
Independent School District 507 Regular 
School Board Meeting
Wednesday, November 8, 2023 6:00 PM

1 Pine St, Nicollet, MN 56074, Community 
Room

1 Pine St
Nicollet, MN 56074

 

Agenda

1. CALL TO ORDER

2. ROLL CALL

3. VISITOR COMMENTS
The school board meeting is a meeting in the public, not a public meeting.  Nicollet 
School Board Policy provides that persons who wish to have a subject discussed at a 
public school board meeting are encouraged to notify the superintendent’s office in 
advance of the school board meeting.  The school board chair will recognize one speaker 
at a time and will rule out of order other speakers who are not recognized, violations of 
data privacy, or inappropriate comments.

4. APPROVAL OF AGENDA

5. REPORTS AND PRESENTATION

5.a. Superintendent's Report
  The MSBA conference is January 11 and 12.  School board 
members and Robin are registered for the conference.
Bergan KDV will be on site this month as they continue 
working on the FY 23 audit.  The audit will be presented to 
the school board on January 10.  

Nancy Remmert has been selected for the K-8 principal 
position.  She earned her Specialists Degree in Educational 
Administration from MSU and a K-12 Reading Licensure 
from University of Saint Thomas.  Ms Remmert extensive 
experience with professional development for teachers in the 
areas of effective instruction, assessments, PLCs, MTSS, 
curriculum, and reading.

Progress toward updating our activity accounts 
continues.  We have preliminary fund FY 23 fund balances 
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for the accounts below.  These will be finalized in the FY 23 
financial audit report (Dec or Jan board meeting). 
Fund 25 FY24                   
Program    Start Bal
Yearbook  $3,370.20                    
Student Cncl         6,782.12                      
Art Club    1,045.46                      
FFA                      $5,582.73                    
Music Fund           $11,043.40                  
NHS                     $541.62                                   
Prom                     $1,903.73                                
Class of 2022        $256.68                       
Class of 2023        $1,775.05                    
Class of 2024        $2,161.25                    
The FY 23 expenses, but not receipts are completed for the 
following accounts.  Receipting for these accounts is 
underway: Band Fundraising, Music General Supplies, Music 
Instructional Supplies, Choir Supplies, Football Fundraising, 
Volleyball Fundraising, Volleyball Sales/Revenue, Girls 
Basketball Fundraising, Softball Fundraising, PBIS 
Fundraising, Party Funds Elementary Fundraising.
 
We are soliciting bids for health insurance.  I met with a 
committee of teachers and our consultant on October 
11.  Bids are due November 15 and will be reviewed by the 
committee on November 20.  Our current plan expires 
December 31.  

5.b. Principal's Report

5.c. Student Representative's Report

5.d. Board Committees' Reports

6. CONSENT AGENDA

6.a. Approval of Minutes

6.b. Approval of Bills in the amount of $273,589.31

6.c. Approval of Personnel Items

6.d. Accept Donations
MS 123B.02, Subd. 6 permits the school board to accept donations or gifts 
for the benefit of the district.  The Superintendent recommends 
approving the donations received.
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6.e. MSHSL Grant Applications
The following MSHSL Grant Applications are recommended for 
approval:  Form A is the grant application for students who cannot 
afford activity fees to be reimbursed by MSHSL.  Form B is the grant 
application that James Bernau will use for student leadership training at 
Nicollet.

6.f. K-8 Principal Contract
The superintendent recommends approving a contract with Nancy 
Remmert (Remmert Educational Consulting, LLC)  in the amount of 
$33,098 as 0.5 FTE K-8 Elementary School Principal.  The contract 
term is January 1, 2024 through June 30, 2024.

6.g. Approve Superintendent License Variance Request
Robin Courrier is requesting a license variance from the MN Board of School 
Administrators to obtain her superintendent's license.  The variance, effective from 
January 1 through June 30, 2024, must be approved by the school board..  She will 
be fully licensed by BOSA on July 1, 2024.

7. MSBA SELF EVALUATION

The MSBA school board self-evaluation, recently completed by 
school board members, is attached.  The process below is 
recommended by MSBA for applying the results.

