
* The Governing Board may meet in an executive session concerning any item on this agenda for purpose of consultation 
with legal counsel, pursuant to A.R.S. § 38-431.03(A)(3).  Rules of Order that apply to Governing Board meetings may be 
suspended by a vote of the majority of the Board.  One or more Governing Board members may attend by electronic 
means. 

1 Persons interested in addressing the Governing Board must complete and submit a form available from the Governing Board 
secretary.  Procedures for addressing the Board are outlined on the form.

2 Information items are for discussion only; no action will be taken.
3 Details are available in the offices of the Associate Superintendents and Chief Financial Officer.
4 Study session items are for discussion only; no action will be taken.

Final Posting: Monday, February 27, 2023 at 4:00 pm

SPECIAL PUBLIC MEETING OF THE AMPHITHEATER GOVERNING BOARD
Leadership and Professional Development Center

701 W Wetmore Road
Tucson, AZ 85705

Tuesday, February 28, 2023

5:30 PM
(Doors open 30 minutes prior to the start of the meeting)

AGENDA*

As permitted by the Arizona Open Meeting Laws, Board members may participate in this meeting by telephone, video or internet 
conference. 

Persons present at the Board meeting may complete a form requesting to speak to the Board. Individuals who wish to address 
the Board in-person during Call to the Audience should fill out a public comment card and hand it to the Governing Board 
Secretary located in the main hallway of the Leadership and Professional Development Center. All comments are limited to 3 
minutes to ensure an equitable opportunity to address the Board. In addition, to ensure adequate time is available for other 
Governing Board business, a maximum time limit for Public Comment will be observed. Those unable to speak within the 
specified time limits may also submit comments to the Board in writing.

AMPHITHEATER PUBLIC SCHOOLS

MISSION
To empower all students to become contributing members of society equipped with the 

skills, knowledge, and values necessary to meet the challenges of a changing world.
We Believe

❖ All students can learn and achieve.
❖ Everyone has unique strengths, talents, and needs.
❖ All students and staff should be responsible for and dedicated to educational 

excellence.
❖ Education requires cooperation, honesty, and respect among the students, 

parents, staff, school, and community.
❖ The school community deserves a safe and caring environment.
❖ Our actions reflect our values and our dedication to meeting student needs 

fairly and equitably.
❖ Ample resources are essential to accomplish the Mission.

We Value
achievement, caring, creativity, curiosity, diligence, diversity, fairness, honesty, kindness,

respectfulness, responsibility and service to the community.
.
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* The Governing Board may meet in an executive session concerning any item on this agenda for purpose of consultation 
with legal counsel, pursuant to A.R.S. § 38-431.03(A)(3).  Rules of Order that apply to Governing Board meetings may be 
suspended by a vote of the majority of the Board.  One or more Governing Board members may attend by electronic 
means. 

1 Persons interested in addressing the Governing Board must complete and submit a form available from the Governing Board 
secretary.  Procedures for addressing the Board are outlined on the form.

2 Information items are for discussion only; no action will be taken.
3 Details are available in the offices of the Associate Superintendents and Chief Financial Officer.
4 Study session items are for discussion only; no action will be taken.

 

1. CALL TO ORDER AND SIGNING OF THE VISITOR'S REGISTER
     Ms. Deanna M. Day, M. Ed., President
 
2. PLEDGE OF ALLEGIANCE
 
3. ANNOUNCEMENT OF DATE AND PLACE OF NEXT SPECIAL GOVERNING BOARD MEETING
     Tuesday, March 7, 2023 at 5:30 p.m., Wetmore Center, 701 W. Wetmore Road, Tucson AZ  85705
     in the Leadership & Professional Development Center, SE Entrance and Parking
 
4. PUBLIC COMMENT¹ (45 Minutes Maximum)
 
5. CONSENT AGENDA³

A. Approval of Appointment of Non-Administrative Personnel
B. Approval of Personnel Changes
C. Approval of Leave(s) of Absence
D. Approval of Separation(s) and Termination(s)
E. Approval of Stipend for Coaching Volunteers
F. Approval of Fiscal Year 2023-2024 Form of Contract for New-to-the-District Candidates
G. Approval to Provide Post-Retirement Employment Opportunities during the 2023-2024 
Fiscal Year
H. Approval of Vouchers Totaling and Not Exceeding Approximately $2,843,072.26 
I. Acceptance of Gifts
J. Receipt of January 2023 Report on School Auxiliary and Club Balances
K. Approval of Parent Support Organization(s) - 2022-2023
L. Sale of Surplus Electronic Equipment- Based Upon Responses to Request for Quotes 
(RFQ) 2212023
M. Approval to Cancel Food Service Department Agreement with the ASPIN/Mohave 
Cooperative
N. Approval of Out of State Travel
 

6. STUDY4

A. Presentation on Food Service Operations in the Amphitheater School District
B. Study of Budget Neutral Leave Buy-Back Program for Classroom Teachers Piloted in FY 
2021-2022
 

7. PUBLIC COMMENT¹ (45 Minutes Maximum)
 
8. BOARD MEMBER REQUESTS FOR FUTURE AGENDA ITEMS
 
9. ADJOURNMENT
 

In addition to display at various locations, copies of each agenda are available 24 hours prior to the 
meeting at www.amphi.com, and at the Wetmore Center, 701 West Wetmore Road, Tucson, AZ 85705.  The 
public and the press are also welcome to examine in the Records Department all non-confidential 
supporting materials for the agenda.  Requests for copies, at cost, of any of these supporting materials will 
be honored as timely as possible.  If you need special accommodations, please call the Governing Board 
office: (520) 696-5158.
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GOVERNING BOARD AGENDA ITEM 
AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10 

_________________________________________________________________________________ 

1 

DATE OF MEETING: February 28, 2023 

TITLE: Approval of Personnel Changes 

_________________________________________________________________________________ 
BACKGROUND:    
Changes in the employment status of employee(s) and/or job description(s) will be presented herein.  Changes 
are current as of February 27, 2023.  The item also includes a proposed change to the placement level for the 
Security Officer job description.  

_________________________________________________________________________________________ 
RECOMMENDATION:   
It is the recommendation of the Administration that the personnel changes be approved as presented. 

_________________________________________________________________________________________ 
INITIATED BY:       

_________________________________________________________________________________ 
Michelle H. Tong, J.D., Associate to the Superintendent     Date:  February 27, 2023 

_______________________________ 
 Todd A. Jaeger, J.D., Superintendent 
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FLSA: Non-Exempt 
Support Staff – Level 6 
Revised February 2023 
 

SECURITY OFFICER 
 

   

 

QUALIFICATIONS  
A.  REQUIRED 

• High school graduation or GED 

• At least six months of work experience in the police or security field. 
 
B. DESIRED 

• A high degree of judgment and maturity. 

• One year of experience in police or security work. 
 
SUMMARY 
Performs routine security work in protecting district personnel, students, visitors and 
volunteers from fire, traffic, and other personal safety hazards. 
 
Reports to:  Appropriate Administrator 
 
ESSENTIAL FUNCTIONS 

• Patrols campus grounds, watching for fires, prowlers, vandalism or other unusual 
occurrences.  

• Makes periodic rounds of buildings to check locks, windows, and general security. 

• Regulates traffic and parking.  

• Maintains alertness in order to be available to students and others in emergencies of 
all types.  

• Periodically reports to supervisor on matters concerning safety and security. 

• Investigates various types of occurrences; submits written reports to school 
supervisor as well as local police officials, if necessary. 

• Remains alert to surroundings, maintaining order and discipline, as necessary. 

• Reports use of illegal substances on campus by students and reports any and all 
actions by students which are in violation of the Student Code of Conduct.  

• May question identity of unknown individuals on campus, requesting those without 
district employee, student, visitor, substitute, or volunteer identification badges to 
report to the school administration office or leave the campus. 

• Exhibits patience, courtesy and tact when dealing with others. 

• Promotes and supports district-wide educational advancement in 21st Century Skills. 

• Integrates knowledge and skills that are relevant to the 21st Century 

• Performs related duties as required. 
 
MENTAL AND PHYSICAL REQUIREMENTS 
 

• Ability to communicate clearly, both verbally and in writing 

• Ability to exercise judgement in accordance with established procedures 

• Ability to work alone and as part of a team 

• Ability to carry up to 20 pounds 

• Ability to climb stairs and ladders 
10



FLSA: Non-Exempt 
Support Staff – Level 6 
Revised February 2023 
 

SECURITY OFFICER 
 

   

 

• Ability to walk on uneven surfaces 

• Ability to lift, climb, stoop, bend, twist, reach, walk and stand for long periods of time 

• Ability to perform tasks requiring manual dexterity 

• Ability to understand and carry out complicated written and oral instructions 

• Ability to sustain extended work hours and problem situations 
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING:    February 28, 2023

TITLE:  Approval of Fiscal Year 2023-2024 Form of Contract for New-to-the-District 
Candidates

_________________________________________________________________________________
BACKGROUND:  
On February 18, 2023, the District held a Career Fair for all classifications.  At the Career Fair, administration 
offered a letter of intent to hire several candidates who interviewed for a certificated or professional Fiscal Year 
(FY) 2023-2024 vacancy. This agenda item is provided to permit the Governing Board to consider the forms of 
FY 2023-2024 contracts for new-to-the-District certificated and professional candidates to permit those 
candidates who received a letter of intent at the Career Fair to be offered a FY 2023-2024 contract as soon as 
possible.  

A separate agenda item will be presented in April 2023 to permit the Governing Board to consider forms of FY 
2023-2024 contract for the employees who are currently employed by the District.  The goal is to issue their   
FY 2023-2024 contracts after the April 11, 2023 Board meeting.   

_________________________________________________________________________________________
RECOMMENDATION:
Administration recommends that the Governing  Board approve the forms of contract as presented for use with 
new to the District candidates being hired for FY 2023-2024 into a certificated for professional position. 

 

INITIATED BY:

_________________________________________________________________________________
Michelle H. Tong, J.D.,                                   Date:  February 22, 2023
Associate to the Superintendent and General Counsel

________________________________
Todd A. Jaeger, J.D., Superintendent
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
NEW HIRE ADMINISTRATOR’S CONTRACT 

(Ten Month) 
 
 
This contract is entered into between                                                             ("Administrator") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1. District agrees to employ Administrator for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Administrator shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency 
or other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Administrator. 
 
  2.  District agrees to pay Administrator a salary of                            together with any salary increase approved for 
Administrator as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the 
meet and confer process.  District is providing this contract to Administrator to confirm Administrator’s appointment for the 
2023-2024 school year.  The parties intend, however, that the Administrator salary for this contract be the amount approved 
for Administrator by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be 
less than the salary stated above for Administrator’s full-time employment for the 2023-2024 fiscal year.  In the event there 
is a difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary 
to Administrator, then the amount approved by the Governing Board shall govern.  Administrator will not be mandated to 
file additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to 
Administrator in accordance with this contract.  Administrator shall also receive performance pay if Administrator qualifies 
for such pay in accordance with the District’s performance pay plan(s).  The amount of performance pay and the method and 
timing of payment of performance pay shall be as specified in the District’s performance pay plan(s).  Administrator shall 
also receive such fringe benefits as the Governing Board has approved for this fiscal year. 
  
  3.  Administrator shall serve in the school(s) of the District and at such location(s) as the Governing Board, 
Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the duties as may be 
assigned according to law, rules, policies and regulations legally established for the governance of the District as are in effect or 
may be amended during the term of this contract.  Administrator certifies that if Administrator supervises classroom instruction, 
Administrator will ensure that such instruction will be in accordance with state academic standards as established by the State 
of Arizona Board of Education. 
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Administrator’s employment, 
Administrator’s employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory 
completion of a background check.  This contract shall be null and void and Administrator’s employment shall be terminated 
if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Administrator acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Administrator’s salary or may be cancelled, if any of the 
following, individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the 
General Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning 
of the 2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially 
budgeted for such year due to a transition to current year funding or for any other reason; or c) the District does not receive 
federal or state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  
Administrator shall be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a 
result of this paragraph.  In addition, if the District receives new and undesignated state or federal funding after execution of 
this agreement, and such funding may be utilized for staff compensation, the compensation paid under this contract may 
increase following additional meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Administrator warrants the truth of all representations and statements made by Administrator to District in 
connection with Administrator’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7. Pursuant to A.R.S. § 15-550, if Administrator is arrested for or charged with any non-appealable offense listed in 
A.R.S. § 41-1758.03(B), Administrator shall immediately report the arrest or charge to Administrator’s supervisor.  Failure 
to do so shall result in Administrator’s immediate dismissal in accordance with Arizona law.   
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  8. Administrator affirms and represents that Administrator and Administrator’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Administrator affirms that Administrator will disclose, in the records of the District’s central office, whenever Administrator 
or Administrator’s dependents do have a financial interest in a school district procurement of any product or service.  This 
Contract is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Administrator understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Administrator to 
disciplinary action before the State Board of Education, including revocation of Administrator’s certificate.  Administrator 
therefore agrees not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless 
the resignation has been approved in advance by the Governing Board.  Administrator also recognizes that District will incur 
expenses of securing a replacement, including substitute costs, in the event that Administrator does not fulfill the full term of 
this Contract.  Administrator and District agree that these expenses and the damage done to District’s program and its students 
due to the premature loss of Administrator’s services are difficult to determine, and therefore that it is appropriate to assess a 
certain amount as liquidated damages in the event of Administrator’s breach of this contract in this respect.  Administrator 
and District specifically agree that the liquidated damages which may be assessed against Administrator for resigning or 
leaving employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars 
and no cents ($2,500.00).  Administrator agrees that District, in addition to any other remedies available to it by law, may 
deduct all or any portion of the amount of the liquidated damages from any earnings due to Administrator from any fiscal 
year, or from any other source.  District will consider individual circumstances in the application of this provision. 
 
  10. This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  11.  Pursuant to Arizona law, Administrator must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
APPROVED AT A LEGALLY CONVENED MEETING OF THE GOVERNING BOARD on the XXX. 
 
   
         
     _______________________________________  
     Administrator  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
NEW HIRE PROFESSIONAL NON-TEACHING (INCLUDING EXEMPT) STAFF CONTRACT 

(Ten Month) 
  
 
This contract is entered into between                                                             ("Professional") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Professional for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Professional shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency or 
other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Professional. 
 
  2.  District agrees to pay Professional a salary of                            together with any salary increase approved for 
Professional as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the meet 
and confer process.  District is providing this contract to Professional to confirm Professional’s appointment for the 2023-
2024 school year.  The parties intend, however, that the Professional salary for this contract be the amount approved for 
Professional by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be less 
than the salary stated above for Professional’s full-time employment for the 2023-2024 fiscal year.  In the event there is a 
difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary to 
Professional, then the amount approved by the Governing Board shall govern.  Professional will not be mandated to file 
additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to Professional 
in accordance with this contract.  Professional shall also receive performance pay if Professional qualifies for such pay in 
accordance with the District’s performance pay plan(s).  The amount of performance pay and the method and timing of 
payment of performance pay shall be as specified in the District’s performance pay plan(s).  Professional shall also receive 
such fringe benefits as the Governing Board has approved for this fiscal year. 
 
  3.  Professional shall teach/serve in the school(s) or department(s) of the District and at such location(s) as the 
Governing Board, Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the 
duties as may be assigned according to law, rules, policies and regulations legally established for the governance of the District 
as are in effect or may be amended during the term of this contract.     
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Professional’s employment, Professional’s 
employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory completion of a 
background check.  This contract shall be null and void and Professional’s employment shall be terminated if these conditions 
are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Professional acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Professional’s salary or may be cancelled, if any of the following, 
individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the General 
Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning of the 
2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially budgeted 
for such year due to a transition to current year funding or for any other reason; or c) the District does not receive federal or 
state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  Professional shall 
be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a result of this paragraph.  
In addition, if the District receives new and undesignated state or federal funding after execution of this agreement, and such 
funding may be utilized for staff compensation, the compensation paid under this contract may increase following additional 
meet and confer proceedings and recommendations and Governing Board action. 
 
