INDEPENDENT SCHOOL DISTRICT NO. 108
NORWOOD YOUNG AMERICA, MN 55368
AGENDA: Monday, May 20, 2024
6:00 PM Meeting
High School Media Center

A. PROCEDURAL ITEMS:

Board Chair
1. Call to order

Board Chair

call the meeting to order
2. Roll Call

Board Chair

3. Pledge of Allegiance
Board Chair

4. Approval of Agenda
Board Chair
Board members can amend the presented agenda by adding, removing or adjusting
items to suit the needs of a particular meeting.

5. Consent Agenda 5
Board Chair
a) Approval of Minutes
April 22, 2024 Regular Board Meeting Minutes
b) Payment of Invoices
c) Correspondence
d) Approve Field Trip(s)
e) Human Resources Items:
1. Retirement
a).
2. Lane Change
a).
3. Resignations
a).
4. Non-Renewal
a).
5. New Hires
a). Serenity Cox - Secondary Admin. Assistant
b). Lauren Scherer - HS Science Teacher
c).Jenna Schrupp - MS SpEd Teacher
d). Jessica Solberg - Elem SpEd Teacher



6. Leave of Absence
f) Extra Curricular Assignments
g) Volunteer Coaches:

6. Acceptance of Gifts
Board Chair
e $2000.00 from Elroy Latzig for Softball, Baseball, Track, and Choir Program Support
e $40.00 from Norwood Vet Clinic to CHS for Mental Health Day
e Girl Scout Cookies from Local Troop for Mental Health Day
e $200.00 from West Carver Lions to 5th Grade Health
e $1000.00 from Clinton Knops to Elementary Band
e $36.00 from Theresa George to Elem Field Trip (Scholarships)
e 60 pounds of beef for staff appreciation and the senior lunch from the Schochenmaier
family.

B. PUBLIC FORUM
Board Chair
During the Public Forum any person may address the School Board on a topic of interest
or concern. Listed below are the procedures.
1. Public Forum will follow the Procedural Items on the agenda.
2. Public Forum will be open up to 30 minutes (3 minutes per speaker, 10 minutes per
topic, and no more than 3 speakers per topic as a general rule). Comments should be brief,
and repetition of public comments already expressed at the same meeting should be
avoided.
3. Those wishing to address the Board should fill out the Public Forum Speaker Card and
submit the card to the School Board clerk or other district official at the meeting
4. Questions may be asked on any topic, including those on the agenda.
5. School District policy and data privacy laws preclude the Board from publicly discussing
personnel matters or data, including information, which, if discussed in a public meeting
could violate law or policy. Under School Board Policy 206, complaints or concerns
regarding individual school district employees should be presented in writing to school
administration and signed by the person submitting the complaint or concern.
6. An attempt will be made to answer questions addressed to the Board. In those cases
where an answer is not provided, a phone call from an appropriate school district official
will be made as a follow-up.
7. A handout on the purpose of School Board meetings and the meeting process is
available at each School Board meeting.
8. Citizens may be asked to address the school board on a particular subject during the
discussion of that item.
9. The School Board chairperson will attempt to reasonably honor requests to speak, but
shall also exercise discretion with regard to time constraints and therefore may limit the
number of requests to speak accordingly.



C. INFORMATIONAL ITEMS: MONTHLY REPORTS

Board Chair
1. Student Council
Board Chair
2. Student Represenative
Board Chair
3. Superintendent
Board Chair
4. Board
Board Chair

Minnesota State High School League
Representative: Strickfaden; Alt: Erickson
Community Education Board
Representatives: Lehrke, Kroells
Southwest Metro Educational Coop
Representative: Perlbachs Alt: Kroells
Technology Committee

*No Members for the 2023 Calendar Year
Community Development/County & City Liaison
Representative: Smith; Alt: Eischens
Finance Committee

Representative: Strickfaden: Alt: Eischens
Policy Committee:

Representatives: Erickson, Lehrke, Kroells

Negotiation Committees:

MN School Employees Association:
Representatives: Erickson, Strickfaden, Eischens
Teachers Association:

Representatives: Smith, Lehrke, Perlbachs
Superintendent:

Representatives: Erickson, Kroells, Eischens
Principals/Administration:

Representatives Kroells Lehrke, Eischens
Non-Union Support Staff, Technology Director, Community Ed. Director:
Representatives Smith, Erickson, Perlbachs

D. DISCUSSION ITEMS
Board Chair

1. Curriculum Highlights: Andrea Kolstad

2. End of Year Results: Rich Larson and Becca Braun

16

25

30
42



3. FY25 Preliminary Budget
4. MSBA Policy Updates: 1st Reading:

506 - STUDENT DISCIPLINE
507 - CORPORAL PUNISHMENT AND PRONE RESTRAINT
514 - BULLYING PROHIBITION POLICY

OPERATIONAL ITEMS
Board Chair

1. Consideration of [oWA Resolution:

2. Consideration of MSHSL Resolution for Membership:
3. Consideration of 24-25 Taher Contract:

4. 2024 Parent Survey

https://forms.gle /xyuZbgjDu9{8sPVQ7

NEXT BOARD MEETING
Board Chair

61
71

103
104
106
116

The next board meeting will be Monday, June 24, 2024, at 6:00 PM in the CHS "Fish Bowl"

flex space.

ADJOURN Regular Meeting and Open Closed Session:
Board Chair

Closed Session: Legal Consultation

Adjourn Closed Session:



April 2024 Board meeting
Monday, April 22, 2024 6:00 PM
High School Media Center, 531 Morse Street, Norwood Young America, MN 55368

Sara Eischens: Present
Shelby Erickson: Present
Josh Kroells: Present
Sarah Lehrke: Present
Emily Perlbachs: Present
Connor Smith: Present
Kyle Strickfaden: Present

Schochenmaier
Franck
Larson
Halpaus
Hammers
Willems
Lueck
Schmidt
Knopik
Beneke
Henke
Werner
Werner
Buckentin
Shipley
read
Ruddies
Buckentin
Hecksel
Dietzel
Kley
Nelson
Knopik
Ruddies
Frost
Forst
Booth

NN R"RWEW U™ gRAETPTOQNAHOIOQQHQonpEP XA

A. PROCEDURAL ITEMS: Speaker (s) : Board
Chair
A.l. Call to order Speaker (s) : Board
Chair
A.2. Roll Call Speaker (s) : Board
Chair
A.3. Pledge of Allegiance Speaker (s) : Board
Chair
A.4. Approval of Agenda Speaker (s) : Board
Action(s): Chair
Move to approve the agenda as presented/amended:.
This motion, made by Sarah Lehrke and seconded by



B.

€.

Sara Eischens, Carried.
Voting Detail:

Sara Eischens: Yea

Shelby Erickson: Yea

Josh Kroells: Yea

Sarah Lehrke: Yea

Emily Perlbachs: Yea

Connor Smith: Yea

Kyle

Strickfaden: rea

Voting Summary: Yea: 7, Nay: O

.5. Consent Agenda Speaker (s) :
Action(s): Chair

Move to approve Consent agenda as presented. This
motion, made by Sarah Lehrke and seconded by
Shelby Erickson, Carried.

Voting Detail:

Sara Eischens: Yea
Shelby Erick :
elby Erickson Yea

Josh Kroells: Yea

Sarah Lehrke: Yea

Emily Perlbachs:

mily Perlbachs Yea

Connor Smith: Yea
Kyle

Strickfaden: rea
Voting Summary: Yea: 7, Nay: O
.6. Acceptance of Gifts Speaker (s) :
Action(s) : Chair

Move to approve gifts. This motion, made by
Connor Smith and seconded by Sara Eischens,
Carried.

Voting Detail:

Sara Eischens: Yea

Shelby Erickson: Yea

Josh Kroells: Yea

Sarah Lehrke: Yea

Emily Perlbachs: Yea

Connor Smith: Yea

Kyle

Strickfaden: rea

Voting Summary: Yea: 7, Nay: O
PUBLIC FORUM Speaker (s):

Chair

INFORMATIONAL ITEMS: MONTHLY REPORTS Speaker (s) :

Chair

Board

Board

Board

Board



.1. Student Council
.2. Student Represenative
.3. Superintendent
.4. Board
DISCUSSION ITEMS
.1. Secondary Highlights: Rich Larson
.2. Legislative updates: Tim Schochenmaier
.3. Parent Survey Formation
OPERATIONAL ITEMS
.1. Consideration of Non-Renewal and Termination
Resolution
Action(s) :
Move to approve Resolution for Non-Renewal and
Termination as presented: Roll Call: Kroells,
lehrke, Strickfaden, Eischens, Perlbachs, Smith,
Erickson. This motion, made by Shelby Erickson

and seconded by Sara Eischens, Carried.
Voting Detail:

Sara Eischens: Yea
Shelby Erickson: Yea
Josh Kroells: Yea
Sarah Lehrke: Yea
Emily Perlbachs: Yea
Connor Smith: Yea
zziickfaden: rea

Voting Summary: Yea: 7, Nay: 0

.2. Consideration of Resolution for ULA 2024-2025
School Year

Action(s) :

Move to approve Resolution for ULA as presented:
Roll Call: Erickson, Smith, Perlbachs, Eischens,
Strickfaden, Lehrke, Kroells. This motion, made
by Sarah Lehrke and seconded by Josh Kroells,
Carried.

Voting Detail:

Sara Eischens: Yea
hel Erick :

Shelby Erickson Yea
Josh Kroells: Yea
Sarah Lehrke: Yea

Emily Perlbachs: Yea

Speaker (s) :

Chair

Speaker (s) :

Chair

Speaker (s):

Chair

Speaker (s) :

Chair

Speaker (s):

Chair

Speaker (s) :

Chair

Board

Board

Board

Board

Board

Board



Connor Smith: Yea
Kyle
Strickfaden:
Voting Summary: Yea: 7, Nay: O

.3. Consideration of Policy Changes Recommended by
MSBA to policies:

e 410 Family and Medical Leave
e 413 Harassment and Violence

e 506 Student Discipline (plus new sample
complaint procedure)

Yea

e 507 Corporal Punishment and Prone Restraint
e 515 Protection and Privacy of Pupil Records
(form updated)
e 620 Credit for Learning
e 0902 Facilities Use
e 0904 Distribution of Materials by Non-School
Persons
e 416 Drug, Alcohol, and Cannabis Testing
e 606.5 Library Materials
e 606.5 Library Materials (new form)
Action(s) :
Move to approve policies as presented. This
motion, made by Sara Eischens and seconded by
Emily Perlbachs, Carried.
Voting Detail:

Sara Eischens: Yea
Shelby Erickson: Yea
Josh Kroells: Yea
Sarah Lehrke: Yea
Emily Perlbachs: Yea
Connor Smith: Yea
gziickfaden: Yea

Voting Summary: Yea: 7, Nay: O

NEXT BOARD MEETING Speaker (s) :
Chair

ADJOURNMENT Speaker (s) :
Action(s) : Chair

Move to adjourn meeting at 6:53 pm. This motion,
made by Sara Eischens and seconded by Connor
Smith, Carried.

Voting Detail:

Sara Eischens: Yea
Shelby Erick g

elby Erickson Yea
Josh Kroells: Yea
Sarah Lehrke: Yea

Emily Perlbachs: Yea

Board

Board



Connor Smith: Yea

Kyle
Strickfaden: rea

Voting Summary: Yea: 7, Nay:

Board Secretary



GROSS PAY

FEDERAL TAX
MN STATE TAX
OASDI
MEDICARE
PERA

TRA
ANNUITIES
FLEX
VOLUNTARIES

NET PAYROLL

GROSS PAY

FEDERAL TAX
MN STATE TAX
OASDI
MEDICARE
PERA

TRA
ANNUITIES
FLEX
VOLUNTARIES

NET PAYROLL

May 5-2024 PAYROLL
$312, 006.

(20, 515.
(10, 442.
(18, 168.
(4, 249.
(3, 700.
(19, 033.
(5, 615.
(18, 962.
(6, 076.

$205, 242.

77)
86)
82)
25)
26)
56)
14)
49)
16)

34

May 20-2024 PAYROLL
$376, 245.

(25, 942.
(12, 867.
(22, 151.
(5, 180.
(3, 846.
(22,907.
(5, 665.
(18, 962.
(1, 706.

$257, 015.

87

94)
45)
51)
60)
89)
43)
14)
49)
33)

09
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Central High/Middle School
Monday, April 22, 2024

Presented by Rich Larson

Ready St Thrive!~ |
GENIRALS

Hamburg « Norwood Young America « Cologne



Edmentum

e Background
o What is asynchronous?

e Students are schedule to complete the course in 18 weeks. There is a pacing
guide that tells them when they need to do assignments.

e Each student has an hour/day to work on their subject.

e \We provide space during study hall.

e Students receive grades based on participation in their activity in a lesson,
they have a pre-test and a mastery test for each section, and a post-test for
the end of a unit. Unit activities and discussions involve our “edmentum
teacher” to grade those assignments based on a rubric provided.
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Why do students choose Edmentum?

Summary of student responses:

In-person class is not challenging enough
Teaching style doesn’'t mesh with mine

Want more time to work on college classes
Focus on other classes that are more important
Don’t understand teaching style or subject
Want more flexibility in my day

It's easier

Work at own pace, class is too hard.
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e Concerns/Questions:
o Deviation from rigor.
o |s Edmentum an easy off ramp from struggle?
o |s the Edmentum experience worthy of a Central diploma?
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Data

e Numbers
o Total students in Edementum:
m 1st semester - 82
m 2nd semester - 115
o Total in courses not offered at CHS:
m 15 (each sem)
o Total in courses offered at CHS:
m 1st semester - 67
m 2nd semester - 100
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CENT

PUBLIC SCHO!

