Agenda of Regular Action Meeting

The Board of Trustees
Dickinson Independent School District

A Regular Action Meeting of the Board of Trustees of Dickinson Independent School District
will be held Monday, March 10, 2025, beginning at 5:30 PM in the Education Support Center,
2218 FM 517, Dickinson, TX 77539.

The subjects to be discussed or considered or upon which any formal action may be taken are
listed below. Items do not have to be taken in the same order as shown on this meeting notice.
Unless removed from the consent agenda, items identified within the consent agenda will be
acted on at one time.

During the course of this meeting the Board of Trustees may determine that a closed meeting of the Board of
Trustees is required, to discuss the items set forth below. Such closed meeting is authorized by the Texas Open
Meetings Act, Texas Government Code Section 551.001 et seq. The closed meeting will be held by the School Board
at the date, hour and place indicated in this Notice/Agenda or as soon after the commencement of the meeting
covered by this Notice/ Agenda as the School Board may conveniently meet in such closed or executive meeting or
session concerning any and all purposes permitted by the Act, including, but not limited to, the sections and
purposes covered by the following sections of the Texas Government Code: 551.071, 551.072, 551.073, 551.074,
551.076, 551.082, 551.083, 551.084. Should any final action, decision or vote be required with regard to any matter
considered in closed session, the final action, decision or vote shall be in the open meeting, or at a subsequent
public meeting, with notice.

1. Roll Call, Establish Quorum, Welcome Visitors
2. Closed Executive Session
2.A. Section 551.074 - Resignations, Retirements, New Hires
2.B. Section 551.074 - Administrators' Contract Recommendations
2.C. Section 551.074 - Consider Appointment of Director of Education Foundation
2.D. Section 551.074 - Consider Appointment of Director of Public Relations
2.E.Section 551.074 - Consider Appointment of Director of Academic Excellence &
Advanced Academics
2.F.Section 551.074 - Consider Appointment of DHS Associate Principal
2.G. Section 551.074 - Consider Appointment of DHS Assistant Principals
2.H. Section 551.071 - Deliberate and Consult with legal counsel regarding
recommendation to propose non-renewal of the term contract of the Assistant
Principal for the Dickinson Continuation Center by program change pursuant to
policy DFFB
2.1. Section 551.071 - Deliberate and Consult with legal counsel regarding
recommendation to propose non-renewal of term contract teacher at Barber Middle
School
3. Pledge of Allegiance to the American and Texas Flags



S N

10.
11.

12.

Pledge Leader William Spaw, DHS

Recognitions

4.A. SuperGator Alumni

4.B. MIJHS One Act Play

4.C. KIJHS One Act Play

4.D. DJHS One Act Play

4.E.DHS Girls Basketball

4.F.DHS Boys Basketball

Public Comment: Agenda Items

Open Forum: Non agenda Items

Action on Closed Executive Session Items

7.A. Consider Approval of Resignations, Retirements, New Hires

7.B. Consider Approval of Administrators' Contract Recommendations

7.C. Consider Appointment of Director of Education Foundation

7.D. Consider Appointment of Director of Public Relations

7.E.Consider Appointment of Director of Academic Excellence & Advanced Academics

7.F.Consider Appointment of DHS Associate Principal

7.G. Consider Appointment of DHS Assistant Principals

7.H. Consider, discuss and potentially take action upon the administration's proposal to
non-renew the term contract of the Assistant Principal for the Dickinson
Continuation Center by program change pursuant to policy DFFB

7.1. Consider and take possible action to propose non-renewal of term contract of teacher
at Barber Middle School

Written Reports

8.A. Tax Report for January 2025 and Year to Date

8.B. Student Attendance Report for the 4th Six Weeks

OER Transition Plan for Bluebonnet Learning Math

Student Standard of Dress 2025-2026

Board Policy FDA(LOCAL)

Admisions

Interdistrict Transfers

Action Items

12.A. Certification of Unopposed Candidates

12.B. Consent Agenda Items

e Budget Amendments/Adjustments for February 13, 20, 27, and March
6, 2025

e Campus Fundraising Request-KJHS NJHS

e Donation to KELES-Karen Bubrig

e Texas DECA ICDC National Competition to Orlando, FL

e February 12, 2025 Minutes

e Donation to DHS AVID-Brandon Bicknell

e Donation to DHS CTE-Shamir Burch

e Donation to MJHS Band-Tim Franklin

e Donation to KJHS Library-Barnes and Noble, HEB

e Out of State Travel-TAFE National Competition, Florida



e Approval of Proposals Received-Contracted Services 25-01-1178
13. Adjournment

The notice for this meeting was posted in compliance with the Texas Open Meeting Act on
Friday, March 7, 2025 at or before 4:30 p.m.

DISD complies with Title Il and will make efforts to ensure that board meetings are accessible to qualified
individuals with disabilities by furnishing appropriate auxiliary aids and services and making reasonable
accommodations. Contact the Asst. Supt. for Administration at (281) 229-6024 should you need accessibility.

L busPormr_

Dr. Rebecca Brown
Superintendent of Schools




DICKINSON INDEPENDENT SCHOOL DISTRICT

EXECUTIVE BOARD AGENDA DOCUMENT

Meeting Date: March 10, 2025
Item Title: Executive Session

Agenda Item: President of the Board

The Board President will reconvene the Board to meet in Executive Session. If, during
the course of the meeting covered by this Notice, the Board of Trustees should
determine that a closed or executive meeting or session of the Board of Trustees is
required, then such closed or executive meeting or session as authorized by the Texas
Open Meetings Act, Texas Government Code Section 551.001 et seq., will be held by
the School Board at the date, hour, and place given in this Notice or as soon after the
commencement of the meeting covered by this Notice as the School Board may
conveniently meet in such closed or executive meeting or session concerning any and
all purposes permitted by the Act, including but not limited to the following section(s)
and purpose(s): Texas Government Code Section 551.071 - Consultation with District’s
attorney regarding potential claim to be asserted by the District and concerning matters
on which the attorney’s duty to the District under the Texas Disciplinary Rules of
Professional Conduct clearly conflicts with the Texas Open Meetings Laws; Section
551.074 - for the purpose of considering the appointment, resignations, reassignment,
evaluation, duties, discipline or dismissal of a public officer or employee or to hear
complaints or charges against public officers or employees; Section 551.082 school
children; school district employees; disciplinary matter or complaint, and Section
551.0821 for the purpose of considering a matter regarding a public school student
where personally identifiable information about the student will necessarily be revealed
by the deliberation.

Time To Executive Session:

Time Out of Executive Session:




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA ITEM
Meeting Date: March 10, 2025
Item Title: SuperGator Alumni
Agenda Item: Tammy Dowdy

Background Information:

Dickinson ISD started a new recognition this school year at our monthly Board of Trustees
meeting to recognize alumni who are going above and beyond to volunteer in the school district
and campuses on a regular basis. These alumni are giving back and making a difference in the
lives of students and staff by giving of their time in inspire future Dickinson High School alumni.

For March, we are recognizing an alumnus who is a dedicated volunteer at Calder Road
Elementary.

Gabriela Badillo is a proud Dickinson High School graduate from the Class of 2008. She is the
mom of three current Gators — two at Calder Road Elementary who are in pre-kindergarten and
tirst grade, as well as an eighth grader at McAdams Junior High. At Calder Road, Gabriela serves
as secretary on the school’s PTO Board and is an active volunteer at all school events. In addition,
she has joined the Gator Book Buddies program this year where she regularly visits classrooms to
read books to students.

Calder Road Principal Jennifer Heard says, “As a proud Gator alumnus, Gabby continues to give
back by serving her community in so many ways. From being a guest reader in our classrooms to
playing an active role on our PTO board, she is always willing to step in and help wherever
needed. Her dedication, kindness, and positive spirit make a lasting impact on our students and
staff. Mrs. Badillo truly loves our Gator community, and her unwavering support is much
appreciated.”

Thank you, Gabriela, for giving of your time and your dedication to Dickinson ISD and Calder
Road FElementary. “Once a Gator, Always a Gator.”



