
Noble Board of Education
September Regular Meeting in the Board Room 

Administration Building, 111 S. 4th Street, Noble, OK, 73068, [Address], [City], Oklahoma 
[Zip] 

Monday, September 11, 2023 at 5:30 PM
 
Note:  The Board may discuss, vote to approve, vote to disapprove, vote to table, or decide 
not to discuss any item on the agenda.
 

I. Preliminary Business
I.A.Call to Order
I.B.Establishment of a Quorum
I.C.Moment of Silence & Pledge of Allegiance

II. Reports
II.A. Activity Fund Report
II.B. District Financial Report
II.C. Resignations/Retirements

III. Public Comment
IV. Consent Agenda

IV.A. Minutes of Regular Board Meeting - August 14, 2023
IV.B. Encumbrances and Change Orders
IV.C. Payroll Encumbrances
IV.D. Activity Fund Transfers and Amendment

V. Action Topics
V.A. Discussion and possible vote on Consent Agenda Items A-D as 

presented.
V.B. Discussion and possible vote on 2023-24 Estimate of Needs as 

submitted by Patten & Odom, CPAs, PLLC, as presented.
V.C. Discussion and possible vote on Class Size Limits beginning October 

1, 2023, as presented.
V.D. Discussion and possible vote for Noble Public Schools to request 

approval from the Oklahoma State Department of Education to use the 
ACT (a nationally recognized high school academic assessment) as the 
College and Career Readiness Assessment for Noble High School 11th 
graders for the 2023-2024 Spring Testing in place of the statewide 
academic assessment (SAT) as presented. 

V.E. Discussion and possible vote on revisions to Noble Board Policies 
DECA (Family Medical Leave), EFA (School Library Media Center), 
FFACC (Diabetes Medical Management Plan), FOD (Suspension of 
Students), FOD-R (Suspension of Students Regulation), GBA (Open 
Records Act), and GKF (Disciplinary Action for Misuse of School 
Bathrooms and Changing Facilities) as presented. 

V.F. Discussion and possible vote to adopt OSSBA policies DEC-R1 (Sick 
Leave Certified Personnel Regulations), DEC-R7 (Maternity Leave 
Regulations), EFA-E1 (Request for Reconsideration of Library 



Material), EFA-E2 (Report of Reconsideration), EFA-P (Public 
Complaints About Library Curriculum or Instructional Materials 
Procedure), EFA-R1 (School Library Media Center Selection of 
Materials Regulation), EHBDBA-E (Notification), FFACCA 
(Hypoglycemic Emergency Procedures), FFACCA-E (Waiver of 
Liability for Hypoglycemic Emergency Procedures), FFACDA 
(Administration of Emergency Opioid Antagonists), FO-R5 (Restraints 
and Seclusion), and GI (Advertising on School Property) as presented. 

VI. Executive Session
VI.A. Proposed executive session to discuss the following business 

pursuant to 25 O.S. Section 307 (B)(1) of the Oklahoma Open Meeting 
Act:
VI.A.1. Employments

VI.B. Vote to convene in executive session
VI.C. Acknowledgment of Board to return to open session

VII. Action Topics
VII.A. Statement of executive session minutes
VII.B. Discussion and possible vote on employments for the 2023-24 school 

year as presented.
VII.C. Discussion and possible vote for teachers to be considered as 

adjunct teachers for the 2023-2024 school year as presented.
VIII. New Business
IX. Superintendent's Reports
X. Adjournment

Agenda posted October 6, 2023, by
4:30pm at the entrance of the Administrative
Office, Noble Public Schools, located at 
111 South 4th Street, Noble, OK, 73068.

 ________________________________________
Dorothy M. Terrill
Minutes Clerk















SUMMARY OF FINANCIAL ACTIVITIES
08/31/2023

NOBLE PUBLIC SCHOOLS

GENERAL FUND BUILDING FUND Bond Fund SINKING FUNDAll Years Grouped By FUND TOTAL ALL FUNDS

CASH ON HAND:

BEGINNING MONTHLY BALANCE 2,213,941.51 568,304.06 799.71 12,588.04 2,795,633.32

ADD: MONTHLY RECEIPTS 2,129,762.81 4,580.24 11,966.75 25,853.26 2,172,163.06

MATURING INVESTMENTS 5,000,000.00 2,000,000.00 5,797,182.88 745,360.00 13,542,542.88

TOTAL CASH: 9,343,704.32 2,572,884.30 5,809,949.34 783,801.30 18,510,339.26

LESS: CHECKS ISSUED 1,823,980.58 65,496.37 0.00 0.00 1,889,476.95

7,000,000.00 2,250,000.00 3,143,182.88 783,360.00PURCHASE OF INVESTMENTS 13,176,542.88

0.00 0.00 0.00 0.00INTEREST ON NON-PAYABLE 0.00

0.00 0.00 2,665,970.00 0.00BOND INDEBTEDNESS 2,665,970.00

0.00 0.00 0.00 0.00REPAY-MONEY MGMT. 0.00

0.00 0.00 0.00 0.00MISCELLANEOUS 0.00

0.00 0.00 0.00 0.00INTEREST ON BONDS 0.00

0.00 0.00 0.00 0.00TRANSFERS 0.00

0.00 0.00 0.00 0.00ADJUSTMENTS 0.00

ENDING MONTHLY BALANCE 519,723.74 257,387.93 796.46 441.30 778,349.43

INVESTMENTS:

BEGINNING MONTHLY BALANCE 2,000,000.00 1,000,000.00 2,894,000.00 372,680.00 6,266,680.00

ADD: INVESTMENTS 7,000,000.00 2,250,000.00 3,143,182.88 783,360.00 13,176,542.88

TOTAL INVESTMENTS: 9,000,000.00 3,250,000.00 6,037,182.88 1,156,040.00 19,443,222.88

LESS: MATURING INVESTMENTS 5,000,000.00 2,000,000.00 5,797,182.88 745,360.00 13,542,542.88

ENDING MONTHLY BALANCE: 4,000,000.00 1,250,000.00 240,000.00 410,680.00 5,900,680.00

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

TOTALS:

END OF MONTH CASH BALANCE: 519,723.74 257,387.93 796.46 441.30 778,349.43

END OF MONTH INV. BALANCE: 4,000,000.00 1,250,000.00 240,000.00 410,680.00 5,900,680.00

TOTAL CASH: 4,519,723.74 1,507,387.93 240,796.46 411,121.30 6,679,029.43

ADD: OUTSTANDING CHECKS 840,533.41 23,194.83 0.00 0.00 863,728.24

TOTAL MONIES: 5,360,257.15 1,530,582.76 240,796.46 411,121.30 7,542,757.67
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2023-24 Retirement/Resignation Board Meeting Report

September

Certified Retired/Resignation Site Position Term Date

Lisa Summars Retirement CIMS Speech Path 5/22/2024

Kendall  Cunningham Resignation HS Special Ed Teacher 5/22/2024

Support Site Position Term Date

Michelle Brown Resignation HS Library aid 7/26/2023

Rebecca Price Resignation CIMS ISS TA 8/2/2023

Kim Wells Resignation Hub Custodian 8/14/2023

Braunita Carter Retirement HS Spec Ed TA 5/22/2024

Theresa Deeter Resignation KID CN Helper 8/28/2023

Dorrie Glenn Resignation CIMS CN Helper 8/30/2023

Melissa Edmonson Resignation PIO Custodian 9/5/2023

Ashley Staton Resignation Hub CN Helper 9/7/2023

Extra Duty Assignment Site Position Term Date
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The Board of Education of Independent School District No. 40 of the Cleveland County, State of 

Oklahoma, met in a Regular Meeting in the Board Room at the Noble Administration Building, 111 

S. 4h St., Noble, Oklahoma, in said school district, Monday, August 14, 2023, at 5:30 PM.   

 
Attendance taken at 5:30 PM.  

  

 

 

 

 

 

Also present were Superintendent Frank Solomon and Assistant Superintendent Dr. Jon Myers.  

 

I. Preliminary Business 

I.A. Call to Order 

I.B. Establishment of a Quorum 

I.C. Pledge of Allegiance 

 

II. Reports 

II.A. Class Size Limits 

II.B. Activity Fund Report 

II.C. District Financial Report 

II.D. Resignations/Retirements 

 

III. Public Comment 

Comments:  None 

 

IV. Consent Agenda 

IV.A. Minutes of Regular Board Meeting - June 26, 2023 

IV.B. Minutes of Special Board Meeting - July 18, 2023 

IV.C. Encumbrances and Change Orders 

IV.D. Payroll Encumbrances 

IV.E. Activity Fund Transfers 

IV.F. Alternative Education Plan for 2023-24 

IV.G. Gifted & Talented Local Advisory Committee, Professional Development Committee & 

Professional Development Plan for 2023-24 

IV.H. Residency Committees for 2023-24 

IV.I. School-Based Health Services Program with OSDE for 2023-24 

IV.J. Oklahoma Department of Career and Technology Education Contract for Secondary Career 

and Technology Education Programs(s) for school year 2023-24 

IV.K. Resolution to Transcript Math, Science, and Technology classes taught at Mid-America 

Technology Center for 2023-24 

 

V. Action Topics 

V.A. Discussion and possible vote on Consent Agenda Items A-K as presented. 

 

Motion to approve Consent Agenda Items A-K (Minutes of June 26, 2023 Regular Board Meeting, 

Minutes of July 18, 2023 Special Meeting, Encumbrances and Change Orders as follows: GF/CN 23-24: 

Mrs. Wendy Barnes:    Absent    

Mr. Randy Sheppard:    Present    

Mr. Leroy Lukinbill:    Present 

Mr. Scott Milette:    Present    

Mr. James Reed:    Present 
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#40264-40388 $306,473.11 BF 23-24: #24062-24073 $76,885.00, Payroll Encumbrances, Activity Fund 

Transfers, Alternative Education Plan for 2023-24, Gifted & Talented Local Advisory Committee, 

Professional Development Committee & Professional Development Plan for 2023-24, Residency 

Committee for 2023-24, School-Based Health Services Program with OSDE for 2023-24, Oklahoma 

Department of Career and Technology Education Contract for Secondary Career and Technology 

Education Program(s) for school year 2023+-24, and Resolution to Transcript Math, Science, and 

Technology classes taught at Mid-America Technology Center for 2023-24) as presented passed with a 

motion made by Mr. Scott Milette and seconded by Mr. James Reed. 

