
Regular School Board Meeting
Monday, December 11, 2023   - Regular 
Meeting at 5:30 pm; Truth in Taxation Public 
Hearing will not begin before 6 pm

Austin High School Annex Recital Hall
205 4th Street NW, Annex Door #1

Austin, MN 55912

Agenda

1. Call to order/roll call
Speaker(s): Chairperson

2. Pledge of Allegiance
3. Approval of agenda (Action)

Speaker(s): Chairperson
4. Recognitions 

Speaker(s): MN Community Education Assoc Board Member Ann Riebel
5. Overview and request approval of 2022-23 audit report (Action)

Speaker(s): CLA
6. Public hearing - Truth in Taxation information and public comment

Speaker(s): Exec Dir of Finance and Operations Todd Lechtenberg
7. Delegations
8. Superintendent's report

Speaker(s): Dr. Page
9. School Board reports
10. Student representative reports

Speaker(s): Nawras Zaki and Anita Rao
11. Consent agenda (Action)

Speaker(s): Chairperson
11.A. Regular meeting minutes of 11/13/23
11.B. Special meeting minutes of 11/27/23
11.C. Personnel report
11.D. Bills as of 12/13/23
11.E. Treasurer's Report - August 2023
11.F. World's Best Workforce Annual Report
11.G. Request approval of changes to the 2024-25 AHS Course Registration Guide 
11.H. APS site reports
11.I. Cabinet reports

11.I.1. Special Services 
11.I.2. Academics and Administrative Services 
11.I.3. Technology Services
11.I.4. Information Services

12. Request approval of final certified 2023 payable 2024 levy (Action)
Speaker(s): Exec Dir of Finance and Operations Todd Lechtenberg

13. Request approval of donations (Action)
Speaker(s): Dr. Page

14. Request approval of combined polling places resolution for 2024 (Action)
Speaker(s): Dr. Page



15. Request approval to change name of Woodson Kindergarten Center (Action)
Speaker(s): Dr. Page

16. Request approval of revised policies (Action)
16.A. 413 - Harassment and Violence
16.B. 416 - Drug, Alcohol, and Cannabis Testing
16.C. 506 - Student Discipline
16.D. 506 Form - Complaint Procedure
16.E. 507 - Corporal Punishment and Prone Restraint
16.F. 515 Form - Protection and Privacy of Pupil Records
16.G. 613 - Graduation Requirements

17. Results of Superintendent Page's recent evaluation (Action)
Speaker(s): Chairperson

18. Meeting reminders: No study session in December. The organizational meeting will be 
held at 5:30 pm on Monday, January 8, 2024. The regular meeting will immediately 
follow the organizational meeting.
Speaker(s): Chairperson

19. Adjournment (Action)
Speaker(s): Chairperson

 



Austin Public Schools 
Austin, MN  55912 

 

RECOGNITIONS 
December 11, 2023 

 
 
 
More than Pink Program – presented by Ann Riebel, MN Community Education 

Association (MCEA) Board Member 

 

Jennifer Lawhead – Regional Community Educator Award – presented by MCEA 
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Audit Presentation for 
Austin Public Schools 

(ISD #492)
Year Ended June 30, 2023

Presented by:
CliftonLarsonAllen

Craig Popenhagen, Principal
Luke Greden, Manager
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Audit Results Year 2023

• Audit Opinion – The financial statements are fairly stated. We issued 
what is known as a “clean” or unmodified audit report.

• Yellow Book Compliance Findings – No compliance issues were noted in 
our review of laws, regulations, contracts and grants that could have 
significant financial implications to the District.

• Internal Controls – No material weaknesses in internal controls over 
financials reporting were reported.

• Single Audit – As part of the Single Audit we tested the District’s 
compliance with requirements of the Child Nutrition Cluster  and 
Education Stabilization Fund (ESSER/GEER) programs. 
o No findings reported

• MN Legal Compliance – No findings were reported 
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Audit Summary

Current‐Year Changes
• Subscription‐Based Information Technology Arrangements – Effective for 

FY2023

Future Changes
• Reporting Changes in Accounting Principles, Changes in Estimates and 

Corrections of Errors – FY2024
• Compensated Absences – Effective FY2025
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District Enrollment ADM’s (5 Year Trend)
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Fund Balances of the General Fund
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General Fund Revenue

$80,947,000
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General Fund Expenditures by Program
$79,119,418
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General Fund – Expenditures Per ADM
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Craig Popenhagen
Principal

507.280.2327
Craig.Popenhagen@CLAconnect.com

Thank You!

Luke Greden
Manager

507.280.2325
Luke.Greden@CLAconnect.com



Public Meeting for 
Taxes Payable in 2024
Austin Public Schools
Todd Lechtenberg
Executive Director of Finance and Operations
December 11, 2023



Agenda

• Legal Requirements: Minnesota Truth in Taxation Law

• Current Year School Funding & District Budget

• Proposed Taxes Payable in 2024

• Estimated Impact on Taxpayers

• Public Comments & Questions

• Supplemental Info on MN Property Tax Refunds



Authority for School Levies

A school district tax levy must be either:

Voter approved 
or

Set by state law 
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Current Year School Funding & 
District Budget



Historical Trend of General Ed Formula



Fiscal Year 2023-2024 Adopted Budget

• Insert by source for revenue
• Insert by OBJ series for expenditures



Fiscal Year 2023-2024 Budget



General Fund Revenues by Source 
2023-2024



General Fund Expenses by Object
2023-2024



Proposed Taxes Payable in 2024



Proposed Levy 
Summary by Fund



Proposed Levy Summary by Tax Type



Estimated Impact on Taxpayer



Factors That Cause Property Tax Changes
Many factors may cause the individual property tax statement to increase 
or decrease from year to year:

• Voter approved referendums

• Changes in enrollment

• Levy adjustments to prior years

• Legislative changes

• Changes in market values

• Changes in class rates/history

18



Impact on the Austin 
Taxpayer



Pay 2024 Tax Levies for 
Residential Homestead
Valued at $190,000



Property Value Increase Impacts on Taxpayer



Public Comment or
Questions

Please contact :
Todd Lechtenberg
Executive Director of Finance and Operations
507-460-1900
Todd.Lechtenberg@austin.k12.mn.us



Minnesota Property Tax Refunds
Two different tax refund program available from the state 
• Minnesota Property Tax Refund 

(aka “circuit breaker” refund) 
• Special Property Tax Refund
Complete form M-1PR
For help with the forms and instructions contact:
• Your tax professional
• Minnesota Department of Revenue

– (651) 296-4444
– www.taxes.state.mn.us
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OFFICIAL MINUTES: AUSTIN SCHOOL BOARD                                                    REGULAR MEETING 
Independent School District No. 492 
Monday November 13, 2023    5:30 pm 
Annex Recital Hall 
205 4th Street NW, Austin, Minnesota 
 
MEMBERS PRESENT: Kathy Green    Carol McAlister 
    Carolyn Dube    Peggy Young 
    Cece Kroc    Evan Sorenson 
    Don Leathers    Superintendent Dr. Joey Page 
        
MEMBERS ABSENT:  None 
 
MEETING CALLED 
TO ORDER: Chairperson Green called the meeting to order at 5:30 p.m. in the Annex 

Recital Hall.  
 
AGENDA APPROVED: Young made a motion, seconded by McAlister and carried unanimously to 

approve the agenda as printed.  
 
TAX ABATEMENT  
APPROVED: A motion was made by Leathers, seconded by Kroc and carried 

unanimously to approve the tax abatement request from Bigelow & Lennon 
Construction for new construction located at 805 24th Avenue NW with an 
estimated project valuation of $282,000.  

 
BARR REPORT: AHS Principal Matt Schmit, AHS Assistant Principal Kim Goblirsch and 

BARR Coordinator Angie Taylor presented information on the BARR 
(Building Assets, Reducing Risks) program being piloted with 103 grade 9 
students.  

SUPERINTENDENT’S 
REPORT: Superintendent Page provided highlights of various events and 

recognitions throughout the month. 
 
SCHOOL BOARD  
REPORTS: Board members noted various items of interest, Leathers attended the 

recent Ellis Middle School play and Green noted the MSBA Winter 
Conference in January.  

 
STUDENT SCHOOL BOARD 
REP REPORT:  Student school board representatives Nawras Zaki and Anita Rao provided  

the student board reports highlighting AHS activities.  
 

MINUTES APPROVED: A motion was made by Dube, seconded by Young and carried unanimously 
to approve the regular meeting minutes of 10/10/23 and special meeting 
minutes of 10/23/23 as printed. 

 
(MINUTES ARE ATTACHED IN THE OFFICIAL MINUTE BOOK AND 
POSTED ON THE DISTRICT WEBSITE.) 

PERSONNEL REPORT 
APPROVED: Dube made a motion, seconded by Young and carried unanimously to 

approve the following personnel items: 
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    Certified Staff: 
    Contracts for Approval – Robin Butkowski Garcia, AFNR teacher, effective 
    11/1/23; William Ingram, SPED teacher, effective 11/6/23; and Kayla  

Wollenburg, counselor, effective 11/6/23 
Changes in Assignment – Renee Gogolewski, .5 Neveln/.5 Holton to .5 
Holton/.5 Ellis, effective 10/30/23; Terra Gorman, SPED teacher, AHS to 
Holton, effective 11/3/23; Kim Luschen, SPED teacher, Holton to AHS, 
effective 11/1/23; and Joelle Mayers, EL teacher, .5 Sumner/.5Woodson to 
.5 Woodson/.5 Neveln, effective 10/30/23 
Requests for Leave – Steve Askelson, math intervention teacher, effective 
11/27/23-12/1/23; Candice Barry, SPED teacher, effective 12/15/23-
1/12/24; Dean Burzinski, math teacher, effective 12/20/23-2/7/24; Kathy 
Ewing, EL teacher, effective 10/23/23-11/17/23; Jared Finer, SPED 
teacher, effective 4/2/24-4/10/24; Julie Nelson, grade 3 teacher, effective 
11/27/23-12/1/23; John Sand, phy ed teacher, effective 9/26/23-10/31/23; 
and Tamyra Warnke, SPED teacher, effective 11/13/23-11/27/23 
Resignations – Kim Brackey, counselor, effective 10/27/23 and Stephanie 
Coyle, AFNR teacher, effective 11/10/23 
Retirements – Judi Needham, ABE teacher, effective 12/21/23 
 
Non-certified Staff: 
Contracts for Approval - Holly Camerer, Kids Korner aide, effective 
10/16/23; Colleen Crouch, SPED para,6.75 hrs/day, effective 10/25/23; 
Christina Garza, nurse, 7 hrs/day, effective 11/1/23; Paige Goetz, 
secretary, 4 hrs/day, effective 11/10/23; Mackenzie Grunklee, SPED para, 
4 hrs/day, effective 10/9/23; Natalie Kastens, SPED para, 6.5 hrs/day, 
effective 10/11/23; Mindy Kenyon, noon supervisor, 4.5 hrs/day, effective 
10/2/23; Michaela LeDoux, SPED para, 6.75 hrs/day, effective 11/6/23; 
Steph Maxfield, Kids Korner lead, 8 hrs/day, effective 11/6/23; Nichalee 
Morgan, SPED para, 6.5 hrs/day, effective 11/13/23; Oscar Sanchez, 
SPED para, 7 hrs/day, effective 10/23/23; Miranda Wood, noon supervisor, 
2.5 hrs/day, effective 10/26/23; Tami Yokiel, Comm Ed events and 
marketing, 4 hrs/day, effective 11/7/23; Jeff Young, SPED para, 7 hrs/day, 
effective 11/15/23; and Mayra Zarate. SPED para, 6.25. hrs/day, effective 
10/23/23 
Changes in Assignment – Merilee Blake, SPED para, 6.5 hrs/day to 7 
hrs/day, effective 10/2/23; Andrew Conway, SPED para, 6.25 hrs/day to 
6.5 hrs/day; Tarsha Eicholz, SPED para, 6.75 hrs/day to 7.25 hrs/day, 
effective 10/23/23; Mackenzie Grunklee, SPED para, 4 hrs/day to 7 
hrs/day, effective 10/24/23; Cody Huinker, asst cust engineer to night 
foreman, effective 10/30/23; Melissa Retterath, SPED para, 6.75 hrs/day to 
7.25 hrs/day, effective 10/30/23; and Jared Sanvik, HVAC engineer to chief 
engineer, effective 2/14/24 
Requests for Leave – Josephine Avelar, SPED para, effective 11/9/23-
12/7/23; Michelle Baker, Dean of Students, effective 4/16/23-5/29/23; Ann 
Chamberlin, SPED para, effective 10/25/23-11/8/23; Robin Butkowski 
Garcia, success coach, effective 11/13/23-5/29/24; Amy Fossey, SPED 
para, effective 9/29/23-10/9/23 and 10/23/23-1/12/24 and 1/15/24-1/19/24; 
Rochelle Igou, SPED para, effective 9/18//23-12/8/23; Tonia Newman, 
custodian, effective 9/25/23-12/22/23; Paige Wangen, SPED para, effective 
11/3/23-12/15/23 
Resignations – Emily Allas, noon supervisor, effective 10/12/23; Paige 
Byers, SPED para, effective 10/27/23; Holly Camerer, Kids Korner aide, 
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effective 11/15/23; Steph Maxfield, Kids Korner site lead, effective 11/3/23; 
Lexis Rodriguez, Kids Korner aide, effective 10/20/23; Pam Severson, 
noon supervisor, effective 10/27/23; and Baylee Sjogren, SPED para, 
effective 11/10/23 
Terminations – Emily Underhill, SPED para, effective 10/24/23 
 

BILLS APPROVED: A motion was made by Dube, seconded by Young, and carried 
unanimously to approve the bills for payment as of 11/13/23. 

 
 (A COPY OF THE BILLS IS ATTACHED IN THE OFFICIAL MINUTE 

BOOK.) 
 
TREASURER’S REPORT 
APPROVED: Dube made a motion, seconded by Young and carried unanimously to 

approve the July, 2023 treasurer’s report. 
  
 (A COPY OF THE TREASURER’S REPORT IS ATTACHED IN THE 

OFFICIAL MINUTE BOOK.) 
 
MSHSL GRANT APPLICATION 
APPROVED: Dube made a motion, seconded by Young and carried unanimously to 

approve the submission of Form A and Form B grant applications to the 
Minnesota State High School League. 

 
BOARD GOVERNANCE  
MANUAL APPROVED: A motion was made by Dube, seconded by Young and carried unanimously 

to approve the Board Governance Manual as presented. 
 
REPORTS: Department updates from Superintendent Cabinet members and all APS 

schools were available for review. 
 
DONATIONS: A motion was made by McAlister, seconded by Kroc and carried 

unanimously to approve the donations as presented by Interim Executive 
Director of Finance and Operations Julie Cink.  

 
 (A COMPLETE LIST OF DONATIONS IS ATTACHED IN THE OFFICIAL 

MINUTE BOOK.) 
STUDENT ACTIVITY 
ACCOUNT UPDATES: Leathers made a motion, seconded by McAlister  and carried unanimously 

to close two Ellis Middle School student activity accounts, Tea Group and 
WORD Group, and combine the balance of those accounts and transfer 
into general account for EXCEL students to utilize for special projects.   

 
STUDY SESSION  
REMINDER: Chairperson Green reminded School Board members of the study session 

scheduled for Monday, November 27, 2023 at 4 pm in the District Office 
Conference Room. 
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BOARD ENTERS CLOSED 
SESSION: A motion was made by Dube, seconded by Sorenson and carried 

unanimously to enter closed session at 6:21 pm for the purpose of 
conducting an evaluation of Superintendent Page. Results of the evaluation 
will be made public at a future public board meeting. 

 
BOARD ENTERS OPEN 
SESSION: Kroc made a motion, seconded by Young and carried unanimously to enter 

open session at 6:57 pm. 
  
MEETING ADJOURNED: Young made a motion, seconded by Kroc and carried unanimously to 

adjourn the meeting at 6:57 p.m.                   
                        

                                                                                                               
________________________ 

Carolyn Dube, Clerk  
 
 
 
 



OFFICIAL MINUTES: AUSTIN SCHOOL BOARD                                                      STUDY SESSION 
Independent School District No. 492 
Monday, November 27, 2023    4:00 pm 
District Administration Office Conference Room 
401 Third Avenue NW, Austin, MN 
 
MEMBERS PRESENT: Kathy Green    Carol McAlister 
    Carolyn Dube    Peggy Young 
    Cece Kroc    Superintendent Dr. Joey Page 
               
MEMBERS ABSENT:  Don Leathers and Evan Sorenson 
 
MEETING CALLED 
TO ORDER: Chairperson Green called the meeting to order at 4:00 pm in the District 

Office Conference Room at Austin High School. 
 
AGENDA APPROVED: A motion was made by Young, seconded by Kroc and carried unanimously 

to approve the agenda as printed. 
 
ACT OVERVIEW: Information Services Director Corey Haugen provided an overview of 2023 

ACT test data. 
 
AHS COURSE REGISTRATION 
GUIDE OVERVIEW: AHS Principal Matt Schmit reviewed the updates proposed for the 2024-25 

AHS Course Registration Guide. The changes will be presented for 
approval at the regular December meeting. 

 
WORLD’S BEST WORKFORCE 
REPORT: Dr. Page provided a review of the 2023-24 World’s Best Workforce annual 

report. It will be presented for approval at the December school board 
meeting.  

 
MTSS UPDATE: Executive Director of Special Services Sheri Willrodt and several 

instructional coaches along with technology and behavior interventionists 
provided information on services provided through Multi-tiered Systems of 
Supports (MTSS) recently implemented in the district.  

FIRST READING OF 
REVISED POLICIES: The following revised policies were presented for first reading:  
 413 – Harassment and Violence 
 416 – Drug, Alcohol, and Cannabis Testing 
 506 – Student Discipline 
 506 Form – Complaint Procedure 
 507 – Corporal Punishment and Prone Restraint 
    515 Form – Protection and Privacy of Pupil Records 
    613 – Graduation Requirements 
FIRST READING OF  
NEW POLICY:  Dr.  Page presented new policy 606.5 – Library Materials for  

first reading. The proposed policy will continue to be reviewed and  
presented at a future meeting. 

 
WOODSON RENAMING: Dr. Page suggested conversation be started on the renaming of the  

Woodson Kindergarten Center to reflect the new programming that will be  
occurring this summer/fall. 

BOOK STUDY  
POSTPONED:  Chairperson Green requested postponing the discussion of chapter 3 of  

the book The Governance Core until the next meeting. 
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BOARD ENTERS 
CLOSED SESSION:  A motion was made by Kroc, seconded by Young and carried unanimously  

to approve entering into closed session at 5:38 pm for the purpose of an  
Austin Principals Association negotiations update. Five board members, 
HR Director Sue Stark, Superintendent Dr. Joey Page, and School Board 
secretary Sharon Alms were present for the closed session. 

BOARD ENTERS OPEN 
SESSION: Kroc made a motion, seconded by Dube and carried unanimously to enter 

open session at 5:54 pm. 
 
ADJOURNMENT: A motion was made by Young, seconded by McAlister and carried 

unanimously to adjourn at 5:54 pm. 
                                                                                                    

________________________ 
Carolyn Dube, Clerk  
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AUSTIN PUBLIC SCHOOLS 

School Board 

Personnel Agenda 

December 5, 2023 

 
ADMINISTRATIVE 

 

I. CONTRACT FOR APPROVAL 

Last,First Name  Position  Placement     Location    Effective Date 

 Lechtenberg, Todd  Exec. Director of Step 5   District 01/02/2024 

     Finance and Operations 

 
CERTIFIED STAFF 

 

II. CONTRACT FOR APPROVAL 

Last,First Name  Position  Placement     Location    Effective Date 

 Hinchcliffe, Henry  Math Teacher  BA, Step 1  AHS  01/12/2024 

 

III. REQUESTS FOR LEAVE 

Last,First Name  Position     Location    Effective Date 

Bamrick, Steve  Phy Ed Teacher    Banfield 12/20/2023-02/05/2024 

Burzinski, Dean  Math Teacher     Holton  12/20/2023-02/07/2024 

Chapek, Katie   ECFE Teacher     CLC  03/22/2024-05/29/202 4 

Deluna, Aliyah  Kindergarten Teacher    Woodson 2024-2025 School Year 

Gosha, Jennifer  Grade 3 Teacher    Neveln  12/15/2023-01/18/2024 

Smith, Zachary  Ind. Arts Teacher    AHS  11/06/2023-12/22/2023 

 

 

NON-CERTIFIED STAFF 

 

I. CONTRACTS FOR APPROVAL 

Last,First Name  Position  Placement     Location    Effective Date 

  Bly, Aleks   Success Coach  BA, 1/8 hrs/day AHS  11/27/2023 

Mejia, Nora   SPED Para  Step 1/6.5 hrs/day CLC  11/14/2023 

Winsky, Vanessa  Noon Supervisor Cas. Salary/6 hrs/day Ellis  12/04/2023 

  Wood, Kimberly  Noon Supervisor Cas. Salary/2.5 hrs/dayNeveln 11/27/2023 

   

II.  CHANGE IN ASSIGNMENTS 

Last,First Name  Position   Hours  Location    Effective Date 

Nelson, Kaya   KK Aide     Woodson 

    KK Assistant Site Lead 8 hrs/day Woodson 12/04/2023 

 

Tipton, Mary   KK Assistant Site Lead 8 hrs/day Banfield 

    KK Site Lead   8 hrs/day Southgate 11/13/2023 
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III. REQUESTS FOR LEAVE 

Last,First Name  Position     Location  Effective Date 

Merritt, Michelle  SPED Para     Banfield 11/27/2023-12/08/2023 

Sunset, Sowreh  Success Coach     District 12/15/2023-02/05/2024 

Weirsma, Morgan  Interpreter     District 04/24/2024-05/29/2024 

 

IV. RESIGNATIONS 

Last,First Name  Position     Location  Effective Date 

Grimley, Sherri  Noon Supervisor    Neveln  11/21/2023 

Igou, Rochelle   SPED Para     Ellis  12/08/2023 

 Radloff, Brenda  Building Sub     AHS  12/22/2023 

 Sikkink, Adam  SPED Para     COOP  12/02/2023 

Skalicky, Olivia  Kids Korner Asst. Site Lead     11/21/2023 

Wigant, Jennifer  SPED Para     Southgate 12/01/2023 

 

     V. TERMINATION 

 Last,First Name  Position     Location Effective Date 

Koster, Marilyn  SPED Para     CLC  11/01/2023 

 





Board Packet 

Check Date

AP Run: 11/27/2023 Payroll AP  —  Post Date: 2023-11-27 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/27/2023 52331 Check A.F.S.C.M.E. COUNCIL 65 2,889.02

Invoice Number Description Invoice Date Invoice Amount Account Amount
AFL.11092023.D AFL - AFSCM EMP AFL-C for 11/09/2023 Reg PR 11/09/2023 745.67

PAYROLL W/HOLDINGS-UNION DUES PAYABLE 01 L 215 06 708.86
PAYROLL W/HOLDINGS-UNION DUES PAYABLE 02 L 215 06 3.47

PAYROLL W/HOLDING-UNION DUES PAYABLE 04 L 215 06 27.78
PAYROLL W/HOLDINGS-UNION DUES PAYABLE 05 L 215 06 5.56

AFL.11222023.D AFL - AFSCM EMP AFL-C for 11/22/2023 Reg PR 11/22/2023 745.67
PAYROLL W/HOLDINGS-UNION DUES PAYABLE 01 L 215 06 708.86
PAYROLL W/HOLDINGS-UNION DUES PAYABLE 02 L 215 06 3.47

PAYROLL W/HOLDING-UNION DUES PAYABLE 04 L 215 06 27.78
PAYROLL W/HOLDINGS-UNION DUES PAYABLE 05 L 215 06 5.56

AFSCM FS.
08032023.D.b

AFSCM FS - AFSCM FS for 8/3/2023 HM Correction941
8918

08/03/2023 -13.13

PAYROLL W/HOLDINGS-UNION DUES PAYABLE 02 L 215 06 -13.13
AFSCM FS.
08032023.D.c

AFSCM FS - AFSCM FS for 8/3/2023 HM Correction941 RI 08/03/2023 13.13

PAYROLL W/HOLDINGS-UNION DUES PAYABLE 02 L 215 06 13.13
AFSCM FS.
11092023.D

AFSCM FS - AFSCM FS for 11/09/2023 Reg PR 11/09/2023 692.00

PAYROLL W/HOLDINGS-UNION DUES PAYABLE 02 L 215 06 692.00
AFSCM FS.
11222023.D

AFSCM FS - AFSCM FS for 11/22/2023 Reg PR 11/22/2023 705.68

PAYROLL W/HOLDINGS-UNION DUES PAYABLE 02 L 215 06 705.68

11/27/2023 52332 Check AUSTIN EDUCATION ASSOCIATION 17,741.15

Invoice Number Description Invoice Date Invoice Amount Account Amount
AEA ASF.11222023.
D

AEA ASF - AEA ASF for 11/22/2023 Reg PR 11/22/2023 224.00

PAYROLL W/HOLDINGS-AEA DUES 01 L 215 16 224.00
AEA.11222023.D AEA - UNION DUES1 for 11/22/2023 Reg PR 11/22/2023 17,517.15

PAYROLL W/HOLDINGS-AEA DUES 01 L 215 16 17,327.99
PAYROLL W/HOLDING-AEA DUES 04 L 215 16 189.16
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Board Packet 

Check Date

AP Run: 11/27/2023 Payroll AP  —  Post Date: 2023-11-27 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/27/2023 52333 Check AUSTIN PUBLIC EDUCATION FOUNDATION 379.96

Invoice Number Description Invoice Date Invoice Amount Account Amount
AEF.11092023.D AEF - AUSTIN EDUC FOU for 11/09/2023 Reg PR 11/09/2023 189.98

PAYROLL W/HOLDINGS-CHARITABLE CONTRIBUTIONS 01 L 215 11 178.98
PAYROLL W/HOLDING-CHARITABLE CONTRIBUTIONS 04 L 215 11 11.00

AEF.11222023.D AEF - AUSTIN EDUC FOU for 11/22/2023 Reg PR 11/22/2023 189.98
PAYROLL W/HOLDINGS-CHARITABLE CONTRIBUTIONS 01 L 215 11 178.98

PAYROLL W/HOLDING-CHARITABLE CONTRIBUTIONS 04 L 215 11 11.00

11/27/2023 52334 Check LOCAL 867 1,949.38

Invoice Number Description Invoice Date Invoice Amount Account Amount
UAW.11092023.D UAW - UAW L. 867 for 11/09/2023 Reg PR 11/09/2023 945.70

PAYROLL W/HOLDINGS-UNION DUES PAYABLE 01 L 215 06 927.49
PAYROLL W/HOLDINGS-UNION DUES PAYABLE 02 L 215 06 18.21

UAW.11222023.D UAW - UAW L. 867 for 11/22/2023 Reg PR 11/22/2023 1,003.68
PAYROLL W/HOLDINGS-UNION DUES PAYABLE 01 L 215 06 985.47
PAYROLL W/HOLDINGS-UNION DUES PAYABLE 02 L 215 06 18.21

11/27/2023 52335 Check MN SCHOOL EMPLOYEES ASSN 1,528.51

Invoice Number Description Invoice Date Invoice Amount Account Amount
MSE.11222023.D MSE - MSEA UNION DUES for 11/22/2023 Reg PR 11/22/2023 -17.95

PAYROLL W/HOLDINGS-UNION DUES PAYABLE 01 L 215 06 -17.95
MSEA 2%.11222023.
D

MSEA 2% - MSEA 2% for 11/22/2023 Reg PR 11/22/2023 1,546.46

PAYROLL W/HOLDINGS-UNION DUES PAYABLE 01 L 215 06 1,542.43
PAYROLL W/HOLDING-UNION DUES PAYABLE 04 L 215 06 4.03

11/27/2023 52336 Check UNITED WAY OF MOWER COUNTY 225.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
UNF.11092023.D UNF - UNITED FUND for 11/09/2023 Reg PR 11/09/2023 112.50

PAYROLL W/HOLDINGS-CHARITABLE CONTRIBUTIONS 01 L 215 11 112.50
UNF.11222023.D UNF - UNITED FUND for 11/22/2023 Reg PR 11/22/2023 112.50

PAYROLL W/HOLDINGS-CHARITABLE CONTRIBUTIONS 01 L 215 11 112.50
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Board Packet 

Check Date

AP Run: 11/27/2023 Payroll AP  —  Post Date: 2023-11-27 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/27/2023 202002984 Wire Transfer ALLIANCE BENEFIT GROUP 30,532.92

Invoice Number Description Invoice Date Invoice Amount Account Amount
HDHSA.11222023.D HDHSA - HIGH DEDUCTIBLE HSA for 11/22/2023 Reg PR 11/22/2023 30,532.92

PAYROLL W/HOLDINGS-HSA PAYABLE 01 L 215 40 29,840.12
PAYROLL W/HOLDINGS-HSA PAYABLE 02 L 215 40 125.00

PAYROLL W/HOLDING-HSA PAYABLE 04 L 215 40 540.00
PAYROLL W/HOLDINGS-HSA PAYABLE 05 L 215 40 27.80

11/27/2023 202002985 Wire Transfer EDUCATORS BENEFIT CONSULTANTS, LLC 48,726.28

Invoice Number Description Invoice Date Invoice Amount Account Amount
AIG.11222023.B AIG - AIG RETIREMENT for 11/22/2023 Reg PR 11/22/2023 1,124.97

PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 01 L 215 05 1,099.97
PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 02 L 215 05 25.00

AIG.11222023.D AIG - AIG RETIREMENT for 11/22/2023 Reg PR 11/22/2023 5,801.89
PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 01 L 215 05 4,776.89
PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 02 L 215 05 25.00

PAYROLL W/HOLDING-TAX SHELTER ANNUITIES 04 L 215 05 1,000.00
HRMA.11222023.B HRMA - HORACE MANN COMPANY for 11/22/2023 Reg

PR
11/22/2023 3,791.81

PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 01 L 215 05 3,591.81
PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 02 L 215 05 0.00

PAYROLL W/HOLDING-TAX SHELTER ANNUITIES 04 L 215 05 200.00
HRMA.11222023.D HRMA - HORACE MANN CO for 11/22/2023 Reg PR 11/22/2023 9,195.35

PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 01 L 215 05 8,845.35
PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 02 L 215 05 150.00

PAYROLL W/HOLDING-TAX SHELTER ANNUITIES 04 L 215 05 200.00
MNDCP.11222023.D MNDCP - MN DEFFERED COMP for 11/22/2023 Reg PR 11/22/2023 200.00

PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 01 L 215 05 200.00
ORC.11222023.D ORC - ORCHARD TRUST for 11/22/2023 Reg PR 11/22/2023 50.00

PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 01 L 215 05 50.00
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Board Packet 

Check Date

AP Run: 11/27/2023 Payroll AP  —  Post Date: 2023-11-27 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/27/2023 202002985 Wire Transfer EDUCATORS BENEFIT CONSULTANTS, LLC 48,726.28

Invoice Number Description Invoice Date Invoice Amount Account Amount
SBG.11222023.B SBG - SECURITY BENEFIT GROUP for 11/22/2023 Reg

PR
11/22/2023 9,525.76

PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 01 L 215 05 9,276.30
PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 02 L 215 05 21.00

PAYROLL W/HOLDING-TAX SHELTER ANNUITIES 04 L 215 05 75.00
PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 05 L 215 05 153.46

SBG.11222023.D SBG - SECURITY BENEFIT GROUP for 11/22/2023 Reg
PR

11/22/2023 16,456.84

PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 01 L 215 05 15,704.84
PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 02 L 215 05 621.00

PAYROLL W/HOLDING-TAX SHELTER ANNUITIES 04 L 215 05 131.00
SBGR.11222023.D SBGR - SECURITY BENEFIT GROUP ROTH for

11/22/2023 Reg PR
11/22/2023 2,579.66

PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 01 L 215 05 2,426.20
PAYROLL W/HOLDINGS-TAX SHELTER ANNUITIES 05 L 215 05 153.46

11/27/2023 202002986 Wire Transfer MINNESOTA DEPT OF REVENUE 69,582.38

Invoice Number Description Invoice Date Invoice Amount Account Amount
MISC1.11222023.D MISC1 - MISC MN WAGE LEVY ACH for 11/22/2023 Reg

PR
11/22/2023 384.52

PAYROLL W/HOLDINGS-MISC DED PAYABLE 01 L 215 14 384.52
MN$.11222023.D MN$ - MN ADD ON for 11/22/2023 Reg PR 11/22/2023 1,657.00

PAYROLL W/HOLDINGS-STATE WITHHOLDING 01 L 215 02 1,310.00
PAYROLL W/HOLDINGS-STATE WITHHOLDING 02 L 215 02 30.00

PAYROLL W/HOLDING-STATE WITHHOLDING 04 L 215 02 317.00
MN%.11222023.D MN% - MN STATE TAX% for 11/22/2023 Reg PR 11/22/2023 362.21

PAYROLL W/HOLDINGS-STATE WITHHOLDING 01 L 215 02 279.17
PAYROLL W/HOLDINGS-STATE WITHHOLDING 02 L 215 02 83.04

MN.11092023.D.a MN - MN STATE TAX for 11/9/2023 CC Void 11/09/2023 -22.71
PAYROLL W/HOLDINGS-STATE WITHHOLDING 01 L 215 02 -22.71
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Board Packet 

Check Date

AP Run: 11/27/2023 Payroll AP  —  Post Date: 2023-11-27 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/27/2023 202002986 Wire Transfer MINNESOTA DEPT OF REVENUE 69,582.38

Invoice Number Description Invoice Date Invoice Amount Account Amount
MN.11092023.D.b MN - MN STATE TAX for 11/9/2023 CC Reissue 11/09/2023 22.71

PAYROLL W/HOLDINGS-STATE WITHHOLDING 01 L 215 02 22.71
MN.11222023.D MN - MN STATE TAX for 11/22/2023 Reg PR 11/22/2023 67,178.65

PAYROLL W/HOLDINGS-STATE WITHHOLDING 01 L 215 02 63,055.06
PAYROLL W/HOLDINGS-STATE WITHHOLDING 02 L 215 02 1,527.13

PAYROLL W/HOLDING-STATE WITHHOLDING 04 L 215 02 2,417.48
PAYROLL W/HOLDINGS-STATE WITHHOLDING 05 L 215 02 175.87
PAYROLL W/HOLDINGS-STATE WITHHOLDING 11 L 215 02 3.11

MN.11222023.D.a MN - MN STATE TAX for 11/22/2023 AD 11/22/2023 -36.22
PAYROLL W/HOLDINGS-STATE WITHHOLDING 01 L 215 02 -36.22

MN.11222023.D.b MN - MN STATE TAX for 11/22/2023 AD Reissue 11/22/2023 36.22
PAYROLL W/HOLDINGS-STATE WITHHOLDING 01 L 215 02 36.22

11/27/2023 202002987 Wire Transfer MN CHILD SUPPORT PAYMENT CENT 590.19

Invoice Number Description Invoice Date Invoice Amount Account Amount
MCS.11222023.D MCS - MN CHILD SUPP1 for 11/22/2023 Reg PR 11/22/2023 590.19

PAYROLL W/HOLDINGS-MISC DED PAYABLE 01 L 215 14 590.19

11/27/2023 202002988 Wire Transfer UNITED STATES TREASURY 401,987.34

Invoice Number Description Invoice Date Invoice Amount Account Amount
FE$.11222023.D FE$ - FED ADD-ON AMT for 11/22/2023 Reg PR 11/22/2023 5,372.69

PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 4,692.75
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 02 L 215 01 62.25

PAYROLL W/HOLDING-FEDERAL WITHHOLDINGS 04 L 215 01 617.69
FE%.11222023.D FE% - FEDERAL TAX% for 11/22/2023 Reg PR 11/22/2023 686.95

PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 516.06
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 02 L 215 01 170.89

FED.11222023.D FED - FED TAX for 11/22/2023 Reg PR 11/22/2023 126,827.64
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 120,477.19
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 02 L 215 01 2,365.22
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Board Packet 

Check Date

AP Run: 11/27/2023 Payroll AP  —  Post Date: 2023-11-27 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/27/2023 202002988 Wire Transfer UNITED STATES TREASURY 401,987.34

Invoice Number Description Invoice Date Invoice Amount Account Amount
PAYROLL W/HOLDING-FEDERAL WITHHOLDINGS 04 L 215 01 3,639.34

PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 05 L 215 01 339.93
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 11 L 215 01 5.96

FED.11222023.D.a FED - FED TAX for 11/22/2023 AD 11/22/2023 -23.95
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 -23.95

FED.11222023.D.b FED - FED TAX for 11/22/2023 AD Reissue 11/22/2023 23.95
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 23.95

FIC.11092023.B.b FIC - FICA for 11/9/2023 CC Void 11/09/2023 -42.07
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 -42.07

FIC.11092023.B.c FIC - FICA for 11/9/2023 CC Reissue 11/09/2023 42.07
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 42.07

FIC.11092023.D.b FIC - FICA for 11/9/2023 CC Void 11/09/2023 -42.07
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 -42.07

FIC.11092023.D.c FIC - FICA for 11/9/2023 CC Reissue 11/09/2023 42.07
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 42.07

FIC.11222023.B FIC - FICA for 11/22/2023 Reg PR 11/22/2023 108,969.85
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 101,062.09
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 02 L 215 01 3,214.71

PAYROLL W/HOLDING-FEDERAL WITHHOLDINGS 04 L 215 01 4,450.99
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 05 L 215 01 235.86
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 11 L 215 01 6.20

FIC.11222023.B.a FIC - FICA for 11/22/2023 AD 11/22/2023 -57.63
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 -57.63

FIC.11222023.B.b FIC - FICA for 11/22/2023 AD Reissue 11/22/2023 57.63
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 57.63

FIC.11222023.D FIC - FICA for 11/22/2023 Reg PR 11/22/2023 108,969.85
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 101,062.09
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 02 L 215 01 3,214.71

PAYROLL W/HOLDING-FEDERAL WITHHOLDINGS 04 L 215 01 4,450.99
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Board Packet 

Check Date

AP Run: 11/27/2023 Payroll AP  —  Post Date: 2023-11-27 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/27/2023 202002988 Wire Transfer UNITED STATES TREASURY 401,987.34

Invoice Number Description Invoice Date Invoice Amount Account Amount
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 05 L 215 01 235.86
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 11 L 215 01 6.20

FIC.11222023.D.a FIC - FICA for 11/22/2023 AD 11/22/2023 -57.63
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 -57.63

FIC.11222023.D.b FIC - FICA for 11/22/2023 AD Reissue 11/22/2023 57.63
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 57.63

MED.11092023.B.b MED - MEDICARE-1 for 11/9/2023 CC Void 11/09/2023 -9.84
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 -9.84

MED.11092023.B.c MED - MEDICARE-1 for 11/9/2023 CC Reissue 11/09/2023 9.84
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 9.84

MED.11092023.D.b MED - MEDICARE1 for 11/9/2023 CC Void 11/09/2023 -9.84
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 -9.84

MED.11092023.D.c MED - MEDICARE1 for 11/9/2023 CC Reissue 11/09/2023 9.84
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 9.84

MED.11222023.B MED - MEDICARE-1 for 11/22/2023 Reg PR 11/22/2023 25,580.18
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 23,730.84
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 02 L 215 01 751.82

PAYROLL W/HOLDING-FEDERAL WITHHOLDINGS 04 L 215 01 1,040.92
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 05 L 215 01 55.15
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 11 L 215 01 1.45

MED.11222023.B.a MED - MEDICARE-1 for 11/22/2023 AD 11/22/2023 -13.48
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 -13.48

MED.11222023.B.b MED - MEDICARE-1 for 11/22/2023 AD Reissue 11/22/2023 13.48
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 13.48

MED.11222023.D MED - MEDICARE1 for 11/22/2023 Reg PR 11/22/2023 25,580.18
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 23,730.84
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 02 L 215 01 751.82

PAYROLL W/HOLDING-FEDERAL WITHHOLDINGS 04 L 215 01 1,040.92
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 05 L 215 01 55.15
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Board Packet 

Check Date

AP Run: 11/27/2023 Payroll AP  —  Post Date: 2023-11-27 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/27/2023 202002988 Wire Transfer UNITED STATES TREASURY 401,987.34

Invoice Number Description Invoice Date Invoice Amount Account Amount
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 11 L 215 01 1.45

MED.11222023.D.a MED - MEDICARE1 for 11/22/2023 AD 11/22/2023 -13.48
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 -13.48

MED.11222023.D.b MED - MEDICARE1 for 11/22/2023 AD Reissue 11/22/2023 13.48
PAYROLL W/HOLDINGS-FEDERAL WITHHOLDINGS 01 L 215 01 13.48

Total: $576,132.13

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

11/27/2023 Payroll AP Summary

Total:

Count

5
0

6

11

0

$576,132.13

Amount

0.00
551,419.11

24,713.02
0.00
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52337 Check AMAZON BUSINESS 4,619.10

Invoice Number Description Invoice Date Invoice Amount Account Amount
119P-YT6M-RGQY SUPPLIES FOR NEVELN EL 11/13/2023 12.52

INSTRUCTL SUPPLIES-ELL-PR YR-TITLE III, PT A 01 E 005 205 011 417 430 12.52
11HH-QVNP-6WLC PHY ED SUPPLIES 11/17/2023 31.91

INSTRUCTL SUPPLIES-HLTH & PHY.ED.-- 01 E 185 240 000 000 430 31.91
13TD-1GML-CNT7 CLASSROOM MATERIALS 11/11/2023 35.47

INDIV INST SUPPLIES-MMMI--STATE SPED 01 E 310 402 000 740 433 35.47
17J4-CDN3-1FKF MUSIC INSTRUCTIONS - 11/16/2023 -5.95

INSTRUCTL SUPPLIES-MUSIC-- 01 E 185 258 000 000 430 -5.95
17QQ-F44K-HJ1Y FURNITURE FOR THE BANFIELD LIBRARY 11/05/2023 395.50

GEN SUPPLIES-ELEM ED-BANFIELD-BANFIELD 11 E 105 203 013 131 401 395.50
17RW-7L66-3YCN OFFICE SUPPLIES 11/10/2023 60.84

GEN SUPPLIES-BUSINESS OFFICE-- 01 E 005 110 000 000 401 60.84
17VY-6VP1-G41W SMART BREVITY BOOKS 11/18/2023 60.76

INSTRUCTL SUPPLIES-ED SERVICES-- 01 E 005 030 000 000 430 60.76
19JM-PVKP-9VHD IMG GENERAL SUPPLIES 11/15/2023 56.28

GEN SUPPLIES-MEDIA CENTER-- 01 E 185 620 000 000 401 56.28
1CKH-PWTF-FRQ9 OFFICE SUPPLIES 11/11/2023 54.75

GEN SUPPLIES-BUSINESS OFFICE-- 01 E 005 110 000 000 401 54.75
1CR4-WYFC-3WQ3 STEAM - RACHEL STANGE 10/05/2023 21.98

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 185 203 000 000 430 21.98
1CXV-RC9T-4G77 OFFICE SUPPLIES 11/10/2023 7.12

GEN SUPPLIES-BUSINESS OFFICE-- 01 E 005 110 000 000 401 7.12
1CXV-RC9T-MQY7 STEAM - TERRAZAS 11/12/2023 139.80

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 185 203 000 000 430 139.80
1DP9-H3PC-FLTT EDWARDS-INSTRUCTIONAL SUPPLIES 09/16/2023 182.34

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 105 203 000 000 430 182.34
1F6T-KTY4-QK6L MUSIC INSTRUCTIONS - 09/23/2023 68.82

INSTRUCTL SUPPLIES-MUSIC-- 01 E 185 258 000 000 430 68.82
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52337 Check AMAZON BUSINESS 4,619.10

Invoice Number Description Invoice Date Invoice Amount Account Amount
1FR6-GYVL-3GKL OFFICE SUPPLIES 11/09/2023 10.07

GEN SUPPLIES-BUSINESS OFFICE-- 01 E 005 110 000 000 401 10.07
1FTP-L6MY-TYVP PHY ED SUPPLIES 11/20/2023 60.02

INSTRUCTL SUPPLIES-HLTH & PHY.ED.-- 01 E 185 240 000 000 430 60.02
1GJ7-TQXV-X6MD THE LITERACY COACH'S HANDBOOK 08/31/2023 39.00

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 105 203 000 000 430 39.00
1GJF-TQRR-9LT7 CUSTODIAL AND MAINTENANCE ITEMS 07/01/2023 298.96

CUSTODIAL SUPPLIES-OPERATIONS-- 01 E 005 810 000 000 410 107.04
BATTERY REPLACEMENT-OPERATIONS-- 01 E 005 810 000 000 411 74.24

REPAIR SUPPLIES-OPERATIONS-- 01 E 005 810 000 000 420 49.97
BLDG ACQ/CONSTRUCTION-LTFM--ELECTRICAL 05 E 005 865 000 370 520 67.71

1HHR-613K-Y7FG GENERAL SUPPLIES-BATTERIES, WINDOW FILM,
VELCRO DOTS

08/31/2023 104.29

GEN SUPPLIES-ELEM ED-- 01 E 105 203 000 000 401 104.29
1HJL-T11N-47R1 CLASSROOM MATERIALS 11/10/2023 26.97

GEN SUPPLIES-SPED AGG--IDEA-611 01 E 005 420 000 419 401 26.97
1HTN-JRFM-1QYR EGG HEAD HEADPHONES 09/05/2023 449.22

INST TECH SUPPLIES-ELEM ED-- 01 E 105 203 000 000 456 449.22
1JYJ-VKLK-JXTV HVAC SUPPLIES 11/02/2023 63.84

REPAIR SUPPLIES-OPERATIONS-- 01 E 005 810 000 000 420 63.84
1JYR-QHKN-1R96 FURNITURE FOR THE BANFIELD LIBRARY 11/06/2023 104.98

GEN SUPPLIES-ELEM ED-BANFIELD-BANFIELD 11 E 105 203 013 131 401 104.98
1KJW-P7RH-7PVK WATER CUP DISPENSER 09/15/2023 20.98

GEN SUPPLIES-ELEM ED-- 01 E 105 203 000 000 401 20.98
1LDL-7YYF-LF7Y OFFICE SUPPLIES 11/12/2023 42.39

GEN SUPPLIES-BUSINESS OFFICE-- 01 E 005 110 000 000 401 42.39
1LDL-7YYF-QYJH STEAM - TERRAZAS 11/13/2023 44.98

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 185 203 000 000 430 44.98
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52337 Check AMAZON BUSINESS 4,619.10

Invoice Number Description Invoice Date Invoice Amount Account Amount
1LLV-JXHG-3F7Q FURNITURE FOR THE BANFIELD LIBRARY 11/02/2023 359.54

GEN SUPPLIES-ELEM ED-BANFIELD-BANFIELD 11 E 105 203 013 131 401 359.54
1LRQ-973F-6K93 ELECTRICAL SUPPLIES 11/03/2023 95.92

REPAIR SUPPLIES-OPERATIONS-- 01 E 005 810 000 000 420 95.92
1LYM-GFH3-WRJK HVAC SUPPLIES 10/31/2023 34.20

REPAIR SUPPLIES-OPERATIONS-- 01 E 005 810 000 000 420 34.20
1M9V-TYVG-4T3J HOLTON GENERAL STUDENT SUPPLIES 10/12/2023 524.95

