
Special Meeting of the Board of Education
Chickasha Activity Center , 201 John P. Cowan Dr. , Chickasha , Oklahoma 73018

Monday, September 12, 2022 at 6:00 PM
 
If participation at any Board of Education meeting is not possible due to a disability, notification 
to the Board Clerk at least 24 hours prior to scheduled meeting is encouraged to make the 
necessary accommodations. The Board of Education may discuss, make motions, vote to 
approve, vote to disapprove, vote to revise or amend, vote to table, or decide not to discuss any 
item on the agenda. Except for items one through three, any agenda item may be considered and 
acted on in any order.

Wearing a mask is optional for all patrons.

You can view board meeting live by going to the Chickasha Public Schools website and clicking on the 
link provided:  https://www.youtube.com/channel/UCBKlST0nRRawummdv0cpTHA

 

1. Call Meeting to Order
2. Roll Call
3. Pledge of Allegiance: 

• Lincoln Elementary School 
4. Recognitions:

Chicken Express Employee of the Month: 
• Certified: Amber Esquivel - Bill Wallace Early Childhood Center
• Support: Cristy Cervantes - Bill Wallace Early Childhood Center

5. Superintendent’s Report
Rick Croslin 

6. Staff Reports: 
• Enrollment
• Athletics/Activities

Mona Greenfield & Jerry Don Bray
7. Discussion and possible action regarding Agreement with CMS Willowbrook

Rick Croslin and Dan Turner
8. Discussion and possible action regarding LWPB Letter of Agreement/Contract for 

Safety & Security Bond Projects
Rick Croslin and Dan Turner

9. Discussion and possible action regarding School Spirit Check Permission Agreement 
with Bank of Commerce
Rick Croslin 

https://www.youtube.com/channel/UCBKlST0nRRawummdv0cpTHA


10. Discussion and possible action regarding CCOSA District Level Services (DLS) 
Program Contracts
Rick Croslin 

11. Discussion and possible action regarding Board Policy BC - Safety Programs Policy 
(updated)
Rick Croslin 

12. Discussion and possible action regarding Board Ward Redistricting 
Rick Croslin 

13. Discussion and possible action regarding Memorandum of Understanding for Junior 
Achievers
Rick Croslin and Milton Bowens Jr.

14. Discussion and possible action regarding USAO Off-Campus Federal Work-Study 
Program
Dereth Harrison, Dr. R.P. Ashanti-Alexander, & Amanda Townley

15. Discussion and possible action regarding Chickasha Organization of Professional 
Administrators (COPA) Agreement
Jennifer Stegman and Rick Croslin

16. Discussion and possible action regarding Schedule Y for estimate of need for millage 
requirements
Jennifer Stegman

17. Discussion and possible action regarding Deregulation of Chase Rodgers' Plan Period
Pam Ladyman

18. Discussion and possible action regarding Deregulation of Brandon Willis's Plan Period
Pam Ladyman

19. Discussion and possible action regarding Deregulation of Eric Golightly Jr.'s Plan Period
Pam Ladyman

20. Discussion and possible action regarding District Gifted/Talented Committee
Pam Ladyman and Tammy Swinburne

21. Consent Agenda
The following items, which concern items of a routine nature normally approved at 
board meetings, will be approved by one vote unless any board member desires to have a 
separate vote on any or all of these items. The Consent Agenda consists of the 
discussion, consideration and action on the following items:
a. Minutes of the August 8, 2022 regular meeting
b. Finance Report; 2022-2023 

• General Fund Nos 210-253
• Building Fund Nos 38-51
• 2010 Bond #31 
• 2021 GO Bond #32 #8
• 2010 A&B bond #2
• Sinking Fund #41 #2
• Gifts #81 
• BJ Clack Nos.  #3
• Athletic Fund Nos. 28-101
• Activity Fund Nos. 28-90
• Federal Program



c. Annual renewal of Drug Screen Agreement
d. Annual renewal of ESGI Software Agreement
e. Annual renewal of Parchment Contract
f. Annual renewal of Pre-Employment Transition Services Collaborative Agreement 

FY 2023
g. Annual renewal of Specialty Care Medical/Pediatrics, Inc. Agreement
h. Annual renewal of Heartland Payment Systems
i. Purpose of Account - Grand Staff Account
j. Purpose of Account - BWECC Office Account (updated)
k. Purpose of Account - High School Student Activity Account
l. Surplus: 

• Grand Surplus
• Athletics Surplus

m. Travel: 
• FFA -Tulsa State Fair - Tulsa, Ok.
• FFA - American Royal Livestock Show - Kansas City, Mo.
• FFA - National FFA Convention/American Star Finalist - Indianapolis, IN
• CHS - National Dropout Prevention Ctr. Conference - Atlanta Ga. 
• CPS Federal Programs - National Association for the Education of Homeless 

Children and Youth - San Diego, Ca.
• CPS Federal Programs - National ESEA Conference - Indianapolis,In

22. Discussion and possible action regarding proposed Executive Session to Discuss:
a. Employment, hiring, or resignation of individual salaried public officers or 

employees listed on Exhibit A. Executive Session Authority: Okla. Stat. Tit. 25, 
307(B)(1). 

23. Acknowledge return to open session and executive session compliance statement
24. Discussion and possible action regarding the hiring of individuals listed on Exhibit A
25. Discussion and possible action regarding the transfer/reassignment/workday adjustment 

for the individuals listed on Exhibit A
26. Discussion and possible action regarding the resignations of individuals listed on Exhibit 

A
27. Discussion and possible action regarding the retirement of individuals listed on Exhibit 

A
28. Motion to Adjourn

This agenda was posted at 5:00 p.m. on the 8th day of September 2022, on the east and west doors of the 
Administration Building, Chickasha Public Schools, 900 W. Choctaw, Chickasha, Ok. It was also posted 
on the east and west doors of the Chickasha Activity Center 201 John P. Cowan Dr. Chickasha Ok., and 
emailed to the concerned public. Notice of the meeting was given to the Grady County Clerk at 9:29a.m. 
on the 8th day of September 2022
Rochelle Bowens
Board Clerk
 







































































































































































































ITEM OF CONSIDERATION
Board of Education
September 12, 2022

TOPIC: COPA Agreement.

ADMINISTRATIVE RECOMMENDATION: Accept agreement

RATIONALE FOR RECOMMENDATION: This is an annual approval between the
Chickasha Board of Education and COPA. School Year 2022-2023
FINANCIAL IMPACT AND FUNDING: Recommending a step raise and adding an
additional year to the payscale. We do not expect any significant pay increase.

OPTIONS:
1.Approve
2.Not Approve
3. Table

CONTACT PERSON: Jennifer Stegman 405-222-6500 ext 1001 and Mr. Croslin
Superintendent of Chickasha Public Schools

*Forms are due to the Superintendent’s Office by Tuesday, the week before the Board Meeting



MASTER CONTRACT

BETWEEN THE

CHICKASHA ORGANIZATION

OF
PROFESSIONAL ADMINISTRATORS

AND THE
Chickasha Board of Education

2022-2023
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Purpose
This negotiated agreement is the master contract of all items currently agreed upon by the Chickasha Organization of
Professional Administrators, the exclusive bargaining representative for all employees who are employed and certified
as principals and assistant principals and who have responsibilities for the supervision of classroom teachers at
Chickasha Public Schools and the Board of Education of Chickasha Public Schools. Should a grievance be filed
alleging misapplication of this contract, parties involved in settling the grievances will use the applicable language of
this master contract.

Definitions
Seniority – Continuous, contracted employment as an administrator, counted from the date of school board approved
hire in an administrative position.  If two or more administrators are hired at the same board meeting, it will then be
based on the date of recommendation for hire..

Normal Attrition - This is the reduction of certified personnel in the system due to voluntary resignation and retirement.

1 Exclusive Rights
1.1 The rights granted herein to the Association that are not contrary to the statutory rights of any pupil,
patron or administrative employee shall not be granted to any competing association.

2 Association Use of School Facilities
2.1 Upon approval of the superintendent or his/her designee, the Association may use school facilities for
meetings of the general membership and/or Association committees as designated by the Association president.

3 Association Use Of Duplicating Machines, Copy Machines And Audiovisual Equipment
3.1 After approval by the superintendent or his/her designee, the Association shall be permitted to use the
duplicating machines, copy machines, and audiovisual equipment. A use charge may be mutually agreed upon
by the superintendent and the Association president.

4 Association Use Of School Mail And E-Mail
4.1 The Association will be allowed to distribute information through the school mail system and computer
e-mail system after such information has been approved for distribution by the superintendent or his/her
designee.

5 Association Use Of Bulletin Boards
5.1 The Association will be permitted to use bulletin board space in each administrator's workroom/lounge
for posting of materials, provided such materials have been approved by the superintendent or his/her designee
prior to the posting.

6 Non-Discrimination Statement
6.1 The Chickasha Public School District is an equal opportunity employer, and will abide by applicable laws
dealing• with discrimination.

7 Savings Clause
7.1 Should any part of this agreement be declared invalid by statute or a court of final jurisdiction, said part
shall be automatically deleted from the agreement to the extent that it violates the law. The remaining provisions
shall remain in full force and effect for the duration of the agreement if not affected by the deleted parts. Upon
receipt of notification of the final court action, the Board and the Association shall commence negotiations



within thirty (30) calendar days for the purpose of arriving at a legally permissible replacement for the deleted
part. If a change in statute or court of last resort results in increased or improved benefit(s) to the certified
employees, the change will be incorporated.

8 Work Related Disability
8.1 The Board will provide Worker's Compensation coverage to Administrators employed by Chickasha
Public Schools who are injured while performing assigned duties. Said coverage will be based on the Comp
Source Oklahoma Plan. The Board will also abide by appropriate School Law dealing with "Injuries sustained
by school personnel in performance of duties continued payment of contract salary."

9 Procedural Agreement
9.1 The procedural Agreement for Negotiations shall be attached to this contract for informational purposes
only.

10 Master Contract Copy
10.1 The Board and Association agree to place the final contract on the District website so all interested
parties will have access to the contract.

11 Notification Of Assignment
11.1 The Board of Education agrees to notify administrators of their tentative assignment for the following
school year. Such notification shall be made prior to June 30th.

12 Transfer And Reassignment
12.1 During a period of District Reorganization, the administrative staff involved in the reorganization will
complete a form designating their top three (3) preferences. These preferences will be considered along with
certification, seniority within this school district, and the overall good of the District in the filling of positions.

