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BEND
LA PINE
SCHOOLS

School Board Regular Meeting Agenda
April 8, 2025, 5:30 PM

Location:
Education Center, Board Room #314
520 NW Wall Street
Bend, OR 97703

1. Callto Order
Speaker(s): Marcus LeGrand, Board Chair
2. Pledge of Allegiance
Speaker(s): Marcus LeGrand, Board Chair
3. Review of Agenda
Speaker(s): Marcus LeGrand, Board Chair
Attachments:
4.8.25 Agenda
4.8.25 Agenda - BORRADOR
4. District Recognitions
A. Champion for Students Award
Speaker(s): Dr. Steve Cook, Superintendent
B. Resolution 1987: Teacher Appreciation Week
Speaker(s): Marcus LeGrand, Board Chair
Attachments:
Resolution 1987: Teacher Appreciation Week
5. Student Voice Council Report
Speaker(s): Student Voice Council Leadership
6. Public Comment
Speaker(s): Marcus LeGrand, Board Chair

Description: This is the time provided for individuals to address the Board. Public Comment requests are
accepted in advance via Google Form until 5:00 p.m. on the day of the meeting for both in-person and virtual
comment. Individuals may also sign up for public comment on the day of the meeting on a space available
basis in alignment with Governance Process 6 (GP-6). In-person sign up will be accepted at the boardroom

door until 5:35 p.m. on the day of the meeting.
7. Consent Agenda
Speaker(s): Marcus LeGrand, Board Chair
Description: Items that are routine in nature are placed on the Consent Agenda. Any item placed on the

Consent Agenda may be removed at the request of any Board member prior to the time a vote is taken. All

remaining items of the Consent Agenda are then disposed of in a single motion.
A. Approval of Minutes
Description: March 11, 2025, Regular Business Meeting; Reference: ORS 192.650 and ORS 332.057
Attachments:
3.11.25 Minutes - DRAFT
B. Approval of Personnel Recommendations
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Bend-La Pine Schools meetings comply with open meeting laws and accessibility requirements. Please contact Bend-La Pine Schools at 541-355-1001 if you need 15

accommodation to participate in the board meeting. Please call at least 48 hours prior to the scheduled meeting date. Thank you.


https://docs.google.com/forms/d/e/1FAIpQLSciR0thXyOj8gjWEQJ5r7uzRnb1_BzvNd-ISR57KS-AamDCVQ/viewform?usp=sf_link
https://www.bend.k12.or.us/application/files/5316/5592/8206/GP_6_final_6.21.22.pdf

Description: Administrative, Licensed, Classified, and Confidential Staff Recommended Hires,
Resignations, and Retirements; Reference: ORS 332.505

Attachments:
Certified Board Report 4.8.25 15
Classified Board Report 4.8.25 17
C. Adoption of Board Policies 19
Attachments:
Executive Summary: Board Policies for Adoption 19
JG-BP: Student Discipline - DRAFT 4.8.25 20
JG-BP: Student Conduct and Discipline - REWRITE 4.8.25 22
D. Resolution 1986: Authorizing Sale of General Obligation Bonds 29
Attachments:
Resolution 1986: Authorizing Sale of General Obligation Bonds 29

8. Consent for Information
Speaker(s): Dr. Steve Cook, Superintendent
Description: Items that are routine in nature and for informational purposes only are placed on the Consent
for Information.

A. District Follow-up to Board Member Questions Regarding Board Packet 33
Attachments:
4.8.25 District Follow-up to Board Member Questions Regarding Board Packet 33
B. Follow-up to Board Comment 37
Attachments:
3.11.25 District Follow-up to BLS School Board Meeting Comment.docx 37
C. Report: Executive Limitation 4.4: Facilities 43
Attachments:
EL 4.4 Executive Summary 43
D. Sustainability Update 44
Attachments:
Executive Summary: Sustainability Update 2024-25 44
E. 3rd Quarter Finance Report 45
Attachments:
Third Quarter Financial Update for FY2024-25 45
F.  Approval of Administrative Policies and Regulations 48
Attachments:
Executive Summary: Administrative Policies and Regulation for Adoption 48
GCBDA/GDBDA-AP: Family and Medical Leave - DRAFT 4.8.25 50
GCBDA/GDBDA-AR: Family and Medical Leave - DRAFT 4.8.25 52
GCBDC/GDBDC-AP: Domestic Violence, Harassment, Sexual Assault, Bias, or Stalking Leave (Safe 64
Leave) - DRAFT 4.8.25
GCBDC/GDBDC-AR: Request for Domestic Violence, Harassment, Sexual Assault, Bias, or Stalking 66
Leave - DRAFT 4.8.25
GCBDF/GDBDF-AP: Paid Family Medical Leave Insurance - DRAFT 4.8.25 68
JGD-AP: Suspension - DRAFT 4.8.25 71
JGDA-AP: Discipline of Students with Disabilities - DRAFT 4.8.25 72
JGDA/JGEA-AP: Discipline of Disabled Students - REWRITE 4.8.25 73
JGDA-AR: Special Education Discipline - DRAFT 4.8.25 75
JGE-AP: Expulsion - DRAFT 4.8.25 82
JGEA-AP: Alternative Education Programs Related to Expulsion - DRAFT 4.8.25 84
JHCD-AP: Medications - DRAFT 4.8.25 85
JHCD-AR: Medications - DRAFT 4.8.25
9. Reports

Bend-La Pine Schools meetings comply with open meeting laws and accessibility requirements. Please contact Bend-La Pine Schools at 541-355-1001 if you need 87
accommodation to participate in the board meeting. Please call at least 48 hours prior to the scheduled meeting date. Thank you.



A. Secondary Curriculum Adoption 96
Speaker(s): Dean Richards, Director of Secondary Curriculum, Instruction and Systems

Attachments:
Presentation: Secondary Curriculum Adoption 96
B. Healthy Schools Initiative 122

Speaker(s): Sean Reinhart, Executive Director of Student Services, and Dr. Aimee Snyder, Adolescent and
School Health Supervisor, DCBH

Attachments:
Executive Summary: Healthy Schools Initiative Update 122
Presentation: Deschutes County Healthy Schools 2025 Annual Report 123
10. Action Items
A. District Integrated Plan 143
Speaker(s): Dr. Lisa Birk, Deputy Superintendent
Attachments:
Executive Summary: Approval of the District's Integrated Plan Submission 143
Presentation: Bend-La Pine Schools 2025 Integrated Plan Application 144
BLS 2025-27 IP Application - PROPOSED 155
Integrated Plan Budgets - 2025-2026 173
B. HDESD Board of Directors Vacancy 178
Speaker(s): Marcus LeGrand, Board Chair
Attachments:
Executive Summary: HDESD Board of Directors Vacancy 178

11. Superintendent's Report
Speaker(s): Dr. Steve Cook, Superintendent
12. Director Comments
Description: An opportunity for board members to provide comments or reflections.

13. Adjourn
Description: Meeting will be adjourned with next Regular School Board Meeting scheduled for May 13, 2025.

Bend-La Pine Schools meetings comply with open meeting laws and accessibility requirements. Please contact Bend-La Pine Schools at 541-355-1001 if you need
accommodation to participate in the board meeting. Please call at least 48 hours prior to the scheduled meeting date. Thank you.
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B END
LA PINE
SCHOOLS

School Board Regular Meeting Agenda
April 8, 2025, 5:30 PM

Location:
Education Center, Board Room #314
520 NW Wall Street
Bend, OR 97703

1. Callto Order
Speaker(s): Marcus LeGrand, Board Chair
2. Pledge of Allegiance
Speaker(s): Marcus LeGrand, Board Chair
3. Review of Agenda
Speaker(s): Marcus LeGrand, Board Chair
Attachments: 4.8.25 Agenda
4. District Recognitions
A. Champion for Students Award
Speaker(s): Dr. Steve Cook, Superintendent
B. Resolution 1987: Teacher Appreciation Week
Speaker(s): Marcus LeGrand, Board Chair
Attachments: Resolution 1987: Teacher Appreciation Week
5. Student Voice Council Report
Speaker(s): Student Voice Council Leadership
6. Public Comment
Speaker(s): Marcus LeGrand, Board Chair
Description: This is the time provided for individuals to address the Board. Public Comment requests are
accepted in advance via Google Form until 5:00 p.m. on the day of the meeting for both in-person and virtual
comment. Individuals may also sign up for public comment on the day of the meeting on a space available
basis in alignment with Governance Process 6 (GP-6). In-person sign up will be accepted at the boardroom
door until 5:35 p.m. on the day of the meeting.
7. Consent Agenda
Speaker(s): Marcus LeGrand, Board Chair
Description: Items that are routine in nature are placed on the Consent Agenda. Any item placed on the
Consent Agenda may be removed at the request of any Board member prior to the time a vote is taken. All
remaining items of the Consent Agenda are then disposed of in a single motion.
A. Approval of Minutes
Description: March 11, 2025, Regular Business Meeting; Reference: ORS 192.650 and ORS 332.057
Attachments: 3.11.25 Minutes — DRAFT
B. Approval of Personnel Recommendations
Description: Administrative, Licensed, Classified, and Confidential Staff Recommended Hires,
Resignations, and Retirements; Reference: ORS 332.505
Attachments: Certified Board Report 4.8.25 and Classified Board Report 4.8.25
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D.

Adoption of Board Policies

Attachments: Executive Summary: Board Policies for Adoption, JG-BP: Student Discipline - DRAFT 4.8.25,
and JG-BP: Student Conduct and Discipline - REWRITE 4.8.25

Resolution 1986: Authorizing Sale of General Obligation Bonds

Attachments: Resolution 1986: Authorizing Sale of General Obligation Bonds

8. Consent for Information

Speaker(s): Dr. Steve Cook, Superintendent
Description: Items that are routine in nature and for informational purposes only are placed on the Consent
for Information.

A. District Follow-up to Board Member Questions Regarding Board Packet
Attachments: 4.8.25 District Follow-up to Board Member Questions Regarding Board Packet

B. Follow-up to Board Comment
Attachments: 3.11.25 District Follow-up to BLS School Board Meeting Comment.docx

C. Report: Executive Limitation 4.4: Facilities
Attachments: EL 4.4 Executive Summary

D. Sustainability Update
Attachments: Executive Summary: Sustainability Update 2024-25

E. 3rd Quarter Finance Report
Attachments: Third Quarter Financial Update for FY2024-25

F.  Approval of Administrative Policies and Regulations
Attachments: Executive Summary: Administrative Policies and Regulation for Adoption, GCBDA/GDBDA-
AP: Family and Medical Leave - DRAFT 4.8.25, GCBDA/GDBDA-AR: Family and Medical Leave - DRAFT
4.8.25, GCBDC/GDBDC-AP: Domestic Violence, Harassment, Sexual Assault, Bias, or Stalking Leave (Safe
Leave) - DRAFT 4.8.25, GCBDC/GDBDC-AR: Request for Domestic Violence, Harassment, Sexual Assault,
Bias, or Stalking Leave - DRAFT 4.8.25, GCBDD-GDBDD-AP - DRAFT 4.8.25, GCBDF/GDBDF-AP: Paid Family
Medical Leave Insurance - DRAFT 4.8.25, JGD-AP: Suspension - DRAFT 4.8.25, JGDA-AP: Discipline of
Students with Disabilities - DRAFT 4.8.25, JGDA/JGEA-AP: Discipline of Disabled Students - REWRITE
4.8.25, JGDA-AR: Special Education Discipline - DRAFT 4.8.25, JGE-AP: Expulsion - DRAFT 4.8.25, JGEA-AP:
Alternative Education Programs Related to Expulsion - DRAFT 4.8.25, JHCD-AP: Medications - DRAFT
4.8.25, and JHCD-AR: Medications - DRAFT 4.8.25

9. Reports

A. Secondary Curriculum Adoption
Speaker(s): Dean Richards, Director of Secondary Curriculum, Instruction and Systems
Attachments: Executive Summary: Secondary Curriculum Adoption and Presentation: Secondary
Curriculum Adoption

B. Healthy Schools Initiative

Speaker(s): Sean Reinhart, Executive Director of Student Services, and Dr. Aimee Snyder, Adolescent and
School Health Supervisor, DCBH

Attachments: Executive Summary: Healthy Schools Initiative Update and Presentation: Deschutes County
Healthy Schools 2025 Annual Report

10. Action Iltems

A.

District Integrated Plan

Speaker(s): Dr. Lisa Birk, Deputy Superintendent

Attachments: Executive Summary: Approval of the District's Integrated Plan Submission, Presentation:
Bend-La Pine Schools 2025 Integrated Plan Application, BLS 2025-27 IP Application — PROPOSED, and
Integrated Plan Budgets - 2025-2026

HDESD Board of Directors Vacancy

Speaker(s): Marcus LeGrand, Board Chair

Attachments: Executive Summary: HDESD Board of Directors Vacancy

11. Superintendent's Report

Speaker(s): Dr. Steve Cook, Superintendent
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12. Director Comments
Description: An opportunity for board members to provide comments or reflections.

13. Adjourn
Description: Meeting will be adjourned with next Regular School Board Meeting scheduled for May 13, 2025.

Bend-La Pine Schools meetings comply with open meeting laws and accessibility requirements. Please contact Bend-La Pine Schools at 541-355-1001 if you need
accommodation to participate in the board meeting. Please call at least 48 hours prior to the scheduled meeting date. Thank you.
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B END
LA PINE
SCHOOLS

Agenda de la reunién ordinaria de la Junta Directiva Escolar - BORRADOR
8 de Abril de 2025, 5:30 PM

Lugar:
Centro de Educacidén, Sala de Juntas #314
520 NW Wall Street
Bend, OR 97703

1. Apertura de la reunidn:
Presidente(s): Marcus LeGrand, Presidente de la Junta Directiva
2. Juramento a la bandera
Ponente(s): Marcus LeGrand, Presidente de la Junta Directiva
3. Revision de la Agenda
Ponente(s): Marcus LeGrand, Presidente de la Junta Directiva
4. Reconocimientos del Distrito Escolar
A. Premio Campedn para Estudiantes
Ponente(s): Dr. Steve Cook, Superintendente
B. Resolucién 1987: Semana de Agradecimiento a los Maestros
Ponente (s): Marcus LeGrand, Presidente de la Junta Directiva
5. Reporte del Consejo de Voz Estudiantil
Ponente(s): Liderazgo del Consejo de Voz Estudiantil
6. Comentario Publico
Ponente(s): Marcus LeGrand, Presidente de la Junta Directiva
Descripcidn: Este es el tiempo previsto para que las personas se dirijan a la Junta Directiva. Las solicitudes de
comentarios publicos se aceptan por adelantado por medio del formulario de Google hasta las 5:00 p.m. del
dia de la reunion para compartir los comentarios en persona o me manera virtual. Las personas también
pueden apuntarse para hacer comentarios publicos el dia de la reunion en base al espacio disponible, de
acuerdo con el Proceso de Governanza 6 (GP-6). El registro en persona se llevard a cabo hasta las 5:35 p.m. a
la entrada de la sala de reuniones.
7. Agenda Consensuada
Ponente(s): Marcus LeGrand, Presidente de la Junta Directiva
Descripcidn: Los elementos que son de naturaleza rutinarios se hubican en la agenda consensuada. Cualquier
elemento incluido en la agenda consensuada puede quitarse a peticion de cualquier miembro de la junta
directiva antes del momento de la votacién. Todos los elementos restantes de la agenda consensuada se
eliminan luego de una sola mocion.
A. Aprobacién de actas de la reunion
Descripcién: 11 de marzo de 2025, Reunion ordinaria de trabajo; Referencia: ORS 192.650 y ORS 332.057
B. Aprobacién de reconomendaciones del personal
Descripcién: Renuncias, jubilaciones y contrataciones recomendadas del personal administrativo, titulado,
clasificado y confidencial; Referencia: ORS 332.505
C. Adopcion de las politicas de la junta directiva
D. Resolucion 1986: Autorizacion de la venta de bonos de obligacién general
8. Consentimiento para la informacidn
Ponente(s): Dr. Steve Cook, Superintendente

Bend-La Pine Schools meetings comply with open meeting laws and accessibility requirements. Please contact Bend-La Pine Schools at 541-355-1001 if you need
accommodation to participate in the board meeting. Please call at least 48 hours prior to the scheduled meeting date. Thank you.



9.

10.

11.

12.

13.

Descripcidn: Los elementos que son de naturaleza rutinarios y que solo tienen fines informativos se incluyen
en el consentimiento para la informacién.

A. Seguimento al comentario de la junta directiva

B. Ponente: Limitacidn ejecutiva 4.4: Instalaciones

C. Actualizacién sobre la sustentabilidad

D. Reporte financiero del 3er cuarto

E. Aprobacion de politicas y reglamentos administrativos

Reportes
A. Adopcion del Plan de Estudios de Secundaria

Ponente(s): Dean Richards, Director de Plan de Estudios, Formacion y Programas de Secundaria
B. Iniciativa de Escuelas Saludables
Ponente(s): Sean Reinhart, Director Ejecutivo de Servicios Estudiantiles y Dr. Aimee Snyder, Supervisora
para la Salud Escolar y del Adolescente, Salud Conductual del Condado de Deschutes (DCBH por sus siglas
en inglés)
Puntos de accidén
A. Plan Integral del Distrito
Ponente(s): Superintendente adjunto, Dr. Lisa Birk
B. Vacante en la Junta Directiva del Distrito de Servicios Educativos High Desert (HDESD por sus siglas en
inglés)
Ponente(s): Marcus LeGrand, Presidente de la Junta Directiva
Reporte del Superintendente
Ponente(s): Dr. Steve Cook, Superintendente
Comentarios del director
Descripcién: Una oportunidad para que los miembros de la mesa directiva compartan comentarios y
reflexiones.
Levantamiento de la sesién
Descripcidn: Se levanta la sesidn con la proxima reunion ordinaria de la Junta Directiva Escolar programada
para el 13 de mayo de 2025.

Bend-La Pine Schools meetings comply with open meeting laws and accessibility requirements. Please contact Bend-La Pine Schools at 541-355-1001 if you need
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BEND
LA PINE
SCHOOLS

Administrative School District No. 1

Resolution No. 1987: Teacher Appreciation Week

WHEREAS, teachers shape our future by their commitment to students’ success; and
WHEREAS, teachers engage students from many backgrounds and experiences; and

WHEREAS, teachers spend countless hours preparing lessons, evaluating progress, counseling
and coaching students, and performing community service; and

WHEREAS, the community recognizes and salutes our teachers for educating our children;

NOW, THEREFORE, BE IT RESOLVED that the Board of Directors for Bend-La Pine Schools
proclaims May 5-9, 2025, to be TEACHER APPRECIATION WEEK; and

BE IT FURTHER RESOLVED that the Board of Directors for Bend-La Pine Schools strongly

encourages all members of our community to join in expressing appreciation to our teachers for
their dedication and devotion to their work.

Moved by Second by

Yes votes No votes

Dated this 8" day of April 2025.

Chair Vice Chair

Attest:
Board Secretary
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B END
LA PINE
SCHOOLS

School Board Regular Meeting Minutes
Meeting Location:
Education Center, Board Room #314
520 NW Wall Street
Bend, OR 97703

Meeting Date: March 11, 2025

Board Members

Kina Chadwick: Present
Cameron Fischer: Present
Marcus LeGrand: Present

Carrie McPherson Douglass: Absent

Shirley Olson: Present

Amy Tatom: Present

Ross Tomlin: Present
1. Callto Order

Speaker(s): Chair Marcus LeGrand
Discussion: The meeting was callecd.to erder by Chair Marcus LeGrand at 5:32 pm.
Pledge of Allegiance
Speaker(s): Chair Marcus LeGrand
Discussion: The Pledge of Allegiance was led by Chair Marcus LeGrand.
Review of Agenda
Speaker(s): Chair Marcus'LeGrand
Attachments: 3.11.25 Agenda — DRAFT and 3.11.25 Agenda — BORRADOR
Discussion: There were no changes to the agenda.
District Recognitions
A. Champion for Students Award
Speaker(s): Dr. Steve Cook, Superintendent
Diseussion: Superintendent Cook recognized Brant Mellor, a teacher at Mountain View High School, for
his'exceptional success in teaching College Now classes, engaging students with real-world experiences,
providing them with an early start on their college journey, and creating invaluable opportunities for
high school students by continuing the growth of the district's partnership with Central Oregon
Community College.
Student Voice Council Report
Speaker(s): Student Voice Council Leadership
Discussion: Kaylee Olvera Rivera, Caldera High School; Elliot DeMartin, Realms High School; and D. Prescher,
Bend Senior High School, provided an update on the current initiatives the SVC is working on such as
reviewing fundraising policies and practices, student engagement opportunities such as the IT Stakeholder
Group, and bias incident reporting.
Public Comment
Speaker(s): Chair Marcus LeGrand



Description: This is the time provided for individuals to address the Board. Public Comment requests are
accepted in advance via Google Form until 5:00 p.m. on the day of the meeting for both in-person and virtual
comment. Individuals may also sign up for public comment on the day of the meeting on a space available
basis in alignment with Governance Process 6 (GP-6). In-person sign up will be accepted at the boardroom
door until 5:35 p.m. on the day of the meeting.
Discussion: A student joined to share the need for better representation of LGBTQ for students in the
district's curriculum. Four individuals, teachers and parents, from Bend International School spoke to
advocate for equal funding for charter schools.
7. Consent Agenda
Speaker(s): Chair Marcus LeGrand
Description: Items that are routine in nature are placed on the Consent Agenda. Any item placed on the
Consent Agenda may be removed at the request of any Board member prior to the time avote is taken. All
remaining items of the Consent Agenda are then disposed of in a single motion.
Action(s): | move to approve the Consent Agenda. This motion, made by Amy Tatom.and.seconded by Ross
Tomlin, Carried.
Voting Detail: Kina Chadwick: Yea, Cameron Fischer: Yea, Marcus LeGrand: Yea, Carrie McPherson Douglass:
Absent, Shirley Olson: Yea, Amy Tatom: Yea, Ross Tomlin: Yea
Voting Summary: Yea: 6, Nay: O, Absent: 1
A. Approval of Minutes
Description: February 11, 2025, Regular Board Meeting; Reference: ORS 192.650 and ORS 332.057
Attachments: 2.11.25 Minutes — DRAFT
B. Approval of Personnel Recommendations
Description: Administrative, Licensed, Classified, and Confidential Staff Recommended Hires,
Resignations, and Retirements; Reference: ORS 332.505
Attachments: Certified Board Report 3.11.25 — UPDATED and Classified Board Report 3.11.25
C. Adoption of Board Policies
Attachments: Executive Summary: Board Policies for Adoption and GBNAA/JHFF-BP: Suspected Sexual
Conduct with Students & Reporting Requirements - DRAFT 3.11.25
D. Elementary Math Curriculum Adoption
Attachments: Executive Summary: Elementary Math Curriculum Adoption
8. Consent for Information
Speaker(s): Dr. Steve Cook, Superintendent
Description: Items that are routine in nature and for informational purposes only are placed on the Consent
for Information.
Discussion: Superintendent'Cook noted that the Consent for Information includes five policies that the
district is adopting as well as a document that provides follow-up to questions that arose during the
Secondary.Programs Update at the last board meeting. GBNAB/JHFE-AR: Reporting of Suspected Child Abuse
and JFEZAP: Pregnant and/or Parenting Students have been updated to align with current district
practices. IGBHD-AR: Program and Instructional Activity Exemptions, was updated to align with current
district/practices and renamed and recoded to an administrative policy. It went out for public feedback last
month, but no feedback was received. IKF-AP Graduation Requirements was completely rewritten to align
with current district practices incorporating language from IKF-AR, which has been deleted, and includes
updates to align with several new legal requirements for class credits.

