
South St. Paul School Board Meeting
Monday, July 27, 2020 5:00 PM

Location:  Virtual

Agenda

{{Name: Agenda Item}} {{Speaker: Agenda Item Speakers}}{{AgendaItemEnd}}
I. ROLL CALL

    

II. MEETING AGENDA/MINUTES (Strategic Direction 4) 

A. Approval, for the South St. Paul School Board to approve the July 27, 2020 School 
Board Meeting Agenda and School Board Meeting Minutes from the June 22, 
2020 and June 29, 2020 meetings. (J. McClellan)
    

III. REPORTS AND DISCUSSION (Strategic Direction 4) 

A. Return to School Update (D. Webb)
    

B. Public Listening Session Report (D. Webb)
    

C. Central Square Community Center Update (D. Webb, C. Esser, J. Hanson)
    

D. School Resource Officer Update (D. Webb/P. Oeffling)
    

E. River Heights Naming Committee Update (D. Webb)
     

F. American Indian Annual Compliance Documentation (C. Garling-Squire)
    

G. IOwA Designation (D. Webb)
     

H. Human Resource Update (C. Miller)



    

1. Staffing (C. Miller)
    

2. 2021 Health Insurance Premium Rates (C. Miller/A. Bushberger)
     

IV. CONSENT ITEMS (Strategic Direction 3) 

A. Financial Claims:  Bills Payable (A. Bushberger) 

B. Staffing:  Appointments, Resignations, Transfers, Retirements, Abolishments, and 
Leaves (C. Miller)
    

V. POLICY REVIEW (Strategic Direction 1) 

A. Approval, Policies Under Review Since June 8, 2020 (J. McClellan) 

1. #307 - School Closing 

2. #513 - Student Promotion, Retention and Program Design 

3. #611 - Home Schooling 

4. #613 - Graduation Requirements
     

VI. BUSINESS ITEMS (Strategic Direction 3)   

A. Approval, for the South St. Paul School Board to approve the 2020-21 Independent 
Employee Agreement (C. Miller)
    

B. Approval, for the South St. Paul School Board to approve the 2021 Health Insurance 
Premium Rates. (C. Miller/A. Bushberger)
    

C. Approval, the Minnesota Department of Education (MDE) requires that school 
districts annually designate an Identified Official with Authority (IOwA) to 
comply with the MNIT Enterprise Identify and Access Management Standard 
which states that all user access rights to Minnesota state systems must be 
reviewed and certified at least annually.  The Identified Official with Authority 
will assign job duties and authorize external user's access to MDE secure systems 
for their local education agency (LEA).  The Board recommends to authorize 



Dave Webb to act as the Identified Official with Authority (IOwA) and Lisa 
Brandecker to act as the IOwA to add and remove names only for South St. Paul 
Public Schools District 0006-03. (D. Webb)
    

D. Approval, for the South St. Paul School Board to approve the Acceptance of Gifts 
Resolution. (D. Webb)
    

VII. INFORMATIONAL ITEMS (Strategic Direction 4) 

A. Board Members' Reports/Committee Updates/Where have you seen a passion: 
 Board members will report on recent educational activities/events in which they 
have participated as well as other informational items. (Board Members)
       

VIII. SUPPLEMENTAL AGENDA
     

IX. ADJOURNMENT 

 



  
 

SOUTH ST. PAUL PUBLIC SCHOOLS 

Special School District No. 6
 

JUNE 22, 2020 
 

The regular meeting of the Board of Education, Special School District No. 6, South St. Paul, was held virtually on 

Monday, June 22, 2020.  Chair Jeff McClellan called the meeting to order at 5:00 PM with seven Board members 

present: Inspectors Arend, Bjorklund, Diaz, Felton, Laliberte, McClellan, and Walker.  Others present included 

Superintendent of Schools Dr. Dave Webb and several district leaders. 

 
By Inspector Arend Seconded by Inspector Bjorklund 

That the South St. Paul School Board approves the June 22, 2020 School Board meeting agenda, 

supplemental agenda, and the minutes of the following meetings: 
 

A. Regular Board Meeting Minutes, June 8, 2020 
 

Motion carried  7 yeas – Arend, Felton, Diaz, Bjorklund, Walker, Laliberte and McClellan 

 0 nays 

 
REPORTS AND DISCUSSION 

Igniting a Passion: Board members and staff highlighted where they have seen a passion ignited 

throughout our District. 

 

Public Listening Session:  One submission was received through the Public Listening Session 

portal regarding the slavery and racial inequality curriculum in SSPPS.  The submission also 

included a question on the District’s plan to increase the number of educators of color in our 

system.  Superintendent Webb shared that he spoke with the person who reached out and shared 

some of the good things we are doing, challenges we are faced with and our work moving 

forward. 
 

Middle School Principal:  Superintendent Webb introduced new Middle School Principal Leah 

Bourg.  Leah shared highlights of her background which includes extensive work in the 

International Baccalaureate (IB) program as well as establishing and leading Positive Behavioral 

Interventions and Supports (PBIS) and Multi-Tiered Systems of Support (MTSS). 

 

Staffing:  Human Resource Director Cathy Miller highlighted the staffing that is going before the 

School Board for approval this evening. 

 

2021 Health Insurance Rates and 2021 Dental, Life and Long-Term Disability (LTD) Renewal:  

Human Resource Director Cathy Miller provided an overview of administration’s 

recommendation for 2021 health insurance premiums as well as the Request for Proposals (RFP) 

process that must be conducted every five years for the dental, life and LTD insurance. 

 

2020-21 Budget Update:  Finance Director Aaron Bushberger provided a review of the 2020-21 

budget, which included the anticipated revenue and expenditures for the General, Food Service, 

Community Service and Debt Service Funds. The General Fund budget for 2020-21 is 

anticipating a nearly $1 million shortfall. Each year 80% of the district’s general fund revenue 

comes from the State of Minnesota and given the state’s current financial challenges and other 

COVID-19 related impacts, the district could face an even greater shortfall than previously 

projected. 

Office of the Superintendent 
 

104 – 5th Avenue South ● South St. Paul, MN  55075-2332● (651) 457-9465● (651)457-9485 Fax 



SSPPS Long-Term Facilities Maintenance (LTFM):  Finance Director Bushberger reviewed a 

summary of the LFTM 10-year plan, the revenue calculation that shows the estimated revenue 

for the next ten years and the expenditure plan that shows the estimated costs for the next ten 

years. In order to qualify for the LTFM revenue, the Board must approve a 10-year LTFM plan 

and submit it to the Minnesota Department of Education by July 31. 

 

District 917 Long-Term Facilities Maintenance (LTFM):  District 917 does not have authority to 

levy and therefore cannot levy for LTFM revenue dollars.  As a member of District 917, we are 

allowed to levy on their behalf with funds then being paid to District 917 for the services they 

provide our district. 

 

July and August Board Meeting Structure:  School Board members engaged in a conversation to 

determine their meeting structure for the months of July and August.  At this time, Board 

members do not feel it is safe to return to in-person meetings. They will continue their current 

structure for July 27 and August 10 and 24 of one meeting on each of those days at 5:00 PM that 

is televised live through Town Square TV as well as a recorded version being sent to all staff and 

placed on the district’s website.  Board members also discussed the Public Listening Session 

structure during this pandemic time.   

 
By Inspector Bjorklund Seconded by Inspector Laliberte 

A. Financial Claims—Bills Payable 

B. Staffing:  Appointments, Resignations, Transfers, Retirements, Abolishments, 

and Leaves. 
 

Motion carried  7 yeas – Bjorklund, Walker, Laliberte, Arend, Felton, Diaz, and McClellan 

 0 nays 

 
By Inspector Felton Seconded by Inspector Bjorklund 

For the South St. Paul School Board to approve the 2020-21 school meal prices. 

 
 

Motion carried 7 yeas – Felton, Diaz, Bjorklund, Walker, Laliberte, Arend and McClellan 

 0 nays 

 
By Inspector Walker Seconded by Inspector Bjorklund 

For the South St. Paul School Board to approve the 2020-21 budget. 

 
 

Motion carried  7 yeas – Walker, Laliberte, Arend, Felton, Diaz, Bjorklund and McClellan 

 0 nays 

 
By Inspector Bjorklund Seconded by Inspector Laliberte 

For the South St. Paul School Board to approve the Long-Term Facilities Maintenance 10-year 

plan for South St. Paul Public Schools, Special School District 6. 

 
 

Motion carried  7 yeas – Bjorklund, Walker, Laliberte, Arend, Felton, Diaz, and McClellan 

 0 nays 

 
 

 



By Inspector Diaz Seconded by Inspector Bjorklund 

For the South St. Paul School Board to approve the Resolution for Intermediate School District 

917’s Long-Term Facilities Maintenance (LTFM) program budget and authorizing inclusion of a 

proportionate share of those projects in the District’s application for LTFM revenue. 

 
 

Motion carried  7 yeas – Diaz, Bjorklund, Walker, Laliberte, Arend, Felton and McClellan 

 0 nays 

 
By Inspector Laliberte Seconded by Inspector Arend 

For the South St. Paul School Board to approve the Acceptance of Gifts Resolution. 

 
 

Motion carried  7 yeas – Felton, Diaz, Bjorklund, Walker, Laliberte, Arend and McClellan 

 0 nays 

 
By Inspector Diaz Seconded by Inspector Bjorklund 

For the South St. Paul School Board to approve scheduling a special virtual board meeting on 

Monday, June 29, 2020 at 4:30 PM for the purpose of property, liability and workers’ 

compensation insurance renewal al technology purchasing. 

 

By Inspector Diaz Seconded by Inspector Felton 

For the South St. Paul School Board to amend the motion to add enrollment discussion to the list 

of items for the June 29 special meeting agenda. 

 
 

Motion carried  7 yeas – Arend, Felton, Diaz, Bjorklund, Walker, Laliberte, and McClellan 

 0 nays 

 
The School Board members reported on various informational items and committees in which 

they serve. 

 
By Inspector Laliberte Seconded by Inspector Arend 

That the School Board moves to adjourn the June 22, 2020 meeting at 5:58 PM. 
 