LS

First Semester
Spanish |
Spanish Il
Spanish 11l
Algebra Il

Economics
Geography
ASL Il and Il and 1lI

Chemistry
US History

Sociology
English 12
French

German |l

Criminal Justice
Psychology
Health/PE

Career/Adulthood

Interior Design

12
26

11

10

Second Semester

14
26

16

24

115



Data

e Time Spent in Class
o In-person Semester class: ~69 hours

o Edmentum 2023-2024 school year
m 104 completed courses over this school year so far.
m Range: 0:24:44 to 42:16:17 [41:51:33]
m Median: 8:10:48 hours
m Mean: 10:04:19 hours
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Proposal

e Edmentum courses are used for:
o Courses not offered at Central
o Courses unavailable at Central due to scheduling
conflicts.
o Courses necessary for transfer students

This practice is consistent with WCC schools.
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Questions/Discussion
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Finance Committee
Report

May 20 2024
3




e Provide an overview of the previous months

revenue, expense, and enrollment.
e Review significant changes



Enroliment by Month

ADM

990

980

970

960

950

940

930

920

910

900

23-24 Monthly, Average, and Budgeted Daily Membership

s Monthly ADMT 202372024

= Monthly ADM 2022/2023

Average ADM

FY 25

Budget

Sep-23

Oct-23 Nov-23 Dec-23 Jan-24 Feb-24 Mar-24 Apr-24 May-24 Jun-24




Monthly Revenue/Expense

April 2024 Data Using FY24 Budget

YTD Revenues
23-24 Revenue 23-24 Revenue 2% of 22-23 Revenue 22-23 Revenue % of
Budget to Date Budget Budget to Date Budget
General Fund $ 13.617.282 $ 9.622.621 70.7%| $ 12,426,742 $ 7.915.336 63.7%
Food Services $ 670,550 $ 467,186 69.7%| $ 649,132 $ 474 624 73.1%
Community Services $ 880.913 3 686.450 7T7.9%] % 991,834 $ 777,119 78.4%
Debt Services $ 2,930,801 % 1,792,636 61.2%| $ 2253433 % 1.063.436 47 2%
Scholarships $ 6,000 $ 3.700 61.7%] $ 4000 S 213 67.8%
Student Activities $ 69.775 $ 74.481 106.7%| $ - $ 77.250 0.0%
Total Revenue S 18,175,321 $ 12,647,075 " 69.6%| $ 16,324,841 $ 10,310,478 63.2%
YTD Expenses
23-24 Expense 23-24 Expenses 26 of 21-22 Expense 21-22 Expenses % of
Budget to Date Budget Budget to Date Budget
General Fund $ 14211210 $ 9,339,610 65 7%| $ 12,394,073 $ 8.612.282 69 5%
Food Services $ 629,400 $ 581.245 92 3%| $ 555628 % 424 555 76 4%
Community Services $ 1,106,479 $ 799,532 72.3%] % 939.134 $ 797,702 84 9%
Debt Services $ 2538762 $ 2,533,387 99.8%| $ 2,158,536 $ 2,154,986 99.8%
Scholarships $ 6,000 $ 5,850 97.5%] % 4000 % 3.200 80.0%
Student Activities $ 80.165 $ 72,136 90 .0%] $ = $ 73.413 0.0%
Total Expenses S 18,491,851 I $ 13,331,760 I 72.1%| $ 16,051,371 $ 12,066,138 75.2%
Favorable/(Unfavorable) $ (316,530) $ (684,685) -3 216.31% $ 273,470 $ (1,755,659) -642.0%
23-24 Fund Balance

Audited Fund 23-24 Revenues | 23-24 Expenses Fund Balance Favorable/

Balance 7/1/23 to Date to Date 6/30/23 {Unfavorable)
General Fund $ 2125114 $ 9622621 $ 9.339.610 | S 2408.125 | % 283,011
Food Services $ 152,689 $ 467,186 $ 581,245 | $ 38630 | % (114.059)
Community Services $ 172,917 % 686,450 $ 799,532 | S 59835| % (113.,082)
Debt Services $ 20,979 % 1,792,636 $ 2,533,387 | $ (719.771)] $ (740.750)
Scholarships $ 31,492 3 3.700 $ 5850)] s 293421 % (2.150)
Student Activities $ 81,865 $ 74481 $ 72,136 | $ 84211 | % 2,345
Total Fund Balance S 2,585,056 I $ 12,647,075 I $ 13,331,760 | & 1,900,371 | $ (684,685)




ISD 108 Promise to Voters

Q1 Curriculum Budget Remaining Actual YTD Q1 Staff Development  Budget Remaining Actual YTD
162,730 99,103 44310 67,429

& Budget Remaining

& Actual YTD
s Budget Remaining = = Actual YTD
Q2 Tech Levy Budget Remaining Actual YTD Q1 Maintain Class Size = Budget Remaining Actual YTD
130,730 479,158 57,962 289,810

 O—

i Budget
i Budget Remaining Remaining
W Actual YTD @ Actual YTD
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Read Act Updates

EC LETRS: EC and PreK teachers

LETRS Training - Phase 1: Grades 4-5, Special Education, MS/HS
Intervention Teachers, ELL




Social Studies Curriculum- Resource Adoption

Thank you to the committees!

Elementary: Sarah Thomason, Rachelle Jensen, Kyle Evenski,
Dave Rauch, Ron Erpenbach

Secondary: Laura Kroells, Colin Halbach, Alex Rome, Amber
Kester, Sarah Hammers, Rich Larson




C u r ri C u l u m : Develop Local Lens /

Gather Data and Set Priorities through

ED% Essential Standards Work. Identify
a e rs strategic direction.

Curriculum is defined as: Know and Narrow Choices
@ Identify a subset of resources that

* Astandards-based sequence of can be investigated for alignment to

planned experiences where students State Standards and local criteria.
practice and achieve proficiency in

content and applied learning skills

e What is essential for teaching and
learning so that every student has
access to high level academic
experiences

e The necessary methods, materials, and
assessments to support instruction and
learning

Investigate Materials

Engage in hands-on resource evaluation.
Review materials further as needed
through online presentations.

' Make Decision(s)
As a collaborative team, analyze

Guiding principles: resources and make a final selection.

All students have equitable access to

strong, effective core instruction using high- Launch and Implement

instructional practices.

training and access of materials. Ensure
collaboration and proper preparation.

quality curriculum and differentiated
Create plan for teacher and leader

Ongoing professional learning and support

is critical.
*A Curriculum Advisory Committee will ensure active community involvement.



Strand Anchor Standard @ntial Benchm Benchmarks to Bm

5.1.2.1 Identify a democratic principle written in  5.1.4.1 Describe how the U.S. Constitution

2. Democratic Values and Principles:  the Declaration of Independence and the establishes the three
Explain demeocratic values and preamble o the U.S. Constitution and describe  branches of government, how leaders are
principles that guide govemments, how the principle impacts the decisions of selected, and
societies, and communities, and government. society or communities. how governmental power is limited through the
analyze the tensions within the United principles
States constitutional government. 5.1.3.1 Explain specific protections that the Bill of of federalism, separation of powers, and
Rights provides checks and
to individuals and the importance of these 10 balances.
amendments to the ratification of the U.S.
Constitution. 5.1.6.1 Describe a U.S. Federal Indian policy

and explain how it
impacts tribal nation self-determination and

agency.

5 1. Citizenship

and Government

5 2. Economics 5.2.12.1 Explain how govemment decisions 5.2.9.1 Apply a decision-making process to
12. Global/international: Explain why  concerning trading relationships may impact identify altemative options available to
people trade and why nations people differently within a community or nation.  decision-makers in a historical setting. the
encouraae or limit trade. Analvze the decision that was made. and the cooertunity




Curriculum

e (Guaranteed

e Viable: can be taught within the time
allotted

e Systematic and cumulative organization
of concepts and skills

e Clear and user friendly learning
progressions

e Reviewed and monitored

e Aligned high-quality instructional
materials

From the
Committees:

Robust/Rigorous
Engaging

User Friendly

Able to stay current



C u r ri C u l u m : Develop Local Lens

Gather Data and Set Priorities through

ED% Essential Standards Work. Identify
a e rs strategic direction.

Curriculum is defined as: Know and Narrow Choices
@ Identify a subset of resources that

* Astandards-based sequence of can be investigated for alignment to

planned experiences where students State Standards and local criteria.
practice and achieve proficiency in

content and applied learning skills

e What is essential for teaching and
learning so that every student has
access to high level academic
experiences

e The necessary methods, materials, and
assessments to support instruction and
learning

Investigate Materials

Engage in hands-on resource evaluation.
Review materials further as needed
through online presentations.

‘Make Decision(s) /

As a collaborative team, analyze
resources and make a final selection.

Guiding principles:

All students have equitable access to

strong, effective core instruction using high- Launch and Implement

instructional practices.

training and access of materials. Ensure
collaboration and proper preparation.

quality curriculum and differentiated
Create plan for teacher and leader

Ongoing professional learning and support

is critical.
*A Curriculum Advisory Committee will ensure active community involvement.



Final Selection of Resources

Elementary: TCI

Teachers’ Curriculum Institute Informational Texts and Unit Inquiry Projects

Primary Sources

TC' Each unit includes an Inquiry

Project where students
research a compelling
guestion and use evidence
from the reading to write an
argument.

Brings Learning Alive!




Final Selection of Resources

Secondary:

6- Northern Lights for MN History TCi ngagement that
/- “Everything you need- US History” Supplemental e ACTIVE Learning

8- “Everything you need- World History” Supplemental e Support ALL Learners
0-12- TClI e Inquiry Projects

History Alive! World History Alive! Pursuing
Connections American Ideals Government Alive!

Power, Politics, and You

Geography Alive!

Econ Alive! The Power to s
Regions and People

Choose




NEXT On Curriculum Review Cycle...
Math Resource Adoption Update

On April 9, 2024, the 2022 Minnesota Academic Standards in Mathematics
(Commissioner Approved Draft) were released as part of the rulemaking
process.

These K-12 academic standards in mathematics need to be implemented
in the 2027-28 school year.

Focusing efforts on training 2024-2025, purchasing 2025-2026 per
recommendation from MDE and Minnesota Council of Teachers of
Mathematics (MCTM.)

Training will consist of understanding the standards, research on best practice,
“Building Thinking Classrooms” for engagement and collaboration.



https://education.mn.gov/mdeprod/idcplg?IdcService=GET_FILE&dDocName=PROD083852&RevisionSelectionMethod=latestReleased&Rendition=primary
https://education.mn.gov/mdeprod/idcplg?IdcService=GET_FILE&dDocName=PROD083852&RevisionSelectionMethod=latestReleased&Rendition=primary

CAPP- Comprehensive Arts Planning Partnership

Update on this Strategic Action Step:
Designated time to focus on arts standards implementation work.

e 1 Visual Arts Representative/Grade for K-5
o These teachers will attend general education arts cohort 1-3 days
during 2024-25 school year.

e STEM to STEAM in the Middle School




Since the levy was passed 5 years ago:

e Central has purchased and implemented new Science
curriculum.

e Central has purchased and implemented new ELA
curriculum.

e Central has purchased equipment and consumables for
new Art courses.

e Central has invested in workshops to implement
STEAM.

e Central has purchased new Social Studies curriculum.

e Central has purchased new Phy Ed and Health
instructional resources.

e Central has purchased online practice platforms for
math and music.

Thank you!
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Mission Statement (Why): Educate, Inspire, Empower - Every Student, Every Day

Vision (What): Ensuring the next generation will identify ways to positively impact our
communities

2023-2024 Theme: Purpose

Belief Statement around PLC Work:

PLC Mission:

As Central MS/HS PLCs, we believe that standards provide the framework for guiding and measuring student
learning. We are committed to purposefully and actively engaging our students in meaningful learning
experiences that inspire and promote a love for learning.

PLC Action Steps:

We use data to inform our instructional practices, identifying areas of growth and tailoring our approaches to
meet the diverse needs of our students. Through intentional use of norms, we maintain a solution-focused
mindset that prioritizes continuous improvement and finding effective strategies to support student success.

SMART Goal (both HS and MS):
The percentage of students who measured Low Risk/Advanced in Reading on the FastBridge (aReading)
test in the fall of 2023 will increase by 3% on the spring FastBridge test.

@ @ @ @ Development

Professional



Math Goal

e The percentage of students who measured Low
Risk/Advanced in Math on the FastBridge test in the fall of
2023 will increase by 3% on the spring FastBridge test.

o CMS Baseline - Fall Fastbridge aMath: 72.4%
o CHS Baseline - Fall Fastbridge aMath: 69.4%

RESULTS: Partially Met

o CMS Spring Fastbridge aMath: 74.5%
o CHS Spring Fastbridge aMath: 72.6%




Math Action Steps

e PLC Standards Work
e MTSS Team

o Math Intervention:

o In class support

o After school math support
e New: Thinking Classroom




Reading Goal

e The percentage of students who measured Low
Risk/Advanced in Reading on the FastBridge (aReading) test
in the fall of 2023 will increase by 3% on the spring
FastBridge test.

o CMS Baseline - Fall Fastbridge aReading: 74.3%
o CHS Baseline - Fall Fastbridge aReading: 71.3%

RESULTS: Goal Met

o CMS Spring Fastbridge aReading: 77.4%
o CHS Spring Fastbridge aReading: 74.6%




Reading Action Steps

e PLC Standards Work.
e Study Sync curriculum adoption
e MTSS Team
o Reading Intervention at both MS and HS
e Cross curricular literacy strategies shared




Culture/Climate Goal

e CMS & CHS: Of the 445 students who completed the Culture and Climate Survey on
September 29, 2023, 82.7% of students answered the question, “l feel there is an
adult in the building who knows me well,” with “agree,” or “strongly Agree.” By May,
2024, 85.7% of the students who complete this survey will answer this question with
“agree” or “strongly agree.”

RESULTS: Goal Met

o Spring Culture Climat Results Here
o 86.6% of students answered “agree” or “strongly agree” to “Il feel
there is an adult in the building who knows me well.”



https://docs.google.com/document/d/1JVxQBY6AKEzbraGLTUzTufSy7mEfkrzsDbtViZb6FNE/edit

Culture/Climate Action Steps

e Culture/Climate results shared with grade level PLCs to
reach students who feel disconnected.
e Clear expectations delivered to students.

e Monthly Assemblies: Recognition, Celebration, Reminders
e PALC




Spring School Board Meeting
2023-24 Building Goals/Results

Every Student, Every Day, Every Time!
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Building Goals

e Reading Goal: The percentage of students receiving special education
services who measured “low risk/some risk” in Reading on the
FastBridge (areading) test in the fall of 2023 will increase by 3% on the
spring FastBridge (areading).

o SPED Baseline: 49%

e Results:
o SPED 2024 Spring Result: 47%




Individual Growth

Next Steps

e LETRS Training for all Reading Teachers

Celebration
86% of students, grades 2-5, receiving e All teachers are using Fastbridge. Next steps-
SPED showed growth from fall to spring analyze the data and create goals for student

growth with the students

e Analyze our resources to ensure they are
meeting the needs of our students.




Building Goals

e Math Goal: The percentage of students receiving special
education services who measured “low risk/some risk” in Math
on the FastBridge (amath) test in the fall of 2023 will increase by
3% on the spring FastBridge (amath).

o SPED Baseline: 47%

e Results:
o SPED 2024 Spring Result: 45%




Individual Growth

Next Steps

e Math Professional Development offered this
Celebration summer

9%%5 of stUded”tS recf[ﬁi\f/ing ?F:IEtD grades e Allteachers are using Fastbridge. Next steps-
-0, showed growth from fall to spring analyze the data and create goals for student
growth with the students

e Analyze our resources to ensure they are
meeting the needs of our students.
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Community Education Goals
Monday, May 20, 2024

We enrich lives through lifelong learning
Sue Forster - Community Education Director
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Community Education Goals

1. By the end of the 2023/2024 school year, our early childhood education teaching team will
establish and sustain professional learning communities with weekly meetings focused on the
selection of essential standards and will embed the selected standards in curriculum and
assessments.

Action

e PLC’s will actively engage in curriculum development, data analysis, and instructional
Improvement processes, resulting in a comprehensive
and viable curriculum that aligns with state standards and ‘ ) LA
meets the unique needs of our students. O [ 7y B ) SESYS

e The first domain addressed will be social/emotional — —
learning. The team will strategically work through all domains
to identify essential standards. ﬁ




2. By the end of the fiscal year 2023/2024, our Community Education program will increase the
number of enrichment courses by 10% to provide a comprehensive continuum of opportunities for
lifelong learning and connection within our community, ultimately enriching the lives of our
residents.

