
NOTICE OF REGULAR
MINIDOKA COUNTY JOINT SCHOOL DISTRICT #331

RUPERT, MINIDOKA COUNTY, IDAHO

NOTICE IS HEREBY GIVEN that a REGULAR of the Board of Trustees of the Minidoka County Joint 
School District is posted for Monday, May 18, 2020 at 7:00 PM to be held at the District Service 
Center, 310 10th Street, Rupert, ID 83350 at which meeting the following business will be 
conducted:

1. https://us04web.zoom.us/j/77478707447?pwd=NHdOaTljeUIwVEQ2dStNcStsbmx1Zz09
Meeting ID: 774 7870 7447
Password: 985254

2. CALL TO ORDER

3. VISITOR WELCOME & PRAYER 

4. AGENDA APPROVAL (Action Item)

A. Agenda Summary

5. CONSENT AGENDA  (Action Item)

A. Minutes of Previous Meetings

B. Payment of Bills, Payroll & Treasurer's Reports, SBF & Activity Reports

C. Disposition of District Property/Fixed Assets (None this Month)

D. Travel Requests (None this Month)

E. Personnel

6. GOOD NEWS 

A. West Minico (Dustin Heath)

B. Retiree Recognition

C. District Classified Employee (Coleen Jones), Teacher (Ranae Chandler) and 
Administrator (Dyann Blood) of the Year 

7. PATRON COMMENTS

8. DISCUSSION ITEMS

A. Administrator/Department/Committee Reports

B. Board Member Training, Updates & Committee Reports
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1. Board & Administrator Newsletter (Vice Chair Stimpson)

C. Budget Review

D. Assistant Coaches

E. Minico Weight Room Building

F. Superintendent Report

9. BUSINESS (Action Items)

A. Calendar Revisions 

B. ISBA Resolution from Blaine County

C. New/Amended/Deleted Policies

1. Policy D286.00 Early High School Graduation (First Reading)

2. Policy D320.00 Attendance (Second Reading)

3. Policy D370.20 Administering of Medication (First Reading)

4. Policy D390.00/D390.00P Student Discipline and Procedure (First 
Reading)

5. Policy D542.40 Classified Salary for Summer & Before/After School 
(First  Reading)

6. Policy D542.60 Employee Tuition Reimbursement (First Reading)

7. Policy D586.00 Grievance Procedure for Certificated Employees (First  
 Reading)

8. Policy D602.10 Superintendent Evaluation (First Reading)

9. Policy D610.00 Chain of Command & Emergency Communications 
(First   Reading)

10. Policy D620.00 Administrative Meetings (First   Reading)

11. Policy D810.40 Vehicle Operations (First   Reading)

12. Policy D830.40 District Safe & Drug Free Advisory Committee (First  
 Reading)

13. Policy D854.00 Emergency Closure Days (First   Reading)

14. Policy D950.00 Safety (First   Reading)
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15. Policy R952.00 Weapons (For Review)

10. ADJOURNMENT

This meeting is called pursuant to Idaho Code 74-206(1).

Notice: Any person needing special accommodations to participate in the above-noticed meeting 
should contact the Minidoka County School District one (1) day prior to the meeting at 310 10th St., 
Rupert, Idaho 83350, Telephone No. (208) 436-4727

________________________________________
Kerri Tibbitts, Board Clerk
Minidoka County Joint School
District No. 331, Rupert, Minidoka, Idaho

Posted:
District Service Center, Rupert
District Website:  www.minidokaschools.org

145



Page 1 of 3 

Minidoka County School District 

Board Meeting Agenda Summary 
May 18, 2020 

 

 

Trustees: If you have questions about any item on this summary prior to the board meeting please share 
them with Dr. Cox so that he can have the appropriate information at the board meeting. 

4. Consent Agenda 

C. Disposition Sheets – There are none this month. 

D.  Travel Requests – There are none this month. 

5. Good News  
A. West Minico – Principal Dustin Heath will share information about what has been happening with 

his staff and students.  
B. Retiree Recognition – We will share the names and years in the district for those staff who are 

retiring from the District this year. 
C. District Classified Employee, Teacher and Administrator of the Year – We will recognize the staff 

who received these awards: Dyann Blood as Administrator of the Year, Renae Chandler as Teacher 
of the Year, and Coleen Jones as Classified Employee of the Year. 

7. Discussion Items  
A. Administrator/Department/Committee Reports – In addition to our standard monthly written 

department reports, Terril Catmull has shared an update on her work with the Elementary Prep 
providers in the District. 

B. Board Member Training and Update Reports – Vice Chair Stimpson will share his insights from the 
Board and Administrator Newsletter.  

C. Budget Review – Dr. Cox and Michelle Deluna will review the current state of our budget and 
whatever savings we may have realized from not occupying our buildings.  

D. Assistant Coaches – With the cuts suggested by the State for next year Dr. Cox has asked the Board 
to reconsider some of the assistant coaching positions that were added last year. 

E. Minico Weight Room Building – A survey was sent out to get the staff’s perception on the need 
and benefits of moving forward with this project. 

F. Superintendent Report – Dr. Cox will present an update on his activities and what’s happening 
throughout the District. He will share the current plans for graduations, summer school offerings 
and current graded as a result of our online teaching. 

10. Business 

A. Calendar Revisions – The Administration team met and felt that some of the half days Professional 
Development days for next year could be used as full days and one half day made a full day for 
student contact. 

B. ISBA Resolution from Blaine County – We received the attached Resolution for the Blaine County 
School Board asking for additional clarification about student discussions in Executive Session. The 
Board has been asked whether they will support the Resolution. 

C. New/Amended/Deleted Policies  

1. Policy D286.00 Early High School Graduation (First Reading) – A Letter of Intent for early 
graduation has been added and additional language clarified. I am recommending this be held 
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Minidoka County School District 

Board Meeting Agenda Summary 
May 18, 2020 

 

 

as a second reading. 
2. Policy D320.00 Attendance (Second Reading) – If there have been no comments on this 

policy I am recommending it be approved as presented. 
3. Policy D370.20/370.20F Administering of Medication (First Reading) – Wording has been 

added to give permission to administer Naloxone in case of an opiate related overdose. I am 
recommending this be held over for a second reading. 

4. Policy D390.00/390.00P Student Discipline and Procedure (First Reading) – This policy and 
procedure has been presented to the Board for discussion and reviewed by administration. I 
am recommending this be held over for a second reading.  

5. Policy 542.40 Classified Salary for Summer & Before/After School (First  Reading) – 
Changes were made to refer to the Classified Salary Schedule. I am recommending it be 
approved as presented.  

6. Policy D542.60 Employee Tuition Reimbursement (First Reading) – There are changes 
made to this policy dealing with federal funds in regards to reimbursement.  I am 
recommending this be held for a second reading. 

7. Policy D586.00 Grievance Procedure for Certificated Employees (First  Reading) – The 
number of days to file a grievance has been changed to match the Master Agreement. I am 
recommending it be approved as presented. 

8. Policy D602.10 Superintendent Evaluation (First Reading) – Wording has been changed to 
match requirements from the State. I am recommending this be held for a second reading. 

9. Policy D610.00 Chain of Command & Emergency Communications (First  Reading)– The old 
policy had the TLC Principal listed which no longer exists. I am recommending it be approved 
as presented. 

10. Policy D620.00 Administrative Meetings (First  Reading)– Some of the wording was deleted 
to include department heads, instead of each department listed. I am recommending it be 
approved as presented. 

11. Policy D810.40 Vehicle Operations (First  Reading) – The original policy stated the 
transportation supervisor assigned vehicles to departments. It has been changed to read the 
Superintendent or designee. I am recommending it be approved as presented. 

12. Policy D830.40 District Safe & Drug Free Advisory Committee (First  Reading) – This has 

been changed to reflect current wording and practice.  I am recommending we approve it as 
presented.  

13. Policy D854.00 Emergency Closure Days (First  Reading) -  New wording came from ISBA 
stating that employees paid with federal funds will be paid the same as other employees 
during an emergency or crisis. Since this is current practice, I am recommending it be 
approved as presented. 

14. Policy D950.00 Safety (First  Reading) – Changes were made to reflect our current 
committee structure and practice. I am recommending it be approved as presented. 

15. Policy R952.00 Weapons – There are no changes to this policy, but has a date later than 
2012. It is for review only. 

11. Adjournment 
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Minidoka County School District 

Board Meeting Agenda Summary 
May 18, 2020 

 

 

Upcoming Events: 
May 20 Mt. Harrison Graduation, 6:00 
May 21 Negotiations, 10:00 
  Minico Graduation, 5:30 
June 4  PRC, 9:00 
  Admin Open House at Dr. Cox’s home 5:00 – 8:00 
June 8  Agenda Review, 3:00 
June 15 Board Meeting, 7:00 
 
 

 

 































































GENERAL FUND MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
SUPPLEMENTAL LEVY/REA 2,250,000$     2,250,000$     -$                 -$                -$                -$                -$                76,055$         1,320,532$    36,370$          19,303$            12,500$         -$                -$                1,464,760$    
TAX PENALTY/INTEREST 10,000$           10,000$           890$                -$                2,933$            42$                  318$               925$               1,411$            942$                1,536$              426$               -$                -$                9,423$            
TUITION 18,200$           13,200$           -$                 -$                -$                 -$                   -$                -$                -$                -$                 
BANK/POOL INTEREST 140,000$        125,000$        41$                  6,038$            12,840$         17,411$         13,957$         12,438$         11,120$         -$                 -$                   -$                -$                -$                73,844$          
OTHER LOCAL REV/GRANTS₁ 70,000$           123,930$        1,500$            1,410$            6,395$            3,528$            6,095$            15,137$         9,545$            11,086$          5,215$              2,566$            -$                -$                62,476$          
SECONDARY ACTIVITY DUTY 20,000$           20,000$           -$                 -$                137$               1,666$            -$                2,142$            1,185$            2,202$             11,184$            176$               -$                -$                18,693$          
ISBA & INSURANCE DIVIDEND -$                 5,000$             -$                5,851$            -$                -$                -$                5,851$            
ERATE 85,000$           370,000$        -$                -$                -$                -$                 
ARTEC REIMB 695,000$        786,000$        5,127$            -$                -$                207,971$       -$                -$                 204,240$         -$                -$                -$                417,337$        
OTHER FEES -$                 -$                 -$                 56$                  384$               798$               280$               504$               98$                  140$                98$                    90$                  -$                -$                2,448$            

STATE:
STATE BASE SUPPORT 19,356,000$  19,233,000$  11,398,253$  -$                -$                4,572,611$    3,257,760$    -$                   -$                -$                -$                19,228,624$  
TRANSPORTATION 1,490,000$     1,552,000$     -$                -$                 
BENEFIT APPORTIONMENT 2,646,000$     2,653,000$     1,273,000$    -$                   -$                -$                -$                1,273,000$    
OTHER STATE PAYMENTS₂ 590,500$        556,000$        -$                 -$                900$               23,918$         -$                -$                -$                16,712$          93,257$            176,132$       -$                -$                310,919$        
TUITION EQUIVALENCY 180,000$        180,000$        0.00 -$                 
LOTTERY/MAINT MATCH 304,000$        321,000$        313,958$       -$                -$                -$                -$                6,968$             320,926$        
PROP TAX REPLACEMENT 120,000$        120,000$        19,213$          19,213$         -$                40,353$         -$                 -$                   19,213$         -$                -$                97,993$          

OTHER:
INDIRECT COSTS TRANSFER 270,000$        270,000$        -$                -$                 
GENERAL FUND 28,244,700$  28,588,130$  21,644$          11,719,714$  28,716$         72,428$         4,593,261$    315,171$       1,384,245$    4,605,178$    334,834$         211,103$       -$                -$                -$              23,286,294$  

ADDITIONAL STATE GRANTS IN GENERAL FUND:-$                 -$                 -$                -$                -$                -$                -$                -$                 -$                   -$                -$                -$                -$                 -$                 -$                 -$                -$                 
STATE SPECIAL FUNDS ³ 923,900$        957,500$        -$                1,350$            3,449$            135,053$       544,515 -$                -$                 166,661$         -$                -$                -$                851,028$        

-$                 -$                 -$                -$                -$                -$                -$                -$                 -$                   -$                -$                -$                -$                 
TOTAL GEN PLUS GRANTS 29,168,600$  29,545,630$  21,644$          11,719,714$  30,066$         75,877$         4,728,314$    859,686$       1,384,245$    4,605,178$    501,495$         211,103$       -$                -$                -$              24,137,322$  
PROJ  CARRYOVER 1,250,000$     1,351,021$     
GRAND TOTAL BUDGET 30,418,600$  30,896,651$  

 BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE JUL/AUG ACCRUAL

SALARIES 17,287,500$  17,022,000$  269,608$        316,571$       1,469,469$    1,476,335$    1,472,446$    1,460,423$    1,473,084$    1,470,255$    1,462,213$      1,352,425$    -$                -$                12,222,828$  
BENEFITS 6,631,700$     6,152,000$     89,098$          336,533$       521,335$       525,327$       525,325$       519,861$       503,394$       501,644$        502,245$         465,015$       -$                -$                4,489,776$    
PURCHASED SERVICES 1,757,000$     1,837,500$     53,607$          98,956$          127,254$       173,067$       164,610$       155,186$       200,125$       187,836$        134,005$         139,832$       84,367$         -$                1,518,845$    
SUPPLIES 1,611,400$     2,034,830$     262,811$        335,431$       275,690$       120,962$       93,374$         122,625$       123,398$       99,032$          63,985$            135,135$       22,842$         -$                1,655,286$    
CAPITAL OUTLAY 150,000$        1,134,500$     42,339$          202,185$       112,035$       38,354$         (722)$              72,177$         29,586$         367,853$        32,999$            12,980$         32,306$         -$                942,092$        
INSURANCE & JUDGEMENTS 181,000$        181,000$        181,885$        -$                0 -$                -$                684$               0 -$                 -$                   -$                -$                -$                182,569$        
TRANSFER PLANT/FS/BOND 2,000,000$     985,000$        -$                220,000$       -$                -$                 -$                   -$                -$                -$                220,000$        
CONTINGENCY 800,000$        1,550,000$     -$                 

30,418,600$  30,896,830$  899,348$        1,289,675$    2,505,784$    2,334,045$    2,475,032$    2,330,955$    2,329,587$    2,626,619$    2,195,447$      2,105,388$    139,515$       -$                -$              21,231,397$  
  

  
JULY/AUG   
ACCRUAL/DEFERRAL

-$                 
21,644$          11,719,714$  30,066$         75,877$         4,728,314$    859,746$       1,384,345$    4,605,178$    501,495$         211,103$       8,491$            -$                24,145,973$  

899,348$        1,289,675$    2,505,784$    2,334,045$    2,475,032$    2,330,955$    2,329,587$    2,626,619$    2,195,447$      2,105,388$    139,515$       -$                -$              21,231,397$  
FUND BALANCE JUNE 30 1,351,021$     473,317$        10,903,356$  8,427,638$    6,169,470$    8,422,752$    6,951,542$    6,006,300$    7,984,858$    6,290,907$      4,396,622$    4,265,598$    4,265,598$    4,265,598$ 

 
₁ Cobra, rebates, restitution, patronage, insurance claims, jury duty, bldg rental,transportation,fingerprinting, matching, NNU,CAP ED, Idaho Lives Grant, Workforce & STEM 4,265,598$             

₂Professional Development, IT funding, Leadership,Strategic Plan Training
₃  LEP/Math &Science/Fast Forward/Literacy/Career Counseling/ISAT/GT/Fuel Up to Play 4,265,598$             

PROJECTED ENDING FUND BALANCE

FALSE

EXPENDITURES:

ACTUAL CASH FLOWS TO DATE:

DEFERED RECEIVABLE

REVENUES



FOOD SERVICE MONTHLY SUMMARY REVISED TO DATE

ESTIMATED THROUGH END OF YEAR

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
INTEREST 10,000$        10,000$        7$                 880$             792$           691$           612$           569$           574$           539$           535$           452$           400$             400$             300$             6,749.41$       
LOCAL LUNCH REVENUE 350,000$      350,000$      (585)$           40,337$        41,625$      51,663$      40,380$      32,608$      39,776$      41,000$      26,372$      313,176.31$   

LOCAL ADULT LUNCH 15,000$        15,000$        946$             1,657$        3,218$        895$           1,339$        1,521$        1,549$        11,124.81$     
OTHER LOCAL 5,000$          5,000$          1,968$        1,968.48$       

FEDERAL:
FEDERAL LUNCH REVENUE 1,210,000$   1,210,000$  36,200$        55,001$      141,537$    150,273$    109,910$    99,098$      113,823$    122,680$    102,000$    90,000$        70,000$       40,000$       1,130,521.16$     

FEDERAL BREAKFAST REV 300,000$      300,000$      12,373$      40,061$      43,542$      32,691$      27,396$      30,766$      34,188$      221,016.30$   
OTHER FEDERAL/FF&V 5,000$          5,000$          1,513$        23,488$      6,664$        2,847$        11,083$      14,118$      59,713.73$     
INTERFUND MATCH 40,000$        40,000$        40,000$       40,000.00$     