Motion carried 7 yeas – Laliberte, Arend, Felton, Diaz, Bjorklund, Walker, and McClellan 

 0 nays 

 
Official Board Minutes are available in the District 

Office at 104 – 5th Ave. So. – So. St. Paul 

 

Respectfully Submitted by: 

 

 

Lisa Brandecker, Acting Secretary-Clerk 

School Board 



  
 

 

SOUTH ST. PAUL PUBLIC SCHOOLS 

Special School District No. 6
 

JUNE 29, 2020 
 

The special meeting of the Board of Education, Special School District No. 6, South St. Paul, was held virtually on 

Monday, June 29, 2020.  Vice Chair Linda Diaz called the meeting to order at 4:30 PM with six Board members 

present: Inspectors Arend, Bjorklund, Diaz, Felton, Laliberte, and Walker.  Chair McClellan was absent.  Others 

present included Superintendent of Schools Dr. Dave Webb and several district leaders. 

 
By Inspector Arend Seconded by Inspector Bjorklund 

That the South St. Paul School Board approves the June 29, 2020 School Board meeting agenda 

 

Motion carried  6 yeas – Diaz, Bjorklund, Walker, Laliberte, Arend and Felton 

 0 nays 

 
By Inspector Walker Seconded by Inspector Arend 

For the South St. Paul School Board to approve the lease agreement for financing technology 

purchases. 

 

Technology Director Paul Brashear and Finance Director Aaron Bushberger reviewed the 

details of the technology purchase request. 

 

Motion carried 6 yeas – Felton, Diaz, Bjorklund, Walker, Laliberte and Arend 

 0 nays 

 
By Inspector Bjorklund Seconded by Inspector Arend 

For the South St. Paul School Board to approve the Property/Liability, Cyber Liability and 

Workers Compensation Insurance for 2020-21. 

 

Finance Director Aaron Bushberger reviewed the details of the Property/Liability, Cyber 

Liability and Workers Compensation Insurance proposal for 2020-21. 

 

Motion carried  6 yeas – Laliberte, Arend, Felton, Diaz, Bjorklund and Walker 

 0 nays 

 
By Inspector Arend Seconded by Inspector Laliberte 

That the School Board moves to adjourn the June 29, 2020 special meeting at 5:34 PM. 

 

Motion carried 6 yeas – Walker, Laliberte, Arend, Felton, Diaz and Bjorklund 

 0 nays 

 
Official Board Minutes are available in the District 

Office at 104 – 5th Ave. So. – So. St. Paul 

 

Office of the Superintendent 
 

104 – 5th Avenue South ● South St. Paul, MN  55075-2332● (651) 457-9465● (651)457-9485 Fax 

Respectfully Submitted by: 

 

 

Lisa Brandecker, Acting Secretary-Clerk 

School Board 



 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: July 27, 2020 
 
Place on Agenda: Reports and Discussion 
 
Action Requested: None 
 
Attachment:  PowerPoint 
 
 

Topic:  Return to School Planning Update 
Presenter(s):  Superintendent Dave Webb 
Background: 
 

We know staff and families have many questions and concerns about the start of school 
this fall. As a reminder, MDE and Governor Walz will announce, sometime the week of 
July 27, the learning scenario (distance, hybrid or in-person) that all school districts will 
start the school year. Once the announcement is made, SSP will communicate it with staff 
and families, however we will need additional time to finalize and communicate all the 
details. Regular updates will be shared with staff and families via email and they can also 
be found on the website and our social media channels.  
 
On Monday evening, Superintendent Webb will walk through the various learning 
scenarios and share the planning and work that is going on behind the scenes to prepare 
for the start of school. 
 
Recommendation: 
 

None. 
 

Alternatives: 
 

N/A 
 

 
 

Passionate Learners                Positively Changing our World 

https://www.sspps.org/site/default.aspx?PageType=3&DomainID=4&ModuleInstanceID=274&ViewID=6446EE88-D30C-497E-9316-3F8874B3E108&RenderLoc=0&FlexDataID=4677&PageID=1


Return-to-School Planning Update

Superintendent Dave Webb

July 27, 2020



District Planning for 3 Scenarios



In-Person Scenario
• In-person learning for all students: 

Students will learn at school with social 
distancing in place where possible, but 6 
feet of social distancing in the classroom 
will not be strictly enforced.



Hybrid Scenario
• Hybrid learning with strict social 

distancing and capacity limits: 
Students will learn at school part-time to limit the 
number of students in the classroom and to allow for 
strict social distancing. When not at school, students 
will be expected to complete digital learning activities 
at home. In this scenario, schools must limit the overall 
number of people in school facilities to 50 percent 
maximum occupancy.



Distance Learning 
Scenario

• Distance learning only: 
Students will learn at home through digital learning 
and will receive daily interaction with their licensed 
teacher(s). 



This Week’s Announcement

Governor Walz will announce the learning 
scenario districts will start the 2020-21 school 
year with this fall.



District Plans

Following Governor’s 
announcement, the District 

will finalize specific details for 
the start of the 2020-21 

school year.

Finalized plans 
will be communicated 

with families.



Family Survey

• A survey will be sent to families asking them to share their 
intentions for their student(s) attending school this fall:

o Return-in-person (depending on Governor’s order); or

o Distance Learning full-time 



Questions
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SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 

Meeting Date: July 27, 2020 

 

Place on Agenda: Reports and Discussion 

 

Action Requested: None 

 

Attachment:  None  

      

Topic:  School Board Listening Session Report 

Presenter(s):  Superintendent Dave Webb 

Background:  

 

Pursuant to Minnesota Statutes section 13D.021, and the current state of emergency declared 

by the Governor of Minnesota due to the COVID-19 pandemic, the Board Chair and 

Superintendent of Schools have determined that it is not prudent to conduct an in-person 

meeting of the School Board nor is it feasible to allow any member of the public to be present 

at the regular meeting location or any remote sites of any Board Members. All members of the 

School Board will participate by electronic means. 
 

To allow members of the staff and public the opportunity to provide comments regarding 

items on the Board Meeting’s agenda, the board has established the Listening Session Sign-up 

Form on the South St. Paul Public Schools website that must be completed and submitted by 

9:00 a.m. the day of the Board meeting. The Board will designate an individual to read a 

representative sample of the comments at the Board meeting. The public will not be given the 

opportunity to be heard in person at the Board meetings. This temporarily supersedes Policy 

206. 

 

The Board Chair or Superintendent of Schools or their designee, may follow-up, via phone or 

electronic communication, with the individual submitting the Listening Session Sign-up Form. 

 

 

https://docs.google.com/forms/d/e/1FAIpQLSfNenVu3wsMOlhWGJsX-GfKK-Ry07uHfiYd0vb9MWRad1JPYA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSfNenVu3wsMOlhWGJsX-GfKK-Ry07uHfiYd0vb9MWRad1JPYA/viewform
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SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 

Meeting Date: July 27, 2020 

 

Place on Agenda: Reports and Discussion 

 

Action Requested: None 

 

Attachment:  History and Overview from Chris Esser 

   Central Square Management Agreement  

      

Topic:  Central Square Community Center 

Presenter(s):  Superintendent Dave Webb 

Background:  

 

The Central Square Community Center is operated in a joint partnership between the City of 

South St. Paul and South St. Paul Public Schools. On Monday evening, Parks and Recreation 

Director Chris Esser and school leaders will highlight the history and operation of the Central 

Square Community Center and provide a summary of the current and future considerations of 

the facility and programming.  This same presentation was provided to the city council earlier 

this summer.  

 

Recommendation: 
 
Management leaders from both entities are looking for direction from the council and school 

board to continue discussing, both internally and externally, the future of the Central Square 

Community Center. 

 
Alternatives: 
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MEMORANDUM 
 

 

TO:  Chair McClellan, Special School District 6 Board of Education Chair 

 

FROM: Chris Esser, Director of Parks & Recreation 

 

CC:  Mr. Joel Hanson, City Administrator 

  Dr. Dave Webb, Superintendent of Schools 

  Jeanne Zehnder, Community Education Director 

 

RE: Central Square Community Center Management Agreement and Transition 

Discussion 

 

DATE: July 27, 2020 
 

 

THE HISTORY AND OPERATION OF CENTRAL SQUARE COMMUNITY CENTER:  
 

Central Square History: 

In March of 2000, the citizens of South St. Paul passed a bond referendum in support of South 

St. Paul Public Schools.  A portion of this bond was earmarked to renovate Central Square 

Community Center (CSCC), a Special School District 6-owned building.  During the year and a 

half process, over $1.7 million referendum-approved dollars were spent to renovate over 7,000 

square feet of space and construct an additional 3,000 square feet of new space at Central Square.  

Operation of the improved community center began in February 2002.  The Parks & Recreation 

Department relocated to CSCC from Wakota Arena to manage the operation of the new 

community center under a joint Management Agreement between Special School District 6 and 

the City of South St. Paul. 

 

Current Operation: 

Memberships: 

The core operation of CSCC is dependent upon membership and program revenue.  

Memberships hit a peak in 2013 at 1,002 and has since been steadily in decline.  2019 concluded 

with 692 memberships, a 31% decrease in membership from the all-time high. 

 

Classes and Programs:  

Instructor-led Fitness Classes and youth programs, primarily swimming and gymnastics lessons, 

comprise the majority of program revenue.  The revenue and participation numbers have 

remained steady over time.  Gymnastics lessons is the most popular offering, achieving 

maximum attendance with wait lists for most class levels and sessions.  
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The Senior Center:  

In 2005, the Parks & Recreation Department began to contractually operate the Senior Center at 

Central Square on behalf of the school district.  Under the Senior Center Agreement, the school 

district’s community education budget pays approximately 33% (currently $2,407 per month) of 

one Recreation Supervisor’s salary.  Revenues and expenditures to operate the Senior Center are 

run through the school district’s community education budget and regularly operates at a deficit.  

While the individual Senior Center programs run budget neutral (revenue covers expenditures), 

there is not enough participation and surplus to support a staff member or the current 

contribution to the Recreation Supervisor’s salary.  All five parks & recreation/CSCC staff 

members and the CSCC Fitness Coordinator who operate from the offices at CSCC support the 

Senior Center operations in some capacity.  

 

Capital Projects Fund:   

The operational surplus revenue of CSCC has supported building capital projects that the school 

district does not have the surplus funding to support.  Since the creation of the project fund in 

2009, any annual profit from the operation of CSCC is reserved for Capital Projects.  Central 

Square’s operation to date has contributed $338,866 to building, grounds, and facility equipment 

capital costs.  The current Capital Fund balance is $69,434, which cannot be used on operational 

expenses, only capital improvements, per the Management Agreement. 

 

School District Activities:  

Special School District 6 utilizes CSCC for the practices and competitions of three sports: girls 

swim team (fall season) boys swim team (winter season), and gymnastics (winter season).  