Discussion ensued regarding how the new required credits for personal finance and higher education and
career path skills affect elective credits and opportunities at smaller schools. Deputy Superintendent Birk
noted that these are new mandates so the district is required to make the changes. Cook noted that this is
another example of a state mandate that is unfunded and puts additional burdens on schools. Cook also
provided additional information on the process for the Seal of Biliteracy.
A. Approval of Administrative Policies and Regulations
Attachments: Executive Summary: Administrative Policies and Regulations for Adoption, GBNAB/JHFE-
AR: Reporting of Suspected Child Abuse - DRAFT 3.11.25, IGBHD-AR: Program and Instructional Activity
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Exemptions - DRAFT 2.11.25, IKF-AP: Graduation Requirements - DRAFT 3.11.25, IKF-AP: Graduation
Requirements - REWRITE 3.11.25, IKF-AR: High School Diplomas, Graduation Requirements, &
Graduation Exercises - DELETE 3.11.25, and JFE-AP: Pregnant & Parenting Students - DRAFT 3.11.25

B. Follow-up to Board Comment
Attachments: 2.11.25 District Follow-up to BLS School Board Meeting Comment.docx

9. Reports

A. Strategic Priorities Update
Speaker(s): Dr. Steve Cook, Superintendent
Attachments: Executive Summary: Strategic Priorities Update and Presentation: Strategic Priorities
Update
Discussion: Superintendent Cook shared that the budget season is beginning and the state budget is
expected to be released in approximately two months. He provided an overview of the biennial state
funding, enroliment trends, the district's operating budget, and the Board goals. Cookdiscussed the
factors affecting the general fund such as decreasing enrollment and the increasing costs of staffing. The
allowable uses for the Student Investment Account (SIA) and High School Success (HSS) funds were also
discussed. The commitments moving forward are elementary curriculum adoption which is state
mandated, standards based instruction and grading, and life and career readiness standards across all
grade levels. Cook provided a timeline for the budget process noting thatthe proposed budget is
expected to be before the Board at the June 17th meeting foradoption.

B. Climate and Culture Task Force Update
Speaker(s): Dr. Lisa Birk, Deputy Superintendent
Attachments: Executive Summary: Climate and CultureTask Force Update and Presentation: Climate
and Culture Task Force Update
Discussion: Deputy Superintendent Birk provided/an update on the Climate and Culture Task Force.
Tammy Doty, Executive Director of Elementary Programs, joined to share the history of the Task Force
dating back to Spring 2023. An overview of the common expectations and Code of Conduct were shared
and it was noted that the information was rolled out to administrators in August, to families in the
annual handbook, and through Tier 1 teaching in classrooms and schools.

BEA President, Sarah Barclay, shared.data on how the implementation of the Tier 1 expectations is going
for staff. It was noted that the dataregarding whether the Code of Conduct is implemented consistently
in buildings was not consistent,so the Task Force will focus its work on implementing and consistently
utilizing the Code of Conduct.

Brian Barringer, La Pine Middle School Principal, and Amanda Johnson, Rosland Elementary EA, shared
their building’s practices regarding the roll out and use of the Code of Conduct, how staff are using data
to reviewdehavior trends, and how having clear expectations and systems in classrooms builds trust
among staff.Birk discussed the parallel development of building foundational systems such as the EWS
(Early Warning Systems) and developing common language in MTSS (multi-tiered systems of support) to
develop consistent data and build Tier Il interventions, as well as next steps.

C. Bullying Prevention within a Culture of Belonging
Speaker(s): Kinsey Martin, Executive Director of Policy, Advocacy, and Equity; Jennifer Hauth, Director of
Social, Emotional, and Mental Well-Being; and Eric Powell, Director of Special Programs
Attachments: Executive Summary: Bullying Prevention within a Culture of Belonging and Presentation:
Bullying Prevention within a Culture of Belonging
Discussion: Kinsey Martin, Executive Director of Policy, Advocacy, and Equity, provided an overview of
policies that support a clear and consistent prohibition of bullying.

Jennifer Hauth, Director of Social, Emotional, and Mental Well-Being, provided a preview of this year's
YouthTruth data regarding bullying and harassment, belonging, and peer collaboration. Hauth also
highlighted the Wayfinder curriculum. Dr. Aimee Snyder, Deschutes County Behavioral Health, discussed



the Tier 1 health curriculum, noting that Sources of Strength is a Tier 1 prevention tool. Hauth noted
that the K-12 Comprehensive School Counseling Program (CSCP) is a district-wide commitment.

Eric Powell, Director of Special Programs, discussed the Code of Conduct's clear definition of bullying
which is the foundation for investigations and outcomes. He provided examples of interventions,
consequences, and steps for moving forward. Deputy Superintendent Birk noted the importance of
these practices being imbedded in our everyday work to promote systemic change.

The students from the Student Voice Council shared their positive feedback on Sources of Strength and
the feeling of belonging in schools this past year.

Superintendent Cook noted that the goal of the YouthTruth data, which is available onthe district
website, is to evaluate trends to help determine growth areas and areas for improvement. Birk shared
that administrators reviewed the data at a recent Admin PD and that by April 30th school administrators
will communicate with their staff and families their outcomes and goals.
10. Administrative Policy and Regulation Report
A. Administrative Policies and Regulations in Review
Speaker(s): Dr. Steve Cook, Superintendent
Description: List of District Policies and/or Regulations that are.currently under review by the
District. Public feedback regarding the policies in review is accepted beginning via Google Form.
Attachments: Executive Summary: Administrative Policies.and Regulations for Review and IKJ-AP:
Artificial Intelligence - DRAFT 3.11.25
Discussion: Superintendent Cook shared that the district has a new administrative policy, IKJ-AP:
Artificial Intelligence, that will be out for public feedback. The policy has been designed to facilitate
actions regarding artificial intelligence across all.aspects, from teaching and learning to district
operations. He noted that the district opted to.expand the policy beyond the sample policy provided by
OSBA. Kinsey Martin, Executive Director‘of Policy, Advocacy, and Equity, joined to discuss concern
regarding teacher's use of Al tools as a final-determination of plagiarism in student work.
11. Superintendent's Report
Speaker(s): Dr. Steve Cook, Superintendent
Discussion: Superintendent Cook shared that this past month has been busy visiting schools and classrooms.
He shared that Caldera High.School.is hosting the Life and Career Readiness night tomorrow and that
Thursday is the first ever all-staffivirtual staff meeting. He also noted that he recently attended the national
AASA conference and that ourdistrict is in alignment with the national direction.
12. Director Comments
Description: An opportunity for board members to provide comments or reflections.
Discussion:Director Ross Tomlin appreciated the evening's presentations as he is still learning. He noted that
he attended the recent DECA presentations and was blown away by the students. He also recently visited La
Pine-Middle School and appreciated the positive energy and CTE programs he observed.

Director Shirley Olson shared that she would be visiting Rosland Elementary tomorrow and that she loves
visiting all of the schools.

Director Cameron Fischer was thankful for the follow-up to the questions that were asked at the last board
meeting. She also attended the recent DECA presentations and toured the CTE programs at Mountain View
High School. Fischer thanked the community for their gratitude of the recent resolutions passed by the
Board.

Director Kina Chadwick shared that they have been visiting the GSA groups at Caldera High School and Bend
Tech Academy and appreciates connecting with students. They also recently visited Bend Senior High School
with Jen Groth, EA and OSEA President, and appreciated seeing student athletes connecting with Special
Olympic athletes.


https://docs.google.com/forms/d/e/1FAIpQLSdpzJr6Cw4SRCqUdcFfVAsvEZd1usfouZ3Y6DVvsiLtRyxtcg/viewform?usp=sf_link

Chair Marcus LeGrand appreciated the recent door decorating contest and all students for celebrating Black
History Month. He congratulated all district student athletes on their journeys. He is looking forward to the
upcoming election and continuing to serve on the Board. He also noted that he will be attending the NSBA
conference the first week of April.

13. Adjourn
Description: Meeting will be adjourned with next Regular School Board Meeting scheduled for April 8, 2025.
Discussion: Chair Marcus LeGrand adjourned the meeting at 8:08 pm.

Recorded by: Janet Bojanowski, Board Clerk
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EpUCATING THRIVING STUDENTS Fax..(541)355_1109
DATE: April 1, 2025
TO: Dr. Steven Cook, Superintendent
Board of Directors for Bend-La Pine Schools
FROM: Steve Herron, Chief Human Resources Officer
RE: Administrative and Licensed Recommended Hires, Resignations, and Retirees

The Human Resource Department recommends approval of the following hires, resignations and retirees at the school
board meeting on April 8, 2025. All Hires are subject to successful drug testing, background check, and Oregon

licensure.
CERTIFIED HIRES
NAME POSITION LOCATION STATUS HIRE DATE
Allred, Mickel Primary Teacher North Star Elementary | Temporary Full Time 03/12/2025
Baldwin, Thomas Counselor Mountain View HS Temporary Full Time 03/31/2025
Guilfoy, Daniel Science Teacher REALMS MS Temporary Part Time 03/17/2025
Hood, Stacey Primary Teacher Pine Ridge Elementary | Temporary Full Time 03/12/2025
Zywicke, Jake Science Teacher High Desert MS Temporary Full Time 03/17/2025

NAME

POSITION

CERTIFIED RESIGNATIONS

LOCATION

HIRE/RESIGNED DATES

Abraham-Rhine, Toby

Counselor

Bear Creek Elementary

08/30/2021 — 06/30/2025

Carpenter, Michael

Athletic Director

Summit High School

08/30/1999 — 06/30/2025

Chavira, Patricia

Learning Specialist

Bend Senior High School

08/06/2024 — 06/30/2025

Fincham, Nicole

Learning Specialist

Silver Rail Elementary

08/29/2022 — 06/30/2025

Guest, Leticia

Science Teacher

Sky View MS

08/27/2018 — 06/30/2025

Halfmann, Andrea

ESOL Teacher

Ponderosa Elementary

09/16/2011 — 06/30/2025

Harju, Catherine

Intermediate Teacher

Highland Elementary

08/30/2021 — 06/30/2025

Hatfield, Amber

Learning Specialist

Silver Rail Elementary

08/22/2024 — 06/30/2025

Keefer, Thomas

ROTC Teacher

La Pine High School

09/01/2019 — 06/30/2025

Killoran, Matthew

Science Teacher

Summit High School

08/31/2015 — 06/30/2025

Kruska, Erin

Learning Specialist Sub

Pacific Crest MS

02/03/2025 — 03/22/2025

Manselle, Teri

Online Teacher

Bend- La Pine Online

08/30/2004 — 06/30/2025

Schey, Samantha

Science Teacher

Mount View High School

08/30/2021 — 06/30/2025

Towne, Sara Learning Specialist Lava Ridge Elementary 08/30/2016 — 04/04/2025
CERTIFIED RETIRE/REHIRES
NAME POSITION LOCATION REHIRED/END DATES
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ADMINISTRATIVE HIRES

NAME POSITION LOCATION STATUS

HIRE DATE

ADMINISTRATIVE RESIGNATIONS

NAME POSITION LOCATION HIRE/RESIGNED DATES
ADMINISTRATIVE RETIRE/REHIRES
NAME POSITION LOCATION

REHIRED/END DATES
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Fax (541) 355-1109

April 1, 2025
TO: Steve Cook, Superintendent
Bend-La Pine School Board of Directors
FROM: Steve Herron, Chief Human Resources Officer
Ryan Kelling, Executive Director of Human Resources
RE: Classified Recommended Hires, Classified & Confidential Resignations, and Classified Retirements

The Human Resources Department recommends approval of the following hires, resignations, and retirements at the
School Board meeting on April 08, 2025.

Classified Hirin
Name Position/Posting No. Location Temp/I.Rt_aguIar Hire Date
Position
- . Reg 03/18/25
Duby, Steph Nutrition Server | Summit 3.50 hrs / day
] Temp 03/21/25
Hogen, Junnelle EA — Instruction Ponderosa 6.25 hrs / day
" . . Reg 03/19/25
Lee, Jennae Nutrition Specialist 11l Bend High 8.0 hrs / day
McDaniel, Bobbie Jo Custodial Crew | La Pine High Reg 03/21/25
8.0 hrs / day
- " . Reg 03/19/25
Moreno, Patricia Nutrition Tech I Juniper 7.0 hrs / day
. " . Reg 03/04/25
Stirk, Molly Nutrition Server | Summit 3.75 hrs / day
" . : Reg 03/19/25
York, Amy Nutrition Server | Pine Ridge 3.75 hrs / day
Classified Resignations
Name Position Location Resign Date
Alotaibi, Desiree EA — Instruction Buckingham 09/07/21 — 04/04/25

Ingalls, Forrest

Custodial Crew |

Westside Village

10/03/22 — 03/05/25

Johnson, Mallory EA Inclusion Lava Ridge 02/21/25 — 04/05/25
Patrick, James Custodial Crew | Summit 09/25/23 - 03/21/25
Rieken, Nikki DEI Community Specialist | - DEI 01/29/24 — 04/11/25
Rogers, Julie Eﬁ{\rlition Server | Cascade 01/17/25 - 03/07/25
Ruddell, Isaac Custodial Crew | La Pine High 12/07/23 — 03/22/25
Wolfenden, Suzanne Nutrition Server | Bend High 09/20/22 — 04/15/25

Woodward, Jane

EA — Inclusion

Pacific Crest

11/22/24 — 03/20/25
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Classified Retirements

Name

Position

Location

Retire Date

Gambilin, Suzette

EA — Inclusion

Pine Ridge

01/04/16 — 04/21/25

Classified Retire-Rehires

Name

Position

Location

Rehire Date

Thebo, Jimmie

Custodial Crew |

Cascade

04/01/25 — 06/30/25

Classified Dismissals

Name Position Location Term Date
Confidential Hiring

Name Position/Posting No. Location Tel:;glsli?ttieg:lar Hire Date

Westling, Sarah HR Specialist Il Human Resources 8R?)ghrs / day 03/31/25
Confidential Resignations
Name Position Location Resign Date
Confidential Dismissals
Name Position Location Term Date
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LA PINE
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ACTION: Board Polices for Adoption — April 8, 2025
PRESENTED BY: Steve Cook, Superintendent

EXECUTIVE SUMMARY:

Bend-La Pine Schools has a multi-part, policy and regulation review process. The district shares policies
and regulations that are currently in review at regularly scheduled school board meetings and then
following the meeting allows time for, and considers, public feedback related to the proposed changes.
The district also has several student, staff, and community groups that review policies and provide
feedback. The Oregon School Boards Association (OSBA) releases a Policy Update several times a year
with changes to policies and regulations as a result of changes in legislation. The district reviews the
required and recommended changes before adopting any changes. Public feedback is not solicited on
these policies as the updates align with requirements set forth in laws and regulations.

The following Board policies will be adopted as presented. A brief summary of the proposed changes are
listed below and a redline version of each follows this executive summary.

Policy / Regulation Title Reason for Update

JG-BP: Student Discipline Policy has been rewritten to align with district practices as
well as OSBA sample policy, incorporating existing language
into new JDG-AP, JGE-AP, and JGEA-AP policies.

Recommended Motion:
| move to adopt the Board policies as presented.



BOARD POLICY
CODE: JG-BP
TITLE: STUDENT DISCIPLINE

Discipline in the district is based upon a philosophy designed to produce behavioral changes that will enable students to develop
the self-discipline necessary to remain in school and to function successfully in their educational and sogial environments.

Students are subject to discipline for conduct while traveling to and from school, at the bus stop, at'school-sponsered events,
while at other schools in the district and while off campus, whenever such conduct causes a substantial and materialdisruption
of the educational environment or the invasion of rights of others.

The major objectives of the district discipline program are to teach the following fundamental concepts for living:
1. Understanding and respect for individual rights, dignity and safety;
2. Understanding and respect for the law, Board policies, administrative négulationsiand schoal rules;
3. Understanding of and respect for public and private property rights.

The Board seeks to ensure a school climate which is appropriate for leafningiand whieh assures'the safety and welfare of
personnel and students. The superintendent will develop administrative regulations whereby those students who disrupt the
educational setting or who endanger the safety of others, will be offered corrective counseling and be subject to disciplinary
sanctions that are age appropriate, and to the extent practicable, that uses approaches that are shown through research to be
effective to correct behavioral problems, while supporting a students’ attendance to s¢hool and classes. Examples include, but
are not limited to, reprimands, conferences, detention @hd,denial of participation in cocurricular and extracurricular activities.
Titles and/or privileges available to or granted to students may be denied and/or revoked (e.g., valedictorian, salutatorian,
student body, class or club office positions, field trips, senior trip, prom, etes):

The district shall enforce consistently, fairly and without bias allstudent conduct policies, administrative regulations and school
rules.

A student whose conduct or condition is seriously detrimental to the school’s best interests may be suspended. Students may be
expelled for any of the following circumstances:
1. When a student’s conduct poses a threattoithe/health or safety of students or employees
2. When other strategies to change the student’s’behavior have been ineffective, except that expulsion may not be used
to address truancy; or
3.  When required by law.

The district shall consider the age of the student and the student’s past pattern of behavior prior to imposing the suspension or
expulsion.“The district will ensure careful consideration of the rights and needs of the individual concerned, as well as the best
interests of other students and the school program as a whole.

The use of out-of-school suspension or expulsion for discipline of a student in the fifth grade or below, is limited to:
1. Nonaccidental cenduct causing serious physical harm to a student or employee;
2. Whenja schogl administrator determines, based on the administrator’s observation or upon a report from an employee,
the student’s conduct poses a threat to the health or safety of students or employees; or
3.  When the suspension or expulsion is required by law.

When an out-of-school suspension is imposed on a student in the fifth grade or lower, the district shall take steps to prevent the
recurrence of the behavior that led to the out-of-school suspension, and return the student to a classroom setting to minimize
the disruption of the student’s academic instruction.

Bend-La Pine Schools Administrative School District No. 1 JG-BP
Page 1



Parents/guardians, students and employees shall be notified by handbook, code of conduct or other document of acceptable
behavior, behavior subject to discipline. These procedures will include a system of consequences designed to correct student
misconduct and promote acceptable behavior.

END OF BOARD POLICY

REVIEWED: 10/8/96, 1/14/97, 4/9/02, 2/24/04, 1/8/13, 8/19/14, 12/9/19, 10/11/22, 4/8/25
APPROVED: 9/26/89, 2/24/04, 1/22/13;.9/23/14, 12/20/19, 12/13/22

POLICY / REGULATION CROSS REFERENCE LEGAL REFERENCE

GBN/JBA-BP: Sexual Harassment ORS 243.650 ORS 332.107 OAR.581-021-0045
GBNA-AR: Hazing, Harassment, Intimidation, Bullying, Menacing, or ORS 332.061 | ORS339.115 OAR 581-021-0050 to -0075
Cyberbullying Reporting Process — Staff

JFCF-BP: Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying, ORS 332.072 ORS 339.240to0 -339.280

Teen Dating Violence or Domestic Violence — Student

JFCJ-BP: Weapons in Schools ORS 659.850

JECM-AP: Threats of Violence

JGAB-AR: Use of Restraint and Seclusion

JGDA-AP: Discipline of Students with Disabilities

KGBB-BP: Firearms Prohibited

Tinker v. Des Moines Sch.Dist., 393 U.S. 503 (1969)
Shorb v. Grotting and Powers Sch. Dist., Case No. 00CV-0255 (Coos County Circuit Ct.)|(2000).
Ferguson v. Phoenix Talent Sch. Dist. #4, 172 Or. App. 389 (2001).

