
RUSSELLVILLE BOARD OF EDUCATION
REGULAR BOARD MEETING
Tuesday, August 12, 2025 at 5:00 PM
THE BOARDROOM AT RUSSELLVILLE HIGH SCHOOL
THIS MEETING WILL BE AUDIO RECORDED
The media has been notified of this meeting.

1. CALL TO ORDER

1.1. The meeting will be called to order by the Board President.

1.2. Pledge of Allegiance

2. ROLL CALL

2.1. Board Member Roll Call

3. CELEBRATIONS

3.1. AP Scholars with Distinction

3.2. International History Olympiad 

4. PUBLIC COMMENT

5. INFORMATION

5.1. Health Services Annual Update

6. CONSENT AGENDA

6.1. Consider approving minutes from the June 10, 2025, Regular Board Meeting.

6.2. Consider approving minutes from the June 16, 2025, Called Board Meeting.

6.3. Consider approving Petition for Student Transfer Recommendations.

6.4. Consider approving Speech Therapy Contracts for the 2025-2026 school year.

6.5. Consider approving VSC Fire and Security Contract Agreement for the 2025-2026 school year.

6.6. Consider approving the West Pest Control Service Contract Agreement for the 2025-2026 school 
year.

7. TEACHING AND LEARNING

7.1. Academic Success

7.2. Consider approving revision to the 2025-2026 Student Handbook.

8. FINANCE



Information Only

8.1. Financial Report Period 12

8.2. Financial Report Period 1

9. POLICY
None

10. BUILDING AND GROUNDS

10.1. Consider approving Central States Bus Sales, Inc bus purchase.

10.2. Discussion of Current Projects

11. BOARD MEETING DATES AND TIMES

12. EXECUTIVE SESSION

13. PERSONNEL

13.1. Consider approving all certified and classified staff resignations, transfers, additional stipends, 
and employment recommendations.

14. ADJOURNMENT
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Regular Board Meeting 

Tuesday, June 10, 2025 5:00 PM Central 

The Boardroom at Russellville High School 

2203 S. Knoxville Ave. 

Russellville, AR 72802   

   

Holli Hall:    Present    

Donna Hindsman:    Present    

Don Jacimore:    Present    

Georganne Rollans:    Present    

Joe Sitkowski:    Present    

Jeff Terry:    Present    

Janet Winn:    Present    

Present: 7. 

All board members were present. Mr. Terry attended remotely. 

  

1. CALL TO ORDER 

1.1. The meeting will be called to order by Board President Holli Hall. 

The meeting was called to order by Mrs. Hall at 5:00 p.m. 

1.2. Pledge of Allegiance 

2. ROLL CALL 

2.1. Board Member Roll Call 

All members were present. Mr. Terry attended meeting remotely. 

3. CELEBRATIONS 

3.1. RHS Soccer 5A Boys State Champions 

Athletic Director Ben Goodman and Coach Jonathan Bryant recognized the RHS Boys Soccer 

Team as 2025 5A State Champions. 

3.2. RHS Quiz Bowl National Champions 

Coach Steven Quoss recognized the RHS Quiz Bowl Team as 2025 National Quiz Bowl 

Champions. 

4. CONSENT AGENDA 

To approve all consent agenda items as presented. This motion, made by Donna Hindsman and 

seconded by Georganne Rollans, Carried. 5:13 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

4.1. Consider approving minutes from the May 8, 2025, Called Board Meeting. 

4.2. Consider approving minutes from the May 13, 2025, Regular Board Meeting. 

4.3. Consider approving Petition for Student Transfer Recommendations. 
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4.4. Consider approving Resolution Appointment (ACT 802) of Dr. Luke Lovins, to the Arch 

Ford Education Service Cooperative Board of Directors. 

4.5. Consider approving the appointment of Justin Robertson as the District Treasurer for 

2025-2026 School Year. 

4.6. Consider approving Educators Legal Liability Insurance & Employment Practices for the 

2025-2026 School Year. 

4.7. Consider approving Monarch Management Corp. for the District's Student Accident 

Coverage for the 2025-2026 School Year. 

4.8. Consider approving Dwight Elementary Flood Insurance with Mark V. Williamson Co., 

underwritten by both Wright Flood Insurance Co., and Tokio Marine Highland for the 2025-

2026 School Year. 

4.9. Consider approving transfer of the Operating Fund to the Building Fund for the 2024-

2025 school year. 

4.10. Consider approving the transfer of adequate funds from the Operating Fund to the Food 

Service Fund for 2024-2025 school year. 

4.11. Consider approving Wight Office Machines, Inc Renewal Agreement for the 2025-2026 

School Year. 

4.12. Consider approving Educational Benefits, Inc Renewal Agreement as the "Agent of 

Record" for the 2025-2026 School Year. 

4.13. Consider approving Stephens, Inc. Agreement to serve as Municipal Advisor for the 

2025-2026 School Year. 

4.14. Consider approving Lifetouch Renewal Agreement for the 2025-2026 School Year. 

4.15. Consider approving Operational Therapist, Physical Therapist and Vision Contracts for 

the 2025-2026 School Year. 

