
Regular Action Meeting
Monday, August 5, 2024 5:30 PM

Education Support Center
2218 FM 517

Dickinson, TX 77539

Agenda

1. Roll Call and Establish Quorum
2. Closed Executive Session 

2.A. Section 551.074 - Resignations, Retirements, New Hires
3. Pledge of Allegiance to the American and Texas Flags
4. Invocation
5. Recogntions

5.A. Facility Services Grounds Crew 
6. Public Comment: Agenda Items
7. Open Forum: Non agenda Items
8. Action on Closed Executive Session Items

8.A. Consider Approval of Resignations, Retirements, New Hires
9. Parent and Family Engagement Survey
10. Student Devices Update
11. Transportation CDL Pay
12. Board Policy Update 123

BBD(LOCAL): BOARD MEMBERS - TRAINING AND ORIENTATION
BBFA(LOCAL): ETHICS - CONFLICT OF INTEREST DISCLOSURES
CKC(LOCAL): SAFETY PROGRAM/RISK MANAGEMENT - EMERGENCY 
PLANS
CKEC(LOCAL): SECURITY PERSONNEL - SCHOOL RESOURCE OFFICERS
CQC(LOCAL): TECHNOLOGY RESOURCES - EQUIPMENT
DCE(LOCAL): EMPLOYMENT PRACTICES - OTHER TYPES OF CONTRACTS
DGBA(LOCAL): PERSONNEL-MANAGEMENT RELATIONS - EMPLOYEE 
COMPLAINTS/GRIEVANCES
EEH(LOCAL): INSTRUCTIONAL ARRANGEMENTS - HOMEBOUND 
INSTRUCTION
EF(LOCAL): INSTRUCTIONAL RESOURCES
EFA(LOCAL): INSTRUCTIONAL RESOURCES - INSTRUCTIONAL MATERIALS
EFB(LOCAL): INSTRUCTIONAL RESOURCES - LIBRARY MATERIALS
FNG(LOCAL): STUDENT RIGHTS AND RESPONSIBILITIES - STUDENT AND 
PARENT COMPLAINTS/GRIEVANCES
GF(LOCAL): PUBLIC COMPLAINTS

13. 2024-2025 Operating Budget and Set Budget Hearing Date
14. Approve Renewal of Property & Casualty Insurance Policies
15. Prevailing Wage Rates
16. Stadium Rules
17. Action Items

17.A. Teacher Appraisal Calendar
17.B. Code of Conduct



17.C. Consent Agenda Items 
• Budget Amendments/Adjustments for July 24, 2024
• Approval of Proposals Received for Contracted Services RFP 24-06-

1170
• New Hires for the Week of July 22, 2024
• Texas A&M Agrilife Extension Adjunct Faculty Agreement and 

Resolution Regarding Extracurricular Status of 4-H Organization
18. Adjournment

 



DICKINSON INDEPENDENT SCHOOL DISTRICT

EXECUTIVE BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024

Item Title: Executive Session

Agenda Item: President of the Board

The Board President will reconvene the Board to meet in Executive Session. If, during the 
course of the meeting covered by this Notice, the Board of Trustees should determine that a 
closed or executive meeting or session of the Board of Trustees is required, then such closed or 
executive meeting or session as authorized by the Texas Open Meetings Act, Texas 
Government Code Section 551.001 et seq., will be held by the School Board at the date, hour, 
and place given in this Notice or as soon after the commencement of the meeting covered by 
this Notice as the School Board may conveniently meet in such closed or executive meeting or 
session concerning any and all purposes permitted by the Act, including but not limited to the 
following section(s) and purpose(s): Texas Government Code Section 551.071 Consultation 
with attorney - Consultation with District’s attorney regarding potential claim to be asserted by 
the District and concerning matters on which the attorney’s duty to the District under the Texas 
Disciplinary Rules of Professional Conduct clearly conflicts with the Texas Open Meetings 
Laws; Section 551.072 Real Property – To deliberate the purchase, exchange, lease, or value of 
real property if deliberation in an open meeting would have a detrimental effect on the board’s 
position in negotiations with a third person; Section 551.073 Prospective Gifts – To deliberate a 
negotiated contract for a prospective gift to the district if deliberation in an open meeting would 
have a detrimental effect on the board’s position in negotiations with a third person; Section 
551.074 Personnel Matters - for the purpose of considering the appointment, resignations, 
reassignment, evaluation, duties, discipline or dismissal of a public officer or employee or to 
hear complaints or charges against public officers or employees; Section 551.076 Security – To 
deliberate the deployment, or specific occasions for implementation, of security personnel or 
devices or a security audit; Section 551.082 Student discipline - school children; school district 
employees; disciplinary matter or complaint, and Section 551.0821 Student Information - for 
the purpose of considering a matter regarding a public school student where personally 
identifiable information about the student will necessarily be revealed by the deliberation; 
Section 551.087 Economic development.

Time To Executive Session:  ______________________

Time Out of Executive Session:  __________________



DICKINSON INDEPENDENT SCHOOL DISTRICT 
BOARD AGENDA ITEM

Meeting Date: August 5, 2024 

Item Title: DISD Grounds Crew Recognition

Agenda Item: Kimberly Rich

Background Information:

Throughout the school year, the Dickinson ISD Facility Services Grounds Crew works 
hard to maintain more than 325 acres of district grounds and landscaping. This is 
especially hard during the summer months when grass grows faster but at the same time, 
the temperature hits and surpasses 100 degrees on most days. They loose valuable 
mowing days because of rain, tropical storms, and hurricanes.

This was the case in July when Hurricane Beryl hit the Texas coast causing several days 
of rain, which in turn causes the grounds crew to get behind their regular schedule of 
getting campuses ready for the busy back to school events in August. 

We would like to thank each of these employees for their dedication and perseverance 
throughout the summer as they strive to keep the grounds looking nice for our 
community. Your continued dedication to DISD is an inspiration to us all. You are a true 
blessing and are making a difference every day. You are CHANGEMAKERS!

Members of Facility Grounds Crew include:

Gary Botello, Grounds Leader
Arthur Britton, Grounds Foreman
Damond Mitchell, Grounds Foreman
Joaquin Hernandez, Grounds Mechanic
Andre Fuselier, Pest Control Operator
Noel Mena, Athletic Complex Caretaker
Miguel Ortega, Athletic Field Caretaker
Raul Gutierrez, Athletic Field Assistant
Telesforo Lara, Landscape Detailer

Robert Moreno, Landscape Detailer
Jose Diaz, Grounds Worker
Vincent Humphrey, Grounds Worker
Daniel Ruiz Cruz, Grounds Worker
Paulo Fernandez, Grounds Worker
Michael Pressler, Grounds Worker
Luis Garcia Sanchez, Grounds Worker
Emmanuel Castillo, Grounds Worker
Erick Romero Flores, Grounds Worker



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Item Title: Public Comment: Agenda Items

Agenda Item: Dr. Rebecca Brown

Background Information:
The Board will hear from those in the audience who have completed the document for 
permission to address the Board this evening regarding agenda items per HB 2840.  The 
Board President or Secretary will ask the individuals to speak in the order in which the 
completed document was received.  



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Item Title: Open Forum

Agenda Item: Dr. Rebecca Brown

Background Information:
The Board will hear from those in the audience who have completed the document for 
permission to address the Board this evening.  The Board President or Secretary will ask 
the individuals to speak in the order in which the completed document was received.  
Each will be limited to no more than three minutes.  No one may begin addressing the 
Board thirty minutes from this time.



DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024
 

Item Title: Personnel Action
● Employment
● Resignations/Retirement

 
Agenda Item: Kimberly Rich
                
                 

● We have eight (8) new hires

● We have three (3) resignations: one (1) Teacher at K.E. Little Elementary, one (1) Teacher at 
Kranz Junior High, one (1) Teacher at Dickinson High School.

● We have one (1) retirement: one (1) Teacher at McAdams Junior High School.

Recommendation:  

The Superintendent recommends the employment and ratification of the resignations/retirement of the 
above personnel.

Action Item:         √   Yes           No

Motion made by _______________ seconded by _______________ vote _________



DICKINSON INDEPENDENT SCHOOL DISTRICT 
BOARD AGENDA DOCUMENT 

 
 
Meeting Date: August 5, 2024 
 
Item Title: 24-25 Dickinson ISD Parent and Family Engagement Survey 
 
Agenda Item: Dr. Jeff Pack 
 
 
Background Information: 
The 23-24 Dickinson ISD Parent Engagement Survey is attached for your review. 
 
 
 
 
Recommendation:   
Information only 
 
 
 
 
Action Item:    Yes            √_      No 



2023-2024 DISD Parent Engagement Survey





• None
• Hughes road is a dangerous road. You have signs up saying no left turns, but parents still do. 

Cops don’t do anything about it, just sit there and watch it happen. Cops standing by doors 
instead of catching speeders and left hand turners. School district needs To do better with 
Hughes and McAdams school zone. Parent pass McAdams and speed around the corner and 
keep going. It’s not safe for the students that walk home or the parents standing waiting for 
their kids The yellow lines on the shoulder either need to be paint every year or take them up, 
parents dont follow the signs, making u-turns in the middle Of the road blocking traffic. Parents 
cutting in line when others have been there for 30-50 minutes in line.

• Bullies on the bus
• Many times in the morning I see students waiting for the doors to open passed 6:30. Once doors 

are open, anyone can walk in.
• Don’t be so quick on the discipline and ticketing/arrests of students. This doesn’t teach them 

anything except costing their parents more money and over-crowding the alternative school. 
Serious issues I completely understand. The minimal disciplinary actions and people’s feelings 
hurt is excessive and not necessary for transporting children off campus. It’s a waste of your 
staff’s time and the parents’ time having to deal with it. Parents paying the fines and again 
pulling students out for court is a waste of time for everyone that could be spent with children 
in the classroom learning. It’s not keeping others safe while parading handcuffed students 
around and having videos posted all over social media. Also, the student parking lot in the 
afternoon is atrocious. Kids are going to get ran over with the way people act out there. If there 
was as much effort in that parking lot as there is inside the school, you might have a safer 
environment for walkers and drivers. I understand we’re in a newer time and things aren’t like 
they used to be but these students know how to act. When approached in a positive manner, 
things might change for the better. Approaching a student aggressively and accusatory isn’t the 
proper response from adults. They’re children as long as they’re students in your school district. 
They are not adults as so many people want to treat them - let them grow and learn. Staff 
should be a positive influence for all, especially to those who lack that in their home life.

• I feel that parents always get notified late when something is going on in school we should be 
aware of needs to be more communication .

• I feel I was notified appropriately when there was a concern about a firearm on campus.
• I have to explicitly quote the handbooks, state laws, and threaten litigation before the bare 

minimum is done. After all this is done, nothing is done unless I continue to follow up. There are 
currently two issues that are needing follow up - one is harassment and and intent to commit a 



hate crime. There are students in the STEAM program that have had severe behavior infractions 
and are allowed to remain in the program, against district policy. For instance, a STEAM student 
held down a female student while another female student CUT her hair. She's still in school and 
in the program. If that was my child, I'd be pressing charges for aggravated assault with a deadly 
weapon against both students and retain a lawyer for the school's failure to provide a safe 
environment. 

• Very reactive. Not very proactive at preventing issues.
• None. But change the school week to a four day week. It would be better for staff and students.
• You still continue to send students between buildings during storms. Students are walking to 

school in the dark on roads without sidewalks. I feel like there are ways to improve both of 
these situations. Additionally between passing periods the number of doors I have seen 
students use is alarming. Anyone could gain access to the high school.

• Vaping in the bathroom, fights, safety drills only assuming students are in classes instead of 
running a variety of scenarious

• I believe the district and schools are doing everything possible to make our schools safe and 
secured.

• I would like an earlier notification when my child is marked absent. A 6:00pm call is too late (too 
many hours of time wasted) if my child were actually missing, or to deal with a skipping issue, to 
locate my child.

• It would make me more comfortable as a parent and staff if armed officers were on every 
campus each day.

• The school is over populated
• Have not noticed any security on campus.
• Let me know the time that things happen and not wait to hear about it later. I understand that 

you all want us not to panic, but us hearing about it later makes it more difficult. And we react in 
different ways, and I know that is not what you all want. Continue doing what is in our best 
interest. Thank you

• Yes for the most part but not always, there was an incident, while in GT field trip was never 
addressed by teacher present.

• None
• I feel that KJH does not do a good Job of notifying parents when emergencies happen
• We have never been informed of them.



• Would be helpful to provide a paper with the details of emergency procedures to the 
students to take home for the parents at the beginning of the year.

• I feel our district is doing a superb job in this area.
• I’m only vaguely aware from common knowledge and what my child has told me.
• Just like always keep us informed by every way that we have our communication going.
• Feel more notices or warning of lock down drills should be shared with parents.

• Don't know yet
• I would hope they take all threats seriously
• More police presents goes a long way.
• I think more discipline is needed for students who fight and/or are disrespectful to teachers 

and/or other students. Sometimes students who want to learn are negatively impacted by 
those who don’t care and are disruptive.

• Please see above. I am still waiting for a follow up on harassment and an intent to commit a 
hate crime.

• Hughes Road’s principal does not care.
• Yes
• While I believe that situations are taken seriously and are investigated appropriately, in 

incidents where parents are concerned about their child’s safety, special attention should be 
given to giving them personal feedback and updates on how the situation is being handled.

• None
• Appropriate.
• Unaware of this being required during this school year.
• Thank you for always keeping me informed and taking very precautions for the safety of 

every child.
• There was a threat to Kranz Junior High and nothing was really shared about that till mid 

day.



What are the overall strengths of Dickinson ISD?
• Communication
• education
• Haven't experienced any academic strengths. Seems to be a lot of focus on extracurricular 

activities.
• Academic
• The gator heritage of once a gator always a gator
• Organized
• Keeping classrooms to manageable student/teacher ratios, providing adequate student holidays
• Academics, projecting a positive image
• Football program holds players accountable for their grades and conduct, this is reflected on the 

field. Homecoming Parades and allowing athletes to visit younger students help set a positive 
example. Some teachers do well in their encouragement and organization of their expectations.

• At one time I would have said the STEM program but that is now a joke. The ability for students to 
get in, when my son got in, was a joke. You allowed bullies who can’t pass classes and constantly 
interrupt the learning environment in to these classes. The level of rigor has gone down 
tremendously since you

• Opened it up. My oldest child came through the programming the beginning and what they got, 
and it other is receiving is no where near the same expectations. It’s a joke! I’m very disappointed 
in what has happened to the advanced academics of this district. I’ve discouraged people from 
moving here because of the lack of advanced academics.

• Accepting of SPED students and trying to help them.
• Calder road elementary has made sure to have great and wonderful teachers and staff that CARE 

about the students and their education.
• Communication is strong with the district, I like the grading mentality that exams and daily work 

are all equal.
• It has a community feel to it
• The teachers work very hard
• Strong
• Inclusivity and growth of all children.
• The commitment of our district administration and staff to provide the best environment for our 

students.
• It’s good for the average kid, no frills. Title 1 kids.
• Education and care of students
• Strong Sense of community and Gator pride
• I feel DISD shows a lot of recognition to spotlight the teachers and students when they are 

succeeding or have reached goals.
• Consistent communication and encouragement of students towards a variety of interests.
• Feels like family
• Displaying pride in our town and schools, encouraging students to attend school, preparing 

students for the next grade level.
• Why are campuses so different? Calder and Lobit offer so many more learning activities and 

events for the students. What can be done to increase PTO participation?
• I'm satisfied that they think about the priorities of the students and their families.
• Student support



• I feel the classes are not overcrowded so better chances kids will be taught well.

What are the strengths at the campus(s) your student(s) attends?

• Less stress regarding testing and scores. Grades should be a tool to use to see where kids are 
struggling, not make them feel bad

• More events that involve family. Maybe grandparents breakfast? Mother’s Day stuff? All other 
school do these things. Even did a pep rally for star testing.

• Preparedness with Graduation
• Not enough communication about book fairs for when parents can attend. Improve parking for 

parents especially for open houses and handicap parking
• Better communication with parents with regard to students strengths and weaknesses. More 

focus on academics.
• Family events
• The overcrowding of schools.
• Communication.
• Recess for 4th and 5th. No other district has 4th grade as middle school. They are still young and 

need unstructured playtime to decompress throughout the day.
• Better science teachers with more experience. My daughter has had first year teachers too many 

times and struggles with how they present material. She's a straight A students in honors and AP 
classes and has felt that the new teachers have a hard time with behavior and teaching content. 
Also her language arts teacher seems to be more involved in extra curricular activities - NHS and 
Student Council - than getting her class to behave and managing teaching content.

• Retaining positive & helpful teachers/staff. Better Graduation options, where more people can 
attend.

• More strict discipline for disrespectful behaviors. Teachers need to be better supported and 
protected. I’ve heard my students get upset at the way they’ve witnessed some of the teachers be 
treated. Put a stop to students passing classes when they haven’t earned it by completing the 
work and learning material. Good students are sometimes being neglected as the bad ones are 
given tons of time to complete/redo/makeup assignments & monopolizing attention and 
resources

• The Advanced Academics needs to go back to how it was. Regular, Honors and STEM. It worked 
and

• Someone decided to change it, without parent knowledge, and now it’s a joke!
• Teachers and Staff not being condescending to students, not discussing what parents have 

conveyed to them to their student in front of the entire class.

• Teachers not lying to students and saying that they will never get into college if they don't pass 
the STAAR. These teachers are either liars or ignorant to the truth.

• Communication! Was never even informed about the STARR test from my child’s teacher.
• Improve in helping provide or suggest materials to help the kid’s education maybe through 

websites, or even a workbook.
• Get rid of STAAR
• The absolute need for a new high school before the bond expires that is building Lago mar. 30+ 

students in classrooms is unacceptable. Creativity can keep all students gators, but saying the high 
school will be ok for the next 10 years does not sit with with the community



• The students behavior, and face consequences for their actions. The behavior issues in the 
classroom disrupt everyone’s learning.

• Preparing students for academic growth that is NOT just STAAR/EOC related. More real life 
learning skills and strategies. Making learning FUN again. What happened to the FUN in learning.

• Recognizing
• GT services at the elementary level.
• Teachers loading grades a little quicker during UIL sweeps.
• No suggestions at this time.
• Get the little kids out of middle school and back in elementary. The kids have STAAR anxieties as if 

it’s the most important thing in life. It’s only important to the school and the teachers. It’s unfair 
to put so much pressure on them. The High school has a bad reputation. Families literally move 
houses to avoid going to middle and high school in the district. District has a rep for penny 
pinching and poverty. The new houses being build don’t want their kids to go to a shady school.

• No comment
• Building another high school
• Holding parents more accountable for their students behavioral issues.
• Ensuring all teachers and staff feel appreciated so that our district attracts and retains good 

educators.
• Better, earlier communication with absences (text notification or automated message at 10 or 11 

am rather than 6:00pm)
• Girls sports development.
• Teachers communicating with parents.
• The school needs to expand. The kids are on top of each other and that is not safe. If CCISD was a 

open district my kids would transfer. I can't image what the High school will look like in a few 
years.

• Additional education for Skyward for parents. Teachers should not be able to hand pick their 
students. This appears to be a practice at Hughes Road. How are teachers assessed and reviewed? 
Are the students grades taken into consideration when reviews are performed?

• Again, I want more communication from teachers. Yes, I receive notification with their progress 
but any other concerns I would like to be addressed, in every aspect.

• Safety- There needs to be extra security during dismissal near those apartments across from the 
high school.

• Communication of things going on in each school and teachers not replying to emails.

What areas would you like to see improve at the campus(s) your student(s) attends?

• More events that involve family. Maybe grandparents breakfast? Mother’s Day stuff? All other 
school do these things. Even did a pep rally for star testing.

• I would love to see graduation separated into two different days with 1/2 the campus on one day 
the other half on another day so that all of the family for each student could attend

• Knowing about events, trips, book fair, etc earlier, don’t feel like a lot of parents get a chance to 
take off work due to the late timing for information

• Teachers who care about students academically.
• Teachers helping parents also learn the material so at home we can help with homework. Also 

more clubs to join.
• Communication from Teachers needs to improve. This year I received very little from our teacher. 

1 Picture sent all year via remind and it was from a switch teacher who was proud of the work they 
were doing. A weekly report of what is happening in school was sent once maybe twice a month at 
most. I was never given my child's teacher's email for communications only the remind app.. 



Moving of children happened a lot during the year and classes would change without my 
knowledge upsetting my child not being with their original homeroom class. Finally, on Field day 
the students were allowed to watch YouTube on the teacher's computer and not watching school 
appropriate things. I think if more communication happened, there would be a better relationship 
with parents and teachers and would help the teacher/student relationship as well. We are very 
grateful for all of the people at CRES, every single person is so wonderful but there is room for 
improvement some areas.

• Teachers responding to parent emails within 48 hours. I had difficulty getting the same language 
arts teacher mentioned above to respond to emails.

• Teachers who want to be in the classroom teaching. Positive & encouraging staff/administration. 
Better attitudes from administration and making the students feel more welcome, rather than like 
they’re in a constant detention. Better quality meal options at lunch. Longer passing period to 
allow students to get from one side of campus to the other with crowded halls, especially if a 
bathroom stop is needed.

• Parent involvement/ communication
• Same as the district.
• Better recognition for the kids Who do the right things. There is to Much on the negative 

behaviors.
• Not giving my ID to visit my child at lunch. It's held hostage. Absolutely absurd. Having to 

request to have lunch with my child due to "limited seating." Buy more tables. Lunch time: they 
are not given a full 20 minutes to eat considering they're called by section. Tech lunch- my child 
needs to contact me during lunch sometimes and isn't able to do so because a few students ruin 
things for the majority. Staff is allowed to check their devices all day, my child should be able to 
check hers at lunch. Dance Try Outs- High school dancers should not determine which junior high 
students make the team. There is absolute bias and favoritism. Theater- More than just three 
booster moms hay made themselves officers should be allowed to assist. Being treated like an 
annoyance for inquiring about curriculum or being told I am not privy when the handbook clearly 
states that I am. Actual consequences for behavior issues. Staff's children not being exempt feom 
consequences. Staff's children not automatically being put into programs simply because their 
parent works for the district. CA, CBA, CFA- whichever, only having two questions and counting 
as a major grade. That is stupid. 

• Training the Principal to be more kind as well as proactive to threats of violence.
• Behavioral students need to be removed. My 1st grader sees a specific student display aggressive 

behaviors and this child is removed for a short period of time and then allowed back. This student 
was also able to attend the field trip. His behavior has affected the teachers ability to teach and 
keep her classroom safe, and this student is back in class every day.

• Having students more separated to connect with their peers on the same level so others self 
confidence isn’t hurt, and so everyone is able to be on a task for the same amount of time instead 
of one finishing early and everyone else rush to be done to.

• Make sure that they build another High School or rent somewhere for the Seniors to graduate so 
that their families can attend. Some people have a family of 6 with parents and siblings.

• My student was not prepared for the SAT. The only focus has been on STAAR/EOC testing. My 
student has not learned adequate vocabulary and test taking strategies for tests like the SAT. The 
school does not offer any SAT prep courses.

• GT services
• No suggestions at this time.



• The car drop off line has gone downhill. I miss when teachers opened the door and called my 
children by name. The car door openers don’t even move from the one spot to make the line go 
faster. This is a personelle issue but they could be trained or rotated out. I feel that the third 
graders are treated like they’re in 4 or 5 grade. Life isn’t that serious, but they’re tested every other 
day. Come on, they’re 8/9. 

• No comment
• More visibility from new principal.
• Better, earlier communication with absences (text notification or automated message at 10 or 11 

am rather than 6:00pm)
• na
• None!! Love it all
• more communication from teachers, more school events for parents
• Teachers communicating with parents.
• DISD needs a new High school.
• Extracurriculars appear to be a priority over academics. More communication with regard to 

failing in academics and ways to improve. Education and communication for parents on what the 
students are missing on tests and daily work. Increased professionalism from teacher and respect 
for parents who are concerned with student's progress. If student is failing, meet with 
parents/guardian to assess the problem and make a plan to aid the student in improving. Students 
are given a picture to color and apply to failed grade in order not to fail. This does not address the 
problem. Student grades should be taken into consideration when a teacher is assessed and/or 
reviewed for job performance.

• none for now
• Parental involvement
• Maybe more counseling or talks of respect for each other and body parts. More counseling on 

different subjects.
• I know it's hard, and the teachers did their best, but my son experienced quite a lot of bullying. The 

teachers helped where they could, and moved kids around to reduce the in-class and after-school 
interactions, but it was still an issue, and by the end of the year he really didn't like going to school 
because of it.



2023-2024 DISD Parent Engagement Survey-Spanish







• Comentarios sobre la seguridad de los estudiantes y el personal:
• Excelente
• Estan Al pendiente de cualquier nesesidad y o emerjencia.
• Muy bien

• Na
• Me an Sido Buenos.
• Muy bueno



Excellence
Buena's.
Es realmente Bueno



¿Cuáles son las fortalezas generales de Dickinson ISD?

• Aprendizaje
• Tienen programas que impulsan a los Estudiantes a mejorar.
• Las actividades constantes son principales fortalezas

¿Cuáles son los puntos fuertes en la(s) escuela(s) a la(s) que asiste(n) su(s) estudiante(s)?

• Aprendizajes. Y respecto
• Entienden la capasidad y amavilidad para con niños que aprenden diferente.
• Tienen buena comunicación
• Muchos cursos son interesantes como astronomía



¿Qué áreas le gustaría que mejoraran en escuela a la que asisten sus estudiantes?

• Seguridad. Policías en la escuelas entrando y saliendo de escuela
• Totalmente personal vilingue,como ,en El area de consejeria y El personal de la oficina.
• Poner actividades más interesante en la lectura de algebra



2023-2024 Parent Survey – Summary of Feedback

Overall Strengths of Dickinson ISD

1. Commitment to Learning: Parents appreciate the district's focus on learning and educational 
improvement.

2. Support Programs: Programs that help students improve academically and personally are highly 
valued.

3. Engaging Activities: Regular and diverse activities are seen as key strengths, contributing to a dynamic 
learning environment.

Strengths at the Campus Level

1. Learning and Respect: Focus on learning and mutual respect creates a positive school environment.
2. Support for Diverse Learners: Schools are praised for understanding and accommodating children who 

learn differently.
3. Effective Communication: Good communication between schools and parents is a significant strength.
4. Interesting Curriculum: Availability of engaging courses like astronomy is appreciated.

Areas for Improvement in Dickinson ISD

1. Safety Enhancements: Increased police presence at schools is suggested to improve security.
2. More Bilingual Staff: A need for more bilingual personnel, especially in counseling and administrative 

roles, is identified.
3. Engaging Activities: More interesting and engaging activities, particularly in algebra, are desired to 

maintain student interest.

Areas for Improvement at the Campus Level

1. Enhanced Safety Measures: Parents recommend a more visible police presence during school entry 
and exit times.

2. Increase in Bilingual Staff: There is a call for more bilingual staff to better support the diverse student 
body.

3. Engaging Curriculum: Parents express a desire for more engaging activities in subjects like algebra to 
motivate students.

Feedback on School Safety

1. Priority on Safety: Most parents believe that student and staff safety is a priority for the district.
2. Seriousness of Threats: The majority feel that DISD takes threats seriously and investigates 

appropriately.
3. Communication and Follow-Up: There is a need for more personal feedback and quicker responses 

when safety concerns arise.

Feedback on Emergency Procedures

1. General Satisfaction: Some parents are confident in the district's handling of emergency procedures.
2. Communication Improvements: Suggestions include providing detailed information about emergency 

procedures at the beginning of the school year and better notification about lockdown drills.



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024

Item Title: Student Devices Update

Agenda Item: Ryan Boone, Caroline Lightfoot

Background Information:
Caroline Lightfoot, Executive Director of Technology, will give the Board an 
update on student devices.

Recommendation:  
Information only.

