
* The Governing Board may meet in an executive session concerning any item on this agenda for purpose of consultation 
with legal counsel, pursuant to A.R.S. § 38-431.03(A)(3).  Rules of Order that apply to Governing Board meetings may be 
suspended by a vote of the majority of the Board.  One or more Governing Board members may attend by electronic 
means. 

1 Persons interested in addressing the Governing Board must complete and submit a form available from the Governing Board 
secretary.  Procedures for addressing the Board are outlined on the form.

2 Information items are for discussion only; no action will be taken.
3 Details are available in the offices of the Associate Superintendents and Chief Financial Officer.
4 Study session items are for discussion only; no action will be taken.

Final Posting: Monday, January 9, 2023 at 4:00 p.m.

ORGANIZATIONAL PUBLIC MEETING OF THE AMPHITHEATER GOVERNING BOARD
Leadership and Professional Development Center

701 W Wetmore Road
Tucson, AZ 85705

Tuesday, January 10, 2023

6:00 PM
(Doors open 30 minutes prior to the start of the meeting)

AGENDA*

As permitted by the Arizona Open Meeting Laws, Board members may participate in this meeting by telephone, video or internet 
conference. 

Persons present at the Board meeting may complete a form requesting to speak to the Board. Individuals who wish to address 
the Board in-person during Call to the Audience should fill out a public comment card and hand it to the Governing Board 
Secretary located in the main hallway of the Leadership and Professional Development Center. All comments are limited to 3 
minutes to ensure an equitable opportunity to address the Board. In addition, to ensure adequate time is available for other 
Governing Board business, a maximum time limit for Public Comment will be observed. Those unable to speak within the 
specified time limits may also submit comments to the Board in writing.

AMPHITHEATER PUBLIC SCHOOLS

MISSION
To empower all students to become contributing members of society equipped with the 

skills, knowledge, and values necessary to meet the challenges of a changing world.
We Believe

❖ All students can learn and achieve.
❖ Everyone has unique strengths, talents, and needs.
❖ All students and staff should be responsible for and dedicated to educational 

excellence.
❖ Education requires cooperation, honesty, and respect among the students, 

parents, staff, school, and community.
❖ The school community deserves a safe and caring environment.
❖ Our actions reflect our values and our dedication to meeting student needs 

fairly and equitably.
❖ Ample resources are essential to accomplish the Mission.

We Value
achievement, caring, creativity, curiosity, diligence, diversity, fairness, honesty, kindness,

respectfulness, responsibility and service to the community.
.
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* The Governing Board may meet in an executive session concerning any item on this agenda for purpose of consultation 
with legal counsel, pursuant to A.R.S. § 38-431.03(A)(3).  Rules of Order that apply to Governing Board meetings may be 
suspended by a vote of the majority of the Board.  One or more Governing Board members may attend by electronic 
means. 

1 Persons interested in addressing the Governing Board must complete and submit a form available from the Governing Board 
secretary.  Procedures for addressing the Board are outlined on the form.

2 Information items are for discussion only; no action will be taken.
3 Details are available in the offices of the Associate Superintendents and Chief Financial Officer.
4 Study session items are for discussion only; no action will be taken.

 

1. CALL TO ORDER AND SIGNING OF THE VISITOR'S REGISTER
     Ms. Vicki Cox Golder, President
 
2. PLEDGE OF ALLEGIANCE
     Mesa Verde Elementary School Students
 
3. RECOGNITION OF STUDENT ART
     Mesa Verde Elementary School Students
 
4. ANNOUNCEMENT OF DATE AND TIME OF THE NEXT SPECIAL GOVERNING BOARD MEETING
     Tuesday, January 31, 2023 at 5:30 p.m. at the Wetmore Center, 701 W. Wetmore Road, Tucson AZ, 
85705, in the Leadership and Professional Development Center, SE Entrance and Parking.        
 
5. ORGANIZATIONAL MEETING

A. Administration of Oath of Office to Re-Elected Governing Board Members
B. Nomination and Election of Governing Board President and Vice President
 

6. INFORMATION
A. Study of November 8, 2022 Election Results
 

7. PUBLIC COMMENT¹ (45 Minutes Maximum)
 
8. CONSENT AGENDA³

A. Approval of Appointment of Administrative Personnel
B. Approval of Appointment of Non-Administrative Personnel
C. Approval of Personnel Changes
D. Approval of Leave(s) of Absence
E. Approval of Separation(s) and Termination(s)
F. Approval of Stipend for Coaching Volunteers
G. Approval of Minutes of Previous Meeting(s)
H. Approval of Vouchers Totaling and Not Exceeding Approximately $4,939,393.50
I. Acceptance of Gifts
J. Receipt of October and November 2022 Report on School Auxiliary and Club Balances
K. Approval of Parent Support Organization(s) - 2022-2023
L. Approval of Disposal of Surplus Property via PublicSurplus.com
M. Award of Contract for Holaway Elementary School Administrative Renovation - Based 
Upon Responses to Request for Bids (RFB) 12152022H
N. Award of Contract for Ironwood Ridge High School Weatherization Phase II - Based Upon 
Responses to Invitation for Bids (IFB) 12192022IR
O. Award of Contract for Prince Elementary School Renovation Building “C”- Based Upon 
Responses to Request for Bids (RFB) 12132022
P. Approval of School Facilities Oversight Board (SFOB) Grant for Ironwood Ridge High 
School Classrooms and Library Mold Remediation
Q. Approval of School Facilities Oversight Board (SFOB) Grant for Ironwood Ridge High 
School Lecture Hall Mold Remediation
R. Approval of School Facilities Oversight Board (SFOB) Grant for La Cima Middle School 
Mold Remediation
S. Approval of School Facilities Oversight Board (SFOB) Grant for Wilson K-8 School Design 
Services to Replace Underground Hot Water Pipes

4
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* The Governing Board may meet in an executive session concerning any item on this agenda for purpose of consultation 
with legal counsel, pursuant to A.R.S. § 38-431.03(A)(3).  Rules of Order that apply to Governing Board meetings may be 
suspended by a vote of the majority of the Board.  One or more Governing Board members may attend by electronic 
means. 

1 Persons interested in addressing the Governing Board must complete and submit a form available from the Governing Board 
secretary.  Procedures for addressing the Board are outlined on the form.

2 Information items are for discussion only; no action will be taken.
3 Details are available in the offices of the Associate Superintendents and Chief Financial Officer.
4 Study session items are for discussion only; no action will be taken.

T. Designation of Student Suspension and Expulsion Hearing Officers to Hear Evidence, 
Prepare a Record and Bring Recommendations to the Board, Pursuant to A.R.S. §15-
843(F)(2)
U. Approval of Intergovernmental Agreement with Pima Community College District 
Regarding the Upward Bound Program at Amphitheater High School Pursuant to A.R.S. §§ 
11-952 and 15-342
V. Revisions to Governing Board Policies GDL (Support Staff Workload), GCCA (Professional Staff Sick 
Leave), and GCCH (Professional/Support Staff Bereavement Leave), as well as to the Budget-Neutral 
Leave Buy-Back Program for Classroom Teachers with Approval to Continue It as a Pilot Program in FY 
2022-2023
W. Approval of Revision to the 2022-2023 Governing Board Meeting Schedule
X. Approval of Out of State Travel
 

9. PUBLIC COMMENT¹ (45 Minutes Maximum)
 
10. BOARD MEMBER REQUESTS FOR FUTURE AGENDA ITEMS
 
11. ADJOURNMENT
 

In addition to display at various locations, copies of each agenda are available 24 hours prior to the 
meeting at www.amphi.com, and at the Wetmore Center, 701 West Wetmore Road, Tucson, AZ 85705.  The 
public and the press are also welcome to examine in the Records Department all non-confidential 
supporting materials for the agenda.  Requests for copies, at cost, of any of these supporting materials will 
be honored as timely as possible.  If you need special accommodations, please call the Governing Board 
office: (520) 696-5158.

115

117

122

149
151

3

http://www.amphi.com/


                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING: January 10, 2023

TITLE: Administration of Oath of Office to Re-Elected Governing Board Members
_________________________________________________________________________________
BACKGROUND:
A.R.S. §38-231 requires school district governing board members and employees to take a loyalty oath of office. 
School district governing board members must take the oath at or before commencement of their term of office.  
The oath reads as follows:

“I, ______________, do solemnly swear (or affirm) that I will support the Constitution of the 
United States and the Constitution and laws of the State of Arizona; that I will bear true faith 
and allegiance to the same, and defend them against all enemies, foreign and domestic, and that 
I will faithfully and impartially discharge the duties of the office of the Governing Board for 
Amphitheater Unified School District No. 10, according to the best of my abilities, so help me 
God (or so I do affirm).”

A.R.S. §15-426 further requires school district governing board members to execute the oath in writing before 
a Notary Public and forward it to the Pima County School Superintendent.

In accordance with these laws, re-elected Board members Mr. Matt Kopec and Ms. Susan Zibrat subscribed their 
oath of office before a notary public in December 2022 before their term of office began on January 1, 2023. 
Their signed and notarized oaths have been forwarded to the Pima County School Superintendent. 

Because their oaths were administered separately outside of a public meeting, the re-elected Board members 
also have the option to take the oath again publically during the January 10, 2023 Governing Board meeting. 
This agenda item is provided to permit the two re-elected Board members to take the oath of office during the 
Board meeting.  Arrangements have been made for Pima County Supervisor Rex Scott to attend to the meeting 
to administer the oath of office to Mr. Kopec, as well as for Ms. Zibrat’s daughter, Melanie Zibrat, to attend to 
administer Ms. Zibrat the oath of office.

_________________________________________________________________________________________
RECOMMENDATION:
Mr. Matt Kopec and Ms. Susan Zibrat should state the loyalty oath of office required by A.R.S. §38-231, which 
may be administered by the person of their choosing.

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Michelle H. Tong, J.D.,   Date:  December 19, 2022
Associate to the Superintendent and General Counsel

                                   ________________________________
                      Todd A. Jaeger, J.D., Superintendent4



                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING:  January 10, 2023

TITLE: Nomination and Election of Governing Board President and Vice President
_________________________________________________________________________________
BACKGROUND:
Arizona Revised Statue (“A.R.S.”) § 15-321 requires each school district governing board to hold an 
organizational meeting between January 1 and January 15 each year.  Specifically, A.R.S. § 15-321(B) mandates 
that “the governing board shall elect from among the membership of the board a president” at that organizational 
meeting.  The President presides over all meetings of the Amphitheater Governing Board, in accordance with 
Arizona law and District policies, and performs a number of other key duties on behalf of the Board. 

In addition, A.R.S. § 15-321(D) requires school district governing boards to “prescribe rules for its own 
government.” The Governing Board of Amphitheater Public Schools has established the Amphitheater Policy 
Manual for this purpose.  Policy BDA, entitled “Board Organizational Meeting” identifies the following specific 
procedures to be followed at the Board’s organizational meeting:  

“The meeting shall be called to order by the President of the Board for the preceding year.  If 
that person is not a member of the Board, a temporary president shall be elected and the meeting 
shall be called to order by the temporary president.  The person calling the meeting to order 
shall preside until a successor is chosen.

The new President of the Board shall take office upon election.  The Board shall then elect a 
Vice President.  The Vice President shall take the place of the President in case of a temporary 
absence”.

This agenda item is provided to permit the Governing Board to satisfy the requirements of A.R.S. § 15-321 and 
Board Policy BDA by electing a President and Vice President from its members. The current President takes all 
nominations for the office of President first.  Once the office of President is determined, the selected candidate 
should assume responsibility for chairing the remainder of the meeting and proceed with the election for Vice 
President.

Under Roberts Rules of Order, candidates can be identified through an “open nomination” process during which 
the Board President calls for nominations from the floor. Alternatively, Board members may move the 
nomination of a candidate, but this option requires both a second and a passing vote in order for the nominee to 
be placed on the slate of candidates.  

Nominees may decline their nomination before voting occurs.  When it appears that no further nominations are 
forthcoming, the President may close the floor to further nominations, or it may be closed upon a passing motion 
to do the same.

Once nominations are completed, Roberts Rules of Order identifies multiple options for conducting the election 
of officers. The most practicable options applicable to the election of Governing Board officers are described 
below. All votes must be public for compliance with the Arizona Open Meeting Laws. Any one of the alternative 
methods below may be used – determined either by the current Vice President or by motion (the latter of which 
controls in the event of conflict).  If a voting method is selected, the Vice President should explain how the 
matter will proceed prior to the vote being taken.  Below is an explanation on Robert’s Rules of Order for each 
available option for voting:
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Acclamation.  If there is only one nominee for an office, the chair of the meeting can simply 
declare the individual is elected, rather than taking a vote.

Voice or Other Voting.  Absent election by acclamation, a vote of the Board on nominees is 
required by voice or roll call.  Votes should occur in the order that candidates are nominated.  
Roberts provides that, unless a method of voting is selected upon motion, the chair will decide 
the method based upon the nature of the election, closeness of the expected vote, and the size 
of the group.  

The chair announces the result of a vote formally, for the record. Until that announcement, 
Roberts permits any Board member to change their vote.  

In the event of a tie between nominees, the chair may call for a new vote to determine the tie.

_________________________________________________________________________________________
RECOMMENDATION:
The Administration recommends that the Board nominate and elect both a President and a Vice President, 
through the manner determined by the current President or the Board by motion.

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Michelle H. Tong, J.D.,      Date:  December 27, 2022
Associate to the Superintendent and General Counsel

________________________________
Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING:     January 10, 2023

TITLE:     Study of November 8, 2022 Election Results
_________________________________________________________________________
BACKGROUND:   
The general election held November 8, 2022 determined several elected positions for the State of Arizona, 
including a United States Senator and the Governor.  In addition, the election determined two of the District’s 
Governing Board seats, as well as multiple propositions proposing revisions to Arizona’s constitution and the 
Arizona Revised Statutes that may affect school districts.  Now that these election results have been certified, 
administration is presenting this agenda item to permit the Governing Board to study the results from the 
November 8, 2022 election.  

_________________________________________________________________________________________
RECOMMENDATION:  
This is for information only. No action is required at this time.  

_________________________________________________________________________________________
INITIATED BY:      

_________________________________________________________________________________
Michelle H. Tong, J.D.                                                                                                   Date:  December 27, 2022
Associate to the Superintendent and General Counsel

______________________________
                                                                                                                 Todd A. Jaeger, J.D., Superintendent
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November 8, 2022 Election Results
By the Numbers
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State of Arizona Numbers

Total Number of Eligible Registered Voters 4,143,929
Total Number of Ballots Cast 2,592,313
Voter Turnout Percent 62.56%
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Apache Cochise Coconino Gila Graham Greenlee La Paz Maricopa Mohave Navajo Pima Pinal Santa 
Cruz Yavapai Yuma

Registered
Voters 51,981 77,394 90,829 33,949 19,487 4,669 11,311 2,435,397 146,919 69,040 639,885 262,694 29,189 166,052 105,133

Ballots 
Cast 27,010 47,284 55,475 22,802 11,006 2,487 5,594 1,562,758 82,758 40,974 403,556 145,600 13,208 124,871 46,830

Voter
Turnout 51,96% 61.10% 61.08% 67.17% 56.48% 53.27% 49.46% 64.17% 56.33% 59.35

% 63.07% 55.43% 45.59% 75.20% 44.54%

County Numbers
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Pima County Numbers

Total Number of Eligible Registered Voters 639,885
Total Number of Requests for Early Ballots 507,473
Total Number of Ballots Cast 403,556
Total Number of Early Ballots Cast 331,304
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Pima County Early Ballot Numbers
Registered Party Number of Early Ballots Requested

Democrat 159,193

Republican 93,315

Registered Independent 280

Registered as Specific Other Party, 
(e.g. Green, Libertarian, etc.)

79,516
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Amphitheater Public Schools Numbers
Total Number of Candidates Identified on Ballot 4
Write-In Totals 729

Total Number of Votes Permitted for Each Ballot 2
• Total Number of Undervotes (voted for 1 or 0 candidates) 42,580
• Total Number of Overvotes 124

Total Number of Votes Cast in Amphitheater’s Board Election 86,894
• Total Number of Votes Cast on Election Day 13,321
• Total Number of Votes Cast by Early Ballot 73,355
• Total Number of Votes Cast by Provisional Ballot 218
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Congratulations
Re-elected Governing Board Members

Matt Kopec

Susan Zibrat
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

DATE OF MEETING: January 10, 2023

TITLE: Approval of Minutes of Previous Meeting(s) 

BACKGROUND:   
The attached minutes of previous Governing Board Meeting(s) are submitted for approval by the Board.
         
          December 6, 2022           

            
            

RECOMMENDATION:  
The Administration recommends that the minutes of the previous meeting(s) be approved.

INITIATED BY:      

Jen Anderson     Date: January 3, 2023
Executive Assistant to the Superintendent & Governing Board

                                                                                                              Todd A. Jaeger, J.D., Superintendent
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Minutes of the Regular Governing Board Meeting 
Amphitheater Public Schools 
Tuesday, December 6, 2022 

A Regular public meeting of the Governing Board of Amphitheater Public Schools was held on 
Tuesday, December 6, 2022, beginning at 5:30 p.m. at the Wetmore Center, 701 W. Wetmore Road, 
Tucson, AZ 85705 in the Leadership and Professional Development Center.  

Governing Board Members Present 
Ms. Vicki Cox Golder, President 
Ms. Deanna M. Day, M.Ed., Vice President 
Dr. Scott K. Baker, Member 
Ms. Susan Zibrat, Member 

Governing Board Member Absent 
Mr. Matthew A. Kopec, Member 

Superintendent’s Cabinet Members Present 
Mr. Todd A. Jaeger, J.D., Superintendent 
Ms. Tassi Call, Associate Superintendent for Elementary Education 
Mr. Matthew Munger, Associate Superintendent for Secondary Education 
Ms. Michelle H. Tong, J. D., Associate to the Superintendent and Legal Counsel 
Mr. Scott Little, Chief Financial Officer  
Ms. Elizabeth Jacome, Director of Curriculum and Assessment 
Mr. Richard C. La Nasa, Executive Manager of Operational Support 
Ms. Kristin McGraw, Director of Student Services  
Ms. Julie Valenzuela, Director of 21st Century Education 
Ms. Michelle Valenzuela, Director of Communications 

 

1. CALL TO ORDER AND SIGNING OF THE VISITOR'S REGISTER 
President Cox Golder called the meeting to order at 5:30 p.m. and invited members of the audience 
to sign the guest register.    

2. EXECUTIVE SESSION  

   1. Motion to Recess Open Meeting and Hold an Executive Session for: 

         A.  Consideration and Determination of Appeal of Long-term Suspension/Expulsion 

Hearing Officer’s Decision Pursuant to A.R.S. § 15-843(A), as well as the Hearing Officer’s 

Recommendation for Expulsion Pursuant to A.R.S. § 15-843(F)(2), Regarding: 

               a.   Student # 30073215 

         B.  Discussion and Consultation with Representatives of the Governing Board in 

Order to Consider Its Position and Instruct Its Representatives in the Meet and Confer 

Process Pertaining to Policy, Compensation and Benefits for Certificated, Professional Non-

Teaching, Support and Administrative Staff Pursuant to A.R.S. § 38-431.03(A)(5). 

         C.  Discussion Pertaining to the Employment and Evaluation of the Superintendent, 

Pursuant to A.R.S. § 38-431.03(A)(1). 

President Cox Golder asked for a motion to hold Executive Session. Vice President Day moved that the Board go 
into an Executive Session to address the matters identified in item 2. of the Board’s agenda and pursuant to the 
legal authorities listed on the agenda under item 2. Ms. Zibrat seconded the motion. Voice vote in favor – 4: 
President Cox Golder, Vice President Day, Dr. Baker, and Ms. Zibrat. Opposed–0.  

President Cox Golder proclaimed they were in Executive Session at 5:30 p.m.    
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3. RECONVENE PUBLIC MEETING  

President Cox Golder reconvened the meeting at 6:25 p.m. 

4. PLEDGE OF ALLEGIANCE 
Superintendent Jaeger introduced Cross Middle School Principal, Chris Gutierrez. Mr. Gutierrez 
noted that the students present represent their school well. He introduced James, John, Micha, and 
Sadie. Mr. Gutierrez shared that not only are they diligent students, but they are involved in various 
extracurricular activities at school and in the community. The students led the Pledge of Allegiance. 

President Cox Golder asked if any of the students wished to speak. Each of the students introduced 
their parents in the audience. The students were presented with a certificate of recognition from the 
Governing Board.   

5. RECOGNITION OF STUDENT ART 
Mr. Gutierrez introduced Cross Middle School art teacher, Sara Wilson. Ms. Wilson thanked the 
Governing Board for the opportunity to showcase her students’ art. She shared that the art displayed 
covers a range of media and techniques including black and white scratch art, open explosion books, 
self-portraits, line art, optical illusions, oil pastel work and 3-D plaster mask sculptures.  

President Cox Golder presented Ms. Wilson with a certificate of recognition. A picture was taken 
with the Cross Middle School students, Ms. Wilson, Mr. Gutierrez, the Governing Board, and 
Superintendent Jaeger to mark the occasion.   

6. ANNOUNCEMENT OF DATE AND TIME OF THE ORGANIZATIONAL GOVERNING 
BOARD MEETING 
President Cox Golder announced that the Organizational Governing Board meeting would be held 
on Tuesday, January 10, 2023 at 6:00 p.m. at the Wetmore Center, 701 W. Wetmore Road, Tucson 
AZ, 85705, in the Leadership and Professional Development Center. 

7. RECOGNITIONS 

A. Recognition of Ironwood Ridge High School 2022 Division II Boys’ Cross Country State 
Champions 
Superintendent Jaeger commented that Amphitheater student athletes are having a great year. 
He asked Director of Interscholastics, Armando Soto to introduce the item. Mr. Soto stated it 
was with great pride that he introduce the Ironwood Ridge High School Boys Cross Country 
Coach, Michael Smith.  

Coach Smith asked his Assistant Coaches, Emily Bartz and Bob Jones to join him. He was also 
joined by several members of the IRHS Boys Cross Country Team: Noah Burnet, Declan 
Jorgenson, Matt Garmon, John Richardson, Nathan Richardson, Joey Schied, and Mason 
Tengell. Coach Smith stated that there were 60 students on the Cross Country team this year 
and summarized the team’s mission statement and foundations for the team. He shared that 
winning the race was difficult, but the runners fought hard and came out on top.  

Ms. Zibrat and Dr. Baker presented the coaches and students with certificates of recognition. A 
picture was taken with the Cross Country team, Mr. Smith, Ms. Bartz, Mr. Jones, the Governing 
Board, and Superintendent Jaeger to mark the occasion.   

B. Recognition of Amphitheater High School’s 75 Years of Continuous of Accreditation  
Superintendent Jaeger asked Mr. Munger to introduce this item and the representative of 
Cognia.  

