Final Posting: Monday, May 23, 2022 at 3:40pm

SPECIAL PUBLIC MEETING OF THE AMPHITHEATER GOVERNING BOARD

Leadership and Professional Development Center
701 W Wetmore Road
Tucson, AZ 85705

Tuesday, May 24, 2022

5:30 PM
(Doors open 30 minutes prior to the start of the meeting)

AMPHITHEATER PUBLIC SCHOOLS

MISSION

To empower all students to become contributing members of society equipped with the
skills, knowledge, and values necessary to meet the challenges of a changing world.

We Believe
< All students can learn and achieve.

« Everyone has unique strengths, talents, and needs.

< All students and staff should be responsible for and dedicated to educational
excellence.

« Education requires cooperation, honesty, and respect among the students,
parents, staff, school, and community.

« The school community deserves a safe and caring environment.

« Our actions reflect our values and our dedication to meeting student needs
fairly and equitably.

« Ample resources are essential to accomplish the Mission.

We Value

achievement, caring, creativity, curiosity, diligence, diversity, fairness, honesty, kindness,
respectfulness, responsibility and service to the community.

AGENDA*

As permitted by the Arizona Open Meeting Laws, Board members may participate in this meeting by telephone, video or internet
conference.

Persons present at the Board meeting may complete a form requesting to speak to the Board. Individuals who wish to address
the Board in-person during Call to the Audience should fill out a public comment card and hand it to the Governing Board
Secretary located in the main hallway of the Leadership and Professional Development Center. All comments are limited to 3
minutes to ensure an equitable opportunity to address the Board. In addition, to ensure adequate time is available for other
Governing Board business, a maximum time limit for Public Comment will be observed. Those unable to speak within the
specified time limits may also submit comments to the Board in writing.

The Governing Board may meet in an executive session concerning any item on this agenda for purpose of consultation
with legal counsel, pursuant to A.R.S. § 38-431.03(A)(3). Rules of Order that apply to Governing Board meetings may be
suspended by a vote of the majority of the Board. One or more Governing Board members may attend by electronic
means.

Persons interested in addressing the Governing Board must complete and submit a form available from the Governing Board
secretary. Procedures for addressing the Board are outlined on the form.

2 Information items are for discussion only; no action will be taken.
3 Details are available in the offices of the Associate Superinter%ents and Chief Financial Officer.
4 Study session items are for discussion only; no action will be taken.



1. CALL TO ORDER AND SIGNING OF THE VISITOR'S REGISTER

2. PLEDGE OF ALLEGIANCE

3. ANNOUNCEMENT OF DATE AND PLACE OF NEXT REGULAR GOVERNING BOARD MEETING
Tuesday, June 14, 2022 at 6:00 p.m., Wetmore Center, 701 W. Wetmore Road, Tucson AZ 85705
in the Leadership & Professional Development Center, SE Entrance and Parking

4. PUBLIC COMMENT" (45 Minutes Maximum)

5. CONSENT AGENDA?®

A. Approval of Appointment of Administrative Personnel 3
B. Approval of Appointment of Non-Administrative Personnel 11
C. Approval of Personnel Changes 16
D. Approval of Leave(s) of Absence 26
E. Approval of Separation(s) and Termination(s) 28
F. Approval of Stipend for Coaching Volunteers 31
G. Approval of Changes to Placement Schedules 33
H. Approval of Vouchers Totaling and Not Exceeding Approximately $3,034,393.81 35
l. Acceptance of Gifts 36
J. Receipt of April 2022 Report on School Auxiliary and Club Balances 38
K. Award of Contract for Food Service Management - Based Upon Responses to Request 47
for Proposals (RFP) 542022

L. Approval of Out of State Travel 51

6. ACTION
A. Determination of Proposed Issues for Consideration for the Arizona School Boards 58

Association 2023 Political Agenda
7. PUBLIC COMMENT' (45 Minutes Maximum)

8. BOARD MEMBER REQUESTS FOR FUTURE AGENDA ITEMS

9. ADJOURNMENT

In addition to display at various locations, copies of each agenda are available 24 hours prior to the
meeting at www.amphi.com, and at the Wetmore Center, 701 West Wetmore Road, Tucson, AZ 85705. The
public and the press are also welcome to examine in the Records Department all non-confidential
supporting materials for the agenda. Requests for copies, at cost, of any of these supporting materials will
be honored as timely as possible. If you need special accommodations, please call the Governing Board
office: (520) 696-5158.

The Governing Board may meet in an executive session concerning any item on this agenda for purpose of consultation
with legal counsel, pursuant to A.R.S. § 38-431.03(A)(3). Rules of Order that apply to Governing Board meetings may be
suspended by a vote of the majority of the Board. One or more Governing Board members may attend by electronic
means.

' Persons interested in addressing the Governing Board must complete and submit a form available from the Governing Board
secretary. Procedures for addressing the Board are outlined on the form.

2 Information items are for discussion only; no action will be takgn.

3 Details are available in the offices of the Associate Superinter%ents and Chief Financial Officer.

4 Study session items are for discussion only; no action will be taken.


http://www.amphi.com/

AMPHITHEATER GOVERNING BOARD AGENDA ITEM
Pa b lie Sthosls AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

DATE OF MEETING: May 24, 2022

TITLE: Approval of Appointment of Administrative Personnel

BACKGROUND:

Administration presents the below candidate to the Governing Board for review and approval for hire to fill the
Fiscal Year (FY) 22-23 vacancies for: (1) Director of Early Childhood Education, and (2) Director of Health
Services. Pertinent information about each interview process is below.

Director of Early Childhood Education
When the position of Director of Early Childhood Education became vacant, the position was advertised as open
and the applicants reviewed. Tassi Call, Matt Munger, and Julie Valenzuela screened 13 files for the position.
The following candidates were selected to interview: Tiffany Bucciarelli-Fay, Kristen Quenelle, and Susan
Steen.

The interview committee consisted of;
e Tassi Call, Associate Superintendent for Elementary Education, Chair
e Kiristin McGraw, Executive Director of Student Services
¢ Rowdy Frederiksen, Principal of Holaway Elementary \
e Dina Gutierrez, Parent Educator Coordinator

Based on the ratings of the committee, Tiffany Bucciarelli-Fay was recommended as the finalist for the position.

Superintendent Todd Jaeger recommends Tiffany Bucciarelli-Fay for the position of Director of Early
Childhood Education for FY 22-23.

Director of Health Services
When the position of Director of Health Services became vacant, the position was advertised as open and the
applicants reviewed. Kristin McGraw and Rob Wolf screened 6 files for the position. The following candidates
were selected to interview: Linda Roscoe Perkovac and Lauren Andersen.

The interview committee consisted of:

e Kiristin McGraw, Executive Director of Student Services, Chair
Elizabeth Rusiecki, Pandemic Mitigation and Compliance Officer
Robert Wolf, Assistant Director of Student Services
Anita Redford, School Nurse
Jody Shipton, Health Aide
Emily De Francisco, Health Aide

Based on the ratings of the committee, Linda Roscoe Perkovac was recommended as the finalist for the position.

Superintendent Todd Jaeger recommends Linda Roscoe Pekovac for the position of Director of Health Services

for FY 22-23.
3



AL GOVERNING BOARD AGENDA ITEM
e AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

RECOMMENDATION:
It is the recommendation of Administration that the Governing Board approve the administrative appointments
as presented.

INITIATED BY:

Michelle H. 7
Associate to the Superinitendent and General Counsel

Date: May 17,2022




5/24/2022
GOVERNING BOARD MEETING

APPOINTMENTS
LAST NAME FIRST NAME TITLE CT/CL LOCATION LEVEL EXP ADD'L INFO RECOMMENDED BY COMMENT
CREDIT
Bucciarelli-Fay  Tiffany Director of Early Childhood Educ CT-AD Wetmore Center ESA 0 years New Ms. Call *
Roscoe Pekovac Linda Director of Health Services CL-AD Health Services Admin MSA 0 years Replacement  Ms. McGraw *
5

ADCT Addendum Certified
* 2022-2023 School Year HSP High School Principal I, .
Addendum Former employee or new hire receiving extra-curricular position MSP Middie School Principal ADCL Addendum Classified

T empioy Gelving P pal ADACS  Addendum Amphi Community Schools
New New hire filling a newly created position ESP Elementary School Principal ADDM Addendum Ol
Rehire Former employee returning to a position in the district HSA High School Assistant Principal CT-AD Certified A dmin)i,strative
Replacement New hire filling a vacated position MSA Assistant Middle School Principal cT Certified
. . o . ESA EI Assi -
Rescind Declined position after appointment Sis s uem?:ttir:m;?sl:rt:tnotrPrmmpal CL-AD Classified Administrative
PP cL Classified
PR Professional
ASW Student Worker

Page 1



ELLI-FAY

BUCCI

A motivated administrative professional seeking a position in a challenging environment
as an education & administrative support role. Over 15 years’ experience successfully
providing administrative and educational support for early childhood education
institutions. Well-developed communication and customer service skills.

EXPERIENCE

JANUARY 2022 TO CURRENT
SITE DIRECTOR/TEACHER, AMPHITHEATER SCHOOL DISTRICT

Increasing preschool utilization to 85% across the six sites.

¢ Able to increase our PEEP classrooms for 2022-2023 to include 7 more sites.

¢ Secure capital funding from PEEPS and Accelerated Quality Organizations.

e Increase revenue sources from only Private Pay to now include: DES, Quality First,
Accelerated Quality, Childcare Aware and Bright Horizons.

e Enrolled sites in a national accreditation program, NEPCA. To partner with United Way to
secure funding resources and coaching resources to be able to have all sites accredited
by 2023,

¢ Implemented marketing strategies with the Communication Department to have internal
and external marketing strategies that would allow us to enroll more students at our
sites. For next year Innovation, Painted Sky and CDO are 100% utilized. Attend site
functions to increase awareness.

e Partner with Child Family Resource and United Way to receive a grant from the US
Department of Labor to be able to pay our student workers and help them graduate with
a CDA. Partner with CTE programs to increase intern program to have interns at all sites
in 2022-2023.

e To be able to host Imagine Preschool Summer Program to help our families have high
quality summer programming and be able to support our teachers and staff working in
the summer with their preschool children.

e Partner with district partners to assist Imagine Preschool with expansion or furthering
our programming. For example, the Curriculum Department to explore new curriculum
for the 2022-2023 school year to ensure that we strengthen our educational offerings in
the Preschool Department. Also, partnering with operations to expand our sites with
classrooms and playgrounds.

e Parther with Accelerated Quality to implement Professional Development meetings to
prepare for Quality First Assessment. All sites are scheduled for quality assessments.

¢ Ensure compliance with regulatory agencies by having all staff trained and meeting DES

Training Regulations, completing unannouiced safety audits of the sites to ensure we

-]




are in compliance with AZDHS licensing. Partnering with Site Principals to ensure we
have certified teachers at all times that are in compliance with AZDHS.

Monthly billing for each site for Peeps, DES and COVID 19 Grant

Ensuring health, safety and educational opportunities for all children in the Imagine
Preschool Program.

Attending marketing events such as: Be Safe Saturday, Summer Camp Expo and MOM.
Attending hiring events with PIMA County and PEEPS.

Increase awareness of Imagine Preschool by hosting Pima County Supervisors, SAZAEYC
board, Pima County PEEPS board, and having multiple media events for Imagine
Preschool Program.

JANUARY 2012 TO DECEMBER 2021
DIRECTOR, LEARNING CARE GROUP

[

e

Coordinate daily care for 300+ students from 6 weeks to 13 years of age.

Implement programming for children including STEM, STEAM, 21 Century, Music, Arts
and Seasonal Programming.

Recruit, Hire, Train, Evaluate Teachers and Support Staff for La Petite Academy and
Childtime Centers.

Responsible for meeting and exceeding financial results. Including revenue, labor, and
margins and FTE.

Partnered with Inclusion, ADA and Accommodations Teams to ensure compliance with
state and federal agencies for both students and staff. To protect health and safety for
children, staff, families and Learning Care Group. Hold meeting with children, families
and partners.

Partnered with Safety, Risk Management, Human Resources, and our Operational
Partners to ensure compliance.

JANUARY 2014-IANUARY 2016
AREA DIRECTOR, LEARNING CARE GROUP

¢ Partnering with state and federal agencies including: Department of Economic
Security, Department of Childcare Assistance, Quality First of Arizona, First Things
First, Children’s and Adults Federal Food Program, Arizona Department of Health and
Safety, and Pima County to comply with standards and maximize revenue for yearly
budget.

e Meet with parents and staff to listen to concerns. Find solutions and create policy
change if needed.

¢ Managed both La Petite Academy and Childtime Centers.