Action Item:                      Yes                         √        No



STUDENT
DEVICE REPORT

DICKINSON ISD
TECHNOLGOY

Board Report 8/5/24 Chromebook Update (1920 x 1080 px)

Student Device Task Force during 2023 - 2024 School Year
Discussions about what we want things to look like in Gator Nation
In the future, we would like to send devices home with students
High School more ready than other campuses
Device Agreements
Damage
Cost Savings of Repairs (almost saved $100K last year by fixing in house)

Page 1 of 3



SUMMER WORK FOR STUDENT DEVICES

Board Report 8/5/24 Chromebook Update (1920 x 1080 px)

Inventory
Clean
Repair
Adjust Chromebooks (worked with HR & Campus Principals)
- 25 per K - 5 Campus Cart
- 27 per 6 - 12 Campus Cart
Student Device Task Force
Device Agreement
Library Waiting for Teachers

Page 2 of 3



800 NEW DEVICES

Board Report 8/5/24 Chromebook Update (1920 x 1080 px)

Negotiated with Ryan and Kelly
Lots of Budget Work
Ordered June 26
Hurricane July 8
Shipping Issues
Coy and Stacey head to Houston to pick them up July 18
Asked staff to work weeks prior on July 19
Since then, adding to carts to ensure adjustments

Page 3 of 3



DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024

Item Title: Transportation CDL Pay 

Agenda Item:             Dr. Rebecca Brown

Background Information: 

Attracting CDL certified bus drivers has become increasingly difficult over the years. We 
currently have 15 driver vacancies. We would like to discuss driver pay with you and possible 
options for 2024-25. 

We have attached the current pay chart and a 2024-25 pay chart for your consideration. 

Recommendation:

Advice and Direction. 

Action Item:      X        Yes             No

Motion made by ___________________________seconded by____________________vote____________



23-24 24-25 24-25
YEARS Bus Bus Increase
EXP. Drivers Drivers With Step

0 $21.50 $22.50
1 $22.00 $22.75 $1.25
2 $22.15 $23.00 $1.00
3 $22.30 $23.15 $1.00
4 $22.55 $23.30 $1.00
5 $22.75 $23.55 $1.00
6 $22.90 $23.75 $1.00
7 $23.00 $23.90 $1.00
8 $23.10 $24.00 $1.00
9 $23.30 $24.10 $1.00

10 $23.40 $24.30 $1.00
11 $23.50 $24.40 $1.00
12 $23.70 $24.50 $1.00
13 $24.10 $24.70 $1.00
14 $24.50 $25.10 $1.00
15 $24.90 $25.50 $1.00
16 $25.30 $25.90 $1.00
17 $25.70 $26.30 $1.00
18 $26.10 $26.70 $1.00
19 $26.50 $27.10 $1.00
20 $26.90 $27.50 $1.00



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024

Item Title: Policy Update 123

Agenda Item: Robert Cobb

Background Information:   
Policy Update 123 includes changes to (LEGAL) policies and the following (LOCAL) 
policies:

 
BBD(LOCAL): BOARD MEMBERS - TRAINING AND ORIENTATION
BBFA(LOCAL): ETHICS - CONFLICT OF INTEREST DISCLOSURES
CKC(LOCAL): SAFETY PROGRAM/RISK MANAGEMENT - EMERGENCY PLANS
CKEC(LOCAL): SECURITY PERSONNEL - SCHOOL RESOURCE OFFICERS
CQC(LOCAL): TECHNOLOGY RESOURCES - EQUIPMENT
DCE(LOCAL): EMPLOYMENT PRACTICES - OTHER TYPES OF CONTRACTS
DGBA(LOCAL): PERSONNEL-MANAGEMENT RELATIONS - EMPLOYEE 
COMPLAINTS/GRIEVANCES
EEH(LOCAL): INSTRUCTIONAL ARRANGEMENTS - HOMEBOUND INSTRUCTION
EF(LOCAL): INSTRUCTIONAL RESOURCES
EFA(LOCAL): INSTRUCTIONAL RESOURCES - INSTRUCTIONAL MATERIALS
EFB(LOCAL): INSTRUCTIONAL RESOURCES - LIBRARY MATERIALS
FNG(LOCAL): STUDENT RIGHTS AND RESPONSIBILITIES - STUDENT AND PARENT 
COMPLAINTS/GRIEVANCES
GF(LOCAL): PUBLIC COMPLAINTS

Recommendation:
The Superintendent and Assistant Superintendent for Administration recommend
the board add, revise, or delete (LOCAL) policies as offered by TASB Policy Service for 
consideration and according to the Instruction Sheet for TASB Localized Policy Manual 
Update 123.

Action Item:            √          Yes                                 No

Motion made by _______________ seconded by _______________ vote _________



Explanatory Notes
TASB Localized Policy Manual Update 123

Dickinson ISD

- 1 -

ATTN(NOTE) GENERAL INFORMATION ABOUT THIS UPDATE
Please note:
Unless otherwise noted, references to legislative bills throughout these explanatory notes refer to Senate 
Bills (SB) or House Bills (HB) from the 88th Legislature, regular and special sessions. All referenced bills 
have already gone into effect unless otherwise noted.

The Local Policy Overview for Update 123, available with your Update 123 materials under Local Manual 
Updates on Policy Online® (TASB login required), provides a general, high-level overview of the changes 
to the local policies included in the update. Legal policies provide the legal framework for key areas 
of district operations and are not adopted by the board.

AIB(LEGAL) ACCOUNTABILITY: PERFORMANCE REPORTING
The Results Driven Accountability (RDA) section of the policy has been deleted. TEA included RDA infor-
mation in the Accountability Manual starting in 2023 and repealed the RDA information in the Administra-
tive Code. This change aims to streamline information used in academic accountability and RDA systems.

AIC(LEGAL) ACCOUNTABILITY: INTERVENTIONS AND SANCTIONS
A citation to the Administrative Code has been included under Student Enrollment and Assignment, En-
rollment Provision in Contract, regarding campuses that are closed and repurposed. 

As 19 TAC 97.2005 has been repealed, the reference to Results Driven Accountability has been deleted 
from the section on Special Program Performance Determination. 

AIE(LEGAL) ACCOUNTABILITY: INVESTIGATIONS
The word "accreditation" has been removed as a descriptor for investigations in two places within the pol-
icy after an amendment to the Administrative Code, effective January 17, 2024. 

BBA(LEGAL) BOARD MEMBERS: ELIGIBILITY/QUALIFICATIONS
At Intent to Return, language from the Election Code has been included to minimize confusion regarding 
the specific requirements for establishing an intent to return to the individual's residence after a temporary 
absence. 

BBBB(LEGAL) ELECTIONS: POST-ELECTION PROCEDURES
HB 5180 added new requirements for public inspection of election records. A reference has been added 
at Election Records regarding where to find information on public inspection of those records for districts 
who serve as custodians of their own election records.

BBD(LOCAL) BOARD MEMBERS: TRAINING AND ORIENTATION
HB 3033 authorizes the attorney general to require trustees to complete training on the Public Information 
Act if the attorney general finds that there has been a violation of the Act. Language is recommended to 
make clear that this training after a violation cannot be delegated to the district’s Public Information Act 
coordinator. 

BBFA(LOCAL) ETHICS: CONFLICT OF INTEREST DISCLOSURES
Language is recommended to clarify that a trustee's ethical duty to disclose a financial or other personal 
interest in board transactions goes beyond the statutory conflicts of interest set out in state and federal 
law. The added language serves to demonstrate a commitment to avoid undue influence, increase trans-
parency, and avoid the appearance of impropriety in public dealings.

https://pol.tasb.org/Member/LocalManualUpdates
https://pol.tasb.org/Member/LocalManualUpdates
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CCG(LEGAL) LOCAL REVENUE SOURCES: AD VALOREM TAXES
HB 3273, effective January 1, 2024, revised the Tax Code and requires a taxing unit, including a school 
district, to provide specific notice to property owners on its website. These provisions have been included 
in the Appraisal District Property Tax Database section of the policy. 

CCGA(LEGAL) AD VALOREM TAXES: EXEMPTIONS AND PAYMENTS
This policy has been updated to indicate that a board that adopted an exemption for the 2022 tax year 
may not reduce the amount or repeal that exemption based on SB 2 from the second special session of 
the 88th Legislature. [See Homestead, Local Options.] 

HB 4559, from the 88th regular session, increased the population range for certain districts to provide that 
the split payment option does not apply to the district's taxes collected by another taxing unit that has 
adopted that option. [See Split Payments, In Certain Counties.]

CCGB(LEGAL) AD VALOREM TAXES: ECONOMIC DEVELOPMENT
HB 4559 increased the population threshold for determining a large municipality for provisions related to 
the appointment of reinvestment zone board members. [See Tax Increment Financing Act, Large Munici-
pality.] 

Substantial changes have also been made based on HB 5 to incorporate the Texas Jobs, Energy, Tech-
nology, and Innovation Act. 

CKB(LEGAL) SAFETY PROGRAM/RISK MANAGEMENT: ACCIDENT PREVENTION 
AND REPORTS

TEA’s amendments to the Administrative Code rules for mandatory school drills necessitated reorganiza-
tion of definitions and added clarity to several sections of the policy. Changes in this policy also reflect 
TEA’s amendments to the Administrative Code rules related to active threat exercises. 

CKC(LOCAL) SAFETY PROGRAM/RISK MANAGEMENT: EMERGENCY PLANS
A section on Notice Regarding Violent Activity is recommended to comply with legal requirements. Admin-
istrative procedures must be created to align with TEA's model standards. 

CKEC(LOCAL) SECURITY PERSONNEL: SCHOOL RESOURCE OFFICERS
Significant revisions are recommended to the CKE policy series to promote compliance and clarification 
with HB 3 and other legal requirements. The policy has been edited to clarify that a district may have 
agreements with multiple law enforcement agencies depending on district needs and jurisdiction. A state-
ment regarding the jurisdiction of school resource officers has been added. The policy also now includes 
a list of authority and duties as reflected in the controlling memorandum of understanding. 

CKED(LEGAL) SECURITY PERSONNEL: OTHER SECURITY ARRANGEMENTS
The provisions of this policy address commissioned security officers with Level III training under the De-
partment of Public Safety hired through a security services contractor or as a district employee in accor-
dance with the Education Code and the Occupations Code.

CMD(LEGAL) EQUIPMENT AND SUPPLIES MANAGEMENT: INSTRUCTIONAL 
MATERIALS CARE AND ACCOUNTING

Cross-references throughout this policy have been updated to EFA since policy EF has been separated 
into EFA (instructional materials) and EFB (library materials). 
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CPC(LEGAL) OFFICE MANAGEMENT: RECORDS MANAGEMENT
Edits to this policy at Destruction of Records remove a reference to 13 TAC 7.123(c), which was deleted 
from Texas State Library and Archives Commission rules, effective March 6, 2024. 

CQA(LEGAL) TECHNOLOGY RESOURCES: DISTRICT, CAMPUS, AND CLASSROOM 
WEBSITES

HB 3273, effective January 1, 2024, requires school districts to post a notice informing property owners of 
the property tax database maintained by the appraisal district. Language has been added at item 28 un-
der the section on Other Required Internet Postings. 

CQC(LEGAL) TECHNOLOGY RESOURCES: EQUIPMENT
A section on Guidelines for Use of Digital Devices has been added to address the TEA and Health and 
Human Services Commission model health and safety guidelines for the use of digital devices, which are 
required by the Education Code and were issued in October 2023. 

CQC(LOCAL) TECHNOLOGY RESOURCES: EQUIPMENT
This new local policy is recommended to meet the legal requirement for the board to adopt a policy for the 
effective integration of digital devices in the district. The policy language adopts the model health and 
safety guidelines developed by TEA and the Health and Human Services Commission and clarifies that 
the superintendent must develop regulations for implementation. 

DCE(LOCAL) EMPLOYMENT PRACTICES: OTHER TYPES OF CONTRACTS
Revisions at Termination During Contract Term are recommended to specify that an employee may re-
quest a hearing before the board to appeal discharge during the contract period and to differentiate be-
tween terminations during and at the end of the contract term. 

The Legal Issues in Update 123 memo, available with your Update 123 materials under Local Manual Up-
dates on Policy Online (TASB login required), describes common legal concerns and best practices spe-
cific to this policy's topic. 

DGBA(LOCAL) PERSONNEL-MANAGEMENT RELATIONS: EMPLOYEE 
COMPLAINTS/GRIEVANCES

Extensive revisions within the CKE policy series necessitated an update to the cross-reference in the list 
of other complaint processes. 

Also, to accommodate planned restructuring of policy DIA, we have revised the references to that code in 
this policy to reflect the DIA series. No other changes have been made to this policy. 

The Legal Issues in Update 123 memo, available with your Update 123 materials under Local Manual Up-
dates on Policy Online (TASB login required), describes common legal concerns and best practices spe-
cific to this policy's topic. 

DHE(LEGAL) EMPLOYEE STANDARDS OF CONDUCT: SEARCHES AND 
ALCOHOL/DRUG TESTING

New Department of Transportation rules amend the department's regulated industry drug testing pro-
gram. The language in the Reports to DPS section has been amended for clarity.

https://pol.tasb.org/Member/LocalManualUpdates
https://pol.tasb.org/Member/LocalManualUpdates
https://pol.tasb.org/Member/LocalManualUpdates
https://pol.tasb.org/Member/LocalManualUpdates
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DNA(LEGAL) PERFORMANCE APPRAISAL: EVALUATION OF TEACHERS
Amendments to the Administrative Code allow districts to begin using the Alternate Domain I rubric as 
part of the Texas Teacher Evaluation and Support System (T-TESS) beginning with the 2024-25 school 
year. Language has been updated to reflect this change. 

DP(LEGAL) PERSONNEL POSITIONS
The section on School Psychological Services has been amended to provide additional clarity and to set 
out the correct title for licensed specialists in school psychology (LSSPs) as indicated in the Administra-
tive Code. 

EEH(LOCAL) INSTRUCTIONAL ARRANGEMENTS: HOMEBOUND INSTRUCTION
TEA’s revisions to the Student Attendance Accounting Handbook (SAAH) prompted recommended up-
dates to this policy. Students may now receive homebound services for psychological, as well as medical, 
conditions. The SAAH also indicates that the weeks of confinement due to a medical or psychological 
condition do not need to be consecutive to qualify. The policy language has been updated to reflect this 
change. 

EF(LEGAL) INSTRUCTIONAL RESOURCES
In order to clarify the differences in requirements for instructional materials and library materials, as well 
as to accommodate the new library collection development standards, policy EF has been divided into 
EFA (instructional material) and EFB (library material). The content in EF(LEGAL) has moved to either 
EFA or EFB, as appropriate. 

EF(LOCAL) INSTRUCTIONAL RESOURCES
As explained at EF(LEGAL), above, this local policy addressing instructional resources is being deleted. 
New local policies to address instructional materials and library materials separately are included at EFA 
and EFB.

EFA(LEGAL) INSTRUCTIONAL RESOURCES: INSTRUCTIONAL MATERIALS
Content regarding instructional material review and federally required parental inspection has been 
moved from EF(LEGAL) to EFA(LEGAL).

EFA(LOCAL) INSTRUCTIONAL RESOURCES: INSTRUCTIONAL MATERIALS
The enclosed policy regarding instructional materials is recommended to coordinate with the policy ad-
dressing library materials at EFB(LOCAL). The provisions previously housed at EF(LOCAL) have been 
moved to this code with the following revisions:

• At Selection, a clarification has been made to reflect that instructional materials must be chosen in ac-
cordance with stated objectives and administrative regulations and may include items from the State 
Board of Education list.

• At Reconsideration of Instructional Materials, the list of individuals who can submit a request for re-
consideration has been revised. This change is recommended to align with the list provided in the 
new EFB(LOCAL), which permits an employee or parent or guardian to submit these requests. If the 
district would like to expand this list, please contact your policy consultant.

Please review the information at Formal Reconsideration, which specifies who will receive forms request-
ing the reconsideration of instructional material and who will appoint a reconsideration committee. If the 
policy needs to identify a different position for these responsibilities, please contact your policy consultant 
for assistance with revisions.
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The Legal Issues in Update 123 memo, available with your Update 123 materials under Local Manual Up-
dates on Policy Online (TASB login required), describes common legal concerns and best practices spe-
cific to this policy's topic. 

EFB(LEGAL) INSTRUCTIONAL RESOURCES: LIBRARY MATERIALS
EFB(LEGAL) has been revised to incorporate new library collection development standards adopted by 
the Texas State Library and Archives Commission (TSLAC), effective January 23, 2024. The policy in-
cludes a note regarding the Fifth Circuit Court of Appeals enjoinment and the resulting unenforceability of 
certain statutes related to library material. The TSLAC Library Collection Development Standards are not 
currently enjoined by the Fifth Circuit Court of Appeals. 

EFB(LOCAL) INSTRUCTIONAL RESOURCES: LIBRARY MATERIALS
This recommended policy aligns with changes to the Administrative Code and the new collection develop-
ment standards for school libraries as a result of HB 900. Please review the following information in your 
policy: 

• The location of the form for formal reconsideration; 

• The position title for the person responsible for appointing the reconsideration committee; and 

• The number of days allocated for appointing the committee, providing the material for review to the 
committee, and completing the committee’s final report. 

If any information needs to be updated or if further revisions to the policy are needed, please contact your 
policy consultant for assistance. 

EHBAA(LEGAL) SPECIAL EDUCATION: IDENTIFICATION, EVALUATION, AND 
ELIGIBILITY

A cross-reference to policy EHB has been included for additional requirements relating to the evaluation 
and identification process when dyslexia is a suspected disability. [See Determination of Initial Eligibility.]

EHBAB(LEGAL) SPECIAL EDUCATION: ARD COMMITTEE AND INDIVIDUALIZED 
EDUCATION PROGRAM

The section on Supplemental Special Education Services (SSES) has been revised to reflect amended 
Administrative Code rules, effective April 18, 2023. The district is required to notify parents of SSES eligi-
bility and related information during an ARD committee meeting. 

A provision regarding an IEP supplement for each child who was enrolled in a district’s special education 
program during the 2019-20 school year or the 2020-21 school year has been removed. That requirement 
expired on September 1, 2023. 

EHBE(LEGAL) SPECIAL PROGRAMS: BILINGUAL EDUCATION/ESL
Extensive revisions have been made throughout this policy to reflect amended rules relating to emergent 
bilingual students.

EHBJ(LEGAL) SPECIAL PROGRAMS: INNOVATIVE AND MAGNET PROGRAMS
Changes to this policy stem from amended Administrative Code provisions relating to innovative courses. 
The amended rules became effective February 18, 2024.

https://pol.tasb.org/Member/LocalManualUpdates
https://pol.tasb.org/Member/LocalManualUpdates
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EKB(LEGAL) TESTING PROGRAMS: STATE ASSESSMENT
Revisions have been made to remove language that does not require district action to aid in readability 
and clarity. Citations have also been updated based on rule changes.

FA(LEGAL) PARENT RIGHTS AND RESPONSIBILITIES
The cross-reference at Parental Rights relating to teaching materials has been updated to reflect the divi-
sion of policy EF into EFA and EFB. 

FFAC(LEGAL) WELLNESS AND HEALTH SERVICES: MEDICAL TREATMENT
A section on Telehealth in Medicaid Covered Services has been added to provide guidance from Admin-
istrative Code rules specific to telehealth services authorized as Texas Medicaid covered services. 

The section on opioid antagonists has been updated to reflect new rules effective November 1, 2023. 

Changes have also been made to the section on epinephrine auto-injectors to reflect amended Adminis-
trative Code rules. 

Citations throughout have been updated based on rule amendments. 

FNG(LOCAL) STUDENT RIGHTS AND RESPONSIBILITIES: STUDENT AND PARENT 
COMPLAINTS/GRIEVANCES

Extensive revisions within the CKE policy series necessitated an update to the cross-reference in the list 
of other complaint processes. 

Also, to accommodate planned restructuring of policy FFH, we have revised the references to that code in 
this policy to reflect the FFH series. No other changes have been made to this policy. 

The Legal Issues in Update 123 memo, available with your Update 123 materials under Local Manual Up-
dates on Policy Online (TASB login required), describes common legal concerns and best practices spe-
cific to this policy's topic. 

GBA(LEGAL) PUBLIC INFORMATION PROGRAM: ACCESS TO PUBLIC 
INFORMATION

A cross-reference regarding economic development negotiations under Government Code Chapter 403 
has been added.

GF(LEGAL) PUBLIC COMPLAINTS
The division of policy EF into EFA and EFB necessitated an update to the cross-reference in this policy. 

GF(LOCAL) PUBLIC COMPLAINTS
Extensive revisions within the CKE policy series necessitated an update to the cross-reference in the list 
of other complaint processes. No other changes have been made to this policy.

The Legal Issues in Update 123 memo, available with your Update 123 materials under Local Manual Up-
dates on Policy Online (TASB login required), describes common legal concerns and best practices spe-
cific to this policy's topic. 

GKA(LEGAL) COMMUNITY RELATIONS: CONDUCT ON SCHOOL PREMISES
Amendments to the Code of Federal Regulations necessitated changes to the section regarding opera-
tion of a small unmanned aircraft system.

https://pol.tasb.org/Member/LocalManualUpdates
https://pol.tasb.org/Member/LocalManualUpdates
https://pol.tasb.org/Member/LocalManualUpdates
https://pol.tasb.org/Member/LocalManualUpdates
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GRA(LEGAL) RELATIONS WITH GOVERNMENTAL ENTITIES: STATE AND LOCAL 
GOVERNMENTAL AUTHORITIES

The Definitions section has been revised to reflect amended Administrative Code rules that include 
school resource officers and contracted police officers in the definition of "school personnel and volun-
teers." 

Language has been added at Notice to School Personnel to provide direction if the superintendent is the 
individual alleged to have committed child abuse or neglect. 

The Students Taken into Custody section has been updated to incorporate appropriate legal citations and 
improve clarity. 



 

(LOCAL) Policy Comparisons 

These documents are generated by an automated process that compares the updated 

policy to the current policy as found in TASB records. 

In this packet, you will find: 

• Policies being recommended for revision (annotated) 

• New policies (not annotated) 

• Policies recommended for deletion (annotated in PDF; not shown in Word) 

Annotations are shown as follows: 

• Deletions are in a red strike-through font: deleted text. 

• Additions are in a blue, bold font: new text.  

• Blocks of text that were moved without changes are shown in green, with double 

underline and double strike-through formatting to distinguish the text’s new 

placement from its original location: moved text becomes moved text. 

• Revision bars appear in the right margin to show sections with changes. 

Note: While the annotation software competently identifies simple changes, large or 

complicated changes—as in an extensive rewrite—may be more difficult to 

follow. In addition, TASB’s recent changes to the policy templates to facilitate 

accessibility sometimes make formatting changes appear tracked, even though 

the text remains the same. 

For further assistance in understanding policy changes, please refer to the explanatory 

notes in your Localized Policy Manual update packet or contact your policy consultant. 

Contact: School Districts and  

Education Service Centers Community Colleges 

 policy.service@tasb.org 

800.580.7529 

colleges@tasb.org 

800.580.1488 

 

mailto:policy.service@tasb.org
mailto:colleges@tasb.org


Dickinson ISD  
084901  
  
BOARD MEMBERS BBD 
TRAINING AND ORIENTATION (LOCAL) 

 

DATE ISSUED: 7/6/20185/22/2024   ADOPTED:Adopted: 1 of 1 
UPDATE 111123  
BBD(LOCAL)-A  

 

The Superintendent shall fulfill the responsibilities of the public in-

formation coordinator and shall receive, on behalf of Board mem-

bers, the training specified by Government Code 552.012. [See 

GBAA] 

A Board member who receives written notice from the attorney 

general that the member must complete Public Information Act 

(PIA) training described by GBAA(LEGAL) following the District’s 

failure to comply with a PIA requirement shall complete the training 

within the timelines described in law. The completion of the training 

in response to such a notice cannot be delegated. 

The Board President shall announce the status of each Board 

member’s continuing education credit. The announcement shall be 

made annually at the last regular Board meeting before the Dis-

trict’s uniform election date, whether or not an election is held. The 

announcement shall be reflected in the meeting minutes and, when 

necessary, posted on the District’s website in accordance with law. 

Public Information 
Coordinator 

After Election or 
Appointment 

After a Violation 

Reporting 
Continuing 
Education Credit 



Dickinson ISD  
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ETHICS BBFA 
CONFLICT OF INTEREST DISCLOSURES (LOCAL) 

 

DATE ISSUED: 6/1/20075/22/2024   ADOPTED:Adopted: 1 of 1 
UPDATE 80123  
BBFA(LOCAL)-A  

 

In addition to disclosures required by law, a Board member shall 

disclose to the Board any personal financial interest, business in-

terest, or obligation or relationship that in any way creates a poten-

tial conflict of interest with a vote on a pending matter. 

A Board member shall not use coercive means or promise special 

treatment in order to influence Board or District decisions, nor use 

the member’s position to seek personal advantage. [See also 

BBF(LOCAL)] 

Each Board member shall provide to the District in a timely manner 

information necessary for the District’s annual financial manage-

ment report. [See CFA] 

Annual Financial 
Management Report 
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SAFETY PROGRAM/RISK MANAGEMENT CKC 
EMERGENCY PLANS (LOCAL) 

 

DATE ISSUED: 1/12/20235/22/2024   Adopted: 
3/7/2023 

1 of 1 
UPDATE 120123  
CKC(LOCAL)-A  

 

The Superintendent shall ensure updating of the District’s emer-

gency operations plan and ongoing staff training. 

As required by law, the emergency operations plan shall include 

the District’s procedures addressing:: 

1. Reasonable security measures when District property is used 

as a polling place; 

2. Response to an active shooter emergency; 

3. Response to a nearby train derailment, as applicable; and 

4. Access to campus buildings and materials necessary for a 

substitute teacher to carry out the duties of a District em-

ployee during an emergency or an emergency drill. 

4. The Superintendent shall develop procedures to notify par-

ents regarding violent activity that has occurred or is being investi-

gated at a campus or other District facility or at a District-spon-

sored activity.  

Emergency 
Operations Plan 

Notice Regarding 
Violent Activity 
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SECURITY PERSONNEL CKEC 
SCHOOL RESOURCE OFFICERS (LOCAL) 

 

DATE ISSUED: 5/18/202322/2024   Adopted: 
8/1/2023 

1 of 2 
UPDATE 121123  
CKEC(LOCAL)-SRO  

 

To implement the District’s comprehensive safety programs, the 

District has entered into an agreementa memorandum of under-

standing (MOU) with aeach local law enforcement agency forthat 

provides the District with school resource officers. School resource 

officers shall provide services consistent with the terms of the 

agreement, the comprehensive safety programs, and Board policy. 

The jurisdiction of school resource officers shall include all territory 

within District boundaries, as well as all real and personal property 

outside the boundaries of the District that is owned, leased, or 

rented by the District, or is otherwise under the District’s control. 

A school resource officer shall perform duties as described in the 

agreementMOU and as included in the District improvement plan 

and the Student Code of Conduct. Pursuant to the MOU, a school 

resource officer shall: 

1. Protect the safety and welfare of any person in the jurisdiction 

of the District and protect the property of the District. 

2. Enforce all laws, including municipal ordinances, county ordi-

nances, and state laws, and investigate violations of law as 

needed. In doing so, school resource officers may serve 

search warrants in connection with District-related investiga-

tions in compliance with the Texas Code of Criminal Proce-

dure. 

3. Arrest suspects consistent with state and federal statutory 

and constitutional standards governing arrests, including ar-

rests without warrant, for offenses that occur in the officer’s 

presence or under the other rules set out in the Texas Code of 

Criminal Procedure. 

4. Coordinate and cooperate with commissioned officers of all 

other law enforcement agencies in the enforcement of this 

policy as necessary. 

5. Enforce District policies, rules, and regulations on District 

property, in school zones, at bus stops, or at District functions. 

6. Investigate violations of District policy, rules, and regulations 

as requested by the Superintendent and participate in hear-

ings concerning alleged violations. 

7. Carry a firearm in accordance with the MOU and the direc-

tives with the commissioning entity. 