CSCC Members are not allowed to use the areas in CSCC these sports occupy when they are in 

session for practices, camps, and competitions.  Community Education utilizes the facility’s 

meeting and activity rooms for classes, primarily on weekends.  School district staff also use 

meeting space at CSCC for meetings and workshops.  School district activities receive priority as 

the landlord, thus can supersede any other scheduled activity whether CSCC-sponsored or 

outside group. 

  

Building and Custodial Support:  

Special School District 6 provides evening custodial services, operates and maintains the indoor 

pool, and maintains the physical building with shared custodial staff from the Secondary 

Building.  CSCC’s operating budget does not directly pay for these services, building rent or 

utilities.  The CSCC operational budget does pay for summer pool operation, billed at $14,000 

annually.  Those summer pool charges commenced in 2010.  

 

CURRENT AND FUTURE CONSIDERATIONS:  
 

Membership is in decline; market pressure has increased:  

When the CSCC opened in 2002, anecdotally there were few fitness opportunities in the area: 

Curves, which served a female only clientele, the West St. Paul YMCA, and the Veterans 

Memorial Community Center (aka The Grove) in Inver Grove Heights.  Over time, a substantial 

number of pocket and major corporate fitness facilities have moved into the area including 

Anytime Fitness, Snap Fitness, 24-hour Fitness, Orange Theory, LA Fitness, and Planet Fitness.  

While many of these facilities are not the comparable offering and scope of CSCC, the market 
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pressure has forced the CSCC Board to put a hold on membership pricing for the past five years.  

Even with holding the line on membership pricing along with adopting virtually every fitness 

reimbursement and senior fitness program incentive, memberships continue to decline citing 

there are less expensive options at other, newer, and many times larger facilities.  While CSCC 

revenue continues to decline, operating costs incrementally increase due to inflation and regular 

hard costs.  To sustain the future of CSCC, increased taxpayer subsidy will likely be needed to 

operate. 

 

Budget savings for both parent organizations in a time of economic uncertainty:  

Due to 2020 economic impacts, caused in large part to the COVID-19 pandemic, both parent 

organizations are undoubtedly facing budget challenges.  If the current operation of CSCC is to 

change, both parents would realize a cost savings in a time of need.  While the exact changes are 

not defined, less services provided by CSCC would reduce operational costs and regular building 

maintenance needs for both parents.  In addition, a budgetary cushion currently exists through 

the capital project fund balance of $69,434.  If the Capital Fund was repurposed by the parents to 

support on-going operation expenses and anticipated shortfalls, the fund is not sustainable and 

may not be able to provide operation change support in the future. 

   

Service to the community, especially the Senior Center:   

If CSCC operations were altered, the existing membership would be impacted unless Special 

School District 6 transitions operation of the building as a community center utilizing school 

district resources or by contracting with a private vendor.  If the fitness components ceased 

operation, current members have a variety of choices and inexpensive options provided locally 

by the public and private sectors.  Whether school district or city operated, the Senior Center 

must remain in service to our community members.    

 

PARKS & RECREATION TRANSITION OPPORTUNITY:  
 

The Parks & Recreation Department at this point in time has a unique opportunity to physically 

relocate office location while still offering community activities and classes. 

 

Doug Woog Arena:  

Due to the recent vacancy created by the relocation of the Community Learning Center (CLC) by 

Special School District 6, there is a location for the Parks & Recreation Department to move to.  

Supervision of the arena was transitioned back to the Parks & Recreation Department in 2011 

and since then management of the arena and personnel structure has changed which requires 

more support and oversight due to the improving success of arena operation and ice sales.  The 

Parks & Recreation Department personnel can provide onsite assistance with arena operations 

and programming along with expanded opportunities utilizing seasonal dryland space and the 

former CLC space which could include programs, events, classes, Senior Center operation, and 

community meeting space as examples. 
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Budget savings and benefits:  

The Parks & Recreation Department relocation will lessen the burden of taxpayers of both city 

and school, which is the same taxpayer.  The benefit to ceasing operation of CSCC by the city 

will save computer hardware and software costs, reduce the need for administrative and finance 

department resources, and reduce staffing needs.  In turn, Special School District 6 will benefit 

from an improved building with vacant interior space, more parking for the Secondary Building, 

and an opportunity to reduce utility and building costs if not operating as a community center, 

seven days a week.   

 

The Parks & Recreation Department is proud of the 18-year history of operating Central Square 

Community Center and the relationship with Special School District 6.  The factors currently in 

place for any transition to occur at this time point to many positives that are time sensitive, which 

is why this discussion is appropriate.  City and school staff seek feedback and direction regarding 

the continuation of this discussion both internally and externally.  

 

### 



























































































































 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: July 27, 2020 
 
Place on Agenda: Reports and Discussion 
 
Action Requested: None 
 
Attachment:  None 
 
 

Topic:  2020-21 School Resource Officer Planning Update 
Presenter(s):  Commander Phil Oeffling, South St. Paul Police Department 
                              Superintendent Dave Webb, South St. Paul Public Schools 
Background: 
 
The South St. Paul Police Department and administrative leaders from the South St. Paul 
Public Schools have been collaboratively meeting to review our School Resource Officer 
(SRO) programming and plan for the coming school year.  Given the societal context of 
our conversations at this time, we are intentional about plans that promote skills and 
relationship building and will allow for an even more positive approach for SROs and 
student and community interaction in our schools.  Areas of agreements include: 
 

 Shared professional development including de-escalation and crisis training, 
implicit bias and anti-racism training, trauma and mental health information and 
response, and child development information   

 Expansion of classroom presentations and intentional relationship building at the 
elementary buildings 

 Enhanced chemical health support/presentations 
 Establishing clear guidelines regarding roles in responding to youth behaviors 

 

Commander Oeffling and Dr. Webb will share highlights of our SRO programming and 
planning. 
 
Recommendation: 
 

None at this time. 
 

Alternatives: 
 

N/A 
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SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: July 27, 2020 
 

Place on Agenda: Reports and Discussion 
 

Action Requested: None at this time.  A formal recommendation will come before the  
   School Board on August 10, 2020 
 

Attachment:  PowerPoint 
 

Topic:  River Heights Building Naming Committee Update and Recommendation 
Presenter(s):  River Heights Building Naming Committee 
Background: 
 

One year ago, SSP Schools purchased the River Heights building, located on Thompson 
Avenue, in South St. Paul.  For the past six months, we have been working hard to 
coordinate and complete a total renovation of this property.  When it opens in the fall, it 
will host our Community Learning Center programs and our Community Education 
programs.  In the redesign and repurposing of this building, and in preparation for the 
new school year, we knew that this building also needed a new name.   
 
To complete this task, per our district naming policy (Naming of District Facilities Policy, 
Policy 801.1), a committee was formed to begin the process of bringing forth a 
recommendation before the School Board. 
 
On Monday evening, the committee, consisting of the following members, 
 

 Board Chair Jeff McClellan 
 Board Vice Chair Linda Diaz 
 Superintendent Dave Webb 
 Connie Garling-Squire, Early Learning and Equity Director 
 Mark Fenton, Building and Grounds Director 
 Robin O’Reilly, Community Learning Center Assistant Principal 
 Chuck Ochocki, High School Principal 
 Jeanne Zehnder, Community Education Director 

 

will review the process and details surrounding their recommendation listed below.  The 
School Board will have time to engage in conversation regarding the recommendation 
before them. 
 

Recommendation: 
 

The naming committee recommends the River Heights building be renamed The South 
St. Paul Education Center. 
 

Alternatives: 
 

N/A 
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https://www.sspps.org/site/handlers/filedownload.ashx?moduleinstanceid=458&dataid=1896&FileName=801.1%20-%20Naming%20of%20Facilities.pdf
https://www.sspps.org/site/handlers/filedownload.ashx?moduleinstanceid=458&dataid=1896&FileName=801.1%20-%20Naming%20of%20Facilities.pdf


River Heights Building
Update and Naming Recommendation

Superintendent Dave Webb

July 27, 2020



River Heights Building
710 – 19th Avenue North



River Heights Building Update

• Purchase

• Construction Project

• Planned Use



Renaming the River Heights Building

• Naming Facilities Policy #801.1

• Committee formed

• Name suggestion opportunity for our community

• Committee review, discussions and recommendation



Next Steps
• Recommendation before School Board – July 27

• Request for approval before School Board – August 10



Renaming Recommendation

South St. Paul Education Center



Questions and Comments



 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: July 27, 2020 
 
Place on Agenda: Reports and Discussion 
 
Action Requested: None. Report Only 
 
Attachment:  American Indian Annual Compliance Documentation 
 
 

Topic:  American Indian Annual Compliance Documentation 
Presenter(s):  Connie Garling-Squire, Director of Equity and Early Learning 
Background: 
 
The SSPPS American Indian Education Program continues to grow. As you may recall, for 
the 2019-20 school year, our American Indian Community Liaison responsibilities were 
contracted through Equity Alliance.  Chris Johnson coordinated both meaningful direct 
student support, and outstanding events for the community. We were able to maintain an 
active Parent Advisory Group by combining IGH and SSP parent leadership.  The annual 
compliance documents showing “Concurrence” by our parent committee indicates 
agreement with the programming and that we fulfilled the expectations for the American 
Indian Education Programming for the 2019-20 school year. 
 
Recommendation: 
 
No formal approval.  
 
Alternatives: 
 
N/A 
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SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 

 

Meeting Date: Monday, July 27, 2020 

 

Place on Agenda: Regular Agenda Business Item 

 

Action Requested: Approval 

 

Attachment:  None 

    

   

Topic:  Identified Official with Authority (IOwA) designation 

Presenter(s):  Dr. Dave Webb, Superintendent of Schools 

Background:  

 

The Minnesota Department of Education (MDE) requires that school districts annually 

designate an Identified Official with Authority to comply with the MNIT Enterprise Identity 

and Access Management Standard which states that all user access rights to Minnesota state 

systems must be reviewed and recertified at least annually. The Identified Official with 

Authority will assign job duties and authorize external user’s access to MDE secure systems 

for their local education agency (LEA). The Board recommends to authorize Dave Webb to 

act as the Identified Official with Authority (IOwA) and Lisa Brandecker to act as the IOwA 

to add and remove names only for South St. Paul Public School Dist. 0006-03. 

 

Recommendation: 

 

The Board recommends to authorize Dave Webb to act as the Identified Official with 

Authority (IOwA) and Lisa Brandecker to act as the IOwA to add and remove names only for 

South St. Paul Public School Dist. 0006-03. 

 

Alternatives: 

 

Don’t approve and provide administration with next steps. 