EDUCATION

MAY 2010
FAMILY STUDIES & LIFE DEVELOPMENT, UNIVERISTY OF ARIZONA

MARCH 2022

EMERGENCY TEACHING EARLY CHILDHOOD, BIRTH-AGE 8
STANDARD CTE EDUCATION AND TRAINING K-12
STANDARD CTE FAMILY & CONSUMER SCIENCE Kf12




SUBSTITUTE PREK-12, ARIZONA DEPARTMENT OF EDUCATION CERTIFICATE
STANDARD ADULT EDUCATION, AR{ZONA DEPARTMENT OF EDUCATION CERTIFICATE

CERTIFICATIONS

& |VP & LEVEL 1 Fingerprint Card € Food Manager & Food Handler’s Card
& (PR & First Aide e  State of Arizona Expulsion Certification
& JTED Professional Development &  DES Certified




LINDA ROSCOE-PERKOVAC, RN

WORK EXPEIENCE

School Nurse, La Cima Middie School 2016- Present
Amphitheater Public Schools, Tucson AZ
¢ COVID, Blue-Ribbon Task Force participant, implemented all new procedures, & staff teaching
¢ Manage all aspects of the school Health Office
e Collaboration with health care teams and school team members
e Train new nurses and student nurses
e Initiated and trained teachers and staff on emergency medical procedures and Health Office
operations
Case management
e Acute care for sick and injured students and staff
¢ Manage all immunization records, screenings, and student health records and reports

School Nurse, Rio Vista Elementary School 2014-2016

Amphitheater Public Schools, Tucson AZ
e Provide total patient care for a complicated and fragile student at school
e Collaboration with health care team and school team members

Student Health Care Specialist 2013-2014
Poway Unified School District, San Diego, CA
e Provided nursing care to students across the district, including diabetic management, G-tube
feedings, catheterizations, medication administration and assessments

Special Education Instructional Assistant, and Physical Education Teacher 2003-2010
Poway Unified School District, San Diego, CA
e Assisted in Special Education, which included shadowing children in mainstream classes,
instructing small groups in math, language arts, and social skills, managing student behaviors
e Taught physical education classes, designed lesson plans and schedules, managed intramural
sports programs

Martial Arts Chief Instructor, Program manager, Owner, Regional Assistant Chief of
Tournaments \
ATA Black Belt Academies, Murrieta & Poway, CA 1997-2006
e Managed a Martial Arts School Program, budgets, contracts, marketing, and sales
¢ Managed the Leadership Program and staff
e Taught classes for all belt ranks and ages
¢ Assisted in running regional tournaments for thousands of competitors

Fire Prevention Specialist, Fire Fighter, Emergency Medical Technician 1998-1998
Camp Pendleton Fire Department, Oceanside, CA
¢ Investigated fires on base and created written reports. Provided fire safety, through
inspections, advising and public education, on a military facility
¢ Designed and implemented fire safety/ prevention educational programs
¢ Firstresponder to all base and surrounding community’s emergencies, including medical
assistance, vehicle accidents, wild land ang structural fires and public assistance calls
e Proctored physical fitness training and testing for all fire department personnel




LiNDA ROSCOE-PERKOVAC, RN

EDUCATION

e Grossmont College, Associate Degree, Nursing, May 2012
e San Diego State University, Bachelor of Arts Degree, Dec. 1987

LICENSE, CERTIFICATIONS AND TRAINING

Registered Nurse (RN)

Medical Emergency Response Team (MERT) Trainer
Stop the Bleed Trainer

Professional Assault Crisis Training (Pro-ACT)
Advanced Cardiac Life Support (ACLS)

American Heart Association Basic Life Support (BLS)
Emergency Medical Technician (EMT)

-3 [ (-] L] -] L] -]

PROFESSIONAL ORGANIZATIONS

e Arizona School Nurses Association Member

e California Nursing Student Association (CNSA) President, secretary, member
e Federal Fire Fighters Association, Local 135 Shop Steward, member

e US Forest Service Consent Decree Committee Member

10




AMPHITHEATER GOVERNING BOARD AGENDA ITEM
P I E —— AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

DATE OF MEETING: May 24, 2022

TITLE: Approval of Appointment of Non-Administrative Personnel

BACKGROUND:

Candidate(s) will be presented herein to fill vacancies created by leaves of absence, retirements,
resignations, and new positions. Appointments are current as of May 16, 2022.

RECOMMENDATION:
It is the recommendation of the Administration that the appointment(s) be approved as presented.

INITIATED BY:

Michelle H. Tong, J.D“f, Associate to the Superintendent Date: May 16, 2022

u Gt e

Todd A. Jaeger, J.D.{ Sup réftendent




5/24/2022

GOVERNING BOARD MEETING

APPOINTMENTS
LAST NAME FIRST NAME TITLE CT/CL LOCATION LEVEL EXPERIENCE ADD'L INFO RECOMMENDED BY COMMENT
CREDIT
Morales Andres Teacher - Adaptive P.E. CT-RET Rio Vista Elementary Rehire *$5,640.20
Morales Andres Teacher-P. E. CT-RET Rio Vista Elementary Rehire *$45,121,.59
Morales Andres Teacher - Pandemic Intervention 2 CT-RET Rio Vista Elementary Rehire *$5,640.20
Adams Elizabeth Curriculum & Instructional Support CT-PR Wetmore Center Correction * No Salary Reductic
Cypert Jacob Counselor CT-PR Ironwood Ridge High COUN-MA 0 years Replacement Mr. Spencer *
Hauer Capella Social Worker CT-PR Holaway Elementary Rehire *
Kirkendall Alexis Social Worker CT-PR Amphi Middle School SOCIAL WOF 10 Years Replacement Ms. Wichers *
Arispe Brooke Teacher - Special Education Reso CT Holaway Elementary Rehire *
Berger lan Teacher - Pandemic Recovery CT Coronado K-8 School Reassignment *
Callahan Melissa Teacher - Music CT Prince Elementary CTT-BA 4 years Replacement Ms. Sheber *
Ely Stacia Teacher - General Science CT Wilson K-8 School CTT-MA 8 years Replacement Ms. Sullivan *
Ely Stacia Teacher - General Science CT Wilson K-8 School CTT-MA 8 years Replacement Ms. Sullivan *
Garcia Seminario Christina Teacher - ELL/SEI CT Innovation Academy CTT-MA 0 years Replacement Mr. McConnell *
Garica Seminario Christina Teacher - ELL/SEI CT Painted Sky Elementary CTT-MA 0 Years Replacement Ms. Papajohn *
Houck Chrysanne Teacher - Technology CT Amphi Middle School CTT-MA 7 Years Replacement Ms. Wichers * 12
Houck Chrysanne Teacher - Computer Programming CT Amphi Middle School CTT-MA 7 Years Replacement Ms. Wichers *
Houck Chrysanne Teacher - Career Exploration & Tr: CT Amphi Middle School CTT-MA 7 Years Replacement Ms. Wichers *
Houck Chrysanne Teacher - Technology CT Amphi Middle School CTT-MA 7 Years Replacement Ms. Wichers *
Jameson-Christian Leslie Teacher - Language Arts CT La Cima Middle School Transfer *
Kanji Alyshah Teacher - Pandemic Intervention 8 CT Walker Elementary CTT-MA 5 years Replacement Mr. Trimble *
Kevershan Kimberly Teacher - Chemistry CT CDO High School CTT-BA 3 years Replacement Ms. Bulleigh *
McFrederick Kyle Teacher - Academic Intervention CT Rio Vista Elementary Rehire *
Meimer Erwin Teacher - Mathematics CT La Cima Middle School Rehire *
* 2022-2023 School Year HSP High School Principal QESZ 2::::33:: g;:'::lz .
Addendum Former employee or new hire receiving extra-curricular position MSP Middle School Principal , )
. . . . ADACS Addendum Amphi Community Schools
New New hire filling a newly created position ESP Elementary School Principal ADDM Addendum Only
Rehire Former employee returning to a position in the district HSA High School Assistant Principal CT-AD Certified Administrative
Replacement New hire filling a vacated position MSA Assistant Middle School Principal cT Certified
Rescind Declined position after appointment ESA Elementary Assistant Principal . . .
SAS Support Administrator CL-AD Classified Administrative

CL Classified

PR Professional

ASW Student Worker
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GOVERNING BOARD MEETING

APPOINTMENTS
LAST NAME FIRST NAME TITLE CT/CL LOCATION LEVEL EXPERIENCE ADD'L INFO RECOMMENDED BY COMMENT
CREDIT
Meimer Erwin Teacher - Math Lab CT La Cima Middle School Rehire *
Mooney Alison Teacher - Grade 5 CT Walker Elementary CTT-MA 8 years Replacement Mr. Trimble *
Morales Maggie Teacher - Special Education Reso CT Rio Vista Elementary Rehire *
Rice Christel Teacher - Special Education Reso CT Prince Elementary CTT-MA 0 years Replacement Ms. Sheber *
Stiff Kathrine Teacher - Government CT Amphi High School Rescind *
Stocker Bethany Teacher - P. E. CT Donaldson Elementary Rehire *
Stocker Bethany Teacher - Adaptive P.E. CcT Donaldson Elementary CTT-BA 5 Years Replacement Ms. Letts *
Stocker Bethany Teacher - P. E. CT Donaldson Elementary CTT-BA 5 Years Replacement Ms. Letts *
Sullivan Jenna Teacher - Grade 4 CT Prince Elementary CTT-BA 0 years Replacement Ms. Sheber *
Turpin Carrie Teacher - Art CT Donaldson Elementary Rehire *
Engstrom Gerald Custodian 1l CL-RET Wilson K-8 School 5 5 years Rehire *
Toothman Victoria Special Education Teaching Assis! CL-RET CDO High School Rehire *
Arredondo Raquel Special Education Teaching Assist CL Amphi High School Rescind *
Bracamonte Manny Bus Driver Trainee CL Transportation 1 0 years Replacement Ms. Frye-George
Bragg Sherre School Health Assistant CL Ironwood Ridge High 1 5 Years Replacement Mr. Spencer
Cortez Monique Instructional Aide - Classroom CL Rio Vista Elementary Rehire *
Franklin Jennifer Special Education Teaching Assis! CL Copper Creek Elementary Rehire * 13
Hossain Ismat Special Education Teaching Assisi CL Copper Creek Elementary Rehire *
Knustman Matthew Custodian | CL Wetmore Center 2 0 years Replacement Mr. La Nasa
Martinez Angela Special Education Teaching Assist CL Donaldson Elementary 3 O years Replacement Ms. Letts *
Munguia Yolanda Behavioral Intervention Monitor ~ CL Amphi Middle School 2 5 years Replacement Ms. Wichers *
Myers Crystal Special Education Teaching Assisi CL Donaldson Elementary Rehire *
Nosheny Aaron Instructional Technology Specialis CL Donaldson Elementary Rehire *
Rhein Kary Special Education Teaching Assis! CL CDO High School Rehire *
Sipchen James Special Education Teaching Assis! CL CDO High School Rehire *
* 2022-2023 School Year HSP High School Principal :gg{ :jg::gﬁ: g::::‘i .
Addendum Former employee or new hire receiving extra-curricular position MSP Middle School Principal . .
. . L o ADACS Addendum Amphi Community Schools
New New hire filling a newly created position ESP Elementary School Principal ADDM Addendum Onl
Rehire Former employee returning to a position in the district HSA High School Assistant Principal . : y A
s . . . L CT-AD Certified Administrative
Replacement New hire filling a vacated position MSA Assistant Middle School Principal "
Rescind Declined position after appointment ESA Elementary Assistant Principal cr Certm-ed . )
SAS Support Administrator CL-AD Classified Administrative

CL Classified

PR Professional

ASW Student Worker
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GOVERNING BOARD MEETING

APPOINTMENTS
LAST NAME FIRST NAME TITLE CTiCL LOCATION LEVEL ADD'L INFO RECOMMENDED BY COMMENT
Slyvester Gloria HR Customer Service Representat CL Wetmore Center 2 Replacement Mr. Hastings
Titzel Everenice Classroom Aide/Caregiver CL Donaldson Elementary Rehire *
14

ADCT Addendum Certified
* 2022-2023 School Year HSP High School Principal ADCL Addendum Classified
Addendum Former employee or new hire receiving extra-curricular position MSP Middle School Principal . A

N » . ADACS Addendum Amphi Community Schools
New New hire filling a newly created position ESP Elementary School Principal ADDM Addendum Onl
Rehire Former employee returning to a position in the district HSA High School Assistant Principal CT-AD Certified A dmin)ilstrative
Replacement New hire filling a vacated position MSA Assistant Middle School Principal cT Certified
Rescind Declined position after appointment ESA Elementary Assistant Principal . . .
SAS Support Administrator CL-AD Classified Administrative
PP CL Classified
PR Professional
ASW Student Worker

Page 3




05/24/2022

GOVERNING BOARD MEETING

APPOINTMENTS

Substitutes

LAST NAME FIRST NAME TITLE CT/CL LOCATION EFFECTIVE DATE COMMENT
Damiani David CT 04/15/2022
Fey Maggie CT 04/15/2022
Haworth Autumn CT 05/13/2022
Reddoch Laura CT 04/15/2022
Bouck Monica CL 05/13/2022
Ellerd Megan CL 05/02/2022
Funair Mark CL 05/06/2022 -
AD Administrative

PR Professional

CT Certified

CL Classified

Page 4
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AMPHITHEATER GOVERNING BOARD AGENDA ITEM
P bl Schecl: AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

DATE OF MEETING: May 24, 2022

TITLE: Approval of Personnel Changes

BACKGROUND:
Changes in the employment status of employee(s) and/or job description(s) will be presented herein. Changes
are current as of May 23, 2022.

