REGULAR MEETING OF THE BOARD OF EDUCATION
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
Room 251
100 South Brainard Avenue
La Grange, Illinois 60525
Monday, August 15, 2022 - 7:30 PM

AGENDA

PLEASE NOTE CLOSED SESSION WILL BEGIN AT 6:45 PM and
OPEN SESSION WILL BEGIN AT 7:30PM

I. OPENING & ROLL CALL
II. AGENDA APPROVAL/ORDER OF BUSINESS

[I. CLOSED SESSION

Recommended adjournment into Closed Session to discuss pending or probable litigation against, affecting
or on behalf of the public body; collective negotiating matters or deliberations concerning salary schedules
for one or more classes of employees; and the appointment, employment, compensation, discipline,
performance, or dismissal of a specific employee or legal counsel for the public body.

IV. OPEN SESSION & PLEDGE

V. PUBLIC HEARING ON LA GRANGE AREA DEPARTMENT OF SPECIAL 3
EDUCATION (LADSE) FY 23 BUDGET

VI. COMMUNICATIONS - Public Comment

VII. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT
(Matthew Walsh)

VIII. SUPERINTENDENT'S DISTRICT REPORT
A. Miscellaneous

B. Monthly FOIA Report

IX. UNFINISHED BUSINESS

A. Action
1. Adoption of LaGrange Area Department of Special Education (LADSE) FY 23 4
Budget (E. Ambuehl, J. Bogan)
2. Approval of the DAOES Intergovernmental Agreement (2nd Reading) (B. 15
Waterman)

3. Approval Board Policy Updates - PRESS 109 (Second Reading) (E. Piotrowski) 36
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4. Approval of the Updated Board of Education Meeting Dates for the 2022-2023 61
School Year

X. NEW BUSINESS

A. Action
1. Approval of Change Orders with Great Western Abatement (B. Stachacz) 63
2. HVAC System Repair - Request for Emergency Authorization (B. Stachacz) 66
3. Lyons Township High School District 204 FY 23 Tentative Budget (B. Stachacz) 67
4. Approval of FY23 Summer Capital Projects (B. Stachacz) 102
5. Policy Review and Recommendations (First Reading)(B. Waterman) 106

a. Policy 7:240 Conduct Code for Participants in Extracurricular Activities

b. Policy 7:180 Prevention of and Response to Bullying, Intimidation, and Harassment
6. Approval and Adoption of the 2022-2023 LTHS Student Handbook (L. Owens) 113
7. Approval of Settlement Agreement (B. Waterman) 184

XI. CONSENT AGENDA
A. Payment of Bills and Financial Statements (Brian Stachacz)

1. Lyons Township High School - Approval is requested for payment of bills within 185
various funds

2. Lyons Township High School - The financial statement for the month ending June 187
30, 2022 and July 31, 2022

3. LaGrange Area Department of Special Education (LADSE) - Approval is requested 193

for payment of bills within various funds and the financial statement for the months
ending June 30, 2022 and July 31, 2022

B. Human Resources (Ed Piotrowski)
1. LTHS Certified and/or Classified Staff Employment Recommendations
2. LADSE Staff Employment Recommendations

C. Minutes
1. Committee of the Whole Meeting - June 13, 2022 (Open Session only no Closed Session)
2. Regular Action Meeting - June 21, 2022 (Open and Closed Session)
3. Special Meeting - June 27, 2022 (Open and Closed Session)
4. Special Meeting - July 6, 2022 (Open and Closed Session)
5. Committee of the Whole Meeting - August 8, 2022 (Open and Closed Session)

D. Overnight Student Travel

1. POMS Team - Northern Illinois University - Dekalb, IL - July 25-28, 2023 279
2. Student Equity and Belonging Committee - Memphis, Birmingham & Montgomery 288
- TBD June 2023

XII. PUBLIC COMMENT
XIII. ADJOURNMENT

BY ORDER OF
KARI DILLON
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
100 SOUTH BRAINARD AVENUE
LA GRANGE, IL 60525



SHAW MEDIA
EST. 1851
PO BOX 250
CRYSTAL LAKE IL 60039-0250
(815)459-4040

ORDER CONFIRMATION (CONTINUED)

Salesperson: BARBARA BEHRENS Printed at 06/29/22 15:29 by bbehr-sm
Acct #: 10072554 Ad #: 1997442 Status: New
PUBLIC NOTICE
LEGAL NOTICE / PUBLIC
NOTICE

Notice is Hereby Given by
the Board of Educafion of
District Number 204, in the
County of Cook, State of
lllinois, that the tentative
budget for the LaGrange
Area Department of Special
Education for the fiscal year
beginning July 1, 2022 and
ending on June 30, 2023
will be on file and
conveniently available for
public inspection at 1301
W. Cossitt Ave, LaGrange, IL,
in this School District after
8:00 a.m. CDST, on the 5th
day of July, 2022.

Notice is Further Hereby
Given that a public hearing
on said budget will be held
at 7:30 p.m., CDST, on the
15th day of August, 2022 at
LaGrange, IL in this School
District Number 204, Board
Conference Room 103, 100
South Brainard, LaGrange,
IL.

/s/ Jackie Bogan

Director of Business Services
LaGrange Area Department
of Special Education

June 29, 2022

(Published in  LaGrange
Suburban  Life July 7,
2022) 1997442



LADSE FY23 BUDGET PRESENTATION
8-5-2022




BUDGET TIMELINE

1 March 10:
-1 May 11:
1 June 21:
1 June 27:

-1 August 15:

Presentation to Directing Board of Preliminary Budget
Presentation to Directing Board of Final Budget
Presentation and Public Hearing of Final Budget to LT 204
Newspaper Publication and Public Review for 30 days
Approval of Final Budget by LT 204 School Board



Budget Executive Summary

) Fiscal Year 2023 total budget = $28,540,064; 4.34% ($1,185,954) increase over prior year budget.

1 No significant rate increases or decreases. All new expenditures are balanced proportionately with district
requests and needs.

) Vocational Unit is receiving an additional $213,358 in grant funding

) LADSE is budgeting to receive $169,882 in new revenue attributed to E-Rate, Emergency Connectivity funding
and Medicaid reimbursement

1 13.30 FTE increase (3.89%) - Attributed primarily to program changes in K-8 Emotional Disability
programming (11.40), increased requests in Purchase Services for Nursing (1.5) and the creation of a new
service specific to Autism and Behavior consultations (1.0).



FY23 BUDGET ASSUMPTIONS

-1 3% salary increase for all CBU members & Non-CBU members not receiving Board-paid TRS
- $1.00 increase to starting hourly Para rate

- $2.00 flat increase to existing hourly Para rates (does not include a 3% increase)

- All CBU and Non CBU hourly staff have same employee insurance contribution percentages
-1 8% increase in health benefits

- 5% District/LADSE Professional Development budget (flat to prior year)



FISCAL YEAR 2023
LAGRANGE AREA DEPARTMENT OF SPECIAL EDUCATION

BUDGET SUMMARY
FY 2022 FY 2023 $ %
BUDGET BUDGET CHANGE CHANGE
REVENUE
LOCAL $24,025468 $ 24,828,182 $ 802,714  3.34%
STATE 2,362,261 2.532,142 169,882  7.19%
FEDERAL 966,382 1,179,740 213358  22.08%
TOTAL REVENUE $27,354,110 $ 28540064 $ 1,185954  4.34%
EXPENDITURES
SALARIES $19,029,231 $ 20,133,189 $ 1,103,959  5.80%
BENEFITS 5,066,670 $ 5,168,385 101,716  2.01%
PROF. SERVICES 2288853 $ 2229224 (59,628) -2.61%
SUPPLIES 241,108 $ 267,258 26,150  10.85%
CAPITAL OUTLAY 30,000 $ 30,000 ; 0.00%
OTHER 583,834 $ 590,192 6,358  1.09%
EQUIPMENT 114,415 $ 121,815 7,400  6.47%

TOTAL EXPENDITURE $27,354,110 $ 28,540,064 $ 1,185,954  4.34%

FTE 341.5 354.80 13.30 3.89%




FY22 Starting Para Rates

Starting Starting Rate
District Rate/no w/license &
experience experience
61 S 14.00
MVSEC S 14.02 | S 18.55
SPEED S 14.02
LADSE S 14.71
105 S 14.75
62 S 15.00 | S 16.00
101 S 15.00 | S 17.00
NDSEC S 15.23 | S 16.18
102 S 15.45
95 S 15.50 | S 19.37
CASE S 15.50
94 S 15.57 | S 16.07
Eisenhower | S 15.89
208 S 16.50
NTDSE S 16.50
106 S 18.00
204 S 18.54
96 $ " 18.71
53 S 31.88




DISTRICT PURCHASED SERVICE REQUESTS

FY22 to FY23 Comparison
FY22 FY23 FY22 Budget
Budget FY22 Current | Budget to FY23
ECE Classroom Supports 1.20 1.00 0.00 -1.20|
Nursing Services 5.00 6.00 7.20 2.20]
Occupational Therapist 27.40 26.40 27.70 0.30]
Psychologist 18.30 18.60 21.70 3.40]
Physical Therapist 11.60 11.30 11.50 -0.10]
Social Worker 2.00 2.20 2.00 0.00]
Speech Pathologist 22.00 23.10 20.70 -1.30]
Behavior Interventionist 1.00 1.00 1.00 0.00]
Interpreter 2.00 2.50 1.00 -1.00]
Para Educator 23.50 29.00 23.50 0.00|
Autism Specialist 10 1.00 1.00|
Totals: 114.00 121.10 117.30 3.30]




PURCHASED SERVICE PROVIDER RATES

Service Provider FY22 Budget |FY23 Budget |% Increase
ECE Classroom Supports | S 77,914.42 | S 77,914.42 -0.13%
Nursing Services S 68,591.31 | S 70,536.66 2.45%
Occupational Therapist | S 94,898.43 | S 97,559.28 2.50%
Psychologist S 86,660.31 | S 87,548.66 0.69%
Physical Therapist S 104,380.99 | S 106,964.06 2.03%
Social Worker S 75,688.21 | S 79,024.37 4.04%
Speech Pathologist S 90,297.71 | S 93,161.86 2.83%
Behavior Interventionist | S 75,688.21 | S 79,024.37 4.04%
Interpreter S 40,000.00 | S 40,000.00 0.00%
Para Educator S 25,885.61 | S 26,860.45 2.45%
Autism Specialist S - S 87,553.11 100%

1 Based on FY23 initial purchased service agreements received from member districts, there is a net increase of
3.30 FTE requested support services from the FY22 budget. There is an overall purchased service rate average
increase of 2.47% while total dollars billed out increased by$547,461 from the FY?22 budget.



PROGRAM TUITION RATES

Multi District Programs FY22 Budget |[FY23 Budget |S Increase |% Increase
CD & Multi Needs S 47,265.42 | S 48,370.83 | S 1,105.41 2.34%
ECE LADSE Classroom S 32,746.64 | S 33,616.88 | S 870.24 2.66%
Phonological Program S 6,072.66 | S 6,382.99 | S 310.33 5.11%
K-8 Emotional Disability Program S 33,199.25|S 34,13465 | S 935.40 2.82%
High School LRB Academy S 29818.30 | S 30,822.21|S 1,003.91 3.37%
Emotional Behavior WRAP Services | S 5,625.00 | S 6,130.00 | S 505.00 8.98%

1 Based on current enroliment numbers and programming shifts, 11.40 FTE has been added to our tuition-based
programs. Based upon retirements, turnover, staffing needs, and new program costs, the tuition programs are
increasing by an average of 2.76% while total dollars billed out increased by $252,953 from the FY22 budget.
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Lyons Township FY22 to FY23 Budget Comparison

Service/ Tuition FY22| FY22Cost |FY23| FY23 Cost |Differeince FTE |Difference $$$
Nursing Services 3.00 | $ 205,773.93| 4.00 | $ 282,146.64 1.00| S 76,372.71
Occupational Therapist | 1.60 | § 151,837.49| 1.60 | $ 156,094.85 0.00( S 4,257.36
Physical Therapist 070 | $ 73,066.69| 080 | $ 85,571.25 0.10| S 12,504.56
Pyschologist-Puchased | 3.00 | $ 260,492.70| 4.00 | $ 350,194.64 1.00| S 89,701.94

Interpreter Services 1.00 | $ 40,000.00| 1.00 | $ 40,000.00 0.00| S -

Speech Language

Pathologist 350 | $ 316,041.99|390 | $ 363,331.25 0.40| ¢ 47,289.27
WRAP Services 500 | % 28,125.00/10.00 $ 61,300.00 5.00/ S 33,175.00
LRB Academy 10.00| $§ 307,164.00|12.00( § 369,866.52 2.00( S 62,702.52
Total 27.80| $1,382,501.80 [37.30| $1,708,505.15 9.50| S 326,003.35

®m Lyons Township High School requested an additional 1.0 Nurse and Psychologist for
FY23 as well as an increase in Speech and Physical Therapy Services. LADSE budgeted
for an increase of +5.0 in WRAP services and an additional +2.0 students in the LRB
program. e



FY23 LADSE Budget Breakdown

FY23 IDEA FT FY23 IDEA PS
2 0 4 I's 854,107.00 | |$ - |
FY23 FT NPPS FY23 PS NPPS
Ls -1 Is - |
. 1
Membership Assessment District Allocation IDEA $$ | Local $$
1
Cooperative Shared Costs B 306,362.96 | | | $ 185376.22 | 1 [$  120,986.74 |
1
Purchase Services Cost per 1.0 FTE Indirect Costs Requested FTE Gross Expense IDEA $$ : Local $$
ECE Admin Services s 251138 [ - s . : s -
ECE Evaluations $ 4,073.18 S - $ - $ - 11$ -
ECE Classroom Supports $ 77,914.42 $ - $ - 11s -
Nursing Services $ 70,536.66 | | $ 7,529.22 4.00 $ 282,146.62 $ 282,146.62 : $ 7,529.22
Occupational Therapist $ 97,559.28 S 3,193.53 1.60 $ 156,094.84 $ 156,094.84 | | | $ 3,193.53
Psychologist $ 87,548.66 | | $ 7,577.08 4.00 $ 350,194.64 : $  357,771.71
Physical Therapist $ 106,964.06 | | $ 1,589.95 0.80 $ 85,571.25 $ 8557125 | | | $ 1,589.95
Social Woker $ 79,024.37 $ - S - 1]$ -
Speech Pathologist $ 93,161.86 | | $ 7,630.94 3.90 $ 363,331.24 : $  370,962.18
Behavior Interventionist $ 79,024.37 S - $ - 11$ -
Interpreter $ 40,000.00 | [ - $ - $ - : $ -
Para Educator $ 26,860.45 | [ S - $ - $ i -
|
Totals |$ 27,520.72 | | 14.30 | [$ 1,237,33859] | [$ 523,812.71 | : |$  741,046.60 |
. - . . . I
Multi District Programs  Cost per 1.0 ADE Indirect Costs Estimated ADE Gross Expense IDEA $$ 1 Local $$
|
CD & Multi Needs $ 48,370.83 | | $ - $ - 1|$ -
ECE LADSE Classroom $ 33,616.88 | | $ 5 $ - : 3 -
Phono $ 6,382.99 | |$ - $ - | E -
ED Self Contained 3 34,134.65 $ - 3 - 1] -
ED Wrap $ 509495 | [$ 578.99 5.00 $ 25,474.75 : $ 26,053.74
Extended School Year S 1,459.07 | | $ - $ - 113 -
ED High School $ 30,822.21 | [ $ 9,749.46 12.00 $ 369,866.55 : $  379,616.01
|
Totals |'$ 578.99 | | 5.00 | Is 39534130 | | |$ - |1 |$  405669.75 |
1
Gross Expense IDEA Flow Thru Local $$

Expense Summary I $ 1,939,042.85 I I S 709,188.93 I I $ 1,267,703.09 I
IDEA Pre School

2022-2023 IDEA Grant Breakdown for LADSE Services

Function Code Object Code Expenditure Description and Itemization IDEA

Payment to LaGrange Area Department of Special Education for
4000 300 ymen: fo abrang P P $ 185,376.22
Administrative Services

Payment to LaGrange Area Department of Special Education for Early
4000 300 . . $ >
Childhood Evaluations

Payment to LaGrange Area Department of Special Education for Nursing,
4000 300 yment & oop P ) ! ¢ $ 523,812.71
Occupational therapy, Physical therapy, Para Professional services

IDEA Dollars to be used on NPPS (if Jea'uired), or allowable internal

- 144,918.07
District special education expenses at the District's discretion $ 3




LYONS TOWNSHIP HIGH SCHOOL

BRIAN P. WATERMAN, SUPERINTENDENT

bwaterman@Iths.net 708-579-6451

North Campus
100 S. Brainard Ave.
LaGrange, IL 60525

South Campus
4900 S. Willow Springs Rd.
Western Springs, IL 60558

TO: District #204 Board of Education
FROM: Dr. Brian P. Waterman, Superintendent
RE: DuPage Area Occupational Education System Intergovernmental

Agreement (2" Reading and Approval)
DATE: Monday, August 8, 2022

The lllinois State Board of Education (ISBE) and the Joint Committee on Administrative
Rules (JCAR) approved new Administrative Rules for Career and Technical Education
effective July 22, 2021. lllinois Administrative Code 256.210 (a)(2) states, To be
considered for continued approval as a regional consortium that is an eligible applicant,
cooperative agreements existing prior to 2021 must be updated in accordance with this
Subpart and submitted to the State Board, prior to the end of State Fiscal year 2023, to
be considered for continued approval.” As a result, all Education for Employment (EFE)
Systems like the DuPage Area Occupational Education System (DAOES) were required to
update and amend their Intergovernmental Agreements (IGA) in compliance with the
new Administrative Rules.

Attached is the DuPage Area Occupational Education System (DAOES)
Intergovernmental Agreement (IGA), which was approved at the May DAOES Board
meeting. DAOES is the governing system for the Technology Center of DuPage (TCD),
which is a Career and Technical Education Center that provides student programming in
a variety of vocational areas of study. This updated IGA is a culmination of work the
DAOES Board has done over the past two years. The next step in this process is for each
local School Board, including Lyons Township High School District #204, to approve the
amended DAOES Intergovernmental Agreement.

Member Districts within DAOES include Hinsdale District 86, Glenbard District 87,
DuPage District 88, H.S. District 94, H.S. District 99, Fenton Community District 100, Lake
Park H.S. District 108, Wheaton Warrenville CUSD District 200, Westmont CUSD 201,
Lisle CUSD 202, Naperville CUSD 203, Lyons Township H.S. District 204, Indian Prairie
School District 204, EImhurst CUSD 205.

Recommended Action
| recommend that the Board of Education approve the DuPage Area Occupational
System Intergovernmental Agreement for second reading.



mailto:bwaterman@lths.net

Intergovernmental Agreement
To

Constitute the DuPage Area Occupational Education System
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Section 1

I-1.1

Section 2
1-2.1

1-2.2

1-2.3

Section 3

1-3.1

INTERGOVERNMENTAL AGREEMENT TO CONSTITUTE THE
DUPAGE AREA OCCUPATIONAL EDUCATION SYSTEM
EFFECTIVE JULY 1, 2022

ARTICLE I - GENERAL
Name

The parties hereby enter into this Agreement to constitute the DuPage Area
Occupational Education System (the “System’) pursuant to the authority granted by
the Illinois School Code and the Illinois Intergovernmental Cooperation Act.

Purpose and Authority
The purpose of the System is to develop and implement a regional education for
employment program for students who are enrolled in Member Districts.

The school districts in the System (hereinafter the “Member Districts™) shall
exercise their powers, privileges, and authority under the School Code and the
Intergovernmental Cooperation Act. The System shall have authority to do
everything necessary, suitable, or proper for the accomplishment of its purposes. It
shall exercise any of the authority herein set forth, do other acts or things incidental
to or growing out of or connected with the purpose of the Agreement and shall
exercise all of the powers now or subsequently conferred by Illinois law or
regulation.

The System shall coordinate with the College of DuPage in the development and
implementation of a regional Career and Technical Education system.

Membership

All public school districts within the resident attendance of the College of DuPage,
Community College District 502, are eligible to become members of the System.
As of the effective date of this agreement, the member Districts are:

Hinsdale Township High School Wheaton Warrenville
School District 86 Community Unit District 200
Glenbard Township High Westmont Community Unit
School District 87 School District 201

1

18 Effective July 1, 2022



1-3.2

DuPage High School
District 88

Community High School
District 94

Community High School
District 99

Fenton Community High
School District 100

Lake Park Community
High School District 108

Lisle Community Unit
School District 202

Naperville Community Unit
School District 203

Indian Prairie School
District 204

Lyons Township High School
District 204

Elmhurst Community
Unit District 205

The System may extend membership to any unit of local government or any agency
of the state government or of the United States that requests admission and meets

membership requirements.

19
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Section 1

2-1.1

2-1.8

Section 2

2-2.1

ARTICLE II - ORGANIZATION AND OPERATION

Governance

The System shall be managed and governed by a Board of Directors (the “Board”)
consisting of one representative from each Member District. Each Member District
shall be entitled to one (1) vote.

A representative of the Office of the Superintendent of the Educational Service
Region of DuPage County shall serve on the Board ex officio.

The Board shall adopt By-Laws in furtherance and not in limitation of powers
conferred on the Board by the laws of Illinois or this Agreement. The By-Laws
may be amended or repealed by the Board.

The Board shall establish policy for the System.

The Board shall elect from among its members a President and Vice-President who
shall serve terms of one (1) year. The officers shall have the powers and shall
discharge the duties customary and usual for such offices.

The Board shall appoint a Secretary and a Treasurer and fix their compensation.
They may or may not be members of the Board.

A majority of the Board shall constitute a quorum. A majority of the members
present shall determine all matters except as otherwise provided in the Agreement
or in the By-Laws.

There shall be no proxy or absentee votes on matters before the Board.

Legal and Fiscal Agent

The legal and fiscal agent for the System shall be appointed by the Board. That
agent shall be a limited agent to carry out limited responsibilities, such as the
receipt of funds from state and federal governments, processing of all state and
federal claims, receipt of summons, payment of all expenses upon presentation of
proper vouchers, as approved by the Treasurer, and perform other duties designated
by the Board.

20 Effective July 1, 2022



2-2.2

Section 3

2-3.1

2-3.2

2-33

2-3.4

235

Section 4

2-4.1

2-4.2

2-43

The legal and fiscal agent may be changed by a three-fifths (3/5) vote of the entire
Board upon notice of a request for a proposed change being given to the Board
sixty (60) days prior to the vote on the proposed change.

Administrative Structure

The Board shall appoint as its chief executive officer a person to be designated as
the System Director. Among other duties, the Director shall be responsible for:

e Fulfilment of grant administration for State and Federal grants.

e Implementation and oversight of Career and Technical Education
programming.

e Assessment and evaluation of the System.

The System Director shall administer the System in conformance with the policies
and direction of the Board.

The System Director shall make recommendations to the Board regarding all
aspects of System operations and shall regularly report to the Board regarding the
quality, efficiency, and accessibility of System programs and services.

The System Director, in cooperation with Member Districts, will oversee and
coordinate the comprehensive plan of action for completion of the applicable needs
assessments necessary to meet the requirements of current Federal Perkins
requirements.

The System Director is the Chief Executive of the Board administering the System
under the direction of the Board. The organizational structure is attached as
Appendix A, will be updated annually.

Advisory Committees

The Board may appoint Advisory Committees composed of representatives from
the education community, the general public, labor, and employer groups.

The Advisory Committees may advise the Board regarding the planning and
operation of the System programs and services.

The Advisory Committees shall organize themselves as directed by the Board.

21 Effective July 1, 2022



Section 1

3-1.1

3-1.2

Section 2

3-2.1

3-2.2

3-2.3

Section 3

3-3.1

3-3.2

3-3.3

ARTICLE III - PROGRAMS & SERVICES

Programs and Services

The System shall provide programs and services designed to meet the career and
technical education needs of youth and adults as determined by the Board.

The System may not require any Member District to offer programs or services or
require any Member District to participate in System programs or services.

Program Management

The System Director shall develop a regional vocational education plan designed to
meet the career and technical education needs of youth and adults within the region.
The plan shall consider local needs, student interests, and employment data.

The Board may delegate program management responsibilities for various
operations of the System’s programs and services to Member Districts under
guidelines developed by the System Director and approved by the Board.

The System Director shall develop and implement effective means for regularly
evaluating the System’s programs and services.

Area Career Center

Effective July 1, 1986 the System assumed responsibility for the operation of the
DuPage Area Vocational Education Authority (DAVEA).

The System assumes responsibility for maintaining an Area Career Center facility
to provide career and technical education programming.

The Area Career Center facility shall be known as the Technology Center of
DuPage.

e The purpose of the Area Career Center shall be to provide high school
students the opportunity to pursue half-day career and technical education
options to enhance college and career readiness.

e The Area Career Center shall provide specialized career and technical
education programs for all students who may profit from such specialized
education and who reside with member districts.

22 Effective July 1, 2022



Section 4 Students

The System recognizes the importance of equity, diversity and inclusion throughout all aspects
of a student’s educational experience.

3-4.1

3-4.2

343

3-4.4

3-4.5

3-4.6

3-4.7

The System will provide equitable access for all students beginning in fifth grade and
continuing throughout their schooling with career exploration, career preparation and
academic and social support.

The System will provide targeted support services, informed by evidence-based practice,
for special populations as defined by Federal Perkins.

The System will provide evidence-based professional learning and resources to support
Member District programs in collecting data and using data to improve activities and
services for those who are members of special populations, which will benefit all
students.

The System will collaborate with community-based organizations, the workforce
development system, business partners and families to build partnerships that support
students, create programs that ensure equitable access and supports and align to the
current Illinois’ Perkins State Plan.

Students must be residents and enrolled, at least part-time, in a Member District, must be
in good standing (i.e. not serving a suspension or expulsion) and satisfy any additional
eligibility requirements established by the Member District to attend the Area Career
Center.

The System shall provide equitable access to its program offerings at the Area Career
Center to all resident students enrolled in Member Districts, and shall not discriminate on
the basis of race, sex, gender, disability, religion, gender identify, or any other protected
status under State and federal laws applying to secondary students.

Member Districts shall share with the System Director the following information as
requested:

e Data regarding students enrolled in Career and Technical Education
courses at the Member District’s high school(s).

e Data regarding students who attend or plan to attend courses at the Area
Career Center that will assist personnel at the Area Career Center in
providing appropriate services to students, including any necessary
accommodations.

23 Effective July 1, 2022



Section 1
4-1.1

4-1.2

Section 2

4-2.1

ARTICLE IV - HOUSING

Program Sites

The Board shall approve all sites for the delivery of System programs and services.

The System may elect to utilize any provisions under the law available to it to lease,
acquire, establish, remodel, or maintain equipment, buildings, and offices for
System programs, services, and staff.

Official Office

The official office for the System shall be determined by the Board.

Effective July 1, 2022
24



Section 1

5-1.1

5-1.2

5-1.3

Section 2

5-2.1

5-2.2

5-2.3

Section 3

5-3.1

ARTICLE V - FINANCE

Budget

The Board shall adopt an annual budget and shall establish an accounting System
that will account for all receipts and expenditures in compliance with applicable
rules and regulations of the State Board of Education.

To avoid any budget shortfalls, the Board is prohibited from incurring deficits and
from borrowing money.

The Board will approve all budgets and expenditures related to all Career and
Technical Education Federal and State grants.

Operational Costs

The Board shall develop schedules of charges to Member Districts for programs
and services provided to them based on the actual costs of providing the programs
and services.

The Board may assess the Member Districts for administrative services and other
services of a general nature that are provided to all Member Districts.

Each Member District shall be responsible to make timely payment of all financial
obligations to the System.

Non-Member Charges

The Board may provide programs and services to entities that are not members of
the System and to individuals; schedules of charges for such services shall be
adopted by the Board upon the recommendation of the System Director.

Effective July 1, 2022
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Section 1

6-1.1

Section 2

6-2.1

ARTICLE VI - TRANSPORTATION

Designation of Responsibility

The transportation of students shall not be the responsibility of the System.

Coordination

The System may assist Member Districts in the development and implementation of
cooperative arrangements to facilitate the transportation of their students to System
programs and services; however, any administrative costs incurred for such
assistance shall be assessed to those Member Districts.

Effective July 1, 2022
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ARTICLE VII - WITHDRAWAL, REMOVAL, AND DISSOLUTION

Section 1 Withdrawal

7-1.1 A Member District may withdraw from the System by providing notice to the
Board at least eighteen (18) months prior to date on which it plans to withdraw. No
withdrawal may be accepted without prior written notification to the State Board of
Education and without approval of the Regional Board of School Trustees.

7-1.2 A Member District that withdraws shall not be entitled to a return of its pro rata
share of assets unless the Board determines that there are most unusual
circumstances that warrant a return of assets.

Section 2 Removal

7-2.1 Any Member District failing to abide by the terms of this Agreement is subject to
removal by the remaining Members of the System. Such removal shall require the
approval of three-fifths (3/5) of the Member Districts and written notification to the
State Board of Education prior to removal, and approval of the Regional Board of
School Trustees.

7-2.2 A Member District that is removed from the System shall not be entitled to a return
of its pro rata share of System assets.

Section 3 Dissolution and Distribution of Assets

7-3.1 The System may be dissolved upon motion made to the Board for its consideration.
If approved by three-fourths (3/4) of the Board members, the motion shall be
submitted to the Member Districts for approval.

7-3.2 The motion for dissolution shall become effective when three-fourths (3/4) of the
Member Districts have approved the motion through action by their respective
boards of education.

7-3.3 If the System is dissolved, the assets of the System shall be liquidated, and the
proceeds shall be distributed in the following order until exhausted (in accordance
with Section 7-1.2 any Member District that withdraws from DAOES prior to the
effective date of dissolution shall be ineligible for the following distributions unless
the Board determines otherwise):

10

Effective July 1, 2022
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a) amounts owing to creditors
b) The return of Nineteen Million Nine Hundred Forty-Three Thousand Two Hundred
Seventy-One Dollars ($19,943,271) from the sale of the Technology Center of
DuPage building and grounds to the eight school districts that were members of
DAVEA prior to July 1, 1970, based upon the proportion of their original
investment in the TCD building and grounds. This amount reflects the appraised
value of the TCD building and grounds as of December 31, 1986, the last day
DAVEA existed prior to DAOES assuming all assets and liabilities of DAVEA on
January 1, 1987.
PROPORTION PROPORTION
ORIGINAL OF ORIGINAL | APPLIED TO 1987
1972 1972 APPRAISED
DISTRICT CONTRIBUTION | CONTIBUTION VALUE
Hinsdale 86 $720,462 19.25% $3,839,080
Glenbard 87 $1,141,695 30.50% $6,082,698
West Chicago 94 $261,455 6.98% $1,392,040
Downers Grove 99 $797,030 21.29% $4,245,922
Fenton 100 $315,208 8.42% $1,679,223
Lake Park 108 $298,900 7.98% $1,591,473
Westmont 201 $83,838 2.24% $446,729
Lisle 202 $124,814 3.33% $664,111
Total $3,743,402 100.00% $19,943,271
C) Distribution of any funds in excess of $19,943,271 derived from the sale of the

Technology Center of DuPage building and grounds to all of the member Districts.
The allocation in this Section (c) shall be based upon each member District’s
average percentage of the total students enrolled at the Technology Center of
DuPage measured over the ten (10) consecutive school years immediately
preceding the effective date of System dissolution. Student enrollment will be
measured using the number of students each district has enrolled on the first charge-
back billing day of the fiscal year as reflected in Board Policy 4.12. For clarity, the
following example is provided and assumes cash and investments are adequate to
pay amounts owing to creditors per Section 7-3.3(a) above:

System Dissolution date = June 30, 2030

Proceeds from the sale of TCD Building and Grounds = $31,000,000

11
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d)

Distribution of proceeds to 8 Districts Per Section 7-3.3(b) = $19,943,271

Remaining Proceeds to be Distributed = $11,056,729

10-Year Average Percentage of Remaining Proceeds
District Total TCD Enrollment Distributed
86 4% $442,269
87 27% $2,985,317
88 4% $442,269
94 7% $773,971
99 13% $1,437,375
100 4% $442,269
108 5% $552,836
200 15% $1,658,509
201 3% $331,702
202 2% $221,135
203 3% $331,702
204(Cook) 4% $442,269
204 (DuPage) 7% $773,971
205 2% $221,135
Total 100% $11,056,729

The proceeds from the liquidation of all non-building and grounds DAOES assets,
such as cash, investment, and equipment shall be distributed among the Member
districts using each member District’s average percentage of the total students
enrolled at the Technology Center of DuPage measured over the five (5)
consecutive school years immediately preceding the effective date of System

dissolution.

12
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Section 1

8-1.1

ARTICLE VIII - AMENDMENT

Process

A proposed Amendment to this Agreement shall be first submitted to the Board for
consideration. If approved by three-fifths (3/5) of the Board members, the proposed
Amendment shall be submitted to the Member Districts for approval.

A proposed Amendment shall become effective when three-fifths (3/5) of the
Member Districts have approved the Amendment at a meeting of the Board.
Failure to act on a proposed Amendment within 60 days of the approval by the
Board members in Section 8-1.1 shall be treated as a vote against the Amendment.

13
30
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ARTICLE IX - LIABILITY OF BOARD OF DIRECTORS & OFFICERS

Section 1

9-1.1

9-1.2

Limitations & Indemnification

The Board, its officers, and representatives shall not be liable for any mistake of
judgment or any action made, taken, or admitted by them in good faith; nor for any
action made, taken, or admitted by any agent, employee, or independent contractor
selected by them. No representative or officer shall be liable for any action taken or
admitted by any other representative or officer.

The System shall indemnify and defend the Board, its officers, and representatives
from any and all losses and expenses, including amounts paid in settlement before
or after suit is commenced, as a result of any claim, demand, action, proceeding, or
judgment that may be asserted against them by reason of their having been
members, representatives or officers of the Board. The System shall fulfill its
indemnity responsibility by obtaining insurance.

14
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ARTICLE X - MISCELLANEOUS

Section 1 Notice

10-1.1 Any notice required by the Agreement shall be in writing and shall be deemed to
have been given when deposited in a United States Post Office, postage prepaid,
and properly addressed to the addressee at the address furnished to the System.

Section 2 Constitution of this Agreement

10-2.1 This Agreement and any Amendments thereto may be executed in any number of
parts which, when taken together, shall constitute a single instrument.

15
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In witness wherefore, each School District herein subscribed has caused this Agreement to be
executed by its duly authorized officers on the date and year first written.

HINSDALE TOWNSHIP HIGH SCHOOL
DISTRICT NO. 86

By:

President

ATTEST:

Secretary

Dated:

DUPAGE HIGH SCHOOL DISTRICT
NO. 88

GLENBARD TOWNSHIP HIGH SCHOOL
DISTRICT NO. 87

By:

President

ATTEST:

Secretary

Dated:

COMMUNITY HIGH SCHOOL
DISTRICT NO. 94, WEST CHICAGO

By: By:
President President
ATTEST: ATTEST:
Secretary Secretary
Dated: Dated:
APPENDIX B
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COMMUNITY HIGH SCHOOL
DISTRICT NO. 99, DOWNERS GROVE

By:
President

ATTEST:

Secretary

Dated:

LAKE PARK COMMUNITY HIGH
SCHOOL DISTRICT NO. 108

By:
President

ATTEST:

Secretary

Dated:

WESTMONT COMMUNITY UNIT
SCHOOL DISTRICT NO. 201

By:

President

ATTEST:

Secretary

Dated:

FENTON COMMUNITY HIGH SCHOOL
DISTRICT NO. 100

By:

President

ATTEST:

Secretary

Dated:

COMMUNITY UNIT SCHOOL DISTRICT
NO. 200, WHEATON-WARRENVILLE

By:

President

ATTEST:

Secretary

Dated:

COMMUNITY UNIT SCHOOL DISTRICT
NO. 202, LISLE

By:

President

ATTEST:

Secretary

Dated:

APPENDIX B
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NAPERVILLE COMMUNITY UNIT
SCHOOL DISTRICT NO. 203

By:

President

ATTEST:

Secretary

Dated:

LYONS TOWNSHIP HIGH SCHOOL
DISTRICT NO. 204

By:

President

ATTEST:

Secretary

Dated:

5286.1-5

INDIAN PRAIRIE SCHOOL DISTRICT
NO. 204, DUPAGE COUNTY

By:

President

ATTEST:

Secretary

Dated:

ELMHURST COMMUNITY UNIT
SCHOOL DISTRICT NO. 205

By:

President

ATTEST:

Secretary

Dated:

APPENDIX B
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LLYoNSs TowNSHIP HIGH SCHOOL

DisTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60325-2101
e Tel: (708) 579-6456 ¢ Fax: (708) 579-6454 = Email: epiotrowski@Iths.net » Website: www.lths.net

TO: Brian Waterman, Superintendent

EDWARD M. PIOTROWSKI

FROM: Ed Piotrow tor of Human Resources Director of Human Resources

DATE: August 8, 2022

RE;: Board Policies Review — PRESS 109 - Second Reading

The District maintains its policies through the PRESS service provided by the Illinois Association
of School Boards (IASB). We recently received PRESS issue 109 updates, and recommendations
are outlined below.

Section 1. For quality assurance, IASB recommends a review of policies at least once every five
years. The following 4 policies included in PRESS Issue 109 are recommended for 5-year update
approval:

Policy 5:140  Solicitations By or From Staff
Policy 5:240  Suspension

Policy 5:70  Religious Holidays

Policy 6:70  Teaching about Religions

Once reviewed, the adopted date will be updated in the policy manual.

Section 2. The following 5 policy revisions includes changes of an administrative nature, such as
updates to legal references, footnotes, terminology, or responses to recent legislation, and
should not affect how the policies are interpreted.

Policy 4:70  Resource Conservation

Policy 6:140 Education of Homeless Children
Policy 6:290 Homework Policy

Policy 7:15  Student and Family Privacy Rights
Policy 7:270 Administering Medicine to Students

Section 3. The following 2 policies have been rewritten and has been viewed by our legal
counsel and the recommendations provided are included below.

Policy 2:230  Public Participation at Board of Education Meetings and Petitions to
the Board
Policy 7:285 Anaphylaxis Prevention, Response, and
Management Program

Please see the attached Memo from Franczek with their legal recommendations for section 3 policies.

As an additional reminder. Items within policy updétes that are in green are IASB’s recommendations

for updates. Items in red are stricken recommendations.
Vita Plena



There may also be footnotes for each policy from PRESS with extended explanations for
the recommended updates that can be helpful to you as you review these policies.

RECOMMENDATION
We recommend the District policies listed above and attached to this memorandum be
considered and presented as a first reading.
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Lyons Township High School Digtrict 204 \ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: 5-Year-Review - Needs Review

5:140 Solicitations By or From Staff

District employees shall not solicit donations or sales, nor shall they be solicited for donations or
sales, on school grounds without prior approval from the Superintendent. District employees also shall
not directly solicit participation by students, staff, or other members of the school community in any
activities offered by District employees or other third parties and not offered or authorized by the
District. Solicitation s for such activities must receive prior approval under District Policy 8:25.

CROSS REF.: 8:90 (Parent Organizations and Booster Clubs)
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Lyons Township High Schoo! District 204 \ SECTION 6 - PERSONNEL \ Professional Personnel \

Document Status: 5-Year-Review - Needs Review

5:240 Suspension

Suspension Without Pay

The Board of Education may suspend without pay: (1) a professional employee pending a dismissal
hearing, or (2) a teacher as a disciplinary measure for up to 30 employment days for misconduct that
is detrimental to the School District. Administrative staff members may not be suspended without pay
as a disciplinary measure.

Misconduct that is detrimental to the School District includes:

¢ Insubordination, including any failure to follow an oral or written directive from a supervisor;
Violation of Board policy or Administrative Procedure;

Conduct that disrupts or may disrupt the educational program or process;

Conduct that violates any State or federal law that relates to the employee's duties; and
Other sufficient causes.

The Superintendent or designee is authorized to issue a pre-suspension notification to a professional
employee. This notification shall include the length and reason for the suspension as well as the
deadline for the employee to exercise his or her right to appeal the suspension to the Board or Board-
appointed hearing examiner before it is imposed. At the request of the professional employee made
within five calendar days of receipt of a pre-suspension notification, the Board or Board-appointed
hearing examiner will conduct a pre-suspension hearing. The Board or its designee shall notify the
professional employee of the date and time of the hearing. At the pre-suspension hearing, the
professional employee or his/her representative may present evidence. If the employee does not
appeal the pre-suspension notification, the Superintendent or designee shall report the action to the
Board at its next regularly scheduled meeting.

Suspension With Pay

The Board or Superintendent or designee may suspend a professional employee with pay: (1) during
an investigation into allegations of disobedience or misconduct whenever the employee’s continued
presence in his or her position would not be in the School District's best interests, (2) as a disciplinary
measure for misconduct that is detrimental to the School District as defined above, or (3) pending a
Board hearing to suspend a teacher without pay.

The Superintendent shall meet with the employee to present the allegations and give the employee an
opportunity to refute the charges. The employee will be told the dates and times the suspension will
begin and end. No suspension with pay shall exceed 30 school or working days in length.

Any criminal conviction resulting from the investigation or allegations shall require the employee to
repay to the District all compensation and the value of all benefits received by the employee during the
suspension. The Superintendent will notify the employee of this requirement when the employee is
suspended.

Employees Under Investigation by lllinois Dept. of @hildren and Family Services (DCFS)



Upon receipt of a DCFS recommendation that the District remove an employee from his or her
position when he or she is the subject of a pending DCFS investigation that relates to his or her
employment with the District, the Board or Superintendent or designee, in consultation with the Board
Attorney, will determine whether to:

1. Let the employee remainin his or her position pending the outcome of the investigation; or
2. Remove the employee as recommended by DCFS, proceeding with:

a. A suspension with pay; or
b. A suspension without pay.

LEGAL REF.:
5 ILCS 430/5-60(b).
105 ILCS 5/24-12.

325 ILCS 5/7.4(c-10).

Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532 (1985).

Barszcz v. Community College District No. 504, 400 F.Supp. 675 (N.D. I, 1975).

Massie v. East St. Louis Sch. District No.189, 203 ll.App.3d 965 (5th Dist. 1990).

CROSS REF.: 5:290 (Educational-SuppertPersennel—Employment Termination and Suspensions)
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Lyons Township High School Didrict 204 \ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: 5-Year-Review - Needs Review

5:70 Religious Holidays

The Director of Human Resources shall grant an employee's request for time off to observe a religious
holiday if the employee gives at least five days' prior notice and the absence does not cause an undue
hardship.

Employees may use earned vacation time or personal leave to make up the absence, provided such
time is consistent with the District's operational needs. A per diem deduction may also be requested
by the employee.

Also please refer to the following current agreement:

"Negotiated Agreement Between Board of Education of Lyons Township High School,
District 204, Cook County, lllinois and Lyons Township High School Faculty Association.”

LEGAL REF.:
Religious Freedom Restoration Act, 775 ILCS 35/15.

llinois Human Rights Act, 775 ILCS 5/2-101 and 5/2-102.
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Lyons Township High Schoot District 204 \ SECTION 6 - INSTRUCTION\

Document Status: 5-Year-Review - Needs Review

6:70 Teaching About Religions

The School District's curriculum may include the study of religions as they relate to geography, history,
culture, and the development of various ethnic groups. The study of religions shall give neither
preferential nor derogatory treatment to any single religion, religious belief, or to religion in general.
The study of religions shall be treated as an academic subject with no emphasis on the advancement
or practice of religion.

LEGAL REF.:
School Dist. of Abington Twp v. Schempp, 374 U.S. 203 (1963).

Allegheny County v. ACLU Pittsburgh Chapter, 492 U.S. 573 (1989).

CROSS REF.: 6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:60
(Curriculum Content), 6:255 (Assemblies and Ceremonies)
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Lyons Township High Schoo! District 204 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Draft Update

4:70 Resource Conservation

The Superintendent or designee shall manage a program of energy and resource conservation for the
District that includes:

1. Periodic review of procurement procedures and specifications to ensure that purchased
products and supplies are reusable, durable, or made from recycled materials, if economically
and practically feasible.

2. Purchasing recycled paper and paper products in amounts that will, at a minimum, meet the
specifications in the School Code, if economically and practically feasible.

3. Periodic review of procedures on the reduction of solid waste generated by academic,
administrative, and other institutional functions. These procedures shall: (a) require recycling the
District's waste stream, including landscape waste, computer paper, and white office paper, if
economically and practically feasible; (b) include investigation of the feasibility of potential
markets for other recyclable materials that are present in the District's waste stream.

4. Adherence to energy conservation measures.

LEGAL REF.:

105 ILCS 5/10-20.19¢ and 5/19b PRESSPlus1
CROSS REF.: 4:60 (Purchases and Contracts), 4:150 (Facility Management and Building Programs)

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 109, May 2022
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Lyons Township High School Digtrict 204 \ SECTION 6 - INSTRUCTION\

Document Status: Draft Update

6:140 Education of Homeless Children

Each child of a homeless individual and each homeless youth has equal access to the same free,
appropriate public education as provided to other children and youths, including a public pre-school
education. A homeless child is defined as provided in the McKinney Homeless Assistance Act and
the #i-Education for Homeless Children Act. The Superintendent or designee shall act as or appoint a
Liaison for Homeless Children to coordinate this policy's implementation.

A homeless child may attend the District school that the child attended when permanently housed or in
which the child was last enrolled. A homeless child living in any District school's attendance area may
attend that school.

The Superintendent or designee shall review and revise rules or procedures that may act as barriers
to the enroliment of homeless children and youths. In reviewing and revising such procedures,
consideration shall be given to issues concerning transportation, immunization, residency, birth
certificates, school records and other documentation, and guardianship. Transportation shall be
provided in accordance with the McKinney Homeless Assistance Act and State law. The
Superintendent or designee shall give special attention to ensuring the enroliment and attendance of
homeless children and youths who are not currently attending school. If a child is denied enroliment or
transportation under this policy, the Liaison for Homeless Children shall immediately refer the child or
his or her parent/guardian to the ombudsperson appointed by the apprepriate-Intermediate Service

Center Executive DirectorPRESSPIUs1 gpg provide the child or his or her parent/guardian with a written
explanation for the denial. Whenever a child and his or her parent/guardian who initially share the
housing of another person due to loss of housing, economic hardship, or a similar hardship continue to
share the housing, the Liaison for Homeless Children shall, after the passage of 18 months and
annually thereafter, conduct a review as to whether such hardship continues to exist in accordance with
State law.

LEGAL REF.:

Melcinnrey-Vento-HemelessAssistanceAct42 U.S.C. §11431 et seq.. McKinney-Vento Homeless
Assistance Act PRESSPlus2

H-EducationforHomeless-Children-Act-105 ILCS 45/, Education for Homeless Children Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 4:110 (Transportation), 7:10 (Equal Educational
Opportunities), 7:30 (Student Assignment), 7:50 (School Admissions and Student Transfers To and
From Non-District Schools), 7:60 (Residence), 7:100 (Health, Eye, and Dental Examinations;
Immunizations; and Exclusion of Students)

ADOPTED Fol 462076

PRESSPlus Comments

PRESSPIus 1. Updated inresponse to a 5-year rédiew. Issue 109, May 2022



PRESSPIus 2. The Legal Reference style is updated. Issue 109, May 2022
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Lyons Township High School District 204 \ SECTION 6 - INSTRUCTION

Document Status: Draft Update

6:290 Homework

Homework is part of the District's instructional program and has the overarching goal of increasing
student achievement.Homework is assigned to further a student's educational development and is an
application or adaptation of a classroom experience.

Missed HomeworkPRESSPlus1

Students absent for a valid cause may make up missed homework in a reasonable timeframe per
policy 7:70. Attendance and Truancy.

CROSS REF.: 7:70 (Attendance and Truancy)

PRESSPlus Comments

PRESSPIus 1. Optional. Updated in response to a 5-year review to align with sample policy 7:70,
Aftendance and Truancy. Issue 109, May 2022
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Lyons Township High School District 204 \ SECTION 7 - STUDENTS \

Document Status: Draft Update

7:15 Student and Family Privacy Rights
Surve

All surveys requesting personal information from students, as well as any other instrument used to
collect personal information from students, must advance or relate to the District's educational
objectives as identified in Beard-ef Educatien-policy 6:10, Educational Philosophy and Objectives, or
assist students’ career choices. This applies to all surveys, regardless of whether the student
answering the questions can be identified orand-regardiess-of who created the survey.

Surveys Created by a Third Party

All surveys as at the discrepancy of the Superintendent or designee. Before a school official or staff
member administers or distributes a survey or evaluation created by a third party to a student, the
student's parent(s)/guardian(s) may inspect the survey or evaluation, upon their request and within a
reasonable time of their request.

This section applies to every survey: (1) that is created by a person or entity other than a District
official, staff member, or student, (2) regardless of whether the student answering the questions can be
identified, and (3) regardless of the subject matter of the questions.

Survey Requesting Personal Information

School officials and staff members shall not request, nor disclose, the identity of any student who
completes any survey or evaluation (created by any person or entity, including the District) containing
one or more of the following items:

Political affiliations or beliefs of the student or the student's parent/guardian.

Mental or psychological problems of the student or the student's family.

Behavior or attitudes about sex.

llegal, anti-social, self-incriminating, or demeaning behavior.

Critical appraisals of other individuals with whom students have close family relationships.

Legally recognized privileged or analogous relationships, such as those with lawyers,
physicians, and ministers.

Religious practices, affiliations, or beliefs of the student or the student’s parent/guardian.

8. Income other than that required by law to determine eligibility for participation in a program or for
receiving financial assistance under such program.

o0k wn =
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The student’s parent(s)/guardian(s) may:

1. Inspect the survey or evaluation upon, and within a reasonable time of, their request, and/or

2. Refuse to allow their child to participate in the activity described above. The school shall not
penalize any student whose parent(s)/guardian(s) exercised this option.

Instructional Material 47



A student's parent(s)/guardian(s) may inspect, upon their request, any instructional material used as
part of their child’s educational curriculum within a reasonable time of their request.

The term “instructional material” means instructional content that is provided to a student, regardless of
its format, printed or representational materials, audio-visual materials, and materials in electronic or
digital formats (such as materials accessible through the Internet). The term does not include
academic tests or academic assessments.

Physical Exams or Screenings

No school official or staff member shall subject a student to a non-emergency, invasive physical
examination or screening as a condition of school attendance. The term “invasive physical
examination” means any medical examination that involves the exposure of private body parts, or any
act during such examination that includes incision, insertion, or injection into the body, but does not
include a hearing, vision, or scoliosis screening.

The above paragraph does not apply to any physical examination or screening that:

1. Is permitted or required by an applicable State law, including physical examinations or
screenings that are permitted without parental notification.

2. Is administered to a student in accordance with the individuals with Disabilities Education Act
(20 U.S.C. §1400 et seq.).

3. Is otherwise authorized by Board policy.

Prohibition on Selling or Marketing Students’ Personal Informations-Prehibited PRESSPlus1

No school official or staff member shall market or sell personal information concerning students (or
otherwise provide that information to others for that purpose). The term “personal information” means
individually identifiable information including: (1) a student or parent's first and last name, (2) a home
or other physical address (including street name and the name of the city or town), (3) a telephone
number, (4) a Social Security identification number or (5) driver's license number or State
identification card.

Unless otherwise prohibited by law, tthe above paragraph does not apply: (1) if the student's
parent(s)/guardian(s) have consented; or (2) to the collection, disclosure or, use of personal
information collected from students for the exclusive purpose of developing, evaluating or providing
educational products or services for, or to, students or educational institutions, such as the following:

College or other postsecondary education recruitment, or military recruitment.
Book clubs, magazines, and programs providing access to low-cost literary products.
Curriculum and instructional materials used by elementary schools and secondary schools.

Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or
achievement information about students (or to generate other statistically useful data for the
purpose of securing such tests and assessments) and the subsequent analysis and public
release of the aggregate data from such tests and assessments.

5. The sale by students of products or services to raise funds for school-related or education-
related activities.

6. Student recognition programs.

Hownh -~

Under no circumstances may a school official or staff member provide a student’s “personal
information” to a business organization or financiakistitution that issues credit or debit cards.



Notification of Rights and Procedures

The Superintendent or designee shall notify students’ parents/guardians of:

1. This policy as well as its availability upon request from the general administration office.
2. How to opt their child out of participation in activities as provided in this policy.

3. The approximate dates during the school year when a survey requesting personal information,
as described above, is scheduled or expected to be scheduled.

4. How to request access to any survey or other material described in this policy.

This notification shall be given to parents/guardians at least annually, at the beginning of the school
year, and within a reasonable period after any substantive change in this policy.

Transfer of Rights

The rights provided to parents/guardians in this policy transfer to the student when the student turns 18
years old, or is an emancipated minor.

LEGAL REF.:
20 U.S.C. §1232h, Protection of Pupil Rights Act.
105 ILCS 5/10-20.38.

325 ILCS 17/, Children’s Privacy Protection and Parental Empowerment Act.
105H-6S-5/406-20-38-

CROSS REF.: 2:260 (Uniform Grievance Procedure), 6:210 (Instructional Materials), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:130 (Student Rights and
Responsibilities)

PRESSPIus Comments

PRESSPIus 1. Compare personal information under the Protection of Pupil Rights Act (PPRA) and
the Children’s Privacy Protection and Parental Empowerment Act (CPPPEA) with covered
information under the Student Online Personal Protection Act (SOPPA) (105 ILCS 85/), which
districts are always prohibited from selling, renting, leasing, or trading. 105 ILCS 85/26. Covered
information is broadly defined as personally identifiable information of students (or linked to students)
that is shared with an operator of a website, online service, or application that is used primarily for K-
12 purposes and is designed and marketed for K-12 purposes. Therefore, in cases where the
covered information is collected, disclosed, or used that also meets the definition of personal
information under this policy, the PPRA and CPPPEA exceptions to the prohibition on selling
students’ personal information may not be available. Consult the board attorney for further guidance in
these situations, and see sample policy 7:345, Use of Educational Technologies; Student Data
Privacy and Security, for more information about SOPPA requirements. Issue 109, May 2022
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7:270 Administering Medicines to Students

Students should not take medication during school hours or during school-related activities unless itis
necessary for a student's health and well-being. When a student's licensed health care provider and
parent/guardian believe that it is necessary for the student to take a medication during school hours or
school-related activities, the parent/guardian must request that the school dispense the medication to
the child and otherwise follow the District's procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a student's self-
administration of, any prescription or non-prescription medication until a completed and signed
School Medication Authorization Form (SMA Form) is submitted by the student's parent/guardian.
No student shall possess or consume any prescription or non-prescription medication on school
grounds or at a school-related function other than as provided for in this policy and its implementing
procedures.

A student may possess an epinephrine injector, e.g., EpiPen®, and/or medication prescribed for
asthma for immediate use at the student's discretion, provided the student's parent/guardian has
completed and signed a School Medication Authonzation Form. The School District shall incur no
liability, except for willful and wanton conduct, as a result of any injury arising from a student's self-
administration of medication or epinephrine injector or the storage of any medication by school
personnel. A student's parent/guardian must indemnify and hold harmless the School District and its
employees and agents, against any claims, except a claim based on willful and wanton conduct,
arising out of a student's self-administration of an epinephrine injector and/or medication, or the
storage of any medication by school personnel.

