ROYALTON BOARD OF EDUCATION
Regular Meeting Agenda
December 8, 2025
6:00 PM

1.Call to Order
2.Pledge to Flag
3.Roll Call
4.Board Chair Comments
Description: Closed Meeting Comments
5.Approval of Agenda
6.Appreciation, Recognition and Presentations
Description: Students of the Month:
September- Kimberlie Randt
October- Abigail Roering
November- Cody Bieniek
7.Recognition of Citizens for Input Purposes
8.Reports/News
8.a.Superintendent Report
8.b.Business Manager Report
8.c.Principal Report
8.d.Activites Director
8.e.Student School Board

9.Consent Agenda Approval
Description: *The Board is consenting to approve items listed below as

presented, at one time. At any point a Director can pull an item off the consent
agenda for further discussion.
9.a.Approval of Regular Board Meeting Minutes
9.b.Claims, Accounts and Financial
Description: Approve accounts payable and receivables, and employee
reimbursements as attached and approve all other financial reports as presented.
9.c.AFSCME Contract Approval
9.d.Technology Assistant Contract Approval
9.e.Finance Specialist Contract Approval
9.f.Executive Assistant Contract Approval
9.g.Non-Licensed Preschool Teacher Contract
9.h.Approval of Personnel Changes
10.Discussion/Information/Action Items
10.a.Approval of Final Levy
10.b.Approval of Audit Report
10.¢c.2024-2025 MCA Data Presentation
10.d.Comprehensive Achievement and Civic Readiness
10.e.Naming of Official Depositories for District Funds
10.f.Investment of Funds




10.g.Delegation of Authority to make Electronic Funds Transfers
10.h.Approval of Donations by Resolution

10.i.Policy Reading

10.i.1.First Policy Reading
Description: 209: Code of Ethics

521: Student Disability Non Discrimination
531: The Pledge of Allegiance

613: Graduation requirements

722: Public Data Requests

Technical Changes—

417: Chemical Use and Abuse

519: Interviews of Students by Outside Agencies

601: School District Curriculum and Instructional Goals
616: School District Accountability

621: Literacy and the Read Act

709: Student Transportation Safety Policy

Substantive Changes—
712: Video Surveillance Other Than on Buses

10.i.2.Second Policy Reading
11.Upcoming Meeting Schedule

Description:

Meeting Date Time Place
Finance Committee December 17, 2025 12pm |DO Conference Room
Policy Committee December 17, 2025 2pm  |DO Conference Room
Organizational Meeting January 12 , 2025 6pm |MS/HS Media Center

12.Adjournment




REVENUE & EXPENDITURE

SUMMARY BY SOURCE,
ROYALTON PUBLIC ROYALTON PUBLIC OBJECT SERIES & PROGRAM
SCHOOLS ISD 485 SCHOOLS ISD 485 SERIES November 30, 2025
November | November | November
REVENUE 30,2025 | 30,2024 | 30,2023
% of
Adopted Budget % of Budget| Actuals | % of Actuals | | November 30,| November 30,
REVENUE CATEGORIES June 30, 2024 | June 30, 2025 Budget Received YTD | Remaining Received | Received Received 2024 2023
STATE 9,727,486 10,436,252 10,940,821 3,778,294 7,162,527 34.5% 31.3% 31.1% 3,266,802 3,021,346
FEDERAL 377,765 155,251 164,000 25,128 138,872 15.3% 13.1% 0.2% 20,342 803
PROPERTY TAXES 788,165 874,108 849,335 309,622 539,713 36.5% 33.8% 37.6% 295,036 296,306
LOCAL (FEES, INTEREST, ETC.) 784,723 798,122 423,252 262,839 160,413 62.1% 30.9% 38.0% 246,586 297,930
TOTALS 11,678,138 12,263,733 12,377,408 4,375,883 8,001,524 35.4% 31.2% 31.0% 3,828,766 3,616,384
November | November | November
EXPENDITURES 30, 2025 30, 2024 30, 2023
% of
Adopted Budget % of Budget| Actuals | % of Actuals | | November 30,| November 30,
OBIJECT SERIES June 30, 2024 | June 30, 2025 Budget Expended YTD| Remaining | Expended | Expended | Expended 2024 2023
SALARIES & WAGES 6,871,879 7,007,032 7,123,366 2,095,566 5,027,800 29.4% 28.8% 28.6% 2,015,669 1,963,414
EMPLOYEE BENEFITS 1,910,867 1,992,117 2,118,531 715,719 1,402,812 33.8% 36.1% 31.7% 718,862 604,877
PURCHASED SERVICES 2,065,094 1,851,300 1,804,297 808,892 995,405 44.8% 43.4% 30.2% 803,092 623,028
SUPPLIES 1,050,348 846,120 782,195 444,980 337,215 56.9% 42.9% 40.7% 363,263 427,743
EQUIPMENT 264,033 340,934 302,000 122,628 179,372 40.6% 74.3% 52.0% 253,220 137,258
OTHER EXPENDITURES 2,412 46,199 3,390 48,487 (45,097) 1430.3% 100.6% 454.8% 46,472 10,969
TOTALS 12,164,634 12,083,702 12,133,779 4,236,272 7,897,507 34.9% 34.8% 31.0% 4,200,578 3,767,289
November | November | November
30, 2025 30, 2024 30, 2023
% of
Adopted Budget % of Budget| Actuals | % of Actuals | | November 30, | November 30,
PROGRAM SERIES June 30, 2024 | June 30, 2025 Budget Expended YTD| Remaining | Expended | Expended | Expended 2024 2023
SITE ADMINISTRATION 377,274 409,451 440,456 191,107 249,349 43.4% 43.9% 46.7% 179,578 176,098
DISTRICT ADMINISTRATION 283,238 277,098 293,254 120,949 172,305 41.2% 44.9% 43.1% 124,488 122,090
SUPPORT SERVICES 432,624 490,941 422,179 313,420 108,759 74.2% 65.0% 51.0% 319,317 220,640
REGULAR INSTRUCTION 4,740,822 4,618,559 4,740,069 1,361,143 3,378,926 28.7% 27.5% 26.3% 1,269,599 1,248,834
EXTRA-CURRICULAR ACTIVITES 667,876 680,015 594,834 243,826 351,008 41.0% 32.3% 27.9% 219,775 186,023
VOCATIONAL INSTRUCTION 310,868 321,019 338,810 93,671 245,139 27.6% 29.7% 27.2% 95,424 84,431
SPECIAL EDUCATION 1,881,015 1,859,018 1,849,677 549,578 1,300,098 29.7% 22.4% 18.0% 416,815 338,138
INSTRUCTIONAL SUPPORT 707,111 736,221 754,322 393,724 360,598 52.2% 46.1% 31.2% 339,400 220,909
PUPIL SUPPORT SERVICES 1,075,787 1,086,544 1,148,249 313,330 834,919 27.3% 39.3% 29.0% 426,804 312,187
FACILITIES 1,597,576 1,476,458 1,378,494 532,314 846,180 38.6% 44.4% 49.3% 655,575 788,163
OTHER FINANCING USES 90,443 128,379 173,435 123,210 50,225 71.0% 119.8% 77.1% 153,804 69,776
TOTALS 12,164,634 12,083,702 12,133,779 4,236,272 7,897,507 34.9% 34.8% 31.0% 4,200,578 3,767,289




REVENUE & EXPENDITURE

SUMMARY BY SOURCE,
ROYALTON PUBLIC ROYALTON PU BLIC OBJECT SERIES & PROGRAM
SCHOOLS ISD 485 SCHOOLS ISD 485 SERIES November 30, 2025
November | November | November
ACTIVITY - OTHER FUNDS 30,2025 | 30,2024 | 30,2023
% of
Adopted Budget % of Budget| Actuals | % of Actuals | | November 30,| November 30,
REVENUE June 30, 2024 | June 30, 2025 Budget Received YTD | Remaining Received Received Received 2024 2023
FOOD SERVICE 786,620 788,728 815,700 12,404 803,296 1.5% 25.7% 26.5% 202,714 208,121
COMMUNITY EDUCATION 575,610 515,295 516,030 213,498 302,532 41.4% 38.5% 32.2% 198,380 185,394
DEBT SERVICE 2,019,203 18,839,315 2,156,280 956,665 1,199,615 44.4% 5.2% 49.5% 984,452 999,829
November | November | November
30, 2025 30, 2024 30, 2023
% of
Adopted Budget % of Budget| Actuals | % of Actuals | | November 30,| November 30,
EXPENDITURES June 30, 2024 | June 30, 2025 Budget Expended YTD| Remaining Received Received Received 2024 2023
FOOD SERVICE 756,066 776,581 802,544 266,191 536,353 33.2% 29.8% 27.1% 231,373 204,960
COMMUNITY EDUCATION 563,212 478,357 493,007 186,916 306,091 37.9% 35.9% 35.5% 171,672 199,895
DEBT SERVICE 2,022,333 18,849,303 1,964,281 557,782 1,406,499 28.4% 1.8% 18.5% 343,604 373,629
November | November | November
SUMMARY - ALL FUNDS 30,2025 | 30,2024 | 30,2023
% of
Adopted Budget % of Budget| Actuals | % of Actuals | | November 30,| November 30,
SUMMARY June 30, 2024 | June 30, 2025 Budget Expended YTD| Remaining Received Received Received 2024 2023
REVENUE 15,059,571 32,407,071 15,865,418 5,558,449 10,306,968 35.0% 16.1% 33.3% 5,214,312 5,009,728
EXPENDITURES 15,506,244 32,187,942 15,393,611 5,247,161 10,146,450 34.1% 15.4% 29.3% 4,947,227 4,545,773
SPENDING VARIANCE (446,673) 219,128 471,807 311,288 N/A N/A N/A N/A 267,085 463,955




Regular Meeting
Monday, November 10, 2025 6:00 PM
Media Center, 120 South Hawthorn Street, Royalton, MN 56373

10.

11.

Call to Order
Pledge to Flag
Roll Call
Abigail Roering was sworn in as a Student School Board Member
Board Chair Comments
Approval of Agenda
Approval of Agenda. This motion, made by Ellie Holm and seconded by Maria
Traut, Passed.
Voting Summary: Yea: 5, Nay: 0, Absent: 1
Appreciation, Recognition and Presentations
Description: Spanish Club
Recognition of Citizens for Input Purposes
Reports/News
.a. Legislative Update
.b. Superintendent Report
.C. Business Manager Report
.d. Principal Report
.e. Technology Director
Consent Agenda Approval
Approval of All Items on Consent Agenda. This motion, made by Ellie Holm
and seconded by Jon Andres, Passed.
Voting Summary: Yea: 5, Nay: 0, Absent: 1
Approval of Regular Board Meeting Minutes
Approval of Claims, Accounts and Financial
Approval of Personnel Changes
Approval of Employee Handbook Change
Approval of Creative Planning Agreement for Business Management
Services
.f. Approval of Substitute Teacher Pay Increase
.g. Approval of REM Memorandum of Understanding
.h. Approval of State of MN plan for Leave Act
9.i. Approval of Final Policy Reading
Discussion/Information/Action Items
10.a. Title IX Discussion
10.b. Approval of Donations by Resolution
Motion to approve donation by resolution. This motion, made by Maria
Traut and seconded by Lucas Boyd, Passed.
Voting Detail:

® O O O

[NeIVeIVeIVeINe)
O Q Q0w

O O O

Andres: Yea
Boyd: Yea
Hackett: Absent
Hofstad: Yea
Holm: Yea
Traut: Yea

Voting Summary: Yea: 5, Nay: 0, Absent: 1
10.c. Policy Reading

10.c.1. First Policy Reading
Closed Meeting to Discuss Superintendent Evaluation as permitted by Minn.
Statute 13D.05



Motion to close the open meeting at 7:35pm. This motion, made by Ellie Holm
and seconded by Maria Traut, Passed.
Voting Summary: Yea: 5, Nay: 0, Absent: 1
Motion to Open the closed meeting at 7:50pm. This motion, made by Ellie Holm
and seconded by Lucas Boyd, Passed.
Voting Summary: Yea: 5, Nay: 0, Absent: 1
Motion to close the closed meeting at 8:43pm. This motion, made by Lucas
Boyd and seconded by Jon Andres, Passed.
Voting Summary: Yea: 5, Nay: 0, Absent: 1
Motion to open the open meeting at 8:44pm. This motion, made by Ellie Holm
and seconded by Rian Hofstad, Passed.
Voting Summary: Yea: 5, Nay: 0, Absent: 1

12. Adjournment
Action(s):
The meeting was adjourned at 8:45pm. This motion, made by Jon Andres and
seconded by Maria Traut, Passed.
Voting Summary: Yea: 5, Nay: 0, Absent: 1

Board Clerk, Jon Andres
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MASTER AGREEMENT

between
ROYALTON SCHOOL DISTRICT #485
AND

AFSCME Council 65, Local 2564

July 1, 2025 through June 30, 2027

Royalton School District 485 appreciates the diversity of human beings and does not discriminate on the basis of race,
color, national origin, marital status, age, sex, religion or disability. The district also makes reasonable accommodation to
the known disabilities of qualified disabled individuals. This policy applies to all areas of education, employment, and
programs and services operated by the school district.
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ARTICLE I
PURPOSE

Section 1. Parties. This Agreement is entered into between Independent School District No. 485, Royalton,
Minnesota, hereinafter referred to as the “School District,” and the Royalton AFSCME Council 65, Local 2564,
hereinafter referred to as the “Exclusive Representative,” pursuant to and in compliance with the Minnesota
Public Employment Labor Relations Act of 1971 as amended, hereinafter referred to as the “PELRA,” to
provide the terms and conditions of employment for education assistants and food service employees.

ARTICLE 11
RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition. In accordance with the PELRA, the School District recognizes the AFSCME Council
65 as the Exclusive Representative for secretarial/clerical staff employed by the School District, which
Exclusive Representative shall have those rights and duties as prescribed by PELRA and as described in this
Agreement.

Section 2. Appropriate Unit. The exclusive representative shall represent all such employees of the School
District as defined in ARTICLE 111, Section 2. below and PELRA and in certification by the Commissioner of
the Minnesota Bureau of Mediation Services (BMS). BMS Case No. 14PCE0645The unit is described as all
secretarial/clerical employees of Independent School District No. 485, Royalton, Minnesota who are public
employees within the meaning of Minn. Stat. 179A.03. subd. 14, excluding supervisory, confidential and district
office employees.

ARTICLE IIT

DEFINITIONS

Section 1. Terms and Conditions of Employment. The term, “terms and conditions of employment,” means
the hours of employment, the compensation therefor including fringe benefits except retirement contributions or
benefits other than School District payment of, or contributions to, premiums for group insurance coverage of
retired employees or severance pay, and the School District’s personnel policies affecting the working
conditions of the employees. “Terms and conditions of employment” are subject to the provisions of PELRA.

Section 2. Description of Appropriate Unit. For purposes of this Agreement, the word/term,

“secretarial/clerical,” shall mean all persons in the appropriate unit employed by the School District in such
classifications excluding the following: confidential employees, supervisory employees, essential employees,
part-time employees whose services do not exceed the lesser of fourteen (14) hours per week or thirty-five
percent (35%) of the normal work week in the employee’s bargaining unit, employees who hold positions of a
temporary or seasonal character for a period not in excess of sixty-seven (67) working days in a calendar year
unless those positions have already been filled in the same calendar year and the cumulative number of days in
the same position by all employees exceeds sixty-seven (67) calendar days in that year, and emergency
employees.

Section 3. District or School District. For purposes of administering this Agreement, the word/term,
“District/School District,” shall mean the School Board or its designated representative(s).




Section 4. Other Terms. Terms not defined in this Agreement shall have those meanings as defined by
PELRA.

ARTICLE 1V

SCHOOL BOARD RIGHTS

Section 1. Inherent Managerial Rights. The exclusive representative recognizes that the School District is
not required to meet and negotiate on matters of inherent managerial policy as loop defined in PELRA, which
include, but are not limited to, such areas of discretion or policy as the functions and programs of the School
District, its overall budget, utilization of technology, the organizational structure, and selection and direction
and number of personnel.

Section 2. School Board Responsibilities. The exclusive representative recognizes the right and obligation of
the School Board to efficiently manage and conduct the operation of the School District within its legal
limitations and with its primary obligation being to provide educational opportunities for the students of the
School District.

Section 3. Effect of Rules, Regulations, Directives, and Orders. The exclusive representative recognizes that
all employees covered by this Agreement shall perform the services prescribed by the School Board and shall

be subject to School Board rules, regulations, directives, and orders issued by properly designated officials of
the School District. The exclusive representative also recognizes the right, obligation, and duty of the School
Board and its duly designated officials to promulgate rules, regulations, directives, and orders, from time to
time, as deemed necessary by the School Board insofar as such rules, regulations, directives, and orders are not
inconsistent with the terms of this Agreement.

Section 4. Reservation of Managerial Rights. The foregoing enumeration of rights and duties shall not be
deemed to exclude other inherent managerial rights and managerial functions not expressly reserved, and all
managerial rights and managerial functions not expressly delegated in this Agreement are reserved to the
School District. All provisions of this Agreement shall be subject to the laws, rules and constitution of this state
and federal government.

ARTICLE V

EMPLOYEE RIGHTS

Section 1. Right to Views. Pursuant to PELRA, nothing contained in this Agreement shall be construed to
limit, impair, or affect the right of any employee or his/her representative to the expression or communication of
a view, grievance, complaint, or opinion regarding any matter related to the conditions or compensation of
public employment or their betterment, so long as the same is not designed to and does not interfere with the
full, faithful, and proper performance of the duties of employment or circumvent the rights of the exclusive
representative.

Section 2. Right to Join. Pursuant to PELRA, employees shall have the right to form and join labor or
employee organizations and shall have the right not to form and join such organizations. Employees in an
appropriate unit shall have the right, by secret ballot, to designate an exclusive representative for the purpose of
negotiating grievance procedures and the terms and conditions of employment for such employees.

Section 3. Request for Dues Checkoff. Pursuant to PELRA, the exclusive representative shall be allowed dues
checkoff for its members. Upon receipt of a properly executed authorization card of the employee involved, the



School District will deduct from the employee’s paycheck the dues that the employee has agreed to pay to the
exclusive representative in eight (8) equal installments, beginning with the last pay period in October.

Section 4. Use of Facilities. The bargaining unit’s members shall have the right to use School District facilities
for meetings during unpaid time provided that it does not interfere with or disrupt school operations, if space is
available, and is scheduled through the building secretary.

Section 5. Bargaining Unit Information (PERLA 179A.07).

Subd. 1 Employee Orientation. The Employer shall refer newly hired bargaining unit employees to a Union
Orientation Session with their officer or steward, this meeting shall be thirty (30) minutes in length. Notification
shall normally be provided to the Union at least ten (10) days in advance of the employee’s hire date.

Subd. 2 Employee Roster. The HR Coordinator of the Employer shall provide the Union with a full employee
roster of the bargaining unit every 120 days which shall identify employees by name; job title; date of position;
worksite location (including location within a facility when appropriate); work telephone number; work email
address; home address; home and personal cell phone numbers; and personal email address on file with the
public employer.

Subd. 3 Employee Status. The HR Coordinator of the Employer shall provide the Union, within twenty (20)
days, updates to the employment status of any newly hired, promoted or terminated employee positions. For all
newly hired positions the HR Coordinator of the Employer shall include the employee’s name,; job title; date of
position; worksite location (including location within a facility when appropriate); work telephone number;
work email address; home address; home and personal cell phone numbers; and personal email address on file
with the public employer.

Section 6. Safety: The School District shall provide for the safety of its employees by providing safe work
conditions, safe work areas, and safe work methods. Employees will be promptly notified of any potential
safety concerns regarding interactions they may have with students, parents and other members of the
community who may request entry into the building. Employees will promptly report any unsafe job conditions
to their building administrator; safety issues will be addressed by the School District and corrected within a
reasonable amount of time.

ARTICLE VI

HOURS OF SERVICE AND DUTY YEAR
Section 1. Basic Work Week. The employee’s basic work week shall be prescribed by the School District.
Section 2. Basic Work Year. The employee’s basic work year shall be prescribed by the School District

following these guidelines: MS/HS/Elem Secretary: 200 days, Secretary: 178 days, Career Resources Secretary:
183 days inclusive of paid holidays.

Section 3. Part-time Employees. The School District reserves the right to employ such employees as it deems
desirable or necessary on a part-time or casual basis.

Section 4. Shifts and Starting Times. All employees will be assigned starting times and shifts as determined
by the School District. Starting time and shifts may be changed during the school year at the discretion of the
School District. Prior to a change in starting or ending times the employee shall be provided a ten (10) working
day notice. No split shifts shall be assigned unless mutually agreed between the District and employee.
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Section 5. Overtime. An employee may be required by the School District to perform overtime

work. Any overtime must be pre-approved by the Superintendent, except in emergencies when a principal may
pre-approve it. Overtime will be paid at one and one-half (1 }2) of the employee’s normal hourly rate of pay in
cash or compensatory time for all hours worked in excess of 40 hours a week.

With specific pre-approval from the superintendent, employees may earn compensatory time for hours worked
for graduation, open house, conferences and trainings in excess of 40 hours a week.

Employee absences that result from the use of compensatory time must be covered within the bargaining unit at
no incurred expense by the district.

Section 6. Lunch Period. Employees scheduled at least eight (8) hours per day shall be provided a paid lunch
period of at least thirty (30) minutes.

Section 7. School Closing. In the event that school is closed for any reason and the School District does not
require employees to perform services, the employees’ compensation shall be reduced accordingly. If school
starts late or dismisses early due to inclement weather, the employee shall be compensated for any lost hours.

ARTICLE VII

PROBATIONARY PERIOD

Section 1. Initial Probation Period. An employee under the provisions of this Agreement shall serve a
probationary period of one year from his/her first date of continuous employment in the School District, during
which time the School District shall have the unqualified right to suspend without pay, discharge, or otherwise
discipline such employee; and during this probationary period, the employee shall have no recourse through the
grievance procedure, insofar as suspension, discharge or other discipline is concerned. However, a probationary
employee shall have the right to bring a grievance on any other provisions of the contract alleged to have been
violated.

Section 2. Probationary Period Change of Position/ Classification. In addition to the initial probationary
period, an employee transferred or promoted to a different position/classification shall serve a new probationary

period of sixty (60) working days in any such new position/classification. During this probationary period, if it
is determined by the School District that the employee’s performance in the new position/classification is
unsatisfactory, the School District shall have the right to reassign the employee to the former
position/classification.

If the School District reassigns an employee to his/her former position/classification, the employee shall regain
his/her seniority in that position/classification.

Section 3. Completion of Probationary Period. An employee who has completed the probationary period
may be suspended without pay or discharged only for just cause. An employee who has completed the
probationary period and is suspended without pay or discharged shall have access to the grievance procedure.



ARTICLE VIII
FILLING OF POSITIONS

Section 1. Posting of Positions. All vacancies and new positions within the bargaining unit will be posted
internally for at least five (5) working days. For summer vacancies, written notice of the posting shall also be
mailed to the Union president. For purposes of this Article, the term “vacancy” shall mean a position where no
employee is holding a claim to the position (i.e., leave of absence). Applicants must submit their application in
writing before the close of the posting.

Section 2. Hiring Most Qualified Person. The School District maintains the right to select the most qualified
person for the position and to select from School District or non-School District personnel.

ARTICLE IX

SENIORITY/LAYOFF/RECALL

Section 1. Seniority. Employees shall acquire seniority within their classification upon completion of the
probationary period, from their first date of continuous employment in the bargaining unit. If two employees
start on the same date, seniority shall be determined by who was offered a position first. For current employee's
seniority date shall be the first date of hire within the school district.

Subd. 1. Continuous Seniority Date. An employee’s seniority date shall be
considered to be continuous, even though an employee does not work over the summer.

Subd. 2. End to Seniority. Seniority continues during continuous service in this
bargaining unit and ends when an employee is terminated, resigns, or accepts a position
outside of the unit.

Subd. 3. Seniority in Multiple Positions. If employees work in more than one
position, they shall accrue seniority in each position. The seniority date of each position
shall be the first date of continuous employment in each position.

Section 2. Layoff. Employees with the least seniority in their classification shall be laid off first. Employees to
be laid off shall be given a thirty (30) calendar day notice of such lay off. An affected employee must provide a
written response to the Human Resources Office within five (5) days after receiving notification of his/her right
to a comparable position or forfeit the right to the position.

Subd. 1. Reduced Fifty Percent (50%) or More. An employee whose total current hours are
eliminated or reduced by fifty percent (50%) or more, if qualified, shall have the right to displace the

least senior person in the classification in the following order: (1) same position and (2) next related
position(s), per Section 3 below.

Subd. 2. Situations When Layoff Doesn’t Apply. This section does not apply in those cases where
layoffs occur due to a building being closed temporarily (up to a year), equipment breakdown,
quarantine, loss of utility, or damages from natural or unnatural disasters.

Section 3. Related Positions within Classifications. Displacement shall occur in the following related
positions and classifications.
Elem/ High School Secretary- > Guidance Secretary- >



Attendance Secretary - > Door Monitor/ Secretary

Section 4. Recall. Recall is to any position in the bargaining unit in either building for which an employee is

qualified within the bargaining unit.

Subd. 1. Seniority Retention. Employees who have been laid off shall retain their seniority, and right
to recall in seniority order, for a period of twenty-four (24) months from the date of lay-off.

Sudb. 2. Filing Name and Address for Reinstatement. When laid off an employee shall file his/her
name and address with the School District personnel office to which any notice of reinstatement or
availability of position shall be mailed. Proof of service by the School District employee mailing such
notice to the employee at the last known address shall be sufficient, and it shall be the responsibility of
any laid-off employee to provide for forwarding of mail or for address changes. Failure of a notice to
reach an employee shall not be the responsibility of the School District if any notice has been mailed as
provided in this Article.

Subd. 3. Notice and Acceptance of Reemployment. If an opening subsequently occurs, the laid-off
employee with the most seniority shall be the first recalled. The School District shall mail, by certified

mail, the notice to such employee who shall have one (1) week from the date of mailing to accept the
reemployment in writing. If the employee declines the position or fails to respond within one (1) week
of the date of the mailing of the recall notice, the employee shall lose recall status. The starting date of
employment shall be determined by the School District.

Subd. 4. No Break in Service. Layoff shall not be considered a break in service. Employees shall
retain all previous service credit, advancing a step the following school year if employed by January 1 of
that year.

Subd. S. Forfeiting Seniority. An employee who is properly discharged or resigns shall forfeit
seniority, and in the event of re-employment, seniority rights shall begin as of the date of
re-employment.

Section 5. Seniority and Probationary List. By February 1 of each year, a seniority list and probationary list

shall be provided by the School District and posted in each building.

Section 6. L.ong Term Substitute. A long term substitute who is continuously employed by the School District
and subsequently hired for any position within this unit shall gain seniority from his/her first date of continuous

employment.
ARTICLE X
RIGHT OF ASSIGNMENT/WORKING OUT OF CLASS

Section 1. Right to Assign Employees. The School District maintains the right to assign employees as it
deems necessary.

Section 2. Work Out of Class. When employees, at the direction of their Supervisor, work in a classification
higher than their own for more than three (3) consecutive working days they shall be compensated at the same

step in the higher classification that they are working.



For example: An attendance secretary (Step 5) fills in for an elementary secretary. They would be paid at Step
5 of the elementary secretary classification.

When working in a lower classification employee shall continue to receive their regular rate of pay.

ARTICLE XI

RATES OF PAY
Section 1. Salary Schedules. Attached as Schedule A is the salary schedule for 2025-2026 and as Schedule B
is the salary schedule for 2026-2027.

Subd. 1 Status of Salary Schedule. For the duration of this Agreement, advancement on any salary
schedule shall be subject to the terms of this Agreement. In the event a successor Agreement is not
entered into prior to the expiration of this Agreement, an employee shall be compensated according to
the current rate until a successor Agreement is fully ratified, and any change in compensation shall only
be effective as of the date the successor Agreement is fully ratified and prorated from that date forward.

Section 2. Attendance at Conferences/Workshops. If required to attend workshops/in-services/conferences,
the employee will be paid for the designated hours of the workshop including travel time. If employees are not
required to attend a workshop/in-service, but wish to do so, and are given approval from the
Principal/Superintendent, they will be paid during the start and end times on the workshop/in-service agenda.
The maximum compensation is up to 8 hours a day, excluding travel time.

Section 3. Step Advancement. Advancement on any salary schedule shall be subject to the terms outlined in
this Agreement, and may be granted to employees by the School District when the School District in its sole
discretion determines that a step advancement is warranted.

Section 4. Eligibility for Step Advancement. To be eligible for an increment (step) on July 1 of a given year,

the employee must be employed in the School District prior to the preceding January 1, and have worked for at
least one-half of the work year.

Section 5. Withholding Salary Advancement. An individual employee’s salary advancement is subject to the
right of the School Board to withhold salary increases for good and sufficient grounds. An action withholding a
salary increase shall be subject to the grievance procedure.

Section 6. Step Placement. New employees may be placed on the salary schedule commensurate with their
experience and training to a limit of four (4) years. The Board of Education, at its discretion, may grant up to
eight (8) years of outside credit.

Section 7. Longevity Adjustment. Employees completing their ninth (9th) year of employment at Royalton
Public Schools (based on board approved seniority list) and continuing through year twelve (12), will receive a
longevity adjustment of $0.25 per hour (non-accumulative). Employees completing their twelfth (12th) year of
employment at Royalton Public Schools (based on board approved seniority list) and continuing through year
sixteen (16) will receive a longevity adjustment of $0.35 per hour (non-accumulative). Employees completing
their sixteenth (16th) year of employment at Royalton Public Schools (based on board approved seniority list)
and beyond, will receive a longevity adjustment of $0.40 per hour (non-accumulative). Longevity pay is
intended to be calculated on years of employment to Royalton Public Schools, not tied to step placement.

Year 0-9 $0
Year 10-12  $0.25/hour
Year 13-16  $0.35/hour
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Year 17+ $0.40/hour

Section 8. Pay Methods. Employees shall be paid according to pay period methods established by the School
District. Employees will be paid on a semi-monthly pay period method through direct deposit. Employees
completing timesheets will be paid two weeks behind.

Section 9. School Activities. Employees may sign up to work school activities and events. for up to a total of
40 hours in a work week. Under no circumstance shall an employee exceed 40 hours total in regularly
scheduled work hours and school activities and event hours. Employees will receive a stipend according to the
Schedule D: Occasional Work Assignment agreement.

ARTICLE XII
HOLIDAYS
Section 1. Paid Holidays. Employees working a minimum of twenty (20) hours per week are paid for the

following holidays: Thanksgiving, Friday after Thanksgiving, Christmas Eve, Christmas Day and New Year’s
Day.

The head secretary in the district office, elementary and middle school/high school will be paid for the
Memorial Day and Labor Day Holidays. The Career Resources Secretary will be paid for the Labor Day
holiday. Any other secretary that works a student day beyond the Memorial Day Holiday will be paid for that
holiday in addition to the holidays listed in the above language.

ARTICLE XIII
PUBLIC EMPLOYEE RETIREMENT ASSOCIATION (PERA)

Section 1. PERA Enrollment. Employees who meet the eligibility requirements for PERA, as defined by state
statute, are required by law to join PERA.

ARTICLE XIV
RESIGNATION/JOB ABANDONMENT

Section 1. Resignation. To resign in good standing, an employee shall give at least ten (10) working days’
notice of resignation. Such time period may be waived by mutual agreement between the parties.

Section 2. Job Abandonment. An employee’s unauthorized absence of three (3) consecutive work days
without notifying his/her supervisor shall constitute job abandonment and the employment relationship may be
severed.

ARTICLE XV
SEVERANCE PAY

Section 1. Severance Payment. Any employee who has completed twenty (20) years of continuous service
with the School District and who has attained the minimum age of 55 or any employee who has completed
twenty-five (25) years of continuous service with the School District will receive one-third (1/3) of their
accumulated sick leave hours as severance pay upon leaving service with the School District unless terminated
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for cause. Any employee who has completed thirty (30) years of continuous service with the School District
will receive one-half (1/2) of their accumulated sick leave hours as severance pay upon leaving service with the
School District unless terminated for cause. Payment will be based upon current rate of pay.

ARTICLE XVI
403(b) MATCHING CONTRIBUTION PLAN

Section 1. Eligibility. All employees who have worked at least one year with the School District and work
twenty (20) hours a week or more will be eligible to participate in the deferred matching compensation plan in
accordance with M.S. 356.24. The School District shall contribute annually an amount equal to the amount
contributed by the employee subject to the limits listed below.

All secretarial/clerical employees hired after July 1, 2012 will only be eligible to participate in the deferred
matching program and not the severance pay benefit in Article XV. All others may participate in both the
severance pay and the deferred matching program. The School District’s lifetime maximum contribution to the
deferred matching program or a combination of severance pay pursuant to Article XV and the deferred
matching program shall not exceed $4,500.

