
WAUNAKEE COMMUNITY SCHOOL DISTRICT
BOARD OF EDUCATION HUMAN RESOURCES COMMITTEE MEETING

Tuesday, April 6, 2021
4:30 PM

Waunakee Community School District
905 Bethel Circle

Waunakee, WI 53597

Members of the public may attend Board of Education meetings in-person, subject to space 
limitations, as well as guidelines and orders that are in place for indoor gatherings. 

Public comments will be limited to 3 minutes.  The Board will allow 1 hour for public comments.

Public comments may be sent to Rebecca McDonough 
at district_administrator@waunakee.k12.wi.us up to one hour before the start of the Board 
meeting.  All comments will be reviewed by the Board members. Emailed comments will be 
reviewed by the board but not read out loud.   Comments must include the commentator's name, 
address, and must identify their connection to the District (if any) and any group they are 
representing in order to be considered by the Board.  

If you would like to address the Board in-person during the public comments section of the meeting, 
you will be greeted outside the buildings and brought into the meeting individually to present; if 
you are attending the Board meeting in person, you will be asked to check in with District 
personnel when you arrive so that you can be recognized and address the Board when your name 
is called. 

You will be required to abide by guidelines and/or orders required for indoor public locations in Dane 
County and Wisconsin.

A recording of the meeting will be posted on the District webpage within 24 hours of the meeting 
time.

AGENDA

I. CALL TO ORDER
II. ROLL CALL
III. APPROVE AGENDA
IV. PUBLIC COMMENTS
V. REVIEW OF STAFFING AND COMPENSATION LEVELS 
COMPARED TO PEER DISTRICTS
 
Presentation will be handed out at the meeting.
VI. TEACHER COMPENSATION COMMITTEE UPDATE
VII. DISCUSSION OF A SPRING/SUMMER COMPENSATION INCREASE 
TIMELINE FOR THE 2021/2022 SCHOOL YEAR
VIII. ADJOURN
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“Any person who has a qualifying disability as defined by the Americans with Disabilities Act 
who requires assistance with access or materials should contact the Waunakee Community 
School District Office at 849-2000, 905 Bethel Circle Drive Waunakee, WI 53597, at least 
twenty-four hours prior to the commencement of the meeting so that necessary arrangements can 
be made to accommodate the request.”
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Draft Teacher Compensation Proposal Comparison to the Current System

Similarities
1. Points are valued at $3
2. Annual salary increases incorporate experience (set amount of $400), professional

development (up to $750) and a negotiated CPI amount.
3. The base salary will be advanced annually by calculating the CPI raise amount, evenly

distributed across the whole teaching staff.

Differences
1. There won’t be a schedule with steps.  Teachers will advance at individual rates.
2. The value of a year of experience is $400
3. Points are only earned for professional development.
4. 10 points per hour of p.d. / 150 points per credit
5. Teachers will be paid for professional development points earned, up to $750 per year,

no minimum level required.
6. Teachers will be able to have 5 year tenure advancements (based on calendar year of

hire) of an additional $750, if they have points available in their bank.
7. New to the profession (3 or less years) and new to the district experienced teachers will

get pre-established professional development points for mentor work.
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