TOTAL FOOD SERVICE REV 1,935,000$   1,935,000$  (579)$           78,363$        111,447$    238,683$    259,190$    183,780$    173,180$    198,760$    197,893$    102,452$    90,400$        110,400$     40,300$       1,784,270$     
FUND BALANCE FORWARD -$               
 1,935,000$   1,935,000$  

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS
SALARIES 632,200$      632,200$      17,088$       16,427$        54,038$      53,587$      53,318$      52,443$      53,669$      53,703$      51,845$      52,000$      52,000$        52,000$       80,000$       642,117.51$   
BENEFITS 425,800$      425,800$      4,511$         40,239$        32,298$      32,006$      32,192$      31,755$      32,522$      30,877$      30,548$      31,000$      31,000$        31,000$       50,000$       409,949.87$   
PURCHASED SERVICES 54,000$        54,000$        57$               3,770$          14,333$      10,505$      6,305$        486$           3,963$        3,339$        14,429$      334$           505$             58,025.88$     

SUPPLIES 823,000$      823,000$      -$             6,073$          90,988$      137,096$    121,623$    100,423$    99,563$      109,224$    89,779$      74,878$      48,793$        20,000$       898,439$        
EQUIPMENT -$              17,700$      8,288$        922$           26,910.02$     
INDIRECT COSTS -$              -$                 

1,935,000$   1,935,000$  21,656$       66,509$        191,656$    233,195$    213,438$    185,109$    189,717$    214,843$    194,889$    159,133$    132,299$      103,000$     130,000$     2,035,442$     

JULY/AUG

ACTUAL CASH FLOWS TO DATE: ACCRUAL/RECEIVABLE
REVENUES   (579)$           78,363$        111,447$    238,683$    259,190$    183,780$    173,180$    198,760$    197,893$    102,452$    90,000$        110,000$     40,300$       1,783,469$     

EXPENSES (21,656)$      (66,509)$       (191,656)$   (233,195)$   (213,474)$   (185,109)$   (189,717)$   (214,843)$   (194,889)$   (159,133)$   (132,299)$     (103,000)$    (130,000)$    (2,035,478)$    
PROJ FUND BALANCE JUNE 30 423,456$      401,221$     413,076$      332,866$    338,355$    384,071$    382,742$    366,205$    350,122$    353,127$    296,446$    254,147$      261,147$     171,447$     

  

REVENUES:

EXPENDITURES:



BOND FUND MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL: -$                  

BOND LEVY TAXES CERTIFIED 1,780,000$   2,047,000$  69,262$       1,202,593$   33,122$       17,678$       11,384$       713,000$      2,047,039$      

BOND PENALTY & FEES 10,000$         10,000$       702$             2,350$         33$              246$              718$             1,088$          789$             1,243$         352$             3,000$          10,521$            

INTEREST 5,000$           10,000$       1,506$         803$            766$            749$              698$             656$             583$             5,000$          10,760$            

BOND PROCEEDS -$                  

STATE: -$                  

BOND EQUALIZATION 252,000$      352,000$     351,516$    351,516$         

OTHER: -$                  

INTERFUND TRANSFERS -$                  

TOTAL BOND REVENUE 2,047,000$   2,419,000$  702$             353,022$    3,153$         799$            995$              70,678$       1,204,338$   34,493$       18,922$       11,735$       -$            -$            721,000$      2,419,836$      

FUND BALANCE FORWARD -$               1,621,000$   

 2,047,000$   4,040,000$   

DEBT SERVICE 2,047,000$   2,047,000$  (1,299,616)$  (506,693)$     -$                -$                (3,000)$            -$                (190,961)$       (42,402)$        (500)$              (500)$            (2,043,672)$     

PROJECTED CASH FLOW 322,086$       168,415$       171,568$       172,367$       170,361$         241,039$       1,254,415$     1,246,507$    1,265,428$    1,276,664$    1,276,164$  1,276,164$  1,997,164$     

projected fund balance

JULY/AUG
ACTUAL CASH FLOWS TO DATE: ACCRUAL/DEFERRAL

-$                  

REVENUES  702$                353,022$       3,153$           799$               995.00$           70,678$          1,204,338$     34,493$          18,922$          11,735$          721,000$     2,419,838$      

EXPENSES (1,299,616)$  (506,693)$     -$                -$                (3,000)$            -$                (190,961)$       (42,402)$        (500)$              (500)$            (2,043,672)$     

PROJ FUND BALANCE JUNE 30 1,621,146$   322,232$       168,561$       171,714$       172,513$       170,508$         241,186$       1,254,563$     1,246,654$    1,265,576$    1,276,812$    1,276,312$  1,276,312$  1,997,312$   
 

REVENUES:

EXPENDITURES:



PLANT FACILITIES MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE ACTUAL TOTAL

LOCAL: -$               

FIXED ASSETTS PROCEEDS 30,000$        94$              6,828$        220$           (86)$            2,472$        120$            30,000$       39,649$         
OTHER REIMBURSEMENTS 7,000$          -$               

STATE: -$               

BUS DEPRECIATION TRANS 245,000$       245,000$      245,000$     245,000$       

OTHER: -$               

SUPPLEMENTAL TRANSFER 1,515,000$    500,000$      500,000$     500,000$       
TOTAL PLANT REVENUE 1,760,000$    782,000$      -$            94$              -$              6,828$        -$             220$           (86)$            2,472$        -$             120$            -$             775,000$     -$             784,649$       
FUND BALANCE FORWARD -$                405,000$       
 1,760,000$    1,187,000$    

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS ACTUAL TOTAL

SCHOOL BLDG IMPROVE 650,000$       30,000$        5,882$        30,000$       35,882$         
SCHOOL BLDG EQUIPMENT 110,000$       145,000$      42,386$        99,964$     142,350$       
SITE IMPROVEMENT 455,000$       197,000$      197,101$    1,810$        198,911$       
OTHER BLDG IMPROVE -$                29,000$        28,730$        28,730$         
OTHER EQUIPMENT 25,000$         234,000$      45,555$        59,830$      121,995$         227,380$       
VEHICLE -$                25,000$        24,582.00$      24,582$         
SITE ACQUISTION 205,000$       210,000$      209,784$    209,784$       

BUS LEASE 315,000$       317,000$      183,261$    133,913$    317,174$       
1,760,000$    1,187,000$   183,261$    546,681$    116,671$      -$            59,830$      -$            99,964$     121,995$    24,582$      1,810$        -$             30,000$       -$             1,184,794$    

ACTUAL CASH FLOWS TO DATE:
REVENUES  94$              6,828$        220.00$      86$             2,472$        120$            775,000$     784,821$       
EXPENSES (183,261)$   (546,681)$   (116,671)$    -$            (59,830)$     (99,964)$    (121,995)$   (24,582)$     (1,810)$       (30,000)$      (1,184,794)$   

FUND BALANCE JUNE 30 404,624$       221,363$    (325,223)$   (441,894)$    (435,066)$  (494,896)$   (494,676)$   (594,554)$  (714,077)$   (738,659)$   (740,349)$   (740,349)$   4,651$          4,651$                 

projected fund balance

4,651$                  
  

REVENUES:

EXPENSES:



STATE AND FEDERAL GRANTS STATE.FED GRANTS

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
LOCAL FEES 9,000$          10,000$        -$                
STATE: -$                

STATE REVENUES 1,485,000$   1,630,000$  13,141$      154,860$    48,394$      31,439$      646,285$      145,671$    2,159$        1,041,948$       

FEDERAL:
FEDERAL REVENUE 2,433,000$   3,334,275$  83,352$        18,570$      17,934$      144,909$    158,508$    776,967$    170,062$    1,370,303$    

-$                
INTERFUND TRANSFERS 178,000$      141,000$      -$                
TOTAL FOOD SERVICE REV 4,105,000$   5,115,275$  -$             83,352$        31,710$      17,934$      299,769$    206,902$    31,439$      646,285$      922,638$    172,221$    -$              -$             -$             2,412,251$    
 

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS
SALARIES 1,659,400$   2,387,465$  62,406$       11,478$        134,878$    135,008$    138,535$    137,787$    152,300$    135,899$      134,841$    242,430$    1,285,560$    
BENEFITS 826,100$      990,950$      11,806$       4,515$          64,518$      65,033$      65,123$      65,852$      66,622$      62,995$        60,903$      96,997$      564,364$        
PURCHASED SERVICES 574,500$      700,500$      5,213$         2,252$          46,258$      84,563$      74,374$      10,769$      135,712$    73,091$        79,705$      57,784$      2,144$          571,865$        
SUPPLIES 546,500$      487,710$      3,635$         222,507$      40,452$      20,510$      14,508$      (5,819)$       11,483$      52,863$        13,682$      10,681$      13,745$        398,246$        
EQUIPMENT 50,500$        119,000$      26,623$        627$           14,943$      5,287$        12,142$      46,322$        5,670$        111,613$        
INDIRECT COSTS/TRANSFER 448,000$      429,650$      -$                

4,105,000$   5,115,275$  83,060$       267,375$      286,732$    320,056$    297,827$    220,730$    366,117$    371,169$      294,801$    407,892$    15,889$        -$             -$             2,931,648$    

JULY/AUG

ACTUAL CASH FLOWS TO DATE: ACCRUAL/RECEIVABLE
REVENUES   83,352$        31,710$      17,934$      299,769$    206,902$    31,439$      646,285$      922,638$    172,221$    2,412,251$    
EXPENSES (83,060)$      (267,375)$     (286,732)$   (320,056)$   (297,827)$   (220,730)$   (366,117)$   (371,169)$     (294,801)$   (407,892)$   (15,889)$       (2,931,649)$   

PROJ FUND BALANCE JUNE 30 -$              (83,060)$      (267,083)$     (522,104)$   (824,226)$   (822,285)$   (836,112)$   (1,170,791)$    (895,675)$       (267,837)$   (503,508)$   (519,397)$     (519,397)$    (519,397)$    
  

REVENUES:

EXPENDITURES:



























































April 20, 2020 
Regular Board Meeting   
Personnel Recommendation/Requests for Board Consideration 
 

Certified New Hire(s), 2020-2021 
Albright, Sarah Counselor, West Minico 

Dustin Heath, West Minico Principal, is recommending Sarah Albright for the middle 

school counselor position at West Minico.  Sarah will be graduating this spring with 
her degree in school counseling.  She comes highly recommended from her 

references and will be a great fit for our schools.  Sarah Albright will need to apply 
for an Idaho Teaching Certificate with a School Counselor K-12 endorsement. 

 

 

Certified Change(s), 2020-2021 
Nelson, Connie From: Minico, PE Teacher 0.5 FTE 

 To: Minico, PE Teacher 1.0 FTE 

 

 

Classified New Hire(s), 2020-2021 
Juarez, Marylou Federal Programs, Secretary 

Michele Widmier, School Improvement Director, is recommending Marylou Juarez 
for the Federal Programs Secretary position.  Marylou comes to us from the Cassia 

Headstart with a wealth of experience working with families and connecting them 
to resources in the community.   We are convinced she will be a positive addition 

to the Federal Programs staff and we anticipate that she will be able to provide the 

level of support to staff, students and families that we have come to expect from 
Sylvia.  Start Date: 08/01/2020 VI/B 

 
 

Salary Schedule(s), 2020-2021 
Administrator Salary Schedule (attached) 

 

 

Stipend(s), 2020-2021 
Ashley Johnson, Elementary Student Achievement/Technology Director, is recommending the following individuals 

receive a stipend in the amount of $400 for participating in the Learn. Teach. Change technology cohort.  Participants 
have completed 15 hours of face-to-face instruction provided after regular contract hours, participated in 4 

technology coaching sessions with Brittni Darrington and I, completed all assigned work, and integrated technology 
in their classroom.  Work was completed from October 2019 to March 2020. 

 

Alverson, Wendy Antone, Marley Baker, Lane 
 Barkes, Jaclyn Chandler, Ranae Clarke, Jamie 

 Hansen, Kailee Harris, Patricia Hyde, Taylor-Anne 
 Lee, Stormie Lopez, Vanessa 

 
Dyann Blood, Mt. Harrison Jr. High Principal, is recommending the following individuals receive a stipend in the 

amount of $150 per day for attending the Summit Learning Conference.  The conference will be scheduled for 4 

days and is tentatively being held in June 2020. 
 

 Blood, Dyann Jarvis, Richard Smith, Melody 
 Yore, Mindi 

 

Grant Killoy, East Minico Athletic Director, is recommending adding a 7th Grade Assistant Football Coach to the 
Stipend Salary Schedule for East Minico.  In 2019-2020 he made the recommendation to move his vacant assistant 

track position to a 7th grade assistant football position, this was a one-time change.  He would now like to move that 
position back to track and add a 7th grade assistant football coaching position.  (Attached) 

 
 



April 20, 2020 
Regular Board Meeting   
Personnel Recommendation/Requests for Board Consideration 
 

Resignation(s), 2019-2020 
Bird, Troy Minico, Teacher End of 2019-2020 School Year 
Dietz, Denise West Minico, Teacher End of 2019-2020 School Year 

Killoy, Grant East Minico, Track Coach 04/15/2020 



April 20, 2020 
Regular Board Meeting  Addendum 
Personnel Recommendation/Requests for Board Consideration 
 

Classified Change(s), 2019-2020 
Huerigo, Esmeralda From: District Service Center, Community Relations Specialist;  

8 hours/day, Jul-Jun, 251 days/year; VII/B 

To: District Service Center, Community Relations Specialist;  
8 hours/day, Jul-May 8; 6 hours/day, May 11-Jun, 251 days/year; VII/B  

 Effective: 05/11/2020 
 

 

Teacher of the Year 
Chandler, Ranae 

 
 
Classified of the Year 
Jones, Coleen 

 
 
Administrator of the Year 
Blood, Dyann 
 
 

Stipend(s), 2020-2021 
Dyann Blood, Mt. Harrison Jr. High Principal, is recommending the following individuals receive a stipend for devoting 

extra hours to complete the Summit Onboarding requirements including readings, assignments, quizzes and learning 

logs.  These hours will be completed by the end of May. 
 

 Howard, Cheryl Jarvis, Richard Smith, Melody 
 Yore, Mindi 
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ADMINISTRATORS’ SALARY SCHEDULE 
2019-2020 

The following factors are used in the computation of such salaries: 
 

  
EXPERIENCE FACTOR 

 Years                Exper  
 Exper               Factor 
   0                        .999 
   1                      1.018                       

   2                      1.043 
   3                      1.064 

   4                      1.080 

   5                      1.094 
   6                      1.106 

   7                      1.117 
   8                      1.127 

   9                      1.135 
  10                     1.142 

  11                     1.148 

  12                     1.153 
  13                     1.157 

  14                     1.160  

 
 

 

SIZE FACTOR  

The contract and salary shall be based upon the 

Treasurer’s projected enrollments for budget purposes.  
Based on students per administrator as of October 1st 

of the current year then any salary adjustments 

resulting from such changed term shall be prorated 
over the number of days remaining on the contract. 

 

 
NUMBER OF STUDENTS 

PER ADMINISTRATOR 

        < - 350                .02 
351-499                .03 

500-599    .04 
600-699    .05 

700 -  >               .06 

       

 
 
 
 
 
 

 
Approved 05/20/2019 
 

 
        

Base Factor $279.00 

               

RESPONSIBILITY FACTOR 

Director, Special Services        .20 

Director, School Improvement/Technology .14 

Director, Student Achievement .14 
High School Principal .25 

Alternative High School Principal .20 
Middle School Principal .20 

Elementary School Principal .15 
TLC/Preschool Principal .13  

High School Assistant Principal .15 

Middle School Assistant Principal .14 
Alternative High School Assistant Principal .12 

Alternative Summer School Principal .13  
Migrant Summer School Principal .10  

 

EXTRA CURRICULAR – EXTRA TIME 

   High School Principal        .05 

   Assistant High School Principal        .04 
   Middle School Principal              .03 

   Assistant Middle School Principal        .02  

 

 
 

DAYS EMPLOYED 
Multiply the base by the appropriate combined factors and by the 
number of days employed 
 

Director Special Services   220 days 
Director School Improvement/Technology 220 days  

Director Student Achievement        220 days 

 High School Principal      220 days 
High School Assistant Principal          220 days 

Alternative School Principal       220 days 
Alternative School Assistant Principal    210 days  

Middle School Principal       220 days 
Middle School Assistant Principal       210 days 

Elementary School Principal       210 days 

TLC/Preschool Principal         210 days 
Alternative Summer School Principal         40 days 

Migrant Summer School Principal 16 20 days 
 

EDUCATION FACTOR 

Less than M.A.   -.05 
M.A.    +.00 

M.A. + 10   +.01 

M.A. + 20   +.02 
M.A. + 30   +.03 

6th Year Specialist  +.04 
Doctorate   +.05 



West Minco Middle School
Good News!



We received several positive comments from the parents of our students regarding the 
remote learning we have been doing:

● “Assignments are simple yet able to learn from.” 
● “My child eagerly waits for assignments to come. Having them out by 8:30 is very helpful. Her 

teachers are available for her several times during the week.”
● “Communication is great, teacher respond to emails promptly, homework load is good.”
● “The work is interesting and is achievable in a few hours each day.  The teachers are 

communicating and helping with all assignments that are unclear.  They are also being very 
flexible with turning things in.  The self paced learning is good.”  