8. Carry out all other duties in accordance with the MOU. 

A school resource officer shall not be assigned routine classroom 

discipline or administrative tasks. Each school resource officer 

School Resource 
Officers 

Jurisdiction 

Authority and Duties 
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shall receive at least the minimum amount of education and train-

ing required by law. 

All school resource officers shall receive at least the minimum 

amount of education and training required by law.[See CKE(LE-

GAL) and CKEC(LEGAL)] 
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With this policy, the Board adopts the model health and safety 

guidelines for the effective integration of digital devices in schools 

that have been developed by the Texas Education Agency and the 

Health and Human Services Commission. 

The Superintendent shall develop regulations that implement these 

guidelines. 
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Non-Chapter 21 contracts shall be provided for positions included 

on the list approved by the Board. A non-Chapter 21 contract shall 

not be governed by Chapter 21 of the Education Code.  

In accordance with DCE(LEGAL), an employee may request a 

hearing before the Board to appeal discharge during the contract 

period in accordance with DCE(LEGAL).. 

An employee whose contract is not reissued at the end of the con-

tract period may appeal in accordance with DGBA(LOCAL).  

Non-Chapter 21 
Contracts 

Appeal of 
Employment Actions 

AnTermination 
During Contract 
Term 
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In this policy, the terms “complaint” and “grievance” shall have the 

same meaning. 

Employee complaints shall be filed in accordance with this policy, 

except as required by the policies below. Some of these policies 

require appeals to be submitted in accordance with DGBA after the 

relevant complaint process: 

1. Complaints alleging discrimination, including violations of Title 

IX (gender), Title VII (sex, race, color, religion, national origin), 

ADEA (age), or Section 504 (disability), shall be submitted in 

accordance with the DIA series. 

2. Complaints alleging certain forms of harassment, including 

harassment by a supervisor and violation of Title VII, shall be 

submitted in accordance with the DIA series. 

3. Complaints concerning retaliation relating to discrimination 

and harassment shall be submitted in accordance with the 

DIA series. 

4. Complaints concerning instructional resources shall be sub-

mitted in accordance with the EF series. 

5. Complaints concerning a commissioned peace officer who is 

an employee of the District shall be submitted in accordance 

with the CKE series. 

6. Complaints concerning the proposed nonrenewal of a term 

contract issued under Chapter 21 of the Education Code shall 

be submitted in accordance with DFBB. 

7. Complaints concerning the proposed termination or suspen-

sion without pay of an employee on a probationary, term, or 

continuing contract issued under Chapter 21 of the Education 

Code during the contract term shall be submitted in accord-

ance with DFAA, DFBA, or DFCA. 

The District shall inform employees of this policy through appropri-

ate District publications. 

The Board encourages employees to discuss their concerns with 

their supervisor, principal, or other appropriate administrator who 

has the authority to address the concerns. Concerns should be ex-

pressed as soon as possible to allow early resolution at the lowest 

possible administrative level. 

Informal resolution shall be encouraged but shall not extend any 

deadlines in this policy, except by mutual written consent. 

Complaints 

Other Complaint 
Processes 

Notice to Employees 
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Informal Process 
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Employees shall not be prohibited from communicating with a 

member of the Board regarding District operations except when 

communication between an employee and a Board member would 

be inappropriate because of a pending hearing or appeal related to 

the employee. 

An employee may initiate the formal process described below by 

timely filing a written complaint form. 

Even after initiating the formal complaint process, employees are 

encouraged to seek informal resolution of their concerns. An em-

ployee whose concerns are resolved may withdraw a formal com-

plaint at any time. 

The process described in this policy shall not be construed to cre-

ate new or additional rights beyond those granted by law or Board 

policy, nor to require a full evidentiary hearing or “mini-trial” at any 

level. 

Neither the Board nor any District employee shall unlawfully retali-

ate against an employee for bringing a concern or complaint. 

Whistleblower complaints shall be filed within the time specified by 

law and may be made to the Superintendent or designee beginning 

at Level Two. Timelines for the employee and the District set out in 

this policy may be shortened to allow the Board to make a final de-

cision within 60 calendar days of the initiation of the complaint. 

[See DG] 

Complaints alleging a violation of law by a supervisor may be 

made to the Superintendent or designee. Complaint forms alleging 

a violation of law by the Superintendent may be submitted directly 

to the Board or designee. 

Complaint forms and appeal notices may be filed by hand-delivery, 

by electronic communication, including email and fax, or by U.S. 

Mail. Hand-delivered filings shall be timely filed if received by the 

appropriate administrator or designee by the close of business on 

the deadline. Filings submitted by electronic communication shall 

be timely filed if they are received by the close of business on the 

deadline, as indicated by the date/time shown on the electronic 

communication. Mail filings shall be timely filed if they are post-

marked by U.S. Mail on or before the deadline and received by the 

appropriate administrator or designated representative no more 

than three days after the deadline. 

A grievance must specify the individual harm alleged. Complaints 

arising out of an event or a series of related events shall be ad-

Direct 
Communication with 
Board Members 

Formal Process 

Freedom from 
Retaliation 

Whistleblower 
Complaints 

Complaints Against 
Supervisors 

General Provisions 

Filing 

Consolidating 
Complaints 
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dressed in one complaint. Employees shall not file separate or se-

rial complaints arising from any event or series of events that have 

been or could have been addressed in a previous complaint. 

When two or more complaints are sufficiently similar in nature and 

remedy sought to permit their resolution through one proceeding, 

the District may consolidate the complaints.  

All time limits shall be strictly followed unless modified by mutual 

written consent. 

If a complaint form or appeal notice is not timely filed, the com-

plaint may be dismissed, on written notice to the employee, at any 

point during the complaint process. The employee may appeal the 

dismissal by seeking review in writing within ten days from the date 

of the written dismissal notice, starting at the level at which the 

complaint was dismissed. Such appeal shall be limited to the issue 

of timeliness. 

Each party shall pay its own costs incurred in the course of the 

complaint. 

For purposes of this policy, “days” shall mean working days on a 

regular school calendar, or regular business days when school is 

not in session, except as provided above [see Whistleblower Com-

plaints, above]. 

Extenuating circumstances may allow the administration to sched-

ule the meeting outside the parameters established by policy. It is 

not necessary to achieve a mutually acceptable date for the griev-

ance meeting, but reasonable (at least three days) notice must be 

given to allow the employee an opportunity to properly prepare for 

the meeting. 

“Representative” shall mean any person who or an organization 

that does not claim the right to strike and is designated by the em-

ployee to represent him or her in the complaint process. 

The employee may designate a representative through written no-

tice to the District at any level of this process. The representative 

may participate in person or by telephone conference call. If the 

employee designates a representative with fewer than three days’ 

notice to the District before a scheduled conference or hearing, the 

District may reschedule the conference or hearing to a later date, if 

desired, in order to include the District’s counsel. The District may 

be represented by counsel at any level of the process. 

The person or persons responsible for hearing the presentation of 

the grievance at any level shall make rulings on who may or may 

not be in attendance during the presentation: 

Untimely Filings 

Costs Incurred 
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1. If the presentation is at Level Three, during an open session 

of the Board, witnesses may be excluded from the presenta-

tion, except as they may be called to present. 

2. At Level One, Level Two, or a closed meeting (or hearing of-

ficer) presentation, all persons except the grievant and his or 

her legal representative may be excluded. The representative 

may participate in person or by telephone conference call. 

3. Final authority is delegated to the person or persons responsi-

ble for hearing the grievance when questions arise as to who 

may attend. 

As provided by law, an employee shall be permitted to make an au-

dio recording of a conference or hearing under this policy at which 

the substance of the employee’s complaint is discussed. The em-

ployee shall notify all attendees present that an audio recording is 

taking place. 

Unless otherwise specified in policy, an employee shall initiate a 

grievance as provided at Level One, below. 

An employee who has a grievance shall request a conference with 

the principal or immediate supervisor by submitting the grievance 

in writing, stating reasons for the grievance and the solution 

sought. Evidence, documentation, statements, and the like must 

accompany the grievance, along with a list of witnesses to be 

called to substantiate the complaint. The request must be filed 

within 15 days of the time the employee first knew or should have 

known of the event or series of events about which the employee is 

complaining. 

For any complaint that has more involvement than an answer to a 

question or a single concern regarding an action or inaction of an 

employee or officer of the District, the complaint/grievance shall be 

submitted in written detail. 

The written grievance shall be sufficiently detailed to include: 

1. The specific complaint(s). 

2. Alleged harm to the employee. 

3. Brief summary of evidence and/or witness statements to be 

considered in reviewing the complaint/grievance. 

4. Relief requested. 

The principal or supervisor may set reasonable time limits for 

presentation of the grievance. 

Audio Recording 

Initiating Grievance 

Level One 
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Witness statements or personal testimony of witnesses may be 

heard at Level One during the Level One conference. 

The principal or supervisor shall schedule the conference within 

seven days after receipt of the written request. The principal or su-

pervisor shall have seven days following the conference within 

which to respond. 

Any response by the principal or supervisor shall be in writing. 

If the outcome of the conference at Level One is not to the em-

ployee’s satisfaction or if the time for a response has expired, the 

employee may request a conference with the Superintendent or 

designee to discuss the grievance. The request shall be in writing 

on a form provided by the District and must be filed within seven 

days following receipt of a written response or, if no written re-

sponse is received, within seven days of the response deadline. 

For consideration at Level Two, the employee shall submit a copy 

of the original grievance/complaint along with a copy of the Level 

One response on the form provided by the District. Documenta-

tion/evidence not presented at Level One shall not be allowed or 

considered. The employee shall also specify: 

1. Which portion of the original complaint remains unresolved. 

2. Alleged harm to the employee of the unresolved portion of the 

complaint. 

3. Brief summary of evidence and/or witness statements to be 

considered in reviewing the complaint/grievance at Level Two. 

4. Relief requested. 

The Superintendent or designee may set reasonable time limits for 

presentation of the grievance. 

At Level Two, the Superintendent or designee is not required to 

consider documentation not submitted at Level One, hear wit-

nesses not previously heard, nor consider issues not previously 

submitted at Level One, nor any item not included in the written re-

quest for review at Level Two. 

At Level Two, the Superintendent or designee shall not be obli-

gated to contact witnesses outside the time allotted for the griev-

ance presentation. 

The Superintendent or designee shall schedule the conference 

within seven days after receipt of the written request. The Superin-

tendent or designee shall have seven days following the confer-

ence within which to respond. 

Level Two 
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If the outcome of the conference at Level Two is not to the em-

ployee’s satisfaction or if the time for a response has expired, the 

employee may request a review of the matter by the Board or 

Board’s designee. The request shall be in writing on a form pro-

vided by the District and must be filed within seven days following 

receipt of a written response or, if no written response is received, 

within seven days of the response deadline. A schedule shall be 

set to allow presentation of the grievance at Level Three: 

1. If by the Board’s designee, within seven days. 

2. If by the Board, at the next available opportunity to schedule a 

properly called Board meeting. 

The grieving party shall be notified of the date and time of the 

scheduled presentation at least 72 hours prior to the scheduled 

presentation, unless it is mutually agreed to waive this provision. 

The Board may set reasonable time limits. The proceeding before 

the Board shall be recorded by audiotape or court reporter. The 

Board is not required to consider documentation not previously 

submitted, hear witnesses not previously heard, nor consider is-

sues not previously presented at a lower level. If the Board 

chooses to respond, it may announce its decision at a meeting or 

respond in writing at any time up to and including the next regularly 

scheduled Board meeting (if more than seven days after the Level 

Three proceeding.) The lack of a response by the Board upholds 

the administrative decision at Level Two. 

The Superintendent or designee shall provide the Board’s de-

signee with copies of the employee’s original grievance, all re-

sponses, and any written documentation previously submitted by 

the employee and the administration. The Board’s designee is not 

required to consider documentation not previously submitted or is-

sues not previously presented. 

The Level Three proceeding before the Board’s designee shall be 

recorded by audiotape or court reporter. The Board’s designee may 

set reasonable time limits. The Board’s designee shall consider the 

grievance and may request a response from the administration. 

The Board’s designee shall make a recommendation to the Board 

at a regular meeting as soon thereafter as practicable. The pro-

ceeding before the Board shall be recorded by audiotape or court 

reporter. 

The employee shall be provided a copy of the recommendation be-

fore the meeting and shall be given an opportunity at the meeting 

to respond, either orally or in writing, to the recommendation. The 

Level Three 

If Heard by the 
Board 

If Heard by the 
Board’s Designee 

Recommendation 
to the Board (if 
Heard at Level 
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Designee) 
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Board shall then make and communicate its decision orally or in 

writing at any time up to and including the next regularly scheduled 

Board meeting. 

If the grievance involves the appointment, employment, evaluation, 

reassignment, duties, discipline, or dismissal of the employee 

bringing the grievance, it may be heard by the Board in closed 

meeting unless the employee bringing the grievance requests that 

it be heard in public. 

However, if the grievance involves a complaint or charge against 

another District employee or a Board member, it shall be heard in 

closed meeting unless an open meeting is requested in writing by 

the employee or Board member against whom the complaint or 

charge is brought. 

Closed Meeting 

Exception 
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Consistent with TEA’sthe Texas Education Agency (TEA) Student 

Attendance Accounting Handbook (SAAH), a student may be eligi-

ble for general education homebound services if the student is to 

be confined for a minimum of four weeks to a hospital or home-

bound setting for medical or psychological reasons specifically 

documented by a physician licensed to practice in the United 

States. The weeks of confinement need not be consecutive. The 

parent’s request for services shall be submitted to the principal in 

accordance with TEA’s SAAH and administrative procedures. 

The principal or designee shall convene a placement committee 

composed of at least a campus administrator, a teacher of the stu-

dent, and the parent or guardian of the student to consider the ne-

cessity of providing general education homebound instruction to 

the student. If the committee determines that such instruction is ap-

propriate, the committee shall determine the type and amount of in-

struction to be provided and, if applicable, the length of the transi-

tion period to the school-based setting based on current medical 

information regarding the medical or psychological condition. 

Consistent with state rule and the SAAH, a student receiving spe-

cial education services may be eligible for special education home-

bound services if the student is to be confined for a minimum of 

four weeks to a hospital or homebound setting for medical or psy-

chological reasons specifically documented by a physician licensed 

to practice in the United States. If a student is chronically ill, the 

student’s admission, review, and dismissal (ARD) committee shall 

determine whether theThe weeks of confinement need tonot be 

consecutive.  

If the ARDIf a student’s admission, review, and dismissal commit-

tee determines that homebound instruction is appropriate, the com-

mittee shall determine the type and amount of instruction to be pro-

vided in accordance with law, and, if applicable, the length of the 

transition period to the school-based setting based on current med-

ical information regarding the medical or psychological condition. 

The District shall maintain full documentation about students re-

ceiving homebound services, in accordance with administrative 

procedures, the SAAH, and a student’s individualized education 

program (IEP),, as applicable. 

General Education 

Special Education 

Documentation of 
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Note: For information related to the selection process and ac-

counting of instructional materials, as this term is defined 

by state law and rule, see CMD and EFA. 

The District shall provide a wide range of instructional resources 

for students and faculty that present varying levels of difficulty, di-

versity of appeal, and a variety of points of view. Although profes-

sional staff members may select instructional resources for their 

use in accordance with District policy and administrative regula-

tions, the ultimate authority for determining and approving the cur-

riculum and instructional program of the District lies with the Board. 

In this policy, “instructional resources” may include textbooks, li-

brary acquisitions, supplementary resources for classroom use, 

and any other instructional resources, including electronic re-

sources, used for formal or informal teaching and learning purpos-

es. The primary objectives of instructional resources are to imple-

ment, enrich, and support the District’s educational program.  

The Board shall rely on District professional staff to select and ac-

quire instructional resources that: 

1. Enrich and support the curriculum, taking into consideration 

students’ varied interests, abilities, learning styles, and maturi-

ty levels. 

2. Stimulate growth in factual knowledge, enjoyment of reading, 

literary appreciation, aesthetic values, and societal standards. 

3. Present various sides of controversial issues so that students 

have an opportunity to develop, under guidance, skills in criti-

cal analysis and in making informed judgments in their daily 

lives. 

4. Represent many ethnic, religious, and cultural groups and 

their contributions to the national heritage and world commu-

nity. 

5. Provide a wide range of background information that will ena-

ble students to make intelligent judgments in their daily lives. 

In the selection of instructional resources, professional staff shall 

ensure that the resources: 

1. Support and are consistent with the general educational goals 

of the state and District and the aims and objectives of indi-

vidual schools and specific courses consistent with the District 

and campus improvement plans. 

Objectives 

Selection Criteria 
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2. Meet high standards for artistic quality and/or literary style, 

authenticity, educational significance, factual content, physical 

format, presentation, readability, and technical quality. 

3. Are appropriate for the subject area and for the age, ability 

level, learning styles, and social and emotional development 

of the students for whom they are selected. 

4. Are designed to help students gain an awareness of our plu-

ralistic society. 

5. Are designed to provide information that will motivate stu-

dents and staff to examine their own attitudes and behavior; 

to understand their duties, responsibilities, rights, and privi-

leges as citizens participating in our society; and to make in-

formed choices in their daily lives. 

6. For library selections, are integral to the instructional program, 

are appropriate for the reading levels and understanding of 

students, reflect the interests and needs of the students and 

faculty, are included because of their literary or artistic value 

and merit, and present information with the greatest degree of 

accuracy and clarity. 

Administrators, teachers, library media specialists, other District 

personnel, parents, and community members, as appropriate, may 

recommend instructional resources for selection. Gifts of instruc-

tional resources shall be evaluated according to these criteria and 

accepted or rejected in accordance with CDC(LOCAL). 

Selection of resources is an ongoing process that includes the re-

moval of resources no longer appropriate and the periodic re-

placement or repair of resources that still have educational value. 

District professional staff shall endeavor to maintain a balanced 

collection representing various views when selecting instructional 

resources on controversial issues. Resources shall be chosen to 

clarify historical and contemporary forces by presenting and ana-

lyzing intergroup tension and conflict objectively, placing emphasis 

on recognizing and understanding social and economic problems. 

[See also EMB regarding instruction about controversial issues and 

EHAA regarding human sexuality instruction.] 

A parent of a District student, any employee, or any District resi-

dent may formally challenge an instructional resource used in the 

District’s educational program on the basis of appropriateness. 

The school receiving a complaint about the appropriateness of an 

instructional resource shall try to resolve the matter informally us-

ing the following procedure: 

Controversial Issues 

Challenged 
Resources 

Informal 
Reconsideration 
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1. The principal or designee shall explain the school’s selection 

process, the criteria for selection, and the qualifications of the 

professional staff who selected the questioned resource. 

2. The principal or designee shall explain the intended educa-

tional purpose of the resource and any additional information 

regarding its use. 

3. If appropriate, the principal or designee may offer a con-

cerned parent an alternative instructional resource to be used 

by that parent’s child in place of the challenged resource. 

4. If the complainant wishes to make a formal challenge, the 

principal or designee shall provide the complainant a copy of 

this policy and a form to request a formal reconsideration of 

the resource. 

A complainant shall make any formal objection to an instructional 

resource on the form provided by the District and shall submit the 

completed and signed form to the principal. Upon receipt of the 

form, the principal shall appoint a reconsideration committee. 

The reconsideration committee shall include at least one member 

of the instructional staff who has experience using the challenged 

resource with students or is familiar with the challenged resource’s 

content. Other members of the committee may include District-

level staff, library staff, secondary-level students, parents, and any 

other appropriate individuals. 

All members of the committee shall review the challenged resource 

in its entirety. As soon as reasonably possible, the committee shall 

meet and determine whether the challenged resource conforms to 

the principles of selection set out in this policy. The committee shall 

prepare a written report of its findings and provide copies to the 

principal, the Superintendent or designee, and the complainant. 

The complainant may appeal the decision of the reconsideration 

committee in accordance with appropriate complaint policies, start-

ing with the appropriate administrator. [See DGBA, FNG, and GF]   

The following principles shall guide the Board and staff in respond-

ing to challenges of instructional resources: 

1. A complainant may raise an objection to an instructional re-

source used in a school’s educational program, despite the 

fact that the professional staff selecting the resources were 

qualified to make the selection, followed the proper proce-

dure, and adhered to the objectives and criteria for instruc-

tional resources set out in this policy. 
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2. A parent’s ability to exercise control over reading, listening, or 

viewing matter extends only to his or her own child. 

3. Access to a challenged resource shall not be restricted during 

the reconsideration process, except the District may deny ac-

cess to a child if requested by the child’s parent. 

The major criterion for the final decision on challenged resources is 

the appropriateness of the resource for its intended educational 

use. No challenged instructional resource shall be removed solely 

because of the ideas expressed therein.  

The use of audiovisual materials as supplemental instructional re-

sources is integral to classroom instruction. The age-appropriate 

use of such media in kindergarten–grade 12 is valuable in enhanc-

ing student understanding of the respective subject matter. 

The District shall provide for a wide range of audiovisual materials 

as instructional resources for students and faculty that present var-

ying levels of difficulty, diversity of appeal, and a variety of points of 

view. 

In this policy, “audiovisual materials” refers to films, videotapes, 

laser discs, audiotapes, and other nonprinted instructional material 

used for formal or informal teaching and learning purposes. The 

primary objectives of audiovisual instructional materials are to de-

liver, support, enrich, and assist in implementation of the District’s 

educational program. [See EF (LEGAL). See also CY for copyright 

issues.] 

Generally, audiovisual instructional materials shall: 

1. Relate directly to the curriculum being studied and enhance 

understanding of the subject matter by students. 

2. Enrich and support the curriculum, taking into consideration 

the varied interests, abilities, learning styles, and maturity lev-

els of students. 

3. Stimulate growth in factual knowledge, literary appreciation, 

aesthetic values, and societal standards. 

4. Present various sides of controversial issues so that students 

have an opportunity to develop, under guidance, skills in criti-

cal analysis and in making informed judgments in their daily 

lives. 

5. Represent many religious, ethnic, and cultural groups and 

their contributions to the national heritage and world commu-

nity. 

Use of Audiovisual 
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Teachers shall be given wide latitude in the selection of audiovisual 

instructional resources within established frameworks. Teachers, 

whether working individually or as part of a committee, task force, 

or other District group, shall not be restricted unnecessarily in the 

selection of audiovisual instructional materials. 

In the selection of audiovisual instructional materials, especially 

library acquisitions and supplemental materials for classroom use, 

professional staff shall ensure that audiovisual instructional materi-

als: 

1. Are consistent with state law; District belief, mission, and vi-

sion statements; goals and objectives of the District; and Dis-

trict and campus improvement plans. 

2. Support, demonstrate, and integrate into the curriculum per-

sonal attributes, relationship attributes, and life skills. 

3. Meet high standards of quality in format, content, and produc-

tion. 

4. Are appropriate for the subject and for the age, ability level, 

learning style, and social and emotional development of the 

students for whom they are selected. 

5. Are designed to provide information that will motivate stu-

dents to examine their own attitudes; to understand their 

rights, duties, and responsibilities as citizens; and to make in-

formed judgments in their daily lives. 

Recommendations for library acquisitions shall involve students, 

parents, teachers, administrators, other District personnel, and 

community members, as appropriate. 

Gifts of audiovisual instructional resources shall be evaluated ac-

cording to these criteria and accepted or rejected accordingly. 

The selection of audiovisual instructional materials on controversial 

issues, for library acquisition or for use in the classroom, shall en-

deavor to maintain a balanced collection representing various 

views. Audiovisual instructional materials shall be chosen to clarify 

historical and contemporary forces in presenting and analyzing in-

tergroup tension and conflict objectively, placing emphasis on rec-

ognizing and understanding social and economic problems. [See 

also EMB regarding instruction about controversial issues and 

EHAA regarding human sexuality instruction.] 

Audiovisual instructional materials shall not be rejected based sole-

ly on content or other forms of expression protected by the First 

Amendment to the U.S. Constitution. 

Selection Criteria 

Controversial 
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A teacher shall obtain written permission from a parent prior to 

permitting a student to listen or to view certain audiovisual instruc-

tional materials as set forth in the guidelines below. 

A teacher shall adhere to the following guidelines in selecting au-

diovisual instructional materials for use in the classroom and for 

notifying parents of the intended use of any instructional film, vide-

otape, laser disc, or other audiovisual instructional materials. The 

rating system to which these guidelines refer is the system estab-

lished by the Motion Picture Association of America and pertains to 

any film, videotape, or laser disc regardless of origin (e.g., pur-

chased, rented, borrowed, or recorded off-air), used for instruction-

al purposes and are as follows: 

1. G-rated materials may be shown at any grade level without 

parental written permission. 

2. PG-rated materials may be shown to students in grades 5–12 

without parental notification and written permission. PG-rated 

materials may only be shown to students in kindergarten–

grade 4 with advance parental notification and written permis-

sion. 

3. PG-13-rated materials may be shown to students in grades 

9–12 without parental notification and written permission. PG-

13-rated materials shall not be shown to students in prekin-

dergarten–grade 8. 

4. Materials that are not rated (e.g., documentaries, educational 

films secured through ESC Region IV, off-the-air recordings) 

that do not contain nudity, sex, profanity, vulgarity, or exces-

sively graphic violence and meet generally accepted instruc-

tional standards may be shown to any grade level without 

parent written permission. 

5. Under no circumstances shall R-rated, X-rated, or NC-17-

rated materials be shown in the District schools. 

6. Recorded motion picture or video news reports of historical 

events may be shown as part of the instructional program of 

the District. A teacher of students in kindergarten–grade 4 

shall notify parents of his or her intent to show news footage 

or reports whose subject matter may be emotionally upsetting 

to the students in the judgment of the teacher. 

7. Clips edited from videotapes may be shown at any grade lev-

el provided the editing meets the requirements established by 

the “fair use” exemptions of the U.S. Copyright Act (Title 17, 

USC) and District administrative procedures. The edited clips 

Parent Permission 
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Not Rated 
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shall contain no nudity, sex, profanity, vulgarity, or excessively 

graphic violence. If the clip is taken from a film or videotape 

from which a student would otherwise be prohibited from 

viewing without written parental permission, the edited clip 

shall be approved by the principal, and written parental per-

mission shall be obtained prior to the showing of the clip. 

A parent is entitled to review all teaching materials, including au-

diovisual instructional materials and other teaching aids used in the 

classroom of the parent’s child. [See FNG(LEGAL)] 

A parent or person standing in parental relation may remove the 

parent’s child from a class or other school activity that conflicts with 

the parent’s religious or moral beliefs if the parent presents or de-

livers to the teacher of the parent’s child a written statement au-

thorizing removal of the child from the class or other school activity. 

A student who has been removed from the class or prohibited from 

participating in a school activity for these reasons shall not be pe-

nalized. [See EMB] 

A parent’s ability to exercise control over reading, listening to, or 

viewing instructional materials extends only to his or her own chil-

dren. 

A student who is removed from a learning activity by a parent or 

who does not present written parental permission to participate in 

an activity shall be required to complete an alternative assignment. 

Parent Rights 

Alternate 
Assignments 
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Note: For information related to the accounting of instructional 

materials, as this term is defined by state law and rule, 

see CMD. 

For information related to the selection process of library 

materials, see EFB. 

The District shall provide instructional materials designed to teach 

the Texas Essential Knowledge and Skills and further the District’s 

educational mission. Although the Superintendent shall ensure that 

professional staff select instructional materials in accordance with 

District policy and administrative regulations, the ultimate authority 

for determining and approving the curriculum and instructional pro-

gram of the District lies with the Board. 

In this policy, “instructional materials” may include textbooks, sup-

plementary resources for classroom use, and any other instruc-

tional resources, including electronic resources, used for formal or 

informal teaching and learning purposes. The primary objectives of 

instructional materials are to implement, enrich, and support the 

District’s educational program. 

Instructional materials that are textbooks and related supplemental 

materials, which may include items from the list of resources 

adopted by the State Board of Education, shall be chosen in ac-

cordance with administrative regulations and the objectives above. 

The Board shall rely on District professional staff to select and ac-

quire instructional materials that: 

1. Enrich and support the curriculum consistent with the general 

educational goals of the state and District, the aims and ob-

jectives of individual schools and specific courses, and the 

District and campus improvement plans. 

