
Board of Education Regular Meeting
Monday, August 26, 2019 7:30 PM
Weston Middle School Library, 24 School Road, Weston, CT 06883-1623

I. CALL TO ORDER, VERIFICATION OF QUORUM

II. EXECUTIVE SESSION

A. Executive Session pursuant to Connecticut 
General Statutes Section 1-200(6)(E) to discuss 
the investigation of a complaint concerning a 
confidential student matter, the discussion of 
which would result in the disclosure of exempt 
public records and the information contained 
therein described in Connecticut General Statutes 
Section 1-210(b)(17).

B. Personnel Matters: Discussion Regarding 
Superintendent's Review and Goals

C. Matters Pertaining to Security

III. RESUME PUBLIC SESSION

IV. PLEDGE OF ALLEGIANCE

V. APPROVAL OF MINUTES

VI. Weston Police Department Security Update

VII. PUBLIC COMMENT

VIII. NEW BUSINESS

A. Retirements

B. Resignations

C. Year End Financial Report

D. First FY 2019 Financial Update, and Approval of 
Transfers

E. Staffing Update

F. Summer Facilities Update

IX. OLD BUSINESS

A. Weston Board of Education Policies, 
Regulations, and Bylaws

1. Second Reading of Policy 4113.3, Background 
Checks

2. Second Reading of Policy 4111.1, Plan for 
Minority Staff Recruitment

3. Second Reading of Policy and Administrative 
Regulation 4118.25/5141.4, Reports of Suspected 
Child Abuse and Neglect



X. SUPERINTENDENT'S REPORT

A. District Update

XI. COMMITTEE REPORTS

A. Communications Committee

B. Curriculum Committee

C. Facilities Committee

D. Finance Committee

E. Policy Committee

F. Negotiations Committee

G. CES

H. CABE

I. Weston Education Foundation

XII. NEXT SCHEDULED MEETINGS OF THE BOARD OF 
EDUCATION

A. Regular Session on September 16, 2019 at 7:30 
p.m.

B. Review of Pending Agenda Items for Next Meeting

XIII. ADJOURNMENT





















































































































































































WESTON BOARD OF EDUCATION 

Weston, CT 

Meeting Date: August 26, 2019

☐ Action Requested

Agenda Item Subject: Second Reading – Policy 4113.3 Background 
Checks 

Submitted by:   Lewis Brey 

Document Summary/Purpose and/or Recommended Action: 

Update to policy 4113.3 Background Checks. 

This item is on for a second reading and vote by the Board. 

For more Board of Education Meeting and Committee Meeting Information, visit: 
https://meeting.cabe.org/public/Agency.aspx?PublicAgencyID=47&AgencyTypeID=1 

https://meeting.cabe.org/public/Agency.aspx?PublicAgencyID=47&AgencyTypeID=1
jenryan
Highlight
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      4111.3 

         Personnel 

 

 

BACKGROUND CHECKS 

 

As set forth below, eEach applicant for a position with the District shall be asked whether 

he/she has ever been convicted of a crime, whether there are any criminal charges 

pending against him/her at the time of application, and whether the applicant is included 

on the Abuse and Neglect Registry of the Connecticut Department of Children and 

Families (“DCF”) (the “Registry”) andor an equivalent database maintained in another 

state (“Out-Of-State Registry”) if the applicant’s current or most recent employment 

occurred out of state and/or the applicant resided out-of-state within twelve (12) months 

prior to the application.  Applicants shall not be required to disclose any arrest, criminal 

charge or conviction that has been erased.  All applicants, existing employees as stated 

below, and individuals, including, but not limited to, employees of contractors, who have 

ongoing, overnight, and/or regular interaction with students shall be checked against the 

sex offender database.   

 

In addition, the District shall conduct an employment history check for each applicant for 

a position, as set forth below. 

 

 

For the purposes of this policy:  

 

“Sexual misconduct means” any verbal, nonverbal, written, or electronic communication, 

or any other act directed toward or with a student that is designed to establish a sexual 

relationship with the student, including a sexual invitation, dating or soliciting a date, 

engaging in sexual dialog, making sexually suggestive comments, self-disclosure or 

physical exposure of a sexual or erotic nature, and any other sexual, indecent, or erotic 

contact with a student. 

 

“Abuse or neglect” means abuse or neglect as described in Conn. Gen. Stat. § 46b-120, 

and includes any violation of Conn. Gen. Stat. §§ 53a-70 (sexual assault in the first 

degree), 53a-70a (aggravated sexual assault in the first degree), 53a-71 (sexual assault in 

the second degree), 53a-72a (sexual assault in the third degree), 53a-72b (sexual assault 

in the third degree with a firearm), or 53a-73a (sexual assault in the fourth degree). 

 

“Former employer” means any person, firm, business, educational institution, nonprofit 

agency, corporation, limited liability company, the state, any political subdivision of the 

state, any governmental agency, or any other entity that such applicant was employed by 

during any of the previous twenty years prior to applying for a position with a local or 

regional board of education.  

 

I. Employment History Check Procedures 

 

Formatted: Numbered + Level: 1 + Numbering Style: I, II,
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A. The District shall not offer employment to an applicant for a position, 

including any position that is contracted for, if such applicant would have 

direct student contact, prior to the district:  

 

  1. Requiring the applicant:  

  

a. to list the name, address, and telephone number of each 

current employer or former employer (please note the 

definition of “former employer” employer above, including 

the applicable twenty year reporting period) during any of 

the previous twenty years), if:  

 

(i)  such current or former employer is/was a local or 

regional board of education, council of a state or 

local charter school, interdistrict magnet school 

operator, or a supervisory agent of a nonpublic 

school, and/or  

 

(ii)  the applicant’s employment with such current or 

former employer caused the applicant to have 

contact with children;. 

 

b. to submit a written authorization that  

  

(i)  consents to and authorizes disclosure by the 

employers listed under paragraph I.A.1.a of this 

policy of the information requested under paragraph 

I.A.2 of this policy and the release of related 

records by such employers,  

 

(ii)  consents to and authorizes disclosure by the 

Department of Education of the information 

requested under paragraph I.A.3 of this policy and 

the release of related records by the department, and  

 

(iii)  releases those employers and the Department of 

Education from liability that may arise from such 

disclosure or release of records pursuant to 

paragraphs I.A.2 or I.A.3 of this policy; and 

 

c. to submit a written statement of whether the applicant  

 

(i) has been the subject of an abuse or neglect or sexual 

misconduct investigation by any employer, state 

agency or municipal police department, unless the 

investigation resulted in a finding that all 

allegations were unsubstantiated,  
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(ii)  has ever been disciplined or asked to resign from 

employment or resigned from or otherwise 

separated from any employment while an allegation 

of abuse or neglect was pending or under 

investigation by DCF, or an allegation of sexual 

misconduct was pending or under investigation or 

due to an allegation substantiated pursuant to Conn. 

Gen. Stat. § 17a-101g or abuse or neglect, or of 

sexual misconduct or a conviction for abuse or 

neglect or sexual misconduct, or  

 

(iii) has ever had a professional or occupational license 

or certificate suspended or revoked or has ever 

surrendered such a license or certificate while an 

allegation of abuse or neglect was pending or under 

investigation by DCF or an investigation of sexual 

misconduct was pending or under investigation, or 

due to an allegation substantiated by DCF of abuse 

or neglect or of sexual misconduct or a conviction 

for abuse or neglect or sexual misconduct;  

 

2. Conducting a review of the employment history of the applicant by 

contacting those employers listed by the applicant under paragraph 

I.A.1.a of this policy.  Such review shall be conducted using a form 

developed by the Department of Education, which shall request the 

following:  

 

a. the dates employment of the applicant, and 

 

b. a statement as to whether the employer has knowledge that 

the applicant:  

 

(i)  was the subject of an allegation of abuse or neglect 

or sexual misconduct for which there is an 

investigation pending with any employer, state 

agency, or municipal police department or which 

has been substantiated;  

 

(ii) was disciplined or asked to resign from employment 

or resigned from or otherwise separated from any 

employment while an allegation of abuse or neglect 

or sexual misconduct was pending or under 

investigation, or due to a substantiation of abuse or 

neglect or sexual misconduct; or 
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(iii) has ever had a professional or occupational license, 

certificate, authorization or permit suspended or 

revoked or has ever surrendered such a license, 

certificate, authorization or permit while an 

allegation of abuse or neglect or sexual misconduct 

was pending or under investigation, or due to a 

substantiation of abuse or neglect or sexual 

misconduct.  Such review may be conducted 

telephonically or through written communication.  