Bend-La Pine Schools Administrative School District No. 1 JG-BP
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https://www.bend.k12.or.us/application/files/4817/2608/5497/GBN-JBA-BP_-_FINAL_9.10.24.pdf
http://policy.osba.org/orsredir.asp?ors=ors-243
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=oar-581-021
https://www.bend.k12.or.us/application/files/7316/6682/3181/GBNA-AR_final_10.11.22.pdf
https://www.bend.k12.or.us/application/files/7316/6682/3181/GBNA-AR_final_10.11.22.pdf
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-339
http://policy.osba.org/orsredir.asp?ors=oar-581-021
https://www.bend.k12.or.us/application/files/9716/6681/8164/JFCF-BP_final_10.11.22.pdf
https://www.bend.k12.or.us/application/files/9716/6681/8164/JFCF-BP_final_10.11.22.pdf
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-339
https://www.bend.k12.or.us/application/files/1616/4001/9975/JFCJ-BP_final_12.14.21.pdf
http://policy.osba.org/orsredir.asp?ors=ors-659
https://www.bend.k12.or.us/application/files/9616/8841/4989/JFCM-AP_-_final_4.11.23.pdf
https://www.bend.k12.or.us/application/files/6017/2667/9432/JGAB-AR_-_FINAL_9.10.24.pdf
https://www.bend.k12.or.us/application/files/5214/5279/3382/JGDA_JGEA-AP.pdf
https://www.bend.k12.or.us/application/files/3216/4002/0431/KGBB-BP_final_12.14.21.pdf

BEND-LA PINE SCHOOLS Name: Student Conduct and Discipline
Administrative School District No. 1 Section: Students

Deschutes County, Oregon Code: JG-BP

BOARD POLICY

A primary purpose of the district is to provide a high-quality educational experience where all students
experience success. As a community of learners, the district’s commitment to the success of each and
every student depends on the responsibilities of students, as well as the quality of relationships among
students, families, teachers, administrators and other school personnel.

Recognizing that discipline and restorative practices impact student achievement, Ben ineQehools
supports school interventions and practices that:

1. Protect students and school employees from harm;
Provide opportunities for students to learn from their mistakes;
Foster positive learning environments;

Keep students in school and attending class;

Impose disciplinary sanctions without bias against stu
ORS 339.351;

6. Implement a graduated set of age-appropriate responses to
nondiscriminatory and proportionate in relatign to each stude
7. Employ a range of strategies for prevention, ention and line that take into account a
student’s developmental capacities and that the degree and severity of the
student’s misbehavior;

ok wDd

| class, as defined in

following circumstances:
a. Following a seco ; t@ccurrence within any three-year period of a severe
disciplinary p@le

b. When it has bee
student is not

e student’s attendance pattern is so erratic that the
e educational program; or

al basis as provided in ORS 339.030(2);
9. To the extent i approaches that are shown through research to be effective in

10. Ensure th ct and discipline codes comply with all state and federal laws
tion of students with disabilities.

U IVING RISE TO DISCIPLINE
hall e to discipline, suspension or expulsion for conduct that includes, but is not limited

1. Will isobedience;

2. Open defiance of the authority of a school employee;

3. Possession or distribution of tobacco, alcohol, drugs and other controlled substances;
4. Use or display of profane or obscene language;

5. Willful damage or injury to school property;

6

Use of threats, intimidation, harassment or coercion against a student or a school employee as
defined in GBNA-AR and JFCF-BP;



7. Intentional attempts, by word or conduct, to place a school employee or another student in fear of
imminent serious physical injury.

8. Assault of a school employee or another student;

9. Possession or use of firearm or other weapon.

Various disciplinary procedures shall be used by district personnel to correct behavioral problems.
Examples include, but are not limited to, reprimands, conferences, detention and denial of participation in
co-curricular and extracurricular activities. Titles and/or privileges available to or granted to students

written form to the Superintendent for approval before such regulation
revisions of the student code of conduct will be made with the fu

All district disciplinary procedures shall be consistent with Oregon law,
students who are qualified to receive special educatign services shall
state student disability laws.

The use of physical restraint and/or seclusion is only p! s a part of a behavioral support plan

d the student’s behavior poses a

seclusion may not be used for discipline,
mechanical, chemical, or prone regtraint d deat is prohibited.

SCHOOL DISCIPLINE: PROBA

SCHOOL PROBATION

School probation may incl
probation may remov:
and athletic eventg an

tion and/or punishment deemed suitable by the school official. School
st t the privilege of attending or participating in co-curricular activities
icular programs of the school.

School prob, lied for as long as one calendar year. While on school probation, the student
must compl conditions of that probation. Failure to comply with conditions of probation is
cause f line flearing on the alleged violation of a term of probation.

Prior to b placed on school probation, the student shall be given an informal hearing by the school
official. At th&hearing:

a. The student shall be told of the reason(s) for the pending action; and,

b. The student shall have the opportunity to present their view of the alleged misconduct.

When a student is placed on school probation, the school official shall give written notice to the parent(s)
or guardian(s) of the student, or the student if age 18 or over, of the school official's decision, the reason
for that decision and the terms of the school probation.



A student placed on school probation may be referred for school counseling services. The Multi-
Disciplinary Team shall be a resource to counseling efforts for a student with disabilities who has been
placed on probation.

IN-SCHOOL SUSPENSION (COMMONLY REFERRED TO AS "ISS")

In-school suspension temporarily removes a student from attending their regular classes and school
activities until reinstatement has been accomplished or some other form of action is taken. An in-school
suspension may be sanctioned by a school principal or designee as follows:
a. After the student is notified of the reason(s) for the action and is given o
present their view of the alleged misconduct, the ISS may be impose
b. Following the ISS, the suspending school official shall give written no

parent(s) or guardian(s), or to the student if age 18 or over, of
reason(s) for the decision.

C. The suspending school official shall specify the methods and
which the student's schoolwork may be made up.

OUT-OF-SCHOOL SUSPENSION (COMMONLY REFERRED T

Out-of-school suspension temporarily removes from a studen
school activities until reinstatement has been accomplished o
Suspensions are made by the principal or designee and are not'to ex@@ed ten (10) school days. In
making a decision whether to place a student on suspension, the prin esignee must consider the

When a student is suspended:

a. The student is to be notified of the rea he suspension and be given opportunity
to present their view of the alleged misconduct.

b. The informal hearing may poned in emergency situations relating to health and
safety and when tRere,is r sk that substantial harm will occur if suspension does

not take placeginm

the rights specifi as the emergency condition has passed.

C. hall give written notice to the student's parent(s) or
guardian(s if age 18 or over, of the suspension decision and the
reason fo ision.Yhese procedures may also be postponed in emergency

health and safety.

d schbol official shall specify the methods and conditions under which the

ork may be made up.

e ardian conference with the suspending school official regarding the student's

y be required prior to the student being readmitted. When the suspension is
It of misconduct in the classroom, the teacher involved shall be informed of the
nary action taken and be given the opportunity to attend all parent/guardian

f. In the event the student or parent(s) or guardian(s) are dissatisfied with the suspension

decision or the results of a parent/guardian conference they may seek and obtain a
conference with the school principal. If the parent(s)/guardian(s) are dissatisfied with the
suspension decision after a conference with the principal, they may request the
Superintendent's review of the decision, in writing, within 10 calendar days to assure due
process was provided and to assure the discipline is consistent with Oregon law and
Board policy. The Superintendent's review shall be limited to the record. A new hearing
shall not be provided. The Superintendent's review shall be final and may not be
appealed to the School Board.



g. Upon return to school, the student may participate in restorative opportunities as
appropriate, or be referred to a school counselor.

h. In special circumstances, a suspension may be continued until some specific pending
event occurs, such as a physical or mental examination or incarceration by court action.

A school official may apply more than one of the above-described discipline measures on the same
student for the same misconduct.

EXPULSION

Expulsion is exclusion from the regular school program and all school activities. Exp
extend beyond one calendar year.

GROUNDS

A student may be expelled only when the student’s conduct poses a thre
students or school employees, when other strategies to change studeg
when expulsion is required by law. In making a decision whether to e
consider the age of the student and the past pattern of behavior

Notwithstanding the above, expulsion is mandatory and shall
BP: Weapons in Schools, in the following circumstances:

a. When a student is determined to hag brought a firea
under the jurisdiction of the school d or to an act
school district;

b. When a student is determined to havefp
school, on school property under the j
under the jurisdiction of the school distriCt; or

C. When a student is deter ve brought to or possessed, concealed or used a
firearm at an intergghola dministered by a voluntary organization.

) 2

school, to school property
under the jurisdiction of the

ed, concealed or used a firearm in a
of the school district or at an activity

NOTICE REQUIREMENTS

When a student is recomme . a hearing shall be provided. Notice of the hearing to the

student and to the parent( i shall be made by certified mail or hand delivered by personal
service. Where notice is m ail, the notice shall be sent Certified Mail Return Receipt Requested

and mailed at least fi ys before the date of the hearing. Personal service of notice shall
be at least five (5) cale before the date of the hearing and the person giving the notice shall file

a return of service® icial and the parent(s) or guardian(s) of the student, or the student if age
18 or over, ee to waive the above defined notice period and schedule a hearing at an
earlier date

e n@tice shall state the specific charge or charges being made by the school, a
ent of intent to consider the charges as reason for expulsion and the date, time
and location of the hearing.

b. The parent(s) or guardian(s) of the student, or the student if age 18 or over, may waive
the right to a hearing by notifying the district in writing of such waiver, or by failing to
appear after notice at the time, date and place set for the hearing. The parent(s) or
guardian(s) of the student, or the student if age 18 or over, may make a request prior to
the hearing date and time to have the hearing rescheduled. The district may in its sole
discretion comply with such request.

EXPULSION HEARING



The hearings officer shall conduct expulsion hearings for the Board in accordance with the applicable
Oregon Revised statutes, specifically ORS 332.061 and Oregon Administrative Rules.

At the hearing:

a. The student may be represented by counsel or other persons.

b. The student shall be permitted to be present and hear the evidence presented on behalf
of the district.

C. The student shall be permitted to introduce evidence by testimony, writings or other
exhibits.

d. Strict rules of evidence shall not apply to the proceedings. However,
not limit the hearing officer's control of the meeting.

e. The hearings officer or the student may make a record of the

request that the Hearings Officer tape record the hearing, bu
audio tape due to a malfunction or loss shall not invalidate th

The hearings officer will determine the facts of each case on t
submit written findings and a recommendation for disciplinary

The decision of the Superintendent shall be final, except as noted bel
writing to the student and to the parent(s) or guardia of the studen
may be:

d¥at the hearing and
endent.

a. No action, the student may immediat
b. A type of discipline especially suited t

Administrative probation (as defined ab@e), which may be applied for as long as the rest
of the semester in which thegmgebation notice is given, or when so close to the end of a

semester that it would no
probation notice. il o btive probation, the student must comply with the

ply with all rules set out in the conditions for

probation is cau isci earing on the alleged violation;
d. Expulsion, as @efi rior to the expulsion the Superintendent or designee shall
consider a he student and document to the parent, in writing, appropriate

programs of instruction or instruction combined with
mation and notice of alternative education programs shall be

n of the discipline options set forth above.

BOA E ANB APPEALS

The B rese e right to review any and all decisions regarding expulsions made on its behalf by
the Supe ndent.

The parent(s) and guardian(s), or the student if age 18 or over, shall have the right to appeal an expulsion
decision made by the Superintendent for review by the Board. The request for appeal shall be made in
writing and delivered to the Superintendant’s office within 10 calendar days of the decision. The Board
shall give notice of the hearing to the appellant within the timelines as provided in Section 2 above,
above, and shall conduct the hearing as provided in Section 3 above. In addition:

a. The Board shall be provided findings as to the facts and the decision of the Hearings
Officer. This material shall be made available at the same time to the parent or guardian
and to the student, if age 18 or over.



b. The Board review shall be only on the “written record.” The "written record" includes all
evidence and documentation in the student's hearing file.

C. A new evidentiary hearing will not be held.

d. At the discretion of the Board, the Board may allow the student/parent and the school
representatives to present arguments.

e. After a review of the “written record,” the Board may ask questions of the student/parent
and the school representatives.

f. The Board will conduct the review in executive session and will inform the

parents/guardian and student of its decision in writing.

The Board will affirm, modify or rescind the decision of the Superintendent. The decisi rd
shall be final.

Upon return to school, the student will be placed in a grade, level or class comMiensuf@te with their

abilities and credits at the time of their return.

ALTERNATIVE PROGRAMS

Except for expulsion for a violation of the Board policy on fire
leaving school, the school administrator shall disseminate writ
of instruction or instruction combined with counseling for the student t
to the student and the parent, legal guardian or pers@a in parental rel
following circumstances at least once every six mont

a. Following a second or subsequent oc ith‘any three-year period of a severe
disciplinary problem with the student;

b. When it has been determined that the ent’'sattendance pattern is so erratic that the

t alternative programs
ppropriate and accessible

C. When a parent or legal g fpplies for the student’s exemption from compulsory
attendance on a i i

The notice of alternative progr upder this section shall be delivered by personal service or
certified mail to the parent or, ent. When the parent or guardian’s language is other than
English, the district must in @ manner that the parent or guardian can understand. The
notice must include the fol

e programs available to the student for which the district would provide
in accordance with ORS 339.620, except that when notice is given after
uardian applies for the student’s exemption from compulsory attendance the
is not obligated to provide financial support;

gram recommended for the student based on the student's learning styles and

d. The procedures for enrolling the student in the recommended programs.

END OF POLICY

Legal Reference(s):
ORS 243.650
ORS 332.061
ORS 332.072



ORS 332.107

ORS 339.115

ORS 339.240 to -339.280
ORS 659.850

OAR 581-021-0045

OAR 581-021-0050 to -0075

Tinker v. Des Moines Sch.Dist., 393 U.S. 503 (1969)
Shorb v. Grotting and Powers Sch. Dist., Case No. 00CV-0255 (Coos County Circuit Ct.) (2000).
Ferguson v. Phoenix Talent Sch. Dist. #4, 172 Or. App. 389 (2001).

District Reference(s)
GBN-BP: Sexual Harassment
GBNA-AR: Hazing, Harassment, Intimidation, Bullying, Menacing, or Cyberbullying

JFCF-BP: Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullyi
Violence — Student

JFCJ-BP: Weapons in Schools

JFCM-AP: Threats of Violence

JGAB-AR: Use of Restraint and Seclusion
JGDA/JGEA-BP: Discipline of Disabled Students
KGBB-BP: Firearms Prohibited

< Adopted: 9/26/89
97 4/9/02, 2124104, 1/8/13, 8/19/14, 12/9/19, 10/11/22
oved: 2/24/04, 1/22/13, 9/23/14, 12120119, 12/13/22

Reviewed: 10/3©
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Administrative School District No. 1
Resolution No. 1986: Authorizing Sale of General Obligation Bonds

SECTION 1.  FINDINGS
The Board of Directors (the “Board”) of Administrative School District No. 1 (Bend-La Pine Schools),
located in Deschutes County, Oregon a common school district of the State of Oregon (the “District”)
finds:
a. The District is authorized pursuant to the Oregon Constitution and Oregon Revised Statutes
Chapter 287A and Section 328.205 to issue general obligation bonds to finance capital costs; and
b. A majority of the qualified voters of the District voting at the November 8, 2022 election
approved issuance of District general obligation bonds; and
c. On March 2, 2023, the District used a principal amount of $100,000,000 of the authority from the
November 8, 2022 election leaving a principal amount of $149,700,000 of authority remaining;
and
d. The District adopts this Resolution to provide the terms under which the remaining authority of
general obligation bonds may be sold.

SECTION 2. BONDS AUTHORIZED

The District hereby authorizes the issuance of general obligation bonds as described in the ballot title
approved by the District’s voters at the November 8, 2022 election (the “Bonds”). The District expects to
issue the Bonds in calendar year 2025, in an aggregate principal amount not to exceed $149,700,000, and
captioned “General Obligation Bonds, Series 2025.”

SECTION 3. DESIGNATION OF AUTHORIZED REPRESENTATIVES

The Board designates the Chair, Superintendent, Chief Financial Officer or a designee of any of those
officers (each an “Authorized Representative”) to act on behalf of the District as specified in Section 5
hereof.

SECTION 4.  SECURITY

Pursuant to ORS 287A.315, the District hereby pledges its full faith and credit and taxing power to pay the
Bonds. The District hereby covenants for the benefit of the Owners to levy annually, as necessary, a
direct ad valorem tax upon all of the taxable property within the District which is sufficient, after taking
into consideration discounts taken and delinquencies that may occur in the payment of such taxes and
other legally available amounts, to pay all Bond principal and interest when due. This tax shall be in
addition to all other taxes of the District, and this tax shall not be limited in rate, amount or otherwise, by
Sections 11 or 11b of Article XI of the Oregon Constitution.

SECTION 5. DELEGATION FOR ESTABLISHMENT OF TERMS AND SALE OF THE BONDS
The Authorized Representative is hereby authorized, on behalf of the District without further action of
the Board (and such actions of the Authorized Representative, if taken prior to the adoption of this
Resolution, are hereby affirmed and authorized), to:

a. Issue the Bonds in one or more series which may be sold at different times.
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b. Participate in the preparation of and authorize the distribution of the preliminary and final official
statements and any other disclosure documents for each series of the Bonds.

c. Establish the final principal amounts, maturity schedules, interest rates, and other terms for each
series of the Bonds.

d. Either publish a notice of sale, receive bids and award the sale of that series to the bidder
complying with the notice and offering the most favorable terms to the District, or select one or
more underwriters or lenders and negotiate the sale of that series with those underwriters or
lenders and execute and deliver a bond purchase agreement or other document in connection
with such sale.

e. Enterinto covenants regarding the use of the proceeds of the Bonds and the projects financed
with the proceeds of the Bonds.

f.  Undertake to provide continuing disclosure for each series of the Bonds in accordance with Rule
15c2-12 of the United States Securities and Exchange Commission.

g. If applicable, take all action and execute all documents necessary to obtain a grant under the
Oregon Department of Education’s Oregon School Capital Improvement Matching Program.

h. Apply for ratings for each series of Bonds.

i. Determine whether to purchase municipal bond insurance or obtain other forms of credit
enhancement including the Oregon School Bond Guaranty Program for each series of Bonds and
enter into related documents.

j.  Appoint service providers for each series of the Bonds and enter into agreements with those
service providers.

k. Determine whether each series of Bonds will bear interest that is excludable from gross income
under the Internal Revenue Code of 1986, as amended, or is includable in gross income under
that code. If a series bears interest that is excludable from gross income under that code, the
Authorized Representative may enter into covenants to maintain the excludability of interest on
that series of the Bonds from gross income.

|.  Make any clarifying changes to this Resolution or additional covenants not inconsistent with this
Resolution.

m. Execute any documents and take any other action in connection with the Bonds which the
Authorized Representative finds will be advantageous to the District.

SECTION 6.  Default and Remedies.
The occurrence of one or more of the following shall constitute an Event of Default under this Resolution
and the Bonds:

a. Failure by the District to pay Bond principal, interest or premium when due;

b. Failure by the District to observe and perform any covenant, condition or agreement on its part
to be observed or performed for the benefit of Owners of Bonds, for a period of sixty (60) days
after written notice to the District by the Owners of fifty-one (51%) percent or more of the
principal amount of Bonds then Outstanding specifying such failure and requesting that it be
remedied; provided however, that if the failure stated in the notice cannot be corrected within
such sixty (60) day period, it shall not constitute an Event of Default so long as corrective action is
instituted by the District within the sixty (60) day period and diligently pursued, and the default is
corrected as promptly as practicable after the written notice referred to in this paragraph; or,

c. The District is adjudged insolvent by a court of competent jurisdiction, admits in writing its
inability to pay its debts generally as they become due, files a petition in bankruptcy, or consents
to the appointment of a receiver for the payments.
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The Owners of fifty-one (51%) percent or more of the principal amount of Bonds then Outstanding may
waive any Event of Default and its consequences, except an Event of Default as described in (a) of this
Section.

Upon the occurrence and continuance of any Event of Default hereunder the Owners of fifty-one (51%)
percent or more of the principal amount of Bonds then Outstanding may take whatever action may
appear necessary or desirable to enforce or to protect any of the rights of the Owners of Bonds, either at
law or in equity or in bankruptcy or otherwise, whether for the specific enforcement of any covenant or
agreement contained in this Resolution or the Bonds or in aid of the exercise of any power granted in this
Resolution or in the Bonds or for the enforcement of any other legal or equitable right vested in the
Owners of Bonds by the Resolution or the Bonds or by law. However, the Bonds shall not be subject to
acceleration.

No remedy in this Resolution conferred upon or reserved to Owners of Bonds is intended to be exclusive
and every such remedy shall be cumulative and shall be in addition to every other remedy given under
this Resolution or now or hereafter existing at law or in equity. No delay or omission to exercise any right
or power accruing upon any default shall be construed to be a waiver thereof, but any such right and
power may be exercised from time to time and as often as may be deemed expedient. To entitle the
Owners of Bonds to exercise any remedy reserved to them, it shall not be necessary to give any notice
other than such notice as may be required by this Resolution or by law.