Nothing in this policy shall prohibit any school employee from providing emergency assistance to
students, including administering medication.

The Building Principal shall include this policy in the Student Handbook and shall provide a copy to the
parents/guardians of students.

School District Supply of Undesignated Asthma Medication

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated asthma medication in the name of the District and provide or administer them as
necessary according to State law. Undesignated asthma medication means an asthma medication
prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as
defined in State law, may administer an undesignated asthma medication to a person when they, in
good faith, believe a person is having respiratory distress. Respiratory distress may be characterized
as mild-to-moderate or severe. Each building administrator and/or his or her corresponding school
nurse shall maintain the names of trained personnel who have received a statement of certification
pursuant to State law.

School District Supply of Undesignated Epinephrine Injectors

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated epinephrine injectors in the name of the District and provide or administer them as



necessary according to State law. Undesignated epinephrine injector means an epinephrine injector
prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as
defined in State law, may administer an undesignated epinephrine injector to a person when they, in
good faith, believe a person is having an anaphylactic reaction. Each building administrator and/or his
or her corresponding school nurse shall maintain the names of trained personnel who have received a
statement of certification pursuant to State law.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated opioid antagonists in the name of the District and provide or administer them as
necessary according to State law. Opioid antagonist means a drug that binds to opioid receptors and
blocks or inhibits the effect of opioids acting on those receptors, including, but not limited to, naloxone
hydrochloride or any other similarly acting drug approved by the U.S. Food and Drug Administration.
Undesignated opioid antagonist is not defined by the School Code; for purposes of this policy it
means an opioid antagonist prescribed in the name of the District or one of its schools. A school
nurse or trained personnel, as defined in State law, may administer an undesignated opioid
antagonist to a person when they, in good faith, believe a person is having an opioid overdose. Each
building administrator and/or his or her corresponding school nurse shall maintain the names of
trained personnel who have received a statement of certification pursuant to State law. See the
website for the lil. Dept. of Human Services for information about opioid prevention, abuse, public
awareness, and a toll-free number to provide information and referral services for persons with
guestions concerning substance abuse treatment.

Administration of Medical Cannabis

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused
product to be administered to a registered qualifying student by one or more of the following
individuals:

1. A parent/guardian of a student who is a minor who registers with the Ill. Dept. of Public Health
(IDPH) as a designated caregiver to administer medical cannabis to their child. A designated
caregiver may also be another individual other than the student’s parent/guardian. Any
designated caregiver must be at least 21 years old and is allowed to administer a medical
cannabis infused productto a child who is a student on the premises of his or her school or on
his or her school bus if:

a. Both the student and the designated caregiver possess valid registry identification cards
issued by IDPH;

b. Copies of the registry identification cards are provided to the District;

c. That student's parent/guardian completed, signed, and submitted a School Medication
Authorization Form - Medical Cannabis; and

d. After administering the product to the student, the designated caregiver removes it from
school premises or the school bus.

2. A properly trained school nurse or administrator, who shall be allowed to administer the medical
cannabis infused product to the student on the premises of the child’s school, at a school-
sponsored activity, or before/after normal school activities, including while the studentis in
before-school or after-school care on school-operated property or while being transported on a
school bus provided the child's parent/guardian has provided the District with appropriate written
authorization and copies of the student's and.parent's registration cards. Medical cannabis
infused products administered under this section of the policy must be stored with the school



nurse at all times and may only be accessible by the school nurse or school administrator.

3. The student him or herself when the self-administration takes place under the direct supervision
of a school nurse or administrator provided the child's parent/guardian has provided the District
with appropriate written authorization and copies of the student's and parent's registration cards.
Medical cannabis infused products administered under this section of the policy must be stored
with the school nurse at all times and may only be accessible by the school nurse or school
administrator.

Medical cannabis infused product (product) includes oils, ointments, foods, and other products that
contain usable cannabis but are not smoked or vaped. Smoking and/or vaping medical cannabis is
prohibited.

The product may not be administered in a manner that, in the opinion of the District or school, would
create a disruption to the educational environment or cause exposure of the product to other students.
A school employee shall not be required to administer the product.

Discipline of a student for being administered a product by a designated caregiver, or by a school
nurse or administrator, or who self-administers a product under the direct supervision of a school
nurse or administrator pursuant to this policy is prohibited. The District may not deny a student
attendance at a school solely because he or she requires administration of the product during school
hours.

Void Policy

The School District Supply of Undesignated Asthma Medication section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for undesignated asthma medication from a physician or advanced practice nurse
licensed to practice medicine in all its branches, or (2) fill the District's prescription for undesignated
school asthma medication.

The School District Supply of Undesignated Epinephrine Injectors section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for undesignated epinephrine injectors from a physician or advanced practice nurse
licensed to practice medicine in all its branches, or (2) fill the District's prescription for undesignated
school epinephrine injectors.

The School District Supply of Undesignated Opioid Antagonists section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for opioid antagonists from a health care professional who has been delegated
prescriptive authority for opioid antagonists in accordance with Section 5-23 of the Substance Use
Disorder Act, or (2) fill the District's prescription for undesignated school opioid antagonists.

The Administration of Medical Cannabis section of the policy is void and the District reserves the
right not to implement it if the District or school is in danger of losing federal funding.

Administration of Undesignated Medication

Upon any administration of an undesignated medication permitted by State law, the Superintendent or
designee(s) will provide all notifications required by State law and administrative procedures.

Undesignated Medication Disclaimers

Upon implementation of this policy, the protectionssttom liability and hold harmless provisions
applicable under State law apply.



No one, including without limitation, parents/guardians of students, should rely on the District for the
availability of undesignated medication. This policy does not guarantee the availability of
undesignated medications. Students and their parents/guardians should consult their own physician
regarding these medication(s).

LEGAL REF.:
105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33.

105 ILCS 145/, Care of Students with Diabetes Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act-and-seheduled-to-be
repealed-enduly-1,-2020.

720 ILCS 550/, Cannabis Control Act.
23 ., Admin.Code §1.540.

CROSS REF.: 7:285 (Feed-AllergyAnaphylaxis Prevention, Response, and Management
Program)PRESSPus!

PRESSPIus Comments

PRESSPIlus 1. Boards must adopt a policy that addresses the prevention of anaphylaxis and a
district's response to medical emergencies resulting from anaphylaxis. See policy 7:285, Anaphylaxis
Prevention, Response, and Management Program. Due to the structure of the School Code and the
IASB Policy Reference Manual, policy 7:285, Anaphylaxis Prevention, Response, and Management
Program, does not address the administration of epinephrine and instead refers to this policy 7:270,
Administering Medicine to Students. The accompanying administrative procedure for policy 7:285,
7:285-AP, Anaphylaxis Prevention, Response, and Management Program, is available at PRESS
Online by logging in at www.iasb.com. Issue 109, May 2022
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2:230 Public Participation at Board of Education Meetings and Petitions to the
Board

The Board will allocate up to 30 minutesPRESSPlus1 during each regular and special open meeting_of
the Board PRESSPlus2 during which any person may make comments to the Board regarding agenda
or non-agenda items related to the District, subject to the reasonable constraints established and
recorded in this policy. It shall be the Board's practice not to directly engage in discussion or ask or
answer questions during public comment. The Board listens to comments or questions during public
participation; responses to comments to or questions of the Board are most often managed through

olicy 3:30, Chain of Command PRESSPlus3

To preserve sufficient time for the Board to conduct its business, any person appearing before the
Board is expected to follow these guidelines:m

1. Signin on the designated public comment form, which requests each speaker to provide his or

her name, address, topic and whether the individual is a resident of the District PRESSPlusS
Individuals that provide they are residents will be permitted to speak before individuals that do
not identify themselves as residents.

2. Address the Board only at the appropriate time as indicated on the agenda and when
recognized by the Board President. This includes following the directives of the Board
PresidentPRESSPIUS6 {4 maintain order and decorum for all.

3. Ildentify oneself and be brief. Each person may address the Board for up to three2 minutes.

4. Conduct oneself with respect and civility toward others and otherwise abide by Board policy
8:30, Visitors to and Conduct on School Property. Specifically, individuals should display
mutual respect, civility, and orderly conduct. Individuals shall not:

1. Strike, injure, threaten, harass, or intimidate a staff member, Board member, or any other
person.

2. Use wulgar or obscene language.

3. Impede, delay, disrupt, or otherwise interfere with a Board meeting (including using cellular
phones in a disruptive manner).

4. Engage in any conduct that interferes with, disrupts, or adversely effects the District or a
Board meeting.

5. Violate other District policies or regulations, a directive from an authorized security officer,
or a District employee or Board member.

The Board President shall have the authority to:

1. Shorten the time for each person to address the Board to conserve time and give the maximum
number of people an opportunity to speak.

2. Limit the duration of public comment on any one subject to 20 minutes. if multipleseveral
individuals wish to address the Board on the same subject, the group is encouraged to appoint
a spokesperson.

3. Extend the 30-minute time limit for public paricipation.



4. Extend the three-minute time limit for individual speakers.

5. Determine procedural matters regarding public participation not otherwise covered in Board
policy.

LEGAL REF.:

105 IL.CS 5/10-6 and 5/10-16.

5 ILCS 120/2.06,_Open Meetings Act.
105465-56/10-6-and-510-16-

CROSS REF.: 2:220 (Board of Education Meeting Procedure), 8:10 (Connection with the
Community), 8:30 (Visitors to and Conduct on School Property)

PRESSPIlus Comments

PRESSPIus 1. Consult with the board attorney for guidance before adopting a maximum
time limit for public participation; public comment rules are frequently challenged. The .
Public Access Counselor (PAC) has issued only unpublished, non-binding opinions approving of 30-
and 60-minute overall time limits for public comment under OMA. The PAC has issued a binding
opinion finding that a public body violated OMA when, pursuant to an unrecorded rule, it limited public
comment on a controversial topic to 15 minutes. Public Access Opinion (PAO) 19-2. The PAC noted
that while the lack of an adopted policy on the time period for public comment did not “necessarily
mean that public comment must be allowed to continue indefinitely,” the public body presented “no
evidence that limiting comments was necessary to maintain decorum or that extending the comment
period would have unduly interfered with the orderly transaction of public business.” Issue 109, May
2022

PRESSPIlus 2. Updated in response to subscriber feedback regarding time minimums and
maximums for public participation during school board meetings and for continuous improvement.
Customize this policy to ensure it is responsive to the community’s public participation needs.

While it does not apply directly to school boards, the Empowering Public Participation Act, 5 ILCS
850/, added by P.A. 102-348, prohibits law enforcement agencies or officers employed by them from
intentionally conducting background checks of individuals based solely on the fact that they are
speaking at an open meeting of a public body. Consult the board attorney for a discussion related to
the appropriateness of board members and school officials using search engines and/or other social
media platforms to search for information about individuals speaking during public

participation. Issue 109, May 2022

PRESSPIus 3. The law does not require board members to respond during public participation, and
best practices for meetings instruct board members to refrain from engaging in commentary with
members of the public during public participation. Issue 109, May 2022

PRESSPIlus 4. Some of this policy's content is unique to the district. Please consult the author and
the PRESS sample, available by logging in at www.iasb.com, to determine whether further changes

are necessary. Issue 109, May 2022
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PRESSPIus 5. A public commenter cannot be excluded for refusing to provide his or her home
address. PAO 14-9. Generally, a board should consult with its attorney regarding the practice of
excluding public commenters for reasons relating to the sign-in sheet. Issue 109, May 2022

PRESSPIus 6. Policy 2:110, Qualifications, Term, and Duties of Board Officers, governs the board
president’'s duties, one of which is to preside at all meetings, including presiding over public
participation and enforcing this policy. Enforcing this policy is key to the board conducting a successful
meeting. The board president should speak with the board attorney to: (1) craft opening statements for
the public participation portion of the meeting related to enforcement of this policy and consequences
for violating it or any other related board policies, and (2) discuss whether the presence of security
and/or law enforcement is advisable, especially when public participation is expected to be long or
contentious. For a resource on best practices for managing challenging public comment periods,

including a sample opening statement, see: www.iasb.com/policy-services-and-school-law/guidance-

and-resources/managing-challenging-public-comment-periods/ and other learning opportunities
through IASB'’s Online Leaming Center, at: www.iasb.com/conference-training-and-

events/training/online-learmning/online-courses/. Issue 109, May 2022
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7:285 Anaphylaxis Prevention, Response, and Management Program
Title has been updated. Original Title: Food Allergy Management Program

School attendance may increase a student’s risk of exposure to allergens that could trigger
anaphylaxis.ﬂEﬂ‘ﬂ Students at risk for anaphylaxis benefit from a Board of Education policy that
coordinates a planned response in the event of an anaphylactic emergency.—ER—E—SM Anaphylaxis is
a severe systemic allergic reaction from exposure to allergens that is rapid in onset and can cause
death. Common allergens include animal dander, fish, latex, milk, shellfish, tree nuts, eggs, insect
venom, medications, peanuts, soy, and wheat. A severe allergic reaction usually occurs quickly; death
has been reported to occur within minutes. An anaphylactic reaction can also occur up to one to two
hours after exposure to the allergen.

While itis not possible for the District to completely eliminate the risks of an anaphylactic emergency
when a student is at school, an Anaphylaxis Prevention, Response, and Management Program using
a cooperative effort among students’ families, staff members, students, health care providers,
emergency medical services, and the community helps the District reduce these risks and provide

accommodations and proper treatment for anaphylactic reactions. ERESSPlus3

The Superintendent or designee shall develop and implement an Anaphylaxis Prevention, Response,
and Management Program for the prevention and treatment of anaphylaxis that:

1. Fullyimplements the lll. State Board of Education (ISBE)'s model policy required by the School
Code that: (a) relates to the care and response to a person having an anaphylaxis reaction, (b)
addresses the use of epinephrine in a school setting, (c) provides a full food allergy and
prevention of allergen exposure plan, and (d) aligns with 105 ILCS 5/22-30 and 23
. Admin.Code §1.540 PRESSPlus4

2. Ensures staff members receive appropriate training, including: (a) an in-service training program
for staff who work with students that is conducted by a person with expertise in anaphylactic
reactions and management, and (b) training required by law for those staff members acting as
trained personnel, as provided in 105 ILCS 5/22-30 and 23 Il.Admin.Code §1.540 PRESSPlusS

3. Implements and maintains a supply of undesignated epinephrine in the name of the District, in
accordance with policy 7:270, Administering Medicines to Students Q1

4. Follows and references the applicable best practices specific to the District's needs in the
Centers for Disease Control and Prevention's Voluntary Guidelines for Managing Food
Allergies in Schools and Early Care and Education Programs and the National Association of
School Nurses Allergies and Anaphylaxis Resources/Checklists PRESSPlus6

5. Provides annual notice to the parents/guardians of all students to make them aware of this

policy PRESSPlus?

6. Complies with State and federal law and is in alignment with Board policies.

Monitori ngw

Pursuant to State law and policy 2:240, Board Polfdy Development, the Board monitors this policy at



least once every three years by conducting a review and reevaluation of this policy to make any
necessary and appropriate revisions. The Superintendent or designee shall assist the Board with its
reevaluation and assessment of this policy’s outcomes and effectiveness. Any updates will reflect any
necessary and appropriate revisions.

LEGAL REF.:

105 ILCS 5/2-3.182, 5/10-22.39(e), and 5/22-30.

23 ILAdmin.Code §1.540.

Anaphylaxis Response Policy for lllinois Schools, published by ISBE.

CROSS REF.: 4:110 (Transportation), 4:120 (Food Services), 4:170 (Safety), 5:100 (Staff
Development Program), 6:120 (Education of Children with Disabilities), 6:240 (Field Trips), 7:180
(Prevention of and Response to Bullying, Intimidation and Harassment), 7:250 (Student Support
Services), 7:270 (Administering Medicines to Students), 8:100 (Relations with Other Organizations
and Agencies)

Questions and Answers:

***Required Question 1. Has the Board adopted the School District Supply of Undesignated
Epinephrine Injectors subhead in policy 7:270, Administering Medicine to Students?

Note: Be sure that the Board's adoption of the subhead regarding Undesignated Epinephrine
Injectors in policy 7:270 is in alignment with the District's implementation of 105 ILCS 5/22-30,
amended by P.A. 102-413. If the district maintains a supply of undesignated epinephrine injectors, but
has not adopted the subhead in policy 7:270, see the PRESS sample, available at PRESS Online by

logging in at www.iasb.com, atfin 12.

¢ Yes (default)
¢ No (IASB will delete #3 in alignment with policy 7:270.)

PRESSPIlus Comments

PRESSPIus 1. This policy is updated in response to 105 ILCS 5/2-3.182, added by P.A. 102-

413, requiring districts to adopt or update by 8-17-22 an anaphylaxis policy addressing prevention of
and response to anaphylaxis in accordance with the model policy developed by the lil. State Board of
Education (ISBE), Anaphylaxis Response Policy for lllinois Schools, (ISBE Model), available

at: www.isbe.net/Documents/Anaphylactic-policy.pdf.

ltis presented as rewritten for PRESS Plus subscribers, however, a redlined version showing the
changes made is available at PRESS Online by logging in at www.iasb.com.

The law requires the ISBE Model, and in turn a board's policy based on the ISBE Model, to include:
(a) a procedure and treatment plan, including emergency protocols and responsibilities for school
nurses and other appropriate school personnel, for responding to anaphylaxis, (b) requirements for a
training course for appropriate school personnel on prevention and responding to anaphylaxis, (c) a
procedure and appropriate guidelines for the develgpment of an individualized emergency health care



plan for children with a food or other allergy that could result in anaphylaxis, (d) a communication plan
for intake and dissemination of information provided by llinois regarding children with a food or other
allergy that could result in anaphylaxis, including a discussion of methods, treatments, and therapies to
reduce the risk of allergic reactions, including anaphylaxis, (e) strategies for reducing the risk of
exposure to anaphylactic causative agents, including food and other allergens, and (f) a
communication plan for discussion with children who have developed adequate verbal communication
and comprehension skills and with the parents or guardians of all children about foods that are safe
and unsafe and about strategies to avoid exposure to unsafe food. 105 ILCS 5/2-3.182(b).

The ISBE Model is primarily focused on item (a). Little to no guidance for schools regarding items (b)-
(f) exists in it other than to generally cite to voluminous resources made available by the Centers for
Disease Control and Prevention (CDC) and National Association of School Nurses (NASN). This
policy and its implementing procedures (available at PRESS Online by logging in at

www.iasb.com) are designed to supplement the ISBE Model and further lead school officials to
resources regarding items (b)-(f). 105 ILCS 5/2-3.182(b)(1-6).

Issue 109, May 2022

PRESSPIlus 2. The ISBE Model does not provide a specific definition for anaphylactic emergency,
but it appears to use that term and anaphylaxis interchangeably. Issue 109, May 2022

PRESSPIus 3. The ISBE Model provides that students at risk for anaphylaxis benefit from a policy
that coordinates a planned response in the event of an anaphylactic emergency, and it emphasizes
that an emergency plan should include all stakeholders. The clause “using a cooperative effort among
students’ families, staff members, students, health care providers and emergency medical services,
and the community” is optional and can be removed. The purpose of the clause is to share
responsibility for management among all stakeholders. Issue 109, May 2022

PRESSPIlus 4. Number one outlines the goals that the legislature directed ISBE to include in the
topics covered by the ISBE Model. 105 ILCS 5/2-3.149(a)-(c). The ISBE Model is based on the
Virginia Dept. of Education Anaphylaxis Policy, available at:
www.doe.virginia.gov/supporthealth_medical/anaphylaxis_epinephrine/, and it incorporates NASN
recommendations for a comprehensive anaphylaxis school policy. See the NASN Sample
Anaphylaxis Policy, at: www.nasn.org/nasn-resources/resources-by-topic/allergies-

anaphylaxis. Boards may add further expectations and include additional goals that reflect those
expectations here. Ensure that any additional expectations or goals align with policy 7:270,
Administering Medicines to Students. Issue 109, May 2022

PRESSPIlus 5. Number two includes the biennial in-service training program required by 105 ILCS
5/10-22.39(e) and training required by 105 ILCS 5/22-30(g) for those staff members who will be
trained personnel, authorized by 105 ILCS 5/22-30(b-10), to provide or administer undesignated
epinephrine in specific situations. The law authorizes school nurses and trained personnel to
administer undesignated epinephrine. See policy 5:100, Staff Development Program (or, if the board
has not adopted the list of all training in the policy, see f/n 5 of the sample policy at PRESS Online,
available by logging in at www.iasb.com), and 7:270-AP2, Checklist for District Supply of
Undesignated Asthma Medication, Epinephrine Injectors, Opioid Antagonists, and/or

Glucagon (available at PRESS Online by logging in at www.iasb.com).
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105 ILCS 5/22-30(b-5) does not specifically state that staff members authorized to administer
(student-specific) epinephrine under a student's specific individual plan must also complete the more
rigorous training required for frained personnel. However, the ISBE Model is clear that “[o]nly trained
personnel should administer epinephrine to a student believed to be having an anaphylactic reaction,”
and it requires each building-level administrator to identify at least two employees, in addition to the
school nurse (if any), to be trained personnel. The more in-depth training for staff members who may
administer epinephrine (whether student-specific or undesignated) is also a best practice emphasized
inthe CDC Guidelines, which is referenced in the ISBE Model. Issue 109, May 2022

PRESSPIus 6. Number four refers to the CDC’s Voluntary Guidelines for Managing Food Allergies
in Schools and Early Care and Education Programs, at:
www.cdc.gov/healthyschools/foodallergies/pdf20_316712-A_FA_guide 508tag.pdf (CDC
Guidelines), which is cited in the ISBE Model as a resource for a “full food allergy and prevention of
allergen exposure plan.” Adopting the entire, voluminous CDC Guidelines document as policy is not
practical. The CDC Guidelines also state that not every recommendation will be appropriate or
feasible for every district's needs. The National Association of School Nurses Allergies and
Anaphylaxis Resources/Checklists, at: hitp://www.nasn.org/nasn-resources/resources-by-
topic/allergies-anaphylaxis, are also linked as a resource in the ISBE Model. The ISBE Model
acknowledges that not all schools have access to school nurses or other health staff on a regular
basis, and it encourages districts to take this into consideration when developing building-level
plans. Issue 109, May 2022

PRESSPIus 7. Number five is required by 105 ILCS 5/2-3.182(c), added by P.A. 102-413. The
notification must include contact information for parents/guardians to engage further with the district to
learn more about individualized aspects of the policy. For ease of administration, districts may want to
include this notification in student handbook(s). The lll. Principal's Association (IPA) maintains a
handbook service that coordinates with PRESS material, Online Model Student Handbook (MSH),
at: www.ilprincipals.org/resources/model-student-handbook. Issue 109, May 2022

PRESSPIus 8. 105 ILCS 5/2-3.182(e) provides that ISBE shall review and update its model policy at
least once every three years. Although this section does not expressly state that boards must also
conduct a review within this time frame, that is the logical conclusion based on a board’s dutyin 105
ILCS 5/10-16.7 to direct the superintendent through policy. Issue 109, May 2022
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LYONS TOWNSHIP HIGH SCHOOL

BRIAN P. WATERMAN, SUPERINTENDENT

bwaterman@lths.net 708-579-6451

North Campus
100 S. Brainard Ave.
LaGrange, IL 60525

South Campus
4900 S. Willow Springs Rd.
Western Springs, IL 60558

TO: District #204 Board of Education

FROM: Dr. Brian Waterman, Superintendent

DATE: August 15,2022

RE: Board of Education Meeting Dates for 2022-23

Attached to this memorandum is the updated revised proposed schedule of Board of Education
regular meeting dates for the 2022-23 school year. The updated calendar reflects the change to
hosting the Committee of the Whole Meetings on the 1% Monday of each month (unless
otherwise indicated) and the Regular Action Meeting on the 3™ Monday of each month (unless
otherwise indicated).

RECOMMENDATION
I recommend approval of the attached schedule of Board of Education Committee of the Whole
and Regular Action Meeting dates for September 2022 through June 2023.
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
ESTABLISHMENT OF BOARD OF EDUCATION

MEETING DATES FOR AUGUST 2022 - JUNE 2023
REVISED 6/28/2022

SUGGESTED MOTION:

BOARD MEMBER: “I move that the Board of Education establish the following Committee of the Whole
and Regular Action meeting dates for August 2022 — June 2023.”

August
Monday, August 8, 2022

Monday, August 15, 2022

September
Tuesday, September 6, 2022

Monday, September 19, 2022

October
Monday, October 3, 2022
Monday, October 17, 2022

November
Monday, November 7, 2022
Monday, November 21, 2022

December
Monday, December 5, 2022
Monday, December 19, 2022

January
Monday, January 9, 2023

Monday, January 23, 2023

Committee of the Whole
Regular Meeting

Committee of the Whole
Regular Meeting

Committee of the Whole
Regular Meeting

Committee of the Whole
Regular Meeting

Committee of the Whole
Regular Meeting

Committee of the Whole
Regular Meeting

February

Monday, February 6, 2023
Tuesday, February 21, 2023

March
Monday, March 6, 2023
Monday, March 20, 2023

April
Monday, April 3, 2023
Monday, April 17,2023

May
Monday, May 8, 2023
Monday, May 22, 2023

June
Monday, June 5, 2023
Tuesday, June 20, 2023

Committee of the Whole
Regular Meeting

Committee of the Whole
Regular Meeting

Committee of the Whole
Regular Meeting

Committee of the Whole
Regular Meeting

Committee of the Whole
Regular Meeting

*please note: Committee of the Whole Meetings will begin at 6:30 p.m. and Regular Action Meetings will begin at 7:30 p.m.
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LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz
Date: 8/3/2022

Re: Great Western Abatement Change Orders

Information: During the course of a summer of renovations, there are times when additional work is
needed and was unforeseen or unknown at the time of planning the project. When this occurs, the
additional work is documented, along with the cost on a construction Change Order. The Board of
Education then approves the Change Order and payment for the additional work can be made. For
the asbestos removal that took place in June, we have a two Change Orders from Great Western
Abatement for removal of additional asbestos containing materials. Change Order #1 increases the
cost of the contract due to the additional work by $24,261 and Change Order #2 increases the cost by
$2,378. The original contract amount was $55,511 and with these Change Orders, the final contract
amount will be $82,150. Copies of both Change Orders are included in the packet for review and
should you have any questions, please do not hesitate to contact me.

Recommendation: The Board of Education approve Change Orders #1 and #2 with Great Western
Abatement as presented.
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MELOTTE MORSE LEONATTI PARKER, LTD.

ANALYTICAL DESIGN GROUP
CHANGE ORDER Distribution to:
OWNER X
ARCHITECT X
CHANGE ORDER NUMBER: 1 CONTRACTOR X
FIELD
DATE: 62012022 OTHER
PROJECT: Lyons Township High School 2022 ARCHITECT'S PROJECT # 221020
Abatement -North & South Campuses
TO: Great Western Abatement, Inc. CONTRACT FOR: Abatement
27298 Hagen Road
Jerseyville, IL 62052 CONTRACT DATE: 12/10/2021
Reason for, and description of changes in this Contract with necessary attachments:
1 Net Change of contract amount to:
a. ADD Cut viewing window for vetical duct section ) $637.00
b. ADD (2) additional mini containments $4,702.00
(- ADD (42) additional tile and mastic for core hole locations $7,167.00
d. ADD (22) additional tile & mastic locations in "C" Wing $5,231.00
e ADD C204 & C212 glove bag $795.00
f. ADD Mechanical room floor tile & mastic $4,450.00
g. ADD Exit 25 clean up $2,512.00
h. ADD Separation barrier change $536.00
i Deduct vertical duct section $1,769.00
Refer to proposal from Great Western Abatement dated 6-15-2022 for breakdown.
Total all changes: $24,261.00

Unless otherwise indicated in the description of change, accompanying drawings and specifications, all the work required shall
conform to the contract documents.

Signature of the Contractor indicates agreement herewith, including and adjustment in the contract sum or contract time.

The original Contract Sum was... $55,511.00
Net change by previously authorized Change Orders... $0.00
The Contract Sum prior to this Change Order was... $55,511.00
The Contract Sum will be increased by this Change Order... $24,261.00
The new Contract Sum Cost including this change Order will be... $79,772.00
The Contract Time will be changed by 0 days.
The Date of Substantial Completion as of the date of this Change Order therefore is
ARCHITECT CONTRACTOR OWNER
Melotte Morse Leonatti Parker, Ltd. Great Western Abatement, Inc. Lyons Township High School
213 1/2 S. Sixth Styee 27298 Hagen Road 100 South Brainard
SpringRR D @ Jerseyville, IL 62052 LaGrange, IL 60525
s UOB— B
N /
DATE: <] //{ /zml DATE: "~/ {/ A DATE:
7 / 7 ,
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MELOTTE MORSE LEONATTI PARKER, LTD.

ANALYTICAL DESIGN GROUP
CHANGE ORDER Distribution to:
OWNER X
ARCHITECT X
CHANGE ORDER NUMBER: 2 CONTRACTOR X
FIELD
DATE: 6/23/2022 OTHER
PROJECT: Lyons Township High School 2022 ARCHITECT'S PROJECT # 221020
Abatement -North & South Campuses
TO: Great Western Abatement, Inc. CONTRACT FOR: Abatement
27298 Hagen Road
Jerseyville, IL 62052 CONTRACT DATE: 12/10/2021
Reason for, and description of changes in this Contract with necessary attachments:
1 Net Change of contract amount to:
a ADD (10) additional tile & mastic locations in "C" Wing $2,378.00
Refer to proposal from Great Western Abatement dated 6-20-2022 for breakdown.
Total all changes: $2,378.00

Unless otherwise indicated in the description of change, accompanying drawings and specifications, all the work required shall
conform to the contract documents.

Signature of the Contractor indicates agreement herewith, including and adjustment in the contract sum or contract time.

The original Contract Sum was... $55,511.00
Net change by previously authorized Change Orders... $24,261.00
The Contract Sum prior to this Change Order was... $79,772.00
The Contract Sum will be increased by this Change Order... $2,378.00
The new Contract Sum Cost including this change Order will be... $82,150.00
The Contract Time will be changed by 0 days.

The Date of Substantial Completion as of the date of this Change Order therefore is

ARCHITECT CONTRACTOR OWNER

Melotte Morse Leonatti Parker, Ltd. Great Western Abatement, Inc. Lyons Township High School

213 1/2 S. Sixth Street 27298 Hagen Road 100 South Brainard

SPWW/Q Jerseyville, IL 62052 LaGrange, IL 60525
By / / W By

DATE:

7
. DATE: 7‘{—1//76/;02,2_

Melotte Morse Leonatti Parker, Ltd. CO#1-[Page] MMLP #219044



LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz

Date: 8/3/2022

Re: Repair of Existing South Campus Chiller

Information: During the course of installation of the new chiller/cooling tower at South Campus, it
was discovered that the existing chiller/cooling tower, which will run in tandem with the new unit,
will need several repairs, including the replacement of a compressor and technical upgrades. The
quote for the repairs is estimated to be roughly $190,000. With the need for this project to be
completed as soon as possible for the efficient cooling of the B and C Wings, we are asking to Board
to grant an emergency exemption under Illinois School Code that allows for a project of this nature to
be completed without the bidding process. Under that exemption, the expenditure needs to be
considered an emergency (which we believe is the case here) and such emergency expenditure needs
to be approved by % of the members of the Board of Education. (Section 105 ILCS 5/10-20.21
Exception XIV).

Recommendation: The Board of Education approve the use of the emergency provision in the
Ilinois School Code that allows for the mentioned repair to be completed without the use of the
formal bidding process.
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LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz
Date: 8/3/2022

Re: FY23 Tentative District 204 Budget

Attached you will find information pertaining to the FY23 Tentative District 204 Budget. The following
information is included for your review in this packet:

e Highlights/Summary of major factors driving the FY23 Tentative District Budget.
e Combined and Individual summary for all major operating funds for the FY23 Tentative Budget.
e Illinois State Board of Education Form 50-36 (Official State Budget Form) containing the FY23

official Tentative budget.

It can be noted that this current budget contains a $3.8 million deficit. The main driver of this deficit is the cost
of the capital projects that were approved last year for the summer of 2022. We will discuss the budget and all
related information in detail during the meeting. Please note that there are multiple unknown factors at this time
that will affect this budget. As such, it is a tentative budget and changes will most likely be made before we
adopt the final in September. Should you have any questions, please do not hesitate to contact me.
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Lyons Township High School District 204
Fiscal Year 2023 Tentative Budget Highlight Summary

Revenues:

e Total budgeted revenues for the major operating funds are estimated to be 2.3% ($2.1 million) higher
than FY22 actual (cash) revenue received. The increase is attributable to an increase in the estimated
property tax levy for 2021.

e The 2021 Tax Levy is expected to be $2.3 million higher than the 2020 Tax Levy. This increase is the main
driver behind the increase in revenue with $1.0 million attributable to the 1.4% CPI and $500,000
attributable to New Property. There is also an additional $864,000 that has been added back by the
county for the recapture of some of last year’s property tax refunds. This recapture levy is new for the
2021 levy.

e  Property tax refunds were up slightly during FY22. Total property tax refunds for FY22 were $2.3 million
which is higher than the prior year by $.4 million. The FY23 Tentative budget contains $2.2 million in
potential refunds.

e Corporate Personal Property Tax revenue is budgeted to be $7.75 million in FY23. This budgeted amount
appears to be the highest amount ever budgeted for the district in this revenue source Thisis a
conservative amount when compared to last year’s revenue of $9.8 million but also much higher than the
historical average of $3.5 million. Unfortunately, there is some uncertainty with this number as it will
fluctuate with the economy. We are still waiting for the projections from the lllinois Department of
Revenue. We will adjust the number if necessary based on those projections.

e The district relies heavily on local property taxes and other local sources of revenue to support the
educational programs. Roughly 91% ($86.8 million) of all operating revenue is from local sources.

e State revenues have been estimated to be very similar to the total for FY23 with the exception of the
potential state Capital grant of $1.0 million. The estimated state revenue is $5.5 million which is 5.7% of
all revenue.

e Federal revenue amounts are expected to increase during the FY23 fiscal year. This is due to the influx of

ESSER money that we anticipate receiving this year. In the FY23 budget, Federal funding accounts for
3.9% ($3.7 million) of total revenue.

e Interest income is expected to remain the same as the prior year. The main reason for this is that the
district will need to keep more funds in shorter-term investments due to the late property tax payments
from Cook County.

Expenditures:

e Total salaries are budgeted to increase 4.9% ($2.5 million) over FY22 actual (cash) salaries.
e Employee benefits are budgeted to increase by 7.6% (5.9 million) from FY22 actual (cash) expenditures.

The main driver behind this increase is the cost of health insurance. An increase in medical insurance of
almost $500,000 is expected in this budget cycle.
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Salaries and benefits account for 66% ($65.5million) of all operating expenditures, which is common
amongst lllinois school districts.

Purchased Services are expected to increase by 16.5% ($1.8 million) over the prior year. This increase is
being driven by an expected increase in transportation costs along with inflation.

Supplies are expected to increase by 18.7% (S$.6 million) when compared to FY22. This increase is
generally expected due to the current rate of inflation.

Capital expenditures for building renovations are budgeted at $9.7 million. This amount includes $5.4
million needed to pay for the remainder of the current 2022 projects. It also includes roughly $5.0 million
of unallocated funds to be used for (potential) projects in the summer of 2023.

The current budget estimates a $3.8 million deficit which was expected when the District approved the
summer projects for the Summer of 2022.
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FY 23 Tentative Budget By Fund Summary
(Ed., O&M, Transportation, SS/IMRF, and Working Cash)

Total All Funds

54,380,477

73,086,846

7,750,000

85,000

3,291,713

2,795,963

2,689,500

3,722,964

93,421,986

53,264,073

12,302,375

12,900,925

4,143,418

10,979,442

3,077,625

524,450

97,192,308

(3,770,322)

Education Fund O&M Fund Trans. Fund SS & IMR Fund Working Cash Fund
Estimated Beginning Fund Balance* 34,565,380 10,751,423 3,878,157 1,205,624 3,979,893
Revenue
Property Taxes 59,015,577 8,808,379 2,561,104 2,701,786 -
CPPRT 841,816 6,029,798 334,071 544,315 -
Earnings on Investments 50,000 15,000 5,000 10,000 5,000
Other Local Sources 3,131,713 160,000 - - -
Evidence Based Funding 2,795,963 - - - -
State Aid Categorical 684,500 1,000,000 1,005,000 - -
Federal Aid 1,722,964 2,000,000 - - -
Total Revenue (All Sources) 68,242,533 18,013,177 3,905,175 3,256,101 5,000
Expenditures
Salaries 49,420,480 3,843,593 - - -
Employee Benefits 8,332,780 713,494 - 3,256,101 -
Purchased Services 7,225,400 1,770,350 3,905,175 - -
Supplies 2,145,418 1,998,000 - - -
Capital Outlay 1,292,002 9,687,440 - - -
Other Objects 3,077,325 300 - - -
Non Capital Equipment 524,450 - - - -
Total Expenditures (All Uses) 72,017,855 18,013,177 3,905,175 3,256,101 0
Excess Revenue over Expenses (3,775,322) 0 0 0 5,000
Estimated Ending Fund Balance 30,790,058 10,751,423 3,878,157 1,205,624 3,984,893

*Unaudited Numbers
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District Type: ILLINOIS STATE BOARD OF EDUCATION

School District School Business Services Division
Joint Agreement
SCHOOL DISTRICT/JOINT AGREEMENT BUDGET FORM *

Accounting Basis: July 1, 2022 - june 30, 2023
|Accrua| I Unbalanced budget; however, a
Deficit Reduction Plan is not required

at this time.
Date of Amended Budget:
(MM/DD/YY)
District Name: | Lyons Twp HSD 204 |
District RCDT No: 06-016-2040-17

If your FY2022 AFR states that you need to do a deficit reduction plan and your FY2023 budget is balanced, please state the
measures you took to have your budget become balanced. (Bckgrnd-Assumpt 25-26)

Budget of Lyons Twp HSD 204 , County of Cook ,
State of lllinois, for the Fiscal Year beginning July 1, 2022 and ending June 30, 2023
WHEREAS the Board of Education of Lyons Twp HSD 204 ,
County of Cook , State of lllinois, caused to be prepared in tentative form a budget, and the Secretary

of this Board has made the same conveniently available to public inspection for at least thirty days prior to final action thereon;

AND WHEREAS a public hearing was held as to such budget on the 19th  day of September , 20 22 ,

notice of said hearing was given at least thirty days prior thereto as required by law, and all other legal requirements have been complied with;

NOW, THEREFORE, Be it resolved by the Board of Education of said district as follows:

Section 1: That the fiscal year of this school district be and the same hereby is fixed and declared to be
beginning July 1, 2022 and ending June 30, 2023

Section 2: That the following budget containing an estimate of amounts available in each Fund, separately, and expenditures from each be

and the same is hereby adopted as the budget of this school district for said fiscal year.

ADOPTION OF BUDGET
The budget shall be approved and signed below by members of the School Board. Adopted this 19th  day of September ,20 22
by a roll call vote of Yeas, and Nays, to wit:
** MEMBERS VOTING YEA: ** MEMBERS VOTING NAY:
Kari Dillon
Alison Kelly

Michael Thomas

Dawn Aubert

Jill Beda Daniels

Jill Grech

Julie Swinehart

* Based on the 23 lllinois Administrative Code-Part 100 and inconformity with Section 17-1 of the School Code.

** Type in the members who voted "YEA" nor "NAY". Actual school board member signatures are not required for electronic submission.

(1) A certified copy of this document must be filed with the county clerk within 30 days of adoption as required
by Section 18-50 of the Property Tax Code (35 ILCS 200/18-50).
(2) Districts are required to submit the adopted/amended budget electronically to ISBE within 30 days of adoption or by October 30,

whichever comes first. Budgets are submitted to School Finance Report (SFR): https://sec1.isbe.net/attachmgr/default.aspx
Please type the member signatures before submitting to ISBE. We do not accept PDF copies.
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Page 2 BUDGET SUMMARY Page 2
A B C D E F G H | J K
1 Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct # Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only Maintenance Retirement/ Social Safety
2 Security
ESTIMATED BEGINNING FUND BALANCE (without Student Activity
Funds)® as of July 1, 2022 34,565,380 10,751,423 1,341,420 3,878,157 1,205,624 0 3,979,893 0 0
4 |RECEIPTS/REVENUES (without Student Activity Funds)
5 |LOCAL SOURCES 1000 63,039,106 15,013,177 2,669,974 2,900,175 3,256,101 0 5,000 0 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 2000
6 |ANOTHER DISTRICT 0 0 0 0
7 |STATE SOURCES 3000 3,480,463 1,000,000 0 1,005,000 0 0 0 0 0
8 |FEDERAL SOURCES 4000 1,722,964 2,000,000 0 0 0 0 0 0 0
Total Direct Receipts/Revenues ® 68,242,533 18,013,177 2,669,974 3,905,175 3,256,101 0 5,000 0 0
10 | Receipts/Revenues for "On Behalf" Payments 2 I 3998
11 | Total Receipts/Revenues 68,242,533 18,013,177 2,669,974 3,905,175 3,256,101 0 5,000 0 0
12 |DISBURSEMENTS/EXPENDITURES (without Student Activity Funds)
13 |INSTRUCTION 1000 46,683,778 1,191,604 0
14 |SUPPORT SERVICES 2000 22,385,269 18,013,177 3,905,175 2,045,437 0 0 0
15 | COMMUNITY SERVICES 3000 303,808 0 0 19,060 0
16 |PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,645,000 0 0 0 0 0 0 0
17 | DEBT SERVICES 5000 0 0 2,604,466 0 0 0 0
18 |PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0
19 | Total Direct Disbursements/Expenditures ° 72,017,855 18,013,177 2,604,466 3,905,175 3,256,101 0 0 0
20 | pisbursements/Expenditures for "On Behalf* Payments 2 4180 0 0 0 0 0 0 0 0
Total Disbursements/Expenditures 72,017,855 18,013,177 2,604,466 3,905,175 3,256,101 0 0 0
Excess of Direct Receipts/Revenues Over (Under) Direct
22 | pist /E: di (3,775,322) 0 65,508 0 0 0 5,000 0 0
23 |OTHER SOURCES/USES OF FUNDS
24 |OTHER SOURCES OF FUNDS (7000)
25 |PERMANENT TRANSFER FROM VARIOUS FUNDS
26 | Abolishment the Working Cash Fund 1 7110
27 | Abatement of the Working Cash Fund 1 7110
28 | transfer of Working Cash Fund Interest 7120
29 | transfer Among Funds 7130
30 | Transfer of Interest 7140
31 | transfer from Capital Projects Fund to O&M Fund 7150 0
32 | Transfer of Excess Fire Prev & Safety Tax & Interest 3 Proceeds to O&M Fund 7160 0
Transfer of Excess Accumulated Fire Prev & Safety Bond and Int 3 Proceeds to 7170
33 | Debt Service Fund 0
34 |SALE OF BONDS (7200)
35 Principal on Bonds Sold 4 7210
36 | Premium on Bonds Sold 7220
37 ] Accrued Interest on Bonds Sold 7230
38 |sale or Compensation for Fixed Assets ® 7300
39 | Transfer to Debt Service to Pay Principal on GASB 87 Leases 7400 0
40 | Transfer to Debt Service to Pay Interest on GASB 87 Leases 7500 0
41 | Transfer to Debt Service Fund to Pay Principal on Revenue Bonds 7600 0
42 | Transfer to Debt Service Fund to Pay Interest on Revenue Bonds 7700 0
43 | Transfer to Capital Projects Fund 7800 0
44 |1SBE Loan Proceeds 7900
45 | other Sources Not Classified Elsewhere 7990
46 | Total Other Sources of Funds ® 0 0 0 0 0 0 0 0 0
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Page 3 BUDGET SUMMARY Page 3

A | B | C | D | E | F | G | H | | | J | K | L
L Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct # Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only Maintenance Retirement/ Social Safety
Security

2
47 |OTHER USES OF FUNDS (8000)
49 |TRANSFER TO VARIOUS OTHER FUNDS (8100)

5_0 Abolishment or Abatement of the Working Cash Fund 16 8110 0
51 | Transfer of Working Cash Fund Interest 8120 0
z Transfer Among Funds 8130
53 | Transfer of Interest ® 8140
E Transfer from Capital Projects Fund to O&M Fund 8150
ﬁ Transfer of Excess Fire Prev & Safety Tax & Interest 3 Proceeds to O&M Fund 8160
Transfer of Excess Accumulated Fire Prev & Safety Bond 3 and | 8170
5_6 Int Proceeds to Debt Service Fund
i Taxes Pledged to Pay Principal on GASB 87 Leases 8410
5_8 Grants/Reimbursements Pledged to Pay Principal on GASB 87 Leases 8420
5_9 Other Revenues Pledged to Pay Principal on GASB 87 Leases 8430
ﬂ Fund Balance Transfers Pledged to Pay Principal on GASB 87 Leases 8440
ﬂ Taxes Pledged to Pay Interest on GASB 87 Leases 8510
2 Grants/Reimbursements Pledged to Pay Interest on GASB 87 Leases 8520
ﬁ Other Revenues Pledged to Pay Interest on GASB 87 Leases 8530
ﬂ Fund Balance Transfers Pledged to Pay Interest on GASB 87 Leases 8540
ﬂ Taxes Pledged to Pay Principal on Revenue Bonds 8610
ﬂ Grants/Reimbursements Pledged to Pay Principal on Revenue Bonds 8620
ﬂ Other Revenues Pledged to Pay Principal on Revenue Bonds 8630
ﬁ Fund Balance Transfers Pledged to Pay Principal on Revenue Bonds 8640
ﬂ Taxes Pledged to Pay Interest on Revenue Bonds 8710
7_0 Grants/Reimbursements Pledged to Pay Interest on Revenue Bonds 8720
7_1 Other Revenues Pledged to Pay Interest on Revenue Bonds 8730
7_2 Fund Balance Transfers Pledged to Pay Interest on Revenue Bonds 8740
7_3 Taxes Transferred to Pay for Capital Projects 8810
7_4 Grants/Reimbursements Pledged to Pay for Capital Projects 8820
ﬁ Other Revenues Pledged to Pay for Capital Projects 8830
76 | Fund Balance Transfers Pledged to Pay for Capital Projects 8840
7 Transfer to Debt Service Fund to Pay Principal on ISBE Loans 8910
E Other Uses Not Classified Elsewhere 8990
ﬁ Total Other Uses of Funds ° 0 0 0 0 0 0 0 0 0
80 | Total Other Sources/Uses of Fund 0 0 0 0 0 0 0 0 0
| ESTIMATED ENDING FUND BALANCE (without Student Activity Funds) as of June
81 30, 2023 30,790,058 10,751,423 1,406,928 3,878,157 1,205,624 0 3,984,893 0

82 ________

Student Activity (Fund 11) ESTIMATED BEGINNING FUND BALANCE as of

ﬁ July 1, 2022 1,000,000
84 |RECEIPTS/REVENUES (For Student Activity Funds)

E Total Student Activity Direct Receipts/| (Local ) 1799 0
86 |DISBURSEMENTS/EXPENDITURES (For Student Activity Funds)
87 | Total Student Activity Direct Disbursements/Expenditures 1999 0

Excess of Direct Receipts/Revenues Over (Under) Direct

88 | Disbursements/Expenditures 0
89 Student Activity ESTIMATED ENDING FUND BALANCE as of June 30, 2023 1,000,000

[ o0 B S S I I N |
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Page 4 BUDGET SUMMARY Page 4
A | B | C D E | F | G | H | | J | K L
1 Begin entering data on EstRev 6-11 and EstExp 12-20 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct # Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only Maintenance Retirement/ Social Safety
L Security

Total ESTIMATED BEGINNING FUND BALANCE (All Sources Including
91 [Student Activity Funds) as of July 1, 2022 35,565,380 10,751,423 1,341,420 3,878,157 1,205,624 0 3,979,893 0 0
92 |RECEIPTS/REVENUES (All Sources with Student Activity Funds)
93 |LocAL SOURCES 1000 63,039,106 15,013,177 2,669,974 2,900,175 3,256,101 0 5,000 0 0

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 2000
94 | ANOTHER DISTRICT 0 0 0 0
95 |STATE SOURCES 3000 3,480,463 1,000,000 0 1,005,000 0 0 0 0 0
96 |FEDERAL SOURCES 4000 1,722,964 2,000,000 0 0 0 0 0 0 0
97 | Total Direct Receipts/Revenues 68,242,533 18,013,177 2,669,974 3,905,175 3,256,101 0 5,000 0 0
98 Receipts/Revenues for "On Behalf" Payments 2 3998 0 0 0 0 0 0 0 0
99 | Total Receipts/Revenues 68,242,533 18,013,177 2,669,974 3,905,175 3,256,101 0 5,000 0 0
100|DISBURSEMENTS/EXPENDITURES (All Sources with Student Activity Funds)
101|INSTRUCTION 1000 46,683,778 1,191,604 0
102|SUPPORT SERVICES 2000 22,385,269 18,013,177 3,905,175 2,045,437 0 0 0
103|COMMUNITY SERVICES 3000 303,808 0 0 19,060 0
104|PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 2,645,000 0 0 0 0 0 0 0
105|DEBT SERVICES 5000 0 0 2,604,466 0 0 0 0
106|PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0
107| Total Direct Disbursements/Expenditures ° 72,017,855 18,013,177 2,604,466 3,905,175 3,256,101 0 0 0
108 Disbursements/Expenditures for "On Behalf" Payments 2 4180 0 0 0 0 0 0 0 0
109] Total Disbursements/Expenditures 72,017,855 18,013,177 2,604,466 3,905,175 3,256,101 0 0 0

Excess of Direct Receipts/Revenues Over (Under) Direct
110 pisbursements/Expenditures (3,775,322) 0 65,508 0 0 0 5,000 0 0
111|OTHER SOURCES/USES OF FUNDS
112| OTHER SOURCES OF FUNDS (7000)
113 Total Other Sources of Funds 0 0 0 0 0 0 0 0 0
114| OTHER USES OF FUNDS (8000)
116] Total Other Uses of Funds ° 0 0 0 0 0 0 0 0 0
117| Total Other Sources/Uses of Fund 0 0 0 0 0 0 0 0 0

ESTIMATED ENDING FUND BALANCE (All Sources with Student Activity Funds) as
118|of June 30, 2023 31,790,058 10,751,423 1,406,928 3,878,157 1,205,624 0 3,984,893 0 0
119
120 SUMMARY OF EXPENDITURES Without Student Activity Funds (by Major Object)
121 (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention & | Total By Object
# Maintenance Retirement/ Social Safety
122 Security
123|Object Name
124 salaries 100 49,420,480 3,843,593 0 0 0 0 53,264,073
125] Employee Benefits 200 8,332,780 713,494 0 3,256,101 0 0 0 12,302,375
126| Purchased Services 300 7,225,400 1,770,350 0 3,815,175 0 0 0 12,810,925
127| supplies & Materials 400 2,145,418 1,998,000 0 0 0 0 4,143,418
128 capital outlay 500 1,292,002 9,687,440 90,000 0 0 0 11,069,442
129] other Objects 600 3,077,325 300 2,604,466 0 0 0 0 0 5,682,091
130] Non-Capitalized Equipment 700 524,450 0 0 0 0 0 524,450
131] Termination Benefits 800 0 0 0 0 0
132] Total Expenditures 72,017,855 18,013,177 2,604,466 3,905,175 3,256,101 0 0 0 99,796,774
74
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Page 5 SUMMARY OF CASH TRANSACTIONS Page 5
A | B ] C | D | E | F | G | H | I | J | K
| 1] (10) (20) (30) (40) (50) (60) (70) (80) (90)
Description: Enter Whole Numbers Only Acct # Educational Op?rations & Debt Service Transportation Retire'\:lnuenr::}psatlcial Capital Projects Working Cash Tort Fire Prevention &
2 Maintenance Security Safety
BEGINNING CASH BALANCE ON HAND (without Student Activity Funds)7
3 |as of July 1, 2022 34,565,380 10,751,424 1,341,420 3,878,157 1,205,624 0 3,979,893
T Total Direct Receipts & Other Sources g 68,242,533 18,013,177 2,669,974 3,905,175 3,256,101 0 5,000 0 0
z OTHER RECEIPTS
i Interfund Loans Payable (Loans from Other Funds) 411
7 |interfund Loans Receivable (Repayment of Loans) 141
T Notes and Warrants Payable 433
T Other Current Assets 199
W Total Other Receipts 0 0 0 0 0 0 0 0 0
? Total Direct Receipts, Other Sources, & Other Receipts 68,242,533 18,013,177 2,669,974 3,905,175 3,256,101 0 5,000 0 0
T Total Amount Available 102,807,913 28,764,601 4,011,394 7,783,332 4,461,725 0 3,984,893 0 0
1_3 Total Direct Disbursements & Other Uses ° 72,017,855 18,013,177 2,604,466 3,905,175 3,256,101 0 0 0 0
E OTHER DISBURSEMENTS
ﬁ Interfund Loans Receivable (Loans to Other Funds) 10 141
16 | Interfund Loans Payable (Repayment of Loans) 411
7 Notes and Warrants Payable 433
1_8 Other Current Liabilities 499
W Total Other Disbursements 0 0 0 0 0 0 0
Z Total Direct Disbursements, Other Uses, & Other Disbursements 72,017,855 18,013,177 2,604,466 3,905,175 3,256,101 0 0
ENDING CASH BALANCE ON HAND (without Student Activity Funds)’ as of June
21 130, 2023 30,790,058 10,751,424 1,406,928 3,878,157 1,205,624 3,984,893
22 ________
Activity Funds BEGINNING CASH BALANCE ON HAND’ as of July 1, 2022
ﬁ 1,000,000
24 Total Direct Receipts & Other Sources 8 0
E Total Amount Available 1,000,000
E Total Direct Disbursements & Other Uses ° 0
27 Activity funds ENDING CASH BALANCE ON HAND’ as of June 30, 2023 1,000,000

Total BEGINNING CASH BALANCE ON HAND (with Student Activity
Funds)’ as of July 1, 2022

Total Direct Receipts & Other Sources 8

Total Other Receipts

Total Direct Receipts, Other Sources, & Other Receipts

Total Amount Available

Total Direct Disbursements & Other Uses ?