  6. Professional warrants the truth of all representations and statements made by Professional to District in connection 
with Professional’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7.  Pursuant to A.R.S. § 15-550, if Professional is arrested for or charged with any non-appealable offense listed in 
A.R.S. § 41-1758.03(B), Professional shall immediately report the arrest or charge to Professional’s supervisor.  Failure to 
do so shall result in Professional’s immediate dismissal in accordance with Arizona law.   
 
  8. Professional affirms and represents that Professional and Professional’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
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Professional affirms that Professional will disclose, in the records of the District’s central office, whenever Professional or 
Professional’s dependents do have a financial interest in a school district procurement of any product or service.  This Contract 
is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Professional understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Professional to disciplinary 
action before the State Board of Education, including revocation of Professional’s certificate.  Professional therefore agrees 
not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless the resignation 
has been approved in advance by the Governing Board.  Professional also recognizes that District will incur expenses of 
securing a replacement, including substitute costs, in the event that Professional does not fulfill the full term of this 
Contract.  Professional and District agree that these expenses and the damage done to District’s program and its students due 
to the premature loss of Professional’s services are difficult to determine, and therefore that it is appropriate to assess a certain 
amount as liquidated damages in the event of Professional’s breach of this contract in this respect.  Professional and District 
specifically agree that the liquidated damages which may be assessed against Professional for resigning or leaving 
employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars and no 
cents ($2,500.00).  Professional agrees that District, in addition to any other remedies available to it by law, may deduct all 
or any portion of the amount of the liquidated damages from any earnings due to Professional from any fiscal year, or from 
any other source. District will consider individual circumstances in the application of this provision. 
 
  10. This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment or 
revision to this contract is subject to all applicable State and Federal statutes. 
 
  11.  Pursuant to Arizona law, Professional must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
APPROVED  AT  A  LEGALLY  CONVENED  MEETING  OF  THE GOVERNING  BOARD on XXX. 
 
   
         
     _______________________________________  
     Professional  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
NEW HIRE ADMINISTRATOR’S CONTRACT 

(Twelve Month) 
 
 
This contract is entered into between                                                             ("Administrator") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Administrator for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Administrator shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency 
or other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Administrator. 
 
  2.  District agrees to pay Administrator a salary of                            together with any salary increase approved for 
Administrator as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the 
meet and confer process.  District is providing this contract to Administrator to confirm Administrator’s appointment for the 
2023-2024 school year.  The parties intend, however, that the Administrator salary for this contract be the amount approved 
for Administrator by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be 
less than the salary stated above for Administrator’s full-time employment for the 2023-2024 fiscal year.  In the event there 
is a difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary 
to Administrator, then the amount approved by the Governing Board shall govern.  Administrator will not be mandated to 
file additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to 
Administrator in accordance with this contract.  Administrator shall also receive performance pay if Administrator qualifies 
for such pay in accordance with the District’s performance pay plan(s).  The amount of performance pay and the method and 
timing of payment of performance pay shall be as specified in the District’s performance pay plan(s).  Administrator shall 
also receive such fringe benefits as the Governing Board has approved for this fiscal year.  Administrator’s benefits shall also 
include four (4) full weeks of paid vacation per year.  For the purposes of this section, “a year” means the period of time 
beginning July 1st of any calendar year and ending June 30th of the following calendar year.  Administrator may carry forward 
no more than forty (40) days of vacation from one fiscal year into the next.   
 
  3.  Administrator shall serve in the school(s) of the District and at such location(s) as the Governing Board, 
Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the duties as may be 
assigned according to law, rules, policies and regulations legally established for the governance of the District as are in effect or 
may be amended during the term of this contract.  Administrator certifies that if Administrator supervises classroom instruction, 
Administrator will ensure that such instruction will be in accordance with state academic standards as established by the State 
of Arizona Board of Education. 
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Administrator’s employment, 
Administrator’s employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory 
completion of a background check.  This contract shall be null and void, and Administrator’s employment shall be terminated 
if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Administrator acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Administrator’s salary or may be cancelled, if any of the 
following, individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the 
General Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning 
of the 2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially 
budgeted for such year due to a transition to current year funding or for any other reason; or c) the District does not receive 
federal or state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  
Administrator shall be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a 
result of this paragraph.  In addition, if the District receives new and undesignated state or federal funding after execution of 
this agreement, and such funding may be utilized for staff compensation, the compensation paid under this contract may 
increase following additional meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Administrator warrants the truth of all representations and statements made by Administrator to District in 
connection with Administrator’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7. Pursuant to A.R.S. § 15-550, if Administrator is arrested for or charged with any non-appealable offense listed in 
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A.R.S. § 41-1758.03(B), Administrator shall immediately report the arrest or charge to Administrator’s supervisor.  Failure 
to do so shall result in Administrator’s immediate dismissal in accordance with Arizona law.   
 
  8.  Administrator affirms and represents that Administrator and Administrator’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Administrator affirms that Administrator will disclose, in the records of the District’s central office, whenever Administrator 
or Administrator’s dependents do have a financial interest in a school district procurement of any product or service.  This 
Contract is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Administrator understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Administrator to 
disciplinary action before the State Board of Education, including revocation of Administrator’s certificate.  Administrator 
therefore agrees not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless 
the resignation has been approved in advance by the Governing Board.  Administrator also recognizes that District will incur 
expenses of securing a replacement, including substitute costs, in the event that Administrator does not fulfill the full term of 
this Contract.  Administrator and District agree that these expenses and the damage done to District’s program and its students 
due to the premature loss of Administrator’s services are difficult to determine, and therefore that it is appropriate to assess a 
certain amount as liquidated damages in the event of Administrator’s breach of this contract in this respect.  Administrator 
and District specifically agree that the liquidated damages which may be assessed against Administrator for resigning or 
leaving employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars 
and no cents ($2,500.00).  Administrator agrees that District, in addition to any other remedies available to it by law, may 
deduct all or any portion of the amount of the liquidated damages from any earnings due to Administrator from any fiscal 
year, or from any other source. District will consider individual circumstances in the application of this provision. 
 
  10. This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  11.  Pursuant to Arizona law, Administrator must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
APPROVED AT A  LEGALLY CONVENED  MEETING  OF  THE GOVERNING  BOARD on XXX.   
 
   
         
     _______________________________________  
     Administrator  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
NEW HIRE PROFESSIONAL NON-TEACHING (INCLUDING EXEMPT) STAFF CONTRACT 

(Twelve Month) 
  
 
This contract is entered into between                                                             ("Professional") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Professional for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Professional shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency or 
other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Professional. 
 
  2.  District agrees to pay Professional a salary of                            together with any salary increase approved for 
Professional as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the meet 
and confer process.  District is providing this contract to Professional to confirm Professional’s appointment for the 2023-
2024 school year.  The parties intend, however, that the Professional salary for this contract be the amount approved for 
Professional by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be less 
than the salary stated above for Professional’s full-time employment for the 2023-2024 fiscal year.  In the event there is a 
difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary to 
Professional, then the amount approved by the Governing Board shall govern.  Professional will not be mandated to file 
additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to Professional 
in accordance with this contract.  Professional shall also receive performance pay if Professional qualifies for such pay in 
accordance with the District’s performance pay plan(s).  The amount of performance pay and the method and timing of 
payment of performance pay shall be as specified in the District’s performance pay plan(s).  Professional shall also receive 
such fringe benefits as the Governing Board has approved for this fiscal year.  Professional’s benefits shall also include four 
(4) full weeks of paid vacation per year.  For the purposes of this section, “a year” means the period of time beginning July 
1st of any calendar year and ending June 30th of the following calendar year.  Professional may carry forward no more than 
forty (40) days of vacation from one fiscal year into the next.  
 
  3.  Professional shall teach/serve in the school(s) or department(s) of the District and at such location(s) as the 
Governing Board, Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the 
duties as may be assigned according to law, rules, policies and regulations legally established for the governance of the District 
as are in effect or may be amended during the term of this contract.     
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Professional’s employment, Professional’s 
employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory completion of a 
background check.  This contract shall be null and void and Professional’s employment shall be terminated if these conditions 
are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Professional acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Professional’s salary or may be cancelled, if any of the following, 
individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the General 
Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning of the 
2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially budgeted 
for such year due to a transition to current year funding or for any other reason; or c) the District does not receive federal or 
state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024.  Professional shall be given 
not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a result of this paragraph.  In 
addition, if the District receives new and undesignated state or federal funding after execution of this agreement, and such 
funding may be utilized for staff compensation, the compensation paid under this contract may increase following additional 
meet and confer proceedings and recommendations and Governing Board action. 
 
  6. Professional warrants the truth of all representations and statements made by Professional to District in connection 
with Professional’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7. Pursuant to A.R.S. § 15-550, if Professional is arrested for or charged with any non-appealable offense listed in 
A.R.S. § 41-1758.03(B), Professional shall immediately report the arrest or charge to Professional’s supervisor.  Failure to 
do so shall result in Professional’s immediate dismissal in accordance with Arizona law.   
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  8. Professional affirms and represents that Professional and Professional’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Professional affirms that Professional will disclose, in the records of the District’s central office, whenever Professional or 
Professional’s dependents do have a financial interest in a school district procurement of any product or service.  This Contract 
is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Professional understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Professional to disciplinary 
action before the State Board of Education, including revocation of Professional’s certificate.  Professional therefore agrees 
not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless the resignation 
has been approved in advance by the Governing Board.  Professional also recognizes that District will incur expenses of 
securing a replacement, including substitute costs, in the event that Professional does not fulfill the full term of this 
Contract.  Professional and District agree that these expenses and the damage done to District’s program and its students due 
to the premature loss of Professional’s services are difficult to determine, and therefore that it is appropriate to assess a certain 
amount as liquidated damages in the event of Professional’s breach of this contract in this respect.  Professional and District 
specifically agree that the liquidated damages which may be assessed against Professional for resigning or leaving 
employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars and no 
cents ($2,500.00).  Professional agrees that District, in addition to any other remedies available to it by law, may deduct all 
or any portion of the amount of the liquidated damages from any earnings due to Professional from any fiscal year, or from 
any other source.  District will consider individual circumstances in the application of this provision. 
 
  10. This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  11.  Pursuant to Arizona law, Professional must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
APPROVED  AT  A  LEGALLY  CONVENED  MEETING  OF  THE GOVERNING  BOARD on XXX.   
 
   
         
     _______________________________________  
     Professional  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
NEW HIRE ADMINISTRATIVE EXEMPT CONTRACT 

(Twelve Month) 
  
 
This contract is entered into between                                                             ("Administrator") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Administrator for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Administrator shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency 
or other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Administrator. 
 
  2.  District agrees to pay Administrator a salary of                            together with any salary increase approved for 
Administrator as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the 
meet and confer process.  District is providing this contract to Administrator to confirm Administrator’s appointment for the 
2023-2024 school year.  The parties intend, however, that the Administrator salary for this contract be the amount approved 
for Administrator by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be 
less than the salary stated above for Administrator’s full-time employment for the 2023-2024 fiscal year.  In the event there 
is a difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary 
to Administrator, then the amount approved by the Governing Board shall govern.  Administrator will not be mandated to 
file additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to 
Administrator in accordance with this contract.  Administrator’s benefits shall also include four (4) full weeks of paid vacation 
per year.  For the purposes of this section, “a year” means the period of time beginning July 1st of any calendar year and 
ending June 30th of the following calendar year.  Administrator may carry forward no more than forty (40) days of vacation 
from one fiscal year into the next. Administrator may sell back ten (10) days of vacation within the fiscal year, to be paid at 
Administrator’s daily rate of pay.  
 
  3.  Administrator shall serve in the school(s) of the District and at such location(s) as the Governing Board, 
Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the duties as may be 
assigned according to law, rules, policies and regulations legally established for the governance of the District as are in effect or 
may be amended during the term of this contract.  Administrator certifies that if Administrator supervises classroom instruction, 
Administrator will ensure that such instruction will be in accordance with state academic standards as established by the State 
of Arizona Board of Education. 
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Administrator’s employment, 
Administrator’s employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory 
completion of a background check.  This contract shall be null and void, and Administrator’s employment shall be terminated 
if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Administrator acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Administrator’s salary or may be cancelled, if any of the 
following, individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the 
General Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning 
of the 2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially 
budgeted for such year due to a transition to current year funding or for any other reason; or c) the District does not receive 
federal or state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  
Administrator shall be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a 
result of this paragraph.  In addition, if the District receives new and undesignated state or federal funding after execution of 
this agreement, and such funding may be utilized for staff compensation, the compensation paid under this contract may 
increase following additional meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Administrator warrants the truth of all representations and statements made by Administrator to District in 
connection with Administrator’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7. Pursuant to A.R.S. § 15-550, if Administrator is arrested for or charged with any non-appealable offense listed in 
A.R.S. § 41-1758.03(B), Administrator shall immediately report the arrest or charge to Administrator’s supervisor.  Failure 
to do so shall result in Administrator’s immediate dismissal in accordance with Arizona law.   
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  8. Administrator affirms and represents that Administrator and Administrator’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Administrator affirms that Administrator will disclose, in the records of the District’s central office, whenever Administrator 
or Administrator’s dependents do have a financial interest in a school district procurement of any product or service.  This 
Contract is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Administrator understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Administrator to 
disciplinary action before the State Board of Education, including revocation of Administrator’s certificate.  Administrator 
therefore agrees not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless 
the resignation has been approved in advance by the Governing Board.  Administrator also recognizes that District will incur 
expenses of securing a replacement, including substitute costs, in the event that Administrator does not fulfill the full term of 
this Contract.  Administrator and District agree that these expenses and the damage done to District’s program and its students 
due to the premature loss of Administrator’s services are difficult to determine, and therefore that it is appropriate to assess a 
certain amount as liquidated damages in the event of Administrator’s breach of this contract in this respect.  Administrator 
and District specifically agree that the liquidated damages which may be assessed against Administrator for resigning or 
leaving employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars 
and no cents ($2,500.00).  Administrator agrees that District, in addition to any other remedies available to it by law, may 
deduct all or any portion of the amount of the liquidated damages from any earnings due to Administrator from any fiscal 
year, or from any other source. District will consider individual circumstances in the application of this provision. 
 
  10. This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  11.  Pursuant to Arizona law, Administrator must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
APPROVED  AT  A  LEGALLY  CONVENED  MEETING  OF  THE GOVERNING  BOARD on XXX. 
 
   
         
     _______________________________________  
     Administrator  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
NEW HIRE ADMINISTRATIVE EXEMPT (MULTI-POSITION OFFICER) CONTRACT 

(Twelve Month) 
 
 
This contract is entered into between                                                             ("Administrator") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1. District agrees to employ Administrator for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Administrator shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency 
or other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Administrator. 
 
  2.  District agrees to pay Administrator a salary of                            together with any salary increase approved for 
Administrator as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the 
meet and confer process.  District is providing this contract to Administrator to confirm Administrator’s appointment for the 
2023-2024 school year.  The parties intend, however, that the Administrator salary for this contract be the amount approved 
for Administrator by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be 
less than the salary stated above for Administrator’s full-time employment for the 2023-2024 fiscal year.  In the event there 
is a difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary 
to Administrator, then the amount approved by the Governing Board shall govern.  Administrator will not be mandated to 
file additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to 
Administrator in accordance with this contract.  Administrator shall also receive such fringe benefits as the Governing Board 
has approved for this fiscal year.  Administrator’s benefits shall also include six (6) full weeks of paid vacation per year.  For 
the purposes of this section, “a year” means the period of time beginning July 1st of any calendar year and ending June 30th 
of the following calendar year.  Administrator may carry forward no more than forty (40) days of vacation from one fiscal 
year into the next.  Administrator may sell back twenty (20) days of vacation within the fiscal year, to be paid at 
Administrator’s daily rate of pay. 
 