Section 2. Employee Match. The School District’s contribution will be $300 per year for years one (1)
through five(5) of service, and $600 per year for years six (6) and beyond of service. The School District will
make the foregoing matching contribution to only those employees choosing to participate in an approved
403(b) annuity account offered by the School District. The School District’s matching contribution will be
dollar-for-dollar as required under Minnesota Statutes Section 356.24. Employees may contribute any dollar
amount in excess of the maximum yearly district match, but the annual limit on the amount individual
employees may contribute to his/her 403(b) annuity account shall be governed by the applicable sections of the
Internal Revenue Code and Regulations. If an employee chooses not to match the School District annual
contribution, the unmatched portion is forfeited for that year. If the employee contributes less than the
maximum yearly allowed contribution, the School District portion will be equally reduced. The reduced amount
is forfeited for that year.

The employee’s elected contribution for the plan year (September 1 to the following August 31) shall be divided
and withheld equally over the nine month period between September 30™ and June 15™.

Section 3. Approved Plans. The School District will make matching contributions only to deferred
compensation plans offered by vendors selected by the School District.

Section 4. Intent to Participate/Enrollment Period. Employees eligible to enroll in the School District 403b
match must declare their intent to participate by submitting a one-time signed Intent to Participate form to the
payroll office by September 15", or if the date falls on a weekend, the Friday preceding. This form is valid until
the employee notifies the office in writing that they are no longer going to participate in the program. The plan
year shall be from September 1* to the following August 31*. The employee is solely responsible for filing the
Intent to Participate form.

Failure to participate in any given year shall result in the loss of benefit for that year, which cannot be made up
in subsequent years. If the employee stops his/her contribution at any time during the year, it cannot be
restarted until the following year. The employee will be permitted one change in contribution a year.

Section 5. Death of an Employee Participant. If an employee participant dies before retirement, the
employee’s 403(b) annuity account shall be given to his/her designated beneficiary, if any, otherwise to his/her
estate.
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Section 6. Discontinuance of Service. Individuals who, for whatever reason, leave the service of the School
District prior to eligibility for the balance of the payout shall retain ownership of School District contributions
and personal contributions made on their behalf to the date of discontinuance of service. The School District
shall retain no current or future liabilities for said investment programs as a result of the severing of service.

Section 7. Applicable Laws. The 403(b) annuity matching program of Independent School District No. 485
and/or the School District is subject to the Laws of the State of Minnesota, Minnesota Statutes Section 365.24
and the Internal Revenue Code. 26 U.S.C.@ 403(b).

Section 8. Portfolio Management. The management of both the individual and School District contributions
shall be solely the responsibility of the employee in whose name the contributions have been made. The School
District assumes no current or future liability of contributions made to these plans or for investment earnings
(losses) which may accrue to these portfolios as a result of investment decisions which are made by the
employee.

Section 9. Hold Harmless Provisions. Employees are not to construe the Plan or the School District
contributions to the Plan or the opportunity of the employee to match such contributions as legal, tax, or
investment advice by the School District. The School District has neither reviewed nor approved any
investment programs which the employee may obtain by way of contributions under the Matching Plan. The
employee agrees to indemnify and hold harmless the Royalton School District from any adverse investment
experience arising from or connected with contributions to the Matching Plan.

ARTICLE XVII
GROUP INSURANCE

Section 1. Selection of Carrier. The selection of the insurance carrier shall be made by the School District as
provided by law.

Section 2. Health and Hospitalization Insurance. Employees working at least twenty-five (25) hours per
week shall have hospital-medical premium benefits pro-rated to their FTE they work based on the Royalton
Teachers premium rate for Single Coverage or Family Coverage per the employee selection for coverage. Any
additional cost of the premium shall be paid by the employee and through payroll deduction over the period of
school active employment in 18 payrolls.

Section 3. Cash in Lieu. The qualifying employee working 1,500 hours who chooses not to enroll in the
District’s health and hospitalization insurance will receive additional compensation in the amount equal to 50%
of the single plan contribution which the employee may use for any purpose except to pay for coverage under
the District’s health plan. This amount will be paid to the employee, in the form of taxable salary, semi-annual
basis upon documented proof of being covered under the minimal requirement of the “Affordable Care Act”
Cash in Lieu will no longer be an option or given for any employees hired after July 1, 2019

Section 4. Claims Against the School District. The School District’s only obligation is to purchase an

insurance policy and pay such amounts as agreed to in this Agreement, and no claim shall be made against the
School District as a result of a denial of insurance benefits by an insurance carrier.
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Section 5. Eligibility. Full benefits provided in this article are designed for employees who are employed an
average of at least forty (40) hours per week. Employees who are employed an average of at least twenty-five
(25) hours per week and at least the regular school year shall be eligible for partial benefits proportional to the
extent of their employment. Eligibility is subject to any limitations contained in the contract between the
insurance carrier and the School District.

Section 6. Long-Term Disability Insurance. To participate in the Long-Term Disability Insurance program,
an employee must work 1,200 hours per year. The School District shall contribute a hundred percent (100%) of
the premium for the income protection policy. Such policy shall provide for benefits equal to at least 2/3 of the
employee’s salary, beginning after sixty (60) days of continuous absence due to disability.

Section 7. Life Insurance. To participate in the Life Insurance program, an employee must work twenty-five
(25) hours per week. The School District shall pay for $50,000 coverage in a term-life policy. An employee may
purchase an additional $50,000, paid for through payroll deduction.

Section 8. Non-Working Months. During non-working months, employees who enroll and continue to pay
their portion of insurance costs in School District-provided insurances shall continue to receive the School
District contribution during those non-working months.

Section 9. Health and Hospitalization Insurance District Contribution. The School District shall contribute
toward employee hospital medical coverage for all full time AFSCME union members employed by the School
District who qualify for and are enrolled in the School District’s health and hospitalization plan according to the
schedule set forth:

2025-2026  Single, not to exceed $7,000
Family, not to exceed $13,500
2026-2027  Single, not to exceed $7,500

Family, not to exceed $14,000

ARTICLE XVIII
FLEX PLAN

Section 1. Eligibility. All employees are eligible to participate in the School District's Flex Plan. This plan
allows for the tax sheltering of out of pocket medical and child care expenses. Details are available from the
District Office.

ARTICLE XIX
LEAVES OF ABSENCE

Section 1. Sick Leave.

Subd. 1. Rate Sick Leave is Earned. An employee shall earn sick leave at the rate of one (1) day for
each full month of service employed in the School District. Annual sick leave shall be made available to
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the employee at the beginning of the school year. An employee who works fewer than eight (8) hours a
day shall earn pro-rated sick leave.

Subd. 2. Accumulated Sick Days. Unused sick leave days may accumulate to a maximum of one
hundred twenty (120) days of sick leave per employee. Upon reaching one hundred twenty (120) days of
accumulated sick leave, an employee shall be reimbursed for 25% of the excess days at the employee’s
daily rate of pay at the end of that school year. Employees who have less than 120 accumulated sick
days may receive $200 for not using any sick days in a school year.

Subd. 3. Use for Personal Illness. Sick leave with pay shall be allowed whenever an employee’s
absence is found to have been due to the employee’s illness and/or disability which prevented his/her
attendance at school and performance of duties on that day or days.
a. An Employee’s own:
i. Mental or physical illness, injury or other health condition
ii. Need for medical diagnosis, care or treatment of a mental or physical illness
iii. Injury or health condition
iv. Need for preventative care
v. Need to plan for or attend funeral services or a memorial, or address financial or legal
matters that arise after the death of a family member
vi. Closure of their workplace due to the weather or other public emergency or an
employee’s need to care for a family member whose school or place of care has been
closed due to weather or other public public emergency
b. Care of a family member
i. Mental or physical illness, injury or other health condition
ii. Need for medical diagnosis, care or treatment, of a mental or physical illness
iii. Injury or health condition
iv. Need for preventative care
c. Absence due to domestic abuse, sexual assault, or stalking of the employee or a family
member provided the absence is to:
i. Seek medical attention related to physical or psychological injury or disability caused
by domestic abuse, sexual assault, or stalking
ii. Obtain services from a victim services organization
ii1. Obtain psychological or other counseling
iv. Seek relocation or take steps to secure an existing home due to domestic abuse

e For the purposes of this article, an employee’s family member shall be defined within
Minn. Stat. 181.9445, Subd. 7.

e For the purposes of this article, public emergency shall be defined within Minn. Stat.
12.03.

Subd. 4. Use for 11l or Injured Relatives.
a. 160 Hour Provision: Up to 160 hours of accumulated sick leave during any 12-month period

may be used by an employee to provide care for the employee’s ill or injured adult child,
spouse, sibling, parent, mother-in-law, father-in-law, grandchild, grandparent, or stepparent
for reasonable periods of time as the employee’s attendance may be necessary.

b. Minor Child: An employee may use his or her accumulated sick leave to provide care for the
employee’s ill or injured minor child for reasonable periods of time as the employee’s
attendance may be necessary.

c. Definitions:
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1. “Minor child” means a child who is under 18 years of age or under age 20 if the child is
attending secondary school.
ii.  “Child” includes a stepchild and a biological, adopted, or foster child.

d. Eligibility: In order to be eligible for the benefits provided in this Subdividion 4, the
employee must have performed services for the School District for at least 12 months
preceding the leave request and for .50 FTE or greater during those 12 months.

e. Other: This Subdivision 4 applies only to the employee’s personal accumulated and unused
sick leave. The same terms applying to an employee’s use of sick leave for his or her own
illness or injury are also applicable here.

Subd. 5. Documentation Medical Certificate. After utilizing two (2) consecutive days of sick leave
The School District may require an employee to furnish documentation, as defined within
Minn.Stat/181.9447, Subd.3. a medical certificate from a qualified physician as evidence of illness
and/or disability pursuant to this section, indicating such absence was due to illness and/or disability, in
order to qualify for sick leave pay. However, the final determination as to the eligibility of an employee
for sick leave is reserved to the School District. In the event that a medical certificate will be required,
the employee will be so advised.

Subd. 6. Deduction. Sick leave allowed shall be deducted from the accumulated sick leave days
earned by the employee.

Subd. 7. Approval. Sick leave shall only be approved upon completion of request in AESOP.

Section 2. Workers’ Compensation. Pursuant to M.S. Chapter 176, an employee injured on the job in the
service of the School District and collecting workers’ compensation insurance may draw sick leave and receive
full salary from the School District, the salary to be reduced by an amount equal to the insurance payments, and
only that fraction of the days not covered by insurance will be deducted from accrued sick leave.

Section 3. Leave for Bereavement.

Subd. 1. Bereavement A. A leave of absence without loss of pay, not to exceed five (5) days, for each
occurrence, shall be granted for the death of the Employee's spouse, or domestic partner, child/stepchild,
parent/stepparent and, in the case of the Employee’s parent-in-law, not to exceed three (3) days. Up to
five (5) additional days shall be granted, per occurrence, with a deduction of substitute employee pay,
for the death of the Employee’s spouse or domestic partner, child/stepchild, parent/step parent and up to
three (3) additional days, per occurrence, shall be granted, with deduction of substitute employee pay,
for the death of a parent-in-law.

Subd. 2. Bereavement B. A leave of absence without loss of pay, not to exceed two (2) days for each
occurrence, shall be granted for death of the Employee's brother or sister, brother-in-law, sister-in-law,
grandparents, son or daughter-in-law, grandparent-in-law, grandchild, or member of immediate
household, this includes those of the aforementioned roles in that of a domestic partner. Up to two

(2) additional days of bereavement leave shall be granted, per occurrence, with a deduction of
substitute employee pay.

Subd. 3. Bereavement C. For the death of other relatives and friends, the Employee shall be granted
up to one (1) day of bereavement leave, for each occurrence, with deduction of substitute employee

pay.
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Subd. 4. Deductions: Deduction for substitute employee pay (pro-rated to employee FTE) shall
include salary, PERA, FICA/Medicare. Bereavement days must be used consecutively at one time.
Deduction for substitute pay shall occur whether or not a substitute employee is employed for the absent
employee.

Section 4. Child Care Leave.

Subd. 1. Use. A child care leave may be granted by the School District, subject to the provisions of this
section, to one (1) employee-parent of a natural or adopted infant child, provided such employee-parent
is caring for the child on a full-time basis.

Subd. 2. Request. An employee making application for child care leave shall inform the
Superintendent in writing of the request to take the leave at least three (3) calendar months before
commencement of the intended leave.

Subd. 3. Medical Statement. An employee will provide, at the time of the leave application, a
statement from the attending physician indicating the expected date of delivery.

Subd. 4. Duration. In making a determination concerning the commencement and duration of a child
care leave, the School Board shall not, in any event, be required to:

(1.)  grant any leave more than twelve (12) months in duration;

(2.)  permit the employee to return to employment prior to the date designated in the request
for child care leave.

Subd. 5. Reinstatement. An employee returning from child care leave shall be reinstated in a position
for which he/she is qualified unless previously discharged or laid off.

Subd. 6. Failure to Return. Failure of the employee to return by the date determined under this
section shall constitute grounds for termination unless the School District and the employee mutually
agree in writing to an extension in the leave.

Subd. 7. Salary and Fringe Benefits:. Leave under this section shall be without pay or fringe benefits.

Section 5. Family and Medical Leave (FMLA). FMLA leave shall be granted pursuant to applicable law.

Section 6. Jury Service. An employee who serves on jury duty shall be granted the day or days necessary as
stipulated by the court to discharge this responsibility without any salary deduction or loss of basic leave
allowance. The compensation received for jury duty service shall be remitted to the School District, exclusive
of mileage.

Section 7. Military Leave. Military leave shall be granted pursuant to applicable law.

Section 8. Insurance Application. An employee on unpaid leave is eligible to continue to participate in group
insurance programs if permitted under the insurance policy provisions. The employee shall pay the entire
premium for such insurance commencing with the beginning of the leave and shall pay to the School District
the monthly premium in advance, except as otherwise provided in law. In the event the employee is on paid
leave from the School District under Section 1. above or supplemented by sick leave pursuant to Section 2.
above, the School District will continue insurance contributions as provided in this Agreement until sick leave
is exhausted. Thereafter, the employee must pay the entire premium for any insurance retained.
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Section 9. Credit. An employee who returns from unpaid leave shall retain experience credit for pay purposes
and other benefits which had accrued at the time leave began. No credit shall accrue for the period of time that
an employee was on unpaid leave.

Section 10. Eligibility. Full leave benefits provided in this article are designed for employees who are
employed an average of at least forty (40) hours per week. Employees who are employed an average of at least
twenty-five (25) hours per week and at least the regular school year shall be eligible for partial leave benefits
proportional to the extent of their employment.

Section 11. Personal Leave.

Subd. 1. Rate Personal Leave is Earned. Each full time employee shall be entitled to two (2) days of
personal leave per year, all others will be pro-rated based on hired full time equivalent (FTE). Personal
leave is leave without loss of pay. Except in extreme emergencies, personal leave may not be used
during opening of school workshop days, nor on an advanced scheduled conference, inservice/staff
development day. Except in extreme emergencies, personal leave shall be requested on the School
District’s personal leave form at least forty-eight (48) hours twenty-four (24) hours in advance.
Employees who work ten (10) months or more in the year shall receive one additional personal day per
year. This additional personal day may not carry over from year to year.

Subd. 2. Accumulated Personal Leave: Starting with the sixth (6th) year in the School District, An
employee may earn personal leave at the rate of two (2) days per year and may accumulate up to three
(3) days of personal leave by banking one (1) day per year. Use of any combination of yearly earned
personal leave and banked personal leave shall not exceed three (3) days at any given time. Banked days
can only be used after the regular, allocated one (1) day provided in this section is used. Employees may
not use more than two (2) days at any one time during the first thirty (30) and last thirty (30) calendar
days of the school year. Thirty (30) days shall begin with the first day of the duty year and will end with
the last day of the duty year and shall include snow days, etc. Employees who work less than eight (8)
hours shall earn pro-rated personal leave.

Subd. 3. Number of Employees on Leave at Same Time. Except in extreme emergencies, personal
leave shall be requested through Frontline at least twenty-four (24) hours in advance. No more than one
(1) employee per building may be on personal leave on any given day.

Subd. 4. Discretion of Employee’s Supervisor. The use of personal leave is at the discretion of the
employee’s supervisor. Additional days off without pay shall not be taken without prior approval of the
Superintendent.

Section 11.Personal-Flex Day. Employees may elect to convert three (3) sick leave days per year to one (1)
personal-flex day that may be used in the same manner as a personal day. Unused personal-flex days will be
paid out at the employee’s daily rate of pay. Personal-Flex day payments will be deposited into either the
employee’s 403B account or their Health Savings Account.

Section 12. All Other Leave. The School District will adhere to all applicable federal and state laws
governing the provision of a leave of absence for specific purposes outlined in law or statute other than those
specified in this agreement.

Section 13. Paid Family and Medical Leave. Effective January 1, 2026 the State of Minnesota will
implement its new Paid Family and Medical Leave (PFML) program, the School District may participate in
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either the State Plan or an Alternative Plan. The School District and employees shall split the premiums
associated with PFML on a 50/50 basis, with the employee share payable through payroll deduction pursuant to
Minn. Stat. 268B.14.

ARTICLE XX
DISCIPLINE

Section 1. Discipline. The School District shall have the right to impose discipline on its employees for just
cause. Discipline shall consist of oral reprimand, written reprimand, suspension with pay, suspension without
pay, and discharge. The School District reserves the right to impose discipline at any level as determined by the
School District based upon the circumstances surrounding the action. A conference between the employee and
his/her supervisor shall be held prior to the imposition of written reprimand, suspension without pay, or
discharge. An oral or written reprimand may be grieved up to Level III of the grievance procedure but may not
be carried to mediation or arbitration.

ARTICLE XXI

RESOLUTION OF DISPUTES
Section 1. Chain of Command. Employees who are having difficulty with another employee or their
supervisor are required to contact their immediate supervisor to resolve the difficulty. If the difficulty cannot be

resolved at that level, they are to proceed through the administrative structure--supervisor, principal, human
resource director, superintendent, school board, in that order--to resolve their concern.

ARTICLE XXII
GRIEVANCE PROCEDURE

Section 1. Definitions.

Subd. 1. Grievance. The word, “grievance,” shall mean an allegation, in writing, for an employee, or
group of employees, that have been injured as a result of a dispute or disagreement between the
employee and the School District as to the interpretation or application of the terms and conditions
contained in this Agreement.

Subd. 2. Grievant(s). The word, “grievant(s),” shall mean an individual employee, a group of
employees, or the exclusive representative who/which files a grievance as defined in Subd. 1. above.
The grievant may be represented at any time in the grievance or arbitration procedure by a representative
of the Union.

Subd. 3. Group of Employees. A group of fewer than ten (10) employees may file a grievance if a
complaint arises out of the same transaction or occurrence and the facts and claim are common to all
employees in the group.
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Subd. 4. Exclusive Representative Grievance. The exclusive representative may file a grievance if a
complaint involving ten (10) or more employees arises out of the same transaction or occurrence and the
facts and claims are common to all employees in the group. The exclusive representative may also file a
grievance if the allegation involves a specific right of the exclusive representative as provided in this
Agreement.

Subd. 5. Days. Any reference to the word, “days,” regarding time periods in this procedure shall refer
to working days. The term, “working day,” is defined as all week days not designated as holidays by
state law.

Section 2. Representation. The grievant(s), administrator(s), or School Board may be represented during any
step of the procedure by any person or agent designated by such party to act on the party’s behalf.

Section 3. Interpretations.

Subd. 1. Extension. Time limits specified in this Agreement may be extended by mutual, written
agreement.

Subd. 2. Computation of Time. In computing any period of time prescribed or allowed by procedures
in this article, the date of the act, event, or default for which the designated period of time begins to run
shall not be included. The last day of the period so computed shall be counted, unless it is a Saturday, a
Sunday, or a legal holiday, in which event, the period runs until the end of the next day which is not a
Saturday, a Sunday, or a legal holiday.

Subd. 3. Filing and Postmark. The filing or service of any notice or document required by this
Agreement shall be timely if it is personally served or if it bears a certified postmark of the United States
Postal Service within the time period.

Section 4. Time Limitation and Waiver. A grievance shall not be valid for consideration unless the grievance
is submitted to the School District’s designee in writing setting forth the facts and the specific provision(s) of
the Agreement allegedly violated and the particular relief sought within twenty (20) days after the date that the
first event giving rise to the grievance occurred. Failure to file any grievance within such period shall be
deemed a waiver of that grievance. Failure to appeal a grievance from one level to another within the time
periods hereafter provided shall constitute a waiver of the grievance. An effort shall first be made to resolve an
alleged grievance informally between the grievant(s) and the School District’s designee.

Section 5. Resolution of Grievance. The School District and the grievant(s) shall attempt to resolve all
grievances which may arise during the course of employment as follows:

Subd. 1. Level I. If the grievance is not resolved through informal discussion, the School District’s
designee shall give a written decision on the grievance to the parties involved within ten (10) days after
receipt of the written grievance.

Subd. 2. Level II. In the event the grievance is not resolved in Level I, the decision rendered may be
appealed to the Superintendent, provided such appeal is made, in writing, within five (5) days after the
receipt of the decision in Level I. If a grievance is properly appealed to the Superintendent, the
Superintendent or his/her designee shall set a time to meet regarding the grievance within fifteen (15)
days after receipt of the appeal. Within ten (10) days after the meeting, the Superintendent or his/her
designee shall issue a decision in writing to the parties involved.

Subd. 3. Level III. In the event the grievance is not resolved in Level II, the decision rendered may be
appealed to the School Board, provided such appeal is made, in writing, within five (5) days after the
receipt of the decision in Level II. If a grievance is properly appealed to the School Board, the School
Board shall hear the grievance within twenty (20) days after receipt of the appeal. Within twenty (20)
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days after the meeting, the School Board shall issue its decision in writing to the parties involved. At
the option of the School Board, a committee or representative(s) of the School Board may be designated
by the School Board to hear the appeal at this level and report the findings and recommendations to the
School Board. The School Board shall then render its decision.

Section 6. Denial of Grievance. Failure by the School Board or its representative(s) to issue a decision within
the time period provided in this article shall constitute a denial of the grievance, and the grievant(s) may appeal
it to the next level.

Section 7. Mediation. In the event the grievance is not resolved in Level III upon mutual agreement the
grievance may be appealed to the Bureau of Mediation Services for assistance in the resolution of any grievance
prior to arbitration. If the parties so agree, the timelines for such review and appeal to arbitration shall be
adjusted by mutual agreement between the parties.

Section 8. Arbitration Procedures. In the event that the grievant(s) and the School Board are unable to
resolve any grievance, the grievance may be submitted to arbitration as explained in this article.

Subd. 1. Request. A request to submit a grievance to arbitration must be in writing signed by the
aggrieved grievant(s), and such request must be filed in the office of the Superintendent within ten (10)
days following the decision in Level III above.

Subd. 2. Prior Procedure Required. No grievance shall be considered by the arbitrator which has not
first been duly processed in accordance with the grievance procedure and appeal provisions.

Subd. 3. Selection of Arbitrator. Upon the proper submission of a grievance under the terms of this
procedure, the parties may, within ten (10) days after the request to arbitrate, attempt to agree upon the
selection of an arbitrator. If no agreement on an arbitrator is reached, either party may request the
Commissioner to submit a panel of seven (7) arbitrators to the parties, pursuant to PELRA, provided
such request is made within twenty (20) days after the request for arbitration. The request shall ask that
the panel be submitted within thirty (30) days after the receipt of said request. Within ten (10) days after
receipt of the panel, the parties shall alternately strike names, and the remaining name shall be the
arbitrator to hear the grievance. The order of striking will be determined by lot. Failure to agree upon
an arbitrator or the failure to request an arbitrator from the Commissioner within the time period as
provided in this article shall constitute a waiver of the grievance.

Subd. 4. Hearing. The grievance shall be heard by a single arbitrator, and both parties may be
represented by such person(s) as they may choose and designate, and the parties shall have the right to a
hearing at which time both parties will have the opportunity to submit evidence, offer testimony, and
make oral or written arguments relating to the issues before the arbitrator. The proceeding before the
arbitrator shall be a hearing de novo.

Subd. 5. Decision. Decisions by the arbitrator in cases properly before him/her shall be final and
binding upon the parties, subject, however, to the limitations of arbitration decisions as provided in
PELRA. The arbitrator shall issue a written decision and order including findings of fact which shall be
based upon substantial and competent evidence presented at the hearing. All witnesses shall be sworn
upon oath by the arbitrator.

Subd. 6. Expenses. Each party shall bear its own expenses in connection with arbitration, including
expenses relating to the party’s representatives, witnesses, and any other expenses which the party incurs
in connection with presenting its case in arbitration. A transcript or recording of the hearing shall be
made at the request of either party. The parties shall share equally the fees and expenses of the
arbitrator, the cost of the transcript or recording if requested by either or both parties, and any other
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expenses which the parties mutually agree are necessary for the conduct of the arbitration. However, the
party ordering a copy of such transcript shall pay for such a copy.

Subd. 7. Jurisdiction. The arbitrator shall have jurisdiction over disputes or disagreements relating to
grievances properly before him/her pursuant to the terms of this procedure. The jurisdiction of the
arbitrator shall not extend to proposed changes in terms and conditions of employment as defined and
contained in this written Agreement; nor shall an arbitrator have jurisdiction over any grievance which
has not been submitted to arbitration in compliance with the terms of the grievance and arbitration
procedure as outlined in this article; nor shall the jurisdiction of the arbitrator extend to matters of
inherent managerial policy, which shall include, but are not limited to, such areas of discretion or policy
as the functions and programs of the School District, its overall budget, utilization of technology, the
organizational structure, and selection and direction and number of personnel. In considering any issue
in dispute, the arbitrator’s order shall give due consideration to the statutory rights and obligations of the
School Board to efficiently manage and conduct its operation within the legal limitations surrounding
the financing of such operations.

Section 9. Election of Remedies and Waiver. A party instituting any action, proceeding, or complaint in a
federal or state court of law or before an administrative tribunal, federal agency, state agency, or seeking relief
through any statutory process for which relief may be granted, the subject matter of which may constitute a
grievance under this Agreement, shall immediately thereupon waive any and all rights to pursue a grievance
under this article. Upon instituting a proceeding in another forum as outlined in this Agreement, the
employee(s) shall waive the right to initiate a grievance pursuant to this article, or, if the grievance is pending in
the grievance procedure, the right to pursue it further shall be immediately waived. This section shall not apply
to actions to compel arbitration as provided in the Agreement or to enforce the award of an arbitrator.

ARTICLE XXIII
DURATION

Section 1. Terms and Reopening Negotiations. This Agreement shall remain in full force and effect for a
period commencing upon the date of its full ratification through June 30, 2025, and thereafter as provided by
PELRA. If there is no ratification of a new collective bargaining agreement prior to the end of the current
contract date, employees will receive retro pay for time worked in the new contract year. If an employee severs
employment after the beginning of the contract year, the employee will receive retro pay for the time period
worked in the new contract year. If either party desires to modify or amend this Agreement commencing at its
expiration, it shall give written notice of such intent to the other party no later than one hundred twenty (120)
days prior to said expiration. Unless otherwise mutually agreed, the parties shall not commence negotiations
more than ninety (90) days prior to the expiration date of this Agreement.

Section 2. Effect. This Agreement constitutes the full and complete Agreement between the School District
and the exclusive representative. The provisions of this Agreement relating to terms and conditions of
employment supersede any and all prior Agreements, resolutions, practices, and School District policies, rules,
or regulations concerning terms and conditions of employment inconsistent with these provisions. Nothing in
this Agreement shall be construed to obligate the School District to continue or discontinue existing or past
practices or prohibit the School District from exercising all management rights, functions, and prerogatives,
except insofar as this exercise would be in express violation of any term or terms of this Agreement.

Section 3. Finality. Any matters relating to the current Agreement term, whether or not referred to in this
Agreement, shall not be open for negotiation during the term of this Agreement.
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Section 4. Severability. The provisions of this Agreement shall be severable, and if any such provision or the
application of any such provision under any circumstances is held invalid, it shall not affect any other
provisions of this Agreement or the application of any provision.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

FOR: The DISTRICT Signed this  day of

School Board Chair

School Board Clerk

FOR: The AFSCME Local 2564, Council 65 Signed this __ day of

Kaysie Worm, Labor Representative

Employee Representative

Employee Representative
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APPENDIX A

SALARY SCHEDULE

2025-2026 WAGE SCHEDULE

Step Secretary Career Resources Secretary | MS/HS/Elem Secretary
0 $17.73 $19.25 $21.33
1 $18.12 $19.66 $21.81
2 $18.98 $20.55 $22.72
3 $19.46 $21.06 $23.29
4 $19.94 $21.59 $23.87
5 $20.44 $22.13 $24.47
6 $20.95 $22.68 $25.08
7 $21.47 $23.25 $25.71
8 $22.01 $23.83 $26.35
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APPENDIX B

SALARY SCHEDULE

2026-2027 WAGE SCHEDULE

Step Secretary Career Resources Secretary [ MS/HS/Elem Secretary
0 $18.44 $20.02 22.18
1 $18.84 $20.45 $22.68
2 $19.74 $21.37 $23.63
3 $20.24 $21.90 $24.22
4 $20.74 $22.45 $24.82
5 $21.26 $23.01 $25.45
6 $21.79 $23.59 $26.08
7 $22.33 $24.18 $26.73
8 $22.89 $24.78 $27.40
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TECHNOLOGY ASSISTANT’S CONTRACT

Independent School District No. 485, Royalton, Minnesota (hereafter “School District) enters into this
agreement with Andrew Hagman (hereafter “Employee”) as Technology Assistant, who agrees to perform the
duties assigned by the School District.

The School District and the Employee agree as follows:

ARTICLE I
DURATION

Section 1. Effective Time Period. This Agreement shall remain in full force and effect for a period
commencing July 1, 2025, through June 30, 2026, unless modified by the mutual written consent of the School
Board and the Employee, or unless terminated by law or as provided in Article IX of this Agreement. For
purposes of this Agreement, the term “year,” “duty year,” “school year,” or “contract year” shall refer to the
period of time from July 1 through June 30.

ARTICLE 11
BASIC RIGHTS

Section 1. Provision of Services. The Employee shall faithfully perform the services prescribed by the School
Board or Director of Technology whether or not such services are specifically described in this contract or in a
general job description, abide by the rules, regulations, and policies as established by the School Board and the
State Board of Education, and any additions or amendments thereto, for the annual salary indicated below.

ARTICLE IIT
HOURS OF SERVICE AND DUTY YEAR

Section 1. Basic Work Day/Week. This is a 260 day salaried position. The Employee’s work schedule
normally will be eight (8) hours/day; however, duties assigned to the Employee may require additional time and
service beyond the typical 40-hour week as required to meet the needs of the job and the School District’s
requirements. The daily work schedule will be determined by the superintendent and is subject to modification
as so determined by the Superintendent.

Section 2. Basic Work Year. The regular work year shall be prescribed by the School District for employees.

Section 3. Shifts and Starting Time. All employees will be assigned starting time and shifts as determined by
the School District. Starting time and shifts may be changed during the school year at the discretion of the
School District.

Section 4. Right of Assignment. The School District maintains the right to assign employees as it deems
necessary.

Section 5. Shift Changes. The School District maintains the right to change an employee's shift during the year
to meet School District needs.

Section 6. Overtime. An employee may be required by the School District to perform overtime work. Any
overtime must be pre-approved by the Superintendent, except in emergencies when a principal may pre-approve
it.
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Section 7. School Closing.

Subd. 1 School Closing. In the event that school is closed, delayed, or released early for any reason,
260 Day Employees are required to still perform services and may be required to change their daily
hours. The director (or superintendent if the director is not available) may release the employees early
because of hazardous to life and limb driving conditions with full compensation for the day.

ARTICLE 1V
RATES OF PAY

Section 1. Rates of Pay.

Subd. 1. Pay Schedule. The Employee shall be paid over 24 pay periods for the year.

Subd. 1. Salary.

2025-2026  $47,652.80

Section 2. Health Savings Account/Wellness Account. The School District shall also contribute $250 annually
into an HSA or Wellness account.

ARTICLE V
LEAVES OF ABSENCE
Section 1. Sick Leave. Sick leave with pay shall be allowed whenever an employee's absence is found to have
been due to the employee's illness and/or disability, which prevented attendance at school and performances of
duties on that day or days. Sick leave allowed shall be deducted from the accrued sick leave days earned by the

employee.

Subd. 1. Rate Sick Leave is Earned. An employee shall earn sick leave at the rate of one (1) day for
each full month of service employed in the School District. Annual sick leave shall accrue monthly as it
is earned on a proportionate basis to the employee’s work year. An employee who works fewer than 8
hours a day shall earn prorated sick leave. (All employees hired prior to July 1, 1996 shall earn fourteen
(14) days of sick leave per year, as long as there is no break in service.)