Notwithstanding the provisions of subsection (f) of 

Conn. Gen. Stat. § 31-51i, not later than five (5) 

business days after the District receives a request 

for such information about an employee or former 

employee, the district shall respond with such 

information.  The District may request more 

information concerning any response made by a 

current or former employer for information about an 

applicant, and, notwithstanding subsection (f), such 

employer shall respond not later than five (5) 

business days after receiving such request.   

 

3. Requesting information from the Department of Education 

concerning: 

 

a. the eligibility status for employment of any applicant for a 

position requiring a certificate, authorization or permit, 

 

b. whether the Department of Education has knowledge that a 

finding has been substantiated by DCF pursuant to Conn. 

Gen. Stat. § 17a-101g of abuse or neglect or of sexual 

misconduct against the applicant and any information 

concerning such a finding, and 

 

c. whether the Department of Education has received 

notification that the applicant has been convicted of a crime 

or of criminal charges pending against the applicant and 

any information concerning such charges. 

 

B.  Notwithstanding the provisions of subsection (f) of Conn. Gen. Stat. § 31-

51i, if the District receives information that an applicant for a position 

with or an employee of the board has been disciplined for a finding of 

abuse or neglect or sexual misconduct, it shall notify the Department of 

Education of such information. 

 

C. The District shall not employ an applicant for a position involving direct 

student contact who does not comply with the provisions of paragraph 

I.A.1 of this policy. 
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D. The District may employ or contract with an applicant on a temporary 

basis for a period not to exceed ninety (90) calendar days, pending the 

District’s review of information received under this section, provided: 

 

1. The applicant complied with paragraph I.A.1 of this policy;  

 

2. The District has no knowledge of information pertaining to the 

applicant that would disqualify the applicant from employment 

with the District; and 

 

3. The applicant affirms that the applicant is not disqualified from 

employment with the District. 

 

E.  The District shall not enter into a collective bargaining agreement, an 

employment contract, an agreement for resignation or termination, a 

severance agreement, or any other contract or agreement or take any 

action that: 

 

1. Has the effect of suppressing information relating to an 

investigation of a report of suspected abuse or neglect or sexual 

misconduct by a current or former employee;  

 

2. Affects the ability of the District to report suspected abuse or 

neglect or sexual misconduct to appropriate authorities; or 

 

3. Requires the District to expunge information about an allegation or 

a finding of suspected abuse or neglect or sexual misconduct from 

any documents maintained by the District, unless, after 

investigation, such allegation is dismissed or found to be false. 

 

F. The District shall not offer employment to a person as a substitute teacher, 

unless such person and the District comply with the provisions of 

paragraph I.A.1 of this policy.  The District shall determine which such 

persons are employable as substitute teachers and maintain a list of such 

persons.  The District shall not hire any person as a substitute teacher who 

is not on such list.  Such person shall remain on such list as long as such 

person is continuously employed by the District as a substitute teacher as 

described in paragraph III.B.2 of this policy, provided the District does not 

have any knowledge of a reason that such person should be removed from 

such list. 

 

G. In the case of an applicant who is a contractor, the contractor shall require 

any employee with such contractor who would be in a position involving 

direct student contact to supply to such contractor all the information 

required of an applicant under paragraphs I.A.1.a. and I.A.1.c  of this 

policy and a written authorization under paragraph I.A.1.b. of this policy.  
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Such contractor shall contact any current or former employer (please note 

the definition of “former employer” employer above, including the 

applicable twenty year reporting period) of such employee that was a local 

or regional board of education, council, of a state or local charter school, 

interdistrict magnet school operator, or a supervisory agent of a nonpublic 

school, or if the employee’s employment with such current or former 

employer caused the employee to have contact with children, and request, 

either telephonically or through written communication, any information 

concerning whether there was a finding of abuse or neglect or sexual 

misconduct against such employee.  Notwithstanding the provisions of 

subsection (f) of Conn. Gen. Stat. § 31-51i, such employer shall report to 

the contractor any such finding, either telephonically or through written 

communication.  If the contractor receives any information indicating such 

a finding or otherwise receives any information indicating such a finding 

or otherwise has knowledge of such a finding, the contractor shall, 

notwithstanding the provisions of subsection (f) of Conn. Gen. Stat. § 31-

51i, immediately forward such information to the District, either 

telephonically or through written communication.  If the District receives 

such information, it shall determine whether such employee may work in a 

position involving direct student contact at any school in the District.  No 

determination by the District that any such employee shall not work under 

any such contract in any such position shall constitute a breach of such 

contract.  

 

H. Any applicant who knowingly provides false information or knowingly 

fails to disclose information required in subdivision (1) of subsection (A) 

of this section shall be subject to discipline by the District that may 

include  

  

1. denial of employment, or 

 

2. termination of the contract of a certified employee, in accordance 

with the provisions of Conn. Gen. Stat. § 10-151.  

 

I. If the District provides information in accordance with paragraph I.A.2.2 

or I.G. of this policy, the District shall be immune from criminal and civil 

liability, provided the District did not knowingly supply false information.  

 

J. Notwithstanding the provisions of Conn. Gen. Stat. § 10-151c and 

subsection (f) of Conn. Gen. Stat. § 31-51i, the District shall provide, upon 

request by another local or regional board of education, governing council 

of a state or local charter school, interdistrict magnet school operator, or 

supervisory agent of a nonpublic school for the purposes of an inquiry 

pursuant to paragraphs I.A.2 or I.G. of this policy or to the Commissioner 

of Education pursuant to paragraph I.B. of this policy any information that 

the District has concerning a finding of abuse or neglect or sexual 

misconduct by a subject of any such inquiry. 
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K. Prior to offering employment to an applicant, the District shall make a 

documented good faith effort to contact each current and any former 

employer (please note the definition of “former employer” employer 

above, including the applicable twenty year reporting period) of the 

applicant that was a local or regional board of education, governing 

council of a state or local charter school, interdistrict magnet school 

operator, or supervisory agent of a nonpublic school, or if the applicant’s 

employment with such current or former employer caused the applicant to 

have contact with children in order to obtain information and 

recommendations that may be relevant to the applicant’s fitness for 

employment.  Such effort, however, shall not be construed to require more 

than three telephonic requests made on three separate days.   

 

L. The District shall not offer employment to any applicant who had any 

previous employment contract terminated by a local or regional board of 

education, council of a state or local charter school, interdistrict magnet 

school operator, or a supervisory agent of a nonpublic school, or who 

resigned from such employment, if the person has been convicted of a 

violation of Conn. Gen. Stat. § 17a-101a, when an allegation of abuse or 

neglect or sexual assault has been substantiated.  

 

 

 

 

A. Reference Checking Procedures 

 

Prior to hiring any person, the District shall make a documented good faith effort to 

contact previous employers of the applicant in order to obtain information and 

recommendations that may be relevant to the applicant’s fitness for employment.   

 

II.B. DCF Registry Checks 

 

 

Prior to hiring any person for any position with the District, the District shall require such 

applicant to submit to a records check of information maintained on the Registry 

concerning the applicant.  Refusal to permit the District to access such information shall 

be considered grounds for rejecting any applicant for employment.    

 

For any applicant whose current or most recent employment occurred out of state, or if 

the applicant resided out of state within twelve (12) months prior to the application, the 

District shall require that the applicant provide the District with authorization to access 

information maintained concerning the applicant in the Out-Of-State Registry in the state 

of most recent employment and/or state(s) in which the applicant resided within the 

twelve (12) months prior to the application. Refusal to permit the District to access such 

information shall be considered grounds for rejecting any applicant for employment.    
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The District shall request information from the Registry and any applicable Out-Of-State 

Registry promptly, and in any case no later than thirty (30) calendar days from the date of 

employment.  Registry and Out-Of-State Registry checks will be processed according to 

the following procedure: 

 

 A1) No later than ten (10) calendar days after the Superintendent or his/her 

designee has notified a job applicant of a decision to offer employment to the applicant, 

or as soon thereafter as practicable, the Superintendent or designee will either obtain the 

information from the Registry or, if the applicant’s consent is required to access the 

information, will supply the applicant with the release form utilized by DCF, and any 

applicable Out-Of-State Registry, for obtaining information from the Registry and Out-

Of-State Registry. 

 

 B2) If consent is required to access the Registry or Out-Of-State Registry, no 

later than ten (10) calendar days after the Superintendent or his/her designee has provided 

the successful job applicant with the form, the applicant must submit the signed form to 

DCF and any applicable Out-Of-State Registry, with a copy to the Superintendent or 

his/her designee.  Failure of the applicant to submit the signed form to DCF or any 

applicable Out-Of-State Registry within such ten-day period, without good cause, will be 

grounds for the withdrawal of the offer of employment.   