DICKINSON INDEPENDENT SCHOOL DISTRICT

Meeting Date:
Item Title:

Agenda Item:

Background Information:

BOARD AGENDA ITEM

March 10, 2025
MIJHS One-Act Play

Tammy Dowdy

The McAdams Junior High One-Act Play cast and crew had an outstanding showing of their 2024-2025
One-Act Play performance of “A Monster Calls.” They were one of six schools competing in the Zone
A Contest on February 11 where they earned second place overall and where one of the three schools
advancing at the District Contest on February 15 to compete against the top three schools from Zone B.
In the end, the McAdams play earned the gold medal with first place at District. This is the second year
is a row for McAdams to earn first place overall at the District contest. Several students also earned
individual honors for their performances during the competitions. The McAdams cast and crew includes:

Karmen Angeles
Yara Angeles
Ethan Biggars
Malina Canales
Kaiden Depoyster
Luke Dobreira
Ayla Tristan Gonzales
Riley Hernandez
Aeryn Marak
Sylas McCarrick
Devin Pearson
Marlena Rios
Kennady Sabatier
Eli Spencer
Brynlee Spendlove
Isabella Valencia

Emeree Vann

Zone A All-Star Cast and District Honorable Mention All-Star Cast

Zone A Best Performer and District Best Performer

Zone A Honorable Mention All-Star Cast

District All-Star Technician

District All-Star Cast

Zone A All-Star Technician

The McAdams UIL One-Act Play and Theatre Department is led by Tara Jones Wright.



DICKINSON INDEPENDENT SCHOOL DISTRICT

Meeting Date:
Item Title:
Agenda Item:

Background Information:

BOARD AGENDA ITEM

March 10, 2025
Kranz One-Act Play

Tammy Dowdy

The Kranz Junior High One-Act Play “And A Child Shall Lead” had an outstanding performance this
school year. They were one of six schools competing in the Zone B Contest on February 12 where they
earned first place overall and where one of the three schools advancing at the District Contest on
February 15 to compete against the top three schools from Zone A. In the end, the Kranz play earned
second place overall at the District contest. Several students also earned individual honors for their
performances during the competitions. The Kranz cast and crew includes:

Quinlynne Carr
Callie Coatney
Katelyn Drugosh
Ayden Edwards
Leah Francis
Emelia Freeman
Brianna Garcia
Tristan Gardner
Katelynn Geters
Claire Hudson

Zoe Johnson
Elizabeth Martinez
Baylee McCarthy
Delianis Mejias Diaz
Angelica Moreno
Jasmine Naranjo
Olivia Powell

Steven Rangel Hernandez

Zone Honorable Mention

Zone Best Performer and District Best Performer

Zone Best Performer and District Honorable Mention



Luke Rothermel

Victoria Scheafnocker Zone Outstanding Technician and Best Overall Technician

Bethany Spies Zone All-Star Cast and District All-Star Cast

Desteny Vazquez District Best Technician and District Outstanding Overall
Technician

Dominic Vasquez

Emma Wyllie

The Kranz UIL One-Act Play and Theatre Department is led by J. Kyle Crawford and Elizabeth Bear
Brown.



DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA ITEM
Meeting Date: March 10, 2025
Item Title: DJHS One-Act Play
Agenda Item: Tammy Dowdy

Background Information:

The Dickinson Junior High One-Act Play cast and crew delighted audiences with their performances of
“The Miraculous Journey of Edward Tulane” as their one-act play performance for 2024-2025. They
were one of six schools competing in the Zone B Contest on February 12 where they earned second
place and where one of the three schools advancing at the District Contest on February 15 to compete
against the top three schools from Zone A. The Dickinson Junior High play earned fourth place at
District.

Several students also earned individual honors for their performances during the competitions. The
Dickinson Junior High cast and crew includes:

Aria Alvarado District Best Technician

Adelaide Barker

Anthony Cummings

Senai Daniel

Ava Disibio
Jace Fattig Zone B Best Technician
Shyer Ferguson Zone B Honorable Mention Cast

Eliana Galvan

Keeley Manahan

Willow Mason

Bailey Nunez

Caylee Osterman

Mike Oznick, II1

Brock Phillips

Aleyah Pride Zone B All-Star Cast
Jestia Provost

Eli “Santiago” Romero District Honorable Mention Cast



Roman Sa

Austin Shinn

Luciana Sparks Zone B All-Star Cast and District All-Star Cast
Jacob Torres

Zachary Villarreal

Sammy Wallach

Mayah Weiderman District Honorable Mention Cast

The Dickinson Junior High UIL One-Act Play and Theatre Department is led by Jake Wadkins and
Gerik Lyssy.



DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA ITEM
Meeting Date: March 10, 2025
Item Title: DHS Girls Basketball
Agenda Item: Tammy Dowdy

Background Information:

The Dickinson High School 2024-2025 Girls Basketball Team finished the season as UIL 24-6A District
Champions for the second year in a row. With an impressive record of 13-1 in district games, their
overall performance stands at an outstanding 26-9. This accomplishment highlights the dedication,
teamwork, and hard work exhibited by the entire team throughout the season. Several members of the
team also earned individual UIL 24-6A postseason honors for their performances this season. We would
like to recognize the team for their success this season. They include:

Na’Tajyia Brooks Honorable Mention All-District

Troi-Sha Frederick All-Academic

Jazmine Hansley District Offensive Player of the Year, First Team All-District
and All-Academic

Kyndall Hosea First Team All-District

Jordyn Rodriguez

Lindsey Scott Second Team All-District and All-Academic

Pyper Trancucci All-Academic

Tessa Treat

Devyn Turner

Brianna Walston Second Team All-District and All-Academic
Ciara Williams First Team All-District
Jaleigh Wilson

The Girls Basketball Team is assisted by Student Managers I’yannah Boyer, I’yannah Mullins, and
Jermani Weaver; and team trainers Brianna Mungin and Haley Saldana. The team is led by Head
Coach Toya Peterson, who was named UIL 24-6A Coach of the Year for the second year in a row, and
Assistant Coaches Jessieka Palmer and Jamie Williams.



DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA ITEM
Meeting Date: March 10, 2025
Item Title: DHS Boys Basketball
Agenda Item: Tammy Dowdy

Background Information:

The Dickinson High School 2024-2025 Boys Basketball Team finished the season with a 19-13 overall
record and 11-3 in district, finishing second place. Several members of the team also earned individual
UIL 24-6A postseason honors for their performances this season. We would like to recognize the team
for their success this season. They include:

Troy’Nelle Belle Honorable Mention All-District
Ricky Casimere

David Chong UIL 24-6A District MVP
Ja’Vaughn Green

Valin Idusuyi First Team All-District

Chase Lewis Honorable Mention All-District
Caleb Lopez Second Team All-District
William McFadden

Malcolm McNair

Jayce Minteer Honorable Mention All-District
Jeremy Mixon All-Academic Team

James Turner Honorable Mention All-District

Assisting the team of student managers Mikel Barnwell, Elizabeth Fontenot, and Jordyn Perez; and
student trainers Serenitee Berry and Sarahya Johnson. The Boys Basketball Team is lead by Head
Coach Jason Wilson and Assistant Coaches Justin Wilson, Matthew Klingenberg, Xavier Brosseit-
Aguirre, Teron Guidry, and Shannon Jones.



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Item Title: Public Comment: Agenda Items

Agenda Item: Dr. Rebecca Brown

Background Information:

The Board will hear from those in the audience who have completed the document for
permission to address the Board this evening regarding agenda items per HB 2840. The
Board President or Secretary will ask the individuals to speak in the order in which the
completed document was received.



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Item Title: Open Forum

Agenda Item: Dr. Rebecca Brown

Background Information:

The Board will hear from those in the audience who have completed the document for
permission to address the Board this evening. The Board President or Secretary will ask
the individuals to speak in the order in which the completed document was received.
Each will be limited to no more than three minutes. No one may begin addressing the
Board thirty minutes from this time.



DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: March 10, 2025

Item Title: Personnel Action
e Employment
e Resignations/Retirement

Agenda Item: Kimberly Rich

e We have twenty one (21) resignations: two (2) Teacher at K E Little Elementary, one (1)
Teacher at Lobit Elementary School, two (2) Teacher at Hughes Road Elementary, one (1)
Teacher at Bay Colony Elementary, one (1) Teacher at Calder Road Elementary, two (2)
Teachers at Lobit Middle School, one (1) Teacher at Kranz Junior High, one (1) Teacher at
Dickinson Junior High, seven (7) Teachers at Dickinson High School, two (2) Curriculum
Specialist in Ed Services and one (1) Lead Nurse for Dickinson ISD.

e We have zero (5) retirements: one (1) Teacher at Hughes Road Elementary, three (3)
Teachers and one (1) Counselor at Dickinson High School.

Recommendation:

The Superintendent recommends the employment and ratification of the resignations/retirement of the
above personnel.

