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The mission of Detroit Lakes Public schools is to ensure consistent expectations, opportunities, meaningful 
support, and strong relationships so that every student develops the skills, confidence, and connections needed 

to thrive beyond graduation. 
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I. CALL TO ORDER 

Presenter:  Steffl, Board Chair 
A. Strategic Plan 

II. ROLL CALL 
Presenter:  Steffl, Board Chair 

III. PLEDGE OF ALLEGIANCE 
Presenter:  Steffl, Board Chair 

IV. APPROVAL OF AGENDA 
Presenter:  Steffl, Board Chair 
A. Agenda Approval 

Approval of the Agenda for the September 28, 2026 Regular School Board Meeting as 
presented. 

V. RECOGNITIONS 
Presenter:  Steffl, Board Chair 
A. Sedrah Krogsgaard for her thoughtfulness and hard work organizing the 9/11 Memorial 

Walk-Through. 
B. Fair Hills Resort for offering their space to our Choir students during the Choir Retreat held 

on September 19, 2026. 
VI. COMMENTS AND REQUESTS FROM VISITORS 

Presenter:  Steffl, Board Chair 
A fifteen-minute time limit will be allowed for audience comment. Those requesting audiences 
will inform either the Board Chairman or the Superintendent prior to the meeting that you wish to 
address the Board. 
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A. Sam Thomas 
B. Amber Estenson 
C. Sharon Bowler 
D. Amy Erickson 
E. Kerry Claypool-Lambert 
F. Marsha Watland 
G. Tirzah Sandoval 
H. Tom Seaworth 
I. Madalyn Sukke 
J. Terry Kalil 
K. Perry Bertek 
L. Lynnsey Wimmer-Machakaire 
M. League of Women Voters 
N. Wendy Fritz 

VII. PROGRAM PRESENTATIONS 
Presenter: 
A. No presentations this month. 

VIII. CONSENT ITEMS 
Presenter:  Steffl, Board Chair 
Action is requested on the following items of the consent agenda.  Consent agenda items are 
typically adopted without discussion of the individual items because they are routine or ordinary in 
action.  Any consent agenda item may be removed for further discussion and deliberation by any 
member of the board. 
A. Approve the Minutes of the August 24, 2026 Regular School Board Meeting. 
B. Approve Treasurer's Report 
C. Approve Personnel Agenda Items 
D. Approve Policies: 

1. 620 - CREDIT FOR LEARNING 
E. DONATIONS 

1. $100.00 from Anonymous Donor to the Laker Cupboard 
2. $200.00 from the Perham Area Lions for the Boys Swim Team 
3. $250.00 from The Barry Foundation for Philanthropy and Youth Activity Club (PaY) 
4. $387.95 from Trinity Lutheran Church 
5. $500.00 from United Savings Credit Union to the Laker Cupboard 
6. $1,000.00 from the Sunde Family for the Girls Swim Team 
7. Food and snacks from Mike Labine with the YES Network to the Laker Cupboard 
8. Food and snacks from Greta Gunderson to the Laker Cupboard 
9. Food and snacks from Midwest Bank (Detroit Lakes branch) to the Laker Cupboard 
10. Food and snacks from Team Industries (Audubon) to the Laker Cupboard 
11. Water bottles from Amy Erickson to the Laker Cupboard 

F. Approve Memorandum of Understanding with Olander Bus Service, Inc amending the rates 
for Route #6 and Route # for the 2026-27 and 2027-28 School Years. 

G. Approve the Professional Service Agreement with ICS Consulting, Inc. for Owner 
Representation and Project Management Services associated with the District's 2027 summer 
roofing projects in the amount of $240,000.00. 

IX. DISCUSSION ITEMS 
Discussion items receive individual attention because of the nature of the issues and need for 
introductory or other discussion in order to review the information prior to taking action.  This is 
also the agenda location for items which simply need school board review, but no formal action on 
the items is required.  Discussion items will typically return to the agenda at a future point for 
more specific action. 
A. First Reading of Policies: 

Presenter:  Steffl, Board Chair 
1. 505 - DISTRIBUTION OF NONSCHOOL-SPONSORED MATERIALS ON SCHOOL 

PREMISES BY STUDENTS AND EMPLOYEES  



2. 615 - TESTING ACCOMMODATIONS, MODIFICATIONS, AND EXEMPTIONS 
FOR IEPS, SECTION 504 Plans AND LEP STUDENTS 

3. 616 - SCHOOL DISTRICT SYSTEM ACCOUNTABILITY 
4. 618 - ASSESSMENT OF STANDARD ACHIEVEMENT 
5. 619 - STAFF DEVELOPMENT FOR GRADUATION STANDARDS 
6. 625 - RESPONSIBLE USE OF ARTIFICIAL INTELLIGENCE 

X. ACTION ITEMS 
Action items receive individual attention because of the nature of the issues, the need to discuss or 
review the information prior to taking action, or the specific kind of action required for the item. 
A. Approve policy 203.5 - SCHOOL BOARD MEETING AGENDA. 
B. Approve the Certification of the 2026 Payable 2027 Proposed Property Tax Levy. 
C. Approve Monday, December 21, 2026, at 6:00 PM, at the Detroit Lakes City Council 

Chambers (1025 Roosevelt Avenue) as the official date, time, and location for the District's 
annual public meeting and hearing on the 2026 Payable 2027 Proposed Property Tax Levy. 

D. Approve the Out-of-State Travel Request for up to twelve Detroit Lakes FFA Chapter 
members (grades 9-12) and Mrs. Thorsvig to attend the National FFA Convention, 
Indianapolis, Indiana. 

E. Consider and vote on a resolution to authorize sending an official board letter to the 
Minnesota State High School League (MSHSL) regarding the participation of transgender 
students in school activities. 

XI. ADMINISTRATIVE AND BOARD REPORTS 
A. Superintendent Report 

Presenter:  Mark Jenson, Superintendent 
1. District Updates 

B. Board Committee and Representative Reports 
1. Student Report 

Presenter: Wilson/Rufer, Student Board Representative 
2. Finance Committee 

Presenter: Okeson, Treasurer 
3. Activities Committee 

Presenter: Smith-Yliniemi, Clerk 
XII. UPCOMING EVENTS AND ACTIVITIES 

Presenter:  Steffl, Board Chair 
A. Referendum Task Force — Wednesday, September 30, 2026 @ 3:00 PM — High School 

Room 205 
B. District Advisory Council (DAC) — Monday, October 5, 2026 @ 4:45 PM — Middle School 

Media Center 
C. Finance Committee Meeting — Monday, October 12, 2026 @ 9:00 AM — District Office 

Conference Room 
D. Work Session — Monday, October 12, 2026 @ 11:30 AM — Location TBD 
E. Policy Committee Meeting — Wednesday, October 14, 2026 @ 7:00 AM — Middle School 

Conferene Room 
F. Regular School Board Meeting — Monday, October 26, 2026 @ 5:30 PM — City Council 

Chambers 
XIII. MEETING ADJOURNED 

Presenter:  Steffl, Board Chair 
 





I pledge allegiance to the flag 

of the United States of America, 

and to the Republic 

for which it stands, 

one Nation under God, 

indivisible, 

with Liberty and Justice 

for all. 



OFFICIAL PROCEEDINGS 
SCHOOL BOARD OF INDEPENDENT SCHOOL DISTRICT NO. 22 

BECKER AND OTTERTAIL COUNTIES, DETROIT LAKES, MINNESOTA 56501 
 

Regular School Board Meeting 
Monday, August 24, 2026, 7:00 AM 

City Hall ~ 1025 Roosevelt Ave, Detroit Lakes, MN, 56501 
 
 

Present:  John Steffl, Mary Rotter,  Michelle Okeson, Sanford Nelson, Michael Walther, Julie Smith-Yliniemi 
 
Absent:  None 
 
The meeting was called to order at 7:00 AM by Board Chair Steffl. 
 
The Pledge of Allegiance was recited. 
 
A motion was made by Smith-Yliniemi, seconded by Walther, to approve the agenda. Motion carried unanimously. 
 
No RECOGNITIONS given this month. 
 
Comments were heard from eighteen members of the public. 
 
No PROGRAM PRESENTATION this month. 
 
A motion was made by Sandy Nelson, seconded by Mary Rotter, to approve the following consent agenda items. 
Motion carried unanimously. 

A.​ Approve the Minutes of the July 27, 2026 Regular School Board Meeting. 
B.​ Approve K-12 Computer Checks #712979-713666  for a total of $914,662.17.  Approve ACH/Wire 

Payments #18180-18189, #18191-18210, #18272-18279, and #18286-18328, in the amount of 
$1,505,566.84.  Approve Net Payroll Transfers on 7/15/26 and 7/30/26 in the amount of $315,306.41 for a 
total of $2,735,535.42. 

C.​ Approve Personnel Agenda Items 
D.​ Approve Second Reading of Handbooks 

1.​ Rossman 
2.​ Roosevelt 
3.​ Middle School 
4.​ High School 
5.​ School Readiness 
6.​ Activities 

E.​ Approval of Policies 
1.​ 611 - HOME SCHOOLING 
2.​ 612.1 - DEVELOPMENT OF PARENTAL INVOLVEMENT POLICIES FOR TITLE I PROGRAMS 
3.​ 614 - SCHOOL DISTRICT TESTING PLAN AND PROCEDURE 

F.​ Approve 2026-27 Food Services Pricing 
G.​ Approve School Resource Officer Agreement between DLPS and City of DL 

 
Discussion was had on the following items: 

A.​ First Reading of Policies 
1.​ 203.5 - SCHOOL BOARD MEETING AGENDA 
2.​ 613 - GRADUATION REQUIREMENTS 

 



A motion was made by Smith-Yliniemi, seconded by Rotter, to approve the resolution as drafted by the district’s 
legal counsel, and postpone the July 27, 2026 motion regarding non-school sponsored items. Motion failed to pass 
due to a tied 3 to 3 vote. (Okeson, Smith-Yliniemi, Rotter voted YES; Walther, Nelson, Steffl voted NO). 
 
Superintendent Jenson reported on happenings in the School District. 
 
Board Chair Steffl gave an update on the Sports Arena Commission. 
 
Board Treasurer Okeson gave an update on the Finance Committee. 
 
Board Chair Steffl  announced upcoming meetings and events. 
 
A motion was made by Rotter, seconded by Smith-Yliniemi, to adjourn the meeting at 9:23 AM. Motion carried 
unanimously.  
 
 
Respectfully submitted, 
 
 
 
Julie Smith-Yliniemi, Clerk  



 

PERSONNEL AGENDA 

August 24, 2026 
1)  ​ Resignations: 
​ Tatiana Chase - Rossman ADSIS Education Assistant, effective August 21, 2026. 

Brianna Ehnert - HS Special Education Paraprofessional, effective August 10, 2026. 
​ Candi Goodrich - HS Special Education Paraprofessional effective August 31, 2026. 

Teri Holehouse - Rossman Teacher, effective July 28, 2026. 
​ Heather Pepek - Rossman Paraprofessional, effective August 11, 2026. 
​ Salone Scallon - Rossman Special Education Paraprofessional, effective August 18, 

2026. 
Sean St. Claire - MS Soccer Coach, effective August 19, 2026. 

​ Jeff Tessman - HS Custodian, effective August 25, 2026. 
2)    ​Retirements: 
​ Wendy Jacobson - HS Paraprofessional, effective August 17, 2026. 
4)     Appointments: 
​ Sam Bergren - HS Assistant Boys Soccer Coach, at the rate of $3,312.68/season, 

effective August 17, 2026 
Courtney Chezik - Rossman Registered Behavior Technician, at the rate of $24.80/hr, 
working 37.5 hours per week, effective August 25, 2026. 
Michelle DePauw - Laker Transitions Project LIFE Skills Trainer, at the rate of $18.38/hr, 
working 29.75 hours per week, Effective August 25, 2026. 
Shaunita Flath - Rossman Special Education Paraprofessional, at the rate of $17.52/hr, 
working 37.5 hours per week, effective August 25, 2026. *Pending HQ Status 
Emily Kain - Rossman Special Education Paraprofessional, at the rate of $17.88/hr, 
working 37.5 hours per week, effective August 25, 2026. *Pending HQ Status 
Kait Kellerhuis - High School Unified Club Advisor, at the rate of $1,859.92 for the 
2026-27 school year. 
Heath Lambert - Roosevelt Special Education Paraprofessional, at the rate of $17.52/hr, 
working 37.5 hours per week, effective August 25, 2026. 
Beth Larson - MS Girls Basketball Coach, at the rate of $2,463.70/season, effective 
October 26, 2026 
Greta Lindstrom - Middle School ESY Paraprofessional, at the rate of $17.52/hr, working 
18 hours per week, effective July 28, 2026. 
Lisa Lindstrom - Middle School ESY Teacher, at the rate of $30.00/hr, working up to 30 
hours per week, effective July 28, 2026. 
Annette Lundberg - HS Special Education Paraprofessional, at the rate of $17.88/hr, 
working 37.5 hours per week, effective August 26, 2026. *Pending HQ Status 
Brenna Maijala - Roosevelt Education Assistant, at the rate of $18.38/hr, working 37.5 
hours per week, effective August 25, 2026. 
Kira McCawley - Roosevelt Educational Assistant, at the rate of $17.52/hr, working 37.5 
hours per week, effective August 26, 2026. 
Andrea McIntosh - MS Special Education, at the rate of $18.38/hr, working up to 37.5 
hours per week, effective August 25, 2026. *Pending HQ Status 
Mary Ann Nelmark - Roosevelt Educational Assistant, at the rate of $17.52/hr, working 
37.5 hours per week, effective August 26, 2026 



Alissa Oneill - Rossman ECSE Paraprofessional, at the rate of $17.88/hr, working 20 
hours per week, effective August 25, 2026. *Pending HQ Status 
Brent Pearson - Roosevelt Custodian, at the rate of $19.16/hr +$1/hr differential, working 
29.75 hours per week, effective July 30, 2026. 
Trey Peterson - HS Custodian, at the rate of $21.42/hr +$1/hr differential, working 40 
hours per week, effective August 26, 2026. 
Jordyn Rairdon - Rossman Special Education Paraprofessional, at the rate of $17.52/hr, 
working 37.5 hours per week, effective August 25, 2026. 
Dorothy Satrom - MS Long Term Substitute Reading 6/Title, rate of pay is per sub policy, 
effective August 25, 2026 through November 6, 2026. 
Vern Schnathorst - High School 9th Grade Assistant Football Coach, at the rate of 
$3,734.50/season, effective August 17, 2026. 
Julie Smith - Roosevelt Educational Assistant, at the rate of $17.52/hr, working 37.5 
hours per week, effective August 26, 2026. 
Kristina Smith - Rossman Special Education Paraprofessional, at the rate of $17.88, 
working 37.5 hours per week, effective August 25, 2026. 
Tori Thompson - HS Special Education Paraprofessional, at the rate of $18.38/hr, 
working 37.5 hours per week, effective August 26, 2026. 