SECTION 7. DEFEASANCE

The District may defease the Bonds by setting aside, with a duly appointed escrow agent, in a special
escrow account irrevocably pledged to the payment of the Bonds to be defeased, cash or direct
obligations of the United States or obligations the principal of and interest on which are fully and
unconditionally guaranteed by the United States in an amount which, in the opinion of an independent
certified public accountant, is sufficient without reinvestment to pay all principal and interest on the
defeased Bonds until their maturity date or any earlier redemption date. Bonds which have been
defeased pursuant to this Section shall be deemed paid and no longer outstanding, and shall cease to be
entitled to any lien, benefit or security under this Resolution except the right to receive payment from
such special escrow account.

SECTION 8.  ESTABLISHMENT OF FUNDS AND ACCOUNTS
The following funds and accounts shall be created and continually maintained, except as otherwise
provided, so long as the Bonds remain unpaid.

a. Debt Service Account. The District shall maintain the debt service account in the District’s debt
service fund for the payment of principal, premium, if any, and interest on the Bonds as they
become due. All accrued interest, if any, and all taxes levied and other moneys available for the
payment of the Bonds shall be deposited to the debt service account.

b. Project Fund. The District shall maintain the project fund into which the proceeds of the Bonds
shall be deposited, for the purpose of accounting for and paying all costs of the projects and the
costs related to the sale of the Bonds. Any interest earnings on moneys invested from the project
fund shall be retained in the project fund. The District’s share of any liquidated damages or other
moneys paid by defaulting contractors or their sureties will be deposited into the project fund to
assure the completion of the projects.

Upon completion of the projects and upon payment in full of all costs related thereto, any balance
remaining in the project fund shall be deposited to the Debt Service Account for payment of debt service.
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SECTION 9. PROFESSIONALS
The District hereby affirms Hawkins Delafield & Wood LLP as bond counsel for the issuance of the Bonds
and Piper Sandler & Co., as financial advisor.

SECTION 10. RESOLUTION TO CONSTITUTE CONTRACT

In consideration of the purchase and acceptance of any or all of the Bonds by those who shall own the
Bonds from time to time (the “Owners”), the provisions of this Resolution shall be part of the contract of
the District with the Owners and shall be deemed to be and shall constitute a contract between the
District and the Owners. The covenants, pledges, representations and warranties contained in this
Resolution or in the closing documents executed in connection with the Bonds, including without
limitation the District’s covenants and pledges contained in Section 0 hereof, and the other covenants
and agreements herein set forth to be performed by or on behalf of the District shall be contracts for the
equal benefit, protection and security of the Owners, all of which shall be of equal rank without
preference, priority or distinction of any of such Bonds over any other thereof, except as expressly
provided in or pursuant to this Resolution.

Moved by Second by

Yes votes No votes

Dated this 8t day of April 2025.

Chair Vice Chair

Attest:
Board Secretary
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Follow-up to Board Member Questions regarding
April 8, 2025, Board Packet

Budget Committee:

e Wondering about the process used to prioritize materials, supplies and travel
budget allocations from each department/school. Does each department submit
requests that are then consolidated and reviewed, or does leadership simply
look at last year’s expenditures against the expected staffing in that area?

o As part of the budget process, finance leadership meets with level leaders
and department heads to review their current year budget and to discuss
priorities for the upcoming budget. Material and Services budgets,
(including supplies and travel) are initially allocated based on the
priorities of the level leader or department head. As the entirety of the
budget takes shape we determine whether the District can afford the initial
M&S levels or if we need to reduce expenditures to balance the budget and
retain staff. For FY 2025-26, the proposed budget has significantly cut
requested M&S expenditures (~$2M) so as not to reduce personnel.

School buildings are a small portion of the overall district wide M&S
budget (~5%) and therefore do not meet with leadership when discussing
allocations. The vast majority of M&S is in departments like Curriculum,
TLC, SPED, Policy and Advocacy, Facilities, Safety, Custodial, IT, HR etc..
Schools receive a discretionary budget that they can allocate as they see fit.
The discretionary budget for schools was not reduced in the proposed FY
2025-26 budget.

e [ noticed that travel budgets in most areas are very small compared to the
number of staff. If someone wants to attend a conference out of the area, how
are those requests prioritized and funded? Is there a separate pot of money for
PD travel? I did not see one.

o See the above response. In order to balance the proposed budget, the
District’s Materials and Services requested appropriations were cut by
approximately $2M. The travel account, which does include PD, was
reduced from requested appropriations to ensure the District could retain
staffing levels. However, the total proposed FY 2025-26 travel/PD
appropriation is 78% higher than FY 2024-25 adopted budget. The
District cut initial allocations in areas such as supplies, software,
hardware, equipment, travel, water usage, and PD to prevent reductions in
staffing.

Follow-up to Board Member Questions regarding April 8, 2025, Board Packet Page 1



Certified employees can submit requests to their building principal who
then determines approval based on the district/school vision and mission.

Professional development dollars are allocated annually to support IB and
AP training.

Board Meeting Agenda:
e For the Follow up to the Public Comment (pages 30-33), I want to be sure I am
reading the graphs correctly. Can you clarify the results of the questions for OR
schools vs. our district?

e}

OR School average is represented by the black vertical line in the grey bar
below our district. The yellow bar represents where our district ranked and
is indicated by the raw score (between 0 and 4) and the percentile that this
puts our district in comparison to other districts that took YouthTruth.
Dave would be happy to do a 1:1 tutorial of sorts regarding reading the
graphs if it’s helpful.

e For the integrated plan, does this application then help determine the amount of
funding that will be received from the state for these programs?

o

This application doesn’t help determine the overall amount of funding
from the state. The state allocation is part of the calculus of the Governor’s
budget once it is finalized.

e I'm concerned with physics first. Do students have the necessary math skills as
freshman to do physics when we're delaying more advanced math, like algebra,
until high school? Why was physics first chosen?

o Physics first is a statewide and national trend and is the current practice at

Caldera HS. This course had a 95.5% pass rate in the first semester. Using
the current model, Biology and chemistry teachers have been teaching 2 to
6 weeks of physics content in order for students to understand the Biology
and Chemistry concepts. Taking physics first provides students with the
conceptual foundation necessary to understand chemistry, biology and AP
Physics. The necessary math for gth grade physics is to be concurrently
enrolled in Algebra, which is the current practice. PEER Physics is on par
with Algebra 1. Studies show that when students learn the concepts first,
the math manipulation is more understandable. Physics first is not an
Advanced Algebra/Calculus based physics like we would teach to
upperclassmen.
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e How does AP coursework fit into this pathway? Does the middle school science
pathway feed into the high school curriculum to allow students to skip this core
pathway to move into advanced/AP courses?

o The middle school science curriculum and pathway, which provides a
rigorous set of scientific thinking and skills set up students up for a
rigorous, all science pathway. With the lack of a current pathway, students
can graduate without exposure to all of the sciences. A three year model of
physics, chemistry, biology that integrates Earth and Space science
ensures students have exposure to core science knowledge.

Students will be able to take AP classes once the students have the skills
needed for the course, as described by AP. By the junior year, all students
will have access to all of the AP Science courses available at the school site.

e How are students currently accessing AP coursework in science in high school
and does this reduce or increase those opportunities? Please provide examples.
Ie: are students currently starting AP Bio freshman year and what would it look
like in the physics first model?

o Students should not be taking AP Bio as a freshman as the AP states:
“Students should have successfully completed high school courses in
biology and chemistry.” AP/IB courses in the Sciences are set up for
Junior and Senior year students. Science teachers are in discussion about
if there is enough background for Juniors to take AP Biology with just
Chemistry. Currently 96.4% of AP/IB courses are taken by Juniors and
Seniors. It is not uncommon for juniors and seniors to be concurrently
enrolled in a science level course and an AP/College Dual credit course.
Students also enroll in science elective courses such as Anatomy and
Physiology (and earn college credit) and Zoology.

e s this curriculum reducing or increasing rigor in our district compared to what
we’re using now?

o This pathway will increase the rigor by having students take all areas of
science. With our current pathways, students could graduate with 3
science credits and not take Biology, Chemistry, Physics, or Earth and
Space Science. Expecting all students to engage in all of the sciences,
students will be better prepared for future scientific learning and future
career choices. Many high schools in our current model teach a Physical
Science class. This class is not considered a rigorous science class for
universities and many do not accept this class for entry.
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e Will this curriculum/pathway model reduce FTEs for advanced science courses
in our schools?

o We did extensive work with principals looking at the pathway and its
impact on courses. We collaborated with principals and science teacher
representatives on master schedule models to better understand how each
pathway would impact course offerings.

FTE allocation to the sections in each department is decided at the
building level with certified member input. Principals determined that this
pathway gave them the greatest opportunity to provide AP/IB/college dual
credit courses as well as other science electives. Based on the FTE
allocations and student course requests, there may be an impact on the
number of sections of science electives. Overall, principals are dedicated
to maintaining or increasing IB, AP and college dual credit offerings in
science.
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District Follow-up to Comment Received at March 11, 2025, Board Meeting
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BEND
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Agenda Item/Topic:

District Staff
Assigned to:

Notes/Comments:

8.A. Policies for Adoption: IKF-AP:
Graduation Requirements - DRAFT
3.11.25

Sean Reinhart,
Executive Director of
Student Services

How many appeals does the district receive annually from Oregon colleges and
universities regarding the modified diploma?

e Appeals regarding modified diplomas go directly to the student, so the district does
not have any such data. During the process of determining to place the student on a

modified diploma, a school team works with the family to discuss the student’s

post-secondary plans which influence the decision. Student’s that indicate a desire to
attend a four-year college are not placed on a modified diploma. Across the board,

community colleges accept students with modified diplomas, so it would not be a

barrier.

e Modified Diploma Data Across All High Schools

2023-24 30
2022-23 19
2021-22 19
2020-21 14
2019-20 17
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District Follow-up to Comment Received at March 11, 2025, Board Meeting

9.B. Climate and Culture Task Force
Update

Dave VanLoo, Director
of School Improvement

What is the disaggregated YouthTruth data on “Feeling of Belonging” for LGBTQ
students and students of color?

e MS:

o LGBTQ+ n=342 (11%)

o Not LGBTQ+ n=2604 (83%)

o Prefer not to say n=191 (6%)
e MS:

o Person of Color n=461 (15%)

o Not POC n=2314 (74%)

o Prefer not to say n=359 (11%)
e HS:

o LGBTQ+ n=457 (13%)

o Not LGBTQ+ n-2955 (82%)

o Prefer not to say n=186 (5%)
e HS:

o Person of Color n=532 (15%)

o Not POC n=2855 (79%)

o Prefer not to say n=232 (6%)

Board members have been provided access to view all school specific YouthTruth data

reports. See graphs below for the data stated above.
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District Follow-up to Comment Received at March 11, 2025, Board Meeting

Middle School

Belonging & Peer Collaboration Summary Measure
This summary measure describes the degree to which students feel welcome at their school and have collaborative relationships with their classmates.

0 Changing these settings will update this chart only.

Cohort Subgroup —_———

OR schools - LGBTQ+ - Il Show/Hide Data 1D Past Results

Oth 25th 50th 75th
(2.73) (3.25) (3.35) (3.49)

Your District - Jan 2025

| OR schools

Does not identify as LGBTQ+

Identifies as LGBTQ+

100th
(3.92)
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District Follow-up to Comment Received at March 11, 2025, Board Meeting

Middle School

Belonging & Peer Collaboration Summary Measure
This summary measure describes the degree to which students feel welcome at their school and have collaborative relationships with their classmates.

o Changing these settings will update this chart only.

Cohort Subgroup ——————

OR schools - Person of color - I Show/Hide Data I Past Results

Oth 25th 50th 75th
(2.73) (3.25) (3.35) (3.49)

Your District - Jan 2025

OR schools

Does not identify as a person of color

Identifies as a person of color

100th
(3.92)
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District Follow-up to Comment Received at March 11, 2025, Board Meeting

High School

Belonging & Peer Collaboration Summary Measure
This summary measure describes the degree to which students feel welcome at their school and have collaborative relationships with their classmates.

o Changing these settings will update this chart only. T‘_L‘—
Cohort Subgroup ———
OR schools - LGBTQ+ - Im show/Hide Data I Past Results

Oth 25th 50th 75th 100th
(2.38) (3:20) (3.33) (3:47) (4.09)

Your District - Jan 2025

OR schools

Does not identify as LGBTQ+

Identifies as LGBTQ+
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District Follow-up to Comment Received at March 11, 2025, Board Meeting

High School

Belonging & Peer Collaboration Summary Measure
This summary measure describes the degree to which students feel welcome at their school and have collaborative relationships with their classmates.

° Changing these settings will update this chart only

Cohort Subgroup ———

OR schools - Person of color - I Show/Hide Data I Past Results

Oth 25th 50th 75th
(2.38) (3.20) (3.33) (3.47)

Your District - Jan 2025

OR schools

Does not identify as a person of color

Identifies as a person of color

100th
(4.09)
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REPORT: Executive Limitation 4.4: Facilities
PRESENTED BY: Doug Pigman, Executive Director of Facilities

EXECUTIVE SUMMARY:
This monitoring report provides the Board with information to evaluate the Superintendent’s
compliance with the directives of Executive Limitation 4.4: Facilities.

Monitoring Report
The Superintendent shall not fail to assure that the district’s physical facilities support the
accomplishment of Board Ends and policies.

Accordingly, the Superintendent shall not fail to:

1. Take reasonable steps to ensure that district facilities are clean, safe, and not subject to improper
wear and tear or insufficient maintenance.

2. Ensure a Sustainability Plan is developed, reviewed, and revised every five years or more.

3. Refresh the district’s 20-year long-range Facilities Plan every five years to address student
capacity, site-specific instructional needs, operational and maintenance needs, changing
technology, and safety enhancements, and the Sustainability Plan.

4. Build new facilities without approval from the Board of Directors. For new facilities programming,
the Superintendent shall not fail to ensure the programming and construction teams:

a. Invite Board member participation for any project which requires architectural services.

b. Get approval from the Board of Directors for change orders which alter the scope and
purpose of the planned project (i.e., add or subtract from planned square footage or are in
excess of $300,000). The Superintendent shall inform the Board of Directors of any change
orders which exceed $100,000 but are less than $300,000.

c. Regularly update the Board of Directors on construction progress.

Notable Evidence for 2024-2025:
e New work order system implementation

O Survey Results
e New Facility use Program implementation

O Survey Results

® PROFESSIONAL DEVELOPMENT:
O Facilities Development office Professional Development
m  Project Management Institute, Construction Professional Course

O Facilities Maintenance Team Professional Development
m Variable Frequency Drive Training
m Certified lead Renovation
m  Playground Inspector Certification
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REPORT: Sustainability Update 2024-25
PRESENTED BY: Madalyn Paquette, Sustainability and Energy Specialist

EXECUTIVE SUMMARY:

Sustainability mission statement: Bend-La Pine Schools will create a culture of sustainability by
inspiring students and staff to commit to sustainable actions and stewardship in the operation and
design of district facilities.

In 2021, Bend-La Pine Schools (BLS) launched its updated Sustainability Plan. This plan mandates the
development, review, and revision of sustainability initiatives every five years. The plan set forth the
identification of short and long-term objectives, measuring achievements, and annual reporting, with the
next revision scheduled for this year.

The 2025-2030 Sustainability Plan is sectioned into three focus areas: Materials Management,
Education and Building Development and Operations. Each of these focus areas has specific goals and
strategies, delegation of responsibilities and measures of success and time frames.

Madalyn Paquette has recently assumed the role of Sustainability and Energy Specialist. Since taking
on the position in late January, she has conducted a comprehensive assessment of waste streams
across all 33 sites. Specifically, Madalyn is working closely with kitchen and custodial staff, as well as
Green Team Advisors, to initiate composting and reusable initiatives at Bear Creek and REALMS
Middle School. In addition, she is collaborating with administrators to implement "curriculum rescue"
and responsible curriculum disposal practices. Madalyn also serves as the Energy Champion for the
Strategic Energy Management (SEM) program, working to support the district's efforts in reducing
energy-related costs.

A detailed report outlining measurable outcomes for the 2024-2025 school year will be completed in
August. Upcoming initiatives include expanding the SEM program to additional schools, implementing
composting in all high school and middle school kitchens by September 2025, and conducting eight
food waste audits by the end of the 2024-2025 school year.

Sustainability has reached out to the Finance department regarding the creation of a Sustainability
Fund comprising the remaining stipend funds from the previous year. This fund will be overseen by the
Sustainability and Energy Specialist. Allocations will be made to schools on a needs-based approach,
supporting sustainability initiatives led by Green Teams. To qualify for funding, Green Teams must
meet specific objectives set quarterly by the Sustainability and Energy specialist. As grants for
sustainability in schools are becoming increasingly limited and challenging to obtain, consolidating
these funds for future use will more effectively advance the district’s sustainability goals, rather than
spending them by the June 30, 2025, deadline.

Reusables and Recycling Receptacle Data
Spring & Fall 2025 Sustainable Cafeteria Goals
Composting FAQ’s



https://docs.google.com/spreadsheets/u/0/d/1ryMwUaSKJcdtRKdcOL6bJmkPcszf-HIz-H0eBtUEAcs/edit
https://docs.google.com/document/u/0/d/13wtBiuwLHR9llrP-ZOMPLh9tszCLdExUzHC5hFGdXi8/edit
https://docs.google.com/document/u/0/d/1LD2670ivmwJ1_FFfGAkbSq6OuBp40kiXcu3iyWDvu2M/edit
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EDUGATING THRIVING STUDENTS

April 8, 2025

To: Bend La-Pine School Board and Dr. Steve Cook, Superintendent
From: Dan Emerson, Chief Financial Officer

RE:Third Quarter Financial Update for FY2024-25

Dr. Cook,

This is the third quarter financial update for FY 24-25. The financial information presented is based on actual data
through March 31, 2024, with projections through the end of the FY 24-25.

Projections of the District’s overall total revenues have not changed significantly since the Q2 financial report. The
current Q3 financial report shows a net decrease of $700K from the prior Q2 statement. This decrease is primarily
composed of tax revenue coming in lower than anticipated due to less assessed value growth than projected.

We forecast total personnel expenditures to be $178.1M, which is $4.6M less than the adopted budget. This
savings is likely due to on-going open positions that are currently unfilled despite recruitment efforts. As an
organization we strive to have low vacancy rates, however, this savings is financially beneficial given the larger
than anticipated PERS impacts we will need to fund in the FY 25-26 budget. In addition to personnel savings, we
are now projecting total operating costs to be $36.6M, or $1.2M below the FY 24-25 budget. The savings are due
to changing our District iPad purchasing model from ownership to a buy-back leasing model. We forecast this new
structure will save the District some costs in the long-term, but it has significant up front savings of more than $1M
which is now reflected in the Q3 financial statement.

With the known impacts to budget we project the FY 24-25 ending fund balance to be $26.4M. While this is higher
than budgeted, and $2.4M higher than predicted in the second quarter financial report, it is still a reduction of $1M
from the FY 24-25 actual beginning fund balance, indicating we are utilizing some fund balance to cover the cost
of core services. The increase in ending fund balance from the Q2 financial statement is primarily a factor of
projecting $1.6M less in personnel expenditures due to vacancies, and changing to an iPad buy-back lease model.
The Q3 ending fund balance also reflects the FY 25-26 proposed budget beginning working capital.

Included in your financial statement package, you will find a report on investment of proceeds. Our policy allows
for investment of cash to achieve greater earnings on our cash balances. This year we continue to have longer term
investments of the 2023 Bond issuance. Maturities of these investments are scheduled to align with our capital
spending needs, and the total market value of our portfolio is $59M. As large tax revenue payments came in over
the fall months our cash balance in the Local Government Investment Pool (LGIP) exceeded the pool limit. This is
completely normal and occurs every year due to the influx of tax receipts. To rectify the cash balance being over
the LGIP limit we moved $61M in operational cash to short term treasury bill investments which will mature
between April and June of 2025, and will be used to meet our operational needs in those months.

Please let me know if you have any questions or would like additional information.