● “Communication measures are above and beyond my expectations. Thank you for your 
dedication in keeping my child engaged in learning through this difficult time.”





Old Carpet



New Carpet



We have such kind students and amazing teachers!

https://docs.google.com/file/d/1ahvJhY1OER67Q79YSTdfLZWQ7KTEWwaF/preview


 

 

 

 

2019-2020 Retirements 

 

Patty Egbert, West Minico 29 Years 

Ken Cox, Superintendent 6 years 

Virginia Plocher, Mt. Harrison High 27 years 

Cynthia Allen, Minico 12 years 

Judy Gonzales, Rupert 17 years 

Merrilee May, Mt. Harrison High 17 years 

Teresa Vargas, Heyburn 34 years 

Terril Catmull, Minico 31 years 

Cheryl Fagan, Minico 33 years 

Sylvia Lujan, Federal Programs 30 years 

Kathy Hunter, Minico 35 years 

Vicki Meiners, Rupert 29 years 

Tammy Broadhead, Rupert 33 years 

Jody Galbraith. East Minico 12 years 

Julie Koyle, East Minico 30 years 

Danny Ricketts, Minico 6 years 

Leslie Korth, Rupert 19 years 

 

 



 

 

PATRON COMMENTS FORM 

 

https://www.minidokaschools.org/cms/lib/ID49000027/Centricity/domain/25/100/176.00F_Public_Part

icipation_in_Board_Meetings.pdf 

https://www.minidokaschools.org/cms/lib/ID49000027/Centricity/domain/25/100/176.00F_Public_Participation_in_Board_Meetings.pdf
https://www.minidokaschools.org/cms/lib/ID49000027/Centricity/domain/25/100/176.00F_Public_Participation_in_Board_Meetings.pdf


To: Members of the School Board and Dr. Cox 

From: Terril Catmull 

Re: 2019-2020 Elementary Prep Providers Report 

 

Dear Members of the Board and Dr. Cox, 

 

It is my pleasure to report on the accomplishments and progress of the elementary Library, 

Music, P.E. and Computer programs in our district. 

 

At our first meeting in September, we scheduled our meetings for the year and made sure we 

were all connected through access to Google Drive. We decided to use some of the advice we 

received from our keynote speaker at our back to school meeting, Stacy Taniguchi.  He said, 

“Don’t just endure, make a list and THRIVE!” We made plans and were intentional about setting 

goals. 

 

I am happy to report that we were able to complete all of our scheduled meetings this year.  

see here  At our final meeting on March 2nd, we had no idea what we would be facing at the 

end of this school year. Because of the disruptions of the past weeks, our report is different than 

what we had originally planned. Each team was going to have a video to present at a board 

meeting to show their accomplishments throughout the year. I am attaching the agenda for the 

last meeting so you can get an idea of what our year looked like. see here  

 

I would like you to know that having the opportunity to meet as teams has been a great benefit 

not only for the para-professionals, but for the students and for our district as a whole. As I 

facilitate these meetings, I have the opportunity to watch the interactions of the paras as they 

share ideas and support each other. They are truly dedicated to providing a rich experience to 

each student in our district. The programs and activities they provide are sometimes the most 

fun and enriching part of the week for these children. This scheduled time together makes the 

elementary programs in our district more unified.  

 

Even though I won’t be attending their meetings in the coming year, I hope the opportunity for 

them continues. I have seen much growth in the past three years in these programs. A district 

curriculum for each of these programs was our biggest accomplishment. In addition to that 

important accomplishment, however, is the support and encouragement these professionals 

receive from each other as well as the connection they receive from district office personnel.   

 

I appreciate the opportunity to be a part of this team and leave you with this thought;   

Don’t just survive but, THRIVE in the coming days. 

Sincerely, 

Terril Catmull 

  

 

 

https://docs.google.com/document/d/1DyDnWNKpmypNIsWsRtdxViuuJHvtT1nt31-A9W5bkRI/edit#heading=h.gjdgxs
https://docs.google.com/document/d/1TlPeL5yra7Lif6U_lM6ecxiIVUT6yaK7axngEXezw-E/edit


Minidoka County School District 

Food Service Report 
MAY 2020 

 

I hope all is well with everyone. We have been busy with sack lunch 

grab and go service. We are at this point down to three kitchens 

preparing food. We are still serving at nine sites and three of them are 

mobile sites that go north and east of Rupert. We have been averaging 

about 900 per day. That number will drop with us shutting down five 

sites.  

We served 20,985 lunches for the month of April and five days in 

March. We have been able to keep all of our staff working except for 

the ones that have medical notes. Our reimbursement for April was 

$87,140.21. Compare that to last year with schools being in session and 

we received $183,106.03.  

Our plan right now is to stop serving at these sites on May 2nd. We will 

start our Summer Food Program on June 1st at the parks. At this time, 

we will continue with the grab and go lunches through the end of June. 

The State Child Nutrition Program has asked the USDA for an extension 

of the Covid-19 feeding program to last all summer long. We have had 

good response to the grab and go and for safety we would hope that 

the USDA grants the extension. 

This last month the Cliff Bar Company, out of Twin Falls, donated two 

pallets of bars for us to give away. We also received donations from the 

Title One title and escrow company. They donated snacks that we used 

in the sack lunches. 

Thanks for all you do for us and everyone do your best to stay healthy. 

 

  



COVID-19 FEEDING MARCH & APRIL 2020

PAUL ELE
MT HARR
HIGH

EAST
MINCO

RUPERT LDS
STAKE CNTR

PAUL
HOUSING

METHODIST
CHURCH

WAYSIDE
TRAILER
PARK

HEYBURN
SOCCER PARK

JEHOVAH
WITNESS
CHURCH

MOBILE
ROUTE

NEPTUNE
PARK

J.B.'S
TARILER
PARK TOTAL

4/1/2020 156 113 157
4/2/2020 161 111 163
4/3/2020 158 134 172

MARCH 596 448 658

SUB TOTAL 1071 806 1150 3027
4/6/2020 153 128 176 21
4/7/2020 164 150 207 55
4/8/2020 175 152 186 61
4/9/2020 177 179 202 99

4/10/2020 165 196 200 98
SUB TOTAL 834 805 971 334 2944

4/13/2020 159 164 206 14 50 10 23 8 18 57 99
4/14/2020 187 200 218 28 59 10 27 16 23 79 112
4/15/2020 169 211 188 20 63 10 40 35 20 107 100
4/16/2020 183 224 174 29 68 17 54 47 21 99 119
4/17/2020 232 215 215 18 68 11 62 41 24 117 129

SUB TOTAL 930 1014 1001 109 308 58 206 147 106 459 559 4897
4/20/2020 198 186 209 32 68 10 48 40 27 111 149
4/21/2020 165 195 187 36 70 17 55 44 33 110 159
4/22/2020 200 184 198 44 68 11 62 43 35 123 138
4/23/2020 203 162 224 49 66 18 58 51 35 132 157
4/24/2020 216 170 170 44 68 13 58 59 36 127 140

SUB TOTAL 982 897 988 205 340 69 281 237 166 603 743 5511
4/27/2020 165 171 193 47 60 19 59 51 37 125 154 2
4/28/2020 207 197 196 56 67 18 51 55 44 134 162 2
4/29/2020 217 182 216 60 67 15 56 73 39 136 165 3
4/30/2020 204 157 184 38 70 9 62 51 43 139 145 3

SUB TOTAL 793 707 789 201 264 61 228 230 163 534 626 10 4606



 Minidoka County School District  

Monthly Maintenance Report 
May 12, 2020 

       
 

    Apr. - 144 New Requests                       May –   61 New Requests 

                                    298 Work in Progress                                       284 Work in Progress 

                                     115 Complete                                                    75 Complete 

Maintenance Department Updates 

 

Current Projects: 
 

East 

1. Summer maintenance is at 60%. 
2. Library - Everything has been removed for painting and carpet. 
3. Gym Floor and stage floor are 80% complete. 

West 

1. Summer maintenance is at 80%. 

2. Hollow core and doors in bad condition replaced. 

                                               

3. Preparing for Carpet to be installed. 

  Before                                                                            After 

 

4. Painting is 95% complete. 
5. Gym Floor and stage floor are 80% complete. 

 
 



 Minidoka County School District  

Monthly Maintenance Report 
May 12, 2020 

Mt. Harrison 

1. Summer maintenance is at 60%. 
2. The sprinkler system that has been planned for two years is 100% complete. 

                                                          

Paul   

1. New entryway has been poured.  Waiting on new controls for security. 
 

  
 

2. Summer maintenance is at 50%. 
 

Minico 

1. Custodians are performing Summer maintenance. 
2. #1 and #2 Boiler have been drained.  Repair and maintenance will take place this 

summer. 
3. All wood floors in classrooms, halls and gyms are 100% complete. 

4. Other summer cleaning at about 60%. 
 

Heyburn  

1. Summer maintenance is at 50%. 
2. Sprinkler system is up and running for the season. 
 

 



 Minidoka County School District  

Monthly Maintenance Report 
May 12, 2020 

 

Acequia 

1. Summer maintenance is at 60%. 

2. Estimates are being sought for sprinklers, fertilizer and grass seeding for a possible 2021 

project. 

3. A contractor has been selected to patch, seal and reline the parking lot. 

 

DSC 

1. Summer maintenance is at 80%. 

2. Sidewalk project has been completed in house. 

 

                                                       

Rupert 

1. Summer maintenance is at 55%.  

2. A contractor has been selected to patch, seal and reline the parking lot. 

Work orders that have been completed: 

HVAC – Minico boilers were opened up waiting on estimate for repairs. 

Plumbing –Toilets, sinks, water leaks at Minico. 

Electrical – Video cameras, Exterior lights, and door hardware. 

Carpentry – Doors and carpet at West.  

Grounds – Delivered supplies, cutting grass at all schools, finished cement work at Paul and 

DSC. 

Doors & Locks – West, Minico, Paul and Heyburn 

Reviewing the budget to coordinate summer maintenance and special project. 



Minidoka County School District 

Technology Department 
May 8, 2020 

 

Student Technology  

 Adjustments to internet filtering and restrictions on student devices were made in order 
for staff to deliver instructional materials to students.  

 Troubleshooting and repairing student devices 

District Technology 

 Parents and Students are able to pay for activity cards, athletics, cheerleading, clubs, 
dance, donations, instructional classes, and t-shirts online. If the students are linked 
together to the PowerSchool parent portal, the parent is able to pay for all the items 
together instead of making separate payments for each school. 

 Lunches fees may paid through the NutriKids link in the parent portal of PowerSchool. 

Infrastructure 

 Exchanging equipment at Minico High School in an effort to upgrade the network  

 

Work Orders 

 Work orders are combined with Maintenance.   

February March April 

167 New 

156 Resolved 

269 Incomplete 

144 New 

115 Resolved 

298 Incomplete 

 

 

 On April 5, a new ticketing system, incident IQ was implemented district-wide. This 
system will provide better analytics of technology help desk tickets. This system will also 
be used to record check in/out of student devices as well as repairs.   

 March April 

 12 New 
12 Resolved 
0 Incomplete 

131 New 
116 Resolved 
15 Incomplete 

Upcoming Projects (June) 

 Complete the upgrade of Minico’s network backbone. 

 Begin upgrades to elementary and middle schools network backbone. 



Minidoka County School District 

Transportation’s Report 

May, 2020 Board Report 

  

It has been a busy month. We have been rotating bus drivers while delivering lunches to 

students at different locations and even at their homes.  We have had a few drivers reporting to 

work every day to do some cleaning and sanitizing buses.   

The mechanics have been working front to back on one bus at a time and fixing any 

problems they find and doing a good job as they go.  We have had the mechanics in every day. 

We are looking for ways to cut our budget for the coming year. Hopefully we don’t lose 

any drivers but, only time will tell.  We so far have stayed healthy in our department and take 

every precaution to stay that way. 

Thank you for all your time and support for us and our drivers. We hope that you all stay 

healthy.  

Ryan Edwards 

Transportation Supervisor 
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MCSD Current Budget Overview - May 18, 2020 
 

 

Current year (FY 2019-20) adjustments: 

1% Holdback  

 Reduction of Professional Development revenue by $44,000.  We were able to absorb this because 

there was $50,000 still left in the Professional Development budget due to cancelled Professional 

Development plans. 

 Reduction in Career Counseling revenue by $20,000.  We only had $9,000 left in the budget, so we 

are going to carryforward an $11,000 deficit to the next year and will have to look at how to plan 

for that expense in the new year. 

 Reduction of $90,000 in Instructional Technology.  We only had $15,000 left in this fund, so we had 

to move $75,000 of the Milepost software and FileWave software to technology software in the 

supplemental levy. 

 Reduction of IT staffing by $20,000.  This covers classified salaries, so it will be a reduction to the 

General Fund Fund Balance. 

 Reduction of Curriculum reimbursement by $4000.  This is a reduction of the General Fund Fund 

Balance. 

 The Distribution Factor (discretionary line item) was reduced from $28,416 to $28,090 per unit or a 

$326 reduction per unit.  This is a cost of $66,000.  This will be a reduction in Fund Balance. 

Total cost of 1% hold back to Minidoka Schools equates to $244,000 
 
Additional Reductions 

 There was a loss of enrollment and attendance. It decreased from the first 10 weeks of 4.7 units, 

which equates to about a 90 student loss or a cost of $132,000 from the first 10 weeks. The 

projected best 28 weeks is at 202.6 units. 

 The loss of reduced interest rate is $15,000. 

Increases in Projected Revenue 

 The transportation reimbursement was $60,000 higher than budgeted. 

 A Master Premium revenue ($28,700) was received to cover staff receiving the Master Premium. 

Increases in Expenses over Beginning Budget 

 There was an Increased salary expense of $237,000.  An additional 2.5 teachers were hired and a 

.25 nurse, as well as paying the Master Premium stipends, other stipends, zero period teachers and 

overtime. 

Savings in Expenses over Beginning Budget 

 The substitute savings for last 2.5 months led to a $30,000 savings. 

 The overall benefits savings have resulted in $320,000 reduction in expenses.  These savings are 

primarily due to the PERSI sick leave retirement holiday they gave us for 18 months, and the staff 

members who didn’t take health benefits. 

 The remaining $85,000 in curriculum which we didn’t spend. 

 There is only an estimated $5,000 in utility savings over what was in the beginning budget. 
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MCSD Current Budget Overview - May 18, 2020 
 

 

 Transportation fuel expenses may be less but the overall expenses for overtime and outsourced 

repair has increased, so we do not have a savings over what was currently budgeted. 

C.A.R.E.S Stimulus Funding 
We will receive a reimbursement from the Federal Government of approximately $631,000.  Of that 
amount we have to provide $13,000 of services to St Nicholas.  We will adjust around $600,000 of our 
remaining teacher salary expenses into this new fund from the General fund.  This is allowable expense 
under the CARES formula.   
 
After all of these adjustments we should end with approximately $1,550,000 ending fund balance, which is 
what has been adjusted to the contingency account code currently.  This is up $750,000 from the 
$800,000 beginning budget amount. 
 

Next year’s budget (FY 2020-21) plans: 

5% Holdback 
These are the differences in what the legislation currently passed and what the Governor has held back 
from that legislation and the amount affected to Minidoka Schools different buckets: 

 Salary and Benefit Apportionment and Career Ladder reduction of $388,000 

 Distribution factor (discretionary funding) $133 per unit resulting in a reduction of $276,000 

 Leadership premiums eliminated $256,000 

 Curriculum revenue eliminated, this year $18,000 

 Instruction technology reduction $137,000 

 Professional Development reduction of$35,000  

 IT staffing reduction of $48,000 

Overall state reductions for next year to Minidoka Schools will be $1,158,000. 
 
Other Concerns 

 Interest rates could be even lower.   

 Currently planning 207 units, moving students forward shows we should have from 208 to 209 

units, but with past experience in student growth there is concern. 

 Increase in health benefit costs to the district about $26,000 per every 1% of increase 

 Workers Comp premium increased by $100,000 

 We are ending 2019-20 with $1,550,000 in carry over but only depositing $800,000 into 

contingency, thus using $750,000 to balance the new 2020-21 budget expenses over revenues.   

 The Sick Leave retirement benefit will resume again in FY 2020-21 at a cost to the general fund of 

$250,000. 

