00
908 HS-ATAE $3,135.36 $180.00 $0.00
909 HS-FCCLA $1,975.28 $210.00 $0.00
910 HS-FFA $19,246.08 $2,481.00 $0.00
911 HS-FCA $312.06 $0.00 $0.00
912 HS-Class of 2027 $5,000.00 $200.00 $0.00
913 HS-Class of 2026 $16,105.35 $20.00 $0.00
915 HS-STEM $400.96 $0.00 $0.00
916 HS-Foreign Language $466.89 $0.00 $0.00
917 HS-Library $98.55 $0.00 $0.00
918 HS-Daily Living Center $764.92 $0.00 $0.00
919 HS-Art $926.53 $430.00 $0.00
920 HS-Band $8,519.16 $15,571.35 $0.00
922 HS-Band Touring $1,044.36 $0.00 $0.00
923 HS-Astronomy Club $31.16 $0.00 $0.00
925 HS-National Honor Society $464.07 $0.00 $0.00
926 HS-Science $1,518.38 $0.00 $0.00
927 HS-Thespians $10,156.35 $450.00 $0.00
929 HS-Student Council $2,684.20 $1,897.18 $0.00
930 HS-Yearbook $8,303.68 $225.00 $0.00
931 HS-Art Il $1,816.99 $380.00 $0.00
933 HS-PSAT/AP Test $3,418.36 $84.00 $0.00
934 HS-Driver's Ed. $4,500.00 $0.00 $0.00
935 HS-German Club $581.44 $260.00 $0.00
936 HS-Class of 2025 $3,759.15 $0.00 $0.00
938 HS-Teacher Appreciation & Prom $6,317.36 $0.00 $0.00
943 HS-URSIDAE $116.63 $260.00 $0.00
944 HS-Scholarship Account $46,620.78 $0.00 $0.00
945 HS-Art Club - Cook $457.70 $610.00 $0.00
946 HS-James Womack Food Pantry $2,901.95 $500.00 $0.00
948 HS-Prism $43.10 $0.00 $0.00
950 HS-Class of 2028 $5,000.00 $0.00 $0.00
951 HS-Noble Archery $74.15 $0.00 $0.00

Payments
$5,648.12

$1,193.25
$0.00
$11,831.19
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$1,523.60
$0.00
$0.00
$100.00
$0.00
$0.00
$584.00
$0.00
$225.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$151.81
$5,249.27
$0.00
$0.00
$0.00
$0.00
$0.00
$600.00
$0.00
$0.00
$1,888.00
$0.00
$0.00
$0.00
$0.00
$0.00
$2,000.00
$0.00
$0.00
$0.00
$0.00
$0.00

Cash End
Balance
$14,861.66
$16,955.05
$10,687.55
$60,138.09
$66.71
$144.90
$11,385.86
$7,304.49
$4,432.68
$4,435.09
$14,103.66
$1,669.56
$119.24
$2,278.82
$2,159.33
$5,969.31
$2,571.29
$7,082.32
$39,030.53
$126.50
$949.50
$4,867.50
$790.97
$958.38
$2,731.36
$2,185.28
$21,502.08
$312.06
$5,200.00
$16,125.35
$400.96
$466.89
$98.55
$764.92
$1,204.72
$18,841.24
$1,044.36
$31.16
$464.07
$1,518.38
$10,606.35
$3,981.38
$8,528.68
$2,196.99
$1,614.36
$4,500.00
$841.44
$3,759.15
$6,317.36
$376.63
$44,620.78
$1,067.70
$3,401.95
$43.10
$5,000.00
$74.15

Unpaid POs
$15,564.92
$2,176.65
$0.00
$14,220.70
$0.00
$0.00
$1,000.00
$4,000.00
$0.00
$0.00
$0.00
$0.00
$0.00
$2,000.00
$0.00
$800.00
$0.00
$780.00
$16,240.00
$0.00
$0.00
$0.00
$0.00
$195.00
$0.00
$480.00
$14,840.65
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$258.19
$20,605.73
$0.00
$0.00
$0.00
$0.00
$1,000.00
$2,480.00
$6,783.17
$500.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$6,500.00
$0.00
$1,500.00
$0.00
$0.00
$0.00

Page 2 of 3

End Balance
($703.26)
$14,778.40
$10,687.55
$45,917.39
$66.71
$144.90
$10,385.86
$3,304.49
$4,432.68
$4,435.09
$14,103.66
$1,669.56
$119.24
$278.82
$2,159.33
$5,169.31
$2,571.29
$6,302.32
$22,790.53
$126.50
$949.50
$4,867.50
$790.97
$763.38
$2,731.36
$1,705.28
$6,661.43
$312.06
$5,200.00
$16,125.35
$400.96
$466.89
$98.55
$764.92
$946.53
($1,764.49)
$1,044.36
$31.16
$464.07
$1,518.38
$9,606.35
$1,501.38
$1,745.51
$1,696.99
$1,614.36
$4,500.00
$841.44
$3,759.15
$6,317.36
$376.63
$38,120.78
$1,067.70
$1,901.95
$43.10
$5,000.00
$74.15
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Revenue/Expenditure Summary
Options: Fund: 60, Date Range: 8/1/2025 - 8/31/2025

Begin Adjusting Cash End
Balance Receipts Entries Payments Balance Unpaid POs  End Balance

Total $909,390.60 $113,268.31 $0.00 $66,808.77 $955,850.14  $305,438.07 $650,412.07



09/05/2025 7:45:42 AM

Options:

Assets

Cash
11
11
21
36
41
41

Investments
11
11
21
36
41

Revenue Receivable

11
11
21
36
41

2025
2026
2026
2026
2025
2026

2025
2026
2026
2026
2026

2025
2026
2026
2026
2026

GENERAL FUND
GENERAL FUND
BUILDING FUND
BOND FUND
SINKING FUND
SINKING FUND

GENERAL FUND
GENERAL FUND
BUILDING FUND
BOND FUND
SINKING FUND

GENERAL FUND
GENERAL FUND
BUILDING FUND
BOND FUND
SINKING FUND

Liabilities, Reserves and Fund Balance
Outstanding Warrants

11
21
36

Fund Balance
11
11
21
21
36
41

2025
2025
2025

2025
2026
2025
2026
2025
2025

GENERAL FUND
BUILDING FUND
BOND FUND

GENERAL FUND
GENERAL FUND
BUILDING FUND
BUILDING FUND
BOND FUND
SINKING FUND

NOBLE PUBLIC SCHOOLS

Balance Sheet

Fiscal Years: 2025-2026, Funds: 11, 21, 41, 36, As Of Date: 8/31/2025

Cash Total

Investments Total

Revenue Receivable Total

Assets Total

Outstanding Warrants Total

Fund Balance Total

Liabilities, Reserves and Fund Balance Total

Page 1 of 1

$0.00
$996,824.88
($3,874,512.67)
$33,275.72
$2,289,975.53
($4,579,950.04)

($5,134,386.58)

$0.00
$5,000,000.00
$3,502,921.39
($5,260,565.71)
$2,347,170.04

$5,589,525.72

$0.00
($3,051,494.75)
(58,184.22)
($33,275.01)
$2,232,780.00

($860,173.98)

($405,034.84)

$2,271,743.13
$712,585.99
$1,500.00

$2,985,829.12

($2,271,743.13)
($2,315,234.87)
($712,585.99)
($379,775.50)
($1,500.00)
$2,289,975.53

($3,390,863.96)

($405,034.84)




2025-26 Resignation/Retirement Board Meeting Report

September
Certified Retired/Resignation [Site Position Term Date
Support Site Position Term Date
Tom Clowers Resignation HUB PE Assistant 8/18/2025
Extra Duty Assignment Site Position Term Date




MINUTES August 11, 2025, Regular Meeting
The Board of Education of Independent School District No. 40 of the Cleveland County, State of
Oklahoma, met in a Regular Meeting in the Board Room at the Noble Administration Building, 111 S.
4h Street, Noble, Oklahoma, in said school district, Monday, August 11, 2025, at 5:30pm.

Attendance taken at 5:30 PM.
Mrs. Wendy Barnes:  Present
Mr. William Broom  Absent
Mr. Leroy Lukinbill: Present
Mr. James Reed: Present
Mr. Randy Sheppard: Present

Also present were Superintendent Frank Solomon and Executive Director Stacy Storey.

L. Preliminary Business

L.A. Call to Order

I.B. Establishment of a Quorum
I.C. Pledge of Allegiance

I1. Reports

II.A. Class Size Limits

IL.B. District Financial Report
I1.C. Resignations/Retirements

II1. Public Comment
Comments: None

IV. Consent Agenda

IV.A. Minutes of Regular Board Meeting - July 14, 2025

IV.B. Encumbrances GF #: 368-443 $178,062.62 BF #: 82-92 $45,358.70 (Change Orders GF #41-354 BF#: 1-80)

IV.C. Activity Fund Manual for 2025-26

IV.D. Oklahoma Department of Career and Technology Education Contract for Secondary Career and
Technology Education Programs for school year 2025-26

IV.E. Resolution to Transcript Math, Science, and Technology classes taught at Mid-America
Technology Center for 2025-26

IV.F. Policy revisions

Comments: Mr. William Broom arrived at 5:37pm.

V. Action Topic

V.A. Discussion and possible vote on Consent Agenda Items A-F as presented.

Motion to approve Consent Agenda Items A-F (Minutes of July 14, 2025 Regular Meeting, Encumbrances and
Change Orders as follows:sGF #: 368-443 $178,062.62 BF #: 82-92 $45,358.70 (Change Orders GF #41-354
BF#: 1-80) Activity Fund Manualfor 2025-26, Oklahoma Department of Career and Technology Education
Contract for Secondary Career and Technology Education Programs for school year 2025-26, Resolution to
Transcript Math, Science, and Technology classes taught at Mid-America Technology Center for 2025-26, and
Policy revisions) as presented passed with a motion made by Mrs. Wendy Barnes and seconded by Mr. Randy
Sheppard.

Mrs. Wendy Barnes:  Yes
Mr. William Broom  Yes
Mr. Leroy Lukinbill:  Yes
Mr. James Reed: Yes
Mr. Randy Sheppard: Yes
Yes: 5 No: 0, Absent: 0
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MINUTES August 11, 2025, Regular Meeting

V.B. Discussion and possible vote to approve the Supplemental 307 for Building Fund in the amount of
$2,624,366.05 for FY25 as presented.

Motion to approve the Supplemental 307 for Building Fund in the amount of $2,624,366.05 for FY25 as
presented passed with a motion made by Mr. James Reed and seconded by Mr. William Broom.

Mrs. Wendy Barnes:  Yes
Mr. William Broom  Yes
Mr. Leroy Lukinbill:  Yes
Mr. James Reed: Yes
Mr. Randy Sheppard: Yes
Yes: 5 No: 0, Absent: 0

V.C. Discussion and possible vote on a $280 stipend for Curtis Inge Middle School and Noble High
School teachers who participate in a SREB and GEARUP partnership professional development
training on August 4-5, 2025 as presented.

Motion to approve a $280 stipend for Curtis Inge Middle School and Noble High Sehool teachers who
participate in a SREB and GEARUP partnership professional development training.ontAugust 4-5, 2025 as
presented passed with a motion made by Mr. James Reed and secondediby Mrs. Wendy Barnes.

Mrs. Wendy Barnes:  Yes
Mr. William Broom  Yes
Mr. Leroy Lukinbill:  Yes
Mr. James Reed: Yes
Mr. Randy Sheppard: Yes
Yes: 5 No: 0, Absent: 0

VI. Executive Session
VI.A. Proposed executive session to discuss the following business pursuant to 25 O.S. Section 307 (B)(1),
(B)(2), (B)(3), and (B)(7) of the Oklahoma Open Meeting Act:

VI.A.1. Employments

VI.A.2. Certified Agreement for 2025-26
VI.A.3. Support Agreement for 2025-26
VI.A.4. Real Estate

VI.B. Vote to convene in executive session

VI.C. Acknowledgment of Board to return to open session

Comments: Superintendent Frank Solomon asked the Board if they saw a need to convene in executive
session. President Leroy Lukinbill asked the members and they all agreed to not convent. No action was taken
for Items VI through VILA.