2. Are appropriate for the subject area and for the age, ability 

level, learning styles, interests, and social and emotional de-

velopment of the students for whom they are selected. 

3. Meet high standards for artistic quality, literary style, authen-

ticity, educational significance, factual content, physical for-

mat, presentation, readability, and technical quality. 

4. Present various sides of controversial issues so that students 

have an opportunity to develop, under guidance, skills in criti-

cal analysis and in making informed judgments in their daily 

lives. [See also EMB regarding instruction about controversial 

issues.] 

5. Promote literacy. 

Objectives 

Selection 
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District professional staff may select additional instructional materi-

als in accordance with administrative regulations and the criteria 

above. 

Administrators, teachers, other District personnel, parents, and 

community members, as appropriate, may recommend instruc-

tional materials for selection. Gifts of instructional materials shall 

be evaluated according to these criteria and accepted or rejected 

in accordance with CDC(LOCAL). 

Selection of instructional materials is an ongoing process that in-

cludes the removal of materials no longer appropriate and the peri-

odic replacement or repair of materials that still have educational 

value. 

A District employee or a parent or guardian of a District student 

may request reconsideration of instructional material used in the 

District’s educational program on the basis that the instructional 

material fails to meet the standards set forth in this policy. 

The following principles shall guide the Board and staff in respond-

ing to a request for reconsideration of instructional materials: 

1. A complainant may raise an objection to an instructional ma-

terial used in a school’s educational program, despite the fact 

that the professional staff selecting the materials were quali-

fied to make the selection, followed the proper procedure, and 

adhered to the objectives for instructional materials set out in 

this policy. 

2. A parent’s ability to exercise control over instruction extends 

only to his or her own child as set forth in Education Code 

Chapter 26. 

3. Access to a challenged material shall not be restricted during 

the reconsideration process, except the District may deny ac-

cess to a child if requested by the child’s parent. 

The major criterion for the final decision on challenged instructional 

materials is the appropriateness of the material for its intended ed-

ucational use. No challenged instructional material shall be re-

moved solely because of the ideas expressed therein. 

When the District or a campus receives an objection to the appro-

priateness of an instructional material, the appropriate administra-

tor shall try to resolve the matter informally. The administrator shall 

explain the selection process and discuss the intended educational 

purpose for the instructional material. If appropriate, the adminis-

Reconsideration of 
Instructional 
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Informal 
Reconsideration 
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trator may offer a concerned parent an alternative instructional ma-

terial to be used by that parent’s child in place of the challenged 

material. 

If the complainant wishes to make a formal challenge, the adminis-

trator shall provide the complainant a copy of this policy and a form 

to request a formal reconsideration of the instructional material. 

A complainant shall make any formal request to reconsider an in-

structional material on the form provided by the District and shall 

submit the completed and signed form to the principal. Upon re-

ceipt of the form, the principal shall appoint a reconsideration com-

mittee. 

The reconsideration committee shall include at least one member 

of the instructional staff who has experience using the challenged 

material with students or is familiar with the challenged material’s 

content. Other members of the committee may include District-

level staff, secondary-level students, parents, and any other appro-

priate individuals. 

All members of the committee shall review the challenged instruc-

tional material in its entirety. As soon as reasonably possible, the 

committee shall meet and determine whether the challenged mate-

rial conforms to the principles of selection set out in this policy and 

whether the challenged material will continue to be used in the ed-

ucational program. The committee shall prepare a written report of 

its findings. The Superintendent, other appropriate administrators, 

and the complainant shall receive copies of the report. 

After an instructional material has been reviewed through formal 

reconsideration, it shall not be reviewed again until it is evaluated 

in the periodic local selection process. 

The complainant may appeal the decision of the reconsideration 

committee in accordance with appropriate complaint policies, start-

ing at the appropriate level. [See DGBA, FNG, and GF] 

Formal Request for 
Reconsideration 
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Note: For information related to the selection of instructional 

materials, see EFA. 

The purpose of this policy is to ensure that the District provides a 

wide range of library materials for students and faculty that support 

student achievement and present varying levels of difficulty, diver-

sity of appeal, and a variety of points of view. This policy also pro-

vides standards for collection development and the selection and 

evaluation of library materials.  

In this policy, “library materials” may include printed and electronic 

library acquisitions, including online catalogs, and other ancillary or 

supplementary materials maintained in a campus library.  

The library collection development standards shall apply to all li-

brary materials available for use or display, including material con-

tained in school libraries, classroom libraries, and online catalogs. 

In developing library collections, the District shall consider the age 

groups, grade levels, and access to library material by all students 

on a campus. 

The District shall ensure librarians, professional library staff, and 

other designated professional staff trained on the proper collection 

development standards select and acquire library materials in ac-

cordance with state law and rules, this collection development pol-

icy, and administrative procedures. 

The Superintendent shall develop administrative procedures to en-

sure that library collections comply with applicable law and the Dis-

trict’s collection development purpose and goals. 

In addition to the requirements in state law and rules, the District’s 

library collections shall: 

1. Present multiple viewpoints related to controversial issues 

[see EMB regarding instruction about controversial issues]. 

2. Provide a wide range of background information that will ena-

ble students to make intelligent decisions in their daily lives. 

3. Include accurate and authentic factual content from authorita-

tive sources. 

4. Have a high degree of potential user appeal and interest. 

5. Offer a global perspective that promotes equity of access, in-

cluding print and nonprint materials such as electronic and 

multimedia, to meet the needs of individual learners. 

Collection 
Development Policy 
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Development Goals 
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6. Represent diverse viewpoints and cultures appropriate to 

each campus to ensure the collection embodies the unique 

background of its student population. 

Library materials shall be selected and acquired in accordance with 

guidelines adopted by the Texas State Library and Archives Com-

mission and the District standards and priorities expressed in this 

policy.  

When selecting, acquiring, and evaluating library materials, librari-

ans and other professional staff shall ensure that the materials: 

1. Enrich and support the TEKS and the state and local curricu-

lum, taking into consideration students’ varied interests, ma-

turity levels, abilities, and learning styles. 

2. Foster growth in factual knowledge, literary appreciation, aes-

thetic values, and societal standards. 

3. Encourage the enjoyment of reading, foster high-level thinking 

skills, support personal learning, and encourage discussion 

based on rational analysis. 

4. Represent ethnic, religious, and cultural groups of the state 

and their contributions to the state, the nation, and the world. 

The Superintendent shall ensure that administrative procedures re-

garding the selection of library materials consider at least two of 

the following factors: 

1. Recommendations from students, parents or guardians, 

teachers, and District community members. 

2. Consultation with District teachers and library staff. 

3. Consultation with library staff from other districts. 

4. Extensive review of the library material. 

5. Context of the library material, including overall fit within the 

existing collection and support of District curriculum. 

6. Reviews of the library material from sources such as profes-

sional journals in library science, recognized professional ed-

ucation or content journals with book reviews, national and 

state award recognition lists, library science field experts, and 

highly acclaimed author and literacy expert recommendations.  

7. Coverage of topics, authors, series, or genres that fill gaps in 

the school library collection. 

The District shall allow efficient parental access to the District’s li-

brary and any available online catalogs.  

Selection and 
Evaluation of 
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Online catalogs shall be publicly available. The District shall pub-

lish information about library material titles, including how and 

where material can be accessed. 

Each campus shall communicate the following to parents and 

guardians: 

 Access to policies relating to school libraries and library mate-

rials; 

 Consistent access to library materials and resources; and 

 Opportunities for students, parents and guardians, educators, 

and community members to provide feedback on library mate-

rials and services. 

Parents and guardians are the primary decision makers regarding 

their student’s access to library material. In general, a student is af-

forded the opportunity to self-select library materials as part of liter-

acy development and the library program. District staff may assist a 

student in selecting library material; however, the ultimate determi-

nation of appropriateness remains with the student and parent or 

guardian. Parents and guardians are encouraged to communicate 

with the campus librarian and their child’s teacher about special 

considerations regarding library materials self-selected by their stu-

dent.  

In accordance with state law and administrative procedures, par-

ents or guardians may select alternative library materials for their 

student. [For information on parental rights regarding instructional 

materials and other instructional resources, see EFA(LEGAL).] 

The District shall focus on maximizing transparency with parents 

while meeting student needs and providing enrichment opportuni-

ties with library materials. Parental involvement in library acquisi-

tion, maintenance, and campus activities is encouraged.  

A parent or guardian who wishes to access a school’s library shall 

first submit a request to the principal. The principal or a staff mem-

ber designated by the principal shall work with the parent or guard-

ian to determine a time to access the library that will not interfere 

with the delivery of instruction or disrupt student use of library ser-

vices. 

A parent or guardian who wishes to access an online catalog shall 

submit a written request to the principal. The principal or a staff 

member designated by the principal shall respond to the request in 

accordance with administrative procedures. 
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Library materials shall not include “harmful material” as defined by 

Penal Code 43.24(a)(2); “obscene” material as defined by Penal 

Code 43.21(a)(1); any library material that is pervasively vulgar or 

educationally unsuitable as referenced in Board of Education v. 

Pico; or any other material legally prohibited from inclusion in a 

public school library. [See EFB(LEGAL)] 

Obscene material is not protected by the First Amendment to the 

United States Constitution. 

Library materials shall comply with the Children's Internet Protec-

tion Act (CIPA), including technology protection measures. [See 

CQ] 

A District employee or a parent or guardian of a District student 

may request the reconsideration of a library material maintained in 

the District’s library program. 

The following principles shall guide the review of a request to re-

consider a library material: 

1. An individual may raise an objection to a library material used 

in the District’s library program, despite the fact that the pro-

fessional staff selecting the materials were qualified to make 

the selection, followed the proper procedure, and adhered to 

the objectives and criteria for library materials set out in this 

policy. 

2. A parent’s or guardian’s ability to exercise control over in-

struction and instructional resources, including library materi-

als, extends only to his or her own child as set forth in Educa-

tion Code Chapter 26. 

3. Access to a challenged material shall not be restricted during 

the reconsideration process, except the District may deny ac-

cess to a student if requested by the student’s parent or 

guardian. 

In addition to compliance with state law and this policy, a criterion 

for the final decision on challenged library materials is the appropri-

ateness of the material for its intended use. No challenged library 

material shall be removed solely because of the ideas expressed in 

the library material or the personal background of the library mate-

rial’s author or the personal background of the characters in the 

material. 

When the District or a campus receives an objection to the appro-

priateness of a library material, the appropriate librarian or adminis-
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trator shall try to resolve the matter informally. The librarian or ad-

ministrator shall explain the selection process and discuss the in-

tended purpose for the library material.  

The librarian or administrator shall offer a concerned parent or 

guardian an alternative library material to be used by the child in 

place of the material and, if requested, shall restrict the child’s ac-

cess to the material objected to by the parent or guardian.  

If the individual wishes to make a formal challenge, the administra-

tor shall make available to the individual a copy of this policy and a 

form to request a formal reconsideration of the library material. 

The District shall make a form to request reconsideration of library 

material available in the District's administrative office. 

If an employee or a parent or guardian of a District student wishes 

to request reconsideration of a library material, they shall follow the 

procedures to complete and submit the request for reconsideration 

form.  

After a request for reconsideration form is submitted, the form shall 

be provided to the Superintendent. Copies of the form shall be pro-

vided to the school librarian, the Board, and any other staff desig-

nated in administrative procedures. 

For purposes of this policy, “days” shall mean District business 

days, unless otherwise noted.  

The superintendent shall appoint a reconsideration committee and 

notify committee members within 10 days of receiving the request 

for reconsideration form. 

The reconsideration committee shall include the librarian and at 

least one member of the instructional staff who is familiar with the 

material’s content. Other members of the committee may include 

District-level staff, secondary-level students, parents or guardians, 

and any other appropriate individuals. 

Within 10 days of appointment of the committee the District shall 

provide members of the committee the relevant materials to review. 

If additional time is required to obtain and distribute the materials 

for review, all members of the committee shall be informed that a 

reasonable extension of time is needed.  

All members of the committee shall review the challenged library 

material in its entirety and determine whether the material con-

forms to this policy and whether the material will continue to be 

available in the library. The committee shall prepare a written re-

port of its findings. 
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Absent extenuating circumstances, the written report shall be pro-

vided to the administration within 60 days of the District providing 

the material to the committee members. In calculating timelines un-

der this policy, the day the committee is provided the materials is 

“day zero.” The following business day is “day one.” 

Extensions of time due to extenuating circumstances shall take into 

consideration the time necessary to convene the committee mem-

bers, the amount of material being reviewed, and any other pend-

ing reconsideration requests being handled by the committee.  

An extension of any deadline shall be promptly communicated to 

the individual who submitted the request for reconsideration. 

The Superintendent, the school librarian, the individual submitting 

the request for reconsideration, and any other appropriate adminis-

trators shall receive a copy of the committee’s report. 

An individual who submitted a request for reconsideration may ap-

peal the decision of the reconsideration committee in accordance 

with appropriate complaint policies, starting at the level immedi-

ately preceding Board consideration of a complaint. [See DGBA 

and FNG] 

After a library material has been reviewed through the reconsidera-

tion process, it shall not be reviewed again within two calendar 

years of the reconsideration committee’s final decision.  

In accordance with state guidelines and District administrative pro-

cedures, collections shall be evaluated and updated regularly 

based on the collections’ age, relevance, diversity, and variety. The 

Superintendent shall ensure administrative procedures are estab-

lished for regular maintenance of the library collection on each 

campus. Standard maintenance procedures for any library collec-

tion include repair, replacement, and removal of materials as nec-

essary. Regular maintenance shall also include scheduled invento-

ries of the collection. Disposal of any District-owned library 

materials shall be in accordance with District policy and proce-

dures. [See CI] 

The District shall accept gifts and donations of library materials 

with the understanding that the use and disposition of the materials 

and monies will be in accordance with District policy and the selec-

tion criteria noted above. [See CDC] 

This policy shall be reviewed at least every three years and revised 

as necessary. 
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In this policy, the terms “complaint” and “grievance” shall have the 

same meaning. 

Student or parent complaints shall be filed in accordance with this 

policy, except as required by the policies listed below. Some of 

these policies require appeals to be submitted in accordance with 

FNG after the relevant complaint process: 

1. Complaints alleging discrimination or harassment based on 

race, color, religion, sex, gender, national origin, age, or disa-

bility shall be submitted in accordance with the FFH series. 

2. Complaints concerning dating violence shall be submitted in 

accordance with the FFH series. 

3. Complaints concerning retaliation related to discrimination 

and harassment shall be submitted in accordance with the 

FFH series. 

4. Complaints concerning bullying or retaliation related to bully-

ing shall be submitted in accordance with FFI. 

5. Complaints concerning failure to award credit or a final grade 

on the basis of attendance shall be submitted in accordance 

with FEC. 

6. Complaints concerning removal to a disciplinary alternative 

education program shall be submitted in accordance with 

FOC and the Student Code of Conduct. 

7. Complaints concerning expulsion shall be submitted in ac-

cordance with FOD and the Student Code of Conduct. 

8. Complaints concerning any final decisions of the gifted and 

talented selection committee regarding selection for or exit 

from the gifted program shall be submitted in accordance with 

EHBB. 

9. Complaints within the scope of Section 504, including com-

plaints concerning identification, evaluation, or educational 

placement of a student with a disability, shall be submitted in 

accordance with FB and the procedural safeguards hand-

book. 

10. Complaints within the scope of the Individuals with Disabilities 

Education Act, including complaints concerning identification, 

evaluation, educational placement, or discipline of a student 

with a disability, shall be submitted in accordance with 

EHBAE, FOF, and the procedural safeguards handbook pro-

vided to parents of all students referred to special education. 
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11. Complaints concerning instructional resources shall be sub-

mitted in accordance with the EF series. 

12. Complaints concerning a commissioned peace officer who is 

an employee of the District shall be submitted in accordance 

with the CKE series. 

13. Complaints concerning intradistrict transfers or campus as-

signment shall be submitted in accordance with FDB. 

14. Complaints concerning admission, placement, or services 

provided for a homeless student shall be submitted in accord-

ance with FDC. 

15. Complaints concerning disputes regarding a student’s eligibil-

ity for free or reduced-priced meal programs shall be submit-

ted in accordance with COB. 

Complaints regarding refusal of entry to or ejection from District 

property based on Education Code 37.105 shall be filed in accord-

ance with this policy. However, the timelines shall be adjusted as 

necessary to permit the complainant to address the Board in per-

son within 90 calendar days of filing the initial complaint, unless the 

complaint is resolved before the Board considers it. [See GKA(LE-

GAL)] 

The District shall inform students and parents of this policy through 

appropriate District publications. 

The Board encourages students and parents to discuss their con-

cerns with the appropriate teacher, principal, or other campus ad-

ministrator who has the authority to address the concerns. Con-

cerns should be expressed as soon as possible to allow early 

resolution at the lowest possible administrative level. 

Informal resolution shall be encouraged but shall not extend any 

deadlines in this policy, except by mutual written consent. 

A student or parent may initiate the formal process described be-

low by timely filing a written complaint form. 

Even after initiating the formal complaint process, students and 

parents are encouraged to seek informal resolution of their con-

cerns. A student or parent whose concerns are resolved may with-

draw a formal complaint at any time. 

The process described in this policy shall not be construed to cre-

ate new or additional rights beyond those granted by law or Board 

policy, nor to require a full evidentiary hearing or “mini-trial” at any 

level. 
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Neither the Board nor any District employee shall unlawfully retali-

ate against any student or parent for bringing a concern or com-

plaint. 

Complaint forms and appeal notices may be filed by hand-delivery, 

by electronic communication, including email and fax, or by U.S. 

Mail. Hand-delivered filings shall be timely filed if received by the 

appropriate administrator or designee by the close of business on 

the deadline. Filings submitted by electronic communication shall 

be timely filed if they are received by the close of business on the 

deadline, as indicated by the date/time shown on the electronic 

communication. Mail filings shall be timely filed if they are post-

marked by U.S. Mail on or before the deadline and received by the 

appropriate administrator or designated representative no more 

than three days after the deadline. 

The District shall make reasonable attempts to schedule confer-

ences at a mutually agreeable time. If a student or parent fails to 

appear at a scheduled conference, the District may hold the con-

ference and issue a decision in the student’s or parent’s absence. 

At Levels One and Two, “response” shall mean a written communi-

cation to the student or parent from the appropriate administrator. 

Responses may be hand-delivered, sent by electronic communica-

tion to the student’s or parent’s email address of record, or sent by 

U.S. Mail to the student’s or parent’s mailing address of record. 

Mailed responses shall be timely if they are postmarked by U.S. 

Mail on or before the deadline. 

“Days” shall mean District business days, unless otherwise noted. 

In calculating timelines under this policy, the day a document is 

filed is “day zero.” The following business day is “day one.” 

“Representative” shall mean any person who or organization that is 

designated by the student or parent to represent the student or 

parent in the complaint process. A student may be represented by 

an adult at any level of the complaint. 

The student or parent may designate a representative through writ-

ten notice to the District at any level of this process. If the student 

or parent designates a representative with fewer than three days’ 

notice to the District before a scheduled conference or hearing, the 

District may reschedule the conference or hearing to a later date, if 

desired, in order to include the District’s counsel. The District may 

be represented by counsel at any level of the process. 

Complaints arising out of an event or a series of related events 

shall be addressed in one complaint. A student or parent shall not 

file separate or serial complaints arising from any event or series of 

Freedom from 
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events that have been or could have been addressed in a previous 

complaint. 

All time limits shall be strictly followed unless modified by mutual 

written consent. 

If a complaint form or appeal notice is not timely filed, the com-

plaint may be dismissed, on written notice to the student or parent, 

at any point during the complaint process. The student or parent 

may appeal the dismissal by seeking review in writing within ten 

days from the date of the written dismissal notice, starting at the 

level at which the complaint was dismissed. Such appeal shall be 

limited to the issue of timeliness. 

Each party shall pay its own costs incurred in the course of the 

complaint. 

Complaints and appeals under this policy shall be submitted in 

writing on a form provided by the District. 

Copies of any documents that support the complaint should be at-

tached to the complaint form. If the student or parent does not 

have copies of these documents, copies may be presented at the 

Level One conference. After the Level One conference, no new 

documents may be submitted by the student or parent unless the 

student or parent did not know the documents existed before the 

Level One conference. 

A complaint or appeal form that is incomplete in any material as-

pect may be dismissed but may be refiled with all the required in-

formation if the refiling is within the designated time for filing. 

Complaint forms must be filed: 

1. Within 15 days of the date the student or parent first knew, or 

with reasonable diligence should have known, of the decision 

or action giving rise to the complaint or grievance; and 

2. With the lowest level administrator who has the authority to 

remedy the alleged problem. 

In most circumstances, students and parents shall file Level 

One complaints with the campus principal. 

If the only administrator who has authority to remedy the al-

leged problem is the Superintendent or designee, the com-

plaint may begin at Level Two following the procedure, includ-

ing deadlines, for filing the complaint form at Level One. 

If the complaint is not filed with the appropriate administrator, the 

receiving administrator must note the date and time the complaint 

Untimely Filings 
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form was received and immediately forward the complaint form to 

the appropriate administrator. 

The appropriate administrator shall investigate as necessary and 

schedule a conference with the student or parent within ten days 

after receipt of the written complaint. The administrator may set 

reasonable time limits for the conference. 

Absent extenuating circumstances, the administrator shall provide 

the student or parent a written response within ten days following 

the conference. The written response shall set forth the basis of the 

decision. In reaching a decision, the administrator may consider in-

formation provided at the Level One conference and any other rel-

evant documents or information the administrator believes will help 

resolve the complaint. 

If the student or parent did not receive the relief requested at Level 

One or if the time for a response has expired, the student or parent 

may request a conference with the Superintendent or designee to 

appeal the Level One decision. 

The appeal notice must be filed in writing, on a form provided by 

the District, within ten days of the date of the written Level One re-

sponse or, if no response was received, within ten days of the 

Level One response deadline. 

After receiving notice of the appeal, the Level One administrator 

shall prepare and forward a record of the Level One complaint to 

the Level Two administrator. The student or parent may request a 

copy of the Level One record. 

The Level One record shall include: 

1. The original complaint form and any attachments. 

2. All other documents submitted by the student or parent at 

Level One. 

3. The written response issued at Level One and any attach-

ments. 

4. All other documents relied upon by the Level One administra-

tor in reaching the Level One decision. 

The Superintendent or designee shall schedule a conference 

within ten days after the appeal notice is filed. The conference shall 

be limited to the issues and documents considered at Level One. 

At the conference, the student or parent may provide information 

concerning any documents or information relied upon by the ad-

ministration for the Level One decision. The Superintendent or de-

signee may set reasonable time limits for the conference. 

Level Two 
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The Superintendent or designee shall provide the student or parent 

a written response within ten days following the conference. The 

written response shall set forth the basis of the decision. In reach-

ing a decision, the Superintendent or designee may consider the 

Level One record, information provided at the Level Two confer-

ence, and any other relevant documents or information the Super-

intendent or designee believes will help resolve the complaint. 

Recordings of the Level One and Level Two conferences, if any, 

shall be maintained with the Level One and Level Two records. 

If the student or parent did not receive the relief requested at Level 

Two or if the time for a response has expired, the student or parent 

may appeal the decision to the Board. 

The appeal notice must be filed in writing, on a form provided by 

the District, within ten days of the date of the written Level Two re-

sponse or, if no response was received, within ten days of the 

Level Two response deadline. 

The Superintendent or designee shall inform the student or parent 

of the date, time, and place of the Board meeting at which the com-

plaint will be on the agenda for presentation to the Board. 

The Superintendent or designee shall provide the Board the record 

of the Level Two appeal. The student or parent may request a copy 

of the Level Two record. 

The Level Two record shall include: 

1. The Level One record. 

2. The notice of appeal from Level One to Level Two. 

3. The written response issued at Level Two and any attach-

ments. 

4. All other documents relied upon by the administration in 

reaching the Level Two decision. 

The appeal shall be limited to the issues and documents consid-

ered at Level Two, except that if at the Level Three hearing the ad-

ministration intends to rely on evidence not included in the Level 

Two record, the administration shall provide the student or parent 

notice of the nature of the evidence at least three days before the 

hearing. 

The District shall determine whether the complaint will be pre-

sented in open or closed meeting in accordance with the Texas 

Open Meetings Act and other applicable law. [See BE] 

Level Three 
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The presiding officer may set reasonable time limits and guidelines 

for the presentation, including an opportunity for the student or par-

ent and administration to each make a presentation and provide re-

buttal and an opportunity for questioning by the Board. The Board 

shall hear the complaint and may request that the administration 

provide an explanation for the decisions at the preceding levels. 

In addition to any other record of the Board meeting required by 

law, the Board shall prepare a separate record of the Level Three 

presentation. The Level Three presentation, including the presenta-

tion by the student or parent or the student’s representative, any 

presentation from the administration, and questions from the Board 

with responses, shall be recorded by audio recording, video/audio 

recording, or court reporter. 

The Board shall then consider the complaint. It may give notice of 

its decision orally or in writing at any time up to and including the 

next regularly scheduled Board meeting. If the Board does not 

make a decision regarding the complaint by the end of the next 

regularly scheduled meeting, the lack of a response by the Board 

upholds the administrative decision at Level Two. 
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In this policy, the terms “complaint” and “grievance” shall have the 

same meaning. 

Complaints by members of the public shall be filed in accordance 

with this policy, except as required by the policies listed below. 

Some of these policies require appeals to be submitted in accord-

ance with GF after the relevant complaint process: 

1. Complaints concerning instructional resources shall be filed in 

accordance with the EF series. 

2. Complaints concerning a commissioned peace officer who is 

an employee of the District shall be filed in accordance with 

the CKE series. 

Complaints regarding refusal of entry to or ejection from District 

property based on Education Code 37.105 shall be filed in accord-

ance with this policy. However, the timelines shall be adjusted as 

necessary to permit the complainant to address the Board in per-

son within 90 calendar days of filing the initial complaint, unless the 

complaint is resolved before the Board considers it. [See GKA(LE-

GAL)] 

The Board encourages the public to discuss concerns with an ap-

propriate administrator who has the authority to address the con-

cerns. Concerns should be expressed as soon as possible to allow 

early resolution at the lowest possible administrative level. 

Informal resolution shall be encouraged but shall not extend any 

deadlines in this policy, except by mutual written consent. 

An individual may initiate the formal process described below by 

timely filing a written complaint form. 

Even after initiating the formal complaint process, individuals are 

encouraged to seek informal resolution of their concerns. An indi-

vidual whose concerns are resolved may withdraw a formal com-

plaint at any time. 

The process described in this policy shall not be construed to cre-

ate new or additional rights beyond those granted by law or Board 

policy, nor to require a full evidentiary hearing or “mini-trial” at any 

level. 

Neither the Board nor any District employee shall unlawfully retali-

ate against any individual for bringing a concern or complaint. 

Complaint forms and appeal notices may be filed by hand-delivery, 

by electronic communication, including email and fax, or by U.S. 

Mail. Hand-delivered filings shall be timely filed if received by the 

appropriate administrator or designee by the close of business on 
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the deadline. Filings submitted by electronic communication shall 

be timely filed if they are received by the close of business on the 

deadline, as indicated by the date/time shown on the electronic 

communication. Mail filings shall be timely filed if they are post-

marked by U.S. Mail on or before the deadline and received by the 

appropriate administrator or designated representative no more 

than three days after the deadline. 

The District shall make reasonable attempts to schedule confer-

ences at a mutually agreeable time. If the individual fails to appear 

at a scheduled conference, the District may hold the conference 

and issue a decision in the individual’s absence. 

At Levels One and Two, “response” shall mean a written communi-

cation to the individual from the appropriate administrator. Re-

sponses may be hand-delivered, sent by electronic communication 

to the individual’s email address of record, or sent by U.S. Mail to 

the individual’s mailing address of record. Mailed responses shall 

be timely if they are postmarked by U.S. Mail on or before the 

deadline. 

“Days” shall mean District business days, unless otherwise noted. 

In calculating timelines under this policy, the day a document is 

filed is “day zero.” The following business day is “day one.” 