GEN SUPPLIES-ELEM ED--HOLTON GENERAL 11 E 185 203 000 164 401 524.95
1MLP-X3X6-R77P GENERAL OFFICE SUPPLIES 10/04/2023 69.49

GEN SUPPLIES-ELEM ED-- 01 E 185 203 000 000 401 69.49
1NKN-QTY3-GMRM FURNITURE FOR THE BANFIELD LIBRARY 11/05/2023 395.50

GEN SUPPLIES-ELEM ED-BANFIELD-BANFIELD 11 E 105 203 013 131 401 395.50
1NLV-TCJN-6W3T STEAM - TERRAZAS 11/10/2023 47.97

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 185 203 000 000 430 47.97
1NW1-W3XG-NQQ3 FURNITURE FOR THE BANFIELD LIBRARY 11/06/2023 104.98

GEN SUPPLIES-ELEM ED-BANFIELD-BANFIELD 11 E 105 203 013 131 401 104.98
1P6P-LT7R-W6KJ MUSIC INSTRUCTIONS - 10/04/2023 5.95

INSTRUCTL SUPPLIES-MUSIC-- 01 E 185 258 000 000 430 5.95
1QFP-4MJQ-RQ9X MUSIC INSTRUCTIONS - 09/30/2023 11.90

INSTRUCTL SUPPLIES-MUSIC-- 01 E 185 258 000 000 430 11.90
1R9T-P9MD-CH6T CLASSROOM MATERIALS 11/17/2023 2.64

INDIV INST SUPPLIES-MMMI--STATE SPED 01 E 310 402 000 740 433 2.64
1TMK-JQJQ-6WPR SOCIAL STUDIES - BREANNA KEMMERICK 10/05/2023 146.41

INSTRUCTL SUPPLIES-SOCIAL STUDIES-- 01 E 185 270 000 000 430 146.41
1WDR-KCWD-HWJT SUPPLIES FOR NEVELN EL 11/12/2023 15.88

INSTRUCTL SUPPLIES-ELL-PR YR-TITLE III, PT A 01 E 005 205 011 417 430 15.88
1WN7-76WD-CYYQ CARDS FOR MATH DEPARTMENT 10/16/2023 108.00

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 185 203 000 000 430 108.00
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52337 Check AMAZON BUSINESS 4,619.10

Invoice Number Description Invoice Date Invoice Amount Account Amount
1WXQ-PCJT-3T64 RAIN PONCHOS FOR PHY ED 10/31/2023 59.99

INSTRUCTL SUPPLIES-HLTH & PHY.ED.-- 01 E 105 240 000 000 430 59.99
1X1R-1FDQ-4674 ELLIS AVID SUPPLIES 09/11/2023 206.90

INST SUPPLIES-PUP SUP-AVID-ACHIEVE/INTEGRATION 01 E 310 790 826 313 430 206.90
1XQP-RCWH-QDHG CLC SUPPLY ORDER MAGNETIC STRIPS LOCK DOWN

PROCEDURE
08/17/2023 41.04

GEN SUPPLIES-ECFE--ECFE 04 E 500 580 000 325 401 41.04

11/28/2023 52338 Check AUSTIN UTILITIES 103,074.15

Invoice Number Description Invoice Date Invoice Amount Account Amount
NOVEMBER 2023 2023-2024 UTILITIES 11/25/2023 103,074.15

UTILITIES-OPERATIONS-- 01 E 005 810 000 000 330 1,076.24
WATER-OPERATIONS-- 01 E 005 810 000 000 333 280.28
FUELS-OPERATIONS-- 01 E 005 810 000 000 440 839.33

UTILITIES-OPERATIONS-- 01 E 105 810 000 000 330 5,867.30
WATER-OPERATIONS-- 01 E 105 810 000 000 333 688.67
FUELS-OPERATIONS-- 01 E 105 810 000 000 440 3,567.01

UTILITIES-OPERATIONS-- 01 E 125 810 000 000 330 3,366.90
WATER-OPERATIONS-- 01 E 125 810 000 000 333 626.13
FUELS-OPERATIONS-- 01 E 125 810 000 000 440 2,006.73

UTILITIES-OPERATIONS-- 01 E 145 810 000 000 330 5,140.98
WATER-OPERATIONS-- 01 E 145 810 000 000 333 855.65
FUELS-OPERATIONS-- 01 E 145 810 000 000 440 2,856.92

UTILITIES-OPERATIONS-- 01 E 155 810 000 000 330 3,081.09
WATER-OPERATIONS-- 01 E 155 810 000 000 333 449.35
FUELS-OPERATIONS-- 01 E 155 810 000 000 440 1,142.86

UTILITIES-OPERATIONS-- 01 E 165 810 000 000 330 3,887.16
WATER-OPERATIONS-- 01 E 165 810 000 000 333 496.74
FUELS-OPERATIONS-- 01 E 165 810 000 000 440 1,853.56
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52338 Check AUSTIN UTILITIES 103,074.15

Invoice Number Description Invoice Date Invoice Amount Account Amount
UTILITIES-OPERATIONS-- 01 E 185 810 000 000 330 8,869.06

WATER-OPERATIONS-- 01 E 185 810 000 000 333 836.76
FUELS-OPERATIONS-- 01 E 185 810 000 000 440 1,969.49

UTILITIES-OPERATIONS-- 01 E 210 810 000 000 330 12,982.40
WATER-OPERATIONS-- 01 E 210 810 000 000 333 1,891.74
FUELS-OPERATIONS-- 01 E 210 810 000 000 440 7,811.50

UTILITIES-OPERATIONS-- 01 E 310 810 000 000 330 21,901.39
WATER-OPERATIONS-- 01 E 310 810 000 000 333 2,027.29
FUELS-OPERATIONS-- 01 E 310 810 000 000 440 6,135.51

UTILITIES-OPERATIONS-- 01 E 311 810 000 000 330 34.84
FUELS-OPERATIONS-- 01 E 311 810 000 000 440 531.27

11/28/2023 52339 Check BENNETT, SUSANNA 44.79

Invoice Number Description Invoice Date Invoice Amount Account Amount
8290 HOMESCHOOL TEXTBOOK REIM. 11/02/2023 44.79

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 44.79

11/28/2023 52340 Check COMMUNITY LEARNING LLC 516.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
3662 COOKIE JAR RE 10/03/2023 516.00

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 185 203 000 000 430 516.00

11/28/2023 52341 Check FITNESS FINDERS 268.95

Invoice Number Description Invoice Date Invoice Amount Account Amount
INV14275 READING INSTRUCTION 11/10/2023 268.95

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 185 203 000 000 430 268.95

11/28/2023 52342 Check GRAND VIEW SOUND 900.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
10-07-2023 HOMECOMING DJ 10/07/2023 900.00

CONSULT FEES/SVCS-EXT CUR-STD CNCL-AHS-SA 88 E 310 298 053 301 305 900.00
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52343 Check HANKE, SHEILA 55.53

Invoice Number Description Invoice Date Invoice Amount Account Amount
111-3405870-
6086633

AMAZON REIM. 10/10/2023 5.25

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 5.25
111-5880287-
4745047

AMAZON REIM. 10/30/2023 14.99

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 14.99
111-6648896-
0587417

AMAZON REIM. 10/09/2023 5.31

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 5.31
112-7732804-
2704214

HOMESCHOOL TEXTBOOK REIM. 11/20/2023 29.98

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 29.98

11/28/2023 52344 Check HEANEY, DIANE 200.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
11/16/2023 CONCERT ACCOMPIANIST 11/16/2023 200.00

FEES FOR SERVICES-MUSIC-AHS-CHOIR 11 E 310 258 040 133 305 200.00

11/28/2023 52345 Check JESSICA CARLSON 126.15

Invoice Number Description Invoice Date Invoice Amount Account Amount
111723 MILEAGE REIM. 11/17/2023 126.15

IN-DISTRICT TRAVEL-SPED AGG--IDEA-611 01 E 005 420 000 419 367 126.15

11/28/2023 52346 Check JONI IRVIN 123.99

Invoice Number Description Invoice Date Invoice Amount Account Amount
103123 MILEAGE REIM. 10/31/2023 123.99

IN-DISTRICT TRAVEL-SPED AGG--IDEA-611 01 E 005 420 000 419 367 123.99

11/28/2023 52347 Check JUDITH MCDONALD 494.70

Invoice Number Description Invoice Date Invoice Amount Account Amount
112723 MEDICARE PART B PREMIUMS JULY - SEPT 2023 11/27/2023 494.70

RETIREE HLTH BEN-SPED AGG-- 01 E 005 420 000 000 291 494.70
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52348 Check KANE MALO 8.91

Invoice Number Description Invoice Date Invoice Amount Account Amount
102623 MILEAGE REIM. 10/26/2023 8.91

IN-DISTRICT TRVL-SCHOOL ADMIN-- 01 E 185 050 000 000 367 8.91

11/28/2023 52349 Check LINDA HOEPPNER 176.67

Invoice Number Description Invoice Date Invoice Amount Account Amount
113-5461147-
9561825

HOMESCHOOL TEXTBOOK REIM. 08/25/2023 12.94

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 12.94
113-7755553-
6557837

TEXTBOOK REIM. 08/25/2023 8.89

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 8.89
113-7818082-
7647437

AMAZON REIM. 08/30/2023 22.75

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 22.75
113-8482693-
0159446

AMAZON REIM. 08/25/2023 13.24

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 13.24
113-9943955-
5670616

AMAZON REIM. 08/30/2023 33.53

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 33.53
726726234 HOMESCHOOL TEXTBOOK REIM. 08/15/2023 48.65

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 48.65
94490112062159310
26487

TEXTBOOKS REIM. 07/24/2023 36.67

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 36.67

11/28/2023 52350 Check MAHS/MASC 85.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
3701 MEMBERSHIP DUES EMILY HOVLAND HIGH SCHOOL 11/20/2023 85.00

DUES & MEMBERSHIPS-EXT CUR-STD CNCL-AHS-SA 88 E 310 298 053 301 820 85.00
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52351 Check NANCY BRAATEN 49.46

Invoice Number Description Invoice Date Invoice Amount Account Amount
112-9045096-
2666648

AMAZON REIM. 08/21/2023 33.98

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 155 203 000 000 430 33.98
113-4172327-
7329029

AMAZON REIM. 08/29/2023 15.48

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 155 203 000 000 430 15.48

11/28/2023 52352 Check NORTHFIELD PUBLIC SCHOOLS 105.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
101323 SWIM TRUE TEAM 10/13-10/14 11/17/2023 105.00

ENTRY FEES/STDT TRVL-GIRLS ATHL-SWIM/DIVE 01 E 310 296 108 000 369 105.00

11/28/2023 52353 Check NOW MICRO INC 1,440.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
IV543536 MONITORS - DOCKING 11/17/2023 1,440.00

INST TECH DEVICE-INST TECH-ASSIGNED TECH- 01 E 005 630 093 000 466 1,440.00

11/28/2023 52354 Check OUR SAVIOR'S LUTHERAN CHURCH 2,235.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
DECEMBER 2023 LEASE AGREEMENT CLC SPACE 12/01/2023 2,235.00

CONSULT FEE/FEES FOR SVC-OTH COM PRG--COM ED 04 E 500 590 000 321 305 210.00
PRIN ON LT BLDG/LAND LEASE-CAP FAC--OPER CAP 05 E 005 850 000 302 570 2,025.00

11/28/2023 52355 Check PACELLI CATHOLIC SCHOOLS 13,499.20

Invoice Number Description Invoice Date Invoice Amount Account Amount
111-1228663-
4721031

ACS TEXTBOOK REIM. 10/26/2023 62.80

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 705 590 000 351 460 62.80
111-3945414-
9124246

ACS TEXTBOOK REIM. 09/20/2023 47.92

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 705 590 000 351 460 47.92
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52355 Check PACELLI CATHOLIC SCHOOLS 13,499.20

Invoice Number Description Invoice Date Invoice Amount Account Amount
INCSA-129 ACS TEXTBOOK REIM. 07/01/2023 9,500.00

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 705 590 000 351 460 9,500.00
INV5298134 ACS TEXTBOOK REIM. 08/01/2023 2,290.00

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 705 590 000 351 460 2,290.00
M7434239 ACS TEXTBOOK REIM. 09/05/2023 1,598.48

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 705 590 000 351 460 1,598.48

11/28/2023 52356 Check PALMER BUS SERVICE 10,504.90

Invoice Number Description Invoice Date Invoice Amount Account Amount
0004399-IN IJ TO AUSTIN SYMPHONY 10/31/2023 1,265.00

TRANS CONTRACT-PUPIL TRANS--NON-AUTH TRAN 01 E 005 760 000 733 360 1,265.00
0004406-IN AHS GIRLS SWIM/DIVE 10/31/2023 1,890.08

TRANS CNTRCT-GIRLS-SWIM & DIVE-NON-AUTH TRAN 01 E 310 296 108 733 360 1,890.08
0004410-IN AHS GIRLS SOCCER OCT 10/31/2023 859.76

TRANS CONTRACT-GIRLS-SOCCER-NON-AUTH TRAN 01 E 310 296 117 733 360 859.76
0004412-IN AHS GIRLS TENNIS OCT 10/31/2023 298.68

TRANS CONTRACT-GIRLS-TENNIS-NON-AUTH TRAN 01 E 310 296 109 733 360 298.68
0004413-IN AHS BOYS SOCCER OCT 10/31/2023 676.08

TRANS CONTRACT-BOYS-SOCCER-NON-AUTH TRAN 01 E 310 294 117 733 360 676.08
0004414-IN AHS CHEER OCT 10/31/2023 587.52

TRANS CNTRCT-GIRLS-CHEER        -NON-AUTH TRAN 01 E 310 296 113 733 360 587.52
0004417-IN AHS CROSS COUNTRY OCT 10/31/2023 987.88

TRANS CNTRCT-BOYS-CROSS CTRY-NON-AUTH TRAN 01 E 310 294 103 733 360 493.94
TRANS CNTRCT-GIRLS-CROSS CTRY-NON-AUTH TRAN 01 E 310 296 103 733 360 493.94

0004418-IN AHS FOOTBALL OCT 10/31/2023 2,807.70
TRANS CNTRCT-BOYS-FOOTBALL-NON-AUTH TRAN 01 E 310 294 104 733 360 2,807.70

0004419-IN AHS VOLLEYBALL OCT 10/31/2023 1,132.20
TRANS CNTRCT-GIRLS-VOLLEYBALL-NON-AUTH TRAN 01 E 310 296 116 733 360 1,132.20
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Board Packet 

Check Date

AP Run: T240504  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 52357 Check SOUTHWEST STRINGS 475.54

Invoice Number Description Invoice Date Invoice Amount Account Amount
1484258-IN COMBINED MUSIC ORDER FOR ELLIS AND HOLTON

(JACOB CROSBY AND LEAH MOTL)
10/17/2023 475.54

INSTRUCTL SUPPLIES-MUSIC-- 01 E 185 258 000 000 430 177.32
GEN SUPPLIES-MUSIC-ELLIS-ORCHESTRA 11 E 210 258 030 134 401 298.22

11/28/2023 52358 Check STEPHANIE RILES 95.69

Invoice Number Description Invoice Date Invoice Amount Account Amount
W232246570 HOMESCHOOL TEXTBOOK REIM. 10/20/2023 95.69

TEXTBOOK/WORKBOOK-OTH COM PRG--NON PUB TEXT 04 E 799 590 000 351 460 95.69

11/28/2023 52359 Check VENTRIS LEARNING LLC 160.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
20237561 UFLI MANUAL 09/18/2023 160.00

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 105 203 000 000 430 160.00
Total: $139,258.73

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

T240504 Summary

Total:

Count

0
0

23

23

0

$139,258.73

Amount

0.00
0.00

139,258.73
0.00
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Board Packet 

Check Date

AP Run: CB240506  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 5000001677 FLINN SCIENTIFIC INC* 1,594.46

Invoice Number Description Invoice Date Invoice Amount Account Amount
2897149 APEF GRANT TISHA PISCHKE 

MICROSCOPES AND SLIDES
08/09/2023 1,337.30

INST SUPPLIES-SCIENCE--APEF GRANT 01 E 310 260 000 097 430 1,337.30
2898353 APEF GRANT TISHA PISCHKE 

MICROSCOPES AND SLIDES
08/11/2023 257.16

INST SUPPLIES-SCIENCE--APEF GRANT 01 E 310 260 000 097 430 257.16

11/28/2023 5000001678 PROJECT LEAD THE WAY, INC* 4,467.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
422416 MEDICAL DETECTIVES - CLASS INSTRUCTION 09/30/2023 1,021.00

INSTRUCTL SUPPLIES-INDUSTR        -- 01 E 185 255 000 000 430 1,021.00
425786 MEDICAL DETECTIVES - CLASS INSTRUCTION 10/31/2023 3,446.00

INSTRUCTL SUPPLIES-INDUSTR        -- 01 E 185 255 000 000 430 3,446.00

11/28/2023 5000001679 SCHOOL SPECIALTY, LLC* 2,462.45

Invoice Number Description Invoice Date Invoice Amount Account Amount
208132960821 STEAM SUPPLIES - ADAM ANSORGE 08/23/2023 103.99

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 185 203 000 000 430 103.99
208133274016 CHILDCRAFT DURALAST CLASSROOM RUGS 6 FT X 9

FT NAVY BLUE
10/05/2023 2,358.46

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 105 203 000 000 430 2,358.46
Total: $8,523.91

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

CB240506 Summary

Total:

Count

0
3

0

3

0

$8,523.91

Amount

8,523.91
0.00

0.00
0.00
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Board Packet 

Check Date

AP Run: W240501  —  Post Date: 2023-11-02 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/02/2023 202002989 Wire Transfer LEWIS SOFTWARE ASSOCIATES, LLC 8.50

Invoice Number Description Invoice Date Invoice Amount Account Amount
120087216286 3RD QTR 941 FILING FEE 11/02/2023 8.50

BANKING FEES-BUSINESS OFFICE-- 01 E 005 110 000 000 314 8.50

11/02/2023 202002990 Wire Transfer TUITION EXPRESS 1,590.08

Invoice Number Description Invoice Date Invoice Amount Account Amount
22458135-
OCTOBER 2023

TUITION EXPRESS FEES FOR OCTOBER PAID IN
NOVEMBER 2023

11/02/2023 1,590.08

FEES FOR SERVICES-KIDS KORNER--COM ED 04 E 500 570 000 321 305 1,590.08
Total: $1,598.58

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

W240501 Summary

Total:

Count

2
0

0

2

0

$1,598.58

Amount

0.00
1,598.58

0.00
0.00
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Board Packet 

Check Date

AP Run: W240502  —  Post Date: 2023-11-07 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/07/2023 202002991 Wire Transfer VANCO 204.42

Invoice Number Description Invoice Date Invoice Amount Account Amount
OCTOBER 2023 TO RECORD REV TRAK FEES FOR OCTOBER 2023

DEDUCTED IN NOVEMBER 2023 ALLOCATED BY
OCTOBER 2023 REVENUE

11/07/2023 204.42

BANKING FEES-BUSINESS OFFICE-- 01 E 005 110 000 000 314 89.95
FEES FOR SERVICES-GEN COM ED--COM ED 04 E 500 505 000 321 305 114.47

Total: $204.42

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

W240502 Summary

Total:

Count

1
0

0

1

0

$204.42

Amount

0.00
204.42

0.00
0.00
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Board Packet 

Check Date

AP Run: W240503  —  Post Date: 2023-11-17 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/17/2023 202002992 Wire Transfer MINNESOTA DEPT OF REVENUE 931.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
111723 NOVEMBER 2023 SALES TAX RETURN (OCTOBER

ACTIVITY)
11/17/2023 931.00

MISC REVENUE-               -- 01 R 000 000 000 000 099 2.19
SALE OF MATERIALS FROM INVENTORY 01 R 000 000 000 000 622 35.52

SALE OF SERV AND MAT -AHS -IND ED   - 01 R 000 000 040 255 621 4.38
SALE OF SERV AND MAT -AHS -CTE EDUC- 01 R 000 000 040 830 621 2.19

STDT PARTICIPATION FEES-MUSIC-- 01 R 000 258 000 000 050 15.33
RENT FOR SCH FACIL--- 01 R 311 000 000 000 093 98.55

MISC REVENUE---HOLTON STUDENT 11 R 000 000 000 165 099 130.38
REVENUE-RESALE--ELLIS-ELLIS GEN 11 R 000 000 030 120 621 80.30

REVENUE-RESALE--AHS-POP/VENDING 11 R 000 000 040 100 621 10.95
SALE MAT PURCH FOR RESALE-ELEM-BULK SUPPLY ORDERS 11 R 000 203 045 000 621 551.21

Total: $931.00

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

W240503 Summary

Total:

Count

1
0

0

1

0

$931.00

Amount

0.00
931.00

0.00
0.00
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Board Packet 

Check Date

AP Run: W240504  —  Post Date: 2023-11-20 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/20/2023 202002993 Wire Transfer AMERICAN MAILING MACHINES 3,000.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
112023 POSTAGE MACHINE FEES PAID IN NOVEMBER 2023 11/20/2023 3,000.00

POSTAGE & EXPRESS-BUSINESS OFFICE-- 01 E 005 110 000 000 329 3,000.00
Total: $3,000.00

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

W240504 Summary

Total:

Count

1
0

0

1

0

$3,000.00

Amount

0.00
3,000.00

0.00
0.00
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Board Packet 

Check Date

AP Run: W240505  —  Post Date: 2023-11-22 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/22/2023 202002994 Wire Transfer BREMER BANK 547.55

Invoice Number Description Invoice Date Invoice Amount Account Amount
OCTOBER 2023 TO RECORD BREMER BANK FEES PER BANK

STATEMENT OCTOBER 2023
11/22/2023 547.55

BANKING FEES-BUSINESS OFFICE-- 01 E 005 110 000 000 314 547.55
Total: $547.55

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

W240505 Summary

Total:

Count

1
0

0

1

0

$547.55

Amount

0.00
547.55

0.00
0.00
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Board Packet 

Check Date

AP Run: W240506  —  Post Date: 2023-11-28 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/28/2023 202002995 Wire Transfer ALERUS 522.60

Invoice Number Description Invoice Date Invoice Amount Account Amount
89071 NOVEMBER 2023 FSA & HSA FEES 11/28/2023 522.60

FEES FOR SERVICES-BUSINESS OFFICE-- 01 E 005 110 000 000 305 522.60
Total: $522.60

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

W240506 Summary

Total:

Count

1
0

0

1

0

$522.60

Amount

0.00
522.60

0.00
0.00
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Board Packet 

Check Date

AP Run: 11/24/2023 TRA PERA  —  Post Date: 2023-11-24 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/24/2023 202002996 Wire Transfer MN TEACHERS RETIREMENT ASSN 210,710.87

Invoice Number Description Invoice Date Invoice Amount Account Amount
TRC.11222023.B TRC - TRA  COORD for 11/22/2023 Reg PR 11/22/2023 111,740.62

PAYROLL W/HOLDINGS-TRA PAYABLE 01 L 215 04 109,444.03
PAYROLL W/HOLDING-TRA PAYABLE 04 L 215 04 2,292.21

PAYROLL W/HOLDINGS-TRA PAYABLE 11 L 215 04 4.38
TRC.11222023.D TRC - TRA  CORD for 11/22/2023 Reg PR 11/22/2023 98,970.25

PAYROLL W/HOLDINGS-TRA PAYABLE 01 L 215 04 96,936.11
PAYROLL W/HOLDING-TRA PAYABLE 04 L 215 04 2,030.27

PAYROLL W/HOLDINGS-TRA PAYABLE 11 L 215 04 3.87

11/24/2023 202002997 Wire Transfer PUBLIC EMPLOYEES RETIREMENT ASSN 69,144.84

Invoice Number Description Invoice Date Invoice Amount Account Amount
PRC.10262023.B.b PRC - PERA CORD for 10/26/2023 MK Void 10/26/2023 -9.99

PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 -9.99
PRC.10262023.D.b PRC - PERA CORD for 10/26/2023 MK Void 10/26/2023 -8.66

PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 -8.66
PRC.11092023.B.a PRC - PERA CORD for 11/9/2023 MK Void 11/09/2023 -17.58

PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 -17.58
PRC.11092023.B.b PRC - PERA CORD for 11/9/2023 CC Void 11/09/2023 -50.89

PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 -50.89
PRC.11092023.B.c PRC - PERA CORD for 11/9/2023 CC Reissue 11/09/2023 50.89

PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 50.89
PRC.11092023.D.a PRC - PERA CORD for 11/9/2023 MK Void 11/09/2023 -15.24

PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 -15.24
PRC.11092023.D.b PRC - PERA CORD for 11/9/2023 CC Void 11/09/2023 -44.10

PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 -44.10
PRC.11092023.D.c PRC - PERA CORD for 11/9/2023 CC Reissue 11/09/2023 44.10

PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 44.10
PRC.11222023.B PRC - PERA CORD for 11/22/2023 Reg PR 11/22/2023 37,069.40

PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 29,806.51
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Board Packet 

Check Date

AP Run: 11/24/2023 TRA PERA  —  Post Date: 2023-11-24 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

11/24/2023 202002997 Wire Transfer PUBLIC EMPLOYEES RETIREMENT ASSN 69,144.84

Invoice Number Description Invoice Date Invoice Amount Account Amount
PAYROLL W/HOLDINGS-PERA PAYABLE 02 L 215 03 3,756.30

PAYROLL W/HOLDING-PERA PAYABLE 04 L 215 03 3,215.87
PAYROLL W/HOLDINGS-PERA PAYABLE 05 L 215 03 286.97
PAYROLL W/HOLDINGS-PERA PAYABLE 11 L 215 03 3.75

PRC.11222023.B.a PRC - PERA CORD for 11/22/2023 AD 11/22/2023 -69.71
PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 -69.71

PRC.11222023.B.b PRC - PERA CORD for 11/22/2023 AD Reissue 11/22/2023 69.71
PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 69.71

PRC.11222023.D PRC - PERA CORD for 11/22/2023 Reg PR 11/22/2023 32,126.91
PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 25,832.38
PAYROLL W/HOLDINGS-PERA PAYABLE 02 L 215 03 3,255.44

PAYROLL W/HOLDING-PERA PAYABLE 04 L 215 03 2,787.13
PAYROLL W/HOLDINGS-PERA PAYABLE 05 L 215 03 248.71
PAYROLL W/HOLDINGS-PERA PAYABLE 11 L 215 03 3.25

PRC.11222023.D.a PRC - PERA CORD for 11/22/2023 AD 11/22/2023 -60.42
PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 -60.42

PRC.11222023.D.b PRC - PERA CORD for 11/22/2023 AD Reissue 11/22/2023 60.42
PAYROLL W/HOLDINGS-PERA PAYABLE 01 L 215 03 60.42

Total: $279,855.71

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

11/24/2023 TRA PERA Summary

Total:

Count

2
0

0

2

0

$279,855.71

Amount

0.00
279,855.71

0.00
0.00
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52360 Check 95 PERCENT GROUP LLC 2,361.70

Invoice Number Description Invoice Date Invoice Amount Account Amount
INV140127 TOOLS FOR READING SUPPLIES 10/26/2023 2,361.70

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 105 203 000 000 430 2,361.70

12/05/2023 52361 Check ACADEMIC THERAPY PUBLICATIONS 203.50

Invoice Number Description Invoice Date Invoice Amount Account Amount
321549 ASSESSMENTS 11/15/2023 203.50

INDIV INST SUPPLIES-DEAF-HA--STATE SPED 01 E 005 405 000 740 433 203.50

12/05/2023 52362 Check ADA SPORTS AND RACKETS LLC 312.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
K8537 PHY ED SUPPLIES 11/15/2023 312.00

INSTRUCTL SUPPLIES-HLTH & PHY.ED.-- 01 E 185 240 000 000 430 312.00

12/05/2023 52363 Check AMAZON BUSINESS 3,355.21

Invoice Number Description Invoice Date Invoice Amount Account Amount
11D4-7D7G-MDTW CLASSROOM SUPPLIES FOR SPECIALISTS AND NEW

STUDENTS
11/19/2023 86.76

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 145 203 000 000 430 86.76
11NF-GTJQ-77HW TONER BOX 11/24/2023 25.58

GEN SUPPLIES-SPED AGG--IDEA-611 01 E 005 420 000 419 401 25.58
13MX-R99W-FP93 TARGETED SERVICES SUPPLIES 11/27/2023 21.37

GENERAL SUPPLIES-ELEM ED-3RD PR YR-ESSER III 90%LL 01 E 225 203 013 161 401 21.37
143N-36Q6-LK4N CONCESSION SUPPLIES 11/19/2023 36.89

COST OF MAT SOLD-BOY/GIRL--ACTIVITIES REV. 11 R 000 292 000 147 619 36.89
14QQ-HMHF-DTW1 CEO SUPPLIES 11/21/2023 33.99

GEN SUPPLIES-SEC-CEO PROGRAM- 01 E 310 211 206 000 401 33.99
14VH-77QM-DLGG CLASSROOM SUPPLIES FOR SPECIALISTS AND NEW

STUDENTS
11/17/2023 279.51

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 145 203 000 000 430 279.51
16HJ-TQVV-NH11 CEO SUPPLIES 11/22/2023 20.36

GEN SUPPLIES-SEC-CEO PROGRAM- 01 E 310 211 206 000 401 20.36
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52363 Check AMAZON BUSINESS 3,355.21

Invoice Number Description Invoice Date Invoice Amount Account Amount
16R1-QKWM-JY16 ITEMS FOR SALE AT SCHOOL STORE 11/18/2023 160.02

COST OF MAT SOLD-EXT CUR-STUD COUNC-SG-SA 88 R 145 298 056 301 619 160.02
19YX-74GC-3G7Q CLASS SUPPLIES FOR PROJECTS 11/07/2023 15.45

INSTRUCTL SUPPLIES-INDUSTRIAL TECH-- 01 E 310 255 000 000 430 15.45
1CCL-GFCT-RYH1 SCREENING BOX AND POPCORN 11/13/2023 32.99

GEN SUPPLIES-EC SCREENING--PRESCH SCREENING 04 E 500 583 000 354 401 32.99
1CKH-PWTF-KQN3 SCREENING BOX AND POPCORN 11/12/2023 41.98

FOOD-KIDS KORNER--COM ED 04 E 500 570 000 321 490 41.98
1D9C-NPLX-NQRK FRAN/DISPOSABLE BAGS/PURPLE LABELS 11/19/2023 49.36

INSTRUCTIONAL SUP-ECFE--ECFE 04 E 500 580 000 325 430 49.36
1DM3-MYXV-1QLR CLASS SUPPLIES FOR PROJECTS 11/08/2023 23.43

INSTRUCTL SUPPLIES-INDUSTRIAL TECH-- 01 E 310 255 000 000 430 23.43
1F6C-C173-TNNR CEO SUPPLIES 11/19/2023 107.98

GEN SUPPLIES-SEC-CEO PROGRAM- 01 E 310 211 206 000 401 107.98
1G9H-XKH3-GC1L CEO SUPPLIES 11/21/2023 34.99

GEN SUPPLIES-SEC-CEO PROGRAM- 01 E 310 211 206 000 401 34.99
1GMR-GYKL-RTQM WOODSON TARGETED SERVICES 11/26/2023 79.96

INST SUPPLIES-ELEM-3RD PR YR-ESSER III 90% LRN LOS 01 E 225 203 013 161 430 79.96
1HGM-H66G-3LWC TARGETED SERVICES SUPPLIES 11/24/2023 27.98

GENERAL SUPPLIES-ELEM ED-3RD PR YR-ESSER III 90%LL 01 E 225 203 013 161 401 27.98
1J6M-LPDT-M1CV CLASS SUPPLIES FOR PROJECTS 11/06/2023 75.79

INSTRUCTL SUPPLIES-INDUSTRIAL TECH-- 01 E 310 255 000 000 430 75.79
1JLY-VPY7-XN3G CLASSROOM SUPPLIES FOR SPECIALISTS AND NEW

STUDENTS
11/20/2023 157.98

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 145 203 000 000 430 157.98
1JWG-TTMN-1NC1 ITEMS FOR SALE AT SCHOOL STORE 11/14/2023 20.63

COST OF MAT SOLD-EXT CUR-STUD COUNC-SG-SA 88 R 145 298 056 301 619 20.63
1K3Q-HFRK-MCTH CLASSROOM MATERIALS 11/19/2023 49.99

INDIV INST SUPPLIES-SPED AGG--STATE SPED 01 E 005 420 000 740 433 49.99
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52363 Check AMAZON BUSINESS 3,355.21

Invoice Number Description Invoice Date Invoice Amount Account Amount
1K6H-N7C3-LJDP CLASSROOM SUPPLIES FOR SPECIALISTS AND NEW

STUDENTS
11/19/2023 153.50

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 145 203 000 000 430 153.50
1KG9-JCLQ-1XYP CEO SUPPLIES 11/16/2023 142.63

GEN SUPPLIES-SEC-CEO PROGRAM- 01 E 310 211 206 000 401 142.63
1KJM-FPXG-LFY1 CONCESSION SUPPLIES 11/22/2023 59.99

COST OF MAT SOLD-BOY/GIRL--ACTIVITIES REV. 11 R 000 292 000 147 619 59.99
1KRK-F44J-373R CEO SUPPLIES 11/20/2023 235.28

GEN SUPPLIES-SEC-CEO PROGRAM- 01 E 310 211 206 000 401 235.28
1KVD-P3NL-RHDQ WHITEBOARDS AND ERASERS 09/04/2023 38.42

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 145 203 000 000 430 38.42
1MPT-H949-1TRK ITEMS FOR SALE AT SCHOOL STORE 11/14/2023 245.27

COST OF MAT SOLD-EXT CUR-STUD COUNC-SG-SA 88 R 145 298 056 301 619 245.27
1NHG-RX1X-N1HP SUPPLIES 11/19/2023 30.85

GEN SUPPLIES-ELEM ED-- 01 E 125 203 000 000 401 30.85
1NKX-KF73-YX7J CONCESSION SUPPLIES 11/20/2023 6.96

COST OF MAT SOLD-BOY/GIRL--ACTIVITIES REV. 11 R 000 292 000 147 619 6.96
1P3N-RVHF-D1P6 SUPPLIES 11/17/2023 42.05

GEN SUPPLIES-ELEM ED-- 01 E 125 203 000 000 401 42.05
1P3N-RVHF-D1Q3 SUPPLIES 11/17/2023 89.92

GEN SUPPLIES-ELEM ED-- 01 E 125 203 000 000 401 89.92
1P79-J9Q9-1CD7 CLASS SUPPLIES FOR PROJECTS 11/09/2023 185.81

INSTRUCTL SUPPLIES-INDUSTRIAL TECH-- 01 E 310 255 000 000 430 185.81
1PGW-T696-H9M7 CONCESSION SUPPLIES 11/18/2023 4.99

COST OF MAT SOLD-BOY/GIRL--ACTIVITIES REV. 11 R 000 292 000 147 619 4.99
1PHM-QDFK-1PWL CLASS SUPPLIES FOR PROJECTS 11/09/2023 33.97

INSTRUCTL SUPPLIES-INDUSTRIAL TECH-- 01 E 310 255 000 000 430 33.97
1QG9-P4YG-1FXF CONCESSION SUPPLIES 11/20/2023 17.99

COST OF MAT SOLD-BOY/GIRL--ACTIVITIES REV. 11 R 000 292 000 147 619 17.99
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52363 Check AMAZON BUSINESS 3,355.21

Invoice Number Description Invoice Date Invoice Amount Account Amount
1RGP-4YPQ-CVL7 CLASS SUPPLIES 11/27/2023 35.97

INSTRUCTL SUPPLIES-SCIENCE-- 01 E 310 260 000 000 430 35.97
1V6M-NVV1-41GM WHITEBOARDS AND ERASERS 11/30/2023 -38.42

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 145 203 000 000 430 -38.42
1V9K-LQXQ-39TX CONCESSION SUPPLIES 11/20/2023 213.20

COST OF MAT SOLD-BOY/GIRL--ACTIVITIES REV. 11 R 000 292 000 147 619 213.20
1VLK-M1V3-WH73 CLASS SUPPLIES 11/24/2023 62.66

INSTRUCTL SUPPLIES-SCIENCE-- 01 E 310 260 000 000 430 62.66
1WW6-XDNV-CQJT CEO SUPPLIES 11/21/2023 192.16

GEN SUPPLIES-SEC-CEO PROGRAM- 01 E 310 211 206 000 401 192.16
1YM1-YMHP-GXQP LANGUAGE ARTS SUPPLIES 11/21/2023 84.14

INSTRUCTL SUPPLIES-ENGLISH-- 01 E 210 220 000 000 430 84.14
1YTV-NKHH-LNPH WOODSON TARGETED SERVICES 11/22/2023 134.88

INST SUPPLIES-ELEM-3RD PR YR-ESSER III 90% LRN LOS 01 E 225 203 013 161 430 134.88

12/05/2023 52364 Check APPLESRUS LLC 6,160.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
13010 APPLES 11/07/2023 3,080.00

FOOD-FOOD SERVICE--MISC FEDERAL REVENUE 02 E 005 770 000 699 490 712.50
FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 2,367.50

13039 APPLES 11/29/2023 3,080.00
FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 3,080.00

12/05/2023 52365 Check BELLE PLAIN PUBLIC SCHOOLS 200.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
112923 BELLE PLAINE INVITE 3 ROUTINES 11/29/2023 200.00

ENTRY FEES/STDT TRVL-GIRLS ATHL-DANCE TEAM 01 E 310 296 112 000 369 200.00

31 of 64 12/6/2023 2:33:53 PM



Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52366 Check CARLSON, JANE 216.50

Invoice Number Description Invoice Date Invoice Amount Account Amount
102723 MILEAGE REIM. 10/27/2023 216.50

TRAVEL CONV & CONF-STAFF DEV--STAFF DEV 01 E 310 640 000 316 366 216.50

12/05/2023 52367 Check CEDAR VALLEY SERVICES INC 142.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
586134 ABE TRANSITCPT MONTH PASS NOVEMBER 2023 10/31/2023 142.00

TRANS CONTRACT-ABE--STATE ABE 04 E 500 520 000 322 360 142.00

12/05/2023 52368 Check COHENOUR, BRIDGET L 22.47

Invoice Number Description Invoice Date Invoice Amount Account Amount
112823 MILEAGE REIM. 11/28/2023 22.47

IN-DISTRICT TRAVEL-SPED AGG--IDEA-611 01 E 005 420 000 419 367 22.47

12/05/2023 52369 Check CONNECTING TO LEARN LLC 340.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
0000134 CONNECTING TO LEARN:VOLUME ONE BOOK AND

SONG CARDS ECFE SUZI RYMER
11/13/2023 340.00

INSTRUCTIONAL SUP-ECFE--ECFE 04 E 500 580 000 325 430 340.00

12/05/2023 52370 Check DAHLSTROM, LINDSEY 71.20

Invoice Number Description Invoice Date Invoice Amount Account Amount
113023 MILEAGE REIM. 11/30/2023 71.20

IN-DISTRICT TRAVEL-SPED AGG--IDEA-611 01 E 005 420 000 419 367 71.20

12/05/2023 52371 Check EDUCATION ON BUDGET 14,850.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
NOVEMBER 2023 PROFESSIONAL SERVICES - JULIE CINK 12/04/2023 14,850.00

FEES FOR SERVICES-BUSINESS OFFICE-- 01 E 005 110 000 000 305 14,850.00

12/05/2023 52372 Check FUN AND FUNCTION 446.29

Invoice Number Description Invoice Date Invoice Amount Account Amount
709342 EDUCATIONAL ITEMS FOR SENSORY LEARNING 11/29/2023 446.29

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 155 203 000 000 430 446.29
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52373 Check FUN EXPRESS, LLC 119.94

Invoice Number Description Invoice Date Invoice Amount Account Amount
72800536001 WINTER PICTURE FRAME MAGNET CRAFT KIT

ASSORTMENT
11/13/2023 119.94

INSTRUCTIONAL SUP-ECFE--ECFE 04 E 500 580 000 325 430 119.94

12/05/2023 52374 Check GILLETTE PEPSI 372.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
9335388 CONCESSIONS SODA 11/15/2023 372.00

COST OF MAT SOLD-BOY/GIRL--ACTIVITIES REV. 11 R 000 292 000 147 619 372.00

12/05/2023 52375 Check HAGAN, DWAYNE T 15.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
25595 DOLLAR GENERAL REIM. 11/21/2023 15.00

FOOD-SEC--ALC 01 E 610 211 000 303 490 15.00

12/05/2023 52376 Check HEATHER RUZEK 34.52

Invoice Number Description Invoice Date Invoice Amount Account Amount
120123 MILEAGE REIM. 12/01/2023 34.52

IN-DISTRICT TRAVEL-ECSE--IDEA SEC 619 01 E 120 412 000 420 367 34.52

12/05/2023 52377 Check JAY C HORMEL NATURE CENTER 327.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
101123 NEVELN FIELD TRIPS 10/11/2023 99.00

PMT FOR ED PURP-ELEM ED-HRM NAT CTR         - 01 E 125 203 119 000 394 99.00
102023
SOUTHGATE

NATURE CENTER FIELD TRIPS 10/20/2023 228.00

PMT FOR ED PURP-ELEM ED-HRM NAT CTR         - 01 E 145 203 119 000 394 228.00

12/05/2023 52378 Check JILL ROLLIE 97.15

Invoice Number Description Invoice Date Invoice Amount Account Amount
2023-11112 SOFTWARE PURCHASE ESS MAKER REIM. 11/12/2023 39.00

NON INST SOFTWARE-ELEM-- 01 E 155 203 000 000 405 39.00
VP_MQZ2P8HB NOTECARDS PBIS 11/26/2023 58.15

GEN SUPPLIES-ELEM ED-- 01 E 155 203 000 000 401 58.15
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52379 Check JOELLE MAYERS 30.26

Invoice Number Description Invoice Date Invoice Amount Account Amount
112123 MILEAGE REIM. 11/21/2023 30.26

IN-DISTRICT TRAVEL-LEP--COMPENS 01 E 125 219 000 317 367 15.13
IN-DISTRICT TRAVEL-LEP--COMPENS 01 E 165 219 000 317 367 15.13

12/05/2023 52380 Check JULIE ESPE 9.17

Invoice Number Description Invoice Date Invoice Amount Account Amount
113023 MILEAGE REIM. 11/30/2023 9.17

IN-DISTRICT TRAVEL-SPED AGG--IDEA-611 01 E 005 420 000 419 367 9.17

12/05/2023 52381 Check KIRBY BUSSMAN 99.56

Invoice Number Description Invoice Date Invoice Amount Account Amount
113023 MILEAGE REIM. 11/30/2023 99.56

IN-DISTRICT TRAVEL-ECSE--STATE SPED 01 E 120 412 000 740 367 99.56

12/05/2023 52382 Check LEA OELFKE 95.02

Invoice Number Description Invoice Date Invoice Amount Account Amount
110823 WALMART ORDER REIM. 11/08/2023 95.02

FOOD-EXT CUR-STAND-ELLIS-SA 88 E 210 298 002 301 490 95.02

12/05/2023 52383 Check LYNDSEY RAFFELSON 102.18

Invoice Number Description Invoice Date Invoice Amount Account Amount
101123-2 MILEAGE REIM. 10/11/2023 51.09

TRAVEL CONV & CONF-DEAF-HA-PRO DEV-IDEA-611 01 E 005 405 640 419 366 51.09
110823 MILEAGE REIM. 11/08/2023 51.09

TRAVEL CONV & CONF-DEAF-HA-PRO DEV-IDEA-611 01 E 005 405 640 419 366 51.09

12/05/2023 52384 Check METRO FIBERNET, LLC 1,814.32

Invoice Number Description Invoice Date Invoice Amount Account Amount
NOVEMBER 2023 NOVEMBER 2023 SERVICE 11/16/2023 1,814.32

TELEPHONE-GEN ADM-- 01 E 005 105 000 000 320 129.90
TELEPHONE-OPERATIONS-- 01 E 005 810 000 000 320 1,254.75
TELEPHONE-OPERATIONS-- 01 E 105 810 000 000 320 14.98
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52384 Check METRO FIBERNET, LLC 1,814.32

Invoice Number Description Invoice Date Invoice Amount Account Amount
TELEPHONE-OPERATIONS-- 01 E 125 810 000 000 320 14.98
TELEPHONE-OPERATIONS-- 01 E 145 810 000 000 320 14.98
TELEPHONE-OPERATIONS-- 01 E 155 810 000 000 320 14.98
TELEPHONE-OPERATIONS-- 01 E 185 810 000 000 320 29.95
TELEPHONE-OPERATIONS-- 01 E 310 810 000 000 320 339.80

12/05/2023 52385 Check MICHAEL HOFBAUER 85.15

Invoice Number Description Invoice Date Invoice Amount Account Amount
111323 MILEAGE REIM. 11/13/2023 85.15

TRAVEL CONV & CONF-STAFF DEV--STAFF DEV 01 E 185 640 000 316 366 85.15

12/05/2023 52386 Check MINNESOTA DEPARTMENT OF HEALTH 5,955.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
AHS 2023 AHS LICENSE RENEWAL 11/27/2023 1,055.00

FEES FOR SERVICES-OPERATIONS-- 01 E 005 810 000 000 305 355.00
FEES FOR SERVICES-FOOD SVC--NSLP 02 E 005 770 000 701 305 285.00

CONSULT FEES/FEES FOR SVCS-LTFM--PHYSICAL HAZARDS 05 E 005 865 000 347 305 415.00
BANFIELD 2023 BANFIELD LICENSE RENEWAL 11/27/2023 700.00

FEES FOR SERVICES-FOOD SVC--NSLP 02 E 005 770 000 701 305 285.00
CONSULT FEES/FEES FOR SVCS-LTFM--PHYSICAL HAZARDS 05 E 005 865 000 347 305 415.00

ELLIS 2023 ELLIS 11/27/2023 700.00
FEES FOR SERVICES-FOOD SVC--NSLP 02 E 005 770 000 701 305 285.00

CONSULT FEES/FEES FOR SVCS-LTFM--PHYSICAL HAZARDS 05 E 005 865 000 347 305 415.00
IJ HOLTON 2023 IJ HOLTON LICENSE RENEWAL 11/27/2023 700.00

FEES FOR SERVICES-FOOD SVC--NSLP 02 E 005 770 000 701 305 285.00
CONSULT FEES/FEES FOR SVCS-LTFM--PHYSICAL HAZARDS 05 E 005 865 000 347 305 415.00

NEVELN 2023 NEVELN LICENSE RENEWAL 11/27/2023 700.00
FEES FOR SERVICES-FOOD SVC--NSLP 02 E 005 770 000 701 305 285.00

CONSULT FEES/FEES FOR SVCS-LTFM--PHYSICAL HAZARDS 05 E 005 865 000 347 305 415.00

35 of 64 12/6/2023 2:33:53 PM



Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52386 Check MINNESOTA DEPARTMENT OF HEALTH 5,955.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
SOUTHGATE 2023 SOUTHGATE LICENSE RENEWAL 11/27/2023 700.00

FEES FOR SERVICES-FOOD SVC--NSLP 02 E 005 770 000 701 305 285.00
CONSULT FEES/FEES FOR SVCS-LTFM--PHYSICAL HAZARDS 05 E 005 865 000 347 305 415.00

SUMNER 2023 SUMNER LICENSE RENEWAL 11/27/2023 700.00
FEES FOR SERVICES-FOOD SVC--NSLP 02 E 005 770 000 701 305 285.00

CONSULT FEES/FEES FOR SVCS-LTFM--PHYSICAL HAZARDS 05 E 005 865 000 347 305 415.00
WOODSON 2023 WOODSON LICENSE RENEWAL 11/27/2023 700.00

