
RUSSELLVILLE BOARD OF EDUCATION
REGULAR BOARD MEETING
Tuesday, March 11, 2025 at 5:00 PM
THE BOARDROOM AT RUSSELLVILLE HIGH SCHOOL
THIS MEETING WILL BE AUDIO RECORDED
The media has been notified of this meeting.

1. CALL TO ORDER

1.1. The meeting will be called to order by Board President Holli Hall.

1.2. Pledge of Allegiance

2. ROLL CALL

2.1. Board Member Roll Call

3. CELEBRATIONS

3.1. RSD Student Celebrations
RSD recognition program based on the Profile of the Graduate.

3.2. RHS Bowling Boys 5A State Runner-Up

3.3. RHS Girls Bowling (Individual) State Runner-Up

3.4. RHS Swim Boys 5A State Runner-Up

3.5. National Merit Finalist

4. ACADEMIC SUCCESS

4.1. Academic Success Report

5. CONSENT AGENDA

5.1. Consider approving minutes from the February 11, 2025, Regular Board Meeting.

5.2. Consider approving minutes from the February 27, 2025, Called Board Meeting.

5.3. Consider approving the Contract Disclosure Form with Amanda George.

5.4. Consider approving Thrive Pediatrics, Inc. Speech Pathologist for the remainder of the 2024-2025 
school year.

5.5. Consider approving the Washington Music Sales Bid for Band Instrument Purchase.

5.6. Consider approving Microsoft Agreement Renewal.

6. TEACHING AND LEARNING



No items

7. FINANCE

7.1. Financial Report for Period 8

8. POLICY

8.1. Consider approving revisions to Policy 1.1 Legal Status of the Board of Directors.

8.2. Consider approving revisions to Policy 1.2 Board Organization and Vacancies.

8.3. Consider approving revisions to Policy 1.6.1 Attending Meetings Remotely.

8.4. Consider approving revisions to Policy 1.10 Association Memberships.

8.5. Consider approving revisions to Policy 1.14 Meeting Agenda.

8.6. Consider approving revisions to Policy 1.19 Board Member Length of Term and Holdovers.

8.7. Consider approving revisions to Policy 2.1 Duties of the Superintendent.

8.8. Consider approving revisions to Policy 3.2R Licensed Personnel Evaluations.

8.9. Consider approving revisions to Policy 3.36R Licensed Personnel Renewal and Termination.

8.10. Consider approving revisions to Policy 3.43R Duty of Licensed Employees to Maintain License in 
Good Standing. 

8.11. Consider approving revisions to Policy 3.7R Licensed Personnel Bus Driver Drug Testing.

9. BUILDING AND GROUNDS
No items

10. Employee Grievance Appeal - Brittany Cunningham

11. EXECUTIVE SESSION
Executive sessions are permitted only for:
(1) considering employment, appointment, promotion, demotion, disciplining, or resignation of any 
public officer or employee;
(2) Pre-litigation discussions;
(3) Litigation updates;
(4) The discussion and consideration of settlement offers;
(5) The discussion and consideration of contract disputes with the superintendent of the school 
district; and
(6) Discussions pertaining to real property.
The specific purpose of the executive session will be announced in public before going into executive 
session.

12. PERSONNEL

12.1. Superintendent Search - Additional Board Member Liaison

12.2. Consider Approving Superintendent Separation Agreement Addendum.

12.3. Consider approving re-hiring Russellville School District employees for the 2025-2026 school 
year.



12.4. Consider approving all certified and classified staff resignations, transfers, additional stipends, 
and employment recommendations.

13. ADJOURNMENT
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Regular Board Meeting 

Tuesday, February 11, 2025 5:00 PM Central 

The Boardroom at Russellville High School 

2203 S. Knoxville Ave. 

Russellville, AR 72802   

   

Holli Hall:    Present    

Donna Hindsman:    Present    

Don Jacimore:    Present    

Georganne Rollans:    Present    

Joe Sitkowski:    Present    

Wesley White:    Present    

Janet Winn:    Present    

Present: 7. 

  

1. CALL TO ORDER 

1.1. The meeting will be called to order by Board President Holli Hall. 

The meeting was called to order by Board Vice-President Georganne Rollans at 5:00 p.m. 

1.2. Pledge of Allegiance 

2. ROLL CALL 

2.1. Board Member Roll Call 

All members present. Mrs. Holli Hall was in attendance virtually. 

3. CELEBRATIONS 

3.1. RSD Student Celebrations 

Emma McNair, 2nd grader at London Elementary, was recognized by her principal Marcia 

Correia for being an Empathetic Leader. Emma was accompanied by her family. 

Brooklynn Novak, 2nd grader at Crawford Elementary, was recognized by her principal 

Shavon Jackson for being an Inclusice Collaborator. Brooklynn was accompanied by her 

mother. 

David Smith, 9th grader at Russellville Junior High, was recognized by his principal Matt 

Kordsmeier for being an Empathetic Leader. David was accompanied by his mother. 

3.2. School Recognitions 

Center Valley Elementary and Sequoyah Elementary were recognized by the Arkansas 

Department of Education for achieving student performance levels that place them among the 

top 6-10% of schools in the state. 

3.3. I Believe in RSD Staff Recognition 

Emilie Ply, Teacher at Sequoyah Elementary, was nominated by The Center for the Arts 

Director Meagan Robinson. 

Samantha Ayres, Secretary at Dwight Elementary, was nominated by Director of Leading and 

Learning Andrea Schwartz. 

Jeff Stinson, JROTC Instructor at Russellville High School, was nominated by Deputy 

Superintendent Jeff Holt. 
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4. SUPERINTENDENT REPORT 

4.1. Academic Success 

5. CONSENT AGENDA 

To approve addenda item 5.5 Russellville Recreation and Parks Department 2025 Program 

Agreement for consideration to the consent agenda. This motion, made by Holli Hall and 

seconded by Wesley White, Carried. 5:27 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Wesley White: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

To approve all consent agenda items 5.1 - 5.5 as presented. This motion, made by Don Jacimore 

and seconded by Janet Winn, Carried. 5:28 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Wesley White: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

5.1. Consider approving the January 14, 2025, Regular Board Meeting Minutes. 

5.2. Consider approving the January 16, 2025, Called Board Meeting Minutes. 

5.3. Consider approving the January 23, 2025, Called Board Meeting Minutes. 

5.4. Consider approving the January 28, 2025, Called Board Meeting Minutes. 

5.5. Consider approving Russellville Recreation and Parks Department 2025 Program 

Agreement. 

6. TEACHING AND LEARNING 

7. FINANCE 

7.1. Financial Report Period 7 

7.2. Consider approving the Proposed Budget of Expenditures for fiscal year 2026-27. 

To approve the Proposed Budget of Expenditures for fiscal year 2026-27. This motion, made 

by Holli Hall and seconded by Wesley White, Carried. 5:33 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Wesley White: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

8. POLICY 

9. BUILDING AND GROUNDS 

9.1. Consider approving Dwight Elementary Media Center Upgrade. 

To approve Moser quote to upgrade the Dwight Media Center. This motion, made by Holli 

Hall and seconded by Janet Winn, Carried. 5:38 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Wesley White: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

9.2. Consider approving the refurbishment of RJHS main gym floor. 
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To approve GymMasters quote to refurbish the RJHS main gym floor. This motion, made by 

Holli Hall and seconded by Janet Winn, Carried. 5:40 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Wesley White: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

10. EXECUTIVE SESSION 

There was no request for Executive Session. 

11. PERSONNEL 

11.1. Superintendent Search Update 

11.2. Consider approving all certified and classified staff resignations, transfers, additional 

stipends, and employment recommendations. 

To approve all certified and classified staff resignations, transfers, additional stipends, and 

employment recommendations. This motion, made by Holli Hall and seconded by Janet Winn, 

Carried. 5:50 p.m. 

Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Georganne Rollans: Yea, Joe 

Sitkowski: Yea, Wesley White: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

12. ADJOURNMENT 

The meeting adjourned at 5:52 p.m. 

 

 



Called Board Meeting 

Thursday, February 27, 2025 5:00 PM Central 

The Boardroom at Russellville High School 

2203 S. Knoxville Ave. 

Russellville, AR 72802   

   

Holli Hall:    Present    

Donna Hindsman:    Present    

Don Jacimore:    Present    

Georganne Rollans:    Absent    

Joe Sitkowski:    Present    

Wesley White:    Present    

Janet Winn:    Present    

Present: 6, Absent: 1. 

  

1. Call to Order 

1.1. The meeting will be called to order by Board President Holli Hall. 

The meeting was called to order by Mrs. Hall at 5:00 p.m. 

2. Roll Call 

2.1. Board Member Roll Call 

Board Member Georganne Rollans was absent. All others were present. 

3. Executive Session 

Mr. Sitkowski requested an Executive Session to discuss Personnel Action. There were no 

objections.  

 

The board entered into Executive Session at 5:01 p.m. 

The board returned from Executive Session at 5:48 p.m. 

 

4. Personnel 

4.1. Consider approving all employment recommendations, resignations, and transfers. 

To approve all employment recommendations, resignations, and transfers. This motion, made 

by Janet Winn and seconded by Wesley White, Carried. 5:48 p.m. 

Georganne Rollans: Absent, Holli Hall: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Joe 

Sitkowski: Yea, Wesley White: Yea, Janet Winn: Yea  

Yea: 6, Nay: 0, Absent: 1 

5. Adjournement 

The meeting adjourned at 5:49 p.m. 



 
RSD Board of Education Agenda Abstract  

Abstracts  serve to provide background information regarding agenda items.  
 

Board Meeting Date: March 11, 2025 

Item Title: Vendor Contract Disclosure  

Responsible Administrator: Justin Robertson 

Strategic Plan Priority:  Financial Stability 

 

Background: 

The Sequoyah Elementary Robotics team purchased personalized graphic t-shirts from Amanda 
George for the 2024-25 school year.  Mrs. George is currently employed by the Russellville 
School District as a teacher at Sequoyah Elementary.  However, she does not have a student on 
the robotics team.  The  Robotics group purchased the t-shirts from Mrs. George because of 
pricing and quality of product.  Per Mrs. George, this is a one-time transaction.   
 

Recommended Action:  

Approve Amanda George as a vendor to conduct business with the Russellville School District.  
 