 
Mrs. Wendy Barnes:  Absent 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 4 No: 0, Absent: 1 

 

V.B. Discussion and possible vote on Food Services Agreement with Noble Head Start for the 2023-

24 school year as presented. 

 

Motion to approve Food Services Agreement with Noble Head Start for the 2023-24 school year as 

presented passed with a motion made by Mr. James Reed and seconded by Mr. Randy Sheppard. 

 
Mrs. Wendy Barnes:  Absent 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 4 No: 0, Absent: 1 

 

VI. Executive Session 

VI.A. Proposed executive session to discuss the following business pursuant to 25 O.S. Section 307 

(B)(1), (B)(2), and (B)(7) of the Oklahoma Open Meeting Act: 

 

VI.A.1. Employments 

VI.A.2. Medicare Extra Duty Staff Stipend 

VI.A.3. Certified Agreement for 2023-24 

VI.A.4. Support Agreement for 2023-24 

VI.A.5. Student Transfer Appeal A 

 

VI.B. Vote to convene in executive session 

 

Motion to convene in executive session at 5:54pm passed with a motion made by Mr. James Reed and 

seconded by Mr. Scott Milette. 

 
Mrs. Wendy Barnes:  Absent 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 4 No: 0, Absent: 1 
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VI.C. Acknowledgement of Board to return to open session 

 

Comments:  Board President Mr. Leroy Lukinbill announced the Board’s return to open session at 

6:25pm. 

 

VII. Action Topics 

VII.A. Statement of executive session minutes 

 

The Board of Education convened in executive session in the board room located at 111 South 4th 

Street, Noble, OK, 73068, at 5:54 o’clock p.m., Monday, August 14, 2023, to discuss 

employments, FY23 Medicare stipend, Certified Agreement for 23-24, Support Agreement for 23-

24, and student transfer appeal A as authorized by 25 O.S. Section 307 (B)(1), (B)(2), and (B)(7) 

of the Oklahoma Open Meeting Act.  Board Members present were Leroy Lukinbill, Scott Milette, 

James Reed, and Randy Sheppard, as well as Superintendent Frank Solomon and Assistant 

Superintendent Dr. Jon Myers.  During the executive session the Board discussed these items and 

no other items.  No action was taken. The Board returned to open session at 6:25 o’clock p.m., 

Monday, August 14, 2023. 
 

VII.B. Discussion and possible vote on employments for the 2023-24 school year as presented. 

 

Motion to approve Administration's recommendation for employments for the 2023-24 school year as 

presented passed with a motion made by Mr. Randy Sheppard and seconded by Mr. Scott Milette. 

 
Mrs. Wendy Barnes:  Absent 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 4 No: 0, Absent: 1 

 

VII.C. Discussion and possible vote on a one-time stipend to be paid to Medicare Extra Duty Staff 

as presented. 

 

Motion to approve a one-time stipend to be paid to Medicare Extra Duty Staff as presented passed with a 

motion made by Mr. Scott Milette and seconded by Mr. James Reed. 

 
Mrs. Wendy Barnes:  Absent 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 4 No: 0, Absent: 1 

 

VII.D. Discussion and possible vote on Certified Agreement for 2023-24 as presented.  
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Motion to approve Certified Agreement for 23-24 as presented passed with a motion made by Mr. James 

Reed and seconded by Mr. Randy Sheppard. 

 
Mrs. Wendy Barnes:  Absent 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 4 No: 0, Absent: 1 

VII.E. Discussion and possible vote on Support Agreement for 2023-24 as presented.  

 

Motion to approve Support Agreement for 23-24 as presented passed with a motion made by Mr. Scott 

Milette and seconded by Mr. James Reed. 

 
Mrs. Wendy Barnes:  Absent 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 4 No: 0, Absent: 1 

 

VII.F. Discussion and possible vote to accept or overturn the decision of Superintendent Frank 

Solomon to deny the transfer request of Student A as presented.  

 

Motion to accept the decision of Superintendent Frank Solomon to deny the transfer request for Student A 

as presented passed with a motion made by Mr. James Reed and seconded by Mr. Randy Sheppard. 

 
Mrs. Wendy Barnes:  Absent 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 4 No: 0, Absent: 1 

 

VIII. New Business 

 Comments:  None 

 

 IX. Superintendent's Reports 

 Comments:  Dr. Jon Myers reported to the Board that the beginning of school was going well. 

Superintendent Frank Solomon gave a facilities update and reminded the Board of the upcoming 

scrimmage at the football field.  

 

X. Adjournment 

 

Motion to adjourn at 6:33pm passed with a motion made by Mr. James Reed and seconded by Mr. Randy 

Sheppard. 

 
Mrs. Wendy Barnes:  Absent 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 
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Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 4 No: 0, Absent: 1 

 

 

 

 
______________________________                                      _________________________________ 

PRESIDENT- Leroy Lukinbill                                                  VICE-PRESIDENT-Wendy Barnes 

 

 

________________________________                                  ___________________________________ 

CLERK-Scott Milette                                                                DEPUTY CLERK-James Reed 

 

 

________________________________                         ___________________________________ 

MEMBER-Randy Sheppard                                                      MINUTES CLERK- Dot Terrill 
 

















NOBLE PUBLIC SCHOOL Encumbrance For Board Approval
GEN FUND-FOR OPERATFrom PO: 70956 to PO: 99999

PO Vendor Name Amount DateGeneral Description
70956 WILLIAMS, ZACHERY PAYROLL ENCUMBRANCE 641.37 08/14/2023

70957 BASS, TERESA PAYROLL ENCUMBRANCE 32,140.96 08/16/2023

70958 STOKES, JOHN PAYROLL ENCUMBRANCE 2,691.27 08/17/2023

70959 BEERS, BRAD PAYROLL ENCUMBRANCE 19,522.36 08/22/2023

70960 LOUKX, CARRIE PAYROLL ENCUMBRANCE 484.43 08/23/2023

70961 POWELL, NICHOLE L PAYROLL ENCUMBRANCE 2,153.00 08/23/2023

70962 COWAN, MARIAN PAYROLL ENCUMBRANCE 191.17 08/23/2023

70963 SOELL, KERSTIN PAYROLL ENCUMBRANCE 116.00 08/23/2023

70964 PLEMONS, KEVIN PAYROLL ENCUMBRANCE 93.66 08/23/2023

70965 RICHARDSON, SETH M PAYROLL ENCUMBRANCE 226.37 08/23/2023

70966 LYDAY, TERESA PAYROLL ENCUMBRANCE 131.10 08/23/2023

70967 WALKUP, DONNITA PAYROLL ENCUMBRANCE 760.14 08/23/2023

70968 CLUGSTON, MEGAN PAYROLL ENCUMBRANCE 40.37 08/23/2023

70969 EDWARDS, JEREMIAH PAYROLL ENCUMBRANCE 242.22 08/23/2023

70970 HANCOCK, BONNIE PAYROLL ENCUMBRANCE 484.43 08/23/2023

70971 HANCOCK, JOHN PAYROLL ENCUMBRANCE 726.64 08/23/2023

70972 JORDAN, CHARLOTTE PAYROLL ENCUMBRANCE 645.91 08/23/2023

70973 KRIZMANICH, MARY PAYROLL ENCUMBRANCE 1,089.96 08/23/2023

70974 LOUKX, CHERYL PAYROLL ENCUMBRANCE 282.58 08/23/2023

70975 MCELFRESH, CHRISTOPHER PAYROLL ENCUMBRANCE 524.80 08/23/2023

70976 NEWSOM, JAYME PAYROLL ENCUMBRANCE 403.69 08/23/2023

70977 OLIPHANT, REGINA PAYROLL ENCUMBRANCE 80.74 08/23/2023

70978 PHILLIPS, SHERRIE PAYROLL ENCUMBRANCE 322.95 08/23/2023

70979 ROBERSON, KELLY PAYROLL ENCUMBRANCE 686.28 08/23/2023

70980 SANTIAGO RIVAS, FRANCISCO PAYROLL ENCUMBRANCE 121.11 08/23/2023

70981 SOUTH, STEVEN PAYROLL ENCUMBRANCE 80.74 08/23/2023

70982 STORM, JOHN PAYROLL ENCUMBRANCE 403.69 08/23/2023

70983 PHILLIPS, JENISSA PAYROLL ENCUMBRANCE 218.66 08/23/2023

70984 ROESLER, STEPHANIE PAYROLL ENCUMBRANCE 392.16 08/23/2023

70985 HOWE, CYNTHIA PAYROLL ENCUMBRANCE 412.99 08/23/2023

70986 COTTER, REBECCA PAYROLL ENCUMBRANCE 127.96 08/23/2023

70987 HOLLAND, SUSAN PAYROLL ENCUMBRANCE 48.91 08/23/2023
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NOBLE PUBLIC SCHOOL Encumbrance For Board Approval
GEN FUND-FOR OPERATFrom PO: 70956 to PO: 99999

PO Vendor Name Amount DateGeneral Description
70988 VETSCH, CHAD PAYROLL ENCUMBRANCE 573.34 08/23/2023