FEES FOR SERVICES-FOOD SVC--NSLP 02 E 005 770 000 701 305 285.00
CONSULT FEES/FEES FOR SVCS-LTFM--PHYSICAL HAZARDS 05 E 005 865 000 347 305 415.00

12/05/2023 52387 Check MK MUSIC REPAIR 3,197.42

Invoice Number Description Invoice Date Invoice Amount Account Amount
29874 CLARINET REPAIR 07/01/2023 70.56

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 70.56
29896 CLARINET REPAIR 07/01/2023 97.60

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 97.60
29897 FLUTE REPAIR 07/01/2023 71.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 71.20
29903 FLUTE REPAIR 07/01/2023 67.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 67.20
29904 TROMBONE REPAIR 07/01/2023 71.95

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 71.95
29905 FLUTE REPAIR 07/01/2023 72.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 72.20
29907 FLUTE REPAIR 07/01/2023 51.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 51.20
29908 FLUTE REPAIR 07/01/2023 59.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 59.20
29909 TRUMPET REPAIR 07/01/2023 51.86

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 51.86
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52387 Check MK MUSIC REPAIR 3,197.42

Invoice Number Description Invoice Date Invoice Amount Account Amount
29910 CLARINET REPAIR 07/01/2023 70.59

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 70.59
29911 TRUMPET REPAIR 07/01/2023 115.22

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 115.22
29912 TROMBONE REPAIR 07/01/2023 94.98

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 94.98
29913 TRUMPET REPAIR 07/01/2023 53.75

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 53.75
29914 TROMBONE REPAIR 07/01/2023 50.94

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 50.94
29915 TRUMPET REPAIR 07/01/2023 60.71

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 60.71
29916 TRUMPET REPAIR 07/01/2023 54.62

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 54.62
29917 TRUMPET REPAIR 07/01/2023 55.70

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 55.70
29918 CLARINET REPAIR 07/01/2023 93.70

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 93.70
29919 TROMBONE REPAIR 07/01/2023 82.94

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 82.94
29920 TRUMPET REPAIR 07/01/2023 77.84

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 77.84
29921 TROMBONE REPAIR 07/01/2023 87.30

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 87.30
29922 TROMBONE REPAIR 07/01/2023 50.94

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 50.94
29923 TUBA REPAIR 07/01/2023 109.74

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 109.74
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52387 Check MK MUSIC REPAIR 3,197.42

Invoice Number Description Invoice Date Invoice Amount Account Amount
29924 BARITONE REPAIR 07/01/2023 76.72

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 76.72
29925 CLARINET REPAIR 07/01/2023 88.00

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 88.00
29926 TUBA REPAIR 07/01/2023 111.94

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 111.94
29976 CLARINET REPAIR 07/01/2023 84.69

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 84.69
29980 CLARINET REPAIR 07/01/2023 108.80

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 108.80
29990 FLUTE REPAIR 07/01/2023 66.00

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 66.00
29998 FLUTE REPAIR 07/01/2023 88.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 88.20
30003 FLUTE REPAIR 07/01/2023 67.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 67.20
30008 FLUTE REPAIR 07/01/2023 67.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 67.20
30009 FLUTE REPAIR 07/01/2023 67.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 67.20
30011 FLUTE REPAIR 07/01/2023 63.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 63.20
30017 FLUTE REPAIR 07/01/2023 67.20

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 67.20
30020 FLUTE REPAIR 07/01/2023 70.56

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 70.56
30108 TRUMPET REPAIR 07/19/2023 53.78

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 53.78
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52387 Check MK MUSIC REPAIR 3,197.42

Invoice Number Description Invoice Date Invoice Amount Account Amount
30109 TRUMPET REPAIR 07/19/2023 64.82

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 64.82
30117 TRUMPET REPAIR 07/25/2023 55.17

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 55.17
30119 TRUMPET REPAIR 07/25/2023 53.77

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 53.77
30323 TROMBONE REPAIR 08/22/2023 22.86

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 22.86
30324 TROMBONE REPAIR 08/22/2023 33.39

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 33.39
30341 TROMBONE REPAIR 08/22/2023 30.58

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 30.58
30342 TUBA REPAIR 08/23/2023 92.10

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 92.10
30343 TUBA REPAIR 08/23/2023 92.10

REPAIR & MAINT SVCS-MUSIC-- 01 E 185 258 000 000 350 92.10

12/05/2023 52388 Check MOLINE AWARDS AT STERLING 28.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
0067529 GOLD PLAQUE AVA 11/14/2023 28.00

GEN SUPPLIES-SEC-- 01 E 310 211 000 000 401 28.00

12/05/2023 52389 Check MUSIC MART 150.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
1601212 ORCHESTRA REPAIR 11/13/2023 150.00

REPAIR & MAINT SVCS-MUSIC-- 01 E 310 258 000 000 350 150.00
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52390 Check NICOLE EDWARDS 45.91

Invoice Number Description Invoice Date Invoice Amount Account Amount
114-1485712-
1204233

AMAZON REIM. 11/10/2023 13.17

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 105 203 000 000 430 13.17
114-7314675-
5252245

AMAZON REIM. 11/10/2023 32.74

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 105 203 000 000 430 32.74

12/05/2023 52391 Check PALMER BUS SERVICE 345.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
0004428-IN ELLIS HOMECOMING BUS 10/31/2023 230.00

TRANS CONTRACT-MUSIC-EMS-BAND 11 E 210 258 030 132 360 230.00
0004429-IN STAND HOMECOMING BUS 10/31/2023 115.00

TRANSPORTATION-EXT CUR-STAND AHS-SA 88 E 310 298 027 301 360 115.00

12/05/2023 52392 Check PEASE, MARTI 243.84

Invoice Number Description Invoice Date Invoice Amount Account Amount
161290 FAMILY EYE CARE CENTER REIM. 11/09/2023 243.84

GEN SUPPLIES-PERSONNEL-- 01 E 005 160 000 000 401 243.84

12/05/2023 52393 Check QUILL CORPORATION 282.91

Invoice Number Description Invoice Date Invoice Amount Account Amount
35620280 CLASS SUPPLIES 11/10/2023 86.68

GEN SUPPLIES-SPED AGG--IDEA-611 01 E 005 420 000 419 401 86.68
35627286 OFFICE SUPPLIES 11/10/2023 107.85

GEN SUPPLIES-BUSINESS OFFICE-- 01 E 005 110 000 000 401 107.85
35635760 CLASS SUPPLIES 11/13/2023 88.38

GEN SUPPLIES-SPED AGG--IDEA-611 01 E 005 420 000 419 401 88.38

12/05/2023 52394 Check RATWIK ROSZAK & MALONEY PA 636.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
75003 LEGAL SERVICES OCT 11/01/2023 636.00

LEGAL SERVICES-PERSONNEL-- 01 E 005 160 000 000 313 636.00
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52395 Check RHONDA REGAN 219.97

Invoice Number Description Invoice Date Invoice Amount Account Amount
111-4047226-
6565062

AMAZON REIM. 10/23/2023 52.97

GEN SUPPLIES-SEC-ELLIS-DRAMA 11 E 210 211 030 200 401 52.97
112-5687507-
6281061

AMAZON REIM. 11/02/2023 28.48

GEN SUPPLIES-SEC-ELLIS-DRAMA 11 E 210 211 030 200 401 28.48
112-8707274-
1383442

AMAZON REIM. 11/02/2023 54.22

GEN SUPPLIES-SEC-ELLIS-DRAMA 11 E 210 211 030 200 401 54.22
113-3627338-
4185852

AMAZON REIM. 10/11/2023 59.45

GEN SUPPLIES-SEC-ELLIS-DRAMA 11 E 210 211 030 200 401 59.45
113-4857997-
8848211

AMAZON REIM. 10/11/2023 7.98

GEN SUPPLIES-SEC-ELLIS-DRAMA 11 E 210 211 030 200 401 7.98
113-9094921-
2693035

AMAZON REIM. 10/11/2023 16.87

GEN SUPPLIES-SEC-ELLIS-DRAMA 11 E 210 211 030 200 401 16.87

12/05/2023 52396 Check RIFTON EQUIPMENT 2,137.50

Invoice Number Description Invoice Date Invoice Amount Account Amount
X917A-1 TRIKE 11/16/2023 2,137.50

INSTRUCTIONAL SUPPLIES-GEN SPED-MISC GRANT- 01 E 155 400 804 000 430 2,137.50

12/05/2023 52397 Check SARAH FRUHWIRTH 75.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
114-1405214-
9284256

AMAZON REIM. 11/16/2023 21.03

INSTRUCTL SUPPLIES-KINDERGARTEN-- 01 E 165 201 000 000 430 21.03
114-9966412-
1081856

AMAZON REIM. 11/16/2023 53.97

INSTRUCTL SUPPLIES-KINDERGARTEN-- 01 E 165 201 000 000 430 53.97
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Board Packet 

Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52398 Check SHARI MICHELS 69.76

Invoice Number Description Invoice Date Invoice Amount Account Amount
113023 MILEAGE REIM. 11/30/2023 69.76

IN-DISTRICT TRAVEL-SPED AGG--IDEA-611 01 E 005 420 000 419 367 69.76

12/05/2023 52399 Check SOLIANT HEALTH LLC 5,406.57

Invoice Number Description Invoice Date Invoice Amount Account Amount
20817628 CONT SVC SLP 11/19/2023 3,900.63

PMT FOR ED PURP-SPEECH--STATE SPED 01 E 005 401 000 740 394 3,900.63
20819833 CONT SVC SLP 11/26/2023 1,505.94

PMT FOR ED PURP-SPEECH--STATE SPED 01 E 005 401 000 740 394 1,505.94

12/05/2023 52400 Check SORENSON, JENNIFER L 225.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
5941825 ASHA DUES 2024 REIM. 11/27/2023 225.00

DUES & MEMBERSHIPS-SPED AGG-PRO DEV-IDEA-611 01 E 005 420 640 419 820 225.00

12/05/2023 52401 Check STEPHANIE BONJOUR 60.78

Invoice Number Description Invoice Date Invoice Amount Account Amount
113023 MILEAGE REIM. 11/30/2023 60.78

IN-DISTRICT TRAVEL-ECSE--STATE SPED 01 E 120 412 000 740 367 60.78

12/05/2023 52402 Check SUNBELT STAFFING 5,317.65

Invoice Number Description Invoice Date Invoice Amount Account Amount
20817254 CONT SVC SCHOOL PSYCH 11/19/2023 3,369.60

PMT FOR ED PURP-SPED AGG--STATE SPED 01 E 005 420 000 740 394 3,369.60
20818827 CONT SVC SCHOOL PSYCH 11/26/2023 1,948.05

PMT FOR ED PURP-SPED AGG--STATE SPED 01 E 005 420 000 740 394 1,948.05

12/05/2023 52403 Check SYNOGROUND, KAILEY D 23.58

Invoice Number Description Invoice Date Invoice Amount Account Amount
102723 MILEAGE REIM. 10/27/2023 23.58

TRAVEL CONV & CONF-ECFE--ECFE 04 E 500 580 000 325 366 23.58
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Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 52404 Check THE MASTER TEACHER INC 2,730.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
116799747 PARA PRO TEST 11/10/2023 2,730.00

RECRUITING-PERSONNEL-- 01 E 005 160 000 000 890 2,730.00

12/05/2023 52405 Check USBANK- A TFS PROGRAM 2,044.51

Invoice Number Description Invoice Date Invoice Amount Account Amount
516297512 23-24 COPIER LEASE ELLIS 11/24/2023 66.00

PRINCIPAL ON CAP LEASE-SEC-- 01 E 210 211 000 000 580 66.00
516414844 23-24 PRINTER LEASES 11/26/2023 1,978.51

PRINCIPAL ON CAP LEASE-BUSINESS OFFICE-- 01 E 005 110 000 000 580 214.34
PRINCIPAL ON CAP LEASE-OPERATIONS-- 01 E 005 810 000 000 580 139.46

PRINCIPAL ON CAP LEASE-ELEM ED-- 01 E 185 203 000 000 580 480.22
PRINCIPAL ON CAP LEASE-SEC-- 01 E 210 211 000 000 580 182.10
PRINCIPAL ON CAP LEASE-SEC-- 01 E 310 211 000 000 580 635.90

PRINCIPAL ON CAP LEASE- 01 E 310 710 000 000 580 204.00
PRINCIPAL ON CAP LEASE-SEC--ALC 01 E 610 211 000 303 580 122.49

12/05/2023 52406 Check WIGHTKIN, ETHAN 130.88

Invoice Number Description Invoice Date Invoice Amount Account Amount
2840291289 BAND MUSIC REIM. 11/28/2023 130.88

GEN SUPPLIES-MUSIC-ELLIS-BAND 11 E 210 258 030 132 401 130.88

12/05/2023 52407 Check WORLDS FINEST CHOCOLATE INC 3,000.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
91441403 FUNDRAISER CHOCOLATE 09/28/2023 3,000.00

COST OF MATERIALS SOLD--EMS-DRAMA-ELLIS 11 R 000 000 030 200 619 3,000.00

12/05/2023 52408 Check ZAHN, KJIRSTEN A 43.56

Invoice Number Description Invoice Date Invoice Amount Account Amount
103123 MILEAGE REIM. 10/31/2023 43.56

IN-DISTRICT TRAVEL-MUSIC-- 01 E 105 258 000 000 367 21.78
IN-DISTRICT TRAVEL-MUSIC-- 01 E 145 258 000 000 367 21.78
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Check Date

AP Run: T240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount
Total: $64,250.98

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

T240601 Summary

Total:

Count

0
0

49

49

0

$64,250.98

Amount

0.00
0.00

64,250.98
0.00
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Check Date

AP Run: CB240601  —  Post Date: 2023-12-05 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/05/2023 5000001680 AUSTIN ELECTRIC* 4,577.20

Invoice Number Description Invoice Date Invoice Amount Account Amount
37693372 E-RATE AHS IMC PROJECT 11/04/2023 4,577.20

NON-INST TECH EQUIP-INST TECH-ASSIGNED TECH- 01 E 005 630 093 000 555 4,577.20

12/05/2023 5000001681 DIAMOND RIDGE PRINTING* 45.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
51489 BAND FUNDRAISER PRINTS 10/24/2023 45.00

GEN SUPPLIES-SEC-ELLIS-DRAMA 11 E 210 211 030 200 401 45.00

12/05/2023 5000001682 HORMEL HISTORIC HOME INC* 250.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
9304 CEO ALUMNI DEPOSIT 11/21/2023 250.00

SHORT TERM LEASE/RENTAL-SECONDARY-CEO PROGRAM- 01 E 310 211 206 000 335 250.00

12/05/2023 5000001683 SCHOLASTIC INC* 62.97

Invoice Number Description Invoice Date Invoice Amount Account Amount
53728415 NONFICTION 10/24/2023 62.97

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 105 203 000 000 430 62.97
Total: $4,935.17

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

CB240601 Summary

Total:

Count

0
4

0

4

0

$4,935.17

Amount

4,935.17
0.00

0.00
0.00
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Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 5000001684 ARROW PRINTING* 264.32

Invoice Number Description Invoice Date Invoice Amount Account Amount
71659 ENVELOPES IJ HOLTON 11/18/2023 264.32

GEN SUPPLIES-ELEM ED-- 01 E 185 203 000 000 401 264.32

12/11/2023 5000001685 AUSTIN NEWSPAPERS, INC* 212.16

Invoice Number Description Invoice Date Invoice Amount Account Amount
1741350 PUBLICATION OF MEETING MINUTES, PUBLIC

HEARINGS AND JOINT PUBLICATION
11/20/2023 76.80

FEES FOR SERVICES-SCHOOL BOARD-- 01 E 005 010 000 000 305 76.80
1741352 PUBLICATION OF MEETING MINUTES, PUBLIC

HEARINGS AND JOINT PUBLICATION
11/20/2023 45.12

FEES FOR SERVICES-SCHOOL BOARD-- 01 E 005 010 000 000 305 45.12
1746245 BUDGET PUBLICATION 11/30/2023 90.24

FEES FOR SERVICES-BUSINESS OFFICE-- 01 E 005 110 000 000 305 90.24

12/11/2023 5000001686 CAVALIER COACHES, INC* 995.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
10840 AHS CEO TRIP 11/17/2023 995.00

TRANS CONTRACT-SEC-CEO PROGRAM- 01 E 310 211 206 000 360 995.00

12/11/2023 5000001687 DIAMOND RIDGE PRINTING* 390.40

Invoice Number Description Invoice Date Invoice Amount Account Amount
51571 BUSINESS CARDS FOOD SERVICE 11/16/2023 79.90

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 79.90
51578 ECS FLYER 11/16/2023 24.50

GEN SUPPLIES-EC SCREENING--PRESCH SCREENING 04 E 500 583 000 354 401 24.50
51607 THANK YOU CARDS & ENVELOPES SUMNER 11/20/2023 286.00

GEN SUPPLIES-ELEM ED-- 01 E 155 203 000 000 401 286.00

12/11/2023 5000001688 GAMES PEOPLE PLAY* 792.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
5365-1 AUSTINAIRES SWEATSHIRTS 11/14/2023 792.00

GEN SUPPLIES-MUSIC-AHS-CHOIR 11 E 310 258 040 133 401 792.00
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Check Date

AP Run: CB240602  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 5000001689 GOPHER SPORT* 279.99

Invoice Number Description Invoice Date Invoice Amount Account Amount
IN334093 PHY ED - SUPPLIES 11/20/2023 279.99

INSTRUCTL SUPPLIES-HLTH & PHY.ED.-- 01 E 185 240 000 000 430 279.99

12/11/2023 5000001690 OFFICE DEPOT* 594.01

Invoice Number Description Invoice Date Invoice Amount Account Amount
339766415001 OFFICE SUPPLIES 11/10/2023 364.62

GEN SUPPLIES-COUNSELING 01 E 310 710 000 000 401 364.62
339766424001 OFFICE SUPPLIES 11/11/2023 30.38

GEN SUPPLIES-COUNSELING 01 E 310 710 000 000 401 30.38
339766435001 OFFICE SUPPLIES 11/13/2023 50.28

GEN SUPPLIES-COUNSELING 01 E 310 710 000 000 401 50.28
339766440001 OFFICE SUPPLIES 11/13/2023 99.69

GEN SUPPLIES-ELEM ED-- 01 E 155 203 000 000 401 99.69
339766440002 OFFICE SUPPLIES 11/15/2023 1.12

GEN SUPPLIES-ELEM ED-- 01 E 155 203 000 000 401 1.12
339766443001 OFFICE SUPPLIES 11/11/2023 47.92

GEN SUPPLIES-ELEM ED-- 01 E 155 203 000 000 401 47.92

12/11/2023 5000001691 SCHOLASTIC BOOK FAIRS* 4,498.06

Invoice Number Description Invoice Date Invoice Amount Account Amount
W5431612BF IJ HOLTON BOOK FAIR 12/04/2023 4,498.06

GEN SUPPLIES-ELEM ED--HOLTON GENERAL 11 E 185 203 000 164 401 4,498.06

12/11/2023 5000001692 SCHOOL SPECIALTY, LLC* 50.08

Invoice Number Description Invoice Date Invoice Amount Account Amount
208133471382 FOLDERS FOR MATH INSTRUCTION 11/22/2023 50.08

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 185 203 000 000 430 50.08
Total: $8,076.02
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Board Packet 

Check Date

AP Run: CB240602  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

CB240602 Summary

Total:

Count

0
9

0

9

0

$8,076.02

Amount

8,076.02
0.00

0.00
0.00
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52409 Check CEDAR VALLEY CONSERVATION CLUB 1,200.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
079264 240 ROUNDS OF TRAP & SKEET 11/29/2023 1,200.00

GEN SUPPLIES-BOY/GIRL-AHS-AHS CLAY TARGET 11 E 310 292 040 157 401 1,200.00

12/11/2023 52410 Check CITY OF AUSTIN 558.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
21414 OCTOBER ICE TIME 11/21/2023 558.00

SHORT TERM LEASE/RENTAL-CAP FAC-ATHLETICS-OPER CAP 05 E 005 850 100 302 335 558.00

12/11/2023 52411 Check D & G ACE HARDWARE 51.80

Invoice Number Description Invoice Date Invoice Amount Account Amount
132651/1 TACTILE BAR MATERIALS 11/28/2023 51.80

INDIV INST SUPPLIES-ECSE--IDEA SEC 619 01 E 120 412 000 420 433 51.80

12/11/2023 52412 Check EDUCATORS BENEFIT CONSULTANTS, LLC 270.09

Invoice Number Description Invoice Date Invoice Amount Account Amount
30681 403(B) ADMIN & COMPLIANCE SERVICE MONTHLY FEE 12/01/2023 270.09

FEES FOR SERVICES-BUSINESS OFFICE-- 01 E 005 110 000 000 305 270.09

12/11/2023 52413 Check ENCOMPASS SUPPLY CHAIN SOLUTIONS 10,552.35

Invoice Number Description Invoice Date Invoice Amount Account Amount
1-945705-1123 300W SCREENS 11/20/2023 10,552.35

INST TECH SUPPLIES-ELEM ED-TECH FEES-HOLT STD TECH 11 E 185 203 361 169 456 2,638.08
INST TECH SUPPLIES-SEC-TECH FEES-ELL STD TECH 11 E 210 211 361 171 456 2,638.09
INST TECH SUPPLIES-SEC-TECH FEES-AHS STD TECH 11 E 310 211 361 170 456 5,276.18

12/11/2023 52414 Check GREATAMERICA FINANCIAL SERVICES 197.95

Invoice Number Description Invoice Date Invoice Amount Account Amount
35362135 MAIL MACHINE SERVICES 23-24 11/23/2023 197.95

POSTAGE & EXPRESS-BUSINESS OFFICE-- 01 E 005 110 000 000 329 197.95
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52415 Check JAY C HORMEL NATURE CENTER 335.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
111623 ELLIS 7TH GRADE NATURE CENTER FIELD TRIP 11/16/2023 335.00

PMT FOR ED PURP-FIELD TRIPS-ELLIS-FIELD TRIPS 11 E 210 112 030 112 394 335.00

12/11/2023 52416 Check JORGENSON LOCKERS 1,398.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
SI84683 MAGNETIC LOCKS 11/01/2023 1,398.00

GEN SUPPLIES-SPED AGG--IDEA-611 01 E 005 420 000 419 401 1,398.00

12/11/2023 52417 Check KEMPS 14,414.62

Invoice Number Description Invoice Date Invoice Amount Account Amount
4889395 MILK 11/10/2023 474.00

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 474.00
4889401 MILK 11/10/2023 423.30

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 423.30
4889408 MILK 11/10/2023 118.50

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 118.50
4889473 MILK 11/10/2023 186.30

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 186.30
4889547 MILK 11/10/2023 169.20

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 169.20
4889564 MILK 11/10/2023 338.60

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 338.60
4889575 MILK 11/10/2023 304.90

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 304.90
4889582 MILK 11/10/2023 304.80

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 304.80
4894584 MILK 11/14/2023 507.80

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 507.80
4894590 MILK 11/14/2023 762.20

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 762.20
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52417 Check KEMPS 14,414.62

Invoice Number Description Invoice Date Invoice Amount Account Amount
4894598 MILK 11/14/2023 321.50

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 321.50
4894610 MILK 11/14/2023 542.00

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 542.00
4894633 MILK 11/14/2023 304.90

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 304.90
4894653 MILK 11/14/2023 389.30

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 389.30
4901274 MILK 11/17/2023 1,129.61

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 1,129.61
4901295 MILK 11/17/2023 606.70

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 606.70
4901302 MILK 11/17/2023 689.91

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 689.91
4901313 MILK 11/17/2023 437.60

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 437.60
4901357 MILK 11/17/2023 471.10

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 471.10
4901379 MILK 11/17/2023 572.50

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 572.50
4901400 MILK 11/17/2023 776.20

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 776.20
4901446 MILK 11/17/2023 522.10

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 522.10
4912875 MILK 11/28/2023 575.40

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 575.40
4912877 MILK 11/28/2023 575.80

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 575.80
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52417 Check KEMPS 14,414.62

Invoice Number Description Invoice Date Invoice Amount Account Amount
4912882 MILK 11/28/2023 626.10

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 626.10
4912885 MILK 11/28/2023 626.20

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 626.20
4912892 MILK 11/28/2023 287.70

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 287.70
4912894 MILK 11/28/2023 405.60

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 405.60
4912898 MILK 11/28/2023 321.90

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 321.90
4912905 MILK 11/28/2023 642.90

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 642.90

12/11/2023 52418 Check MACPHAIL CENTER FOR MUSIC 51,679.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
007306 2023 MACPHAIL GRANT FLOW THROUGH FROM

HORMEL
11/30/2023 51,679.00

MISC EXPENSE-MACPHAIL FLOW THRU-MACPHAIL FLOW THRU 18 E 005 980 074 000 899 51,679.00

12/11/2023 52419 Check MARCO 57.01

Invoice Number Description Invoice Date Invoice Amount Account Amount
INV11914548 23-24 OVERAGES CLC 85013373 12/01/2023 57.01

REPAIR & MAINT SVCS-ABE--STATE ABE 04 E 500 520 000 322 350 57.01

12/11/2023 52420 Check MARTIN BROS DISTRIBUTING CO 107,702.58

Invoice Number Description Invoice Date Invoice Amount Account Amount
1251596 FOOD & SUPPLIES 11/09/2023 1,066.12

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 1,066.12
1251597 SUPPLY CHAIN FUNDS 11/09/2023 557.65

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 557.65
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52420 Check MARTIN BROS DISTRIBUTING CO 107,702.58

Invoice Number Description Invoice Date Invoice Amount Account Amount
1251598 FOOD & SUPPLIES 11/09/2023 1,953.35

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 1,953.35
1257952 FOOD & SUPPLIES 11/14/2023 267.63

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 267.63
1257953 FOOD & SUPPLIES 11/14/2023 216.00

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 216.00
1257954 FOOD & SUPPLIES 11/14/2023 132.58

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 132.58
1257955 FOOD & SUPPLIES 11/14/2023 5,404.43

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 5,404.43
1257956 SUPPLY CHAIN FUNDS 11/14/2023 831.91

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 831.91
1257957 FOOD & SUPPLIES 11/14/2023 389.84

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 389.84
1257958 FOOD & SUPPLIES 11/14/2023 3,860.07

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 3,860.07
1257959 FOOD & SUPPLIES 11/14/2023 908.00

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 908.00
1257960 FOOD & SUPPLIES 11/14/2023 59.17

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 59.17
1257961 FOOD & SUPPLIES 11/14/2023 66.18

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 66.18
1257962 FOOD & SUPPLIES 11/14/2023 85.00

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 85.00
1257964 FOOD & SUPPLIES 11/14/2023 33.36

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 33.36
1257965 FOOD & SUPPLIES 11/14/2023 1,951.87

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 1,951.87
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52420 Check MARTIN BROS DISTRIBUTING CO 107,702.58

Invoice Number Description Invoice Date Invoice Amount Account Amount
1257966 FOOD & SUPPLIES 11/14/2023 1,617.46

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 1,617.46
1257967 SUPPLY CHAIN FUNDS 11/14/2023 127.22

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 127.22
1257968 SUPPLY CHAIN FUNDS 11/14/2023 113.68

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 113.68
1257969 FOOD & SUPPLIES 11/14/2023 120.89

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 120.89
1257970 SUPPLY CHAIN FUNDS 11/14/2023 75.19

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 75.19
1257971 FOOD & SUPPLIES 11/14/2023 2,445.19

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 2,445.19
1257972 FOOD & SUPPLIES 11/14/2023 59.50

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 59.50
1257973 FOOD & SUPPLIES 11/14/2023 1,104.57

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 1,104.57
1262199 FOOD & SUPPLIES 11/16/2023 524.81

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 524.81
1262200 SUPPLY CHAIN FUNDS 11/16/2023 1,415.68

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 1,415.68
1262201 FOOD & SUPPLIES 11/16/2023 1,253.50

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 1,253.50
1262202 FOOD & SUPPLIES 11/16/2023 38.00

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 38.00
1262203 FOOD & SUPPLIES 11/16/2023 2,444.90

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 2,444.90
1262204 FOOD & SUPPLIES 11/16/2023 277.03

FOOD-FOOD SVC--AFTER SCH SNACK 02 E 005 770 000 702 490 277.03
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52420 Check MARTIN BROS DISTRIBUTING CO 107,702.58

Invoice Number Description Invoice Date Invoice Amount Account Amount
1262205 FOOD & SUPPLIES 11/16/2023 303.04

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 303.04
1262206 FOOD & SUPPLIES 11/16/2023 116.46

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 116.46
1262207 CONCESSION ITEMS 11/16/2023 198.28

COST OF MAT SOLD-BOY/GIRL--ACTIVITIES REV. 11 R 000 292 000 147 619 198.28
1262210 FOOD & SUPPLIES 11/16/2023 832.36

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 832.36
1262211 FOOD & SUPPLIES 11/16/2023 414.18

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 414.18
1262212 FOOD & SUPPLIES 11/16/2023 1,570.25

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 1,570.25
1262213 SUPPLY CHAIN FUNDS 11/16/2023 83.68

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 83.68
1262214 FOOD & SUPPLIES 11/16/2023 213.23

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 213.23
1262215 FOOD & SUPPLIES 11/16/2023 1,165.04

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 1,165.04
1262216 FOOD & SUPPLIES 11/16/2023 96.34

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 96.34
1262217 FOOD & SUPPLIES 11/16/2023 22.32

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 22.32
1262218 SUPPLY CHAIN FUNDS 11/16/2023 256.20

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 256.20
1262219 FOOD & SUPPLIES 11/16/2023 1,102.15

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 1,102.15
1262220 FOOD & SUPPLIES 11/16/2023 118.10

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 118.10
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52420 Check MARTIN BROS DISTRIBUTING CO 107,702.58

Invoice Number Description Invoice Date Invoice Amount Account Amount
1268664 FOOD & SUPPLIES 11/21/2023 1,766.08

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 1,766.08
1268665 FOOD & SUPPLIES 11/21/2023 11,433.87

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 11,433.87
1268666 SUPPLY CHAIN FUNDS 11/21/2023 777.79

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 777.79
1268667 FOOD & SUPPLIES 11/21/2023 545.85

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 545.85
1268668 FOOD & SUPPLIES 11/21/2023 6,253.45

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 6,253.45
1268669 FOOD & SUPPLIES 11/21/2023 281.80

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 281.80
1268670 FOOD & SUPPLIES 11/21/2023 455.51

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 455.51
1268672 FOOD & SUPPLIES 11/21/2023 642.19

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 642.19
1268673 FOOD & SUPPLIES 11/21/2023 1,879.87

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 1,879.87
1268674 FOOD & SUPPLIES 11/21/2023 36.26

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 36.26
1268675 FOOD & SUPPLIES 11/21/2023 1,066.98

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 1,066.98
1268676 FOOD & SUPPLIES 11/21/2023 1,385.19

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 1,385.19
1268677 FOOD & SUPPLIES 11/21/2023 391.76

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 391.76
1268678 SUPPLY CHAIN FUNDS 11/21/2023 175.36

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 175.36
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52420 Check MARTIN BROS DISTRIBUTING CO 107,702.58

Invoice Number Description Invoice Date Invoice Amount Account Amount
1277180 FOOD & SUPPLIES 11/28/2023 409.55

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 409.55
1277181 FOOD & SUPPLIES 11/28/2023 547.70

FOOD-FOOD SVC--AFTER SCH SNACK 02 E 005 770 000 702 490 547.70
1277182 FOOD & SUPPLIES 11/28/2023 121.04

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 121.04
1277183 FOOD & SUPPLIES 11/28/2023 7,407.31

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 7,407.31
1277184 SUPPLY CHAIN FUNDS 11/28/2023 270.13

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 270.13
1277185 FOOD & SUPPLIES 11/28/2023 920.39

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 920.39
1277186 FOOD & SUPPLIES 11/28/2023 517.65

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 517.65
1277187 SUPPLY CHAIN FUNDS 11/28/2023 1,295.93

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 1,295.93
1277188 FOOD & SUPPLIES 11/28/2023 529.20

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 529.20
1277189 SUPPLY CHAIN FUNDS 11/28/2023 84.33

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 84.33
1277190 FOOD & SUPPLIES 11/28/2023 2,458.16

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 2,458.16
1277191 FOOD & SUPPLIES 11/28/2023 579.30

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 579.30
1277192 FOOD & SUPPLIES 11/28/2023 270.39

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 270.39
1277193 CONCESSION SUPPLIES 11/28/2023 166.53

COST OF MAT SOLD-BOY/GIRL--ACTIVITIES REV. 11 R 000 292 000 147 619 166.53
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Board Packet 

Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52420 Check MARTIN BROS DISTRIBUTING CO 107,702.58

Invoice Number Description Invoice Date Invoice Amount Account Amount
1277195 FOOD & SUPPLIES 11/28/2023 231.12

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 231.12
1277196 FOOD & SUPPLIES 11/28/2023 882.16

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 882.16
1277197 FOOD & SUPPLIES 11/28/2023 322.65

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 322.65
1277198 SUPPLY CHAIN FUNDS 11/28/2023 441.16

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 441.16
1277199 FOOD & SUPPLIES 11/28/2023 628.84

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 628.84
1277200 FOOD & SUPPLIES 11/28/2023 2,148.82

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 2,148.82
1277201 FOOD & SUPPLIES 11/28/2023 85.90

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 85.90
1277202 FOOD & SUPPLIES 11/28/2023 153.95

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 153.95
1277203 SUPPLY CHAIN FUNDS 11/28/2023 715.28

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 715.28
1277204 FOOD & SUPPLIES 11/28/2023 221.50

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 221.50
1277205 FOOD & SUPPLIES 11/28/2023 188.30

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 188.30
1279662 SUPPLY CHAIN FUNDS 11/29/2023 329.15

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 329.15
1279663 FOOD & SUPPLIES 11/29/2023 310.56

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 310.56
1281868 FOOD & SUPPLIES 11/30/2023 6,752.48

GEN SUPPLIES-FOOD SVC--NSLP 02 E 005 770 000 701 401 1,169.28
FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 5,583.20
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Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52420 Check MARTIN BROS DISTRIBUTING CO 107,702.58

Invoice Number Description Invoice Date Invoice Amount Account Amount
1281869 FOOD & SUPPLIES 11/30/2023 521.22

FOOD-FOOD SVC--AFTER SCH SNACK 02 E 005 770 000 702 490 521.22
1281870 FOOD & SUPPLIES 11/30/2023 5,189.36

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 5,189.36
1281871 SUPPLY CHAIN FUNDS 11/30/2023 2,143.05

FOOD-FOOD SVC--SUPPLY CHAIN ASSISTANCE 02 E 005 770 000 710 490 2,143.05
1281872 FOOD & SUPPLIES 11/30/2023 5,704.96

FOOD-FOOD SVC--BREAKFAST 02 E 005 770 000 705 490 5,704.96
1281873 FOOD & SUPPLIES 11/30/2023 49.54

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 49.54
1281874 FOOD & SUPPLIES 11/30/2023 385.33

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 385.33
1281875 FOOD & SUPPLIES 11/30/2023 87.22

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 87.22
1281876 FOOD & SUPPLIES 11/30/2023 157.94

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 157.94
1281877 FOOD & SUPPLIES 11/30/2023 1,490.11

FOOD-FOOD SVC--ALA-CARTE 02 E 005 770 000 707 490 1,490.11

12/11/2023 52421 Check MERSC 175.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
20241015 2024 MEMBERSHIP DUES 12/05/2023 175.00

DUES & MEMBERSHIPS-PERSONNEL-- 01 E 005 160 000 000 820 175.00

12/11/2023 52422 Check PALMER BUS SERVICE 205,389.30

Invoice Number Description Invoice Date Invoice Amount Account Amount
0004453-IN 2023-2024 FUEL OVERAGE 11/30/2023 527.74

TRANS CONTRACT-PUPIL TRANS--REGULAR TRANS 01 E 005 760 000 720 360 527.74
0004471-IN 2023-2024 AIDE HOURS 12/01/2023 12,980.00

TRANS CONTRACT-PUPIL TRANS--REGULAR TRANS 01 E 005 760 000 720 360 12,980.00
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Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52422 Check PALMER BUS SERVICE 205,389.30

Invoice Number Description Invoice Date Invoice Amount Account Amount
0004473-IN 2023-2024 REGULAR ROUTES 12/01/2023 185,641.56

TRANS CONTRACT-PUPIL TRANS--REGULAR TRANS 01 E 005 760 000 720 360 185,641.56
0004476-IN 2023-2024 CLC TRANSFERS 11/30/2023 6,240.00

TRANS CONTRACT-PUPIL TRANS--REGULAR TRANS 01 E 005 760 000 720 360 6,240.00

12/11/2023 52423 Check PAN-O-GOLD BAKING CO 2,455.07

Invoice Number Description Invoice Date Invoice Amount Account Amount
10007223313010 BREAD 11/09/2023 107.70

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 107.70
10007223313013 BREAD 11/09/2023 155.98

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 155.98
10007223313014 BREAD 11/09/2023 235.86

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 235.86
10007223320008 BREAD 11/16/2023 135.86

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 135.86
10007223320009 BREAD 11/16/2023 64.50

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 64.50
10007223320010 BREAD 11/16/2023 64.50

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 64.50
10007223320011 BREAD 11/16/2023 71.36

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 71.36
10007223320012 BREAD 11/16/2023 64.50

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 64.50
10007223320013 BREAD 11/16/2023 70.40

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 70.40
10007223320014 BREAD 11/16/2023 139.98

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 139.98
10007223320015 BREAD 11/16/2023 53.52

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 53.52
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Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52423 Check PAN-O-GOLD BAKING CO 2,455.07

Invoice Number Description Invoice Date Invoice Amount Account Amount
10007223331011 BREAD 11/27/2023 57.40

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 57.40
10007223331013 BREAD 11/27/2023 158.48

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 158.48
10007223331014 BREAD 11/27/2023 121.42

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 121.42
10007223331015 BREAD 11/27/2023 35.68

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 35.68
10007223331016 BREAD 11/27/2023 292.86

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 292.86
10007223331017 BREAD 11/27/2023 164.50

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 164.50
10007223331018 BREAD 11/27/2023 82.33

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 82.33
10007223331019 BREAD 11/27/2023 43.92

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 43.92
10007223334008 BREAD 11/30/2023 158.36

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 158.36
10007223334009 BREAD 11/30/2023 175.96

FOOD-FOOD SVC--NSLP 02 E 005 770 000 701 490 175.96

12/11/2023 52424 Check QUILL CORPORATION 853.44

Invoice Number Description Invoice Date Invoice Amount Account Amount
35729027 SUPPLIES 11/16/2023 686.10

GEN SUPPLIES-SEC-- 01 E 210 211 000 000 401 686.10
35798368 SUPPLIES 11/21/2023 167.34

GEN SUPPLIES-SEC-- 01 E 210 211 000 000 401 167.34
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Check Date

AP Run: B240601  —  Post Date: 2023-12-11 — AP Run Type: R

Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52425 Check READY BUS COMPANY INC 2,778.50

Invoice Number Description Invoice Date Invoice Amount Account Amount
145458 CHOIR BUS TO LUTHER 11/29/2023 1,117.25

TRANS CONTRACT-MUSIC-AHS-CHOIR 11 E 310 258 040 133 360 1,117.25
147279 AUSTINAIRES BUS TO TIMERWOLVES 11/22/2023 1,661.25

TRANS CONTRACT-MUSIC-AHS-CHOIR 11 E 310 258 040 133 360 1,661.25

12/11/2023 52426 Check REGENTS OF UNIV OF MN 99.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
0290071459 PRESS LEARNING SOLUTION SUBSCRIPTION

RENEWAL
11/20/2023 99.00

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 155 203 000 000 430 99.00

12/11/2023 52427 Check SANDY ANDERSON CONSULTING 2,250.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
576 PROFESSIONAL LEADERSHIP COACHING ROBYN

BICKLER
11/20/2023 750.00

FED CNTRCT < $25K-TCH TRNG-PRO DEV-TITLE II-A 01 E 705 204 640 414 303 750.00
577 PROFESSIONAL LEADERSHIP COACHING NADINE

ESTUPINAN
11/20/2023 750.00

FED CNTRCT < $25K-TCH TRNG-PRO DEV-TITLE II-A 01 E 705 204 640 414 303 750.00
578 PROFESSIONAL LEADERSHIP COACHING JENNY

WOBBROCK
11/20/2023 750.00

FED CNTRCT < $25K-TCH TRNG-PRO DEV-TITLE II-A 01 E 705 204 640 414 303 750.00

12/11/2023 52428 Check SCHOOL PERCEPTIONS LLC 1,400.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
5337 SP COMMUNITY SURVEY PLANNING PHASE 3 11/18/2023 1,400.00

FEES FOR SERVICES-SCHOOL BOARD-- 01 E 005 010 000 000 305 1,400.00

12/11/2023 52429 Check SEPLER & ASSOCIATES 3,152.51

Invoice Number Description Invoice Date Invoice Amount Account Amount
1411 LEADERSHIP TRAINING 11/21/2023 3,152.51

FED CNTRCT < $25K-TCH TRNG-PRO DEV-TITLE II-A 01 E 005 204 640 414 303 3,152.51
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Check Number Payment Type Name

Austin Public Schools ISD 492

Check Amount

12/11/2023 52430 Check SIGN SOLUTIONS, INC 25.50

Invoice Number Description Invoice Date Invoice Amount Account Amount
26086 RECORD BOARD STRIP 11/25/2023 25.50

GEN SUPPLIES-GIRLS ATHL-SWIM/DIVE- 66 E 310 296 108 000 401 25.50

12/11/2023 52431 Check VELAZQUEZ, MICHAEL 117.78

Invoice Number Description Invoice Date Invoice Amount Account Amount
112823 REFUND LUNCH MONEY 11/28/2023 117.78

SALES TO PUPILS-FOOD SVC--TYPE A 02 R 005 770 000 701 601 117.78

12/11/2023 52432 Check VENTRIS LEARNING LLC 230.00

Invoice Number Description Invoice Date Invoice Amount Account Amount
20240159 FOUNDATIONS MANUEL 11/29/2023 230.00

INSTRUCTL SUPPLIES-ELEM ED-- 01 E 125 203 000 000 430 230.00
Total: $407,342.50

Wire Transfers:

Type

ACH Checks:
Regular

Epayables:

B240601 Summary

Total:

Count

0
0

24

24

0

$407,342.50

Amount

0.00
0.00

407,342.50
0.00
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Summary by Fund Austin Public Schools ISD 492

Fund Total
01 - GENERAL FUND 1,204,036.19
02 - FOOD SERVICE FUND 154,436.51
04 - COMMUNITY SERVICE 47,376.39
05 - CAPITAL EXPENDITURES 7,950.05
11 - SITE & CO-CURRICULAR 28,054.72
18 - CUSTODIAL FUND 51,679.00
66 - ATHLETICS 25.50
88 - STUDENT ACTIVITY 1,620.94

$1,495,179.30
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 BALANCE   BALANCE
BEGINNING    END OF

TREASURER'S BOOKS  OF MONTH DEBITS CREDITS    MONTH
CASH

01 GENERAL FUND (2,845,522.62) 12,281,195.46 9,544,354.93 (108,682.09)
05 CAPITAL OUTLAY 1,683,649.04 16,537.75 269,454.57 1,430,732.22

11 SITE AND COCURRICULAR 608,600.77 85,984.32 4,986.94 689,598.15
12 AUSTIN AREA CONSORTIUM (116,979.31) 585.76 38,606.55 (155,000.10)

66 ATHLETICS 108,233.60 1,759.72 6,621.16 103,372.16
88 ACTIVITY FUND 200,524.75 6,516.23 158.24 206,882.74
02 FOOD SERVICE 1,543,733.95 113,441.99 107,340.94 1,549,835.00

04 COMMUNITY SERVICE 1,103,493.91 173,753.33 225,664.80 1,051,582.44
06 CONSTRUCTION FUNDS 60,550.44 298.01 33,835.00 27,013.45

07 DEBT SERVICE 1,664,528.58 280,820.24 2,000.00 1,943,348.82
08 TRUST FUND 47,261.57 0.00 0.00 47,261.57

18 CUSTODIAL FUNDS 0.00 0.00 0.00 0.00
20 INTERNAL SERVICE FUND 5,894,393.17 683,932.15 1,571,809.58 5,006,515.74

TOTAL CASH 9,952,467.85 13,644,824.96 11,804,832.71 11,792,460.10

01 CASHIER'S OFFICE PETTY CASH 3,000.00 0.00 0.00 3,000.00

05 CERTIFICATES OF PURCHASE - US BANK 892.26 66.00 0.00 958.26
06 LEASE PURCHASE - OLD NATIONAL BANK 0.00 0.00 0.00 0.00
06 CERTIFICATES OF PURCHASE - US BANK 0.00 0.00 0.00 0.00

06 CERT OF PURCHASE - IMC PROJECT 96,225.13 390.81 0.00 96,615.94

INVESTMENTS
01 OPERATING INVESTMENTS - MN TRUST 9,055,947.60 2,116,855.87 0.00 11,172,803.47

01 SCHOLARSHIP INVESTMENTS 13,398.54 2.84 0.00 13,401.38
06 FACILITIES MAINTENANCE INVESTMENTS 1.00 0.00 1.00 0.00

06 CAPITAL FACILITIES INVESTMENTS 0.25 0.00 0.00 0.25
08 SCHOLARSHIP TRUST INVESTMENTS 61,771.64 6.65 0.00 61,778.29

45 OPEB TRUST INVESTMENTS 76,884.67 226.28 0.00 77,110.95
88 ACTIVITY FUND 20,000.00 0.00 0.00 20,000.00

TOTAL INVESTMENTS 9,228,003.70 2,117,091.64 1.00 11,345,094.34

GRAND TOTAL PER TREASURER'S BOOKS 19,280,588.94 15,762,373.41 11,804,833.71 23,238,128.64

DEPOSITS
BALANCE NOT SHOWN OTHER BALANCE PER
PER BANK OUTSTANDING ON BANK RECONCILING TREASURER'S

BANK ACCOUNTS STATEMENT CHECKS STATEMENT ITEMS BOOKS

BREMER - SAVINGS 10,044.46 0.00 0.00 0.00 10,044.46
BREMER - ICS CASH SWEEP 298,487.37 0.00 0.00 0.00 298,487.37

BREMER - MAIN 2,175,336.62 (985,231.89) 7,852.73 (22,618.84) 1,175,338.62
BREMER - FINANCE & PAYROLL 0.00 0.00 0.00 0.00 0.00

MSDLAF+ Liquid Class 2.33 0.00 0.00 0.00 2.33
MSDLAF+ MAX Class 7,500,784.89 0.00 0.00 0.00 7,500,784.89

MN TRUST OPERATING ACCOUNT 2,740,541.93 0.00 0.00 0.00 2,740,541.93
MN TRUST CAPITAL FACILITY BONDS 2018A 64,713.71 0.00 0.00 0.00 64,713.71

MN TRUST FACILITY MAINT BONDS 2021A 2,546.79 0.00 0.00 0.00 2,546.79
CASHIER'S OFFICE PETTY CASH 3,000.00 0.00 0.00 0.00 3,000.00

CERTIFICATES OF PURCHASE - US BANK 958.26 0.00 0.00 0.00 958.26
CERTIFICATES OF PURCHASE - US BANK 0.00 0.00 0.00 0.00 0.00
CERTIFICATES OF PURCHASE - US BANK 96,615.94 0.00 0.00 0.00 96,615.94

OPERATING INVESTMENTS - MN TRUST 11,172,803.47 0.00 0.00 0.00 11,172,803.47
SCHOLARSHIP INVESTMENTS 13,401.38 0.00 0.00 0.00 13,401.38

FACILITIES MAINTENANCE INVESTMENTS 0.00 0.00 0.00 0.00 0.00
CAPITAL FACILITIES INVESTMENTS 0.25 0.00 0.00 0.00 0.25

SCHOLARSHIP TRUST INVESTMENTS 61,778.29 0.00 0.00 0.00 61,778.29
OPEB TRUST INVESTMENTS 77,110.95 0.00 0.00 0.00 77,110.95

ACTIVITY FUND 20,000.00 0.00 0.00 0.00 20,000.00

BALANCE 24,238,126.64 (985,231.89) 7,852.73 (22,618.84) 23,238,128.64

0.00
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DATE:  12/11/2023   

TITLE:  World’s Best Workforce Annual Report  

TYPE:  Action 

PRESENTER(S): Katie Baskin, Executive Director of Academics and Administrative Services 

 

BACKGROUND: 

The World's Best Workforce bill, passed in 2013, strives to ensure every school district in the state is making 

strides to increase student performance.  