 







 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: March 11, 2025 

Item Title: Speech Language Pathologist 

Responsible Administrator: Dr. Brittany Turner 

Strategic Plan Priority:  Priority 1 

 

Background: 

Due to a vacancy for the remainder of the 2024-25 school year, a contracted Speech Language 

Pathologist is needed. This contractor will serve London Elementary and any other campuses as 

needed.  

 

Recommended Action:  

To approve the attached contract for a Speech Language Pathologist for the remainder of the 

2024-25 school year. 

 

 

 

 

 
 

 



 
 

PROFESSIONAL SERVICES CONTRACT 
SPEECH THERAPY AGREEMENT 

 
 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to 
enter into the following contractual agreement with Thrive Pediatric Therapy, hereafter 
known as SERVICE PROVIDER, for Therapy services to begin on March 12, 2025 
through the remainder of the  2024-25 school year. 
 
1.​ Therapy services are to include, but are not limited to, evaluations and appropriate 

treatment of students for whom (ST) has been determined by the Individualized 
Educational Program (IEP) team as a related service necessary for the student. 

 
2.​ The SERVICE PROVIDER will provide therapy services in compliance with state 

and federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child 

information or demographic sheet.  
 

4.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for (ST) services 
in the amount of $95.00 per hour for direct treatment. The SERVICE PROVIDER 
will be compensated at the rate of $80.00 per hour, not to exceed two hours for 
evaluations to include compilation of report and documentation in plan management 
program. SERVICE PROVIDER will be compensated at the rate of $40.00 for 
speech-language screener to include compilation of report.  

 
5.​ For students in which the SERVICE PROVIDER is the case manager, the 

RESIDENT DISTRICT will compensate the SERVICE PROVIDER $80 per student 
for completion of due process.  

 
6.​ For students the SERVICE PROVIDER is not the case manager, SERVICE 

PROVIDER will be compensated at the rate of $40 per annual review summary in 
the management system.  SERVICE PROVIDER will be compensated $100 up to 
four times a year for quarterly progress updates in the management program.  

 
7.​ SERVICE PROVIDER may participate in conferences , as requested by RESIDENT 

DISTRICT, and will be billable for $60 an hour not to exceed an hour and a half 
(1.5). 

 
8.​ SERVICE PROVIDER will submit time sheets by the 1st and 15th of each month.  
 

2024-2025  Thrive Speech Therapy 1/2 
 



9.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for inservice 
training in the amount of $40.00 per hour.  

 
10.​The RESIDENT DISTRICT will be responsible for payment of therapy services 

provided to all students regardless of payer source and provided (ST) is determined 
necessary by the RESIDENT DISTRICT. 

 
11.​Attendance, therapy time in units, and progress notes are to be furnished to the 

RESIDENT DISTRICT by the SERVICE PROVIDER for all students receiving (ST) 
services utilizing the platform or method provided and requested by the RESIDENT 
DISTRICT. 

 
12.​Either party may terminate this agreement by written notice 30 days in advance. 

 
13.​Either party may terminate this agreement on written notice in the event the 

SERVICE PROVIDER becomes excluded from participation by the Medicaid 
program; or is legally unable to provide its services. This Agreement may also be 
terminated immediately upon notice of criminal conduct or violation of applicable 
law. 

 
14.​The SERVICE PROVIDER agrees to furnish  malpractice or liability insurance and 

appropriate licensure to allow for completion of said duties. 
 
15.​The SERVICE PROVIDER shall indemnify and defend against any gross 

negligence, including claims by third parties or employees of RESIDENT DISTRICT, 
which arise, directly or indirectly, out of RESIDENT DISTRICT’s uses of stated 
Therapy services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly 
and a new contract issued as agreed upon by both the RESIDENT DISTRICT and 
SERVICE PROVIDER. 
 
 
 
      ​ RESIDENT DISTRICT                                       
 
      _____________________________                    _______________________ 
      President of Board                                                Date  
 
     _____________________________                      _______________________ 
     Dr Ginni McDonald, Superintendent                       Date  

 
 
SERVICE PROVIDER 

 
      ________________________________​ ​ ________________________ 
    Thrive Pediatric Therapy​  ​ ​ ​ Date 
​  
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RSD Board of Education Agenda Abstract  

Abstracts  serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​March 11, 2025 

Item Title: Band Instruments 

Responsible Administrator:  Justin Robertson 

Strategic Plan Priority:  Financial Stability 

 

Background: 

An “Invitation to Bid” was published for band instruments for the Russellville High School, 
Russellville Junior High School, and Russellville Middle School.  The ad ran Thursday, February 6 
and February 13, 2025, in the Courier.  (Local vendors were notified of the Invitation to Bid.)  For 
the bids to be considered, the proposals had to be received by Monday, February 17, 2025, no 
later than 1:30 p.m..  The only bids received were from Taylor Music Incorporated and 
Washington Music Sales Center, Inc.    
 

Recommended Action:  

To accept the low bid from Washington Music Sales Center, Inc. for a total price of $71,541.17. 
 
 





RUSSELLVILLE SCHOOL DISTRICT
BID #24-001 - RSD - MUSIC INSTRUMENTS - RHS, RJHS, RMS

Monday, February 17, 2025
1:30 p.m.

Taylor Music, Inc.
513 S Main

Aberdeen, SD  57401

Washington Music Sales Center, Inc
1151 Veirs Mill Road
Wheaton, MD 20902

ITEM QTY DESCRIPTION UNIT EXTENDED UNIT EXTENDED
RHS Band PRICE PRICE

1 1 Piccolo- Pearl PFP 165E $1,191.00 $1,191.00 $1,154.00 $1,154.00
2 1 Bassoon- Fox Renard 220 $8,588.00 $8,588.00 $8,626.00 $8,626.00
3 2 Trumpets- Bach 180S37 $2,466.00 $4,932.00 $2,444.05 $4,888.10
5 1 Marching Baritone- King 1124 (1127) $2,266.00 $2,266.00 $2,194.05 $2,194.05

Total RHS $16,977.00 $16,862.15

ITEM QTY RJHS Band

1 1 Oboe Fox 300 $5,611.00 $5,611.00 $5,594.00 $5,594.00
2 1 Tenor Sax Selmer STS 711 $2,422.00 $2,422.00 $2,329.20 $2,329.20
3 1 Bari Sax Yamaha YBS 480 $4,944.00 $4,944.00 $4,837.00 $4,837.00
4 6 Marching French Horns- Yamaha YHR-302M Bb $1,777.00 $10,662.00 $1,710.00 $10,260.00

Total RJHS $23,639.00 $23,020.20

ITEM QTY RMS
1 102 Music Stands- Manhasset M48  boxes of 6 (17) $39.50 $4,029.00 $223.55 $3,800.35

2 4 Oboes- Fox Renard 333 $3,111.00 $12,444.00 $3,094.00 $12,376.00

3 6 3 valve Euphoniums Yamaha YEP-201 $1,633.00 $9,798.00 $1,595.90 $9,575.40

Total RMS $26,271.00 $25,751.75

Collusion Statement YES YES

TAXES/SHIPPING AMOUNT $6,019.83 $5,907.07

GRAND TOTAL EXTENDED PRICE $72,906.83 $71,541.17

NOTE: Taylor Music miscalculated 3 Valve Euphoniums charging for 3 instead of requested 6 for a $4,899 difference.  The above totals were 
adjusted for proper bid comparison. 



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: March 11, 2025 

Item Title: Microsoft Annual Renewal 

Responsible Administrator: Thomas Rice 

Strategic Plan Priority:  Priority 1 and 3 

 

Background: 

This is the annual renewal of the district’s Microsoft agreement totaling $44,510.35.  The 

agreement covers the Microsoft Office productivity suite and Microsoft server operating 

systems used in the data center.  This is a Arkansas State Contract purchase (contract AR2488, 

subcontract 4600054446). 

 

Recommended Action:  

To approve the renewal of the Microsoft agreement. 

 
 

 



 

Pricing Proposal
Quotation #:   25682734
Reference #:  80390949
Created On:   1/2/2025
Valid Until:   4/30/2025

 
AR-City of Russellville School District

 
Inside Account
Executive

 
Thomas Rice
220 West 10th Street
ATTN: Technology Department
ATTN: STAMPS
Russellville, AR 72801
United States
Phone: (479) 890-8552 Ext 3002
Fax:  
Email: thomas.rice@rsdk12.net

 

Steve Katz
SHI International Corp
P.O. Box 952121
Dallas, TX 75395-2121
Phone: 732-652-3094
Fax: 732-564-8050
Email: steve_katz@shi.com

All Prices are in US Dollar (USD) 
  Product Qty Your Price Total

 
1 M365 A3 Unified Edu Sub Per User 

   Microsoft - Part#: AAD-38391 
   Contract Name: NASPO Cloud Solutions 
   Contract #: AR2488 
   Subcontract #: 4600054446 
   Coverage Term: 5/1/2025 – 4/30/2026 
   Note: FAC

746 $54.90 $40,955.40

 
2 Win Server DC Core ALng LSA 2L 

   Microsoft - Part#: 9EA-00039 
   Contract Name: NASPO Cloud Solutions 
   Contract #: AR2488 
   Subcontract #: 4600054446 
   Coverage Term: 5/1/2025 – 4/30/2026 
   Note: ACP

4 $38.63 $154.52

 
3 Win Server DC Core ALng LSA 16L 

   Microsoft - Part#: 9EA-00271 
   Contract Name: NASPO Cloud Solutions 
   Contract #: AR2488 
   Subcontract #: 4600054446 
   Coverage Term: 5/1/2025 – 4/30/2026 
   Note: ACP

11 $309.13 $3,400.43

 
4 O365 A1 Edu Sub Per User 

   Microsoft - Part#: M6K-00001 
   Contract Name: NASPO Cloud Solutions 
   Contract #: AR2488 
   Subcontract #: 4600054446 
   Coverage Term: 5/1/2025 – 4/30/2026 
   Note: FAC

1 $0.00 $0.00

 
5 M365 A3 Unified Edu Sub Student Use Benefit Per User 

   Microsoft - Part#: AAD-38397 
   Contract Name: NASPO Cloud Solutions 

5209 $0.00 $0.00



   Contract #: AR2488 
   Subcontract #: 4600054446 
   Coverage Term: 5/1/2025 – 4/30/2026 
   Note: STU

 
Total $44,510.35

Additional Comments

Hardware items on this quote may be updated to reflect changes due to industry wide constraints and fluctuations. 