Mr. Munger stated that Cognia is a national accreditation institution that accredits schools 
every five years based on four key areas. He spoke about the significance of such an accreditation 
and the weight it carries with post-secondary institutions in particular.  

38



Page 3 of 11 
 

Mr. Munger noted that all of the Amphitheater schools are accredited by Cognia. He introduced 
Krista Anderson from Cognia to present two awards.  

Ms. Anderson thanked the Governing Board for allowing her to celebrate two awards for the 
Amphitheater district. She spoke about the accreditation cycle and the four key areas by which 
schools are evaluated which include: school culture, leadership, engagement, and growth. Ms. 
Anderson stated that Cognia (formerly AdvancedEd and North Central Accreditation) has been 
accrediting schools for over 125 years and that Amphitheater High School has been 
continuously accredited for 75 years. She extended her congratulations to Amphitheater High 
School and presented A.J. Malis, Principal of Amphitheater High School with a plaque.  

Vice President Day noted that she is an Amphitheater High School graduate and asked other 
graduates in the audience to join her in presenting Mr. Malis with a certificate of recognition. 

A picture was taken with the Governing Board, Superintendent Jaeger, Mr. Malis, Ms. 
Anderson, Ms. Julie Valenzuela, Mr. David Humphreys, and Ms. Carol Tracy to mark the 
occasion.  

C. Recognition of 2021-2022 Arizona Circle of Excellence Award Winner  
Superintendent Jaeger asked Ms. Call to introduce the item.  

Ms. Call stated she was so excited to have this award given to an Amphitheater administrator. 

She asked Ms. Anderson to present the award. Ms. Anderson stated that every year at Cognia, 
they have a few awards they allow their members to vote on. One such award is for outstanding 
leadership in continuous improvement. The Cognia advisory members voted Innovation 
Academy principal, Michael McConnell as one of the recipients of the Arizona Circle of 
Excellence Award. Ms. Anderson spoke about Mr. McConnell’s accomplishments and presented 
him with his award. She noted that he was officially honored at the Arizona Administrators 
Association conference earlier in the month, but she was happy to recognize him again in front 
of the Governing Board and his peers.  

Dr. Baker presented Mr. McConnell with a certificate of recognition and asked if he would like 
to say anything. Mr. McConnell stated that he has been blessed with many opportunities over 
the last 28 years of his career and has been able to work with and for some amazing people.  

A picture was taken with Mr. McConnell, Ms. Anderson, Ms. Call, the Governing Board, and 
Superintendent Jaeger.  

D. Recognition of 2022 Tucson Metro Chamber Copper Cactus Social Impact 
Award Winner  
Superintendent Jaeger asked Director of Communications, Michelle Valenzuela, to present this 
item.  

Ms. Valenzuela asked Amphi Foundation Board members to come forward. She stated that the 
Amphi Foundation was recognized by the Tucson Metro Chamber for their contributions to the 
Tucson and Amphitheater community. Ms. Valenzuela introduced the Amphi Foundation’s new 
Executive Director, Tim Kromer and also thanked Julie Charters for her work as acting 
Executive Director for months. Mr. Kromer thanked the Governing Board for recognizing the 
work of the Amphi Foundation for the last year. He commented that next year marks the 
Foundation’s 40th year. Mr. Kromer introduced the Board members who were in attendance and 
stated he was excited to be working together in the future.  

Dr. Baker and Ms. Zibrat presented the Amphi Foundation Board members with certificates of 
recognition. To mark the occasion, a picture was taken with the Amphi Foundation Board 
members, the Governing Board, and Superintendent Jaeger.  
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E. Presentation of Distinguished Service Awards 
   President Cox Golder asked Superintendent Jaeger to present the awards. 

Superintendent Jaeger explained that each month during the school year, a certificated and a 
classified staff member are recognized with a Distinguished Service Award. 

Superintendent Jaeger asked David Humphreys, Assistant Principal at Amphitheater High 
School, to present the December classified award recipient, John Apple, Lead Custodian at 
Amphitheater High School. Mr. Humphreys read the nomination.  

A video presentation was shown honoring Mr. Apple for the work he has done in the District.  

Dr. Baker asked Mr. Apple if he would like to share anything. Mr. Apple thanked everyone at 
Amphitheater High School including his coworkers and administrators.  

Dr. Baker presented Mr. Apple with a certificate of recognition from the Governing Board, a 
Distinguished Service Award and a gift card donated by the Amphi Foundation. 

Superintendent Jaeger invited Annette Orelup, Principal of Keeling Elementary School to come 
forward to introduce the December certificated employee, Distinguished Service Award winner, 
Ann McNew, ELD Teacher at Keeling Elementary School. Ms. Orelup read the nomination.  

A video presentation was shown honoring Ms. McNew for the work she has done in the District. 

Dr. Baker asked Ms. McNew if she would like to share anything. Ms. McNew introduced her 
son and her parents in the audience and shared how amazing the Keeling community is.  

Dr. Baker presented Ms. Campbell with a certificate of recognition from the Governing Board, 
a Distinguished Service Award and a gift card donated by the Amphi Foundation. 

A picture was taken with Mr. Apple, Ms. McNew, Mr. Humphreys, Ms. Orelup, the Governing 
Board, and Superintendent Jaeger to mark the occasion.    

8. INFORMATION    

A. Superintendent’s Report 

For the Superintendent’s Report PowerPoint presentation see Exhibit 1. 

Superintendent Jaeger began his report by sharing some pictures and highlighting recent events 
in the District. 

He reported that the 2021-2022 Robotics Club at Rio Vista Elementary School won an 
international recognition at the GESS Education Awards in Dubai. Superintendent Jaeger 
congratulated the team for winning the “Best Use of STEAM Learning in the Classroom” award. 

Superintendent Jaeger said “Life Beyond the Books”, a non-profit organization that brings 
professionals to schools for life-skills education, visited Coronado K-8 School. He thanked the 
Amphi Foundation and the “Life Beyond Books” guests for showing Coronado eighth-graders 
basic life skills and some of the career opportunities they may be interested in pursuing now and 
in the future. 

He talked about the Thanksgiving celebrations throughout the District. Photos showed a 
Friendsgiving lunch in the AP Stats class at Ironwood Ridge High School, the annual “Turkey 
Trot” at Innovation Academy, and a balloon parade for kindergarteners at Wilson K-8 School. 

Superintendent Jaeger explained that Amphie, the District’s favorite holiday elf, had been 
spotted at schools all over Amphi. Each school day, a photo of him is posted on Instagram and 
Facebook and followers are invited to guess his location. He stated that Amphie will make it to 
all of the schools before Winter Break. Photos showed him visiting Wilson K-8 School, 

40



Page 5 of 11 
 

Amphitheater Middle School, Keeling Elementary School and Copper Creek Elementary School. 

Superintendent Jaeger thanked the Amphi Foundation for organizing the annual Amphi food 

drive. He reported that each year, high school student councils join other partners to collect 

food donations for the drive. The Foundation had enough donations to fill all referrals and 

requests that were received, and over 1,000 cans were delivered to the food pantry at 

Amphitheater Middle School. He said this is truly a District and community-wide effort and 

expressed his appreciation to everyone who participated.  

B. Status of Construction Projects 

For the Status of Construction Projects Report see Exhibit 2.  

Superintendent Jaeger invited Mr. LaNasa give an update on the construction projects in the 
District. Mr. Lasa shared some photos and highlighted some current and completed projects.   

Amphitheater High School (AHS) Bond projects include fire alarm conduit and device 
relocation, public address (PA) system and football field lighting upgrades, 100/200 wing 
classroom lighting, west campus and fine arts building security fence, 700 wing Heating, 
Ventilation, Air Conditioning (HVAC) replacement and small gym electrical infrastructure 
and campus access control improvements.  Central plant (CP) # 1 pump replacement has 
been ordered. Elementary and Secondary School Emergency Relief (ESSER) projects include 
HVAC improvements to the student center/bookstore, and classroom fan coil replacements 
in the 100 and 200 wing.  Arizona School Facilities Oversight Board (SFOB) projects include 
the CP #2 and #3 hot water line replacement, building DN evaporative cooler to air 
conditioning (AC) conversion, and phase I east campus, and phase II west campus roof 
assessments. Upcoming projects include classrooms 415/416/417 floor repairs during winter 
break, and summer 2023 will include the 300 wing structural repairs construction project. 

Canyon del Oro High School (CDO) Bond projects include building BN HVAC and 
administrative building access controls improvements, installation of drinking 
fountain/bottle fillers and the main central plant renovation. Additional projects include 
improvements to handicapped access at the varsity softball field and fine arts VFD 
replacement. Concrete sidewalk and seat wall replacement will be done over winter break. 
ESSER projects include building BN HVAC improvements. SFOB projects include phase I 
west campus and phase II east campus weatherization assessment, and the north gym 
evaporative cooler to air conditioning conversion. 

Ironwood Ridge High School (IRHS) Bond projects include the irrigation well design, 
installation of drinking fountain/bottle fillers, building A access control and library lecture 
hall improvements. Building A walk off carpet restoration and replacement will be done over 
winter break. ESSER projects include the CP chiller replacement. SFOB projects include 
weatherization of the academic buildings and mold remediation and restoration to the lecture 
hall. 

Amphitheater Middle School (AMS) Bond projects include the installation of 
administration office access controls. ESSER projects include building 300 HVAC 
improvements. 

Copper Creek Elementary School Bond projects include the installation of drinking 
fountain/bottle fillers. Administration office access controls, HVAC fan coil, and exterior 
painting of the bus loop shade structure and building have been completed. SFOB projects 
include the MPR roof replacement. 

Coronado K-8 School Bond projects include the new marquee electrical infrastructure, 
building F roof repairs, boys and girls locker room HVAC improvements, installation of 
administration office access controls, and the CP chilled water pump and activity gym 
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entrance canopy replacement. ESSER projects include HVAC improvements to the boys and 
girls locker rooms. 

Cross Middle School Bond projects include the installation of drinking fountain/bottle 
fillers. The administration office access controls installation is complete. ESSER projects 
include building 600 HVAC improvements. SFOB projects include the roof replacement to 
the 100, 200, 300, 400, 500, MPR and administration buildings. The 600 and 700 buildings 
roof replacement has been completed. 

Donaldson Elementary School Bond projects include the installation of drinking 
fountain/bottle fillers, and campus and administration office access controls. 

Harelson Elementary School Bond projects include the installation of administration office 
and campus access controls. ESSER projects include building A HVAC improvements. 

Holaway Elementary School Bond projects include the single point of entry at the front 
office.  

Innovation Academy Bond projects include the installation of administration office access 
controls and campus HVAC evaluation. 

Keeling Elementary School Bond projects include building A HVAC replacement, and the 
installation of campus HVAC controls. Installation of administration office access controls 
has been completed. ESSER projects include buildings D, E and F HVAC improvements.  

La Cima Middle School Bond projects include the installation of administration office and 
campus access controls. ESSER projects include the central plant chiller replacement. SFOB 
projects include the campus weatherization assessment. 

Mesa Verde Elementary School Bond projects include the installation of administration 
office access controls and drinking fountain/bottle fillers. ESSER projects include buildings 
C and F HVAC improvements. SFOB projects include the campus roof replacement. 

Nash Elementary School Bond projects include exterior painting and site improvements. 
ESSER projects include building I HVAC improvements. 

Painted Sky Elementary School Bond projects include the installation of drinking 
fountain/bottle fillers and building A painting and carpet replacement. ESSER projects 
include the HVAC replacement for classrooms 114, 115 and 116. SFOB projects include the 
fire alarm replacement.   

Prince Elementary School Bond projects include building C ductwork, flooring and 
lighting. ESSER projects include building C HVAC improvements. SFOB projects include 
the completion of the west wing and classroom 19 HVAC replacement.  

Rillito Center Bond projects include the installation of administration office and campus 
access controls and security fence improvements. 

Rio Vista Elementary School Bond projects include the installation of administration office 
and campus access controls. ESSER projects include building C multizone AC replacement. 

Walker Elementary School Bond projects include the installation of drinking 
fountain/bottle fillers and chilled water pump replacement. ESSER projects include buildings 
B, C, D and E HVAC improvements. 

Wilson K-8 School Bond projects include campus painting, central plant hot water pump, 
south MPR and locker room HVAC improvements. Installation of administration office 
access controls has been completed. ESSER projects include the CP cooling tower 
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replacements, and upgrades to the campus HVAC controls. SFOB projects include the MPR 
stage HVAC and campus building hot water line replacement, and the MPR roof assessment.  

He offered to answer any questions. There were none.   

President Cox Golder thanked him for his report. 

9. PUBLIC COMMENT  
President Cox Golder read the Call to the Audience procedures. 

Tim Tarris is an Oro Valley resident who lives in the neighborhood adjacent to Canyon del Oro High   
School. He spoke about the Oro Valley Church of the Nazarene sharing a property line with CDO and 
their attempt to have their property rezoned for expansion of their facility. Mr. Tarris and the neighbor-
hood group he is a part of, oppose the expansion for various reasons including congestion, noise, and 
traffic. He urged the Governing Board not to approve a parking agreement or a walking bridge between 
the church and the school district.  

Arrika Barreras is a parent of three Amphi students. She spoke about the challenges faced by the 
educational community in the wake of the pandemic and some of the policies that were adopted during 
that time particularly the 50% grading policy. Ms. Barreras shared her daughter’s experience with the 
policy and fears it causes students to lack accountability and incentive to complete all work in a timely 
manner. She also spoke about the possible long-term effects of this type of policy and the loss of student 
potential.  

President Cox Golder called for a seven-minute break. The meeting resumed at 7:39 p.m.  

10. CONSENT AGENDA 
Details of agenda items, supporting documents, and presentations are available in 

the electronic Board Book by clicking on the hyperlink below. 
Amphitheater Public Schools Public View - BoardBook Premier 

 
President Cox Golder asked if any items needed to be removed for further discussion. There were none. 
 
Vice President Day moved for Consent Agenda Items A.-R. be approved as presented. Ms. Zibrat seconded the 
motion. Voice vote in favor – 4. President Cox Golder, Vice President Day, Dr. Baker, and Ms. Zibrat. Opposed 
– 0. Consent Agenda Items A.-R. passed. 

A. Approval of Appointment of Administrative Personnel 
Administrative personnel appointments were approved as listed in Exhibit 3. 

B. Approval of Appointment of Non-Administrative Personnel 
Non-administrative personnel appointments were approved as listed in Exhibit 4. 

C. Approval of Personnel Changes 
Certified and classified personnel changes were approved as listed in Exhibit 5. 

D. Approval of Leave(s) of Absence 
Leave(s) of absence were approved as listed in Exhibit 6. 

E. Approval of Separation(s) and Termination(s) 
   Separations and terminations were approved as listed in Exhibit 7. 

F. Approval of Stipend for Coaching Volunteers 
 Stipend for Coaching Volunteers were approved as listed in Exhibit 8. 

G. Approval of Minutes of Previous Meeting(s) 
 The Governing Board approved minutes from the November 15, 2022 meeting as submitted in Exhibit 9. 
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H. Approval of Vouchers Totaling and Not Exceeding Approximately $3,774,222.96 
 A copy of vouchers for goods and services received by the Amphitheater Public Schools and    
recommended for payment has been provided to the Governing Board. The following vouchers were 
approved as presented and payment authorized as submitted in Exhibit 10. 
Voucher # Amount Voucher # Amount Voucher # Amount 

1158 $535,273.55 1159 $432,174.77 1160 $173,078.62 

1161 $263,351.79 1162 $495.85 1163 $1,168.17 

1166 $341,890.00 1167 $60,027.00 1169 $959.70 

1175 $120,000.54 1168 $101,343.84 1170 $64,151.60 

1171 $100,167.38 1172 $33,069.00 1174 $610,328.02 

1176 $2,207.67 1177 $89,993.97 1178 $58,630.76 

1179 $88,703.95 1183 $159,804.85 1184 $536,467.78 

1185 $934.15     

I. Acceptance of Gifts 
Gifts were accepted by the Governing Board as submitted in Exhibit 11. 

J. Approval of Parent Support Organization(s) - 2022-2023 
The Governing Board approved IRHS Cross Country and Track Field and IRHS Softball Booster for 
the 2022-2023 school year as submitted in Exhibit 12. 

K. Approval of Disposal of Surplus Property via PublicSurplus.com 
 The Governing Board approved Disposal of Surplus Property via PublicSurplus.com. 

L. Authorization to Establish a Bank Account for Payroll Clearing 
 The Governing Board approved Authorization to Establish a Bank Account for Payroll Clearing as  
submitted in Exhibit 13. 

M. Approval of the 2022-2023 District 301 Plan 
 The Governing Board approved the 2022-2023 District 301 Plan as submitted in Exhibit 14. 

N. Approval of New Courses for the 2023-2024 School Year 
 The Governing Board approved New Courses for the 2023-2024 School Year. 

O. Approval of 2023-2024 Governing Board Meeting Schedule 
 The Governing Board approved 2023-2024 Governing Board Meeting Schedule as submitted in   
Exhibit 15. 

P. Approval of School Facilities Oversight Board (SFOB) Grant for La Cima Middle School   
Roof Assessment 
The Governing Board approved School Facilities Oversight Board (SFOB) Grant for La Cima Middle 
School Roof Assessment as submitted in Exhibit 16. 

Q. Approval of School Facilities Oversight Board (SFOB) Grant for Rillito Center Swimming 
Pool HVAC Repair 
The Governing Board approved School Facilities Oversight Board (SFOB) Grant for Rillito Center 
Swimming Pool HVAC Repair as submitted in Exhibit 17. 

R. Approval of Out of State Travel 
 The Governing Board approved requests for Out of State Travel as submitted in Exhibit 18. 
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11. STUDY 

A. Study of Proposed Recommendations Developed through the Meet and Confer Process 
for:  
1. Revisions to Governing Board Policy GDL (Support Staff Workload) 
2. Adding Regulation GDL-R and Annual Training of Supervisors to Address Working 

Condition Concerns Raised by Support Staff Employees 
3. Revisions to Governing Board Policy GCCA (Professional Staff Sick Leave) 
4. Revisions to the Budget-Neutral Leave Buy-Back Program for Classroom Teachers 

and Recommendation to Continue It as a Pilot Program in FY 22-23 
5. Revisions to Regulation GCK-R (Professional Staff Assignments and Transfers) 
6. Revisions to Governing Board Policy GCCH (Professional/Support Staff 

Bereavement Leave) 
7.  Adding District Regulation GCCH-R 
For the PowerPoint presentation of the Study of Proposed Recommendations Developed through the 
Meet and Confer Process see Exhibit 19. 

Superintendent Jaeger stated he was pleased that the meet and confer teams have quickly 
completed the process and have made a recommendation. He advised the Governing Board this 
item is for study only at this time and will be brought back to the Governing Board in the 
future for their approval. He asked Ms. Tong to talk in greater detail about the process. 

Ms. Tong thanked both meet and confer teams, especially the facilitators Tassi Call and Chris 
Gutierrez. She gave a timeline of the process, which began on October 6, 2022 and concluded 
on November 30, 2022.  

Ms. Tong gave an overview of the policy revisions by the support staff committee, professional 
and certificated committee and the joint committee. The support staff committee made revision 
recommendations to Policy GDL and implementation of Regulation GDL-R and requested 
supervisor training from human resources. She said the professional/certificated committee 
proposed revisions to Policy GCCH and Regulation GCK-R, and to the pilot leave buy-back 
program for classroom teachers. The joint committee proposed revisions to Policy GCCH and 
a new Regulation GCCH-R. 

Ms. Tong reported that responses from the support staff pre-policy survey, reflected employee 
burnout and having to cover responsibilities of vacant positions was a primary concern. The 
committee reviewed information and data presented by human resources and discussed options 
to address this concern. 

Ms. Tong said the professional/certificated committee pre-policy survey, revealed a concern 
about the sick leave policy. The committee researched the history of the sick leave policy and 
recommend revisions be made to Policy GCCH and the pilot program to clarify the number of 
sick leave days that teachers accrue per year and the accrual rate for those days. They also 
recommend changes to pilot program to make processing leave buy-back easier at the end of 
the year and extending it for another year to confirm it is budget neutral. Additionally, the 
committee reviewed the voluntary transfer process, and recommended that teachers be 
permitted to apply for a voluntary transfer using the District’s online applicant tracking system 
until May 15th.  They also recommend voluntary transfers be allowed to occur between May 
15 and June 30 if both principals agree after a conversation occurs between the principals and 
the teacher. 

Ms. Tong talked about the joint committee recommendations for bereavement leave. The 
committee reviewed the policy and recommended some changes to clarify terms in Policy 
GCCH. They also proposed a new regulation to address the personnel action request 
recommendation and to clarify the procedure for employees to request bereavement leave. 
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Ms. Tong reviewed the results of the joint survey of employees, concerning the proposed 
recommendations. She said 94.3% of the responses agreed with the recommendations. Ms. 
Tong reported 36 employees commented about the policy recommendations and all comments 
have been provided to the Governing Board. She stated the common themes in these comments 
were: concerns that the classroom teacher leave buy-back program was hard to understand last 
year, and concerns that there are limits on when additional paid days are permitted for 
bereavement. 

Ms. Tong recapped that this information was provided to the Governing Board for study, and 
if there are no requested revisions, these policy changes will be brought back to the Governing 
Board for approval. There were no revisions requested by the Governing Board. 

12. STUDY/ACTION 
A. Approval to Increase Pay Rates for Classified Employees Effective January 1, 2023 for 

Compliance with Arizona’s Minimum Wage Laws  
For the PowerPoint presentation of the Approval to Increase Pay Rates for Classified Employees Effective 
January 1, 2023 for Compliance with Arizona’s Minimum Wage Laws see Exhibit 20. 

Superintendent Jaeger stated that Ms. Tong will present an item with extensive history of 
minimum wage increases over the years including one set to take effect on January 1, 2023. He 
said it was important to act at this meeting as the increase will take place prior to the next 
Governing Board meeting.  

Ms. Tong noted that there is detailed information in the actual Governing Board item, and she 
gave an overview. She shared a slide with the list of the minimum wage increases as a result of 
Proposition 206 beginning in 2017. Ms. Tong noted that if the District only increased the wages 
of those making less than the new minimum wage, it would affect pay levels 1-5 which includes 
77% of the classified staff. She reported that most neighboring school districts have approved 
minimum wage increases above the state minimum, with a mean minimum wage of $14.00 per 
hour. Ms. Tong stated it is difficult to stay competitive and keep positions filled when the wage 
equals the state minimum.  

Ms. Tong spoke about the issue of compression when only raising positions to the new minimum 
wage. She reiterated what the Governing Board approved last year in response to wage 
compression. Ms. Tong stated that the recommendation for this year is to start pay level 1 
positions at $14.00 per hour and add small increases to pay levels 2-10. Pay levels 11-14 would 
not experience a wage increase. Ms. Tong explained this method creates a greater differential 
between pay levels and shared various pros and cons to moving forward with this 
recommendation.  