  3.  Administrator shall serve in the school(s) of the District and at such location(s) as the Governing Board, 
Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the duties as may be 
assigned according to law, rules, policies and regulations legally established for the governance of the District as are in effect or 
may be amended during the term of this contract.  Administrator certifies that if Administrator supervises classroom instruction, 
Administrator will ensure that such instruction will be in accordance with state academic standards as established by the State 
of Arizona Board of Education. 
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Administrator’s employment, 
Administrator’s employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory 
completion of a background check.  This contract shall be null and void, and Administrator’s employment shall be terminated 
if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Administrator acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Administrator’s salary or may be cancelled, if any of the 
following, individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the 
General Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning 
of the 2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially 
budgeted for such year due to a transition to current year funding or for any other reason; or c) the District does not receive 
federal or state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  
Administrator shall be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a 
result of this paragraph.  In addition, if the District receives new and undesignated state or federal funding after execution of 
this agreement, and such funding may be utilized for staff compensation, the compensation paid under this contract may 
increase following additional meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Administrator warrants the truth of all representations and statements made by Administrator to District in 
connection with Administrator’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7. Pursuant to A.R.S. § 15-550, if Administrator is arrested for or charged with any non-appealable offense listed in 
A.R.S. § 41-1758.03(B), Administrator shall immediately report the arrest or charge to Administrator’s supervisor.  Failure 
to do so shall result in Administrator’s immediate dismissal in accordance with Arizona law.   
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  8. Administrator affirms and represents that Administrator and Administrator’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Administrator affirms that Administrator will disclose, in the records of the District’s central office, whenever Administrator 
or Administrator’s dependents do have a financial interest in a school district procurement of any product or service.  This 
Contract is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Administrator understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Administrator to 
disciplinary action before the State Board of Education, including revocation of Administrator’s certificate.  Administrator 
therefore agrees not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless 
the resignation has been approved in advance by the Governing Board.  Administrator also recognizes that District will incur 
expenses of securing a replacement, including substitute costs, in the event that Administrator does not fulfill the full term of 
this Contract.  Administrator and District agree that these expenses and the damage done to District’s program and its students 
due to the premature loss of Administrator’s services are difficult to determine, and therefore that it is appropriate to assess a 
certain amount as liquidated damages in the event of Administrator’s breach of this contract in this respect.  Administrator 
and District specifically agree that the liquidated damages which may be assessed against Administrator for resigning or 
leaving employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars 
and no cents ($2,500.00).  Administrator agrees that District, in addition to any other remedies available to it by law, may 
deduct all or any portion of the amount of the liquidated damages from any earnings due to Administrator from any fiscal 
year, or from any other source. District will consider individual circumstances in the application of this provision. 
 
  10. This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  11.  Pursuant to Arizona law, Administrator must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
APPROVED  AT  A  LEGALLY  CONVENED  MEETING  OF  THE GOVERNING  BOARD on XXX. 
 
   
         
     __________________________________________
      Administrator  
 
The Governing Board: 
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
NEW HIRE CERTIFICATED TEACHER’S CONTRACT 

(Part-Time) 
 
 
This contract is entered into between                                                             ("Teacher") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Teacher for fiscal year 2023-2024 (“the fiscal year”).  The contract year for Teacher 
shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency or other 
circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or requires 
the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain open 
schools for the number of days required by state law without additional compensation to Teacher. 
 
  2. District agrees to pay Teacher a salary of                            together with any salary increase approved for Teacher 
as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the meet and confer 
process.  District is providing this contract to Teacher to confirm Teacher’s appointment for the 2023-2024 school year.  The 
parties intend, however, that the Teacher salary for this contract be the amount approved for Teacher by the Governing Board 
as part of the 2023-2024 compensation package and that said amount shall not be less than the salary stated above for 
Teacher’s full-time employment for the 2023-2024 fiscal year.  In the event there is a difference between the salary amount 
stated here and the amount approved by the Governing Board to be paid as salary to Teacher, then the amount approved by 
the Governing Board shall govern.  Teacher will not be mandated to file additional paperwork/amendment to receive the 
additional monies as these sums will be automatically directed to Teacher in accordance with this contract.  Teacher shall 
also receive performance pay if Teacher qualifies for such pay in accordance with the District’s performance pay plan(s), 
subject to any reduction in Classroom Site Funding as described below in section seven (7).  The amount of performance pay 
and the method and timing of payment of performance pay shall be as specified in the District’s performance pay plan(s).  
Teacher shall also receive such fringe benefits as the Governing Board has approved for this fiscal year.  The Teacher’s 
compensation shall be payable in bi-weekly installments as Teacher directs.   
 
  3.  Teacher shall teach such grade, grades or subjects in the school(s) of the District and at such location(s) as the 
Governing Board, Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the 
duties as may be assigned according to law, rules, policies and regulations legally established for the governance of the District 
as are in effect or may be amended during the term of this contract.  Teacher shall teach in accordance with the academic 
standards established by the State of Arizona Board of Education.   
 
  4.  This Contract is for the part-time employment of Teacher.  Teacher understands that Teacher is not a full-time 
employee as determined by state law and the salary reflected above is a pro-rated amount based on Teacher’s full-time 
equivalency.  Teacher is advised that continuing teacher status, if previously obtained, is lost and terminates upon a reduction to 
part-time status of less than forty percent (40%).  
 
  5.  Teacher’s employment is conditioned upon the possession at all times of a valid Arizona Teacher’s certificate for 
the position being offered and upon the possession at all times of a valid fingerprint clearance card, as well as the satisfactory 
completion of a background check and minimum requirements for the District’s Teacher job description.  Teacher agrees to 
be appropriately certified according to Arizona Department of Education standards and to hold all requisite endorsements 
appropriate to the position held by the commencement date and throughout the duration of this contract.  This contract shall 
be null and void and Teacher’s employment shall be terminated if these conditions are not satisfied. 
  
  6.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Teacher acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may be 
reduced by an amount not to exceed four percent (4%) of Teacher’s salary or may be cancelled, if any of the following, 
individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the General 
Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning of the 
2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially budgeted 
for such year due to a transition to current year funding or for any other reason; or c) the District does not receive federal or 
state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  Teacher shall be 
given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a result of this paragraph.  
In addition, if the District receives new and undesignated state or federal funding after execution of this agreement, and such 
funding may be utilized for staff compensation, the compensation paid under this contract may increase following additional 
meet and confer proceedings and recommendations and Governing Board action. 
 
  7.  Pursuant to A.R.S. § 15-977 and provisions of the Proposition 301 Classroom Site Fund, the District may or may 
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not receive funds to support supplements to Teacher’s Base Salary.  Teacher expressly acknowledges that total pay will 
depend upon allocation of the Classroom Site Funds, amount of Classroom Site Funds received, if any, and employee 
eligibility.  Payments associated with the Classroom Site Fund may be paid only if the balance in the applicable Site Fund 
account is sufficient to support the payment.   
 
  8. Teacher warrants the truth of all representations and statements made by Teacher to District in connection with 
Teacher’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  9. Pursuant to A.R.S. § 15-550, if Teacher is arrested for or charged with any non-appealable offense listed in A.R.S. 
§ 41-1758.03(B), Teacher shall immediately report the arrest or charge to Teacher’s supervisor.  Failure to do so shall result 
in Teacher’s immediate dismissal in accordance with Arizona law.   
 
  10. Teacher affirms and represents that Teacher and Teacher’s dependents will not have a financial interest in any 
product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, Teacher affirms that 
Teacher will disclose, in the records of the District’s central office, whenever Teacher or Teacher’s dependents do have a 
financial interest in a school district procurement of any product or service.  This Contract is subject to cancellation pursuant 
to A.R.S. § 38-511, regarding conflicts of interest. 
 
  11.  Teacher understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract without 
obtaining advance Governing Board approval is an unprofessional act which may subject Teacher to disciplinary action before 
the State Board of Education, including revocation of Teacher’s certificate.  Teacher therefore agrees not to resign from 
employment prior to the conclusion of the final duty day required by this Contract, unless the resignation has been approved 
in advance by the Governing Board.  Teacher also recognizes that District will incur expenses of securing a replacement, 
including substitute costs, in the event that Teacher does not fulfill the full term of this Contract.  Teacher and District agree 
that these expenses and the damage done to District’s program and its students due to the premature loss of Teacher’s services 
are difficult to determine, and therefore that it is appropriate to assess a certain amount as liquidated damages in the event of 
Teacher’s breach of this contract in this respect.  Teacher and District specifically agree that the liquidated damages which 
may be assessed against Teacher for resigning or leaving employment without advance Governing Board approval shall be 
the amount of two thousand five hundred dollars and no cents ($2,500.00).  Teacher agrees that District, in addition to any 
other remedies available to it by law, may deduct all or any portion of the amount of the liquidated damages from any earnings 
due to Teacher from any fiscal year, or from any other source. District will consider individual circumstances in the 
application of this provision. 
 
  12. This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  13.  Pursuant to Arizona law, Teacher must sign this Contract and return it to the District’s Human Resources 
Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s offer of 
employment shall be automatically revoked. 
  
APPROVED  AT  A  LEGALLY  CONVENED  MEETING  OF  THE GOVERNING  BOARD on XXX. 
  
 
         
     ___________________________________________
     Teacher  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
ASRS RETIREE RETURNING TO WORK 

NEW HIRE ADMINISTRATOR’S CONTRACT 
(Ten Month) 

 
 
This contract is entered into between                                                             ("Administrator") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Administrator for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Administrator shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency 
or other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Administrator. 
 
  2.  District agrees to pay Administrator a salary of                            together with any salary increase approved for 
Administrator as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the 
meet and confer process.  District is providing this contract to Administrator to confirm Administrator’s appointment for the 
2023-2024 school year.  The parties intend, however, that the Administrator salary for this contract be the amount approved 
for Administrator by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be 
less than the salary stated above for Administrator’s full-time employment for the 2023-2024 fiscal year.  In the event there 
is a difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary 
to Administrator, then the amount approved by the Governing Board shall govern.  Administrator will not be mandated to 
file additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to 
Administrator in accordance with this contract.  Administrator shall also receive performance pay if Administrator qualifies 
for such pay in accordance with the District’s performance pay plan(s).  The amount of performance pay and the method and 
timing of payment of performance pay shall be as specified in the District’s performance pay plan(s).  Administrator shall 
also receive such fringe benefits as the Governing Board has approved for this fiscal year. 
  
  3.  Administrator shall serve in the school(s) of the District and at such location(s) as the Governing Board, 
Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the duties as may be 
assigned according to law, rules, policies and regulations legally established for the governance of the District as are in effect or 
may be amended during the term of this contract.  Administrator certifies that if Administrator supervises classroom instruction, 
Administrator will ensure that such instruction will be in accordance with state academic standards as established by the State 
of Arizona Board of Education. 
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Administrator’s employment, 
Administrator’s employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory 
completion of a background check.  This contract shall be null and void and Administrator’s employment shall be terminated 
if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Administrator acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Administrator’s salary or may be cancelled, if any of the 
following, individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the 
General Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning 
of the 2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially 
budgeted for such year due to a transition to current year funding or for any other reason; or c) the District does not receive 
federal or state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  
Administrator shall be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a 
result of this paragraph.  In addition, if the District receives new and undesignated state or federal funding after execution of 
this agreement, and such funding may be utilized for staff compensation, the compensation paid under this contract may 
increase following additional meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Administrator warrants the truth of all representations and statements made by Administrator to District in 
connection with Administrator’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7. Pursuant to A.R.S. § 15-550, if Administrator is arrested for or charged with any non-appealable offense listed in 
A.R.S. § 41-1758.03(B), Administrator shall immediately report the arrest or charge to Administrator’s supervisor.  Failure 
to do so shall result in Administrator’s immediate dismissal in accordance with Arizona law.   
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  8.  Administrator affirms and represents that Administrator and Administrator’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Administrator affirms that Administrator will disclose, in the records of the District’s central office, whenever Administrator 
or Administrator’s dependents do have a financial interest in a school district procurement of any product or service.  This 
Contract is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Administrator hereby acknowledges and agrees that his/her employment is pursuant to A.R.S. § 38-766.01 which 
allows retirees under the Arizona State Retirement System (“ASRS”) to return to work after retirement under certain 
conditions.  Administrator acknowledges and represents that Administrator  has attained normal retirement age as set forth 
by the ASRS, has retired under the ASRS, has terminated employment with all ASRS participating employers for at least 
twelve months, i.e. three hundred sixty-five (365) calendar days, before returning to work, and has chosen to work without 
interrupting or terminating receipt of ASRS retirement benefits.  Administrator also acknowledges, desires and intends that 
District and Administrator will not make the contributions to ASRS for the salary paid to Administrator pursuant to this 
Contract or pursuant to any other aspect of Administrator’s employment with District, but will comply with A.R.S. § 38-
766.02. Administrator also acknowledges, desires and intends that Administrator will not accrue credited service, retirement 
benefits or long-term disability program benefits through ASRS for the employment agreed to pursuant to this contract.  
District and Administrator therefore expressly agree that Administrator’s employment under this Contract is for 2023-2024 
school year only.  Administrator is hereby notified that Administrator’s employment is for the 2023-2024 school year only 
and Administrator’s contract will not be renewed for the following school year.  This contract will automatically terminate 
upon the conclusion of the 2023-2024 school year without any further notice or action on either party’s part. 
 
  10. Administrator is entitled to have the same paid holidays as other certificated employees in which that position is 
normally assigned.  Administrator shall also receive the same number of sick and personal days in which that position is 
normally assigned, but unused personal or sick days will not be paid out at the end of the year.   Fringe benefits-eligibility 
for health insurance, life insurance and the Employee Assistance Program will be determined under existing District policy.    
 
  11.  Administrator understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Administrator to 
disciplinary action before the State Board of Education, including revocation of Administrator’s certificate.  Administrator 
therefore agrees not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless 
the resignation has been approved in advance by the Governing Board.  Administrator also recognizes that District will incur 
expenses of securing a replacement, including substitute costs, in the event that Administrator does not fulfill the full term of 
this Contract.  Administrator and District agree that these expenses and the damage done to District’s program and its students 
due to the premature loss of Administrator’s services are difficult to determine, and therefore that it is appropriate to assess a 
certain amount as liquidated damages in the event of Administrator’s breach of this contract in this respect.  Administrator 
and District specifically agree that the liquidated damages which may be assessed against Administrator for resigning or 
leaving employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars 
and no cents ($2,500.00).  Administrator agrees that District, in addition to any other remedies available to it by law, may 
deduct all or any portion of the amount of the liquidated damages from any earnings due to Administrator from any fiscal 
year, or from any other source.  District will consider individual circumstances in the application of this provision. 
 
  12. This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  13.  Pursuant to Arizona law, Administrator must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
APPROVED AT A LEGALLY CONVENED MEETING OF THE GOVERNING BOARD on XXX. 
 
   
         
     ________________________________________
      Administrator  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
ASRS RETIREE RETURNING TO WORK 

NEW HIRE PROFESSIONAL NON-TEACHING (INCLUDING EXEMPT) STAFF CONTRACT 
(Ten Month) 

  
 
This contract is entered into between                                                             ("Professional") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Professional for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Professional shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency or 
other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Professional. 
 