      5) ​ Sixth Period Pay: 
​ Lisa Eischens - A High School Teacher is requesting 6th period pay for the 2026-2027 

School Year. 
Shad Nunn - A High School Teacher is requesting 6th period pay for the 2026-2027 
School Year. 

      6)​ Leave of Absence: 
      7)  Terminations: 
      8)  Amended Assignments: 

Ruby Finch - is amending their assignment from 29.75 hours per week as Rossman 
ADSIS/Noon Duty to 37.5 hours per week as Rossman Special Education 
Paraprofessional, effective August 25, 2026. 
Natasha Haverkamp - is amending their assignment from Rossman Paraprofessional to 
DLMS Paraprofessional, effective 2026-2027 school year. 
Branson Lachowitzer - is amending their assignment from Production Assistant to Food 
Service Worker, effective August 16, 2026. 

​ Kristina Steffl - ECSE Para Professional is amending their assignment from 29.75 hours 
per week to 37.5 hours per week, effective August 25, 2026. 











































PERSONNEL AGENDA 

September 28, 2026 
1)  ​ Resignations: 
​ Mike Avant - Head Boys Swim Coach, effective September 9, 2026. 

Janice Axton - Rossman ADSIS Education Assistant/Noon Duty, effective August 25, 
2026. 
Natasha Dahring - High School Food Service Worker, effective August 25, 2026. 
Casey Hoffman - Roosevelt Special Education Paraprofessional, effective August 31, 
2026. 
Taylor Johnson - Roosevelt Paraprofessional, effective September 18, 2026. 
Emily Kain - Rossman Special Education Paraprofessional, effective August 31, 2026. 
Angie Kukowski - High School Paraprofessional, effective October 2, 2026. 
Amy Lakin - Head Prom Advisor, effective September 28, 2026. 
Mandy Peterson - Rossman Custodian, effective September 30, 2026. 
Laurie Schmidt - Rossman Special Education Paraprofessional, effective August 21, 
2026. 

​ Julie Smith - Roosevelt Education Assistant, effective August 26, 2026. 
2)    ​Retirements: 
​  
4)     Appointments: 
​ Samantha Benson - Rossman ADSIS Education Assistant/Noon Duty Supervision, at the 

rate of $17.52/hr, working 29.75 hours per week, effective September 21, 2026. 
*Pending HQ Status 
Christina Bergeron - ALC Credit Recovery After School Program (SAIL), at the rate of 
$30.00/hr, working 4.5 hours per week when school is in session, effective September 
28, 2026. 
Abbey Bohlman - Rossman Special Education Paraprofessional, at the rate of $18.38/hr, 
working 37.5 hours per week, effective September 1, 2026. 
Janelle Damalachervu - Pelican Rapids ABE Instructor, at the rate of $37.37/hr, working 
up to 16 hours per week, effective September 2, 2026. 
Clara Davis - Rossman Laker Kids Assistant, at the rate of $17.90/hr, working 12.5 hours 
per week, effective August 31, 2026. 
Soreya Greene - Rossman Laker Kids Assistant, at the rate of $17.90/hr, working 12.5 
hours per week, effective August 31, 2026. 
Kailey Kools - Roosevelt Special Education Paraprofessional, at the rate of $17.88/hr, 
working 29.75 hours per week, effective October 5, 2026. *Pending HQ Status 
Bethany Langlie - Middle School Behavior Interventionist, at the rate of MA Step 4 or a 
contract amount of $56,446.00 per year, effective August 25, 2026 to May 28, 2027 (1 
year position). 
Lisa McCloskey - Roosevelt Education Assistant, at the rate of $17.88/hr, working 37.5 
hours per week, effective September 28, 2026. 
Andrew Moen - Middle School Boys Soccer Coach, at the rate of $2,092.41/season, 
effective August 24, 2026. 
Katie Muzquiz - Rossman Paraprofessional, at the rate of $17.88/hr, working 22.5 hours 
per week, effective September 23, 2026. 

 



Zachary Nicklaus - High School Special Education Paraprofessional, at the rate of 
$17.52/hr, working 37.5 hours per week. 
Amy Raboin - Roosevelt Long Term Sped - ASD Substitute Teacher, rate of pay is per 
sub policy, effective September 1, 2026. 
Jennifer Skaro - Rossman Custodian, at the rate of $21.42/hr + $1.00 differential pay, 
working 40 hours per week, effective September 28, 2026. 
Sean St. Claire - Middle School Boys Soccer Coach, at the rate of $1,064.79/season, 
effective August 24, 2026. 
Grace Stensgard - Rossman Special Education Paraprofessional, at the rate of 
$17.52/hr, working 37.5 hours per week, effective September 1, 2026.  

      5) ​ Sixth Period Pay: 
​ Carrie Carlson - A High School teacher is requesting 6th Period Pay for the 2026-2027 

school year first semester. 
Mack Jones - A High School teacher is requesting 6th Period Pay for the 2026-2027 
school year first semester. 

      6)​ Leave of Absence: 
Rose Hawkins - Middle School Paraprofessional is requesting a leave of absence from 
September 24, 2026 through October 22, 2026. 

      7)  Terminations: 
​  
      8)  Amended Assignments: 
​ Michelle Bregier - is amending their assignment as Food Service Worker from 7.5 

hours per day to 7.0 hours per day effective September 1, 2026. 
Crystal Clay - is amending their assignment as Central Food Service Program 
Assistant from 5.5 hours per day and a periodic mileage stipend of $26.13 per month to 
6.0 hours per day and a daily mileage stipend of $52.27 per month effective September 
1, 2026. 
Leanne Comstock - is amending their assignment as Food Service Worker 
from 6.0 hours per day to 6.25 hours per day effective September 1, 2026. 
Audrey Dahl - is amending their assignment as AIE Assistant working 25 hours per week 
at $20.50/hr to 29.75 hours per week at $23.00/hr. 
Gwen Daly - is amending their assignment as Roosevelt Site 1 Lead from 7.5 hours per 
day to 8.0 hours per day effective September 1, 2026. 
Bryanna Ellis - is amending their assignment from Roosevelt General Education 
Paraprofessional to Rossman General Education Paraprofessional effective August 24, 
2026. 
Maureen Howland - is amending their assignment as Food Service Worker 
from 30 hours per week to 35 hours per week effective July 1, 2026. 
Tanya Jacobs - is amending their assignment as Central Food Service Program 
Assistant from 6.25 hours per day to 6.0 hours per day effective September 1, 2026. 
Jayme Lynnes - is amending their assignment as Food Service Worker from 
2.75 hours per day to 3.0 hours per day effective September 1, 2026. 
Mary McKenzie - is amending their assignment as Food Service Worker from 4 hours 
per day to 4.5 hours per day effective September 1, 2026. 
Monika Nelson - is amending their assignment as Roosevelt LD Teacher from MA + 10 
Step 12 to MA + 30 Step 12 effective August 25, 2026. 
Martha Nustad - is amending their assignment from Rossman General Education 
Paraprofessional to Roosevelt General Education Paraprofessional effective August 24, 
2026. 
Katie Odegaard - is amending their assignment as Special Education Paraprofessional 
from 37.5 hours per week to 35 hours per week. 

 



Debbra Olk - is amending their assignment as Food Service Worker from 7.0 hours per 
day to 7.25 hours per day effective September 1, 2026. 
Doreen Palubicki - is amending their assignment as Food Service Worker from 3.0 hours 
per day to 3.5 hours per day effective September 1, 2026. 
Barb Schlauderaff - is amending their assignment as Food Service Worker from 4.0 
hours per day to 4.5 hours per day effective September 1, 2026. 
Tim Siewert - is amending their assignment as Teacher from DLHS 1.0 to DLHS 
.8/DLMS .2 in order to co-teach Band 6, effective the 2026-2027 school year. 
Kayla Thorp - is amending their assignment from Special Education Teacher BA+10 
Step 5 to Special Education Teacher MA Step 5 effective the 2026/2027 school year. 
Blake Weitzel - is amending their assignment as Teacher from DLHS 1.0 to DLHS 
.6/DLMS .4 in order to teach 2 sections of choir, effective the 2026/2027 school year. 
Jill Westhoff - is amending their assignment as Food Service Worker from 3.0 hours per 
day to 2.5 hours per day effective September 1, 2026. 
Barbara Wilson - is amending their assignment as Food Service Worker from 3.75 hours 
per day to 3.5 hours per day effective September 1, 2026. 
 

 



 

 

Date Adopted:  06/08/98 

 

File Number: 

Detroit Lakes Policy - 620  

Date Revised:06/26/23, 10/23/23, 

09/16/2026 

 

 

​ 620 - CREDIT FOR LEARNING 

 

 

I.​ PURPOSE 

 

 This policy is to recognize student achievement that occurs in Post-Secondary Enrollment 

Option and other advanced enrichment programs.  This policy recognizes student achievement 

that occurs in other schools, in alternative learning sites, and in out-of-school experiences such 

as community organizations, work-based learning, and other educational activities and 

opportunities. This policy addresses transfer of student credit from out-of-state, private, or 

home schools and online learning programs and  how the school district will recognize student 

achievement obtained outside of the school district.  

 

II.​ GENERAL STATEMENT OF POLICY 

 

The policy of the school district is to provide a process for awarding students credit toward 

graduation requirements for credits and grades students complete in other schools, 

post-secondary or higher education institutions, other learning environments, and online 

courses and programs.  

 

III.​ DEFINITIONS 

 

A.​ “Accredited school” means a school that is accredited by an accrediting agency, ​
​ recognized according to Minnesota Statutes section 123B.445 or recognized by the ​
​ Commissioner of the Minnesota Department of Education (Commissioner). 

 

B.​ "Concurrent enrollment" means nonsectarian courses in which an eligible pupil ​
​ ​ under subdivision 5 or 5b enrolls to earn both secondary and postsecondary credits, ​
​ ​ are ​taught by a secondary teacher or a postsecondary faculty member, and are ​
​ ​ offered at a high school for which the district is eligible to receive concurrent ​
​ ​ enrollment program aid under Minnesota Statutes, section 124D.091. 

 

C.​ “Course” means a course or program. 

 

D.​ “Eligible institution” means a Minnesota public post-secondary institution, a ​​
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​ private, nonprofit two-year trade and technical school granting associate degrees, an 

​ opportunities industrialization center accredited by an accreditor recognized by the ​
​ United States Department of Education, or a private, residential, two-year or ​
​ four-year, liberal arts, degree-granting college or university located in Minnesota. 

 

E.​ “Nonpublic school” is a private school or home school in which a child is ​ ​
​ provided instruction in compliance with the Minnesota compulsory attendance ​
​ laws.  

 

F.​ “Weighted grade” is a letter or numerical grade that is assigned a numerical ​​
​ advantage when calculating the grade point average. 

 

 

IV.​ TRANSFER OF CREDIT FROM OTHER SCHOOLS 

 

A.​ Transfer of Academic Requirements from Other Minnesota Public Secondary 

Schools 

 

1.​ The school district will accept and transfer secondary credits and grades 

awarded to a student from another Minnesota public secondary school upon 

presentation of a certified transcript from the transferring public secondary school 

evidencing the course taken and the grade and credit awarded. 

 

2.​ Credits and grades awarded from another Minnesota public secondary school 

may be used to compute honor roll and/or class rank. 

 

B.​ Transfer of Academic Requirements from Other Schools 

 

1.​ The school district will accept secondary credits and grades awarded to a 

student for courses successfully completed at a public school outside of Minnesota 

or an accredited nonpublic school upon presentation of a certified transcript from 

the transferring public school in another state or nonpublic school evidencing the 

course taken and the grade and credit awarded. 

 

a.​ When a determination is made that the content of the course aligns directly 

with school district graduation requirements, the student will be awarded 

commensurate credits and grades. 

 

b.​ Commensurate credits and grades awarded from an accredited nonpublic 

school or public school in another state may be used to compute honor roll 

and/or class rank. 

 

c.​ In the event the content of a course taken at an accredited nonpublic school 
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or public school in another state does not fully align with the content of the 

school district’s high school graduation requirements but is comparable to 

elective credits offered by the school district for graduation, the student may be 

provided elective credit applied toward graduation requirements.  Credit that 

does not fully align with the school district’s high school graduation 

requirements will not be used to compute honor roll and/or class rank. 

 

d.​ If no comparable course is offered by the school district for which high 

school graduation credit would be provided, no credit will be provided to the 

student. 

 

2.​ Students transferring from a non-accredited, nonpublic school shall receive ​
​ credit from the school district upon presentation of a transcript or other ​​
​ documentation evidencing the course taken and grade and credit awarded. 

 

a.​ Students will be required to provide copies of course descriptions, syllabi, 

or work samples for determination of appropriate credit.  In addition, students 

also may be asked to provide interviews/conferences with the student and/or 

student’s parent and/or former administrator or teacher; review of a record of 

the student’s entire curriculum at the nonpublic school; and review of the 

student’s complete record of academic achievement. 

​  

b.​ Where the school district determines that a course completed by a student at 

a non-accredited, nonpublic school is commensurate with school district 

graduation requirements, credit shall be awarded, but the grade shall be “P” 

(pass). 

 

c.​ In the event the content of a course taken at a non-accredited, nonpublic 

school does not fully align with the content of the school district’s high school 

graduation requirements but is comparable to elective credits offered by the 

school district for graduation, the student may be provided elective credit 

applied toward graduation requirements. 

 

d.​ If no comparable course is offered by the school district for which local 

high school graduation credit would be provided, no credit will be provided to 

the student. 

 

e.​ Credit and grades earned from a non-accredited nonpublic school shall not 

be used to compute honor roll and/or class rank. 

 

3. ​ A student must provide the school with a copy of the student’s grades in each ​
​ course taken for secondary credit under this policy, including interim or non ​
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​ final grades earned during the academic term. 