5. TEACHING AND LEARNING 

5.1. Academic Success 

5.2. Consider approving RSD Preschool Handbook for the 2025-2026 School Year. 

To approve the RSD Preschool Handbook for the 2025-2026 School Year. This motion, made 

by Georganne Rollans and seconded by Donna Hindsman, Carried. 5:18 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

6. FINANCE 

6.1. Financial Report for Period 11 

7. POLICY 

To approve revisions to Policies 1.2, 1.17, 1.19, 1.21, 3.45, 3.48, 3.50, 3.58, 7.16R, 8.12, 8.31, 

8.37, 8.40, 8.49 as presented. This motion, made by Georganne Rollans and seconded by Janet 
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Winn, Carried. 5:37 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

7.1. Consider approving Policy 1.2 - Board Organization and Vacancies. 

7.2. Consider approving Policy 1.11 - Board Member Training. 

To approve policy revisions to Policy 1.11 with the stipulation that it be added into policy 

board members would receive "0" per diem stipend, making the policy 1.11R. This motion, 

made by Janet Winn and seconded by Georganne Rollans, Carried. 5:28 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

7.3. Consider approving Policy 1.14 - Meeting Agenda. 

To table Policy 1.14 for further review. This motion, made by Joe Sitkowski and seconded by 

Georganne Rollans, Carried. 5:35 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

7.4. Consider approving Policy 1.17 - Nepotism. 

7.5. Consider approving Policy 1.19 - Board Member Length of Term and Holdovers.  

7.6. Consider approving Policy 1.21 - Annual School Board Election. 

7.7. Consider approving Policy 3.45 - Licensed Personnel Social Networking and Ethics. 

7.8. Consider approving Policy 3.48 - Licensed Personnel Weapons on Campus. 

7.9. Consider approving Policy 3.50 - Administrator Evaluator Certification. 

7.10. Consider approving Policy 3.58 - Licensed Personnel Use of Artificial Intelligence. 

7.11. Consider approving Policy 7.16R - Information Technology Security. 

7.12. Consider approving Policy 8.12 - Classified Personnel Outside Employment. 

7.13. Consider approving Policy 8.31 - Classified Personnel Renewal and Termination. 

7.14. Consider approving Policy 8.37 - Classified Personnel Social Networking and Ethics. 

7.15. Consider approving Policy 8.40 - Classified Personnel Weapons on Campus. 

7.16. Consider approving Policy 8.49 - Classified Personnel Use of Artificial Intelligence.  

8. BUILDING AND GROUNDS 

8.1. Consider approving Sequoyah Elementary Polished Concrete Bid and Hallway 

Carpet/Entryway Removal. 

To approve Razorpolish, LLC, bid for the Sequoyah Elementary flooring project for 

$42,859.30. This motion, made by Don Jacimore and seconded by Georganne Rollans, 

Carried. 5:50 p.m. 
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Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

8.2. Consider approving Sequoyah Elementary Safe Room Floor Project. 

To approve the Sequoyah Elementary Safe Room flooring bid from SOPA, Inc for 

$59,472.86. This motion, made by Georganne Rollans and seconded by Janet Winn, Carried. 

6:03 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

8.3. Consider approving Bus Shop Fuel Dispensing System. 

To approve the purchase of a new fueling system from Spatco Energy for $37,954.90. This 

motion, made by Georganne Rollans and seconded by Janet Winn, Carried. 6:03 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

9. EXECUTIVE SESSION 

There was no request for an Executive Session. 

10. PERSONNEL 

10.1. Consider approving the Deputy Superintendent's Contract. 

To approve Mr. Jeff Holt's Deputy Superintendent Contract. This motion, made by Georganne 

Rollans and seconded by Janet Winn, Failed. 6:04 p.m. 

Jeff Terry: Abstain, Donna Hindsman: Nay, Don Jacimore: Nay, Joe Sitkowski: Nay, Holli 

Hall: Yea, Georganne Rollans: Yea, Janet Winn: Yea  

Yea: 3, Nay: 3, Abstain: 1  

Holli Hall: Yea, Georganne Rollans: Yea, Janet Winn: Yea 

10.2. Consider approving all certified and classified staff resignations, transfers, additional 

stipends, and employment recommendations. 

To approve all certified and classified staff resignations, transfers, additional stipends, and 

employment recommendations. This motion, made by Georganne Rollans and seconded by 

Donna Hindsman, Carried. 6:05 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

10.3. Consider approving the Board Hiring Resolution. 

To approve ratification of the employment of staff members newly hired by the 

Superintendent during the period from June 11, 2025, through August 11, 2025, for the 

upcoming contract year. This motion, made by Georganne Rollans and seconded by Jeff 

Terry, Carried. 6:06 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 
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11. SCHOOL BOARD ORGANIZATION 

11.1. President, Vice-President, Secretary 

To approve Don Jacimore as Board President, Donna Hindsman as Board Vice-President, and 

Holli Hall as Board Secretary. This motion, made by Joe Sitkowski and seconded by Jeff 

Terry, Carried. 6:09 p.m. 

Janet Winn: Abstain, Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne 

Rollans: Yea, Joe Sitkowski: Yea, Jeff Terry: Yea  

Yea: 6, Nay: 0, Abstain: 1 

11.2. Board Disbursing Officer 

To approve Janet Winn as the Board Disbursing Officer. This motion, made by Georganne 

Rollans and seconded by Joe Sitkowski, Carried. 6:10 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

11.3. Board Legislative Liaison 

To approve Georganne Rollans as the Board Legislative Liaison. This motion, made by Janet 

Winn and seconded by Don Jacimore, Carried. 6:11 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

11.4. Board Delegate Assembly 

To approve Donna Hindsman as the RSD Board Delegate to the ASBA Delegate Assembly. 