 

 C3) Upon receipt of Registry or Out-Of-State Registry information indicating 

previously undisclosed information concerning abuse or neglect investigations 

concerning the successful job applicant/employee, the Superintendent or his/her designee 

will notify the affected applicant/employee in writing of the results of the Registry and 

Out-Of-State Registry check and will provide an opportunity for the affected 

applicant/employee to respond to the results of the Registry and Out-of-State Registry 

check. 

 

 D4) If notification is received by the Superintendent or designee that the 

applicant is listed as a perpetrator of abuse or neglect on the Registry and/or Out-Of-State 

Registry, the Superintendent or designee shall provide the applicant with an opportunity 

to be heard regarding the results of the Registry and/or Out-Of-State Registry check.  If 

warranted by the results of the Registry check, Out-Of-State Registry Check, and/or any 

additional information provided by the applicant, the Superintendent or designee shall 

revoke the offer of employment and/or terminate the applicant’s employment if he or she 

has already commenced working for the District.  

 

IIIC. Criminal Records Check Procedure 

 

Each person hired by the District shall be required to submit to state and national criminal 

record checks within thirty (30) calendar days from the date of employment.  Each person 

otherwiseworker placed within a school under any public assistance employment 

program, or employed by a provider of supplemental services pursuant to the No Child 

Left Behind Act  federal law or any applicable successor act, or in a nonpaid, noncertified 

position completing preparation requirements for the issuance of an educator certificate, 

who performs a service involving direct student contact shall also be required to submit 
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to state and national criminal record checks within thirty (30) calendar days from the date 

such worker begins to perform such service.  Record checks will be processed according 

to the following procedure: 

 

1) 1) No later than ten (10)five (5) calendar days after the Superintendent or 

his/her designee has notified a job applicant of a decision to hire the applicant, or as soon 

thereafter as practicable, the Superintendent will supply the applicant with a packet 

containing all documents and materials necessary for the applicant to be fingerprinted by 

the Weston Police Department.  This packet shall also contain all documents and 

materials necessary for the police department to submit the completed fingerprints to the 

State Police Bureau of Identification for the processing of state and national criminal 

record checks.  Job applicants may also have their fingerprints taken at a Regional 

Educational Service Center (“RESC”).  The RESC must agree to forward the results of 

such criminal history record check to the Weston Board of Education. The 

Superintendent or his/her designee will also provide each applicant with the following 

notifications before the applicant obtains his/her fingerprints: (1) Agency Privacy 

Requirements for Noncriminal Justice Applicants; (2) Noncriminal Justice Applicant’s 

Privacy Rights; (3) and the Federal Bureau of Investigation, United States Department of 

Justice Privacy Act Statement. 

 

 

 2) No later than ten (10) calendar days after the Superintendent or his/her 

designee has provided the successful job applicant with the fingerprinting packet, the 

applicant must arrange to be fingerprinted by the Weston Police Department or a RESC 

as stated above.  Failure of the applicant to have his/her fingerprints taken within such ten 

(10) -day period, without good cause, will be grounds for the withdrawal of the offer of 

employment.   

 

 3) Any person for whom criminal records checks are required to be 

performed pursuant to this policy must pay all fees and costs associated with the 

fingerprinting process and/or the submission or processing of the requests for criminal 

record checks.   

 

 4) Upon receipt of a criminal record check indicating a previously 

undisclosed conviction, the Superintendent or his/her designee will notify the affected 

applicant/employee in writing of the results of the record check and will provide an 

opportunity for the affected applicant/employee to respond to the results of the criminal 

record check.  The affected applicant/employee may notify the Superintendent or his/her 

designee in writing within five (5) calendar days that the affected/employee will 

challenge his/her criminal history record check.  Upon written notification to the 

Superintendent or his/her designee of such a challenge, the affected applicant/employee 

shall have ten (10) calendar days to provide the Superintendent or his/her designee with 

necessary documentation regarding the affected applicant/employee’s record challenge.  

The Superintendent or his/her designee may grant an extension to the preceding ten-day 

period during which the affected applicant/employee may provide such documentation 

for good cause shown. 
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 5) Decisions regarding the effect of a conviction upon an 

applicant/employee, whether disclosed or undisclosed by the applicant/employee, will be 

made on a case-by-case basis.  Notwithstanding the foregoing, the falsification or 

omission of any information on a job application or in a job interview, including but not 

limited to information concerning criminal convictions or pending criminal charges, shall 

be grounds for disqualification from consideration from employment or discharge from 

employment. 

 

6)  Notwithstanding anything in paragraph III.A.5 of this Policy, above, no 

decision to deny employment or withdraw an offer of employment on the basis of an 

applicant/employee’s criminal history record shall be made without affording the 

applicant/employee the opportunities set forth in paragraph III.A.4 of this Policy, above. 

 

 

 76) Given the time required to receive the results from the fingerprint 

background check process, the District will also conduct outside criminal background 

checks utilizing investigative or background check providers (“Outside Background 

Checks”) in the event that fingerprint background check records are not received prior to 

the commencement of employment.  Such Outside Background Checks must be 

completed within ten (10) work days following the employee’s first day of work.  Also, 

to the extent permitted by law, additional Outside Background Checks may occur 

periodically during the course of an individual’s employment. ,  

 

 

 

 

IVD. Sex Offender Registry Checks 

 

DSchool district personnel shall cross-reference the Connecticut Department of Public 

Safety’s sexual offender registry, and the national sexual offender registry, prior to hiring 

any new employee.  Registration as a sexual offender constitutes grounds for denial of 

employment opportunities or discharge from employment. 

 

VE. Notice of Conviction 

 

If, at any time, the DistrictBoard of Education receives notice of a conviction of a crime 

by 1) a person holding a certificate, authorization or permit issued by the State Board of 

Education, or 2) a person employed by a provider of supplemental services, the 

DistrictBoard shall send such notice to the State Board of Education.   

 

 

VIF. School Nurses 

 

School nurses or nurse practitioners appointed by, or under contract with, the 

DistrictBoard of Education shall also be required to submit to a criminal history records 

check in accordance with the procedures outlined above.  Such school nurses and nurse 

Formatted: Indent: Left:  0", First line:  0.5"
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practitioners shall also undergo a civil court records check regarding any prior claims 

concerning the performance of their professional responsibilities. 

 

VIIG. Substitute Teachers 

 

A substitute teacher who is hired by the District must submit to state and national 

criminal history record checks according to the procedures outlined above, subject to the 

following:   

 

 1) If the state and national criminal history record checks for a substitute 

teacher have been completed within one year prior to the date the District hired the 

substitute teacher, and if the substitute teacher arranged for such prior criminal history 

record checks to be forwarded to the Superintendent, then the substitute teacher may not 

be required to submit to another criminal history record check at the time of such hire.  

 

 2) If a substitute teacher submitted to state and national criminal history 

record checks upon being hired by the District, then the substitute teacher may not be 

required to submit to another criminal history record check so long as the substitute 

teacher is continuously employed by the District, that is, employed for at least five days 

of each school year, by the District.  However, substitute teachers will be subject to 

periodic Outside Background Checks as described in paragraph C(6) above. 

 

VIIIH. Personal Online Accounts 

 

For purposes of these Administrative Regulations, “personal online account” means any 

online account that is used by an employee or applicant exclusively for personal purposes 

and unrelated to any business purpose of the District, including, but not limited to, 

electronic mail, social media and retail-based Internet web sites. “Personal online 

account” does not include any account created, maintained, used or accessed by an 

employee or applicant for a business purpose of the District. 

 

1)  During the course of an employment check, the District may not:  

 

(a)  request or require that an applicant provide the District with a user 

name and password, password or any other authentication means for accessing a 

personal online account;  

 

(b)  request or require that an applicant authenticate or access a 

personal online account in the presence of the District; or  

 

(c)  require that an applicant invite a supervisor employed by the 

District or accept an invitation from a supervisor employed by the District to join 

a group affiliated with any personal online account of the applicant.   

 

2) The District may request or require that an applicant provide the District 

with a user name and password, password or any other authentication means for 

accessing:  
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(a)  any account or service provided by District or by virtue of the 

applicant’s employment relationship with the District or that the applicant uses for 

the District’s business purposes, or  

 

(b)  any electronic communications device supplied or paid for, in 

whole or in part, by the District.   

