
Board of Education Regular Meeting
Monday, September 17, 2018 7:30 PM
Weston Middle School Library, 24 School Road, Weston, CT 06883-1623

I. CALL TO ORDER, VERIFICATION OF QUORUM

II. EXECUTIVE SESSION

A. Discussion of Correspondence from the Board of 
Education's Outside Legal Counsel Subject to the 
Attorney-Client Privilege

B. Discussion of Correspondence from the Board of 
Education's Internal Legal Counsel Subject to the 
Attorney-Client Privilege

C. Matters Pertaining to Security

III. RESUME PUBLIC SESSION

IV. PLEDGE OF ALLEGIANCE

V. RECOGNITION

A. 2019 National Merit Scholarship Semifinalists

VI. APPROVAL OF MINUTES

VII. PUBLIC COMMENT

VIII. STUDENT BOARD OF EDUCATION REPRESENTATIVE 
COMMENTS

IX. NEW BUSINESS

A. Recognize New Youth Services Director for Town 
of Weston

B. Resignations

C. FY 2018 Year-End Financial Report

D. Second FY 2019 Financial Update and Approval of 
Transfers

E. Discussion of Space Utilization Study

F. Discussion Regarding Weston Lacrosse Storage 
Shed

G. School Resource Officer Memorandum of 
Understanding Approval

X. SUPERINTENDENT'S REPORT

A. District Update

XI. COMMITTEE REPORTS

A. Communications Committee

B. Curriculum Committee



C. Facilities Committee

D. Finance Committee

E. Policy Committee

F. Negotiations Committee

G. CES

H. CABE

I. Weston Education Foundation

XII. WRITTEN REPORTS

A. Principals' Reports

XIII. NEXT SCHEDULED MEETINGS OF THE BOARD OF 
EDUCATION

A. Regular Session on October 22, 2018 at 7:30 
p.m.

B. Review of Pending Agenda Items for Next Meeting

XIV. ADJOURNMENT



 

 

Board of Education Regular Meeting 

August 27, 2018 7:30 PM 

Weston Middle School Library 

 

Attendance Taken at 7:30 PM:  

 

Present Board Members:    

Gina Albert  

Sara Spaulding  

Jacqueline Blechinger  

Daniel McNeill  

Samantha Nestor  

Anthony Pesco  

  

Absent Board Members:    

Ellen Uzenoff  

 

 

I. CALL TO ORDER, VERIFICATION OF QUORUM   

 

II. PLEDGE OF ALLEGIANCE   

 

III. REQUEST TO ADJUST ORDER OF AGENDA ITEMS    

 

IV. APPROVAL OF MINUTES   

 

Motion Passed:  Move that the Weston Board of Education approve the minutes from the June 

18, 2018 Regular Session; passed with a motion by Anthony Pesco and a second by Sara 

Spaulding.   

 

6 Yeas - 0 Nays.   

 

 

V. PUBLIC COMMENT   

  

Discussion: No Public Comment  

 

VI. NEW BUSINESS   

 

VI.A. Retirements   

 

Motion Passed:  Move that the Weston Board of Education acknowledge the retirement of 

Catherine Melinda Desposito, Weston Middle School Reading Specialist, effective July 16, 

2018; passed with a motion by Daniel McNeill and a second by Anthony Pesco.   

 

6 Yeas - 0 Nays.   

 

VI.B. Resignations   

 

Motion Passed:  Move that the Weston Board of Education acknowledge the resignation of 

Samantha Slater, Speech Language Pathologist at Weston Intermediate School, effective 

June 18, 2018, David Dudics, Special Education Teacher at Weston Intermediate School, 

effective July 19, 2018, and Keara O'Leary, Social Studies Teacher at Weston High School, 

effective July 20, 2018; passed with a motion by Daniel McNeill and a second by Samantha 

Nestor.   

 

6 Yeas - 0 Nays.   

 

VI.C. Security Update by Weston Public Schools and Weston Police Department   

  

 



 

 

Discussion:  

Dr. William McKersie previewed to the Board the topics of the Security Update.  Mr. 

Joseph Olenik, Director of Facilities and Security, reviewed the facilities structure 

improvements in the District with the addition of Raptor Visitor Management System, 

Alertus, and Access Control System. Weston Police Department's Chief of Police Edwin 

Henion and Captain Matthew Brodacki, updated the District on the law enforcement 

initiatives throughout Weston and the District.  Mr. Michael Rizzo, Assistant 

Superintendent of Pupil Personnel Services, reviewed the many connections in which Pupil 

Personnel Services assist our students. Discussion by the Board followed. 

    

VI.D. Effective School Solutions (ESS) Presentation   

  

Discussion:  

Mr. Gerry Barone and Dr. Paul Cancro from Effective School Solutions provided an update 

regarding the therapeutic mental health services provided to Weston Public Schools in 

2017-2018.  

 

VI.E. Update on NEASC 5-Year Progress Report for WHS   

  

Discussion:  

Ms. Lisa Deorio, Principal of Weston High School, provided an update New England 

Association of School and Colleges 5-Year Progress Report.  A synopsis of the report was 

handed out by Mrs. Deorio.    

 

VI.F. Update on Graduation Tent Accountability   

  

Discussion:  

Mr. Richard Rudl, Director of Finance and Operations provided an update on the June 2018 

graduation tent accounting.  Mr. Rudl and Mrs. Deorio will coordinate with tent donors on 

the use of the extra funds.  

 

VI.G. Summer Facilities Update   

  

Discussion:  

An update was provided on the facilities projects that were completed over the summer of 

2018 throughout the District.  Major projects included the WHS gym floor, WHS turf field 

replacement, WHS soccer field camera installation, WHS gym camera, WMS school cafeteria 

renovation, WIS knee wall, the Alertus installation, and Raptor Visitor Management 

System.  