  2.  District agrees to pay Professional a salary of                            together with any salary increase approved for 
Professional as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the meet 
and confer process.  District is providing this contract to Professional to confirm Professional’s appointment for the 2023-
2024 school year.  The parties intend, however, that the Professional salary for this contract be the amount approved for 
Professional by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be less 
than the salary stated above for Professional’s full-time employment for the 2023-2024 fiscal year.  In the event there is a 
difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary to 
Professional, then the amount approved by the Governing Board shall govern.  Professional will not be mandated to file 
additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to Professional 
in accordance with this contract.  Professional shall also receive performance pay if Professional qualifies for such pay in 
accordance with the District’s performance pay plan(s).  The amount of performance pay and the method and timing of 
payment of performance pay shall be as specified in the District’s performance pay plan(s).  Professional shall also receive 
such fringe benefits as the Governing Board has approved for this fiscal year. 
 
  3.  Professional shall teach/serve in the school(s) or department(s) of the District and at such location(s) as the 
Governing Board, Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the 
duties as may be assigned according to law, rules, policies and regulations legally established for the governance of the District 
as are in effect or may be amended during the term of this contract.     
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Professional’s employment, Professional’s 
employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory completion of a 
background check.  This contract shall be null and void and Professional’s employment shall be terminated if these conditions 
are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Professional acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Professional’s salary or may be cancelled, if any of the following, 
individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the General 
Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning of the 
2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially budgeted 
for such year due to a transition to current year funding or for any other reason; or c) the District does not receive federal or 
state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  Professional shall 
be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a result of this paragraph.  
In addition, if the District receives new and undesignated state or federal funding after execution of this agreement, and such 
funding may be utilized for staff compensation, the compensation paid under this contract may increase following additional 
meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Professional warrants the truth of all representations and statements made by Professional to District in connection 
with Professional’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7.  Pursuant to A.R.S. § 15-550, if Professional is arrested for or charged with any non-appealable offense listed in 
A.R.S. § 41-1758.03(B), Professional shall immediately report the arrest or charge to Professional’s supervisor.  Failure to 
do so shall result in Professional’s immediate dismissal in accordance with Arizona law.   
 
  8.  Professional affirms and represents that Professional and Professional’s dependents will not have a financial 
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interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Professional affirms that Professional will disclose, in the records of the District’s central office, whenever Professional or 
Professional’s dependents do have a financial interest in a school district procurement of any product or service.  This Contract 
is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Professional hereby acknowledges and agrees that his/her employment is pursuant to A.R.S. § 38-766.01 which 
allows retirees under the Arizona State Retirement System (“ASRS”) to return to work after retirement under certain 
conditions.  Professional acknowledges and represents that Professional  has attained normal retirement age as set forth by 
the ASRS, has retired under the ASRS, has terminated employment with all ASRS participating employers for at least twelve 
months, i.e. three hundred sixty-five (365) calendar days, before returning to work, and has chosen to work without 
interrupting or terminating receipt of ASRS retirement benefits.  Professional also acknowledges, desires and intends that 
District and Professional will not make the contributions to ASRS for the salary paid to Professional pursuant to this Contract 
or pursuant to any other aspect of Professional’s employment with District, but will comply with A.R.S. § 38-766.02. 
Professional also acknowledges, desires and intends that Professional will not accrue credited service, retirement benefits or 
long-term disability program benefits through ASRS for the employment agreed to pursuant to this contract.  District and 
Professional therefore expressly agree that Professional’s employment under this Contract is for 2023-2024 school year only.  
Professional is hereby notified that Professional’s employment is for the 2023-2024 school year only and Professional’s 
contract will not be renewed for the following school year.  This contract will automatically terminate upon the conclusion 
of the 2023-2024 school year without any further notice or action on either party’s part. 
 
  10.  Professional is entitled to have the same paid holidays as other certificated employees in which that position is 
normally assigned.  Professional shall also receive the same number of sick and personal days in which that position is 
normally assigned, but unused personal or sick days will not be paid out at the end of the year.   Fringe benefits-eligibility 
for health insurance, life insurance and the Employee Assistance Program will be determined under existing District policy.   
 
  11.  Professional understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Professional to disciplinary 
action before the State Board of Education, including revocation of Professional’s certificate.  Professional therefore agrees 
not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless the resignation 
has been approved in advance by the Governing Board.  Professional also recognizes that District will incur expenses of 
securing a replacement, including substitute costs, in the event that Professional does not fulfill the full term of this 
Contract.  Professional and District agree that these expenses and the damage done to District’s program and its students due 
to the premature loss of Professional’s services are difficult to determine, and therefore that it is appropriate to assess a certain 
amount as liquidated damages in the event of Professional’s breach of this contract in this respect.  Professional and District 
specifically agree that the liquidated damages which may be assessed against Professional for resigning or leaving 
employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars and no 
cents ($2,500.00).  Professional agrees that District, in addition to any other remedies available to it by law, may deduct all 
or any portion of the amount of the liquidated damages from any earnings due to Professional from any fiscal year, or from 
any other source. District will consider individual circumstances in the application of this provision. 
 
  12.  This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment or 
revision to this contract is subject to all applicable State and Federal statutes. 
 
  13.  Pursuant to Arizona law, Professional must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
 
APPROVED AT A LEGALLY CONVENED MEETING OF THE GOVERNING BOARD on XXX. 
 
   
         
     _______________________________________  
     Professional  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
ASRS RETIREE RETURNING TO WORK 

NEW HIRE ADMINISTRATOR’S CONTRACT 
(Twelve Month) 

 
 
This contract is entered into between                                                             ("Administrator") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Administrator for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Administrator shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency 
or other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Administrator. 
 
  2.  District agrees to pay Administrator a salary of                            together with any salary increase approved for 
Administrator as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the 
meet and confer process.  District is providing this contract to Administrator to confirm Administrator’s appointment for the 
2023-2024 school year.  The parties intend, however, that the Administrator salary for this contract be the amount approved 
for Administrator by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be 
less than the salary stated above for Administrator’s full-time employment for the 2023-2024 fiscal year.  In the event there 
is a difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary 
to Administrator, then the amount approved by the Governing Board shall govern.  Administrator will not be mandated to 
file additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to 
Administrator in accordance with this contract.  Administrator shall also receive performance pay if Administrator qualifies 
for such pay in accordance with the District’s performance pay plan(s).  The amount of performance pay and the method and 
timing of payment of performance pay shall be as specified in the District’s performance pay plan(s).  Administrator shall 
also receive such fringe benefits as the Governing Board has approved for this fiscal year.  Administrator’s benefits shall also 
include four (4) full weeks of paid vacation per year.  For the purposes of this section, “a year” means the period of time 
beginning July 1st of any calendar year and ending June 30th of the following calendar year.  Administrator may carry forward 
no more than forty (40) days of vacation from one fiscal year into the next.   
 
  3.  Administrator shall serve in the school(s) of the District and at such location(s) as the Governing Board, 
Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the duties as may be 
assigned according to law, rules, policies and regulations legally established for the governance of the District as are in effect or 
may be amended during the term of this contract.  Administrator certifies that if Administrator supervises classroom instruction, 
Administrator will ensure that such instruction will be in accordance with state academic standards as established by the State 
of Arizona Board of Education. 
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Administrator’s employment, 
Administrator’s employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory 
completion of a background check.  This contract shall be null and void, and Administrator’s employment shall be terminated 
if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Administrator acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Administrator’s salary or may be cancelled, if any of the 
following, individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the 
General Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning 
of the 2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially 
budgeted for such year due to a transition to current year funding or for any other reason; or c) the District does not receive 
federal or state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  
Administrator shall be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a 
result of this paragraph.  In addition, if the District receives new and undesignated state or federal funding after execution of 
this agreement, and such funding may be utilized for staff compensation, the compensation paid under this contract may 
increase following additional meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Administrator warrants the truth of all representations and statements made by Administrator to District in 
connection with Administrator’s employment.  Any breach of this warranty may be grounds for termination of employment. 
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  7.  Pursuant to A.R.S. § 15-550, if Administrator is arrested for or charged with any non-appealable offense listed 
in A.R.S. § 41-1758.03(B), Administrator shall immediately report the arrest or charge to Administrator’s supervisor.  Failure 
to do so shall result in Administrator’s immediate dismissal in accordance with Arizona law.   
 
  8.  Administrator affirms and represents that Administrator and Administrator’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Administrator affirms that Administrator will disclose, in the records of the District’s central office, whenever Administrator 
or Administrator’s dependents do have a financial interest in a school district procurement of any product or service.  This 
Contract is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Administrator hereby acknowledges and agrees that his/her employment is pursuant to A.R.S. § 38-766.01 which 
allows retirees under the Arizona State Retirement System (“ASRS”) to return to work after retirement under certain 
conditions.  Administrator acknowledges and represents that Administrator  has attained normal retirement age as set forth 
by the ASRS, has retired under the ASRS, has terminated employment with all ASRS participating employers for at least 
twelve months, i.e. three hundred sixty-five (365) calendar days, before returning to work, and has chosen to work without 
interrupting or terminating receipt of ASRS retirement benefits.  Administrator also acknowledges, desires and intends that 
District and Administrator will not make the contributions to ASRS for the salary paid to Administrator pursuant to this 
Contract or pursuant to any other aspect of Administrator’s employment with District, but will comply with A.R.S. § 38-
766.02. Administrator also acknowledges, desires and intends that Administrator will not accrue credited service, retirement 
benefits or long-term disability program benefits through ASRS for the employment agreed to pursuant to this contract.  
District and Administrator therefore expressly agree that Administrator’s employment under this Contract is for 2023-2024 
school year only.  Administrator is hereby notified that Administrator’s employment is for the 2023-2024 school year only 
and Administrator’s contract will not be renewed for the following school year.  This contract will automatically terminate 
upon the conclusion of the 2023-2024 school year without any further notice or action on either party’s part. 
 
  10.  Administrator is entitled to have the same paid holidays as other certificated employees in which that position 
is normally assigned.  Administrator shall also receive the same number of sick and personal days in which that position is 
normally assigned, but unused personal or sick days will not be paid out at the end of the year.   Fringe benefits-eligibility 
for health insurance, life insurance and the Employee Assistance Program will be determined under existing District policy.   
 
  11.  Administrator understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Administrator to 
disciplinary action before the State Board of Education, including revocation of Administrator’s certificate.  Administrator 
therefore agrees not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless 
the resignation has been approved in advance by the Governing Board.  Administrator also recognizes that District will incur 
expenses of securing a replacement, including substitute costs, in the event that Administrator does not fulfill the full term of 
this Contract.  Administrator and District agree that these expenses and the damage done to District’s program and its students 
due to the premature loss of Administrator’s services are difficult to determine, and therefore that it is appropriate to assess a 
certain amount as liquidated damages in the event of Administrator’s breach of this contract in this respect.  Administrator 
and District specifically agree that the liquidated damages which may be assessed against Administrator for resigning or 
leaving employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars 
and no cents ($2,500.00).  Administrator agrees that District, in addition to any other remedies available to it by law, may 
deduct all or any portion of the amount of the liquidated damages from any earnings due to Administrator from any fiscal 
year, or from any other source. District will consider individual circumstances in the application of this provision. 
 
  12.  This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  13.  Pursuant to Arizona law, Administrator must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
APPROVED  AT  A  LEGALLY  CONVENED  MEETING  OF  THE GOVERNING  BOARD on XXX. 
   
         
     _______________________________________  
     Administrator  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
ASRS RETIREE RETURNING TO WORK 

NEW HIRE PROFESSIONAL NON-TEACHING (INCLUDING EXEMPT) STAFF CONTRACT 
(Twelve Month) 

  
 
This contract is entered into between                                                             ("Professional") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Professional for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Professional shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency or 
other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Professional. 
 
  2.  District agrees to pay Professional a salary of                            together with any salary increase approved for 
Professional as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the meet 
and confer process.  District is providing this contract to Professional to confirm Professional’s appointment for the 2023-
2024 school year.  The parties intend, however, that the Professional salary for this contract be the amount approved for 
Professional by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be less 
than the salary stated above for Professional’s full-time employment for the 2023-2024 fiscal year.  In the event there is a 
difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary to 
Professional, then the amount approved by the Governing Board shall govern.  Professional will not be mandated to file 
additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to Professional 
in accordance with this contract.  Professional shall also receive performance pay if Professional qualifies for such pay in 
accordance with the District’s performance pay plan(s).  The amount of performance pay and the method and timing of 
payment of performance pay shall be as specified in the District’s performance pay plan(s).  Professional shall also receive 
such fringe benefits as the Governing Board has approved for this fiscal year.  Professional’s benefits shall also include four 
(4) full weeks of paid vacation per year.  For the purposes of this section, “a year” means the period of time beginning July 
1st of any calendar year and ending June 30th of the following calendar year.  Professional may carry forward no more than 
forty (40) days of vacation from one fiscal year into the next.  
 
  3.  Professional shall teach/serve in the school(s) or department(s) of the District and at such location(s) as the 
Governing Board, Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the 
duties as may be assigned according to law, rules, policies and regulations legally established for the governance of the District 
as are in effect or may be amended during the term of this contract.     
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Professional’s employment, Professional’s 
employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory completion of a 
background check.  This contract shall be null and void and Professional’s employment shall be terminated if these conditions 
are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Professional acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Professional’s salary or may be cancelled, if any of the following, 
individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the General 
Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning of the 
2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially budgeted 
for such year due to a transition to current year funding or for any other reason; or c) the District does not receive federal or 
state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  Professional shall 
be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a result of this paragraph.  
In addition, if the District receives new and undesignated state or federal funding after execution of this agreement, and such 
funding may be utilized for staff compensation, the compensation paid under this contract may increase following additional 
meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Professional warrants the truth of all representations and statements made by Professional to District in connection 
with Professional’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7.  Pursuant to A.R.S. § 15-550, if Professional is arrested for or charged with any non-appealable offense listed in 
A.R.S. § 41-1758.03(B), Professional shall immediately report the arrest or charge to Professional’s supervisor.  Failure to 
do so shall result in Professional’s immediate dismissal in accordance with Arizona law.   
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  8.  Professional affirms and represents that Professional and Professional’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Professional affirms that Professional will disclose, in the records of the District’s central office, whenever Professional or 
Professional’s dependents do have a financial interest in a school district procurement of any product or service.  This Contract 
is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Professional hereby acknowledges and agrees that his/her employment is pursuant to A.R.S. § 38-766.01 which 
allows retirees under the Arizona State Retirement System (“ASRS”) to return to work after retirement under certain 
conditions.  Professional acknowledges and represents that Professional  has attained normal retirement age as set forth by 
the ASRS, has retired under the ASRS, has terminated employment with all ASRS participating employers for at least twelve 
months, i.e. three hundred sixty-five (365) calendar days, before returning to work, and has chosen to work without 
interrupting or terminating receipt of ASRS retirement benefits.  Professional also acknowledges, desires and intends that 
District and Professional will not make the contributions to ASRS for the salary paid to Professional pursuant to this Contract 
or pursuant to any other aspect of Professional’s employment with District, but will comply with A.R.S. § 38-766.02. 
Professional also acknowledges, desires and intends that Professional will not accrue credited service, retirement benefits or 
long-term disability program benefits through ASRS for the employment agreed to pursuant to this contract.  District and 
Professional therefore expressly agree that Professional’s employment under this Contract is for 2023-2024 school year only.  
Professional is hereby notified that Professional’s employment is for the 2023-2024 school year only and Professional’s 
contract will not be renewed for the following school year.  This contract will automatically terminate upon the conclusion 
of the 2023-2024 school year without any further notice or action on either party’s part. 
 
  10.  Professional is entitled to have the same paid holidays as other certificated employees in which that position is 
normally assigned.  Professional shall also receive the same number of sick and personal days in which that position is 
normally assigned, but unused personal or sick days will not be paid out at the end of the year.   Fringe benefits-eligibility 
for health insurance, life insurance and the Employee Assistance Program will be determined under existing District policy. 
 