 

3)  In accordance with applicable law, the District maintains the right to 

require an applicant to allow the District to access his or her personal online account, 

without disclosing the user name and password, password or other authentication means 

for accessing such personal online account, for the purpose of:  

 

(a)  conducting an investigation for the purpose of ensuring compliance 

with applicable state or federal laws, regulatory requirements or prohibitions 

against work-related employee misconduct based on the receipt of specific 

information about activity on an applicant’s personal online account; or  

 

(b)  conducting an investigation based on the receipt of specific 

information about an applicant’s unauthorized transfer of the District’s 

proprietary information, confidential information or financial data to or from a 

personal online account operated by an applicant or other source.  

 

 

 

 

 

IXI. Operators of School Transportation Vehicles, Students Employed by the School 

District, Volunteers, and Employees of Contractors 

 

 (a1) Operators of school transportation vehicles who are already required to 

submit to a criminal history records check pursuant to Connecticut General Statutes § 14-

44 (d) may also be required  to be fingerprinted and submit to criminal history checks.  

Further, the District reserves the right to conduct periodic Outside Background Checks 

and the names of all such employees shall be checked against the sex offender database.  

Employees’ social security numbers may be used for the Outside Background Checks 

described in this Policy. 

 

 (b2) This policy shall not apply to a student employed by the local or regional 

school District in which the student attends school. 

 

 (c3) The names of volunteers shall be checked against the sex offender 

database and volunteers may be subject to Outside Background Checks. Volunteers will 

also be subject to such other criminal or abuse background checks as the Superintendent 

may deem necessary, but they shall not be required to be fingerprinted.  For the purposes 

of this subsection, volunteers shall be defined as someone who has ongoing, overnight, 

and/or regular interaction with students. 
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 (d4) The Superintendent, or his/her designee, may in his/her sound discretion 

require employees of contractors to be fingerprinted and/or undergo Outside Background 

Checks, including, but not limited to, those providing transportation, cleaning, 

construction, technology, and food services, and those who interact with students on a 

regular basis.  The names of all employees of contractors shall be checked against the sex 

offender database. 

 

X. Policy Inapplicable to Certain Individuals 

 

This policy shall not apply to: 

 

A.  A student employed by the District who attends a District school. 

 

B. A person employed by the District as a teacher for a noncredit adult class or adult 

education activity, as defined in Conn. Gen. Stat. §10-67, who is not required to 

hold a teaching certificate pursuant to Conn. Gen. Stat. §10-145b for his or her 

position. 

 

 

J. Falsification of Records 

 

The falsification or omission of any information on a job application or in a job 

interview, including but not limited to information concerning abuse or neglect 

investigations or pending criminal charges, shall be grounds for disqualification from 

consideration for employment or discharge from employment. 

 

K. Superintendent’s Discretion 

 

Notwithstanding the foregoing, the Superintendent, or his/her designee, may in his/her 

sound discretion require individuals who have ongoing, overnight, and/or regular 

interaction with students to undergo Outside Background Checks.  

 

  

Legal References: Conn. Gen. Stat. § 10-212 

 

  

Conn. Gen. Stat. § 10-221d.  Criminal history records checks 

of school personnel.  Fingerprinting.  Termination or dismissal.   

 

 Conn. Gen. Stat. § 10-212.  School nurses and nurse 

practitioners (as amended by Public Act 04-181). 

 

 Conn. Gen. Stat. §222c 

 

 Conn. Gen. Stat. §31-40x 
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 Conn. Gen. Stat. §31-51i 

 

Conn. Gen. Stat. §31-51tt 

 

 Public Act 15-6, “An Act Concerning Employee Online 

Privacy” 

 

 Public Act 18-51, “An Act Implementing the 

Recommendations of the Department of Education.” 

 

 No Child Left Behind Act of 2001, Public Law 107-110  

Elementary and Secondary Education Act, reauthorized as the 

Every Student Succeeds Act, Pub. L. 114-95, codified as 20 

U.S.C. §1001 et seq. 

 

  

 Fair Credit Reporting Act, 15 U.S.C. §1681 et. seq. 

 

Policy References: Board Policy and Administrative Regulations 4111 (Recruiting 

and Selection) 

 

ADOPTED: July 24, 2012 

REVISED: January 25, 2016 

  ______________     

 

WESTON PUBLIC SCHOOLS 

       Weston, Connecticut 
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4111.1 

Personnel 

PLAN FOR MINORITY STAFF RECRUITMENT 

In accordance with Sections l0-4a(3) and Section 10-220(a) of the Connecticut 

General Statutes, the Board of Education has developed the following written plan for 

minority staff recruitment: 

1. All recruiting sources will be informed in writing of the Board's nondiscrimination

policy.

2. The Board will develop contacts with local training and educational institutions,

including those with high minority enrollments, to publicize job openings within

the school district and to solicit referrals of qualified minority candidates.

3. The Board will develop contacts, directly or indirectly, with local minority

community organizations to publicize job openings within the school district and

to solicit referrals of qualified minority candidates.

4. The Board will maintain, or expand, as appropriate, its help-wanted advertising to include

print, online, and/or

broadcast media that is targeted to minorities.

5. The Board will participate in local job fairs, including those that are sponsored by

minority community organizations or otherwise targeted toward minorities.

6. The Board, or its designee, will maintain records documenting all actions taken

pursuant to this plan, including correspondence with recruitment agencies and

other referral sources, job fair brochures and advertising copy.

7. The Board will develop partnerships with the Regional Education Service Center

and other appropriate organizations to facilitate minority staff recruitment.

8. The Board will review on an annual basis the effectiveness of this plan in

increasing minority applicant flow and attracting qualified candidates for

employment.

Legal  References: Connecticut General Statutes Section 10-4a(3) 

Connecticut General Statutes Section 10-220(a) 

Public Act 16-41, An Act Concerning the Recommendations of the 

Minority Teacher Recruitment Task Force 

POLICY ADOPTED: October 21, 2002 
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R 5141.4 
                      R 4118.25 

 

 

Students             

 
Reporting of Suspected Child Abuse and Neglect 

 

The Board of Education (“the Board”) recognizes that a student's mental and physical health will 

have an effect on the student's ability to obtain the most benefit from attending school. In 

order to increase the student's ability to learn while in school, the Board realizes the importance 

of identifying students who may be suffering from abuse, neglect, or placed in imminent danger 

of serious harm or who has been the victim of sexual assault by a school employee. 

 

When any (A) teacher, substitute teacher, school based administrator, district administrator, 

guidance counselor, psychologist, social worker, nurse, physician, school paraprofessional, or 

coach employed by the Board or who is working in a Board elementary, middle or high school; 

(B) any other person, who, in the performance of his or her duties has regular contact with 

students and who provides services to or on behalf of students enrolled in the Weston Public 

Schools, pursuant to a contract with the Board; or (C) any employee or independent contractor of 

the Board not listed in (A) or (B ) above has reasonable cause to suspect or believe a studentchild 

under the age of eighteen (18) has been abused or neglected or has been placed in imminent risk 

of serious harm, or a student, regardless of age, has been the victim of sexual assault by a school 

employee, he/she shall report such abuse, neglect, or risk of imminent risk of serious harm as 

required by Board Policy 4118.25/5141.4.  
 

Penalty 

 

Under state law, any person who is: (A) a teacher, substitute teacher, school based administrator, 

district administrator, guidance counselor, psychologist, social worker, nurse, physician, school 

paraprofessional, or coach employed by the Board or who is working in a Board elementary, 

middle or high school; (B) any other person, who, in the performance of his or her duties has 

regular contact with students and who provides services to or on behalf of students enrolled in 

the Weston Public Schools, pursuant to a contract with the Board and who fails to make such a 

report shall be subject to criminal penalties and disciplinary action by the District. Likewise, under 

state law, any person who knowingly makes a false report of child abuse or neglect shall be subject to 

criminal penalties and disciplinary action by the District.  

 

Protection for Good Faith Reporting 

 
Under state law, any person who in good faith makes a report of suspected child abuse/ 

neglect is immune from any civil or criminal liability. 

 

Emergency Health Care and Reasonable Inquiry 

 
When reasonable cause to suspect or believe that a child has been abused, neglected or is 
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placed in serious risk of imminent harm or when a child has a visible injury, or that a student has 

been the victim of sexual assault by a school employee, public 

school personnel may make reasonable inquiry of the child regarding such suspicion or 

visible injury. If a school nurse is not readily available and the rendering of emergency first aid is 

necessary, 911 must be called immediately.  If the administration did not initiate the 911 call, an 

administrator must be notified of the 911 call as soon as possible after the 911 call is made. 

