District Office Conference Room, Room 164

School Board Study Session Austin High School
Monday, January 27, 2025 4:00 PM 401 3rd Ave. NW
Austin, MN 55912

Agenda

1. Call to Order/Roll Call
Speaker(s): Chairperson
2. Approval of agenda (Action)
Speaker(s): Chairperson
3. Native American Parent Advisory Committee (NAPAC) concurrence feedback
Speaker(s): NAPAC Members and Kristi Beckman
4. Packer Profile update
Speaker(s): AHS Principal Matt Schmit and Packer Profile Team
5. Mid-year benchmark data
Speaker(s): Information Services Director Corey Haugen
6. Health coach performance discussion
Speaker(s): Activities Director Katie Carter
7. Updates on Voluntary Prekindergarten (VPK) from MN Dept of Education
Speaker(s): Community Education Director Jennifer Lawhead
8. First reading of revised policies
Speaker(s): Chairperson Dube
8.A. 519 - Interviews of Students by Outside Agencies
8.B. 614 - School District Testing Plan and Procedure
8.C. 701 - Establishment and Adoption of School District Budget
8.D. 721 - Uniform Grant Guidance Policy Regarding Federal Revenue Sources
9. Adjournment
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DATE: 1/27/2025
TITLE: Native American Parent Advisory Committee Concurrence Feedback
TYPE: Information

PRESENTER: NAPAC Committee Members and Kristi Beckman

BACKGROUND: Austin Public Schools has over 50 enrolled American Indian students by the
state ethnicity definition. Districts with ten or more enrolled American Indian students must
have an advisory committee made up of predominantly Native American parents, who are
required to complete the annual concurrence process. As part of this process, the district's
Native American Parent Advisory Committee (NAPAC) has voted in non-concurrence and will
provide feedback to the school board about their appreciation for the efforts the district has
made to improve outcomes for Native American students, as well as share suggestions for how
the academic and cultural needs of Native American students can better be met. The board
must reply to the committee in writing within 60 days.

RATIONALE: Increased communication and collaboration between multicultural parents and the
district will improve educational outcomes for students.

RECOMMENDATION: Continue the communication and feedback loops with the NAPAC
through the concurrence process, ensuring that the district’s response is received within 60 days.
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Packer Profile: PACKER PROFILE
Building for the Future
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AUSTIN PUBLIC SCHOOLS
STRATEGIC PLAN

OUR MISSION

(Our Core Purpose)
Inspire. Empower. Accelerate.

OUR VISION

(What We Intend to Create)
Preparing all learners to make a difference in the world.

Our Core Values
(Drivers of Our Words and Actions)

e Responsible: Demonstrates accountability to self and others

e Resilient: Develops perseverance and self-confidence

e | earner: Challenges self to think critically

e Communicator: Listens actively and shares learning and experiences

e Contributor: Engages as a productive member of the community and global society

OUR STRATEGIC PRIORITIES

(Drivers of Our Continuous Improvement)
1.Support and resources to ensure a safe and welcoming learning environment
2.Packer Profile for all learners
3.District-wide multi-tiered systems of support for all learners
4.Excellence in resource management
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'STUDENTS

| am supported and challenged in my learning and believe | will be
successful
o Teachers and all staff are approachabile, listen and respond to
my needs
o My teachers have time to talk through and help answer
questions or help solve problems | have
o | am trusted to make good choices, be engaged in my learning,
and held accountable but not overwhelmed

| feel that school is safe and that school is challenging and fun
DESI RED o |am heard and respected for who | am by school staff and
students
D AI LY o The school and my interactions with students and staff are safe,
positive and inclusive

o | enjoy coming to school every day and have time to be with
EXPERIENCE friends during school
o lunderstand what is expected from me at school
o lam supported in my mental health needs
| am an engaged learner at school and in our community
o | have avoice and choice in how and what | learn
o My learning is hands-on, meaningful, challenging and helps me
prepare for my future
o My teachers like me and believe in me
o | have teachers and staff that work with me in a way that benefits
all students
o | am physically comfortable in the school setting
o This school should be about me not the teachers
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EAMILIES

| am part of my child’s education and feel welcomed, valued, and
respected as a family
o My child is physically and emotionally safe at school
o My child feels a sense of belonging at school, is cared for, and
valued
o My student can voice their thoughts and ideas without being
discriminated against so they continue to learn
My child enjoys coming to school and is safe, included and
respected so they are learning every day
o My child is challenged (not overwhelmed) in learning and
development, listened to, and provided choice and voice in
learning options
o Teachers know my child well and creates a fun, interactive
approach to learning which is responsive to my child’s and
family needs
| am engaged in a partnership with my child’s school so | know what
to do to help my child continue to grow and learn
o | will feel welcome, informed and encouraged to collaborate
with the teachers and staff at the school to help my child grow
o My child’s teachers, my child and myself have open
communication about their academic progress, social
development and well-being
o District and school information is easy to understand and easily
accessible
o My child is taught the life skills necessary to be successful in
whatever path they choose after high school

DESIRED
DAILY
EXPERIENCE

@Ausnw PUBLIC SCHOOLS fIv]c]e

INSPIRE « EMPOWER ¢ ACCELERATE @ ISD492




(STAFF

| am seen, valued, and respected for who | am and the work 1 do
o lworkin a collaborative not competitive environment that
honors the unique strengths of each individual
o |am seen as a professional and given the flexibility and support
to provide students what they need to be successful
o |am listened to, heard and know that | matter
o | have a level of freedom and innovation within reasonable
parameters
| receive the support and resources to do my job well so l am able to
DESI RED create a healthy and safe learning environment
o |am avalued member of a caring, engaged, and collaborative

team
DAI I.Y o |receive constructive feedback in regards to my position so | can
be the best version of myself
EXPERI ENGE o |am treated with respect and fairness with reasonable

expectations for work, performance, time, and employment
o | enjoy my job and have flexibility, satisfaction, and recognition
| work in a district that is willing to adapt and change when
necessary to best meet the needs of all students
o Diversity, equality, inclusion and equity for everyone
o | have the resources and materials | need in my classroom and
for families so they know what they can do to support learning at
home
o There is effective communication across the district and
community so staff and families have the information they need
o | have adequate training for various aspects of my job
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Minnesota Statue 120B.125

Planning For Students’ Successful Transition to Postsecondary Education and Employment

 School districts, beginning in the
2013-2014 school year, must assist all
students by no later than grade nine
to explore their educational, college,
and career interests, aptitudes, ana
aspirations and develop a plan for a PACKER PROFILE
smooth and successful transition to Fy A V%
postsecondary education or
employment.
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Packer Profile

help students identify interests, aptitudes, aspirations, and
personal learning styles that may affect their career and college
ready goals and postsecondary education and employment
choices;

integrate strong academic content into career-focused courses
CAREER PATHWAYS MEANINGFUL and applied and experiential learning opportunities and
EXPLORATION E,}ﬁ#ﬂhﬂés integrate relevant career-focused courses and applied and

experiential learning opportunities into strong academic

content

help identify and access appropriate counseling and other
supports and assistance that enable students to complete

required coursework, prepare for postsecondary education and
careers, and obtain information about postsecondary
Pﬁﬂﬂ‘&{‘m education costs and eligibility for financial aid and scholarship
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Packer Profile: Packer Core Values

RESPONSIBLE

&

Communicator

Listens actively and
shares learning and mm

COMMUNICATOR

- Responsible
COMMUNICATOR experiences.
[@ Demonstrates
RESPONSIBLE accountability to self
and others.

Y PACKER .
~ @ - Learner c 0 R E
- A B Challenges self to RESILIENT

ot think critically. VA l“ Es

LEARNER

Resilient
Develops

LEARNER

perseverance and

RESILIENT

@ @ Contributor self-confidence.
( W
.@- Engages as a

productive member

CONTRIBUTOR of the community

and global society.

CONTRIBUTOR
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Packer Profile: Scope and Sequence

© 000

9th Grade Students will be taking part in the Packer  Students will engage in lessons four times a Students will engage in lessons four times a Students will engage in lessons four times a year
Profile Seminar Course. Through the course year where they will navigate the following: year where they will navigate the following: where they will navigate the following:
students will:
« Demonstrate the ability to draft and send e Develop a personal post-secondary plan e Research ways to make a positive impact in
o Explore and demonstrate academic, social, and professional emails » Navigate financial literacy their community
soft skills needed to succeed « Explore presentation skills » Understand the importance of letters of o Demonstrate service to the community
« Develop organizational, time management, self- ¢ Develop collaboration skills recommendation and establishing through various projects
advocacy, study skills and learning strategies « Explore giving and receiving feedback connections » Explore career options in more depth
« Explore digital literacy « Develop resumes e Explore jobs and develop skills necessary e Explore post-secondary educational
 Create a four-year plan and develop personal » Explore post-secondary opportunities for success opportunities through various means: on the
aptitudes and learning strengths. « Continue to develop their Packer e Understand decision-making and how job training, community college, and
« Explore careers and ways to serve within their Portfolio this plays a role in life university systems
community e Continue to develop their Packer Portfolio e Finalize and present their Packer Portfolio.

e Create their Packer Portfolio
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Packer Profile: Packer Portfolio

The Packer Portfolio is a digital collection of evidence that demonstrates learning over
time. Student will develop, collect, and reflect on work they complete throughout their
four years of AHS and highlight this through their personal Packer Portfolio. This will
allow students to learn more about content, themselves, and how they can improve over
time. In addition, students will be able to document growth and areas of interest.

Students must incorporate work in all five of the Packer Core Values within their portfolio.
Students will be required to add examples of their work with a description, evidence, and
reflection for each of the Packer Core Values.

The Packer Portfolio will: PAC KER
e Demonstrate high levels of knowledge PO RTFU“O

e Showcase student work from all four years
e Demonstrate the Packer Core Values integration in student work
e Showcase individual strengths and future goals
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Packer Profile: Portfolio Requirements

Resilient Reflection

Students will provide evidence
and reflection of their ability to
reflect critically on their
learning and experiences over
time.

Students will provide evidence
and reflection of their ability to
develop perseverance and
self-confidence.

Learner :
Responsible

Students will provide
evidence and reflection of
their ability to understand,
apply, analyze, evaluate, and
demonstrate growth in their
studies by challenging them
self to think critically.

Students will provide evidence
and reflection of their ability to
be accountable to them self
and others.
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Packer Profile: Seminar Course

The seminar is designed to support students beginning their high school careers.
The seminar will focus on providing support in the following areas:
o Academic

o Social and soft skills (Packer Core Values)

o QOrganization

o Time management

o Self-advocacy

o Study skills and learning strategies

o Digital literacy

o Creating a four-year plan

o Developing personal aptitudes and learning strengths

o Career exploration

o Packer Portfolio Development




Packer Profile: Seminar Course

4. Austin High School
" December 6 at 1:30PM - @

On Tuesday Allison Huber and Kendall Gilster, AHS alum, met with our Packer Profile students to
share about echocardiography. It was great to hear all about the careers and their personal

Ea C h Wee k St u d e nts h ea r fro m a Journey. They also let the students try scanning with the ultrasound probe. It was a fantastic

opportunity for our students!

speaker from our community as a
way to learn about different careers.

We do our best to bring in speakers  [3§§
in high demand areas as well as the [
Interest areas of our students.

:N)) AUSTIN PUBLIC SCHOOLS
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Packer Profile: Seminar Course

e Four 45-minute lessons
o Digital Media, Media Balance

o Privacy and Security

o Protecting your Online Reputation

o Chatting and Red Flags v
\ AN

e Six 20-minute lessons
o Media Habits and the Pressure to Stay Connected /jﬁt:lectv':"ﬁ:
/

+ Explore the role that digital media plays in your

o Oversharing your Digital Footprint =

We'eTtcn usc our phones or other devices without cven thinking
about it. But paying closcr attention to how-- and how much--- we

use digital media can help us find a better balance in our lives.
Challenge yourself to truly consider how digital media adds to or
takes away from your overall quality of life.

O D|g|ta|_ Citizenship: SeXting, RelatiOnShipS, RiSkS + Use the Digital Habits Checkup to reflect on the
: : : positive and negative impacts of digital media.

O FrlendShlpS and B.OU”danleS * Create a personal challenge to improve your

o Who am | on Social Media digital well-being

o Hate Speech Online

@' EOmMImon SEnsE So0UColon
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FEEDBACK FROM STUDENTS AND STAFF

e Overall, Packer Profile is an amazing class to help you gain what career
you're looking into, how to stay organized, and even make a healthy bond
with people. The teacher gave me the support | needed

e This class is a good class and all grades should have it.

e | overcame negative comments by peers by keeping a positive mindset.

e | am so thankful for Packer Profile and the team work with teachers to
help get more students to passing.

e Packer Profile has been very beneficial for our students. | compared my
freshmen failing rate to my juniors and | hav emuch fewer students failing
which | link to BARR and Packer Profile.

fIv]o]a
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Gr.09
Gr.10
Gr.11
Gr.12
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Gr.10
Gr.11
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23-24
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Gr.10
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Gr.09
Gr.10
Gr.11
Gr.12
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**Pandemic year - AH5 was on Quarters - Not Comparable™*
NA  NA  NA  NA | NA | NA | NA| NA | NA  NA  NA
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Grand Total

9897
2665
2714
2363
2151

10639
29338
2781
2693
2221

11239
33599
2641
2508
24391

11546
2969
3263
2811
2303

10222
2657
2373
2771
2219

23543

Failure Rate

11.0%
9.8%
11.4%
11.3%
11.7%
MNA

15.1%
14.9%
16.3%
16.0%
12.7%
14.8%
15.1%
13.0%
17.2%
14.2%
15.8%
12.7%
15.3%
18.4%
17.3%
11.8%
9.5%

12.1%
13.0%
12.8%
13.8%



.y, AUSTIN PUBLIC SCHOOLS Austin High School (200)
v Information Services S1 Semester Grade Summary

21-22 84.9 Credit Attainment
Gr.9 85.1 ”
Gr. 10 83.7 "
Gr. 11 84.0
Gr. 12 87.3 88

Bo

22-23 85.2 >
Gr.9 84.9 —
Gr. 10 87.0 Sc
Gr.11 82.8 80
Gr. 12 85.8 "

atat i " 21-22 22-23 23-24 24-25
Gr.9 87.3
Gr. 10 84.7 e G7G i G710 i (57 ] ] i—Gr ]2 i Ayerage
Gr. 11 81.6
Gr. 12 82.7

“IfI's=F/U's

24-25 88.2 87.5
Gr.9 90.5 90.3
Gr. 10 87.9 86.4
Gr. 11 87.0 86.3
Gr. 12 87.2 86.8
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Austin High School
Grade 9 51 Failure Rate Trend

2y AUSTIN PUBLIC SCHOOLS Austin High School (200)

Information Services Grade 09 51 Failure Rate Trend

Souree: Infinite Compus 51 Grodes Extract
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Packer Profile: Meaningful Learning Opportunities

Meaningful Learning Opportunities focus on:

e connecting what students are taught in the classroom to
real-world problems and applications

e skill-based learning in a real-world context

e encouraging student to learn through real-world
connections

e facilitating and supporting meaningful learning in and out
of the classroom

fIv]c]a
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Packer Profile: Meaningful Learning Opportunities
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®Career Pathways Exploration

The Career Pathways component of the Packer Profile helps students
e discover their strengths and interests
e explore career opportunities
e |dentify a career pathway
e purposefully select courses in their four year academic plan
e participate in college and career learning activities
e choose the best training option for you
e develop employability skills
e identify the steps & build the roadmap to a successful career after high school

fIv]c]a
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Career Pathways Exploration

Fall Winter Spring

e College Fair

e Discover Healthcare Event e Campus Tour: Minnesota
* Direct Admissions e Campus Tours: U of M State University Mankato
e Campus Tours: St. Mary’s Rochester, Riverland e March Career Fair
University, Winona State Austin/Albert Lea e March Pathway Event

e Minnesota Works e Awards Night

 Mayo Clinic “Groundhog” Job
e Activities Signup shadow

ongoing

e Military & College Reps

* Rochester STEAM Summit e Scholarship Meeting (virtual)

* Changemaker Day e Scholarship Writing Workshop * Austin Assurance Schol.
e Health Care Career Group « FAFSA Information Night * Profile Days
e Future Courses &
* Registration Partnerships

e CareerQuest Planning

@Ausrm PUBLIC SCHOOLS flv]o]e
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=) Career Pathways: Four Year Plan

FOUR YEARS AT A GLANCE

FRESHMAN (9TH)

SOPHOMORES (10TH)

JUNIORS (11TH)

SENIORS (12TH)

REQUIRED COURSES  REQUIRED COURSES  REQUIRED COURSES REQUIRED COURSES

LANGUAGE ARTS
Language Arts 9 (1)

LANGUAGE ARTS
Language Arts 10 (1)

LANGUAGE ARTS
Language Arts 11 (1)

Language Arts 12 (1)

LANGUAGE ARTS

SCIEMCE
SCIENCE SCIENCE ) )
) ] Chemistry (1) or Phyics
Integrated Science (1) Biclogy (1)
MATHEMATICS MATHEMATICS MATHEMATICS
Intermediate Algebra (1) Geometry (1) Algebra Il (1)
SOCIAL STUDIES
S0CIAL STUDIES .
SOCIAL STUDIES SOCIAL STUDIES Intro to US Politics
. AP Human Geography .
World History (1) US History (1) & Govt. (.5)
(1) )
Economics (.5)
Packer Profile (1)
Persona | Finance (.5)

@ AUSTIN PUBLIC SCHOOLS
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e Begin this plan in Grade 8 as students start
choosing high school courses

e |n the Packer Profile Seminar Course, all

freshmen will complete their four-year plan and

add it to their portfolio.

e Review annually

@1SD492




e WE 8:30 AM - 10:30 AM Da%

WEDNESDAY
ﬁ MARCH 20, 2024 HASTINGS GYM

= Learn about local high demand career opportunities in all five pathways

DISGOVER
HEALTHCARE

A Health Care Exploration Event

at Rochester Community & Technical College’s Helntz Center

Contact: Jami Schwickerath - .
» Connect with industry partners who are looking for talent

it e . H
J SRS | _ _ S
oot portunities available Wi & jschwickerath@ssc.coop # Find out about various careers and the training options to get there (create your pathway)
education OPE” ta Rochester . . - - -
o) of Minneso ience - o b " .
Unweovz“\’i‘i; achoot of Health Scien® MEDICAL PROFESSIONS REPRESENTED INCLUDE: Have an opportunity to ask questions about a “day in the life” of certain careers
“i:r”wrsh\p * Trauma * Child Life Specialist  + Clinical Neuro Physiology + Learn about potential job openings for summer and beyond
18 2 undergrad
DETATLY e about treir 217 PATHWAYS DAY PARTICIPANTS

@ oor) i lth Sciences
e BS inHea! '
Q Zaécgi\ Health professions

@ ‘ Tour the UMR Canmpus
T rtunities n

about 0pPo!
@ ™~ \:\Zrl:‘ea\th Science Pathméj\wn
Quest'\ons? Contact Ms.