This motion, made by Georganne Rollans and seconded by Janet Winn, Carried. 6:12 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

11.5. Board Member Term Length 

To approve board member terms transitioning to 4 year terms in accordance with ACT 503 of 

2025. This motion, made by Jeff Terry and seconded by Georganne Rollans, Carried.6:22 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

Zones 1 and 2 will be up for election in March 2026. Zones 3, 4, 5 and both At-Large positions 

will be up for election in 2028. Once the election has occurred, the newly organized board will 

draw lots to stagger board terms to standardize an equal number of positions in every board 

election thereafter. 

12. ADJOURNMENT 

The meeting adjourned at 6:22 p.m. 
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Called Board Meeting 

Monday, June 16, 2025 5:00pm 

The Boardroom at Russellville High School 

2203 S. Knoxville Ave. 

Russellville, AR 72802   

   

Holli Hall:    Present    

Donna Hindsman:    Present    

Don Jacimore:    Present    

Georganne Rollans:    Present    

Joe Sitkowski:    Present    

Jeff Terry:    Present    

Janet Winn:    Present    

Present: 7. 

  

1. CALL TO ORDER 

1.1. The meeting will be called to order by Board President Don Jacimore. 

The meeting was called to order by Mr. Jacimore at 5:00 p.m. 

2. ROLL CALL 

2.1. Board Member Roll Call 

All board members were present. 

3. BUILDING AND GROUNDS 

3.1. Stadium Project Update 

3.2. Consider approving Russellville Middle School parking lot project bid. 

To approve the Russellville Middle School/Russellville Intermediate School parking lot 

project bid from Blackstone Construction for $270,869.90. This motion, made by Holli Hall 

and seconded by Janet Winn, Carried. 5:47 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

3.3. Consider approving Sequoyah Elementary classroom carpet bid. 

To approve the Sequoyah Elementary carpet project bid from Charlie's Does It All Inc. for 

$272,445.66. This motion, made by Georganne Rollans and seconded by Holli Hall, Carried. 

5:58 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

3.4. Consider approving School Based Health Clinic bids. 

To approve the RSD Cyclone Health Care Facility and MOU with ARcare. This motion, made 

by Holli Hall and seconded by Georganne Rollans, Carried. 6:21 p.m. 

Donna Hindsman: Nay, Holli Hall: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  
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Yea: 6, Nay: 1  

Donna Hindsman: Nay 

4. EXECUTIVE SESSION 

There was no request for an Executive Session. 

5. PERSONNEL 

5.1. Consider approving an addendum to the Deputy Superintendent's contract. 

To approve the amendment to the contract for the Deputy Superintendent. This motion, made 

by Donna Hindsman and seconded by Georganne Rollans, Carried. 6:24 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

6. ADJOURNMENT 

The meeting adjourned at 6:24 p.m. 



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: August 12, 2025​  

Item Title: Speech Contracts for the 2025-26 School Year 

Responsible Administrator: Dr. Brittany Turner  

Strategic Plan Priority:  Academic Success 

 

 

Background: 

IDEA and due process procedures mandate that all students receive services as outlined on their 
Individual Education Plan.  This is to request the contract approvals of Speech Therapy for the 
2025-26 school year.  All contractors are monitored from the Office of Support Services. 
 
Hailey Wilson, Speech Therapist 
Sarah Kleck, Speech Therapist 
Jennifer Loop, Speech Therapist 
Jennifer Berry, N’Speech, Speech Therapist 
Building Blocks​
AMN Healthcare​
 
 
Recommended Action:  

To approve Related Service Contracts for the 2025-2026 school year. 
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PROFESSIONAL SERVICES CONTRACT 
SPEECH THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to enter 
into the following contractual agreement with PROVIDER, hereafter known as SERVICE 
PROVIDER, for Therapy services for the 2025-26 school year.  
 
1. Therapy services are to include, but are not limited to, evaluations and appropriate treatment 

of students for whom (ST) has been determined by the Individualized Educational Program 
(IEP) team as a related service necessary for the student. 

 
2. The SERVICE PROVIDER will provide therapy services in compliance with state and federal 

laws and regulations. 
 
3. The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child information 

or demographic sheet.  
 

4. SERVICE PROVIDER will follow a district approved daily schedule. 

5. Compensation Rate: The Resident District agrees to compensate the Service Provider for 
Speech Language Pathologist services as follows: 

 
a.) Direct Treatment and Evaluation Administration: $90.00 per hour. 
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) hours per 
evaluation. This includes time for compiling reports and entering documentation into the 
plan management system. 
c.) Annual Review Summaries: $40.00 per summary, submitted via the management 
system. 
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per year, 
submitted through the management system. 
e.) CELF Language Screener with Summary Report: SERVICE PROVIDER will be 
compensated at the rate of $40.00 for speech-language screener to include compilation 
of reports.  

 
6. For students in which the SERVICE PROVIDER is the case manager, the RESIDENT 

DISTRICT will compensate the SERVICE PROVIDER $80 per student for completion of due 
process.  