 

 



 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: July 27, 2020 
 
Place on Agenda: Regular Agenda/Consent Items 
 
Action Requested: Approval 
 
Attachment:  Staffing 
 
 

Topic:  Staffing 
Presenter(s):  Human Resource Director Cathy Miller 
Background: 
 
Human Resource Director Cathy Miller will review the staffing that is recommended for 
approval at the July 27, 2020, school board meeting. 
 

 
Recommendation: 
 
Administration recommends approval of the proposed staffing. 
 
Alternatives: 
 
Amend the motion to remove a certain appointment, resignation, transfer, retirement, 
abolishment, or leave.  Provide administration with directions for next steps. 
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VII.A.1 Staff Appointments, Resignations, Retirements, Terminations              07-27-20 

  and Leaves (Cathy Miller) 

 

Certified 
 

A. Appointments/Reassignments 

 

1. Jesse Arvidson – 1.0 FTE Special Education Teacher (Temporary), High School, MA30, Step 3, 

effective August 24, 2020, through June 14, 2021.  (rehire; pending MDE license) 

 

2. Ashly Gagner – 1.0 FTE Special Education Teacher (Temporary), Lincoln Center, BA30, Step 4, 

effective August 24, 2020, through June 14, 2021.  (rehire; pending MDE license) 

 

3. Rachel Hosszu – 1.0 FTE Special Education Teacher (Temporary), Kaposia Education Center, 

BA00, Step 4, effective August 24, 2020, through June 14, 2021.  (rehire; pending MDE license) 

 

4. Anne Price – 1.0 FTE School Counselor, High School, MA45, Step 9, effective August 24, 2020. 

 

5. Abby Rouster – 1.0 FTE Special Education Teacher (Temporary), Middle School, BA00, Step 1, 

effective August 24, 2020, through June 14, 2021.  (rehire; pending MDE license) 

 

6. Gabriel Thompson – 1.0 FTE Math Teacher, Middle School, BA45, Step 9, effective August 24, 

2020.  (pending criminal background check) 

  

 Change of Assignment – effective for the 2020-21 school year 

Jana Beck – ECFE Teacher, Family Education Center, increase from .63 FTE to .65 FTE 

Connor Murphy – Change from 1.0 FTE Humanities Teacher, Secondary Building, to 1.0 FTE 

Digital Learning Specialist (TOSA), District-wide 

Patricia Cooper – ECFE Parent Educator, Family Education Center, increase from .72 FTE to  

.80 FTE 

 

 2020 Summer School ($31.50 per hour) 
 

 Credit Recovery  

 (Session I:  June 8 – 25; Session II:  July 6 – 23; up to 72 hours per session [correction from 62.4 hours]) 

 Conrad Anderson – Session II 

 Allison Binder – Session I and II 

 Julia Brunner – Session I and II 

 Christopher Marquis – Session I and II 

 Suzanne Meyer – Session I and II 

 Luke Olson – Session I and II 

 Rachet White – Session II 

 

 Summer Learning Academy (July 6 – 30; up to 96 hours) 

 Lincoln 

 Emma Benson 

 Deborah Borrell 

 Heather Gerken 

 Robbyn Wincentsen 
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2020 Summer Curriculum Writing ($29.00 per hour) 

 

Secondary Building     

Up to 48 hours  Up to 18 hours Up to 9 hours  

Dave Palmquist  Lindsay Alejandrino Tiffany Brian  

Scott Sundly  Barb Bodette Desirae Demmings  

  John Devine Carly Gates  

Up to 31 hours  Andrew Doran Tyne Grefe  

Conrad Anderson  Chris Gustillo Carol Jerney  

  Tom Hart   

Up to 30 hours  Sue McDaniel Up to 6 hours  

Randy Bjorklund  Lindsey McNown Chris Bakken  

Jeff Lagoo  Courtney Nygaard Tim Kennealy  

Dave Palmquist  Sara Voss Chris Marquis  

Mollie Perrenoud     

     

Up to 20 hours     

Beth Adiani     

Heather Mortel     

     

Kaposia  Lincoln KEC/LC  

Up to 9 hours  Up to 27 hours Up to 40 hours  

Diane Boonstra  Emily Schmidt Angela Husom  

Noel Chirhart     

Kim Dahlen  Up to 9 hours Up to 27 hours  

Bridget Farrell  Jody Krone Julia Finn  

Katie Linscheid  Shelly Laliberte   

Kristin Sasse  Kathleen Larson   

Kristin Troup  Arlene McAlpine   

  Lindsey Peterson   

  Jessica Splittstoesser   

     

Employee Pandemic Advisory Committee (June 15 – August 31, 2020; $29.00 per hour; up to 25 

hours)  

Shawnee Krueger 

Chris Moore 

 

Additional Hours – 2020-21 School Year Planning ($29.00 per hour; up to 40 hours) 

Shawnee Krueger – LSN  

 

Additional Hours – Student Scheduling (Hourly rate of pay; up to 16 hours) 

 Angela Ryter – Assistant Principal 

 

B. Resignations/Retirements/Leaves/Reductions/Other 

 

1. Elizabeth Carlson – Resignation from her position as .35 FTE ABE Teacher, Adult Basic 

Education, effective July 31, 2020. 

 

2. Angela Husom – Resignation from her position as 1.0 FTE MTSS Specialist-Elementary 

(TOSA), District-wide, effective July 31, 2020. 
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3. Mollie Perrenoud – Resignation from her position as 1.0 FTE Spanish Teacher, Secondary 

Building, effective June 29, 2020. 

 

4. Matthew Schneider – Resignation from his position as 1.0 FTE Media and Tech Teacher, 

Kaposia Education Center, effective July 2, 2020. 

 

5. Susan Stabnow – Leave of absence from her positon as 1.0 FTE Math Teacher, Secondary 

Building, effective approximately December 13, 2020, through March 7, 2021. 



VII.A.2 Staff Appointments, Resignations, Retirements, Terminations              07-27-20 

 and Leaves (Cathy Miller) 
 

Classified 
 

A. Appointments/Reassignments 

 

1. Mathew Lindeman – Part-Time Custodial Cleaner, Central Square, $16.99 per hour, 20 hours per 

week, effective July 6, 2020.  (rehire) 

 

2. Mollie Weeks – School Psychologist Intern, Secondary Building, effective August 24, 2020, 

through June 14, 2020. 

 

Employee Pandemic Advisory Committee (June 15 – August 31, 2020; up to 25 hours; hourly rate of 

pay for hours worked outside of regular schedule)  

Amanda Hackerson  

Terri Lambach 

Sandra Levine 

Larry Lough 

Carolyn Roe 
 

 Administrative Team (no additional compensation) 

 Aaron Bushberger 

Mark Fenton 

Mike Fugazzi 

Cathy Miller 

Chad Sexauer 

Kelly Tetrick 

 

B. Resignations/Retirements/Leaves/Reductions/Other 

 

1. Julie Conrad – Resignation from her position as Preschool Teacher, Kaposia Education Center, 

effective June 4, 2020. 

 

2. Joseph Gerten – Retirement from his position as Maintenance Specialist, Service Building, 

effective July 30, 2020.  (Correction from July 31, 2020) 

 

3. Carolyn Roe – Leave of absence from her position as Elementary Principal Administrative 

Assistant, Lincoln Center, effective approximately November 23, 2020, through February 10, 

2021. 

 

4. Wendy Smith – Leave of absence from her position as MARRS Specialist, District Office, 

effective June 18, 2020, through July 2, 2020. 

 

5. Susan Wethern – Resignation from her position as Nutrition Assistant, Secondary Building, 

effective July 6, 2020. 



 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: Monday, July 27, 2020 
 
Place on Agenda: Committee-of-the-Whole (discussion) 

Regular Agenda (action) 
 
Action Requested: Approval 
 
Attachment: Proposed 2021 Health Insurance Rates 
 

Topic:  Proposed 2021 Health Insurance Rates  
Presenter(s):  Cathy Miller, Director of Human Resources and Aaron Bushberger, 
Director of Finance 
Background: 
 In 2018, we moved to a self-insured health insurance model through HealthPartners 
with rates determined by the district.  An important component of a self-insured plan is 
to build and maintain an adequate reserve to ensure funds are available to offset 
fluctuating costs.    At the June 22, 2020 School Board Meeting, administration reported 
that based on analysis of claims history, expected future claims and the status of our 
current reserve account for payment of claims;  administration recommends a zero 
percent (0%) increase in the annual health insurance premiums for 2021.    Additional 
information regarding this recommendation is listed below: 

 The goal is to have approximately 6-9 months’ worth of expense in reserve.   
 As of May 2020, the district had about 8 months’ worth of expenses in reserve.   
 We began the health self-insurance plan in January 2018, and have raised 

premiums by 8% in 2019 and 2020 in order to build the reserve. 
 It is important to note, we do not feel that we will be able to achieve a 0% change 

in future years, and will need to raise rates appropriately to fund the normal 
inflationary increases in medical costs. 

 The proposed 2021 health insurance rates are attached. 
 
The 2021 proposed rates for health insurance were shared with the district’s insurance 
committee. 
 
 

Recommendation: 
Administration recommends approval of the proposed 2021 health insurance premium 
rates 
 

Alternatives: 
Do not approve and direct administration with next steps 
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South St. Paul Schools 
Proposed 2021 Health Insurance Rates (7/27/20) 
 

 
 
 
Health Insurance  

 
Annual Rates  

$500-$35 
Deductible Plan 

$1500-$35 
Deductible Plan 

$2800-80%  
HSA Plan 

Single $10,383.68  $9,367.88  $7,717.94  

Single + One $21,878.16  $19,737.95  $16,261.43  

Family $29,541.28  $26,651.46  $21,957.22  
 
 



 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: July 27, 2020 
 
Place on Agenda: Regular Agenda – Consent 
 
Action Requested: Approval 
 
Attachment:  Financials – Bills Payable 
 
 

Topic:  Financials – Bills Payable 
Presenter(s):  Finance Director Aaron Bushberger 
Background: 
 
It is the policy of the school district to maintain its records so that they will be available 
for inspection by members of the general public and to provide for the publication of its 
official proceedings in compliance with law. 
 
Recommendation: 
 
Approve financial statement 
 
Alternatives: 
 
N/A 
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SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: July 27, 2020 
 
Place on Agenda: Regular Agenda/Consent Items 
 
Action Requested: Approval 
 
Attachment:  Staffing 
 
 

Topic:  Staffing 
Presenter(s):  Human Resource Director Cathy Miller 
Background: 
 
Human Resource Director Cathy Miller will review the staffing that is recommended for 
approval at the July 27, 2020, school board meeting. 
 