70989 NANCE, PATRICK PAYROLL ENCUMBRANCE 76.74 08/23/2023

70990 NANCE, CATHY PAYROLL ENCUMBRANCE 31.10 08/23/2023

70991 OLIPHANT, MELISSA PAYROLL ENCUMBRANCE 71.83 08/23/2023

70992 SWANN, TIMOTHY PAYROLL ENCUMBRANCE 218.67 08/23/2023

70993 COWAN, MARIAN PAYROLL ENCUMBRANCE 309.37 08/23/2023

70994 ROWELL, JENNIE PAYROLL ENCUMBRANCE 221.44 08/23/2023

70995 CLARK, DARYL PAYROLL ENCUMBRANCE 584.01 08/23/2023

70996 KIZZIA, DERRALD PAYROLL ENCUMBRANCE 224.30 08/23/2023

70997 TAYLOR, GINA PAYROLL ENCUMBRANCE 18.73 08/23/2023

70998 BEAR, DONNA PAYROLL ENCUMBRANCE 125.40 08/23/2023

70999 CLEMENT, ROGER D PAYROLL ENCUMBRANCE 156.74 08/23/2023

71000 COOMBS, MELISSA PAYROLL ENCUMBRANCE 85.00 08/23/2023

71001 HIXON, HANNAH PAYROLL ENCUMBRANCE 3,767.78 08/23/2023

71002 HIXON, HANNAH PAYROLL ENCUMBRANCE 80.74 08/23/2023

71003 IRICK, DIANA PAYROLL ENCUMBRANCE 156.75 08/23/2023

71004 SANCHEZ, CHRIS PAYROLL ENCUMBRANCE 188.08 08/23/2023

71005 PEREZ, HEATHER PAYROLL ENCUMBRANCE 33.88 08/23/2023

71006 SHUMARD, JORDAN PAYROLL ENCUMBRANCE 935.70 08/23/2023

71007 BARNES, KEITH PAYROLL ENCUMBRANCE 365.15 08/23/2023

71008 BARNES, DONNA PAYROLL ENCUMBRANCE 189.68 08/23/2023

71009 HILL, CHERYL PAYROLL ENCUMBRANCE 102.69 08/23/2023

71010 MCMILLIAN, DENISE PAYROLL ENCUMBRANCE 51.03 08/23/2023

71011 COTTER, REBECCA PAYROLL ENCUMBRANCE 130.49 08/23/2023

71012 SMITH, JANNA S PAYROLL ENCUMBRANCE 27.01 08/24/2023

71013 DAVIS, DAKOTA PAYROLL ENCUMBRANCE 3,031.98 08/25/2023

71014 HILL, ANGELA PAYROLL ENCUMBRANCE 1,749.51 08/25/2023

71015 TALAFUSE, CLAUDIA PAYROLL ENCUMBRANCE 3,731.66 08/25/2023

71016 WAGNER, DANIELLE PAYROLL ENCUMBRANCE 320.93 08/30/2023

71017 POTTS, MACY PAYROLL ENCUMBRANCE 1,749.31 09/07/2023

71018 ROBERTSON, SAMMIE PAYROLL ENCUMBRANCE 161.48 09/07/2023

71019 COX, NIKKI PAYROLL ENCUMBRANCE 161.48 09/07/2023
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NOBLE PUBLIC SCHOOL Encumbrance For Board Approval
GEN FUND-FOR OPERATFrom PO: 70956 to PO: 99999

PO Vendor Name Amount DateGeneral Description
71020 HINES, NICOLE PAYROLL ENCUMBRANCE 161.48 09/07/2023

71021 SHOBERT, HANNAH PAYROLL ENCUMBRANCE 161.48 09/07/2023

71022 WITTMAN, AMY PAYROLL ENCUMBRANCE 161.48 09/07/2023

71023 MARLEY, KEMBERLY R PAYROLL ENCUMBRANCE 161.48 09/07/2023

71024 SWAROWSKY, DENISE PAYROLL ENCUMBRANCE 15.04 09/08/2023

71025 CLARK, JOHN PAYROLL ENCUMBRANCE 15.04 09/08/2023

71027 HUGHES, ERIK PAYROLL ENCUMBRANCE 31.34 09/08/2023

71028 JONES, DUSTIN PAYROLL ENCUMBRANCE 94.05 09/08/2023

71029 PALMER, LELAND PAYROLL ENCUMBRANCE 94.48 09/08/2023

71030 SHORTES, TIMOTHY PAYROLL ENCUMBRANCE 125.40 09/08/2023

71031 COATS, ZACHARY PAYROLL ENCUMBRANCE 205.40 09/08/2023

71032 MCMILLAN, SARAH PAYROLL ENCUMBRANCE 159.75 09/08/2023

71033 COATS, CHERYL PAYROLL ENCUMBRANCE 14.03 09/08/2023

71034 MCKIDDY, KIMBERLY PAYROLL ENCUMBRANCE 72.00 09/08/2023

71035 WARR, SANDY PAYROLL ENCUMBRANCE 15.04 09/08/2023

71037 BEAR, DONNA PAYROLL ENCUMBRANCE 15.04 09/08/2023

71038 SMITH, SUSAN PAYROLL ENCUMBRANCE 133.23 09/08/2023

71039 WALKUP, DONNITA PAYROLL ENCUMBRANCE 204.08 09/08/2023

71040 SWANN, TIMOTHY PAYROLL ENCUMBRANCE 129.39 09/08/2023

71041 SANCHEZ, RAFAEL PAYROLL ENCUMBRANCE 288.13 09/08/2023

71042 HUMPHREY, APRIL PAYROLL ENCUMBRANCE 387.54 09/08/2023

71043 MILLER, BROCK A PAYROLL ENCUMBRANCE 36.25 09/08/2023

71044 CLARK, DEBBIE PAYROLL ENCUMBRANCE 223.47 09/08/2023

71045 HULSEY, ASHLEY PAYROLL ENCUMBRANCE 80.74 09/08/2023

71046 SEESE, JULIE PAYROLL ENCUMBRANCE 282.59 09/08/2023

71048 DEETER, THERESA PAYROLL ENCUMBRANCE 626.96 09/08/2023

71049 SHUMARD, JORDAN PAYROLL ENCUMBRANCE 17,178.89 09/08/2023

71050 MCMILLAN, SARAH PAYROLL ENCUMBRANCE 15,983.30 09/08/2023

71051 MCKIDDY, KIMBERLY PAYROLL ENCUMBRANCE 28,617.20 09/08/2023

71052 JOHNSON, RUTH PAYROLL ENCUMBRANCE 26,481.94 09/08/2023

71053 VAN HORN, TIFFANY PAYROLL ENCUMBRANCE 30,254.58 09/08/2023

71054 JOHNSON, RUTH PAYROLL ENCUMBRANCE 314.49 09/08/2023
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NOBLE PUBLIC SCHOOLS
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NOBLE PUBLIC SCHOOLS CLASS LIMITS

SEMESTER 1        2023-2024

         Enrollment Summary as of 7/31/2023          Enrollment Summary as of 8/31/2023             Enrollment Summary as of 9/30/2023
Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Pre-K 8 160 146 12 14 Pre-K 8 160 159 9 1 Pre-K 8 160
K 10 200 154 6 6 K 10 200 203 9 -3 K 10 200
K-T1 2 32 32 3 1 K-T1 2 32 29 3 3 K-T1 2 32
1st 10 200 186 19 14 1st 10 200 201 17 -1 1st 10 200
2nd 10 220 209 12 11 2nd 10 220 214 13 6 2nd 10 220
3rd 10 220 203 14 17 3rd 10 220 215 14 5 3rd 10 220
4th 10 220 236 13 -16 4th 10 220 234 14 -14 4th 10 220
5th 9 207 202 9 5 5th 9 207 203 12 4 5th 9 207
6th NA 220 211 12 9 6th NA 220 226 22 -6 6th NA 220
7th NA 220 234 7 -14 7th NA 220 236 8 -16 7th NA 220
8th NA 220 217 11 3 8th NA 220 221 12 -1 8th NA 220
9th NA 220 245 12 -25 9th NA 220 250 15 -30 9th NA 220
10th NA 220 253 20 -33 10th NA 220 258 19 -38 10th NA 220
11th NA 220 206 12 14 11th NA 220 206 15 14 11th NA 220
12th NA 220 202 24 18 12th NA 220 206 24 14 12th NA 220
Total 2999 2936 186 24 Total 2999 3061 206 -62 Total 2999 0 0 0

            Enrollment Summary as of 10/31/2023             Enrollment Summary as of 11/30/2023             Enrollment Summary as of 12/31/2023
Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Pre-K 8 160 Pre-K 8 160 Pre-K 8 160
K 10 200 K 10 200 K 10 200
K-T1 2 32 K-T1 2 32 K-T1 2 32
1st 10 200 1st 10 200 1st 10 200
2nd 10 220 2nd 10 220 2nd 10 220
3rd 10 220 3rd 10 220 3rd 10 220
4th 10 220 4th 10 220 4th 10 220
5th 9 207 5th 9 207 5th 9 207
6th NA 220 6th NA 220 6th NA 220
7th NA 220 7th NA 220 7th NA 220
8th NA 220 8th NA 220 8th NA 220
9th NA 220 9th NA 220 9th NA 220
10th NA 220 10th NA 220 10th NA 220
11th NA 220 11th NA 220 11th NA 220
12th NA 220 12th NA 220 12th NA 220
Total 2999 0 0 0 Total 2999 0 0 0 Total 2999 0 0 0

(-) Enrollment Maxed

( ) Transfers Available Presented at the school Board Meeting on 9/11/2023
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FAMILY MEDICAL LEAVE 
 

 

If the district employs 50 individuals, the district is required to provide eligible employees with leave under the 

auspices of the Family Medical Leave Act (FMLA). 

 

In order for school district employees to qualify for FMLA leave, three conditions must be met: 

 

 1. The school district must have 50 or more employees on the payroll for 20 workweeks during the current or 

preceding calendar year. 

 

 2. At least 50 employees must work within 75 miles of the district's worksite for the district to be covered; and 

 

 3. The employee must have worked for the school district for at least 12 months and for at least 1,250 hours 

during the last year. 