Subd. 2. Serious Illness. A leave of absence without loss of pay, not to exceed five (5) days, for

each occurrence, shall be granted for the serious illness of an employee’s spouse or domestic partner,
child/stepchild or parent/stepparent, and, in the case of an employee’s parent-in-law, not to exceed three
(3) days. The leave days taken shall be deducted from the employee's accumulated sick leave.

Up to five (5) additional days shall be granted, per occurrence, with a deduction for substitute employee
pay, for the serious illness of an employee’s spouse or domestic partner, child/stepchild or
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parent/stepparent and up to three (3) additional days, per occurrence, shall be granted, with deduction for
substitute employee pay, for the serious illness of a parent-in-law. Serious illness shall mean illness
requiring medical attention at a clinic or hospitalization. The School District may require doctor's
certification of illness.

Subd. 3. Accumulated Sick Days. Unused sick leave days may accumulate to a maximum of one
hundred twenty (120) days of sick leave per employee. All employees hired prior to July 1, 1996 shall
be reimbursed for 25% of the days exceeding one hundred twenty (120) days of accumulated sick leave.
Reimbursement shall be at the employee’s daily rate of pay at the end of that school year.

Subd. 4. Medical Note. The School District may require an employee to furnish a medical certificate
from a qualified physician as evidence of illness, indicating such absence was due to illness, in order to
qualify for sick leave pay. However, the final determination as to the eligibility of an employee for sick
leave is reserved to the School District. In the event that a medical certificate will be required, the
employee will be so advised.

Subd. S. Pay Request Form. Sick leave pay shall be approved only upon completion of request in
AESOP.

Section 2. Personal-Flex Day. Two times per year, employees may elect to convert three (3) sick leave days to
one (1) flex day for a total accumulation of 2 personal-flex days that may be used in the same manner as a
personal day. Unused personal-flex days will be paid out at the employee's daily rate of pay and be deposited
into either the employee’s 403B account or their Health Savings Account.

Section 3. Vacation. At the beginning of each contract year each employees working 12-months shall be
credited with vacation pay according to the following schedule:

0-1 years =5 days

2-4 years =10 days
5-9 years = 15 days
10+ years =20 days

Subd 1. Requesting Vacation. Vacation time must be scheduled and approved by the employee’s
supervisor in advance. The School District reserves the right to limit the number of employees in a
category on vacation or leave at any one time, or to deny any vacation request that may disrupt School
District operations, in the sole discretion of the School District. All vacation must be taken the year
earned and no vacation time may be carried over into the following year, unless a special arrangement is
made with the Superintendent.

Section 3. Bereavement L.eave and Illness in the Immediate Family.

Subd. 1. A leave of absence without loss of pay, not to exceed five (5) days, for each occurrence,
shall be granted for the death of an employee's spouse or domestic partner, child/stepchild or
parent/step-parent, and, in the case of an employee's parent-in-law, not to exceed three (3) days.

Subd 2. Up to five (5) additional days shall be granted, per occurrence, with a deduction for
substitute employee pay, for the death of an employee’s spouse or domestic partner, child/stepchild, or
parent/step parent and up to three (3) additional days, per occurrence, shall be granted, with deduction
for substitute employee pay, for the death of a parent-in-law.
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Subd 3. A leave of absence without loss of pay, not to exceed two (2) days for each occurrence,

shall be granted for death of an employee’s brother or sister, brother-in-law, sister-in-law, grandparents,
son or daughter-in-law, grandparent-in-law, grandchild, or member of immediate household, this
includes those of the aforementioned roles in that of a domestic partner. Up to two (2) additional days of
bereavement leave shall be granted, per occurrence, with a deduction for substitute employee pay.

Subd 4. For the death of other relatives and friends, an employee shall be granted up to one day of
bereavement leave, for each occurrence, with deduction for substitute employee pay.

Subd 5. Deduction for substitute employee pay shall include salary, PERA, FICA/Medicare.
Deduction for substitute pay shall occur whether or not a substitute is employed for the absent
employee.

Subd 6. Bereavement days must be used consecutively at one time.

Section 4. Family and Medical Leave. Pursuant to the Family and Medical Leave Act, 29 U.S.C. 2601 et.
Seq., an eligible staff shall be granted, upon written request, up to a total of 12 weeks of unpaid leave per year
in connection with:

a. The birth of a child;

b. The adoption or foster placement of a child;

c. The serious health condition of an employee’s spouse, child, or parent, and

d. The employee’s own serious health condition.

Subd. 1. Salary and Fringe Benefits. Such leave shall be unpaid, except an eligible staff, during such
leave, shall be eligible for regular School District group health insurance contributions as provided in the

Agreement of the leave, but not to exceed twelve (12) weeks per year, notwithstanding any other
provisions of this Agreement.

Subd. 2. Paid Leave Under Contract. While FMLA leaves, except for eligible insurance contributions
as provided in Article VI, are unpaid, nothing herein shall preclude an employee from utilizing paid
leave otherwise provided in this Agreement, provided the employee qualifies for the paid leave, i.e. sick
leave or personal leave pursuant to the provisions of this Agreement governing such leaves. Moreover,
nothing herein, or any other provisions of this Agreement, shall be construed to require the School
District to combine leaves for a period of time that exceeds the leave provided by this section or the
period of time for leaves provided in other sections of the Agreement.

Subd. 3. Request. A staff member requesting child care leave shall inform the Superintendent in writing
of the intention to take the leave at least three (3) calendar months prior to the commencement of the
intended leave.

Subd. 4. Date of Leave. The School District may adjust the proposed beginning or ending date of a
child care leave so that the dates of the leave are coincident with some natural break in the school year,
e.g. winter vacation, spring vacation, semester or quarter break,end of a grading period, end of the
school year, or the like.

Subd. 5. Duration. In making a determination concerning the commencement and duration of a child
care leave, the school board shall not, in any event, be required to:

1. Grant any leave for more than twelve (12) months in duration.
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2. Permit the staff member to return to employment prior to the date designated in the request for
the child care leave.

Section 5. Emergency Medical Leave. An employee who has completed the initial probationary period, who is
unable to perform duties because of illness or injury and who has exhausted all sick leave credit available, or

has become eligible for long-term disability compensation, may, upon request, be granted an emergency leave
of absence, without pay, up to six (6) months. The employee shall be responsible for payment of any insurance
benefits during the period of the emergency leave. This leave may be renewed at the discretion of the School
District. A request for leave of absence, or renewal thereof, under this Section shall be accompanied by a
written doctor’s statement outlining the condition of health and estimated time at which the employee is
expected to be able to assume normal responsibilities. The School District will adhere to the Family Medical
Leave laws.

Subd. 1. Elective Surgery. Elective surgeries will be allowed during non-student contact days only.

Section 6. Jury Leave. An employee called for jury service shall be granted a jury leave without loss of pay,
but any sum paid to the employee for jury duty (exclusive of mileage and other expenses) shall be assigned by
the employee to the School District.

Section 7. Military Leave. An employee called for military service shall be granted a leave of absence, with
pay if it falls under M.S. 192.26, or without pay if it falls under M.S. 192.261, for such times as may be required
to fulfill the obligation.

Section 8. General Leave. At its discretion, the School District may grant a leave of absence for one (1) year to
employees who have completed five (5) consecutive full years of service in the School District. Employees
requesting leave under the provisions of this Section shall submit a written request no later than March 31 of the
school year preceding the year of the requested leave.

Subd 1. District Notification. Employees who are granted leave of absence under the provision of this
Section shall notify the School District no later than March 31 of the leave year, in writing, of their
intention to return to their position.

Section 9. All Other Leave. The School District will adhere to all applicable federal and state laws governing
the provision of a leave of absence for specific purposes outlined in law or statute other than those specified in
this manual.

tion 1 rkers' Compensation. Pursuant to M.S. Chapter 176, an employee injured on the job in the
service of the School District and collecting worker’s compensation insurance, may draw sick leave and receive
full salary from the School District, the salary to be reduced by an amount equal to the insurance payments and
only that fraction of the days not covered by insurance will be deducted from accrued sick leave.

Subd 1. Insurance Application-Unpaid Leave. An employee on unpaid leave is eligible to continue to
participate in group insurance programs if permitted under the insurance policy provisions. The
employee shall pay the entire premium for such insurance commencing with the beginning of the leave,
and shall pay to the School District the monthly premium in advance.

Subd 2. Insurance Application-Paid Leave. In the event the employee is on paid leave from the

School District under Article V or supplemented by sick leave pursuant to Section 10, the School
District will continue insurance contributions as provided herein until sick leave is exhausted.
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Thereafter, the employee must pay the entire premium for any insurance retained after the exhaustion of
sick leave.
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Subd 3. Credit. An employee who returns from unpaid leave shall retain experience credit for
pay purposes and other benefits that had accrued at the time leave commenced. No credit shall accrue
for the period of time that an employee was on unpaid leave.

Subd 4. Eligibility. Employees shall be eligible for leave benefits proportional to the extent of their
employment.

Subd 5. Subbing While on Leave. School District employees on a general leave of absence who
return to sub will be paid their regular rate of pay when subbing in their regular job classification and the
0 step of the group in which they are subbing for all other jobs.

ARTICLE VI
GROUP INSURANCE

Section 1. Selection of Carrier. The selection of the insurance carrier and policy shall be made by the School
District as provided by law.

Section 2. Health and Hospitalization Insurance. The School District shall contribute toward employee
hospital-medical coverage for all employees employed by the School District who work 40 hours a week for 12
months, qualify for, and are enrolled in the School District’s health and hospitalization plan according to the
schedule determined by the School District. The School District expressly reserves the right to revise or modify
these amounts at any time that it determines such modification is desirable. The current amounts contributed by
the School District are as follows:

2025-2026  Single, not to exceed $7,000
Family not to exceed $13,500

Subd. 1. District Contribution. The School District contribution is based on a 260 days contract.

Subd 2. Claims Against the School District. It is understood that the School District’s only obligation
is to purchase various insurance policies and pay such premium amounts as agreed to herein and no
claim shall be made against the School District as a result of a denial of insurance benefits by an
insurance carrier.

Section 2. Life Insurance. The School District shall provide the Employee with group life insurance coverage
in the amount of $50,000.00, the premiums to be paid by the School District. The Employee may elect to
purchase an equal amount of life insurance under the group plan with premiums paid in full by the Employee.

Section 3. Long-Term Disability Insurance. The School District shall contribute 100% of the premium for
the income protection policy. Such policy shall provide for benefits equal to at least 2/3 of the employee’s
salary, beginning after sixty (60) days of continuous absence due to disability.
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ARTICLE VII
HOLIDAYS

Section 1. Paid Holidays for Employees Working 12 Months. Employees working 40 hours per week/12
months are paid for eleven holidays:

e July 4th
Labor Day
Thanksgiving Day
Thanksgiving Friday
Christmas Eve
Christmas Day
New Year’s Eve
New Year’s Day
Good Friday
Memorial Day
Juneteenth

When a Holiday falls on a weekend the Supervisor will decide if the vacation day is taken on the Friday before
or the Monday following that weekend.

ARTICLE VIII
403B MATCHING CONTRIBUTION PLAN

Section 1. Eligibility: After one year of service in the School District, Employees will be eligible to
participate in the deferred matching compensation plan in accordance with the M.S. 356.24. and the School
District shall contribute annually an amount equal to the amount contributed by the employee subject to the
limits listed below. The School District’s lifetime maximum contribution to the deferred matching program shall
not exceed $4,500.

Section 2. Employee Match: The School District’s contribution will be up to $400 a year. The School District
will make the foregoing matching contribution to only those employees choosing to participate in an approved
403(b) annuity account offered by the School District. The School District’s matching contribution will be
dollar-for-dollar as required under Minnesota Statutes Section 356.24. Employees may contribute any dollar
amount in excess of the maximum yearly district match, but the annual limit on the amount individual
employees may contribute to his/her 403(b) annuity account shall be governed by the applicable sections of the
Internal Revenue Code and Regulations. If an employee chooses not to match the School District annual
contribution, the unmatched portion is forfeited for that year. If the employee contributes less than the
maximum yearly allowed contribution, the School District portion will be equally reduced. The reduced amount
is forfeited for that year.

Section 3. Approved Plans: The School District will make matching contributions only to deferred
compensation plans offered by vendors selected by the School District.
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ARTICLE IX
DISCHARGE AND RESIGNATION FROM EMPLOYMENT

Section 1. Discharge From Employment. At will employees may be discharged by the School District at any
time, for any reason.

Section 2. Resignation From Employment. Employees resigning from employment shall give written notice
to the Superintendent fourteen (14) calendar days prior to the effective day of resignation. Employees not
giving the above notice shall forfeit all accrued benefits at the time of termination.

By signing below, each party represents that it has read, understands, and agrees to be bound by
the terms of this Agreement.

FOR: The DISTRICT Signed this day of

School Board Chair

School Board Clerk

FOR: The EXCLUSIVE REPRESENTATIVE Signed this day of
Technology Assistant
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FINANCE SPECIALIST’S CONTRACT

Independent School District No. 485, Royalton, Minnesota (hereafter “School District) enters into this
agreement with Linda Brezinka (hereafter “Employee”) as Finance Specialist, who agrees to perform the duties
assigned by the School District.

The School District and the Employee agree as follows:

ARTICLE I
DURATION

Section 1. Effective Time Period. This Agreement shall remain in full force and effect for a period
commencing July 1, 2025, through June 30, 2026, unless modified by the mutual written consent of the School
Board and the Employee, or unless terminated by law or as provided in Article IX of this Agreement. For
purposes of this Agreement, the term “year,” “duty year,” “school year,” or “contract year” shall refer to the
period of time from July 1 through June 30.

ARTICLE 11
BASIC RIGHTS

Section 1. Provision of Services. The Employee shall faithfully perform the services prescribed by the School
Board or Superintendent whether or not such services are specifically described in this contract or in a general
job description, abide by the rules, regulations, and policies as established by the School Board and the State
Board of Education, and any additions or amendments thereto, for the annual salary indicated below.

ARTICLE IIT
DUTY YEAR

Section 1. Basic Work Day/Week. This is a salaried position. The Employee’s work schedule normally will
be eight (8) hours/day; however, duties assigned to the Employee may require additional time and service
beyond the typical 40-hour week as required to meet the needs of the job and the School District’s requirements.
The daily work schedule will be determined by the superintendent and is subject to modification as so
determined by the Superintendent.

Section 1. Basic Work Year. The Employee’s duty year shall consist of 260 work days inclusive of sick days
and vacation days. The Employee shall perform services on those legal holidays on which the School District is
authorized to conduct school if the School Board or Superintendent so determines.

Section 1. Determination of Days Worked. The Superintendent will ultimately establish the yearly schedule
and determine the days on which the Employee will work during the year. The Superintendent may change the
work schedule at any time to meet the needs of the District, so long as the total number of work days does not
exceed 260 for the year.
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ARTICLE IV
RATES OF PAY

Section 1. Rates of Pay.

Subd. 1. Pay Schedule. The Employee shall be paid over 24 pay periods for the year.

1. Sala
2025-2026 $64,459.20

Subd. 2. Stipend. Employee shall receive a stipend of $5,000 for Human Resources work already done
deposited into their HSA. This stipend is only for the 2025-2026 school year and shall be paid within 2
payroll cycles after the execution of this contract.

Section 2. Health Savings Account/Wellness Account. The School District shall also contribute $250 annually
into an HSA or Wellness account.

Section 2. Attendance at Conferences/Workshops. The School District shall pay all reasonable and legally
valid expenses and fees for the Employee’s attendance at professional conferences and meetings with other
educational agencies when attendance thereof is required, directed or preapproved by the Superintendent.

Section 3. Mileage Reimbursement. The School District shall reimburse the Employee for business use of
their private vehicle. The reimbursement will be on a per mile basis, at the rate established and published by the
IRS pursuant to M.S. 471.665, Subd. 1. The Employee must provide written documentation on the mileage
reimbursement requested.

ARTICLE V
LEAVES OF ABSENCE

Section 1. Sick Leave. Sick leave without loss of pay shall be allowed by the School District whenever the
Employee’s absence is found to have been due to illness or injury which prevented attendance at work and
performance of duties. Application for sick leave shall be made on the form provided by the School District.
The School District may require the Employee to furnish a medical certificate from a qualified physician in
support of the application. Allowed sick leave shall be deducted from the accrued sick leave days earned by the
Employee. The School District retains the right to ultimately decide if the Employee is entitled to use sick
leave.

Subd. 1. Rate Sick Leave is Earned. The Employee shall earn sick leave at the rate of fifteen (15) days
per year (1.25 days per month), which may be accumulated to a maximum of one hundred and twenty
(120) days.

Subd. 2. Flex Day. Employees may elect to convert three (3) sick leave days per year to one (1) flex
day that may be used in the same manner as a personal day. Unused flex days will be paid out at the
employee’s daily rate of pay. Flex day payments will be deposited into either the employee’s 403B
account or their Health Savings Account.
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Subd. 3. Payout of Sick Upon Termination/Resignation. The Employee shall be entitled to payout of
sick time upon termination/resignation-After 3 years of service a full time employee shall receive 25% of the

employees daily rate of pay for accumulated and unused sick leave days when leaving employment. ..
ploy y pay y g employ

Section 2. Vacation. The Employee shall be entitled to 15 vacation days per year, and will be allowed to
carryover 10 of those days into the next year.

Subd 1. Requesting Vacation. Vacation time must be scheduled and approved by the employee’s
supervisor in advance. The School District reserves the right to limit the number of employees in a

category on vacation or leave at any one time, or to deny any vacation request that may disrupt School
District operations, in the sole discretion of the School District.

ion 3. Ber ment L nd Illness in the Immedi Famil

Subd. 1. A leave of absence without loss of pay, not to exceed five (5) days, for each occurrence, shall
be granted for the death or serious illness of the Employee’s spouse, child or parent. Up to three (3)
days shall be granted in the case of the death or serious illness of the Employee’s parent-in-law.

Subd. 2. A leave of absence without loss of pay, not to exceed two (2) days for each occurrence, shall
be granted for death of the Employee’s brother or sister, brother-in-law, sister-in-law, grandparents,
son-in-law or daughter-in-law, grandparent-in-law, or member of immediate household.

Subd. 3. For the death of other relatives and friends, the Employee shall be granted up to one (1) day of
bereavement leave, for each occurrence, with deduction of on-half day’s pay from the Employee’s
accumulates sick leave.

Subd. 4. If the leave is for reason of death, the days off shall not be deducted from the Employee’s
accumulated sick leave; if the leave is for serious illness, the leave days taken shall be deducted from the
Employee’s accumulated sick leave. Serious illness shall mean illness requiring medical attention at a
clinic or hospital. The School District may require a doctor’s certification of illness as a condition for
granting the leave.

Section 5. Family and Medical Leave. Pursuant to the Family and Medical Leave Act, 29 U.S.C. 2601 et.
Seq., an eligible staff shall be granted, upon written request, up to a total of 12 weeks of unpaid leave per year
in connection with:

a. The birth of a child;

b. The adoption or foster placement of a child;

C. The serious health condition of a teacher’s spouse, child, or parent, and

d. The teacher's own serious health condition.

Subd. 1. Salary and Fringe Benefits. Such leave shall be unpaid, except an eligible staff, during such
leave, shall be eligible for regular School District group health insurance contributions as provided in the
Agreement of the leave, but not to exceed twelve (12) weeks per year, notwithstanding any other
provisions of this Agreement.

Subd. 2. Paid Leave Under Contract. While FMLA leaves, except for eligible insurance contributions
as provided in 9.70., are unpaid, nothing herein shall preclude a teacher from utilizing paid leave
otherwise provided in this Agreement, provided the teacher qualifies for the paid leave, i.e. sick leave or
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personal leave pursuant to the provisions of this Agreement governing such leaves. Moreover, nothing
herein, or any other provisions of this Agreement, shall be construed to require the School District to
combine leaves for a period of time that exceeds the leave provided by this section or the period of time
for leaves provided in other sections of the Agreement.

Subd. 3. Request. A staff member requesting child care leave shall inform the Superintendent in
writing of the intention to take the leave at least three (3) calendar months prior to the commencement of
the intended leave.

Subd. 4. Date of Leave. The School District may adjust the proposed beginning or ending date of a
child care leave so that the dates of the leave are coincident with some natural break in the school year,
e.g. winter vacation, spring vacation, semester or quarter break,end of a grading period, end of the
school year, or the like.

Subd. 5. Duration. In making a determination concerning the commencement and duration of a child
care leave, the school board shall not, in any event, be required to:

1. Grant any leave for more than twelve (12) months in duration.
2. Permit the staff member to return to employment prior to the date designated in the
request for the child care leave.

Section 6. Emergency Medical Leave. An employee who has completed the initial probationary period, who
is unable to perform duties because of illness or injury and who has exhausted all sick leave credit available, or
has become eligible for long-term disability compensation, may, upon request, be granted an emergency leave
of absence, without pay, up to six (6) months. The employee shall be responsible for payment of any insurance
benefits during the period of the emergency leave. This leave may be renewed at the discretion of the School
District. A request for leave of absence, or renewal thereof, under this Section shall be accompanied by a
written doctor’s statement outlining the condition of health and estimated time at which the employee is
expected to be able to assume normal responsibilities. The School District will adhere to the Family Medical
Leave laws.

Subd. 1. Elective Surgery. Elective Surgeries will be allowed during non-student contact days only.

Section 7. Jury Leave. An employee called for jury service shall be granted a jury leave without loss of pay,
but any sum paid the employee for jury duty (exclusive of mileage and other expenses) shall be assigned by the
employee to the School District.

Section 8. Military Leave. An employee called for military service shall be granted a leave of absence, with
pay if it falls under M.S. 192.26, or without pay if it falls under M.S. 192.261, for such times as may be required
to fulfill the obligation.

Section 9. General Leave. At its discretion, the School District may grant a leave of absence for one (1) year
to employees who have completed five (5) consecutive full years of service in the School District. Employees
requesting leave under the provisions of this Section shall submit a written request no later than March 31 of the
school year proceeding the year of the requested leave.

Subd 1. District Notification. Employees who are granted leave of absence under the provision of this

Section shall notify the School District no later than March 31 of the leave year, in writing, of their
intention to return to their position.
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Section 10. All Other Leave. The School District will adhere to all applicable federal and state laws
governing the provision of a leave of absence for specific purposes outlined in law or statute other than those
specified in this manual.

Section 11. Workers' Compensation. Pursuant to M.S. Chapter 176, an employee injured on the job in the
service of the School District and collecting worker’s compensation insurance, may draw sick leave and receive
full salary from the School District, the salary to be reduced by an amount equal to the insurance payments and
only that fraction of the days not covered by insurance will be deducted from accrued sick leave.

Subd 1. Insurance Application-Unpaid Leave. An employee on unpaid leave is eligible to continue to
participate in group insurance programs if permitted under the insurance policy provisions. The
employee shall pay the entire premium for such insurance commencing with the beginning of the leave,
and shall pay to the School District the monthly premium in advance.

Subd 1. Insurance Application-Paid Leave. In the event the employee is on paid leave from the
School District under Section 1, Sick Leave, or supplemented by sick leave pursuant to Section 11,
Workers' Compensation, the School District will continue insurance contributions as provided herein
until sick leave is exhausted. Thereafter, the employee must pay the entire premium for any insurance
retained after the exhaustion of sick leave.

Subd 2. Credit. An employee who returns from unpaid leave shall retain experience credit for pay
purposes and other benefits that had accrued at the time leave commenced. No credit shall accrue for the
period of time that an employee was on unpaid leave.

Subd 3. Eligibility. Employees shall be eligible for leave benefits proportional to the extent of their
employment.

Subd 4. Subbing While on Leave. School District employees on a general leave of absence who return
to sub will be paid their regular rate of pay when subbing in their regular job classification and the 0 step
of the group in which they are subbing for all other jobs.

ARTICLE VI
GROUP INSURANCE

Section 1. Selection of Carrier. The selection of the insurance carrier and policy shall be made by the School
District as provided by law.

Section 2. Health and Hospitalization Insurance. The School District shall contribute toward employee
hospital-medical coverage for all employees employed by the School District who work 40 hours a week for 12
months, qualify for, and are enrolled in the School District’s health and hospitalization plan according to the
schedule determined by the School District. The School District expressly reserves the right to revise or modify
these amounts at any time that it determines such modification is desirable. The current amounts contributed by
the School District are as follows:

2025-2026  Single, not to exceed $7,000
Family not to exceed $14,000
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Subd. 1. District Contribution. The School District contribution is based on a 260 days contract.

Subd 2. Claims Against the School District. It is understood that the School District’s only obligation
is to purchase various insurance policies and pay such premium amounts as agreed to herein and no
claim shall be made against the School District as a result of a denial of insurance benefits by an
insurance carrier.

Section 2. Life Insurance. The School District shall provide the Employee with group life insurance coverage
in the amount of $50,000.00, the premiums to be paid by the School District. The Employee may elect to
purchase an equal amount of life insurance under the group plan with premiums paid in full by the Employee.

Section 3. L.ong-Term Disability Insurance. The School District shall contribute 100% of the premium for
the income protection policy. Such policy shall provide for benefits equal to at least 2/3 of the employee’s
salary, beginning after sixty (60) days of continuous absence due to disability.

ARTICLE VII
HOLIDAYS

Section 1. Paid Holidays The Employee shall be entitled to 11 paid holidays each year of the Contract. The
Employee shall designate the other two days at his discretion and notify the Superintendent of his selection.

The 11 designated holidays will be:
e New Year’s Day
Good Friday
Memorial Day
Juneteenth
July 4*
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas Day
New Year’s Eve

When a Holiday falls on a weekend the Human Resources Director and /or Supervisor will decide if the
vacation day is taken on the Friday before or the Monday following that weekend.

ARTICLE VIII
403B MATCHING CONTRIBUTION PLAN

Section 1. Eligibility: The Employee will be eligible to participate in a tax-sheltered annuity plan established
by the School District and receive a District matching contribution as follows:

Years of Continuous Service District Matching Contribution
0-3 $300
4-8 $600
9-12 $1200
13-15 $1,800
16+ $2,000
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Section 2. Approved Plans: The School District will make matching contributions only to deferred
compensation plans offered by vendors selected by the School District.

ARTICLE IX
DISCHARGE AND RESIGNATION FROM EMPLOYMENT

Section 1. Discharge From Employment. The School District may terminate this Agreement, for no reason or
any reason at all, by giving the Employee written notice of its intent to terminate the Employee’s services at
least thirty (30) days prior to the effective date of the termination.

Section 2. Resignation From Employment. The Employee may terminate this Agreement, for no reason or
any reason at all, by giving written notice of resignation to the Superintendent thirty (30) calendar days prior to
the effective day of resignation.

By signing below, each party represents that it has read, understands, and agrees to be bound by
the terms of this Agreement.

FOR: The DISTRICT Signed this day of

School Board Chair

School Board Clerk

FOR: The EXCLUSIVE REPRESENTATIVE Signed this day of

Finance Specialist
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EXECUTIVE ASSISTANT’S CONTRACT

Independent School District No. 485, Royalton, Minnesota (hereafter “School District) enters into this
agreement with Mandy Sadlo (hereafter “Employee”) as Executive Assistant, who agrees to perform the duties
assigned by the School District.

The School District and the Employee agree as follows:

ARTICLE I
DURATION

Section 1. Effective Time Period. This Agreement shall remain in full force and effect for a period
commencing July 1, 2025, through June 30, 2026, unless modified by the mutual written consent of the School
Board and the Employee, or unless terminated by law or as provided in Article IX of this Agreement. For
purposes of this Agreement, the term “year,” “duty year,” “school year,” or “contract year” shall refer to the
period of time from July 1 through June 30.

ARTICLE 11
BASIC RIGHTS

Section 1. Provision of Services. The Employee shall faithfully perform the services prescribed by the School
Board or Superintendent whether or not such services are specifically described in this contract or in a general
job description, abide by the rules, regulations, and policies as established by the School Board and the State
Board of Education, and any additions or amendments thereto, for the annual salary indicated below.

ARTICLE IIT
HOURS OF SERVICE AND DUTY YEAR

Section 1. Basic Work Day/Week. This is a 220 day salaried position. The Employee’s work schedule
normally will be eight (8) hours/day; however, duties assigned to the Employee may require additional time and
service beyond the typical 40-hour week as required to meet the needs of the job and the School District’s
requirements. The daily work schedule will be determined by the superintendent and is subject to modification
as so determined by the Superintendent.

Section 2. Basic Work Year. The regular work year shall be prescribed by the School District for employees.

Section 3. Shifts and Starting Time. All employees will be assigned starting time and shifts as determined by
the School District. Starting time and shifts may be changed during the school year at the discretion of the
School District.

Section 4. Right of Assignment. The School District maintains the right to assign employees as it deems
necessary.

Section 5. Shift Changes. The School District maintains the right to change an employee's shift during the year
to meet School District needs.

Section 6. Overtime. An employee may be required by the School District to perform overtime work. Any
overtime must be pre-approved by the Superintendent, except in emergencies when a principal may pre-approve
it.

Page 1 of 8



Section 7. School Closing.

Subd. 1 School Closing. In the event that school is closed, delayed, or released early for any reason,
220 Day Employees are required to still perform services and may be required to change their daily
hours. The director (or superintendent if the director is not available) may release the employees early
because of hazardous to life and limb driving conditions with full compensation for the day.

ARTICLE 1V
RATES OF PAY

Section 1. Rates of Pay.

Subd. 1. Pay Schedule. The Employee shall be paid over 24 pay periods for the year.

Subd. 1. Salary.

2025-2026  $52,800

Subd. 2. Stipend. The employee shall be entitled to a stipend of $5,000 for Human Resources work
already done. This stipend is only for the 2025-2026 school year and shall be paid within 2 payroll cycles after
the execution of this contract.

ARTICLE V
LEAVES OF ABSENCE
Section 1. Sick Leave. Sick leave with pay shall be allowed whenever an employee's absence is found to have
been due to the employee's illness and/or disability, which prevented attendance at school and performances of
duties on that day or days. Sick leave allowed shall be deducted from the accrued sick leave days earned by the
employee.

Subd. 1. Rate Sick Leave is Earned. The Employee shall earn sick leave at the rate of twelve (12) days

per year (1 day per month), which may be accumulated to a maximum of one hundred and twenty
(120) days.

Subd. 2. Serious Illness. A leave of absence without loss of pay, not to exceed five (5) days, for

each occurrence, shall be granted for the serious illness of an employee’s spouse or domestic partner,
child/stepchild or parent/stepparent, and, in the case of an employee’s parent-in-law, not to exceed three
(3) days. The leave days taken shall be deducted from the employee's accumulated sick leave.

Up to five (5) additional days shall be granted, per occurrence, with a deduction for substitute employee
pay, for the serious illness of an employee’s spouse or domestic partner, child/stepchild or
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parent/stepparent and up to three (3) additional days, per occurrence, shall be granted, with deduction for
substitute employee pay, for the serious illness of a parent-in-law. Serious illness shall mean illness
requiring medical attention at a clinic or hospitalization. The School District may require doctor's
certification of illness.

Subd. 3. Accumulated Sick Days. Unused sick leave days may accumulate to a maximum of one
hundred twenty (120) days of sick leave per employee. All employees hired prior to July 1, 1996 shall
be reimbursed for 25% of the days exceeding one hundred twenty (120) days of accumulated sick leave.
Reimbursement shall be at the employee’s daily rate of pay at the end of that school year.

Subd. 4. Medical Note. The School District may require an employee to furnish a medical certificate
from a qualified physician as evidence of illness, indicating such absence was due to illness, in order to
qualify for sick leave pay. However, the final determination as to the eligibility of an employee for sick
leave is reserved to the School District. In the event that a medical certificate will be required, the
employee will be so advised.

Subd. S. Pay Request Form. Sick leave pay shall be approved only upon completion of request in
AESOP.

Section 2. Personal-Flex Day. Two times per year, employees may elect to convert three (3) sick leave days to
one (1) flex day for a total accumulation of 2 personal-flex days that may be used in the same manner as a
personal day. Unused personal-flex days will be paid out at the employee's daily rate of pay and be deposited
into either the employee’s 403B account or their Health Savings Account.

Section 3. Vacation. At the beginning of each contract year each employees working 220 days shall be
credited with vacation pay according to the following schedule:

0-1 years =5 days

2-4 years =10 days
5-9 years = 15 days
10+ years =20 days

Subd 1. Requesting Vacation. Vacation time must be scheduled and approved by the employee’s
supervisor in advance. The School District reserves the right to limit the number of employees in a
category on vacation or leave at any one time, or to deny any vacation request that may disrupt School
District operations, in the sole discretion of the School District. All vacation must be taken the year
earned and no vacation time may be carried over into the following year, unless a special arrangement is
made with the Superintendent.

Section 3. Bereavement L.eave and Illness in the Immediate Family.

Subd. 1. A leave of absence without loss of pay, not to exceed five (5) days, for each occurrence,
shall be granted for the death of an employee's spouse or domestic partner, child/stepchild or
parent/step-parent, sibling and, in the case of an employee's parent-in-law, not to exceed three (3) days.