@) i the Caree’ Center
SN nwe  — .
_ack of Annex;

L
@ al BSeee

Hands-on
Experiences

What SSC and RCTC, in partnership with Minnesota HOSA bring you p— i B
is this “Discover Healthcare” at the Heintz Center on January 10, 2025 453 ] BIVERSTEN 1 s h A
Experience hands-on learning with real-life medical professionale. TITHL] i -

about @

RECRMANY
iy [

Your Future, Your Choice. Start learning
about Medical Options Today.

* Schools choose a 2-hour block

participate in four sessions and an
gral career fair

UNLOCKING OPPORTUNF:&‘:J ' » N 1 e =
MASTERING TH LARSHIP P . e - o)
e L4 il H_q_ﬁ;; = .
BEEEE | o S s
@wwnesda% Dece! - ' v . fay ~
T) 2:30 PM - 5:00PM = ; TA P e 10 : by o Mory Mhor, g Stor, | . —
: » u ¢ ; t h§ " of ‘ g - . .

RIVERLAND LS. ARMY i

Commrity Collags ff—“_f
worioree

%j LS AIR FORCE

in the Career Center

For move infon ion, contact Ms. Carls
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Career Pathways Exploration: SchooLinks

S,

One-Stop Shop to help students:

e Explore Colleges and Careers

e Complete career interest surveys and learn about themselves

» Utilize a Personalized Dashboard for upcoming events (college and career
experiences, college & military rep visits, recommended scholarships, career and job
fairs.)

e Learn about scholarships & financial aid information, manage your college
applications, request recommendations, send transcripts

e Get an account for their Parent/Guardian

e Have a lifetime alumni account

e Network with the Community: Employer Showcase

Schoolinks

a) fIv]c]a
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Employer Showcase

€ Local Employer

Schoolinks

E:::;rcyerShowcase %) @ @ @3

—

| —

22

St. Mark's Living

Health Care and Social Assistance -

-E+ "O‘ ?’ ','"

100-500 employees « Mon Profit

3
-]
m
m
=
w

=
- m St. Mark’s Living

ROGRAMS Love. Honor. Compassion.

2.

TOOLS
About Location
Sector 3 Geographic Scope
[ Health Care and Social Assistance Local Employer
Organization size Organization type * Headquarters
28 100-500 employees & Non Profit 400 :‘5“" Avenue Southwest

Austin, MN 55912
Career clusters
A s c 3 n = - - . @ Cities

~" Business, Management, & Administration ® Education & Training . Health Science Human Services [M ] AUST.iI‘I, MN
& Sci , Technology, Engineering, and Math
QOrganization description
St. Mark's Lutheran Home was founded in 1963 with a mission to provide a high quality, thriving Video Q&A
senior community wrapped in the spirit of love, honor, and compassion. St. Mark's Lutheran Home
is now called St. Mark's Living which encompasses the full package of living options we have here. No questions answered yet
We are comprised of Independent Living apartments, Assisted Living, Memory Care, Transitional !

Care Unit (Rehab), Long-term Care and Hospice. We welcome you to work for St. Mark's and make
a difference in people’s lives!
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https://app.schoolinks.com/employer-showcase/1080

@ AUSTIN PUBLIC SCHOOLS
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$70,000 Mechanical Engineer
$80,000 Industrial Engineer
$86,000 Data Scientist

$60,000 Civil Engineer

$58,000 Architect

$48,000 Surveyor

$80,000 Software Developer
$104,000 Electrical Engineer
$105,000 Computer Systems Analyst
$86,000 Information Security Analyst
$80,000 Construction Manager

Basic Building Construction
Intro to Engineering Design
Woodworking Tech
Principles of Engineering
Small Engines

%49,000 Process Technician
60,000 Maintenance Technician
$30,000 Inventory Control
$50,000 AutoCAD Technician
%48,000 Mechanic

£70,000 Commodities Trader
$70,000 Electrician

$77,000 Plumber

$73,000 Computer Network Specialist
$70,000 Engineering Tech
%65,000 GIS Tech

Welding & Fabrication
Intro to Automobiles
RCC Arc Welding
RCC Wire Feed Welding
Mentorship/OJT

%30,000 Production Worker
%35,000 Machine Operator

$65,000 Tractor Trailer Drivers
$55,000 Heavy Equipment Operators
$35,000 Quality Control

$40,221 Freight/Stock Mover/Laborer
%47,000 Construction Laborer
$50,000 Roofer

$50,000 Office Machine Repair
$60,000 Telecommunication Installer
$65,000 Wastewater Operator

Exploring Computer Science
AP Physics
AP Computer Science Principles
Cybersecurity
World Language

N\

PACKER PROFILE

"

The Engineering, Manufacturing, and Computer Science Career Pathway exposes students to careers and experiences
that develop tools and or integrate machinery toput in place effective manufacturing processes.
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Information Services

[Renaissance §> [Renaissance
Star Assessments FastBridge

W24-25 Assessment Review

mE
I 2
H
i
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I

School Board Study Session
01/27/2025

Presented by: Corey Haugen
Director of Information Services
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AUSTIN PUBLIC SCHOOLS
STRATEGIC PLAN

OUR MISSION

(Our Core Purpose)
Inspire. Empower. Accelerate.

OUR VISION

(What We Intend to Create)
Preparing all learners to make a difference in the world.

Our Core Values
(Drivers of Our Words and Actions)
* Responsible: Demonstrates accountability to self and others
Resilient: Develops perseverance and self-confidence
Learner: Challenges self to think critically
Communicator: Listens actively and shares learning and experiences
Contributor: Engages as a productive member of the community and global society

OUR STRATEGIC PRIORITIES

(Drivers of Our Continuous Improvement)
1.Support and resources to ensure a safe and welcoming learning environment
2.Packer Profile for all learners
3.District-wide multi-tiered systems of support for all learners
4. Excellence in resource management

(¥ AUSTIN PUBLIC SCHOOLS 0060
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AUSTIN PUBLIC SCHOOLS

Information Services

@

STUDENTS

| am supported and challenged in my learning and believe | will be
successful
o Teachers and all staff are approachable, listen and respond to
my needs
o My teachers have time to talk through and help answer
questions or help solve problems | have
o |lam trusted to make good choices, be engaged in my learning,
and held accountable but not overwhelmed

| feel that school is safe and that school is challenging and fun
DESIBED o |lam heard and respected for who | am by school staff and
students
D AI LY o The school and my interactions with students and staff are safe,
positive and inclusive
o | enjoy coming to school every day and have time to be with
EXPERIENEE friends during school

o |understand what is expected from me at school
o |lam supported in my mental health needs
| am an engaged learner at school and in our community
o | have a voice and choice in how and what | learn
My learning is hands-on, meaningful, challenging and helps me
prepare for my future
o My teachers like me and believe in me
| have teachers and staff that work with me in a way that benefits
all students
| am physically comfortable in the school setting
This school should be about me not the teachers

o

Q

o o

(XN AUSTIN PUBLIC SCHOOLS 60000
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7 Information Services

FAMILIES

| am part of my child’s education and feel welcomed, valued, and
respected as a family
o My child is physically and emotionally safe at school
o My child feels a sense of belonging at school, is cared for, and
valued
o My student can voice their thoughts and ideas without being
discriminated against so they continue to learn
My child enjoys coming to school and is safe, included and

respected so they are learning every day
DESI RED o My child is challenged (not overwhelmed) in learning and
D AILY development, listened to, and provided choice and voice in

EXPERIENGE

o Teachers know my child well and creates a fun, interactive
approach to learning which is responsive to my child’s and
family needs

Iam engaged in a partnership with my child’s school so | know what
to do to help my child continue to grow and learn

o |will feel welcome, informed and encouraged to collaborate
with the teachers and staff at the school to help my child grow

o My child’s teachers, my child and myself have open
communication about their academic progress, social
development and well-being

o District and school information is easy to understand and easily
accessible

o My child is taught the life skills necessary to be successfulin
whatever path they choose after high school

Qnusrm PUBLIC SCHOOLS 60060
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‘\;':_,/ Information Services

(STAFF

| am seen, valued, and respected for who | am and the work | do
o lwork in a collaborative not competitive environment that
honors the unique strengths of each individual
o |lam seen as a professional and given the flexibility and support
to provide students what they need to be successful
o |am listened to, heard and know that | matter
o |have a level of freedom and innovation within reasonable
parameters
| receive the support and resources to do my job well so | am able to
DESIRED create a healthy and safe learning environment
o lam avalued member of a caring, engaged, and collaborative

team
DAI I.Y o | receive constructive feedback in regards to my position so | can
be the best version of myself
EXPEHIENGE o |am treated with respect and fairness with reasonable
expectations for work, performance, time, and employment
o lenjoy my job and have flexibility, satisfaction, and recognition
| work in a district that is willing to adapt and change when
necessary to best meet the needs of all students
o Diversity, equality, inclusion and equity for everyone
o | have the resources and materials | need in my classroom and
for families so they know what they can do to support learning at
home
o There is effective communication across the district and
community so staff and families have the information they need
o | have adequate training for various aspects of my job

(XN AUSTIN PUBLIC SCHOOLS 6000
@ISD492
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WHAT OUGHT TO BE

£N

DESIRED The Desired Daily Experience sets the
DAILY foundation of descriptions of the student, family,
EXPERIENCE and staff experiences if the strategic plan is
successfully implemented in APS.

.

(Drivers of Our Words and Actions)

RESPONSIBLE « Responsible: Demonstrates
accountability to self and others

» Resilient: Develops perseverance
and self-confidence

PACKER |  Learner: Challenges self to think
c 0 R E critically
VALUES « Communicator: Listens actively
and shares learning and
e A;NER experifances
CONTRIBUTOR . Contrlbytor: Engagesasa
productive member of the

community and global society

@AUSTIN PUBLIC SCHOOLS 600G
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Level 1 Information Services
Satellite Data

T © 9

k% Large grain size.  llluminate patterns of Point us in a general
achievement, equity, direction for further
and teacher quality investigation,

and retention.

Level 2
Map Data
=y
& O 9
Medium grain size. Help us to identify Point us in a slightly
reading, math, and more focused
other student skill gaps direction.
(e.g., decoding, fluency,
fractions), or instructional
skill gaps for teachers.
ODEL FOR
_GENERATION M rmation
Level 3 %N;:;agogy, and School Transfo
uitys
Eq ‘ A MILA DUGAN
Street Data SHANE SAFIR | 50
\q_-fj © ot RAUCATION CORWIN
Fine-grain and + Help usto understand = Require focused
ubiquitous. student, staff, and listening and
parent experience observation.
as well specific e Inform and shape
misconceptions OUF Next moves.

and mindsets.

+ Help us to monitor
students’ internalization
of important skills.

(G AusTiN PuBLIC SCHOOLS 0000
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Information Services District Assessment Program 2024-2025

i PreK KG 1 2 3 4 5 6 7 8 9 10 11 12
TS Gold o0
FAST earlyReading CBMs* ++ ++ ++
FAST CMBReading: ORF +++ ++ ++
STAR_CBM: Passage Oral o0 |00e | 00e
Reading
STAR Reading B o0 o0 o0 o0 o0 o0 00 | 000 | 000 | 000 |00
STAR Math “B o0 o0 o0 o0 o0 o0 o0 00 | 000 | 000 | 00O | 000

STAR CBM-P.M. Tools
Reading/Mathematics

CogAT: Cognitive Abilities Test

ACCESS for EL’s ¥8 [ | [ ] [ | [ ] [ | | | | ] ] ] ] ]
MCA & MTAS: “B

Reading + |+ |+ |+ |+ |+ +

MCA & MTAS: B

Mathematice + + + + + + +

MCA & MTAS: “8

Science + + < + >

NAEP* (National Assessment of Py ° °
Ed Programs]

ACT “® L

+ - Required for federal and state accountability. Developed and administered by the state of MN (includes MCA’s and SpEd Assessments).
» - Required for English Learners for federal Title Il accountability. Used as exit criterion for state funding.
e - Denotes universal test administrations that occur multiple times per year (Fall, Winter, Spring).
see - Denotes targeted (specific students) test administrations that occur multiple times per year (Fall, Winter, Spring).
* - FAST earlyReading CBM's vary by grade and season — please reference the APS Local Literacy Team Assessment Plan for more detail.

=+ - Not required annually, but through specific selection processes.

Qnusrm PUBLIC SCHOOLS 60060
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Information Services

a)

AUSTIN PUBLIC SCHOOLS

Information Services

24-25 READ Act Assessment Plan

APS Local Literacy Team Assessment Plan for 2024-2025

Grade Kindergarten
Curriculum Based Measures (CBM's)
» Using FASTBnidge CBM's per MN READ Act Requirements
o CBM’s in Blue are required for FAST earlyReading Composite
o Note —students based on need can be Progress Monitored in additional sub-tests.

Fall Winter Spring

Concepts of Print Onset Sounds Letter Sounds <-MN
Onset Sounds Letter Sounds ‘Word Segmenting <-MN
Letter Names <-MN Word Segmenting Nonsense Words <-MN
Letter Sounds <-MN Nonsense Wards <-MN Sight Wards (50)

Word Segmenting <-MN Letter Names <-MN

Computer Adaptive Tests (CAT)
® No Early Lit / No CAT

Grade One
Curriculum Based Measures (CBM's)
® Using FASTBridge CBM's per MN READ Act Requirements
o CBM’s in Blue are required for FAST earlyReading Composite
o Note —students based on need can be Progress Monitored in additional sub-tests.

Fall Winter Spring

Word Segmenting <-MN | Word Segmenting Word Segmenting <-MN
Nonsense Words <-MN Nonsense Words Nonsense Words <-MN
Sight Words (150) Sight Words (150) Sight Words (150)
Sentence Reading CBMreading (ORF) <MN | CBMreading (ORF) =MN

Computer Adaptive Tests (CAT)
* No Early Lit or STAR Readmg
* STAR Math

Austin Public Schools 0492-01 - Department of Information Services - 507-460-1933

v.2024.10.15

Grade Two
Curriculum Based Measures (CBM's)
*  Using FASTBridge CBM’s per MN READ Act Requirements
o Note — students based on need can be Progress Monitored in additional sub-tests.

Fall Winter Spring
CBMreading <-MN CBMreading <-MN CBMreading <-MN
Nonsense Words Nonsense Words Nonsense Words

Computer Adaptive Tests (CAT)
* STAR Reading (STAR EarlyLit for “Probable Non-Reader™)
* STAR Math

Grade Three
Curriculum Based Measures (CBM's)
*  Using FASTBridge CBM’s per MN READ Act Requirements
o Note — students based on need can be Progress Monitored in additional sub-tests.