Actions
e Conduct a needs assessment survey and actively engage with community members to identify

relevant courses

Create new course offerings

Secure instructors

Marketing

Implement courses

Reflect on market share and financial impact

Make adjustments as needed







FY25 Preliminary Budget

May 20, 2024

&



July - October
End of Year Audit Process

Preliminary Budget Approval
District’s Independent auditor

completes prior year audit

Central Public
Schools

May 20 - board discussion

September

Initial preliminary tax levy
calculated by MDE

Annual Budget
Process

January - March
Mid-Year budget adjustments and
projected budget for next fiscal year

November - December
Audit Report to School Board

December - January

Truth in Taxation Hearing (Dec)
Levy set for the coming year
Mid-Year budget adjustments



Enroliment by Month

23-24 Monthly, Average, and Budgeted Daily Membership
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FY25 General Fund Comparison

General Fund FY25 Preliminary FY24 Revised Difference
Levy 2,879,610 2,860,415 19,195
Misc Local Revenue 221,096 245,044 (23,948)
State Aid 9,937,050 9,885,248 51,802
Federal Aid 366,000 626,575 (260,575)
TOTALS 13,403,756 13,617,282 (213,526)
Genreal Fund FY25 Preliminary FY24 Revised Difference
Salaries and Wages 6,900,647 6,779,095 121,552
Employee Benefits 1,911,155 2,042,088 (130,933)
Purchased Services 3,171,165 2,922,137 249,028
Supplies & Materials 837,270 969,277 (132,007)
Capital Expenditures 218,820 1,391,795 (1,172,975)
Other Expenses 31,360 129,960 (98,600)
Other Financing Uses 223,689 76,858 146,831
TOTALS 13,294,106 14,311,210 (1,017,104)
Difference 109,650 (693,928)



FY25 General Fund Balance

6/30/24 FY25 TRANSFERS FY25 TRANSFERS
ESTIMATED ESTIMATED INTO ESTIMATED OUT OF FY25 ESTIMATED
GENERAL FUND -01 BALANCE REVENUES FUNDS EXPENDITURES FUNDS BALANCE
Unassigned S 1,015,511 S 11,956,770 S 11,814,416 S 56,923 S 1,100,942
Assigned S 382,345 S 382,345
Qcomp S - $ 236948 $ 56,923 S 293,871 S s
Total Assigned and Unassigned $ 1,397,856 $ 12,193,718 $§ 56,923 $ 12,108,287 $§ 56,923 $§ 1,483,287
RESTRICTED FUNDS
Nonspendable S 14,007 S = S = S 14,007
Student Activities S 71,475 S 66,150 S 71,948 S 65,677
Scholarships S 31,492 S 6,000 S 6,000 S 31,492
Staff Development S 439 S 147,164 S 147,603 S -
Capital Projects Levy S 50,458 S 529,287 S 529,408 S 50,337
Operating Capital S 225 S 237,589 S 226,660 S 11,154
Gifted and Talented S - S 13,138 ) 13,138 S -
LTEM S 27,693 S 134,998 S 138,500 S 24,191
Safe Schools S - S 45,712 S 45,712 S -
Medical Assistance/3rd Party Billing S 1,825 S 30,000 S 6,850 S 24,975
Total Restricted S 197,614 $ 1,210,038 $ - $ 1,185,819 $ - ) 221,833
Total All Revenues S 1,595,470 $ 13,403,756 $ 56,923 $ 13,294,106 $ 56,923 $ 1,705,120




FY25 Preliminary Budget Revenue Source

GENERAL FUND REVENUE BY SOURCE

Federal Aid,
366,000, 3%

Levy, 2,879,610,
21%

State Aid,
9,937,050, 74%



FY25 Preliminary Budget Expense

GENERAL FUND EXPENSES BY OBJECT

Capital Expenditures,
Supplies & Materials, 218,820, 2%
837,270, 6%

Purchased Services,
3,171,165, 24%

Salaries and Wages,
6,900,647, 53%



FY25 CE Preliminary Budget Overview

Community Ed FY25 Preliminary FY24 Revised Difference
Levy 168,221 125,391 42,830
Misc Local Revenue 596,562 592,620 3,942
State Aid 165,934 162,902 3,032
Federal Aid - -
TOTALS 930,717 880,913 49,804
Community Ed FY25 Preliminary FY24 Revised Difference
Salaries and Wages 568,089 704,405 (136,316)
Employee Benefits 140,410 156,817 (16,407)
Purchased Services 179,220 187,787 (8,567)
Supplies & Materials 35,700 48,690 (12,990)
Capital Expenditures 8,780 (8,780)
Other Expenses 100 - 100
TOTALS 923,519 1,106,479 (182,960)
Difference 7,198 (225,566)



FY25 Preliminary Budget Overview

Yy

Y
REVENUES

General Fund Food Service  Community Service  Construction  Debt Service Trust Student Activities
Levy 2,879,610 168,221 2,623,423
Misc Local Revenue 221,096 96,000 596,562 5,000 223,689 6,000 66,150
State Aid 9,937,050 384,200 165,934 450,058
Federal Aid 366,000 195,000
TOTALS 13,403,756 675,200 930,717 5,000 3,297,170 6,000 66,150

EXPENDITURES

General Fund Food Service  Community Service  Construction  Debt Service Trust Student Activities
Salaries and Wages 6,900,647 2,700 568,089
Employee Benefits 1,911,155 6,100 140,410
Purchased Services 3,171,165 331,000 179,220 27,150
Supplies & Materials 837,270 254,600 35,700 43,613
Capital Expenditures 218,820 20,000 6,000,000
Other Expenses 31,360 100 3,187,213 6,000 1,185
Other Financing Uses 223,689
TOTALS 13,294,106 614,400 923,519 6,000,000 3,187,213 6,000 71,948
Budget Balance 109,650 60,800 7,198 (5,995,000) 109,957 - (5,798)



FY24 Preliminary Budget Overview

Questions?
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506

II.

III.

STUDENT DISCIPLINE

PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the school
district’s expectations for student conduct. Such compliance will enhance the school district’s
ability to maintain discipline and ensure that there is no interference with the educational
process. The school district will take appropriate disciplinary action when students fail to adhere
to the Code of Student Conduct established by this policy.

GENERAL STATEMENT OF POLICY

The school board recognizes that individual responsibility and mutual respect are essential
components of the educational process. The school board further recognizes that nurturing the
maturity of each student is of primary importance and is closely linked with the balance that
must be maintained between authority and self-discipline as the individual progresses from a
child’s dependence on authority to the more mature behavior of self-control.

All students are entitled to learn and develop in a setting which promotes respect of self, others,
and property. Proper positive discipline can only result from an environment which provides
options and stresses student self-direction, decision-making, and responsibility. Schools can
function effectively only with internal discipline based on mutual understanding of rights and
responsibilities.

Students must conduct themselves in an appropriate manner that maintains a climate in which
learning can take place. Overall decorum affects student attitudes and influences student
behavior. Proper student conduct is necessary to facilitate the education process and to create
an atmosphere conducive to high student achievement.

Although this policy emphasizes the development of self-discipline, it is recognized that there
are instances when it will be necessary to administer disciplinary measures. The position of the
school district is that a fair and equitable district-wide student discipline policy will contribute to
the quality of the student’s educational experience. This discipline policy is adopted in
accordance with and subject to the Minnesota Pupil Fair Dismissal Act, Minnesota Statutes,
sections 121A.40-121A.56.

In view of the foregoing and in accordance with Minnesota Statutes, section 121A.55, the school
board, with the participation of school district administrators, teachers, employees, students,
parents, community members, and such other individuals and organizations as appropriate, has
developed this policy which governs student conduct and applies to all students of the school
district.

DEFINITIONS
A. "Nonexclusionary disciplinary policies and practices" means policies and practices that
are alternatives to dismissing a pupil from school, including but not limited to evidence-

based positive behavior interventions and supports, social and emotional services,
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school-linked mental health services, counseling services, social work services,
academic screening for Title 1 services or reading interventions, and alternative
education services. Nonexclusionary disciplinary policies and practices include but are
not limited to the policies and practices under sections 120B.12; 121A.575, clauses (1)
and (2); 121A.031, subdivision 4, paragraph (a), clause (1); 121A.61, subdivision 3,
paragraph (r); and 122A.627, clause (3).

"Pupil withdrawal agreement" means a verbal or written agreement between a school
administrator or district administrator and a pupil's parent to withdraw a student from
the school district to avoid expulsion or exclusion dismissal proceedings. The duration
of the withdrawal agreement cannot be for more than a 12-month period.

IV. POLICY

A.

V.

A.

The school board must establish uniform criteria for dismissal and adopt written policies
and rules to effectuate the purposes of the Minnesota Pupil Fair Dismissal Act. The
policies must include nonexclusionary disciplinary policies and practices consistent with
Minnesota Statutes, section 121A.41, subdivision 12, and must emphasize preventing
dismissals through early detection of problems. The policies must be designed to
address students' inappropriate behavior from recurring.

The policies must recognize the continuing responsibility of the school for the education
of the pupil during the dismissal period.

The school is responsible for ensuring that alternative educational services, if the pupil
wishes to take advantage of them, must be adequate to allow the pupil to make progress
toward meeting the graduation standards adopted under Minnesota Statutes,
section 120B.02 and help prepare the pupil for readmission in accordance with section
Minnesota Statutes, section 121A.46, subdivision 5.

For expulsion and exclusion dismissals and pupil withdrawal agreements as defined in
Minnesota Statutes, section 121A.41, subdivision 13:

1. for a pupil who remains enrolled in the school district or is awaiting enroliment
in a new district, the school district's continuing responsibility includes reviewing
the pupil's schoolwork and grades on a quarterly basis to ensure the pupil is on
track for readmission with the pupil's peers. The school district must
communicate on a regular basis with the pupil's parent or guardian to ensure
that the pupil is completing the work assigned through the alternative
educational services as defined in Minnesota Statutes, section 121A.41,
subdivision 11. These services are required until the pupil enrolls in another
school or returns to the same school;

2. a pupil receiving school-based or school-linked mental health services in the
school district under Minnesota Statutes, section 245.4889 continues to be
eligible for those services until the pupil is enrolled in a new district; and

3. the school district must provide to the pupil's parent or guardian information on
accessing mental health services, including any free or sliding fee providers in
the community. The information must also be posted on the school district
website.

AREAS OF RESPONSIBILITY

The School Board. The school board holds all school personnel responsible for the

506-2



maintenance of order within the school district and supports all personnel acting within
the framework of this discipline policy.

Superintendent. The superintendent shall establish guidelines and directives to carry
out this policy, hold all school personnel, students, and parents responsible for
conforming to this policy, and support all school personnel performing their duties within
the framework of this policy. The superintendent shall also establish guidelines and
directives for using the services of appropriate agencies for assisting students and
parents. Any guidelines or directives established to implement this policy shall be
submitted to the school board for approval and shall be attached as an addendum to
this policy.

Principal. The school principal is given the responsibility and authority to formulate
building rules and regulations necessary to enforce this policy, subject to final school
board approval. The principal shall give direction and support to all school personnel
performing their duties within the framework of this policy. The principal shall consult
with parents of students conducting themselves in a manner contrary to the policy. The
principal shall also involve other professional employees in the disposition of Behavior
referrals and shall make use of those agencies appropriate for assisting students and
parents. A principal, in exercising the person’s lawful authority, may use reasonable
force when it is necessary under the circumstances to correct or restrain a student to
prevent bodily harm or death to the student or another. A principal shall not use prone
restraint and shall not inflict any form of physical holding that restricts or impairs a
student's ability to breathe; restricts or impairs a student's ability to communicate
distress; places pressure or weight on a student's head, throat, neck, chest, lungs,
sternum, diaphragm, back, or abdomen; or results in straddling a student's torso.

Teachers. All teachers shall be responsible for providing a well-planned
teaching/learning environment and shall have primary responsibility for student
conduct, with appropriate assistance from the administration. All teachers shall enforce
the Code of Student Conduct. A teacher, in exercising the person’s lawful authority,
may use reasonable force when it is necessary under the circumstances to correct or
restrain a student to prevent bodily harm or death to the student or another. A teacher
shall not use prone restraint and shall not inflict any form of physical holding that
restricts or impairs a student's ability to breathe; restricts or impairs a student's ability
to communicate distress; places pressure or weight on a student's head, throat, neck,
chest, lungs, sternum, diaphragm, back, or abdomen; or results in straddling a student's
torso.

Other School District Personnel. All school district personnel shall be responsible for
contributing to the atmosphere of mutual respect within the school. Their
responsibilities relating to student behavior shall be as authorized and directed by the
superintendent. A school employee, school bus driver, or other agent of a school district,
in exercising the person’s lawful authority, may use reasonable force when it is
necessary under the circumstances to restrain a student to prevent bodily harm or death
to the student or another. A school employee, which does not include a school resource
officer, shall not use prone restraint and shall not inflict any form of physical holding
that restricts or impairs a student's ability to breathe; restricts or impairs a student's
ability to communicate distress; places pressure or weight on a student's head, throat,
neck, chest, lungs, sternum, diaphragm, back, or abdomen; or results in straddling a
student's torso.

Parents or Legal Guardians. Parents and guardians shall be held responsible for the
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VI.

VII.

behavior of their children as determined by law and community practice. They are
expected to cooperate with school authorities and to participate regarding the behavior
of their children.

Students. All students shall be held individually responsible for their behavior and for
knowing and obeying the Code of Student Conduct and this policy.

Community Members. Members of the community are expected to contribute to the
establishment of an atmosphere in which rights and duties are effectively acknowledged
and fulfilled.

Reasonable Force Reports

1. The school district must report data on its use of any reasonable force used on
a student with a disability to correct or restrain the student to prevent bodily
harm or death to the student or another that is consistent with the definition of
physical holding under Minnesota Statutes, section 125A.0941, paragraph (c),
as outlined in section 125A.0942, subdivision 3, paragraph (b).

2. Beginning with the 2024-2025 school year, the school district must report
annually by July 15, in a form and manner determined by the MDE
Commissioner, data from the prior school year about any reasonable force used
on a general education student to correct or restrain the student to prevent
bodily harm or death to the student or another that is consistent with the
definition of physical holding under Minnesota Statutes, section 125A.0941,
paragraph (c).

3. Any reasonable force used under Minnesota Statutes, sections 121A.582;
609.06, subdivision 1; and 609.379 which intends to hold a child immobile or
limit a child's movement where body contact is the only source of physical
restraint or confines a child alone in a room from which egress is barred shall
be reported to the Minnesota Department of Education as a restrictive
procedure, including physical holding or seclusion used by an unauthorized or
untrained staff person.

STUDENT RIGHTS

All students have the right to an education and the right to learn.

STUDENT RESPONSIBILITIES

All students have the responsibility:

A.

For their behavior and for knowing and obeying all school rules, regulations, policies,
and procedures;

To attend school daily, except when excused, and to be on time to all classes and other
school functions;

To pursue and attempt to complete the courses of study prescribed by the state and
local school authorities;

To make necessary arrangements for making up work when absent from school;
To assist the school staff in maintaining a safe school for all students;
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VIII.

M.

N.

To be aware of all school rules, regulations, policies, and procedures, including those in
this policy, and to conduct themselves in accord with them;

To assume that until a rule or policy is waived, altered, or repealed, it is in full force and
effect;

To be aware of and comply with federal, state, and local laws;

To volunteer information in disciplinary cases should they have any knowledge relating
to such cases and to cooperate with school staff as appropriate;

To respect and maintain the school’s property and the property of others;

To dress and groom in a manner which meets standards of safety and health and
common standards of decency and which is consistent with applicable school district

policy;

To avoid inaccuracies in student newspapers or publications and refrain from indecent
or obscene language;

To conduct themselves in an appropriate physical or verbal manner; and

To recognize and respect the rights of others.

CODE OF STUDENT CONDUCT

A.

The following are examples of unacceptable behavior subject to disciplinary action by
the school district. These examples are not intended to be an exclusive list. Any student
who engages in any of these activities shall be disciplined in accordance with this policy.
This policy applies to all school buildings, school grounds, and school property or
property immediately adjacent to school grounds; school-sponsored activities or trips;
school bus stops; school buses, school vehicles, school contracted vehicles, or any other
vehicles approved for school district purposes; the area of entrance or departure from
school premises or events; and all school-related functions, school-sponsored activities,
events, or trips. School district property also may mean a student’s walking route to or
from school for purposes of attending school or school-related functions, activities, or
events. While prohibiting unacceptable behavior subject to disciplinary action at these
locations and events, the school district does not represent that it will provide
supervision or assume liability at these locations and events. This policy also applies to
any student whose conduct at any time or in any place interferes with or obstructs the
mission or operations of the school district or the safety or welfare of the student, other
students, or employees.