Superintendent Jaeger noted that even though the minimum wage has been increased several 
times due to Prop 206, the state legislature has provided no funding to implement these 
increases.  

Vice President Day made a motion to approve the proposed increase to base wages for eligible classified (hourly) 
employees to become effective at the beginning of pay period 14, which starts December 25, 2022. Dr. Baker seconded 
the motion. There was no discussion. Voice vote in favor - 4: President Cox Golder, Vice President Day, Dr. Baker, 
and Ms. Zibrat Opposed - 0. The Governing Board approved the Increase to Pay Rates For Classified Employees 
effective December 25, 2022 in compliance with Arizona’s Minimum Wage Laws. 

B. Study and Approval of the Revised Expenditure Budget #1 for Fiscal Year 2022-2023 
Superintendent Jaeger explained that because of the complexities of the state budget processes, 
revisions typically have to be presented several times during the year. He asked Mr. Little to 
explain this latest revision.  

Mr. Little stated that Arizona Revised Statutes require that school districts revise their budgets 
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for previous year’s carryovers, and interest earnings. He noted that the revision reflects an 
increase of approximately 200 students over projections. Mr. Little stated the carry forwards in 
interest have also been adopted. 

He offered to answer any questions.  

President Cox Golder asked where the enrollment growth seemed to be coming from.  

Mr. Little stated that the enrollment gains are mostly at the high school level.  

Vice President Day made a motion to approve the Revised Expenditure Budget #1 for Fiscal Year 2022-2023. 
Ms. Zibrat seconded the motion. There was no discussion. Voice vote in favor - 4: President Cox Golder, Vice 
President Day, Dr. Baker, and Ms. Zibrat Opposed - 0. The Governing Board approved the Revised Expenditure 
Budget #1 for Fiscal Year 2022-2023.  
  
13. PUBLIC COMMENT  

There was no public comment.  

14. BOARD MEMBER REQUESTS FOR FUTURE AGENDA ITEMS 
There were no requests. 

  

15. ADJOURNMENT 

President Cox Golder moved to adjourn. Vice President Day seconded the motion. There was no discussion. Voice 
vote in favor – 4. President Cox Golder, Vice President Day, Dr. Baker, and Ms. Zibrat. Opposed – 0. The meeting 
adjourned at 8:12 p.m. 
 
  

____________________________________________________               January 9, 2023 
Minutes respectfully submitted for Governing Board Approval                        Date 
Jennifer Anderson, Executive Assistant to the Superintendent & Governing Board 
Gretchen Hahn, Secretary III, Governing Board Office 
 
 
 
____________________________________________________               January 10, 2023 
Vicki Cox Golder, Governing Board President                                        Date  
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING: January 10, 2023

TITLE: Approval of Vouchers Totaling and Not Exceeding Approximately $4,939,393.50
 (Final Total)
________________________________________________________________________
BACKGROUND:   
A copy of the vouchers for goods and services received by Amphitheater Public Schools and recommended for 
payment has been provided to the Governing Board.

_________________________________________________________________________________________
RECOMMENDATION:  
It is the recommendation of the Administration that the Governing Board approve payment of the vouchers as 
presented.

_________________________________________________________________________________________
INITIATED BY:    

_________________________________________________________________________________
Scott Little, Chief Financial Officer                                                                  Date: January 9, 2023

_______________________________
                                                                                                                 Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING:     January 10, 2023

TITLE:     Acceptance of Gifts 
_________________________________________________________________________________
BACKGROUND:   
Donations detailed on the attached listing have been received by the District.

_________________________________________________________________________________________
RECOMMENDATION:  
It is the recommendation of the Administration that the above gifts be accepted by the Governing Board.

_________________________________________________________________________________________
INITIATED BY:      

_________________________________________________________________________________
Scott Little, Chief Financial Officer                                                                Date:  January 4, 2023

_______________________________
                                                                                                                 Todd A. Jaeger, J.D., Superintendent
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   Gifts and Donations List

Gifts and Donations Exhibit  01-10-23

1 HP LaserJet Printer Harelson PTO Harelson Elementary School

Ck in the amount $301.03 Casas Adobes Congregational Church Keeling Elementary School

Ck in the amount $150.00 Tucson Children's Museum Walker Elementary School

Ck in the amount $31.05 Coca Cola Give Wilson K-8 School

Ck in the amount $5,000.00 Judith Browning Canyon del Oro High School

Ck in the amount $600.00 Faith Salzgeber Other

Ck in the amount $1,090.00 Westat Keeling Elementary School

Ck in the amount $550.00 Northwest Community Friends Church La Cima Middle School

Ck in the amount $4,514.66 Painted Sky PTO Painted Sky Elementary School

Ck in the amount $9,438.53 Copper Creek PTO Copper Creek Elementary School

Ck in the amount $600.00 Tucson Desert Harmony Amphitheater High School

Ck in the amount $50.00 Tucson Desert Harmony Amphitheater High School

Ck in the amount $7,591.81 Amphi Foundation Keeling, CDO & IRHS
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING:     January 10, 2023

TITLE:     Receipt of October and November 2022 Report on School Auxiliary and Club Balances 
_________________________________________________________________________________
BACKGROUND:   
Arizona Revised Statutes §§15-1121 and 15-1125 provide for the operation of Student Activity and Auxiliary 
Operations funds respectively.  The Uniform System of Financial Records for Arizona School Districts (USFR) 
outlines procedures to be followed by school districts in the disbursements of monies from either of these funds.  
One requirement for the operational compliance is to provide a report to the Governing Board summarizing the 
transactions for the month.

_________________________________________________________________________________________
RECOMMENDATION:  
It is the recommendation of the Administration that the Governing Board receive the report of School Auxiliary 
and Club Balances.

_________________________________________________________________________________________
INITIATED BY:    

_________________________________________________________________________________
Scott Little, Chief Financial Officer                                                                Date: December 27, 2022

_______________________________
                                                                                                                 Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING:     January 10, 2023

TITLE:     Approval of Disposal of Surplus Property via PublicSurplus.com
_________________________________________________________________________________
BACKGROUND:
With Governing Board approval, the Administration will sell via an Internet-Based Online-Sale the following 
surplus property:

Description Quantity 
Cisco phones 46
Cisco Webattendant 2
Nikon Cameras 2
Sewing machine 1
Projectors 20
Laserjet printer 1

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board approve the disposal of surplus 
property at a competitive Internet-Based Online-Sale via PublicSurplus.com.

_________________________________________________________________________________________
INITIATED BY: 

_________________________________________________________________________________
Scott Little, Chief Financial Officer                                                                            Date:   January 4, 2023

                                   _________________________________
 Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING:     January 10, 2023

TITLE: Award of Contract for Holaway Elementary School Administrative Renovation - 
Based Upon Responses to Request for Bids (RFB) 12152022H

_________________________________________________________________________________
BACKGROUND:
Request for Bids 12152022H for the Administrative Renovation at Holaway Elementary School was posted for 
24 days on both the Arizona Purchasing site on www.AZPurchasing.org and Amphitheater District site on 
www.amphi.com. This solicitation requested pricing for the Administrative Renovation.  There were thirty-four 
vendors who downloaded the solicitation. Seven vendors attended the mandatory pre-bid meeting/site 
inspection. Four vendors responded with a bid. The lowest responsive net bid amount is $98,530.00 listed below.

CONTRACTOR NET BID AMOUNT
Llyod $ 180,067.75

Epic One Builders $ 125,597.00
Chasse Building Team $ 123,644.00

A5 Des+Con, LLC $ 98,530.00

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board award a contract to A5 Des+Con, 
LLC as determined by their responsive bid to RFB 12152022H for the Holaway Elementary School 
Administrative Renovation. 

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Scott Little, Chief Financial Officer                                                                           Date:  January 4, 2023

________________________________
Todd A. Jaeger, J.D., Superintendent

72

file:///C:/Users/slittle/Downloads/www.amphi.com


                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING:    January 10, 2023

TITLE:     Award of Contract for Ironwood Ridge High School Weatherization Phase II-Based 
Upon Responses to Invitation for Bids (IFB) 12192022IR

_________________________________________________________________________________
BACKGROUND:
Invitation for Bids 12192022IR for the Ironwood Ridge High School Weatherization Phase II was posted for 28 
days on both the Arizona Purchasing site on www.AZPurchasing.org and Amphitheater District site on 
www.amphi.com.  Public notice of the bid was also published as required in The Daily Territorial newspaper 
during the bidding period.  This solicitation requested pricing for the Weatherization Phase II.  There were thirty-
four vendors who downloaded the solicitation from www.AZPurchasing.org and/or www.amphi.com.  Two 
vendors attended the mandatory pre-bid meeting/site inspection. Two vendors responded with a bid.  The lowest 
responsive net bid amount is $406,637.00 listed below.

CONTRACTOR NET BID AMOUNT
LOR $ 676,000.00

Epic One Builders $ 406,637.00

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board award a contract to Epic One Builders 
as determined by their responsive bid to IFB 12192022IR for the Ironwood Ridge High School Weatherization 
Phase II project. The award for this project will be contingent upon approval of funding by the State of Arizona 
School Facilities Board.  

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Scott Little, Chief Financial Officer                                                                          Date:  January 4, 2023

________________________________
Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING:    January 10, 2023

TITLE: Award of Contract for Prince Elementary School Renovation Building “C”- Based 
Upon Responses to Request for Bids (RFB) 12132022

_________________________________________________________________________________
BACKGROUND:
Request for Bids 12132022 for Prince Elementary School Renovation Building “C” was posted for 34 days on 
both the Arizona Purchasing site on www.AZPurchasing.org and Amphitheater District site on 
www.amphi.com. This solicitation requested pricing for the Renovation to Building “C”.  There were thirty 
vendors who downloaded the solicitation.  Four vendors attended the mandatory pre-bid meeting/site inspection. 
Three vendors responded with a bid.  The lowest responsive net bid amount is $381,579.00 listed below.

CONTRACTOR NET BID AMOUNT
Seller & Son’s $ 621,659.00

Chasse Building Team $ 555,916.00
Epic One Builders $ 381,579.00

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board award a contract to Epic One Builders 
as determined by their responsive bid to RFB 12132022 for the Prince Elementary School Renovation Building 
“C” project. 

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Scott Little, Chief Financial Officer                                                                          Date:  January 4, 2023

________________________________
Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING: January 10, 2023

TITLE: Approval of School Facilities Oversight Board (SFOB) Grant for Ironwood Ridge 
High School Classrooms and Library Mold Remediation 

________________________________________________________________________________
BACKGROUND:
On November 19, 2022, the District submitted a School Facilities Oversight Board (SFOB) Grant request to 
complete mold remediation in multiple classrooms and the library at Ironwood Ridge High School. The SFOB 
approved this grant request on December 6, 2022, in the amount of $95,090.60.

The Governing Board is required to approve the grant’s attached terms and conditions to accept this award. 

Grant Number:  BRG-CONST-02115
Grant Amount: $95,090.60

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board accepts the SFOB grant number BRG-
CONST-02115 in the amount of $95,090.60 to complete mold remediation in multiple classrooms and the 
Library at Ironwood Ridge High School and authorize the Governing Board President to sign the attached Terms 
and Conditions.

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Richard C. La Nasa, Executive Manager, Operational Support                    Date:  December 28, 2022

                                   ________________________________
Todd A. Jaeger, J.D., Superintendent
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Adopted: December 4, 2008
Modified: November 4, 2009, June 23, 2010, July 11, 2012, October 9, 2013, April 6, 2016, December
8, 2016, October 4, 2017, July 11, 2018, January 8, 2020, May 6, 2020, May 4, 2022

TERMS AND CONDITIONS FOR ACCEPTANCE OF MONIES FROM
BUILDING RENEWAL GRANT FUND

School District:

School:

eCivis Award/Contract ID Number:

Project Title:

1. PURPOSE OF TERMS AND CONDITIONS

These Terms and Conditions apply to the distribution of monies by the Division of School
Facilities (DSF) from the Building Renewal Grant Fund (“Fund”) pursuant to Arizona Revised
Statutes, (“A.R.S.”) §41-5732, §41-5701, and §41-5702.

These monies are being awarded to the District for the purpose of maintaining the adequacy of
existing school facilities owned by school districts that are required to meet the minimum
adequacy standards for student capacity and that fall below the minimum school facility
guidelines. Districts are prohibited from using monies from the Fund awarded pursuant to these
Terms and Conditions on any project that is in a building, or part of a building, that is being
leased to another entity. All monies used must be in compliance with the statutory requirements
found in A.R.S. §41-5732 and the Building Renewal Grant Policy adopted on October 2, 2008
and as subsequently amended, as well as any applicable session law.

2. TERM OF TERMS AND CONDITIONS

The term of these Terms and Conditions shall begin on the initial date of the performance
period and shall continue until the project is closed, pursuant to Paragraph 4.2. A project shall
be complete within 12 months per A.R.S. §41-5732.

2.1 ABANDONMENT OF THE PROJECT

A Project may be considered to be abandoned if a purchase order has not been issued within
four months of approval of funding. In such an instance, the project may be subject to
administrative closeout and any monies awarded by the Division of School Facilities to the
District may be returned to the fund.
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3. FINANCIAL CONDITIONS

The District will accept a grant from the Fund in accordance with all applicable state statutes
and rules, and will expend the funds in compliance with all provisions of such statutes and rules,
including but not limited to, the following:

a. Use of fiscal control and fund accounting procedures as prescribed in the Uniform
System of Financial Records, which will ensure proper disbursement of, and
accounting for, monies paid to the District from the Fund;

b. Compliance with the School District Procurement Rules adopted by the Arizona
State Board of Education, the USFR purchasing guidelines;

c. Compliance with all applicable state, federal, and local codes and laws related to
buildings and building access, including permitting requirements of the Department
of Environmental Quality for any construction project;

d. Compliance with any applicable federal, state and local health or safety
requirements;

e. Compliance with any applicable Division of School Facilities Performance
Specifications;

f. Any award based on an estimate is subject to the Division of School Facilities
approval of the procurement process and award of the bid or quote as applicable
prior to distribution of funds to the district;

g. The Division of School Facilities will require a pre-award meeting with the selected
contractor before any funding is made available. School district non-compliance with
these Terms and Conditions and/or non-performance through the performance
period of the project may result in the delay of payments until the issue is corrected;

h. Professional services deliverables will be submitted to the Division of School
Facilities via activity reports before project closeout to verify deliverables were
successfully funded by the Building Renewal Grant Program.

3.1 UNIFORM SYSTEM OF FINANCIAL RECORDS

The District will maintain records as required by the Uniform System of Financial Records and
provide access to those records to the Board as necessary to perform its duties. The District will
cooperate with the Board or the Auditor General or any of their authorized representatives when
audits are conducted as authorized by law. This cooperation includes access without
unreasonable restrictions to the District’s records and personnel for the purpose of obtaining
relevant information.
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3.2 SURPLUS FUNDS

If the final cost of the Project is less than the amount awarded by the Division of School
Facilities, the District shall return the unspent monies to the Division of School Facilities.

3.3 UNFORESEEN CONDITIONS

The District shall notify the DSF if any unforeseen conditions arise during project
implementation. The Division of School Facilities will direct the District on how to proceed. The
District must submit an executable Change Order which includes the signature of the District
Representative, Architect, and contractor prior to receiving written approval from the Division to
proceed. The Change Order is not considered executed until signed by the Division of School
Facilities. The Change Order will also indicate any changes to the contract value, contract
schedule, and contract scope. No work shall proceed without a fully executed Change Order.
Any work the school district approves prior to the executed change order is the financial
responsibility of the school district.

Pursuant to A.R.S. §41-5701.02.I.2., if a school district approves (If the District issues a
purchase order or authorizes start of the work) work referenced in a change order before the
Division of School Facilities ('The Division' for the purposes of this Change Order is
interchangeable with 'Division Staff') approves the Change Order, the school district is
responsible for the cost and construction of the project ('The Project' is defined for the purposes
of the Change Order as the work defined in the Change Order).

3.4 LOCAL FUNDS

If the District intends to supplement the Project with additional funds, the District shall provide to
the Division of School Facilities an itemized purchase order signed by a District representative
authorized to make the expenditure. The District’s purchase order shall clearly indicate the
amount being committed in each project.

Elective upgrades to facilities, excluded spaces in excess of 10%, district administrative spaces,
grade configuration updates of facilities, or program changes limited by “built as designed” plans
are limited to district funds, notwithstanding campus-wide required fire, life, safety systems.

3.5 SCOPE OF WORK

Any change in the scope of work shall be implemented by a Change Order. The District must
submit an executable Change Order which includes the signature of the District
Representative, Architect, and contractor prior to receiving written approval from the Division of
School Facilities to proceed. The Change Order is not considered executed until signed by the
Division of School Facilities. No work shall proceed without a fully executed Change Order. If
changes in the scope of work are made without the Division of School Facilities approval, the
Division of School Facilities will not release any funding for the changes in the scope of work,
and further may consider the Project abandoned. Any work the school district approves prior to
the executed change order is the financial responsibility of the school district. The District shall
return any unspent monies to the Division of School Facilities, and reimburse the Fund for

Page 3 of 9
78



monies spent without proper authorization from the Division of School Facilities within thirty (30)
days of being notified by the Division of School Facilities

3.6 FUTURE REPAIRS – THIS SECTION SURVIVES THE TERMINATION OF THIS
AGREEMENT

To the extent allowed by Iaw, if the District has contributed local funds to pay for an upgrade of
the Project beyond that required by the minimum school facilities guidelines; any increase in the
cost of a future repair or replacement shall be paid for proportional to the original cost sharing.

4. REPORTING REQUIREMENTS

The District will make reports to the Division of School Facilities as requested, and will
cooperate with any evaluation of the grant and/or project as required by the Division of School
Facilities. All expenditures and projects are subject to audit. All construction and related
contracts entered into by the District shall contain a clause that will permit the Division of
School Facilities and/or the District to audit the contract.

4.1 PUBLIC RECORD

Any application, report or plan, including school designs or architectural drawings relating to the
funded Project in the possession of the District or its agents or designees is deemed a public
record as defined by Arizona law.

4.2 FINAL FINANCIAL REPORT AND PROJECT CLOSEOUT

The District shall complete a final financial report and project closeout for each project phase
awarded before initiating an application for subsequent project phases. The District shall
maintain records for five years following the completion of the project, which show:

a. The amounts received from the Fund;

b. How the District spent the monies received from the Fund;

c. The total cost of the project;

d. The share of the total cost provided from other sources;

e. A list of all change orders that were approved and denied for a construction project.

5. INSURANCE REQUIREMENTS

For all construction projects, the District agrees to secure insurance coverage for purposes of
general liability, property damage and workers' compensation and secure performance and
payment bonds. Projects as a result of weather-related or other insurable incidences shall be
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initiated by an insurance claim and partnerships reported.

6. AUDIT OF RECORDS

Pursuant to A.R.S. §§ 35-214 and 35-215, the District shall retain and shall contractually require
each subcontractor to retain all data, books and other records (“records”) relating to these
Terms and Conditions for a period of five years after completion of these Terms and Conditions.
All records shall be subject to inspection and audit by the State for five years after the
termination of these Terms and Conditions.

7. AVAILABILITY OF FUNDS

Every payment obligation of the State under these Terms and Conditions is conditioned upon
the availability of funds allocated for the payment of such obligations. If funds are not allocated
and available for the continuance of the Project, these Terms and Conditions may be terminated
by the State at the end of the period for which funds are available. No liability shall accrue to the
State in the event this provision is exercised, and the State shall not be obligated or liable for
any future payments or for any damages as a result of termination under this paragraph.

8. RESOLUTION OF DISPUTES

The Parties to these Terms and Conditions agree to resolve all disputes arising out of or relating
to these Terms and Conditions through arbitration, after exhausting applicable administrative
review (pursuant to Title 41, Chapter 6, Article 10), to the extent required by A.R.S. § 12-1518,
except as may be required by other applicable statutes.

9. NON-DISCRIMINATION

The Parties shall comply with Executive Order 2009-09, which mandates that all persons,
regardless of race, color, religion, sex, age, national origin or political affiliation, shall have equal
access to employment opportunities and all other applicable State and Federal employment
laws, rules, and regulations, including the Americans with Disabilities Act. The Parties shall take
affirmative action to ensure that Districts for employment and employees are not discriminated
against due to race, creed, color, religion, sex, national origin or disability. However, Tribal
Nations are exempt from the definition of employer for both Federal and State Civil Rights Act.

10. TERMINATION

Each party shall have the right to terminate this Agreement by notifying the other party in writing
of the termination at least thirty (30) days prior to the effective date of said termination. If the
Agreement is terminated by the Division of School Facilities, the District shall be paid for all the
allowable costs incurred prior to the date of termination, and only cost determined appropriate
by  the Division of School Facilities to de-mobilize the contractor from the work site, if applicable.
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The payment of costs may be subject to audit verification by the Division of School Facilities or
its duly authorized representative.

11. ASSIGNMENT AND DELEGATION

Neither party may assign any rights hereunder without the express, prior written consent of both
parties.

12. CANCELLATION FOR CONFLICT OF INTEREST

The parties acknowledge that these Terms and Conditions are subject to the cancellation
provisions set forth in A.R.S. §38-511.

13. ENTIRE AGREEMENT

These Terms and Conditions contain the entire understanding of the parties hereto. There are
no representations or provisions other than those contained herein. Any amendment or
modification of these Terms and Conditions shall be consistent with Section 1 of these Terms
and Conditions.

14. APPLICABLE LAW

These Terms and Conditions shall be governed and interpreted by the laws of the State of
Arizona.

15. THIRD PARTY ANTITRUST VIOLATIONS

The District assigns to the State any claim for overcharges resulting from antitrust violations to
the extent that such violations concern materials or services supplied by third parties to the
District toward fulfillment of these Terms and Conditions.

16. PROGRAM REVIEW AND SITE VISITS

The Division of School Facilities has the right to make site visits at reasonable intervals for
purposes of review of Project accomplishments and management control systems and to
provide technical assistance, if required. The District will provide reasonable access to facilities,
office space, resources, and assistance for the safety and convenience to the Division of
School Facilities in the performance of their duties. All site visits and evaluations must be
performed in a manner that does not unduly interfere with or delay the work.
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17. RIGHT TO USE, DUPLICATE AND DISCLOSE

The Division of School Facilities may duplicate, use, and disclose in any manner and for any
purpose whatsoever, within the limits established by Federal and State laws and regulations, all
information relating to these Terms and Conditions.