VII.B. Discussion and possible vote on employments for the 2025-26 school year as presented.

Motion to approve Administration's recommendation for employments for the 2025-26 school year as
presented passed with a motion made by Mrs. Wendy Barnes and seconded by Mr. James Reed.

Mrs. Wendy Barnes:  Yes

Mr. William Broom  Yes
Mr. Leroy Lukinbill:  Yes

Page 2 of 4



MINUTES August 11, 2025, Regular Meeting
Mr. James Reed: Yes
Mr. Randy Sheppard: Yes
Yes: 5 No: 0, Absent: 0

VII.C. Discussion and possible vote on adjunct teachers for the 2025-26 school year as presented.

Motion to approve Administration's recommendation to employ Robin Schmidt for Strength and Conditioning,
Michael Lightner for Physical Education, Kaytlen Johnson for Physical Education, Timothy Quigg for Social
Studies, Ashlee McDonald Dow for Elementary Teacher, and Cody Hill for Social Studies, as adjunct teachers
for the 2025-26 school year as presented passed with a motion made by Mr. William Broom and seconded by
Mrs. Wendy Barnes.

Mrs. Wendy Barnes:  Yes
Mr. William Broom  Yes
Mr. Leroy Lukinbill:  Yes
Mr. James Reed: Yes
Mr. Randy Sheppard: Yes
Yes: 5 No: 0, Absent: 0

VILD. Discussion and possible vote on Certified Agreement for 2025-26 as presented.

Motion to approve the Certified Agreement for 2025-26 as presented passed with a motion made by Mr. James
Reed and seconded by Mr. Randy Sheppard.

Mrs. Wendy Barmes:  Yes
Mr. William Broom  Yes
Mr. Leroy Lukinbill:  Yes
Mr. James Reed: Yes
Mr. Randy Sheppard: Yes
Yes: 5 No: 0, Absent: 0

VIIL.E. Discussion and possible vote on Support Agreement for 2025-26 as presented.

Motiondo approve the Support Agreement for 2025-26 as'presented passed with a motion made by Mr. Randy
Sheppard and seconded by Mr. William Broom.

Mrs. Wendy Barnes: Yes
Mr. William Broom», Yes
Mr. Leroy Lukinbill: Yes
Mr. James Reed: Yes
Mr. Randy Sheppard: Yes
Yes: 5 No: 0, Absent: 0

VIII. New Business
Comments: Superintendent Solomon informed the Board of a job offer acceptance over the weekend and asked
the Board to approve it.

Motion to accept Administration’s recommendation to employ Megan Goins as a long-term sub for school
year 2025-26 as presented passed with a motion made by Mrs. Wendy Barnes and seconded by Mr. Randy
Sheppard.

Mrs. Wendy Barnes:  Yes

Page 3 0of 4



MINUTES August 11, 2025, Regular Meeting
Mr. William Broom  Yes
Mr. Leroy Lukinbill:  Yes
Mr. James Reed: Yes
Mr. Randy Sheppard: Yes
Yes: 5 No: 0, Absent: 0

IX. Superintendent's Reports

Comments: Superintendent Frank Solomon gave the Board a facilities update.

X. Adjournment
Motion to adjourn at 6:05pm passed with a motion made by Mrs. W,
Broom.

arnes and seconded by Mr. William

Mrs. Wendy Barnes:  Yes
Mr. William Broom  Yes
Mr. Leroy Lukinbill:  Yes
Mr. James Reed: Yes
Mr. Randy Sheppard: Yes
Yes: 5 No: 0, Absent: 0

SIDENT-Wendy Barnes

EPUTY CLERK-Randy Sheppard

MINUTES CLERK- Dot Terrill
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09/05/2025 2:26:20 PM

Fund
21
21

21
21

21

21

21
21

21
21
21

21
21
21

PO No Date

92 08/07/2025
93 08/13/2025
94 08/15/2025
95 08/15/2025
96 08/15/2025
97 08/20/2025
98 08/21/2025
99 08/28/2025
100 09/03/2025
101 09/03/2025
102 09/03/2025
103 09/04/2025
104 09/05/2025
105 09/05/2025

Vendor No
954
817

387
10052

304

10089

104
181

387
888
10052

162
10038
493

NOBLE PUBLIC SCHOOLS

Encumbrance Register

Options: Year: 2025-2026, Date Range: 8/1/2025 - 9/5/2025, PO Range: 92 - 999, Fund(s): BUILDING FUND

Vendor

WAXIE SANITARY SUPPLY
SUN CONSTRUCTION

LOCKE SUPPLY

Description
CUSTODIAL SUPPLIES

KID PARKING / STRIPING &
BLOCKS

DISTRICT - HVAC PACKAGE

GRISSOM CONSTRUCTION SERVICE DISTRICT - SOD, SPRIGS,

GRISSOM LANDSCAPE NURSERY,

LLC

PIONEER ATHLETICS

BOBCAT OF GOLDSBY
COMFORT WORKS, INC

LOCKE SUPPLY

TREAT’S SOLUTIONS

SPRINKLERS
DISTRICT - LANDSCAPING SVCS

HS - WIND SCREEN NORTH WALL
OF STADIUM

DISTRICT - PARTS & SUPPLIES

DISTRICT - HVAC REPAIRS, PARTS
& LABOR

DISTRICT - AC FILTERS
DISTRICT - CUSTODIAL SUPPLIES

GRISSOM CONSTRUCTION SERVICE DIST - LANDSCAPING SVCS -

CITY ELECTRIC SUPPLY COMPANY
CAROLYN LITTLE REALTY
NOBLE LIQUID PROPANE

MATERIALS, EQUIP, SUPP
DISTRICT - ELECTRICAL SUPPLIES
DISTRICT - LAND PURCHASE
DISTRICT - LIQUID PROPANE

Page 1of1

Amount
3,000.00
5,000.00

30,000.00
5,000.00

5,000.00
3,317.00

500.00
5,000.00

3,000.00
3,000.00
20,000.00

5,000.00
700,000.00
50.00

Non-Payroll Total:
Payroll Total:
Balance Forward:

$787,867.00
$0.00
$0.00

Report Total:

$787,867.00




09/05/2025 3:05:03 PM NOBLE PUBLIC SCHOOLS Page 1of 1
Change Order Listing

Options: Fund(s): BUILDING FUND, Year: 2025-2026, ReferenceDate: Prior To Begin Date, Date Range: 8/11/2025 -
9/5/2025, Include Negative Changes: False

PO No Date Vendor No Vendor Description Amount
26 07/01/2025 10052 GRISSOM CONSTRUCTION SERVICE DISTRICT - SOD, SPRIGS, 520.00
SPRINKLERS
35 07/01/2025 592 OKLAHOMA STEEL BUILDERS DIST-SITE IMPROVEMENTS- 390.00
REPAIRS, INSTALL, SUPP, LBR
69 07/02/2025 278 FIVE STAR CONCRETE HS - CONCRETE INSTALLATION 1,800.00
SVCS
Non-Payroll Total: $2,710.00
Payroll Total: $0.00

Report Total: $2,710.00




09/05/2025 2:17:44 PM NOBLE PUBLIC SCHOOLS Page 1 of 3
Encumbrance Register

Options: Year: 2025-2026, Date Range: 8/8/2025 - 9/5/2025, PO Range: 444 - 999, Fund(s): GENERAL FUND

Fund PO No Date Vendor No Vendor Description Amount

11 444 08/09/2025 62 ARVEST BANK MULTIPLE VENDORS - CAREER 2,000.00
TECH CULINARY ARTS

11 445 08/11/2025 824 SUPERIOR HVAC AND CN - REPAIRS, PARTS & LABOR 5,000.00

REFRIGERATION

11 446 08/12/2025 62 ARVEST BANK HS / CIMC / CURRICULUM - 300.00
SWOPES

11 447 08/12/2025 62 ARVEST BANK HS / AMAZON / CLASSROOM 500.00
SUPPLIES- SWOPES

11 448 08/12/2025 62 ARVEST BANK HS / SAMS / CLASSROOM 250.00
SUPPLIES- SWOPES

11 449 08/12/2025 62 ARVEST BANK HS / WALMART / CLASSROOM 500.00
SUPPLIES- SWOPES

11 450 08/12/2025 62 ARVEST BANK HS- MULTI VENDOR / HAND 267.62
RADIO - STANDRIDGE

11 451 08/12/2025 62 ARVEST BANK HS- MULTI VENDOR SCOOL SAFE 990.00
ID COLOR / STANDRIDGE

11 452 08/12/2025 62 ARVEST BANK HS / MULTI VENDOR / 1,250.00
CURRICULUM - BECKNEL

11 453 08/12/2025 62 ARVEST BANK HS / TSA / CURRICULUM- 450.00
BECKNEL

11 454 08/12/2025 283 FOLLETT SOFTWARE, LLC IT Renewal - DESTINY Library 5,399.40
Software

11 455 08/12/2025 62 ARVEST BANK TRANS - PARTS & SUPPLIES 500.00

11 456 08/14/2025 831 SYLOGIST ED, INC. DISTRICT - BUSINESS FORMS - 1,000.00
PAY WARRANTS

11 458 08/14/2025 62 ARVEST BANK HS / MULTI VENDOR / GENERAL 1,957.00
SUPPLIES- STANDRIDGE

11 459 08/14/2025 62 ARVEST BANK HS / MULTI VENDOR / GENERAL 1,500.00
SUPPLIES- STANDRIDGE

11 460 08/14/2025 62 ARVEST BANK HS / AMAZON / CLASSROOM 425.00
SUPPLIES- FORD

11 461 08/14/2025 62 ARVEST BANK HS / MULTI VENDOR / 1,200.00
TEXTBOOKS- STANDRIDGE

11 462 08/14/2025 62 ARVEST BANK HS / MULTI VENDOR / 5,000.00
CLASSROOM SUPPLIES- WONG

11 463 08/14/2025 62 ARVEST BANK PIO / AMAZON / TECHNOLOGY 400.00
SUPPLIES

11 464 08/15/2025 62 ARVEST BANK KID - CLASSROOM SUPPLIES 73.00

11 465 08/15/2025 62 ARVEST BANK HS / AMAZON / IPADS- 4,500.00
STANDRIDGE

11 466 08/15/2025 62 ARVEST BANK P10 - AMAZON / SPEECH ROOM 500.00
FURNITURE

11 467 08/15/2025 490 NOBLE HARDWARE CN - GENERAL SUPPLIES 1,400.00
BLANKET

11 468 08/18/2025 336 ICEV MULTIMEDIA, LLC HS / YEARLY SUBSCRIPTION - 1,205.00
OWEN

11 469 08/18/2025 62 ARVEST BANK 412 MULTI VENDOR / 5,000.00
CLASSROOM SUPPLIES GILBERT

11 470 08/19/2025 62 ARVEST BANK CN - MULTIPLE VENDORS / 500.00

SPECIAL MATERIALS



09/05/2025 2:17:44 PM

Options: Year: 2025-2026, Date Range: 8/8/2025 - 9/5/2025, PO Range: 444 - 999, Fund(s): GENERAL FUND

Fund
11

11
11
11
11

11
11
11
11

11

11

11

11

11

11

11

11

11

11

11

11

11

11

11

11
11

11

11

11

PO No Date

471 08/20/2025
472 08/20/2025
473 08/20/2025
474 08/20/2025
475 08/20/2025
476 08/20/2025
477 08/20/2025
478 08/21/2025
479 08/21/2025
480 08/21/2025
481 08/22/2025
482 08/22/2025
483 08/22/2025
484 08/22/2025
485 08/22/2025
486 08/22/2025
487 08/22/2025
488 08/23/2025
489 08/23/2025
490 08/23/2025
491 08/23/2025
492 08/23/2025
493 08/23/2025
494 08/23/2025
495 08/26/2025
496 08/27/2025
497 08/27/2025
498 08/27/2025
499 08/27/2025

NOBLE PUBLIC SCHOOLS

Encumbrance Register

Vendor No Vendor

62

328
647
80254
62

330
468
220
10094

711

62

620

10097

513

915

10098

10099

62

62

62

62

62

62

62

970
564

10092

62

ARVEST BANK

HOOPER PRINTING
PERMA-BOUND
PATRICK NANCE
ARVEST BANK

HOUGHTON MIFFLIN HARCOURT
NCS PEARSON, INC.