 
Recommendation: 
 
Administration recommends approval of the proposed staffing. 
 
Alternatives: 
 
Amend the motion to remove a certain appointment, resignation, transfer, retirement, 
abolishment, or leave.  Provide administration with directions for next steps. 
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VII.A.1 Staff Appointments, Resignations, Retirements, Terminations              07-27-20 

  and Leaves (Cathy Miller) 

 

Certified 
 

A. Appointments/Reassignments 

 

1. Jesse Arvidson – 1.0 FTE Special Education Teacher (Temporary), High School, MA30, Step 3, 

effective August 24, 2020, through June 14, 2021.  (rehire; pending MDE license) 

 

2. Ashly Gagner – 1.0 FTE Special Education Teacher (Temporary), Lincoln Center, BA30, Step 4, 

effective August 24, 2020, through June 14, 2021.  (rehire; pending MDE license) 

 

3. Rachel Hosszu – 1.0 FTE Special Education Teacher (Temporary), Kaposia Education Center, 

BA00, Step 4, effective August 24, 2020, through June 14, 2021.  (rehire; pending MDE license) 

 

4. Anne Price – 1.0 FTE School Counselor, High School, MA45, Step 9, effective August 24, 2020. 

 

5. Abby Rouster – 1.0 FTE Special Education Teacher (Temporary), Middle School, BA00, Step 1, 

effective August 24, 2020, through June 14, 2021.  (rehire; pending MDE license) 

 

6. Gabriel Thompson – 1.0 FTE Math Teacher, Middle School, BA45, Step 9, effective August 24, 

2020.  (pending criminal background check) 

  

 Change of Assignment – effective for the 2020-21 school year 

Jana Beck – ECFE Teacher, Family Education Center, increase from .63 FTE to .65 FTE 

Connor Murphy – Change from 1.0 FTE Humanities Teacher, Secondary Building, to 1.0 FTE 

Digital Learning Specialist (TOSA), District-wide 

Patricia Cooper – ECFE Parent Educator, Family Education Center, increase from .72 FTE to  

.80 FTE 

 

 2020 Summer School ($31.50 per hour) 
 

 Credit Recovery  

 (Session I:  June 8 – 25; Session II:  July 6 – 23; up to 72 hours per session [correction from 62.4 hours]) 

 Conrad Anderson – Session II 

 Allison Binder – Session I and II 

 Julia Brunner – Session I and II 

 Christopher Marquis – Session I and II 

 Suzanne Meyer – Session I and II 

 Luke Olson – Session I and II 

 Rachet White – Session II 

 

 Summer Learning Academy (July 6 – 30; up to 96 hours) 

 Lincoln 

 Emma Benson 

 Deborah Borrell 

 Heather Gerken 

 Robbyn Wincentsen 
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2020 Summer Curriculum Writing ($29.00 per hour) 

 

Secondary Building     

Up to 48 hours  Up to 18 hours Up to 9 hours  

Dave Palmquist  Lindsay Alejandrino Tiffany Brian  

Scott Sundly  Barb Bodette Desirae Demmings  

  John Devine Carly Gates  

Up to 31 hours  Andrew Doran Tyne Grefe  

Conrad Anderson  Chris Gustillo Carol Jerney  

  Tom Hart   

Up to 30 hours  Sue McDaniel Up to 6 hours  

Randy Bjorklund  Lindsey McNown Chris Bakken  

Jeff Lagoo  Courtney Nygaard Tim Kennealy  

Dave Palmquist  Sara Voss Chris Marquis  

Mollie Perrenoud     

     

Up to 20 hours     

Beth Adiani     

Heather Mortel     

     

Kaposia  Lincoln KEC/LC  

Up to 9 hours  Up to 27 hours Up to 40 hours  

Diane Boonstra  Emily Schmidt Angela Husom  

Noel Chirhart     

Kim Dahlen  Up to 9 hours Up to 27 hours  

Bridget Farrell  Jody Krone Julia Finn  

Katie Linscheid  Shelly Laliberte   

Kristin Sasse  Kathleen Larson   

Kristin Troup  Arlene McAlpine   

  Lindsey Peterson   

  Jessica Splittstoesser   

     

Employee Pandemic Advisory Committee (June 15 – August 31, 2020; $29.00 per hour; up to 25 

hours)  

Shawnee Krueger 

Chris Moore 

 

Additional Hours – 2020-21 School Year Planning ($29.00 per hour; up to 40 hours) 

Shawnee Krueger – LSN  

 

Additional Hours – Student Scheduling (Hourly rate of pay; up to 16 hours) 

 Angela Ryter – Assistant Principal 

 

B. Resignations/Retirements/Leaves/Reductions/Other 

 

1. Elizabeth Carlson – Resignation from her position as .35 FTE ABE Teacher, Adult Basic 

Education, effective July 31, 2020. 

 

2. Angela Husom – Resignation from her position as 1.0 FTE MTSS Specialist-Elementary 

(TOSA), District-wide, effective July 31, 2020. 
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3. Mollie Perrenoud – Resignation from her position as 1.0 FTE Spanish Teacher, Secondary 

Building, effective June 29, 2020. 

 

4. Matthew Schneider – Resignation from his position as 1.0 FTE Media and Tech Teacher, 

Kaposia Education Center, effective July 2, 2020. 

 

5. Susan Stabnow – Leave of absence from her positon as 1.0 FTE Math Teacher, Secondary 

Building, effective approximately December 13, 2020, through March 7, 2021. 



VII.A.2 Staff Appointments, Resignations, Retirements, Terminations              07-27-20 

 and Leaves (Cathy Miller) 
 

Classified 
 

A. Appointments/Reassignments 

 

1. Mathew Lindeman – Part-Time Custodial Cleaner, Central Square, $16.99 per hour, 20 hours per 

week, effective July 6, 2020.  (rehire) 

 

2. Mollie Weeks – School Psychologist Intern, Secondary Building, effective August 24, 2020, 

through June 14, 2020. 

 

Employee Pandemic Advisory Committee (June 15 – August 31, 2020; up to 25 hours; hourly rate of 

pay for hours worked outside of regular schedule)  

Amanda Hackerson  

Terri Lambach 

Sandra Levine 

Larry Lough 

Carolyn Roe 
 

 Administrative Team (no additional compensation) 

 Aaron Bushberger 

Mark Fenton 

Mike Fugazzi 

Cathy Miller 

Chad Sexauer 

Kelly Tetrick 

 

B. Resignations/Retirements/Leaves/Reductions/Other 

 

1. Julie Conrad – Resignation from her position as Preschool Teacher, Kaposia Education Center, 

effective June 4, 2020. 

 

2. Joseph Gerten – Retirement from his position as Maintenance Specialist, Service Building, 

effective July 30, 2020.  (Correction from July 31, 2020) 

 

3. Carolyn Roe – Leave of absence from her position as Elementary Principal Administrative 

Assistant, Lincoln Center, effective approximately November 23, 2020, through February 10, 

2021. 

 

4. Wendy Smith – Leave of absence from her position as MARRS Specialist, District Office, 

effective June 18, 2020, through July 2, 2020. 

 

5. Susan Wethern – Resignation from her position as Nutrition Assistant, Secondary Building, 

effective July 6, 2020. 



 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: July 27, 2020 
 
Place on Agenda: Regular Board Agenda – Policy 
 
Action Requested: Approval 
 
Attachment: Policies:  307, 513, 611, and 613 
 
 

Topic:  Policy Approval 
Presenter(s):  Superintendent Dave Webb 
Background: 
 
School district policy #208 requires policies under review to be placed on two 
consecutive School Board meeting agendas for review and comment by board members, 
staff and community members.  On the third and subsequent meeting, the policies will go 
before the School Board for approval.   
 
The attached policies have been under review and comment for the last two School 
Board meetings on June 8 and 22, 2020 and are now up for their final review and 
approval on July 27, 2020. 
 
Recommendation: 
 
Administration recommends approval of the policies listed above. 
 
Alternatives: 
 
Approve all policies or select to pull certain policies for additional review time. 
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Adopted:  January 24 1984                 

 

Revised:  5/19/92, 5/24/04; 2/9/09; 3/26/12; 11/25/13; 10/27/14; 7/25/16; 

    6/26/17; 9/10/18; 6/24/19; 7/27/20  
 

 

307 EMERGENCY CLOSING OF SCHOOLS 

 

I. PURPOSE 
 

The purpose of this policy is to clarify the procedures and public notifications for closing 

of school district facilities due to hazardous weather or other emergency conditions.  

 

II. GENERAL STATEMENT OF POLICY 
 

The superintendent or designee is empowered to close any or all school district facilities 

or to alter the start or ending time of a school or program in the event of hazardous 

weather or conditions that threaten the health and safety of students or district employees. 

 

III. GENERAL FACTORS 
 

Factors to be considered in the decision to close a facility or to alter the start or ending 

time of a school or program, include: 
 

A. Existing and predicted weather conditions 

B. Advice of the transportation contractors concerning driving, drivers, traffic and 

parking conditions affecting all transportation, public and private. 

C. Actual occurrence or imminent possibility of any emergency condition that would 

make programs or facilities operation difficult or dangerous. 

D. Inability of employees to report to duty, which might result in inadequate 

operation of district facilities, or deficient supervision or instruction of students. 

E. Discussion with neighboring school districts experiencing similar weather or 

emergency conditions 

IV. NOTIFICATION 
 

A. Emergency closing, late start, and early release (“emergency closing”) procedures 

will be publicized each school year, and actual emergency closings will be 

announced through school district communication mediums and local media 

outlets. 
 

B. Whenever possible, the decision to close school for the day will be made by 5:30 

a.m. and notification to students and families will occur at least two hours prior to 

normal K-12 school start time.   In the event of a school delay or early dismissal, 

decisions will be made as soon as possible to provide appropriate notification to 

staff and families. 
 

Office of the Superintendent 
 

104 – 5th Avenue South ● South St. Paul, MN  55075-2332● (651) 457-9465● (651)457-9485 Fax 
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C. If a student flex learning day is declared, it will be included in the communication 

to families, students and staff.   
 

D. Student and/or staff make-up days may be declared as needed. 
 

E. When an emergency closing occur, employees will observe the terms of their 

respective contracts concerning reporting for work (see Appendix I). 
 

F. Each school or district facility will develop a facility plan detailing procedures for 

facility-specific emergency closing.  The facility plan will be in accordance with 

overall district procedures and guidelines. 
 