 

VI.H. Staffing Update   

  

Discussion:  

Mr. Lewis Brey, Director of Human Resources and Internal Counsel, provided an update as 

to the certified staff hires for 2018-2019. 

  

VI.I. Update on Pupil Personnel Services   

  

Discussion:  

Mr. Michael Rizzo, Assistant Superintendent of Pupil Personnel Services, provided an 

update to the Board regarding Pupil Personnel Services.  The District has hired new legal 

representation for PPS services.  Enhanced communications between the Business Office and 

PPS has helped in managing the financial obligations of the District and the department 

will use current staff in assisting with professional development training.  

 

VII. SUPERINTENDENT'S REPORT  

  

VII.A. District Update   

  

 

 



 

 

Discussion:  

Dr. McKersie highlighted a few items for the Board: enrollment updates have been included 

in his weekly emails, notes received regarding the Convocation ceremony were that it was 

a strong and good event. Dr. McKersie handed out Leadership Norms to the BOE, which were 

created during the three days of workshop that District Leadership had in August. WPS and 

WEF held a brainstorming session this summer to discuss potential upcoming initiatives, 

including the work with Emotional Intelligence. Dr. McKersie also mentioned the welcome 

back letter sent to families on Monday and thanked the PTO's at each school for all their 

help leading up to the start of school.  

 

VIII. COMMITTEE REPORTS  

  

VIII.A. Communications Committee  

  

VIII.B. Curriculum Committee   

 

VIII.C. Facilities Committee  

  

VIII.D. Finance Committee  

  

VIII.E. Policy Committee   

 

VIII.F. Negotiations Committee  

  

VIII.G. CES   

 

VIII.H. CABE   

 

VIII.I. Weston Education Foundation   

 

 

IX. WRITTEN REPORTS  

  

IX.A. Principals' Reports   

 

X. NEXT SCHEDULED MEETINGS OF THE BOARD OF EDUCATION  

  

X.A. Regular Session on September 17, 2018 at 7:30 p.m. (Executive Session at 6:00 p.m.)   

 

X.B. Review of Pending Agenda Items for Next Meeting   

 

XI. ADJOURNMENT   

 

 

 

 

 

 

 

 

 

 

 

 

_____________________________________ 

Chairperson 

 

_____________________________________ 

Superintendent 



Weston Public Schools 

Empowering Each Student to Achieve Success and Contribute to Our Global Society 

 

 

 

 

Weston Public Schools 

 
WILLIAM S. McKERSIE, PH.D.                          Superintendent of Schools                             Telephone: (203) 291-1401 

 williammckersie@westonps.org                              24 School Road         FAX: (203) 291-1415 

                    Weston, Connecticut 06883-1699 

 

 

 

September 6, 2018 

 

Ms. Lori Harjes 

1364 Huntington Road 

Stratford, CT  06614 

 

Lori: 

 

I am writing to confirm your notice of resignation from your position as a Grade 2 teacher at Hurlbutt 

Elementary School effective June 30, 2018. On behalf of the Weston Board of Education I accept your 

resignation and wish you the best in future endeavors. 

 

Sincerely, 

 

 

 
 

William S. McKersie, Ph.D. 

Superintendent  

 

 

cc:   Lewis Brey 

 Laura Kaddis 
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Agreement Between 

the 

Weston Police Department 

and the 

Weston Public Schools 

for 

The School Resource Officer Program 

 

This agreement made and entered into this  _____th day of________, 2018 by and between the 

Weston Police Department and Weston Public Schools (“Agreement”). 

It is the intention of the Weston Police Department and Weston Public Schools to work together 

to provide a safe and healthy school environment for students, staff, faculty, and visitors. 

Goals and Objectives  

 Establish a positive working relationship between the police and the schools in a 

cooperative effort to maintain a safe, drug free, and secure school environment that is 

conducive to learning and to student development; 

 Promote positive attitudes regarding the role of police in our community. 

Term of Agreement 

The initial term of this Agreement shall be for three (3) years (“Initial Term”) commencing on 

the date upon which both parties have executed this Agreement (“Effective Date “).  Prior to 

each anniversary of the Effective Date, the Board of Education and the Weston Board of Police 

Commissioners (hereinafter “the Police Commission”) may vote to extend this Agreement for an 

additional one (1) year beyond the Initial Term and any extension thereof approved in 

accordance with this section.  Such vote may occur prior to each anniversary of the Effective 

Date.  Absent such action by the Board of Education and the Police Commission, this Agreement 

shall terminate at the conclusion of the Initial Term and any extension thereof approved in 

accordance with this section. 

Assignment of School Resource Officer 

The Weston Police Department agrees to provide two (2)School Resource Officers (hereinafter, 

“the SROs”) to Weston Public Schools.   

The Chief of Police (hereinafter “the Chief”) shall assign and or hire Weston Police officers to 

assume the roles and responsibilities of the SROs, subject to the approval of the Police 

Commission and the School Superintendent (hereinafter “the Superintendent”), which approval 

shall not unreasonably be withheld. 
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It is the responsibility of the SROs to notify the Superintendent and school principals of their 

work schedules each month.  Such schedule shall be determined by and between the Chief and 

the assigned officer’s union.  

SROs shall remain employees of the Weston Police Department and shall not be employees of 

Weston Public Schools.  Weston Public Schools acknowledges that the SROs will remain 

responsive to the command of the Weston Police Department. 

Duties of the School Resource Officer 

 Assist the Superintendent, principals, other administrators, faculty, and staff in 

developing plans and strategies to prevent and/or minimize dangerous situations that may 

occur on school grounds. 