 
7. For students the SERVICE PROVIDER is not the case manager, SERVICE PROVIDER will 

be compensated at the rate of $40 per annual review summary in the management system.  
SERVICE PROVIDER will be compensated $100 up to four times a year for quarterly 
progress updates in the management program.  

 
8. SERVICE PROVIDER may participate in conferences , as requested by RESIDENT 

DISTRICT, and will be billable for $60 an hour not to exceed an hour and a half (1.5). 
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9. SERVICE PROVIDER will submit time sheets by the 1st and 15th of each month.  
 
10. The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service training in 

the amount of $25.00 per hour for a maximum of fifteen (15) hours per year. There will be no 
charge to the RESIDENT DISTRICT for travel reimbursement or registration fees.  SERVICE 
PROVIDER will provide documentation of in service hours attended.  

 
11. The RESIDENT DISTRICT will be responsible for payment of therapy services provided to 

all students regardless of payer source and provided (ST) is determined necessary by the 
RESIDENT DISTRICT. 

 
12. Attendance, therapy time in units, and progress notes are to be furnished to the RESIDENT 

DISTRICT by the SERVICE PROVIDER for all students receiving (ST) services utilizing the 
platform or method provided and requested by the RESIDENT DISTRICT. 

 
13. Either party may terminate this agreement by written notice 30 days in advance. 

 
14. Either party may terminate this agreement on written notice in the event the SERVICE 

PROVIDER becomes excluded from participation by the Medicaid program; or is legally 
unable to provide its services. This Agreement may also be terminated immediately upon 
notice of criminal conduct or violation of applicable law. 

 
15. The SERVICE PROVIDER agrees to furnish  malpractice or liability insurance and 

appropriate licensure to allow for completion of said duties. 
 
16. The SERVICE PROVIDER shall indemnify and defend against any gross negligence, 

including claims by third parties or employees of RESIDENT DISTRICT, which arise, directly 
or indirectly, out of RESIDENT DISTRICT’s uses of stated Therapy services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly and a new 
contract issued as agreed upon by both the RESIDENT DISTRICT and SERVICE PROVIDER. 
        
RESIDENT DISTRICT                                       
 
 _____________________________                    _______________________ 
      President of Board                                                  Date  
 
 _____________________________                    _______________________ 
    Dr. Luke Lovins Superintendent              Date 
   

 
SERVICE PROVIDER 
 
________________________________              ________________________ 
Jennifer Loop, SLP              Date  



 
 

PROFESSIONAL SERVICES CONTRACT 
SPEECH THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to enter 
into the following contractual agreement with PROVIDER, hereafter known as SERVICE 
PROVIDER, for Therapy services for the 2025-26 school year.  
 
1.​ Therapy services are to include, but are not limited to, evaluations and appropriate 

treatment of students for whom (ST) has been determined by the Individualized Educational 
Program (IEP) team as a related service necessary for the student. 

 
2.​ The SERVICE PROVIDER will provide therapy services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child information 

or demographic sheet.  
 

4.​ SERVICE PROVIDER will follow a district approved daily schedule. 

5.​ Compensation Rate: The Resident District agrees to compensate the Service Provider 
for Speech Language Pathologist services as follows: 

 
a.) Direct Treatment and Evaluation Administration: $90.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) hours per 
evaluation. This includes time for compiling reports and entering documentation into the 
plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the management 
system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per year, 
submitted through the management system. 
e.) CELF Language Screener with Summary Report: SERVICE PROVIDER will be 
compensated at the rate of $40.00 for speech-language screener to include compilation 
of reports.  

 
6.​ For students in which the SERVICE PROVIDER is the case manager, the RESIDENT 

DISTRICT will compensate the SERVICE PROVIDER $80 per student for completion of 
due process.  

 
7.​ For students the SERVICE PROVIDER is not the case manager, SERVICE PROVIDER will 

be compensated at the rate of $40 per annual review summary in the management system.  
SERVICE PROVIDER will be compensated $100 up to four times a year for quarterly 
progress updates in the management program.  

 
8.​ SERVICE PROVIDER may participate in conferences , as requested by RESIDENT 

DISTRICT, and will be billable for $60 an hour not to exceed an hour and a half (1.5). 
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9.​ SERVICE PROVIDER will submit time sheets by the 1st and 15th of each month.  
 
10.​The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service training in 

the amount of $25.00 per hour for a maximum of fifteen (15) hours per year. There will be 
no charge to the RESIDENT DISTRICT for travel reimbursement or registration fees.  
SERVICE PROVIDER will provide documentation of in service hours attended.  

 
11.​The RESIDENT DISTRICT will be responsible for payment of therapy services provided to 

all students regardless of payer source and provided (ST) is determined necessary by the 
RESIDENT DISTRICT. 

 
12.​Attendance, therapy time in units, and progress notes are to be furnished to the RESIDENT 

DISTRICT by the SERVICE PROVIDER for all students receiving (ST) services utilizing the 
platform or method provided and requested by the RESIDENT DISTRICT. 

 
13.​Either party may terminate this agreement by written notice 30 days in advance. 

 
14.​Either party may terminate this agreement on written notice in the event the SERVICE 

PROVIDER becomes excluded from participation by the Medicaid program; or is legally 
unable to provide its services. This Agreement may also be terminated immediately upon 
notice of criminal conduct or violation of applicable law. 