Subd 2. Up to five (5) additional days shall be granted, per occurrence, with a deduction for
substitute employee pay, for the death of an employee’s spouse or domestic partner, child/stepchild, or
parent/step parent and up to three (3) additional days, per occurrence, shall be granted, with deduction
for substitute employee pay, for the death of a parent-in-law.
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Subd 3. A leave of absence without loss of pay, not to exceed two (2) days for each occurrence,

shall be granted for death of an employee’s brother or sister, brother-in-law, sister-in-law, grandparents,
son or daughter-in-law, grandparent-in-law, grandchild, or member of immediate household, this
includes those of the aforementioned roles in that of a domestic partner. Up to two (2) additional days of
bereavement leave shall be granted, per occurrence, with a deduction for substitute employee pay.

Subd 4. For the death of other relatives and friends, an employee shall be granted up to one day of
bereavement leave, for each occurrence, with deduction for substitute employee pay.

Subd 5. Deduction for substitute employee pay shall include salary, PERA, FICA/Medicare.
Deduction for substitute pay shall occur whether or not a substitute is employed for the absent
employee.

Subd 6. Bereavement days must be used consecutively at one time.

Section 4. Family and Medical Leave. Pursuant to the Family and Medical Leave Act, 29 U.S.C. 2601 et.
Seq., an eligible staff shall be granted, upon written request, up to a total of 12 weeks of unpaid leave per year
in connection with:

a. The birth of a child;

b. The adoption or foster placement of a child;

c. The serious health condition of an employee’s spouse, child, or parent, and

d. The employee’s own serious health condition.

Subd. 1. Salary and Fringe Benefits. Such leave shall be unpaid, except an eligible staff, during such
leave, shall be eligible for regular School District group health insurance contributions as provided in the

Agreement of the leave, but not to exceed twelve (12) weeks per year, notwithstanding any other
provisions of this Agreement.

Subd. 2. Paid Leave Under Contract. While FMLA leaves, except for eligible insurance contributions
as provided in Article VI, are unpaid, nothing herein shall preclude an employee from utilizing paid
leave otherwise provided in this Agreement, provided the employee qualifies for the paid leave, i.e. sick
leave or personal leave pursuant to the provisions of this Agreement governing such leaves. Moreover,
nothing herein, or any other provisions of this Agreement, shall be construed to require the School
District to combine leaves for a period of time that exceeds the leave provided by this section or the
period of time for leaves provided in other sections of the Agreement.

Subd. 3. Request. A staff member requesting child care leave shall inform the Superintendent in writing
of the intention to take the leave at least three (3) calendar months prior to the commencement of the
intended leave.

Subd. 4. Date of Leave. The School District may adjust the proposed beginning or ending date of a
child care leave so that the dates of the leave are coincident with some natural break in the school year,
e.g. winter vacation, spring vacation, semester or quarter break,end of a grading period, end of the
school year, or the like.

Subd. 5. Duration. In making a determination concerning the commencement and duration of a child
care leave, the school board shall not, in any event, be required to:

1. Grant any leave for more than twelve (12) months in duration.
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2. Permit the staff member to return to employment prior to the date designated in the request for
the child care leave.

Section 5. Emergency Medical Leave. An employee who has completed the initial probationary period, who is
unable to perform duties because of illness or injury and who has exhausted all sick leave credit available, or

has become eligible for long-term disability compensation, may, upon request, be granted an emergency leave
of absence, without pay, up to six (6) months. The employee shall be responsible for payment of any insurance
benefits during the period of the emergency leave. This leave may be renewed at the discretion of the School
District. A request for leave of absence, or renewal thereof, under this Section shall be accompanied by a
written doctor’s statement outlining the condition of health and estimated time at which the employee is
expected to be able to assume normal responsibilities. The School District will adhere to the Family Medical
Leave laws.

Subd. 1. Elective Surgery. Elective surgeries will be allowed during non-student contact days only.

Section 6. Jury Leave. An employee called for jury service shall be granted a jury leave without loss of pay,
but any sum paid to the employee for jury duty (exclusive of mileage and other expenses) shall be assigned by
the employee to the School District.

Section 7. Military Leave. An employee called for military service shall be granted a leave of absence, with
pay if it falls under M.S. 192.26, or without pay if it falls under M.S. 192.261, for such times as may be required
to fulfill the obligation.

Section 8. General Leave. At its discretion, the School District may grant a leave of absence for one (1) year to
employees who have completed five (5) consecutive full years of service in the School District. Employees
requesting leave under the provisions of this Section shall submit a written request no later than March 31 of the
school year preceding the year of the requested leave.

Subd 1. District Notification. Employees who are granted leave of absence under the provision of this
Section shall notify the School District no later than March 31 of the leave year, in writing, of their
intention to return to their position.

Section 9. All Other Leave. The School District will adhere to all applicable federal and state laws governing
the provision of a leave of absence for specific purposes outlined in law or statute other than those specified in
this manual.

tion 1 rkers' Compensation. Pursuant to M.S. Chapter 176, an employee injured on the job in the
service of the School District and collecting worker’s compensation insurance, may draw sick leave and receive
full salary from the School District, the salary to be reduced by an amount equal to the insurance payments and
only that fraction of the days not covered by insurance will be deducted from accrued sick leave.

Subd 1. Insurance Application-Unpaid Leave. An employee on unpaid leave is eligible to continue to
participate in group insurance programs if permitted under the insurance policy provisions. The
employee shall pay the entire premium for such insurance commencing with the beginning of the leave,
and shall pay to the School District the monthly premium in advance.

Subd 2. Insurance Application-Paid Leave. In the event the employee is on paid leave from the

School District under Article V or supplemented by sick leave pursuant to Section 10, the School
District will continue insurance contributions as provided herein until sick leave is exhausted.
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Thereafter, the employee must pay the entire premium for any insurance retained after the exhaustion of
sick leave.

Subd 3. Credit. An employee who returns from unpaid leave shall retain experience credit for
pay purposes and other benefits that had accrued at the time leave commenced. No credit shall accrue
for the period of time that an employee was on unpaid leave.

Subd 4. Eligibility. Employees shall be eligible for leave benefits proportional to the extent of their
employment.

Subd 5. Subbing While on Leave. School District employees on a general leave of absence who
return to sub will be paid their regular rate of pay when subbing in their regular job classification and the
0 step of the group in which they are subbing for all other jobs.

ARTICLE VI
GROUP INSURANCE

Section 1. Selection of Carrier. The selection of the insurance carrier and policy shall be made by the School
District as provided by law.

Section 2. Health and Hospitalization Insurance. The School District shall contribute toward employee
hospital-medical coverage for all employees employed by the School District who work 40 hours a week for 12
months, qualify for, and are enrolled in the School District’s health and hospitalization plan according to the
schedule determined by the School District. The School District expressly reserves the right to revise or modify
these amounts at any time that it determines such modification is desirable. The current amounts contributed by
the School District are as follows:

2025-2026  Single, not to exceed $7,000
Family not to exceed $13,500

Subd. 1. District Contribution. The School District contribution is based on a 220 day contract.

Subd 2. Claims Against the School District. It is understood that the School District’s only obligation
is to purchase various insurance policies and pay such premium amounts as agreed to herein and no
claim shall be made against the School District as a result of a denial of insurance benefits by an
insurance carrier.

Section 2. Life Insurance. The School District shall provide the Employee with group life insurance coverage
in the amount of $50,000.00, the premiums to be paid by the School District. The Employee may elect to
purchase an equal amount of life insurance under the group plan with premiums paid in full by the Employee.

Section 3. L.ong-Term Disability Insurance. The School District shall contribute 100% of the premium for
the income protection policy. Such policy shall provide for benefits equal to at least 2/3 of the employee’s
salary, beginning after sixty (60) days of continuous absence due to disability.
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ARTICLE VII
HOLIDAYS

Section 1. Paid Holidays for Employees. Employees working 220 days a year are paid for ten holidays:
Labor Day
Thanksgiving Day
Thanksgiving Friday
Christmas Eve
Christmas Day

New Year’s Eve
New Year’s Day
Good Friday
Memorial Day
Juneteenth

When a Holiday falls on a weekend the Supervisor will decide if the vacation day is taken on the Friday before
or the Monday following that weekend.

ARTICLE VIII
403B MATCHING CONTRIBUTION PLAN

Section 1. Eligibility: After one year of service in the School District, Employees will be eligible to
participate in the deferred matching compensation plan in accordance with the M.S. 356.24. and the School
District shall contribute annually an amount equal to the amount contributed by the employee subject to the
limits listed below. The School District’s lifetime maximum contribution to the deferred matching program shall
not exceed $4,500.

Section 2. Employee Match: The School District’s contribution will be up to $400 a year. The School District
will make the foregoing matching contribution to only those employees choosing to participate in an approved
403(b) annuity account offered by the School District. The School District’s matching contribution will be
dollar-for-dollar as required under Minnesota Statutes Section 356.24. Employees may contribute any dollar
amount in excess of the maximum yearly district match, but the annual limit on the amount individual
employees may contribute to his/her 403(b) annuity account shall be governed by the applicable sections of the
Internal Revenue Code and Regulations. If an employee chooses not to match the School District annual
contribution, the unmatched portion is forfeited for that year. If the employee contributes less than the
maximum yearly allowed contribution, the School District portion will be equally reduced. The reduced amount
is forfeited for that year.

Section 3. Approved Plans: The School District will make matching contributions only to deferred
compensation plans offered by vendors selected by the School District.
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ARTICLE IX
DISCHARGE AND RESIGNATION FROM EMPLOYMENT

Section 1. Discharge From Employment. At will employees may be discharged by the School District at any
time, for any reason.

Section 2. Resignation From Employment. Employees resigning from employment shall give written notice
to the Superintendent fourteen (14) calendar days prior to the effective day of resignation. Employees not
giving the above notice shall forfeit all accrued benefits at the time of termination.

By signing below, each party represents that it has read, understands, and agrees to be bound by
the terms of this Agreement.

FOR: The DISTRICT Signed this day of

School Board Chair

School Board Clerk

FOR: The EXCLUSIVE REPRESENTATIVE Signed this day of
Technology Assistant
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MASTER AGREEMENT
between
ROYALTON SCHOOL DISTRICT #485
AND
ROYALTON UNLICENSED PRESCHOOL TEACHERS
July 1, 2025 through June 30, 2026

Royalton School District 485 appreciates the diversity of human beings and does not discriminate on the
basis of race, color, national origin, marital status, age, sex, religion or disability. The district also makes
reasonable accommodation to the known disabilities of qualified disabled individuals. This policy applies
to all areas of education, employment, and programs and services operated by the school district.
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ARTICLE 1

INTRODUCTION

This district manual summarizes School District Policies pertaining to terms and conditions of
employment for non-union, School District employees. The School District maintains the right to revise
these policies at any time, with notice to the employees, and may agree by individual contract to limit or
expand the terms and conditions of employment outlined in this manual. Where these policies differ from
state and federal law, the applicable law will be followed.

This manual has been produced to inform employees of School District policies and benefits. In and of
itself, this manual creates no obligation for the School District regarding continuation or administration of
any of the benefits described. All non-union employees are hired on an at-will basis, unless otherwise
specified by State law.

This manual is intended to serve as a guide for employees in understanding some of the basic policies and
procedures pertaining to employment. The policies and procedures described in this manual are applied at

the discretion of the School District, and may be withdrawn or changed at any time without prior notice.

This manual is not an employment contract and should not be interpreted as creating an employment
contract or rights to any outlined benefits with any employees of the school district.

ARTICLE II

EMPLOYEE RIGHTS

Section 1. Public Employees Retirement Association. Employees who meet the eligibility requirements
for PERA, as defined by state statute, are required by law to join PERA.

Section 2. Posting of New Positions. New positions will be posted in each building whenever they
become available. Applicants must submit their application in AppliTrack before the close of the posting.
The School District maintains the right to select the most qualified person for the position and to select
from School District or Non-School District personnel.

Section 3. Personnel Files. Employees shall have the right to examine their personnel files subject to the
following conditions: (A) An employee, upon written request to the superintendent, may examine the
contents of his or her file, which will be made available by the conclusion of the next working day. (B)
No material shall be filed in an employees' personnel folder unless the employee has been sent a dated
copy at the time of filing. The employee shall have the right to submit a response to any report or
evaluation; such a response shall be attached to and become a part of the employee's personnel file. (C)
An employee may be permitted to reproduce at his/her expense any contents of his/her personnel file. (D)
The school district may destroy such files as provided by law. (E) Official grievances filed by any



employee under the grievance procedure shall not be placed in the personnel file of the employee; nor
shall such a grievance be utilized in personnel assignments.

Section 4. Probationary Period. The first year of employment (the employee's normal year of service,

but not less than nine months), shall be considered a probationary period. During such probationary
period, an employee will have no recourse if discharged by the School District. An employee who is
transferred or promoted to a different position shall serve a probationary period of 90 working days in the
new position. During this ninety (90) working day probationary period, if it is determined by the School
District that the employee's performance in the new classification/position is unsatisfactory, the School
District shall have the right to reassign the employee to his/her former or similar classification/position.

ARTICLE 111

DEFINITIONS

Section 1. Teacher. The term "teacher” in this manual refers to an unlicensed employee who is employed
by the School District to function as a teacher of students enrolled in the preschool program.

ARTICLE 1V

HOURS OF SERVICE AND DUTY YEAR

Section 1. Basic Work Year. The contract year shall be 183 days.

Section 2. Basic Work Day. The work day shall be no more than eight (8) hours including thirty (30)
minutes duty free lunch period.

* 7:30-3:30

* 7:45-3:45

* 8:00-4:00

Section 3. Right of Assignment. The School District maintains the right to assign employees as it deems
necessary.

Section 4. Shift Changes. The School District maintains the right to change an employee's shift during
the year to meet School District needs.

Section 5. Overtime. An employee may be required by the School District to perform overtime work.

Any overtime must be pre-approved by the Superintendent, except in emergencies when a principal may
pre-approve it.

Section 6. School Closing. In the event that school is closed for any reason and the employees are not
required to perform services, the employee's compensation shall be reduced accordingly. If school starts



late due to weather, the employee shall not be compensated for lost hours; unless the employee has
already started their shift. If school is dismissed early due to weather, the employee shall be compensated
for any lost hours. If a student contact day is added to the calendar, the teacher will be required to work
the scheduled make-up day.

Section 7. All Unlicensed Teachers employed as Teachers Preparation Time. Within the student day
for every 25 minutes of classroom instructional time, a minimum of 5 additional minutes of preparation
time shall be provided to each licensed teacher. Preparation time shall be in one or two uninterrupted

blocks during the student day. Exceptions to this may be made by mutual agreement between the School
District and the unlicensed teachers.

Section 8. Class Load. The Board of Education will adhere to State law regarding class size.

Section 9. Lounge. Fach building shall have a room for the exclusive use of employees. These rooms,
separate from student traveled areas, may be used by employees to congregate, eat, relax, etc.

Section 10. Modification of School Days. In the event of an energy shortage, severe weather, or other
exigency, requiring the closing of school during what would otherwise be a regular school day, the School

District reserves the right to modify the school calendar and/or the length of the school days, provided the
total number of hours per week is no more than the total hours for a regular five day week.

ARTICLE V

BASIC SCHEDULES AND METHOD OF PAY

Section 1. Salary Schedules. Attached as Schedule A is the salary schedule for 2025-2026. and as
Schedule B is the salary schedule for 2024-2025.

Subd. 1. Step Advancement. A teacher must be employed and receive pay for 50% or more of
the school calendar year to qualify for a salary step advancement.

Section 2. Method of Salary Payment. All employees shall be paid by direct deposit on the fifteenth and

last day of each month (except the first pay period of the school year shall be September 15). Should these
dates fall on a Saturday or Sunday, or a banking holiday, salary shall be paid on the last working day
closest to the 15th or the last day of the month. Employees in this group will be paid hourly over 12
months.

Section 3. Extended Employment. All employees contracted to work more than 183 days per school
year shall be offered a separate agreement.



ARTICLE VI

HOLIDAYS

Section 1. Paid Holidays. Employees working shall be granted the following paid holidays:
* Thanksgiving Day
* Friday after Thanksgiving
* Christmas Eve
* Christmas Day
* New Year's Day

ARTICLE VII
GROUP INSURANCE

Section 1. Selection of Carrier. The selection of the insurance carrier shall be by the School District.
Agreement with the Union is necessary before any changes of coverage may be made.

Section 2. Health and Hospitalization Insurance District Contribution. The School District shall
contribute toward employee hospital-medical coverage for all employees employed by the School District
who work at least 25 hours per week, qualify for, and are enrolled in the School District's health and
hospitalization plan according to the schedule determined by the School District. The School District
expressly reserves the right to revise or modify these amounts at any time that it determines such
modification is desirable. The current amounts contributed by the School District are as follows:

2025-2026 Single, not to exceed $7000
Family, not to exceed $13,500

Any premium costs in addition to the School District's contribution shall be paid by the employee through
payroll deduction. If the School District's contribution exceeds the premium cost, the School District shall
deposit the remainder of the contributions into the teachers' Health Savings Account.

Subd. 1. Prorated Premiums. Employees working at least 25 hours per week, but less than 40
hours per week shall have hospital-medical premium benefits prorated. Any additional cost of the
premium shall be paid by the employee and through payroll deduction.

Subd 2. Eligibility. Eligibility is subject to any limitations contained in the contract between the
insurance carrier and the School District.

Subd 3. Duration of Insurance Contribution. An employee is eligible for School District
contribution as provided in this Article as long as the employee is employed and on paid status by
the School District. Upon termination of employment or upon moving to an unpaid status, all
School District contributions shall cease.



Subd 4. Claims Against the School District. It is understood that the School

District's only obligation is to purchase an insurance policy and pay such amounts as
determines are appropriate, and that no claim shall be made against the School District as
a result of a denial of insurance benefits by an insurance carrier.

Section 3. Life Insurance. To participate in the Life Insurance program, an employee must work 25
hours per week. The School District shall pay for $50,000 coverage in a term-life policy. An employee
may purchase an additional $50,000, paid for through payroll deduction.

Section 4. Income Protection Plan. To participate in the Long-Term Disability Insurance program, an
employee must work 1200 hours per year. The School District shall contribute 100% of the premium for
the income protection policy. Such policy shall provide for benefits equal to at least 2/3 of the employee's
salary, beginning after sixty (60) days of continuous absence due to disability.

Section 5. Claims Against the School District. It is understood that the school district's only obligation
is to purchase various insurance policies and pay such amounts as agreed to herein and no claim shall be
made against the school district as a result of a denial of insurance benefits by an insurance carrier.

Section 6. Flexible Spending Accounts. All employees are eligible to participate in the School District's
Flex Plan. This plan allows for the tax sheltering of out of pocket medical and child care expenses. Details
are available from the District Office.

Section 7. Non-Working Months. During non-working months, employees who work less than 12
months per year shall receive the full district's contribution divided among their working months.

ARTICLE VIII

UNREQUESTED LEAVES OF ABSENCE AND SENIORITY AGREEMENT

Section 1. Unrequested Leave. The School District may place on unrequested leave of absence without

pay or fringe benefits, as many teachers as may be necessary because of discontinuance of position, lack
of pupils, financial limitations or merger of classes caused by consolidations of districts. The unrequested
leave of absence shall be effective at the close of the school year.



ARTICLE IX

LEAVES OF ABSENCE

Section 1. Sick Leave. Sick leave with pay shall be allowed whenever an employee's absence is found to
have been due to the employee's illness and/or disability, which prevented attendance at school and
performances of duties on that day or days. Sick leave allowed shall be deducted from the accrued sick
leave days earned by the employee.

Subd. 1. Rate Sick Leave is Earned. An employee shall earn sick leave at the rate of one (1) day
for each full month of service employed in the School District. Annual sick leave shall accrue
monthly as it is earned on a proportionate basis to the employee's work year. An employee who
works fewer than 8 hours a day shall earn pro-rated sick leave.

Subd. 2. Flex Day. Teachers may elect to convert three (3) sick leave days per year to one (1)
flex day for up to two (2) that may be used in the same manner as a personal day.| Teachers may
elect to convert 3 sick leave days to one personal flex day for up to 2 personal days per year.
Personal-flex day that may be used in the same manner as a personal day. Unused flex days will
be paid out at the teacher's daily rate of pay. Flex day payments will be deposited into either the
teacher's 403B account or their Health Savings Account.

Subd. 3. Accumulated Sick Days. Unused sick leave days may accumulate to a maximum of one

hundred twenty (120) days of sick leave per employee. All employees hired prior to July 1, 1996
shall be reimbursed for 25% of the days exceeding one hundred twenty (120) days of
accumulated sick leave. Reimbursement shall be at the employee's daily rate of pay at the end of
that school year.

Subd. 4. Medical Note. Application for sick leave shall be made on the form provided by the
school district. The School District may require the teacher to furnish a medical certificate from
the school health officer or from a qualified physician in support of the application. Allowed sick
leave shall be deducted from the accrued sick leave days earned by the teacher.

Section 2. Workers' Compensation. Pursuant to Minnesota Statutes Chapter 176, a teacher injured on

the job in the service of the School District and collecting workers' compensation insurance, may draw
sick leave and receive full salary from the School District, the salary to be reduced by an amount equal to
the insurance payments, and only that fraction of the days not covered by insurance will be deducted from
accrued sick leave.

Section 3. Bereavement L.eave and Illness in the Immediate Family.

Subd. 1. A leave of absence without loss of pay, not to exceed five (5) days, for each occurrence,
shall be granted for the death of a teacher's spouse, child, sibling |or parent , and, in the case of a
teacher's parent-in-law, not to exceed three (3) days.



Section 4. Family and Medical Leave. Pursuant to the Family and Medical Leave Act, 29 U.S.C. 2601
et. Seq., an eligible staff shall be granted, upon written request, up to a total of 12 weeks of unpaid leave

per year in connection with:
a. The birth of a child;
b. The adoption or foster placement of a child;
c. The serious health condition of a teacher's spouse, child, or parent, and
d. The teacher's own serious health condition.

Subd. 1. Salary and Fringe Benefits. Such leave shall be unpaid, except an eligible staff, during
Such leave, shall be eligible for regular School District group health insurance contributions as
provided in the Agreement of the leave, but not to exceed twelve (12) weeks per year,
notwithstanding any other provisions of this Agreement.

Subd. 2. Paid Leave Under Contract. While FMLA leaves, except for eligible insurance

contributions as provided in 9.70., are unpaid, nothing herein shall preclude a teacher from
utilizing paid leave otherwise provided in this Agreement, provided the teacher qualifies for the
paid leave, i.e. sick leave or personal leave pursuant to the provisions of this Agreement
governing such leaves. Moreover, nothing herein, or any other provisions of this Agreement, shall
be construed to require the School District to combine leaves for a period of time that exceeds the
leave provided by this section or the period of time for leaves provided in other sections of the
Agreement.

Subd. 3. Request. A staff member requesting child care leave shall inform the Superintendent in
writing of the intention to take the leave at least three (3) calendar months prior to the

commencement of the intended leave.

Subd. 4. Date of Leave. The School District may adjust the proposed beginning or ending date of
a child care leave so that the dates of the leave are coincident with some natural break in the

school year, e.g. winter vacation, spring vacation, semester or quarter break, end of a grading
period, end of the school year, or the like.

Subd. 5. Duration. In making a determination concerning the commencement and duration of a
child care leave, the school board shall not, in any event, be required to:

1. Grant any leave for more than twelve (12) months in duration.

2. Permit the staff member to return to employment prior to the date designated in the
request for the child care leave.

Section 5. Personal Leave.

Subd. 1. Accrual-District Experience of 14 Years or Less. Each full time teacher shall be
entitled to two (2) days of personal leave per year. This leave is without loss of pay. Except in



extreme emergencies, personal leave may not be used during opening of school workshop days,
nor on an advanced scheduled conference, inservice/staff development day. Except in extreme
emergencies, personal leave shall be requested on the School District's personal leave form at
least forty-eight (48) hours in advance. Up to three (3) teachers from each building, but no more
than five (5) district-wide may be on personal leave on any given day. A teacher may elect to be
paid at a rate of $135 per day for unused personal leave or they may carry one day of personal
leave into the next school year.

Subd. 2. Accrual-District Experience of 15 Years or More. Starting with the fifteenth (15th)
year in the district, a teacher may accumulate up to two (2) days of personal leave by banking one

(1) day per year. Use of any combination of yearly earned personal leave and banked personal
leave shall not exceed four (4) days at any given time.

Subd. 3. Accrual-District Experience of 21 Years or More. Starting with the twenty-first (21st)
year in the district, a teacher may accumulate up to three (3) days of personal leave by banking

one (1) day per year. Use of any combination of yearly earned personal leave and banked personal
leave shall not exceed five (5) days at any given time. Banked days can only be used after the
regular, allocated two (2) days provided in this section are used. Teachers may not use more than
two (2) days at any one time during the first thirty (30) and the last thirty (30) calendar days of
the school year. Thirty (30) days shall begin with the first day of the duty year and will end with
the last day of the duty year and shall include snow days, etc.

Subd. 4. Personal Leave Use. The use of personal leave is at the discretion of the teacher, but
shall not be used to perform work for pay.

Subd. 5. Granting of Additional Personal Leave. Additional personal leave days may be
granted a teacher at the discretion of the superintendent. The teacher will be deducted their daily

rate for all unpaid days.

Section 6. Jury Leave. A teacher called for jury service shall be granted a jury leave without loss of pay,
but any sum paid the teacher for jury duty (exclusive of mileage and other expenses) shall be assigned by
the teacher to the School District.

Section 7. Military Leave. A teacher called for military service shall be granted a leave of absence, with
pay if it falls under M.S. 192.26 or is without pay if it falls under M.S. 192.261, for such times as may be
required to fulfill the obligation. Upon termination of Military leave the teacher shall receive credit for
experience on the pay schedule the same as if the teacher had remained in the school system.

Section 8. General Leave. General leave of absence for one (1) year may be granted to teachers for any
reason not included above and at the discretion of the School District. Teachers requesting leave under the

provisions of this Section shall submit a written request. Such requests shall be submitted 90 60 days prior
to requested leave start date.



Subd 1. District Notification. Teachers who are granted leave of absence under the provision of
this Section shall notify the Superintendent no later than March 31 of the leave year, in writing, of
their intention to return to their teaching position. The School District is not obligated to reinstate
a Teacher who fails to notify the Superintendent as required.

Subd 2. Credit. Teachers who return from General leave within the provisions of this Section,
shall retain all previous experience credit and any unused leave time accumulated but shall
receive no accumulation for the leave year.

Subd 3. Insurance Benefits. Teachers granted leave within the provisions of this section may
retain all insurance benefits at their own expense subject to insurance policy coverages and

provisions.

ARTICLE X

DEFERRED MATCHING COMPENSATION

Section 1. Eligibility. Any full-time or part-time teacher shall be eligible for a matching deferred
compensation plan in accordance with M.S. 356.24 and the terms set out below. The district shall
contribute annually an amount equal to the amount contributed by the employee subject to the limits listed

below.

Subd. 1. Participation in the plan shall be based on years of continuous service in the School
District. The School District matching contribution to such plan will not exceed a lifetime
contribution cap per teacher of $30,000,$40,000. There will be no guaranteed payout at the
conclusion of a teacher's service with the district.

Subd. 2. Any teacher eligible for severance pay under Article XIII of this master agreement will
continue to be eligible to receive retirement pay as set forth therein. Such teachers may also
participate in the School District's matching plan. If the teacher chooses to participate, the teacher
will begin on the match schedule at the year commensurate with their years of continuous service
in the district and will be eligible to advance according to the schedule in Section 15.4. The total
contribution of severance pay (Article XIV) plus life time matching district contribution shall not
exceed $30,000. Upon a teacher's retirement, the total amount of the School District matching
contribution to a teacher's matching account shall be deducted from any severance under Article
XIV of the master agreement.

Section 2. Part-Time and Temporary Teachers. Part-time teachers shall have their matching

contribution pro-rated. Temporary teachers are not eligible to participate in this plan.

Section 3. Teacher on Authorized Unpaid Leave. If a teacher is on an authorized unpaid leave for an
entire school year and receives no portion of his/her annual salary, he/she does not have the right to

participate. A teacher on a short-term unpaid leave of absence shall have their matching contribution

pro-rated.



Section 4. Teacher Match. The School District's contribution will be up to $400 a year. The School
District will make the foregoing matching contribution to only those teachers choosing to participate in an
approved teacher's match account offered by the School District. The School District's matching
contribution will be dollar-for-dollar as required under Minnesota Statutes section 356.24 up to the annual
maximum match set forth above, subject to the maximum career School District contribution as set out
above. Teachers may contribute any dollar amount up to or in excess of the maximum yearly district
match, but the annual limit on the amount individual teachers may contribute to his/her match account
shall be governed by the applicable sections of the Internal Revenue Code and the regulations
promulgated thereunder. If a teacher chooses not to match the School District annual contribution, the
unmatched portion is forfeited for that year. If the employee contributes less than the maximum yearly
allowed contribution, the School District portion will be equally reduced. The reduced amount is forfeited
for that year.

Section 5. Approved Plans. The School District will make matching contributions only to deferred
compensation plans offered by vendors selected by the School District, after consultation with the Union.
Section 6. Intent to Participate/Enrollment Period. Employees eligible to enroll in the School District
403b match must declare their intent to participate by submitting a one-time signed Intent to Participate
form to the payroll office by September 30th, or if the date falls on a weekend, the Friday preceding. This
form is valid until the employee notifies the office in writing that they are no longer going to participate in
the program. The plan year shall be from September 1 to the following August 31. The employee is solely
responsible for filing the Intent to Participate form.

Subd. 1 Failure to participate in any given year shall result in the loss of benefit for that year,
which cannot be made up in subsequent years. If the employee stops his/her contribution at any
time during the year, it cannot be restarted until the following year. The employee will be
permitted one change in contribution a year.

Section 7. Discontinuance of Service. Individuals who, for whatever reason, leave the service of the
School District prior to eligibility for the balance of the payout shall retain ownership of School District
contributions and personal contributions made on their behalf to the date of discontinuance of service.
The School District shall retain no current or future liabilities for said investment programs as a result of

the severing of service.

Section 8. Portfolio Management. The management of both the individual and School District
contributions shall be solely the responsibility of the employee in whose name the contributions have
been made. The School District assumes no current or future liability of contributions made to these plans
or for investment earnings (losses) which may accrue to these portfolios as a result of investment
decisions which are made by the employee.

Section 9. Hold Harmless Provisions. Employees are not to construe the Plan or the School District
contributions to the Plan or the opportunity of the employee to match such contributions as legal, tax, or
investment advice by the School District. The School District has neither reviewed nor approved any
investment programs which the employee may obtain by way of contributions under the Matching Plan.



The employee agrees to indemnify and hold harmless the Royalton School District from any adverse
investment experience arising from or connected with contributions to the Matching Plan.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

FOR: The DISTRICT, signed this of , 2025.
School Board Co-Chair School Board Clerk
FOR: The EXCLUSIVE REPRESENTATIVE, signed this of , 2025

Employee Representative



APPENDIX A

SALARY SCHEDULE 2025-2026

Step Unlicensed Preschool Teacher
0 $18.59
1 $19.18
2 $19.76
3 $20.37
4 $21.55
5 $22.59
6 $22.59
7 $22.59
8 $22.59
9 $22.59




Hires:

Personnel Updates

Name

Position

Effective Date

NONE

Resignations/Retirements/Terminations/Leave:

Name

Position

Type

Effective Date

Carrie Reece

Kitchen Help

Resignation

11.12.2025

Lane Changes:

Name

Lane Change

Effective Date

Jacquelyn Borash

BA+15 to BA+60/MA

11.06.2025




BradyMartz

To the Board of Education
Independent School District No. 485
Royalton, Minnesota

In planning and performing our audit of the financial statements of Independent School District
No. 485, Royalton, Minnesota, as of and for the year ended June 30, 2025, in accordance with
auditing standards generally accepted in the United States of America and the standards
applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States, we considered the District’s internal control over
financial reporting (internal control) as a basis for designing auditing procedures for the purpose
of expressing our opinion on the financial statements, but not for the purpose of expressing an
opinion on the effectiveness of the District’s internal control. Accordingly, we do not express an
opinion on the effectiveness of the District’s internal control.

However, during our audit we became aware of matters that are opportunities for strengthening
internal controls and operating efficiencies. The matters are discussed in the attached
"Comments to Management to Improve Internal Accounting Controls and Procedures." A
separate report dated December 5, 2025 contains our communication of material weaknesses
and significant deficiencies in the District’s internal control. This letter does not affect our report
dated December 5, 2025, on the basic financial statements of Independent School District No.
485.

We will review the status of these comments during our next audit engagement. We have
already discussed these comments and suggestions with various District personnel, and we will
be pleased to discuss them in further detail at your convenience, to perform any additional study
of these matters, or to assist you in implementing the recommendations.