DECA, INC.

CALLISON RANCH BEEF

ROBERT COATS

ARVEST BANK

OU FOUNDATION # 31247

HEART OF OKLAHOMA

CONFERENCE

OAAC - OK. ASSOC. ACADEMIC
COMP.

UNIVERSITY OF OKLAHOMA
MURRAY STATE COLLEGE
ACADEMIC TEAM

HORIZON

ARVEST BANK

ARVEST BANK

ARVEST BANK

ARVEST BANK

ARVEST BANK

ARVEST BANK

ARVEST BANK

WORK PLACE PRO

OKLAHOMA DEPT OF CAREER TECH

FCCLA OKLAHOMA

ARVEST BANK

AT&T MOBILITY

Description

HS / MULTI VENDOR / CLASS
SUPPLIES- STANDRIDGE

CUMULATIVE FILES
REDBUD READALOUD BOOKS
CDL Reimbursement

PIO / AMAZON / PIONEER TV
SUPPLIES

HS - TEXTBOOKS / ELA
HS - CHEMISTRY TEXTBOOKS
HS Membership Dues - OWEN

CN - BEEF / USDA GRANT - 100%
REIMBURSEMENT

CN - BEEF / USDA GRANT - 100%
REIMBURSEMENT

HS - GT / CIVIC CENTER MUSIC
HALL / STUD ADMISSION

HS - GT / TEAM REGISTRATION L
TURNER

HS - GT / TEAM REGISTRATION

HS - GT / FROSHMORE TEAM
REGISTRATION

HS - GT / STUDENT
REGISTRATION & PARKING FEE

HS - GT / NAQT EARLY FALL
TOURN TEAM REGISTR.

HS - VIRTUAL LEARNING
SOFTWARE

SAM'S - PIONEER TV SUPPLIES
FCS Classroom Supplies

HS / MULTI VENDOR /
CLASSROOM SUPPLIES-
O'ROURKE

High School - Amazon- Library
supplies

PIO / AMAZON / OFFICE
SUPPLIES

HS / MULTI VENDOR / CLASS
SUPPLIES - KILPATRICK

HS / MULTI VENDOR / CLASS
SUPPLIES - CRAWFORD

CN - DISTRICT UNIFORMS

412/0K CAREER TECH/NEW
TEACHER FOLLOW UP 9/23

412/FCCLA OK/ STATE &
NATIONAL DUES

412/FCS/FCCLA NATIONAL-
UNIFORMS

HS / ATT / REPLACEMENT PHONE
- STANDRIDGE

Page 2 of 3

Amount
3,800.00

200.00
840.00
130.00
1,000.00

1,500.00
1,000.00
400.00
25,000.00

25,000.00
1,600.00
140.00
450.00
300.00
143.00
160.00
18,535.00

500.00
500.00
440.00
250.00
1,000.00
1,500.00

1,500.00

2,500.00
30.00

900.00
300.00

600.00



09/05/2025 2:17:44 PM

Options: Year: 2025-2026, Date Range: 8/8/2025 - 9/5/2025, PO Range: 444 - 999, Fund(s): GENERAL FUND

Fund
11

11
11
11

11
11

11

11
11

11

11

11

11
11

11

11

11

PO No Date

500 08/28/2025
501 08/29/2025
502 08/29/2025
503 08/29/2025
504 09/03/2025
505 09/03/2025
506 09/03/2025
507 09/03/2025
508 09/03/2025
509 09/03/2025
510 09/03/2025
511 09/04/2025
512 09/04/2025
513 09/04/2025
514 09/04/2025
515 09/05/2025
516 09/05/2025

Vendor No
710

62
62
10100

356
62

62

62
10096

336

543

368

62
908

62

62

62

NOBLE PUBLIC SCHOOLS

Encumbrance Register

Vendor
RIVERSIDE INSIGHTS

ARVEST BANK
ARVEST BANK
VENTRIS LEARNING

JASPER ENGINE & TRANSMISSION
ARVEST BANK

ARVEST BANK

ARVEST BANK
OKLAHOMA DECA

ICEV MULTIMEDIA, LLC
OKLAHOMA ARTS INSTITUTE
KANSAS HIGHWAY PATROL CAR
FUND

ARVEST BANK
UNITED SYSTEMS, LLC

ARVEST BANK
ARVEST BANK

ARVEST BANK

Page 3 of 3
Description Amount
HUB - COGAT SCORING SVCS - 3,659.04
2ND GR
412 Becknel class supplies 2,000.00
KID - OFFICE SUPPLIES 200.00
HUB - FOUNDATIONS 1,000.00
CURRICULUM
TRANS - PARTS & SUPPLIES 12,000.00
HS / AMAZON / CLASSROOM 810.00
SUPPLIES- STANDRIDGE
HS MULTI VENDOR CLASSROOM 3,000.00
SUPPLIES- CLEMENT
District AED Supplies 6,500.00
HS - OK DECA - FLC CONFERENCE 40.00
D OWEN
HS / ICEV / YEARLY 1,205.00
SUBSCRIPTION
HS - VISUAL ARTS WORKSHOP 1,200.00
REG. OCT 16-19
DISTRICT SRO VEHICLE 40,000.00
CIMS - AMAZON - SUPPLIES 2,500.00
HS UNITED SYSTEMS TSA 510.00
MEMBERSHIP- BECKNEL
HS MULTI VENDOR PARCHMENT 2,500.00
SUBSCRIPTION- STANDRIDGE
HS / AMAZON / AUDIO - VISUAL 8,000.00
EQUIPMENT / SUPPLIES
LIBRARY BUDGET -MULT 6,750.00
VENDORS - BOOKS/SUPPLIES
Non-Payroll Total: $224,159.06
Payroll Total: $0.00
Balance Forward: $0.00
Report Total: $224,159.06




09/05/2025 3:04:28 PM NOBLE PUBLIC SCHOOLS Page 1of 1
Change Order Listing

Options: Fund(s): GENERAL FUND, Year: 2025-2026, ReferenceDate: Prior To Begin Date, Date Range: 8/11/2025 -
9/5/2025, Include Negative Changes: False

PO No Date Vendor No Vendor Description Amount

125 07/01/2025 62 ARVEST BANK AMAZON / KID - CLASSROOM 26.80
SUPPLIES

168 07/01/2025 62 ARVEST BANK KID / AMAZON / CLASSROOM 25.09
SUPPLIES

286 07/01/2025 62 ARVEST BANK HS - AMAZON / MISC SUPPLIES 40.88

Non-Payroll Total: $92.77

Payroll Total: $879,837.11

Report Total: $879,929.88




09/05/2025 7:32:47 AM NOBLE PUBLIC SCHOOLS Page 1of 1

Purchase Order Register

Options: Year: 2025-2026, Fund(s): GENERAL FUND, Date Range: 7/1/2025 - 6/30/2026, PO Range: 50405 - 999999

PO No Date Vendor No Vendor Description Amount
50405 08/29/2025 80751 IRIS NAPOLITANO PAYROLL 904.26
50406 08/29/2025 80762 AMANDA UPTON PAYROLL 871.97
50407 08/29/2025 80758 CINDY BRYAN PAYROLL 40.37
50408 08/29/2025 80754 EMILY MCKIM PAYROLL 244.15
50409 08/29/2025 80767 SHANNON RIDDLE PAYROLL 162.76
50410 08/29/2025 80459 MARILYN COLLINS PAYROLL 161.48
50411 08/29/2025 80458 MEGAN CLUGSTON PAYROLL 40.37
50412 08/29/2025 80524 MARY KRIZMANICH PAYROLL 121.11
50413 08/29/2025 80575 KELLY ROBERSON PAYROLL 80.74
50414 08/29/2025 80638 JEREMY YOUNG PAYROLL 282.59
50415 08/29/2025 80418 KAYLEA ALLPHIN PAYROLL 565.16
50416 08/29/2025 80487 CREANNA FULTON PAYROLL 242.21
50417 08/29/2025 80503 CHERYL HILL PAYROLL 80.74
50418 08/29/2025 80036 BRITTANY BROWN PAYROLL 80.74
50419 08/29/2025 80765 WILLLIAM LOCKE PAYROLL 882.73
50420 08/29/2025 80563 ROBIN PLACKER PAYROLL 52.31
50421 08/29/2025 80464 BARBARA CRAWFORD PAYROLL 403.69
50422 08/29/2025 80528 CARRIE LOUKX PAYROLL 242.21
50423 08/29/2025 80473 HOPE DEPRINCE PAYROLL 96.89
50424 08/29/2025 80516 CHARLOTTE JORDAN PAYROLL 161.48
50425 08/29/2025 80246 AMBER MORVEL PAYROLL 80.74
50426 08/29/2025 80766 TIFFANY KIRBY PAYROLL 80.74
50427 08/29/2025 80706 RUTH JOHNSON PAYROLL 46.56
50428 08/29/2025 80748 JONATHAN MELTON PAYROLL 585.99
50429 08/29/2025 80749 LOGAN FREEMAN PAYROLL 166.97
50430 08/29/2025 80750 STANLEY DUNKIN PAYROLL 85.91
50431 08/29/2025 80759 TREVOR HAND PAYROLL 80.74
50432 08/29/2025 80760 TERA HERRON PAYROLL 80.74
50433 08/29/2025 80761 JULIE WINTER PAYROLL 201.85
50434 08/29/2025 80753 RITA BEASLEY PAYROLL 488.30
50435 08/29/2025 80757 NICHOLAS CARDENAS PAYROLL 85.91
50436 08/29/2025 80752 CHERYL IGO PAYROLL 244.15
50437 09/03/2025 80709 PATRICIA L ROBINSON PAYROLL 66,480.00
Non-Payroll Total: $0.00

Payroll Total: $74,426.56

Report Total: $74,426.56




Enrollment Summary as of 7/31/2025

Grade # ot Vax lotal # ot Iransters

Grade

NOBLE PUBLIC SCHOOLS CLASS LIMITS
SEMESTER 1 2025-2026

Enrollment Summary as of 8/31/2025

# ot Viax Total # ot Iransters

Enrollment Summary as of 9/30/2025

Grade

# ot Viax lTotal # ot Iransters

Level Teachers Capacity Enrolled Transfers available Level Teachers Capacity Enrolled Transfers available Level Teachers Capacity Enrolled Transfers available
Pre-K 8 140 139 18 1||Pre-K 8 140 140 19 0| |Pre-K 8 140
K 10 200 184 15 16(|K 10 200 195 16 5[IK 10 200
K-T1 2 32 30 0 2||K-T1 2 32 29 1 3[[K-T1 2 32
1st 10 200 171 10 29| 1st 10 200 176 12 24(|1st 10 200
2nd 10 220 200 15 20{|2nd 10 220 204 16 16{(2nd 10 220
3rd 10 220 197 18 23]|3rd 10 220 198 20 22||3rd 10 220
4th 10 220 200 16 20]||4th 10 220 203 17 17]|4th 10 220
5th 10 207 208 17 -1]|5th 10 220 215 20 5[|5th 10 220
6th NA 220 237 16 -17]|6th NA 220 240 16 -20||6th NA 220
7th NA 220 219 17 1]|7th NA 220 218 17 2||7th NA 220
8th NA 220 220 23 0f|8th NA 220 224 27 -4118th NA 220
9th NA 250 232 14 18([9th NA 250 234 15 16([9th NA 250
10th NA 250 232 17 18[|10th NA 250 233 17 17{[10th NA 250
11th NA 250 223 22 27]|11th NA 250 221 22 29]|11th NA 250
12th NA 250 224 20 26||12th NA 250 223 23 27(|12th NA 250
Total 3099 2916 238 183||Total 3112 2953 258 159||Total 3112 0 0 0