1. Violations against property including, but not limited to, damage to or
destruction of school property or the property of others, failure to compensate
for damage or destruction of such property, arson, breaking and entering, theft,
robbery, possession of stolen property, extortion, trespassing, unauthorized
usage, or vandalism;

2. The use of profanity or obscene language, or the possession of obscene
materials;
3. Gambling, including, but not limited to, playing a game of chance for stakes;
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Violation of the school district’s Hazing Prohibition Policy;

Attendance problems including, but not limited to, truancy, absenteeism,
tardiness, skipping classes, or leaving school grounds without permission;

Violation of the school district’s Student Attendance Policy;
Opposition to authority using physical force or violence;

Using, possessing, or distributing tobacco, tobacco-related devices, electronic
cigarettes, or tobacco paraphernalia in violation of the school district’s Tobacco-
Free Environment; Possession and Use of Tobacco, Tobacco-Related Devices,
and Electronic Delivery Devices Policy;

Using, possessing, distributing, intending to distribute, making a request to
another person for (solicitation), or being under the influence of alcohol or other
intoxicating substances or look-alike substances;

Using, possessing, distributing, intending to distribute, making a request to
another person for (solicitation), or being under the influence of narcotics,
drugs, or other controlled substances (except as prescribed by a physician), or
look-alike substances (these prohibitions include medical marijuana or medical
cannabis, even when prescribed by a physician, and one student sharing
prescription medication with another student);

Using, possessing, or distributing items or articles that are illegal or harmful to
persons or property including, but not limited to, drug paraphernalia;

Using, possessing, or distributing weapons, or look-alike weapons or other
dangerous objects;

Violation of the school district’s Weapons Policy;
Violation of the school district’s Violence Prevention Policy;

Possession of ammunition including, but not limited to, bullets or other
projectiles designed to be used in or as a weapon;

Possession, use, or distribution of explosives or any compound or mixture, the
primary or common purpose or intended use of which is to function as an
explosive;

Possession, use, or distribution of fireworks or any substance or combination of
substances or article prepared for the purpose of producing a visible or an
audible effect by combustion, explosion, deflagration or detonation;

Using an ignition device, including a butane or disposable lighter or matches,
inside an educational building and under circumstances where there is a risk of
fire, except where the device is used in a manner authorized by the school;
Violation of any local, state, or federal law as appropriate;

Acts disruptive of the educational process, including, but not limited to,
disobedience, disruptive or disrespectful behavior, defiance of authority,

cheating, insolence, insubordination, failure to identify oneself, improper
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21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

activation of fire alarms, or bomb threats;
Violation of the school district’s Internet Acceptable Use and Safety Policy;

Use of a cell phone in violation of the school district’s Internet Acceptable Use
and Safety Policy;

Violation of school bus or transportation rules or the school district’'s Student
Transportation Safety Policy;

Violation of parking or school traffic rules and regulations, including, but not
limited to, driving on school property in such a manner as to endanger persons
or property;

Violation of directives or guidelines relating to lockers or improperly gaining
access to a school locker;

Violation of the school district’'s Search of Student Lockers, Desks, Personal
Possessions, and Student’s Person Policy;

Violation of the school district’s Student Use and Parking of Motor Vehicles;
Patrols, Inspections, and Searches Policy;

Possession or distribution of slanderous, libelous, or pornographic materials;
Violation of the school district’s Bullying Prohibition Policy;

Student attire or personal grooming which creates a danger to health or safety
or creates a disruption to the educational process, including clothing which bears
a message which is lewd, vulgar, or obscene, apparel promoting products or
activities that are illegal for use by minors, or clothing containing objectionable
emblems, signs, words, objects, or pictures communicating a message that is
racist, sexist, or otherwise derogatory to a protected minority group or which
connotes gang membership;

Criminal activity;

Falsification of any records, documents, notes, or signatures;

Tampering with, changing, or altering records or documents of the school district
by any method including, but not limited to, computer access or other electronic
means;

Scholastic dishonesty which includes, but is not limited to, cheating on a school
assignment or test, plagiarism, or collusion, including the use of picture phones

or other technology to accomplish this end;

Impertinent or disrespectful words, symbols, acronyms, or language, whether
oral or written, related to teachers or other school district personnel;

Violation of the school district’'s Harassment and Violence Policy;
Actions, including fighting or any other assaultive behavior, which causes or
could cause injury to the student or other persons or which otherwise endangers

the health, safety, or welfare of teachers, students, other school district
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38.

39.

40.

41.

42,

43.

44,

45.

46.

personnel, or other persons;

Committing an act which inflicts great bodily harm upon another person, even
though accidental or a result of poor judgment;

Violations against persons, including, but not limited to, assault or threatened
assault, fighting, harassment, interference or obstruction, attack with a weapon,
or look-alike weapon, sexual assault, illegal or inappropriate sexual conduct, or
indecent exposure;

Verbal assaults or verbally abusive behavior including, but not limited to, use of
words, symbols, acronyms, or language, whether oral or written, that are
discriminatory, abusive, obscene, threatening, intimidating, degrading to other
people, or threatening to school property;

Physical or verbal threats including, but not limited to, the staging or reporting
of dangerous or hazardous situations that do not exist;

Inappropriate, abusive, threatening, or demeaning actions based on race, color,
creed, religion, sex, marital status, status with regard to public assistance,
disability, national origin, or sexual orientation;

Violation of the school district’s Distribution of Nonschool-Sponsored Materials
on School Premises by Students and Employees Policy;

Violation of the school district’s one-to-one device rules and regulations;

Violation of school rules, regulations, policies, or procedures, including, but not
limited to, those policies specifically enumerated in this policy;

Other acts, as determined by the school district, which are disruptive of the
educational process or dangerous or detrimental to the student or other
students, school district personnel or surrounding persons, or which violate the
rights of others or which damage or endanger the property of the school, or
which otherwise interferes with or obstruct the mission or operations of the
school district or the safety or welfare of students or employees.

IX. RECESS AND OTHER BREAKS

A.

"Recess detention" means excluding or excessively delaying a student from participating
in a scheduled recess period as a consequence for student behavior. Recess detention
does not include, among other things, providing alternative recess at the student's

choice.

The school district is encouraged to ensure student access to structured breaks from the
demands of school and to support teachers, principals, and other school staff in their
efforts to use evidence-based approaches to reduce exclusionary forms of discipline.

The school district must not use recess detention unless:

a student causes or is likely to cause serious physical harm to other students or
staff;

the student's parent or guardian specifically consents to the use of recess
detention; or
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3. for students receiving special education services, the student's individualized
education program team has determined that withholding recess is appropriate
based on the individualized needs of the student.

D. The school district must not withhold recess from a student based on incomplete
schoolwork.
E. The school district must require school staff to make a reasonable attempt to notify a

parent or guardian within 24 hours of using recess detention.

F. The school district must compile information on each recess detention at the end of each
school year, including the student's age, grade, gender, race or ethnicity, and special
education status. This information must be available to the public upon request. The
school district is encouraged to use the data in professional development promoting the
use of nonexclusionary discipline.

G. The school district must not withhold or excessively delay a student's participation in
scheduled mealtimes. This section does not alter a district or school's existing
responsibilities under Minnesota Statutes, section 124D.111 or other state or federal
law.

DISCIPLINARY ACTION OPTIONS

The general policy of the school district is to utilize progressive discipline to the extent
reasonable and appropriate based upon the specific facts and circumstances of student
misconduct. The specific form of discipline chosen in a particular case is solely within the
discretion of the school district. At a minimum, violation of school district code of conduct, rules,
regulations, policies, or procedures will result in discussion of the violation and a verbal warning.
The school district shall, however, impose more severe disciplinary sanctions for any violation,
including exclusion or expulsion, if warranted by the student’s misconduct, as determined by
the school district. Disciplinary action may include, but is not limited to, one or more of the
following:

A. Student conference with teacher, principal, counselor, or other school district personnel,
and verbal warning;

B. Confiscation by school district personnel and/or by law enforcement of any item, article,
object, or thing, prohibited by, or used in the violation of, any school district policy, rule,
regulation, procedure, or state or federal law. If confiscated by the school district, the
confiscated item, article, object, or thing will be released only to the parent/guardian
following the completion of any investigation or disciplinary action instituted or taken
related to the violation.

C. Parent contact;

D. Parent conference;

E. Removal from class;

F. In-school suspension;

G. Suspension from extracurricular activities;
H. Detention or restriction of privileges;
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XI.

T.

u.

Loss of school privileges;

In-school monitoring or revised class schedule;

Referral to in-school support services;

Referral to community resources or outside agency services;

Financial restitution;

Referral to police, other law enforcement agencies, or other appropriate authorities;
A request for a petition to be filed in district court for juvenile delinquency adjudication;
Out-of-school suspension under the Pupil Fair Dismissal Act;

Preparation of an admission or readmission plan;

Saturday school;

Expulsion under the Pupil Fair Dismissal Act;

Exclusion under the Pupil Fair Dismissal Act; and/or

Other disciplinary action as deemed appropriate by the school district.

REMOVAL OF STUDENTS FROM CLASS

A.

The teacher of record shall have the general control and government of the classroom.
Teachers have the responsibility of attempting to modify disruptive student behavior by
such means as conferring with the student, using positive reinforcement, assigning
detention or other consequences, or contacting the student’s parents. When such
measures fail, or when the teacher determines it is otherwise appropriate based upon
the student’s conduct, the teacher shall have the authority to remove the student from
class pursuant to the procedures established by this discipline policy. “Removal from
class” and “removal” mean any actions taken by a teacher, principal, or other school
district employee to prohibit a student from attending a class or activity period for a
period of time not to exceed five (5) days, pursuant to this discipline policy.

Grounds for removal from class shall include any of the following:
1. Willful conduct that significantly disrupts the rights of others to an education,
including conduct that interferes with a teacher’s ability to teach or communicate

effectively with students in a class or with the ability of other students to learn;

2. Willful conduct that endangers surrounding persons, including school district
employees, the student or other students, or the property of the school;

3. Willful violation of any school rules, regulations, policies or procedures, including
the Code of Student Conduct in this policy; or

4. Other conduct, which in the discretion of the teacher or administration, requires
removal of the student from class.
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Such removal shall be for at least one (1) activity period or class period of instruction
for a given course of study and shall not exceed five (5) such periods.

A student must be removed from class immediately if the student engages in assault or
violent behavior. “Assault” is an act done with intent to cause fear in another of
immediate bodily harm or death; or the intentional infliction of, or attempt to inflict,
bodily harm upon another.

If a student is removed from class more than ten (10) times in a school year, the school
district shall notify the parent or guardian of the student’s tenth removal from class and
make reasonable attempts to convene a meeting with the student’s parent or guardian
to discuss the problem that is causing the student to be removed from class.

[Note: The following Sections C. - J. must be developed and inserted by each
school district based upon individual district practices, procedures, and
preferences. School districts may consider developing and inserting
procedures identified in Sections K-N.]

Procedures for Removal of a Student From a Class.

1. Specify procedures to remove a student from a class to be followed by a teacher,
school administrator, or other school district employee;

2. Specify required approvals necessary;
3. Specify paperwork and reporting procedures.

Period of Time for which a Student may be Removed from a Class (may not
exceed five (5) class periods for a violation of a rule of conduct)

1. The removal from class shall be for a period of time deemed appropriate by the
principal, in consultation with the teacher.

Responsibility for and Custody of a Student Removed from Class.

1. Designation of where student is to go when removed;

2. Designation of how student is to get to designated destination;

3. Whether student must be accompanied;

4. Statement of what student is to do when and while removed;

5. Designation of who has control over and responsibility for student after removal
from class.

Procedures for Return of a Student to a Specific Class from Which the Student
was Removed.

1. Specification of procedures;
2. Actions or approvals required such as notes, conferences, readmission plans.

Procedures for Notifying a Student and the Student’s Parents or Guardian of
Violation of the Rules of Conduct and of Resulting Disciplinary Actions;
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XII.

1. Specification of Procedures;

2. Actions or approvals required, such as notes, conferences, readmission plans.

Students with a Disability; Special Provisions.

1. Procedures for consideration of whether there is a need for further assessment;

2. Procedures for consideration of whether there is a need for a review of the
adequacy of the current Individualized Education Program (IEP) of a student

with a disability who is removed from class or disciplined; and

3. Any procedures determined appropriate for referring students in need of special
education services to those services.

Procedures for Detecting and Addressing Chemical Abuse Problems of Students
While on School Premises.

1. Establishment of a chemical abuse preassessment team pursuant to Minnesota
Statutes, section 121A.26;

2. Establishment of teacher reporting procedures to the chemical abuse
preassessment team pursuant to Minnesota Statutes, section 121A.29.

Procedures for Immediate and Appropriate Interventions Tied to Violations of
the Code of Student Conduct.

Any Procedures Determined Appropriate for Encouraging Early Involvement of
Parents or Guardians in Attempts to Improve a Student’s Behavior.

Any Procedures Determined Appropriate for Encouraging Early Detection of
Behavioral Problems.

Any Procedures Determined Appropriate for Referring a Student in Need of
Special Education Services to Those Services;

Any Procedures Determined Appropriate for Ensuring Victims of Bullying who
Respond with Behavior not Allowed under the School's Behavior Policies have
Access to a Remedial Response, Consistent with Minnesota Statutes, section
121A.031;

DISMISSAL

A.

“Dismissal” means the denial of the current educational program to any student,
including exclusion, expulsion, and suspension. Dismissal does not include removal from
class.

The school district shall not deny due process or equal protection of the law to any
student involved in a dismissal proceeding which may result in suspension, exclusion or
expulsion.

The school district shall not dismiss any student without attempting to use
nonexclusionary disciplinary policies and procedures before dismissal proceedings or
pupil withdrawal agreements, except where it appears that the student will create an
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immediate and substantial danger to self or to surrounding persons or property.

The use of exclusionary practices for early learners as defined in Minnesota Statutes,
section 121A.425, is prohibited. The use of exclusionary practices to address attendance
and truancy issues is prohibited.

Violations leading to suspension, based upon severity, may also be grounds for actions
leading to expulsion, and/or exclusion. A student may be dismissed on any of the
following grounds:

1. Willful violation of any reasonable school board regulation, including those found
in this policy;
2. Willful conduct that significantly disrupts the rights of others to an education, or

the ability of school personnel to perform their duties, or school sponsored
extracurricular activities; or

3. Willful conduct that endangers the student or other students, or surrounding
persons, including school district employees, or property of the school.

Disciplinary Dismissals Prohibited

1. A pupil enrolled in the following is not subject to dismissals under the Pupil Fair
Dismissal Act:

a. a preschool or prekindergarten program, including an early childhood
family education, school readiness, school readiness plus, voluntary
prekindergarten, Head Start, or other school-based preschool or
prekindergarten program; or

b. kindergarten through Grade 3.

2. This section does not apply to a dismissal from school for less than one school
day, except as provided under Minnesota Statutes, chapter 125A and federal
law for a student receiving special education services.

3. Notwithstanding this section, expulsions and exclusions may be used only after
resources outlined under Nonexclusionary discipline have been exhausted, and
only in circumstances where there is an ongoing serious safety threat to the
child or others.

Suspension Procedures

1. “Suspension” means an action by the school administration, under rules
promulgated by the School Board, prohibiting a student from attending school
for a period of no more than ten (10) school days; provided, however, if a
suspension is longer than five (5) school days, the suspending administrator
shall provide the superintendent with a reason for the longer term of suspension.
This definition does not apply to dismissal for one (1) school day or less where
a student with a disability does not receive regular or special education
instruction during that dismissal period.

2. School administration must allow a suspended pupil the opportunity to complete
all school work assigned during the period of the pupil's suspension and to
receive full credit for satisfactorily completing the assignments. The school
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principal or other person having administrative control of the school building or
program is encouraged to designate a district or school employee as a liaison to
work with the pupil's teachers to allow the suspended pupil to (1) receive timely
course materials and other information, and (2) complete daily and weekly
assignments and receive teachers' feedback.

If a student’s total days of removal from school exceed ten (10) cumulative days
in a school year, the school district shall make reasonable attempts to convene
a meeting with the student and the student’s parent or guardian before
subsequently removing the student from school and, with the permission of the
parent or guardian, arrange for a mental health screening for the student at the
parent or guardian’s expense. The purpose of this meeting is to attempt to
determine the student’s need for assessment or other services or whether the
parent or guardian should have the student assessed or diagnosed to determine
whether the student needs treatment for a mental health disorder.