Total Other Disbursements

Total Direct Disbursements, Other Uses, & Other Disbursements

Total ENDING CASH BALANCE ON HAND (with Student Activity Funds)’ as of
June 30, 2023

35,565,380 10,751,424 1,341,420 3,878,157 1,205,624 0 3,979,893 0
68,242,533 18,013,177 2,669,974 3,905,175 3,256,101 0 5,000 0
0 0 0 0 0 0 0 0
68,242,533 18,013,177 2,669,974 3,905,175 3,256,101 0 5,000 0
103,807,913 28,764,601 4,011,394 7,783,332 4,461,725 0 3,984,893 0
72,017,855 18,013,177 2,604,466 3,905,175 3,256,101 0 0 0
0 0 0 0 0 0 0 0
72,017,855 18,013,177 2,604,466 3,905,175 3,256,101 0 0 0
31,790,058 10,751,424 1,406,928 3,878,157 1,205,624 0 3,984,893 0

N
[e<]

oo oo /o o oo
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Page 6 ESTIMATED RECEIPTS/REVENUES Page 6
B c | D | E | F | G | H | | | J K | L
[ 1] (10) (20) (30) (40) (50) (60) (70) (80) (90)
Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety

| 2 | Security

3 RECEIPTS/REVENUES FROM LOCAL SOURCES (1000)

4 |AD VALOREM TAXES LEVIED BY LOCAL EDUCATION AGENCY 1100

5 | Designated Purposes Levies ' 11101120 . 58,618,423 8,808,379 2,664,974 2,561,104 2,701,786
T Leasing Purposes Levy 2 1130
I Special Education Purposes Levy 1140 397,154
| 8 | FICA and Medicare Only Levies 1150
| 9 ] Area Vocational Construction Purposes Levy 1160
| 10 | summer School Purposes Levy 1170

11 | Other Tax Levies (Describe & Itemize) 1190
K Total Ad Valorem Taxes Levied by District 59,015,577 8,808,379 2,664,974 2,561,104 2,701,786 0 0 0

13 |PAYMENTS IN LIEU OF TAXES 1200
14| Mobile Home Privilege Tax 1210
E Payments from Local Housing Authority 1220

16 | Corporate Personal Property Replacement Taxes™ 1230 841,816 6,029,798 334,071 544,315
[ 17 | other Payments in Lieu of Taxes (Describe & Itemize) 1290
[ T8 Total Payments in Lieu of Taxes 841,816 6,029,798 0 334,071 544,315 0 0 0

19 |TUITION 1300
E Regular Tuition from Pupils or Parents (In State) 1311
A Regular Tuition from Other Districts (In State) 1312
E Regular Tuition from Other Sources (In State) 1313
ﬁ Regular Tuition from Other Sources (Out of State) 1314
ﬁ Summer School Tuition from Pupils or Parents (In State) 1321 250,000
ﬁ Summer School Tuition from Other Districts (In State) 1322
ﬁ Summer School Tuition from Other Sources (In State) 1323
ﬂ Summer School Tuition from Other Sources (Out of State) 1324
ﬁ CTE Tuition from Pupils or Parents (In State) 1331
ﬂ CTE Tuition from Other Districts (In State) 1332
ﬂ CTE Tuition from Other Sources (In State) 1333
i CTE Tuition from Other Sources (Out of State) 1334
2 Special Education Tuition from Pupils or Parents (In State) 1341
ﬁ Special Education Tuition from Other Districts (In State) 1342
ﬁ Special Education Tuition from Other Sources (In State) 1343
i Special Education Tuition from Other Sources (Out of State) 1344
ﬁ Adult Tuition from Pupils or Parents (In State) 1351 45,000
i Adult Tuition from Other Districts (In State) 1352
ﬁ Adult Tuition from Other Sources (In State) 1353

39 | Adult Tuition from Other Sources (Out of State) 1354
E Total Tuition 295,000

41 |TRANSPORTATION FEES 1400
z Regular Transportation Fees from Pupils or Parents (In State) 1411
ﬁ Regular Transportation Fees from Other Districts (In State) 1412
ﬁ Regular Transportation Fees from Other Sources (In State) 1413
ﬁ Regular Transportation Fees from Co-curricular Activities (In State) 1415
ﬁ Regular Transportation Fees from Other Sources (Out of State) 1416
i Summer School Transportation Fees from Pupils or Parents (In State) 1421
ﬁ Summer School Transportation Fees from Other Districts (In State) 1422
ﬂ Summer School Transportation Fees from Other Sources (In State) 1423
5_0 Summer School Transportation Fees from Other Sources (Out of State) 1424

51 |cte Transportation Fees from Pupils or Parents (In State) 1431
? CTE Transportation Fees from Other Districts (In State) 1432 76
ﬁ CTE Transportation Fees from Other Sources (In State) 1433
ﬁ CTE Transportation Fees from Other Sources (Out of State) 1434
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Page 7 ESTIMATED RECEIPTS/REVENUES Page 7
B C D E F G H | J K L
1 (10) (20) (30) (40) (50) (60) (70) (80) (90)
| Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security

55 Special Education Transportation Fees from Pupils or Parents (In State) 1441
56 Special Education Transportation Fees from Other Districts (In State) 1442
57 Special Education Transportation Fees from Other Sources (In State) 1443
58 Special Education Transportation Fees from Other Sources (Out of State) 1444
59 | Adult Transportation Fees from Pupils or Parents (In State) 1451
60 | Adult Transportation Fees from Other Districts (In State) 1452
61 | Adult Transportation Fees from Other Sources (In State) 1453
62 | Adult Transportation Fees from Other Sources (Out of State) 1454

Total Transportation Fees 0
64 |EARNINGS ON INVESTMENTS 1500
65 | Interest on Investments 1510 50,000 15,000 5,000 5,000 10,000 5,000
66 | Gain or Loss on Sale of Investments 1520

Total Earnings on Investments 50,000 15,000 5,000 5,000 10,000 0 5,000 0 0
68 |FOOD SERVICE 1600
69 | sales to Pupils - Lunch 1611 925,000
70 [sales to Pupils - Breakfast 1612
71 |sales to Pupils - A la Carte 1613
72 |sales to Pupils - Other (Describe & Itemize) 1614
73 | sales to Adults 1620 20,000
74 | other Food Service (Describe & Itemize) 1690

Total Food Service 945,000
76 |DISTRICT/SCHOOL ACTIVITY INCOME 1700
77 | Admissions - Athletic 1711 27,000
78 | Admissions - Other 1719
79 |Fees 1720 686,250
80 | Book Store Sales 1730
81 | other District/School Activity Revenue (Describe & Itemize) 1790 454,300
82 [ student Activity Fund Revenues 1799

Total District/School Activity Income (without Student Activity Funds 1799) 1,167,550 0
84 | Total District/School Activity Income (with Student Activity Funds 1799) 1,167,550
85 |TEXTBOOK INCOME 1800
86 | Textbook Rentals - Regular Textbooks 1811 245,000
87 | Textbook Rentals - Summer School Textbooks 1812
88 | Textbook Rentals - Adult/Continuing Education Textbooks 1813
89 | Textbook Rentals - Other (Describe & Itemize) 1819
90 | Textbook Sales - Regular Textbooks 1821 300,000
91 | Textbook Sales - Summer School 1822
92 | Textbook Sales - Adult/Continuing Education 1823
93 | Textbook Sales - Other (Describe & Itemize) 1829
94 | other Textbook Income (Describe & Itemize) 1890

Total Textbooks 545,000
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Page 8 ESTIMATED RECEIPTS/REVENUES Page 8
B C D E F G H | J K L
1 (10) (20) (30) (40) (50) (60) (70) (80) (90)
| Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security

96 |OTHER REVENUE FROM LOCAL SOURCES 1900
97 | Rentals 1910 155,000
98 | contributions and Donations from Private Sources 1920
99 Impact Fees from Municipal or County Governments 1930
100) services Provided Other Districts 1940
101] Refund of Prior Years' Expenditures 1950
102 Payments of Surplus Moneys from TIF Districts 1960
103| Drivers' Education Fees 1970 65,000
104 Proceeds from Vendors' Contracts 1980 30,000
105] school Facility Occupation Tax Proceeds 1983
106 Payment from Other Districts 1991
107] sale of Vocational Projects 1992
108 other Local Fees (Describe & Itemize) 1993 34,163
109 other Local Revenues (Describe & Itemize) 1999 50,000 5,000

Total Other Revenue from Local Sources 179,163 160,000 0 0 0 0 0 0 0
111 Total Receipts/Revenues from Local Sources (without Student Activity Funds 1799) 1000 63,039,106 15,013,177 2,669,074 2,000,175 3,256,101 0 5,000 0 0
112 Total Receipts/Revenues from Local Sources (with Student Activity Funds 1799) 63,039,106

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE
113|DISTRICT TO ANOTHER DISTRICT (2000)
114 Flow-Through Revenue from State Sources 2100
115 Flow-Through Revenue from Federal Sources 2200
116] other Flow-Through Revenue (Describe & Itemize) 2300
11 7| Total Flow-Through Receipts/Revenues From One District to Another District 2000 0 0 0 0
118|RECEIPTS/REVENUES FROM STATE SOURCES (3000)
119|UNRESTRICTED GRANTS-IN-AID (3001-3099)
120] Evidence Based Funding Formula (Section 18-8.15) 3001 2,795,963
121 Reorganization Incentives (Accounts 3005-3021) 3005
122| Fast Growth District Grants 3030
123 other Unrestricted Grants-In-Aid From State Sources (Describe & Itemize) 3099

Total Unrestricted Grants-In-Aid 2,795,963 0 0 0 0 0 0 0
125|RESTRICTED GRANTS-IN-AID (3100-3900)
126|SPECIAL EDUCATION
127 special Education - Private Facility Tuition 3100 500,000
128 Special Education - Funding for Children Requiring Sp Ed Services 3105
129 Special Education - Personnel 3110
130 Special Education - Orphanage - Individual 3120
131 Special Education - Orphanage - Summer Individual 3130
132 Special Education - Summer School 3145
133 Special Education - Other (Describe & Itemize) 3199

Total Special Education 500,000 0 0
135|CAREER AND TECHNICAL EDUCATION (CTE)
136] CTE - Technical Education - Tech Prep 3200
137 CTE - Secondary Program Improvement (CTEl) 3220 83,000
138 cTE - weCEP 3225
139] cTe- Agriculture Education 3235
140 cTE - Instructor Practicum 3240
141] CTE - Student Organizations 3270
142] cTE - Other (Describe & Itemize) 3299 78

Total Career and Technical Education 83,000 0 0
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Page 9 ESTIMATED RECEIPTS/REVENUES Page 9
B C D E F G H | J K L
1 (10) (20) (30) (40) (50) (60) (70) (80) (90)
| Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security
144|BILINGUAL EDUCATION
145 Bilingual Education - Downstate - TPl and TBE 3305
146 Bilingual Education - Downstate - Transitional Bilingual Education 3310
Total Bilingual Education 0 0
148| state Free Lunch & Breakfast 3360 1,500
149 school Breakfast Initiative 3365
150 Driver Education 3370 100,000
151] Adult Education (from I1CCB) 3410
152| Adult Education - Other (Describe & Itemize) 3499
153| TRANSPORTATION
154 Transportation - Regular and Vocational 3500 55,000
155] Transportation - Special Education 3510 950,000
156 Transportation - Other (Describe & Itemize) 3599
Total Transportation 0 0 1,005,000 0
158 Learning Improvement - Change Grants 3610
159] scientific Literacy 3660
160] Truant Alternative/Optional Education 3695
161 Early Childhood - Block Grant 3705
162 Chicago General Education Block Grant 3766
163 Chicago Educational Services Block Grant 3767
164] school Safety & Educational Improvement Block Grant 3775
165 Technology - Technology for Success 3780
166] state Charter Schools 3815
167] Extended Learning Opportunities - Summer Bridges 3825
168| Infrastructure Improvements - Planning/Construction 3920
169] school Infrastructure - Maintenance Projects 3925 1,000,000
Other Restricted Revenue from State Sources (Describe & Itemize) 3999
171| Total Restricted Grants-In-Aid 684,500 1,000,000 1,005,000 0 0 0 0
172 Total Receipts/Revenues from State Sources 3000 3,480,463 1,000,000 1,005,000 0 0 0 0
173|RECEIPTS/REVENUES FROM FEDERAL SOURCES (4000)
UNRESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT. (4001-
174]4009)
175] Federal Impact Aid 4001
176] other Unrestricted Grants-In-Aid Received from Fed. Govt. (Describe & Itemize) 4009
177| Total Unrestricted Grants-In-Aid Received Directly from Fed Govt 0 0 0 0 0 0 0
RESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT
178|(4045-4090)
179| Head start 4045
180] construction (Impact Aid) 4050
181] MAGNET 4060
182] other Restricted Grants-In-Aid Received from Fed. Govt. (Describe & Itemize) 4090
Total Restricted Grants-In-Aid Received Directly from Federal Govt. 0 0 0 0 0 0
RESTRICTED GRANTS-IN-AID RECEIVED FROM FEDERAL
184|GOVT. THRU THE STATE (4100-4999)
185|TITLEV
186] Title v - Flexibility and Accountability 4100
187] Title V - SEA Projects 4105
188 Title V - Rural Education Initiative (REI) 4107
189 Title v - Other (Describe & Itemize) 4199
Total Title V 0 0 0 0
[85)
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Page 10 ESTIMATED RECEIPTS/REVENUES Page 10
B C D E F G H | J K L
1 (10) (20) (30) (40) (50) (60) (70) (80) (90)
| Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security
191|FOOD SERVICE
192] Breakfast Start-Up Expansion 4200
193] National School Lunch Program 4210
194 Special Milk Program 4215 10,000
195] school Breakfast Program 4220
196 summer Food Service Admin/Program 4225
197] child and Adult Care Food Program 4226
198 Fresh Fruit and Vegetables 4240
199| Food Service - Other (Describe & Itemize) 4299
Total Food Service 10,000 0
201|TITLE1
202] Title 1 - Low Income 4300 200,000
203] Title I - Low Income - Neglected, Private 4305
204] Title I - Migrant Education 4340
205 Title | - Other (Describe & Itemize) 4399
Total Title | 200,000 0
207|TITLE IV
208 Title IV - Student Support & Academic Enrichment Grant 4400 15,000
209 Title Iv - 215t Century 4421
210 Title IV - Other (Describe & Itemize) 4499
Total Title IV 15,000 0
212|FEDERAL - SPECIAL EDUCATION
213 Federal Special Education - Preschool Flow-Through 4600 870,964
214 Federal Special Education - Preschool Discretionary 4605
215| Federal Special Education - IDEA Flow Through 4620
216] Federal Special Education - IDEA Room & Board 4625 150,000
217] Federal Special Education - IDEA Discretionary 4630
218)| Federal Special Education - IDEA - Other (Describe & Itemize) 4699
Total Federal Special Education 1,020,964 0
220|CTE - PERKINS
22| CTE - Perkins-Title IlIE Tech Prep 4770 37,000
222| CTE - Other (Describe & Itemize) 4799
Total CTE - Perkins 37,000 0
224 Federal - Adult Education 4810
225| ARRA - General State Aid - Education Stabilization 4850
226| ARRA - Title | - Low Income 4851
227]| ARRA - Title | - Neglected, Private 4852
228| ARRA - Title | - Delinquent, Private 4853
229] ARRA - Title I - School Improvement (Part A) 4854
230] ARRA - Title I - School Improvement (Section 1003g) 4855
231| ARRA - IDEA - Part B - Preschool 4856
232| ARRA - IDEA - Part B - Flow-Through 4857
233 ARRA - Title IID - Technology - Formula 4860
234] ARRA - Title IID - Technology - Competitive 4861
235] ARRA - McKinney - Vento Homeless Education 4862
236 ARRA - Child Nutrition Equipment Assistance 4863
237 Impact Aid Formula Grants 4864
238 Impact Aid Competitive Grants 4865
239] qualified Zone Academy Bond Tax Credits 4866
240] Qualified School Construction Bond Credits 4867 an
241] Build America Bond Tax Credits 4868 oy
242 Build America Bond Interest Reimbursement 4869
24 3] ARRA - General State Aid - Other Government Services Stabilization 4870
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Page 11 ESTIMATED RECEIPTS/REVENUES Page 11
B C D E F G H | J K L
1 (10) (20) (30) (40) (50) (60) (70) (80) (90)
| Acct Educational Operations & Debt Service Transportation Municipal Capital Projects Working Cash Tort Fire Prevention &
Description: Enter Whole Numbers Only # Maintenance Retirement/ Social Safety
2 Security

244 other ARRA Funds - Il 4871
245| other ARRA Funds - Ill 4872
246| other ARRA Funds - IV 4873
247 Other ARRA Funds -V 4874
248| ARRA - Early Childhood 4875
249] other ARRA Funds - VII 4876
250] other ARRA Funds - VIII 4877
251| other ARRA Funds - IX 4878
252] other ARRA Funds - X 4879
253 other ARRA Funds - Ed Job Fund Program 4880

Total Stimulus Programs 0 0 0 0 0 0 0 0
255| Race to the Top Program 4901
256 Race to the Top - Preschool Expansion Grant 4902
257] Title 111 - Instruction for English Learners & Immigrant Students 4905
258 Title 111 - English Language Acquistion 4909
259 McKinney Education for Homeless Children 4920
260] Title 1! - Eisenhower - Professional Development Formula 4930
261] Title Il - Teacher Quality 4932 60,000
262| Federal Charter Schools 4960
263 state Assessment Grants 4981
264 Grant for State Assessments and Related Activities 4982
265] Medicaid Matching Funds - Administrative Outreach 4991 65,000
266 Medicaid Matching Funds - Fee-For-Service Program 4992 15,000
267 Other Restricted Grants Received from Fed. Govt. thru State (Describe & Itemize) 4998 300,000 2,000,000
268 Total Restricted Grants-In-Aid Received from Federal Govt. Thru the State 1,722,964 2,000,000 0 0 0 0 0 0
269| TOTAL RECEIPTS/REVENUES FROM FEDERAL SOURCES 4000 1,722,964 2,000,000 0 0 0 0 0 0 0
270 TOTAL DIRECT RECEIPTS/REVENUES (without Student Activity Funds 1799) 68,242,533 18,013,177 2,669,974 3,005,175 3,256,101 0 5,000 0 0
271 TOTAL DIRECT RECEIPTS/REVENUES (with Student Activity Funds 1799) 68,242,533
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Page 12 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 12
B C D E F G H | J K L
L (100) (200) (300) (400) (500) (600) (700) (800) (900)
2 Description: Enter Whole Numbers Only Funct # Salaries Employee Benefits P:::;S;d S;:r:::: Capital Outlay Other Objects Non-C.apltallzed Te:;mma'tlon Total
quip 1t enefits
3 |10 - EDUCATIONAL FUND (ED)
4 | INSTRUCTION (ED) 1000
5 | Regular Programs 1100 27,033,991 4,002,500 633,148 637,970 183,002 5,575 418,058 0 32,914,244
6 | Tuition Payment to Charter Schools 1115 0
7 | pre-k Programs 1125 0
8 Special Education Programs (Functions 1200 - 1220) 1200 6,083,020 1,258,799 34,915 45,968 0 1,000 2,992 0 7,426,694
9 Special Education Programs Pre-K 1225 0
10 | Remedial and Supplemental Programs K-12 1250 43,127 22,575 32,000 140,000 0 0 0 0 237,702
11 | Remedial and Supplemental Programs Pre-K 1275 0
12 Adult/Continuing Education Programs 1300 28,000 2,529 27,150 1,000 0 11,500 0 0 70,179
13 | cTE Programs 1400 0 0 4,700 15,500 0 0 0 0 20,200
14 | interscholastic Programs 1500 1,553,156 17,270 283,245 143,065 0 11,700 18,300 0 2,026,736
15 | summer school Programs 1600 219,222 2,425 200,575 8,250 0 10,000 0 0 440,472
16 | Gifted Programs 1650 0
17 | Driver's Education Programs 1700 598,829 75,732 46,300 11,000 0 150 0 0 732,011
18 Bilingual Programs 1800 0 0 6,750 5,000 0 0 0 0 11,750
19 | Truant Alternative & Optional Programs 1900 400,800 76,790 22,200 1,000 0 0 0 0 500,790
20 | pre-k Programs - Private Tuition 1910 0
21 Regular K-12 Programs Private Tuition 1911 0
22 Special Education Programs K-12 Private Tuition 1912 2,068,000 2,068,000
23 Special Education Programs Pre-K Tuition 1913 0
24 Remedial/Supplemental Programs K-12 Private Tuition 1914 35,000 35,000
25 Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
26 Adult/Continuing Education Programs Private Tuition 1916 0
27 | cte Programs Private Tuition 1917 200,000 200,000
28 | Interscholastic Programs Private Tuition 1918 0
29 | summer School Programs Private Tuition 1919 0
30 | Gifted Programs Private Tuition 1920 0
31 Bilingual Programs Private Tuition 1921 0
32 | Truants Alternative/Opt Ed Programs Private Tuition 1922 0
33 | student Activity Fund Expenditures 1999 0
34 | Total Instruction®® (Without Student Activity Funds 1999) 1000 35,960,145 5,458,620 1,290,983 1,008,753 183,002 2,342,925 439,350 0 46,683,778
ﬁ Total Instruction14 (With Student Activity Funds 1999) 1000 35,960,145 5,458,620 1,290,983 1,008,753 183,002 2,342,925 439,350 0 46,683,778
36 | SUPPORT SERVICES (ED) 2000
37 | Support Services - Pupil 2100
38 | Attendance & Social Work Services 2110 1,402,418 402,850 13,150 6,300 0 500 0 0 1,825,218
39 | Guidance Services 2120 3,596,124 590,406 135,200 56,600 0 4,050 1,500 0 4,383,880
40 | Health Services 2130 271,621 67,791 39,750 10,150 0 0 0 0 389,312
41 Psychological Services 2140 0
42 | speech Pathology & Audiology Services 2150 0
43 | other Support Services - Pupils (Describe & Itemize) 2190 127,900 475 52,850 43,300 0 0 0 0 224,525
Total Support Services - Pupil 2100 5,398,063 1,061,522 240,950 116,350 0 4,550 1,500 0 6,822,935
45 | Support Services - Instructional Staff 2200
46 Improvement of Instruction Services 2210 364,887 72,593 123,750 19,700 0 650 0 0 581,580
47 | Educational Media Services 2220 1,803,938 331,504 584,380 392,630 1,100,000 1,250 81,600 0 4,295,302
48 | Assessment & Testing 2230 315,769 15,745 113,675 20,060 0 0 0 0 465,249
Total Support Services - Instructional Staff 2200 2,484,594 419,842 821,805 432,390 1,100,000 1,900 81,600 0 5,342,131
50 | Support Services - General Administration 2300
51 | Board of Education Services 2310 0 0 389,000 20,000 0 21,000 0 0 430,000
52 | Executive Administration Services 2320 353,683 68,737 40,000 6,800 0 3,500 0 0 472,720
53 Special Area Administration Services 2330 0
54 Tort Immunity Services 223;66:;' 0
Total Support Services - General Administration 2300 353,683 68,737 429,000 26,800 0 24,500 0 0 902,720
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Page 13 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 13
B C D E F G H | J K L
L (100) (200) (300) (400) (500) (600) (700) (800) (900)
2 Description: Enter Whole Numbers Only Funct # Salaries Employee Benefits Purch'a sed SUpph?s & Capital Outlay Other Objects Non-C.apltallzed Termlna'tlon Total
Services Materials Equipment Benefits

56 | Support Services - School Administration 2400
57 | office of the Principal Services 2410 3,445,781 604,711 75,300 46,100 0 9,900 0 0 4,181,792
58 | other Support Services - School Administration (Describe & Itemize) 2490 0 0 41,000 1,000 0 0 0 0 42,000

Total Support Services - School Administration 2400 3,445,781 604,711 116,300 47,100 0 9,900 0 0 4,223,792
60 pport Services - B 2500
61 | Direction of Business Support Services 2510 202,335 50,551 800 0 0 500 0 0 254,186
62 | Fiscal Services 2520 364,992 86,487 9,950 4,500 0 120,750 0 0 586,679
63 | Operation & Maintenance of Plant Services 2540 0 0 167,500 2,500 0 0 0 0 170,000
64 Pupil Transportation Services 2550 0
65 | Food Services 2560 0 0 1,236,200 10,000 0 0 0 0 1,246,200
66 | internal Services 2570 185,323 68,717 32,500 440,000 0 25,000 2,000 0 753,540

Total Support Services - Business 2500 752,650 205,755 1,446,950 457,000 0 146,250 2,000 0 3,010,605
68 | Support Services - Central 2600
69 | pirection of Central Support Services 2610 0
70 Planning, Research, Development & Evaluation Services 2620 0
71 | Information Services 2630 196,784 8,177 63,750 3,400 0 1,000 0 0 273,111
72 | staff Services 2640 363,828 95,716 51,750 5,000 9,000 1,000 0 0 526,294
73 | Data Processing Services 2660 216,202 35,881 154,455 500 0 300 0 0 407,338

Total Support Services - Central 2600 776,814 139,774 269,955 8,900 9,000 2,300 0 0 1,206,743
75 | Other Support Services - Misc. (Describe & Itemize) 2900 0 372,036 504,307 0 0 0 0 876,343

Total Support Services 2000 13,211,585 2,872,377 3,829,267 1,088,540 1,109,000 189,400 85,100 0 22,385,269
77 | COMMUNITY SERVICES (ED) 3000 248,750 1,783 5,150 48,125 0 0 0 0 303,808
78 | PAYMENTS TO OTHER DIST & GOVT UNITS (ED) 4000
79 | Payments to Other Dist & Govt Units (In-State) 4100
80 Payments for Regular Programs 4110 0
81 Payments for Special Education Programs 4120 2,100,000 125,000 2,225,000
82 Payments for Adult/Continuing Education Programs 4130 0
83 Payments for CTE Programs 4140 0
84 Payments for Community College Programs 4170 0
85 | other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0

Total Payments to Other Dist & Govt Units (In-State) 4100 2,100,000 125,000 2,225,000
87 Payments for Regular Programs - Tuition 4210 0
88 Payments for Special Education Programs - Tuition 4220 420,000 420,000
89 Payments for Adult/Continuing Education Programs - Tuition 4230 0
90 Payments for CTE Programs - Tuition 4240 0
91 Payments for Community College Programs - Tuition 4270 0
92 Payments for Other Programs - Tuition 4280 0
93 | other Payments to In-State Govt Units - Tuition (Describe & Itemize) 4290 0

Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 420,000 420,000
95 | Payments for Regular Programs - Transfers 4310 0
96 Payments for Special Education Programs - Transfers 4320 0
97 Payments for Adult/Continuing Ed Programs - Transfers 4330 0
98 Payments for CTE Programs - Transfers 4340 0
99 Payments for Community College Program - Transfers 4370 0
100] Payments for Other Programs - Transfers 4380 0
101] other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0

Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0
103] Payments to Other Dist & Govt Units (Out of State) 4400 0

Total Payments to Other Dist & Govt Units 4000 2,100,000 545,000 2,645,000
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B C D E F G H | J K L
; (100) (200) (300) (400) (500) (600) (700) (800) (900)
2 Description: Enter Whole Numbers Only Funct # Salaries Employee Benefits Purch'ased SUpph?s & Capital Outlay Other Objects Non-C.apltallzed Termlna.tlon Total
Services Materials Equipment Benefits
105] DEBT SERVICE (ED) 5000
106| Debt Service - Interest on Short-Term Debt 5100
107] Tax Anticipation Warrants 5110 0
1_08| Tax Anticipation Notes 5120 0
109 Corporate Personal Property Repl Tax Anticipated Notes 5130 0
110] state Aid Anticipation Certificates 5140 0
111] other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0
113| Debt Service - Interest on Long-Term Debt 5200 0
Total Debt Service 5000 0 0
115] PROVISION FOR CONTINGENCIES (ED) 6000 0
116] Total Direct Di: / di (without Activity Funds (1999) 49,420,480 8,332,780 7,225,400 2,145,418 1,292,002 3,077,325 524,450 0 72,017,855
117] Total Direct Disbursements/Expenditures (with Student Activity Funds (1999) 49,420,480 8,332,780 7,225,400 2,145,418 1,292,002 3,077,325 524,450 0 72,017,855
Excess (Deficiency) of / Over Disbur /Expenditures (without
118 Student Activity Funds 1999) (3,775,322)
Excess (Deficiency) of ipts/| Over Disbur /Expenditures (with Student
119 Activity Funds 1999) (3,775,322)
121]20 - OPERATIONS AND MAINTENANCE FUND (O&M)
122| SUPPORT SERVICES (O&M) 2000
123| Support Services - Pupil 2100
124] other Support Services - Pupils (Describe & Itemize) 2190 0
125] Support Services - Business 2500
126] pirection of Business Support Services 2510 0
127 Facilities Acquisition & Construction Services 2530 0
128] Operation & Maintenance of Plant Services 2540 3,843,593 713,494 1,770,350 1,998,000 9,672,440 300 0 0 17,998,177
129 Pupil Transportation Services 2550 0
130] Food Services 2560 15,000 15,000
Total Support Services - Business 2500 3,843,593 713,494 1,770,350 1,998,000 9,687,440 300 0 0 18,013,177
132] Other Support Services - Misc. (Describe & Itemize) 2900 0
Total Support Services 2000 3,843,593 713,494 1,770,350 1,998,000 9,687,440 300 0 0 18,013,177
134] COMMUNITY SERVICES (0&M) 3000 0
135]| PAYMENTS TO OTHER DIST & GOVT UNITS (O&M) 4000
136| Payments to Other Dist & Govt Units (In-State) 4100
137 Payments for Regular Programs 4110 0
138 Payments for Special Education Programs 4120 0
139 Payments for CTE Program 4140 0
140] other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0
142] payments to Other Dist & Govt Units (Out of State) 14 4400 0
143] Total Payments to Other Dist & Govt Unit 4000 0 0 0
144] DEBT SERVICE (0&M) 5000
145| Debt Service - Interest on Short-Term Debt 5100
146] Tax Anticipation Warrants 5110 0
147] Tax Anticipation Notes 5120 0
148] Corporate Personal Prop Repl Tax Anticipated Notes 5130 0
149] state Aid Anticipation Certificates 5140 0
150] other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0
152| Debt Service - Interest on Long-Term Debt 5200 0
Total Debt Service 5000 0 0
154] PROVISION FOR CONTINGENCIES (O&M) 6000 0
Total Direct Disbursements/Expenditures 3,843,593 713,494 84 1,770,350 1,998,000 9,687,440 300 0 0 18,013,177
156 Excess (Deficiency) of Receipts/! Over Disbur /Expenditures I 0
158]30 - DEBT SERVICE FUND (DS)
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ESTIMATED DISBURSEMENTS/EXPENDITURES

Principal Retired) (Describe & Itemize)

B [@ H | |
1 (500) (600)
| Description: Enter Whole Numbers Only
2 Funct # Employee Benefits Capital Outlay Other Objects
159| PAYMENTS TO OTHER DIST & GOVT UNITS (DS) 4000
160] Payments to Other Dist & Govt Units (In-State) 4100
W Payments for Regular Programs 4110 0
W Payments for Special Education Programs 4120 0
m Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
E Total Payments to Other Dist & Govt Units (In-State) 4000 0 0
5| DEBT SERVICE (DS) 5000
166| Debt Service - Interest on Short-Term Debt 5100
1_67 Tax Anticipation Warrants 5110 0
1_68 Tax Anticipation Notes 5120 0
1_69 Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
1_70 State Aid Anticipation Certificates 5140 0
W Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
E Total Debt Service - Interest On Short-Term Debt 5100 0 0
173| Debt Service - Interest on Long-Term Debt 5200 139,466
Debt Service - Payments of Principal on Long-Term Debt *° (Lease/Purchase 5300
u Principal Retired) (Describe & Itemize) 2,465,000
175] Debt Service - Other (Describe & Itemize) 5400
E Total Debt Service 5000 2,604,466
177| PROVISION FOR CONTINGENCIES (DS) 6000
178 Total Direct Disbursements/Expenditures 2,604,466
W Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures
[ToU]
181]40 - TRANSPORTATION FUND (TR)
182| SUPPORT SERVICES (TR) 2000
183| Support Services - Pupils 2100
E Other Support Services - Pupils (Describe & Itemize) 2190
Support Services - Business
m Pupil Transportation Services 2550 90,000 0
W Other Support Services - Business (Describe & Itemize) 2900
E Total Support Services 2000 90,000 0
| 189] COMMUNITY SERVICES (TR) 3000
190] PAYMENTS TO OTHER DIST & GOVT UNITS (TR) 4000
[197] Payments to Other Dist & Govt Units (In-State) 4100
1_92 Payments for Regular Program 4110 0
1_93 Payments for Special Education Programs 4120 0
[194] Payments for Adult/Continuing Education Programs 4130 0
1_95 Payments for CTE Programs 4140 0
1_96 Payments for Community College Programs 4170 0
1_97 Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
E Total Payments to Other Dist & Govt Units (In-State) 4100 0 0
ﬂ Payments to Other Dist & Govt Units (Out-of-State) (Describe & Itemize) 4400 0
ﬁ Total Payments to Other Dist & Govt Units 4000 0 0
201| DEBT SERVICE (TR) 5000
202] Debt Service - Interest on Short-Term Debt 5100
2_3 Tax Anticipation Warrants 5110 0
ﬂ Tax Anticipation Notes 5120 0
2_5 Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
2_6 State Aid Anticipation Certificates 5140 0
ﬁ Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
E Total Debt Service - Interest On Short-Term Debt 5100 0 0
Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt *° (Lease/Purchase 5300
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B C D E F G H | J K L
; (100) (200) (300) (400) (500) (600) (700) (800) (900)
2 Description: Enter Whole Numbers Only Funct # Salaries Employee Benefits Purch'ased SUpph?s & Capital Outlay Other Objects Non-C.apltallzed Termlna.tlon Total
Services Materials Equipment Benefits
211| Debt Service - Other (Describe & Itemize) 5400 0
Total Debt Service 5000 0
213| PROVISION FOR CONTINGENCIES (TR) 6000 0
Total Direct Disbursements/Expenditures 0 0 3,815,175 90,000 0 0 3,905,175
215] Excess (Defici ) of / Over Disbur / Jitures 0
217]50 - MUNICIPAL RETIREMENT/SOC SEC FUND (MR/SS)
218| INSTRUCTION (MR/SS) 1000
219] Regular Program 1100 519,456 519,456
220 pre-K Programs 1125 0
221 special Education Programs (Functions 1200-1220) 1200 515,403 515,403
222 Special Education Programs Pre-K 1225 0
223| Remedial and Supplemental Programs K-12 1250 6,500 6,500
224 Remedial and Supplemental Programs Pre-K 1275 0
225 Adult/Continuing Education Programs 1300 1,500 1,500
226| CTE Programs 1400 0
227 Interscholastic Programs 1500 111,940 111,940
228| summer School Programs 1600 11,200 11,200
229 Gifted Programs 1650 0
230| priver's Education Programs 1700 20,005 20,005
231] Bilingual Programs 1800 0
232| Truant Alternative & Optional Programs 1900 5,600 5,600
Total Instruction 1000 1,191,604 1,191,604
234| SUPPORT SERVICES (MR/SS) 2000
235| Support Services - Pupil 2100
236 Attendance & Social Work Services 2110 194,035 194,035
237] Guidance Services 2120 128,213 128,213
238| Health Services 2130 20,520 20,520
239 Psychological Services 2140 0
240 Speech Pathology & Audiology Services 2150 0
241] other Support Services - Pupils (Describe & Itemize) 2190 20,222 20,222
Total Support Services - Pupil 2100 362,990 362,990
243| Support Services - Instructional Staff 2200
244] improvement of Instruction Services 2210 18,711 18,711
245] Educational Media Services 2220 316,037 316,037
246] Assessment & Testing 2230 31,566 31,566
Total Support Services - Instructional Staff 2200 366,314 366,314
248| Support Services - General Administration 2300
249)] Board of Education Services 2310 0
250 Executive Administration Services 2320 27,965 27,965
251 Special Area Administrative Services 2330 0
252] claims Paid from Self Insurance Fund 2361 0
253] Risk Management and Claims Services Payments 2365 0
Total Support Services - General Administration 2300 27,965 27,965
255| Support Services - School Administration 2400
256 office of the Principal Services 2410 197,678 197,678
257] other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 197,678 197,678
86
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B c | D | E | F | G | H | | | J | K | L
L (100) (200) (300) (400) (500) (600) (700) (800) (900)
2 Description: Enter Whole Numbers Only Funct # Salaries Employee Benefits Purch.ased SuPph?s & Capital Outlay Other Objects Non-c.apltallzed Termma.tnon Total
| < | Services Materials Equipment Benefits
259] Support Services - Business 2500
W Direction of Business Support Services 2510 2,950 2,950
W Fiscal Services 2520 78,581 78,581
ﬁ Facilities Acquisition & Construction Services 2530 0
ﬁ Operation & Maintenance of Plant Service 2540 851,919 851,919
W Pupil Transportation Services 2550 0
[265] Food services 2560 0
ﬁ Internal Services 2570 33,270 33,270
E Total Support Services - Business 2500 966,720 966,720
268| Support Services - Central 2600
m Direction of Central Support Services 2610 0
ﬁ Planning, Research, Development & Evaluation Services 2620 0
W Information Services 2630 43,435 43,435
[272] staff services 2640 33,606 33,606
m Data Processing Services 2660 46,729 46,729
E Total Support Services - Central 2600 123,770 123,770
275| Other Support Services - Misc. (Describe & Itemize) 2900 0
[ 278] Total support Services 2000 2,045,437 2,045,437
277| COMMUNITY SERVICES (MR/SS) 3000 19,060 19,060
278| PAYMENTS TO OTHER DIST & GOVT UNITS (MR/SS) 4000
2_79 Payments for Regular Programs 4110 0
T‘O Payments for Special Education Programs 4120 0
2_81 Payments for CTE Programs 4140 0
E Total Payments to Other Dist & Govt Units 4000 0 0
283| DEBT SERVICE (MR/SS) 5000
284| Debt Service - Interest on Short-Term Debt 5100
ﬁ Tax Anticipation Warrants 5110 0
m Tax Anticipation Notes 5120 0
W Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
m State Aid Anticipation Certificates 5140 0
m Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
E Total Debt Service 5000 0 0
291| PROVISION FOR CONTINGENCIES (MR/SS) 6000 0
[297] Total Direct Disbursements/Expenditures 3,256,101 0 3,256,101
@ Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 0
=]
295]60 - CAPITAL PROJECTS (CP)
296| SUPPORT SERVICES (CP) 2000
297] Support Services - Business
m Facilities Acquisition & Construction Services 2530 0
m Other Support Services - Business (Describe & Itemize) 2900 0
@ Total Support Services 2000 0 0 0 0 0 0 0 0
301|PAYMENTS TO OTHER DIST & GOVT UNITS (CP) 4000
W Payments to Other Dist & Govt Units (In-State) 4100
W Payments to Regular Programs 4110 0
W Payment for Special Education Programs 4120 0
ﬁ Payment for CTE Programs 4140 0
306 Payments to Other Govt Units - Programs (In-State) (Describe & Itemize) 4190 0
g Total Payments to Other Districts & Govt Units 4000 0 0 0
308| PROVISION FOR CONTINGENCIES (CP) 6000 0
[309] total Direct Disbursements/Expenditures 0 0 0 0 0 0 0 0
m Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures 0
312]|70 WORKING CASH FUND (WC)
314]80 - TORT FUND (TF)
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315| INSTRUCTION (TF) 1000
316 Regular Programs 1100 0
317] Tuition Payment to Charter Schools 1115 0
318 pre-K Programs 1125 0
319 Special Education Programs (Functions 1200 - 1220) 1200 0
320 Special Education Programs Pre-K 1225 0
321] Remedial and Supplemental Programs K-12 1250 0
322| Remedial and Supplemental Programs Pre-K 1275 0
323] Adult/Continuing Education Programs 1300 0
324 cTE Programs 1400 0
325] Interscholastic Programs 1500 0
326 summer School Programs 1600 0
327] Gifted Programs 1650 0
328| Driver's Education Programs 1700 0
329] Bilingual Programs 1800 0
330] Truant Alternative & Optional Programs 1900 0
331] pre-k Programs - Private Tuition 1910 0
332 Regular K-12 Programs Private Tuition 1911 0
333| Special Education Programs K-12 Private Tuition 1912 0
334 Special Education Programs Pre-K Tuition 1913 0
335 Remedial/Supplemental Programs K-12 Private Tuition 1914 0
336 Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
337 Adult/Continuing Education Programs Private Tuition 1916 0
338| cre Programs Private Tuition 1917 0
339 Interscholastic Programs Private Tuition 1918 0
340] summer School Programs Private Tuition 1919 0
341] Gifted Programs Private Tuition 1920 0
342] Bilingual Programs Private Tuition 1921 0
343 Truants Alternative/Opt Ed Programs Private Tuition 1922 0
344] Total Instruction* 1000 0 0 0 0
345| SUPPORT SERVICES (TF) 2000
346] support Services - Pupil 2100
347| Attendance & Social Work Services 2110 0
348| Guidance Services 2120 0
349] Health Services 2130 0
350] Psychological Services 2140 0
351 Speech Pathology & Audiology Services 2150 0
352] other Support Services - Pupils (Describe & Itemize) 2190 0
353)| Total Support Services - Pupil 2100 0 0 0 0
354 support Services - Instructional Staff 2200
355] Improvement of Instruction Services 2210 0
356] Educational Media Services 2220 0
357| Assessment & Testing 2230 0
[358] Total Support Services - Instructional Staff 2200 0 0 0 0
359| Support Services - General Administration 2300
360] Board of Education Services 2310 0
361] Executive Administration Services 2320 0
362 Special Area Administration Services 2330 0
363 Claims Paid from Self Insurance Fund 2361 0
364 Risk Management and Claims Services Payments 2365 0

Total Support Services - General Administration 2300 0 0 0 0
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B C D E F G H | J K L
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Services Materials Equipment Benefits
366/ Support Services - School Administration 2400
367] office of the Principal Services 2410 0
368]| other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 0 0 0 0
370] Support Services - B 2500
37 1] pirection of Business Support Services 2510 0
372] Fiscal Services 2520 0
373] Facilities Acquisition & Construction Services 2530 0
374 Operation & Maintenance of Plant Services 2540 0
375 Pupil Transportation Services 2550 0
[376| Food services 2560 0
377] Internal Services 2570 0
Total Support Services - Business 2500 0 0 0 0
379] Support Services - Central 2600
380] pirection of Central Support Services 2610 0
381 Planning, Research, Development & Evaluation Services 2620 0
382] Information Services 2630 0
383 staff services 2640 0
384 pata Processing Services 2660 0
Total Support Services - Central 2600 0 0 0 0
386| other Support Services - Misc. (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 0 0
388| COMMUNITY SERVICES (TF) 3000 0
389| PAYMENTS TO OTHER DIST & GOVT UNITS (TF) 4000
390] Payments to Other Dist & Govt Units (In-State) 4100
391 Payments for Regular Programs 4110 0
392 Payments for Special Education Programs 4120 0
393 Payments for Adult/Continuing Education Programs 4130 0
394 Payments for CTE Programs 4140 0
395 Payments for Community College Programs 4170 0
m‘ Other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0
398 Payments for Regular Programs - Tuition 4210 0
399 Payments for Special Education Programs - Tuition 4220 0
400] Payments for Adult/Continuing Education Programs - Tuition 4230 0
401 Payments for CTE Programs - Tuition 4240 0
402 Payments for Community College Programs - Tuition 4270 0
403] Payments for Other Programs - Tuition 4280 0
404] other Payments to In-State Govt Units - Tuition (Describe & Itemize) 4290 0
Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 0
406| Payments for Regular Programs - Transfers 4310 0
407 Payments for Special Education Programs - Transfers 4320 0
m‘ Payments for Adult/Continuing Ed Programs - Transfers 4330 0
409 Payments for CTE Programs - Transfers 4340 0
410 Payments for Community College Program - Transfers 4370 0
411 Payments for Other Programs - Transfers 4380 0
412] other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0
Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0
414] Payments to Other Dist & Govt Units (Out of State) 4400 0
Total Payments to Other Dist & Govt Units 4000 0
416| DEBT SERVICE (TF) 5000
417] Debt Service - Interest on Short-Term Debt
m‘ Tax Anticipation Warrants 5110 0
419 Tax Anticipation Notes 5120 0
420 Corporate Personal Property Replacement Tax Anticipation Notes 5130 0
421] state Aid Anticipation Certificates 5140 89 0
422] other Interest or Short-Term Debt (Describe & Itemize) 5150 0
423] Debt Service - Interest on Long-Term Debt 5200 0
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2 Services Materials Equipment Benefits
Debt Service - Payments of Principal on Long-Term Debt = (Lease/Purchase 5300
424] principal Retired) (Describe & Itemize) 0
425] Debt Service - Other (Describe & Itemize) 5400 0
[426] Total Debt service 5000 0
90




Page 21 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 21
B C D E F G H | J K L
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Services Materials Equipment Benefits
427] PROVISION FOR CONTINGENCIES (TF) 6000 0
428 Total Direct Disbursements/Expenditures 0 0 0 0 0 0 0
429)| Excess (Deficiency) of ipts/| Over Disbur /Expenditures 0
431]90 - FIRE PREVENTION & SAFETY FUND (FP&S)
432| SUPPORT SERVICES (FP&S) 2000
433| support Services - Business 2500
434] Facilities Acquisition & Construction Services 2530 0
435 Operation & Maintenance of Plant Service 2540 0
Total Support Services - Business 2500 0 0 0 0 0 0
437] other Support Services - Misc. (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 0 0 0 0
439|PAYMENTS TO OTHER DISTRICTS & GOVT UNITS (FP&sS) 4000
440 Payments to Regular Programs 4110 0
441 Payments to Special Education Programs 4120 0
442] other Payments to In-State Govt Units - Programs (Describe & Itemize) 4190 0
Total Payments to Other Districts & Govt Units (FPS) 4000 0 0
444| DEBT SERVICE (FP&S) 5000
445] Debt Service - Interest on Short-Term Debt 5100
m‘ Tax Anticipation Warrants 5110 0
447] other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0
449] Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt ** (Lease/Purchase 5300
450 Principal Retired) (Describe & Itemize) 0
451] Total Debt Service 5000 0 0
452] PROVISIONS FOR CONTINGENCIES (FP&S) 6000 0
453] Total Direct Disbursements/Expenditures 0 0 0 0 0 0
454] Excess (Deficiency) of ipts/ Over Disbur /Expenditures 0
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This page is provided for detailed itemizations as requested within the body of the Report.

Please enter notes in "Source of Revenue/Use of Expense" column for the below line items. If page does not list specific

revenues/expenditures, no itemization notes are required.

Fund-Account Number Source of Revenue/Use of Expense Amount
Estimated Revenues
10-1790|Other District/School Activity Revenue Revenue for district athletic and club summer camps. $454,300
10-1993 |Other Local Fees E-Rate Revenue $34,163
10-1999 |Other Local Revenues Various miscellaneous payments. $50,000
20-1999|Other Local Revenues Various miscellaneous payments. $5,000
10-4998 |Other Restricted Grants Received from Fed. Govt. thru State |Remaining ESSER Il and IDEA Monies. $300,000
20-4998|Other Restricted Grants Received from Fed. Govt. thru State |Remaining ESSER Il and Il Monies. $2,000,000
Estimated Expenditures
10-2190|Other Support Services - Pupils Supervision for Cafeteria, Corral, and district events. $224,525
10-2490|Other Support Services - School Administration Postage $42,000
10-2900|Other Support Services - Misc. P&C Insurance and Work Comp. Insurance payments. $876,343
30-5300(Debt Service - Payments of Principal on Long-Term Debt Current year's debt service principal payment. $2,465,000
50-2190|Other Support Services - Pupils Benefits related to the salaries of student supervision. $20,222
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Al B | C | D | E | F | G
DEFICIT BUDGET SUMMARY INFORMATION - Operating Funds Only (School Districts Only)
1
OPERATIONS & TRANSPORTATION FUND | WORKING CASH FUND
ipti EDUCATIONAL FUND (1 TOTAL
2 Description ucaTIo v (10) MAINTENANCE FUND (20) (40) (70) 0
3 Direct Revenues 68,242,533 18,013,177 3,905,175 5,000 90,165,885
4 Direct Expenditures 72,017,855 18,013,177 3,905,175 93,936,207
5 Difference (3,775,322) 5,000 (3,770,322)
6 Estimated Fund Balance - June 30, 2023 30,790,058 10,751,423 3,878,157 3,984,893 49,404,531
%Unbalanced budget; however, a Deficit Reduction Plan is not required at this time.

7
o A deficit reduction plan is required if the local board of education adopts (or amends) the 2022-2023 school district budget in which the “operating funds”

listed above result in direct revenues (line 9, BudgetSum 2-4) being less than direct expenditures (line 19, BudgetSum 2-4) by an amount equal to or greater than

one-third (1/3) of the ending fund balance (line 81, BudgetSum 2-4).
9 hird (1/3) of the ending fund bal (1 d )

Note: The balance is determined using only the four funds listed above. That is, if the estimated ending fund balance is less than three times the deficit
11 spending, the district must adopt and file with ISBE a deficit reduction plan to balance the shortfall within three years.
13 Per School Code (105 ILCS 5/17-1) - If the Deficit AFR Summary Information tab from the 2021-2022 Annual Financial Report (AFR) reflects a deficit as

defined above, then the school district shall adopt and submit a deficit reduction plan (found here on page 23-27) to ISBE within 30 days after acceptance of the
14 AFR.
15 The deficit reduction plan, if required, is developed using ISBE guidelines and format.
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Page 23 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division
A B C D | E F G H | | J | K L
1 *School Districts Only DEEICIREDUCTIONEESH
I ESTIMATED BUDGET ESTIMATED BUDGET

3 | 6016204017 FY2022-2023 FY2023-2024

4 |oistrict Number

5 | Lyons Twp HSD 204

District Name
Educational Fund Operations & | ortation Fund | Working Cash Fund Total Educational Fund Operations & | ortation Fund | Working Cash Fund Total
6 Maintenance Fund Maintenance Fund
ESTIMATED BEGINNING FUND BALANCE
(must equal prior Ending Fund Balance) 34,565,380 10,751,423 3,878,157 3,979,893 53,174,853 30,790,058 10,751,423 3,878,157 3,984,893 49,404,531

8 | RECEIPTS/REVENUES Acct #

9 |rocaL sources 1000 63,039,106 15,013,177 2,900,175 5,000 80,957,458 0

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 000

10 JANOTHER DISTRICT 0 0 0 0 0
11 |STATE SOURCES 3000 3,480,463 1,000,000 1,005,000 0 5,485,463 0
12 | FEDERAL SOURCES 4000 1,722,964 2,000,000 0 0 3,722,964 0
13| Total Receipts/Revenues 68,242,533 18,013,177 3,905,175 5,000 90,165,885 0 0 0 0 0
14 | DISBURSEMENTS/EXPENDITURES Funct #

15 |INsTRUCTION 1000 46,683,778 46,683,778 0
16 |SUPPORT SERVICES 2000 22,385,269 18,013,177 3,905,175 44,303,621 0
17 Je Y SERVICES 3000 303,808 0 0 303,808 0
18 JPAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 2,645,000 0 0 2,645,000 0
19 | DEBT SERVICES 5000 0 0 0 0 0
20 |PROVISION FOR CC IE: 6000 0 0 0 0 0
21| Total Disbursements/Expenditures 72,017,855 18,013,177 3,905,175 93,936,207 0 0 0 0
22| Excessof ipts/ [o] ) (3,775,322) 0 0 5,000 (3,770,322) 0 0 0 0 0
23 JOTHER SOURCES/USES OF FUNDS

24 JOTHER SOURCES OF FUNDS (7000) 0 0 0 0 0 0
25 JOTHER USES OF FUNDS (8000) 0 0 0 0 0 0
26 TOTAL OTHER SOURCES/USES OF FUNDS 0 0 0 0 0 0 0 0 0 o
27 ESTIMATED ENDING FUND BALANCE 30,790,058 10,751,423 3,878,157 3,984,893 49,404,531 30,790,058 10,751,423 3,878,157 3,984,893 49,404,531
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Page 24 ILLINOIS STATE BOARD OF EDUCATION Page 24
School Business Services Division

A | B M | N | [0) | P | Q R | S | T | U | \
*School Districts Only
| 2 | ESTIMATED BUDGET ESTIMATED BUDGET
3 | 6016204017 FY2024-2025 FY2025-2026
4 |District Number
5 | Lyons Twp HSD 204
pistrict Name . Operations & Transportation N . Operations & Transportation N
Educational Fund N Working Cash Fund Total Educational Fund N ‘Working Cash Fund Total
6 Maintenance Fund Fund Maintenance Fund Fund
ESTIMATED BEGINNING FUND BALANCE
7 (must equal prior Ending Fund Balance) 30,790,058 10,751,423 3,878,157 3,984,893 49,404,531 30,790,058 10,751,423 3,878,157 3,984,893 49,404,531
8 | RECEIPTS/REVENUES Acct #
9 JLOCAL SOURCES 1000 0 0
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 000
10 JANOTHER DISTRICT 0 o
11 |STATE SOURCES 3000 0 0
12 |FEDERAL SOURCES 4000 0 0
13| Total Receipts/Revenues 0 0 0 0 0 0 0 0 0 0
14 | DISBURSEMENTS/EXPENDITURES Funct #
15 JINSTRUCTION 1000 0 0
16 |SUPPORT SERVICES 2000 0 0
17 |cc Y SERVICES 3000 0 0
18 JPAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 0 0
19 | DEBT SERVICES 5000 0 0
20 |PROVISION FOR CC IE 6000 0 0
21] Total Disbursements/Expenditures 0 0 0 0 0 0 0 0
22| Excessof ipts/ ) 0 0 0 0 0 0 0 0 0 o
23 |OTHER SOURCES/USES OF FUNDS
24 JOTHER SOURCES OF FUNDS (7000) 0 0
25 JOTHER USES OF FUNDS (8000) 0 0
26 TOTAL OTHER SOURCES/USES OF FUNDS 0 0 0 0 0 0 0 0 0 0
27 ESTIMATED ENDING FUND BALANCE 30,790,058 10,751,423 3,878,157 3,984,893 49,404,531 30,790,058 10,751,423 3,878,157 3,984,893 49,404,531
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Page 25 ILLINOIS STATE BOARD OF EDUCATION Page 25
School Business Services Division

A | B W | X | Y | Z
*School Districts Only SUMMARY
[} BUDGET ADDENDUM - DEFICIT REDUCTION PLAN
3 6016204017 ESTIMATED BUDGET
4 |pistrict Number Date of Adoption:
[ 5] Lyons Two Hsp 204 (ELEes YA
District Name

6 FY2022-2023 FY2023-2024 FY2024-2025 FY2025-2026

ESTIMATED BEGINNING FUND BALANCE

(must equal prior Ending Fund Balance) 53,174,853 49,404,531 49,404,531 49,404,531
8 | RECEIPTS/REVENUES Acct #
9 JLOCAL SOURCES 1000 80,957,458 0 0 0

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 000

10 JANOTHER DISTRICT 0 0 0 0
11 |STATE SOURCES 3000 5,485,463 0 0 0
12 |FEDERAL SOURCES 4000 3,722,964 0 0 0
13| Total Receipts/Revenues 90,165,885 0 0 0
14 | DISBURSEMENTS/EXPENDITURES Funct #
15 JINSTRUCTION 1000 46,683,778 0 0 0
16 |SUPPORT SERVICES 2000 44,303,621 0 0 0
17 |cc Y SERVICES 3000 303,808 0 0 0
18 JPAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 2,645,000 0 0 0
19 | DEBT SERVICES 5000 0 0 0 0
20 |PROVISION FOR CC IE 6000 0 0 0 0
21] Total Disbursements/Expenditures 93,936,207 0 0 0
22 Excess of Receipt oy ) (3,770,322) 0 0 0
23 JOTHER SOURCES/USES OF FUNDS
24 JOTHER SOURCES OF FUNDS (7000) 0 0 0 0
25 JOTHER USES OF FUNDS (8000) 0 0 0 0
26 TOTAL OTHER SOURCES/USES OF FUNDS 0 0 0 0
27 ESTIMATED ENDING FUND BALANCE 49,404,531 49,404,531 49,404,531 49,404,531
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Page 28 Page 28

Deficit Reduction Plan-Background/Assumptions (School Districts Only)

Fiscal Year 2022-2023
through Fiscal Year 2025-2026

Lyons Twp HSD 204 6016204017

Please complete the following schedule and include a brief description to identify any areas of the budget that will be impacted from one year to the next. If the
deficit reduction plan relies upon new local revenues, identify contingencies for further budget reductions which will be enacted in the event those new revenues are
not available.