Fall Winter Spring
CBMreading <-MN CBMreading <-MN CBMreading <-MN
Nonsense Words Nonsense Words Nonsense Words
(Optiozal Fall 2024)

Computer Adaptive Tests (CAT)
* STAR Reading (STAR EarlyLit for “Probable Non-Reader™)
* STAR Math

Grade Four
Curriculum Based Measures (CBM's)
* Using STAR CBM’s
+ **SUBJECT TO CHANGE WHEN MN PRESENTS 04-12 INFORMATION=*
o Note — students based on need can be Progress Monitored in additional sub-tests.
[ Fall [ Winter [ Spring \
| CBMreading <-MN | CBMreading <-MN | CBMreading <-MN |

Computer Adaptive Tests (CAT)
* STAR Reading (STAR EarlyLit for “Probable Non-Reader™)
+ STAR Math

v.2024.10.15

Austin Public Schools 0492-01 - Department of Information Services - 507-460-1933
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Information Services

Benchmarking Windows 24-25

Screening Period Name Duration (in weeks)
3

Fall - Traditional 09/03/24 —09/20/24

Winter — Traditional 12/02/24 —12/20/24 3

Spring - Traditional 04/28/25 — 05/16/25 3

SEPTEMBER 2024 DECEMBER 2024 MAY 2025
S| M| T W T  F S S| M| T|W|Th]|] F|[S S| M| T|W|Th| F | S
1 - 31 a5 4|7 1|2 |3|4|5|6]|7 28 (29 (30| 1] 2| 3
8 9 101112 13| 14 8 ? |10 (11|12 (13| 14 4 5 6 7 8 9 | 10
15|16 |17 |18 |19 | 20 | 21 15|16 1718|1920 | 21 1M|12(13|14]15]16 |17
22 [281 24 [25 [26 [27 [ 28| |22 | 23 26 | 27 | 28 181920212223 24
29 | 30 29 | 30 | 31 25 - 27 | 28 | 29 | 30 | 31

S1 End Date: 01/10/2025

fIv]c]a)
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VAP /,lm I\ /- N\ Information Services
| e \ I A A ! | .

- — S H & HH+H ool |

"‘-.\Purposeful ;’ "‘-\\ Proven j "\ Powerful ,-*" '\\ Predictive / HE n ai ssance

N Py AN 4 N\
— S T S~ Star Assessments

Accurate, trustworthy data based on research so you
can confidently make decisions

@/ S§ﬂﬂ§ APPROVALS @ h'iOR/E EAN 'g';"."s

The only assessments so of schools nationwide Data points guide

widely trusted rely on Star the development
of Star

100+ ™ 1,000,000

Studies show Star strongly Star Assessments were administered
correlates with other remotely in Spring 2020
achievement tests

Q AUSTIN PUBLIC SCHOOLS 60060
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=0 \ / Q) \ /e, \ S AN
(B MV W D)

\ Purposeful / \ Proven / \ Powerful / \ Predictive / :
\ N\ /N £\ / [Renaissance

~ T ~— S~ Star Assessments

Cutting-edge learning science delivers maximum
Impact 1n minimal time

Target instruction with Focus Skills tied to your

state learning standards—click the image below

Hard to explore the Focus Skills for your state.

Item difficulty

(3]
o
-

Computer-adaptive technology and research-based learning progressions
connect assessment and instruction in less than 20 minutes of testing time.

e — 0:27
H :;:u;hlll 010 e : . T
More power with Star CBM
. n THE VISITOR
New Star Curriculum-based Measures (CBM) [T L o ek sk
directly assess the building blocks of reading 4 d m 2 3 3 B e B
. . won dork culiide. 1 coulds? wea onglhing
and math for an in-depth understanding of Y R R NI Nt I
student development. e nn ey s R
4 4 3 4 8 4 48 3 o 10 ot oy i oon

sk, [scrapp ] serapn. That wen it. 1

Star Reading CBM grades K—6 : i e DR R
Star Math CBM grades K-3 S -

-
ratm

ain
=

+

&
TS

e
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Information Services

==\ e\

==\ \, \
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\ Purposeful f" '\\ Proven f;' '-,\ Powerful ,-"I Predictive j. -
NP2 22N y Renaissance
o o o Star Assessments

R

Knowing how students are likely to perform gives you
time to pivot instruction

REMNAISSANCE® Star State Performance, Student Report Senarabadilart, 201, THM Track StUdentSJ DE‘ rformance tOWE!rd state
star Reading Enterprise Assessment (English) benchmarks and college entrance exam success.

P Sy 0 Sk S i e St Otk s Statistically linked to each state’s summative

Britton, Pamela o e, Grs it test, the ACT, and the SAT, Star Assessments
Pathway to Proficiency, Grade 5 Reading are highly accurate predictors of student

performance.

2 Benchmark linking between Star Assessments
£ and college entrance exams makes it easy for
§ students, parents, and teachers to see how their
§ oo students stack up, as early as sixth grade.
3 w|e

os0

=0 Sen 2020 Nowv 2020 Jan 2021 Mar 2021 May 2021 Jul 2021

@ Star Reading Score
Pathway to Profickency represents typical growth fora studentwho minimally achiewes proficiency on the CAASPP.

Atestzcore below the pathway indicates the student will nesd toimprove at a higher than awerage rate to reach proficiency.
A score above indicates the student is on the pathway toscore 2t or abowe proficent.

‘Star is the Star feeading scone that is approximately equisalent to the profidency threshold an the CARSPP giveniin spring.

Qnusrm PUBLIC SCHOOLS 60060
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Star' ASSESSI‘T‘IEHTS Information Services

How computer-adaptive testing works

More
Difficult
@ ©
oL &® ® 0.,9,04,00%00%00
o o %
@ @ & &
@ ® ®
| @
Easier
Items answered by a student
@ Correct @ Incorrect Standard Error of
Response Response Measurement

(&Y AusTin PUBLIC SCHOOLS 0000
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Information Services

Star Adaptive Assessments o hesecaments
Star Reading’ Star Math RSE::;SE;;W Literacy"
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Information Services

Star Reading (CAT)

RENAISSANCE

Star Reading®

+ Items test skills in five key reading domains
+ 34 items
+ Designed for students in grades 1 through 12

+ Can be given to kindergarten students who have
basic reading skills

(9 nuswpugu sons 6000
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Foundational, Reading, and Language Skills Assessed

Star Reading (CAT)

Foundational Skills

« Phonics and Word Recognition
+ Inflectional Endings/Affixes
= Fluency

= Purpose of Reading/Reading with Comprehension

Reading: Literature
* Key Ideas and Details
« Character
« Setting
* Plot
= Theme
= Summary
= Inference and Evidence
= Craft and Structure
« Point of View
= Structure of Literary Text
« Word Meaning
« Connotation
« Author's Word Choice and Figurative Language
* Integration of Knowledge and Ideas
+ Modes of Representation
« Analysis and Comparison
- Range of Reading and Level of Text Complexity

®

AUSTIN PUBLIC SCHOOLS

INSPIRE « EMPOWER = ACCELERATE

Reading: Informational Text
« Key ldeas and Details
« Prediction
* Main Idea and Details
* Inference and Evidence
« Sequence
« Compare and Contrast
« Cause and Effect
+ Connections and Relationships
« Summary
+ Craft and Structure
- Text Features
« Author's Purpose and Perspective
- Word Meaning
« Organization
« Author's Word Choice and Figurative Language
« Connotation
+ Integration of Knowledge and ldeas
+ Modes of Representation
« Argumentation
« Analysis and Comparison
* Range of Reading and Level of Text Complexity

@ AUSTIN PUBLIC SCHOOLS

Information Services

Language
« Vocabulary Acquisition and Use
« Word Relationships
« Structural Analysis
+ Context Clues
* Real-Life Word Connections and

Applications

+ Vocabulary in Context

« Antonyms

« Multiple-Meaning Words
* Synonyms

- Word Reference Materials
- Figures of Speech

(£ Iv]o]a)
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Information Services

Star Math (CAT)

RENAISSANCE

Star Math

Iltems test skills in four broad math domains

» 34 items
Designed for students in grades 1 through 12

Can be given to kindergarten students who
have basic reading and math skills

(&) musmvpupuc oo 6000
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Star Math (CAT)

Grades K-8 Skills Assessed

Counting and Cardinality
« Counting, Comparing, and
Ordering

Operations and Algebraic Thinking
« Addition and Subtraction
« Multiplication and Division

Geometry

* Two- and Three-Dimensional
Shapes and Attributes

- Congruence and Similarity

* Coordinate Geometry

= Perimeter, Circumference, and
Area

« Surface Area and Volume

« Angles, Segments, and Lines

« Transformations

* Right Triangles and
Trigonometry

Functions
« Relations and Functions

Q AUSTIN PUBLIC SCHOOLS

INSPIRE * EMPOWER * ACCELERATE

Expressions and Equations
« Numerical Expressions
» Variable Expressions
- Powers, Roots, and Radicals
« Linear, Quadratic, and Monlinear
Equations and Inequalities

Ratios and Proportional
Relationships

« Percents, Ratios, and
Proportions

The Number System
- Fractions
« Decimals
+ Integers

Measurement and Data
= Measurement
= Time
- Money
« Data Representationand
Analysis

Statistics and Probability
* Combinatorics and Probabilities

/¥y), AUSTIN PUBLIC SCHOOLS

Information Services

Grades 9-12 Skills Assessed

Interpreting Functions
« Relations and Functions

Interpreting Categorical and
Quantitative Data
« Data Representations and
Analysis

The Real Number System
« Powers, Roots, and Radicals
» Fraction Concepts and
Operations

Similarity, Right Triangles, and
Trigonometry
« Congruence and Similarity
« Right Triangles and
Trigonometry

Congruence

« Angles, Segments, and Lines

« Polygons and Circles

« Congruence and Similarity

* Geometry: Two-Dimensional
Shapes and Attributes

Conditional Probability and the
Rules of Probability

« Combinatorics and Probability

Arithmetic with Polynomials and
Rational Expressions

« Algebra of Polynomials

The Complex Number System
+ Complex Numbers

Geometric Measure and Dimension
= Perimeter, Circumference, and
Area
« Surface Area and Volume
« Three-Dimensional Shapes and
Attributes

Reasoning with Equations and
Inequalities
+ Linear, Quadratic, and Nonlinear
Equations and Inequalities
+ Systems of Equations and
Inequalities

(£ Iv]o]a)
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§> [Renaissance
FastBridge

Moz,

B fue] + QL=

L |

FASTtrack Actionable Resources for Progress In-platform
Screening for reporting instruction and monitoring  learning and
reading and intervention assessments support
math for reading and
math
S — enaissance
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Information Services

earlyReading Composites

s

E [Renaissance

Fas%tBr‘idgE
Spring

Winter

Grade

PK

Concepts of Print

K Onset Sounds
Letter Names

Letter Sounds

Concepts of Print
Onset Sounds
Letter Names

Onset Sounds
Letter Sounds
Word Segmenting
Nonsense Words

Word Segmenting

1 Nonsense Words
Sight Words-150

Sentence Reading

Word Segmenting
Nonsense Words
Sight Words-150

CBMreading

@ 2024 Renaissance Leaming Inc. All rights resenved.

Q AUSTIN PUBLIC SCHOOLS
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Onset Sounds
Letter Names
Letter Sounds

Letter Sounds
Word Segmenting
Nonsense Words

Sight Words-50

Word Segmenting
Nonsense Words
Sight Words-150

CBMreading

[Qenaissance
GOGO
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Screening to Intervention Report (s2i) Y Tnfornasion Services

§> [Renaissance
FastBridge

Includes and informs:

« FASTtrack screening information
« Skill gap analysis

« Whole group instruction

m e —_—

« Small group and student

. . e Y TR TR o e @
Intervention T
* Progress monitoring T
59° ) ) | e
B Sln Aeeriet o P4 5 e raion
- + P e sios by oo
Ihm u tu-u o I o R
I.‘d“ .e-—‘ il e et
K. s R - '
L L ag v Mo
Studen ST - Pogre B nisam =
- - Lt = -3 (LR Bl " - aal ol
e u o — °
:'"'" i - i F TR L]
el u u e L LTV
& 2024 Renaissance Leaming Inc. All rights reserved. He nai S Sance
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Information Services

High Growth

APS Local SGP Bands:
66-99 — High Growth
35-65 — Medium Growth
1-34 — Low Growth

H

65

Medium Growth:
Above Target

50

Medium Growth:
Below Target

35

Low Growth

—
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Information Services

Student Growth Percentiles (SGP Score)

SGPs are a norm-referenced quantification of individual student growth derived using
guantile regression techniques (Betebenner, 2011). The SGP score compares a student’s
growth from one period to another with that of his or her academic peers nationwide—
defined as students in the same grade with a similar scaled score history. SGPs range from 1-
99 and interpretation is similar to percentile rank (PR) scores: lower numbers indicate lower
relative growth and higher numbers indicate higher relative growth. For example, an SGP of
75 means the student’s growth exceeds the growth of 75 percent of students with a similar
score history.

Maria Winter Score: “952”
Gr.03

Sp. Ed. Services
Fall Score: “943”

A .4

Peer Group

b B A A R N W T T T
B H 00 ARG
A A PRI A OO LRI
.

e
DO

| | |

Low Growth Typical Growth High Growth
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Information Services

a)

[Renaissance [Renaissance §> [Renaissance
Star Assessments Star Assessments FastBridge
Gr.KG W22-23 STAR Gr.KG W23-24 STAR Gr.KG W24-25 FAST
Early Literacy Risk Level Early Literacy Risk Level Early Reading Risk Level
Selection Selection Selection
B At/above Benchmark 195 58.4% M At/Above Benchmark ws S03% B LowRisk 147 39.1%
M On Watch 47 13.8% M On Watch 56 15.7% [ some Risk 128 34.3%
Intervention 3% 114% Intervention 44 11.8% M High Risk 100 26.6%
B Urgent Intervention g 1640, M Urgent Intervention 7o 22.2% Total 376 100.0%

Total 341 100.0% Total 356 100.0%

A =-8.1% A =-11.2%
Source: Viewpoint Data Warehouse 2024.12.23

(2N AUSTIN PUBLIC SCHOOLS 6000
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Information Services

(N

-

§> [Renaissance §> [Renaissance §> [Renaissance §> [Renaissance
FastBridge FastBridge FastBridge FastBridge

Gr.KG W24-25 FAST Gr.KG W24-25 FAST Gr.KG W24-25 FAST Gr.KG W24-25 FAST

Onset Sounds Letter Sounds Word Segmenting Nonsense Words
Selection Selection Selection Selection
B LowRisk 158 41.9% B LowRisk 139 36.9% B Low Risk 126 33.4% B Low Risk 200 53.2%
[ some Risk 114 30.2% [ SomeRisk 144 38.2% [ 5ome Risk 151 40.1% [ Some Risk 105 27.59%;
B High Risk 105 27.9% M High Risk 54 24.9% M High Risk 100 26.5% M High Risk 71 18.9%
Total 377 100.0% Total 377 100.0% Total 377 100.0% Total 376 100.0%
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Source: Viewpoint Data Warehouse 2024.12.23
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A AUSTIN PUBLIC SCHOOLS APS492 W24-25 Growth Proficiency Chart:

Information Services Grade KG FAST earlyReading
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[Renaissance
Star Assessments

Gr.01 W22-23 STAR
Early Literacy Risk Level

Selection

[ 2t/above Benchmark 135 39.8%

M On watch 43 12.7%
Intervention a7 28.6%%

M Urgent Intervention A4 18.9%
Total 339 100.0%%

i

[Renaissance
Star Assessments

Gr.01 W23-24 STAR
Early Literacy Risk Level

selection

B 2tjAbove Benchmark 114 37.6%

B On watch 30 3.9%
Intervention a5 28.1%

M Urgent Intervention 74 24.4%
Total 303 100.0%

e
o

AUSTIN PUBLIC SCHOOLS

Information Services

a)

§> [Renaissance
FastBridge

Gr.01 W24-25 FAST
Early Reading Risk Level

Selection
B Low Risk 78 21.5%

Some Risk 73 20.2%
M High Risk 211 58.3%
Total 362 100.0%

A =-2.2% A =-16.5%

Source: Viewpoint Data Warehouse 2024.12.23
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§> [Renaissance
FastBridge

Gr.01 W24-25 FAST
Word Segmenting

Selection
B LowRisk 167  46.1%

Some Risk 108 29.8%
M High Risk 87 24.0%
Total 362 100.0%

AUSTIN

§> [Renaissance
FastBridge

Gr.01 W24-25 FAST
Nonsense Words

Selection

B Low Risk 75 20.7%

[ some Risk 133 36.7%

M HighRisk 154 42.5%
Total 362 100.0%

§> [Renaissance
FastBridge

Gr.01 W24-25 FAST

Sight Words (150)

Selection

B Low Risk 76 21.0%

[ some Risk 74 20.4%

Wl High Risk 212 5R.6%
Total 362 100.0%

AUSTIN PUBLIC SCHOOLS

Information Services

a)

§> [Renaissance
FastBridge

Gr.01 W24-25 FAST

CBMreading (ORF)