In addition, Administration presents the attached “AVID Site Team Coordinator” job description with a
corresponding addendum salary of $1,500.00 for consideration and approval by the Governing Board.

RECOMMENDATION:

It is the recommendation of the Administration that the personnel changes be approved as presented.

INITIATED BY:

AN

Michelle H. Tong,%/Associate to the Superintendent Date: May 23,2022

Todd A. Jaeger, J.D,, Superintendent
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5/24/2022

GOVERNING BOARD MEETING
PERSONNEL CHANGES

LAST NAME FIRST NAME TITLE CTICL LLOCATION REASON LEVEL FINANCIAL CHANGE COMMENT
Emans Deborah Teacher - Literacy Intervention CT-RET Walker Elementary Decrease FTE “<0.2 FTE>

Gotlieb Hayley Curriculum & Instructional Support Sp CT-PR Wetmore Center Correction * No Salary Reduction
Guymon Kate Curriculum & Instructional Support Sp: CT-PR Wetmore Center Correction * No Salary Reduction
Hubble Joseph Curriculum & [nstructional Support Sp: CT-PR Wetmore Center Correction * No Salary Reduction
Applebaugh Elisabeth Teacher - Special Education Resourct CT Cross Middle School Promotion CTT-BA Oyears *

Greenberg Elyse Teacher - Kindergarien CT Coronado K-8 School Transfer *

Lucarini Vincent Teacher - Special Education Resource CT Coronado K-8 School Transfer *

Lidbetter Erin GEAR UP Coach CL-PR Armphi High School Promotion PR EX 0 years *

Chavez Gonzalez Dora Custodian | CL Nash Elementary Promotion 2 +$0.52

Fowler Tracey School Administrative Assistant CL [ronwood Ridge High Promotion 3 +$1.28

Romero Lindsey Campus Monitor CL Amphi High School Transfer *

Satfler Laura Security Officer CL Amphi Middie School Promotion 2 +$0,62 *

Williams Daniel Security Officer CL Ironwood Ridge High Decrease FTE <0.5 FTE>
Zimpelman Thomas Journeyman Electrician CcL Faciiities Support Promotion 12 +$3.24

Alvarez Luisana ADDN - Surmmer School Special Ed. TADCT Amphi Middle School Addendum $3,748.50

Anderson Banjamin ADDN - Summer School Teacher HS ADCT I[ronwood Ridge High Addendum $7,056,00

Anderson Lea ADDN -~ Summer School Special Ed, TADCT Rio Vista Elementary Addendum $3,748,50

Aros Jessica ADDN - Summer School Teacher HS ADCT ronwood Ridge High Addendum $7,056.00

Bell Morgann ADDN - School Support Team ADCT Prince Elementary Addendum $20.00 per hour

Bell Morgann ADDN ~ Summer School Teacher EL ADCT Prince Elementary Addendum $1,874.26

Belt Mattie ADDN - Homebound ADCT Wetmore Center Addendum $42.00 per hour
Bernal Yemen ADDN - Summer School Social Worke ADCT Prince Elementary Addendum $3,748.50

* 2022-2023 School Year ADCT Addendum Certified
Addendum Employee receiving extra-curricular position or stipend ADCL Addendum Classified
Added Duty Employee working additional hours or days ADACS Addendum Amphi Community Schools
Additional Position Employee working an additional position CT-AD Ceriified Administrative
Correction Correction to confract CcT Certified

Decrease FTE Decrease in hours CL-AD Classified Administrative
Extension End date being extended CL Classified

increase FTE Increase in hours/contract PR Professional

Promotion Employee receiving a promotion to another position EL Elementary

Reassignment Employee moving to another position at the direction of the administration MS Middle School

HS High School

Status Change
Temporary
Transfer

Employee changing status (i.e. short term to career)
Employee working for a fimited period of time
Employee moving from one position {o another

Page 1

17




GOVERNING BOARD MEETING

PERSONNEL CHANGES
LAST NAME FIRST NAME TITLE CTICL LOCATION REASON LEVEL FINANGIAL CHANGE COMMENT
Bible Jamie ADDN ~ Summer School Teacher EL. ADCT Prince Elementary Addendum $3,748.50
Bronson Kelcy ADDN - Summer School Teacher EL ADCT Prince Elementary Addendum $3,748.50
Bronson Kelcy ADDN - School Support Team ADCT Prince Elementary Addendum $20.00 per hour
Brunswick Samantha ADDN - Summer School Special Ed. TADCT Holaway Elementary Addendum $3,748.50
Bulisache Michelle ADDN - Summer School Special Ed, 1ADCT Coronado K-8 School Addendum $3,748.50
Candelaria Maria ADDN - Summer School Teacher EL. ADCT Coronado K-8 School Addendum $3,748.50
Celaya Luis ADDN - Summer School Teacher MS ADCT Cross Middle School Addendum §$3,748,50
Clause Katherine ADDN - CTSO Stipend HS ADCT Amphi High School Addendum $750.00
Cochiolo Nancy ADDN - Summer Schoof Special Ed. 1ADCT Mesa Verde Elementary Addendum $3,748,50
Cooper Esther ADDN - Summer School Teacher EL ADCT - Prince Elementary Addendum $3,748.50
Coslelow Gabrielle ADDN - Summer School Teacher EL  ADCT Prince Elementary Addendum $3,748,50
Daigle Joyce ADDN - Certified Staff Trainer ADCT Wetmore Center Addendum $30.00 per hour
Daigle Kristine ADDN - Summer School Teacher EL ADCT Mesa Verde Elementary Addendum $3,748.50
Davis Rachel ADDN - Sumimer School Teacher EL  ADCT Coronado K-8 School Addendum $3,748.50
Deniston Courtney ADDN - Summer School Teacher MG ADCT Cross Middle School Addendum $3,748.50
Dimillio Donna ADDN - Summer School Teacher HS ADCT fronwood Ridge High Addendum $7,056.00
Eljerdi Samah ADDN - Summer School Teacher MS ADCT Coronado K-8 School Addendum $3,748.50
Emans Kaylee ADDN - Summer School Teacher EL  ADCT Prince Elementary Addendum $1,874.25 18
Esposito Kimberly ADDN - Summer School Special Ed, TADCT Nash Elementary Addendum $3,748.50
Ferris Rachelle ADDN - Vex Robotics ADCT Innovation Academy Addendum $1,200,00
Fitzsimmons Anne ADDN - Summer School Teacher HS ADCT ironwood Ridge High Addendum $3,528.00
Freitag Oksana ADDN - School Support Team ADCT Prince Elementary Addendum $20,00 per hour
Fulks Neal ADDN - Summer School Teacher HS ADCT fronwood Ridge High Addendum $7,056.00
Gallegos Carmen ADDN - Summer School Teacher EL ADCT Prince Elementary Addendum $3,748.50
* 2022-2023 School Year ADCT Addendum Certified
Addendum Employee receiving extra-curricular position or stipend ADCL Addendum Classified
Added Duty Employee working additional hours or days ADACS Addendum Amphi Community Schools
Additional Position Employee working an additional position CT-AD Certified Administrative
Correction Correction to contract CcT Certified
Decrease FTE Decrease In hours CL-AD Classified Administrative
Extension End date being extended CcL Classified
Increase FTE Increase in hours/contract PR Professional
Promotion Employee receiving a promotion to another position EL Elementary
Reassignment Employee moving to another position at the direction of the administration Ms Middle School
Employee changing status (i.e. short term to career) HS High School

Status Change
Temporary
Transfer

Employee working for a imited period of time

Employee moving from one position {o another
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GOVERNING BOARD MEETING
PERSONNEL CHANGES

LAST NAME FIRST NAME TITLE cTicL LOCATION REASON LEVEL FINANGIAL CHANGE COMMENT
Gallegos Carmen ADDN - School Support Team ADCT Prince Elementary Addendum $20.00 per hour
Garmon Guadalupe ADDN - Summer School Teacher MS ADCT Coronado K-8 School Addendum $3,748.50
Gonzalez Gabriela ADDN - Summer Schoof Teacher EL. ADCT Prince Elementary Addendum $3,748.50
Gould Marni ADDN - Suinmer Schoof Teacher MS ADCT La Cima Middle School Addendum $3,748.50
Grover Jennifer ADDN - Summer School Teacher EL ADCT Coronado K-8 School Addendum $3,748,50
Guymon Kate ADDN - Summer School Teacher MS ADCT La Cima Middle Schoo} Addendum $3,748.50
Habinek Daniel ADDN - Summer School Teacher HS ADCT Ironwood Ridge High Addendum $7,056.00
Hartman Eric ADDN - Summer School Teacher HS ADCT Ironwood Ridge High Addendum $7,056.00
Higgins Ashley ADDN - Summer School Teacher MS ADCT Cross Middle School Addendum $3,748,50
Inglett Lindsay Site Program Coordinator ADCT Mesa Verde Elementary Correction Posilion
Jackson-Rawdin  Jillian ADDN - Summer School Teacher EL ADCT Prince Elementary Addendum $1,874.25
Le Thanhliem ADDN - Summer School Teacher MS ADCT Amphi Middle School Addendum $3,748.50
Leider Sydney ADDN ~ Summer School Teacher HS ADCT Ironwood Ridge High Addendum $7,056.00
Lise Ronald ADDN - Summer School Teacher HS ADCT Amphi High School Addendum $3,528.00
Lortie Sarah ADDN - Summer School Teacher MS ADCT Amphi Middie School Addendum $3,748.50
Lossou-Lossavi  Shari-Ann ADDN - Summer School Teacher EL ADCT Nash Elementary Addendum $3,748.50

Luke Maggie ADDN - Summer School Teacher EL. ADCT Coronado K-8 School Addendum $3,748.50
Meimer Erwin ADDN - Summer School Teacher M5 ADCT L.a Cima Middle School Addendum $3,748.50
Mendivil Jorge ADDN - Summer Weights ADCT Amphi High School Addendum $1,050.00
Michaels Christina ADDN - Summer School] Teacher MS ADCT La Cima Middle School Addendum $3,748.50
wikell Benjamin ADDN - Summer School Teacher MS ADCT La Cima Middle School Addendum $3,748.50
Mounts Deborah ADDN -~ Summer School Teacher EL ADCT Prince Elementary Addendum $3,748.50
Murrell Murley ADDN - Summer School Teacher HS ADCT Amphi High School Addendum $3,528.00
Ochoa Joy ADDN - Summer School Teacher MS ADCT Coronado K-8 School Addendum $3,748,50

* 2022-2023 Schoof Year ADCT Addendum Certified

Addendum Employee receiving extra-cursicular position or stipend ADCL Addendum Classified

Added Duty Employee working additional hours or days ADACS Addendum Amphi Community Schools

Additional Position Employee working an additional position CT-AD Certified Adminisirative

Correction Correction to contract CT Certified

Decrease FTE Decrease in hours CL-AD Classified Administrative
Extension End date being extended CL Classified

Increase FTE Increase in hours/contract PR Professional
Promotion Employee receiving a promotion to another position EL Elementary
Reassignment Employee moving to another position at the direction of the administration MS Middle School

Status Change Employee changing status (i.e. short term to career) HS High School

Temporary Employee working for a limited period of time

Transfer Employes moving from one position {o another

Page 3
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GOVERNING BOARD MEETING
PERSONNEL CHANGES