1. Background and Narrative of Budget Reductions:

2. Assumptions Used in the Deficit Reduction Plan:

- EBF and Estimated New Tier Funding:

- Equal Assessed Valuation and Tax Rates:

- Employee Salaries and Benefits:

- Short- and Long-Term Borrowing:

- Educational Impact:

- Other Assumptions:

- Has the district considered shared services or outsourcing (Ex: Transportation, Insurance)? If yes, please explain:
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Page 30

ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS (School Districts Only)

(For Local Use Only)

This is an estimated Limitation of Administrative Costs Worksheet only and will not be accepted for Official Submission of the Limitation of Administrative Costs Worksheet.

The worksheet is intended for use during the budgeting process to estimate the district's percent increase of FY2023

information is copied to this page. Insert the prior year estimated actual expenditures to compute the estimated percentage increase (decrease).

The official Limitation of Administrative Costs Worksheet is attached to the end of the Annual Financial Report (ISBE Form 50-35) and may be submitted in conjunction with that report.
An official Limitation of Administrative Costs Worksheet can also be found on the ISBE website at:

ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS WORKSHEET
(Section 17-1.5 of the School Code)

Description Funct. No.
1. Executive Administration Services 2320
2. Special Area Administration Services 2330
3. Other Support Services - School Administration 2490
4. Direction of Business Support Services 2510
5. Internal Services 2570
6. Direction of Central Support Services 2610
7. Deduct - Early Retirement or other pension obligations required by
state law and included above.
8. Totals

9. Estimated Percent Increase (Decrease) for FY2023
(Budgeted) over FY2022 (Actual)

Limitation of Administrative Costs

School District Name:
RCDT Number:

Estimated Actual Expenditures, Fiscal Year 2022

(10) (20) (80)
Operations &
E ional
ducationa Maintenance Tort Fund Total
Fund
Fund

513,552 513,552
0 0
31,540 31,540
244,821 244,821
857,687 857,687
0 0
0
1,647,600 0 0 1,647,600

Budgeted Expenditures, Fiscal Year 2023

(10)

Educational
Fund

472,720
0
42,000
254,186
753,540
0

1,522,446

Lyons Twp HSD 204

budgeted expenditures over actual FY2022 expenditures. Budget

6-016-2040-17

(20)

Operations &
Maintenance

Fund

(80)

Tort Fund

O O O o o o

Total

472,720
0
42,000
254,186
753,540
0

0
1,522,446

-8%
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Page 31 Page 31

REPORTING OF PUBLIC VENDOR CONTRACTS OF $1,000 OR MORE (School Districts Only)

In accordance with the School Code, Section 10-20.21, all school districts are required to file a report listing ‘vendor contracts’ as an attachment to their budget. In this context, the term "vendor contracts" refers to "all
contracts and agreements that pertain to goods and services that were intended to generate additional revenue and other remunerations for the school district in excess of $1,000, including without limitation vending machine
contracts, sports and other attire, class rings, and photographic services. The report is to list information regarding such contracts for the fiscal year immediately preceding the fiscal year of the budget. All such contracts
executed on or after July 1, 2007 must be approved by the school board.

See: School Code, Section 10-20.21 - Contracts

If more rows are required, select a cell above where you'd like additional rows. Then click "Add Rows" button to the right and enter number of
desired rows. Rows will generate beneath the selected cell.

X X Non-Monetary Distribution Method and Recipient of Non-
Name of Vendor Product or Service Provided Net Revenue X Purpose of Proceeds X L.

Remuneration Monetary Remunerations Distributed
Coca-Cola Vending Machines 12,000 None General Revenue N/A
VIP Photography Photography Services Scholarship donation 'Scholarships Award of scholarships by school district
Note: Money not deposited in of $20,000/year. scholarship committee.
accounts that can be used by
the school district.
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Page 32 REFERENCE PAGE Page 32

Reference Description

1 Each fund balance should correspond to the fund balance reflected on the books as of June 30th - Balance Sheet Accounts #720 and #730 (audit figures, if
available).

2 Accounting and Financial Reporting for Certain Grants and Other Financial Assistance. The "On-Behalf" Payments should only be reflected on this page
(Budget Summary, Lines 10 and 20).

3 Requires the secretary of the school board to notify the county clerk (within 30 days of the transfer approval) to abate an equal amount of taxes to be
next extended. See Sec. 10-22.14 & 17-2.11.
3a Requires notification to the county clerk to abate an equal amount from taxes next extended. See section 10-22.14
4 Principal on Bonds Sold:
(1) Funding Bonds are to be entered in the fund or funds in which the liability occurs.
(2) Refunding Bonds can be entered in the Debt Services Fund only.
(3) Building Bonds can be entered in the Capital Projects Fund only.

(4) Fire Prevention and Safety Bonds can be entered in the Fire Prevention & Safety Fund only.

5 The proceeds from the sale ot school sites, buildings, or other real estate shall be used first to pay the principal and interest on any outstanding bonds on
the property being sold, and after all such bonds have been retired, the remaining proceeds from the sale next shall be used by the school board to meet
any urgent district needs as determined under Sections 2-3.12 and 17-2.11 of the School Code. Once these issues have been addressed, any remaining
proceeds may be used for any other authorized purpose and for deposit into any district fund.

6 The School Code, Section 10-22.44 prohibits the transfer of interest earned on the investment of "any funds for purposes of lllinois Municipal Retirement
under the Pension Code." This prohibition does not include funds for Social Security and Medicare-only purposes. For additional requirements on
interest earnings, see 23 lllinois Administrative Code, Part 100, Section 100.50.

7 Cash plus investments must be greater than or equal to zero.

For cash basis budgets, this total will equal the Budget Summary - Total Direct Receipts/Revenues (Line 9) plus Total Other Sources of Funds (Line 46).

9 For cash basis budgets, this total will equal the Budget Summary - Total Direct Disbursements/Expenditures (Line 19) plus Total Other Uses of Funds (Line
79).

10 Working Cash Fund loans may be made to any district fund for which taxes are levied (Section 20-5 of the School Code).

1 Include revenue accounts 1110 through 1115, 1117,1118 & 1120.

12
The School Code Section 17-2.2c. Tax for leasing educational facilities or computer technology or both, and for temporary relocation expense purposes.

3
Corporate personal property replacement tax revenue must be first applied to the Municipal Retirement/Social Security Fund to replace tax revenue lost
due to the abolition of the corporate personal property tax (30 ILCS 115/12). This provision does not apply to taxes levied for Medicare-Only purposes.

14
Only tuition payments made to private facilities. See Functions 4200 or 4400 for estimated public facility disbursements/expenditures.

15 Payment towards the retirement of lease/purchase agreements or bonded/other indebtedness (principal only) otherwise reported within the fund - e.g.:
alternate revenue bonds. (Describe & Itemize)

16 Only abolishment of Working Cash Fund must transfer its funds directly to the Educational Fund upon adoption of a resolution and
at the close of the current school Year (see 105 ILCS 5/20-8 for further explanation)

Only abatement of working cash fund can transfer its funds to any fund in most need of money
(see 105 ILCS 5/20-10 for further explanation)
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Page 30

Page 30

CHECK FOR ERRORS

This worksheet checks various cells to assure that selected items are in balance.

Out-of-balance conditions are marked here with an error message.

Once all errors are corrected: Windows users, click "Save Budget for ISBE" button to the right. Mac users, click File > Save As. Once saved, submit to ISBE.

Budget Item References

Message

Are all errors corrected?

OK - You may now save and submit form

1. Deficit Reduction Plan (DefReductPlan 23-27 tab)

Is Deficit Reduction Plan Required? (Joint Agreements do not complete Deficit Reduction Plan.)

Deficit Reduction Plan is not required

If required, is Deficit Reduction Plan completed? (DefReductPlan 23-27 tab)

2. Cover Page (Cover tab)

District Name must be selected from drop-down. (Cell H13)

(Do not type full district name manually.) oK

Accounting Basis must be selected on Cover sheet. OK

Dates (Day, Month, Year) must be input on Cover sheet. OK

Board Names must be typed on Cover sheet. OK
3. Budget Summary: Other Sources (BudgetSum 2-4 tab - Acct 7000) must equal Other Uses (BudgetSum 2-4 tab - Acct 8000).

Estimated Beginning Fund Balance July, 1 2022 for all Funds (Cells C3 - K3) oK

(Line must have a ber or zero. Do not leave blank.)

Estimated Activity Fund Beginning Fund Balance July, 1 2022 (Cell C83) oK

(Cell must have a number or zero. Do not leave blank.)

Transfer Among Funds (Funds 10, 20, 40 - Acct 7130 - Cells C29, D29, F29), must equal (Funds 10, 20 & 40 - Acct 8130 - Cells oK

C52, D52, F52).

Transfer of Interest (Funds 10 thru 90 - Acct 7140 - Cells C30:K30), must equal (Funds 10 thru 60, & 80 - Acct 8140 - Cells oK

C53:H53, J53).

Transfer to Debt Service to Pay Principal on GASB 87 Leases (Fund 30 - Acct 7400 - Cell E39) must equal (Funds 10, 20 & 60 - oK

Acct 8400 Cells C57:H60).

Transfer to Debt Service to Pay Interest on GASB 87 Leases (Fund 30 - Acct 7500 - Cell E40) must equal (Funds 10, 20 & 60 - oK

Acct 8500 - Cells C61:H64).

Transfer to Debt Service Fund to Pay Principal on Revenue Bonds (Fund 30 - Acct 7600 - Cell E41) must equal (Funds 10 & 20 -| oK

Acct 8600 - Cells C65:D68).

Transfer to Debt Service to Pay Interest on Revenue Bonds (Fund 30 - Acct 7700 - Cell E42) must equal (Funds 10 & 20 - Acct oK

8700 - Cells C69:D72).

Transfer to Capital Projects Fund (Fund 60 - Acct 7800 - Cell H43) must equal (Fund 10 & 20, Acct 8800 - Cells C73:D76). OK
4., y of Cash Tr i inning Cash Bal on Hand July 1, 2022 (CashSum 5 tab, All Funds) cannot be negative.

Educational (Fund 10 - Cell C3) OK

Operations & Maintenance (Fund 20 - Cell D3) OK

Debt Service (Fund 30 - Cell E3) OK

Transportation (Fund 40 - Cell F3) OK

Municipal Retirement/Social Security (Fund 50 - Cell G3) OK

Capital Projects (Fund 60 - Cell H3) OK

Working Cash (Fund 70 - Cell 13) OK

Tort (Fund 80 - Cell J3) OK

Fire Prevention & Safety (Fund 90 - Cell K3) OK

Activity Funds (Cell C23) OK
5. y of Cash Tr ions: Ending Cash Balance on Hand June 30, 2023 (CashSum 5 tab - All Funds) cannot be negative.

Educational (Fund 10 - Cell C21) OK

Operations & Maintenance (Fund 20 - Cell D21) OK

Debt Service (Fund 30 - Cell E21) OK

Transportation (Fund 40 - Cell F21) OK

Municipal Retirement/Social Security (Fund 50 - Cell G21) OK

Capital Projects (Fund 60 - Cell H21) OK

Working Cash (Fund 70 - Cell 121) OK

Tort (Fund 80 - Cell J21) OK

Fire Prevention & Safety (Fund 90 - Cell K21) OK
6. y of Cash Tr i Other Receipts (Cast 5 tab) must equal Other Disbursements (CashSum 5 tab).

Interfund Loans Payable (Funds 10:60, 80, 90 - Acct 411 - Cells C6:H6, J6:K6) must equal Interfund Loans Receivable (Funds oK

10:20, 40, 70 - Acct 141 - Cells C15:D15, F15, 115).

Interfund Loans Receivable (Funds 10, 20, 40, 70 - Acct 141 - Cells C7:D7, F7, 17) must equal Interfund Loans Payable (Funds oK

10:60, 80, 90 - Acct 411 - Cells C16:H16, J16, K16).
7. Estimated Revenue (EstRev 6-11 tab)

Amounts must be input for revenue. OK
8. Estimated Expenditures (EstExp 12-20 tab)

Amounts must be input for expenditures. OK
9. | ization Notes: R /Expenditures reported that require note on Itemize 21 tab.

Include brief note(s) describing revenue source/expenditure use. OK

End of Balancing
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LYONS TOWNSHIP HIGH SCHOOL

DISTRICT 204 OFFICES 100 S. Brainard Ave., LaGrange, IL 60525-2101
+ Tel: (708) 579-6462 - Fax: (708) 579-6454 - Email: bstachacz@lths.net -+ Website: www.lths.net

Brian Stachacz
Director of Business Services

Memorandum

To: Dr. Brian Waterman, Board of Education
From: Brian Stachacz

Date: 8/10/2022

Re: Potential Summer 2023 Capital Facilities Improvements

Included with this packet is a list of potential facilities projects for the summer of 2023. The list is broken
down in to four sections. The first section (in yellow) are the projects that are currently being recommended
based on financial conditions within the district. The second section (in gray) are projects that have been
identified as higher priority based on the condition of those facilities or have recently been discussed by the
Board of Education and Facilities Committee. The third section (in green) are all of the projects that are listed
in the Facilities Study that was updated last winter by DLA Architects. Finally, the fourth section (in blue) are
projects that have been identified through the B&G staff or have been submitted for consideration from other
District Administration.

As you may recall, we had a preliminary discussion in June regarding these projects with an eye toward making
a recommendation for projects at the August meeting. Based on the conversation during the August Committee
of the Whole meeting, we have added a project to the list that will add air-conditioning to the J-Wing at South
Campus. Currently, we are recommending the creation of bid specifications and publicly bidding the projects
on lines 3-6. The total cost for those projects is estimated to be $5.5 million including construction and
architect fees. The funding for these projects will be coming from existing district funds. If the Board decides
to approve this amount, it will contribute to a deficit in the FY23 budget and possibly the FY24 budget as
construction during the summer spans two fiscal years.

The replacement of the pool scoreboard does not need to go out for a public bid as it is exempt under a
technology exemption. We are also recommending this project be completed as we were informed last week

that the existing board will not be able to be repaired.

Upon the return of the bids and formal pricing, the Board will then be able to decide on which projects to
complete based on actual costs.

Recommendation: The Board of Education authorize the creation of bid specifications and publicly bid the
recommended projects as presented.
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B

C

| D

| ¢

| F

Potential District Capital Projects for the Summer of 2023

2 |Project Name Cost (Est.) Campus | Architect| ACM |[Comments

North Campus Clay Tile Roofs 36B, 36C, 43, 44 (flat roof over Reber Center), 46, 47,
3 |48, 49 $1,000,000 NC Yes No |Clay Tile Roofs nearing end of life and deteriorating.
4 |North Campus Library Air-Handler Replacement (Existing AC) $1,400,000 NC Yes TBD |Air-Handler at end of useful life and is requiring more frequent maintenance and repairs.
5 |LTTV Studio Air-Handler Replacement (Existing AC) $300,000 NC Yes TBD |Air-Handler at end of useful life and is requiring more frequent maintenance and repairs.
6 |Addition of Air-Conditioning to South Campus J-Wing (14 Science Lab Classrooms) $2,000,000 SC Yes TBD [This project will add air-conditioning to both floors of the South Campus J-Wing.

The old scoreboard is no longer working and cannot be repaired. With the current scoreboard, you cannot see the

7 |Video Scoreboard for the SC Pool 224,557.00 SC Yes No |names or times of the swimmers or the score for the water polo team at times.
8
9 |South Campus D-Wing Roof Replacement (not including cafeteria or kitchens) $1,500,000 SC Yes No |Roof section at end of useful life and is in need of replacement due to multiple repairs.
10 |South Campus B-Wing Roof Replacement $1,100,000 SC Yes No |Roof section at end of useful life and is in need of replacement due to multiple repairs.
11 |North Campus Clay Tile Roof Replacement East Roofs 31, 32, 33, 34, 49 and 50 $990,000 NC Yes No |Clay Tile Roofs nearing end of life and deteriorating.

North Campus Clay Tile Roof Replacement West Roofs 16, 17, 19, 21, 22, 23, 24, 25,
12364, 36b, 36¢, 39, 40, 41, 42, 44 and 46 $1,050,000 NC Yes No |Clay Tile Roofs nearing end of life and deteriorating.
13 |North Campus Clay Tile Roof Replacement North Roofs 47 and 48 $360,000 NC Yes No |Clay Tile Roofs nearing end of life and deteriorating.

South Campus Roof D-Wing Roof Replacement (High Priority) 3a, 3b, 4a, 4b, 5, 6 and
14|7 $1,100,000 SC Yes No |Roof section at end of useful life and is in need of replacement due to multiple repairs.

South Campus Roof D-Wing Roof Replacement (Medium/High Priority) 1a, 1b, 1c
15|and 2 $550,000 SC Yes No |Roof section nearing end of useful life.
16 | South Campus Roof Replacement B-Wing 21, 22a, 22b, 22c, 23a, 23b and 23c $775,000 SC Yes No |Continue roof replacement program per the Facilities Study.
17 |Replacement of AHU J and AHU K $2,090,000 NC Yes Yes |Systems at end of current life. 8/22/19: currently running OK.
18 | Replacement of Ceilings with AHU J and K $494,000 NC Yes TBD |Ceilings that will/can be replaced during AHU J and K Replacement.

Lighting that can be replaced during AHU Jand K Replacement. Lights are ok to remain the same as most have been

19 |Replacement of Lighting with AHU J and K $760,000 NC Yes TBD [upgraded in recent years.
20 | Parking Lot Paving Lot 3 Main Drive and Lot $246,411 SC Yes No |Parking lot near end of useful life.
21|Parking Lot Paving Lot 4 South Teacher Lot $247,896 SC Yes No |Parking lot near end of useful life.
22 [North Campus Exit 4 Bathroom Stack $750,000 NC Yes Yes |5 bathrooms. Galvanized piping is aging and occasionally needs repairs. Older fixtures & partitions
23
24 |North Campus Main Parking Lot 1b, 1a. $727,916 NC Yes No |Per architect recommendation in 2019 Facilities Summary.
25 |South Campus Parking Lots 2, 3, 4, 1b(Driver Ed. Range). $1,085,508 SC Yes No |Per architect recommendation in 2019 Facilities Summary.

North Campus Roofs 3, 4, 5, 63, 6b, 7, 8, 9, 10, 12, 13, 16, 17, 19, 20, 21, 22, 23, 24,
26|25, 31, 32, 33, 34, 363, 36b, 36¢, 39, 40, 41, 42, 43, 44, 46, 47, 48, 49, 50. $3,033,151 NC Yes No |Per architect recommendation in 2019 Facilities Summary.
27 |Vaughan Building Roofs 21, 22. $363,544 NC Yes No |Per architect recommendation in 2019 Facilities Summary.

South Campus Roofs 1a, 1b, 1c, 2, 33, 3b, 43, 4b, 5, 6, 7, 8a, 8b, 8c, 8d, 93, 9b, 10, 21,
28|22a, 22b, 22c, 23a, 23b, 23c, 24a, 24b, 25, 26a, 26b, 27, 28, 30, 32, 34a, 34b, 36, 37. $5,054,883 SC Yes No |Per architect recommendation in 2019 Facilities Summary.
29 [North Campus Fire Alarm Replacement $1,265,000 NC Yes TBD [Per architect recommendation in 2019 Facilities Summary.

North Campus Air Handling Units and Heat Exchangers S-3A, HX-1A, S-5A, S-4A, AH-
30|3A, SS-3A, Ah-1A, Q, J, K, $4,927,750 NC Yes Yes [Per architect recommendation in 2019 Facilities Summary.
31| Vaughan Building Fire Alarm Replacement $920,000 NC Yes TBD [Per architect recommendation in 2019 Facilities Summary.
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A B C D 3 F
Vaughan Building Air Handling Units and Heat Exchangers AS-2B, AH-1, 2, 3, 4, AS-
1F, AS-2F, AS-5F, AS-6F, AS-3F, AS-4F, AH-3B, AS-1E, AS-3E, HX-3A, S-1A, S-3A, AS-
4E, AS-1C, AS-2C, AS-3C, AS-1G, AS-3G, AS-2G, S-2A, AS-1B AH-4B. $3,927,250 NC Yes Yes |[Per architect recommendation in 2019 Facilities Summary.
South Campus Fire Alarm Replacement $1,888,300 SC Yes TBD |Per architect recommendation in 2019 Facilities Summary.
South Campus Air Handling Units and Heat Exchangers S-1E, E-1E, S-1F, S-1K, E-1K, S-
4H, S-2M, E-1G, S-4M, S-1G, S-1H, S-2H, S-3H, S-1M, S-3M, S-5M, He-1D, HE-1E, HE-
1K, HE-1M, HE-2K, HE-2M, S-1B, S-4F, S-2K, S-1L, E-1L, S-3F, S-2F. $7,607,250 SC Yes Yes |Per architect recommendation in 2019 Facilities Summary.
Corral Building Fire Alarm Replacement $57,500 SC Yes TBD [Per architect recommendation in 2019 Facilities Summary.
Corral Building Roof Top Units $540,500 SC Yes No |Per architect recommendation in 2019 Facilities Summary.
North Campus Roof 29 $115,000 NC Yes No |Per architect recommendation in 2019 Facilities Summary.
North Campus Parking Lot 2 $34,093 NC Yes No |Per architect recommendation in 2019 Facilities Summary.
North Campus Air Handling Unit S-6 $115,000 NC Yes TBD [Per architect recommendation in 2019 Facilities Summary.
North Campus Chiller/Cooling Tower $1,380,000 NC Yes Yes |Per architect recommendation in 2019 Facilities Summary.
North Campus Electrical Switch Boards $40,250 NC Yes TBD |Per architect recommendation in 2019 Facilities Summary.
North Campus Intercom System $138,000 NC Yes TBD [Per architect recommendation in 2019 Facilities Summary.
Vaughan Building Chiller/Cooling Tower $920,000 NC Yes TBD [Per architect recommendation in 2019 Facilities Summary.
Vaughan Building Electrical Switch Boards $32,200 NC Yes TBD [Per architect recommendation in 2019 Facilities Summary.
South Campus Unitventilator Replacement B, C Wings $2,852,000 SC Yes Yes |Per architect recommendation in 2019 Facilities Summary.
South Campus Chillers/Cooling Towers (2 needed for cooling) $1,840,000 SC Yes Yes |Per architect recommendation in 2019 Facilities Summary.
South Campus Switch Boards $21,850 SC Yes TBD |Per architect recommendation in 2019 Facilities Summary.
South Campus Intercom System $149,500 SC Yes TBD [Per architect recommendation in 2019 Facilities Summary.
South Campus Domestic Hot Water Plumbing $402,500 SC Yes Yes |Per architect recommendation in 2019 Facilities Summary.
Corral Building Electrical Switch Boards $12,650 SC Yes TBD |Per architect recommendation in 2019 Facilities Summary.
Renovation of Coaches Locker Room below Exit 10 Stairs $75,000 NC Yes Yes |Locker room in need of repairs due to leaks from stairs.
District Greenhouse $100,000 TBD Yes No |To support proposed Agriculture class and to be used in conjunction with Special Education.
General Asphalt Repairs/Sealcoating Both Campuses $70,000 NC/SC No No |Continued maintenance of parking lots. Frequency & size of cracking increasing. Lots at least 8-10 years old.
Science Lab Renovations North and South Campus $450,000/Each NC/SC Yes Yes |Science Labs in North Campus rooms 249/250.
1205 House tuck-pointing $5,000 1205 Yes No |bricks loose around some windows.
1205 House window replacement $20,000 1205 Yes No |some inoperable, all need paint
North and South Campus Nurses Office ADA Door $25,000 NC Yes TBD [Widen door entryway and install wheel chair access door opener
Replace Room 275 condenser unit $15,000 NC Yes TBD [Original unit at end of useful life
NC Discovery Center carpeting $25,000 NC No TBD [Begin upon completion of summer school
Classrooms 231, 232, 331, 332, 244 (approximately 3,209 square feet @ $18/ft.sq.) Using LED fixtures vs. T-8
61|NC Ceiling/Lighting/Flooring $57,750 NC Yes Yes |fixtures.
62 |In-wall roof drains $75,000 NC Maybe TBD [East side of Main Building between Exits 1-5, West side of Vaughan Gym, South side of Vaughan Building
63 |Gym floor refinishing NC $85,000 NC No No |NC 2 upper gyms will need complete refinishing & striping. Need specification.
64 |NC Pool exhaust grill & ceiling tile repair/replace $175,000 NC Yes No |Must use man-lift or scaffold system to reach out over pool. No pool occupants when performing work.
5 univents in the space have been repaired multiple times, no efficiency left. 10/2/14: Must start immediately after
65 |NC Discover Center unitvent replacement $185,000 NC Yes Yes |summer school; as there may be abatement and hidden conditions.
Some patch work done spring 2019 but much more needed. High areas at Exit 1, 2-4, 5, 7-9, Exits 10, Exit 12-14, 18,
66 |NC Tuckpoint of several areas $100,000 NC No No |24, 26, High areas around Fieldhouse and Main Building Turrets. West wall of east corridor at library roof,
67 |Repair/Replace Sidewalks/Curbs Both Campuses $40,000 NC/SC No No |Replace and repair damaged sidewalks and curbs. Bundle with Asphalt work.
Replace multiple classroom doors that are nearing end of useful life. Some doors swollen and will not close. Could
68 | Door Replacement at Various District Locations $40,000 NC/SC No No |be considered a Life Safety project. 50+ doors
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LYONS TOWNSHIP HIGH SCHOOL

BRIAN P. WATERMAN, SUPERINTENDENT

Sl A

bwaterman@Iths.net 708-579-6451

North Campus
100 S. Brainard Ave.
LaGrange, IL 60525

South Campus
4900 S. Willow Springs Rd.
Western Springs, IL 60558

TO: District #204 Board of Education

FROM: Dr. Brian P. Waterman, Superintendent

RE: Policy Revision Recommendations (7:240 and 7:180) — 1% Reading
DATE: Monday, August 8, 2022

Beginning in April, 2022, Board of Education policies 7:240, 7:180, 7:20, and 7:190 were
reviewed by the Board’s counsel from Franczek for potential updates. This included
discussions with District #204 leadership team members and Board members Kari Dillon
and Jill Beda Daniels. Following the review, policies 7:20 and 7:190 do not require any
changes or further revision; however, revisions to policies 7:180 and 7:240 are being
recommended.

The following revisions are being recommended:

Policy 7:180 (Prevention of and Response to Bullying, Intimidation, and Harrassment)

v' The “restorative measures” definition has been revised to align with the language of
Public Act 102-241.

v Within the Bullying Prevention and Response Plan section, we recommend amending
the language of #7 and #8 to allow the District additional flexibility when responding to
retaliation, false accusations, and false statements in bullying investigations. Section 27-
23.7(b)(7) of the School Code allows districts to suspend or expel students for
reprisal/retaliation against reports of bullying.

Policy 7:240 (Conduct Code for Participants in Extracurricular Activities)

v It is recommended that the language in this policy be updated to expand
prohibited conduct in the code of conduct to include violations of Board policy,
including but not limited to, hazing, harassment, discrimination, and bullying.
This allows the District additional flexibility when responding to code of conduct
violations in extra-curricular activities.

Recommended Action
| recommend that the Board of Education review the recommended revisions to Policies
7:180 and 7:240 for first reading.
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STUDENTS

7:240 Conduct Code for Participants in Extracurricular Activities

The Building Principal, using input from coaches and sponsors of extracurricular activities, shall
develop a conduct code for all participants in extracurricular activities consistent with Board of
Education policy and the rules adopted by any association in which the School District maintains a
membership. The conduct code shall: (1) require participants in extracurricular activities to conduct
themselves as good citizens and exemplars of their school at all times, including after school, on days
when school is not in session, and whether on or off school property, and in public communications
posted on social media sites; (2) emphasize that violations of Board palicy, including but not limited to,
hazing, harassment, discrimination, and bullying activities-are strictly prohibited; and (3) notify
participants that failure to abide by it could result in removal from the activity. The conduct code shall
be reviewed by the Building Principal periodically at his or her discretion and presented to the Board.

Participants in extracurricular activities must abide by the conduct code for the activity and Board
policy 7:190, Student Behavior. All coaches and sponsors of extracurricular activities shall annually
review the conduct code with participants and provide participants with a copy. In addition, coaches
and sponsors of interscholastic athletic programs shall provide instruction on steroid abuse prevention
to students in grades 9 through 12 participating in these programs.

Performance Enhancing Drug Testing of High School Student Athletes

The lllinois High School Association (IHSA) prohibits participants in an athletic activity sponsored or
sanctioned by IHSA from ingesting or otherwise using any performance enhancing substance on its
banned substance list, without a written prescription and medical documentation provided by a
licensed physician who evaluated the student-athlete for a legitimate medical condition. [HSA
administers a performance-enhancing substance testing program. Under this program, student
athletes are subject to random drug testing for the presence in their bodies of performance-enhancing
substances on the IHSA's banned substance list. In addition to being penalized by IHSA, a student
may be disciplined according to Board policy 7:190, Student Behavior.

LEGAL REF.
Board of Education of Independent School Dist. No. 92 v. Earls, 122 S.Ct. 2559 (2002).

Clements v. Board of Education of Decatur, 478 N.E.2d 1209 (Il App.4, 1985).
Kevin Jordan v. O'Fallon THSD 203,706 N.E.2d 137 (Il App.5, 1999).

Todd v. Rush County Schools, 133 F.3d 984 (7th Cir., 1998).

Veronia School Dist. 475 v. Acton, 515 U.S. 646 (1995).

105 ILCS 5/24-24, 5/27-23.3, and 25/2.

CROSS REF.: 5:280 (Duties and Qualifications), 6:190 (Extracurricular and Co-Curricular Activities),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student
Discipline), 7:300 (Extracurricular Athletics)

ADOPTED: June 21, 2016
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STUDENTS

7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access to a safe, non-hostile learning environment are important District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable
discharge status from the military service, sex, sexual orientation, gender identity, gender-related
identity or expression, ancestry, age, religion, physical or mental disability, order of protection status,
status of being homeless, or actual or potential marital or parental status, including pregnancy,
association with a person or group with one or more of the aforementioned actual or perceived
characteristics, or any other distinguishing characteristic is prohibited in each of the following
situations:

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated
school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned events
or activities.

3. Through the transmission of information from a school computer, a school computer network, or
other similar electronic school equipment.

4. Through the transmission of information from a computer that is accessed at a non school-
related location, activity, function, or program or from the use of technology or an electronic
device thatis not owned, leased, or used by a school district or school if the bullying causes a
substantial disruption to the educational process or orderly operation of a school. This item (4)
applies only in cases in which a school administrator or teacher receives a report that bullying
through this means has occurred and it does not require a district or school to staff or monitor
any non school-related activity, function, or program.

Definitions from 105 ILCS 5/27-23.7

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student or students that
has or can be reasonably predicted to have the effect of one or more of the following:

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or
property;

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health;

3. Substantially interfering with the student’s or students’ academic performance; or

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the
services, activities, or privileges provided by a school.

Cyberbullying means bullying through the use of technology or any electronic communication,

including without limitation any transfer of signs, signals, writing, images, sounds, data, or intelligence
of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, photo-electronic
system, or photo-optical system, including without limitation electronic mail, Internet communications,
instant messages, or facsimile communications. Cyberbullying includes the creation of a webpage or
weblog in which the creator assumes the identity of another person or the knowing impersonation of
another person as the author of posted content or messages if the creation or impersonation creates
any of the effects enumerated in the definition of bulljihg. Cyberbullying also includes the distribution

7:180
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by electronic means of a communication to more than one person or the posting of material on an
electronic medium that may be accessed by one or more persons if the distribution or posting creates
any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline,
such as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and
community, (i) contribute to maintaining school safety, (iii) protect the integrity of a positive and
productive learning climate, (iv) teach students the personal and interpersonal skills they will need to
be successful in school and society, (v) serve to build and restore relationships among students,

| families, schools, and communities,ané (vi) reduce the likelihood of future disruption by balancing
accountability with an understanding of students’ behavioral health needs in order to keep students in
school, and (vii) increase student accountability if the incident of bullying is based on religion, race,

ethnicity, or any other cateqgory that is identified in the lllinois Human Rights Act.

School personnel means persons employed by, on contract with, or who volunteer in a school district,
including without limitation school and school district administrators, teachers, school guidance
counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria
workers, custodians, bus drivers, school resource officers, and security guards.

Bullying Prevention and Response Plan

The Superintendent or designee shall develop and maintain a bullying prevention and response plan
that advances the District’s goal of providing all students with a safe learning environment free of
bullying and harassment. This plan must be consistent with the following requirements:

1. The District uses the definition of bullying as provided in this policy.

2. Bullying is contrary to State law and the policy of this District. However, nothing in the District’s
bullying prevention and response plan is intended to infringe upon any right to exercise free
expression or the free exercise of religion or religiously based views protected under the First
Amendment to the U.S. Constitution or under Section 3 of Article | of the lllinois Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in
writing to the Nondiscrimination Coordinator, Building Principal, Assistant Building Principal,
Dean of Students, a Complaint Manager, or any staff member with whom the student is
comfortable speaking. Anyone, including staff members and parents/guardians, who has
information about actual or threatened bullying is encouraged to report it to the District named
officials or any staff member. The District named officials and all staff members are available for
help with a bully or to make a report about bullying. Anonymous reports are also accepted.

Nondiscrimination Coordinator:
Ed Piotrowski, Director of Human Resources
100 S. Brainard
LaGrange, IL 60525

epiotrowski@Iths.net
708/579-6456

Complaint Managers:

Greg Gardner, Associate

Principal - South Keadn Brown, Associate Principal - North

. 3029726.1
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4900 S. Willow Springs Rd. 100 S. Brainard

Western Springs, IL 60558 LaGrange, IL 60525
ggardner@lths.net kbrown@lths.net
708/579-6500 708/579- 6300

4. Consistent with federal and State laws and rules governing student privacy rights, the
Superintendent or designee shall promptly inform parent(s)/guardian(s) of all students involved in
an alleged incident of bullying and discuss, as appropriate, the availability of social work
services, counseling, school psychological services, other interventions, and restorative
measures.

5. The Superintendent or designee shall promptly investigate and address reports of bullying, by,
among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after the
date the report of the incident of bullying was received and taking into consideration
additional relevant information received during the course of the investigation about the
reported incident of bullying.

b. Involving appropriate school support personnel and other staff persons with knowledge,
experience, and training on bullying prevention, as deemed appropriate, in the
investigation process.

c. Notifying the Building Principal or school administrator or designee of the report of the
incident of bullying as soon as possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights,
providing parents and guardians of the students who are parties to the investigation
information about the investigation and an opportunity to meet with the principal or school
administrator or his or her designee to discuss the investigation, the findings of the
investigation, and the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported incident of bullying is
within the permissible scope of the District’s jurisdiction and shall require that the District
provide the victim with information regarding services that are available within the District and
community, such as counseling, support services, and other programs.

6. The Superintendent or designee shall use interventions to address bullying, which may include,
but are not limited to, school social work services, restorative measures, social-emotional skill
building, counseling, school psychological services, and community-based services.

7. Areprisal or retaliation against any person who reports an act of bullying is prohibited. A
student’s act of reprisal or retaliation maywilt be treated as either: (1) bullying, (2) acts
subject to disciplinary action, up to and including suspension and/or
expulsion, and/or (3) both options (1) and (2) for purposes of determining any
consequences or other appropriate remedial actions.

8. A student will not be punished for reporting bullying or supplying information, even if the District’s
investigation concludes that no bullying occurred. However, knowingly making a false accusation
or providing knowingly false information will be treated as either: (1) bullying, (2) acts
subject to disciplinary action up to and including suspension and/or
expulsion, and/or (3) both (1) and (2) for purposes of determining any consequences
or other appropriate remedial actions. 110

9. The District’s bullying prevention and response plan must be based on the engagement of a
3024720.1



mailto:ggardner@lths.net
mailto:kbrown@lths.net

3

q

10.

1.

12.

.1

range of school stakeholders, including students and parents/guardians.

The Superintendent or designee shall post this policy on the District’s website, if any, and
include it in the student handbook, and, where applicable, post it where other policies, rules, and

standards of conduct are currently posted. The policy must be distributed annually to
parents/guardians, students, and school personnel (including new employees when hired), and
must also be provided periodically throughout the school year to students and faculty.

The Superintendent or designee shall assist the Board with its evaluation and assessment of
this policy’s outcomes and effectiveness. This process shall include, without limitation:
. The frequency of victimization;

b. Student, staff, and family observations of safety at a school;
c. ldentification of areas of a school where bullying occurs;

d. The types of bullying utilized; and

e. Bystander intervention or participation.

QO

The evaluation process may use relevant data and information that the District already collects
for other purposes. The Superintendent or designee will must-post the information developed
as a result of the policy evaluation on the District’'s website, or if a website is not available,
the information mustwill be provided to school administrators, Board members, school
personnel, parents/guardians, and students.

The Superintendent or designee shall fully implement the Board policies, including without
limitation, the following:
a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about
bullying.
b. 2:265, Title IX Sexual Harassment Grievance Procedure. Any person may use this policy

to complain about sexual harassment in violation of Title IX of the Education Amendments
of 1972.

c. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in all
grades in accordance with State law.

d. 6:65, Student Social and Emotional Development. Student social and emotional
development is incorporated into the District's educational program as required by State
law.

e. 6:235, Access to Electronic Networks. This policy states that the use of the District’s
electronic networks is limited to: (1) support of education and/or research, or (2) a
legitimate business use.

f. 7.20, Harassment of Students Prohibited. This policy prohibits any person from
harassing, intimidating, or bullying a student based on an identified actual or perceived
characteristic (the list of characteristics in 7:20 is the same as the list in this policy).

g. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on
school property, at school sponsored activities, and in vehicles used for school-provided
transportation.

h. 7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing,
bullying, or other aggressive behaviors, or urging other students to engage in such
conduct.

i. 7:315, Restrictions on Publications; High Schools. This policy prohibits students from
and provides consequences for: (1) accessing and/or distributing at school any written,
printed, or electronic material, including material from the Internet, that will cause
substantial disruption of the proper and-®rderly operation and discipline of the school or
school activities, and (2) creating and/or distributing written, printed, or electronic material,
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including photographic material and blogs, that causes substantial disruption to school
operations or interferes with the rights of other students or staff members.

LEGAL REF.

405 ILCS 49/, Children’s Mental Health Act.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 1ll. Admin.Code §§1.240 and §1.280.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Sexual Harassment Grievance Procedure), 4:170 (Safety), 5:230 (Maintaining Student Discipline),
6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 6:235 (Access to
Electronic Networks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities), 7:285 (Food Allergy
Management Program), 7:315 (Restrictions on Publications; High Schools)

Adopted: November 16, 2020

Lyons Township High School District 204
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LYONS TOWNSHIP HIGH SCHOOL

LESLIE C. OWENS Director of Student Services
District Office 100 S. Brainard Avenue LaGrange, IL 60525

TO: Lyons Township High School District #204 Board of Education

FROM: Leslie Owens, Director of Student Services
Jen Tyrrell, Principal

DATE: Monday, August 15, 2022

RE: LTHS Student Handbook Information and Updates

As a follow-up to the Committee of the Whole Meeting on August 8, 2022, the following additional changes have
been made to the handbook.

The entire second paragraph of section H that begins with “As a rule...” has been deleted to reflect current Board of
Education policy.

A. GRADUATION REQUIREMENTS

A student must successfully complete all graduation requirements as specified
by Board Policy 6:300—Graduation Requirements, the Illinois State Board of
Education, and The School Code of Illinois.

As arule, a student is not graduated unless he/she has spent at least one (1) year
in residence; this must be the last year of high school. A student must earn
twenty-three (23) academic credits to receive a diploma at LTHS, and earn a
passing grade on a test covering the Constitution of the State of Illinois and of
the United States of America.

An additional change was made to update the Creative Arts/Practical Arts to “>1 (1.0+)” after it to reflect current
practice and Board of Education policy.

Subject Area/Course Required Credits
Consumer Education % (.5) Driver Education ' (.5) English 4 (4.0)
Health Education Y2 (.5) Mathematics 3 (3.0)
Physical Education 3 2 (3.5)

Science 2 (2.0)

United States History 1 (1.0)

World History 1 (1.0)

Civics 72 (.5)

Creative Arts/Practical Arts >1(1.0)+
Additional Electives 5% (5.5)
TOTAL 23 (23.0)

The changes that were outlined at our Committee of the Whole Meeting and are included below, remain unchanged.

LTHS Handbook Changes
LTHS partnered with Franczek to complete a legal review of the student handbook. The following updates were
made for the 2022-23 school year: 113

e The handbook has been reorganized and the table of contents updated.
e References to LTHS District 204 Board Policy have been included where applicable.



e Updates were made to the Administering Medicines to Students and Sexual Harassment sections to align to
LTHS Board Policy.

e Updates were made to the attendance section to align to state code and administrative practice for the 2022-
23 school year. LTHS will recommit to attendance handbook language during the 2022-23 school year.

e Updates were made to the LTHS Code of Conduct to include that students need to, “display conduct
becoming a District 204 representative, including after school, on days when school is not in session,
whether on or off school property, and in public communications posted on social media sites.”

While the legal review resulted in some changes to the LTHS Handbook for the start of this school year, more
substantive changes can be expected in the future. These changes, however, will be the work of a multi-
disciplinary committee that will be created this fall to include parents/guardians, students, and staff in an advisory
capacity. This multi-disciplinary committee fulfills school code obligations but more importantly, it aligns with the
district’s desire to include stakeholder voice to ensure comprehensive programs, practices, and policies that
represent our community and amplifies our commitment to a culture of belonging.

RECOMMENDATION:
It is recommended that the Board of Education approve the 2022-2023 LTHS Student Handbook as presented.

EXCELLENCE SINCE 1888
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LYONS TOWNSHIP HIGH SCHOOL STUDENT AND PARENT HANDBOOK

2022-2023
South Campus North Campus
4900 S. Willow Springs Rd 100 S. Brainard Ave
Western Springs, IL 60558 LaGrange, IL 60525

PHONE (708) 579-6500 / (708) 579-6300
ATTENDANCE (708) 579-6528 / (708) 354-4700
FAX (708) 579-6874 / (708) 579-6334

WEBSITE: www.lths.net

Property of:
Address:
City/State/Zip Code:
Phone:

Student ID#

Need to anonymously report unsafe behavior?
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Lyons Township High School

Bell Schedule
2022 —-2023
Regular Schedule Period Late Start
7:40 Warning Bell 9:10
7:45-8:33 1 9:15-9:48
8:39-9:27 2 9:54 -10:27
9:33-10:21 3 10:33-11:06
L| 10:27 —-10:52 4A 11:12 -11:37
Ul 10:57 - 11:22 4B 11:42 — 12:07
g 11:28 -11:53 5A 12:13-12:38
H| 11:58 -12:23 5B 12:43 -1:08
12:29-1:17 6 1:14-1:47
1:23-2:11 7 1:53-2:26
2:17—-3:05 8 2:32—-3:05
School

Comm Schedule Improvement Day Delayed Start
7:45 - 8:29 7:45-8:08 | 10:00-10:25

2| 8:35-9:19 8:14-8:37 | 10:31-10:56
3| 9:2>-1033 | g:43-9:06 | 11:02-11:27
4A1 10:39-11:04  9:12-9:35 | 11:33—11:58
48| 11:09 -11:34 (No Lunches) 12:04-12:29
5A| 11:40-12:05 | 9:41-10:04 12:35-1:00

58| 12:10-12:35 (No Lunches) 1:.06-1:31

6| 12:41-1:25 | 10:10-10:33 | 1:37-2:02

1:31-2:15 | 10:39-11:02 | 2:08-2:33

8| 2:21-3:05 | 11:08-11:30| 2:39-3:05

ITOZCr
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August, 2022

Dear Parents/Guardians and Students:

The LYONS TOWNSHIP HIGH SCHOOL HANDBOOK has been organized to provide you with
essential information. We encourage you to read it carefully and to discuss its contents.

Included are sections on attendance, graduation requirements, academic information, student
services, attendance/disciplinary procedures, co-curricular activities, athletics, and other general
information. Applicable sections of the 2022-23 Lyons Township High School Handbook also
include references to District 204 Board Policy. For more detailed curricular information, please
refer to the Academic Program Guide.

This handbook is posted as a way of notifying you of the expectations, policies, and procedures
of Lyons Township High School. Our belief is that an effective partnership with parents and
students is based upon this sharing of information.

We hope the 2022-2023 school year is successful academically, intellectually and socially for you!

WE ARE....LT!

Sincerely,

Dr. Jennifer Tyrrell
Principal
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The provisions of this handbook are not to be considered an irrevocable contractual
commitment between the school and the student. Rather the provisions reflect the
current status of the rules, practices, and procedures as currently practiced and are
subject to change. Information contained in the handbook is the responsibility of
student and parent. All educational opportunities at Lyons Township High School,
District #204 will be offered without regard to race, color, national origin, sexual
orientation, gender or handicap.

PHILOSOPHY STATEMENT

The Lyons Township High School District #204 will provide an environment where
teachers can teach and students can learn. It is expected that co-curricular programs
will have the same environments. To achieve this environment, expectations of
behavior and conduct shall be established that govern the entire school operation,
classrooms and instructional areas, co-curricular groups and activities, and school
facilities. Expectations of behavior shall be established, keeping in mind, that proper
behavior is part of learning and development. Expectations will be accompanied with
consequences that are appropriate for the lack of meeting the expectations.
Consequences shall be applied fairly regardless of race, creed, sex, national origin, or
social standing. The LTHS District #204 established discipline policies and
procedures to ensure the maintenance of the proper environment and to make all
members of the LT community aware of the expectations and consequences.

. HOMELESS STUDENTS — NOTICE OF RIGHT TO ENROLL
District #204 recognizes the following student rights under the federal McKinney-
Vento Act and the lllinois Education for Homeless Children Act:

Immediate enrollment for homeless students in their school of origin, school of last
attendance or LTHS if the shelter or other temporary housing are within District #204
boundaries (see Board Policy 6:140—Education of Homeless Children);
Transportation as provided for other students in the district (see Board Policy
4:110—Transportation);

All services available to students at LTHS; and Referral for dispute resolution.
Contact the Associate Principals’ 708-579-6300 (NC) / 708 579-6500 (SC) for
additional information.

. STUDENTS WITH DISABILITIES

District #204 provides a free appropriate public education to students through 21
years of age who are identified as having a disability that adversely affects academic
performance and as being in need of special education and related services
pursuant to State and Federal law and Board Policy 6:120—Education of Children
with Disabilities. Any student who exhibits problems that indicate the child may
have a disability and need special education services to benefit from an education
should be referred to the building Student Services Team via the student’s
counselor, social worker, or building psychologist to determine if a case study
evaluation is necessary. A variety of services and supports are available to meet the
unique needs of each student.
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Interpretation services are available at IEP meetings for parents whose native
language is other than English, or who are deaf, to assist with participation in the
meeting. If you would like an interpreter at your child’s IEP meeting, please request
an interpreter by completing a Request for Interpreter Form, found on the Special
Education Department page of the LTHS website or by contacting the LTHS Special
Education office at (708) 579-6521. You have the right to request that the
interpreter serve no other role in the IEP meeting other than as an interpreter and
the District will make reasonable efforts to fulfill this request.

Please contact the Special Education Office at (708) 579-6521 if you have any
questions or complaints about interpretation services.

For further information please contact the Special Education Division Chair at 708-
579-6520.

A SPEECH LANGUAGE THERAPY

To assist all students with speech and language disabilities, a speech-
language pathologist is available at each campus. Questions regarding this
special education service are available by calling the Special Education Office
at 708-579-6520.

B. SECTION 504 OF THE REHABILITATION ACT

District #204 develops appropriate Section 504 Plans for students whose
academic progress is being affected by some type of physical and/or medical
impairment. Students should be referred to the building Student Services
Team via the student’s counselor. For further information please review
Board Policy 6:120—Education of Children with Disabilities and contact your
student’s counselor.

M. ACADEMIC INFORMATION
For specific information regarding an academic program, please consult the
Academic Program Guide.

A ACADEMIC GRADING SYSTEM

Grades and credits are necessary elements of academic performance. Grades
earned represent an appraisal of student academic achievement based on
the attainment of objectives standards, and expectations of the course in
which he/she is enrolled (see Board Policy 6:280—Grading and Promotion).

Academic achievement is represented by the letter grades as follows:

A=Superior B=Above C=Average D-Below
Average Average
F=Failure W=Withdrawal WF=Withdrawal I=Incomplete
Failing
CR=Credit NC=No Credit
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B. COURSE LEVELS

Academic courses at LTHS are assigned levels based on their academic
difficulty. Student placement in course levels is accomplished through a variety
of measures including but not limited to prior academic performance, test
results, teacher recommendation, and parent input. Brief descriptions of course
levels are given below. More detailed information may be found in the
Academic Program Guide.

1. Level lll (PREP) — Preparatory courses are planned for students who
have attained basic skills and who are working toward higher
competencies. Preparatory courses are designed to prepare students
for post-high school education.

2. Level IV (ACCEL) — Accelerated courses are planned for students
working at a higher challenge level or at an accelerated pace.

3. Level V (Hon/AP) (see Board Policy 6:135—Accelerated Placement
Program) — Honors and AP courses are planned for students with
exceptionally rapid learning abilities or who are preparing for an
Advanced Placement examination.

C. WEIGHTED/UNWEIGHTED GRADES

In computing a student’s GPA, the grade point value for each letter grade
earned in each course is added together. The sum is then divided by the total
number of courses taken per semester. The un-weighted grade point value
tableis based on a 4-3-2-1-0 scale and is standard among many
colleges/universities. The weighted grade point value table has as its norm
the 4-3-2-1-0 scale at Level lll courses and is adjusted based on rigor for
Accelerated and Honors.

A student receives both an unweighted and weighted GPA. All semester
grades that a student has earned in all courses are used to compute both
unweighted and weighted GPA. The exceptions to this are Credit/No Credit
(CR/NC) grades (including credit for Driver Education taken at
private/commercial/non-approved driver education school); Audit
Unsatisfactorily completed (AU), Audit Satisfactorily completed (AS), Incomplete
(1), Withdrawal (W), and Conditional Pass (CP).

1. The un-weighted GPA reflects a student’s achievement in courses when
compared to all class grade members (9, 10, 11, or 12).

2. The weighted GPA reflects a student’s achievement based on the
academic rigor of their courses.
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The tables used to determine weighted and unweighted GPA are as follows:

WEIGHTED GRADE POINT VALUE TABLE

i v V
A 4 5 6
B 3 4 5
C 2 3 4
D 1 2 3
F 0) 0) 0

Weighted/Unweighted Grades — Continued

UN-WEIGHTED GRADE POINT VALUE TABLE

mn v V
A 4 4 4
B 3 3 3
C 2 2 2
D 1 1 1
F 0) 0) 0]
D. HONOR ROLL

Honor Roll status is determined by the unweighted or weighted GPA, whichever
is higher. Honor Roll status is achieved with an unweighted or weighted GPA of
3.125 or higher. To be eligible, a student must be enrolled in at least five
courses (or their equivalent), Physical Education/Health, and receive no
failing (F or WF) grades. Of particular note,

1

All grades earned by a student apply toward honor roll determination
with the exception of AS, AU, CR, NC, and W grades. **Please refer
to page 19 of the Academic Program Guide for additional
information.

Honor roll is determined by using an unweighted or weighted grade
point value table for grades earned.

Honor roll status is determined using unweighted or weighted GPAs,
whichever is higher.

Honor roll is calculated, awarded and announced 4 times each year.
Semester honor roll is posted at the end of the first and second
semesters and is based on the entire semester’s work including final
semester examinations.

Summer School grades do not apply to any of the honor rolls.

E. CREDIT/NO CREDIT
1.

Students may elect a course on a credit/no credit (CR/NC) basis
instead of earning a traditional letter grade (see Board Policies
6:310—Credit for Alternative Courses and Programs, and Course
Substitutions; 6:320—High School Credit for Proficiency). (Note:
Some colleges may not accept credit/no credit courses which are
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needed for college entrance.)

CR/NC courses are not used in GPA.

Courses designated CR/NC in the Academic Program Guide may be

taken as follows:

a. Minimum of five (5) subjects must be carried, exclusive of
Physical or Driver Education.

b. Students may enroll in only one course for (CR/NC) per semester
or per summer term.

c. All students must submit a completed application within the first
4 weeks of a semester.

d. An annual course may be selected at the start of its second
semester for (CR/NC) even though it was not selected first
semester, provided all conditions are still met. Students selecting
both semesters of an annual course as (CR/NC) must apply for
each semester separately.

e. Students taking courses for the (CR/NC) option must earn grades
of C- or higher in order to receive credit for these courses.

f. Independent study courses may not be taken as (CR/NC).

g. Dance Studies 1, 2, & 3 may be elected for (CR/NC) only if they
are taken as a Creative Arts graduation requirement and must be
taken in addition to a regular PE course during the same
semester.

F. PROMOTION AND RETENTION OF STUDENTS

1.

In general students are classified as freshmen, sophomores, juniors,
and seniors according to the number of credits they have earned.
Requests for special classification should be made to the Principal.
The Board of Education will promote students to succeeding grade
levels as they successfully meet District #204 academic standards
embodied in course curricula or in courses of study demonstrated to
be comparable to that of District #204 (see Board Policies 6:280—
Grading and Promotion; 7:40—Nonpublic School Students, Including
Parochial and Home-Schooled Students; 7:50—School Admissions
and Student Transfers To and From Non-District Schools). A student
who passes and earns credit in a course is assumed to have
successfully met District #204 standards embodied within that
course.
Students earn academic grade level promotion based upon the
following earned academic credit sequence (see Board Policy 6:280—
Grading and Promotion).
a. In order to be promoted from grade 9 to grade 10, a student
must pass a minimum of 5.00 units of academic credit.
b. In order to be promoted from grade 10 to grade 11, a student
must pass a minimum of 10.00 units of academic credit.
c. In order to be promoted from grade 11 to grade 12, a student
must pass a minimum of 15.00 units of academic credit.
d. In order to graduate and earn a diploma from Lyons Township
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High School District #204, a student must pass a minimum of
23.00 academic credits and fulfill all other District #204
requirements for high school graduation.

Counselors will meet with any of their advisees who are in jeopardy of not
passing the required units of credit for promotion to the next grade level
after 1%t quarter, semester, and 3™ quarter grades have been issued.
Counselors will inform students of their deficiency in credits and the
possibility of not being promoted to the next grade level. Counselors will
discuss with the student the various options for delineating the specific steps
that will be taken to remediate the deficiencies. Once failure notices are
received at the end of a school year and the following summer school
session, counselors will contact students to make any necessary adjustments
in the selection of courses for the following academic year.