“Representative” shall mean any person who or organization that is 

designated by an individual to represent the individual in the com-

plaint process. 

The individual may designate a representative through written no-

tice to the District at any level of this process. If the individual des-

ignates a representative with fewer than three days’ notice to the 

District before a scheduled conference or hearing, the District may 

reschedule the conference or hearing to a later date, if desired, in 

order to include the District’s counsel. The District may be repre-

sented by counsel at any level of the process. 

Complaints arising out of an event or a series of related events 

shall be addressed in one complaint. An individual shall not file 

separate or serial complaints arising from any event or series of 

events that have been or could have been addressed in a previous 

complaint. 

All time limits shall be strictly followed unless modified by mutual 

written consent. 

If a complaint form or appeal notice is not timely filed, the com-

plaint may be dismissed, on written notice to the individual, at any 

point during the complaint process. The individual may appeal the 

dismissal by seeking review in writing within ten days from the date 
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of the written dismissal notice, starting at the level at which the 

complaint was dismissed. Such appeal shall be limited to the issue 

of timeliness. 

Each party shall pay its own costs incurred in the course of the 

complaint. 

Complaints and appeals under this policy shall be submitted in 

writing on a form provided by the District. 

Copies of any documents that support the complaint should be at-

tached to the complaint form. If the individual does not have copies 

of these documents, they may be presented at the Level One con-

ference. After the Level One conference, no new documents may 

be submitted by the individual unless the individual did not know 

the documents existed before the Level One conference. 

A complaint or appeal form that is incomplete in any material as-

pect may be dismissed but may be refiled with all the required in-

formation if the refiling is within the designated time for filing. 

Complaint forms must be filed: 

1. Within 15 days of the date the individual first knew, or with 

reasonable diligence should have known, of the decision or 

action giving rise to the complaint or grievance; and 

2. With the lowest level administrator who has the authority to 

remedy the alleged problem. 

If the only administrator who has authority to remedy the al-

leged problem is the Superintendent or designee, the com-

plaint may begin at Level Two following the procedure, includ-

ing deadlines, for filing the complaint form at Level One. 

If the complaint is not filed with the appropriate administrator, the 

receiving administrator must note the date and time the complaint 

form was received and immediately forward the complaint form to 

the appropriate administrator. 

The appropriate administrator shall investigate as necessary and 

schedule a conference with the individual within ten days after re-

ceipt of the written complaint. The administrator may set reasona-

ble time limits for the conference. 

Absent extenuating circumstances, the administrator shall provide 

the individual a written response within ten days following the con-

ference. The written response shall set forth the basis of the deci-

sion. In reaching a decision, the administrator may consider infor-

mation provided at the Level One conference and any other 

Costs Incurred 
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relevant documents or information the administrator believes will 

help resolve the complaint. 

If the individual did not receive the relief requested at Level One or 

if the time for a response has expired, he or she may request a 

conference with the Superintendent or designee to appeal the 

Level One decision. 

The appeal notice must be filed in writing, on a form provided by 

the District, within ten days of the date of the written Level One re-

sponse or, if no response was received, within ten days of the 

Level One response deadline. 

After receiving notice of the appeal, the Level One administrator 

shall prepare and forward a record of the Level One complaint to 

the Level Two administrator. The individual may request a copy of 

the Level One record. 

The Level One record shall include: 

1. The original complaint form and any attachments. 

2. All other documents submitted by the individual at Level One. 

3. The written response issued at Level One and any attach-

ments. 

4. All other documents relied upon by the Level One administra-

tor in reaching the Level One decision. 

The Superintendent or designee shall schedule a conference 

within ten days after the appeal notice is filed. The conference shall 

be limited to the issues and documents considered at Level One. 

At the conference, the individual may provide information concern-

ing any documents or information relied upon by the administration 

for the Level One decision. The Superintendent or designee may 

set reasonable time limits for the conference. 

The Superintendent or designee shall provide the individual a writ-

ten response within ten days following the conference. The written 

response shall set forth the basis of the decision. In reaching a de-

cision, the Superintendent or designee may consider the Level 

One record, information provided at the Level Two conference, and 

any other relevant documents or information the Superintendent or 

designee believes will help resolve the complaint. 

Recordings of the Level One and Level Two conferences, if any, 

shall be maintained with the Level One and Level Two records. 

Level Two 



Dickinson ISD  
084901  
  
PUBLIC COMPLAINTS GF 
 (LOCAL) 

 

DATE ISSUED: 7/9/20205/22/2024   Adopted: 5 of 6 
UPDATE 115123  
GF(LOCAL)-A  

 

If the individual did not receive the relief requested at Level Two or 

if the time for a response has expired, he or she may appeal the 

decision to the Board. 

The appeal notice must be filed in writing, on a form provided by 

the District, within ten days of the date of the written Level Two re-

sponse or, if no response was received, within ten days of the 

Level Two response deadline. 

The Superintendent or designee shall inform the individual of the 

date, time, and place of the Board meeting at which the complaint 

will be on the agenda for presentation to the Board. 

The Superintendent or designee shall provide the Board the record 

of the Level Two appeal. The individual may request a copy of the 

Level Two record. 

The Level Two record shall include: 

1. The Level One record. 

2. The notice of appeal from Level One to Level Two. 

3. The written response issued at Level Two and any attach-

ments. 

4. All other documents relied upon by the administration in 

reaching the Level Two decision. 

The appeal shall be limited to the issues and documents consid-

ered at Level Two, except that if at the Level Three hearing the ad-

ministration intends to rely on evidence not included in the Level 

Two record, the administration shall provide the individual notice of 

the nature of the evidence at least three days before the hearing. 

The District shall determine whether the complaint will be pre-

sented in open or closed meeting in accordance with the Texas 

Open Meetings Act and other applicable law. [See BE] 

The presiding officer may set reasonable time limits and guidelines 

for the presentation, including an opportunity for the individual and 

administration to each make a presentation and provide rebuttal 

and an opportunity for questioning by the Board. The Board shall 

hear the complaint and may request that the administration provide 

an explanation for the decisions at the preceding levels. 

In addition to any other record of the Board meeting required by 

law, the Board shall prepare a separate record of the Level Three 

presentation. The Level Three presentation, including the presenta-

tion by the individual or his or her representative, any presentation 

Level Three 
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from the administration, and questions from the Board with re-

sponses, shall be recorded by audio recording, video/audio record-

ing, or court reporter. 

The Board shall then consider the complaint. It may give notice of 

its decision orally or in writing at any time up to and including the 

next regularly scheduled Board meeting. If the Board does not 

make a decision regarding the complaint by the end of the next 

regularly scheduled meeting, the lack of a response by the Board 

upholds the administrative decision at Level Two. 



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024

Item Title: 2024-2025 Operating Budget and Set Budget Hearing Date

Agenda Item: Dr. Rebecca Brown and Ryan Boone

Background Information:   
Administration has continued to work on the 2024-2025 district operating budget.  
Administration proposes that the Board consider finalizing the planning process and 
moving forward with approval of the 2024-2025 operating budget.

Recommendation:
The Superintendent, Deputy Superintendent for Business and Operations, Executive 
Director of Business Services and Executive Director of Payroll recommend 
administration be instructed to proceed with preparation for the budget hearing and 
approval of the final detailed budget as provided in the Texas Education Code Chapter 
44.  Administration further recommends that the Budget Hearing be set for August 26, 
2024 at 6:30 p.m.

Action Item: ___√____Yes      _           No 

Motion made by _______________ seconded by _______________ vote _________



DICKINSON INDEPENDENT SCHOOL DISTRICT 
 

BOARD AGENDA DOCUMENT 
 
Meeting Date: August 05, 2024 
 
Item Title: Approve Renewal of Property & Casualty Insurance Policies 
  
Agenda Item:   Ryan Boone 
 
Background Information:  
 
The Property and Casualty Insurance policies as secured by RFP #24-05-1168 renew on September 1, 2024. After 
conducting a thorough review of the global insurance marketplace, the renewal premiums will decrease and include 
a Construction Cost Inflation Adjustment to our repair/replacement cost values. All other coverage terms and 
conditions remain as expiring. 
 
The Auto and Liability Insurance renewals are secured via interlocal agreement with TASB.  TASB’s overall pricing 
has also decreased. The renewal coverage includes broad Cyber/Data Breach coverage and Violent Acts/Active 
Assailant coverage.  The District’s Insurance Advisor (McGriff) has reviewed the proposals and renewals options, as 
recommended: 

 
     Company Name:   2023 Premiums: 2024 Premiums: 
 
Property/Windstorm Insurance  McGriff/Berkshire & Others  $ 3,940,000  $3,561,833 
NFIP Flood Insurance (estimate) McGriff/NFIP    $    123,056  $   154,800 
Casualty/Liability Insurance: 
Equipment Breakdown Insurance McGriff/Liberty Mutual   $     23, 050  $   Included 
General Liability   TASB     Incl. in SPL  Incl. In SPL 
Cyber Liability    TASB     $        8,000  $        8,000 
School Professional Liability  TASB     $      65,390  $      66,039 
Automobile/Bus Fleet Insurance  TASB      $    125,171  $    116,444 
Crime/Dishonesty Insurance  McGriff/Travelers   $        4,552  $        4,552 
 
Total Cost for Property & Casualty/Auto/Liability Insurance:  $4,289,219  $3,911,668 
 
All Insurance Policies are for the term of September 1, 2024 to August 31, 2025. 
 

Recommendation:  
The Superintendent, Deputy Superintendent for Business & Operations, and Coordinator of Purchasing 
recommend Board approval of the insurance policies as shown above.  
 
Action Item: _    X Yes   No  
 
Motion made by: _______________  seconded by_________________     vote___________ 



DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024

Item Title: Prevailing Wage Rates 

Agenda Item:             Ryan Boone

Background Information: 
School Districts are required to approve the prevailing wage rates that contractors must pay 
during construction projects.

Please see prevailing wage rates attached. Galveston County is Zone TX38.

Recommendation:
The Superintendent, Executive Director of Facility Planning and Construction and Deputy 
Superintendent for Business and Operations recommend approval.

Action Item:      X        Yes _             No

Motion made by ___________________________seconded by____________________vote__________



CLASS. # CLASSIFICATION DESCRIPTION
ZONE
TX02

*(TX20240002)

ZONE
TX03

*(TX20240003)

ZONE
TX04

*(TX20240004)

ZONE
TX05

*(TX20240005)

ZONE
TX06

*(TX20240006)

ZONE
TX07

*(TX20240007)

ZONE
TX08

*(TX20240008)

ZONE
 TX24

*(TX20240024)

ZONE
TX25

*(TX20240025)

ZONE
TX27

*(TX20240027)

ZONE
TX28

*(TX20240028)

ZONE
TX29

*(TX20240029)

ZONE
TX30

*(TX20240030)

ZONE
TX37

*(TX20240037)

ZONE
TX38

*(TX20240038)

ZONE
TX42

*(TX20240042)

1428 Agricultural Tractor Operator $12.69 $12.35 $11.75
1300 Asphalt Distributor Operator $14.87 $13.48 $13.88 $15.72 $15.58 $15.55 $15.72 $13.28 $15.32 $15.62 $14.36 $14.25 $14.03 $13.75 $14.06 $14.40
1303 Asphalt Paving Machine Operator $13.40 $12.25 $12.35 $13.87 $14.05 $14.36 $14.20 $13.26 $13.99 $14.68 $12.92 $13.44 $12.53 $14.00 $14.32 $12.99
1106 Asphalt Raker $12.28 $10.61 $12.02 $14.21 $11.65 $12.12 $11.64 $11.44 $12.69 $12.05 $11.34 $11.67 $11.40 $12.59 $12.36 $11.78
1112 Batching Plant Operator, Asphalt
1115 Batching Plant Operator, Concrete
1214 Blaster
1615 Boom Truck Operator $18.36
1444 Boring Machine Operator
1305 Broom or Sweeper Operator $11.21 $10.33 $10.08 $11.99 $11.04 $11.62 $11.74 $11.41 $10.30 $10.23 $10.60 $12.68 $11.05
1144 Communications Cable Installer

1124
Concrete Finisher, Paving and
Structures $13.55 $12.46 $13.16 $12.85 $12.64 $12.56 $12.77 $12.44 $14.12 $13.04 $13.38 $12.64 $12.80 $12.79 $12.98 $13.32

1318
Concrete Pavement Finishing 
Machine Operator $16.05 $15.48 $16.05 $19.31 $13.07

1315
Concrete Paving, Curing, Float, 
Texturing Machine Operator $16.34 $11.71

1333 Concrete Saw Operator $14.67 $14.48 $17.33 $13.99
1399 Concrete/Gunite Pump Operator

1344
Crane Operator, Hydraulic 80 tons
or less $18.22 $18.36 $18.12 $18.04 $20.21 $18.63 $13.86

1345
Crane Operator, Hydraulic Over
80 Tons

1342
Crane Operator, Lattice Boom 80 
Tons or Less $16.82 $14.39 $13.85 $17.27 $15.87 $17.27 $14.67 $16.42 $14.97 $13.87

1343
Crane Operator, Lattice Boom Over 
80 Tons $20.52 $19.38 $20.52 $17.49 $25.13 $15.80

1306 Crawler Tractor Operator $13.96 $16.63 $13.62 $14.26 $15.67 $14.07 $13.15 $13.38 $14.60 $13.68 $13.50
1351 Crusher or Screen Plant Operator
1446 Directional Drilling Locator $11.67
1445 Directional Drilling Operator $20.32 $17.24
1139 Electrician $20.96 $19.87 $19.80 $26.35 $20.27 $19.80 $20.92 $27.11 $19.87

1347
Excavator Operator, 50,000
pounds or less $13.46 $12.56 $13.67 $17.19 $12.88 $14.38 $13.49 $17.19 $13.88 $14.09 $12.71 $14.42

1348
Excavator Operator, Over 50,000
pounds $15.23 $13.52 $17.04 $17.71 $16.99 $18.80 $16.22 $14.53 $13.52

1150 Flagger $9.30 $9.10 $8.50 $10.28 $8.81 $9.45 $8.70 $10.06 $9.71 $9.03 $8.81 $9.08 $9.90 $10.33 $8.10
1151 Form Builder/Setter, Structures $13.52 $12.30 $13.38 $12.91 $12.71 $12.87 $12.38 $12.26 $13.84 $12.98 $13.07 $13.61 $12.82 $14.73 $12.23 $12.25
1160 Form Setter, Paving & Curb $12.36 $12.16 $13.93 $11.83 $10.71 $12.94 $13.16 $12.54 $11.33 $10.69 $13.33 $12.34 $13.93

1360
Foundation Drill Operator, Crawler 
Mounted $17.99 $17.99 $17.43

1363
Foundation Drill Operator,
Truck Mounted $16.86 $22.05 $21.51 $16.93 $21.07 $20.20 $20.76 $17.54 $21.39 $15.89 $22.05

1369
Front End Loader Operator,
3 CY or Less $12.28 $13.49 $13.40 $13.85 $13.04 $13.15 $13.29 $13.69 $12.64 $12.89 $13.51 $13.32 $12.17

1372
Front End Loader Operator,
Over 3 CY $12.77 $13.69 $12.33 $14.96 $13.21 $12.86 $13.57 $14.72 $13.75 $12.32 $13.19 $13.17 $13.02

1329 Joint Sealer
1172 Laborer, Common $10.30 $9.86 $10.08 $10.51 $10.71 $10.50 $10.24 $10.58 $10.72 $10.45 $10.30 $10.25 $10.03 $10.54 $11.02 $10.15
1175 Laborer, Utility $11.80 $11.53 $12.70 $12.17 $11.81 $12.27 $12.11 $11.33 $12.32 $11.80 $11.53 $11.23 $11.50 $11.95 $11.73 $12.37
1346 Loader/Backhoe Operator $14.18 $12.77 $12.97 $15.68 $14.12 $15.18 $13.58 $12.87 $13.21 $14.13 $14.29 $12.90
1187 Mechanic $20.14 $15.47 $17.47 $17.74 $17.00 $17.10 $17.68 $18.94 $18.58 $17.00 $16.61 $18.46 $16.96 $17.47

The wage rates listed herein are those predetermined by the Secretary of Labor and State Statue and listed in the United States Department of Labor's (USDOL) General Decisions dated 01-05-2024 and are 
the minimum wages to be paid accordingly for each specified classification. To determine the applicable wage rate zone, a list entitled "TEXAS COUNTIES IDENTIFIED BY WAGE RATE ZONES" is provided 
in the contract.  Any wage rate that is not listed herein and not in the USDOL's general decision, must be requested by the contractor through the completion of an Additional Classification and Wage Rate 
Request and be submitted for approval. IMPORTANT NOTICE FOR STATE PROJECTS: only the controlling wage rate zone applies to the contract. Effective 01-05-2024.



CLASS. # CLASSIFICATION DESCRIPTION
ZONE
TX02

*(TX20240002)

ZONE
TX03

*(TX20240003)

ZONE
TX04

*(TX20240004)

ZONE
TX05

*(TX20240005)

ZONE
TX06

*(TX20240006)

ZONE
TX07

*(TX20240007)

ZONE
TX08

*(TX20240008)

ZONE
 TX24

*(TX20240024)

ZONE
TX25

*(TX20240025)

ZONE
TX27

*(TX20240027)

ZONE
TX28

*(TX20240028)

ZONE
TX29

*(TX20240029)

ZONE
TX30

*(TX20240030)

ZONE
TX37

*(TX20240037)

ZONE
TX38

*(TX20240038)

ZONE
TX42

*(TX20240042)

1380 Milling Machine Operator $15.54 $14.64 $12.22 $14.29 $14.18 $14.32 $14.35 $12.86 $14.75 $13.53 $12.80

1390
Motor Grader Operator,
Fine Grade $17.49 $16.52 $16.88 $17.12 $18.37 $18.51 $16.69 $16.13 $17.19 $18.35 $17.07 $17.74 $17.47 $17.08 $15.69 $20.01

1393 Motor Grader Operator, Rough $16.15 $14.62 $15.83 $16.20 $17.07 $14.63 $18.50 $16.02 $16.44 $15.12 $16.85 $14.47 $17.39 $14.23 $15.53
1413 Off Road Hauler $10.08 $12.26 $11.88 $12.25 $12.23 $13.00 $14.60
1196 Painter, Structures $21.29 $18.34 $21.29 $18.62

1396
Pavement Marking Machine
Operator $16.42 $13.10 $13.55 $19.17 $12.01 $13.63 $14.60 $13.17 $16.65 $10.54 $11.18 $13.10

1443 Percussion or Rotary Drill Operator
1202 Piledriver $14.95
1205 Pipelayer $11.87 $14.64 $13.17 $11.17 $12.79 $11.37 $13.24 $12.66 $13.24 $11.17 $11.67 $12.12 $14.64
1384 Reclaimer/Pulverizer Operator $12.85 $11.90 $12.88 $11.01 $10.46
1500 Reinforcing Steel Worker $13.50 $14.07 $17.53 $16.17 $14.00 $16.18 $12.74 $15.83 $17.10 $15.15 $17.72
1402 Roller Operator, Asphalt $10.95 $11.96 $13.29 $12.78 $11.61 $13.08 $12.36 $11.68 $11.71 $11.95 $11.50
1405 Roller Operator, Other $10.36 $10.44 $11.82 $10.50 $11.64 $11.51 $10.59 $10.30 $12.04 $12.85 $11.57 $10.66
1411 Scraper Operator $10.61 $11.07 $10.85 $12.88 $12.27 $11.12 $12.96 $11.88 $12.43 $11.22 $13.95 $13.47 $10.89
1417 Self-Propelled Hammer Operator
1194 Servicer $13.98 $12.34 $14.11 $14.74 $14.51 $15.56 $13.44 $14.58 $14.31 $13.83 $12.43 $13.72 $13.97 $14.11
1513 Sign Erector

1708
Slurry Seal or Micro-Surfacing 
Machine Operator

1341 Small Slipform Machine Operator $15.96
1515 Spreader Box Operator $12.60 $13.12 $14.71 $14.04 $14.73 $13.84 $13.68 $13.45 $11.83 $13.58 $14.05
1705 Structural Steel Welder $12.85
1509 Structural Steel Worker $19.29 $14.39
1339 Subgrade Trimmer
1143 Telecommunication Technician
1145 Traffic Signal/Light Pole Worker $16.00

1440
Trenching Machine Operator,
Heavy $18.48

1437
Trenching Machine Operator,
Light

1609 Truck Driver Lowboy-Float $14.46 $13.63 $13.41 $15.00 $15.93 $15.66 $16.24 $16.39 $14.30 $16.62 $15.63 $14.28 $16.03 $13.41
1612 Truck Driver Transit-Mix $14.14 $14.14
1600 Truck Driver, Single Axle $12.74 $10.82 $10.75 $13.04 $11.61 $11.79 $13.53 $13.16 $12.31 $13.40 $10.30 $11.61 $11.97 $11.46 $10.75

1606
Truck Driver, Single or Tandem Axle 
Dump Truck $11.33 $14.53 $11.95 $12.95 $11.68 $14.06 $12.62 $11.45 $12.28 $13.08 $11.68 $11.48 $11.10

1607
Truck Driver, Tandem Axle Tractor 
withSemi Trailer $12.49 $12.12 $12.50 $13.42 $12.81 $13.16 $12.86 $16.22 $12.50 $13.80 $12.27 $12.50

1441
Tunneling Machine Operator,
Heavy

1442 Tunneling Machine Operator, Light
1706 Welder $14.02 $14.86 $15.97 $13.74 $14.84 $13.78
1520 Work Zone Barricade Servicer $10.30 $12.88 $11.46 $11.70 $11.57 $11.85 $10.77 $11.68 $12.20 $11.22 $11.51 $12.96 $10.54 $11.67 $11.76

Notes:
*Represents the USDOL wage decision.
Any worker employed on this project shall be paid at the rate of one and one half (1-1/2) times the regular rate for every hour worked in excess of forty (40) hours per week.

For reference, the titles and descriptions for the classifications listed here are detailed further in the AGC of Texas’ Standard Job Classifications and Descriptions for Highway, Heavy, Utilities, and Industrial Construction in 
Texas posted on the AGC's Web site for any contractor.



TEXAS COUNTIES IDENTIFIED BY
WAGE RATE ZONES: 2, 3, 4, 5, 6, 7, 8, 24, 25, 27, 28, 29, 30, 37, 38, 42

County Name Zone County Name Zone County Name Zone County Name Zone

Anderson 28 Donley 37 Karnes 27 Reagan 37
Andrews 37 Duval 30 Kaufman 25 Real 37
Angelina 28 Eastland 37 Kendall 7 Red River 28
Aransas 29 Ector 2 Kenedy 30 Reeves 8
Archer 25 Edwards 8 Kent 37 Refugio 27
Armstrong 2 El Paso 24 Kerr 27 Roberts 37
Atascosa 7 Ellis 25 Kimble 37 Robertson 7
Austin 38 Erath 28 King 37 Rockwall 25
Bailey 37 Falls 28 Kinney 8 Runnels 37
Bandera 7 Fannin 28 Kleberg 27 Rusk 4
Bastrop 7 Fayette 27 Knox 37 Sabine 28
Baylor 37 Fisher 37 Lamar 28 San Augustine 28
Bee 27 Floyd 37 Lamb 37 San Jacinto 38
Bell 7 Foard 37 Lampasas 7 San Patricio 29
Bexar 7 Fort Bend 38 LaSalle 30 San Saba 37
Blanco 27 Franklin 28 Lavaca 27 Schleicher 37
Borden 37 Freestone 28 Lee 27 Scurry 37
Bosque 28 Frio 27 Leon 28 Shackelford 37
Bowie 4 Gaines 37 Liberty 38 Shelby 28
Brazoria 38 Galveston 38 Limestone 28 Sherman 37
Brazos 7 Garza 37 Lipscomb 37 Smith 4
Brewster 8 Gillespie 27 Live Oak 27 Somervell 28
Briscoe 37 Glasscock 37 Llano 27 Starr 30
Brooks 30 Goliad 29 Loving 37 Stephens 37
Brown 37 Gonzales 27 Lubbock 2 Sterling 37
Burleson 7 Gray 37 Lynn 37 Stonewall 37
Burnet 27 Grayson 25 Madison 28 Sutton 8
Caldwell 7 Gregg 4 Marion 28 Swisher 37
Calhoun 29 Grimes 28 Martin 37 Tarrant 25
Callahan 25 Guadalupe 7 Mason 27 Taylor 2
Cameron 3 Hale 37 Matagorda 27 Terrell 8
Camp 28 Hall 37 Maverick 30 Terry 37
Carson 2 Hamilton 28 McCulloch 37 Throckmorton 37
Cass 28 Hansford 37 McLennan 7 Titus 28
Castro 37 Hardeman 37 McMullen 30 Tom Green 2
Chambers 38 Hardin 38 Medina 7 Travis 7
Cherokee 28 Harris 38 Menard 37 Trinity 28
Childress 37 Harrison 42 Midland 2 Tyler 28
Clay 25 Hartley 37 Milam 28 Upshur 4
Cochran 37 Haskell 37 Mills 37 Upton 37
Coke 37 Hays 7 Mitchell 37 Uvalde 30
Coleman 37 Hemphill 37 Montague 37 Val Verde 8
Collin 25 Henderson 28 Montgomery 38 Van Zandt 28
Collingsworth 37 Hidalgo 3 Moore 37 Victoria 6
Colorado 27 Hill 28 Morris 28 Walker 28
Comal 7 Hockley 37 Motley 37 Waller 38
Comanche 37 Hood 28 Nacogdoches 28 Ward 37
Concho 37 Hopkins 28 Navarro 28 Washington 28
Cooke 37 Houston 28 Newton 28 Webb 3
Coryell 7 Howard 37 Nolan 37 Wharton 27
Cottle 37 Hudspeth 8 Nueces 29 Wheeler 37
Crane 37 Hunt 25 Ochiltree 37 Wichita 5
Crockett 8 Hutchinson 37 Oldham 37 Wilbarger 37
Crosby 2 Irion 2 Orange 38 Willacy 30
Culberson 8 Jack 28 Palo Pinto 28 Williamson 7
Dallam 37 Jackson 27 Panola 28 Wilson 7
Dallas 25 Jasper 28 Parker 25 Winkler 37
Dawson 37 Jeff Davis 8 Parmer 37 Wise 25
Deaf Smith 37 Jefferson 38 Pecos 8 Wood 28
Delta 25 Jim Hogg 30 Polk 28 Yoakum 37
Denton 25 Jim Wells 27 Potter 2 Young 37
DeWitt 27 Johnson 25 Presidio 8 Zapata 30
Dickens 37 Jones 25 Rains 28 Zavala 30
Dimmit 30 Randall 2

01/05/2024



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024

Item Title: Sam Vitanza Stadium Safety Rules 

Agenda Item: Robert Cobb

Background Information:   
A copy of the Sam Vitanza Stadium Safety Rules update (2024-25) is attached for your 
review. The written rules have no changes; however, we would like to get feedback on 
the smaller clutch purse provision.

Recommendation:
The Superintendent and Assistant Superintendent for Administration recommend 
approval of the Sam Vitanza Stadium Rules for 2024-25.

Action Item: ___√____Yes      _           No 

Motion made by _______________ seconded by _______________ vote _________



Sam Vitanza Stadium 
Student/Spectator Safety Rules

During attendance at our athletic events, spectator safety is the district’s primary concern. To promote the safety and well-
being of all stadium guests, Dickinson ISD has established the following rules and procedures for all stadium activities. These 
policies were approved by the Board of Trustees and will be enforced at all times to keep fans safe and students well 
supervised.

• All tickets will be sold online using gofan.co.  Gates will open 1 hour prior to the game time for spectators.  Home 
fans will enter through the main stadium gate, and all visitors will enter through “C Gate.”  No ticket refunds will be 
given.

• The home side middle section with chair backs is reserved.  Students/spectators without reserved seats are not 
allowed to sit in this section.

• All fans will be subject to the stadium’s clear bag policy.  No backpacks, diaper bags, camera bags, large purses, etc. 
are allowed in the stadium.  All bags are subject to search.