This information is intended solely for the information and use of school board and management
of Independent School District No. 485, and the Minnesota Department of Education and is not
intended to be, and should not be, used by anyone other than these specified parties.

Sincerely,

BRADY MARTZ
GRAND FORKS, NORTH DAKOTA

December 5, 2025

Make Every Day Count |



Independent School District No. 485
Comments to Management to Improve Internal Accounting Controls and Procedures
June 30, 2025

Food Service Reimbursement Claims

During our testing, we found that there were three months of food service claims that had not yet
been received as of year end due to the reimbursement requests not being submitted in a timely
manner.

Recommendation: The District should submit food service reimbursement claims on a monthly
basis.

Financial Trends

We noted certain trends involving the unassigned fund balance in the General Fund, and
income/losses before transfers in the Community Service and Food Service funds which we
would like to bring to your attention. The following information is intended to improve the
understanding of changes in the fund balances and result in other operating efficiencies.



Independent School District No. 485

Comments to Management to Improve Internal Accounting Controls and Procedures

June 30, 2025
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Independent School District No. 485
Comments to Management to Improve Internal Accounting Controls and Procedures
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Independent School District No. 485
Comments to Management to Improve Internal Accounting Controls and Procedures
June 30, 2025
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Independent School District No. 485
Comments to Management to Improve Internal Accounting Controls and Procedures
June 30, 2025
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BradyMartz

INDEPENDENT AUDITOR'S REPORT

To the Board of Education
Independent School District No. 485
Royalton, Minnesota

Report on the Audit of the Financial Statements
Opinions

We have audited the accompanying financial statements of the governmental activities, each major fund, and
the aggregate remaining fund information of the Independent School District No. 485, as of and for the year
ended June 30, 2025, and the related notes to the financial statements, which collectively comprise the
District’s basic financial statements as listed in the table of contents.

In our opinion, the financial statements referred to above present fairly, in all material respects, the respective
financial position of the governmental activities, each major fund, and the aggregate remaining fund
information of the Independent School District No. 485, as of June 30, 2025, and the respective changes in
financial position for the year then ended in accordance with accounting principles generally accepted in the
United States of America.

Basis for Opinions

We conducted our audit in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards, issued
by the Comptroller General of the United States. Our responsibilities under those standards are further
described in the Auditor's Responsibilities for the Audit of the Financial Statements section of our report. We
are required to be independent of the District, and to meet our ethical responsibilities, in accordance with the
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our audit opinions.

Emphasis of Matter
Change in Accounting Principles

As described in Note 2 to the financial statements, the District has adopted new accounting guidance, GASB
Statement No. 101, Compensated Absences. Our opinions are not modified with respect to this matter.

Responsibilities of Management for the Financial Statements
Management is responsible for the preparation and fair presentation of the financial statements in accordance
with accounting principles generally accepted in the United States of America, and for the design,

implementation, and maintenance of internal control relevant to the preparation and fair presentation of
financial statements that are free from material misstatement, whether due to fraud or error.
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In preparing the financial statements, management is required to evaluate whether there are conditions or
events, considered in the aggregate, that raise substantial doubt about the District’s ability to continue as a
going concern for twelve months beyond the financial statement date, including any currently known
information that may raise substantial doubt shortly thereafter.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinions. Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not
a guarantee that an audit conducted in accordance with generally accepted auditing standards and
Government Auditing Standards will always detect a material misstatement when it exists. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
Misstatements are considered material if there is a substantial likelihood that, individually or in the aggregate,
they would influence the judgement made by a reasonable user based on the financial statements.

In performing an audit in accordance with generally accepted auditing standards and Government Auditing
Standards, we:

Exercise professional judgement and maintain professional skepticism throughout the audit.

¢ Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, and design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the District’s internal control. Accordingly, no such opinion is expressed.

o Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

o Conclude whether, in our judgement, there are conditions or events, considered in the aggregate, that
raise substantial doubt about the District’s ability to continue as a going concern for a reasonable period
of time.

We are required to communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit, significant audit findings, and certain internal control-related matters that
we identified during the audit.

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the management’s
discussion and analysis, budgetary comparison information, schedules, and notes as listed in the table of
contents as required supplementary information be presented to supplement the basic financial statements.
Such information is the responsibility of management and, although not a part of the basic financial statements,
is required by the Governmental Accounting Standards Board, who considers it to be an essential part of
financial reporting for placing the basic financial statements in an appropriate operational, economic, or
historical context. We have applied certain limited procedures to the required supplementary information in
accordance with auditing standards generally accepted in the United States of America, which consisted of
inquiries of management about the methods of preparing the information and comparing the information for
consistency with management’s responses to our inquiries, the basic financial statements, and other
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knowledge we obtained during our audit of the basic financial statements. We do not express an opinion or
provide any assurance on the information because the limited procedures do not provide us with sufficient
evidence to express an opinion or provide any assurance.

Supplementary Information

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively
comprise the District's basic financial statements. The combining statements, schedule of changes in fund
balances, and compliance table as listed in the table of contents as supplementary information are presented
for purposes of additional analysis and are not a required part of the basic financial statements. Such
information is the responsibility of management and was derived from and relates directly to the underlying
accounting and other records used to prepare the basic financial statements. The information has been
subjected to the auditing procedures applied in the audit of the basic financial statements and certain additional
procedures, including comparing and reconciling such information directly to the underlying accounting and
other records used to prepare the basic financial statements or to the basic financial statements themselves,
and other additional procedures in accordance with auditing standards generally accepted in the United States
of America. In our opinion, the combining statements, schedule of changes in fund balances, and compliance
table are fairly stated, in all material respects, in relation to the basic financial statements as a whole.

Other Information

Management is responsible for the other information included in the annual report. The other information
comprises the roster of school officials but does not include the basic financial statements and our auditor’s
report thereon. Our opinions on the basic financial statements do not cover the other information, and we do
not express an opinion or any form of assurance thereon.

In connection with our audit of the basic financial statements, our responsibility is to read the other information
and consider whether a material inconsistency exists between the other information and the basic financial
statements, or the other information otherwise appears to be materially misstated. If, based on the work
performed, we conclude that an uncorrected material misstatement of the other information exists, we are
required to describe it in our report.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated December 5, 2025
on our consideration of the District’s internal control over financial reporting and on our tests of its compliance
with certain provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of
that report is solely to describe the scope of our testing of internal control over financial reporting and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the District’s
internal control over financial reporting or on compliance. That report is an integral part of an audit performed
in accordance with Government Auditing Standards in considering the District’s internal control over financial
reporting and compliance.

forudy Moy

BRADY MARTZ
GRAND FORKS, NORTH DAKOTA

December 5, 2025

Make Every Day Count |



INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

MANAGEMENT'S DISCUSSION AND ANALYSIS
For the Year Ended June 30, 2025

This section of Independent School District No. 485’s annual financial report presents its discussion and
analysis of the District’s financial performance during the fiscal year ended June 30, 2025. Please read it in
conjunction with the District’s financial statements, which immediately follow this section.

Financial Highlights

The general fund balance increased $211,238 during the 2024-2025 school year. Expenditures and other
financing uses exceeded revenues and other financing sources by $486,494 during the 2023-2024 school
year. The total general fund balance as a percentage of general fund expenditures as of June 30, 2025 is
21.8% which includes non-spendable, restricted, assigned and unassigned funds. Specifically, the unassigned
fund balance as a percentage of general fund expenditures ended the year at 15.4%. The District's unassigned
fund balance policy requires a minimum of 14-20%.

Overview of the Financial Statements

This annual report consists of four parts: management’s discussion and analysis (this section), the basic
financial statements, required supplementary information, and supplementary information. The basic financial
statements include two kinds of statements that present different views of the District:

e The first two statements are district-wide financial statements that provide both short-term and long-term
information about the District’s overall financial status.
e The remaining statements are fund financial statements that focus on individual parts of the District,
reporting the District’'s operations in more detail than the district-wide statements.
o The governmental funds statements tell how basic services such as regular and special education
were financed in the short-term as well as what remains for future spending.

The financial statements also include notes that explain some of the information in the statements and provide
more detailed data. The statements are followed by a section of required supplementary information that
further explains and supports the financial statements with a comparison of the District's general fund budget
for the year, and supplementary information that is presented for additional analysis.

District-wide Statements

The district-wide statements report information about the District as a whole using accounting methods similar
to those used by private-sector companies. The statement of net position includes all of the District’s assets,
liabilities, and deferred inflows/outflows of resources with the difference reported as net position. All of the
current year’s revenues and expenses are accounted for in the statement of activities regardless of when cash
is received or paid.

The two district-wide statements report the District’'s net position and how they have changed. Net position —
the difference between the District’s assets, liabilities and deferred inflows/outflows of resources — is one way
to measure the District’s financial health or position.

e Over time, increases or decreases in the District’'s net position are an indicator of whether its financial
position is improving or deteriorating, respectively.

e To assess the District’'s overall health, you need to consider additional nonfinancial factors such as
changes in the District’s property tax base and the condition of school buildings and other facilities.



INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

MANAGEMENT'S DISCUSSION AND ANALYSIS (CONTINUED)
For the Year Ended June 30, 2025

In the district-wide financial statements, the District’s activities are shown in one category:

e Governmental activities: All of the District’s basic services are included here, such as regular and special
education, transportation, and administration. Property taxes and state formula aid finance most of these
activities.

Fund Financial Statements

The fund financial statements provide more detailed information about the District's funds. Funds are
accounting devices the District uses to keep track of specific sources of funding and spending on particular
programs:

e Some funds are required by state law and by bond covenants.
e The District establishes other funds to control and manage money for particular purposes (such as
repaying its long-term debts) or to show that it is properly using certain revenues.

The District has one kind of fund:

e Governmental funds: The District's basic services are included in governmental funds, which generally
focus on (1) how cash and other financial assets that can readily be converted to cash flow in and out and
(2) the balances left at year-end that are available for spending. Consequently, the governmental funds
statements provide a detailed short-term view that helps you determine whether there are more or fewer
financial resources that can be spent in the near future to finance the District’'s programs. Because this
information does not encompass the additional long-term focus of the district-wide statements,
reconciliations have been provided following the governmental fund balance sheet and the governmental
fund statement of revenues, expenditures, and changes in fund balances to help explain the relationship
(or differences) between the governmental funds and governmental activities.



INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

MANAGEMENT'S DISCUSSION AND ANALYSIS (CONTINUED)
For the Year Ended June 30, 2025

Financial Analysis of the District as a Whole
Net Position

The District’'s combined net position was $4,495,636 on June 30, 2025 (see details in Table A-1).

Table A-1
Statement of Net Position
Total
Percentage
2025 2024 Change
Current and Other Assets $ 7,390,709 $ 7,102,590 41 %
Capital Assets 25,451,856 26,219,749 (2.9)
Total Assets 32,842,565 33,322,339 (1.4)
Deferred Outflows of Resources 1,876,483 1,785,136 51
Long-term Liabilities 22,641,245 25,772,470 (12.1)
Other Liabilities 2,856,910 2,830,852 0.9
Total Liabilities 25,498,155 28,603,322 (10.9)
Deferred Inflows of Resources 4,725,257 3,465,719 36.3
Net Position
Net Investment in Capital Assets 7,708,262 6,322,610 21.9
Restricted 1,221,591 976,098 25.2
Unrestricted (4,434,217) (4,260,274) (4.1)
Total Net Position $ 4495636 $ 3,038,434 48.0 %




INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

MANAGEMENT'S DISCUSSION AND ANALYSIS (CONTINUED)
For the Year Ended June 30, 2025

Change in Net Position

Table A-2 presents the change in net position of the District.

Table A-2
Change in Net Position
Total
Percentage
2025 2024 Change
Revenues
Program Revenues
Charges for Services 777,927 867,346 (10.3) %
Operating Grants and Contributions 3,822,769 3,253,403 17.5
Capital Grants and Contributions 161,478 168,951 (4.4)
General Revenues
Property Taxes 2,308,256 2,118,775 8.9
Unrestricted State Aid 8,112,982 8,280,405 (2.0)
Other Sources 616,347 390,189 58.0
Total Revenues 15,799,759 15,079,069 4.8
Expenses
Administration 702,015 679,461 3.3
District Support Services 497,688 454,803 9.4
Elementary & Secondary Regular Instruction 5,200,555 4,921,299 5.7
Vocational Education Instruction 322,148 311,997 3.3
Special Education Instruction 1,866,123 1,889,811 (1.3)
Community Education and Services 478,357 563,212 (15.1)
Instructional Support Services 738,804 701,475 5.3
Pupil Support Services 1,829,180 1,925,039 (5.0)
Sites and Buildings 2,235,440 2,321,700 (3.7)
Fixed Costs 128,379 90,443 41.9
Interest on Long-term Debt 195,541 642,903 (69.6)
Total Expenses 14,194,230 14,502,143 (2.1)
Change in Net Position 1,605,529 576,926 178.3
Net Position - Beginning 3,038,434 2,461,508
GASB 101 Adjustment - See Note 2 (148,327)
Net Position - Beginning, Restated 2,890,107 2,461,508 17.4
Net Position - Ending $ 4495636 $ 3,038,434 48.0 %

The District’s total revenues were $15,799,759 for the year ended June 30, 2025. Property taxes and state aid
payments accounted for 88 percent of total revenue for the year. The total cost of all programs and services
was $14,194,230. The District's expenses are predominantly related to educating and caring for students.

Total revenues surpassed expenses, increasing net position $1,605,529 over last year. For the year ended
June 30, 2025, the net effect of the District’'s deferred inflows and outflows of resources and net pension
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INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

MANAGEMENT'S DISCUSSION AND ANALYSIS (CONTINUED)
For the Year Ended June 30, 2025

liability related to TRA and PERA increased net position by $174,090. For the year ended June 30, 2024, the
net effect of the District’'s deferred inflows and outflows of resources and net pension liability related to TRA
and PERA increased net position by $511,398.

The net cost of governmental activities is their total costs less program revenues applicable to each category.

Table A-3 presents these net costs.
Table A-3
Net Cost of Governmental Activities

Total Total
Total Cost of Services Percentage Net Cost of Services Percentage
2025 2024 Change 2025 2024 Change
Expenses

Administration $ 702,015 $ 679,461 33 % $ 702,015 $ 679,461 33 %
District Support Services 497,688 454,803 9.4 497,688 454,803 9.4
Elementary & Secondary
Regular Instruction 5,200,555 4,921,299 5.7 3,972,865 3,607,647 10.1
Vocational Education Instruction 322,148 311,997 3.3 304,748 282,992 7.7
Special Education Instruction 1,866,123 1,889,811 (1.3) 70,016 608,343 (88.5)
Community Education and Services 478,357 563,212 (15.1) 538 50,748 (98.9)
Instructional Support Services 738,804 701,475 5.3 440,394 427,382 3.0
Pupil Support Services 1,829,180 1,925,039 (5.0) 889,215 1,051,296 (15.4)
Sites and Buildings 2,235,440 2,321,700 (3.7) 2,230,657 2,316,425 (3.7)
Fixed Costs 128,379 90,443 41.9 128,379 90,443 41.9
Interest on Long-term Debt 195,541 642,903 (69.6) 195,541 642,903 (69.6)

$ 14,194,230 $ 14,502,143 (21) % $ 9,432,056 $ 10,212,443 (7.6) %

Financial Analysis of the District’s Funds

As noted earlier, the District uses fund accounting to ensure and demonstrate compliance with finance-related
legal requirements.

Table A-4

Major Funds
Percentage
Fund Balance Increase Increase
2025 2024 (Decrease) (Decrease)

Governmental Funds
General $ 2,637,486 $ 2,426,248 $ 211,238 8.7 %

Debt Service 439,014 449,002 (9,988) (2.2)



INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

MANAGEMENT'S DISCUSSION AND ANALYSIS (CONTINUED)
For the Year Ended June 30, 2025

General Fund

The general fund includes the primary operations of the District in providing educational services to students
from kindergarten through grade 12, including pupil transportation activities and capital outlay projects.

Table A-5 presents a summary of general fund revenue.

Table A-5
General Fund Revenue
Amount of Percent
Increase Increase
2025 2024 (Decrease) (Decrease)
Local Sources
Property Taxes $ 874,108 $ 788,165 $ 85,943 10.9 %
Other Local and County 718,240 691,214 27,026 3.9
State Sources 10,436,252 9,727,486 708,766 7.3
Federal Sources 186,458 377,765 (191,307) (50.6)
Other 79,883 80,883 (1,000) (1.2)
Total General Fund Revenue $ 12,294,941 $ 11,665,513 $ 629,428 54 %

Total general fund revenue increased by $629,428 or 5.4 percent from the previous year. Basic general
education revenue is determined by a state per student funding formula. Other state-authorized revenue,
including excess levy referendum and the property tax shift, involve an equalized mix of property tax and state
aid revenue. Therefore, the mix of property tax and state aid can change significantly from year to year without
any net change in revenue.

Table A-6 presents a summary of general fund expenditures.

Table A-6
General Fund Expenditures

Amount of Percent
Increase Increase
2025 2024 (Decrease) (Decrease)
Salaries $ 7,007,032 $ 6,871,879 § 135,153 20 %
Employee Benefits 1,992,117 1,910,867 81,250 4.3
Purchased Services 1,851,450 2,087,989 (236,539) (11.3)
Supplies and Materials 845,970 1,027,453 (181,483) (17.7)
Capital Expenditures 326,341 249,440 76,901 30.8
Debt Service 14,593 14,593 - -
Other Expenditures 46,200 2,412 43,788 1,815.4
Total General Fund Expenditures $ 12,083,703 $ 12,164,633 $ (80,930) (0.7) %

Total general fund expenditures decreased $80,930 or 0.7 percent from the previous year.
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INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

MANAGEMENT'S DISCUSSION AND ANALYSIS (CONTINUED)
For the Year Ended June 30, 2025

General Fund Budgetary Highlights

During the year the District revised its budget to account for an increase in state and federal fund as well as
increased costs related to elementary and secondary instruction and special education.

The District’s final budget for the general fund anticipated that revenues and other financing sources would
exceed expenditures and other financing uses by $67,001. The actual results for the year show a $211,238
surplus due to decreased expenditures in elementary and secondary instruction.

Capital Assets and Debt Administration

Capital Assets

Note 4 to the financial statements presents an analysis of capital asset transactions occurring during the year
ended June 30, 2025. Additions totaled $306,248 for football field lighting upgrades, playground equipment,
new carpet, musical equipment, content filter subscription, and a bus. The District disposed of an expired
subscription in FY25.

Long-Term Debt

At year-end, the District had $18,027,674 of long-term debt consisting of bonds, net of premium, leases, and
compensated absences. Note 7 to the financial statements presents details of these items.

Factors Bearing on the District’s Future

At the time these financial statements were prepared and audited, the District was aware of existing
circumstances that could significantly affect its financial health in the future:

e Enroliment is crucial for the District’s financial stability. K-12 student enrollment has varied between 892
and 944 over the past decade, In the 2024-2025 school year, K-12 enrollment was 912. It is projected that
student enrollment will stay consistent over the next three years. The basic general education formula
allowance has increased over the years, with a minimal increase to 2.45% in 2021-2022 and further
increases of 4% in 2022-2023 and 2% in 2023-2024 and 2% in 2024-2025. The future allowance will be
determined in the upcoming legislative session. Enrollment growth and general education formula
increases play a vital role in maintaining the stability of the District’'s budget. Efforts are ongoing to monitor
and track the finances in order to possibly prevent expenditures from exceeding revenues. The District has
implemented measures to uphold the financial stability in its budget, adhering to policy on unassigned fund
balance, while also continuing to support students, staff, and the community.

e Student needs continue to grow. Increasingly, the District is serving students with significant mental health
and special education needs. These students require additional staffing support to be successful, but
mental health services are not funded and special education continues to be inadequately funded at the
state and federal level, despite the federal government's initial promise to fund 40% of special education.

e State funding continues to be inadequate, a fact supported by a study produced for the Minnesota Center
for Public Finance Research and originally commissioned by the Governor of Minnesota. Since 1992, the
funding formula has not kept pace with inflation, indicating that in "real" dollars, the District has less money
to spend per pupil now than in 1992, before the heightened requirements of the now repealed Profile of
Learning, Minnesota State Standards and the Federal NCLB Act. Although some increases in funding have
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INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

MANAGEMENT'S DISCUSSION AND ANALYSIS (CONTINUED)
For the Year Ended June 30, 2025

been implemented in recent legislative sessions, until the state fully addresses the inadequacy of the
current funding formula, school districts like Royalton will continue to struggle meeting budgetary needs.

e The District's ability to attract and retain highly qualified staff. With the increased accountability standards
coupled with the increased needs of the students served, having highly qualified and trained staff is
essential. Current and pending teacher shortages mean competition for these staff will become fiercer, and
the district's ability to pay well enough to attract and retain staff will lead to higher staffing costs.

Contacting the District’s Financial Management
This financial report is designed to provide the District’s citizens, taxpayers, customers, investors, and creditors
with a general overview of the District’s finances and to demonstrate the District’s accountability for the money

it receives. If you have questions about this report or need additional financial information, contact the District
Office, Independent School District No. 485, 120 S Hawthorn Street, Royalton, MN 56373.
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INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

STATEMENT OF NET POSITION

June 30, 2025

GOVERNMENTAL ACTIVITIES
ASSETS
Cash and Investments
Property Taxes Receivable
Accounts Receivable
Due From Department of Education
Due From Federal thru DOE
Due From Other MN Districts
Lease Receivable
Prepaid Items
Inventory

Capital Assets
Land
Other Capital Assets, Net of Depreciation/Amortization

TOTAL ASSETS

DEFERRED OUTFLOWS OF RESOURCES
Cost Sharing Defined Benefit Pension Plan
Other Post Employment Benefits

TOTAL DEFERRED OUTFLOWS OF RESOURCES

LIABILITIES
Accounts Payable
Due to MN Districts
Payroll Liabilities
Interest Payable
Due to Other Governments
Long-Term Liabilities Due Within One Year

Long-Term Liabilities
Bonds Payable, Net of Premium
Compensated Absences
Lease Payable
Net Pension Liability
Total Other Postemployment Benefit Liability
Less Amounts Due Within One Year
Total Long-Term Liabilities

TOTAL LIABILITIES

DEFERRED INFLOWS OF RESOURCES
Property Taxes Levied - Subs. Years
Leases
Other Post Employment Benefits
Cost Sharing Defined Benefit Pension Plan

TOTAL DEFERRED INFLOWS OF RESOURCES

See Notes to the Financial Statements
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4,660,474
1,396,255
952
1,013,633
144,591
117,314
13,935
40,250
3,305

16,471
25,435,385

32,842,565

1,851,149
25,334

1,876,483

142,395
64,297
899,884
469,127
53,038
1,228,169

17,715,203
284,080
28,391
5,565,088
276,652

(1,228,169)

22,641,245

25,498,155

2,506,150
13,935
189,648
2,015,524

4,725,257




INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

STATEMENT OF NET POSITION (CONTINUED)
June 30, 2025

NET POSITION
Net Investment in Capital Assets 7,708,262
Restricted for:
Student Activities 245,006
Scholarships 37,044
Gifted and Talented 1,984
School Library Aid 6,826
Safe Schools Levy 13,160
Literacy Aid 37,424
Teacher Comp READ Act 14,909
Long-Term Facilities Maint. 132,713
Student Support Personnel Aid 40,000
Medical Assistance 10,675
Food Service 181,123
Community Education 372,566
ECFE 128,161
Unrestricted (4,434,217)
TOTAL NET POSITION $ 4,495,636

See Notes to the Financial Statements
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INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

STATEMENT OF ACTIVITIES

For the Year Ended June 30, 2025

See Notes to the Financial Statements
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Net
Program Revenues (Expense)
Charges Operating Capital Revenue and
for Grants and Grants and Changes in
Functions/Programs Expenses Services Contributions ~ Contributions  Net Position
GOVERNMENTAL ACTIVITIES
Administration $ 702,015 $ $ $ $  (702,015)
District Support Services 497,688 (497,688)
Elementary & Secondary
Regular Instruction 5,200,555 369,704 818,235 39,751 (3,972,865)
Vocational Education Instruction 322,148 17,400 (304,748)
Special Education Instruction 1,866,123 1,796,107 (70,016)
Community Education and Services 478,357 382,759 95,060 (538)
Instructional Support Services 738,804 265,893 32,517 (440,394)
Pupil Support Services 1,829,180 25,464 830,074 84,427 (889,215)
Sites and Buildings 2,235,440 4,783 (2,230,657)
Fixed Costs 128,379 (128,379)
Interest On Long-Term Debt 195,541 (195,541)
TOTAL GOVERNMENTAL ACTIVITIES $ 14,194,230 $ 777,927 $ 3,822,769 $ 161,478 (9,432,056)
GENERAL REVENUES
Taxes
Property Taxes, Levied for General Purposes 883,090
Property Taxes, Levied for Community Education and
Services 35,683
Property Taxes, Levied for Debt Service 1,389,483
Unrestricted State Aid 8,112,982
Unrestricted Investment Earnings 358,608
Other General Revenue 257,739
TOTAL GENERAL REVENUES 11,037,585
Change in Net Position 1,605,529
Net Position - Beginning 3,038,434
GASB 101 Adjustment - See Note 2 (148,327)
Net Position - Beginning, as Restated 2,890,107
Net Position - Ending $ 4,495,636



INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

BALANCE SHEET - GOVERNMENTAL FUNDS
June 30, 2025

Debt Other Total
General Service Nonmajor Governmental
Fund Fund Funds Funds
ASSETS
Cash and Investments $ 3,043621 $ 1,154,175 §$ 462,678 $ 4,660,474
Current Property Taxes Receivable 379,345 969,081 17,983 1,366,409
Delinquent Property Taxes Receivable 11,585 16,131 2,130 29,846
Accounts Receivable 952 952
Due from Other MN Districts 81,208 36,106 117,314
Due From Department of Education 841,997 62,319 109,317 1,013,633
Due From Federal thru DOE 79,273 65,318 144,591
Lease Receivable 13,935 13,935
Prepaid ltems 40,250 40,250
Inventory 3,305 3,305
TOTAL ASSETS $ 4492166 $ 2,201,706 $ 696,837 $ 7,390,709
LIABILITIES
Accounts Payable $ 136,235 $ $ 6,160 $ 142,395
Due to MN Districts 64,297 64,297
Payroll Liabilities 854,542 45,342 899,884
Due to Other Governments 53,038 53,038
TOTAL LIABILITIES 1,108,112 51,502 1,159,614
DEFERRED INFLOWS OF RESOURCES
Unavailable Revenue - Delinquent Taxes 11,585 16,131 2,130 29,846
Unavailable Revenue - Lease 13,935 13,935
Property Taxes Levied - Subs. Years 721,048 1,746,561 38,541 2,506,150
TOTAL DEFERRED INFLOWS OF RESOURCES 746,568 1,762,692 40,671 2,549,931
FUND BALANCES
Fund Balance:
Nonspendable 40,250 3,305 43,555
Restricted for Student Activities 245,006 245,006
Restricted for Scholarships 37,044 37,044
Restricted for Gifted and Talented 1,984 1,984
Restricted for School Library Aid 6,826 6,826
Restricted for Safe Schools Levy 13,160 13,160
Restricted for Literacy Aid 37,424 37,424
Restricted for Teacher Comp READ Act 14,909 14,909
Restricted for Long-Term Facilities Maint. 132,713 132,713
Restricted for Student Support Personnel Aid 40,000 40,000
Restricted for Medical Assistance 10,675 10,675
Restricted for Debt Service 439,014 439,014
Restricted for Food Service 177,818 177,818
Restricted for Community Education 372,566 372,566
Restricted for ECFE 128,161 128,161
Assigned 200,117 200,117
Unassigned 1,857,378 (77,186) 1,780,192
TOTAL FUND BALANCES 2,637,486 439,014 604,664 3,681,164
TOTAL LIABILITIES, DEFERRED INFLOWS OF
RESOURCES, AND FUND BALANCES $ 4492166 $ 2,201,706 $ 696,837 $ 7,390,709

See Notes to the Financial Statements
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INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

RECONCILIATION OF THE BALANCE SHEET OF GOVERNMENTAL FUNDS TO THE STATEMENT OF

NET POSITION
June 30, 2025

Total fund balances - governmental funds
Amounts reported for governmental activities in the statement of net position are different because:

Capital assets used in governmental activities are not financial resources and, therefore, are not
reported as assets in governmental funds.

Cost of capital assets

Less accumulated depreciation/amortization

Deferred outflows of resources relating to the cost sharing defined benefit plans and other
postemployment benefits in the governmental activities are not financial resources and, therefore,
are not reported in the governmental funds.

Long-term liabilities, including bonds payable, are not due and payable in the current period and,
therefore, are not reported as liabilities in the funds.

Bonds Payable

Bond Premium

Compensated Absences payable

Lease Payable

Net Pension Liability

Total Other Postemployment Benefit Liability

Deferred inflows of resources relating to the cost sharing defined benefit plans and other
postemployment benefits in the governmental activities are not financial resources and, therefore,
are not reported in the governmental funds.

Other long-term assets are not available to pay for current period expenditures and, therefore,
are deferred in the governmental funds.

Interest Payable

Net position of governmental activities

See Notes to the Financial Statements
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3,681,164

44,641,801
(19,189,945)

1,876,483

(15,800,000)
(1,915,203)
(284,080)
(28,391)
(5,565,088)
(276,652)

(2,205,172)

29,846

(469,127)

4,495,636



INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES -

GOVERNMENTAL FUNDS
For the Year Ended June 30, 2025

Debt Other Total
General Service Nonmajor Governmental
Fund Fund Funds Funds
REVENUES
Local Property Tax Levies $ 874,108 $ 1,382,677 $ 34,876 % 2,291,661
Other Local & County Revenues 718,240 193,048 388,421 1,299,709
Revenue From State Sources 10,436,252 623,189 525,004 11,584,445
Revenue From Federal Sources 186,458 330,258 516,716
Sale/Other Conversion of Asset 79,883 25,463 105,346
TOTAL REVENUES 12,294,941 2,198,914 1,304,022 15,797,877
EXPENDITURES
Current
Administration 686,550 686,550
District Support Services 476,348 476,348
Elementary & Secondary
Regular Instruction 5,178,708 5,178,708
Vocational Education Instruction 317,644 317,644
Special Education Instruction 1,859,018 1,859,018
Community Education and Services 478,358 478,358
Instructional Support Services 661,071 661,071
Pupil Support Services 965,453 776,581 1,742,034
Sites and Buildings 1,469,598 1,469,598
Fixed Costs 128,379 128,379
Debt Service
Principal 13,637 1,335,000 1,348,637
Interest 956 864,303 865,259
Capital Outlay 326,341 326,341
TOTAL EXPENDITURES 12,083,703 2,199,303 1,254,939 15,537,945
Revenues Over (Under) Expenditures 211,238 (389) 49,083 259,932
OTHER FINANCING SOURCES (USES)
Debt Issued 16,640,401 16,640,401
Bond Refunding (16,650,000) (16,650,000)
TOTAL OTHER FINANCING SOURCES (USES) (9,599) (9,599)
Net Change in Fund Balances 211,238 (9,988) 49,083 250,333
Fund Balances - Beginning 2,426,248 449,002 555,581 3,430,831
Fund Balances - Ending $ 2637486 $ 439,014  $ 604,664 $ 3,681,164

See Notes to the Financial Statements
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INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

RECONCILIATION OF THE STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND
BALANCES OF GOVERNMENTAL FUNDS TO THE STATEMENT OF ACTIVITIES

For the Year Ended June 30, 2025

Total net change in fund balances - governmental funds $ 250,333

Amounts reported for governmental activities in the statement of activities are different because:

Capital outlays are reported in governmental funds as expenditures. However, in the statement of

activities, the cost of those assets is allocated over the estimated useful lives as depreciation expense.
Capital outlays 306,248
Depreciation/Amortization expense (1,074,141)

Revenue in the statement of activities that does not provide current financial resources is not reported

as revenues in the governmental funds. 16,595
Change in net pension liability 1,401,264
Change in deferred outflows and inflows of resources related to net pension liability (1,227,174)
Change in deferred outflows and inflows of resources related to other postemployment benefit liability 60,196

The District recognized pension expense and grant revenue for the District's proportionate share of the
State of Minnesota's contribution to the PERA and TRA.

The issuance of long-term debt provides current financial resources to the governmental funds, but the
payment reduces long-term liabilities in the statement of net position. (14,765,000)

Payment of principal is an expenditure in the governmental funds, but the payment reduces long-term
liabilities in the statement of net position. 17,998,637

Interest on long-term debt in the statement of activities differs from the amount reported in the

governmental funds because interest is recognized as an expenditure in the funds when it is due, and

thus requires the use of current financial resources. In the statement of activities, however, interest

expense is recognized as the interest accrues, regardless of when it is due. Also, governmental funds

report the effect of premiums and discounts when debt is first issued, whereas these amounts are

deferred and amortized in the statement of activities. (1,206,639)

In the statement of activities, certain expenses are measured by the amounts earned during the year.
In the governmental funds, however, expenditures for these items are measured by the amount of
financial resources used (essentially, the amounts paid.)