The definition of suspension under Minnesota Statutes, section 121A.41,
subdivision 10, does not apply to a student's dismissal from school for less than
one day, except as provided under federal law for a student with a disability.
Each suspension action may include a readmission plan. The plan shall include,
where appropriate, a provision for implementing alternative educational services
upon readmission which must not be used to extend the current suspension. A
readmission plan must not obligate a parent or guardian to provide psychotropic
drugs to their student as a condition of readmission. School administration must
not use the refusal of a parent or guardian to consent to the administration of
psychotropic drugs to their student or to consent to a psychiatric evaluation,
screening, or examination of the student as a ground, by itself, to prohibit the
student from attending class or participating in a school-related activity, or as a
basis of a charge of child abuse, child neglect, or medical or educational neglect.
The school administration may not impose consecutive suspensions against the
same student for the same course of conduct, or incident of misconduct, except
where the student will create an immediate and substantial danger to self or to
surrounding persons or property or where the school district is in the process of
initiating an expulsion, in which case the school administration may extend the
suspension to a total of fifteen (15) days.

A child with a disability may be suspended. When a child with a disability has
been suspended for more than five (5) consecutive days or ten (10) cumulative
school days in the same year, and that suspension does not involve a
recommendation for expulsion or exclusion or other change in placement under
federal law, relevant members of the child’s IEP team, including at least one of
the child’s teachers, shall meet and determine the extent to which the child
needs services in order to continue to participate in the general education
curriculum, although in another setting, and to progress toward meeting the
goals in the child’s IEP. That meeting must occur as soon as possible, but no
more than ten (10) days after the sixth (6t) consecutive day of suspension or
the tenth (10%) cumulative day of suspension has elapsed.

Alternative education services must be provided to a pupil who is suspended for
more than five (5) consecutive school days. Alternative educational services
may include, but are not limited to, special tutoring, modified curriculum,
modified instruction, other modifications or adaptations, instruction through
electronic media, special education services as indicated by appropriate
assessments, homebound instruction, supervised homework, or enrollment in
another district or in an alternative learning center under Minnesota Statutes,
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10.

11.

12.

section 123A.05 selected to allow the student to progress toward meeting
graduation standards under Minnesota Statutes, section 120B.02, although in a
different setting.

The school administration shall not suspend a student from school without an
informal administrative conference with the student. The informal
administrative conference shall take place before the suspension, except where
it appears that the student will create an immediate and substantial danger to
self or to surrounding persons or property, in which case the conference shall
take place as soon as practicable following the suspension. At the informal
administrative conference, a school administrator shall notify the student of the
grounds for the suspension, provide an explanation of the evidence the
authorities have, and the student may present the student’s version of the facts.
A separate administrative conference is required for each period of suspension.

After school administration notifies a student of the grounds for suspension,
school administration may, instead of imposing the suspension, do one or more
of the following:

a. strongly encourage a parent or guardian of the student to attend school
with the student for one day;

b. assign the student to attend school on Saturday as supervised by the
principal or the principal’s designee; and

C. petition the juvenile court that the student is in need of services under
Minnesota Statutes chapter 260C.

A written notice containing the grounds for suspension, a brief statement of the
facts, a description of the testimony, a readmission plan, and a copy of the
Minnesota Pupil Fair Dismissal Act, Minnesota Statutes, sections 121A.40-
121A.56, shall be personally served upon the student at or before the time the
suspension is to take effect, and upon the student’s parent or guardian by mail
within forty-eight (48) hours of the conference. (See attached sample Notice of
Suspension.)

The school administration shall make reasonable efforts to notify the student’s
parent or guardian of the suspension by telephone as soon as possible following
suspension.

In the event a student is suspended without an informal administrative
conference on the grounds that the student will create an immediate and
substantial danger to surrounding persons or property, the written notice shall
be served upon the student and the student’s parent or guardian within forty-
eight (48) hours of the suspension. Service by mail shall be complete upon
mailing.

Notwithstanding the foregoing provisions, the student may be suspended
pending the school board’s decision in an expulsion or exclusion proceeding,
provided that alternative educational services are implemented to the extent
that suspension exceeds five (5) consecutive school days.

Expulsion and Exclusion Procedures

1.

“Expulsion” means a school board action to prohibit an enrolled student from
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10.

11.

further attendance for up to twelve (12) months from the date the student is
expelled. The authority to expel rests with the school board.

“Exclusion” means an action taken by the school board to prevent enroliment or
re-enrollment of a student for a period that shall not extend beyond the school
year. The authority to exclude rests with the school board.

All expulsion and exclusion proceedings will be held pursuant to and in
accordance with the provisions of the Minnesota Pupil Fair Dismissal Act,
Minnesota Statutes, sections 121A.40-121A.56.

No expulsion or exclusion shall be imposed without a hearing, unless the right
to a hearing is waived in writing by the student and parent or guardian.

The student and parent or guardian shall be provided written notice of the school
district’s intent to initiate expulsion or exclusion proceedings. This notice shall
be served upon the student and his or her parent or guardian personally or by
mail, and shall contain a complete statement of the facts; a list of the witnesses
and a description of their testimony; state the date, time and place of hearing;
be accompanied by a copy of the Pupil Fair Dismissal Act, Minnesota Statutes,
sections 121A.40-121A.56; describe the nonexclusionary disciplinary practices
accorded the student in an attempt to avoid the expulsion proceedings; and
inform the student and parent or guardian of their right to: (1) have a
representative of the student’s own choosing, including legal counsel at the
hearing; (2) examine the student’s records before the hearing; (3) present
evidence; and (4) confront and cross-examine witnesses. The school district
must advise the student’s parent or guardian that free or low-cost legal
assistance may be available and that a legal assistance resource list is available
from the Minnesota Department of Education (MDE) and is posted on its website.

The hearing shall be scheduled within ten (10) days of the service of the written
notice unless an extension, not to exceed five (5) days, is requested for good
cause by the school district, student, parent, or guardian.

All hearings shall be held at a time and place reasonably convenient to the
student, parent, or guardian and shall be closed, unless the student, parent, or
guardian requests an open hearing.

The school district shall record the hearing proceedings at district expense, and
a party may obtain a transcript at its own expense.

The student shall have a right to a representative of the student’s own choosing,
including legal counsel, at the student’s sole expense. The school district shall
advise the student’s parent or guardian that free or low-cost legal assistance
may be available and that a legal assistance resource list is available from MDE.
The school board may appoint an attorney to represent the school district in any
proceeding.

If the student designates a representative other than the parent or guardian,
the representative must have a written authorization from the student and the
parent or guardian providing them with access to and/or copies of the student’s
records.

All expulsion or exclusion hearings shall take place before and be conducted by
an independent hearing officer designated by the school district. The hearing
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12.

13.

14.

15.

16.

17.

18.

19.

20.

shall be conducted in a fair and impartial manner. Testimony shall be given
under oath and the hearing officer shall have the power to issue subpoenas and
administer oaths.

At a reasonable time prior to the hearing, the student, parent or guardian, or
authorized representative shall be given access to all school district records
pertaining to the student, including any tests or reports upon which the
proposed dismissal action may be based.

The student, parent or guardian, or authorized representative, shall have the
right to compel the presence of any school district employee or agent or any
other person who may have evidence upon which the proposed dismissal action
may be based, and to confront and cross-examine any witnesses testifying for
the school district.

The student, parent or guardian, or authorized representative, shall have the
right to present evidence and testimony, including expert psychological or
educational testimony.

The student cannot be compelled to testify in the dismissal proceedings.

The hearing officer shall prepare findings and a recommendation based solely
upon substantial evidence presented at the hearing, which must be made to the
school board and served upon the parties within two (2) days after the close of
the hearing.

The school board shall base its decision upon the findings and recommendation
of the hearing officer and shall render its decision at a meeting held within five
(5) days after receiving the findings and recommendation. The school board
may provide the parties with the opportunity to present exceptions and
comments to the hearing officer’s findings and recommendation provided that
neither party presents any evidence not admitted at the hearing. The decision
by the school board must be based on the record, must be in writing, and must
state the controlling facts on which the decision is made in sufficient detail to
apprise the parties and the Commissioner of the Minnesota Department of
Education (Commissioner) of the basis and reason for the decision.

A party to an expulsion or exclusion decision made by the school board may
appeal the decision to the Commissioner within twenty-one (21) calendar days
of school board action pursuant to Minnesota Statutes section 121A.49. The
decision of the school board shall be implemented during the appeal to the
Commissioner.

The school district shall report any suspension, expulsion or exclusion action
taken to the appropriate public service agency, when the student is under the
supervision of such agency.

The school district must report, through the MDE electronic reporting system,
each expulsion or exclusion within thirty (30) days of the effective date of the
action to the Commissioner. This report must include a statement of alternative
educational services given the student and the reason for, the effective date,
and the duration of the exclusion or expulsion. The report must also include the
student’s age, grade, gender, race, and special education status. The dismissal
report must include state student identification numbers of affected students.
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XIII.

XIV.

XV.

XVI.

21. Whenever a student fails to return to school within ten (10) school days of the
termination of dismissal, a school administrator shall inform the student and
his/her parent or guardian by mail of the student’s right to attend and to be
reinstated in the school district.

ADMISSION OR READMISSION PLAN

A school administrator must prepare and enforce an admission or readmission plan for any
student who is excluded or expelled from school. The plan must include measures to improve
the student’s behavior, which may include completing a character education program consistent
with Minnesota Statutes, section 120B.232, subdivision 1, social and emotional learning,
counseling, social work services, mental health services, referrals for special education or 504
evaluation, and evidence-based academic interventions. The plan must include reasonable
attempts to obtain parental involvement in the admission or readmission process, and may
indicate the consequences to the student of not improving the student’s behavior. The
readmission plan must not obligate parents to provide a sympathomimetic medication for their
child as a condition of readmission.

NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as provided
herein, or as otherwise provided by the Pupil Fair Dismissal Act or other applicable law. The
teacher, principal or other school district official may provide additional notification as deemed
appropriate.

In addition, the school district must report, through the MDE electronic reporting system, each
exclusion or expulsion, each physical assault of a school district employee by a pupil, and each
pupil withdrawal agreement within thirty (30) days of the effective date of the dismissal action,
pupil withdrawal, or assault, to the MDE Commissioner. This report must include a statement
of the nonexclusionary disciplinary practices, or other sanction, intervention, or resolution in
response to the assault given to the pupil and the reason for, the effective date, and the duration
of the exclusion or expulsion or other sanction, intervention, or resolution. The report must also
include the pupil’s age, grade, gender, race, and special education status.

STUDENT DISCIPLINE RECORDS

The policy of the school district is that complete and accurate student discipline records be
maintained. The collection, dissemination, and maintenance of student discipline records shall
be consistent with applicable school district policies and federal and state law, including the
Minnesota Government Data Practices Act, Minnesota Statutes chapter 13.

STUDENTS WITH DISABILITIES

Students who are currently identified as eligible under the IDEA or Section 504 will be subject
to the provisions of this policy, unless the student’s IEP or 504 plan specifies a necessary
modification.

Before initiating an expulsion or exclusion of a student with a disability, relevant members of
the child’s IEP team and the child’s parent shall, consistent with federal law, conduct a
manifestation determination and determine whether the child’s behavior was (i) caused by or
had a direct and substantial relationship to the child’s disability and (ii) whether the child’s
conduct was a direct result of a failure to implement the child’s IEP. If the student’s educational
program is appropriate and the behavior is not a manifestation of the student’s disability, the
school district will proceed with discipline — up to and including expulsion - as if the student did
not have a disability, unless the student’s educational program provides otherwise. If the team
determines that the behavior subject to discipline is a manifestation of the student’s disability,
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XVII.

XVIII.

the team shall conduct a functional behavioral assessment and implement a behavioral
intervention plan for such student provided that the school district had not conducted such
assessment prior to the manifestation determination before the behavior that resulted in a
change of placement. Where a behavioral intervention plan previously has been developed, the
team will review the behavioral intervention plan and modify it as necessary to address the
behavior.

When a student who has an IEP is excluded or expelled for misbehavior that is not a
manifestation of the student’s disability, the school district shall continue to provide special
education and related services during the period of expulsion or exclusion.

OPEN ENROLLED STUDENTS

The school district may terminate the enroliment of a nonresident student enrolled under an
Enrollment Option Program (Minnesota Statutes section 124D.03) or Enrollment in Nonresident
District (Minnesota Statutes section 124D.08) at the end of a school year if the student meets
the definition of a habitual truant, the student has been provided appropriate services for
truancy (Minnesota Statutes chapter 260A), and the student’s case has been referred to juvenile
court. The school district may also terminate the enrollment of a nonresident student over the
age of seventeen (17) enrolled under an Enroliment Options Program if the student is absent
without lawful excuse for one or more periods on fifteen (15) school days and has not lawfully
withdrawn from school.

DISCIPLINE COMPLAINT PROCEDURE

Students, parents and other guardians, and school staff may file a complaint and seek corrective
action when the requirements of the Minnesota Pupil Fair Dismissal Act, including the
implementation of the local behavior and discipline policies, are not being implemented
appropriately or are being discriminately applied.

The Discipline Complaint Procedure must, at a minimum:

1. provide procedures for communicating this policy including the ability for a parent to
appeal a decision under Minnesota Statutes, section 121A.49 that contains explicit
instructions for filing the complaint;

2. provide an opportunity for involved parties to submit additional information related to
the complaint;

3. provide a procedure to begin to investigate complaints within three school days of
receipt, and identify personnel who will manage the investigation and any resulting
record and are responsible for keeping and regulating access to any record;

4. provide procedures for issuing a written determination to the complainant that
addresses each allegation and contains findings and conclusions;

5. if the investigation finds the requirements of Minnesota Statutes, sections 121A.40 to
121A.61, including any local policies that were not implemented appropriately, contain
procedures that require a corrective action plan to correct a student's record and provide
relevant staff with training, coaching, or other accountability practices to ensure
appropriate compliance with policies in the future; and

6. prohibit reprisals or retaliation against any person who asserts, alleges, or reports a
complaint, and provide procedures for applying appropriate consequences for a person

who engages in reprisal or retaliation.
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XIX.

XX.

DISTRIBUTION OF POLICY

The school district will notify students and parents of the existence and contents of this policy
in such manner as it deems appropriate. Copies of this discipline policy shall be made available
to all students and parents at the commencement of each school year and to all new students
and parents upon enrollment. This policy shall also be available upon request in each principal’s
office.

REVIEW OF POLICY

The principal and representatives of parents, students and staff in each school building shall
confer at least annually to review this discipline policy, determine if the policy is working as
intended, and to assess whether the discipline policy has been enforced. Any recommended
changes shall be submitted to the superintendent for consideration by the school board, which
shall conduct an annual review of this policy.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. § 120B.02 (Educational Expectations and Graduation Requirements
for Minnesota Students)

Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.26 (School Preassessment Teams)

Minn. Stat. § 121A.29 (Reporting; Chemical Abuse)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension)

Minn. Stat. § 121A.58 (Corporal Punishment; Prone Restraint; And Certain
Physical Holds)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. §§ 121A.60 (Definitions)

Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)

Minn. Stat. § 121A.611 (Recess and Other Breaks

Minn. Stat. § 122A.42 (General Control of Schools)

Minn. Stat. § 123A.05 (State-Approved Alternative Program Organization)
Minn. Stat. § 124D.03 (Enrollment Options Program)

Minn. Stat. § 124D.08 (School Boards’ Approval to Enroll in Nonresident District;
Exceptions)

Minn. Stat. Ch. 125A (Special Education and Special Programs)

Minn. Stat. § 152.22, Subd. 6 (Definitions)

Minn. Stat. § 152.23 (Limitations)

Minn. Stat. Ch. 260A (Truancy)

Minn. Stat. Ch. 260C (Juvenile Safety and Placement)

20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education Act)

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

34 C.F.R. § 300.530(e)(1) (Manifestation Determination)

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 419 (Tobacco-Free Environment; Possession and Use
of Tobacco, Tobacco-Related Devices, and Electronic Delivery Devices)
MSBA/MASA Model Policy 501 (School Weapons)

MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks, Personal
Possessions, and Student’s Person)

MSBA/MASA Model Policy 503 (Student Attendance)

MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored

Materials on School Premises by Students and Employees)
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MSBA/MASA Model Policy 507.5 (School Resource Officers)

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy)
MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 527 (Student Use and Parking of Motor Vehicles;
Patrols, Inspections, and Searches)

MSBA/MASA Model Policy 610 (Field Trips)

MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)
MSBA/MASA Model Policy 711 (Video Recording on School Buses)
MSBA/MASA Model Policy 712 (Video Surveillance Other Than on Buses)
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II1.