Enrollment Summary as of 10/321/2025

Grade # ot Max Total # ot Transters

Grade

Enrollment Summary as of 11/30/2025

# ot Max Total # ot

Transters —

Enrollment Summary as of 12/31/2025

Grade

# ot Max Total # ot Transters

Level Teachers Capacity Enrolled Transfers available Level Teachers Capacity Enrolled Transfers available Level Teachers Capacity Enrolled Transfers available
Pre-K| 8 140 Pre-K 8 140 Pre-K 8 140
K 10 200 K 10 200 K 10 200
K-T1 2 32 K-T1 2 32 K-T1 2 32
1st 10 200 1st 10 200 1st 10 200
2nd 10 220 2nd 10 220 2nd 10 220
3rd 10 220 3rd 10 220 3rd 10 220
4th 10 220 4th 10 220 4th 10 220
5th 10 220 5th 10 220 5th 10 220
6th NA 220 6th NA 220 6th NA 220
7th NA 220 7th NA 220 7th NA 220
8th NA 220 8th NA 220 8th NA 220
9th NA 250 9th NA 250 9th NA 250
10th NA 250 10th NA 250 10th NA 250
11th NA 250 11th NA 250 11th NA 250
12th NA 250 12th NA 250 12th NA 250
Total 3112 0 0 O]|Total 3112 0 0 0]|Total 3112 0 0 0

(-) Enrollment Maxed
() Transfers Available

Presented at the School Board Meeting on 9/8/2025



NOBLE PUBLIC SCHOOLS

Frank Solomon

Superintendent
P.0.Box 499 /111S. 4™ St. Noble, OK 73068
Phone: 405-872-3452 / Fax: 405-872-3271
www.nobleps.com

Noble Public Schools
Emergency Action Plan
2025-2026

111 South 4 Street
P.O.Box 499
Noble, OK 73068
405-872-3452 (Office)
405-872-3271 (Fax)

Noble Public Schools Superintendent

Noble Campus Police Department

Noble Police Department Chief of Police

Noble Fire Department Fire Chief



Kevin Austin
Line

Kevin Austin
Line


Noble Public Schools

Emergency Action Plan
2025-2026

Compliant With:

Riley’s Rule Title 70 O.S. § 27-104

Chase Morris Act Title 70 O.S. § 24-156
Emerson Kate Cole Act 70 O.S. § 1-116.3

l




Emergency Action Plan-Riley’s Rule

Noble HS Stadium (1), Fieldhouse (1), The Den (2), Track (3) &Baseball Field (4)
4601 E. Etowah Road, Nobie, OK 73068

Noble High School Softball Field (5)
1104 Maguire Road, Noble, OK 73068

Noble High School (6)
4601 E. Etowah Road, Noble, OK 73068

Curtis Inge Middle School (7)
1201 N. 8 Street, Noble, OK 73068

Pioneer Elementary School (8)
611 Ash, Noble, OK 73068

Hubbard Elementary School (9)
1104 E. Maguire Road, Noble, OK 73068

Katherine I. Daily Elementary School (10)
300 S. 5% Street, Noble, OK 73068

Noble Public Schools Administration Building (11)
111 S. 4™ Street, Noble OK 73068

Please see atiached map of all locations on pages 3-6.

In compliance with House Bill 1801:

e Noble Police, Fire, and EMS are aware of all locations and have up-to-date
schedules of all events. They also have emergency access to all schools and
facilities.

o Emergencyv Contacts are listed on page 8 of this plan. An administrator is
assigned for every event. The assigned administrator will contact the
appropriate agency as needed.

e Rebecca Bates is our Certified Athletic Trainer.

e School Resource Officer Kevin Austin is our normal contact for initiating
emergency procedures. He works with the Administration on duty for any
additional resources that may be needed. Several school personnel are trained
in the Care and Prevention of Athletic Injuries.

o Automated External Defibrillators (AEDs) are located at athletic facilities as
well as at all school sites.

o Emergencv Personnel are involved with drills and have contact numbers of all
school administration.

3]
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Noble HS Stadium (1), Fieldhouse (1), The Den (2), Track (3), Baseball Field (4)

Noble High School Softball Field (5)

Noble High School (6)

Curtis Inge Middle School (7)

Pioneer Elementary School (8)

Hubbard Elementarv School (9)

Katherine I. Daily Elementary School (10)

Noble Public Schools Administration Building (11)
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Kevin Austin
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Aerial View of Noble HS Stadium (1), Fieldhouse (1), The Den (2), Track
(3) & Baseball Field (4)
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Aerial View of Curtis Inge Middle School (7) and Practice Fields (7)
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Aerial View of Pioneer Elementary School (8)
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Aerial View of Katherine I. Daily Elementary School (10) and Noble
Public Schools Administration Building (11)

wiNable Public School

Administration
1 11

Emerson Kate Cole Act Title 70 O.S. 1-116.3
Key Amendments and Provisions:
1. Mandatory Emergency Response

e Schools are now required to call 911 immediately after administering epinephrine to a student. Additionally,
parents must be promptly notified if their child experiences a possible allergic reaction.

2. Epinephrine Administration:

e A key amendment in HB 2047 was the removal of the word "injectors" following "epinephrine” in existing
statutes. This change broadens the scope of how epinephrine can be administered in schools, allowing for
flexibility in emergency treatment options, including both intranasal and injectable routes. By eliminating this
limiting language, the law ensures that schools can utilize the most appropriate and accessible form of
epinephrine delivery in life-threatening situations.

3. Annual Staff Training:

e The State Board of Education is tasked with developing model policies that include mandatory annual training for
teachers and school employees. This training covers recognizing anaphylaxis, understanding food allergies, and
the proper administration of epinephrine.

Epinephrine has been supplied to all nursing staff in buildings 6, 7, 8, 9, & 10 listed on the maps above. Athletic
Trainer Rebecca Bates has also been issued an injectible.


Kevin Austin
Line

Kevin Austin
Line


Emergency Contact Numbers

Cleveland County Sheriff’s Office

Norman Regional Hospital

Noble Police Department

Noble Fire Department

Noble Utilities (working hours) After hours contact PD
Noble Public Schools ~ Maintenance

Noble Public Schools - Administration Noble School Bd.

Attorney — Emily Virgin

City of Noble — City Hall

Cleveland County Dept. of Human Services
Cleveland County Health Department
Noble Family Medicine & Urgent Care
Noble Family Clinic

Bureau of Alcohol, Tobacco, and Firearms
Oklahoma Highway Patrol Troop A
Norman Regional Hospital Emergency Room
Cleveland County District Attorney

Rape Crisis Center

Suicide & Mental Health Crisis Lifeline

405-701-8916
405-307-1000
405-872-9231
405-872-3030
405-872-9251
405-872-3005
405-872-3452
405-321-5132

405-872-9251
405-321-1434
405-321-4048
405-400-8983
405-872-5403
405-297-5060
405-425-2323
405-307-1500
405-321-8268
405-360-0590
988

Reach-Out hotline (substance abuse, mental health) 1-800-522-9054
Toxic chemical/oil spills 1-800-424-8802
Poison Control 1-800-222-1222

Noble Campus Police Department School Resource Officer Office:  405-239-3711



ACCIDENT WITH SERIOUS INJURY:

DO —
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Call 911 for emergency assistance.

Assess injuries. Contact First Aid Team Leader to stabilize injured pending arrival
of EMS. Team Leader will instruct all others.

Remove uninjured students from the area.

Assist available personnel trained in first aid and CPR.

If students are transported to the hospital, assign faculty member to accompany
them, unless parents present.

Notify parents of the nature and extent of their children’s injuries; specify where
their children are located.

Prepare a statement for the media, if necessary.

Prepare a Student Accident Report. Submit to site Administrator.

Document all aspects of the event.

BLOODBORNE PATHOGENS EXPOSURE:

Exposure incident: any contact of the eye, mouth, nose, non-intact skin, or other mucous
membrane with any body fluids (blood, saliva, semen, etc.) that are potentially infectious.

Responsibilities include:

(S S V]

N

Remove all contaminated personal protective equipment and dispose of properly.
Wash exposed areas with soap and water or flush mucous membranes as
appropriate.

Immediately report the incident to supervisor/principal.

Seek medical care as appropriate.

Contact the custodians to assist in clean up and disposal of contaminated
materials.

Ensure that the employee seeks medical care as appropriate.

Ensure that the spill is properly cleaned up, blocked off, as appropriate.

FIRST AID

Plan logistics of first aid.

Administer first aid.

Request that paramedics/ambulance be called. Arrange for someone to go with
unaccompanied students to hospital.

Secure student demographics and health information and send to hospital.
Base order of transport on condition/need for treatment, with parents™ input.




DEBRIEFING OUTLINE

Debriefing right after a crisis event is usually referred to as a "Hot Wash". This will
allow the Administration team to process the experience. The purpose is A "hotwash" is
an informal, immediate review of an event conducted shortly after it occurs, focusing on
tmmediate feedback and lessons learned.

l. A debrief is usually held a minimum of 24 hours after the crisis- longer if it involves a
critical incident. 1t is usually facilitated by a supervisor and involves every staff
member involved.

2. Give each participant an opportunity to describe the event from their perspective. What
was the role of each in containing and resolving the crisis?

3. Explore what team members need from each other to make their jobs work more
smoothly and efficiently during the next event. Review what went particularly well.
Team members may be tired or suffering internally. Acknowledge the efforts of everyone
involved and thank them.

Automated External Defibrillators (AEDs) Locations

e Noble Public Schools Athletics

o Noble High School Football Stadium

« AED s in the Fieldhouse track loop, south side and one is on
the home sideline with the Athletic Trainer during games.

o Noble Softball Field
« AED is onsite during games.

o Noble Baseball Field
« AED is onsite during games.

o The Den
« Upper Level - AED is in the Lobby on the south wall by
concession

« Lower Level - AED is in the Athletic Trainer’s Room.
e Noble Public Schools
o Noble High School
» AED is inside the high school by the Front Double Doors
hanging on an east wall
o Curtis Inge Middle School
« AED is in the Main North-South Hallway middle of the way
down towards the South Exit Doors (Parent pick up)
o Pioneer Elementary School
« AED is located on the North Gym/Cafeteria Wall towards the
North-East entrance
o John K. Hubbard Elementary School
« AED is on the North Wall across from the library
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Katherine I. Daily Elementary School

AED is in the North most hallway that runs East-to-West in the main
building across from the library

NPS Administration Building
AED is on the East Wall across from the Main Office

Noble Campus PD School Resource Officers (SROs) Patrol Units

When funding is available, units will be equipped with mobile AED
devices.

Sudden Cardiac Emergency Response Teams

School Sites:

O

O

o

(@)

Each school site will have in place a team that has been designated to respond
to a sudden cardiac arrest event during school hours.

The designated school site Administrator will ensure each member has been
annually trained accordingly in the usage of a AED as well as basic life
support to include CPR.

The Administrator will ensure this plan is disseminated throughout the
campus via electronic format or written form..