Selection

B LowRisk 8% 24.6%

[ Some Risk 75 20.7%

Bl High Risk 198 54.7%
Total 362 100.0%

Source: Viewpoint Data Warehouse 2024.12.23
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A) AUSTIN PUBLIC SCHOOLS APS492 W24-25 Growth Proficiency Chart:

Information Services Grade 01 FAST earlyReading
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Lower Growth Higher Growth
Higher Achievement Higher Achievement
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AUSTIN PUBLIC SCHOOLS

Information Services

[Renaissance [Renaissance [Renaissance

Star Assessments Star Assessments Star Assessments
Gr.02-08 W22-23 STAR Gr.02-08 W23-24 STAR Gr.02-08 W24-25 STAR

Reading Risk Level Reading Risk Level Reading Risk Level
Selection Selection Selection
[ 2t/above Benchmark 843 33.7% [ 2tfsbove Benchmark 208 35.9% H 2tfsbove Benchmark 1,192 47.85%
M Cn watch 403 16.1% M on watch 399 15.8% M On Watch 406 16.39%
Intervention 277 11.1% Intervention 284 11.2% Intervention 306 12.3%
M Urgent Intervention 476 39.1% M Urgent Intervention 338 37.1% M Urgent Intervention 589 23.6%
Total 2499 100.0% Total 2,520 100.0% Total 2493 100.0%

A =+2.2% A =+11.9%

Source: Viewpoint Data Warehouse 2024.12.23
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R @ AUSTIN PUBLIC SCHOOLS
Henaissance Information Services

Star Assessments

Gr. 02-08 Fall 24 STAR Reading Student Count by NPR
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@ AUST'N PUB”B SBHUDLS Winter 24-25 STAR Reading - At/Above Benchmark

Information Services All Students (Gr.02-08) by SubGroup
100.0% I : I i I
) : | Source: Viewpoint Data Warehouse 2|024.12.23
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99 @ AUSTIN PUBLIC SCHOOLS

Information Services

High Growth

APS Local SGP Bands:
66-99 — High Growth
35-65 — Medium Growth
1-34 — Low Growth

H

65

Medium Growth:
Above Target

50

Medium Growth:
Below Target

35

Low Growth

—
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Test Performance
Test: STAR
Austin Public Schools, 2024 - 2025 Type: Subject

Status: All Students Scale: Local SGP Fall-Winter
Attribute:Grade-02,03,04,05,06,07,08

Selection

[l High Growth 815  334%

@ Med Growth 672 27.6%

M Low Growith 952  39.0%
Total 2,439 100.0%

Season: Winter 2024/2025
Category: Reading
Test Status: Tested

Information Services

@ AUSTIN PUBLIC SCHOOLS

SGP x=47.9
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Source: Viewpoint Data Warehouse 2024.12.23
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A) AUSTIN PUBLIC SCHOOLS APS492 W24-25 Growth Proficiency Chart:

Information Services Grade 02 Reading
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Lower Growth Hlgher Growth
Higher Achievement Higher Achievement
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A) AUSTIN PUBLIC SCHOOLS APS492 W24-25 Growth Proficiency Chart:

Information Services Grade 03 Reading
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A AUSTIN PUBLIC SCHOOLS APS492 W24-25 Growth Proficiency Chart:

Information Services Grade 04 Reading
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H (2N AUSTIN PUBLIC SCHOOLS
APS492 S24 Gr.03 STAR Reading vs MCA Reading

Number of values: 353 Mean X: 945,25 StdDev X: 96.52
Correlation Coeff: 0.849 Mean Y: 340.40 StdDev Y: 21.60
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H (2N AUSTIN PUBLIC SCHOOLS
APS492 S24 Gr.04 STAR Reading vs MCA Reading

500 -

Number of values: 373 Mean X: 974.48 StdDev X:  95.90
Correlation Coeff: 0,849 Mean Y: 440.02 StdDev ¥: 15.73
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AUSTIN PUBLIC SCHOOLS

Information Services

a)

[denaissance [denaissance [denaissance

Star Assessments Star Assessments Star Assessments
Gr.01-08 W22-23 STAR Gr.01-08 W23-24 STAR Gr.01-08 Fall 24 STAR

Math Risk Level Math Risk Level Math Risk Level
Selection Selection Selection
B 2t/sboveBenchmark 1,066 36.9% M atjsbove Benchmarde 1,029 35.3% B At/above Benchmark 977 33.9%
M On Watch 452 15.7% B On Watch 486 16.7% B on watch 540 18.7%
Intervention 652 22.6% Intervention f54 22,495 Intervention 748 25.0%

Ml Urgent Intervention 718 24.9% B Urgent Intervention 746 25.6% M Urgent Intervention 620 21.5%

Total 2,488  100.0% Total 2,915 100.0% Total 2,885  100.0%

A =-1.6% A =-1.4%
Source: Viewpoint Data Warehouse 2024.12.23
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R [Renaissance

Star Assessments

@ AUSTIN PUBLIC SCHOOLS

Information Services

Gr. 01-08 Fall 24 STAR Math Student Count by NPR
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f‘ AUST'N PUB”C SEHUDLS Winter 24-25 STAR Math - At/Above Benchmark

Y~/ Information Services All Students (Gr.01-08) by SubGroup

100.0% i |
Source: Viewpoint Data Warehouse 2024.09.22
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R Test Performance
Austin Public Schools, 2024 - 2025
Status: All Students

Attribute:Grade-01,02,03,04,05,06,07,08

Selection

[l High Growth 839  29.6%
B Med Growth 952  33.6%
B Low Growth 1,044  36.8%

Total 2,835 100.0%

Test: STAR
Type: Subject
Scale: Local SGP Fall-Winter

@ AUSTIN PUBLIC SCHOOLS

Information Services

Season: Winter 2024/2025
Category: Math
Test Status: Tested

SGP x=47.4

Q AUSTIN PUBLIC SCHOOLS
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Source: Viewpoint Data Warehouse 2024.12.23
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‘ AUSTIN PUBLIC SCHOOLS APS492 W24-25 Growth Proficiency Chart:

Information Services Grade 01 Mathematics
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@A) AUSTIN PUBLIC SCHOOLS APS492 W24-25 Growth Proficiency Chart:

Information Services Grade 02 Mathematics
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A) AUSTIN PUBLIC SCHOOLS Growth APS492 W24-25 Growth Proficiency Chart:

Information Services Grade 03 Mathematics
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A AUSTIN PUBLIC SCHOOLS Growth APS492 W24-25 Growth Proficiency Chart:

Information Services Grade 04 Mathematics
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[] (W) NPT PUBLIC SCHOOLS
APS492 524 Gr.03 STAR Math vs MCA Math

390 - Number of values: 357 Mean X: 966.50 StdDevX: 69.11 :
Correlation Coeff: 0.911 Mean Y: 346.28 StdDev Y: 15.63 /
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Spring 2024 MCA Mathematics Assessment
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Spring 2024 STAR Math Assessment (Unified Scale Score) Source: Viewpoint Data Warehouse 2027.07.27

Qnusrm PUBLIC SCHOOLS 60060

INSPIRE * EMPOWER * CELERA @ISD492



H (V) AUSTIN PUBLIC SCHOOLS
X Information Services

APS492 524 Gr.04 STAR Math vs MCA Math

500 - Number of values: 373 Mean X: 994.28 StdDevX: 77.74 . -
Correlation Coeff: 0.878 Mean ¥: 440.95 StdDev Y: 18.81 - ”
| |
/

g 480 -

g

[

3

a

<

1%

k¢

2 460 -

&

Q

s

(o]

S

<

O |

S 440

v

~

(@)

~N

(@)}

S

1.

& 420 -

[ ]
EE &l
4["] ] I Ll ] I Ll ] I I I 1
700 750 800 850 800 950 1000 1050 1100 1150 1200 1250

Spring 2024 STAR Math Assessment (Unified Scale Score) Source: Viewpoint Data Warehouse 2024.07.27

@AUSTIN PUBLIC SCHOOLS 0600e0

INSPIRE + EMPOWER = ACGELERATE @1SD492




[ (3 AT PBLI SEHODS
Scale score is more than just a number

0 — 1104 Scaled Score (SS) 1400

Star items

Student performance
Learning progression skills
Instructional resources
Mastery

State test proficiency
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Sample Student Detail

TestDate Grade Teacher Class/Group
A Sample Student Sep 7,2022 12:07Tpm 7th  Finley,F. 6117104 - Finley (629956)
District Benchmark, Grade 7
Most Recent
Test
Scaled Score 700 800 900 1000 1100 1200 1300
[lUreent Intervention intervention  JJon watch [ At/Above Benchmark
Star Math Enterprise Tests Results
(Scaled Score) 1077 (for06/30/23) 1102 (Percentile Rank)
W On Watch W OnWatch Student scared higher than 49% o students nationallyin
Student's Scaled Scare is bas ed on th e Star Un ified s cale. Projected Scaled Scareis based on theStar Unified scale thesame grade.
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a)

Sample Student Detail

Star Math Enterprise Assessment (English): 1077 (9/7/2022) M Beginning Developing M Secure

End of School Year
Projected Mastery I

Algebra

Standard Mastery within the Grade 7 Domain: Equivalent Expressions
’ Equivalent Expressions

< Domains 80% 90% 100%

MMN.Math.7.2.3
Apply understanding of order of operations and alge...

: - | Click arrow to see
Data Analysis & Probability students

—UsEproperties oralgebra to generate equivalent nu...

’ Equations and M

’ Data Analysis

’ MN.Math.7.2.3.2
Evaluate algebraic expressions containing rational n...

P Probability

Geometry & Measurement

’ MN.Math.7.2.3.3
Apply understanding of order of operations and gro...

) o MASTERY CONFIDENCE QUESTIONS ASKED
’ Properties of Geometric Figu
Confidence in mastery score is determined by the amount, The number of questions a
N type, and recency of student activity for any given domain, student was asked that
Number & Operation i
Sandrd,or e
| High Confidence: standard or shill.
’ The Real Number System : " Move forward with appropriate skill instruction. nitems

Additional assessment is not necessary.
II | Medium Confidence:
’ Proportional and Ratio Reasd : " Proceed with appropriate skill instruction or
assessment, with some degree of caution. Additienal
practice/assessment may increase confidence for
Standard)/Skill/Subskill mastery scores. Domain
scores will always remain at a medium confidence
level due to these scores being inferred from the most
recent Star test and/or state summative test.

I | Low Confidence:

: * More instruction/practice/assessment is required to
have confidence in the Mastery level.
Reassess following instruction/practice.
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Average of Count of

APS492 W24-25 STAR Mathematics Standards Summary - Grade 02 StandardPercentiMastery StandardPercentMastery

MN.Math.2.1.2.6: Use addition and subtraction to create and obtain information from tables, bar graphs and tally charts. 372
MN.Math.2.1.2.4: Use mental strategies and algorithms based on knowledge of place value to add and subtract two-digit numbers. Strategies may include decompaosition, expanded a4 372
notation, and partial sums and differences.
MN.Math.2.1.1.1: Read, write and represent whole numbers up to 1000. Representations may include numerals, addition, subtraction, multiplication, words, pictures, tally marks, number 542 373
lines and manipulatives, such as bundles of sticks and base 10 blocks.
. . . . } ) ) 54.1 372
MMN.Math.2.3.1.1: Describe, compare, and classify two- and three-dimensional figures according to number and shape of faces, and the number of sides, edges and vertices {corners).
MMN.Math.2.3.1: |dentify, describe and compare basic shapes according to their geometric attributes. 54.1 372
. ; . - ) ) 53.2 372
MN.Math.2.1.2: Demonstrate mastery of addition and subtraction basic facts; add and subtract ene- and two-digit numbers in real-world and mathematical problems.
MN.Math.2.1.1 4. Round numbers up to the nearest 10 and 100 and round numbers down 1o the nearest 10 and 100. 52.7 372
MN.Math.2.3.3.1: Tell time to the guarter-hour and distinguish between a.m. and p.m. 526 372
MN.Math.2.3.3: Use time and money in real-world and mathematical situations. 52.6 372
MN.Math.2.1.2.1: Use strategies to generate addition and subtraction facts including making tens, fact families, doubles plus or minus one, counting on, counting back, and the s0.8 372
commutative and associative properties. Use the relationship between addition and subtraction to generate basic facts.
MN.Math.2.1.2.2: Demonstrate fluency with basic addition facts and related subtraction facts. 48.0 372
) ) . ) 47.2 372
MN.Math.2.1.1.2: Use place value to describe whole numbers between 10 and 1000 in terms of hundreds, tens and ones. Know that 100 is 10 tens, and 1000 is 10 hundreds.
MN.Math.2.1.1.3: Find 10 more or 10 less than a given three-digit number. Find 100 more or 100 less than a given three-digit number. 46.3 372
MN.Math.2.2.2.1: Understand how to interpret number sentences invelving addition, subtraction and unknowns represented by letters. Use objects and number lines and create real-world 135 373
situations to represent number sentences.
MN.Math.2.1.1: Compare and represent whole numbers up to 1000 with an emphasis en place value and eguality, 372
MN.Math.2.2.1.1: Identify, crea 72
patterns to solve problems in vArio ~ ~ A o
MN.Math.2.2.1: Recognize, create, = U dC = Do O- dlld U Ollc 72
MN._Math.2.3.2.1: Undermﬂwd the 72
MN.Math.2.3.2: Underspénd lengtH dpeE e gQudle C dlgIE C dlgIE dpPeZOIO 72
MN.Math.2.3.2.2: E}A)nstrate an A 0 A A o N N Aro k2
MN.Math.2.1.1.5/Compare and orfi “S O J it S = : O U = U : 72
MN.Math.2.1.2/4: Estimate sums ah 72
MN.Mam_E.%.Z: Identify pennies, nickels, dimes and quarters. Find the value of a group of coins and determine combinations of coins that equal a given amount. 389 372
MN.MaVZ.z.Z: Use number sentences involving addition, subtraction, and unknowns to represent given problem situations. Use number sense and properties of addition and 372
subtractjén to find values for the unknowns that make the number sentences true.
MNyﬂ'l.Q.Z_Z: Use number sentences involving addition, subtraction and unknowns to represent and solve real-world and mathematical problems; create real-world situations 373
corrgsponding to number sentences.

W‘.Mam_2.1_2.5: Solve real-world and mathematical addition and subtraction problems involving whole numbers with up to 2 digits. 372
ent 2 i ee-dj ional shapes, such as sguares, circles, triangles, rectangles, trapezoids, hexagons, cubes, rectangular prisms, cones,

MM Rath “ldentify and name ba A d th -glmen

cylinders and spheres.

‘ 372
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@ AUSTIN PUBLIC SCHOOLS Winter 23-24 STAR Math - At/Above Benchmark

: : All Students (Gr.01-08) by School/Grad
X7/ Information Services ugerts{Gr )by sehpolibrade
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DATE: January 27, 2025
TITLE: Updates on VPK Requirements from MDE
TYPE: Information

PRESENTER: Jennifer Lawhead

BACKGROUND:

Voluntary Prekindergarten (VPK) is high-quality, publicly funded prekindergarten programs. Programs
across Minnesota serve over 12,000 children throughout the state in 208 school districts and charter
schools. Four-year-old prekindergarten at the CLC is our district’s Voluntary Preschool Program.

Austin Public Schools has been receiving VPK funds through the state of Minnesota since 2017. APS
was one of the first districts to apply for and receive these funds to support students attending
preschool at no cost the year before kindergarten.

Information:

Due to changes in Minnesota law the eligibility requirements for Austin Public Schools Prekindergarten
(4-year-old preschool) program at the CLC has changed beginning in the 2025-26 school year.

Children are eligible for 4-year-old Prekindergarten at the CLC if they are four years of age as of
September 1 in the calendar year in which the school year begins and meet one of the following
criteria:

Qualify for educational benefits

Qualify using state general financial eligibility requirements

Is an English language learner

Is an American Indian - Has experienced homelessness in the last 24 months

Is identified through health and developmental screening with a potential risk factor that may
influence learning

Is in foster care, kinship care, or needs child protection services

Has a parent who is a migrant or seasonal agricultural laborer

Has a parent who is incarcerated

Is defined as at risk by the school district

Therefore, some students attending four-year-old preschool (Prekindergarten) at the CLC will be
paying fees to attend preschool based on a sliding scale.



VPK Update

January 2025
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AUSTIN PUBLIC SCHOOLS
STRATEGIC PLAN

OUR MISSION

(Our Core Purpose)
Inspire. Empower. Accelerate.

OUR VISION

(What We Intend to Create)
Preparing all learners to make a difference in the world.