V. EMERGENCY CLOSING IMPLEMENTATION 
 

A. Late start 
 

1. If a late start is declared (i.e. two-hour delay), staff, students, and parents 

should continue to monitor media reports and/or district website for 

additional announcements, change in status or possible closing. 

2. When a late start is declared: 

a. All morning Adult Basic Education (ABE) classes are cancelled 

b. Kids choice will start late, in accordance with the emergency 

announcement (e.g. two hours late) 

c. All morning Early Childhood (ECSE and ECFE) and Community 

Preschool classes are cancelled 

d. After-school and evening activities, including ABE, ECFE, Kids’ 

Choice and Preschool Care will take place as scheduled. 

B. School Cancellation 
 

1. When conditions are so adverse that travel and normal school operations 

are most difficult, if not impossible, or other emergencies occur, the 

schools will be closed for the entire day. 

2. In general, all student and public activities in the district buildings will be 

cancelled when schools are closed.  Exceptions are to be cleared by the 

Superintendent of Schools (see Appendix II). 

C. Early dismissal: 
 

1. Whenever possible, the District will avoid calling for an early dismissal 

that results in sending students home school early (either by bus or foot), 

recognizing the additional challenge or burden such a decision can place 

on families. 
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2. If it is determined by the Superintendent of Schools that it is a prudent 

decision to send students home early, it will be done by the advancement 

of all building dismissal and bus schedules on an hourly time basis. 

3. When an early dismissal is declared, the following programs are as noted: 

a. Afternoon and evening Adult Basic Education (ABE) classes may 

be cancelled 

b. Afternoon and evening ECFE and preschool programs may be 

cancelled 

c. After-school Kids’ Choice will be canceled 



  
  

 

 

Appendix I to Policy 307 

 

EMPLOYEE RESPONSIBILITIES AND REPORTING PROCEDURES 

FOR EMERGENCY SCHOOL CLOSINGS 
 

 

1. SCHOOLS CLOSED:   UP TO SEVEN (7) DAYS  

The district may declare up to seven emergency flex learning days based on school 

closings; five of the possible flex learning days are reserved specifically for weather-

related closings and two of the possible flex learning days are reserved for any type of 

school closing.   Employees follow the parameters listed below: 

 

For each of the sites/departments noted below, the district will ensure that one pre-

designated administrator, clerical and custodial staff member (one from each group) will 

report to work:  
 

 Secondary Building (administrator, clerical, custodial) 

 Kaposia Education Center (administrator, clerical, custodial) 

 Lincoln Education Center (administrator, clerical, custodial) 

 Community Learning Center (one designee only) 

 District Office (one designee only) 

 Family Education Center (one designee only) 

 

Custodial and Maintenance Employees 

Full-time employees will report to work as designated by supervisor. Full-time 

employees who do not report to work will use available time off or take leave without 

pay. Part-time employees do not report to work and are not paid, unless designated by 

supervisor. 

 

Directors, Principals, Assistant Directors/Coordinators, District Support, Technology and 

12-month Clerical and 12-month Student Support employees 

Employees have the option to report to work, work from home, or use available time off. 

Employees are to obtain pre-approval from their supervisor, identifying which option 

they will select and the respective work plans.  

 

Teachers  

Employees have the option to report to work or work from home when an emergency flex 

learning day is declared.  Employee who work from home must be able to meet the 

expectations of the flex learning plan. 

 

Kids’ Choice Paraprofessionals (12 month employees)  

Employees do not report to work, but have the following options: 
 

 Make-up time by participating in approved professional development within a 

designated timeframe 

 Use available vacation or personal leave time 

 Take leave without pay 

Office of the Superintendent 
 

104 – 5th Avenue South ● South St. Paul, MN  55075-2332● (651) 457-9465● (651)457-9485 Fax 
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Paraprofessionals, Clerical, Student Support and Nutrition Services employees who work 

less than 12-months: 

Employees do not report to work, but have the following options: 
 

 Make-up time by participating in approved professional development within a 

designated timeframe 

 Use available vacation or personal leave time 

 Take leave without pay 

 

Substitutes 

Substitute employees do not report to work and are not paid. 

 

2. SCHOOLS CLOSED:   EIGHT (8) DAYS AND BEYOND 

Student and staff make-up days may be declared in the event of three (3) or more school 

closings from a combination of non-weather closings (days 1-3) or weather-related 

closings (days 6-8). The first two of any combination of these closing days will be 

declared flex learning days.  When schools are closed and make-up days are necessary, 

employees shall follow the parameters listed below: 

 

For each of the sites/departments noted below, the district will ensure that one pre-

designated administrator, clerical and custodial staff member will report to work: 
 

 Secondary Building (administrator, clerical, custodial) 

 Kaposia Education Center (administrator, clerical, custodial) 

 Lincoln Education Center (administrator, clerical, custodial) 

 Community Learning Center (one designee only) 

 District Office (one designee only) 

 Family Education Center (one designee only) 

 

Custodial and Maintenance Employees 

Full-time employees will report to work as designated by supervisor. Full-time 

employees who not report to work will use available time off or take leave without pay. 

Part-time employees do not report to work and are not paid, unless designated by 

supervisor. 

 

Directors, Principals, Assistant Directors/Coordinators, District Support, Technology and 

12-month Clerical and 12-month Student Support employees 

Employees have the option to report to work, work from home, or use available time off. 

Employees are to obtain pre-approval from their supervisor, identifying which option 

they will select and the respective work plans.  

 

Teachers  

Employees do not report to work and will be expected to work on the designated make-

up day(s) as determined by the School Board.   

 

Kids Choice Paraprofessionals (12 month employees)  

Employees do not report to work, but have the following options: 
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 Make-up time by participating in approved professional development within a 

designated timeframe 

 Use available vacation or personal leave time 

 Take leave without pay 

 

Paraprofessionals, Clerical, Student Support and Nutrition Services employees who work 

less than 12-months: 

 

Employees do not report to work and will be expected to work on the designated make-

up day(s) as determined by the School Board.   

 

Substitutes 

 Substitute employees do not report to work and are not paid. 

 

3. LATE START 

When a late start is called (i.e. two-hour delay), district staff are to report, unless 

otherwise noted below, as soon as practical and as conditions allow. 

Kids Choice Paraprofessionals (12 month employees)  

Employees report as noted in the announcement (e.g. if a two-hour delay is called, then 

staff should report two hours later than their usual reporting time).  

 

 



  
  

Appendix II to Policy 307 

 

GUIDELINES FOR CANCELLING AFTER-SCHOOL ACTIVITIES 

 

1. When the school district is closed prior to the start of the school day due to hazardous 

weather, all buildings are closed to activities and building use, unless otherwise 

designated under paragraphs 7 and 8 below. District offices and the district buildings and 

grounds department may need to be open to facilitate the removal of snow and ice so that 

school can reopen the following day. 

 

2. When an individual school is closed due to building-related problems, a determination 

about after-school activities will be made with the principal, superintendent or designee, 

director of buildings and grounds, and the facility scheduler, as may be necessary. 

 

3. On occasions when school is in session but weather concerns arise after school has 

begun, a decision must be made about activities and/or building usage scheduled after 

school. A decision will be made on a district-wide basis by the superintendent or 

designee. This decision will be made and communicated as early as possible but may not 

always be made by the close of the school day. Upon closure, notification will be 

initiated by the director of communications or designee. 

 

4. All school/building closure announcements will be posted as soon as practical on the 

district website, distributed via appropriate district communication channels, and sent to 

local media outlets. 

 

5. For county, state or other multijurisdictional events, a separate determination will be 

made by the superintendent or designee. 

 

6. Saturday and Sunday events may also need to be cancelled due to hazardous weather or 

building-related problems. The superintendent or designee will make a decision on a 

district-wide basis. Upon closure, notification will be initiated by the director of 

communications or designee. 

 

7. On occasion, the superintendent, in consultation with the principal, activities director, 

director of buildings and grounds, facility scheduler, and/or designee may decide to hold 

voluntary varsity extra-curricular activities in an effort to continue with seasonal 

competitions. Such a decision will be made on a case-by-case basis. In the event that a 

decision is made to hold a practice or competition on a day in which school or other 

activities are canceled, coaches/advisors are prohibited from penalizing a 

player/participant who is not able to attend the voluntary practice or event. 

Communication about individual activity practices and events will be the responsibility 

of the activity’s coach/advisor.  

 

8. Offsite events and Minnesota High School League sponsored special events (e.g. hockey, 

skiing, tournaments) need special consideration because the venues have been reserved. 

The superintendent or designee and activities director will make a determination 

regarding these events. An announcement will be initiated by the director of 

communications or designee if activities are cancelled. 

Office of the Superintendent 
 

104 – 5th Avenue South ● South St. Paul, MN  55075-2332● (651) 457-9465● (651)457-9485 Fax 



 
 

  
  

 
Adopted:   December 13, 2004                             MSBA/MASA Model Policy 513 

Orig. 1995 

Revised:   2/28/05, 6/26/06, 8/27/07, 5/12/08; 10/27/08 Rev. 2016 

             7/27/09; 6/25/12; 7/25/16; 8/14/17; 6/10/19; 7/27/20 

 

 

513 STUDENT PROMOTION, RETENTION, AND PROGRAM DESIGN 
 

 

I. PURPOSE 
 

A. The purpose of this policy is to provide guidance to professional staff, parents and 

students regarding student promotion, retention and program design. 

 

II. GENERAL STATEMENT OF POLICY 
 

The school board expects all students to achieve at an acceptable level of proficiency.  

Parental assistance, tutorial and remedial programs, counseling and other appropriate 

services shall be coordinated and utilized to the greatest extent possible to help students 

succeed in school. 
 

A. Promotion 
 

1. Students who achieve at levels deemed acceptable by local and state 

standards shall be promoted to the next grade level at the completion of 

each school year. 

 

B. Retention 
 

1. Kindergarten – 8th Grade 

Retention of a student will occur when professional staff feels that it is in 

the best interest of the student.  Prior to the retention of the student, the 

professional staff must have multiple consultations with the parents and 

consider the student’s physical development, maturity, and emotional 

factors, along with the student’s academic achievement. 

 

2. 9th – 12th Grade Students 

These students are on a credit system that requires the completion of a 

specified number of credits to be eligible for a South St. Paul High School 

diploma. 