13 Step Increase
13.1 Each step in the salary schedule is equal to one year of experience as an administrator.

14 Notice Of Vacancies involuntary Transfer
14.1 The Superintendent or designee shall cause notice of vacancies for any professional administrative
position officially vacated by Board action, except the position of Superintendent of Schools, to be posted on the
faculty bulletin board at each school and on the District's Web-site by Friday of the week the vacancy occurs.
Exceptional cases occurring during vacation periods can be approved with the agreement of a quorum of the
COPA Leadership Team and district administration. Any new positions, including supervisory positions, shall
be posted in like manner. Members of the faculty contemplating a request for a transfer shall notify the
Superintendent, in writing, within five (5) working days after the vacancy is posted. This notification shall
include the applicant's academic qualifications for the position and the reason for the request. Before any
vacancies are filled, the administrator expressing an interest in the position shall be interviewed by the
Superintendent or his/her designee after it has been determined that the person is fully qualified (Standard
certification or verification from a certification official stating the date by which the applicant is expected to
meet qualifications for standard certification.) If the administrator does not receive the requested transfer, he/she
may request a meeting with the Superintendent to discuss the matter.

15 Involuntary Transfer
15.1 If it becomes necessary to fill a vacancy by an involuntary transfer or reassignment, every effort will be
made to fill the vacancy with an Administrator who has appropriate certification state mandated credentials. A
meeting will be held between the administrator involved and the superintendent. At this time written reasons for



making the transfer will be presented to the administrator. If the administrator objects to the transfer, reasons for
the objection will be written to the superintendent. According to state standards, also with consideration to
certification, seniority within this school district and the overall good of the district shall be considered in filling
of positions.

15.2 When changing positions involuntarily, the employee will be given credit for years of service on the
appropriate salary schedule of the new position.  A transfer based on administrative evaluation could be an
exception to this policy.

16 Administrator Personnel File
16.1 The District shall maintain one (1) personnel file for each administrator. This file shall be kept in the
Central Administration Office.

16.2 The personnel file may contain the following: (a) evaluations and responses, (b) annual administrative
contracts, (c) teaching certificates, (d) letters of commendations, (e) letters of expectation criticism, (f) official
personnel action documents, including letter(s) of reprimand and/or admonishment, (g) official transcripts and
resumes, and (h) other materials mutually agreed upon.

16.3 If the administrator is not given a copy of the material dealing with performance of professional services
at the time it is prepared, a copy of such material will be sent to the administrator at the time of its inclusion in
the personnel file, not to exceed ten (10) working days.  Upon receipt of said material the administrator will
have ten (10) working days to respond in writing to the material to which it refers.

16.4 Said certified employee shall have the right to review the contents of his/her personnel file at all times
when the Central Administration Office is open to conduct business.

16.5 Any material over one (1) year old may be removed from the administrator's file by mutual agreement
between the administrator and the superintendent.

17 Committee Representation
17.1 The Association will be permitted to have one member representing the Association on each committee,
requiring or utilizing, administrator participation. The board/designee will select this member.

18 Right To Representation
18.1 Administrators are entitled to have another person a representative of their choice present during a
scheduled conference with a supervisor. The nature of the meeting should be disclosed in writing at the time the
meeting is scheduled if it is a meeting for disciplinary action of any kind.  Notice of representation should be
disclosed prior to the meeting. If, during a conference between an administrator and one of their supervisors,
either the administrator or the supervisor feels that it would be in his/her best interest to have another person
present, he/she may adjourn the conference and it shall be rescheduled when the other person may be present.

19 Right To Representation At Board Meetings
19.1 The Association has the right to representation at Board meetings either informally, by asking to address
the Board in the time provided for visitors on the printed agenda; or formally, by requesting to have a particular
item placed on the agenda, following the process specified in Board Policy. The COPA president or his/her
designee will have access to the board meeting information on Assemble. in order to view the board agenda able
to pick up a Board meeting information packet prior to the time the Board offices close on the day of the Board
meeting.Conferences

19.2 Conferences deemed necessary shall be arranged by the superintendent or his/her designee after
consultation with the administrator involved. Such conferences will be held during the administrator's work day
whenever possible.



20 Dignity
20.1 While individual behavior cannot be negotiated or set into policy, it is nevertheless the desire of both the
Board and the Administrators of the Chickasha School District to state herein that they intend to treat each other
with civility, dignity, and respect.

20.2 Administrators and teachers agree to make every effort to ensure that this message is conveyed not only
to each other, but to the students and parents within the district, so that civility, dignity, and respect will be
reciprocated as it is given. By so doing the district is working toward its goals of strengthening community
relations and improving the quality of education in Chickasha.

21 Payday
21.1 For the 2014-15 school year supervisors Administrators shall be paid on the 15th of September and on the
15th of each month. for the remainder of the contract period unless they are classified as twelve month
employees. Twelve month employees will be paid on the 15th of each month. Administrators will be paid on
the last work day prior to the 15th if it falls on a holiday or weekend.

22 Direct Deposit
22.1 Direct deposit will be utilized by the district. Administrators will be able to access direct deposit. for this
contract year. Any administrator accessing direct deposit will have their June, July and August checks will be
deposited at the same time of the month as the other checks.

23 Payroll Deductions
23.1 In addition to those deductions required by state and federal law each employee may, upon written
authorization, initiate the following payroll deductions:

1. Educators Credit Union/Focus Credit Union
2. United Teaching Profession dues.
3. Chickasha Organization of Professional Administrators
4. Political Action Committee contribution.
5. Annuities.
6. School approved insurance programs.
7. Other tax sheltered programs may be added based on approval of the Board and the availability of

computer slots

23.2 Payroll deductions are subject to the following procedures and limitations. All requests for payroll
deductions shall be in writing or by e-mail.

24 COPA Dues
24.1 C.O.P.A. dues of the authorized amount will be payroll deducted on the next appropriate pay date after
authorization for this deduction has been received from the affected employee. COPA will be reimbursed by
CUTA for the dues administrators have paid if paid to CUTA.

24.2 Deduction form - see appendix

25 Reimbursement For Use Of Personal Automobile & Cell Phone
25.1 In the event that an administrator is required by the superintendent to use his/her personal vehicle for
out-of-town school business, the administrator will be reimbursed according to board policy. All
Principals/Assistant Principals will receive a $600 car allowance. The transportation allowance will be allocated
into the administrator's regular salary.



25.2 Administrators will receive a $35 (taxable)/monthly allowance for cost associated with personal cell
phone.

26 School Event Passes
26.1 Passes shall be made available to administrators. These passes shall be valid for all local school events
and will admit the holder and his/her immediate family and shall be non-transferable. This shall not apply to
special fund raising activities.

27 Calendar
27.1 The Board will consult with COPA or their representatives before they adopt a school calendar for the
next school year. A copy of the calendar will be included in the contract and any variations shall be handled in a
similar manner.

28 Sick Leave
28.1 Each administrator will be granted one (1) day of sick leave for each month employed each year. The
days will be granted at the beginning of each school year. Unused sick leave will accumulate to a total of one
hundred twenty (120) days.

28.2 Sick leave may be used for personal accidental injury, illness or pregnancy or accidental injury or illness
of the administrator's immediate family. "Immediate family" shall include spouse, mother, father, children,
brother, sister, mother-in-law, father-in-law, daughter-in-law, son-in-law, aunts, uncles, grandparents and
grandchildren of employee or employee's spouse. Immediate family shall also include a person living in the
administrator's home who is part of the family.

28.3 In case of extended illness or disability, after all accumulated sick leave has been exhausted, an
administrator absent from his or her duties due to personal injury, illness or pregnancy may request Sick Leave
Sharing as outlined in Board Policy. shall receive for ·a period not to exceed twenty (20) days his or her full
contract salary less the amount:

a. Actually paid a certified substitute for his or her position if a certified substitute is hired: or

b. Normally paid a certified substitute for his or her position if a certified substitute is not hired.

28.4 After this time, an administrator will be placed on leave without pay until the end of the contract period,
or until the administrator recovers sufficiently to perform regular duties and returns to work. When an
administrator is placed on an unpaid leave of absence due to illness, provisions shall be made whereby the
administrator can arrange payment for professional organization dues and insurance programs if there is no
conflict with the provisions of the insurance policies.

28.5 Upon retirement or leaving the school district, administrators will be paid $20.00 per day for unused sick
leave accumulated while employed at Chickasha Public Schools, if the administrator notifies the district by
April May 25th or his/her plan to leave the district. If notification is received after April May 25th, $10.00 per
day for unused sick leave accumulated while employed at Chickasha Public Schools will be paid to that
administrator.

28.6 Days earned from another school district will be used first before days earned in Chickasha Public
Schools.



29 Professional Leave
29.1 One day of Requests for professional leave shall be granted to each administrator per year cumulative to
three (3), to be used for the purpose of visiting another school or attending a workshop that the superintendent
or his/her designee has determined would benefit the administrator's instructional program. Such leave must be
requested at least three (3) school days in advance and be approved by the superintendent or his/her designee.
Unless previously excused by the administration, administrators granted professional leave must provide to the
superintendent or his/her designee, within three (3) days of returning to school, verification of attendance at the
approved out-of-school visit or workshop. Failure to provide such verification within three (3) days of return to
school could result in forfeiture of all accumulated professional leave.

30 Emergency Leave
30.1 Each administrator will be granted three (3) five (5) days paid emergency leave each school year.
Emergency leave may be taken upon the approval of the superintendent or his/her designee for emergency
situations such as, but not limited to:

30.1.1 Incidents or circumstances which result in significant damage by unexpected acts or forces.
30.1.2 Illness or injury presenting a substantial likelihood of loss of life limb, or significant bodily harm to

members of the certified employee's immediate family as defined in “Sick Leave”.
30.1.3 Inclement weather.
30.1.4 If a request for emergency leave is denied the administrator may ask for the decision to be reviewed by

the superintendent.

31 Bereavement Leave
31.1 Each administrator will be granted bereavement leave in each instance of the death of a member of the
administrator's immediate family relatives: spouse, child, mother, father, bother, sister, aunt, uncle,
mother-in-law, father-in-law, daughter-in-law, son-in-law, brother-in-law, sister-in-law, step child, parent, step
parent, sibling, grandchild, or grandparent of the employee or the employee’s spouse or a person living in the
employee’s home who is part of the family.  Bereavement leave must be approved by the employee’s supervisor.
Bereavement leave is not cumulative, and employees shall not be compensated for such leave if not used.

Within the State 4 school days

Outside the State 6 school days

May use 1 day for someone outside the family.

10 days - spouse/immediate children

32.1 One of these days granted must be the day the burial service is held. These days will be in addition to
days allowed in the Sick Leave Policy.

32.2 Administrators may use one day of bereavement leave each year to attend funeral services of a person
who is not a family member but attendance is justified by the administrator.

32.3 In the case of a loss of a child, if all sick leave has been exhausted, the parent will be allowed ten
bereavement days for that death.