The District agrees that any negotiations, agreements, and/or contracts between the District and
Architect(s) for the design of the Project shall provide that the Division of School Facilities
retains the right to use design documents limited to Site Plan, Exterior Elevations, Floor Plans,
models, photographs, and renderings for the following, restricted purposes:

a) To acknowledge Architects and their school designs successfully funded by the
Board;

b) To create a resource collection of promotional architectural designs for elementary,
middle and high schools that will be available to other school districts to use as a
school design resource.

It is understood that other school districts cannot use the District’s design plans as their own as
mandated by Code and Rules under the Arizona State Board of Technical Registration. Artistic
representations shall not contain confidential nor proprietary information, but shall include
professional credit for the architect and engineers of the successful project.

18. FEDERAL IMMIGRATION AND NATIONALITY ACT

By entering into the Contract, the District warrants compliance with the Federal Immigration and
Nationality Act (FINA) and all other Federal immigration laws and regulations related to the
immigration status of its employees. The District shall obtain statements from its contractors and
its subcontractors certifying compliance and shall furnish the statements to the Board upon
request. These warranties shall remain in effect through the term of the Terms and Conditions.
The District and its contractor and its subcontractors shall also maintain Employment Eligibility
Verification forms (I-9) as required by the U.S. Department of Labor’s Immigration and Control
Act, for all employees performing work under the Contract. I-9 forms are available for download
at USCIS.GOV.

The State may request verification of compliance for any of the District’s contractors or
subcontractors performing work under these Terms and Conditions. Should the State suspect or
find that the District or its contractor or any of its subcontractors are not in compliance, the State
may pursue any and all remedies allowed by law, including, but not limited to: suspension of
work, termination of the Terms and Conditions for default, and suspension and/or debarment of
the contractor. All costs necessary to verify compliance are the responsibility of the contractor.
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19. E-VERIFY REQUIREMENTS PURSUANT TO A.R.S. § 41-4401

19.1 WARRANT COMPLIANCE

The District’s contractors must warrant compliance with all Federal immigration laws and
regulations relating to employees and warrant its compliance with A.R.S. § 23-214(A). (That
subsection reads: After December 31, 2007, each employer, after hiring an employee, shall
verify the employment eligibility of the employee through the E-verify program.)

19.2 BREACH OF WARRANTY

A breach of warranty regarding compliance with immigration laws and regulations shall be
deemed a material breach of contract and the contractor may be subject to penalties up to and
including termination of the contract.

19.3 FAILURE TO COMPLY

Failure to comply with a Division of School Facilities audit process to randomly verify the
employment of contractors and subcontractors shall be deemed a material breach of contract
and the contractor may be subject to penalties up to and including termination of the contract.

19.4 INSPECTION

The Division of School Facilities retains the legal right to inspect the papers of any employee
who works on the Project to ensure that the contractor or subcontractor is complying with the
warranty under Paragraph 19.1.

20. REIMBURSEMENTS FOR INVESTIGATIONS, ASSESSMENTS, REPAIRS AND
REPLACEMENTS.

The Division of School Facilities may enter into additional agreements with the District that
authorize the District to utilize Division of School Facilities funded investigations, assessments,
repairs or replacements for construction defect litigation. This agreement may require the
District to reimburse the Board an agreed upon amount for the expenses incurred in obtaining
those investigations, repairs or replacements if, upon the completion of the legal action, the
District receives damages.

21. PROHIBITED BEHAVIOR-BOYCOTT OF ISRAEL

The District warrants that its contractors are not engaged in a boycott of Israel as defined by
A.R.S. §35-393.01.

22. FLOW-DOWN REQUIREMENTS
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The District shall comply with requirements of applicable Federal, State and local laws,
regulations, policy and guidance, and shall flow down the requirements of applicable Federal,
State, and local laws, regulations, policy and guidance to contractors and subcontractors at any
tier to the extent necessary to ensure compliance with the requirements.

The District shall comply with all laws, statutes, ordinances, rules, codes, and regulations
applicable to any school district.

23. CERTIFICATION / AUTHORIZATION

These Terms and Conditions must be signed by the President of the Governing Board,
Superintendent, CFO/Business Manager, and Facilities Director of the District and certifies that
he or she has read these Terms and Conditions and represents and warrants that he or she is
duly authorized to agree and accept and therefore sign these Terms and Conditions on behalf of
the District.

eCivis Award/Contract ID Number:

_____________________________________ _____________________________
Governing Board President (signature) Date

_____________________________________ _____________________________
Name (printed/typed) School District

_____________________________________ _____________________________
Superintendent (signature) Date

_____________________________________
Name (printed/typed)

_____________________________________ _____________________________
CFO/Business Manager (signature) Date

_____________________________________
Name (printed/typed)

Page 9 of 9
84



                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING: January 10, 2023

TITLE: Approval of School Facilities Oversight Board (SFOB) Grant for Ironwood Ridge 
High School Lecture Hall Mold Remediation 

________________________________________________________________________________
BACKGROUND:
On November 21, 2022, the District submitted a School Facilities Oversight Board (SFOB) Grant request to 
complete mold remediation in the lecture hall at Ironwood Ridge High School. The SFOB approved this grant 
request on December 9, 2022, in the amount of $21,250.76.

The Governing Board is required to approve the grant’s attached terms and conditions to accept this award. 

Grant Number:  SFB-ERR-03534
Grant Amount: $21,250.76

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board accepts the SFOB grant number SFB-
ERR-03534 in the amount of $21,250.76 to complete mold remediation in the lecture hall at Ironwood Ridge 
High School and authorize the Governing Board President to sign the attached Terms and Conditions.

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Richard C. La Nasa, Executive Manager, Operational Support                    Date:  December 28, 2022

                                   ________________________________
Todd A. Jaeger, J.D., Superintendent
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Adopted: December 4, 2008
Modified: November 4, 2009, June 23, 2010, July 11, 2012, October 9, 2013, April 6, 2016, December
8, 2016, October 4, 2017, July 11, 2018, January 8, 2020, May 6, 2020, May 4, 2022

TERMS AND CONDITIONS FOR ACCEPTANCE OF MONIES FROM
BUILDING RENEWAL GRANT FUND

School District:

School:

eCivis Award/Contract ID Number:

Project Title:

1. PURPOSE OF TERMS AND CONDITIONS

These Terms and Conditions apply to the distribution of monies by the Division of School
Facilities (DSF) from the Building Renewal Grant Fund (“Fund”) pursuant to Arizona Revised
Statutes, (“A.R.S.”) §41-5732, §41-5701, and §41-5702.

These monies are being awarded to the District for the purpose of maintaining the adequacy of
existing school facilities owned by school districts that are required to meet the minimum
adequacy standards for student capacity and that fall below the minimum school facility
guidelines. Districts are prohibited from using monies from the Fund awarded pursuant to these
Terms and Conditions on any project that is in a building, or part of a building, that is being
leased to another entity. All monies used must be in compliance with the statutory requirements
found in A.R.S. §41-5732 and the Building Renewal Grant Policy adopted on October 2, 2008
and as subsequently amended, as well as any applicable session law.

2. TERM OF TERMS AND CONDITIONS

The term of these Terms and Conditions shall begin on the initial date of the performance
period and shall continue until the project is closed, pursuant to Paragraph 4.2. A project shall
be complete within 12 months per A.R.S. §41-5732.

2.1 ABANDONMENT OF THE PROJECT

A Project may be considered to be abandoned if a purchase order has not been issued within
four months of approval of funding. In such an instance, the project may be subject to
administrative closeout and any monies awarded by the Division of School Facilities to the
District may be returned to the fund.
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3. FINANCIAL CONDITIONS

The District will accept a grant from the Fund in accordance with all applicable state statutes
and rules, and will expend the funds in compliance with all provisions of such statutes and rules,
including but not limited to, the following:

a. Use of fiscal control and fund accounting procedures as prescribed in the Uniform
System of Financial Records, which will ensure proper disbursement of, and
accounting for, monies paid to the District from the Fund;

b. Compliance with the School District Procurement Rules adopted by the Arizona
State Board of Education, the USFR purchasing guidelines;

c. Compliance with all applicable state, federal, and local codes and laws related to
buildings and building access, including permitting requirements of the Department
of Environmental Quality for any construction project;

d. Compliance with any applicable federal, state and local health or safety
requirements;

e. Compliance with any applicable Division of School Facilities Performance
Specifications;

f. Any award based on an estimate is subject to the Division of School Facilities
approval of the procurement process and award of the bid or quote as applicable
prior to distribution of funds to the district;

g. The Division of School Facilities will require a pre-award meeting with the selected
contractor before any funding is made available. School district non-compliance with
these Terms and Conditions and/or non-performance through the performance
period of the project may result in the delay of payments until the issue is corrected;

h. Professional services deliverables will be submitted to the Division of School
Facilities via activity reports before project closeout to verify deliverables were
successfully funded by the Building Renewal Grant Program.

3.1 UNIFORM SYSTEM OF FINANCIAL RECORDS

The District will maintain records as required by the Uniform System of Financial Records and
provide access to those records to the Board as necessary to perform its duties. The District will
cooperate with the Board or the Auditor General or any of their authorized representatives when
audits are conducted as authorized by law. This cooperation includes access without
unreasonable restrictions to the District’s records and personnel for the purpose of obtaining
relevant information.
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3.2 SURPLUS FUNDS

If the final cost of the Project is less than the amount awarded by the Division of School
Facilities, the District shall return the unspent monies to the Division of School Facilities.

3.3 UNFORESEEN CONDITIONS

The District shall notify the DSF if any unforeseen conditions arise during project
implementation. The Division of School Facilities will direct the District on how to proceed. The
District must submit an executable Change Order which includes the signature of the District
Representative, Architect, and contractor prior to receiving written approval from the Division to
proceed. The Change Order is not considered executed until signed by the Division of School
Facilities. The Change Order will also indicate any changes to the contract value, contract
schedule, and contract scope. No work shall proceed without a fully executed Change Order.
Any work the school district approves prior to the executed change order is the financial
responsibility of the school district.

Pursuant to A.R.S. §41-5701.02.I.2., if a school district approves (If the District issues a
purchase order or authorizes start of the work) work referenced in a change order before the
Division of School Facilities ('The Division' for the purposes of this Change Order is
interchangeable with 'Division Staff') approves the Change Order, the school district is
responsible for the cost and construction of the project ('The Project' is defined for the purposes
of the Change Order as the work defined in the Change Order).

3.4 LOCAL FUNDS

If the District intends to supplement the Project with additional funds, the District shall provide to
the Division of School Facilities an itemized purchase order signed by a District representative
authorized to make the expenditure. The District’s purchase order shall clearly indicate the
amount being committed in each project.

Elective upgrades to facilities, excluded spaces in excess of 10%, district administrative spaces,
grade configuration updates of facilities, or program changes limited by “built as designed” plans
are limited to district funds, notwithstanding campus-wide required fire, life, safety systems.

3.5 SCOPE OF WORK

Any change in the scope of work shall be implemented by a Change Order. The District must
submit an executable Change Order which includes the signature of the District
Representative, Architect, and contractor prior to receiving written approval from the Division of
School Facilities to proceed. The Change Order is not considered executed until signed by the
Division of School Facilities. No work shall proceed without a fully executed Change Order. If
changes in the scope of work are made without the Division of School Facilities approval, the
Division of School Facilities will not release any funding for the changes in the scope of work,
and further may consider the Project abandoned. Any work the school district approves prior to
the executed change order is the financial responsibility of the school district. The District shall
return any unspent monies to the Division of School Facilities, and reimburse the Fund for
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monies spent without proper authorization from the Division of School Facilities within thirty (30)
days of being notified by the Division of School Facilities

3.6 FUTURE REPAIRS – THIS SECTION SURVIVES THE TERMINATION OF THIS
AGREEMENT

To the extent allowed by Iaw, if the District has contributed local funds to pay for an upgrade of
the Project beyond that required by the minimum school facilities guidelines; any increase in the
cost of a future repair or replacement shall be paid for proportional to the original cost sharing.

4. REPORTING REQUIREMENTS

The District will make reports to the Division of School Facilities as requested, and will
cooperate with any evaluation of the grant and/or project as required by the Division of School
Facilities. All expenditures and projects are subject to audit. All construction and related
contracts entered into by the District shall contain a clause that will permit the Division of
School Facilities and/or the District to audit the contract.

4.1 PUBLIC RECORD

Any application, report or plan, including school designs or architectural drawings relating to the
funded Project in the possession of the District or its agents or designees is deemed a public
record as defined by Arizona law.

4.2 FINAL FINANCIAL REPORT AND PROJECT CLOSEOUT

The District shall complete a final financial report and project closeout for each project phase
awarded before initiating an application for subsequent project phases. The District shall
maintain records for five years following the completion of the project, which show:

a. The amounts received from the Fund;

b. How the District spent the monies received from the Fund;

c. The total cost of the project;

d. The share of the total cost provided from other sources;

e. A list of all change orders that were approved and denied for a construction project.

5. INSURANCE REQUIREMENTS

For all construction projects, the District agrees to secure insurance coverage for purposes of
general liability, property damage and workers' compensation and secure performance and
payment bonds. Projects as a result of weather-related or other insurable incidences shall be

Page 4 of 9
89



initiated by an insurance claim and partnerships reported.

6. AUDIT OF RECORDS

Pursuant to A.R.S. §§ 35-214 and 35-215, the District shall retain and shall contractually require
each subcontractor to retain all data, books and other records (“records”) relating to these
Terms and Conditions for a period of five years after completion of these Terms and Conditions.
All records shall be subject to inspection and audit by the State for five years after the
termination of these Terms and Conditions.

7. AVAILABILITY OF FUNDS

Every payment obligation of the State under these Terms and Conditions is conditioned upon
the availability of funds allocated for the payment of such obligations. If funds are not allocated
and available for the continuance of the Project, these Terms and Conditions may be terminated
by the State at the end of the period for which funds are available. No liability shall accrue to the
State in the event this provision is exercised, and the State shall not be obligated or liable for
any future payments or for any damages as a result of termination under this paragraph.

8. RESOLUTION OF DISPUTES

The Parties to these Terms and Conditions agree to resolve all disputes arising out of or relating
to these Terms and Conditions through arbitration, after exhausting applicable administrative
review (pursuant to Title 41, Chapter 6, Article 10), to the extent required by A.R.S. § 12-1518,
except as may be required by other applicable statutes.

9. NON-DISCRIMINATION

The Parties shall comply with Executive Order 2009-09, which mandates that all persons,
regardless of race, color, religion, sex, age, national origin or political affiliation, shall have equal
access to employment opportunities and all other applicable State and Federal employment
laws, rules, and regulations, including the Americans with Disabilities Act. The Parties shall take
affirmative action to ensure that Districts for employment and employees are not discriminated
against due to race, creed, color, religion, sex, national origin or disability. However, Tribal
Nations are exempt from the definition of employer for both Federal and State Civil Rights Act.

10. TERMINATION

Each party shall have the right to terminate this Agreement by notifying the other party in writing
of the termination at least thirty (30) days prior to the effective date of said termination. If the
Agreement is terminated by the Division of School Facilities, the District shall be paid for all the
allowable costs incurred prior to the date of termination, and only cost determined appropriate
by  the Division of School Facilities to de-mobilize the contractor from the work site, if applicable.

Page 5 of 9
90



The payment of costs may be subject to audit verification by the Division of School Facilities or
its duly authorized representative.

11. ASSIGNMENT AND DELEGATION

Neither party may assign any rights hereunder without the express, prior written consent of both
parties.

12. CANCELLATION FOR CONFLICT OF INTEREST

The parties acknowledge that these Terms and Conditions are subject to the cancellation
provisions set forth in A.R.S. §38-511.

13. ENTIRE AGREEMENT

These Terms and Conditions contain the entire understanding of the parties hereto. There are
no representations or provisions other than those contained herein. Any amendment or
modification of these Terms and Conditions shall be consistent with Section 1 of these Terms
and Conditions.

14. APPLICABLE LAW

These Terms and Conditions shall be governed and interpreted by the laws of the State of
Arizona.

15. THIRD PARTY ANTITRUST VIOLATIONS

The District assigns to the State any claim for overcharges resulting from antitrust violations to
the extent that such violations concern materials or services supplied by third parties to the
District toward fulfillment of these Terms and Conditions.

16. PROGRAM REVIEW AND SITE VISITS

The Division of School Facilities has the right to make site visits at reasonable intervals for
purposes of review of Project accomplishments and management control systems and to
provide technical assistance, if required. The District will provide reasonable access to facilities,
office space, resources, and assistance for the safety and convenience to the Division of
School Facilities in the performance of their duties. All site visits and evaluations must be
performed in a manner that does not unduly interfere with or delay the work.
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17. RIGHT TO USE, DUPLICATE AND DISCLOSE

The Division of School Facilities may duplicate, use, and disclose in any manner and for any
purpose whatsoever, within the limits established by Federal and State laws and regulations, all
information relating to these Terms and Conditions.

The District agrees that any negotiations, agreements, and/or contracts between the District and
Architect(s) for the design of the Project shall provide that the Division of School Facilities
retains the right to use design documents limited to Site Plan, Exterior Elevations, Floor Plans,
models, photographs, and renderings for the following, restricted purposes:

a) To acknowledge Architects and their school designs successfully funded by the
Board;

b) To create a resource collection of promotional architectural designs for elementary,
middle and high schools that will be available to other school districts to use as a
school design resource.

It is understood that other school districts cannot use the District’s design plans as their own as
mandated by Code and Rules under the Arizona State Board of Technical Registration. Artistic
representations shall not contain confidential nor proprietary information, but shall include
professional credit for the architect and engineers of the successful project.

18. FEDERAL IMMIGRATION AND NATIONALITY ACT

By entering into the Contract, the District warrants compliance with the Federal Immigration and
Nationality Act (FINA) and all other Federal immigration laws and regulations related to the
immigration status of its employees. The District shall obtain statements from its contractors and
its subcontractors certifying compliance and shall furnish the statements to the Board upon
request. These warranties shall remain in effect through the term of the Terms and Conditions.
The District and its contractor and its subcontractors shall also maintain Employment Eligibility
Verification forms (I-9) as required by the U.S. Department of Labor’s Immigration and Control
Act, for all employees performing work under the Contract. I-9 forms are available for download
at USCIS.GOV.

The State may request verification of compliance for any of the District’s contractors or
subcontractors performing work under these Terms and Conditions. Should the State suspect or
find that the District or its contractor or any of its subcontractors are not in compliance, the State
may pursue any and all remedies allowed by law, including, but not limited to: suspension of
work, termination of the Terms and Conditions for default, and suspension and/or debarment of
the contractor. All costs necessary to verify compliance are the responsibility of the contractor.
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19. E-VERIFY REQUIREMENTS PURSUANT TO A.R.S. § 41-4401

19.1 WARRANT COMPLIANCE

The District’s contractors must warrant compliance with all Federal immigration laws and
regulations relating to employees and warrant its compliance with A.R.S. § 23-214(A). (That
subsection reads: After December 31, 2007, each employer, after hiring an employee, shall
verify the employment eligibility of the employee through the E-verify program.)

19.2 BREACH OF WARRANTY

A breach of warranty regarding compliance with immigration laws and regulations shall be
deemed a material breach of contract and the contractor may be subject to penalties up to and
including termination of the contract.

19.3 FAILURE TO COMPLY

Failure to comply with a Division of School Facilities audit process to randomly verify the
employment of contractors and subcontractors shall be deemed a material breach of contract
and the contractor may be subject to penalties up to and including termination of the contract.

19.4 INSPECTION

The Division of School Facilities retains the legal right to inspect the papers of any employee
who works on the Project to ensure that the contractor or subcontractor is complying with the
warranty under Paragraph 19.1.

20. REIMBURSEMENTS FOR INVESTIGATIONS, ASSESSMENTS, REPAIRS AND
REPLACEMENTS.

The Division of School Facilities may enter into additional agreements with the District that
authorize the District to utilize Division of School Facilities funded investigations, assessments,
repairs or replacements for construction defect litigation. This agreement may require the
District to reimburse the Board an agreed upon amount for the expenses incurred in obtaining
those investigations, repairs or replacements if, upon the completion of the legal action, the
District receives damages.

21. PROHIBITED BEHAVIOR-BOYCOTT OF ISRAEL

The District warrants that its contractors are not engaged in a boycott of Israel as defined by
A.R.S. §35-393.01.

22. FLOW-DOWN REQUIREMENTS
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The District shall comply with requirements of applicable Federal, State and local laws,
regulations, policy and guidance, and shall flow down the requirements of applicable Federal,
State, and local laws, regulations, policy and guidance to contractors and subcontractors at any
tier to the extent necessary to ensure compliance with the requirements.

The District shall comply with all laws, statutes, ordinances, rules, codes, and regulations
applicable to any school district.

23. CERTIFICATION / AUTHORIZATION

These Terms and Conditions must be signed by the President of the Governing Board,
Superintendent, CFO/Business Manager, and Facilities Director of the District and certifies that
he or she has read these Terms and Conditions and represents and warrants that he or she is
duly authorized to agree and accept and therefore sign these Terms and Conditions on behalf of
the District.

eCivis Award/Contract ID Number:

_____________________________________ _____________________________
Governing Board President (signature) Date

_____________________________________ _____________________________
Name (printed/typed) School District

_____________________________________ _____________________________
Superintendent (signature) Date

_____________________________________
Name (printed/typed)

_____________________________________ _____________________________
CFO/Business Manager (signature) Date

_____________________________________
Name (printed/typed)
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING: January 10, 2023

TITLE: Approval of School Facilities Oversight Board (SFOB) Grant for La Cima Middle 
School Mold Remediation 

________________________________________________________________________________
BACKGROUND:
On November 19, 2022, the District submitted a School Facilities Oversight Board (SFOB) Grant request to 
complete mold remediation at La Cima Middle School. The SFOB approved this grant request on December 6, 
2022, in the amount of $38,179.64.

The Governing Board is required to approve the grant’s attached terms and conditions to accept this award. 

Grant Number:  BRG-CONST-02118
Grant Amount: $38,179.64

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board accepts the SFOB grant number BRG-
CONST-02118 in the amount of $38,179.64 to complete mold remediation at La Cima Middle School and 
authorize the Governing Board President to sign the attached Terms and Conditions.

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Richard C. La Nasa, Executive Manager, Operational Support                    Date:  December 28, 2022

                                   ________________________________
Todd A. Jaeger, J.D., Superintendent
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Adopted: December 4, 2008
Modified: November 4, 2009, June 23, 2010, July 11, 2012, October 9, 2013, April 6, 2016, December
8, 2016, October 4, 2017, July 11, 2018, January 8, 2020, May 6, 2020, May 4, 2022

TERMS AND CONDITIONS FOR ACCEPTANCE OF MONIES FROM
BUILDING RENEWAL GRANT FUND

School District:

School:

eCivis Award/Contract ID Number:

Project Title:

1. PURPOSE OF TERMS AND CONDITIONS

These Terms and Conditions apply to the distribution of monies by the Division of School
Facilities (DSF) from the Building Renewal Grant Fund (“Fund”) pursuant to Arizona Revised
Statutes, (“A.R.S.”) §41-5732, §41-5701, and §41-5702.