The World's Best Workforce Committee was established in Austin Public Schools to provide parents and 

community members' involvement and input regarding school programs and curricular offerings. The committee 

comprises parents, community members, staff, teachers, administrators, and school board members.   

Each district in Minnesota must develop the World's Best Workforce plan that addresses the following five goals.  

• All children are ready for school.   

• All third-graders can read at grade level.  

*Due to legislative changes, third grade reading is no longer a WBWF goal area as of the 2023–24 

school year 

• All racial and economic achievement gaps between students are closed.   

• All students are ready for career and college.   

• All students graduate from high school.  

 

 

RATIONALE:  

This document reports on our progress as we strive to meet the goals outlined in the World's Best Workforce 

legislation. Our report provides stakeholders with updates in curriculum, instruction, and student achievement 

within the district. The plan's content aligns with current district initiatives, including the district strategic 

roadmap, district literacy plan, integration plan, Title I, II, and III plans, and site and department improvement 

plans. A summary of progress during the 2022-23 school year and an overview of the World's Best Workforce Plan 

for the 2023-2024 school year is included.  

RECOMMENDATION:  

I recommend the approval of the 2023-24 World’s Best Workforce Annual Report. 

https://education.mn.gov/MDE/dse/wbwf/
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The World's Best Workforce bill, passed in 2013, strives to ensure every school district in the state is making 
strides to increase student performance.  

The World's Best Workforce Committee was established in Austin Public Schools to provide parents and 
community members' involvement and input regarding school programs and curricular offerings. The committee 
comprises parents, community members, staff, teachers, administrators, and school board members.   

Each district in Minnesota must develop the World's Best Workforce plan that addresses the following five goals.  

• All children are ready for school.   
• All third graders can read at grade level.  

*Due to legislative changes, third grade reading is no longer a WBWF goal area as of the 2023–24 
school year 

• All racial and economic achievement gaps between students are closed.   
• All students are ready for career and college.   
• All students graduate from high school.  

This document reports on our progress as we strive to meet the goals outlined in the World's Best Workforce 
legislation. Our report provides stakeholders with updates in curriculum, instruction, and student achievement 
within the district. The plan's content aligns with current district initiatives, including the district strategic 
roadmap, district literacy plan, integration plan, Title I, II, and III plans, and site and department improvement 
plans. A summary of progress during the 2022-23 school year and an overview of the World's Best Workforce Plan 
for the 2023-2024 school year is included.  

Sincerely, 
Katie Baskin, Executive Director of Academics and Administrative Services  

https://education.mn.gov/MDE/dse/wbwf/
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APS Strategic Plan 
On April 11, 2022, after several months of work with staff and community members, the Austin School Board 
approved a new strategic plan. Our work will center on how students experience their education at Austin Public 
Schools. A big part of this process was thinking about the daily desired experience for our students, teachers, staff, 
and parents. We asked some big questions, including what our stakeholders want to experience in our district, 
how can we better serve our students, staff, and parents, and what defines a successful Austin Public Schools 
graduate. Here is what was shared with us: 

Students: 

• I am supported and challenged in my learning and believe I will be successful 
• I feel that school is safe, and that school is challenging and fun  
• I am an engaged learner at school and in our community 

Staff: 

• I am seen, valued, and respected for who I am and the work I do  
• I receive the support and resources to do my job well, so I am able to create a healthy and safe learning 

environment 
• I work in a district that is willing to adapt and change when necessary to best meet the needs of all 

students  

Parents: 

• I am part of my child’s education and feel welcomed, valued, and respected as a family  
• My child enjoys coming to school and is safe, included, and respected, so they are learning every day  
• I am engaged in a partnership with my child’s school, so I know what to do to help my child continue to 

grow and learn  

 
District Mission (Our core purpose): 
Inspire. Empower. Accelerate. 
 
District Vision (What we indent to create): 
Preparing all learners to make a difference in the world. 
 
Core Values (Drivers of our words and actions): 
Responsible: demonstrates accountability to self and others 
Resilient: develops perseverance and self-confidence 
Learner: challenges self to think critically 
Communicator: listens actively and shares learning and experiences 
Contributor: engages as a productive member of the community and global society 
 
Strategic Directions (drivers of our continuous improvement): 
A. Support and resources to ensure a safe and welcoming learning environment 
B. Packer Profile for all students 
C. District-wide multi-tiered systems of supports for all learners 
D. Excellence in resource management 
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Section 1: WBWF Goals and Actions for Instruction and Student Achievement 
The Austin Public Schools (APS) strategic priorities and strategies aligned to these strategic priorities provide 
director and focus for APS to address the WBWF goal areas. APS utilizes the Teamworks International process for 
strategic planning. This process allows APS to identify strategies under three different stages: learning work, 
implementation work, and standard work. All professional development activities and district budget strategies 
align to support the strategic priorities in working towards the WBWF goal areas. 

Goal Area 1: All children are ready for school. 

Review of School Year 2022-23 Plan for School Year 2023-24 
Goal for 2022-23 
Increase the percentage of students entering 
kindergarten who meet benchmark as measured by 
Star360 Early Literacy from 40.1% in 2022 to 42.1% in 
2023. 

Goal for 2023-24 
Increase the percentage of students entering 
kindergarten who meet benchmark as measured by 
Star360 Early Literacy from 33.2% in 2023 to 37.1% in 
2023. 

Actions 

• Work with students and families from B to 5 
and with all organizations that serve children. 

• Preschool collaborative 
• Early childhood screening efforts and child 

find 
• Aligning our pre-school program with our 

Kindergarten expectations 
• Ensuring vertical alignment through PLC work 

 

Actions 
• Strategic Priority A: Support and resources to 

ensure a safe and welcoming learning 
environment. 

o Instructional Coaching aligned to 
literacy professional development 
planning 

o ECSE/Preschool Model Shift 
• Strategic Priority B: Packer Profile for all 

learners. 
o Scope and Sequence Alignment and 

Implementation for Ready to 
Advance/TS Gold  

o Developmentally appropriate 
practices with play through learning 

• Strategic Priority C: District-wide multi-tiered 
systems of support for all learners. 

o Program wide implementation of 
district-wide multi-tiered systems of 
supports 

o Align literacy, phonemic awareness, 
and phonics instruction with best 
practices 

o Cohesive data gathering tools with 
PK-4 in APS (EC-SWIS) 

o Pyramid model implementation and 
coaching across early childhood 
programs 

o Early childhood screening for all 
students prior to kindergarten 

• Strategic Priority D: Excellence in resources 
management. 

o Focus on enrollment capture 
strategies beginning with ECFE 
classes, screening, and preschool 
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o VPK and Pathways Scholarship 
funding recipients from MDE for no 
cost preschool experience for most 
students enrolled in APS preschool 

Progress  
2018:  39.2% (FASTBridge earlyReading) 
2019:  46.9% (FASTBridge earlyReading) 
2020:  38.8% (FASTBridge earlyReading) 
2021:  40.4% (FASTBridge earlyReading) 
2022: 40.1% (Star360 EarlyLiteracy) 
2023: 33.2% (Star360 EarlyLiteracy) 

Goal Area 2: All third graders can read at grade level 

*Due to legislative changes, third grade reading is no longer a WBWF goal area as of the 2023–24 school 
year 

Review of School Year 2022-23 Plan for School Year 2023-24 
Goal for 2022-23 
Increase the percentage of students 3rd Grade 
students proficient on the MCA Reading assessment 
from 33.7% in 2022 to 36.3% in 2023. 

Goal for 2023-24 
Increase the percentage of 3rd Grade students 
proficient on the MCA Reading assessment from 
35.3% in 2023 to 37.4% in 2024. 

Actions 

• Work on K-5 reading 
• Star360 Curriculum Based Measures for 

fluency and diagnostic 
• Star Reading Computer Adaptive Test for 

Comprehension 
• Multitiered System of Supports 
• Aligning our proficiency benchmark scores to 

College and Career Readiness 
• Communicating clear proficiency benchmarks 

for end of year proficiency 
• Creating an instructional framework that 

outlines instructional expectations 
• Creating clear and focused End of Year 

Expectations 
• Developing a data infrastructure so teachers 

have easy access to the data they need to 
make instructional decisions 

Actions 
• Strategic Priority A: Support and resources to 

ensure a safe and welcoming learning 
environment. 

o Instructional Coaching Cycles 
focused on literacy instruction 
professional learning for staff  

o Implementation of behavior 
interventionists to support students 
in classrooms 

• Strategic Priority B: Packer Profile for all 
learners. 

o Application planning for the Packer 
Profile K-4. Alignment of core values 
to strengthen meaningful learning 
experiences. 

• Strategic Priority C: District-wide multi-tiered 
systems of support for all learners. 

o PLC’s focus on literacy alignment, 
standards analysis, and phonics 
instruction 

o School MTSS teams focus of data 
literacy and implementation of Tier I 
and II curricular alignment 

o PBIS Implementation – SWIS data 
implementation and analysis 

o LETRS training for SPED staff and 
phonics professional learning for all 
K-4 staff 
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• Strategic Priority D: Excellence in resources 
management. 

o Evaluate curriculum and purchase 
resources for teachers that align to 
the Science of Reading. 

o Professional development for staff in 
alignment with the READ Act. 

Progress  
2018: 47.2% 
2019: 42.9% 
2020: N/A - COVID 
2021: 32.4% 
2022: 33.7% 
2023: 35.3% 

Goal Area 3: All racial and economic gaps between students are closed. 

Review of School Year 2022-23 Plan for School Year 2023-24 
Goal #1 for 2022-23 
We will increase the number of special education 
students who meet or exceed proficiency in Reading 
by 5% or more, as measured by the 2023 MCA Reading 
test, going from 15.0% to 20.0%. 
 
Goal #2 for 2022-23 
We will increase the proficiency of each of the 
following subgroups of students by 5% or more as 
measured by the 2023 MCA Reading and Math test. 

Goal #1 for 2023-24 
We will increase the number of special education 
students who meet or exceed proficiency in Reading 
by 5% or more, as measured by the 2024 MCA Reading 
test, going from 17.8% to 22.8%. 
 
Goal #2 for 2023-24 
We will increase the proficiency of each of the 
following subgroups of students by 5% or more as 
measured by the 2024 MCA Reading and Math test. 

Actions 

• Young Scholars 
• Project E3 
• Success Coaches 
• Site Equity Teams 
• Working to ensure ALL students are being 

taught grade-level standards and are 
assessed on those standards 

• English Language Learner teacher working 
with any students whose first language is not 
English 

• Personalized Learning Plan for our most at-
risk learners 

• Ensuring teachers have the data they need to 
make instructional decisions for all subgroups 
of students 

 

Actions 
• Strategic Priority A: Support and resources to 

ensure a safe and welcoming learning 
environment. 

o Instructional Coaching focused on 
math and literacy instruction 

o Focus on AVID instructional 
strategies 7-12 

o Teacher mentorship program 
realigned to district instructional 
model – focused on engagement and 
equity 

• Strategic Priority B: Packer Profile for all 
learners. 

o Pathways to community engage for 
extended school year programming  

o Work to build more diverse 
extension opportunities for students 
– Project E3, Young Scholars 

• Strategic Priority C: District-wide multi-tiered 
systems of support for all learners. 

o Professional development for all 
staff in best practice SIOP strategies  
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o School MTSS teams focus of data 
literacy and implementation of Tier I 
and II curricular alignment 

o Focused instructional model for 
extended day programming 

o Early Warning System 
implementation for intervention 
design 

• Strategic Priority D: Excellence in resources 
management. 

o Enrollment strategies to support our 
families with socio-economic needs 

 
 
 
 

Progress  
 
Goal #1 Progress: 
2018: 22.1% Proficiency on Reading 
2019: 21.8% Proficiency on Reading 
2020: N/A - COVID 
2021: 18.0% Proficiency on Reading 
2022: 15.0% Proficiency on Reading 
2023: 17.8% Proficiency on Reading 
 
Goal #2 Progress: 
F/RL Reading Results 
2018: 35.3% Proficiency on Reading 
2019: 32.9% Proficiency on Reading 
2020: N/A - COVID 
2021: 25.1% Proficiency on Reading 
2022: 24.9% Proficiency on Reading 
2023:  28.4% Proficiency on Reading 
 
F/RL Math Results 
2018: 33.1% Proficiency on Math 
2019: 25.2% Proficiency on Math 
2020: N/A - COVID 
2021: 13.8% Proficiency on Math 
2022: 16.6% Proficiency on Math 
2023: 19.0% Proficiency on Math 
 
Minority Groups (Students of Color) Reading Results 
2018: 35.5% Proficiency on Reading 
2019: 32.5% Proficiency on Reading 
2020: N/A - COVID 
2021: 26.8% Proficiency on Reading 
2022: 27.1% Proficiency on Reading 
2023: 27.4% Proficiency on Reading 
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Goal Area 4: All students are ready for career and college. 

Review of School Year 2022-23 Plan for School Year 2023-24 
Goal for 2022-23 
By the spring of 2022, 17% of all students assessed will 
have met CCR benchmarks in all four subject areas as 
measured by 2022 ACT, going from 14% to 17%. 

Goal for 2023-24 
By the spring of 2024, 19% of all students assessed will 
have met CCR benchmarks in all four subject areas as 
measured by 2024 ACT, going from 16% to 19%. 

Actions 

• AVID 
• REACH 
• Step Up 
• On Track Work Experience Lab 
• Wallin Scholarships 
• ACT for all 
• Be Your Best 
• Cycles for Success 
• Creation of student portfolios that outline a 

students' College and Career Readiness 
• Continuing our efforts to develop online and 

blended courses to meet the needs of all 
students 

• Providing opportunities for our students to 
learn 21st-century skills that prepare them for 
our future 

• Increasing AP, College Now and PSEO 
opportunities for students 

• Finding more opportunities for outside 
internships 

Actions 
• Strategic Priority A: Support and resources to 

ensure a safe and welcoming learning 
environment. 

o Grow Your Own program 
development with all stake holders 

o AVID programming and strategies 
for the acceleration of learners 

o REACH programming for students  
• Strategic Priority B: Packer Profile for all 

learners. 
o Focus on meaningful learning 

experiences in development of the 
Packer Profile  

o Engage community partners to 
provide experiences for our students 
and staff in careers  

o Internship and work-experience 
opportunities for students 

o Direct Admissions collaboration with 
the Office of Higher Education 

• Strategic Priority C: District-wide multi-tiered 
systems of support for all learners. 

o Providing students opportunities to 
engage in and extend their learning 
in a college-going environment  

o Developing course pathways aligned 
to areas of student interest and 
accelerating post-secondary 
pathways within the school system. 

o Community partnerships to support 
students  

• Strategic Priority D: Excellence in resources 
management. 

o Ensure staff have the resources they 
need to align strategic priorities 

Progress  
2018: 18% meet in all 4 areas 
2019: 21% meet in all 4 areas 
2020: 16% meet in all 4 areas 
2021: 14% meet in all 4 areas 
2022: 14% meet in all 4 areas 
2023: 16% meet in all 4 areas 
2024: TBA (October 2024) 
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Goal Area 5: All students graduate from high school. 

Review of School Year 2022-23 Plan for School Year 2023-24 
Goal for 2022-23 
Maintain at or above 80% of eligible Austin Public 
School students will receive a diploma from Austin 
Public Schools as measured by the 2022 Graduation. 

Goal for 2023-24 
Maintain at or above 80% of eligible Austin Public 
School students will receive a diploma from Austin 
Public Schools as measured by the 2023 Graduation. 

Actions 

• AVID 
• REACH 
• ALC 
• Ensuring we have opportunities for ALL 

students to be successful in Austin Public 
Schools 

Actions 
• Strategic Priority A: Support and resources to 

ensure a safe and welcoming learning 
environment. 

o Strengths Education work for staff 
o Instructional coaching focused on 

literacy and curriculum 
implementation at 7-12  

• Strategic Priority B: Packer Profile for all 
learners. 

o K-12 focus on the Packer Profile 
integration and application within 
the content while connecting with 
community. 

• Strategic Priority C: District-wide multi-tiered 
systems of support for all learners. 

o BARR Implementation at AHS 
o PBIS focus on SEL and support of 

students needs 
o AOA alignment to career interests 

and post-AHS experiences. 
• Strategic Priority D: Excellence in resources 

management. 
o Resources aligned to AOA and AHS 

strategic initiatives to meet student 
need 

 
Progress  
2017:  71.0%  
2018:  76.1% 
2019:  79.5% 
2020:  80.8% 
2021:  78.9% 
2022:  71.9% 
2023: TBD March 2024 
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Achievement and Integration 

The purpose of the Achievement and Integration (A&I) for Minnesota program is to pursue racial and economic 
integration, increase student achievement, create equitable educational opportunities, and reduce academic 
disparities based on students' diverse racial, ethnic, and economic backgrounds in Minnesota public schools. 

• Read Minnesota Statutes, section 124D.861. 
• Read Minnesota Statutes, section 124D.862. 
• Read Minnesota Rules, parts 3535.0100 to 3535.0180 of the School Desegregation/Integration rules 

Goal 1: The graduation rate for Hispanic students in Austin Public Schools will increase from 59.2% in 2018 to 65% 
in 2023 

 

 

Goal 2: Alliance for Educational Equity students participating in integration programs will self-report an increase in 
their level of comfort with initiating and maintaining positive relationships with students different from themselves 
(racially/ethnically diverse, socioeconomically) from an average comfort determined by a pre-survey in 2020 to an 
average comfort level of 4 out of 5 on a 5-point Likert scale, by the end of 2022-23 school year. 

 

https://www.revisor.mn.gov/statutes/cite/124D.861
https://www.revisor.mn.gov/statutes/cite/124D.862
https://www.revisor.mn.gov/rules/3535/
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Goal 3: Teacher Equity: Austin Public Schools students’ access to effective educators trained in culturally 
responsive leadership will increase from 82 trained staff in March 2020 to 275 trained staff by 2023. 

• Baseline: 82 staff 

• 2020-2021: 125 total staff 

• 2021-2022: 195 total staff 

• 2022-2023: 271 total staff 

Goal 4: RIS Goal: The disparity between non-white student enrollment at Sumner 
elementary (87.5%) and the average non-white student enrollment in grade-alike buildings in Austin Public 
Schools (54.8%) is 32.7%.  This enrollment disparity will be reduced to 20% by 2023 

• Actual Data 2022-2023  
Sumner: 87.1%  
APS grade-alike buildings: 51.4%  
Disparity: 35.7% 

The Achievement Integration goals for the 2024-2026 plan are as follows: 

• Goal 1: The percentage of students able to identify career pathways related to the integrated STEM 
enrichment activities they are participating in will increase from a baseline of 0% in 2023-2024 to 90% in 
2025-26. 

• Goal 2: The graduation rate for Black/African American students in Austin Public Schools will increase 
from 75.0% in 2021 to ≥ 80.0% in 2026. 

• Goal 3: Student responses to Minnesota Student Survey questions assessing teacher/student 
relationships will increase to reflect 90% or higher rate of students responding agree/strongly agree. (See 
KIPs for baseline data regarding specific questions.) 

• RIS Goal 1 (Sumner Elementary): The disparity between non-white student enrollment at Sumner 
elementary (90.6%) and the average non-white student enrollment in grade-alike buildings in Austin 
public schools (57.1%) is 33.5%.  This enrollment disparity will be reduced to 17% by 2026. 

• RIS Goal 2: The Student Growth Percentile (SGP) measure for Hispanic students at Sumner Elementary on 
the STAR Reading Assessment from fall to spring will increase from 47.9% in Spring 2022 to ≥ 50.0% in 
Spring 2026. 

• RIS Goal 3: Students at Sumner Elementary will have access to educators trained in culturally competent 
instructional practices through ongoing professional development initiatives to ensure that at least 95% of 
staff have been trained in culturally responsive practices.   
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Section II: Assessing and Evaluating Student Progress 
Student progress toward meeting state and local academic standards are done through the examination of student 
data during data meetings and at the individual classroom level. Corresponding adjustments in curriculum and 
instruction are made as well as intervention necessary are implemented. 

Assessment is an ongoing process which includes screening, progress monitoring and diagnostic assessments.   

Standardized assessments such as the Minnesota Comprehensive Assessment-III (MCA-III), Pre-ACT assessment, 
and ACT assessments, are administered yearly. The MCA-III assessments are administered to students in reading 
(grades 3-8, 10), mathematics (grades 3-8, 11) and science (grades 5, 8 & 10) in the spring.  The Pre-ACT is 
administered in reading, math, English, and science to students in grade 10, and the ACT is administered to 
students in grades 11-12. Data from these assessments are used to determine if students are on-track to develop 
the skills necessary to succeed in entry-level college courses by the time they leave high school.   
 
District wide benchmark screening assessments are given three times yearly. All students in kindergarten through 
grade 8 are assessed in September, January and May using Star Reading and Math Assessments.  

Curriculum-based assessments (i.e. common summative and formative assessments) are administered to assess 
students’ growth toward local, state, and national standards in grades K-12.  These assessments are aligned to the 
standards and data is used to make instructional decisions. Likewise, data is used to determine whether students 
have acquired the knowledge and skills to be on-track to meet grade level student achievement benchmarks. 

Based on student data, more diagnostic assessment is sometimes necessary.  Some students whose assessment 
data shows them to be at-risk for reading difficulty are assessed individually with the PRESS Inventory, or STAR 
Assessment to determine appropriate intervention placement and instruction. 

All students who are receiving strategic (Tier II) or intensive (Tier III) interventions are progress monitored at least 
every two weeks, often weekly. The type of progress monitoring tool depends on the type of intervention the 
student is receiving. There are standard protocols for administering each of these progress monitoring 
assessments. Progress monitoring data are reviewed at least every six weeks, often more frequently, to determine 
the next steps in serving students. Some students may no longer need intervention, need a change in intervention, 
or be making expected growth with it. Teachers use this data alongside classroom measures to support changes to 
services. 
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APS Grade Level Student Achievement Benchmarks 

The Austin Public School District has established a system of benchmark target scores which link local assessments 
to predicted achievement on statewide assessments as well as college and career readiness. The charts below 
provide a consistent set of target scores for student performance across measures and time.
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Section III. Assessing and Evaluating Curriculum and Instruction 

Program Review and Curriculum Improvement 

The Program Review and Continuous Curriculum Improvement Cycles are designed to review curricular/program 
areas and provide continuous improvement for teaching and learning in Austin Public Schools with input from a 
variety of stakeholders including, staff, administration, students, families, school board, and community. In 
response to staff feedback, specific processes, schedule and clear articulation of curriculum review was imperative 
for all staff to know what is on the horizon while ensuring our recourses and curriculum were having the desired 
outcomes for our students. 

The Curriculum and Program review system is divided into 2 cycles, a formal program review cycle and an 
implementation/continuous improvement cycle.  These cycles are based on years and the curriculum purchase 
cycle but can be adjusted on need if a curricular areas/programs is not meeting their intended outcomes, if there is 
a MN standards revision, or a change in MN assessments.   

The Continuous Curriculum Improvement Cycle consists of an ongoing process of implementation evaluation and 
consideration of whether the program is meeting intended outcomes. Departments will work through this model 
of continuous improvement throughout their curriculum and instruction cycle.  

1. Program Installation-1st year of implementation 
2. Early Program Implementation 
3. Full Program Implementation 
4. Program Sustainability-Program implementation is considered standard work 

Curriculum Review, Selection, and Implementation 

APS employs a comprehensive system to periodically review and evaluate the effectives of all district curriculum 
and instruction. The primary goal is to develop and guaranteed and viable curriculum. This is one in which the 
agreed upon essential content and skills are covered within adequate instructional time. The review involves 
teacher collaboration, parent/community input, reflective inquiry, and decision making based on best practices, 
current research, district data, and state/federal mandates. 

The following process occurs over a 2-4 year process within a content area: 
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Phase/Timeline Team Members  Process 
Program 
Evaluation 

• T&L Graduation Requirements and Staffing 
Gather graduation requirements, 
staff allocations, and licensing information. 

Program 
Evaluation 

• T&L  
• Instructional 

Coach 
• Department Chair 
• Building Admin 

Curriculum Adoption and Implementation  
Review the stages of the curriculum adoption process: 
• Curriculum Evaluation 
• Design 
• Purchase 
• Implementation 
•  Sustainment 

Program 
Evaluation 

• T&L  
• Instructional 

Coach 
• Department 

Members 

Course Overview 
Review courses offered including course description, materials 
used, instructional time, and students who take the course. 

Program 
Evaluation 

• Director of 
Information 
Services 

• T&L  
• Instructional 

Coach 
• Department 

Members 

Changes in Programming 
Review changes in your program since you last adopted 
curriculum.  This may include changes in standards, co-teaching, 
new course offerings, etc. 
 

Program 
Evaluation 

• T&L  
• Instructional 

Coach 
• Department 

Members 

Data Presentation  
Presentation on district demographic data and academic 
performance. 
 

Program 
Evaluation 

• T&L  
• Instructional 

Coach 
• Department 

Members 

Instructional Frameworks, Practices, and Strategies 
Review and discuss instructional practices including reading, 
writing, assessment, and collaboration. 
 

Program 
Evaluation 

• T&L  
• Instructional 

Coach 
• Department 

Members 

Stakeholder Feedback 
Gather information from students about their learning experience 
in the content area. 
Gather input from the World Best Workforce about learning 
experience in the content area. 

Program Design • T&L  
• Instructional 

Coach 
• Department 

Members 

Current Literature and Research 
Read and discuss current research in equity and the content area.  

Program Design • T&L  
• Instructional 

Coach 
• Department 

Members 

Standards Review and Alignment 
Review the standards and benchmarks.   
Write I can statements to clearly articulate what students need to 
be able to know and do. 
Align standards and benchmarks to units of study. 

Program Design • T&L  Guiding Change 
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• Instructional 
Coach 

• Tech Integrationist 
• Department Chair 
• Department 

Members 
• Building Admin 
• Tech Services 
• Info Services 

Review and determine current context (all the work up to this 
point), desired results, and unacceptable means that need to be 
considered as we review and purchase curriculum. 

Program Design • T&L  
• Instructional 

Coach 
• Tech Integrationist 
• Department Chair 
• Department 

Members 
• Building Admin 
• Business Office 

Curriculum and Materials to Consider 
 
List curriculum that we would like to review in the process 
including information from other districts and links to the 
materials. 
Engage the business office in a conversation about using Spend 
Bridge for cost effective purchasing. 

Program Design • T&L 
• Tech Services 
• Info Services 
• Building Admin 

 

Curriculum Review 
Vet resources using Ed Reports, What Works Clearinghouse and 
other resources. 
Determine if the curriculum technology is compliant with the 
district. 
Make recommendations for products to be reviewed. 
Engage business office and Spend Bridge in selection/purchase 
conversations. 

Program Design • T&L  
• Instructional 

Coach 
• Tech Integrationist 
• Department Chair 
• Department 

Members 
• Building Admin 
• Tech Services 
• Info Services 
• Business Office 

Curriculum Presentations 
Schedule presentations 
Debrief the presentations and make recommendations for moving 
forward. 
Possible unit or lesson pilots of the curriculum. 
Engage business office and Spend Bridge in selection/purchase 
conversations. 
 

Program Design • T&L World’s Best Workforce 
Review information about the curriculum presentations, gather 
feedback, and share next steps. 

Implementation 
Plan and 
Purchase 

• T&L  
• Instructional 

Coach 
• Tech Integrationist 
• Department Chair 
• Building Admin 
• Tech Services 
• Info Services 
• Business Office 

Selection and Purchase 
 

Engage business office and Spend Bridge in selection/purchase 
conversations. 
 
Determine which curriculum will be purchased and the number of 
materials. 
 
Finalize purchase agreements. 
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Determine technology needs, apps, programs etc. that need to be 
added to the computer image or software center. 
 
Update budget worksheet to track expenses. 
 

Implementation 
Plan and 
Purchase 

• T&L  
• Instructional 

Coach 
• Tech Integrationist 
• Department Chair 
• Department 

Members 
• Building Admin 

Professional Development and Curriculum Writing 
Determine content specific professional development needs and 
schedule time. 
Departments may request district curriculum writing time/funds.  
Use linked forms. 
Completed curriculum writing should be turned into the principal 
and T&L.  Work completed will be added to the T&L curriculum 
website. 

Implementation 
Plan and 
Purchase 

• T&L  
• Instructional 

Coach 
• Tech Integrationist 
• Department Chair 
• Department 

Members 
Building Admin 

Collect Old Materials 
Collect and box up all old materials. Including the inventory list to 
see if any materials can be sold. 
Determine what existing or old technology will not be needed or 
used.  Work with tech integrationist to remove these items from 
the image or software center. 
 

Early 
Implementation 

• T&L  
• Instructional 

Coach 
• Tech Integrationist 
• Department Chair 
• Department 

Members 
• Building Admin 

Unit Planning 
Unit planning may include developing scope and sequence, 
standards and benchmark alignment, and unit planning.  Complete 
documents will be added to the T&L curriculum website. 
 

Early 
Implementation 

• T&L  
• Instructional 

Coach 
• Tech Integrationist 
• Department Chair 
• Department 

Members 
• Building Admin 

Curriculum Implementation 
Write, update, and reflect on unit plans.  What is working, what 
needs to be adjusted?  How do you know? 
Develop common formative and summative assessments. 

Identify and align resources – core and supplemental intervention. 

Identify outcomes to measure curriculum, instruction, and 
program effectiveness. What data will be collected? 
 

Full 
Implementation 

• T&L  
• Instructional 

Coach 
• Tech Integrationist 
• Department Chair 
• Department 

Members 
• Building Admin 

Implementation 
 

Review data and monitor progress of curriculum, instruction, and 
program effectiveness data. 

What does the data tell us?  What adjustments might need to be 
made (instructional approaches, professional development, 
resources)? 
 
Identify any professional development needs and schedule. 
 

Sustainment • T&L  Sustainment 
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Selection of Instructional Materials 

Austin Public Schools have policies and procedures for the selection of textbooks and other curriculum materials. 
This process includes regular feedback and guidance from the World’s Best Workforce to gather input and 
direction within the selection process. The school board recognizes differences of opinion on the part of some 
members of the school district community relating to certain areas of the instruction program.  Interested persons 
may request an opportunity to review materials and submit a request for reconsideration of the use of certain 
textbooks or instructional materials. Contact the Office of Teaching and Learning at 507-460-1912 for more 
information. 

Principal and Teacher Evaluation Process 

APS has a comprehensive principal and teacher evaluation system as a part of the continuous improvement model.  

The purpose of the teacher evaluation system is to foster teacher growth, articulate expectations, assess 
performance in the instructional domain, and develop staff to ensure high levels of learning for all students. The 
evaluation system includes an individual growth and development plan with annual goal setting, peer review, and 
formal evaluation. Professional development through PLC’s and instructional coaching provides teachers with 
training in the instructional model and support implementing high impact instructional strategies. 

The purpose of the principal evaluation system is to continue development for principals in the five domains of 
leadership and ensure the APS excels at the highest level. The Superintendent evaluates principals on school 
performance data, state and school performance measures, and progress in their site improvement plan 
processes.  

  

• Instructional 
Coach 

• Tech Integrationist 
• Department Chair 
• Department 

Members 
• Building Admin 

Review data and monitor progress of curriculum, instruction, and 
program effectiveness data. 

What does the data tell us?  What adjustments might need to be 
made (instructional approaches, professional development, 
resources)? 
 
Identify any professional development needs and schedule. 
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IV. Strategies for Improving Instruction and Curriculum 

APS Staff Development Goals 

The WBWF is charged with reviewing the district operational plan that drives each site improvement plans which 
articulate the aligned professional development goals for APS.  Ultimately, professional development is intended 
to improve instruction and ultimately student achievement. The district operational place consists of learning work 
and implementation work that are the “doing” tasks driving professional development across the system. Learning 
Work are the items members of the system will learn about over the course of the year to determine if they are 
aligned with the strategic priorities for implementation. Implementation Work Change Readiness and 
Management are those elements that will prepare the system to change course and are moving from learning to 
action. Professional learning occurs throughout the implementation process to work towards standard. 

Below are the Strategic Directions and Staff Development / Professional Learning: 

• Strategic Direction A: Support and resources to ensure a safe and welcoming learning environment 
o Learning Work – Professional Learning 

 Onboarding and support programs for all staff (teachers, paras, food service, admin, etc) 
 Recruitment and retention of staff of color 
 Staff engagement/satisfaction survey—to also give metric for strengths implementation 
 Instructional Coaching Cycles 
 Staff evaluation processes linked to new strategic plan and core values 

o Implementation Work Change Readiness and Management – Professional Learning 
 Instructional Coaching – Literacy and Math instruction 
 Strengths Education work for staff 
 Teacher Mentorship design and implementation 

o Human Resources practices and procedures aligned to Core Values for teachers 
• Strategic Direction B: Packer Profile for all students 

o Learning Work Professional Learning 
 5-12 Meaningful Learning Experiences 
 Core Values relationships with meaningful learning 
 Beyond the Bell – pathways to community, summer programming, afterschool 

experiences 
 What does the PP mean for K-4? 

o Implementation Work Change Readiness and Management – Professional Learning 
 5-12 Pathway considerations and work toward articulation  
 9-12 Packer Portfolio development  
 APS Instructional model and Packer Profile 

• Strategic Direction C: District-wide multi-tiered systems of supports for all learners 
o Learning Work Professional Learning 

 Effective Tier 1 Instruction  
 Phonics instruction 
 5-12 Writing Instructional Framework 
 Grading and Reporting – Weights and K-12 system of G and R teaching 
 Restorative Practices Training  
 BARR for 9-12—learning work for staff 

o Implementation Work Change Readiness and Management – Professional Learning 
 MTSS School Team – PLC’s Initial Implementation – common structure throughout the 

district. PLC+ Model to focus Tier 1 Instruction - continuous curriculum improvement    
 Literacy Curriculum Alignment - T1, T2 and T3  
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 Effective Tier 1 Instruction  
 K-4 Phonics Instruction  
 5-12 Writing Instructional Framework   
 Advanced Academics – MTSS implications for practice  
 Math Programming – course alignment, standards articulation  
 Grading and Reporting – Retakes and work completion timelines  
 PBIS Implementation and SWIS implementation for buildings new to PBIS  
 ADSIS Behavior Interventionists K-4 
 LETRS Professional Learning Integration cohort 1 (Elem SPED teachers) Units 5-8  
 Early Warning System 

• Strategic Direction D: Excellence in resource management 
o Learning Work Professional Learning 

 Enrollment Capture – School of Choice 
 Technology Inventory Management 
 PTA Resource Alignment 

o Implementation Work Change Readiness and Management – Professional Learning 
 Enrollment Capture Strategies 
 Technology Inventory Management  
 PTA Resource Alignment 
 Enrollment Capture Strategies 
 Technology Inventory Management 
 Facilities Planning 
 Insurance Committee implementation 
 Staffing Model Transparency 
 School Fees alignment at PreK-4 
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Teaching and Learning Instructional Model 

Guided by stakeholder feedback from 
our Teaching and Learning Analysis as 
well as the Desired Daily Experience 
stakeholder feedback guided by strategic 
planning, the Austin Public Schools 
Instructional Model was reconstructed 
to illuminate the values, beliefs and 
needs to support the cohesion of 
teaching and learning across the district. 

The 4 elements at the center of the 
model are identified by stakeholders as 
both wants and needs for our teaching 
and learning focus. 

• Engagement describes the 
attention, curiosity, interests, 
optimism and passion that both 
students and staff want from 
their interactions in the learning 
environment. 

• Environment includes a safe 
and supportive space where 
teaching, learning and 
movement are of importance and attended to in all forms and functions.  

• Equity includes four dimensions (Access, Achievement, Identity and Power) as powerful levers for creating 
caring, just, inclusive and healthy communities that support all individuals in reaching their fullest 
potential. 

• Evidence provides information for teachers and students to focus their teaching and learning to improve 
student understanding and tailor teaching strategies to accelerate student achievement. 

In each of these elements, APS will focus on 4 educational frameworks to guide teaching and learning decision-
making and strategy development. All practices intersect with the 4 elements at the center of our model and will 
be guided by the APS Strategic Roadmap as we progress in the learning and implementation work. 

Gradual Release of Responsibility – and instructional model that shifts the cognitive work slowly and intentionally 
from the teacher to the student. 

Social Emotional Learning – a process of acquiring knowledge, skills and attitudes to develop healthy identities, 
achieve goals, and establish relationships. 

Continuous Curriculum Improvement – an ongoing process of curriculum implementation where teachers review 
unit design, assessments, and student data. 

Multi-Tiered Systems of Supports – a proactive approach to ensuring all students have access to high-quality 
instruction and interventions to meet their needs. 
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Continuous Improvement Elements 

The Continuous Curriculum Improvement Cycle consists of an ongoing process of implementation evaluation and 
consideration of whether the program is meeting intended outcomes. Within the phases cycle of implementation, 
continuous improvement and design of the curriculum occurs through the following elements: 

 Standards Alignment  
o It is important the curriculum is aligned to standards down to the benchmark level to ensure that 

students can access the content and skills outlined in those standards. 
 Scope and Sequence / Pacing  

o An overview of the key concepts or units addressed in a program is essential to progress students 
with content. 

 Teacher Does / Student Does (Look fors and Implementation Expectations) 
o Clear statements that describe an observable teaching or learning behavior, strategy, outcome 

product or procedure. These behaviors guide implementation and delivery expectations for the 
curriculum system. 

 Unit Plan Development using Backwards Planning  
o Backwards Planning: An instructional planning approach where students intimately understand 

the curriculum that starts with the end goal, then works backward to plan lessons and 
experiences. 

o Unit Plan: A purposeful, clear, articulation of what will be taught, the purpose of the content, the 
strategies and assessments utilized, and learning experience students will engage in. Unit Plans 
are often developed during early program implementation when staff have taken an initial run at 
the curriculum to develop it further. 

 PLC’s 
o PLC’s grounded in four cross-cutting themes—a focus on equity of access and opportunity, high 

expectations for all students, a commitment to building individual self-efficacy and the collective 
efficacy of the professional learning community and effective team activation and facilitation to 
move from discussion to action. The PLC framework supports educators in considering five 
essential questions as they work together to improve student learning:   

 Where are we going? 
 Where are we now? 
 How do we move learning forward? 
 What did we learn today? 
 Who benefited and who did not benefit? 

Annual Budget 

General fund dollars are allocated to support the strategic plan. Site and district professional development dollars 
support the strategies identified. Working in collaboration with Title I, II, III and IV, Achievement and Integration 
Grant, and District Staff Development funds, a budget is formulated to support the implementation of the teaching 
and learning framework and strategic plan striving to achieve the goals in the district strategic priorities and the 
World’s Best Workforce plan. 
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Section V: Meeting the Academic Needs of High Performing Students 
At Austin Public Schools, our mission is to Inspire, Empower, and Accelerate every one of our learners. The Gifted 
Services for Talent Development program works to support that mission by recognizing and 
challenging intellectually gifted and academically talented learners to meet individual academic and affective 
learning needs. 

At Austin Public Schools, our vision is to prepare all learners to make a difference in the world. The Gifted Services 
for Talent Development program supports that vision by working to be a leader in providing a rigorous continuum 
of services for intellectually gifted and academically talented learners and a resource to districts and stakeholders, 
being the catalyst that will challenge and develop tenacious learners and the staff who persevere to serve them. 

Our district model for instruction is based on a multi-tiered system of supports. All students receive standards-
based core instruction in their classrooms. Teachers differentiate instruction to meet the needs within their 
classrooms. Tier 2 is designed to give additional targeted instruction for students who need enrichment 
interventions. Examples of this include pull-out/push-in groups that work on math, reading, or critical thinking 
skills. There are a few students who need something different than grade-level curriculum. In these cases, a team 
collaborates to develop an appropriate plan for the student. 

Early Entrance to Kindergarten 

The school board will allow early school entrance and grade acceleration.  The following steps will be followed 
prior to the school district’s decision regarding each individual student case. Students who have met the criteria 
set by the Austin Public Schools will be allowed to enter kindergarten early.  The decision made by the 
administration shall be final.  

1. The parent initiates the request with the elementary principal in whose attendance area the child resides. All 
requests should be submitted by April 1. Parents will be notified regarding the dispensation of the request no later 
than June 15.   
  
2. The building principal will arrange a pre-assessment interview involving himself/herself, the central office 
designee, the parent, and a kindergarten teacher. The primary purpose of the interview is to assemble data on the 
child such as the child’s birth date, preschool experiences, and any other information which might be needed in 
order to arrive at an eventual decision.   
  
3. The parents may be asked to provide a psychologist’s recommendation based on achievement and ability 
testing. The parents are responsible for all costs incurred to secure the recommendation.   
  
4. After the parent has submitted the necessary data to the building principal, the principal, teacher, and central 
office designee will meet to determine the findings of the collected data and to make a decision regarding the 
request for early entrance.   
  
5. The building principal and central office designee will then meet with the parent and relate their decision.    
  
OR  
  
6. The child does not meet the age requirement for kindergarten but has transferred from a state in which he/she 
did meet the age requirements and was previously enrolled. The parent will need to provide verification of 
enrollment from the previous district.   
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Grade Acceleration 

Students who have met the criteria set by the Austin Public Schools will be allowed to accelerate.  
 
It is the procedure of the Austin Public Schools to allow grade acceleration providing that the elementary and 
middle school student meets the following criteria:  

1. The parent initiates the request with the building principal in whose attendance area the child resides.  All 
requests should be submitted by April 1.  Parents will be notified regarding the dispensation of the request no 
later than June 15.  
2. The building principal will arrange a meeting with himself/herself, the parent, the student’s teacher(s), 
the central office designee and, if applicable, the building principal of the next level.    
3. The purpose of the meeting will be to gather data regarding the student’s current achievement and 
abilities.  It may be necessary to request further testing in order to make a decision.  If that is the case, the 
parent is responsible for any costs incurred in this process.    
4. After all necessary data has been collected the building principal, teacher(s), and the central office 
designee will make a decision as to whether the student shall be accelerated.  The building principal is 
responsible for communicating the decision to the parent.  
5. If the student meets the criteria set by the district, it will be necessary for the student to demonstrate 
competencies of the grade level(s) that will be missed.  



2024-2025 Course Changes 
 

- For sciences, one credit to satisfy all the earth and space science standards for grades 9 through 12, one credit 
to satisfy all the life science standards for grades 9 through 12, and one credit to satisfy all the chemistry or 
physics standards for grades 9 through 12 

o New Course:  Integrated Science and Honors Integrated Science 
o We will no longer offer Physical Science and Honors Physical Science 
o Progression for science is:  Integrated Science, Biology, Chemistry or Physics.   

- Students who begin grade 9 in the 2024-25 school year and later must successfully complete a course for credit 
in personal finance in grade 10, 11, or 12. A teacher of a personal finance course that satisfies the graduation 
requirement must have a field license or out-of-field permission in agricultural education, business, family and 
consumer science, social studies, or math. 

o We currently offer a Personal Finance/Money Management course.   
- Requires an ethnic studies course by 2026-27 school year. 

o Ethnic Studies Definition – “Ethnic Studies” means the interdisciplinary study of race, ethnicity, and 
indigeneity with a focus on the experiences and perspectives of people of color within and beyond the 
United States. Ethnic studies analyzes the ways in which race and racism have been and continue to be 
social, cultural, and political forces, and the connection of race to the stratification of other groups, 
including stratification based on the protected classes. Requirements: Starting in the 2026-27 school 
year, a district or charter school high school must offer an ethnic studies course. An ethnic studies 
course may fulfill a social-studies, language arts, arts, math, or science credit if the course meets the 
applicable state academic standards. An ethnic studies course may focus specifically on a particular 
group of national or ethnic origin. An ethnic studies course may fulfill an elective credit. 

▪ The ethnic studies requirements will be covered in our current Exploring Languages and 
Cultures course. 

- Online Instruction Act An enrolling district may provide digital instruction, including blended instruction and 
online instruction, to the district’s own enrolled students. Enrolling districts may establish agreements to 
provide digital instruction, including blended instruction and online instruction, to students enrolled in the 
cooperating schools. Limits the number of students in any one course to 40. 

 
New Course Offerings: 

- Video Game Design  
o This course delves into the creation of 3D interactive games, providing students with a comprehensive 

understanding of game design and development. Throughout the course, participants will investigate 
the intricacies of video game implementation, delving into key elements such as 3D graphics, animation, 
sound, and collision detection. Using tools like Unity and languages like C#, students will have the 
opportunity to build their own games, ultimately leaving the course with hands-on experience and a 
solid foundation in game design and development. 

- Beginning Band 
o This course is designed for students who have either never played a Concert Band instrument, or who 

dropped out of band before high school. We will begin by exploring and testing woodwind and brass 
instruments (flute, clarinet, saxophone, trumpet, and trombone). Students will choose an instrument to 
study for 1 semester. The course will include individual and group instruction in aural and notated 
music, and independent practice of skills within the class period. Students will quickly move through 
beginner and intermediate skill levels with a goal of developing 2 to 3 years' worth of instrumental skill 
in just four months. Independent practice at home is encouraged, but not required. At the end of the 
course, students who demonstrate a third-year (or higher) level of performing ability may register for 
Concert Band, if interested. 

 
 
 
 
 



Course Name Changes: 
- Agriculture Issues and Leadership will now be called AFNR Issues and Leadership 
- RCC Introduction to Agriculture, Food and Natural Resources will now be called AFNR 
- Agriculture Science – Food Chemistry will now be Food Chemistry 
- Agriculture Science – Animals will now be Animal Science 
- Department name will change from Agriculture to Agriculture, Food and Natural Resources 
- At Issue: Modern World Events will change to Modern World Events 

 
Course Change: 

- Basic Building Construction II will move from a year long one period class, to a semester two period class.   
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BACKGROUND:  

This informational report highlights the priorities of the Strategic Plan for each site.  