Our Core Values
(Drivers of Our Words and Actions)
* Responsible: Demonstrates accountability to self and others
Resilient: Develops perseverance and self-confidence
Learner: Challenges self to think critically
Communicator: Listens actively and shares learning and experiences
Contributor: Engages as a productive member of the community and global society

OUR STRATEGIC PRIORITIES

(Drivers of Our Continuous Improvement)
1.Support and resources to ensure a safe and welcoming learning environment
2.Packer Profile for all learners
3.District-wide multi-tiered systems of support for all learners
4.Excellence in resource management

@ AUSTIN PUBLIC SCHOOLS
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STUDENTS

| am supported and challenged in my learning and believe | will be
successful
o Teachers and all staff are approachable, listen and respond to
my needs
o My teachers have time to talk through and help answer
questions or help solve problems | have
o |lam trusted to make good choices, be engaged in my learning,
and held accountable but not overwhelmed

| feel that school is safe and that school is challenging and fun
DESIBED o |lam heard and respected for who | am by school staff and
students
D AI LY | > o The school and my interactions with students and staff are safe,
positive and inclusive
o | enjoy coming to school every day and have time to be with
EXPERIENEE friends during school

o lunderstand what is expected from me at school

o |lam supported in my mental health needs
| am an engaged learner at school and in our community
> o | have a voice and choice in how and what | learn

o

My learning is hands-on, meaningful, challenging and helps me
prepare for my future

o My teachers like me and believe in me

| have teachers and staff that work with me in a way that benefits
all students

| am physically comfortable in the school setting

This school should be about me not the teachers

Q

o o
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‘EAMILIES

| am part of my child’s education and feel welcomed, valued, and
respected as a family
o My child is physically and emotionally safe at school
o My child feels a sense of belonging at school, is cared for, and
valued
o My student can voice their thoughts and ideas without being
discriminated against so they continue to learn
My child enjoys coming to school and is safe, included and

respected so they are learning every day
DESI RED o My child is challenged (not overwhelmed) in learning and
D AILY development, listened to, and provided choice and voice in

EXPERIENCE ’

o Teachers know my child well and creates a fun, interactive
approach to learning which is responsive to my child’s and
family needs

| am engaged in a partnership with my child’s school so | know what
to do to help my child continue to grow and learn
o |will feel welcome, informed and encouraged to collaborate
with the teachers and staff at the school to help my child grow
o My child’s teachers, my child and myself have open
communication about their academic progress, social
> development and well-being

o District and school information is easy to understand and easily
accessible

o My child is taught the life skills necessary to be successful in
whatever path they choose after high school

@Ausrm PUBLIC SCHOOLS 000
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(STAFF

| am seen, valued, and respected for who | am and the work | do
o lwork in a collaborative not competitive environment that
honors the unique strengths of each individual
o |lam seen as a professional and given the flexibility and support
to provide students what they need to be successful
o |am listened to, heard and know that | matter
o |have a level of freedom and innovation within reasonable
parameters
| receive the support and resources to do my job well so | am able to
DESIRED create a healthy and safe learning environment
o lam avalued member of a caring, engaged, and collaborative

team
DAI I.Y o | receive constructive feedback in regards to my position so | can
be the best version of myself
EXPEHIENGE o |am treated with respect and fairness with reasonable
expectations for work, performance, time, and employment

o lenjoy my job and have flexibility, satisfaction, and recognition
| work in a district that is willing to adapt and change when
necessary to best meet the needs of all students

o Diversity, equality, inclusion and equity for everyone

o | have the resources and materials | need in my classroom and

for families so they know what they can do to support learning at

home
[ > o Thereis effective communication across the district and
community so staff and families have the information they need

o | have adequate training for various aspects of my job

(XN AUSTIN PUBLIC SCHOOLS 6000
@ISD492
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WHAT OUGHT TO BE

£oN

DESIRED The Desired Daily Experience sets the
DAILY foundation of descriptions of the student, family,
EXPERIENCE and staff experiences if the strategic plan is
successfully implemented in APS.

\_

iDihwiiodoil W s AcBon

RESPONSIBLE  Responsible: Demonstrates
accountability to self and others

¢ Resilient: Develops perseverance
and self-confidence

PACKER \ o Learner: Challenges self to think
c 0 R E 4 critically
VALUES e Communicator: Listens actively
and shares learning and
LEARNER experi.ences |
CONTRIBUTOR e Contributor:. Engagesasa
productive member of the

community and global society
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Topics for Today

* Value of Early Childhood Education
» Current Preschool Model in APS

« Changes in Voluntary Prekindergarten from
the Minnesota Department of Education

« Austin Public School’s Plan

(G AusTIN PuBLIC SCHOOLS 0060
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Return on Investment

Economic return

* A study by Nobel Prize-winning S ———
economist James J. Heckman
found that every dollar
invested in high-quality early
childhood programs can yield

a 13% return on investment. Early Childhood Development: Economic
Development with a High Public Return

(‘l FEDERAL RESERVE BANK
Iy oF MINNEAPOLIS ABOUT US REGION & COMMUNITY RESEARCH BANKING POLICY q
Nl

March 1, 2003

Public benefits

* A study by Art Rolnick, former I A
director of research at the ‘
Federal Reserve Bank of
Minneapolis, found that
investing in early childhood
education resulis in an 18%
inflation-adjusted return, with
most of the return being public.
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Impact of Preschool
in Austin

Fall 24 earlyReading Risk Level Fall 24 FAST earlyReading Risk Level
Students w/No-Preschool Experience Students w/Preschool Experience
Bl o risk 35 31.8% B o risk 143 513%
Some Risk 23 20.9% Some Risk 63 22.6%
Bl ieh risk 52 47.3% B sn Risk B 262%
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Early Childhood Programs
at the CLC

« Discovery preschool — 3-year-olds
o General Education
o Inclusion

+ K Prep preschool- 4-year-olds
o General Education
o Inclusion
« Early Childhood Family Education — Birth
through age 5
o Packer Play and Learn
o Parent and Child Together
o FACT Events

» Early Childhood Special Education
o B3 Home Visiting
o Inclusion Classrooms
o Self-Contained Classrooms

« Early Childhood Screening — Starting at 3

@Ausrm PUBLIC SCHOOLS 00e0
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VPK History

Voluntary Prekindergarten (VPK) is high-quality, publicly funded
prekindergarten programs. Programs across Minnesota serve over
12,000 children throughout the state in 208 school districts and
charter schools. Four-year-old prekindergarten at the CLC is our

district’s Voluntary Preschool Program.

Austin Public Schools has been receiving VPK funds through the state
of Minnesota since 2017. APS was one of the first districts to apply for
and receive these funds to support students attending preschool at
no cost the year before kindergarten.
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MDE Update

Minnesota law has changed the eligibility requirements for Austin Public Schools Prekindergarten (4-year-old
preschool) beginning in the 2025-26 school year.

Children are eligible for 4-year-old Prekindergarten if they are four years of age as of September 1 in the calendar
year in which the school year begins and meet one of the following criteria:

» Qualify for educational benefits

* Qualify using state general financial eligibility requirements

* Is an English language learner

* Is.an American Indian

* Has experienced homelessness in the last 24 months

« Is identified through health and developmental screening with a potential risk factor that may influence
learning

« Isin foster care, kinship care, or needs child protection services
* Has a parent who is a migrant or seasonal agricultural laborer.

* Has a parent who is incarcerated.

+ Is defined as at risk by the school district.
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Is defined as at risk by the
school district.

« Socioeconomic factors:
+ Receiving government assistance like food stamps or Medicaid
+ Single parent household
+ Teen parent

- Language factors:
+ Not speaking English as a primary language
« Limited English proficiency

« Educational factors:
+ Parent with limited education level
+ Lack of access to early childhood education

« Developmental factors:
* |dentified developmental delays through screening
+ Concermns about cognitive or social-emotional development

« Headlth and stability factors:

« Frequent changes in caregivers
* Health concerns impacting learning

@Ausnu PUBLIC SCHOOLS £ Iv]o]a)
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Impact in Austin

Some students attending four-year-old
preschool (Prekindergarten) at the CLC will
be paying fees to attend preschool based

on a sliding scale.
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Proposed Preschool Tuition Scale for the 2025-2026 School Year

VPK or
Scholarship
Family size Reduced Fee 1 Reduced Fee 2 Pay in Full
Income Eligible
- Tuition Free
2 | <$44,006 $44,007-$62,731 $62,732-$79,584 $79.585 +
3 | <$54,360 $53,361-$77,492 $77,493-$98,310 $98.311 +
4 | <$64,714 $64,715-$$92,252 | $92,253-$117.036 | $117,037 +
$107.013-
5 | <$75,068 $75,069-$107,012 | $135761 $135762+
$121,774-
6 | <$85,423 $85,424-$121,773 | $154,487 $154,488+
$124.542-
7 | <$87,365 $87,366-$124,541 | $157,999 $158,000+
$127,309-
8 | <$89.306 $89,307-$127,308 | $161,509 $161,510+
$130,077-
9 | <$91,247 $91,248-$130,076 | $165,021 $165,022+
Discovery $0 $100 $150 $200
Kporep $0 $100 $150 $200

Families whose household income falls in the "tuition free" column
of the sliding fee scale, will be given priority for scholarships and

Voluntary Prekindergarten (VPK) funding. Determinations will be
made by August 2025.
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Questions?
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Austin Public Schools
Independent School District 492

INTERVIEWS OF STUDENTS BY OUTSIDE AGENCIES 519

PURPOSE

There are occasions in which persons other than school district officials and employees
find it necessary to speak with a student during the school day. Student safety and
disruption of the educational program is of concern to the school district. The purpose of
this policy is to establish the procedures for access to students by authorized individuals
during the school day.

GENERAL STATEMENT OF POLICY

A. Generally, students may not be interviewed during the school day by persons
other than a student’s parents, school district officials, employees and/or agents,
except as otherwise provided by law and/or this policy.

B. Requests from law enforcement officers and those other than a student’s parents,
school district officials, employees and/or agents to interview students shall be
made through the principal’s office. Upon receiving a request, it shall be the
responsibility of the principal to determine whether the request will be granted.
Prior to granting a request, the principal shall attempt to contact the student’s
parents to inform them of the request, except where otherwise prohibited by law.

INTERVIEWS CONDUCTED UNDER THE MALTREATMENT OF MINORS
ACT

A. In the case of an investigation pursuant to the Reporting of Maltreatment of
Minors Act, Minnesota Statutes Chapter 260E, a local welfare agency, the agency
responsible for investigating the report, and a local law enforcement agency may
interview, without parental consent, an alleged victim and any minors who
currently reside with or who have resided with the alleged perpetrator. The
interview may take place at school and during school hours. School district
officials will work with the local welfare agency, the agency responsible for
investigating the report, or law enforcement agency to select a place appropriate
for the interview. When it is possible and the report alleges substantial child
endangerment or sexual abuse, the interview may take place outside the presence
of the alleged offender and may take place prior to any interviews of the alleged
offender perpe jan jan jstri ici

[NOTE: This change is found in Minnesota Statutes, section 260E.22.]

B. If the interview took place or is to take place on school district property, an order
of the juvenile court pursuant to Minnesota Statutes Chapter 260E may specify
that school district officials may not disclose to the parent, legal custodian, or
guardian the contents of the notification of intent to interview the child on school
district property and/or any other related information regarding the interview that
may be a part of the child’s record. The school district official must receive a

519-1
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copy of the order from the local welfare or law enforcement agency.

C. When the local welfare agency, local law enforcement agency, or agency
responsible for assessing or investigating a report of maltreatment determines that
an interview should take place on school district property, school district officials
must receive written notification of intent to interview the child on school district
property prior to the interview. The notification shall include the name of the
child to be interviewed, the purpose of the interview, and a reference to the
statutory authority to conduct an interview on school district property. Where the
interviews are conducted by the local welfare agency, the notification must be
signed by the chair of the local social services agency or the chair’s designee.
The notification is private educational data on the student. School district
officials may not disclose to the parent, legal custodian or guardian the contents of
the notification or any other related information regarding the interview until
notified in writing by the local welfare or law enforcement agency that the
investigation or assessment has been concluded, unless a school employee or
agent is alleged to have maltreated the child. Until school district officials receive
said notification, all inquiries regarding the nature of the investigation or
assessment should be directed to the local welfare or law enforcement agency or
the agency responsible for assessing or investigating a report of maltreatment
shall be solely responsible for any disclosure regarding the nature of the
assessment or investigation.

D. School district officials shall have discretion to reasonably schedule the time,
place, and manner of an interview by a local welfare or local law enforcement
agency on school district premises. However, where the alleged perpetrator is
believed to be a school district official or employee, the local welfare or local law
enforcement agency will have discretion to determine where the interview will be
held. The interview must be conducted not more than 24 hours after the receipt of
the notification unless another time is considered necessary by agreement between
the school district officials and the local welfare or law enforcement agency.
However, school district officials must yield to the discretion of the local welfare
or law enforcement agency concerning other persons in attendance at the
interview. School district officials will make every effort to reduce the disruption
to the educational program of the child, other students, or school staff when an
interview is conducted on school district premises.

E. Students shall not be taken from school district property without the consent of
the principal and without proper warrant.

Legal References: ~ Minn. Stat. § 13.32 (Educational Data)
Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)

Cross References:  MSBA/MASA Model Policy 103 (Complaints — Students, Employees,
Parents,
Other Persons)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect
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or Physical or Sexual Abuse)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)

Policy Adopted: 2/14/05
Policy Reviewed: 04/09/12
Policy Reviewed: 01/13/14
Policy Reviewed: 9/10/18
Policy Reviewed: 05/10/21
Policy Updated: 02/14/21
Policy Updated: 04/24/23
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SCHOOL DISTRICT TESTING PLAN AND PROCEDURE 614

PURPOSE

The purpose of this policy is to set forth the school district’s testing plan and procedure.

GENERAL STATEMENT OF POLICY

The policy of the school district is to implement procedures for testing, test security,
documentation, and record keeping.

DUTIES OF SCHOOL DISTRICT PERSONNEL REGARDING TEST
ADMINISTRATION

A. Superintendent

1. Responsibilities before testing.

a

Designate a district assessment coordinator and district technology
coordinator.

The superintendent, or a designee who has been authorized to be
the identified official with authority by the school board, pre-
authorizes staff access for applicable Minnesota Department of
Education (MDE) secure systems.

Annually review and recertify staff who have access to MDE
secure systems.

Read and complete the Assurance of Test Security and Non-
Disclosure.

Establish a culture of academic integrity.

Fully cooperate with MDE representatives conducting site visits or
Minnesota Test of Academic Skills (MTAS) audits during testing.

Ensure student information is current and accurate.
Ensure that a current district test security procedure is in place and
that all relevant staff have been provided district training on test

administration and test security.

Ensure that a current process is included for tracking which
students tested with which test monitors and any other adult(s) who

614-1



Austin Public Schools
Independent School District 492

were present in the testing room (e.g., staff providing assistance,
paraprofessionals, etc.).

Confirm the district assessment coordinator has current
information and training specific to test security and the
administration of statewide assessments.

Confirm the district assessment coordinator completes Pre-test
Editing in the Test Web Edit System (WES).

Post on the school district website the complete Parent/Guardian
Guide and Refusal for Student Participation in Statewide Testing
form.

2. Responsibilities after testing.

a. Confirm the district assessment coordinator and Minnesota
Automated Reporting Student System (MARSS) coordinator
complete Post-test Editing in Test WES.

b. Verify with the district assessment coordinator that all test security
issues have been reported to MDE and are being addressed.

C. Confirm the MARSS coordinator has updated all student records
for Post-test Editing.

d. Confirm the district assessment coordinator has finalized the
district’s assessment information prior to the close of Post-test
Editing in Test WES.

e. Confirm the district assessment coordinator, or designee, has
access to the Graduation Requirements Records (GRR) system and
enters necessary information.

f. Discuss assessment results with the district assessment coordinator
and school administrators.

B. District Assessment Coordinator
1. Responsibilities before testing.

a.

Serve as primary contact with MDE regarding policy and
procedure questions related to test administration.

Read and complete the Assurance of Test Security and Non-
Disclosure.
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Confirm all staff who handle test materials, administer tests, or
have access to secure test content have completed the Assurance of
Test Security and Non-Disclosure.

1) Maintain the completed Assurance of Test Security and
Non-Disclosure for two years after the end of the academic
school year in which testing took place.

Review with all staff the Assurance of Test Security and Non-
Disclosure and their responsibilities thereunder.

Identify appropriate tests for students and ensure student data sent
to service providers for testing are correct.

Establish district testing schedule within the testing windows
specified by the MDE and service providers.

Prepare testing conditions, including user access to service
provider websites, preparing readiness for online testing, preparing
a plan for tracking which students test on which computers or
devices, ensure accommodations are indicated as necessary,
providing students with opportunity to become familiar with test
format, item types, and tools prior to test administration;
establishing process for inventorying and distributing secure test
materials where necessary; preparing procedures for expected and
unexpected situations occurring during testing; planning for
addressing technical issues while testing; identify staff who will
enter student responses from paper accommodated test materials
and scores from MTAS administration online.

Train school assessment coordinators, test monitors, MTAS test
administrators, and ACCESS (test for English language learners)
and Alternate ACCESS test administrators.