 
15.​The SERVICE PROVIDER agrees to furnish  malpractice or liability insurance and 

appropriate licensure to allow for completion of said duties. 
 
16.​The SERVICE PROVIDER shall indemnify and defend against any gross negligence, 

including claims by third parties or employees of RESIDENT DISTRICT, which arise, 
directly or indirectly, out of RESIDENT DISTRICT’s uses of stated Therapy services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly and a new 
contract issued as agreed upon by both the RESIDENT DISTRICT and SERVICE PROVIDER. 
      ​  
RESIDENT DISTRICT                                       
 
 _____________________________                    _______________________ 
      President of Board                                                  Date  
 
 _____________________________                    _______________________ 
    Dr. Luke Lovins Superintendent        ​ ​     Date 
   

 
SERVICE PROVIDER 
 
 
________________________________              ________________________ 
Hailey Wilson, SLP    ​ ​ ​ ​ ​     Date​ 
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PROFESSIONAL SERVICES CONTRACT 
SPEECH THERAPY AGREEMENT 

 
 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to 
enter into the following contractual agreement with AMN Healthcare, hereafter known 
as SERVICE PROVIDER, for Therapy services of the 2025-26 school year. 

Madison Greer Taylor, an Arkansas-licensed Speech-Language Pathology 
Assistant (SLPA) (hereafter referred to as "CONTRACTOR"). 

1. Scope of Services 

The CONTRACTOR agrees to provide school-based speech-language therapy 
services under the direct and indirect supervision of a licensed Speech-Language 
Pathologist (SLP) in accordance with: 

● The rules and regulations established by the Arkansas Board of Examiners in 
Speech-Language Pathology and Audiology (ABESPA) 
 

● The Individuals with Disabilities Education Act (IDEA) 
 

● The policies and procedures of the SERVICE PROVIDER and the school 
district(s) served 
 

The SLPA may perform the following duties under supervision, in compliance with 
ABESPA rules: 

● Provide treatment to students according to documented treatment plans 
developed by the IEP team 
 

● Document student performance, report data to the SLP, and assist in preparing 
quarterly and annual progress summaries 
 

● Assist the SLP during assessments (not conduct or interpret them) 
 

● Participate in team meetings when appropriate 
 

● Prepare materials and perform clerical duties related to therapy sessions and/or 
conferences 
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● Follow ethical standards and scope-of-practice limits as defined by ABESPA and 
ASHA 
 

The SLPA shall not: 

● Perform evaluations or interpret assessment results 
 

● Determine service eligibility or diagnose conditions 
 

● Create, modify, or terminate treatment plans 
 

● Provide services without supervision or outside the documented plan 
 

2. Supervision Requirements (per Arkansas regulations) 

● CONTRACTOR must be supervised by an SLP who is licensed in Arkansas and 
meets supervision qualifications as defined by ABESPA. 
 

● The SLP must provide at least 30% supervision during the first 90 workdays 
of the SLPA’s employment. Thereafter, a minimum of 20% supervision is 
required. 
 

● Supervision must include direct (in-person or live virtual) observation of 
actual service delivery. 
 

● SLPA must maintain and submit supervision logs as required. 

3. Compensation 

RESIDENT DISTRICT agrees to compensate the CONTRACTOR at the rate of: 

● $70 per hour of service provided, inclusive of therapy, documentation (maximum 
of 2.5 hours per week), preparation (maximum of 2.5 hours per week), and 
attendance at required meetings (maximum of 2.5 hours per week). 
 

Invoices or time logs shall be submitted bi-monthly on the 1st and the 15th of each month.  

4. Documentation and Reporting 

CONTRACTOR shall: 

● Maintain accurate and timely documentation of services provided 
 

● Submit therapy logs, data, and progress notes to the supervising SLP 
 

● Keep all student records confidential and compliant with FERPA and HIPAA 
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● Use school-approved systems for documentation 

5. Compliance & Licensure 

The CONTRACTOR shall: 

● Maintain current SLPA licensure with ABESPA 
 

● Provide proof of licensure, professional liability insurance, and background 
checks upon request 
 

● Complete any state-mandated professional development or ethics training 
 

Failure to maintain licensure or meet supervision requirements may result in immediate 
termination of this agreement. 

6. Termination of Agreement 

This agreement may be terminated by either party with 30 days written notice. 
 Immediate termination may occur if: 

● CONTRACTOR violates licensure requirements, supervision regulations, or 
applicable laws 
 

● CONTRACTOR engages in unethical or negligent conduct 
 

● RESIDENT DISTRICT no longer requires services due to funding or staffing 
changes 
 

IN WITNESS WHEREOF, the parties have executed this agreement as of the dates 
below. 

 
 
       RESIDENT DISTRICT                                       
 
      _____________________________                    _______________________ 
      President of Board                                                Date  
 
     _____________________________                      _______________________ 
     Dr Lovins, Superintendent                                      Date  

 
 
SERVICE PROVIDER 

 
      ________________________________  ________________________ 
    AMN Healthcare                   Date 
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PROFESSIONAL SERVICES CONTRACT 
SPEECH THERAPY AGREEMENT 

 
 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to 
enter into the following contractual agreement with AMN Healthcare, hereafter known 
as SERVICE PROVIDER, for Therapy services of the 2025-26 school year. 

Madison Greer Taylor, an Arkansas-licensed Speech-Language Pathology 
Assistant (SLPA) (hereafter referred to as "CONTRACTOR"). 