• Law prohibits firearms and weapons of any kind.
• Alcoholic beverages, controlled substances, and the use of tobacco products in any form, including vaporizers/ecigs 

are strictly prohibited at the stadium and on all school district property.  State law and school district policies will be 
in effect.

• All elementary, middle school, and junior high students must be accompanied by a parent or adult guardian or they 
will not be admitted into the stadium.

• Parents or adult guardians are responsible for their elementary, middle school, and junior high students’ behavior 
during the event.  This includes while in the stands watching the game and when going to the restroom or concession 
stand areas.  Junior High students must wear their current school ID during the game.

• All high school students must wear their current school ID to enter the stadium and while attending the game.  High 
school students will remain in the designated student section.

• Running in the stands and throwing food, drinks, or any other items is not permitted.
• Noisemakers (shakers, cowbells, whistles, airhorns, etc.), confetti, balloons, pyrotechnic devices, fireworks, baby 

strollers, skateboards, bicycles, coolers, outside food or drinks are not allowed in the stadium.  (Band, drill team, 
cheerleaders, JAFROTC, student media team may bring food/drinks to their specific area.)

• No loitering will be permitted. All students/spectators must sit in the stands and keep off the rails. Aisles must be 
kept clear at all times. Congregating under the bleachers or by the restroom/concession areas before, during, or after 
the game will not be permitted.

• All signs and banners must be to promote the school team and program.  No negative signs toward the opponent will 
be permitted, and no signs may be hung from the top rail fence.  At the conclusion of the event, designated 
personnel from each school must remove all signage, tape, and straps.

• Students/spectators who leave the stadium are not allowed to return to the event (unless they purchase another 
ticket), and they must leave the stadium and high school grounds.

• No one will be allowed on the field or track during or after games unless authorized by the Stadium Manager.  
Sideline access is restricted to team personnel and other approved, credentialed individuals.

• Food, drinks, (other than water and sports drinks), gum, and sunflower seeds are prohibited on the field and track.
• The Student Handbook and Code of Conduct will be in effect for all DISD students attending stadium events.  This 

means students may face additional disciplinary consequences at school.
• Students/spectators who violate stadium rules and refuse to comply with law enforcement or stadium officials’ 

directives will be escorted from the stadium, will not be allowed re-admittance, and may be banned from the 
stadium for the remainder of the school year.

Thank you for helping us make your experience at Sam Vitanza Stadium the best it can be.  Go Gators!







DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024

Item Title: Approval of Agenda Items A-C

Agenda Item: Dr. Rebecca Brown

Background Information:   
Agenda Items:

A. Teacher Appraisal Calendar
B. Code of Conduct
C. Consent Agenda Items

Recommendation:
The Superintendent recommends approval of Agenda Items A-C.

Action Item:            √          Yes                                 No

Motion made by _______________ seconded by _______________ vote _________



DICKINSON INDEPENDENT SCHOOL DISTRICT

BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024
 

Item Title: Appraisal Calendar
 

Agenda Item: Kimberly Rich
                

Background Information:  

The District Appraisal Calendar for the 2024-2025 school year is attached for the Board’s review and 
approval.

Recommendation:  

The Superintendent and Executive Director for Human Resources recommend approval of the District 
Appraisal Calendar for the 2024-2025 school year.

Action Item:         √   Yes           No



Dickinson Independent School District Appraisal Calendar 2024-2025 

Dickinson ISD shall establish a calendar for the appraisal of teachers and provide that calendar 
to teachers within three weeks from the first day of instruction. The appraisal period for each 
teacher must include all the days of a teacher's contract. Observations during the appraisal 
period must be conducted during the required days of instruction for students during one school 
year. The appraisal calendar shall: 

(1) exclude observations in the two weeks following the day of completion of the appraisal
orientation;

(2) prohibit observation on the last day of instruction before any official holiday or on any
other day deemed inappropriate by the school board of trustees;

(3) indicate a period for end-of-year conferences that ends no later than 15 working days
before the last day of instruction for students.

Initial Teacher Appraisal Training for ALL teachers will be provided face-to-face 
during Back-to-School Week and completed no later than September 6, 2024. 

Timeline and Observation Limitations 
(A teacher may waive the date after a holiday and schedule an observation) 

First TWO Weeks of School - Informal Walk-Throughs of 
Classrooms (NO Formal Observations) 
PRELIMINARY Goal Setting & Professional Development 
(GSPD) Plan Completed and Submitted   

Aug 15-Aug 29 

No Later Than 
September 20
October 11 ALL Beginning of Year (BoY) Conferences Completed and 

FINALIZED GSPD Plans Submitted in Eduphoria 
Holiday Exemption Dates (Before or After a Holiday): 

October 11, 15 
November 22 
December 2, 20 
January 7, 17, 21 
March 14, 25 
April 17, 21

GSPD Plan Part II Due TWO Weeks Prior to Summative and 
Revision of Part I (if necessary) 

April 17

No Later Than 
May 1 
May 23

SUMMATIVES COMPLETED 
At Least 15 Days Prior to the Last Day of Instruction 
ALL information entered in Eduphoria 

Campus administrators reserve the right to conduct pre-conferences prior to formal observations. 
Campus Administrative Team responsible for annual campus training and late hires. 

Campus may require earlier due date for GSPD Plan Part II. 



DICKINSON INDEPENDENT SCHOOL DISTRICT
BOARD AGENDA DOCUMENT

Meeting Date: August 5, 2024

Item Title: Student Code of Conduct for 2024-25

Agenda Item: Robert Cobb

Background Information:
TASB did not make any changes to the 2024-2025 Student Code of Conduct. 

Recommendation:  
The Superintendent and Assistant Superintendent for Administration 
recommend approval of the Student Code of Conduct for 2024-2025.

Action Item:            √          Yes                                 No



Student Code of Conduct
2024-2025

Mission Statement

Dickinson ISD will equip and empower all learners with skills and 
experiences to achieve academic excellence and make meaningful

contributions to our world.

If you have difficulty accessing the information in this document because of disability, please contact (281) 229-6024.
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Student Code of Conduct
Accessibility
If you have difficulty accessing the information in this document because of disability, please contact 
281-229-6024.

Purpose
The Student Code of Conduct (“Code”), as required by Chapter 37 of the Texas Education Code, provides 
equitable methods and options for managing student behavior, preventing and intervening in student 
discipline problems, and imposing discipline.

The law requires the district to define misconduct that may—or must—result in a range of specific 
disciplinary consequences, including removal from a regular classroom or campus, out-of-school 
suspension, placement in a disciplinary alternative education program (DAEP), placement in a juvenile 
justice alternative education program (JJAEP), or expulsion from school.

This Student Code of Conduct has been adopted by the Dickinson ISD Board of Trustees and developed 
with the advice of the district-level planning and decision-making committee. It provides information to 
parents and students regarding standards of conduct, consequences of misconduct, and procedures for 
administering discipline. This Code remains in effect during summer school and at all school-related 
events and activities outside the school year until the board adopts an updated version for the next school 
year.

In accordance with state law, the Code shall be posted at each school campus or shall be available for 
review at the campus principal’s office. Additionally, the Code shall be available at the campus behavior 
coordinator’s office and posted on the district’s website. Parents shall be notified of any conduct violation 
that may result in a student being suspended, placed in a DAEP or JJAEP, expelled, or taken into custody 
by a law enforcement officer under Chapter 37 of the Education Code.

Because the Student Code of Conduct is adopted by the district’s board of trustees, it has the force of 
policy. In the event of a conflict between the Code and the Student Handbook, the Code shall prevail.

Please note: The discipline of students with disabilities who are eligible for services under federal law 
(Individuals with Disabilities Education Act and Section 504 of the Rehabilitation Act of 1973) is subject 
to the provisions of those laws.
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School District Authority and Jurisdiction
Dickinson ISD believes in a collaborative approach to discipline, with multiple people providing 
emotional social support to students, rather than just one person. All campus principals and assistant 
principals handle student discipline. Each campus administrator will serve as a campus behavior 
coordinator in regard to student discipline, as outlined in the Dickinson ISD District of Innovation Plan.

School rules and the district’s authority to administer discipline apply whenever the interest of the district 
is involved, on or off school grounds, in conjunction with or independent of classes and school-sponsored 
activities.

The district has disciplinary authority over a student:

1. During the regular school day; 
2. While the student is traveling on district transportation;
3. During lunch periods in which a student is allowed to leave campus;
4. At any school-related activity, regardless of time or location;
5. For any school-related misconduct, regardless of time or location;
6. When retaliation against a school employee, board member, or volunteer occurs or is threatened, 

regardless of time or location;
7. When a student engages in cyberbullying, as defined by Education Code 37.0832;
8. When criminal mischief is committed on or off school property or at a school-related event;
9. For certain offenses committed within 300 feet of school property as measured from any point on 

the school’s real property boundary line;
10. For certain offenses committed while on school property or while attending a school-sponsored or 

school-related activity of another district in Texas;
11. When the student commits a felony, as provided by Education Code 37.006 or 37.0081; and
12. When the student is required to register as a sex offender.

Campus Behavior Coordinator
As required by law, a person at each campus must be designated to serve as the campus behavior 
coordinator. The designated person may be the principal or any other campus administrator selected by 
the principal. The campus behavior coordinator is primarily responsible for maintaining student 
discipline. The district shall post on its website and in the Student Handbook, for each campus, the email 
address and telephone number of the person serving as campus behavior coordinator. Contact information 
may be found at http://www.dickinsonisd.org/ and at http://www.dickinsonisd.org/page/pi.public_info. 

Threat Assessment and Safe and Supportive School Team 
The CBC or other appropriate administrator will work closely with the campus threat assessment and safe 
and supportive school team to implement the district’s threat assessment policy and procedures, as 
required by law, and shall take appropriate disciplinary action in accordance with the Code of Conduct. 

Searches 
District officials may conduct searches of students, their belongings, and their vehicles in accordance with 
state and federal law and district policy. Searches of students shall be conducted in a reasonable and 
nondiscriminatory manner. Refer to the district’s policies at FNF(LEGAL) and FNF(LOCAL) for more 
information regarding investigations and searches. 

The district has the right to search a vehicle driven to school by a student and parked on school property 
whenever there is reasonable suspicion to believe it contains articles or materials prohibited by the 
district.

http://www.dickinsonisd.org/
http://www.dickinsonisd.org/page/pi.public_info
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Desks, lockers, district-provided technology, and similar items are the property of the district and are 
provided for student use as a matter of convenience. District property is subject to search or inspection at 
any time without notice.

Reporting Crimes
The principal or campus behavior coordinator and other school administrators as appropriate shall report 
crimes as required by law and shall call local law enforcement when an administrator suspects that a 
crime has been committed on campus.

Revoking Transfers
The district has the right to revoke the transfer of a nonresident student for violating the district’s Code of 
Conduct.

Security Personnel 
To ensure the security and protection of students, staff, and property, the board employs school liaison 
officers (SLOs), and security personnel. In accordance with law, the board has coordinated with the 
campus behavior coordinator and other district employees to ensure appropriate law enforcement duties 
are assigned to security staff. The law enforcement duties of district peace officers are listed in policy 
CKE(LOCAL). 

The law enforcement duties of school resource officers are:  

a) conducting investigations of all criminal violations (with the exception of major criminal violations 
such as murder or sexual assault in which instance the Officers will assist the law enforcement agency 
with primary jurisdiction) occurring on DISD property or at DISD-sponsored or school-related 
activities, except at DISD Extracurricular Activities, on or off DISD property;

b) patrolling the periphery of DISD campuses (up to and including  1000 feet beyond the real property 
boundary lines) for the purpose of controlling narcotic/alcohol sale and use, gang related activities 
and other crimes including those prohibited by Texas Education Code § 37.006(a), § 37.007, and  
§37.110;

c) attending DISD sponsored or School Related Activities during school hours;
d) working with faculty/administration/student body/parents to develop the necessary knowledge and 

skill required of such faculty/administration/student body/parents to detect the presence and dangers 
of narcotics and/or alcohol;

e) acting as educational resources for the criminal justice system and its operation in society;
f) establishing good rapport with students to establish a role model for good community/criminal justice 

system relationships;
g) providing security on the various DISD campuses for prevention of theft, trespassing, and intrusion;
h) responding to night and weekend calls when DISD buildings are found opened or unlawfully entered;
i) reporting open and unlawfully entered DISD buildings to the prescribed personnel;
j) acting as a liaison with public safety authorities on all matters affecting school security;
k) consulting with DISD Administration on methods of increasing security in and around the remises of 

each school;
l) assisting DISD Administration with enforcement of its written Student Code of Conduct adopted 

pursuant to law;
m) investigating and participating in DISD's student disciplinary actions as reasonably necessary;
n) complying with DISD's policies and procedures, including those relating to the prohibition against the 

use of alcohol or drugs and required drug and alcohol testing set forth in DISD Board policies and 
administrative regulations, to the extent that there are no conflicts with policies of the Sheriff's Office 
or the County;

o) upholding the laws of the State of Texas;
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p) preserving the peace within the Officer's jurisdiction by all lawful means;
q) performing such other law enforcement duties as may be agreed upon by the Sheriff and DISD; and
r) performing duties required of peace officers under Texas law.

The law enforcement duties of district security personnel are to monitor campus grounds and report 
suspicious activity or concerning behavior. 

“Parent” Defined
Throughout the Code of Conduct and related discipline policies, the term “parent” includes a parent, legal 
guardian, or other person having lawful control of the child.

Participating in Graduation Activities
The district has the right to limit a student’s participation in graduation activities for violating the 
district’s Code. 

Participation might include a speaking role, as established by district policy and procedures.

Students eligible to give the opening and closing remarks at graduation shall be notified by the campus 
principal. Notwithstanding any other eligibility requirements, in order to be considered eligible, a student 
shall not have engaged in any misconduct that resulted in an out-of-school suspension, removal to a 
DAEP, or expulsion during the semester immediately preceding graduation. 

The valedictorian and salutatorian may also have speaking roles at graduation. No student shall be eligible 
to have such a speaking role if he or she engaged in any misconduct that resulted in an out-of-school 
suspension, removal to a DAEP, or expulsion during the semester immediately preceding graduation.

Unauthorized Persons
In accordance with Education Code 37.105, a school administrator, school resource officer (SRO), or 
district police officer shall have the authority to refuse entry to or eject a person from district property if 
the person refuses to leave peaceably on request and:

1. The person poses a substantial risk of harm to any person; or
2. The person behaves in a manner that is inappropriate for a school setting and persists in the 

behavior after being given a verbal warning that the behavior is inappropriate and may result in 
refusal of entry or ejection.

Appeals regarding refusal of entry or ejection from district property may be filed in accordance with 
policies FNG(LOCAL) or GF(LOCAL), as appropriate. However, the timelines for the district’s 
grievance procedures shall be adjusted as necessary to permit the person to address the board in person 
within 90 calendar days, unless the complaint is resolved before a board hearing.

See DAEP—Restrictions During Placement on page 21 for information regarding a student assigned to 
DAEP at the time of graduation.
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Standards for Student Conduct
Dickinson ISD is firmly committed to providing a safe and successful learning environment for all 
students. Students who disrupt the classroom learning environment will be required to attend a behavior 
instructional seminar and parents required to attend a conference with a campus administrator. Repeated 
concerns with behavior will be referred to the campus problem solving team for further evaluative 
consideration.

Each student is expected to:

• Demonstrate courtesy, even when others do not.

• Behave in a responsible manner. 

• Exercise self-discipline.

• Attend all classes regularly and on time.

• Bring appropriate materials and assignments to class.

• Meet district and campus standards of grooming and dress.

• Obey all campus and classroom rules.

• Respect the rights and privileges of students, teachers, and other district staff and volunteers.

• Respect the property of others, including district property and facilities.

• Cooperate with and assist the school staff in maintaining safety, order, and discipline.

• Adhere to the requirements of the Student Code of Conduct.
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General Conduct Violations
The categories of conduct below are prohibited at school, in vehicles owned or operated by the district, 
and at all school-related activities, but the list does not include the most severe offenses. In the subsequent 
sections on Out-of-School Suspension on page 15, DAEP Placement on page 17, Placement and/or 
Expulsion for Certain Offenses on page 24, and Expulsion on page 26, those offenses that require or 
permit specific consequences are listed. Any offense, however, may be severe enough to result in 
Removal from the Regular Educational Setting as detailed on page 14.

Disregard for Authority
Students shall not:

• Fail to comply with directives given by school personnel.
• Leave school grounds or school-sponsored events without permission.
• Disobey rules for conduct in district vehicles.
• Refuse to accept discipline or consequence assigned by a teacher or principal.

Mistreatment of Others
Students shall not:

• Use profanity or vulgar language or make obscene gestures.
• Fight or scuffle. (For assault, see DAEP—Placement and/or Expulsion for Certain Offenses on 

page 24.)
• Threaten a district student, employee, or volunteer, including off school property if the conduct 

causes a substantial disruption to the educational environment. 
• Engage in bullying, cyberbullying, harassment, or making hit lists. (See glossary for all four terms.)
• Release or threaten to release intimate visual material of a minor or a student who is 18 years of age 

or older without the student’s consent.
• Engage in sexual or gender-based harassment or sexual abuse, whether by word, gesture, or any other 

conduct directed toward another person, including a district student, employee, board member, or 
volunteer.

• Engage in conduct that constitutes dating violence. (See glossary.) 
• Engage in inappropriate or indecent exposure of private body parts.
• Participate in hazing. (See glossary.)
• Coerce an individual to act through the use or threat of force. 
• Commit extortion or blackmail.
• Engage in inappropriate verbal, physical, or sexual conduct directed toward another person, including 

a district student, employee, or volunteer.
• Record the voice or image of another without the prior consent of the individual being recorded or in 

any way that disrupts the educational environment or invades the privacy of others.

Property Offenses
Students shall not:

• Damage or vandalize property owned by others. (For felony criminal mischief, see DAEP—
Placement and/or Expulsion for Certain Offenses on page 24.)

• Deface or damage school property, including textbooks, technology and electronic resources, lockers, 
furniture, and other equipment, with graffiti or by other means.

• Steal from students, staff, or the school.
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• Commit or assist in a robbery or theft, even if it does not constitute a felony according to the Penal 
Code. (For felony robbery, aggravated robbery, and theft, see DAEP— Placement and/or Expulsion 
for Certain Offenses on page 24.)

• Enter, without authorization, district facilities that are not open for operations.

Possession of Prohibited Items
Students shall not possess or use:

• Fireworks of any kind, smoke or stink bombs, or any other pyrotechnic device;
• A razor, box cutter, chain, or any other object used in a way that threatens or inflicts bodily injury to 

another person;
• A “look-alike” weapon that is intended to be used as a weapon or could reasonably be perceived as a 

weapon;
• An air gun or BB gun;
• Ammunition;
• A hand instrument designed to cut or stab another by being thrown;
• A firearm silencer or suppressor;
• *A location-restricted knife;
• *A club; 
• *A firearm;
• A stun gun;
• Knuckles;
• A pocketknife or any other small knife;
• Mace or pepper spray;
• Pornographic material;
• Tobacco products, cigarettes, e-cigarettes, and any component, part, or accessory for an e-cigarette 

device;
• Matches or a lighter;
• A laser pointer, unless it is for an approved use; or
• Any articles not generally considered to be weapons, including school supplies, when the principal or 

designee determines that a danger exists. 

*For weapons and firearms, see DAEP—Placement and/or Expulsion for Certain Offenses on page 
24. In many circumstances, possession of these items is punishable by mandatory expulsion under federal 
or state law.

Possession of Telecommunications or Other Electronic Devices
Students shall not:

• Use a telecommunications device, including a cell phone, or other electronic device in violation of 
district and campus rules.

Illegal, Prescription, and Over-the-Counter Drugs
Students shall not:

• Possess, use, give, or sell alcohol or an illegal drug. (Also see DAEP Placement on page 17 and 
Expulsion on page 26 for mandatory and permissive consequences under state law.)

• Possess or sell seeds or pieces of marijuana in less than a usable amount.
• Possess, use, give, or sell paraphernalia related to any prohibited substance. (See glossary for 

“paraphernalia.”)
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• Possess, use, abuse, or sell look-alike drugs or attempt to pass items off as drugs or contraband.
• Abuse the student’s own prescription drug, give a prescription drug to another student, or possess or 

be under the influence of another person’s prescription drug on school property or at a school-related 
event. (See glossary for “abuse.”)

• Abuse over-the-counter drugs. (See glossary for “abuse.”) 
• Be under the influence of prescription or over-the-counter drugs that cause impairment to body or 

mind. (See glossary for “under the influence.”)
• Have or take prescription drugs or over-the-counter drugs at school other than as provided by district 

policy. 

Misuse of Technology Resources and the Internet
Students shall not:

• Violate policies, rules, or agreements signed by the student or the student’s parent regarding the use 
of technology resources. 

• Attempt to access or circumvent passwords or other security-related information of the district, 
students, or employees or upload or create computer viruses, including off school property if the 
conduct causes a substantial disruption to the educational environment.

• Attempt to alter, destroy, or disable district technology resources including, but not limited to, 
computers and related equipment, district data, the data of others, or other networks connected to the 
district’s system, including off school property if the conduct causes a substantial disruption to the 
educational environment.

• Use the internet or other electronic communications to threaten or harass district students, employees, 
board members, or volunteers, including off school property if the conduct causes a substantial 
disruption to the educational environment or infringes on the rights of another student at school.

• Send, post, deliver, or possess electronic messages that are abusive, obscene, sexually oriented, 
threatening, harassing, damaging to another’s reputation, or illegal, including cyberbullying and 
“sexting,” either on or off school property, if the conduct causes a substantial disruption to the 
educational environment or infringes on the rights of another student at school.

• Use the internet or other electronic communication to engage in or encourage illegal behavior or 
threaten school safety, including off school property if the conduct causes a substantial disruption to 
the educational environment or infringes on the rights of another student at school. 

Safety Transgressions
Students shall not:

• Possess published or electronic material that is designed to promote or encourage illegal behavior or 
that could threaten school safety. 

• Engage in verbal (oral or written) exchanges that threaten the safety of another student, a school 
employee, or school property. 

• Make false accusations or perpetrate hoaxes regarding school safety.
• Engage in any conduct that school officials might reasonably believe will substantially disrupt the 

school program or incite violence.
• Throw objects that can cause bodily injury or property damage.
• Discharge a fire extinguisher without valid cause.
• Provide a liquid, food, or any substance that could potentially harm or injure another student.

Miscellaneous Offenses
Students shall not:
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• Violate dress and grooming standards as communicated in the Student Handbook.
• Engage in academic dishonesty, which includes cheating or copying the work of another student, 

plagiarism, and unauthorized communication between students during an examination.
• Gamble.
• Falsify records, passes, or other school-related documents.
• Engage in actions or demonstrations that substantially disrupt or materially interfere with school 

activities.
• Repeatedly violate other communicated campus or classroom standards of conduct.

The district may impose campus or classroom rules in addition to those found in the Code of Conduct. 
These rules may be posted in classrooms or given to the student and may or may not constitute violations 
of the Code of Conduct.
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Discipline Management Techniques
Discipline shall be designed to improve conduct and encourage students to be responsible members of the 
school community. Disciplinary action shall draw on the professional judgment of teachers and 
administrators and on a range of discipline management techniques, including restorative practices. 
Discipline shall be based on the seriousness of the offense, the student’s age and grade level, the 
frequency of misbehavior, the student’s attitude, the effect of the misconduct on the school environment, 
and statutory requirements.

Students with Disabilities
The discipline of students with disabilities is subject to applicable state and federal law in addition to the 
Code of Conduct. In the event of any conflict, the district shall comply with federal law. For more 
information regarding discipline of students with disabilities, see policy FOF(LEGAL). 

In accordance with the Education Code, a student who receives special education services may not be 
disciplined for conduct meeting the definition of bullying, cyberbullying, harassment, or making hit lists 
(see glossary) until an Admission, Review, and Dismissal (ARD) committee meeting has been held to 
review the conduct.

In deciding whether to order suspension, DAEP placement, or expulsion, regardless of whether the action 
is mandatory or discretionary, the district shall take into consideration a disability that substantially 
impairs the student’s capacity to appreciate the wrongfulness of the student’s conduct. 

Techniques
The following discipline management techniques may be used alone, in combination, or as part of 
progressive interventions for behavior prohibited by the Code of Conduct or by campus or classroom 
rules:

• Verbal correction, oral or written.
• Cooling-off time or a brief “time-out” period, in accordance with law. 
• Seating changes within the classroom or vehicles owned or operated by the district.
• Temporary confiscation of items that disrupt the educational process.
• Rewards or demerits.
• Behavioral contracts.
• Counseling by teachers, school counselors, or administrative personnel.
• Parent-teacher conferences. 
• Behavior coaching.
• Anger management classes.
• Mediation (victim-offender).
• Classroom circles.
• Family group conferencing.
• Grade reductions for cheating, plagiarism, and as otherwise permitted by policy. 
• Detention, including outside regular school hours. 
• Sending the student to the office, another assigned area, or to in-school suspension (ISS).
• Assignment of school duties, such as cleaning or picking up litter.
• Withdrawal of privileges, such as participation in extracurricular activities, eligibility for seeking and 

holding honorary offices, or membership in school-sponsored clubs and organizations.
• Penalties identified in student organizations’ extracurricular standards of behavior.
• Restriction or revocation of district transportation privileges.
• School-assessed and school-administered probation.
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• Out-of-school suspension, as specified in Out-of-School Suspension on page 15.
• Placement in a DAEP, as specified in DAEP on page 17.
• Expulsion and/or placement in an alternative educational setting, as specified in Placement and/or 

Expulsion for Certain Offenses on page 24.
• Expulsion, as specified in Expulsion on page 26.
• Referral to an outside agency or legal authority for criminal prosecution in addition to disciplinary 

measures imposed by the district.
• Other strategies and consequences as determined by school officials.

Prohibited Aversive Techniques
Aversive techniques are prohibited for use with students and are defined as techniques or interventions 
intended to reduce the reoccurrence of a behavior by intentionally inflicting significant physical or 
emotional discomfort or pain. Aversive techniques include: 

• Using techniques designed or likely to cause physical pain, other than corporal punishment as 
permitted by district policy. [See policy FO(LOCAL).] 

• Using techniques designed or likely to cause physical pain by electric shock or any procedure 
involving pressure points or joint locks.

• Directed release of noxious, toxic, or unpleasant spray, mist, or substance near a student’s face. 
• Denying adequate sleep, air, food, water, shelter, bedding, physical comfort, supervision, or access to 

a restroom facility. 
• Ridiculing or demeaning a student in a manner that adversely affects or endangers the learning or 

mental health of the student or constitutes verbal abuse. 
• Employing a device, material, or object that immobilizes all four of a student’s extremities, including 

prone or supine floor restraint. 
• Impairing the student’s breathing, including applying pressure to the student’s torso or neck or 

placing something in, on, or over the student’s mouth or nose or covering the student’s face. 
• Restricting the student’s circulation. 
• Securing the student to a stationary object while the student is standing or sitting.
• Inhibiting, reducing, or hindering the student’s ability to communicate. 
• Using chemical restraints. 
• Using time-out in a manner that prevents the student from being able to be involved in and progress 

appropriately in the required curriculum or any applicable individualized education program (IEP) 
goals, including isolating the student using physical barriers.

• Depriving the student of one or more of the student’s senses, unless the technique does not cause the 
student discomfort or complies with the student’s IEP or behavior intervention plan (BIP).

Notification
The CBC shall promptly notify a student’s parent by phone or in person of any violation that may result 
in in-school or out-of-school suspension, placement in a DAEP, placement in a JJAEP, or expulsion. The 
CBC shall also notify a student’s parent if the student is taken into custody by a law enforcement officer 
under the disciplinary provisions of the Education Code. 

A good-faith effort shall be made to provide written notice of the disciplinary action to the student, on the 
day the action was taken, for delivery to the student’s parent. If the parent has not been reached by 
telephone or in person by 5:00 p.m. of the first business day after the day the disciplinary action was 
taken, the CBC shall send written notification by U.S. Mail. If the CBC is not able to provide notice to the 
parent, the principal or designee shall provide the notice.
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Before the principal or appropriate administrator assigns a student under age 18 to detention outside 
regular school hours, notice shall be given to the student’s parent to inform him or her of the reason for 
the detention and permit arrangements for necessary transportation.