Sincerely,
Dan Emerson



Bend-La Pine Schools

Statement of Revenues and Expenditures
For the Period Ended March 31, 2025 with Year-End Projections

General Fund - Operations Sub-fund

FY 2024-25
Adopted Budget March 2025 Budget Variance
Resources:
Beginning fund balance 23,000,000 27,586,537 4,586,537
Revenue
Formula revenue:
Tax revenue 109,490,000 108,300,000 (1,190,000)
State school fund 95,447,568 95,790,148 342,580
Common school fund 2,345,410 2,351,750 6,340
County school fund 270,000 284,818 14,818
Total formula revenue 207,552,978 206,726,716 (826,262)
Earnings on investments 1,500,000 1,923,000 423,000
Local sources - other 2,670,000 2,670,000 -
Intermediate sources 2,010,000 2,010,000 -
State non-formula resources - - -
Federal non-formula resources 310,000 310,000 -
Total revenues 214,042,978 213,639,716 (403,262)
Total resources 237,042,978 241,226,253 4,183,275
Expenditures:
Salaries, payroll costs and benefits:
Certified 69,746,249 70,970,890 (1,224,641)
Classified 31,472,225 29,902,358 1,569,867
Administrators and supervisors 13,758,786 13,215,734 543,052
All other salaries 3,258,220 2,169,356 1,088,864
Total salaries 118,235,480 116,258,338 1,977,142
Payroll costs & benefits 64,537,980 61,868,662 2,669,318
Total salaries, payroll costs and benefits 182,773,460 178,127,000 4,646,460
Other operating costs
Utilities & purchased services 20,087,255 20,480,000 (392,745)
Supplies, texts, tools 7,393,233 5,900,000 1,493,233
Equipment 113,500 213,500 (100,000)
Dues, fees and liability insurance 1,945,280 2,106,000 (160,720)
Debt service 1,033,100 1,033,100 -
Transfers 7,289,584 6,929,584 360,000
Total other operating costs 37,861,952 36,662,184 1,199,768
Total expenditures 220,635,412 214,789,184 5,846,228
Excess of revenues over expenditures 16,407,566 26,437,069 10,029,503
Fund balance, ending 16,407,566 26,437,069 10,029,503
As budgeted
Contingency 500,000 500,000
Fund balance 15,907,989 25,937,069
Fund balance, ending 16,407,989 26,437,069

Fund Balance as a percent of resources
Contingecy
Fund Balance

Total reserve

0.2%
6.7%
6.9%

0.2%
10.8%
11.0%




Investment of Proceeds
March 31, 2025
Distribution by Maturity

Operating Funds:

Average Yield to
Maturity Number Market Value Percent of Holdings Maturity
Under 1 month - - 0% 0.0%
1 month - 12 months 3 60,522,600 100% 4.10%
Total 3 60,522,600 100% 4.10%
2024 Bond Funds:

Average Yield to
Maturity Number Market Value Percent of Holdings Maturity
Under 1 month - - 0% 0.00%
1 month - 12 months 3 59,013,018 100% 4.19%
13 months - 24 months - - 0% 0.00%
25 months - 36 months - - 0% 0.0%
Total 3 59,013,018 100% 4.19%

25 months - 36 months

13 months - 24 months

Distribution By Maturity

under 1 month

10,000,000 20,000,000 30,000,000 40,000,000 50,000,000 60,000,000 70,000,000

M Bond Funds ® Op Funds

Distribution by S&P Rating

S&P Rating Number Market Value Average Yield to Maturity
AA+u 6 119,535,618 4.15%
Distribution by Moody's Rating
Moody Rating Number Market Value Average Yield to Maturity
Aaa 6 119,535,618 4.15%
Issuer Market Value % Assets Yield
United States Treasuries 60,522,600 50.6% 4.10%
United States Treasuries Discount Notes
United States Treasuries Notes 59,013,018 49.4% 4.19%
Total 119,535,618
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REPORT: Administrative Polices and Regulations for Adoption — April 8, 2025

PRESENTED BY: Steve Cook, Superintendent

EXECUTIVE SUMMARY:

Bend-La Pine Schools has a multi-part, policy and regulation review process. The district shares policies
and regulations that are currently in review at regularly scheduled school board meetings and then
following the meeting allows time for, and considers, public feedback related to the proposed changes.
The district also has several student, staff, and community groups that review policies and provide
feedback. The Oregon School Boards Association (OSBA) releases a Policy Update several times a year
with changes to policies and regulations as a result of changes in legislation. The district reviews the
required and recommended changes before adopting any changes. Public feedback is not solicited on
these policies as the updates align with requirements set forth in laws and regulations.

The following administrative policies and regulations will be adopted as presented. A brief summary of
the proposed changes are listed below and a redline version of each follows this executive summary.

Policy / Regulation Title

Reason for Update

GCBDA/GDBDA-AP: Family and Medical
Leave

Updated to align with SB 1515 (2024) and numerous rule
changes to match laws regarding use of leave with the most
significant changes regarding what conditions qualify for
leave taken through OFLA and PFMLI. Aligned with OSBA
sample policy and OSBA Policy Update dated November
2024.

GCBDA/GDBDA-AR: Family and Medical
Leave

Updated to align with SB 1515 (2024) and numerous rule
changes to match laws regarding use of leave with the most
significant changes regarding what conditions qualify for
leave taken through OFLA and PFMLI. Aligned with OSBA
sample policy and OSBA Policy Update dated November
2024.

GCBDC/GDBDC-AP: Domestic Violence,
Harassment, Sexual Assault, Bias, or
Stalking Leave (Safe Leave)

New administrative policy to align with SB 1515 (2024) and
numerous rule changes to match laws regarding use of leave
with the most significant changes regarding what conditions
qualify for leave taken through OFLA and PFMLI. Aligned with
OSBA sample policy and OSBA Policy Update dated
November 2024.

GCBDC/GDBDC-AP: Request for
Domestic Violence, Harassment, Sexual
Assault, Bias, or Stalking Leave

New administrative regulation to accompany the new
administrative policy GCBDC/GDBDC-AP.




GCBDD/GDBDD-AP: Sick Time

Updated to align with current district practices, Collective
Bargaining Agreements, SB 1515 (2024), and numerous rule
changes to match regarding laws regarding use of leave with
the most significant changes regarding what conditions
qualify for leave taken through OFLA and PFMLI. Aligned with
OSBA sample policy and OSBA Policy Update dated
November 2024.

GCBDF/GDBDF-AP: Paid Family Medical
Leave Insurance

Updated language as the district uses an equivalent plan
rather than using Paid Leave Oregon.

JGD-AP: Suspension

New administrative policy incorporating language previously
found in JG-BP to align with current district practices and
OSBA sample policy.

JGDA-AP: Discipline of Students with
Disabilities

Policy has been renamed, recoded, and rewritten to align
with current district practices and OSBA sample policy.

JGDA-AR: Special Education Discipline

Regulation was been reviewed to ensure alignment with
current district practices. Changes include grammatical
corrections.

JGE-AP: Expulsion

New administrative policy incorporating language previously
found in JG-BP to align with current district practices, OSBA
sample policy, and the required update from OSBA Policy
Update dated March 2023.

JGEA-AP: Alternative Education
Programs Related to Expulsion

New administrative policy incorporating language previously
found in JG-BP to align with current district practices and
OSBA sample policy.

JHCD-AP: Medications

Updated due to changes in Oregon law and administrative
rules around administration of medication to students and
for student self-administration in a school/district setting.
This includes changes from HB 2002 and 2395 (2023), SB
1552 (2024), and rules on administration of medication in
OAR 581-021-0037 which includes new rules on short-acting
opioid antagonist.

JHCD-AR: Medications

Updated due to changes in Oregon law and administrative
rules around administration of medication to students and
for student self-administration in a school/district setting.
This includes changes from HB 2002 and 2395 (2023), SB
1552 (2024), and rules on administration of medication in
OAR 581-021-0037 which includes new rules on short-acting
opioid antagonist.




ADMINISTRATIVE POLICY
CODE: GCBDA/GDBDA-AP
TITLE: FAMILY AND MEDICAL & VHLITARY LEAVE

When applicable, the district will comply with the provisions of the Family and Medical Leave Act (FMLA), the Oregon Family
Leave Act (OFLA) the Oregon Military Family Leave Act (OMFLA), Paid Family and Medical Leave Insurance (PFMLI) also know as
Paid Leave Oregon, and other applicable provisions of state and federal law, Board policies, and collective bargaining agreements
regarding family medical leave.

In order for an employee to be eligible for benefits under FMLA, the employee much have been employed by the district for at
least 12 months, have worked at least 1,250 hours during the past 12-month period, and worksed at a worksite that employs 50
or more district employees within 75 miles of the worksite.

Generally, in order for an employee to be eligible for benefits under OFLA, the employee must work an average of 25 hours or
more per week during the 180 calendar days immediately prior to the first day of the start of the requested leave. Ferparentat

- Special requirements apply

during public health emergencies.

OMFLA applies to employees who work an average of at least 20 hours per week; there.is no minimum number of days worked
when determining an employee’s eligibility for OMFLA.

PMFLI is generally available to district employees who have earned $1,000-00 in subject wages or taxable income during the
alternate base years?!, contributediens to the PMFLI fund in the alternate or base years and are otherwise eligible? as-defined-in
OAR-471-070-1010. PFMLI can be taken for family leave, medical leave or safe leave.?

Leave taken under OFLA is in addition to leave taken under PEMLI and cannot be taken concurrently; however, OFLA leave or

PFMLI may run concurrently with léave available under ORS 653.601 — 653.661, FMLA, and other types of leave if provided by the
district. Any leave taken under PFMLI must be taken concurrently with any leave taken under FMLA when for the same purpose.

Federal and state leave entitlements-generally run-concurrently.

The Superintendent or designee will develop administrative regulations, as necessary, for the implementation of the provisions
of both federal and state law.

END OF ADMINISTRATIVE POLICY

REVIEWED: 1/2007, 3/14/23, 12/12/23, 4/8/25
APPROVED: 1/2007, 4/1/23, 1/9/24

POLICY / REGULATION.CROSS REFERENCE LEGAL REFERENCE

GCBD-AP: Leaves & Absences ORS 332.507 ORS 659A.090 ORS 659A.099
GCBDA/GDBDA-AR: Family and Medical Leave ORS 657B.010 ORS 659A.093 ORS 659A.150 - 659A.186
GCBDD/GDBDD-AP: Sick Time ORS 657B.025 ORS 659A.096 OAR 839-009-0210 - 0460

GCBDF/GDBDF-AP: Paid Family Medical Leave Insurance

1 The wages are not required to have been earned for work in the district.

2 See OAR 471-070-1010 for additional information.

3 Time to effectuate the legal process for the placement of a child in foster care or a child being adopted qualifies for PFMLI starting January 1, 2025. Until then,
leave is available through OFLA.

Bend-La Pine Schools Administrative School District No. 1 GCBDA/GDBDA-AP
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http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-657b
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-657b
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=oar-839

GCBDC/GDBDC-AP: Domestic Violence, Harassment, Sexual Assault, or
Stalking Leave (Safe Leave)

Family and Medical Leave Act, 29 U.S.C. §§ 2601-2654; 5 U.S.C. §§ 6381-6387 (2018); Family and Medical Leave Act, 29 C.F.R. Part 825 (2023).
Americans with Disabilities Act, 42 U.S.C. §§ 12101-12133 (2018); 29 C.F.R. Part 1630 (2023); 28 C.F.R. Part 35 (2023).
Escriba v. Foster Poultry Farms, Inc. 743 F.3d 1236 (9*" Cir. 2014).

Senate Bill 1515 (2024).

Bend-La Pine Schools Administrative School District No. 1 GCBDA/GDBDA-AP
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ADMINISTRATIVE REGULATION
CODE: GCBDA/GDBDA-AR
TITLE: FAMILY AND MEDICAL & VHLITARY LEAVE

Employee Eligibility
Federal Family and Medical Leave Act (FMLA) benefits are available to employees who have been employed by the district for at

least 12 months, worked at least 1,250 hours during the 12-month period immediately-preceding the startef the leave; and

works at a worksite that employs 50 or more district employees within 75 miles of the worksite:

An employee who has previously qualified for and has taken some portion of FMLA leave may request.additional FMLA leave
within the same leave year. In such instances, the employee may not need to requalify as an eligible employee.

Generally, in order for an employee to be eligible for the benefits under the Oregon Family Leave Act (OFLA), the employee must
work an average of 25 hours or more per week during the 180 calendar days* immediately prior to the first day of the start of the
requested leave.? igi i i i

An employee is eligible to take leave for purposes of OFLA during a period of time covered by a public health emergency except:
1. Anemployee who worked for the district for fewer than 30 days immediately before the date on which the family leave
would commence; or
2.  An employee who worked for the district for an average of fewer than 25 hours per week in the 30 days immediately
before the date on which the family leave would commence.

An employee of the district is eligible to take leave for purposes of OFLA if the employee:
1. Separates from employment with the district, irrespective of any reason:
a. Iseligible to take leave OFLA at the time the employee separates; and
b. Is reemployed by the district within 180 days of separation from employment; or
2. s eligible to take OFLA leave:
a. Atthe beginning of a temporary cessation of scheduled hours of 180 days or less; and
b. Returns to work atthe end of the temporary cessation of scheduled hours of 180 days or less.

Any OFLA leave taken by the employee within any one-year period continues to count against the length of time of OFLA leave
the employee is entitled. The amount of time that an employee is deemed to have worked for the district prior to a break in
service dueto a separation from employment or a temporary cessation of scheduled hours shall be restored to the employee
when the employee is reemployed by the district within 180 days of separation from employment or when the employee returns
to work at the end of the temporary cessation of scheduled hours of 180 days or less.

When an employee requests OFLA leave, or when the district acquires knowledge that an employee’s leave may be for a purpose
that constitutes OFLA leavejthe district will notify the employee of the employee’s eligibility to take OFLA leave within five
business days, absent extenuating circumstances. Whether an employee is an “eligible employee” as defined in OAR 839-009-
0210 is determined,.a notice must be provided, at the commencement of the first instance of each purpose for leave listed in
OAR 839-009-0240'during the OFLA leave year. If an employee is an “eligible employee” as defined in OAR 839-009-0210 for the
purpose listed in OAR 839-009-0240, the employee’s eligibility for that purpose does not change during the applicable 12-month
period. In addition:

! Thirty days during a declared public health emergency.
2 The requirements of OFLA do not apply to any employer offering eligible employees a nondiscriminatory cafeteria plan, as defined by section 125 of the Internal
Revenue Code of 1986, which provides as one of its options employee leave at least as generous as the leave required by OFLA.

Bend-La Pine Schools Administrative School District No. 1 GCBDA/GDBDA-AR
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1. Anemployee taking, in any order, some or all of 12 weeks of OFLA pregnancy disability leave and some or all of 12
weeks of OFLA leave for any other purpose, need not requalify each time the employee takes OFLA within the same
leave year;

2. An employee who has taken 2 week of OFLA child placement leave 32-weeks-ef-parentalleave need not requalify for up

to take an additional 12 weeks within the same leave year when used for the purposes of OFLA sick child leave;

4. An employee unable to work because of a disabling compensable injury3-as-defined-in-8RS-656-005; need not requalify
under OAR 839-009-0210 in order to use OFLA leave following a period the employee is off work due to the
compensable injury. ;and

In determining if an employee has been employed for the preceding 180 calendar days under OFLA, the district must consider

days pald or unpald an employee is mamtalned on payroII FHH-HmeLpebheseheeLteaeheF&whe—ha#eJeeeemamtameden

Leave under the Oregon Military Leave Act (OMFLA) applies to employees who work an-average of at least 20 hours per week.
There is no minimum number of days worked when determining employee eligibility for OMFLA.

In determining average workweek, under FMLA-and OFLA, the employer éistfiet must count the actual hours worked using the
Fair Labor Standards Act (FLSA) guidelines.

Qualifying Reason
Eligible employees may access FMLA leave entitlements for the following reasons:

1. Serious health condition of the employee or the employee’s covered family member. “Serious health condition” means

and illness, injury, |mpa|rment or physical or mental condition that mvolves |npat|ent care“ or contlnumg treatment by

a health care prowder5 2

a-mean n-overnich o hosp hospice—o asiden med
d d d Sa ay d OSPd

2. Parental leave® (separate from eligible leave as a result of a child’s serious health condition):
a. Bonding with and the care for the employee’s newborn (within 12 months following birth);
b.. Bonding with and the caringe for a newly adopted child or newly placed foster child under the age of 18 (within
12 months of placement);
c. Caringe for a newly adopted child or newly placed foster child over 18 years of age who is incapable of self-care
because of a physical or mental impairment (within 12 months of placement);
d. Time to effectuate the legal process required for placement of a foster child or the adoption of a child.
3. Military Caregiver Leave: leave for the care for spouse, child, or next-of-kin who is a covered servicemember with a
serious injury or illness;

3 As defined in ORS 656.005.

4 “Inpatient care” means an overnight stay in a hospital, hospice, or residential medical facility, including any period of incapacity or any subsequent treatment in
connection with such inpatient care. See 29 CFR § 825.114.

5 “Continuing treatment” includes incapacity and treatment, pregnancy or prenatal care, chronic conditions, permanent or long-term conditions, conditions
requiring multiple treatments, and absences attributable to incapacity. See 29 CFR § 815.115.

6 Parental leave must be taken in one continuous block of time within 12 months of the triggering event.

Bend-La Pine Schools Administrative School District No. 1 GCBDA/GDBDA-AR
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4. Qualifying Exigency Leave: leave arising out of the-fereign deployment to a foreign country of the employee’s spouse,
child, or parent who is a military member on active duty or call to covered active duty status.

Eligible employees may access OFLA leave entitlements for the following reasons:
1. Pregnancy disability leave: leave taken by an employee for their own disability related to pregnancy, including
pregnancy termination or childbirth, whether the disability occurs before, during or after the birth of the child or for
prenatal care, including fertility or infertility treatment.

4. Sick Ch||d Leave: leave taken to care for an employee’s child suffering from an‘illness injury, or condition that requires
home care nen-serious-health-conditions-of the-employee’s-ehild. Under For OFLA, sick child leave includes leave
absenee to care for an employee’s child whose school or childcare provider has been closed” in conjunction with a
statewide public health emergency declared by a public health official.®

5. Bereavement Leave: leave taken related to deal with the death of a covered family member and includes leave taken to
attend the funeral or alternative to a funeralef the family member, to make arrangements necessitated by the death of

the famlly member, or to grieve the death of the famlly member. Be%eavem%eave—uﬁéeFGH:A—#ws%-be—eemHe%eé

6. ChI|C| placement leave: leave taken under OFLA before January 1, 2025 to effectuate the legal process required for
placement of a foster child.eithe adoption,of a child.

7. Leave previously protected by QFLA®: 1) leavéito which an eligible employee was entitled under ORS 659A.150 - ORS
659A.186 on June 30, 2024; and¢2) leave to which an eligible employee would not be entitled under ORS 659A.150 - ORS
659A.186 on July 492024 and/may now ke entitled leave under Paid Family Medical Leave (ORS 657B).

Eligible employees may also access OMFLA under FMLA for the purpose of spending time with a spouse or domestic partner who
is in the military and has been notified of an impending call or order to active duty, or who has been deployed during a period of
military conflict.

7 “Closure” (OAR 839-009-0210(5)) for the purpose of sick child leave during a statewide public health emergency declared by a public health official means a
closure that is ongoing, intermittent, or recurring and restricts physical access to the child’s school or child care provider as defined in OAR 839-009-0210(4).
8 The district may request verification of the need for sick child leave under OFLA due to a closure during a statewide emergency. Verification may include:
1.  The name of the child being cared for;
2 The name of the school or child care provider that has closed or become unavailable;
3. Astatement from the employee that no other family member of the child is willing and able to care for the child; and
4 With the care of a child older than 14, a statement that special circumstances exist requiring the employee to provide care to the child during daylight
hours.
9 OAR 839-009-0215. OFLA: Leave Previously Protected by OFLA.
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Definitions
1. Family member:
a. For the purposes of FMLA, “family member” means an eligible employee’s:
i. Spousel® — individuals-in-marriage-including W i
ii. Parent;
ii. Child; or
v. Persons who are “in loco parentis.”
b. For the purposes of OFLA, “family member” means an eligible employee’s:
i. Spouse or domestic partner;
ii. Child or the child’s spouse or domestic partner;
iii. Parent or the parent’s spouse or domestic partner;
iv. Sibling or step-sibling, or the sibling’s or step-sibling’s spouse or domestic partner;
v. Grandparent or the grandparent’s spouse or domestic partner;
vi. Grandchild or the grandchild’s spouse or domestic partner;
vii. Any individual related by blood or affinity whose close association with a covered individual is the
equivalent of a family relationship?2.

2. Child:

a. Forthe purposes of FMLA, “child”‘means the eligible employee’s a biological or adopted child, a foster child, a
stepchild, a legal ward or a child of a person standing “in loco parentis,” who is either under the age of 18, or
who is 18 years of age or.older and who is incapable of self-care because of a physical or mental disability.

b. For the purposes of Military Caregiver Leave and Qualifying Exigency Leave under FMLA, “child” means the
employee’s child on covered active duty regardless of that child’s age.

c. Forthe purposes of OFLA, “child” means a biological or adopted child, a foster child, er a stepchild ef-the
employee, the child of the employee’s spouse or domestic partner, or a child with whom the employee is or
was in a relationship of “in loco parentis.”

d. For the purposes of child placement leave parental and sick child leave only under OFLA, the child must be
under the age of 18 or an adult dependent child substantially limited by a physical or mental impairment.

3. Inloco parentis:

a. For the purposes of FMLA, “in loco parentis” means persons with day-to-day responsibility to care for or
financially support a child, or, in the case of an employee, who had such responsibility for the employee when
the employee was a child. A biological or legal relationship is not necessary.

10 “Spouse” means individuals in a marriage, including “common law” marriage and same-sex marriage.
11 “Parent” means a biological, adoptive, step or foster parent, or any other individual who stood “in loco parentis” to the employee when the employee was a
child as defined herein. This does not include parents “in law.”
12 “Affinity” means a relationship for which there is a significant personal bond that, when examined under the totality of the circumstances, is like a family
relationship. This bond may be demonstrated by, but is not limited to the following factors, with no single factor being determinative:
1.  Shared personal financial responsibility, including shared leases, common ownership of real or personal property, joint liability for bills or beneficiary
designations;
2. Emergency contact designation of the employee by the other individual in the relationship or the emergency contact designation of the other
individual in the relationship by the employee;

3.  The expectation to provide care because of the relationship or the prior provision of care;
4.  Cohabitation and its duration and purpose;
5.  Geographic proximity; and
6. Any other factor that demonstrates the existence of a family-like relationship.
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b. For the purposes of OFLA, “in loco parentis” means person in the place of the parent, having financial or day-
to-day responsibility for the care of a child. A legal or biological relationship is not required.
4. Next of kin:
For the purposes of FMLA “next of kin” means the nearest blood relative other than the covered servicemember’s
spouse, parent, or child in the following order of priority (unless otherwise designated in writing by the servicemember):
a. Blood relatives who have been granted legal custody of the covered servicemember by court decree or
statutory provisions;

b. Siblings;
c. Grandparents;
d. Siblings of parents and their spouses; and

e. First cousins.
5. Covered servicemembers:
For the purposes of FMLA, “covered servicemember” means a current member of the Armed Forces, including a
member of the National Guard or Reserves, who is undergoing medical treatment, recuperation or therapy, ef is in
outpatient status, or is otherwise on the temporary disability retired list for'a serious injury or illness; or a covered
veteran who is undergoing medical treatment, recuperation, or therapy for a serious injury or illness.
6. Covered veteran:
For the purposes of FMLA, “covered veteran” means an individualwho was:
a. A member of the Armed Forces (including a member of the National Guard or Reserves);
b. Discharged or released under conditions other than dishonorable; and
c. Discharged within the five-year period prior to the first date the eligible employee takes FMLA leave to care for
the covered veteran.
7. Public health emergency:
For OFLA a “public health emergency” means;
a. A public health emergency declared under ORS 433.441.
b. Anemergency declared under ORS 401.165 if related to a public health emergency as defined in ORS 433.442.