 Using line items, pay freezes, fund balance and stimulus funds are only one time fixes.  The main 

issue is ongoing costs of over hiring.  Eventually we will have to use the line items to resume their 

intended expenses and we will not have any remaining fund balance or stimulus money to fill in 

the gap. 
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History of Support Units 
FY First 10 Weeks Best 28 Weeks change  
19-20 207.25 202.6 est -4.65 

18-19 207.32 204.52 -2.8 

17-18 205.24 204.09 -1.15 

16-17 204.68 204.11 -0.57 

15-16 203.65 202.21 -1.44 

14-15 202.29 199.96 -2.33 

13-14 197.83 196.7 -1.13 

*12-13 194.29 192.52 -1.77 

*11-12 198.5 197.2 -1.3 

*10-11 197.6 201.3 3.7 

*09-10 197.9 196.3 -1.6 

*08-09 196.9 197.4 0.5 

*07-08 200.6 200.2 -0.4 

*06-07 204.1 202.6 -1.5 PROTECTED PR YR 

*05 -06  205.5  PROTECTED PR YR 

*04-05  206.6  PROTECTED PR YR 

*03-04  208.6 · PROTECTED PR YR 

*02-03  210.7   

*01-02  215.3  PROTECTED PR YR 

*00 - 01 I 225.8  PROTECTED PR YR 

9 9-00     

98-99 ;. 250.9   
 

Enrollment Recap by Grade 

Grade Level 
18-19 Spring 
Enroll 

19-20 Estimated 
/Budgeted Fall Enroll 

19-20 Actual 
Fall 1st 10 
wks  

Incr from 
Spring 18-19 
to Fall 

Spring 19-20 
Enrollment 

Projected Fall 
2020 

Kindergarten 321 339 334 13 326 333 

1st 331 321 345 14 343 326 

2nd 338 331 329 -9 325 343 

3rd 345 338 330 -15 325 325 

4th 336 345 345 9 346 325 

5th 382 336 337 -45 337 347 

6th 338 382 392 54 390 337 

7th 351 338 350 -1 344 390 

8th 337 351 352 15 358 344 

9th 322 337 344 22 349 359 



Page 4 of 4 

MCSD Current Budget Overview - May 18, 2020 
 

 

10th 295 322 314 19 302 349 

11th 246 287 292 46 274 294 

12th 310 246 264 -46 236 274 

Total 4252 4273 4328 76 4255 4346 

 



Minidoka County School District 

Superintendent’s Report 
May 18, 2020 

Correspondence  

● We received two notices from the City of Heyburn about a hearing to consider some 
zoning changes. I have a more information if anyone is interested. 

Information/Updates 

● Graduation Plans – Mt. Harrison High School is planning on a drive-up graduation at the 
school at 6 pm on Wednesday, May 20 and Minico High School is planning a drive-in 
graduation on the Minico Soccer Filed at 5:30 on Thursday, May 21. 

● Negotiations – We met with the MCEA for the first time on May 13. We had a productive 
session and laid out some concerns and possible changes to the Master Agreement. We 
scheduled another meeting for Thursday May 21 at 10 am. 

● Summer School – We are currently looking at holding our Alternative Summer School from 
June 8 through July 16, and Migrant Summer School from June 1 –26. Both sessions will be 
conducted online. 

● Food Service Lunches – I would like to give a special Thank You to our Food Service staff! 
They have been working every day since Spring Break providing nearly 1000 lunches to 
students each day. 

● Lunch in the Park Program – Each summer we offer lunch to any student up to the age of 
18 at four locations throughout the District. We are still looking for enough food service 
staff to make this possible again this summer starting June 1 through the end of July. 

Meetings/Activities 

● Staff/Building Visits:  
I have been invited to participate in some virtual staff meetings expressing thanks to our 
staff for their ongoing efforts during these difficult times. 

● COVID-19 Meeting Updates:  
In response to the unfolding events of the soft closure, I continued to attend a number of 
virtual meetings at both the Regional and state level. 

District Happenings 

● COVID-19 Response – I recently sent another letter updating staff on our response to this 
ongoing epidemic in our District. We will be collecting devices at all schools this week as 
outlined in the attached document. 

Upcoming Events: 

May 20 Mt. Harrison Graduation, 6:00 
May 21 Negotiations, 10:00 
  Minico Graduation, 5:30 
June 4  PRC, 9:00 
  Admin Open House at Dr. Cox’s home 5:00 – 8:00 
June 8  Agenda Review, 3:00 
June 15 Board Meeting, 7:00 









July
Student 

Days
Contract Days January

Student 

Days

Contract 

Days

S M T W T F S  1-2 New Year's Day, No School  S M T W T F S
4 Independence Day 1 2 3 4 5 6  3 Teacher In-Service, No School 1 2 3 4 0 2

7 8 9 10 11 12 13  6 MHHS 3rd Qtr; MHS 2nd Sem Begins 5 6 7 8 9 10 11 5 5

14 15 16 17 18 19 20 30 PTC 1:30 - 7:30 p.m., Early Dismissal 12 13 14 15 16 17 18 5 5

21 22 23 24 25 26 27 31 PTC 8 a.m. - 12:00 p.m. (half day) 19 20 21 22 23 24 25 5 5

28 29 30 31 26 27 28 29 30 31 4 5

August 0 0 19 22

12-13 Registration Middle/High School
Student 

Days
Contract Days February

Student 

Days

Contract 

Days

13 Registration Elementary S M T W T F S S M T W T F S
14 Registration: Minico New Student 1 2 3 0 0 12 Mt. Harrison PTC 3:00-6:30 p.m. 1 0 0

15 Back to School Meeting 4 5 6 7 8 9 10 0 0 17 Teacher In-Service, No School 2 3 4 5 6 7 8 5 5

14-20 Teachers on Contract 11 12 13 14 15 16 17 0 3 28 Teacher Work Day, No School 9 10 11 12 13 14 15 5 5

19 1/2 PD; 1/2 Work Day 18 19 20 21 22 23 24 3 5 16 17 18 19 20 21 22 4 5

20 Orientation 6th & 9th 25 26 27 28 29 30 31 5 5 23 24 25 26 27 28 29 4 5

21 First Day of School 8 13 18 20

September
Student 

Days
Contract Days March

Student 

Days

Contract 

Days

S M T W T F S S M T W T F S
  2 Labor Day, No School 1 2 3 4 5 6 7 4 4  2 3rd Trimester Begins 1 2 3 4 5 6 7 5 5

18 Mt. Harrison PTC 3:00-6:30 p.m. 8 9 10 11 12 13 14 5 5 12 Mt. Harrison 4th Quarter Begins 8 9 10 11 12 13 14 5 5

15 16 17 18 19 20 21 5 5 23-27 Spring Break, No School 15 16 17 18 19 20 21 5 5

22 23 24 25 26 27 28 5 5 22 23 24 25 26 27 28 0 0

29 30 1 1 29 30 31 2 2

20 20 17 17

October
Student 

Days
Contract Days April

Student 

Days

Contract 

Days

S M T W T F S 29 Mt. Harrison PTC 3:00-6:30 p.m. S M T W T F S
10 PTC 1:30 - 7:30 p.m., Early Dismissal 1 2 3 4 5 4 4 1 2 3 4 3 3

11 PTC 8 a.m.-12:00 p.m. (half day) 6 7 8 9 10 11 12 4 5 5 6 7 8 9 10 11 5 5

21 Mt. Harrison 2nd Quarter Begins 13 14 15 16 17 18 19 5 5 12 13 14 15 16 17 18 5 5

20 21 22 23 24 25 26 5 5 19 20 21 22 23 24 25 5 5

27 28 29 30 31 4 4 26 27 28 29 30 4 4

22 23 22 22

November
Student 

Days
Contract Days May

Student 

Days

Contract 

Days

S M T W T F S 14 Last Day for Preschool S M T W T F S
  1 Teacher In-Service, No School 1 2 0 1 20 Mt. Harrison Graduation 1 2 1 1

15 Teacher Work Day, No School 3 4 5 6 7 8 9 5 5 21 Minico Graduation 3 4 5 6 7 8 9 5 5

18 2nd Trimester Begins 10 11 12 13 14 15 16 4 5 15 Last Day for Kindergarten 10 11 12 13 14 15 16 5 5

20 Mt. Harrison PTC 3:00-6:30 p.m. 17 18 19 20 21 22 23 5 5 15 Last Day of School, Early Dismissal 17 18 19 20 21 22 23 0 0

27-29 Thanksgiving Break, No School 24 25 26 27 28 29 30 2 3 25 Memorial Day 24 25 26 27 28 29 30 0 2

16 19 26 Teacher Work Day 31 11 13

December
Student 

Days
Contract Days June

Student 

Days

Contract 

Days

S M T W T F S S M T W T F S
20 Early Dismissal 1 2 3 4 5 6 7 5 5 1 0 0

23-31 Christmas Break, No School 8 9 10 11 12 13 14 5 5 2 3 4 5 6 7 8 0 0

15 16 17 18 19 20 21 5 5 9 10 11 12 13 14 15 0 0

22 23 24 25 26 27 28 0 1 16 17 18 19 20 21 22 0 0

29 30 31 0 0 23 24 25 26 27 28 29 0 0

. 15 16 30 0 0

Total Student Days/Contract Days 168 185

T1 59

   LEGEND: T2 59

 Holiday T3 50

 No School,  Non Contract Day S1 81

 No School, Staff Development S2 87

 PTC 3:30 - 7:30 p.m., Early Dismissal 1:00 p.m. Q1 41

 PTC 8:00 a.m. - 12:00 p.m., No School Q2 40

 Mt. Harrison PTC Q3 45

 Mt. Harrison Quarter Begins Q4 42

 Teacher Work Day, No School Total 168

 Trimester Begins

 Early Release - School Dismiss 1:00 p.m.

NO Preschool on Fridays

NO Kindergarten and Preschool on early dismissal days

MINIDOKA COUNTY SCHOOL DISTRICT #331

2019-2020 STAFF CALENDAR 

JULY JANUARY

OCTOBER APRIL

AUGUST FEBRUARY

SEPTEMBER MARCH

NOVEMBER MAY

DECEMBER JUNE

5/11/2020   



August January
12-13 Registration, Middle/High School S M T W T F S S M T W T F S

13 Registration, Elementary 1 2 3 1-2  New Year's Day, No School 1 2 3 4

14 Registration, Minco, New Students 4 5 6 7 8 9 10  3 Teacher In-Service, No School 5 6 7 8 9 10 11

20 Orientation 6th & 9th Grade 11 12 13 14 15 16 17  6 MHHS 3rd Qtr; MHS 2nd Sem Begins 12 13 14 15 16 17 18

21 First Day of School 18 19 20 21 22 23 24 30 PTC 1:30 - 7:30 p.m., Early Dismissal 19 20 21 22 23 24 25

25 26 27 28 29 30 31 31 PTC 8:00 a.m.-12:00 p.m., No School 26 27 28 29 30 31

September February
S M T W T F S S M T W T F S

  2 Labor Day, No School 1 2 3 4 5 6 7 12 Mt. Harrison PTC 3:00-6:30 p.m. 1

18 Mt. Harrison PTC 3:00-6:30 p.m. 8 9 10 11 12 13 14 17 Teacher In-Service, No School 2 3 4 5 6 7 8

15 16 17 18 19 20 21 28 Teacher Work Day, No School 9 10 11 12 13 14 15

22 23 24 25 26 27 28 16 17 18 19 20 21 22

29 30 23 24 25 26 27 28 29

October March
S M T W T F S S M T W T F S

10 PTC 1:30-7:30 p.m. Early Release 1 2 3 4 5  2 3rd Trimester Begins 1 2 3 4 5 6 7

11 PTC 8:00 a.m.-12:00 p.m., No School 6 7 8 9 10 11 12 12 Mt. Harrison 4th Quarter Begins 8 9 10 11 12 13 14

21 Mt. Harrison 2nd Quarter Begins 13 14 15 16 17 18 19 23 - 27 Spring Break, No School 15 16 17 18 19 20 21

20 21 22 23 24 25 26 22 23 24 25 26 27 28

27 28 29 30 31 29 30 31

November April
S M T W T F S 29 Mt. Harrison PTC 3:00-6:30 p.m. S M T W T F S

 1 Teacher In-Service, No School 1 2 1 2 3 4

15 Teacher Work Day, No School 3 4 5 6 7 8 9 5 6 7 8 9 10 11

18 2nd Trimester Begins 10 11 12 13 14 15 16 12 13 14 15 16 17 18

20 Mt. Harrison PTC 3:00-6:30 p.m. 17 18 19 20 21 22 23 19 20 21 22 23 24 25

27-29 Thanksgiving Break, No School 24 25 26 27 28 29 30 26 27 28 29 30

December May
S M T W T F S 14 Last day for Preschool S M T W T F S

23-31 Christmas Break, No School 1 2 3 4 5 6 7 15 Last day for Kindergarten 1 2

8 9 10 11 12 13 14 15 Last day of School 3 4 5 6 7 8 9

15 16 17 18 19 20 21 20 Mt. Harrison Graduation 10 11 12 13 14 15 16

22 23 24 25 26 27 28 21 Minico High School Graduation 17 18 19 20 21 22 23

29 30 31 24 25 26 27 28 29 30

31

   LEGEND:

Highlighted Dates Indicate "No School"

Indicates Early Release, 1:00 Dismissal

Approved 06/17/2019

NO Preschool on Fridays

DECEMBER MAY

NO Kindergarten and Preschool on early dismissal days

Changes may occur, pending Legislative actions

 Excessive emergency closures may necessitate a change in the Spring Break

OCTOBER MARCH

NOVEMBER APRIL

   MINIDOKA COUNTY SCHOOL DISTRICT #331

2019-2020 CALENDAR                                         

AUGUST JANUARY

SEPTEMBER FEBRUARY

  



July
Student 

Days

Contract 

Days January
Student 

Days

Contract 

Days

S M T W T F S S M T W T F S
  4 Independence Day 1 2 3 4   1 New Year's Day, No School  1 2 0 1

5 6 7 8 9 10 11  4 2nd Sem/3rd Qtr Begins 3 4 5 6 7 8 9 5 5

12 13 14 15 16 17 18 29 Teacher In-Service, No School 10 11 12 13 14 15 16 5 5

19 20 21 22 23 24 25 17 18 19 20 21 22 23 5 5

26 27 28 29 30 31 24 25 26 27 28 29 30 4 5

August 0 0 31 0 0

19 21

Student 

Days

Contract 

Days February
Student 

Days

Contract 

Days

S M T W T F S S M T W T F S
1 0 0   8 Teacher In-Service, No School 1 2 3 4 5 6 5 5

2 3 4 5 6 7 8 0 0 10 Mt. Harrison PTC 3:00-6:30 p.m. 7 8 9 10 11 12 13 4 5

9 10 11 12 13 14 15 0 2 15 Presidents' Day, No School 14 15 16 17 18 19 20 4 4

16 17 18 19 20 21 22 2 4 21 22 23 24 25 26 27 5 5

23 24 25 26 27 28 29 5 5 28 0 0

30 31 1 1 18 19

8 12

September
Student 

Days

Contract 

Days March
Student 

Days

Contract 

Days

  7 Labor Day, No School S M T W T F S S M T W T F S
14 Teacher In-Service, No School 1 2 3 4 5 4 4 15 Mt. Harrison 4th Quarter Begins 1 2 3 4 5 6 5 5

16 Mt. Harrison PTC 3:00-6:30 p.m. 6 7 8 9 10 11 12 4 4 18 PTC 1:30 - 7:30 p.m., Early Dismissal 7 8 9 10 11 12 13 5 5

13 14 15 16 17 18 19 4 5 19 PTC 8 a.m. - 12:00 p.m. (half day) 14 15 16 17 18 19 20 4 5

20 21 22 23 24 25 26 5 5 22-26 Spring Break, No School 21 22 23 24 25 26 27 0 0

27 28 29 30 3 3 28 29 30 31 3 3

20 21 17 18

October
Student 

Days

Contract 

Days April
Student 

Days

Contract 

Days

S M T W T F S S M T W T F S
 8 PTC 1:30 - 7:30 p.m., Early Dismissal 1 2 3 2 2 1 2 3 2 2

 9 PTC 8 a.m.-12:00 p.m. (half Day) 4 5 6 7 8 9 10 4 5 4 5 6 7 8 9 10 5 5

19 Mt. Harrison 2nd Quarter Begins 11 12 13 14 15 16 17 5 5 11 12 13 14 15 16 17 4 5

18 19 20 21 22 23 24 5 5 18 19 20 21 22 23 24 5 5

25 26 27 28 29 30 31 5 5 28 Mt. Harrison PTC 3:00-6:30 p.m. 25 26 27 28 29 30 5 5

21 22 21 22

November
Student 

Days

Contract 

Days May
Student 

Days

Contract 

Days

S M T W T F S 10 Teacher In-Service, No School S M T W T F S
  9 Teacher In-Service, No School 1 2 3 4 5 6 7 5 5 20 Last Day for Preschool 1 0 0

18 Mt. Harrison PTC 3:00-6:30 p.m. 8 9 10 11 12 13 14 4 5 25 Mt. Harrison Graduation 2 3 4 5 6 7 8 5 5

25-27 Thanksgiving Break, No School 15 16 17 18 19 20 21 5 5 26 Minico Graduation 9 10 11 12 13 14 15 4 5

22 23 24 25 26 27 28 2 3 26 Last Day for Kindergarten 16 17 18 19 20 21 22 5 5

29 30 30 1 1 27 Last Day of School, Early Dismissal 23 24 25 26 27 28 29 4 5

17 19 28 Teacher Work Day 30 31 0 1

31 Memorial Day 18 21

December
Student 

Days

Contract 

Days June
Student 

Days

Contract 

Days

S M T W T F S S M T W T F S
17 Early Dismissal 1 2 3 4 5 4 4 1 2 3 4 5 0 0

18 Teacher Work Day, No School 6 7 8 9 10 11 12 5 5 6 7 8 9 10 11 12 0 0

21-31 Christmas Break, No School 13 14 15 16 17 18 19 4 5 13 14 15 16 17 18 19 0 0

20 21 22 23 24 25 26 0 1 20 21 22 23 24 25 26 0 0

27 28 29 30 31 0 0 27 28 29 30 0 0

. 13 15 0 0

Total Student Days/Contract Days 172 190

S1 79

   LEGEND: S2 93

 No School, Holiday Q1 39

 No School,  Non Contract Day Q2 40

 No School, Staff Development Q3 47

 Early Dismissal, School Dismiss 1:00 p.m. Q4 46

 Early Dismissal, PTC 1:30 - 7:30 p.m. Total 172

 No School, PTC 8:00 a.m. - 12:00 p.m.