I1I.

IV.

MSBA/MASA Model Policy 507

Orig. 1995
Rev. May 2024

CORPORAL PUNISHMENT AND PRONE RESTRAINT

PURPOSE

The purpose of this policy is to describe limitations on the use of corporal punishment and prone
restraint upon a student.

GENERAL STATEMENT OF POLICY

No employee or agent of the school district shall inflict corporal punishment or use prone
restraint upon a student except as provided below.

DEFINITIONS
1. “Corporal punishment" means conduct involving:
a. hitting or spanking a person with or without an object; or
b. unreasonable physical force that causes bodily harm or substantial emotional
harm.

2. “Employee or agent of the district” does not include a school resource officer as defined
in Minnesota Statutes, section 626.8482, subdivision 1, paragraph (c).

3. “Prone restraint” means placing a child in a face-down position.

PROHIBITIONS

1. An employee or agent of a district shall not inflict corporal punishment or cause corporal
punishment to be inflicted upon a pupil to reform unacceptable conduct or as a penalty
for unacceptable conduct.

2. An employee or agent of the school district shall not use prone restraint.

3. An employee or agent of a district shall not inflict any form of physical holding that
restricts or impairs a pupil's ability to breathe; restricts or impairs a pupil's ability to
communicate distress; places pressure or weight on a pupil's head, throat, neck, chest,
lungs, sternum, diaphragm, back, or abdomen; or results in straddling a pupil's torso.

4. Conduct that violates this Article is not a crime under Minnesota Statutes,

section 645.241, but may be a crime under Minnesota Statutes, chapter 609 if the
conduct violates a provision of Minnesota Statutes, chapter 609. Conduct that violates
IV.1 above is not per se corporal punishment under the statute. Nothing in this
Minnesota Statutes, section 121A.58 or 125A.0941 precludes the use of reasonable
force under Minnesota Statutes, section 121A.582. The use of reasonable force as set
forth in Section V does not authorize conduct prohibited pursuant to Minnesota Statutes,
section 125A.0942.
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V.

VI.

REASONABLE FORCE

Reasonable force may be used upon or toward the person of another without the other’s
consent when used by a teacher, school principal, school employee, school bus driver,
or other agent of the school in the exercise of lawful authority, to restrain a child or
pupil to prevent bodily harm or death to the child, pupil, or another.

Reasonable force may be used upon or toward the person of a child without the child’s
consent when used by a teacher, school principal, school employee, school bus driver,
other agent of the district, or other member of the instructional, support, or supervisory
staff upon or toward a child or pupil when necessary to restrain the child or pupil to
prevent bodily harm or death to the child, pupil, or another pursuant to Minnesota
Statutes, section 609.379. Nothing in section 609.379 limits any other authorization to
use reasonable force including but not limited to authorizations under Minnesota
Statutes, section 121A.582, subdivision 1, and section 609.06, subdivision 1.

A teacher, school principal, and other school staff may use reasonable force under the
conditions set forth in Policy 506 (Student Discipline).

VIOLATION

Employees who violate the provisions of this policy shall be subject to disciplinary action as
appropriate. Any such disciplinary action shall be made pursuant to and in accordance with
applicable statutory authority, collective bargaining agreements, and school district policies.
Violation of this policy may also result in civil or criminal liability for the employee.

Legal References: Minn. Stat. § 121A.58 (Corporal Punishment)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. § 123B.25 (Legal Actions Against Districts and Teachers)

Minn. Stat. § 125A.0941 (Definitions)\

Minn. Stat. § 125A.0942 (Standards for Restrictive Procedures)

Minn. Stat. § 609.06(Authorized Use of Force)

Minn. Stat. § 609.379 (Permitted Actions)

Minn. Stat. § 626.8482 (School Resource Officers; Duties; Training; Model
Policy)

Minn. Stat. § 645,241 (Punishment for Prohibited Acts)

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School

District Employees)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical
or Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of
Vulnerable Adults)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 507.5 (School Resource Officers)
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Adopted: MSBA/MASA Model Policy 514

Orig. 2003

Revised: Rev. 2024

514

II.

BULLYING PROHIBITION POLICY

PURPOSE

A safe and civil environment is needed for students to learn and attain high academic standards
and to promote healthy human relationships. Bullying, like other violent or disruptive behavior,
is conduct that interferes with a student’s ability to learn and/or a teacher’s ability to educate
students in a safe environment. The school district cannot monitor the activities of students at
all times and eliminate all incidents of bullying between students, particularly when students are
not under the direct supervision of school personnel. However, to the extent such conduct
affects the educational environment of the school district and the rights and welfare of its
students and is within the control of the school district in its normal operations, the school
district intends to prevent bullying and to take action to investigate, respond to, and to
remediate and discipline for those acts of bullying which have not been successfully prevented.
The purpose of this policy is to assist the school district in its goal of preventing and responding
to acts of bullying, intimidation, violence, reprisal, retaliation, and other similar disruptive and
detrimental behavior.

GENERAL STATEMENT OF POLICY

A. An act of bullying, by either an individual student or a group of students, is expressly
prohibited:
1. on the school premises, at the school functions or activities, on the school

transportation;

2. by the use of electronic technology and communications on the school premises,
during the school functions or activities, on the school transportation, or on the
school computers, networks, forums, and mailing lists; or

3. by use of electronic technology and communications off the school premises to
the extent such use substantially and materially disrupts student learning or the
school environment.

B. A school-aged child who voluntarily participates in a public school activity, such as a
cocurricular or extracurricular activity, is subject to the policy provisions applicable to
the public school students participating in the activity.

C. This policy applies not only to students who directly engage in an act of bullying but also
to students who, by their indirect behavior, condone or support another student’s act of
bullying. This policy also applies to any student whose conduct at any time or in any
place constitutes bullying or other prohibited conduct that interferes with or obstructs
the mission or operations of the school district or the safety or welfare of the student or
other students, or materially and substantially interferes with a student’s educational
opportunities or performance or ability to participate in school functions or activities or
receive school benefits, services, or privileges. This policy also applies to an act of
cyberbullying regardless of whether such act is committed on or off school district
property and/or with or without the use of school district resources. This policy also
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applies to sexual exploitation.

Malicious and sadistic conduct involving race, color, creed, national origin, sex, age,
marital status, status with regard to public assistance, disability, religion, sexual
harassment, and sexual orientation and gender identity as defined in Minnesota
Statutes, chapter 363A is prohibited. This prohibition applies to students, independent
contractors, teachers, administrators, and other school personnel.

Malicious and sadistic conduct and sexual exploitation by a school district or school staff
member, independent contractor, or enrolled student against a staff member,
independent contractor, or student that occurs as described in Article II.A above is
prohibited.

No teacher, administrator, volunteer, contractor, or other employee of the school district
shall permit, condone, or tolerate bullying.

Apparent permission or consent by a student being bullied does not lessen or negate
the prohibitions contained in this policy.

Retaliation against a victim, good faith reporter, or a witness of bullying is prohibited.
False accusations or reports of bullying against another student are prohibited.

A person who engages in an act of bullying, reprisal, retaliation, or false reporting of
bullying or permits, condones, or tolerates bullying shall be subject to discipline or other
remedial responses for that act in accordance with the school district’s policies and
procedures, including the school district’s discipline policy (See MSBA/MASA Model Policy
506). The school district may take into account the following factors:

1. The developmental ages and maturity levels of the parties involved;

2. The levels of harm, surrounding circumstances, and nature of the behavior;
3. Past incidences or past or continuing patterns of behavior;

4. The relationship between the parties involved; and

5. The context in which the alleged incidents occurred.

Consequences for students who commit prohibited acts of bullying may range from
remedial responses or positive behavioral interventions up to and including suspension
and/or expulsion. The school district shall employ research-based developmentally
appropriate best practices that include preventative and remedial measures and
effective discipline for deterring violations of this policy, apply throughout the school
district, and foster student, parent, and community participation.

Consequences for employees who permit, condone, or tolerate bullying or engage in an
act of reprisal or intentional false reporting of bullying may result in disciplinary action
up to and including termination or discharge.

Consequences for other individuals engaging in prohibited acts of bullying may include,
but not be limited to, exclusion from school district property and events.

The school district will act to investigate all complaints of bullying reported to the school
district and will discipline or take appropriate action against any student, teacher,
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administrator, volunteer, contractor, or other employee of the school district who is
found to have violated this policy.

III. DEFINITIONS

For purposes of this policy, the definitions included in this section apply.

A.

“Bullying” means intimidating, threatening, abusive, or harming conduct that is
objectively offensive and:

1. an actual or perceived imbalance of power exists between the student engaging
in the prohibited conduct and the target of the prohibited conduct, and the
conduct is repeated or forms a pattern; or

2. materially and substantially interferes with a student’s educational opportunities
or performance or ability to participate in school functions or activities or receive
school benefits, services, or privileges.

The term “bullying” specifically includes cyberbullying, malicious and sadistic conduct,
and sexual exploitation.

“Cyberbullying” means bullying using technology or other electronic communication,
including, but not limited to, a transfer of a sign, signal, writing, image, sound, or data,
including a post on a social network Internet website or forum, transmitted through a
computer, cell phone, or other electronic device. The term applies to prohibited conduct
which occurs on school premises, on school district property, at school functions or
activities, on school transportation, or on school computers, networks, forums, and
mailing lists, or off school premises to the extent that it substantially and materially
disrupts student learning or the school environment.

“Immediately” means as soon as possible but in no event longer than 24 hours.

“Intimidating, threatening, abusive, or harming conduct” means, but is not limited to,
conduct that does the following:

1. Causes physical harm to a student or a student’s property or causes a student
to be in reasonable fear of harm to person or property;

2. Under Minnesota common law, violates a student’s reasonable expectation of
privacy, defames a student, or constitutes intentional infliction of emotional
distress against a student; or

3. Is directed at any student or students, including those based on a person’s
actual or perceived race, ethnicity, color, creed, religion, national origin,
immigration status, sex, marital status, familial status, socioeconomic status,
physical appearance, sexual orientation including gender identity and
expression, academic status related to student performance, disability, or status
with regard to public assistance, age, or any additional characteristic defined in
the Minnesota Human Rights Act (MHRA). However, prohibited conduct need
not be based on any particular characteristic defined in this paragraph or the
MHRA.

"Malicious and sadistic conduct” means creating a hostile learning environment by acting
with the intent to cause harm by intentionally injuring another without just cause or
reason or engaging in extreme or excessive cruelty or delighting in cruelty.
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“0On school premises, on school district property, at school functions or activities, or on
school transportation” means all school district buildings, school grounds, and school
property or property immediately adjacent to school grounds, school bus stops, school
buses, school vehicles, school contracted vehicles, or any other vehicles approved for
school district purposes, the area of entrance or departure from school grounds,
premises, or events, and all school-related functions, school-sponsored activities,
events, or trips. School district property also may mean a student’s walking route to or
from school for purposes of attending school or school-related functions, activities, or
events. While prohibiting bullying at these locations and events, the school district does
not represent that it will provide supervision or assume liability at these locations and
events.

“Prohibited conduct” means bullying, cyberbullying, malicious and sadistic conduct,
sexual exploitation, or retaliation or reprisal for asserting, alleging, reporting, or
providing information about such conduct or knowingly making a false report about
prohibited conduct. .

“"Remedial response” means a measure to stop and correct prohibited conduct, prevent
prohibited conduct from recurring, and protect, support, and intervene on behalf of a
student who is the target or victim of prohibited conduct.

“Student” means a student enrolled in a public school or a charter school.

IV. REPORTING PROCEDURE

A.

Any person who believes he or she has been the target or victim of bullying or any
person with knowledge or belief of conduct that may constitute bullying or prohibited
conduct under this policy shall report the alleged acts immediately to an appropriate
school district official designated by this policy. A person may report bullying
anonymously. However, the school district may not rely solely on an anonymous report
to determine discipline or other remedial responses.

The school district encourages the reporting party or complainant to use the report form
available from the principal or building supervisor of each building or available in the
school district office, but oral reports shall be considered complaints as well.

The building principal, the principal’s designee, or the building supervisor (hereinafter
the “building report taker”) is the person responsible for receiving reports of bullying or
other prohibited conduct at the building level. Any person may report bullying or other
prohibited conduct directly to a school district human rights officer or the
superintendent. If the complaint involves the building report taker, the complaint shall
be made or filed directly with the superintendent or the school district human rights
officer by the reporting party or complainant.

The building report taker shall ensure that this policy and its procedures, practices,
consequences, and sanctions are fairly and fully implemented and shall serve as the
primary contact on policy and procedural matters. The building report taker or a third
party designated by the school district shall be responsible for the investigation. The
building report taker shall provide information about available community resources to
the target or victim of the bullying or other prohibited conduct, the perpetrator, and
other affected individuals as appropriate.

A teacher, school administrator, volunteer, contractor, or other school employee shall
be particularly alert to possible situations, circumstances, or events that might include
bullying. Any such person who witnesses, observes, receives a report of, or has other
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knowledge or belief of conduct that may constitute bullying or other prohibited conduct
shall make reasonable efforts to address and resolve the bullying or prohibited conduct
and shall inform the building report taker immediately. School district personnel who
fail to inform the building report taker of conduct that may constitute bullying or other
prohibited conduct or who fail to make reasonable efforts to address and resolve the
bullying or prohibited conduct in a timely manner may be subject to disciplinary action.

Reports of bullying or other prohibited conduct are classified as private educational
and/or personnel data and/or confidential investigative data and will not be disclosed
except as permitted by law. The building report taker, in conjunction with the
responsible authority, shall be responsible for keeping and regulating access to any
report of bullying and the record of any resulting investigation.

Submission of a good faith complaint or report of bullying or other prohibited conduct
will not affect the complainant’s or reporter’s future employment, grades, work
assignments, or educational or work environment.

The school district will respect the privacy of the complainant(s), the individual(s)
against whom the complaint is filed, and the witnesses as much as possible, consistent
with the school district’s obligation to investigate, take appropriate action, and comply
with any legal disclosure obligations.

SCHOOL DISTRICT ACTION

A.

Within three school days of the receipt of a complaint or report of bullying or other
prohibited conduct, the school district shall undertake or authorize an investigation by
the building report taker or a third party designated by the school district.

The building report taker or other appropriate school district officials may take
immediate steps, at their discretion, to protect the target or victim of the bullying or
other prohibited conduct, the complainant, the reporter, and students or others, pending
completion of an investigation of the bullying or other prohibited conduct, consistent
with applicable law.

The alleged perpetrator of the bullying or other prohibited conduct shall be allowed the
opportunity to present a defense during the investigation or prior to the imposition of
discipline or other remedial responses.