Action Item: Y Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: March 10, 2025
Item Title: Personnel Action
e Administrative Contract Recommendations

Agenda Item: Kimberly Rich

Administrative contract recommendations are as presented in the executive session.

Recommendation:
The Superintendent recommends approval of the administrative contract recommendations as
presented and discussed.

Action Item: Y Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: = March 10, 2025

Item Title: Appointment of the Director Dickinson Education Foundation at DISD

Agenda Item: Rebecca Brown

Administration discussed with the Board of Trustees the appointment of the Director
Dickinson Education Foundation at Dickinson ISD.

Recommendation:

The Superintendent and the Executive Director of Human Resources recommend the
appointment of Amy Garza as the Director Dickinson Education Foundation at Dickinson
ISD.

Action Item:_ V Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: = March 10, 2025
Item Title: Appointment of the Director Public Relations at DISD

Agenda Item: Rebecca Brown

Administration discussed with the Board of Trustees the appointment of the Director Public
Relations at Dickinson ISD.

Recommendation:

The Superintendent and the Executive Director of Human Resources recommend the
appointment of Jenna Simsen as the Director Public Relations at Dickinson ISD.

Action Item:_ Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: = March 10, 2025

Item Title:  Appointment of the Director of Academic Excellence & Advanced Academics at
Dickinson ISD

Agenda Item: Rebecca Brown

Administration discussed with the Board of Trustees the appointment of the Director of
Academic Excellence & Advanced Academics at Dickinson ISD.

Recommendation:
The Superintendent and the Executive Director of Human Resources recommend the

appointment of Britta Carter as the Director of Academic Excellence & Advanced
Academics at Dickinson ISD.

Action Item:_ Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: = March 10, 2025
Item Title: Appointment of the Associate Principal at DHS

Agenda Item: Rebecca Brown

Administration discussed with the Board of Trustees the appointment of the Associate
Principal at Dickinson High School.

Recommendation:

The Superintendent and the Executive Director of Human Resources recommend the
appointment of Donnie Brown as the Associate Principal at Dickinson High School.

Action Item:_ Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: = March 10, 2025
Item Title: Appointment of the Assistant Principal at DHS

Agenda Item: Rebecca Brown

Administration discussed with the Board of Trustees the appointment of the Assistant
Principal at Dickinson High School.

Recommendation:

The Superintendent and the Executive Director of Human Resources recommend the
appointment of Justin Martin as the Assistant Principal at Dickinson High School.

Action Item:_ Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: = March 10, 2025
Item Title: Appointment of the Assistant Principal at DHS

Agenda Item: Rebecca Brown

Administration discussed with the Board of Trustees the appointment of the Assistant
Principal at Dickinson High School.

Recommendation:

The Superintendent and the Executive Director of Human Resources recommend the
appointment of Jaime Stagg as the Assistant Principal at Dickinson High School.

Action Item:_ Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date:  March 10, 2025

Item Title: Consider, discuss and potentially take action upon the administration’s proposal
to non-renew the term contract of the Assistant Principal for the Dickinson
Continuation Center by program change pursuant to policy DFFB

Presenter: Kimberly Rich

On January 13, 2025, the Board of Trustees passed a resolution to declare a program change
through a reduction in force impacting a number of positions throughout the District. Of the
impacted positions, all employees have either resigned or been reassigned, except for one. Ms.
Lisa Herrera, who is the Assistant Principal at the Dickinson Continuation Center. Due to the
program change, the Assistant Principal position for the Dickinson Continuation Center is being
eliminated.

Policy DFBB (Local) provides that a reduction in force because of a program change is a reason
to nonrenew an employee’s term contract.

Recommendation:

The Administration is recommending that the Board propose the nonrenewal of the term contract
of Dickinson Continuation Center Assistant Principal Lisa Herrera, due to program change
pursuant to DFFB (Local) and authorize the Superintendent to provide Ms. Herrera with notice

of the same.

Action Item: Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date:  March 10, 2025

Item Title: Consider, discuss and potentially take action on the administration’s
recommendation to propose the non-renewal of a term contract teacher at BMS

Presenter: Kimberly Rich

On February 21, 2025, the administration recommended the non-renewal of a term contract teacher
at BMS for reasons including, but not limited to:
e DISD Policy DH: Failure to report to work according to the assigned schedule and failure
to follow appropriate procedures for reporting absences.
e Teacher Code of Ethics, Standard 3.2/3.5: Failure to ensure student safety, which may
have adversely affected students’ well-being.
o Failure to secure supervision for students during educator absence.
e Teacher Job Description: Failure to maintain a classroom environment conducive to
learning and appropriate for students’ physical, social, and emotional development.
e Term Contract (Signed May 21, 2024): Failure to perform duties with reasonable care,
skill, and diligence, as prescribed by district policies and procedures.

Policy DFBB (Local) provides the following as reason to nonrenew an employee’s term contract:

(2) Failure to fulfill duties or responsibilities;

(3) Incompetency or inefficiency in the performance of duties;

(4)  Inability to maintain discipline in any situation in which the employee is responsible for
the oversight and supervision of students;

(5) Insubordination or failure to comply with official directives,

(6) Failure to comply with Board policies or administrative regulations;

(14) Failure to meet the District’s standards of professional conduct;

(20) Any breach by the employee of an employment contract or any reason specified in the
employee’s employment contract; and

(34) Any reason constituting good cause for terminating the contract during its term.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]



Recommendation:

The Administration is recommending that the Board propose the nonrenewal of the term contract
of a BMS teacher, due to reasons set forth within DFFB (Local) and authorize the Superintendent
to provide the employee with notice of the same.

Action Item: Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Meeting Date: March 10, 2025 If a request to pull a Written Report is not
received by the afternoon of the Board

meeting, the report writer will not be in
Item Title: Written Reports attendance and President Magliolo will
move to the next item.

Background Information:
Written Reports

e Tax Report for January 2025 and Year to Date
e Student Attendance Report for the 4th Six Weeks

Recommendation:
Information only

Action Item: Yes v No




DICKINSON INDEPENDENT SCHOOL DISTRICT

AGENDA DOCUMENT
Meeting Date: March 3, 2025
Item Title: Monthly Tax Collection Report
Agenda Item: Kelly Logsdon

Background Information:
The Monthly Tax Collection Report for January 2025 and year to date is attached.

Recommendation:
Information only.