 No School, Teacher Work Day

 Mt. Harrison PTC

 Mt. Harrison Quarter Begins

 Semester Begins

MINIDOKA COUNTY SCHOOL DISTRICT #331

2020-2021 STAFF CALENDAR 

JULY JANUARY

AUGUST FEBRUARY
10 Registration at East Minico (Acequia, 

Rupert, East, MHJH)

10 Registration: Minico/MHHS New Students

11 Registration at West Minico (Heyburn, 

Paul, West)

11-12 Registration Minico/MHHS

13 Back to School Meeting

13-18 Teachers on Contract

17 1/2 PD; 1/2 Work Day

18 Orientation 6th & 9th

20 First Day of School

SEPTEMBER MARCH

NO Preschool on Fridays

DECEMBER JUNE

NO Kindergarten and Preschool on early dismissal days

OCTOBER APRIL

13 Teacher In-Service, No School (PK-10)

      Kindergarten Registration

      11th Grade - SAT Testing

      12th Grade - Senior Project Presentation

NOVEMBER MAY



 

May 6st, 2020 

To:   Minidoka School District #331 Board of Trustees  

From:   Kelly Green, Blaine County School District Board Vice Chair  

Subject:  Consideration of ISBA Resolution, Allowing for Decisions Regarding Student Hearings in Executive 

Session 

Background   

Each year ISBA requests resolutions from its membership to help direct ISBA’s Legislative platform. 

Information  

Blaine County School District saw need to change the code regarding student decisions in executive session. The purpose 

of this resolution is to direct ISBA to work with our legislators to add language to code allowing for decisions regarding 

student enrollment or attendance to be made in executive session. The BCSD Board of Trustees would appreciate your 

consideration of supporting this resolution for the upcoming ISBA Business Session.  

 

 



Allowing for Decisions Regarding Student Hearings in Executive Session 

WHEREAS, Section 74-206 (b), Idaho Code, allows a governing body of a public agency to go into 
Executive Session to “hear complaints or charges brought against, a…public school student;” and 

WHEREAS, School Boards have the duty to protect the health and morals of students; and 

WHEREAS, School Boards also have the duty to prescribe rules for the disciplining of unruly or 
insubordinate pupils; and 

WHEREAS, School Boards may deny enrollment or attendance to any of its schools by expulsion; and 

WHEREAS, Idaho statute does not allow for decisions regarding students to be made in closed executive 
session, and 

WHEREAS, a decision made and findings discussed in open session can be considered a violation of a 
student’s FERPA rights. 

NOW, THEREFORE BE IT RESOLVED, the Idaho School Boards Association work to add language to Idaho 
Code 33-205 to allow for decisions regarding student enrollment or attendance to be made in executive 
session. 

Statement of Purpose 

Idaho School Boards often have to make decisions to deny enrollment to students by expulsion. They 
are required by law to make the decision regarding students in open session. Often the student and any 
guardians present leave the open session to avoid the shame of the decision, leaving no opportunity for 
the board to explain findings or provisions of the expulsion. Student’s privacy and FERPA rights are at 
risk when opening the meeting to the public for the decision or explanation to be made, as members of 
the public are allowed to be present for such decisions and discussion. This change to statute would 
allow School Boards to make and discuss their decision regarding enrollment with students and their 
guardians in executive session to ensure understanding, give greater privacy, and avoid public 
demoralization. 



 

POLICY TITLE: 
 

 

Early High School Graduation 
 
Minidoka County Joint School District # 331 

 

POLICY NO:  
286.00 

PAGE 1 of 1 

 

 
 

SECTION 200: INSTRUCTION 

 

It is the policy of the Minidoka County Joint School District No. 331 to grant early high school 

graduation.  Criteria for early graduation will conform to all state and district regulations. 

Provisions: 

 

The following provisions are for implementation of this policy:  

1. 1. Each student will complete the number of credits required by the state and school 

district.  

 2 Each student wishing to graduate early must submit a Letter of Intent for Early High 

School Graduation by no later than the last day of their sophomore year.   

1. 3 The Letter of Intent must identify the reason for the request, anticipated date of 

graduation, and include a parent or guardian approval signature. 

 A copy of the approved form will be sent to the Superintendent for informational purposes. 

2. 2. The student must have both an endorsement and approval of the 

Superintendent and local  Board.  The student may then petition the State 

Superintendent to graduate early. 

3.2.3. 4 Students  will be allowed to go through graduation exercises by making proper 

 arrangement with the high school principal.  

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
LEGAL REFERENCE:  IDAPA 08.02.01.350 

 
ADOPTED:  Original Adoption Date Unknown 
 
RATIFIED:  August 21, 2006 

 
AMENDED/REVISED:   
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SECTION 300:  STUDENT  

 

The Board of Trustees of the Minidoka County Joint School District #331 is determined that 

students attend school in a manner consistent with society's work place expectations. Students 

should be in attendance whenever school is scheduled. Students who fail to attend are denied the 

opportunity to experience learning opportunities and the effectiveness of the teacher's presentation 

is diminished. Learning is the "job of all students". Each student is expected to reach his/her 

maximum potential in this endeavor. Therefore, students must develop the attitudes and work 

habits to assist them while attending school, as well as in the work place. 

Each school will develop appropriate procedures to implement this policy, as well as to promote 

attendance for academic excellence. 

Definitions: 

Excused absences will include:  

 funerals  

 absence with a doctor’s note  

 court/counseling with note 

 school activities  

 snow/flood/weather conditions 

 voluntary staff excused and sporting events 

Students shall be counted as absent on a period by period basis unless they are excused as listed 

above. 

These absences will NOTnot count againsttowards the State’s 90% attendance requirement. 

Excused absences are illnesses as verified by parents or a physician as per the school's handbook 

and pre-excused absences and emergencies as approved by the principal or designee. Unexcused 

absences are absences which are not approved as above.  

Parent Confirmed absences are those absences that the parents are aware of and approve. 

However, unless an absence meets the State;s criteria for being Excused (as listed above) the 

absence will still count toward the State’s 90% attendance rule.  

Parents should contact the school prior to a non-illness absence to determine whether the proposed 

absence will be excused. A student's current grades and progress in classes may affect a principal's 

decision in approving or disapproving absences other than for illness or emergencies.  

Unexcused absences (or Parent Confirmed) will may include: 

 illness/sickness without a doctor’s note 

 vacations 

 court/counseling without a note 

 unrelated school activities 
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SECTION 300:  STUDENT  

 

Tardiness  

Every minute of a class is important for effective learning. Students who arrive after the start of 

class will be considered tardy. Tardiness will be dealt with at the building level with consequences 

being outlined in each student handbook. Students who are repeatedly being dismissed early from 

a class may also be considered tardy. 

Credit DenialRequirements 

For the purposes of this policy, whenever a student is not attending present in a class at least 90% 

of the time that school is in session (current grading period attendance not nine absences per 

semester or 4 days per quarter), the credit for that class will be denied. All absences count toward 

the State’s 90% attendance requirement, with the exception of Excused absences as outlines 

aboveexcused by a doctor’s note or appointment confirmation or due to participation in school 

activities or funeral attendance. Parents who wish to appeal the denial of credit may do so. Any 

such appeal must include reasons for each specific absence.  Each school will develop an 

Attendance Committee to handle credit appeals and deal with student attendance issues. 

Students shall be counted as absent on a period by period basis unless they are involved in the 

following: approved school activities, individual and group counseling activities within the 

immediate school setting, involvement in discipline proceedings, special needs conferences, 

special education Individual Education Plan (IEP) Team meetings, standardized tests and health 

related activities within the immediate school setting such as health screening programs and 

emergency first aid. 

A student who is misses more than 20% of an individual class period will be considered absent for 

that period unless for an Excused Absences as outlined above.  

Truancy 

Students who repeatedly violate the attendance regulations established by the Board will be 

considered "habitually truant", and a truancy petition will be filed with the Juvenile Court as per 

Idaho Code 33-206 by the building administrator or their designee.  Three Nine unexcused 

Unexcused or Parent Confirmed absences or attendance below the State’s 90% current 

attendance mark per semesterreporting period will constitute grounds for a habitual truancy 

petition if class time is not made up. The school may also deny promotion to the next grade level 

due to poor attendance. 

Students who are repeatedly being dismissed early from school may also be considered truant, and 

the time missed may need to be made up. 

Make Up Time (Secondary Schools) 

Students may be allowed to mMake up class time may be allowed as outlined in eachper school 

handbooks. Students will be required to attend, at a minimum, 90% of assigned school days. 

Students who miss more than will be allowed to miss 9 days of Parent Confirmed or Unexcused 

absences during the semester at Minico and more than 4 days of Parent Confirmed or Unexcused 

absences per quarter at Mt. Harrison without having will have to make-up time or lose credit for 

that class.  
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SECTION 300:  STUDENT  

 

A letter will be sent home to the students who have exceeded the State’s 90% rule stating the 

number of hours they will be required to make-up. Students who exceed the State’s 90% rules 

will be required to bring the letter back to the school with their parent/guardian’s signature 

acknowledging the need to make up time in order to receive credit.  

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 

LEGAL REFERENCE:  Idaho Code 33-206, 33-506(1) 
ADOPTED:  January 16, 1996 

AMENDED/REVISED:  September 18, 2006; September 21, 2009;  
September 20, 2010; January 17, 2011; May 16, 2011; September 17, 2012; 
February 17, 2014; September 19, 2016 
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SECTION 300:  STUDENT  
 

Medication Authorization Form 
PHYSICIAN SECTION 

 

Student’s Name:  

Diagnosis/Reason For Medication:  

Name Of Medication:  

Type Of Medication (tablet, liquid, capsule, 

inhaler, insulin, injection, etc.): 

 

Dosage:  

Time(s) To Be Taken:  

Specific Directions/Possible Side Effects:  

 

Please check the box below that applies to this student: 

 

□ This student is both capable and responsible for self-administering this medication at school.  

Furthermore, I certify that this student has been instructed in the use and self-administration of the above 

medication.  He/she understands the need for this medication and is able to use this medication 

independently.   

 

□ This student needs assistance of District personnel to administer this medication at school. 

 

Physician Name:______________________________  Telephone Number:_______________ 

Physician Signature:___________________________Date:___________________________ 

 

PARENT/LEGAL GUARDIAN SECTION 

 

Please check the box below that applies to this student: 

 

□ I give permission for my child to self-administer the medication listed above. 

 

□ I request that the above medication be administered to my child by District personnel. 

 

I understand that any change in this prescription will necessitate a new medication authorization form to be 

completed.  I understand that administration of medication will be handled according to Policy # 370.20.  

In accordance with the Family Education Rights and Privacy Act of 1974 (FERPA), I hereby give 

permission for Minidoka County Joint School District # 331 to release to, obtain from or exchange with 

any appropriate person or agency, any confidential, educational, psychological and/or medical information 

or records regarding my child thus permitting District personnel to communicate with my child’s health 

care providers. 

 

Parent/Legal Guardian Name:______________________________  

Date:___________________________ 



 

POLICY TITLE: 
 

 

Administering Medication  
 
Minidoka County Joint School District # 331 

 

POLICY NO:  
370.20 
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District Personnel shall not dispense medication except as set forth in this policy. 

Assistance in Self Administration of Medicines to Students 

Any school employee authorized in writing by the school administrator or school principal: 

1. May assist in the self-administration of any drug that may lawfully be sold over the 

counter without a prescription to a pupil in compliance with the written instructions, if 

the pupil's parent or guardian consents in writing. 

2.  May assist in the self-administration of a prescription drug to a pupil in compliance with 

the written instructions of a practitioner, if the pupil's parent or guardian consents in 

writing. 

Administering Medicines to Students 

No employee except a qualified health care professional may administer a drug or prescription 

drug to a pupil under this policy except in an emergency situation. 

The Board will permit the administration of medication to students in schools in its jurisdiction.  

Pursuant to the written authorization of the student’s licensed health care practitioner as well as 

the written authorization of a parent/guardian: the school nurse (who has received direction as to 

the administration of medication by the student’s licensed health care practitioner) may 

administer medication to any student in the school. 

Where administration of medication is a routine activity for a particular student, the subject shall 

be addressed in a student’s health care plan, Section 504 Plan or IEP, as applicable.  

Diagnosis and treatment of illness and the prescribing of drugs are never the responsibility of a 

school employee and should not be practiced by any school personnel. 

The absence of a school nurse for the administration of medication shall be addressed on a case-

by-case basis considering proper compliance with Idaho law and the medical needs of the 

student. 

Provisions: 

If a student must take medication during the school day, the following provisions will be adhered 

to: 

PRESCRIPTION MEDICATIONS  

1. If a school is being asked to administer medication, the parent/guardian must submit a 

completed district Medication Authorization Form which is available at each school 

office.  The prescribing doctor must sign the completed form. 

2. The medication must be in the original container and brought to the school office by the 

parent/guardian.  Verification of the quantity of medication in the container will be made 

by district personnel in the presence of the parent/guardian and logged on the student’s 

charting record. 
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3. The student’s name, prescription number, doctor and directions must be clearly set forth 

on the container. 

NON-PRESCRIPTION (OVER-THE-COUNTER) MEDICATIONS 

1. If a school is being asked to administer medication, the parent/guardian must submit a 

completed district “Medication Authorization Form” which is available at each school 

office 

2. The medication must be in the original container and brought to the school office. 

ADDITIONAL GUIDELINES 

1. All medications to be administered by District personnel will be stored in a locked 

cabinet. 

2. It is the student’s responsibility to come to the office at the appropriate time to take his or 

her medication, unless the student has a disability and is unable to do so. 

3. No medication that a school is being asked to administer will be dispensed without a 

completed district Medication Authorization Form on file. 

4. Non-prescription medications, such as aspirin or Tylenol, will not be provided to students 

upon request.  Students must supply their own over-the-counter medications. 

Emergency Administration of Medication 

In case of an anaphylactic reaction, the risk of such reaction, or an opiate-related overdose, In 

case of an anaphylactic reaction or the risk of such reaction, a school nurse or delegate may 

administer emergency oral, intranasal, and/or injectable medicationoral and/or injectable 

medication to any student in need thereof on the school grounds, in the school building, or at a 

school function., according to the standing order of the chief medical advisor or the student’s 

private physician. The staff member administering such medication shall be exempt from the 

nurse licensure requirements (I.C. § 54-1401 et seq.). 

 

Anaphylactic Reactions 

In the absence of a school nurse, the administrator or designated staff member exempt from the 

nurse licensure requirements (I.C. § 54-1401 et seq.) who has completed training in 

administration of this medication, may give emergency medication to students orally or by 

injection.  There must be on record a medically diagnosed allergic condition which would 

require prompt treatment to protect the student from serious harm or death.   

Record of the medication administered in an emergency will be entered on an Individual Student 

Medication Record and filed in the student’s cumulative health folder. 

Opiate-Related Overdoses 

In the case of an opiate-related overdose prompt medical assistance will be summoned to the 

scene.  In the absence of a school nurse, the administrator or designated staff member exempt 

from the nurse licensure requirements (I.C. § 54-1401 et seq.) who has completed training in 

administration of this medication, may give emergency medication to students. Staff members 

trained in accordance with the policy shall make every reasonable effort, to include the use of 

Naloxone combined with rescue breaths, to revive the victim of any apparent drug overdose.  
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Self-Monitoring and Treatment of Diabetes 

A student with diabetes, upon written request of the student’s parent or guardian and written 

authorization from the student’s treating physician, shall be permitted by the Board to perform 

blood glucose checks, administer insulin through the insulin delivery system the student uses, 

treat hypoglycemia and hyperglycemia, and otherwise attend to the care and management of the 

student’s diabetes in the classroom and in any area of the school or school grounds, and to 

possess on the student’s person at all times all necessary supplies and equipment to perform 

these monitoring and treatment functions. 

 

Self-Administration of Asthma Medication, Insulin/Diabetic Treatment or Epinephrine 

Auto-Injectors 

Pursuant to Idaho Code covering the self-administration of asthma medication, the following 

shall apply to epinephrine auto-injectors, insulin, or blood glucose monitoring supplies if a 

parent or legal guardian chooses to have his or her child self-medicate: 

1. The parents or guardians of the pupil shall provide to the Board or designee written 

authorization for the self-administration of medication. 