 Present topics to students on various law enforcement/safety issues. 

 Contact the principal of the school about any juvenile delinquency, incidents, charges, 

and arrests at that school within a timely manner. 

 Take law enforcement action when necessary. 

 Conduct investigations of crimes that occur at any school and use other resources if 

needed for follow up investigations. 

 Follow the guidelines of case law, Board of Education policy, Weston Public Schools 

administrative regulations, and the Weston Police Department general orders in regards 

to investigations, interviews and searches relating to juveniles and other students. 

 Assist the Superintendent, principals, other administrators, faculty, and staff in enforcing 

the Board of Education policies, administrative regulations, and other school rules in 

order to maintain a safe learning environment.  When it pertains to preventing a 

disruption that would, if ignored, place students, faculty and/or staff at risk of harm, the 

SROs will resolve the problem to preserve the school climate.  IN ALL OTHER CASES, 

student discipline is Weston Public Schools’ responsibility, and the SROs will intervene 

and take students who violate Board of Education policies, administrative regulations, 

and other school rules to the office of the principal where school discipline can be meted 

out by the principal or other appropriate administrators. 

 Coordinate and communicate with Weston Public Schools security personnel. 

Facilities and Equipment 

The Board of Education shall provide to the full time SROs the following materials and facilities, 

which are deemed necessary to the performance of the SROs: 

 Access to an air-conditioned and properly lighted private office containing a telephone 

line to be used for general business purposes; 

 A desk with drawers, a chair and filing drawers; 

 Access to a computer terminal or computer hookup. 

 

The Weston Police Department will supply the SROs with the usual and customary office 

supplies and forms required for the performance of their duties. 
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Dismissal of a School Resource Officer 

Upon receipt of written documentation from the Superintendent of Weston Public Schools to the 

Chief of any concerns that an SRO is not effectively performing his or her duties and 

responsibilities, the Weston Police Department may dismiss or reassign that SRO based upon the 

Weston Police Department’s rules, regulations, general orders, and the terms of the collective 

bargaining agreement with its officers, after consideration of the Superintendent’s concerns and 

documentation. 

The Weston Police Department and Weston Public Schools agree to provide their employees 

with training relative to this Agreement and its purpose.  The parties also agree to maintain 

regular and open communication to evaluate the effect of this Agreement and suggest 

improvements and adjustments that may be necessary. 

This Agreement constitutes a final written expression of all terms of this Agreement and is a 

complete and exclusive statement of those terms.  It may be modified in writing by consent of 

the parties. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their duly 

authorized officers. 

Signed, sealed, and delivered in the presence of: 

Superintendent 

Weston Public Schools 

 

___________________________________ 

 

 

Chief of Police 

Weston Police Department 

 

______________________________________ 

 

 

Chairman 

Weston Board of Education 

 

_____________________________________ 

 

 

Chairman 

Weston Board of Police Commissioners 

 

_________________________________ 

 

 



 

Weston Public Schools Finance Committee Meeting Page 1 
 

                Minutes   

                     Finance Committee 

                          June 8, 2018 

 
 

Present: 

Jacqueline Blechinger, Committee Chair 

Gina Albert, Committee Member 

Dr. William McKersie, Superintendent of Schools 

Richard Rudl, Director of Finance and Operations  

 

Absent: 

Tony Pesco, Committee Member 

Guests: 

Ellen Uzenoff, Weston Resident 

 

 

The meeting was called to order by Ms. Blechinger at 8:18 a.m. 

 

 

The Committee discussed the following items regarding the FY 2018 financial update for the 

period of July 2017– May 2018: 

 

 

• Mr. Rudl reported a projected fund balance for FY 2018 of $0 with encumbrances 

totaling $5,970,731 against a budget of $50,969,373 after the supplemental appropriation 

of $1,061,852 which was approved by the Board of Finance. 

 

• Mr. Rudl informed the Committee that the report reflects transfers totaling $178,159. Of 

these transfers, nine are in excess of $5,000.  Among these are included $17,815 due to 

the fact that the entitlement cap was changed by the State resulting in a reduction in the 

final Excess Cost Payment for FY18, $14,562 to repair the chiller at the elementary 

school, $12,749 to cover increased electricity costs, $10,000 for contracted OT/PT costs, 

$7,664 to cover increased heating costs, and $7,415 for an adjustment to an encumbrance 

hold for unilateral agreements. 

 

• Regarding the Internal Services Fund, Mr. Rudl reported that the current fund balance is 

$1,904,681 and the negative net change is now ($400,650).  Claims for May were higher 

than anticipated and the same will probably be true for June as well.  This is due in large 

part to the fact that employees are trying to make all their medical appointments before 

the District switches insurance carriers on July 1. 
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• Regarding health insurance claims, Mr. Rudl reported that there are nine employees 

(which is higher than usual) who are above the Individual Stop Loss ($175,000), seven 

employees between $75,000 and $174,999, and 11 employees between $50,000 and 

$75,000.   

 

• Mr. Rudl identified two areas which account for a total shortfall of ($77,438). These 

areas include the technology lease, which was not approved by the Board of Selectmen, 

and the cost for additional physical therapy requirements for students.  Mr. Rudl also 

identified some surplus areas which will be used to completely offset this deficit, 

including a proposed draw down on the Internal Services Fund to be repaid back over 

FY19, an open choice bonus, and non-resident tuition.  Once these are applied, the 

shortfall will be negated and the projected year-end balance will be $0. 