These monies are being awarded to the District for the purpose of maintaining the adequacy of
existing school facilities owned by school districts that are required to meet the minimum
adequacy standards for student capacity and that fall below the minimum school facility
guidelines. Districts are prohibited from using monies from the Fund awarded pursuant to these
Terms and Conditions on any project that is in a building, or part of a building, that is being
leased to another entity. All monies used must be in compliance with the statutory requirements
found in A.R.S. §41-5732 and the Building Renewal Grant Policy adopted on October 2, 2008
and as subsequently amended, as well as any applicable session law.

2. TERM OF TERMS AND CONDITIONS

The term of these Terms and Conditions shall begin on the initial date of the performance
period and shall continue until the project is closed, pursuant to Paragraph 4.2. A project shall
be complete within 12 months per A.R.S. §41-5732.

2.1 ABANDONMENT OF THE PROJECT

A Project may be considered to be abandoned if a purchase order has not been issued within
four months of approval of funding. In such an instance, the project may be subject to
administrative closeout and any monies awarded by the Division of School Facilities to the
District may be returned to the fund.
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3. FINANCIAL CONDITIONS

The District will accept a grant from the Fund in accordance with all applicable state statutes
and rules, and will expend the funds in compliance with all provisions of such statutes and rules,
including but not limited to, the following:

a. Use of fiscal control and fund accounting procedures as prescribed in the Uniform
System of Financial Records, which will ensure proper disbursement of, and
accounting for, monies paid to the District from the Fund;

b. Compliance with the School District Procurement Rules adopted by the Arizona
State Board of Education, the USFR purchasing guidelines;

c. Compliance with all applicable state, federal, and local codes and laws related to
buildings and building access, including permitting requirements of the Department
of Environmental Quality for any construction project;

d. Compliance with any applicable federal, state and local health or safety
requirements;

e. Compliance with any applicable Division of School Facilities Performance
Specifications;

f. Any award based on an estimate is subject to the Division of School Facilities
approval of the procurement process and award of the bid or quote as applicable
prior to distribution of funds to the district;

g. The Division of School Facilities will require a pre-award meeting with the selected
contractor before any funding is made available. School district non-compliance with
these Terms and Conditions and/or non-performance through the performance
period of the project may result in the delay of payments until the issue is corrected;

h. Professional services deliverables will be submitted to the Division of School
Facilities via activity reports before project closeout to verify deliverables were
successfully funded by the Building Renewal Grant Program.

3.1 UNIFORM SYSTEM OF FINANCIAL RECORDS

The District will maintain records as required by the Uniform System of Financial Records and
provide access to those records to the Board as necessary to perform its duties. The District will
cooperate with the Board or the Auditor General or any of their authorized representatives when
audits are conducted as authorized by law. This cooperation includes access without
unreasonable restrictions to the District’s records and personnel for the purpose of obtaining
relevant information.
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3.2 SURPLUS FUNDS

If the final cost of the Project is less than the amount awarded by the Division of School
Facilities, the District shall return the unspent monies to the Division of School Facilities.

3.3 UNFORESEEN CONDITIONS

The District shall notify the DSF if any unforeseen conditions arise during project
implementation. The Division of School Facilities will direct the District on how to proceed. The
District must submit an executable Change Order which includes the signature of the District
Representative, Architect, and contractor prior to receiving written approval from the Division to
proceed. The Change Order is not considered executed until signed by the Division of School
Facilities. The Change Order will also indicate any changes to the contract value, contract
schedule, and contract scope. No work shall proceed without a fully executed Change Order.
Any work the school district approves prior to the executed change order is the financial
responsibility of the school district.

Pursuant to A.R.S. §41-5701.02.I.2., if a school district approves (If the District issues a
purchase order or authorizes start of the work) work referenced in a change order before the
Division of School Facilities ('The Division' for the purposes of this Change Order is
interchangeable with 'Division Staff') approves the Change Order, the school district is
responsible for the cost and construction of the project ('The Project' is defined for the purposes
of the Change Order as the work defined in the Change Order).

3.4 LOCAL FUNDS

If the District intends to supplement the Project with additional funds, the District shall provide to
the Division of School Facilities an itemized purchase order signed by a District representative
authorized to make the expenditure. The District’s purchase order shall clearly indicate the
amount being committed in each project.

Elective upgrades to facilities, excluded spaces in excess of 10%, district administrative spaces,
grade configuration updates of facilities, or program changes limited by “built as designed” plans
are limited to district funds, notwithstanding campus-wide required fire, life, safety systems.

3.5 SCOPE OF WORK

Any change in the scope of work shall be implemented by a Change Order. The District must
submit an executable Change Order which includes the signature of the District
Representative, Architect, and contractor prior to receiving written approval from the Division of
School Facilities to proceed. The Change Order is not considered executed until signed by the
Division of School Facilities. No work shall proceed without a fully executed Change Order. If
changes in the scope of work are made without the Division of School Facilities approval, the
Division of School Facilities will not release any funding for the changes in the scope of work,
and further may consider the Project abandoned. Any work the school district approves prior to
the executed change order is the financial responsibility of the school district. The District shall
return any unspent monies to the Division of School Facilities, and reimburse the Fund for
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monies spent without proper authorization from the Division of School Facilities within thirty (30)
days of being notified by the Division of School Facilities

3.6 FUTURE REPAIRS – THIS SECTION SURVIVES THE TERMINATION OF THIS
AGREEMENT

To the extent allowed by Iaw, if the District has contributed local funds to pay for an upgrade of
the Project beyond that required by the minimum school facilities guidelines; any increase in the
cost of a future repair or replacement shall be paid for proportional to the original cost sharing.

4. REPORTING REQUIREMENTS

The District will make reports to the Division of School Facilities as requested, and will
cooperate with any evaluation of the grant and/or project as required by the Division of School
Facilities. All expenditures and projects are subject to audit. All construction and related
contracts entered into by the District shall contain a clause that will permit the Division of
School Facilities and/or the District to audit the contract.

4.1 PUBLIC RECORD

Any application, report or plan, including school designs or architectural drawings relating to the
funded Project in the possession of the District or its agents or designees is deemed a public
record as defined by Arizona law.

4.2 FINAL FINANCIAL REPORT AND PROJECT CLOSEOUT

The District shall complete a final financial report and project closeout for each project phase
awarded before initiating an application for subsequent project phases. The District shall
maintain records for five years following the completion of the project, which show:

a. The amounts received from the Fund;

b. How the District spent the monies received from the Fund;

c. The total cost of the project;

d. The share of the total cost provided from other sources;

e. A list of all change orders that were approved and denied for a construction project.

5. INSURANCE REQUIREMENTS

For all construction projects, the District agrees to secure insurance coverage for purposes of
general liability, property damage and workers' compensation and secure performance and
payment bonds. Projects as a result of weather-related or other insurable incidences shall be
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initiated by an insurance claim and partnerships reported.

6. AUDIT OF RECORDS

Pursuant to A.R.S. §§ 35-214 and 35-215, the District shall retain and shall contractually require
each subcontractor to retain all data, books and other records (“records”) relating to these
Terms and Conditions for a period of five years after completion of these Terms and Conditions.
All records shall be subject to inspection and audit by the State for five years after the
termination of these Terms and Conditions.

7. AVAILABILITY OF FUNDS

Every payment obligation of the State under these Terms and Conditions is conditioned upon
the availability of funds allocated for the payment of such obligations. If funds are not allocated
and available for the continuance of the Project, these Terms and Conditions may be terminated
by the State at the end of the period for which funds are available. No liability shall accrue to the
State in the event this provision is exercised, and the State shall not be obligated or liable for
any future payments or for any damages as a result of termination under this paragraph.

8. RESOLUTION OF DISPUTES

The Parties to these Terms and Conditions agree to resolve all disputes arising out of or relating
to these Terms and Conditions through arbitration, after exhausting applicable administrative
review (pursuant to Title 41, Chapter 6, Article 10), to the extent required by A.R.S. § 12-1518,
except as may be required by other applicable statutes.

9. NON-DISCRIMINATION

The Parties shall comply with Executive Order 2009-09, which mandates that all persons,
regardless of race, color, religion, sex, age, national origin or political affiliation, shall have equal
access to employment opportunities and all other applicable State and Federal employment
laws, rules, and regulations, including the Americans with Disabilities Act. The Parties shall take
affirmative action to ensure that Districts for employment and employees are not discriminated
against due to race, creed, color, religion, sex, national origin or disability. However, Tribal
Nations are exempt from the definition of employer for both Federal and State Civil Rights Act.

10. TERMINATION

Each party shall have the right to terminate this Agreement by notifying the other party in writing
of the termination at least thirty (30) days prior to the effective date of said termination. If the
Agreement is terminated by the Division of School Facilities, the District shall be paid for all the
allowable costs incurred prior to the date of termination, and only cost determined appropriate
by  the Division of School Facilities to de-mobilize the contractor from the work site, if applicable.
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The payment of costs may be subject to audit verification by the Division of School Facilities or
its duly authorized representative.

11. ASSIGNMENT AND DELEGATION

Neither party may assign any rights hereunder without the express, prior written consent of both
parties.

12. CANCELLATION FOR CONFLICT OF INTEREST

The parties acknowledge that these Terms and Conditions are subject to the cancellation
provisions set forth in A.R.S. §38-511.

13. ENTIRE AGREEMENT

These Terms and Conditions contain the entire understanding of the parties hereto. There are
no representations or provisions other than those contained herein. Any amendment or
modification of these Terms and Conditions shall be consistent with Section 1 of these Terms
and Conditions.

14. APPLICABLE LAW

These Terms and Conditions shall be governed and interpreted by the laws of the State of
Arizona.

15. THIRD PARTY ANTITRUST VIOLATIONS

The District assigns to the State any claim for overcharges resulting from antitrust violations to
the extent that such violations concern materials or services supplied by third parties to the
District toward fulfillment of these Terms and Conditions.

16. PROGRAM REVIEW AND SITE VISITS

The Division of School Facilities has the right to make site visits at reasonable intervals for
purposes of review of Project accomplishments and management control systems and to
provide technical assistance, if required. The District will provide reasonable access to facilities,
office space, resources, and assistance for the safety and convenience to the Division of
School Facilities in the performance of their duties. All site visits and evaluations must be
performed in a manner that does not unduly interfere with or delay the work.
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17. RIGHT TO USE, DUPLICATE AND DISCLOSE

The Division of School Facilities may duplicate, use, and disclose in any manner and for any
purpose whatsoever, within the limits established by Federal and State laws and regulations, all
information relating to these Terms and Conditions.

The District agrees that any negotiations, agreements, and/or contracts between the District and
Architect(s) for the design of the Project shall provide that the Division of School Facilities
retains the right to use design documents limited to Site Plan, Exterior Elevations, Floor Plans,
models, photographs, and renderings for the following, restricted purposes:

a) To acknowledge Architects and their school designs successfully funded by the
Board;

b) To create a resource collection of promotional architectural designs for elementary,
middle and high schools that will be available to other school districts to use as a
school design resource.

It is understood that other school districts cannot use the District’s design plans as their own as
mandated by Code and Rules under the Arizona State Board of Technical Registration. Artistic
representations shall not contain confidential nor proprietary information, but shall include
professional credit for the architect and engineers of the successful project.

18. FEDERAL IMMIGRATION AND NATIONALITY ACT

By entering into the Contract, the District warrants compliance with the Federal Immigration and
Nationality Act (FINA) and all other Federal immigration laws and regulations related to the
immigration status of its employees. The District shall obtain statements from its contractors and
its subcontractors certifying compliance and shall furnish the statements to the Board upon
request. These warranties shall remain in effect through the term of the Terms and Conditions.
The District and its contractor and its subcontractors shall also maintain Employment Eligibility
Verification forms (I-9) as required by the U.S. Department of Labor’s Immigration and Control
Act, for all employees performing work under the Contract. I-9 forms are available for download
at USCIS.GOV.

The State may request verification of compliance for any of the District’s contractors or
subcontractors performing work under these Terms and Conditions. Should the State suspect or
find that the District or its contractor or any of its subcontractors are not in compliance, the State
may pursue any and all remedies allowed by law, including, but not limited to: suspension of
work, termination of the Terms and Conditions for default, and suspension and/or debarment of
the contractor. All costs necessary to verify compliance are the responsibility of the contractor.
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19. E-VERIFY REQUIREMENTS PURSUANT TO A.R.S. § 41-4401

19.1 WARRANT COMPLIANCE

The District’s contractors must warrant compliance with all Federal immigration laws and
regulations relating to employees and warrant its compliance with A.R.S. § 23-214(A). (That
subsection reads: After December 31, 2007, each employer, after hiring an employee, shall
verify the employment eligibility of the employee through the E-verify program.)

19.2 BREACH OF WARRANTY

A breach of warranty regarding compliance with immigration laws and regulations shall be
deemed a material breach of contract and the contractor may be subject to penalties up to and
including termination of the contract.

19.3 FAILURE TO COMPLY

Failure to comply with a Division of School Facilities audit process to randomly verify the
employment of contractors and subcontractors shall be deemed a material breach of contract
and the contractor may be subject to penalties up to and including termination of the contract.

19.4 INSPECTION

The Division of School Facilities retains the legal right to inspect the papers of any employee
who works on the Project to ensure that the contractor or subcontractor is complying with the
warranty under Paragraph 19.1.

20. REIMBURSEMENTS FOR INVESTIGATIONS, ASSESSMENTS, REPAIRS AND
REPLACEMENTS.

The Division of School Facilities may enter into additional agreements with the District that
authorize the District to utilize Division of School Facilities funded investigations, assessments,
repairs or replacements for construction defect litigation. This agreement may require the
District to reimburse the Board an agreed upon amount for the expenses incurred in obtaining
those investigations, repairs or replacements if, upon the completion of the legal action, the
District receives damages.

21. PROHIBITED BEHAVIOR-BOYCOTT OF ISRAEL

The District warrants that its contractors are not engaged in a boycott of Israel as defined by
A.R.S. §35-393.01.

22. FLOW-DOWN REQUIREMENTS
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The District shall comply with requirements of applicable Federal, State and local laws,
regulations, policy and guidance, and shall flow down the requirements of applicable Federal,
State, and local laws, regulations, policy and guidance to contractors and subcontractors at any
tier to the extent necessary to ensure compliance with the requirements.

The District shall comply with all laws, statutes, ordinances, rules, codes, and regulations
applicable to any school district.

23. CERTIFICATION / AUTHORIZATION

These Terms and Conditions must be signed by the President of the Governing Board,
Superintendent, CFO/Business Manager, and Facilities Director of the District and certifies that
he or she has read these Terms and Conditions and represents and warrants that he or she is
duly authorized to agree and accept and therefore sign these Terms and Conditions on behalf of
the District.

eCivis Award/Contract ID Number:

_____________________________________ _____________________________
Governing Board President (signature) Date

_____________________________________ _____________________________
Name (printed/typed) School District

_____________________________________ _____________________________
Superintendent (signature) Date

_____________________________________
Name (printed/typed)

_____________________________________ _____________________________
CFO/Business Manager (signature) Date

_____________________________________
Name (printed/typed)
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING: January 10, 2023

TITLE: Approval of School Facilities Oversight Board (SFOB) Grant for Wilson K-8 School 
Design Services to Replace Underground Hot Water Pipes 

________________________________________________________________________________
BACKGROUND:
On November 15, 2022, the District submitted a School Facilities Oversight Board (SFOB) Grant request for 
design services to replace the underground hot water pipes at Wilson K-8 School. The SFOB approved this grant 
request on January 5, 2023, in the amount of $23,975.00.

The Governing Board is required to approve the grant’s attached terms and conditions to accept this award. 

Grant Number:  BRG-DSGN-01128
Grant Amount: $23,975.00

_________________________________________________________________________________________
RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board accepts the SFOB grant number BRG-
DSGN-01128 in the amount of $23,975.00 for design services to replace the underground hot water pipes at 
Wilson K-8 School and authorize the Governing Board President to sign the attached Terms and Conditions.

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Richard C. La Nasa, Executive Manager, Operational Support                     Date:  January 6, 2023

                                   ________________________________
Todd A. Jaeger, J.D., Superintendent
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Adopted: December 4, 2008
Modified: November 4, 2009, June 23, 2010, July 11, 2012, October 9, 2013, April 6, 2016, December
8, 2016, October 4, 2017, July 11, 2018, January 8, 2020, May 6, 2020, May 4, 2022

TERMS AND CONDITIONS FOR ACCEPTANCE OF MONIES FROM
BUILDING RENEWAL GRANT FUND

School District:

School:

eCivis Award/Contract ID Number:

Project Title:

1. PURPOSE OF TERMS AND CONDITIONS

These Terms and Conditions apply to the distribution of monies by the Division of School
Facilities (DSF) from the Building Renewal Grant Fund (“Fund”) pursuant to Arizona Revised
Statutes, (“A.R.S.”) §41-5732, §41-5701, and §41-5702.

These monies are being awarded to the District for the purpose of maintaining the adequacy of
existing school facilities owned by school districts that are required to meet the minimum
adequacy standards for student capacity and that fall below the minimum school facility
guidelines. Districts are prohibited from using monies from the Fund awarded pursuant to these
Terms and Conditions on any project that is in a building, or part of a building, that is being
leased to another entity. All monies used must be in compliance with the statutory requirements
found in A.R.S. §41-5732 and the Building Renewal Grant Policy adopted on October 2, 2008
and as subsequently amended, as well as any applicable session law.

2. TERM OF TERMS AND CONDITIONS

The term of these Terms and Conditions shall begin on the initial date of the performance
period and shall continue until the project is closed, pursuant to Paragraph 4.2. A project shall
be complete within 12 months per A.R.S. §41-5732.

2.1 ABANDONMENT OF THE PROJECT

A Project may be considered to be abandoned if a purchase order has not been issued within
four months of approval of funding. In such an instance, the project may be subject to
administrative closeout and any monies awarded by the Division of School Facilities to the
District may be returned to the fund.
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3. FINANCIAL CONDITIONS

The District will accept a grant from the Fund in accordance with all applicable state statutes
and rules, and will expend the funds in compliance with all provisions of such statutes and rules,
including but not limited to, the following:

a. Use of fiscal control and fund accounting procedures as prescribed in the Uniform
System of Financial Records, which will ensure proper disbursement of, and
accounting for, monies paid to the District from the Fund;

b. Compliance with the School District Procurement Rules adopted by the Arizona
State Board of Education, the USFR purchasing guidelines;

c. Compliance with all applicable state, federal, and local codes and laws related to
buildings and building access, including permitting requirements of the Department
of Environmental Quality for any construction project;

d. Compliance with any applicable federal, state and local health or safety
requirements;

e. Compliance with any applicable Division of School Facilities Performance
Specifications;

f. Any award based on an estimate is subject to the Division of School Facilities
approval of the procurement process and award of the bid or quote as applicable
prior to distribution of funds to the district;

g. The Division of School Facilities will require a pre-award meeting with the selected
contractor before any funding is made available. School district non-compliance with
these Terms and Conditions and/or non-performance through the performance
period of the project may result in the delay of payments until the issue is corrected;

h. Professional services deliverables will be submitted to the Division of School
Facilities via activity reports before project closeout to verify deliverables were
successfully funded by the Building Renewal Grant Program.

3.1 UNIFORM SYSTEM OF FINANCIAL RECORDS

The District will maintain records as required by the Uniform System of Financial Records and
provide access to those records to the Board as necessary to perform its duties. The District will
cooperate with the Board or the Auditor General or any of their authorized representatives when
audits are conducted as authorized by law. This cooperation includes access without
unreasonable restrictions to the District’s records and personnel for the purpose of obtaining
relevant information.
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3.2 SURPLUS FUNDS

If the final cost of the Project is less than the amount awarded by the Division of School
Facilities, the District shall return the unspent monies to the Division of School Facilities.

3.3 UNFORESEEN CONDITIONS

The District shall notify the DSF if any unforeseen conditions arise during project
implementation. The Division of School Facilities will direct the District on how to proceed. The
District must submit an executable Change Order which includes the signature of the District
Representative, Architect, and contractor prior to receiving written approval from the Division to
proceed. The Change Order is not considered executed until signed by the Division of School
Facilities. The Change Order will also indicate any changes to the contract value, contract
schedule, and contract scope. No work shall proceed without a fully executed Change Order.
Any work the school district approves prior to the executed change order is the financial
responsibility of the school district.

Pursuant to A.R.S. §41-5701.02.I.2., if a school district approves (If the District issues a
purchase order or authorizes start of the work) work referenced in a change order before the
Division of School Facilities ('The Division' for the purposes of this Change Order is
interchangeable with 'Division Staff') approves the Change Order, the school district is
responsible for the cost and construction of the project ('The Project' is defined for the purposes
of the Change Order as the work defined in the Change Order).

3.4 LOCAL FUNDS

If the District intends to supplement the Project with additional funds, the District shall provide to
the Division of School Facilities an itemized purchase order signed by a District representative
authorized to make the expenditure. The District’s purchase order shall clearly indicate the
amount being committed in each project.

Elective upgrades to facilities, excluded spaces in excess of 10%, district administrative spaces,
grade configuration updates of facilities, or program changes limited by “built as designed” plans
are limited to district funds, notwithstanding campus-wide required fire, life, safety systems.

3.5 SCOPE OF WORK

Any change in the scope of work shall be implemented by a Change Order. The District must
submit an executable Change Order which includes the signature of the District
Representative, Architect, and contractor prior to receiving written approval from the Division of
School Facilities to proceed. The Change Order is not considered executed until signed by the
Division of School Facilities. No work shall proceed without a fully executed Change Order. If
changes in the scope of work are made without the Division of School Facilities approval, the
Division of School Facilities will not release any funding for the changes in the scope of work,
and further may consider the Project abandoned. Any work the school district approves prior to
the executed change order is the financial responsibility of the school district. The District shall
return any unspent monies to the Division of School Facilities, and reimburse the Fund for
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monies spent without proper authorization from the Division of School Facilities within thirty (30)
days of being notified by the Division of School Facilities

3.6 FUTURE REPAIRS – THIS SECTION SURVIVES THE TERMINATION OF THIS
AGREEMENT

To the extent allowed by Iaw, if the District has contributed local funds to pay for an upgrade of
the Project beyond that required by the minimum school facilities guidelines; any increase in the
cost of a future repair or replacement shall be paid for proportional to the original cost sharing.

4. REPORTING REQUIREMENTS

The District will make reports to the Division of School Facilities as requested, and will
cooperate with any evaluation of the grant and/or project as required by the Division of School
Facilities. All expenditures and projects are subject to audit. All construction and related
contracts entered into by the District shall contain a clause that will permit the Division of
School Facilities and/or the District to audit the contract.