 

Austin High School 

 

Support and resources to ensure a safe and welcoming learning environment 

• Connects Taskforce Update:  Taskforce sent out survey to teachers and students.  Results 

analyzed by taskforce and desire for Connects to be 5 days a week was established.  The 

results of the survey are included: Connect Survey Results teachers.docx 

• Survey students.docx 

Connect Task force Recommendations: 5 Days Per Week   

• Monday: Grade Check/Announcements – MTSS  

• Tuesday: Academic Support – MTSS   

• Wednesday: Profile – Packer Profile   

• Thursday: Academic Support – MTSS and Club Meetings – Safe and Welcoming   

• Friday: Community Connection – Safe and Welcoming   

• Create a shared document for staff to add ideas.   

• ***SPED teachers pull/or push into classrooms to provide student academic supports  

• Hoveland and Rueckert met with Mr. Schmit to discuss further implementation. 

• Union being brought into the discussion. 

• A small group of students, administration and school psychologist visited Rochester's TOPPS 

program. 

 

Activities: Student group going to MSHSL State Leadership Conference 

 

Packer Profile for all learners 

• Registration Timeline  

Date Course Registration Component 

December 11 Four-year academic plan will be activated for students and families.   

December 11 to 
December 22 

Students will meet with their core content teachers to complete their four-
year academic plan in the area of Language Arts, Math, Science and Social 
Studies 

December 18-22 Students will explore areas of interest and the five Packer Pathways 

https://isd492-my.sharepoint.com/:w:/g/personal/dave_bunn_austin_k12_mn_us/EcltqcRJzVZLrh0r8WWV6FMByUIqJ8TjXVzt5U89gvrScw?e=MmMMgo
https://isd492-my.sharepoint.com/:w:/g/personal/dave_bunn_austin_k12_mn_us/EWXSQ53KwK9GrfvtAmwgzlkBHJwUS2rJmhwsf_jpCHAslw?e=zgUXWF


January 2 to 
January 12 

Students will explore and schedule electives and complete their 4-year 
academic plan.  

January 12 Access to make changes in the 4-year academic plan will be disabled for 
students. 

• Registration will include exploration of areas of interest and scheduling of classes based on 

AHS career pathways. 

• 9th grade students are beginning to learn about uploading their meaningful learning 

experiences in Microsoft Sway.  During student’s senior year,  

• Packer Profile website continues to be developed.   

• Jane Carlson (Pathway Coordinator) will be working with Ellis to help register incoming 9th 

grade students based on pathway interest.   
Activities: Working with Emily Hovland and F grades – going to share Athletics list and we will start pulling small groups 
during lunch for help 

District-wide multi-tiered systems of support for all learners 
• List any updates 

 

Activities: Grade checks start Dec 1 for Winter Athletics 
• Activities: Working with Emily Hovland and F grades – going to share Athletics list and we will start pulling small 

groups during lunch for help 
• Conversations with Austin Aspires and Jayne Gibson – after school tutoring for student-athletes who could 

benefit from study tables 
 

Excellence in Resource Management 
• List any updates 

Activities: Submitted Form A & B Grants to MSHSL for supplemental funding to aid in registration costs, safety 
equipment and student leadership curriculum; Working with Mary Weikum and Hormel Food Insecurity Project – 
providing Super Snacks for away games for those programs that would like it.   

 

Area Learning Center 

 

Support and resources to ensure a safe and welcoming learning environment 

• MAAP star students are continuing their efforts of collecting paper/plastic/can recycling weekly 

throughout the high school and annex.  We are discussing the traits we look for in student leaders 

and if we can see those traits showing up in our younger cohort members (so we can invite them 

to join MAAP STARS).  We are also in the middle of planning a cohort celebration for the full-time 

ALC students leading into break.   
• We had a mid-year graduate in November and are very close to adding 3 more!   

Packer Profile for all learners 

• List any updates  

District-wide multi-tiered systems of support for all learners 
• List any updates 

Excellence in Resource Management 
• List any updates 

 

Austin Online Academy 

 

Support and resources to ensure a safe and welcoming learning environment 

• Excited to have received the NCAA certification. Will continue to work to inform prospective 

parents and students of the opportunities and doors this will open for online learners and 

prospective college athletes. 

Packer Profile for all learners 



• Our 9th graders continue to participate in virtual sessions with Mrs. Hovland on the Packer 

Profile. 

• The Direct Admissions Committee is working to create events for students, on Wednesday we 

will have a scholarhip writing night with AHS to help juniors and seniors craft a well written 

personal statement and gain letters of recommendations from adults.  

District-wide multi-tiered systems of support for all learners 
• AOA teachers continue to meet with families of students who have had academic or 

attendance concerns to determine the next internvention to support meeting the needs and 

earning credit toward graduation.  

Excellence in Resource Management 
• Continued growth in enrollment at AOA and seeing an increase in non-resident students 

enrolling in our school.  

 

 

 

Ellis Middle School 

 

Support and resources to ensure a safe and welcoming learning environment 

• Lars Johnson, Art teacher was selected as the APS teacher of the year.  We had a great 

reception for him.  He now moves on to the state-wide competition. 

• Our Young Scientists program had their first monthly lab session.  They arrive at the Hormel 

Institute, have lunch then begin work with scientists from the Institute. 

• As part of our Lockdown Drill, we ascertained that a few improvements are needed in order to 

ensure that our building is safe during a lockdown.  Our choir room needs a strobe light, and 

our cafeteria needs two additional strobe lights.  We took these concerns to the Security 

Committee, and the administration then met with the Director of Facility Services to show him 

what the specific needs are.  

• Our Student Council hosted a breakfast and musical performance for veterans on 11/10/23.  

Our students had the opportunity to invite a family member or a friend who is a veteran to join 

them for this event. 

Packer Profile for all learners 

• Starting in 2024-25, all of our Ellis students will be taking two art classes from two different areas 

(music, visual arts, media arts, and theatre).  Our Art department is working on developing a 

few new classes that will be a quarter in length in order to be ready for this change. 

District-wide multi-tiered systems of support for all learners 

• At both Ellis and Holton we are working on ways to communicate our progress with the MTSS 

process with staff as it is a new paradigm we are using. 

• The IJ Holton & Ellis School Leadership Team met on 11/16/23 when Corey Haugen shared our 

STAR 30 data.   

Excellence in Resource Management 

• Nothing new to report 

 

IJ Holton Intermediate School 

 

Support and resources to ensure a safe and welcoming learning environment 

• Dave Eyre put together a great Freedom Week the week of 11/6 - 11/10, focusing on the 

freedoms that we have in our country thanks to the brave men and women of our military.  

The learning was done in the social studies classrooms.  We ended Freedom Week with a 

Veterans Breakfast and assembly on 11/10.  This was a great event led by Dave Eyre. 

Packer Profile for all learners 

• Our 1st quarter 6th-grade Medical Detective students went to the Hormel Institute for a field 

trip.  They worked with the staff at the Hormel Institute to identify the origin of a contagious 



disease. This is real-world learning done in a world-class research facility.  We appreciate the 

opportunities we have by working with the Hormel Institute.  

• Our Young Scientists had their first trip to the Hormel Institute of the year.   Students in grades 6-

8 apply to be part of this program.  Students receive a free lab coat and work alongside 

Scientists at the Hormel Institute using the same equipment.  This is a great opportunity for our 

students.  They make six three-hour trips to the Institute throughout the year. 

District-wide multi-tiered systems of support for all learners 

• Same as Ellis above. 

Excellence in Resource Management 

• Nothing new to report. 

 

 

Banfield Elementary School 

 

Support and resources to ensure a safe and welcoming learning environment 

• During November, Banfield’s PBIS team spent two days in Mankato working to revamp our PBIS 

program.  This team is working on planning a building wide celebration for December 22nd. 

• Staff have started their winter benchmark and will be diving into the data on January 15th to 

make sure we are identifying the correct students for additional support or extension activities. 

Packer Profile for all learners 

• Staff have done an excellent job with looking at student data from STAR260, progress 

monitoring, and their assessments within the classroom to make adjustments as needed. 

• Jer Osgood presented on a professional development day about how the Packer Profile 

could look in an elementary setting.  The staff will start to incorporate some of the concepts 

that he presented on into their weekly routine. 

District-wide multi-tiered systems of support for all learners 
• Our Supplemental and Intensive Support Teams are meeting on a weekly basis to identify 

students that may be needing additional assistance with academics, behavioral, or managing 

their emotions.  This team continues to refine the process as we are creating a system to 

support both students and staff. 

Excellence in Resource Management 
• Banfield’s library committee is creating a plan to improve our library.  This will consist of three 

phases that will look at purchasing new furniture, technology, books, and shelving to create a 

more welcoming space. 

 

Neveln Elementary School 
https://www.smore.com/6tsp31 

 

Support and resources to ensure a safe and welcoming learning environment 

• Neveln staff practiced an evacuation drill to Ellis Middle School on November 3rd during 

professional development.   

Packer Profile for all learners 

• Winter Benchmark window on December 4 – 22.  Our staff have been implementing classwide 

interventions and supports for our students and we look forward to seeing the outcomes.  

District-wide multi-tiered systems of support for all learners 
• Neveln celebrated our second building wide goal with a Rock, Paper, Scissors tournament.  

Our students celebrate when we earn 10 Golden Sheilds. 

 

Excellence in Resource Management 
• Neveln will be using walkathon dollars to purchase swings for Neveln.  

https://www.smore.com/6tsp31


• Thanks to our students, families and community for their generous donations at the walkathon. 

We raised over $50,000 goal so the elementary principal team enjoyed a slumber party in the 

superintendent’s office! 

 

Southgate Elementary School 

https://www.smore.com/51pye-gator-gazette 

• Support and resources to ensure a safe and welcoming learning environment 

o Southgate staff continue to work towards and implement PBIS during our 2nd year. Part 

of our family engagement night next week will be based around both PBIS and the 

Social Emotional Learning work our staff is engaged in with students. We celebrated 

4,000 Gator tickets earned with students being able to sit where they wanted to at 

lunch. 

• Packer Profile for all learners 

o Winter Benchmark window on December 4 – 22.  Our staff have been implementing 

class-wide interventions and supports for our students and we look forward to seeing 

the outcomes.  

• District-wide multi-tiered systems of support for all learners 
o Our building wide teams continue to meet weekly to discuss academic, behavioral and 

SEL concerns with students. These weekly meeting have definitely allowed our staff to 

intervene with students earlier and with targeted interventions we can measure. 

o At our last PD day, the MTSS teams modeled meetings with staff members in a 

“fishbowl” format to allow for better understanding of our process. 

• Excellence in Resource Management 
o Thanks to our students, families and community for their generous donations at the 

walkathon. We raised over $50,000 goal so the elementary principal team enjoyed a 

slumber party in the superintendent’s office! 

o We are working through our School Leadership team to figure out how to integrate and 

plan for the addition of Kindergarten into the buildings with the space currently 

available. Our staff are excited to welcome Kindergartners and the Woodson staff. 

 

 

Sumner Elementary School  

https://www.smore.com/a0wc9 

Support and resources to ensure a safe and welcoming learning environment 

• Sumner will unveil a new playground and soccer zone this upcoming summer thanks to a grant 

and district funds. The Sumner Stars will soon enjoy a modern space tailored for fun, creativity, 

and growth.  
• Sumner staff practiced an evacuation drill to Austin High School on November 3rd. 

Packer Profile for all learners 

• Looking forward to our winter benchmark window beginning on December 4th-22. Our staff 

have been closely monitoring progress with implemented class-wide interventions and 

designing instruction with the guidance of our district instructional model. 

District-wide multi-tiered systems of support for all learners 
• Sumner celebrated their first school-wide celebration by earning 50 Starbucks! Our Student 

Council and PBIS Coach, Laura Marreel designed a BINGO celebration. The students enjoyed 

Letter Bingo and prizes! It was a great time celebrating our Sumner Stars showing our Cool 

School Rules: Be Kind, Work Hard, No Excuses, Choose Well. 

Excellence in Resource Management 
• Thanks to our students, families and community’s generous donations, we met our goal of 

raising over $50,000. The elementary principal team enjoyed a slumber party in the 

Superintendent’s office https://youtu.be/47V016weWKI and our students enjoyed a fun day in 

their physical education class with Cosmic Bowling. 

https://www.smore.com/51pye-gator-gazette
https://www.smore.com/a0wc9
https://youtu.be/47V016weWKI


 

Woodson Kindergarten Center 

 December Smore Newsletter: https://www.smore.com/r1he4j 

Support and resources to ensure a safe and welcoming learning environment 

• Families were invited to attend the Holiday Sing held at Knowlton Auditorium on Friday, 

December 1. The event was available via live stream and is on YouTube for families’ 

convenience.  

• Reminders are going out to families about dressing for the cold weather. Our Success Coach, 

Laura Ramirez, has already been working to ensure students have access to outdoor winter 

items (hats, gloves, coats, etc.). 

Packer Profile for all learners 

• Students participated in a STEM activity and put on a balloon parade through the hallways on 

November 20. 

District-wide multi-tiered systems of support for all learners 

• Students earned their first all-school incentive. We had a sock hop in the gym. 

• Our Supplemental Support Team has made great progress on establishing criteria and data 

tools used to identify and monitor students who need Tier 2 social-emotional behavior support.  

• Students continue to celebrate each month’s Tier 1 focus through virtual assemblies. 

• December’s Peekapak focus= Kindness 

Excellence in Resource Management 

• Staff are working on creating an inventory of Boost Up and Play Center materials in 

preparation for the transition to elementary sites next year. 

• Staff met with Amy Thuesen to discuss technology needs and goals for the future. 

 

Community Education 

 

BACKGROUND:    

Community Education is the home for several programs. We are the home for Adult Learning, Early 

Childhood Programming including Preschool and Family Education, School Age Childcare, and 

Community Education Enrichment.   

  

Support and resources to ensure a safe and welcoming learning environment  

• Austin Public Schools Early Childhood Programs have been awarded a grant to support social 

emotional learning from SMIF (Southern Minnesota Initiative Foundation). These funds will be 

used to train staff in the Zones of Regulation, purchase of Second Step, a social emotional 

curriculum, and for progressional curriculum writing time to create a scope and sequence of 

early childhood social emotional education. 

• Our Early Childhood staff hosted a FACT (Family and Children Together) event on December 

7, 2023 at Sumner. Families enjoyed a variety of winter activities together while learning and 

building skills such as following directions, number recognition, and small and gross motor skills. 

Thank you to the Sumner team for welcoming our families and for supporting this event. 

  

Packer Profile for all learners  

• Work is underway between Community Education and K-12 partners to plan for Summer of 

2024. A collaboration between CE, IT, B&G, Athletics and Activities, and Targeted Services 

started last winter. This collaborative works together to plan for summer programming locations 

and projects to best utilize space and staff as we serve students this summer.  

https://www.smore.com/r1he4j
https://www.youtube.com/watch?v=ZTEV5Nd3Ang


 
District-wide multi-tiered systems of support for all learners  

• Our ABE students are making amazing gains this year. During a typical year students will make 

about 1 level gain (how we measure progress in ABE EL). So far this year 39 students have 

made level gains (compared with 36 at this time last year.) In addition, this fall our students 

have earned 12,923 hours compared to 9847 at this time last year. 

• From January – June of 2023 three sections of the GED were passed by students in our 

program. From September – November 15, 2023, we have had 18 sections passed. We have 

shifted our model for offering GED and have hired excellent staff to produce these amazing 

results. 

 
Excellence in Resource Management  

• We are grateful to the Hormel Foundation for their continued financial support of our Family Lit 

program. This program offers childcare and parenting classes for community adults who are 

learning to speak English or finish their GED. The data collected show strong evidence that 

students who participate in this program attend class on a regular basis and make great 

academic gains. 

 

  

Please enjoy our Early Childhood Newsletter for the month of November linked here.  

 

 

 

https://www.smore.com/e7f2x
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BACKGROUND:  

The Special Services Department includes oversight of the following: 

• Special Education Services 

• School Health Services  

• Student Support Professionals (School Counselors, School Social Workers, School Psychologists)  

• Mental Health Supervision and Supports (internal and external)  

• Oversight of education at Nexus Gerard’s New Dominion School  

• Oversight of education at the Austin Albert Lea Area Special Education Cooperative 

(AALASEC) 

 

Support and resources to ensure a safe and welcoming learning environment 

• We continue to see some movement in filling our open paraprofessional positions across the 

district, likely due to the wage bump that was the result of the recent contract negotiations.  

We are currently down to 10 unfilled special education paraprofessional positions. 

• Our Special Education Advisory Council (SEAC) met on November 7.  This month’s topic of 

study was accessing county services, with guest presenter Paul Bartemes from the Mower 

County Family Facilitators (a division of Mower County Health and Human Services). 

• Student Support Professionals (School Counselors, School Social Workers, School Psychologists) 

heard an update from a subgroup studying suicide screeners and education at their 11/13/23 

SSP meeting; some of the items being looked at: 

• ASQ Suicide Risk Screening Tool and Columbia Suicide-Severity Rating Scale 

• Suicide Prevention Resource Center (SPRC) 

• Kognito from MDE 

• County Collaborative/Gerard Mental Health Initiative:  138 referrals processed so far this school 

year as of 12/4/23. 

• SPED Staff Recruitment 

➢ Grow Your Own Grant meeting 11/14/23 with 10 BIPOC Austin potential candidates 

(Christian Wernau from Region 10 and Kristi Beckman also in attendance) 

➢ Waiting for announcement of SPED Pipeline grant recipients (Region 10 submitted) 

 

Packer Profile for all learners 

• One of our students receiving special education services is in a Community Experience class 

with a placement working at Discover Austin during the week. She has been chosen to be in a 

promotional commercial for Hormel! The student and her family are excited about this exciting 

experience for her! 

 



District-wide multi-tiered systems of support for all learners 

•  The District MTSS team is working on an FAQ document and the beginnings of our MTSS 

handbook. 

• We are also working on data literacy training and a review format for Supplemental Support 

Teams at the building level. 

 

Excellence in Resource Management 
• We are looking into options for replacing one of our special education vans that is used in our 

Work Experience program, as this vehicle “ages out” in March. 



  

 
DATE: December 2023 
  
TITLE: Academics and Administrative Services   
 
TYPE: Information  
 
PRESENTER(S): Katie Baskin, Executive Director of Academics and Administrative Services  
  
BACKGROUND:  
The Office of Teaching and Learning oversees curriculum, instruction, staff development, and Federal Title programs for 
the district. 
The Human Resources Office is responsible for employee recruitment and orientation, contract negotiations for all 
bargaining units, employee relations, student and employee data practices, and staffing with building/program 
administrators. 
 
Support and resources to ensure a safe and welcoming learning environment 

• Principal Professional Development: Principal professional development in December focuses on the teacher 
evaluation system and alignment for administrators, MTSS aligned building teaming structures, and the READ 
ACT. 

• Teacher Mentorship: T&L has held November meetings with year 1, 2, and 3 teachers.  Our Year 1 teachers’ 

topic was about the importance of relationship building with students and families. We used resources from 

Marzano to guide the learning.  Year 2 teachers did learning around differentiated instruction.  We defined what 

differentiated instruction is, discussed why it is important and who it impacts. We used resources from Inman, 

Roberts, and Tomlinson to guide the learning.  Year 3 teachers did learning around thinking routines.  We 

discussed what thinking routines are and how they can help guide learning in the classroom.  We used resources 

from Project Zero to guide our work. 

• Human Resources, Finance Office and Informational Services: These three offices are currently working with 
CESO to articulate workflows that align and redefine roles and responsibilities to create efficiencies for staff 
within our system.  

• New Employee Onboarding: Human Resources has developed a new employee survey that will be deployed to 
all new employees within their first 60 days of employment. This data will be used to improve our onboarding 
procedures, system process, and department supports across the district. 

Packer Profile for all learners 

• Gifted and Talented Program Review: K-4 GT teachers are continuing to operationalize the results of the 
program review. Currently they are looking at identification practices for Young Scholars, Advanced Academics 
and PI.  As part of PLC work, our Advanced Academic Teachers are working on unit plans to align instructional 
units and materials. 

• Meaningful Learning Experiences: The AHS teachers are continuing to work with Jane Carlson and Emily Hovland 
to integrate meaningful learning experiences into their classrooms. Many community members have been 
invited into classrooms to help students connect their learning to real-world jobs and situations within our 
community. 

• Packer Profile Implementation: In the Packer Profile work with 9th graders, they have all developed a graduation 
tracker to support them in their progress through high school. They are currently exploring various study skills 
and which skills might fit their strengths best. 

 



District-wide multi-tiered systems of support for all learners 

• MTSS Implementation: The district MTSS team continues to work alongside school MTSS teams to learn and 
implement Tier 1 School Leadership Teams, Tier 2 Supplemental Support Teams, and Tier 3 Intensive Support 
Teams at each site.  The district team sessions with CAREI will continue throughout the year as we design the 
MTSS handbook for APS. The school-based sessions with CAREI will come to an end in January and the district 
team will continue their work with buildings in implementation structures. 

• Curriculum Alignment: K-4 teachers are engaging in planning and collaboration focused on Math fact practice 
and instructional alignment will be the focus for the January grade level meetings. 

• READ Act: The district literacy committee will be meeting in December to begin their guiding change process in 
evaluating their current curriculum and learning about the elements of phonics and phonemic instruction that 
are best practice for all students. 

• EL Department: ACCESS testing preparations are underway for the 2024 ACCESS test for all EL Learners. 
Excellence in Resource Management 

• Staff Development: Buildings are working with Teaching and Learning to ensure their staff development budgets 
align to site improvement plans and curriculum design work throughout the system. This alignment is imperative 
to supporting teacher development and to improve instruction. 

 
 
 



  

 

DATE: 12/11/23 

  

TITLE: Technology Services    
 

TYPE: Information  
 

PRESENTER(S): Amy Thuesen, Director of Technology  

  

BACKGROUND:  

Technology Services designs, implements, and supports the technology infrastructure and resources 

in this district.  This includes:  network and communications, hardware and software, and technology 

training and integration. 

 

Technology Advisory Team 

• During this month’s Technology Advisory Team meeting the members reviewed Cybersecurity 

data from the Summer 2023 CISA Cyber-resiliency review.  They also examined and discussed 

Draft 1 of the APS Technology Plan and started to brainstorm strategies for achieving the 

desired goals. 

Support and resources to ensure a safe and welcoming learning environment 

• We are now receiving communication from MS-ISAC on a regular basis; this allows us to get 

up-to-date notifications of cyber-threats so we can continue to be proactive in our network 

security.  This membership has also allowed us to gain free access to SecureSuite that can help 

our department to assess our configurations against CIS recommendations. 

• We are applying to be part of the new Schools and Libraries Cybersecurity Pilot Program.  If 

selected we will enter a 3-year agreement to receive funds and provide feedback on federal 

support of K-12 Cybersecurity tools. 

Packer Profile for all learners 

• The buzz of 24-25 registration has begun, especially at the high school level.  The 9-12 Tech 

Coach is working closely with counselors and administrators to assist teachers in helping their 

students through the registration process, understand the 4-year plan in Campus, and start 

making plans for portfolios using Microsoft Sway.  Tech Coaches at the K-8 levels are discussing 

plans for using Seesaw and Schoology to save artifacts for future student portfolios. 

District-wide multi-tiered systems of support for all learners 
• Elementary Tech Coaches continue to work with Grades 1-4 classroom teachers to deliver 

digital literacy and citizenship lessons.  Tech Services and Tech Coaches are working with 

Teaching and Learning to plan for 24-25 PD and how tech coaches can help staff learn about 

technology that can assist in interventions. 

Excellence in Resource Management 
• The Tech Director and building tech coaches are scheduling meetings with staff from all 

buildings for a “fireside chat” about classroom and student technology. This, along with more 

quantitative data, will help the Tech Advisory Team provide recommendations for future 

classroom and student technology replacement cycles that are learning-focused and fiscally 

responsible. 

 



  

 

DATE: 12/11/2023 

  

TITLE: Information Services    
 

TYPE: Information  
 

PRESENTER(S): Corey Haugen, Director of Information Services  

  

BACKGROUND:  

 

The mission of the Information Services department is to support the district mission and strategic 

priorities by building capacity through research, evaluation and the application of data to inform 

school improvement for student success. We provide support and expertise to schools and staff 

through: 

• Providing expertise in the area of measurement and delivering accurate and timely 

information to building and district staff 

• Providing support to district and schools through a systematic evaluation process of district 

programs 

• Reviewing and summarizing data related to student learning and instruction 

• Providing professional development on assessment practices, data analysis and interpretation 

 

Support and resources to ensure a safe and welcoming learning environment 

• Information Services has been working in collaboration with the HR team on New Employee 

Survey that we launched on 12/05/2023.  We strive to maintain a positive, welcoming work 

environment with our mission, vision, and values at the center of everything we do, and want 

to better understand our onboarding practices and continue to improve that process to 

welcome new employees. 

Packer Profile for all learners 

• We are excited to report that 191 APS Seniors have completed their MN Direct Admissions 

surveys and we have submitted the future college preferences for direct admissions to the 

Office of Higher Ed.  We are proud of all our seniors and thankful for this opportunity to make 

college admissions easier for students.  

• Information Services is working working hard on 2024-2025 preperations and working with 

district sites to traing and build higher capacity in working with the Multi-Year Academic 

Planner for our HS students.  We are planning academic plans that meet all local credit and 

course requirements to help to improve graduation rates.  

District-wide multi-tiered systems of support for all learners 
• STAR Assessment Winter Benchmarking 

o Staff and Students will be completing Winter Benchmarking on the STAR Assessment 

Platform from Dec. 5 – Dec. 22, 2022.   

https://www.ohe.state.mn.us/mPg.cfm?pageID=2484


o Students in Grades KG – 08 and select HS populations will be assessed in Computer 

Adaptive Tests and Curriculum Based Measures based on the District Assessment 

Program. 

▪ This being the 2nd round of STAR Assessments for 2023-2024, we will have the 

additional growth metric score called the “SGP”.  Student Growth Percentile 

(SGP) is a norm-referenced quantification of individual student growth derived 

using quantile regression techniques. An SGP compares a student’s growth to 

that of his or her academic peers nationwide. SGPs range from 1–99 and 

interpretation is similar to that of Percentile Rank scores; lower numbers indicate 

lower relative growth and higher numbers show higher relative growth. For 

example, an SGP of 70 means that the student’s growth from one test window to 
another exceeds the growth of 70% of students nationwide in the same grade 

with a similar achievement history. 

• Information Services is working each week to provide schools with a MTSS Weekly Report of 

their most at-risk students.  This reporting uses a rubric as indicated below.  This has been a 

great asset in working in our new MTSS process. 

 
 

Excellence in Resource Management 
• Info Services is continuing to monitor systems, both operational and curricular to find 

efficiencies not only fiscally, but also operationally.   

https://resources.finalsite.net/images/v1669832017/austink12mnus/gxzumwkvfddy7fz7fmac/AssessmentMatrix.pdf
https://resources.finalsite.net/images/v1669832017/austink12mnus/gxzumwkvfddy7fz7fmac/AssessmentMatrix.pdf






 
 

 

 

   

 

DATE:  December 11, 2023 

 

TITLE:  Donations  

 

TYPE:  Action 

 

PRESENTER: Julie Cink, Executive Director of Finance & Operations  

 

Background:  

 

School districts receive donations from private individuals, public entities, and trusts 

on a regular basis. The district implemented School Board Policy 706 – Acceptance 

of Gifts to ensure compliance with statutory guidance. 

 

Rationale: 

 

The school board may receive, for the benefit of the school district, bequests, 

donations or gifts for any proper purpose. The school board shall have the sole 

authority to determine whether any gift or any precondition, condition or limitation 

on use included in a proposed gift furthers the interests of or benefits the school 

district and whether it should be accepted or rejected. Once accepted, a gift shall 

be the property of the school district unless otherwise provided in the agreed upon 

terms.  

 

Recommendation:   

 

It is recommended that the following donations be accepted by the school board 

for the benefit of Austin Public School students. 

 

 

  



 

 

DONOR 
 

AMOUNT RECIPIENT(S) PURPOSE 

Hormel Foods 200.00 AHS Girls Hockey Program Needs 

American Legion Post 91 4,000.00 AHS Softball Program Needs 

American Legion Post 91 5,000.00 Ellis Robotics Program needs 

Jacob & Stephanie Zimmerli 150.00 AHS Gymnastics Program Needs 

Walter & Patricia Hall 100.00 AHS Boys Basketball Program Needs 

Walter & Patricia Hall 100.00 AHS Girls Basketball Program Needs 

Parent Group 1,500.00 AHS Student Council Treat Trolley Supplies 

Austin Convention & Visitors 

Bureau 

100.00 AHS Robotics General Supplies 

IBI Data 100.00 AHS Football Program Needs 

Josh Bendickson 25.00 School Supply 

Fundraiser 

School Supply 

Expense 

Joseph Hoopman 25.00 School Supply 

Fundraiser 

School Supply 

Expense 

On Time Sports 350.00 AHS Athletics Program Needs 

 









 

 

 

DATE:  December 11, 2023 

TITLE:  Woodson Kindergarten Center Name Change 

TYPE:  Action 

PRESENTER: Joey Page, Ed.D.,  Superintendent  

 

BACKGROUND:   

Beginning in the 2024-2025 school year, all kindergarten students will return to their 

neighborhood elementary schools. 

RATIONALE:   

The site will primarily serve as a hub for early childhood programming, and there's also potential 

for incorporating additional programs. 

RECOMMENDATION:   

A proposal will be made to change the name of Woodson Kindergarten Center to Woodson 

Education Center starting July 1, 2024. 
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Adopted:                               MSBA/MASA Model Policy 413 

Orig. 1995 

Revised:                                Rev. 2023 

 

 

413 HARASSMENT AND VIOLENCE 

 

[Note: State law (Minnesota Statutes, section 121A.03) requires that school districts 

adopt a sexual, religious, and racial harassment and violence policy that conforms 

with the Minnesota Human Rights Act, Minnesota Statutes, section chapter 363A 

(MHRA).  This policy complies with that statutory requirement and addresses the other 

classifications protected by the MHRA and/or federal law.  While the recommendation 

is that school districts incorporate the other protected classifications, in addition to 

sex, religion, and race, into this policy, they are not specifically required to do so by 

Minnesota Statutes, section 121A.03.  The Minnesota Department of Education (MDE) 

is required to maintain and make available a model sexual, religious, and racial 

harassment policy in accordance with Minnesota Statutes, section 121A.03.  MDE’s 

policy differs from that of MSBA and imposes greater requirements upon school 

districts than required by law.  For that reason, MSBA recommends the adoption of its 

model policy by school districts.  Each school board must submit a copy of the policy 

the board has adopted to the Commissioner of MDE.] 

 

I. PURPOSE 

 

The purpose of this policy is to maintain a learning and working environment free from 

harassment and violence on the basis of race, color, creed, religion, national origin, sex, age, 

marital status, familial status, status with regard to public assistance, sexual orientation, or 

disability (Protected Class). 
 

II. GENERAL STATEMENT OF POLICY 

 

A. The policy of the school district is to maintain a learning and working environment free 

from harassment and violence on the basis of Protected Class.  The school district 

prohibits any form of harassment or violence on the basis of Protected Class. 

 

B. A violation of this policy occurs when any student, teacher, administrator, or other 

school district personnel harasses a student, teacher, administrator, or other school 

district personnel or group of students, teachers, administrators, or other school district 

personnel through conduct or communication based on a person’s Protected Class, as 

defined by this policy.  (For purposes of this policy, school district personnel include 

school board members, school employees, agents, volunteers, contractors, or persons 

subject to the supervision and control of the district.) 

 

C. A violation of this policy occurs when any student, teacher, administrator, or other 

school district personnel inflicts, threatens to inflict, or attempts to inflict violence upon 

any student, teacher, administrator, or other school district personnel or group of 

students, teachers, administrators, or other school district personnel based on a 

person’s Protected Class. 

 

D. The school district will act to investigate all complaints, either formal or informal, verbal 

or written, of harassment or violence based on a person’s Protected Class, and to 

discipline or take appropriate action against any student, teacher, administrator, or 

other school district personnel found to have violated this policy. 

 

III. DEFINITIONS 
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A. “Assault” is: 
 

1. an act done with intent to cause fear in another of immediate bodily harm or 
death; 

 
2. the intentional infliction of or attempt to inflict bodily harm upon another; or 

 
3. the threat to do bodily harm to another with present ability to carry out the 

threat. 
 

B. “Harassment” prohibited by this policy consists of physical or verbal conduct, including, 

but not limited to, electronic communications, relating to an individual’s or group of 
individuals’ race, color, creed, religion, national origin, sex, age, marital status, familial 
status, status with regard to public assistance, sexual orientation, including gender 
identity or expression, or disability, when the conduct: 

 

1. has the purpose or effect of creating an intimidating, hostile, or offensive 

working or academic environment; 
 

2. has the purpose or effect of substantially or unreasonably interfering with an 
individual’s work or academic performance; or 

 
3. otherwise adversely affects an individual’s employment or academic 

opportunities. 

 
[Note: In 2023, the Minnesota legislature revised the definition of “sexual 
orientation” in the Minnesota Human Rights Act as reflected in subpart 6 
below. A school board may choose whether to retain the phrase “including 
gender identity or expression” in light of the legislative amendment.] 

 
C. “Immediately” means as soon as possible but in no event longer than 24 hours. 

 

D. Protected Classifications; Definitions 
 

1. “Disability” means, with respect to an individual who 
 

a. a physical sensory or mental impairment that materially limits one or 

more major life activities of such individual; 
 

b. has a record of such an impairment; or 
 

c. is regarded as having such an impairment. 
 

2. “Familial status” means the condition of one or more minors being domiciled 

with: 
 

a. their parent or parents or the minor’s legal guardian; or 

 
b. the designee of the parent or parents or guardian with the written 

permission of the parent or parents or guardian. The protections 
afforded against harassment or discrimination on the basis of family 

status apply to any person who is pregnant or is in the process of 
securing legal custody of an individual who has not attained the age of 
majority. 

 
3. “Marital status” means whether a person is single, married, remarried, divorced, 

separated, or a surviving spouse and, in employment cases, includes protection 

against harassment or discrimination on the basis of the identity, situation, 
actions, or beliefs of a spouse or former spouse. 
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4. “National origin” means the place of birth of an individual or of any of the 

individual’s lineal ancestors. 
 

5. “Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities 

related to pregnancy or childbirth. 
 

6. “Sexual orientation” means to whom someone is, or is perceived of as being, 

emotionally, physically, or sexually attracted to based on sex or gender identity. 

A person may be attracted to men, women, both, neither, or to people who are 

genderqueer, androgynous, or have other gender identities.  

 

[Note: In 2023, the Minnesota legislature revised the definition of 

‘sexual orientation’ in the Minnesota Human Rights Act to read as 

provided here.] 
 

7. “Status with regard to public assistance” means the condition of being a 

recipient of federal, state, or local assistance, including medical assistance, or 
of being a tenant receiving federal, state, or local subsidies, including rental 
assistance or rent supplements. 

 
E. “Remedial response” means a measure to stop and correct acts of harassment or 

violence, prevent acts of harassment or violence from recurring, and protect, support, 
and intervene on behalf of a student who is the target or victim of acts of harassment 
or violence. 

 

F. Sexual Harassment; Definition 

 

1. Sexual harassment includes unwelcome sexual advances, requests for sexual 

favors, sexually motivated physical conduct, or other verbal or physical conduct 

or communication of a sexual nature when: 

 

 a. submission to that conduct or communication is made a term or 

condition, either explicitly or implicitly, of obtaining employment or an 

education; or 

 

b. submission to or rejection of that conduct or communication by an 

individual is used as a factor in decisions affecting that individual’s 

employment or education; or 

 

c. that conduct or communication has the purpose or effect of substantially 

interfering with an individual’s employment or education, or creating an 

intimidating, hostile, or offensive employment or educational 

environment. 

 

2. Sexual harassment may include, but is not limited to: 

 

a. unwelcome verbal harassment or abuse; 

 

b. unwelcome pressure for sexual activity; 

 

c. unwelcome, sexually motivated, or inappropriate patting, pinching, or 

physical contact, other than necessary restraint of student(s) by 

teachers, administrators, or other school district personnel to avoid 

physical harm to persons or property; 

 

d. unwelcome sexual behavior or words, including demands for sexual 

favors, accompanied by implied or overt threats concerning an 
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individual’s employment or educational status;  

 

e. unwelcome sexual behavior or words, including demands for sexual 

favors, accompanied by implied or overt promises of preferential 

treatment with regard to an individual’s employment or educational 

status; or 

 

f. unwelcome behavior or words directed at an individual because of 

sexual orientation, including gender identity or expression. 

 

G. Sexual Violence; Definition 

 

1. Sexual violence is a physical act of aggression or force or the threat thereof that 

involves the touching of another’s intimate parts or forcing a person to touch 

any person’s intimate parts.  Intimate parts, as defined in Minnesota Statutes, 

section 609.341, includes the primary genital area, groin, inner thigh, buttocks, 

or breast, as well as the clothing covering these areas. 

 

2. Sexual violence may include, but is not limited to: 

 

a. touching, patting, grabbing, or pinching another person’s intimate parts 

b. coercing, forcing, or attempting to coerce or force the touching of 

anyone’s intimate parts; 

 

c. coercing, forcing, or attempting to coerce or force sexual intercourse or 

a sexual act on another; or 

 

d. threatening to force or coerce sexual acts, including the touching of 

intimate parts or intercourse, on another. 

 

H. Violence; Definition 

 

Violence prohibited by this policy is a physical act of aggression or assault upon another 

or group of individuals because of, or in a manner reasonably related to an individual’s 

Protected Class. 

 

IV. REPORTING PROCEDURES 

 

 A. Any person who believes he or she has been the target or victim of harassment or 

violence on the basis of Protected Class by a student, teacher, administrator, or other 

school district personnel, or any person with knowledge or belief of conduct which may 

constitute harassment or violence prohibited by this policy toward a student, teacher, 

administrator, or other school district personnel or group of students, teachers, 

administrators, or other school district personnel should report the alleged acts 

immediately to an appropriate school district official designated by this policy.  A person 

may report conduct that may constitute harassment or violence anonymously.  

However, the school district may not rely solely on an anonymous report to determine 

discipline or other remedial responses. 

 

B. The school district encourages the reporting party or complainant to use the report form 

available from the principal or building supervisor of each building or available from the 

school district office, but oral reports shall be considered complaints as well. 

 

C. Nothing in this policy shall prevent any person from reporting harassment or violence 

directly to a school district human rights officer or to the superintendent.  If the 
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complaint involves the building report taker, the complaint shall be made or filed directly 

with the superintendent or the school district human rights officer by the reporting party 

or complainant. 

 

D. In Each School Building.  The building principal, the principal’s designee, or the building 

supervisor (hereinafter the “building report taker”) is the person responsible for 

receiving oral or written reports of harassment or violence prohibited by this policy at 

the building level.  Any adult school district personnel who receives a report of 

harassment or violence prohibited by this policy shall inform the building report taker 

immediately. If the complaint involves the building report taker, the complaint shall be 

made or filed directly with the superintendent or the school district human rights officer 

by the reporting party or complainant. The building report taker shall ensure that this 

policy and its procedures, practices, consequences, and sanctions are fairly and fully 

implemented and shall serve as a primary contact on policy and procedural matters. 

 

E. A teacher, school administrator, volunteer, contractor, or other school employee shall 
be particularly alert to possible situations, circumstances, or events that might include 
acts of harassment or violence.  Any such person who witnesses, observes, receives a 
report of, or has other knowledge or belief of conduct that may constitute harassment 

or violence shall make reasonable efforts to address and resolve the harassment or 
violence and shall inform the building report taker immediately.  School district 
personnel who fail to inform the building report taker of conduct that may constitute 
harassment or violence or who fail to make reasonable efforts to address and resolve 
the harassment or violence in a timely manner may be subject to disciplinary action. 

 

F. Upon receipt of a report, the building report taker must notify the school district human 

rights officer immediately, without screening or investigating the report.  The building 

report taker may request, but may not insist upon, a written complaint.  A written 

statement of the facts alleged will be forwarded as soon as practicable by the building 

report taker to the human rights officer.  If the report was given verbally, the building 

report taker shall personally reduce it to written form within 24 hours and forward it to 

the human rights officer.  Failure to forward any harassment or violence report or 

complaint as provided herein may result in disciplinary action against the building report 

taker. 

 

G. In the District.  The school board hereby designates                           as the school 

district human rights officer(s) to receive reports or complaints of harassment or 

violence prohibited by this policy.  If the complaint involves a human rights officer, the 

complaint shall be filed directly with the superintendent.1 

 

H. The school district shall conspicuously post the name of the human rights officer(s), 

including mailing addresses and telephone numbers. 

 

I. Submission of a good faith complaint or report of harassment or violence prohibited by 

this policy will not affect the complainant or reporter’s future employment, grades, work 

assignments, or educational or work environment. 

 

J. Use of formal reporting forms is not mandatory. 

 

K. Reports of harassment or violence prohibited by this policy are classified as private 

educational and/or personnel data and/or confidential investigative data and will not be 

disclosed except as permitted by law. 

 

 
1        In some school districts the superintendent may be the human rights officer.  If so, an alternative individual 

should be designated by the school board. 
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L. The school district will respect the privacy of the complainant(s), the individual(s) 

against whom the complaint is filed, and the witnesses as much as possible, consistent 

with the school district’s legal obligations to investigate, to take appropriate action, and 

to comply with any discovery or disclosure obligations. 

 
M. Retaliation against a victim, good faith reporter, or a witness of violence or harassment 

is prohibited. 
 

N. False accusations or reports of violence or harassment against another person are 

prohibited. 
 

O. A person who engages in an act of violence or harassment, reprisal, retaliation, or false 
reporting of violence or harassment, or permits, condones, or tolerates violence or 
harassment shall be subject to discipline or other remedial responses for that act in 
accordance with the school district’s policies and procedures. 

 

Consequences for students who commit, or are a party to, prohibited acts of violence or 
harassment or who engage in reprisal or intentional false reporting may range from 
remedial responses or positive behavioral interventions up to and including suspension 
and/or expulsion. 

 
Consequences for employees who permit, condone, or tolerate violence or harassment 

or engage in an act of reprisal or intentional false reporting of violence or harassment 
may result in disciplinary action up to and including termination or discharge. 

 
Consequences for other individuals engaging in prohibited acts of violence or 
harassment may include, but not be limited to, exclusion from school district property 
and events and/or termination of services and/or contracts. 

 

V. INVESTIGATION 

 

A. By authority of the school district, the human rights officer, within three (3) days of the 

receipt of a report or complaint alleging harassment or violence prohibited by this policy, 

shall undertake or authorize an investigation.  The investigation may be conducted by 

school district officials or by a third party designated by the school district. 

 

B. The investigation may consist of personal interviews with the complainant, the 

individual(s) against whom the complaint is filed, and others who may have knowledge 

of the alleged incident(s) or circumstances giving rise to the complaint.  The 

investigation may also consist of any other methods and documents deemed pertinent 

by the investigator. 

 

C. In determining whether alleged conduct constitutes a violation of this policy, the school 

district should consider the surrounding circumstances, the nature of the behavior, past 

incidents or past or continuing patterns of behavior, the relationships between the 

parties involved, and the context in which the alleged incidents occurred.  Whether a 

particular action or incident constitutes a violation of this policy requires a determination 

based on all the facts and surrounding circumstances. 

 

D. In addition, the school district may take immediate steps, at its discretion, to protect 

the target or victim, the complainant, and students, teachers, administrators, or other 

school district personnel pending completion of an investigation of alleged harassment 

or violence prohibited by this policy. 

 
E. The alleged perpetrator of the act(s) of harassment or violence shall be allowed the 

opportunity to present a defense during the investigation or prior to the imposition of 
discipline or other remedial responses. 
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F. The investigation will be completed as soon as practicable.  The school district human 

rights officer shall make a written report to the superintendent upon completion of the 

investigation.  If the complaint involves the superintendent, the report may be filed 

directly with the school board.  The report shall include a determination of whether the 

allegations have been substantiated as factual and whether they appear to be violations 

of this policy. 

 

VI. SCHOOL DISTRICT ACTION 

 

A. Upon completion of an investigation that determines a violation of this policy has 

occurred, the school district will take appropriate action.  Such action may include, but 

is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation, 

termination, or discharge. Disciplinary consequences will be sufficiently severe to try to 

deter violations and to appropriately discipline prohibited behavior.  School district 

action taken for violation of this policy will be consistent with requirements of applicable 

collective bargaining agreements, Minnesota and federal law, and applicable school 

district policies and regulations. 

 
B. The school district is not authorized to disclose to a victim private educational or 

personnel data regarding an alleged perpetrator who is a student or employee of the 
school district.  School officials will notify the targets or victims and alleged perpetrators 
of harassment or violence, the parent(s) or guardian(s) of targets or victims of 

harassment or violence and the parent(s) or guardian(s) of alleged perpetrators of 
harassment or violence who have been involved in a reported and confirmed harassment 
or violence incident of the remedial or disciplinary action taken, to the extent permitted 
by law. 

 
 C. In order to prevent or respond to acts of harassment or violence committed by or 

directed against a child with a disability, the school district shall, where determined 

appropriate by the child’s individualized education program (IEP) or Section 504 team, 
allow the child’s IEP or Section 504 plan to be drafted to address the skills and 

proficiencies the child needs as a result of the child’s disability to allow the child to 
respond to or not to engage in acts of harassment or violence. 

 

VII. RETALIATION OR REPRISAL 

 

The school district will discipline or take appropriate action against any student, teacher, 

administrator, or other school district personnel who commits an act of reprisal or who retaliates 

against any person who asserts, alleges, or makes a good faith report of alleged harassment or 

violence prohibited by this policy, who testifies, assists, or participates in an investigation of 

retaliation or alleged harassment or violence, or who testifies, assists, or participates in a 

proceeding or hearing relating to such harassment or violence. Retaliation includes, but is not 

limited to, any form of intimidation, reprisal, harassment, or intentional disparate treatment.  

Disciplinary consequences will be sufficiently severe to deter violations and to appropriately 

discipline the individual(s) who engaged in the harassment or violence.  Remedial responses to 

the harassment or violence shall be tailored to the particular incident and nature of the conduct. 

 

VIII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 

 

These procedures do not deny the right of any individual to pursue other avenues of recourse 

which may include filing charges with the Minnesota Department of Human Rights or another 

state or federal agency, initiating civil action, or seeking redress under state criminal statutes 

and/or federal law. 

 

IX. HARASSMENT OR VIOLENCE AS ABUSE 

 

A. Under certain circumstances, alleged harassment or violence may also be possible abuse 
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under Minnesota law.  If so, the duties of mandatory reporting under Minnesota 

Statutes, chapter. 260E may be applicable. 

 

B. Nothing in this policy will prohibit the school district from taking immediate action to 

protect victims of alleged harassment, violence, or abuse. 

 

X. DISSEMINATION OF POLICY AND TRAINING 

 

A. This policy shall be conspicuously posted throughout each school building in areas 

accessible to students and staff members. 

 

B. This policy shall be given to each school district employee and independent contractor 

who regularly interacts with students at the time of initial employment with the school 

district. 

 

C. This policy shall appear in the student handbook. 

 

D. The school district will develop a method of discussing this policy with students and 

employees. 

 

E. The school district may implement violence prevention and character development 

education programs to prevent and reduce policy violations.  Such programs may offer 

instruction on character education including, but not limited to, character qualities such 

as attentiveness, truthfulness, respect for authority, diligence, gratefulness, self-

discipline, patience, forgiveness, respect for others, peacemaking, resourcefulness, 

and/or sexual abuse prevention. 