The process could be completed during a board workshop in 
January with the Robin.  Alternatively, the process can begin 
during this agenda item and completed at the December 13 
meeting.
  

a. What do you see? 
i. Describe what you see in the data, identify where it is 

located to the group. This is not about interpretation at 
this stage, only what you see.

ii. List the descriptions on chart paper.
b. What does the data suggest? 

i. Discuss what the data suggests and try to generate 
different interpretations. Ask clarifying questions of 
one another to increase clarity and understanding of 
one another’s perspectives.

ii. List responses on the chart paper
c. Identify one or two goal areas from the lists generated. 

i. Build two goals using the S.M.A.R.T. goal framework.
S = Simple: Is it clear and easy to understand?
M = Measurable: Is it clear what the school board will use to indicate 
successful performance?
A = Achievable: Is it within the scope of the board’s sphere of 
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control/responsibility?
R = Realistic: Will successful performance on this goal benefit the school 
district?
T = Time-bound: Is it clear what the school board will see and when?
 

8. GALLOP EMPLOYEE ENGAGEMENT SURVEY RESULTS

The Gallop Employee Engagement Survey was open to employees October 
11-26.  There were 25 responses from the 40 employees (62%).  The results 
(attached) from both the elementary and secondary groups reported the lowest 
scores on Question 4 and 11.  

Q04. In the last seven days, I have received recognition or praise for 
doing good work.
  

b. Why It's Important 
a. Top performers are hard to find. And once an organization 

hires them, it needs to make sure these employees feel valued 
for their work and contributions, or they could be at risk of 
leaving. Employees who do not feel adequately recognized 
are twice as likely to say they'll quit in the next year.

b. Workplace recognition motivates, provides a sense of 
accomplishment and makes employees feel valued for the 
work they do. Recognition also sends a message to other 
employees about what success looks like.

  
• What the Numbers Say 

o Globally, one in four employees strongly agree that they 
have received recognition or praise for doing good work in 
the last week. By moving that ratio to six in 10, organizations 
could realize a 28% improvement in quality, a 31% reduction 
in absenteeism and a 12% reduction in shrinkage.

  
• What the Best Managers Do 

o The most effective leaders create a recognition-rich 
environment with praise coming from multiple sources at 
multiple times. The best managers learn how individuals like 
to be recognized, and they recognize them timely and often 
for achieving their goals and demonstrating high 
performance. They also explain why their performance 
matters.

Q11. In the last six months, someone at work has talked to me about my 
progress. 

• Why It's Important 
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o For all the complexity of performance appraisals -- balanced 
scorecards, 360-degree feedback, self-evaluations and forced 
grading reports -- the statement that reveals the best 
connection between perceptions of evaluations and actual 
employee performance is remarkably simple: "In the last six 
months, someone at work has talked to me about my 
progress."

o This statement does not specify that the discussion is an 
official review. What is most important to employees is that 
they understand how they are doing, how their work is 
perceived and what the future holds. There is nothing wrong 
with formal evaluations, and there are many reasons to 
recommend them.

  
• What the Numbers Say 

o Globally, one in three employees strongly agree that 
someone at work has talked to them about their progress in 
the last six months. By doubling that ratio, organizations 
could realize 38% fewer safety incidents, 28% less 
absenteeism and 11% higher profit.

  
• What the Best Managers Do 

o When a manager regularly checks in on their employees' 
progress, team members are more likely to believe they get 
paid fairly, more likely to stay with the company and more 
than twice as likely to recommend the company to others as a 
great place to work.

o Great managers have frequent conversations -- formal and 
informal -- with employees about how they are doing. In 
short, they are coaches, providing immediate, constructive 
and motivating feedback to help employees achieve 
increasingly better results.

An action plan based on "What the Best Managers Do" will be presented 
next month.
 

9. ADJOURNMENT



Name Status Job Title
Hrs Per 

Day/FTE Group Replacing Effective Wage

Chandler Gooding new hire Asst. BBB Coach None 11/6/23 Step 8, $3,440

Joan Giese new hire Cook 8 None 11/1/23 $15.47 per hour

November 2023



Board Report: November 8, 2023

School Community
Engagement

Schoolwide Community Events - PBIS Team
● 9th Grade - Pancake Breakfast - February
● 10th Grade - Turkey Bingo - November
● 11th Grade - Prom/Middle School Pride qtr rewards
● 12th Grade - Graduation/Senior Trip/ Secondary qtr

rewards, Veterans Day Celebration
● PBIS Team/Staff - End of Year Celebration
● NHS - Homework Cafe - Open 7:30 M-F