LAST NAME FIRST NAME TITLE cTICL LOCATION REASON LEVEL FINANCIAL CHANGE COMMENT
Paredez Jerell ADDN - Summer School Teacher EL ADCT Prince Elemenlary Addendum $1,874.25
Parkey Kenda ADDN - School Support Team ADCT Prince Elementary Addendum $20.00 per hour
Peace Dustin ADDN - Summer Weights ADCT CDO High School Addendum $1,950.00
Poland Carly ADDN - Summer School Teacher £L.. ADCT Painied Sky Elementary Addendum $1,764.00
Porter Ronald Teacher - Special Education Resource ADCT CDO High School Added Duty $9,684.10
Prentis Peggy ADDN - Summer School Teacher MS ADCT Coronado K-8 School Addendum $3,748.50
Rathbun Caitlin ADDN - Summer School Teacher EL ADCT Prince Elementary Addendum $3,748.50
Rathbun Caitlin ADDN - School Support Team ADCT Prince Elementary Addendum $20.00 per hour
Robles Erin ADDN - Summer School Teacher EL ADCT Coronado K-8 School Addendum $3,748.50
Robles Nickolas ADDN - Summer School Teacher EL ADCT Prince Elementary Addendum $1,874.25
Roche Chiistina ADDN - Summer School Special Ed, TADCT Cross Middle School Addendum $3,748.50
Roe Tori ADDN - Summer School Special Ed, TADCT Cross Middle School Addendum $3,748.50
Rohrer Christopher ADDN - Summer School Teacher HS ADCT [ronwood Ridge High Addendum $7,056,00
Ronstadt Joshua ADDN - Certified Tutor ADCT CDO High School Addendum $42.,00 per hour
Rossi Eric ADDN - Summer Weights ADCT CDO High School Addendum $975.00
Rouille Doreen ADDN - Summer School Teacher HS ADCT Ironwood Ridge High Addendum $7,056.00
Shiba Robert ADDN - Summer School Teacher MS ADCT Cross Middle School Addendum $3,748.50
Shoopman Susan Site Program Coordinator ADCT Wilson K-8 School Correction Position 20
Singer Sharon ADDN - Summer School Teacher HS ADCT Ironwood Ridge High Addendum $3,528.00
Spencer Dawn ADDN - Summer School Teacher EL. ADCT Donaldson Elementary Addendum $3.748.50
Stewart Eric ADDN - Summer School Teacher EL. ADCT Coronado K-8 School Addendum $3,748.50
Stewart Patricia ADDN - Summer School Teacher EL ADCT Coronado K-8 School Addendum $3,748,50
Street Lee Noble ADDN - CTSO Stipend HS ADCT CDO High School Addendum $1,750.00

Tate _ Caryn ADDN - Certified Staff Trainer ADCT Wetmore Center Addendum $30.00 per hour
* 2022-2023 School Year ADCT Addendum Certified

Addendum Employee receiving extra-curricular position or stipend ADCL Addendum Classified

Added Duty Employee working additional hours or days ADACS Addendum Amphi Community Schools

Additional Position Employee working an additional position CT-AD Cerified Administrative
Correction Correction to contract CT Certified

Decrease FTE Decrease in hours CL-AD Classified Administrative
Extension End date being extended CL Classified

Increase FTE Increase in hours/contract PR Professional

Promotion Employee receiving a promotion to another position EL Elementary
Reassignment Employee moving to another position at the direction of the administration MS Middle School

Status Change Employee changing status (i.e. short term to career) HS High School
Temporary Employee working for a fimited period of time

Transfer Employee moving from one position to another
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GOVERNING BOARD MEETING
PERSONNEL CHANGES

LAST NAME FIRST NAME TITLE CTIoL LOCATION REASON LEVEL FINANCIAL CHANGE COMMENT
Taylor Ethnee ADDN - Summer School Teacher MS ADCT Cross Middle School Addendum $3,748,50
Thomas Kelley ADDN - Summer School Special Ed, 1TADCT Coronado K-8 Scheol Addendum $3,748.50

Todd Cary ADDN - Summer School Teacher MS ADCT La Cima Middle School Addendum $3,748.50
Turpin Carrie ADDN - Summer School Teacher EL ADCT Copper Creek Elementary Addendum $3,748.50
Upmann Adam ADDN - Summer School Teacher MS ADCT Coronado K-8 School Addendum $3,748.50
Vaughn Alexandria ADDN - Summer School Teacher MS ADCT Cross Middle School Addendum $3,748.50
Wells Shyla ADDN - Summer School Special Ed, TADCT Mesa Verde Elementary Addendum $3,748,50
Wilson Sara ADDN - Summer School Teacher MS ADCT Cross Middle School Addendum $3,748.50

Wolf Amber ADDN - Curriculum Development ADCT Rio Vista Elementary Addendum $25.00 per hour
Anderson Jennifer ADDN - Exira Hours ADGL Wetmore Center Added Duty $24.05 per hour
Bruno Rebecca ADDN - Summer School SpEd TA  ADCL Mesa Verde Elementary Addendum $13.00 per hour
Campbell Scolt ADDN - Summer School BIM ADCL Nash Elementary Addendum $13.17 per hour
Caponigro Deborah ADDN - Summer School IT Specialist ADCL Rio Vista Elementary Addendum $13.49 per hour
Cervantes Corlez  Jorge ADDN - Summer School Health Aide ADCL Rio Vista Elementary Addendum $13.28 per hour
Christensen Christine ADDN - Summer School Campus Mor ADCL Painted Sky Elementary Addendum $13.29 per hour
Clark Kandi ADDN - Extra Hours ADCL {ronwood Ridge High Added Duty $16.49 per hour
Coronado Yvonne ADDN - Summer School SpEd TA'  ADCL Rio Vista Elementary Addendum $13.27 per hour
Dees Farrell ADDN ~ Extra Hours ADCL Ironwood Ridge High Added Duty $13.17 per hour
Erickson Victoria ADDN - Summer School SpEd TA' ADCL Copper Creek Elementary Addendum $13.27 per hour
Estrella Elinora ADDN - Summer School Campus Mor ADCL Rio Vista Elementary Addendum $12.98 per hour
Figueroa Cameron ADDN - Summer School SpEd TA ADCL Mesa Verde Elementary Addendum $13.00 per hour
Fogle Tommy ADDN - Summer School Security Offic ADCL Coronado K-8 School Addendum $13.17 per hour
Fowler Tracey ADDN - Extra Hours ADCL Ironwood Ridge High Added Duty $15.28 per hour
Franks Brian ADDN - Extra Hours ADCL Iropwood Ridge High Added Duty $13.42 per hour
* 2022-2023 School Year ADCT Addendum Certified
Addendum Employee receiving extra-curricular position or stipend ADCL Addendum Classified
Added Duty Employes working additional hours or days ADACS Addendum Amphi Community Schools

Additional Position Employee working an additional position - CT-AD Certified Administrative
Correction Correction to contract CT Cerlified

Decrease FTE Decrease in hours CL-AD Classified Administrative
Extension End date being exiended CL Classified

Increase FTE Increase in hours/contract PR Professional

Promotion Employee receiving a promotion to another position EL Elementary
Reassignment Employee moving to another position at the direction of the administration MS Middle School

HS High School

Status Change
Temporary
Transfer

Employee changing status (i.e. shert term to career)
Employee working for a limited period of time
Employee moving from one position to another

Page 5
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GOVERNING BOARD MEETING
PERSONNEL CHANGES

LAST NAME FIRST NAME TITLE cTicL LOCATION REASON LEVEL FINANCIAL CHANGE COMMENT
Galindo RosenbaurRuih ADDN - Summer School Counselor  ADCL Coronado K-8 School Addendum $3,748.50
Graham Mary Kaye ADDN - Summer School Health Aide ADCL Prince Elementary Addendum $13.87 per hour
Graves Martha ADDN - Summer School SpEd TA'  ADCL Copper Creek Elementary Addendum $13.27 per hour
Hagin Lea ADDN - Summer Schoo! Health Aide ADCL Coronado K-8 School Addendum $12,98 per hour
Headley Erika ADDN - Summer School SpEd TA  ADCL Mesa Verde Elementary Addendum $13.24 per hour
Honomichi Erika ADDN - Summer School SpEd TA  ADCL Mesa Verde Elementary Addendum $13.27 per hour
LaPedus Alicia ADDN - Summer School SpEd TA  ADCL Ironwood Ridge High Addendum $13.27 per hour
Lewis Bret ADDN - Summer School IT Specialist ADCL Prince Elementary Addendum $13.27 per hour
Marlatt Lauren ADDN - Summer School IT Specialist ADCL Coronado K-8 School Addendum $13.00 per hour
Mason Kristin ADDN - Summer Schoof SpEd TA  ADCL Prince Elementary Addendum $13.00 per hour
McGann Bonny ADDN - Extra Hours ADCL {ronwood Ridge High Added Duty $16.14 per hour
Molina Andres ADDN - Summer School Campus Mor ADCL Donaldson Elementary Addendum $12.80 per hour
Mork Jennifer ADDN - Summer Schoof SpEd TA'  ADCL Mesa Verde Elementary Addendum $13.24 per hour
Olivares Velarde  Sara ADDN - Summer School SpEd TA'  ADGL Prince Elementary Addendum $13.00 per hour
Pike Dache ADDN - Instructional Aide ADCL Mesa Verde Elementary Addendum $12.80 per hour
Priest Shannon ADDN - Summer School SpEd TA  ADCL Mesa Verde Elementary Addendum $13.27 per hour
Quinn Vanessa ADDN - Summer Schoo! SpEd TA  ADCL Mesa Verde Elementary Addendum . $13.24 per hour
Rhoads Alyssa ADDN - Summer School SpEd TA'  ADCL Prince Elementary Addendum $13.00 per hour
Roepke Denise ADDN - Summer School Social Worke ADCL Rio Vista Elementary Addendum $3,748.50
Roscoe Perkovac  Linda ADDN - Summer School Nurse ADCL La Cima Middle School Addendum $23.44 per hour
Salaz Yvonne ADDN - Extra Hours ADCL lronwood Ridge High Added Duty $13.59 per hour
Torres Mariana ADDN - Summer School Campus Mor ADCL Prince Elementary Addendum $12.80 per hour
Utley Lourdes ADDN - Summer School Gampus Mor ADCL Keeling Elementary Addendum $12.98 per hour
Vincent Shelley ADDN - Extra Hours ADCL Harelson Elementary Added Duty $13.18 per hour

* 2022-2023 School Year ADCT Addendum Certified

Addendum Employee receiving extra-curricular position or stipend ADCL Addendum Classified

Added Duty Employee working additional hours or days ADACS Addendum Amphi Community Schools

Additional Position Employee working an additional position CT-AD Certified Administrative

Correction Correction to confract CT Certified

Decrease FTE Decrease in hours CL-AD Classified Administrative
Extension End date being extended CL Classified

Increase FTE Increase in hoursfcontract PR Professional

Promotion Employee receiving a promotion to another position EL Elementary
Reassignment Employee moving fo another position at the direction of the administration MS Middle Scheol

Status Change Employee changing status (i.e. short term fo career) HS High School

Temporary Employee working for a limited period of time

Transfer Employee moving from one position to another

Page 6
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GOVERNING BOARD MEETING

PERSONNEL CHANGES

LAST NAME TITLE CTICL LOCATION REASON LEVEL FINANCIAL CHANGE COMMENT

Walker ADDN - Extra Hours ADCL Transportation Added Duty $12.80 per hour

Wilford ADDN - Summer School SpEd TA  ADCL Ironwood Ridge High Addendum $14.50 per hour

Willlams ADDN - Extra Hours ADCL Ironwood Ridge High Added Duty $13.17 per hour

Wilson ADDN - Summer School IT Specialist ADCL Keeling Elementary Addendum $13.00 per hour

wulff ADDN - Summer School Crossing Gu: ADCL Prince Elementary Addendum $13.07 per hour

23

* 2022-2023 School Year ADCT Addendum Certified
Addendum Employee receiving extra-curricular position or stipend ADCL Addendum Classified
Added Duty Employee working additional hours or days ADACS Addendum Amphi Community Schools
Additional Position Employee working an additional position CT-AD- Ceriified Administrative
Correction Correction {o contract CcT Certified
Decrease FTE Decrease in hours CL-AD Classified Administrative
Extension End date being extended CcL Classified
Increase FTE Increase in hours/contract PR Professional
Promotion Employee recelving a promotion to another position EL Elementary
Reassignment Employee moving to another position at the direction of the administration MS Middle School
Status Change Employee changing status {i.e, short term to career) HS High School

Temporary
Transfer

Employee working for a limited period of time
Employee moving from one position {o another
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FLSA: Exempt
Addendum

AMPHITHEATER

May 2022 N N

AVID SITE TEAM COORDINATOR

QUALIFICATIONS

A. REQUIRED

e Bachelor’'s degree

¢ Valid Arizona teaching certificate

¢ Excellent written and oral communication skills

B. DESIRED

e Two years of experience teaching in an AVID school

e Two years of experience coordinating and providing professional development
training to staff

SUMMARY

The AVID Site Coordinator serves in a leadership capacity ensuring timely completion
of required AVID documentation, planning, and facilitating monthly AVID Site Team
meetings to ensure compliance of site created goals and stakeholder input; providing
professional development opportunities at both the site and district level to ensure
implementation of the AVID program with fidelity; and working with administration to
ensure AVID school-wide implementation.