32 Personal Business Leave
32.1 The Board shall provide three (3) days personal leave to each administrative employee each year.
Personal business leave may be used for personal business matters, such as: personal legal, household and/or



business that must be conducted during normal school hours. Except in cases of emergency, personal business
leave shall not be the first or last week of school, immediately preceding or following a holiday period, or
during nine weeks or semester exams.

32.2 Unused personal business leave will be transferred to sick leave at the end of each school year. The
explanation area on the Leave Request form has been modified to include an explanation of the reason for the
personal business leave. The purpose of this is to aid the superintendent in categorizing the leave being
requested. Leave request form see appendix

33 Legal Leave
33.1 Administrators employed by Chickasha Public Schools shall be granted leave for jury duty or for service
as a witness subpoenaed in a criminal, civil or juvenile proceeding and shall pay the administrator during such
service the full contract salary.

34.1 Any money paid to the administrator for jury duty, excluding mileage may be required to be paid to the
District by the administrator. However, this payment to the District will not be required to be paid to the
District if upon completion of his/her legal responsibilities for the day, the administrator contacts his/her
superintendent and is advised that his/her services are not needed for the remainder of the day.

33.2 A building administrator required to make a school related court appearance during the summer outside
the days of their regular contract will be allowed to deduct that time from their contracted days during the
succeeding contract year. The court appearance should be pre-approved by the superintendent in order for
replacement time to occur. A copy of the subpoena will be turned into the superintendent. The replacement time
must be mutually approved by the immediate supervisor and shouldn't be taken on days that students are in
regular school session.

34 Parental Leave
34.1 Upon approval by the Board of Education, administrators shall be granted an unpaid leave of absence of
up to twelve (12) weeks for the purpose of child care or child rearing. While on parental leave, other leave
allowances will not accrue or diminish. Provisions may be made whereby the administrator on parental leave
may arrange payments of professional organization dues and insurance program premiums as long as there is no
conflict in the provisions of the insurance policy.

34.2 Notification of return from parental leave shall be filed with the superintendent on or before April 1. Any
administrator who fails to file a notification of return terminates his/her affiliation with the Board of Education
at the expiration of his/her leave of absence. Administrators returning from parental leave shall be assigned to
the school and/or department from which his/her leave of absence was granted, if an appropriate vacancy exists.

34.3 Administrators returning from parental leave will be reinstated at the appropriate position on the salary
schedule and at the same status of tenure that he/she qualified for at the time the leave began. This leave will
run concurrent with the Family Medical Leave Act if it is Family Medical Leave applicable.

35 Military Leave
35.1 The Board agrees to abide by current State and Federal laws dealing with leave for military personnel.



36 Notification Of Leave Accumulation
36.1 Leave accumulation can be found on the district’s employee portal. The Board agrees to include the
number of accumulated leave days as of July 1, of that year as a part of the administrator's individual contract.

37 Grievance Procedure
37.1 Definitions

37.1.1 A "grievance" is a complaint by an administrator that there has been a violation, misinterpretation, or
misapplication of the provisions of this agreement.

37.1.2 The term "grievant" shall mean the person or persons making the complaint.
37.1.3 The term "days" shall mean working days of the administrator. Outside of the contract year of the

administrator, "days" shall mean the working days of the supervisor involved at the level that the grievance
is being processed.

37.1.4 Parties in interest: A "party in interest" is the person or persons making the complaint, any person
required to take action on the complaint or any person against whom an action might be taken to resolve the
complaint.

37.2 Procedure for Informal Resolution

37.2.1 An administrator with a grievance may first discuss it individually with the immediate supervisor within
fifteen (15) days of the alleged violation, indicating the article and section alleged to be violated, with the
objective of resolving the matter informally. No written record will be made. The administrator and/or the
immediate supervisor may have a representative present at this meeting, if they so desire.

37.2.2 Any administrator who does not wish to utilize the informal resolution procedure or whose grievance
was not resolved in the informal discussion may file a written grievance with his/her immediate supervisor
within fifteen (15) days of the alleged violation or within fifteen (15) days after the informal discussion of
the alleged violation.

37.3 Procedure for Formal Resolution

37.3.1 Level I
37.3.1.1 The grievant shall submit a written grievance to his/her immediate supervisor within fifteen

(15) days of the alleged violation with the citation of the specific article, section, and paragraph of
this agreement alleged to have been violated and the specific remedy sought.

37.3.1.2 The immediate supervisor shall schedule and hold a meeting within five (5) days after receipt
of the written grievance. Persons present at this meeting will be the grievant, and if the grievant so
desires, a representative of his/her own choosing, and the immediate supervisor, and if the immediate
supervisor so desires, a person of his/her own choosing.

37.3.1.3 The immediate supervisor will transmit his/her written decision with written reason within
five (5) days after the Level I meeting to the grievant.



37.3.2 Level II
37.3.2.1 If the grievant is not satisfied with the Level I decision, he/she may submit a written appeal

of the grievance to the superintendent within five (5) days after receipt of the Level I decision. A
copy of the original grievance and the Level I response shall be filed with the appeal.

37.3.2.2 The superintendent, or his/her designee, who shall act as a hearing officer, shall schedule a
hearing within five (5) days after the receipt of the appeal. Persons present at this hearing shall be the
grievant, a representative of his/her choosing and witnesses.

37.3.2.3 The superintendent or his/her designee shall be free to admit any testimony, evidence, or
exhibits deemed relevant in order to build as complete a record as necessary before rendering a
decision.

37.3.2.4 The superintendent or his/her designee shall limit his/her decision to the facts as presented by
the parties in interest and the impact on, or conflict with this agreement.

37.3.2.5 Within five (5) days after the hearing, the superintendent or his/her designee shall transmit
his/her decision in writing with written reasons therefore to the grievant and the grievant's immediate
supervisor.

37.3.3 Level III
37.3.3.1 If the grievant is not satisfied with the decision rendered at Level II, he/she may submit a

written appeal to the Board of Education within five (5) days after the receipt of the Level II decision.
The written appeal shall be a specific statement of the basis for the appeal. A copy of the appeal shall
be submitted to the person who acted as hearing officer at the Level II hearing.

37.3.3.2 Within five (5) days after submitting the written appeal, the grievant and the hearing officer
of the Level II appeal shall each submit to the Board a narrative together with copies of any exhibits
or documents introduced at the Level II hearing. Each party shall furnish the other party copies of all
materials furnished to the Board as soon as they are available.

37.3.3.3 The Board of Education shall set a Level III hearing on the agenda of a regularly scheduled
Board Meeting or may schedule a special meeting for the purpose of hearing the appeal if a regular
meeting is not scheduled to be held

37.3.4 General Provisions
37.3.4.1 within a reasonable time after the receipt of the appeal and supporting materials. Persons

present at the hearing will be the grievant and if the grievant so desires, a representative of his/her
own choosing and witnesses for the grievant, the grievant's immediate supervisor, and a
representative of his/her own choosing.

37.3.4.2 If the Association is not the representative of the grievant, the Association representative
shall have the right to be present at the hearing and shall be permitted to present the Association's
views with respect to the grievance prior to the conclusion of the hearing.

37.3.4.3 At the conclusion of the hearing, the Board shall give its decisions by vote of the members
present and shall transmit its decision in writing to the grievant, the immediate supervisor, and the
Association within five days. If the meetings and hearings involving the grievance procedure are held
during the administrator's regular hours of assignment, all persons who are eligible to participate in
the meeting or hearing will be released from his/her duties for that time and will not suffer loss of
time or pay.

37.3.4.4 The Association may file and/or process grievances only on those items that deal directly
with the Association as an organization and not on those items that deal with the individual teacher.
Grievances, if properly filed by the Association, will be filed at Level I. The Association reserves the
right to file a grievance as an Association regarding a violation of the Contract.



37.3.4.5 No reprisals of any kind will be taken by any party in interest because of his/her participation
in any grievance procedure.

37.3.4.6 If the time limits are not met, the grievant shall have the right to appeal the complaint to the
next level.

38 Evaluation Policy Statement
38.1 The true purpose of evaluation is the improvement of instructional leadership. The evaluation procedure
is to determine areas of strengths and weaknesses and for employment decisions.

39 Evaluation Procedure
39.1 All criteria associated with the McREL Evaluation System will be implemented as the evaluation
procedure of Chickasha Public School Principals and Assistant Principals. beginning with the 2012- 2013
school terms.

40 Retirement Contribution
40.1 The District agrees to pay seven (7) percent of the administrator's contract salary to the Teacher's
Retirement System.

41 Hospitalization Insurance
41.1 Administrative employees will be entitled to the same hospitalization insurance benefits that the certified
personnel receive. In addition, an extra $170.87 per month will be provided. This amount is above the flex
benefit amount. If the administrator does not take the insurance then he/she will receive the $170.87 per month
as salary.

42 Terms Of Agreement/Signatures
42.1 This agreement shall take effect upon ratification and signing by the presidents of the respective parties
and will be in full force and effect through 12:00 midnight June 30, 2023. However, the provisions contained in
this agreement will be in force retroactively to 12:01 a.m. July 1, 2022. Either party may commence
negotiations for the terms of a successor agreement by written notification to the other party. If no notification is
tendered prior to the expiration date set forth above, then all terms and conditions contained herein will be
renewed for a period of one year from the expiration date shown. This agreement will be automatically renewed
on a year-to-year basis thereafter unless either party submits notification that they desire to begin negotiations
for the terms of a successor agreement.

In witness hereof the Board has caused this agreement to be signed by its President and COPA has caused this
agreement to be signed by its President.

SCHOOL DISTRICT: COPA:

Board President Date COPA President Date



Appendix A Pay Scale

Site Administrator Salary Scale 2022-2023

 
High School

Principal
Secondary Asst.