 

Removal of Clothing 

 

In the event that visual confirmation of injury or neglect is necessary, only a school 

nurse may request or remove the child's clothing. A school nurse may request that a child remove 

clothing when the following three (3) conditions exist: 

 

1.  A child, by word or action, has identified a particular injury, the extent of which 

can only be determined by removing the child's clothing. 

 

2.  The examination is necessary to determine whether medical attention is required 

and not merely to confirm suspected abuse. 

            

3.  The request is made in such a manner that the child clearly understands that 

compliance with the request is optional and that no adverse consequences will 

result from a refusal to comply. 

 

In addition to a school nurse, a staff member of the same sex as the child, who, if possible, is 

known to the child, will be present during such an examination. 

 

A school nurse may not remove or insist that a child remove clothing to confirm suspected abuse 

or neglect, except in those circumstances where there is a need of emergency medical treatment. 

 

 

Interviewing the Child 

 

Public school personnel who believe that an interview in the school setting may be 

necessary in order to protect the child must notify DCF as early in the day as possible to 

provide both DCF and the school administration ample time to coordinate appropriate 

activities and actions. Upon receipt of such notice, DCF will advise school personnel 

whether the child must be interviewed in the school. If school personnel decide to retain 

the child after the scheduled school day in order to ensure an interview by DCF or local 

or state police, school personnel must attempt to notify the parents or guardians of the child, 

except where the alleged abuse involves the parents or guardians. 

 

Preparation for the Interview 

 

If DCF determines that a school interview is appropriate, the DCF social worker shall be 

required to notify the Assistant SuperintendentDirector of Pupil Personnel Services prior to the 

school visit with as 



Page 3 of 4 

 

much advance notice as possible. The DCF social worker shall provide the Assistant 

SuperintendentDirector of 

Pupil Personnel Services or Building Administration with DCF identification and the 

administration shall retain a copy of such identification. If the DCF social worker is not known 

to school personnel, a verifying call to the local DCF office shall be made. If deemed appropriate 

by DCF or the administration, the parent or guardian of the child will be notified prior to the 

interview. DCF personnel are solely responsible for scheduling such interviews. If the DCF 

social worker does not arrive as scheduled and school personnel decide that the retention of the 

child beyond the school day is necessary to protect the child's physical well-being, school 

personnel must attempt to notify the parents or guardians of the child that the child will be late, 

except where the alleged abuse involves the parents or guardians. 

 

The Interview 

 

To ensure confidential communication, the school administration shall provide a private 

place to interview the child. As part of the investigative process, the DCF social worker 

may request that school personnel be present during the 

interview.  In all cases, the school administration shall request that an appropriate staff member 

(as assigned by the school principal or his/her designee) be present during the interview.  The 

investigation is to be conducted solely by the DCF social worker. 

 

Legal References:   

 

Connecticut General Statutes 

 

10-151 Teacher Tenure Act. 

 

Public Act 14-186 “An Act Concerning the Department of 

Children and Families and the Protection of Children 

 

17a-l01 et seq.  

 

53a-65 

 

Section 10-151 

Section 17a-101 et seq. 

Section 17a-101q, Statewide Sexual Abuse and Assault Awareness and Prevention Program 

Section 17a-103 

Section 46b-120 

Section 53a-65 

Public Act 18-17, “An Act Requiring Behavior Analysts to be Mandated Reporters of Suspected 

Child Abuse and Neglect.” 

Public Act 18-67, “An Act Concerning Minor Revisions to the Statutes of the Department of 

Children and Families and Establishing a Pilot Program to Permit Electronic Reporting by 

Mandated Reporters 
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Policy References: 

 

Policy 4118.25/5141.4 
 

 

Regu1ations revised:  December 16, 2002 

   June 15, 2015 

   ________________ 
       

Weston Public Schools 

Weston, Connecticut 
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          4118.25 

5141.4 

 

Personnel 

Reports of Suspected Abuse or Neglect of Children or Sexual Assault of Students by School 

Employees 

 

Connecticut General Statute Section 17a-101 et seq. requires school employees who have 

reasonable cause to suspect or believe (1) that a child under eighteen has been abused or 

neglected, has had a nonaccidental physical injury, or injury which is at variance with the history 

given of such injury, or has been placed at imminent risk of serious harm, or (2) that any person 

who is being educated by the technical high school or a local or regional board of education, 

other than as part of an adult education program, is a victim of sexual assault, and the perpetrator 

is a school employee,  to report such suspicions to the appropriate authority. 

In furtherance of this statute and its purpose, it is the policy of the Weston Board of Education 

(“the Board”) to require ALL EMPLOYEES of the Board to report suspected abuse and/or 

neglect, or imminent risk of serious harm, or sexual assault by a school employee, in accordance 

with the procedures set forth below. 

 

1. Scope of Policy 

 

This policy applies not only to school employees who are required by law to report suspected 

child abuse and/or neglect, non-accidental physical injury, imminent risk of serious harm, or 

sexual assault by a student by a school employee, but to ALL EMPLOYEES of the Board. 

  

2. Definitions 

 

For the purposes of this policy: 

 

"Abused" means that a child (a) has had physical injury or injuries inflicted upon him 

or her other than by accidental means, or (b) has injuries which are at variance with 

the history given of them, or (c) is in a condition which is the result of maltreatment, 

such as, but not limited to, malnutrition, sexual molestation or exploitation, 

deprivation of necessities, emotional maltreatment or cruel punishment. 

 

"Neglected" means that a child (a) has been abandoned, or (b) is being denied proper 

care and attention, physically, educationally, emotionally or morally, or (c) is being 

permitted to live under conditions, circumstances or associations injurious to his wellbeing, 

or (d) has been abused. 

 

“School employee” means (A) A teacher, substitute teacher, school administrator, school 

superintendent, guidance counselor, psychologist, social worker, nurse, physician, school 

paraprofessional, or coach employed by the Board or who is working in a Board elementary, 

middle or high school; or (B) any other person, who, in the performance of his or her duties, has 

regular contact with students and who provides services to or on behalf of students enrolled in 

the Weston Public Schools (“District”), pursuant to a contract with the Board. 
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"Statutory mandated reporter" means an individual required by Conn. Gen. Stat. 

Section 17a-101 to report suspected abuse and/or neglect of children. The term "statutory 

mandated reporter" includes all school employees, as defined above, any person who is a 

licensed behavior analyst, and any person who holds or is issued a coaching permit by the State 

Board of Education, is a coach of intramural or interscholastic athletic and is eighteen years of 

age or older.   

 

“Employees other than statutory mandated reporters” means an employee or independent 

contractor of the Board not included as a “school employee” as defined above.  However, all 

Board employees are cautioned that they are likely a statutory mandated reporter under the 

provisions of (B) of “School Employee” above even if they are not listed under (A) of that 

definition. 

 

3. What Must Be Reported 

 

a) A report must be made when any employee of the Board in the ordinary 

course of such person's employment or profession has reasonable cause to suspect or 

believe that any child under the age of eighteen years: 

 

ia) has been abused or neglected; 

 

iib) has had non-accidental physical injury, or injury which is at variance with the 

history given for such injury, inflicted upon him/her; or 

 

iiic) is placed at imminent risk of serious harm; or . 

 

  

b) A report must be made when any employee of the Board of Education in the 

ordinary course of such person’s employment or profession has reasonable cause 

to suspect or believe that any person, regardless of age, who is being educated by 

the technical high school system or a local or regional board of education, other 

than as part of an adult education program, is a victim of the following sexual 

assault crimes, and the perpetrator is a school employee: 

 

i) sexual assault in first degree; 

 

ii) aggravated sexual assault in the first degree; 

 

iii) sexual assault in the second degree; 

 

iv) sexual assault in the third degree; 

 

v) sexual assault in the third degree with a firearm; or 
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vi) sexual assault in the fourth degree. 

 

Please see Appendix A of this policy for the relevant statutory definitions of 

sexual assault laws and related terms covered by the mandatory reporting laws 

and this policy. 

 

 c) The suspicion or belief of a Board employee may be based on factors including, 

but not limited to, observations, allegations, facts or statements by a child or 

victim, as described above, or a third party.  Such suspicion or belief does not 

require certainty or probable cause. 

 

4. Reporting Procedures for Statutory Mandated Reporters 

 

The following procedures apply only to statutory mandated reporters, as defined 

above. 

 

When an employee of the Board who is a statutory mandated reporter 

and who, in the ordinary course of the person's employment, has reasonable cause to 

suspect or believe that a child has been abused or neglected or placed at imminent 

risk of serious harm, or is a victim of sexual assault by a school employee, as describe din 

paragraph 3 above, the following steps shall be taken: 

 

(1)  The employee shall make an oral or electronic report as soon as practicable, but 

not later 

than twelve (12) hours after having reasonable cause to suspect or believe that a 

child has been abused or neglected or placed at imminent risk of serious harm, or 

is a victim of sexual assault by a school employee. 