Thank you for choosing SHI International Corp! The pricing offered on this quote proposal is valid through the expiration date listed
above. To ensure the best level of service, please provide End User Name, Phone Number, Email Address and applicable Contract
Number when submitting a Purchase Order. For any additional information including Hardware, Software and Services Contracts,
please contact an SHI Inside Sales Representative at (888) 744-4084. SHI International Corp. is 100% Minority Owned, Woman
Owned Business. TAX ID# 22-3009648; DUNS# 61-1429481; CCR# 61-243957G; CAGE 1HTF0

The products offered under this proposal are resold in accordance with the terms and conditions of the Contract referenced under
that applicable line item.



 
RSD Board of Education Agenda Abstract 

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​March 11, 2025 

Item Title: ​ ​ ​ Financial Reports for Period 8  

Responsible Administrator: ​ Justin Robertson 

Strategic Plan Priority:  ​ Financial Stability 

 

Background: 

Financial Reports will be information only.  

 

 
 

 











































































 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: March 11, 2025 

Item Title: Update District Policies  

Responsible Administrator: Mary Beth Cox 

Strategic Plan Priority:  Academic Excellence 

 

Background: 

The following policies have been updated to reflect the Department of Elementary and 

Secondary (DESE) Rules. The new language has been recommended by legal counsel and the 

Arkansas School Board Association:  1.1 Legal Status of the Board of Directors; 1.10 Association 

Memberships; 1.2 Board Organization and Vacancies; 1.6.1 Attending Meetings Remotely; 1.14 

Meeting Agenda; 1.19 Board Member Length of Term and Holdovers; 

2.1 Duties of the Superintendent; (All section three policies were adopted by the PPC) 3.2R 

Licensed Personnel Evaluations; 3.36R Licensed Personnel Renewal and Termination; 3.43R Duty 

of Licensed Employees to Maintain License in Good Standing; 3.7R Licensed Personnel Bus 

Driver Drug Testing 

Everything new in the policies is in red and underlined. The blue text with strikethroughs are the 

areas of the policy being removed.  

Recommended Action:  

None; review  

1.1 Legal Status of the Board of Directors; 1.10 Association Memberships; 1.2 Board 

Organization and Vacancies; 1.6.1 Attending Meetings Remotely; 1.14 Meeting Agenda; 1.19 

Board Member Length of Term and Holdovers; 2.1 Duties of the Superintendent; 3.2R Licensed 

Personnel Evaluations; 3.36R Licensed Personnel Renewal and Termination; 3.43R Duty of 

Licensed Employees to Maintain License in Good Standing; 3.7R Licensed Personnel Bus Driver 

Drug Testing 

 

 

 



 
Policy 1.1​
LEGAL STATUS OF THE BOARD OF DIRECTORS​
Effective: 7/1/2025   

 
 
By the authority of Article 14 of the Arkansas Constitution, the General Assembly has 
provided that locally elected school boards will be responsible for the lawful operation 
and maintenance of its local schools. 
 
While the Board has a broad range of powers and duties, its individual members only 
have authority when exercising their responsibilities in a legally convened meeting 
acting as a whole. The sole exception is when an individual member has been 
delegated authority to represent the Board for a specific, defined purpose. In matters 
such as personnel discipline  termination and grievances;, student expulsions,; and 
student suspensions initiated by the superintendent, the Board serves as a finder of 
fact, not unlike a jury. For this reason, the board should not be involved in or, to the 
extent practicable, informed of the facts or allegations of such matters prior to a board 
hearing on those disciplinary matters in which the Board could become involved. 
 
It is the policy of the Russellville School Board that its actions will be taken with due 
regard for its legal responsibilities and in the belief that its actions shall be in the best 
interests of its students and the District as a whole. 
 
 
 
 
 
 

Legal References:​ A.C.A. § 6-13-620, A.C.A. § 6-17-208,  A.C.A. § 6-18-507 
Date Adopted:12/13/2022 
Last Revised:7/1/2025 

 
 
 
 
 
Date Adopted: 
Last Revised:7/1/2025 
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Policy 1.2​
BOARD ORGANIZATION and VACANCIES​
Effective:  7/1/2025 

 
 
Election of Officers 
The Board shall elect a president, vice president, secretary, and legislative liaison at the 
first regular meeting following the later of: the certification of the results of the annual 
school election; or if there is a runoff election, at the first regular meeting following the 
certification of the results of a run-off election. Officers shall serve one-year terms until 
the Board’s reorganization following the District’s next annual school election and 
perform those duties as prescribed by policy of the Board. The Board shall also elect 
through a resolution passed by a majority vote one of its members to be the primary 
board disbursing officer and may designate one or more additional board members as 
alternate board disbursing officers. A copy of the resolution will be sent to the county 
treasurer and to the director of the Department of Finance and Administration. 
 
When the position of an officer of the board becomes vacant, the officer’s position shall 
be filled for the remainder of the year in the same manner as for the annual election of 
officers after the annual school election. Election of Board officers shall not occur except 
on a once per year basis or to fill an officer vacancy. 
 
Vacancies 
A vacancy shall exist on the Board if a board member: 
1.​ Moves his or her bona fide permanent residence outside the boundaries of the 

school district; 
2.​ Fails to physically attend three (3) consecutive regular meetings of the school 

district board of directors; 
3.​ Fails to physically attend six (6) regularly scheduled board meetings of the school 

board of directors in a calendar year; 
4.​ Fails to receive the mandatory hours of training within the statutory time period; 
5.​ Is convicted of a: felony; 

A.​ Felony; or 
B.​ Violation of the ethical guidelines and prohibitions under § 6-24-101 et seq.; 

6.​ Is called to active military duty; 
7.​ Has served a full-length term as a holdover and has not subsequently been 

elected to another term;5 
8.​ Resigned from the school board of directors; or 
9.​ Dies. 
 

Former Policy number: BBABB 
Adopted: ND 
History BOE: ND 
Revised: ND 
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If credible evidence of a vacancy existing due to numbers 1 through 4 is presented to 
the president, vice president, or secretary of a school district board of directors, a 
majority of the members of the school district board of directors shall: 
●​ Vote on whether to appoint an independent investigator to investigate the 

credible evidence presented; and 
●​ Hold a hearing on the existence of a vacancy. 
 
A vacancy does not exist for numbers 2, 3, and 4 if the reason for the member’s 
absences or failure to receive training is either: 
A.​ Military service of the board member; or 
B.​ Illness of the board member that is verified by a written sworn statement of the 

board member’s attending physician. 
 
When a vacancy occurs on the board of directors, a successor to a vacated position 
shall be appointed: 

I.​ If at least a quorum of the Board remains, by the remaining Board of Directors 
within thirty (30) days for vacancies resulting from numbers 1 through 8 above 
and up to sixty (60) days for vacancies due to the board member’s death; or 

II.​ If less than a quorum of the Board remains or the Board fails to fill the vacancy 
within the time permitted, by the county quorum court. 

 
The successor to a vacant position must be registered to vote in the District and, if 
applicable, reside in the zone of the vacant position.7 
 
When a vacancy on the Board resulted from a board member’s failure to receive the 
required training within the statutory time period, the board shall not appoint the 
individual who failed to receive the required training to fill the vacancy. 
 
Except for a temporary vacancy due to military service, an individual appointed to fill a 
vacancy shall serve until the annual school election following the appointment. An 
individual appointed to fill a temporary vacancy due to military service shall serve until 
either the Board member who has been called to active military service returns and 
notifies the Board secretary of his/her desire to resume service on the Board or the 
Board member's term expires. If a Board member's term expires while the board 
member is on active military duty, the board member may run for re-election; if 
re-elected, the re-elected Board member's temporary vacancy shall be filled again in the 
manner prescribed in this policy. 
 
The secretary of the school district board of directors shall notify the county clerk of an 
appointment to the school district board of directors within five (5) days of the 
appointment being made. The notice shall include the name of the appointed board 
member and the expiration date of his or her term. 
 
An individual appointed to fill a vacancy must submit proof of having received the oath 
of office to the county clerk before the individual may assume any duties. 
 
 

 
Russellville School District 5805                                                                                                Page 2 of 3 



 
 
 
 

 
 
 
 

 

 
 
 
 
Date Adopted: 
Last Revised: 7/1/2025 
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Policy 1.6.1​
ATTENDING MEETINGS REMOTELY​
Effective:  7/1/2025 

 
 
The Board of Directors permits members who would be otherwise unable to physically 
attend a board meeting to attend the meeting remotely. Except where prohibited by this 
policy, a board member who attends remotely shall have the same rights and privileges 
as if the board member were physically present. A board member who will be unable to 
physically attend a board meeting is responsible for notifying the superintendent at least 
one (1) hour prior to the scheduled meeting time that the member will be unable to 
physically attend the meeting and intends to attend remotely. 
 
The method used to permit members of the board of directors to attend remotely shall: 
1.​ Provide a method for the president or secretary of the board of directors to verify 

the identity of the member(s) attending remotely; 
2.​ Allow the members of the Board physically present and members of the public to 

hear the member(s) attending remotely at all times; and 
3.​ Allow the member(s) attending remotely to hear the members of the board of 

directors physically present at the meeting at all times and any public comment. 
 
A board member attending remotely shall not: 
A.​ Attend an executive session or closed hearing; or 
B.​ Vote on an issue that is the subject of an executive session or closed hearing. 
 
The Board minutes shall indicate if a board member is attending remotely and the 
method used to permit the member to attend remotely. If an executive session occurs 
during a meeting when a board member is attending remotely, the minutes will treat the 
board member attending remotely as though the member had left the room for any vote 
on a subject discussed in the executive session. 
 
Up to three (3) times per calendar year, the board of directors may count a board 
member attending remotely for the purpose of establishing a quorum. A board member 
attending remotely used to establish a quorum shall not be counted to determine if the 
board may enter executive session. 
 

Notes:​This is an optional policy. Your board is not required to allow board 
members to attend remotely. If you decide not to adopt this policy, make sure that 
you remove the exception language indicated by footnote 1 in Policy 1.6. 
 