Action Item: Yes v No



Adjusted Current Year Current Year
Tax Year Taxable Values Tax Rate Tax Levy Taxes Collected | % Collected Lo Lo
2024 $6,825,252,263 $1.136] 577,534,866 560,624,617 78.19% Dickinson Independent School District
2023 $6,192,588,390 $1.178 $72,948,691 $71,429,308 97.92% Monthly Tax Collections Report
2022 $6,425,908,920 $1.294|  $83,151,261|  $81,255,889 97.72% Maintenance Operations and Interest Sinking
2021 $5,715,025,955 $1.312 $74,981,141 $73,510,035 98.04%
2020 $4,851,053,036 $1.344 $65,198,153 $63,813,518 97.88%
2024 Tax Year Sep-24 Oct-24 Nov-24 Dec-24 Jan-25 Feb-25 Mar-25 Apr-25 May-25 Jun-25 Jul-25 Aug-25 Totals: % To Total
Current Year Tax Pending Billing $1,008,961 $4,160,211 $30,273,360 $25,182,086 $60,624,617
YTD % Collected 0.00% 1.30% 6.67% 45.71% 78.19% 78.19% 78.19% 78.19% 78.19% 78.19% 78.19% 78.19% 78.19% 78.19%
Prior Years Tax $308,143 $42,975 $255,418 $92,092 $93,948 $792,577
Subtotal Taxes $308,143 $1,051,936 $4,415,629 $30,365,452 $25,276,034 S0 S0 S0 S0 $S0 S0 S0 $61,417,194 79.21%
Penalty & Interest $80,787 $50,584 $36,820 $28,243 $39,685
Total Taxes & P&I $388,930 $1,102,520 $4,452,449 $30,393,695 $25,315,719 $0 $0 $0 $0 $0 S0 S0 $61,417,194 79.21%
Attorney Fees $82,803 $46,296 $30,428 $25,275 $25,696
Total Collections $471,734]  $1,148,816 $4,482,877 $30,418,970 $25,341,415 $0 $0 $0 $0 $0 $0 $0 $61,863,812 N/A
2023 Tax Year Sep-23 Oct-23 Nov-23 Dec-23 Jan-24 Feb-24 Mar-24 Apr-24 May-24 Jun-24 Jul-24 Aug-24 Totals: % To Total
Current Year Tax Pending Billing $346,649 $4,201,147 $10,690,333 $43,704,416 $9,237,281 $821,637 $693,793 $417,791 $660,870 $439,143 $216,247 $71,429,308
YTD % Collected 0.00% 0.48% 6.23% 20.89% 80.80% 93.46% 94.59% 95.54% 96.11% 97.02% 97.62% 97.92% 97.92% 97.92%
Prior Years Tax $142,604 $124,455 $79,328 $99,097 $117,632 -$317,660 $5,285 $37,637 $36,518 $59,955 $61,384 $24,711 $470,948
Subtotal Taxes $142,604 $471,103 $4,280,476 $10,789,431 $43,822,048 $8,919,621 $826,923 $731,429 $454,310 $720,826 $500,527 $240,958 $71,900,255 98.56%
Penalty & Interest $29,785 $49,310 $33,568 $23,906 $37,414 $65,942 $78,589 $62,681 $61,992 $93,847 $66,719 $54,699 $658,452
Total Taxes & P&l $172,390 $520,413 $4,314,043 $10,813,336 $43,859,463 $8,985,563 $905,511 $794,111 $516,302 $814,673 $567,246 $295,657 $72,558,708 99.47%
Attorney Fees $24,342 $40,901 $19,529 $20,430 $18,526 $26,759 $24,840 $18,574 $15,472 $25,671 $46,337 $44,769 $326,150
Total Collections $196,731 $561,314 $4,333,573 $10,833,766 $43,877,989 $9,012,322 $930,351 $812,685 $531,774 $840,344 $613,583 $340,426 $72,884,857 N/A
2022 Tax Year Sep-22 Oct-22 Nov-22 Dec-22 Jan-23 Feb-23 Mar-23 Apr-23 May-23 Jun-23 Jul-23 Aug-23 Totals: % To Total
Current Year Tax Pending Billing $596,358 $4,347,285 $14,001,873 $45,222,484 $12,213,284 $1,302,975 $728,414 $799,984| $1,089,117 $484,760 $469,356 $81,255,889
YTD % Collected 0.00% 0.72% 5.95% 22.78% 77.17% 91.86% 93.43% 94.30% 95.26% 96.57% 97.16% 97.72% 97.72% 97.72%
Prior Years Tax $153,260 $29,557 $47,929 $75,934 $99,395 $100,283 $71,407 $51,012 $21,329 $55,885 $34,958 $39,149 $780,098
Subtotal Taxes $153,260 $625,915 $4,395,215 $14,077,806 $45,321,879 $12,313,567 $1,374,382 $779,426 $821,313| $1,145,002 $519,718 $508,505 $82,035,987 98.66%
Penalty & Interest $38,472 $32,224 $19,037 $19,655 $25,336 $145,626 $101,723 $67,653 $64,845 $70,246 $47,543 $60,367 $692,728
Total Taxes & P&l $191,732 $658,140 $4,414,252 $14,097,461 $45,347,215 $12,459,193 $1,476,105 $847,079 $886,158 $1,215,248 $567,260 $568,873 $82,728,715 99.49%
Attorney Fees $30,498 $24,692 $13,336 $14,523 $20,326 $16,952 $25,855 $11,129 $12,193 $19,202 $36,317 $56,533 $281,555
Total Collections $222,229 $682,832 $4,427,588 $14,111,984 $45,367,541 $12,476,145 $1,501,960 $858,208 $898,350)  $1,234,450 $603,577 $625,406 $83,010,271 N/A
2021 Tax Year Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22 Jul-22 Aug-22 Totals: % To Total
Current Year Tax Pending Billing $1,088,340 $3,747,145 $31,980,110 $22,328,154 $10,529,093 $939,131 $675,619 $544,593 $936,072 $399,801 $341,977 $73,510,035
YTD % Collected 0.00% 1.45% 6.45% 49.10% 78.88% 92.92% 94.17% 95.07% 95.80% 97.05% 97.58% 98.04% 98.04% 98.04%
Prior Years Tax $62,609 $122,577 $73,266 $68,898 -$73,715 $36,019 -$162,238 $69,695 $54,029 $80,337 $23,741 $116,144 $471,363
Subtotal Taxes $62,609 $1,210,917 $3,820,410 $32,049,008 $22,254,439 $10,565,113 $776,893 $745,315 $598,622| $1,016,409 $423,542 $458,121 $73,981,398 98.67%
Penalty & Interest $35,037 $47,711 $23,970 $21,093 $30,931 $99,484 $102,498 $80,760 $63,253 $83,954 $45,385 $57,409 $691,483
Total Taxes & P&l $97,645 $1,258,628 $3,844,380 $32,070,101 $22,285,370 $10,664,596 $879,391 $826,074 $661,875| $1,100,363 $468,927 $515,530 $74,672,881 99.59%
Attorney Fees $18,740 $40,603 $19,699 $12,771 $22,513 $18,718 $20,894 $19,397 $18,459 $16,588 $36,275 $50,519 $295,177
Total Collections $116,385 $1,299,231 $3,864,080 $32,082,872 $22,307,883 $10,683,314 $900,285 $845,471 $680,334| $1,116,952 $505,202 $566,049 $74,968,058 N/A
2020 Tax Year Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21 Jul-21 Aug-21 Totals: % To Total
Current Year Tax Pending Billing $378,534 $2,549,710 $13,354,403 $29,495,191 $14,036,825 $1,771,012 $682,688 $492,047 $415,731 $290,712 $346,665 $63,813,518
YTD % Collected 0.00% 0.58% 4.49% 24.97% 70.21% 91.74% 94.46% 95.51% 96.26% 96.90% 97.34% 97.88% 97.88% 97.88%
Prior Years Tax $261,234 $82,519 $117,291 $80,410 $69,068 $80,828 $34,645 $78,174 $87,587 $67,362 $44,020 $166,788 $1,169,927
Subtotal Taxes $261,234 $461,054 $2,667,001 $13,434,813 $29,564,260 $14,117,652 $1,805,657 $760,862 $579,634 $483,093 $334,732 $513,453 $64,983,444 99.67%
Penalty & Interest $45,743 $21,674 $29,695 $33,306 $21,003 $57,700 $105,272 $70,803 $56,352 $56,101 $47,512 $42,502 $587,663
Total Taxes & P&l $306,977 $482,728 $2,696,696 $13,468,119 $29,585,263 $14,175,353 $1,910,929 $831,665 $635,986 $539,194 $382,244 $555,955 $65,571,107 100.57%
Attorney Fees $26,755 $18,926 $14,740 $22,947 $15,775 $12,989 $19,895 $20,509 $13,930 $16,899 $36,967 $38,277 $258,611
Total Collections $333,732 $501,654 $2,711,435 $13,491,066 $29,601,038 $14,188,342 $1,930,824 $852,174 $649,916 $556,093 $419,212 $594,232 $65,829,718 N/A




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: March 10, 2025
Item Title: Student Attendance Report for 4th Six Weeks
Agenda Item: Dr. Jeff Pack

Background Information:
Attached is data from the fourth six-week reporting period for 2024-2025 and comparison data
from the 2020-2021, 2021-2022, 2022-2023, and 2023-2024 school years.

Recommendation:
Information only

Action Item: Yes v No




ADA Percentages by Campus

2020-21 2021-22 2022-23 2023-2024 2024-2025
Campus Total ADA| % ADA | Total ADA | % ADA | Total ADA| % ADA | Total ADA| % ADA | Total ADA| % ADA

Little Elementary School

First six weeks 474.76 | 91.83% | 503.20 | 90.00% | 553.03 | 93.40% | 446.98 94.3% 434.67 94.9%

Second six weeks 515.66 | 92.82% | 524.83 | 92.71% | 542.76 | 89.71% | 445.22 93.3% 442.98 94.1%

Third six weeks 520.70 | 92.30% | 527.46 | 93.59% | 561.30 | 92.18% | 444.74 92.7% 435.62 92.3%

Fourth six weeks 519.30 | 91.70% | 496.74 | 88.69% | 560.39 | 93.75% | 448.41 93.9% 440.44 92.6%

Fifth six weeks 530.04 | 93.50% | 527.22 | 93.20% | 550.93 | 92.83% | 453.06 94.5%

Sixth six weeks 522.00 | 91.30% | 533.21 | 93.30% | 556.99 | 93.30% | 445.72 92.5%

Yearly Average 513.74 | 92.24% | 518.78 | 91.92% | 554.23 | 92.53% | 447.36 93.5% 438.43 93.5%
Lobit Elementary School