. 

(a) AnSuch oral report shall be made by telephone or in person to the 

Commissioner 

of Children and Families or the local law enforcement agency.  The Department 

of Children and Families has established a 24 hour Child Abuse and Neglect 

CarelineHotline at 1-800-842-2288 for the purpose of making such oral reports. 

 

(b) An electronic report shall be made in the manner prescribed by the 

Commissioner of Children and Families. An employee making an electronic 

report shall respond to further inquiries from the Commissioner of Children 

and Families or designee made within twenty-four (24) hours. Such employee 

shall inform the Superintendent or his/her designee as soon as possible as to 

the nature of the further communication with the Commissioner or designee. 

 

 

(2)  The employee shall also make an oral report as soon as practicable to the Building 

Principal or his/her designee, and/or the Superintendent or the Superintendent's 

designee.  If the Building Principal is the alleged perpetrator of the abuse/neglect 
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or sexual assault of a student, then the employee shall notify the Superintendent or 

the Superintendent’s designee directly. 

 

(3)  In cases involving suspected or believed abuse, or neglect, or sexual assault of a 

student by a school 

employee, the Superintendent or his/her designee shall immediately notify the 

child's parent or guardian that such a report has been made. 

 

(4) (4)  Not later than forty-eight hours of making an oral report the employee 

shall submit a written or electronic report to the Commissioner of Children and 

Families or the Commissioners designee containing all of the required information.  

The written report or electronic report should be submitted on the DCF-136 form or 

any other form designated for that purpose. in the manner prescribed by the 

Commission of Children and Families.  When such report is submitted 

electronically, the employee shall respond to further inquiries from the 

Commissioner of Children and Families or designee made within twenty-four (24) 

hours. Such employee shall inform the Superintendent or his/her designee as soon 

as possible as to the nature of the further communication with the Commissioner or 

designee.   

 

 

(5)  The employee shall immediately submit a copy of the written or electronic report 

to the Building Principal or his/her designee and to the Superintendent or the 

Superintendent's designee. 

 

(6)  If the report concerns suspected abuse, or neglect, or sexual assault of a student by 

a school employee 

holding a certificate, authorization or permit issued by the State Department of 

Education, the Commissioner of Children and Families, (or his/her designee), 

shall submit a copy of the written or electronic report to the Commissioner of 

Education (or his/her designee). 

 

5. Reporting Procedures for Employees and Independent Contractors Other Than Statutory   

    Mandated Reporters 

 

The following procedures apply only to employees who are not statutory mandated 

reporters, as defined above. 

 

   a)  When an employee or independent contractor who is not a statutory mandated reporter 

and who, in the ordinary course of the person's employment or profession, has reasonable 

cause to suspect or believe that a child has been abused or neglected or placed at 

imminent risk of serious harm, or is  a victim of sexual assault by a school employee, as 

described in Paragraph 3 above, the following steps shall be taken: 
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(1)  The employee or independent contractor shall make an oral report as soon as 

practicable, but not later than twelve (12) hours after the employee or independent 

contractor has reasonable cause to suspect or believe that a child has been abused 

or neglected,  or placed at imminent risk of serious harm, or is a victim of sexual 

assault by a school employee. Such oral report shall be made by telephone or in 

person to 

the Superintendent of Schools or his/her designee, to be followed by an 

immediate written report to the Superintendent or his/her designee. 

 

(2)  If the Superintendent or his/her designee determines that there is reasonable 

cause to suspect or believe that a child has been abused or neglected, or 

placed at imminent risk of serious harm, or is a victim of sexual assault by a 

school employee, the Superintendent or his/her designee, in coordination with the 

reporting employee or independent contractor, shall cause reports to be made in 

accordance with the procedures set forth above for statutory mandated reporters. 

 

   b)  Nothing in this policy shall be construed to preclude an employee or independent 

contractor reporting suspected child abuse and/or neglect from reporting the same 

directly to the Commissioner of Children and Families. 

 

6. Contents of Reports 

 

Any oral or written report made pursuant to this policy shall contain the following 

information, if known: 

 

   a)  The names and addresses of the child and his/her parents or other 

persons responsible for his/her care; 

 

   b)  the age of the child; 

 

   c)  the gender of the child; 

 

   d)  the nature and extent of the child's injury or injuries, maltreatment or neglect; 

 

   e)  the approximate date and time the injury or injuries, maltreatment or neglect 

occurred; 

 

   f)  information concerning any previous injury or injuries to, or maltreatment or 

neglect of the child or his/her siblings; 

 

   g)  the circumstances in which the injury or injuries, maltreatment or neglect came to 

be known to the reporter; 

 

   h)  the name of the person or persons suspected to be responsible for causing such 

injury or injuries, maltreatment or neglect;  
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i) the reasons such person or persons are suspected of causing such injury or injuries,    

maltreatment or neglect; 

     j)    any information concerning any prior cases in which such person or persons have been    

           suspected of causing an injury, maltreatment or neglect of a child; and 

 

    k)  whatever action, if any, was taken to treat, provide shelter or otherwise assist the 

child. 

 

7. Investigation of the Report 

 

 

(a) The Superintendent or his/her designee shall thoroughly investigate reports of suspected 

abuse and neglect if/when such report involves an employee of the Board or other individual 

under control of the Board, provided such investigation does not impede an investigation by 

the Department of Children and Families (“DCF”).  In all other cases, DCF shall be 

responsible for conducting the investigation with the cooperation and collaboration of the 

Board, as appropriate. 

 

(b) Recognizing the fact that the DCF is the lead agency for the investigation of child abuse and 

neglect reports and reports of a student’s sexual assault by school employees,, the 

Superintendent's investigation shall permit and give priority to any investigation conducted 

by the Commissioner of Children and Families or the appropriate local law enforcement 

agency.  The Superintendent shall conduct the Ddistrict’s investigation and take any 

disciplinary action, consistent with state law, upon notice from the Commissioner of Children 

and Families or the appropriate local law enforcement agency that the Ddistrict’s 

investigation will not interfere with the investigation of the Commissioner of Children and 

Families or the local law enforcement agency.   

 

(c) The Superintendent, or his/her designee, shall coordinate investigatory activities in or to  

       minimize the number of interviews of any child or student victim of sexual assault and share 

information with other persons     

       authorized to conduct an investigation of child abuse or neglect, as appropriate. 

 

(d) Any  person reporting child abuse or neglect or the sexual assault of a student by a school 

employee, or having any information relevant to alleged   

      abuse or neglect or sexual assault of a student by a school employee, shall provide the 

Superintendent with all information related to the   

      investigation that is in the possession or control of such person, except as expressly  

      prohibited by state or federal law. 

 

 

(e) When the school district is conducting an investigation involving suspected abuse or neglect 

or sexual assault 

       by an employee of the Board or other individual under the control of the Board, the  

       Superintendent’s investigation shall include an opportunity for the individual suspected of  
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       abuse or neglect or sexual assault to be heard with respect to the allegations contained within 

the report.   

       During the course of such investigation, the Superintendent may suspend a Board employee  

       with pay or may place the employee on administrative leave with pay, pending the outcome  

       of the investigation.  If the individual is one who provides services to or on behalf of  

       students enrolled in the DistrictWeston Public Schools, pursuant to a contract with the 

Board, the  

       Superintendent may suspend the provision of such services, and direct the individual to  

       refrain from any contact with students enrolled in the District the Weston Public Schools, 

pending the  

       outcome of the investigation. 

 

 

8. Evidence of Abuse, Neglect or Sexual Assault by a School Employee Holding a Certificate, 

Authorization or 

    Permit Issued by the State Department of Education 

 

(a) If, upon completion of the investigation by the Commissioner of Children and 

Families ("Commissioner''), the Superintendent has received a report from the 

Commissioner that he or she has reasonable cause to believe that (1) a child has been 

abused or neglected by a school employee as defined above, , and has recommended  that 

such employee be placed on the child abuse and neglect registry, or (2) a student is a 

victim of sexual assault by a school employee, the Superintendent shall request (and the 

law provides) that DCF notify the Superintendent not later than five (5) working days 

after such finding, and provide the Superintendent with records, whether or not created 

by DCF, concerning such investigation. The Superintendent shall suspend such school 

employee. Such suspension shall be with pay and shall not result in the diminution or 

termination of benefits to such employee. 