1 The statute does not require that the superintendent be notified prior to the start 
of the meeting that a board member intends to attend remotely. We recommend 
including a notification requirement so the superintendent can make sure the 
remote attendance system is properly set up. However, you may remove this 
sentence entirely or increase the amount of time prior to the start of the meeting 
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that notice must be provided; if you increase the notification time, be sure that the 
amount of time selected does not make it virtually impossible for members to 
attend remotely. 
 
2 There are multiple methods a district can use that allow the verification of an 
attendee’s identity. A couple suggestions would be Skype Microsoft Teams; 
Google Hangouts Zoom; or a call in service, if the call in password was only sent 
to the email address of the board member who will be attending remotely. 
  
3 The three (3) times when a remotely attending member may be counted 
towards a quorum is per board and not per each individual board member. 
 
4 A.C.A. § 6-13-619(c)(3) requires a quorum of the board be physically present 
for the board to enter executive session. 

 
 

 
Date Adopted: 
Last Revised: 7/1/2025 
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Policy 1.10​
ASSOCIATION MEMBERSHIPS​
Effective: 7/1/2025   

 
 
The Board shall be a member of the Arkansas School Boards Association and may be a 
member of the National School Boards Association and other organizations which, in 
the opinion of the Board, will be beneficial to the Board in carrying out its duties more 
effectively. 
 
 
 
 
 
 
 
 

Legal Reference:​ A.C.A. § 6-13-107 
Date Adopted: 
Last Revised:7/1/2025 

 
 
 
 
Date Adopted: 
Last Revised:7/1/2025 
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Policy 1.14​
MEETING AGENDA​
Effective:  7/1/2025 

 
 
The agenda guides the proceedings of the Board meeting. The Superintendent shall 
prepare the agenda with consultation from the Board President. Other members of the 
Board who desire to have an item placed on the monthly agenda may do so by 
contacting the Superintendent or, in writing, the Board President by the date established 
in this policy and the item will be duly considered for inclusion. 
 
At each regular monthly meeting of the Board, a report or presentation regarding 
student academic data or performance shall be provided to the Board. 
 
The chairman of the PPC, or the chairman’s designee, shall be placed on the Board of 
Director's meeting agenda to make an oral presentation to the Board to address either a 
personnel policy proposed by the Board that the PPC committee has possessed for no 
less than ten (10) work days or a personnel policy that the PPC wishes to propose to 
the Board. 
 
District patrons wishing to have an item placed on the Board meeting's agenda must 
submit their requests, in writing to the Superintendent, at least five (5) days prior to the 
meeting of the Board. The written request must be sufficiently descriptive to enable the 
Superintendent and Board President to fully understand and evaluate its 
appropriateness to be an agenda item. Such requests may be accepted, rejected, or 
referred back to the individual for further clarification. 
 
The Superintendent shall notify the Board President of all written requests to be placed 
on the agenda along with the Superintendent's recommendation concerning the 
request. No item shall be placed on the agenda that would operate to prejudice the 
Board concerning a student or personnel matter that could come before the Board for 
disciplinary or employment considerations or that is in conflict with other District policy 
or law. 
 
Patrons whose written request to be placed on the meeting's agenda has been 
accepted shall have no more than 3 minutes (or 15 minutes for a group) to present to 
the Board unless specifically granted additional time by a motion approved by a majority 
of the Board. The speaker shall limit his/her comments to the approved topic/issue or 
forfeit his/her right to address the Board. The members of the Board will listen to the 
patron's presentation but shall not respond to the presenter during the meeting in which 
the presentation is made. The Board may choose to discuss the issue presented at a 
later meeting but is under no obligation to do so. 
 
The Superintendent shall be responsible for Board members receiving copies of the 
Agenda with all accompanying pertinent information at least 5 days prior to the a 
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regularly scheduled meeting. The Superintendent shall provide Board members copies 
of the Agenda with all accompanying pertinent information as soon as possible prior to a 
special or called board meeting. 
 
This policy’s advance notice requirements do not apply to special or called board 
meetings. 
 
 
 
 

 
 
Date Adopted: 
Last Revised: 7/1/2025 
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Policy 1.19​
BOARD MEMBER LENGTH OF TERM and 
HOLDOVERS​
Effective:  7/1/2025 

 
 
The District has 7 Board of Directors members. Each member is elected for a term of 
service of 5 years. Members may be re-elected to serve consecutive terms so long as 
the member continues to meet the eligibility requirements for board service. 
 
A board member remains in office until the member’s successor has been sworn into 
office. In the event a board member’s term of office has expired and no one is elected to 
replace the member, or the individual elected fails to receive the oath of office within the 
time set in statute, the board member becomes a "holdover" and is treated as having 
been re-elected to office for another term; Board members may only serve one term as 
a holdover and may be re-elected to the board at the expiration of his/her term. 
Consequently, should no individual be elected to the position at the expiration of the 
holdover term, the position shall be declared to be vacant and filled in accordance with 
Policy 1.2—BOARD ORGANIZATION AND VACANCIES and Arkansas law. Board 
members not wishing to continue as a holdover may resign from office and the position 
is to be filled in accordance with Policy 1.2. 
 
 
 
 
 
 

 
 
Date Adopted: 
Last Revised: 7/1/2025 
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Policy 2.1​
DUTIES OF THE SUPERINTENDENT​
Effective: 7/1/2025 

 
 
The Superintendent, as the chief executive officer of the Board and the school system, 
shall be the administrative head of all departments in the District. The Superintendent 
shall be responsible to the Russellville School District Board of Education for 
administering the school system according to the mandates of the laws, Division of 
Elementary and Secondary Education, other agencies of jurisdiction, and policies 
governing school operations. While the Superintendent may delegate his/her duties 
when and where necessary and appropriate, he/she shall be responsible to the Board 
for the results of those duties delegated. 
 
The Superintendent shall be the Exofficio financial secretary as provided for in A.C.A. § 
6-17-918(a). 
 
Some of the Superintendent’s duties include: 
 
1.​ Implementing the policies of the Board; 
2.​ Being responsible for the planning and implementation of an educational 

program in accordance with State and Federal requirements and the needs of 
the District; 

3.​ Reporting to the Board concerning the status of the educational program, 
personnel, and operations, and making recommendations for improving 
instruction, activities, services, and facilities; 

4.​ Acting as a liaison between the Board and school personnel; 
5.​ Making recommendations to the Board concerning personnel policies, 

employment, discipline, and termination; 
6.​ Communicating the District’s vision and mission to staff, students, parents, and 

the community; 
7.​ Being responsible for the development of short- and long-term goals for the 

District; 
8.​ Preparing and presenting an annual budget for the District to the Board for its 

consideration; 
9.​ Administering the District’s budget and regularly reporting to the Board on the 

financial condition of the District; 
10.​ Attending and participating in all meetings of the Board except when his 

employment is being considered; 
11.​ Preparing, in consultation with the Board President, the agenda for all Board 

meetings; 
12.​ Being responsible for the planning and implementation of an effective personnel 

evaluation system that is aligned with the goals of the District; and 
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13.​ Maintaining a current knowledge of developments in curriculum and instruction, 
as well as pertinent legal changes, and advising the professional staff and Board 
of such information. 

 
 
 
 
 
 

 
 
Date Adopted: 
Last Revised: 7/1/2025 
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Policy 3.2R​
LICENSED PERSONNEL EVALUATIONS​
Effective: 7/1/2025   

Evaluation of educational personnel is essential to continuous improvement of schools. Periodic 
evaluation of all teachers and other members of the instructional and administrative staffs shall 
be made, keeping the following principles in mind: 

I. The primary purpose of evaluation is to improve performance.  

II. Any teacher who is being evaluated should be kept informed about the results of such 
evaluation; the teacher should be advised of his/her strong points as well as weak points, and 
suggestions for the improvement of his/her work should be made if improvement is needed. 

III. Each year principals are to submit appraisals on the teachers in their schools and 
recommendations as to whether each teacher should be retained or transferred.  

IV. Evaluation of the work of a classroom teacher shall be a primary purpose of the principal.  

V. Any teacher who feels that his/her work is being evaluated unfairly or incorrectly shall have 
the right to attach a written response to the evaluation.  

VI. Employee evaluations are not grievable. Evaluation records shall be treated as confidential 
and shall be accessible to only those members of the administrative staff designated by the 
Superintendent. 

Definitions 

“Beginning administrator” means a building level or district level leader who has not completed 
three (3) years of experience as a building level or district level administrator.  

“Building level or district level leader” means an individual employed by the District whose job 
assignment is that of a building level or district level administrator or an equivalent role, 
including an administrator licensed by the State Board of Education, an unlicensed 
administrator, or an individual on an Administrator Licensure Completion Plan. Building level or 
district level leader does not include the superintendent, deputy superintendents, associate 
superintendents, and assistant superintendents.  

“Novice teacher” is a teacher who has less than three (3) years of public school classroom 
experience.  

“Teacher” has the same definition as A.C.A. § 6-17-2803(16). 
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Teachers 

Teachers will be evaluated under the provisions and timelines of the Teacher Excellence and 
Support System (TESS).  

The superintendent or designee(s) shall develop procedures to govern the evaluation process 
and timelines for the evaluations. 

Teachers will be evaluated under the schedule and provisions required by TESS. All teachers, 
other than novice teachers, will have a summative evaluation over all domains and components 
at least once every four (4) years. To establish the initial four (4) year rotation schedule for 
teachers, other than novice teachers, to be summatively evaluated, at least one-quarter (1/4) of 
each school's teachers, other than novice teachers, will be selected for evaluation by the 
principal(s).  Novice teachers will receive a summative evaluation in the year following the 
completion of their novice period and will be added to the four (4) year summative evaluation 
rotation for following years. A teacher who transfers into the District from another Local 
Educational Agency (LEA) shall be added to the four (4) year summative evaluation rotation 
based on when the teacher’s most recent summative evaluation was conducted.  

All teachers shall annually develop a Professional Growth Plan (PGP) annually that identifies 
professional growth outcomes to advance the teacher's professional skills and clearly links 
personalized, competency-based professional learning opportunities to the professional growth 
outcomes. The teacher’s PGP must be approved by the teacher's evaluator. If there is 
disagreement between a teacher and the teacher’s evaluator concerning the PGP, the decision 
of the evaluator shall be final.  