 

 

 

V.​ POST-SECONDARY ENROLLMENT CREDIT 

 

A.​ A student who satisfactorily completes a post-secondary enrollment options course ​
​ or program under Minnesota Statutes section 124D.09 that has been approved as ​
​ meeting the necessary requirements is not required to complete other requirements ​
​ of the academic standards corresponding to that specific rigorous course of study. 

 

B.​ Secondary credits granted to a student through a post-secondary enrollment options ​
​ course or program must be counted toward the graduation requirements and subject ​
​ area requirements of the district. 

 

1.​ Course credit will be considered by the school district only upon presentation of ​
​ a certified transcript from an eligible institution evidencing the course taken and ​
​ the grade and credit awarded. 

 

2.​ Seven quarter or four semester post-secondary credits shall equal at least one ​
​ full year of high school credit.  Fewer post-secondary credits may be prorated. 

 

3.​ When a determination is made that the content of the post-secondary course ​
​ aligns directly with a required course for high school graduation, the ​ ​
​ commensurate credit and grade will be recorded on the student’s transcript as a ​
​ course credit applied toward graduation requirements. 

 

4.​ In the event the content of the post-secondary course does not fully align with ​
​ the content of a high school course required for graduation but is comparable to ​
​ elective credits offered by the school district for graduation, the school district ​
​ may provide elective credit and the grade will be recorded on the student’s ​
​ transcript as an elective course credit applied toward graduation requirements. 

 

5.​ If no comparable course is offered by the school district for which high school ​
​ graduation credit would be provided, the school district will notify the ​ ​
​ Commissioner, who shall determine the number of credits that shall be granted ​
​ to a student. 

 

6.​ When secondary credit is granted for post-secondary credits taken by a student, ​
​ the school district will record those credits on the student’s transcript as credits ​
​ earned at a post-secondary institution. 
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C.​ A list of the courses or programs meeting the necessary requirements may be ​
​ obtained from the school district. 

 

D.     ​ By the earlier of (1) three weeks prior to the date by which a student must register ​
​ ​ for district courses for the following school year, or (2) March 1 of each year, the ​
​ ​ school district must provide up-to-date information on the district's website and in ​
​ ​ materials that are distributed to parents and students about the program, including ​
​ ​ information about enrollment requirements and the ability to earn postsecondary ​
​ ​ credit to all pupils in grades 8, 9, 10, and 11. 

 

VI.   ​ CREDIT FOR EMPLOYMENT WITH HEALTH CARE PROVIDERS 

Consistent with the career and technical pathways program, a student in grade 11 or 12 who is 

employed by an institutional long-term care or licensed assisted living facility, a home and 

community-based services and supports provider, a hospital or health system clinic, or a child 

care center may earn up to two elective credits each year toward graduation under Minnesota 

Statutes, section 120B.024, subdivision 1, paragraph (a), clause (7), at the discretion of the 

enrolling school district. A student may earn one elective credit for every 350 hours worked, 

including hours worked during the summer. A student who is employed by an eligible 

employer must submit an application, in the form or manner required by the school district, for 

elective credit to the school district in order to receive elective credit. The school district must 

verify the hours worked with the employer before awarding elective credit. 

 

 

VII.​ ADVANCED ACADEMIC CREDIT 

 

A.​ The school district will grant academic credit to a student attending an accelerated ​
​ or advanced academic course offered by a higher education institution or a nonprofit 

​ public agency, other than the school district. 

 

B.​ Course credit will be considered only upon official documentation from the higher ​
​ education institution or nonprofit public agency that the student successfully ​ ​
​ completed the course attended and passed an examination approved by the school ​
​ district. 

 

C.​ When a determination is made that the content of the advanced academic course ​
​ aligns directly with a required course for high school graduation, the commensurate ​
​ credit and grade will be recorded on the student’s transcript as a course credit ​
​ applied toward graduation requirements. 
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D.​ In the event the content of the advanced academic course does not fully align with ​
​ the content of a high school course required for graduation but is comparable to ​
​ elective credits offered by the school district for graduation, the school district may ​
​ provide elective credit and the grade will be recorded on the student’s transcript as ​
​ an elective course credit applied toward graduation requirements. 

 

E.​ If no comparable course is offered by the school district for which high school ​
​ graduation credit would be provided, the school district will notify the ​ ​
​ Commissioner and request a determination of the number of credits that shall be ​
​ granted to a student. 

 

VIII.​ WEIGHTED GRADES 

 

[Note:  School districts must identify in policy whether they offer courses with weighted 

grades.  Therefore, school districts must include one of the following options in their 

policies.] 

 

A.​ The school district offers weighted grades for courses that are identified as more ​
​ rigorous or academically challenging as follows: 

1.​ A grade awarded in an Advanced Placement course will be calculated as 1 GPA ​
​ point higher than the posted grade when calculating weighted GPA. 

a.​ The student's regular GPA will include the unweighted posted grade. 

 

​ 2. ​A grade awarded in a College in the Schools/Concurrent Enrollment course will be ​
​ ​ calculated as 1 GPA point higher than the posted grade 

a.​ The student's regular GPA will include the unweighted posted grade. 

 

3.​ Post-Secondary Enrollment Option Courses do not receive weighted grades.  

 

B.​ The school district will update its website prior to the beginning of each school year 

​ with a listing of the courses for which a student may earn a weighted grade. 

 

 

IX.​ PROCESS FOR AWARDING CREDIT 

 

A.​ The building principal will be responsible for carrying out the process to award ​
​ credits and grades pursuant to this policy. The building principal will notify students 

​ in writing of the decision as to how credits and grades will be awarded. 

 

B.​ A student or the student’s parent or guardian may seek reconsideration of the ​
​ decision by the building principal as to credits and/or grades awarded upon request ​
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​ of a student or the student’s parent or guardian if the request is made in writing to ​
​ the superintendent within five school days of the date of the building principal’s ​
​ decision. The request should set forth the credit and/or grade requested and the ​
​ reason(s) why credit(s)/grade(s) should be provided as requested.  Any pertinent ​
​ documentation in support of the request should be submitted. 

 

C.​ The decision of the superintendent as to the award of credits or grades shall be a ​
​ final decision by the school district and shall not be appealable by the student or ​
​ student’s parent or guardian except as set forth in Section IX.D. below. 

 

D.​ If a student disputes the number of credits granted by the school district for a ​
​ particular post-secondary enrollment course, or advanced academic credit course, ​
​ the student may appeal the school district’s decision to the Commissioner. The ​
​ decision of the Commissioner shall be final. 

 

E.​ At any time during the process, the building principal or superintendent may ask for 

​ course descriptions, syllabi, or work samples from a course where content of ​
​ the course is in question for purposes of determining alignment with graduation ​
​ requirements or the number of credits to be granted. Students will not be provided ​
​ credit until requested documentation is available for review, if requested. 

 

 

 

Legal References:​ Minn. Stat. § 120B.02 (Educational Expectations and Graduation ​
​ ​ ​ Requirements for Minnesota’s Students) 

​ ​ ​ Minn. Stat. § 120B.021 (Required Academic Standards) 

​ ​ ​ Minn. Stat. § 120B.11 (School District Process for Reviewing ​ ​
​ ​ ​ Curriculum, Instruction, and Student Achievement Goals; Striving for ​
​ ​ ​ Comprehensive Achievement and Civic Readiness) 

​ ​ ​ Minn. Stat. § 120B.14 (Advanced Academic Credit) 

​ ​ ​ Minn. Stat. § 123B.02 (General Powers of Independent School Districts) 

​ ​ ​ Minn. Stat. § 123B.445 (Nonpublic Education Council) 

​ ​ ​ Minn. Stat. § 124D.03, Subd. 9 (Enrollment Options Program) 

​ ​ ​ Minn. Stat. § 124D.09 (Postsecondary Enrollment Options Act) 

​ ​ ​ Minn. Stat. § 124D.094 (Online Instruction Act) 

​ ​ ​ Minn. Rules Parts 3501.0660 (Academic Standards for Kindergarten ​
​ ​ ​ through Grade 12 [Language Arts]) 

​ ​ ​ Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for ​
​ ​ ​ Mathematics) 

​ ​ ​ Minn. Rules Parts 3501.0820 (Academic Arts Standards for Kindergarten 

​ ​ ​ through Grade 12the Arts) 

​ ​ ​ Minn. Rules Parts 3501.0900-3501.0960 (Academic Science Standards ​
​ ​ ​ for Kindergarten through Grade 12in Science) 
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​ ​ ​ Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for ​
​ ​ ​ English Language Development) 

​ ​ ​ Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 

​ ​ ​ Studies) 

​ ​ ​ Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for ​
​ ​ ​ Physical Education) 

 

 

 

Cross References: ​ MSBA/MASA Model Policy 104 (School District Mission Statement) 

     ​ ​ ​ MSBA/MASA Model Policy 601 (School District Curriculum and ​
​ ​ ​ Instruction Goals) 

     ​ ​ ​ MSBA/MASA Model Policy 613 (Graduation Requirements) 

     ​ ​ ​ MSBA/MASA Model Policy 614 (School District Testing Plan and ​
​ ​ ​ Procedure) 

     ​ ​ ​ MSBA/MASA Model Policy 615 (Testing Accommodations, ​ ​
​ ​ ​ Modifications, and Exemptions for IEPs, Section 504 Plansand LEP ​
​ ​ ​ Students) 

     ​ ​ ​ MSBA/MASA Model Policy 616 (School District System ​​ ​
​ ​ ​ Accountability) 

     ​ ​ ​ MSBA/MASA Model Policy 618 (Assessment of Standard Achievement) 

​ ​ ​ MSBA/MASA Model Policy 624 (Online Instruction) 
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Detroit Lakes Policy - 505 
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Date Revised:   

 
​  

505 - DISTRIBUTION OF NONSCHOOL-SPONSORED MATERIALS ON SCHOOL 
 ​ PREMISES BY STUDENTS AND EMPLOYEES 
 
 
I.​ PURPOSE 

The purpose of this policy is to protect the free speech rights of students and employees 
while preserving the educational mission of the school district. This policy establishes 
reasonable standards for the distribution, posting, and display of materials on school 
district property and at school-sponsored activities to ensure that materials are 
appropriate, support the district’s educational objectives, and maintain a safe, orderly, and 
inclusive learning environment. 

II.​ GENERAL STATEMENT OF POLICY 

The school district recognizes that students and employees possess constitutional rights of 
expression. At the same time, the school district has the authority and responsibility to 
regulate the use of school property and ensure that materials distributed, posted, or 
displayed on school district property do not interfere with educational activities or the 
rights of others. 

Materials distributed, posted, or displayed on school district property are subject to the 
requirements and limitations established in this policy. 

III.​ DEFINITIONS 

A.​ “Distribution” means circulation or dissemination of material by means of handing 
out free copies, selling or offering copies for sale, accepting donations for copies, posting 
or displaying material, or placing material in student or staff mailboxes. 

B. ​ “Government speech” means speech or expression that is communicated by, on 
behalf of, or reasonably perceived as being endorsed by the school district. Materials 
displayed in common areas of school district property may constitute government 
speech and are subject to district oversight and control. 

C. ​ “Material” includes, but is not limited to, posters, signs, desk signs, banners, flags, 
stickers, mugs, flyers, leaflets, brochures, petitions, pictures, decorations, notices, 
displays, printed or handwritten materials, buttons, badges, and other objects or visual 
items displayed or placed in a manner reasonably visible to students or the public while 
on school district property. 

D.​ “Material disruption” means conduct or activity that interferes with or impedes 
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the implementation of educational programs, school activities, or the orderly operation 
of the school district. 

E. ​ “Minor” means any person under the age of eighteen (18). 
 

F.  ​ “School activities” means any activity sponsored by the school district, including 
classroom instruction, assemblies, sports, clubs, performances, meetings, and other 
school-sponsored events. 

G.​ “School district property” means any building, facility, grounds, vehicle, or other 
property owned, leased, or controlled by the school district. 

IV.​ PROHIBITED MATERIALS 

Distribution, posting, or display of materials is prohibited when the material: 

A.​ Is obscene, vulgar, or age-inappropriate for the youngest students reasonably 
expected to view it; 

B. ​ Is libelous, slanderous, defamatory, or contains false statements about 
identifiable individuals; 

C. ​ Advocates violence, illegal conduct, or the use of illegal substances; 

D.    Advertises or promotes products or services prohibited to minors by law; 

E. ​ Contains threats, fighting words, harassment, or discriminatory statements 
directed at individuals or groups; 

F.  ​ Promotes or opposes a political candidate, political party, ballot question, or other 
partisan political activity; 

G.​ Promotes a personal, religious, or ideological viewpoint unrelated to the 
board-approved curriculum, official school programs or activities, or a legitimate 
instructional purpose; 

H.​ Is reasonably forecasted to cause a material and substantial disruption to the 
educational environment, school operations, or school activities; or 

I.        Violates federal or state law or school district policy. 

V.​ CLASSROOM MATERIALS AND DISPLAYS 

A.​ Instructional Displays: Materials displayed in school district spaces should enhance 
the learning environment, the subject being taught, serve a legitimate instructional 
purpose, or be related to approved school programs, activities, clubs, and sports. 

B. ​ Non-Instructional Displays: Materials displayed in the classroom that do not 
enhance the learning environment, the subject being taught, or do not serve an 
instructional purpose must be approved by building /district administration. 

Seasonal or cultural decorations that are secular in nature or displayed as part of 
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board-approved curriculum, school-sponsored activities, or longstanding district traditions 
are permitted, provided the display is not used to promote, endorse, or oppose a particular 
religious, political, or ideological viewpoint. 

C. ​ Viewpoint Neutrality: Consistent with the district's mission to provide a safe, 
welcoming, and student-centered learning environment, school district spaces shall remain 
focused on instruction, learning, and the educational mission of the district. Employees shall 
maintain viewpoint neutrality while acting within the scope of their employment and shall 
not use school district property to promote, endorse, or oppose personal, political, religious, 
or ideological viewpoints. 

The district expects all school district spaces to provide a safe, respectful, and welcoming 
learning environment for all students.Employees shall not display materials that a 
reasonable person would see as making school district spaces seem primarily dedicated to or 
solely identified with one particular group of students, identity, viewpoint, or interest, unless 
those materials are part of an approved curriculum or an officially approved district program 
or activities. 