Periodic drills shall be conducted each school year. A minimum of two drills
shall be conducted with all members of the response team.

School Athletic Event Venues:

o

Students who wish to participate in an athletic activity must first review
informational material to recognize the nature and warning signs of a sudden
cardiac arrest event. Both the student and parent / guardian shall each school
year, and prior to participation, sign and return to the student's school an
acknowledgment of receipt and review of symptoms and warning signs
information sheet. If available, this may be reviewed & acknowledged via
electronic means.

Coaches, school nurses, SROs, and athletic trainers shall complete training in
first aid, CPR, and use of AEDs annually.

A coach of an athletic activity shall not coach the activity until he/she
completes the training courses required.

A student who collapses or faints without a concurrent head injury while
participating in an athletic activity shall be removed by the coach from
participation and must be evaluated and cleared for return (in writing) by a
health care provider as defined in Oklahoma State Statute Title 63-3090.2.
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CHASE MORRIS
SUDDEN CARDIAC ARREST RESPONSE PLAN

Noble Public Schools

Katherine I. Daily Elementary School

2025-2026



COMPLIANCE SITE PLAN
Katherine I. Daily Elementary School has developed a sudden cardiac emergency response plan. The district

collaborated with the local Emergency Medical Services Division of the Noble Fire Department on
9/10/2024.

SUDDEN CARDIAC EMERGENCY RESPONSE TEAM:

Team Member Role

Janice Busick Principal

Joe Rohr SPED Director/CPR Instructor
Kensey Grissom KID School Nurse

Kevin Austin SRO

Kevin Standridge SRO

Caden Holt SRO

Leland Palmer Physical Education Teacher
Brittani Miller Special Education Paraprofessional

IDENTIFICATION OF SCHOOL STAFF TO BE TRAINED IN FIRST AID, CPR, AND THE USE OF AN AED

Team Member Role

Janice Busick Principal

Joe Rohr SPED Director/CPR Instructor
Kensey Grissom * KID School Nurse

Kevin Austin SRO

Kevin Standridge SRO

Caden Holt SRO

Leland Palmer Physical Education Teacher
Brittani Miller Special Education Paraprofessional

* Denotes on-site inspector of the device(s) on campus.



HOW WILL THE PLAN BE COMMUNICATED AND DISSEMINATED THROUGHOUT THE SCHOOL DISTRICT?
o A written copy will be held at the below listed locations. Furthermore, a copy of this plan will be
available on the District's website.

Noble Public Schools Campus PD

Noble Public Schools Central Office

Noble Police Department office of the Chief of Police
Noble Fire Department- Fire Chief

Each campus Administrator's Office

1. NPS Comprehensive Cardiac Emergency Response Plan (CERP)
o Key Elements:
o Recognize signs of cardiac arrest (sudden collapse, no breathing, no pulse, unresponsiveness).

o District Policy states that any student, teacher, or adult that passes out requires an emergency
response from the Noble Emergency Medical Services (EMS) via 9-1-1 or Noble Fire
Department.

o Activate the emergency response (Activate RAVE / call 911, send someone to get an AED, start
CPR).

o Respond with immediate CPR and AED use.
o Transfer care to EMS professionals upon arrival.
2. Clearly Marked AED Locations
e AEDs are installed in easily accessible and well-marked areas.
e Ensure that all staff, including substitutes, are informed of the AED locations.
3. Emergency Communication Protocol

e Primary Communication: RAVE panic app for immediate alerts, 9-1-1 initiation, PA system, and two-
way radios.

e Backup Communication: In case the primary system fails, use designated runners or personal phones
to alert the CERT and other staff.

e Be Calm: Provide clear information to the 9-1-1 Dispatcher: Caller's name, specific location, and nature
of the issues to include patient status information if known.

e Consider: Clearing immediate area of student / bystanders not involved in life-saving events or
witnesses. Place area on HOLD utilizing the | Love You Guys Standard Response Protocol.

4. Conduct Regular Drills
e Conduct cardiac emergency drills at least twice a year, similar to Evacuate, Shelter, or Lockdown drills.
e Include staff, students, and any key community members (e.g., school nurses, local EMS) in these drills.
e Evaluate and improve the plan after each drill.

5. Use Visual Aids and Posters

e When possible, display CPR and AED instructions in common areas, near AED locations, and in
classrooms.

e Use infographics and posters to highlight signs of cardiac arrest and steps to take during a cardiac
emergency.


https://www.nobleps.com/page/campus-police

10.

. Sessions and Distribute Written Plans

J Hold meetings or assemblies with staff, parents, and students to explain the cardiac
emergency response plan.

J Distribute electronic or printed versions of the plan, ensuring every staff member, substitute,
and new staff gets a copy.

J Include the plan in school handbooks and orientation materials.
Use Technology for Awareness
J Send emails, use the school’s website, and text alert systems to communicate key points of

the emergency response plan.

Involve Local EMS and Health Experts
J Coordinate with local emergency medical services (EMS) to ensure they are aware of the
school’s emergency plan.

. Invite EMS or health experts to participate in drills or provide training sessions for staff and
students.
Monitor and Maintain AEDs
J Ensure regular checks on the AED to confirm it is functional, and the battery is charged.
. Designate a staff member responsible for inspection of the AED: Nurse Kensey Grissom
Implement Post-Incident Review
. After any real cardiac emergency, hold a 'Hot Wash' with the CERT, administrators, and local

EMS to identify areas for improvement.

Effective Communication Channels:

Staff Meetings: Present the plan during faculty meetings.

Parent-Teacher Organizations: Share the plan with parents and guardians.
Classroom Discussions: Age-appropriate discussions with students.
Parent Square: Use Parent Square to communicate plan to parents.

District Website: Noble Public Schools

By regularly communicating and practicing this plan, Noble Public Schools can ensure that everyone is
prepared to act quickly and effectively during a cardiac emergency.


https://nobleps.com

DOCUMENT PERIODIC DRILLS FOR PRACTICING THE PLAN:

Date of Drill Notes

IDENTIFY EMERGENCY MEDICAL PROVIDERS THAT SERVE YOUR AREA

Name of Provider Contact Information

Noble Fire Department 9-1-1 / non-emergency: 405-872-3030

Anyone listed as a Team Member will be identified to contact emergency services.

LOCATION OF AED’S IN SCHOOL SITE AND MAINTENANCE DATE:

**Check with your manufacturer for the recommended maintenance of your AED.

AED Location Maintenance Date

KID — North most hallway that runs East
to West in the Main Building on wall
across from the Library

LOCATION OF AED’S AT ATHLETIC EVENTS AND FACILITIES AT EACH K.I.D. SITE
**AED must be accessible within one to three minutes. Identify who is responsible to get the AED.

Anyone instructed to retrieve the AED is responsible for retrieving the AED.

Site Location Last Maintenance Date

N/A

DATE UPDATED AND REVIEWED BY THE SCHOOL BOARD
**Must be updated and reviewed by the school board annually

Date of update and school board review:




CHASE MORRIS
SUDDEN CARDIAC ARREST RESPONSE PLAN

Noble Public Schools

John K. Hubbard Elementary School
2025-2026



COMPLIANCE SITE PLAN

John K. Hubbard Elementary School has developed a sudden cardiac emergency response plan. The
district collaborated with the local/responding Emergcncy Medical Services Division of the Noble
Fire Department on 9/10/2024.

SUDDEN CARDIAC EMERGENCY RESPONSE TEAM:

Team Member Role

Julie Curry Principal

Joe Rohr SPED Director/CPR Instructor
Jessica Daniel School Nurse

Kevin Austin SRO

Kevin Standridge SRO

Caden Holt SRO

Michele Workman Physical Education Teacher
Amanda Wilson Special Education Teacher

IDENTIFY APPROPRIATE SCHOOL STAFF TO BE TRAINED IN FIRST AID, CARDIOPULMONARY RESUSCITATION,
AND THE USE OF AN AED

Team Member Role

Julie Curry Principal

Joe Rohr SPED Director/CPR Instructor
Jessica Daniel* School Nurse

Kevin Austin SRO

Kevin Standridge SRO

Caden Holt SRO

Michele Workman Physical Education Teacher
Amanda Wilson Special Education Teacher

* Denotes staff member responsible for inspection of device(s) on campus.



HOW WILL THE PLAN BE COMMUNICATED AND DISSEMINATED THROUGHOUT THE SCHOOL DISTRICT?
e A written copy will be held at the below listed locations. Furthermore, a copy of this plan will
be available on the District's website.

Noble Public Schools Campus PD

Noble Public Schools Central Office

Noble Police Department office of the Chief of Police
Noble Fire Department- Fire Chief

Each campus Administrator's Office

NPS Comprehensive Cardiac Emergency Response Plan (CERP)
1. Key Elements:

e Recognize signs of cardiac arrest (sudden collapse, no breathing, no pulse, unresponsiveness).

e District Policy states that any student, teacher, or adult that passes out requires an emergency
response from the Noble Emergency Medical Services (EMS) via 9-1-1 or Noble Fire Department.

e Activate the emergency response (Activate RAVE / call 911, send someone to get an AED, start
CPR).

e Respond with immediate CPR and AED use.

e Transfer care to EMS professionals upon arrival.

2. Clearly Marked AED Locations
e AEDs are installed in easily accessible and well-marked areas.
e Ensure that all staff, including substitutes, are informed of the AED locations.

3. Emergency Communication Protocol

e Primary Communication: RAVE panic app for immediate alerts, 9-1-1 initiation, PA system, and
two- way radios.

e Backup Communication: In case the primary system fails, use designated runners or personal
phones to alert the CERT and other staff.

e Be Calm: Provide clear information to the 9-1-1 Dispatcher: Caller's name, specific location,
and nature of the issues to include patient status information if known.

e Consider: Clearing immediate area of student / bystanders not involved in life-saving events or
witnesses. Place area on HOLD utilizing the | Love You Guys Standard Response Protocol.

4. Conduct Regular Drills

e Conduct cardiac emergency drills at least twice a year, similar to Evacuate, Shelter, or
Lockdown drills.

¢ Include staff, students, and any key community members (e.g., school nurses, local EMS) in these
drills.

¢ Evaluate and improve the plan after each drill.

5. Use Visual Aids and Posters

¢ When possible, display CPR and AED instructions in common areas, near AED locations, and in
classrooms.

¢ Use infographics and posters to highlight signs of cardiac arrest and steps to take during a cardiac
emergency.



6. Sessions and Distribute Written Plans

e Hold meetings or assemblies with staff, parents, and students to explain the cardiac emergency
response plan.

e Distribute printed versions of the plan, ensuring every staff member, substitute, and new staff gets a
copy.

e Include the planin school handbooks and orientation materials.
7. Use Technology for Awareness

e Send emails, use the school’s website, and text alert systems to communicate key points of the
emergency response plan.

e Consider recording a video of the response plan and posting it online for easy access.
8. Involve Local EMS and Health Experts

e Coordinate with local emergency medical services (EMS) to ensure they are aware of the school’s
emergency plan.

e Invite EMS or health experts to participate in drills or provide training sessions for staff and students.
9. Monitor and Maintain AEDs
e Ensure regular checks on the AED to confirm it is functional, and the battery is charged.

e Designate a staff member responsible for maintenance: Nurse Jessica Daniel

10. Implement Post-Incident Review

e After any real cardiac emergency, hold a review session (Hot Wash) with the CERT, Administrators, and
local EMS to identify areas for improvement.

Effective Communication Channels:

o Staff Meetings: Present the plan during faculty meetings.
e Parent-Teacher Organizations: Share the plan with parents and guardians.
e Classroom Discussions: Age-appropriate discussions with students.

e Parent Square: Use Parent Square to communicate plan to parents.