First six weeks 593.36 | 97.55% | 667.31 | 92.40% | 777.56 | 94.78% | 684.91 95.6% 688.17 95.6%

Second six weeks 585.68 | 95.49% | 690.84 | 93.95% | 749.23 | 90.64% | 685.94 94.8% 694.67 95.5%

Third six weeks 583.40 | 94.50% | 701.01 | 94.40% | 775.30 | 92.65% | 679.86 94.0% 685.92 94.3%

Fourth six weeks 596.10 | 94.80% | 670.96 | 90.79% | 807.93 | 94.69% | 682.71 94.3% 704.25 95.1%

Fifth six weeks 612.69 | 95.40% | 705.00 | 94.72% | 814.20 | 94.85% | 685.07 94.5%

Sixth six weeks 618.00 | 95.20% | 706.79 | 94.03% | 819.29 | 94.41% | 679.82 94.4%

Yearly Average 598.21 | 95.49% | 690.32 | 93.38% | 790.58 | 93.67% | 683.05 94.6% 693.25 95.1%
Silbernagel Elementary School

First six weeks 533.74 | 94.13% | 532.47 | 92.90% | 569.11 | 95.33% | 450.17 95.2% 434.52 95.6%

Second six weeks 551.45 | 94.29% | 547.92 | 93.86% | 548.63 | 91.40% | 452.33 93.3% 440.22 94.8%

Third six weeks 556.50 | 94.90% | 541.35 | 93.32% | 561.06 | 93.13% | 449.90 91.8% 442.90 94.3%

Fourth six weeks 557.40 | 94.30% | 539.35 | 91.89% | 575.54 | 94.19% | 460.05 92.6% 437.94 93.0%

Fifth six weeks 571.22 | 94.70% | 559.73 | 94.54% | 581.36 | 94.52% | 466.50 94.3%

Sixth six weeks 571.06 | 94.10% | 559.12 | 93.61% | 579.73 | 93.85% | 458.80 93.7%

Yearly Average 556.90 | 94.40% | 546.66 | 93.35% | 569.24 | 93.74% | 456.29 93.5% 438.90 94.4%
Hughes Road Elementary School

First six weeks 599.80 | 94.42% | 593.52 | 91.80% | 640.11 | 94.75% | 539.80 95.2% 519.15 95.5%

Second six weeks 601.40 | 93.44% | 610.14 | 93.00% | 629.59 | 92.54% | 534.89 93.8% 521.44 94.4%

Third six weeks 609.60 | 94.90% | 620.29 | 94.53% | 629.90 | 92.94% | 530.12 91.8% 513.57 92.9%

Fourth six weeks 606.40 | 94.60% | 608.26 | 91.49% | 645.06 | 94.16% | 527.95 93.0% 517.21 94.7%

Fifth six weeks 607.25 | 94.20% | 631.25 | 93.48% | 662.61 | 94.27% | 533.50 94.1%

Sixth six weeks 609.22 | 93.60% | 640.60 | 93.21% | 657.15 | 93.04% | 523.17 92.8%

Yearly Average 605.61 94.19% 617.34 | 92.92% 644.07 | 93.62% 531.57 93.5% 517.84 94.4%
Bay Colony Elementary School

First six weeks 599.05 | 95.61% | 601.27 | 93.30% | 581.18 | 94.68% | 475.02 95.4% 445.54 96.2%

Second six weeks 605.87 | 94.63% | 604.02 | 92.97% | 574.71 | 92.03% | 469.85 93.5% 452.89 95.5%

Third six weeks 609.00 | 94.70% | 605.35 | 93.71% | 581.36 | 93.35% | 47142 93.7% 451.52 94.5%

Fourth six weeks 607.30 | 94.00% | 588.93 | 90.56% | 590.65 | 94.94% | 479.29 94.1% 455.71 94.7%

Fifth six weeks 609.01 | 94.00% | 610.31 | 93.80% | 596.46 | 95.28% | 485.44 94.8%

Sixth six weeks 603.47 | 93.60% | 600.96 | 92.73% | 597.96 | 94.91% | 476.01 93.6%

Yearly Average 605.62 | 94.42% | 601.81 | 92.85% | 587.05 | 94.20% | 476.17 94.2% 451.41 95.2%
San Leon Elementary School

First six weeks 591.73 | 93.16% | 539.37 | 91.30% | 580.10 | 94.50% | 428.02 94.6% 447.46 93.8%

Second six weeks 616.07 | 93.67% | 563.28 | 92.07% | 561.59 | 90.36% | 442.70 92.0% 455.74 92.6%

Third six weeks 617.40 | 94.30% | 574.43 | 92.98% | 579.88 | 92.92% | 451.24 93.1% 465.97 93.2%

Fourth six weeks 601.80 | 92.70% | 552.76 | 88.78% | 580.91 | 92.49% | 445.39 92.2% 460.69 92.1%

Fifth six weeks 594.98 | 93.20% | 575.36 | 92.92% | 594.25 | 93.69% | 459.56 93.9%

Sixth six weeks 593.11 | 93.70% | 579.29 | 92.67% | 592.32 | 93.93% | 455.16 92.7%

Yearly Average 602.52 | 93.46% | 564.08 | 91.79% | 581.51 | 92.98% | 447.01 93.1% 457.47 92.9%
Calder Road Elementary

First six weeks 558.97 | 95.42% | 606.63 | 92.40% | 642.85 | 95.00% | 474.24 95.1% 480.08 95.9%

Second six weeks 589.30 | 95.21% | 628.28 | 93.88% | 632.91 | 92.36% | 498.85 94.6% 476.82 95.2%

Third six weeks 599.70 | 95.40% | 624.81 | 94.08% | 620.46 | 91.45% | 503.68 93.6% 472.85 95.0%

Fourth six weeks 607.70 | 94.70% | 610.73 | 90.86% | 618.63 | 93.84% | 516.04 94.3% 459.52 93.6%

Fifth six weeks 609.21 | 94.60% | 644.00 | 94.59% | 620.71 | 94.41% | 524.91 95.3%

Sixth six weeks 611.05 | 94.20% | 636.21 | 92.88% | 605.86 | 93.74% | 517.80 93.9%

Yearly Average 595.99 | 94.92% | 625.11 | 93.12% | 623.57 | 93.47% | 505.92 94.5% 472.32 94.9%




ADA Percentages by Campus

2020-21 2021-22 2022-23 2023-2024 2024-2025

Dunbar Middle School

First six weeks 608.58 | 95.96% | 582.59 [ 91.60% | 619.10 | 95.03% | 543.78 95.3% 526.12 95.4%

Second six weeks 599.80 | 94.53% | 602.60 | 93.41% | 604.00 | 92.40% | 545.91 94.8% 529.26 94.6%

Third six weeks 603.20 | 94.70% | 618.95 | 93.16% | 614.68 | 93.96% | 545.16 94.4% 525.80 93.7%

Fourth six weeks 588.00 | 93.10% | 593.85 | 88.91% 611.44 | 94.25% | 548.43 94.5% 517.50 92.6%

Fifth six weeks 588.57 | 92.80% | 619.38 | 93.42% | 609.29 | 94.21% | 554.04 95.3%

Sixth six weeks 591.94 | 92.90% | 622.71 93.52% | 612.46 | 93.88% | 539.68 93.8%

Yearly Average 596.68 | 94.00% | 606.68 | 92.34% | 611.83 | 93.96% | 546.17 94.7% 524.67 94.1%
Barber Middle School

First six weeks 685.08 | 98.52% | 544.27 | 93.20% | 535.87 | 95.83% | 579.70 95.3% 571.69 94.8%

Second six weeks 685.00 | 96.88% | 558.34 | 95.33% | 527.38 | 92.83% | 576.87 93.6% 576.48 93.9%

Third six weeks 683.40 | 96.70% | 555.10 | 94.71% | 533.40 | 93.66% | 574.36 92.9% 572.03 93.3%

Fourth six weeks 665.40 | 95.60% | 539.67 | 91.83% | 537.30 [ 94.15% | 578.32 93.3% 571.23 92.5%

Fifth six weeks 664.86 | 95.40% | 564.15 | 94.96% | 544.68 | 94.41% | 581.93 94.3%

Sixth six weeks 657.94 | 94.80% | 563.03 | 94.57% | 543.58 | 94.01% | 575.37 93.1%

Yearly Average 673.61 | 96.32% | 554.09 | 94.10% | 537.03 | 94.15% | 577.76 93.8% 572.86 93.6%
Lobit Middle School