1. Scope of Services 

The CONTRACTOR agrees to provide school-based speech-language therapy 
services under the direct and indirect supervision of a licensed Speech-Language 
Pathologist (SLP) in accordance with: 

● The rules and regulations established by the Arkansas Board of Examiners in 
Speech-Language Pathology and Audiology (ABESPA) 
 

● The Individuals with Disabilities Education Act (IDEA) 
 

● The policies and procedures of the SERVICE PROVIDER and the school 
district(s) served 
 

The SLPA may perform the following duties under supervision, in compliance with 
ABESPA rules: 

● Provide treatment to students according to documented treatment plans 
developed by the IEP team 
 

● Document student performance, report data to the SLP, and assist in preparing 
quarterly and annual progress summaries 
 

● Assist the SLP during assessments (not conduct or interpret them) 
 

● Participate in team meetings when appropriate 
 

● Prepare materials and perform clerical duties related to therapy sessions and/or 
conferences 
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● Follow ethical standards and scope-of-practice limits as defined by ABESPA and 
ASHA 
 

The SLPA shall not: 

● Perform evaluations or interpret assessment results 
 

● Determine service eligibility or diagnose conditions 
 

● Create, modify, or terminate treatment plans 
 

● Provide services without supervision or outside the documented plan 
 

2. Supervision Requirements (per Arkansas regulations) 

● CONTRACTOR must be supervised by an SLP who is licensed in Arkansas and 
meets supervision qualifications as defined by ABESPA. 
 

● The SLP must provide at least 30% supervision during the first 90 workdays 
of the SLPA’s employment. Thereafter, a minimum of 20% supervision is 
required. 
 

● Supervision must include direct (in-person or live virtual) observation of 
actual service delivery. 
 

● SLPA must maintain and submit supervision logs as required. 

3. Compensation 

RESIDENT DISTRICT agrees to compensate the CONTRACTOR at the rate of: 

● $70 per hour of service provided, inclusive of therapy, documentation (maximum 
of 2.5 hours per week), preparation (maximum of 2.5 hours per week), and 
attendance at required meetings (maximum of 2.5 hours per week). 
 

Invoices or time logs shall be submitted bi-monthly on the 1st and the 15th of each month.  

4. Documentation and Reporting 

CONTRACTOR shall: 

● Maintain accurate and timely documentation of services provided 
 

● Submit therapy logs, data, and progress notes to the supervising SLP 
 

● Keep all student records confidential and compliant with FERPA and HIPAA 
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● Use school-approved systems for documentation 

5. Compliance & Licensure 

The CONTRACTOR shall: 

● Maintain current SLPA licensure with ABESPA 
 

● Provide proof of licensure, professional liability insurance, and background 
checks upon request 
 

● Complete any state-mandated professional development or ethics training 
 

Failure to maintain licensure or meet supervision requirements may result in immediate 
termination of this agreement. 

6. Termination of Agreement 

This agreement may be terminated by either party with 30 days written notice. 
 Immediate termination may occur if: 

● CONTRACTOR violates licensure requirements, supervision regulations, or 
applicable laws 
 

● CONTRACTOR engages in unethical or negligent conduct 
 

● RESIDENT DISTRICT no longer requires services due to funding or staffing 
changes 
 

IN WITNESS WHEREOF, the parties have executed this agreement as of the dates 
below. 

 
 
       RESIDENT DISTRICT                                       
 
      _____________________________                    _______________________ 
      President of Board                                                Date  
 
     _____________________________                      _______________________ 
     Dr Lovins, Superintendent                                      Date  

 
 
SERVICE PROVIDER 

 
      ________________________________  ________________________ 
    AMN Healthcare                   Date 
  



 

 

Building Blocks 
Pediatric Therapy, PA 

Tonya Stanley, MSPT 479-393-1138     Jan Cathey OTR/L 479-393-0799 
10668 Lydia Lane, Danville, AR. 72833 

tonya@bblocks.org/jan@bblocks.org 
Fax: 479-477-8161 

Date: April 15, 2025 
 
 
Superintendent of Russellville Schools 
 
 
Contract for Speech Therapy Services between Building Blocks Pediatric Therapy and Russellville School District 

2025-2026 School Year 
 

 
Building Blocks Pediatric Therapy will bill the Russellville School District as follows: 

 
• $23.75 per unit for any individual and/or group direct skilled service performed by therapist.  
• Building Blocks will bill the school at the rate of $23.75 per unit for paperwork. 
• Building Blocks will bill the school $23.75 per unit for attending conferences.  
• Building Blocks will bill the school $23.75 per unit for attending any trainings or meeting requested by the 

school. 
 

Building Blocks Pediatric Therapy will meet guidelines directed by the State Board of Education for contract 
therapy services: 

 
• This agreement between Building Blocks Pediatric Therapy, PA and the school district will be renewed and 

reviewed yearly and coincide with the school year.  If the school district requests services for a student for ESY 
services, treatment and billing will be provided as it is during the school year.   

 
• Building Blocks Pediatric Therapy, PA staff shall comply with all HIPPA, FERPA, and other privacy laws. 

Building Blocks Pediatric Therapy, PA shall maintain the confidentiality of information disclosed between the 
school district and Building Blocks Pediatric Therapy, PA.  