 

Eligible employees are those district employees who meet the above requirements and who request leave for one of 

the following reasons: 

 

 1. Birth, adoption, or foster placement of a child by an employee; 

 

 2. To care for a spouse, son, daughter, or parent who suffers from a severe health condition;  

 

 3. For a serious health condition the employee is experiencing; 

 

   4.       To care for a covered family servicemember with a serious illness or injury incurred in the line of duty on 

active duty; or 

 

   5.       To use for any qualifying exigency arising out of the fact that a covered military member is on active duty or 

called to active duty status in support of a contingency operation.   

 

Before an employee will be placed on unpaid family leave, the employee must first exhaust any accumulated sick 

leave, maternity leave, personal leave, and vacation time.  Such sick leave, maternity leave, personal leave, and 

vacation time will be deducted from the 12 workweeks of eligibility.  If both spouses are employees of this district, 

their total leave in any 12-month period will be limited to 12 weeks if the leave is taken (1) for the birth or adoption of 

a child or (2) to care for a sick parent.  The right to take leave for the birth or placement of a son or daughter expires 

12 months after the birth or placement with the employee.  Eligible employees who are family members of covered 

servicemembers with a serious illness or injury incurred in the line of duty on active duty will be able to take up to 26 

workweeks of leave in a single 12-month period.   Sick leave, personal leave, and vacation leave will be deducted 

from the 26 workweeks of eligibility.     

 

If the superintendent deems it necessary or desirable, an employee may be required to provide certification from a 

physician of the necessity of any leave requested.  The superintendent may require certification as to the date the 

medical condition began, the anticipated duration and prognosis, and medical facts about the medical condition and 

treatment. 

 

If the superintendent deems it necessary or desirable, the superintendent may require a second opinion by a physician 

selected and paid for by the district.  If the original opinion and the second opinion conflict, the district may require a 

third opinion at the district's expense.  The conclusion of the third opinion will be final and binding upon the 

employee and the district. 
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FAMILY MEDICAL LEAVE (Cont.) 
 

 

If family leave is granted for a continuing health condition, subsequent recertification may be required at the 

discretion of the superintendent. 

 

Intermittent leave may be taken in lieu of continuous leave for the birth or adoption of a child only with the concur-

rence of the district.  The employee must provide 30 days of advance notice or as many days of advance notice as are 

practical.  Leave taken for serious health conditions of the employee or an eligible member of the employee's family 

may be taken intermittently without district concurrence.  However, the employee may be transferred to another posi-

tion that can better accommodate the employee's recurring absences.  Such transfer will not reduce the employee's pay 

and benefits. 

 

Upon completion of family leave, the employee will be entitled to return to the former position of employment with 

equivalent benefits and pay without loss of seniority or tenure.  The employee will be deemed to be at work for the 

purposes of tenure accrual and retirement vesting and participation.  The district will maintain the employee's medical 

insurance coverage.  If the employee contributes toward the premiums, the employee will continue to pay the same 

rate while on leave. 

 

 

 

 

NOTE: During FMLA leave, a board has no obligation to continue to give an employee any benefits 

other than health insurance, and those benefits thus may be discontinued during the leave.  A 

board may decide whether to extend continuation of coverage to life, dental, and vision insur-

ance, but should know extensions are not required by the FMLA and there can be a substan-

tial cost to the district in doing so.  One option that is cost effective and still protects employees 

while they are on unpaid leave is to permit employees to retain ancillary insurances by reim-

bursing the district for the full cost of the premiums during the leave period.  No benefits or 

seniority accrues during leave.  The district may require documentation from the employee’s 

physician that the employee is able to return to work.  FMLA will run concurrently. 

 

REFERENCE: 29 CFR pt. 825 

 PL 103-3 

 

 

 

 

 

THIS POLICY REQUIRED BY LAW. 
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SCHOOL LIBRARY MEDIA CENTER 
 

 

It is the policy of the Noble Board of Education that efforts be made to staff and maintain a school library media 

center adequate for the needs of students and teachers. 

 

The library media program shall be reflective of the community standards for the population the library media center 

serves when acquiring an age-appropriate collection of print materials, non-print materials, multimedia resources, 

equipment and supplies adequate in quality to meet the needs of students in all areas of the school library media 

program.  Material in the library and within classrooms shall be reviewed for educational suitability and shall be age-

appropriate for students.  Procedures have been adopted to review material, receive, investigate, and respond to 

complaints regarding materials in libraries throughout the district.   

 

 

The superintendent is directed to develop regulations governing the selection of materials for and the use of the library 

media center. 

 

 

 

LEGAL REFERENCE: 70 O.S. § 11-201 

 



 

NOBLE BOARD OF EDUCATION 

 

 

FFACC 

 

 

 

Adoption Date: October 8, 2007 

 

Revision Date(s): 9/11/23 

 

Page 1 of 1 

 

 

DIABETES MEDICAL MANAGEMENT PLAN 
 

 

This plan was created by the personal health care team of Noble.  This document sets out the health services that may 

be needed by the student at school.   

 

The student shall be permitted to attend to the management and care of the diabetes of the student as follows: 

 

1. Performing blood glucose level checks; 

 

2. Administering insulin through the insulin delivery system used by the student; 

 

3. Treating hypoglycemia and hyperglycemia; 

 

4. Possessing on his/her person at any time any supplies or equipment necessary to monitor and care for the diabetes 

of the student; and 

 

5. Otherwise attending to the management and care of the diabetes of the student in the classroom, in any area of the 

school or school grounds, or at any school-related activity.  A private area will be available for the student to 

attend to the management and care of the student’s diabetes.   

 

The school nurse or a volunteer diabetes care assistant will assist the student with the management of their diabetes 

care as provided in this plan.  The specific person assigned to assist this student is:______________________.   

 

The parent or legal guardian has given written consent for a school nurse, a school employee trained by a health care 

professional, or a volunteer diabetes care assistant to provide diabetes care in accordance with state law requirements 

including but not limited to the administration of glucagon to a student experiencing a hypoglycemic emergency.  

 

In addition to the above, the following shall be included as a part of the student’s diabetes management plan: 

_______________________________________________________________________________________________

_______________________________________________________________________________________________

_______________________________________________________________________________________________

_______________________________________________________________________________________________

__________________________________________________________________________________________ 

 

Agreed this ____ day of _______, 20___.   

 

 

___________________________    ____________________________ 

Parent or Guardian of Student     Principal (or designee) 

 

 

 

___________________________    _____________________________ 

School Nurse       Physician of Student 

 

 

 

REFERENCE: 70 O.S. §1210.196.1, et seq.  
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SUSPENSION OF STUDENTS 
 

 

It is the policy of the Board of Education that the superintendent or designee may suspend a student for: 

 

• Violations of policy or regulations 

• Possession of an intoxicating beverage, low-point beer (See policy FNCE) 

• Being under the influence of alcohol and drugs 

• Possession of missing or stolen property if the property is reasonably suspected to have been taken from a 

student, a school employee, or the school during school activities 

• Possession of a dangerous weapon or a controlled dangerous substance while on or within two thousand 

(2,000) feet of public school property, or at a school event (Uniform Controlled Dangerous Substances Act) 

(See policies FNCE and FNCGA) 

• Possession of a firearm shall result in out-of-school suspension of not less than one year (See policy FNCGA) 

 This may be modified by the administration on a case by case basis.   

• Any act which disrupts the academic atmosphere of the school, endangers, or threatens fellow students, 

teachers, or officials or damages property 

•  Students in grades six through twelve found to have assaulted, attempted to cause physical bodily injury, or 

acted in a manner that could reasonably cause bodily injury to a school employee or person volunteering for a 

school shall be suspended for the remainder of the current semester and the next consecutive semester.  The 

term of the suspension may be modified by the school district superintendent on a case-by-case basis. 

 

Before a student is suspended out-of-school, the principal shall consider and apply, if appropriate, alternative in-

school placement options that are not to be considered suspension, such as placement in an alternative school setting, 

reassignment to another classroom, or in-school detention.  A student suspended out-of-school shall be placed in a 

supervised, structured environment in either a home-based school work assignment setting or another appropriate 

setting in accordance with a plan prescribed by the school administration that provides education in accordance with 

the supporting regulations.  Parents or guardians will be provided a copy of the education plan and will bear the 

responsibility of monitoring the student’s educational progress until the student is readmitted to school.  Students 

suspended from school shall be ineligible to participate in extracurricular activities.  Additionally, any student serving 

suspension during the time of graduation activities shall not be allowed to participate in or attend ceremonies or 

programs honoring graduates. 

 

No school board member, administrator, or teacher may be held civilly liable for any action taken in good faith, which 

is authorized by law under the provisions of this policy. 

 

The superintendent is directed to establish regulations, subject to board approval, which support this policy.  Such 

regulations shall include provisions for appeal of suspension to a suspension appeals committee and/or the board of 

education.  The superintendent may delegate authority for suspensions of students to building principals. 

 

 

 

REFERENCE: 10 O.S. §7005-1.2 

 10 O.S. §7303-5.3 

 10 O.S. §7307-1.2 

 37 O.S. §163.2 

 70 O.S. §24-101.3, §24-102, §24-103, et seq. 

 

 

THIS POLICY REQUIRED BY LAW. 
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SUSPENSION OF STUDENTS 

(REGULATION) 
 

 

In accordance with the policy of the board of education, the following regulation shall govern the suspension of 

students from school. 

 

The authority to suspend a student from a school in the school district is delegated to the respective building 

principals. 

 

 1. Any student may be suspended for: 

 

• Acts of immorality 

• Violations of policy or regulations 

• Possession of an intoxicating beverage, low-point beer (37 O.S. §163.2) (See policy FNCE) 

• Possession of missing or stolen property if the property is reasonably suspected to have been taken from a 

student, a school employee, or the school during school activities 

• Possession of a dangerous weapon or a controlled dangerous substance (Uniform Controlled Dangerous 

Substances Act) (See policies FNCE and FNCGA) 

• Possession of a firearm may result in out-of-school suspension of not less than one year (See policy 

FNCGA) This may be modified by the administration on a case by case basis.   