 

F. This policy shall be reviewed at least annually for compliance with state and federal law. 

 

 

Legal References: Minn. Stat. § 120B.232 (Character Development Education) 

Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and 

Violence Policy) 

Minn. Stat. § 121A.031 (School Student Bullying Policy) 

Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 

Minn. Stat. § 609.341 (Definitions) 

Minn. Stat.  Ch. 260E  (Reporting of Maltreatment of Minors) 

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972) 

29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act) 

29 U.S.C. § 794 (Section 504 of the Rehabilitation Act of 1973) 

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights) 

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964) 

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act) 

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)  

 

Cross References: MSBA/MASA Model Policy 102 (Equal Educational Opportunity) 

MSBA/MASA Model Policy 401 (Equal Employment Opportunity) 

MSBA/MASA Model Policy 402 (Disability Nondiscrimination Policy) 

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 

MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical 

or Sexual Abuse) 

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of 
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Vulnerable Adults) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy) 

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records) 

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 

MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination, Grievance 

Procedures and Process) 

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy) 

MSBA/MASA Model Policy 525 (Violence Prevention) 

MSBA/MASA Model Policy 526 (Hazing Prohibition) 

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital Status 

Nondiscrimination) 
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Adopted:                               MSBA/MASA Model Policy 416 

Orig. 1995 

Revised:                                Rev. 20232 

 

 

416 DRUG, AND ALCOHOL, AND CANNABIS TESTING 

 

[Note:  Drug, and alcohol, and cannabis testing of school bus drivers and applicants is 

mandatory under federal law.  The mandatory testing is described under Part III. of 

the policy.  Drug and alcohol testing of other employees or drug and alcohol testing of 

school bus drivers beyond that mandated by federal law is optional and can be done 

under state law only if a policy containing provisions,. such as the provisions of Part 

IV. of this policy, is adopted.  Cannabis testing of school employees and school bus 

drivers shall conform to federal and Minnesota law. To preserve the right to request 

or require school district employees who are not bus drivers and applicants to undergo 

cannabis testing or drug and/or alcohol testing or to require bus drivers to submit to 

testing that is not federally mandated, a school district should adopt Part IV. as part 

of its drug and alcohol testing policy.] 

 

I. PURPOSE 

 

A. The school board recognizes the significant problems created by drug,  and alcohol, and 

cannabis use in society in general, and the public schools in particular.  The school board 

further recognizes the important contribution that the public schools have in shaping 

the youth of today into the adults of tomorrow. 

 

B. The school board believes that a work environment free of drug, and alcohol, and 

cannabis use will be not only safer, healthier, and more productive but also more 

conducive to effective learning.  To provide such an environment, the purpose of this 

policy is to provide authority so that the school board may require all employees and/or 

job applicants to submit to drug, alcohol, and cannabis testing in accordance with the 

provisions of this policy and as provided in federal law and Minnesota Statutes, sections 

181.950-181.957. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. All school district employees and job applicants whose positions require a commercial 

driver’s license will be required to undergo  drug and alcohol testing and cannabis testing 

in accordance with federal law and the applicable provisions of this policy.  The school 

district also may request or require that drivers submit to drug and alcohol testing and 

cannabis testing in accordance with the provisions of this policy and as provided in 

Minnesota Statutes, sections 181.950-181.957.  

 

B. The school district may request or require that any school district employee or job 

applicant, other than an employee or applicant whose position requires a commercial 

driver’s license, submit to drug and alcohol testing and cannabis testing in accordance 

with the provisions of this policy and as provided in Minnesota Statutes, sections 

181.950-181.957. 

 

C. The use, possession, sale, purchase, transfer, or dispensing of any drugs not medically 

prescribed, including medical cannabis, whether or not it has been prescribed for the 

employee, is prohibited on school district property (which includes school district 

vehicles), while operating school district vehicles or equipment, and at any school-

sponsored program or event.  Use of drugs that are not medically prescribed, including 

medical cannabis, whether or not it has been prescribed for the employee, is also 
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prohibited throughout the school or work day, including lunch or other breaks, whether 

or not the employee is on or off school district property.  Employees under the influence 

of drugs that are not medically prescribed are prohibited from entering or remaining on 

school district property. 

 

D. The use, possession, sale, purchase, transfer, or dispensing of alcohol or cannabis is 

prohibited on school district property (which includes school district vehicles), while 

operating school district vehicles or equipment, and at any school-sponsored program 

or event.  Use of alcohol or cannabis is also prohibited throughout the school or work 

day, including lunch or other breaks, whether or not the employee is on or off school 

district property.  Employees under the influence of alcohol or cannabis are prohibited 

from entering or remaining on school district property. 

 

E. Any employee who violates this section shall be subject to discipline that includes, but 

is not limited to, immediate suspension without pay and immediate discharge. 

 

F. The school district may discipline, discharge, or take other adverse personnel action 

against an employee for cannabis flower, cannabis product, lower-potency hemp edible, 

or hemp-derived consumer product use, possession, impairment, sale, or transfer while 

an employee is working, on school district premises, or operating a school district 

vehicle, machinery, or equipment as follows: 

 

1. if, as the result of consuming cannabis flower, a cannabis product, a lower-

potency hemp edible, or a hemp-derived consumer product, the employee does 

not possess that clearness of intellect and control of self that the employee 

otherwise would have; 

 

2. if cannabis testing verifies the presence of cannabis flower, a cannabis product, 

a lower-potency hemp edible, or a hemp-derived consumer product following a 

confirmatory test; 

 

3. as provided in the school district’s written work rules for cannabis flower, 

cannabis products, lower-potency hemp edibles, or hemp-derived consumer 

products and cannabis testing, provided that the rules are in writing and in a 

written policy that contains the minimum information required by section 

181.952; or 

 

4. as otherwise authorized or required under state or federal law or regulations, or 

if a failure to do so would cause the school district to lose a monetary or 

licensing-related benefit under federal law or regulations. 

 

III. FEDERALLY MANDATED DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS 

 

A. General Statement of Policy 

 

All persons subject to commercial driver’s license requirements shall be tested for 

alcohol, cannabis (including medical cannabis), cocaine, amphetamines, opiates 

(including heroin), and phencyclidine (PCP), pursuant to federal law.  Drivers who test 

positive for alcohol or drugs shall be subject to disciplinary action, which may include 

termination of employment. 

 

B. Definitions 

 

1. “Actual Knowledge” means actual knowledge by the school district that a driver 

has used alcohol or controlled substances based on: (a) direct observation of 
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the employee’s use (not observation of behavior sufficient to warrant reasonable 

suspicion testing); (b) information provided by a previous employer; (c) a traffic 

citation; or (d) an employee’s admission, except when made in connection with 

a qualified employee self-admission program. 

 

2. “Alcohol Screening Device” (ASD) means a breath or saliva device, other than 

an Evidential Breath Testing Device (EBT), that is approved by the National 

Highway Traffic Safety Administration and placed on its Conforming Products 

List for such devices. 

 

3. “Breath Alcohol Technician” (BAT) means an individual who instructs and assists 

individuals in the alcohol testing process and who operates the EBT. 

 

4. “Commercial Motor Vehicle” (CMV) includes a vehicle that is designed to 

transport 16 or more passengers, including the driver. 

 

5. “Designated Employer Representative” (DER) means an employee authorized by 

the school district to take immediate action to remove employees from safety-

sensitive duties, or cause employees to be removed from these covered duties, 

and to make required decisions in the testing and evaluation process.  The DER 

receives test results and other communications for the school district. 

 

6. “Department of Transportation” (DOT) means United States Department of 

Transportation. 

 

7. “Direct Observation” means observation of alcohol or controlled substances use 

and does not include observation of employee behavior or physical 

characteristics sufficient to warrant reasonable suspicion testing. 

 

8. “Driver” is any person who operates a CMV, including full-time, regularly 

employed drivers, casual, intermittent, or occasional drivers, leased drivers, 

and independent owner-operator contractors. 

 

9. “Evidential Breath Testing Device” (EBT) means a device approved by the 

National Highway Traffic Safety Administration for the evidentiary testing of 

breath for alcohol concentration and placed on its Conforming Products List for 

such devices. 

 

10. “Licensed Medical Practitioner” means a person who is licensed, certified, and/or 

registered, in accordance with applicable Federal, State, local, or foreign laws 

and regulations, to prescribe controlled substances and other drugs. 

 

11. “Medical Review Officer” (MRO) means a licensed physician responsible for 

receiving and reviewing laboratory results generated by the school district’s drug 

testing program and for evaluating medical explanations for certain drug tests. 

 

12. “Refusal to Submit” (to an alcohol or controlled substances test) means that a 

driver: (a) fails to appear for any test within a reasonable time, as determined 

by the school district, consistent with applicable DOT regulations, after being 

directed to do so; (b) fails to remain at the testing site until the testing process 

is complete; (c) fails to provide a urine specimen or an adequate amount of 

saliva or breath for any DOT drug or alcohol test; (d) fails to permit the 

observation or monitoring of the driver’s provision of a specimen in the case of 

a directly observed or monitored collection in a drug test; (e) fails to provide a 

sufficient breath specimen or sufficient amount of urine when directed and a 
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determination has been made that no adequate medical explanation for the 

failure exists; (f) fails or declines to take an additional test as directed by the 

school district or the collector; (g) fails to undergo a medical examination or 

evaluation, as directed by the MRO or the DER; (h) fails to cooperate with any 

part of the testing process (e.g., refuses to empty pockets when so directed by 

the collector, behaves in a confrontational way that disrupts the collection 

process, fails to wash hands after being directed to do so by the collector, fails 

to sign the certification on the forms); (i) fails to follow the observer’s 

instructions, in an observed collection, to raise the driver’s clothing above the 

waist, lower clothing and underpants, and to turn around to permit the observer 

to determine if the driver has any type of prosthetic or other device that could 

be used to interfere with the collection process; (j) possesses or wears a 

prosthetic or other device that could be used to interfere with the collection 

process; (k) admits to the collector or MRO that the driver adulterated or 

substituted the specimen; or (l) is reported by the MRO as having a verified 

adulterated or substituted test result.  An applicant who fails to appear for a 

pre-employment test, who leaves the testing site before the pre-employment 

testing process commences, or who does not provide a urine specimen because 

he or she has left before it commences is not deemed to have refused to submit 

to testing. 

 

13. “Safety-Sensitive Functions” are on-duty functions from the time the driver 

begins work or is required to be in readiness to work until relieved from work 

and all responsibility for performing work, and include such functions as driving, 

loading and unloading vehicles, or supervising or assisting in the loading or 

unloading of vehicles, servicing, repairing, obtaining assistance to repair, or 

remaining in attendance during the repair of a disabled vehicle. 

 

14. “Screening Test Technician” (STT) means anyone who instructs and assists 

individuals in the alcohol testing process and operates an ASD. 

 

15. “Stand Down” means the practice of temporarily removing an employee from 

performing safety-sensitive functions based only upon a laboratory report to the 

MRO of a confirmed positive test for a drug or drug metabolite, an adulterated 

test, or a substituted test before the MRO completes the verification process. 

 

16. “Substance Abuse Professional” (SAP) means a qualified person who evaluates 

employees who have violated a DOT drug and alcohol regulation and makes 

recommendations concerning education, treatment, follow-up testing, and 

aftercare. 

 

C. Policy and Educational Materials 

 

[Note:  Federal regulations require that school districts provide materials to 

bus drivers explaining the school district’s policies and procedures and the 

federal requirements with respect to the mandatory drug and alcohol testing 

of bus drivers.  49 Code of Federal Regulations, section 382.601.  Most of the 

required information is contained within this model policy.  Additional 

materials to be provided to employees are described in Paragraph 2. of Section 

C.] 

 

1. The school district shall provide a copy of this policy and procedures to each 

driver prior to the start of its alcohol and drug testing program and to each 

driver subsequently hired or transferred into a position requiring driving of a 

CMV. 
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2. The school district shall provide to each driver information required under Title 

49 of the Code of Federal Regulations, including information concerning the 

effects of alcohol and controlled substances use on an individual’s health, work, 

and personal life; signs and symptoms of an alcohol or controlled substance 

problem (the driver’s or a coworker’s); and available methods of intervening 

when an alcohol or controlled substance problem is suspected, including 

confrontation, referral to an employee assistance program, and/or referral to 

management. 

 

3. The school district shall provide written notice to representatives of employee 

organizations that the information described above is available. 

 

4. The school district shall require each driver to sign a statement certifying that 

the driver received a copy of the policy and materials.  This statement should 

be in the form of Attachment A to this policy.  The school district will maintain 

the original signed certificate and will provide a copy to the driver if the driver 

so requests. 

 

[Note:  The federal regulations require a school district to obtain a signed 

statement from each driver certifying that he or she received a copy of these 

materials.  49 Code of Federal Regulations, section 382.601(d).  The original 

signed certificate must be maintained by the school district and a copy may be 

provided to the driver.] 

 

D. Alcohol and Controlled Substances Testing Program Manager 

 

[Note:  School districts are required by federal regulations to designate a 

person to answer driver questions about the policy and the education materials 

described in Section C. above and to notify the drivers of the designation.  49 

Code of Federal Regulations, section 382.601(b)(1).] 

 

1. The program manager will coordinate the implementation, direction, and 

administration of the alcohol and controlled substances testing policy for bus 

drivers.  The program manager is the principal contact for the collection site, 

the testing laboratory, the MRO, the BAT, the SAP, and the person submitting 

to the test.  Employee questions concerning this policy shall be directed to the 

program manager. 

 

2. The school district shall designate a program manager and provide written notice 

of the designation to each driver along with this policy. 

 

E. Specific Prohibitions for Drivers 

 

[Note: The specific prohibitions for drivers are contained, in large part, in 49 

Code of Federal Regulations, sections 382.201-382.215.] 

 

1. Alcohol Concentration.  No driver shall report for duty or remain on duty 

requiring the performance of safety-sensitive functions while having an alcohol 

concentration of 0.04 or greater.  Drivers who test greater than 0.04 will be 

taken out of service and will be subject to evaluation by a professional and 

retesting at the driver’s expense. 

 

2. Alcohol Possession.  No driver shall be on duty or operate a CMV while the driver 

possesses alcohol. 
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3. On-Duty Use.  No driver shall use alcohol while performing safety-sensitive 

functions. 

 

4. Pre-Duty Use.  No driver shall perform safety-sensitive functions within four (4) 

hours after using alcohol. 

 

5. Use Following an Accident.  No driver required to take a post-accident test shall 

use alcohol for eight (8) hours following the accident, or until the driver 

undergoes a post-accident alcohol test, whichever occurs first. 

 

6. Refusal to Submit to a Required Test.  No driver shall refuse to submit to an 

alcohol or controlled substances test required by post-accident, random, 

reasonable suspicion, return-to-duty, or follow-up testing requirements.  A 

verified adulterated or substituted drug test shall be considered a refusal to test. 

 

7. Use of Controlled Substances.  No driver shall report for duty or remain on duty 

requiring the performance of safety-sensitive functions when the driver uses any 

controlled substance, except when the use is pursuant to instructions (which 

have been presented to the school district) from a licensed medical practitioner 

who is familiar with the driver’s medical history and has advised the driver that 

the substance does not adversely affect the driver’s ability to safely operate a 

CMV.  Controlled substance includes medical cannabis, regardless of whether 

the driver is enrolled in the state registry program. 

 

8. Positive, Adulterated, or Substituted Test for Controlled Substance.  No driver 

shall report for duty, remain on duty, or perform a safety-sensitive function if 

the driver tests positive for controlled substances, including medical cannabis, 

or has adulterated or substituted a test specimen for controlled substances. 

 

9. General Prohibition.  Drivers are also subject to the general policies and 

procedures of the school district that prohibit possession, transfer, sale, 

exchange, reporting to work under the influence of drugs or alcohol, and 

consumption of drugs or alcohol while at work or while on school district 

premises or operating any school district vehicle, machinery, or equipment. 

 

F. Other Alcohol-Related Conduct 

 

[Note:  Consequences for drivers engaging in alcohol-related conduct are 

described in the federal regulations.  49 Code of Federal Regulations, section 

382.505.] 

 

No driver found to have an alcohol concentration of 0.02 or greater but less than 0.04 

shall perform safety-sensitive functions for at least twenty-four (24) hours following 

administration of the test.  The school district will not take any action under this policy 

other than removal from safety-sensitive functions based solely on test results showing 

an alcohol concentration of less than 0.04 but may take action otherwise consistent with 

law and the policies of the school district. 

 

G. Prescription Drugs/Cannabinoid Products 

 

A driver shall inform the driver’s supervisor if at any time the driver is using a controlled 

substance pursuant to a physician’s prescription.  The physician’s instructions shall be 

presented to the school district upon request.  Use of a prescription drug shall be allowed 

if the physician has advised the driver that the prescribed drug will not adversely affect 
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the driver’s ability to safely operate a CMV. Use of medical cannabis is prohibited 

notwithstanding the driver’s enrollment in the patient registry.  Use of nonintoxicating 

cannabinoids or edible cannabinoid products is not a legitimate medical explanation for 

a confirmed positive test result for cannabis.  MROs will verify a drug test confirmed as 

positive, even if a driver claims to have only used nonintoxicating cannabinoids or edible 

cannabinoid product. 

 

H. Testing Requirements 

 

[Note: School districts must utilize the U.S. DOT Drug & Alcohol Clearinghouse 

(“Clearinghouse”) to conduct pre-employment queries, annual queries, and 

reports regarding CDL holders who operate CMVs on public roads (including 

school bus drivers) and who are covered by the Federal Motor Carrier Safety 

Administration (FMCSA) Drug and Alcohol Testing Program.  In addition to 

utilizing the Clearinghouse, school districts must continue to comply with the 

alcohol and controlled substance testing required under Title 49 of the Federal 

Regulations.] 

 

1. Pre-Employment Testing 

 

[Note:  49 Code of Federal Regulations, section 382.301 details the 

requirements for pre-employment testing.] 

 

a. A driver applicant shall undergo testing for [alcohol and] controlled 

substances, including medical cannabis, before the first time the driver 

performs safety-sensitive functions for the school district. 

 

[Note: A school district is permitted, but not required, to conduct pre-

employment testing for the use of alcohol.  If a school district elects to 

require pre-employment testing for alcohol, it should include the 

bracketed text in Subparagraph a., above, and test all applicants 

uniformly.] 

 

b. Tests shall be conducted only after the applicant has received a 

conditional offer of employment. 

 

c. To be hired, the applicant must test negative and must sign an 

agreement in the form of Attachment B to this policy, authorizing former 

employers to release to the school district all information on the 

applicant’s alcohol tests with results of blood alcohol concentration of 

0.04 or higher, or verified positive results for controlled substances, 

including medical cannabis, or refusals to be tested (including verified 

adulterated or substituted drug test results), or any other violations of 

DOT agency drug and alcohol testing regulations, or, if the applicant 

violated the testing regulations, documentation of the applicant’s 

successful completion of DOT return-to-duty requirements (including 

follow-up tests), within the preceding two (2) years. 

 

[Note:  Federal regulations require school districts to inquire about, 

obtain, and review alcohol and controlled substances information from 

prior employers pursuant to a driver’s written authorization, prior to 

the time a driver performs safety-sensitive functions, if feasible.  49 

Code of Federal Regulations, section 382.413 and 49 Code of Federal 

Regulations, section 40.25.  If not feasible, school districts must not 

permit the employee to perform safety-sensitive functions for more 
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than thirty (30) days from the date a safety-sensitive function was 

performed unless the school districts make good faith efforts to obtain 

the information and to make a record of those efforts to be retained in 

the driver’s qualification file.] 

 

d. The applicant also must be asked whether he or she has tested positive, 

or refused to test, on any pre-employment drug or alcohol test 

administered by an employer to which the employee, during the last two 

(2) years, applied for, but did not obtain, safety-sensitive transportation 

work covered by DOT testing rules. 

 

e. Before employing a driver subject to controlled substances and alcohol 

testing, the school district must conduct a full pre-employment query of 

the federal Commercial Driver’s License (CDL) Drug and Alcohol 

Clearinghouse (“Clearinghouse”) to obtain information about whether 

the driver (1) has a verified positive, adulterated, or substituted 

controlled substances test result; (2) has an alcohol confirmation test 

with a concentration of 0.04 or higher; (3) has refused to submit to a 

test in violation of federal law; or (4) that an employer has reported 

actual knowledge that the driver used alcohol on duty, before duty, or 

following an accident in violation of federal law or used a controlled 

substance in violation of federal law.  The applicant must give specific 

written or electronic consent for the school district to conduct the 

Clearinghouse full query. The school district shall retain the consent for 

three (3) years from the date of the query. 

 

3. Post-Accident Testing 

 

[Note: 49 Code of Federal Regulations, section 382.303 governs post-

accident testing of drivers.] 

 

a. As soon as practicable following an accident involving a CMV, the school 

district shall test the driver for alcohol and controlled substances, 

including medical cannabis, if the accident involved the loss of human 

life or if the driver receives a citation for a moving traffic violation arising 

from an accident which results in bodily injury or disabling damage to a 

motor vehicle. 

 

b. Drivers should be tested for alcohol use within two (2) hours and no 

later than eight (8) hours after the accident.  

 

c. Drivers should be tested for controlled substances, including medical 

cannabis, no later than thirty-two (32) hours after the accident. 

 

d. A driver subject to post-accident testing must remain available for 

testing, or shall be considered to have refused to submit to the test. 

 

e. If a post-accident alcohol test is not administered within two (2) hours 

following the accident, the school district shall prepare and maintain on 

file a record stating the reasons the test was not promptly administered 

and continue to attempt to administer the alcohol test within eight (8) 

hours. 

 

f. If a post-accident alcohol test is not administered within eight (8) hours 

following the accident or a post-accident controlled substances test is 
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not administered within thirty-two (32) hours following the accident, the 

school district shall cease attempts to administer the test, and prepare 

and maintain on file a record stating the reasons for not administering 

the test. 

 

g. The school district shall report drug and alcohol program violations to 

the Clearinghouse as required under federal law. 

 

4. Random Testing 

 

[Note: 49 Code of Federal Regulations, section 382.305 governs random 

testing of drivers.] 

 

a. The school district shall conduct tests on a random basis at unannounced 

times throughout the year, as required by the federal regulations. 

 

[Note:  The Federal Highway Administration (FHWA)  set the random 

alcohol selection and testing rate at 10% of the average number of 

driver positions and evaluates this minimum percentage each year.  

School districts can elect to stay at the 1998 level of 25% (or a higher 

percentage) if they do not want to monitor the minimum annual 

percentage rate set by the FHWA.  The random controlled substances 

selection and testing rate has remained at 50% each year and has not 

been lowered to 25% as is possible under the regulations.] 

 

b. The school district shall test for alcohol at a minimum annual percentage 

rate of 10% of the average number of driver positions, and for controlled 

substances, including medical cannabis, at a minimum annual 

percentage of 50%. 

 

c. The school district shall adopt a scientifically valid method for selecting 

drivers for testing, such as random number table or a computer-based 

random number generator that is matched with identifying numbers of 

the drivers.  Each driver shall have an equal chance of being tested each 

time selections are made.  Each driver selected for testing shall be 

tested during the selection period. 

 

d. Random tests shall be unannounced.  Dates for administering random 

tests shall be spread reasonably throughout the calendar year. 

 

e. Drivers shall proceed immediately to the collection site upon notification 

of selection; provided, however, that if the driver is performing a safety-

sensitive function, other than driving, at the time of notification, the 

driver shall cease to perform the function and proceed to the collection 

site as soon as possible. 

 

5. Reasonable Suspicion Testing 

 

[Note: 49 Code of Federal Regulations, section 382.307 governs 

reasonable suspicion testing of drivers.] 

 

a. The school district shall require a driver to submit to an alcohol test 

and/or controlled substances, including medical cannabis, test when a 

supervisor or school district official, who has been trained in accordance 

with the regulations, has reasonable suspicion to believe that the driver 
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has used alcohol and/or controlled substances, including medical 

cannabis, on duty, within four (4) hours before coming on duty, or just 

after the period of the work day.  The test shall be done as soon as 

practicable following the observation of the behavior indicative of the 

use of controlled substances or alcohol. 

 

b. The reasonable suspicion determination must be based on specific, 

contemporaneous, articulable observations concerning the driver’s 

appearance, behavior, speech, or body odors.  The required 

observations for reasonable suspicion of a controlled substances 

violation may include indications of the chronic and withdrawal effects 

of controlled substances. 

 

c. Alcohol testing shall be administered within two (2) hours following a 

determination of reasonable suspicion.  If it is not done within two (2) 

hours, the school district shall prepare and maintain a record explaining 

why it was not promptly administered and continue to attempt to 

administer the alcohol test within eight (8) hours.  If an alcohol test is 

not administered within eight (8) hours following the determination of 

reasonable suspicion, the school district shall cease attempts to 

administer the test and state in the record the reasons for not 

administering the test. 

 

d. The supervisor or school district official who makes observations leading 

to a controlled substances reasonable suspicion test shall make and sign 

a written record of the observations within twenty-four (24) hours of the 

observed behavior or before the results of the drug test are released, 

whichever is earlier. 

 

[Note:  49 Code of Federal Regulations, sections 382.309, 40.23(d) and 

40.305 govern return-to-duty testing.] 

 

6. Return-To-Duty Testing.  A driver found to have violated this policy shall not 

return to work until an SAP has determined the employee has successfully 

complied with prescribed education and/or treatment and until undergoing 

return-to-duty tests indicating an alcohol concentration of less than 0.02 and a 

confirmed negative result for the use of controlled substances.  The school 

district is not required to return a driver to safety-sensitive duties because the 

driver has met these conditions; this is a personnel decision subject to collective 

bargaining agreements or other legal requirements. 
 

[Note:  49 Code of Federal Regulations, sections 382.311, 40.307 and 

40.309 govern follow-up testing.] 

 

7. Follow-Up Testing.  When an SAP has determined that a driver is in need of 

assistance in resolving problems with alcohol and/or controlled substances, the 

driver shall be subject to unannounced follow-up testing as directed by the SAP 

for up to sixty (60) months after completing a treatment program. 

 

8. Refusal to Submit and Attendant Consequences 

 

[Note:  Consequences for refusals to submit to required drug and 

alcohol tests are addressed generally in 49 Code of Federal Regulations, 

sections 40.191, 40.261 and 382.211.  They are more specifically 

addressed in 49 Code of Federal Regulations, sections 382.501-382.507 
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and in 49 United States Code section 521(b).] 

 

a. A driver or driver applicant may refuse to submit to drug and alcohol 

testing. 

 

b. Refusal to submit to a required drug or alcohol test subjects the driver 

or driver applicant to the consequences specified in federal regulations 

as well as the civil and/or criminal penalty provisions of 49 United States 

Code section 521(b).  In addition, a refusal to submit to testing 

establishes a presumption that the driver or driver applicant would test 

positive if a test were conducted and makes the driver or driver applicant 

subject to discipline or disqualification under this policy. 

 

c. A driver applicant who refuses to submit to testing shall be disqualified 

from further consideration for the conditionally offered position. 

 

d. An employee who refuses to submit to testing shall not be permitted to 

perform safety-sensitive functions and will be considered insubordinate 

and subject to disciplinary action, up to and including dismissal.  If an 

employee is offered an opportunity to return to a DOT safety-sensitive 

duty, the employee will be evaluated by an SAP and must submit to a 

return-to-duty test prior to being considered for reassignment to safety-

sensitive functions. 

 

e. Drivers or driver applicants who refuse to submit to required testing will 

be required to sign Attachment C to this policy. 

 

I. Testing Procedures 

 

1. Drug Testing 

 

[Note: The Federal Drug Testing Custody and Control Form (CCF) must 

be used to document every urine collection required by the DOT drug 

testing program.  49 Code of Federal Regulations, section 40.45.] 

 

a. Drug testing is conducted by analyzing a donor’s urine specimen.  Split 

urine samples will be collected in accordance with federal regulations.  

The donor will provide a urine sample at a designated collection site.  

The collection site personnel will then pour the sample into two sample 

bottles, labeled “primary” and “split,” seal the specimen bottles, 

complete the chain of custody form, and prepare the specimen bottles 

for shipment to the testing laboratory for analysis.  The specimen 

preparation shall be conducted in sight of the donor. 

 

b. If the donor is unable to provide the appropriate quantity of urine, the 

collection site person shall instruct the individual to drink up to forty 

(40) ounces of fluid distributed reasonably through a period of up to 

three (3) hours to attempt to provide a sample.  If the individual is still 

unable to provide a complete sample, the test shall be discontinued and 

the school district notified.  The DER shall refer the donor for a medical 

evaluation to determine if the donor’s inability to provide a specimen is 

genuine or constitutes a refusal to test.  For pre-employment testing, 

the school district may elect to not have a referral made, and revoke 

the employment offer. 
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c. Drug test results are reported directly to the MRO by the testing 

laboratory.  The MRO reports the results to the DER.  If the results are 

negative, the school district is informed and no further action is 

necessary.  If the test result is confirmed positive, adulterated, 

substituted, or invalid, the MRO shall give the donor an opportunity to 

discuss the test result.  The MRO will contact the donor directly, on a 

confidential basis, to determine whether the donor wishes to discuss the 

test result.  The MRO shall notify each donor that the donor has seventy-

two (72) hours from the time of notification in which to request a test 

of the split specimen at the donor’s expense.  No split specimen testing 

is done for an invalid result. 

 

d. If the donor requests an analysis of the split specimen within seventy-

two (72) hours of having been informed of a confirmed positive test, the 

MRO shall direct, in writing, the laboratory to provide the split specimen 

to another Department of Health and Human Services – SAMHSA 

certified laboratory for analysis.  If the donor has not contacted the MRO 

within seventy-two (72) hours, the donor may present the MRO 

information documenting that serious illness, injury, inability to contact 

the MRO, lack of actual notice of the confirmed positive test, or other 

circumstances unavoidably prevented the donor from timely making 

contact.  If the MRO concludes that a legitimate explanation for the 

donor’s failure to contact him/her within seventy-two (72) hours exists, 

the MRO shall direct the analysis of the split specimen.  The MRO will 

review the confirmed positive test result to determine whether an 

acceptable medical reason for the positive result exists.  The MRO shall 

confirm and report a positive test result to the DER and the employee 

when no legitimate medical reason for a positive test result as received 

from the testing laboratory exists. 

 

e. If, after making reasonable efforts and documenting those efforts, the 

MRO is unable to reach the donor directly, the MRO must contact the 

DER who will direct the donor to contact the MRO.  If the DER is unable 

to contact the donor, the donor will be suspended from performing 

safety-sensitive functions. 

 

f. The MRO may confirm the test as a positive without having 

communicated directly with the donor about the test results under the 

following circumstances: 

 

(1) The donor expressly declines the opportunity to discuss the test 

results; 

 

(2) The donor has not contacted the MRO within seventy-two (72) 

hours of being instructed to do so by the DER; or 

 

(3) The MRO and the DER, after making and documenting all 

reasonable efforts, have not been able to contact the donor 

within ten (10) days of the date the confirmed test result was 

received from the laboratory. 

 

2. Alcohol Testing 

 

[Note:  The DOT Alcohol Testing Form (ATF) must be used for every DOT 

alcohol test.  49 Code of Federal Regulations, section 40.225.] 
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a. The federal alcohol testing regulations require testing to be administered 

by a BAT using an EBT or an STT using an ASD.  EBTs and ASDs can be 

used for screening tests but only EBTs can be used for confirmation 

tests. 

 

b. Any test result less than 0.02 alcohol concentration is considered a 

“negative” test. 

 

c. If the donor is unable to provide sufficient saliva for an ASD, the DER 

will immediately arrange to use an EBT.  If the donor attempts and fails 

to provide an adequate amount of breath, the school district will direct 

the donor to obtain a written evaluation from a licensed physician to 

determine if the donor’s inability to provide a breath sample is genuine 

or constitutes a refusal to test. 

 

d. If the screening test results show alcohol concentration of 0.02 or 

higher, a confirmatory test conducted on an EBT will be required to be 

performed between fifteen (15) and thirty (30) minutes after the 

completion of the screening test. 

 

e. Alcohol tests are reported directly to the DER. 

 

J. Driver/Driver Applicant Rights 

 

1. All drivers and driver applicants subject to the controlled substances testing 

provisions of this policy who receive a confirmed positive test result for the use 

of controlled substances have the right to request, at the driver’s or driver 

applicant’s expense, a confirming retest of the split urine sample.  If the 

confirming retest is negative, no adverse action will be taken against the driver, 

and a driver applicant will be considered for employment. 

 

[Note:  The limitation on discharge in Paragraph 2., below, is contained 

solely in Minnesota law.  State law is preempted by federal laws and 

regulations as it relates to drivers of commercial motor vehicles (such 

as bus drivers).  See Minnesota Statutes section 221.031, Subd. 10.  

Nevertheless, school districts may decide to comply with the state law 

requirements for various reasons (such as to treat all school district 

employees equally since employees subject to testing only under state 

law are accorded these additional rights).  Consultation with the school 

district’s legal counsel is recommended.] 

 

2. The school district will not discharge a driver who, for the first time, receives a 

confirmed positive drug or alcohol test UNLESS: 

 

a. The school district has first given the employee an opportunity to 

participate in, at the employee’s own expense or pursuant to coverage 

under an employee benefit plan, either a drug or alcohol counseling or 

rehabilitation program, whichever is more appropriate, as determined 

by the school district after consultation with the SAP; and 

 

b. The employee refuses to participate in the recommended program, or 

fails to successfully complete the program as evidenced by withdrawal 

before its completion or by a positive test result on a confirmatory test 

after completion of the program. 
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c. This limitation on employee discharge does not bar discharge of an 

employee for reasons independent of the first confirmed positive test 

result. 

 

K. Testing Laboratory 

 

The testing laboratory for controlled substances will be [name, address, telephone 

number], which is a laboratory certified by the Department of Health and Human 

Services – SAMHSA to perform controlled substances testing pursuant to federal 

regulations. 

 

L. Confidentiality of Test Results 

 

All alcohol and controlled substances test results and required records of the drug and 

alcohol testing program are considered confidential information under federal law and 

private data on individuals as that phrase is defined in Minnesota Statutes, Chapter 13.  

Any information concerning the individual’s test results and records shall not be released 

without written permission of the individual, except as provided for by regulation or law. 

 

M. Recordkeeping Requirements and Retention of Records 

 

1. The school district shall keep and maintain records in accordance with the 

federal regulations in a secure location with controlled access. 

 

[Note:  The federal recordkeeping requirements for school districts are detailed 

in the federal regulations, 49 Code of Federal Regulations, sections 382.401 et 

seq. and 40.331.  The DOT publishes a guide to the recordkeeping requirements 

of mandatory drug and alcohol testing for persons with a commercial driver’s 

license as part of its Alcohol & Drugs: DOT Compliance Manual.] 

 

2. The required records shall be retained for the following minimum periods: 

 

Basic records       5 years 

 

“Basic records” includes records of: (a) alcohol test results with 

concentration of 0.02 or greater; (b) verified positive drug test results; 

(c) refusals to submit to required tests (including substituted or 

adulterated drug test results); (d) SAP reports; (e) all follow-up tests 

and schedules for follow-up tests; (f) calibration documentation; (g) 

administration of the testing programs; and (h) each annual calendar 

year summary. 

 

Information obtained from previous employers   3 years 

Alcohol and controlled substance collection 

procedures       2 years 

Negative and cancelled controlled substance tests    1 year 

Alcohol tests with less than 0.02 concentration     1 year 

Education and training records                   indefinite 

 

“Education and training records” must be maintained while the 

individuals perform the functions which require training and for the two 

(2) years after ceasing to perform those functions. 

 

3. Personal Information 
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Personal information about all individuals who undergo any required testing 

under this policy will be shared with the U.S. DOT Drug & Alcohol Clearinghouse 

(“Clearinghouse) as required under federal law, including: 

 

a. The name of the person tested; 

 

b. Any verified positive, adulterated, or substituted drug test result; 

 

c. Any alcohol confirmation test with a BAC concentration of 0.04 or 

higher; 

 

d. Any refusal to submit to any test required hereunder;  

 

e. Any report by a supervisor of actual knowledge of use as follows 

 

i. Any on-duty alcohol use; 

ii. Any pre-duty alcohol use; 

iii. Any alcohol use following an accident; and 

iv. Any controlled substance use. 

 

f. Any report from a substance abuse professional certifying successful 

completion of the return-to-work process; 

 

g. Any negative return-to-duty test; and 

 

h. Any employer’s report of completion of follow-up testing. 

 

N. Training 

 

The school district shall ensure all persons designated to supervise drivers receive 

training.  The designated employees shall receive at least sixty (60) minutes of training 

on alcohol misuse and at least sixty (60) minutes of training on controlled substances 

use.  The training shall include physical, behavioral, speech, and performance indicators 

of probable misuse of alcohol and use of controlled substances.  The training will be 

used by the supervisors to make determinations of reasonable suspicion. 

 

O. Consequences of Prohibited Conduct and Enforcement 

 

1. Removal.  The school district shall remove a driver who has engaged in 

prohibited conduct from safety-sensitive functions.  A driver shall not be 

permitted to return to safety-sensitive functions until and unless the return-to-

duty requirements of federal DOT regulations have been completed. 

 

2. Referral, Evaluation, and Treatment 

 

a. A driver or driver applicant who has engaged in prohibited conduct shall 

be provided a listing of SAPs readily available to the driver or applicant 

and acceptable to the school district. 

 

[Note: Subparagraphs b. and c., below, are based on the 

provisions of 49 Code of Federal Regulations section 40.289.] 

 

b. If the school district offers a driver an opportunity to return to a DOT 

safety-sensitive duty following a violation, the driver must be evaluated 
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by an SAP and the driver is required to successfully comply with the 

SAP’s evaluation recommendations (education, treatment, follow-up 

evaluation(s), and/or ongoing services).  The school district is not 

required to provide an SAP evaluation or any subsequent recommended 

education or treatment. 

 

[Note:  School districts are not required to comply with state law 

governing drug and alcohol testing when the individuals are 

subject to the federal laws and regulations (i.e., bus drivers).  If 

a school district, after consultation with legal counsel, chooses 

to comply voluntarily with these requirements, Subparagraph b., 

above, can be modified as follows: 

 

b. The school district will offer a driver an opportunity to 

return to a DOT safety-sensitive duty following an 

employee’s first positive test result on a confirmatory 

test if no reasons independent of the first test result for 

discharge exist.  Otherwise, the school district may 

choose, but is not required, to provide an SAP evaluation 

or any subsequent recommended education or 

treatment.] 

 

c. Drivers are responsible for payment for SAP evaluations and services 

unless a collective bargaining agreement or employee benefit plan 

provides otherwise. 

 

d. Drivers who engage in prohibited conduct also are required to comply 

with follow-up testing requirements. 

 

3. Disciplinary Action 

 

a. Any driver who refuses to submit to post-accident, random, reasonable 

suspicion, or follow-up testing not only shall not perform or continue to 

perform safety-sensitive functions, but also may be subject to 

disciplinary action, which may include immediate suspension without 

pay and/or immediate discharge. 

 

b. Drivers who test positive with verification of a confirmatory test or are 

otherwise found to be in violation of this policy or the federal regulations 

shall be subject to disciplinary action, which may include immediate 

suspension without pay and/or immediate discharge. 

 

c. Nothing in this policy limits or restricts the right of the school district to 

discipline or discharge a driver for conduct which not only constitutes 

prohibited conduct under this policy but also violates the school district’s 

other rules or policies. 

 

P. Other Testing 

 

The school district may request or require that drivers submit to cannabis testing or 

drug and alcohol testing other than that required by federal law.  For example, drivers 

may be requested or required to undergo cannabis testing or drug and alcohol testing 

on an annual basis as part of a routine physical examination.  Such additional testing of 

drivers will be conducted only in accordance with the provisions of this policy and as 

provided in Minnesota Statutes, sections 181.950-181.957.  For purposes of such 
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additional, non-mandatory testing, drivers fall within the definition of “other employees” 

covered by Section IV. of this policy. 

 

[Note:  When the testing of drivers complies with federal testing requirements 

and procedures, school districts clearly are exempt from the state drug and 

alcohol testing requirements in Minnesota Statutes, sections 181.950-181.957.  

See Minnesota Statutes, section 221.031, subdivision 10.  When testing beyond 

the federally mandated requirements, however, school districts still must 

comply with state law.] 

 

 Q. Report to Clearinghouse 

 

The school district shall promptly submit to the Clearinghouse any record generated of 

an individual who refuses to take an alcohol or controlled substance test required under 

Title 49, Code of Federal Regulations, tests positive for alcohol or a controlled substance 

in violation of federal regulations, or violates subpart B of Part 382 of Title 49, Code of 

Federal Regulations (or any subsequent corresponding regulations). 

 

 R. Annual Clearinghouse Query 

 

1. The school district must conduct a query of the Clearinghouse record at least 

once per year for information for all employees subject to controlled substance 

and alcohol testing related to CMV operation to determine whether information 

exists in the Clearinghouse about those employees.  In lieu of a full query, the 

school district may obtain the individual driver’s consent to conduct a limited 

query to satisfy the annual query requirement.  The limited query will tell the 

employer whether there is information about the driver in the Clearinghouse but 

will not release that information to the employer.  If the limited query shows 

that information exists in the Clearinghouse about the driver, the school district 

must conduct a full query within twenty-four (24) hours or must not allow the 

driver to continue to perform any safety-sensitive function until the employee 

conducts the full query and the results confirm the driver’s Clearinghouse record 

contains no prohibitions showing the driver has a verified positive, adulterated 

or substitute controlled substance test, no alcohol confirmation test with a 

concentration of 0.04 or higher, refuses to submit to a test, or was reported to 

have used alcohol on duty, before duty, following an accident or otherwise used 

a controlled substance in violation of the regulations except where the driver 

completed the SAP evaluation, referral and education/treatment process as 

required by the regulations.  The school district shall comply with the query 

requirements set forth in 49 Code of Federal Regulations 382.701. 

 

2 The school district may not access an individual’s Clearinghouse record unless 

the school district (1) obtains the individual’s prior written or electronic consent 

for access to the record; and (2) submits proof of the individual’s consent to the 

Clearinghouse.  The school district must retain the consent for three (3) years 

from the date of the last query. The school district shall retain for three (3) years 

a record of each request for records from the Clearinghouse and the information 

received pursuant to the request. 

 

3. The school district shall protect the individual’s privacy and confidentiality of 

each Clearinghouse record it receives.  The school district shall ensure that 

information contained in a Clearinghouse record is not divulged to a person or 

entity not directly involved in assessing and evaluating whether a prohibition 

applies with respect to the individual to operate a CMV for the school district. 
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4. The school district may use an individual’s Clearinghouse record only to assess 

and evaluate whether a prohibition applies with respect to the individual to 

operate a CMV for the school district. 

 

IV. CANNABIS TESTING OR DRUG AND ALCOHOL TESTING FOR OTHER EMPLOYEES 

 

The school district may request or require drug and alcohol testing for other school district 

personnel, i.e., employees who are not school bus drivers, or job applicants for such positions. 

The school district does not have a legal duty to request or require any employee or job applicant 

to undergo drug and alcohol testing as authorized in this policy, except for school bus drivers 

and other drivers of CMVs who are subject to federally mandated testing.  (See Section III. of 

this policy.)  If a school bus driver is requested or required to submit to drug or alcohol testing 

beyond that mandated by federal law, the provisions of Section IV. of this policy will be 

applicable to such testing. 

 

A. Definitions 

 

1. “Cannabis testing” means the analysis of a body component sample according 

to the standards established under one of the programs listed in Minnesota 

Statutes, section 181.953, subdivision 1, for the purpose of measuring the 

presence or absence of cannabis flower, as defined in Minnesota Statutes, 

section 342.01, subdivision 16, cannabis products, as defined in section 342.01, 

subdivision 20, lower-potency hemp edibles as defined in section 342.01, 

subdivision 50, hemp-derived consumer products as defined in section 342.01, 

subdivision 37, or cannabis metabolites in the sample tested. The definitions in 

this section apply to cannabis testing unless stated otherwise. 

 

2. “Confirmatory test” and “confirmatory retest” mean a drug or alcohol test that 

uses a method of analysis allowed under one of the programs listed in Minnesota 

Statutes, section 181.953, subdivision 1. 

 

3. “Drug” means a controlled substance as defined in Minnesota Statutes, section 

152.01, subdivision 4, but does not include marijuana, tetrahydrocannabinols, 

cannabis flower as defined in section 342.01, subdivision 16, cannabis products 

as defined in section 342.01, subdivision 20, lower-potency hemp edibles as 

defined in section 342.01, subdivision 50, and hemp-derived consumer products 

as defined in section 342.01, subdivision 37. 

 

4. “Drug and Alcohol Testing,” “Drug or Alcohol Testing,” and “Drug or Alcohol 

Test” mean analysis of a body component sample by a testing laboratory that 

meets one of the criteria listed in Minnesota Statutes, section 181.953, 

subdivision 1, for the purpose of measuring the presence or absence of drugs, 

alcohol, or their metabolites in the sample tested. "Drug and alcohol testing," 

"drug or alcohol testing," and "drug or alcohol test" do not include cannabis or 

cannabis testing, unless stated otherwise. 

 

5.  "Employee" means a person, independent contractor, or person working for an 

independent contractor who performs services for compensation, in whatever 
form, for an employer. 

 

6. "Initial screening test" means a drug or alcohol test or cannabis test which uses 

a method of analysis under one of the programs listed in Minnesota Statutes, 

section 181.953, subdivision 1. 

 

7. “Job Applicant” means a person, independent contractor, or person working for 

https://www.revisor.mn.gov/statutes/cite/181.953#stat.181.953.1
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an independent contractor who applies to become an employee of the charter 

school in a position that does not require a commercial driver’s license, and 

includes a person who has received a job offer made contingent on the person’s 

passing drug or alcohol testing.  Job applicants for positions requiring a 

commercial driver’s license are governed by the provisions of the charter 

school’s drug and alcohol testing policy relating to school bus drivers (Section 

III.).  

 

8. “Other Employees” means any persons, independent contractors, or persons 

working for an independent contractor who perform services for the charter 

school for compensation, either full time or part time, in whatever form, except 

for persons whose positions require a commercial driver’s license, and includes 

both professional and nonprofessional personnel.  Persons whose positions 

require a commercial driver’s license are primarily governed by the provisions 

of the charter school’s drug and alcohol testing policy relating to school bus 

drivers (Section III.).  To the extent that the drug and alcohol testing of persons 

whose positions require a commercial driver’s license is not mandated by federal 

law and regulations, such testing shall be governed by Section IV. of this policy 

and the drivers shall fall within this definition of “other employees.” 

 

9. “Positive Test Result” means a finding of the presence of drugs, alcohol, or their 

metabolites in the sample tested in levels at or above the threshold detection 

levels contained in the standards of one of the programs listed in Minnesota 

Statutes, section 181.953, subdivision 1. 

 

10. “Random Selection Basis” means a mechanism for selection of employees that: 

 

a. results in an equal probability that any employee from a group of 

employees subject to the selection mechanism will be selected; and 

 

b. does not give the charter school discretion to waive the selection of any 

employee selected under the mechanism. 

 

11. “Reasonable Suspicion” means a basis for forming a belief based on specific 

facts and rational inferences drawn from those facts. 

 

12. “Safety-Sensitive Position” means a job, including any supervisory or 

management position, in which an impairment caused by drug, alcohol, or 

cannabis usage would threaten the health or safety of any person. 