 

C. Intervention Process 
 

1. Intervention will occur when a student fails to meet grade level 

benchmarks.  The district supports a multi-tiered system of intervention 

including, but not limited to: 
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a) Teacher/Parent Contact 

b) Access to Intervention Courses 

c) Enrollment in Targeted Services (school year & summer school) 

d) Referral to Student Intervention Team 

e) Referral to Child Study 

 

D. Program Design 
 

1. The superintendent, with participation of the professional staff and 

parents, shall develop and implement programs to challenge students that 

are consistent with the needs of students at every level.  A process to 

assess and evaluate students for program assignment shall be developed in 

coordination with such programs.  Opportunities for special programs and 

placement outside of the school district shall also be developed as 

additional options.  All programs will be aligned with creating the world’s 

best workforce. 
 

2. The school district will adopt guidelines for assessing and identifying 

students for participation in gifted and talented programs. The guidelines 

should include the use of: 
 

a) Multiple objective criteria; and 
 

b) Assessments and procedures that are valid and reliable, fair, and 

based on current theory and research.  Assessments and procedures 

should be sensitive to under-represented groups, including, but not 

limited to, low-income, minority, twice exceptional, and English 

Learners. 
 

3. The school district will adopt procedures for the academic acceleration of 

gifted and talented students.  These procedures will include how the 

school district will: 
 

a) Assess a student’s readiness and motivation for acceleration; and 
 

b) Match the level, complexity, and pace of the curriculum to a 

student to achieve the best type of academic acceleration for that 

student. 
 

4. The school district will adopt procedures, which describe the 

comprehensive evaluation in cognitive, social, and emotional development 

domains to help determine a child’s ability to meet kindergarten grade 

expectations and progress to first grade in the subsequent year for early 

admission to kindergarten or first grade of gifted and talented learners.  

The comprehensive evaluation must use valid and reliable 

instrumentation, be aligned with state kindergarten expectations, and 

include a parental report and teacher observations of the child’s 

knowledge, skills, and abilities. The procedures must be sensitive to 

under-represented groups. 
 



 
 

 

Legal References: Minn. Stat. § 120B.15 (Gifted and Talented Program) 

   Minn. Stat. § 123B.143, Subd. 1 (Superintendents) 

         

Cross References: MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure) 

MSBA/MASA Model Policy 615 (Testing, Accommodations, Modifications, and 

Exemptions for IEPs, Section 504 Plans, and LEP Students) 

MSBA/MASA Model Policy 617 (School District Ensurance of Preparatory and High 

School Standards) 

MSBA/MASA Model Policy 618 (Assessment of Student Achievement) 

MSBA/MASA Model Policy 620 (Credit for Learning) 
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611 HOME SCHOOLING 
 

 

I. PURPOSE 
 

The purpose of this policy is to recognize and provide guidelines in accordance with state 

law for parents who wish to have their children receive education in a home school that is 

an alternative to an accredited public or private school. 

 

II. GENERAL STATEMENT OF POLICY 
 

The Compulsory Attendance Law (Minn. Stat. § 120A.22) provides that the parent or 

guardian of a child is primarily responsible for assuring that the child acquires knowledge 

and skills that are essential for effective citizenship. (Minn. Stat. § 120A.22, Subd. 1) 

 

III. CONDITIONS FOR HOME SCHOOLING 
 

The person in charge of a home school and the school district must provide instruction 

and meet the requirements specified in Minn. Stat. § 120A.22. 

 

IV. IMMUNIZATION 
 

The parent or guardian of a home-schooled child shall submit statements as required by 

Minn. Stat. § 121A.15, Subds. 1, 2, 3, 4, and 12 on the appropriate Minnesota 

Department of Education form, to the superintendent of the school district in which the 

child resides by October 1 of the first year of home schooling in Minnesota and the grade 

7 year. (Minn. Stat. § 121A.15, Subd.8) 

 

V. TEXTBOOKS, INSTRUCTIONAL MATERIAL, STANDARD TESTS 
 

Upon formal request as required by law, the school district will provide textbooks, 

(including a teacher’s edition, guide, or other materials that accompany a textbook when 

the edition, guide, or materials are packaged physically or electronically with textbooks 

for student use), individualized instructional or cooperative learning materials software or 

other educational technology, and standardized tests and loan or provide them for use by 

a home-schooled child as provided in Minn. Stat. § 123B.42 and Minn. Rules Ch. 3540.  

The school district is not required to expend any amount for this purpose that exceeds the 

amount it receives pursuant to Minn. Stat. §§ 123B.40-123B.48 for this purpose. If 

curriculum has both physical and electronic components, the school district will, at the 

request of the student or the student’s parent or guardian, make the electronic component 

accessible to a resident student provided that the school district does not incur more than 

an incidental cost as a result of providing access electronically. 
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VI. PUPIL SUPPORT SERVICES 
 

Upon formal request as required by law, the school district will provide pupil support 

services in the form of health services and counseling and guidance services to a home-

schooled child as provided by Minn. Stat. § 123B.44 and Minn. Rules Ch. 3540. The 

school district is not required to expend an amount for any of these purposes that exceeds 

the amount it receives pursuant to Minn. Stat. §§ 123B.40-123B.48 for any of these 

purposes. 

 

VII. EXTRACURRICULAR ACTIVITIES 
 

Resident pupils who receive instruction in a home school (where five or fewer students 

receive instruction) may fully participate in extracurricular activities of the school district 

on the same basis as other public school students. (Minn. Stat. §§ 123B.36, Subd. 1, and 

123B.49, Subd. 4) 

 

VIII. SHARED TIME PROGRAMS 
 

Enrollment in class offerings of the school district. 
 

A. A home-schooled child who is a resident of the school district may enroll in 

classes in the school district as a shared time pupil on the same basis as other 

nonpublic school students. The provisions of this policy shall not be determinative 

of whether the school district allows the enrollment of any pupils on a shared-time 

basis. 

 

B. The school district may limit enrollment of shared-time pupils in such classes 

based on the capacity of a program, class, grade level, or school building. The 

school board and administration retain sole discretion and control over scheduling 

of all classes and assignment of shared time pupils to classes. 

 

IX. OPTIONAL COOPERATIVE ARRANGEMENTS 
 

A. Activities 
 

1. Minnesota State High School League sponsored activities (where six or 

more students receive instruction in the home school or the home school 

students are not residents of the school district). 

 

A home school which is a member of the Minnesota State High School 

League may request that the school district enter into a cooperative 

sponsorship arrangement as provided in Minnesota State High School 

League Bylaw 403.00. The approval of such an arrangement shall be at the 

discretion of the school board. 
 

a. The home school must become a member of the Minnesota State 

High School League in accordance with the rules of the Minnesota 

State High School League. 
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b. The home school is solely responsible for any costs or fees 

associated with its application for and/or subsequent membership 

in the Minnesota State High School League. 

 

c. The home school is responsible for any and all costs associated 

with its participation in a cooperative sponsorship arrangement as 

well as any school district activity fees associated with the 

Minnesota State High School League activity. 

 

2. Non-Minnesota State High School League activities where six or more 

students receive instruction in the home school. 

 

A home-schooled child may participate in non-Minnesota State High 

School League activities offered by the school district upon application 

and approval from the school board to participate in the activity and the 

payment of any activity fees associated with the activity. However, home 

school students may not be charged higher activity fees than other public 

school students. An approval shall be granted at the discretion of the 

school board. 

 

B. Transportation Services 
 

1. The school district may provide nonpublic nonregular transportation 

services to a home-schooled child. 

 

2. The school board of the school district retains sole discretion and control 

and management of scheduling routes, establishment of the location of bus 

stops, manner and method of transportation, control and discipline of 

school children, and any other matter relating to the provision of 

transportation services. 

 
Legal References: Minn. Stat. § 124D.03 (Enrollment Options Program) 

Minn. Stat. § 120A.22 (Compulsory Instruction) 

Minn. Stat. § 120A.24 (Reporting) 

Minn. Stat. § 120A.26 (Enforcement and Prosecution) 

Minn. Stat. § 123B.49 (Cocurricular and Extracurricular Activities) 

Minn. Stat. § 121A.15 (Health Standards; Immunizations; School Children) 

Minn. Stat. § 123B.36 (School Boards May Require Fees) 

Minn. Stat. § 123B.41 (Definitions) 

Minn. Stat. § 123B.42 (Textbooks, Individual Instruction Material, Standard Tests) 

Minn. Stat. § 123B.44 (Provision of Pupil Support Services) 

Minn. Stat. § 123B.86 (Equal Treatment - Transportation) 

Minn. Stat. § 123B.92 (Transportation Aid Entitlement) 

Minn. Rules Ch. 3540 (Textbooks, Individualized Instruction Materials, Standardized 

Tests) 

 

Cross References: MSBA/MASA Model Policy 509 (Enrollment of Nonresident Students) 

MSBA/MASA Model Policy 510 (School Activities) 
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613 GRADUATION REQUIREMENTS 

 

I. PURPOSE 
 

The purpose of this policy is to set forth requirements for graduation from the school 

district. 

 

II. GENERAL STATEMENT OF POLICY 
 

It is the policy of the school district that all students must pass the Minnesota state 

graduation standards, test requirements or higher guidelines in all mandated academic 

areas as per state requirements or guidelines and must satisfactorily complete, as 

determined by the school district, all course credit requirements and graduation standards, 

as established by the school board, in order to graduate. 

 

III. DEFINITIONS 
 

A. “Academic standard” means: (1) a statewide adopted expectation for student 

learning in the content areas of language arts, mathematics, science, social studies, 

physical education, or the arts, or (2) a locally adopted expectation for student 

learning in health, the arts, career and technical education, or world languages. 

 

B. “Course credit” is equivalent to a student’s successful completion of an academic 

trimester of study or a student’s mastery of the applicable subject matter, as 

determined by the school district.  Successful completion is determined by 

obtaining a grade of D- or higher in a given course.  Grading scales can be found in 

the SSP Secondary Student Handbook. 
 

1. SSP Secondary students may only earn weighted grades in International 

Baccalaureate Diploma Program courses.  A list of Diploma Courses with 

weighted grades can be found on the SSP Secondary website. 

 

C. “Section 504 Accommodation” means the defined appropriate accommodations or 

modifications that must be made in the school environment to address the needs of 

an individual student with disabilities. 

 

D. “Individualized Education Program,” or “IEP,” means a written statement 

developed for a student eligible by law for special education and services.  
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E. “English Language Learner” or “ELL” student means an individual whose first 

language is not English and whose academic success may be negatively impacted 

by lack of English language proficiency. 

 

IV. DISTRICT ASSESSMENT COORDINATOR 
 

The Director of Learning is the school district’s District Assessment Coordinator in 

charge of all test procedures. 

 

V. GRADUATION REQUIREMENTS 
 

A. All students must meet Minnesota Graduation requirements in all mandated 

academic course and assessment areas as per state requirements or guidelines in 

order to graduate. 