D.​ Flags: Except for the United States flag, the Minnesota state flag, federally or 
state-recognized Tribal flags, military service flags, flags displayed as part of board-approved 
curriculum or school-sponsored activities, and flags expressly authorized by the 
superintendent or school board, flags displayed in classrooms or elsewhere on school district 
property shall be limited to official governmental, educational, or school-identifying 
purposes. 

Employees shall not display flags for the purpose of promoting, endorsing, or opposing 
personal, political, religious, or ideological viewpoints while acting within the scope of their 
employment. 

VI.​ BUILDING AND DISTRICT-WIDE DISPLAYS 

A.​ Government Speech: Materials displayed in common areas of school buildings or 
elsewhere on school district property may reasonably be perceived as carrying the 
endorsement of the school district and constitute government speech subject to district 
control. The school district retains sole discretion over what constitutes government 
speech and may determine the content of displays representing the district, provided such 
determinations are consistent with applicable law and board policy. 

B. ​ Approval: All non-district-sponsored materials proposed for posting or display in a 
school building must receive prior approval from the building principal or designee. All 
non-district sponsored materials proposed for posting or displaying in all other district 
properties must receive prior approval from the Director of Community Education or 
designee 

C. ​ Inclusivity: General messages promoting respect, kindness, dignity, belonging, safety, 
and equal treatment for all students are permissible, provided they are not presented in a 
manner that is reasonably understood as promoting or endorsing a particular political, 
religious, or ideological viewpoint, organization, movement, or special-interest group. 
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VII.​ DISTRIBUTION OF MATERIALS 

A.​ Time, Place, and Manner: Students and employees may distribute, post, and 
display non-school-sponsored materials after receiving the appropriate approval and 
subject to reasonable time, place, and manner restrictions established in this policy. 

B. ​ Restrictions: Distribution may not: 

1.      Occur during instructional time if it disrupts educational activities; 

2.      Block or impede pedestrian or vehicle traffic; 

3.      Interfere with entrances, exits, hallways, or other school operations; 

4.      Require unreasonable use of district personnel, equipment, or resources; or 

5.      Coerce any student or employee to accept materials. 

C. ​ Administrative Considerations:  In reviewing requests for distribution of materials, 
the administration shall evaluate requests based on the educational interests of the 
district and may consider, among other relevant factors: 

1.      Educational relevance and connection to the district's educational mission; 

2.      Consistency with the District's Vision, Mission, Core Values, and Strategic Plan; 

3.  ​ Whether the display contributes to a safe, welcoming, supportive, and 
student-centered learning environment; 

4.      Age appropriateness for the intended audience; 

5.      Potential for material disruption to the educational environment or school 
operations; 

6.      Proposed location, duration, and timing of the display; 

7.      Quantity, size, and manner of materials; 

8.  ​ Resource requirements, including staff time, installation, maintenance, 
and removal; and 

9.  ​ Whether the distribution constitutes unsolicited commercial 
advertising, political campaigning, or fundraising activity prohibited by 
district policy.  
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VIII.​ APPROVAL PROCEDURES 

A.​ Submission: Any student or employee seeking to distribute, post, or display 
nonschool-sponsored materials shall submit the material to the building principal 
or designee. 

The request shall include: 

1.  ​ Name and phone number of the individual making the request (students 
will include the room number of their first period class in place of phone number) ; 

2.      Date and time of the proposed distribution, posting, or display; 

3.      Proposed location; 

4.      Intended audience, if applicable; and 

5.      Duration of the posting or display, if applicable. 

B. ​ Administrative Review: The principal shall review the request and provide a 
decision within a reasonable period of time. 

C. ​ Appeal: A person dissatisfied with the principal’s decision may appeal in writing 
to the superintendent. The superintendent’s decision may be appealed in writing to 
the school board. 

D.​ Disclaimer: Approval or denial of a request does not constitute endorsement or 
disapproval of the content by the school district, administration, superintendent, or 
school board. 

IX.​ COMPLAINTS 

Complaints regarding materials distributed, posted, or displayed on school district property 
should first be directed to the building principal. 

If the matter is not resolved, the complaint may be appealed to the superintendent and 
subsequently to the school board. 

X.​ VIOLATIONS 

A.​ Students: Students who violate this policy may be subject to disciplinary 
action in accordance with ISD 200 Policy 506 Student Discipline 

B. ​ Employees: Employees who violate this policy may be subject to corrective or 
disciplinary action consistent with applicable district policies, administrative procedures, 
and law. 

C. ​ Other Persons: Non-students and non-employees who violate this policy may be 
directed to leave school district property and may be subject to trespass enforcement 
when appropriate. 
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XI.​ IMPLEMENTATION 

The superintendent, or designee may develop an administrative procedure to implement 
this policy, once developed the procedure shall be submitted to the school board for 
approval. Upon approval, the administrative procedure shall be titled “505.1PR Distribution, 
Posting, and Display Procedure” and will be published on the district website. 

XII.​ NOTICE OF POLICY TO STUDENTS AND EMPLOYEES 

A copy of this policy will be published in student handbooks and posted on the district’s 
website.  
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Legal References:​ U. S. Const., Amend. I 
​ Tinker V. Des Moines Indep. Sch. Dist., 393 U.S. 503 
​ (1969) Bethel Sch. Dist. No. 403 v. Fraser, 478 U.S. 
​ 675 (1986) 
​ Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988) 
​ Garcetti v. Ceballos, 547 U.S. 410 (2006) 
​ Bystrom v. Fridley High School, 822 F.2d 747 (8th Cir. 1987) 

Cross References: ​ ISD 200 Policy 506 (Student Discipline) 
​ ISD 200 Policy 904 (Distribution of Materials on School District ​
​ Property by Nonschool Persons) 
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615 TESTING ACCOMMODATIONS, MODIFICATIONS, AND 

EXEMPTIONS FOR IEPS, SECTION 504 Plans 

AND LEP STUDENTS 

 

 

I.​ PURPOSE 

 

The purpose of the policy is to provide adequate opportunity for students identified as having  

individualized education program (IEP), Rehabilitation Act of 1973, § 504 accommodation 

plan (504 plan), or English Learner (EL) needs to participate in statewide assessment systems 

designed to hold schools accountable for the academic performance of all students. 

 

II.​ GENERAL STATEMENT OF POLICY 

 

A.​ The federal Every Student Succeeds Act (ESSA) and Minnesota statutes require that 

public school students be assessed annually in reading, mathematics, and science. The 

Minnesota Comprehensive Assessment (MCA), the Minnesota Test of Academic Skills 

(MTAS), and Alternate Minnesota Comprehensive Assessment (Alt MCA) are the 

standards-based accountability assessments used to meet this requirement. 

 

The MCA and MTAS/Alt MCA are criterion-referenced assessments, which means they 

measure a snapshot of student learning of a fixed set of criteria: the Minnesota Academic 

Standards. The Minnesota K–12 Academic Standards are revised every ten (10) years, 

according to a schedule determined by the state legislature. When standards are updated, the 

statewide assessments are also updated with a new series to align to the new standards. The 

new assessments are administered when the new academic standards are fully implemented. 

 

B.​ The Minnesota Test of Academic Skills (MTAS) and the Alternate Minnesota 

Comprehensive Assessment (Alt MCA) 

 

1.​ The Minnesota Test of Academic Skills (MTAS) and Alternate Minnesota 

Comprehensive Assessment (Alt MCA) are the standards-based accountability 

assessments designed for, and limited to, students with the most significant cognitive 

disabilities. They are designed to measure student progress toward Minnesota's 

academic standards and meet the requirements of the Elementary and Secondary 
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Education Act (ESEA). Students who receive special education services and meet the 

eligibility criteria may take the MTAS/Alt MCA.  

 

2.​ In compliance with the transition to new Minnesota academic standards, the Minnesota 

Department of Education (MDE) is developing alternative assessments, the Alt MCA, 

to replace the MTAS, according to the following schedule: 

 

a.​ Science Alternate MCA (2024-25 school year); 

 

b.​ Reading Alternate MCA (2025-26 school year); and 

 

c.​ Mathematics Alternate MCA (2027-28 school year). 

 

 

III.​ DEFINITIONS 

 

A.​ Most Significant Cognitive Disability 

This term describes students whose cognitive impairments may prevent them from attaining 

grade-level achievement standards, even with the very best instruction. IEP teams may use 

the following characteristics to identify if a student  has a most significant cognitive 

disability: 

 

1. ​The student’s cognitive functioning is significantly below age expectations. The IEP 

team can determine that a student may be significantly below the average cognitive 

functioning of typically developing peers by  

 

a. ​ a standardized norm-referenced measure of cognitive functioning, or  

 

b. ​ when formal cognitive assessments are inappropriate, invalid or documented in 

other ways, other data-based measures may be used to document functioning 

significantly below age expectations as referenced in the Individuals with 

Disabilities Education Act (IDEA). 

 

2. ​The student’s disability has a significant impact on their ability to function in multiple 

environments, including home, school and community.  

 

3. ​The student needs explicit and intensive instruction and/or extensive supports in 

multiple settings to acquire, maintain and generalize academic and life skills to actively 

participate in school, work, home and community environments. 

 

B.​ Other key terms are defined in the current MDE Procedures Manual for the Minnesota 

Assessments (see Resources). 
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IV.​ ALTERNATIVE ASSESSMENT 

 

A.​ Initial Steps 

 

1.​ The school district will utilize the existing annual review of IEPs or 504 plans to 

​ review, on a case-by-case basis, and determine how a student with a disability will 

​ participate in statewide testing. 

 

2.​ The IEP must review the student’s instructional program to ensure that the student is 

​ receiving instruction linked to the general education curriculum to the extent 

​ appropriate. If instruction is not linked to the general education curriculum, the IEP 

​ team must review the student’s goals and determine how access to the general 

​ curriculum will be provided. 

 

3.​ The IEP team must first consider the student’s ability to participate in the MCA, with 

​ or without accommodations. The IEP team must document, in the IEP, the reasons why 

​ the MCA is or is not an appropriate measure of the student’s academic progress and 

​ how the student would participate in statewide testing. 

 

​ If the IEP team establishes that the MCA is not an appropriate measure of the student’s ​
​ knowledge and skills on grade-level content standards, even when the student is ​​
​ provided allowable and appropriate accommodations, the IEP team may consider the ​
​ administration of an alternate assessment. 

 

4.​ Participation decisions will be made separately for mathematics, reading, and science. ​
​ Participation decisions must be made annually and documented in a student’s IEP. 

 

B.​ Alternate Assessment Eligibility Requirements 

 

1.​ The following requirements must be met for a student with a significant cognitive ​
​ disability to be eligible for an alternative assessment, the IEP team must determine that ​
​ the following are true: 

 

a.​ the student’s cognitive functioning to be significantly below age expectations; 

 

b.​ the student’s disability has a significant impact on their ability to function in ​
​ ​ multiple environments, including home, school, and community; and 

 

c.​ the student needs explicit and intensive instruction and/or extensive support in ​
​ ​ multiple settings to acquire, maintain, and generalize academic and life skills in ​
​ ​ order to actively participate in school, work, home, and community ​ ​
​ ​ environments; 
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2.​ Alternate assessment MTAS participation decisions must not be made on the following ​
​ factors: 

 

a.​ Student’s disability category as defined in Minnesota Rules, part ​ ​ ​
​ ​ 3525.1325-1348; 

 

b.​ Educational environment or instructional setting; 

 

c.​ Participation in a separate, specialized curriculum; 

 

d.​ An expectation that the student will receive a low score on the MCA; 

 

e.​ Language, social, cultural, or economic differences; 

 

f.​​ Concern for participation rate calculations at the district level. 

 

 

V.​ ALTERNATE ACCESS FOR ELs 

 

A.​ ACCESS for ELs 

 

1.​ All English learners in grades K–12 in public schools are required to participate ​​
​ annually in an English language proficiency assessment. With very few exceptions, all ​
​ English learners take the ACCESS for ELs. 

 

Minnesota students identified as English learners (ELs) require an additional assessment to 

determine their progress toward English language proficiency. These students take the WIDA 

ACCESS assessment annually. English learners who receive special education services and 

meet alternate assessment participation guidelines may take the WIDA Alternate ACCESS. 

 

The school district will utilize the existing annual review of IEPs or 504 plans to review, on 

a case-by-case basis, and determine how an identified EL student with a disability will 

participate in statewide testing. Some students with significant cognitive disabilities may be 

eligible to take the Alternate ACCESS for ELLs instead of the ACCESS for ELL. 

 

B.​ Eligibility Requirements 

 

1.​ The student is identified as an English learner (EL) and is reported as EL in student ​
​ enrollment data submitted in the Minnesota Automated Reporting Student System ​
​ (MARSS); in order to take an English language proficiency assessment. 

 

2.​ The student must have a most significant cognitive disability;. If the student has been ​
​ identified as eligible to take the MTAS in mathematics, reading, or science, the student ​
​ meets this criterion.  
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3.​ The student cannot meaningfully participate in the WIDA ACCESS, even with ​ ​
​ allowable accommodations. 

 

4.​ The IEP team must document, in the IEP, reasons the MCA is or is not an appropriate ​
​ English language proficiency assessment for the student. 

​  

C.​ Alternate ACCESS participation decisions must not be made on the following factors: 

 

1.​ The student’s disability category alone; 

 

2.​ The student’s placement or instructional setting; 

 

3.​ The student’s language background, or other social, cultural, or economic factors; 

 

4.​ An expectation that the student will receive a low score on the WIDA ACCESS for ​
​ ELs; and 

 

5.​ A desire to simplify test administration, which may include behavioral concerns or ​
​ anticipated emotional distress. 