Principal
Middle School

Principal
Elementary

Principal
Elementary

Asst. Principal
STEP
S 220 196 210 200 194

1 $68,575.00 $59,675.00 $65,375.00 $62,090.00 $57,075.00

2 $69,375.00 $60,475.00 $66,175.00 $62,890.00 $57,875.00

3 $70,175.00 $61,275.00 $66,975.00 $63,690.00 $58,675.00

4 $70,975.00 $62,075.00 $67,775.00 $64,490.00 $59,475.00

5 $71,775.00 $62,875.00 $68,575.00 $65,290.00 $60,275.00

6 $72,875.00 $63,975.00 $69,675.00 $66,390.00 $61,375.00

7 $73,675.00 $64,775.00 $70,475.00 $67,190.00 $62,175.00

8 $74,475.00 $65,575.00 $71,275.00 $67,990.00 $62,975.00

9 $75,275.00 $66,375.00 $72,075.00 $68,790.00 $63,775.00

10 $76,075.00 $67,175.00 $72,875.00 $69,590.00 $64,575.00

11 $76,875.00 $67,975.00 $73,675.00 $70,390.00 $65,375.00

12 $77,675.00 $68,775.00 $74,475.00 $71,190.00 $66,175.00

13 $78,475.00 $69,575.00 $75,275.00 $71,990.00 $66,975.00

14 $79,275.00 $70,375.00 $76,075.00 $72,790.00 $67,775.00

15 $80,075.00 $71,175.00 $76,875.00 $73,590.00 $68,575.00

16 $80,875.00 $71,975.00 $77,675.00 $74,390.00 $69,375.00

17 $81,675.00 $72,775.00 $78,475.00 $75,190.00 $70,175.00

18 $82,475.00 $73,575.00 $79,275.00 $75,990.00 $70,975.00

19 $83,275.00 $74,375.00 $80,075.00 $76,790.00 $71,775.00

20 $84,075.00 $75,175.00 $80,875.00 $77,590.00 $72,575.00

21 $85,075.00 $76,175.00 $81,875.00 $78,590.00 $73,575.00

22 $85,875.00 $76,975.00 $82,675.00 $79,390.00 $74,375.00

23 $86,675.00 $77,775.00 $83,475.00 $80,190.00 $75,175.00

24 $87,475.00 $78,575.00 $84,275.00 $80,990.00 $75,975.00

25 $88,275.00 $79,375.00 $85,075.00 $81,790.00 $76,775.00

26 $89,075.00 $80,175.00 $85,875.00 $82,590.00 $77,575.00

27 $89,875.00 $80,975.00 $86,675.00 $83,390.00 $78,375.00

28 $90,675.00 $81,775.00 $87,475.00 $84,190.00 $79,175.00



Appendix B Leave Request

Absence Information

Employee Name:

:

Type of Absence Requested:

☐ Sick ☐ Vacation ☐ Personal ☐ Professional

☐ Emergency ☐ Bereavement

Reason for Absence

__________________________                                           ___________________________

Employee’s Signature                                                                            Administrator’s Signature



Appendix D Procedural Agreement

PROCEDURAL AGREEMENT

Between

Chickasha Board of Education and Chickasha Organization of Professional Administrators

I. PURPOSE
The Board of Education of the Chickasha Public Schools and the Chickasha Organization of Professional Administrators

recognize the need for an orderly process of communication of administering employer/employee relations which conforms to
Oklahoma Statutes, Title 70-509.1 et seq.

RECOGNITION
This Agreement is made and entered into by and between the Chickasha Organization of Professional Administrators,

hereinafter termed the “Organization”, and the Board of Education of the Chickasha Public Schools, hereinafter termed the
“Board”.

The Board hereby recognizes the Organization as the exclusive representative for the bargaining unit consisting of all
employees who are employed and certified as principals and assistant principals and who have responsibilities for the
supervision of classroom teachers of the Chickasha Public Schools. The Board agrees not to bargain with any individual member
of the bargaining unit for the duration of this Agreement. Further, no individual member of the bargaining unit shall negotiate
with the Board except through their duly recognized bargaining representative.

The Board and/or the Organization shall not discriminate against any person regardless of membership or
non-membership in the Organization or for participation or non-participation in any phase of the bargaining process.

SCOPE OF BARGAINING
The Board and the Organization agree to negotiate in good faith on wages, hours, fringe benefits, and other terms and

conditions of employment.
The Board retains and reserves unto itself, without limitations, all powers, rights, and authority conferred upon and

vested in it by State and Federal law, including the right to make policy and rules, and regulations.
The Board and Organization agree that no negotiations will occur on any duty or responsibility reserved to the Board by

statute or applicable court decision. This includes the function and program s of the district, the establishment of the district’s
budget, the organizational structure of the schools and the selection of personnel.

Negotiation may occur on areas or items outside the scope of wages, hours, fringe benefits, and other terms and
conditions of employment upon mutual agreement of the parties.

NEGOTIATIONS PROCEDURES
The Board and the Organization shall each designate the names of not more than six (6) persons who shall serve as their

respective representatives for negotiations pursuant to the provisions of this Agreement. Each party shall also designate the
person on its team who will serve as spokesperson. Alternates may be designated; however, alternates will attend meetings only
when serving in the place of a regular team member or by mutual agreement of the parties.

OPENING NEGOTIATIONS
By the May Board meeting of each ensuing year, either the Organization or the Board shall submit a written request for

negotiations to commence to the other party if they desire there to be negotiation for that year. If no such request is made,
negotiations will not take place for the ensuing year.



The first negotiations session shall occur on a mutually agreeable date no later than sixty (60) days after the written
request is presented unless another date is mutually agreed upon by both parties.

Both parties should submit proposals for negotiations at the first session. Additional proposals to cover unforeseen
situations may be submitted after the first session by mutual agreement.

NEGOTIATION SESSIONS
Negotiations will be conducted between the representatives of the parties and only in regular negotiations sessions at

the time, dates and places mutually agreed upon by the parties. Scheduling of subsequent sessions will be made prior to the
close of each current negotiation session. Such scheduling will reflect times and places mutually acceptable to the spokesperson
of the respective parties.

No recordings or official transcripts shall be kept without mutual agreement of the parties. Other meeting ground rules
shall be set by mutual agreement at the table. During meeting each party is free to caucus at any time. Bargaining will be
conducted in closed sessions.

TENTATIVE AGREEMENT
Both parties agree it is their mutual responsibility to empower their respective representatives with the necessary

authority to make proposals, to consider proposals and counter proposals in the course of negotiations, and to reach tentative
agreements subject to ratification by the Board and the Organization.

When tentative agreement is reached on any item, it shall be reached on all items, the package of agreements shall be
submitted first to the membership of the Organization for ratification and then to the Board for ratification.

Parties recognize that it its their responsibility to provide rationale for any items upon which they can’t reach agreement.

IMPASSE
If negotiations are not successfully concluded by the first day of school, an impasse shall exist. At an earlier time

following its initial negotiation, either party may declare an impasse, or by mutual agreement of the parties, the date declaring
impasse may be extended beyond the first day of school.

Within two (2) days of such declaration, the Parties may, by mutual agreement, request the services of the Federal
Mediation and Conciliation Service.

If the mediation process has been utilized and has failed to bring about agreement on all item, or if the mediation
process was not utilized, the unresolved items shall be submitted to fact finding as follow:

A. Fact finding committee consisting of three members shall be formed. One member shall be selected by the
Organization and one member shall be selected by the Board, within five (5) days of the declaration of impasse
or the conclusion of an unsuccessful mediation. These two members will notify the State Superintendent of
Public Instruction that a fact-finder is needed. The State Superintendent of Public Instruction (or designee) shall
provide a list of five (5) potential fact-finders to the parties. If the representative of the Board and the
representative of the Organization cannot agree upon a name, then there shall be a coin toss. The winner of the
toss shall decide whether to strike a name first or to have the loser of the toss strike a name first from the list.
The two representatives of the parties shall then continue alternately striking a name from the list until only one
name remains. That person shall then be named to serve as chairperson of the fact-finding committee.
Within five (5) days after the selection of the chairperson, the representatives of the parties shall meet to
exchange written language of each item at impasse. The exchanged document shall be furnished to the
chairperson and other members of the committee. Each item being submitted to fact finding shall show the last
position taken by each negotiation team.
The cost for the services of the fact finding committee, including the per diem expenses, if any, and actual and
necessary travel expenses shall be shared in the following manner: the Board shall assume the expenses of the
representative selected by the Board, the Organization shall assume the expenses of the representative selected
by the Organization, and the expenses of the third member shall be shared equally by the Board and the
Organization.
The fact-finding committee shall have the authority to establish procedural rules, conduct investigations, and
hold hearing s during which each party to the dispute shall be given the opportunity to present its case with
supporting evidence.
The chairperson shall convene the committee for fact finding. The committee shall meet with representatives of
both parties and within twenty (20) days after the fact-finding hearing, shall present its written



recommendations to the Board and the Organization. The report shall set forth finding of fact and
recommendations on the issues submitted.
If either party decides it must reject on or more of the committee’s recommendations, said party must, within
seven (7) days after the committee has presented its recommendations, request a meeting of the
representatives who have been negotiating for the Board and the Organization. The parties shall meet within
seven (7) days of the request, unless both parties deem it unnecessary. At such meeting, the parties shall
exchange written statements expressing each party’s rationale for rejecting each recommendation found
unacceptable and shall attempt to clarify any remaining differences; The representatives shall then resume a
good faith effort to resolve the remining differences; provided, after fourteen (14) days after the exchange of
written statements as provided for by this action, either party may discontinue such effort.
The local board shall file a copy of the fact-finding report with the office of the State Superintendent of Public
Instruction. If the effort to resolve differences is successful, the parties shall draft a written agreement and
present the agreement to both parties for ratification and such agreement shall also be forwarded to the State
Superintendent of Public Instruction. If the effort to resolve differences is unsuccessful the local board of
education shall forward to the State Superintendent of Public Instruction in writing its final disposition of the
negotiations impasse process within thirty (30) days of the effective date of implementation. A copy of this
report shall be provided to the Organization at the same time it is forwarded to the State Superintendent.
The procedure provided herein for resolving impasses shall be the exclusive recourse of the Organization.
It shall be illegal for the Organization to strike or threaten to strike as a means of resolving differences with the
Board. Any member of the Organization engaging in a strike shall be denied the full amount of his/her wages
during the period of such violation. If the Organization or its members engage in a strike, then the Organization
shall cease to be recognized as representative of the unit and the school district shall be relieved of the duty to
negotiate with such organization or its representatives, as prescribed and outline in Oklahoma Statutes 70.509.8

SAVINGS CLAUSE
The Board and the Organization agree to abide by all applicable statutes, rules and regulations, and decisions of courts of

competent jurisdiction. Should any part of this Agreement be affected or declared illegal by Oklahoma statutes, court of
competent jurisdiction, or the Attorney General, said part shall automatically deleted from this agreement to the extent that it is
affected, or violated the law.

The remaining provisions shall remain in full force and effect for the duration of the Agreement.
Negotiation shall commence within thirty (30) days for the purpose of arriving at a legally permissible replacement of the deleted
part.

DURATION OF AGREEMENT
This Agreement shall become effective upon ratification by the Board and the Organization. The Agreement shall be

effective for the period of one (1) fiscal year and shall be renewed automatically without modification unless the parties
negotiate to modify, amend or terminate this agreement. Notice shall be given in writing, between January 1 and March 1 of any
year, by either party, if the party desires to modify or amend this Agreement.