 

(b) Not later than seventy-two (72) hours after such suspension, the Superintendent shall 

notify the Board and the Commissioner of Education, or the Commissioner of 

Education’s  representative, of the reasons for and the conditions of the suspension. The 

Superintendent shall disclose such records to the Commissioner of Education and the 

Board or its attorney for purposes of review of employment status or the status of such 

employee's certificate, permit or authorization, if any.  

 

 

(c) The suspension of a school employee employed in a position requiring a certificate shall 

remain in effect until the Superintendent and/or Board acts pursuant to the provisions of 

Conn. Gen. Stat. §10-151. If the contract of employment of such certified school 

employee is terminated, or such certified school employee resigns such employment, the 

Superintendent shall notify the Commissioner of Education, or the Commissioner of 

Education's representative, within seventy-two (72) hours after such termination or 

resignation. 
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(d) The suspension of a school employee employed in a position requiring an authorization 

or permit shall remain in effect until the Superintendent and/or Board acts pursuant to any 

applicable termination provisions. If the contract of employment of a school employee 

holding an authorization or permit from the State Department of Education is terminated, 

or such school employee resigns such employment, the Superintendent shall notify the 

Commissioner of Education, or the Commissioner of Education's representative, within 

seventy-two (72) hours after such termination or resignation. 

 

(e) Regardless of the outcome of any investigation by the Commissioner of Children and 

Families and/or the police, the Superintendent and/or the Board, as appropriate, may take 

disciplinary action, up to and including termination of employment, in accordance with 

the provisions of any applicable statute, if the Superintendent's investigation produces 

evidence that a child has been abused or neglected or that the students has been a victim 

of sexual assault by a school employee. 

  

(f) The District shall not employ a person whose employment contract is terminated or who 

resigned from employment following a suspension pursuant to Paragraph 8(a) of this 

policy and Conn. Gen. Stat. § 17a-101i, if such person is convicted of a crime involving 

an act of child abuse or neglect or an act of sexual assault of a student, as described in 

Paragraph 3 of this policy. 

(e)  

 

9. Evidence of Abuse or Neglect by an Independent Contractor of the Board  

 

If the investigation by the Superintendent and/or the Commissioner of Children 

and Families produces evidence that a child has been abused or neglected, or a student 

has been sexually assaulted, by  

any individual who provides services to or on behalf of students enrolled in the Weston 

Public SchoolsDistrict, pursuant to a contract with the Board, the Superintendent shall 

permanently suspend the provision of such services, and direct the individual to refrain 

from contact with students enrolled in Weston Public Schoolsthe District. 

 

10. Delegation of Authority by Superintendent 

 

The Superintendent may appoint a designee for the purposes of receiving and making 

reports, notifying and receiving notification, or investigating reports pursuant to this 

policy. 

 

11. Confidential Rapid Response Team 

 

 The Superintendent shall establish a confidential rapid response team to coordinate with 

DCF to (1) ensure prompt reporting of suspected abuse or neglect or sexual assault of a 

student by a school employee, as described in Paragraph 3, above, and (2) provide 

immediate access to information and individuals relevant to the department’s 

investigation.  The confidential rapid response team shall consist of a teacher and the 
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Superintendent, a local police officer and any other person the Board of Education, acting 

through its Superintendent, deems appropriate. 

 

 

 

121. Disciplinary Action for Failure to Follow Policy 

 

Except as provided in Section 142 below, any employee who fails to comply with the 

requirements of this policy shall be subject to discipline, up to and including 

termination of employment. 

 

13. The District shall not hire any person whose employment contract was previously 

terminated by a board of education or who resigned from such employment, if such person has 

been convicted of a violation of Section 17a-101a of the Connecticut General Statutes, as 

amended, relating to mandatory reporting, when an allegation of abuse or neglect or sexual 

assault has been substantiated. 

 

 

142. Non-discrimination Policy/Prohibition Against Retaliation 

 

 The Board expressly prohibits retaliation against individuals reporting child abuse or 

neglect or the sexual assault of a student by a school employee and shall not discharge or 

in any manner discriminate or retaliate against any employee who, in good faith makes, 

or in good faith does not make, a report pursuant to this policy, or testifies or is about to 

testify in any proceeding involving abuse or neglect or sexual assault by a school 

employee. The Board also prohibits any employee from hindering or preventing or 

attempting to hinder or prevent any employee from making a report pursuant to this 

policy or state law concerning suspected child abuse or neglect or sexual assault of a 

student by a school employee or testifying in any proceeding involving child abuse or 

neglect or the sexual assault of a student by a school employee. 

 

153. Distribution of Policy and Posting of Careline Information 

This policy shall be distributed annually to all school employees employed by the Board. 

The Superintendent or his/her designee shall document that all such school employees 

have received this written policy and completed the training and refresher training 

programs required by in Section 164, below.  The Board shall post the Internet web site 

address and telephone number for the Department of Children and Families’ Child Abuse 

and Neglect Careline in a conspicuous location frequented by students in each school 

under the jurisdiction of the Board.  

 

 

164. Training 
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a) All new school employees, as defined above, shall be required to complete an 

educational training program for the accurate and prompt identification and 

reporting of child abuse and neglect.  Such training program shall be developed 

and approved by the Commissioner of Children and Families.  

 

b) b) All school employees, as defined above, shall retake a refresher training course 

developed and approved by the Commissioner of Children and Families at least once 

every three years. 

 

c) The principal for each school shall annually certify to the Superintendent that each school 

employee, as defined above, working at such school, is in compliance with the training 

provisions in this policy and as required by state law.  The Superintendent shall certify 

such compliance to the State Board of Education. 

 

 

175. Records 

 

a) The Board shall maintain in a central location all records of allegations, 

investigations and reports that a child has been abused or neglected by a school 

employee, as defined above, employed by the Board or that a student has been a 

victim of sexual assault by a school employee, as defined above, and conducted in 

accordance with this policy.   Such records shall include any reports made to the 

Department of Children and Families. The State Department of Education shall 

have access to such records upon request.  

 

b) Notwithstanding the provisions of Conn. Gen. Stat. §10-151c, the Board shall 

provide the Commissioner of Children and Families, upon request and for the 

purposes of an investigation by the Commissioner of Children and Families of 

suspected child abuse or neglect by a teacher employed by the Board, any records 

maintained or kept on file by the Board. Such records shall include, but not be 

limited to, supervisory records, reports of competence, personal character and 

efficiency maintained in such teacher's personnel file with reference to evaluation 

of performance as a professional employee of the Board, and records of the 

personal misconduct of such teacher. For purposes of this section, "teacher" 

includes each certified professional employee below the rank of superintendent 

employed by the Board in a position requiring a certificate issued by the State 

Board of Education.  

 

18.   Child Sexual Abuse and/or Sexual Assault Response Policy and Reporting Procedure 

 

The Board has adopted a uniform child sexual abuse and/or sexual assault response policy and 

reporting procedure in connection with the implementation of its sexual assault and abuse 

prevention and awareness program, as outlined in Board Policy 5141.45, Child Sexual Abuse 

and Assault Policy and Reporting Procedure  Upon receipt of any report of child sexual abuse 

and/or sexual assault from any source, a school employee shall report such suspicion to the Safe 
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School Climate Coordinator in addition to complying with his/her obligations under this Policy 

and the law regarding mandatory reporting of abuse, neglect and sexual assault. 

  

Legal References: 

 

Connecticut General Statutes: 

 

Section 10-151 

Section 17a-101 et seq. 

Section 17a-101q, Statewide Sexual Abuse and Assault Awareness and Prevention Program 

Section 17a-103 

Section 46b-120 

Section 53a-65 

Public Act 14-186 “An Act Concerning The Department Of Children And Families And The 

Protection Of Children” 

Public Act 18-17, “An Act Requiring Behavior Analysts to be Mandated Reporters of Suspected 

Child Abuse and Neglect.” 

Public Act 18-67, “An Act Concerning Minor Revisions to the Statutes of the Department of 

Children and Families and Establishing a Pilot Program to Permit Electronic Reporting by 

Mandated Reporters 

 

Policy Adopted: July 16, 1990 

Policy Revised: January 21, 1997 

Policy Revised: March 15, 2010 

Policy Revised: June 15, 2015 
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Appendix A 

 

RELEVANT EXCERPTS OF STATUTORY DEFINITIONS 

OF SEXUAL ASSAULT AND RELATED TERMS COVERED BY MANDATATORY 

REPORTING LAWS AND THIS POLICY  

 

An employee of the Board of Education must make a report in accordance with this policy when 

the employee of the Board of Education in the ordinary course of such person’s employment or 

profession has reasonable cause to suspect or believe that any person, regardless of age, who is 

being educated by the technical high school system or a local or regional board of education, 

other than as part of an adult education program, is a victim of the following sexual assault 

crimes, and the perpetrator is a school employee.  The following are relevant excerpts of the 

sexual assault laws and related terms covered by mandatory reporting laws and this policy. 