Middle School and Secondary Lunch M-F
After school 3:15-4:00 M-Th

● Pride Ambassadors - 20 CTBN Tchr Assistants (weekly)
● FFA - Events (Patric - chair)
● PE Events - (Slander, Rudenick)

Student Council - Weekly announcements/pledge - Monday

Home and School
Community
Engagement

Annual Duck Roasting: The conservation club roasted 150
ducks using Nicollet facilities. This helps out their organization
and planning.
Lions Write Off Winners: Winners will be announced during
Thursday, November 9th Advisory Meeting. 9th-12th grade will
meet in the theater for a brief presentation.
Lions Club Donation: The presentation will be followed by a
photo op with the Lions Club leadership presenting a generous
donation toward NECC playground fund. Kendra Hoffman,
NECC Director will accept on behalf of Nicollet Public Schools.

Veterans Day Program is scheduled at the end of the day
November 10, 2023, 2:10. The presentation is led by the Senior
Class.

Fall Conferences: November 16 and 17
Elementary Conference schedules opened October 30th.
Secondary Conferences: November 16 Arena conferencing.
November 17 Arena Conferencing and Scheduled Team
Conferences
Secondary Conferences - A second conference day has been
added to the calendar to supplement secondary conferences.
Schedule allows for individual student/parent/teacher team
conferences as well as the traditional arena conferencing for 7-12.



November 17th has prescheduled team meeting times set aside
for parents of struggling students. The purpose of this conference
is to create a plan for success for each student currently not
passing a class or classes.
Teachers not involved with the team conference will be available
to parents who wish to meet with their child’s teacher.
November 16th: Traditional arena conferencing 3:30 - 7:30 with
some individual conferences scheduled between 3:30-4:30.

Student
Engagement

The nine values of CTBN: Respect (Sept.), Kindness (Oct.),
Acceptance (Nov.), Teamwork (Dec.), Honesty (Jan.),
Responsibility (Feb.), Friendship (Mar.), Patience (Apr.),
Courage(May)
Student Ambassadors have begun attending elementary
classrooms, building relationships, and being a role model to our
elementary kids.
CTBN Ambassadors:
Seniors Juniors
Wesley Hoffman Mia Lambrecht
Connor Martens Isaac Slater
Gavin Bode Ali Bruns
Julia Rosin Savannah Klockziem
Mackenzie Regnar Marissa Rosin
Ash Peters Mason Anthony
Michael Condon Katelyn Soost
Jake Engel Leah Bode
Ally Laven Cason Forbrook
Trenton Havemeier Hunter Erickson

November is CTBN: Acceptance
November is also National Kindness Month

Staff Development
and Early Release

Staff Development Plan 2023
Dates for Staff Development: 8/29, 9/29, 10/18, 1 / 2, 2/16, 4/26,
5/30
MCA Instructional Improvement Plan

Being There
Experiences (Field
Trips) & Activities

October 31-November 3 - FFA State Convention:
Students: Allee Johnson, Emmie Hardel, Sophie Price

November 2: Knowledge Bowl- Jordan Goettlicher, Henry Carleton,
Logan Lanz, Bo Maas, Lily Marcus, Jacob Horstman, Kaleb Hubrig,
Carson Kettner

https://docs.google.com/document/d/1JOM76zI1ksnqe22DaVH-4wCSuB-m-J6ddtsewwb-jsQ/edit
https://docs.google.com/document/d/1TyPUxMlvgyssw9AE2qLQnhlgVIRSHyAc-JANTuFW8pI/edit


Upcoming Events November 6: No school for students - conference planning
November 6: Winter Sports Meeting, 7:00 - 8:00 Theater
November 6: Nicollet Spirit Wear Deadline for orders:
www.unitedteamelite.com Team Password: NICBOOST23
November 7-10: 5th-8th Grade Spelling Bee Sign Up - office
November 15: Construct Tomorrow (Sam Cotton) tentative
November 16 PreK-12 Conferences: 3:30-7:30
November 17 PreK-12 Conferences: 7:30-3:00 No school for
students.
November 16: FFA Fall Leadership
November 16: Spelling Bee Meeting - 8:05 library, Mrs. Courrier

January 18 Spelling Bee 8:30 - Theater
November 21: Turkey Bingo - all school
November 22-24: Thanksgiving Break
November 27: Knowledge Bowl
December 6: FFA Region 7 - Maple River

http://www.unitedteamelite.com


Independent School District 507 Regular 
School Board Meeting
Wednesday, October 11, 2023 6:00 PM Central

1 Pine St, Nicollet, MN 56074, Community 
Room

1 Pine St
Nicollet, MN 56074  

  
Ashley Black: Present, Adam Erickson: Present, Jill Martens: Present, Scot Osborne: Present, 
Mike Slater: Present, Nick Thom: Present. Present: 6.
 