 

 

The Committee discussed the following items regarding special education out-of-district tuition: 

 

• Mr. Rudl reported that the current projected Special Education out-of-district tuition has 

increased slightly from April, and the balance is $3.08 million. This increase is due to 

unilateral placements.  Taking into account the transfers approved by the Board to date, 

and the supplemental appropriation approved by the Board of Selectmen, there will be $67 

remaining. 

 

 

The Committee discussed the following items regarding the Excess Cost Grant: 

 

• Mr. Rudl informed the Committee that the Excess Cost Grant due to Weston, without 

the initial entitlement cap was $971,408 and when the 74.5% cap was implemented, the 

reimbursement was reduced to $723,830.  The State has since revised the cap to 72.7%, 

lowering again the amount due to the District to $706,015.  This resulted in a reduction in 

anticipated excess cost revenue of $17,815. 

 

 

The Committee discussed the following regarding and update on the science research purchases: 

 

• Mr. Rudl reported that to date $50,000 worth of equipment has been purchased using a 

combination of WEF, PTO and Title IV grants.  Delivery and installation is being 

scheduled for this month. 

 

  

The Committee discussed the following regarding approval of the May minutes: 

 

• Due to the fact that Mr. Pesco was not available, approval of the May minutes was 

deferred until the next meeting. 

 

 

The Committee discussed the following regarding other business: 
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• Mr. Rudl reported that at the end of FY19 the cleaning contract with Shamrock ends, so 

the District plans to go out to bid in the fall.  Also, at the end of FY20 the contract with 

First Student expires.  Replacing the chiller at the elementary school will be included in 

the FY20 capital budget.   

 

• Ms. Albert inquired if any thought has ever been given to maintaining a sinking fund for 

repairs.  Mr. Rudl reported that some districts do have a non-lapsing account for this in 

which they carry over surplus funds at the end of the year.  However districts are not 

allowed to carry over more than 1% of these funds, and it must be approved by the Board 

of Finance.  Over the past few years, the District really hasn’t had any funds left over at 

the end of the fiscal year to carry over.  The District’s capital budget has averaged 

$450,000 - $475,000 over the last several years.  Mr. Rudl will create a snapshot of 

upcoming capital expenses for the next few years. 

 

 

There being no further business to discuss, the meeting adjourned at 8:59 a.m. 

 

The next meeting will be held on September 14th. 

 

Respectfully submitted: 

Andrew Galli 

Administrative Assistant to the Director of Finance and Operations  



WESTON BOARD OF EDUCATION 

Weston, CT 

 

 

Meeting Date: September 17, 2018      ☒   Information Only   

        ☐   Action Requested   

 

Agenda Item Subject: Principals’ Report 

 

Submitted by:   Kenneth Craw 

 

Document Summary/Purpose and/or Recommended Action: 

September Principals’ Report for Board review. 

 

 

 

 

 

 

 

 

 

 

 

 

For more Board of Education Meeting and Committee Meeting Information, visit: 
https://meeting.cabe.org/public/Agency.aspx?PublicAgencyID=47&AgencyTypeID=1 

 

https://meeting.cabe.org/public/Agency.aspx?PublicAgencyID=47&AgencyTypeID=1
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WESTON PUBLIC SCHOOLS REPORT 
September 17, 2018 

 

 

 

Weston High School                                                                                             Lisa Deorio, Principal 

 

In this issue… Principal’s Update 

  Academic Programs 

  Awards and Recognitions 

  Co-Curricular Programs & Athletics  

              Alumni News 

 
 
PRINCIPAL’S UPDATE 

Weston High School kicked off the school year with our annual Trojan 

Kickoff on Friday, August 31.  The student government organized a 

terrific pep rally followed by teachers and students taking a unity lap 

around the track where they formed a "W" on our newly refurbished 

football field.    

 

We are very excited to announce that our College & Career Center has a new counselor.  Ms. Randi 

Green has an extensive background in the college planning process, having spent 15-years in multiple 

districts.  She is available to guide students through the college process.  On September 12 she hosted a 

senior parent coffee to introduce herself to our community.  She will also be a guest speaking at the 

upcoming PTO meeting on October 5. 

 

Our annual Back to School night will be held the evening of Thursday, September 27.  Student 

schedules will be available in the main lobby at 6:45 p.m. and the first class begins at 7:10 p.m.  We 

look forward to meeting all of our parents.  There will be a special Meet and Greet Your School 

Counselor for freshman parents from 6:15 to 6:45 pm.  Your students’ counselors will be available to 

introduce themselves during that time. 

 

ACADEMIC PROGRAMS 
Writing Center teachers Mrs. Gleason, Mrs. Eisenman, and Mrs. Opidee, visited all English classes to 

introduce the Writing Center.  Students learned how to make appointments and discussed the different 

ways they could utilize the center.  They also reflected on their past successes, as well as their goals for 

the year.  Many seniors made appointments to revise their college essays and will continue to do so all 

semester.  The Writing Center is also coordinating with Structured Study classes to provide additional 

writing support.  We encourage all students to make appointments for help with their first assignments 

of the year.  Use the Writing Center website or the QR code in your planner to book a time as soon as 

possible.  

 

Sophomore Modern World Studies classes learned about international diplomacy and imperialism 

through a debate simulation that required students to hone their research as well as their public 

presentations skills.  Students researched how the British government ought to respond to the situation 
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in the Congo Free State through the lens of specific positions of different members of parliament, and 

students delivered their speeches in front of their peers in an attempt to sway the class to agree with 

their argument.  