By regularly communicating and practicing this plan, Noble Public Schools can ensure that everyone is
prepared to act quickly and effectively during a cardiac emergency.



DOCUMENT PERIODIC DRILLS FOR PRACTICING THE PLAN:

Date of Drill Notes

IDENTIFY EMERGENCY MEDICAL PROVIDERS THAT SERVE YOUR AREA

Name of Provider Contact Information

Noble Fire Department 9-1-1 / non-emergency: 405-872-3030

Anyone listed as a Team Member will be identified to contact Noble Fire Department.

LOCATION OF AED’S IN SCHOOL SITE AND MAINTENANCE DATE:

**Check with your manufacturer for the recommended maintenance of your AED.

AED Location Maintenance Date

HUB — Main building, main hallway running E/W
on the North wall by the Girl's restroom
opposite of the Library picture windows.

LOCATION OF AED’S AT ATHLETIC EVENTS AND FACILITIES AT EACH HUB SITE
**AED must be accessible within one to three minutes. Identify who is responsible to get the AED

Anyone instructed to retrieve the AED is responsible for retrieving the ADE. Riley’s Rule and the Emergency
Crisis Plan follows this document.

Site Location Last Maintenance Date

Softball Complex HUB- Main building

DATE UPDATED AND REVIEWED BY THE SCHOOL BOARD
**Must be updated and reviewed by the school board annually

Date of update and school board review:
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CHASE MORRIS
SUDDEN CARDIAC ARREST RESPONSE PLAN

Noble Public Schools

Pioneer Elementary School
2025-2026



SUDDEN CARDIAC EMERGENCY RESPONSE PLAN
Pioneer Elementary School
CHASE MORRIS ACT COMPLIANCE SITE PLAN

Pioneer Elementary School has developed a sudden cardiac emergency response plan. The district
collaborated with the local/responding EMT Noble Fire Department on 9/10/2024.

SUDDEN CARDIAC EMERGENCY RESPONSE TEAM (CERT):

Team Member Role

Mike Barefoot Principal

Joe Rohr SPED Director/CPR Instructor
Shelby Thomas School Nurse

Kevin Austin SRO

Kevin Standridge SRO

Caden Holt SRO

Tiffany Burns Physical Education Teacher

Carly Waller Special Education Paraprofessional

IDENTIFY APPROPRIATE SCHOOL STAFF TO BE TRAINED IN FIRST AID, CPR, AND THE USE OF AN AED:

Team Member Role

Mike Barefoot Principal

Joe Rohr SPED Director/CPR Instructor
Shelby Thomas* PIO School Nurse

Kevin Austin SRO

Kevin Standridge SRO

Caden Holt SRO

Tiffany Burns Physical Education Teacher

Carly Waller Special Education Paraprofessional

*denotes staff member assigned inspection responsibilities.



HOW WILL THE PLAN BE COMMUNICATED AND DISSEMINATED THROUGHOUT THE SCHOOL DISTRICT?

e A written copy will be held at the below listed locations. Furthermore, a copy of this plan will
be available on the District's website.

¢ Noble Public Schools Campus PD

* Noble Public Schools Central Office

* Noble Police Department office of the Chief of Police
¢ Noble Fire Department- Fire Chief

e Each campus Administrator's Office

1. NPS Comprehensive Cardiac Emergency Response Plan (CERP)
e Key Elements:
o Recognize signs of cardiac arrest (sudden collapse, no breathing, no pulse, unresponsiveness).

o District Policy states that any student, teacher, or adult that passes out requires an emergency
response from the Noble Emergency Medical Services (EMS) via 9-1-1 or Noble Fire Department.

o Activate the emergency response (Activate RAVE / call 911, send someone to get an AED, start
CPR).

o Respond with immediate CPR and AED use.
o Transfer care to EMS professionals upon arrival.
2. Clearly Marked AED Locations
e AEDs are installed in easily accessible and well-marked areas.
e Ensure that all staff, including substitutes, are informed of the AED locations.
3. Emergency Communication Protocol

e Primary Communication: RAVE panic app for immediate alerts, 9-1-1 initiation, PA system, and two-
way radios.

e Backup Communication: In case the primary system fails, use designated runners or personal phones
to alert the CERT and other staff.

e Be Calm: Provide clear information to the 9-1-1 Dispatcher: Caller's name, specific location, and nature
of the issues to include patient status information if known.

e Consider: Clearing immediate area of student / bystanders not involved in life-saving events or
witnesses. Place area on HOLD utilizing the | Love You Guys Standard Response Protocol.

4. Conduct Regular Drills
e Conduct cardiac emergency drills at least twice a year, similar to Evacuate, Shelter, or Lockdown drills.
e Include staff, students, and any key community members (e.g., school nurses, local EMS) in these drills.
e Evaluate and improve the plan after each drill.

5. Use Visual Aids and Posters

e When possible, display CPR and AED instructions in common areas, near AED locations, and in
classrooms.

e Use infographics and posters to highlight signs of cardiac arrest and steps to take during a cardiac
emergency.



6. Sessions and Distribute Written Plans

* Hold meetings or assemblies with staff, parents, and students to explain the cardiac emergency
response plan.

e Distribute printed versions of the plan, ensuring every staff member, substitute, and new staff
gets a copy.

¢ Include the plan in school handbooks and orientation materials.

7. Use Technology for Awareness

* Send emails, use the school’s website, and text alert systems to communicate key points of
the

emergency response plan.

e Consider recording a video of the response plan and posting it online for easy access.

8. Involve Local EMS and Health Experts

¢ Coordinate with local emergency medical services (EMS) to ensure they are aware of the
school’s emergency plan.

e Invite EMS or health experts to participate in drills or provide training sessions for staff and
students.

9. Monitor and Maintain AEDs

* Ensure regular checks on the AED to confirm it is functional, and the battery is

charged.

e Designate a staff member responsible for maintenance: Nurse Shelby Thomas.

10. Implement Post-Incident Review

e After any real cardiac emergency, hold a review session (Hot Wash) with the CERT, Administrators, and
local EMS to identify areas for improvement.

Effective Communication Channels:

o Staff Meetings: Present the plan during faculty meetings.
e Parent-Teacher Organizations: Share the plan with parents and guardians.
¢ Classroom Discussions: Age-appropriate discussions with students.

¢ Parent Square: Use Parent Square to communicate plan to parents.

By regularly communicating and practicing this plan, Noble Public Schools can ensure that everyone is
prepared to act quickly and effectively during a cardiac emergency.



DOCUMENT PERIODIC DRILLS FOR PRACTICING THE PLAN:

Date of Drill Notes

IDENTIFY EMERGENCY MEDICAL PROVIDERS THAT SERVE YOUR AREA

Name of Provider Contact Information

Noble Fire Department 9-1-1 / non-emergency: 405-872-3030

Anyone listed as a Team Member will be identified to contact Noble Fire Department.

LOCATION OF AED’S IN SCHOOL SITE AND MAINTENANCE DATE:

**Check with your manufacturer for the recommended maintenance of your AED.

AED Location Maintenance Date

PIO — North Gym/Cafeteria Wall towards
the NE Entrance

LOCATION OF AED’S AT ATHLETIC EVENTS AND FACILITIES AT EACH PIO SITE
**AED must be accessible within one to three minutes. Identify who is responsible to get the AED

Anyone instructed to retrieve the AED is responsible for retrieving the AED.

Site Location Last Maintenance Date

N/A

DATE UPDATED AND REVIEWED BY THE SCHOOL BOARD
**Must be updated and reviewed by the school board annually

Date of update and school board review:
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SUDDEN CARDIAC EMERGENCY RESPONSE PLAN
Curtis Inge Middle School
CHASE MORRIS ACT COMPLIANCE SITE PLAN

Curtis Inge Middle School has developed a sudden cardiac emergency response plan. The district collaborated
with the local/responding EMT Noble Fire Department on 9/10/2024.

SUDDEN CARDIAC EMERGENCY RESPONSE TEAM:

Team Member Role

Joey Slate Principal CIMS

Joe Rohr SPED Director/CPR Instructor

Tyler Solomon Athletic Director

Chanda Ford CIMS/NHS School Nurse

Kevin Austin SRO

Kevin Standridge SRO

Caden Holt SRO

Claudia Talafuse Teacher/Coach

Savannah Murphy Special Education Paraprofessional

IDENTIFY APPROPRIATE SCHOOL STAFF TO BE TRAINED IN FIRST AID, CPR, AND THE USE OF AN AED:

Team Member Role

Joey Slate Principal CIMS

Joe Rohr SPED Director/CPR Instructor

Tyler Solomon Athletic Director

Chanda Ford* CIMS/NHS School Nurse

Kevin Austin SRO

Kevin Standridge SRO

Caden Holt SRO

Claudia Talafuse Teacher/Coach

Savanah Murphy Special Education Paraprofessional

* Denotes staff member responsible for inspection of campus device(s).



HOW WILL THE PLAN BE COMMUNICATED AND DISSEMINATED THROUGHOUT THE SCHOOL DISTRICT?

e A written and / or electronic copy will be held at the below listed locations. Furthermore, a copy of
this plan will be available on the District's website.

¢ Noble Public Schools Campus PD

¢ Noble Public Schools Central Office

* Noble Police Department office of the Chief of Police
¢ Noble Fire Department- Fire Chief

¢ Each campus Administrator's Office

NHS Comprehensive Cardiac Emergency Response Plan (CERP)
1. Key Elements:

e Recognize signs of cardiac arrest (sudden collapse, no breathing, no pulse, unresponsiveness).

e District Policy states that any student, teacher, or adult that passes out requires an emergency
response from the Noble Emergency Medical Services (EMS) via 9-1-1 or Noble Fire Department.

e Activate the emergency response (Activate RAVE / call 911, send someone to get an AED, start
CPR).

e Respond with immediate CPR and AED use.

e Transfer care to EMS professionals upon arrival.

2. Marked AED Locations
e AEDs are installed in easily accessible and well-marked areas.
e Ensure that all staff, including substitutes, are informed of the AED locations.

3. Emergency Communication Protocol

e Primary Communication: RAVE panic app for immediate alerts, 9-1-1 initiation, PA system, and two-
way radios.

e Backup Communication: In case the primary system fails, use designated runners or personal phones
to alert the CERT and other staff.

e Be Calm: Provide clear information to the 9-1-1 Dispatcher: Caller's name, specific location, and nature
of the issues to include patient status information if known.

e Consider: Clearing immediate area of student / bystanders not involved in life-saving events or
witnesses. Place area on HOLD utilizing the | Love You Guys Standard Response Protocol.

4. Conduct Regular Drills
e Conduct cardiac emergency drills at least twice a year, similar to Evacuate, Shelter, or Lockdown drills.
¢ Include staff, students, and any key community members (e.g., school nurses, local EMS) in these drills.
e Evaluate and improve the plan after each drill.

5. Use Visual Aids and Posters

e When possible, display CPR and AED instructions in common areas, near AED locations, and in
classrooms.

e Use infographics and posters to highlight signs of cardiac arrest and steps to take during a cardiac
emergency.



6. Sessions and Distribute Written Plans
e Hold meetings or assemblies with staff, parents, and students to explain the cardiac emergency
response plan.
o Distribute printed versions of the plan, ensuring every staff member, substitute, and new staff gets a
copy.
e Include the plan in school handbooks and orientation materials.
7. Use Technology for Awareness
e Send emails, use the school’s website, and text alert systems to communicate key points of the
emergency response plan.
e Consider recording a video of the response plan and posting it online for easy access.
8. Involve Local EMS and Health Experts
e Coordinate with local emergency medical services (EMS) to ensure they are aware of the school’s
emergency plan. Met with NFD 9/4/2024 and invited to school
e Invite EMS or health experts to participate in drills or provide training sessions for staff and students.
9. Monitor and Maintain AEDs
e Ensure regular checks on the AED to confirm it is functional, and the battery is charged.
e Designate a staff member responsible for inspections: Nurse Chanda Ford
10. Implement Post-Incident Review
e After any real cardiac emergency, hold a review session (Hot Wash) with the CERT, Administrators,
and local EMS to identify areas for improvement.