Reports to: Principal and Director of 21%t Century Education

ESSENTIAL FUNCTIONS ,

e Works with a school-based team to create District and site level professional
development; and track SMART goals that align with site and district vision and
strategic plan

¢ Attends all site leadership team meetings to ensure alignment of AVID goals to site-
based decisions '

¢ Ensures timely and accurate submission of required AVID documentation including
AVID Site Team Plan, Data Collection Form, and Certification Tool

e Schedules and facilitates monthly collaborative meetings with school administration
and AVID Site Team to review and monitor progress on Site Team Plan goals and to
ensure certification requirements are being met (via the Coaching and Certification
Instrument (CClI)

e Ensures school-based staff have adequate instructional support to ensure quality
implementation of the AVID program

e Provide professional development opportunities for staff at both the district and site
levels

o Participates with administration and AVID elective teachers in recruiting, placing and
training tutors for AVID Elective classes

¢ Annually attends AVID training via Path, Summer Institute or other provided

opportunities to stay current on the AVID program '

Serves as a liaison between the site and the District Director for AVID

Promotes and supports district-wide educational advancement in 21st Century Skills

Integrates knowledge and skills that are relevant to the 21st Century

Assists in other AVID related duties as aggigned




FLSA: Exempt
Addendum
May 2022 S——

AVID SITE TEAM COORDINATOR

MENTAL AND PHYSICAL REQUIREMENTS

Ability to work effectively with staff and students

Ability to use strong communication skills, both verbal and written
Ability to reach, stoop, bend, and hold or grasp objects

Ability to appropriately handle confidential information and records
Ability to organize work and meet deadlines

Ability to multi-task
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AL GOVERNING BOARD AGENDA ITEM
—_—— AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

DATE OF MEETING: May 24, 2022

TITLE: Approval of Leave(s) of Absence

BACKGROUND:
Leave(s) of absence will be presented herein and are current as of May 16, 2022,

RECOMMENDATION:

It is the recommendation of the Administration that the leave request(s) be approved as presented.

INITIATED BY:

y

Michelle H. Tong, J.%ssociate to the Superintendent Date: May 16, 2022

26 %ﬁ){&&:

Todd A. Jaeger, J.D., Supeyidtendent




512412022

GOVERNING BOARD MEETING

* 2022-2023 School Year
CT-AD Certified Administrative
CT Certified

CL-AD Classified Administrative
CL Classified

PR Professional

Page 1

LEAVES OF ABSENCE

LAST NAME FIRST NAME TITLE CTICL LOCATION DATES . COMMENT
Casey Nancy Teacher - REACH CcT Coronado K-8 School 04/11/2022 Start Date
Glor Daniel Teacher - Culinary Arts CT CDO High School 04/29/2022 End Date
Lewis Loralee Teacher - Grade 2 CcT Copper Creek Elementary 05/06/2022 End Date

 Lewis Ruth Teacher - Preschool Director CT Painted Sky Elementary 04/29/2022 End Date
Althouse \Y Budget Technician CL Wetmore Center 05/24/2022 Start Date
Arent Patrick Supervisor of Food Service CL Donaldson Elementary 04/29/2022 End Date
Escamilla de GorrAmalia Custodian | CL Amphi Middle School 04/28/2022 Start Date
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AME T TS GOVERNING BOARD AGENDA ITEM
T AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

DATE OF MEETING: May 24, 2022

TITLE: Approval of Separation(s) and Termination(s)

BACKGROUND:

Separation(s) and termination(s) will be presented herein. Separations are current as of
May 16, 2022.

RECOMMENDATION:
It is the recommendation of the Administration that the resignation(s) or termination(s) be approved
as presented.

INITIATED BY:

A

Michelle H. Tong, J Associate to the Superintendent Date: May 16, 2022

£ o

Todd A. Jaeger, J.D./Supe iddendent



5/24/2022
GOVERNING BOARD MEETING |

SEPARATIONS
LAST NAME FIRST NAME TITLE CT/ICL LOCATION EFFECTIVE DATE REASON COMMENT
Panneck Jeffrey Teacher - Social Studies  CT La Cima Middle School  05/20/2022 Retirement Returning ESI
Ahlersmeyer Michelle Special Education Teaching CL Walker Elementary 03/21/2022 Resignation
Arandules-KishbatMyrna Security Officer CL CDO High School 05/19/2022 Resignation
Daniels Anamarie Food Service Attendant CL Wilson K-8 School 04/18/2022 Resignation
Harper Jimmy Campus Monitor CL Amphi High School 05/19/2022 Resignation
Loya Gregory Custodian | CL Wilson K-8 School 05/18/2022 Resignation
Moles Jason Bus Driver Trainee CL Transportation 05/02/2022 Resignation
Ralston Scott Bus Driver CL Transportation 05/01/2022 LOA Ended
Rogan James Security Officer CL CDO High School 05/19/2022 Resignation
Sanchez Ana Transportation Attendant CL Transportation 05/19/2022 Retirement
Tapia Arcadia Budget Technician CL Federal/State Programs  05/06/2022 Resignation
Taylor Miriah Custodian | CL Coronado K-8 School 05/19/2022 Resignation
Wichers Abigail Campus Monitor CL Innovation Academy 05/19/2022 Resignation

29
* 2022-2023 School Year . ADCT Addendum Certified
Budget RIF Reduction in force due to budget ADCL Addendum Classified
Abandonment Employee abandoned position ADDM Addendum Only
Breach of Contract Employee did not fulfill contract CT-AD Certified Administrative
Dismissal Employee terminated by the District CT Certified
Resignation Employee resigning from the District CL-AD Classified Administrative
Retirement Employee retiring from the District CL Classified

PR Professional

Page 1




05/24/2022 Substitutes

;
|

GOVERNING BOARD MEETING ‘

SEPARATIONS

LAST NAME FIRST NAME TITLE CT/CL LOCATION EFFECTIVE DATE REASON

Bennett Rebeca CT 04/29/2022

Quinn Catherine CT 04/18/2022

Lobel Amy CL 05/04/2022

Malsom Shelley CL 04/27/2022

30

AD Administrative

PR Professional

CT 7 Certified

CL Classified
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e GOVERNING BOARD AGENDA ITEM
e AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

DATE OF MEETING: May 24, 2022

TITLE: Approval of Stipend for Coaching Volunteers

BACKGROUND:

Coaching volunteer(s) and corresponding stipend(s) will be presented herein and are current as of
May 16, 2022.

RECOMMENDATION:

It is the recommendation of the Administration that the Governing Board approve payment of the listed
stipend(s) for the identified coaching volunteers.

INITIATED BY:

Michelle H. Tong, J.D., Associate to the Superintendent Date: May 16, 2022

oA
A. Jaeger, J.D.,

31

Todd




5/24/2022

GOVERNING BOARD MEETING

COACHING VOLUNTEERS
LAST NAME FIRST NAME POSITION LOCATION REASON AMOUNT/COMMENTS
Hitchye Jordan ADDN - Summer Weights CDO High School Stipend $1,950.00
Main Britain ADDN - Summer Weights CDO High School Stipend $975.00
32
* 2022-2023 School Year

Page 1



GOVERNING BOARD AGENDA ITEM
e R AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

AMPHITHEATER

DATE OF MEETING: May 24, 2022

TITLE: Approval of Changes to Placement Schedules

BACKGROUND:

On July 10, 2018, the Governing Board approved salary placement schedules to identify starting pay for new
hires (internal or external) into District positions. Subsequent approvals have occurred periodically since then
to increase starting pay on different placement schedules, but the schedules themselves have remained the same
since the initial approval.

Currently, there is a salary placement schedule entitled “Certificated Non-Teaching” for use to place new hires
into the following three positions: (1) Instructional Support Assistant (ISA), (2) Curriculum and Instruction
Support Specialist (CISS), and (3) Special Education Facilitator. Each of these positions is considered a
promotional opportunity for a teacher. CISS are teachers on assignment who step temporarily into mentorship
roles to help train new to the District teachers. An ISA is a teacher leader designed to mentor all teachers at a
school, as well as an administrative training opportunity. A Special Education Facilitator works with all special
education teachers and students to ensure that qualified students are properly served and supported. The intent
behind these positions is that teachers temporarily take on a mentorship roles and then move freely back into the
classroom in the future when their temporary assignment ends.

When the salary placement schedules were created in FY 2019, the employees in the ISA, CISS and full-time
Special Education Facilitator positions had not received the benefit of the additional salary disbursements that
Arizona issued to classroom teachers who were paid on a specific budget code in FY 2017. Because those
positions did not provide direct classroom instruction, they were likewise not identified through the meet and
confer process in May 2018 as recipients of the teacher salary increases provided through Arizona Governor
Ducey’s 20 by 2020 plan provided to end the Red for Ed movement. That year, the meet and confer
recommendation approved wage increases for classroom teachers who were paid on the same budget code as
the FY 2017 salary disbursements that were $2,100 higher than other employees.

As a result, the Certificated Non-Teaching Placement Schedule was created to confirm that non-classroom
teachers were being treated differently than classroom teachers. Unfortunately, the $2,100 disparity between the
Teacher and the Certificated Non-Teaching placement schedules has made it difficult to hire candidates for the
ISA, CISS and Special Education Facilitator positions since then. Although each position qualifies for an
essential recruitment stipend, the fact that individuals hired into a position on the Certificated Non-Teaching
Salary Placement Schedule must lose $2,100 from their base pay to step temporarily into a teacher mentor or
administrative trainee role discourages qualified teachers from wanting such mentorship positions.

ISA, CISS and Special Education Facilitators are teachers on assignment. As such, they should be paid as
teachers and receive the benefit of their teacher salary with the additional incentive of the essential recruitment
stipend to take on the mentorship role temporarily. The goal is to encourage top teachers to want these positions
so that the Amphitheater District can use mentorship opportunities as a recruitment tool to attract new teachers
to our District. Therefore, Administration recommends that the Certificated Non-Teaching Placement Schedule
be eliminated and the ISA, CISS and Special Education Facilitator positions be included on the Teacher
Placement Schedule for candidates hired into the posét?ion for FY 22-23.



RECOMMENDATION:

Administration recommends that the Board approve including the positions of ISA, CISS, and Special Education
Facilitator on the Teacher Salary Placement Schedule, and eliminating the Certificated Non-Teaching Placement
Schedule entirely, effective FY 22-23.

INITIATED BY:
_./'./' ! ’;: i _-_r’-/f ,a’,)i)/i . //JV{ #
Michelle H. Tong, J.D., , Date: May 18, 2022

Associate to the Superintendent and General Counsel

Todd A. J aeger,@_.y,@uperintendent
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GOVERNING BOARD AGENDA ITEM
e R AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

AMPHITHEATER

DATE OF MEETING: May 24, 2022

TITLE: Approval of Vouchers Totaling and Not Exceeding Approximately $3,034,393.81
(Final Total)
BACKGROUND:

A copy of the vouchers for goods and services received by Amphitheater Public Schools and recommended for
payment has been provided to the Governing Board.

RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board approve payment of the vouchers as
presented.

INITIATED BY:

L

Scott Little, Chief Financial Officer Date: May 23, 2022

Todd A. J aegew.%uperintendent
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GOVERNING BOARD AGENDA ITEM
R AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

AMPHITHEATER

DATE OF MEETING: May 24, 2022

TITLE: Acceptance of Gifts

BACKGROUND:
Donations detailed on the attached listing have been received by the District.

RECOMMENDATION:
It is the recommendation of the Administration that the above gifts be accepted by the Governing Board.

INITIATED BY:

St Juthy

Scott Little, Chief Financial Officer Date: May 11, 2022

Todd A. Jaeger, Jwéﬁerintendent
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Gift and Donation List

Gifts and Donations

Exhibit

05-24-22

Ck in the amount $800.00

The Benevity Community Impact Fund

Other

Ck in the amount $3,000.00

Amphitheater Foundation

Other

Ck in the amount $1,000.00

Amphitheater Foundation

Rio Vista Elementary School

Ck in the amount $1,000.00

Oregon Research Behavioral Intervention

Prince Elementary School

Ck in the amount $1,050.00

Oregon Research Behavioral Intervention

Keeling Elementary School

Ck in the amount $150.00 Richard & Judith Keagy Keeling Elementary School
Ck in the amount $200.00 Maurice Brown Keeling Elementary School
Top Freezer Refrigerator Dan's Paint & Body Shop Ironwood Ridge High School

Chk in the amount $79.00

Maui Wowi of Tucson

Holaway Elementary School

Chk in the amount $3,000.00

BJ's Restaurants Foundation

Rio Vista Elementary School
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GOVERNING BOARD AGENDA ITEM
R AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

AMPHITHEATER

DATE OF MEETING: May 24, 2022

TITLE: Receipt of April 2022 Report on School Auxiliary and Club Balances

BACKGROUND:

Arizona Revised Statutes §§15-1121 and 15-1125 provide for the operation of Student Activity and Auxiliary
Operations funds respectively. The Uniform System of Financial Records for Arizona School Districts (USFR)
outlines procedures to be followed by school districts in the disbursements of monies from either of these funds.
One requirement for the operational compliance is to provide a report to the Governing Board summarizing the
transactions for the month.