Leave Period
For the purposes of calculating an employee’s leave period for FMLA, the district will use the 12-month period measured forward
from the date the employee’s leave begins.

For the purposes of calculating an employee’s |eave for OFLA, the district will use a period of 52 consecutive weeks beginning on
the Sunday immediately preceding the date on which family leave commences.

The same methods for calculating the leave ene-year period for FMLA and OFLA leave entitlement shall be used for all
employees.

Hewever-in-all-instaneces; Tthe leave period for the purposes of OMFLA-and Military Caregiver Leave under FMLA shall be
dependent on the start of any such leave regardless of the district’s designated 42-menth leave period described above.

Leave Duration
For the purposes of FMLA, an eligible employee is generally entitled to a total of 12 weeks of qualified leave during the district’s
designated leave period®3. Spouses who work for the district and are eligible for FMLA leave may be limited to a combined 12
weeks of FMLA leave during the district’s designated leave period when the purpose of the leave is for:

1. the Bbirth of a child or to care for a child after birth;;

2. Pplacement of an adopted child or foster child, the care for an adopted child or foster child after placement;; or

3. te Ceare for the employee’s parent’s serious medical condition.

13 An eligible employee taking Military Caregiver Leave under FMLA is entitled to up to 26 weeks of leave in the 12-month period beginning with the first day of
such leave and regardless of any FMLA leave taken previously during the district’s leave period. However, once the 12-month period begins for the purposes of
Military Caregiver Leave under FMLA, any subsequent FMLA qualified leave, regardless of reason for such leave, will count toward the employee’s 26-week
entitlement under Military Caregiver Leave under FMLA.
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Except in specific and unique instances, all qualified leave under FMLA counts toward an employee’s leave entitlement within the
distriet’s designated leave period.

For the purposes of OFLA, an eligible employee is generally entitled to a total of 12 weeks of OFLA guatified leave, for sick child
leave and bereavement leave, during the distriet’s designated leave period. Hewever; Aan eligible employee is entitled to an
total of two weeks of bereavement leave, upon the death of each family member of the employee within a leave year, except
that the eligible employee may not take more than four weeks of bereavement leave within a leave year.

An employee may also be entitled to take a total of 12 weeks of OFLA pregnancy disability leave within the same leave year.

Under OFLA, the employee may use all or part of the 12 weeks of sick child or bereavement leavé and all or part of the 12 weeks
of pregnancy disability leave in any order.

In addition to the 24 weeks of possible OFLA leave identified above, an eligible employe€iisientitled to a total of two weeks of
child placement leave within an OFLA leave year until January 1, 2025. The adoption/or foster placement of multiple children at
one time entitles the employee to take only one two-week period of child placement leave.

Unlike FMLA, OFLA does not combine the leave entitlement when two or more familymembers ferspeuses working for the
district. Hoewever; Uunder OFLA, family members who work for the district may be restricted from taking concurrent OFLA
qualified leave.'

For the purposes of OMFLA, an eligible employee is entitled to 14 days of leave per call or order to active duty or notification of a
leave from deployment. When an employee also meets the eligibility requirements of OFLA, the duration of the OMFLA leave
counts toward that employee’s leave entitlement during the district’s designated leave period.

Exeeptas-otherwisenoted-abeve; Qgualified leave under FMLA and OFLA for an eligible employee will run concurrently during
the distriet’s designated leave period if forthe same qualifying reason. Qualified leave under FMLA will run concurrently with

other qualified leave covered underPaid Family'and,Medical Leave Insurance (PFMLI) and/or available sick leave under ORS
653.601 - 653.661 for eligible employees. Qualifiedleave under OFLA may also run concurrently with leave taken under the sick
leave law in ORS 653.601 - 653.661 if fordhe same qualifying reason, but not concurrent with PFMLI.

For the purpose of tracking the number of leave hours an eligible employee is entitled and/or has used during each week of the
employee’s leave, leave entitlement is calculated by multiplying the number of hours the eligible employee normally works per
week by 1275, If an.employee’s schedule varies from week-to-week, a weekly average of the hours worked over the 12 months
worked prior to.the beginning of the leave period shall be used for calculating the employee’s normal workweek?®. If an
employee takes intermittent or reduced work schedule leave, only the actual number of hours of leave taken may be counted
toward the 12 weeks of leave to which the employee is entitled.

Holidays which.eeeur within the week taken as FMLA may be counted against FMLA entitlement.” However, for leave taken in
increments of lessithan one week, holidays in which employees generally are not expected to report do not count against the
employees FMLA leave entitlement.

14 Exceptions to the ability to require family members to take OFLA qualified leave at different times are when one employee needs to care for a child for a
purpose described in ORS 659A.159 (1)(a) while another employee is taking pregnancy disability leave or, one or more of the employees is taking bereavement
leave.

5 For example, an employee normally employed to work 30 hours per week is entitled to 12 times 30 hours, or a total of 360 hours of leave.

16 For example, an employee working an average of 25 hours per week is entitled to 12 times 25 hours, or a total of 300 hours of leave.

17 See 29 CFR § 825.200(h).
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Under OFLA, days in which the district is not in operation, are not counted toward intermittent or reduced work schedule OFLA
leave.

Intermittent Leave
With the exception of parental leave under FMLA; which must be taken in one continuous block of time, an eligible employee is
permitted under FMLA and OFLA to take intermittent leave for any qualifying reason.

Intermittent leave is taken in multiple blocks of time (i.e., hours, days, weeks, etc.) rather than in one continuous block of time
and/or requiring an altered or reduced work schedule. For OFLA this includes but not limited to sick child leave taken requiring
an altered or reduced work schedule because the intermittent or recurring closure of a child’s school or childcare provider due to
a statewide public health emergency declared by a public health official.

When an exempt employee is eligible for both OFLA and FMLA leave, and the employee takes intermittent leave in blocks of less
than one day, if done in accordance with 29 CFR § 825.206, the district may reduce the employee’s salary for the part-day
absence without the loss of the employee’s exempt status in accordance with OAR 839-020-0004(320){a}.

When an-exemptemployee-iseligiblefor OFLA leave is not covered by butret FMLA leave, and the employee takes intermittent
leave in blocks of less than one day, the district will jeopardize the employee’s exempt status if the district.reduces the
employee’s salary for the part-day absence.

An employee’s FMLA and/or OFLA intermittent leave time is determined by calculating the difference between the employee’s
normal work schedule and the number of hours the employee actually works during the leave period. The result of such
calculation is credited against the eligible employee’s leave entitlement.

Alternate Work Assignment

Under FMLA, Fthe district may transferan employee taking intermittent leave or leave on a reduced leave schedule that is
foreseeable based on planned medical treatment to an alternate position for which the employee is qualified and which better
accommodates an employee’s recovery reeevering from a serious health condition, a serious health condition of a spouse,
parent, child, or a serious injury or illness of a covered serviecememmber. However, the district may not transfer an employee to an
alternative position in order to discourage'the employee from taking leave or otherwise work a hardship on the employee.

Under FMLA, when an employeednvho is taking leave intermittently or on a reduced leave schedule and has been transferred to
an alternative position no longer needs te continue onleave and is able to return to full-time work, the employee will be placed
in the same or equivalent job as the job they leftiwhen the leave commenced. An employee may not be required to take more
leave than necessary to address the circumstancethat precipitated the need for leave.

Under OFLA, tFhe district may transfer an eligible employee whe-is on a-fereseeable intermittent OFLA leave or reduced work
schedule into an alternate te-anether position with the same or different duties to accommodate the leave, provided:
1. The employee accepts the transfer position voluntarily and without coercion;
2. The transfer is temporary, lasts no longer than necessary to accommodate the leave; and has equivalent pay and
benefits;
3. The transfer is compliant with any applicable collective bargaining agreements, as well as with state and federal law;
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5. The transfer to an alternate position is used only when there is no other reasonable option available that would allow
the employee to use intermittent leave or reduced work schedule; and

6. The transfer is not used to discourage the employee from taking intermittent-erreduced-work-schedule leave; or to
create a hardship for the employee.

Under OFLA, an employee transferred to an alternate position for the purpose of a reduced work schedule must be returned to
the employee’s former position when the employee notifies that the employee is ready to return to the former position at the
end of the alternate duty leave.

The district may transfer an eligible employee to an alternate position that accommodates OFLA pregnancy.disability leave
provided:
1. The employee accepts the transfer position voluntarily and without coercion;
2. The transfer is temporary, lasts no longer than necessary and has equivalent pay and benefits;
3. The transfer is compliant with any applicable collective bargaining agreements, as well as with state anddederal law;
4. The transfer is not used to discourage the employee from taking OFLA leave or to create a hardship for the employee.

Under OFLA, i¥f an eligible employee is transferred to an alternative position te-aceemmodate-the-empleyee’s-serious-health

eondition; and as a result the employee works fewer hours than the employee was workeding-in the original position, the
employee’s OFLA leave time is determined by calculating the difference between the number of hours the employee’s worked in
the original position rermalwerk-sechedule and the number of hours the employee actually works in the alternative position

i od.

When Aan employee is not on OFLA leave if the employee has been transferred — as provided for in OAR 839 009-0245 (5) —
alternate position a v
pe%a%hallrnetebeeelwdered for the purpose of alternate work duties that the employee is able to perform W|th|n the
limitations of the employee’s pregnancy disability, but.not requiring a reduced workweek ©FtA-teave. An employee working in an
alternate posmon retains the right to return to the employee s or|g|nal position at any t|me during the employee’s Hnles&all
OFLA leave ta W A

impair the right of an employee to a reasonablé)accommedation or the application of any other state or federal law.

Special Rules for School Employees

For the purposes of FMLA, “instructional employee” means those whose principal function is to teach and instruct students in a
class, a small group, or an individual setting. Athletic coaches, driving instructors and special education assistants, such as
interpreters!® for the hearing impaired, are included in this definition. This definition does not apply to teacher assistants or
aides who do not have as their principal job actual teaching or instructing, auxiliary personnel such as counselors, psychologists,
curriculum specialists, cafeteria workers, maintenance workers or bus drivers.

FMLA and/erOFLA leave that is taken for a period that ends with the school year and begins with the next semester is
considered consecutive rather than intermittent. The period during the summer vacation when the employee would not have
been requiredto report for duty is not counted against the employee’s FMLA leave entitlement. In any such situation, the eligible
instructional seheet employee will receive any benefits during the break period that employees would normally receive if they
had been working at the end of the school year.
1. Foreseeable Intermittent Leave Exceeding 20 Percent of Working Days
When the qualified leave is foreseeable, will encompass more than 20 percent of the eligible school employee’s regular
work schedule during the leave period, and the purpose of such leave is to care for a family member with a serious
medical condition, for a covered servicemember with-a-serious-medical-condition, or for because-of the employee’s own
serious medical condition, the district may require the eligible instructional seheel employee to:

1829 CFR 825.600(c) uses “signers.”
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a. Take leave for a period or periods of a particular duration, not greater than the duration of the planned
treatment; or
b. Temporarily transfer the eligible school employee to an alternate position for which the employee is qualified;
which has equivalent pay and benefits; and which better accommodates recurring periods of leave than the
employee’s original position.
If an instructional employee does not give required notice of foreseeable FMLA leave to be taken intermittently or
on a reduced leave schedule, the district may require the employee to take leave of a particular duration, or to
transfer temporarily to an alternative position. Alternatively, the district may require the employee to delay the
taking of leave until the notice provision is met.
2. Limitation on Leave Near the End of the Term Seheeol-Year!?
When an eligible instructional seheel employee requests leave near the end of the term seheelyear, the district may
require the following:
a. When the qualified leave begins more than five weeks before the end of the term seheelbyear, the district may

requwe the employee to continue taklng leave unt|I the end of the term |fFeFtheLpu+pese&e#FM-|:A4eave4he

i. Theleave W|II last at least three weeks; and
ii. The employee would return to work during the three-week period before the end‘of the term.

b. Feeﬂ%&pu%pese&e#FMLAand%e#@EkArleave— then the quallfled leave beglns during a w+th+n five weeks
period before ef the end of the term seheelyear and the purpose of such leave is parental leave, for the
serious health condition of a family member or to care for theserieus-health-condition-of a covered
servicemember, the eligible instructional seheel employee may be required by the district to remain on leave
until the end of the term if secheelyearprovided:

(1) The leave will last more than two weeks; and
(2) The employee would return to work during the two-week period before the end of the term seheol
year.

c. ForthepurposesofFMLA-and/orOFLAleave; Wwhen the qualified leave begins within three weeks of the end
of the term seheelyear and the purpose of such leave is parental leave, for the serious health condition of a
family member; or to care for ferthesericus-health-condition-ef a covered servicemember, the eligible
instructional seheetemployee may be required to remain on leave until the end of the term seheelyear
provided-if the length of the leave will last more than five working days.

If the district requires an eligible instructional secheel employee to remain on leave until the end of the term
schoelyear as described above, additional leave required by the district empleyer until the end of the school
term year shall not count against the eligible instructional seheel employee’s leave entitlement.

For the purposes.of OFLA leave)if an employee?® begins a period of bereavement leave during the three-week period before the
end of the térm and thexduration of the leave is greater than five working days, the district may require the employee continue
on family leave until the'end of the term.

Paid/Unpaid Leave

FMLA and OFLA do not require the district to pay an eligible employee who is on a qualified leave. Subject-to-anyrelated Paid
Family Medical Leave Insurance (PMFLI) leave taken via Paid Leave Oregon or an equivalent plan will run concurrently with OFLA
and FMLA and OFLA leave available under ORS 653.601 — 653.661 when taken for the same purpose. Subject-to-any-previsions-in
any-applicable-collective-bargaining-agreement; Aan employee may elect to use any available accrued paid leave including
personal and sick leave, or available-acerued vacation leave during the leave period to the extent that the total combined
amount of accrued paid leave and benefits received from PFMLI does not exceed an amount equal to the employee’s full wage

19 “Academic term” means the school semester, which typically ends near the end of the calendar year and the end of spring each school year. In no case may a
school have more than two academic terms or semesters each year for purposes of FMLA. 29 CFR § 825.602(b)
20 Applies only to an employee who is employed principally in an instructional capacity in the district.
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replacement during the period of leave. a

erapleyee-is-belrg-pald-threuzh-PMEL, The district W|II notlfy the ellglble emponee when that the requested leave has been
designated as FMLA and/or OFLA leave and ask the employee about the use of available accrued paid leave.

Eligible employees taking whe-reguest OMFLA leave are entitled shall-ret-berequired to use any available accrued paid time off
during the OMFLA leave period.

Benefits and Insurance

When an eligible employee returns to work following a FMLA-, er OFLA-, or OMFLA-qualified leave, the employee must be
reinstated to the same position the employee held when the leave commenced, or to an equivalent position with equivalent
benefits, pay and other terms and conditions of employment.

During an OFLA qualified leave an eligible employee does not accrue seniority or other benefits that would have accrued while
the employee was working, unless the terms of a collective bargaining agreement, other agreement or other district policy
provide otherwise.?! The eligible employee is also subject to layoff to the same extent similarly situated employees not taking
OFLA leave are subject unless the terms of an applicable collective bargaining agreement, other agreement or the district’s
policies provide otherwise.

For the purposes of FMLA and OFLA, the district will continue to pay the/lemployer portion of the eligible employee’s group
health insurance contribution (if applicable) during the qualified leave period. The eligible employeeiis required to pay the
employee portion of any such group health insurance contribution as a condition of continued coverage.

For the purposes of FMLA qualified leave, the district’s obligation to maintain the employee’s group health insurance coverage
will cease if the employee’s contribution is remitted more than 30 calendar days late. The district will provide written notice that
the premium payment is more than 30 calendar days late. Such notice will be provided within 15 calendar days before coverage
is to cease.

For the purposes of OMFLA, the eligible employee is entitled to a continuation of benefits.
Fitness-for-Duty Certification

For the purposes of FMLA, pPrior to the reinstatement of an employee following a leave which was the result of the employee’s
own serious heaIth condition the district may require the employee to obtain and present a Fitness-for-Duty Certification.lhe

re#atetethehe&theen%en%ha%wasth&reasen#eﬁheleav&lf the district is going to require a Ffltness for Dduty
Ceertification upon return to work, the district must notify the employee of such requirement when the leave is designated as
FMLA and/erOFLA leave and that- fFailure to provide the certification may result in a delay or denial of reinstatement. Ferthe

purpeses-of FMLA-qualifieddeave; Aany costs associated with obtaining the fithess-fer-duty certification shall be borne by the

employee.

Application

Under-federal-and-state-taw; For the purposes of FMLA, an eligible employee requesting FMLA and/erOFLA leave shall provide at
least 30 days’ notice prior to the leave date if the leave is foreseeable. The notice shall be written and include the anticipated
start date, duration, and reasons for the requested leave. When appropriate, the eligible employee must make a reasonable
effort to schedule treatment, including intermittent leave and reduced leave, so as not to unduly disrupt the operation of the
district. An eligible employee able to give advance notice of the need to take FMLA leave must follow the district’s know,
reasonable and customary procedures for requesting any kind of leave.

21 See also ORS 342.934(4)(d) in reduction force situations.
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For purposes of OFLA, an eligible employee shall provide at least 30 days’ written notice of the need for foreseeable leave before
starting family leave. An employee may commence family leave without prior notice in the event of: an unexpected illness, injury
or condition of a child of the employee that requires home care; the death of a family member; or an illness, injury or condition
related to the employee’s own pregnancy or childbirth that disables the employee from performing any available job duties
offered by the district. If an employee commences leave without prior notice as allowed above, the employee must give oral
notice?? to the employer within 24 hours of the commencement of the leave and must provide the written notice within three
days after returning to work. Failure of an employee to provide the required notice for leave may result in the district deducting
up to three weeks from the employee’s unused OFLA leave in that one-year leave period. The employee may be subject to
disciplinary action for not following the district’s notice procedures.

The district may request additional information?? to determine that the requested leave qualifies as FMLA andfor OFLA leave.
The district may designate the employee as provisionally on FMLA and/or OFLA leave until sufficient infermation is received to
properly make a determination. An eligible employee able to give advance notice of the need to take FMLA-and/erOFLA leave
must follow the employer’s known, reasonable and customary procedures for requesting any kind of leave.

For the purposes of FMLA, if advance notice is not possible, an employee eligible for FMLA leave must provide notice as soon as
practicable. “As soon as practicable,” for the purpose of FMLA leave, means as soon as both possible and practical, taking into
account all of the facts and circumstances in the individual case. In most/situations, as.soon as practicable will be within one

business day of an employee becoming aware of the need. Fhe-employee must-comphywith-the-empleyer'snermal-call-in
procedures-exceptinlimited-and-underunigue-cireumstances: Failure of an employee to provide the required notice for FMLA

leave may result in the district delaying the employee’s leave up to 30 days after the notice is ultimately given?.

For the purposes of OFLA, an eligible employee is taking leave in an unforeseeable situation, an employee must give reguired-te
provide oral or written notice?® within 24 hours of commencement of the leave. In all cases, proper documentation must be

submltted no later than three worklng days foIIowmg the employee s return to work W&Haﬂﬂerpateeke%emergeﬁeyﬂleave

For the purposes of OMFLApan employee must provide the district with notice of the intention to take leave within five business
days of receiving official notice of an impending call or order to active duty or of a leave from deployment.

Verification Medieal-Certification
Under FMLA, tFhe district may require an eligible employee to provide medical certlflcatlon deecumentation, when approprlate26
to support the stated reason for such leave i

notification to an employee of this requirement within five working days of the employee s request for leave. H{-the-employee
providesless-than-30-days-hotice; Tthe employee is required to submit such medical certification no later than 15 calendar days
after receipt of the district’s notification that medical certification is required, unless not practicable. Any additional
certifications, including second and third opinions, will be in accordance with applicable law.

22 Oral notice may be given by any other person on behalf of the employee taking the leave.

2 Except in cases to verify OFLA bereavement leave unless the district requires the use of an attestation form for purposes of determining affinity.
% See 29 CFR § 825.304.

25 Notice may be given by any other person on behalf of the employee taking the leave.

26 Medical verification is not allowed in every situation. Review current laws and guidance for more information.
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Under OFLA, the district may require an eligible employee to provide medical verification, when appropriate?’, to support the
stated reason for qualifying OFLA leave. The district will provide written notification to an employee of this requirement and
state the consequences for failure to provide the requested medical verification. If the employee gives advance written notice of
foreseeable leave, the district may require the employee to provide medical verification for OFLA leave before the leave starts. If
the employee begins unforeseeable OFLA leave without prior notice, the employee is required to submit such medical
verification within 15 calendar days after receipt of the district’s request for medical verification. The employee may be subject
to disciplinary action for not providing the requested medical verification.