Following a summative evaluation, the teacher shall receive an overall performance rating that 
is derived from: 

1.   A written evaluation of the teacher’s performance on all evaluation domains as a whole; 

2.   The evaluation framework and evaluation rubric appropriate to the teacher’s role; 

3.    Multiple sources More than one type of evidence of the teacher’s professional practice 
including, but not limited to: 

a.​ Direct observation;  
b.​ Indirect observation; 
c.​ Artifacts; and 
d.​ Data 

4.    Presentations of evidence chosen by the teacher, the evaluator, or both. 

 The Summative evaluation shall provide an opportunity for the evaluator and the teacher to 
discuss the review of the evidence used in the evaluation and provide feedback that the teacher 
can use to improve his/her teaching skills and student learning.  
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While teachers are only required to be summatively evaluated once every four (4) years, the 
teacher's evaluator may conduct a summative evaluation in any year.  

A teacher shall continue to demonstrate a commitment to student learning in formative years by 
furthering the teacher’s professional growth and development as guided by the teacher’s PGP. 
The teacher’s evaluator, or one or more individuals selected by the evaluator, shall support the 
teacher on an ongoing basis throughout the formative years by: 

●​  Providing teachers with immediate feedback about teaching practices; 
●​ Engaging teachers in a collaborative, supportive learning process; and  

●​ Helping teachers use assessment methods supported by evidence-based research that 
inform the teacher of student progress and provide a basis for adapting teaching 
practices.  

While an An overall performance rating is not required in a formative year., a teacher shall 
receive an annual evaluation rating in a formative year that is based on the teacher’s PGP, 
observations, and includes components within the TESS framework. 

Building Level or District Level Evaluations 

Building level or district level leaders will be evaluated under the schedule and provisions 
required by the Leader Excellence and Development System (LEADS).  

The superintendent or designee(s) shall develop procedures to govern the evaluation process 
and timelines for the evaluations.  

Building level or district level leaders, except for beginning administrators, shall have a 
summative evaluation at least once every four (4) years. To establish the initial four-year rotation 
schedule for building level or district level leaders, except for beginning administrators, to be 
summatively evaluated, at least one quarter (1/4) of each school's building level or district level 
leaders will be selected for evaluation by the building administrator.  Beginning administrators 
shall have a summative evaluation in the year following the completion of their beginning 
administrator period and will be added to the four (4) year summative evaluation rotation for 
following years. A building level or district level leader who transfers into the District from 
another LEA shall be added to the four (4) year summative evaluation rotation based on when 
the building level or district level leader’s most recent summative evaluation was conducted.  

A building level or district level leader shall complete a PGP based on the standards and 
functions determined during the initial summative evaluation meeting with the superintendent or 
designee. If there is disagreement between a building level or district level leader and the 
leader’s evaluator concerning the PGP, the decision of the evaluator shall be final. 

The building level or district level leader shall annually revise his/her PGP and associated 
documents required under LEADS.  In a non-summative evaluation year, his/her job 
performance will be measured on how well the PGP's goals have been met.  
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The Superintendent, or designee shall use the evaluation framework and rubric that is 
appropriate to the role and responsibilities of the building level or district level leader when 
conducting the building level or district level leader’s summative evaluation. The Building level 
or district level leader’s summative evaluation shall result in a written overall performance rating 
that is based on multiple sources of evidence of the building level or district level leader’s 
professional practice, which may include: 

a.​ Direct observation; 
b.​ Indirect observation; 
c.​ Artifacts; and 
d.​ Data.  

When the Superintendent or designee conducts a summative evaluation, he/she will base the 
building level or district level leader's continuing employment recommendation on: 

●​  The level of performance based on the performance functions and standards of the 
evaluation rubric; 

●​ The evidence of teacher performance and growth applicable to the building- or 
district-level leader; and  

●​ The building- or district-level leader’s progression on his or her professional growth plan.  

While building level or district level leaders are required to be summatively evaluated once 
every four (4) years, the Superintendent or designee may conduct a summative evaluation in 
any year. 

 
  
  

 

 

 

 

 

Legal References:        ​ A.C.A. § 6-17-2801 et seq. 

 
 

Date Adopted: 

Last Revised: 2/11/2025 
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Policy 3.36R​
LICENSED PERSONNEL RENEWAL AND 
TERMINATION​
Effective: 7/1/2025   

 
 

Renewal 
When determining whether to make a recommendation of renewal of an employee’s contract to 
the District’s Board of Directors, the superintendent, with input from the appropriate employee’s 
supervisor, shall make the determination based upon the following, as applicable: 
1.​ Effectiveness, including the employee’s evaluations; 
2.​ Performance, including disciplinary infractions; 
3.​ Qualifications, including licensure areas, relevant education degrees, and the educator 

career continuum. 
Seniority shall be used in determining whether or not an employee shall be renewed only when 
determining whom to renew and all else is equal between the employees in question. 
 
If the superintendent finds probable cause that an employee has engaged in sexual misconduct 
with a minor, then the superintendent shall not recommend the renewal of the employee. 
 
Following the superintendent’s recommendation for renewal and approval by the Board, a copy 
of the next year’s employment contract shall be provided to each employee. 
 

Termination 
The superintendent is empowered to make a recommendation to terminate an employee’s 
employment contract to the Board for an employee’s violation of District policies; State or 
Federal laws; State Rules; or Federal regulations. If the superintendent determines that it is 
necessary to make a recommendation for termination, the superintendent shall provide the 
employee written notice of the superintendent’s intention to recommend that the employee be 
terminated. The written notice may be mailed to the employee’s address on file with the District, 
e-mailed to the employee’s District provided e-mail address, or hand delivered to the employee. 
The written notice shall contain a statement: 
●​ Of the grounds for the recommendation of termination that are set forth in separately 

numbered paragraphs; 
●​ Of the date, time, and location when the superintendent’s recommendation for 

termination shall be presented to the Board, which shall be no earlier than ten (10) days 
and no later than the next regular scheduled Board meeting following the ten (10) day 
period unless another date is agreed to in writing by the superintendent and the 
employee; 

●​ That time shall be provided for the employee to provide a defense against the 
recommendation for termination at a hearing before the Board; 

●​ That the employee has the right to be represented by legal counsel at the hearing; 
●​ That the hearing before the Board shall be open to the public; and 
●​ That the superintendent shall present the reason for recommending termination of the 

employee to the Board in executive session should the employee choose not to attend 
the hearing or choose not to provide a defense at the hearing. 

 
The superintendent shall provide the employee written notification of the Board’s decision 
regarding the recommendation for termination as soon as possible by mail to the employee’s 
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address on file with the District, e-mail to the employee’s District provided e-mail address, or 
hand delivery to the employee. 
 
 
Note:​ A.C.A. § 6-17-301 allows the board to enter into employment contracts for up to three (3) 
years instead of annual contracts. An option would be to include language allowing the 
superintendent to make a recommendation for a multi-year, not to exceed three (3) years, 
contract with employees based on an employee’s effectiveness and qualifications. 
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Policy 3.43R​
DUTY OF LICENSED EMPLOYEES TO MAINTAIN 
LICENSE IN GOOD STANDING​
Effective: 7/1/2025   

 
 
 
It is the responsibility of each teacher licensed employee, and not the district, to keep his/her the 
employee’s teaching license continuously renewed with no lapses in licensure, and in good 
standing with the State Board of Education. Failure of a teacher licensed employee to do so will 
be grounds for termination. 
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Policy 3.7R​
LICENSED PERSONNEL BUS DRIVER 
DRUG TESTING 
Effective: 7/1/2025   

 
 
 

Definitions 
 
“Clearinghouse” means the Federal Motor Carrier Safety Administration Commercial Driver's 
License Drug and Alcohol Clearinghouse. 
 
“Database” means the Commercial Driver Alcohol and Drug Testing Database of the Office of 
Driver Services of the Arkansas Department of Finance and Administration. 
 
“Safety-sensitive function” includes: 
a.​ All time spent inspecting, servicing, and/or preparing the vehicle; 
b.​ All time spent driving the vehicle; 
c.​ All time spent loading or unloading the vehicle or supervising the loading or unloading of the 

vehicle; and 
d.​ All time spent repairing, obtaining assistance, or remaining in attendance upon a disabled 

vehicle. 
 
“School Bus” is a motorized vehicle that meets the following requirements: 
1.​ Is designed to carry more than ten (10) passengers; 
2.​ Is privately owned and operated for compensation, or which is owned, leased or 

otherwise operated by, or for the benefit of the District; and 
3.​ Is operated for the transportation of students from home to school, from school to home, 

or to and from school events.1 
 

Scope of Policy 
 
Each person hired for a position that allows or requires the employee to operate a school bus 
shall meet the following requirements: 
1.​ The employee shall possess a current driver’s license authorizing the individual to 

operate the size school bus the individual is being hired to drive2; 
2.​ Have undergone a physical examination, which shall include a drug test,3 by a licensed 

physician or advanced practice nurse within the past two years; and 
3.​ A current valid certification of school bus driver in service training.4 
 
Each person’s initial employment for a job entailing a safety-sensitive function is conditioned 
upon: 
●​ The district receiving a negative drug test result for that employee;5 
●​ The employee submitting an electronic authorization through the Clearinghouse for the 

District to run a full query of the employee’s information in the Clearinghouse; and 
●​ The employee’s signing a written authorization for the District to request information 

from: 
o​ The Database;6 and 
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o​ Any U.S. Department of Transportation regulated employers who have employed the 
employee during any period during the two (2) years prior to the date of the 
employee’s application. 

 
All employees who perform safety-sensitive functions shall annually7 submit a written 
authorization for the District to conduct a limited query of the employee’s information from the 
Clearinghouse. The District shall perform a limited query of all employees who perform 
safety-sensitive functions at least once each school year. If the District’s limited query of the 
Clearinghouse shows that information exists in the Clearinghouse that may prohibit the 
employee from performing safety-sensitive functions, the District shall conduct a full query of the 
Clearinghouse on the employee within twenty-four (24) hours of conducting the limited query. If 
the District is unable to conduct a full query within twenty-four (24) hours due to the twenty-four 
(24) hours falling on a weekend, holiday, or other day the District is closed or due to the failure 
of the employee to authorize the District to receive information resulting from the full query of 
the Clearinghouse, the employee shall not be permitted to perform any safety-sensitive function 
until the District conducts the full query and the results confirm that the employee’s 
Clearinghouse record contains no prohibitions on the employee performing safety-sensitive 
functions. 
 