Appeals
Questions from parents regarding disciplinary measures should be addressed to the teacher, campus 
administration, or campus behavior coordinator, as appropriate. Appeals or complaints regarding the use 
of specific discipline management techniques should be addressed in accordance with policy 
FNG(LOCAL). A copy of the policy may be obtained from the principal’s office, the campus behavior 
coordinator’s office, or the central administration office or through Policy On Line at the following 
address: https://pol.tasb.org/Policy/Code/498?filter=FNG

The district shall not delay a disciplinary consequence while a student or parent pursues a grievance. In 
the instance of a student who is accused of conduct that meets the definition of sexual harassment as 
defined by Title IX, the district will comply with applicable federal law, including the Title IX formal 
complaint process. See policies FFH(LEGAL) and (LOCAL).

https://pol.tasb.org/Policy/Code/498?filter=FNG
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Removal from the School Bus
A bus driver may refer a student to the principal’s office, the director of transportation, or the campus 
behavior coordinator’s office to maintain effective discipline on the bus. The principal, director of 
transportation, or campus behavior coordinator must employ additional discipline management 
techniques, as appropriate, which can include restricting or revoking a student’s bus riding privileges.

To transport students safely, the vehicle operator must focus on driving and not be distracted by student 
misbehavior. Therefore, when appropriate disciplinary management techniques fail to improve student 
behavior or when specific misconduct warrants immediate removal, the principal, director of 
transportation, or the campus behavior coordinator may restrict or revoke a student’s transportation 
privileges, in accordance with law.
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Removal from the Regular Educational Setting
In addition to other discipline management techniques, misconduct may result in removal from the 
regular educational setting in the form of a routine referral or a formal removal.

Routine Referral
A routine referral occurs when a teacher sends a student to the CBC’s office as a discipline management 
technique. The CBC shall employ alternative discipline management techniques, including progressive 
interventions. A teacher or administrator may remove a student from class for behavior that violates this 
Code of Conduct to maintain effective discipline in the classroom.

Formal Removal
A teacher may initiate a formal removal from class if: 

1. A student’s behavior has been documented by the teacher as repeatedly interfering with the 
teacher’s ability to teach the class or with other students’ ability to learn; or

2. The behavior is so unruly, disruptive, or abusive that the teacher cannot teach, and the students in 
the classroom cannot learn.

Within three school days of the formal removal, the CBC or appropriate administrator shall schedule a 
conference with the student’s parent, the student, the teacher who removed the student from class, and 
any other appropriate administrator.

At the conference, the CBC or appropriate administrator shall inform the student of the alleged 
misconduct and the proposed consequences. The student shall have an opportunity to respond to the 
allegations. 

When a student is removed from the regular classroom by a teacher and a conference is pending, the CBC 
or other administrator may place the student in:

• Another appropriate classroom.
• ISS.
• Out-of-school suspension.
• DAEP.

A teacher or administrator must remove a student from class if the student engages in behavior that under 
the Education Code requires or permits the student to be placed in a DAEP or expelled. When removing 
for those reasons, the procedures in the subsequent sections on DAEP or expulsion shall be followed.

Returning a Student to the Classroom
A student who has been formally removed from class by a teacher for conduct against the teacher 
containing the elements of assault, aggravated assault, sexual assault, or aggravated sexual assault may 
not be returned to the teacher’s class without the teacher’s consent.

A student who has been formally removed by a teacher for any other conduct may be returned to the 
teacher’s class without the teacher’s consent if the placement review committee determines that the 
teacher’s class is the best or only alternative available.
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Out-of-School Suspension
Misconduct
Students may be suspended for behavior listed in the Code of Conduct as a general conduct violation, 
DAEP offense, or expellable offense.

The district shall not use out-of-school suspension for students in grade 2 or below unless the conduct 
meets the requirements established in law.

A student below grade 3 or a student who is homeless shall not be placed in out-of-school suspension 
unless, while on school property or while attending a school-sponsored or school-related activity on or off 
school property, the student engages in:

• Conduct that contains the elements of a weapons offense, as provided in Penal Code sections 46.02 or 
46.05;

• Conduct that contains the elements of assault, sexual assault, aggravated assault, or aggravated sexual 
assault, as provided by the Penal Code; or

• Selling, giving, or delivering to another person or possessing, using, or being under the influence of 
any amount of marijuana, an alcoholic beverage, or a controlled substance or dangerous drug as 
defined by federal or state law.

The district shall use a positive behavior program as a disciplinary alternative for students below grade 3 
who commit general conduct violations instead of suspension or placement in a DAEP. The program shall 
meet the requirements of law.

Process
The district’s goal is to reduce exclusionary disciplinary consequences such as out of school suspensions. 
However, certain disciplinary offenses may require a student be suspended.

State law allows a student to be suspended for no more than three school days per behavior violation, with 
no limit on the number of times a student may be suspended in a semester or school year.

Before being suspended a student shall have an informal conference with the CBC or appropriate 
administrator, who shall inform the student of the alleged misconduct and give the student an opportunity 
to respond to the allegation before the administrator makes a decision. 

The CBC shall determine the number of days of a student’s suspension, not to exceed three school days.

In deciding whether to order out-of-school suspension, the CBC shall take into consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct,
3. The student’s disciplinary history, 
4. A disability that substantially impairs the student’s capacity to appreciate the wrongfulness of the 

student’s conduct,
5. A student’s status in the conservatorship of the Department of Family and Protective Services 

(foster care), or
6. A student’s status as homeless.

The appropriate administrator shall determine any restrictions on participation in school-sponsored or 
school-related extracurricular and cocurricular activities.
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Coursework During Suspension
The district shall ensure a student receives access to coursework for foundation curriculum courses while 
the student is placed in in-school or out-of-school suspension, including at least one method of receiving 
this coursework that doesn’t require the use of the internet. 

A student removed from the regular classroom to ISS or another setting, other than a DAEP, will have an 
opportunity before the beginning of the next school year to complete each course the student was enrolled 
in at the time of removal. The district may provide the opportunity by any method available, including a 
correspondence course, another distance learning option, or summer school. The district will not charge 
the student for any method of completion provided by the district.
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Disciplinary Alternative Education Program (DAEP) Placement
The DAEP shall be provided in a setting other than the student’s regular classroom. An elementary school 
student may not be placed in a DAEP with a student who is not an elementary school student.

For purposes of DAEP, elementary classification shall be kindergarten–grade 5 and secondary 
classification shall be grades 6–12.

Summer programs provided by the district shall serve students assigned to a DAEP in conjunction with 
other students.

A student who is expelled for an offense that otherwise would have resulted in a DAEP placement does 
not have to be placed in a DAEP in addition to the expulsion.

In deciding whether to place a student in a DAEP, regardless of whether the action is mandatory or 
discretionary, the campus behavior coordinator shall take into consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct,
3. The student’s disciplinary history, 
4. A disability that substantially impairs the student’s capacity to appreciate the wrongfulness of the 

student’s conduct,
5. A student’s status in the conservatorship of the Department of Family and Protective Services 

(foster care), or
6. A student’s status as homeless.

Discretionary Placement: Misconduct That May Result in DAEP Placement
A student may be placed in a DAEP for behaviors prohibited in the General Conduct Violations section of 
this Code.

Misconduct Identified in State Law

In accordance with state law, a student may be placed in a DAEP for any of the following offenses:

• Engaging in bullying that encourages a student to commit or attempt to commit suicide.
• Inciting violence against a student through group bullying.
• Releasing or threatening to release intimate visual material of a minor or of a student who is 18 years 

of age or older without the student’s consent.
• Involvement in a public school fraternity, sorority, or secret society, or gang including participating as 

a member or pledge, or soliciting another person to become a pledge or member of a public school 
fraternity, sorority, secret society, or gang. (See glossary.)

• Involvement in criminal street gang activity. (See glossary.)
• Any criminal mischief, including a felony.
• Assault (no bodily injury) with threat of imminent bodily injury.
• Assault by offensive or provocative physical contact.

In accordance with state law, a student may be placed in a DAEP if the superintendent or the 
superintendent’s designee has reasonable belief (see glossary) that the student engaged in conduct 
punishable as a felony, other than aggravated robbery or those listed as offenses in Title 5 (see glossary) 
of the Penal Code, that occurs off school property and not at a school-sponsored or school-related event, 
if the student’s presence in the regular classroom threatens the safety of other students or teachers or will 
be detrimental to the educational process.
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The CBC may place a student in a DAEP for off-campus conduct for which DAEP placement is required 
by state law if the administrator does not have knowledge of the conduct before the first anniversary of 
the date the conduct occurred.

Mandatory Placement: Misconduct That Requires DAEP Placement
A student must be placed in a DAEP if the student:

• Engages in conduct relating to a false alarm or report (including a bomb threat) or a terroristic threat 
involving a public school. (See glossary.)

• Commits the following offenses on school property, within 300 feet of school property as measured 
from any point on the school’s real property boundary line, or while attending a school-sponsored or 
school-related activity on or off school property:

• Engages in conduct punishable as a felony.
• Commits an assault (see glossary) under Penal Code 22.01(a)(1).
• Sells, gives, or delivers to another person or possesses, uses, or is under the influence of a 

controlled substance or dangerous drug in an amount not constituting a felony offense. (School-
related felony drug offenses are addressed in Expulsion on page 26.) (See glossary for "under the 
influence", "controlled substance," and "dangerous drug.")

• Sells, gives, or delivers to another person or possesses, uses, or is under the influence of 
marijuana or THC. A student with a valid prescription for low-THC cannabis as authorized by 
Chapter 487 of the Health and Safety Code does not violate this provision. 

• Sells, gives, or delivers to another person an alcoholic beverage; commits a serious act or offense 
while under the influence of alcohol; or possesses, uses, or is under the influence of alcohol. 

• Behaves in a manner that contains the elements of an offense relating to abusable volatile 
chemicals.

• Sells, gives, or delivers to another person or possesses or uses an e-cigarette.
• Behaves in a manner that contains the elements of the offense of public lewdness or indecent 

exposure. (See glossary.)
• Engages in conduct that contains the elements of an offense of harassment against an employee 

under Penal Code 42.07(a)(1), (2), (3), or (7).

• Engages in expellable conduct and is six to nine years of age.
• Commits a federal firearms violation and is younger than six years of age.
• Engages in conduct that contains the elements of the offense of retaliation against any school 

employee or volunteer on or off school property. (Committing retaliation in combination with another 
expellable offense is addressed in Expulsion on page 26.)

• Engages in conduct punishable as aggravated robbery or a felony listed under Title 5 (see glossary) 
of the Penal Code when the conduct occurs off school property and not at a school-sponsored or 
school-related event and:

1. The student receives deferred prosecution (see glossary),
2. A court or jury finds that the student has engaged in delinquent conduct (see glossary), or
3. The superintendent or designee has a reasonable belief (see glossary) that the student engaged in the 

conduct.

Sexual Assault and Campus Assignments
A student shall be transferred to another campus if: 

• The student has been convicted of continuous sexual abuse of a young child or disabled individual or 
convicted of or placed on deferred adjudication for sexual assault or aggravated sexual assault against 
another student on the same campus; and 
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• The victim’s parent or another person with the authority to act on behalf of the victim requests that 
the board transfer the offending student to another campus. 

If there is no other campus in the district serving the grade level of the offending student, the offending 
student shall be transferred to a DAEP.

Process
Removals to a DAEP shall be made by the CBC.

Conference

When a student is removed from class for a DAEP offense, the CBC or appropriate administrator shall 
schedule a conference within three school days with the student’s parent, the student, and, in the case of a 
teacher removal, the teacher.

At the conference, the CBC or appropriate administrator shall provide the student: 

• Information, orally or in writing, of the reasons for the removal; 
• An explanation of the basis for the removal; and 
• An opportunity to respond to the reasons for the removal.

Following valid attempts to require attendance, the district may hold the conference and make a 
placement decision regardless of whether the student or the student’s parents attend the conference.

Consideration of Mitigating Factors

In deciding whether to place a student in a DAEP, regardless of whether the action is mandatory or 
discretionary, the CBC shall take into consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct, 
3. The student’s disciplinary history, 
4. A disability that substantially impairs the student’s capacity to appreciate the wrongfulness of the 

student’s conduct,
5. A student’s status in the conservatorship of the Department of Family and Protective Services 

(foster care), or
6. A student’s status as homeless.

Placement Order

After the conference, if the student is placed in a DAEP, the CBC shall write a placement order. A copy 
of the DAEP placement order and information for the parent or person standing in parental relation to the 
student regarding the process for requesting a full individual and initial evaluation of the student for 
purposes of special education services shall be sent to the student and the student’s parent. 

Not later than the second business day after the conference, the board’s designee shall deliver to the 
juvenile court a copy of the placement order and all information required by Section 52.04 of the Family 
Code.

If the student is placed in a DAEP and the length of placement is inconsistent with the guidelines included 
in this Code of Conduct, the placement order shall give notice of the inconsistency.

DAEP at Capacity

If a DAEP is at capacity at the time the CBC is deciding placement for conduct related to marijuana, 
THC, an e-cigarette, alcohol, or an abusable volatile chemical, the student shall be placed in ISS then 
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transferred to a DAEP for the remainder of the period if space becomes available before the expiration of 
the period of the placement. 

If a DAEP is at capacity at the time the CBC is deciding placement for a student who engaged in violent 
conduct, a student placed in a DAEP for conduct related to marijuana, THC, an e-cigarette, alcohol, or an 
abusable volatile chemical may be placed in ISS to make a position in the DAEP available for the student 
who engaged in violent conduct. If a position becomes available in a DAEP before the expiration of the 
period of the placement for the student removed, the student shall be returned to a DAEP for the 
remainder of the period.

Coursework Notice

The parent or guardian of a student placed in DAEP shall be given written notice of the student’s 
opportunity to complete, at no cost to the student, a foundation curriculum course in which the student 
was enrolled at the time of removal and which is required for graduation. The notice shall include 
information regarding all methods available for completing the coursework.

Length of Placement
In coordination with district practice and the Principal for Alternative Education, the CBC shall determine 
the duration of a student’s placement in a DAEP.

The duration of a student’s placement shall be determined case by case based on the seriousness of the 
offense, the student’s age and grade level, the frequency of misconduct, the student’s attitude, and 
statutory requirements.

The maximum period of DAEP placement shall be one calendar year, except as provided below.

Unless otherwise specified in the placement order, days absent from a DAEP shall not count toward 
fulfilling the total number of days required in a student’s DAEP placement order.

The district shall administer the required pre- and post-assessments for students assigned to DAEP for a 
period of 90 days or longer in accordance with established district administrative procedures for 
administering other diagnostic or benchmark assessments.

Exceeds One Year

Placement in a DAEP may exceed one year when a review by the district determines that the student is a 
threat to the safety of other students or to district employees.

The statutory limitations on the length of a DAEP placement do not apply to a placement resulting from 
the board’s decision to place a student who engaged in the sexual assault of another student so that the 
students are not assigned to the same campus.

Exceeds School Year

Students who are in a DAEP placement at the end of one school year may be required to continue that 
placement at the start of the next school year to complete the assigned term of placement.

For placement in a DAEP to extend beyond the end of the school year, the CBC or the board’s designee 
must determine that:

1. The student’s presence in the regular classroom or campus presents a danger of physical harm to the 
student or others, or

2. The student has engaged in serious or persistent misbehavior (see glossary) that violates the 
district’s Code of Conduct.
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Exceeds 60 Days

For placement in a DAEP to extend beyond 60 days or the end of the next grading period, whichever is 
sooner, a student’s parent shall be given notice and the opportunity to participate in a proceeding before 
the board or the board’s designee.

Appeals
Questions from parents regarding disciplinary measures should be addressed to the campus 
administration.

Student or parent appeals regarding a student’s placement in a DAEP should be addressed in accordance 
with policy FOC (LOCAL). A copy of this policy may be obtained from the principal’s office, the 
campus behavior coordinator’s office, the central administration office, or through Policy On Line at the 
following address: https://pol.tasb.org/Policy/Download/498?filename=FOC(LOCAL).pdf 

The decision to remove a student to a DAEP may be appealed to the assistant superintendent or designee 
within two workdays after receipt of the written notice of removal. The decision of the assistant 
superintendent or designee shall be final.

The district shall not delay disciplinary consequences pending the outcome of an appeal. 

Restrictions During Placement
State law prohibits a student placed in a DAEP for reasons specified in state law from attending or 
participating in school-sponsored or school-related extracurricular activities.

A student placed at DAEP must follow district procedures regarding transportation as explained in the 
Dickinson Alternative Learning Center Handbook and Coastal Alternative Program Handbook.

A student placed at the Esmond Center shall not be provided transportation unless he or she is a student 
with a disability who is entitled to transportation in accordance with the student’s individualized 
education program (IEP) or Section 504 plan.

For seniors who are eligible to graduate and are assigned to a DAEP at the time of graduation, the last day 
of placement in the program shall be the last instructional day, and the student shall be allowed to 
participate in the graduation ceremony and related graduation activities unless otherwise specified in the 
DAEP placement order.

Placement Review
A student placed in a DAEP shall be provided a review of his or her status, including academic status, by 
the CBC or the board’s designee at intervals not to exceed 120 days. In the case of a high school student, 
the student’s progress toward graduation and the student’s graduation plan shall also be reviewed. At the 
review, the student or the student’s parent shall be given the opportunity to present arguments for the 
student’s return to the regular classroom or campus. The student may not be returned to the classroom of 
a teacher who removed the student without that teacher’s consent.

Additional Misconduct
If during the term of placement in a DAEP the student engages in additional misconduct for which 
placement in a DAEP or expulsion is required or permitted, additional proceedings may be conducted, 
and the CBC may enter an additional disciplinary order as a result of those proceedings.

Notice of Criminal Proceedings
When a student is placed in a DAEP for certain offenses, the office of the prosecuting attorney shall 
notify the district if:

https://pol.tasb.org/Policy/Download/498?filename=FOC(LOCAL).pdf
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1. Prosecution of a student’s case was refused for lack of prosecutorial merit or insufficient evidence, 
and no formal proceedings, deferred adjudication (see glossary), or deferred prosecution will be 
initiated, or

2. The court or jury found a student not guilty or made a finding that the student did not engage in 
delinquent conduct or conduct indicating a need for supervision, and the case was dismissed with 
prejudice.

If a student was placed in a DAEP for such conduct, on receiving the notice from the prosecutor, the 
superintendent or designee shall review the student’s placement and schedule a review with the student’s 
parent not later than the third day after the superintendent or designee receives notice from the prosecutor. 
The student may not be returned to the regular classroom pending the review.

After reviewing the notice and receiving information from the student’s parent, the superintendent or 
designee may continue the student’s placement if there is reason to believe that the presence of the 
student in the regular classroom threatens the safety of other students or teachers.

The student or the student’s parent may appeal the superintendent’s decision to the board. The student 
may not be returned to the regular classroom pending the appeal. In the case of an appeal, the board shall, 
at the next scheduled meeting, review the notice from the prosecutor and receive information from the 
student, the student’s parent, and the superintendent or designee, and confirm or reverse the decision of 
the superintendent or designee. The board shall make a record of the proceedings.

If the board confirms the decision of the superintendent or designee, the student and the student’s parent 
may appeal to the Commissioner of Education. The student may not be returned to the regular classroom 
pending the appeal.

Withdrawal During Process
When a student violates the district’s Code of Conduct in a way that requires or permits the student to be 
placed in a DAEP and the student withdraws from the district before a placement order is completed, the 
CBC may complete the proceedings and issue a placement order. If the student then re-enrolls in the 
district during the same or a subsequent school year, the district may enforce the order at that time, less 
any period of the placement that has been served by the student during enrollment in another district. If 
the CBC or the board fails to issue a placement order after the student withdraws, the next district in 
which the student enrolls may complete the proceedings and issue a placement order.

Newly Enrolled Students
The district shall decide on a case-by-case basis whether to continue the placement of a student who 
enrolls in the district and was assigned to a DAEP in an open-enrollment charter school or another district 
including a district in another state. The district may place the student in the district’s DAEP or a regular 
classroom setting.

When a student enrolls in the district with a DAEP placement from a district in another state, the district 
has the right to place the student in DAEP to the same extent as any other newly enrolled student if the 
behavior committed is a reason for DAEP placement in the receiving district.

State law requires the district to reduce a placement imposed by a district in another state that exceeds one 
year so that the total placement does not exceed one year. After a review, however, the placement may be 
extended beyond a year if the district determines that the student is a threat to the safety of other students 
or employees or the extended placement is in the best interest of the student.
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Emergency Placement Procedure
When an emergency placement is necessary because the student’s behavior is so unruly, disruptive, or 
abusive that it seriously interferes with classroom or school operations, the student shall be given oral 
notice of the reason for the action. Not later than the tenth day after the date of the placement, the student 
shall be given the appropriate conference required for assignment to a DAEP.

Transition Services
In accordance with law and district procedures, campus staff shall provide transition services to a student 
returning to the regular classroom from an alternative education program, including a DAEP. See policy 
FOCA(LEGAL) for more information.
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Placement and/or Expulsion for Certain Offenses
This section includes two categories of offenses for which the Education Code provides unique 
procedures and specific consequences.

Registered Sex Offenders
Upon receiving notification in accordance with state law that a student is currently required to register as 
a sex offender, the district must remove the student from the regular classroom and determine appropriate 
placement unless the court orders JJAEP placement.

If the student is under any form of court supervision, including probation, community supervision, or 
parole, the student shall be placed in either DAEP or JJAEP for at least one semester.

If the student is not under any form of court supervision, the student may be placed in DAEP or JJAEP 
for one semester or placed in a regular classroom. The student may not be placed in the regular classroom 
if the board or its designee determines that the student’s presence:

1. Threatens the safety of other students or teachers,
2. Will be detrimental to the educational process, or 
3. Is not in the best interests of the district’s students.

Review Committee

At the end of the first semester of a student’s placement in an alternative educational setting and before 
the beginning of each school year for which the student remains in an alternative placement, the district 
shall convene a committee, in accordance with state law, to review the student’s placement. The 
committee shall recommend whether the student should return to the regular classroom or remain in the 
placement. Absent a special finding, the board or its designee must follow the committee’s 
recommendation.

The placement review of a student with a disability who receives special education services must be made 
by the ARD committee.

Newly Enrolled Students

If a student enrolls in the district during a mandatory placement as a registered sex offender, the district 
may count any time already spent by the student in a placement or may require an additional semester in 
an alternative placement without conducting a review of the placement.

Appeal

A student or the student’s parent may appeal the placement by requesting a conference between the board 
or its designee, the student, and the student’s parent. The conference is limited to the factual question of 
whether the student is required to register as a sex offender. Any decision of the board or its designee 
under this section is final and may not be appealed.

Certain Felonies
Regardless of whether DAEP placement or expulsion is required or permitted by one of the reasons in the 
DAEP Placement or Expulsion sections, in accordance with Education Code 37.0081, a student may be 
expelled and placed in either DAEP or JJAEP if the board or CBC makes certain findings and the 
following circumstances exist in relation to aggravated robbery or a felony offense under Title 5 (see 
glossary) of the Penal Code. The student must have:

• Received deferred prosecution for conduct defined as aggravated robbery or a Title 5 felony offense;
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• Been found by a court or jury to have engaged in delinquent conduct for conduct defined as 
aggravated robbery or a Title 5 felony offense;

• Been charged with engaging in conduct defined as aggravated robbery or a Title 5 felony offense;
• Been referred to a juvenile court for allegedly engaging in delinquent conduct for conduct defined as 

aggravated robbery or a Title 5 felony offense; or
• Received probation or deferred adjudication or have been arrested for, charged with, or convicted of 

aggravated robbery or a Title 5 felony offense.

The district may expel the student and order placement under these circumstances regardless of:

1. The date on which the student’s conduct occurred,
2. The location at which the conduct occurred,
3. Whether the conduct occurred while the student was enrolled in the district, or
4. Whether the student has successfully completed any court disposition requirements imposed in 

connection with the conduct.

Hearing and Required Findings

The student must first have a hearing before the board or its designee, who must determine that in 
addition to the circumstances above that allow for the expulsion, the student’s presence in the regular 
classroom:

1. Threatens the safety of other students or teachers,
2. Will be detrimental to the educational process, or
3. Is not in the best interest of the district’s students.

Any decision of the board or the board’s designee under this section is final and may not be appealed.

Length of Placement

The student is subject to the placement until:

1. The student graduates from high school,
2. The charges are dismissed or reduced to a misdemeanor offense, or
3. The student completes the term of the placement or is assigned to another program.

Placement Review

A student placed in a DAEP or JJAEP under this section is entitled to a review of his or her status, 
including academic status, by the CBC or board’s designee at intervals not to exceed 120 days. In the case 
of a high school student, the student’s progress toward graduation and the student’s graduation plan shall 
also be reviewed. At the review, the student or the student’s parent shall have the opportunity to present 
arguments for the student’s return to the regular classroom or campus.

Newly Enrolled Students

A student who enrolls in the district before completing a placement under this section from another school 
district must complete the term of the placement.
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Expulsion
In deciding whether to order expulsion, regardless of whether the action is mandatory or discretionary, the 
CBC shall take into consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct, 
3. The student’s disciplinary history, 
4. A disability that substantially impairs the student’s capacity to appreciate the wrongfulness of the 

student’s conduct,
5. A student’s status in the conservatorship of the Department of Family and Protective Services 

(foster care), or
6. A student’s status as homeless.

Discretionary Expulsion: Misconduct That May Result in Expulsion
Some of the following types of misconduct may result in mandatory placement in a DAEP, whether or 
not a student is expelled. (See DAEP Placement on page 17.)

Any Location

A student may be expelled for:

• Engaging in bullying that encourages a student to commit or attempt to commit suicide. 
• Inciting violence against a student through group bullying.
• Releasing or threatening to release intimate visual material of a minor or of a student who is 18 years 

of age or older without the student’s consent.
• Conduct that contains the elements of assault under Penal Code 22.01(a)(1) in retaliation against a 

school employee or volunteer.
• Criminal mischief, if punishable as a felony.
• Engaging in conduct that contains the elements of one of the following offenses against another 

student:

• Aggravated assault.
• Sexual assault.
• Aggravated sexual assault.
• Murder.
• Capital murder.
• Criminal attempt to commit murder or capital murder.
• Aggravated robbery.

• Breach of computer security. (See glossary.)
• Engaging in conduct relating to a false alarm or report (including a bomb threat) or a terroristic threat 

involving a public school.

At School, Within 300 Feet, or at a School Event

A student may be expelled for committing any of the following offenses on or within 300 feet of school 
property, as measured from any point on the school’s real property boundary line, or while attending a 
school-sponsored or school-related activity on or off school property:

• Selling, giving, or delivering to another person, or possessing, using, or being under the influence of 
any amount of marijuana, a controlled substance, or a dangerous drug, A student with a valid 
prescription for low-THC cannabis as authorized by Chapter 487 of the Health and Safety Code does 
not violate this provision. (See glossary for “under the influence.”)
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• Selling, giving, or delivering another person, or possessing, using, or being under the influence of 
alcohol; or committing a serious act or offense while under the influence of alcohol. 

• Engaging in conduct that contains the elements of an offense relating to abusable volatile chemicals.
• Engaging in conduct that contains the elements of assault under Penal Code 22.01(a)(1) against an 

employee or a volunteer.
• Engaging in deadly conduct. (See glossary.)

Within 300 Feet of School

A student may be expelled for engaging in the following conduct while within 300 feet of school 
property, as measured from any point on the school’s real property boundary line:

• Aggravated assault, sexual assault, or aggravated sexual assault.
• Arson. (See glossary.)
• Murder, capital murder, or criminal attempt to commit murder or capital murder.
• Indecency with a child.
• Aggravated kidnapping.
• Manslaughter.
• Criminally negligent homicide.
• Aggravated robbery.
• Continuous sexual abuse of a young child or disabled individual.
• Felony controlled substance or dangerous drug offenses, not including THC.
• Unlawfully carrying on or about the student’s person a handgun or a location-restricted knife, as these 

terms are defined by state law. (See glossary.)
• Possessing, manufacturing, transporting, repairing, or selling a prohibited weapon, as defined by state 

law. (See glossary.)
• Possession of a firearm, as defined by federal law. (See glossary.)