Compensated absences payable (117,149)
Other postemployment benefits (37,641)
Change in net position of governmental activities $ 1,605,529

See Notes to the Financial Statements
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INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

NOTES TO BASIC FINANCIAL STATEMENTS
June 30, 2025

NOTE1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The District operates under a school board form of government for the purpose of providing educational
services to individuals within the District areas. The governing body consists of a six member board elected by
the voters of the District to serve four-year terms.

A. Basis of Presentation

The financial statements of Independent School District No. 485 have been prepared in conformity with
accounting principles generally accepted in the United States of America (GAAP) as applied to governmental
units. The Governmental Accounting Standards Board (GASB) is the accepted standard setting body for
establishing governmental accounting and financial reporting principles.

B. Reporting Entity

The District’s policy is to include in the financial statements all funds, departments, agencies, boards,
commissions, and other component units for which the District is considered to be financially accountable.

Component units are legally separated entities for which the District (primary government) is financially
accountable, or for which the exclusion of the component unit would render the financial statements of the
primary government misleading. The criteria used to determine if the primary government is financially
accountable for a component unit includes whether or not the primary government appoints the voting majority
of the potential component unit’s governing body, is able to impose its will on the potential component unit, is in
a relationship of financial benefit or burden with the potential component unit, or is fiscally dependent upon by
the potential component unit.

Based on these criteria, there are no organizations considered to be component units of the District.
C. Basic Financial Statement Presentation

The district-wide financial statements (i.e. the statement of net position and the statement of activities) display
information about the reporting government as a whole. These statements include all the financial activities of
the District.

The statement of activities demonstrates the degree to which the direct expenses of a given function or
segment are offset by program revenues. Direct expenses are those that are clearly identifiable with a specific
function or segment. Program revenues include charges to customers or applicants who purchase, use, or
directly benefit from goods, services, or privileges provided by a given function or segment and grants and
contributions that are restricted to meeting the operational or capital requirements of a particular function or
segment. Taxes and other items not properly included among program revenues are reported instead as
general revenues.

The District applies restricted resources first when an expense is incurred for purposes for which both
restricted and unrestricted net position are available. Depreciation expense that can be specifically identified
by function is included in the direct expenses of each function.

Separate fund financial statements are provided for governmental funds. All individual governmental funds are
reported in separate columns in the fund financial statements.
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INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

NOTES TO BASIC FINANCIAL STATEMENTS (CONTINUED)
June 30, 2025

D. Measurement Focus and Basis of Accounting

The accounting and financial reporting treatment applied is determined by its measurement focus and basis of
accounting. The district-wide financial statements are reported using the economic resources measurement
focus and the accrual basis of accounting. Revenues are recorded when earned and expenses are recorded
when a liability is incurred, regardless of the timing or related cash flows. Property taxes are generally
recognized as revenues in the fiscal year for which they are levied, except for advance amounts recognized in
accordance with a statutory “tax shift”. Grants and similar items are recognized when all eligibility
requirements imposed by the provider have been met.

Governmental fund financial statements are reported using the current financial resources measurement focus
and the modified accrual basis of accounting. Under this basis of accounting transactions are recorded in the
following manner:

Revenue Recognition — Revenue is recognized when it becomes measurable and available. “Measurable”
means the amount of the transaction can be determined and “available” means collectible within the current
period or soon enough thereafter to be used to pay liabilities of the current period. Property tax revenue is
generally considered available if collected within 60 days after year-end. State revenue is recognized in the
year to which it applies according to Minnesota Statutes and accounting principles generally accepted in the
United States of America. Minnesota Statutes include state aid funding formulas for specific fiscal years.
Federal revenue is recorded in the year in which the related expenditure is made. Other revenue is considered
available if collected within one year.

Recording of Expenditures — Expenditures are generally recorded when a liability is incurred. However,
expenditures are recorded as prepaid for approved disbursements or liabilities incurred in advance of the year
in which the item is to be used. Principal and interest on long-term debt issues are recognized on their due
dates.

As a general rule, the effect of interfund activity has been eliminated from the district-wide financial statements.
Description of Funds

The existence of the various District funds has been established by the State of Minnesota, Department of
Education. Each fund is accounted for as an independent entity. A description of the funds included in this
report is as follows:

Governmental Funds

Major Funds:

General Fund — Accounts for all financial resources and transactions except those required to be accounted for
in other funds including pupil transportation and capital outlay activities, which were previously (prior to July 1,

1996) accounted for in separate special revenue funds.

Debt Service Fund —This fund is used to account for the accumulation of resources for, and payment of,
general obligation (G.O) bond principal, interest, and related costs.
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ROYALTON, MINNESOTA

NOTES TO BASIC FINANCIAL STATEMENTS (CONTINUED)
June 30, 2025

Nonmajor Funds:

Special Revenue Funds — Accounts for proceeds of specific revenue sources (other than permanent fund and
major capital projects) that are legally restricted to expenditures for specified purposes. The District’s special
revenue funds and their purposes are as follows:

Food Service — Accounts for all activities associated with the preparation and serving of regular and
incidental meals, lunches, or snacks in connection with school activities.

Community Service — Accounts for the resources designated for programs other than those for elementary
and secondary students.

GASB No. 34 also requires that budget vs. actual information be presented for the general fund and all major
special revenue funds.

E. Specific Account Information

Cash and Investments — Cash and temporary investments include balances from all funds that are combined
and invested to the extent available in various securities as authorized by state law. Earnings from the pooled
investments are allocated to the respective funds on the basis of applicable cash balance participation by each
fund.

Investments are carried at fair value. The District considers certificates of deposit to be cash.

When fair value measurements are required, various data is used in determining those values. This statement
requires that assets and liabilities that are carried at fair value must be classified and disclosed in the following
levels based on the nature of the data used.

Level 1: Quoted market prices in active markets for identical assets or liabilities
Level 2: Observable market based inputs or unobservable inputs that are corroborated by market data
Level 3: Unobservable market inputs that are not corroborated by market data

Taxes Receivable — Taxes receivable represents taxes levied in 2024, which are not payable until 2025, net of
the amount received prior to June 30.

Property Taxes — Property tax levies are certified to the County Auditor in December of each year for collection
from taxpayers in May and October of the following year. In Minnesota, counties act as collection agents for all
property taxes. The county spreads all levies over taxable property. Such taxes become a lien on property on
the following January 1. The county generally remits taxes to the District at periodic intervals as the taxes are
collected.

A portion of property taxes levied is paid by the State of Minnesota through various tax credits, which are
included in revenue from state sources in the financial statements.

Generally, tax revenue is recognized in the fiscal year ending June 30, following the calendar year in which the
tax levy is collectible, while the current calendar year tax levy is recorded as unavailable revenue (property
taxes levied for subsequent years).

The majority of the revenue in the general fund is determined annually by statutory funding formulas. The total
revenue allowed by these formulas is then allocated between property taxes and state aids by the legislature
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ROYALTON, MINNESOTA

NOTES TO BASIC FINANCIAL STATEMENTS (CONTINUED)
June 30, 2025

based on education funding priorities. Changes in this allocation are periodically accompanied by a change in
property tax revenue recognition referred to as the “tax shift.”

Taxes, which remain unpaid, are classified as delinquent taxes receivable. Revenue from these delinquent
property taxes that is not collected within 60 days of year-end is deferred in the fund based financial
statements because it is not known to be available to finance the operations of the District in the current year.

Prepaid Items — Certain payments to vendors reflect costs applicable to future accounting periods and are
recorded as prepaid items in both the government-wide and fund financial statements. Prepaid items are
recorded as an expenditure at the time of consumption.

Inventory — Inventory is recorded using the consumption method of accounting and consists of purchased food,
supplies, and surplus commodities received from the federal government. Food and supply purchases are
recorded at invoice cost, computed on a first-in, first-out method. Surplus commodities are stated at
standardized costs, as determined by the Department of Agriculture.

Capital Assets — Capital assets are capitalized at historical cost, or estimated historical cost for assets where
actual historical cost is not available. Donated assets are recorded as capital assets at their acquisition value
at the date of donation. The District maintains a threshold level of $10,000 or more for capitalizing capital
assets. Expenditures for major additions and improvements that extend the useful lives of property and
equipment are capitalized. Routine expenditures for repairs and maintenance are charged to expense as
incurred.

Capital assets are recorded in the district-wide financial statements, but are not reported in the fund financial
statements. Capital assets are depreciated using the straight-line method over their estimated useful lives.
Since surplus assets are sold for an immaterial amount when declared as no longer needed for public school
purpose by the District, no salvage value is taken into consideration for depreciation purposes. Useful lives
vary from 5 to 25 years for land improvements, 10 to 50 years for buildings, and 5 to 20 years for equipment.

Capital assets not being depreciated include land and construction in progress, if any.

The District does not possess any material amounts of infrastructure capital assets, such as sidewalks and
parking lots. Such items are considered to be part of the cost of buildings or other improvable property.

Leases - Lessor — The District is a lessor for lease of a portion of a building. The District recognizes a lease
receivable and a deferred inflow of resources in the financial statements.

At the commencement of a lease, the District initially measures the lease receivable at the present value of
payments expected to be received during the lease term.

Subsequently, the lease receivable is reduced by the principal portion of lease payments received. The
deferred inflow of resources initially measured at the initial amount of the lease receivable, adjusted for lease
payments received at or before the lease commencement date. Subsequently, the deferred inflow of
resources is recognized as revenue over the life of the lease term.

Key estimates and judgements include how the District determines (1) the discount rate it uses to discount the
expected lease receipts to present value, (2) lease term, and (3) lease receipts.
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e The District uses its estimated incremental borrowing rate as the discount rate for leases. The District has
made an accounting policy election to use a risk free rate based on US Treasury T-bill rate as of the lease
commencement.

Leases - Lessee — The determination of whether an arrangement contains a lease is made at inception by
evaluating whether the arrangement conveys the right to use an identified asset and whether the District has
control of the right to use asset. Control includes the right to obtain present service capacity and the right to
determine the nature and manner of use of the underlying asset, as specified in the contract.

Leases with an initial lease term of more than 12 months, or that contain an option to purchase that the District
is reasonably certain to exercise, are recognized based on the present value of lease payments over the lease
term discounted using the interest rate implicit in the lease. In cases where the implicit rate is not readily
determinable, the District uses its incremental borrowing rate based on the information available at the lease
commencement date. The District accounts for lease agreements with lease and non-lease components
together as a single lease component for all underlying classes of assets. Short term leases have a term of 12
months or less at lease commencement and do not include an option to purchase the underlying asset that the
District is reasonably certain to exercise.

Subscription-Based Information Technology Arrangements (SBITA) — Subscription-Based Information
Technology Arrangements (SBITA) are contracts that conveys control of the right to use another party’s IT
software, alone or in combination with tangible capital assets (the underlying IT assets), as specified in the
contract for a period of time in an exchange or exchange-like transaction.

The determination of whether a SBITA asset and liability are to be recorded in the financial statements is made
at inception by evaluating the maximum possible term of the SBITA.

A SBITA contract with an initial term of more than 12 months, or that contain an option to extend the contract
more than 12 months that is reasonably expected to be exercised by the District, are recognized based on the
present value of subscription payments over the contract term discounted using the interest rate implicit in the
lease. In cases where the implicit rate is not readily determinable, the District uses its incremental borrowing
rate based on the information available at the SBITA contract commencement date. The District has made an
accounting policy election to use a risk free rate based on US Treasury T-bill rate as of the SBITA contract
commencement.

The District continues to recognize short-term SBITA subscription payments as outflows of resources
(expenditure) based on the payment provision of the SBITA contract. Short-term SBITA contracts have a
maximum possible term under the SBITA contract of 12 months (or less), including any options to extend,
regardless of their probability of being exercised.

The amortizable life of SBITA assets are limited to the shorter of the expected agreement term or the useful life
of the underlying asset.

Long-Term Obligations — In the district-wide financial statements, long-term debt and other long-term
obligations are reported as liabilities in the applicable governmental activities. Existing bonded debt is reported
at the face value of remaining indebtedness. For any new indebtedness that may be issued in the future, bond
premiums and discounts will be deferred and amortized over the life of the bonds using the effective interest
method. Bonds payable will be reported net of the applicable bond premium or discount. Bond issuance costs
will be expensed in the period incurred.
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In the fund financial statements, governmental fund types recognize bond premiums and discounts, as well as
bond issuance costs, during the current period. The face amount of debt issued is reported as other financing
sources. Premiums received on debt issuances are reported as other financing sources while discounts on
debt issuances are reported as other financing uses. Issuance costs, whether or not withheld from the actual
debt proceeds received, are reported as debt service expenditures.

Compensated Absences - The District accounts for compensated absences using a days-used approach. This
approach consists of gathering the historical usage of compensated absences used to determine both a liability
related to leave to be use as time off and leave to be settled in cash upon termination of employment. Salary-
related employer payments are included in the calculation of the compensated absence liability.

The Superintendent earns 25 days of vacation a year. The Superintendent is also entitled to payment for 30%
of unused sick leave days earned and accrued.

Royalton Educated Support Professionals (RESP) who have completed 20 years of continuous service and
have attained the minimum age of 55 shall be eligible to receive 25% of their accumulated and unused sick
leave hours as severance pay. Employees hired after July 1, 2012, are no longer eligible for this benefit.

After 3 years of service a principal shall receive 25% of the principal's daily rate of pay for accumulated and
unused sick leave days when leaving employment, unless discharged for cause. After 6 years of service they
shall receive 30% and after 20 years they shall receive 50%.

Teachers hired before July 1, 1994, and who have completed 15 years of service and who have attained the
minimum age of 55 years shall be eligible to receive a maximum of 83 days times $300 per day as severance

pay.

Non-union employees who have completed 20 years of continuous service with the District and who have
attained the minimum age of 55 or any employee who has completed 25 years of service with the District will
receive one-third of their accumulated sick leave hours as severance pay upon leaving the District. Any
employee who has completed 30 years of continuous service with the District will receive one-half of their
accumulated sick leave hours as severance pay upon leaving the District.

Post Employment Severance and Health Benefits - Employees retiring before they are eligible for Medicare
may remain on the District's health care plan until they are eligible. Employees must pay their own health
insurance premiums.

Pensions - For purposes of measuring the net pension liability, deferred outflows/inflows of resources, and
pension expense, information about the fiduciary net position of the Public Employees Retirement Association
(PERA) and Teachers Retirement Association (TRA) and additions to/deductions from PERA and TRA's
fiduciary net position have been determined on the same basis as they are reported by PERA and TRA. For
this purpose, plan contributions are recognized as of employer payroll paid dates and benefit payments and
refunds are recognized when due and payable in accordance with the benefit terms. Investments are reported
at fair value.

TRA has a special funding situation created by direct aid contributions made by the State of Minnesota, City of
Minneapolis, and Minneapolis School District. The direct aid is a result of the merger of the Minneapolis
Teachers Retirement Fund Association into TRA in 2006. A second direct aid source is from the State of
Minnesota for the merger of Duluth Teacher’s Retirement Fund Association (DTRFA) in 2015.
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Deferred Outflows/Inflows of Resources — In addition to assets, the statement of net position will sometimes
report a separate section for deferred outflows of resources. This separate financial statement element,
deferred outflows of resources, represents a consumption of net position that applies to a future period(s) and
so will not be recognized as an outflow of resource (expense/expenditure) until then. The District has two items
that qualify for reporting in this category named Cost Sharing Defined Benefit Pension Plan and Other
Postemployment Benefits which represents actuarial differences within PERA and TRA pension plans and
other postemployment benefit plans as well as amounts paid to the plans after the measurement date.

In addition to liabilities, the statement of net position will sometimes report a separate section for deferred
inflows of resources. This separate financial statement element, deferred inflows of resources, represents an
acquisition of net position that applies to a future period(s) and so will not be recognized as an inflow of
resources (revenue) until that time. The District has four types of items, one of which arises only under a
modified accrual basis of accounting that qualifies for reporting in this category. Accordingly, the item,
unavailable revenue — delinquent taxes, is reported only in the governmental funds balance sheet. The
governmental funds report unavailable revenues from two sources, property taxes and leases. These amounts
are deferred and recognized as an inflow of resources in the period that the amounts become available. The
items, property taxes levied — subs. years and leases, are reported as a deferred inflow of resources for both
the Balance Sheet — Governmental Funds and the Statement of Net Position as these amounts represent
property tax revenue levied for a subsequent period and leases. The last items, Cost Sharing Defined Benefit
Pension Plan and Other Postemployment Benefits, represent actuarial differences within PERA and TRA
pension plans and other postemployment benefits.

Net Position — Net position represents the difference between (a) assets and deferred outflows of resources
and (b) liabilities and deferred inflows of resources in the District’s financial statements. Net investment in
capital assets consists of capital assets, net of accumulated depreciation/amortization, reduced by the
outstanding balances of any long-term debt attributable to the acquisition, construction, or improvement of
those assets. Restricted Net Position consists of restricted assets reduced by liabilities and deferred inflows of
resources related to those assets. Unrestricted Net Position is the net amount of assets, deferred outflows of
resources, liabilities, and deferred inflows of resources that are not included in the determination of net
investment in capital assets or the restricted component of net position.

Net Position Flow Assumption — Sometimes the government will fund outlays for a particular purpose for both
restricted (e.g., restricted bond or grant proceeds) and unrestricted resources. In order to calculate the
amounts to report as restricted — net position and unrestricted — net position in the government-wide financial
statements, a flow assumption must be made about the order in which the resources are considered to be
applied. It is the government’s policy to consider restricted — net position to have been depleted before
unrestricted — net position is applied.

Fund Balance —The following classifications describe the relative strength of the spending constraints placed
on the purposes for which resources can be used:

Nonspendable — Consists of amounts that are not in spendable form (such as inventory) or are required
to be maintained intact.

Restricted — Consists of amounts related to externally imposed constraints established by creditors,
grantors or contributors; or constraints imposed by state statutory provisions and administered by the
Minnesota Department of Education.

Committed — Consists of amounts constrained to specific purposes by a government itself, using its
highest level of decision making authority; to be reported as committed, amounts cannot be used for any
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other purpose unless the government takes the same highest level action to remove or change the
constraint.

Assigned — Consists of amounts a government intends to use for a specific purpose. These constraints
are established by the Board of Education and/or management. The Board of Education delegates the
power to assign fund balances to the superintendent.

Unassigned — Consists of amounts that are available for any purpose; positive amounts are reported only
in the general fund.

When both restricted and unrestricted resources are available for use, it is the District’s policy to first use
restricted resources, and then use unrestricted resources as they are needed. When committed, assigned or
unassigned resources are available for use, it is the District’s policy to use resources in the following order; 1)
committed, 2) assigned and 3) unassigned.

The District will strive to maintain a minimum unassigned general fund balance of 14-20% percent of the
annual expenditure budget.

F. Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the
United States of America requires management to make estimates and assumptions that affect the reported
amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of the financial
statements and the reported amounts of revenues and expenses during the reporting period. Ultimate results
could differ from those estimates.

NOTE2 CHANGE IN ACCOUNTING PRINCIPLES

The District implemented GASB Statement No. 101, Compensated Absences, in the fiscal year ended June
30, 2025. GASB Statement No. 101 establishes uniform accounting and financial reporting requirements for
compensated absences.

The adoption of GASB 101 resulted in the recognition of an additional compensated absence liability of
$148,327 as of July 1, 2024.

NOTE 3 DEPOSITS AND INVESTMENTS

The District maintains a cash account at its depository bank. The District considers certificates of deposit to be
cash.

The District’s interest income for the year ended June 30, 2025 was $358,608.

The pooled cash and investment account is comprised of the following:

Governmental
Activities
Cash $ 191,852
Investments 4,468,622
Total $ 4,660,474
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As of June 30, 2025, the District had the following investments:

Investments Fair Value (Level 1)
MN Trust $ 4,426,282
Minnesota School District Liquid Asset Fund 42,340
Total $ 4,468,622

The MnTrust and Minnesota School District Liquid Asset Fund are common law trusts organized and existing
under the laws of the State of Minnesota, in accordance with the provisions of the Minnesota Joint Powers Act.
The general objective of the Fund is to provide a high yield for the participants while maintaining liquidity and
preserving capital by investing only in instruments authorized by Minnesota Statutes, which govern the
temporary investment of School District monies. In addition, the fixed rate/fixed term portion of the program is
also structured with safety of principal as the major objective.

The MnTrust and Minnesota School District Liquid Asset Fund are external investment pools not registered
with the Securities Exchange Commission (SEC) that follows the same regulatory rules of the SEC under 2a7.
The fair value of the position is the same as the value of the pool shares.

Interest Rate Risk — The District does not have a formal investment policy that limits investment maturities as a
means of managing its exposure to fair value losses arising from increasing interest rates.

Credit Risk — The District may invest idle funds as authorized in Minnesota Statutes, as follows:

(a) Direct obligations or obligations guaranteed or insured issued by the United States, its agencies,
its instrumentalities, or organizations created by an act of Congress.

(b) General obligations and revenue obligations of any state or local government with taxing powers
rated “A” and “AA”, respectively, and general obligations of the Minnesota Housing Finance
Agency which is a moral obligation of the State of Minnesota and rated “A” or better.

(c) Commercial paper issued by United States corporations or their Canadian subsidiaries, rated in
the highest quality by at least two rating agencies, and maturing in 270 days or less.

(d) Time deposits that are fully insured by the FDIC or bankers acceptances of U.S. banks.

(e) Shares of investment companies registered under the Federal Investment Company Act of 1940
and whose only investments are in securities described in (a) above.

(f) Repurchase or reverse repurchase agreements with banks that are qualified as a “depository” of
public funds of the government entity, any other financial institution which is a member of the
Federal Reserve System with capitalization exceeding $10,000,000, a primary reporting dealer
in U.S. government securities to the Federal Reserve Bank of New York, or certain Minnesota
securities broker-dealers.

(g) Guaranteed investment contracts (GIC’s) issued or guaranteed by United States commercial
banks or domestic branches of foreign banks or United States insurance companies if similar
debt obligations of the issuer or the collateral pledged by the issuer is in the top two rating
categories, or in the top three rating categories for long-term GIC’s issued by Minnesota banks.

(h) Securities lending agreements with financial institutions having its principal executive office in
Minnesota and meeting the qualifications described in (f) above.

The MnTrust is rated Aaa by Moody’s Investors Services and the Minnesota School District Liquid Asset Fund
is rated AAA by Standard & Poor’s.
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Concentration of Credit Risk — The District places no limit on the amount the District may invest in any one
issuer.

Custodial Credit Risk - Deposits — The District does not have a policy for custodial credit risk. In accordance
with Minnesota Statutes, the District maintains deposits at those depository banks authorized by the District's
board, all of which are members of the Federal Reserve System. Minnesota Statutes require that all District
deposits be protected by insurance, surety bond, or collateral. The market value of collateral pledged must
equal 110 percent of the deposits not covered by insurance or bonds.

NOTE4 CAPITAL ASSETS

Capital asset activity for the fiscal year ended June 30, 2025, was as follows:

Beginning Ending
Balance Increases Decreases Balance
Capital Assets, not being depreciated:
Land $ 16,471 $ $ $ 16,471
Total capital assets,
not being depreciated 16,471 16,471
Capital Assets, being depreciated:
Land Improvements 877,391 82,997 960,388
Buildings 39,500,427 67,138 39,567,565
Equipment 3,785,979 148,785 3,934,764
Right-To-Use Leased Equipment 68,235 68,235
Right-To-Use SBITA 96,808 7,328 9,758 94,378
Total capital assets,
being depreciated 44,328,840 306,248 9,758 44,625,330
Less accumulated depreciation for:
Land Improvements 745,180 17,539 762,719
Buildings 14,305,278 878,827 15,184,105
Equipment 3,010,431 148,923 3,159,354
Right-To-Use Leased Equipment 27,294 13,647 40,941
Right-To-Use SBITA 37,379 15,205 9,758 42,826
Total accumulated depreciation 18,125,562 1,074,141 9,758 19,189,945
Total Capital Assets, being
depreciated, net 26,203,278 (767,893) 25,435,385
Governmental Activities Capital
Assets, net $ 26,219,749 $ (767,893) § $ 25,451,856
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In the statement of activities, depreciation/amortization expense was charged to the following governmental
functions:

Administration $ 15,465
District Support Services 20,384
Elementary & Secondary
Regular Instruction 21,996
Vocational Education Instruction 1,129
Special Education Instruction 7,105
Instructional Support Services 9,911
Pupil Support Services 89,034
Sites and Buildings 909,117
Total Depreciation/Amortization Expense $ 1,074,141

NOTE 5 DEFINED BENEFIT PENSION PLANS- STATEWIDE

Substantially, all employees of the District are required by state law to belong to pension plans administered by
Teachers Retirement Association (TRA) or Public Employees Retirement Association (PERA), all of which are
administered on a statewide basis.

Disclosures relating to these plans follow:

A. Public Employees Retirement Association

Plan Description — The District participates in the following cost-sharing multiple-employer defined benefit
pension plans administered by the Public Employees Retirement Association of Minnesota (PERA). These
plan provisions are established and administered according to Minnesota Statutes chapters 353, 353D, 353E,
353G, and 356. Minnesota Statutes chapter 356 defines each plan’s financial reporting requirements. PERA’s
defined benefit pension plans are tax qualified plans under Section 401 (a) of the Internal Revenue Code.

General Employees Retirement Plan (General Plan)

Membership in the General Plan includes employees of counties, cities, townships, schools in non-certified
positions, and other governmental entities whose revenues are derived from taxation, fees, or assessments.
Plan membership is required for any employee who is expected to earn more than $425 in a month, unless the
employee meets exclusion criteria.

Benefits Provided — PERA provides retirement, disability, and death benefits. Benefit provisions are
established by state statute and can only be modified by the state Legislature. Vested, terminated employees
who are entitled to benefits, but are not receiving them yet, are bound by the provisions in effect at the time
they last terminated their public service. When a member is “vested,” they have earned enough service credit
to receive a lifetime monthly benefit after leaving public service and reaching an eligible retirement age.
Members who retire at or over their Social Security full retirement age with at least one year of service qualify
for a retirement benefit.

General Employees Plan requires three years of service to vest. Benefits are based on a member’s highest
average salary for any five successive years of allowable service, age, and years of credit at termination of
service. Two methods are used to compute benefits for General Plan members. Members hired prior to July 1,
1989, receive the higher of the Step or Level formulas. Only the Level formula is used for members hired after
June 30, 1989. Under the Step formula, General Plan members receive 1.2 percent of the highest average
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salary for each of the first 10 years of service and 1.7 percent for each additional year. Under the Level
formula, General Plan members receive 1.7 percent of highest average salary for all years of service. For
members hired prior to July 1, 1989 a full retirement benefit is available when age plus years of service equal
90 and normal retirement age is 65. Members can receive a reduced requirement benefit as early as age 55 if
they have three or more years of service. Early retirement benefits are reduced by .25 percent for each month
under age 65. Members with 30 or more years of service can retire at any age with a reduction of .25 percent
for each month the member is younger than age 62. The Level formula allows General Plan members to
receive a full retirement benefit at age 65 if they were first hired before July 1, 1989 or at age 66 if they were
hired on or after July 1, 1989. Early retirement begins at age 55 with an actuarial reduction applied to the
benefit.

Benefit increases are provided to benefit recipients each January. The postretirement increase is equal to 50
percent of the cost-of-living adjustment (COLA) announced by the SSA, with a minimum increase of at least 1
percent and a maximum of 1.5 percent. The 2024 annual increase was 1.5 percent. Recipients that have been
receiving the annuity or benefit for at least a full year as of June 30 before the effective date of the increase will
receive the full increase. Recipients receiving the annuity or benefit for at least one month but less than a full
year as of June 30 before the effective date of the increase will receive a prorated increase.

Contributions — Minnesota Statutes Chapter 353, 353E, 353G, and 356 sets the rates for employer and
employee contributions. Contribution rates can only be modified by the state legislature.

General Plan members were required to contribute 6.50 percent of their annual covered salary in fiscal year
2025 and the District was required to contribute 7.50 percent for General Plan members. The District’s
contributions to the General Employees Fund for the year ended June 30, 2025, were $184,796. The District’s
contributions were equal to the required contributions as set by state statute.

Pension Costs — At June 30, 2025, the District reported a liability of $1,104,355 for its proportionate share of
the General Employees Fund’s net pension liability. The District’s net pension liability reflected a reduction due
to the State of Minnesota’s contribution of $16 million. The State of Minnesota is considered a non-employer
contributing entity and the state’s contribution meets the definition of a special funding situation. The State of
Minnesota’s proportionate share of the net pension liability associated with the District totaled $28,515.

District's proportionate share of net pension liability $ 1,104,355
State of Minnesota's proportionate share of the net pension

liability associated with the District 28,515
Total $ 1,132,870

The net pension liability was measured as of June 30, 2024, and the total pension liability used to calculate the
net pension liability was determined by an actuarial valuation as of that date. The District’'s proportion of the
net pension liability was based on the District's contributions received by PERA during the measurement
period for employer payroll paid dates from July 1, 2023, through June 30, 2024, relative to the total employer
contributions received from all of PERA’s participating employers. The District’s proportionate share was
0.0299% at the end of the measurement period and 0.0292% for the beginning of the period.

For the year ended June 30, 2025, the District recognized pension expense of $149,931 for its proportionate

share of General Employee Plan’s pension expense. In addition, the District recognized $764 as grant revenue
for its proportionate share of the State of Minnesota’s pension expense for the annual $16 million contribution.
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During the plan year ended June 30, 2024, the State of Minnesota contributed $170.1 million to the General
Employees Fund. The State of Minnesota is not included as a non-employer contributing entity in the General
Employees Plan pension allocation schedules for the $170.1 million in direct state aid because this contribution
was not considered to meet the definition of a special funding situation. The District recognized $4,896 for the
year ended June 30, 2025 as revenue and an offsetting reduction of net pension liability for its proportionate
share of the State of Minnesota’s on-behalf contributions to the General Employees Fund.

At June 30, 2025, the District reported deferred outflows of resources and deferred inflows of resources related
to pensions from the following sources:

Deferred Deferred
Outflows Inflows
of Resources of Resources
Differences between expected and actual economic experience $ 102,911 $ -
Net difference between projected and actual earnings on pension
plan investments - 293,802
Changes in actuarial assumptions 5,142 411,111
Changes in proportion 94,520 -
Emplyer contributions to PERA subsequent to the measurement date 184,796 -
Total $ 387,369 $ 704,913

$184,796 reported as deferred outflows of resources related to pensions resulting from District contributions
subsequent to the measurement date will be recognized as a reduction of the net pension liability in the year
ending June 30, 2026. Other amounts reported as deferred outflows and inflows of resources related to
pensions will be recognized in pension expense as follows:

Year Ending Pension Expense
June 30 Amount
2026 $ (248,931)
2027 (44,832)
2028 (123,935)
2029 (84,642)

Long-Term Expected Return on Investments — The State Board of Investment, which manages the
investments of PERA, prepares an analysis of the reasonableness on a regular basis of the long-term
expected rate of return using a building-block method in which best-estimate ranges of expected future rates of
return are developed for each major asset class. These ranges are combined to produce an expected long-
term rate of return by weighting the expected future rates of return by the target asset allocation percentages.
The target allocation and best estimates of geometric real rates of return for each major asset class are
summarized in the following table:
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Long-Term
Expected Real Rate
Asset Class Target Allocation of Return
Domestic Equity 33.50% 5.10%
Private Markets 25.00% 5.90%
Fixed Income 25.00% 0.75%
International Equity 16.50% 5.30%

Actuarial Methods and Assumptions — The total pension liability for each of the cost-sharing defined benefit
plans was determined by an actuarial valuation as of June 30, 2024, using the entry age normal actuarial cost
method. The long-term rate of return on pension plan investments used to determine the total liability is 7%.
The 7% assumption is based on a review of inflation and investment return assumptions from a number of
national investment consulting firms. The review provided a range of investment return rates considered
reasonable by the actuary. An investment return of 7% is within that range.

¢ |Inflation is assumed to be 2.25% for the General Employees Plan.
e Benefit increases after retirement are assumed to be 1.25% for the General Employees Plan.

Salary growth assumptions in the General Employees Plan range in annual increments from 10.25 percent
after one year of service to 3.0 percent after 27 years of service.

Mortality rates for the General Employees Plan are based on the Pub-2010 General Employee Mortality Table.

Actuarial assumptions for the General Employees Plan are reviewed every four years. The General Employees
Plan was last reviewed in 2022. The assumption changes were adopted by the Board and became effective
with the July 1, 2023 actuarial valuation.