Upon completion of an investigation that determines that bullying or other prohibited
conduct has occurred, the school district will take appropriate action. Such action may
include, but is not limited to, warning, suspension, exclusion, expulsion, transfer,
remediation, termination, or discharge. Disciplinary consequences will be sufficiently
severe to try to deter violations and to appropriately discipline prohibited conduct.
Remedial responses to the bullying or other prohibited conduct shall be tailored to the
particular incident and nature of the conduct and shall take into account the factors
specified in Section II.F. of this policy. School district action taken for violation of this
policy will be consistent with the requirements of applicable collective bargaining
agreements; applicable statutory authority, including the Minnesota Pupil Fair Dismissal
Act; the student discipline policy (See MSBA/MASA Model Policy 506) and other
applicable school district policies; and applicable regulations.

The school district is not authorized to disclose to a victim private educational or
personnel data regarding an alleged perpetrator who is a student or employee of the
school district. School officials will notify the parent(s) or guardian(s) of students who
are targets of bullying or other prohibited conduct and the parent(s) or guardian(s) of
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VI.

VII.

alleged perpetrators of bullying or other prohibited conduct who have been involved in
a reported and confirmed bullying incident of the remedial or disciplinary action taken,
to the extent permitted by law.

F. In order to prevent or respond to bullying or other prohibited conduct committed by or
directed against a child with a disability, the school district shall, when determined
appropriate by the child’s individualized education program (IEP) team or Section 504
team, allow the child’s IEP or Section 504 plan to be drafted to address the skills and
proficiencies the child needs as a result of the child’s disability to allow the child to
respond to or not to engage in bullying or other prohibited conduct.

RETALIATION OR REPRISAL

The school district will discipline or take appropriate action against any student, teacher,
administrator, volunteer, contractor, or other employee of the school district who commits an
act of reprisal or who retaliates against any person who asserts, alleges, or makes a good faith
report of alleged bullying or prohibited conduct, who provides information about bullying or
prohibited conduct, who testifies, assists, or participates in an investigation of alleged bullying
or prohibited conduct, or who testifies, assists, or participates in a proceeding or hearing relating
to such bullying or prohibited conduct. Retaliation includes, but is not limited to, any form of
intimidation, reprisal, harassment, or intentional disparate treatment. Disciplinary
consequences will be sufficiently severe to deter violations and to appropriately discipline the
individual(s) who engaged in the prohibited conduct. Remedial responses to the prohibited
conduct shall be tailored to the particular incident and nature of the conduct and shall take into
account the factors specified in Section II.F. of this policy.

TRAINING AND EDUCATION

A. Consistent with its applicable policies and practices, the school district must discuss this
policy with students, school personnel and volunteers and provide appropriate training
for all school district personnel to prevent, identify, and respond to prohibited conduct..
The school district must establish a training cycle for school personnel to occur during a
period not to exceed every three school years. Newly employed school personnel must
receive the training within the first year of their employment with the school district.
The school district or a school administrator may accelerate the training cycle or provide
additional training based on a particular need or circumstance. This policy shall be
included in employee handbooks, training materials, and publications on school rules,
procedures, and standards of conduct, which materials shall also be used to publicize
this policy.

B. The school district shall require ongoing professional development, consistent with
Minnesota Statutes, section 122A.60, to build the skills of all school personnel who
regularly interact with students to identify, prevent, and appropriately address bullying
and other prohibited conduct. Such professional development includes, but is not limited
to, the following:

1. Developmentally appropriate strategies both to prevent and to immediately and
effectively intervene to stop prohibited conduct;

2. The complex dynamics affecting a perpetrator, target, and witnesses to
prohibited conduct;

3. Research on prohibited conduct, including specific categories of students at risk
for perpetrating or being the target or victim of bullying or other prohibited
conduct in school;
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4. The incidence and nature of cyberbullying; and
5. Internet safety and cyberbullying.

The school district annually will provide education and information to students regarding
bullying, including information regarding this school district policy prohibiting bullying,
the harmful effects of bullying, and other applicable initiatives to prevent bullying and
other prohibited conduct.

The administration of the school district is directed to implement programs and other
initiatives to prevent bullying, to respond to bullying in a manner that does not
stigmatize the target or victim, and to make resources or referrals to resources available
to targets or victims of bullying.

The administration is encouraged to provide developmentally appropriate instruction
and is directed to review programmatic instruction to determine if adjustments are
necessary to help students identify and prevent or reduce bullying and other prohibited
conduct, to value diversity in school and society, to develop and improve students’
knowledge and skills for solving problems, managing conflict, engaging in civil discourse,
and recognizing, responding to, and reporting bullying or other prohibited conduct, and
to make effective prevention and intervention programs available to students.

The administration must establish strategies for creating a positive school climate and
use evidence-based social-emotional learning to prevent and reduce discrimination and
other improper conduct.

The administration is encouraged, to the extent practicable, to take such actions as it
may deem appropriate to accomplish the following:

1. Engage all students in creating a safe and supportive school environment;

2. Partner with parents and other community members to develop and implement
prevention and intervention programs;

3. Engage all students and adults in integrating education, intervention, and other
remedial responses into the school environment;

4. Train student bystanders to intervene in and report incidents of bullying and
other prohibited conduct to the schools’ primary contact person;

5. Teach students to advocate for themselves and others;

6. Prevent inappropriate referrals to special education of students who may engage
in bullying or other prohibited conduct; and

7. Foster student collaborations that, in turn, foster a safe and supportive school
climate.

The school district may implement violence prevention and character development
education programs to prevent or reduce policy violations. Such programs may offer
instruction on character education including, but not limited to, character qualities such
as attentiveness, truthfulness, respect for authority, diligence, gratefulness, self-
discipline, patience, forgiveness, respect for others, peacemaking, and resourcefulness.
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The school district shall inform affected students and their parents of rights they may
have under state and federal data practices laws to obtain access to data related to an
incident and their right to contest the accuracy or completeness of the data. The school
district may accomplish this requirement by inclusion of all or applicable parts of its
protection and privacy of pupil records policy (See MSBA/MASA Model Policy 515) in the
student handbook.

VIII. NOTICE

A.

The school district will give annual notice of this policy to students, parents or guardians,
and staff, and this policy shall appear in the student handbook.

Article II, paragraph D, regarding malicious and sadistic conduct must be conspicuously
posted throughout each school building.

This policy shall be conspicuously posted in the administrative offices of the school and
school district in summary form.

This policy must be distributed to each school district or school employee and
independent contractor, if the contractor regularly interacts with students, at the time
of employment with the district or the school.

Notice of the rights and responsibilities of students and their parents under this policy
must be included in the student discipline policy (See MSBA/MASA Model Policy 506)
distributed to parents at the beginning of each school year.

This policy shall be available to all parents and other school community members in an
electronic format in the languages appearing on the school district's or a school’s
website, consistent with the district policies and practices.

The school district shall provide an electronic copy of its most recently amended policy
to the Minnesota Commissioner of Education.

IX. POLICY REVIEW

To the extent practicable, the school board shall, on a cycle consistent with other school district
policies, review and revise this policy. The policy shall be made consistent with Minnesota
Statutes, sections 121A.031 and 121A.0312 and other applicable law. Revisions shall be made
in consultation with students, parents, and community organizations.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. § 120A.05, Subds. 9, 11, 13, and 17 (Definitions)

Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.03 (Model Policy)

Minn. Stat. § 121A.031 (School Student Bullying Policy)

Minn. Stat. § 121A.0311 (Notice of the Rights and Responsibilities of Students
and Parents under the Safe and Supportive Minnesota Schools Act)
Minn. Stat. § 121A.0312 (Malicious and Sadistic Conduct)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.69 (Hazing Policy)

Minn. Stat. Ch. 124E (Charter Schools)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

20 U.S.C. § 1232g et seq. (Family Educational Rights and Privacy Act)
34 C.F.R. §§ 99.1 - 99.67 (Family Educational Rights and Privacy)
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Cross References:

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School
District Employees)

MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical
or Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of
Vulnerable Adults)

MSBA/MASA Model Policy 423 (Employee-Student Relationships)
MSBA/MASA Model Policy 501 (School Weapons Policy)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 507 (Corporal Punishment)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination Policy)
MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy)
MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 529 (Staff Notification of Violent Behavior by
Students)

MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)
MSBA/MASA Model Policy 711 (Video Recording on School Buses)
MSBA/MASA Model Policy 712 (Video Surveillance Other Than on Buses)
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CENTRALSGN

Hamburg « Norwood Young America « Cologne

Member introduced the following resolution and moved its adoption:

RESOLUTION APPROVING IOwWA AUTHORIZATION:
Identified Official with Authority for the External User Access Recertification System
Designation of Identified Official with Authority for the MDE External
User Access Recertification System.

The Minnesota Department of Education (MDE) requires that school districts annually
designate an Identified Official with Authority to comply with the MNIT Enterprise
Identity and Access Management Standard which states that all user access rights to
Minnesota state systems must be reviewed and recertified at least annually. The
Identified Official with Authority will assign job duties and authorize external user’s
access to MDE secure systems for their local education agency (LEA). The Board
recommends to authorize Timothy Schochenmaier to act as the Identified Official with
Authority (IOwWA) Andrea Franck to act as the IOwWA add remove names only for Central
Public-School District 0108-01.

The motion for the adoption of the foregoing resolution was duly seconded by
and upon vote being taken thereon the following voted in favor thereof:

and the following voted again the same:

Whereupon said resolution was declared duly passed and adopted.

Connor Smith / Clerk
Date: May 20, 2024

531 Morse Street - PO Box 247 - Norwood Young America, MN 55368 - Phone: 952-467-7000 - central.k12.mn.us/



2024-2025 RESOLUTION FOR MEMBERSHIP
IN THE MINNESOTA STATE HIGH SCHOOL LEAGUE

RESOLVED, that the Governing Board of School District Number 108, County of Carver, State of Minnesota
delegates the control, supervision and regulation of interscholastic athletic and fine arts events (referred to in
MN Statutes, Section 128C.01) to the Minnesota State High School League, and so hereby certifies to the
State Commissioner of Education as provided for by Minnesota Statutes.

FURTHER RESOLVED, that the high school(s) listed below (name all high schools in the district):

Central High School

(If more than four high schools, attach an additional list)

is/are authorized by this, the Governing Board of said school district or school to:

1. Renew its membership in the Minnesota State High School League; and,
OR;

[] Make new application for membership in the Minnesota State High School League;
School Enroliment (9-12): Click or tap here to enter text.

2. Participate in the approved interschool activities sponsored by said League and its various
subdivisions.

FURTHER RESOLVED, that this Governing Board hereby adopts the Constitution, Bylaws, Rules and
Regulations of said League and all amendments thereto as the same as are published in the latest edition of
the League's Official Handbook, on file at the office of the school district or as appears on the League’s
website, as the minimum standards governing participation in said League-sponsored activities, and that the
administration and responsibility for determining student eligibility and for the supervision of such activities are
assigned to the official representatives identified by this Governing Board.

Signing the Resolution for Membership affirms that this Governing Board has viewed the WHY WE
PLAY training video which defines the purpose and value of education-based athletic and activity
programs and assists school communities in communicating a shared common language.

Member schools must develop and publicize administrative procedures to address eligibility suspensions
related to Code of Student Conduct violations for students participating in activity programs by member
schools.

The above Resolution was adopted by the Governing Board of this school district and is recorded in the official
minutes of said Board and hereby is certified to the State Commissioner of Education as provided for by law.

Signed: Signed:
(Clerk/Secretary - Local Governing Board) (Superintendent or Head of School)
Date: 5/20/2024 Date: 5/20/2024

District Office Address, City, Zip: 531 Morse Street #247 NYA, MN 55368
School Superintendent’s Phone: 952-467-7001
School Superintendent’s Email: Tschochenmaier@isd108.org



2024-2025 RESOLUTION FOR MEMBERSHIP

The following is taken from the MSHSL Constitution:

208.00 LOCAL CONTROL

208.01 Designated School Representatives

At the beginning of the League’s fiscal year, the governing board of each member school shall designate two (2) representatives who are authorized to
vote for the member school at all district, region and section meetings and on mail ballots where member schools are called upon to vote, such as
district meetings, region meetings, and mail ballots.

One of the designated representatives shall be a member of the school’s governing board and the other shall be an administrator or full-time
faculty member of the member school.

In school districts with multiple schools, the designated representative from the school district’'s governing body may represent more than one school and
is entitled to one vote for each school they represent.

208.02 Designated Activity Representatives
At the beginning of the League’s fiscal year, the governing board of each member school shall select individuals to represent its school in the following
areas: (a) boys sports; (b) girls sports; (c) speech; and (d) music.

208.03 Local Advisory Committee

Each school is urged to form an advisory committee for League activities. Committee membership is not limited to but shall include a school board
member, a student, a parent, and a faculty member, to advise the designated school representatives on all matters relating to the school’s membership
in the MSHSL.

Name of School: Central High School

208.01 VOTE ON BEHALF OF THE HIGH SCHOOL

Designated School Board Member: Kyle Strickfaden
Email Address: Kstrickfaden@isd108.org

Designated School Representative: Joe Kley
Email Address: JKley@isd108.org

208.02 ACTIVITY REPRESENTATIVES

Boys Sports: Joe Kley

Girls Sports: Joe Kley

Speech: Laura Hanson

Music: Adam Halpaus

*Mailing Representative: Joe Kley

*The Mailing Representative is the person to whom all mailings from the League office will be sent. Schools
usually name the activity director as the primary recipient of the mailings and email messages.

208.03 LOCAL ADVISORY COMMITTEE MEMBERS

Board Member:
Student:

Parent:

Faculty Member:

Please complete and submit this form with your school’s 2024-2025 Resolution for Membership to
mshsl _info@mshsl.org If the school board is responsible for more than one (1) high school, please
complete a form for EACH high school.

Submit this form to mshsl_info@mshsl.org
2100 Freeway Boulevard, Brooklyn Center, Minnesota 55430-1735 | (763) 560-2262 | www.mshsl.org
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DEPARTMENT
OF EDUCATION

~ School Nutrition Programs
Renewal of Food Service Management Contract
School Year 2024-25

Food service management contracts that started in 2020-2021 or fater may be renewed forthe 2024-25
contract year if both parties have mutually agreed to renew.

Federal regulations for the National School Lunch Program {(NSLP), at 7 Code of Federa) Regulations section
210,16 and MinnesotaStatutes 2023, section 123B.52, allow a food service managementcontractto be
renewed for a term not to exceed one year for up to four renewals (a total of five years inctuding the original
contract).

This renewal document must be used to meeat NSLP requirements and for contract payments to be atlowable
costs to the nonprofit school food service, No changes may be made to this renewal document without
preapproval by the Minnesota Department of Education {MDE), except for the information required to be
inserted by the school food authaority.

1. Definitions

“SFA” s the school faod authority {school district, nonpublic school or residential child care
organization) contracting for food service management.

. Central School District #108

Cyber-Linked Interactive Child Nutrition Systems {CLICS) identification Number: _] 10 000 34 3C

“Company” is the company providing food service management to School.

Taher Inc.

Company:

“Original contract” is the first year of the food service management contract, which was competitively
procured and specified the terms for contract renewals.

2022-2023

The original contract was for school year '

2. Renewal of Contract

SFA and Company mutually agree to renew the original contract for the term indicated below, not to
exceed one year,

year of the contract, counting the original year of the contract and renewals,

7/1 /24 End Date for Renewed Contract: 6/30/25

e st s v e bk

Start Date for Renewed Contract:




3. Adjusted Meal Prices

SFA and Company have mutually agreed to 2024-25 prices or fees as shown below. The maximum
amountthat 2024-25 prices or fees may be increased is 4.2 percent (Consumer Price Index (CPI-U), Food
Away from Home, Midwest Region, for the twelve months ending December 2023),

Check one:
Q Fixed Meal Price Contract - Prices are adjusted as shown below.
@ Cost-Reimbursable Contract — Fees are adjusted as shown below.