 

 

VI.​ GRANTING AND DOCUMENTING ACCOMMODATIONS, MODIFICATIONS, 

OR EXEMPTIONS FOR BASIC STANDARDS TESTING 

 

See Chapter 5 of the current “Procedures Manual for the Minnesota Assessments” and 

Guidelines for Administration of Accommodations and Linguistic Supports. 

http://minnesota.pearsonaccessnext.com/resources/resources-training/manuals/Guidelines%20f

or%20Accomm_2020-21.pdf  

 

 

VII.​ RECORDS 

 

All test accommodations, modifications, or exemptions shall be reported to the School District 

Test Administrator.  The School District Test Administrator shall be responsible for keeping a 

list of all such test accommodations, modifications, and exemptions for school district audit 

purposes.  Testing results will be documented and reported.  
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Legal References:​ Minn. Stat. § 120B.11 (School District Process for Reviewing 

Curriculum, Instruction, and Student Achievement Goals; Striving for 

Comprehensive Achievement and Civic Readiness) 

Minn. Stat. § 120B.30 (Statewide Testing and Reporting System) 

Minn. Stat. § 125A.08 (Individualized Education Programs) 

Minn. Rules Parts 3501.0660 (Academic Standards for Language Arts) 

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 

Mathematics) 

Minn. Rules Parts 3501.0820 (Academic Standards for the Arts) 

Minn. Rules Parts 3501.0900-3501.0960 (Academic Standards in 

Science) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 

Studies) 

Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for 

Physical Education) 

 

Cross References:​ MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 

Instruction Goals) 

MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 614 (School District Testing Plan and 

Procedure) 

MSBA/MASA Model Policy 616 (School District System Accountability) 

 

Resources:​ ​ Minnesota Department of Education (MDE): Alternate Assessments 

(accessed 12/31/25) 

MDE: Statewide Assessments Policies and Procedures (accessed 

12/31/25) 

MDE: Eligibility Requirements and Decision-Making Tool for Minnesota 

Alternative Assessment (MTAS/Alternate MCA) (accessed 12/31/25) 

MDE: English Learner Education (accessed 1/1/26) 

MDE: Minnesota’s Assessments for English Learners (accessed 1/1/26) 

WIDA: WIDA Alternate ACCESS Participation Decision Tree (accessed 

1/1/26) 
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616 - SCHOOL DISTRICT SYSTEM ACCOUNTABILITY 

 

[Note:  Minnesota Statutes section  120B.11 requires school districts to adopt a 
comprehensive long-term strategic plan that addresses the review of curriculum, 
instruction, student achievement, and assessment.  Model Policies 601, 603, and 616 
address these statutory requirements.  In addition, Model Policies 613-615 and 617-620 
provide procedures to further implement the requirements of Minnesota Statutes 
section  120B.11.]  

 

I.​ PURPOSE​  

 

The purpose of this policy is to focus public education strategies on a process that 

promotes higher academic achievement for all students and ensures broad-based 

community participation in decisions regarding the implementation of the Minnesota 

K-12 Academic Standards and federal law. 

 

II.​ GENERAL STATEMENT OF POLICY 

 

Implementation of the Minnesota K-12 Academic Standards and federal law requires 

accountability for the school district.  The school district established a system to 

transition to the graduation requirements of the Minnesota K-12 Academic Standards.  

The school district also established a system to review and improve instruction, 

curriculum, and assessment which will include substantial input by students, parents or 

guardians, and local community members.  The school district will be accountable to 

the public and the state through annual reporting. 

 

III.​ DEFINITIONS 

 

A.​ “Credit” means a student’s successful completion of an academic year of study 

or a student’s mastery of the applicable subject matter, as determined by the 

school district. 
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B.​ “Comprehensive Achievement and Civic Readiness (CACR) Report” means 

striving to:  meet school readiness goals; close the academic achievement gap 

among all racial and ethnic groups of students and between students living in 

poverty and students not living in poverty; have all students attain career and 

college readiness before graduating from high school; and have all students 

graduate from high school. 

 

IV.​ ESTABLISHMENT OF GOALS; IMPLEMENTATION; EVALUATION; 

REPORTING 

 

A.​ School District Goals 

 

1.​ The school board has established school district-wide goals that provide 

broad direction for the school district.  Incorporated in these goals are 

the graduation and education standards contained in the Minnesota K-12 

Academic Standards and federal law.  The broad goals shall be reviewed 

annually and approved by the school board.  The school board shall 

adopt annual goals based on the recommendations of the school district’s 

Advisory Committee  

 

2.​ The District Advisory Committee created under Policy 603 (Curriculum 

Development) is established by the school board to ensure active 

community participation in all phases of planning and improving the 

instruction and curriculum affecting state and district academic 

standards. 

 

3.​ The school district-wide improvement goals should address 

recommendations identified through the District Advisory Committee 

process.  The school district's goal setting process will include 

consideration of individual site goals.  School district goals may also be 

developed through an education effectiveness program, an evaluation of 

student progress committee, or through some other locally determined 

process. 

 

B.​ System for Reviewing All Instruction and Curriculum.  Incorporated in the 

process will be analysis of the school district's progress toward implementation 

of the Minnesota Academic Standards.  Instruction and curriculum shall be 

reviewed and evaluated by taking into account strategies and best practices, 

student outcomes, principal evaluations under Minnesota Statutes section 
123B.147, and teacher evaluation under Minnesota Statutes section 122A.40, or 
122A.41. 

 

C.​ Implementation of Graduation Requirements.   
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1.​ The District Advisory Committee shall also advise the school board on 

implementation of the state and local graduation requirements, including 

K-12 curriculum, assessment, student learning opportunities, and other 

related issues.  Recommendations of the District Advisory Committee 

shall be published annually to the community.  The school board shall 

receive public input and comment and shall adopt or update this policy at 

least annually.   

 

2.​ The school board shall annually review and determine if student 

achievement levels at each school site meet federal expectations.  If the 

school board determines that student achievement levels at a school site 

do not meet federal expectations and the site has not made adequate 

yearly progress for two consecutive school years, the District Advisory 

Committee shall work with the school site to adopt a plan to raise student 

achievement levels to meet state and local expectations.  The District 

Advisory Committee may seek assistance from the Commissioner of the 

Minnesota Department of Education (MDE) (Commissioner) in 

developing a plan which must include parental involvement components. 

 

3.​ The educational assessment system component utilized by the school 

board to measure individual students’ educational progress must be 

based, to the extent annual tests are administered, on indicators of 

current achievement that show growth relative to an individual student’s 

prior achievement.  Indicators of achievement and prior achievement 

must be based on highly reliable statewide or districtwide assessments.  

The school board will utilize models developed by the Commissioner for 

measuring individual student progress.  The school board must 

coordinate with the MDE in evaluating school sites and continuous 

improvement plans, consistent with best practices. 

 

D.​ Comprehensive Continuous Improvement of Student Achievement 

 

1.​ By March 1 of each year, the District Advisory Council will meet to 

advise and assist the school district in the implementation of the school 

district system accountability and comprehensive continuous 

improvement process. 

 

2.​ The District Advisory Council, working in cooperation with other 

committees of the school district [such as the Technology, Educational 

Effectiveness, Grade Level, Site Instruction, Curriculum and Assessment 

Committees, etc.], will provide active community participation in: 
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a.​ Reviewing the school district instructional and curriculum plan, 

with emphasis on implementing the Minnesota K-12 Academic 

Standards; 

 

b.​ Identifying annual instruction and curriculum improvement goals 

for recommendation to the school board; 

 

c.​ Making recommendations regarding the evaluation process that 

will be used to measure school district progress toward its goals; 

and, 

d.​ Advising the school board about development of the annual 

budget.  

 

3.​ The District Advisory Committee shall meet the following criteria: 

 

a.​ The District Advisory Committee shall ensure active community 

participation in all phases of planning and improving the 

instruction and curriculum affecting state and school academic 

standards consistent with Minnesota Statutes, section 1208B.11, 

subdivision 2. 

 

b.​ The District Advisory Committee shall make recommendations to 

the school board on school district-wide standards, assessments 

and program evaluation. 

 

c.​ Building teams may be established as subcommittees to develop 

and implement an education effectiveness plan and to carry out 

methods to improve instruction, curriculum, and assessments as 

well as methods to use technology in meeting the school district 

improvement plan. 

 

d.​ A local plan to evaluate student progress, using a local process, 

shall be used for developing a plan for assessment of student 

progress toward the Graduation Standards, as well as program 

evaluation data for use by the Advisory Committee in the 

instruction and curriculum review process.  This plan shall 

annually be approved by the school board. 

 

 

4.​ Translation services should be provided to the extent appropriate and 

practicable. 
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5.​ The District Advisory Council shall meet the following timeline each 

year: 

 

October:  Organizational meeting of the Committee to review the 

authorizing legislation and the roles and responsibilities of the 

Committee as determined by the school board. 

 

October: Agree on the process to be used.  Become familiar with the 

instruction and curriculum of the cycle content area. 

 

February: Review evaluation results and prepare recommendations. 

 

February: Present recommendations to the school board for its input and 

approval. 

 

E.​ Evaluation of Student Progress Committee.  A committee of professional staff 

shall develop a plan for assessment of student progress, the Graduation 

Standards, as well as program evaluation data for use by the District Advisory 

Committee to review instruction and curriculum, cultural competencies, 

including cultural awareness and cross-cultural communication, and the student 

achievement at the school site.  This plan shall annually be approved by the 

school board. 

 

F.​ Reporting.   

 
1.​ Consistent with Minnesota Statutes section 120B.36, Subdivision 1, the 

school board shall publish a report in the local newspaper with the largest 
circulation in the district, by mail, or by electronic means such as the 
school district website. The school board shall hold an annual public 
meeting to review and revise, where appropriate, student achievement 
goals, local assessment outcomes, plans, strategies, and practices for 
improving curriculum and instruction and cultural competency and efforts 
to equitably distribute diverse, effective, experienced, and in-field 
teachers, and to review school district success in realizing the previously 
adopted student achievement goals and related benchmarks and the 
improvement plans leading to the CACR. The school board must transmit 
an electronic summary of its report to the Commissioner in the form and 
manner the Commissioner determines.  The school district shall 
periodically survey affected constituencies in their native languages, 
where appropriate and practicable, about their connection to and level of 
satisfaction with school.  The school district shall include the results of 
this evaluation in its published reports and in its summary report to the 
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Commissioner required under Minnesota Statutes, section 1208B.11, 
subdivision 4. 
 

2.​ The school performance report for a school site and a school district 

must include performance reporting information and calculate 

proficiency rates as required by the most recently reauthorized 

Elementary and Secondary Education Act. 

3.​ The school district must annually report the district’s class size ratios by 

each grade to the commissioner of education in the form and manner 

specified by the commissioner.  

4.​ The school district must report whether programs funded with 

compensatory revenue are consistent with best practices demonstrated to 

improve student achievement.  
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Legal References:​ Minn. Stat. § 120B.018 (Definitions) 

Minn. Stat. § 120B.02 (Educational Expectations and Graduation 

Requirements for Minnesota’s Students) 

Minn. Stat. § 120B.11 (School District Process for Reviewing 

Curriculum, Instruction, and Student Achievement Goals; Striving for 

Comprehensive Achievement and Civic Readiness) 

Minn. Stat. § 120B.35 (Student Academic Achievement and Growth) 

Minn. Stat. § 120B.36 (School Accountability) 

Minn. Stat. § 122A.40 (Employment; Contracts; Termination) 

Minn. Stat. § 122A.41 (Teacher Tenure Act; Cities of the First Class; 

Definitions) 

Minn. Stat. § 123B.04 (Site Decision Making; Individualized 

Learning Agreement; Other Agreements) 

Minn. Stat. § 123B.147 (Principals) 

Minn. Stat. § 126C.12 (Learning and Development Revenue Amount 

and Use) 

Minn. Rules Parts 3501.0660 (Academic Standards for Kindergarten 

through Grade 12 [Language Arts]) 

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 

Mathematics) 

Minn. Rules Parts 3501.0820 (Academic Arts Standards for 

Kindergarten through Grade 12for the Arts) 

Minn. Rules Parts 3501.0900-3501.0960 (Academic Science 

Standards for Kindergarten through Grade 12 in Science) 

Minn. Rules Parts 3501.1200-1210 (Academic Standards for English 

Language Development) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for 

Social Studies) 

Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for 

Physical Education) 

20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 

 

 

​  

Cross References:​ MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 

Instruction Goals) 

MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 614 (School District Testing Plan and 

Procedure) 

MSBA/MASA Model Policy 615 (Testing Accommodations, 

Modifications, and Exemptions for IEPs, Section 504 Plans and LEP 

Students) 
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MSBA/MASA Model Policy 617 (School District Ensurance of 

Preparatory and High School Standards) 

MSBA/MASA Model Policy 618 (Assessment of Standard ​ ​
​ Achievement) 

MSBA/MASA Model Policy 619 (Staff Development for Standards) 

MSBA/MASA Model Policy 620 (Credit for Learning) 
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​ 618 - ASSESSMENT OF STANDARD ACHIEVEMENT 

 
I.​ PURPOSE 
 

The purpose of this policy is to institute a process for the establishment and revision of 
assessments to be used to determine how well students have achieved the Graduation 
Standards. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

The school district has established a procedure by which students shall complete the 
Graduation Standards. This procedure includes the adoption of performance assessment 
methods to be used in measuring student performance.  The school district strives to 
continually enhance student achievement of the Graduation Standards. 

 
III.​ DEFINITIONS 
 

A.​ “Academic standard” means a summary description of student learning in a required 
content area or elective content area. 
 

B.​ “Benchmark” means the academic knowledge or skill that a student must master to 
complete part of an academic standard by the end of the  grade level or grade band.  

 
C.​ “Career and college ready” for purposes of statewide accountability, means a high 

school graduate has the knowledge, skills, and competencies to successfully pursue a 
career pathway, including postsecondary credit leading to a degree, diploma, 
certificate, or industry-recognized credential and employment.  Students who are 
career and college ready are able to successfully complete credit-bearing coursework 
at a two- or four-year college or university or other credit-bearing postsecondary 
program without need for remediation. 
 

D.​ “Cultural competence,” “cultural competency,” or “culturally competent,” for 
purposes of statewide accountability, means the ability of families and educators to 
interact effectively with people of different cultures, native languages, and 
socioeconomic backgrounds. 
 

E.​ “Elective standards” means a locally adopted expectation for student learning in 
career and technical education and world languages. 
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F.​ “Experiential learning” means learning for students that includes career exploration 
through a specific class or course or through work-based experiences such as job 
shadowing, mentoring, entrepreneurship, service learning, volunteering, internships, 
or other cooperative work experience, youth apprenticeship, or employment. 
 

G.​ “Required standard” means a statewide adopted expectation for student learning in 
the content areas of language arts, mathematics, science, social studies, physical 
education, health and the arts.Locally developed academic standards in health apply 
until statewide rules implementing statewide health standards are required to be 
implemented in the classroom. 

 
IV.​ ESTABLISHMENT OF CRITERIA FOR ASSESSMENT 
 

A.​ The Superintendent or designee shall establish criteria by which student 
performance of locally adopted Graduation Standards and elective standards are 
to be evaluated and approved.  The criteria will be submitted to the school board 
for approval.  Upon approval by the school board, the criteria shall be deemed 
part of this policy.   