Methods of Testing 
 
The collection, testing methods and standards shall be determined by the agency or other 
medical organizations chosen by the School Board to conduct the collection and testing of 
samples. The drug and alcohol testing is to be conducted by a laboratory certified pursuant to 
the most recent guidelines issued by the United States Department of Health and Human 
Services for such facilities. (“Mandatory Guidelines for Federal Workplace Drug Testing 
Programs”). 
 

Requirements 
 
Employees shall be drug and alcohol free from the time the employee is required to be ready to 
work until the employee is relieved from the responsibility for performing work and/or any time 
they are performing a safety-sensitive function. In addition to the testing required as an initial 
condition of employment, employees shall submit to subsequent drug tests as required by law 
and/or regulation. Subsequent testing includes, and/or is triggered by, but is not limited to: 
1.​ Random tests; 
2.​ Testing in conjunction with an accident; 
3.​ Receiving a citation for a moving traffic violation; and 
4.​ Reasonable suspicion. 
 

Prohibitions 
 
A.​ No driver shall report for duty or remain on duty requiring the performance of 

safety-sensitive functions while having an alcohol concentration of 0.04 or greater; 
B.​ No driver shall use alcohol while performing safety-sensitive functions; 
C.​ No driver shall perform safety-sensitive functions within four (4) hours after using 

alcohol; 
D.​ No driver required to take a post-accident alcohol test under # 2 above shall use alcohol 

for eight (8) hours following the accident or until he/she undergoes a post-accident 
alcohol test, whichever occurs first; 
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E.​ No driver shall refuse to submit to an alcohol or drug test in conjunction with # 1, 2, 
and/or 4 above; 

F.​ No driver shall report for duty or remain on duty requiring the performance of 
safety-sensitive functions when using any controlled substance, except when used 
pursuant to the instructions of a licensed medical practitioner who, with knowledge of the 
driver’s job responsibilities, has advised the driver that the substance will not adversely 
affect the driver’s ability to safely operate his/her vehicle. It is the employee’s 
responsibility to inform his/her supervisor of the employee’s use of such medication; 

G.​ No driver shall report for duty, remain on duty, or perform a safety-sensitive function if 
the driver tests positive or has adulterated or substituted a test specimen for controlled 
substances. 

 
Violation of any of these prohibitions may lead to disciplinary action being taken against the 
employee, which could include upto and including termination or non-renewal. 
 

Testing for Cause 
 
Drivers involved in an accident in which there is a loss of another person’s life shall be tested for 
alcohol and controlled substances as soon as practicable following the accident. Drivers shall 
also be tested for alcohol within eight (8) hours and for controlled substances within thirty two 
(32) hours following an accident for which they receive a citation for a moving traffic violation if 
the accident involved:8 1) bodily injury to any person who, as a result of the injury, immediately 
receives medical treatment away from the scene of the accident, or 2) one or more motor 
vehicles incurs disabling damage as a result of the accident requiring the motor vehicle to be 
transported away from the scene by a tow truck or other motor vehicle.8 
1.​ Bodily injury to any person who, as a result of the injury, immediately receives medical 

treatment away from the scene of the accident; or 
2.​ One or more motor vehicles incurs disabling damage as a result of the accident requiring 

the motor vehicle to be transported away from the scene by a tow truck or other motor 
vehicle. 
 

Refusal to Submit 
 
Refusal to submit to an alcohol or controlled substance test means that the driver: 
●​ Failed to appear for any test within a reasonable period of time as determined by the 

employer consistent with applicable Department of Transportation agency regulation; 
●​ Failed to remain at the testing site until the testing process was completed; 
●​ Failed to provide a urine specimen for any required drug test; 
●​ Failed to provide a sufficient amount of urine without an adequate medical reason for the 

failure; 
●​ Failed to undergo a medical examination as directed by the Medical Review Officer as 

part of the verification process for the previous listed reason; 
●​ Failed or declined to submit to a second test that the employer or collector has directed 

the driver to take; 
●​ Failed to cooperate with any of the testing process; and/or 
●​ Adulterated or substituted a test result as reported by the Medical Review Officer. 
 
School bus drivers should be aware that refusal to submit to a drug test when the test is 
requested based on a reasonable suspicion can constitute grounds for criminal prosecution. 
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Consequences for Violation 
Drivers who engage in any conduct prohibited by this policy, who refuse to take a required drug 
or alcohol test, refuse to sign or electronically authorize the request for information required by 
law, or who exceed the acceptable limits for the respective tests shall no longer be allowed to 
perform safety-sensitive functions. Actions regarding their continued employment shall be taken 
in relation to their inability to perform these functions and could include termination or 
non-renewal of their contract of employment.9 
 
Drivers who exhibit signs of violating the prohibitions of this policy relating to alcohol or 
controlled substances shall not be allowed to perform or continue to perform safety-sensitive 
functions if they exhibit those signs during, just preceding, or just after the period of the work 
day that the driver is required to be in compliance with the provisions of this policy. This action 
shall be based on specific, contemporaneous, articulatable observations concerning the 
behavior, speech, or body odors of the driver. The Superintendent or his/her designee shall 
require the driver to submit to “reasonable suspicion” tests for alcohol and controlled 
substances. The direction to submit to such tests must be made just before, just after, or during 
the time the driver is performing safety-sensitive functions. If circumstances prohibit the testing 
of the driver the Superintendent or his/her designee shall remove the driver from reporting for, or 
remaining on, duty for a minimum of twenty-four (24) hours from the time the observation was 
made triggering the driver’s removal from duty. 
 
If the results for an alcohol test administered to a driver is equal to or greater than 0.02, but less 
than 0.04, the driver shall be prohibited from performing safety-sensitive functions for a period 
no less than twenty-four (24) hours from the time the test was administered. Unless the loss of 
duty time triggers other employment consequence policies, no further other action against the 
driver is authorized by this policy for test results showing an alcohol concentration of less than 
0.04. 
 

Reporting Requirements 
 
The District shall report the following information about an employee who performs 
safety-sensitive functions to the Clearinghouse by the close of the third (3rd) business day 
following the date the District obtained the information:10 
1.​ An alcohol confirmation test result with an alcohol concentration of 0.04 or greater; 
2.​ A negative return-to-duty test result; 
3.​ A refusal to take an alcohol test; 
4.​ A refusal to test determination; however, if the refusal to test determination is based on 

the employee’s admission of adulteration or substitution of the specimen, the District 
shall only report the admissions made to the specimen collector; and 

5.​ A report that the driver has successfully completed all follow-up tests as prescribed in 
the Substance Abuse Professional report. 
 

The District shall report the following violations for an employee who performs safety-sensitive 
functions by the close of the third (3rd) business day following the date the District obtains 
actual knowledge of:11 
1.​ On-duty alcohol use; 
2.​ Pre-duty alcohol use; 
3.​ Alcohol use following an accident; and 
4.​ Controlled substance use. 
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RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: March 11, 2025 

Item Title: Personnel Recommendations 

Responsible Administrator: Mary Beth Cox 

Strategic Plan Priority:  Academic Excellence 

 

Background: 

 

All district employees who were in good standing at the beginning of the Spring 2025 semester 

received a Notice of Intent form to complete from the Human Resources Department.  The 

employees listed have expressed their intent to be employed with the Russellville School District 

for the 2025-2026 school year. 

 

 

Recommended Action:  

To approve re-hiring Russellville School District employees in good standing for the 2025-2026 

school year.  
 

 



2025-26 Certified Hire List 

Abbott, Sarah 
Adams-King, Anna 
Aikman, Audrey 
Anderson, Paxton 
Archer, Ashton 
Arnold, Jaime 
Arnold, Mary 
Austin, Britney 
Aylor, Stacie Erin 
Baggett, Jessica 
Bailey, Anna 
Baker, Baylee 
Baldwin, Jessica 
Balenko, Boundy 
Ball, Alan 
Ball, Lori 
Balloun, Morgan 
Barber, Jenny 
Barker, Stephanie 
Barnes, Sonia 
Barron, Misty 
Bass, Cathryn 
Bates, Kimberly 
Beatty, George 
Beavers, Jenna 
Beggs, Kaitlin 
Bell, Tyler 
Bennett, Brandi 
Bennett, Micah 
Berry, Susan 
Biggers, Tricia 
Billiter, Marshall 
Billyard, Amy 
Blaney, Elizabeth 
Boles, Leslie 
Bonkofsky, Elizabeth 
Boroughs, Angie 
Boroughs, Daniel 
Boswell, Kaitlyn 
Boudra, Jessica 
Bowden, Lisa 
Bowden, Sonja 
Bowen, Emily 
Bradley, Kristen 

Brandon, Kaylee 
Brent, Justin 
Britt, Thomas 
Brockinton, Brandon 
Brockinton, Kathryn 
Brown, Rachel 
Bruce, Rebecca 
Brueckner, Falon 
Bryant, Jonathan 
Buford, Madison 
Burden, Savannah 
Burgess, Marva 
Burkhart, Dakota 
Byrd, Avery 
Byrum, Ashlyn 
Calavitta, Anna 
Caldwell, Terry 
Callahan, Tearsa 
Campbell, Mariah 
Canada, Jersie 
Canard, Brian 
Cannon, Hope 
Carney, Jannetta 
Carpenter, Grace 
Carter, Reece 
Carter, Tracie 
Casey, Amber 
Catlett, Sarah 
Cawiezell, Marissa 
Chambers, James 
Chappell, Jamie 
Charton, Lisa 
Chenault, Greg 
Chenault, Karen 
Cheneval, Romona 
Childers, Monica 
Chiolino, Virginia 
Christensen, Yossarian 
Chronister, Brandy 
Clark-Caballero, Jessica 
Cobb, Angela 
Cobos, Natali 
Coffman, Brad 
Coffman, Brandie 
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2025-26 Certified Hire List 