First six weeks 461.04 | 98.62% | 472.62 | 91.70% | 558.87 | 95.96% | 596.22 96.4% 625.69 96.4%

Second six weeks 451.77 | 95.60% | 494.79 | 94.70% | 544.83 | 93.57% | 588.35 95.6% 637.67 95.9%

Third six weeks 455.00 | 96.60% | 496.75 | 93.85% | 541.96 | 92.92% | 578.92 94.4% 638.33 95.6%

Fourth six weeks 459.20 | 96.10% | 476.96 | 90.63% | 557.89 | 95.00% | 587.25 94.9% 634.04 95.0%

Fifth six weeks 454.75 | 95.30% | 497.24 | 94.82% | 549.71 94.57% | 593.52 95.6%

Sixth six weeks 450.62 | 95.10% | 492.64 | 94.00% | 544.24 | 94.31% | 588.84 94.7%

Yearly Average 455.40 | 96.22% | 488.50 | 93.28% | 549.58 | 94.39% | 588.85 95.3% 438.43 93.5%
McAdams Junior High School

First six weeks 872.75 | 98.64% | 825.62 | 92.20% | 893.40 | 95.42% | 800.93 94.9% 834.81 95.1%

Second six weeks 846.83 | 95.45% | 850.04 | 93.52% | 872.92 | 92.12% | 801.91 94.3% 842.37 94.5%

Third six weeks 843.80 | 94.30% | 83545 | 91.67% | 874.04 | 92.47% | 788.60 92.5% 840.93 93.8%

Fourth six weeks 833.00 | 93.10% | 808.78 | 88.73% | 874.19 | 93.25% | 793.50 92.4% 829.92 92.9%

Fifth six weeks 828.96 | 93.10% | 847.83 | 92.94% 880.11 93.13% | 806.26 93.0%

Sixth six weeks 805.53 | 90.60% | 843.22 | 92.14% | 882.69 | 92.57% | 785.40 91.3%

Yearly Average 838.48 | 94.20% | 835.16 | 91.87% | 879.56 | 93.16% | 796.10 93.1% 837.01 94.1%
Kranz Junior High School

First six weeks 916.58 | 96.66% | 873.11 92.10% | 919.93 | 95.33% | 942.48 95.4% 821.58 95.5%

Second six weeks 926.54 | 94.91% | 90556 | 94.04% | 906.04 | 92.64% | 937.39 94.6% 830.15 94.7%

Third six weeks 922.30 | 94.20% | 895.55 | 92.58% | 914.80 | 93.34% | 938.28 93.7% 823.07 93.8%

Fourth six weeks 891.70 | 92.00% | 864.89 | 89.51% | 925.33 | 93.68% | 931.82 93.2% 819.15 93.1%

Fifth six weeks 883.72 | 92.00% | 904.80 | 93.49% | 928.34 | 93.90% | 937.48 94.3%

Sixth six weeks 877.56 | 91.20% | 898.30 | 93.18% | 917.42 | 92.90% | 919.58 92.5%

Yearly Average 903.07 | 93.50% | 890.37 | 92.48% | 918.64 | 93.63% | 934.51 94.0% 823.49 94.3%
Dickinson Junior High School

First six weeks 960.63 95.6% 999.38 95.9%

Second six weeks 954.78 94.2% 1007.22 | 95.2%

Third six weeks 950.64 93.8% 1005.73 | 94.8%

Fourth six weeks 944.68 93.3% 1006.17 | 94.4%

Fifth six weeks 949.59 94.4%

Sixth six weeks 931.74 93.1%

Yearly Average 948.68 94.1% | 1004.63 | 95.1%
Dickinson High School

First six weeks 3190.34 | 96.05% | 3158.21 | 91.70% | 3403.82 | 93.78% | 3534.48 | 94.4% | 3581.29 | 94.5%

Second six weeks 3108.13 | 93.23% | 3215.14 | 92.04% | 3320.80 [ 91.32% | 3498.83 | 93.4% | 3571.83 | 93.5%

Third six weeks 3017.80 | 90.90% | 3202.00 | 92.19% | 3328.97 | 93.25% | 3476.92 | 93.4% | 3523.14 | 93.1%

Fourth six weeks 2680.20 | 84.60% | 3019.70 | 88.55% | 3246.65 [ 92.93% | 3370.39 | 92.3% | 3430.92 | 92.3%

Fifth six weeks 2736.94 | 87.80% | 3118.68 | 92.49% | 3227.29 | 93.21% | 3352.09 [ 92.9%

Sixth six weeks 2781.00 | 89.70% | 3051.13 | 91.41% | 3215.91 | 93.32% | 3299.17 [ 92.0%

Yearly Average 2919.07 | 90.38% | 3127.48 | 91.40% | 3290.57 | 92.97% | 3421.98 | 93.1% | 3526.80 | 93.4%




ADA Percentages by Campus

2020-21 2021-22 2022-23 2023-2024 2024-2025

Dickinson Continuation Center

First six weeks 65.08 95.13% 68.85 88.90% 78.10 94.32% 81.56 95.2% 56.81 92.3%

Second six weeks 61.97 86.59% 59.38 85.67% 72.88 92.30% 78.83 93.3% 62.33 87.6%

Third six weeks 54.60 84.40% 45.95 87.94% 58.00 93.79% 69.32 94.3% 61.07 86.6%

Fourth six weeks 137.00 [ 87.00% 66.52 85.00% 71.48 90.95% 67.11 90.7% 63.58 84.3%

Fifth six weeks 115.93 | 80.30% 59.39 87.86% 54.86 90.62% 51.96 89.7%

Sixth six weeks 92.44 80.30% 45.52 89.99% 37.67 87.11% 35.08 88.6%

Yearly Average 87.84 85.62% 57.60 87.56% 62.16 91.52% 63.98 92.0% 60.95 87.7%
Transforming Lives Cooperative

First six weeks 6.08 96.69% 8.00 100.00% 6.43 99.48% 7.93 100.0% 6.65 100.0%

Second six weeks 7.27 100.00% 8.66 99.60% 8.00 100.00% 8.83 100.0% 8.48 100.0%

Third six weeks 8.00 100.00% 8.30 100.00% 7.24 100.00% 8.72 100.0% 8.10 100.0%

Fourth six weeks 5.60 100.00% 6.92 99.45% 7.74 100.00% 5.61 100.0% 6.85 100.0%

Fifth six weeks 5.93 100.00% 6.21 97.24% 9.54 98.52% 5.15 100.0%

Sixth six weeks 6.62 99.10% 6.73 100.00% 6.97 100.00% 5.50 100.0%

Yearly Average 6.58 99.30% 7.47 99.38% 7.65 99.67% 6.96 100.0% 7.52 100.0%
Galveston County Detention Facility

First six weeks 7.42 99.44% 13.81 98.20% 17.53 99.81% 15.11 100.0% 17.39 100.0%

Second six weeks 12.43 | 100.00% 17.13 99.81% 19.08 | 100.00% 17.96 100.0% 23.93 99.4%

Third six weeks 7.40 100.00% 15.96 | 100.00% 17.64 | 100.00% 18.32 100.0% 21.93 99.8%

Fourth six weeks 7.30 100.00% 19.22 | 100.00% 17.22 99.79% 19.96 100.0% 22.00 100.0%

Fifth six weeks 9.11 100.00% | 22.59 | 100.00% 15.21 100.00% 17.11 100.0%

Sixth six weeks 12.15 | 100.00% 16.52 | 100.00% 19.36 | 100.00% | 20.53 100.0%

Yearly Average 9.30 99.91% 17.54 99.67% 17.67 99.93% 18.17 100.0% 21.31 99.8%
Coastal Alternative Program

First six weeks 0.00 0.00% 1.00 92.90% 1.40 95.45% 2.73 79.8% 3.86 87.8%

Second six weeks 0.00 0.00% 1.58 78.85% 2.52 66.25% 3.07 80.6% 5.04 82.9%

Third six weeks 0.50 72.20% 3.00 86.96% 11.08 72.48% 2.89 69.2% 6.67 74.6%

Fourth six weeks 0.50 52.00% 4.23 94.62% 11.12 66.90% 4.50 82.4% 7.84 66.4%

Fifth six weeks 1.24 63.20% 5.53 83.19% 9.41 63.50% 6.62 72.9%

Sixth six weeks 2.36 84.80% 4.97 82.81% 6.38 73.33% 5.35 60.7%

Yearly Average 1.15 68.05% 3.39 86.56% 6.99 72.99% 4.19 74.3% 5.85 77.9%
DISTRICT TOTAL