Property of Another District

A student may be expelled for committing any offense that is a state-mandated expellable offense if the 
offense is committed on the property of another district in Texas or while the student is attending a 
school-sponsored or school-related activity of a school in another district in Texas.

While in a DAEP

A student may be expelled for engaging in documented serious misbehavior that violates the district’s 
Code of Conduct, despite documented behavioral interventions while placed in a DAEP. For purposes of 
discretionary expulsion from a DAEP, serious misbehavior means:

1. Deliberate violent behavior that poses a direct threat to the health or safety of others;
2. Extortion, meaning the gaining of money or other property by force or threat;
3. Conduct that constitutes coercion, as defined by Penal Code 1.07; or
4. Conduct that constitutes the offense of:

a. Public lewdness under Penal Code 21.07;
b. Indecent exposure under Penal Code 21.08;
c. Criminal mischief under Penal Code 28.03;
d. Hazing under Education Code 37.152; or
e. Harassment under Penal Code 42.07(a)(1) of a student or district employee.

Mandatory Expulsion: Misconduct That Requires Expulsion
A student must be expelled under federal or state law for any of the following offenses that occur on 
school property or while attending a school-sponsored or school-related activity on or off school property:
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Under Federal Law

• Bringing to school or possessing at school, including any setting that is under the district’s control or 
supervision for the purpose of a school activity, a firearm, as defined by federal law. (See glossary.)

Note: Mandatory expulsion under the federal Gun Free Schools Act does not apply to a firearm that is 
lawfully stored inside a locked vehicle or to firearms used in activities approved and authorized by the 
district when the district has adopted appropriate safeguards to ensure student safety.

Under the Penal Code

• Unlawfully carrying on or about the student’s person the following, in the manner prohibited by Penal 
Code 46.02:

• A handgun, defined by state law as any firearm designed, made, or adapted to be used with one 
hand. (See glossary.) Note: A student may not be expelled solely on the basis of the student’s use, 
exhibition, or possession of a firearm that occurs at an approved target range facility that is not 
located on a school campus; while participating in or preparing for a school-sponsored, shooting 
sports competition or a shooting sports educational activity that is sponsored or supported by the 
Parks and Wildlife Department; or a shooting sports sanctioning organization working with the 
department. [See policy FNCG(LEGAL).]

• A location-restricted knife, as defined by state law. (See glossary.)

• Possessing, manufacturing, transporting, repairing, or selling a prohibited weapon, as defined in state 
law. (See glossary.)

• Behaving in a manner that contains elements of the following offenses under the Penal Code:

• Aggravated assault, sexual assault, or aggravated sexual assault.
• Arson. (See glossary.)
• Murder, capital murder, or criminal attempt to commit murder or capital murder.
• Indecency with a child.
• Aggravated kidnapping.
• Aggravated robbery.
• Manslaughter.
• Criminally negligent homicide.
• Continuous sexual abuse of a young child or disabled individual.
• Behavior punishable as a felony that involves selling, giving, or delivering to another person or 

possessing, using, or being under the influence of a controlled substance or a dangerous drug.

• Engaging in retaliation against a school employee or volunteer combined with one of the above-listed 
mandatory expulsion offenses.

Under Age Ten
When a student under the age of ten engages in behavior that is expellable behavior, the student shall not 
be expelled, but shall be placed in a DAEP. A student under age six shall not be placed in a DAEP unless 
the student commits a federal firearm offense.

Process
If a student is believed to have committed an expellable offense, the CBC or other appropriate 
administrator shall schedule a hearing within a reasonable time. The student’s parent shall be invited in 
writing to attend the hearing.

Until a hearing can be held, the CBC or other administrator may place the student in:
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• Another appropriate classroom.
• ISS.
• Out-of-school suspension.
• DAEP.

Hearing

A student facing expulsion shall be given a hearing with appropriate due process. The student is entitled 
to:

1. Representation by the student’s parent or another adult who can provide guidance to the student and 
who is not an employee of the district,

2. An opportunity to testify and to present evidence and witnesses in the student’s defense, and
3. An opportunity to question the witnesses called by the district at the hearing.

After providing notice to the student and parent of the hearing, the district may hold the hearing 
regardless of whether the student or the student’s parent attends.

The Board of Trustees delegates to the superintendent or superintendent’s designee authority to conduct 
hearings and expel students.

Board Review of Expulsion

After the due process hearing, the expelled student may request that the board review the expulsion 
decisions. The student or parent must submit a written request to the superintendent within seven days 
after receipt of the written decision. The superintendent must provide the student or parent written notice 
of the date, time, and place of the meeting at which the board will review the decision.

The board shall review the record of the expulsion hearing in a closed meeting unless the parent requests 
in writing that the matter be held in an open meeting. The board may also hear a statement from the 
student or parent and from the board’s designee.

The board shall consider and base its decision on evidence reflected in the record and any statements 
made by the parties at the review. The board shall make and communicate its decision orally at the 
conclusion of the presentation. Consequences shall not be deferred pending the outcome of the hearing.

Expulsion Order

Before ordering the expulsion, the board or CBC shall take into consideration:

1. Self-defense (see glossary),
2. Intent or lack of intent at the time the student engaged in the conduct, 
3. The student’s disciplinary history, 
4. A disability that substantially impairs the student’s capacity to appreciate the wrongfulness of the 

student’s conduct,
5. A student’s status in the conservatorship of the Department of Family and Protective Services 

(foster care), or
6. A student’s status as homeless.

If the student is expelled, the board or its designee shall deliver to the student and the student’s parent a 
copy of the order expelling the student.

Not later than the second business day after the hearing, the superintendent shall deliver to the juvenile 
court a copy of the expulsion order and the information required by Section 52.04 of the Family Code.

If the length of the expulsion is inconsistent with the guidelines included in the Code of Conduct, the 
expulsion order shall give notice of the inconsistency.
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Length of Expulsion
The length of an expulsion shall be based on the seriousness of the offense, the student’s age and grade 
level, the frequency of misbehavior, the student’s attitude, and statutory requirements.

The duration of a student’s expulsion shall be determined on a case-by-case basis. The maximum period 
of expulsion is one calendar year, except as provided below.

An expulsion may not exceed one year unless, after review, the district determines that:

1. The student is a threat to the safety of other students or to district employees, or 
2. Extended expulsion is in the best interest of the student.

State and federal law require a student to be expelled from the regular classroom for a period of at least 
one calendar year for bringing a firearm, as defined by federal law, to school. However, the 
superintendent may modify the length of the expulsion on a case-by-case basis.

Students who commit offenses that require expulsion at the end of one school year may be expelled into 
the next school year to complete the term of expulsion.

Withdrawal During Process
When a student’s conduct requires or permits expulsion from the district and the student withdraws from 
the district before the expulsion hearing takes place, the district may conduct the hearing after sending 
written notice to the parent and student.

If the student then re-enrolls in the district during the same or subsequent school year, the district may 
enforce the expulsion order at that time, less any expulsion period that has been served by the student 
during enrollment in another district.

If the CBC or the board fails to issue an expulsion order after the student withdraws, the next district in 
which the student enrolls may complete the proceedings.

Additional Misconduct
If during the expulsion, the student engages in additional conduct for which placement in a DAEP or 
expulsion is required or permitted, additional proceedings may be conducted, and the CBC or the board 
may issue an additional disciplinary order as a result of those proceedings.

Restrictions During Expulsion
Expelled students are prohibited from being on school grounds or attending school-sponsored or school-
related activities during the period of expulsion.

No district academic credit shall be earned for work missed during the period of expulsion unless the 
student is enrolled in a JJAEP or another district-approved program.

Newly Enrolled Students
The district shall decide on a case-by-case basis the placement of a student who is subject to an expulsion 
order from another district or an open-enrollment charter school upon enrollment in the district.

If a student expelled in another state enrolls in the district, the district may continue the expulsion under 
the terms of the expulsion order, may place the student in a DAEP for the period specified in the order, or 
may allow the student to attend regular classes if:

1. The out-of-state district provides the district with a copy of the expulsion order, and
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2. The offense resulting in the expulsion is also an expellable offense in the district in which the 
student is enrolling.

If a student is expelled by a district in another state for a period that exceeds one year and the district 
continues the expulsion or places the student in a DAEP, the district shall reduce the period of the 
expulsion or DAEP placement so that the entire period does not exceed one year, unless after a review it 
is determined that:

1. The student is a threat to the safety of other students or district employees, or
2. Extended placement is in the best interest of the student.

Emergency Expulsion Procedures
When an emergency expulsion is necessary to protect persons or property from imminent harm, the 
student shall be given verbal notice of the reason for the action. Within ten days after the date of the 
emergency expulsion, the student shall be given appropriate due process required for a student facing 
expulsion.

DAEP Placement of Expelled Students
The district may provide educational services to any expelled student in a DAEP; however, educational 
services in the DAEP must be provided if the student is less than ten years of age.

Transition Services
In accordance with law and district procedures, campus staff shall provide transition services for a student 
returning to the regular classroom from placement in an alternative education program, including a DAEP 
or JJAEP. See policies FOCA(LEGAL) and FODA(LEGAL) for more information.
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Glossary
Abuse is improper or excessive use.

Aggravated robbery is defined in part by Penal Code 29.03(a) as when a person commits robbery and:

1. Causes serious bodily injury to another;
2. Uses or exhibits a deadly weapon; or
3. Causes bodily injury to another person or threatens or places another person in fear of imminent 

bodily injury or death, if the other person is:

a. 65 years of age or older, or
b. A disabled person.

Armor-piercing ammunition is defined by Penal Code 46.01 as handgun ammunition used in pistols and 
revolvers and designed primarily for the purpose of penetrating metal or body armor.

Arson is defined in part by Penal Code 28.02 as a crime that involves:

1. Starting a fire or causing an explosion with intent to destroy or damage:

a. Any vegetation, fence, or structure on open-space land; or
b. Any building, habitation, or vehicle:

(1) Knowing that it is within the limits of an incorporated city or town,
(2) Knowing that it is insured against damage or destruction,
(3) Knowing that it is subject to a mortgage or other security interest,
(4) Knowing that it is located on property belonging to another,
(5) Knowing that it has located within it property belonging to another, or 
(6) When the person starting the fire is reckless about whether the burning or explosion will 

endanger the life of some individual or the safety of the property of another.

2. Recklessly starting a fire or causing an explosion while manufacturing or attempting to manufacture 
a controlled substance if the fire or explosion damages any building, habitation, or vehicle; or

3. Intentionally starting a fire or causing an explosion and in so doing:

a. Recklessly damaging or destroying a building belonging to another, or
b. Recklessly causing another person to suffer bodily injury or death.

Assault is defined in part by Penal Code 22.01 as intentionally, knowingly, or recklessly causing bodily 
injury to another; intentionally or knowingly threatening another with imminent bodily injury; or 
intentionally or knowingly causing physical contact with another that can reasonably be regarded as 
offensive or provocative.

Breach of computer security includes knowingly accessing a computer, computer network, or computer 
system without the effective consent of the owner as defined in Penal Code 33.02, if the conduct involves 
accessing a computer, computer network, or computer system owned by or operated on behalf of a school 
district and the student knowingly alters, damages, or deletes school district property or information or 
commits a breach of any other computer, computer network, or computer system.

Bullying is defined as a single significant act or a pattern of acts by one or more students directed at 
another student that exploits an imbalance of power and involves engaging in written or verbal 
expression, expression through electronic means, or physical conduct that:

1. Has the effect or will have the effect of physically harming a student, damaging a student’s 
property, or placing a student in reasonable fear of harm to the student’s person or damage to the 
student’s property; 
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2. Is sufficiently severe, persistent, or pervasive enough that the action or threat creates an 
intimidating, threatening, or abusive educational environment for a student;

3. Materially and substantially disrupts the educational process or the orderly operation of a classroom 
or school; or 

4. Infringes on the rights of the victim at school.

Bullying includes cyberbullying. (See below.) This state law on bullying prevention applies to:

1. Bullying that occurs on or is delivered to school property or to the site of a school-sponsored or 
school-related activity on or off school property; 

2. Bullying that occurs on a publicly or privately owned school bus or vehicle being used for 
transportation of students to or from school or a school-sponsored or school-related activity; and

3. Cyberbullying that occurs off school property or outside of a school-sponsored or school-related 
activity if the cyberbullying interferes with a student’s educational opportunities or substantially 
disrupts the orderly operation of a classroom, school, or school-sponsored or school-related activity.

Chemical dispensing device is defined by Penal Code 46.01 as a device designed, made, or adapted for 
the purpose of dispensing a substance capable of causing an adverse psychological or physiological effect 
on a human being. A small chemical dispenser sold commercially for personal protection is not in this 
category.

Club is defined by Penal Code 46.01 as an instrument, specially designed, made, or adapted for the 
purpose of inflicting serious bodily injury or death by striking a person with the instrument, and includes 
but is not limited to a blackjack, nightstick, mace, and tomahawk.

Controlled substance means a substance, including a drug, an adulterant, and a dilutant, listed in 
Schedules I through V or Penalty Group 1, 1-A, 1-B, 2, 2-A, 3, or 4 of the Texas Controlled Substances 
Act. The term includes the aggregate weight of any mixture, solution, or other substance containing a 
controlled substance. The term does not include hemp, as defined by Agriculture Code 121.001, or the 
tetrahydrocannabinols (THC) in hemp.

Criminal street gang is defined by Penal Code 71.01 as three or more persons having a common 
identifying sign or symbol or an identifiable leadership who continuously or regularly associate in the 
commission of criminal activities.

Cyberbullying is defined by Education Code 37.0832 as bullying that is done through the use of any 
electronic communication device, including through the use of a cellular or other type of telephone, a 
computer, a camera, electronic mail, instant messaging, text messaging, a social media application, an 
internet website, or any other internet-based communication tool. 

Dangerous drug is defined by Health and Safety Code 483.001 as a device or a drug that is unsafe for 
self-medication and that is not included in Schedules I through V or Penalty Groups 1 through 4 of the 
Texas Controlled Substances Act. The term includes a device or drug that federal law prohibits dispensing 
without prescription or restricts to use by or on the order of a licensed veterinarian.

Dating violence occurs when a person in a current or past dating relationship uses physical, sexual, 
verbal, or emotional abuse to harm, threaten, intimidate, or control another person in the relationship. 
Dating violence also occurs when a person commits these acts against a person in a marriage or dating 
relationship with the individual who is or was once in a marriage or dating relationship with the person 
committing the offense, as defined by Section 71.0021 of the Family Code.

Deadly conduct under Penal Code 22.05 occurs when a person recklessly engages in conduct that places 
another in imminent danger of serious bodily injury, such as knowingly discharging a firearm in the 
direction of an individual, habitation, building, or vehicle.
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Deferred adjudication is an alternative to seeking a conviction in court that may be offered to a juvenile 
for delinquent conduct or conduct indicating a need for supervision.

Deferred prosecution may be offered to a juvenile as an alternative to seeking a conviction in court for 
delinquent conduct or conduct indicating a need for supervision.

Delinquent conduct is conduct that violates either state or federal law and is punishable by imprisonment 
or confinement in jail. It includes conduct that violates certain juvenile court orders, including probation 
orders, but does not include violations of traffic laws.

Discretionary means that something is left to or regulated by a local decision maker.

E-cigarette means an electronic cigarette or any other device that simulates smoking by using a 
mechanical heating element, battery, or electronic circuit to deliver nicotine or other substances to the 
individual inhaling from the device or a consumable liquid solution or other material aerosolized or 
vaporized during the use of an electronic cigarette or other device described by this provision. The term 
includes any device that is manufactured, distributed, or sold as an e-cigarette, e-cigar, or e-pipe or under 
another product name or description and a component, part, or accessory for the device, regardless of 
whether the component, part, or accessory is sold separately from the device.

Explosive weapon is defined by Penal Code 46.01 as any explosive or incendiary bomb, grenade, rocket, 
or mine and its delivery mechanism that is designed, made, or adapted for the purpose of inflicting serious 
bodily injury, death, or substantial property damage, or for the principal purpose of causing such a loud 
report as to cause undue public alarm or terror.

False alarm or report under Penal Code 42.06 occurs when a person knowingly initiates, communicates, 
or circulates a report of a present, past, or future bombing, fire, offense, or other emergency that he or she 
knows is false or baseless and that would ordinarily:

1. Cause action by an official or volunteer agency organized to deal with emergencies;
2. Place a person in fear of imminent serious bodily injury; or
3. Prevent or interrupt the occupation of a building, room, or place of assembly.

Firearm is defined by federal law (18 U.S.C. 921(a)) as: 

1. Any weapon (including a starter gun) that will, is designed to, or may readily be converted to expel 
a projectile by the action of an explosive;

2. The frame or receiver of any such weapon;
3. Any firearm muffler or firearm silencer, defined as any device for silencing, muffling, or 

diminishing the report of a portable firearm; or
4. Any destructive device, such as any explosive, incendiary or poison gas bomb, or grenade.

Such term does not include an antique firearm.

Graffiti includes markings with paint, an indelible pen or marker, or an etching or engraving device on 
tangible property without the effective consent of the owner. The markings may include inscriptions, 
slogans, drawings, or paintings.

Handgun is defined by Penal Code 46.01 as any firearm that is designed, made, or adapted to be fired 
with one hand.

Harassment includes:

1. Conduct that meets the definition established in district policies DIA(LOCAL) and FFH(LOCAL); 
2. Conduct that threatens to cause harm or bodily injury to another person, including a district student, 

employee, board member, or volunteer; is sexually intimidating; causes physical damage to the 

https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=18-USC-849457050-943489799&term_occur=999&term_src=title:18:part:I:chapter:44:section:921
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property of another student; subjects another student to physical confinement or restraint; or 
maliciously and substantially harms another student’s physical or emotional health or safety, as 
defined in Education Code 37.001(b)(2); or

3. Conduct that is punishable as a crime under Penal Code 42.07, including the following types of 
conduct if carried out with the intent to harass, annoy, alarm, abuse, torment, or embarrass another:

a. Initiating communication and, in the course of the communication, making a comment, 
request, suggestion, or proposal that is obscene, as defined by law;

b. Threatening, in a manner reasonably likely to alarm the person receiving the threat, to inflict 
bodily injury on the person or to commit a felony against the person, a member of the person’s 
family or household, or the person’s property;

c. Conveying, in a manner reasonably likely to alarm the person receiving the report, a false 
report, which is known by the conveyor to be false, that another person has suffered death or 
serious bodily injury; 

d. Causing the telephone of another to ring repeatedly or making repeated telephone 
communications anonymously or in a manner reasonably likely to harass, annoy, alarm, abuse, 
torment, embarrass, or offend another;

e. Making a telephone call and intentionally failing to hang up or disengage the connection;
f. Knowingly permitting a telephone under the person’s control to be used by another to commit 

an offense under this section;
g. Sending repeated electronic communications in a manner reasonably likely to harass, annoy, 

alarm, abuse, torment, embarrass, or offend another; 
h. Publishing on an internet website, including a social media platform, repeated electronic 

communications in a manner reasonably likely to cause emotional distress, abuse, or torment 
to another person, unless the communications are made in connection with a matter of public 
concern, as defined by law; or

i. Making obscene, intimidating, or threatening telephone calls or other electronic 
communications from a temporary or disposable telephone number provided by an internet 
application or other technological means.

Hazing is defined by Education Code 37.151 as an intentional, knowing, or reckless act, on or off 
campus, by one person alone or acting with others, directed against a student for the purpose of pledging, 
initiation into, affiliation with, holding office in, or maintaining membership in a student organization if 
the act meets the elements in Education Code 37.151, including:

1. Any type of physical brutality;
2. An activity that subjects the student to an unreasonable risk of harm or that adversely affects the 

student’s mental or physical health, such as sleep deprivation, exposure to the elements, 
confinement to small spaces, calisthenics, or consumption of food, liquids, drugs, or other 
substances;

3. An activity that induces, causes, or requires the student to perform a duty or task that violates the 
Penal Code; or

4. Coercing a student to consume a drug or alcoholic beverage in an amount that would lead a 
reasonable person to believe the student is intoxicated. Hit list is defined in Education Code 
37.001(b)(3) as a list of people targeted to be harmed, using a firearm, a knife, or any other object to 
be used with intent to cause bodily harm.

Improvised explosive device is defined by Penal Code 46.01 as a completed and operational bomb 
designed to cause serious bodily injury, death, or substantial property damage that is fabricated in an 
improvised manner using nonmilitary components.
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Indecent exposure is defined by Penal Code 21.08 as an offense that occurs when a person exposes the 
person’s anus or any part of the person’s genitals with intent to arouse or gratify the sexual desire of any 
person and is reckless about whether another is present who will be offended or alarmed by the act.

Intimate visual material is defined by Civil Practices and Remedies Code 98B.001 and Penal Code 
21.16 as visual material that depicts a person with the person’s intimate parts exposed or engaged in 
sexual conduct. “Visual material” means any film, photograph, video tape, negative, or slide of any 
photographic reproduction or any other physical medium that allows an image to be displayed on a 
computer or other video screen and any image transmitted to a computer or other video screen.

Location-restricted knife is defined by Penal Code 46.01 as a knife with a blade over five and one-half 
inches.

Knuckles means any instrument consisting of finger rings or guards made of a hard substance and 
designed or adapted for inflicting serious bodily injury or death by striking a person with a fist enclosed 
in the knuckles.

Look-alike weapon means an item that resembles a weapon but is not intended to be used to cause 
serious bodily injury.

Machine gun as defined by Penal Code 46.01 is any firearm that is capable of shooting more than two 
shots automatically, without manual reloading, by a single function of the trigger.

Mandatory means that something is obligatory or required because of an authority.

Paraphernalia are devices that can be used for inhaling, ingesting, injecting, or otherwise introducing a 
controlled substance into a human body.

Possession means to have an item on one’s person or in one’s personal property, including, but not 
limited to: 

1. Clothing, purse, or backpack;
2. A private vehicle used for transportation to or from school or school-related activities, including, 

but not limited to, an automobile, truck, motorcycle, or bicycle; 
3. Telecommunications or electronic devices; or 
4. Any school property used by the student, including, but not limited to, a locker or desk.

Prohibited weapon under Penal Code 46.05(a) means:

1. The following items, unless registered with the U.S. Bureau of Alcohol, Tobacco, Firearms, and 
Explosives or otherwise not subject to that registration requirement or unless the item is classified as 
a curio or relic by the U.S. Department of Justice: An explosive weapon;

a. A machine gun;
b. A short-barrel firearm; 

2. Armor-piercing ammunition;
3. A chemical dispensing device;
4. A zip gun; 
5. A tire deflation device; or
6. An improvised explosive device.

Public Lewdness is defined by Penal Code 21.07 as an offense that occurs when a person knowingly 
engages in an act of sexual intercourse, deviate sexual intercourse, or sexual contact in a public place or, 
if not in a public place, when the person is reckless about whether another is present who will be offended 
or alarmed by the act.
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Public school fraternity, sorority, secret society, or gang means an organization composed wholly or in 
part of students that seeks to perpetuate itself by taking additional members from the students enrolled in 
school based on a decision of its membership rather than on the free choice of a qualified student. 
Educational organizations listed in Education Code 37.121(d) are excepted from this definition.

Reasonable belief is that which an ordinary person of average intelligence and sound mind would 
believe. Chapter 37 requires certain disciplinary decisions when the superintendent or designee has a 
reasonable belief that a student engaged in conduct punishable as a felony offense. In forming such a 
reasonable belief, the superintendent or designee may use all available information and must consider the 
information furnished in the notice of a student’s arrest under Code of Criminal Procedure Article 15.27.

Self-defense is the use of force against another to the degree a person reasonably believes is immediately 
necessary to protect himself or herself.

Serious misbehavior means:

1. Deliberate violent behavior that poses a direct threat to the health or safety of others;
2. Extortion, meaning the gaining of money or other property by force or threat;
3. Conduct that constitutes coercion, as defined by Section 1.07, Penal Code; or
4. Conduct that constitutes the offense of:

a. Public lewdness under Penal Code 21.07;
b. Indecent exposure under Penal Code 21.08;
c. Criminal mischief under Penal Code 28.03;
d. Hazing under Education Code 37.152; or
e. Harassment under Penal Code 42.07(a)(1) of a student or district employee.

Serious or persistent misbehavior includes, but is not limited to:

• Behavior that is grounds for permissible expulsion or mandatory DAEP placement.
• Behavior identified by the district as grounds for discretionary DAEP placement.
• Actions or demonstrations that substantially disrupt or materially interfere with school activities.
• Refusal to attempt or complete schoolwork as assigned.
• Insubordination.
• Profanity, vulgar language, or obscene gestures.
• Leaving school grounds without permission.
• Falsification of records, passes, or other school-related documents.
• Refusal to accept discipline assigned by the teacher or principal.

Short-barrel firearm is defined by Penal Code 46.01 as a rifle with a barrel length of less than 16 inches 
or a shotgun with a barrel length of less than 18 inches, or any weapon made from a rifle or shotgun that, 
as altered, has an overall length of less than 26 inches.

Terroristic threat is defined by Penal Code 22.07 as a threat of violence to any person or property with 
intent to:

1. Cause a reaction of any type by an official or volunteer agency organized to deal with emergencies;
2. Place any person in fear of imminent serious bodily injury;
3. Prevent or interrupt the occupation or use of a building; room, place of assembly, or place to which 

the public has access; place of employment or occupation; aircraft, automobile, or other form of 
conveyance; or other public place;

4. Cause impairment or interruption of public communications; public transportation; public water, 
gas, or power supply; or other public service;

5. Place the public or a substantial group of the public in fear of serious bodily injury; or 
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6. Influence the conduct or activities of a branch or agency of the federal government, the state, or a 
political subdivision of the state (including the district).

Tire deflation device is defined in part by Penal Code 46.01 as a device, including a caltrop or spike 
strip, that, when driven over, impedes or stops the movement of a wheeled vehicle by puncturing one or 
more of the vehicle’s tires.

Title 5 felonies are those crimes listed in Title 5 of the Penal Code that typically involve injury to a 
person and may include:

• Murder, manslaughter, or homicide under Sections 19.02–.05;
• Kidnapping under Section 20.03;
• Trafficking of persons under Section 20A.02;
• Smuggling or continuous smuggling of persons under Sections 20.05–.06;
• Assault under Section 22.01;
• Aggravated assault under Section 22.02;
• Sexual assault under Section 22.011;
• Aggravated sexual assault under Section 22.021;
• Unlawful restraint under Section 20.02;
• Continuous sexual abuse of a young child or disabled individual under Section 21.02;
• Bestiality under Section 21.09;
• Improper relationship between educator and student under Section 21.12;
• Voyeurism under Section 21.17;
• Indecency with a child under Section 21.11;
• Invasive visual recording under Section 21.15;
• Disclosure or promotion of intimate visual material under Section 21.16;
• Sexual coercion under Section 21.18;
• Injury to a child, an elderly person, or a disabled person of any age under Section 22.04;
• Abandoning or endangering a child under Section 22.041;
• Deadly conduct under Section 22.05;
• Terroristic threat under Section 22.07;
• Aiding a person to commit suicide under Section 22.08; and
• Tampering with a consumer product under Section 22.09.

Under the influence means lacking the normal use of mental or physical faculties. Impairment of a 
person’s physical or mental faculties may be evidenced by a pattern of abnormal or erratic behavior, the 
presence of physical symptoms of drug or alcohol use, or by admission. A student “under the in-fluence” 
need not be legally intoxicated to trigger disciplinary action.

Use means voluntarily introducing into one’s body, by any means, a prohibited substance.

Zip gun is defined by Penal Code 46.01 as a device or combination of devices that was not originally a 
firearm and is adapted to expel a projectile through a smooth-bore or rifled-bore barrel by using the 
energy generated by an explosion or burning substance.
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