RECOMMENDATION:
It is the recommendation of the Administration that the Governing Board receive the report of School Auxiliary
and Club Balances.

INITIATED BY:

Seatr Sitth.

Scott Little, Chief Financial Officer Date: May 11, 2022

20X
Todd A. Jaeger/J. ,(S’uperintendent
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Amphitheater Public Schools
Summary of Activity for All Schools
Auxiliary Account
For the Month Ending April 30, 2022

Beginning Balance $ 3,304,402.89
Plus Deposits 178,294.99
Less Disbursements (235,316.14)
Ending Book Balance For All Schools $3,247,381.74
Outstanding Deposits (221,113.27)
Outstanding Checks 60,170.36

Ending Bank Balance For All Schools $3,086,438.83
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Amphitheater Public Schools
Summary of Activity for All Schools
Student Activity Accounts
For Month Ending April 30, 2022

Beginning Balance $713,926.49
Plus Deposits 131,046.41
Less Disbursements (91,788.50)
Ending Book Balance For All Schools $753,184.40
Outstanding Deposits $ (60,710.19)
Outstanding Checks 27,966.66

Ending Bank Balance For All Schools $720,440.87

40




Amphitheater Public School District #10

Elementary/Middle Schools
Student Activity Account
Schedule of Club Balances

For Month Ending April 30, 2022

Amphi Middle School

Student Gov't 3,167.12
AVID 354.50
Culture Exchange 1,146.07
MESA Club 148.06
NJHS 178.52
Odyssey of the Mind 75217
Science Club 1,511.62
Sports Academy 30.00
Yearbook 2,402.16
Amphi Middle School Total $ 9,690.12
Copper Creek Elementary
Student Council 2,318.10
Accelerated Reader Club 845.33
Turquoise Times 32.28
Copper Creek Total $ 3,195.71
Coronado K-8 Schools
Elementary Student Council 4,758.12
Middle School Student Council 1,5609.58
Astronomy/Space & Science 221.76
Band 3,951.05
C.H.OICE.S. 885.06
Chorus 1,319.41
Coronado FCA 42.00
Coronado Musicians Club 1,120.05
Indoor Percussion Club 755.00
Kids Helping Kids 339.13
NEHS 41.00
National Junior Honor Society 2,407.01
Odyssey of the Mind 1,677.35
Orchestra 930.57
Running Club 3,152.56
Wrestlers Club 871.70
Coronado Total $ 23,881.35
Cross Middle School
Student Council 6,269.91
6th Grade Club 282.15
Band Club 2,060.92
Choir Club 2,216.40
Future Problem Solvers 145.00
Guitar Club 2,088.46
Life Skills Exploratory Club 142,96
Math Counts 242.87
Musical Theater Club 1,315.32
NJHS 794.15
Orchestra Club 4,017.72
PE Club 3,162.13
Star Club 2,270.09
Tri-M Club 335.31
Web Club 1,783.38

Cross Middle School Total

27,126.77
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Amphitheater Public School District #10

Elementary/Middle Schools
Student Activity Account
Schedule of Club Balances

For Month Ending April 30, 2022

Donaldson Elementary

Student Council 1,436.40
Donaldson Total $ 1,436.40
Harelson Elementary
Student Council 921.23
5th Grade Activities 125.36
Track 307.65
Harelson Total $ 1,354.24
Holaway Elementary
Student Council 856.24
Holaway Total $ 856.24
Innovation Academy
Student Council 501.41
Algebra Club 834.06
Entrepreneur Club 43.90
Odyssey of the Mind 13,718.47
Innovation Academy Total $ 15,097.84
Keeling Elementary
Student Council 930.71
Keeling Total $ 930.71
La Cima Middle School
Student Council 7,869.04
NJHS 554,40
La Cima Total $ 8,423.44
Mesa Verde Elementary
Student Council 4,616.31
Mesa Verde Total $ 4,616.31
Nash Elementary
Student Council 1,840.49
Nash Total $ 1,840.49
Painted Sky Elementary
Student Council 2,628.26
Nature Shop 929.20
Orchestra 304.74
Band 209.45
Chorus 653.42
Milers 4186.75
OM 951.79
Bagel & Books 42.80
Sign Language 113.00
Algebra -
Yoga 169.00
NEHS 831.14
Garden Club 8.00
Math Ciub 23.00
Sewing Club 3.05
Art Club 109.84
Sports Club 120.01
Painted Sky Total $ 7,513.45
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Amphitheater Public School District #10

Elementary/Middle Schools
Student Activity Account
Schedule of Club Balances
For Month Ending April 30, 2022

Prince Elementary

Student Council 441,72
Prince Total $ 441.72
Rio Vista Elementary
Student Council 1,061.98
Rio Vista Total $ 1,061.98
Walker
Student Council 1,351.09
Fitness Fanatics 257.90
Walker Total $ 1,608.99
Wilson
Student Council 7,583.67
Algebra Club 473.77
Archery Club 1,162.67
Art Club 2,906.76
Elementary Art 280.00
Elementary Choir 1,008.39
GameMakers 210.00
MS Choir 2,870.92
MS Theater Club 394.64
National Junior Honor Society (NJHS) 1,479.26
Odyssey of the Mind 566.83
Robotics Club 1,078.53
Science Club 60.00
Science Club K-2 1,392.61
STEM Club 1,865.06
Yearbook Club 3,112.53
Wilson Total $ 26,445.64
Total K-8 Club Balances $ 135,521.40
Plus: Qutstanding Checks 107.20
Less: Outstanding Deposits (Inc CC's) (8,860.22)
NSF Checks/Void/Stale/Account Adj -
Deposit Error/Adjustments -
Bank Balance $ 126,768.38
Sweep Account  $ 126,768.38
0.00
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1001 Student Council

1035 Art Club

1070 Band Club

1080 Baseball

1085 Golf -Boys

1110 Basketball -Girls

1113 Drama Club

1115 Choir Club

1120 AVID Club

1128 Mt. Bike Club

1145 AHS Chess Club-GOT
1172 Dance Club

1180 Basketball -Boys
1200 Panther Partners Club
1227 Yearbook Club

1234 FFA Club

1235 FFA - Fair Checks

1240 Fut Comp Scientists of AHS

1245 French Club
1255 Photo Club

1265 Equality Club
1280 Greenhouse Club
1290 Wrestling

1300 Football Club
1310 Inter Act Club
1350 Volleyball -Boys

Amphi High School
Student Activity Account
Schedule of Club Balances
For the Month Ending April 30, 2022

$ 12,629.73 1470 Soccer -Girls $ 116.76
881.41 1480 Link Crew -
179.46 1520 Media Club 1,223.37

4,648.59 1560 National Honor Society 571.67
- 1590 Odyssey of the Mind 876.16
1,106.41 1600 Orchestra Club 1,006.17
1,352.55 1630 Panther Popcorn 2,356.60
2,289.43 1730 ASL Club 3,796.74
389.16 1744 Auto Skills USA Amphi Chapter 2,356.99
533.26 1745 Soccer -Boys 112.82
20.00 1770 Softball Club 1,808.05
77.43 1780 Spanish Club 1,578.36
4,936.12 1785 AHS Spiritlines 1,222.93
2,291.13 1790 Cross Country Club -Girls 330.02
619.08 :.-1795 Cross Country Club -Boys 144.51
9,435.82 1:1803 HOSA Club 735.28
11,343.14 -1830 Swim Club 1,220.19
267.20 1835 Tennis -Girls 11.72
2,554.11 1840 Tennis -Boys 5.58
4,108.41 1850 Tech Theater Club 380.68
564.00 1860 Trackers - Track & Field Club 13:38
62.70 1900 Volleyball -Girls 3,218.83
422 .45 1905 Beach Volleyball 4,417.20
4,001.39 1950 Bookstore Over/Short -
1,419.25
109.35
Amphi High School Total Clubs $ 93,745.59
‘Plus: Outstanding Checks 4,867.20
Less: Outstanding Deposits (Inc CC's) (9,970.80)
NSF Checks/Void/Stale/Account Adj -
Deposit Error/Adjustments -
Bank Balance

$ 88,641.9
BRI

Sweep Account $ 88,641.99
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1001 Student Council
1020 Academic Decathlon

1031 Black Excellence Student Union

1033 Awareness
1034 AM Art Club

1050 Amphi All-Stars Club/Special Olympics
1060 Asian American Cultural Society

1070 Band Club

1081 Be Kind /Ben's Bell Club
1083 Biology Club

1084 Bowling Club

1085 Golf -Boys

1110 Basketball -Girls
1111 Book Club

1113 Drama Club

1115 Choir

1118 Engineering Club
1128 Mountain Bike

1140 Chemistry Club

1145 Chess

1160 Culinary Arts/FCCLA
1155 Catering

1172 Dance

1180 Basketball -Boys
1200 Dream Team

1220 Girls Who Code Club
1224 Entrepreneurship Club
1225 Environmentalist Club
1226 Early Childhood

1227 Yearbook

1230 FCA Club

1245 French Club

1250 FBLA

1254 Fashion Photography
1255 Photography Club
1267 LGBTQ+

1270 German Club

1280 Golf -Girls

1290 Wrestling

Canyon Del Oro High School
Student Activity Account
Schedule of Club Balances
For the Month Ending April 30, 2022

$ 47,818.21
6,328.92
105.48

55.00

203.00
472.84

1,875.00
465.64
804.55
386.34
13,377.35
9,191.33
20.62
10,795.78
9,306.11
677.59
398.13
50.00
3,713.00
11,678.85
4,930.52
2.66

9,978.90

648.00
513.40
4,647.63
3,018.72
7.00
126.76
1,904.00
10.00
2,126.42
266.62
766.36

8,679.28
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1300 Football Club $ 3,186.99
1345 Take-A-Hike Club 133.18
1350 Volleyball -Boys 831.16
1400 HOSA-Bio Science 308.58
1420 IB Club 259.47
1470 Soccer -Girls -
1472 Latino Student Union 7.68
1480 Link Crew 3,942.35
1530 Model United Nations 208.84
1560 National Honor Society 955.89
1575 United Native Nations -
1590 Odyssey of the Mind 9,002.16
1600 Orchestra Club 3,509.55
1640 Ping Pong -
1650 Psychology Club 28.00
1710 Math Club 205.72
" 1740 Sign Language Club 3.67
~ 1742 Senior Spirit Squad 333.69
1743 Skills USA Architecture 4,140.60
1744 Skills USA Autos 5,750.11
1745 Soccer -Boys 2,327.60
1755 Society -
1770 Softball Club 11,515.35
1780 Spanish Club 811.68
1785 Spiritline/ Cheer 5,319.76
1790 Cross Country 6,231.17
1800 Sports Medicine- HOSA 1,071.12
1830 Swim Club -
1835 Tennis -Girls 2,299.46
1840 Tennis -Boys 6,592.61
1860 Track & Field Club 18,283.57
1865 TRI-M Club 171.48
1880 Unicycle -
1905 Volleyball -Beach 7,328.00
19401 Young Life -
1950 Bookstore Over/Short -
CDO High School Total Clubs $  249,999.46
Plus; Outstanding Checks 11,239.02
Less: Outstanding Deposits (Inc CC's) (19,252.00)
NSF Checks/Void/Stale/Account Adj -
Deposit Error/Adjustments -
Bank Balance $ 241,986.48

Sweep Account $  241,986.48

0.00




1001 Student Council
1035 Art Club

1036 Van Gogh's Ear
1040 Photography/Skilis USA
1070 Band Club

1075 Cares for Kids
1080 Baseball

1085 Golf -Boys

1090 National Diversity
1095 Ridge Audio
1110 Basketball -Girls
1113 Drama

1115 Choir

1140 Chemistry

1146 Political Action
1160 Culinary Arts
1172 Pomline

1180 Basketball -Boys
1203 Pop till you Drop
1215 Animal Club
1227 Yearbook

1230 FCA-Fellowship Christian Ath
1245 French

1255 Film

1260 Gaming

1265 Q Club

1275 Golf -Girls

1285 History/Travel
1290 Wrestling

1300 Football

1340 Peer Support
1350 Volleyball -Boys

Ironwood Ridge High School
Student Activity Account
Schedule of Club Balances
For the Month Ending April 30, 2022

$ 51,320.39
2,030.43
96.85
1,5634.01
212.37
1,807.71
3,436.71
428.44
126.40
9,133.00
3,628.31
329.00
304.00
6,425.95
12,375.40
3,622.03
1,551.33

33,543.00
1,325.40
1,301.93
114.95
399.57
51.33
1,235.69
1,163.12

24,590.78

10,219.34
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1400 HOSA-Bio Science Club $ 3,409.15
1430 Key Club 265.63
1470 Soccer -Girls 12,415.48
1515 Musical Club 312.96
1530 Model United Nations 6,079.54
1540 Trash Club -
1560 National Honor Society 2,646.44
1590 Odyssey of the Mind -
1595 Japanese 268.87
1600 Orchestra Club 3.76
1630 Journalism 8,326.17
“1700 Club Green 1,694.49
1720 Athletic Club 11.14
1740 Sign Language 399.00
1745 Soccer -Boys 10,295.06
1750 Robotics Club 3,195.73
1770 Softball Club 230.01
1780 Spanish Club 46.00
1785 Spirit-Cheer Club 2,856.24
1790 Cross Country 906.13
1800 Sports Medicine 936.60
1830 Swim Club 7,140.53
1835 Tennis -Girls 1,164.25
1840 Tennis -Boys 5,827.61
1850 Tech Theater Club 1,209.94
1860 Track & Field Club 1,762.81
1900 Volleyball -Girls 13,693.11
1905 Volleyball -Beach 14,061.96
1910 So. AZ Veterans Heritage Club 2,437.91
1940 Young Life 15.00
1950 Bookstore Over/Short -
IRHS School Total Clubs $ 273,917.95
Plus: Outstanding Checks 11,753.24
Less: Outstanding Deposits (Inc CC's) (22,627.17)
NSF Checks/Void/Stale/Account Adj -
Deposit Error/Adjustments -
Bank Balance $ 263,044.02

Sweep Account $ 263,044.02

0.00




GOVERNING BOARD AGENDA ITEM
R AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

AMPHITHEATER

DATE OF MEETING: May 24, 2022

TITLE: Award of Contract for Food Service Management - Based Upon Responses to
Request for Proposals (RFP) 542022

BACKGROUND:

Request for Proposal 542022 for the Food Service Management was posted for 22 days on the Amphitheater
District site www.amphi.com and on www.AZPurchasing.org. There were thirteen vendors who downloaded
the solicitation. Four vendors responded, two responses were no bids. The total scores from the evaluations are
listed below.