The following changes in actuarial assumptions and plan provisions occurred in 2024:

Changes in Actuarial Assumptions:

o Rates of merit and seniority were adjusted, resulting in slightly higher rates.

e Assumed rates of retirement were adjusted as follows: increase the rate of assumed unreduced
retirements, slight adjustments to Rule of 90 retirement rates, and slight adjustments to early
retirement rates for Tier 1 and Tier 2 members.

e Minor increase in assumed withdrawals for males and females.

Lower rates of disability.

e Continued use of Pub-2010 general mortality table with slight rate adjustments as recommended in
the most recent experience study.

Minor changes to form of payment assumptions for male and female retirees.

e Minor changes to assumptions made with respect to missing participant data.

Changes in Plan Provisions:
e The workers’ compensation offset for disability benefits was eliminated. The actuarial equivalent
factors updated to reflect the changes in assumptions.

Discount Rate — The discount rate used to measure the total pension liability in 2024 was 7.0%. The projection

of cash flows used to determine the discount rate assumed that contributions from plan members and

employers will be made at rates set in Minnesota Statutes. Based on these assumptions, the fiduciary net

position of the General Employees Fund was projected to be available to make all projected future benefit
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payments of current plan members. Therefore, the long-term expected rate of return on pension plan
investments was applied to all periods of projected benefit payments to determine the total pension liability.

Pension Liability Sensitivity — The following presents the District’s proportionate share of the net pension
liability, calculated using the discount rate disclosed in the preceding paragraph, as well as what the District’s
proportionate share of the net pension liability would be if it were calculated using a discount rate one
percentage point lower or one percentage point higher than the current discount rate:

Sensitivity Analysis - NPL at Different Discount Rates

1% Decrease Current 1% Increase
(6.0%) (7.0%) (8.0%)
$ 2,412,089 $ 1,104,355 $ 28,624

Pension Plan Fiduciary Net Position — Detailed information about each defined benefit pension plan’s fiduciary
net position is available in a separately-issued PERA financial report that includes financial statements and
required supplementary information. That report may be obtained on the Internet at www.mnpera.org.

B. Teachers Retirement Association

Plan Description - The Teachers Retirement Association (TRA) is an administrator of a multiple employer, cost-
sharing, defined benefit retirement fund. TRA administers a Basic Plan (without Social Security coverage) and
a Coordinated Plan (with Social Security coverage) in accordance with Minnesota Statutes, Chapters 354 and
356. TRA is a separate statutory entity and administered by a Board of Trustees. The Board consists of four
active members, one retired member, and three statutory officials.

Educators employed in Minnesota’s public elementary and secondary schools, charter schools, and certain
other TRA-covered educational institutions maintained by the state are required to be TRA members (except
those employed by St. Paul schools or Minnesota State Colleges and Universities). Educators first hired by
Minnesota State may elect either TRA coverage or coverage within one year of eligible employment or elect
coverage through the Defined Contribution Retirement Plan (DCR) administered by Minnesota State. A teacher
employed by Minnesota State and electing DCR plan is not a member of TRA except for purposes of social
security coverage.

Benefits Provided - TRA provides retirement benefits as well as disability benefits to members, and benefits to
survivors upon death of eligible members. Benefits are established by Minnesota Statute and vest after three
years of service credit. The defined retirement benefits are based on a member's highest average salary for
any consecutive 60 months of formula service, age and years of formula service credit at termination of
service. TRA members belong to either the Basic or Coordinated Plan.

Two methods are used to compute benefits for TRA's Coordinated and Basic Plan members. Members first
employed before July 1, 1989, receive the greater of the Tier | or Tier Il benefits as described:

Tier | Benefits:

Tier | Step Rate Formula Percentage
Basic 1t ten years of service 2.2 percent per year
All years after 2.7 percent per year

-34-



INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

NOTES TO BASIC FINANCIAL STATEMENTS (CONTINUED)
June 30, 2025

Coordinated 1t ten years if service years are up to July 1, 2006 1.2 percent per year
1t ten years if service years are July 1, 2006 or after 1.4 percent per year
All other years of service if service years are up to July 1, 2006 1.7 percent per year
All other years of service if service years are July 1, 2006 or after 1.9 percent per year

With these provisions:

a) Normal retirement age is 65 with less than 30 years of allowable service and age 62 with 30 or more
years of allowable service.
b) 3 percent per year early retirement reduction factors for all years under normal retirement age.
c) Unreduced benefits for early retirement under a Rule of 90 (age plus allowable service equals 90 or
more).
or

For years of service prior to July 1, 2006, a level formula of 1.7 percent per year for Coordinated members and
2.7 percent per year for Basic members is applied. For years of service July 1, 2006 and after, a level formula
of 1.9 percent per year for Coordinated members and 2.7 percent for Basic members applies. An early
retirement reduction is applied to members retiring prior to age 65. Members who reach age 62 with 30 years
of service have a lower (more favorable to the member) reduction rate applied.

Tier 1l Benefits:

Members first employed after June 30, 1989, receive only the Tier Il benefit calculation with a normal
retirement age that is their retirement age for full Social Security retirement benefits, but not to exceed age 66.
After July 1, 2024, the age will change to not to exceed 65. An early retirement reduction is applied to
members retiring before age 66, but will be age 65 after July 1, 2024. Members who reach age 62 with 30
years of service have a lower (more favorable to the member) early retirement reduction rate applied.

Six different types of annuities are available to members upon retirement. The No Refund Life Plan is a lifetime
annuity that ceases upon the death of the retiree — no survivor annuity is payable. A retiring member may also
choose to provide survivor benefits to a designated beneficiary(ies) by selecting one of the five plans that have
survivorship features. Vested members may also leave their contributions in the TRA Fund upon termination of
service in order to qualify for a deferred annuity at retirement age. Any member terminating service is eligible
for a refund of their employee contributions plus interest.

The benefit provisions stated apply to active plan participants. Vested, terminated employees who are entitled
to benefits but not yet receiving them are bound by the plan provisions in effect at the time they last terminated
their public service.

Contribution Rate — Per Minnesota Statutes, Chapter 354 sets the contribution rates for employees and
employers. Rates for the fiscal year 2025 for coordinated were 7.75% for the employee and 8.75% for the
employer. Basic rates were 11.25% for the employee and 12.75% for the employer. The District’s contributions
to TRA for the plan’s fiscal year ended June 30, 2025 were $435,722. The District’s contributions were equal to
the required contributions for each year as set by state statute.

Actuarial Assumptions - The total pension liability in the July 1, 2024, actuarial valuation was determined using
the following actuarial assumptions, applied to all periods included in the measurement.
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Key Methods and Assumptions Used in Valuation of Total Pension Liability

Actuarial Information

Experience Studies
Actuarial Cost Method

Actuarial Assumptions:
Investment Rate of Return
Price Inflation
Wage Growth Rate
Projected Salary Increase

Cost of Living Adjustment

Mortality Assumption

August 2, 2023 (demographic and economic assumptions)*
Entry Age Normal

7.00%

2.50%

2.85% before July 1, 2028 and 3.25% after June 30, 2028

2.85 to 8.85% before July 1, 2028 and 3.25 to 9.25% after June
30, 2028.

1.00% for January 2019 through January 2023, then increasing by
0.10% each year up to 1.50% annually

Pre-retirement PubT-2010(A) Employee Mortality Table, male rates set forward 1 year and
female rates unadjusted. Generational projection uses the MP-2021 scale.

Healthy Retirees PubT-2010 (A) Retiree Mortality Table, male rates set forward 1 year and female
rates unadjusted. Generational projection uses the MP-2021 scale.

Beneficiaries Pub-2010 (A) Contingent Survivor Mortality Table, male rates set forward 1 year
and female rates unadjusted. Generational projection uses the MP-2021 scale.

Disabled Retirees PubNS-2010 Disabled Retiree Mortality Table, male rates set forward 1 year and

female rates unadjusted. Generational projection uses the MP-2021 scale.

*The assumptions prescribed are based on the experience study dated August 2, 2023. For GASB67 purposes, the long-
term rate of return assumptions is selected by TRA management in consultation with actuary.

The long-term expected rate of return on pension plan investments was determined using a building-block
method in which best-estimate ranges of expected future real rates of return (expected returns, net of pension
plan investment expense and inflation) are developed for each major asset class. These ranges are combined
to produce the long-term expected rate of return by weighting the expected future real rates of return by the
target asset allocation percentage and by adding expected inflation.

The target allocation and best estimates of geometric real rates of return for each major asset class are

summarized in the following table:

Long-Term
Expected Real Rate
Target of Return

Asset Class Allocation (Geometric Mean)
Domestic Equity 33.50% 5.10%
International Equity 16.50% 5.30%
Private Markets 25.00% 5.90%
Fixed Income 25.00% 0.75%
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Changes in actuarial assumptions since the 2023 valuation:

e Mortality tables were updated for active employees, retirees, disabled retirees, and contingent
beneficiaries to recently published tables derived from public plan data known as the Pub2010 family.

o Retirement rates were increased for some of the Tier Il early retirement ages and some of the
unreduced retirement rates were modified for both tiers to better align with actual experience.

e Probability that new female retirees elect either the Straight Life Annuity or 100% Joint & Survivor
Annuity were refined to reflect the actual experience.

e Termination rates were reduced in the first 10 years of employment and slightly increased in years 16
to 25 to better match the observed experience.

o Disability rates were decreased beyond age 45 by 15% to reflect the continued lower than expected
observations.

Discount Rate - The discount rate used to measure the total pension liability was 7.00 percent. There was no
change in discount rate since the prior measurement date. The projection of cash flows used to determine the
discount rate assumed that employee contributions will be made at the fiscal year 2024 contribution rate,
contributions from school districts will be made at contractually required rates (actuarially determined), and
contributions from the state will be made at current statutorily required rates. Therefore, the long-term expected
rate of return on pension plan investments was applied to all periods of projected benefit payments to
determine the total pension liability.

Net Pension Liability - On June 30, 2025, the District reported a liability of $4,460,733 for its proportionate
share of the net pension liability. The net pension liability was measured as of July 1, 2024, and the total
pension liability used to calculate the net pension liability was determined by an actuarial valuation as of July 1,
2024. The District’s proportion of the net pension liability was based on the District’s contributions to TRA in
relation to total system contributions including direct aid from the State of Minnesota, City of Minneapolis and
Minneapolis School District. District proportionate share was 0.0702% at the end of the measurement period
and 0.0646% for the beginning of the year.

The pension liability amount reflected a reduction due to direct aid provided to TRA. The amount recognized by
the District as its proportionate share of the net pension liability, the direct aid, and total portion of the net
pension liability that was associated with the District were as follows:

District's proportionate share of net pension liability $ 4,460,733
State's proportionate share of the net pension liability associated with the District $ 291,784

For the year ended June 30, 2025, the District recognized pension expense of $418,939. It also recognized
$16,040 as an increase to pension expense for the support provided by direct aid.

During the plan year ended June 30, 2024, the State of Minnesota contributed $176 million to the Fund. The
State of Minnesota is not included as a non-employer contributing entity in the plan pension allocation
schedules for the $176 million in direct state aid because this contribution was not considered to meet the
definition of a special funding situation. The District recognized $26,619 for the year ended June 30, 2025 as
revenue and an offsetting reduction of net pension liability for its proportionate share of the State of
Minnesota’s on-behalf contributions to the Fund.
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On June 30, 2025, the District had deferred outflows and inflows of resources related to pensions from the
following sources:

Deferred Deferred

Outflows of Inflows of

Resources Resources
Differences between expected and actual experience $ 210,478 $ 52,914
Net difference between projected and actual earnings on plan inv. - 633,085
Changes in actuarial assumptions 405,678 531,952
Changes in proportion 411,902 92,660
District contributions subsequent to the measurement date 435,722 -
Total $ 1,463,780 $ 1,310,611

$435,722 reported as deferred outflows of resources related to pensions resulting from District contributions
subsequent to the measurement date will be recognized as a reduction in the net pension liability in the year
ending June 30, 2026. Other amounts reported as deferred outflows of resources and inflows of resources will
be recognized in pension expense as follows:

Year Ending Pension Expense
June 30 Amount
2026 $ (241,643)
2027 394,472
2028 (236,003)
2029 (197,722)
2030 (1,657)

Pension Liability Sensitivity - The following presents the net pension liability calculated using the discount rate
of 7.00 percent as well as what the net pension liability would be if it were calculated using a discount rate that
is one percentage point lower (6.00 percent) or one percentage higher (8.00 percent) than the current rate.

Sensitivity Analysis - NPL at Different Discount Rates

1% Decrease Current 1% Increase
(6.0%) (7.0%) (8.0%)
$ 7,855,612 $ 4,460,733 $ 1,666,667

Pension Plan Fiduciary Net Position - Detailed information about the plan’s fiduciary net position is available in
a separately-issued TRA financial report. That report can be obtained at www.MinnesotaTRA.org, by writing to
TRA at 60 Empire Drive, Suite 400, St. Paul, MN, 55103-4000; or by calling (651)-296-2409 or (800)-657-3669.

The District recognized total pension expense of $568,870 for all of the pension plans in which it participates.
NOTE6 OTHER POSTEMPLOYMENT BENEFITS

Plan Description - The District’s Plan is a single-employer defined benefit healthcare plan to eligible retirees
and their spouses. The authority and requirement to provide these benefits is established in Minnesota
Statutes Section 471.61, Subd. 2b. The benefit levels, employee contributions, and employer contributions are
governed by the District and can be amended by the District through the District’s collective bargaining
agreements with employee groups.
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Benefits Provided — The District provides healthcare benefits for retirees and their dependents. Benefits are
provided through a third-party insurer, and the full cost of the benefits is covered by the plan.

Funding Policy - Retirees and their spouses contribute to the healthcare plan at the same rate as District
employees. Since the premium is a blended rate determined on the entire active and retiree population, the
retirees are receiving an implicit rate subsidy. The District provides postemployment healthcare benefits to
qualifying retirees.

Employees Covered by Benefit Term — At June 30, 2025, the following employees were covered by the benefit
terms:

Inactive plan members or beneficiaries

currently receiving benefit payments 1
Active plan members 142
Total Members 143

Total OPEB Liability — The District’s total OPEB liability of $276,652 was measured as of July 1, 2024 and was
determined by an actuarial valuation as of July 1, 2023.

Actuarial Assumptions — The total OPEB liability in the July 1, 2023 actuarial valuation was determined using
the following actuarial assumptions and other inputs, applied to all periods included in the measurement,
unless otherwise specified:

Inflation 2.50 percent
Salary increases Rates vary by group
Medical Trend Rates 6.25 percent decreasing to 5.0 percent over 6 years then to 4.0 percent

over the next 48 years.

Mortality rates were based on the Pub-2010 Public Retirement Plans Headcount-Weighted Mortality Tables
(General, Teachers) with MP-2021 Generational Improvement Scale.

The discount rate is based on the estimated yield of 20-year municipal bonds. The overall single discount rate
is 3.90%.

In the July 1, 2023 actuarial valuation, the entry age, level percentage of pay actuarial cost method was used.
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Changes in the Total OPEB Liability:

Total
OPEB
Liability
Balance at 6/30/2024 $ 239,011
Changes for the year:
Service Cost 36,564
Interest Cost 10,564
Benefit Payments (9,487)
Net Changes 37,641
Balance at 6/30/2025 $ 276,652

Sensitivity of the Total OPEB Liability to Changes in the Discount Rate — The following presents the total
OPEB liability of the District, as well as what the District’'s total OPEB liability would be if it were calculated
using a discount rate that is one percentage point lower (2.9 percent) or one percentage point higher (4.9
percent) than the current rate:

District Total OPEB Liability

1% Decrease Current 1% Increase
(2.9%) (3.9%) (4.9%)
$ 297,276 $ 276,652 $ 257,026

Sensitivity of the Total OPEB Liability to Changes in the Healthcare Cost Trend Rates — The following presents
the total OPEB liability of the District, as well as what the District’'s total OPEB liability would be if it were
calculated using healthcare cost trend rates that are one percentage point lower (5.25 percent decreasing to
4.0 percent over 6 years) or one percentage point higher (7.25 percent decreasing to 6.0 percent over 6 years)
than the current healthcare cost trend rates:

District Healthcare Cost Trend Rates
(5.25% decreasing to (6.25% decreasing to (7.25% decreasing to
4.0%) 5.0%) 6.0%)
$ 241,137 § 276,652 $ 319,271

OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources Related to OPEB —
For the year ended June 30, 2025, the District recognized OPEB expense of $9,194. At June 30, 2025, the
District reported deferred outflows of resources and deferred inflows of resources related to OPEB from the
following sources:

Deferred Deferred
Outflows of Inflows of
Resources Resources
Changes in assumptions $ 11,973 § 20,778
Difference between expected and actual experience 168,870
Employer contributions paid subsequent to the measurement date 13,361
Total $ 25334 $ 189,648
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$13,361 reported as deferred outflows of resources resulting from District contributions subsequent to the
measurement date will be recognized as a reduction of the net OPEB liability in the year ending June 30, 2026.
Other amounts reported as deferred outflows and inflows of resources related to OPEB will be recognized in
OPEB expense as follows:

Year Ending OPEB Expense
June 30 Amount
2026 $ (56,315)
2027 (37,042)
2028 (37,048)
2029 (23,637)
2030 (23,633)

NOTE7 LONG-TERM LIABILITIES
Changes in the District’s long-term liabilities for the year ended June 30, 2025 are as follows:

Summary of Long-Term Liabilities

Beginning

Balance Ending Due Within
as Restated Additions Retired Balance One Year
G.0. Bonds $ 19,020,000 $ 14,765,000 $ 17,985,000 $ 15,800,000 $ 1,025,000

Premium on Bonds 835,112 1,875,401 795,310 1,915,203
Total Bonds 19,855,112 16,640,401 18,780,310 17,715,203 1,025,000
Lease Payable 42,028 13,637 28,391 14,006
Compensated Absences 166,931 117,149 284,080 189,163
Total Long-Term Liabilities $ 20,064,071 $ 16,757,550 $ 18,793,947 $ 18,027,674 $ 1,228,169

Compensated absences are presented net of additions and retirements. The District's interest expense on
long-term debt for the year ended June 30, 2025 was $195,541.

General Obligation Bonds

Date Net Current Amounts
of Interest Maturity Original Year Balance Due in 2025/26
Issue Rate Dates Amount Retired 6/30/2025 Principal Interest
6/24/2015 $ 25,260,000 $ 17,850,000 $ $ $
7/27/2016  2.0-3.0%  2/1/2032 2,000,000 135,000 1,035,000 140,000 23,645
11/5/2024 5.0% 2/1/2036 14,765,000 14,765,000 885,000 914,610

$ 17,985,000 $ 15,800,000 $ 1,025,000 $ 938,255

Current Refunding: During 2025, the District issued $14,765,000 in general obligation bonds with interest of
5%. The District will realize a savings of $668,857 with a net present value benefit of $556,290. The District
issued the bonds to refund the following outstanding general obligation bond:

G.0O. Bonds Refunding Date  Interest Rate Amount
G. O. Building Bonds, Series 2015A 2/1/2025 3.0-5.0% $ 16,650,000
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Annual debt service requirements to maturity are as follows:

G.O. Bonds
Year Ending June 30 Principal Interest
2026 $ 1,025,000 $ 938,255
2027 1,245,000 713,445
2028 1,305,000 655,395
2029 1,360,000 594,495
2030 1,425,000 530,628
2031-2035 7,730,000 1,587,162
2036 1,710,000 85,500

$ 15,800,000 $ 5,104,880

Lease Payable

The District is a lessee for a noncancellable lease of equipment. The value of the lease liability was $28,391 as
of June 30, 2025. The value of the right-to-use lease asset was $68,235 at the end of the fiscal year and had
accumulated amortization of $40,941.

The future minimum lease obligations as of June 30, 2025, are as follows:

Lease Payable

Year Ending June 30 Principal Interest
2026 $ 14,006 $ 587
2027 14,385 209
$ 28,391 § 796

NOTE8 CONTINGENCIES

The District receives significant financial assistance from numerous federal, state and local governmental
agencies in the form of grants and aids. The disbursement of funds received under these programs generally
requires compliance with terms and conditions specified in the grant agreements and is subject to audit by
grantor agencies. Any disallowed claims resulting from such audits could become a liability of the general fund
or other applicable funds. However, in the opinion of management, any disallowed claims will not have a
material effect on any of the financial statements of the individual fund types included herein or on the overall
financial position of the District at June 30, 2025.

NOTE9 RISK MANAGEMENT

The District is exposed to various risks of loss related to torts; theft of, damage to, and destruction of assets;
errors and omissions; injuries to employees; natural disasters and workers compensation. The District
purchases commercial insurance coverage for such risks.

There has been no significant reduction in insurance coverage from the previous year in any of the District's

policies. Settled claims resulting from these risks have not exceeded insurance coverage in any of the past
three fiscal years.
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NOTE 10 NEW PRONOUNCEMENTS

GASB Statement No. 103, Financial Reporting Model Improvements, revises the requirements for
management’s discussion and analysis with the goal of making it more readable and understandable, requires
unusual or infrequent items to be presented separately, defines operating and nonoperating revenues, includes
a new section for noncapital subsidies for proprietary funds’ statement of revenues, expenses and changes in
net position, removes the option to disclose major component information in the notes and requires them to be
shown individually or in combined financial statements following the fund financial statements and requires
budgetary comparisons to be presented as RSI with new columns for variances between original-to-final
budget and final budget-to-actual results. This statement is effective for fiscal years beginning after June 15,
2025.

GASB Statement No. 104, Disclosure of Certain Capital Assets, establishes requirements for certain types of
capital assets to be disclosed separately in the capital assets note. These items include disclosing separately
lease assets, intangible right-to-use assets, subscription assets and intangible assets. In addition, additional
disclosures will be required for capital assets held for sale. This statement is effective for fiscal years beginning
after June 15, 2025. Earlier application is encouraged.

Management has not yet determined the effect these statements will have on the District's financial
statements.
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REVENUES
Local Property Tax Levies
Other Local & County Revenues
Revenue From State Sources
Revenue From Federal Sources
Sale/Other Conversion of Asset

TOTAL REVENUES

EXPENDITURES

Current
Administration
District Support Services
Elementary & Secondary
Regular Instruction
Vocational Education Instruction
Special Education Instruction
Instructional Support Services
Pupil Support Services
Sites and Buildings
Fixed Costs

Debt Service
Principal
Interest

Capital Outlay

TOTAL EXPENDITURES
Net Change in Fund Balances
Fund Balances - Beginning

Fund Balances - Ending

$

Budgeted Amounts Over (Under)
Original Final Actual Final Budget
838,060 $ 847,745 874,108 $ 26,363
437,489 481,783 718,240 236,457
9,993,360 10,732,541 10,436,252 (296,289)
120,000 164,000 186,458 22,458
77,986 43,039 79,883 36,844
11,466,895 12,269,108 12,294,941 25,833
711,457 685,253 686,550 1,297
400,892 432,693 476,348 43,655
5,061,871 5,278,030 5,178,708 (99,322)
326,338 313,780 317,644 3,864
1,690,515 1,876,178 1,859,018 (17,160)
589,091 657,381 661,071 3,690
1,034,796 1,004,119 965,453 (38,666)
1,386,392 1,469,988 1,469,598 (390)
134,023 168,304 128,379 (39,925)
24,205 13,637 (10,568)
956 956
265,000 292,176 326,341 34,165
11,600,375 12,202,107 12,083,703 (118,404)
(133,480) 67,001 211,238 144,237
2,426,248 2,426,248 2,426,248
2,292,768 $ 2,493,249 $ 2,637,486 $ 144,237

See Notes to the Required Supplementary Information
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2018 2019 2020 2021 2022 2023 2024 2025
Total OPEB Liability

Service Cost $ 47,105 $ 48,518 $ 46,687 $ 48,088 $ 51,311 $ 52,850 $ 35,499 $ 36,564

Interest 15,416 15,813 16,749 12,121 13,248 7,840 8,398 10,564

Difference Between Expected and Actual Experience (118,383) (121,786) (139,671)

Assumption Changes (16,570) 27,945 (25,784)

Benefit Payments (69,577) (34,657) (35,327) (27,575) (26,588) (25,866) (7,617) (9,487)
Net Change in Total OPEB Liability (7,056) 29,674 (106,844) 32,634 (55,870) 34,824 (129,175) 37,641
Total OPEB Liability - Beginning 440,824 433,768 463,442 356,598 389,232 333,362 368,186 239,011
Total OPEB Liability - Ending $ 433,768 $ 463442 $§ 356,598 $ 389,232 $ 333,362 $ 368,186 $ 239,011 $ 276,652
Covered Payroll $ 4,756,506 $ 4,899,201 $ 5406,491 $ 5,568,686 $ 5795540 $ 5,969,406 $ 6,444,375 $ 6,637,706
District's Total OPEB Liability

as a Percentage of a Covered Payroll 9.12% 9.46% 6.60% 6.99% 5.75% 6.17% 3.71% 4.17%

The District implemented GASB No. 75 for the fiscal year ended June 30, 2018. Information from prior years is not available.

See Notes to the Required Supplementary Information
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Contributions in

Relation to the Contributions as a
Fiscal Year Statutorily Required Statutorily Required Contribution District's Covered Percentage of Covered
Ended June 30 Contribution Contributions Deficiency (Excess) Payroll Payroll
PERA
2016 $ 119,091 $ 119,091 $ $ 1,587,880 7.50
2017 129,845 129,845 1,731,267 7.50
2018 136,473 136,473 1,819,640 7.50
2019 136,338 136,338 1,817,840 7.50
2020 138,337 138,337 1,844,493 7.50
2021 137,822 137,822 1,837,627 7.50
2022 158,923 158,923 2,118,973 7.50
2023 174,587 174,587 2,327,830 7.50
2024 189,847 189,847 2,531,281 7.50
2025 184,796 184,796 2,463,943 7.50
TRA
2016 $ 259,164 $ 259,164 $ $ 3,455,520 7.50
2017 271,676 271,676 3,622,347 7.50
2018 282,379 282,379 3,765,053 7.50
2019 298,524 298,524 3,871,907 7.71
2020 304,544 304,544 3,845,253 7.92
2021 307,748 307,748 3,785,338 8.13
2022 335,552 335,552 4,023,405 8.34
2023 352,794 352,794 4,112,557 8.58
2024 414,037 414,037 4,731,843 8.75
2025 435,722 435,722 4,980,964 8.75

The amounts presented for each fiscal year were determined as of the District's year end which is June 30th.

See Notes to the Required Supplementary Information
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State's District's

Proportionate Proportionate Plan Fiduciary
District's District's Share of the Net Share of the Net Net Position as

Proportion of Proportionate Pension Liability Pension Liability a Percentage

the Net Share of the Associated with District's (Asset) as a of the Total
Fiscal Year Pension Net Pension the District (if Covered Percentage of its Pension
Ended June 30 Liability Liability Applicable) Total Payroll Covered Payroll Liability
PERA

2015 0.0261 % $ 1,352,637 $ 1,352,637 $ 1,506,493 89.79 % 78.19
2016 0.0256 2,078,593 27,111 2,105,704 1,587,880 130.90 68.90
2017 0.0269 1,717,278 21,572 1,738,850 1,731,267 99.19 75.90
2018 0.0271 1,503,397 49,334 1,552,731 1,819,640 82.62 79.53
2019 0.0257 1,420,895 44,165 1,465,060 1,817,840 78.16 80.23
2020 0.0259 1,552,823 47,886 1,600,709 1,844,493 84.19 79.06

2021 0.0255 1,088,964 33,282 1,122,246 1,837,627 59.26 87.00
2022 0.0293 2,257,209 66,094 2,323,303 2,118,973 106.52 76.67
2023 0.0292 1,632,831 45,004 1,677,835 2,327,830 70.14 83.10
2024 0.0299 1,104,355 28,515 1,132,870 2,531,281 43.63 89.08

TRA

2015 0.0639 % $ 3,952,847 484,598 $ 4,437,445 $ 3,245,053 121.81 % 76.80
2016 0.0664 15,837,984 1,590,486 17,428,470 3,455,520 458.34 44.88
2017 0.0673 13,434,301 1,298,551 14,732,852 3,622,347 370.87 51.57
2018 0.0981 4,277,317 401,877 4,679,194 3,765,053 113.61 78.07
2019 0.0682 4,347,082 384,520 4,731,602 3,871,907 112.27 78.21
2020 0.0662 4,890,945 409,603 5,300,548 3,845,253 127.19 75.48

2021 0.0633 2,770,197 233,504 3,003,701 3,785,338 73.18 86.63
2022 0.0643 5,148,804 382,004 5,530,808 4,023,405 127.97 76.17
2023 0.0646 5,333,521 373,470 5,706,991 4,112,557 129.69 76.42
2024 0.0702 4,460,733 291,784 4,752,517 4,731,843 94.27 82.07

The amounts presented for each fiscal year were determined as of the measurement date of the collective net pension liability which is June 30 of the

previous fiscal year.

See Notes to the Required Supplementary Information
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INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
June 30, 2025

NOTE1 BUDGETARY DATA

Budgets are prepared for District funds on the same basis and using the same accounting practices as are
used to account and prepare financial reports for the funds. Budgets presented in this report for comparison to
actual amounts are presented in accordance with accounting principles generally accepted in the United States
of America. All appropriations lapse at year-end. Encumbrances represent commitments related to
unperformed contracts for goods and services. Encumbrance accounting is not utilized in the governmental
funds of the District.

The budget is adopted through the passage of a resolution. Administration can authorize the transfer of
budgeted amounts within any fund. Any revisions that alter the total expenditures of any fund must be
approved by the governing board. The legal level of budgetary control is the fund level. The annual
appropriated budget is not legally binding on the District unless the District has a deficit fund balance, which
exceeds 2.5% of expenditures.

NOTE 2 DEFINED BENEFIT PLANS
PERA
2024 Changes

Changes in Actuarial Assumptions:

o Rates of merit and seniority were adjusted, resulting in slightly higher rates.

o Assumed rates of retirement were adjusted as follows: increase the rate of assumed unreduced
retirements, slight adjustments to Rule of 90 retirement rates, and slight adjustments to early retirement
rates for Tier 1 and Tier 2 members.

e Minor increase in assumed withdrawals for males and females.

Lower rates of disability.

e Continued use of Pub-2010 general mortality table with slight rate adjustments as recommended in the
most recent experience study.

e Minor changes to form of payment assumptions for male and female retirees.

Minor changes to assumptions made with respect to missing participant data.

Changes in Plan Provisions:
e The workers’ compensation offset for disability benefits was eliminated. The actuarial equivalent factors
updated to reflect the changes in assumptions.

TRA

Changes in actuarial assumptions since the 2023 valuation:

e Mortality tables were updated for active employees, retirees, disabled retirees, and contingent
beneficiaries to recently published tables derived from public plan data known as the Pub2010 family.

o Retirement rates were increased for some of the Tier Il early retirement ages and some of the
unreduced retirement rates were modified for both tiers to better align with actual experience.

e Probability that new female retirees elect either the Straight Life Annuity or 100% Joint & Survivor
Annuity were refined to reflect the actual experience.
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INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION (CONTINUED)
June 30, 2025

e Termination rates were reduced in the first 10 years of employment and slightly increased in years 16
to 25 to better match the observed experience.

o Disability rates were decreased beyond age 45 by 15% to reflect the continued lower than expected
observations.