In the event that the Organization disbands or otherwise ceases to be the recognized bargaining agent, this agreement
shall be null and void on the date of such disbanding or cessation of representation.

ADOPTED: July 11, 2022

PRESIDENT OF THE BOARD







Prepared by:

This Day of , 2022

Chairman: Clerk:

Member: Member:

Member: Member:

Member: Member:

Member: Member:

Treasurer

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County

Submitted to the Grady County Excise Board

School Board Member's Signatures

Two copies of this Financial Statement and Estimate of Needs should be filed with the County Clerk not later than September 30 
for all School Districts.  One complete signed copy must be sent to the State Auditor and Inspector, 2300 N. Lincoln Blvd Room 
100,  Oklahoma City, OK 73105-4801 and one copy will be retained by the County Clerk.  If publication may not be had by date 
required for filing, affidavit and proof of publication are required to be attached within five days after date of filing.

estimated Income and Probable Needs of said School District for the ensuing fiscal year.  We have separately prepared, executed
and submit Financial Statements for the Fiscal Year so terminated, and Estimate of Requirements for the ensuing Fiscal Year, for 
such Sinking Fund, if any, as pertains to this District for the Bond, Coupon, and Judgment indebtedness, if any, outstanding and 
unpaid as of June 30, 2023, and also for the Sinking Fund of any disorganized District whose area or the major portion thereof is 
now embraced within the boundaries of this District; and this Certificate is as applicable thereto as if fully embodied therein.  The 
same have been prepared in conformity with Statute.

22-Aug-2022

Angel, Johnston, & Blasingame, P.C.

Pursuant to the requirements of 68 O. S. 2001 Section 3002, we submit herewith, for your consideration the within statement of
the financial condition of the Board of Education of Chickasha Public Schools, District No. I-1, County of Grady,
State of Oklahoma for the fiscal year beginning July 1, 2022, and ending June 30, 2023, together with an itemized statement of the

2022-2023 Estimate of Needs
and

County of Grady
State of Oklahoma

School District

Financial Statement of the Fiscal Year 2021-2022

Board of Education of Chickasha Public Schools
District No. I-1

To the Excise Board of said County and State, Greetings:



22-Aug-2022

Subscribed and sworn to before me this _____ day of _________________________ , 2022.

Affidavit of Publication
State of Oklahoma, County of Grady

I, _____________________________________________________, the undersigned duly qualified and acting Clerk of the 
Board of Education of Chickasha Public Schools, School District No. I-1, County and State aforesaid, being first
duly sworn according to law, hereby depose and say:

1. That I complied with 68 O. S. 2001 Section 3002, (both independent and dependent) by having the within Financial Statement
and Estimate of Needs which was prepared at the time and in the manner provided by law, published as required by law, in a
legally-qualified newspaper of general circulation in the district, there being no legally-qualified newspaper published in the 
school district, as evidenced by a copy of such published statement and estimate together with proof of publication thereof 
attached hereto marked Exhibit No. 1 and made a part hereof (strike inapplicable phrases).

amount necessary for the ensuing fiscal year requiring such emergency levy for the current expense purposes as prepared by the 
Board of Education duly published or posted, as the case may be, in full compliance with law for this class of school district, 
and as provided by law duly made public in the manner and at the time provided by law, for this class of district and in all 

the Governing Board, together with Itemized Statements and an Estimate of the amount necessary for the ensuing fiscal year

2. That I complied with currently effective statutes, by having the Notice of Emergency Levy Election and the call for such 
Election on the date hereinbefore certified by the Governing Board, the Itemized Statements and the Itemized Estimate of the 

4. That in conformity to resolution by said Board of Education, I caused Notice of Building Fund Levy Election under the 
provisions of Article 10, Section 10, Oklahoma Constitution, and the Call of such Election on the date hereinbefore certified by 

My Commission Expires

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County

Grady County, Oklahoma

3. That I complied with the statute by having published or posted (if required for this class of district) the notice of local support 
levy election, and the call for such election on the date hereinbefore certified by the Board of Education.  That the Estimate of 
Needs as prepared by the Board of Education required such local support levy in addition to other tax levies, to fully meet the 

respects according to law, in relation to said election on such emergency levy as hereinbefore certified by said Governing Board.

 Notary Public

_________________________________________
Secretary and Clerk of Excise Board

_________________________________ ______________________

requiring such levy for the purpose of erecting, remodeling or repairing school buildings, and for purchasing school furniture, 
in said District, published or posted to contain such Notice and Call, fixing the number of voting places and particularly
describing each and every such place or places, and fixing the day on which such election should be had after the expiration 
of such notice, duly published or posted as is required by law for this class of district.

Clerk, Board of Education
_________________________________

current expense purposes of the school district for the ensuing year.



print

form. We have performed a compilation engagement in accordance with Statements on Standards for 
Accounting and Review Services promulgated by the Accounting and Review Services Committee of the
AICPA.  We did not audit or review the prescribed financial statements, estimate of needs and publication

per 70 OS § 5-134.1.D., and are not intended to be a complete presentation of the School's assets and

may not be suitable for another purpose.

22-Aug-2022S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County

Independent Accountant's Compilation Report

Management is responsible for the accompanying 2021-2022 prescribed financial statements as of and for the 
fiscal year ended June 30, 2022, and the 2022-2023 Estimate of Needs (SA&I Form 2661R06) and Publication 
Sheet (SA&I Form 2662R06) for District No. I-1, Grady County, included in the accompanying prescribed

To the Board of Education
Chickasha Public Schools
District No. I-1, Grady County

Angel, Johnston, & Blasingame, P.C.

per 68 OS § 3003.B., as defined by rules promulgated by the Oklahoma State Department of Education 

liabilities.  As a result, the prescribed financial statements, estimate of needs and publication sheet forms 

This report is intended solely for the information and use of the Oklahoma State Department of Education, the

sheet, nor were we required to perform any procedures to verify the accuracy or completeness of the
information provided by management. We do not express an opinion, a conclusion, nor provide
any assurance on these prescribed financial statements.

School District, Grady County Excise Board, and for filing with the State Auditor and Inspector and is not
intended to be and should not be used by anyone other than these specified parties.

The prescribed financial statements, estimate of needs and publication sheet forms are presented in
accordance with the requirements prescribed by the Office of the Oklahoma State Auditor and Inspector

August 22, 2022

Chickasha, OK
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 EXHIBIT "E"

7/1/2020
7/1/2020

2,507,500.00$  

2,645,000.00$  
5,015,000.00$  

0.00$  
 

5,015,000.00$  
2

2,645,000.00$  
1

2,370,000.00$  

0.00$  
0.00$  
0.00$  

2,370,000.00$  

0.00$  
5,015,000.00$  

Coupon Computation: Coupon Date Unmatured Amount % Int. Interest Amount
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons 7/1/2023 2,645,000.00$  0.750% 12 Mo. 19,837.50$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  

0.00$  
0

0.00$  
0

0.00$  
19,837.50$  
19,837.50$  

0.00$  
0.00$  

91,815.00$  
0.00$  

0.00$  
91,815.00$  

22-Aug-2022S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County
See Accountant's Compilation Report

 Interest Earnings 2021-2022
 Coupons Paid Through 2021-2022

Interest Earned But Unpaid 6-30-2022:
 Matured
 Unmatured

Total Interest To Levy For 2022-2023
INTEREST COUPON ACCOUNT:

Interest Earned But Unpaid 6-30-2021:
 Matured
 Unmatured

Years To Run
Accrue Each Year
Tax Years Run
Total Accrual To Date
Current Interest Earned Through 2022-2023

Unmatured
Months

Requirement for Interest Earnings After Last Tax-Levy Year:
Terminal Interest To Accrue

Bonds Paid During 2021-2022
Matured Bonds Unpaid
Balance Of Accrual Liability

TOTAL BONDS OUTSTANDING 6-30-2022:
Matured

Normal Annual Accrual
Tax Years Run
Accrual Liability To Date

Deductions From Total Accruals:
Bonds Paid Prior To 6-30-2021

AMOUNT OF ORIGINAL ISSUE
Cancelled, In Judgement Or Delayed For Final Levy Year

Basis of Accruals Contemplated on Net Collections or Better in Anticipation:
Bond Issues Accruing By Tax Levy
Years To Run

Amount Of Each Uniform Maturity
Final Maturity Otherwise:

7/1/2023Date of Final Maturity
Amount of Final Maturity

2020 General Obligation 
Bond

Date Of Issue
Date Of Sale By Delivery 

HOW AND WHEN BONDS MATURE:

7/1/2022
Uniform Maturities:

Date Maturity Begins

SINKING FUND ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022
ESTIMATE OF NEEDS FOR 2022-2023

Schedule 1: Detail of Bond and Coupon Indebtedness as of June 30, 2022 - Not Affecting Homesteads (New)

PURPOSE OF BOND ISSUE:

Page 1



 EXHIBIT "E"

3/1/2021
3/1/2021

540,000.00$  

540,000.00$  
2,700,000.00$  

0.00$  
 

2,700,000.00$  
5

540,000.00$  
1

540,000.00$  

0.00$  
0.00$  
0.00$  

540,000.00$  

0.00$  
2,700,000.00$  

Coupon Computation: Coupon Date Unmatured Amount % Int. Interest Amount
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons 3/1/2023 540,000.00$  1.000% 8 Mo. 3,600.00$  
Bonds and Coupons 3/1/2024 540,000.00$  0.500% 12 Mo. 2,700.00$  
Bonds and Coupons 3/1/2025 540,000.00$  0.500% 12 Mo. 2,700.00$  
Bonds and Coupons 3/1/2026 540,000.00$  0.625% 12 Mo. 3,375.00$  
Bonds and Coupons 3/1/2027 540,000.00$  0.750% 12 Mo. 4,050.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  

2,700.00$  
5

540.00$  
1

540.00$  
16,425.00$  
16,965.00$  

0.00$  
0.00$  

24,300.00$  
18,225.00$  

0.00$  
6,075.00$  

22-Aug-2022S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County
See Accountant's Compilation Report

 Interest Earnings 2021-2022
 Coupons Paid Through 2021-2022

Interest Earned But Unpaid 6-30-2022:
 Matured
 Unmatured

Total Interest To Levy For 2022-2023
INTEREST COUPON ACCOUNT:

Interest Earned But Unpaid 6-30-2021:
 Matured
 Unmatured

Years To Run
Accrue Each Year
Tax Years Run
Total Accrual To Date
Current Interest Earned Through 2022-2023

Unmatured
Months

Requirement for Interest Earnings After Last Tax-Levy Year:
Terminal Interest To Accrue