 
B.​ The superintendent shall ensure that students and parents or guardians are 

provided with notice of the process by which program Graduation Standards will 
be assessed. 

 
C.​ Staff members will be expected to utilize staff development opportunities to the 

extent necessary to ensure effective implementation and continued improvement 
of the implementation of the Minnesota Academic Standards. 

 
V.​ STANDARDS FOR MINNESOTA ACADEMIC STANDARDS PERFORMANCE 

ASSESSMENTS 
 

A.​ Benchmarks 
 

The school district will offer and students must achieve all benchmarks for an 
academic standard.  
 
[School districts are required to formally establish a periodic review cycle for 
academic standards and related benchmarks in health, world languages, and 
career and technical education.] 

 
B.​ Statewide Academic Standards Testing 

 
1.​ The school district will utilize statewide assessments developed from and 

aligned with the state’s required academic standards as these tests become 
available to evaluate student progress toward career and college readiness 
in the context of the state’s academic standards. 
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2.​ The school district will administer annually, in accordance with the 
process determined by Minnesota Department of Education, the 
state-constructed tests aligned with state standards to all students in grades 
three through eight and at the high school level as follows: 

 
a.​ computer-adaptive reading and mathematics assessments in grades 

three through eight; 
 
b.​ state-developed high school reading and mathematics tests aligned 

with state academic standards; 
 

c.​ a high school writing test aligned with state standards, when it 
becomes available; and 

 
d.​ science assessments. Annual science assessments are required in 

one (1) grade in the grades three through five span, the grades six 
through eight span, and a life science assessment in the grades nine 
through twelve span (a passing score on high school science 
assessments is not a condition of receiving a diploma). 

 
3.​ The school district will develop and administer locally constructed tests in 

social studies, health and physical education, and the arts to determine if a 
student has met the required academic standards in these areas. 

 
4.​ The school district may use a student’s performance on a statewide 

assessment as one of multiple criteria to determine grade promotion or 
retention. The school district may use a high school student’s performance 
on a statewide assessment as a percentage of the student’s final grade in a 
course, or place a student’s assessment score on the student’s transcript. 

 
5.​  The school district must record on the high school transcript a student’s 

progress toward career and college readiness.  For other students, this 
record of progress must be made as soon as practicable.  In addition, the 
school district may include a notation of high achievement on the high 
school diplomas of those graduating seniors who, according to established 
school board criteria, demonstrate exemplary academic achievement 
during high school. 

 
6.​ Students who do not meet or exceed the Minnesota academic standards , 

as measured by the Minnesota Comprehensive Assessments administered 
during  high school, shall be informed that admission to a public school is 
free and available to any resident under 21 years of age or who meets the 
requirements of Minnesota Statutes, section 120A.20, subdivision 1, 
paragraph (c). The school district will determine how this notice is given.  

 
C.​ Student Participation 
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​  
1.​ The Minnesota Commissioner of Education must create and publish a 

form for parents and guardians that: 

a.​ explains  the need for state academic standards; 

b.​ Identifies the state assessments that are aligned with state standards; 

c.​ Identifies the consequences, if any, the school or students may face if a 
student does not participate in state or locally require standardized 
assessments; 

d.​ states that students who receive a college ready benchmark on the high 
school Minnesota Comprehensive Assessment are not required to take a 
remedial, non credit course at a Minnesota state college or university in 
the corresponding subject area; 

e.​ summarizes the provisions in Minnesota Statutes section 120B.306 
subdivision 1 ; and 

f.​ notifies a parent of the right to not have the parent’s child participate in the 
state and locally required assessments and asks a parent that chooses to not 
have a child participate in the assessments the basis for the decision. 
 

2.    The school district must post the form created by the Commissioner on the 
        school district website and include it in the school district’s student 
        handbook. 

3.   The school district may provide a student's parent access to the student's 
individual student performance data and achievement report that is made 
available under Minnesota Statutes, section 120B.305, paragraph (b), clause 
(1), when the performance data and report is available to the school district.  

 
VI.  RIGOROUS COURSE OF STUDY WAIVER 

 
A. ​ Upon receiving a student’s application signed by the student’s parent or guardian, 

the school district must declare that a student meets or exceeds a specific 
academic standard required for graduation if the school board determines that the 
student: 

 
1.​ is participating in a course of study, including an advanced placement or 

international baccalaureate course or program; a learning opportunity 
outside the curriculum of the school district; or an approved preparatory 
program for employment or postsecondary education that is equally or 
more rigorous than the corresponding state or local academic standard 
required by the school district; 

 
2. ​ would be precluded from participating in the rigorous course of study, 
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learning opportunity, or preparatory employment or postsecondary 
education program if the student were required to achieve the academic 
standard to be waived; and 
 

3. ​ satisfactorily completes the requirements for the rigorous course of study, 
learning opportunity, or preparatory employment or postsecondary 
education program. 
 

B. ​ The school board also may formally determine other circumstances in which to 
declare that a student meets or exceeds a specific academic standard  
required for graduation. 
 

C. ​ A student who satisfactorily completes a postsecondary enrollment options course 
or program or an advanced placement or international baccalaureate course or 
program is not required to complete other requirements of the academic standards 
corresponding to that specific rigorous course of study. 

 
 

VII.​ CAREER EXPLORATION ASSESSMENT 
 

A.​ Student assessments, in alignment with state academic standards, shall include 
clearly defined career and college readiness benchmarks and satisfy Minnesota’s 
postsecondary admissions requirements.  Students in grade 11 or grade 12 must be 
provided with an opportunity to participate on a nationally normed college 
entrance exam.  Achievement and career and college readiness in mathematics, 
reading, and writing must also be assessed.  When administering formative or 
summative assessments used to measure the academic progress, including the oral 
academic development, of English learners and inform their instruction, schools 
must ensure that the assessments are accessible to the students and students have 
the modifications and supports they need to sufficiently understand the 
assessments. 
 

B.​ On an annual basis, the school district must use the career exploration elements to 
help students , beginning no later than grade 9, to help students and their families 
explore and plan for postsecondary education or careers based on the students’ 
interests, aptitudes, and aspirations.  The school district must use timely regional 
labor market information and partnerships, among other resources, to help 
students and their families successfully develop, pursue, review, and revise an 
individualized plan for postsecondary education or a career.  This process must 
help increase students’ engagement in and connection to school, improve 
students’ knowledge and skills, and deepen students’ understanding of career 
pathways as a sequence of academic and career courses that lead to an 
industry-recognized credential, an associate’s degree, or a bachelor’s degree and 
are available to all students, whatever their interests and career goals. 
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C.​ Though not a high school graduation requirement, all  students, except those 
eligible for alternative assessments,  are encouraged to participate in a nationally 
recognized college entrance exam. 

D.​ A student who demonstrates attainment of required state academic standards, 
which include career and college readiness benchmarks, on high school 
assessments, is academically ready for a career or college and is encouraged to 
participate in courses awarding college credit to high school students.  Such 
courses and programs may include sequential courses of study within broad career 
areas and technical skill assessments that extend beyond course grades. 

 
To the extent state funding for college entrance exam fees is available, the school 
district must pay the cost, one time, for an interested student in grade eleven or 
twelve, who is eligible for a free or reduced-priced meal, to take a nationally 
recognized college entrance exam before graduating. The school district may 
require a student who is not eligible for a free or reduced-priced meal to pay the 
cost of taking a nationally recognized college entrance exam. The school district 
must waive the cost for a student who is unable to pay.  

 
E.​ As appropriate, students through grade 12 must continue to participate in targeted 

​ instruction, intervention, or remediation and be encouraged to participate in 
​ courses awarding college credit to high school students.  
 

F.​ In developing, supporting, and improving students’ academic readiness or a career 
or college, the school district must have a continuum of empirically derived, 
clearly defined benchmarks focused on students’ attainment of knowledge and 
skills so that students, their parents, and teachers know how well students must 
perform to have a reasonable chance to succeed in a career or college without 
need for postsecondary remediation. 
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Legal References:​ Minn. Stat. § 120B.018 (Definitions) 
Minn. Stat. § 120B.02 (Educational Expectations and Graduation 
Requirements for Minnesota’s Students) 
Minn. Stat. § 120B.021 (Required Academic Standards) 
Minn. Stat. § 120B.022 (Elective Standards) 
Minn. Stat. § 120B.023 (Benchmarks) 
Minn. Stat. § 120B.11 (School District Process for Reviewing 
Curriculum, Instruction, and Student Achievement Goals; Striving for 
Comprehensive Achievement and Civic Readiness) 
Minn. Stat. § 120B.30 (General Requirements; Statewide Assessments) 
Minn. Stat. § 120B.302 (General Requirements; Test Design) 
Minn. Stat. § 120B.305 (Assessment Reporting Requirements) 
Minn. Stat. § 120B.306 (District Assessment Requirements) 
Minn. Stat. § 120B.307 (College and Career Readiness) 
Minn. Stat. § 120B.31 (System Accountability and Statistical 
Adjustments) 
Minn. Rules Parts 3501.0660 (Academic Standards for Kindergarten 
through Grade 12 [Language Arts]) 
Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 
Mathematics) 
Minn. Rules Parts 3501.0820 (Academic Arts Standards for 
Kindergarten through Grade 12) 
Minn. Rules Parts 3501.0900-3501.0960 (Academic Science Standards 
for Kindergarten through Grade 12) 
Minn. Rules Parts 3501.135000-3501.1345 (Academic Standards for 
Social Studies) 
Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for 
Physical Education) 
20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 
 

 
 
Cross References:​ MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 
Instruction Goals) 
MSBA/MASA Model Policy 613 (Graduation Requirements) 
MSBA/MASA Model Policy 614 (School District Testing Plan and 
Procedure) 
MSBA/MASA Model Policy 615 (Testing Accommodations, 
Modifications, and Exemptions for IEP, Section 504 Plans, and LEP 
Students) 
MSBA/MASA Model Policy 616 (School District System 
Accountability) 
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File Number: 

Detroit Lakes Policy - 619 

 

Date Reviewed: 09/16/2026 
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​ 619 - STAFF DEVELOPMENT FOR GRADUATION STANDARDS 

 

I.​ PURPOSE 

 

The purpose of this policy is to establish opportunities for staff development which 

advance the staff’s ability to work effectively with the Graduation Assessment 

Requirements and with students as they progress to achievement of those Graduation 

Assessment Requirements and meet the requirements of federal law. 

 

II.​ GENERAL STATEMENT OF POLICY 

 

The school district is committed to developing staff policies and processes for 

continuous improvement of curriculum, instruction and assessment to ensure effective 

implementation of the Graduation Assessment Requirements of federal law at all levels.   

 

III.​ STAFF DEVELOPMENT 

 

A.​ The Advisory Committee for Comprehensive Continuous Improvement of 

Student Achievement shall address the needs of all staff in prioritizing staff 

development which will ensure effective implementation of the Graduation 

Assessment Requirements  and federal law at all levels.  The Committee will 
advise the school board on the planning of staff development opportunities. 

 

B.​ The school district shall place a high priority on staff development including 

activities, programs, and other efforts to implement the Graduation Assessment 

Requirements effectively and to upgrade that implementation continuously. 

 

C.​ Staff development goals for the school district shall address identified needs for 

Graduation Assessment Requirements implementation throughout all levels of 

the school district programs. 

 

D.​ In service, staff meeting, and district and building level staff development plans 

and programs shall focus on improving implementation of the Graduation 

Assessment Requirements at all levels for all students, including those with 

special needs. 
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IV.​ TRAINING AND PROFESSIONAL DEVELOPMENT 
 

A.​ Paraprofessionals. The school district will provide each paraprofessional who 
assists a licensed teacher in providing student instruction with initial training.  
Such training will include training in emergency procedures, confidentiality, 
vulnerability, reporting obligations, discipline, policies, roles and responsibilities, 
and building orientation.  Training will be provided within the first 60 days a 
paraprofessional begins supervising or working with students. 

​ ​   
​ ​ Additionally, with regard to paraprofessionals providing support to special ​
​ ​ education students, the school district will ensure that annual training ​ ​
​ ​ opportunities are required to enable the paraprofessional to further develop the ​
​ ​ knowledge and skills that are specific to the students with whom the ​ ​
​ ​ paraprofessional works, including understanding disabilities, the unique and ​
​ ​ individual needs of each student according to the student’s disability and how the ​
​ ​ disability affects the student’s education and behavior, following lesson plans, and 
​ ​ implementing follow-up instructional procedures and activities. 
 

B.​ Teachers/Administrators 
 

The school district will provide high quality and ongoing professional 
development activities as required by state and federal laws. 
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Legal References:​ Minn. Stat. § 120B.02 (Educational Expectations and Graduation 

​ ​ ​ Requirements for Minnesota’s Students) 

​ ​ ​ Minn. Stat. § 120B.11 (School District Process for Reviewing ​​
​ ​ ​ Curriculum, Instruction, and Student Achievement Goals; Striving ​
​ ​ ​ for Comprehensive Achievement and Civic Readiness) 

​Minn. Stat. § 120B.303 (Assessment Graduation Requirements) 

​Minn. Stat. § 120B.363 (Credential for Education ​ ​ ​
​Paraprofessionals)  

​Minn. Stat. § 122A.16 (Qualified Teacher Defined) 

​Minn. Stat. § 122A.60 (Staff Development Program) 

​Minn.   Rules   Parts   3501.0660 (Academic Standards for ​ ​
​Kindergarten through Grade 12 [Language Arts]) 

​Minn.   Rules   Parts   3501.0700-3501.0745 (Academic ​ ​
​Standards for Mathematics) 

​ ​ ​ Minn.  Rules Parts 3501.0820 (Academic Arts Standards for ​ ​
​ ​ ​ Kindergarten through Grade 12) 

Minn. Rules Parts 3501.0900-3501.0960 (Academic Science 

Standards for Kindergarten through Grade 12)  

Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for 

English Language Development) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for 

Social Studies) 

Minn.   Rules   Parts   3501.1400-3501.1410 (Academic   Standards   

for Physical Education) 

20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 

 

 

 

Cross References:​ MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 

Instruction Goals) 

MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 616 (School District System 

Accountability) 
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​  

625 - RESPONSIBLE USE OF ARTIFICIAL INTELLIGENCE 

  

I.       PURPOSE 

The purpose of this policy is to establish clear and actionable guidelines for the 

responsible, ethical, and transparent use of Artificial Intelligence (AI) within the school 

district. This policy seeks to support and enhance teaching, learning, and administrative 

efficiency while upholding academic integrity, protecting privacy, and ensuring 

equitable access for all students and staff. 