 

B. Students beginning ninth grade in the 2009-2010 school year and later must 

successfully complete, as determined by the school district, the following high 

school level course credits for graduation: 
 

1.  Twelve credits of language arts; 

 

2. Nine credits of mathematics, including three credits of algebra II or its equivalent, 

geometry, statistics and probability, or its equivalent, sufficient to satisfy all of the 

academic standards in mathematics. Students must satisfactorily complete three 

credits of algebra I by the end of 8th grade, sufficient to satisfy all of the 8th grade 

standards in mathematics. 

 

3. Nine credits of science, including at least three credits of biology, three credits of 

chemistry or physics and three elective credits of science. The combination of 

credits must be sufficient to satisfy all of the academic standards in either 

chemistry or physics and all other academic standards in science. 

 

4. Twelve credits of social studies, encompassing United States history, geography, 

government and citizenship, world history, and economics; 

 

5. One credit of physical education; 

 

6. Two credits in the arts; 

 

7. A minimum of: 
 

a. Class of 2019 and classes thereafter, 20 MYP/elective credits plus 45 required 

credits for a total of 65 credits. 

 

b. To allow for academic interventions, MYP requirements are subject to change 

based on individual student needs.  

 

C. All students must satisfactorily complete the following Minnesota Academic 

Standards, in accordance with the standards developed by the Department of 

Education: 
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1. Minnesota Academic Standards, English Language Arts K-12; 

2. Minnesota Academic Standards, Mathematics K-12; 

3. Minnesota Academic Standards, Science K-12; 

4. Minnesota Academic Standards, Social Studies K-12; 

5. Minnesota Academic Standards, Arts K-12; 

6. Minnesota Academic Standards, Physical Education K-12 

 

D. All students must satisfactorily complete the following required and elective 

standards, in accordance with the standards adopted by the school district: 
 

1. School District Standards, Health (K-12); 

2. School District Standards, Career and Technical Education (K-12); and 

3. School District Standards, World Languages (K-12). 

 

VI. EARLY GRADUATION 
 

Students may be considered for early graduation, as provided for within Minn. 

Stat. § 120B.07 upon meeting the following conditions: 
 

A. All course or standards and credit requirements must be met; 

 

B. The principal or designee shall conduct an interview with the student and parent or 

guardian, familiarize the parties with opportunities available in post-secondary 

education, and arrive at a timely decision; and 

 

C. The principal’s decision shall be in writing and may be subject to review by the 

superintendent and school board. 

 

VII. NOTICE 
 

The students and their parents are notified of the school district’s graduation requirements 

through the Student Handbook that is distributed and reviewed at the beginning of each 

school year or upon registration.  Each student must sign and return the handbook 

agreement form indicating they have received the handbook and agree to ask questions to 

any policies they do not understand. 

 
Legal References: 

Minn. Stat. § 120B.02 (Educational Expectations for Minnesota’s Students) 

Minn. Stat. § 120B.018 (Definitions) 

Minn. Stat. § 120B.021 (Required Academic Standards) 

Minn. Stat. § 120B.023 (Benchmarks) 

Minn. Stat. § 120B.024 (Graduation Requirements; Course Credits) 

Minn. Stat. § 120B.07 (Early Graduation) 

Minn. Stat. § 120B.11 (School District Process) 

Minn. Stat. § 120B.125 (Planning for Students’ Successful Transition to Postsecondary Education and 

Employment; Involuntary Career Tracking Prohibited) 

Minn. Stat. § 120B.30 (Statewide Testing and Reporting System) 

Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for Language Arts) 

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for Mathematics) 

Minn. Rules Parts 3501.0800-3501.0815 (Academic Standards for the Arts) 

Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 

Minn. Rules Parts 3501.1000-3501.1190 (Graduation-Required Assessment for Diploma) (repealed Minn. L. 

2013, Ch. 116, Art. 2, § 22) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social Studies) 
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20 U.S.C. § 6301, et seq. (No Child Left Behind Act) 

 

Cross References: 

MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and Instruction Goals) 

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure) 

MSBA/MASA Model Policy 615 (Testing Accommodations, Modifications, and Exemptions for IEPs, 

Section 504 Plans, and LEP Students) 

MSBA/MASA Model Policy 616 (School District System Accountability) 



 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: Monday, July 27, 2020 
 
Place on Agenda: Regular Agenda 
 
Action Requested: Approval 
 
Attachment:   
 
 

Topic:  2020-2021 Independent Employee Agreement 
Presenter(s):  Cathy Miller, Human Resource Director and Aaron Bushberger, Finance 
Director 
Background: 
 
Administration recommends a one-year agreement for 2020-2021 with employees in the 
Independent group, including a 0% salary increase and a 0% increase to the district 
contribution for health insurance.    Independents include staff in the following employee 
groups:    Administrators, Coordinators/Administrative Support, District Support, 
Technology, Student Support and Nutrition Services.   Included in this agreement is a 
salary adjustment to the position of the Administrative Assistant to the Superintendent,  
due to restructuring of duties.  This agreement is within the salary and benefit 
parameters established by the Board of Education. 
  
 

 
Recommendation: 
 
Approval of 2020-2021 Independent Employee Agreement 
 
Alternatives: 
 
Do not approve and direct administration with next steps.   
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SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: Monday, July 27, 2020 
 
Place on Agenda: Committee-of-the-Whole (discussion) 

Regular Agenda (action) 
 
Action Requested: Approval 
 
Attachment: Proposed 2021 Health Insurance Rates 
 

Topic:  Proposed 2021 Health Insurance Rates  
Presenter(s):  Cathy Miller, Director of Human Resources and Aaron Bushberger, 
Director of Finance 
Background: 
 In 2018, we moved to a self-insured health insurance model through HealthPartners 
with rates determined by the district.  An important component of a self-insured plan is 
to build and maintain an adequate reserve to ensure funds are available to offset 
fluctuating costs.    At the June 22, 2020 School Board Meeting, administration reported 
that based on analysis of claims history, expected future claims and the status of our 
current reserve account for payment of claims;  administration recommends a zero 
percent (0%) increase in the annual health insurance premiums for 2021.    Additional 
information regarding this recommendation is listed below: 

 The goal is to have approximately 6-9 months’ worth of expense in reserve.   
 As of May 2020, the district had about 8 months’ worth of expenses in reserve.   
 We began the health self-insurance plan in January 2018, and have raised 

premiums by 8% in 2019 and 2020 in order to build the reserve. 
 It is important to note, we do not feel that we will be able to achieve a 0% change 

in future years, and will need to raise rates appropriately to fund the normal 
inflationary increases in medical costs. 

 The proposed 2021 health insurance rates are attached. 
 
The 2021 proposed rates for health insurance were shared with the district’s insurance 
committee. 
 
 

Recommendation: 
Administration recommends approval of the proposed 2021 health insurance premium 
rates 
 

Alternatives: 
Do not approve and direct administration with next steps 
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South St. Paul Schools 
Proposed 2021 Health Insurance Rates (7/27/20) 
 

 
 
 
Health Insurance  

 
Annual Rates  

$500-$35 
Deductible Plan 

$1500-$35 
Deductible Plan 

$2800-80%  
HSA Plan 

Single $10,383.68  $9,367.88  $7,717.94  

Single + One $21,878.16  $19,737.95  $16,261.43  

Family $29,541.28  $26,651.46  $21,957.22  
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SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 

 

Meeting Date: Monday, July 27, 2020 

 

Place on Agenda: Regular Agenda Business Item 

 

Action Requested: Approval 

 

Attachment:  None 

    

   

Topic:  Identified Official with Authority (IOwA) designation 

Presenter(s):  Dr. Dave Webb, Superintendent of Schools 

Background:  

 

The Minnesota Department of Education (MDE) requires that school districts annually 

designate an Identified Official with Authority to comply with the MNIT Enterprise Identity 

and Access Management Standard which states that all user access rights to Minnesota state 

systems must be reviewed and recertified at least annually. The Identified Official with 

Authority will assign job duties and authorize external user’s access to MDE secure systems 

for their local education agency (LEA). The Board recommends to authorize Dave Webb to 

act as the Identified Official with Authority (IOwA) and Lisa Brandecker to act as the IOwA 

to add and remove names only for South St. Paul Public School Dist. 0006-03. 

 

Recommendation: 

 

The Board recommends to authorize Dave Webb to act as the Identified Official with 

Authority (IOwA) and Lisa Brandecker to act as the IOwA to add and remove names only for 

South St. Paul Public School Dist. 0006-03. 

 

Alternatives: 

 

Don’t approve and provide administration with next steps. 

 

 



 
SOUTH ST. PAUL PUBLIC SCHOOLS 

 

School Board Agenda Item 
 
Meeting Date: July 27, 2020 
 
Place on Agenda: Regular Agenda/Business Items 
 
Action Requested: Approval 
 
Attachment:  Acceptance of Gifts Resolution 
 
 

Topic:  Acceptance of Gifts 
Presenter(s):  Superintendent Dave Webb 
Background: 
 
Per school board policy, the School Board may receive and accept, for the benefit of the 
school district, bequests, donations or gifts for any proper purpose. All gifts received by 
the District must comply with applicable fire codes, health guidelines, and safety 
regulations (i.e. furniture, technology, and appliances).  Gifts may only be accepted by the 
adoption of a resolution approved by two-thirds of its members. 
 
Recommendation: 
 
Administration recommends the approval of. the Acceptance of Gifts Resolution 
 
Alternatives: 
 
Do not approve the Acceptance of Gifts Resolution and direct administration with next 
steps. 
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Special School District No. 6 

(South St. Paul Public Schools) 

State of Minnesota 

 

ACCEPTANCE OF GIFTS 

RESOLUTION 

 
 

Board Meeting Date:  July 27, 2020 

 

Member ___________ introduced the following resolution and moved its adoption: 

 

Be it Resolved, that the School Board of South St. Paul Public Schools, Special 

School District No 6, accept the following donations as indicated in the detailed 

background listed below: 

 

MONETARY 
 

Donation 

Amount 

Designated To Donation From Purpose 

$200 

 

Random Acts of 

Kindness Fund 

Elizabeth Songalia As needed 

 

 

   

 

VALUE IN KIND 

 

Donation Item Designated To Donation From Purpose 

 

 

   

 

 

   

 
 

 The motion for the adoption of the foregoing resolution was duly seconded by 

Member _________ and upon vote being taken thereon, the following voted in favor 

thereof: 

 

 

And the following voted against: 

 

 

Whereupon said resolution was declared duly passed and adopted 
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