Cogan, Kelci 
Collier, Leslie 
Collins, Elizabeth 
Connerly, Sarah 
Correia, Marcia 
Correia, Rick 
Cothran, Timothy 
Coulter, Amanda 
Creek, Adam 
Cross, Carolyn 
Cude, Karin 
Curry, Rachel 
Cutshall, Lynea 
Daily, Bradley 
Daly, Melissa 
Davis, Heath 
Davis, Jessica 
Dean, Casey 
Ditto, Lisa Lynette 
Dockery, Mason 
Dodson, Emily 
Donathan, Breanne 
Donnell, Joseph 
Duncan, Joshua 
Dunn, Tracy 
Duvall, Aaron 
Duvall, Jordan 
Earnest, Natalie 
Ebling, Faith 
Eddy, Brittany 
Edgell, Hannah 
Edgin, Josh 
Edwards, Robert 
Elder, Rob 
Ellis, Janie 
Ellison, Lynn 
England, Shelley 
Erwin, Dylan 
Estes, Hannah 
Estrada, Marcela 
Farr, David 
Ferren, Lori 
Fetters, Maegan 
Fields, Alicia 

Fine, Claire 
Fitch, Divina 
Flores, Diana 
Forehand, Leigh 
Foust, William 
Foy, Matthew 
Frazier, John 
Freeman, Candace 
Freeman, Carmen 
Freeman, Daphne 
Freeman, Matthew 
Freeman, Nathan 
Fuller, Jared 
Fuller, Jennifer 
Gallegos, Kylie 
Garcia, Tyler 
Garrett, Amber 
Gaston, David 
Gearhart, Ashlyn 
George, Amanda 
Geurian, Krista 
Gibson, Brandon 
Gideon, Gabriella 
Giron, Nancy 
Goemmer, Anne 
Golden, Makayla 
Goodman, Ben 
Goss, Anna 
Gottsponer, Sarah 
Gray, Brandi 
Gray, Lauren 
Green, Megan 
Gregg, Barbara 
Griffiths, Leslie 
Guerra, Erin 
Guiltner, Tracy 
Gunter, Christopher 
Gunter, Courtney 
Gunther, Jessica 
Haley, Cindy 
Hamilton, Katie 
Hare, Benjamin 
Harness, Kathryn 
Harris, Kathryn 
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2025-26 Certified Hire List 

Harris, Mark 
Harris, Miranda 
Hart, Johnny 
Hatcher, Ryan 
Hawkins, Sara 
Heathcoat, Carol 
Hefner, Lindsey 
Heikkila, Megan 
Heinen, Maria 
Herring, Brittany 
Hiatt, Breanna 
Hilburn, Karen 
Hill, Mackenzie 
Hilton, Julieanne 
Hines, Michael 
Hodge, Ethan 
Holland, Christopher 
Holsomback, Carrie 
Holt, Robin 
Holt, Tommy 
Holt, Tommy Tj 
Honghiran, Kelley 
Honnell, Jessica 
Howerton, Aubrey 
Howerton, Matthew 
Hubbard, Kelsey 
Hudson, Courtney 
Hudson, Debbie 
Huffmaster, Stephanie 
Hunter, Monica 
Hutton, Amanda 
Ivey, Whitney 
Jackson, Ashley 
Jackson, Dustin 
Jackson, Haley 
Jackson, Shavon 
Jacobo, Veronica 
James, Scottie 
Jenkins, Ryan 
Johnson, Lashanta 
Johnson, Scott 
Johnson, Shonda 
Johnston, Heather 
Johnston, Jazz 

Jones, Angela 
Jones, Antonio 
Jones, Caleb 
Jones, Mallory 
Jones, Michael 
Jordan, Audrey 
Kendrick, Krystal 
Ketchum, Bridget 
King, Christopher 
KItterman, Brenlee 
Kittle, Amanda 
Kordsmeier, Karen 
Kordsmeier, Matthew 
Kreun, John 
Kucala, Kerry 
Lachowsky, Jennifer 
Ladd, Kadra 
Lamb, Lindsey 
Lane, Julie 
Larue, Cheslea 
Laughlin, Donica 
Leavell, Benjamin 
Leavell, Christy 
Ledesma, Marilu 
Lemley, Leah 
Lemley, Nathan 
Lensing, Aaron 
Letson, Keri 
Little, Elizabeth 
Livermore, Jaci 
Livermore, Jonathan 
Loop, Molly 
Loudon, Brittany 
Lowe, Amanda 
Ludgood, Kayla 
Ludwig, Heather 
Luna, Isabelle 
Lykins, Carol 
Madding, Belinda 
Madison, Nancy 
Mahar, Logan 
Malin, Krista 
Maloch, Amy 
Martinez, Cuauhtemoc 
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2025-26 Certified Hire List 

Martinez, Jessica 
Mascuilli, Amber 
Massey, Averi 
Matilo, Megan 
May, Lorianne 
Mayberry, Kassie 
McArthur, Xela 
McCartney, Payton 
McClure, Justin 
McCormick, Natalie 
McCrotty, William 
McCullar, Tracy 
McCurrie, Clarrissa 
McGahee, Amy 
McKenzie, Trina 
McMullen, Rebecca 
McNack, April 
Mcnutt, Jessica 
McVay, Rebbecca 
Meredith, Mark 
Merritt, Gabrielle 
Meza, Dominic 
Mikel, Cory 
Miller, Dixie 
Miller, Kayla 
Mitchell, Teri 
Molina, Nathalie 
Monfee, Sarah 
Monk, Marcia 
Monticelli, Selena 
Montiel Aparicio, Carlos 
Moore, Ashleigh 
Moore, Kimberly 
Moore, Megan 
Morales, Fabiola 
Morphis, Joy 
Moultrup, Sarah 
Mounts, Cory 
Mullins, Lisa 
Nagel, Kady 
Nash, April 
Nehus, Robert 
Nettles, Kimberly 
Newman, Angela 

Nichols, Cade 
Noblett, Jessica 
Nodurfth, Allicia 
Nordin, Deborah 
Olson, Kristi 
O’Neal, Jason 
Orellana, Antonia 
Parker, Tommy 
Parker-Mross, Bryce 
Parks, Kaitlin 
Patterson, Carol 
Paul, Autumn 
Paylor, Eric 
Pence-Aglupos, Rebecca 
Perkins, Stephanie 
Peterson, Tylee 
Petty, Alyssa 
Pilgram-Smith, Pamela 
Pippin, Breanna 
Ply, Emilie 
Ply, Hannah 
Powers, Lauren 
Price, Holly 
Putnam, Leighann 
Quoss, Rebecca 
Quoss, Steven 
Ragsdale, Alyson 
Ramirez, Abigail 
Ramsey, Megan 
Rauch, Kailey 
Reddell, Heidi 
Regier, Amber 
Rentfro, Jennifer 
Rhodes, Tonya 
Richardson, Carlie 
Richardson, Jennifer 
Ridgeway, Mary 
Riedmueller, Regina 
Riggs, Samantha 
Ritter, Shelley 
Rittle, Debbie 
Robbins, Sherri 
Robinson, Bryce 
Robison, Jessica 
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2025-26 Certified Hire List 

Rogers, Jennifer 
Rose, Angela 
Rose, Sierra 
Rose, Theresa 
Ross, Johnathon 
Rydell, Andrea 
Sachs, Preeti Gia 
Sanders, Miranda 
Sanders, Naomi 
Sawyer, Sherry 
Scheible, Tracy 
Schwartz, Kim 
Shafer, Rebecca 
Shamsie, Sarah 
Shaw, Kaitlin 
Short, Adrienne 
Short, Madison 
Shumate, Kerry 
Sinor, Harley 
Sitkowski, Tarin 
Smith, Kayla 
Smith, Ladell 
Smith, Patricia 
Snider, Ladonna 
Spainhour, Robbie 
Sparks, Karen 
Spradlin, Casey 
Staggs, Casey 
Stahl, Daniel 
Stahl, Sherry 
Starr, Deborah 
Staswick, Bethany 
Staten, Jennifer 
Steffy, Kathy 
Stevens, Chandra 
Stewart, Danielle 
Stewart, Seth 
Stiles, Benjamin 
Stinson, Jefferson 
Stobaugh, Ashley 
Stockton, Amy 
Stokes, Pamela 
Storm, Melissa 
Strahan, Cody 

Strain, Megan 
Strausheim, Brian 
Strickland, Summer 
Suaste-Garcia, Flor Cristina 
Sumter, Dana 
Sweeney, Kourtney 
Swetnam, William 
Swift, Melinda 
Talley, Randy 
Tallon, Charity 
Tankersley, Talina 
Taylor, Andrew 
Taylor, Brooklyn 
Taylor, Darla 
Taylor, Earnest 
Taylor, Jessica 
Taylor, Stormy 
Thomas, Carla 
Thompson, Sandra 
Tillman, Christine 
Townsend, Latasha 
Traylor, Ivan 
Tripp, Laura 
Tucker, Abby 
Tucker, Laura 
Tucker, Marc 
Turner, Abbey 
Turner, Austin 
Turner, Brittany 
Van Wie, Jennifer 
Vaughan, Morgan 
Vaughn, Laura 
Velasquez, Heidi 
Velazquez, Ashlynn 
Velazquez, Belen 
Vinson, Ashley 
Vulpitta, Ann 
Wade, Taylor 
Wait, Emmaleah 
Walker, Sara 
Wallace, Jennifer 
Walton, Meghan 
Ward, Rebecca 
Warren, Shannon 
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2025-26 Certified Hire List 

Watson, Ashlee 
Watson, Lily 
Watts, Marty 
Welch, Lily 
Wells, Alex 
Wheeler, David 
White, Elesha 
White, Jasmine 
Whitehead, Mackenzie 
Wiedmaier, Jacob 
Wiedmaier, Rebecca 
Wiedower, Denise 
Wilhelm, Cory 
Williams, Anna 
Williams, Cindy 
Wilson, Alexandria 
Wilson, Charles 
Wilson, Jilliann 
Wilson, Kara 
Wilson, Larry 
Wilson, Stephanie 
Wilson, Susan 
Womack, Pamela 
Woodruff, Shanna 
Woods, Laci 
Wright, Maria 
Wrightam, Rebecca 
Wyborny, Kimberly 
Wygal, Jessica 
Wynn, Ashten 
Young, Jason 
Young, Matthew 
Youngblood, Lauren 
Zeffer, Demetrios 
Zumwalt-Green, Meagan 
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2025-26 Classified Hire List 