First six weeks 10758.31 | 96.01% ] 10592.08 | 92.00% | 11378.39 | 94.65% | 11564.69 | 94.9% | 11494.86 | 95.3%

Second six weeks 10766.57 | 94.27% | 10882.53 | 93.11% | 11111.87 | 91.72% | 11542.49 | 93.9% | 11579.52 | 94.1%

Third six weeks 10694.00 | 93.60% | 10871.84 | 93.07% | 11211.07 | 93.00% | 11483.09 | 92.7% | 11495.14| 93.1%

Fourth six weeks 10357.50 | 91.10% | 10468.47 | 89.66% | 11239.45 | 93.64% | 11411.41 | 93.4% | 11384.97| 92.2%

Fifth six weeks 10424.41] 92.00% | 10898.67 [ 93.43% | 11248.94 | 93.83% | 11463.78 | 93.5% 0.00 0.0%

Sixth six weeks 10404.11 | 92.20% | 10800.95| 92.73% | 11195.98 | 93.54% | 11262.72| 91.9% 0.00 0.0%

Actual ADA for School Year 10567.48 | 93.20% | 10752.42 | 92.33% | 11230.95 | 93.40% | 11454.70 | 93.4% | 11488.62| 93.7%
Projected ADA for School Year *11000 *11400 *11200 *11800 *11900




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: March 10, 2025
Item Title: OER Transition Plan for Bluebonnet Learning Math
Agenda Item: Dr. Jeff Pack/Lindsey Suarez

Background Information:
The Dickinson ISD Board of Trustees approved the administration’s recommendation to use
Bluebonnet Learning for mathematics in grades K-8 at the meeting on December 10, 2024.

For a school system to qualify for the State-Developed OER Entitlement for additional
instructional materials procurement funding, the school district’s Board of Trustees must adopt
an OER Transition Plan (TEC, §31.0751, TEC, §67.1315).

The administration will present the OER Transition Plan for Bluebonnet Learning Math.
Recommendation:
The Superintendent, Deputy Superintendent for Educational Services, and the Director of

Curriculum and Instruction recommend approval of the OER Transition Plan for Bluebonnet
Learning Math.

Action Item: v Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Meeting Date: March 10, 2025
Item Title: Student Standard of Dress 2025-2026

Agenda Item: Robert Cobb

Background Information:

Attached are the 2025-2026 Dickinson ISD Student Standard of Dress. There are no
changes based on input from campus administration and parent comments throughout
the year.

Recommendation:
The Superintendent and Assistant Superintendent for Administration recommend
approval of the Student Standard of Dress for 2025-2026.

Action Item: v Yes No

Motion made by seconded by vote




2025-2026 DICKINSON ISD DRESS EXPECTATIONS

A student's appearance has much to do with the way the student feels about himself or herself. Appearance also affects
the way in which other students respond to them and has a great deal to do with student success and the learning
atmosphere of the school. The Dickinson ISD Dress Code is established to teach grooming, hygiene, instill discipline and
modesty, prevent disruption, avoid safety hazards, teach respect for authority, and prepare our students for the future.

The student’s appearance (clothing, shoes, accessories and grooming) shall not reflect gang affiliation, cause a distraction,
nor conceal contraband. ADMINISTRATORS HAVE THE RESPONSIBILITY AND RIGHT TO DETERMINE
APPROPRIATENESS OF ATTIRE AND GROOMING FOR THE SCHOOL SETTING.

GRADES 6-12

PANTS, SLACKS, JEANS, SKIRTS, DRESSES,
JUMPERS, SHORTS,
SHIRTS, BLOUSES OR PULLOVERS:

e May be any color or design

e Shall be appropriately sized, fitting at the waist,
and cuffed/hemmed at or below mid-calf.

e Jeans/pants with tears/holes above the knee
must be worn with tights underneath.

e Shorts may be no shorter than mid-thigh in
length with a hem. No cut off shorts.

e The lengths/slits of skirts, shorts, dresses and
jumpers must be no more than 4” above the top
of the knee when standing upright.

e Leggings or yoga pants may be worn with
acceptable clothing over them. Coverage
should extend to top of the thigh in the front and
below the posterior end.

e Leggings and/or jeggings must be appropriately
sized and made from fabric that adequately
conceals the body and the undergarment(s).

e Shirts, blouses, or pullovers must have sleeves.
Must be appropriately sized and buttoned.

e Shirts, blouses, or pullovers may NOT be:
sheer, lace, any see-through material (even if
worn with an undergarment/camisole/slip),
backless, cut-out, off-the-shoulder, spaghetti
strap, tank-style, sleeveless, low-cut, or midriff.

e Shirts, blouses, or pullover must not be
revealing in any way. Shoulders, the back, and
the midriff must be covered.

e No vinyl, leather, suede, fleece,

e Pajamas or any form of clothing designed for
lounging or sleep may not be worn.

e Under garments may not be worn as outer
clothes including men’s T shirts.

OUTSIDE JACKETS AND COATS

¢ All jackets/coats that are % lengths (or less) are
acceptable.

e “Trench” coats or “Dusters” are not allowed.

e No inappropriate pictures or messages allowed.

SHOES

Shoes must be safe and appropriate for school.
No house slippers, slides, flip flops, or shoes
with skates, wheels or cleats.

Campuses with stairs may require shoes with
backs for safety reasons.

HAIR

Hair (including facial hair) must be neat, clean,
and well-groomed.
No distracting/extreme styles or coloring.

BACKPACKS

May be any fabric.
No inappropriate pictures or messages allowed.

PROHIBITED ITEMS:

Tattoos with designs, symbols, or words that
refer to alcohol, drugs including marijuana,
tobacco/vaping, violence, death, racism,
profanity, nudity/obscenity, Satanism/occult, or
gang affiliation are not permitted and must be
covered at all times while on school property.
Sunglasses

Any type of head covering including the
following: caps, hats, hairnets, hair rollers,
combs/picks, wave caps.

Body piercing other than the ear

Heavy chains, heavy chain necklaces, spike
necklaces, or other inappropriate types of
jewelry

Inappropriate decorations or advertisements
including, but not limited to, violence, drugs,
alcohol, the occult, gang membership, sex,
death, suicide, etc.

Bandanas worn or displayed in any manner (all
colors).

Any attire or icons that are distractive, that
causes a disturbance or interferes with daily
school activities, or identifies a student as part of
an unauthorized group, gang, or society are not
permitted.

Board Approved March 3, 2025




2025-2026 DICKINSON ISD DRESS EXPECTATIONS

A student's appearance has much to do with the way the student feels about himself or herself. Appearance also affects
the way in which other students respond to them and has a great deal to do with student success and the learning
atmosphere of the school. The Dickinson ISD Dress Code is established to teach grooming, hygiene, instill discipline and
modesty, prevent disruption, avoid safety hazards, teach respect for authority, and prepare our students for the future.

The student’s appearance (clothing, shoes, accessories and grooming) shall not reflect gang affiliation, cause a distraction,
nor conceal contraband. ADMINISTRATORS HAVE THE RESPONSIBILITY AND RIGHT TO DETERMINE
APPROPRIATENESS OF ATTIRE AND GROOMING FOR THE SCHOOL SETTING.

GRADES PK-5

PANTS, SLACKS, JEANS, SKIRTS,
DRESSES, JUMPERS, SHORTS,

SHIRTS, BLOUSES OR PULLOVERS:

e May be any color or design

o Shall be appropriately sized, fitting at the
waist, and cuffed/hemmed at or below mid-
calf.

¢ Jeans/pants with tears/holes above the
knee must be worn with tights underneath

e Shorts may be no shorter than mid-thigh in
length with a hem. No cut off shorts.

e The length/slits of skirts, dresses, and
jumpers must be clearly below mid-thigh.

e Leggings or yoga pants may be worn with
acceptable clothing over them. Coverage
should extend to top of the thigh in the front
and below the posterior end.

e Shirts, blouses, or pullovers must have
sleeves and must be appropriately sized
and buttoned.

e Shirts, blouses, or pullovers may not be
sheer, lace, or any see-through material
(even if worn with an undergarment/
camisole/slip), backless, cut-out, off-the
shoulder, spaghetti strap, sundress, tank-
style, sleeveless, low-cut, back exposed, or
revealing in any way

e No vinyl, leather, suede, fleece,
spandex/stretch, oversized pockets,
pajamas, overalls, sweatpants, or coveralls.

¢ No inappropriate pictures or messages
allowed.