 

The new Honors Science Research course is up and 

running, led by science teacher, Ms.  Greenberg.  Eleven 

students, ranging from freshmen to seniors, are working on 

their research plans.  We are most fortunate to have a 

newly outfitted high-tech lab where students will conduct 

investigations. The following is a sample of their projects:  

filtering carbon dioxide from car emissions; identifying a molecule that could 

render a pesticide inert, thereby protecting the environment; and, genetically 

engineering photosynthesizing bacteria to be more energetically efficient.  Applications for admission 

into this program for the 2019-20 school year will be due in early January.  

 

This summer three teachers attended AP training at Taft School in Watertown, CT.  Jennifer Klein was 

trained in AP US History, Dawn Boulton in AP Environmental Science, and Bill Moeder in AP Micro 

and Macro Economics. 

 

High School English teacher, Mrs. Eisenman, participated in the Connecticut Writing Project this 

summer at Fairfield University.  The Connecticut Writing Project is connected to the National Writing 

Project, which was created to study and share best practices in the teaching of student writing. It also 

encourages educators to take on new leadership roles to enhance student learning.  The four-week 

fellowship in which Mrs. Eisenman participated focused on the teaching and practice of writing.  Mrs. 

Eisenman is excited to share what she learned both in her classroom and in the writing center. 

 

AWARDS & RECOGNITIONS  
Three seniors, Owen Tanzer, Kayla Zhang, and Carolyn Zech, have been named as semifinalists in the 

National Merit Scholarship Program.  The National Merit Scholarship Program is an academic 

competition for recognition and scholarships that began in 1955.  Currently there are approximately 1.6 

million entrants each year.  High school students enter the National Merit Program by taking the 

Preliminary SAT/National Merit Scholarship Qualifying Test (PSAT/NMSQT), and by meeting 

published program entry and participation requirements.   

 

Senior Kayla Zhang, was selected as a recipient of 

the Junior Study Abroad Scholarship for her 

achievement on the National Spanish Examinations 

in May 2018.  She spent two weeks in Spain this 

past July, studying at University Complutense of 

Madrid and participating in a number of field trips 

to other cities.  Kayla is pictured below with 23 

other students from the US and the program 

coordinators. 
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CO-CURRICULAR PROGRAMS & ATHLETICS 
Fall sports are well under way.  Our first home opener was Thursday, September 

6, as Pomperaug came to town for girls’ soccer, the game ended with a 0-0 

tie.  Our girls’ team won against Pomperaug the following 

night at an important swim and dive meet; and our football 

team opened up the season against Friday New Milford and 

won 35-0.  During the pre-season, boys’ soccer hosted their 

annual alumni game.  Eight cheerleaders honed their skills at summer camp in 

preparation for the fall season.   

 

This fall our homecoming game will be against New Fairfield on October 26 at 7:00 

p.m.  

 

Weston High School will again host students from Cours St. Charles, a private high school in France 

as part of our French exchange program.  Interested French students will have the opportunity to host 

an exchange student from November 4-11, as well as the opportunity to travel to France in February.  

The trip will take place February 14-23, 2019, and will combine a visit to Paris with a homestay with 

students.  Any student interested in participating should email French teacher, Mrs. Del Savio at 

lauradelsavio@westonps.org. 

 

Mock Trial auditions were held on Friday, September 12.  Any parents with 

litigation experience who would like to get involved with the team are 

encouraged to contact Mrs. Del Savio at lauradelsavio@westonps.org.  

 

Environmental activism is alive and well at Weston High School.  Seniors Gabe Toth and Oscar 

Petersen reclaimed the WHS garden this summer and cultivated vegetables and herbs.  On August 31 

they gathered their crops and set up a stand at the Lachat Farmers Market.  The stand was manned by 

Gabe, Oscar, Zoe Saldinger, Elliot Metviner, Cade Lahn, and Max Blank. They sold Heirloom 

tomatoes, cucumbers, peppers, rosemary, lavender, dill, basil, and Swiss chard. They raised $153, 

which they donated to the Natural Resources Defense Council.  These students also donate produce to 

the Open Door Shelter, a homeless shelter in South Norwalk.  

 

Mindfulness Meditation at the WHS Library Learning Commons:  What do LeBron James, Katy Perry, 

Kendrick Lamar, Martin Scorsese, Arianna Huffington, Jerry Seinfeld, and Misty May-Treanor (beach 

volleyball) all have in common?  They all practice a form of meditation.  A lot of people report that by 

practicing a form of meditation, slowing down, and taking a few minutes to breathe, they find an 

increase in their creativity, productivity, focus and stamina.   And they find a decrease in stress and 

anxiety. 

  

Mindfulness Meditation will be offered in the Quiet Study Room in the LLC on October 1 between 

7:00 a.m. - 12:30 p.m.  Students and staff are encouraged to drop in and learn this practice that they 

can easily incorporate into their lives.   

 

Our annual Club Fair will be held on Friday, September 21, in the old gym. Student representatives 

from more than 50 student groups were on display, discussing their initiatives and encouraging student 

participation. From the Animation Club all the way through to the Young Progressives, there was 

something for everyone! All students are encouraged to get involved with club activities. 

mailto:lauradelsavio@westonps.org
mailto:lauradelsavio@westonps.org
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The Tri-M Music Honor Society held their kick-off meeting with all 75 members earlier this month. 

The society discussed several service events such as a community Halloween event, to raise money for 

the upcoming Music Department trip to Disney, as well as re-establishing Music Mentors for the 

middle school, a program founded by Weston HS alumni where high school students tutor and mentor 

middle school musicians.  Tri-M has grown and flourished over the last few years, and this year's 

group is revved up for a musical year! 

 

ALUMNI NEWS  
Congratulations to Max Chayet, a 2018 graduate of Weston High School, who has 

received a second place scholarship of $1,000 through the National Spanish 

Examinations.  