G. SUMMER PROGRAMS

Lyons Township High School District 204 offers Summer Academic and
Activity tuition programs for students in the community. The program is
designed to help students make up credits, accelerate their progress, and/or
enrich their high school programs.

Information on Summer Academic Programs is available in the Academic
Program Guide and in Summer Activity Program brochures during
registration time in late winter. Information can be obtained by contacting
the Summer Program Office (708-579-6313). Students must furnish their
own transportation to all summer programs.

H. GRADUATION REQUIREMENTS

A student must successfully complete all graduation requirements as specified
by Board Policy 6:300—Graduation Requirements, the lllinois State Board of
Education, and The School Code of lllinois.

Subject Area/Course Required Credits
Consumer Education % (.5) Driver Education : (.5) English 4 (4.0)

Health Education ; (.5) Mathematics 3 (3.0)
Physical Education 3 % (3.5)
Science 2 (2.0)
United States History 1 (1.0)
World History 1 (1.0)
Civics % (.5)
Creative Arts/Practical Arts >1(1.0)+
Additional Electives 5% (5.5)
TOTAL 23 (23.0)

PROGRESS REPORTS
1. Sent for these purposes
a. Commending students for outstanding work
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b. Recognizing successful effort to overcome difficulties

c. Indicating danger of failing

d. Observing lack of achievement to level of capacity

e. Requesting parental help to overcome problems

2. Intentions

a. Inform parents of strengths and weaknesses

b. Facilitate cooperation between home and school

c. Provide supplementary information to support grade

3. Notification

Written notice

Telephone call

Personal conference

E-mail communication

Available to parents & students via Infinite Campus
. Any combination of above

4. How to reach a teacher

a. Call LTHS, 708-579-6300 (NC) or 708-579-6500 (SC)

b. Leave a message so the teacher can return the call. (Teaching
schedules may restrict teacher availability at time of call.)

c. Each employee was given a personal voicemail box number.
Parents may access an individual by calling 708-579-6140 and
either dial the first three letters of his or her last name or request
a directory listing.

d. Via email —teacher’s first initial — last name @Iths.net (no
spaces).

S0 o0 T W

LTHS utilizes Infinite Campus as an important communication tool with parents and
students. Faculty have been trained in its use. LTHS provides incoming parents and

students with user IDs and passwords to access the system.

Information regarding the use of Infinite Campus is available on the LTHS
website and support for students and parents is provided via the Discovery
Center staff.

Iv. SCHEDULE CHANGES

Once initial student academic ability level placement is made following the process
described under Initial Academic Ability Level Placement Procedures on page 10, a
student’s placement may be reviewed periodically to ensure that he/she is placed at
an appropriately challenging level. Academic ability level changes may be made for
students seeking a challenge (to a higher level) or for students experiencing
exceptional difficulty (to a lower level). District guidelines for academic ability level
changes are necessarily restrictive to ensure space is available in classes and that
students begin the year in the best possible placement in an appropriate class.
Barring significant exceptions, most changes are made for 1st semester by March of
the previous school year and starting the week after Thanksgiving for 2nd semester.
North Campus students who drop a 1° or 8™ period class are not eligible for an
unscheduled study hall.
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A PLACEMENTS

1.

For sitting freshmen, sophomores, juniors and seniors, placements
are based on the recommendations of LT teachers.

If a student and/or parent wish to adjust a placement, the student
and parent consult first with the student’s teacher to review the
current placement and determine if a change is warranted.

After parents and students have reviewed the differences in levels
and the reasons for level recommendation changes, parents and
students have the final say in the decision.

Changes are only made when space is available.

After initial placement and scheduling are completed in February,
schedule changes are not permitted. Initial student course
selections made during registration will be accommodated
whenever possible. Important course and staffing decisions are
based upon these selections. Student changes of mind or schedule
preferences (teacher, period, time of day) will not be
accommodated. Therefore, only for limited reasons will
adjustments be considered and/or approved. Regardless of the
request, students must continue attending class and completing
assignments until notified of the decision regarding adjustment
requests in case space is not available or a request cannot be
accommodated.

B. SCHEDULE ADJUSTMENTS

1.

Adding a Course - A course may be added to a student schedule
during the first 10 days of the semester if the following criteria are
met:

a. The student has a study hall that can be replaced by a course
AND there is available space in the class during the same
semester AND same period.

Necessary Course Adjustments - Individual courses can be adjusted

based on the following criteria:

a. An adjustment necessitated by completion or non-completion of
summer courses
An adjustment necessitated by first or second semester failures

c. An adjustment necessitated by a student’s Individualized
Educational Plan (IEP) supports

d. Documented change of college/career plans requiring a different
course that cannot be accomplished during the 4 year academic
plan, summer or remaining school years prior to graduation. This
requires review by the College & Career Coordinator.

Drop to a Study Hall - Individual reviews by Student Assistance

Teams may be considered for the following reasons:

a. Documented economic necessity to work

b. Documented provision for unusual family care situations and/or

c. Documented psychological inability to handle schedule.
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C. LEVEL CHANGES

Student changes of mind on course preferences (teacher, period, time of day)
are not considered for a level change and will not be accommodated. Level
changes need review and approval by the Division Chair. Students requesting
a change from initial course placement may include:

1. Level change (courses designated at different levels, and the
content varies in scope, sequence and rigor). There are two
windows of opportunity for requesting level changes--during
course selection in the winter and during the first four weeks of
each semester.

2. The change must be initiated within the first four weeks of a given
semester.

3. Space must be available in the desired course and any other
courses that may need to be changed to accommodate the
request.

4. No existing course may be dropped to accommodate a level change
after the start of a semester.

5. The grade from the previous course will not travel with the student.

6. The student will be required to make up major assignments. These
will be determined by courses and departments so they are
consistent among teachers who teach the same courses.

Please note the master school schedule is built based on student requests
during winter registration; consequently, any changes beyond that may not
be possible due to space availability. Therefore, approved level changes are
not a guarantee of schedule changes when seats are not available to
accommodate the change.

Any appeals on schedule adjustments should be directed to the North or
South Campus Associate Principal.

A grade of “W” (Withdrawal) is used when a student drops or is removed from
a course between the 10" day of a semester through the last day of the first or
third quarter (see page 14 of the Academic Program Guide for acceptable
circumstances). The grade “W” will appear on the report card and transcript
thereafter. The “W” grade does not receive a grade point value, and is
therefore not part of the weighted/unweighted GPA, or Honor roll
computation.

A grade of “WF” (Withdrawal Failure) is used when a student drops a course
during the second or fourth quarters (i.e., the halfway point or later of a
semester) or is removed from a course at any time. The “WF” grade will
appear on the report card and transcript thereafter. The “WF” grade receives a
grade point value of 0 and is part of the weighted/unweighted GPA, class rank,
and Honor Roll computation.
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D. COURSE ACADEMIC ABILITY LEVEL PLACEMENTS

Personal growth involves making informed decisions and learning from the
consequences of those decisions. For this reason, we ask students, with
support and approval from parents and information from LT faculty and
counselors, to select courses. Where decisions about courses are concerned,
the role of the professional is to help parents and students make informed
decisions which minimize failure and maximize success. In addition, the faculty
member has the responsibility to maintain the integrity of the standards and
expectations of the course.

Where academic ability levels are involved, freshman placement is based on
grades, academic performance, and associate school teacher
recommendations, in the given subject. Level placement for sophomores,
juniors and seniors is based on the recommendation of the most recent
teacher in a given subject and other pertinent information. If a parent and
student wish a different academic ability level assignment, they must consult
with the appropriate division chair to review the current placement and to
determine if a change is warranted. After parents and students have
reviewed the differences in levels and the reasons for the level
recommendation, parents and students have the final decision.

If parents and students wish a different academic ability level assignment,
they must consult with the student’s current teacher in that course and
appropriate division chair to review the current placement and to determine
if a change is warranted. After parents and students have reviewed the
differences in levels and the reasons for the level recommendation, parents
and students have the final decision.

V. ATTENDANCE

Lyons Township High School is committed to forming a partnership with parents to
maintain regular student attendance and to prepare students for work/career
expectations. Lyons Township High School is committed to the philosophy that
every student should attend all of their classes every day. This does not include
students that are medically unable to attend.

Students must be present in school in order to participate in athletics/activities
events, or with prior approval from the athletics/activities director or assistant
principal. Regular attendance and promptness in all classes are expected as
essential for good performance. Excessive absences result in a loss of instructional
time, making it more difficult to show mastery of material, thus potentially affecting
the class grade or in a loss of class credit.

Lyons Township High School must enforce the State of Illlinois law regarding
compulsory attendance. The law specifies that parents/guardians have the
obligation to see that their children are in regular attendance. In order to comply
with State of lllinois law, the school reserves the right to determine if an absence is
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unexcused and/or constitutes truancy, in the school’s sole discretion. The
attendance guidelines for Lyons Township High School are as follows:

A. EXCUSED ABSENCES

It is the parents'/guardians’ responsibility to call the Lyons Township High School

Assistant Principals' Office. Calls are expected on the day of the absence. Only calls from
parents or legal guardians will be recognized. Emancipated students are allowed to
report their own absences. Turning 18 does not grant that authority. It is important to
note that a student who has been sick with a fever or vomiting must be symptom-free
for 24 hours before returning to school. Students with excused absences/tardies have
the responsibility to take the initiative to make up work they have missed. LTHS has a
limit of 7 parent/guardian-initiated absences/tardies from a class per semester. When a
student has 7+ absences in any class, the school requires written documentation for any
subsequent absences, such as a medical doctor’s/treating physician’s note or judicial
summons immediately upon returning to school. If such documentation is not provided,
the absences/tardies will be considered unexcused and result in consequences or loss of
privileges. Students with multiple or extended absences due to illness may be required
to attend a meeting with an Assistant Principal and SST members. Parents/guardians

must accompany the student at this meeting to discuss academic progress and

educational plans.

Does not count
i Counts toward i
Parent/Guardian ) toward Documentation
Reason for absence Parent/Guardian . .
needs to call? Parent/Guardian Required
Excused Total
Excused Total
Court Yes X X
Field Trip No X
Funeral Yes X
Homebound No X
lliness Yes X
Medical/Dental Yes X X
Mental Health Yes X
Nurse/Guidance/Admin Visit No X
Official College Visit Yes X X
Parent/Guardian Request Yes X
Religious Holiday Yes X
Suspension No X
Testing No X
Vacation Yes X
B. UNEXCUSED ABSENCES

A student’s absence will be considered unexcused if the Assistant Principals' Office has

not received a phone call from the student's parent or guardian, or a student has
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exceeded their seven parentally excused absences (absent medical documentation).
Unexcused absences are subject to disciplinary action as follows:
1. First Unexcused Absence: The Assistant Principals' Office will contact the
student's parent or guardian and the student will conference with the
Assistant Principal.
2. Second Unexcused Absence: The Assistant Principals' Office will contact the
student's parent or guardian; and the student will be assigned a detention.
3. Third or greater Unexcused Absence: The Assistant Principals' Office will
contact the student’s parent or guardian; and the student will be assigned a
Saturday detention.

As grade-level Assistant Principals monitor the attendance of students and reasons for
absences, students will be referred to Student Support Teams and meetings will be
scheduled with parents/guardians.

C. MENTAL HEALTH

Pursuant to Illinois law, students may take up to five mental health days per year. A
student is not required to provide a medical note for a mental health absence. Students
will be given the opportunity to make up any schoolwork missed during a mental health
absence. Following the second mental health day, a student may be referred to the
grade-level Student Support Team. Mental Health absences count toward the seven
parental/guardian excused absence total.

D. CUTS

When a student misses a class period, multiple periods, or the entire school day, without
parental approval it is classified as a cut. Students will be issued one hour of detention
per class period cut.

E. ABSENCES OTHER THAN ILLNESS

Since regular attendance is crucial to a student's learning, the school discourages any
absence other than those due to illness. Nevertheless, we recognize that on some
occasions it may be necessary for a student to miss school for other reasons such as
illness or death in the student’s immediate family, doctor’s appointments, religious
observances, court appearances and college visits (with documentation). In those
situations when a parent is aware that a student must be absent from school, the
absence will be considered excused if a parent notifies the Assistant Principals' Office
prior to the absence, and the absence does not exceed the seventh parental/guardian
excused absence total. The student must take the initiative to make prior arrangements
to complete assignments and make up tests for the classes to be missed.

F. PARTIAL DAY ABSENCE

When leaving the building during the school day, a parent must call to inform the
attendance office of the time the student is to leave PRIOR to that time, preferably first
thing in the morning. The student then must check out in the Assistant Principal’s Office
before leaving the building or it will not be considered an excused absence. When
returning from appointments, the student must check back in at the Assistant Principal’s
Office. Failure to follow described check in/check out procedures will result in
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disciplinary consequences. The school reserves the right to contact doctors’ offices to
confirm appointments and/or to review documentation from court appearances.

G. PRE-PLANNED ABSENCE
In the event of a planned absence from school the parent must contact the Assistant
Principals' Office. The student must contact the teacher to obtain assignments.

H. ILLNESS DURING THE SCHOOL DAY

If a student should become ill during the school day, they must obtain a pass from a
classroom teacher to the Nurse's Office. Students should see the school nurse for
medical attention, rather than contacting parents directly. The nurse will assess the
student and contact the parent if it is determined that the student needs to go home.
Students who violate this policy will be considered unexcused for all class periods
missed.

I TARDY PROCEDURES

In order to maximize instructional time, students are expected to arrive to all classes and
study halls by the time the bell rings. Individual classroom teachers will be involved early
in the intervention process so that they can be proactive in encouraging their students to
be in class ready to work. Students who are more than 10 minutes late will be marked
unexcused absent from that class. The tardy policy for students arriving within the first
10 minutes of class is:

1. First-Third Tardy: The teacher will conference with the student and problem
solve how the student can get to class on time. An auto generated email
will be sent to the parents/guardians.

2. Fourth Tardy: Automated referral through Infinite Campus handled by the
Assistant Principals’ Office. The student will meet with the Assistant Principal
(conference) and a parent/guardian is contacted.

3. Fifth-Sixth Tardy: Automated referral through Infinite Campus handled by
the Assistant Principals’ Office. The student will be assigned a one hour
detention. A parent/guardian will also be contacted.

4. Seventh-Eighth Tardy: Automated referral through Infinite Campus handled
by the Assistant Principals’ Office. The student will be assigned a two-hour
Saturday or Wednesday Extended Day detention. A parent/guardian will
also be contacted.

5. Ninth Tardy: Automated referral through Infinite Campus handled by the
Assistant Principals’ Office. The student will be assigned a four-hour
Saturday or 3-hour Wednesday Extended Day detention. A parent/guardian
will also be contacted.

6. Tenth Tardy or Greater: Automated referral through Infinite Campus handled
by the Assistant Principals’ Office. The student will be assigned an in-school
suspension. A parent/guardian will also be contacted. Continued tardy
referrals may result in the student receiving an escort to their classes.

J. CHRONIC TRUANTS
Student attendance is critical to the learning process. Truancy is therefore a serious issue
and will be dealt with in a serious manner by the school and district. Students who miss
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VL.

5% (9 school days) or more of the prior 180 regular school days without valid cause (a
recognized excuse) are considered chronic truants. Students who are chronic truants will
be offered support services and resources aimed at correcting the truancy issue. A
parent or guardian who knowingly and willfully permits a child to be truant is in violation
of the lllinois State Law. If chronic truancy persists after service and other resources are
made available, the District will take further action, including:

1. Referral to the truancy officer

2. Reporting to officials under the Juvenile Court Act

3. Referral to the State’s Attorney

4. Appropriate school discipline

K. STUDENTS MAKING UP WORK WHEN ABSENT
It is the student's responsibility to request information from their teachers about make-
up work upon returning to class when they have missed part or all of a class period(s).

1. Make-up Work for Excused & Unexcused Absences - Students who have an
absence are allowed to make up work and tests and receive credit.
Assignments given before the days of absence will be due upon the student's
return to class. Students will have 2 days for every one day of excused
absence to make up missed work. Students should arrange with teachers the
times to make up missed tests. If a test date was announced before the day
of the student's absence, the student should be prepared to take the test
upon their return to school. Teachers have the right to modify their make-up
policies to meet individual needs and circumstances.

2. Make-up Work for Students with In-School Suspension - Students assigned
to In-School Suspension will have the right to make up tests and
assignments missed while serving In-School Suspensions.

3. Make-up Work for Students Suspended Out-of-School - Students have a right
to make up work missed while suspended out-of-school. It is the
responsibility of the student to contact their teachers to get missed
assignments and arrange for any make-up tests. Students will have 1 day for
every day they were suspended out-of-school to make-up missed work.

L. STUDY HALL

Study Hall is a part of the student schedule. Regular attendance and tardy
expectations are the same as in the classroom. Athletes with athletic study
hall must go to PE for the first week of the semester. Any disciplinary action in
the athletic study hall may include the student being returned to PE class.

STUDENT RECORDS

LTHS complies with Board Policy 7:340—Student Records, the lllinois School Student
Records Act, the Family Educational Rights and Privacy Act, the lllinois Freedom of
Information Act, and all other relevant State and Federal policies and procedures
regarding retention and destruction of student records.
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PROCEDURE FOR REVIEWING RECORDS
1.

All requests submitted in writing to Associate Principal; dated and
signed. (Requests will be processed in accordance with Public
Records Procedures of District #204, in compliance with the lllinois
School Student Records Act.)

Requests usually granted and review completed within ten (10)
working days.

The time to respond may be extended for an additional five (5)
business days pursuant to the lllinois School Student Records Act.
Reviewer may review/inspect complete record unless request was
for specific part(s) of record.

School staff member prepares summary statement of record
inspection or review conference.

Student and parent/guardian sign statement prior to review.
Signed statement is permanent part of student record.

B. ACCESS TO RECORDS

1.

vk wnN

Parents/Guardians or students have right to review student's own
records.

If younger than eighteen, parents/guardians should request.

If older than eighteen, student should make a request.

Records may be copied for requesting person for reasonable fee.
If a parent/guardian or eligible student requests that student
records are provided to a third party, school officials will only
release information with written consent specifying information to
be furnished and person/place receiving information.
Parent/student may receive a copy of records released for
reasonable fee.

C. CLASSIFCATIONS
According to the lllinois School Student Records Act, materials and information

in student's folder classified as either Permanent Record or Temporary Record.
1.

Permanent Record - maintained for no less than sixty (60) years.
a. Basicidentifying information, including both students and
parents' legal names, addresses, birth date and place, gender.
b. Academic transcript, including grades, class rank, grade level
achieved, graduation date, and college entrance exam scores.
¢. Attendance records.
Accident reports; health records.
e. Record of release of permanent record information.

Temporary Record — deleted 5 years after graduation

a. Family background

b. Group and individual intelligence test scores

c. Aptitude test scores.

d. Psychological evaluations pertaining to intelligence, personality,
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3.

academic achievement obtained from administering tests,
observations, or interviews.

e. Elementary and secondary achievement level test results.
f.  Teacher anecdotal records.
g. Disciplinary information.
h. Special education files/504/RTI files
i Multidisciplinary staffing reports on placement IEP’s test
protocols.
ii. All records/recordings related to placement, hearing, and
appeals.

iii. RTI and 504 evaluations and plans
i. Any verified reports from non-educational people, agencies, or
organizations.
i.  Other verified clearly relevant education information.
ii. Record of release of temporary record information.

Judicial request

a. Studentrecords available to any court of law or government
agency acting with subpoena or under court order.

b. Parent/Guardian or student (eighteen or older) notification in
writing that such subpoena being honored.

D. OBJECTIONS TO RECORD INFORMATION

1.

Discussed between Associate Principal (custodian of student
records) and person requesting information.

Associate Principal will outline procedures for Superintendent's
review of objections.

Formal hearing may be held to resolve problem if not resolved
between superintendent and parent/student.

E. RECORDS REVIEW PERSONNEL

1.

2.

Designee of Associate Principal, class counselors, makes records of
counselees available for inspection and review.

Graduates or students not currently enrolled contact Associate
Principal.

F. DIRECTORY INFORMATION

In accordance with relevant State and Federal laws and regulations and
Board Policy 7:340—Student Records, directory information may be released
to the general public, military recruiters, and colleges and universities unless
parent requests otherwise. "Directory Information" shall be limited to:

1.

Identification--name, address, gender, grade level, birthdate and
place, parents' names and addresses

Academic awards, degrees, and honors

School sponsored activities, organizations

Length of school attendance
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G. MEDIA RELEASE

As part of our community relations efforts and student recognition programs,
Lyons Township High School District 204 may periodically release or publish
information regarding students and their accomplishments (see Board Policy
7:340—Student Records). Student information and/or images may be
included in District publications, on the District website, television/radio
station and District administered social media websites. Furthermore, D204
may allow the media in the school to cover non-public events,
accomplishments and news stories and to use names, images, photographs
or likenesses of students in electronic, video or printed form.

All exclusionary requests must be mailed to Lyons Township High School, 100
S. Brainard Avenue, LaGrange, IL 60525 to the attention of the Community
Relations Coordinator within the first 30 days of school.

Parents/guardians should understand that if they withhold consent, none of
the student’s information would be released. This includes examples such as
information/photograph for the yearbook, award listings such as honor roll
and classroom projects highlighted in digital and print form.

Images/Names of Students Taken by Non-school Personnel

While the district limits access to school buildings by outside
photographers/news media outlets (see Board Policy 8:10—Connection with
the Community), it has no control over other students, news media, or outside
entities that may post/publish a picture of an identified or unidentified
student. District/school staff members will not identify a student for a
photographer/reporter who was not pre-approved to be on district grounds by
district/school officials.

This form does not include photographs or videos that do not feature your
student but where your student appears in the background which may be
released or published without parent authorization. In addition, images of
students participating in extracurricular activities (e.g, athletic events,
theatrical productions), which by their very nature involve exposure to the
public, may also be released or published without authorization from parents.

Vil. BEHAVIOR EXPECTATIONS

A. STUDENT BEHAVIOR EXPECTATIONS
ESTABLISHED BY BOARD POLICY 7:190—STUDENT BEHAVIOR AND GUIDED BY THE
FOLLOWING PRINCIPLES
1.  We treat each other with dignity and respect.
2.  We keep our school neat and clean.
3. We solve our problems creatively by stopping, then thinking, and
then discussing our action.
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4,

We fit our language and actions to our audience and environment.
We are responsible and accountable for our actions.

B. SAFE SCHOOL ENVIRONMENT

1.

School and Classroom Safety — To maintain a safe learning
environment, students are expected to follow school and classroom
safety procedures. Students who violate safety rules will receive
consequences that could include disciplinary action and/or removal
from class with a failing grade.

Theft Prevention - The school provides reasonable security measures.

Bullying Reporting procedures (see Board Policies 7:20—Harassment
of Students Prohibited and 7:180—Prevention of and Response to
Bullying, Intimidation, and Harassment):

a. R.O.A.R. against bullies (Reach Out And Report) tell a staff-
member, teacher, counselor, coach/sponsor, assistant
principal, student assistant.

b. Tell your parents.

c. Use Speak Up line (708-588-7326) or speakupline@Iths.net. E-
mail address: adavis@Iths.net, kdostal@Iths.net,
bradavich@Ilths.net, dmathis@Ilths.net. Remember to include:

Your first and last name and a description of your bullying issue

d. Keep a written record of all bullying instances. Include the
date, time and specifics.

e. A full investigation will be conducted when bullying is reported

to an Assistant Principal. Consequences may include but are
not limited to: parent notification, counselor involvement,
detentions, and in-school or out of school suspension.
Weapons (see Board Policies 7:190—Student Behavior, 7:200—
Suspension Procedures, and 7:210—Expulsion Procedures):
a. Possession/use/delivery/distribution/sale of weapons to
include any firearm, include air or spring gun, knife, fireworks,
ammunition, explosives, martial arts weapons or destructive

devices, pepper spray/mace or any look-alike for any variety of

weapons or other devices defined by the criminal code is
strictly prohibited and will be cause for a 10-day out-of-school
suspension from school and recommendation for expulsion
from school. The police department will be notified. The
following weapon violations may result in up to a two (2)
calendar year expulsion, except that the expulsion period may
be modified by the Superintendent, and the Superintendent’s

determination may be modified by the Board of Education on a

case by case basis.
b. Possession, use, control, or transfer of any gun, rifle, shotgun,
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¢. weapon as defined by Section 921 of Title 18, United States
Code, firearm as defined in Section 1.1 of the Firearm Owners
Identification Act, or use of a weapon as defined in Section 24-
1 of the Criminal Code

d. Any other object if used or attempted to be used to cause
bodily harm

e. “Look a likes” of any weapon as defined in this Section

f.  Pursuant to the Firearm Concealed Carry Act, 430 ILCS 66/1 et
seq., AlL persons on school property, including students,
teachers, other District staff members, parents, volunteers, and
other District visitors are prohibited from carrying a firearm
into or onto any school building, real property, or parking area
under the control of the School District, unless specifically
permitted by State or federal law. This prohibition applies to all
firearms, including concealed firearms for which a person has a
concealed carry license.

5. Violence and Harassment
Pursuant to Board Policy 7:20—Harassment of Students Prohibited
and State and local law, the District strives to maintain an orderly and
appropriate learning and working environment where safety prevails.
To these ends, the Board of Education of District 204 attempts to
ensure students, teachers, administrators, school personnel and third
parties, regardless of race, religion, gender, or sexual orientation, are
respected and not subjected to violence, threats, harassment,
intimidation, demeaning verbal abuse, or otherwise confrontational or
inappropriate behaviors that disrupt the school’s educational
atmosphere.

a. Definitions

For purposes of this policy, the following definitions apply:

i “School personnel” includes all employees, teachers,
administrators, school board members, agents,
volunteers, chaperones, contractors, and other persons
subject to the supervision and control of the District.

ii. “Students” includes District 204 students as well as
students from other districts who are present on school
grounds, at a school-sponsored activity, or at any activity
that bears a reasonable relationship to school.

iii. “Third parties” include persons, other than school
personnel and students, who are on school grounds, ata
school-sponsored activity, or at any activity that bears a
reasonable relationship to school. Third parties may
include parents.

iv. Prohibited Conduct - District 204 prohibits school
personnel, students, and third parties from engaging in
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any of the following conduct:

() Any and all harassment, including, but not limited to,
racial, religious, and/or sexual harassment;

(i) Violence and/or threats of violence;

(iii) Intimidation;

(iv) Cyber bullying;

(vy Demeaning verbal abuse; and/or inappropriate
confrontational behavior

b. Reporting
Any person who believes he or she has been the victim of
prohibited conduct as defined in this policy (i.e., harassment,
violence or threats of violence, intimidation, demeaning verbal
abuse and/or inappropriate confrontational behavior by school
personnel, students or third parties) should report the conduct
immediately to the campus Assistant Principal. If the Assistant
Principal is the alleged perpetrator, the report should be made
to the campus Associate Principal. Any person with knowledge
or belief of conduct which may constitute prohibited conduct is
required to report the conduct immediately to the campus
Assistant Principal, or if the Assistant Principal is the alleged
perpetrator, to the campus Associate Principal. Any school
personnel or student who fails to report prohibited conduct
may be subject to disciplinary action. The District encourages
reporting parties to use the report form available in all
administrative offices on both campuses, but oral reports shall
be considered complaints as well. The investigation will be
conducted in a manner that protects the confidentiality of
those involved to the greatest extent possible, consistent with
the District’s obligation to investigate, take appropriate actions,
and comply with any discovery or disclosure obligations. School
personnel involved in an investigation are expected to refrain
from discussing it with others. The Superintendent shall be
informed of every complaint or report made pursuant to this

policy.

¢. Investigation
Upon receipt of a report of complaint alleging prohibited
conduct, District 204 shall promptly investigate all allegations.
The investigation may be conducted by district officials or third
parties designed by the District. Concurrent with the
investigation, the District may take immediate action to protect
the complainant, students, school personnel and/or third
parties.

d. Early Identification — Aggressive Behavior
Any school staff member, who identifies a student as having
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demonstrated aggressive behavior, or behaviors that put the
student at risk for aggressive behavior, shall refer the student
to the building administrator. Lyons Township High School
complies with the provisions set forth in the School Safety Act
regarding the creation of a Threat Assessment Team and
Threat Assessment protocols. The building administrator shall
notify the student’s parents/guardian of the referral and shall
attempt to schedule a parent-teacher conference to discuss
the referral, the findings of the Threat Assessment team and to
recommend such available intervention procedures as are
deemed reasonably appropriate.

e. Re-Engagement of Returning Students
The Superintendent or designee shall maintain a process to
facilitate the re-engagement of students who are returning from
an out-of-school suspension, expulsion, or an alternative school
setting (see Board Policies 7:200—Suspension Procedures and
7:210—Expulsion Procedures). The goal of re- engagement shall
be to support the student’s ability to be successful in school
following a period of exclusionary discipline and shall include
the opportunity for students who have been suspended to
complete or make up work for equivalent academic credit.

f. Corrective Action
District 204 shall take appropriate disciplinary action against
school personnel, students, and third parties found to have
violated this policy. Disciplinary action may include, but is not
limited to, warning, suspension, exclusion, expulsion, transfer,
remediation, termination or discharge. District action for
violations of this policy shall be consistent with applicable Board
of Education policies, collective bargaining agreements, and
Illinois federal law. District 204 shall immediately report
potential criminal activity to appropriate law enforcement
personnel, and may file a criminal complaint against any person
violating this policy. In addition, District 204 may initiate a civil
action against any person violating this policy.

g. Retaliation
District 204 prohibits retaliation against a person because the
person has opposed what he or she believes in good faith to be
prohibited conduct, or because he or she has made a report,
filed a complaint, testified, assisted or participatedin an
investigation, proceeding or hearing regarding prohibited
conduct. Retaliation includes any form of intimidation, reprisal or
harassment. Any person engaging in retaliatory conduct shall be
subject to disciplinary action, up to and including discharge,
suspension/expulsion, and/or exclusion.
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h. Annual Reviews and Updating
District 204 shall review this policy annually in order to ensure
it is consistent with the current Board of Education policies,
collective bargaining agreements within the District, and lllinois
and federal law, and in an effort to continue to ensure no
school personnel, students or third parties are subjected to
harassment, violence or threats of violence, intimidation,
demeaning verbal abuse and/or inappropriate confrontational
behavior.

i. Sexual Harassment

a. Sexual harassment of students is prohibited (see Board Policies
2:260—Uniform Grievance Procedure, 7:265—Title IX Sexual
Harassment Grievance Procedure, 7:20—Harassment of Students
Prohibited, 7:180—Prevention of and Response to Bullying,
Intimidation, and Harassment, 7:10—Equal Educational
Opportunities, 7:185—Teen Dating Violence Prohibited, and
7:190—Student Behavior).

b. For all reports or complaints alleging “Title IX Sexual Harassment”
as defined in the District’s Title IX Sexual Harassment Grievance
Process, the Title IX Sexual Harassment Grievance Process
pursuant to Board Policy 2:265—Title IX Sexual Harassment
Grievance Procedure will be used to process the report or
complaint. Processing a report or complaint under the Title IX
Sexual Harassment Grievance Process does not preclude
processing some or all allegations of a report or complaint under
other policies and procedures, to the extent allowed by Title IX
and other laws.

c. For all other reports or complaints of sexual harassment other
than Title IX Sexual Harassment, the following process will be used
(see Board Policy 7:20—Harassment of Students Prohibited):

i. Students are encouraged to report claims or incidents of
sexual harassment to the Nondiscrimination Coordinator,
Building Principal, Associate Principals, Assistant Principals,
a Complaint Manager, or any employee with whom the
student is comfortable speaking. A student may choose to
report to a person of the student’s same gender.
Complaints will be kept confidential to the extent
practicable, subject to the District’s duty to investigate and
maintain an educational environment that is productive,
respectful, and free of unlawful discrimination, including
harassment.

i. Foranyreportor complaint alleging sexual harassment that,
if true, would implicate Title IX, the Nondiscrimination
Coordinator or designee will determine whether action
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under Board Policy 2:265—Title IX Sexual Harassment
Grievance Procedure will be initiated.

ii. For any other alleged sexual harassment that does not
require action under Board Policy 2:265, the
Nondiscrimination Coordinator or Complaint Manager or
designee will consider whether an investigation under
Board Policy 2:260—Uniform Grievance Procedure; 7:180—
Prevention of and Response to bullying; and/or 7:190—
Student Behavior should be initiated, regardless of whether
a written report or complaint is filed.

C. ACCESS TO STUDENT SOCIAL NETWORKING PASSWORDS AND
WEBSITES

School authorities may request a student or his or her parent or guardian to
provide a password or other related account information in order to gain
access to the student’s account or profile on a social networking website if
school authorities have reasonable cause to believe that a student’s account
on a social networking website contains evidence that a student has violated a
school disciplinary rule or procedure.

D. ELECTRONIC MEDIA POLICY

(see Board Policy 6:235—Access to Electronic Networks) - The use of personal
electronic devices, including but not limited to smartphones, personal audio
players, recording devices, and smart watches on school property is a
privilege extended to students for purposes of educational and social
enrichment in designated non-instructional areas such as the student
cafeteria, study halls and hallways during passing periods. The use of
electronic devices for educational purposes during instructional time will be
at the sole discretion of the classroom teacher. The use of such devices is
restricted to legal use as permitted by current state and federal laws and the
institutional policies set forth in this policy. Any use of a personal electronic
device that violates state or federal laws or the institutional policies defined
in the Electronic Media Policy is strictly prohibited and is subject to the
disciplinary process. The Electronic Media Policy remains in effect within all of
our facilities, while on field trips or while functioning as a representative of the
school (i.e. athletics and activities).

Where a quiet atmosphere is expected, such as classrooms, the counseling
office, library, Discovery Center, detention or performances, use of devices is
prohibited, unless explicit permission is granted. At no time, may a student
record the class (audio or visual) or take a picture in any fashion unless the
student has written permission from the teacher and the recording device is
visible to everyone in the classroom. Video recording is not permitted on
campus without written consent from the administration or for the express
purpose of a classroom assignment.

Need to anonymously report unsafe behavior?

Use the SPEAK UP LINE: Call — (708) 588-7326 or E-mail: speakupline@I|ths.net
145

31


mailto:speakupline@lths.net

Privacy is expected, at all times, in locker rooms, restrooms and the Health
Office. Electronic device use in these areas is strictly prohibited.

As a result of the sophisticated nature of electronic devices, unless
specifically authorized by the teacher, any student with an electronic device
that is being utilized during a test or quiz will be considered cheating and will
be subject to the Cheating and Plagiarism disciplinary procedures. This
includes all standardized assessments (ACT, SAT, PSAT, AP, etc.) that are
administered at LTHS.

Information on the District’s Technology Services, including the Acceptable
Use Policy, can be found in Board Policy 6:235—Access to Electronic
Networks.

Level Examples of Violations of the Potential
Network Access Agreement Form Consequences

Level | Non-destructive violations of the First offense — handled within
Technology Contract (e.g., chewing gum, | the classroom/lab. Repeated
consuming food/drink in labs near offenses will receive student
equipment, playing music loudly, playing | misconduct.
games, accessing social media sites and
personal email except before and after
school, using telephones, disruptive
behavior in the labs).

Level I Repeat of a Level | violation. Using Loss of tech privileges for two
another student’s ID to access the weeks and/or additional
Discovery Center or Library. Wasteful discipline determined by the
use of resources (e.g. excessive Assistant Principal.
printing, loading or maintaining
excessive

non-educational files on network,
streaming media not related to
academic activities during school
hours, etc.) Tampering with District-
owned equipment or settings.
Bypassing or attempting to bypass the
District’s Internet and/or email

protective
filters/firewalls.)
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Level Il

Repeat of a Level Il violation. Accessing
the network, applications and/or
online services with another user’s
ID/password. Accessing another user’s
electronic folders and/or files.
Producing and/or accessing files,
applications and/or online services that
are obscene, profane, drug or gang
related, or otherwise inappropriate in
violation of the Child Internet
Protection Act. Accessing, copying
and/or transferring system files.
Copying commercial software and/or
another user’s file(s). Utilizing any sort
of technological means to bully,
intimidate

and/or harass others.

Loss of tech privileges for four
weeks and/or additional
discipline determined by the
Assistant Principal.

Level IV

Repeat of a Level lll violation. Altering
and/or distributing system files.
Malicious destruction of equipment or
software.

Stealing equipment or software. lllegal

Loss of tech privileges for at
least one year and/or
suspension as determined by
the Assistant Principal and/or
legal prosecution. Possible

recommendation for

activity. .
expulsion.

Depending on the violation, the following are possible consequences for
misuse: device search, loss of privilege, confiscation, notice to parents,
detention, suspension or expulsion and/or notice to law enforcement
authorities. If a student has lost privileges and requires use of technology
resources during a class to complete course assignments, he/she may be
permitted to do so with the approval of the Assistant Principal and timely
notice to the Discovery Center staff. For offenses categorized as Level lll or IV,
approval of the Director of Technology is also required.

E. LIBRARY USAGE

(see Board Policies 6:230—Library Media Program and 6:235—Access to
Electronic Networks) - The libraries at both campuses are open on school
days from 7:00 am to 4:30 pm. Students may visit the library on a drop in
basis before school, after school and during their lunch periods. Students
using the library afterschool and needing a pass for the late bus must report
no later than 3:15pm and remain until 4:25pm when late bus passes are given
out. During Lunch Study Hall, students have the ability to sign up to use the
library for computer access by using an online sign-up system located on the
student resources tab of the LTHS website. The library is open for Lunch Study
Hall students when the space is not in use by classes. The libraries strive to be
a welcoming, safe place for all students and behavioral expectations are in
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Viil.

place to ensure the space is utilized responsibly by all students. Students may
be asked to return to their classes or refrain from visiting the library if
attempts to redirect behavior are not adhered to.

F. FIELD TRIPS

(see Board Policy 6:240—Field Trips) — Field trips are planned by classes and
other school groups as part of the student’s educational experience. No field
trips will take place during the last two weeks of each semester. When a field
trip involves only a partial absence, students are to attend all other classes
that day which are not affected by the duration of the field trip. The school
reserves the right to exclude a student from participating on a field trip. Such
a decision would be determined on the basis of the student’s conduct and/or
attendance in school. Students are required to ride the bus to and from the
field trip.

G. LUNCHROOM EXPECTATIONS

1. Students must eatin the school cafeteria during their assigned
lunch period.

Students are to arrive to the cafeteria within 2 minutes after the bell.

3. Students are responsible for having their own lunch or lunch money.
Borrowing of food/money is prohibited.

4, Students are to maintain cleanliness of the tables and floors, clean
up spills, dispose of trash properly, and return trays to the
appropriate place.

5. Students are to treat cafeteria staff and supervisors with respect
and follow their directions.

6. Cafeteriaseatingis on a first-come, first-serve basis

7. Lunch deliveries from 3™ party vendors are strictly prohibited.

The school reserves the right to assign student(s) to a specific table and/or
lunch period. Students who fail to follow these expectations will be subject to

disciplinary action(s).

SEARCHES

School officials may search and temporarily seize property such as, but not limited
to, gym bags, backpacks, purses, lockers, electronic devices while on school property.
This includes automobiles in the LT parking lot. (see Board Policy 7:140—Search and
Seizure)

IX.

DISCIPLINE

A. VIOLATION OF REGULATIONS
Actions that will subject a student to discipline include, but are not limited to,
those set forth in Board Policy 7:190—Student Behavior and/or the following:
1. Aiding and Abetting — Any student who assists another student in
the commission of a crime or violation of a school rule will receive
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consequences accordingly.

2. Arson/possessing any fire-starting/explosive materials, including
but not limited to fireworks and smoke bombs.

3. Threats to school safety that may include, false safety alarm
activation or threat, bomb threats, false 911 calls, and/or any false
or true threat aimed at school safety or security.

4. Bullying/Harassment - bullying other students verbally or physically
will not be tolerated. Bullying is a conscious, willful, deliberate
activity intended to harm where the perpetrator(s) get pleasure
from the targeted person’s pain/and or misery. It can be verbal,
physical, and/or relational; have as its overlay race, ethnicity,
religion, gender (including sexual orientation), physical, or mental
ability; includes all forms of hazing and cyberbullying. It can be, and
often is, continuous and repeated over time, but does not have to
be. Once is enough to constitute bullying.

5. Bus Misconduct - School buses and bus stops are considered school
property; therefore, school rules governing student conduct apply to
buses (and other such district vehicles, i.e., vans, cars, etc.) used in
daily transportation, field trips, or sporting events. The bus route
number on the face of the ID card must match the route number of
the vehicle being boarded. Students are not permitted to ride a bus
other than the one assigned. As agents of LTHS, bus drivers have
authority to enforce school’s discipline policies.

6. Academic Dishonesty
a. Cheatingis an attempt through fraud or collusion to gain unfair

advantage for a student which undermines learning, the primary
focus of our school. Cheating always involves the loss of
academic integrity and inhibits the student’s opportunity to
learn. Therefore, any student involved in cheating will be subject
to corrective action.

b. Plagiarism is the act of taking, in part or in whole, someone
else’s original ideas without appropriately crediting the source
and presenting them as one’s own. The ideas may be presented
in written, visual, auditory, computational, electronic, or other
forms. Plagiarism, like other kinds of cheating, sacrifices
academic integrity. Students who plagiarize will be subject to not
only corrective action, but also possible legal consequences.

c¢. Due Process: All divisions will follow the Disciplinary Procedures
Relating to Cheating and Plagiarism in the Student Handbook. At
any stage of this process (First, Second, or Third Offense), the
student may also be disciplined for other misconduct (i.e.
impersonation, theft, etc.) which includes suspension and/or
recommendation for expulsion at the discretion of the
administration. If, during the process of setting up a conference
to remediate the behavior, a teacher finds another instance of
plagiarism prior to the completion of the steps outlined in the
policy, the student will be subject to the consequence of the
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next offense as well.

First Offense: On the first offense, the teacher contacts both
the student and parent, and completes a behavioral referral
in Infinite Campus. The Assistant Principal then meets with
the student (and parent when appropriate) in regards to the
incident. At the conference, successive attempts at
remediation will be outlined if the student continues to
violate the school’s policy. The student will be required to
participate in a restorative intervention that includes a
statement, reflection questions, and academic monitoring
with the Assistant Principal. In addition, he/she will serve a
one-hour detention before/after school to complete the
original or alternative assignment provided by the teacher
to demonstrate learning of the material. The student will
receive a “M” as a placeholder until the assignment is
completed. If the assighment is not completed within the
timeline outlined in the teacher’s syllabus, the grade will be
converted to the lowest grade given in the course.

Second Offense: On the second offense, the teacher contacts
both the student and parent, and completes a behavioral
referral in Infinite Campus. A conference is held with the
Assistant Principal, student, and the parent. The student will
be required to participate in a restorative intervention that
includes a statement, reflection questions, and academic
monitoring with the Assistant Principal. In addition, he/she
will serve a four-hour Saturday detention to complete the
original or alternative assignment provided by the teacher to
demonstrate learning of the material. The student will
receive a “M” as a placeholder until the assighment is
completed. If the assignment is not completed within the
timeline outlined in the teacher’s syllabus, the grade will be
converted to the lowest grade given in the course.

Third or Subsequent Offense: On the third or any subsequent

offense, the teacher contacts both the student and parent,
and completes a behavioral referral in Infinite Campus. A
conference will be held with the student, parent, and Assistant
Principal. The student will be required to participate in a
restorative intervention that includes a statement, reflection
questions, and academic monitoring with the Assistant
Principal. In addition, he/she will serve a one day of in school
suspension to complete the original or alternative assignment
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provided by the teacher to demonstrate learning of the
material. The student will receive a “M” as a placeholder until
the assignment is completed. If the assignment is not
completed within the timeline outlined in the teacher’s
syllabus, the grade will be converted to the lowest grade given
in the course.

EXAMPLES — Cheating and plagiarism can be observed or
detected through, but not limited to, the following
behaviors:

i. copying homework (whether you give it to, or receive it
from someone else)

i. looking on another students’ test or quiz

ii. letting another student look on your test or quiz

iv. using other methods of getting or giving answers on a
test or quiz (including accessing the internet or other
electronic devices)

v. working with others on any assignment that was meant
to be done by individuals or had not been explicitly
assigned by the teacher as a collaborative assignment

vi. taking papers in part or in whole from the Internet, other
publications, or other students

vii. taking information from another source that is not
properly attributed

vii. taking any part of a test to use or to give to another
student

ix. taking material from the teacher without permission

Note: The teacher may use computer software to determine the
extent of plagiarism on any assignment.

7. Derogatory language, symbols or activities intended to offend or
harass. They may include but are not limited to racial and ethnic
slurs/expressions.

8. Deceiving/not cooperating with school personnel or staff.

9. Displays of affection

10. Drugs and Alcohol (Controlled Substance Policy) - Possession,
delivery, solicitation, use or sale and being under the influence of
alcoholic beverages, behavior-affecting drugs, controlled
substances, “look-alike” drugs, intoxicating compounds, synthetic
marijuana, medical marijuana or drug paraphernalia, including
vaporizers, on school property, while attending, or in route to
school or school sponsored activities are strictly prohibited.
Violations are cumulative during a student’s enrollment at Lyons
Township. Local police will be advised of the incident.

a. Definitions: Possession is defined as having on one’s person or
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having control, e.g., having alcohol or drugs in school locker, in
vehicle or in another place to which the individual has access.
Behavior-affecting drugs are defined as controlled substances
and substances legally obtained, e.g., glue, but improperly used
to alter a person’s mood, perceptions, or behavior.

Controlled substances are defined as illegal and legal drugs used
in a manner different from what was prescribed by a doctor.
Sale or distribution is defined as a student selling, distributing
or in possession of substance (alcoholic beverages, behavior-
affecting drugs, controlled-substances or “look-alike” drugs) in
amounts other than for personal use, will be suspended out-of-
school immediately and recommended for expulsion.

Breathalyzers/Health Assessment Screening — If a student is
suspected of being under the influence, he or she may be
asked to breathe into the breathalyzer and/or participate in a
health assessment screening. If the breathalyzer indicates that
a student has been drinking alcohol, parents will be contacted
and the student may be turned over to the local police. The
school’s drug and alcohol policy will be enforced. Should a
student refuse to take a breathalyzer or participate in a health
assessment screening, the school administration will also call
the parent to inform them and may turn the student over to
the police. Students who refuse to take the breathalyzer
and/or participate in the health assessment screening, will be
assumed to be under the influence and receive consequences
accordingly.

i. First offense other than sale or distribution

a) Parent notified; student suspended

b) Student will be referred to the local police agency.

c) Atthe discretion of the administration, and at parents’
expense, the student may be recommended for an
assessment and participate, in a district approved
Alternative to Suspension program. If student successfully
completes the assessment and recommended program,
the out-of-school suspension shall be reduced. Parents
and student must notify LTHS within 48 hours of
enrollment in a district approved Alternative to
Suspension program. Failure to complete this program
will result in a reinstatement of the original suspension.

i. Second offense other than sale or distribution
a) Parent notified, student suspended
b) Student will be referred to the local police agency.
c) Expulsion may be recommended; such proceedings may be
abated, at the discretion of the administration, if student
enrolls and participates in approved treatment program at
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11.
12.
13.
14.

15.
16.

17.

18.
19.

parent expense.

ii. Sale or distribution - Students selling, distributing or
possessing any substance in an amount other than for
personal use;

a) Parent notified.

b) Suspension out-of-school

c) Student will be referred to the local police agency.
d) Expulsion recommended

Electronic Media Policy Violation (see Student Expectations)
Extortion

Failure to follow schedule

Failure to report to an LTHS employee a known act of misconduct
which violates any policy or procedure of the School District that
has been committed or threatened by another student

Failure to report to detention or follow detention/ISS rules
Forgery/Impersonation - Students are expected to turn in all
documents with authentic information and signatures on them.
Any student falsifying a signature or information on a document or
knowingly turning in a document with false information or
signatures is guilty of forgery. A list, although not inclusive, of
possible documents where forgery may occur are: Field Trip cards,
Credit/No Credit form, Hall Passes, Athletic Physical forms, Medical
Notes, Outside Guest Dance forms, Pre-Approved Absence forms,
Parent Permission forms, Level Change forms, Add/Drop forms.
Impersonation includes representing a parent when in contact with
the school (attendance and otherwise). Consequences vary from
loss of participation to suspension from school.

Fundraising or Solicitation - Selling or purchasing of any kind for
non-school organizations is prohibited by law and by the Board of
Education. Handbills are not to be distributed unless approved by
the Building Administration.

Gambling

Gang/non-sanctioned organizations — “Gang” is defined as any
group, club or organization of two or more persons whose
purposes include the commission of illegal acts. No student on or
about school property or at any school activity or whenever the
student’s conduct is reasonably related to a school activity, shall:
(1) wear, possess, use, distribute, display, or sell any clothing,
jewelry, tattoos, paraphernalia or other items which reasonably
could be regarded as gang symbols; commit any act or omission, or
use either verbal or nonverbal gestures, or handshakes showing
membership or affiliation in a gang; or (2) use any speech or
commit any act or omission in furtherance of the interest of any
gang activity, including, but not limited to, soliciting others for
membership in any gangs; or (3) request any person to pay
protection or otherwise intimidate, harass or threaten any person;
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20.
21.

22.
23,
24,

25.
26.

27.
28.
29.

30.

3L

(4) commit any other illegal act or other violation of district
policies; (5) or incite other students to act with physical violence
upon another person.

Gross disrespect to students or staff

Hazing - Any act directed against a student for the purpose of being
initiated into, affiliated with, holding office in, or maintaining
membership in any organization, club or athletic team, or
participation in any initiation ritual is strictly prohibited.

ID Policy Violation-See page 25

Inappropriate behavior

Injurious behavior to persons or property - For example throwing
snowballs, skateboarding, etc.

Inciting mob action

Insubordination/Failure to follow directions: Every student is
expected to immediately comply with any reasonable request given
by a member of the school staff, including the School Resource
Officer, or by any adult selected to assist a staff member. Failure to
comply will be treated as insubordination. A parent or student has
the right to appeal the order before consequences for
insubordination are levied. Such appeal should be made with the
Assistant Principal.

Intent to do bodily harm

Intimidation and retaliation

Off-campus without permission - Upon arrival, students are required
to remain on campus until departure. Once a student departs
campus, the school is no longer responsible for providing
transportation via bus.

Physical Confrontation - Use of physical means to resolve disputes
will not be tolerated. Use of physical force will be subject to
discipline unless the student who used physical force did so in
reasonable self-defense.

Making an explicit threat on an Internet website against a school
employee, a student, or any school- related personnel if the Internet
website through which the threat was made is a site that was
accessible within the school at the time the threat was made or was
available to third parties who worked or studied within the school
grounds at the time the threat was made, and the threat could be
reasonably interpreted as threatening to the safety and security of
the threatened individual because of his or her duties or
employment status or status as a student inside the school.

LTHS will provide information to the victim to facilitate filing
appropriate criminal charges. The Superintendent is authorized to
follow the provisions of the School Code of Illinois to create
administrative regulations which include guideline procedures to
establish and maintain a reciprocal reporting system between the
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District and local law enforcement agencies regarding criminal offenses
committed by students.

32.

33.
34.
35.

36.
37.
38.

39.
40.

41.

42.
43,

Pornography - Possession, distribution, and/or the attempt to
obtain pornography is prohibited. Any student found in violation of
this policy shall be subject to disciplinary action.

Possession of stolen property

Profanity/Inappropriate language

Refusal to identify self to district personnel /failure to carry school
identification

Sexual Harassment and Teen Dating Violence (see Safe School
Environment)

Violence and Harassment (see Safe School Environment)

Tardy to class (see Attendance)

Theft

Tobacco and Vape Policy - It is against school policy to be in
possession of or use any tobacco products (cigarettes, e-
cigarettes/vape pens, loose tobacco, chewing tobacco, non-THC
containing liquids including CBD oils or edibles, and vape
paraphernalia) or paraphernalia (lighters, matches, and rolling
papers), regardless of the age of the student, on school grounds,
on property adjacent to the school, or at any school function.
Tobacco products and paraphernalia will be confiscated from
students and not returned to them. In addition, the village
ordinances for Western Springs and LaGrange requiring a fine for
minors, under the age of 18, who are seen smoking, or who have
tobacco in their possession, will be strictly enforced.

Vandalism, damage to, or on school property — in addition to
disciplinary consequences students will be required to make
restitution for repair and/or replacement costs, including labor and
materials. Student may be referred to the local police agency.
Verbal Confrontation

Weapons Policy

B. DISCIPLINARY CONSEQUENCES

When violations of school rules and regulations occur, it is the responsibility
of involved teachers and administrators to work with the student, his or her
parents and other support personnel to help the student correct his or her
behavior. All disciplinary actions shall be directed toward protecting the
welfare of the school community.

When determining the response for a specific violation of discipline, school
personnel will consider the nature of the act, the student’s previous school
history, the student’s previous disciplinary record, his or her age and
maturation, the impact on the educational objectives for the students, any
mitigating circumstances, and the effect of his or her actions on the welfare
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of the school community. Disciplinary responses are governed by Board
Policies 7:190—Student Behavior, 7:200—Suspension Procedures, and 7:210—
Expulsion Procedures and may include but are not limited to the following:

1. Conference with student and/or parent may be required. District
personnel, e.g., Teachers, Counselors and Assistant Principals, may
participate in the conference at the discretion of the Administration.

2. School sponsored community service, when available.

Bus suspension

4. Detention may be assigned before school, during lunch time, after
school or Saturday. Detentions may be assigned from 25 minutes —
four hours.

5. Loss of student privileges - not to exceed one year. Loss of
privileges may include:

a. Co-curricular sports

b. Co-curricular activities

c. Special events (athletic competitions, performance and/or
dance)

d. Behind-the-wheel instruction

e. Parking permits Study Hall restrictions

f.  Access to technology

g. Electronic devices

h. Bus Service

i. Field trip participation

j. Participation in commencement ceremony

6. In-School Suspension (ISS) - assighed compulsory school
attendance when school is in session. Students may be assigned
In-School Suspension for infractions of school rules or while
waiting for the finalizing of expulsion procedures in accordance
with Board Policy 7:200—Suspension Procedures. Students are
required to take schoolwork to the In-School Suspension Room
and follow the governing rules, including no use of electronic
media. Full credit will be received for completed work. Failure to
follow the In-School Suspension rules may result in an Out-of-
School Suspension.

7. Abehavior/attendance contract may be created to address specific
problematic behaviors, to include consequences if the contract is
violated.

8. Removal from class - students who refuse to cooperate with
classroom teachers by disrupting other students may be
temporarily removed from that classroom for other students'
welfare.

9. Out-of-School Suspension (OSS) - exclusion from school for up to 10
school days by a Principal, Associate Principal, or Assistant
Principal for an act of misconduct pursuant to Board Policy 7:210—
Expulsion Procedures.

a. Suspended students may not participate in extra-curricular
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activities or after school events (either home or away). If the
suspension occurs on and or includes a Friday, this rule applies
to the weekend also. These activities include all athletic
practices and events, dances, plays, musicals, concerts, club
meetings, and all other school sponsored activity. A suspension
officially ends upon the student’s first day of return to school.

b. Suspended students may not be on grounds of either campus.
FAILURE TO COMPLY is considered trespassing and may result
in ARREST AND/OR EXPULSION.