 

AI language models can assist with tasks ranging from teaching and learning to writing 

support and data analysis. Used appropriately, AI can enhance student learning, 

improve educational efficiency, and encourage independent research, curiosity, critical 

thinking, and problem-solving. The school district also recognizes the limitations of AI 

and the potential for misuse. 

  

The school district authorizes staff to use, and to permit students to use, AI ethically 

and legally as a supplemental tool to support classroom instruction, facilitate 

personalized learning, expand educational opportunities, and assist staff in fulfilling 

their work responsibilities, consistent with this policy, school district policies, and 

federal and state law. 

  

Because AI technology is evolving rapidly and continues to reshape teaching, learning, 

and school operations, this policy and the associated Responsible Use of AI Handbook 

shall be reviewed and updated regularly to remain current, accurate, and aligned with 

the school district’s mission and legal obligations. 

  

  

II.    GENERAL STATEMENT OF POLICY 

  

A.    The school district supports use of AI in ways that uphold academic integrity 

and foster student critical thinking and original work. 

B.    The superintendent or designee shall develop and implement a Responsible Use 

of AI Handbook that expands on this policy and meets both the purpose and the 

general statements set forth herein. The Responsible Use of AI Handbook shall be 

reviewed and updated regularly and shall govern operational implementation of this 

policy. 
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C.     The school district supports AI use as an augmentative tool rather than as an 

autonomous decision-maker. Human intelligence and the Human-AI-Human 

(H-AI-H) protocol shall drive the educational process, with humans remaining 

accountable for decisions and outcomes. 

D.    The school district supports the use of AI to enhance administrative operations 

and efficiency. 

E.     Student and staff use of AI shall be transparent and responsible, with 

appropriate attribution provided. 

F.      The superintendent or designee shall implement and regularly review privacy 

controls and safety features to protect student, staff, and school district data 

associated with the use of AI technologies consistent with this policy. 

G.    The school district supports and promotes fair access to appropriate AI tools 

and shall strive to ensure equitable access for all students and staff. 

H.    The school district shall provide ongoing training and guidance to mitigate the 

potential for bias and misinformation and shall hold students and staff accountable 

for the consequences of AI use. 

I.        This policy applies to AI use by students and staff when the use occurs on 

school district property or at school district events and activities, as well as 

off-campus use when there is a disruption of school operations, interference with 

another person’s rights, use of district systems or data, or another basis for school 

district authority recognized by law or district policy. 

J.        The school district recognizes that a student’s age is a key consideration in 

determining appropriate AI use. Age-appropriate guidelines for grades K–5, 6–8, 

and 9–12 are established and maintained in the Responsible Use of AI Handbook. 

  

III.       DEFINITIONS 

Definitions of key terms used in this policy—including, without limitation, Artificial 

Intelligence (AI), Agentic AI, AI Tool Types (Student-Facing, Confidential, and 

Operational AI), Closed AI Tools, Confidential Data/Information, Deep Fake, 

Generative Artificial Intelligence (GenAI), Generative AI Chatbots, the 

Human-AI-Human (H-AI-H) Model, Personally Identifiable Information (PII), Publicly 

Available AI Tools, School District-Supported AI Tools, Synthetic Media, and Voice 

Cloning—are set forth in the Responsible Use of AI Handbook  and shall be reviewed 

and updated as needed to ensure alignment with current technology, legal standards, 

and school district practices. The school district shall provide accessible explanations 

and examples to support understanding among all stakeholders. 

  

IV.​  EQUITABLE ACCESS TO AI TECHNOLOGY 

The school district is committed to ensuring that all students and staff have fair and 

equitable access to AI technology and related resources. To meet this commitment, the 
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school district shall provide necessary devices, connectivity, and assistive technology; 

regularly assess and address barriers to access related to socioeconomic status, 

disability, language, and geographic location; deliver ongoing training on technical 

skills, ethical considerations, bias mitigation, privacy, and responsible use; and engage 

students, families, and community members in ongoing evaluation of equitable access 

and AI implementation effectiveness. 

If disparities in access, participation, or outcomes are identified, the school district shall 

take timely corrective action—which may include reallocating resources, providing 

targeted training or supports, adjusting implementation practices, or updating policies 

and procedures—and shall communicate and monitor those actions to ensure that AI 

implementation advances educational equity. Operational details for provisioning, 

assessment, training, community engagement, and corrective action are set forth in the 

Responsible Use of AI Handbook. 

  

V.   ​ CURRICULUM INTEGRATION AND AI LITERACY 

 

A.​ The superintendent shall work with school district staff to establish instructional 

protocols and criteria consistent with the H-AI-H model that: 

1.  identify teacher AI use to assess student work; 

2. restrict AI use in student disciplinary matters, student placement decisions, 

behavioral assessments, or similar matters; 

3.  require transparency when AI use is part of a decision about a student; 

4. establish the right to request a review of the human decision-making in a 

consequential AI-influenced decision affecting the student; and 

5.  articulate the school district’s expectations regarding AI-assisted surveillance or 

behavioral monitoring tools. 

  

Teachers shall provide direction when students are authorized to use AI in an 

assignment and shall direct student use to ensure alignment with school district policies, 

administrative guidelines, teacher directions, and applicable requirements regarding 

district-supported AI tools. 

  

B. ​ Use of AI must comply with the Family Educational Rights and Privacy Act 

(FERPA), the Children’s Online Privacy Protection Act (COPPA), and other 

applicable federal and state laws. 

  

C. ​ Students shall indicate AI use on assignments as required by the teacher and the 

assignment. 
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VI.​ ARTIFICIAL INTELLIGENCE (AI) COMMITTEE 

  

A.​ Appointment and Structure 

The superintendent may appoint an AI advisory group as needed and may determine 

its membership, size, structure, and term. Detailed roles, charge, and operating 

procedures may be set forth in the Responsible Use of AI Handbook. 

B. ​ Administrative AI Implementation Plan 

The superintendent or designee may develop and maintain an administrative AI 

implementation plan consistent with this policy. The plan may address district 

priorities, professional learning, supported technologies, data privacy, and 

responsible implementation. The superintendent may consult with an advisory group 

and shall periodically inform the school board regarding significant developments in 

district AI implementation. 

  

C.    School District AI Procedures 

The superintendent or designee shall develop and implement procedures for staff 

and students concerning the use of AI that: 

  

1.  ​Prohibit AI use inconsistent with school district policies and procedures, 

classroom instructions and requirements, or federal or Minnesota law; 

  

2.  ​Prohibit AI use inconsistent with expectations for staff and student conduct, 

including those involving discrimination, harassment or hazing, and bullying; 

  

3.  ​Prohibit AI input of confidential staff and student data; 

  

4.  ​Comply with the H-AI-H model for consequential actions involving AI use; 

  

5.  ​Promote AI literacy; 

  

6.  ​Require transparency and accountability regarding disclosure of AI use; 

  

7.  ​Require formal review only when a tool will collect protected data, be 

purchased, be district-integrated, or be assigned directly to students; 

  

8.  ​Identify district-supported AI technologies and establish guidance for the 

professional selection and use of additional AI tools; 

  

9.  ​Ensure that AI-generated material is retained in accordance with the school 

district’s Records Retention schedule, as set forth in Article XI; 
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10. Clarify that staff and students are responsible for their own use of AI and 

compliance with existing policies and that consequences will be addressed through 

existing student discipline and employee procedures; 

  

11. Provide guidance on handling incidents in which AI-generated images, audio, 

video, or text involving minors are created or distributed; 

  

12. Provide guidance to school district counselors and other staff on recognizing 

and addressing unhealthy AI dependency, parasocial or emotional relationships 

with AI chatbots, overreliance on AI for emotional support or decision-making, 

and similar AI-related mental health impacts; 

  

13. Address agentic AI and autonomous AI actions; and 

  

14. Establish a structured AI incident-response plan as required under Article XII. 

  

VII.           STUDENT USE GUIDELINES 

Students may use school district-approved AI tools for educational purposes as 

directed by teachers and in compliance with assignment guidelines. Students shall 

verify AI-generated information and acknowledge AI assistance as required by the 

teacher or assignment. Students are prohibited from inputting personal, confidential, 

or sensitive information into AI tools. Violations shall be addressed in accordance 

with Policy 506, other applicable school district policies, and may result in 

disciplinary or legal action, as appropriate. 

The superintendent or designee shall develop and implement Student AI Use 

Guidelines as part of the Responsible Use of AI Handbook. The guidelines shall 

address appropriate and prohibited uses of AI, expectations for academic integrity 

and verification of AI-generated work, privacy and data protection, reporting 

procedures, and consequences for misuse. The guidelines shall prohibit the creation, 

distribution, or use of deep fakes, synthetic media, or voice cloning of another 

person without explicit permission and in accordance with applicable law and school 

district policy. The superintendent or designee may seek input from an AI advisory 

group, if appointed, regarding the Student AI Use Guidelines and possible 

revisions. 

  

VIII.         STAFF USE GUIDELINES 

Staff may use appropriate AI tools to support teaching, learning, administrative 

responsibilities, and other school district operations, provided such use is consistent 

with this policy, other school district policies, the Responsible Use of AI 

Handbook, and applicable federal and state law. Staff shall exercise professional 

judgment when selecting and using AI tools and shall remain responsible for all 

professional decisions and work products supported by AI. Staff shall apply the 

Human-AI-Human (H-AI-H) model to ensure that human judgment, oversight, and 
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accountability remain central to the educational process. Staff shall safeguard 

confidential, private, and proprietary information when using AI tools and are 

responsible for providing appropriate guidance and supervision regarding student AI 

use. 

The superintendent or designee may seek input from an AI advisory group, if 

appointed, regarding the Staff AI Use Guidelines and possible revisions. The 

guidelines shall address appropriate educational and operational uses of AI, privacy 

and data protection, prohibited uses, expectations for transparency and professional 

responsibility, investigation procedures, and disciplinary expectations. The 

guidelines shall prohibit the creation, distribution, or use of deep fakes, synthetic 

media, or voice cloning of another person without explicit permission and in 

accordance with applicable law and school district policy. The superintendent or 

designee may seek input from an AI advisory group, to review the Staff AI Use 

Guidelines and recommend revisions as needed. 

IX.  DATA AND ARTIFICIAL INTELLIGENCE 

All data use involving artificial intelligence shall comply with applicable federal and 

state law, school district policies, and the Responsible Use of AI Handbook. The 

school district shall provide staff and students with training on data stewardship, 

privacy, cybersecurity, and legal compliance, and shall review and update 

procedures as laws, technologies, and best practices evolve. Data privacy 

safeguards shall be reviewed periodically, and proposed changes to 

district-supported AI technologies shall be evaluated for their impact on data 

privacy and security. 

All school district users are responsible for protecting confidential, private, and 

educational data when using AI technologies. AI interactions involving student or 

employee data shall comply with applicable federal and state laws, including 

FERPA, IDEA, CIPA, COPPA, the Minnesota Government Data Practices Act, 

and other applicable privacy laws. Users shall not assume that consumer AI 

products provide protections appropriate for confidential or educational data unless 

those protections have been verified through applicable school district agreements, 

procedures, or guidance. 

 

X.     AI VENDOR AGREEMENTS AND LICENSING 

The school district shall exercise reasonable due diligence when procuring or 

implementing AI technologies for instructional or operational use. AI technologies 

that collect, access, store, or process student or employee data shall comply with 

applicable federal and state laws, school district policies, and applicable contractual 

requirements. 

  

The superintendent or designee shall establish procedures for evaluating AI 

technologies and vendor agreements, including consideration of data privacy, 
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security, accessibility, licensing, educational purpose, and compliance with 

applicable laws. These procedures shall be maintained in the Responsible Use of AI 

Handbook. 

The school district shall comply with applicable Minnesota statutes regarding 

educational technology providers, protection of educational data, and parent 

notification requirements. Information regarding district-supported digital tools and 

technology providers may be maintained through the district's Digital Tools 

inventory or other district-approved resources. 

Staff and students using district-supported AI technologies shall comply with 

applicable vendor terms of service, licensing agreements, this policy, and the 

Responsible Use of AI Handbook. The superintendent or designee shall periodically 

review district-supported AI technologies and recommend revisions to procedures as 

needed. The superintendent or designee may seek input from an AI advisory group, if 

appointed. 

  

XI.  AI AND RECORDS RETENTION 

A.​ A document created, received, or maintained through an AI system may 

constitute a school district record. 

B. ​ AI-generated or AI-assisted data shall be treated as a school district record when 

the data: 

1.  ​documents a school district action, policy, or operation; or 

2.  ​is relied upon when making an educational, administrative, or financial decision. 

3.  ​Records described in Paragraph B shall be retained pursuant to the school 

district’s Records Retention schedule. 

 

  

XII.           REPORTING AI-RELATED CONCERNS, MISUSE, AND INCIDENTS 

  

A. Staff and students should report concerns regarding the safe and responsible 

use of artificial intelligence, or suspected misuse of AI that may violate school 

district policies, procedures, or applicable law, to the building principal or the 

principal's designee. 

B. Reports of alleged AI misuse shall be reviewed and addressed in accordance 

with this policy, the Responsible Use of AI Handbook, and other applicable 

school district policies and procedures. Student conduct shall be addressed in 

accordance with Policy 506, K-12 Discipline and Violence Prevention Policy, 

Policy 524, Internet Acceptable Use and Safety Policy, and other applicable 

school district policies and procedures. Employee conduct involving the use of 
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artificial intelligence shall be addressed in accordance with this policy, Policy 

524, Internet Acceptable Use and Safety Policy, other applicable school district 

policies, administrative procedures, and applicable collective bargaining 

agreements. 

C. The superintendent or designee shall develop and maintain procedures within 

the Responsible Use of AI Handbook for responding to AI-related concerns and 

incidents. These procedures may include reporting, documentation, notification, 

and coordination with law enforcement or other agencies when required by law 

or deemed appropriate. 

  

XIII. TRAINING OF SCHOOL DISTRICT STAFF, TEACHERS, AND 

STUDENTS 

The school district shall provide age- and role-appropriate training or guidance as 

reasonably necessary. 