  11.  Professional understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Professional to disciplinary 
action before the State Board of Education, including revocation of Professional’s certificate.  Professional therefore agrees 
not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless the resignation 
has been approved in advance by the Governing Board.  Professional also recognizes that District will incur expenses of 
securing a replacement, including substitute costs, in the event that Professional does not fulfill the full term of this 
Contract.  Professional and District agree that these expenses and the damage done to District’s program and its students due 
to the premature loss of Professional’s services are difficult to determine, and therefore that it is appropriate to assess a certain 
amount as liquidated damages in the event of Professional’s breach of this contract in this respect.  Professional and District 
specifically agree that the liquidated damages which may be assessed against Professional for resigning or leaving 
employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars and no 
cents ($2,500.00).  Professional agrees that District, in addition to any other remedies available to it by law, may deduct all 
or any portion of the amount of the liquidated damages from any earnings due to Professional from any fiscal year, or from 
any other source.  District will consider individual circumstances in the application of this provision. 
 
  12.  This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  13.  Pursuant to Arizona law, Professional must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
 
APPROVED AT A LEGALLY CONVENED MEETING OF THE GOVERNING BOARD on XXX.   
 
   
         
     _______________________________________  
  Professional  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
ASRS RETIREE RETURNING TO WORK 

NEW HIRE ADMINISTRATIVE EXEMPT CONTRACT 
(Twelve Month) 

  
 
This contract is entered into between                                                             ("Administrator") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Administrator for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Administrator shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency 
or other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Administrator. 
 
  2.  District agrees to pay Administrator a salary of                            together with any salary increase approved for 
Administrator as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the 
meet and confer process.  District is providing this contract to Administrator to confirm Administrator’s appointment for the 
2023-2024 school year.  The parties intend, however, that the Administrator salary for this contract be the amount approved 
for Administrator by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be 
less than the salary stated above for Administrator’s full-time employment for the 2023-2024 fiscal year.  In the event there 
is a difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary 
to Administrator, then the amount approved by the Governing Board shall govern.  Administrator will not be mandated to 
file additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to 
Administrator in accordance with this contract.  Administrator’s benefits shall also include four (4) full weeks of paid vacation 
per year.  For the purposes of this section, “a year” means the period of time beginning July 1st of any calendar year and 
ending June 30th of the following calendar year.  Administrator may carry forward no more than forty (40) days of vacation 
from one fiscal year into the next. Administrator may sell back ten (10) days of vacation within the fiscal year, to be paid at 
Administrator’s daily rate of pay.  
 
  3.  Administrator shall serve in the school(s) of the District and at such location(s) as the Governing Board, 
Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the duties as may be 
assigned according to law, rules, policies and regulations legally established for the governance of the District as are in effect or 
may be amended during the term of this contract.  Administrator certifies that if Administrator supervises classroom instruction, 
Administrator will ensure that such instruction will be in accordance with state academic standards as established by the State 
of Arizona Board of Education. 
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Administrator’s employment, 
Administrator’s employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory 
completion of a background check.  This contract shall be null and void, and Administrator’s employment shall be terminated 
if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Administrator acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Administrator’s salary or may be cancelled, if any of the 
following, individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the 
General Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning 
of the 2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially 
budgeted for such year due to a transition to current year funding or for any other reason; or c) the District does not receive 
federal or state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  
Administrator shall be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a 
result of this paragraph.  In addition, if the District receives new and undesignated state or federal funding after execution of 
this agreement, and such funding may be utilized for staff compensation, the compensation paid under this contract may 
increase following additional meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Administrator warrants the truth of all representations and statements made by Administrator to District in 
connection with Administrator’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7.  Pursuant to A.R.S. § 15-550, if Administrator is arrested for or charged with any non-appealable offense listed 
in A.R.S. § 41-1758.03(B), Administrator shall immediately report the arrest or charge to Administrator’s supervisor.  Failure 
to do so shall result in Administrator’s immediate dismissal in accordance with Arizona law.   
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  8.  Administrator affirms and represents that Administrator and Administrator’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Administrator affirms that Administrator will disclose, in the records of the District’s central office, whenever Administrator 
or Administrator’s dependents do have a financial interest in a school district procurement of any product or service.  This 
Contract is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Administrator hereby acknowledges and agrees that his/her employment is pursuant to A.R.S. § 38-766.01 which 
allows retirees under the Arizona State Retirement System (“ASRS”) to return to work after retirement under certain 
conditions.  Administrator acknowledges and represents that Administrator  has attained normal retirement age as set forth 
by the ASRS, has retired under the ASRS, has terminated employment with all ASRS participating employers for at least 
twelve months, i.e. three hundred sixty-five (365) calendar days, before returning to work, and has chosen to work without 
interrupting or terminating receipt of ASRS retirement benefits.  Administrator also acknowledges, desires and intends that 
District and Administrator will not make the contributions to ASRS for the salary paid to Administrator pursuant to this 
Contract or pursuant to any other aspect of Administrator’s employment with District, but will comply with A.R.S. § 38-
766.02. Administrator also acknowledges, desires and intends that Administrator will not accrue credited service, retirement 
benefits or long-term disability program benefits through ASRS for the employment agreed to pursuant to this contract.  
District and Administrator therefore expressly agree that Administrator’s employment under this Contract is for 2023-2024 
school year only.  Administrator is hereby notified that Administrator’s employment is for the 2023-2024 school year only 
and Administrator’s contract will not be renewed for the following school year.  This contract will automatically terminate 
upon the conclusion of the 2023-2024 school year without any further notice or action on either party’s part. 
 
  10.  Administrator is entitled to have the same paid holidays as other certificated employees in which that position 
is normally assigned.  Administrator shall also receive the same number of sick and personal days in which that position is 
normally assigned, but unused personal or sick days will not be paid out at the end of the year.   Fringe benefits-eligibility 
for health insurance, life insurance and the Employee Assistance Program will be determined under existing District policy. 
 
  11.  Administrator understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Administrator to 
disciplinary action before the State Board of Education, including revocation of Administrator’s certificate.  Administrator 
therefore agrees not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless 
the resignation has been approved in advance by the Governing Board.  Administrator also recognizes that District will incur 
expenses of securing a replacement, including substitute costs, in the event that Administrator does not fulfill the full term of 
this Contract.  Administrator and District agree that these expenses and the damage done to District’s program and its students 
due to the premature loss of Administrator’s services are difficult to determine, and therefore that it is appropriate to assess a 
certain amount as liquidated damages in the event of Administrator’s breach of this contract in this respect.  Administrator 
and District specifically agree that the liquidated damages which may be assessed against Administrator for resigning or 
leaving employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars 
and no cents ($2,500.00).  Administrator agrees that District, in addition to any other remedies available to it by law, may 
deduct all or any portion of the amount of the liquidated damages from any earnings due to Administrator from any fiscal 
year, or from any other source. District will consider individual circumstances in the application of this provision. 
 
  12.  This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  13.  Pursuant to Arizona law, Administrator must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
 
APPROVED AT A LEGALLY CONVENED MEETING OF THE GOVERNING BOARD on XXX. 
 
   
         
     _______________________________________  
   Administrator  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 

CERTIFICATED ASRS RETIREE RETURNING TO WORK 
NEW HIRE TEACHER’S CONTRACT 

 
  
 
 This contract is entered into between                          ("Teacher") and the Governing Board of Amphitheater Unified 
School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Teacher for fiscal year 2023-2024 (“the fiscal year”).  The contract year for Teacher 
shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency or other 
circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or requires 
the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain open 
schools for the number of days required by state law without additional compensation to Teacher.  
 
  2.  District agrees to pay Teacher a salary of                            together with any salary increase approved for Teacher 
as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the meet and confer 
process.  District is providing this contract to Teacher to confirm Teacher’s appointment for the 2023-2024 school year.  The 
parties intend, however, that the Teacher salary for this contract be the amount approved for Teacher by the Governing Board 
as part of the 2023-2024 compensation package and that said amount shall not be less than the salary stated above for 
Teacher’s full-time employment for the 2023-2024 fiscal year.  In the event there is a difference between the salary amount 
stated here and the amount approved by the Governing Board to be paid as salary to Teacher, then the amount approved by 
the Governing Board shall govern.  Teacher will not be mandated to file additional paperwork/amendment to receive the 
additional monies as these sums will be automatically directed to Teacher in accordance with this contract.  Teacher shall 
also receive performance pay if Teacher qualifies for such pay in accordance with the District’s performance pay plan(s), 
subject to any reduction in Classroom Site Funding as described below in section six (6).  The amount of performance pay 
and the method and timing of payment of performance pay shall be as specified in the District’s performance pay plan(s).  
Teacher shall also receive such fringe benefits as the Governing Board has approved for this fiscal year.  The Teacher’s 
compensation shall be payable in bi-weekly installments as Teacher directs.   
 
  3.  Teacher shall teach such grade, grades or subjects in the school(s) of the District and at such location(s) as the 
Governing Board, Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the 
duties as may be assigned according to law, rules, policies and regulations legally established for the governance of the District 
as are in effect or may be amended during the term of this contract.  Teacher shall teach in accordance with the academic 
standards established by the State of Arizona Board of Education. 
   
  4.  Teacher’s employment is conditioned upon the possession at all times of a valid Arizona Teacher’s certificate for 
the position being offered and upon the possession at all times of a valid fingerprint clearance card, as well as the satisfactory 
completion of a background check and minimum requirements for the District’s Teacher job description.  Teacher agrees to 
be appropriately certified according to Arizona Department of Education standards, and to hold all requisite endorsements 
appropriate to the position held by the commencement date and throughout the duration of this contract.  This contract shall 
be null and void and Teacher’s employment shall be terminated if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Teacher acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may be 
reduced by an amount not to exceed four percent (4%) of Teacher’s salary or may be cancelled, if any of the following, 
individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the General 
Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning of the 
2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially budgeted 
for such year due to a transition to current year funding or for any other reason; or c) the District does not receive federal or 
state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  Teacher shall be 
given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a result of this paragraph.  
In addition, if the District receives new and undesignated state or federal funding after execution of this agreement, and such 
funding may be utilized for staff compensation, the compensation paid under this contract may increase following additional 
meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Pursuant to A.R.S. § 15-977 and provisions of the Proposition 301 Classroom Site Fund, the District may or may 
not receive funds to support supplements to Teacher’s Base Salary.  Teacher expressly acknowledges that total pay will 
depend upon allocation of the Classroom Site Funds, amount of Classroom Site Funds received, if any, and employee 
eligibility.  Payments associated with the Classroom Site Fund may be paid only if the balance in the applicable Site Fund 
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account is sufficient to support the payment.   
 
  7.  Teacher warrants the truth of all representations and statements made by Teacher to District in connection with 
Teacher’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  8.  Pursuant to A.R.S. § 15-550, if Teacher is arrested for or charged with any non-appealable offense listed in A.R.S. 
§ 41-1758.03(B), Teacher shall immediately report the arrest or charge to Teacher’s supervisor.  Failure to do so shall result 
in Teacher’s immediate dismissal in accordance with Arizona law.   
 
  9.  Teacher affirms and represents that Teacher and Teacher’s dependents will not have a financial interest in any 
product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, Teacher affirms that 
Teacher will disclose, in the records of the District’s central office, whenever Teacher or Teacher’s dependents do have a 
financial interest in a school district procurement of any product or service.  This Contract is subject to cancellation pursuant 
to A.R.S. § 38-511, regarding conflicts of interest. 
 
  10.  Teacher hereby acknowledges and agrees that his/her employment is pursuant to A.R.S. § 38-766.01 which 
allows retirees under the Arizona State Retirement System (“ASRS”) to return to work after retirement under certain 
conditions.  Teacher acknowledges and represents that Teacher  has attained normal retirement age as set forth by the ASRS, 
has retired under the ASRS, has terminated employment with all ASRS participating employers for at least twelve months, 
i.e. three hundred sixty-five (365) calendar days, before returning to work, and has chosen to work without interrupting or 
terminating receipt of ASRS retirement benefits.  Teacher also acknowledges, desires and intends that District and Teacher 
will not make the contributions to ASRS for the salary paid to Teacher pursuant to this Contract or pursuant to any other 
aspect of Teacher’s employment with District, but will comply with A.R.S. § 38-766.02. Teacher also acknowledges, desires 
and intends that Teacher will not accrue credited service, retirement benefits or long-term disability program benefits through 
ASRS for the employment agreed to pursuant to this contract.  Finally, Teacher expressly acknowledges that Teacher is not 
subject to the requirements and conditions prescribed in Arizona Revised Statues §§ 15-538, 15-538.01 and 15-539 through 
15-543, including but not limited to, accrual of continuing status, preliminary notice of inadequacy of performance, or contract 
renewal. District and Teacher therefore expressly agree that Teacher’s employment under this Contract is for 2023-2024 
school year only.  Teacher is hereby notified that Teacher’s employment is for the 2023-2024 school year only and Teacher’s 
contract will not be renewed for the following school year.  This contract will automatically terminate upon the conclusion 
of the 2023-2024 school year without any further notice or action on either party’s part. 
 
  11.  Teacher is entitled to have the same paid holidays as other certificated employees in which that position is 
normally assigned.  Teacher shall also receive the same number of sick and personal days in which that position is normally 
assigned, but unused personal or sick days will not be paid out at the end of the year.   Fringe benefits-eligibility for health 
insurance, life insurance and the Employee Assistance Program will be determined under existing District policy.   
 
  12.  Teacher understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract without 
obtaining advance Governing Board approval is an unprofessional act which may subject Teacher to disciplinary action before 
the State Board of Education, including revocation of Teacher’s certificate.  Teacher therefore agrees not to resign from 
employment prior to the conclusion of the final duty day required by this Contract, unless the resignation has been approved 
in advance by the Governing Board.  Teacher also recognizes that District will incur expenses of securing a replacement, 
including substitute costs, in the event that Teacher does not fulfill the full term of this Contract.  Teacher and District agree 
that these expenses and the damage done to District’s program and its students due to the premature loss of Teacher‘s services 
are difficult to determine, and therefore that it is appropriate to assess a certain amount as liquidated damages in the event of 
Teacher’s breach of this contract in this respect.  Teacher and District specifically agree that the liquidated damages which 
may be assessed against Teacher for resigning or leaving employment without advance Board approval shall be the amount 
of two thousand five hundred dollars and no cents ($2,500.00).  Teacher agrees that District, in addition to any other remedies 
available to it by law, may deduct all or any portion of the amount of the liquidated damages from any earnings due to Teacher 
from any fiscal year, or from any other source. District will consider individual circumstances in the application of this 
provision. 
 
  13.  This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  14.  Pursuant to Arizona law, Teacher must sign this Contract and return it to the District’s Human Resources 
Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s offer of 
employment shall be automatically revoked. 
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APPROVED AT A LEGALLY CONVENED MEETING OF THE GOVERNING BOARD on XXX. 
 
   
         
     _______________________________________  
    Teacher  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
ASRS RETIREE RETURNING TO WORK 

NEW HIRE ADMINISTRATIVE EXEMPT (MULTI-POSITION OFFICER) CONTRACT 
(Twelve Month) 

 
 
This contract is entered into between                                                             ("Administrator") and the Governing Board of 
Amphitheater Unified School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Administrator for fiscal year 2023-2024 (“the fiscal year”).  The contract year for 
Administrator shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency 
or other circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or 
requires the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain 
open schools for the number of days required by state law without additional compensation to Administrator. 
 