 

Students become eligible for the scholarship by scoring in either the gold, silver or 

bronze categories on the National Spanish Examinations.  Students must then submit an application 

form along with a sample of their Spanish language writing and speaking.  Their written and oral 

proficiencies are evaluated by a committee.  “Earning a scholarship for any student on the National 

Spanish Examinations is very prestigious,” said Kevin Cessna-Buscemi, National Director of the 

Exams, “because only 12 students are chosen from among the 150,000 students who take the National 

Spanish Exams each year.” Students from Weston High School have a long history of high 

achievement on these exams. 

 

The National Spanish Examinations are administered each year in grades 6 through 12, and are 

sponsored by the American Association of Teachers of Spanish and Portuguese. 

 
 
 
 

Weston Middle School                                                                                     Dan Doak, Principal 

 

In this issue… We Are Only As Strong As Our Weakest Link 

                         Students Enjoy Cafeteria Renovations and New Menu Items 

                         Student Clubs Swing into Action 

                         Back to School Night 

                         Professional Development Update 

 

                            

WE ARE ONLY AS STRONG AS OUR WEAKEST LINK 

Students in Ms. Kovac’s sixth grade science class had to negotiate rules, follow a system of 

procedures, and take turns, all while remaining silent.  They recorded, analyzed, and graphed data from 

all of the classes and then reflected on the quote “We are only as strong as our weakest link.”  Their 

reflections were posted on the classroom blog. 
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STUDENTS ENJOY CAFETERIA RENOVATIONS AND NEW MENU OPTIONS 

Students returned to a renovated Weston Middle School Cafeteria.  New round tables facilitate student 

conversations.  There is also a more efficient traffic flow as students go through the line.  The new 

frozen yogurt machine is a huge hit.  Students also now have the option of purchasing breakfast items 

before school, beginning at 7:15 a.m. 

 

        
 

 

 

STUDENT CLUBS SWING INTO ACTION 

We encourage students to sign up for co-curricular clubs and activities.  Our hydroponics garden is 

already sprouting its first crop.  Once again this year there is a wide variety of activities to choose 

from:  Chess Club, Art Club, Yearbook, Newspaper, Robotics, Mock Trial, Morning Show, Student 

Government, Chamber Orchestra, Chamber Singers, Jazz Ensemble, Jazz Lab, Odyssey of the Mind, 

and more.  For a complete list of activities, as well as meeting days, times and club advisors, please 

check the middle school website. 
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BACK TO SCHOOL NIGHT  

We will hold a combined “Back to School Night” for parents of students in grades 6, 7, and 8 on 

Thursday, September 20, from 7:00 to 9:00 p.m.  We ask parents/guardians to arrive between 6:30 and 

6:50 p.m.  Parents and Guardians will follow their child’s schedule during the evening, meeting their 

child’s teachers and learning about the curriculum.  Please allow ample time to find parking (the high 

school lot will be available, in addition to the lots adjacent to the middle school).  We ask that you pick 

up your child’s schedule and a map of the building in the library.  You will report directly to your 

child’s first period class.  We will have student guides available in the hallways to assist parents in 

finding their child’s classroom.  The program will begin promptly at 7:00 p.m. in your child’s first 

period class. 

 

PROFESSIONAL DEVELOPMENT UPDATE 

Staff members engaged in a variety of professional learning activities over the summer.  Amanda 

Quaintance, our Project Challenge teacher, attended “Confratute” at the University of Connecticut.  

This week-long conference focused on teaching and learning as it relates to enrichment.  Angelo 

DiTocco attended a two-week training sponsored by Project Lead the Way, a non-profit organization 

that develops STEM (Science, Technology, Engineering, and Mathematics) curriculum for use in 

elementary, middle, and high schools.  Eliza Cole, Peter Dey, and Marcie Ames joined Weston 

Administrators for a day-long session which focused on personalized learning and how we can 

leverage digital tools and resources to meet our students’ individual needs. 

 

 

Weston Intermediate School                                                                             Pattie Falber, Principal 

 

In this issue…Welcome Back to School 

  WIS PRIDE 

  Teaching and Learning 

  Grade Five Science 

  Back to School Nights 

  Professional Development 

 

 

WELCOME BACK TO SCHOOL: 

We were so happy to welcome the students back to school on Tuesday morning, August 28.  Our 

hallways and classrooms were filled once again with the sounds of 

laughter, learning, and new friendships.  To help our in-coming 

third graders become acquainted with their new school, we held a 

“Meet the Teacher” time on Monday, August 27 to give these 

students and their parents a chance to meet the new teacher and visit 

the new classroom and school.  It was a busy, but happy day as 

students were excited to see one another again and get a peek at 

their new classroom.  

 

This summer we enrolled 40 new students to our school; they have quickly begun to make new friends 

and are becoming an integral part of our WIS community.  Many of these students and their families 
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took part in the New Family Orientation the week before school started so they could learn about the 

school and be ready for their first days at WIS.  

 

WIS PRIDE 

We kicked off the year by holding grade-level assemblies the first weeks of school to welcome 

everyone to WIS, and to review our routines and expectations for the new school year.  We also took 

time to review our Positive Behavioral Intervention and Support (PBIS) program motto, WIS PRIDE 

and shared with the students what PRIDE stands for: Personal accountability, Respect, Integrity, 

Discipline, and Effort.  We will continue to encourage the positive attributes of WIS PRIDE 

throughout the school year with monthly assemblies, schoolwide spirit days and celebrations, and 

classroom activities.  The classroom teachers help bring these attributes to life throughout the day by 

providing students with clear expectations and proactive strategies to create a 

positive learning environment both in the classroom and throughout the school.  