 

B. Circumstances Under Which Cannabis Testing or Drug or Alcohol Testing May Be 

Requested or Required; Exceptions 

 

1. General Limitations 

 

a. The school district will not request or require an employee or job 

applicant whose position does not require a commercial driver’s license 

to undergo drug or alcohol testing or cannabis testing, unless the testing 

is done pursuant to this drug and alcohol testing policy; and is conducted 

by a testing laboratory that meets one of the criteria listed in Minnesota 

Statutes, section 181.953, subdivision 1. 

 

b. The school district will not request or require an employee or job 

applicant whose position does not require a commercial driver’s license 

to undergo drug and alcohol testing or cannabis testing on an arbitrary 
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and capricious basis. 

 

2.  Cannabis Testing Exceptions 

 

For the following positions, cannabis and its metabolites are considered a drug 

and subject to the drug and alcohol testing provisions in Minnesota Statutes, 

sections 181.950 to 181.957: 

 

a.  a safety-sensitive position, as defined in Minnesota Statutes, section 

181.950, subdivision 13; 

 

b. a position requiring face-to-face care, training, education, supervision, 

counseling, consultation, or medical assistance to children; 

 

c. a position requiring a commercial driver's license or requiring an 

employee to operate a motor vehicle for which state or federal law 

requires drug or alcohol testing of a job applicant or an employee; 

 

d.  a position of employment funded by a federal grant; or 

 

e. any other position for which state or federal law requires testing of a 

job applicant or an employee for cannabis. 

 

3. Job Applicant Testing 

 

The school district may request or require any job applicant whose position does 

not require a commercial driver’s license to undergo drug and alcohol testing, 

provided a job offer has been made to the applicant and the same test is 

requested or required of all job applicants conditionally offered employment for 

that position.  If a job applicant has received a job offer that is contingent on 

the applicant’s passing drug and alcohol testing, the school district may not 

withdraw the offer based on a positive test result from an initial screening test 

that has not been verified by a confirmatory test.  In the event the job offer is 

subsequently withdrawn, the school district shall notify the job applicant of the 

reason for its action. 

 

a. The school district must not request or require a job applicant to 

undergo  cannabis testing solely for the purpose of determining the 

presence or absence of cannabis as a condition of employment unless 

otherwise required by state or federal law. 

 

b. Unless otherwise required by state or federal law, the school district 

must not refuse to hire a job applicant solely because the job applicant 

submits to a cannabis test or a drug and alcohol test authorized by 

Minnesota law and the results of the test indicate the presence of 

cannabis. 

 

c. The school district must not request or require an employee or job 

applicant to undergo cannabis testing on an arbitrary or capricious basis. 

 

d. Cannabis testing authorized under paragraph (d) must comply with the 

safeguards for testing employees provided in Minnesota Statutes, 

sections 181.953 and 181.954. 

 

4. Random Testing 
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The school district may request or require employees to undergo cannabis 

testing or drug and alcohol testing on a random selection basis only if they are 

employed in safety-sensitive positions. 

 

5. Reasonable Suspicion Testing 

 

The school district may request or require any employee to undergo cannabis 

testing or drug and alcohol testing if the school district has a reasonable 

suspicion that the employee: 

 

a. is under the influence of cannabis, drugs, or alcohol; 

 

b. has violated the school district’s written work rules prohibiting the use, 

possession, sale, or transfer of drugs or alcohol, cannabis flower, 

cannabis products, lower-potency hemp edibles, or hemp-derived 

consumer products while the employee is working or while the employee 

is on the school district’s premises or operating the school district’s 

vehicles, machinery, or equipment; 

 

c. has sustained a personal injury, as that term is defined in Minnesota 

Statutes, section  176.011, subdivision 16, or has caused another 

employee to sustain a personal injury; or 

 

d. has caused a work-related accident or was operating or helping to 

operate machinery, equipment, or vehicles involved in a work-related 

accident. 

 

6. Treatment Program Testing 

 

The school district may request or require any employee to undergo cannabis 

testing and drug and alcohol testing if the employee has been referred by the 

school district for chemical dependency treatment or evaluation or is 

participating in a chemical dependency treatment program under an employee 

benefit plan, in which case the employee may be requested or required to 

undergo cannabis testing and drug and alcohol testing without prior notice 

during the evaluation or treatment period and for a period of up to two (2) years 

following completion of any prescribed chemical dependency treatment 

program. 

 

7. Routine Physical Examination Testing 

 

The school district may request or require any employee to undergo drug and 

alcohol testing as part of a routine physical examination provided the drug or 

alcohol test is requested or required no more than once annually and the 

employee has been given at least two weeks’ written notice that a drug or 

alcohol test may be requested or required as part of the physical examination. 

 

C. No Legal Duty to Test 

 

The school district does not have a legal duty to request or require any employee or job 

applicant whose position does not require a commercial driver’s license to undergo drug 

and alcohol testing. 

 

D. Right of Other Employee or Job Applicant to Refuse Drug and Alcohol Testing and 
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Consequences of Such Refusal 

 

1. Right of Other Employee or Job Applicant to Refuse Drug and Alcohol Testing 

 

Any employee or job applicant whose position does not require a commercial 

driver’s license has the right to refuse drug and alcohol testing subject to the 

provisions contained in Paragraphs 2. and 3. of Section IV.D. 

 

2. Consequences of an Employee’s Refusal to Undergo Drug and Alcohol Testing 

 

Any employee in a position that does not require a commercial driver’s license 

who refuses to undergo drug and alcohol testing in the circumstances set out in 

the Random Testing, Reasonable Suspicion Testing, and Treatment Program 

Testing provisions of this policy may be subject to disciplinary action, up to and 

including immediate discharge. 

 

3. Consequences of a Job Applicant’s Refusal to Undergo Drug and Alcohol Testing 

 

Any job applicant for a position which does not require a commercial driver’s 

license who refuses to undergo drug and alcohol testing pursuant to the Job 

Applicant Testing provision of this policy shall not be employed. 

 

E. Reliability and Fairness Safeguards 

 

1. Pretest Notice 

 

Before requesting an employee or job applicant whose position does not require 

a commercial driver’s license to undergo drug or alcohol testing or requesting 

cannabis testing, the school district shall provide the employee or job applicant 

with a Pretest Notice in the form of Attachment D to this policy on which to 

acknowledge that the employee or job applicant has received the school 

district’s drug and alcohol testing or cannabis testing policy. 

 

2. Notice of Test Results 

 

Within three (3) working days after receipt of a test result report from the testing 

laboratory, the school district shall inform in writing an employee or job 

applicant who has undergone drug or alcohol testing or cannabis testing of a 

negative test result on an initial screening test or of a negative or positive test 

result on a confirmatory test. 

 

3. Notice of and Right to Test Result Report 

 

Within three (3) working days after receipt of a test result report from the testing 

laboratory, the school district shall inform in writing, an employee or job 

applicant who has undergone drug or alcohol testing of the employee or job 

applicant’s right to request and receive from the school district a copy of the 

test result report on any drug or alcohol test or cannabis test. 

 

4. Notice of and Right to Explain Positive Test Result 

 

a. If an employee or job applicant has a positive test result on a 

confirmatory test, the school district shall provide the individual with 

notice of the test results and, at the same time, written notice of the 

right to explain the results and to submit additional information. 
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b. The school district may request that the employee or job applicant 

indicate any over-the-counter or prescription medication that the 

individual is currently taking or has recently taken and any other 

information relevant to the reliability of, or explanation for, a positive 

test result. 

 

   c. The employee may present verification of enrollment in the medical 

cannabis patient registry or of enrollment in a Tribal medical cannabis 

program as part of the employee’s explanation. 

 

d.  Use of nonintoxicating cannabinoids or edible cannabinoid products is 

not a legitimate medical explanation for a confirmed positive test result 

for marijuanacannabis.  MROs will verify a drug test confirmed as 

positive, even if an employee claims to have only used nonintoxicating 

cannabinoids or edible cannabinoid product.  

 

e. Within three (3) working days after notice of a positive test result on a 

confirmatory test, an employee or job applicant may submit information 

(in addition to any information already submitted) to the school district 

to explain that result. 

 

5. Notice of and Right to Request Confirmatory Retests 

 

a. If an employee or job applicant has a positive test result on a 

confirmatory test, the school district shall provide the individual with 

notice of the test results and, at the same time, written notice of the 

right to request a confirmatory retest of the original sample at his or her 

expense. 

 

b. An employee or job applicant may request a confirmatory retest of the 

original sample at his or her own expense after notice of a positive test 

result on a confirmatory test.  Within five (5) working days after notice 

of the confirmatory test result, the employee or job applicant shall notify 

the school district in writing of his or her intention to obtain a 

confirmatory retest.  Within three (3) working days after receipt of the 

notice, the school district shall notify the original testing laboratory that 

the employee or job applicant has requested the laboratory to conduct 

the confirmatory retest or to transfer the sample to another laboratory 

licensed under Minnesota Statutes, section 181.953, subdivision 1 to 

conduct the confirmatory retest.  The original testing laboratory shall 

ensure that appropriate chain-of-custody procedures are followed 

during transfer of the sample to the other laboratory.  The confirmatory 

retest must use the same drug, or alcohol, or cannabis threshold 

detection levels as used in the original confirmatory test.  If the 

confirmatory retest does not confirm the original positive test result, no 

adverse personnel action based on the original confirmatory test may 

be taken against the employee or job applicant. 

 

6. If an employee or job applicant has a positive test result on a confirmatory test, 

the school district, at the time of providing notice of the test results, shall also 

provide written notice to inform the individual of other rights provided under 

Sections F. or G., below, whichever is applicable. 

 

Attachments E and F to this policy provide the Notices described in Paragraphs 
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2. through 6. of this Section E. 

 

F. Discharge and Discipline of Employees Whose Positions Do Not Require a Commercial 

Driver’s License 

 

1. The school district may not discharge, discipline, discriminate against, request, 

or require rehabilitation of an employee on the basis of a positive test result 

from an initial screening test that has not been verified by a confirmatory test. 

 

2. In the case of a positive test result on a confirmatory test, the employee shall 

be subject to discipline which includes, but is not limited to, immediate 

suspension without pay and immediate discharge, pursuant to the provisions of 

this policy. 

 

3. The school district may not discharge an employee for whom a positive test 

result on a confirmatory test was the first such result for the employee on a 

drug or alcohol test or cannabis test requested by the school district, unless the 

following conditions have been met: 

 

a. The school district has first given the employee an opportunity to 

participate in, at the employee’s own expense or pursuant to coverage 

under an employee benefit plan, either a drug, or alcohol, or cannabis 

counseling or rehabilitation program, whichever is more appropriate, as 

determined by the school district after consultation with a certified 

chemical abuse counselor or a physician trained in the diagnosis and 

treatment of chemical dependency; and 

 

b. The employee has either refused to participate in the counseling or 

rehabilitation program or has failed to successfully complete the 

program, as evidenced by withdrawal from the program before its 

completion or by a positive test result on a confirmatory test after 

completion of the program. 

 

4. Notwithstanding Paragraph 1., the school district may temporarily suspend the 

tested employee or transfer that employee to another position at the same rate 

of pay pending the outcome of the confirmatory test and, if requested, the 

confirmatory retest, provided the school district believes that it is reasonably 

necessary to protect the health or safety of the employee, co-employees or the 

public.  An employee who has been suspended without pay must be reinstated 

with back pay if the outcome of the confirmatory test or requested confirmatory 

retest is negative. 

 

5. The school district may not discharge, discipline, discriminate against, request, 

or require rehabilitation of an employee on the basis of medical history 

information or the employee’s status as a patient enrolled in the medical 

cannabis registry program revealed to the school district, unless the employee 

was under an affirmative duty to provide the information before, upon, or after 

hire, or failing to do so would violate federal law or regulations or cause the 

school district to lose money or licensing-related benefit under federal law or 

regulations. 

 

6. The school district may not discriminate against any employee in termination, 

discharge, or any term of condition of employment or otherwise penalize an 

employee based upon an employee registered patient’s positive drug test for 

cannabis components or metabolites, unless the employee used, possessed, or 
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was impaired by medical cannabis on school district property during the hours 

of employment. 

 

7. An employee must be given access to information in the individual’s personnel 

file relating to positive test result reports and other information acquired in the 

drug and alcohol testing process or cannabis testing process and conclusions 

drawn from and actions taken based on the reports or other acquired 

information. 

 

G. Withdrawal of Job Offer for an Applicant for a Position That Does Not Require a 

Commercial Driver’s License 

 

If a job applicant has received a job offer made contingent on the applicant’s passing 

drug and alcohol testing, the school district may not withdraw the offer based on a 

positive test result from an initial screening test that has not been verified by a 

confirmatory test.  In the case of a positive test result on a confirmatory test, the school 

district may withdraw the job offer. 

 

H. Chain-of-Custody Procedures 

 

The school district has established its own reliable chain-of-custody procedures to 

ensure proper record keeping, handling, labeling, and identification of the samples to 

be tested.  The procedures require the following: 

 

1. Possession of a sample must be traceable to the employee from whom the 

sample is collected, from the time the sample is collected through the time the 

sample is delivered to the laboratory; 

 

2. The sample must always be in the possession of, must always be in view of, or 

must be placed in a secure area by a person authorized to handle the sample; 

 

3. A sample must be accompanied by a written chain-of-custody record; and 

 

4. Individuals relinquishing or accepting possession of the sample must record the 

time the possession of the sample was transferred and must sign and date the 

chain-of-custody record at the time of transfer. 

 

I. Privacy, Confidentiality and Privilege Safeguards 

 

1. Privacy Limitations 

 

A laboratory may only disclose to the school district test result data regarding 

the presence or absence of drugs, alcohol or their metabolites in a sample 

tested. 

 

2. Confidentiality Limitations 

 

With respect to employees and job applicants, test result reports and other 

information acquired in the drug or alcohol testing process are private data on 

individuals as that phrase is defined in Minnesota Statutes, chapter 13, and may 

not be disclosed by the school district or laboratory to another employer or to a 

third-party individual, governmental agency, or private organization without the 

written consent of the employee or job applicant tested. 

 

3. Exceptions to Privacy and Confidentiality Disclosure Limitations 



 416-26 

 

Notwithstanding Paragraphs 1. And 2., evidence of a positive test result on a 

confirmatory test may be:  (1) used in an arbitration proceeding pursuant to a 

collective bargaining agreement, an administrative hearing under Minnesota 

Statutes, Chapter 43A or other applicable state or local law, or a judicial 

proceeding, provided that information is relevant to the hearing or proceeding; 

(2) disclosed to any federal agency or other unit of the United States 

government as required under federal law, regulation or order, or in accordance 

with compliance requirements of a federal government contract; and (3) 

disclosed to a substance abuse treatment facility for the purpose of evaluation 

or treatment of the employee. 

 

4. Privilege 

 

Positive test results from the school district drug or alcohol testing program may 

not be used as evidence in a criminal action against the employee or job 

applicant tested. 

 

J. Notice of Testing Policy to Affected Employees 

 

The school district shall provide written notice of this drug, and alcohol, and cannabis 

testing policy to all affected employees upon adoption of the policy, to a previously non-

affected employee upon transfer to an affected position under the policy, and to a job 

applicant upon hire and before any testing of the applicant if the job offer is made 

contingent on the applicant’s passing drug and alcohol testing.  Affected employees and 

applicants will acknowledge receipt of this written notice in the form of Attachment G to 

this policy. 

 

V. POSTING 

 

The school district shall post notice in an appropriate and conspicuous location on its premises 

that it has adopted a drug and alcohol testing policy and that copies of the policy are available 

for inspection during regular business hours by its employees or job applicants in its personnel 

office or other suitable locations. 

 

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. Ch. 43A (State Personnel Management) 

Minn. Stat. § 151.72 (Sale of Certain Cannabinoid Products) 

Minn. Stat. § 152.01 (Definitions) 

Minn. Stat. § 152.22 (Definitions; Medical Cannabis) 

Minn. Stat. § 152.23 (Limitations; Medical Cannabis) 

Minn. Stat. § 152.32 (Protections for Registry Program Participation) 

Minn. Stat. § 176.011, subd. 16 (Definitions; Personal Injury) 

Minn. Stat. §§ 181.950-181.957 (Drug and Alcohol Testing in the Workplace) 

Minn. Stat. § 221.031 (Motor Carrier Rules) 

49 U.S.C. § 31306 (Omnibus Transportation Employee Testing Act of 1991) 

49 U.S.C. 31306a (National Clearinghouse for Controlled Substance and Alcohol 

Test Results of Commercial Motor Vehicle Operators) 

49 U.S.C. § 521(b) (Civil and Criminal Penalties for Violations) 

49 C.F.R. Parts 40 (Department of Transportation Rules Implementing Omnibus 

Transportation Employee Testing Act of 1991) 

49 C.F.R. Part 382 (Controlled Substances and Alcohol Use and Testing) 

 

Cross-References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School  

   District Employees) 
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MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 

MSBA/MASA Model Policy 417 (Chemical Use and Abuse) 

MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free School) 



Austin Public Schools 

Independent School District 492 

 

 506-1 

STUDENT DISCIPLINE            506 

 

[Note: School districts are required by statute to have a policy addressing these issues.] 

 

I. PURPOSE 

 

The purpose of this policy is to ensure that students are aware of and comply with the 

school district’s expectations for student conduct.  Such compliance will enhance the 

school district’s ability to maintain discipline and ensure that there is no interference with 

the educational process.  The school district will take appropriate disciplinary action 

when students fail to adhere to the Code of Student Conduct established by this policy. 

 

II. GENERAL STATEMENT OF POLICY 

 

The school board recognizes that individual responsibility and mutual respect are 

essential components of the educational process.  The school board further recognizes 

that nurturing the maturity of each student is of primary importance and is closely linked 

with the balance that must be maintained between authority and self-discipline as the 

individual progresses from a child’s dependence on authority to the more mature 

behavior of self-control. 

 

All students are entitled to learn and develop in a setting which promotes respect of self, 

others, and property.  Proper positive discipline can only result from an environment 

which provides options and stresses student self-direction, decision-making, and 

responsibility.  Schools can function effectively only with internal discipline based on 

mutual understanding of rights and responsibilities. 

 

Students must conduct themselves in an appropriate manner that maintains a climate in 

which learning can take place.  Overall decorum affects student attitudes and influences 

student behavior.  Proper student conduct is necessary to facilitate the education process 

and to create an atmosphere conducive to high student achievement. 

 

Although this policy emphasizes the development of self-discipline, it is recognized that 

there are instances when it will be necessary to administer disciplinary measures.  The 

position of the school district is that a fair and equitable district-wide student discipline 

policy will contribute to the quality of the student’s educational experience.  This 

discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair 

Dismissal Act, Minnesota Statutes, sections 121A.40-121A.56. 

 

In view of the foregoing and in accordance with Minnesota Statutes, section 121A.55, the 

school board, with the participation of school district administrators, teachers, employees, 

students, parents, community members, and such other individuals and organizations as 

appropriate, has developed this policy which governs student conduct and applies to all 

students of the school district. 

 

III. DEFINITIONS 

 

A. "Nonexclusionary disciplinary policies and practices" means policies and 
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practices that are alternatives to dismissing a pupil from school, including but not 

limited to evidence-based positive behavior interventions and supports, social and 

emotional services, school-linked mental health services, counseling services, 

social work services, academic screening for Title 1 services or reading 

interventions, and alternative education services. Nonexclusionary disciplinary 

policies and practices include but are not limited to the policies and practices 

under sections 120B.12; 121A.575, clauses (1) and (2); 121A.031, subdivision 4, 

paragraph (a), clause (1); 121A.61, subdivision 3, paragraph (r); and 122A.627, 

clause (3). 

 

B. "Pupil withdrawal agreement" means a verbal or written agreement between a 

school administrator or district administrator and a pupil's parent to withdraw a 

student from the school district to avoid expulsion or exclusion dismissal 

proceedings. The duration of the withdrawal agreement cannot be for more than a 

12-month period. 

 

IV. POLICY 

 

A. The school board must establish uniform criteria for dismissal and adopt written 

policies and rules to effectuate the purposes of the Minnesota Pupil Fair Dismissal 

Act. The policies must include nonexclusionary disciplinary policies and practices 

consistent with Minnesota Statutes, section 121A.41, subdivision 12, and 

must emphasize preventing dismissals through early detection of problems. The 

policies must be designed to address students' inappropriate behavior from 

recurring. 

 

B. The policies must recognize the continuing responsibility of the school for the 

education of the pupil during the dismissal period. 

 

C. The school is responsible for ensuring that alternative educational services, if the 

pupil wishes to take advantage of them, must be adequate to allow the pupil to 

make progress toward meeting the graduation standards adopted under Minnesota 

Statutes, section 120B.02 and help prepare the pupil for readmission in 

accordance with section Minnesota Statutes, section 121A.46, subdivision 5. 

 

D. For expulsion and exclusion dismissals and pupil withdrawal agreements as 

defined in Minnesota Statutes, section 121A.41, subdivision 13: 

 

1. for a pupil who remains enrolled in the school district or is awaiting 

enrollment in a new district, the school district's continuing responsibility 

includes reviewing the pupil's schoolwork and grades on a quarterly basis 

to ensure the pupil is on track for readmission with the pupil's peers. The 

school district must communicate on a regular basis with the pupil's parent 

or guardian to ensure that the pupil is completing the work assigned 

through the alternative educational services as defined in Minnesota 

Statutes, section 121A.41, subdivision 11. These services are required 

until the pupil enrolls in another school or returns to the same school; 

 

https://www.revisor.mn.gov/statutes/cite/120B.02
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2. a pupil receiving school-based or school-linked mental health services in 

the school district under Minnesota Statutes, section 245.4889 continues to 

be eligible for those services until the pupil is enrolled in a new district; 

and 

 

3. the school district must provide to the pupil's parent or guardian 

information on accessing mental health services, including any free or 

sliding fee providers in the community. The information must also be 

posted on the school district website. 

 

V. AREAS OF RESPONSIBILITY 

 

A. The School Board.  The school board holds all school personnel responsible for 

the maintenance of order within the school district and supports all personnel 

acting within the framework of this discipline policy. 

 

B. Superintendent.  The superintendent shall establish guidelines and directives to 

carry out this policy, hold all school personnel, students, and parents responsible 

for conforming to this policy, and support all school personnel performing their 

duties within the framework of this policy.  The superintendent shall also 

establish guidelines and directives for using the services of appropriate agencies 

for assisting students and parents.  Any guidelines or directives established to 

implement this policy shall be submitted to the school board for approval and 

shall be attached as an addendum to this policy. 

 

C. Principal.  The school principal is given the responsibility and authority to 

formulate building rules and regulations necessary to enforce this policy, subject 

to final school board approval.  The principal shall give direction and support to 

all school personnel performing their duties within the framework of this policy. 

The principal shall consult with parents of students conducting themselves in a 

manner contrary to the policy.  The principal shall also involve other professional 

employees in the disposition of Behavior referrals and shall make use of those 

agencies appropriate for assisting students and parents.  A principal, in exercising 

his or her lawful authority, may use reasonable force when it is necessary under 

the circumstances to restrain a student to prevent imminent bodily harm or death 

to the student or another. 

 

D. Teachers.  All teachers shall be responsible for providing a well-planned 

teaching/learning environment and shall have primary responsibility for student 

conduct, with appropriate assistance from the administration.  All teachers shall 

enforce the Code of Student Conduct.  In exercising the teacher’s lawful 

authority, a teacher may use reasonable force when it is necessary under the 

circumstances to restrain a student to prevent imminent bodily harm or death to 

the student or another. 

 

E. Other School District Personnel.  All school district personnel shall be responsible 

for contributing to the atmosphere of mutual respect within the school.  Their 

responsibilities relating to student behavior shall be as authorized and directed by 
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the superintendent.  A school employee, school bus driver, or other agent of a 

school district, in exercising his or her lawful authority, may use reasonable force 

when it is necessary under the circumstances to restrain a student to prevent 

bodily harm or death to the student or another. 

 

F. Parents or Legal Guardians.  Parents and guardians shall be held responsible for 

the behavior of their children as determined by law and community practice.  

They are expected to cooperate with school authorities and to participate 

regarding the behavior of their children. 

 

G. Students.  All students shall be held individually responsible for their behavior 

and for knowing and obeying the Code of Student Conduct and this policy. 

 

H. Community Members.  Members of the community are expected to contribute to 

the establishment of an atmosphere in which rights and duties are effectively 

acknowledged and fulfilled. 

 

I. Reasonable Force Reports 

 

1. The school district must report data on its use of any reasonable force used 

on a student with a disability to correct or restrain the student to prevent 

imminent bodily harm or death to the student or another that is consistent 

with the definition of physical holding under Minnesota Statutes, section 

125A.0941, paragraph (c), as outlined in section 125A.0942, subdivision 

3, paragraph (b). 

 

2. Beginning with the 2024-2025 school year, the school district must report 

annually by July 15, in a form and manner determined by the MDE 

Commissioner, data from the prior school year about any reasonable force 

used on a general education student to correct or restrain the student to 

prevent imminent bodily harm or death to the student or another that is 

consistent with the definition of physical holding under Minnesota 

Statutes, section 125A.0941, paragraph (c). 

 

3. Any reasonable force used under Minnesota Statutes, sections 121A.582; 

609.06, subdivision 1; and 609.379 which intends to hold a child immobile 

or limit a child's movement where body contact is the only source of 

physical restraint or confines a child alone in a room from which egress is 

barred shall be reported to the Minnesota Department of Education as a 

restrictive procedure, including physical holding or seclusion used by an 

unauthorized or untrained staff person. 

 

VI. STUDENT RIGHTS 

 

All students have the right to an education and the right to learn. 
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VII. STUDENT RESPONSIBILITIES 

 

All students have the responsibility: 

 

A. For their behavior and for knowing and obeying all school rules, regulations, 

policies, and procedures; 

 

B. To attend school daily, except when excused, and to be on time to all classes and 

other school functions; 

 

C. To pursue and attempt to complete the courses of study prescribed by the state 

and local school authorities; 

 

D. To make necessary arrangements for making up work when absent from school; 

 

E. To assist the school staff in maintaining a safe school for all students; 

 

F. To be aware of all school rules, regulations, policies, and procedures, including 

those in this policy, and to conduct themselves in accord with them; 

 

G. To assume that until a rule or policy is waived, altered, or repealed, it is in full 

force and effect; 

 

H. To be aware of and comply with federal, state, and local laws; 

 

I. To volunteer information in disciplinary cases should they have any knowledge 

relating to such cases and to cooperate with school staff as appropriate; 

 

J. To respect and maintain the school’s property and the property of others; 

 

K. To dress and groom in a manner which meets standards of safety and health and 

common standards of decency and which is consistent with applicable school 

district policy; 

 

L. To avoid inaccuracies in student newspapers or publications and refrain from 

indecent or obscene language; 

 

M. To conduct themselves in an appropriate physical or verbal manner; and 

 

N. To recognize and respect the rights of others. 

 

VIII. CODE OF STUDENT CONDUCT 

 

A. The following are examples of unacceptable behavior subject to disciplinary 

action by the school district. These examples are not intended to be an exclusive 

list.  Any student who engages in any of these activities shall be disciplined in 

accordance with this policy.  This policy applies to all school buildings, school 

grounds, and school property or property immediately adjacent to school grounds; 
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school-sponsored activities or trips; school bus stops; school buses, school 

vehicles, school contracted vehicles, or any other vehicles approved for school 

district purposes; the area of entrance or departure from school premises or 

events; and all school-related functions, school-sponsored activities, events, or 

trips.  School district property also may mean a student’s walking route to or from 

school for purposes of attending school or school-related functions, activities, or 

events. While prohibiting unacceptable behavior subject to disciplinary action at 

these locations and events, the school district does not represent that it will 

provide supervision or assume liability at these locations and events.  This policy 

also applies to any student whose conduct at any time or in any place interferes 

with or obstructs the mission or operations of the school district or the safety or 

welfare of the student, other students, or employees. 

 

1. Violations against property including, but not limited to, damage to or 

destruction of school property or the property of others, failure to 

compensate for damage or destruction of such property, arson, breaking 

and entering, theft, robbery, possession of stolen property, extortion, 

trespassing, unauthorized usage, or vandalism; 

 

2. The use of profanity or obscene language, or the possession of obscene 

materials; 

 

3. Gambling, including, but not limited to, playing a game of chance for 

stakes; 

 

4. Violation of the school district’s Hazing Prohibition Policy; 

 

5. Attendance problems including, but not limited to, truancy, absenteeism, 

tardiness, skipping classes, or leaving school grounds without permission; 

 

6. Violation of the school district’s Student Attendance Policy; 

 

7. Opposition to authority using physical force or violence; 

 

8. Using, possessing, or distributing tobacco, tobacco-related devices, 

electronic cigarettes, or tobacco paraphernalia in violation of the school 

district’s Tobacco-Free Environment; Possession and Use of Tobacco, 

Tobacco-Related Devices, and Electronic Delivery Devices Policy; 

 

9. Using, possessing, distributing, intending to distribute, making a request to 

another person for (solicitation), or being under the influence of alcohol or 

other intoxicating substances or look-alike substances; 

 

10. Using, possessing, distributing, intending to distribute, making a request to 

another person for (solicitation), or being under the influence of narcotics, 

drugs, or other controlled substances (except as prescribed by a physician), 

or look-alike substances (these prohibitions include medical marijuana or 

medical cannabis, even when prescribed by a physician, and one student 
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sharing prescription medication with another student); 

 

11. Using, possessing, or distributing items or articles that are illegal or 

harmful to persons or property including, but not limited to, drug 

paraphernalia; 

 

12. Using, possessing, or distributing weapons, or look-alike weapons or other 

dangerous objects; 

 

13. Violation of the school district’s Weapons Policy; 

 

14. Violation of the school district’s Violence Prevention Policy; 

 

15. Possession of ammunition including, but not limited to, bullets or other 

projectiles designed to be used in or as a weapon; 

 

16. Possession, use, or distribution of explosives or any compound or mixture, 

the primary or common purpose or intended use of which is to function as 

an explosive; 

 

17. Possession, use, or distribution of fireworks or any substance or 

combination of substances or article prepared for the purpose of producing 

a visible or an audible effect by combustion, explosion, deflagration or 

detonation; 

 

18. Using an ignition device, including a butane or disposable lighter or 

matches, inside an educational building and under circumstances where 

there is a risk of fire, except where the device is used in a manner 

authorized by the school; 

 

19. Violation of any local, state, or federal law as appropriate; 

 

20. Acts disruptive of the educational process, including, but not limited to, 

disobedience, disruptive or disrespectful behavior, defiance of authority, 

cheating, insolence, insubordination, failure to identify oneself, improper 

activation of fire alarms, or bomb threats; 

 

21. Violation of the school district’s Internet Acceptable Use and Safety 

Policy; 

 

22. Use of a cell phone in violation of the school district’s Internet Acceptable 

Use and Safety Policy;  

 

23. Violation of school bus or transportation rules or the school district’s 

Student Transportation Safety Policy; 

 

24. Violation of parking or school traffic rules and regulations, including, but 

not limited to, driving on school property in such a manner as to endanger 
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persons or property; 

 

25. Violation of directives or guidelines relating to lockers or improperly 

gaining access to a school locker; 

 

26. Violation of the school district’s Search of Student Lockers, Desks, 

Personal Possessions, and Student’s Person Policy; 

 

27. Violation of the school district’s Student Use and Parking of Motor 

Vehicles; Patrols, Inspections, and Searches Policy; 

 

28. Possession or distribution of slanderous, libelous, or pornographic 

materials; 

 

29. Violation of the school district’s Bullying Prohibition Policy; 

 

30. Student attire or personal grooming which creates a danger to health or 

safety or creates a disruption to the educational process, including clothing 

which bears a message which is lewd, vulgar, or obscene, apparel 

promoting products or activities that are illegal for use by minors, or 

clothing containing objectionable emblems, signs, words, objects, or 

pictures communicating a message that is racist, sexist, or otherwise 

derogatory to a protected minority group or which connotes gang 

membership; 

 

31. Criminal activity; 

 

32. Falsification of any records, documents, notes, or signatures; 

 

33. Tampering with, changing, or altering records or documents of the school 

district by any method including, but not limited to, computer access or 

other electronic means; 

 

34. Scholastic dishonesty which includes, but is not limited to, cheating on a 

school assignment or test, plagiarism, or collusion, including the use of 

picture phones or other technology to accomplish this end; 

 

35. Impertinent or disrespectful words, symbols, acronyms, or language, 

whether oral or written, related to teachers or other school district 

personnel; 

 

36. Violation of the school district’s Harassment and Violence Policy; 

 

37. Actions, including fighting or any other assaultive behavior, which causes 

or could cause injury to the student or other persons or which otherwise 

endangers the health, safety, or welfare of teachers, students, other school 

district personnel, or other persons; 
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38. Committing an act which inflicts great bodily harm upon another person, 

even though accidental or a result of poor judgment; 

 

39. Violations against persons, including, but not limited to, assault or 

threatened assault, fighting, harassment, interference or obstruction, attack 

with a weapon, or look-alike weapon, sexual assault, illegal or 

inappropriate sexual conduct, or indecent exposure; 

 

40. Verbal assaults or verbally abusive behavior including, but not limited to, 

use of words, symbols, acronyms, or language, whether oral or written, 

that are discriminatory, abusive, obscene, threatening, intimidating,  

degrading to other people, or threatening to school property; 

 

41. Physical or verbal threats including, but not limited to, the staging or 

reporting of dangerous or hazardous situations that do not exist; 

 

42. Inappropriate, abusive, threatening, or demeaning actions based on race, 

color, creed, religion, sex, marital status, status with regard to public 

assistance, disability, national origin, or sexual orientation; 

 

43. Violation of the school district’s Distribution of Nonschool-Sponsored 

Materials on School Premises by Students and Employees Policy; 

 

44. Violation of the school district’s one-to-one device rules and regulations; 

 

45. Violation of school rules, regulations, policies, or procedures, including, 

but not limited to, those policies specifically enumerated in this policy;  

 

46. Other acts, as determined by the school district, which are disruptive of the 

educational process or dangerous or detrimental to the student or other 

students, school district personnel or surrounding persons, or which 

violate the rights of others or which damage or endanger the property of 

the school, or which otherwise interferes with or obstruct the mission or 

operations of the school district or the safety or welfare of students or 

employees. 

 

IX. RECESS AND OTHER BREAKS 

 

A. "Recess detention" means excluding or excessively delaying a student from 

participating in a scheduled recess period as a consequence for student behavior. 

Recess detention does not include, among other things, providing alternative 

recess at the student's choice. 

 

B. The school district is encouraged to ensure student access to structured breaks 

from the demands of school and to support teachers, principals, and other school 

staff in their efforts to use evidence-based approaches to reduce exclusionary 

forms of discipline. 
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C. The school district must not use recess detention unless: 

 

1. a student causes or is likely to cause serious physical harm to other 

students or staff; 

 

2. the student's parent or guardian specifically consents to the use of recess 

detention; or 

 

3. for students receiving special education services, the student's 

individualized education program team has determined that withholding 

recess is appropriate based on the individualized needs of the student. 

 

D. The school district must not withhold recess from a student based on incomplete 

schoolwork. 

 

E. The school district must require school staff to make a reasonable attempt to 

notify a parent or guardian within 24 hours of using recess detention. 

 

F. The school district must compile information on each recess detention at the end 

of each school year, including the student's age, grade, gender, race or ethnicity, 

and special education status. This information must be available to the public 

upon request. The school district is encouraged to use the data in professional 

development promoting the use of nonexclusionary discipline. 

 

G. The school district must not withhold or excessively delay a student's 

participation in scheduled mealtimes. This section does not alter a district or 

school's existing responsibilities under Minnesota Statutes, section 124D.111 or 

other state or federal law. 

 

X. DISCIPLINARY ACTION OPTIONS 

 

The general policy of the school district is to utilize progressive discipline to the extent 

reasonable and appropriate based upon the specific facts and circumstances of student 

misconduct.  The specific form of discipline chosen in a particular case is solely within 

the discretion of the school district.  At a minimum, violation of school district code of 

conduct, rules, regulations, policies, or procedures will result in discussion of the 

violation and a verbal warning.  The school district shall, however, impose more severe 

disciplinary sanctions for any violation, including exclusion or expulsion, if warranted by 

the student’s misconduct, as determined by the school district.  Disciplinary action may 

include, but is not limited to, one or more of the following: 

 

A. Student conference with teacher, principal, counselor, or other school district 

personnel, and verbal warning; 

 

B. Confiscation by school district personnel and/or by law enforcement of any item, 

article, object, or thing, prohibited by, or used in the violation of, any school 

district policy, rule, regulation, procedure, or state or federal law.  If confiscated 

by the school district, the confiscated item, article, object, or thing will be 
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released only to the parent/guardian following the completion of any investigation 

or disciplinary action instituted or taken related to the violation. 

 

C. Parent contact; 

 

D. Parent conference; 

 

E. Removal from class; 

 

F. In-school suspension; 

 

G. Suspension from extracurricular activities; 

 

H. Detention or restriction of privileges; 

 

I. Loss of school privileges; 

 

J. In-school monitoring or revised class schedule; 

 

K. Referral to in-school support services; 

 

L. Referral to community resources or outside agency services; 

 

M. Financial restitution; 

 

N. Referral to police, other law enforcement agencies, or other appropriate 

authorities;  

 

O. A request for a petition to be filed in district court for juvenile delinquency 

adjudication; 

 

P. Out-of-school suspension under the Pupil Fair Dismissal Act; 

 

Q. Preparation of an admission or readmission plan; 

 

R. Saturday school; 

 

S. Expulsion under the Pupil Fair Dismissal Act; 

 

T. Exclusion under the Pupil Fair Dismissal Act; and/or 

 

U. Other disciplinary action as deemed appropriate by the school district. 

 

XI. REMOVAL OF STUDENTS FROM CLASS 

 

A. The teacher of record shall have the general control and government of the 

classroom.  Teachers have the responsibility of attempting to modify disruptive 

student behavior by such means as conferring with the student, using positive 
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reinforcement, assigning detention or other consequences, or contacting the 

student’s parents.  When such measures fail, or when the teacher determines it is 

otherwise appropriate based upon the student’s conduct, the teacher shall have the 

authority to remove the student from class pursuant to the procedures established 

by this discipline policy.  “Removal from class” and “removal” mean any actions 

taken by a teacher, principal, or other school district employee to prohibit a 

student from attending a class or activity period for a period of time not to exceed 

five (5) days, pursuant to this discipline policy. 

 

  Grounds for removal from class shall include any of the following: 

 

1. Willful conduct that significantly disrupts the rights of others to an 

education, including conduct that interferes with a teacher’s ability to 

teach or communicate effectively with students in a class or with the 

ability of other students to learn; 

 

2. Willful conduct that endangers surrounding persons, including school 

district employees, the student or other students, or the property of the 

school;  

 

3. Willful violation of any school rules, regulations, policies or procedures, 

including the Code of Student Conduct in this policy; or 

 

4. Other conduct, which in the discretion of the teacher or administration, 

requires removal of the student from class. 

 

Such removal shall be for at least one (1) activity period or class period of 

instruction for a given course of study and shall not exceed five (5) such periods. 

 

A student must be removed from class immediately if the student engages in 

assault or violent behavior.  “Assault” is an act done with intent to cause fear in 

another of immediate bodily harm or death; or the intentional infliction of, or 

attempt to inflict, bodily harm upon another.   

 

B. If a student is removed from class more than ten (10) times in a school year, the 

school district shall notify the parent or guardian of the student’s tenth removal 

from class and make reasonable attempts to convene a meeting with the student’s 

parent or guardian to discuss the problem that is causing the student to be 

removed from class. 

 

C. Procedures for Removal of a Student from a Class. 

 

1. See Student Rights and Responsibilities  

 

D. Period of Time for which a Student may be Removed from a Class (may not 

exceed five (5) class periods for a violation of a rule of conduct) 

 

1. See Student Rights and Responsibilities 
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E. Responsibility for and Custody of a Student Removed from Class. 

 

1. See Student Rights and Responsibilities 

 

F. Procedures for Return of a Student to a Specific Class from Which the Student 

was Removed. 

 

1. See Student Rights and Responsibilities 

 

G. Procedures for Notifying a Student and the Student’s Parents or Guardian of 

Violation of the Rules of Conduct and of Resulting Disciplinary Actions; 

 

1. See Student Rights and Responsibilities  

 

 H. Disabled Students; Special Provisions. 

 

1. See Student Rights and Responsibilities .  

 

I. Procedures for Detecting and Addressing Chemical Abuse Problems of Students 

While on School Premises. 

 

1. See Student Rights and Responsibilities  

 

J. Procedures for Immediate and Appropriate Interventions Tied to Violations of the 

Code of Student Conduct. 

 

 1. See Student Rights and Responsibilities 

 

XII. DISMISSAL 

 

A. “Dismissal” means the denial of the current educational program to any student, 

including exclusion, expulsion, and suspension.  Dismissal does not include 

removal from class. 

 

The school district shall not deny due process or equal protection of the law to 

any student involved in a dismissal proceeding which may result in suspension, 

exclusion or expulsion. 

 

The school district shall not dismiss any student without attempting to use non-

exclusionary disciplinary policies and procedures before dismissal proceedings or 

pupil withdrawal agreements, except where it appears that the student will create 

an immediate and substantial danger to self or to surrounding persons or property. 

 

B. Violations leading to suspension, based upon severity, may also be grounds for 

actions leading to expulsion, and/or exclusion.  A student may be dismissed on 

any of the following grounds: 
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1. Willful violation of any reasonable school board regulation, including 

those found in this policy; 

 

2. Willful conduct that significantly disrupts the rights of others to an 

education, or the ability of school personnel to perform their duties, or 

school sponsored extracurricular activities; or 

 

  3. Willful conduct that endangers the student or other students, or  

   surrounding persons, including school district employees, or property of  

   the school. 

 

C. Disciplinary Dismissals Prohibited 

 

1. A pupil enrolled in the following is not subject to dismissals under the 

Pupil Fair Dismissal Act: 

 

a. a preschool or prekindergarten program, including an early 

childhood family education, school readiness, school readiness 

plus, voluntary prekindergarten, Head Start, or other school-based 

preschool or prekindergarten program; or 

 

b. kindergarten through Grade 3. 

 

2. This section does not apply to a dismissal from school for less than one 

school day, except as provided under Minnesota Statutes, chapter 125A 

and federal law for a student receiving special education services. 

 

3. Notwithstanding this section, expulsions and exclusions may be used only 

after resources outlined under Nonexclusionary discipline have been 

exhausted, and only in circumstances where there is an ongoing serious 

safety threat to the child or others. 

 

D. Suspension Procedures 

 

1. “Suspension” means an action by the school administration, under rules 

promulgated by the School Board, prohibiting a student from attending 

school for a period of no more than ten (10) school days; provided, 

however, if a suspension is longer than five (5) school days, the 

suspending administrator shall provide the superintendent with a reason 

for the longer term of suspension.  This definition does not apply to 

dismissal for one (1) school day or less where a student with a disability 

does not receive regular or special education instruction during that 

dismissal period. 

 

2. School administration must allow a suspended pupil the opportunity to 

complete all school work assigned during the period of the pupil's 

suspension and to receive full credit for satisfactorily completing the 

assignments. The school principal or other person having administrative 
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control of the school building or program is encouraged to designate a 

district or school employee as a liaison to work with the pupil's teachers to 

allow the suspended pupil to (1) receive timely course materials and other 

information, and (2) complete daily and weekly assignments and receive 

teachers' feedback. 

 

3. If a student’s total days of removal from school exceed ten (10) 

cumulative days in a school year, the school district shall make reasonable 

attempts to convene a meeting with the student and the student’s parent or 

guardian before subsequently removing the student from school and, with 

the permission of the parent or guardian, arrange for a mental health 

screening for the student at the parent or guardian’s expense.  The purpose 

of this meeting is to attempt to determine the student’s need for 

assessment or other services or whether the parent or guardian should have 

the student assessed or diagnosed to determine whether the student needs 

treatment for a mental health disorder. 

 

4. The definition of suspension under Minnesota Statutes, section 121A.41, 

does not apply to a student's dismissal from school for one school day or 

less than one day, except as provided under federal law for a student with 

a disability. Each suspension action may include a readmission plan.  The 

plan shall include, where appropriate, a provision for implementing 

alternative educational services upon readmission which must not be used 

to extend the current suspension.  A readmission plan must not obligate a 

parent or guardian to provide psychotropic drugs to their student as a 

condition of readmission.  School administration must not use the refusal 

of a parent or guardian to consent to the administration of psychotropic 

drugs to their student or to consent to a psychiatric evaluation, screening, 

or examination of the student as a ground, by itself, to prohibit the student 

from attending class or participating in a school-related activity, or as a 

basis of a charge of child abuse, child neglect, or medical or educational 

neglect.  The school administration may not impose consecutive 

suspensions against the same student for the same course of conduct, or 

incident of misconduct, except where the student will create an immediate 

and substantial danger to self or to surrounding persons or property or 

where the school district is in the process of initiating an expulsion, in 

which case the school administration may extend the suspension to a total 

of fifteen (15) days. 

 

5. A child with a disability may be suspended.  When a child with a 

disability has been suspended for more than five (5) consecutive days or 

ten (10) cumulative school days in the same year, and that suspension does 

not involve a recommendation for expulsion or exclusion or other change 

in placement under federal law, relevant members of the child’s IEP team, 

including at least one of the child’s teachers, shall meet and determine the 

extent to which the child needs services in order to continue to participate 

in the general education curriculum, although in another setting, and to 

progress toward meeting the goals in the child’s IEP.  That meeting must 
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occur as soon as possible, but no more than ten (10) days after the sixth 

(6th) consecutive day of suspension or the tenth (10th) cumulative day of 

suspension has elapsed. 

 

6. Alternative education services must be provided to a pupil who is 

suspended for more than five (5) consecutive school days. Alternative 

educational services may include, but are not limited to, special tutoring, 

modified curriculum, modified instruction, other modifications or 

adaptations, instruction through electronic media, special education 

services as indicated by appropriate assessments, homebound instruction, 

supervised homework, or enrollment in another district or in an alternative 

learning center under Minnesota Statutes, section 123A.05 selected to 

allow the student to progress toward meeting graduation standards under 

Minnesota Statutes, section 120B.02, although in a different setting. 

7. The school administration shall not suspend a student from school without 

an informal administrative conference with the student.  The informal 

administrative conference shall take place before the suspension, except 

where it appears that the student will create an immediate and substantial 

danger to self or to surrounding persons or property, in which case the 

conference shall take place as soon as practicable following the 

suspension.  At the informal administrative conference, a school 

administrator shall notify the student of the grounds for the suspension, 

provide an explanation of the evidence the authorities have, and the 

student may present the student’s version of the facts.  A separate 

administrative conference is required for each period of suspension. 

 

8. After school administration notifies a student of the grounds for 

suspension, school administration may, instead of imposing the 

suspension, do one or more of the following: 

 

   a. strongly encourage a parent or guardian of the student to attend 

school with the student for one day; 

 

   b. assign the student to attend school on Saturday as supervised by 

the principal or the principal’s designee; and 

 

   c. petition the juvenile court that the student is in need of services 

under Minnesota Statutes chapter 260C. 

 

9. A written notice containing the grounds for suspension, a brief statement 

of the facts, a description of the testimony, a readmission plan, and a copy 

of the Minnesota Pupil Fair Dismissal Act, Minnesota Statutes, sections 

121A.40-121A.56, shall be personally served upon the student at or before 

the time the suspension is to take effect, and upon the student’s parent or 

guardian by mail within forty-eight (48) hours of the conference.  (See 

attached sample Notice of Suspension.) 