  2.  District agrees to pay Administrator a salary of                            together with any salary increase approved for 
Administrator as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the 
meet and confer process.  District is providing this contract to Administrator to confirm Administrator’s appointment for the 
2023-2024 school year.  The parties intend, however, that the Administrator salary for this contract be the amount approved 
for Administrator by the Governing Board as part of the 2023-2024 compensation package and that said amount shall not be 
less than the salary stated above for Administrator’s full-time employment for the 2023-2024 fiscal year.  In the event there 
is a difference between the salary amount stated here and the amount approved by the Governing Board to be paid as salary 
to Administrator, then the amount approved by the Governing Board shall govern.  Administrator will not be mandated to 
file additional paperwork/amendment to receive the additional monies as these sums will be automatically directed to 
Administrator in accordance with this contract.  Administrator shall also receive such fringe benefits as the Governing Board 
has approved for this fiscal year.  Administrator’s benefits shall also include six (6) full weeks of paid vacation per year.  For 
the purposes of this section, “a year” means the period of time beginning July 1st of any calendar year and ending June 30th 
of the following calendar year.  Administrator may carry forward no more than forty (40) days of vacation from one fiscal 
year into the next.  Administrator may sell back twenty (20) days of vacation within the fiscal year, to be paid at 
Administrator’s daily rate of pay. 
 
  3.  Administrator shall serve in the school(s) of the District and at such location(s) as the Governing Board, 
Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the duties as may be 
assigned according to law, rules, policies and regulations legally established for the governance of the District as are in effect or 
may be amended during the term of this contract.  Administrator certifies that if Administrator supervises classroom instruction, 
Administrator will ensure that such instruction will be in accordance with state academic standards as established by the State 
of Arizona Board of Education. 
 
  4.  If a valid Arizona certificate, license or fingerprint card is required for Administrator’s employment, 
Administrator’s employment shall be conditioned upon the possession at all times of the same, as well as the satisfactory 
completion of a background check.  This contract shall be null and void, and Administrator’s employment shall be terminated 
if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Administrator acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may 
be reduced by an amount not to exceed four percent (4%) of Administrator’s salary or may be cancelled, if any of the 
following, individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the 
General Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning 
of the 2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially 
budgeted for such year due to a transition to current year funding or for any other reason; or c) the District does not receive 
federal or state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  
Administrator shall be given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a 
result of this paragraph.  In addition, if the District receives new and undesignated state or federal funding after execution of 
this agreement, and such funding may be utilized for staff compensation, the compensation paid under this contract may 
increase following additional meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Administrator warrants the truth of all representations and statements made by Administrator to District in 
connection with Administrator’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  7.  Pursuant to A.R.S. § 15-550, if Administrator is arrested for or charged with any non-appealable offense listed 
in A.R.S. § 41-1758.03(B), Administrator shall immediately report the arrest or charge to Administrator’s supervisor.  Failure 
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to do so shall result in Administrator’s immediate dismissal in accordance with Arizona law.   
 
  8.  Administrator affirms and represents that Administrator and Administrator’s dependents will not have a financial 
interest in any product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, 
Administrator affirms that Administrator will disclose, in the records of the District’s central office, whenever Administrator 
or Administrator’s dependents do have a financial interest in a school district procurement of any product or service.  This 
Contract is subject to cancellation pursuant to A.R.S. § 38-511, regarding conflicts of interest. 
 
  9.  Administrator hereby acknowledges and agrees that his/her employment is pursuant to A.R.S. § 38-766.01 which 
allows retirees under the Arizona State Retirement System (“ASRS”) to return to work after retirement under certain 
conditions.  Administrator acknowledges and represents that Administrator  has attained normal retirement age as set forth 
by the ASRS, has retired under the ASRS, has terminated employment with all ASRS participating employers for at least 
twelve months, i.e. three hundred sixty-five (365) calendar days, before returning to work, and has chosen to work without 
interrupting or terminating receipt of ASRS retirement benefits.  Administrator also acknowledges, desires and intends that 
District and Administrator will not make the contributions to ASRS for the salary paid to Administrator pursuant to this 
Contract or pursuant to any other aspect of Administrator’s employment with District, but will comply with A.R.S. § 38-
766.02. Administrator also acknowledges, desires and intends that Administrator will not accrue credited service, retirement 
benefits or long-term disability program benefits through ASRS for the employment agreed to pursuant to this contract.  
District and Administrator therefore expressly agree that Administrator’s employment under this Contract is for 2023-2024 
school year only.  Administrator is hereby notified that Administrator’s employment is for the 2023-2024 school year only 
and Administrator’s contract will not be renewed for the following school year.  This contract will automatically terminate 
upon the conclusion of the 2023-2024 school year without any further notice or action on either party’s part. 
 
  10.  Administrator is entitled to have the same paid holidays as other certificated employees in which that position 
is normally assigned.  Administrator shall also receive the same number of sick and personal days in which that position is 
normally assigned, but unused personal or sick days will not be paid out at the end of the year.   Fringe benefits-eligibility 
for health insurance, life insurance and the Employee Assistance Program will be determined under existing District policy.   
 
  11.  Administrator understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract 
without obtaining advance Governing Board approval is an unprofessional act which may subject Administrator to 
disciplinary action before the State Board of Education, including revocation of Administrator’s certificate.  Administrator 
therefore agrees not to resign from employment prior to the conclusion of the final duty day required by this Contract, unless 
the resignation has been approved in advance by the Governing Board.  Administrator also recognizes that District will incur 
expenses of securing a replacement, including substitute costs, in the event that Administrator does not fulfill the full term of 
this Contract.  Administrator and District agree that these expenses and the damage done to District’s program and its students 
due to the premature loss of Administrator’s services are difficult to determine, and therefore that it is appropriate to assess a 
certain amount as liquidated damages in the event of Administrator’s breach of this contract in this respect.  Administrator 
and District specifically agree that the liquidated damages which may be assessed against Administrator for resigning or 
leaving employment without advance Governing Board approval shall be the amount of two thousand five hundred dollars 
and no cents ($2,500.00).  Administrator agrees that District, in addition to any other remedies available to it by law, may 
deduct all or any portion of the amount of the liquidated damages from any earnings due to Administrator from any fiscal 
year, or from any other source. District will consider individual circumstances in the application of this provision. 
 
  12.  This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  13.  Pursuant to Arizona law, Administrator must sign this Contract and return it to the District’s Human 
Resources Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s 
offer of employment shall be automatically revoked. 
  
 
APPROVED AT A LEGALLY CONVENED MEETING OF THE GOVERNING BOARD on XXXX. 
 
         
     ______________________________________  
Administrator  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
NEW HIRE CERTIFICATED TEACHER’S CONTRACT 

(Short Term) 
 
 
This contract is entered into between                          ("Teacher") and the Governing Board of Amphitheater Unified School 
District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Teacher for fiscal year 2023-2024 (“the fiscal year”).  The contract year for Teacher 
shall be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency or other 
circumstance as determined and declared by the Governing Board or its authorized designee delays the opening or requires 
the closing of the schools, the period of time covered by the employment contracts shall be extended so as to maintain open 
schools for the number of days required by state law without additional compensation to Teacher. Board hereby notifies 
Teacher, and Teacher hereby acknowledges, that his/her employment is for the fiscal year only and that Teacher’s contract 
will not be renewed for the following year.  This contract will automatically terminate upon the conclusion of the fiscal year 
without need for any further notice or action on either party’s part.   
 
  2.  District agrees to pay Teacher a salary of                            together with any salary increase approved for Teacher 
as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the meet and confer 
process.  District is providing this contract to Teacher to confirm Teacher’s appointment for the 2023-2024 school year.  The 
parties intend, however, that the Teacher salary for this contract be the amount approved for Teacher by the Governing Board 
as part of the 2023-2024 compensation package and that said amount shall not be less than the salary stated above for 
Teacher’s full-time employment for the 2023-2024 fiscal year.  In the event there is a difference between the salary amount 
stated here and the amount approved by the Governing Board to be paid as salary to Teacher, then the amount approved by 
the Governing Board shall govern.  Teacher will not be mandated to file additional paperwork/amendment to receive the 
additional monies as these sums will be automatically directed to Teacher in accordance with this contract.  Teacher shall 
also receive performance pay if Teacher qualifies for such pay in accordance with the District’s performance pay plan(s), 
subject to any reduction in Classroom Site Funding as described below in section six (6).  The amount of performance pay 
and the method and timing of payment of performance pay shall be as specified in the District’s performance pay plan(s).  
Teacher shall also receive such fringe benefits as the Governing Board has approved for this fiscal year.  The Teacher’s 
compensation shall be payable in bi-weekly installments as Teacher directs.   
 
  3.  Teacher shall teach such grade, grades or subjects in the school(s) of the District and at such location(s) as the 
Governing Board, Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the 
duties as may be assigned according to law, rules, policies and regulations legally established for the governance of the District 
as are in effect or may be amended during the term of this contract.  Teacher shall teach in accordance with the academic 
standards established by the State of Arizona Board of Education. 
   
  4.  Teacher’s employment is conditioned upon the possession at all times of a valid Arizona Teacher’s certificate for 
the position being offered and upon the possession at all times of a valid fingerprint clearance card, as well as the satisfactory 
completion of a background check and minimum requirements for the District’s Teacher job description.  Teacher agrees to 
be appropriately certified according to Arizona Department of Education standards, and to hold all requisite endorsements 
appropriate to the position held by the commencement date and throughout the duration of this contract.  This contract shall 
be null and void and Teacher’s employment shall be terminated if these conditions are not satisfied. 
  
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  
Teacher acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may be 
reduced by an amount not to exceed four percent (4%) of Teacher’s salary or may be cancelled, if any of the following, 
individually or in conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the General 
Budget Limit authorized for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning of the 
2023-2024 fiscal year; b) the District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially budgeted 
for such year due to a transition to current year funding or for any other reason; or c) the District does not receive federal or 
state funds that, as of May 30, 2023, the District anticipates receiving for use in the 2023-2024 fiscal year.  Teacher shall be 
given not fewer than ten (10) calendar days’ notice of any reduction in Base Salary that occurs as a result of this paragraph.  
In addition, if the District receives new and undesignated state or federal funding after execution of this agreement, and such 
funding may be utilized for staff compensation, the compensation paid under this contract may increase following additional 
meet and confer proceedings and recommendations and Governing Board action. 
 
  6.  Pursuant to A.R.S. § 15-977 and provisions of the Proposition 301 Classroom Site Fund, the District may or may 
not receive funds to support supplements to Teacher’s Base Salary.  Teacher expressly acknowledges that total pay will 
depend upon allocation of the Classroom Site Funds, amount of Classroom Site Funds received, if any, and employee 
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eligibility.  Payments associated with the Classroom Site Fund may be paid only if the balance in the applicable Site Fund 
account is sufficient to support the payment.   
 
  7.  Teacher warrants the truth of all representations and statements made by Teacher to District in connection with 
Teacher’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  8.  Pursuant to A.R.S. § 15-550, if Teacher is arrested for or charged with any non-appealable offense listed in A.R.S. 
§ 41-1758.03(B), Teacher shall immediately report the arrest or charge to Teacher’s supervisor.  Failure to do so shall result 
in Teacher’s immediate dismissal in accordance with Arizona law.   
 
  9.  Teacher affirms and represents that Teacher and Teacher’s dependents will not have a financial interest in any 
product or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, Teacher affirms that 
Teacher will disclose, in the records of the District’s central office, whenever Teacher or Teacher’s dependents do have a 
financial interest in a school district procurement of any product or service.  This Contract is subject to cancellation pursuant 
to A.R.S. § 38-511, regarding conflicts of interest. 
 
  10.  Teacher understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract without 
obtaining advance Governing Board approval is an unprofessional act which may subject Teacher to disciplinary action before 
the State Board of Education, including revocation of Teacher’s certificate.  Teacher therefore agrees not to resign from 
employment prior to the conclusion of the final duty day required by this Contract, unless the resignation has been approved 
in advance by the Governing Board.  Teacher also recognizes that District will incur expenses of securing a replacement, 
including substitute costs, in the event that Teacher does not fulfill the full term of this Contract.  Teacher and District agree 
that these expenses and the damage done to District’s program and its students due to the premature loss of Teacher’s services 
are difficult to determine, and therefore that it is appropriate to assess a certain amount as liquidated damages in the event of 
Teacher’s breach of this contract in this respect.  Teacher and District specifically agree that the liquidated damages which 
may be assessed against Teacher for resigning or leaving employment without advance Governing Board approval shall be 
the amount of two thousand five hundred dollars and no cents ($2,500.00).  Teacher agrees that District, in addition to any 
other remedies available to it by law, may deduct all or any portion of the amount of the liquidated damages from any earnings 
due to Teacher from any fiscal year, or from any other source. District will consider individual circumstances in the 
application of this provision. 
 
  11.  This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, 
whether written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment 
or addendum to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, 
revision, or addendum to this contract is subject to all applicable State and Federal statutes. 
 
  12.  Pursuant to Arizona law, Teacher must sign this Contract and return it to the District’s Human Resources 
Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s offer of 
employment shall be automatically revoked. 
  
APPROVED AT A LEGALLY CONVENED MEETING OF THE GOVERNING BOARD on XXX. 
 
   
         
     _______________________________________  
     Teacher  
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AMPHITHEATER UNIFIED SCHOOL DISTRICT 
NEW HIRE CERTIFICATED TEACHER’S CONTRACT 

(Standard) 
 
 
This contract is entered into between                             ("Teacher") and the Governing Board of Amphitheater Unified 
School District No. 10 of Pima County, Arizona (“District”).  The parties agree as follows: 
 
  1.  District agrees to employ Teacher for fiscal year 2023-2024 (“the fiscal year”).  The contract year for Teacher shall 
be in accordance with the official calendar adopted by the Governing Board. If, however, an emergency or other circumstance as 
determined and declared by the Governing Board or its authorized designee delays the opening or requires the closing of the 
schools, the period of time covered by the employment contracts shall be extended so as to maintain open schools for the number 
of days required by state law without additional compensation to Teacher. 
 
  2.  District agrees to pay Teacher a salary of                            together with any salary increase approved for 
Teacher as part of the 2023-2024 compensation package approved by the Governing Board upon completion of the meet and confer 
process.  District is providing this contract to Teacher to confirm Teacher’s appointment for the 2023-2024 school year.  The 
parties intend, however, that the Teacher salary for this contract be the amount approved for Teacher by the Governing Board as 
part of the 2023-2024 compensation package and that said amount shall not be less than the salary stated above for Teacher’s full-
time employment for the 2023-2024 fiscal year.  In the event there is a difference between the salary amount stated here and the 
amount approved by the Governing Board to be paid as salary to Teacher, then the amount approved by the Governing Board shall 
govern.  Teacher will not be mandated to file additional paperwork/amendment to receive the additional monies as these sums 
will be automatically directed to Teacher in accordance with this contract.  Teacher shall also receive performance pay if Teacher 
qualifies for such pay in accordance with the District’s performance pay plan(s), subject to any reduction in Classroom Site Funding 
as described below in section six (6).  The amount of performance pay and the method and timing of payment of performance pay 
shall be as specified in the District’s performance pay plan(s).  Teacher shall also receive such fringe benefits as the Governing 
Board has approved for this fiscal year.  The Teacher’s compensation shall be payable in bi-weekly installments as Teacher directs. 
 
  3.  Teacher shall teach such grade, grades or subjects in the school(s) of the District and at such location(s) as the 
Governing Board, Superintendent, Principal, or their designees, may direct for the fiscal year and will faithfully perform the duties 
as may be assigned according to law, rules, policies and regulations legally established for the governance of the District as are in 
effect or may be amended during the term of this contract.  Teacher shall teach in accordance with the academic standards 
established by the State of Arizona Board of Education.  
 