 
• Building Blocks Pediatric Therapy, PA staff will complete progress notes every visit.  Therapists are to review 

their progress notes with their invoice before submitting to the billing clerk.   
 

• All licensed therapists contracting with Building Blocks Pediatric Therapy, PA will carry malpractice insurance.  
Building Blocks Pediatric Therapy, PA as a company will carry liability insurance as well.  

 
• Building Blocks Pediatric Therapy, PA will complete all reports in accordance with the due process timelines and 

guidelines.  
 

• Building Blocks agrees to maintain student files according to established timelines.  If timeline or paperwork is 
out of compliance for a student file, Building Blocks will reimburse the school district for any therapy services 
provided during the timeframe of noncompliance. 

 
• This agreement shall be terminated by either party with or without cause by written notice to the other party at 

least 60 days (60) in advance of such termination.  
 
 
Building Blocks Pediatric Therapy will submit a bill to the Russellville School District at the end of each month payable 
within 30 days of receiving the invoice. 

mailto:tonya@bblocks.org/jan@bblocks.org


 

 

Building Blocks Pediatric Therapy PA therapy staff will be licensed by the appropriate licensing board and will conduct 
themselves in a professional manner and cooperate with administration.   
Therapy staff shall comply with all HIPAA and other privacy laws.   
All therapy services will be provided by a certified therapist in good standing with their appropriate licensure or 
certification requirements.   
Building Blocks hereby represents and warrants that it, and/or none of the licensed or certified therapist that subcontract at 
facility, have been disbarred or suspended for wrongdoing, and are currently or at no time have been, excluded from 
participation in any federally funded health care program, including Medicaid.  Building Blocks hereby agrees to 
promptly notify administration of any threatened, proposed, or actual exclusion of such party from any federally funded 
health care program, including Medicaid.  In the event that Building Blocks or any contract therapist placed by Building 
Blocks at this site is in breach of this section, the therapist responsible for the breach will be immediately removed. 
 
 
 
 
Building Blocks Pediatric Therapy, PA___________________________________________ 
                                                                              Jan Cathey or Tonya Stanley 
 
 
Superintendent of Russellville Public School________________________________________ 



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date:  ​ ​ August 12, 2025​  

Item Title: ​ ​ ​ ​ 2025-26 VSC Fire & Security Contract 

Responsible Administrator: ​ ​ Jeff Holt 

Strategic Plan Priority:  ​ ​ Financial Stability 

 

Background: 

 

VSC Fire & Security Services has been the District’s  service provider for the last several years. 
RSD would like to renew the agreement with VSC Fire & Security Services for the 2025-2026 
School Year.  The total cost of the contract is $26,696.00 
 

 

Recommended Action: 

 

Approve the VSC Fire & Security Contract Agreement for 2025-2026 
 
 

 









 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date:  ​ ​ August 12, 2025​  

Item Title: ​ ​ ​ ​ 2025-26 West Pest Control Contract  

Responsible Administrator: ​ ​ Jeff Holt 

Strategic Plan Priority:  ​ ​ Financial Stability 

 

Background: 

 

West Termite and Pest Management Inc. currently provides RSD pest control service.  RSD 
would like to renew the agreement with West Termite and Pest Control  for the 2025-2026 
School Year.  The total cost of the agreement is $10,767.75. 
 

 

Recommended Action: 

Approve the West Pest Control Service Contract Agreement for 2025-2026 
 
 
 

 













 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: August 12, 2025​  

Item Title: Update Student Handbook-Cell Phone Procedures 

Responsible Administrator: Dr. Brittany Turner  

Strategic Plan Priority:  Academic Success 

 

 

Background: 

 
The "Bell to Bell, No Cell Act" in Arkansas, officially known as Act 122, is a law that restricts the 
use of personal electronic devices by students in public schools during the entire school day, 
from the first bell to the last bell. It will be in effect starting with the 2025-2026 school year. Our 
district currently has a policy and handbook in place to meet this need but are requesting to 
adjust our current RSD Handbook to amend these procedures and allow more flexibility for each 
building while maintaining a cell phone free campus. 
 
 
Recommended Action:  

Approve the attached amended section of the Russellville School District handbook. 

 
 

 









 
RSD Board of Education Agenda Template  

Templates serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ August 12, 2025 

Item Title: ​ ​ ​ Financial Reports for Period 12 (2024-25) and Period 1 (2025-26) 

Responsible Administrator: ​ Justin Robertson 

Strategic Plan Priority:  ​ Financial Stability 

 

Background: 

Financial Reports will be information only.  

 

 
 

 





































































































































 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date:                            August 12, 2025 

Item Title: ​ ​ ​ ​ Bus Purchase​ ​ ​ ​  

Responsible Administrator: ​ ​ Jeff Holt 

Strategic Plan Priority:  ​ ​ Financial Stability 

 

 

 

Background: 

RSD would like to purchase 2 new All American 89 passenger buses with diesel powered engines 

and 2 new All American 42 passenger buses with diesel powered engines from Central States 

Bus Sales, Inc. The cost for each 89 passenger bus is $188,128 which includes the Angeltrax 

camera security system ($6,200). The cost for each 42 passenger bus is $161,374  which 

includes the Angeltrax camera security system ($5,800).  The total purchase price for the two 89 

passenger buses with a security system is $376,256.  The total purchase price for the two 42 

passenger buses is $322,748.  Total purchase price for all four buses is $699,004. 