  

XIV.         NOTICE 

The school district shall inform students, parents, and guardians about AI use in the 

school district when legally required or when a material change directly affects student 

use, privacy, or family rights. 

  

XV.            REVIEW 

Because artificial intelligence technologies continue to evolve rapidly, the 

superintendent or designee shall regularly review this policy and recommend revisions 

to the school board as needed to address changes in technology, educational practice, 

and applicable law. The superintendent or designee may seek input from an AI advisory 

group, if appointed.​
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Legal References 

Minn. Stat. § 13.02 (Definitions) 

Minn. Stat. § 13.03 (Access to Government Data) 

Minn. Stat. § 13.05 (Duties of Responsible Authority) 

Minn. Stat. § 13.32 (Educational Data) 

Minn. Stat. § 604.32 (Cause of Action for Nonconsensual Dissemination of a Deep 

Fake Depicting Intimate Parts or Sexual Acts) 

Minn. Stat. § 609.771 (Use of Deep Fake Technology to Influence Election) 

Minn. Stat. § 617.262 (Nonconsensual Dissemination of a Deep Fake Depicting 

Intimate Parts or Sexual Acts) 

15 U.S.C. §§ 6501–6506 (Children’s Online Privacy Protection Act) 

18 U.S.C. §§ 2510–2523 (Electronic Communications Privacy Act) 

18 U.S.C. §§ 2701–2713 (Stored Communications Act) 

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 

20 U.S.C. § 1232h (Protection of Pupil Rights Amendment) 

20 U.S.C. §§ 1400–1419 (Individuals with Disabilities Education Act) 

29 U.S.C. § 701 et seq. (Rehabilitation Act of 1973) 

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act) 

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 

34 C.F.R. Part 99 (Family Educational Rights and Privacy Act) 

  

Cross References 

MSBA/MASA Model Policy 406: Public and Private Personnel Data 

MSBA/MASA Model Policy 409: Employee Publications, Instructional Materials, 

Inventions, and Creations 

MSBA/MASA Model Policy 506: Student Discipline 

MSBA/MASA Model Policy 514: Bullying Prohibition Policy 

MSBA/MASA Model Policy 515: Protection and Privacy of Pupil Records 

MSBA/MASA Model Policy 524: Internet, Technology, and Cell Phone Acceptable Use 

and Safety Policy 

MSBA/MASA Model Policy 524.5: Personal Electronic Communication Devices 

MSBA/MASA Model Policy 601: School District Curriculum and Instruction Goals 

MSBA/MASA Model Policy 603: Curriculum Development 

District Responsible Use of AI Procedural Guide (operational detail referenced throughout 

this policy)  
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​Date Adopted: 05/12/97​ ​File Number:​
​Detroit Lakes Policy - 203.5​

​Date Revised: 11/09/98; 03/09/2009;​
​03/08/2010; 05/12/2014; 4/19/2021,12/16/24​ ​Reviewed: 8/10/2026​

​203.5 - SCHOOL BOARD MEETING AGENDA​

​I.​ ​PURPOSE​

​The​ ​purpose​ ​of​ ​this​ ​policy​ ​is​ ​to​ ​provide​ ​procedures​ ​for​ ​the​ ​preparation​ ​of​ ​the​​school​
​board​ ​meeting​ ​agenda​ ​to​ ​ensure​ ​that​ ​the​ ​school​ ​board​ ​can​ ​accomplish​ ​its​ ​business​ ​as​
​efficiently and expeditiously as possible.​

​II.​ ​GENERAL STATEMENT OF POLICY​

​The​ ​policy​ ​of​ ​the​ ​school​ ​board​ ​is​ ​that​ ​school​ ​board​ ​meetings​ ​shall​ ​be​ ​conducted​​in​​a​
​manner​ ​to​ ​allow​ ​the​ ​school​ ​board​ ​to​ ​accomplish​ ​its​ ​business​ ​while​​allowing​​reasoned​
​debate and discussion of each matter to be acted upon.​

​III.​ ​PROCEDURES​

​A.​ ​While​​all​​school​​board​​members​​may​​provide​​input​​,​​it​​shall​​be​​the​​responsibility​
​of​​the​​school​​board​​chair​​and​​superintendent​​to​​develop,​​prepare​​and​​arrange​​the​
​order​ ​of​ ​items​ ​for​ ​the​ ​tentative​ ​school​ ​board​ ​meeting​ ​agenda​ ​for​ ​each​ ​school​
​board meeting.​

​B.​ ​Persons​ ​wishing​ ​to​ ​place​ ​an​ ​item​ ​on​ ​the​ ​agenda​ ​must​ ​make​ ​a​ ​request​ ​to​ ​the​
​school​ ​board​ ​chair​ ​or​ ​superintendent​ ​in​ ​a​ ​timely​ ​manner.​ ​The​​person​​making​
​the​ ​request​ ​is​ ​encouraged​ ​to​ ​state​ ​the​ ​person’s​ ​name,​ ​address,​ ​purpose​ ​of​ ​the​
​item,​ ​action​ ​desired​ ​and​ ​pertinent​ ​background​ ​information.​ ​The​ ​chair​ ​and​
​superintendent​ ​shall​ ​determine​ ​whether​ ​to​ ​place​ ​the​ ​matter​ ​on​ ​the​ ​tentative​
​agenda.​

​[Note:​ ​The​ ​Minnesota​ ​Commissioner​ ​of​ ​Administration​​has​​issued​​an​​opinion​
​that​ ​a​ ​government​ ​entity​ ​is​ ​limited​ ​to​ ​acting​​only​​on​​those​​matters​​specifically​
​included in the notice of a special meeting.]​

​C.​ ​The​​tentative​​agenda​​and​​supporting​​documents​​shall​​be​​sent​​to​​the​​school​​board​
​members five (5) days prior to the scheduled school board meeting.​

​D.​ ​Items​​may​​be​​added​​to​​the​​agenda​​only​​by​​a​​motion​​adopted​​at​​the​​meeting.​​If​​a​
​board​​member​​intends​​to​​add​​an​​item​​to​​the​​agenda,​​notice​​must​​be​​given​​24​
​hours​ ​prior​ ​to​ ​the​ ​meeting​ ​to​​all​​board​​members​​and​​the​​superintendent.​​If​
​an​ ​added​ ​item​ ​is​ ​acted​ ​upon,​ ​the​ ​minutes​ ​of​ ​the​ ​school​ ​board​ ​meeting​ ​shall​
​include a description of the matter.​

​1​



​E.​ ​At​​least​​one​​copy​​of​​any​​printed​​materials,​​including​​electronic​​communications,​
​relating​ ​to​ ​the​​agenda​​items​​of​​the​​meeting​​prepared​​or​​distributed​​by​​or​​at​​the​
​direction​​of​​the​​school​​board​​or​​its​​employees​​and:​ ​(i)​​distributed​​at​​the​​meeting​
​to​ ​all​ ​members​​of​​the​​governing​​body;​​(ii)​​distributed​​before​​the​​meeting​​to​​all​
​members;​ ​or​ ​(iii)​ ​available​ ​in​ ​the​ ​meeting​ ​room​ ​to​ ​all​ ​members​ ​shall​ ​be​
​available​ ​in​ ​the​ ​meeting​ ​room​ ​for​ ​inspection​ ​by​ ​the​ ​public​ ​while​ ​the​ ​school​
​board​​considers​​their​​subject​​matter.​ ​This​​does​​not​​apply​​to​​materials​​classified​
​by​ ​law​ ​as​ ​other​ ​than​ ​public​ ​or​ ​to​ ​materials​ ​relating​ ​to​ ​the​ ​agenda​ ​items​ ​of​ ​a​
​closed meeting.​

​Legal References​​:​ ​Minn. Stat. § 13D.01, Subd. 6 (Open​​Meeting Law)​
​Minn. Stat. § 123B.09, Subd. 7 (Boards of Independent​​School Districts)​
​Dept. of Admin. Advisory Op. No. 10-013 (April 29, 2010)​
​Dept. of Admin. Advisory Op. No. 08-015 (July 9, 2008)​
​Dept. of Admin. Advisory OP. No. 13-015 ( December 23, 2013)​

​Cross​​Reference​​:​ ​MSBA/MASA​ ​Model​ ​Policy​ ​203​ ​(Operation​ ​of​ ​the​ ​School​ ​Board​ ​-​
​Governing Rules)​
​MSBA/MASA​ ​Model​ ​Policy​​203.2​​(Order​​of​​the​​Regular​​School​​Board​
​Meeting)​
​MSBA/MASA Model Policy 203.6 (Consent Agendas)​
​MSBA/MASA Model Policy 204 (School Board Meeting Minutes)​
​MSBA/MASA Model Policy 207 (Public Hearings)​
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September 28, 2026 
Erich Martens, Executive Director 
Minnesota State High School 
League 2100 Freeway Boulevard 
Brooklyn Center, MN 55430-1735 

Dear MSHSL Executive Director Martens, 

Please find enclosed a proposed amendment to the MSHSL Bylaws. As an MSHSL Member School 
Designated Representative, I submit this proposed amendment for consideration and voting by all 509 
MSHSL Member Schools in the state's 16 Region under MSHSL's Constitution 215 Amendments to General 
Bylaws and All Activity Bylaws. 

MSHSL Constitution 215 provides that a proposed bylaw amendment submitted to the MSHSL Executive 
Director by five Member Schools before October 15 requires that the League provide the proposed 
amendment to the MSHSL's 16 Region Committees by November 1 for the Region Member Schools' 
review, input and vote by February 15. If 9 of MSHSL's 16 Regions vote to support the proposed 
amendment, it is voted on by the 48 Member Schools designees selected by Region Committees to attend 
the MSHSL annual Representative Assembly in May. If 2/3 of the representatives present at the 
Representative Assembly vote in favor of the amendment it is adopted and effective on August 1. 

Abbreviated methods for acting on this proposed bylaw amendment are found in MSHSL Constitution 
209.03 (3) which permits MSHSL Region Committees to call special meetings at their discretion and in 
MSHSL Constitution 210.03 (2) which permits 15 members of the Representative Assembly to trigger a 
special meeting of the body for any purpose at any time. 

We believe that the decision by 18 MSHSL Board Members in 2014 to discard the MSHSL biological basis 
for participation in girls' high school sports in favor of perceived gender identity was in error. It was not 
presented to Member Schools for action at the time, so it is represented as a Board decision rather than 
as a MSHSL Bylaw. The Board's decision was also not subject to standard rule making or public notice, a 
known short-coming of MSHSL process sited by Minnesota's Legislative Auditor in 2017. Further, we 
believe that MSHSL Board's 2025 decision to defy, rather than cure, the US Department of Education's 
finding of noncompliance with Title IX was in error. In addition to denying fair competition to girls, that 
decision jeopardizes each Member School's budget, generally 5-8% of their funding. It is not 
well-supported by Member Schools or the general public. 

We seek to align MSHSL Bylaws with Civil Rights law and Title IX. The previous legal uncertainty of this 
path was substantially adjudicated by the Supreme Court's decision on June 30, 2026, in West Virginia v 
BPJ, which affirmed the constitutionality of biology-determined sports eligibility. This proposed 
amendment alleviates the threat of denied federal funds due to noncompliance with Title IX, restores 
fairness to girls' sports and welcomes gender nonconforming athletes to biology-based competition. 

I have sent this letter and proposal by certified mail. I would appreciate your personal confirmation of 
receipt and confirmation that, assuming timely submission by five Member Schools, MSHSL will 
distribute the proposed language to all Member Schools before November 1, 2026, and abide by the 
votes of the MSHSL Regions for possible consideration at a meeting of the MSHSL Representative 
Assembly in accordance with MSHSL Constitution 215.02 or 210.03 2C. 



 
 
​ INDEPENDENT SCHOOL DISTRICT #22  
​ FINANCE COMMITTEE MEETING AGENDA 

Finance Committee Meeting - September 21, 2026 
 

Members Present:   Sanford Nelson, Mickey Olson, Mary Rotter, Mark Jenson, Trisha Mariotti, 
 Jill Walter and Jason Kuehn​  

​    ​ ​ ​ ​  
A Finance Committee Meeting was held on Monday, September 21, 2026  in the District Office Conference Room.   
The agenda was as follows: 
 
1.   Treasurer’s Report 
 

Director of Finance Kuehn reviewed the bank reconciliation and fund balances through the month of August.  District 
expenditures and revenues through August were reviewed in comparison to the budget.   Overall, cash and investment 
balances totaled $20,016,201.98, an increase of $3,0404,154.91 from August. 
 
Receipts for the month of August totaled $5,631,311.49.  Revenues related to Summer Community Education 
programming, Fall Activities registration and funds related to the annual agreement with Sanford were highlighted.  A 
majority of the revenues were related to metered state aid payments for General Education Aid and Special Education 
Aid.. 
 
Two sets of disbursements were reviewed by the Finance Committee.  The committee recommends approval of the 
ACH/Wire payments for August totaling $921,691.76. 
 
The committee also recommends approval of the check summary for August in the amount of $1,327,102.28 and payroll 
transfers totaling $342,362.54. 

 
2.​ Certification of 2026 Preliminary Tax Levy Payable in 2027 
 

Director of Finance Kuehn reviewed the proposed tax levy for 2026 payable in 2027.  Preliminary figures indicate that 
the school district portion of the property tax levy increased by 1.56% from a year ago to $10,293,529.22  Last year’s 
levy amount was $10,135,176.62.  The Finance Committee recommends to approve the maximum certifiable levy for 
2026 Payable 2027 Proposed Property Tax Levy. 

 
3. ​ District Investment Review - Midwest Bank CDARS Program 
 

The Committee reviewed a proposed investment strategy for maturing Certificates of Deposit within the District’s 
Midwest Bank CDARS program.  The committee recommends approval of reinvesting the maturing Certificates of 
Deposit as well as an additional $500,000.00 currently held in the District’s Savings Account at Midwest at a term of 12 
months at a 4.15% APY. 

 
 
4.​ Comprehensive Project Representation and Management Services Agreement  
 

The Committee reviewed a proposal from ICS, LLC for project management services related to the planned Roofing 
projects at multiple sites in the Summer of 2027.  The committee recommends approval of the Professional Service 
Agreement with ICS Consulting, Inc. for Owner Representation and Project Management Services associated with the 
District’s 2027 summer roofing projects in the amount of $240,000. 

 
 

Next Meeting: Monday, October 12th at 9:00 AM (District Office Conference Room) 
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