Throughout the year, as classes are “caught” showing a PRIDE behavior, they 

are awarded a paw for our wolf den.  Each time we collect 25 paws we have a 

schoolwide celebration.  

 

Our school mascot, Webster, was officially introduced to grade 3 students 

during our opening assembly, and then made a surprise appearance on Friday, 

August 31, to welcome all the students as they arrived to school in the morning. 

He was greeted with lots of smiles and hugs and it was a fun way to end our first 

week of school.  A visit from Webster is a much anticipated event, and students 

never know when he will appear, making it all the more exciting. 

 

TEACHING AND LEARNING  

These first weeks of school the students have been getting used to their classroom routines and 

developing friendships with their new classmates and peers.  The teachers too have been busy getting 

to know their students so they can better meet the individual needs and plan lessons and activities that 

tap into the students’ interests and learning styles. Our students have been sharing their favorite books 

from their summer reading lists and bringing in a variety of pictures and memorabilia that are 

meaningful to them to create a sense of classroom camaraderie from the very beginning of the school 

year. All the students have been busy reading “just right” books, and learning new strategies to help 

them think deeper as readers. They have begun writing in their writer’s notebook and science journals, 

and working on a variety of math activities to refresh previously learned concepts as well as embarking 

on new mathematical learning.  It has already been a busy time at WIS and we are looking forward to a 

year of continued learning and growth for our students and staff.  
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GRADE FIVE SCIENCE 

This year the fifth grade staff will be implementing the new NGSS (Next Generation Science 

Standards) science units for the first time.  In their first unit on Waves, Energy, and Information, the 

students used a rope and a Slinky as models to 

observe patterns in the motion of waves, and to 

illustrate how sound travels as a wave.  Students 

then recorded their observations in their science 

notebooks and reflected on what they observed. 

Throughout this unit, they will be taking on the role 

of “marine scientists” as they investigate the 

phenomenon of dolphins sending signals 

underwater.  
 

BACK TO SCHOOL NIGHTS 

We held our first Back-to-School nights on Thursday, September 6, and Tuesday, September 11, for 

the families of third and fourth grade students, respectively.  The evenings began in the cafetorium so 

parents could hear about our goals for the year and to learn about some important changes to the 

curriculum and new opportunities for their child in the upcoming months.  Parents visited the 

classrooms and met with their child’s teacher to learn about the upcoming year and the many exciting 

events that will be taking place this year for their child.  Back-to-School nights are a wonderful way 

for parents to get a glimpse of their child’s life at school and begin to build the very important home-

school connection.  Back-to-School night for parents of our fifth grade students will be on Tuesday, 

September 25.  
 

 

PROFESSIONAL DEVELOPMENT 

The WIS staff began the new school year by taking part in several engaging professional development 

workshops to support our school goals and curriculum work.  As a building we are moving away from 

the DRA2 as a common reading assessment.  Classroom teachers spent professional development time 

in August learning how to administer the Fountas and Pinnell Benchmark Assessment System to all 

students.  This new assessment will provide teachers with a lot of valuable information on their 

students as readers, including specific independent reading levels and a more thorough analysis of 

comprehension.  

 

The staff also spent time working on our school goal that focused on fostering a Healthy Learning 

Environment for students and staff, which included continuing with our 

work from last year on Emotional Intelligence.  Key to this work is the 

use of the strategies and tools from RULER, the name of the approach 

to social and emotional learning created by the Yale Center for 

Emotional Intelligence that 

supports a positive learning 

climate.  RULER is an 

acronym that stands for the 

five skills of emotional 

intelligence: recognizing, 

understanding, labeling, 

expressing, and regulating 
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emotions. The workshop led by Adrienne Dunn, Vicki DeLuca, and the administration, included time 

for the staff to share their strategies and ideas for incorporating Emotional Intelligence in the 

classrooms and on bulletin boards, and a discussion on ways to help ensure all students have a safe and 

happy recess.  

 

 

   

 

Hurlbutt Elementary School                                                                     Laura Kaddis, Principal 

 

In this issue…Opening the 2018-19 School Year with a Positive School Climate 

  Welcoming the WHS Class of 2031 

                        Teaching and Learning 

             Transitional Programs 

 Parent Involvement 

 New Science Standards 

 Emotional Intelligence   

 

 

OPENING THE 2018-19 SCHOOL YEAR WITH A POSITIVE SCHOOL CLIMATE    

Be Safe, Be Kind, and Be Responsible.  This is 

the motto that all Hurlbutt students and staff 

strive to live by each and every 

day.  Throughout the first month of school, 

classroom teachers bring this motto to life 

through the use of the Responsive Classroom 

approach to creating a positive environment for 

learning.  Responsive Classroom is a research-

based approach to education that is associated 

with greater teacher effectiveness, higher 

student achievement, and improved school 

climate.  This approach consists of practical 

strategies for helping children build academic 

and social-emotional competencies every day. 

Our teachers explicitly teach students what it looks like and sounds like to be safe, kind, and 

responsible throughout the day.  Students have been practicing safe, kind, and responsible behaviors 

throughout the building and have been earning honeycombs for our honey hive.  Once we fill the 

honey hive as a school, we will have a schoolwide celebration.   This year our students have been 

earning honeycombs in record numbers.  We are hearing from our families that the children are 

coming home and sharing that they are earning honeycombs and many families choose to use safe, 

kind, and responsible language at home as well.  From learning to walk in the halls together, to playing 

safely on the playgrounds, these routines and procedures are supported by our entire staff.   
      