For the purposes of OFLA qualified leave, costs associated with obtaining the medical verification shall be borne by the district, or
be paid as otherwise allowed by law. The district will not delay the use of qualifying OFLA leave wheh medical verification is not
received before the commencement of unforeseeable leave. The district may not require an employee to obtain a second
opinion.

Under OFLA, the district may request verification for the need for leave to care for a childWho requires home care due to the
closure of the child’s school or child care provider as a result of a public health emergency. A request for verification may include
a request for:

The name of the child requiring home care;

The name of the school or child care provider that is subject to the'clostire;

A statement from the employee that no other family member of the childiis willing and @ble tofcare for the child; and

A statement that special circumstances exist that require the employee to provide home care for the child during the
day, if the child is older than 14 years of age.

Ll

Posted Notificeation

The district will post the Bureau of Labor and Industries {B&LH Family leave notice in each building or worksite in an area that is
accessible to and regularly frequented by employees?. The district will also post a notice explaining the provisions of FMLA and
providing information concerning the procedures for filing complaints.?® Additional-infermation-may-be-obtained-by-contacting
the Human Resources Department.

Record Keeping

The district will maintain all records as required by federal and state laws including dates leave is taken by employees, identified
separately from other leave; hours/days of leave; copies of general and specific notices to employees, including Board policy(ies)
and regulations; premium payments of employee health benefits while on leave and records of any disputes with employees
regarding granting of leave.

Medical documentation will be maintained separately from personnel files as confidential medical records.

Federal vs. State Law

Both federal and state law contain provisions for family and medical regarding leave ferfamily-illness. Federal regulations state
an employer must comply with all leave beth laws; that the federal law does not supersede any provision of state law that
provides greater family or medical leave rights than those established pursuant to federal law; and of leave qualifies for that
FMLA and OFLA anre-FMHLA leave; the leave used counts against the employee’s entitlements under both laws runr-conedrrently.
State law requires that FMLA and OFLA or other state leave entitlements run concurrently when for the same purpose pessible.

END OF ADMINISTRATIVE REGULATION

REVIEWED: 3/14/23, 12/12/23, 4/8/25
APPROVED: 4/11/23,1/9/24

27 Medical verification is not allowed in every situation. Review current laws and guidance for more information. (OAR 839-009-0260)

28 https://www.oregon.gov/boli/employers/Documents/BOLI Printable FamilyMedLv.pdf; electronic posting is not sufficient to satisfy this requirement, but may
be used to supplement the physical posting.

29 https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/fmlaen.pdf; electronic posting is sufficient as long as it is posted prominently where it can be readily
seen by employees and applicants for employees. The poster and the text must be large enough to be easily read and contain fully legible text.
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ADMINISTRATIVE POLICY
CODE: GCBDC/GDBDC-AP
TITLE: DOMESTIC VIOLENCE, HARASSMENT, SEXUAL ASSAULT, BIAS, OR STALKING LEAVE (SAFE LEAVE)

The district (covered employer?) shall allow an eligible employee? to take reasonable leave from employment for any of the
following reasons:

1. To seek legal or law enforcement assistance or remedies to ensure the health and safety ofithe employee or the
employee’s minor child or dependent, including preparing for and participating in protective order procéedings or other
civil or criminal legal proceedings related to domestic violence, harassment, sexual assault, bias, or stalking;

2. To seek medical treatment for or to recover from injuries caused by domestic violénce or'sexual assault to, harassment
or stalking of, or the commission of a bias crime against the eligible employee or the employee’s minor child or
dependent;

3. To obtain, or to assist a minor child or dependent in obtaining counselingfrofma licensed mental health professional
related to an experience of domestic violence, harassment, sexual assault, bias, orstalking;

4. To obtain services from a victim services provider for the eligible emplayee or the eligible employee’s minor child or
dependent; or

5. To relocate? or take steps to secure an existing home to ensdre health and'safety of the eligible employee or the
employee’s minor child or dependent.

The district may limit the amount of leave if the eligible employee’s leave creates an undue hardship on the district.

The district shall not deny leave to an eligible employeé or discharge, threaten to discharge, demote, suspend or in any manner
discriminate or retaliate against an employee with regard to'premotion, compensation or other terms, conditions or privileges of
employment because the employee makes inquiries about, appliés for, or takes such leave.

The eligible employee shall give the district reasonable advancéd notice)of the employee’s intention to take leave unless giving
advance notice is not feasible.

The district may require the eligible employee to,provide certification that:
1. The employee or employee’s minor child or dependent is a victim of domestic violence, harassment, sexual assault, bias,
or stalking; and
2. The leave is taken for one of the identified purposes in this policy.

The eligible employee shall providea cettification within a reasonable time after receiving the district’s request for the
certification.

Sufficient certification'to.support a‘request for such leave includes:

1. A copy.of,a reportifrom law enforcement indicating the eligible employee or the employee’s minor child or dependent
was a victim,of domestic violence, harassment, sexual assault, bias, or stalking;

2. Acopy of a protective order or other evidence from a court, administrative agency or attorney that the eligible
employee appeared in or is preparing for a civil or criminal administrative proceeding related to domestic violence,
harassment,$exual assault, bias, or stalking; or

3. Documentation from an attorney, law enforcement officer, health care professional, licensed mental professional or
counselor, member of the clergy, employee of the Department of Justice division providing victim and survivor services

1 “Covered employer” means an employer who employs six or more individuals in the State of Oregon for each working day during each of 20 or more calendar
workweeks in the year in which an eligible employee takes leave to address domestic violence, harassment, sexual assault, bias or stalking, or in the year
immediately preceding the year in which an eligible employee takes leave to address domestic violence, harassment, sexual assault, bias or stalking.

2 “Eligible employee” means an employee who is a victim of domestic violence, harassment, sexual assault, bias or stalking or is the parent or guardian of a minor
child or dependent who is a victim of domestic violence, harassment, sexual assault, bias or stalking.

3 “Relocate” is described in OAR 839-009-0345 (5).
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or victim services provider that the eligible employee or the employee’s minor child or dependent was undergoing
treatment or counseling, obtaining services or relocating as a result of domestic violence, harassment, sexual assault,
bias, or stalking.

All records and information kept by the district regarding the employee’s leave under ORS 659A.270 - 659A.285, including the
fact the employee has requested or obtained such leave, are confidential and may not be released without the express
permission of the employee unless otherwise required by law. This information will be kept in a file separate from the
employee’s personnel file.

The employee may use any accrued paid leave, including sick leave, vacation leave or any other paiddeave offered by the district.
The district may choose the order in which paid accrued leave is to be used when more than one typeof paidleave is available,
consistent with Board policies, any applicable collective bargaining agreement or other agreement.

Definitions

1. “Protective order” means an order authorized by ORS 30.866, 107.095 (1)(c), 107.700 to 107.735, 124.005 to 124.040,
163.730 to 163.750 or 163.760 to 163.777 or any other order that restrainsman.individual fram contact with an eligible
employee or the employee’s minor child or dependent.

2. “Victim of bias” means an individual who has been a victim of a bias crime as definedhin ORS 147.380; or any other
individual designated as a victim of bias by rule adopted under ORS 659A.805.

3. “Victim of domestic violence” means an individual who has beén awvictim'efiabuse, as defined in ORS 107.705; or any
other individual designated as a victim of domestic violence by rule'adopted‘under ORS 659A.805.

4.  “Victim of harassment” means an individual against whom harassment has been‘committed as described in ORS
166.065; or any other individual designated as a victim of harassment by rule adopted under ORS 659A.805.

5. “Victim of sexual assault” means an individual against whom a sexual offensethas been committed as described in ORS
163.305 to 163.467, 163.472 or 163.525; or any other individual designated as a victim of sexual assault by rule adopted
under ORS 659A.805.

6. “Victim of stalking” means an individual againstiwhom stalking hagtbeen committed as described in ORS 163.732; an
individual designated as a victim of stalking by rule adopted under ORS 659A.805; or an individual who has obtained a
court’s stalking protective order or a temporary court’séstalking protective order under ORS 30.866.

7.  “Victim services provider” means a prosecutor-based victim assistance program or a nonprofit program offering safety
planning, counseling, supp@nt oradvocacy related to domestic violence, harassment, sexual assault, bias or stalking.

END OF ADMINISTRATIVE POLICY

REVIEWED: 4/8/25

APPROVED:
POLICY / REGULATION.CROSS REFERENCE LEGAL REFERENCE
GCBD-AP: Leaves & Absences ORS 192.355(38) ORS 659A.270 — 659A.290 OAR 839-009-0325 - 0365
GCBDA/GDBDA-AR: Family Leave
GCBDD/GDBDD-AP: Sick Time
GCBDF/GDBDF-AP: Paid Family Medical Leave Insurance
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ADMINISTRATIVE POLICY
CODE: GCBDC/GDBDC-AR
TITLE: REQUEST FOR DOMESTIC VIOLENCE, HARASSMENT, SEXUAL ASSAULT, BIAS, OR STALKING LEAVE

When the need for leave may be anticipated, a written request for leave under Oregon Revised Statute (ORS) 659A.270 -
659A.285 shall be made at least 30 days prior to the date the requested leave is to begin unless giving advance notice is not
feasible. When it is not feasible, oral or written notice as soon as practical is allowed.

PLEASE PRINT

Name of employee Employee ID#

School/Department Title

Effective date of the leave

The requested leave is for:
O Myself
O A minor child or dependent for which | am a parent or guardian

The leave is for:

O To seek legal or law enforcement assistance of remedies to ensure the health and safety of the eligible employee or the
eligible employee’s minor child or dependent, including preparing for and participating in protective order proceedings
or other civil or criminal legal proceedings related to domestic violence, harassment, sexual assault, bias, or stalking.

O To seek medical treatment for or to recover from injuries caused by domestic violence or sexual assault to, harassment
or stalking of or the commission of a bias crime against the eligible employee or the eligible employee’s minor child or
dependent.

[0 To obtain, or to assist thefeligible'employee’s minor child or dependent in obtaining counseling from a licensed mental
health professional related\to an €xperience of domestic violence, harassment, sexual assault, bias, or stalking.

[0 To obtain services from a victim services provider for the eligible employee or the eligible employee’s minor child or
dependent.

O To relocate’ or take steps to secut@an existing home to ensure the health and safety of the eligible employee or the
eligible employee’s /inor-child or dependent.

The following has beenfprovided to certify the need for the requested leave:

0 Afcopy of agmeport from law enforcement indicating myself or my minor child or dependent is a victim of domestic
violence, harassment, sexualassault, bias, or stalking.

0 A copy.ofi.a protective order or other evidence from a court, administrative agency or attorney that | or my minor child
ordependent appeared in or is preparing for a civil or criminal administrative proceeding related to domestic violence,
harassment,seéxual assault, bias, or stalking.

0 Documentationfrom an attorney, law enforcement officer, health care professional, licensed mental health professional
or counselorgmember of the clergy, employee of the Department of Justice division providing victim and survivor
services orvictim services provider that | or my minor child or dependent is receiving services.

| understand | may use accrued paid leave, including sick leave, personal leave, non-contract leave, or any other paid leave that is
offered by the district in the order specified by the applicable collective bargaining agreement.

1 “Relocate” is described in OAR 839-009-0345 (5).
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If my request for a leave is approved, | understand that without an authorized extension when the need for an extension could
be anticipated, | must report to duty on the first workday following the date my leave is scheduled to end. | understand if | am
unable to return to work following the period of authorized leave, | will notify the Human Resources Benefits Office as soon as
practical and provide any required information which will allow the district to determine my eligibility for an extension of leave.
| authorize the district to deduct from my paychecks or seek to recover any amounts paid for insurance coverage by the district
on my behalf which remain unpaid after my leave, consistent with state law.

Signature of employee: Date:

END OF ADMINISTRATIVE REGULATION
IEWED: 4/8/25
: APPROVED:

®

>
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ADMINISTRATIVE POLICY
CODE: GCBDF/GDBDF-AP
TITLE: PAID FAMILY MEDICAL LEAVE INSURANCE

The district provides an equivalent plan for paid family and medical leave and does not participate in Paid Leave Oregon. This
plan has been approved by the Employment Department. The district will file the Oregon Quarterly TaxReéport as required.

The district will make available a notice poster that outlines the requirements and procedures for the equivalent;plan.'This
poster will be displayed in each of the district’s buildings or worksites in an area that is accessible to andxegularlyfrequented by
employees. This poster will be provided? to remote employees upon hire or assignment to sémote,work.

1 For poster requirements, see OAR 471-070-2330.
2 By hand delivery, regular mail, or through an electronic delivery method.
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END OF ADMINISTRATIVE POLICY

REVIEWED: 12/12/23, 4/8/25
APPROVED: 1/9/24

POLICY / REGULATION CROSS REFERENCE LEGAL REFERENCE
GCBD-AP: Leaves & Absences ORS 657B.210 - 657B.260
GCBDA/GDBDA-AP: Family Medical Leave

GCBDA/GDBDA-AR: Family Leave

GCBDD/GCBDD-AP: Sick Time

OAR 471-070-2200 - 2460
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ADMINISTRATIVE POLICY
CODE: JGD-AP
TITLE: SUSPENSION

Suspension from school is a significant disciplinary action that the school district takes seriously and utilizes in accordance with
an equity lens. The Board authorizes student suspension for one or more of the following reasons:

1. Willful violation of Board policies, administrative regulations, or school rules;

2. Willful conduct which materially and substantially disrupts the rights of others to an education;

3. Willful conduct which endangers the student, other student, or staff members;

4.  Willful conduct which endangers, damages, or injuries district property.

Students and parents/guardians are given notice of possible discipline actions resulting fram student misconductthat may result
in suspension in the BLS Student Code of Conduct made available by the district.

Each suspension will include a statement of the reasons for suspension, the length of the suspension, and a plan for readmission
and may include a plan for the student to make up school work. No suspension shall extend beyend 10 school days. Every
reasonable and prompt effort must be made to notify the parents/guardians,of suspended students. The district may require a
student to attend school during non-school hours as an alternative to suspensien.

In emergency situations that are a result of risk to health and safety, the district may postpone the suspension notice process
above until the emergency condition has passed.

Students who are suspended may not attend after-schopl activities and athletic '@vents, be present on district property without a
parent/guardian, or participate in activities directed or spensoréd by the dijstrict.

Suspension may be appealed to the Board.

END OF ADMINISTRATIVE POLICY

REVIEWED: 4/8/25

APPROVED:
POLICY / REGULATION CROSS REFERENCE LEGAL REFERENCE
ORS 339.115 OAR 581-021-0050 - 021-0075
ORS 339.250
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ADMINISTRATIVE POLICY
CODE: JGDA-AP
TITLE: DISCIPLINE OF STUDENTS WITH DISABILITIES

When considering student disciplinary procedures that may result in removal of the student, the district follows all special
education procedures and ensures the parent/guardian and the student are afforded the procedural saféguards of the
Individuals with Disabilities Education Act (IDEA) if:
1. The student is receiving individualized education program (IEP) services; or
2. The student has not yet been identified as a student with a disability, but the district had knowledge thatthe student
had a disability and needed special education.

For a violation of a code of conduct, the district may remove a student with a disability from a current educatiopalplacement to
an appropriate interim alternative educational setting, another setting, or suspensienyfor up to 10 school days in a school year to
the same extent, and with the same notice, as for students without disabilities, if the removals do nat constitute a pattern. The
district may remove a student with disabilities for additional periods of up to 10 days if the'removals|dosot constitute a pattern.
The determination regarding whether a series of removals constitutes a pattern‘is subject to review in an expedited due process
hearing.

Disciplinary removal of a student with a disability constitutes a change in the student’s educational placement when the removal
is for more than 10 consecutive school days, or the removal is for more than 10 cumulative school days and constitutes a pattern
of removals. When considering whether to order a disciplinary change of placement the district may consider any unique
circumstances on a case-by-case basis. Any decision to jfiitiate a disciplinary changefin placement requires a determination of
whether the conduct leading to the disciplinary removal waseaused by, or was substantially related to, the student’s disability or
was a direct result of the district’s failure to implement the student’s IEP.

For a violation involving drugs, weapons or the infliction of serio@is bodily injury, the district may remove a student with a
disability from the student’s current educational placement té an appropriate interim alternative educational setting for the
same amount of time that a studentiwithout a‘disability would be subject to discipline, but for not more than 45 school days in a
school year without regard to whether thedehavior is a manifestation of the student’s disability. This removal is considered a
change in placement.

The district will provide educational services to a student who is suspended or expelled for more than 10 school days in a school

year. These services may be provided in a different location or interim alternative educational setting as determined by the IEP
and placement teams.

END OF ADMINISTRATIVE POLICY

REVIEWED: 4/8/25
APPROVED: 1/14/97

POLICY / REGULATION CROSS REFERENCE LEGAL REFERENCE
ORS 326.565 ORS 343.177 OAR 581-015-2420
ORS 326.575 OAR 581-015-2425
ORS 336.187 OAR 581-015-2400 OAR 581-015-2430
ORS 339.240 OAR 581-015-2405 OAR 581-015-2435
ORS 339.250 OAR 581-015-2410 OAR 581-015-2440
ORS 339.252 OAR 581-015-2415

Individuals with Disabilities Education Act (IDEA), 20 U.S.C. § 1415(k) (2012).
Assistance to States for the Education of Children with Disabilities, 34 C.F.R. § 300.507, § 300.508(a)-(c); §§ 300.510-300.514; §§ 300.530-300.536 (2017).
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BEND-LA PINE SCHOOLS Name: Discipline of Disabled Students
Administrative School District No. 1 Section: Required Policies

Deschutes County, Oregon Code: JGDA/JGEA-AP
ADMINISTRATIVE POLICY

When students being served by an individualized education program (IEP) engage in conduct which would warrant a
change in placement (suspension of more than 10 days or expulsion for a non-disabled student), the student’s

The district will provide the student with an education if a student is suspended or expelled fo 10 school
days in a school year. These services may be provided in a different location or “inigsialtern
district may suspend or expel the student after conducting a manifestation determi
manifestation of the student’s disability.

Within 10 school days of any decision to change the student’s placement e of a violaffon of & code of student
conduct; the district, parent and relevant members of the IEP team shall i n to determine:

1. If the conduct was caused by or had a direct and substanti

Should this team conclude the misconduct is not a mani ion of the stu

disciplined in the same manner, as would other studen

t's disability, the student may be

If the team concludes the misconduct i‘ mani i he stydent’s disability, the IEP team shall:

1. Conduct a functional behavioral asse implement a behavior intervention plan for the student
(provided that the district had not ssment prior to such determination before the behavior
that resulted in the change of p

The district may
manifestation of
The district
setting if:

3. The district has developed an interim alternative educational placement that allows the student to participate
in the general curriculum and continue to receive special education and related services, including services to
address the misconduct.

School personnel may remove a student to an interim alternative educational setting for not more than 45 school
days without regard to whether the behavior is determined to be a manifestation of the student’s disability, in cases
where the student:
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4, Carries or possesses a weapon to or at school, on school premises or to or at a school function;
5. Knowingly possesses or uses illegal drugs or knowingly sells or solicits the sale of controlled substances; or

a. As used in this policy “weapon” means a weapon, device, instrument, material or substance, animate
or inanimate, that is used for, or is readily capable of causing death or serious bodily injury, except that
such term does not include a pocket knife with a blade of less than 2 1/2" in length; “drug” is defined as
an illegal drug or a controlled substance, but does not include such a substance is legally
possessed or used under the supervision of a licensed health-care profession at is legally
possessed or used under any other authority under the Controlled Substances der any other
provision of federal law.

b. “Drug violation” means the use, possession, sale or solicitation of dr
sponsored function. “Weapon violation” means carrying a weapon t
function or acquiring a weapon at school.

6. Has inflicted serious bodily injury upon another person while at sc
function under the jurisdiction of the state or district.

The district may suspend a student with a disability from the cu i t for disciplinary reasons
for up to 10 school days in a row. The district may use short-t i iRg suspension, moving a student
to an appropriate interim alternative educational setting or placi i [ etting, to the same extent
these options would be used for students without disabilities.
OAR 581-021-0065(5)

END OF POLICY

Legal Reference(s):

ORS 326.565 ORS 339.260
ORS 326.575 ORS 343.177
ORS 336.187

OAR 581-015-0550 to -0559 DAR 58 1-92

Reviewed:
Revised / Adopted:
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ADMINISTRATIVE POLICY
CODE: JGDA-AR
TITLE: SPECIAL EDUCATION DISCIPLINE

DEFINITIONS
The district applies the following definitions when considering disciplinary action:

1. "Behavioral intervention plan" means an individualized plan, including positive interventions, designed to assist a
student to decrease inappropriate behavior and increase or teach an alternative appropriate behavior;

2. "Current educational placement" means the type of educational placement of the student as described in the student's
"annual determination of placement" document at the time of the disciplinary removal. It does not mean the specific
location or school but the of placement on the continuum of placement options;

3. "Disciplinary removal" means suspension, expulsion or other removal from school if disciplinary reasons, including
removals pending completion of a risk assessment. It does not include:

a. Removals by other agencies;

b. Removals for public health reasons (e.g., head lice, immunizations, communicable diseases, etc.);

c. In-school suspensions if the student continues to have access to the general curriculum and to special
education and related services as described in the student's individualized education program (IEP), and
continues to participate with nondisabled students to the extent they would in their current placement; or

d. Bus suspensions, unless the student's IEP includes transportation as a related service, the district makes no
alternative transportation arrangements for the student and the student does not attend school as a result of
the bus suspension.