2. The parents or guardians of the pupil shall provide to the Board or designee written 

certification from the physician of the pupil that the pupil has a severe allergic reaction 

(anaphylaxis), asthma, or another potentially life-threatening respiratory illness, or 

diabetes and is capable of, and has been instructed in, the proper method of self-

administration of medication.  In cases where the pupil has severe or life-threatening 

allergies, Policy 370.20 and any related procedures shall be followed.  For students with a 

severe allergic reaction, asthma, or another potentially life-threatening respiratory illness, 

or diabetes the student’s physician or health care provider-supplied information shall 

contain: 

a. The name and purpose of the medicine; 

b. The prescribed dosage; 

c. The time(s) at which or the special circumstances under which medication should be 

administered; 

d. The length of time for which medication is prescribed; 

e. The possible side-effects of the medicine; 

f. Actions to take in the event of an emergency, including if the medication does  

not improve the child’s breathing or allergic reaction;  

g. Contact information for the physician and parent/guardian; and 

h. If applicable, a list of the child’s asthma triggers or allergies. 

3. The school’s administration and appropriate teachers and school personnel are informed 

that the student is self-administering prescribed medication.  Such notification shall be 
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done in a manner so as to best preserve the privacy of the student and the student’s 

medical condition to the extent appropriate. 

For students with severe or life-threatening allergies this information may be provided in the 

student’s Emergency Care Plan. 

Additional Requirements for Self-Administration of Medication 

The Board or Board designee will inform the parents or guardians of the pupil in writing that the 

District and its employees or agents shall incur no liability as a result of any injury arising from 

the self-administration of medication by the pupil, absent any negligence by the District, its 

employees, or its agents, or as a result of providing all relevant information provided pursuant to 

subdivisions of this subsection with the school nurse, absent any negligence by the District, its 

employees, or its agents, or in the absence of such nurse, to the school administrator.  

The parents or guardians of the pupil shall sign a statement acknowledging that the District shall 

incur no liability as a result of any injury arising from the self-administration of medication by 

the pupil and that the parents or guardians shall indemnify and hold harmless the District and its 

employees or agents against any claims arising out of the self-administration of medication by 

the pupil. 

Students who are authorized to carry their own epinephrine auto-injectors or supplies or 

equipment necessary for diabetes monitoring and/or treatment of diabetes may be retested 

periodically to ensure they are still capable of correctly self-administering the medication.   

As used in this section: 

1. "Medication" means an epinephrine auto-injector, a metered dose inhaler, or a dry 

powder inhaler or insulin, insulin delivery system and/or supplies or equipment necessary 

for diabetes monitoring and/or treatment prescribed by a physician and having an 

individual label; 

2. "Self-administration" means a student's use of medication pursuant to prescription or 

written direction from a physician; and 

3. A student who is permitted to self-administer medication pursuant to this section shall be 

permitted to possess and use the prescribed medication at all times. 

Any school employee authorized in writing by the school administrator or principal may assist 

with self-administration of medications provided that only the following acts are used: 

1. Verbal suggestions, prompting, reminding, gesturing, or providing a written guide for 

self-administering medications; 

2. Handing a prefilled, labeled medication holder, labeled unit dose container, syringe, or 

original marked, labeled container from the pharmacy to the student; 

3. Opening the lid of the above container for the student; 

4. Guiding the hand of the student to self-administer the medication; 

5. Holding and assisting the student in drinking fluid to assist in the swallowing of oral 

medications; and/or 
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6. Assisting with removal of a medication from a container for students with a physical 

disability which prevents independence in the act. 

Handling and Storage of Medications 

All medications, including those approved for keeping by students for self-medication, must first 

be delivered by the parent or other responsible adult to the nurse or employee assisting with the 

self-administration of medication.  The nurse or the employee must: 

1. Examine any new medication to ensure that it is properly labeled with dates, name of 

student, medication name, dosage, and physician’s name; 

2. If administration is necessary, must develop a medication administration plan for the 

student before any medication is given by school personnel; 

3. Record on the Student’s Individual Medication Record the date the medication is 

delivered and the amount of medication received; 

4. Store medication requiring refrigeration at 36F - 46F; and 

5. Store prescribed medicinal preparations in a securely locked storage compartment 

excluding those medications approved for self-administration.  Controlled substances will 

be contained in a separate compartment, secured, and locked at all times. 

No more than a forty-five (45) school day supply of a medication for a student will be stored at 

the school.  All medications, prescription and nonprescription will be stored in their original 

containers. 

Access to all stored medication will be limited to persons authorized to administer medications 

or assist in the self-administration of medications.  Each school will maintain a current list of 

those persons authorized by delegation from a licensed nurse to administer medications. 

Disposal of Medication 

School personnel must either return to the parent/guardian or destroy (with permission of the 

parent/guardian) any unused, discontinued, or obsolete medication.  Medicine which is not 

repossessed by the parent/guardian within a seven (7) day period of notification by school 

authorities will be destroyed by the school nurse in the presence of a witness. All non-

prescription medications shall be picked up by the parent/guardian at the end of each school year 

or shall be disposed of properly. 

 

 
♦ ♦ ♦ ♦ ♦ ♦ ♦ 

 
LEGAL REFERENCE:   I. C. § 33-506(1) and §37-2701 et seq The Family   
    Education Rights and Privacy Act of 1974       
    I.C. § 33-520 Policy Governing Medical Inhalers,   
    Epinephrine Auto-Injectors, Insulin and Blood Glucose  
    Monitoring Supplies 
  I.C. § 54-1401 Purpose- License Required-   
  Representation to the Public 
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The Board recognizes the necessity of fair and judicious rules and guidelines to aid in the 

positive conduct of students resulting in the benefit of all students. As described herein, the 

Board authorizes the Principal or designee of any school to detain any student for disciplinary 

reasons or for other conduct disruptive of good order or of the instructional effectiveness of the 

school. This policy applies while a student is on all school district provided transportation and 

time on any campus which includes the regular school day as well as school sponsored activities. 

All students shall submit to the reasonable rules of the District. Refusal to comply with written 

rules and regulations established for the governing of the school shall constitute sufficient cause 

for discipline, suspension, or expulsion. 

Each building principal shall be responsible for overseeing and implementing student discipline 

in their buildings as outlined in their student handbooks and the procedures of this policy. 

Disciplinary action may be taken, as outlined in the procedures of this policy, against any student 

guilty of disobeying directives from staff members or school officials and/or rules and 

regulations governing student conduct, including, but not limited to: 

Conduct: 

a. Incorrigibility.  

b. Cheating, plagiarizing, or otherwise knowingly attempting to commit academic 

dishonesty 

c. Using violence, force, noise, coercion, threats, intimidation, fear, or other comparable 

conduct toward anyone or urging other students to engage in such conduct. 

d. Causing or attempting to cause damage to, or stealing or attempting to steal, school 

property or another person’s property. 

e. Conduct continuously disruptive to the educational environment or to the instructional 

effectiveness of the classroom. 

f. Conduct or presence of a student when the same is detrimental to the health and safety of 

other pupils. 

g. Engaging in any activity that constitutes disorderly conduct, an interference with school 

purposes or an educational function or disruptive to the educational environment. 

h. The forging of any signature, or the making of any false entry, or the inappropriate 

authorization of any document used or intended to be used in connection with the 

operation of the school. 

Attendance: 
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a. Habitual truancy - Any child between the ages of seven (7) and sixteen (16) years who 

has “failed, neglected or refused to place the child in school or knowingly have allowed a 

pupil to become repeatedly absent.”  

b. Unexcused absenteeism; however, the truancy statutes and Policy 320.00 

c. Attendance Board policy will be utilized for chronic and habitual truants Policy 320.00. 

Illegal Substances: 

a. Using, possessing, distributing, purchasing, or selling tobacco, e-cigarettes, vapes, 

alcoholic beverages, illegal or prescription [over-the-counter] drugs or controlled 

substances, look-alike drugs and drug paraphernalia is strictly prohibited on all school 

district property and/or school events. 

b. Students who are under the influence are not permitted to attend school functions and are 

treated as though they had alcohol in their possession. 

c. Assembly or public expression that advocates the use of substances that are illegal to 

minors or otherwise prohibited within this policy. 

Weapons 

a. Using, possessing, controlling, or transferring any object that reasonably could be 

considered or used as a weapon. See Policy 952.00 Possession of Weapons in a School 

Building 

Bullying 

a. Hazing, harassment, intimidation, bullying, or cyber bullying, as defined in Idaho Code 

and Policy 372.00 Hazing, Harassment Intimidation, Bullying, Cyber Bullying. 

Grounds for disciplinary action apply whenever the student’s conduct is reasonably related to 

school or school activities, including, but not limited to: 

a. On, or within sight of, school grounds before, during, or after school hours or at any other 

time when the school is being used by a school group; 

b. Off school grounds at a school-sponsored activity, or event, or any activity or event 

which bears a reasonable relationship to school; 

c. Traveling to and from school or a school activity, function or event in a District 

authorized vehicle; or 

d. Anywhere, including off-campus, if the conduct may reasonably be considered to be a 

threat or an attempted intimidation of a staff member, or an interference with the 

education environment. 

Traditional Disciplinary Measures 

All classroom discipline shall be handled starting at the classroom level, followed by possible 

removal to the principal's office should the behavior persist. 

Traditional disciplinary measures include, but are not limited to: 

a. Loss of student privileges; 
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b. Temporary removal from the classroom;  

c. Clean-up duty; 

d. Loss of bus privileges; 

e. In- school detention or suspension, which may take place during lunchtime, after school 

or on weekends; 

f. Meeting with the student and the student's parents;  

g. Restitution for damages to school property. 

h. Notification to juvenile authorities and/or police; 

i. Detention, including Saturdays;(See Policy 390.10 Student Discipline – Detention) 

j. Suspension ;(See Policy 390.20 Student Discipline – Suspension); and 

k. Expulsion ;(See Policy 390.30 Student Discipline – Expulsion); 

Corporal Punishment  

No person who is employed or engaged by the District may inflict or cause to be inflicted 

corporal punishment on a student.  Corporal punishment does not include, and District personnel 

are permitted to use, reasonable force as needed to maintain safety for other students, school 

personnel, or other persons, or for the purpose of self-defense. 

Alternative Disciplinary Measures 

Alternative disciplinary action is discipline other than traditional detention, suspension or 

expulsion from school that is designed to correct and address the root causes of a student's 

specific misbehavior while retaining the student in class or school, or restorative school practices 

to repair the harm done to relationships and persons from the student's misbehavior.  

Alternative discipline includes, but is not limited to: 

a. Reflective activities, such as requiring the student to write an essay about the student's 

misbehavior; 

b. Mediation when there is mutual conflict between peers, rather than one-way negative 

behavior; 

c. Counseling; 

d. Anger management; 

e. Health counseling or intervention; 

f. Mental health counseling; 

g. Participation in skills building and resolution activities, such as social-emotional 

cognitive skills building, resolution, and restorative conferencing; 

h. Diversion or use of juvenile specialty courts;  

i. Behavioral management plan; 

j. Corrective instruction or other relevant learning or service experience; and 
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k. Community service. 

 

 

Consequences for Harassment, Intimidation, and Bullying 

Students engaging in harassment, intimidation, or bullying will be subject to graduated 

consequences appropriate to the severity of the violation as determined by the Board, school 

administrators, or designated personnel depending upon the level of discipline.  Graduated 

consequences for bullying may include any of the above listed traditional or alternative 

disciplinary measures or a combination thereof in accordance with the nature of the behavior, the 

developmental age of the student, and the student’s history of problem behaviors and 

performance.  However, depending upon the nature of the act, the District reserves the right to 

deviate from the process of graduated consequences to appropriately address the conduct at issue 

and move directly to suspension or expulsion proceedings.  District personnel may also report 

the student’s conduct to the appropriate law enforcement officials. 

Disciplining Students on Individual Education or Section 504 Plans  

The District shall comply with the procedural safeguards enumerated in state and federal law and 

rule when disciplining students with individualized education plans or 504 plans. 

If a student violating this policy is identified as disabled, either under the IDEA or Section 504, a 

determination must be made whether the student’s conduct is related to the disability.  If the 

violation of the policy is due to a disability recognized by the IDEA or Section 504, lawful 

procedures for changes in placement must be followed. 

Any student subject to an expulsion shall be entitled to a hearing before the Board, in accordance 

with Idaho Code and Policy 390.30 Student Discipline - Expulsion. 

Chain of Command   

Each teacher, and any other school personnel when students are under his/her charge, is 

authorized to impose any disciplinary measure, other than suspension, or expulsion, corporal 

punishment or in-school suspension, which is appropriate and in accordance with the policies 

and rules on student discipline.  Teachers may remove students from a classroom for disruptive 

behavior. 

Nondiscrimination 

The District will ensure that student discipline is enforced in a nondiscriminatory manner to 

avoid subjecting similarly situated students to different treatment without a legitimate reason for 

doing so, or when such a reason is merely a pretext for discrimination.  Such discrimination, 

which the District will endeavor to avoid, includes the following: 

a. Adopting discipline rules which treat students differently based on race, color, national 

origin, ancestry, sex, gender identity, sexual orientation, ethnicity, age, language barrier, 

religious beliefs, physical and mental handicap or disability, economic or social 

conditions, or actual or potential marital or parental status or status as a homeless child; 
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b. Adopting any rule with the intention of targeting students based on the personal 

characteristics listed above, rather than for a legitimate purpose, regardless of whether the 

phrasing of the rule appears neutral with regard to students’ personal characteristics; 

c. Enforcing an apparently neutral rule more harshly on the basis of a student’s personal 

characteristics; or 

d. Discipline of any student when it is motivated by intentional discrimination. 

Notification 

A summarized version of this policy shall be provided in writing at the beginning of each school 

year to the school personnel, parents, and students in the District.  Information provided to 

students shall be provided in a manner appropriate to the student's age, grade, and level of 

academic achievement. 

 

LEGAL REFERENCE:  

I.C. § 33-205 Denial of school attendance 
I.C. § 18-917  Hazing 
I.C. § 18-917A Student Harassment – Intimidation- Bullying  

 I.C. § 18-3302D Possession Weapons or Firearms on School Property 
 I.C. § 18-3302I Threatening Violence on School Grounds 
 I.C. § 33-1224 Powers and duties of teachers 
 I.C. § 33-1630  Requirements for Harassment, Intimidation, and   
  Bullying Information and Professional Development 

 20 U.S.C. § 7151 Gun-free requirements  
 20 U.S.C. § 8921, et seq. Gun Free Schools Act 
 29 U.S.C. § 701  Rehabilitation Act of 1973 
 
 IDAPA 08.02.03.109.05 Special Education 
 I.D.A.P.A. 08.02.03.160 Safe Environment and Discipline Office of Civil Rights  
  Dear  Colleague Letter on the Nondiscriminatory   
  Administration of  school Discipline 
 
 
ADOPTED:  May 21, 2018 
 
AMENDED/REVISED:  
 
CROSS REFERENCE:  Policy 342.00 Assault, Battery and Corporal Punishment 
 Policy 342.10 Theft or Destruction of School Property  
 Policy 342.20 Student Drug, Alcohol, and Tobacco Use 
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Violation of Student Discipline Policy 

As described herein, the Board authorizes the pPrincipal or designee of any school to detain any 

student for disciplinary reasons, or for other conduct disruptive of good order or of the 

instructional effectiveness of the school. This policy applies while a student is on all school 

district provided transportation and time on any campusschool property, which includes the 

regular school day as well as school sponsored activities. All minor infractions should be 

handled by staff who have direct supervision of the student at the classroom level before 

advancing to the next step. 

When a student’s behavior impacts the safety of other students or staff, they may be suspended 

or expelled from school. When suspended or expelled, he/she will be excluded from school and 

school activities as per Idaho Code 33-205. Reference Policy #??? s 

Classroom Discipline Plan 

Classroom teachers should develop a classroom level discipline plan that outlines rules and 

consequences for students that aligns with the building level discipline plan. All classroom 

discipline shall be handled starting at the classroom level, followed by possible removal to the 

principal's office should the behavior persist. 

Traditional disciplinary measures include, but are not limited to: 

a. Loss of student privileges, 

b. Temporary removal from the classroom,  

c. Clean-up duty, 

d. Loss of bus privileges, 

e. In- school detention or suspension, which may take place during lunchtime, after school 

or on weekends, 

f. Meeting with the student and the student's parents, 

g. Restitution for damages to school property. 

 

Building Level Discipline Plan 

Building principals shall work with staff to develop a discipline plan that outlines general 

building rules and how student discipline will be handled in the building (responsibilities of 

classroom teacher vs. administrator, parent contact, etc.). The plan should clarify minor 

infractions and outline acceptable consequences. 

Minor Infractions (See Building Discipline Plan) 
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Minor infractions include, but are not limited to the following minor infractions, which is 

typically handled by the classroom teacher. Three minor infractions may constitute a major 

infraction. 

The following is meant to be a guideline for general infractions. If the severity of the first 

infraction warrants it, then second or third offense consequences may be applied. 

a. Incorrigibility 

b. Failure to follow class rules and or directions 

c. Cheating, plagiarism or knowingly attempting to commit academic dishonest 

d. Conduct continuously disruptive to the educational environment or to the instructional 

effectiveness of the classroom. 

e. Engaging in any activity that constitutes disorderly conduct, an interference with school 

purposes or an educational function or disruptive to the educational environment. 

f. Public Display of Affection, the inappropriate showing of affection in halls, classroom or 

on school grounds, will not be tolerated.  

g. Students are expected to follow District Policy 344.00 Standard of Dress unless a student 

uniform is required. 

h. Habitual truancy - Any child between the ages of seven (7) and sixteen (16) years whose 

parent has “failed, neglected or refused to place the child in school or knowingly have 

allowed a pupil to become repeatedly absent.”  