• Any act which disrupts the academic atmosphere of the school, endangers, or threatens fellow students, 

teachers, or officials, or damages property 

• Adjudication as a delinquent 

• Students in grades six through twelve found to have assaulted, attempted to cause physical bodily injury, 

or acted in a manner that could reasonably cause bodily injury to a school employee or person 

volunteering for a school shall be suspended for the remainder of the current semester and the next 

consecutive semester.  The term of the suspension may be modified by the school district superintendent 

on a case-by-case basis.   

 

 2. A full suspension shall not extend beyond the present semester and the succeeding semester except for viola-

tions of the Gun-Free Schools Act which provides suspensions for up to one calendar year or longer.  (See 

policy FNCGA.) 

 

 3. Except under circumstances that require the immediate removal of a student or students, the parent(s) or legal 

guardian(s) shall be informed before a student is released from school. 

 

 4. Any student who has been adjudicated as a delinquent and has been removed from a public or private school in 

this state or any other state for such act, will not be enrolled in a regular class room setting in the district but 

may be provided an alternative education solution until such time as that student no longer poses a threat to 

self, other students, or faculty. 

 

 5. Students suspended out-of-school who are on an individualized education plan (“IEP”) pursuant to IDEA, P.L. 

No. 101-476, shall be provided the education and related services in accordance with the student’s IEP. 

 

 6. A student who has been suspended for a violent offense that is directed towards a classroom teacher shall not 

be allowed to return to that teacher’s classroom without the approval of that teacher. 
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SUSPENSION OF STUDENTS, REGULATION (Cont.) 
 

 

 

 

Procedural Steps to Suspension 

 

Before a student is suspended from school, the principal of that school shall consider and apply, if appropriate, alter-

native in-school placement options that are not to be considered suspensions.  Such placements can include an alterna-

tive school setting, reassignment to another classroom, or in-school detention.  If such alternate placement is rejected, 

written justification must be placed in the student’s permanent record. 

 

 1. Probation.  A student may be placed on probation with or without additional disciplinary action.  If probation 

is elected by the principal as a suitable alternative to suspension, both the student and the parent(s) shall be 

notified of the probation and the reasons therefor. 

 

 2. In-school placement is an alternative to out-of-school suspension.  In-school placement will be imposed by the 

student's principal and the student will be placed in a supervised, structured environment.  This placement will 

not be considered suspension and may include an alternative school setting, reassignment to another 

classroom, or in-school detention.  Both the student and the parent(s) shall be notified of the placement, the 

reasons therefor, and the right to appeal the placement to the suspension appeals committee. 

 

 3. Out-of-school suspension.   

 

 A. Both the student and the parent(s) shall be notified of the suspension, the grounds therefor, and the right to 

appeal the suspension to the board of education.  A student suspended out-of-school will be placed in a 

supervised, structured environment in either a home-based school work assignment setting or another 

appropriate setting.   

 

 B. If a student is suspended out-of-school for five (5) days or less the district may provide an education plan.  

If a student is suspended for more than five (5) days and is found guilty of acts as described above, the 

school administration shall provide the student with an education plan designed for the eventual reinte-

gration of the student into school which provides for the core units in which the student is enrolled.  The 

minimum core units shall consist of English, mathematics, science, social studies, and art.  The plan shall 

set out the procedure for education and shall address academic credit for work satisfactorily completed.  A 

copy of the plan shall be provided to the student’s parents or guardian, and the parents or guardian shall 

be responsible for the provision of a supervised, structured environment in which the parent or guardian 

shall place the student and bear responsibility for monitoring the student’s educational progress until the 

student is readmitted to school. 

 

Appellate Procedures 

 

Suspension Appeals Committee   

 

A suspension appeals committee is hereby established which will consist of three administrators or teachers or a 

combination thereof.  The members of the committee shall be appointed by the superintendent and may include the 

superintendent.  However, any member of the committee who initiated a suspension in a case shall be excused from 

the committee during any appeal of that particular case. 
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SUSPENSION OF STUDENTS, REGULATION (Cont.) 
 

 

 

 

 Appellate Procedures   

 

 1. Any student who has been suspended for ten (10) days or less under the steps listed above, or the student’s 

parent(s), may appeal the suspension to the suspension appeals committee.  The following procedures shall 

govern the appellate process: 

 

 A. The student, or the student’s parent(s), shall notify the superintendent within ten (10) days following the 

suspension or the notice of the intent to suspend of their intent to appeal the suspension. 

 

 B. Upon receiving notice of a student’s intent to appeal, the superintendent shall advise the suspension 

appeals committee.  The suspension appeals committee shall hear the appeal within ten (10) days from the 

date the notice of intent is filed with the superintendent.  The superintendent, at his/her discretion, may 

permit the suspended student to attend classes pending the outcome of the appeal. 

 

 C. During the hearing of the appeal before the suspension appeals committee, the student or the student’s 

parent(s) shall have the right to provide evidence as to why the suspension, or the duration thereof, is 

inappropriate.  The student shall not have the right to be represented by legal counsel, unless the school 

district is represented by legal counsel. 

 

 D. The suspension appeals committee shall determine the guilt or innocence of the student, and the reason-

ableness of the term of the suspension.  The suspension appeals committee may uphold, overrule, or 

modify the suspension.  The student and the student’s parent(s) shall be notified within five (5) days of 

the decision. 

 

 E. The decision of the suspension appeals committee shall be final. 

 

 2. Any student who has been suspended for greater than ten (10) days under the steps listed above, or the 

student’s parent(s), may request a review of the suspension with the administration.  If the administration does 

not withdraw the suspension, the student shall have the right to appeal the decision to the hearing officer.  The 

following procedures shall govern the appellate process: 

 

 A. The student, or the student’s parent(s), shall notify the superintendent within ten (10) days following the 

suspension or the notice of the intent to suspend of their intent to appeal the suspension. 

 

 B. Upon receiving notice of a student’s intent to appeal, the superintendent shall advise the hearing officer.   

The hearing officer or hearing officer shall hear the appeal within ten (10) days from the date the notice of 

intent is filed with the superintendent.  The superintendent, at his/her discretion, may permit the 

suspended student to attend classes pending the outcome of the appeal. 
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SUSPENSION OF STUDENTS, REGULATION (Cont.) 
 

 

 

 

 C. During the hearing of the appeal before the hearing officer, the student or the student’s parent(s) shall 

have the right to provide evidence as to why the suspension, or the duration thereof, is inappropriate.  The 

student shall not have the right to be represented by legal counsel, unless the school district is represented 

by legal counsel. 

 

 D. The hearing officer shall determine the guilt or innocence of the student, and the reasonableness of the 

term of the suspension.  The hearing officer may uphold, overrule, or modify the suspension.  The student 

and the student’s parent(s) shall be notified within five (5) days of the decision.  The decision of the 

hearing officer shall be final. 

 

 

  

 

Note:  70 O.S. § 24-101.3 (E) states that a student who has been suspended from a public or private 

 school in the state of Oklahoma or another state for a violent act or an act showing deliberate or 

 reckless disregard for the health or safety of faculty or other students shall not be entitled to 

 enroll in a public school of this state, and no public school shall be required to enroll such 

 student, until the terms of the suspension have been met or the time of suspension has expired. 

 

 

  

 

 

 

 

 

 

 

 

THIS POLICY REQUIRED BY LAW. 
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OPEN RECORDS ACT 

 
It is the policy of the Noble Board of Education to recognize and facilitate the public's right of access to and review 

of public records.  The district is not required to release information contained in its education records except in 

conformity with the provisions of the Open Records Act, Title 51, Oklahoma Statutes, Section 24 A.l. and only to 

the extent that said act does not violate federal law.  (See GBA-R.) 

 

The superintendent’s secretary The office of the superintendent shall be the district's custodian of public records and 

shall be responsible for the preservation and care of those public records.  At least one person shall be available at 

all times to release records during the regular business hours of the school district.  Additionally, the superintendent 

may establish reasonable rules of procedure by which public records may be inspected. 

 

The following is a posted schedule of the days of the week when records are available for inspecting, copying, or 

mechanical reproduction.  This does not include holidays or days when weather or other extenuating circumstances 

cause schools to be closed.  

 

  Monday: 8:00 a.m. – 4:00 p.m. Wednesday: 8:00 a.m. – 4:00 p.m. 

  Tuesday: 8:00 a.m. – 4:00 p.m. Thursday: 8:00 a.m. – 4:00 p.m. 

 

 

The superintendent shall charge a fee to recover the reasonable direct costs of copying district records.  The superin-

tendent shall also charge a fee for the direct costs of searching for district records sought for solely commercial pur-

poses or for searches that cause excessive disruption to the district's essential functions.  In no case shall a search fee 

be charged for records sought in the public interest including, but not limited to, releases to the news media, scholars, 

authors, and taxpayers seeking to determine whether officials of the district are honestly, faithfully, and competently 

performing their duties as public servants.  Fees for copies shall be paid in advance before the copies are made.  A 

deposit may be required for search fees.  The fee schedule for searching for and copying of district records shall be as 

follows: 

 

 Copies: Research: 

 8 1/2" X 11" or $25.00 per hour 

 8 1/2" x 14" $.25 per copy 

 11" x 17" ledger $.50 per copy 

 Certified copy $1.00 per page 

 

All confidential student records as defined by state and federal law shall remain confidential and accessible only to 

authorized personnel.  The district may make requested records available on the internet to comply with the 

obligation of providing prompt, reasonable access to records.   

 

 

 

REFERENCE: 51 O.S. §24 A.l, et seq. 