Effective Communication Channels:

Staff Meetings: Present the plan during faculty meetings.

Parent-Teacher Organizations: Share the plan with parents and guardians.

Classroom Discussions: Age-appropriate discussions with students.

Parent Square: Use Parent Square to communicate plan to parents.

By regularly communicating and practicing this plan, Noble Public Schools can ensure that everyone is
prepared to act quickly and effectively during a cardiac emergency.



DOCUMENT PERIODIC DRILLS FOR PRACTICING THE PLAN:

Date of Drill

Notes

IDENTIFY EMERGENCY MEDICAL PROVIDERS THAT SERVE YOUR AREA Name of Provider Contact Information

Noble Fire Department

9-1-1 / non-emergency: 405-872-3030

Anyone listed as a Team Member will be identified to contact emergency services.

LOCATION OF AED’S IN SCHOOL SITE AND MAINTENANCE DATE:

AED Location

Maintenance Date

CIMS — Southeast Entry Door to Gym

CIMS — Outside of Art room 203

**Check with your manufacturer for the recommended maintenance of your AED.

**AED must be accessible within one to three minutes. Identify who is responsible to get the AED

Anyone instructed to retrieve the AED is responsible for retrieving the AED.

LOCATION OF AED’S AT ATHLETIC EVENTS AND FACILITIES AT EACH CIMS SITE:

Site

Location

Last Maintenance Date

NHS Football Stadium

Fieldhouse upper level walking track, s sid

e, n wall & Home sideline

NHS Complex (Baseball, Softball, and Track)

TBD

The Den

Upper Level Lobby by Concession & Athletic
Trainer bag)

CIMS Gym

Southeast Entry Door to the Gym

DATE UPDATED AND REVIEWED BY THE SCHOOL BOARD

**Must be updated and reviewed by the school board annually

Date of update and school board review:




CHASE MORRIS
SUDDEN CARDIAC ARREST RESPONSE PLAN
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Noble High School
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SUDDEN CARDIAC EMERGENCY RESPONSE PLAN
Noble High School
CHASE MORRIS ACT COMPLIANCE SITE PLAN

Noble High School has developed a sudden cardiac emergency response plan. The district collaborated with
the local/responding EMT Noble Fire Department on 9/10/2024.

SUDDEN CARDIAC EMERGENCY RESPONSE TEAM (CERT):

Team Member Role

Kristal Standridge Principal

Joe Rohr SPED Director/CPR Instructor
Tony Morgan Assistant Principal

Tyler Solomon Athletic Director

On call Nurse NHS School Nurse

Kevin Austin SRO

Kevin Standridge SRO

Caden Holt SRO

Kyle Davidson Teacher

Kenny Smith Teacher

Eric Hughes Teacher/Coach

Robin Schimdt Strength & Conditioning Coach

IDENTIFY APPROPRIATE SCHOOL STAFF TO BE TRAINED IN FIRST AID, CPR, AND THE USE OF AN AED:

Team Member

Role

Kristal Standridge

Principal

Tony Morgan

Assistant Principal

Joe Rohr

SPED Director / CPR Instructor

Tyler Solomon*

Athletic Director

On Call Nurse

NHS School Nurse

Kevin Austin* SRO

Kevin Standridge SRO

Caden Holt SRO

Kyle Davidson Teacher

Kenny Smith Teacher

Eric Hughes Teacher / Coach

Robin Schmidt*

Strength & Conditioning Coach

* Denotes staff members responsible for inspection of AED devices within their respective care, custody,

& control.



Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Line

Kevin Austin
Comment on Text
On Call Nurse


HOW WILL THE PLAN BE COMMUNICATED AND DISSEMINATED THROUGHOUT THE SCHOOL?
¢ A written and / or electronic copy will be held at the below listed locations. Furthermore, a copy of
this plan will be available on the District's website.

¢ Noble Public Schools Campus PD

¢ Noble Public Schools Central Office

* Noble Police Department office of the Chief of Police
¢ Noble Fire Department- Fire Chief

e Each campus Administrator's Office

1. Develop a Comprehensive Cardiac Emergency Response Plan (CERP)
¢ Key Elements:
o Recognize signs of cardiac arrest (sudden collapse, no breathing, unresponsiveness).

o District Policy states that any student, teacher, or adult that passes out requires an
emergency response from Noble Fire Department.

o Activate the emergency response (call 911, send someone to get an AED, start CPR).
o Respond with immediate CPR and AED use.
o Transfer care to EMS professionals upon arrival.
2. Designate a Cardiac Emergency Response Team (CERT)
o Identify and train staff (teachers, coaches, security, etc.) to be part of the CERT.

e Each member should have defined roles, such as calling 911, performing CPR, retrieving and using the
AED, or guiding EMS.

3. Train All Staff in CPR and AED Use

e Ensure all staff receive training in CPR and the use of an Automated External Defibrillator (AED).
o Offer refresher courses annually to keep staff skills sharp.

4. Encourage certification in basic life support (BLS).Install and Clearly Mark AED Locations
e AEDs should be installed in easily accessible and well-marked areas.
e Ensure that all staff, including substitutes and visitors, are informed of the AED locations.
5. Emergency Communication Protocol
e Primary Communication: PA system, two-way radios, RAVE panic app for immediate alerts.
e Backup Communication: In case the primary system fails, use designated runners or personal phones
to alert the CERT and other staff.
e Provide clear instructions on how and when to call 911.
6. Conduct Regular Drills
e Conduct cardiac emergency drills at least twice a year, similar to fire or lockdown drills.
e Include staff, students, and any key community members (e.g., school nurses, local EMS) in these
drills.
e Evaluate and improve the plan after each drill.

7. Use Visual Aids and Posters
o Display CPR and AED instructions in common areas, near AED locations, and in classrooms.
e Use infographics and posters to highlight signs of cardiac arrest and steps to take during a cardiac
emergency.



8. Information Sessions and Distribute Written Plans

¢ Hold meetings or assemblies with staff, parents, and students to explain the cardiac emergency
response plan.

o Distribute printed versions of the plan, ensuring every staff member, substitute, and new staff gets a
copy.

e Include the plan in school handbooks and orientation materials.
9. Use Technology for Awareness

e Send emails, use the school’s website, and text alert systems to communicate key points of the
emergency response plan.

e Consider recording a video of the response plan and posting it online for easy access.
10. Involve Local EMS and Health Experts

e Coordinate with local emergency medical services (EMS) to ensure they are aware of the school’s
emergency plan. Met with NFD 9/4/2024 and invited to school

11. Invite EMS or health experts to participate in drills or provide training sessions for staff and students.
Monitor and Maintain AEDs

e Ensure regular checks on the AED to confirm it is functional, and the battery is charged.
¢ Designate a staff member responsible for inspection: multiple- see page 33.
12. Implement Post-Incident Review

e After any real cardiac emergency, hold a review 'Hot Wash' session with the CERT, Administrators,
and local EMS to identify areas for improvement.

Effective Communication Channels:

. Staff Meetings: Present the plan during faculty meetings.

. Parent-Teacher Organizations: Share the plan with parents and guardians.
o Classroom Discussions: Age-appropriate discussions with students.

. Parent Square: Use Parent Square to communicate plan to parents.

By regularly communicating and practicing this plan, Noble Public Schools can ensure that everyone is
prepared to act quickly and effectively during a cardiac emergency.



DOCUMENT PERIODIC DRILLS FOR PRACTICING THE PLAN:

Date of Drill Notes

IDENTIFY EMERGENCY MEDICAL PROVIDERS THAT SERVE YOUR AREA

Name of Provider Contact Information

Noble Fire Department 9-1-1 / non-emergency: 405-872-3030

Anyone listed as a Team Member will be identified to contact emergency services.

LOCATION OF AED’S IN SCHOOL SITE AND MAINTENANCE DATE:

AED Location Maintenance Date

HS — Inside the HS by Front Double Doors
hanging on East Wall

HS — Fieldhouse walk-track,South side, North wall.

HS-The Den: Lobby south wall upper by Concession.

**Check with your manufacturer for the recommended maintenance of your AED.

LOCATION OF AED’S AT ATHLETIC EVENTS AND FACILITIES AT EACH NHS SITE

**AED must be accessible within one to three minutes. Identify who is responsible to get the AED
Anyone instructed to retrieve the AED is responsible for retrieving.

Site Location Last Maintenance Date

NHS Football Stadium / Fieldhouse Fieldhouse upper deck, south side & Home Sidgline

NHS Complex (Baseball, Softball, and Track) TBD

Upper Level (Lobby by Concession) & Lower

The Den Level (Athletic Trainer’s Room)

old Gym Commons wall just East of double door main entry

DATE UPDATED AND REVIEWED BY THE SCHOOL BOARD

**Must be updated and reviewed by the school board annually

Date of update and school board review:




Noble Public Schools
2025-2026

Residency Committees

KID- N/A

HUB
e Julia Jones — 1% Grade
o Anitra James — Mentor
o Julie Curry — Principal
o Stacy Storey — District Administration

Pioneer

e Amber Warrick
o Heather Clowdus-Mentor
o Mike Barefoot-Principal
o Stacy Storey- District Administration

e Karson Jennings
o Mary Powell- Mentor
o Mike Barefoot-Principal
o Stacy Storey- District Administration

CIMS
e Briton Talbot
o Mentor - Siera Kisinger
o Joey Slate - Principal
o Stacy Storey - District Administration



Noble Public Schools
Gifted & Talented
Local Advisory Committee 2025-2026

Stacy Storey — Administrator & District Coordinator
Terrie Carson — KID/HUB GT Enrichment

Diane Huff — CIMS GT Coordinator

Lacey Turner — NHS Coordinator

Sarah Kinnamon — Parent

April Humphrey — Parent

Jessica Daniel- Parent

Darissa Harkey — Parent
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“Teachers and students go hand in hand as learners - or they don’t go at all.”
Roland S. Barth — author of Improving Schools from Within



The Need for Professional Development
Noble Public Schools

Noble Public Schools (NPS) will support professional development
opportunities at the district, building, and individual level to ensure that there
is a continued focus on student achievement, organizational effectiveness,
and compliance with state and federal regulations. The need for professional
growth, whether at the district, site, or personal level, must become a staple
if school improvement is at the forefront of the school district’s goals.
Professional development ideas may be generated by assessing Oklahoma
State Department of Education and Organizations, the Standards for
Professional Learning, teacher surveys, staff development evaluations,
district plans and policies, and state/federal regulations.

Oklahoma State Department of Education
e http://www.ok.gov/sde

Oklahoma Association for Supervision and Curriculum Development
e http://www.oascd.or

Noble Public Schools Professional Development
e http://www.nobleps.com

The Standards for Professional Learning - These seven standards were
developed by Learning Forward: The Professional Learning Association
(formerly known as the National Staff Development Council) to outline the
characteristics of professional learning.

¢ Learning Communities:

o Professional learning that increases educator effectiveness and
results for all students occurs within learning communities
committed to continuous improvement, collective responsibility,
and goal alignment.

= Leadership:

o Professional learning that increases educator effectiveness and
results for all students requires skillful leaders who develop
capacity, advocate, and create support systems for professional
learning.

= Resources:
o Professional learning that increases educator effectiveness and
results for all students requires prioritizing, monitoring, and
coordinating resources for educator learning.

= Data:
o Professional learning that increases educator effectiveness and
results for all students uses a variety of sources and types of



student, educator, and system data to plan, assess, and
evaluate professional learning.

*» Learning Designs:
o Professional learning that increases educator effectiveness and
results for all students integrates theories, research, and models
of human learning to achieve its intended outcomes.