¢. Studentsreturning from long-term suspensions (greater than 3
days) will be required to complete a meeting with the assistant
principal or designee.

10. Probation - return of a student on a trial basis according
to prearranged terms and conditions.

11. Expulsion - formal action of Board of Education for school
exclusion for up to two calendar years, occurring after a due process
hearing at which time student may be represented by his/her
attorney.

12. Police referral when deemed necessary

C. TEACHER INITIATED CONFERENCE/DETENTION

(See Board Policy 7:190—Student Behavior)
1. Mandatory attendance when given 24-hour notices.
2. Priority over activities, athletics, and/or employment.
3. Failure to attend will be considered as insubordination.

D. BEHAVIORAL INTERVENTION POLICY FOR STUDENTS WITH
DISABILITIES
(See Board Policy 7:230—Miisconduct by Students with Disabilities)
The use of positive behavioral interventions with students with disabilities will
be given the highest priority in District #204. When behavioral interventions
are used, they will be used in consideration of the student’s physical freedom
and social interaction and be administered in a manner that respects human
dignity and ensures a student’s right to placement in the least restrictive
environment. The most effective and humane manner of reducing an
undesirable behavior is by developing, strengthening, or generalizing
desirable behaviors to compete with and displace the unwanted behavior.
Behavior leading to repeated use of a more restrictive intervention,
suspension, or a pattern of behavior which interferes significantly with the
student’s learning may result in the development or revision of a written
behavior intervention plan. The development or revision of a behavior
intervention plan will be accompanied by careful planning and monitoring of
the intervention procedures and systematic evaluation of outcomes. Students
will be informed annually of the existence of the policy in the District Student
Handbook.
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X. STUDENT DRESS
Lyons Township High School strives to create an atmosphere where all
students, staff and members of our community feel safe and respected, and
where diversity is welcomed and celebrated. (see Board Policy 7:160—
Student Appearance)

A. STUDENT DRESS
We believe that:

1. Students have the right to make clothing and accessory selections
so that they feel comfortable and confident at school.

2. Students have the responsibility to make clothing and accessory
selections that are appropriate for the educational environment.
Clothing choices should not disrupt the educational process,
interfere with the maintenance of a positive teaching and learning
climate, or compromise reasonable standards of health, safety,
and decency.

3. Hats and headgear: Students may wear scarves and other items that
honor and celebrate their cultural identity. Students should not wear
hats and will be asked to lower hoodies if their use obscures their
face.

4. Apparel that promotes or advertises weapons, drugs, alcohol,
tobacco products, or other inappropriate activities is not
permitted.

5. ltems and or behaviors determined to be symbolic of gang
membership are prohibited.

6. Tattoos or piercings, if determined to be inappropriate or a material
disruption, will require clothing or other coverage.

7. Shoes must be worn at all times.

Students who are not in compliance with the school dress code will be sent to the Assistant Principal’s Office for a
conference and provided three alternative options to comply with the school dress code expectations.

1. Students will be asked to put on their own alternative clothing, if already available at school.

2. Students will be provided with a school clothing option for the day.

3. |If necessary, students’ parents/guardians may be called during the school day to bring alternative clothing
for the student to wear.

If a student refuses to comply with one of the three alternative options provided, they will be subject to
administrative removal from class until they select one of the appropriate options or for the remainder of the
day. Students with multiple dress code violations may be subject to further disciplinary interventions.

B. STUDENT ID CARDS
Students at all times during the school day and at all school activities
must carry a student ID card. A student ID card must be presented
when requested by any staff member at any time, including when
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students board school buses, check out materials from the Library or
Discovery Center, attend school events, and take standardized tests.
Students not in possession of a student ID card may be denied
admission to buses, computer labs or school activities, and will receive
consequences for not being in possession of proper identification.

C. FREEDOM OF EXPRESSION

1. The School Board reaffirms the right guaranteed in the U.S.
Constitution.

2. The school reserves the right to maintain a safe and orderly learning
environment.

3. Expressions must be in accordance with established board policies
and administrative procedures, including but not limited to, Board
Policies 7:20—Harassment of Students; 7:160—Student Appearance;
7:180—Prevention of and Response to Bullying, Intimidation, and
Harassment; 7:185—Teen Dating Violence Prohibited; 7:190—
Student Behavior; 7:315—Restrictions on Publications.

4, Board policies and procedures available from building Principal or
at School Board office.

Xl. APPEALS PROCESS

LTHS encourages communication and supports rights of individuals to express
academic or disciplinary concerns appropriately without interfering with the
education process. Most issues are easily resolved if begun directly with person

involved.
A Student/parent concerns start with individual staff member. (Counselor
may mediate at request of any of above.)
B. If unresolved, next contact is division chair, athletic director, or activities
director.
C. If still unresolved, next contact is the appropriate Administrator
(Assistant Principal or Associate Principal).
D. If still unresolved, appeal to the building Principal.
APPEALS PROCESS
AREAS FIRST SECOND THIRD FOURTH LEVEL
LEVEL LEVEL LEVEL
Attendance Staff Assistant Associate | Principal
Member Principal Principal
Cheating and/or | Teacher Assistant Associate
Plagiarism Principal Principal
Co-Curricular Coach Athletic Principal
Sponsor Director
Activities
Director
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Curriculum/ Teacher Division Chair | Assistant Director of
Instruction Principal Curriculum
or Instruction
Associate
Principal
Discipline note: Staff Assistant Associate 10 day
Any disciplinary Principal Principal suspension
appeal must be (1-9 day (Principal)
made within ten suspensio
(10) calendar n) Expulsion
days of the (Superintendent/
infraction. School Board)
*Discrimination/ Assistant Associate Principal
Harassment Principal Principal Dir. of
Division Chair | Human
Resources
Fee Waiver Assistant Principal
Principal
Grades Teacher Division Principal
Chair
Level Change Teacher Division Chair
Medical PE Nurse Division Chair Principal
Waiver for Physical
Welfare
PE Waiver Division Principal
Chair for
Physical
Welfare
Scheduling Counselor | Associate
Principal
Special Teacher Special Due
Education Education process as
Division Chair | prescribed
by law
Transportation SC
Associate
Principal

*student-student; student-staff, staff-student

Xil. STUDENT SERVICES

Goal--to promote healthy intellectual, emotional, physical development among all
students. Student Services are proactive and designed to facilitate developmental
activities (see Board Policy 7:250—Student Support Services). They are organized and
implemented by certified student services personnel. They are supported by teachers,
administrators, parents, and students.
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Student Services are designed to assist students in making individually appropriate
choices for their own well-being.

A. SOCIAL WORKERS
Staff Social workers are: Joan Cushing, Jennifer Fanta, Pam Locke, Salvado
Montes, Mary Palacios, Bobbette Pulliam, and Nekeia Wilson
1. Social Workers meet with individual students and groups to
develop personal coping skills:
a. Forincreased self-understanding.
b. For animproved self-image.
2. Special Education Personnel schedule and conduct special
education staffing to:
a. Discuss student's special needs.
b. Coordinate school's support services and those in community.
c. Annual review

B. COLLEGE AND CAREER DEVELOPMENT
All students begin developing future plans with counselors as freshmen and
the process continues through the senior year.
1. Cody Dailey, College Coordinator

a. Group meetings with students

b. Career Speakers, College Night

¢. College representative visitations

d. Transcripts

e. Resource information

C. CLASS COUNSELORS
(see Board Policy 6:270—Guidance and Counseling Program)
1. Counselors are assigned to meet and work with students during
their four years of high school both individually and in group
guidance programs.

2. Theyserve as liaison among students, staff, and parents.
3. They perform personal, social, career, and college counseling.
4. They provide information to groups and individuals.
5. They assume responsibility to help with student course selections.
6. They interpret standardized testing results.
7. They encourage participation in school activities
Freshman Class (2026) Sophomore Class (2025)
Pat King Lauren Cuchna (A-Fay)
Jane Bauer Alex Ip (Fe-Le)
Mike Ziroli Kristin Sisto (Li-Rad)
Kristi Gabriel TBD (Rah-Z)
Junior Class (2024) Senior Class (2023)
Kate Pruski (A-E) Nicole Ziroli (A-Fu)
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Chris Grosrenaud (F-La) Katie Kozlowski
Brooke Spencer (Le-Ri) (Ham-Mia)

Gia Garro (Ro-2) Leo Torres (Par-To)
Anne Strickland (G-Hal, Mol-Paq, Tr-2)

D.

STUDENT SUPPORT TEAMS (SST)

Student Intervention Teams meet weekly to identify and support students
encountering difficulty in school.

E.

1. Each grade level has ateam. Each team includes an Assistant
Principal, School Social Worker, School Counselors, School Nurse,
School Psychologist, and other support personnel.

2. Purpose of the team:

a. To identify students with unsatisfactory academic progress

b. Toidentify students with disabilities impacting free and
appropriate educational access

c. To support, intervene, or offer outside resources for alcohol and
substance use, social emotional issues, and mental illness

3. Toinvestigate referrals by parents, faculty, students, or team
members.

HEALTH SERVICES

Each campus health office is staffed by a full-time certified school nurse and a
Paraeducator. This office is responsible for maintaining student health
records, providing basic first aid care to students and providing consultation
to students and parents regarding health-related issues and concerns.

South Campus: 708-579-6531 Kathleen Weber, RN and Paraeducator
North Campus: 708-579-6363 Julie Loftus, RN and Paraeducator

James Harazin, D.O., school physician, available for consultation on an as
needed basis.

1.

Care for sick or injured students: If the reason for a Health Office visit does
not require emergency care, the studentis to report to his/her class and
get a pass from the teacher. The student will return the pass from the
Health Office to the teacher upon return to the classroom. For student
safety, students should not contact parent via text message or personal
cell phone. Parents will be contacted as needed after the student has
been assessed in the Health Office. Students with a fever of 100°F or
greater or vomiting are sent home by the School Nurse after a
parent/emergency contact is notified. It is important to note that a
student who has been sick with a fever or vomiting must be symptom-
free for 24 hours before returning to school. The student may return the
same day ONLY if the student is seen by a physician and brings a note to
the health office staff.
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2.

3.

Vision/hearing: Screenings are conducted in the fall by the certified
hearing and vision technician on all students with special education
needs, transfer students, teacher requests and parent requests (see Board
Policy 7:100—Health, Eye, and Dental Examinations; Immunizations; and
Exclusion of Students). Vision/hearing screening is only a screening, not a
substitute for a professional vision/audiology examination.

Physical examination requirements: In accordance with lllinois School Code
and Board Policy 7:100—Health, Eye, and Dental Examinations;
Immunizations; and Exclusion of Students, a physical examination is
required for entrance into 9th grade, and when transferring from another
high school. The physical must be completed on or after the LTHS previous
school year start date. The health history portion of the lllinois physical
examination form must be completed and signed by the parent in order for
the physical to be valid. Forms are available from the health office or LTHS
website. The School District reserves the right to exclude students if not in
compliance.

Immunization requirements: Immunizations must be in compliance with
lllinois Department of Public Health policies and Board Policy 7:100—
Health, Eye, and Dental Examinations; Immunizations; and Exclusion of
Students. The School District reserves the right to exclude students if not
in compliance pursuant to Board Policy 7:100.

Dental examinations are requested, but not yet required, for incoming 9t
graders for the 2019-20 school year. Pursuant to the lllinois School Code
and Board Policy 7:100—Health, Eye, and Dental Examinations;
Immunizations; and Exclusion of Students, 9" graders will be required to
have a dental examination. The rule making the process for implementation
for this law may take up to 9 months.

Physical education restrictions: If your studentis injured or has any
restrictions from physical education please obtain written documentation
from the treating physician indicating the reason and duration of the
restriction and submit to your student’s school nurse. If you have any
questions, please contact the health office.

Students should not take medication during school hours or during
school-related activities unless it is necessary for a student's health and
well-being. When a student's licensed health care provider and
parent/guardian believe that it is necessary for the student to take a
medication during school hours or school-related activities, the
parent/guardian must request that the school dispense the medication to
the child and otherwise follow the District's procedures on dispensing
medication (see Board Policy 7:270—Administering Medicines to
Students).
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No School District employee shall administer to any student, or supervise a
student's self-administration of, any prescription or non-prescription medication
until a completed and signed "School Medication Authorization Form" is
submitted by the student's parent/guardian. No student shall possess or
consume any prescription or non-prescription medication on school grounds or
ata

school-related function other than as provided for in this policy and its
implementing procedures.

A student may possess and/or administer an epinephrine auto-injector, e.g.,
EpiPen®, medication prescribed for asthma, and/or medical infused cannabis
products for immediate use at the student's discretion, provided the student's
parent/guardian has completed and signed a "School Medication Authorization
Form" and the possession and/or administration complies with Board Policy
7”270—Administering Medicines to Students. Tylenol (generic) tablets may be
administered if OLR signature or a parent permission form is on file for the
student in the health office. Information on medications, including
Authorization, can be found on the Health Services page of the LTHS website.

8. Emergency Contact Information: The most current health information
and emergency contact information is obtained each year through the
Online Registration Process. Parents/guardians are responsible to keep
this information up to date by notifying the main office, or by submitting
changes via the Infinite Campus Portal self-service utility in the Family
Household Information and Family Members sections. Changes to
emergency contact information may also be submitted via the Infinite
Campus Portal in the student’s Demographics section in the Non-
Household Contacts area.

9. Care of students with special health care needs: If your child has special
health care needs such as, diabetes, seizures, asthma, or life threatening

allergies contact the school nurse. Special Health Forms required can be
found on the LTHS website under Health Services, Special Health Forms.

OFFICE OF ASSESSMENT AND RESEARCH
A Oversees the administration of the following tests at LTHS:

PSAT 8/9 (grade 9)

PSAT 10 (grade 10)

PSAT/NMSQT (grade 11)

Illinois Science Assessment (ISA) (Grade 11)

State SAT with Essay (grade 11)

National SAT on designated dates

AP (Advanced Placement) exams (grades 9, 10, 11 & 12)

ASVAB (Armed Services Vocational Aptitude Battery) (grades 11 & 12)
B. Offers test preparation classes (designed to help students prepare for

high-level tests):
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1. PSAT/NMSQT Grade 11 prep course
a. Offered twice ayear
i. Summer session
i. Fallsession
b. Registration
i. For summer, register online through Summer Activities
i. For fall, register online through the LTHS web store or
through the Office of Assessment & Research (Aug.)
¢. Class Schedule
i. Summer classes will meet virtually for 2 weeks, Monday
through Thursday, in the afternoon for 2 to 3-hour sessions
i. Fall classes will meet twice a week for 4 weeks for 2 to 3-hour
session
2. SAT Grade 11 prep course
a. offered twice a year
i. Fall session - September/October/November
ii. Winter sessions —January/February/March
b. register for class online through the LTHS web store or through
the Office of Assessment and Research
¢. sessions immediately after school or in the evening
3. SAT Readiness course
a. Offered once a year to students who have an IEP
i. Winter session - February/March/April
b. Watch for communication from the Special Education
department

Please see the Academic Program Guide (APG) for more detailed information or
contact the Office of Assessment and Research (708-579-6762). Students who
have an IEP or 504 Plan and desire testing accommodations must apply
independently to ACT, Inc. or College Board (SAT, PSAT, and AP tests). These
organizations strictly adhere to application deadlines and will notify you of a
decision.

2022 - 2023 DATES AND DEADLINES FOR TESTS AT LTHS
NOTE: All test dates are subject to change

Test Grade Level Date Registration Deadline
Taking Test

PSAT 8/9 Grade 9 April 12 No registration required

IL Science Grade 11 March 15 No registration required

Assessment

(ISA)

PSAT 10 Grade 10 April 12 No registration required

PSAT/NMSQT | Grade 11 October 12 September 9 through LT web
store/Revtrak, or Rm. 45 at North
Campus.
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ACT Grades 11 & National Test Register for National (Saturday) ACT
12 dates: exams at: www.actstudent.org
September 10
October 22 Published registration deadlines can
December 10 be found online at www.act.org.
February 11 Click on “View All Dates”.
April 15
June 10 .
July 15 The ACT Comp.any re_serves the r./ght
to change their published deadlines
for registration.
SAT Grades 11 & National Test Register for National (Saturday) SAT
12 dates: exams at: www.collegeboard.org/sat
August 27*
October 1 Published registration deadlines can
November be found online at
5% www.collegereadiness.collegeboard.org
December 3 , under “Site Topics”, click on
March 11* “Important Dates”.
May 6*
June 3
*offered at LTHS| The College Board reserves the right
to change their published deadlines
for registration.
State- Grade 11 April 12 No registration required
sponsored
SAT w/Essay
AP Grades 9-12 May 1-12 November 7: SEM 1 & FULL YEAR AP
students Course registration deadline
enrolledin AP March 7: SEM 2 & LATE fee
courses registration deadline
Purchase exams through LTHS web
store/Revtrak or Rm. 45 at North
Campus
ASVAB Grades 11 & TBD Register in the Office of Assessment
12 and

Research Rm. 45 or through the

Google
Form link on the LTHS website.

Please note: All test dates are subject to change.

2022-23 AP EXAM SCHEDULE
Students planning to take two exams that are scheduled on the same day at
the same time should contact the Office of Assessment and Research in

room 45 NC.
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DATE EXAM - 7:45 am EXAM - 12:00 pm

Monday, May 1 U.S. Government and Chemistry
Politics

Tuesday, May 2 Environmental Science Psychology

Wednesday, May 3

English Literature &
Composition

Comparative
Government & Politics
Computer Science A

Thursday, May 4 Human Geography Statistics
Macroeconomics
Friday, May 5 European History Art History

U.S. History
2-D Art & Design, 3-D
Art & Design, Drawing

Microeconomics

Monday, May 8

Calculus AB
Calculus BC

Computer Science
Principles

Italian Language &
Culture

Tuesday, May 9

English Language &
Composition

Physics C: Mechanics
Physics C: Electricity &
Magnetism

Wednesday, May 10 | Spanish Language & Biology
Culture

Thursday, May 11 French Language & Physics 1
Culture

Friday, May 12 German Language & Latin

Culture
Music Theory

Backpacks, books of any kind, purses, CELL PHONES, smart watches, water bottles,
and food of any kind are prohibited in the Exam Room and during breaks. Students
who access (touch) a cell phone or smart watch during the test or during a break will
be dismissed from testing, their phone/watch confiscated and will receive no score
and no refund.

Need to anonymously report unsafe behavior?
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XIV.

TRANSPORTATION

A. BUS TRANSPORTATION

The District shall provide free transportation for any student who resides:
within one and one-half miles from his or her assigned school where walking
to school or to a pick-up point or bus stop would constitute a serious hazard
due to vehicular traffic or rail crossing, and adequate public transportation is
not available. The school may provide transportation for other students
residing within one and one-half miles from their assigned school. Write a
letter of request at the beginning of the school year to the South Campus
Associate Principal, include the student’s name, ID #, and their year in school,
address and phone number. Parents must, at the beginning of the school
year, select one bus stop at which a student is to be picked up, and one stop
at which a student is to be dropped off. Students are not permitted to ride a
bus other than the bus to which they are assigned. Exceptions must be
approved in advance by the building administration.

While students are on the bus, they are under the supervision of the bus driver.
In most cases, bus discipline problems can be handled by the bus driver. In the
case of a written disciplinary referral, student bus problems will be
investigated and handled by the building principal.

Students are expected to follow all school rules while on the bus (see Board
Policy 7:190—Student Behavior; 7:220—Bus Conduct). Students may be
suspended from riding the school bus for up to 10 consecutive school days
for violating school rules or for engaging in other gross disobedience or
misconduct. The school board may suspend the student from riding the
school bus for a period in excess of 10 days for safety reasons pursuant to
7:220—Bus Conduct. The district’s regular suspension procedures shall be
used to suspend a student’s privilege to ride a school bus (see Board Policy
7:200—Suspension Procedures).

In the interest of the student’s safety and in compliance with State law,
students are also expected to observe the following:

1. Dress properly for the weather. Make sure all drawstrings, ties, straps, etc.
on all clothing, backpacks and other items, are shortened or removed to
lessen the likelihood of them getting caughtin bus doors, railings or aisles.

2. Arrive on time at the bus stop, and stay away from the street while waiting
for the bus.

3. Stay away from the bus until it stops completely and the driver signals you
to board. Enter in a single file without pushing. Always use the handrail.

4, Take a seat right away and remain seated facing forward. Keep your hands,
arms, and head inside the bus.

5. Talk quietly on the bus. No shouting or creating loud noises that may
distract the driver. Tablets, iPods®, iPads®, smart phones, and other
electronic devices must be silenced on the bus unless a student uses
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headphones.

6. Help keep the bus neat and clean. Keep belongings out of the aisle and
away from emergency exits. Eating and drinking are not allowed on the
bus.

7. Always listen to the driver’s instructions. Be courteous to the driver and
other students. Sit with your hands to yourself and avoid making noises
that would distract the driver or bother other passengers. Remain seated,
keeping your hands, arms, and head inside the bus at all times.

8.  Wait until the bus pulls to a complete stop before standing up. Use the
handrail when exiting the bus.

9. Stay out of the danger zone next to the bus where the driver may have
difficulty seeing you. Walk away from the bus and out of the danger zone,
until you can see the driver and the driver sees you. Never crawl under a
bus.

10. If you must cross the street after you get off the bus, wait for the driver’s
signal and then cross in front of the bus. Cross the street only after
checking both ways for traffic.

11. Never run back to the bus, even if you dropped or forgot something.

Video and audio cameras may be active on busses to record student conduct
and may be used for the purposes of investigation into misconduct or
accidents on the bus.

For questions regarding bus transportation issues, contact:
Mr. Greg Gardner, Associate Principal
708-579-6500

B. PERSONAL VEHICLES

Students must register vehicles in Assistant Principals' office when driving to
school and parking on school property. Misuse of a vehicle in area of school
may result in loss of driving privileges or other disciplinary consequences.

C. PARKING

Parking — There are a limited number of available student parking spaces at
each campus. Please consult the Assistant Principals page on the website for
current parking information.

IMPORTANT GENERAL INFORMATION

A. ANIMALS ON SCHOOL PROPERTY

In order to assure student health and safety, animals are not allowed on school
property, except in the case of a service animal accompanying a student or
other individual with a documented disability. This rule may be temporarily
waived by the building principals in the case of an educational opportunity for
students, provided that (a) the animal is appropriately housed, humanely cared
for, and properly handled, and (b) students will not be exposed to a dangerous

Need to anonymously report unsafe behavior?

Use the SPEAK UP LINE: Call — (708) 588-7326 or E-mail: speakupline@I|ths.net
169 55


mailto:speakupline@lths.net

animal or an unhealthy environment (see Board Policy 6:100—Using Animals in
the Educational Program).

B. BOOKSTORE
OPEN SCHOOL DAYS (Monday-Friday) at times to be posted in hallway, for the
sale of school supplies.

C. LOST AND FOUND

Lost articles should be turned into the main office or Assistant Principals’
office. Owners claim articles with ID and proof of ownership. Any property
missing or stolen, should be reported by the student to the Security
Department. Go to the Assistant Principals' office and ask for a Student
Assistant to make a theft report.

D. EMERGENCY CLOSING

When bad weather threatens to close LTHS, parents and students can log on
to the Lyons Township High School website (Iths.net), cancellations.com or
emergencyclosings.com for up-to-date school closings or delays. Both
websites offer email notification for automatic postings to electronic
mailboxes. Automated notifications will also be sent from the school to
current email addresses and phone numbers. Parents and students can also
tune into the following radio and television stations for closing information:

Radio: WBBM — AM, WGN — AM
Television: WBBM, WMAQ, WLS, WGN, WFLD and CLTV.

E. CAFETERIA PREPAYMENTS

1. All students have a cafeteria prepayment account. To add funds to
the account, students may bring cash to the cafeteria or deposits
may be made online with credit or debit cards through the Infinite
Campus Parent/Student Portal connection with the web store,
hosted by Rev-Trak. Login to the Infinite Campus Parent/Student
Portal and select “More” and then “Online Payments” from the
menu of options. Choose “Make One-Time Payment” or “Sign In to
Set up Auto Replenish.” Follow the on screen instructions to
complete the transaction.”

2. Toview a history of food service transactions, login to the Infinite
Campus Parent/Student Portal and select “Food Service” from the
menu of options. Choose the time frame and view the transactions,
as well as balances, deposits and purchase summaries.

3. YEAR END BALANCES — At year end, funds remaining in a student’s
account will roll-over to the following school year. For graduating
seniors with accounts over $10, funds will be transferred to younger
siblings or refunded after graduation. Parents requesting a refund for
a student leaving the district must send a written request, letter or
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email, to Kathy Moran in the Business Office. No cash refunds will be
issued to students through the cafeteria and checks will be mailed to
parents in June. Seniors should spend balances of less than $10 since
no refund will be issued for this amount or less

F. VIDEO CAMERAS

Video cameras are installed inside and outside of the buildings for the safety
of our students, staff, and visitors. There should be no expectation of privacy
in these areas.

G. STUDENT DELIVERIES

Deliveries to students such as gifts (flowers, balloons, etc.) and/or food
delivery (DoorDash, GrubHub, UberEats, etc.) are not allowed. Messages
from custodial parents in the case of emergency will be permitted.

VISITORS

Visitors must adhere to Board Policy 8:30— Visitors to and Conduct on School
Property. Visitors with an appointment, including, but not limited to, parents,
alumni and siblings are required to enter through the front door of the building
and proceed immediately to the main office or check-in desk. Visitors should
present a valid state-issued ID and inform office personnel of their reason
for being at school. LT does not allow “drop-in” visitors. LT graduates wishing
to visit their former teachers may do so by making an appointment.
Shadowing must be pre-approved by the Assistant Principal. Shadowing is
defined as a current LT student wishing to bring a guest to school for the
purposes of experiencing a day at LT. Requests for a shadow experience
must be made at least 72 hours in advance. Consideration for such a request
will be reserved for potential guests who live outside of a 50 mile radius from
the school. Host students must be in “good standing” as determined by an
administrator. The school reserves the right to deny visitors at any time. All
volunteers must be screened upon entering the building.

CO-CURRICULAR AND EXTRACURRICULAR PROGRAMS

A. ATHLETICS

Variety of interscholastic sports and activities offers opportunity to improve
athletic abilities and develop desirable, intrinsic qualities derived from
competition. Every participating student in athletics or activities MUST
complete a Student Activities Registration Form (athletes must complete both
sides) and MUST complete a Student Activities Code of Conduct agreement
form.
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Sports
Boys Girls
Fall Fall
Cross Country Cross Country
Football Golf
Golf Tennis
Soccer Swimming
Volleyball
Winter Basketball Winter | Basketball
Bowling Competitive Cheer
Special Olympics Gymnastics
Basketball
Swimming Pom Pons
Wrestling Special Olympics
Basketball
Spring Baseball Spring | Badminton
Bass Fishing Bass Fishing
Gymnastics
Lacrosse Lacrosse
Special Olympics Soccer
Track and Field
Tennis Softball
Track & Field Special Olympics Track
and Field
Volleyball Track and Field
Water Polo Water Polo

1. CONFERENCES - LTHS competes under rules and regulations of
Silver Division of West Suburban Conference, and IL High School
Association.

Members of Silver Division, West Suburban Conference

Downers Grove
North

Glenbard West

Hinsdale Central

Lyons Township

Proviso West

Oak Park-River

Forest

York Community

Members of Gold Division, West Suburban Conference

Addison Trail Downers Grove
South

Hinsdale South Leyden

Morton Proviso East

Willowbrook

2. Athletic Study Hall
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a. Available to junior and senior athletes only (as per lllinois School
Code)

b. During season of their IHSA sport

c. Substitute study hall for Physical Education class (to allow school
study time for time spent practicing)
Quiet study hall ONLY
Abuse of privilege
i. Appropriate discipline
i. Immediate return to Physical Education class

B. PERFORMING ACTIVITIES
1. Cheerleading--spirit-supporting team for interscholastic sports
2. Eurythmics--modern dance performing team
3.  Pom-Pon--dance rhythm performing team

C. INTRAMURAL ACTIVITIES

Activities offered by Athletic Department:
Archery Floor Hockey Rock Climbing
Badminton Gymnastics Ultimate Frisbee
Baseball/Softball Indoor Soccer Volleyball
Hitting

Basketball Lacrosse Weight
Training/Conditioning

“3” on “3” Basketball Pool (Billiards)

Information regarding intramural activities can be found in announcements,
the bulletin, or athletic department office.

D. STUDENT ACTIVITIES

Working with other students in school activities encourages a student to
become a part of LT either as a member of a club or committee, dramatic
production, music ensemble, or interest team. Collaboration with fellow
students builds school spirit, friendships, personal achievement, and a feeling
of belonging. LTHS has a place for everyone in its wide-ranging activities.
Sufficient student interest in other activities may result in other activities
being added to the intramural program.

Student Activities & Clubs

A cappella Club Family, Career and Community National Honor Society
Leaders of America (FCCLA)
Arabic Culture Club Peaceable Schools Initiative
Fishing Club (PSI)
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Archery Club
Art Club
ASL Club
Astronomy Club
Athlete Leadership Program
Auto Club
Aviation Club
Baccalaureate
Best Buddies
BIZ Concessions
Black & Multi-Culture Club
Board Games Club
Bowling Club
Breakfast with Barbells

Business Professionals of
America (BPA)

Catering Club
Chamber Orchestra
Cheerleading (Spirit)

Chess Team
Class Boards
Color Guard/Winter Guard
Congressional Debate

The Corral

French Club

Future Healthcare Professionals
(FHP)

German Club

Girls in Engineering, Math and
Science (GEMS)

Greek Club

Improvisation Society of
Geniuses

Interact Club
Investment Club
Italian Club
Jazz Band
Jazz Lab Band
Jazz Strings

Latin Club/Junior Classical
League

Latinos Juntos
Lifeguard Club
The Lion Newspaper
Lions Den Student Section
LTTV (TV Production Club)
Marching Band
Math Team

Menagerie (Literary & Art
Magazine)

Peer Leadership
Pep Band
Photography Club
Pinball Club
Ping Pong Club
Poms
PRISM
Programming Club
Recycling Club
Robotics Team
Rock Climbing Club
Roundnet Club
SAVE Promise Club
Scholastic Bowl
Science Olympiad
Snowball
Social Action Project
Spanish Club
Speech Team
STEM Club
Steppers

Student Athletic Training
(Sports Medicine)

Student Council
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Creative Writing Group
Cyber Defense Club
D&D Club
East Asian Culture Club
eSports Club
Eurythmic Dance Company

Fashion Club

Minorities in Agriculture,

Natural Resources and Related
Sciences (MANRRS Club)

Model UN

Pilot Clubs
Animation Club

Battle of the Books
Cornhole/Bags Club
Crypto Club
Dodgeball Club

FFA (Future Farmers of
America)

International Aid Club
LT Cinema
Microfinance Club
Modeling & Engineering Club
Older Adult Connections
Sailing Club

Yarn & Thread Club

Sustainability Club
Tabulae Yearbook
Theatre Board
Ultimate Frisbee
WLTL (Radio Production Club)
Yoga & Wellness Club

Zoology Club

Every participating student in activities or athletics must complete a Student
Activities Registration Form for each activity, review the Code of Conduct, and complete

a Student Activities Code of Conduct agreement form.

Students are also required to comply with Board Policies 6:190—Extracurricular and
Co-Curricular Activities; 7:240—Conduct Code for Participants in Extracurricular
Activities; and 7:300—Extracurricular Athletics.
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XVIII. CO-CURRICULAR AND EXTRACURRICULAR STUDENT ACTIVITIES CODE OF
CONDUCT
Participating in student activities is considered an extension of, but separate from,
the regular high school program. While the regular curricular program is a right
afforded to each student, participation in the extracurricular program is a privilege
and, as such, carries certain expectations beyond those found in the normal
classroom situation. The goals of the activities programs are to give students
direction in developing healthful living habits, discipline, leadership, teamwork, and
respect for rules and regulations. It is to these ends that a student activity code is
established for young people taking part in the student activity program. The
student must agree to abide by the following expectations for all four years at Lyons
Township High School. The consequences listed below for ALCOHOL, STEROIDS,
DRUGS, CONTROLLED SUBSTANCES and TOBACCO are cumulative during the
student’s four-year career. The consequences for other school offenses will be dealt
with on an annual basis and do not carry over from one school year to the next.

A. EXPECTATIONS

In addition to the expectations set forth below and in Board Policies 6:190,
7:240, and 7:300, each activity may also establish approved additional
expectations.

1. Students should regularly attend school, practice and events.
Participants are expected to attend school on the day of the
activity.

2. The IHSA requires a student to pass at least 25 credit hours (5
classes) the semester prior to participation and maintain passing
grades to 25 credit hours (5 classes) while involved in IHSA
activities.

3. Students must travel on school arranged transportation for all
events away from Lyons Township High School.

4, Students must be responsible for all equipment and/or clothing
issued for activity and the return of such at the end of the activity.

5. Students should attend all Awards Nights.

6. Studentsshould carry the school ID card at all times.

7. Students should submit an annual physical for participation in
athletic activities.

8. Students must adhere to Board policy, all rules set forth in the
student handbook, and display conduct becoming a District 204
representative, including after school, on days when school is not
in session, whether on or off school property, and in public
communications posted on social media sites. (School
consequences supersede the Student Activities Code of Conduct
when the violation carries a stiffer penalty.)

B. ALCOHOL, STEROIDS, AND CONTROLLED SUBSTANCES
Students will not use or attend parties where there is underage drinking of
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alcohol, steroids and/or controlled substances seven days a week, twelve
months a year, whether or not school is in session, for all four years at LT.
1. Consequences:

a. First offense — suspension from all activities for ten percent of
the competitive season or two events, whichever is less, with
the student expected to participate in all practices and attend
all contests during that time. The student must attend a
school-approved chemical education program at their own
expense. Failure to do so will lead to further suspension.

b. Second offense — loss of extracurricular opportunities for one
year. If the student agrees to an assessment at a school
approved program, at the parent’s expense, and follows the
program recommendations, he will be suspended for a total of
six weeks of the competitive season. The student must
participate in all practices and attend all contests during the
time they are serving their consequence. This could result in the
consequence being served over two seasons.

¢. Third offense — loss of extracurricular opportunities for one
calendar year from the date of the infraction, which would
include all practices.

d. Fourth offense — termination of all extracurricular opportunities
for the remainder of their high school career.

C. TOBACCO

Students will not use or possess smoking tobacco and/or smokeless tobacco
products seven day a week, twelve months a year, whether or not school is in
session, for all four years at LT.

1. Conseqguences:

a. First offense — suspension from all activities for ten percent of the
competitive season or two events, whichever is less, with the
student expected to participate in all practices and attend all
contests during that time. The student must attend a school-
approved chemical education program at their own expense. Failure
to do so will lead to further suspension.

b. Second offense — loss of extracurricular opportunities for one year.
If the student agrees to an assessment at a school approved
program, at the parent’s expense, and follows the program
recommendations, he will be suspended for a total of six weeks of
the competitive season. The student must participate in all
practices and attend all contests during the time they are serving
their consequence. This could resultin the consequence being
served over two seasons.

¢. Third offense —loss of extracurricular opportunities for one calendar
year from the date of the infraction, which would include all
practices.

d. Fourth offense — termination of all extracurricular opportunities for

Need to anonymously report unsafe behavior?

Use the SPEAK UP LINE: Call — (708) 588-7326 or E-mail: speakupline@I|ths.net
177 63


mailto:speakupline@lths.net

the remainder of their high school career.

D. DANCES

Informal and formal dances are held at various times during the school year.
These social events are for the enjoyment of the students enrolled at Lyons
Township High School. If you would like someone who is not a Lyons
Township High School student to accompany you, guest request forms are
available online at WWW.LTHS.NET or at the bookstore. Guests must be of
high school age and no older than 20 years of age to be allowed to attend.
Eligibility for hosting a guest will be available only to students who are in
“good standing”. The principal and/or his/her designee will determine what is
“good standing”. Guest forms must be turned in to the Assistant Principals’
Office by the Monday before the dance. Guest tickets may be purchased any
time after receiving approval. The district reserves the right to refuse
admission of any non-LT guest at any time. The presentation of your current
school ID card will be required for admission to all dances. Any guest must
also present a current school ID or government issued photo I.D. to be
permitted into the dance. Dances are held from 7:30 p.m. to 10:30 p.m. The
curfew for arrival at dances is 8:30 p.m. No one will be admitted one hour
after the start of the dance. Tickets for semi-formal dances must be
purchased in advance and presented for admission. Students are encouraged
to leave valuable items at home. How you choose to dance at an LTHS-
sponsored event matters. LTHS reserves the right to determine whether a
student’s choice of dance style is appropriate for a high school dance. You
may be asked to leave if you fail to comply with the expectations and/or
directives of LTHS staff.

Students are reminded that the school’s discipline code applies at all dances.

E. BREATHALYZERS
Is it true that there are Breathalyzers at all school events?

Yes, it is true. Underage drinking is illegal. Coming to school under the
influence is not only illegal; it violates our student policy, our
athletic/activities code, and is not exercising good judgment. If a student is
suspected of being under the influence, he or she may be asked to breathe
into the Breathalyzer. If the Breathalyzer should show that a student has been
drinking alcohol, we will call the parent to inform them and the student may
be turned over to the local police. The school’s drug and alcohol policy will be
enforced (page 17 of student handbook). Should a student refuse to take a
Breathalyzer, the school administration will also call the parent to inform
them and may turn the student over to the police. Our policy states that
students who refuse to take the Breathalyzer will be assumed to be under
the influence and receive consequences accordingly. Again, the school’s drug
and alcohol policy will be enforced. Be smart and choose to live a drug-
free/alcohol-free lifestyle—help your friends make the right choices, too.
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F. SUSPENSION FROM CO-CURRICULAR AND/OR
EXTRACURRICULAR ACTIVITIES
Students will adhere to all school rules and display conduct becoming a
District 204 representative, including but not limited to, those identified in
7:240—Conduct Code for Participants in Extracurricular Activities and
7:190—Student Behavior. This includes after school, on days when school is
not in session, whether on or off school property, and in public
communications posted on social media sites. Failure to abide by relevant
Board policy and/or student conduct expectations as set forth in this
Handbook may subject a student to discipline, including but not limited to,
the following:

1. Consequences:
a. First offense — suspension from all activities for ten percent of

the competitive season or two events, whichever is less, with
the student expected to participate in all practices and attend
all contests during that time

b. Second offense —suspension for a total of six weeks of the
season which could result in the consequence being served
over two seasons. The participant must participate in all
practices and attend all contests during the time they are
serving the consequence.

¢. Third offense —loss of extracurricular opportunities for one
calendar year from the date of the infraction, which would
include all practices.

d. Fourth offense —termination of all extracurricular opportunities
for the remainder of the high school career.

G. APPEAL PROCESS

The coach/sponsor is charged with the responsibility of enforcing the
consequences in the Student Activities Code. The expectation is that, except
in unusual cases, the stated consequences will be applied. The consequences
may be appealed to the Principal or his designee.

| have read the above information and will abide by the Student Activities Code.

Student Signature: Date:
Coach/Sponsor Signature: Date:
Parent/Guardian Signature: Date:
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XIX. FAMILY SCHOOL COMPACT PARENT’S RIGHT TO KNOW

On December 10, 2015, President Barack Obama signed the Every Student Succeeds
Act (ESSA) into law. ESSA replaces the No Child Left Behind Act (NCLB). In
accordance with ESSA, school districts who receive Title | funds to support students’
academic success are required to notify families they have the right to request, and
receive in a timely manner, information regarding the professional qualifications of
the student’s classroom teachers, including, at a minimum, the following:

A Whether the student’s teacher:

B has met State qualification and licensing criteria for the grade levels
and subject areas in which the teacher provides instruction;

C. is teaching under emergency or other provisional status through which

State qualification or licensing criteria have been waived; and

is teaching in the field of discipline of the certification of the teacher.

Whether the child is provided services by paraprofessionals and, if so,

their qualifications.

m O

In addition to the information stated above, parents of students in schools that
receive funds under this part may request:

F. (1) Information on the level of achievement and academic growth of the
student, if applicable and available, on each of the State academic
assessments required under this part; and

G. (Itimely notice that the student has been assigned, or has been taught
for 4 or more consecutive weeks by, a teacher who does not meet
applicable State certification or licensure requirements at the grade level
and subject area in which the teacher has been assigned.

As we begin the 2022-2023 school year, all teachers have met state qualifications
and licensing criteria and are teaching in a field for which they are certified.
Likewise, all paraprofessionals are qualified to participate in the programs to which
they have been assigned. Our staff is committed to helping your child develop the
academic knowledge and critical thinking he/she needs to succeed in school and
beyond. That commitment includes making sure that all of our teachers and
paraprofessionals are highly skilled. If you have any questions about your child’s
assignment to a teacher or paraprofessional, please contact Scott Eggerding,
Director of Curriculum and Instruction, at seggerding@|Iths.net.
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FAMILY-SCHOOL COMPACT FOR ACHIEVEMENT: 2022-2023

What is a Family-School Compact?

A Family-School Compact for Achievement is an agreement that parents, students,
and teachers develop together. It explains how parents and teachers will work
together to make sure all students get the individual support they need to reach and
exceed standards.

Communication about Student Learning

Lyons Township High School is committed to communicating regularly with families
about their children’s learning. Some of the ways you can expect us to communicate
are:

Fall Open House

Parent Teacher Conferences

Infinite Campus for grade book and student information

Canvas for specific course information

Individual conferences per parent request

District Goals for Student Achievement:

e Tolmprove the Academic Achievement of All Students, LT will...

o Monitor and revise structured supports for students during the
school day that assist students in their learning.

o Ensurethat LT’s curricular offerings are designed to prepare all
students for college and career readiness upon graduation.

o Review the work of the Equity and Achievement Team and increase
access to and enrollment in level IV and V classes for minority and FRL
students.

o Ensure a Guaranteed and Viable Curriculum by developing curriculum
maps that align course content to state and national standards and
ensure all essential skills and outcomes are measured by formative
and summative assessments.

Family Connections In Math
The curriculum is designed to work with students and their families to develop
students’ mathematical understanding. Some of our key connections with families
are to:
e Provide course guides and resources through the course Canvas page.
e Communicate promptly and proactively about your students and what
we can do to help them be successful.

Math Students
Lyons Township math students are encouraged to join staff and parents to develop
ideas about how they can succeed in school and develop college and career ready
skills in mathematics:

e Talk with my family about what | am learning in math.

e Focus on improving understanding of key concepts.
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Talk with teachers when things are frustrating or unclear.
Use drop-in centers to get help during lunch study.
If directed to a math lunch-study room, use the time to get caught up or
better understand key concepts.
e Be a partner in the learning process!

Math At Home
Lyons Township High School parents are welcomed to join staff to develop ideas
about how families can support students’” mathematical understanding. Families may
have other ideas to add to the list. Please feel free to share them!
e Have fun with math. Use web resources to explore math at home.
e Try to attend Open House, Parent Teacher conferences, and any
additional parent centered nights.
e Check Infinite Campus and Canvas for resources and to be familiar with
the course content.
e Contact teachers to discuss any needs.

English
e [nfinite Campus: Infinite Campus is a website on the internet through
which parents and students can check student information and grades.
e Canvas: Canvas provides links to course assignments, enrichment
activities and videos/digital content to help support the curriculum.
e Personal contacts: Teachers and parents will communicate through the
school year via phone and email conversations.

English At Home
Parents and families can support students’ academic growth in many ways. Here are
a few suggestions:
e Have fun with English, reading, and history. Use web or local library
resources to explore themes from class at home.

e Encourage reading at home each day.

e Attend Open House and Parent-Teacher conferences.

e Check out the school website.

e Contact teachers to discuss any needs.

e Please help students stay organized at home.
History

History aims to help students understand the complex world in which they live.
Students will develop insights into the thoughts and feelings of people within their
own culture and other cultures. They will also explore relationships between the
past, present and future. Class content will be balanced with developing skills
necessary for critical thinking, including: cause and effect, fact and opinion, public
speaking, persuasive writing, and summarization.

For a more detailed Parent School Compact, please visit the LTHS website at
www.lths.net or contact the Director of Curriculum and Instruction, Scott Eggerding,
seggerding@Iths.net.

Need to anonymously report unsafe behavior?

Use the SPEAK UP LINE: Call — (708) 588-7326 or E-mail: speakupline@I|ths.net
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LYONS TOWNSHIP HIGH SCHOOL

BRIAN P. WATERMAN, SUPERINTENDENT

X W,/

bwaterman@lths.net 708-579-6451

North Campus
100 S. Brainard Ave.
LaGrange, IL 60525

South Campus
4900 S. Willow Springs Rd.
Western Springs, IL 60558

To:  Board of Education

From: Brian Waterman

Date: August 15, 2022

Re:  Approval of Settlement Agreement

The Board has received and discussed this agenda item. As a reminder this item is subject to the
Illinois School Student Records Act and the Family Educational Rights Privacy Act and contains
confidential information.
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF JUNE 2022 EXPENSES
FOR BOARD OF EDUCATION APPROVAL ON AUGUST 15, 2022

ACCOUNTS PAYABLE PAID TOTAL

EDUCATION FUND $ 2,221,665.32
OPERATIONS BLDG MAINT $ 1,384,972.90
TRANSPORTATION $ 367,178.04

TOTAL ACCOUNTS PAYABLE $ 3,973,816.26

PAYROLL

EDUCATION FUND $ 1,905,114.21
OPERATIONS BLDG MAINT $ 346,610.49
IMRF/FICA/MEDICARE $ 221,950.69

TOTAL PAYROLL $ 2,473,675.39

TOTAL EXPENDITURES $ 6,447,491.65

The Undersigned do hereby certify that the Accounts Payable and Payroll
Expenditures in the amount of $6,447,491.65 were approved for payment at the

Lyons Township High School District 204 Board of Education Meeting, Cook
County, lllinois held on August 15, 2022.

Kari Dillon, President

Michael Thomas, Secretary
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF JULY 2022 EXPENSES
FOR BOARD OF EDUCATION APPROVAL ON AUGUST 15, 2022

ACCOUNTS PAYABLE PAID TOTAL

EDUCATION FUND $ 2,5635,687.38
OPERATIONS BLDG MAINT $ 2,939,900.17
TRANSPORTATION $ 81,923.86

TOTAL ACCOUNTS PAYABLE $ 5,557,511.41

PAYROLL

EDUCATION FUND $ 1,882,370.35
OPERATIONS BLDG MAINT $ 306,925.33
IMRF/FICA/MEDICARE $ 144,390.96

TOTAL PAYROLL $ 2,333,686.64

TOTAL EXPENDITURES $ 7,891,198.05

The Undersigned do hereby certify that the Accounts Payable and Payroll
Expenditures in the amount of $7,891,198.05 were approved for payment at the
Lyons Township High School District 204 Board of Education Meeting, Cook
County, lllinois held on August 15, 2022.

Kari Dillon, President

Michael Thomas, Secretary

186



LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
FUND BALANCE FINANCIAL REPORT - FISCAL YEAR 2021-22
FOR THE MONTH OF JUNE 2022

FUND BALANCE FISCALYTD FISCALYTD
JULY 1, 2021 REVENUES EXPENSES FUND BALANCE
OPERATING FUNDS

EDUCATION - 10 $ 31,150,273.00 $ 71,935,352.51 S 66,201,302.93 $ 36,884,322.58
OPERATIONS & MAINTENANCE -20 $ 8,007,268.00 S 12,533,934.71 $ 9,922,316.27 $ 10,618,886.44
TRANSPORTATION - 40 $ 3,155,182.00 S 3,887,049.18 S 2,982,628.22 S 4,059,602.96
IMRF/SOCIAL SECURITY - 50/51 $ 1,221,677.00 $ 3,038,554.59 $ 3,065,186.96 S 1,195,044.63
TOTAL $ 43,534,400.00 $ 91,394,890.99 S 82,171,434.38 S 52,757,856.61

NON OPERATING FUNDS
DEBIT SERVICE - 30 S 1,408,875.00

WORKING CASH
WORKING CASH - 70 S 3,982,921.34

S 2,579,049.47 S 2,562,960.00 S 1,424,964.47
TOTAL S 1,408,875.00 S 2,579,049.47 S 2,562,960.00 $ 1,424,964.47
S (3,028.19) $ - S 3,979,893.15
TOTAL S 3,982,921.34 S (3,028.19) $ - S 3,979,893.15
$ 93,970,912.27 $ 84,734,394.38 S 58,162,714.23

TOTAL S 48,926,196.34

PREPARED BY KMORAN
8/8/2022
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF REVENUES - FISCAL YEAR 2021-22
FOR THE MONTH OF JUNE 2022

MONTHLY FISCALYTD BUDGET
BUDGET REVENUES REVENUES BALANCE % REALIZED
OPERATING FUNDS
EDUCATION - 10 S 68,269,129.00 S 585,138.12 $ 71,935,352.51 S (3,666,223.51) 105.37%
OPERATIONS & MAINTENANCE -20 $ 12,031,263.00 $ 27,866.71 $ 12,533,934.71 $  (502,671.71) 104.18%
TRANSPORTATION - 40 S 3,619,325.00 S 6,342.38 $ 3,887,049.18 $  (267,724.18) 107.40%
IMRF/SOCIAL SECURITY - 50/51 $ 3,126,113.00 S 10,276.13 S 3,038,554.59 S 87,558.41 97.20%
TOTAL $ 87,045,830.00 $ 629,623.34 $ 91,394,890.99 S (4,349,060.99) 105.00%
NON OPERATING FUNDS
DEBIT SERVICE - 30 $ 2,623,301.00 S 9,238.12 S 2,579,049.47 S 44,251.53 98.31%
TOTAL $ 2,623,301.00 $ 9,238.12 $§ 2,579,049.47 S 44,251.53 98.31%
WORKING CASH

WORKING CASH - 70 S 5,000.00 S (4,176.22) S (3,028.19) S 8,028.19 -60.56%
TOTAL $ 5,000.00 S (4,176.22) S (3,028.19) S 8,028.19 -60.56%

TOTAL S 89,674,131.00 S 634,685.24 S 93,970,912.27 S (4,296,781.27) 104.79%
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OPERATING FUNDS
EDUCATION - 10

LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF EXPENSES - FISCAL YEAR 2021-22

OPERATIONS & MAINTENANCE - 20

TRANSPORTATION - 40

IMRF/SOCIAL SECURITY - 50/51

TOTAL

NON OPERATING FUNDS

DEBIT SERVICE - 30

WORKING CASH
WORKING CASH - 70

TOTAL

PREPARED BY KMORAN
8/8/2022

TOTAL

TOTAL

FOR THE MONTH OF JUNE 2022

MONTHLY FISCAL YTD BUDGET
BUDGET EXPENSES EXPENSES BALANCE % REALIZED
$ 68,148,927.00 $ 3,937,700.13 $ 66,201,302.93 $ 1,947,624.07  97.14%
$ 12,031,263.00 $ 1,729,583.39 $ 9,922,316.27 $ 2,108,946.73  82.47%
$ 3,619,32500 $  367,178.04 $ 2,982,62822 $  636,696.78  82.41%
$ 3,094980.00 $  221,950.69 $ 3,065186.96 $ 29,793.04  99.04%
$ 86,894,495.00 $ 6,256,412.25 $ 82,171,43438 $ 4,723,060.62  94.56%
$ 2,562,961.00 $ 91,29250 $ 2,562,960.00 $ 1.00  100.00%
$ 2,562,961.00 $ 91,292.50 $ 2,562,960.00 $ 1.00 100.00%
$ S -8 -8 - 0.00%
S s s -3 - 0.00%
$ 89,457,456.00 S 6,347,704.75 $ 84,734,39438 $ 4,723,061.62  94.72%
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF REVENUES - FISCAL YEAR 2022-23
FOR THE MONTH OF JULY 2022

TENTATIVE MONTHLY FISCALYTD BUDGET
BUDGET REVENUES REVENUES BALANCE % REALIZED

OPERATING FUNDS

EDUCATION - 10 S 68,245,033.00 S 1,574,168.86 S 1,574,168.86 S 66,670,864.14 2.31%
OPERATIONS & MAINTENANCE -20 $ 18,013,177.00 $ 1,768,178.20 $ 1,768,178.20 S 16,244,998.80 9.82%
TRANSPORTATION - 40 $ 3,905,175.00 S 176,024.81 S 176,024.81 $ 3,729,150.19 4.51%
IMRF/SOCIAL SECURITY - 50/51 $ 3,256,101.00 S 4,586.14 S 4,586.14 S 3,251,514.86 0.14%
TOTAL $ 93,419,486.00 $ 3,522,958.01 $ 3,522,958.01 S 89,896,527.99 3.77%
NON OPERATING FUNDS
DEBIT SERVICE - 30 S 2,669,974.00 S 4,544.23 §$ 4,544.23 S 2,665,429.77 0.17%
TOTAL $ 2,669,974.00 $ 4,544.23 §$ 4,544.23 $ 2,665,429.77 0.17%
WORKING CASH

WORKING CASH - 70 S 5,000.00 S 2,814.45 S 2,814.45 S 2,185.55 56.29%
TOTAL $ 5,000.00 $ 2,814.45 S 2,814.45 S 2,185.55 56.29%

TOTAL S 96,094,460.00 S 3,530,316.69 S 3,530,316.69 S 92,564,143.31 3.67%
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OPERATING FUNDS
EDUCATION - 10

LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
SUMMARY OF EXPENSES - FISCAL YEAR 2022-23

OPERATIONS & MAINTENANCE - 20

TRANSPORTATION - 40

IMRF/SOCIAL SECURITY - 50/51

TOTAL

NON OPERATING FUNDS

DEBIT SERVICE - 30

WORKING CASH
WORKING CASH - 70

TOTAL

PREPARED BY KMORAN
8/8/2022

TOTAL

TOTAL

FOR THE MONTH OF JULY 2022

TENTATIVE MONTHLY FISCAL YTD BUDGET
BUDGET EXPENSES EXPENSES BALANCE % REALIZED
$ 72,017,855.46 $ 4,367,241.23 $ 4,367,241.23 $ 67,650,61423  6.06%
$ 18,013,176.90 $ 3,244,82550 $ 3,244,82550 $ 14,768,351.40  18.01%
$ 3,905,175.00 $ 81,923.86 $ 81,923.86 $ 3,823,251.14  2.10%
$ 3,256,101.00 $  144,390.96 $  144,390.96 $ 3,111,710.04  4.43%
$ 97,192,30836 $ 7,838381.55 $ 7,838,381.55 $ 89,353,926.81  8.06%
$  2,604,466.00 $ -8 - $ 2,604,466.00  0.00%
$  2,604,466.00 $ - s - $ 2,604,466.00  0.00%
$ S -8 -8 - 0.00%
S s s -3 - 0.00%
$ 99,796,77436 S 7,838381.55 $ 7,838,381.55 $ 91,958,392.81  7.85%
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
FUND BALANCE FINANCIAL REPORT - FISCAL YEAR 2022-23
FOR THE MONTH OF JULY 2022

ESTIMATED FUND

BALANCE FISCALYTD FISCALYTD
JULY 1, 2022 REVENUES EXPENSES FUND BALANCE
OPERATING FUNDS
EDUCATION - 10 S 36,884,322.58 S 1,574,168.86 S 4,367,241.23 S 34,091,250.21
OPERATIONS & MAINTENANCE -20 $ 10,618,886.44 S 1,768,178.20 $ 3,244,825.50 S 9,142,239.14
TRANSPORTATION - 40 S 4,059,602.96 S 176,024.81 S 81,923.86 S 4,153,703.91
IMRF/SOCIAL SECURITY - 50/51 $ 1,195,044.63 S 4,586.14 S 144,390.96 S 1,055,239.81
TOTAL $ 52,757,856.61 S 3,522,958.01 S 7,838,381.55 S 48,442,433.07
NON OPERATING FUNDS
DEBIT SERVICE - 30 S 1,424,964.47 S 4,544.23 S - S 1,429,508.70
TOTAL S 1,424,964.47 S 4,544.23 S - S 1,429,508.70
WORKING CASH
WORKING CASH - 70 $ 3,979,893.15 S 2,814.45 S - S 3,982,707.60
TOTAL S 3,979,893.15 S 2,814.45 S - S 3,982,707.60
TOTAL $ 58,162,714.23 $ 3,530,316.69 S 7,838,381.55 $ 53,854,649.37
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L A D S E The LaGrange Area Department of Special Education

LA GRANGE AREA DEPARTMENT OF SPECIAL EDUCATION

SUMMARY OF BILLS AND PAYROLLS
JUNE
Presented

August 15 2022
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OPERATING FUNDS
EDUCATION FUND

VOCATIONAL ACTIVITY FUND

O&M FUND
TOTAL

'OPERATING FUNDS
EDUCATION FUND
VOCATIONAL ACTIVITY FUND
0&M FUND

TOTAL

OPERATING FUNDS
EDUCATION FUND
VOCATIONAL ACTIVITY FUND
O&M FUND

TOTAL

SUMMARY FINANCIAL REPORT OF REVENUE - June 2022

BUDGET TRANSFERS CURRENT YTD REVENUES BALANCE PERCENT
27,354,110 - 3,774,017 25,909,718 1,444,392.19 94.72%
- 89 946 (946) 0.00%
- 253,114 253,114 (253,114) 0.00%
27,354,110 - 4,027,220 26,163,778 1,190,333 95.65%
SUMMARY FINANCIAL REPORT OF EXPENSE - June 2022
BUDGET TRANSFERS CURRENT YTD PERCENT
27,354,110 - 5,408,592 27,352,493 1,617 99.99%
- - - . - 0.00%
- - 45,000 86,031 (86,030.97) 0.00%
27,354,110 - 5,453,592 27,438,524 (84,414) 100.31%

MONTHLY FUND BALANCE REPORT FOR - June 2022
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JULY 1ST EQUITY YEAR TO DATE YEAR TO DATE BALANCE
3,676,829 25,909,718 (27,352,493) 2,134,054
14,158 945 - 15,103
(8,993) 253,114 (86,030.97) 158,090
3,681,994 26,163,777 (27,438,524) 2,307,247



LaGrange Area Dept. of Special Education

Fund Balances Month: June ] Include Cash Balance
Fiscal Year: 2021-2022 Year, @uea
Fund Type: All Funds [J FY End Report

Fund Description Beginning Balance Revenue Expense Transfers Fund Balance
10 EDUCATION $3,576,829.41 $25,909,718.11 ($27,352,493.24) $0.00 $2,134,054.28
20 OPERATIONS & MAINTENANCE ($8.993.00) $253,114.03 ($86,030.97) $0.00 $158,090.06
99 ACTIVITY FUND - SHREDDER WORKS $14,157.57 $945.66 $0.00 $0.00 $15,103.23

Grand Total: $3,581,993.98 $26,163,777.80 ($27,438,524.21) $0.00 $2,307,247.57

End of Report

1060

Printed: 07/22/2022  6:41:24 AM Report: rptGLFundBalances 2021.4.28 Page:



SUMMARY OF EXPENSES FOR JUNE 2022 BOARD OF EDUCATION APPROVAL ON AUGUST 15 2022

_ EXPENSES EXPENSES TOTAL
EDUCATION FUND $ 887,482.22 $ 887,482.22
VOCATIONAL ACTIVITY FUND $ - $ - $ -
TOTAL A/P $ 88748222 % - $ 887,482.22
PAYROLL
EDUCATION FUND $ 3,995,224 .91
BOARD SHARE EXPENSES $ 570,885.03
TOTAL PAYROLL $ 4,566,109.94
VOCATIONAL FUND -
BOARD SHARE EXPENSES -
TOTAL PAYROLL -
5,453,592

THE UNDERSIGNED DO HEREBY CERTIFY THAT ACCOUNTS PAYABLE LISTINGS AND PAYROLLS IN THE AMOUNT OF
$5,453,592.16 WERE APPROVED FOR PAYMENT AT THE MEETING OF THE BOARD OF EDUCATION OF SCHOOL DISTRICT #204,

COOK COUNTY, ILLINOIS HELD ON AUGUST 15 2022 AND AUTHORIZE THE SCHOOL TRUSTEES OF TOWNSHIP 38, RANGE 12 TO
PAY THE SAME.