 

NOTE: If regular business hours are not maintained, the school district is required by law to post and 

maintain a written notice at the main office of the school district and with the county clerk, 

which notice shall include the following:  (1) the hours records are available for inspecting, 

copying, and reproduction; (2) the name, address, and telephone number of the individual in 

charge of the records; and (3) detailed procedures for obtaining access to the records at least 

two days of the week, excluding Sunday. 
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SB615 BATHROOM AND CHANGING FACILITY POLICY 
 

 

SB615 requires school districts to designate multiple occupancy restrooms or changing facilities exclusively for use 

by male sex or female sex. Facilities are labeled accordingly. We will provide reasonable accommodation to any 

individual who does not wish to comply with the exclusive use restrictions on restrooms. Each school site has a single 

occupancy restroom or changing room available upon request. Two exceptions in the law allow: (1) custodial, 

maintenance or inspection purposes; (2) to render emergency medical assistance.   
 

The Noble Board of Education has adopted this policy to provide disciplinary action for individuals who refuse to:  

 

A. Use the multiple occupancy restroom or changing area designed for their Sex; 

 

B. Designate multiple occupancy restrooms or changing areas for the exclusive use of one Sex; or 

 

C. Provide access to single-occupancy restroom or changing area to an individual who does not wish to 

utilize the multiple occupancy restroom or changing area designed for their Sex; provided that such 

individual is authorized to be on the school premises.  

 

All individuals are expected to comply with Oklahoma law.  Individuals who fail to comply with Oklahoma law 

regarding the use of school bathrooms or changing facilities may be disciplined as follows:   

 

1. Students.  Students may be subject to the disciplinary methods listed in the student discipline code.   

 

2. Staff.  Staff members may be subject to disciplinary action.  Due process procedures will be followed as 

required by law or negotiated agreement.   

 

3. Patrons.  Patrons may be removed from the premises for interfering with peaceful orderly conduct in 

accordance with 21 O.S. §§ 1375 and 1376. 

 

Schools failing to adopt a disciplinary policy are subject to a 5% decrease in state aid. This law became effective 

May 25, 2022. 

 

If a suitable meeting room or area is not available, a coach may enter a locker room before, during, or after a school-

sponsored athletic activity: provided:  

 

1.  All students present are fully clothed; 

 

2. The coach is accompanied by at least one additional adult at all times; and 

 

3. If the coach is the opposite sex of the students present, the coach shall be accompanied by at least one 

adult of the same sex as the students present.   

 

The adult addressed in enumerated items 2 and 3 shall not be a current high school student.  

 

 

LEGAL REFERENCE: 70 O.S. Section 1-125.   

 

 

THIS POLICY IS REQUIRED BY LAW. 
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SICK LEAVE 

CERTIFIED PERSONNEL 

(REGULATIONS) 
 

 

The board of education shall provide sick leave benefits to all certificated personnel in order to promote a sense of 

security and permit an ease of mind that is essential to the satisfactory performance of professional services.  The 

board sets forth the following provisions for administering this policy: 

 

 1. The superintendent or designee shall administer this plan. 

 

 2. Teachers may be absent from duty because of personal accidental injury, illness or pregnancy, or injury, illness 

or death in the immediate family without loss of salary not to exceed ten days during each school year.  The 

right to such sick leave shall be vested at the beginning of the school year.  Certificated employees who have 

an eleven-month contract shall receive eleven sick leave days per year and those who have a twelve-month 

contract shall receive twelve days.  If an employee is injured as a result of an assault or battery upon the 

person of the employee while the employee is in the performance of any duties as an education employee, the 

employee shall be entitled to a leave of absence from employment with the school without a loss of leave 

benefits.   

 

 3. If sick leave is taken for bereavement purposes, the leave for that period may extend to the date of the funeral 

and a reasonable time thereafter to allow for travel as long as the employee has leave available to use. 

 

 4.  Up to a maximum of sixty days of sick leave earned in another Oklahoma district may be transferred to this 

district.  Sick leave so transferred must be certified by the sending district. 

 

 5.  Any employee who attempts to take unfair advantage of sick leave benefits shall be subject to dismissal or 

other disciplinary action as provided by contract and/or state law.  Any employee may be required to submit 

appropriate evidence concerning the cause of his absence in order to qualify for sick leave benefits.  

Appropriate evidence may include the following: 

 

 A. Physician's statement endorsed by the employee 

 B. Employee statement endorsed by the principal or immediate supervisor 

 C. Copies of claim submitted for insurance benefits 

 D. Other information as may be indicated by the circumstances 

 

 6. Appropriate evidence will be submitted when requested by the principal, immediate supervisor, or the 

superintendent in the following situations: 

 

 A. Sick leave claim on days of unusual or inclement weather 

 B. Sick leave claim during the last four weeks of employment 

 C. Sick leave claim on days immediately preceding or immediately following holidays or non-work days 

other than weekends 

 D. Reasonable cause exists to believe that sick leave benefits are being abused 

 

 7. When a teacher's accrued sick leave and maternity leave are exhausted and the teacher is absent due to 

personal accidental injury, illness, or pregnancy, the teacher shall receive full salary less the amount that 

would be paid a substitute teacher for a maximum of 20 days. 
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SICK LEAVE, CERTIFIED PERSONNEL, REGULATIONS (Cont.) 
 

 

 

 

 8. After an employee has exhausted all accumulated sick leave, personal leave, and vacation time, the employee 

may be eligible for whatever time may be remaining of the up to 12 work weeks of unpaid leave for 

employees who meet the federal definitions for leave  in accordance with the Family Medical Leave Act. The 

12 work weeks of leave afforded under the Family Medical Leave Act may include paid and unpaid leave in 

accordance with federal law. 

 

9. Sick leave benefits may be paid in addition to workers' compensation benefits; however, the sum of the 

payments will not exceed 100% of the employee’s net pay as it existed prior to injury. 

  

 

 

 

 

 

 

REFERENCE: 70 O.S. §6-104 

 70 O.S. §6-147 

 Atty. Gen. Op. No. 84-12 

 Atty. Gen. Op. No. 91-632 
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MATERNITY LEAVE 

(REGULATIONS) 
 

 

The board of education shall provide maternity leave to all full-time employees of the school district who have been 

employed by the school district for at least one year and have worked for the school district for at least one thousand 

two hundred fifty (1,250) hours during the preceding twelve-month period.  Eligible employees shall be entitled to six 

(6) weeks of paid maternity leave following the birth of the employee’s child.  The six (6) weeks of maternity leave 

shall be immediately following the birth of the school district employee’s child.   

 

 

REFERENCE: 70 O.S. §6-104.8  
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REQUEST FOR RECONSIDERATION OF LIBRARY MATERIAL 
 

 

Name  _______________________________________________________________________________________  

 

Address  _____________________________________________________________________________________  

 

Telephone  ___________________________________________________________________________________  

 

Type of material  _______________________________________________________________________________  

 

Title  ________________________________________________________________________________________  

 

Author  ______________________________________________________________________________________  

 

State specific objections.  (Please cite pages or portions) 

 ____________________________________________________________________________________________  

 ____________________________________________________________________________________________  

 

State any merits noted in the material 

 ____________________________________________________________________________________________  

 ____________________________________________________________________________________________  

 

What do you believe might result from using this material? 

 ____________________________________________________________________________________________  

 ____________________________________________________________________________________________  

 

What do you believe is the theme or purpose of this material? 

 ____________________________________________________________________________________________  

 ____________________________________________________________________________________________  

 

Have you reviewed the entire material?  _____________________________________________________________  

 

Have you reviewed other material by this person?  ____________________________________________________  

 

If yes, please list the material  _____________________________________________________________________  

 

What material dealing with same subject would you recommend as replacement? ____________________________  

 

 

 

   _____________________________________________  

 Date Signature 
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REPORT OF RECONSIDERATION 
 

 

Author:   Type of Resource:  ______________________  

 

Title:  ________________________________________________________________________________________  

 

This decision was made on the ___________________ day of _____________________________,  _____________  

 

 ______________________________________________________________________  Minority report is attached. 

 

FINDINGS OF FACT:  _________________________________________________________________________  

 

 ____________________________________________________________________________________________  

 

 ____________________________________________________________________________________________  

 

 ____________________________________________________________________________________________  

 

 ____________________________________________________________________________________________  

 

 ____________________________________________________________________________________________  

 

DECISION: ___________________________________________________________________________________  

 

 ____________________________________________________________________________________________  

 

 ____________________________________________________________________________________________  

 

The following committee members are in agreement with the above decision: 

 

   _____________________________________________  

 

   _____________________________________________  

 

   _____________________________________________  

 

   _____________________________________________  

 

The following committee members are not in agreement with the above decision: 

 

   _____________________________________________  

 

   _____________________________________________  

 

   _____________________________________________  
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PUBLIC COMPLAINTS ABOUT LIBRARY 

CURRICULUM OR INSTRUCTIONAL MATERIALS 

(PROCEDURE) 
 

 

Procedures to be followed concerning complaints or requests to review library or instructional material used by the            

Public Schools: 

 

Level One 

 

 1. All complaints to be considered shall be submitted in writing to the principal and the complaint or request 

properly signed and identified. 

 

 2. The librarian, teacher, and administration shall be informed of the nature and facts concerning the complaint. 

 

 3. The complaint or request to review the material shall be submitted by the principal to a faculty committee 

composed of persons teaching in the subject matter field of the materials challenged. 

 

 4. The materials are judged by the committee and a written recommendation shall be submitted to the principal 

and a copy of the complaint and recommendation shall be kept on file in the principal's office for future 

reference. The person who filed the complaint will receive a copy of the written recommendation and 

determination made by the building principal regarding the complaint.   

 

Level Two: 

 

 1. In the event the complainant is not satisfied with the principal's decision, the complainant may appeal the 

decision to the superintendent.  The complaint should be put in writing. 

 

 2. The superintendent must hear the complaint within three school days after receiving a request for a hearing. 

 

 3. At Level Two, the complainant will present the complaint on his own behalf but may be accompanied by a 

friend of his own choosing. 

 

 4. Within three school days, the superintendent shall make his decision.  The decision will be communicated in 

writing to the complainant.   