Abbott, Lindsey 
Abele, Doris 
Aden, Renea 
Adkins, Tamara 
Alexander, Ginger 
Alfaro, Sandra 
Anderson, Jennifer 
Anderson, Stephanie 
Aniceto, Mariana 
Antrim, Adale 
Arce, Albert 
Arnold, Shelby 
Ayres, Kyle 
Ayres, Samantha 
Bahena Mendez, Sabina 
Ballew, Samantha 
Barker, Lynda 
Barnett, Sandra 
Batchelor, Jack 
Beagle, Elizabeth 
Bewley, Danny 
Black, Lashannon 
Blut, Nay 
Bowen, Christopher 
Bradley, Erica 
Brady, Melissa 
Bristow, Jessica 
Brown, Cynthia 
Brown, Danielle 
Brown, Ray 
Brown, Sondra 
Broyles, Darlene 
Burk, Frankie 
Burk, Linda 
Burris, Amanda 
Burton, Amanda 
Byrd, Amber 
Caballero, Dina 
Cabrera, Yessenia 
Campbell, Christpher 
Campos-Jones, Eva 
Cates, David 
Chavers, Mindy 
Chesser, Gary 

Cioppa, Aimee 
Cobb, Terry 
Cochran, April 
Cochran, Liegh 
Coffman, Melissa 
Collier, Marla 
Colling, Robert 
Collins, Don 
Collins, Misty 
Condley, Gregory 
Cottrell, Angela 
Cross, Johnny 
Croy, Michelle 
Cruz, Idania 
Cunningham, Brittany 
Curtis, Tonya 
Davis, Jonathan 
Davis, Karen 
Davis, Kayla 
Defiore, Deborah 
Deming, Ryan 
Diffey, David 
Dollar, Kelsey 
Donner, Beverly 
Dorsch, James 
Douthit, Lori 
Doyle, Nathan 
Dunn, Josie 
Duvall, Janie 
Duvall, John 
Duvall, Maggie 
Duvall, Melissa 
Dvorak, Kasey 
Eagle, Paul 
Elliott, Shantil 
English, Thomas 
Epperson, Shawn 
Errante, Juliana 
Escobedo-Collier, Elizabeth 
Estes, Tamara 
Estrada, Selvin 
Featherston, Bobbie 
Foley, Amber 
Fowler, Thomas 

1 



2025-26 Classified Hire List 

Fraser, Misty 
Frazier, Stacee 
Freeman, Anthony 
Freeman, Connie 
Garay, Maritza 
Garcia, Myriam 
Garrett, Samantha 
Garrison, Mitzi 
Garza, Alejandra 
Gates, Richard 
George, Jeremiah 
Ghaffari, Joseph 
Gist, Lourdes 
Godbold, Katrina 
Goins, Robyn 
Gonzalez, Keena 
Gonzalez, Ruth 
Gooch, Desiarae 
Goodman, Jennifer 
Gordon, Sara 
Gousha, Mindy 
Gulliver, Tobin 
Gunter, Sharon 
Hales, Melissa 
Hall, Chrystal 
Hanegan, Michael 
Hanna, Amber 
Harmon, Lisa 
Harpenau, Al 
Harris, Rhonda 
Hart, Amy 
Henderson, Madelyn 
Herdman, Christina 
Hernandez, Alva 
Hernandez, Rosa 
Hilderbrand, Anna 
Hill, Stephanie 
Hill, Tiffany 
Holbrook, Jim 
Holland, Patricia 
Holt, Kimberley 
Horton, Marianne 
Howard, Brenda 
Howard, Melanie 

Hoyt, Timothy 
Hudson, Janet 
Hunter, Edward 
Hunter, Wilson 
Hurtado, Suliana 
Jacimore, Roben 
Jackson, Casey 
Jarra, Teyah 
Jenkins, Robert 
Johnson, Mary 
Jolie, Crecie 
Keeling, Richard 
Kelley, Julie 
Kent, Heaven 
Khamsourivong, Ronda 
Kinslow, Linda 
Lane, Riley 
Lavendier, Rebecca 
Lawley, Geanina-Niculina 
Lee, Amy 
Lemons, Michelle 
Lensing, Sarah 
Lievsay, Ashley 
Lindsey, Dale 
Lindsey, Jeri 
Linker, Sarah 
Linton, Jamie 
Luna, Nicole 
Luningham, Elloyween 
Lutz, Linda 
Mabry, Keith 
Magana, Betty 
Mann, Penny 
Marchant, Cindy 
Mayberry, Kassie 
McCool, Jetta 
McCrumb, Joseph 
McCurrie, Matthew 
McDonald, Matthew 
McGohan, Mark 
McKinley, Justin 
McKinney, Ian 
McMullen, Christopher 
McNutt, Christina 
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2025-26 Classified Hire List 

Mendoza, Brianna 
Metz, Gary 
Meyers, Brooke 
Mimms, John 
Mitchell, Skye 
Montgomery, Joshua 
Mooney, Ashley 
Moorhead, James 
Moreno, Marisol 
Mumert, Jeffery 
Navarro, Jennifer 
Newkirk, Amanda 
Nolan, Corey 
Nordin, Crystal 
Norton, Troy 
Nupp, Erika 
O'Brien, Lisa 
O'Bryant, Leslie 
Ocasio Pirela, Angel 
Oglesby, Marilyn 
Oliva, Karina 
Oliver, Karen 
Ornelas, Yaoska 
Parrish, Elizabeth 
Perez, Cindy 
Phillips, Belinda 
Pierce, Christan 
Pitts, Gary 
Plumb, Mark 
Poncio, Cindy 
Prall, Laura 
Preston, Brian 
Preston, Rychelle 
Price, Arlie 
Qualls, Douglas 
Quintero, Juan 
Ratliff, Elizabeth 
Ray, Barbara 
Reddell, James 
Reyes, Denisse 
Rhodes, Rex 
Rice, Charles 
Rice, Thomas 
Richardson, Jacquelyn 

Richeson, Virginia 
Rindfleisch, Elaine 
Roberts, Jennifer 
Robertson, Justin 
Robinson, Mark 
Robinson, Meagan 
Rose, Pamela 
Rowe, Rhonda 
Saenz, Melissa 
Sanders, Bobby 
Schroeder, Tanya 
Scott, Lequita 
Shafer, Leslie 
Sharp, Dolan 
Shepherd, Margaret 
Shinn, Michelle 
Shirley, Eddie 
Short, Edwina 
Sierra, Lorena 
Sims, Ricky 
Singleton, Pamela 
Skaggs, Maria 
Skiles, Holly 
Smith, Cherie 
Smith, Dalonda 
Smith, Jeffery 
Smith, Jonia 
Solis, Maria 
Sowell, Carolyn 
Spears-Rose, Shannon 
Speeler, Sidney 
Standridge, Nathan 
Strausheim, Deadra 
Sullins, Beverly 
Swicegood, Tynley 
Tabor, Kendall 
Tackett, Laura 
Talbert, Roy 
Tapia Flores, Dana 
Templin, Rosalie 
Thacker, Annie 
Thomas, Marsha 
Threlkeld, Tyler 
Tilley, Sylvia 
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2025-26 Classified Hire List 

Timmons, Raya 
Torres, April 
Tramel, Robert 
Tramel, Tammy 
Trude, Shirley 
Turney, Lorena 
Turney, Tanya 
Valadez, Karla 
Van Nostrand, Donald 
Vaughn, Amber 
Velazquez, Ana 
Villalobos, Walther 
Vongphakdy-Shirley, Hailey 
Waldon, Tonjia 
Walker, Travis 
Walker, Zachary 
Wanner, Kate-Lyn 
Ward, Steven 
Watts, Marilyn 
Weaver, Beverly 
Weber, Tina 
West, Vicki 
Whisler, Kayleigh 
Whitbey, Lorena 
White, Melinda 
White, Sherri 
Whitney, Whitney 
Wiley, Linda 
Williams, Kevin 
Williams, Sarah 
Wilson, Chris 
Wilson, Stephanie 
Wise, Robin 
Wood, Sherry 
Woodard, Stephanie 
Woolsey, Annette 
Young, Mekosha 
Zacher, Randall 
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RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: March 11, 2025 

Item Title: Personnel Recommendations 

Responsible Administrator: Mary Beth Cox 

Strategic Plan Priority:  Academic Excellence 

 

Background: 

Approve all certified and classified employment, resignations, retirements, transfers, additional 

stipends, and employment recommendations since February 11, 2025. 

 

 

 

Recommended Action:  

To approve all certified and classified employment, resignations, retirements, transfers, 

additional stipends, and employment recommendations.  
 

 



Russellville School District Board of Education 
Personnel Recommendations

March 11, 2025
New Hires/Certified Location Position
Mills, Jordan RMS Teacher

New Hires/Classified Location Position
Lemons, Michelle RMS SPED Paraprofessional

Second Probationary ContractsLocation Position
Bahena Mendez, Sabina RIS Registrar
Hanna, Amber CR Pre-K Parprofessional 
McDonald, Matthew District IT Tech I

Stipend Resignations Location Position
Canard, Brian RJHS Quiz Bowl Coach

Transfers From Position To Position Effective
Curry, Rachel SEQ Teacher District Career Coach 7/21/2025
Riggs, Samantha DWT Paraprofessional DWT Teacher 8/7/2025
Smith, Dalonda Transportaton Sub Bus Monitor Transportation Contract Bus Monitor

Retirements Location Position Effective
Howerton, Christine SEQ Interventionist 6/2/2025

Resignations/Certified Location Position Effective
Cox, Mary Beth Central Office Director of Human Resources 6/30/2025
Schwartz, Andrea Central Office Executive Director, Leading & Learning 6/30/2025

Resignations/Classified Location Position Effective
Boyd-Ormsby, Karen Transportation Bus Monitor 1/28/2025
Driggers, Jack District Custodian II 3/24/2025
Richeson, Jason Transportation Bus Driver 3/3/2025
Thomas, Marsha Transportation Bus Monitor 5/29/2025
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