 

Major Infractions 

During a school year the commission of any act, while the student is engaged in any school 

activity or is on school grounds, which violates Policy #390.00 Student Discipline or any written 

discipline policy of the Principal of any school, may be grounds for discipline as outlined in the 

following table.suspension. A second commission of such an act shall be grounds for additional 

suspension and a third commission of such an act may be grounds for expulsion; provided 

however, that  s 

Suspension from school shall be utilized prior to the initiation of expulsion proceedings. 

School personnel will take into consideration the developmental age of students as it relates to 

disciplining incidental behaviors. 

The following is meant to be a guideline for general infractions. If the severity of the first 

infraction warrants it, then second or third offense consequences may be applied. 

 

INFRACTION FIRST OFFENSE SECOND OFFENSE THIRD OFFENSE 

Disrespect 
Vulgar Language 
Bullying/Harassment 

Verbal Warning and/or 
detention (depending 
upon the severity of 

Detention, parents 
called. Suspension for 
up to 3 days or more 

Detention, parents 
called, Suspension for 
up to 5 days or more to 
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offense, suspension may 
occur) 
 

Meeting with principal, 
parents and student.  

be determined after 
meeting with student, 
principal and parents. 
 

Misuse of 
Technology 

Device taken away by 
the principal. Parents 
called.  

Device taken away by 
the principal. Parents 
called. Meeting with the 
principal, parents and 
student to develop a 
plan.  

Device taken away by 
the principal. Parents 
called. Meeting with 
the principal, parents 
and student. Possible 
removal of device 
through the remainder 
of the year.  

Destruction of 
Property 

Suspension for up to 3 
days or more. Meeting 
with principal, parents 
and student. 
Determination of cost 
for restitution. 

Automatic Suspension 
for up to 5 days or 
more. Principal and 
police called (by 
principal). Meeting with 
principal, parents and 
student to determine 
the number of days of 
suspentsion and cost for 
restitution. 
 
 

Suspended pending an 
informal expulsion 
hearing with the 
Superintendent called 
by principal. 
Determination of cost 
for restitution. 
 

INFRACTION FIRST OFFENSE SECOND OFFENSE THIRD OFFENSE 

Fighting/Assault Parents called. 
Suspension for 1 to 3 
days.  

Parents called. 
Suspension for 3 days or 
more.  

Parents called, police 
called by principal. 
Suspension for up to 5 
days or more to be 
determined after 
meeting with student, 
principal and parents.  
 

Drug Use 
Alcohol 
Vaping 

Automatic Suspension 
for up to 3 days or more. 
Parents called. Police 
called (by principal) 
Meeting with principal, 
parents and student to 
determine number of 
days of suspension.  

Automatic Suspension 
for up to 5 days or 
more. Parents and 
police called (by 
principal) Meeting with 
principal, parents and 
students to determine 
number of days of 
suspended. 
 
 
 
 

Parents called. 
Suspended pending an 
informal expulsion 
hearing with the 
Superintendent called 
by principal. Suspended 
for the remainder of 
the year. 
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Threats Against 
Others 

Automatic Suspension 
for up to 3 days or more 
suspension Parents 
called. Police called (by 
principal) Meeting with 
principal, parents to 
determine number of 
days of suspended. 

Automatic Suspension 
for up to 5 days or 
more. Parent called. 
Police called (by 
principal) Meeting with 
principal, parents and 
student to determine 
number of days of 
suspended 

Suspended pending an 
informal expulsion 
hearing with the 
Superintendent called 
by principal. 
Suspended for the 
remainder of the year. 
 

Weapon Automatic Suspension. 
Parents called. Police 
called (by principal) 
Meeting with principal, 
parents. Suspended 
pending an informal 
expulsion hearing with 
the Superintendent 
called by principal. 
Suspended for the 
remainder of the year. 
Informal expulsion 
hearing scheduled. 
 
 

Automatic Suspension. 
Parents called. Police 
called (by principal). 
Informal expulsion 
hearing scheduled. 
Expelled for remainder 
of the year. Suspended 
pending a formal 
expulsion hearing with 
the District Discipline 
Referral Committee 
(DDRC) called by 
Superintendent. 
Suspended for the 
remainder of the year. 
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Wages for summer and before/after school classified employees are paid according to the hourly 

rate corresponding to the job description for the summer and/or before/after school positionDistrict 

Salary Schedule. 

A current district employee, whose position has been reclassified to a job description with a lower 

salary range for summer and/or before/after school, will be allowed steps earned during the 

recently completed school year. 

The pay rate does not change for district employees whose job description for the summer and/or 

before/after school position is the same as their regular school position. 

Hiring for all summer and/or before/after school employees must be pre-approved by the Board. 

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
 
LEGAL REFERENCE:    
 
ADOPTED:  February 9, 2004 
 
AMENDED/REVISED:  April 19, 2004; September 21, 2009  
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It is the policy of the Minidoka County Joint School District #331 to hire and retain a highly 
qualified, fully certified teaching and administrative staff. The Federal government is supporting 
this effort nationwide by providing financial support through Title IIA funds. Some of the Title IIA 
funds are to be used for the express purpose of recruiting and retaining highly qualified staff. The 
Minidoka County Joint School District #331 will may use a portion of their Title IIA funds to 
support staff members in their efforts to become or remain highly qualifiedimprove the quality 
and effectiveness of teachers, principals, and other school leaders.  

Provisions: 

When Title IIA funds are used for tuition reimbursement purposes, Ththe following provisions 

will govern the use of Title-IIAthose funds for tuition reimbursement in the Minidoka County 

Joint School District #331:  

Reimbursement Criteria: 

1. Employees will submit a signed study plan from the college or university with which they 

are working to earn an advanced degree or a Title IIA Professional Development/Education 

Plan (542.60F Employee Tuition Reimbursement Form). Only coursework listed on an 

approved plan will be eligible for reimbursement. 

2.1. Classified employees will onlymay be reimbursed for coursework that leads to a 
teaching degree/certification or special education certification. 

3.2. The District will provide reimbursement only after submission of a printed receipt 
indicating tuition has been paid AND a transcript indicating a grade in the course of a C or 
better. 

4. Employees may receive a maximum of $2500 per year to help with the costs of tuition as 
determined by the District’s Title IIA Tuition Reimbursement Committee.  

5. If the amount of money requested for reimbursement for tuition exceeds the amount 
budgeted for that allocation period, then the money will be pro-rated and distributed 
accordingly among the requests for that allocation period. 

Repayment Criteria: 

1. The District will provide the assistance described above with the understanding that 
employees receiving assistance from Title IIA funds will continue to work in the District 
for at least two years following the last year in which Title IIA assistance was received.  
This requirement is strictly contingent upon the availability of a position within the 
district. THIS REQUIRMENT DOES NOT IN ANY WAY GURARANTEE CONTINUED 
EMPLOYMENT WITH THE DISTRICT. 

2. If the employee voluntarily leaves the District during the first year following the last year 

reimbursement was received, the employee will return to the District the full amount of 

reimbursement you received. If the employee voluntarily leaves after one full year, but 

prior to completing their second year of service in the District, they will return one half of 
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the reimbursement received.  Such payment or payment arrangements shall be made within 

thirty (30) days following their voluntary termination of employment.  

This policy will become effective upon adoption, and will remain in effect as long as the District 
continues to receive Title IIA funds for the purpose of improving the quality and effectiveness of 
teachers, principals, and other school leaders.  

3.1. recruiting and retaining a highly qualified staff.  

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
LEGAL REFERENCE:   
 
ADOPTED:  October 22, 2004 
 
AMENDED/REVISED: February 23, 2015  
 
REFER TO FORM 542.60F 
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It is the Board’s desire that procedures for settling certificated staff grievances be an orderly 

process within which solutions may be pursued.  Further, that the procedures provide prompt and 

equitable resolution at the lowest possible administrative level.  Additionally, it is the Board’s 

desire that each certificated employee be assured an opportunity for orderly presentation and 

review of grievances without fear of reprisal. 

Grievance Definition 

A grievance pursuant to this policy shall be a written allegation of a violation of Board approved 

District policies or a written allegation of violation of the Negotiated Agreement between the 

District and the teachers’ association. 

Grievance Procedure  

The District will first review the Negotiated Agreement for any applicable grievance procedures.  

If such a provision exits, such procedures shall govern the resolution of certificated staff 

grievances. 

A staff member with a grievance is encouraged to first discuss it with their immediate supervisor, 

with the objective of resolving the matter promptly and informally. The staff member may have 

MCEA representation at this meeting and/or a neutral third party (mutually agreed upon by the 

employee and the immediate supervisor) may be invited to be part of this informal discussion. 

The neutral party may make a recommendation to the employee as to whether or not they should 

file a grievance. 

An exception is that complaints of sexual harassment or violation of any other protected status 

should be discussed with the first line administrator that is not involved in the alleged 

harassment. This attempt at informal resolution is not a required component of the grievance 

policy but is suggested in an effort to attempt to resolve disputes informally. 

Level 1 Grievance 

If the grievance is not resolved informally, and the grievant wishes to continue to seek to address 

the grievance, the grievant shall fill the written grievance with their immediate building 

principal.  The written grievance shall state: 

1. The policy of provision of the Negotiated Agreement the employee believes were 

violated; 

2. The alleged date of violation; 

3. The actor involved in the alleged violation; and 

4. The remedy requested by the employee 

The written grievance must be filed with the immediate building principal within ten (10)  fifteen 

(15) working days of the date of the initial event allegedly giving rise to the grievance. 

The immediate building principal or designee of the building principal shall meet with the 

grievant and shall, at the discretion of the principal or designee, conduct whatever additional 

meetings or investigative activities the principal or designee believes are necessary to address the 

grievance. 
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Subsequent to these activities and within a period of ten (10) working days, the principal shall 

provide the grievance with a written response to the grievance of the certificated employee. 

Level 2 Grievance 

If the grievant is not satisfied with the decision of the principal or designee, the individual shall 

have a period of five (5 ten  (10) working days to advance the grievance to the Superintendent by 

submitting a written objection to the decision with the Superintendent. 

If the principal or designee does not provide a written response to the grievance at the conclusion 

of ten (10) working days and no extension of this time period has been agreed to between the 

grievant and principal or designee, the grievance shall be advanced to the Superintendent without 

written response of the principal or designee. 

Upon receipt by the Superintendent, the Superintendent or a designee shall schedule a meeting 

between the parties and the principal.  The parties shall be afforded the opportunity to either 

dispute or concur with the principal’s report.  The Superintendent or designee shall, within a 

period of fifteen (15) working days, decide the matter notifying all the parties in writing of the 

decision.  The decision of the Superintendent or deigned shall be controlling, regardless of 

whether it is in agreement or in disagreement with the decision of the principal. 

Level 3 Grievance 

If the certified employee is not satisfied with the response of the Superintendent or designee, or if 

there is no response by the Superintendent or designee within the time frame provided in the 

Level 2 Grievance paragraph, the certified employee may request a review of the grievance by a 

hearing panel within ten (10) working days from receipt of the response provided in the Level 2 

Grievance paragraph if the certified employee received a written response, or ten (10) working 

days from the date the Superintendent or designee last had to respond if the certified employee 

received no written response. Within ten (10) working days of receipt of an appeal, a panel 

consisting of three (3) persons; one (1) designated by the Superintendent, one (1) designated by 

the certified employee, and one (1) agreed upon by the two (2) appointed members for the 

purpose of reviewing the appeal shall be selected and review the appeal. Within ten (10) working 

days following completion of the review, the panel shall submit its decision in writing to the 

certified employee, the Superintendent, and the Board of Trustees. 

Level 4 Grievance 

The Board is the policy-making body of the District and recommendations by the panel to that 

level must be based solely on whether or not policy and/or this agreement has been followed.  

Upon receipt of a written appeal of the decision of the panel, and assuming the individual alleges 

a failure to follow Board policy and/or this agreement, the matter shall be placed on the agenda 

of the Board for consideration not later than their next regularly scheduled meeting. A decision 

shall be made and reported in writing to all parties within thirty (30) days of that meeting.  The 

decision of the Board will be final. 

All grievance related documents, communications and records dealing with the process of a 

grievance shall be filed separately from personnel files. Grievance documents shall not be 

forwarded to prospective employers. 
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In the case where a person designated to hear a grievance is the subject of the grievance, the 

grievance process will begin at the next highest step and the process shall be modified as needed 

to meet the objectives of Policy 586.00 Grievance Procedure for Certified Employees.  If a 

grievance is directly based on official Board action, the grievance shall be directed to the Clerk 

of the Board.  The grievance may be heard by the Board at the sole discretion of the Board.   

The timelines of the grievance procedure established in this section may be waived or modified 

by mutual agreement. 

 

 

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
 
LEGAL REFERENCE:  Idaho Code § 33-1271 
 
ADOPTED: October 17, 2011  
 
AMENDED/REVISED: December 15, 2014; August 19, 2019; December 16, 2019 
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POLICY TITLE: 
 

 

Superintendent Evaluation 
 
Minidoka County Joint School District # 331 

 

POLICY NO:  
D602.10 

PAGE 1 of 42   

 

DEFINITIONS 
 

The Minidoka County School District Board will conduct a written formal evaluation, at least 

annually, to be completed no later than June 1 of the performance of the Superintendent using 

standards and objectives developed by the Superintendent the Board which are consistent with the 

District’s mission and goal statements. The Board shall include progress towards the targets for 

student outcomes found in the Strategic PlanDistrict Continuous Improvement Plan in the evaluation 

by using relevant data to measure growth. 

A specific time shall be designated for a formal evaluation session. The evaluation should include a 

discussion of strengths and weaknesses in the year immediately preceding the evaluation, as well as 

performance areas needing improvement.  

A portion of the evaluation must include multiple objective measures of student growth in 

achievement as defined in Section 33-1001, of Idaho Code.  

 

For the purposes of this policy, the following definitions apply: 

“Measurable student achievement” means the measurement of student academic achievement or 

growth within a given interval of instruction for those students who have been enrolled in and 

attended eighty percent (80%) of the interval of instruction. Measures and targets shall be chosen at 

the district level or school level in collaboration with the staff member impacted by the measures and 

applicable district staff. Assessment tools that may be used for measuring student achievement and 

growth include: 

1. Idaho standards achievement test; 

2. Student learning objectives; 

3. Formative assessments; 

4. Teacher-constructed assessments of student growth; 

5. Pre- and post-tests; 

6. Performance-based assessments; 

7. Idaho reading indicator; 

8. College entrance exams or preliminary college entrance exams such as PSAT, SAT and ACT; 

9. District-adopted assessment; 

10. End-of-course exams; 

11. Advanced placement exams; and 

12. Career technical exams. 

The board will conduct an annual, written formal evaluation of the work of the superintendent of 
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the district, to be completed no later than June 1. The evaluation will indicate the strengths and 

weaknesses of the superintendent’s job performance in the year immediately preceding the 

evaluation and areas where improvement in the superintendent’s job performance, in view of the 

board of trustees, is called for. 

At least part of the evaluation results must be based on multiple objective measures of growth in 

student achievement (“measurable student achievement”) as defined in this policy [Section 33- 

1001, Idaho Code, Subsection 12]. This portion of the evaluation may be calculated using current 

and/or the immediate past year’s data and may use one (1) or both years’ data. 

Progress toward the goals outlined in the district’s continuous improvement plan will be included 

in the superintendent’s evaluation. 

The Superintendent is also evaluated based on the Idaho Professional Leadership Standards for 

Superintendents and Administrators. As outlined in According to Idaho State Board of Education 

Rule, IDAPA 08., 02.02.121, (items 1-6 listed below), administrator certificates require candidates to 

meet the following competencies: Visionary and Strategic Planning, Instructional Leadership, 

Management and Organizational Leadership, Family and Community Partnerships, Professional and 

Ethical Leadership, and Governance and Legal Leadership.  

The Idaho Professional Leadership Standards for Superintendents and Administrators correlate 

directly with the 2008 Revised Interstate School Leader Licensure Consortium (ISLLC) standards. 

Those standards indicate that a school administrator is an educational leader who promotes the 

success of all students by:  

1. Ffacilitating the development, articulation, implementation, and stewardship of a vision of 

learning that is shared and supported by the school community.  

2. Aadvocating, nurturing, and sustaining a school culture and instructional program conducive 

to student learning and professional growth.  

3. Eensuring management of the organization, operations, and resources for a safe, efficient, and 

effective learning environment.  

4. Ccollaborating with families and community members, and mobilizing community resources.  

5. Aacting with integrity, fairness, and in an ethical manner.  

6. Uunderstanding, responding to, and influencing the larger political, social, economic, legal, 

and cultural context. 