1. CALL TO ORDER

2. ROLL CALL

3. VISITOR COMMENTS

4. APPROVAL OF AGENDA
Move to accept the Agenda as presented. This motion, made by Jill Martens and seconded by 
Scot Osborne, Carried.
Ashley Black: Yea, Adam Erickson: Yea, Jill Martens: Yea, Scot Osborne: Yea, Mike Slater: 
Yea, Nick Thom: Yea
Yea: 6, Nay: 0

5. REPORTS AND PRESENTATION

5.a. Superintendent's Report

5.b. Principal's Report

5.c. Student Representative's Report

5.d. Board Committees' Reports

6. CONSENT AGENDA
Move to accept the Consent Agenda as presented. This motion, made by Ashley Black and 
seconded by Jill Martens, Carried.
Ashley Black: Yea, Adam Erickson: Yea, Jill Martens: Yea, Scot Osborne: Yea, Mike Slater: 
Yea, Nick Thom: Yea
Yea: 6, Nay: 0

6.a. Approval of Minutes

6.b. Approval of Bills in the amount of $363,694.52 

 

6.c. Approval of Personnel Items

6.d. Accept Donations

7. ELECTION RESOLUTION

8. ADJOURNMENT
Motion to adjourn at 6:23pm. This motion, made by Ashley Black and seconded by Nick Thom, 
Carried.



Ashley Black: Yea, Adam Erickson: Yea, Jill Martens: Yea, Scot Osborne: Yea, Mike Slater: 
Yea, Nick Thom: Yea
Yea: 6, Nay: 0













Nov-23

Name Status Job Title
Hrs Per 
Day/FTE Group

Anna Upmeyer new hire
Student worker - 

Custodian PT

Paige Madson new hire
Daycare - Assistant 

Teacher PT

Jessica Owens new hire
Daycare - Toddler 

Assistant FT

Jessica Bode new hire
Student Worker - 

Kitchen & Daycare PT

Chandler Gooding new hire Asst. BBB Coach

Deb Polzin new hire Paraprofessional 7



Nov-23

Replacing Effective Wage

10/30/2023 $16.56 per hour 

10/4/2023 $15.05 per hour

10/4/2023 $15.38 per hour 

9/2023 $12.43 per hour 

11/6/2023 Step 8, $3,440

11/3/2023 $14.72 per hour



I recommend accepting the gifts as described below.

Donor Name Description
of Gift

Value Purpose of Gift
Lions Club check $1,700.00 Prom Junior Class
Lions Club check $1,000.00 Com Ed Youth Basketball
Legion SAL check $250.00 Teacher Wish List
Lions Club check $10,000.00 NECC Playground Project



FORM A

RESOLUTION OF GOVERNING BOARD SUPPORTING
FORM A APPLICATION TO MINNESOTA

STATE HIGH SCHOOL LEAGUE FOUNDATION

WHEREAS, the Minnesota State High School League Foundation was formed to 
provide support for Minnesota’s high school youth to participate in athletics and fine arts;

WHEREAS, the Governing Board of the Nicollet School District recognizes the value 
of student participation in extracurricular activities; and

WHEREAS, the MSHSL Foundation is offering grants and funding to assist schools in 
recognizing, promoting and funding extracurricular participation by high school students in 
athletic and fine arts programs. 

THEREFORE, BE IT RESOLVED, that the Governing Board of the Nicollet School 
District supports the school’s application to the Minnesota State High School League 
Foundation for a FORM A grant to offset student activity fees. 