4.1 PUBLIC RECORD

Any application, report or plan, including school designs or architectural drawings relating to the
funded Project in the possession of the District or its agents or designees is deemed a public
record as defined by Arizona law.

4.2 FINAL FINANCIAL REPORT AND PROJECT CLOSEOUT

The District shall complete a final financial report and project closeout for each project phase
awarded before initiating an application for subsequent project phases. The District shall
maintain records for five years following the completion of the project, which show:

a. The amounts received from the Fund;

b. How the District spent the monies received from the Fund;

c. The total cost of the project;

d. The share of the total cost provided from other sources;

e. A list of all change orders that were approved and denied for a construction project.

5. INSURANCE REQUIREMENTS

For all construction projects, the District agrees to secure insurance coverage for purposes of
general liability, property damage and workers' compensation and secure performance and
payment bonds. Projects as a result of weather-related or other insurable incidences shall be
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initiated by an insurance claim and partnerships reported.

6. AUDIT OF RECORDS

Pursuant to A.R.S. §§ 35-214 and 35-215, the District shall retain and shall contractually require
each subcontractor to retain all data, books and other records (“records”) relating to these
Terms and Conditions for a period of five years after completion of these Terms and Conditions.
All records shall be subject to inspection and audit by the State for five years after the
termination of these Terms and Conditions.

7. AVAILABILITY OF FUNDS

Every payment obligation of the State under these Terms and Conditions is conditioned upon
the availability of funds allocated for the payment of such obligations. If funds are not allocated
and available for the continuance of the Project, these Terms and Conditions may be terminated
by the State at the end of the period for which funds are available. No liability shall accrue to the
State in the event this provision is exercised, and the State shall not be obligated or liable for
any future payments or for any damages as a result of termination under this paragraph.

8. RESOLUTION OF DISPUTES

The Parties to these Terms and Conditions agree to resolve all disputes arising out of or relating
to these Terms and Conditions through arbitration, after exhausting applicable administrative
review (pursuant to Title 41, Chapter 6, Article 10), to the extent required by A.R.S. § 12-1518,
except as may be required by other applicable statutes.

9. NON-DISCRIMINATION

The Parties shall comply with Executive Order 2009-09, which mandates that all persons,
regardless of race, color, religion, sex, age, national origin or political affiliation, shall have equal
access to employment opportunities and all other applicable State and Federal employment
laws, rules, and regulations, including the Americans with Disabilities Act. The Parties shall take
affirmative action to ensure that Districts for employment and employees are not discriminated
against due to race, creed, color, religion, sex, national origin or disability. However, Tribal
Nations are exempt from the definition of employer for both Federal and State Civil Rights Act.

10. TERMINATION

Each party shall have the right to terminate this Agreement by notifying the other party in writing
of the termination at least thirty (30) days prior to the effective date of said termination. If the
Agreement is terminated by the Division of School Facilities, the District shall be paid for all the
allowable costs incurred prior to the date of termination, and only cost determined appropriate
by  the Division of School Facilities to de-mobilize the contractor from the work site, if applicable.
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The payment of costs may be subject to audit verification by the Division of School Facilities or
its duly authorized representative.

11. ASSIGNMENT AND DELEGATION

Neither party may assign any rights hereunder without the express, prior written consent of both
parties.

12. CANCELLATION FOR CONFLICT OF INTEREST

The parties acknowledge that these Terms and Conditions are subject to the cancellation
provisions set forth in A.R.S. §38-511.

13. ENTIRE AGREEMENT

These Terms and Conditions contain the entire understanding of the parties hereto. There are
no representations or provisions other than those contained herein. Any amendment or
modification of these Terms and Conditions shall be consistent with Section 1 of these Terms
and Conditions.

14. APPLICABLE LAW

These Terms and Conditions shall be governed and interpreted by the laws of the State of
Arizona.

15. THIRD PARTY ANTITRUST VIOLATIONS

The District assigns to the State any claim for overcharges resulting from antitrust violations to
the extent that such violations concern materials or services supplied by third parties to the
District toward fulfillment of these Terms and Conditions.

16. PROGRAM REVIEW AND SITE VISITS

The Division of School Facilities has the right to make site visits at reasonable intervals for
purposes of review of Project accomplishments and management control systems and to
provide technical assistance, if required. The District will provide reasonable access to facilities,
office space, resources, and assistance for the safety and convenience to the Division of
School Facilities in the performance of their duties. All site visits and evaluations must be
performed in a manner that does not unduly interfere with or delay the work.
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17. RIGHT TO USE, DUPLICATE AND DISCLOSE

The Division of School Facilities may duplicate, use, and disclose in any manner and for any
purpose whatsoever, within the limits established by Federal and State laws and regulations, all
information relating to these Terms and Conditions.

The District agrees that any negotiations, agreements, and/or contracts between the District and
Architect(s) for the design of the Project shall provide that the Division of School Facilities
retains the right to use design documents limited to Site Plan, Exterior Elevations, Floor Plans,
models, photographs, and renderings for the following, restricted purposes:

a) To acknowledge Architects and their school designs successfully funded by the
Board;

b) To create a resource collection of promotional architectural designs for elementary,
middle and high schools that will be available to other school districts to use as a
school design resource.

It is understood that other school districts cannot use the District’s design plans as their own as
mandated by Code and Rules under the Arizona State Board of Technical Registration. Artistic
representations shall not contain confidential nor proprietary information, but shall include
professional credit for the architect and engineers of the successful project.

18. FEDERAL IMMIGRATION AND NATIONALITY ACT

By entering into the Contract, the District warrants compliance with the Federal Immigration and
Nationality Act (FINA) and all other Federal immigration laws and regulations related to the
immigration status of its employees. The District shall obtain statements from its contractors and
its subcontractors certifying compliance and shall furnish the statements to the Board upon
request. These warranties shall remain in effect through the term of the Terms and Conditions.
The District and its contractor and its subcontractors shall also maintain Employment Eligibility
Verification forms (I-9) as required by the U.S. Department of Labor’s Immigration and Control
Act, for all employees performing work under the Contract. I-9 forms are available for download
at USCIS.GOV.

The State may request verification of compliance for any of the District’s contractors or
subcontractors performing work under these Terms and Conditions. Should the State suspect or
find that the District or its contractor or any of its subcontractors are not in compliance, the State
may pursue any and all remedies allowed by law, including, but not limited to: suspension of
work, termination of the Terms and Conditions for default, and suspension and/or debarment of
the contractor. All costs necessary to verify compliance are the responsibility of the contractor.

Page 7 of 9
112



19. E-VERIFY REQUIREMENTS PURSUANT TO A.R.S. § 41-4401

19.1 WARRANT COMPLIANCE

The District’s contractors must warrant compliance with all Federal immigration laws and
regulations relating to employees and warrant its compliance with A.R.S. § 23-214(A). (That
subsection reads: After December 31, 2007, each employer, after hiring an employee, shall
verify the employment eligibility of the employee through the E-verify program.)

19.2 BREACH OF WARRANTY

A breach of warranty regarding compliance with immigration laws and regulations shall be
deemed a material breach of contract and the contractor may be subject to penalties up to and
including termination of the contract.

19.3 FAILURE TO COMPLY

Failure to comply with a Division of School Facilities audit process to randomly verify the
employment of contractors and subcontractors shall be deemed a material breach of contract
and the contractor may be subject to penalties up to and including termination of the contract.

19.4 INSPECTION

The Division of School Facilities retains the legal right to inspect the papers of any employee
who works on the Project to ensure that the contractor or subcontractor is complying with the
warranty under Paragraph 19.1.

20. REIMBURSEMENTS FOR INVESTIGATIONS, ASSESSMENTS, REPAIRS AND
REPLACEMENTS.

The Division of School Facilities may enter into additional agreements with the District that
authorize the District to utilize Division of School Facilities funded investigations, assessments,
repairs or replacements for construction defect litigation. This agreement may require the
District to reimburse the Board an agreed upon amount for the expenses incurred in obtaining
those investigations, repairs or replacements if, upon the completion of the legal action, the
District receives damages.

21. PROHIBITED BEHAVIOR-BOYCOTT OF ISRAEL

The District warrants that its contractors are not engaged in a boycott of Israel as defined by
A.R.S. §35-393.01.

22. FLOW-DOWN REQUIREMENTS
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The District shall comply with requirements of applicable Federal, State and local laws,
regulations, policy and guidance, and shall flow down the requirements of applicable Federal,
State, and local laws, regulations, policy and guidance to contractors and subcontractors at any
tier to the extent necessary to ensure compliance with the requirements.

The District shall comply with all laws, statutes, ordinances, rules, codes, and regulations
applicable to any school district.

23. CERTIFICATION / AUTHORIZATION

These Terms and Conditions must be signed by the President of the Governing Board,
Superintendent, CFO/Business Manager, and Facilities Director of the District and certifies that
he or she has read these Terms and Conditions and represents and warrants that he or she is
duly authorized to agree and accept and therefore sign these Terms and Conditions on behalf of
the District.

eCivis Award/Contract ID Number:

_____________________________________ _____________________________
Governing Board President (signature) Date

_____________________________________ _____________________________
Name (printed/typed) School District

_____________________________________ _____________________________
Superintendent (signature) Date

_____________________________________
Name (printed/typed)

_____________________________________ _____________________________
CFO/Business Manager (signature) Date

_____________________________________
Name (printed/typed)
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING:     January 10, 2023

TITLE:     Designation of Student Suspension and Expulsion Hearing Officers to Hear Evidence, 
Prepare a Record and Bring Recommendations to the Board, Pursuant to A.R.S. §15-
843(F)(2)

_________________________________________________________________________
BACKGROUND:  
A.R.S. § 15-843(f) permits school district governing boards to provide “by policy or vote at its annual 
organizational meeting that all hearings concerning the expulsion of a pupil conducted pursuant to this section 
will be conducted before a hearing officer selected from a list of hearing officers approved by the governing 
board.” 

Governing Board Policy JDK sets forth the process for student suspension hearings.  A formal hearing with  a 
hearing officer is required before a student may be suspended from school for more than ten (10) days.  

Similarly, Policy JKE authorizes the Superintendent to present expulsion recommendations to a hearing officer 
selected from a list of hearing officers approved by the Board.  The hearing officer appointed is responsible to 
hear evidence, prepare a record, and make a recommendation to the Governing Board about whether an 
expulsion is appropriate.  

This agenda item provides the Governing Board with an opportunity to approve specific District administrative 
positions to serve as a hearing officer to preside over student suspension and expulsion hearings.  Administration 
recommends the following positions, and the individuals working in those positions, be approved to serve as 
hearing officers for this purpose: 

• Tassi Call, Associate Superintendent for Elementary Education,
• Matthew Munger, Associate Superintendent for Secondary Education,
• Michelle Tong, Associate to the Superintendent and General Counsel, 
• Kristin McGraw, Executive Director of Student Services,
• Julie Valenzuela, Director of 21st Century Education,
• Elizabeth Jacome, Director of Curriculum and Assessment, 
• Armando Soto, Director of Interscholastics, and 
• Elizabeth Rusiecki, Equity and Safety Compliance Officer and Title IX Coordinator

The Equity and Safety Compliance Officer and Title IX Coordinator will continue to serve as the principal 
hearing officer for student long-term suspension and/or expulsion hearings. However, there will be occasional 
conflicts of interest or times where additional hearing officers may be required.  The above list of potential 
hearing officers permits the Superintendent to appoint an alternative hearing officer on these occasions.  In this 
situation, a hearing will be assigned to the Associate to the Superintendent or to the Director of Interscholastics 
before any of the other positions. 

All hearing officers are trained on the District’s policies and procedures for long-term suspension and expulsion 
hearings before conducting a student discipline hearing.  Additional trainings are provided when necessary.  
General Counsel Michelle Tong is responsible to ensure that these trainings occur.  
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______________________________________________________________________________________________________________
RECOMMENDATION:
The administration recommends the Governing Board appoint the individuals listed above as a student discipline 
long-term suspension and expulsion hearing officers.

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Michelle H. Tong, J.D.,       Date:  December 27, 2022
Associate to the Superintendent and General Counsel

________________________________
Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING: January 10, 2023

TITLE:   Approval of Intergovernmental Agreement with Pima Community College District 
Regarding the Upward Bound Program at Amphitheater High School Pursuant to 
A.R.S. §§ 11-952 and 15-342

_________________________________________________________________________________
BACKGROUND:
The District has had an intergovernmental agreement (IGA) in place with Pima Community College for the 
Upward Bound program since 2008. Upward Bound provides training, mentoring and enrichment for high school 
students who are academically and economically at risk with a focus on increasing their academic achievement 
and providing them with the skills and knowledge needed to graduate high school and to enter and succeed in 
college.  Pima Community College offers Upward Bound to Amphitheater High School students through a grant 
from the Office of Postsecondary Education, U.S. Department of Education.  

The Governing Board initially approved an IGA with Pima Community College for Upward Bound on April 22, 
2008. It renewed the IGA on July 3, 2012 and again on October 7, 2017.  Pima Community College proposes 
renewing the IGA again through May 31, 2027, with virtually identical terms, in order to continue Upward 
Bound at Amphitheater High School.  

Counsel has reviewed and approved the proposed IGA. It is within the power and authority of the Amphitheater 
Governing Board to approve the IGA for signature by the Superintendent. Upward Bound is grant-funded so no 
funds will be exchanged incidental to this IGA.  

_________________________________________________________________________________________
RECOMMENDATION:
Administration recommends approval of the proposed IGA for the Upward Bound Program.

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Michelle H. Tong, J.D.,             Date:  December 27, 2022
Associate to the Superintendent and General Counsel

________________________________
       Todd A. Jaeger, J.D., Superintendent
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING: January 10, 2023

TITLE: Revisions to Governing Board Policies GDL (Support Staff Workload), 
GCCA(Professional Staff Sick Leave), and GCCH (Professional/Support Staff 
Bereavement Leave), as well as to the Budget-Neutral Leave Buy-Back Program for 
Classroom Teachers with Approval to Continue It as a Pilot Program in FY 2022-2023

_________________________________________________________________________
BACKGROUND:   
On December 6, 2022, the Governing Board reviewed proposed revisions to Governing Board Policies GCCA 
(Professional Staff Sick Leave), GCCH (Professional/Support Staff Bereavement Leave) and GDL (Support 
Staff Workload).  In addition, the Governing Board reviewed recommendations to revise and extend the Budget-
Neutral Leave Buy-Back Program for Classroom Teachers (“Pilot Program”) initially approved January 25, 
2022 for pilot again in Fiscal Year (“FY”) 2022-2023.  With no changes having been recommended, these 
policies are now presented for the Board’s approval.

_________________________________________________________________________
RECOMMENDATION:
Administration recommends the Governing Board approve the revisions to Governing Board Policies GCCA 
(Professional Staff Sick Leave), GCCH (Professional/Support Staff Bereavement Leave), GDL (Support Staff 
Workload) and the Pilot Program as presented, and approve extension of the Pilot Program as a pilot again in 
FY 2022-2023.  

_________________________________________________________________________________________
INITIATED BY:

_________________________________________________________________________________
Michelle H. Tong, J.D.,           Date:  December 27, 2022
Associate to the Superintendent and General Counsel

________________________________
    Todd A. Jaeger, J.D., Superintendent
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GDL
SUPPORT  STAFF  WORKLOAD

Load/Scheduling

The District's academic functions, student services, and physical plant operation 
do not permit a single work schedule for all departments.  Supervisors are 
responsible for establishing work schedules appropriate to their respective areas, 
in accordance with the following:

The workday:

The normal full-time workday for staff employees is eight (8) hours per day 
and a one (1) hour unpaid lunch period.  Any exception to this schedule must 
be submitted to the human resources division in writing, listing the group or 
individuals affected by the Fair Labor Standards Act.

The workweek:

A.  The standard workweek for full-time staff members is forty (40) hours in 
any one (1) calendar week.

B.  The federal Fair Labor Standards Act specifies that once the beginning 
time of an employee's workweek is established, it remains fixed regardless 
of the schedule of hours worked by the employee.  Any exception to the 
established schedule outlined in the above paragraph is to be submitted to 
the human resources department to assure compliance with the federal 
statutes.

C.  For purposes of this policy, the workweek for full-time staff members and 
for part-time staff members is considered to be seven (7) consecutive 
calendar days between 12:01 a.m. each Sunday and 12:00 midnight the 
following Saturday.

D.  The schedules of part-time staff members (hours and days) shall be 
submitted to and be subject to approval by the director of human 
resources.  No changes shall occur in the schedules of part-time staff 
members without approval by the director of human resources, except that 
short-term changes in scheduling may be approved by the employee's 
supervisor, provided that written notification of the change shall be provided 
to the director of human resources within three (3) days of such change.  For 
the purposes of this policy, the phrase short-term changes means any 
change for not more than one (1) month within any three (3)-month period.

E.  For the purposes of determining vacation days for part-time staff 
members, the schedule approved by the Director of Human Resources shall 
be the schedule utilized, and short-term changes shall not be considered.
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Wage  and  Hour  Law

Applicability:

The District is subject to the federal Fair Labor Standards Act (FLSA), 
including the regulations relating thereto, and state law regulating the 
payment of wages.  The District is committed to meeting all of its obligations 
arising from these wage and hour laws and requests the cooperation of its 
employees in achieving this objective.

District obligations:

The District shall compensate all employees who are not exempt from the 
wage and hour provisions of the FLSA (hereinafter "nonexempt" employees) 
(1) at an hourly rate at least equal to federal minimum wage for each hour 
worked in a workweek up to and including forty (40) hours and (2) at an 
hourly rate equal to at least one and one-half (1 1/2) times their regular hourly 
rates for all hours worked in excess of forty (40) hours in a workweek (subject 
to the "occasional or sporadic" exception set forth herein).  In addition, the 
District shall make, keep, and preserve accurate records regarding its 
employees' wages, hours, and conditions of employment.

Employee categorization:

An "exempt" employee is one who is not subject to the minimum wage and 
overtime provisions of the FLSA.  A "nonexempt" employee is one who is 
subject to the minimum wage and overtime provisions of the FLSA.  The 
classification of an employee as "exempt" or "nonexempt" is based upon the 
duties and responsibilities actually performed by an employee and shall be 
made by the District in accordance with the guidelines set forth in the federal 
statutes and regulations concerning the two (2) categories of 
employees.  Although the categorization shall be made on an individual 
basis with regard to each employee, in general, employees whose primary 
duties are of a professional, executive, or administrative nature will be 
"exempt" employees, while most other employees will be "nonexempt" 
employees.  Questions of employees regarding their categorization as 
"exempt" or "nonexempt" should be directed to their immediate 
supervisors.  If a supervisor is unable to address an employee's questions, 
the supervisor shall consult with the District's human resources office to 
obtain the requested information.

"Workweek" defined:

The workweek of a District employee is considered to be the seven (7) 
consecutive calendar days between 12:00 a.m. each Sunday and 12:00 
midnight, the following Saturday.
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Overtime:

The District recognizes that there are occasions on which District employees 
may be expected to work overtime; however, these occasions should be 
determined in advance by a supervisor, based upon the supervisor's 
assessment of the circumstances, rather than upon an individual employee's 
belief that overtime work is required.  In this regard, an employee may not 
work more hours than the employee is scheduled to work in a workweek 
without explicit prior consent by the employee's supervisor.  The District also 
recognizes the fact that an emergency situation may arise that may result in 
the employee working overtime.  In such case, the employee should make 
an attempt to obtain authorization.  If the employee is unable to get prior 
authorization, the employee must inform the supervisor as soon as possible 
of the emergency situation.  Non-exempt employees who are assigned 
additional responsibilities normally performed by a staff member whose 
position is currently vacant can communicate with their supervisor about the 
option to work overtime if needed.  It is the supervisor’s responsibility to 
communicate with the human resources department on overtime requests. 
An employee who works in excess of the number of hours that the employee 
is scheduled to work without the explicit prior consent by the employee's 
supervisor, except as noted above, is subject to disciplinary action, including 
dismissal, pursuant to District Policy GDQD and Regulation GDQD-R.

Time records:

Nonexempt District employees are expected to keep time records of the 
hours worked for the District.  Hours worked for the District and work hours 
include 1) all scheduled hours when the employee is actually present for 
work or actually performing services for the District, whether on District 
premises or elsewhere; and 2) all unscheduled hours when the employee is 
performing services for the District.  All District employees who are required 
to record their work hours must do so accurately and honestly.  An employee 
should not record hours that the employee has not actually worked, nor 
should an employee refrain from recording hours that the employee has 
actually worked.  The failure on the part of employees to accurately report 
their hours worked on their time records may constitute the falsification of a 
public document, punishable by criminal prosecution.  An employee who 
does not accurately and honestly record the time worked on the employee's 
time records is subject to disciplinary action, including dismissal, pursuant to 
District Policy GDQD and Regulation GDQD-R.

On-call time:

An employee who is required to remain on call on the District's premises or 
so close thereto that the employee cannot effectively use that time for the 
employee's own purposes shall be considered to be working while on 
call.  As a result, a nonexempt employee will be compensated for such time, 
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and it will be included in the calculation of the hours worked by the employee 
in a workweek for purposes of determining overtime compensation that may 
be due.  An employee who is not required to remain on the District's premises 
but is merely required to leave word where the employee may be reached 
shall not be considered to be working while on call.  Such employee is not 
entitled to compensation for such time, and it will not be included in the 
calculation of the hours worked by the employee in a workweek for purposes 
of determining overtime compensation that may be due.

"Occasional or sporadic" exception:

If a District employee undertakes, on an occasional or sporadic basis, and 
solely at the employee's option, part-time employment for the District that is 
in a capacity different from any capacity in which the employee is regularly 
employed with the District, the hours such employee is employed in 
performing the different part-time employment shall be compensated at the 
regular hourly rate for such services and shall be excluded from the 
calculation of the hours worked by the employee in a workweek for purposes 
of calculating overtime compensation that may be due.

Volunteers:

A District employee may volunteer to perform services for the District for 
which the employee will receive no compensation, provided that such 
volunteer services are not the same type of services that the employee is 
employed to perform for the District.  A volunteer may, under certain 
circumstances, be paid expenses, reasonable benefits, or a nominal fee 
without jeopardizing volunteer status.  A District employee who also 
performs volunteer services for the District is not an employee with regard to 
the volunteer services performed; therefore, the employee will not be 
compensated for the calculation of the hours worked by an employee in a 
workweek for the purposes of calculating overtime compensation that may 
be due.

Questions:

Questions of employees concerning assigned job responsibilities or wage-
and-hour obligations and procedures should be directed to the employees' 
immediate supervisors.  Supervisors who need additional information in 
order to adequately answer employees' questions should direct their 
inquiries to the District's human resources office.