WELCOMING THE WHS CLASS OF 2031 
We know that starting kindergarten is a milestone not only for our youngest grade level but it is also a 

significant transition for our families.  Before school officially opens for the year, we have several 

programs in place that help our families and young learners prepare for the first day of school.  In the 
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spring prior, as part of the kindergarten orientation process, we have an informational meeting for 

parents.  Parents meet administration, grade level team leaders, the nurse, administrative assistants, the 

school counselor, and school psychologist.  The school counselor then meets with each family 

individually to learn about their child and to answer any transition questions or concerns that the 

family may have.  We find that this individualized approach greatly eases any anxiety about entering 

kindergarten, especially if it is the first child in the family to enter school.   

 

When the first day finally arrived, our kindergarten students had an exciting and fun-filled first day of 

school at Hurlbutt.  Each teacher took their class on a tour of the building to show them all of the 

places they will visit and learn in throughout the year.  Most of the beginning of the year activities in 

the classroom are focused on getting to know their classmates and making new friends.  Kindergarten 

teachers explicitly teach classroom routines and transitions so that our students can safely and 

comfortably navigate the classroom environment.  The first 10 days of kindergarten are early dismissal 

days.  After students are dismissed, the teachers have individual appointments with each child allowing 

them to further develop relationships and understand each child’s individual needs.  As the year 

progresses, they will gain more and more independence in daily routines and tasks, as they are so 

proud to be in school just like the big kids! 
                                                                   

TEACHING AND LEARNING 
In addition to making new friends and getting to know the building, our students have already been 

immersed in learning.  In all grades, students are choosing books from the classroom library and are 

building their stamina for sustained reading.  Our teachers are using formal and informal assessments 

to determine student reading levels and instructional focus areas for each of them.  The reading 

workshop model allows each child to learn and develop at his or her own pace using books at their 

individual reading level.  Instruction is tailored to each student, and teachers use small group structures 

such as guided reading and strategy groups as well as individual student conferences to guide their 

instruction.  In writing workshop, all grades have been writing stories from their own experiences.  

They write about people they know, places they go, and things they do!  Many stories have been 

written about summer camps and family vacations.  Our young writers are already finding their voices 

in their writing.   

   

TRANSITIONAL PROGRAMS 
First and second grade families who are new to Weston are invited to a New Student Orientation the 

week before school opens.  Our school counselor and PTO representatives, give a tour of the building, 

and administration is on hand to answer questions and give tips on how to support their children during 

the beginning of school.  

 

On August 27, we held our annual Meet the Teacher day.  On this day, all teachers host an open house 

in their room so that students and families can meet their teacher, see their classroom, and drop off 

school supplies.  As hundreds of families make their way to classrooms, excitement over the first day 

of school continues to build.  Knowing where their room will be and seeing their names on their desks 

and cubby area eases the transition for the entire family.  

 

PARENT INVOLVEMENT 
Back to School Night for parents in each grade is held during the first few weeks of school.  Our pre-

school and kindergarten Back to School Night was held on the sixth day of school.  We plan this 

evening early since we know these families are often beginning the journey through the Weston Public 
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Schools for the first time.  The event begins with opening remarks from Principal Laura Kaddis, and 

concludes with presentations in the classrooms by the teachers.  We share an overview of the 

curriculum, school climate, and what a typical school day is like for our students.  Our families 

enjoyed visiting their child’s classroom and getting a glimpse into their child’s school experience.  Our 

PTO was on hand selling our Hurlbutt Elementary school spirit t-shirts, which many of our students 

are already proudly wearing.  They also had dismissal notes and calendars for parents to purchase.  We 

are fortunate to have such a supportive and active PTO who enrich the lives of all our students.  

 

NEW SCIENCE STANDARDS 
Before school opens, our teachers and staff are immersed in learning themselves.  This year we 

introduced our updated science curriculum to reflect the new Next Generation Science Standards.  A 

major difference with the new science standards lies in the instructional approach.  The learning is 

referred to as three dimensional learning due to the integration of three dimensions.  These dimensions 

are: scientific and engineering practices, disciplinary core ideas, and cross cutting concepts.  Last year, 

two teachers at each grade level piloted the units, and this year all classes will be implementing them. 

One of the fundamental shifts in this approach represents a departure from teaching topics and moving 

to investigating phenomena.  This can be thought of as, “figuring it out, not just learning about.”  To 

learn more this exciting shift and the content by grade level, you can visit the NGSS parent site for K-2.  
https://www.nextgenscience.org/sites/default/files/ParentGuide%20Grades%20Kto2%20-%20General.pdf 
 

 

 

EMOTIONAL INTELLIGENCE 
Last year we began our schoolwide work with Emotional 

Intelligence.   Our entire staff, including teachers, paraprofessionals, 

custodians, and office staff were immersed in training on this 

important topic throughout the year.  Our daily vocabulary now 

encompasses important topics such as emotions, feelings, and 

strategies to regulate and shift between different emotional 

states.  Utilizing resources from the Yale Center for Emotional 

Intelligence, we gained valuable knowledge and habits that have 

become embedded in our culture. Throughout the day staff often 

asked each other, “How you are feeling? Where are you on the 

Mood Meter?”  After a year of practicing and using the Anchor 

Tools for Emotional Intelligence, we are ready to roll out this 

initiative with our students.  Each class will begin the year by 

creating a classroom charter.  This charter will be a collaborative classroom chart that help establish 

and sustain a supportive and productive learning environment in each classroom. Our students will 

discuss and decide how they want to feel at school, what they can do to foster those feelings, and what 

they will do to prevent or manage unwanted feelings and conflict. As the year progresses, we will be 

teaching our students about each of the Anchor Tools of Emotional Intelligence.   

 

 

  

 

https://www.nextgenscience.org/sites/default/files/ParentGuide%20Grades%20Kto2%20-%20General.pdf
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