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PLEASE POST

SCHOOL DISTRICT OF SHOREWOOD
Shorewood, Wisconsin

May 11, 2022 AGENDA

SPECIAL BOARD AGENDA
7:00 PM

Shorewood High School Library Media Center (LMC)
1701 East Capitol Drive
Shorewood, WI 53211 

On Wednesday, May 11, 2022, the Shorewood Board of Education will meet at 7 pm for a SPECIAL BOARD 
AGENDA.

Community members may attend in person; masks are recommended, but optional.  Parking is available in the 
Shorewood High School lot; please enter the Administration Building and take the west stairs to the second 
floor.  If needed, an elevator is located in the hall near the east stairs. 

The Shorewood School District does not discriminate on the basis of sex, race, color, national origin, religion, age, sexual orientation, creed, ancestry, pregnancy, marital or 
parental status, gender identity or expression, veteran status, physical, mental, emotional or learning disability, or any other legally protected status in its educational programs, 
activities, or employment with the District. The District also provides equal access to the Boy Scouts and other designated youth groups. The following designee handles 
inquiries regarding non-discrimination policies:  Director of Human Resources, Title IX Coordinator and Compliance Officer, 1701 E. Capitol Drive, Shorewood, WI 53211, 
414-961-2854, humanresources@shorewood.k12.wi.us.

I. CALL TO ORDER Paru Shah
II. ROLL CALL 
III. VERIFICATION OF MEETING POSTING 
IV. ADJOURN TO CLOSED SESSION
In accordance with Wis. Stat. § 19.85(1)(g) to confer with legal counsel who is rendering oral or written 
advice concerning strategy to be adopted by the body with respect to litigation in which it is or is likely to 
become involved.  (Review procedures at pre-termination hearing). 
V. ADJOURN TO OPEN SESSION 
Pre-determination hearing of Administrator's contract. 
VI. ADJOURN TO CLOSED SESSION
Pursuant to Wis. Stat. §§ 19.85(1)(a), (b), (c), (f), and (g) to consult with legal counsel regarding procedures 
for pre-termination hearing requested by administrator, conducting such hearing which may include 
consideration of social or personal histories or disciplinary data specific persons which, if discussed in 
public, would be likely to have a substantial adverse effect upon the reputation of the persons, and to 
deliberate following such hearing, and to confer with legal counsel for the Board who is rendering oral 
advice concerning strategy to be adopted by the Board with respect to litigation in which it is or is likely to 
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become involved.  The Board may also consider any resignation which may be submitted prior to or during 
the hearing.  
VII. CONDUCT PRE-TERMINATION HEARING 
If the administrator requests the hearing to be held in open session, the Board may go in and out of closed 
session to confer with counsel as needed and to conduct deliberations.  Any final motion regarding the 
administrator’s employment status will be made in open session. 
VIII. RECONVENE IN OPEN SESSION
Action, if necessary, on items discussed in CLOSED SESSION. 
IX. ADJOURNMENT 
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