 

“Intimate Parts” (Conn. Gen. Stat. § 53a-65) 

 

“Intimate parts” means the genital area or any substance emitted therefrom, groin, anus or any 

substance emitted therefrom, inner thighs, buttocks or breasts. 

 

“Sexual Intercourse” (Conn. Gen. Stat. § 53a-65) 

 

“Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus between 

persons regardless of sex. Its meaning is limited to persons not married to each other. 

Penetration, however slight, is sufficient to complete vaginal intercourse, anal intercourse or 

fellatio and does not require emission of semen. Penetration may be committed by an object 

manipulated by the actor into the genital or anal opening of the victim's body. 

 

“Sexual Contact” (Conn. Gen. Stat. § 53a-65) 

 

“Sexual contact” means any contact with the intimate parts of a person not married to the actor 

for the purpose of sexual gratification of the actor or for the purpose of degrading or humiliating 

such person or any contact of the intimate parts of the actor with a person not married to the 

actor for the purpose of sexual gratification of the actor or for the purpose of degrading or 

humiliating such person. 

 

Sexual Assault in First Degree (Conn. Gen. Stat. § 53a-70) 

 

A person is guilty of sexual assault in the first degree when such person (1) compels another 

person to engage in sexual intercourse by the use of force against such other person or a third 

person, or by the threat of use of force against such other person or against a third person which 

reasonably causes such person to fear physical injury to such person or a third person, or (2) 

engages in sexual intercourse with another person and such other person is under thirteen years 

of age and the actor is more than two years older than such person, or (3) commits sexual assault 

in the second degree as provided in section 53a-71 and in the commission of such offense is 

aided by two or more other persons actually present, or (4) engages in sexual intercourse with 
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another person and such other person is mentally incapacitated to the extent that such other 

person is unable to consent to such sexual intercourse. 

 

Aggravated Sexual Assault in the First Degree (Conn. Gen. Stat. § 53a-70a) 

 

A person is guilty of aggravated sexual assault in the first degree when such person commits 

sexual assault in the first degree as provided in section 53a-70 and in the commission of such 

offense (1) such person uses or is armed with and threatens the use of or displays or represents 

by such person's words or conduct that such person possesses a deadly weapon, (2) with intent to 

disfigure the victim seriously and permanently, or to destroy, amputate or disable permanently a 

member or organ of the victim's body, such person causes such injury to such victim, (3) under 

circumstances evincing an extreme indifference to human life such person recklessly engages in 

conduct which creates a risk of death to the victim, and thereby causes serious physical injury to 

such victim, or (4) such person is aided by two or more other persons actually present. No person 

shall be convicted of sexual assault in the first degree and aggravated sexual assault in the first 

degree upon the same transaction but such person may be charged and prosecuted for both such 

offenses upon the same information. 

 

Sexual Assault in the Second Degree (Conn. Gen. Stat. § 53a-71) 

 

A person is guilty of sexual assault in the second degree when such person engages in sexual 

intercourse with another person and: (1) Such other person is thirteen years of age or older but 

under sixteen years of age and the actor is more than three years older than such other person; or 

(2) such other person is impaired because of mental disability or disease to the extent that such 

other person is unable to consent to such sexual intercourse; or (3) such other person is 

physically helpless; or (4) such other person is less than eighteen years old and the actor is such 

person's guardian or otherwise responsible for the general supervision of such person's welfare; 

or (5) such other person is in custody of law or detained in a hospital or other institution and the 

actor has supervisory or disciplinary authority over such other person; or (6) the actor is a 

psychotherapist and such other person is (A) a patient of the actor and the sexual intercourse 

occurs during the psychotherapy session, (B) a patient or former patient of the actor and such 

patient or former patient is emotionally dependent upon the actor, or (C) a patient or former 

patient of the actor and the sexual intercourse occurs by means of therapeutic deception; or (7) 

the actor accomplishes the sexual intercourse by means of false representation that the sexual 

intercourse is for a bona fide medical purpose by a health care professional; or (8) the actor is a 

school employee and such other person is a student enrolled in a school in which the actor works 

or a school under the jurisdiction of the local or regional board of education which employs the 

actor; or (9) the actor is a coach in an athletic activity or a person who provides intensive, 

ongoing instruction and such other person is a recipient of coaching or instruction from the actor 

and (A) is a secondary school student and receives such coaching or instruction in a secondary 

school setting, or (B) is under eighteen years of age; or (10) the actor is twenty years of age or 

older and stands in a position of power, authority or supervision over such other person by virtue 

of the actor's professional, legal, occupational or volunteer status and such other person's 

participation in a program or activity, and such other person is under eighteen years of age; or 

(11) such other person is placed or receiving services under the direction of the Commissioner of 
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Developmental Services in any public or private facility or program and the actor has 

supervisory or disciplinary authority over such other person. 

 

Sexual Assault in the Third Degree (Conn. Gen. Stat. § 53a-72a) 

 

A person is guilty of sexual assault in the third degree when such person (1) compels another 

person to submit to sexual contact (A) by the use of force against such other person or a third 

person, or (B) by the threat of use of force against such other person or against a third person, 

which reasonably causes such other person to fear physical injury to himself or herself or a third 

person, or (2) engages in sexual intercourse with another person whom the actor knows to be 

related to him or her within any of the degrees of kindred specified in section 46b-21. 

 

Sexual Assault in the Third Degree with a Firearm (Conn. Gen. Stat. § 53a-72b) 
A person is guilty of sexual assault in the third degree with a firearm when such person commits 

sexual assault in the third degree as provided in section 53a-72a, and in the commission of such 

offense, such person uses or is armed with and threatens the use of or displays or represents by 

such person's words or conduct that such person possesses a pistol, revolver, machine gun, rifle, 

shotgun or other firearm. No person shall be convicted of sexual assault in the third degree and 

sexual assault in the third degree with a firearm upon the same transaction but such person may 

be charged and prosecuted for both such offenses upon the same information. 

 

Sexual Assault in the Fourth Degree (Conn. Gen. Stat. § 53a-73a) 

 

A person is guilty of sexual assault in the fourth degree when: (1) Such person subjects another 

person to sexual contact who is (A) under thirteen years of age and the actor is more than two 

years older than such other person, or (B) thirteen years of age or older but under fifteen years of 

age and the actor is more than three years older than such other person, or (C) mentally 

incapacitated or impaired because of mental disability or disease to the extent that such other 

person is unable to consent to such sexual contact, or (D) physically helpless, or (E) less than 

eighteen years old and the actor is such other person's guardian or otherwise responsible for the 

general supervision of such other person's welfare, or (F) in custody of law or detained in a 

hospital or other institution and the actor has supervisory or disciplinary authority over such 

other person; or (2) such person subjects another person to sexual contact without such other 

person's consent; or (3) such person engages in sexual contact with an animal or dead body; or 

(4) such person is a psychotherapist and subjects another person to sexual contact who is (A) a 

patient of the actor and the sexual contact occurs during the psychotherapy session, or (B) a 

patient or former patient of the actor and such patient or former patient is emotionally dependent 

upon the actor, or (C) a patient or former patient of the actor and the sexual contact occurs by 

means of therapeutic deception; or (5) such person subjects another person to sexual contact and 

accomplishes the sexual contact by means of false representation that the sexual contact is for a 

bona fide medical purpose by a health care professional; or (6) such person is a school employee 

and subjects another person to sexual contact who is a student enrolled in a school in which the 

actor works or a school under the jurisdiction of the local or regional board of education which 

employs the actor; or (7) such person is a coach in an athletic activity or a person who provides 

intensive, ongoing instruction and subjects another person to sexual contact who is a recipient of 

coaching or instruction from the actor and (A) is a secondary school student and receives such 
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coaching or instruction in a secondary school setting, or (B) is under eighteen years of age; or (8) 

such person subjects another person to sexual contact and (A) the actor is twenty years of age or 

older and stands in a position of power, authority or supervision over such other person by virtue 

of the actor's professional, legal, occupational or volunteer status and such other person's 

participation in a program or activity, and (B) such other person is under eighteen years of age; 

or (9) such person subjects another person to sexual contact who is placed or receiving services 

under the direction of the Commissioner of Developmental Services in any public or private 

facility or program and the actor has supervisory or disciplinary authority over such other person. 
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