 

The 4 new buses would replace 4 buses that are 20+ years old and continue the bus fleet 

refresh plan.   

 

 

Recommended Action: 

 

To approve the purchase of 2 new All American 89 passenger FE(Diesel) powered school buses 

and 2 new All American 42 passenger FE(Diesel) powered school buses.   
 

 

































 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: August 12, 2025  

Item Title: Personnel Action  

Responsible Administrator: Brittany Herring  

Strategic Plan Priority:  Academic Excellence 

 

Background: The RSD Board of Education shall approve all certified and employment 

recommendations, resignations, and transfers since June 10, 2025. 

 

Recommended Action: To approve all certified and classified employment recommendations, 

resignations, and transfers since June 10, 2025.  

 
 

 



2024-2025 BOE Personnel Recommendations
Personnel Recommendations

August 12, 2025

New Hires/Certified Location Position
Sheh, EiMer Seq Teacher
Pritchett, Connie RHS Sped Teacher
Wilson, Larry RCVA Teacher
Duhart, Jaden RJHS Teacher
Balch, Abigail RMS Teacher
Schroeder, Tanya RHS Sped Teacher
Andrews, Terri OHE Teacher
Copeland, Jody SLC Teacher
D'Amato, Hannah RJHS Teacher
Kesterson, Nicholas SLC Teacher-Grades 6-8
Lowder, Amber DWT Pre-K Teacher
Ostendorf, Corey RJHS Teacher
Schlude, Francis RJHS Teacher
Stringer, Gabrielle RJHS Teacher/Coach
McLennan, John Adult Ed Part-Time Teacher
Dunson, Jaime Adult Ed Part-Time Teacher

New Hires/Classified Location Position
Crissup, Yamili RJHS Sped Paraprofessional
Buzbee, Rhianna CR Nurse
Lewis, Anthony Transportation Bus Aide
La Rue, Cassidy CR Sped Paraprofessional
Sawin, Charleen OH Paraprofessional
Dierlam, Leslie DWT Pre-K Paraprofessional
Errante, Juliana CR Sped Paraprofessional
Hickman, Genesis SEQ Sped Paraprofessional
Ramey, Katelyn DWT Pre-K Paraprofessional
Cortez, Jakelyn RJHS Paraprofessional
Conway, Elizabeth DWT Pre-K Paraprofessional
Johnston, Bradley DWT Pre-K Paraprofessional
Oliva, Edna RMS Registrar
Ramey, Kallee Warehouse Custodian II
Simpson, Noretta Warehouse Custodian II
East, Steve Warehouse Custodian II
Franco Rivas, Zoila Warehouse Custodian II
Moore, Larry Warehouse Custodian II
Brunetti, Seth Warehouse Custodian II

Second Probationary ContractsLocation Position
Bowlsby, Patrick District IT Tech 1

Additional Stipends Location Position
Wilson, Larry RJHS Robotics Coach
Baldwin, Jessica RJHS BLC
Anderson, Paxton RHS Team Lead
Austin, Britney RHS Team Lead
Howerton, Aubrey RJHS Student Council
Howerton, Aubrey RJHS Content Creator
Whitney, Whitney DW PK Teacher



Chilton, Kaylan CR Parent Involvement Coordinator
Cross, Carolyn RMS Team Lead
Fuller, Jennifer RJHS Quiz Bowl

Stipend Resignations Location Position
Baldwin, Jessica RJHS Student Council
Baldwin, Jessica RJHS Content Creator

Transfers From Position To Position
Kendrick, Krystal RMS Self Contained Teacher RIS/RMS Special Education Teacher
Dunn, Josie OHE Paraprofessional RMS Self Contained Teacher
Madding, Belinda Sequoyah PK Teacher District EC Special Education Teacher
Epperson, Shawn RJHS Paraprofessional SEQ Paraprofessional
Richeson, Virginia RJHS SPED Paraprofessional RMS SPED para
Singleton, Pam CO OA III- Benefits/Payroll CO OA III- HR Assistant
Kent, Heaven Warehouse Custodian II Warehouse Custodian III
Hines, Michael CO TOSA CO Director of Elementary Curriculum and Instruction
Speeler, Sidney CO Office Assistant III CO Office Assistant IV
Monfee, Sarah CO K-12 Learning Specialist CO Director of Secondary Curriculum and Instruction

Retirements Location Position
Harris, Rhonda CR Nurse

Resignations/Certified Location Position
Estes, Hannah SEQ Teacher
Dunson, Jaime Adult Ed Part-Time Teacher
Watts, Marty RHS Teacher
Burden, Savannah RMS Teacher
Chappell, Jamie DWT Pre-K Teacher
Tucker, Abby RJHS Teacher
Hogue, Rachel DWT SPED Teacher
Thomas, Carla RCVA Teacher
Peterson, Tylee OHE Teacher

Resignations/Classified Location Position
Sherrill, Cindy CV PK Paraprofessional
Gates, Richard Warehouse Custodian II
Lane, Riley Warehouse Custodian III
West, Payton RIS Paraprofessional
Brogdon, Jessica OHE Paraprofessional
Ballew, Samantha CO Public Relations Specialist
Holland, Patricia CO OA IV
Davis, Brad CR Paraprofessional
Leavell, James District Custodian III
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