NOTE3 OTHER POSTEMPLOYMENT BENEFITS

Plan Changes: None

Assumption Changes: None

Method Changes: None
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INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

COMBINING BALANCE SHEET - NONMAJOR GOVERNMENTAL FUNDS
June 30, 2025

Food Community Total
Service Service Governmental
Fund Fund Funds
ASSETS
Cash and Investments $ 21,506 $ 41172 $ 462,678
Current Property Taxes Receivable 17,983 17,983
Delinquent Property Taxes Receivable 2,130 2,130
Due From Other MN Districts 36,106 36,106
Due From Department of Education 100,151 9,166 109,317
Due From Federal Government - DOE 65,318 65,318
Inventory 3,305 3,305
TOTAL ASSETS $ 190,280 $ 506,557 $ 696,837
LIABILITIES
Accounts Payable $ 3,503 $ 2,657 $ 6,160
Payroll Liabilities 5,654 39,688 45,342
TOTAL LIABILITIES 9,157 42,345 51,502
DEFERRED INFLOWS OF RESOURCES
Unavailable Revenue - Delinquent Taxes 2,130 2,130
Property Taxes Levied - Subs. Years 38,541 38,541
TOTAL DEFERRED INFLOWS OF RESOURCES 40,671 40,671
FUND BALANCES
Fund Balance:
Nonspendable 3,305 3,305
Restricted for Food Service 177,818 177,818
Restricted for Community Education 372,566 372,566
Restricted for ECFE 128,161 128,161
Unassigned (77,186) (77,186)
TOTAL FUND BALANCES 181,123 423,541 604,664
TOTAL LIABILITIES, DEFERRED INFLOWS OF
RESOURCES, AND FUND BALANCES $ 190,280 $ 506,557 $ 696,837
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INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

COMBINING STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES -

NONMAJOR GOVERNMENTAL FUNDS
For the Year Ended June 30, 2025

REVENUES
Local Property Tax Levies
Other Local & County Revenues
Revenue From State Sources
Revenue From Federal Sources
Sale/Other Conversion of Asset

TOTAL REVENUES
EXPENDITURES
Current
Community Education and Services
Pupil Support Services
TOTAL EXPENDITURES
Revenues Over Expenditures

Fund Balances - Beginning

Fund Balances - Ending

51-

Food Community Total

Service Service Governmental

Fund Fund Funds
34,876 $ 34,876
153 388,268 388,421
432,853 92,151 525,004
330,258 330,258
25,463 25,463
788,727 515,295 1,304,022
478,358 478,358
776,581 776,581
776,581 478,358 1,254,939
12,146 36,937 49,083
168,977 386,604 555,581
181,123 423541 $ 604,664




INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

SCHEDULE OF CHANGES IN FUND BALANCES
For the Year Ended June 30, 2025

General Fund
Nonspendable
Restricted for:
Student Activities
Scholarships
Learning and Development
Operating Capital
Gifted and Talented
School Library Aid
Safe Schools Levy
Literacy Aid
Teacher Comp READ Act
Long Term Facilities Maint.
Student Support Personnel Aid
Medical Assistance
Assigned
Unassigned
Total General Fund

Food Service Fund
Nonspendable
Restricted for Food Service
Total Food Service Fund

Community Service Fund
Restricted for:
Community Education
ECFE
School Readiness
Community Service
Unassigned
Total Community Service Fund

Debt Service Fund
Restricted for Debt Service
Total Debt Service Fund

Totals

UFARS Balance UFARS
Beginning of Bond Balance End Balance End
Year Revenues Expenditures  Transfers  Debt Issued Refunding of Year Reclassify of Year
$ 53,667 (13,417) $ $ $ 40,250 $ 40,250
230,632 198,803 184,429 245,006 245,006
37,994 15,900 16,850 37,044 37,044
270 210,226 210,496
1,536 221,215 222,751
7 12,939 10,962 1,984 1,984
40,000 33,174 6,826 6,826
4,117 37,369 28,326 13,160 13,160
37,424 37,424 37,424
33,788 18,879 14,909 14,909
7,019 181,270 55,576 132,713 132,713
28,297 26,962 15,259 40,000 40,000
4,222 7,278 825 10,675 10,675
115,775 176,716 107,258 14,884 200,117 200,117
1,942,712 11,095,051 11,178,918 (1,467) 1,857,378 1,857,378
2,426,248 12,294,941 12,083,703 2,637,486 2,637,486
3,804 (499) 3,305 3,305
165,173 788,727 776,581 499 177,818 177,818
168,977 788,727 776,581 181,123 181,123
286,135 242,106 155,675 372,566 372,566
81,166 56,426 9,431 128,161 128,161
(21,339) 213,972 313,250 (120,617) 120,617
40,642 2,791 2 43,431 (43,431)
(77,186) (77,186)
386,604 515,295 478,358 423,541 423,541
449,002 2,198,914 2,199,303 16,640,401 (16,650,000) 439,014 439,014
449,002 2,198,914 2,199,303 16,640,401  (16,650,000) 439,014 439,014
$ 3,430,831 §$ 15,797,877 $ 15,537,945 $ $ 16,640,401 $ (16,650,000) $ 3,681,164 $ $ 3,681,164
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BradyMartz

INDEPENDENT AUDITOR’S REPORT ON MINNESOTA LEGAL COMPLIANCE

To the Board of Education
Independent School District No. 485
Royalton, Minnesota

We have audited, in accordance with auditing standards generally accepted in the United States of America,
and the standards applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States, the financial statements of the governmental activities, each major
fund, and the aggregate remaining fund information of Independent School District No. 485 as of and for the
year ended June 30, 2025, and the related notes to the financial statements, which collectively comprise the
District’s basic financial statements, and have issued our report thereon dated December 5, 2025.

Legal Compliance

In connection with our audit, nothing came to our attention that caused us to believe that the District failed to
comply with the provisions of the contracting — bid laws, depositories of public funds and public investments,
conflicts of interest, public indebtedness, claims and disbursements, miscellaneous provisions, and uniform
financial accounting and reporting standards for Minnesota school districts (UFARS) sections of the Minnesota
Legal Compliance Audit Guide for School Districts, promulgated by the State Auditor pursuant to Minn. Stat. §
6.65, insofar as they relate to accounting matters. However, our audit was not directed primarily toward
obtaining knowledge of such noncompliance. Accordingly, had we performed additional procedures, other
matters may have come to our attention regarding the District's noncompliance with the above referenced
provisions, insofar as they relate to accounting matters.

Purpose of the Report

The purpose of this report is solely to describe the scope of our testing of compliance and the results of that
testing, and not to provide an opinion on compliance. Accordingly, this communication is not suitable for any
other purpose.

forusdy Moz~

BRADY MARTZ
GRAND FORKS, NORTH DAKOTA

December 5, 2025
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BradyMartz

INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING
AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS
PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

To the Board of Education
Independent School District No. 485
Royalton, Minnesota

We have audited, in accordance with the auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards issued
by the Comptroller General of the United States, the financial statements of the governmental activities, each
major fund, and the aggregate remaining fund information of Independent School District No. 485, as of and for
the year ended June 30, 2025, and the related notes to the financial statements, which collectively comprise
the District’s basic financial statements, and have issued our report thereon dated December 5, 2025.

Report on Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered the District’s internal control
over financial reporting (internal control) as a basis for designing audit procedures that are appropriate in the
circumstances for the purpose of expressing our opinions on the financial statements, but not for the purpose
of expressing an opinion on the effectiveness of the District’s internal control. Accordingly, we do not express
an opinion on the effectiveness of the District’s internal control.

Our consideration of internal control was for the limited purpose described in the preceding paragraph and was
not designed to identify all deficiencies in internal control that might be material weaknesses or significant
deficiencies and therefore, material weaknesses or significant deficiencies may exist that were not identified.
However, as described in the accompanying schedule of findings, we identified certain deficiencies in internal
control that we consider to be a material weaknesses and significant deficiencies.

A deficiency in internal control exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct,
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in
internal control such that there is a reasonable possibility that a material misstatement of the entity’s financial
statements will not be prevented or detected and corrected on a timely basis. We consider the deficiency
described in the accompanying schedule of findings as item 2025-003 to be a material weakness.

A significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe
than a material weakness, yet important enough to merit attention by those charged with governance. We
consider the deficiencies described in the accompanying schedule of findings as items 2025-001 and 2025-002
to be significant deficiencies.
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Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether the District’s financial statements are free from
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements, noncompliance with which could have a direct and material effect on the
financial statements. However, providing an opinion on compliance with those provisions was not an objective
of our audit, and accordingly, we do not express such an opinion. The results of our tests disclosed no
instances of noncompliance or other matters that are required to be reported under Government Auditing
Standards.

The District’s Response to Findings

Government Auditing Standards requires the auditor to perform limited procedures on the District’s responses
to the findings identified in our audit and described in the accompanying schedule of findings and corrective
action plan. The District’s responses were not subjected to the other auditing procedures applied in the audit of
the financial statements and, accordingly, we express no opinion on the responses.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and
the results of that testing, and not to provide an opinion on the effectiveness of the District’s internal control or
on compliance. This report is an integral part of an audit performed in accordance with Government Auditing
Standards in considering the District’s internal control and compliance. Accordingly, this communication is not
suitable for any other purpose.

toudy Marls

BRADY MARTZ
GRAND FORKS, NORTH DAKOTA

December 5, 2025
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INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

SCHEDULE OF FINDINGS

June 30, 2025

2025-001 FINDING

Criteria
A proper system of internal control has the proper segregation of duties between authorization, custody, record
keeping, and reconciliation.

Condition
There is not a system in place for accounting duties to be properly segregated between authorization, custody,
record keepings, and reconciliation.

Cause
The District is subject to size and budget constraints limiting the number of personnel within the accounting
department.

Effect
The design of internal control over financial reporting that could adversely affect the ability to record, process,
summarize, and report financial data consistent with the assertions of management in the financial statements.

Recommendation

We recommend the District review their internal controls over the accounting functions to determine if
additional procedures can be implemented that are cost effective. The Board should constantly be aware of
this condition. Compensating controls that mitigate the related risks could be (or are) provided through
appropriate oversight of the performance of these functions and review of the financial reports by individuals
with knowledge of current operations and accounting principles.

Views of Responsible Officials and Planned Corrective Actions
The District agrees with the recommendation and will review on an annual basis.
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INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

SCHEDULE OF FINDINGS (CONTINUED)
June 30, 2025

2025-002 FINDING

Criteria
An appropriate system of internal controls requires the District to prepare financial statements in compliance
with accounting principles generally accepted in the United States of America.

Condition

The District’'s personnel prepare periodic financial information for internal use that meets the needs of
management and the Board of Education. However, the District currently does not prepare financial
statements, including accompanying note disclosures, as required by accounting principles generally accepted
in the United States of America. The District has elected ot have the auditors assist in the preparation of the
financial statements.

Cause
The District elected to have the auditor assist with the preparation of the financial statements for efficiency.

Effect
There is an increased risk of material misstatement to the District’s financial statements.

Recommendation

We recommend the District consider the additional risk of having the auditors assist in the preparation of the
financial statements and note disclosures. As a compensating control the District should establish an internal
control policy to document the annual review of the financial statement disclosure checklist.

Views of Responsible Officials and Planned Corrective Actions
The District agrees with the recommendation and will review on an annual basis.

2025-003 FINDING

Criteria
A proper system of internal control requires the District to record all transactions in the general ledger in a
timely manner.

Condition
The transactions related to the issuance of new debt and the payment of refunding debt were not recorded in
the general ledger.

Cause
Oversight by the District.

Effect
The District’s revenues and expenditures were understated.

Recommendation
The District should record all general ledger activity within the month that it takes place to ensure that the
general ledger is fairly stated.

Views of Responsible Officials and Planned Corrective Actions
The District agrees with the recommendation and will record all general ledger transactions in a timely manner.

57 -



INDEPENDENT SCHOOL DISTRICT NO. 485
ROYALTON, MINNESOTA

CORRECTIVE ACTION PLAN

June 30, 2025

2025-001 FINDING

Contact Person — Wayne LePard, Superintendent

Corrective Action Plan — The following steps are being taken to mitigate the risk: the Superintendent will
review and approve all journal entries, the Board of Education will approve checks, and the Superintendent
will review all bank statements before turning the statements over to the business office for reconciliation.
Completion Date — Ongoing

2025-002 FINDING

Contact Person — Wayne LePard, Superintendent

Corrective Action Plan — Will establish a policy to document review of financial statements and notes.
Completion Date — Ongoing

2025-003 FINDING

Contact Person — Wayne LePard, Superintendent

Corrective Action Plan — The District should record all general ledger activity within the month that it takes
place to ensure that the general ledger is fairly stated.

Completion Date — Immediately
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INDEPENDENT SCHOOL DISTRICT NO. 485

ROYALTON, MINNESOTA

UNIFORM FINANCIAL ACCOUNTING AND REPORTING STANDARDS COMPLIANCE TABLE
June 30, 2025

District Name: INDEPENDENT SCHOOL DISTRICT NO. 485 District Number: 485
Audit UFARS Variance Audit UFARS Variance
01 GENERAL FUND 06 BUILDING CONSTRUCTION
Total Revenue 12,294,941 12,294,940 1 Total Revenue
Total Expenditures 12,083,703 12,083,702 1 Total Expenditures
Non Spendable Non Spendable
460 Non Spendable Fund Balance 40,250 40,250 460 Non Spendable Fund Balance
Restricted/Reserved: Restricted/Reserved:
401 Student Activities 245,006 245,005 1 407 Capital Projects Levy
402 Scholarships 37,044 37,044 413 Projects Funded By COP
403 Staff Development 467 Long Term Fac. Maint. (LTFM)
407 Capital Projects Levy Restricted
408 Cooperative Revenue 464 Restricted Fund Balance
412 Literacy Incentive Aid 467 LTFM
414 Operating Debt Unassigned:
416 Lewy Reduction 463 Unassigned Fund Balance
417 Taconite Building Maintenance Reconciliation of Building Construction
420 American Indian Ed Aid
424 Operating Capital 07 DEBT SERVICE
426 $25 Taconite Total Revenue 2,198,914 2,198,914
427 Disabled Accessibility Total Expenditures 2,199,303 2,199,303
428 Learning & Development Non Spendable
434 Area Learning Center 460 Non Spendable Fund Balance
435 Contracted Alt Programs Restricted/Reserved:
436 State Approved Alt Program 425 Bond Refundings
438 Cifted & Talented 1,984 1,985 1) 451 QZAB Payments
440 Teacher Development and Eval Restricted
441 Basic Skills Programs 464 Restricted Fund Balance 439,014 439,016 )
443 School Library Aid 6,826 6,826 Unassigned:
448 Achievement and Integration 463 Unassigned Fund Balance
449 Safe Schools Levy 13,160 13,161 (1) Reconciliation of Debt Service 4,837,231 4,837,233 (2)
451 QZAB Payments
452 OPEB Liab Not In Trust 08 TRUST
453 Unfunded Sev & Retiremt Levy Total Revenue
459 Basic Skills Ext Time Total Expenditures
456 Literacy Aid 37,424 37,424 Unassigned:
457 Teacher Comp READ Act 14,909 14,909 422 Unassigned Fund Balance
467 LTFM 132,713 132,712 1 Reconciliation of Trust
471 Student Support Personnel 40,000 40,000
472 Medical Assistance 10,675 10,676 (@)
Restricted 20 INTERNAL SERVICE
464 Restricted Fund Balance Total Revenue
475 Title VII Impact Aid Total Expenditures
476 Payment in Lieu of Taxes (PILT) Unassigned:
Committed 422 Unassigned Fund Balance
418 Committed for Separation Reconciliation of Internal Service
461 Committed
Assigned 25 OPEB REVOCABLE TRUST FUND
462 Assigned Fund Balance 200,117 200,116 1 Total Revenue
Unassigned: Total Expenditures
422 Unassigned Fund Balance 1,857,378 1,857,380 (2) Unassigned:
Reconciliation of General 27,016,130 27,016,130 422 Unassigned Fund Balance
Reconciliation of OPEB Revocable Trust
Total Revenue 788,727 788,728 (1) 45 OPEB IRREVOCABLE TRUST FUND
Total Expenditures 776,581 776,581 Total Revenue
Non Spendable Total Expenditures
460 Non Spendable Fund Balance 3,305 3,305 Unassigned:
Restricted/Reserved: 422 Unassigned Fund Balance
452 OPEB Liab Not In Trust Reconciliation of OPEB Irrevocable Trust
Restricted
464 Restricted Fund Balance 177,818 177,820 (2) 47 OPEB DEBT SERVICE FUND
Unassigned Total Revenue
463 Unassigned Fund Balance Total Expenditures
Reconciliation of Food Service 1,746,431 1,746,434 (3) Non Spendable
460 Non Spendable Fund Balance
04 COMMUNITY SERVICE Restricted
Total Revenue 515,295 515,295 425 Bond Refundings
Total Expenditures 478,358 478,357 1 464 Restricted Fund Balance
Non Spendable Unassigned
460 Non Spendable Fund Balance 463 Unassigned Fund Balance
Restricted/Reserved: Reconciliation of OPEB Debt Service
426 $25 Taconite
431 Community Education 372,566 372,566
432 E.C.F.E. 128,161 128,161
440 Teacher Development & Eval
444 School Readiness (120,617) (120,616) (1
447 Adult Basic Education
452 OPEB Liab Not In Trust
Restricted
464 Restricted Fund Balance 43,431 43,432 (1)
Unassigned
463 Unassigned Fund Balance
Reconciliation of Community Service 1,417,194 1,417,195 (1)
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Appropriate and Inappropriate Uses of
Minnesota Comprehensive Assessment (MCA) Results

Looking at overall proficiency for a
grade, school and/or district

Looking at overall proficiency can
be used to evaluate equitable
opportunities for all students in
learning the Minnesota Academic
Standards.

Comparing results across student
groups

Comparing results across student
groups can help determine where
there may be underlying inequities
and highlight promising instructional
practices.

Looking at changes in
achievement/performance levels
over time

Looking at achievement/
performance levels within the

same test series over time can

help support the evaluation of
curriculum and district/classroom
assessments that reflect the rigor of
the standards.

Using as one of multiple data
points for school and district
decision-making

Using multiple data points can
strengthen the connection between
the district’s comprehensive
assessment system and support
evidence-based decision making.

Question

Contact Academic Standarc
Assessment at mde.testir

m1 DEPARTMENT
OF EDUCATION

Inappropriate Uses of Results

B
11

LS

READING

Partially Meets

4662 >

Using results as a mandatory

T prog P
and/or to determine instructional
support or interventions
Test scores should not be used as the
only indicator to determine program
placement and/or intervention
programming, but could be used
with additional evidence or data.

F ing only on i
scores for planning and instruction
Instructional decisions should be
based on student group results,
rather than individual results.

Using scale scores to calculate
individual student growth
Subtraction of scale scores does
not determine student growth.
Instead, the achievement levels can
provide a general sense of progress
in a subject over time for individual
students.

Using results in isolation to

h £F,

Teacher effectiveness should be
evaluated using multiple data
points.

Comparing MCA-Ill results to
MCA-IV results

The new MCA-IV series aligns
" -evised Minnesota Academic
lards. Because they assess
ent standards, results are
smparable to previous
assessments.

Assessments are designed to provide information about student
learning, but there is no single assessment that can provide

the full perspective of what a student has learned. These
assessments provide one data point that should be considered
in the context of additional evidence of student learning.

The document can be found at
testing123.education.mn.gov



http://testing123.education.mn.gov

Appropriate and Inappropriate Uses of
Minnesota Comprehensive Assessment (MCA) Results

Appropriate Uses of Results

g

g8lepg

A

Looking at overall proficiency for a
grade, school and/or district

Looking at overall proficiency can
be used to evaluate equitable
opportunities for all students in
learning the Minnesota Academic
Standards.

Comparing results across student
groups

Comparing results across student
groups can help determine where
there may be underlying inequities
and highlight promising instructional
practices.

Inappropriate Uses of Results

R
il

READING

AR

Partially Meets

Using results as a mandatory
indicator for program placement
and/or to determine instructional
support or interventions

Test scores should not be used as the
only indicator to determine program
placement and/or intervention
programming, but could be used
with additional evidence or data.

Focusing only on individual student
scores for planning and instruction

Instructional decisions should be
based on student group results,
rather than individual results.



Appropriate and Inappropriate Uses of
Minnesota Comprehensive Assessment (MCA) Results

Looking at changes in
achievement/performance levels
over time

Looking at achievement/
performance levels within the

same test series over time can

help support the evaluation of
curriculum and district/classroom
assessments that reflect the rigor of
the standards.

Using as one of multiple data
points for school and district
decision-making

Using multiple data points can
strengthen the connection between
the district’s comprehensive
assessment system and support
evidence-based decision making.

Using scale scores to calculate
individual student growth

Subtraction of scale scores does
not determine student growth.
Instead, the achievement levels can
provide a general sense of progress
in a subject over time for individual
students.

Using results in isolation to
evaluate teacher effectiveness

Teacher effectiveness should be
evaluated using multiple data
points.



Appropriate and Inappropriate Uses of
Minnesota Comprehensive Assessment (MCA) Results

DEPARTMENT
OF EDUCATION

MCA-IV

Comparing MCA-III results to
MCA-IV results

The new MCA-IV series aligns
with revised Minnesota Academic
Standards. Because they assess
different standards, results are
not comparable to previous
assessments.



MCA and MTAS Uses by Role

User of
Information

Intended Uses

Policymakers

« Monitor progress in closing achievement gaps statewide and in local
communities and identify opportunities for support;

» Evaluate systems and structures for supporting schools in teaching and learning
of the grade-level academic standards

School and District
Leaders

« Monitor district- and/or school-wide trends in equitable opportunities to learn the
academic standards across years, grades, buildings, and student groups;
« ldentify professional development needs for continuous improvement.

Educators

» Gain a general sense of student understanding in relation to the grade-level
concepts and skills defined in the standards for math, reading, and science;

« Identify strengths or gaps in curriculum, scope and sequence, and macro-level
planning.

Parents/Guardians
and Families

« Understand their student’s opportunity and progress in learning grade-level
standards; gain insight into the rigor of standards-based content their student
engages with at school (in context with additional information from their school
or teacher).




Test Updates

e MCA IV/Alt MCA began for Science
o Why?
o What changed?
o New indicators
m Beginning, Intermediate, Meets, and
Advanced



District Results

(All students in grades tested in district)



ROYALTON DISTRICT

(all students tested- grades 3-8, 10 (reading only) and 11 (math only))
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@ Statewide Proficiency @ Royalton Proficiency
2020 | 2021 2022 2023 | 2024 2025
Statewide Proficiency 52.5 51.1 49.9 499 49.6
Royalton Proficiency 48.7 52.9 50.2 53.3 49.2




ROYA LTO N D I STR I CT MCA IV / Alt MCA began for Science testing

(all students tested- GRADES5, 8, 10)

SCIENCE
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2020 2021 2022 2023 2024 2025

Statewide Proficiency 43.1 41.3 39.2 39.6 26.2

Royalton Proficiency 47.8 51.1 451 441 26.1




MATH- FRP (free/reduced)
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2020 | 2021 | 2022 | 2023 | 2024 | 2025 2020 | 2021 | 2022 | 2023 | 2024 | 2025

Statewide FRP Proficiency 22.7 | 234 | 26.8 27 26.5 Statewide FRP Proficiency 324 | 315 | 333 | 334 | 326

Royalton FRP Proficiency 30.6 | 37.8 | 349 | 39.3 | 39.2 Royalton FRP Proficiency 404 | 448 | 419 | 444 | 457
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Science- FRP (free/reduced)
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MCA IV / Alt MCA began for Science testing
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2020 2021 2022 2023 2024 2025
@ Statewide FRP Proficiency @ Royalton FRP Proficiency
2020 2021 2022 2023 2024 2025
Statewide FRP Proficiency 234 21.9 23.1 23.5 14.2
Royalton FRP Proficiency 40.8 37.5 28.4 34.5 23.9
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MATH- Special Education
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@ Statewide SPED Proficiency @ Royalton SPED Proficiency
2020 | 2021 | 2022 | 2023 | 2024 | 2025
Statewide SPED Proficiency 225 | 23.8 | 244 | 247 | 243
Royalton SPED Proficiency 191 | 316 | 26.7 | 188 | 284

READING- Special Education
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2020 2021 2022 2023 2024 2025
@ Statewide SPED Proficiency @ Royalton SPED Proficiency
2020 | 2021 | 2022 | 2023 | 2024 | 2025
Statewide SPED Proficiency 258 | 25.7 | 25.6 | 25,5 | 25.1
Royalton SPED Proficiency 18.8 | 25.8 | 293 | 274 | 343
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SCIENCE- Special Education

MCA IV / Alt MCA began for Science testing
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@ Statewide SPED Proficiency @ Royalton SPED Proficiency
2020 2021 2022 2023 2024 2025
Statewide SPED Proficiency 24.4 23.6 23.5 22.6 14.4
Royalton SPED Proficiency 23.1 25.8 22.6 38.1 18.5
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Results by Grade

(Each year represents a different group of students)



GRADE 3
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2020 2021 2022 2023 2024 2025
Statewide Proficiency 57 58.8 59.1 58.6 57.9
Royalton Proficiency 63.3 75.9 56.1 64.9 73.1
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Statewide Proficiency 48.5 47.8 47.4 46.3 46.1
Royalton Proficiency 53.3 40.7 43.9 55.4 52.2




GRADE 4

MATH
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2020 2021 2022 2023 2024 2025
Statewide Proficiency 53.8 56.2 57.1 56.7 | 55.6
Royalton Proficiency 71.4 76.2 73.2 | 63.1 74.6

READING
90% T
80% T
70% -+
60% -
50% -+
40% -+
30%
20% -+
10% -+
0%
2020 2021 2022 2023 2024 2025
@ Statewide Proficiency @ Royalton Proficiency
2020 2021 2022 2023 2024 2025
Statewide Proficiency 49.3 495 48.4 48.1 46.3
Royalton Proficiency 48.2 63.5 61.4 61.5 66.2




GRADE S5

MATH READING
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2020 2021 2022 2023 2024 2025 2020 2021 2022 2023 2024 2025
Statewide Proficiency 41.1 42.9 444 | 441 42.9 Statewide Proficiency 59.4 59.3 58.7 57.5 57.1
Royalton Proficiency 59.0 50.0 59.7 571 41.2 Royalton Proficiency 71.3 56.7 69.1 55.4 55.9




G RAD E 5 MCA IV / Alt MCA began for Science testing
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2020 2021 2022 2023 2024 2025
Statewide Proficiency 29.7 49.8 484 45 26.5
Royalton Proficiency 455 45.0 61.8 42.9 20.6




GRADE

6

MATH READING
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2020 2021 2022 2023 2024 2025 2020 2021 2022 2023 2024 2025
Statewide Proficiency 37.2 39.0 39.6 40.3 40.1 Statewide Proficiency 55.0 54.4 53.4 54.5 54.1
Royalton Proficiency 12.7 47.6 294 40.3 37.7 Royalton Proficiency 36.1 66.3 41.2 58.2 56.7




GRADE 7

MATH
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Statewide Proficiency 22.9 23.3 26.0 26 40.9
Royalton Proficiency 23.1 33.3 38.5
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2020 2021 2022 2023 2024 2025
Statewide Proficiency 48.3 45.3 45.2 455 46.2
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GRADE 8

READING
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G RAD E 8 MCA IV / Alt MCA began for Science testing

SCIENCE
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@ Statewide Proficiency @ Royalton Proficiency
2020 2021 2022 2023 2024 2025
Statewide Proficiency 33.8 28.6 27.6 30.3 16.7
Royalton Proficiency 33.3 41.7 15.6 37.3 16.7




GRADE 10/11
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MATH-GRADE 11

2020 2021 2022 2023 2024 2025
@ Statewide Proficiency @ Royalton Proficiency
2020 | 2021 | 2022 | 2023 | 2024 | 2025
Statewide Proficiency 414 | 36.3 36 35 35
Royalton Proficiency 50.8 | 56.5 | 456 | 306 | 31.6

READING-GRADE 10
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Statewide Proficiency 58.3 54.9 51.7 52.2 51.3
Royalton Proficiency 48.5 66.2 56.4 53.6 36.2




MCA IV / Alt MCA began for Science testing

GRADE 10/11

SCIENCE-GRADE 10
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Thank you!



ROYALTON

PUBLIC SCHOOLS
Home of the Reyals

-HO . Y-LEA . LITY-S

Comprehensive Achievement and
Civic Readiness

2025-2026



Two or more races

Who makes up our
student
population?

White




Who makes up our teaching population?

Out of field

Inexperienced teachers

Bachelor's

Adv. Degree

Tenured

Ineffective: defined as a teacher who is not meeting professional standards as defined in the local teacher development and evaluation system
Inexperienced: licensed teacher who has taught for three or fewer years
Out of Field: licensed teacher who is providing instruction in an area that they are not licensed in

Tenured: licensed teacher who has successfully completed a three-year probationary period



Kindergarten Readiness

(All children are ready for school.)

-

()

O
Goal 24-25

By the end of the 2024-2025
school year, all preschoolers
in the 4-year-old program
will achieve proficiency
(score of 6.4 or greater) or
one year's worth of growth
in their social/emotional
skills (Objective 1a-3b) as
measured by the Preschool
Assessment Data.

Result

By the end of the 2024-2025
school year, 98% of
preschoolers in the
4-year-old program achieved
proficiency (a score of 6.4 or
greater) or one year’'s worth
of growth in their
social/emotional skills
(Objective 1a-3b) as
measured by the Preschool
Assessment Data.

Goal Recommendation for
25-26

By the end of the 2025-2026
school year, all preschoolers in
the 4-year-old program will
achieve proficiency (score of
6.4 or greater) or one year's
worth of growth in their
social/emotional skills
(Objective 1a-3b) as measured
by the Preschool Assessment
Data.




Closing the Achievement Gap

(All racial and economic achievement gaps between students are closed.)

()

()

Goal 24-25

The percent of students
receiving special education
services at Royalton Public
Schools who ‘Meets’ or
‘Exceeds’ the standards in
reading as measured by
MCA/MTAS will be above
50%.

Result

The percent of students
receiving special education
services at Royalton Public
Schools who ‘Meets’ or
‘Exceeds’ the standards in
reading as measured by
MCA/MTAS was 34.3%.

State: 25.1%

Goal recommendation for
25-26

The percent of students
receiving special education
services at Royalton Public
Schools who ‘Meets’ or
‘Exceeds’ the standards in
reading as measured by
MCA/MTAS will be above 50%.




College and Career Ready

(All students are ready for career and college.)

m
p g

()

Goal 24-25

By the time of graduation,
50% of Seniors will develop a
post-graduation plan
demonstrating career and
college readiness and
present it to a graduation
committee in the spring of
2025 (2nd year of pilot).

Result

By the time of graduation,
66% of Seniors developed a
post-graduation plan
demonstrating career and
college readiness that they
presented to the graduation
committee in the spring of
2025 (2nd year of pilot).

A
Goal recommendation for

25-26

By the time of graduation,
50% of Seniors will develop a
post-graduation plan
demonstrating career and
college readiness and present
it to a graduation committee
in the spring of 2026.




Graduation Rates

(All students graduate from high school.)

® @ O
Goal 24-25 Result Goal Recommendation for
25-26
All students who are eligible The percent of students who Il stud H ligibl
to graduate at Royalton successfully graduated in All students who are eligible to
Public Schools in four years four years was 93.3%. graduate at Royalton Public

will remain above 90%. State: 84.2%

Schools in four years will
remain above 90%.




Lifelong Learning

(NEW FOR 24-25: Prepare students to be lifelong learners. )

All students will participate
in an elective and/or
enrichment opportunity that
promotes lifelong learning
as measured by student
participation data.

participated in an elective
and/or enrichment
opportunity that promotes
lifelong learning as measured
by student participation data.

O Y
Goal 24-25 Result Goal Recommeknﬁation for
25-26
74.4% of students

All students will participate in
an elective and/or enrichment
opportunity that promotes
lifelong learning as measured
by student participation data.




Thank you!



ISD #485
December 8, 2025
Resolution Accepting Donations

introduced the following resolution and moved its adoption.

Whereas, Minnesota Statute 123B.02, Subd. 6 provides: “The board may receive, for
the benefit of the district, bequests, donations, or gifts for any proper purpose and apply
the same to the purpose designated. On that behalf, the board may act as trustee of
any trust created for the benefit of the district, or for the benefit of pupils thereof,
including trusts created to provide pupils of the district with advanced education after
completion of high school, in the advancement of education.”; and

Whereas, Minnesota Statute 456.03 provides: “Any city, county, school district, or town
may accept a grant or devise of real or personal property and maintain such property for
the benefit of its citizens in accordance with the terms prescribed by the donor. Nothing
herein shall authorize such acceptance or use for religious or sectarian purposes. Every
such acceptance shall be by resolution of the governing body adopted by a two-thirds
majority of its members, expressing such terms in full.”; and

Whereas, every such acceptance shall be by resolution of the governing body adopted
by a two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of ISD #485, Royalton Public
Schools gratefully accepts the following donations as identified below:

Donor/Grantor Donation/Grant Designated Purpose
Royalton Fire Relief $25,000 T-Mobile Vote Match
LBT Concrete $25,000 Concrete/Labor Football Field
Keystone Design Labor: Planning/Design Football Field
Tanner Lamser $10,000 in Labor Football Field
Groundsman
Nemeth Orthodontics 100 Reéjsalble Water Preschool Students
ottles




The motion for the for the adoption of the preceding resolution was duly seconded by:

, and upon the vote taken theron, the following voted in favor

thereof:

And the following voted against the same:

Abstained:

Whereupon, said resolution was declared duly adopted by the School Board of Independent
School District #485 on this 11th day of August 2025, Royalton, Minnesota.

By: By:

Chair Clerk



October 2025 MSBA Policy Updates-December 8. 2025 Board Meeting

Agenda Item Technical Substantive Notes
Changes Changes

417: Chemical Use and Abuse X Removes duplicative phrase in Art, IV. C.2; updates a cross reference
519: Interviews of Students by Outside Agencies X Add a phrase from Minn. Stat. 260E.22, Subd. 2
601: School District Curriculum and Instructional... X Deletes reference to World’s Best Workforce
616: School District Accountability X Removes outdated language in Art. IV. C.2
621: Literacy and the Read Act X Add statutory reference to Art. IX.A
709: Student Transportation Safety Policy X Removes “handicapping condition” in Art. VIII.C and D
712: Video Surveillance other than on Buses X Changes ‘Surveillance’ to ‘recording’ per MSBA's attorneys’ recommendation;

clarifies video recording rule in Art.1l.A.3
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