November 8, 2023 _______________________________
Date Board Chair/Head of School

November 8, 2023 _______________________________
Date Board Clerk – Treasurer/ Finance Director



FORM B

RESOLUTION OF SCHOOL BOARD/GOVERNING BOARD SUPPORTING
FORM B APPLICATION TO MINNESOTA STATE HIGH SCHOOL LEAGUE FOUNDATION

WHEREAS, the Minnesota State High School League Foundation was formed to 
provide support for Minnesota’s high school youth to participate in athletics and fine arts;

WHEREAS, the Governing Board of the Nicollet School District recognizes the value of 
student participation in extracurricular activities; and

WHEREAS, the MSHSL Foundation is offering grants and funding to assist schools to 
provide seminars/training opportunities or support for specific school functions for 
students/faculty members/officials and others who are involved in athletic and fine arts 
programs. 

THEREFORE, BE IT RESOLVED, that the Governing Board of the Nicollet School District 
supports the school’s application to the Minnesota State High School League Foundation for 
a FORM B grant. 

November 8, 2023 _______________________________
Date Board Chair/Head of School

November 8, 2023 _______________________________
Date Board Clerk - Treasurer



Remmert Educational

Consulting, LLC

508 Inverness Lane
Saint Peter, MN 56082

507.995.7887

Purchase Agreement
October 2023

Dr. Stephen Malone
Nicollet Public Schools

Superintendent
One Pine Street

Nicollet, MN 56074

Effective upon authorized district signature, Remmert Educational Consulting, LLC and Nicollet
Public Schools (Customer) agree as follows:

1. Educational Services

1.1. Description of Services: Remmert Educational Consulting, LLC agrees to provide 
52.5 days of Service starting January 1, 2024 and ending June 30, 2024 as described in 
Exhibit A--Description of Services (the “Services”). Any adjustment to the Services will 
be agreed upon between Remmert Educational Consulting, LLC and Customer.

1.2. Equipment and Materials: Customer will provide materials and equipment as 
determined appropriate by Customer.

1.3. Presentations: Customer will provide a venue, audio/video equipment, and 
technical support for Remmert Educational Consulting, LLC.

1.4 Scheduling and Rescheduling: Customer is responsible for coordinating with 
Remmert Educational Consulting, LLC any changes to the scheduled dates. If events 
beyond the parties’ control make performance on the scheduled dates impossible, the 
parties will make a good faith effort to reschedule the Services.

1.5. Cancellation: If Customer cancels any Services for any reasons but Force Majeure, 
Customer shall reimburse Remmert Educational Consulting, LLC for any reasonable 
expenses, as determined by mutual agreement, incurred in anticipation of performance of 
this Agreement that exceed the amount of the deposit.

Remmert Educational Consulting, LLC Purchasing Agreement www.nancyremmert.com



2. Payment Terms

2.1. Invoicing: Upon execution of the Agreement, Remmert Educational Consulting,
LLC will invoice Customer $33,098.00 based on the following schedule:

Service Date Payment Expected Invoice Date

January-February $11,032.67 February 28, 2024

March-April $11,032.67 April 30, 2024

May-June $11,032.66 June 30, 2024

Total $33,098.00

2.2 Travel expenses and mileage are included in total cost..

All payment terms are net 30 days from the actual date of invoice. Please make checks
payable to : Remmert Educational Consulting, LLC

Remmert Educational Consulting, LLC Purchasing Agreement www.nancyremmert.com



3. General Terms

3.1. Termination: Remmert Educational Consulting, LLC may terminate this Agreement 
if Remmert Educational Consulting, LLC has not received payment within 30 days of 
each invoice.

3.2. Force Majeure: If events beyond the parties’ control make it impossible to perform 
under this Agreement, the parties may modify this agreement.

3.4. Entire Agreement: This Agreement and any exhibits attached hereto constitute the 
entire agreement of the parties and supersede any prior or contemporaneous written or 
oral understanding or agreement. No waiver or modification of any of the terms of the 
Agreement shall be effective unless made in writing and signed by both parties.

This Agreement is acknowledged and accepted by Customer and Remmert Educational Consulting, LLC.

Signature: ___________________________________

Dr. Stephen Malone
Nicollet Public Schools
Superintendent

Date:

Signature: ________________________________

Nancy Remmert
Owner, Remmert Educational Consulting, LLC

Date:

Remmert Educational Consulting, LLC Purchasing Agreement www.nancyremmert.com



Exhibit A
Description of Services

Overview

● Perform K-8 principal duties, as outlined by the School Board under the direction of the
Superintendent of Schools.