Bonds Paid During 2021-2022
Matured Bonds Unpaid
Balance Of Accrual Liability

TOTAL BONDS OUTSTANDING 6-30-2022:
Matured

Normal Annual Accrual
Tax Years Run
Accrual Liability To Date

Deductions From Total Accruals:
Bonds Paid Prior To 6-30-2021

AMOUNT OF ORIGINAL ISSUE
Cancelled, In Judgement Or Delayed For Final Levy Year

Basis of Accruals Contemplated on Net Collections or Better in Anticipation:
Bond Issues Accruing By Tax Levy
Years To Run

Amount Of Each Uniform Maturity
Final Maturity Otherwise:

3/1/2027Date of Final Maturity
Amount of Final Maturity

PURPOSE OF BOND ISSUE:
2021 General  Obligation 

Bond
Date Of Issue
Date Of Sale By Delivery 

HOW AND WHEN BONDS MATURE:

3/1/2023
Uniform Maturities:

Date Maturity Begins

SINKING FUND ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022
ESTIMATE OF NEEDS FOR 2022-2023

Schedule 1: Detail of Bond and Coupon Indebtedness as of June 30, 2022 - Not Affecting Homesteads (New)
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 EXHIBIT "E"

7/1/2018
7/1/2018

2,260,000.00$  

2,560,000.00$  
4,820,000.00$  

0.00$  
 

4,820,000.00$  
2

0.00$  
2

4,820,000.00$  

2,260,000.00$  
2,560,000.00$  

0.00$  
0.00$  

0.00$  
0.00$  

Coupon Computation: Coupon Date Unmatured Amount % Int. Interest Amount
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  
Bonds and Coupons Mo. 0.00$  

0.00$  
0

0.00$  
0

0.00$  
0.00$  
0.00$  

0.00$  
38,400.00$  

0.00$  
38,400.00$  

0.00$  
0.00$  

22-Aug-2022

 Interest Earnings 2021-2022
 Coupons Paid Through 2021-2022

Interest Earned But Unpaid 6-30-2022:
 Matured
 Unmatured

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County
See Accountant's Compilation Report

Accrue Each Year
Tax Years Run
Total Accrual To Date
Current Interest Earned Through 2022-2023
Total Interest To Levy For 2022-2023

INTEREST COUPON ACCOUNT:
Interest Earned But Unpaid 6-30-2021:

 Matured
 Unmatured

Balance Of Accrual Liability
TOTAL BONDS OUTSTANDING 6-30-2022:

Matured
Unmatured

Months

Requirement for Interest Earnings After Last Tax-Levy Year:
Terminal Interest To Accrue
Years To Run

Years To Run
Normal Annual Accrual
Tax Years Run
Accrual Liability To Date

Deductions From Total Accruals:
Bonds Paid Prior To 6-30-2021
Bonds Paid During 2021-2022
Matured Bonds Unpaid

Amount Of Each Uniform Maturity
Final Maturity Otherwise:

7/1/2021Date of Final Maturity
Amount of Final Maturity

AMOUNT OF ORIGINAL ISSUE
Cancelled, In Judgement Or Delayed For Final Levy Year

Basis of Accruals Contemplated on Net Collections or Better in Anticipation:
Bond Issues Accruing By Tax Levy

SINKING FUND ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022
ESTIMATE OF NEEDS FOR 2022-2023

Schedule 1: Detail of Bond and Coupon Indebtedness as of June 30, 2022 - Not Affecting Homesteads (New)

PURPOSE OF BOND ISSUE: 2018 Building Bonds

Date Of Issue
Date Of Sale By Delivery 

HOW AND WHEN BONDS MATURE:

7/1/2020
Uniform Maturities:

Date Maturity Begins

Page 3
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 EXHIBIT "E"

12,535,000.00$ 
0.00$  

 
12,535,000.00$ 

3,185,000.00$ 
7,730,000.00$  

2,260,000.00$ 
2,560,000.00$ 

0.00$ 
2,910,000.00$  

0.00$ 
7,715,000.00$  

2,700.00$ 
540.00$ 
540.00$ 

36,262.50$ 
36,802.50$  

0.00$ 
38,400.00$ 

116,115.00$ 
56,625.00$  

0.00$ 
97,890.00$  

22-Aug-2022
See Accountant's Compilation Report

Bond Issues Accruing By Tax Levy
Normal Annual Accrual
Accrual Liability To Date

Deductions From Total Accruals:
Bonds Paid Prior To 6-30-2021

 Unmatured

Bonds Paid During 2021-2022
Matured Bonds Unpaid
Balance Of Accrual Liability

TOTAL BONDS OUTSTANDING 6-30-2022:
Matured
Unmatured

Accrue Each Year
Total Accrual To Date
Current Interest Earned Through 2022-2023

Requirement for Interest Earnings After Last Tax-Levy Year:
Terminal Interest To Accrue

AMOUNT OF ORIGINAL ISSUE
Cancelled, In Judgement Or Delayed For Final Levy Year

Basis of Accruals Contemplated on Net Collections or Better in Anticipation:

Total Interest To Levy For 2022-2023
INTEREST COUPON ACCOUNT:

Interest Earned But Unpaid 6-30-2021:
 Matured

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County

 Unmatured
 Interest Earnings 2021-2022
 Coupons Paid Through 2021-2022

Interest Earned But Unpaid 6-30-2022:
 Matured

SINKING FUND ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022
ESTIMATE OF NEEDS FOR 2022-2023

PURPOSE OF BOND ISSUE:
Total All

Bonds
HOW AND WHEN BONDS MATURE:

Uniform Maturities:
Amount Of Each Uniform Maturity

Final Maturity Otherwise:
Amount of Final Maturity 5,745,000.00$ 

Schedule 1: Detail of Bond and Coupon Indebtedness as of June 30, 2022 - Not Affecting Homesteads (New)

5,307,500.00$ 

Page 5



 EXHIBIT "E"

0.00$  0.00$  0.00$  0.00$  0.00$  
0.00% 0.00% 0.00% 0.00%

0 0 0 0
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  

0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  

0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  

0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  

0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  

0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  

0.00$  0.00$  0.00$  0.00$  0.00$  
0 0 0 0

0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  

22-Aug-2022
See Accountant's Compilation Report

Principal 1/3

Unreimbursed Balance At June 30, 2021
Reimbursement By 2021-2022 Tax Levy
Annual Accrual On Prepaid Judgments
Stricken By Court Order

Asset Balance

TOTAL
ALL PREPAID
JUDGMENTS

JUDGMENT OBLIGATIONS SINCE PAID:

JUDGMENT OBLIGATIONS SINCE LEVIED FOR:

Principal Amount Provided for to June 30, 2021
Principal Amount Provided for in 2021-2022
PRINCIPAL AMOUNT NOT PROVIDED FOR

Interest

Principal
Interest

Principal

Schedule 3: Prepaid Judgments as of June 30, 2022
Prepaid Judgments On Indebtedness Originating After January 8, 1937
NAME OF JUDGMENT
CASE NUMBER

FOR ALL JUDGMENTS REPORTED
LEVIED FOR BUT UNPAID JUDGMENT OBLIGATIONS
OUTSTANDING JUNE 30, 2021

SINKING FUND ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022
ESTIMATE OF NEEDS FOR 2022-2023

NAME OF COURT
Principal Amount of Judgment
Tax Levies Made

Interest

Principal
Interest

Principal
Interest
Total

LEVIED BUT UNPAID JUDGMENT OBLIGATIONS
OUTSTANDING JUNE 30, 2022

AMOUNT TO PROVIDE BY TAX LEVY FISCAL YEAR 2022-2023

TOTAL
ALL

JUDGMENTS

IN FAVOR OF
BY WHOM OWNED
PURPOSE OF JUDGMENT
Case Number
NAME OF COURT
Date of Judgment

Principal Amount of Judgment
Interest Rate Assigned by Court
Tax Levies Made

Schedule 2: Detail of Judgment Indebtedness as of June 30, 2022 - Not Affecting Homesteads (New)
Judgments For Indebtedness Originally Incurred After January 8, 1937. (New)

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County

Page 6



Detail Extension
2,905,126.73$  

0.00$  

0.00$  
169,381.56$  

2,670,356.31$  
1,661.92$  

2,841,399.79$  
5,746,526.52$  

56,625.00$  
0.00$  

2,560,000.00$  
0.00$  
0.00$  
0.00$  
0.00$  
0.00$  
0.00$  

2,616,625.00$  
$3,129,901.52

Detail Extension
3,129,901.52$  

0.00$  
0.00$  

3,129,901.52$  

0.00$  
0.00$  
0.00$  
0.00$  
0.00$  
0.00$  

0.00$  
3,129,901.52$  

97,890.00$  
540.00$  

2,910,000.00$  
3,008,430.00$  

121,471.52$  

36,802.50$ 36,802.50$ 
3,185,000.00$ 3,185,000.00$ 

0.00$ 0.00$ 
0.00$ 0.00$ 
0.00$ 0.00$ 
0.00$ 0.00$ 

For Credit to School Dist. No. 0.00$ 0.00$ 
For Credit to School Dist. No. 0.00$ 0.00$ 
For Credit to School Dist. No. 0.00$ 0.00$ 
For Credit to School Dist. No. 0.00$ 0.00$ 

0.00$  0.00$  
3,221,802.50$  3,221,802.50$  

22-Aug-2022
See Accountant's Compilation Report

Revenue Receipts and Disbursements (Fund 41)

Schedule 4: Sinking Fund Cash Statement
 EXHIBIT "E"

SINKING FUND ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022
ESTIMATE OF NEEDS FOR 2022-2023

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County

Cash on Hand June 30, 2021
Investments Since Liquidated

COLLECTED AND APPORTIONED:
Contributions From Other Districts
2020 and Prior Ad Valorem Tax
2021 Ad Valorem Tax

SINKING FUND
Computed By

Governing Board
Provided By
Excise Board

Schedule 6: Estimate of Sinking Fund Needs 

SINKING FUND

SINKING FUND

Miscellaneous Receipts
TOTAL RECEIPTS
TOTAL RECEIPTS AND BALANCE

d. Interest Thereon After Last Coupon
e. Fiscal Agent Commission On Above
f. Judgements and Interest Levied for But Unpaid
TOTAL Items a. Through f. (To Extension Column)
BALANCE OF ASSETS SUBJECT TO ACCRUALS
DEDUCT ACCRUAL RESERVES IF ASSETS SUFFICIENT:
g. Earned Unmatured Interest
h. Accrual on Final Coupons

Accrual on Unmatured Bonds
Annual Accrual on "Prepaid" Judgments
Annual Accrual on Unpaid Judgments
Interest on Unpaid Judgments

i. Accrued on Unmatured Bonds
TOTAL Items g. Through i. (To Extension Column)
EXCESS OF ASSETS OVER ACCRUAL RESERVES