Interpretation:

This policy is not intended to provide, nor should it be interpreted as 
providing, any rights, benefits, or interests to District employees in excess of 
those provided in accordance with federal and state law.
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Employee  Pay

Overtime pay:

A.  The standard workday normally will consist of eight (8) hours, and the 
standard workweek normally will consist of forty (40) hours.  Employees 
normally are not expected to work more than eight (8) hours per day or forty 
(40) hours per week.  However, if the need arises, employees will be 
expected to work overtime.  If, on occasion, extenuating circumstances 
prohibit an employee from working overtime, said employee may be excused 
with approval by the supervisor.

B.  In accordance with state and federal labor laws, it shall be the policy of 
the District that each employee who does work in excess of forty (40) hours 
per workweek shall be compensated at one and one-half (1 1/2) times the 
normal rate of pay.

C.  If an employee is on paid leave of any type during the workweek, with the 
exception of Board-approved paid holidays and professional leave, said 
leave time will not be computed as "hours worked" as it pertains to overtime.

D.  Approval.  Prior approval must be obtained from the human resources 
division before overtime is authorized.  Emergency situations requiring 
overtime will be considered on an individual basis. 

Premium pay:

A.  Employees whose regularly scheduled workweek is Monday through 
Friday who work on a Saturday or Sunday will receive premium pay at the 
rate of one and one-half (1 1/2) times their normal rate of pay regardless of 
the total hours worked during the workweek, except employees being 
compensated for extracurricular activities. 

B.  Varying workweeks.  A regularly scheduled workweek may differ from 
that described above.  For example, if an employee is normally scheduled to 
work Wednesday through Sunday, said employee's normal "weekend" would 
be Monday and Tuesday, and work performed on either day would be paid 
at the premium pay rate of one and one-half (1 1/2) times the normal rate of 
pay, regardless of the total hours worked during the regularly scheduled 
workweek, except employees being compensated for extracurricular 
activities.

C.  Paid holiday.  Eligible employees who cannot be excused from their 
duties on a holiday are entitled to receive holiday pay in addition to their 
regular straight-time rate of pay for all hours worked within their standard 
shifts at two (2) times their normal hourly rate of pay.
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GDL
SUPPORT STAFF WORKLOAD

Load/Scheduling

The District's academic functions, student services, and physical plant operation 
do not permit a single work schedule for all departments. Supervisors are 
responsible for establishing work schedules appropriate to their respective areas, 
in accordance with the following:

The workday:

The normal full-time workday for staff employees is eight (8) hours per day 
and a one (1) hour unpaid lunch period. Any exception to this schedule must 
be submitted to the human resources division in writing, listing the group or 
individuals affected by the Fair Labor Standards Act.

The workweek:

A.  The standard workweek for full-time staff members is forty (40) hours in 
any one (1) calendar week.

B.  The federal Fair Labor Standards Act specifies that once the beginning 
time of an employee's workweek is established, it remains fixed regardless 
of the schedule of hours worked by the employee. Any exception to the 
established schedule outlined in the above paragraph is to be submitted to 
the human resources department to assure compliance with the federal 
statutes.

C.  For purposes of this policy, the workweek for full-time staff members and 
for part-time staff members is considered to be seven (7) consecutive 
calendar days between 12:01 a.m. each Sunday and 12:00 midnight the 
following Saturday.

D.  The schedules of part-time staff members (hours and days) shall be 
submitted to and be subject to approval by the director of human resources. 
No changes shall occur in the schedules of part-time staff members without 
approval by the director of human resources, except that short-term changes 
in scheduling may be approved by the employee's supervisor, provided that 
written notification of the change shall be provided to the director of human 
resources within three (3) days of such change. For the purposes of this 
policy, the phrase short-term changes means any change for not more than 
one (1) month within any three (3)-month period.

128



E.  For the purposes of determining vacation days for part-time staff 
members, the schedule approved by the Director of Human Resources shall 
be the schedule utilized, and short-term changes shall not be considered.

Wage and Hour Law

Applicability:

The District is subject to the federal Fair Labor Standards Act (FLSA), 
including the regulations relating thereto, and state law regulating the 
payment of wages. The District is committed to meeting all of its obligations 
arising from these wage and hour laws and requests the cooperation of its 
employees in achieving this objective.

District obligations:

The District shall compensate all employees who are not exempt from the 
wage and hour provisions of the FLSA (hereinafter "nonexempt" employees) 
(1) at an hourly rate at least equal to federal minimum wage for each hour 
worked in a workweek up to and including forty (40) hours and (2) at an 
hourly rate equal to at least one and one-half (1 1/2) times their regular hourly 
rates for all hours worked in excess of forty (40) hours in a workweek (subject 
to the "occasional or sporadic" exception set forth herein).  In addition, the 
District shall make, keep, and preserve accurate records regarding its 
employees' wages, hours, and conditions of employment.

Employee categorization:

An "exempt" employee is one who is not subject to the minimum wage and 
overtime provisions of the FLSA. A "nonexempt" employee is one who is 
subject to the minimum wage and overtime provisions of the FLSA. The 
classification of an employee as "exempt" or "nonexempt" is based upon the 
duties and responsibilities actually performed by an employee and shall be 
made by the District in accordance with the guidelines set forth in the federal 
statutes and regulations concerning the two (2) categories of 
employees.  Although the categorization shall be made on an individual 
basis with regard to each employee, in general, employees whose primary 
duties are of a professional, executive, or administrative nature will be 
"exempt" employees, while most other employees will be "nonexempt" 
employees.  Questions of employees regarding their categorization as 
"exempt" or "nonexempt" should be directed to their immediate supervisors. 
If a supervisor is unable to address an employee's questions, the supervisor 
shall consult with the District's human resources office to obtain the 
requested information.
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"Workweek" defined:

The workweek of a District employee is considered to be the seven (7) 
consecutive calendar days between 12:00 a.m. each Sunday and 12:00 
midnight, the following Saturday.

Overtime:

The District recognizes that there are occasions on which District employees 
may be expected to work overtime; however, these occasions should be 
determined in advance by a supervisor, based upon the supervisor's 
assessment of the circumstances, rather than upon an individual employee's 
belief that overtime work is required. In this regard, an employee may not 
work more hours than the employee is scheduled to work in a workweek 
without explicit prior consent by the employee's supervisor. The District also 
recognizes the fact that an emergency situation may arise that may result in 
the employee working overtime.  In such case, the employee should make 
an attempt to obtain authorization.  If the employee is unable to get prior 
authorization, the employee must inform the supervisor as soon as possible 
of the emergency situation. Non-exempt employees who are assigned 
additional responsibilities normally performed by a staff member whose 
position is currently vacant can communicate with their supervisor about the 
option to work overtime if needed. It is the supervisor’s responsibility to 
communicate with the human resources department on overtime requests. 
An employee who works in excess of the number of hours that the employee 
is scheduled to work without the explicit prior consent by the employee's 
supervisor, except as noted above, is subject to disciplinary action, including 
dismissal, pursuant to District Policy GDQD and Regulation GDQD-R.

Time records:

Nonexempt District employees are expected to keep time records of the 
hours worked for the District. Hours worked for the District and work hours 
include 1) all scheduled hours when the employee is actually present for 
work or actually performing services for the District, whether on District 
premises or elsewhere; and 2) all unscheduled hours when the employee is 
performing services for the District.  All District employees who are required 
to record their work hours must do so accurately and honestly. An employee 
should not record hours that the employee has not actually worked, nor 
should an employee refrain from recording hours that the employee has 
actually worked. The failure on the part of employees to accurately report 
their hours worked on their time records may constitute the falsification of a 
public document, punishable by criminal prosecution. An employee who 
does not accurately and honestly record the time worked on the employee's 
time records is subject to disciplinary action, including dismissal, pursuant to 
District Policy GDQD and Regulation GDQD-R.
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On-call time:

An employee who is required to remain on call on the District's premises or 
so close thereto that the employee cannot effectively use that time for the 
employee's own purposes shall be considered to be working while on 
call.  As a result, a nonexempt employee will be compensated for such time, 
and it will be included in the calculation of the hours worked by the employee 
in a workweek for purposes of determining overtime compensation that may 
be due. An employee who is not required to remain on the District's premises 
but is merely required to leave word where the employee may be reached 
shall not be considered to be working while on call.  Such employee is not 
entitled to compensation for such time, and it will not be included in the 
calculation of the hours worked by the employee in a workweek for purposes 
of determining overtime compensation that may be due.

"Occasional or sporadic" exception:

If a District employee undertakes, on an occasional or sporadic basis, and 
solely at the employee's option, part-time employment for the District that is 
in a capacity different from any capacity in which the employee is regularly 
employed with the District, the hours such employee is employed in 
performing the different part-time employment shall be compensated at the 
regular hourly rate for such services and shall be excluded from the 
calculation of the hours worked by the employee in a workweek for purposes 
of calculating overtime compensation that may be due.

Volunteers:

A District employee may volunteer to perform services for the District for 
which the employee will receive no compensation, provided that such 
volunteer services are not the same type of services that the employee is 
employed to perform for the District. A volunteer may, under certain 
circumstances, be paid expenses, reasonable benefits, or a nominal fee 
without jeopardizing volunteer status. A District employee who also performs 
volunteer services for the District is not an employee with regard to the 
volunteer services performed; therefore, the employee will not be 
compensated for the calculation of the hours worked by an employee in a 
workweek for the purposes of calculating overtime compensation that may 
be due.

Questions:

Questions of employees concerning assigned job responsibilities or wage-
and-hour obligations and procedures should be directed to the employees' 
immediate supervisors. Supervisors who need additional information in order 
to adequately answer employees' questions should direct their inquiries to 
the District's human resources office.
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Interpretation:

This policy is not intended to provide, nor should it be interpreted as 
providing, any rights, benefits, or interests to District employees in excess of 
those provided in accordance with federal and state law.

Employee Pay

Overtime pay:

A.  The standard workday normally will consist of eight (8) hours, and the 
standard workweek normally will consist of forty (40) hours. Employees 
normally are not expected to work more than eight (8) hours per day or forty 
(40) hours per week. However, if the need arises, employees will be 
expected to work overtime. If, on occasion, extenuating circumstances 
prohibit an employee from working overtime, said employee may be excused 
with approval by the supervisor.

B.  In accordance with state and federal labor laws, it shall be the policy of 
the District that each employee who does work in excess of forty (40) hours 
per workweek shall be compensated at one and one-half (1 1/2) times the 
normal rate of pay.

C.  If an employee is on paid leave of any type during the workweek, with the 
exception of Board-approved paid holidays and professional leave, said 
leave time will not be computed as "hours worked" as it pertains to overtime.

D.  Approval. Prior approval must be obtained from the human resources 
division before overtime is authorized. Emergency situations requiring 
overtime will be considered on an individual basis. 

Premium pay:

A.  Employees whose regularly scheduled workweek is Monday through 
Friday who work on a Saturday or Sunday will receive premium pay at the 
rate of one and one-half (1 1/2) times their normal rate of pay regardless of 
the total hours worked during the workweek, except employees being 
compensated for extracurricular activities. 

B.  Varying workweeks. A regularly scheduled workweek may differ from that 
described above. For example, if an employee is normally scheduled to work 
Wednesday through Sunday, said employee's normal "weekend" would be 
Monday and Tuesday, and work performed on either day would be paid at 
the premium pay rate of one and one-half (1 1/2) times the normal rate of 
pay, regardless of the total hours worked during the regularly scheduled 
workweek, except employees being compensated for extracurricular 
activities.
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C.  Paid holiday. Eligible employees who cannot be excused from their 
duties on a holiday are entitled to receive holiday pay in addition to their 
regular straight-time rate of pay for all hours worked within their standard 
shifts at two (2) times their normal hourly rate of pay.
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GCCA
PROFESSIONAL  STAFF

SICK  LEAVE

Note:  Per Governing Board Policy GCCAA (Professional/Support Staff Earned 
Paid Sick Time), the first forty (40) hours of accrued sick leave each fiscal year will 
also be deemed "Earned Paid Sick Time" in accordance with the "Fair Wages and 
Healthy Families Act."  Please see Policy GCCAA (Professional/Support Staff 
Earned Paid Sick Time) for its application.

Definition

The term personal illness includes pregnancy, childbirth, pregnancy-related 
issues, and other related medical conditions, and all conditions described as 
"Family Illness; Quarantine," set forth below.

Eligibility

Professional staff personnel employed twenty (20) hours per week or more are 
eligible for accumulated sick leave.  All instructional and other certificated 
personnel may use any or all accrued sick leave in approved cases, or in 
substitution for family and medical leave when such leave is taken because of an 
eligible employee's own serious health condition that renders the employee unable 
to perform the functions of the assigned position or the serious health condition of 
the employee's spouse, child or parent in accordance with Policy GCCC (Family 
and Medical Leave Ace [FMLA]).  If an employee elects to substitute paid sick 
leave for family and medical leave in accordance with Policy GCCC restrictions on 
the use of paid sick leave set forth in this policy that are contrary to those set forth 
in Policy GCCC shall not apply.  An employee electing such substitution need only 
comply with any notice requirements applicable to the use of paid sick leave, and 
not with the more stringent notice and certification requirements set forth in Policy 
GCCC, unless the employee's paid leave period is followed by a period of unpaid 
family and medical leave.  The limitations on the use of sick leave applicable to 
employees who have abortions shall remain applicable to the substitution of paid 
sick leave for family and medical leave taken in accordance with Policy GCCC.

Earned  Sick  Leave

Any new employee or an employee who has accrued less than five (5) days of sick 
leave from previous years shall, for the purposes of any personal illness during the 
first five (5) months of any contract year, be deemed to have already earned those 
first five (5) days of sick leave.  If an employee uses those five (5) days of sick 
leave but does not subsequently earn them, and if employment with the District is 
terminated for any reason, the District shall not be entitled to recover for those 
used sick days.  In an instance when an employee in this category shall begin the 
term of service with the District after the beginning of the school year, the length 
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of sick leave for that year shall be prorated according to the months remaining in 
the school year.

Sick leave may be taken in increments of one (1) hour.

Deductions  upon  Exhaustion of  Sick  Leave

A nonexempt staff employee will not be paid for hours that such employee is 
absent from work due to personal illness, once the employee has exhausted the 
employee's total earned sick leave and allotted personal leave.

When an exempt staff employee has exhausted the employee's total earned sick 
leave and allotted personal leave, the District may deduct pay from such 
employee's salary for the time of the employee's absence in excess of the 
employee's earned sick leave an allotted personal leave.

Unpaid  Extended  Leave

An employee who has used the total allowed paid sick leave may be placed on an 
unpaid extended leave of absence status by applying for such leave in accordance 
with Policy GCCC, Professional Staff Leaves of Absence without Pay.

Sick  Leave  Accrual

Full-time employees accrue sick leave at the rate of four (4) hours per pay period 
until the employee reaches their maximum annual sick leave accrual for the 
contract year.  Sick leave accrual is prorated by start date and full-time equivalency 
(FTE). It will not be based on addendum pay, stipends, bonuses, overtime or shift 
differentials.

Eligible Academic Year employees may accrue a maximum of eight seven (87) 
days per contract year (0.03847 hours of sick leave for each hour worked).  Eligible 
Fiscal Year employees may accrue a maximum of ten (10) days per contract year 
(0.03847 hours of sick leave for each hour scheduled to be worked).  Eligible 
employees working on the any other work schedule will be credited sick leave that 
shall be computed at the same ratio that the number of employed hours bears to 
full-time employment.  

There is no limit to the amount of sick leave that may rollover to the next fiscal year 
to hold as be accrued sick leave for future use.  Accrued sick leave may be 
accumulated from year to year.

Upon retirement, resignation or termination for inadequacy of classroom 
performance or other cause, the District will pay for all unused sick leave at the 
rate established by the Governing Board for such purpose.

The procedure for payment of unused sick leave will be as set forth in the fringe 
benefit schedule for certificated employees.  Due to the nature of this program, 
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employees who seek voluntary resignation, after accepting their contracts and 
prior to working during the contract year, will not be eligible for this option.

Approved  Sick  Leave

Eligible employees may be granted sick leave when they are unable to perform 
their duties because of personal illness, injury or because they must be absent 
from work for the purpose of obtaining health-related services not available before 
or after regular working hours.

Approved  Absence  without  Pay

With approval by the supervisor, employees not eligible for sick leave benefits may 
be absent without pay because of personal illness, injury or for the purpose of 
obtaining health-related services available only during regular working hours.

Procedures  and  Controls

Sick leave should be approved in advance whenever possible.  Sudden illness that 
results in absence must be reported to the employee's supervisor as early as 
possible.  Family and medical leave taken pursuant to Policy GCCC is subject to 
the requirements and procedures set forth therein.

Should there be reason to believe that sick leave is being abused, the employee's 
supervisor may require verification of illness by means of a physician's statement 
or through other appropriate methods.  If it is determined by the District that sick 
leave is being abused, such sick leave benefits shall be reduced or terminated with 
respect to that occurrence immediately.

The Human Resources Department shall periodically review sick leave usage and 
submit reports to supervisors.

Illness  during  Authorized  Holiday

If an authorized holiday falls within a period of absence caused by illness, sick 
leave for the holiday period will not be charged to an employee.  It is the 
responsibility of the employee to report such illness to the immediate supervisor.

Addendum

Federal policy, when in conflict with this policy, shall apply to staff members who 
are employed under federal regulations.

Family  Illness; Quarantine

Family Illness:
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With approval by the principal or the supervisor, an employee may be absent 
because of illness in the family (family to be defined by the employee) provided 
that such absence shall be deducted from the employee's sick leave.

At an employee's option, paid sick leave for family illness may be substituted for 
all or a portion of otherwise unpaid family and medical leave taken by an eligible 
employee to care for a spouse, child or parent with a serious health condition 
pursuant to Policy GCCC.  Such substitution is not subject to principal or 
supervisor approval.

Should there be reason to believe that absence due to family illness is being 
abused, the employee's supervisor may require verification of illness by means of 
a physician's statement or through other appropriate methods.  If it is determined 
that the absence due to family illness if being abused, such sick leave benefits 
shall be reduced or terminated with respect to that occurrence immediately.

Quarantine:

In case of absence due to quarantine, the employee may receive full pay to the 
extent of all earned sick leave. Once all accumulated leave is exhausted, an 
employee who remains under quarantine will be granted leave of absence without 
pay for the duration of the quarantine.

Substitute

The Human Resources Department is called to make provision for a substitute as 
may be needed.
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GCCA
PROFESSIONAL STAFF

SICK LEAVE

Note:  Per Governing Board Policy GCCAA (Professional/Support Staff Earned 
Paid Sick Time), the first forty (40) hours of accrued sick leave each fiscal year will 
also be deemed "Earned Paid Sick Time" in accordance with the "Fair Wages and 
Healthy Families Act."  Please see Policy GCCAA (Professional/Support Staff 
Earned Paid Sick Time) for its application.

Definition

The term personal illness includes pregnancy, childbirth, pregnancy-related 
issues, and other related medical conditions, and all conditions described as 
"Family Illness; Quarantine," set forth below.

Eligibility

Professional staff personnel employed twenty (20) hours per week or more are 
eligible for accumulated sick leave.  All instructional and other certificated 
personnel may use any or all accrued sick leave in approved cases, or in 
substitution for family and medical leave when such leave is taken because of an 
eligible employee's own serious health condition that renders the employee unable 
to perform the functions of the assigned position or the serious health condition of 
the employee's spouse, child or parent in accordance with Policy GCCC (Family 
and Medical Leave Ace [FMLA]).  If an employee elects to substitute paid sick 
leave for family and medical leave in accordance with Policy GCCC restrictions on 
the use of paid sick leave set forth in this policy that are contrary to those set forth 
in Policy GCCC shall not apply.  An employee electing such substitution need only 
comply with any notice requirements applicable to the use of paid sick leave, and 
not with the more stringent notice and certification requirements set forth in Policy 
GCCC, unless the employee's paid leave period is followed by a period of unpaid 
family and medical leave.  The limitations on the use of sick leave applicable to 
employees who have abortions shall remain applicable to the substitution of paid 
sick leave for family and medical leave taken in accordance with Policy GCCC.

Earned Sick Leave

Any new employee or an employee who has accrued less than five (5) days of sick 
leave from previous years shall, for the purposes of any personal illness during the 
first five (5) months of any contract year, be deemed to have already earned those 
first five (5) days of sick leave.  If an employee uses those five (5) days of sick 
leave but does not subsequently earn them, and if employment with the District is 
terminated for any reason, the District shall not be entitled to recover for those 
used sick days.  In an instance when an employee in this category shall begin the 
term of service with the District after the beginning of the school year, the length 
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of sick leave for that year shall be prorated according to the months remaining in 
the school year.

Sick leave may be taken in increments of one (1) hour.

Deductions upon Exhaustion of Sick  Leave

A nonexempt staff employee will not be paid for hours that such employee is 
absent from work due to personal illness, once the employee has exhausted the 
employee's total earned sick leave and allotted personal leave.

When an exempt staff employee has exhausted the employee's total earned sick 
leave and allotted personal leave, the District may deduct pay from such 
employee's salary for the time of the employee's absence in excess of the 
employee's earned sick leave an allotted personal leave.

Unpaid Extended  Leave

An employee who has used the total allowed paid sick leave may be placed on an 
unpaid extended leave of absence status by applying for such leave in accordance 
with Policy GCCC, Professional Staff Leaves of Absence without Pay.

Sick Leave Accrual

Full-time employees accrue sick leave at the rate of four (4) hours per pay period 
until the employee reaches their maximum annual sick leave accrual for the 
contract year.  Sick leave accrual is prorated by start date and full-time equivalency 
(FTE). It will not be based on addendum pay, stipends, bonuses, overtime or shift 
differentials.

Eligible Academic Year employees may accrue a maximum of seven (7) days per 
contract year.  Eligible Fiscal Year employees may accrue a maximum of ten (10) 
days per contract year.   

There is no limit to the amount of sick leave that may rollover to the next fiscal year 
to hold as accrued sick leave for future use.  Accrued sick leave may be 
accumulated from year to year.

Upon retirement, resignation or termination for inadequacy of classroom 
performance or other cause, the District will pay for all unused sick leave at the 
rate established by the Governing Board for such purpose.

The procedure for payment of unused sick leave will be as set forth in the fringe 
benefit schedule for certificated employees.  Due to the nature of this program, 
employees who seek voluntary resignation, after accepting their contracts and 
prior to working during the contract year, will not be eligible for this option.
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Approved Sick Leave

Eligible employees may be granted sick leave when they are unable to perform 
their duties because of personal illness, injury or because they must be absent 
from work for the purpose of obtaining health-related services not available before 
or after regular working hours.

Approved Absence without Pay

With approval by the supervisor, employees not eligible for sick leave benefits may 
be absent without pay because of personal illness, injury or for the purpose of 
obtaining health-related services available only during regular working hours.

Procedures and Controls

Sick leave should be approved in advance whenever possible.  Sudden illness that 
results in absence must be reported to the employee's supervisor as early as 
possible.  Family and medical leave taken pursuant to Policy GCCC is subject to 
the requirements and procedures set forth therein.