¢ Underclothes may not be worn as outer
clothes, including men’s T shirts.

OUTSIDE JACKETS AND COATS

e All jackets/coats that are % lengths (or less)
are acceptable.

o “Trench” coats or “Dusters” are not allowed.

o No inappropriate pictures, messages, or
buttons allowed.

SHOES
Shoes must be safe and appropriate for
school.
No house slippers, slides, flip flops, or
shoes with skates, wheels or cleats.
Campuses with stairs may require shoes
with backs for safety reasons.

HAIR
Hair (including facial hair) must be neat,
clean, and well-groomed.
No distracting/extreme styles or coloring.

BACKPACKS
May be any fabric.
No inappropriate pictures or messages
allowed.

PROHIBITED ITEMS:
Glitter, writing or drawing on the face or skin
Tattoos (temporary and permanent)
Sunglasses
Any type of head covering (no cap, hat, hair
net, hair rollers, combs, or picks may be
worn inside the building)
Body piercing other than the ear
Heavy chains, heavy chain necklaces, spike
necklaces, or other inappropriate types of
jewelry
Inappropriate decorations or advertisements
including, but not limited to, violence, drugs,
alcohol, the occult, gang membership, sex,
death, suicide, etc.
Any attire or icons that are distractive, that
causes a disturbance or interferes with daily
school activities, or identifies a student as
part of an unauthorized group, gang, or
society are not permitted.

Board Approved March 3, 2025




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: March, 10 2025
Item Title: Board Policy FDA(LOCAL)
Agenda Item: Robert Cobb

Background Information:

Board Policy FDA(LOCAL) addresses Interdistrict Transfers. This local policy change
streamlines the policy language (as recommended by TASB) and allows us to accept PK through
12t grade out of district transfers considering availability of space and instructional staff. In
addition, the district will consider the students disciplinary history and attendance before
approving a transfer.

Recommendation:

The Superintendent and Assistant Superintendent recommend approval of Board Policy
FDA(LOCAL).

Action Item: X Yes No

Motion made by seconded by vote
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Dickinson ISD

084901

ADMISSIONS FDA

INTERDISTRICT TRANSFERS (LOCAL)

Death-of
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Authority-to-Appriove  Forthereasonslisted-abeve;theThe Superintendent is authorized

e to accept or reject any transfer requestrequests, provided that such
action is without regard to race, religion, color, sex, disability, na-
tional origin, or ancestral language.

A resident student who becomes a nonresident during the course
of a semester shall be permitted to continue in attendance for the
remainder of the semester.

Transfer Requests A nonresident student wishing to transfer into the District shall file
an application for transfer each school year with the Superinten-
dent or designee. Transfers shall be granted for one reqular school
year at a time.

Factors
In approving transfers, the Superintendent or designee shall con-
sider availability of space and instructional staff and the student’s
disciplinary history recerds;-academicrecords,-and attendance rec-
ords.
H E”E'E';‘IEEI” IE' t'E"'ISIE.' S“f'” 6 El E'E' 2 tb‘.'t';“ “E: IEEF'E'S .I'E“'SIE' ke
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Dickinson ISD
084901
ADMISSIONS FDA
INTERDISTRICT TRANSFERS (LOCAL)
The-transfer A transfer student shall be notified in the written transfer agreement
cmplentonchal that he or she must follow all rules and regulations of the District.
i Transfer Violation of the District'srules-andregulationsterms of the agree-
Agreements ment may result in a transfer request not being reveked-forap-
proved the following year.-tr-addition,a-transferrequest-may-bere-
Tuition If the District charges tuition, the amount shall be set by the Board,
within statutory limits.
Waivers The Board may waive tuition for a student: based on financial hard-
ship upon written application by the student, parent, or guardian.
[See FP]
Assighments
Transportation
Nonpayment The District may initiate withdrawal of students whose tuition pay-
ments are delinquent.
Appeals Any appeals shall be made in accordance with FNG(LOCAL) and

FDA(LOCAL)-X to|A

GF(LOCAL), as appropriate.
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Dickinson ISD

084901

ADMISSIONS FDA

INTERDISTRICT TRANSFERS (LOCAL)
PROPOSED POLICY

Authority The Superintendent is authorized to accept or reject any transfer

Transfer Requests

Factors

Transfer
Agreements

Tuition

Waivers

Nonpayment

Appeals

FDA(LOCAL)-X to A

requests, provided that such action is without regard to race, reli-
gion, color, sex, disability, national origin, or ancestral language.

A resident student who becomes a nonresident during the course
of a semester shall be permitted to continue in attendance for the
remainder of the semester.

A nonresident student wishing to transfer into the District shall file
an application for transfer each school year with the Superinten-
dent or designee. Transfers shall be granted for one regular school
year at a time.

In approving transfers, the Superintendent or designee shall con-
sider availability of space and instructional staff and the student’s
disciplinary history and attendance records.

A transfer student shall be notified in the written transfer agreement
that he or she must follow all rules and regulations of the District.
Violation of the terms of the agreement may result in a transfer re-
quest not being approved the following year.

If the District charges tuition, the amount shall be set by the Board,
within statutory limits.

The Board may waive tuition for a student based on financial hard-
ship upon written application by the student, parent, or guardian.
[See FP]

The District may initiate withdrawal of students whose tuition pay-
ments are delinquent.

Any appeals shall be made in accordance with FNG(LOCAL) and
GF(LOCAL), as appropriate.

1of 1



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT
Meeting Date: March 10, 2025
Item Title: Approval of Agenda Item A-B
Agenda Item: Dr. Rebecca Brown

Background Information:

Agenda Items:

A. Certification of Unopposed Candidates
B. Consent Agenda Items

Recommendation:
The Superintendent recommends approval of Agenda Items A-B.

Action Item: v Yes No

Motion made by seconded by vote




DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: March 10, 2025

Item Title: Certification of Unopposed Candidates for the May 3, 2025
Board of Trustees Election

Agenda Item: Robert Cobb

Background Information:

Per Sections 2.051 - 2.053(a) of the Texas Election Code, Corey Magliolo, Jessica
Rodriguez, and Mary Anthamatten have been certified as unopposed candidates for
School Board Trustee Single Member Districts #5, #6, and #7.

Recommendation:

The Superintendent and Assistant Superintendent for Administration
recommend approval of the attached Certification of Unopposed Candidate for
the May 3, 2025 Board of Trustees election.

Action Item: v Yes No




Prescribed by Secretary of State
Section 2.051 — 2.053, Texas Election Code

DICKINSON INDEPENDENT SCHOOL DISTRICT
CERTIFICATION OF UNOPPOSED CANDIDATE
CERTIFICACION DE CANDIDATOS UNICOS

To: Presiding Officer of Governing Body
Al: Presidente de la entidad gobernante

As the authority responsible for having the official ballot prepared, I hereby
certify that the following candidates are unopposed for election to office for the
election scheduled to be held on May 3, 2025.

Como autoridad a cargo de la preparacion de la boleta de votacion oficial, por la presente
certifico que los siguientes candidates son candidatos uinicos para eleccion para un cargo
en la eleccion que se llevard a cabo el Mayo 3, 2025.

List office and name of candidates:
Lista de cargos y nombres de los candidatos:

Office (Cargo) Candidate
(Candidato)

School Board Trustee Single Member District #5 Corey Magliolo
School Board Trustee Single Member District #6 Jessica Rodriguez
School Board Trustee Single Member District #7 Mary Anthamatten

Signature (Firma)

Corey Magliolo

Printed name (Nombre en letra de molde)
President of Board of Trustees

Title (Puesto)

March 10, 2025
Date of Signing (Fecha de firma)




DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Meeting Date: March 10, 2025

Item Title: Consent Agenda Items
Agenda Item: Dr. Rebecca Brown, Superintendent

Background Information:
The following items have been approved by review of the Board:

e Budget Amendments/Adjustments for February 13, 20, 27, and March 6, 2025
e Campus Fundraising Request-KJHS NJHS

e Donation to KELES-Karen Bubrig

e Texas DECA ICDC National Competition to Orlando, FL

e February 12, 2025 Minutes

e Donation to DHS AVID-Brandon Bicknell

e Donation to DHS CTE-Shamir Burch

¢ Donation to MJHS Band-Tim Franklin

e Donation to KJHS Library-Barnes and Noble, HEB

e Out of State Travel-TAFE National Competition, Florida

e Approval of Proposals Received-Contracted Services 25-01-1178

Recommendation:
The Superintendent recommends the Board'’s ratification of the above consent items.

Action Item: \ Yes No
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