Annual Accrual From Exhibit KK
TOTAL SINKING FUND PROVISION

Interest Earnings on Bonds

Cash Balance on Hand June 30, 2022
Legal Investments Properly Maturing
Judgments Paid to Recover by Tax Levy
TOTAL LIQUID ASSETS
DEDUCT MATURED INDEBTEDNESS:
a. Past-Due Coupons
b. Interest Accrued Thereon
c. Past-Due Bonds

Schedule 5: Sinking Fund Balance Sheet

Bonds Paid
Interest Paid on Past-Due Bonds
Commission Paid to Fiscal Agency
Judgments Paid
Interest Paid on Such Judgments
Investments Purchased
Judgments Paid Under 62 O.S. 1981, Sect 435

DISBURSEMENTS:
Coupons Paid
Interest Paid on Past-Due Coupons

TOTAL DISBURSEMENTS
CASH BALANCE ON HAND JUNE 30, 2022

Participating Contributions (Annexations):

Page 7



 EXHIBIT "E"

24.50 Mills
Gross Value Net Value

From School District No. 0.00$  0.00$  
From School District No. 0.00$  0.00$  
From School District No. 0.00$  0.00$  
From School District No. 0.00$  0.00$  
From School District No. 0.00$  0.00$  
From School District No. 0.00$  0.00$  
From School District No. 0.00$  0.00$  
From School District No. 0.00$  0.00$  
From School District No. 0.00$  0.00$  

0.00$  0.00$  

22-Aug-2022
See Accountant's Compilation Report

ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022
116,547,377.00$  0.00$  

SINKING FUND ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022
ESTIMATE OF NEEDS FOR 2022-2023

Provided For
in Budget

of Contributing
School District

TOTALS

Schedule 8: Sinking Fund Contributions From Other Districts Due To Boundary Changes

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County

SCHOOL DISTRICT CONTRIBUTIONS

SINKING FUND

Actually
Received

Schedule 7: Ad Valorem Tax Account - Sinking Funds

Additions:
Deductions:

Gross Balance Tax
Less Reserve for Delinquent Tax

0.00$ 
0.00$  

2,855,924.68$  

Net Balance 2021 Tax in Process of Collection 49,571.96$  
Excess Collections 0.00$  

135,996.41$  

Total Proceeds of Levy as Certified

Amount

2,855,924.68$  

Reserve for Protests Pending 0.00$  
Balance Available Tax 2,719,928.27$  

Deduct 2021 Tax Apportioned 2,670,356.31$  

Page 8



22-Aug-2022
See Accountant's Compilation Report

0.00$ 
0.00$ 
0.00$ 
0.00$ 
0.00$  
0.00$  

0.00$ 
0.00$ 
0.00$ 

1,661.92$  

0.00$  
0.00$  

0.00$ 
0.00$ 
0.00$ 
0.00$  
0.00$  

0.00$ 
0.00$ 
0.00$ 
0.00$ 
0.00$  
0.00$  
0.00$ 
0.00$ 
0.00$ 

Schedule 10: Miscellaneous Revenue

1200 Tuition & Fees

1310 Interest Earnings
1320 Dividends on Insurance Policies
1330 Premium on Bonds Sold

1000 DISTRICT SOURCES OF REVENUE:

1,661.92$  

2021-22 ACCOUNT

0.00$  

0.00$ 
0.00$ 
0.00$ 

0.00$  
0.00$  
0.00
0.00

1,651.67$ 
0.00$ 
0.00$ 
0.00$ 
0.00$ 

10.25$ 
0.00$ 
0.00$  

1340 Accrued Interest on Bond Sales
1350 Interest on Taxes
1360 Earnings From Oklahoma Commission on School Funds Management
1370 Proceeds From Sale of Original Bonds
1390 Other Earnings on Investments

TOTAL EARNINGS ON INVESTMENTS AND BOND SALES

1410 Rental of School Facilities
1420 Rental of Property Other Than School Facilities
1430 Sales of Building and/or Real Estate

1800 Athletics
TOTAL DISTRICT SOURCES OF REVENUE

2100 County 4 Mill Ad Valorem Tax
2200 County Apportionment (Mortgage Tax)
2300 Resale of Property Fund Distribution
2900 Other Intermediate Sources of Revenue

TOTAL INTERMEDIATE SOURCES OF REVENUE

1440 Sales of Equipment, Services and Materials
1450 Bookstore Revenue
1460 Commissions
1470 Shop Revenue
1490 Other Rental, Disposals and Commissions

TOTAL RENTAL, DISPOSALS AND COMMISSIONS
1500 Reimbursements
1600 Other Local Sources of Revenue
1700 Child Nutrition Programs

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County

1300 EARNINGS ON INVESTMENTS AND BOND SALES

1400 RENTAL, DISPOSALS AND COMMISSIONS

2000 INTERMEDIATE SOURCES OF REVENUE:

3000 STATE SOURCES OF REVENUE:

SINKING FUND ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022
ESTIMATE OF NEEDS FOR 2022-2023

EXHIBIT "E"

Source Amount

4000 FEDERAL SOURCES OF REVENUE:
TOTAL FEDERAL SOURCES OF REVENUE

5000 NON-REVENUE RECEIPTS:
TOTAL NON-REVENUE RECEIPTS

GRAND TOTAL

3100 Total Dedicated Revenue
3200 Total State Aid - General Operations - Non-Categorical
3300 State Aid - Competitive Grants - Categorical
3400 State - Categorical
3500 Special Programs
3600 Other State Sources of Revenue
3700 Child Nutrition Program
3800 State Vocational Programs - Multi-Source

TOTAL STATE SOURCES OF REVENUE

Page 9
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See Accountant's Compilation Report

authorized by a vote of the people of said district, as shown by certificate of the School Board to-wit:

of the residue of such appropriations, by a sum included for delinquent tax, computed at 5.0% of such residue.  And provided further, if said School
District has been ascertained to be a well defined State Aid District, the local budget, as approved and appropriated for, has been applied wholly 
to its operating accounts.

Chickasha Public Schools, School District No. I-1 of said County and State, in relation to the Sinking Fund or Funds thereof, and after finding 
the same correct or having caused the same to be corrected pursuant to 68 O. S. 2001 Section 3009, have approved the requirements therefor to

for delinquent taxes.

State of Oklahoma, County of Grady

We, do further certify that we have examined the statement of estimated needs for the current fiscal year ending June 30, 2022, as certified by the 
Board of Education of Chickasha Public Schools, District Number I-1 of said County and State, and its financial statement for the preceding
year, and in so doing we have diligently performed the duties imposed upon this Excise Board by 68 O. S. 2001 Section 3007, by (1) ascertaining 
that the financial statements, as to the statistics therein contained, reflect the true fiscal condition at the close of the fiscal year, or caused the same
 to be corrected so to show; (2) struck from the estimate of needs so submitted any items not authorized by law and reduced to the sum authorized by 
law any items  restricted by statute as to the amount lawfully expendable therefor; (3) supplemented such estimate, after appropriate action, by an 
estimate of needs prepared by this Excise Board to make provision for mandatory functions based upon statistics authoritatively submitted; 

CERTIFICATE OF EXCISE BOARD

fulfill the conditions of Section 26 and 28 of Article 10, Oklahoma Constitution, and have made and certified a tax levy therefor to the extent 

To this District, with valuations shown below, the Excise Board allocated 5.000 Mills, plus 15.000 Mills authorized by the Constitution, plus an 
emergency levy of 5.000 Mills; plus local support levy of 10.000 Mills; for a total levy for the General Fund of 35.000 Mills.

We further certify that the amount required to be raised for building fund purposes as approved requires a tax levy of 5.000 Mills, and said levy has

Mill-vote levies have been applied as certified by the County Assessor.

(4) computed the total means available to each fund in the manner provided, applying the Governing Board's estimate of revenue to be derived 
from surplus tax of the immediately preceding year and from sources other than ad valorem tax, or reduced such estimate to not less than the lawfully
authorized ratio of the several sums realized from such sources during the preceding fiscal year or to such lesser sum as may reasonably be 
anticipated under altered law or circumstance and using for such determination the basic collections of the preceding year and the ratios on which
distribution or apportionment must be made during the ensuing or current year. 

To the several and specific purposes of the estimated needs as certified, we have and do hereby appropriate the surplus balances of cash on hand 
of the prior year, estimates of income from sources other than ad valorem taxation within the limitation fixed by law, and the proceeds of ad valorem 
tax levy within the number of mills authorized, either by apportionment by the Legislature, allocation by the excise board or by legal election, 
all of which appropriations are made in so far as the available surpluses, revenues, and levies will permit, except in that we have also provided that, 
after deducting items consisting of cash and the revenue from all sources other than the 2022 tax and the proceeds of the 2022 tax levy are in excess

been certified as authorized by a vote of the people at an election held for that purpose.  We further certify that Assessed Values used in computing 

We further certify that the amount required to be raised from tax, excluding Homesteads, for General Revenue Fund purposes as approved, requires
a total ad valorem tax levy of 35.000 Mills.  Said levy is within the statutory limit, and if in excess, is within the constitutional limit and has been

We further certify that we have examined the within statements of account and estimated needs or requirements of the Governing Board of

of the excess of  said total requirements over the total of items 2, 3, 6, and 12 of Exhibit Y and any other legal deduction, including a reserve of 5.0%

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County 22-Aug-2022

Page 11



 

5,728,296.95$  851,930.64$  0.00$  0.00$  121,471.52$  
0.00$  0.00$  0.00$  0.00$  0.00$  

7,869,829.07$  (0.00)$  0.00$  0.00$  None
0.00$  0.00$  0.00$  0.00$  None
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  

13,598,126.02$  851,930.64$  0.00$  0.00$  121,471.52$  
3,954,614.98$  564,787.10$  0.00$  0.00$  3,100,330.98$  

395,461.50$  56,478.71$  0.00$  0.00$  310,033.10$  

4,350,076.48$ 621,265.81$ 0.00$ 0.00$ 3,410,364.08$ 

--------- --------- --------- --------- 28.05 Mills

 County Real Personal Public Service Total

 This County 89,692,754$ 23,636,237$ 8,249,446$ 121,578,437$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Joint County 0$ 0$ 0$ 0$ 

 Total Valuations, All Counties 89,692,754$ 23,636,237$ 8,249,446$ 121,578,437$ 

See Accountant's Compilation Report

 Rate of Levy Required and Certified

Exemptions have been deducted in the said School District as finally equalized and certified by the Board of Equalization

 County Excise Board's Appropriation
 of Income and Revenue

General
Fund

Building
Fund

Co-op
Fund

Child Nutrition
Fund

New Sinking Fund
(Exc. Homesteads)