 

 5. If the decision is appealed to Level Three, the superintendent shall provide the board with a written record of 

the Level Two hearing including his decision on the matter with supporting reasons for his decision.  A record 

of the Level One hearing shall also be made available to the board. 
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PUBLIC COMPLAINTS ABOUT LIBRARY CURRICULUM OR  

INSTRUCTIONAL MATERIALS, PROCEDURE (Cont.) 
 

 

 

 

Level Three: 

 

 1. Within five days of receiving the decision of the superintendent, the complainant may appeal his decision to 

the board of education.  The request for a hearing must be made through the superintendent or clerk of the 

board of education in writing. 

 

 2. The hearing will be held at the next regular school board meeting with all persons who participated at Levels 

One and Two. 

 

 3. The complainant may be represented at Level Three by anyone of his choosing, but the complainant must be 

present at the hearing. 

 

 4. Within ten days, the board shall issue a decision to all parties involved.  Such decision by the board shall be 

final except that proper redress may be sought through the courts, should the complainant choose to do so. 
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SCHOOL LIBRARY MEDIA CENTER 

SELECTION OF MATERIALS 

(REGULATION) 
 

 

The responsibility for the selection of library media center materials rests with the Noble Board of Education.  

Authority for the selection of proper materials shall be delegated to the library media center staff.  Materials shall be 

selected in accordance with the principles established by the School Library Bill of Rights as approved by the 

American Association of School Librarians.  Final selection will be made by the media specialist subject to approval 

by the board.  Suggestions from the administration, the faculty, and from the students are encouraged.    

 

The superintendent shall prepare regulations that support this policy. 

 

The board of education and the media staff of the Noble Public Schools subscribe in principle to the following 

statement of policy expressed by the American Association of School Librarians: 

 

BILL OF RIGHTS FOR LIBRARY MEDIA CENTER PROGRAMS 

 

The professional staff of school media centers is concerned with the development of informed and responsible 

citizens.  To this end, the American Association of School Librarians reaffirms the Library Bill of Rights of the 

American Library Association and asserts that the responsibility of the school media center is: 

 

 To provide materials that will enrich the student as an individual and support the curriculum, taking into con-

sideration individual needs, and the varied interests, abilities, socioeconomic backgrounds, and maturity levels 

of the student served. 

 

 To provide materials that will stimulate growth in knowledge and develop literary, cultural, and aesthetic 

appreciations and ethical standards. 

 

 To provide materials on all sides of issues, beliefs, and ideas so that young citizens may develop the habit of 

critical thinking, reading, listening, and viewing, thereby enabling them to develop an intellectual integrity in 

forming judgments. 

 

 To provide materials which accurately reflect all religious, social, political, and ethnic groups, and their 

contributions to our American heritage as well as knowledge and appreciation of world history and culture. 

 

 To provide a comprehensive collection of instructional materials which, when selected in compliance with 

basic selection principles, can be defended on the basis of their appropriateness for the users of the media 

center. 

 

Responsibility for Selection 

 

The board of education, the governing body of the school district, is legally responsible for the selection of instruc-

tional materials.  This authority is delegated to the professional personnel of the district for the selection of these 

materials. Material selected shall be reflective of the community standards for the population the library media center 

serves when acquiring an age-appropriate collection of print materials, non-print materials, multimedia resources, 

equipment and supplies adequate in quality and quantity to meet the needs of students in all areas of the school library 

media program.   

 

Materials for the library media center are selected primarily by the librarian  with input from the Review Committee. 
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Annually, by October 1, the district shall transmit to the Oklahoma State Department of Education a complete listing 

of all books and other materials available in any school library in the district. A public online school library catalog 

shall be available to fulfill this requirement.   

 

   Review Committee 

   Library Media Specialist 

   Principal 

   Counselor 

   Classroom Teacher 

 

This committee must be approved by the superintendent. 

 

Types of Material for Purchase 

 

 1. Instructional materials are chosen because they are of interest and have learning value for the student in the 

community.  Materials are not excluded because of race, nationality, religion, or political views of the writer. 

 

 2. Insofar as it is practical, materials are provided which present all points of view concerning the problems and 

issues of our time:  international, national, and local.  Books and materials of sound factual authority are not 

removed or banned from library media center shelves because of partisan or doctrinal disapproval. 

 

 3. Periodicals and newspapers that supplement the curriculum needs shall be chosen for accuracy, objectivity, 

accessibility, demand, and prices. 

 

 4. Multiple items of outstanding quality and much in demand media are purchased as needed. 

 

 5. Nonfiction subjects that are topics of criticism are carefully considered before selection.  Among these are: 

 

 A. Religion -- Factual unbiased material that represents all major religions may be included in the library 

media center collection.  Bibles and other sacred writings are acceptable.  Publications from religious 

bodies may be selected if they have general value or appear in magazine indexes. 

 

 B. Ideologies -- The library media center should, without making any effort to sway the reader's judgment, 

make available basic factual information on the maturity level of its reading public of ideologies or 

philosophies that are of current or continuing interest. 

 

 C. Science -- Medical and scientific knowledge suitable to the development stage of the student should be 

made available without any biased selection of facts. 

 

Criteria for Selection 

 

 1. Selections are made for, and in accordance with, the different maturity levels of the students. 

 

 2. Materials are selected which fill a need related to the curriculum and/or contribute to the development and 

enrichment of the student. 
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 3. Interests, needs, abilities of the students, and correlation of materials with the curriculum are dominating 

factors in the selection of materials. 

 

Criteria for Evaluation 

 

 1. The author or producer should be qualified as a subject specialist. 

 

 2. Concepts, content, and vocabulary should be appropriate for the potential user. 

 

 3. Facts presented should be accurate and up-to-date. 

 

 4. Information should be logically arranged. 

 

 5. Subject matter should hold the attention of the student. 

 

 6. Format of the material should be attractive and durable. 

 

 7. Illustrations should be pertinent and well executed. 

 

 8. Each medium should meet a real or potential need. 

 

 9. Evaluation from standard selection aids should be given consideration. 

 

       10. Pornographic material and sexualized content will not be available to minor students in accordance with 

Oklahoma Accreditation Standard 210:35-3-126.   

 

Selection Tools 

 

In selecting materials for purchase, the media specialist evaluates the existing collection and consults reputable, 

unbiased, professionally prepared selection aids, such as: 

 

 Booklist 

 Bulletin of the Center for Children's Books 

 Children's Catalog 

 The Elementary School Library Collection 

 Hornbook 

 Oklahoma Department of Libraries Book 

 School Library Journal 

 Junior High & Senior High School Catalog 

 Fiction Catalog 

 

When possible, audiovisual materials shall be previewed before purchase or ordered with return privilege guaranteed. 
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Gift Books and Materials 

 

 1. Gift books and materials are accepted with the understanding that they must meet the same selection criteria as 

materials purchased with board of education funds.  The practice of a donor's purchasing new books or materi-

als as library media center gifts is discouraged.  It is preferable that donors make monetary gifts for the pur-

chase of books and materials because the school receives a discount and can purchase more books for the same 

amount of money. 

 

 2. Gift books and other materials, once accepted by the __________ Public Schools, become the property of the 

__________ Public Schools. 

 

Procedures for Reconsideration of Materials 

 

It is recommended that a student or the student's parent should have this right to reject the use of library media center 

materials which seem incompatible with the student's values or beliefs.  It is further recommended that classroom 

assignments involving library media center materials provide for alternative choices.  This procedure is consistent 

with the National Council of Teachers of English Statement on Students' Right to Read, which is endorsed in its en-

tirety.  However, no parent has the right to determine the reading matter for students other than his/her own children.  

Books and other materials shall not be removed or banned solely because of partisan or doctrinal disapproval. 

 

If an objection to a selection is made by the public, the procedures are as follows: 

 

 Be courteous and inform the patron of the process of media review.  Make no commitments. 

 

 Invite the complainant to file his/her objections in writing on forms provided through the principal's office. 

 

 Completed forms are to be returned to the principal. 

 

 An informal conference with the principal will be held. 

 

 If unable to satisfy the complainant, refer the complaint to the Review Committee. 

 

 Material is not to be withdrawn without referring to the Review Committee, which determines whether the 

material should be withdrawn. 

 

 Material is reviewed and judged by this committee as to conformity with selection criteria and instructional 

goals. 

 

 The decision of the committee is submitted to the complainant and a file of the objection and decision is kept 

by the library media specialist and the principal. 
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 In the event that the complainant does not accept the decision of the Review Committee, he/she may appeal to 

the board of education through the superintendent. 

 

 Final decision rests with the board of education. 

 

Weeding and Discarding 

 

Worn or missing standard items will be replaced periodically. 

 

Out-of-date or no longer useful media are withdrawn from the collection. 

 

Definition of Critical Terms 

 

Selection -- the act or process of selecting materials. 

 

Instructional Materials -- materials that fill a need related to the curriculum or contribute to the development and 

enrichment of the student.   

 

Evaluation -- to examine and judge the quality of materials. 

 

Inquiry -- an information request, usually informal, that seeks to determine the rationale behind the presence of a 

particular item in a collection. 

 

Expression of Concern -- an inquiry that has judgmental overtones.  The inquirer has already made a value judgment 

on the material in question. 

 

Complaint -- an oral charge against the presence and/or appropriateness of the material in question. 

 

Challenge -- a formal written complaint filed with the library media center questioning the presence and/or 

appropriateness of specific material. 

 

Attack -- a publicly worded statement questioning the value of the material, presented to the media and/or others 

outside the library media center organization, in order to gain public support for further action. 

 

Censorship -- the removal of material from open access by any governing authority or its representative (boards of 

education/trustees, principals/library media center directors, etc.). 
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NOTIFICATION 
 

 

No school district, and no employee of the district or its schools, shall encourage, coerce, or attempt to encourage or 

coerce a minor child to withhold information from the child’s parent(s) or guardian(s).  