  4.  Teacher’s employment is conditioned upon the possession at all times of a valid Arizona Teacher’s certificate for the 
position being offered and upon the possession at all times of a valid fingerprint clearance card, as well as the satisfactory 
completion of a background check and minimum requirements for the District’s Teacher job description.  Teacher agrees to be 
appropriately certified, according to Arizona Department of Education standards and to hold all requisite endorsements appropriate 
to the position held by the commencement date and throughout the duration of this contract.  This contract shall be null and void 
and Teacher’s employment shall be terminated if these conditions are not satisfied. 
 
  5.  District’s budget incorporates assumptions about the amount of funding that will be available to the District.  Teacher 
acknowledges and agrees that at any time after execution of this contract, the Base Salary specified above may be reduced by an 
amount not to exceed four percent (4%) of Teacher’s salary or may be cancelled, if any of the following, individually or in 
conjunction, occurs: a) if the District’s Base Support Level, the Revenue Control Limit, or the General Budget Limit authorized 
for the 2023-2024 fiscal year is less or becomes less than that authorized at the beginning of the 2023-2024 fiscal year; b) the 
District fails to receive, during the 2023-2024 fiscal year, funds in the amount initially budgeted for such year due to a transition 
to current year funding or for any other reason; or c) the District does not receive federal or state funds that, as of May 30, 2023, 
the District anticipates receiving for use in the 2023-2024 fiscal year.  Teacher shall be given not fewer than ten (10) calendar 
days’ notice of any reduction in Base Salary that occurs as a result of this paragraph.  In addition, if the District receives new and 
undesignated state or federal funding after execution of this agreement, and such funding may be utilized for staff compensation, 
the compensation paid under this contract may increase following additional meet and confer proceedings and recommendations 
and Governing Board action. 
 
  6.  Pursuant to A.R.S. § 15-977 and provisions of the Proposition 301 Classroom Site Fund, the District may or may not 
receive funds to support supplements to Teacher’s Base Salary.  Teacher expressly acknowledges that total pay will depend upon 
allocation of the Classroom Site Funds, amount of Classroom Site Funds received, if any, and employee eligibility.  Payments 
associated with the Classroom Site Fund may be paid only if the balance in the applicable Site Fund account is sufficient to support 
the payment. 
 
  7.  Teacher warrants the truth of all representations and statements made by Teacher to District in connection with 
Teacher’s employment.  Any breach of this warranty may be grounds for termination of employment. 
 
  8.  Pursuant to A.R.S. § 15550, if Teacher is arrested for or charged with any non--appealable- offense listed in A.R.S. § 
41-1758.03(B), Teacher shall immediately report the arrest or charge to Teacher’s supervisor.  Failure to do so shall result in 
Teacher’s immediate dismissal in accordance with Arizona law. 
 
  9.  Teacher affirms and represents that Teacher and Teacher’s dependents will not have a financial interest in any product 
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or service purchased or otherwise procured by the District during the fiscal year.  Alternatively, Teacher affirms that Teacher will 
disclose, in the records of the District’s central office, whenever Teacher or Teacher’s dependents do have a financial interest in a 
school district procurement of any product or service.  This Contract is subject to cancellation pursuant to A.R.S. § 38-511, 
regarding conflicts of interest. 
 
  10.  Teacher understands that, pursuant to A.R.S. §15-545, resignation from employment during this contract without 
obtaining advance Governing Board approval is an unprofessional act which may subject Teacher to disciplinary action before the 
State Board of Education, including revocation of Teacher’s certificate.  Teacher therefore agrees not to resign from employment 
prior to the conclusion of the final duty day required by this Contract, unless the resignation has been approved in advance by the 
Governing Board.  Teacher also recognizes that District will incur expenses of securing a replacement, including substitute costs, 
in the event that Teacher does not fulfill the full term of this Contract.  Teacher and District agree that these expenses and the 
damage done to District’s program and its students due to the premature loss of Teacher’s services are difficult to determine, and 
therefore that it is appropriate to assess a certain amount as liquidated damages in the event of Teacher’s breach of this contract in 
this respect.  Teacher and District specifically agree that the liquidated damages which may be assessed against Teacher for 
resigning or leaving employment without advance Governing Board approval shall be the amount of two thousand five hundred 
dollars and no cents ($2,500.00).  Teacher agrees that District, in addition to any other remedies available to it by law, may deduct 
all or any portion of the amount of the liquidated damages from any earnings due to Teacher from any fiscal year, or from any 
other source. District will consider individual circumstances in the application of this provision. 
 
  11.  This contract constitutes the entire agreement of the parties, and any prior or contemporaneous agreements, whether 
written or oral, are superseded by this contract except as provided or referenced herein.  Any subsequent amendment or addendum 
to this contract shall be in writing and signed by both parties.  This contract and any subsequent amendment, revision, or addendum 
to this contract is subject to all applicable State and Federal statutes. 
 
  12.  Pursuant to Arizona law, Teacher must sign this Contract and return it to the District’s Human Resources 
Office within fifteen (15) days from the date it is issued, without any additions or deletions, or District’s offer of employment 
shall be automatically revoked. 
 
APPROVED AT A LEGALLY CONVENED MEETING OF THE GOVERNING BOARD on XXX. 
 
 
     ____________________________________________ 
     Teacher 
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING:     February 28, 2023

TITLE: Approval to Provide Post-Retirement Employment Opportunities during the 2023-
2024 Fiscal Year

_________________________________________________________________________________
BACKGROUND:
Arizona’s school funding formulas create challenges for public school districts to remain competitive in hiring 
of essential school personnel. Currently, the national shortage of workers continues to exist after the “Great 
Resignation” of 2021. Employers throughout the nation continue to struggle to hire and retain employees, and 
the same is true for public school districts as employee turnover has increased significantly as market conditions 
drive up wages to attract employees. 

Notwithstanding this, public schools continue to struggle to remain competitive with private industry because 
the state never changed its school funding formula to address the annual state-mandated minimum wage 
increases after the Fair Wages and Healthy Families Act went into effect in January 2017. Without the benefit 
of increased state funding, public employers, and especially school districts, have not had funds needed to 
address critical wage compression created with each annual minimum wage increase.  School districts simply 
cannot compete with private employers who have the option to increase consumer pricing to hire employees. 
The Arizona state retirement contribution rates for employees have also continued to increase leading many to 
retire after a cost/benefit analysis.  

Moreover, the national teacher shortage that has been in place for the past decade is the worst that it has ever 
been.  Arizona universities report that the number of students entering their programs are insufficient to meet 
state teacher needs.  Teacher retirements, combined with competition from private sector and other schools to 
hire teachers, particularly in hard to fill disciplines (e.g., math, science, and various professional disciplines that 
serve students who qualify for special education services), make it even more difficult for public school districts 
right now.  Following the turmoil caused by the COVID-19 pandemic, the high attrition rate of educators across 
the nation continues to be an issue for schools nationwide.  

There are specific limitations on the financial relief available from the federal government that prohibit it from 
being used for teacher salaries.  The federal funds provided through the Elementary and Secondary School 
Emergency Relief Act (ESSER) do not relieve school districts from their obligations to meet high qualification 
requirements necessary to work at a public school district as a teacher or instructional staff member.  Federal 
and Arizona state laws, such as the Every Student Succeeds Act and the Individuals with Disabilities Education 
Act, continue to demand high levels of qualifications for teachers and paraprofessionals providing instruction to 
students despite the national worker shortages and known attrition from the teaching profession. In addition, the 
student achievement goals and the school labels established under Arizona state law depend upon placement and 
retention of skilled educators.

Amphitheater Public Schools, like many school districts in the State, offers salary enhancements for personnel 
teaching in “hard-to-fill” positions.  The District also currently hires retirees through a post-retirement, third-
party “employee-leasing” arrangement with Educational Services, Inc. (“ESI”), which has enabled the District 
to lease personnel with valuable and much needed skills that might otherwise have been lost.  Last year, the ESI 
contract was procured through the Mohave Cooperative, a procurement cooperative approved by the State of 
Arizona.  
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Lease-Back Employee Option

Arizona state law permits school districts to lease-back retired personnel from a third-party vendor, like ESI, 
without violating state retirement rules.  The legality of retaining retired teachers and other employees through 
a third party “lease-back” arrangement is expressly established in A.R.S. § 15-502.  It reads in relevant part: 

“The governing board may obtain the services of any employee, including teachers, 
substitute teachers and administrators, by contracting with a private entity that employs 
personnel required by the school district.”   

Recognizing that the District has a goal of hiring employees directly when possible, the District has offered a 
program to lease-back ASRS retirees through a third-party vendor (“TPV”), like ESI, for several years, and 
participants have been very positive about the opportunity.  The program’s approval by the Board expires at the 
end of this fiscal year.  

Benefits of Hiring Retired Employees

Permission to hire ASRS retirees in FY 2023-2024, whether by direct-hire or by lease through a TPV, is more 
important than ever.  The District needs to be able to retain the loyal and dedicated employees who have helped 
it continue services to students and the community during the pandemic.  An employee eligible to retire risks 
losing retirement payments to which they are entitled if they wait to retire to be able to continue working at the 
District.  

By granting permission to hire ASRS retirees, the District employees who are eligible to retire will benefit 
because they will not have to wait to retire to continue doing their current job.  Instead, they will be able to keep 
earning an income from the District while also receiving the retirement income that they are eligible to receive.  
It will also benefit the District by enabling it to retain loyal and trained employees, and by expanding the number 
of eligible candidates who the District can hire to fill its vacancies.  There is also a slight savings when the 
District hires an ASRS retiree, particularly when the employee is a direct hire, since the alternative contribution 
owed to ASRS for an ASRS Retiree Return to Work is slightly less than for an employee who participates in the 
ASRS system.  

Proposed Terms and Conditions for Retired Employees

It is proposed that the Board permit the hiring of retirees through a TPV to fill a District position under the 
following terms and conditions:

1. The post-retirement employment option will be offered for the 2023-2024 fiscal year and allow the retiree’s 
retention through a TPV, such as ESI, as may be selected by the District from the available options through 
the Mohave procurement cooperative, or its equivalent, beginning on July 1, 2023. 

 
2. This option will be available for all employment classifications in the District who retired with an ASRS-

provider less than twelve months (365 calendar days) before July 1, 2023.  However, it is recommended 
that qualified retired individuals who have been separated from direct employment with an ASRS-provider 
for more than twelve months by July 1, 2023 be hired directly by the District, which will avoid TPV fees 
for that individual, and, if the retiree is in a position for which a District contract is issued, that the 
appropriate ASRS Retiree Return to Work contract version be issued for the retired staff member.  

3. In the event of an emergency, the Superintendent or designee may appoint a retiree to fill a position on a 
temporary basis. This temporary appointment may be in effect for only one school year or until the position 
is otherwise filled, whichever comes first. The temporary appointee may apply for the position and go 
through the competitive process as stated above.
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4. The terms of the retiree’s employment with the approved TPV will be determined by the provider in 
consultation with the District, and the retiree must acknowledge those terms prior to placement with the 
District.

5. It is further recommended that an ASRS retired employee who is currently working for the District, whether 
hired through a TPV or by direct hire with the District (once qualified), continue to be compensated at the 
same rate (prorated by FTE) as this year and receive the benefit of any Board-approved compensation 
increase that may be approved for FY 2023-2024 if they remain in the same classification. The 
compensation of any ASRS Retiree Return to Work who is hired as a new hire or who is hired into a 
different classification from that worked in FY 2022-2023 shall be paid at 100% of the wage for which a 
non-ASRS retiree would qualify in the same circumstances.

6. Employment transitions between direct hire by the District and employment with the TPV must occur at the 
start of a pay period. 

7. The approved TPV will make and/or pay all appropriate payroll deductions and taxes.  The District will pay 
a service fee to the provider as determined by the District’s contract with the vendor.  The District will also 
make the requisite contribution to the ASRS, which does not modify the retiree’s retirement benefits.

8. Personnel placed with the District through this program must meet all District, Arizona state and federal 
qualification standards, including but not limited to, fingerprint/background clearance, certification, 
endorsement, education level, and licensure. 

9. Regardless of their status as employees of a third party rather than the District, all personnel placed with the 
District must comply with district, state and federal laws, policies, regulations, directives as well as school 
improvement plans of Amphitheater Public Schools.

_________________________________________________________________________________________
RECOMMENDATION:
This item is presented for the Board’s discussion, consideration and, if desired, approval and direction to the 
Administration.  

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Michelle H. Tong, J.D.,        Date:  February 22, 2023
Associate to the Superintendent and General Counsel

________________________________
Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING:     February 28, 2023

TITLE:     Approval of Vouchers Totaling and Not Exceeding Approximately $2,843,072.26
________________________________________________________________________
BACKGROUND:   
A copy of the vouchers for goods and services received by Amphitheater Public Schools and recommended for 
payment has been provided to the Governing Board.

_________________________________________________________________________________________
RECOMMENDATION:  
It is the recommendation of the Administration that the Governing Board approve payment of the vouchers as 
presented.

_________________________________________________________________________________________
INITIATED BY:      

_________________________________________________________________________________
Scott Little, Chief Financial Officer                                                                Date: February 27, 2023

_______________________________
                                                                                                                 Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM  
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10 

_________________________________________________________________________________ 
 
DATE OF MEETING:     February 28, 2023 
 
TITLE:     Acceptance of Gifts  
 
_________________________________________________________________________________ 
BACKGROUND:    
Donations detailed on the attached listing have been received by the District. 
 
 
 
_________________________________________________________________________________________ 
RECOMMENDATION:   
It is the recommendation of the Administration that the above gifts be accepted by the Governing Board. 
 
 
 
_________________________________________________________________________________________ 
INITIATED BY:       
 
 
 
_________________________________________________________________________________ 
Scott Little, Chief Financial Officer                                                                Date:  February 20, 2023 
 
 
 

_______________________________ 
                                                                                                                 Todd A. Jaeger, J.D., Superintendent 
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Gifts and Donations List
Gifts and Donations 2/28/2023

1 Smart Charging Cart Two Trees Technologies Other
Ck in the amount $3,584.00 Amphitheater Foundation Rio Vista Elementary School
Ck in the amount $200.00 Mary Graham Rio Vista Elementary School
Ck in the amount $826.00 Daniel & Melissa Moreno Amphitheater High School
Printed Screen Shirts SunSet Embroidery Screen Print Rillito Center
Ck in the amount $744.00 American Onling Giving Foundation Ironwood Ridge High School
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                                          GOVERNING BOARD AGENDA ITEM  
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10 

_________________________________________________________________________________ 
 
DATE OF MEETING:     February 28, 2023 
 
TITLE:     Receipt of January 2023 Report on School Auxiliary and Club Balances  
_________________________________________________________________________________ 
BACKGROUND:    
Arizona Revised Statutes §§15-1121 and 15-1125 provide for the operation of Student Activity and Auxiliary 
Operations funds respectively.  The Uniform System of Financial Records for Arizona School Districts (USFR) 
outlines procedures to be followed by school districts in the disbursements of monies from either of these funds.  
One requirement for the operational compliance is to provide a report to the Governing Board summarizing the 
transactions for the month. 
 
 
 
_________________________________________________________________________________________ 
RECOMMENDATION:   
It is the recommendation of the Administration that the Governing Board receive the report of School Auxiliary 
and Club Balances. 
 
 
 
_________________________________________________________________________________________ 
INITIATED BY:       
 
 
 
_________________________________________________________________________________ 
Scott Little, Chief Financial Officer                                                                Date: February 20, 2023 
 
 
 

_______________________________ 
                                                                                                                 Todd A. Jaeger, J.D., Superintendent 
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                                          GOVERNING BOARD AGENDA ITEM  
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10 

_________________________________________________________________________________ 
 

1 
 

DATE OF MEETING: February 28, 2023 
 
TITLE: Approval of Parent Support Organization(s) – 2022-2023 
_________________________________________________________________________________ 
BACKGROUND: 
Approval of the following Parent Support Organization(s) pursuant to District Policy KBE-R: 

 
CDO Boys Basketball Booster Club 

 
_________________________________________________________________________________________ 
RECOMMENDATION: 
It is the recommendation of the Administration that the Governing Board approve this (these) organization(s). 
 