» Implementation:

o Professional learning that increases educator effectiveness and
results for all students applies research on change and sustains
support for implementation of professional learning for long-
term change.

= Outcomes:
o Professional learning that increases educator effectiveness and

results for all students aligns its outcomes with educator
performance and student curriculum standards.

Learning Forward: The Professional Learning Association (2015)
e http://learningforward.org/

It is the goal of the Noble Public Schools to develop a Professional
Development Plan and Guide that will strive to benefit all members within the
district to assist NPS to “ensure all learners reach their highest potential.”
The NPS Professional Development Plan will state the district’s staff
development competencies and professional development guidelines that will
help in achieving this goal. These competencies and guidelines will be
guided by proven standards, district input (which may include the
Comprehensive Local Education Plan, Site Level Plans, District Title I
Plan, surveys), and local, state, and federal regulations.



NPS Professional Development Plan
I. Professional Development Competencies for 2025-2026

Certified/licensed personnel shall:

A. Continue to focus on improving the instruction of all curriculum
areas, Goals for the core curriculum areas are as follows:

1. Increasing the academic performance data scores for
the district and each school site.

2. Closing the achievement gaps among student
subgroups.

3. Increasing student achievement as demonstrated on
state-mandated tests and the ACT.

4. Increasing high school graduation rates;

5. Decreasing college remediation rates (State
Guideline).

B. Continue to focus on the horizontal and vertical alignment of the
Oklahoma Academic Standards.

C. Continue to focus on understanding social changes outside the
school that affect student and teacher performance.

D. Continue to focus on effective classroom management, student
discipline strategies, and bullying prevention (State Guideline).

E. Continue to understand how to teach children with special
physical and/or emotional needs.

F. Continue to acquire knowledge in health-related issues such as
AIDS, Bloodborne Pathogens, Hazardous Communications, Drug
and Alcohol Awareness, CPR, and 1%t Aid (State Guideline).

G. Continue to function effectively with all students in a
multicultural society and appreciate the diversity that each
student brings to the classroom (State Guideline).

H. Continue to develop programs to promote the participation of
parents in the education of their children (State Guideline).

I. Continue to develop an understanding of the needs of children
and their varied learning styles.

J. Continue to develop the skills needed to teach children with
academically exceptional abilities.

K. Continue to develop skills in using and implementing advanced
technology within the classroom.

L. Continue to develop and participate in programs that focus on
improving school climate.

M. Continue to allow for effective collaboration in regard to
curriculum alignment, benchmark assessments, student data,
district goals, best-proven practices, etc.

N. Continue to be aware of state and federal laws and how they
affect the learning environment, such as FERPA, Workplace
Safety, Digital Teaching/Learning, Mental Health Needs of
Students, etc. (State Guideline).




0. Continue teacher training on recognition and reporting of child
abuse and neglect, as well as child sex abuse (State
Guideline).

P. Continue to train all resident teachers of students in early
childhood through Grade Three in the awareness of the
characteristics of autistic children, resources available, and an
introduction to positive behavior support to challenging behavior
(State Guideline).

Q. Continue teacher training on dyslexia awareness (State
Guideline).

R. Train on Evidence-based Suicide Awareness and Prevention
(State Guideline)

II. Noble Professional Development Committee (PDC)

A. The NPS Professional Development Committee will include
classroom teachers, administrators, at least one school
counselor, and parents/guardians of children in the school
district and shall consult with a higher education faculty. A
majority of the members of the professional development
committee shall be composed of classroom teachers. The
teacher members shall be selected by a designated
administrator of the school district from a list of names
submitted by the teachers in the district. The members selected
shall be subject to the approval of a majority vote of the
teachers in the district. The local professional development
committee shall be headed by a chairperson to be elected by the
full committee. The chairperson and co-chairperson will be
chosen at the end of each school term to begin serving the
following school year. The chairperson should be a professional
development member with one year of experience on the
committee. Members of the PDC will be elected to serve for a
2-year term. The term is from July 1 of the current year to June
30 of the following year.

B. The NPS Professional Development Committee shall include:

1. 1 administrator to be appointed by the superintendent and
approved by the board
1 teacher from each elementary school site within the district
2 teachers from each secondary school site within the district
1 school counselor
And at least 1 parent to be selected by administrators and
the PDC and approved by the board.

nhwn

III. Professional Development Funds
A. The PDC may provide funds, if available, upon requests for
additional workshops as solicited to meet individual building or
program needs as they arise.
B. The PDC may provide funds, if available, for and encourage
participation in individual workshops that support professional



growth. If registration is paid for by the PDC, participants may
be asked to present workshop material to the district for staff
development and provide feedback on the workshop attended.

. The PDC may provide funds, if available, to send district
employees to receive “Train the Trainers” In-Services.
Registrants will be expected to provide training to NPS teachers
upon completion of this type of in-service.

. Payment may be made to NPS certified personnel who wish to
present a professional development program to compensate for
the extra time and preparation involved. The PDC provides
funds for workshop preparation and/or presentation in the
amount of $50.00 per workshop hour, per presenter, as funds
are available.

. The PDC provides funds for registration fees for certified
personnel in the amount of $250.00 per person (or more based
on cost of workshop) per school year, as funds are available for
workshops. Knowing that professional development workshops
and services have been increasing prices, as well as knowing
that certain trainings are needed for certain teachers and/or
school sites, additional money may be considered. The funding,
if available, for the CPR training of support staff (1 per site per
year) to comply with state regulations will be allowed. Proof of
attendance is required for all workshops upon completion.

. The PDC will consider providing funds within the professional
development budget to target additional training and workshops
for teachers and administrators in areas in which district
students scored below the state average. These funds will be in
addition to the allotted money stated in III-E and must have
PDC and site administration approval.

. Professional Development funds are not available to pay dues to
any organization on the behalf of individuals.

. PDC may request funds, if available, to be used to pay for
substitutes when release time is granted for teachers to attend
curriculum workshops.

Requesting funds for workshop registrations through the PDC
can be done by Purchase Orders and Reimbursement Forms.

1. Purchase Orders — Purchase orders may be filled out
and approved for any amount prior to registering for
any workshop. All POs must have building principal
approval before coming to the PDC for funding. After
the PO is approved, if the registrant does not attend the
workshop, he/she is responsible for the cancellation fee
if applicable. Funds provided by the PDC are for early
or normal registration amounts only. The PDC may
consider late registration fees if applicable. Any
registration that costs over $75.00 must be pre-
approved by the PDC through a purchase order. Itis



important not to sign “for payment” on any invoices that
arrive prior to the workshop date.

2. Reimbursement Forms — The PDC highly requests
certified personnel use purchase orders. However,
reimbursement forms may need to be utilized at certain
times and the expense preapproved by the PDC or
Executive Director of Instruction. Reimbursement forms
not preapproved may be approved at the discretion of
the PDC. Reimbursement forms must be accompanied
by proof of payment (processed checks or receipts).

3. Whether a purchase order or reimbursement form, the
person requesting funds must provide to the PDC the
following information:

a. Name of workshop

b. Location of workshop

c. Date of workshop

d. Amount of registration

e. Number of people attending

4. Itis important to note, that the PDC will only meet
periodically. If needing to submit a PO, POs may be
approved by the District Administrator and/or the site
administrator, as long as the request complies with III-
E. If needed, the PDC Chairperson and a second PDC
member may be notified for approval.

J. During times of educational budget downfalls, the PDC may
allocate state and district funds to each school site. This
allocation will be based on a percentage of certified staff within
the school site and guidelines III A-I will fall in accordance
within this allocation. The PDC will continue to try and maintain
a minimal budget to assist with district and/or additional site
professional development activities.

IV. Professional Development Days and Points

A. Professional Development Days are the same length as other
contracted teaching days. All certified employees are required
to attend in-service activities or take the appropriate leave.

B. Professional development points, when appropriate, will be
based on the state and/or board regulations and shall not be
given for routine job-related assignments.

C. Strong emphasis is placed on in-service programs at the district
and building level; however, the importance of individual and
district wide programs are recognized. The following is a list of
approved alternate activities in which the faculty may
participate to meet the district’s professional development
competencies.

D. List of Approved Alternate Activities for Obtaining Professional
Development Points:



1. Attendance of workshops, seminars, in-service days,
etc. in relation to education or subject area.

a. 1 hour = 1 professional development point

2. College course work in regards to education.

a. 1 semester hour = 15 points

3. Receipt of “Certificate of Completion” for National Board

Certification
a. Portfolio = 45 points

4. Observation of programs related to the educational
setting. This may include visits to other schools and or
school districts. A Certificate of Attendance must be
signed by the person observed and the building
principal.

a. 1 hour = 1 point

5. Publication of Professional Articles in a Professional
Journal or other recognized educational publication. A
copy of the actual publication must be submitted to the
PDC.

a. Points to be deemed by the PDC

6. Supervised planning, benchmark assessment
development or curriculum writing of a new educational
program to be used in the schools.

a. 1 hour = 1 point (max 5 points per year)

7. The PDC may authorize staff development points for an
individual’s reading of articles and viewing or listening
to video or audio tapes on topics required by state and
federal agencies.

8. The PDC recognizes that there are many activities that
may be classified as professional development. The
PDC welcomes individuals to submit outlines and
descriptions of those activities to the committee, which
will be evaluated on an individual basis.

V. Professional Development Point Requirement for NPS

A. All certified and licensed personnel in the Noble Public Schools
should earn at least 15 points per year and must earn 75 points
within a five-year period. Itis recommended that at least 1/3 of
these points must be related to the academic teaching
assignment and/or classroom instructional strategies.

B. Professional development point requirements for certified
employees that work less than 120 days, will obtain at least 2
points per year.

C. In the event a teacher’s year of service, within the 5-year cycle,
is interrupted by two or more years, that teacher can choose
whether to continue the 5-year cycle or begin a new 5-year
cycle.



D. The PDC calendar year is from July 1 through June 30. All
points must be submitted to the PDC within the same calendar
year of completion of the staff development.

E. Summer workshops and/or courses will be applied toward the
next professional development year.

F. The Noble School District shall maintain in the professional
development file of each staff member a record of participation
in the staff development program. It is the responsibility of the
certified staff member to upload professional development forms
in Frontline. May 1%t of each year, the superintendent, or
designee will verify each certified staff member current point
tally and each certified staff member will be informed in writing
of their professional development point total.

G. The superintendent and/or designee, as well as the site
administrator will work with each certified staff member in
assisting them in meeting the five-year 75-point requirement as
stated in the Noble Public School Board Policy (DMB).

VI. Evaluation of Professional Development
A. The workshop evaluation procedure for NPS is as follows:

1. Participants may be asked to complete an evaluation
form at the end of certain locally sponsored staff
development in-service activities. The evaluations need
to be turned in to the PDC representative for your
building.

2. The evaluations will be formally reviewed by the PDC.

3. The PDC will continue to monitor professional
development activities.

4. Each Certified PDC representative may conduct surveys
and discussions to determine ways to improve the
Professional Development Program.

B. The PDC may write a formal evaluation of the year’s
Professional Development Program in the spring to determine
how well the identified needs and competencies were met.

VII. Professional Development Budget for 2025-2026

Professional Development Revenue Appropriation $10,000.00
Professional Development Revenue Funds Carry-Over $0.00
Total $10,000.00

The NPS Professional Development Plan is respectfully submitted by the 2025-206 Professional
Development Committee.

Valerie Palmer - Hubbard ES . Kevan Dunkelberg - NHS

Jessica Marshall - Pioneer ES =  Toni Swope - NHS

Shelly Prough - KID ES = Ashley Anglin— Parent

Donna Bear - Pioneer Ll Deanna Wyche - Counselor
Pamela Donica - CIMS ] Stacy Storey - Executive Directo