The Superintendent Evaluation Process shall be based on the following phases: 

1. Job Description 

2. Leadership Standards 

3. Progress toward Goals: District, Superintendent and Standards  

4. Significant Achievements and Future Plans 

The Superintendent job description is posted on the District website. Each board member would 

will evaluate the Superintendent on their performance on Pphase 2 and Phase 3, and then the 

numbers would be averaged in the summary portion of the evaluation. Theseis phases can include 
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staff and parent input especially in relation to Standards 1, 2, 4, and 6. A variety of methods to 

garner this input can be used. In addition to the criteria specified above, the board will utilize the 

following accepted standards and criteria to ensure that the Ssuperintendent is fairly and 

consistently evaluated: 

80% of Evaluation Results 

Eighty percent (80%) of the evaluation results will be based on the Idaho Professional 

Leadership Standards accepted standards and criteria belowother input as indicated above. 

20% of Evaluation Results 

Twenty percent (20%) of the evaluation results in the evaluation for all administrators will 

consist of evaluation results based on multiple objective measures of growth in student 

achievement, as determined by the board of trustees and based upon research. 

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 

 
 

 

LEGAL REFERENCE:  Idaho Code 33-320 – Continuous Improvement Plans 
and Training 
33-513 – Professional Personnel 
IDAPA 08.02.02.121 – Local District Evaluation Policy 
School Principal 

 
ADOPTED: October 21, 2019 

 

AMENDED:  
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In the absence of the Superintendent, the Elementary Student Achievement Director will be the 

Superintendent Designee; the next designee will be the Special Education Director; and next the 

Total Learning Center Principal.Federal Programs/School Improvement Director. 

In case of a school district emergency that poses a substantial safety or health risk to students, 

employees or others, the district office staff shall immediately notify appropriate law enforcement, 

fire department, health, the Ddistrict Safety Committee Chair and other authorities.  Within the 

district, principals, district level supervisors, and trustees will be contacted as soon as possible.  The 

Clerk of the Board or designee is responsible to notify authorities and district personnel as outlined 

in this policy.  In the Clerk’s absence, the Treasurer will act as Clerk with the next designee being 

the Human ResourcesPayroll Supervisor.   

The Superintendent or Superintendent Ddesignee shall be the spokesperson to communicate with 

the media in times of emergency unless the Superintendent or Superintendent Ddesignee designates 

delegates this responsibility to another to serve as spokesperson. 

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 

 
 
LEGAL REFERENCE:  §33-513(2) 
 
ADOPTED:  November 15, 2004 
 
AMENDED/REVISED:  December 19, 2005, June 16, 2008; November 18, 2013 
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The Board of Trustees of Minidoka County Joint School District No. 331 feels it is in the best 

interest of the District that the Superintendent will meet on a regular basis with administrative 

and supervisory personnel.  The purpose of administrative meetings is to review and coordinate 

the total educational program. 

Procedures: 

The following procedures will assist in the implementation of this policy:  

1. The Superintendent’s Cabinet will meet quarterly and will consist of the following:  

a. Superintendent  

b. Director of School Improvement Student Achievement Directors 

c. Director of Special Services  

d. Director of Federal Programs School Improvement/Federal Programs Director 

e. Activities Director (Athletic Director) 

f. Information Technology (IT) Director 

g. Elementary Principals 

h. Secondary Principals  

i. Department Heads 

i. Supervisor of Maintenance  

j. Supervisor of Transportation 

k. Supervisor of Food Service  

2. Elementary and secondary principals and assistant principals will meet at least monthly. 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
LEGAL REFERENCE:   
 
ADOPTED:  December 19, 2005 
 
AMENDED/REVISED: October 20, 2014; September 17, 2018 
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Vehicles owned by Minidoka County Joint School District #331 will be used in accordance with 

all State and Federal Laws and Rules and Regulations established by the Idaho Department of 

Education, Minidoka Schools Board of Trustees, the Superintendent (or designee).  Drivers of all 

district owned vehicles shall be properly licensed and shall receive training as determined by the 

administration to be appropriate.  

Provisions:  
The use of all school-owned vehicles shall be restricted to the following uses:  

Transportation of students to/from school  

Transportation of students on field trips  

Transportation and maintenance operations  

Operation by staff in conducting school related duties and/or programs  

All use of district owned vehicles shall be conducted with energy conservation in mind.  Use of 

staff vehicles should be coordinated whenever possible to provide for car-pooling to eliminate 

unnecessary mileage or vehicle wear. 

The Superintendent or designee has primary responsibility for making all vehicle 

assignments.  Vehicles assigned are not to be taken to or kept at an employee's home during off 

hour duty assignments except by administrative direction from the Superintendent.   

All District owned vehicles will require a mileage log to be kept in the vehicle.  This log will be 

completed for each trip by all employees using the vehicle.   

Drivers shall use FMCSA over-the-road hours-of-service trip logs, a trip agenda, or other trip 

documentation validating applicable driving hours on all out-of-District trips. 

All vehicles will be assigned by the Superintendent or designee  transportation supervisor to a 

department, program, or - to individual personnel for the benefit of the school district and may be 

reassigned, used in car pools, or such other arrangements made as deemed most beneficial. 

Vehicle purchases shall be on the basis of economy and efficiency toward accomplishing the 

assigned purpose. 

All staff members who drive vehicles shall may be required to take training courses as deemed 

appropriate by the Transportation Supervisor.    The Transportation Supervisor or designee may 

on an annual basis obtain a copy of the driving history of each staff member who will drive 

district vehicles which will be maintained in the staff member’s personnel file. 

Any staff member involved in any traffic accident while operating a district owned vehicle, 

whether on or off a public roadway, will report that accident immediately to the local Law 

Enforcement Agency, the Transportation Supervisor, and to the staff member’s immediate 

supervisor.  No vehicle is to be removed from the scene of an accident until directions to do so 

are issued by a Law Enforcement Officer, the Transportation Supervisor or District designee. 

Any district employee who drives district vehicles and who receives a moving traffic citation 

while operating any type of a vehicle whether personally or district owned shall at the first 

available opportunity make immediate disclosure of the facts to the Transportationhis/her  

Supervisor.  
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Any staff member who receives a moving traffic citation while operating a district owned vehicle 

will be subject to the following procedures: 

1. The staff member will notify the Transportation Supervisorhis/her supervisor at the first 

available opportunity.  The Transportation - Supervisor will then gather the facts 

pertaining to each separate incident, and notify the Superintendent or designee.   

2. The Superintendent or designee will then review the information and make a 

determination whether the employee should remain on the job pending the appearance in 

court by the staff member.  

3. Upon being found guilty of the charge or voluntarily entering a guilty plea to the charge, 

further disciplinary action may be taken, including termination. 

The district reserves the right to review the complete driving history of an employee in 

determining disciplinary actions. 

  

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
LEGAL REFERENCE:   Idaho Code  §33-1501 
        §33-1506 
       §33-1508 

    FMCSA:   § 395.5: Maximum driving time for  
       passenger-carrying vehicles  
 
ADOPTED:  April 15, 1997 

 
AMENDED/REVISED: December 16, 2013; May 18, 2015  
 

 

  

 



 

POLICY TITLE: 
 

 

District Safe & Drug-Free Advisory ty 
Committee 
Minidoka County Joint School District # 331 

 

POLICY NO:  
830.40 

PAGE 1 of 1 

 

 

SECTION 800: NON-INSTRUCTIONAL 

 

 The Board of Trustees of Minidoka County Joint School District No. 331 shall appoint a 

committee of community members which will function as the district Safety and Drug-Free 

Advisory  Ccommittee. Consideration should be given to ethnographic representation of the 

community and the committee make up should reflect appropriate ethnic representation 

appointments.  

Provisions: 

 The following provisions will be used for implementation. 

1. The board shall appoint no fewer than ten individuals to serve on the committee. 

2. The membership of the committee will perform its duties under the provisions of the state 

Safe and Drug Free Handbook, and the recommendations and advice of the state and 

district Substance AbuseSafety and Drug-Free FacilitatorCoordinator. 

3. The meetings will be held at least every other month or at the discretion and/or the 

recommendation of the Safety Drug-Free Facilitator Coordinator and committee 

members. 

4. The committee will review the district substance abuse/and building safe & drug-free 

programs for effectiveness utilizing the Principals of Effectiveness and recommend 

changes. 

5. The Safety & Drug-Free tyAdvisory Committee will submit the district program 

recommendations to the school board on an annual basis. 

  

  

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
 
LEGAL REFERENCE:   
 
ADOPTED:  July 17, 2000 
 
AMENDED/REVISED:   
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It is the policy of the Minidoka County Board of Trustees to comply with the state rules for 

emergency closure days and to promote safety for students, patrons, and staff.  The 

Superintendent/designee has the responsibility to authorize emergency closure days and to 

submit a report of school closure days to be approved by the Board of Trustees.   

General Guidelines 

1. Schools may be closed with no make-up requirements for students up to the maximum 

 number of days allowed by the school calendar. 

2. After the maximum number of built-in closure days has been exceeded as allowed by the 

 school calendar, the Board of Trustees will make a determination on make-up days to be 

 scheduled and added to the calendar. 

3. Early dismissal will result from conditions that arise after the start of school that 

 compromise the safety and well-being of students and/or staff.  Every reasonable effort 

 will be made to inform parents of the need to dismiss school early.  In case students are 

 bussed home earlier than scheduled, and if the bus driver cannot verify that there is a 

 responsible person at home to supervise elementary students, the bus driver will return 

 the student or students to Acequia Elementary, Heyburn Elementary, Paul Elementary, 

 and Rupert Elementary or to an approved alternative site where the students will be 

 supervised by school personnel until parents can take custody of their children. 

4. Following an emergency closure, required reports shall be filed with the State. 

Notification 

1. The Minidoka School District Website will be the primary means to communicate 

accurate and authentic school closure information.  In the event of an emergency closure 

day, details will be promptly posted on the District Website at www.minidokaschools.org 

and shared via social media and the District emergency notification system.  Radio and 

television stations will also be notified of any school closures.   

2. Staff will be notified via approved District/building calling trees.   

Staffing Guidelines 

1. A District employee will be on duty to answer the phone and perform other necessary 

duties at each building site (a schedule will be developed by each building administrator 

and/or supervisor). 

2. Maintenance/Custodians, District Service Center, Technology, Administrative, and 

Supervisory employees are to be on duty, if possible. 

3. All classified employees will be paid up to three (3) emergency school closure days, at 

their regularly scheduled hours and rate, each year without having to come in to work.   

Custodians, mechanics, secretaries and District Service Center staff who are asked to 

come in, and can do so safely, will get double time for up to four hours. An eight-hour 

employee who works a full eight hours on an emergency closure day, they will get paid 

http://www.minidokaschools.org/


POLICY 854.00 EMERGENCY CLOSURE DAYS—continued Page 2 of 2 

 
 

 

SECTION 800: NON-INSTRUCTIONAL 

 

for twelve hours (double pay for the first four hours and regular pay for the next four 

hours).  In the event of early release employees who chose to stay will be paid at their 

regular rate for actual hours worked.  Employees who chose to leave early will have the 

remainder of their regularly scheduled hours deducted from the three days of emergency 

closure days mentioned above. Employees who are scheduled to come to work after the 

early release time will be paid double time up to four (4) hours.  Actual hours worked 

must be recorded on the time sheet and District Office will account for snow days. 

4. If food preparation has begun prior to notification of an all-day emergency school closure 

day Food Service employees will finish said product before leaving work. If bus drivers 

have begun their route they will return to the transportation office once notified of the 

school closure. These employees would also get double time, according to #3 above, for 

the actual time necessary to complete their work or route, not other duties. 

4.5.During any emergency closure of District facilities, District employees who are paid with 

federal funds shall be compensated or given unpaid time off in the same manner as 

similarly situated District employees paid with District funds. Such employees shall 

continue to perform their grant-funded duties during the closure, to the extent possible. 

This may include, to the extent practicable, working by phone, email, and video 

conference. Employees supported with federal grant funds who are intended to provide 
direct services to students may maintain contact with students during the period of the 
unexpected or extraordinary closure using the alternative, appropriate methods 

5.6.For emergency closure days beyond the first three, classified employees will be paid for 

actual hours worked.  Employees are expected to use good judgment concerning 

attendance on these days.  Employees may choose to use personal leave (or vacation for 

twelve month employees) on these days. 

In the event of an emergency closure day, sick and unpaid leave, previously scheduled, will be 

cancelled.  On emergency closure days certified employees shall make efforts to attend work if 

they feel travel is safe and other extenuating circumstances, such as child care for minor children 

also not attending school due to emergency closures, do not exist.  In the event the certified 

employee does not deem travel to be safe they may work from home.  In the event of other 

extenuating circumstances that do not allow a certified employee to work, either at the school or 

from home, on an emergency closure day the employee may appeal to the superintendent. 

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
LEGAL REFERENCE:   Idaho Code §33-512 
 
ADOPTED:     November 15, 1982 
 
AMENDED/REVISED:  December 16, 1997; August 16, 1999; May 20,2000;  
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    October 17, 2005; June 16, 2008; February 21, 2011;  
    March 17, 2014; September 18, 2017; May 20, 2019 
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 The Board of Trustees of Minidoka County Joint School District #331 is sincerely concerned and 

committed to providing a safe and healthy working environment for all of our teachers and staff.     

We expect a high standard of safety to be followed throughout all the operations of Minidoka 

County Schools to assure the work environment is free of recognized safety and health hazards. 

Accidents lead to inefficient operations by increasing costs, decreasing teaching and services, and 

they ultimately reduce District morale. Thus, Minidoka County School District expects each every 

employee from management to each staff member to take an active part in our safety program by 

following District guidelines, using personal protective equipment, practicing safe work habits, 

using good judgment, thinking ahead, and reporting immediately all observed hazards. 

Our Safety Program has been established to identify, eliminate and to control undesired and 

unexpected events, which may result in physical harm or property damage.  To this end, the School 

District requires the safety program to be adhered to in daily work activities and in completion of 

assigned safety training.  Blatant disregard of the District safety rules and regulations may result in 

disciplinary action, up to and including termination of employment. 

The District Safety Committee will have the responsibility for coordination of safety planning and 

program efforts within the district.  The members of the committee will include:  Building 

Principals, the District Safety Officer Coordinator,and Building Safety Coordinators Specialist, 

Department Supervisors, County and City Law Enforcement Officers within the school district, 

School Resource Officers, the District Nurses, and the County Prosecutor. 

The following guidelines are delineated:  

1. The building head custodian shall be responsible for inspection of boilers and other 

mechanical and electrical devices. He/she shall also check all unsafe physical conditions 

in school buildings and on school grounds.  

2. Principals should notify the building custodian when there is any evidence that an unsafe 

condition exists in a building or on the grounds. If an unsafe condition does exist, the 

head custodian must then determine the proper procedure to follow.  

3. The principal and custodian shall take steps to correct all unsafe conditions or file 

maintenance work orders to have the conditions corrected.  

4. The District Safety Committee will meet on a monthly basis to address student, staff, and 

building safety issues. 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 

LEGAL REFERENCE:   
 
ADOPTED:  March 15, 2006 
 
AMENDED/REVISED:   



 

POLICY TITLE: 
 

 

Weapons 
 
Minidoka County Joint School District # 331 

 

POLICY NO:  
952.00 

PAGE 1 of 1 

 

 

SECTION 900: SCHOOL FACILITIES 

 

Providing a safe environment for all students and staff is essential in maintaining a setting where 

the educational process can proceed successfully. Weapons of any kind in the possession of a 

student shall not be permitted.  Therefore, it is the policy of the Minidoka County Joint School 

District No. 331 to require the establishment of a policy communicating to all students the 

serious nature of possessing a weapon and the consequences that follow. 

Provisions 
The following provisions are intended to be used for compliance with this policy: 

1. Implements manufactured, used, or intended for use as weapons may not be carried at 

school, on the way to or from school, on school property, in school transportation 

vehicles, or at any school activities. 

2. Students are forbidden to knowingly and/or voluntarily possess, handle, transmit or use 

any instrument that can be used as a weapon or is a facsimile of a weapon. Any object 

which could be used to injure another student and which has no school-related purpose 

for being in school or on school grounds will be considered a weapon for purposes of this 

policy. The following items are specifically prohibited:  Snap-blade knives, non-closing 

knives, razors, razor blades, firearms, explosives (including caps and firecrackers), “fist 

loads”, “brass knuckles” and “laser pointers.” The use of any normally non-dangerous 

implement, such as a stone, table fork, board, stick, or baseball bat as a weapon shall 

come under the provisions of this section.  Any of the above mentioned items brought to 

the school by a student shall be confiscated evidence and will not be returned.  

3. If an act involves the use of firearms of any kind, the Gun Free School Policy would take 

precedent. 

4. Students found in possession of weapons shall immediately be referred to the appropriate 

law enforcement agency. 

5. Possession, use, or attempt to use on school property or in any school building, anything 

as a weapon will result in the student being immediately handled in a manner that is 

consistent with the current school district policies entitled "Suspension" and "Expulsion." 

6. Specific requirements and laws shall prevail under certain circumstances that relate to 

Special Education. 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
  
LEGAL REFERENCE:  Idaho Code §18-3302D 
 
ADOPTED:  Original Adoption Date Unknown 
 
RATIFIED:  September 18, 2006 
 
AMENDED/REVISED:  April 21, 1999 
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