EXHIBIT "Y"

ESTIMATE OF NEEDS FOR 2022-2023

 Sinking Fund Contributions

 Total Required for 2022 Tax

 Appropriation of Revenues:
 Excess of Assets Over Liabilities
 Unclaimed Protest Tax Refunds

3,221,802.50$ 
 Appropriation Approved and 
 Provision Made 17,552,741.00$ 1,416,717.74$ 

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County

Grady

 Est. Value of Surplus Tax in Process

0.00$ 0.00$ 

 Total Other Than 2022 Tax
 Balance Required

22-Aug-2022

CERTIFICATE OF EXCISE BOARD

We further certify that the net assessed valuation of the Property, subject to ad valorem taxes, after the amount of all Homestead

The assessed valuations herein certified have been used in computing the rates of mill levies and the proceeds thereof 
appropriated as aforesaid; and that having ascertained as aforesaid, the aggregate amount to be raised by ad valorem taxation,
be raised by ad valorem taxation, we thereupon made the above levies therefor as provided by law as follows:

for the current year 2022-2023 is as follows:

 Surplus Building Fund Cash

 VALUATION AND LEVIES EXCLUDING HOMESTEADS

 Add Allowance for Delinquency

 Miscellaneous Estimated Revenues

Page 12



EXHIBIT "Y" Continued:

 County Total Valuation General Building

 This County Grady 35.78 Mills 5.11 Mills 121,578,437$ 4,350,076$ 621,266$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Joint Co. 0.00 Mills 0.00 Mills 0$ 0$ 0$ 

 Totals 121,578,437$ 4,350,076$ 621,266$ 

Sinking Fund: 28.05 Mills

:

)
) ss
)

 Grady County Clerk

See Accountant's Compilation Report

Levies Required and Certified:      Valuation And Levies Excluding Homesteads 

 I, ______________________________________________, Grady County Clerk, do hereby certify that the above
 levies are true and correct for the taxable year 2022.

Building Fund

General Fund Career Tech District Number

Total Required For 2022 Tax

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County 22-Aug-2022

We do hereby order the above levies to be certified forthwith by the Secretary of this Board to the County
Assessor of said County, in order that the County Assessor may immediately extend said levies upon the Tax Rolls
for the year 2022 without regard to any protest that may be filed against any levies, as required by 68 O. S. 2001,
Section 2869.

Signed at ____________________________, Oklahoma, this __________ day of ___________________, ________

 _______________________________________________________

 Witness my hand and seal, on ______________________________,  __________ .

 County of Grady

 State of Oklahoma 

CERTIFICATE OF EXCISE BOARD

 Joint School District Levy Certification for Chickasha Public Schools I-1

Excise Board Chairman

ESTIMATE OF NEEDS FOR 2022-2023

Excise Board Member Excise Board Secretary

Excise Board Member

General Fund Building Fund

Primary County And All Joint Counties
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 Current Exp. - Educational 0.00$  0.00$  0.00$  0.00$  0.00$  0.00$  
 Current Exp. - Transportation 0.00$  0.00$  0.00$  0.00$  0.00$  0.00$  
 Current Res. - Educational 0.00$  0.00$  0.00$  0.00$  0.00$  0.00$  
 Current Res. - Transportation 0.00$  0.00$  0.00$  0.00$  0.00$  0.00$  
 Capital Exp. - Educational 0.00$  0.00$  0.00$  2,616,625.00$  0.00$  0.00$  
 Capital Exp. - Transportation 0.00$  0.00$  0.00$  0.00$  0.00$  0.00$  
 Capital Res. - Educational 0.00$  0.00$  0.00$  0.00$  0.00$  0.00$  
 Capital Res. - Transportation 0.00$  0.00$  0.00$  0.00$  0.00$  0.00$  
 Interest Paid and Reserved 0.00$  0.00$  0.00$  0.00$  0.00$  0.00$  
 TOTALS 0.00$  0.00$  0.00$  2,616,625.00$  0.00$  0.00$  

Average Daily Average
Enumeration 2,224.69 Attendance 2,041.12 Daily Haul 1,190.37

0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  0.00$  0.00$  

Education 1,281.96$  0.00$  

0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  

2,616,625.00$  2,616,625.00$  0.00$  
0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  
0.00$  0.00$  0.00$  

2,616,625.00$  2,616,625.00$  0.00$  

See Accountant's Compilation Report

TRANSPORTATION
COSTS ONLY

 Schedule 1: SUMMARY RECAPITULATION OF SCHOOL COSTS FOR THE FISCAL YEAR ENDING JUNE 30, 2022, AND 
 APPORTIONMENT THEREOF

CLASSIFICATION
ACCUMULATION OF EXPENDITURES AND UNLIQUIDATED COMMITMENTS

TO DETERMINE PER CAPITA COSTS

Expenditures and Reserves
GENERAL
REVENUE

FUND

CHILD
NUTRITION

FUND

BUILDING
FUND

CAPITAL
PROJECT
FUNDS

SINKING
FUND

Expenditures and Reserves

NON-
EXPENDABLE

TURST
FUNDS

OPERATION
COSTS ONLY

Transportation

 Current Expenditures - Educational

S.A.&I. Form 2662R1.1.9 Entity: Chickasha Public Schools I-1, Grady County 22-Aug-2022

STATISTICAL DATA FOR 2022-2023

 Capital Expenditures - Transportation
 Capital Reserves - Educational
 Capital Reserves - Transportation
 Interest Paid and Reserved
 TOTALS

 Capital Expenditures - Educational
 Current Reserves - Transportation

Expenditures and Reserves

 Capital Reserves - Educational
 Capital Reserves - Transportation
 Interest Paid and Reserved

TOTAL OF ALL
APPLICABLE

COSTS
2021-2022

ALL FUND ACCOUNTS COVERING THE PERIOD JULY 1, 2021 TO JUNE 30, 2022

 EXHIBIT "Z"

ENTERPRISE
FUNDS

ACTIVITY
FUNDS

EXPENDABLE
TRUST
FUNDS

INTERNAL
SERVICE
FUNDS

SPECIAL
REVENUE

FUNDS

 Current Reserves - Educational

 Current Expenditures - Transportation
 Current Reserves - Educational
 Current Reserves - Transportation
 Capital Expenditures - Educational

 TOTALS

Per Capita Cost for:

 Current Expenditures - Transportation

 Capital Expenditures - Transportation

 Current Expenditures - Educational
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	Agenda
	1. Call Meeting to Order
	2. Roll Call
	Board Session Public Attendance 9-12-22

	5. Superintendent’s Report
	7. Discussion and possible action regarding Agreement with CMS Willowbrook
	CMS Willowbrook Agreement 2022

	8. Discussion and possible action regarding LWPB Letter of Agreement/Contract for Safety & Security Bond Projects
	IOC- LWPB Letter of Agreement-Contract for Safety&Security Bond Projects

	9. Discussion and possible action regarding School Spirit Check Permission Agreement with Bank of Commerce
	IOC - School Spirit Check Permission Agreement w- Bank of Commerce

	10. Discussion and possible action regarding CCOSA District Level Services (DLS) Program Contracts
	IOC - CCOSA District Level Service Program Contract

	11. Discussion and possible action regarding Board Policy BC - Safety Programs Policy (updated)
	IOC - Board Policy BC (updated)

	12. Discussion and possible action regarding Board Ward Redistricting
	IOC - Board Ward Redistricting

	13. Discussion and possible action regarding Memorandum of Understanding for Junior Achievers
	IOC - MOU for Junior Acheivers

	14. Discussion and possible action regarding USAO Off-Campus Federal Work-Study Program
	IOC - USAO Off-Campus Federal Work-Study Program

	15. Discussion and possible action regarding Chickasha Organization of Professional Administrators (COPA) Agreement
	Item of Consideration - COPAFY23.doc
	MASTER CONTRACT.docx

	16. Discussion and possible action regarding Schedule Y for estimate of need for millage requirements
	IOC - Schedule Y estimate of need for millage
	Chickasha Est. of Needs FY22-23

	17. Discussion and possible action regarding Deregulation of Chase Rodgers' Plan Period
	IOC - Deregualtion of Chase Rodgers' Plan Period

	18. Discussion and possible action regarding Deregulation of Brandon Willis's Plan Period
	IOC - Deregulation of Brandon Willis's Plan Period

	19. Discussion and possible action regarding Deregulation of Eric Golightly Jr.'s Plan Period
	IOC - Deregulation of Eric Golightly Jr's Plan Period

	20. Discussion and possible action regarding District Gifted/Talented Committee
	IOC - District Gifted -Talented Commitee 22-23

	21. Consent Agenda
	a. Minutes of the August 8, 2022 regular meeting
	Minutes of the August 8, 2022 regular meeting

	c. Annual renewal of Drug Screen Agreement
	Drug Screen Agreement 22-23

	d. Annual renewal of ESGI Software Agreement
	ESGI Softeware Contract 22-23

	e. Annual renewal of Parchment Contract
	Parchment Contract 22-23

	f. Annual renewal of Pre-Employment Transition Services Collaborative Agreement FY 2023
	Pre-ETS Agreement SY 2023

	g. Annual renewal of Specialty Care Medical/Pediatrics, Inc. Agreement
	Specialty Care Medical-Pediatrics, Inc. 22-23

	h. Annual renewal of Heartland Payment Systems
	Heartland Payment Systems Renewal 22-23

	i. Purpose of Account - Grand Staff Account
	POA - Grand Staff Acct.

	j. Purpose of Account - BWECC Office Account (updated)
	POA - BWECC Office Acct. (updated)

	k. Purpose of Account - High School Student Activity Account
	POA - CHS Student Activity Account


	22. Discussion and possible action regarding proposed Executive Session to Discuss:
	a. Employment, hiring, or resignation of individual salaried public officers or employees listed on Exhibit A. Executive Session Authority: Okla. Stat. Tit. 25, 307(B)(1).
	September 2022 Exhibit A


	23. Acknowledge return to open session and executive session compliance statement
	24. Discussion and possible action regarding the hiring of individuals listed on Exhibit A
	25. Discussion and possible action regarding the transfer/reassignment/workday adjustment for the individuals listed on Exhibit A
	26. Discussion and possible action regarding the resignations of individuals listed on Exhibit A
	27. Discussion and possible action regarding the retirement of individuals listed on Exhibit A
	28. Motion to Adjourn
	Financial Report 9-12-22
	Grand Surplus (August 2022)
	Athletics Surplus (September 2022)
	CHS Overnight Travel - Atlanta GA - Oct. 2022
	CPS Federal Program Overnight Travel - San Diego, Ca, - Indianapolis In