 

10. The school administration shall make reasonable efforts to notify the 
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student’s parent or guardian of the suspension by telephone as soon as 

possible following suspension. 

 

11. In the event a student is suspended without an informal administrative 

conference on the grounds that the student will create an immediate and 

substantial danger to surrounding persons or property, the written notice 

shall be served upon the student and the student’s parent or guardian 

within forty-eight (48) hours of the suspension.  Service by mail shall be 

complete upon mailing. 

 

12. Notwithstanding the foregoing provisions, the student may be suspended 

pending the school board’s decision in an expulsion or exclusion 

proceeding, provided that alternative educational services are implemented 

to the extent that suspension exceeds five (5) consecutive school days. 

 

E. Expulsion and Exclusion Procedures 

 

1. “Expulsion” means a school board action to prohibit an enrolled student 

from further attendance for up to twelve (12) months from the date the 

student is expelled.  The authority to expel rests with the school board. 

 

2. “Exclusion” means an action taken by the school board to prevent 

enrollment or re-enrollment of a student for a period that shall not extend 

beyond the school year.  The authority to exclude rests with the school 

board. 

 

3. All expulsion and exclusion proceedings will be held pursuant to and in 

accordance with the provisions of the Minnesota Pupil Fair Dismissal Act, 

Minnesota Statutes, sections 121A.40-121A.56. 

 

4. No expulsion or exclusion shall be imposed without a hearing, unless the 

right to a hearing is waived in writing by the student and parent or 

guardian. 

 

5. The student and parent or guardian shall be provided written notice of the 

school district’s intent to initiate expulsion or exclusion proceedings.  This 

notice shall be served upon the student and his or her parent or guardian 

personally or by mail, and shall contain a complete statement of the facts; 

a list of the witnesses and a description of their testimony; state the date, 

time and place of hearing; be accompanied by a copy of the Pupil Fair 

Dismissal Act, Minnesota Statutes, sections 121A.40-121A.56; describe 

the nonexclusionary disciplinary practices accorded the student in an 

attempt to avoid the expulsion proceedings; and inform the student and 

parent or guardian of their right to: (1) have a representative of the 

student’s own choosing, including legal counsel at the hearing; (2) 

examine the student’s records before the hearing; (3) present evidence; 

and (4) confront and cross-examine witnesses.  The school district must 

advise the student’s parent or guardian that free or low-cost legal 
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assistance may be available and that a legal assistance resource list is 

available from the Minnesota Department of Education (MDE) and is 

posted on its website. 

 

6. The hearing shall be scheduled within ten (10) days of the service of the 

written notice unless an extension, not to exceed five (5) days, is requested 

for good cause by the school district, student, parent, or guardian.  

 

7. All hearings shall be held at a time and place reasonably convenient to the 

student, parent, or guardian and shall be closed, unless the student, parent, 

or guardian requests an open hearing. 

 

8. The school district shall record the hearing proceedings at district expense, 

and a party may obtain a transcript at its own expense. 

 

9. The student shall have a right to a representative of the student’s own 

choosing, including legal counsel, at the student’s sole expense.  The 

school district shall advise the student’s parent or guardian that free or 

low-cost legal assistance may be available and that a legal assistance 

resource list is available from MDE.  The school board may appoint an 

attorney to represent the school district in any proceeding. 

 

10. If the student designates a representative other than the parent or guardian, 

the representative must have a written authorization from the student and 

the parent or guardian providing them with access to and/or copies of the 

student’s records. 

 

11. All expulsion or exclusion hearings shall take place before and be 

conducted by an independent hearing officer designated by the school 

district.  The hearing shall be conducted in a fair and impartial manner.  

Testimony shall be given under oath and the hearing officer shall have the 

power to issue subpoenas and administer oaths. 

 

12. At a reasonable time prior to the hearing, the student, parent or guardian, 

or authorized representative shall be given access to all school district 

records pertaining to the student, including any tests or reports upon which 

the proposed dismissal action may be based. 

 

13. The student, parent or guardian, or authorized representative, shall have 

the right to compel the presence of any school district employee or agent 

or any other person who may have evidence upon which the proposed 

dismissal action may be based, and to confront and cross-examine any 

witnesses testifying for the school district. 

 

14. The student, parent or guardian, or authorized representative, shall have 

the right to present evidence and testimony, including expert 

psychological or educational testimony. 
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15. The student cannot be compelled to testify in the dismissal proceedings. 

 

16. The hearing officer shall prepare findings and a recommendation based 

solely upon substantial evidence presented at the hearing, which must be 

made to the school board and served upon the parties within two (2) days 

after the close of the hearing. 

 

17. The school board shall base its decision upon the findings and 

recommendation of the hearing officer and shall render its decision at a 

meeting held within five (5) days after receiving the findings and 

recommendation.  The school board may provide the parties with the 

opportunity to present exceptions and comments to the hearing officer’s 

findings and recommendation provided that neither party presents any 

evidence not admitted at the hearing.  The decision by the school board 

must be based on the record, must be in writing, and must state the 

controlling facts on which the decision is made in sufficient detail to 

apprise the parties and the Commissioner of the Minnesota Department of 

Education (Commissioner) of the basis and reason for the decision. 

 

18. A party to an expulsion or exclusion decision made by the school board 

may appeal the decision to the Commissioner within twenty-one (21) 

calendar days of school board action pursuant to Minnesota Statutes 

section 121A.49.  The decision of the school board shall be implemented 

during the appeal to the Commissioner. 

 

19. The school district shall report any suspension, expulsion or exclusion 

action taken to the appropriate public service agency, when the student is 

under the supervision of such agency. 

 

20. The school district must report, through the MDE electronic reporting 

system, each expulsion or exclusion within thirty (30) days of the effective 

date of the action to the Commissioner. This report must include a 

statement of alternative educational services given the student and the 

reason for, the effective date, and the duration of the exclusion or 

expulsion.  The report must also include the student’s age, grade, gender, 

race, and special education status.  The dismissal report must include state 

student identification numbers of affected students. 

 

21. Whenever a student fails to return to school within ten (10) school days of 

the termination of dismissal, a school administrator shall inform the 

student and his/her parent or guardian by mail of the student’s right to 

attend and to be reinstated in the school district. 

 

XIII. ADMISSION OR READMISSION PLAN 

 

A school administrator must prepare and enforce an admission or readmission plan for 

any student who is excluded or expelled from school.  The plan must include measures to 

improve the student’s behavior, which may include completing a character education 
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program consistent with Minnesota Statutes, section 120B.232, subdivision 1, social and 

emotional learning, counseling, social work services, mental health services, referrals for 

special education or 504 evaluation, and evidence-based academic interventions.  The 

plan must include reasonable attempts to obtain parental involvement in the admission or 

readmission process, and may indicate the consequences to the student of not improving 

the student’s behavior.  The readmission plan must not obligate parents to provide a 

sympathomimetic medication for their child as a condition of readmission. 

 

XIV. NOTIFICATION OF POLICY VIOLATIONS 

 

Notification of any violation of this policy and resulting disciplinary action shall be as 

provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other 

applicable law.  The teacher, principal or other school district official may provide 

additional notification as deemed appropriate. 

 

In addition, the school district must report, through the MDE electronic reporting system, 

each exclusion or expulsion, each physical assault of a school district employee by a 

pupil, and each pupil withdrawal agreement within thirty (30) days of the effective date 

of the dismissal action, pupil withdrawal, or assault, to the MDE Commissioner.  This 

report must include a statement of the nonexclusionary disciplinary practices, or other 

sanction, intervention, or resolution in response to the assault given to the pupil and the 

reason for, the effective date, and the duration of the exclusion or expulsion or other 

sanction, intervention, or resolution.  The report must also include the pupil’s age, grade, 

gender, race, and special education status. 

 

XV. STUDENT DISCIPLINE RECORDS 

 

The policy of the school district is that complete and accurate student discipline records 

be maintained.  The collection, dissemination, and maintenance of student discipline 

records shall be consistent with applicable school district policies and federal and state 

law, including the Minnesota Government Data Practices Act, Minnesota Statutes chapter 

13. 

 

XVI. STUDENTS WITH DISABILITIES 

 

Students who are currently identified as eligible under the IDEA or Section 504 will be 

subject to the provisions of this policy, unless the student’s IEP or 504 plan specifies a 

necessary modification. 

 

Before initiating an expulsion or exclusion of a student with a disability, relevant 

members of the child’s IEP team and the child’s parent shall, consistent with federal law, 

conduct a manifestation determination and determine whether the child’s behavior was (i) 

caused by or had a direct and substantial relationship to the child’s disability and (ii) 

whether the child’s conduct was a direct result of a failure to implement the child’s IEP.  

If the student’s educational program is appropriate and the behavior is not a manifestation 

of the student’s disability, the school district will proceed with discipline – up to and 

including expulsion – as if the student did not have a disability, unless the student’s 

educational program provides otherwise.  If the team determines that the behavior subject 
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to discipline is a manifestation of the student’s disability, the team shall conduct a 

functional behavioral assessment and implement a behavioral intervention plan for such 

student provided that the school district had not conducted such assessment prior to the 

manifestation determination before the behavior that resulted in a change of placement.  

Where a behavioral intervention plan previously has been developed, the team will 

review the behavioral intervention plan and modify it as necessary to address the 

behavior. 

 

When a student who has an IEP is excluded or expelled for misbehavior that is not a 

manifestation of the student’s disability, the school district shall continue to provide 

special education and related services during the period of expulsion or exclusion. 

 

 

 

XVII. OPEN ENROLLED STUDENTS 

 

The school district may terminate the enrollment of a nonresident student enrolled under 

an Enrollment Option Program (Minnesota Statutes section 124D.03) or Enrollment in 

Nonresident District (Minnesota Statutes section 124D.08) at the end of a school year if 

the student meets the definition of a habitual truant, the student has been provided 

appropriate services for truancy (Minnesota Statutes chapter 260A), and the student’s 

case has been referred to juvenile court.  The school district may also terminate the 

enrollment of a nonresident student over the age of seventeen (17) enrolled under an 

Enrollment Options Program if the student is absent without lawful excuse for one or 

more periods on fifteen (15) school days and has not lawfully withdrawn from school. 

 

XVIII. DISCIPLINE COMPLAINT PROCEDURE 

 

Students, parents and other guardians, and school staff may file a complaint and seek 

corrective action when the requirements of the Minnesota Pupil Fair Dismissal Act, 

including the implementation of the local behavior and discipline policies, are not being 

implemented appropriately or are being discriminately applied.  

 

The Discipline Complaint Procedure must, at a minimum: 

 

1. provide procedures for communicating this policy including the ability for a 

parent to appeal a decision under Minnesota Statutes, section 121A.49 that 

contains explicit instructions for filing the complaint; 

 

2. provide an opportunity for involved parties to submit additional information 

related to the complaint; 

 

3. provide a procedure to begin to investigate complaints within three school days of 

receipt, and identify personnel who will manage the investigation and any 

resulting record and are responsible for keeping and regulating access to any 

record; 
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4. provide procedures for issuing a written determination to the complainant that 

addresses each allegation and contains findings and conclusions; 

 

5. if the investigation finds the requirements of Minnesota Statutes, sections 

121A.40 to 121A.61, including any local policies that were not implemented 

appropriately, contain procedures that require a corrective action plan to correct a 

student's record and provide relevant staff with training, coaching, or other 

accountability practices to ensure appropriate compliance with policies in the 

future; and 

 

6. prohibit reprisals or retaliation against any person who asserts, alleges, or reports 

a complaint, and provide procedures for applying appropriate consequences for a 

person who engages in reprisal or retaliation. 

 

XIX. DISTRIBUTION OF POLICY 

 

The school district will notify students and parents of the existence and contents of this 

policy in such manner as it deems appropriate.  Copies of this discipline policy shall be 

made available to all students and parents at the commencement of each school year and 

to all new students and parents upon enrollment.  This policy shall also be available upon 

request in each principal’s office. 

 

 

 

XX. REVIEW OF POLICY 

 

The principal and representatives of parents, students and staff in each school building 

shall confer at least annually to review this discipline policy, determine if the policy is 

working as intended, and to assess whether the discipline policy has been enforced.  Any 

recommended changes shall be submitted to the superintendent for consideration by the 

school board, which shall conduct an annual review of this policy. 

 

 

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. § 120B.02 (Educational Expectations and Graduation 

Requirements for Minnesota Students) 

Minn. Stat. § 120B.232 (Character Development Education) 

Minn. Stat. § 121A.26 (School Preassessment Teams) 

Minn. Stat. § 121A.29 (Reporting; Chemical Abuse) 

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 

Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension) 

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force) 

Minn. Stat. §§ 121A.60 (Definitions) 

Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class) 

Minn. Stat. § 122A.42 (General Control of Schools) 

Minn. Stat. § 123A.05 (State-Approved Alternative Program 

Organization) 

Minn. Stat. § 124D.03 (Enrollment Options Program) 
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Minn. Stat. § 124D.08 (School Boards’ Approval to Enroll in Nonresident 

District; Exceptions) 

Minn. Stat. Ch. 125A (Special Education and Special Programs) 

Minn. Stat. § 152.22, Subd. 6 (Definitions) 

Minn. Stat. § 152.23 (Limitations) 

Minn. Stat. Ch. 260A (Truancy) 

Minn. Stat. Ch. 260C (Juvenile Safety and Placement) 

20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education Act) 

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 

34 C.F.R. § 300.530(e)(1) (Manifestation Determination) 

 

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence) 

MSBA/MASA Model Policy 419 (Tobacco-Free Environment; Possession 

and Use of Tobacco, Tobacco-Related Devices, and Electronic Delivery 

Devices) 

MSBA/MASA Model Policy 501 (School Weapons) 

MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks, 

Personal Possessions, and Student’s Person) 

MSBA/MASA Model Policy 503 (Student Attendance) 

MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored 

Materials on School Premises by Students and Employees) 

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy) 

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety 

Policy) 

MSBA/MASA Model Policy 525 (Violence Prevention) 

MSBA/MASA Model Policy 526 (Hazing Prohibition) 

MSBA/MASA Model Policy 527 (Student Use and Parking of Motor 

Vehicles; Patrols, Inspections, and Searches) 

MSBA/MASA Model Policy 610 (Field Trips) 

MSBA/MASA Model Policy 709 (Student Transportation Safety Policy) 

MSBA/MASA Model Policy 711 (Video Recording on School Buses) 

MSBA/MASA Model Policy 712 (Video Surveillance Other Than on 

Buses) 

 

 

Policy Adopted: 06/14/04 

Policy Reviewed: 11/13/13 

Policy Reviewed: 6/11/18 

Policy Reviewed: 03/08/21 

Policy Revised: 07/10/23 
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Discipline Complaint Procedure 

 

Students, parents and other guardians, and school staff (Complainant) may file a complaint 

and seek corrective action when the requirements of the Minnesota Pupil Fair Dismissal Act, 

including the implementation of the behavior and discipline policies are not being 

implemented appropriately or are being discriminately applied. 

 

The discipline complaint process is initiated when a Complainant completes and submits a 

Discipline Complaint Form to the school district superintendent or the superintendent’s 

designee.  

 

A Discipline Complaint Form is available on the school district website and in 

administrative offices.  

 

Investigation of the complaint will commence within three school days of receipt of the 

complaint. The superintendent will direct the investigation and will designate and identify the 

school district personnel who will manage the investigation and who are responsible for 

keeping and regulating access to any resulting record. The school district may use outside 

counsel as it sees fit.  

 

Upon completion of the investigation, a Written Determination addressing each allegation and 

containing findings and conclusions will be issued to the Complainant in a manner consistent 

with the Minnesota Government Data Practices Act. 

 

If the investigation finds the requirements of the Minnesota Pupil Fair Dismissal Act 

(Minnesota Statutes, sections 121A.40 to 121A.61), including any local policies that were 

not implemented appropriately, contain procedures that require a corrective action plan to 

correct a student’s record and provide relevant school district staff with training, coaching, or 

other accountability practices to ensure appropriate compliance with policies in the future, 

the superintendent or the superintendent’s designee will take necessary measures. 

 

Reprisal or retaliation against any person who asserts, alleges, or reports a complaint is 

prohibited. The school district will take appropriate action consistent with Minnesota law and 

school district policies in the event that an individual or individuals are found to have 

engaged in reprisal or retaliation. 
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Discipline Complaint Form 

 

Date of Complaint:   

 

Name of Person Completing Form:   

 

Email Address Cell Phone   

 

Student Name Grade   

 

Applicable Governing Discipline Documents 

 

● Minnesota Pupil Fair Dismissal Act 

● School District Student Discipline Policy 

 

Describe your complaint(s) and/or allegation(s) regarding improper implementation of the 

Minnesota Pupil Fair Dismissal Act and/or the school district student discipline policy or how 

the procedures in these two documents are being discriminately applied. 

 

 

 

 

Provide additional information you request the school district to consider: 

 

 

 

 

 

Involved persons may submit additional information related to this complaint. 

 

A Complainant may appeal the school district’s Written Decision by submitting a written notice 

of appeal to the superintendent or the superintendent’s designee within three (3) school days 

of the date that the Written Decision is provide to the Complainant. The notice shall set forth 

the grounds upon which the Complainant appeals the Written Decision. 

 

 

 

Signature:  Date:  



Policy 506 Discipline Complaint Procedure 2023 

 

For Administrative Use (Notes): 

 

Date Received:   

 

 

Assignment of Investigator:   

 

 

Date Investigation Complete:   

 

 

Written Decision Sent to Complainant:   

 

 

Corrective Action Required:   

 

 

Corrective Action Taken:   

 

 

Notice of Right to Appeal: _____________________________________________ 

 

 

Matter Closed:   

 

 

Data Practices Act Compliance Conducted:   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This sample document is for informational use only and is not to be construed as legal advice.  If legal 
advice is needed, legal counsel should be contacted.   
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Adopted:                               MSBA/MASA Model Policy 507 

Orig. 1995 

Revised:                                Rev. Oct. 2023 

 

 

507 CORPORAL PUNISHMENT AND PRONE RESTRAINT 

 

[Note: The provisions of this policy substantially reflect statutory requirements.] 

 

I. PURPOSE 

 

The purpose of this policy is to describe limitations on the use of corporal punishment and prone 

restraint upon a student. 

 

II. GENERAL STATEMENT OF POLICY 

 

No employee or agent of the school district shall inflict corporal punishment or use prone 

restraint upon a student except as provided below.     

 

III. DEFINITIONS 

 

1. “Corporal punishment" means conduct involving: 

 

a. hitting or spanking a person with or without an object; or 

 

b. unreasonable physical force that causes bodily harm or substantial emotional 

harm. 

 

2. “Prone restraint” means placing a child in a face-down position. 

 

IV. PROHIBITIONS 

 

1.  An employee or agent of a district shall not inflict corporal punishment or cause corporal 

punishment to be inflicted upon a pupil to reform unacceptable conduct or as a penalty 

for unacceptable conduct. 

 

2. An employee or agent of a district, including a school resource officer, security 

personnel, or police officer contracted with a district, shall not use prone or compressive 

restraint except that the restrictions on prone and compressive restraints do not apply 

under the circumstances enumerated in Minnesota Statutes, section 609.06, subdivision 

1(1).  All peace officers, including those who are school resource officers or otherwise 

agents of a school district, may use force as reasonably necessary to carry out official 

duties, including, but not limited to, making arrests and enforcing orders of the court. 

 

3.  An employee or agent of a district, including a school resource officer, security 

personnel, or police officer contracted with a district, shall not inflict any form of physical 

holding that restricts or impairs a pupil's ability to breathe; restricts or impairs a pupil's 

ability to communicate distress; places pressure or weight on a pupil's head, throat, 

neck, chest, lungs, sternum, diaphragm, back, or abdomen; or results in straddling a 

pupil's torso. 

 

4. Conduct that violates this Article is not a crime under Minnesota Statutes, 

section 645.241, but may be a crime under Minnesota Statutes, chapter 609 if the 

conduct violates a provision of Minnesota Statutes, chapter 609. Conduct that violates 

IV.1 above is not per se corporal punishment under the statute. Nothing in this 
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Minnesota Statutes, section 121A.58 or 125A.0941 precludes the use of reasonable 

force under Minnesota Statutes, section 121A.582. 

 

V. EXCEPTIONS 

 

A teacher,  or school principal, and other school staff may use reasonable force under the 

conditions set forth in Policy 506 (Student Discipline). 

 

VI. VIOLATION 

 

Employees who violate the provisions of this policy shall be subject to disciplinary action as 

appropriate.  Any such disciplinary action shall be made pursuant to and in accordance with 

applicable statutory authority, collective bargaining agreements, and school district policies.  

Violation of this policy may also result in civil or criminal liability for the employee. 

 

Legal References: Minn. Stat. § 121A.58 (Corporal Punishment) 

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force) 

Minn. Stat. § 123B.25 (Legal Actions Against Districts and Teachers) 

Minn. Stat. § 609.06 Subd. 1 (6)(7) (Authorized Use of Force) 

Op. Atty. Gen. 169f (August 22, 2023) (School Pupils: Discipline) 

Op. Atty. Gen. 169f Supp. (September 20, 2023) (School Pupils: Discipline) 

 

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School 

District Employees) 

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical 

or Sexual Abuse) 

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of 

Vulnerable Adults) 

MSBA/MASA Model Policy 506 (Student Discipline) 
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PUBLIC NOTICE 

 

Independent School District No. 492 gives notice to parents of students currently in attendance in the 

District, and eligible students currently in attendance in the District, of their rights regarding pupil 

records. 

 

 1. Parents and eligible students are hereby informed that they have the following rights: 

 

 a. That a parent or eligible student has a right to inspect and review the 

student’s education records within 45 days after the day the request for access 

is received by the school district.  A parent or eligible student should submit to 

the school district a written request to inspect education records which identify 

as precisely as possible the record or records he or she wishes to inspect.  The 

parent or eligible student will be notified of the time and place where the 

records may be inspected; 

 

 b. That the parent or eligible student has a right to seek amendment of the 

student’s education records to ensure that those records are not inaccurate, 

misleading, or otherwise in violation of the student’s privacy rights.  A parent 

or eligible student may ask the school district to amend a record that they 

believe is inaccurate or misleading.  The request shall be in writing, identify 

the item the parent or eligible student believes to be inaccurate, misleading, or 

in violation of the privacy rights of the student, shall state the reason for this 

belief, and shall specify the correction the parent or eligible student wishes the 

school district to make.  The request shall be signed by the parent or eligible 

student.  If the school district decides not to amend the record as requested 

by the parent or eligible student, the school district will notify the parent or 

eligible student of the decision and advise him or her of the right to a hearing 

regarding the request for amendment.  Additional information regarding the 

hearing procedures will be provided to the parent or eligible student when 

notified of the right to a hearing; 

 

 c. That the parent or eligible student has a right to consent to disclosures of 

personally identifiable information contained in the student’s education 

records, except to the extent that federal and state law and the regulations 

promulgated thereunder authorize disclosures without consent; 

 

 d. That the school district may disclose education records to other school officials 

within the school district if the school district has determined they have 

legitimate educational interests.  For purposes of such disclosure, a “school 

official” is a person employed by the school district as an administrator, 

supervisor, instructor, or support staff member (including health or medical 

staff and law enforcement unit personnel) or other employee; a person serving 

on the school board; a person or company with whom the school district has 

consulted to perform a specific task (such as an attorney, auditor, medical 

consultant, therapist, public information officer, or data practices compliance 

official); or a parent or student serving on an official committee, such as a 

disciplinary or grievance committee; or any individual assisting a school official 

in the performance of his or her tasks.  A school official has a “legitimate 

educational interest” if the individual needs to review an education record in 

order to fulfill his or her professional responsibility and includes, but is not 

limited to, an interest directly related to classroom instruction, teaching, 

student achievement and progress, discipline of a student, and student health 

and welfare and the ability to respond to a request for educational data; 
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 e. That the school district forwards education records on request to a school or 

post-secondary educational institution in which a student seeks or intends to 

enroll, or is already enrolled, as long as the disclosure is for purposes related 

to the student’s enrollment, including information about disciplinary action 

taken as a result of any incident in which the student possessed or used a 

dangerous weapon, suspension and expulsion information pursuant to 20 

U.S.C. § 7917, part of the federal Every Student Succeeds Act [insert the 

following bracketed phrase if the school district has a policy regarding Staff 

Notification of Violent Behavior by Students] [and data regarding a student’s 

history of violent behavior,] and any disposition order which adjudicates the 

student as delinquent for committing an illegal act on school district property 

and certain other illegal acts; 

 

 f. That the parent or eligible student has a right to file a complaint with the U.S. 

Department of Education regarding an alleged failure by the school district to 

comply with the requirements of 20 U.S.C. § 1232g and the rules promulgated 

thereunder. The name and address of the office that administers the Family 

Education Rights and Privacy Act is: 

 

  Family Policy Compliance Office 

    U.S. Department of Education 

    400 Maryland Avenue S.W. 

    Washington, D.C.  20202-8520 

 

  g. That the parent or eligible student has a right to obtain a copy of the school district’s  

   policy regarding the protection and privacy of pupil records; and 

 

  h. That copies of the school district’s policy regarding the protection and privacy of school  

   records are located at 401 3rd Ave NW, Austin, MN 55912. 

 

 2. Independent School District No. 492 has adopted a school board policy in order to comply with 

state and federal laws regarding education records.  The policy does the following: 

 

 a. It classifies records as public, private, or confidential. 

 

 b. It establishes procedures and regulations to permit parents or students to 

inspect and review a student’s education records.  These procedures include 

the method of determining fees for copies, a listing of the locations of these 

education records, and the identity of the individuals in charge of the records. 

 

 c. It establishes procedures and regulations to allow parents or students to 

request the amendment of a student’s education records to ensure that the 

records are not inaccurate, misleading, or otherwise in violation of the 

student’s privacy rights. 

 

 d. It establishes procedures and regulations for access to and disclosure of 

education records. 

 

 e. It establishes procedures and regulations for safeguarding the privacy of 

education records and for obtaining prior written consent of the parent or 

student when required prior to disclosure. 
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 3. Copies of the school board policy and accompanying procedures and regulations are 

available to parents and students upon written request to the Superintendent. 

 

 4. Pursuant to applicable law, Independent School District No. 492 gives notice to 

parents of students currently in attendance in the school district, and eligible students 

currently in attendance in the school district, of their rights regarding “directory 

information.” 

 

  “Directory information” includes the following information relating to a student:  the 

student’s name; photograph; date and place of birth; major field of study; dates of 

attendance; grade level; enrollment status; participation in officially recognized 

activities and sports; weight and height of members of athletic teams; degrees, 

honors and awards received; the most recent educational agency or institution 

attended by the student. “Directory information” also includes the name, address, and 

telephone number of the student’s parent(s).  “Directory information” does not include 

a student’s social security number or a student’s identification number (ID) if the ID 

may be used to access education records without use of one or more factors that 

authenticate the student’s identity such as a personal identification number, password, 

or other factor known or possessed only by the authorized user.  It also does not 

include identifying information on a student’s religion, race, color, social position, or 

nationality. 

  

 [Note:  The definition of directory information is found on page 2 of Model 

Policy 515. This definition includes all of the types of information specifically 

referenced by state and federal law as directory information.  A school 

district may choose not to include some or all of the enumerated information 

as directory information.  A school district also may add to the list of 

directory information, as long as the added data is not information that 

generally would be deemed as an invasion of privacy or information that 

references the student’s religion, race, color, social position, or nationality.   

 

Minnesota Statutes 13.32, subdivision 5(c) states that a school district may 

not designate a student’s home address, telephone number, email address, or 

other personal contact information as “directory information.” 

 

A school district also may specify in this section that the disclosure of 

directory information will be limited to specific parties, for specific purposes, 

or both.  The identity of those parties and/or purposes should be identified.  

To the extent a school district adds these restrictions, it must then limit its 

directory information disclosures to those individuals and/or purposes 

specified in this public notice.  Procedures to address how these restrictions 

will be enforced by the school district are advised. Designation of directory 

information is an important policy decision for the local school board which 

must balance not only the privacy interests of the student against public 

disclosure but also the additional administrative requirements such 

restrictions on disclosures will place on the school district.] 

 

 a. THE INFORMATION LISTED ABOVE SHALL BE PUBLIC INFORMATION 

WHICH THE SCHOOL DISTRICT MAY DISCLOSE FROM THE EDUCATION 

RECORDS OF A STUDENT OR INFORMATION REGARDING A PARENT. 

 

 b. SHOULD THE PARENT OF A STUDENT OR THE STUDENT SO DESIRE, 

ANY OR ALL OF THE LISTED INFORMATION WILL NOT BE DISCLOSED 

WITHOUT THE PARENT’S OR ELIGIBLE STUDENT’S PRIOR WRITTEN 
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CONSENT EXCEPT TO SCHOOL OFFICIALS AS PROVIDED UNDER 

FEDERAL LAW. 

 

c. IN ORDER TO MAKE ANY OR ALL OF THE DIRECTORY INFORMATION 

LISTED ABOVE “PRIVATE” (I.E., SUBJECT TO CONSENT PRIOR TO 

DISCLOSURE), THE PARENT OR ELIGIBLE STUDENT MUST MAKE A 

WRITTEN REQUEST TO THE BUILDING PRINCIPAL WITHIN THIRTY 

(30) DAYS AFTER THE DATE OF THE LAST PUBLICATION OF THIS 

NOTICE.  THIS WRITTEN REQUEST MUST INCLUDE THE FOLLOWING 

INFORMATION: 

 

   (1) NAME OF STUDENT AND PARENT, AS APPROPRIATE; 

 

   (2) HOME ADDRESS; 

 

   (3) SCHOOL PRESENTLY ATTENDED BY STUDENT; 

 

   (4) PARENT’S LEGAL RELATIONSHIP TO STUDENT, IF APPLICABLE; 

 

   (5) SPECIFIC CATEGORY OR CATEGORIES OF DIRECTORY 

INFORMATION WHICH IS NOT TO BE MADE PUBLIC WITHOUT 

THE PARENT’S OR ELIGIBLE STUDENT’S PRIOR WRITTEN 

CONSENT. 

 

 5. Pursuant to applicable law, Independent School District No. 492 hereby gives notice to 

parents of students and eligible students in grades 11 and 12 of their rights regarding 

release of information to military recruiting officers and post-secondary educational 

institutions.  The school district must release the names, addresses, electronic mail 

address (which shall be the electronic mail addresses provided by the school district, if 

available, that may be released to military recruiters only), and home telephone 

numbers of students in grades 11 and 12 to military recruiting officers and post-

secondary educational institutions within sixty (60) days after the date of the request.  

Data released to military recruiting officers under this provision may be used only for 

the purpose of providing information to students about military service, state and 

federal veterans’ education benefits, and other career and educational opportunities 

provided by the military and cannot be further disseminated to any other person 

except personnel of the recruiting services of the armed forces. 

 

SHOULD THE PARENT OF A STUDENT OR THE ELIGIBLE STUDENT SO DESIRE, ANY OR ALL 

OF THE LISTED INFORMATION WILL NOT BE DISCLOSED TO MILITARY RECRUITING 

OFFICERS AND POST-SECONDARY EDUCATIONAL INSTITUTIONS WITHOUT PRIOR 

CONSENT. 

 

IN ORDER TO REFUSE THE RELEASE OF THIS INFORMATION WITHOUT PRIOR CONSENT, 

THE PARENT OR ELIGIBLE STUDENT MUST MAKE A WRITTEN REQUEST TO THE 

RESPONSIBLE AUTHORITY, [DESIGNATE TITLE OF INDIVIDUAL, I.E., BUILDING 

PRINCIPAL], BY [INSERT DATE] EACH YEAR.  THIS WRITTEN REQUEST MUST INCLUDE THE 

FOLLOWING INFORMATION: 

 

  (1) NAME OF STUDENT AND PARENT, AS APPROPRIATE; 

 

  (2) HOME ADDRESS; 

 

(3) STUDENT’S GRADE LEVEL; 
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  (4) SCHOOL PRESENTLY ATTENDED BY STUDENT; 

 

  (5) PARENT’S LEGAL RELATIONSHIP TO STUDENT, IF APPLICABLE; 

 

  (6) SPECIFIC CATEGORY OR CATEGORIES OF INFORMATION WHICH ARE 

NOT TO BE RELEASED TO MILITARY RECRUITING OFFICERS AND 

POST-SECONDARY EDUCATIONAL INSTITUTIONS WITHOUT PRIOR 

CONSENT; 

 

  (7) SPECIFIC CATEGORY OR CATEGORIES OF DIRECTORY INFORMATION 

WHICH ARE NOT TO BE RELEASED TO THE PUBLIC, INCLUDING 

MILITARY RECRUITING OFFICERS AND POST-SECONDARY 

EDUCATIONAL INSTITUTIONS. 

 

Notice: Refusal to release the above information to military recruiting officers and post-

secondary educational institutions alone does not affect the school district’s release of 

directory information to the public, including military recruiting officers and post-secondary 

educational institutions.  In order to make any directory information about a student 

private, the procedures contained in the Directory Information section of this notice also 

must be followed.  If you do not want your child’s or eligible student’s directory information 

released to military recruiting officers or post-secondary educational institutions, you also 

must notify the school district that you do not want this directory information released to 

any member of the public, including military recruiting officers and post-secondary 

educational institutions. 

 

 

     INDEPENDENT SCHOOL DISTRICT NO. _____ 

         , MINNESOTA 

 

Dated:           

     Chair 
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[Note:  The use of this form requesting information about specific activities or behavior is 

mandated by statute.  In addition, the school district is required to maintain such requests 

and a record of any release in the student’s file.] 

 

 

JUVENILE JUSTICE SYSTEM 

REQUEST FOR INFORMATION 

 

Family Educational Rights and Privacy Act 

Minnesota Government Data Practices Act, Minn. Stat. § 13.32, Subds. 3(i) and 8(b) 

 

DATE/TIME OF REQUEST:         ______ 

 

TO:              

(Superintendent of school district or chief administrative officer of school) 

 

FROM:            ______ 

(Requester’s name/agency) 

 

STUDENT:             

 

BASIS FOR REQUEST: 

 

  Juvenile delinquency investigation/prosecution 

 

  Child protection assessment/investigation 

 

  Investigation/filing of CHIPS or delinquency petition 

 

REASON FOR REQUEST: (Requester must describe why information regarding existence of the data 

marked below is necessary to effectively serve the student) 

             

             

             

             

             

 

RESPONSE TO REQUEST: 

 

The school must indicate whether it has data on the student that document any activity or behavior 

marked by the requester. 

  

INFORMATION REQUESTED: (mark all that apply)   RESPONSE PROVIDED: (yes / no) 

 

Indicate whether you have data that document the student’s: 

 

  Use of a controlled substance, alcohol, or tobacco    
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  Assaultive or threatening conduct as defined in     

  Minn. Stat. § 13.32, Subd. 8    

 

  Possession or use of weapons or look-alike weapons    

 

  Theft          

 

  Vandalism and damage to property      

 

 

CERTIFICATION:  The undersigned certifies that he or she is a member of the juvenile justice 

system.  The requested data are needed by the juvenile justice system so it may effectively serve, 

prior to adjudication, the student whose records are released.  The undersigned will not disclose the 

information received to any other party, except as provided under state law, without prior written 

consent as required by Code of Federal Regulations, title 34, section 99.38(b).  The undersigned 

further certifies that he or she understands that, by signing this request, he or she is subject to the 

penalties in Minn. Stat. § 13.09. 

 

 

 

              

        Signature/Title 

 

 

[Note:  A principal or chief administrative officer of a school who receives such a request to 

disclose information about a student to the juvenile justice system shall, to the extent 

permitted by federal law, notify the student’s parent or guardian by certified mail of the 

request to disclose information before disclosing the information.  If the student’s parent or 

guardian notifies the principal or chief administrative officer within ten (10) days of 

receiving the certified notice that the parent or guardian objects to the disclosure, the 

principal or chief administrative officer must not disclose the information.  The principal or 

chief administrative officer must inform the requesting member of the juvenile justice 

system of the objection.  If no objection from the parent or guardian is received within 

fourteen (14) days, the principal or chief administrative officer must respond to the data 

request.] 
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GRADUATION REQUIREMENTS                                           613 

 

[Note:  The requirements set forth in this policy govern the graduation standards that 

Minnesota public schools must require for a high school diploma for all students.] 

 

I. PURPOSE 

 

The purpose of this policy is to set forth requirements for graduation from the school 

district.  

 

II. GENERAL STATEMENT OF POLICY 

 

The policy of the school district is that all students entering grade 8 in the 2012-2013 

school year and later must demonstrate, as determined by the school district, their 

satisfactory completion of the credit requirements and their understanding of academic 

standards.  The school district must adopt graduation requirements that meet or exceed 

state graduation requirements established in law or rule. 

 

III. DEFINITIONS 

 

 “Academic standard” means: (1) a statewide adopted expectation for student 

learning in the content areas of language arts, mathematics, science, social 

studies, physical education, or the arts, or (2) a locally adopted expectation for 

student learning in health, the arts, career and technical education, or world 

languages. 

 

A. “Credit” means a student’s successful completion of an academic year of study or 

a student’s mastery of the applicable subject matter, as determined by the school 

district. 

 

B. “Section 504 Accommodation” means the defined appropriate accommodations or 

modifications that must be made in the school environment to address the needs 

of an individual student with disabilities. 

 

C. “Individualized Education Program” or “IEP” means a written statement 

developed for a student eligible by law for special education and services. 

 

D. “English learner” or “EL” student means an individual whose first language is not 

English and whose test performance may be negatively impacted by lack of 

English language proficiency. 

 

E. “Required standard” means: (1) a statewide adopted expectation for student 

learning in the content areas of language arts, mathematics, science, social 

studies, physical education, and the arts, and (2) a locally adopted expectation for 

student learning in health. 
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IV. DISTRICT ASSESSMENT COORDINATOR 

 

The Director of Information Services shall be named the District Assessment 

Coordinator.  Said person shall be in charge of all test procedures and shall bring 

recommendations to the school board annually for approval. 

 

V. GRADUATION ASSESSMENT REQUIREMENTS 

 

For students enrolled in grade 8 in the 2012-2013 school year and later, students’ state 

graduation requirements, based on a longitudinal, systematic approach to student 

education and career planning, assessment, instructional support, and evaluation, include 

the following: 

 

A. Achievement and career and college readiness in mathematics, reading, and 

writing, as measured against a continuum of empirically derived, clearly defined 

benchmarks focused on students’ attainment of knowledge and skills so that 

students, their parents, and teachers know how well students must perform to have 

a reasonable chance to succeed in a career or college without the need for 

postsecondary remediation and which facilitates the monitoring of students’ 

continuous development of and growth in requisite knowledge and skills;  

analysis of students’ progress and performance levels, identification of students’ 

academic strengths and diagnosis of areas where students require curriculum or 

instructional adjustments, targeted interventions, or remediation; and 

determination of students’ learning and instructional needs and the instructional 

tools and best practices that support academic rigor for the student based on 

analysis of students’ progress and performance data; and 

 

B. Consistent with this paragraph and Minnesota Statutes section 120B.125 (see 

Policy 604, Section II.H.), age-appropriate exploration and planning activities and 

career assessments to encourage students to identify personally relevant career 

interests and aptitudes and help students and their families develop a regularly 

reexamined transition plan for postsecondary education or employment without 

need for postsecondary remediation. 

 

C. Based on appropriate state guidelines, students with an IEP may satisfy state 

graduation requirements by achieving an individual score on the state-identified 

alternative assessments. 

 

D. Students meeting the state graduation requirements under this section must 

receive targeted, relevant, academically rigorous, and resourced instruction which 

may include a targeted instruction and intervention plan focused on improving the 

student’s knowledge and skills in core subjects so that the student has a 

reasonable chance to succeed in a career or college without need for 

postsecondary remediation. 

 

E. Students meeting the state graduation requirements under this section and who are 

students in grade 11 or 12 and who are identified as academically ready for a 

career or college are actively encouraged by the school district to participate in 
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courses and programs awarding college credit to high school students.  Students 

are not required to achieve a specified score or level of proficiency on an 

assessment to graduate from high school. 

 

F. A student’s progress toward career and college readiness must be recorded on the 

student’s high school transcript. 

 

 

VI. GRADUATION CREDIT REQUIREMENTS 

 

A All students must fulfill graduation assessment requirements as established by  

 Minnesota Statute 120B.30. 

 

B. A student must complete the required Minnesota Academic Standards in language 

arts, math, science, social studies, the arts, physical education and locally 

developed standards in health. 

 

C. Students beginning 8th grade in the 2012-2013 school year and later must 

successfully complete, as determined by the school district, the following high 

school level credits for graduation: 

 

 1. Four credits of language arts sufficient to satisfy all academic standards in 

English language arts; 

 

 2. Three credits of mathematics, including an algebra II credit or its 

equivalent, geometry, or its equivalent, sufficient to satisfy all of the 

academic standards in mathematics; 

 

 3 Students in the graduation class of 2015 and beyond must complete an 

algebra 1 credit by the end of 8th grade sufficient to satisfy all of the 8th 

grade standards in mathematics; 

 

 4. Three credits of science, including at least: (A) one credit of biology; (b) 

one credit of chemistry and/or physics; and (c) one elective of science. 

The combination of credits must be sufficient to satisfy (i) all of the 

academic standards in either chemistry or physics and (ii) all other 

academic standards in science. 

 

  Students in the graduation class of 2028 and beyond must complete three 

credits of science including 1 credit to satisfy all 9-12 Earth Science 

standards, 1 credit to satisfy all life science (biology) standards and 1 

credit to satisfy all 9-12 standards in chemistry or physics. 

 

 5. Four credits of  social studies, encompassing at least United States history, 

geography, government and citizenship, world history, and economics 

sufficient to satisfy all of the academic standards in social studies; 
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Four credits of social studies encompassing at least United States history, 

geography, world history, government and citizenship and economics 

sufficient to satisfy all academic standards in social studies including the 

ethnic studies standards.  A class covering the government and citizenship 

and economics standards must be completed during the 11th or 12th grade 

year. 

 

 6.       All students graduating in the class of 2028 and beyond must complete a 

personal finance course during the 10th, 11th, or 12th grade year in addition 

to the required economics course. 

 6. 7. One credit in the arts sufficient to satisfy all of the state or local academic 

standards in the arts; and 

 

 7. 8. One credit of physical education and one-half credit of health; and 

 

 8. 9. A minimum of seven and one-half elective credits. 

 

D. Credit equivalencies 

 

1. A one-half credit of economics taught in a school’s agriculture 

agricultural, food, and natural resources education or business education 

program or department may fulfill a one-half credit in social studies under 

Paragraph C5., above, if the credit is sufficient to satisfy all of the 

academic standards in economics. 

 

2. An agriculture science or career and technical education credit may fulfill 

the elective science credit required under Paragraph C4., above, if the 

credit meets the state physical science, life science, earth and space 

science, chemistry, or physics academic standards or a combination of 

these academic standards as approved by the school district. An 

agriculture or career and technical education credit may fulfill the credit in 

chemistry or physics required under Paragraph C4., above, if the credit 

meets the state chemistry or physics academic standards as approved by 

the school district. A student must satisfy either all of the chemistry or 

physics academic standards prior to graduation.  An agriculture science or 

career and technical education credit may not fulfill the required biology 

credit under Paragraph C4, above. 

 

3. A career and technical education credit may fulfill a mathematics or arts 

credit requirement under Paragraph C2 or Paragraph C6., above. 

 

4. A computer science credit may fulfill a mathematics credit requirement 

under Paragraph C2, above, if the credit meets state academic standards in 

mathematics. 

 

5. A Project Lead the Way credit may fulfill a mathematics or science credit 

requirement under Paragraph C2. or Paragraph C4., above, if the credit 

meets the state academic standards in mathematics or science. 
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6. An ethnic studies course may fulfill a social studies, language arts, arts, 

math, or science credit if the course meets the applicable state academic 

standards. An ethnic studies course may fulfill an elective credit if the 

course meets applicable local standards or other requirements. 

 

[Note: Starting in the 2026-27 school year, a high school must offer an ethnic  

studies course; in elementary and middle schools by the 2027-28 school year.] 

 

 E. Students in the graduating class of 2027 and later must successfully complete, as 

determined by the school district, the requirements of the Packer Profile in 

addition to completing all necessary credit requirements. 

 

 

VII. GRADUATION STANDARDS REQUIREMENTS 

 

A. All students must demonstrate their understanding of the following academic 

standards: 

 

1. School District Standards, Health (K-12); 

 

2. School District Standards, Career and Technical Education (K-12); and 

 

3. School District Standards, World Languages (K-12). 

 

B. Academic standards in health, world languages, and career and technical 

education will be reviewed on an annual basis.*  A school district must use the 

current world languages standards developed by the American Council on the 

Teaching of Foreign Languages. 

 

* Reviews are required to be conducted on a periodic basis.  Therefore, this time 

period may be changed to accommodate individual school district needs. 

 

C. All students must satisfactorily complete the following required Graduation 

Standards in accordance with the standards developed by the Minnesota 

Department of Education (MDE): 

 

1. Minnesota Academic Standards, English Language Arts K-12; 

 

2. Minnesota Academic Standards, Mathematics K-12; 

 

3. Minnesota Academic Standards, Science K-12; 

 

4. Minnesota Academic Standards, Social Studies K-12; and 

 

5. Minnesota Academic Standards, Physical Education K-12. 
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D. Minnesota Academic State Standards, Arts K-12 are available, or school districts 

may choose to develop their own standards. 

 

 E. The academic standards for language arts, mathematics, and science apply to all 

students except the very few students with extreme cognitive or physical 

impairments for whom an IEP team has determined that the required academic 

standards are inappropriate.  An IEP team that makes this determination must 

establish alternative standards. 

 

VIII. EARLY GRADUATION 

 

Students may be considered for early graduation, as provided for within Minn. Stat. § 

120B.07, upon meeting the following conditions: 

 

A. All course or standards and credit requirements must be met; 

 

B. The principal or designee shall conduct an interview with the student and parent 

or guardian, familiarize the parties with opportunities available in post-secondary 

education, and arrive at a timely decision; and 

 

C. The principal’s decision shall be in writing and may be subject to review by the 

superintendent and school board. 

 

Legal References: Minn. Stat. § 120B.02 (Educational Expectations for Minnesota’s 

Students) 

Minn. Stat. § 120B.018 (Definitions) 

Minn. Stat. § 120B.021 (Required Academic Standards) 

Minn. Stat. § 120B.023 (Benchmarks) 

Minn. Stat. § 120B.024 (Graduation Requirements; Course Credits) 

Minn. Stat. § 120B.07 (Early Graduation) 

Minn. Stat. § 120B.11 (School District Process) 

Minn. Stat. § 120B.125 (Planning for Students’ Successful Transition to 

Postsecondary Education and Employment; Involuntary Career Tracking 

Prohibited) 

Minn. Stat. § 120B.30 (Statewide Testing and Reporting System) 

Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for 

Language Arts) 

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 

Mathematics) 

Minn. Rules Parts 3501.0800-3501.0815 (Academic Standards for the 

Arts) 

Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 

Studies) 

Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for 

Physical Education) 

20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 
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Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 

Instruction Goals) 

MSBA/MASA Model Policy 614 (School District Testing Plan and 

Procedure) 

MSBA/MASA Model Policy 615 (Testing Accommodations, 

Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP 

Students) 

MSBA/MASA Model Policy 616 (School District System Accountability) 
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