4. "Functional behavioral assessment" means an individualized assessment of the student that results in a team hypothesis
about the function of a student's behavior and, as appropriate, recommendations for a behavior intervention plan;

5. "Suspension" means any disciplinary removal other than expulsion.

DISCIPLINARY REMOVALS FOR UP TO 10 SCHOOL DAYS

The district may suspend students with disabilities from their current educational placement for up to 10 school days in a school
year to the same extent, and with the same notice, as for students without disabilities. These removals are not considered a
change in placement.

During disciplinary removals for up to 10 school days:
1. The district is not required to provide access to special education and the general curriculum unless students without
disabilities are provided access during this time;
2. The district is not required to determine whether the student's behavior resulting in the disciplinary removal is a
manifestation of the student's disability;
3. Thedistrict counts days of suspension as follows:
a. . Suspensions of a half day or less will be counted as a half day; and
b Suspensions of more than a half day will be counted as a whole day.
c. Ifastudent moves from another school district in Oregon, any days of suspension from the former district
apply, unless the district does not have knowledge of previous suspensions.

If a parent/guardiandisagrees with a suspension and requests a due process hearing:
1. The district may require the student to complete the suspension before returning to their histher current educational
placement;
2. The student will return to the current educational placement after the suspension unless the student is removed to an
interim alternative educational setting, or if the parent/guardian and district agree to another placement pending the
hearing.
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ADDITIONAL DISCIPLINARY REMOVALS OF UP TO 10 SCHOOL DAYS WHEN THERE IS NO PATTERN OF REMOVAL

The district may suspend students with disabilities from their current educational placement for additional periods of up to 10
days in a school year to the same extent, and with the same notice, as for students without disabilities, if the removals do not
constitute a pattern. These removals do not constitute a change in placement.

In determining whether removals of additional periods of up to 10 school days constitute a pattern of removals, school
personnel will consider:

1. The length of each removal;

2. The total time of removals; and

3. The proximity of the removals to one another.

During removals of additional periods of up to 10 school days in a school year that do not constitute a pattern, the district will
provide services that are necessary to enable the student to:
1. Appropriately progress in the general curriculum;
2. Appropriately advance toward achieving the goals in the student's IEP; and
3. The services and location for delivery of services in this section will be determined by school personnel, in consultation
with the student's special education teacher, or by the student's IEP team.

Within 10 business days of the first removal for additional periods of up to 10 school days in a school'year that do not constitute
a pattern, the district will:
1. Hold an IEP meeting to develop a plan for conducting a functional behavioral assessment unless a functional behavioral
assessment has been completed on the behavior that resulted in the removal; or
2. Ifthereis a behavioral intervention plan in place, review the plan if one or more the members believe that revisions are
needed.

As soon as practicable after developing a plan for conducting a functional behavioral assessment and completing the
assessments required by the plan, the district will hold an IEP. meeting to develop appropriate interventions to address the
behavior and shall implement those interventions.

The district is not required to determine whether the behavior resulting in the disciplinary removal is a manifestation of the
student's disability.

Upon subsequent removals of up to 10 school days that are not a pattern, the IEP team shall review the behavior intervention
plan and its implementation to determine if modifications.are necessary.

If a parent/guardian disagrees with the suspension and requests a due process hearing:
1. The district may require the student to complete the suspension before returning to their hisfher current educational
placement;
2. The student will return to the current educational placement after the suspension unless the student is removed to an
interim alternative educational setting or the parent/guardian and district agree to another placement pending the
hearing.

DISCIPLINARY REMOVALS OF MORE THAN 10 SCHOOL DAYS (PATTERN OR CONSECUTIVE)
When a student is removed for disciplinary reasons for more than 10 school days, it is considered a change in the student's
educational placement if:

1. The removalis for more than 10 consecutive school days; or

2. Theremovalis for more than 10 cumulative school days, and it constitutes a pattern of removals.

In initiating this type of removal, the district will:
1. Immediately schedule an IEP meeting for the purpose of addressing the student's behavior;
2. Not later than the date on which the decision to remove a student under (a.) is made
a. Provide notice of disciplinary action for an expulsion; and
b. Provide Notice of Procedural Safeguards to the parent/guardian.
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Immediately or within 10 business days, the district will hold an IEP meeting to:

1. Develop an assessment plan unless a functional behavioral assessment has been completed on the behavior that
resulted in the disciplinary removal or, if there is a behavioral intervention plan in place, to review the plan and revise,
as appropriate;

2. Determine whether the student's behavior is a manifestation of the student's disability; and

3. Review the student's IEP and placement, and revise as appropriate.

If the IEP team determines that the student's behavior is a manifestation of the student's disability, the district will not proceed
with this type of removal. The district may:

1. Review and revise the student's IEP and placement;

2. For weapons or drug violations, initiate removal to an interim alternative educational setting; or

3. Forinjurious behavior, request a hearing for removal to an interim alternative educational setting.

If the IEP team determines that the student's behavior is not a manifestation of the student's disability, the district may proceed
with disciplinary action as it would for a nondisabled student. In taking this action, the district will:

1. Ensure that the special education and disciplinary records of the student with a disability are transmitted for
consideration by the school personnel making the final determination regarding the disciplinary action; and

2. Provide the services, determined by the IEP team, that are necessary to enable the student to:

a. Appropriately progress in the general curriculum; and
b. Appropriately advance toward achieving the goals in the student's IEP.

3. Assoon as practicable after developing a plan for conducting a functional behavioral assessment and completing the
assessments required by the plan hold an IEP meeting to appropriate behavioral interventions to address the behavior
and shall implement those interventions;

4. |If a student's educational placement changes as a result of the IEP/placementreviews, provide prior written notice of
change in placement.

If a parent/guardian disagrees with the manifestation determination or any.decision about placement related to the disciplinary
removal, and requests a due process hearing, the student will remain in the current educational placement unless the student is
removed to an interim alternative educational setting or unless the parent/guardian and district agree to another placement
pending the hearing.

MANIFESTATION DETERMINATION
The district will complete a manifestation determination before a student is removed for disciplinary reasons for more than 10
school days if the removal constitutes a change in the student's educational placement. A change in placement is:

1. Aremoval for more than 10 cumulative days that constitutes a pattern;

2. Aremoval for more than10 consecutive days; or

3. Aremoval to an interim alternative educational setting.

The manifestation determination will be conducted by the student's IEP team and, as appropriate, other qualified personnel. All
relevant information related to the behavior subject to disciplinary action will be considered, including:

1. Evaluation and diagnostic results, including information from the parents/guardians;

2. Observations of the child; and

3. The student's IEP and placement.

The IEP team will determine that the student's behavior is not a manifestation of the student's disability only if:
1. The student's IEP and placement were appropriate in relationship to the behavior subject to the disciplinary action;
2. The special education services, supplementary aids and services and behavior intervention strategies were provided
consistent with the child's IEP and placement;
3. The student's disability did not impair the ability of the student to understand the impact and consequences of the
behavior subject to disciplinary action; and
4. The student's disability did not impair the ability of the student to control the behavior subject to disciplinary action.
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The IEP team and other qualified personnel will determine that the student's behavior is a manifestation of the student's
disability if:
1. The student's IEP and placement were found to be inappropriate in relationship to the behavior subject to the
disciplinary action; or
2. The special education services, supplementary aids and services and behavior intervention strategies were provided
inconsistently with the student's IEP and placement; or
3. The student's disability impaired the ability of the student to understand the impact and consequences of the behavior
subject to disciplinary action; or
4. The student's disability impaired the ability of the student to control the behavior subject to disciplinary action.

If, in conducting the manifestation determination review, deficiencies in the student's IEP, placement or implementation are
identified, the district will take immediate steps to remedy those deficiencies.

REMOVAL TO AN INTERIM ALTERNATIVE EDUCATIONAL SETTING BY SCHOOL DISTRICT (DRUGS AND WEAPONS)

A student may be removed from the current educational placement to an appropriate interim alternative educational setting for
the same amount of time that a student without a disability would be subject to discipline, but for not more than 45 calendar
days in a school year for a drug or weapon violation. This removal is a change in placement.

For the purpose of determining a drug or weapon violation, the district will apply the definitions in Board policy JGDAAGEA -
Discipline of Bisabled Students with Disabilities.

If a student is removed for a drug or weapon violation as defined above, the district will:
1. Immediately schedule an IEP meeting (which will be convened within 10 business days of the disciplinary action);
2. Not later than the date on which the decision to take action is made, provide the parent/guardian with notice of
disciplinary action for a suspension or expulsion; and notice of the decisionto remove the student to an interim
alternative educational setting; and
3. Provide Notice of Procedural Safeguards to the parent/guardian.

Immediately or within 10 business days, the district will convenean IEP meeting to:
1. Develop a functional behavioral assessment plan; or
2. If a functional behavioral assessment has already been completed on the behavior that resulted in the removal, the IEP
team will review the plan and revise it as needed; and
Determine whether the student's behavior is a manifestation of the student's disability;
Review the student's IEP, and revise, as appropriate;
5. Determine the specific interim alternative educational setting which will enable the student to continue to:
a. Progressin thegeneral curriculum, although in another setting;
b. Receive spéecial education services and modifications described in the student's IEP that will enable the student
to meet IEP goals; and
c. Include services and modification that address the misconduct and are designed to prevent the misconduct
from recurring.

W

If the IEP team determines that the student's behavior is a manifestation of the disability, the district will not proceed with this
disciplinary action, but may:

1. Continue the student's placement in the interim alternative educational setting until the end of the 45-day period;

2. Review and revise the student's IEP and placement; and

3. Seeka hearings officer's removal for injurious behavior.

If the IEP team determines that the student's behavior is not a manifestation of their his/her disability, the district may proceed
with disciplinary action applicable to students without disabilities, in the same manner in which it would apply to students
without disabilities proceeding with this disciplinary action, the district will:
1. Ensure that the special education and disciplinary records of the student are given to school personnel for consideration
in making the final determination regarding the disciplinary action;
2. Provide the services, determined by the IEP team, that are necessary to enable the student to appropriately progress in
the general curriculum and to appropriately advance toward achieving the goals in the student's IEP.
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If the student's educational placement changes as a result of the IEP/placement reviews, the district will provide the
parent/guardian with prior written notice of change in placement.

As soon as practicable after developing a plan for conducting a functional behavioral assessment and completing the
assessments required by the plan, the district will hold an IEP meeting to develop appropriate behavior interventions to address
the behavior and shall implement those interventions.

If the parent(s)/guardian(s) of the student requests a due process hearing because they he/she disagrees with the manifestation
determination, the removal to the interim alternative educational setting or any decision about placement related to a
disciplinary removal:
1. The student will remain in the interim alternative educational setting pending the decision of the hearings officer or for
45 calendar days, whichever occurs first; unless
a. The parent/guardian and school district agree otherwise; or
b. The student is removed for injurious behavior to an interim alternative ‘educational setting by a hearings
officer.

In reviewing a decision to place the student in an interim alternative educational setting for a. drug or weapons violation, the
hearings officer shall apply the standards in OAR 581-015-0056 (3).

REMOVAL TO AN INTERIM ALTERNATIVE EDUCATIONAL SETTING BY HEARINGS OFFICER (INJURIOUS BEHAVIOR)

The district may request an expedited due process hearing to obtain a hearings officer's order to remove a student to an interim
alternative educational setting for not more than 45 days if the student is exhibiting injurious behavior. For the purpose of this
request, "injurious behavior" is defined as behavior that is substantially likely to result.ininjury to the student or to others.

District personnel will determine the specific alternative educational setting in consultation with the student's special education
teacher(s) or with the IEP team.

If a student is removed to an interim alternative educational setting by a hearings officer for injurious behavior, the district will:
1. Immediately schedule an IEP meeting (which will be convened within 10 business days of the disciplinary action); and
2. Not later than the date on which the decision to take action is made:
a. Provide the parent/guardian with notice of any suspension or expulsion, if applicable, and notice of the
decision to remove the student to an interim alternative educational setting; and
b. Provide the parent/guardian with Notice of Procedural Safeguards.

If the district initiates a disciplinary.removal to an interim alternative educational setting, the district will, immediately or within
10 business days, convene an IEP meeting to:
1. Develop a functional behavioral assessment plan; or
2. If a functional’behavioral assessment has already been completed on the behavior that resulted in the removal or, if
there is a behavioral intervention plan in place, the IEP team will review the plan and revise it as needed; and
3. Determine whether the student's behavior is a manifestation of their his/her disability;
Review the student's IEP, and revise it as appropriate;
5. Determine the specific.interim alternative educational setting which will enable the student to continue to:
a. Progress in the general curriculum, although in another setting;
b. Receive special education services and modifications described in the student's IEP that will enable the student
to.meet IEP goals;
c. Include services and modifications that address the misconduct and are designed to prevent the misconduct
from recurring.

e

If the IEP team determines that the student's behavior is a manifestation of their his/her disability the district will not proceed
with the disciplinary action, but may:

1. Continue the student's placement in the interim alternative educational setting until the end of the 45-day period;

2. Review and revise the student's IEP and placement; or

3. Seek another up to 45-day removal for injurious behavior from the hearings officer.
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If the IEP team determines that the student's behavior is not a manifestation of their his/her disability, the district may proceed
with disciplinary action applicable to students without disabilities, in the same manner in which it would apply to students
without disabilities. In taking this disciplinary action, the district will:
1. Ensure that the special education and disciplinary records of the student are given over for consideration to the school
personnel making the final determination regarding the disciplinary action; and
2. Provide the services, determined by the IEP team, that are necessary to enable the student to appropriately progress in
the general curriculum and to appropriately advance toward achieving the goals in the student's IEP.

If the student's educational placement changes as a result of the IEP/placement reviews, the district will provide prior written
notice of change in placement.

As soon as practicable after developing a plan for conducting a functional behavioral assessment.and completing the
assessments required by the plan, the district will hold an IEP meeting to develop appropriate behavior interventions to address
the behavior and shall implement those interventions.

If the parent(s)/guardians of the student requests a due process hearing because they hefshe disagrees with the manifestation
determination, the removal to the interim alternative educational setting or an, decision about placement related to a
disciplinary removal:
1. The student will remain in the interim alternative educational setting pending the decision of the hearings officer or for
45 calendar days, whichever occurs first; unless
2. The parent/guardian and school district agree otherwise; or, the student is removed by a hearings officer for additional
45-day period(s) for injurious behavior.

The district may seek a court order to remove a student from their his/her current educational placement to another placement
if the district believes that maintaining the student in the current educational placement is substantially likely to result in
injurious behavior.

INTERIM ALTERNATIVE EDUCATIONAL SETTING
The district will ensure that an interim alternative educational'setting:
1. Enables the student to continueto progress in the general curriculum, although in another setting;
2. Ensures that the student'receives special education services described in the student's IEP that will enable the student
to meet IEP goals; and
3. Includes services and modifications that addressthe misconduct, and are designed to prevent the misconduct from
recurring.

PROTECTIONS FOR CHILDREN NOT YET ELIGIBLE FOR SPECIAL EDUCATION
The district will apply these protections to students not yet identified as students with a disability if the district had knowledge
that the student was a'student with a disability. The district has such knowledge if:
1. Aparent/guardian has expressed a concern in writing (or orally if the parent/guardian does not know how to write or has
a disability that prevents a written statement) to school personnel that their his/her student is in need of special education
and related services;
2. The behavior or performance of a student demonstrates the need for special education and related services in relation to
state eligibility criteria for disabilities;
3. The parent/guardian of a student has requested a special education evaluation of their his/her child; or
4. The teacherof the student has, or other school personnel, expressed a concern about the behavior or performance of the
student to the district's special education representative in accordance with the district's special education referral
system.

The district will not be considered to have knowledge of a disability if the district:
1. Conducted a special education evaluation in accordance with state eligibility criteria for disabilities and determined that
the student was not eligible, and gave the parent prior written notice of that determination; or
2. Determined that there was no suspicion of a disability, and gave the parent prior written notice of the refusal to
evaluate.
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If the district did not have knowledge, it may take the same disciplinary actions applied to students without disabilities who
engaged in comparable behavior. However:

1. If a special education evaluation is requested, or if the district initiates a special education evaluation, the evaluation
will be conducted in an expedited manner;

2. Until the evaluation is completed, the student will remain in the educational placer determined by school personnel,
which can include suspension, expulsion or placement in alternative education;

3. Upon completion of the evaluation, if the student is determined to be a student with a disability, the district will
conduct an IEP meeting to develop an IEP and determine placement and shall provide special education and related
services;

4. The district will apply the discipline provisions beginning on the date of the eligibility determination.

END OF ADMINISTRATIVE REGULATION

REVIEWED: 4/8/25
APPROVED: 3/4/03
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ADMINISTRATIVE POLICY
CODE: JGE-AP
TITLE: EXPULSION

Expulsion from school is a significant disciplinary action that the school district takes seriously and utilizes in accordance with
an equity lens. The district will regularly review expulsion statistics to monitor the frequency and impagt of expulsion decisions
on the student population. An administrator, after reviewing available information, may recommenddo the superintendent or
designee that a student be expelled. Expulsion of a student shall not extend beyond one calendar year.

A student may only be expelled for the following circumstances:
1. When a student’s conduct poses a threat to the health or safety of students or employees;
2. When other strategies to change the student’s conduct have been ineffective, exeept that'expulsion mayhot be used to
address truancy; or
3.  When required by law.

The use of expulsion for discipline of a student in fifth grade or lower is limited tQ:
1. Nonaccidental conduct causing serious physical harm to a studént’or employee;
2. When a school administrator determines, based on the administrator’s observations or upon a report from an
employee, the student’s conduct poses a direct threat to the health or safety of'students or employees; or
3. When the expulsion is required by law.

The age of the student and the past pattern of behaviogWill be considered prior todmposing the expulsion.

No student may be expelled without a hearing unless the student’s parentsfguardians, or the student if 18 years of age, waive
the right to a hearing, either in writing or by failure to appear at'a scheduled*hearing.

The Board delegates the authority to decide on an expulsion to the superintendent or designee. The superintendent or designee
may designate another person to handle‘the potential expulsion, and the superintendent, a designee or another individual, may
act as the hearings officer. The district may contract with an individual who is not employed by the district to serve as the
hearings officer. The hearings officerwill hot be @ssociated with the initial actions of the building administrators. The hearings
officer will conduct the hearing and make a final decision regarding the expulsion. A decision of the hearings officer may be
appealed by the parent/guardian or the student if age"18 or over to the Board for review.

If the decision of the hearings officer is\appealedito the Board for review, the findings as to the facts and the hearings officer’s
decision will be submitted to'the Board, and will be available in identical form to the Board, the student and the student’s
parents/guardians at the same time. At a future meeting, the Board will review the hearings officer’s decision and will affirm,
modify or reverse thedecision.

When a recommendation fonan expulsion is made and a hearing is not waived, the following procedure is required:
1. Notice willbegiventoithe student and the parent/guardian by personal service! or by certified mail? at least five days
prior to the scheduled hearing. Notice shall include:
The specific charge or charges and the specific facts that support the charge or charges;
Asstatement of intent to consider the charges as reason for expulsion;
The student’s right to a hearing;
When and where the hearing will take place; and
The student may be represented by counsel or other persons.

® a0 o

1 The person serving the notice shall file a return of service. (OAR 581-021-0070)
2 When “certified mail is given to a parent of a suspended student, the notice shall be placed in the mail at least five days before the date of the hearing.” (OAR
581-021-0070)
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2. If the parent/guardian or student does not understand the English language, the district will provide an interpreter
during the hearing. All communications will be in a manner that is understandable to the parents/guardians and
student;

3. The student shall be permitted to have representation present at the hearing to advise and to present arguments. The
representation may be an attorney, parent/guardian or other person. The district’s attorney may be present;

4. The student shall be afforded the right to present their version of the events underlying the expulsion recommendation
and to introduce evidence by testimony, writings or other exhibits;

5. The student shall be permitted to be present and to hear the evidence presented by the district;

6. The hearings officer or the student may record the hearing;

7. Strict rules of evidence shall not apply to the proceedings. However, this shall not limit the
the hearing;

8. A Board-conducted hearing or a Board review of the hearings officer’s decision will be cond i e session
unless the student or the student’s parent/guardian requests a public hearing. If a
Board or a private hearing held by the hearings officer, the following will not be

a. The name of the minor student;
b. The issues involved, including a student’s confidential records;
c. The discussion;

d. The vote of Board members, which may be taken in executive

gs officer’s control of

expulsion.

and parents/guardians of
otification.

Prior to expulsion for reasons other than a weapons violation, the disti
alternative programs of instruction or instruction combined with co

END OF ADMINISTRATIVE POLICY

REVIEWED: 4/8/25
APPROVED:
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ADMINISTRATIVE POLICY
CODE: JGEA-AP
TITLE: ALTERNATIVE EDUATION PROGRAMS RELATED TO EXPULSION

Prior to a student leaving school or a student’s expulsion, unless the expulsion is for a weapons policy violation, the district will
propose in writing to the student or student’s parent or guardian, appropriate, accessible alternative education programs as
determined by the district. Such alternative education program(s) will consist of instruction or instruction combined with
counseling as determined by the district in accordance with an equity lens.

The proposal of potential alternative education programs will be hand-delivered or sent by certified mail to assure that the
parent or guardian receives it prior to the time of an actual expulsion of the student orfthe student leaving school.

Appropriate accessible alternative education programs may be either public or private. Programs may be providéd by the district
as a separate school, evening classes