1) Provide training on proper test administration and test
security (Pearson’s Training Management System).

2 Verify staff complete any and all test-specific training.

Maintain security of test content, test materials, and record of all
staff involved.

Q) Receive secure paper test materials from the service
provider and immediately lock them in a previously
identified secure area, inventory same, and contact service
provider with any discrepancies.
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2 Organize secure test materials for online administrations
and keep them secure.

3 Define chain of custody for providing test materials to test
monitors and administrators. The chain of custody must
address the process for providing test materials on the day
of testing, distributing test materials to and collecting test
materials from students at the time of testing, keeping test
materials secure between testing sessions, and returning test
materials after testing is completed.

Confirm that all students have appropriate test materials.

Responsibilities on testing day(s).

a.

d.

Conduct random, unannounced visits to testing rooms to observe
staff adherence to test security and policies and procedures.

Fully cooperate with MDE representatives conducting site visits or
MTAS audits.

Contact the MDE assessment contact within 24 hours of a security
breach and submit the Test Security Notification in Test WES
within 48 hours.

Address invalidations and test or accountability codes.

Responsibilities after testing.

a.

Ensure that student responses from paper accommodated test
materials and MTAS scores are entered.

Arrange for secure disposal of all test materials that are not
required to be returned within 48 hours after the close of the testing
window.

Return secure test materials as outlined in applicable manuals and
resources.

Collect security documents and maintain them for two years from
the end of the academic school year in which testing took place.

Review student assessment data and resolve any issues.

Distribute Individual Student Reports no later than fall
parent/teacher conferences.

Enter Graduation Requirements Records in the GRR system.
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C. School Principal

1. Responsibilities before testing.

a.

Designate a school assessment coordinator and technology
coordinator for the building.

Be knowledgeable about proper test administration and test
security as outlined in manuals and directions.

Read and complete the Assurance of Test Security and Non-
Disclosure.

Communicate the importance of test security and expectation that
staff will keep test content secure and act with honesty and
integrity during test administration.

Provide adequate secure storage space for secure test materials
before, during, and after testing until they are returned to the
service provider or securely disposed of.

Ensure adequate computers and/or devices are available and rooms
are appropriately set up for online testing.

Verify that all test monitors and test administrators receive proper
training for test administration.

Ensure students taking specified tests have opportunity to become
familiar with test format, item types, and tools prior to test
administration.

Include the complete Parent/Guardian Guide and Refusal for
Student Participation in Statewide Testing form in the student
handbook.

2. Responsibilities on testing day(s).

a. Ensure that test administration policies and procedures and test
security requirements in all manuals and directions are followed.
b. Fully cooperate with MDE representatives conducting site visits or
MTAS audits.
3. Responsibilities after testing.
a. Ensure all secure test materials are collected, returned, and/or

disposed of securely as required in any manual.
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Ensure requirements for embargoed final assessment results are
followed.

D. School Assessment Coordinator

1. Responsibilities before testing.

a.

Implement test administration and test security policies and
procedures.

Read and complete the Assurance of Test Security and Non-
Disclosure.

Ensure all staff who handle test materials, administer tests, or have
access to secure test content read and complete the Assurance of
Test Security and Non-Disclosure.

Identify appropriate tests for students and ensure student data sent
to service providers for testing are correct.

Prepare testing conditions, including the following: schedule
rooms and computer labs; arrange for test monitors and
administrators; arrange for additional staff to assist with
unexpected situations; arrange for technology staff to assist with
technical issues; develop a plan for tracking which students test on
which computers or devices; plan seating arrangements for
students; ensure preparations are completed for Optional Local
Purpose  Assessment (OLPA), Minnesota Comprehensive
Assessment (MCA), and ACCESS online testing; ensure
accommodations are properly reported; confirm how secure paper
test materials will arrive and quantities to expect; address
accommodations and specific test administration procedures;
determine staff who will enter the student responses from paper
accommodated test materials and scores from MTAS
administrations online.

Train staff, including all state-provided training materials, policies
and procedures, and test-specific training.

Maintain security of test content and test materials.
Q) Receive secure paper test materials from the service
provider and immediately lock them in a previously

identified secure area, inventory same, and contact service
provider with any discrepancies.
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2 Organize secure test materials for online administrations
and keep them secure.

3 Follow chain of custody for providing test materials to test
monitors and administrators. The chain of custody must
address the process for providing test materials on the day
of testing, distributing test materials to and collecting test
materials from students at the time of testing, keeping test
materials secure between testing sessions, and returning test
materials after testing is completed.

4) Identify need for additional test materials to district
assessment coordinator.

(5) Provide MTAS student data collection forms if necessary.

(6) Distribute applicable ACCESS and Alternate ACCESS Test
Administrator Scripts and Test Administration Manuals to
test administrators so they can become familiar with the
script and prepare for test administration.

(7) Confirm that all students taking ACCESS and Alternate
ACCESS have appropriate test materials and preprinted
student information on the label is accurate.

Responsibilities on testing day(s).

a.

Distribute materials to test monitors and ACCESS test
administrators and ensure security of test materials between testing
sessions and that district procedures are followed.

Ensure Test Monitor and Student Directions and Test
Administrator Scripts are followed and answer questions regarding
same.

Fully cooperate with MDE representatives conducting site visits or
MTAS audits, as applicable.

Conduct random, unannounced visits to testing rooms to observe
staff adherence to test security and test administration policies and
procedures.

Report testing irregularities to district assessment coordinator
using the Test Administration Report.

[Note: This form is available on the Minnesota PearsonAccess
Next website—see Cross References for website address.]
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f. Report security breaches to the district assessment coordinator as
soon as possible.

Responsibilities after testing.

a. Ensure that all paper test materials are kept locked and secure and
security checklists completed.

b. Ensure that student responses from paper accommodated test
materials and MTAS scores are entered.

C. Arrange for secure disposal of all test materials that are not
required to be returned within 48 hours after the close of the testing
window.

d. Return secure test materials as outlined in applicable manuals and
resources.

e. Prepare materials for pickup by designated carrier on designated

date(s). Maintain security of all materials.

f. Ensure requirements for embargoed final assessment results are
followed.

Technology Coordinator

1.

Ensure that district is prepared for online test administration and provide
technical support to district staff.

Acquire all necessary user identifications and passwords.
Read and complete the Assurance of Test Security and Non-Disclosure.

Fully cooperate with MDE representatives conducting site visits or MTAS
audits.

Attend district training and any service provider technology training.

Review, use, and be familiar with all service provider technical
documentation.

Prepare computers and devices for online testing.
Confirm site readiness.
Provide all  necessary  accessories for  testing, technical

support/troubleshooting during test administration and contact service
provider help desks as needed.
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Responsibilities before testing.

a.

Read and complete the Assurance of Test Security and Non-
Disclosure.

Attend trainings related to test administration and security.
Complete required training course(s) for tests administering.

Be knowledgeable about how to contact the school assessment
coordinator during testing, where to pick up materials on day of
test, and plan for securing test materials between test sessions.

Be knowledgeable regarding student accommodations.

Remove or cover any instructional posters or visual materials in
the testing room.

Responsibilities on testing day(s).

a.

Before test.
(1) Receive and maintain security of test materials.
(2)  Verify that all test materials are received.

3) Ensure proper number of computers/devices or paper
accommodated test materials are present.

4) Verify student testing tickets and appropriate allowable
materials.

(5) Assign numbered test books to individual students.

(6) Complete information as directed.

@) Record extra test materials.

During test.

(1)  Verify that students are logged in and taking the correct test
or using the correct grade-level and tier test booklet for

students with paper accommodated test materials.

2 Follow all directions and scripts exactly.
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Follow procedures for restricting student access to cell
phones and other electronic devices, including wearable
electronic devices.

Stay in testing room and remain attentive during entire test
session. Practice active monitoring by circulating
throughout the room during testing.

[Note: School districts may allow test monitors to use
their cell phones only to alert other staff of issues. If
allowed, the school district should train the test monitors
on proper and improper use.]

Be knowledgeable about responding to emergency or
unusual circumstances and technology issues.

Do not review, discuss, capture, email, post, or share test
content in any format.

Ensure all students have been provided the opportunity to
independently demonstrate their knowledge.

Fully cooperate with MDE representatives conducting site
visits or MTAS audits.

Document the students who tested with the test monitor and
any other adult(s) who were present in the testing room
(e.g., staff providing assistance, paraprofessionals, etc.).

Document students who require a scribe or translated
directions or any unusual circumstances and report to
school assessment coordinator.

Report any possible security breaches as soon as possible.

After test.

1)
)

©)

Follow directions and scripts exactly.

Collect all materials and keep secure after each session.
Upon completion return to the school assessment
coordinator.

Immediately report any missing test materials to the school
assessment coordinator.
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G. MTAS Test Administrator

1.

Before testing.

a.

Read and complete the Assurance of Test Security and Non-
Disclosure.

Attend trainings related to test administration and security.
Complete required training course(s) for tests administering.

Be knowledgeable as to when and where to pick up MTAS
materials and the school’s plan for keeping test materials secure.

Prepare test materials for administration, including objects and
manipulatives, special instructions, and specific adaptations for
each student.

Responsibility on testing day(s).

a.

Before the test.
Q) Maintain security of materials.

(2 Confirm appropriate MTAS materials are available and
prepared for student.

During the test.

(1)  Administer each task to each student and record the score.

(2) Be knowledgeable about how to contact the district or
school assessment coordinator, if necessary, and

responding to emergency and unusual circumstances.

3) Fully cooperate with MDE representatives conducting site
visits or MTAS audits.

4 Document and report and unusual circumstances to district
or school assessment coordinator.

After the test.
1) Keep materials secure.
(2) Return all materials.

3) Return objects and manipulatives to classroom.
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4) Enter MTAS scores online or return data collection forms
to the district or school assessment coordinator.

MARSS Coordinator

1.

2.

Responsibilities before testing.

a.

Confirm all eligible students have unique state student
identification (SSID) or MARSS numbers.

Ensure English language and special education designations are
current and correct for students testing based on those
designations.

Submit MARSS data on an ongoing basis to ensure accurate
student demographic and enrollment information.

Responsibilities after testing.

a.

Ensure accurate enrollment of students in schools during the
accountability windows.

Ensure MARSS identifying characteristics are correct, especially
for any student not taking an accountability test.

Work with district assessment coordinator to edit discrepancies
during the Post-test Edit window in Test WES.

Any Person with Access to Test Materials

Read and complete the Assurance of Test Security and Non-Disclosure.

Test Security Procedures will be adopted by school district administration.

[Note: This form is available on the Minnesota PearsonAccess Next website—
see Cross References for website address..]

Students will be informed of the following:

1.

2.

The importance of test security;

Expectation that students will keep test content secure;

Expectation that students will act with honesty and integrity during test
administration;
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Expectation that students will not access cell phones, wearable technology
(e.g., smart watches, fitness trackers), or other devices that can
electronically send or receive information. The test of a student who
wears a device during testing must be invalidated.

If a student completes testing and then accesses a cell phone or other
prohibited device (including wearable technology), the school district
must take further action to determine if the test should be invalidated,
rather than automatically invalidating the test.

Availability of the online Test Security Tip Line on the MDE website for
reporting suspected incidents of cheating or other improper or unethical
behavior.

Staff will be informed of the following:

1.

2.

Availability of the online Test Security Tip Line on the MDE website for
reporting suspected incidents of cheating or other improper or unethical
behavior.

Other contact information and options for reporting security concerns.

V. REQUIRED DOCUMENTATION FOR PROGRAM AUDIT

A

The school district shall maintain records necessary for program audits conducted
by MDE. The records must include documentation consisting of the following:

1.

Signed Assurance of Test Security and Non-Disclosure forms must be
maintained for two years after the end of the academic year in which the
testing took place.

School district security checklists provided in the test materials shipment
must be maintained for two years after the end of the academic school
year in which testing took place.

School security checklists provided in the test materials shipment must be
maintained for two years after the end of the academic school year in
which testing took place.

Test Monitor Test Materials Security Checklist provided for each group of
students assigned to a test monitor must be maintained for two years after
the end of the academic school year in which testing took place.

School district test monitor tracking documentation must be maintained

for two years after the end of the academic year in which the tracking took
place.
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ACCESS and Alternate ACCESS Packing List and Security Checklist
provided in the test materials shipment must be maintained for two years
after the end of the academic school year in which testing took place.

Documentation of school district staff training on test administration and
test security must be maintained for two years after the end of the
academic school year in which testing took place.

Test Security Notification must be maintained for two years after the end
of the academic school year in which testing took place.

Test Administration Report must be maintained for one year after the end
of the academic school year in which testing took place.

Record of staff trainings and test-specific trainings must be maintained for
one year after the end of the academic year in which testing took place.

MSBA recommends deletion of Article VI as this protection is not part of the testing procedure

itself.

Legal References:

Cross References:

Minn. Stat. § 13.34 (Examination Data)

Minn. Stat. 8§ 120B.11 (School District Process for Reviewing Curriculum
Instruction, and Student Achievement Goals; Striving for Comprehensive
Achievement and Civic Readiness)

Minn. Stat. § 120B.30 (Statewide Testing and Reporting System)

Minn. Stat. § 120B.36, Subd. 2 (School Accountability)

Minn. Rules Parts 3501.0660 (Academic Standards for Language Arts)
Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for
Mathematics)

Minn. Rules Parts 3501.0820 (Academic Standards for the Arts)

Minn. Rules Parts 3501.0900-3501.0960 (Academic Standards in Science)
Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social
Studies)

Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for
Physical Education)

20 U.S.C. 8 6301, et seq. (Every Student Succeeds Act)

MSBA/MASA Model Policy 601 (School District Curriculum and
Instruction Goals)
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MSBA/MASA Model Policy 613 (Graduation Requirements)
MSBA/MASA Model Policy 615 (Testing Accommodations,
Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP
Students)

MSBA/MASA Model Policy 616 (School District System Accountability)
Minnesota PearsonAccess Next Resources and Forms:
http://minnesota.pearsonaccessnext.com/policies-and-procedures/

Policy Adopted: 5/23/05
Policy Revised: 9/12/12
Policy Reviewed: 3/10/14
Policy Updated: 1/14/19
Policy Updated: 5/22/23
Policy Revised: 07/08/24

614-15


http://minnesota.pearsonaccessnext.com/policies-and-procedures/

Austin Public Schools
Independent School District 492

ESTABLISHMENT AND ADOPTION OF SCHOOL DISTRICT BUDGET 701

PURPOSE

The purpose of this policy is to establish lines of authority and procedures for the
establishment of the school district’s revenue and expenditure budgets.

GENERAL STATEMENT OF POLICY

The policy of the school district is to establish its revenue and expenditure budgets in
accordance with the applicable provisions of law. Budget planning is an integral part of
program planning so that the annual budget will effectively express and implement
school board goals and the priorities of the school district.

REQUIREMENT

A

The superintendent or such other school official as designated by the
superintendent or the school board shall each year prepare preliminary revenue
and expenditure budgets for review by the school board or its designated
committee or committees. The preliminary budgets shall be accompanied by such
written commentary as may be necessary for them to be clearly understood by the
members of the school board and the public. The school board shall review the
projected revenues and expenditures for the school district for the next fiscal year
and make such adjustments in the expenditure budget as necessary to carry out the
education program within the revenues projected. \When projected expenditures
exceed projected revenues, the school board may consider use of an available
fund balance, if one exists.

The school district must maintain separate accounts to identify revenues and
expenditures for each building. Expenditures shall be reported in compliance
with Minnesota Statutes section 123B.76.

Prior to July 1 of each year, the school board shall approve and adopt its initial
revenue and expenditure budgets for the next school year. The adopted
expenditure budget document shall be considered the school board’s expenditure
authorization for that school year. No funds may be expended for any purpose in
any school year prior to the adoption of the budget document which authorizes
that expenditure for that year, or prior to the adoption of an amendment to that
budget document by the school board to authorize that expenditure for that year.

Each year, the school district shall publish its adopted revenue and expenditure
budgets for the current year, the actual revenues, expenditures, and fund balances
for the prior year, and the projected fund balances for the current year in the form
prescribed by the Minneseta Commissioner of the Minnesota Department of
Education within one week of the acceptance of the final audit by the school
board, or November 30, whichever is earlier. A statement shall be included in the
publication that the complete budget in detail may be inspected by any resident of
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the school district upon request to the superintendent. A summary of this
information and the address of the school district’s official website where the
information can be found must be published in a newspaper of general circulation
in the school district. At the same time as this publication, the school district shall
publish the other information required by Minnesota Statutes section 123B.10.

E. At the public hearing on the adoption of the school district’s proposed property
tax levy, the school board shall review its current budget and the proposed
property taxes payable in the following calendar year.

F. The school district must also post the materials specified in Paragraph I11.D.
above on the school district’s official website, including a link to the school
district’s school report card on the Minnesota Department of Education’s website,
and publish a summary of information and the address of the school district’s
website where the information can be found in a qualified newspaper of general
circulation in the district.