 

The School District shall disclose to a student’s parent(s) or guardian(s) any information known to the district or its 

employees regarding material changes reasonably expected to be important to parent(s) regarding their child’s health, 

social or psychological development, including identity information.  Such disclosures shall occur within thirty (30) 

days of learning the information and may include referrals to appropriate counseling services that the parent(s) or 

guardian(s) may use at their discretion. 

 

“Identity information” means information, including but not limited to: 

(1) Any names or pronouns used by a student at school; 

(2) Any social transition or other transition to a gender that differs from the student’s sex.   

 

 

 

 

LEGAL REFERENCE: Oklahoma Accreditation Standard 210:10-2-3 
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HYPOGLYCEMIC EMERGENCY PROCEDURES 
 

 

In the event a student is believed to be having a hypoglycemic emergency, a school employee shall contact 911 

immediately.  The employee will notify the parent or legal guardian of the student as soon as possible.   

 

The school district has decided to stock glucagon to treat a student with diabetes who experiences a hypoglycemic 

emergency or to provide glucagon when a student’s prescribed glucagon is not available on site or has expired.  The 

Superintendent shall designate the employee who will be responsible for obtaining the glucagon at each school site. 

The glucagon shall be maintained on school premises in accordance with the manufacturer’s instructions.     

 

The parent or legal guardian of each student who has a diabetes management plan will be notified that the district has 

a school nurse, a school employee trained by a health care professional, or a volunteer diabetes care assistant who may 

administer, with parent or legal guardian written consent, but without a health care provider order, glucagon to a 

student with diabetes whom the employee in good faith believes is having a hypoglycemic emergency or if the 

student’s prescribed glucagon is not available on site or has expired.   

 

A waiver of liability must be executed by a parent or legal guardian and must be on file prior to the administration of 

glucagon.  This waiver of liability is effective for the school year for which it is granted and shall be renewed each 

subsequent school year.   

 

 

REFERENCE: 70 O.S. §1210.196.9  
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WAIVER OF LIABILITY FOR 

HYPOGLYCEMIC EMERGENCY PROCEDURES 
 

 

The school district has decided to stock glucagon to treat a student with diabetes who experiences a hypoglycemic 

emergency or to provide glucagon when a student’s prescribed glucagon is not available on site or has expired.  The 

glucagon will be maintained in accordance with the manufacturer’s instructions.   

 

By signing this document, the parent or legal guardian of ___________________ is aware that the district has a school 

nurse, a school employee trained by a health care professional, or a volunteer diabetes care assistant who may 

administer glucagon when the employee in good faith believes the named student is having a hypoglycemic 

emergency or the student’s prescribed glucagon is not available on site or has expired.   

 

The parent or legal guardian acknowledges that the glucagon is being administered with the written consent of the 

parent or legal guardian, but without a health care provider order.   

 

This parent or legal guardian hereby agrees to execute this waiver of liability to be on file prior to the administration 

of glucagon.  This waiver of liability is effective for the school year for which it is granted and shall be renewed each 

subsequent school year.   

 

Agreed this ____ day of _______, 20___.   

 

 

___________________________     

Parent or Guardian of Student      

 

 

 

 

 

REFERENCE: 70 O.S. §1210.196.9  
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ADMINISTRATION OF  

EMERGENCY OPIOID ANTAGONISTS 
 

 

 

It is the policy of the Noble Board of Education, in light of the increased opioid addiction crisis nationwide, to 

authorize medical personnel at school to administer an opioid antagonist to any student or person they in good-faith 

suspect is having an opioid related drug overdose.  

  

State law defines "medical personnel at schools" to include a certified school nurse or any other nurse employed by or 

under contract with a school, any licensed practitioner of the healing arts, or any person designated by the school 

administration to administer an opioid antagonist in the event of a suspected overdose.  

  

The board of education hereby designates any school nurse, public health nurse, licensed practitioner of the healing 

arts, nurse working under contract with a school district or any person designated by the school administration to 

administer an emergency opioid antagonist in the event of a suspected overdose is authorized regardless of whether 

there is a prescription or standing order in place, to administer an emergency opioid antagonist when encountering 

a student or other individual exhibiting signs of an opioid overdose.  

  

The administration of the school district may formally authorize one or more persons employed by the school to 

receive training offered by the Department of Mental Health and Substance Abuse Services, a law enforcement 

agency or any other entity in recognizing the signs of an opioid overdose and administering an emergency opioid 

opiate antagonist. Persons designated to receive this training may include, but are not limited to, the certified and 

noncertified staff members required to receive annual training in cardiopulmonary resuscitation and the Heimlich 

maneuver in accordance with statute. If in-person training is not readily available in the area, the person or persons 

designated under this provision may access opioid antagonist training materials available online through the State 

Department of Health or another entity. Such training shall include information on how to recognize symptoms of an 

overdose, instruction in basic resuscitation techniques, instruction on proper administration of an opioid antagonist 

and the importance of calling 911 for help.  

  

In the absence of the person or persons specifically designated and trained to administer an emergency opioid  

antagonist under the provisions of this section, the administration of a school may authorize any person to administer 

an emergency opioid  antagonist to a student or other individual exhibiting signs of an overdose.  

  

Any person administering an opioid antagonist to a student or other individual at a school site or school-sponsored 

event in a manner consistent with addressing opioid overdose shall be covered under the Good Samaritan Act. A 

school and any of its employees or designees shall be immune from civil liability in relation to the administration of 

an emergency opioid antagonist in the event of a suspected overdose.  

  

The person(s) who has been approved by the administration of the school to administer an emergency opioid 

antagonist to a student suspected to be undergoing an opioid-related drug overdose, may administer the antagonist, 

and, as soon as practicable, shall notify first responders of the situation.   

  

The emergency opioid antagonist supplied by the school district shall be approved by the United States Food and 

Drug Administration.   

  

Each school site shall maintain a supply of opioid antagonists in a secure but unlocked and easily accessible location. 

The antagonists shall be maintained in quantities and types deemed adequate by the administration, in consultation 

with local first responders.  

  



 

NOBLE BOARD OF EDUCATION 

 

 

FFACDA 

 

 

 

Adoption Date: September 11, 2023 

 

Revision Date(s): 

 

Page 2 of 2 

 

 

ADMINISTRATION OF OPIATE ANTAGONISTS (CON’T)  
 

 

 

The emergency opioid antagonists shall be accessible in the school during regular school hours and during school-

sponsored functions that take place on school grounds. The board of education at its discretion, may make emergency 

opioid antagonists accessible during school-sponsored functions that take place off school grounds and/or on school 

transportation.   

  

Each person approved to administer the emergency opioid antagonist shall be required to receive training on proper 

administration of the antagonist, to be chosen by the administration and paid for by the school district.   

  

  

REFERENCE: 68 O.S. 1-2506.1  

70 O.S. 1210.242  
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RESTRAINTS AND SECLUSION 
 

 

It is the policy of the board of education that seclusion will not be utilized as an acceptable punishment for students.  

Students will be physically restrained only in the event that the child is an immediate threat to self or others.  In such 

circumstances, the physical restraint will not include any action that could potentially restrict breathing or subject the 

child to physical injury.  Only staff members trained in restraint will be authorized to use this method.  

 

Children that are on an Individualized Education Plan “IEP” may be disciplined in accordance with a Behavioral 

Intervention Plan (“BIP)” that is included within the IEP.  Each incident involving restraint of a child on an IEP shall 

be reported immediately to a school site administrator and documented using the statewide online IEP reporting 

system.  A copy of the documentation shall be placed in the student’s file and provided to the student’s parent or 

guardian.  For each incident of restraint, the student’s parent or guardian shall be notified as soon as possible, and 

must be notified no later than the school day following the incident or within twenty-four (24) hours of the incident, 

whichever is first.  An IEP meeting may be needed to review or implement a BIP for the student.   

 

REFERNCE:  Oklahoma Accreditation Standard 210:15-13-9 
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ADVERTISING ON SCHOOL PROPERTY 
 

 

The Board of Education desires to expand revenue sources for the financial needs of the school district and authorizes 

advertising on school property consistent with applicable state and local laws, codes, and ordinances. “School 

property” for the purposes of this Policy includes, but is not limited to: school district owned real estate; school 

district owned or leased buildings; school district owned or leased vehicles, excluding school buses; school district 

electronic communication medium including the school district’s website, school district electronic communications, 

school district television, and media productions; school district sponsored content on mass media outlets; and any 

other method of electronic or print communications published or used by the school district. The Board of Education 

may enter into a contract for the sale of signage on school district property which may also include, but is not limited 

to, areas in and around athletic fields and grounds, on fences, on school vehicles, and in and on school buildings; 

advertising space in school district publications and print media; advertising space on the school district’s website; 

and advertisements to be included in school district productions and programs that are aired on media outlets such as 

television stations, online, radio, etc. 

 

Advertisements shall be limited to the name of the company or organization, contact information for the company or 

organization, and the logo of the company or organization.  Advertisements will not include statements or tag lines.  

The Board will not approve specifications or award an advertisement on school property contract if the advertisement: 

 

1. Is false, misleading, deceptive, fraudulent, or libelous; 

2. Contains material or language that is obscene, profane, or vulgar,  

3. Promotes unlawful or illegal goods, services, or activities; 

4. Declares or implies an endorsement by the Board of Education, school district or an employee or student of 

the district.   

 

An advertiser will be considered an independent contractor and shall not be deemed to be an agent, servant, employee, 

or representative of the Board of Education. If payment is not received in a timely manner, the advertisement shall be 

removed.   
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September

Position Employee Name/# of Positions Site Position Start Date

Support 1 CIMS ISS Teacher Aid 9/12/2023

Support 1 KID Title 1 TA 9/12/2023

Support 1 CIMS CN Helper 9/12/2023

Support 1 KID CN Helper 9/12/2023

Support 1 Trans Driver 9/12/2023

Support 1 HS Custodian 9/12/2023
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