CONTRACTOR Highest Total Score
Aramark Educational Services 2013.50
Southwest Foodservice Excellence 2329.59
RECOMMENDATION:

It is the recommendation of the Administration that the Governing Board award a contract to Southwest
Foodservice Excellence as determined by their responsive bid to RFP 542022 for the Food Service
Management.

INITIATED BY:

Sestt Jity,

Scott Little, Chief Financial Officer Date: May 16,2022

Todd A. Jaeger,{J.D ,guperintendent
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Arizona Department of Education
Health & Nutrition Services Division

May 17, 2022

CTD#10-02-10
Richard La Nasa
Executive Manager
Amphitheater Unified District
1001 W. Roger Rd.
Tucson, Arizona 85705

Dear Mr. La Nasa,

The Arizona Department of Education (ADE) has reviewed your selected Food Service
Management Company (FSMC) proposal and all evaluation materials. ADE has determined the
materials meet all the Code of Federal Regulations and approves Amphitheater Unified District
to move forward with the FSMC contract award process.

Within ten days after the contract award has been made, Amphitheater Unified District must
send ADE the following documents to complete your contract file for the 2022-2023 school year:
» signed copy of the Offer and Award form; and
» signed copy of the Certificate of Independent Price Determination form.

ADE reserves the right to review a material change for compliance with the original solicitation
documents in the interest of open and fair competition.

If you have any questions or concerns, please feel free to contact me at (602) 364-2205 or by
email at HNSContracts@azed.gov

Sincerely,
MM

Phil Grant

Contracts Management Officer
Health and Nutrition Services
Arizona Department of Education

Equity for all students to 4&hieve their full potential
www.azed.gov — (602) 542-8700 — 1535 West Jefferson Street « Phoenix, Arizona 85007 Bin # 7


http://www.azed.gov/
mailto:HNSContracts@azed.gov

Attachment 7.17 - Certificate of Independent Price Determination

/' Both the School Food Authority and the Food Service Management Company (Offeror) shall execute this Certificate of Independent
Price Determination.

SOUTHWEST FOODSERVICE EXCELLENCE, LLC Amphitheater Unified School District No, 10
Name of Food Service Management Company Name of School Food Authority (SFA)

(A) By submission of this Offer, the Offeror certifies and in the case of a joint Offer, each party thereto certifies as to its own
organization, that in connection with this procurement:

(1) The prices in this Offer have been arrived at independently, without consultation, communication ot

Agreement, for the purpose of restricting competition, as to any matter relating to such prices with any other Offeror
or with any competitor;

(2) Unless otherwise required by law, the prices which have been quoted in this Offer have not been knowingly
disclosed by the Offeror and will not knowingly be disclosed by the Offeror prior to opening in the case of an
advertised procurement, or prior to award in the case of a negotiated procurement, directly or indirectly to any other
Offeror or to any competitor; and

(3) No attempt has been made or will be made by the Offeror to induce any person ot firm to submit or not to
submit, an Offer for the purpose of restricting competition,

(B) Each person signing this Offer on behalf of the Food Service Management Company (FSMC) certifies that:

(1) He or she is the person in the Offerors organization responsible within the organization for the decision as to

the prices being Offered herein and has not participated, and will not participate, in any action contrary to A
through (A)(3) above; or

(2) He or she is not the person in the Offeror's organization responsible for the decision as to the prices being
Offered herein, but that he or she has been authorized in writing to act as agent for the persons responsible for such
decision in certifying that such persons have not participated and will not participate, in any action contrary to
(A)(1) through (A)(3) above, and as their agent does hereby so certify; and he or she has not participated, and will
not participate, in any action contrary to (A)(1) through (A)(3) above.

To the best of my knowledge, this Food Service Management Company, its affiliates, subsidiaries, officers, directors and
employees are not currently under investigation by any governmental agency and have not in the last three years been
convicted or found liable for any act prohibited by State or Federal law in any jurisdiction, involving conspiracy or collusion
with respect to bidding on any public contract, except as follows:

| S Chief Financial Officer 5/2/2022

Signature of Food Service Management Title Date
Company's Authorized Representative

In accepting this Offer, the SFA certifies that no representative of the SFA has taken any action which may have jeopardized
the independence of the Offer referred to above.

Signature of School Food Authority’s Title Date
Authorized Representative

Note:  Accepting a bidder's Offer does not constitute award of the contract,

Page 60 of 74
RFP Food Service Management 542022
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OFFER AND AWARD
Solicitation/RFP Number: RFP 05-04-2022

The Undetsigned hereby offers and agrees to furnish the materials, service(s), or construction in compliance with all the terms,
conditions, specifications, and amendments in the solicitation.

SOUTHWEST FOODSERVICE EXCELLENCE, LLC Bryan McMahon

Company Name Name of Person Authorized to Sign Offer
9366 E RAINTREE DRIVE
Chief Financial Officer
Street Address Title of Authorized Person
SCOTTSDALE, AZ 85260 @@ 5/2/2022
City State Zip Code Signature of Authorized Person Date of Offer
Telephone Nu1nber:480~55‘I 6550 Facsimile Number: A480-551-6552

Offeror’s Arizona Transaction (Sales) Privilege Tax License Number:

Offeror’s Federal Employer Identification Number: 20-1746104

Offeror’s DUNS Number: 039302259

Acknowledgement of Amendment(s): Amendment Number Date

(Offeror acknowledges receipt of amend- 1 4/19/2022
ment(s) to the Solicitation for Offers and 2 4/25/2022

related documents numbered and dated)

Solicitation/RFP Number: RFP 05-04-2022

Your Offer is hereby accepted as desctibed in the Notice of Award, You are now bound to perform based upon the solicitation and
your Offer, as accepted by the SFA.

This Contract shall henceforth be referred to as Contract Number . <Imsert Contract Number here>
Signature Date
Printed Name Title

SFA Name: Amphitheater Unified School District No. 10

N

Page 2 of 74
RFP Food Service Management 542022
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GOVERNING BOARD AGENDA ITEM
R AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

AMPHITHEATER

DATE OF MEETING: May 24, 2022

TITLE: Approval of Out of State Travel
BACKGROUND:
STAFF

Lauren Grusenmeyer requests permission to attend American Speech Language Hearing Association
Convention in New Orleans, Louisiana on November 16-18, 2022. Travel costs will be paid by employee. Three
school days will be missed. No substitutes are required.

STUDENTS

Sandra Walden requests permission to take 2 Canyon del Oro students to HOSA International Leadership
Conference in Nashville, Tennessee on June 21-26, 2022. Approximate cost of travel is $7,006.86 and will be
paid using CTE, student activities, and tax credit funds. No school days will be missed. No substitutes are
required.

Josh Ronstadt requests permission to take 1 Canyon del Oro student to SkillsUSA Nationals Competition in
Atlanta, Georgia on June 19-25, 2022. Approximate cost of travel is $5,992.00 and will be paid using CTE,
student activities, and tax credit funds. No school days will be missed. No substitutes are required.

BUDGET CODE
KEY

260.22.362.2190.6892.282.0000 CTE Other Student Support Services, Registration, CDO

850.00.610.2910.6892.282.0000 Student Activities Other Student Support Services, Student Travel, CDO

526.00.410.2790.6519.282.0000 Tax Credit Student Transportation, Student Travel, CDO

260.22.362.2190.6582.282.0000 CTE Other Student Support Services, Staff Travel, CDO
RECOMMENDATION:

It is the recommendation of the administration that the above travel be approved.

INITIATED BY:

g

Matt% Munger Date: May 20, 2022
Associate Superintendent for Secondary Education

Todd A. Jaeger, J.D éﬁperintendent
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AMPHITHEATER PUBLIC SCHOOLS
STAFF TRAVEL/CONFERENCE REQUEST

THIS FORM SHOULD BE USED FOR ALL TRAVEL EXCEPT THAT TRAVEL WITHIN PIMA
COUNTY OR A.1A. SANCTIONED EVENT TRAVEL.

EMPLOYEE(S): Lauren Grusenmeyer SCHOOL: Rillito
Department (opt.):
DATE(S): 11/16/2022-11/18/2022

L e —

ACTIVITY/EVENT: American Speech Language Hearing Association Convention

LOCATION:  New Orleans, LA

ABSENCE: #Days3  Sub Required: [ JYes XINo # of School Days Missed 3

EXPENSES REQUESTED: (OBTAIN RECEIPTS FOR ALL INCURRED EXPENSES)

APPROXIMATE COST BUDGET CODE/DESCRIPTION
(Note: Tax credit contributions are District funds and
require a budget code.)

Registration Covered by program -
Transportation Personally Covering Mode air __
Rental Car NA
Meals NA
Lodging Personally Covering .
Substitutes NA

TOTAL 0

The District will ] (or) will not [X] receive reimbursement from outside sources.

Purpose of travel: I was accepted into an early professionals program through ASHA where I have monthly virtual
calls with a variety of speakers, Part of the program is attending the national conferences for speech and hearing

professoinals,

Outcomes and academic benefits to students and staff: To gain recent information on audiology for a school based

application and up to date research from national providors and researchers. To gain opprotunities to join
educational specific audiology groups. This will help gain resources that can be used in the future. Additionally,
attending the conference I will be able to officially finish out the program the year program I have joined to gian
more information about the field.

The travel is necessary/for the implementation of the project funding the travel.

Submitted by: /’Z//.’/(/{/L 67 Y (f/ 18/ 22
ignatyre . Date
Yizl2 2

4
N

PrincipalfSuperviSor " Dgte
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AMPHITHEATER PUBLIC SCHOOLS
STAFF/STUDENT TRAVEL REQUEST

Attach supporting documentation as needed

ORIGINAL SUBMISSION
THIS FORM SHOULD BE USED FOR ALL TRAVEL EXCEPT THAT TRAVEL WITHIN PIMA
COUNTY OR A.1A. SANCTIONED EVENT TRAVEL

SCHOOL: CDO
ESTIMATED NUMBER OF STUDENTS: 2

NAME OF SCHOOL GROUP/CLUB/ENTITY: CDO Sports Medicine HOSA

STAFF ADVISOR(S)/CHAPERONES: Sandy Walden

ABSENCE: #Days 6 Sub Required: [ | Yes  [X] No # of School Days Missed 0

ACTIVITY / EVENT / PURPOSE OF TRAVEL: HOSA International Leadership Conference

DESTINATION OF TRAVEL: Gaylord Opryland Resort and Convention Center, 2800 Opryland Dr.
Nashville, TN. 37214

DATES OF TRAVEL: 06/21/22-6/26/2022
ACADEMIC BENEFITS TO STUDENTS: _Students competing in CTSO related to Sports Medlcme

class. Applying material learned in a competitive environment.