V. IMPLEMENTATION

A. The school board places the responsibility for administering the adopted budget
with the superintendent. The superintendent may delegate duties related thereto
to other school officials, but the superintendent maintains the ultimate
responsibility for this function.

B. The program-oriented budgeting system will be supported by a program-oriented
accounting structure organized and operated on a fund basis as provided for in
Minnesota statutes through the Uniform Financial Accounting and Reporting
Standards for Minnesota School Districts (UFARS).

C. The superintendent or the superintendent’s designee is authorized to make
payments of claims or salaries authorized by the adopted or amended budget prior
to school board approval.

D. Supplies and capital equipment can be ordered prior to budget adoption only by
authority of the school board. If additional personnel are provided in the
proposed budget, actual hiring may not occur until the budget is adopted unless
otherwise approved by the school board. Other funds to be expended in a
subsequent school year may not be encumbered prior to budget adoption unless
specifically approved by the school board.

E. The school district shall make such reports to the Minneseta Commissioner ef
Edueation as required relating to initial allocations of revenue, reallocations of
revenue, and expenditures of funds.

Legal References: ~ Minn. Stat. § 123B.10 (Publication of Financial Information)
Minn. Stat. § 123B.76 (Expenditures; Reporting)
Minn. Stat. § 123B.77 (Accounting, Budgeting, and Reporting
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Requirements)

Cross References:  MSBA/MASA Model Policy 701.1 (Modification of School District
Budget)
MSBA/MASA Model Policy 702 (Accounting)

Policy Adopted: 11/13/06
Revised Policy Adopted: 04/9/07
Revised Policy Adopted: 02/09/09
Policy Reviewed 4/14/14

Policy Reviewed: 04/08/19

Policy Updated: 05/22/23
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721

II.

UNIFORM GRANT GUIDANCE POLICY REGARDING FEDERAL REVENUE SOURCES

[NOTE: School districts are required by the federal Uniform Grant Guidance_(UGG)
regulations, 2 Code of Federal Regulations, Part 200, to have the policies that
establish uniform administrative requirements, cost principles, and audit
requirements for federal awards to non-federal entities including school districts.
In June 2018, the United States Office of Management and Budget increased the
threshold dollar amounts for both simplified acquisition costs ($250,000) and micro-
purchases ($10,000).]

PURPOSE

The purpose of this policy is to ensure compliance with the requirements of the federal Uniform
Grant Guidance regulations by establishing uniform administrative requirements, cost
principles, and audit requirements for federal grant awards received by the school district.

DEFINITIONS

[NOTE: In October 2024, MSBA updated Article II to ensure that the definitions are
presented in alphabetical order. School districts may choose whether to adopt this

change.]

A. “Compensation for personal services” includes all remuneration, paid currently or
accrued, for services of employees rendered during the period of performance under
the federal award, including, but not necessarily limited to, wages and salaries.
Compensation for personal services may also include fringe benefits which are
addressed in 2 Code of Federal Regulations, section 200.431 (Compensation - Fringe
Benefits).

B. “Contract” means a legal instrument by which a non-federal entity purchases property
or services needed to carry out the project or program under a federal award. The
term, as used in 2 Code of Federal Regulations, Part 200, does not include a legal
instrument, even if the non-federal entity considers it a contract, when the substance
of the transaction meets the definition of a federal award or subaward.

C. “Direct costs” are those costs that can be identified specifically with a particular final
cost objective, such as a federal award, or other internally or externally funded
activity, or that can be directly assigned to such activities relatively easily with a high
degree of accuracy.

D. “Equipment” means tangible personal property (including information technology
systems) having a useful life of more than one year and a per-unit acquisition cost
which exceeds the lesser of the capitalization level established by the non-federal
entity for financial statement purposes, or $10,000.

E. “Federal award” has the meaning, depending on the context, in either paragraph 1.
or 2. of this definition:

1. a. The federal financial assistance that a non-federal entity
receives directly from a federal awarding agency or indirectly from a
pass-through entity, as described in 2 Code of Federal Regulations,
section 200.101 (Applicability); or
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1.

b. The cost-reimbursement contract under the federal Acquisition
Regulations that a non-federal entity receives directly from a federal
awarding agency or indirectly from a pass-through entity, as described
in 2 Code of Federal Regulations, section 200.101 (Applicability).

The instrument setting forth the terms and conditions. The instrument is the
grant agreement, cooperative agreement, other agreement for assistance
covered in paragraph (b) of 2 Code of Federal Regulations, section 200.40
(Federal Financial Assistance), or the cost-reimbursement contract awarded
under the federal Acquisition Regulations.

“Federal award” does not include other contracts that a federal agency uses
to buy goods or services from a contractor or a contract to operate federal-
government-owned, contractor-operated facilities.

"State-administered grants” are those grants that pass through a state agency
such as the Minnesota Department of Education (MDE).

“Direct grants” are those grants that do not pass through another agency such
as MDE and are awarded directly by the federal awarding agency to the
grantee organization. These grants are usually discretionary grants that are
awarded by the U.S. Department of Education (DOE) or by another federal
awarding agency.

[NOTE: All-ef—the requirements outlined in this policy apply to both direct
grants and state-administered grants.]

“Non-federal entity” means a state, local government, Indian tribe, institution of
higher education, or nonprofit organization that carries out a federal award as a
recipient or subrecipient.

“Post-retirement health plans” refer to costs of health insurance or health services not
included in a pension plan covered by 2 Code of Federal Regulations, section
200.431(qg) for retirees and their spouses, dependents, and survivors.

Procurement Methods

“Procurement by micro-purchase” is the acquisition of supplies or services,
the aggregate dollar amount of which does not exceed the micro-purchase
threshold (generally $10,000, except as otherwise discussed in 48 Code of
Federal Regulations, Subpart 2.1 or as periodically adjusted for inflation).

[NOTE: Minnesota school districts may choose to increase their
federal micro-purchase threshold to $25,000, which would align with
the Minnesota limit. School districts choosing to adopt this increase
must annually certify the higher threshold and the justification for
using the higher threshold. Acceptable reasons for justification must
meet one of the following criteria: (1) a qualification as a low-risk
auditee, in accordance with the criteria established in 2 Code of
Federal Regulations, section 200.520; (2) an annual internal
institutional risk assessment to identify, mitigate, and manage
financial risks; or (3) a higher threshold consistent with state law.]

“Procurement by small purchase procedures” are those relatively simple and
informal procurement methods for securing services, supplies, or other
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property that do not cost more than $175,000$2568;8068 (periodically adjusted
for inflation).

[NOTE: Despite the federal government’s increase in the dollar cap for
small purchases, Minnesota law limits the cap to $175,000.]

3. “Procurement by sealed bids (formal advertising)” is a publicly solicited and a
firm, fixed-price contract (lump sum or unit price) awarded to the responsible
bidder whose bid, conforming to all the material terms and conditions of the
invitation for bids, is the lowest in price.

4. “Procurement by competitive proposals” is normally conducted with more than
one source submitting an offer, and either a fixed-price or cost-reimbursement
type contract is awarded. Competitive proposals are generally used when
conditions are not appropriate for the use of sealed bids.

5. “Procurement by noncompetitive proposals” is procurement through
solicitation of a proposal from only one source.

“Relocation costs” are costs incident to the permanent change of duty assignment (for
an indefinite period or for a stated period not less than 12 months) of an existing
employee or upon recruitment of a new employee.

“Severance pay” is a payment in addition to regular salaries and wages by the non-
federal entities to workers whose employment is being terminated.

“Travel costs” are the expenses for transportation, lodging, subsistence, and related
items incurred by employees who are in travel status on official business of the school
district.

III. CONFLICT OF INTEREST

A.

Employee Conflict of Interest

No employee, officer, or agent may participate in the selection, award, or
administration of a contract supported by a federal award if he or she has a real or
apparent conflict of interest. Such a conflict of interest would arise when the employee,
officer, or agent, any member of his or her immediate family, his or her partner, or
an organization which employs or is about to employ any of the parties indicated
herein, has a financial or other interest in or a tangible personal benefit from a firm
considered for a contract. The employees, officers, and agents of the school district
may neither solicit nor accept gratuities, favors, or anything of monetary value from
contractors or parties to subcontracts. However, the school district may set standards
for situations in which the financial interest is not substantial or the gift is an
unsolicited item of nominal value. The standards of conduct must provide for
disciplinary actions to be applied for violations of such standards by employees,
officers, or agents of the school district.

Organizational Conflicts of Interest

The school district is unable or appears to be unable to be impartial in conducting a
procurement action involving the related organization because of relationships with a
parent company, affiliate, or subsidiary organization.

Disclosing Conflicts of Interest

The school district must disclose in writing any potential conflict of interest to MDE in
accordance with applicable federal awarding agency policiesy.
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Iv.

ACCEPTABLE METHODS OF PROCUREMENT

A.

General Procurement Standards

The school district must use its own documented procurement procedures which
reflect applicable state laws, provided that the procurements conform to the applicable
federal law and the standards identified in the Uniform Grant Guidance.

The school district must maintain oversight to ensure that contractors perform in
accordance with the terms, conditions, and specifications of their contracts or
purchase orders.

The school district’s procedures must avoid acquisition of unnecessary or duplicative
items. Consideration should be given to consolidating or breaking out procurements
to obtain a more economical purchase. Where appropriate, an analysis will be made
of lease versus purchase alternatives and any other appropriate analysis to determine
the most economical approach.

The school district must award contracts only to responsible contractors possessing
the ability to perform successfully under the terms and conditions of a proposed
procurement. Consideration will be given to such matters as contractor integrity,
compliance with public policy, record of past performance, and financial and technical
resources.

The school district must maintain records sufficient to detail the history of
procurement. These records will include, but are not necessarily limited to, the
following: rationale for the method of procurement; selection of the contract type;
contractor selection or rejection; and the basis for the contract price.

The school district alone must be responsible, in accordance with good administrative
practice and sound business judgment, for the settlement of all contractual and
administrative issues arising out of procurements. These issues include, but are not
limited to, source evaluation, protests, disputes, and claims. These standards do not
relieve the school district of any contractual responsibilities under its contracts.

The school district must take all necessary affirmative steps to assure that minority
businesses, women’s business enterprises, veteran-owned businesses, and labor

surplus area firms are consideredused-whenpossible.
[NOTE: This change appears in the 2024 amended UGG.]

Methods of Procurement

The school district must use one of the following methods of procurement:

1. Procurement by micro-purchases. To the extent practicable, the school district
must distribute micro-purchases equitably among qualified suppliers. Micro-
purchases may be awarded without soliciting competitive quotations if the
school district considers the price to be reasonable.

2. Procurement by small purchase procedures. If small purchase procedures are
used, price or rate quotations must be obtained from an adequate number of
qualified sources.

3. Procurement by sealed bids (formal advertising).

4, Procurement by competitive proposals. If this method is used, the following
requirements apply:
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a. Requests for proposals must be publicized and identify all evaluation
factors and their relative importance. Any response to publicized
requests for proposals must be considered to the maximum extent

practical;

b. Proposals must be solicited from an adequate number of qualified
sources;

C. The school district must have a written method for conducting
technical evaluations of the proposals received and for selecting
recipients;

d. Contracts must be awarded to the responsible firm whose proposal is

most advantageous to the program, with price and other factors
considered; and

e. The school district may use competitive proposal procedures for
qualifications-based procurement of architectural/engineering (A/E)
professional services whereby competitors’ qualifications are
evaluated and the most qualified competitor is selected, subject to
negotiation of fair and reasonable compensation. The method where
price is not used as a selection factor can only be used in procurement
of A/E professional services; it cannot be used to purchase other types
of services, though A/E firms are a potential source to perform the
proposed effort.

5. Procurement by noncompetitive proposals. Procurement by noncompetitive
proposals may be used only when one or more of the following circumstances
apply:

a. The item is available only from a single source;

b. The public exigency or emergency for the requirement will not permit
a delay resulting from competitive solicitation;

C. The DOE or MDE expressly authorizes noncompetitive proposals in
response to a written request from the school district; or

d. After solicitation of a number of sources, competition is determined
inadequate.

Competition

The school district must have written procedures for procurement transactions. These
procedures must ensure that all solicitations:

1.

Incorporate a clear and accurate description of the technical requirements for
the material, product, or service to be procured. Such description must not,
in competitive procurements, contain features which wunduly restrict
competition. The description may include a statement of the qualitative nature
of the material, product, or service to be procured and, when necessary, must
set forth those minimum essential characteristics and standards to which it
must conform if it is to satisfy its intended use. Detailed product specifications
should be avoided if at all possible. When making a clear and accurate
description of the technical requirements is impractical or uneconomical, a
“brand name or equivalent” description may be used as a means to define the
performance or other salient requirements of procurement. The specific
features of the named brand which must be met by offers must be clearly
stated; and
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2. Identify all requirements which the offerors must fulfill and all other factors to
be used in evaluating bids or proposals.

The school district must ensure that all prequalified lists of persons, firms, or products
which are used in acquiring goods and services are current and include enough
qualified sources to ensure maximum open and free competition. Also, the school
district must not preclude potential bidders from qualifying during the solicitation
period.

Non-federal entities are prohibited from contracting with or making subawards under
“covered transactions” to parties that are suspended or debarred or whose principals
are suspended or debarred. “Covered transactions” include procurement contracts for
goods and services awarded under a grant or cooperative agreement that are
expected to equal or exceed $25,000.

All nonprocurement transactions entered into by a recipient (i.e., subawards to
subrecipients), irrespective of award amount, are considered covered transactions,
unless they are exempt as provided in 2 Code of Federal Regulations, section 180.215.

V. MANAGING EQUIPMENT AND SAFEGUARDING ASSETS

A.

Property Standards

The school district must, at a minimum, provide the equivalent insurance coverage for
real property and equipment acquired or improved with federal funds as provided to
property owned by the non-federal entity. Federally owned property need not be
insured unless required by the terms and conditions of the federal award. The school
district must adhere to the requirements concerning real property, equipment,
supplies, and intangible property set forth in 2 Code of Federal Regulations, sections
200.311, 200.314, and 200.315.

Equipment

Management requirements.

Procedures for managing equipment (including replacement equipment), whether
acquired in whole or in part under a federal award, until disposition takes place will,
at a minimum, meet the following requirements:

1. Property records must be maintained that include a description of the
property; a serial number or other identification number; the source of the
funding for the property (including the federal award identification number
(FAIN)); who holds title; the acquisition date; the cost of the property; the
percentage of the federal participation in the project costs for the federal
award under which the property was acquired; the location, use, and condition
of the property; and any ultimate disposition data, including the date of
disposition and sale price of the property.

2. A physical inventory of the property must be taken and the results reconciled
with the property records at least once every two years.

3. A control system must be developed to ensure adequate safeguards to prevent
loss, damage, or theft of the property. Any loss, damage, or theft must be
investigated.

4. Adequate maintenance procedures must be developed to keep property in
good condition.
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5. If the school district is authorized or required to sell the property, proper sales
procedures must be established to ensure the highest possible return.

Cybersecurity

The school district must take reasonable cybersecurity and other measures to
safeguard

1. Personally identifiable information;

2. Information that the federal agency or pass-through entity designates as
sensitive; and

3. other information that the school district considers sensitive and is consistent
with applicable Federal, State, local, and tribal laws regarding privacy and
responsibility over confidentiality.

[NOTE: See 2 CFR 200.303, which establishes internal controls that the
school district must implement.]

VI. FINANCIAL MANAGEMENT REQUIREMENTS

A.

Financial Management.

The school district’s financial management systems, including records documenting
compliance with federal statues, regulations, and the terms and conditions of the
federal award, must be sufficient to permit the preparation of reports required by
general and program-specific terms and conditions; and the tracing of funds to a level
of expenditures adequate to establish that such funds have been used according to
the federal statutes, regulations, and the terms and conditions of the federal award.

Payment

The school district must be paid in advance, provided it maintains or demonstrates
the willingness to maintain both written procedures that minimize the time elapsing
between the transfer of funds and disbursement between the school district and the
financial management systems that meet the standards for fund control.

Advance payments to a school district must be limited to the minimum amounts
needed and timed to be in accordance with the actual, immediate cash requirements
of the school district in carrying out the purpose of the approved program or project.
The timing and amount of advance payments must be as close as is administratively
feasible to the actual disbursements by the non-federal entity for direct program or
project costs and the proportionate share of any allowable indirect costs. The school
district must make timely payment to contractors in accordance with the contract
provisions.

Internal Controls

The school district must establish and maintain effective internal control over the
federal award that provides reasonable assurance that the school district is managing
the federal award in compliance with federal statutes, regulations, and the terms and
conditions of the federal award. These internal controls should alignbe-ir€comptanece
with guidance in “Standards for Internal Control in the Federal Government;” issued
by the Comptroller General of the United States, or the “Internal Control Integrated
Framework,” issued by the Committee of Sponsoring Organizations of the Treadway
Commission (COSO).
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The school district must comply with_the United States Constitution, federal statutes,
regulations, and the terms and conditions of the federal award.