 
 
_________________________________________________________________________________________ 
INITIATED BY: 
 
 
 
_________________________________________________________________________________ 
Scott Little, Chief Financial Officer                                                                           Date:  February 21, 2023 
 
 
 

________________________________ 
 Todd A. Jaeger, J.D., Superintendent 
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING:    February 28, 2023

TITLE:     Sale of Surplus Electronic Equipment- Based Upon Responses to Request for Quotes  
(RFQ) 2212023

_________________________________________________________________________________
BACKGROUND:
Request for Quote 2212023 (RFQ) for the Recycle/Disposal of Surplus Electronic Equipment was posted for 15 
days on the Arizona Purchasing site on www.AZPurchasing.org.  This solicitation requested bids for the 
Recycle/Disposal of Surplus Electronic Equipment. The sale of this surplus is revenue to the District.  

There were twenty-two vendors who downloaded the solicitation from www.AZPurchasing.org. There were ten 
no quotes. The four responsive vendors:

Cornerstone Technologies USA $13,430.00

Hakuna Services dba Get Dimension $10,000.00

Rocket Drop $  5,000.00

Desk Top $     750.00

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board award a contract to Cornerstone 
Technologies USA as determined by their responsive quotes to RFQ 2212023 for the 
Recycle/Disposal of Surplus Electronic Equipment.  

INITIATED BY:

_________________________________________________________________________________
Scott Little, Chief Financial Officer                                                                                Date:  February 21, 2023

____________________________                                        
                                                                                                                                  Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING:     February 28, 2023

TITLE: Approval to Cancel Food Service Department Agreement with the ASPIN/Mohave 
Cooperative

_________________________________________________________________________________
BACKGROUND:
The District’s Food Service Department has previously entered into an agreement with the ASPIN/Mohave 
Cooperative (Co-op) to purchase food supplies and deposited $100,000 with the Co-op.  The District’s hiring of 
a Food Serviced Management Company eliminates the Food Service Department’s need for direct purchase of 
food supplies from the Co-op.

The District’s Career & Technical Education Department has an independent agreement with the Co-op to 
purchase food supplies for use in educational programs and has deposited funds with the Co-op.  

The ASPIN/Mohave Cooperative requires approval from the Governing Board to cancel the Food Service 
Department Agreement and return deposited funds.  

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board approves the cancellation of the Food 
Service Department’s agreement with the ASPIN/Mohave Cooperative and authorizes the Administration to 
cancel the agreement and request return of deposited funds.  

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Richard C. La Nasa, Executive Manager, Operational Support                    Date:  February 20, 2023

                                   ________________________________
Todd A. Jaeger, J.D., Superintendent

71



                                          GOVERNING BOARD AGENDA ITEM  
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10 

_________________________________________________________________________________ 
 
DATE OF MEETING: February 28, 2023 
 
TITLE: Approval of Out of State Travel 
_________________________________________________________________________________ 
BACKGROUND: 
STAFF 

Lucas Smith, Carla Garcia, and Katherine Engel of Amphitheater High School request permission to attend SEL 
in Action Convening in Lost Pines, Texas on March 29-31, 2023.  Approximate cost of travel is $840.00 and 
will be paid using Gifts and Donations funds.  Conference expenses are being paid by NoVo Foundation.  Three 
school days will be missed, and substitutes are required. 

Kyle Pruitt of Facilities requests permission to attend CONEXPO in Las Vegas, Nevada on March 14-18, 2023.  
Approximate cost of travel is $2,825.50 and will be paid using Maintenance and Operating funds.  One school 
day will be missed, and no substitutes are required. 

Travel was previously approved at the February 14, 2023 Board meeting for Judy Becker-Rohrer, Katie Claus, 
Gary Sandoval, Shawn Smith, Kevin Harding, Morgan Berrigan, Matt Scrivner, Michele Theisz, Jeanne 
Velasquez, Michael Vo, David Watson, Albert Malis, Leighann Reynolds, and Glenda Arffa of Amphitheater 
High School to attend AVID 2023 Summer Institute in San Diego, California on June 18-21, 2023.  Attendees 
now include Marley Murrell and Lucas Smith.  Approximate cost of travel is $42,647.00 and will be paid using 
Title I funds. 

 
 
 BUDGET CODE 

KEY 
 

530.00.511.1062.6113.281.0000 Gifts & Donations ESL Instruction, Substitutes, AHS 
001.00.100.2579.6360.527.0000 M & O Non-Instructional Training, Staff Training, Facilities 
001.00.100.2579.6582.527.0000 M & O Non-Instructional Training, Staff Travel, Facilities 

 
___________________________________________________________________________________ 
RECOMMENDATION:   
It is the recommendation of the administration that the above travel be approved. 
 
 
___________________________________________________________________________________ 
INITIATED BY: 
 
 
_____________________________________________________________________________ 
Matthew Munger       Date: February 21, 2023 
Associate Superintendent for Secondary Education 
 
 

_____________________________ 
 Todd A. Jaeger, J.D., Superintendent 
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING: February 28, 2023

TITLE: Presentation on Food Service Operations in the Amphitheater School District
_________________________________________________________________________________
BACKGROUND:
In May of 2022, the District awarded a contract to Southwest Foodservice Excellence for management services 
of the District’s Food Service operations.  

This presentation is to inform the Governing Board of the current operations of the Food Service Department. 
 

_________________________________________________________________________________________
RECOMMENDATION:
This is presented for the Governing Board’s information.

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Richard C. La Nasa, Executive Manager, Operational Support                    Date:  February 20, 2023

                                   ________________________________
Todd A. Jaeger, J.D., Superintendent
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Food Service Department
SFE in Partnership with Amphitheater 
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Our Transition
• Staff training
• New Concepts & Décor
• Full salad bar
• Thanksgiving
• Roving Chef
• School Events

79



“I was happy to be asked to speak on behalf of all the SFE 
crew.  I love to cook & feed kids good food.  David & his crew 
came to each school to train & they lead by example, they 
always jump in to help with any work needed.  Thank you SFE!  
THE KIDS LOVE TO EAT IN OUR CAFETERIA.”
~ Estella Garcia ~ 

Staff Training
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New Concepts & Decor
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“SFE has been excellent. David, Betsy, and Reyna have been 
kind and helpful. The new menus have been a hit, all the 
students enjoy the meals. I’m looking forward in continuing to 
work for them.”     ~ Edith Torres-Torija ~
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Schools
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Full Salad Bar
A variety of Fruits & Vegetables daily with an option to return for refills
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Thanksgiving
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Roving Chef Program
• Provides students with a safe environment to learn basic 

food safety, cooking skills, & nutrition education.

Nash Elementary – Homemade Pizza
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Holaway – Boo Pigs in a Blanket
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Harelson Elementary – Homemade Pizza
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School Events
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“The food service support from SFE has been great.  
We have been able to partner with SFE for two 
events for our families and they provided 
tremendous service and were easy to work with.  Our 
students enjoy the options that are provided each 
day and we continue to see consistent quality.  
Holaway students enjoyed their opportunity to take 
part in the “Roving Chef” program and asked to do it 
again.”  ~ Rowdy Frederiksen ~

Catering 
Events
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“I just wanted to let you know what a great job you are doing.  We had 
lunch served for our interview committee and our meeting at 
Donaldson and it was AMAZING! The presentation was beautiful, thank 
you for all you do!”
~ Becky Lopez ~ 
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The lunch count has grown since August.
The daily lunch average has increased from 4895 to 5104.
The daily breakfast average for February is 2641.
As of February, we have served 996,926 for snacks, breakfast, & lunch.
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Questions?
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING:     February 28, 2023

TITLE: Study of Budget Neutral Leave Buy-Back Program for Classroom Teachers Piloted in 
FY 2021-2022

_______________________________________________________________________________
BACKGROUND:  
On January 25, 2022, the Governing Board approved a pilot program for a Budget Neutral Leave Buy-Back 
Program for Classroom Teachers. This is the first time that a program of this kind has been implemented in the 
Amphitheater District.  Initially, the program was approved for pilot in Fiscal Year (FY) 2021-2022 only. 
However, in January 2023, the Governing Board approved extending the program to FY 2022-2023 as another 
pilot program with some amendments having been recommended after meet and confer. This agenda item is 
provided to permit the Governing Board to study the results of the pilot program in FY 2021-2022, as well as to 
study how information about pilot program for FY 2022-2023 will be disseminated to teachers this spring.  

_______________________________________________________________________________________
RECOMMENDATION:  
No action is needed at this time.  The item is presented only for study.  

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Michelle H. Tong, J.D.,       Date: February 22, 2023
Associate to the Superintendent and General Counsel
and 
Scott Little
Chief Financial Officer

________________________________
Todd A. Jaeger, J.D., Superintendent
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Study of the Budget-Neutral 
Leave Buy-Back Program for Classroom Teachers

Piloted in Fiscal Year 2021-2022
100



Background of the FY 21-22 Pilot Program
April 14, 2020 Governing Board approved a Joint Recommendation of the Meet and Confer 

Teams for Compensation Matters for FY 20-21 that included a recommendation 
that said:  

5.  Develop and offer a cost neutral sick-leave buy-back program to 
allow teachers with a minimum of six (6) years of continuous 
service with the Amphitheater District and other qualifying criteria 
to sell back unused sick leave. 

December 7, 2021* Governing Board studied a proposed “Budget-Neutral Leave Buy Back Program 
for Classroom Teachers (For Pilot in FY 21-22)” a.k.a. the “Pilot Program”

 * The agenda item provided information about the reason for the delayed implementation of the Pilot Program, which 
pertained to needing to encourage sick people to remain home during the COVID-19 pandemic

January 25, 2022 Governing Board approved the Pilot Program for pilot in FY 21-22
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Approved Terms of the 
FY 21-22 Pilot Program 102



1. The program is only available to certificated teachers who are assigned a class roster.

2. Certificated teachers must meet the following prerequisites to participate in the teacher leave buy-back 
program: 
a. Teacher must fulfill their teacher contract and work until the final day of school that year, and 

b. Teacher must satisfy one of the following criteria:
i. Teacher will have accumulated more than thirteen (13) days of unused leave by the end of the school year and is 

seeking reimbursement for unused leave in excess of those thirteen (13) days, or

ii. Teacher has given notice that teacher will separate from the District at the end of the school year (i.e., resignation, 
retirement, or teacher is on a short-term teacher contract and is not being renewed), and will not work for the District 
during the next fiscal year.  

3. Qualified teachers may be reimbursed annually for all but three (3) days of unused paid leave 
accumulated during the current academic year. Three (3) leave days must be rolled into their leave 
balance. The reimbursement rate shall be equal to the lowest approved daily rate of pay for a District 
certificated substitute teacher.    

4. The reimbursement rate is based on an eight (8) hour day and may be reimbursed at a prorated hourly 
rate where unused leave does not equate to a full day.
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5. Each year that a teachers chooses to participate in the leave buy-back program, they must submit a 
reimbursement request form to the Payroll Department before the last day of school. Reimbursement 
will not occur automatically, and a new form is required each year that the teacher participates in the 
leave buy-back program.  If reimbursement is not requested, unused personal leave will 
automatically convert to sick leave in accordance with Regulation GCCB-R and carry-forward to the 
next fiscal year.  

6. Teachers who apply to participate in the leave buy-back program waive all rights to participate in the 
District’s sick leave donation program.

7. The leave buy-back program does not apply to unused bereavement leave, leave acquired by donation, 
leave carried forward from a prior fiscal year, or to leave accumulated for supplementary assignments, 
summer work, or otherwise accumulated outside of the employee’s teacher work contract.  

8. Days for which such payment is received shall be deducted from the accumulated sick leave balance.    

9. Payment as provided herein will be issued by the end of the fiscal year.  
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Financial Information about the 
FY 21-22 Pilot Program 105



61 people participated last fiscal year

The Program avoided 240 teacher substitute days

The average number of hours paid out was 31.5

The highest number of hours was 68.  The lowest 
number of hours was 3.  20 people had 40 hours or more
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Current Status of the Pilot Program
107



November 14, 2022 Certificated meet and confer committee developed a recommendation to 
amend the terms and extend the Pilot Program to FY 22-23

December 6, 2022 Governing Board studied the meet and confer recommendations 
for the Pilot Program

January 10, 2023 Governing Board approved amendments to Pilot Program and approved 
continuing it as a pilot program in FY 22-23
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Current Terms of the Pilot Program 
(for pilot in FY 22-23) 109



1. The program is only available to certificated teachers who are classroom teachers and require a 
substitute when they are absent from work in order to keep the leave buy-back program budget neutral. 

2. Certificated teachers must meet the following prerequisites to participate in the teacher leave buy-back 
program: 
a. Teacher must fulfill their teacher contract and work until the final day of school that year, and 

b. Teacher must satisfy one of the following criteria:
i. Teacher will have accumulated more than twelve (12) days* of unused leave by the end of the school year and is 

seeking reimbursement for unused leave in excess of those twelve (12) days, or

ii. Teacher has given notice that teacher will separate from the District at the end of the school year (i.e., resignation, 
retirement, or teacher is on a short-term teacher contract and is not being renewed), and will not work for the District 
during the next fiscal year.  

3. Qualified teachers may not cash out any paid leave that drops their leave balance below twelve (12) 
days.  

4. Qualified teachers may be reimbursed annually for all but three (3) days of unused paid leave earned 
during the current academic year. Three (3) leave days must be rolled into their leave balance. The 
reimbursement rate shall be equal to the lowest approved daily rate of pay for a District certificated 
substitute teacher.    

* A full-time teacher qualifies to accumulate paid leave hours that are the equivalent of seven (7) sick leave days and five (5) personal leave days each year.  See Policy GCCA, Policy GCCAA, 
and Regulation GCCB-R. This means that a teacher will need to have completed one year of continuous employment for compliance with option (b)(i). 
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5. The reimbursement rate is based on an eight (8) hour day and may be reimbursed at a prorated hourly 
rate where unused leave does not equate to a full day.

6. Each year that a teacher chooses to participate in the leave buy-back program, they must submit a 
reimbursement request form to the Payroll Department before the last contract day by attaching the 
form to an email from the employee’s District email to the Chief Financial Officer or delivering the 
form to the Payroll Department in person or through intraoffice mail. Reimbursement will not occur 
automatically, and a new form is required each year that the teacher participates in the leave buy-back 
program.  If reimbursement is not requested, unused personal leave will automatically convert to sick 
leave in accordance with Regulation GCCB-R and carry-forward to the next fiscal year.  

7. Teachers who apply to participate in the leave buy-back program waive all rights to receive sick leave 
donations through the District’s sick leave donation program.

8. The leave buy-back program does not apply to unused bereavement leave, leave acquired by donation, 
leave carried forward from a prior fiscal year, or to leave accumulated for supplementary assignments, 
summer work, or otherwise accumulated outside of the employee’s teacher work contract.  

9. Days for which such payment is received shall be deducted from the accumulated sick leave balance.    

10.Payment as provided herein will be issued by the end of the fiscal year.  
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What to Expect for This Year
112



Payroll will email eligible teachers a form containing the eligible amounts 
after the processing of the summer payrolls – (around the first week of 

June.)

Teachers must complete the form and return to the District                             
by the middle of June.  

Payments will be made in early July
113



Takeaways

• The purpose is incentivizing classroom teachers to be at work for consistency and 
continued learning for students

• The program is likely budget-neutral because it gives teachers the exact amount 
paid to a substitute to cover during the teacher’s absence

• The program is safe because it discourages sick employees from coming to work,   
by limiting the number of days that can be sold back at the end of the year
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