Should there be reason to believe that sick leave is being abused, the employee's 
supervisor may require verification of illness by means of a physician's statement 
or through other appropriate methods.  If it is determined by the District that sick 
leave is being abused, such sick leave benefits shall be reduced or terminated with 
respect to that occurrence immediately.

The Human Resources Department shall periodically review sick leave usage and 
submit reports to supervisors.

Illness during Authorized Holiday

If an authorized holiday falls within a period of absence caused by illness, sick 
leave for the holiday period will not be charged to an employee.  It is the 
responsibility of the employee to report such illness to the immediate supervisor.

Addendum

Federal policy, when in conflict with this policy, shall apply to staff members who 
are employed under federal regulations.

Family Illness; Quarantine

Family Illness:

With approval by the principal or the supervisor, an employee may be absent 
because of illness in the family (family to be defined by the employee) provided 
that such absence shall be deducted from the employee's sick leave.
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At an employee's option, paid sick leave for family illness may be substituted for 
all or a portion of otherwise unpaid family and medical leave taken by an eligible 
employee to care for a spouse, child or parent with a serious health condition 
pursuant to Policy GCCC.  Such substitution is not subject to principal or 
supervisor approval.

Should there be reason to believe that absence due to family illness is being 
abused, the employee's supervisor may require verification of illness by means of 
a physician's statement or through other appropriate methods.  If it is determined 
that the absence due to family illness if being abused, such sick leave benefits 
shall be reduced or terminated with respect to that occurrence immediately.

Quarantine:

In case of absence due to quarantine, the employee may receive full pay to the 
extent of all earned sick leave. Once all accumulated leave is exhausted, an 
employee who remains under quarantine will be granted leave of absence without 
pay for the duration of the quarantine.

Substitute

The Human Resources Department is called to make provision for a substitute as 
may be needed.
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GCCH
PROFESSIONAL / SUPPORT STAFF

BEREAVEMENT LEAVE

In case of death in an employee's immediate family, and with approval by the 
supervisor, the employee may be absent for a period not to exceed five (5) working 
days without loss of salary.

Additional Leave Days

An employee may be absent for an additional period not to exceed five (5) working 
days at no loss of salary provided that such days shall be deducted from the 
employee's sick leave.

If an employee does not have sufficient accrued sick leave to cover the additional 
period, leave will be authorized without pay.

Immediate Family:  Definition

Members of the immediate family are defined as the employee's spouse or 
domestic partner, mother, father, child, grandparents, grandchildren, brother, 
sister, brother-in-law, sister-in-law, daughter-in-law, son-in-law, mother-in-law, 
father-in-law, guardian, or dependent person (“dependent” as defined by the 
Internal Revenue Code).

Demise of Co-workers

In the event of the death of any staff member, or a member of that person's 
immediate family, other staff members, on request, will be excused from duties 
without loss of pay or deduction from accrued leave time, or approved 
bereavement leave to attend the funeral services, provided that said services are 
held within the confines of Pima County.

Adopted:  August 13, 2019

LEGAL REF.:
A.R.S.
15-502
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GCCH-R

REGULATION

PROFESSIONAL / SUPPORT STAFF
BEREAVEMENT LEAVE

The District understands the significant impact that a death can have on an individual or family. 
Bereavement leave is provided to support the employee during this time of grief and bereavement. 

Employees qualify for up to five (5) days, consecutive or non-consecutive, of paid bereavement 
leave per fiscal year following the death of an immediate family member (defined in Policy GCCH) 
to grieve, make funeral arrangements, attend the funeral and burial, pay respects to the family at a 
wake or visitation, and probate the estate or execute the will. An employee who wishes to take 
bereavement leave should notify their supervisor as soon as possible.

Questions about whether an individual employee’s relationship with the deceased qualifies as 
immediate family should be discussed with the employee’s supervisor who is responsible to obtain 
approval from the Associate to the Superintendent and General Counsel.  

The site will need to submit a personnel action request and the supervisor approve it for 
bereavement leave to be paid for the employee’s absence from work. Employees are not required 
to provide documentation to support their request for bereavement leave unless requested by their 
supervisor. Fraudulent use of bereavement leave may result in discipline.

Bereavement leave is calculated based on the base pay rate at the time of absence.  It will not 
include addendum pay, stipends, bonuses, overtime or shift differentials. Bereavement leave is 
prorated for a part-time employee.
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GCCH
PROFESSIONAL / SUPPORT STAFF

BEREAVEMENT LEAVE

In case of death in an employee's immediate family, and with approval by the 
supervisor, the employee may be absent for a period not to exceed five (5) working 
days without loss of salary.

Additional Leave Days

An employee may be absent for an additional period not to exceed five (5) working 
days at no loss of salary provided that such days shall be deducted from the 
employee's sick leave.

If an employee does not have sufficient accrued sick leave to cover the additional 
period, leave will be authorized without pay.

Immediate Family:  Definition

Members of the immediate family are defined as the employee's spouse or 
domestic partner, mother, father, child, grandparents, grandchildren, brother, 
sister, brother-in-law, sister-in-law, daughter-in-law, son-in-law, mother-in-law, 
father-in-law, guardian, or dependent person (“dependent” as defined by the 
Internal Revenue Code).

Demise of Co-workers

In the event of the death of any staff member, or a member of that person's 
immediate family, other staff members, on request, will be excused from duties 
without loss of pay or deduction from accrued leave time, or approved 
bereavement leave to attend the funeral services, provided that said services are 
held within the confines of Pima County.

Adopted:  

LEGAL REF.:
A.R.S.
15-502
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Pilot Program

1. The program is only available to certificated teachers who are classroom teachers and require 
a substitute when they are absent from work in order to keep the leave buy-back program 
budget neutral. assigned a class roster.

2. Certificated teachers must meet the following prerequisites to participate in the teacher leave 
buy-back program: 

a. Teacher must fulfill their teacher contract and work until the final day of school that 
year, and 

b. Teacher must satisfy one of the following criteria:

i. Teacher will have accumulated more than thirteen twelve1 (1312) days of 
unused leave by the end of the school year and is seeking reimbursement for 
unused leave in excess of those thirteen twelve (1312) days, or

ii. Teacher has given notice that teacher will separate from the District at the end 
of the school year (i.e., resignation, retirement, or teacher is on a short-term 
teacher contract and is not being renewed), and will not work for the District 
during the next fiscal year.  

3. Qualified teachers may not cash out any paid leave that drops their leave balance below twelve 
(12) days.  

3.4. Qualified teachers may be reimbursed annually for all but three (3) days of unused paid leave 
accumulated earned during the current academic year. Three (3) leave days must be rolled into 
their leave balance. The reimbursement rate shall be equal to the lowest approved daily rate of 
pay for a District certificated substitute teacher.    

4.5. The reimbursement rate is based on an eight (8) hour day and may be reimbursed at a prorated 
hourly rate where unused leave does not equate to a full day.

5.6. Each year that a teachers chooses to participate in the leave buy-back program, they must 
submit a reimbursement request form to the Payroll Department before the last contract day of 
schoolby attaching the form to an email from the employee’s District email to the Chief 
Financial Officer or delivering the form to the Payroll Department in person or through 
intraoffice mail.. Reimbursement will not occur automatically, and a new form is required each 
year that the teacher participates in the leave buy-back program.  If reimbursement is not 
requested, unused personal leave will automatically convert to sick leave in accordance with 
Regulation GCCB-R and carry-forward to the next fiscal year.  

6.7. Teachers who apply to participate in the leave buy-back program waive all rights to receive 
sick leave donations through participate in the District’s sick leave donation program.

7.8. The leave buy-back program does not apply to unused bereavement leave, leave acquired by 
donation, leave carried forward from a prior fiscal year, or to leave accumulated for 
supplementary assignments, summer work, or otherwise accumulated outside of the 

1 A full-time teacher qualifies to accumulate paid leave hours that are the equivalent of eightseven (87) sick leave days and five (5) personal leave 
days each year.  See Policy GCCA, Policy GCCAA, and Regulation GCCB-R. This means that a teacher will need to have completed one year of 
continuous employment for compliance with option (b)(i). 
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employee’s teacher work contract.  

8.9. Days for which such payment is received shall be deducted from the accumulated sick leave 
balance.    

9.10. Payment as provided herein will be issued by the end of the fiscal year.  
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Pilot Program

1. The program is only available to certificated teachers who are classroom teachers and require 
a substitute when they are absent from work in order to keep the leave buy-back program 
budget neutral. 

2. Certificated teachers must meet the following prerequisites to participate in the teacher leave 
buy-back program: 

a. Teacher must fulfill their teacher contract and work until the final day of school that 
year, and 

b. Teacher must satisfy one of the following criteria:

i. Teacher will have accumulated more than twelve1 (12) days of unused leave 
by the end of the school year and is seeking reimbursement for unused leave 
in excess of those twelve (12) days, or

ii. Teacher has given notice that teacher will separate from the District at the end 
of the school year (i.e., resignation, retirement, or teacher is on a short-term 
teacher contract and is not being renewed), and will not work for the District 
during the next fiscal year.  

3. Qualified teachers may not cash out any paid leave that drops their leave balance below twelve 
(12) days.  

4. Qualified teachers may be reimbursed annually for all but three (3) days of unused paid leave 
earned during the current academic year. Three (3) leave days must be rolled into their leave 
balance. The reimbursement rate shall be equal to the lowest approved daily rate of pay for a 
District certificated substitute teacher.    

5. The reimbursement rate is based on an eight (8) hour day and may be reimbursed at a prorated 
hourly rate where unused leave does not equate to a full day.

6. Each year that a teacher chooses to participate in the leave buy-back program, they must submit 
a reimbursement request form to the Payroll Department before the last contract day by 
attaching the form to an email from the employee’s District email to the Chief Financial Officer 
or delivering the form to the Payroll Department in person or through intraoffice mail. 
Reimbursement will not occur automatically, and a new form is required each year that the 
teacher participates in the leave buy-back program.  If reimbursement is not requested, unused 
personal leave will automatically convert to sick leave in accordance with Regulation GCCB-
R and carry-forward to the next fiscal year.  

7. Teachers who apply to participate in the leave buy-back program waive all rights to receive 
sick leave donations through the District’s sick leave donation program.

8. The leave buy-back program does not apply to unused bereavement leave, leave acquired by 
donation, leave carried forward from a prior fiscal year, or to leave accumulated for 
supplementary assignments, summer work, or otherwise accumulated outside of the 

1 A full-time teacher qualifies to accumulate paid leave hours that are the equivalent of seven (7) sick leave days and five (5) personal leave days 
each year.  See Policy GCCA, Policy GCCAA, and Regulation GCCB-R. This means that a teacher will need to have completed one year of 
continuous employment for compliance with option (b)(i). 
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employee’s teacher work contract.  

9. Days for which such payment is received shall be deducted from the accumulated sick leave 
balance.    

10. Payment as provided herein will be issued by the end of the fiscal year.  
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

1

DATE OF MEETING:     January 10, 2023

TITLE:     Approval of Revision to the 2022-2023 Governing Board Meeting Schedule 
_________________________________________________________________________________
BACKGROUND:   
Meetings of the Amphitheater Governing Board typically are held the second and fourth Tuesday of each month 
during the regular school year. Administration requests to move the January 24, 2023 meeting to January 31, 
2023. Additionally, the Administration is requesting the March 7, 2023 meeting be changed to a Special Public 
Meeting and the March 28, 2023 meeting be changed to a Regular Public Meeting. The revised 2022-2023 
Governing Board meeting schedule for the Amphitheater School District is presented to the Board for approval.

_________________________________________________________________________________________
RECOMMENDATION:  
The Administration recommends that the revised 2022-2023 meeting schedule for the Amphitheater Governing 
Board be approved as presented.

_________________________________________________________________________________________
INITIATED BY:  

   

_________________________________________________________________________________
Jennifer Anderson, Executive Assistant        Date:  January 6, 2023
to the Superintendent and Governing Board                        

_______________________________
                                                                                                                Todd A. Jaeger, J.D., Superintendent
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Amphitheater Governing Board
2022-2023 Meeting Schedule

The Governing Board of Amphitheater Unified School District No. 10 of Pima County will hold regular Governing Board 
meetings and Special Governing Board meetings, along with Executive Sessions, on the dates listed below. During months 
when two meetings are scheduled, the first meeting of the month the Governing Board will conduct primarily regular 
business. On the second meeting of the month the Governing Board will conduct primarily executive session business for 
student discipline and other closed session matters. In months when just one meeting is scheduled, the Board may conduct 
both regular business and executive session matters. Additional meetings may be called by the Board as needed.

All Governing Board meetings are held in the Leadership and Professional Development Center, at 701 W. Wetmore Road, 
Tucson, Arizona, 85705 unless notice to the contrary is posted. Generally, regular meetings will begin at 6:00 p.m., and 
special meetings at 5:30 p.m. As times vary, current information will be indicated on agenda postings.

Notices and agendas of all Governing Board meetings and its committees, including updates to location or time, will be 
posted not less than 24 business hours in advance of the meeting.  These notices and agendas will be posted at the Wetmore 
Center, 701 W. Wetmore Road, Tucson, AZ  85705 in the bulletin board case located at the front center entrance. Agendas 
are also posted on the District’s website: www.amphi.com.  For more information, you may contact the Governing Board 
office at (520) 696-5158.

2022-2023 TYPE OF MEETING

Tuesday, July 12, 2022 Regular Public Meeting
Tuesday, July 26, 2022 Special Public Meeting

Tuesday, August 9, 2022 Regular Public Meeting
Tuesday, August 23, 2022 Special Public Meeting

Tuesday, September 13, 2022 Regular Public Meeting
Tuesday, September 27, 2022 Special Public Meeting

Tuesday, October 4, 2022 Regular Public Meeting
Tuesday, October 25, 2022 Special Public Meeting

Tuesday, November 15, 2022 * Regular Public Meeting

Tuesday, December 6, 2022 * Regular Public Meeting

Tuesday, January 10, 2023 Organizational Public Meeting
Tuesday, January 31, 2023 Special Public Meeting

Tuesday, February 14, 2023 Regular Public Meeting
Tuesday, February 28, 2023 Special Public Meeting

Tuesday, March 7, 2023 Special Public Meeting
Tuesday, March 28, 2023 Regular Public Meeting

Tuesday, April 11, 2023 Regular Public Meeting
Tuesday, April 25, 2023 Special Public Meeting

Tuesday, May 9, 2023 Regular Public Meeting
Tuesday, May 23, 2023 Special Public Meeting

Tuesday, June 13, 2023 Regular Public Meeting
Tuesday, June 27, 2023 Special Public Meeting

*Indicates months when there is only one Board meeting scheduled: November and December.
 

                                                                                                                       Governing Board approved September 27, 2022
                                                                                                                 Revised for Governing Board approval January 10, 2023 150
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                                          GOVERNING BOARD AGENDA ITEM 
                                           AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

_________________________________________________________________________________

DATE OF MEETING: January 10, 2023

TITLE: Approval of Out of State Travel
_________________________________________________________________________________
BACKGROUND:

STAFF
Pam Vandivort, Matt Haverty, Jill Christman, and Paul Desjarlais request permission to attend the 2023 Atlanta 
National Conference on Science Education on March 22-25, 2023 in Atlanta, Georgia.  Approximate cost of 
travel is $9,178 and will be paid using Title II funds.  Three school days will be missed and substitutes are 
required.

Cliff Wadhams and Casie Curtis request permission to attend Tyler Connect 2023 in San Antonio, Texas on 
May 6-10, 2023.  Approximate cost of travel is $5822 and will be paid using Maintenance and Operating funds.  
Three school days will be missed and no substitutes are required.

Todd Jaeger requests permission to attend LRP’s National Institute 2023 in New Orleans, Louisiana on April 
15-20, 2023.  Approximate cost of travel is $4,017.77 and will be paid using Superintendent office funds 
designated for professional development.  Four school days will be missed and no substitutes are required.

Scott Little requests permission to attend the Association of Governmental Risk Pools Governance Conference 
in Orlando, Florida on March 5-8, 2023.  There is no cost to travel as all expenses are paid by the Arizona School 
Risk Retention Trust.  Three school days will be missed and no substitutes are required.

Andrew Szczepaniak, Mary Cliff, Shannon Joos, Courtney Kimler, Tatum Nelson, Camille Nau, Kris Lee, 
Kristin Taylor, Shay Humphreys, Brooke Johnson request permission to attend AVID Summer Institute in San 
Diego, California on June 19-21, 2023.  Approximate cost of travel is $23,335.00 and will be paid using Title I 
funds.  No school days will be missed and no substitutes are required.

Angela Wichers, Jennifer Queiruga, Brenda King, Ondrea Campbell, Cary Reis, Nathan Ayers, Tyrone Cephers 
request permission to attend AVID Summer Institute in San Diego, California on June 19-21, 2023.  
Approximate cost of travel is $20,532.80 and will be paid using Title I funds.  No school days will be missed 
and no substitutes are required.

Todd Jaeger, Deanna Day, Susan Zibrat, Tassi Call, Vanessa Hill request permission to attend Georgia 
Association for Gifted Children Annual Conference in Athens, Georgia on March 5-7, 2023.  Approximate cost 
of travel is $6,865.00 and will be paid using Title II funds.  Two school days will be missed and no substitutes 
are required.

Robert Cannon requests permission to attend HerffJones yearbook plant tour and conference in Edwardsville, 
Kansas on January 12-15, 2023.  Approximate cost of travel is $800.00 and will be paid using CTE funds.  Two 
school days will be missed and substitutes are required.

Todd Jaeger requests permission to attend The School Superintendents Association National Conference on 
Education in San Antonio, Texas on February 15-18, 2023.  Approximate cost of travel is $2,973.50 and will be 
paid using Superintendent office funds designated for professional development.  Three school days will be 
missed and no substitutes are required.

151



2

STUDENTS
Alissa McGowan, Sam Burgin, and Brent Spencer request to take 13 IRHS Student Government students to the 
2023 Arizona Association of Student Councils Convention on January 25-28, 2023 in Bullhead City, 
AZ/Laughlin, Nevada. Approximate cost of travel is $4,226 and will be paid using Student Activities funds.  
Two days of school will be missed and substitutes are required.

Brent Spencer and Jennifer Felix request to take 12 CDO Student Government students to the 2023 Arizona 
Association of Student Councils Convention on January 25-28, 2023 in Bullhead City, AZ/Laughlin, Nevada. 
Approximate cost of travel is $4,730 and will be paid using Student Activities funds.  Two days of school will 
be missed and substitutes are required.

Erik Wolf, Samantha Burgin, Lori Gipson, Cynthia Carr, Joshua Custer, and Bradley Voss request permission 
to take 38 Ironwood Ridge Model United Nations students to EagleMUNC on March 23-26, 2023 in Boston, 
Massachusetts.  Approximate cost of travel is $44,805.00 and will be paid using Tax Credit and Student 
Activities funds.  Two days of school will be missed and substitutes are required.

BUDGET CODE 
KEY

140.23.100.2210.6360.515.0000 Title II Improvement of Instruction, Employee Training, 
Associate Superintendent for Secondary Ed

140.23.100.2210.6582.515.0000 Title II Improvement of Instruction, Staff Travel, Associate 
Superintendent for Secondary Ed

001.00.100.2579.6360.520.0000 M & O Training Non-Instructional, Employee Training, 
Finance & Accounting

001.00.100.2579.6582.520.0000 M & O Training Non-Instructional, Staff Travel, Finance & 
Accounting

001.00.100.2579.6360.501.0000 M & O Training Non-Instructional, Employee Training, 
Superintendent

001.00.100.2579.6582.501.0000 M & O Training Non-Instructional, Staff Travel, 
Superintendent

100.23.100.2210.6360.106.0000 Title I Improvement of Instruction, Employee Training, 
Donaldson

100.23.100.2579.6360.106.0000 Title I Training Non-Instructional, Employee Training, 
Donaldson

100.23.100.2210.6582.106.0000 Title I Improvement of Instruction, Staff Travel, Donaldson
100.23.100.2579.6582.106.0000 Title I Training Non-Instructional, Staff Travel, Donaldson
100.23.100.2210.6360.166.0000 Title I Improvement of Instruction, Employee Training, AMS
100.23.100.2579.6360.166.0000 Title I Training Non-Instructional, Employee Training, AMS
100.23.100.2210.6582.166.0000 Title I Improvement of Instruction, Staff Travel, AMS
100.23.100.2579.6582.166.0000 Title I Training Non-Instructional, Staff Travel, AMS
140.23.240.2210.6360.514.0000 Title II Improvement of Instruction, Employee Training, 

Associate Superintendent for Elementary Ed
140.23.240.2210.6582.514.0000 Title II Improvement of Instruction, Staff Travel, Associate 

Superintendent for Elementary Ed
260.23.337.2210.6582.282.0000 CTE Improvement of Instruction, Staff Travel, CDO
260.23.337.1001.6113.282.0000 CTE Classroom Instruction, Substitutes, CDO
001.00.100.2579.6360.501.0000 M & O Training Non-Instructional, Employee Training, 

Superintendent
001.00.100.2579.6582.501.0000 M & O Training Non-Instructional, Staff Travel, 

Superintendent
850.00.610.1001.6892.280.0000 Student Activities Classroom Instruction, Student Travel, IRHS
850.00.610.2190.6892.280.0000 Student Activities Student Support Services, Student Travel, IRHS
850.00.610.1001.6892.282.0000 Student Activities Classroom Instruction, Student Travel, CDO
850.00.410.2790.6892.280.0000 Student Activities Student Transportation, Student Travel, CDO
850.00.610.2190.6892.280.0000 Student Activities Student Support Services, Student Travel, CDO
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850.00.100.1001.6113.282.0000 Student Activities Classroom Instruction, Substitutes, CDO
526.00.610.1001.6892.280.0000 Tax Credit Classroom Instruction, Student Travel, IRHS
850.00.610.1001.6892.280.0000 Student Activities Classroom Instruction, Student Travel, IRHS
526.00.410.2790.6519.280.0000 Tax Credit Student Transportation, Student Travel, IRHS
850.00.410.2790.6519.280.0000 Student Activities Student Transportation, Student Travel, IRHS
526.00.610.2190.6892.280.0000 Tax Credit Student Support Services, Student Travel, IRHS
850.00.610.2190.6892.280.0000 Student Activities Student Support Services, Student Travel, IRHS
850.00.100.1001.6113.280.0000 Student Activities Classroom Instruction, Substitutes, IRHS

___________________________________________________________________________________
RECOMMENDATION:  
It is the recommendation of the administration that the above travel be approved.

___________________________________________________________________________________
INITIATED BY:

_____________________________________________________________________________
Matthew Munger Date: January 6, 2023
Associate Superintendent for Secondary Education

_____________________________
Todd A. Jaeger, J.D., Superintendent
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