The school district must alse—evaluate and monitor the school district’s compliance
with statutes, regulations, and the terms and conditions of the federal award.

The school district must alse-take prompt action when instances of noncompliance are
identified, including noncompliance identified in audit findings.

The school district must take reasonable measures to safeguard protected personally
identifiable information considered sensitive consistent with applicable federal and
state laws regarding privacy and obligations of confidentiality.

VII. ALLOWABLE USE OF FUNDS AND COST PRINCIPLES

A.

Allowable Use of Funds

The school district administration and board will enforce appropriate procedures and
penalties for program, compliance, and accounting staff responsible for the allocation
of federal grant costs based on their allowability and their conformity with federal cost
principles to determine the allowability of costs.

Definitions

1. “Allowable cost” means a cost that complies with all legal requirements that
apply to a particular federal education program, including statutes,
regulations, guidance, applications, and approved grant awards.

2. “Education Department General Administrative Regulations (EDGAR)” means
a compilation of regulations that apply to federal education programs. These
regulations contain important rules governing the administration of federal
education programs and include rules affecting the allowable use of federal
funds (including rules regarding allowable costs, the period of availability of
federal awards, documentation requirements, and grants management
requirements). EDGAR can be accessed at:
http://www?2.ed.gov/policy/fund/reg/edgarReg/edgar.html.

3. "Omni Circular” or "2 Code of Federal Regulations, Part 200s” or “Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards” means federal cost principles that provide standards for
determining whether costs may be charged to federal grants.

4. “Advance payment” means a payment that a federal awarding agency or
passthrough entity makes by any appropriate payment mechanism, including
a predetermined payment schedule, before the non-federal entity disburses
the funds for program purposes.

Allowable Costs

The following items are costs that may be allowable under the 2 Code of Federal
Regulations, Part 200s under specific conditions:

1. Advisory councils;

2 Audit costs and related services;
3. Bonding costs;

4 Communication costs;
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5. Compensation for personal services;

6. Depreciation and use allowances;

7. Employee morale, health, and welfare costs;

8. Equipment and other capital expenditures;

9. Gains and losses on disposition of depreciable property and other capital
assets and substantial relocation of federal programs;

10. Insurance and indemnification;

11. Maintenance, operations, and repairs;

12. Materials and supplies costs;

13. Meetings and conferences;

14. Memberships, subscriptions, and professional activity costs;

15. Security costs;

16. Professional service costs;

17. Proposal costs;

18. Publication and printing costs;

19. Rearrangement and alteration costs;

20. Rental costs of building and equipment;

21. Training costs; and

22. Travel costs.

Costs Forbidden by Federal Law

2 Code of Federal Regulations, Part 200s and EDGAR identify certain costs that may
never be paid with federal funds. The following list provides examples of such costs.
If a cost is on this list, it may not be supported with federal funds. The fact that a cost
is not on this list does not mean it is necessarily permissible. Other important
restrictions apply to federal funds, such as those items detailed in the 2 Code of
Federal Regulations, Part 200s; thus, the following list is not exhaustive:

1. Advertising and public relations costs (with limited exceptions), including
promotional items and memorabilia, models, gifts, and souvenirs;

2. Alcoholic beverages;

3. Bad debts;

4, Contingency provisions (with limited exceptions);

5. Fundraising and investment management costs (with limited exceptions);

6. Donations;

7. Contributions;

8. Entertainment (amusement, diversion, and social activities and any associated
costs);

9. Fines and penalties;
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10.

11.
12.

13.
14.

15.

16.

General government expenses (with limited exceptions pertaining to Indian
tribal governments and Councils of Government (COGs));

Goods or services for personal use;

Interest, except interest specifically stated in 2 Code of Federal Regulations,
section 200.441 as allowable;

Religious use;

The acquisition of real property (unless specifically permitted by programmatic
statute or regulations, which is very rare in federal education programs);

Construction (unless specifically permitted by programmatic statute or
regulations, which is very rare in federal education programs); and

Tuition charged or fees collected from students applied toward meeting
matching, cost sharing, or maintenance of effort requirements of a program.

Program Allowability

1.

Any cost paid with federal education funds must be permissible under the
federal program that would support the cost.

Many federal education programs detail specific required and/or allowable
uses of funds for that program. Issues such as eligibility, program
beneficiaries, caps or restrictions on certain types of program expenses, other
program expenses, and other program specific requirements must be
considered when performing the programmatic analysis.

The two largest federal K-12 programs, Title I, Part A, and the Individuals with
Disabilities Education Act (IDEA), do not contain a use of funds section
delineating the allowable uses of funds under those programs. In those cases,
costs must be consistent with the purposes of the program in order to be
allowable.

Federal Cost Principles

1.

The Omni Circular defines the parameters for the permissible uses of federal
funds. While many requirements are contained in the Omni Circular, it includes
five core principles that serve as an important guide for effective grant
management. These core principles require all costs to be:

a. Necessary for the proper and efficient performance or administration
of the program.

b. Reasonable. An outside observer should clearly understand why a
decision to spend money on a specific cost made sense in light of the
cost, needs, and requirements of the program.

C. Allocable to the federal program that paid for the cost. A program
must benefit in proportion to the amount charged to the federal
program - for example, if a teacher is paid 50% with Title I funds, the
teacher must work with the Title I program/students at least 50% of
the time. Recipients also need to be able to track items or services
purchased with federal funds so they can prove they were used for
federal program purposes.

d. Authorized under state and local rules. All actions carried out with
federal funds must be authorized and not prohibited by state and local
laws and policies.
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e. Adequately documented. A recipient must maintain proper
documentation so as to provide evidence to monitors, auditors, or
other oversight entities of how the funds were spent over the lifecycle
of the grant.

G. Program Specific Fiscal Rules

The Omni Circular also contains specific rules on selected items of costs. Costs must
comply with these rules in order to be paid with federal funds.

1.

All federal education programs have certain program specific fiscal rules that
apply. Determining which rules apply depends on the program; however, rules
such as supplement, not supplant, maintenance of effort, comparability, caps
on certain uses of funds, etc., have an important impact when analyzing
whether a particular cost is permissible.

Many state-administered programs require local education agencies (LEAs) to
use federal program funds to supplement the amount of state, local, and, in
some cases, other federal funds they spend on education costs and not to
supplant (or replace) those funds. Generally, the “supplement, not supplant”
provision means that federal funds must be used to supplement the level of
funds from non-federal sources by providing additional services, staff,
programs, or materials. In other words, federal funds normally cannot be used
to pay for things that would otherwise be paid for with state or local funds
(and, in some cases, with other federal funds).

Auditors generally presume supplanting has occurred in three situations:

a. School district uses federal funds to provide services that the school
district is required to make available under other federal, state, or
local laws.

b. School district uses federal funds to provide services that the school
district provided with state or local funds in the prior year.

C. School district uses Title I, Part A, or Migrant Education Program funds
to provide the same services to Title I or Migrant students that the
school district provides with state or local funds to nonparticipating
students.

These presumptions apply differently in different federal programs and also in
schoolwide program schools. Staff should be familiar with the supplement not
supplant provisions applicable to their program.

H. Approved Plans, Budgets, and Special Conditions

1.

As required by the Omni Circular, all costs must be consistent with approved
program plans and budgets.

Costs must also be consistent with all terms and conditions of federal awards,
including any special conditions imposed on the school district’s grants.

I. Training

1.

The school district will provide training on the allowable use of federal funds
to all staff involved in federal programs.

The school district will promote coordination between all staff involved in
federal programs through activities, such as routine staff meetings and
training sessions.

721-11



Employee Sanctions

Any school district employee who violates this policy will be subject to discipline, as
appropriate, up to and including the termination of employment.

Mandatory Disclosures

The school district must promptly disclose whenever, in connection with the Federal
award (including any activities or subawards thereunder), it has credible evidence of
the commission of a violation of Federal criminal law involving fraud, conflict of
interest, bribery, or gratuity violations found in 18 United States Code or a violation
of the civil False Claims Act (31 United States Code, sections 3729-3733).

The disclosure must be made in writing to the Federal agency, the agency’s Office of
Inspector General, and pass-through entity (if applicable). School districts are also
required to report matters related to recipient integrity and performance in accordance
with Appendix XII of this part. Failure to make required disclosures can result in any
of the remedies described in 2 Code of Federal Regulations, section 200.339.

VIII. COMPENSATION - PERSONAL SERVICES EXPENSES AND REPORTING

A.

Compensation — Personal Services

Costs of compensation are allowable to the extent that they satisfy the specific
requirements of the Uniform Grant Guidance and that the total compensation for
individual employees:

1. Is reasonable for the services rendered and conforms to the established
written policy of the school district consistently applied to both federal and
non-federal activities; and

2. Follows an appointment made in accordance with a school district’s written
policies and meets the requirements of federal statute, where applicable.

Unless an arrangement is specifically authorized by a federal awarding agency, a
school district must follow its written non-federal, entity-wide policies and practices
concerning the permissible extent of professional services that can be provided outside
the school district for non-organizational compensation.

Compensation - Fringe Benefits

1. During leave.

The costs of fringe benefits in the form of regular compensation paid to
employees during periods of authorized absences from the job, such as for
annual leave, family-related leave, sick leave, holidays, court leave, military
leave, administrative leave, and other similar benefits, are allowable if all of
the following criteria are met:

a. They are provided under established written leave policies;

b. The costs are equitably allocated to all related activities, including
federal awards; and

C. The accounting basis (cash or accrual) selected for costing each type
of leave is consistently followed by the school district.

2. The costs of fringe benefits in the form of employer contributions or expenses
for social security; employee life, health, unemployment, and worker’s
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compensation insurance (except as indicated in 2 Code of Federal Regulations,
section 200.447(d)); pension plan costs; and other similar benefits are
allowable, provided such benefits are granted under established written
policies. Such benefits must be allocated to federal awards and all other
activities in a manner consistent with the pattern of benefits attributable to
the individuals or group(s) of employees whose salaries and wages are
chargeable to such federal awards and other activities and charged as direct
or indirect costs in accordance with the school district’s accounting practices.

Actual claims paid to or on behalf of employees or former employees for
workers’ compensation, unemployment compensation, severance pay, and
similar employee benefits (e.g., post-retirement health benefits) are allowable
in the year of payment provided that the school district follows a consistent
costing policy.

Pension plan costs may be computed using a pay-as-you-go method or an
acceptable actuarial cost method in accordance with the written policies of the
school district.

Post-retirement costs may be computed using a pay-as-you-go method or an
acceptable actuarial cost method in accordance with established written
policies of the school district.

Costs of severance pay are allowable only to the extent that, in each case,
severance pay is required by law; employer-employee agreement; established
policy that constitutes, in effect, an implied agreement on the school district’s
part; or circumstances of the particular employment.

Insurance and Indemnification

Types and extent and cost of coverage are in accordance with the school district’s
policy and sound business practice.

Recruiting Costs

Short-term travel visa costs (as opposed to longer-term, immigration visas) may be
directly charged to a federal award, so long as they are:

1.

2.

Critical and necessary for the conduct of the project;
Allowable under the cost principles set forth in the Uniform Grant Guidance;

Consistent with the school district’s cost accounting practices and school
district policy; and

Meeting the definition of “direct cost” in the applicable cost principles of the
Uniform Grant Guidance.

Relocation Costs of Employees

Relocation costs are allowable, subject to the limitations described below, provided
that reimbursement to the employee is in accordance with the school district’s
reimbursement policy.

Travel Costs
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Travel costs may be charged on an actual cost basis, on a per diem or mileage basis
in lieu of actual costs incurred, or on a combination of the two, provided the method
used is applied to an entire trip and not to selected days of the trip, and results in
charges consistent with those normally allowed in like circumstances in the school
district’'s non-federally funded activities and in accordance with the school district’s
reimbursement policies.

Costs incurred by employees and officers for travel, including costs of lodging, other
subsistence, and incidental expenses, must be considered reasonable and otherwise
allowable only to the extent such costs do not exceed charges normally allowed by
the school district in its regular operations according to the school district’s written
reimbursement and/or travel policies.

In addition, when costs are charged directly to the federal award, documentation must
justify the following:

1. Participation of the individual is necessary to the federal award; and

2. The costs are reasonable and consistent with the school district’s established
travel policy.

Temporary dependent care costs above and beyond regular dependent care that
directly results from travel to conferences is allowable provided the costs are:

1. A direct result of the individual’s travel for the federal award;

2. Consistent with the school district’s documented travel policy for all school
district travel; and

3. Only temporary during the travel period.

[NOTE: Noncompliance. If a school district fails to comply with federal statutes,
regulations, or the terms and conditions of a federal award, the DOE or MDE may
impose additional conditions, as described in 2 Code of Federal Regulations, section
200.208 (Specific Conditions). If the DOE or MDE determines that noncompliance
cannot be remedied by imposing additional conditions, the DOE or MDE may take
one or more of the following actions, as appropriate under the circumstances: 1)
Temporarily withhold cash payments pending correction of the deficiency by the
school district or more severe enforcement action by the DOE or MDE; 2) Disallow
(that is, deny both use of funds and any applicable matching credit for) all or part
of the cost of the activity or action not in compliance; 3) Wholly or partly suspend
or terminate the federal award; 4) Initiate suspension or debarment proceedings as
authorized under 2 Code of Federal Regulations, Part 180 and DOE regulations (or,
in the case of MDE, recommend such a proceeding be initiated by the DOE); 5)
Withhold further federal awards for the project or program; and/or 6) Take other
remedies that may be legally available.]

Legal References: 2 C.F.R. § 200.1 (Definitions: Capital Assets)
2 C.F.R. § 200.112 (Conflict of Interest)
2 C.F.R. § 200.113 (Mandatory Disclosures)
2 C.F.R. § 200.205{d} (Federal Awarding Agency Review of Merit of
ProposalsRiskPesed-by-Applicants)
2 C.F.R. § 200.214 (Suspension and Debarment)
2 C.F.R. § 200.300(b) (Statutory and National Policy Requirements)
2 C.F.R. § 200.302 (Financial Management)
2 C.F.R. § 200.303 (Internal Controls)
2 C.F.R. § 200.305(b)(1) (Federal Payment)
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https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-A/subject-group-ECFR2a6a0087862fd2c/section-200.1
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-B/section-200.112
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-B/section-200.113
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-C/section-200.205
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-C/section-200.214
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/section-200.300
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/section-200.302
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/section-200.303
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/section-200.305

Cross References:

2 C.F.R. § 200.310 (Insurance Coverage)

2 C.F.R. § 200.311 (Federally-owned-and-ExemptReal Property)
2 C.F.R. § 200.312 (Federally-owned and Exempt Property)
2 C.F.R. § 200.313(d) (Equipment)

2 C.F.R. § 200.314 (Supplies)

2 C.F.R. § 200.315 (Intangible Property)

2 C.F.R. § 200.318 (General Procurement Standards)

2 C.F.R. § 200.319(c) (Competition)

2 C.F.R. § 200.320 (Methods of Procurement to be Followed)
2 C.F.R. § 200.321 (Contracting with Small and Minority Businesses, Women's
Business Enterprises, and Labor Surplus Area Firms)

2 C.F.R. § 200.328 (Financial Reporting)

2 C.F.R. § 200.339 (Remedies for Noncompliance)

2 C.F.R. § 200.403(c) (Factors Affecting Allowability of Costs)
2 C.F.R. § 200.430 (Compensation - Personal Services)

2 C.F.R. § 200.431 (Compensation - Fringe Benefits)

2 C.F.R. § 200.447 (Insurance and Indemnification)

2 C.F.R. § 200.463 (Recruiting Costs)

2 C.F.R. § 200.464 (Relocation Costs of Employees)

2 C.F.R. § 200.474 (Transportation Costs)

2 C.F.R. § 200.475 (Travel Costs)

MSBA/MASA Model Policy 208 (Development, Adoption, and Implementation
of Policies)
MSBA/MASA Model Policy 210 (Conflict of Interest — School Board Members)

RA/MA A Model - Pa

MSBA/MASA Model Policy 412 (Expense Reimbursement)

MSBA/MASA Model Policy 701 (Establishment and Adoption of School District
Budget)

MSBA/MASA Model Policy 701.1 (Modification of School District Budget)
MSBA/MASA Model Policy 702 (Accounting)

MSBA/MASA Model Policy 703 (Annual Audit)
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https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.310
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.311
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.312
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.313
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.314
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR8feb98c2e3e5ad2/section-200.315
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR45ddd4419ad436d/section-200.318
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR45ddd4419ad436d/section-200.319
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR45ddd4419ad436d/section-200.320
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR45ddd4419ad436d/section-200.321
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR36520e4111dce32/section-200.328
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-ECFR86b76dde0e1e9dc/section-200.339
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRea20080eff2ea53/section-200.403
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.430
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.431
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.447
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.463
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.464
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.474
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRed1f39f9b3d4e72/section-200.475
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