PROPOSED METHOD OF TRANSPORTATION:
[] District-owned vehicles

Transportation approval:

X1 Other Flight

Are expenses paid from any of the following accounts? Auxiliary Tax Credits X Club Funds X
Parent Organization

EXPENSES REQUESTED: (OBTAIN RECEIPTS FOR ALL INCURRED EXPENSES)

APPROX. COST BUDGET CODE
$110.00 260.22.362.2190.6892.282.0000
Registration $220.00 850.00.610.2910.6892.282.0000
$1.338.00 260.22.362.2190.6582.282.0000
Transportation $2.555.00
850.00.410.2790.6892.282.0000/526.00.410.2790.6519.282.0000
$408.00 260.22.362.2190.6582.282.0000
Meals 400.00 850.00610.2910.6892.282.0000
$1.686.05 260.22.362.2190.6582.282.0000
Lodging $289.81 850.00.610.2910.6892.282.0000
54
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Substitutes N/A

TOTAL $7,006.86

WILL THE DISTRICT RECEIVE REIMBURSEMENT? No
IF SO, SOURCE & AMOUNTS:

HOW ARE CHAPERONE EXPENSES PAID? CTE

COST TO EACH STUDENT $ 200/meals

HOW IS THIS TRAVEL MADE AVAILABLE TO ALL ELIGIBLE STUDENTS (LOW FAMILY INCOME

PROVISIONS)?

FUNDING SOURCE(S): club funds, tax credit, CTE

FUNDRAISING ACTIVITIES PLANNED (If applicable):
1st aid kit sales, Mod Pizza night

The travel is necessary for the implementation of the project funding the travel.

SUBMITTED BY: %MM @MAM%UL/ gj/l/lL

ignature Date
APPROVED BY: ‘... = ./, 5/ ’//0203
Peincipal/Supervisor Date

sz f/é
/ﬁ)ate Superintendent/Superintendent Date

55

rev. 8/25/17



AMPHITHEATER PUBLIC SCHOOLS
STAFF/STUDENT TRAVEL REQUEST

Attach supporting documentation as needed

ORIGINAL SUBMISSION

THIS FORM SHOULD BE USED FOR ALL TRAVEL EXCEPT THAT TRAVEL WITHIN PIMA

COUNTY OR A.1.A. SANCTIONED EVENT TRAVEL

SCHOOL: CDO

ESTIMATED NUMBER OF STUDENTS: 1

NAME OF SCHOOL GROUP/CLUB/ENTITY: SkillsUSA Construction

STAFF ADVISOR(S)/CHAPERONES: Josh Ronstadt

ABSENCE: # Days 7 Sub Required: [ ] Yes

X No

# of School Days Missed 0

ACTIVITY / EVENT / PURPOSE OF TRAVEL: SkillsUSA Nationals Competition

DESTINATION OF TRAVEL: Hilton Atlanta, 255 Courtland Street NE

Atlanta, GA 30303,

DATES OF TRAVEL: 6/19/22-6/25/22

ACADEMIC BENEFITS TO STUDENTS:
aqainst students from around the country.

Student will use his knowledge and skills to_compete

PROPOSED METHOD OF TRANSPORTATION:

[] District-owned vehicles
Transportation approval:

Other Airline Flights

Are expenses paid from any of the following accounts? Auxiliary Tax Credits x Club Funds x

Parent Organization

EXPENSES REQUESTED: (OBTAIN RECEIPTS FOR ALL INCURRED EXPENSES)

APPROX. COST

400.00
Registration $400.00

$1.000.00
Transportation $1.000.00

$364.00
Meals $200.0

$1.314.00
Lodging $1.314.00

Substitutes N/A

(=]
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BUDGET CODE

260.22.318.2190.6892.282.0000
850.00.610.2190.6892.282.0000

260.22.318.2190.6582.282.0000
526.00.410.2790.6519.282.0000

260.22.318.2190.6582.282.0000

850.00.610.2190.6892.282.0000

260.22.318.2190.6582.282.0000

526.00.610.2190.6892.282.0000
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TOTAL $5,992.00

WILL THE DISTRICT RECEIVE REIMBURSEMENT? No
IF SO, SOURCE & AMOUNTS:

HOW ARE CHAPERONE EXPENSES PAID? CTE

COST TO EACH STUDENT §$ approx. $2500

HOW IS THIS TRAVEL MADE AVAILABLE TO ALL ELIGIBLE STUDENTS (LOW FAMILY INCOME

PROVISIONS)? Tax Credit/Scholarships

FUNDING SOURCE(S):

FUNDRAISING ACTIVITIES PLANNED (If applicable):

The travel is necessary for the implementation of the project funding the travel.

SUBMITTED BY: S_Qi,é\\, \/U\/‘M MM \d/()\/ 5/ I / 22

e Date
; - } | /
APPROVEDBY: __ \_ " S
Prind@a/l/&ép/ér/visor Date

/ﬁaﬁ/@' Superintendent/Superintendent Date
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GOVERNING BOARD AGENDA ITEM
R AMPHITHEATER UNIFIED SCHOOL DISTRICT NO. 10

AMPHITHEATER

DATE OF MEETING: May 24, 2022

TITLE: Determination of Proposed Issues for Consideration for the Arizona School
Boards Association 2023 Political Agenda

BACKGROUND:

On May 10, 2022, the Governing Board considered a request from the Arizona School Boards Association that
it review the ASBA 2022 Political Agenda (attached) and identify the District’s top five (5) priorities and two
(2) additional alternative priorities from it. ASBA wants these priorities submitted as soon as possible so that it
can use them to develop a 2023 Political Agenda.

Board members requested that the matter be considered at the May 24, 2022 meeting. Therefore, this agenda
item is being provided to permit the Board’s discussion and vote to occur at this meeting.

In addition, the below information about the Board’s 2021 ASBA submissions (approved May 2021) and the
Board’s own 2022 legislative priorities (approved January 2022) is provided for the benefit of the Board’s
discussion about the item.

2021 ASBA Submissions

On May 11, 2021, the Governing Board identified the following five (5) priorities for submission to the ASBA:

1. Maximize state funding for nationally and locally competitive salaries to attract, recruit and retain
talented teachers and staff

2. Eliminate unfunded mandates and administrative burdens.

Reform Current year funding to a system that provides districts with appropriate stable annual

budget ability and technical reliability

4. Invest in technology equitably for all students

5. Accelerate full restoration of District Additional Assistance funding and Index for Inflation

W

The two (2) alternative submissions to the ASBA were:

1. Propose new language that would provide for local control and determinations of CARES Act and
related funding uses to best meet local community and district needs

2. Address the need to adjust state funding formula weights to ensure funding is directed to LEA’s
which are actually serving the students

Governing Board’s 2022 Legislative Priorities

On January 25, 2022, the Governing Board identified its own priorities for the current legislative session. After
classifying the importance of addressing the Aggregate Expenditure Limit (AEL) as top priority, the Governing
Board emphasized that the state needs to prioritize applying any salary increases for state employees equally to
school district employees for FY 22-23. Furthermore, the Governing Board identified the following additional
legislative priorities for Amphitheater Public Schools:
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e Provide adequate funding for K-12 Education

e Maintain desegregation funding

e Provide user-friendly and practical reporting requirements and provide funding support for the same
e Protect and support educator due process rights

e Hold school districts harmless from the financial impacts of the COVID-19 pandemic

RECOMMENDATION:

This Item is presented for the Board’s consideration and discussion of proposed Action Agenda Items for
submission to the ASBA Legislation Committee. By motion, the Board will need to state their recommended
top five legislative priorities (and two alternative recommendations) for submission to ASBA.

INITIATED BY:

.
A / Yo /s
/ WL e

Michelle H. Tong, J.D., Date: May 18, 2022

Associate to the Superintendent and General Counsel

Todd A. Jaeger@,@uperintendent
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2022 Political Agenda

Adopted by the ASBA Delegate Assembly | September 11, 2021

The Arizona School Boards Association represents and advocates for the diverse interests of the state's school district
governing boards and the approximately 1 million Arizona children whose education is entrusted to their care. ASBA's
legislative, regulatory and legal advocacy is based on the association’s Political Agenda. A member-developed document, the
Political Agenda is discussed, debated and approved by ASBA membership at the annual Delegate Assembly. Every district
member board has the opportunity to influence the yearly agenda.

2022 Priority Issues

Adequately and Equitably Fund District Schools to
at Least the National Median per Pupil Funding

Improve Outcomes Require Public Accountability for
for All Students Taxpayer Dollars Spent on Education

Adequately and Equitably Fund

District Schools to at Least the
National Median Per Pupil Funding

» Maximize state funding for nationally and locally competitive « Eliminate unfunded mandates and administrative burdens.
salaries to attract, recruit, and retain talented teachers and staff, « Return desegregation funding to a primary tax levy.

including support for the AZ teacher’s academy and efforts to « Conduct an exceptional student services cost study to ensure

increase the diversity of the teaching workforce, and for difficult to students, including in rural or remote areas, receive adequate

fill positions. funding for the actual cost of their services, including early

» Revise the School Finance formula to: intervention.

o Provide a stable, dedicated revenue source less reliant on the » Adequately fund the cost of student transportation including
general fund or annual legislative appropriation. adequate maintenance of school bus routes for rural schools.

o Provide dedicated school capital funding consistent with the « Provide funding for preschool programs in the K-12 funding formula.
constitutional requirement of a general and uniform public « Reform current year funding to a system that provides districts
school system. with appropriate stable annual budgeting ability and technical

o Ensure the formula addresses the unique financial needs of reliability.
schools serving students in poverty and in rural & remote schools. = Prorate funding over the entire school year among all public

o Fund distance learning at 100% schools that a student has attended during the year.

- Fully fund full-day kindergarten and include kindergarten students « Provide funding to individual districts to implement locally directed
in the override calculations. school safety programs as well as student mental health and
- Advocate to preserve and protect the voters’ original intent of Prop wellbeing initiatives.

301. Protect voters' intent in funding K-12 education and oppose « Equitably invest in technology and reliable internet access for all

legislation that attempts to supplant or divert additional students.

voter-approved funding streams, such as Prop. 301 and Prop. 208. « Provide funding for districts to implement research-based

« Index district additional assistance (DAA) funding for inflation. programs to address social emotional learning through mental
- Provide funding for new space before existing schools exceed their health and well-being. Support research-based cultural proficiency
maximum capacity and become overcrowded, and provide and responsiveness training for school staff.

dedicated and flexible ongoing maintenance funding, including « Give all districts the authority and funding to provide affordable

replacement of buildings that have exceeded their useful life. housing options to faculty and staff.

Advocate for capacity standards that reflect the design of
instructional space.
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2022 POLITICAL AGENDA: PRIORITY

ISSUES

Cn
A

DD

Arizona School Boards Association

Preserve and Strengthen

Local Control

Adopted by the ASBA Delegate Assembly | September 11, 2021

« Ensure local control and flexibility in managing funds and
programs when possible, given the Arizona constitutional
requirements of a general and uniform public school system.

« Change "override/budget increase” language to better reflect what
voters are being asked to support.

« Allow school districts greater flexibility in the divestiture or use of
taxpayer-funded assets.

« Oppose legislative intrusion on school site budgeting decisions.

» Maintain exclusive local authority over any measure that would
propose to consolidate and/or unify any number of school districts
into a larger district.

«» Support local board authority for student suspensions and to adopt
open enrollment policies based on capacity.

«» Support policy that eliminates the use of corporal punishment and

“Zero Tolerance” disciplinary policies in Arizona schools.

« Amend current statute to allow school board members to use the

E-Qual system in addition to in-person signatures to appear on
the ballot.

- Oppose any legislation that intends to lessen or curtail the legal

authority of local school boards including their authority to
approve curriculum.,

Improve Outcomes For All Students

= Increase the compulsory attendance age from 16 to 18 years or the
attainment of a high school diploma or GED before the age of 18.

» Continue reforming English Language Learner models of
instruction to increase integration of English Learners and give
schools flexibility and resources to administer them.

« Fully restore 9th grade CTE/CTED eligibility and funding to allow
students to explore career fields and/or certification completion.

« Allow CTEDs to serve students through age 21 regardless of
graduation status.

« Support policy that recognizes, respects, and promotes teaching as
a profession.

« Defend against efforts to chill the free speech rights of school
employees.

Require Public Accountability for

Taxpayer Dollars Spent on Education

« State standardized testing shall not be used for any purpose other

than a year over year measurement of student growth in the
tested subject. Rethink and redefine the role and purpose of
standardized testing and develop meaningful assessments and
other measurable outcomes.

= Support policy that protects school district employees and

students from discrimination based on sexual orientation and
gender identity.

=« Support policy that promotes social-emotional wellness as a

critical component of improving school climate, safety, and
learning for all students and staff.

« Establish financial and academic transparency for all institutions and individuals that accept public funds.

« Repeal any program that gives public funds for private schools, vouchers (Empowerment Scholarship Accounts) and private school
subsidies (Student Tuition Organizations) and prevent any future expansion.

« Require comparative classroom spending audits for school districts and all other institutions that accept public funds and define “classroom

spending” as both instructional spending and student support spending.

« Enforce financial requirements and seek recovery of improperly received and/or expended public funds by charter and

private schools and organizations.

» Oppose any measure that would result in fewer qualified voters from being easily able to vote or register to vote.
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