The meal price is for one full reimbursable meal and cannot separate out any one component of the
reimbursable meal (i.e. price of milk must be included in total fixed meal price). The fixed price(s) or
fixed administrative fea(s}, and the calculation of the revised price{s) or fee(s), are shown below:

Brgakfast' " $0.2990 42 o 140312

~ Lunch $0.2990 42 % |30.312

Meal Equivalents $0.2990 42 % |s0.312
$ ——— % $

4. Meal Equivalency Factor

The meal equivalency factor for school year 2024-2025, used to determine the number of lunches that
the z la carte food service revenue is equivalent to for billing purposes, is $4.95.

5 Value of USDA Foods

Contract prices do not take into account the value of USDA Foods that Company wilt receive during the
contract year. Company will continue to credit SFA for USDA Foods received for the renewed contract
year,

Atthe time that this contract renewal is sent to MDE, the SFA must include a completed Reconciliation
of Credits for USDA Foads form to show that USDA Foods have been fully credited during the 2023-24
contract year.

6. Nen-Financial Adjustments
. No material changes have been made since the original contract,

D Minor non-financial adjustments for renewal, if any, are described here:



7. Revised Program Requirements
Company agreesto meetall SNP requirementsincluding requirements that become effective during the
renewed contract year,

8. Termination

Either party may terminate the contract for cause as allowed in the original contract. The contract may
be terminated for {no cause} if the partners mutually agree to terminate for convenience.

SIGNATURES
School Food Authorilty: Ce‘.’.‘ﬁfa' SChOO[ District #1 08

Address: 331 Morse Street Norwood, MN 55368
Authorized Representative: Tim Schochenmaier
Tie: Superintendent

,,W""' T. .
Signature: ___ ,,,,»,,p A% ‘(

Date: 4:20: 20?/4'

ghevelprheaiy

School Food Authority Contact: Andrea Franck__
Title: Pistrict Administrative Assistant

phone: 952-467-7000
ematt; @franck@isd108.org

Company: 1 &her, Inc.

Address: 5570 Smetana Drive Minnetonka ,MN 55343
Authorized Represe Bruce Taher
ﬁﬂe;csom%é?;f\ ]

Signature: /V

Date: _ q\@

Company Contact; Firsten Kruizenga
Title: District Manager

phone: 612-248-717'1

;K krwzenga@taher com

Emali




Independent Price Determination Certificate

Both the SFA and the FSMC shall execute this Independent Price Determination Certificate.

Taher, Inc Central School District #108

Name of FSMC Nare of SFA

By submission of this offer, the FSMC certifies, and in the case of a joint offer, each party thereto certifies as to
its own organization, that In connection with this procurement:

1. The prices in this offer have been arrived at independently, without consultation, communication, or
agreement for the purpose of restricting competition, as to any matterrelating to such prices with any other
FSMC or with any competitor.

2. Unless otherwise required by law, the prices which have been quoted in this offer have not been knowingly
disclosed to the FSMC and will not knowingly be disclosed by the FSMC prior to opening in the case of an
advertised procurement or prior to award in the case of a negotiated procurement, directly ar indirectly to
any other FSMC for the purpose of restricting competition.

3. Noattempt has been made or will be made by the FSMC to induce any person or firm to submit or not
submit an offer for the purpose of restricting competition,

Each person signing this offer on behalf of the FSMC certifies that:

1. He orshels the personin FSMC’s organization responsible within the organization for the dedision as to the
prices being offered herein and has not participated, and will not participate, in any action contrary to 1
through 3 above; or

2. He orsheis not the personin FSMC’s organization responsible within the organization for the decision as to
the prices being offered herein, but that he or she has been authorized in writing to act as agent for the
persons responsible for such decision in certifying that such persons have not participated and will not
participate in any action contrary ta 1 through 3 above, and as their agent does hereby certify; and he or she
has not participated, and will not participate, in any action contrary to 1 through 3 above,

To the best of my knowledge, this FSMC, its affiliates, subsidiaries, officers, directors, and employees are not
currently under investigation by any government agency and have notin the fast three years been convicted
of or found liable foi any.acf prohibited by state or federal [aw in any jurisdiction, involving conspiracy or
collusion with fespect to Bi ding on any public contract, except as follows:

W\ Y CEO & President  « 1 by

Sighature of FSMC's Atthorized Representative Title Date

In accepting this offer, the SFA certifies that no representative of the school foad authority has takenany action
that may have jeopardized the lndependence of the offer referred above,

e o A Business Manager | A-2b- Q024

Signature of SFA Title Date
Authorized Representative '




INSTRUCTIONS FOR DEBARMENT CERTIFICATION FORM

By signing and submitting this form, the prospective lower-tier participant is providing the certification set
out on the reverse side in accordance with these instructions.

The certification in this clause Is a material representation of fact upon which reliance was placed when this
transaction was entered into, {f it is later determined that the prospective lower-tier participant knowingly
rendered an erroneous certification, in additionto other remedies avallable to the federal government, the
department or agency with which this transaction origihated may pursue available remedies, including
suspension and/or debarment.

The prospective lower-tier participant shall provide immediate written notice to the person to whom this
proposal is submitted if at any time the prospective lower-tier participant learns that its certification was
erroneous when submitted or has become erroneous by reason of changed circumstances.

The terms "covered transaction,” "debarred,” "suspended,"” "inelighle," "lower-tier covered transaction,”
"participant,” "person," “primary covered transaction," "principal," "proposal,” and "voluntarily excluded,"
as used in this clause, have the meanings set out in the Definitions and Coverage sections of rules
implementing Executive Order 12549, You may contact the person to which this proposal is submitted to
obtaln a copy of those regulations.

The prospective lower-tier participant agrees by submitting this form that, should the proposed covered
transaction be entered into, it shall not knowingly enter into any lower-tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
coveradtransaction, unless authorized hy the department or agency with which this transaction originated,

The prospective lower-tier participant further agrees by submitting this form that it will include this clause
titled "Certification Regarding Debarment, Suspenslon, Ineligibility and Voluntary Exclusion — Lower Tier
Covered Transactions," without modification, in all lower-tier covered transactions and in all solicitations far
lower-tier covered transactions.

A participant in a covered transaction may rely upon a certification of a prospective participant in a lower-
tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily excluded from the
covered transaction, unless it khows that the certification Is erroneous, A participant may decide the
method and frequency by which it determines the eligibility of its principals. Each participant may, but is not
requlired to, search the records on the System for Award Management (SAM). View the SAM websita.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in
orderto render In good faith the certification required by this clause. The knowledge and information of a
participant is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

Except for transactions authorized under paragraph 5 of these Instructions, if a participant in a covered
transaction knowingly enters into a lower-tier covered transaction with a person who is suspended,
debarred, ineligible, or voluntarily excluded from participation in this transaction, in addition to other
remedies avallable to the federal government, the department or agercy with which this transaction
originated may pursue available remedies as appropriate, including suspension and/or debarment,



CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION

LOWER-TIER COVERED TRANSACTIONS

This certification is required by the regulations implementing Executive Order 12549, Executive Order 12689,
and 31 U.5.C. 6101; Debarment and Suspension, 2 CFR Part 417, Subpart C, Responsibilities of Participants
Regarding Transactions Doing Business with Other Persons.

{Please read instructions on next page before completing Certification.)

1. The prospective lower-tier participant certifies, hy submission of this proposal, that neithar it nor jts
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded from participation in this transaction by any federal department or agency,

2. Where the prospective lower-tier participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal,

Company Name: Taher, Inc.

Project Name; National School Lunch Program

, Bruce Taher, CEO & President

Name/Title of Auth'&(: fzi .

Signature:

Date: " ‘{*\ R’ ‘W




CERTIFICATION REGARDING LOBBYING

The undersigned certifies, to the best of his or her knowledge and belief, that:

1. No federally appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to
any person for influencing or attempting to influence an officer or employee of any agency, a Member
of Congress, an officer or employee of Congress, oran employee of a Member of Congress in connection
with the awarding of a federal contract, the making of any federal grant, the making of a federal loan,
the entering into a cooperative agreement, and the extension, continuation, renewal, amendment or
modification of a federal contract, grant, loan or cooperative agreemeant;

2. If any funds other than federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress In connection with this
faderal contract, grant, loan or cooperative agreement, the undersigned shall complete and submit
Standard Form-LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions;

3, Theundersigned shall require that the language of this certification be includedin the award documents
for all subawards at all tlers (including subcontracts, subgrants and contracts under grants, loans and
cooperative agreements) and that alt subreclpients shall certify and disclose accordingly.

4, This certification is a material reprasentation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of thls certification is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S, Code. Any person who fails to file
the required certification shall be subject to a civil penalty of not less than $10,000 and not more than
$100,000 foreach such faiture,

Taher, lm_:.

Company Name:

Project Name: National School Lunch Program

.Bruce Taher, CEO

ative

Name/Title of_A.u 7

Signature:

Date; .




Assurance of Civil Rights Compliance Certification
The vendor hereby agrees that it will comply with:

Title VI of the Civil Rights Act of 1964 {42 U.5.C, 2000d et seq.);

Title IX of the Education Amendments of 1972 {20U.5.C. 1681 et seq.);

Section 504 of the Rehabilltation Act of 1973 {29 U.8.C. 794);

Age Discrimination Act of 1975 {42 U.5.C. 6101 et seq.);

Title It and Title IIf of the Americans with Disabilities Act {ADA) of 1990 as amended by the ADA

Amendment Act of 2008 (42 U.S.C. 12131-12189); '

+ Executive Order 13166, "Improving Access to Services for Persons with Limited English Proficiency."
{August 11, 2000);

* All provisions required by the implementing regulations of the De partment of Agriculture (USDA) (7 CFR
Part 15 et seq.);

¢ Department of Justice Enforcement Guidelines {28 CFR Parts 35, 42 and 50.3);

« Food and Nutrition Service (FNS) directives and guidelines to the effect that, no person shall, on the
grounds of race, color, national orlgin, sex (including gender identity and sexual orlentation), age, or
disability, be excluded from participation in, be denied the benefits of, or otherwise be subject to
discrimination under any program or activity for which the Program applicant receives Federal financial
assistance from USDA; and hereby gives assurance that it will immediately take measures necessary to
effectuate this Agreement,

# The USDA non-discrimination statement that in accordance with Federal civil rights law and U.S,

Department of Agriculture (USDA) civil rights regutations and policies, the USDA, its Agencies, offices,

and employees, and Institutions participating in or administering USDA programs are prohibited from

discriminating based on race, color, national origin, religion, sex, gender identity (including gender
expression), sexual orientation, disability, age, marital status, family/parental status, income derived
from a public assistance program, political beliefs, or reprisal or retaliation for prior civil rights activity, in
any program or activity conducted or funded by USDA (not all bases apply to all programs).

e % ® 8 @

This assurance is giveh in consideration of and for the purpose of obtalning any and all Federal financial
assistance, grants, and loans of Federal funds, reimbursable expenditures, grant, ordonation of Federalproperty
and interestin property, the detall of Federal personnel, the sale and lease of, and the permission to use Federai
property or interest in such property or the furnishing of services without consideration or at a nominal
consideration, or at a consideration that is reduced forthe purpose of assisting the recipient, or In recognition of
the publicinterest to be served by such sale, lease, or furnishing of services to the recipient, or any
improvements made with Federalfinanclal assistance extended to the Program applicant by USDA, This includes
any Federal agreement, arrangement, or other contract that has as one of its purposes the provision of cash
assistance for the purchase of food, and cash assistance for purchase or rental of food service equipment or any
other financial assistance extended in reliance on the representations and agreements made in this assurance.

By accepting this assurance, the vendor agrees to complle data, maintain records, and submit records and
reports as required, to permit effective enforcement of nondiscrimination laws and permit authorized USDA
personnelduring hours of program operation to review and copy such records, books, and accounts, access such
facilities and interview such personne! as needed to ascertain compliance with the nondiscrimination laws. If
there are any violations of this assurance, the Department of Agriculture, FNS, shall have the right to seek
judicial enforcement of this assurance. This assurance is binding on the vendor, its successors, transferees and
assignees as long as It recelves assistance or retains possession of any assistance from USDA, The person or
persons whose signatures appear below are authorized to sign this assurance on behalf of the vendor.



In accardance with federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and
policies, this institution is prohibited from discriminating on the basls of race, color, national origin, sex
(including gender identity and sexual orientation), disability, age, or reprisal or retaliation for prior clvil rights
activity.

Prograrh information may ke made available In languages other than English. Persons with disabllities who
require alternative means of communication to obtain program information (e.g., Braille, large print, audiotape,
Amerlcan Sign Language), should contact the responsible state or local agency that administers the program or
USDA’s TARGET Center at {202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at
(800) 877-8339,

To file a program discrimination complaint, a Complaihant should complete a Form AD-3027, USDA Program
Discrimination Complaint Form which can be obtained online

at: https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from any USDA office, by calling (866)
£32-9992, or by writing a letter addressed to USDA. The letter must contain the complainant’s name, address,
telephone number, and a written description of the alleged discriminatory action in sufficient detail to inform
the Assistant Secretary for Civil Rights (ASCR) about the nature and date of an alleged clvil rights violation. The
completed AD-3027 form or letter must be submitted to USDA by:

1, maik
U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410; or

2. fax:
{833) 256-1665 or {202) 690-7442; or
3. emall:

Program.lntake@usda,goy

This institution is an equal opportunity provider,

Taher, Inc.

Vendor Name:

Award Number or Project Name:  School Nutrition Program {NSLP, SBP)

Name and Title ¢ MNQ oreEdRg resentative: Bruce ,Taher! CEO & PreSident
Signature; n

Date: _ V_ "" vl\\ﬁ/l"/
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2023-24:. End-of-Year Parent Survey

This is the annual satisfaction survey from School Board of Central Public Schools. Please
take a few minutes to fill out these 5 questions. If you have students in multiple buildings,

please fill out a survey for each building.

Central Elementary

Fill out these questions if you have children at the elementary school.

1. I regularly receive feedback from school staff on how well my child is learning?

Mark only one oval.

Little Feedback is timely and useful

2. The quality of instruction meets my expectations?

Mark only one oval.

Doe Exceeds expectations

3. The technology my child uses for school meets my family's expectations?

Mark only one oval.

Doe Exceeds expectations

https://docs.google.com/forms/d/14-LE-ghgMzetIRiG6fHjv3XsjwoBSTCnx-bCnsiNvIM/edit

1/5
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4. | would recommend Central Public Schools to other families?

Mark only one oval.

Wol Highly reccommend

Central Middle School

Fill out these questions if you have children at the middle school.

5. I regularly receive feedback from school staff on how well my child is learning?

Mark only one oval.

Littl Feedback is timely and useful

6. The quality of instruction meets my expectations?

Mark only one oval.

Doe Exceeds expectations

7. The technology my child uses for school meets my family's expectations?

Mark only one oval.

Doe Exceeds expectations

https://docs.google.com/forms/d/14-LE-ghgMzetIRiG6fHjv3XsjwoBSTCnx-bCnsiNvIM/edit

2/5
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8. | would recommend Central Public Schools to other families?

Mark only one oval.

Wol Highly reccommend

Central High School

Fill out these questions if you have children at the high school.

9. I regularly receive feedback from school staff on how well my child is learning?

Mark only one oval.

Littl Feedback is timely and useful

10. The quality of instruction meets my expectations?

Mark only one oval.

Doe Exceeds expectations

11.  The technology my child uses for school meets my family's expectations?

Mark only one oval.

Doe Exceeds expectations

https://docs.google.com/forms/d/14-LE-ghgMzetIRiG6fHjv3XsjwoBSTCnx-bCnsiNvIM/edit

3/5
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12. 1 would recommend Central Public Schools to other families?

Mark only one oval.

Wol Highly reccommend

This content is neither created nor endorsed by Google.

Google Forms

https://docs.google.com/forms/d/14-LE-ghgMzetIRiG6fHjv3XsjwoBSTCnx-bCnsiNvIM/edit

4/5
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