Remmert Educational Consulting, LLC Purchasing Agreement www.nancyremmert.com



 School Board Self-Evaluation

School District and Evaluation Year

2023Nicollet

Gail Gilman

Director of Strategic Planning and Board Leadership

Minnesota School Boards Association

1900 West Jefferson Avenue

St. Peter, MN  56082-3015 

Office: 507-934-2450 or 800-324-4459

Desk: 507-934-8130

Cell: 507-720-4783

Fax: 507-931-1515 

ggilman@mnmsba.org

Prepared by:



School Board Self-Evaluation 

Framework for Governance

The School Board Self-Evaluation results reflect the collective responses of the board team (board members and 

superintendent). These results build a profile of the board’s work in five standards (Conduct and Ethics, Vision, 

Structure, Accountability, Advocacy and Communication) of board practice proven to support student achievement.

The data on the following page is organized in a color-coded, horizontal-stacked bar chart that shows the board 

team’s results at the level of the five standards. The explanation for the color code is just above the data chart.

Start with the following page, which shows your district's aggregated data for each of the five standards. Identify 

standards that capture strengths, growth areas and or divergent perspectives, then work through the benchmarks and 

indicators for those standards. 

Here is a simple protocol for your use: 

Step 1: What do you see?

•	  Describe what you see in the data, identify where it is located to the group.  This is not about interpretation at 

this stage, only what you see. 

•  	List the descriptions on chart paper.

Step 2: What does the data suggest?

•	  Discuss what the data suggests and try to generate different interpretations.  Ask clarifying questions of one 

another to increase clarity and understanding of one another’s perspectives.

•	  List responses on the chart paper

Step 3: Identify goal areas from the lists generated.

Step 4: Build two to three goals using the S.M.A.R.T. goal framework.

Analyzing your Results:  Looking at Data

•	S = Simple: Is it clear and easy to understand?

•	M = Measurable: Is it clear what the school board will use to indicate successful performance?

•	A = Achievable: Is it within the scope of the board’s sphere of control/responsibility?

•	R = Realistic: Will successful performance on this goal benefit the school district?

•	T = Time-bound: Is it clear what the school board will see and when?

Measurable Progress for Goals Identified Above:

	      ○ Indicates or signals change

      ○ 	Indicators can be assessed or observed

      ○ 	Examples include:

	              → Measurements

	              → Specific activities

	              → Behavioral change

	              → Shift or reallocation of school district resources

© Copyright 2023 Washington State School Directors' Association



MSBA believes your school district will find it beneficial to drill down to individual items 

under the benchmarks.  If your board team would like to dig deeper into the School Board Self-

Evaluation and data, MSBA provides an opportunity to use your evaluation data as an in-

district in-service for a fee. During this 2-3 hour in-service, MSBA staff will provide your 

school board with more in-depth individualized data and reports designed for the board’s 

ongoing improvement. MSBA staff will lead the conversation on the individualized report and 

assist your school board with discussion and setting board team improvement goals. 

If your board team would like to dig deeper into the self-evaluation and data, contact Gail 

Gilman (ggilman@mnmsba.org) or call (1-800-324-4459) for the cost associated with this 

board in-service and to arrange a date for an MSBA staff member to facilitate.

Thank you for your time and thoughtful efforts in completing the School Board Self-

Evaluation.

MSBA looks forward to serving your school board and being the association, “Where 

Minnesota School Boards Learn to Lead.”

School Board Self-Evaluation 



Create conditions 

district-wide for 

student and staff 

success

Provide responsible 

school district 

governance

Standard 1

Conduct and Ethics:

Set and communicate 

high expectations for 

student learning with 

clear goals and plans for 

meeting those 

Always Most of the time Some of the time Never Don't know

17% 27% 16% 3%37%

0% 20% 40% 60% 80% 100%

2023

24% 41% 26% 9%

0% 20% 40% 60% 80% 100%

2023

35% 34% 12% 8% 11%

0% 20% 40% 60% 80% 100%

2023

18% 21% 23% 29% 9%

0% 20% 40% 60% 80% 100%

2023

   

Engage local community 

and represent the values 

and expectations they 

hold for their schools

Hold school district 

accountable for meeting 

student learning 

expectations

Framework for Governance: Aggregate Data

© Copyright 2023 Washington State School Directors' Association

18% 40% 23% 14% 5%

0% 20% 40% 60% 80% 100%

2023

Standard 4

Accountability:

Standard 2

Vision:

Standard 5

Advocacy and 

Communication:

Standard 3

Structure:
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