PRESIDENT SECRETARY
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LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

=

Voucher No: 1199 Voucher Date: 06/02/2022 Prepared By:
Printed: 05/31/2022 01:53:46 PM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $1,068.75 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2021 to June 30, 2022 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.
Qosnr B2 o202z
Jacquelyn Bogan Director of Business Services
LAGRANGE AREA DEPT. OF SPECIAL
EDUCATION
Fund Amount
10 EDUCATION $1,068.75
$1,068.75
Created By: 1715.bchappell Posted By: 1715.bchi%pell Date: 05/31/2022 13:51:52 Page: 1
7



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

Bank Account: OPERATING 2045 184641

Check Number

From Date: 6/2/2022 To Date: 6/2/2022
From Check: 245809700 To Check: 245809700
From Voucher: 1199 To Voucher: 1199

Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809700 06/02/2022 Martin, Courtney AH $1,068.75 1199 Printed Expense O
Total Amount: $1,068.75
End of Report
Printed: 06/01/2022 11:09:02 AM Report:  rptGLCheckListing

2021.4.18 Page: 1
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_AGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

L .
Voucher No: 1206 Voucher Date: 06/15/2022  Prepared By: 'i ClaDMNo0 & —
Printed: 06/1 3/2322%8: 18:45 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $5,158.93 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2021 to June 30, 2022 (period cannot overlap fiscal year end.)

nd correct, and the services and/or materials herein represented have

| certify that this claim is just a
d listed above. All items are properly coded and not in excess of the

been received during the perio
budget.

Do 0 13072

Jacquelyn Bogan Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $5,158.93
$5,158.93
Created By: 1715.bchappell Posted By: 1715.bchz;'p%gll Date: 06/13/2022 08:17:59 Page: 1



LaGrange Area Dept. of Special Education

Voucher Detail Listing

Voucher Batch Number: 1206 06/1 5/202.2
Fiscal Year: 2021-2022
Vendor Remit Name QTY PO No. Invoice Account Amount
Description Vendor # Invoice Date
Holy Guardian Angels Parish
Check Group:
ROOM RENTALS 10 062022-01 10.5.2570.3250.900.1100 $5,158.93
6/7/2022 ROOM RENTALS
Check#: 0
PO/InvoiceTotal: $5,158.93
Vendor Total: $5,158.93
Grand Total: $5,158.93

End of Report

Printed: 06/13/2022 8:18:48 AM

Report:

rptAPVoucherDetail v 2021.4.25

Page:



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

Voucher No: 1207 Voucher Date: 06/15/2022  Prepared By: (}_.-Qho_f‘{'\a Q0 Q
Printed: 06/13/2022 08'37:12 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $507,549.58 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2021 to June 30, 2022 (period cannot overlap fiscal year end.)

nd correct, and the services and/or materials herein represented have

| certify that this claim is just a
d listed above. All items are properly coded and not in excess of the

been received during the perio
budget.

Oeraedon G 0132022

JacqlélyrrBogan Diretctor of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $507,549.58
$507,549.58
Created By: 1715.bchappell Posted By: 1715.bch2pmell Date: 06/13/2022 08:18:18 Page: 1



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

Bank Account: OPERATING 2045 184641 From Date:  6/15/2022 To Date: 6/15/2022

From Check: 245809701 To Check: 245809800
From Voucher: 1207 To Voucher: 1207

Check Number Date Payee Amount Voucher  Status Type Cleared? Void Date
245809701 06/15/2022 ACT $24.00 1207 Printed Expense O
245809702 06/15/2022 Amalidosan, Delphine $104.00 1207 Printed Expense O
245809703 06/15/2022 Amazon Capital Services $1,817.36 1207 Printed Expense D
245809704 06/15/2022 At&T $1,304.98 1207 Printed Expense O
245809705 06/15/2022 Athas, Heidi S $44.57 1207 Printed Expense O
245809706 06/15/2022 Autism-Products.Com $399.00 1207 Printed Expense O
245809707 06/15/2022 Aya Healthcare $7,012.50 1207 Printed Expense d
245809708 06/15/2022 Bd Of Ed #102 $38,070.00 1207 Printed Expense 0O
245809709 06/15/2022 Bd Of Ed #103 $36,770.00 1207 Printed Expense O
245809710 06/15/2022 Bd Of Ed #107 $16,240.00 1207 Printed Expense O
245809711 06/15/2022 Bd Of Ed #53 $18,450.00 1207 Printed Expense O
245809712 06/15/2022 Bd Of Ed #61 Darien $82,500.00 1207 Printed Expense O
245809713 06/15/2022 Bd Of Ed #92.5 $74,450.00 1207 Printed Expense O
245809714 06/15/2022 Bd Of Ed #94 $32,437.13 1207 Printed Expense O
245809715 06/15/2022 Bd Of Ed #95 $37,680.00 1207 Printed Expense O
245809716 06/15/2022 Bd Of Ed Dist#101 $23,780.00 1207 Printed Expense O
245809717 06/15/2022 Bd Of Ed Dist#105 $19,100.00 1207 Printed Expense O
245809718 06/15/2022 Bd Of Ed Dist#96 $25,470.00 1207 Printed Expense O
245809719 06/15/2022 Bmo Corporate Mastercard $9,386.91 1207 Printed Expense [:l
245809720 06/15/2022 Bonistalli, Carolyn $187.70 1207 Printed Expense ()
245809721 06/15/2022 BrightStar Care $5,400.00 1207 Printed Expense D
245809722 06/15/2022 Brooks Publishing $677.94 1207 Printed Expense D
245809723 06/15/2022 Brunswick, Wendy S $105.48 1207 Printed Expense D
245809724 06/15/2022 Burke, Jennifer L $37.08 1207 Printed Expense |:|

Printed: 06/13/2022 10:23:39 AM Report:  rptGLCheckListing 202 2021.4.25 Page: 1



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

Cankiivecount: - OFERATING202SH BI04 From Date:  6/15/2022 To Date: 6/15/2022

From Check: 245809701 To Check: 245809800
From Voucher: 1207 To Voucher: 1207

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809725 06/15/2022 Butler, Madeleine M $345.86 1207 Printed Expense D
245809726 06/15/2022 Bylsma, Karen $83.65 1207 Printed Expense O
245809727 06/15/2022 Canon Solutions America $794.00 1207 Printed Expense |:|
245809728 06/15/2022 Carolanne Pilch $20.82 1207 Printed Expense D
245809729 06/15/2022 Chappell, Barbara A $13.81 1207 Printed Expense |:|
245809730 06/15/2022 Chiampas, Cassandra $157.95 1207 Printed Expense D
245809731 06/15/2022 Cleveland, Jenelle $93.30 1207 Printed Expense O
245809732 06/15/2022 Colangelo, Denise K $231.17 1207 Printed Expense |:|
245809733 06/15/2022 ComEd $2,597.91 1207 Printed Expense O
245809734 06/15/2022 Community H.S. Dist 99 $1,300.00 1207 Printed Expense O
245809735 06/15/2022 COTG $37,203.01 1207 Printed Expense O
245809736 06/15/2022 Crumrine, Diane M $56.13 1207 Printed Expense D
245809737 06/15/2022 Curriculum Associates Inc $43.68 1207 Printed Expense |:|
245809738 06/15/2022 DAQES/Technology Center of DuPage $200.00 1207 Printed Expense D
245809739 06/15/2022 Devyn Mares- $4,505.75 1207 Printed Expense D
245809740 06/15/2022 Donna Rickelman $688.72 1207 Printed Expense O
245809741 06/15/2022 Duvall, Danika R $3.10 1207 Printed Expense |:|
245809742 06/15/2022 Fabris, Madeline N $105.41 1207 Printed Expense O
245809743 06/15/2022 Favela Mata, Isabel $148.35 1207 Printed Expense |___|
245809744 06/15/2022 Garlinger, Amy $55.28 1207 Printed Expense O
245809745 06/15/2022 Giancarlo, Dana M $20.35 1207 Printed Expense O
245809746 06/15/2022 Groenendyk, Isaac J $15.68 1207 Printed Expense O
245808747 06/15/2022 Guzman, Ivonne J $23.92 1207 Printed Expense O
245809748 06/15/2022 Hill-Gotlund, Mailyn H $80.00 1207 Printed Expense O

Printed: 06/13/2022 10:23:38 AM Report:  rptGLCheckListing 203 2021.4.25 Page: 2



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

Bank Account: OPERATING 2045 184641 From Date:  6/15/2022 To Date: 6/15/2022

From Check: 245809701 To Check: 245809800
From Voucher: 1207 To Voucher: 1207

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809749 06/15/2022 Hinsdale High School Dist#86 $159.22 1207 Printed Expense O
245809750 06/15/2022 Holiday Inn Countryside $1,968.00 1207 Printed Expense O
245809751 06/15/2022 Horton'S Of La Grange $138.43 1207 Printed Expense O
245809752 06/15/2022 lasa $5,058.97 1207 Printed Expense (|
245809753 06/15/2022 Intellitext LLC $4,485.00 1207 Printed Expense O
245809754 06/15/2022 Irby, Stefanie J $316.27 1207 Printed Expense O
245809755 06/15/2022 Jamie Nick $16.67 1207 Printed Expense O
245809756 06/15/2022 Judith Meyer $41.24 1207 Printed Expense O
245809757 06/15/2022 Konstantine Karagiannis $14.04 1207 Printed Expense O
245809758 06/15/2022 Kristin, Jennifer M $65.98 1207 Printed Expense |'_']
245809759 06/15/2022 Lehr, Maggie M $159.94 1207 Printed Expense O
245809760 06/15/2022 Maguire, Jolene K $64.28 1207 Printed Expense D
245809761 06/15/2022 Maher, Kenneth W $91.26 1207 Printed Expense D
245809762 06/15/2022 Maruyama, Blythe J $93.89 1207 Printed Expense M|
245809763 06/15/2022 Massanisso, Lisa M $17.60 1207 Printed Expense D
245809764 06/15/2022 Meininger, Cheyenne M $43.41 1207 Printed Expense D
245809765 06/15/2022 Michal Stoklosa $375.00 1207 Printed Expense O
245809766 06/15/2022 Morfoot, Carrie A $1,052.61 1207 Printed Expense O
245809767 06/15/2022 Murphy, Donna $264.88 1207 Printed Expense O
245809768 06/15/2022 Murphy, Meg F $65.52 1207 Printed Expense O
245809769 06/15/2022 O'Malley, Paul E $114.77 1207 Printed Expense (|
245809770 06/15/2022 Orkin Pest Control $72.38 1207 Printed Expense (|
245809771 06/15/2022 Ortiz, Norma Y $42.12 1207 Printed Expense |
245809772 06/15/2022 Pace Van Pool $300.00 1207 Printed Expense O

Printed: 06/13/2022 10:23:39 AM Report:  rptGLCheckListing 204 2021.4.25 Page: 3



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:
BankiAccounts ‘OFERANING2028 184641 From Date:  6/15/2022 To Date: 6/15/2022
From Check: 245809701 To Check: 245809800
From Voucher: 1207 To Voucher: 1207

Check Number Date Payee Amount Voucher Status Type Cleared? Clear Date Void Date
245809773 06/15/2022 Pena, Nicole $63.37 1207 Printed Expense O
245809774 06/15/2022 Perez, Grace L $62.23 1207 Printed Expense D
245808775 06/15/2022 Precision Printing $406.00 1207 Printed Expense |___|
245809776 06/15/2022 Priority Print $633.70 1207 Printed Expense O
245809777 06/15/2022 Quirk, Jeanette | $320.00 1207 Printed Expense O
245809778 06/15/2022 Rcm Data Corp. $90.93 1207 Printed Expense O
245809779 06/15/2022 Riverside Insights $1,193.50 1207 Printed Expense O
245809780 06/15/2022 Rus, Anna A $24.93 1207 Printed Expense E]
245809781 06/15/2022 Safeguard Self Storage $475.00 1207 Printed Expense O
245809782 06/15/2022 Schwarz, Lindsay A $10.06 1207 Printed Expense D
245809783 06/15/2022 Sliz, Linda A $27.49 1207 Printed Expense |
245809784 06/15/2022 Smiley, Monica L $623.00 1207 Printed Expense D
245809785 06/15/2022 Sofia Zarnowiecki $203.00 1207 Printed Expense a
245809786 06/15/2022 Soliant Health $5,456.00 1207 Printed Expense O
245809787 06/15/2022 Soverino, Jennifer M $5.26 1207 Printed Expense D
245809788 06/15/2022 Sypkens, Maureen B $271.67 1207 Printed Expense D
245809789 06/15/2022 The Scope Shoppe, Inc. $442.00 1207 Printed Expense O
245809790 06/15/2022 Time For Kids $55.00 1207 Printed Expense |:|
245809791 06/15/2022 Toys for Special Children, Inc. $177.95 1207 Printed Expense D
245809792 06/15/2022 Urso, Jacquelyn S $450.00 1207 Printed Expense O
245809793 06/15/2022 Village Of La Grange $204.35 1207 Printed Expense O
245809794 06/15/2022 Vogel, Alexa C $15.39 1207 Printed Expense O
245809795 06/15/2022 Warehouse Direct, Inc. $523.79 1207 Printed Expense O
245809796 06/15/2022 Waterlogic Americas LLC $99.71 1207 Printed Expense O
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LaGrange Area Dept. of Special Education

Check Listing
Fiscal Year: 2021-2022
Criteria:
Bank Account: OPERATING 2045 184841 From Date:  6/15/2022 To Date: 6/15/2022
From Check: 245809701 To Check: 245809800
From Voucher: 1207 To Voucher: 1207
Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809797 06/15/2022 Winkler, Allison M $11.70 1207 Printed Expense O
245809798 06/15/2022 WM Corporate Services, inc $392.04 1207 Printed Expense |:|
245809799 06/15/2022 Wolf, Janet R $28.84 1207 Printed Expense D
245809800 06/15/2022 Woody, Abigail O $24.68 1207 Printed Expense O
Total Amount: $507,549.58
End of Report
Printed: 06/13/2022 10:23:39 AM Report: rptGLCheckListing 206 2021.4.25 Page: 5



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

Voucher No: 1221 Voucher Date: 06/30/2022  Prepared By: +° . \nes (™Y NO O Q
Printed: 06/28/202% 42:31:02 PM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $14,790.07 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2021 to June 30, 2022 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

Qopndp ooy~ w2322

Jacquelyn Bogan Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $14,790.07
$14,790.07
207
Created By: 1715.bchappell Posted By: 1715.bchappell Date: 06/28/2022 12:20:43 Page: 1



LaGrange Area Dept. of Special Education

Voucher Detail Listing

Voucher Batch Number: 1221 06/30/2022
Fiscal Year: 2021-2022
Vendor Remit Name QTY PO No. Invoice Account Amount
Description Vendor # Invoice Date
Holy Guardian Angels Parish
Check Group:
ROOM RENTALS 1 0 Rent July 22 10.5.2570.3250.900.1100 $14,790.07
6/28/2022 ROOM RENTALS
Check#. 0
PO/InvoiceTotal: $14,790.07
Vendor Total: $14,790.07
Grand Total: $14,790.07
End of Report
Printed: 06/28/2022  12:20:18 PM Report:  rptAPVoucherDetail = 2021.4.25

Page:



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER

1222 Voucher Date: 06/30/2022  Prepared By: ‘D_) :

Voucher No:
Printed: 06/28/2022 82:12:14 PM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $372,421.76 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2021 to June 30, 2022 (period cannot overlap fiscal year end.)

e services and/or materials herein represented have

| certify that this claim is just and correct, and th
d and not in excess of the

been received during the period listed above. All items are properly code

budget.
Ovrd Prorv—. 05522

Jacgtlel n Bﬁan U ‘-’Di@ﬁor of Business Services
i
LAGRANGE AREA DEPT. OF SPECIAL
EDUCATION
Fund Amount
10 EDUCATION $327,421.76
20 OPERATIONS & MAINTENANCE $45,000.00
$372,421.76
209
Date: Page: 1

Created By: 1715.bchappell Posted By:



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

Bank Account: OPERATING 2045 184541 From Date:  6/30/2022 To Date: 6/30/2022

From Check: 245809801 To Check: 245809845
From Voucher: 1222 To Voucher: 1222

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809801 06/30/2022 Amazon Capital Services $341.91 1222 Printed Expense O
245809802 06/30/2022 Argo District 217 $9,317.99 1222 Printed Expense 0
245809803 06/30/2022 At&T $153.90 1222 Printed Expense O
245809804 06/30/2022 Aya Healthcare $1,657.50 1222 Printed Expense O
245809805 06/30/2022 Baranski, Kristen L $294.00 1222 Printed Expense D
245809806 06/30/2022 Bd Of Ed #62 $63,628.56 1222 Printed Expense O
245809807 06/30/2022 Bd Of Ed #86 $2,329.50 1222 Printed Expense O
245809808 06/30/2022 cB;ridges Language Training & Staffing $120.00 1222 Printed Expense |:|

0.

245809809 06/30/2022 BrightStar Care $864.00 1222 Printed Expense O
245809810 06/30/2022 Burcor Properties $2,300.00 1222 Printed Expense O
245809811 06/30/2022 C230 $2,329.50 1222 Printed Expense O
245809812 06/30/2022 Canon Solutions America $794.00 1222 Printed Expense O
245809813 06/30/2022 Carrie Speakman $150.00 1222 Printed Expense (]
245809814 06/30/2022 CHS9%4 $18,63598 1222 Printed Expense O
245809815 06/30/2022 Comcast $466.37 1222 Printed Expense D
245809816 06/30/2022 ComEd $1,904.36 1222 Printed Expense O
245809817 06/30/2022 CPI $200.00 1222 Printed Expense O
245809818 06/30/2022 Cusd 200 $2,329.50 1222 Printed Expense O
245809819 06/30/2022 Cusd 203 $2,329.50 1222 Printed Expense D
245809820 06/30/2022 Districit 99 $9,317.99 1222 Printed Expense O
245809821 06/30/2022 District 212 $2,329.50 1222 Printed Expense O
245809822 06/30/2022 DuPage High School D88 $11,647.49 1222 Printed Expense O
245809823 06/30/2022 Eimwood Park Dist 401 $2,329.50 1222 Printed Expense O

Printed: 06/28/2022  3:03:42 PM Report:  rptGLCheckListing 210 2021.4.25 Page: 1



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2021-2022

Criteria:

BanIGATeoUnt ORSRAINGIRDES it From Date:  6/30/2022 To Date: 6/30/2022

From Check: 245809801 To Check: 245809845
From Voucher: 1222 To Voucher: 1222

Check Number Date Payee Amount Voucher  Status Type Cleared? Clear Date Void Date
245809824 06/30/2022 Enabling Devices $908.75 1222 Printed Expense |:|
245809825 06/30/2022 First Communications LLC $299.73 1222 Printed Expense O
245809826 06/30/2022 Glenbard Township School Dist # 87 $9,317.99 1222 Printed Expense O
245809827 06/30/2022 Hill-Gotlund, Mailyn H $160.00 1222 Printed Expense O
245809828 06/30/2022 Horton'S Of La Grange $64.81 1222 Printed Expense O
245809829 06/30/2022 Indian Prairie 204 $27,660.99 1222 Printed Expense O
245809830 06/30/2022 Inteliitext LLC $3,000.00 1222 Printed Expense O
245809831 06/30/2022 InterpreNet, LTD $237.55 1222 Printed Expense D
245809832 06/30/2022 Key West Metal Industries, Inc $90,000.00 1222 Printed Expense D
245809833 06/30/2022 Kriha Law LLC $362.50 1222 Printed Expense O
245809834 06/30/2022 Lyons Township High School $62,797.33 1222 Printed Expense D
245809835 06/30/2022 McDermott, Callan P $135.77 1222 Printed Expense D
245809836 06/30/2022 Morton West 201 $28,516.63 1222 Printed Expense O
245809837 06/30/2022 NSSEO $980.00 1222 Printed Expense O
245809838 06/30/2022 Pearson Assessments $112.90 1222 Printed Expense D
245809839 06/30/2022 Rcm Data Corp. $41.60 1222 Printed Expense O
245809840 06/30/2022 Reavis 220 $4,658.99 1222 Printed Expense O
245809841 06/30/2022 Safeguard Self Storage $1,239.00 1222 Printed Expense E]
245809842 06/30/2022 Teacher Synergy LLC $5,400.00 1222 Printed Expense O
245809843 06/30/2022 Vogel, Alexa C $53.99 1222 Printed Expense O
245809844 06/30/2022 Warehouse Direct, Inc. $171.20 1222 Printed Expense |:|
245809845 06/30/2022 WEX Bank $530.98 1222 Printed Expense O

Total Amount: $372,421.76
Printed: 06/28/2022  3:03:42 PM Report: rptGLCheckListing 211 2021.4.25 Page: 2



LaGrange Area Dept. of Special Education

Check Listing
Fiscal Year: 2021-2022
Criteria:
Bank Account: OPERATING 2045 184641 From Date:  6/30/2022 To Date: 6/30/2022
From Check: 245809801 To Check: 245809845
From Voucher: 1222 To Voucher: 1222
End of Report

Printed: 06/28/2022  3:03:42 PM Report:  rptGLCheckListing 212 2021.4.25 Page: 3



LaGrange Area Dept. of Special Education

Function Summary - Revenues
Fiscal Year: 2021-2022

[] subtotal by Collapse Mask
[] Exclude Inactive Accounts with zero balance

From Date:
|:| Include pre encumbrance E] Print accounts with zero balance Filter Encumbrance Detail by Date Range

6/1/2022

To Date:

6/30/2022

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.4.0000.0000.000.0000 UNDESIGNATED $0.00 $0.00 ($50,045.00) $50,045.00 $0.00 $50,045.00  0.00%
10.4.1200.0000.000.0000 UNDESIGNATED $0.00 $0.00 ($33,337.58) $33,337.58 $0.00 $3333758 0.60%
10.4.1300.0000.000.0000 UNDESIGNATED ($23,988,684.47)  ($3,270,781.05)  ($21,849,678.97) ($2,139,005.50) $0.00  ($2,139,005.50) 8.92%
10.4.1400.0000.000.0000 UNDESIGNATED '$0.00 {$50,800.00) ($462,698.30) $462,698.30 $0.00 $462,69830  0.00%
10.4.1500.0000.000.0000 UNDESIGNATED ($50,000.00) ($23,318.47) ($117,617.33) $67,617.33 $0.00 $67,617.33  -135.23%
10.4.1900.0000.000.0000 UNDESIGNATED $0.00 $0.00 ($2,015.58) ~ $2,015.58 $0.00 $2,015.58 0.00%
10.4,2200.0000.000.0000 UNDESIGNATED $0.00 $0.00 ($5,108.35) '$5,108.35 $0.00 $5,108.35 0.00%
110.4.3100.0000.000.0000 ~ UNDESIGNATED (51,650,11200) — (5150,01250)  ($1,650,112.50) ~ 50.50 $0.00 %050 0.00%
10.4.3500.0000.000.0000 UNDESIGNATED ~ ($110,000.00) ~ s0.00 (579,75336)  ($30,246.64) $0.00 (330246.64)  27.50%
110.4.3700.0000.000.0000 UNDESIGNATED ~ (5588.931.79) (897,380.00) (3584,157.00) ($4.774.79) $0.00 (§4.774.79)  0B1%
10.4.4500.0000.000.0000 ‘UNDESIGNATED ($313,082.00) (561,242.84) ($331,983.94) $18,901.94 $0.00 §18,901.94 -6.04%
10.4.4900.0000.000.0000 UNDESIGNATED (5653,300.00)  ($120,502.28) (§743,210.20) $89,910.20 $0.00 $89,910.20 -13.76%
FUND: EDUCATION-10 ($27.,354,110.26)  ($3,774,017.14)  (325,909,718.11) ($1,444,392.15) $0.00 ($1.444,392.15) 5.28%
'20.4.2500.0000.000.0000 UNDESIGNATED $0.00 ($253,114.03) ($253,114.03) $253,114.03 $0.00  $253,114.08  0.00%
FUND: OPERATIONS & MAINTENANCE - 20 $0.00 ($253,114.03) ($253,114.03) $253,114.03 $0.00 $253,114.03 0.00%
"99.4.1300.0000.000.0000 UNDESIGNATED '$0.00 (313.88) (§711.09) $711.09 $000  §711.09 0.00%
99.4.1500.0000.000.0000 ~ UNDESIGNATED $0.00 ~ (875.64) ©(823457) §234.57 $0.00 $234.57 0.00%
FUND: ACTIVITY FUND - SHREDDER WORKS - 99 $0.00 ($89.22) ($945.66) $945.66 $0.00 $945.66 0.00%
Grand Total: (527,354,110.26)  ($4,027,220.39)  ($26,163,777.80) (51,190,332.46) $0.00 ($1,190,332.46) 4.35%

End of Report

213
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LaGrange Area Dept. of Special Education

Monthly Revenues

Fiscal Year:

2021-2022

(] Subtotal by Collapse Mask
[ Exclude Inactive Accounts with zero balance

From Date:

6/1/2022

To Date:

6/30/2022

[ Include pre encumbrance [] Print accounts with zero batance Filter Encumbrance Detail by Date Range

Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
'10.4.0000.0000.000.1000 "UNDESIGNATED U s000 000 5000 (520.00) $20.00 “50.00 7$20.00 0.00%
104.0000.00000002002  UNDESIGNATED ) N $0.00 $0.00 (850,000.00)  $50,000.00 "$000  $50,00000  0.00%
10.4.4950.0000.0006110 ~ DHS STEP ) S $0.00 $0.00 ($603.40) $603.40 780,00 $603.40 0.00%
10.4.4998.0000,000.4993 ‘"_" FEDERAL OTHER %000 $0.00 ($220,422.00) $220,422.00 "~ $0.00 $220,422.00  0.00%
10.4.1200,1000.000.4000 “INSTRUCTION S N 50.00 $0.00 ($33,337.58)  $33337.58 $0.00 $33,337.58 0.00%
10.4.0000.0000.100,1000 ~ UNDESIGNATED T $0.00 T$0.00  ($25.00) $25.00 .0 82500  0.00%
"10.4.1342.0000.100.7000 SCHOOL TUITION - ($1,826,088.75) $0.00 (1,660,363.72)  ($165,725.03) $0.00 (§165725.03)  9.08%
10.4.1342.0000.100.1020 - ~ SCHOOL TUITION - B $0.00 $0.00 ©($61,796.43)  $61,796.43 $0.00 7$61,796.43  0.00%
10.4.1510.0000.100.1000 INTEREST B (§50,00000)  (523,318.47) (3117,817 33) $67,617.33 $0.00 T $67,617.33 -13523%
10.4.1999,0000.100,1000 ~ MISC REVENUES $0.00 8000  ($2,01558)  $2,01558 $0.00 §201558  0.00%
10.4.2210.0000.100.1000 UNDESIGNATED $0.00 '$0.00 T (§765.00) '$765.00 $000 $765.00  0.00%
10.4.2210.0000.100.1020 ~  TRAINING s0.00 8000  (33,174.73) $3,174.73 $0.00 $3,174.73 0.00%
'10.4.2215.0000.100,1020 “ASSTIVE TECHNOLOGY $0.00 $0.00 (841.27) T$41.27 %000 - $41.27 0.00%
10.4.3110,0000.100.2660 PERSONNEL REIMBURSEMENT ($1660,112.00)  ($150,012.50) (81 650,112.50) $0.50 $0.00 $0.50  0.00%
10.4.3510.0000.100.2000 ) a TRANSPORTION REIMBURSEMENT (852,000.00) $0.00 (838281.61)  ($13,718.39) $0.00 (513,718.39) 26.38%
"10.4.4900,0000.100.4000 - MEDICAID OUTREACH ~ ($250,000.00) (5120,502.28) (5200,089.79) (549,910.21) $0.00 (549,910.21)  19.96%
"10.4.4998.0000,100,1000 o FEDERAL OTHER ) © O s000 $0.00 (516,738.00)  $16,738.00 $0.00 $16,73800  0.00%
"10.4.1400.0000.259.4020 "~ T VOC SPECPRG T $0.00 $0.00 ($27,363.47) $27,363.17 $0.00 $27,363.17 0.00%
10.4.4505.0000.258. -moo - WA - $0.00 %000 (8 520351894 $0.00 ©$203518.94  0.00%
y B T WIA - $0.00 ~s000 (8118, 55? 18) $113,557.18 $0.00 ~ $113,557.18 0.00%
10.4.1342.0000.300.1000 SCHOOL TUITION ($9,615,459.80)  (51.202599.21)  (810,151,017. 39) T $535557.59 "$0.00  §$535557.58  -557T%
10.4.1342.0000,300.1020 SCHOOL TUITION $0.00 '$0.00 (5196,833.91) $196,833.91 $0.00 $196,833.91 0.00%
10.4.1342.0000.302.1000 SCHOOL TUITION o 5000 $0.00 T (s678.90) = $678.90 $0.00 $67890  0.00%
10.4.1342.0000.430.1000 ~ SCHOOL TUITION $0.00 (3188,387.86)  (51,462,714.36) $1,462,714.36 780,00 §$146271436
'10.4.1342.0000.436.1000 ~ SCHOOLTUITION (55,687,971.61) (6923,92353)  (52,606,996.26) ($3, 080,975.35)  S0.00  (53,080,975.35)
10.4.1342.0000.436.1020 T 7T SEHOOL TUITION o $0.00 5000 (5106,125.32)  $106,125.32 T $0.00 $106,12532
10.4.1342.0000.436.1120 ~ SCHOOL TUITION T 5000 $0.00 $33 87445  ($33874.45) '$0.00 (533,874.45)
710.4,1342.0000.440,1000 “"ECE Ciassroom ~ (5275,684.05) (580,305.11)  ($198,700.56) (576,983.49) © %000  (576.98349) 27 92%
'10.4.1342.0000.440.1020 SCHOOL TUITION $0.00 $0.00 $17,117.66 (817,117.66) '$0.00 (517,117.66) 0.00%
10.4.1342.0000.445.1000 SCHOOL TUITIC ©($187,027.51) (512 111.75) (3106,045.01)  ($80,98250) ~50.00 ~ ($80,982.50) 43.30%
10.4.1342.0000.445.1020 SCHOOL TUITION T s0.00 $000  ($9,875.44) © $9,875.44 $0.00 0.00%
"10.4.1342.0000.445.1120 SCHOOL TUITION ) o '$0.00 $0.00 $4,380.07  (94,380.07) $0.00 ~ 0.00%
'10.4.1342.0000.453.1000 'SCHOOL TUITION )  (52,032,91297)  ($262,014.03)  (81461,16389) (3571 ,749.08) ©§000  (§571.749008)  2B12%
10.4.1342.0000.453.1020 - 'SCHOOL TUITION o $000  §000 14 ~ ($8,098.14) $0.00  ($B,098.14) 0.00%
10.4.134 11000 SCHOOL TUITION (5374,220.14) (8177,464.13) (8177, a4 13) (5196,756.01) $0.00 ($196,766.01)  52.58%
B ~ SCHOOL TUITION T 5000 ~ $000  (s10350157) $103,501.57 $0.00 '$103,501.57  0.00%
B EDHS o (5715.277.98)  ($255585.32) ($255,535.32) (3459742 84) 3000 TB42T%
10.4.1342.0000.459.1000 SCHOOL TUITION (585.103.52) T 8000 T 80,00 ~ (§85,103.52) $0.00 (sas 103.52)  100.00%
10.4.1342.0000.459.1020 - ~ SCHOOL TUITION $0.00 T 8000 ($9,368.88) "~ $9,36888 T 8000  $9,38888  0.00%
10.4.1322.0000.470.1000 " SUMMER TUITION ($329,320.74) $0.00 "~ $0.00 (5329,320.74) 3000 (5328, 32074) 100.00%
121 0 ~ UNDESIGNATED %000 $0.00 (5298.797.80) $298797.80 $0.00 T $298,79780  0.00%
000.533.1000 B 'SCHOOL TUITION T ($215,143.22) ~s0.00 $0.00 (5215,143.22) $0.00 ($215,14322)  100.00%
10.4.1342.0000.542.1000 ~ SCHOOL TUITION T (52619,474.20)  (5168440.11)  ($236527510)  (5254,199.10) $0.00 ($254,199.10)  8.70%
10.4.1342,0000.542.1020 ~SCHOOL TUITION 7 sono0 $0.00  (S681,42683)  $681,42693 §0.00 $681,426.93 '0.00%
10.4.1342.0000.542.1120 7 SCHOOLTUITION N $0.00 $0.00  §1.38962 (81,389.62) T $000  (51,389.62) 0.00%
10.4.3510.0000.542.2000 TRANSPORTION REIMBURSEMENT (858,000.00) $0.00 (841,471.75) (§16,528.25) "50.00 (316,528 .25) 28.50%
10.4.1342.0000.571.1000 “SCHOOL TUITION (§25,000.00) $0.00 $0.00  ($25,000.00) T 5000 (825,000.00)  100.00%
10.4.3705.0000,704,2000 PRESCHOOL FOR ALL ~(8588,831.79) (§97,380.00) (3584,157.00) (84,774.79) $0.00° (54.774.79) 0.81%
10.4.13420000.901.1020 ~ SCHOOL TUITION 8000 59» $0.00  (s857.99) $8s798  s000  $85798 0.00%
10,4.2210,0000.901.1020 TRAINING $0.00 $0.00 ($220.00) $220.00 $0.00 $220.00 0.00%
Printed:  08/02/2022 12:28:50 PM Report:  rptGLGenRpt 2021.4.28 Page: 1



LaGrange Area Dept. of Special Education

Monthly Revenues

Fiscal Year:

2021-2022

[ subtotal by Collapse Mask

[ Exclude Inactive Accounts with zero balance

From Date:

6/112022
(3 Include pre encumbrance (3 Print accounts with zero balance Filter Encumbrance Detail by Date Range

To Date:

6/30/2022

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.4.4900.0000.807.4020 MEDICAID OUTREACH $0.00 $0.00 ($88,358.60) $88,358.60 $0.00 $88,358.60 0.00%
10.4.4900.0000.901.4100 ~ MEDICAID OUTREACH $0.00 $0.00 ($216,998.41) $216,998.41 $0.00 $216,998.41  0.00%
10.4.2210.3120.901.1000 INSERVICE TRAINING-CONSULTANTS $0.00 $0.00 (§200.00) $200.00 $0.00 $200.00  0.00%
10.4.2210.3120.901.1100 ) TRAINING $0.00 $0.00 ($355.00) $355.00 $0.00 $355.00  0.00%
10.4,2210.4100.901.1000 ) OFFICE SUPPLIES LESS $499 $0.00 $0.00 (8337.35) $337.35 50,00 $337.35 0.00%
10.4.2210.4100.901.1100  TRAINING $0.00 $0.00 (515.00) _ §15.00 ~ s0.00 ~ $1500  0.00%
10.4.4505,0000.903.4000 WIA ($313,082.00) $0.00 B $0.00 (§313,082.00) $0.00 ($313,08200)  100.00%
'10:4.4505,0000.903.6220 i UNDESIGNATED ' $0.00 (561,242.84) (514,807 82) §14,907.82 ~$0.00 §14,007.82 0.00%
10.4.4950.0000.903 4000 " DHS STEP ($403,300.00) $0.00 $0.00 (§403,300.00) $000  (5403,300.00)  100,00%
10.4.1400.3141.903.6100 VOCSPECPRG - $0.00 (350.800.00)  (3337,418.53) $337,418.53 $0.00 $337,418.53 0.00%
10.4.1400.3141.903.6110 ~ STUDENT STIPENDS o $000 5000 (597,916.60) $97,916.60 $0.00 $97916.60  0.00%
"20.4.2540.0000.901.4998 BLDG SVCS T $0.00  (§253,114.03) (5253,114.03) $253,114.03 $0.00 '$253,114.03 0.00%
99.4 1510.0000.000.0000 INTEREST $0.00 (§75.64) ($234.57) $23457 §0.00 ©§23457  000%
99.4.1342.0000.258.1000 UNDESIGNATED 50,00 ($13.58) ~ (574.56) §74.56 ~ $0.00 §7456  0.00%
99.4.1342.0000.259.1020 SCHOOL TUITION $0.00 8000 - (5636.52) $636.53 - $0.00 $636.53 0.00%

Grand Total: ($27,354,110.26)  ($4,027,220.39)  ($26,163,777.80) ($1,190,332.46) $0.00  ($1,190,332.46) 4.35%

End of Report
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LaGrange Area Dept. of Special Education

Function Summary - Expenses

Fiscal Year:

Account Number

2021-2022

[[] subtotal by Collapse Mask

From Date;

6/1/2022

I_:] Include pre encumbrance [_] Print accounts with zero balance Filter Encumbrance Detail by Date Range
[[] Exclude Inactive Accounts with zero balance

To Date:

6/30/2022

Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.0000.0000.000.0000 UNDESIGNATED :_ ~$0.00 $0.00 $1,413.29 ($1,413.29) $0.00 ($1,413.29) 0.00%
"10.51000.0000.000.0000 UNDESIGNATED —$12,000.00 $36,569.32 $221,028.50 (§209,029.20) $0.00 ($209,02920) -1741.91%
10.5.1200.0000.000.0000 UNDESIGNATED $7,082,675.06  $1,368,524.71  $7,307,293.23 $675,381.83  $13,523.16 7$661,858.67 8.29%
10.5.1300.0000.000.0000 UNDESIGNATED $0.00 $344,910.50 $604,923.46 ($604,923.46) $0.00 (3604,923.46) 0.00%
10.5.1400.0000.060.0000 UNDESIGNATED $637,748.39 $99,610.14 $798,489.72 {§166,741.33) (3766,91456)  -26.42%
10.5.2100.0000.000.0000 “UNDESIGNATED $13,251,451.31 $2,657,412.51 $13,292,749.23 ($41,297.92)  $305.1 ($41603.03)  031%
10,5.2200.0000.000.0000 UNDESIGNATED $306,411.00 $55,902.03 $326,987.13 ($20,576.13) ($26,924.11) ~ -8.79%
10.5.2300.0000.000.0000 UNDESIGNATED $696,305.84 $60,061.56 $700,973.14 (54 ,667.30) ($4,667.30)  -0.67%
10.5.2400.0000.000.0000 ~ UNDESIGNATED $1,732,156.82  §$153,598.18  §1,247,362.07 $484,794.75 $4B4794.76  27.99%
10.5.2500.0000.000.0000 = ~ UNDESIGNATED T $1,142,814.66 $459,163.42  $1570976.21 (§428,161.55) o ($42849927)  -37.50%
"10.5.2600.0000.000.0000 UNDESIGNATED $1,032,547.22 $76.060.69 $772,860.34  $259,686.88 = i ~ $256301.08  24.82%
'10.5.3000.0000.000.0000 ~ UNDESIGNATED o ~ §0.00 $0.00 $11,377.10  ($11,377.10) $0.06 311377.10)  0.00%
"10.5.3100.0000.000.0000 — UNDESIGNATED o h $0.00 $0.00 T $36.00 ~($36.00)  30.00 ($36.00)  0.00%
10.5.3700.0000.000.0000 UNDESIGNATED $0.00 $32,476.57  $374,513.20 (§374,513.20) $0.00 ($374,513.20) 0.00%
10.5.4100.0000.000.0000 UNDESIGNATED "$566,000.00 $62,066.56  $88,656.52 $477,343.48 $0.00 "$477,343.48 84.34%
10.5.4500.0000.000.0000 UNDESIGNATED $6.00 $652.88 $2,506.78 ($2,506.78) $0.00 (52,506.79) 0.00%
10.5.4900.0000.000.0000 UNDESIGNATED $0.00 $1,691.09 $30,346.62 ($30,346.62) $0.00 ($30,326.62) 0.00%
FUND: EDUCATION-10  $27,354,110.30 $5,408,592.16 $27,352,493.24 $1,617.06 $24,073.00 ($22,455.94) -0.08%
20.5.2500.0000.000.0000 UNDESIGNATED - T50.00 84500000  $86.030.97  ($86,030.97)  $0.00 (586,030.97) 0.00%
FUND: OPERATIONS & MAINTENANCE - 20 $0.00 $45,000.00 $86,030.97 ($86,030.97) $0.00 ($96,030.97) 0.00%
Grand Total: $27,35411030  $5453,502.16  $27,438,524.21 ($84,413.91) $24,073.00 (§108,486.91)  -0.40%

End of Report
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LaGrange Area Dept. of Special Education

Monthly Expenditures

From Date:  6/1/2022

To Date:

6/30/2022

Fiscal Year: 2021-2022 (J Subtotal by Collapse Mask  [] Include pre encumbrance [] Print accounts with zero balance [« Filter Encumbrance Detail by Date Range
[ Exclude Inactive Accounts with zero balance
Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
'10.5.0000.0000.000.2002 ~ UNDESIGNATED o "§000  $0.00 §1,31250 (81,312.50) ~$0.00 (§131250)  0.00%
10.5.2210.3100.000.4993 PROFESSIONAL TECHNICAL SERVICE $0.00 $5058.97  $32,298.97 (532,28897)  $1,215.00 ($33,513.97) 0.00%
1052210.3107.000.4983 “CONTRACTUAL SERVICES T $000 $0.00 $600000 ($5,000.00) T s0.00 ~ ($5,000.00)  0.00%
"10.5.2550.3107.000.4983 CONTRACTUAL SERVICES I T s0.00 78000 §8264 (582 64 Ts000  ($8264)  0.00%
10.5.0000.4100.000,1100 OFFICE SUPPLIES LESS $499° T s000 0 §10079 $0.00  (8100.79) 0.00%
10.5.1200.4100.000.4883 ~OFFICE SUPPLIES LESS 5499 $0.00 §854.80 7$000  ($85480)  0.00%
"10.5.1200.5400.000.4593 EQUIPMENT OVER §5,000 ~80.00 $4B,964 00 ~$0.00 ($48,964.00)  0.00%
10.5.4900.6600.000.1100 ~  FLOWTHOUGH '$0.00 51311798 {513,1 17.98) T 8000  (§13,117.88)  0.00%
10.5.2210.1000.127,1100  SALARIES, CERTIFIED STAFF $0.00 T 8224900 ($2,24000) $0.00 T (82,249.00)  0.00%
10.5.1200.4118.218.3200 CURRICULUM o o '$0.00 T si7e10 (8179.10) ~50.00 T (8179.10) 0.00%
10.5.2630.3050.219.3200 APPSAND SOFTWARE o '$0.00 $179.10 (8179.10) T §0.00 T ($178.10) 0.00%
10.6.2630.7000.259 6110 EQUIPMENT $500 TO $4998 '50.00 T$79800  ($799.00) = s0.00 T (5799.00)  0.00%
10.5,1200.4100.301.1100 OFFICE SUPPLIES LESS §488 8000 T (510.58) "$0.00 T (510.58)  0.00%
10.5.1200.4118.301.1100 CURRICULUM $4,000.00 $0.00 ~$4,000.00 $000  $4,000.00 100.00%
10.5.2540.4199.301.1100 ) PPE/Covid Supplies o T §1,00000 $0.00 '$1,000.00 $0.00 $1,00000  100.00%
10.5.2630,7000.301.1100 R 'EQUIPMENT $500 TO $4999 ©$850.00 $0.00 T§101.00  §000 ~ 810100  1188%
10.5.2110.3100.302.1100 PROFESSIONAL TECHNICAL SERVICE $000  $23755 29 (54,59229) $0.00 (54,592.28)  0.00%
10.5.2410,3100 302" PROFESSIONAL TECHNICAL SERVICE ~ §1451.70 T s000 00 T §1,451.70 © 5000  $1,45170  100.00%
“CONTRACTUAL SERVICES $0.00 $0.00 $980.00 ~ (8980.00) © 3000 ($980.00)  0.00%
— CONTRACTUAL RELATED SERVICES 8000 $0.00 $920.00 ~($920.00) $0.00 {$920,00)  0.00%
1052630 3230.302.1100 ) REPAIRS AND MAINTENANCE SERVIC —§100000 ~  $0.00 ~§18366 $816.34 $0.00 T 881634  8163%
10.5.1200.3389.302.1100 a " TRAVEL LOCAL MILEAGE ©$56.98 $0.00 ~$0.00 © $56.98 ~$0.00 T $56.98 100.00%
"10.5.2570.3400.302.1100 COMMUNICATION-TELEPHONE ~ $0.00 $269.40 5308240  (53,082.4D) $0.00 (53,082.40)  0.00%
"10,5.2570,3401.302.1100 T COMMUNICATION-POSTAGE ~ s000 s000 $638.11 ($638.11) $0.00 ($638.11) 0.00%
"10.5.1200.4100.302.1100 ICE SUPPLIES TESS$498 ~ 50.00 T 3000 T §20759 ($297.59) $0.00  ($297.58)  0.00%
10.5.120( 100 ~ PPE/Covid Supplies o ~ $500.00 $000 '$0.00 $500.00 5000 '$500.00  100.00%
10.5.2630.7000.302.1100 ~ EQUIPMENT $500 TO $4989 ~$2,500.00 "~ s000 ~$1,598.00 $902.00 ~ §000  $90200  36.08%
10.5.1322.1000.318.1110 - SALARIES, CERTﬁz_E)'sIT_AF_F B T 8000  $7,920.00 $10,890.00 T ($10,890.00)  $0.00 ($10,890.00)  0.00%
10.5.1322.1000.318.1111 - k: 3 TFIE $0.00 %000  §28,050.00 ~($28,050.00) $0.00  (§28,050.00)  0.00%
10.5.1322.1100.318.1110 T 8000 '$6,050.00 810,670.00  ($10,670.00) $0.00 ~ (810,670.00) 0.00%
105.13221100.3181111  SALARIES, NON CERTIFIED STAFF ~ $0.00 © 8000 528000 80.00 T 0 ~ ($5280.00)  0.00%
10.5.1322.2110.318,1110 o TEACHER'S RETIREMENT (TRS) $0.00 "~ $i0864 '§145.77 T (314577  0.00%
10513222110.318.1111 ~ TEACHER'S RETIREMENT (TRS) 50,00 T s0.00  $26400 (5264.00) 0.00%
1'0_5'1‘3_2"2_21_2'0_313 1110' o "MUNICIPAL RETIREMENT T s0o00 811879 ~§32669  (s32669) '0,00%
0.5.1322.2120 i1 © " MUNICIPAL RETIREMENT $0.00 T s000  $237.60 ~ (8237.60) ~ ($23780)  0.00%
" FICA ) o o 8000 00 §327.36 $613.80 (5613.80) T $0.00 T (8613.80) 0.00%
322.2130.318.1111 FICA . ©$0.00 T §000 §325.48 © (§325.48) $0.00 (5325.48) 0.00%
10.5.1322.2140.318.1110 MEDICARE o soo0 T $312.49 (8312.49) ~ 5000 ~ ($31249)  0.00%
10.5.1322.2140.318.1111 " MEDICARE o ~ 8000 5482388 (5482.88) §0.00 (348288)  0.00%
10.5.2410.4100.319.1100 ~ OFFICE SUPPLIES LESS 5488 ©$0.00 T $12074 (312074) 7$0.00 T (312074)  0.00%
105.2130.2110.320.1100 ~ TEACHER'S RETIREMENT (TRS) $0.00 T §342 ($3.42) $0,00 (53.42) 0.00%
105.2130.2740.3201100 " MEDICARE 000 T $532 (85.32) 7$0.00 (85.32) 0.00%
10.5.2130.3100.320.1100 PROFESSIONAL TECHNICAL SERVICE $500.00 '$0.00 ~ 8000 §50000  $0.00 §500.00 100.00%
10.52130.3107.320.1100 “CONTRACTUAL SERVICES ~ s0.00 $20,390.00 '$200,505.32  (5200,505.32) $0.00  (5200,505.33)  0.00%
1052130.3107.320.1120 CONTRACTUAL SERVICES $000 $0.00 §8,58400 (38,584.00) $000  ($8584.00)  0.00%
"10.5.2130.3400.320.1100 ~ COMMUNICATION-TELEPHONE "~ 50.00 $45.00 ~ $360.00 ($360.00) $0.00 (§36000)  0.00%
'10.5.2130.4100.320.1100 ~ OFFICE SUPPLIES LESS 5498 $1.00000 T 8000 §86023  §39.77 siz11 %2766  277%
10.5.2130.41989.320.1100 = " PPE/Covid Supplies T 5900.00 '$0.00 $0.00  $800.00 $0.00 $90000  100.00%
10.5.2630.7000.320.1100 ~ EQUIPMENTS500 TOS4898 52,000 0?17 ~$0.00 §79820 5120180 $000 8120180  60.09%
10.5.2630.3050.321 1100 APPS AND SOFTWARE $0.0 $0.00 $179.10 ($179.10) $0.00 ($179.10) 0.00%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year: 2021-2022

[ Subtotal by Collapse Mask
[[] Exclude Inactive Accounts with zero balance

From Date:

6/1/2022
|:| Include pre encumbrance ] Print accounts with zero balance Filter Encumbrance Detail by Date Range

To Date:

6/30/2022

Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.5.2131.3100.321.1100 ~ PROFESSIONAL TECHNICAL SERVICE ~ §500000  80.00 $18,326.68 " ($13,326.68) ~$0.00 (513,326.68) -266.53%
10.5.2131.3107.321.1100 CONTRACTUAL SERVICES $15,000.00 "~ $0.00 80,00 $15,000.00 $0.00  $1500000 100.00%
"10.5.2630.3230.321.1100 REPAIRS AND MAINTENANCE SERVIC $1,350.00 ~$0.00 $116.78 T $123322 $0.00  $1,23322  91.35%
10.5.2570.3250.321.1100 ROOM RENTALS - $4,500.00  §54516 = 5645042 (81,959.42) T 8000 (51,959.42)  -4354%
"10.5,2131.3389,321.1100 T YRAVEL TOCAL MILEAGE T $3,000.00 $0.00 $0.00 ~ $3,000.00 T S$0.00 $3,000.00 100.00%
10.5.2570.3400.321.1100 ~  COMMUNICATION-TELEPHONE $0.00 $62.79 $763.20 ($763.20) $0.00 T (3763.20)  0.00%
'10.5.2570.3401.321.1100 ~ COMMUNICATION-POSTAGE 5000 $0.00 $159.53  ($158.53) '$0.00 (§159.53)  0.00%
10.5.1200.4100.321.4993 OFFICE SUPPLIES LESS $499 B $0.00 526825 $258.25 (5258.25) 8000 (5258.25) 0.00%
10.5.2131.4100.321.1100 OFFICE SUPPLIES LESS $499 ~ $4,500.00 $2318.96 §455215 (852.15) $0.00 T (85295)  -1.18%
105.2131.4199.321.1100 PPE/Covid Supplies $2,10000 3000 T s0.00 $2,100.00 "~ $2,100.00  100.00%
'10.5.2630.7000.321.1100 EQUIPMENT $500 TO $4999 $15,000.00 $0.00 88, 204 93 $579507 T $5,795.07  38.63%
10.5.2140.3100.323.1100 ~ PROFESSIONAL TECHNICAL SERVICE $800.00 $0.00 50,00 $800.00 $0.00 "~ $800.00  100.00%
'10.5.2570.3400.323.1100 ~ COMMUNICATION-TELEPHONE $0.00 $62.79 $763.21 “(s763.21) $0.00 (3763.27) 0.00%
10.5.2570.3401.323,1100 " "COMMUNICATION-POSTAGE 75000 50.00 T$15853 (§159.583) $0.00 T (315853)  0.00%
40,5.2140.4100.323.1100 - ~ OFFICE SUPPLIES LESS 5499 "$12,000.00 $2.44899  $7.45245  S454785  S0.00  $4,547.55  87.90%
10.5.2140.4199.323 1100 ~ PPE/Covid Supplies - $900.00 5000 $0.00 $900.00 $0.00 7$900.00  100.00%
10,5.2150,6400.323.1100 " "DUESAND FEES T $0.00 $0.00 $525.00 (5525000  S0.00 ($52500)  0.00%
10.5.2140.7000.323.1100 TEQUIPMENT $500 TO $4999 T $0.00 '$1,193.50 © $2,086.00 ($2,086.00) $0.00 ~ ($2,086. .00). 0.00%
10.5.2630.7000.323.1100 EQUIPMENT $500 TO $4998 ~$5,000.00 ~$0.00 $1,59800 $3,402.00 $0.00 68.04%
10.5.2630.3050.324.1100 APPS AND SOFTWARE ~ $2,000.00 $0.00  $2,000.00 '$0.00 Y
10.5.2132.3100.324.1100 'PROFESSIONAL TECHNICAL SERVICE §10,25000 T §0.00 $10,250.00 $0.00 ~ 100.00%
10.5.2630.3230.324.1100 REPAIRS AND MAINTENANCE SERVIC. $0.00 ~$500.00 $0.00 ssuo 00 100.00%
10.5.2570.3250.324.1100 ~ ROOMRENTALS T §27258 $2,859.78 ($359.78) 50.00 ($359.78)  -14.39%
10.5,2132.3399.324.1100 AL MILEAGE '$3,500.00 $0.00 8000  $3,50000  $0.00 $3,500.00  100.00%
"10.5.2570.3400.324.1100 ~ COMMUNICATION-TELEPHONE 5000 T §6278 $76320  (5763.20) $0.00 ~(3763.20) 0.00%
10.5.2570.3401.324.1100 - COMMUNICATION-POSTAGE T s000 50.00 $159.53 © (5158.53) §0.00 (5159.53) 0.00%
10.5.1200.4100.324.4993 ~ OFFICE SUPPLIES LESS $489 750.00 ,500.00 " ($4,500.00) $0.00 T (54.500.00)  0.00%
10.5.2132.4100.324,1100 OFFICE SUPPLIES LESS 5488 ~$4,500.00 T §2417.38 © §208262 $0.00 T 52,08262  46.28%
90.5.2132,4199.324.1100 PPE/Covid Supplies . ~T T T$1,500.00 7$0.00 $1,500.00 $0.00 $1,600.00  100.00%
105.2210.6400.324.1100 “DUESAND FEES T $1,000.00 $0.00 ~$1,000.00 $0.00 $1,000.00  100.00%
10.5.2132.7000.324,1100 - EQUIPMENT $500 TO $4999 $5,000,00 $0.00 $5,000.00 8000 "~ $5,000.00 100.00%
10.5.2630.7000.324.1100 EQUIPMENT $500 TO $4989 T s000 $4,743, (54,743.98) T s0.00 (34,74398)  0.00%
105.21104199.3251100 = ~ PPE/Covid Supplies ) $30000 $000  s3o0o0 5000 ~$300.00  100.00%
"10.5.2630.3050.326. 1100 APPS AND SOFTWARE ~ $500.00 T §358.20 T $14180 $0.00 0 28 36%
10.5.2150.3107.326.1100 CONTRACTUAL SERVICES ~— $10,000.00 $0.00 $10,000.00 $0.00 "100.00%
'10.5.2630.3230.326.1100 REPAIRS AND MAINTENANCE SERVIC $800.00 $463.28 33672 $0.00 T$336.72  42.09%
105.2150.3399.326.1100 TRAVEL LOCAL MILEAGE $1,000.00 - $0.00 "$1,000.00 $0.00 ~$1,000.00  100.00%
10.5.2570.3400.326.1100 C NICATION- ~%0.00 §763.20 (576320) $0.00 (§763.20) 0.00%
10.5.2570.3401.326,1100 o C’oMMONiEAﬁON-PosTAGE 8000 7315953 ©(3159.53) $0.00  (s159.53)  0.00%
10.5.1200.4100.326 4993 o OFFICE SUPPLIES LESS $499 $0.00 $1,581.71 (51,581.71) $0.00 (51,58171)  0.00%
105.2150.4100.326.1100 " OFFICE SUPPLIES LESS 8499 ©$3,100.00 '$2,529.97 ~ $570.03 §29300  $277.03 8.94%
'10.5.2150.4118.326.1100 TTTCURRICULUM e " §330.00 ~ $000 $330.00 $0.00 "~ $330.00 100.00%
10.5.2150,4199.326.1100 PPE/Covid Supplies_ R $2,000.00 $0.00 $2,00000 $0.00 "~ $2,00000  100.00%
10.5.2150,4400.326.1100 ~ PERIODICALS - § $677.94 $122.06 ~$0.00 512206 15.26%
10.5.2150.7000.326.1100 EQUIPMENT $500 TO 54999 ©s000 $700.35 ~ (5700.35) T §50.00 (57 ) 0.00%
10.5.2630.7000.326.1100 ~ EQUIPMENT $500 TO $4999 $10,600.00 $10,526.40 7360 $ 069%
10.5.2230.3150.347.1100 LOW INCIDENT DIAGNOSTIC TESTIN " §20,000.00 1$20,355.38 (535538)  -1.78%
10.52230.3150,847.1126 ~ LOW INCIDENT DIAGNOSTIC TESTIN §0.00 $000  (S1,74451) : ~ §1,744.57 0.00%
110.5.1020.1000.360.1100 "~ SALARIES, CERTIFIED STAFF - ~$10,000. 0?—]:& ©$92000 52208636 ($12086.36) ~ (612.086.36) -120.86%
10.5.1020.2110.360.1100 “TEACHER'S RETIREMENT (TRS) ) o $0.0 $0.00 T $13.58 ($13.58) {513.58) 0.00%
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10.5.1020.2130.360.1100 . FICA - ~$0.00 © 8000 $327.36 ($327.36) $0.00 ~ (3327.36) 0.00%
10.5.1020.2140.360.1100 MEDICARE ’_ o T $0.00 T$13.34  $32026  ($320.26) $0.00 ($320.28) 0.00%
10.5.1020.3398.360.1100 o TRAVEL LOCAL MILEAGE $2,000.00 ~ $46.50 $606.51 $1,393.49 $1,39349  69.67%
10.5.2630.3050.430.1100 APPSAND SOFTWARE  §000  s0.00 §1,432.8( (61,43280)  s000 (51,43280)  0.00%
10.5.1200.3107.430.1100 "~ CONTRACTUAL SERVICES $0.00 $1,051.50 §1,051.50 ~ (81,061.50) (81,051.50) 0.00%
'10.5.2630.3150.430.1100 " LOW INCIDENT DIAGNOSTIC TESTIN $1,80000 $0.00 0,00 §1800000 7$1,800.00 100.00%
10.5.2630.3230.430.1100 ~ REPAIRS AND MAINTENANCE SERVIC §1,350.00 ) $96.37 $897.20 $45280 $452.80 33.54%
10.5.2540.3250.430.1100 “ROOMRENTALS ~50.00 $165,126.90 §165,12690  ($165126.90) ($165,126.90)  0.00%
10.5.2540.3250.430.1120 ~ ROOM RENTALS ~80.00 i $0.00 $20185470 (5201,85470) T(5201854.70)  0.00%
'10.5.2570.3250.430.1100 "~ ROOM RENTALS ~§210,00000  §14250 514250 $209,857.50 ©$209,857.50  ©9.93%
"10.5.1200.3310.430.1100 PUPIL TRANSPORTATION TT %000 7 s3ge00 '$661.28 (5661.28) " (s661.28)  0.00%
10.5.2550.3310., 4301100 "~ PUPIL TRANSPORTATION = © 8770000  S0.00 $0.00 $7,700.00 '§7,70000  100.00%
=) ) " TRAVEL LOCAL MILEAGE $250.00 $0.00 $0.00 $250.00 " $250.00  100.00%
1200 - “OFFICE SUPPLIES LESS 488 ~$11,800,00 T §32036 @ $4,239.45 $7,560.55 756055  64.07%
10.5.1200 4100 430.1119 'OFFICE SUPPLIES LESS 8499 $0.00  $0.00 827390 T (5273.90) — ~ (5273380)  0.00%
10.5,1200.4100.430.4993 ~ OFFICE SUPPLIES LESS 5499 $0.00 558574 $8,150.31 (58,150.31) (810, 358.73) 0.00%
10.5.2630.4100.430.1100 ~ OFFICE SUPPLIES LESS $499 ~ $0.00 $0.00 ©§286.00 (5298.00) ~ ($20900)  0.00%
{05.2130.4103430.1100 'MEDICAL SUPPLIES - $100.00 T 80.00 soo0 $100.00 $100.00  100.00%
10.5.1200.4104.430.1100 INK - $000 $57.69 §1.36427  (51.364.27)  (51,364.27) 0.00%
10.5.1200.4118.430.1100 CURRICULUM §27.713.00 $0.00 $27,302.45 $41055 © 841055  1.48%
10.5.1200.4120.430.1100 TTTCLASSROOMMATERIALS 1~ ~ $600.00 $0.00 T $379.14  $22086 $2'20_8'6' "~ 36.81%
10.5.1200,4121.430.1100 ~ CLASSROOM MATERIALS 2 $800.00 $0.00 $745.52 $54.48 o o $54.48  681%
10.5.12004122.430.1100 ~ CLASSROOM MATERIALS 3 $1,320.00 $59.65 ~ §1,053.35 §26665  $26685  20.20%
10.5.1200.4123.430.1100 B CLASSROOM MATERIALS 4 - '$860.00 $0.00 $922.75 ($62.75) T 7.30%
10512004124 420.1100 ~ CLASSROOM MATERIALS 5 ) T S60000 "~ $0.00 ©$B0D.O0 100.00
70.5.12004125.430.1100 T CLASSROOM MATERIALS & $900.00 - $0.00 ) $800.00 '$900.00  100.00%
"10.5.1200.4126.430.1100 ~ CLASSROOMMATERIALS 7 ~ $850.00 $274.57 $321.62 832162 37.84%
'10,5.1200.4127.430.1100 "CLASSROOM MATERIALS 8 © $1,465.00 se1o0e T §766.58 T §766.58  52.33%
10.5.1200.4128.430.1100 ‘CLASSROOM MATERIALS 9 7 5B00.00 $0.00 ~§a2351 §276.49 T $276.49  46.08%
10.5.1200.4129.430.1100 - CLASSROOM MATERIALS 10 §60000  $0.00 541945 $180.55 $180.55  30.08%
10.5.1200.4130.430.1100 ~ CLASSROOM MATERIALS 9 a $6,600.00 $1,501.30 ~$6,166.07 $43393 "~ $433.93 6.57%
10.5.1200.4189.430.1100 ~ PPE/Covid Supplies B ~$2,500.00 '$0.00 ©80.00 $2,500.00 $2,500.00  100.00%
10.5.1200.5400.430.4993 EQUIPMENT OVER 55,000 $0.00  $32,274.70 $32,274.70 (§32.27470) $5,448.99 ($37.72369)  0.00%
0.5.1200.7000.430.4993 T TEQUIPMENT $500 TO $4998 5000 $1,620.00 "~ $1,620.00 "(81,620.00) ~$0.00 (81,620.00) 0.00%
10.5.2630.7000.430.1100 EQUIPMENT $500 TO $4999 $14,860.00 $0.00 $13,068.01 $1,791.88 T §0.00 8179199 12.06%
10.5.2630.3050.436.1100 " APPS AND SOFTWARE T 8000 ~$0.00 T§143280  ($1.43280) 750,00 (51.43280) "0.00%
10.5.2215.3099.436.1100 INFINITEC FLOW-FEE $1,350.00 $0.00 $0.00 $1,350.00 ~ 30,00 $1,350.00  100.00%
10.5.2210.3100.436.4993 ~ PROFESSIONAL TECHNICAL SERVICE ~ 8000 $0.00 $13,054.85 (513,054.85) $0.00 (§13,08485)  0.00%
10.5.1200.3104.436 1100 MIS SERVICES $0.00 $660.00 193125 (51,931.25) 000 ($1.931.25) 0.00%
10.5.1200.3107.436.1100 ~ CONTRACTUAL SERVICES B $0.00 $0.00 $490,84 ~ (s4%0.84)  S000 ($490.84) 0.00%
10.5.1200.3230.436.1100 ] REPAIRS AND MAINTENANCE SERVIC ~ §2,500.00 $0.00 8000 §2,500.00 000 52500.00  100.00%
10.52630.3230436.1100 _ REPAJRS AND MAINTENANCE SERVIC ©s000 0 $96.89 §491.72 (8491.72) T80.00 (3491.72) 0.00%
10.5.2540.3250.436.1100 B ROOM RENTALS - $0.00 $119,93560 $119.93560 9,035.60) $0.00  (511993560)  0.00%
"10.5.2540.3250.436.1120 ~ ROOMRENTALS - 50.00 $000 '$51,918.40 ($51,918.40) TS000  ($51,91840)  0.00%
10.5.2570.3250.436.1100 " ROOM RENTALS $150,000.00 '$580.30 ~$3,156.50 $146,84350  S0.00 146, 84350  97.90%
'10.5.2570,3251.436.1100 " COPIER RENTAL o $0.00 $0.00 $76258  ($762.58) $0.00  (§76258)  0.00%
10.5.2550.3310.436.1100 PUPIL TRANSPORTATION S "56,000.00 $0.00 T$0.00 T §6,00000  $0.00 $6,000.00  100.00%
10.5.2550.3310,436.1120 PUPIL TRANSPORTATION ~ $0.00 $0.00 T $194.07 ($194.07y 3000 © (3194.07)  000%
10.5.1200.3389.436.1100 T ~ TRAVEL LOCALMILEAGE 5__?-?.5_‘3_??4_93 ~ s000  $69406  $1,555.84 50.00 5158594 69.15%
10.5.2570.3400.436,1100 B COMMUNICATION-TELEPHONE $750.0 $229.97 $2,321.94 ($1,571.84) $0.00 ($1,571.04) -209.59%
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10.5.2570.3401.436.1100 ~ COMMUNICATION-POSTAGE $0.00 i $0.00 $186.12 (3186.12) $0.00 T (3186.12) 0.00%
10.5.1200.4100436.1100 " OFFICE SUPPLIES LESS $499 ~$7,000.00 $1,090.33 $4,937.33  $2,06267 $16.76 T $2,045.91  29.23%
10.5.1200.4100.436 4893 OFFICE SUPPLIES LESS 5499 T s000 $1,123.08 $29,453.32 (529,45332) 5133392 (§30,787.24)  0.00%
10.5.1200.4103.436.1100 ~ MEDICAL SUPPLIES ~$2,500.00 $391.04  $1,688.89 ©$811.01 - $0.00  $B11.01  3244%
10.5.1200.4104.436,1100 INK B $7,000.00 ~ $0.00 '$2,294.94 $4,705.06 $282.10 T $4,42296  63.19%
10.5.1200.4104.436.1120 INK o $0.00 $0.00 $140.43 ($140.43) '$0.00 (814043)  0.00%
10.5.1200.4118.436,1100 - CURRICULUM $13,000.00 $0.00 $0,353.08 $3,646.92 $0.00  §364602  28.05%
'10.5.1200.4120.436.1100 ~ CLASSROOM MATERIALS 1 '$800.00 §258.47 T $1,255.72 (5455.72) T8000 ($455.72)  -56.97%
10.5.1200.4121.436.1100 CLASSROOMMATERIALS2 $800.00 $108.22 $637.37 $162.63  $000 $16263  20.33%
10.5.1200.4122.436.1100 - "CLASSROOM MATERIALS 3 $800.00 ©$0.00 $14277 $657.23 $0,00 $657.23 82.15%
10.5.1200.4123.436.1100 CLASSROOM MATERIALS 4 $800.00 $0.00 $52133 827867 $0.00 327867  34.83%
10.5.1200.4124.436.1100 o " CLASSROOM MATERIALS 5 $800.00 $133.35 '$808.27  (38.27) $0.00 ($8.27)  -1.03%
10.5.1200.4125.436.1100 ) CLASSROOM MATERIALS 6 - "$800.00 T 8000 $614.69 $185.31 T s000 $185.31  23.16%
10,5.1200.4126.436, 1100' ~ CLASSROOMMATERIALS 7~ $800.00 $0.00 $308.75 T $491.25 $0.00 T $491.25  61.41%
'10.5.1200.4127 436.1100 CLASSROOMMATERIALS 8 $800.00 $0.00 T 885156  ($51.56) $30.29 "~ ($81.85) -10.23%
10.5.1200.4128.436.1100 CLASSROOM MATERIALS § $800.00 $0.00 $0.00 $800.00 $0.00 $800.00  100.00%
10.5.1200.4129.436,1100 ~_ CLASSROOMMATERIALS 10 $800.00 $0.00 ~ $0.00 ~ $800.00 ~$0.00 ~$800.00  100.00%
"10.5.1200,4199.436.1100 PPE/Covid Supplies - $3,000.00 $0.00 "~ $0.00 $3,000.00 $0.00 "~ $3,000.00 100.00%
10.5.2215.4700.436.1100 SYSTEMS SOFTWARE T §28000 0 s0.00 $0.00 $250.00 T$0.00 "~ $250.00 100.00%
10.5.2210.6400.436.1100 DUES AND FEES R $425.00 $0.00 $0.00 T$425.00 7$0.00 $425.00 100.00%
10.5.1200,7000,436.4863 o EQUIPN 00 TO $4988 ) $0.00° $1,620.00 $1620000  (51,620.00) $0.00  (81820.00) 0.00%
10.5,2630,7000.436.1100 " EQUIPMENT $500 TO 54999 $8,900.00 $000  510,192:85 (5292.85) ~ 5000 (520285  -2.96%
10.5.2630.3230.440.1100 o " REPAIRS AND MAINTENANCE SERVIC "~ $200.00 - $0.00  $0.00 " '$200.00 7 $0.00 T $20000  100.00%
10.5.2540.3250.440.1100 ROOM RENTALS $0.00 © $21,854.40 $21,854 40 (521,854.40) ~ %000 ($21,854.40)  0.00%
10.5.2570.3250.440.1100 "ROOM RENTALS — $17.500.00  S000 $0.00 $17,500.00 $0.00 "$17,500.00  100.00%
10.5.1200.3399.440.1100 TRAVEL LOCAL MILEAGE  s20000 $0.00 $000  $20000 ~ 80,00 © 320000 100.00%
10.5.1200.4100.440.1100 OFFICE SUPPLIES LESS 3499 7$700.00 $0.00 $87.99 $612,01 $0.00 T $612.01  87.43%
10.5.1200.4100.440.4993 "~ OFFICE SU'PI"LIES LESS 5488 o T 80.00 $0.00  $543864 (55,43864) 7 $0.00 “(3543864)  0.00%
'10.5.1200.4104.440.1100 TINK o $500.00 "~ 8000 $387.19 $11281 $0.00 $112.81 22.56%
10.5.1200.4118.440,1100 ~ CURRICULUM $1,00000 T $35852  $358.52 $641.48 $0.00 T $64148  64.15%
105.1200.4120.440.1100  CLASSROOM MATERIALS 1 ~$500.00 T 0.0 $145.60 $354.40 T §000 $354.40 70.88%
10.5.1200.4199.440.1100 PPEICovid Supplies 860000 B B §600.00  s0.00 $600.00  100.00%
10.5.1200.5400.440.4993 EQUIPMENT OVER $5,000 ~ §0.00 $4,928.31  (34,928.31) $0.00 T (54,92831)  0.00%
10.5.1200.7000.440.4993 ) EQUIPMENT $500 TO $4988 50,00 5000 5466395 (54,663.95) T $0.00  ($4,663.85)  0.009
10.5,2630.7000.440.1100 EQUIPMENT $500 TO $4999 o ~$1,000.00 ©s0.00 50.00 $1,000000 $0.00 ~ §1,000.00 100.00%
10.5.2630.3230.445.1100 “REPAIRS AND MAINTENANCE SERVIC ~ $20000 50,00 $0.00 T $20000 $0.00 ©$20000 100.00%
'10.5.2570.3250.445.1100 - TTTROOMRENTALS T §2127300 8000 $000 52127300 $0.00 $21,273.00 100.00%
10,5.2150,3399.445.1100 "TRAVEL LOCAL MILEAGE 530000 $0.00 $0.00 ~ $300.00 $0.00 $300.00  100.00%
10.5.1200.4100.445.1100 OFFICE SUPPLIES LESS $499 $1,00000 §77a2 $484.12 561588 ~$000  $51588  5159%
"10,5.1200.4100.445.4993 o " OFFICE SUPPLIES LESS 5488 5000 $667.75  $667.75 ($667.75) $0.00 ~ (5667.75) 0.00%
710.5.1200.4104.445.1100 INK o ~ $1,300.00 §000  $0.00 5130000 $000  $1,300.00 100.00%
10.5.1200.4199.445,1100 PPE/Covid Si Supplles o $600.00 $0.00 $000 $0.00 "$600.00  100.00%
"10.5.1200.7000.445.4993 EQUIPMENT $500 TO $4999 ) $0.00 $540.00 '$540.00 $000  ($540.00) 0.00%
10526307000 4454100 EQUIPMENT $500 TO $4999 ~ $800.00 T 8000 $0.00 5000 '$800.00  100.00%
10.5.1200.3104.453.1120 MIS SERVICES 5000 $0.00 $1,149.00 ($1,149.00) $0.00 (51,149.00)  0.00%
"10.5,2630.3230,453,1100 - REPAIRS AND MAINTENANCE SERVIC $1,500.00 T §47870 $1,212.93 $287.07 $0.00 $287.07  19.14%
10.5.2540.3250.453.1100 “ROOM RENTALS $0.00 '$65,50310  $65,593.10 3.10) $0.00 ($65,593.10) 0.00%
710.5.2540.3250.453.1120 © ROOM RENTALS $0.00 ~ 30000 7§21,226.90 - © 8000 (521,22680)  0.00%
05 257092504551100 _ ROOMRENTALS STH0000,, 000 S000 S1000000 S000  S13000000 10000%
10.5.2550.3310.453.1100 PUPIL TRANSPORTATION $1,500.00 $0.00 $966.28 $533.72 $0.00 $533.72 35.58%
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10.5:25503310.453.4993 PUPIL TRANSPORTATION T s0.00 $0.00 $12.42752  ($1242752) 5000  (31242752)  000%
710.5.1200.3399.453 1100 TRAVELLOCAL MILEAGE $1,000.00 ©$0.00 - $0.00 §1,00000  S000  $1,00000 100.00%
10.5.2570,3400,453.1100 T TCOMMUNICATION-TELEPHONE $2,100.00 §184.15  $2,285.15 ~ (3185.15) $0.00 T(5185.15) -8.82%
10.5.2570.3401.453,1100 "COMMUNICATION-POSTAGE N ~ $000  $0.00 T 815953 ($159.53) $000  (8159.53)  0.00%
10.5.1200.3900.453.1100 o "~ SOFTWARE LICENSES i $0.00 $0.00 §32001 (8329.01) $0.00 (5328.01) 0.00%
105.2630.3900.453.1100  SOFTWARE LICENSES $1,500.00 s000 §179.10 $1,320.90 5000  $132090  88.06%
10.5.1200.4100.4531100  OFFICE SUPPLIES LESS $499 o $10,000.00  $137832 54,847.21 T §515279 81452  $5138.27  51.38%
10.5.1200.4100.453.4993 OFFICE SUPPLIES LESS $499 o T 8000 $695.10 ©$8,99649  (58,996.49) ~ $686.51  (39,683.00) 0.00%
10.5.2210.4101.453.1100 SUPPLIES-MEETINGS =~ $0.00 T s000 $53.67 ($5367)  s00 T (35367) 0.00%
10.5.1200.4104.453,1100 B INK TTTTTTTTTTTTT§$is00000 $0.00 $104.58 T $1,39542 $1,39542  93.03%
10.5.2210.4104.453,1100 T NK o $0.00 ) $0.00 $64308 2 (5643.08) T (5643.08)  0.00%
105.12004118.453.1100  CURRICULUM a ©§7.50000 $44021  $3,080.36 $3,510.64 $3,510.64 46.81%
10.5.1200.4120.453.1100 "~ CLASSROOM MATERIALS 1 ' $0.00  $1,252.76 '$6,608.55 (56,608.55) T $0.00 (56,60855)  0.00%
10.5.1200.4127 4531100 CLASSROOM MATERIALS B8 T $0.00 7 $0.00 '$56.68 ~ (556.68) $0.0 T ($56.68)  0.00%
10.5.1200.4130.453.1100 ~  CLASSROOMMATERIALSS $0.00 O $2500 (52500 o ~ ($2500)  0.00%
105.12004199.453.1900  PPE/Covid Supplies T §220000 $2,200.00 100.00%
10.5.1200.7000.453.4983 EQUIPMENT $500 TO $4999 ' - T $000 '(520,069299) T §000 ($20,069.99)  0.00%
10.5.2630.7000.453,1100 T EQUIPMENT 500 TO $4989  $5,800.00 52, 53199 "~ $3,268.01 ~ s000 $3.268.01  56.35%
322.1000.454.1110 SALARIES, CERTIFIED STAFF $000  $84766  $84766  ($B4766)  S000  (3B47.66) 0.00%
10.5.1322.1000.454.1111  SALARIES, CERTIFIED STAFF s000 ~$0.00 $1285864 (51285864 5000 ~($12,858.64) 0.00%
10.5.1322.2110.454. 1110 "~ TEACHER'S RETIREMENT (TRS) T 8000 T 31058 51059 ~ (slose) $0.00 T ($10.59) 0.00%
10.5.1322.2110.454.1111 ' TEACHER'S RETIREMENT (TRS) $000  $0.00 T 818073 (8160.73) ' $000  ($160.73)  000%
10.5.1322.2140.454.1110 ~ MEDICARE T sbo0  $1204  s1204 (512.04) T $000 (512.04) 0.00%
105.1322,2140.454 1111 ~ MEDICARE i ) ~$0.00 $0.00  $183.09 ($183.09) T sooo ($183.09)
10.5.2410.3100.454.1100 ©  PROFESSIONAL TECHNICAL SERVICE ©sioooo $0.00  $0.00 $100.00 $0.00 "~ $100.00  100.
10.5.1200.3230.454.1100 REPAIRS AND MAINTENANCE SERVIC $0.00 000 $375.59 ($375.59) (837559)  0.00%
105263032304541100  REPAIRSAND MAINTENANCE SERVIC T$50000  $0.00 ~ $500.00 T $500.00 100.00%
10.5.1200.3399.454.1100 TRAVEL LOCAL MILEAGE $5,00000 $0.00 80000 $5,000000 100.00%
10.5.1322.3399.454 1100 ' TRAVEL LOCAL MILEAGE T %000 $000 (§7314) §0.00 ($73.14)  0.00%
10.5.2570.3400.454.1100 - COMMUNICATION-TELEPHONE '$210000 5000 - . $2.400.00  $0.00  $2,100.00  100.0
105.2570.3401.454.1100 COMMUNICATION-POSTAGE T s0.00 T 50.00 515953 ©(3159.53) 8000 {$159.53) 0.00%
10.5.1200.4100.454.1100 " OFFICE SUPPLIES LESS 5498 T $1.00000 $0.00 $337.79 ©geez2.21 s0.00 $662.21  66.22%
"10.5.2210.4101.454.1100 T SUPPLIESMEETINGS o $0.00 $0.00 $364.47 (5364.47) $0.00 ~(8364.47)  0.00%
10.5.1200.4118.454.1100 CURRICULUM o ~seeo0  sooo  s21e63  (821663) 5000  (s21663) 0.00%
'10.5.1200.4199.454.1100 ~ PPE/Covid Supplies ) §500.00 $0.00 s000  $s00.00  $000 §500.00  100.00%
10.5.1200.4300.454.1100 ) ~  LIBRARYBOOKS ~s000 000  §5552  (§5552) 000  ($5552)  0.00%
'10.5.1200.7000.454.1100 ) ~ EQUIPMENT $500 TO $4999 $0.00 5000 $2,397.00 ($2,397.00) ~s000  ($2,397.00)  0.00%
10.5.2630.7000.454.1100 " EQUIPMENT $500 TO $4999 © $1,60000 50.00 ~$0.00 ~ §1,800.00 $0.00 7$1,600.00  100.00%
10.5.2630.3060.455.1100 ~ APPS AND SOFTWARE ) ) '$300.00 5000 8000 0 s30000 8000 $300.00 100.00%
10.5.2540.3104 455.1100 o WIS SERVICES T $500.00 T s0.00 - $0.00 §500.00 $0.00 $500.00 100.00%
10.5.2540.3210.455.1100 ~ PROPERTY SERVICES-DISPOSAL T '§$500.00 $0.00 $0.00 ) $500.00 T 5000 $500.00  100.00%
'10.5.1200.3230.455.1100 REPAIRS AND MAINTENANCE SERVIC | 5000 $0.00 $400.78 T (5400.78) $0.00 " ($400.78) 0.00%
10.5.2630.3230.455.1100 - ) REPAIRS AND MAINTENANCE SERVIC $1,500.00 000  §8.34 $1,491.66 ©§0.00 $1,49166  99.44%
10.5.2570.3250.455.1100 ~ ROOM RENTALS ~$70,000.00 $0.00 "~ $0.00 ~ $70,000.00 ) $0.00 ~ $70,000.00  100.00%
10.5.1200.3310.455.1100 T PUPIL TRANSPORTATION T spoo $0.00 © s13328  (3133.28) $0.00 33.28) 0.0
10.5.2550.3310.455.1100 "~ PUPIL TRANSPORTATION $1,000.00 $0.00  $1,19952 (s199.52)  §0.00 _
10.5.2550.3310.456.1120 ~  PUPILTRANSPORTATION T s000 0 $000 $258.76 (5258.78) ' $000 (5253 76) 0.00%
'10,5.1200.3325.455.1100 B "CONFERENCE REGISTRATION $0.00 3000 $15.00  (§1500)  $0.00 = ($15.00)  0.00%
10.5.1200:3369.455.1100 ~ TRAVELLOCALMILEAGE 85000055  $000 §0.00 850000 © 3000  $500.00 100.00%
10.5.9540,3400455.1100 © COMMUNICATION-TELEPHONE ) $500.00 o 000  $0.00 $50000 "$0.00 "~ $500.00 100.00%
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'10,5.2540,3401,455.1100 " COMMUNICATION-POSTAGE $500.00 $0.00 $0.00 $500.00 $0.00 '$500.00  100.00%
10.5.2540.3700.455.1100 "PROPERTY SERVICES-WATER SERVIK $1,000.00 $0.00 ~$0.00 $1,000,00 $0.00 $1,000.00  100.00%
10.5.1200.4100.455.1100 T "OFFICE SUPPLIES LESS'$499 $2,000.00 547117 $3,671.77 (81,671.77) $0.00 (31671.77)  -83.59%
10.5.1200.4100.455.4993 ~ OFFICE SUPPLIES LESS 8488 ) 5000 $0.00 $3,807.88 (s3go7e8) 5000 ~ ($3,907.88)  0.00%
10.5.2270.4101.455.1100 T " SUPPLIES-MEETINGS o $0.00 ~50.00 T 835212 (5352.12) $0.00 T (835212)  0.00%
10.5.1200.4104 455.1100 T INK - ) $2,50000 $0.00 T %0.00 "~ $2,50000  S0.00 ©$2,500.00 100.00%
10.5.1200.4118.455.1100 CURRICULUM '$3,000.00 $4,434.26 $5,854.70  ($2,854.70) '50.00 (52,854.70)  -95.16%
10.5.1200.4120.455.1100 "CLASSROOM MATERIALS 1 B 5000 §909.10  $3,4871.64 (53,481.64) $0.00 (5348164)  0.00%
10.5.1200.4130.455.1100 CLASSROOM MATERIALS 9 o 50,00 $0.00 $25.00 (s2800) $0.00 © ($25.00)  0.00%
10.5.1200.4199.455.1100  PPE/Covid Supplies - 850000 $0.00 $0.000 $500.00 50.00 §500.00  100.00%
10.5.1200.7000.455.1100 B EQUIPMENT $500 TO $4999 $0.00 $0.00 T §799.00 (5799.00) B 50.01 { 0,00%
10.5.2630.7000.455.1100 T EQUIPMENT $500 TO $4988 $4,000.00 $0.00 $0.00 $4,000.00 ©s000  $4000.00 100.00%
'10.5.1400.1100.458.1100 ) ~ SALARIES, NON CERTIFIED STAFF $1B8,268.70 50,00 $0.00 $18,26B.70 $000  $1826870  100.00%
10.5.1400.1100.458.6220 SALARIES, NON CERTIFIED STAFF $13,558.30 $7,.956.66  $32,027.00 (§18,488,70) $0.00 (518,46870) -136.22%
10.5.4850.1104 4591100 - "AIDE SALARIES $0.00 $0.00 ©§39000  ($389.00) ©$000  (s398.00)  0.00%
10.54950.1104.459. 6100 AIDE SALARIES $0.00 $0.00 '53,081.30 ($3,081.30) ~s0.00 ($3,081.30)  0.00%
10.5.1400.2120.458.1100 - "MUNICIPAL RETIREMENT ) s000  §000 841108 $000 $411.05 100.00%
10.5.1400.2120.459.6220 MUNICIPAL RETIREMENT 5305 06 $179.04 '$899.70 (5594.64) T 8000 (5594.64) -184.93%
10.5.1400.2130.459.1100 FIcA a $1,132.66 ~ 5000 $0.00 $1,132.66 $0.00 7$1,13266  100.00%
10.5.1400.2130.459.6220 FICA $84061 548768 $1,009.54 {51.068.93) $0.00 (51.088.93) -127.16%
10.5.1400.2140.459.1100 MEDICARE © $264.90 50.00 s000 0 $264.90 $0.00 ©$26480  100.00%
10.5.1400.2140.459.6220 “MEDICARE T $19660 $114.06 $446.58 (5249.98) $0.00  (5249.98) -127.15%
10.5.1400.2210.459.1100 - "LIFE INSURANCE §79.21 T s000 0 $0.00 s7921 $000  §7921  100.00%
"10.5,1400,2210.459.6220 T T LIFE INSURANCE CoTrTT o $58.79 $6.90 $48.30 $10.49 T 8000 $1049  17.84%
10.5.1400,2220.459.1100 " MEDICAL INSURANCE §3,819.78 T s000 $0.00 $3,819.78 '$0.00 $3,81078  100.00%
10.5.1400.2220.459 6220 MEDICAL INSURANCE "~ $2,834.89 $648.60 $6,874.24 (G ] §0.00 (54,030.35) -142.49%
10.6.1400.2230.459,1100 DENTAL INSURANCE §275.01 $0.00 ~§0.00 s275 01 $0.00 © §275.01  100.00%
10.5.1400.2230.459.6220 DENTAL INSURANCE i 54647  $465.15 ($261.05) 50.00 T (5261.05) -127.90%
10.5.1400.3100.459,1100 PROFESSIONAL TECHNICAL SERVICE ~$0.00 $0.00 $120.00 (8120.00) T $0.00 “($120.00) 0.00%
10.5.1400,3230,459.1100 " REPAIRS AND MAINTENANCE SERVIC ~ $500.00 $0.00 ~ 50,00 "~ $500.00 $0.00 7$500.00  100.00%
10.5.2570.3251.450.1100 COPIER RENTAL © 50.00 $0.00 $4367 = (543.67) $0.00  ($43.67) 0.00%
0.5.1200.3310.459.1100 PUPIL TRANSPORTATION T §51.000.00 $0.00 "~ 80,00 $1,000.00 T 8000 $1,00000 100.00%
10.5.1400.4100.458.1100 " OFFICE SUPPLIES LESS 3498 $2,500.00 $0.00 T 80,00 '$2,600.00 ~$0.00 T $2,500.00 100.00%
10.5.1400.4100.459.6100 ~ OFFICE SUPPLIES LESS 5499 3000 $0.00 (§1,000.00) '$1,000.00 $0.00 " $1,000.00 0.00%
"10.5.1400.4199.459,1100 ~ PPE/Covid Supplies $300.00 $0.00 $0.00 ~ $300.00 $0.00 $300.00  100.00%
10.5.1400.7000.459.1100 " EQUIPMENT $500 TO $4999 - $5,100.00 30,00 $0.00 $5,100.00 $0.00 " $5100.00  100.00%
"10.5.2630.7000.459.1100 o "~ EQUIPMENT $500 TO $4999 s000 $0.00 $498552  (54,98552) $0.00 (5498552)  0.00%
105.2110.1000.470.1110 SALARIES, CERTIFIED STAFF Ts000 $109.64 510064 " ($109.64) $000 T ($109.84) 0.00%
10.5.2110.1000.470.1111 " SALARIES, CERTIFIED STAFF T 8000 $000  $330.00 (5330.00) $0.00 © (s330.00)  0.00%
J0E5740.1000470.1100 T SALARIES, CERTIFIED STAFF ~ $0.00 $686.64 $686.64 ~ ($686.64) '$0.00 ~ (5686.64) 0.00%
10.5.2140.1000.470.1111 'SALARIES, CERTIFIED STAFF $0.00 $220.00 $1,430.00 ($1,430.00) 000 (51,430.00) 0.00%
{0.5.2150.1000.470.1110 SALARIES, CERTIFIED STAFF T $0.00 $1,94000 $1,840.00 ($1,940.00) 8000 (81,940.00)  0.00%
70.5.2150.1000.470.1111 B SACARIES, CERTIFIED STAFF $0.00 $760.00 © $2,820.00 ($2,820.00) $0.00 ~($2,820.00) 0.00%
'10.5.2410.1000.470.1110 =8 ~ SALARIES, CERTIFIED STAFF $100,000.00 $0.00 ~$0.00 ~$100,000.00 $0.00 '$100,000.00  100.00%
10.5.1200.1005.470.1100 ) STIPENDS-CERTIFIED T 8060 $18,000.00 1 $18,00000  (518,000.00) $0.00 (518,000.00)  0.00%
10.5.1200.1005.470.1110 STIPENDS-CERTIFIED $20,000.00 $0.00 ©s0.00 $20,000.00 $0.00 $20,000.00 100.00%
10.5.1200.1100.470.1110 SALARIES, NON CERTIFIED STAFF §75,000.00 $0.00 : " $75,000.00 $0.00 $75,000.00  100.00%
10.5.2130.1100.470.1110 SALARIES, NON CERTIFIED STAFF $0.00 $2,230.00 : T ($2,230.00) $000  ($223000)  0.00%
10.521301100.470.41111 " "SALARIES, NON CERTIFIED STAFF $0.005,, 5254000 $8,840.00  (S884000)  §0.00 ($8,840.00)  0.00%
10,5.2131,1100.470.1111 SALCARIES, NON CERTIFIED STAFF ~7§0.00 $2,020.00 $6,500.00 ($6,500.00) $0.00 (56,500.00) 0.00%
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40.5.2132.1100.470.1110 SALARIES, NON CERTIFIED STAFF~ §0.00 $1,760.00 §1,760.00 (81,760.00) $0.00 ~ ($1,760.00) 0.00%
10.5.2132.1100.470.1111 SALARIES, NON CERTIFIED STAFF $0.00 ~ $680.00 '$2.560.00  (52,560.00) $0.00 (52,560.00)  0.00%
10.5.2540.1100.470.1111 " SALARIES, NON CERTIFIED STAFF $0.00 $0.00 $56250 (8562.50) 5000 ($562.50)  0.00%
10.5.2610,1100.470.1110 SALARIES, NON CERTIFIED STAFF $6,500.00 T 50.00 $0.00 §6.500.00 $0.00 $6,500.00 100.00%
10.5.1200.2110.470.1100 ) ~ TEACHER'S RETIREMENT (TRS) $0.00 '$150.00 $150.00 (8150.00) “50.00 ($150.00) "0.00%
10.5.1200.2110.470.1110 " TEACHER'S RETIREMENT (TRS) T $14200 ~s0.00 ~ $000 '$142.00 ©$000  $14200 100.00%
10.6.2110.2110.470.1110 TEACHER'S RETIREMENT (TRS) ~ $0.00 $1.37 - §1.37 (51.37) $0.00 T (81.37)  0.00%
105.2110.2110.470.1111 "TEACHER'S RETIREMENT (TRS) T 8000 $0.00 T B412 (54.12) $0.00 T (s412)  0.00%
10.5.2140.2110.470.1100 ~ TEACHER'S RETIREMENT (TRS) - $0.00 $84.14 $84.14 ($84.14) $0.00  (384.14) 0.00%
10.5.2140.2110.470.1111 TEACHER'S RETIREMENT (TRS) 50.00 $275 T$17.87 $17.87) $0.00 $17.87)  0.00%
10.5.2150.2110.470.1110 "TEACHER'S RETIREMENT (TRS) ) $0.0 $16.50 $16.50 (516.50) $0.00 B -
10.5.2150.2110.470.1117 N TEACHER'S RETIREMENT (TRS) $8s0 $35.25 (35.25) 5000 (335.28) 0.00%
10.5.2410.2110.470.1110 TEACHER'S RETIREMENT (TRS) $20,000.00 '$0.00 $0.00 $20,00000 §000  $20,00000 100.00%
10.5.1200.2120.470.1100 “MUNICIPAL RETIREMENT T §0.00 $135.01 $135.01 (5135.01) $0.00 (5135 01)  0.00%
"10.5.1200.2120.470.1110 ) MUNICIPAL RETIREMENT ~ $24,290.00 $0.00 $0.00 ©$24,290.00 $000 ~ 100.00%
10.5.2130.2120.470.1111 ~  MUNICIPAL RETIREMENT $0.00 T 857.15 $34065 "~ (3340.85) 50.00 (5340.65) T 0.00%
10.5.2131.2120.470.1111 MUNICIPAL RETIREMENT T s000 '$45.45 T §247.05 (5247.05) '$0.00 T (5247.08) 0.00%
10.5.2132.2120.470.1110 ~ MUNICIPAL RETIREMENT T $0.00 $39.60 83980 © ($39.80) 8000 (539.60) 0.00%
10.5.2132.2120470.1111 ~  MUNICIPAL RETIREMENT S $0.00 ~ $15.30 $99.90 ($99.90)  $0.00 (599.90) 0.00%
10.5,2610,2120.470.1110 ~ MUNICIPAL RETIREMENT T 862400 77§6.00 $0.00 $62400  $0.00 $624.00 100.00%
10.5.1200.2130.470.1100 ~ FICA ' - o $0.00 $372.01 $372.01 (8372.01) 5000 ($372.01)  0.00%
10.5.1200.2130.470.1110 FICA o ~ §74.00 $0.00 T s000 0 §74.00 $0.00 ~ $7400  100.00%
10.5.2130.2130.470.1110 FICA - o $0.00 $138.26 ~ (5138.26) $0.00 T (3138.26)  0.00%
'10.5.2130.2130.470.1111 N FICA o ) ~ s000 $152 51 T $543.11 T (8543.11) 8000 ($543.11)  0.00%
10.5.2131.2130.470.1111 CFICA T B $000  $12411 539989 ($390.89)  s000 (5399898)  0.00%
'10,5.2132.2130.470.1110 ~ FICA a B $0.00 ~ §1092 $100.12 ($109.12) 78000 (3109.12)  000%
'10.5.2132.2130.470.1111 FICA = —= $0.00  $42.16 8.72 ~ (§15872) $0.00 T (8158.72)  0.00%
10.5.2150.2130.470.1110 FICA 50,00 s3g44 T (§3844)  $0.00  (s3844)  0.00%
10.5.2540.2130.470.1111 FICA o $000 8000 (s3488) '$0.00 (53488)  0.00%
10.5.2610.2130.47 ~ FICA - T $403.00 T$000 $40300  $0.00 $403.00 100.00%
10.5.1200,2140.470.1100 'MEDICARE ~ $0.00 "5261.01 ($261.01) 000 ($261.01)  0.00%
10.5.1200.2140.470.1110 MEDICARE T $236.00 $0,00 7$236.00 T $0.00 '$236.00  100.00%
10.5.2110.2140.470.1110 " MEDICARE - $000 51.58 (5159 50,00 T ($1.59) 0.00%
10.5.2110.2140.470.1111 ~ MEDICARE - S $0.0( $000 (8422 $0.00 (54.22) 0.00%
105, 21302740.470.1110 ~ MEDICARE S $0.00 $32.34 $32.34 (532.34) $0.00 (532.34) 0.00%
14 ~ MEDICARE T '50.00 $3567 $127.02 (5127.02) ! (8127.02)  0.00%
10.5.2131.2140.470.1111 o MEDICARE ~ 8000 $29.02 $9351 "t’.s'éis’.‘ﬁ'i')' B '$0.00 (58351)  0.00%
10.52132.2140.470.1110 MEDICARE B $0.00 $2552 $25.52 T (525.52) $0.00 (§2552)  0.00%
10.5.2132.2140.470.1111 MEDICARE $0.00 8986 AP $0.00 (537.12) 0.00%
10.5.2140.2740.470.1100 ~ MEDICARE - - = = 000 5896 75996 $0.00 T (8996)  0.00%
10.5.2140.2140.470. 1111 ~ MEDICARE ~ s0.00 T§3.19 o o ~ $0.00 ($2075)  0.00%
105.2150.2140.470.1110 MEDICARE o $0.00 $28.13 " (528.13) §0.00 T (52813) 0.00%
10.56.2150.2140.470.1111 'MEDICARE o ~ $0.00 $1068 ~($40.56) $0.00 (34056)  0.00%
10.5.2410.2140.470.1110 " MEDICARE 11400 $0.00 T 811400  100.00%
10.5,2540.2140.470.1111 'MEDICARE T (58.16) $0.00 (s8.16)  0.00%
105.2610.2140.4701110 MEDICARE - ses00  §000 '$65.00  100.00%
10.5.2410.2210.470.1110 LIFE INSURANCE ) $18.00 $0.00 $18.00  100.00%
10.5.2610.2210.470.1110 LIFE INSURANCE '$23.00 §0.00 '$23.00  100.00%
10.6.2410.2220.470.1110 MEDICAL INSURANCE $2,0 ? 3  §2,048.00 $0.00 ~$2,048.00  100.00%
10.5.2610.2220.470.1110 MEDICAL INSURANCE $4,095.0! $4,095.00 $0.00 $4,095.00  100.00%
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'10.5.2410.2230.470.1110 "~ DENTAL INSURANCE $163.00 $0.00 $0.00 $163.00 ©$0.00 ) $163.00  100.00%
10.5.2610.2230.470.1110 DENTAL INSURANCE $326.00 $0.00 $0.00 a $326.00 $0.00 ~$326.00  100.00%
10.5,1200.3250.470.1110 ROOM RENTALS $1,495.00 '$0.00 '$0.00 $1,495.00 $0.00 "~ $1,49500  100.00%
10.5.1322.3250.470.1100 ROOM RENTALS 3000 $173.46 $1,636.32 ($1,636.32) $0.00  ($1,636.32)  0.00%
10.5.2570.3250.470.1100 ROOM RENTALS T '$0.00 ~ §0.00 $340.48 " ($340.48) '$0.00 (5340.48) 0.00%
10.5.2570.3250.470.1110 ROOM RENTALS "$65,000,00 $0.00 ~$0.00 ~ $0.00 ~$65,000.00 100.00%
10.5.2570.3250.470.1120 ROOM RENTALS™ T ~ 50,00 $0.00 $83,670.00 ($83,670.00) $0.00 ($83,670.00) 0.00%
10.5.1322.3322.470.1100 EXPENSE REIMBURSEMENT $0.00 $0.00 $122.48 ($122.48) $0.00 TTTT$122.48) T 0.00%
10.5.3110.3322.470.1100 EXPENSE REIMBURSEMENT B $0.00 $0.00 $36.00 ($36.00) $0.00 ($36.00) '0.00%
10.5.1200.3399.470.1110 TRAVEL LOCAL MILEAGE $78.00 $0.00 $0.00 T g78.00 $0.00  $78.00  100.00%
10.5.1200.4100.470.1110 o OFFICE SUPPLIES LESS $499 $1,500.00 B $0.00 $0.00 $1,50000  $0.00 $1,500.00 100.00%
10.5,1322,4100.470.1100 N "OFFICE SUPPLIES LESS$499  §0.00 '$0.00 $4,219.65  (54,219.85) $0.00 (54,21965)  0.00%
10.5.1322.4100.470.1 "ESY OFFICE SUPPLIES LESS $499 $0.00 $1,586.24 $1,586.24  (81,586.24) 000  ($1,586.24)  0.00%
'10.5.1200.4118.474.1100 ~ CURRICULUM ) '$0.00  $0.00 $47.92 T (547.92) 0 T (347.82) 0.00%
10.5.1322.1000.480.1110 ~ SALARIES, CERTIFIED STAFF © 8000 88397000  §53,970.00 (§53,970.00) =  ($53,970.00)  0.00%
10,5.1322.1000.480.1111 " SALARIES, CERTIFIED STAFF $0.00 '$8,300.00 $108,069.50 ($108,069 50) ($108,069.50)  0.00%
10.5.1322.1100.480.1100 SALARIES, NON CERTIFIED STAFF 8000 §780,00 © §780.00 T (8780.00)  0.00%
10.5.1322.1100.480.1110 SALARIES, NON CERTIFIED STAFF $0.00 $69,92538 $69,925.38 $0.00 ($69,925.38) "0.00%
10,5.1322.1100.480.1111 SALARIES, NON CERTIFIED STAFF '$0.00 $2,62000 '$11,974.00 ; $000  (511,97400)  0.00%
10.5.2130.1100.480.1111 SALARIES, NON CERTIFIED STAFF $0.00 $0.00 ~ $3,020.00 ($3,020.00) 8000  ($3,020.00) '0.00%
10.5.1322.1104.480.1110 ~ AIDE SALARIES o ) $0.00 $120.00 ~ $120.00 T ($120.00) 5000 " ($120.00) 0.00%
10.5.1322,1104.480.1111  AIDE SALARIES T '$0.00 $0.00 $68,056.50  (568,056.50) $0.00 ($68.056.50)  0.00%
105.1322.2110.480.1100 TEACHER'S RETIREMENT (TRS) $0.00 s450  s450  (34.50) $0.00 (54500  0.00%
10.5.1322.2110.480.1110 TEACHER'S RETIREMENT (TRS) $0.00 §521.28 $521.28 (§521.28) $000  ($521.28)  0.00%
105.1322.2110.4801111 "TEACHER'S RETIREMENT (TRS) $0.00 510375 $1,138.25 ($1,13825)  $0.00 ($1,138.25)  0.00%
10.5.1322.2120.480.1100 MUNICIPAL RETIREMENT $0.00 8845  $945 ($9.45) $0,00 ~0.00%
10.5.1322.2120.480.1110 MUNICIPAL RETIREMENT $0.00 ~ $655.00 $655.00 ($655.00) $0.00 0.00%
10.5.1322.2120.480.1111 T MUNICIPAL RETIREMENT $0.00 © $58.95 $1,675.54 (51,675.54) - 50,00 T (8167554)  0.00%
'10.5.2130.2120.480.1111 TTTTMUONIGIPAL RETIREMENT T s0.00 $0.00 513590 ($135.90) $0.00  (8135.90) 0.00%
10.5.1322.2130.480.1100 FICA S T$0.00° $26.04 $26.04 T($26.04)  $0DOD " (526.04) 0.00%
10.5.1322.2130.480.1110 TRICATTT T $0.00 $5,424.17 $5,424.17 (§5,424.17) $0.00 T(85.424.17)  000%
10.5.1322.2130.480.1111 FICA o ) $0.00 '$161.35 $6,530.17 T (86,53017) $0.00 T($6,530.17)  000%
10.5.2130.2130.480.1111 FICA ©$0.00 $18413  (3184.13) $0.00 (5184.13)  0.00%
'10.5.1322.2140.480.1100 ~  MEDICARE o B 0.0 81130 T 81130 T (511.30) $0.00 B (511.30) 0.00%
10.5.1322.2140.480.1110 MEDICARE - ) $0.00 §179835 $1,798.35 ($1,798.35) T 8000 (5179835  0.00%
10.5.1822.2140.480.1111 ~ MEDICARE o $0.00 $156.08 $2,727.31 ($2,727.31) $000  ($2,727.31) 0.00%
10.5.2130.2140.480.1111 ) MEDICARE ST $000  $0.00 T $43.06 (543.08) $000 0 ($43.08) 0.00%
105.1322.1100.535.1110 T SALARIES, NON CERTIFIED STAFF $0.00 $38.06  $38.06 (538.06) $000 ($38.06) 0.00%
10.5.1322.1104.535.1111 AIDE SALARIES $0.00 §271.26  $508240 "(55,082.40) $0.00  (3508240)  0.00%
10.5.1322.2120.535.1110 MUNI o $0.00 50.86 50.86 (50.86) $0.00 T (5086)  0.00%
10.5.1322.2120.535.1111 MUNICIPAL RETIREMENT $0.00 “$610 519829 ($198.29) TS000 ($19829)  0.00%
10.5.1322.2130.535.1110 T FICA - $0.00 5236 T 5236 (52.36) "~ s0.00 ($2.36)  0.00%
10.5.1322.2130.535.1111 FICA - $0.00 $15.82 $308.30 "~ (5308.30) $0.00 ($308.30) 0.00%
10.5.1322.2140,535,1110 MEDICARE o - $0.00 $055 8055 (50.58) $000  ($0.55)  0.00%
10.5.1322.2140.535.1111 “MEDICARE — $0.00 s370 s7210 (572.10) T so00 (372100 000
10.5.1342.0000.542.1100 ~ UNDESIGNATED '$0.00 $172,591.05 $172,581.05 (§172,501.05) 8000  ($172581.05)
105.1207.3100.542.1100  PROFESSIONAL TECHNICAL SERVICE $22,000.00 $1,908.75 $36,068.01 068.01) $000  (§14,088.01)
10.5,1207.3102.42.1760 ADMINSTRATIVE FEES/BUILDING $25,000.00 $2,300.00 $31,408.00 ©s000  (§6,408.00) 53¢
1052073106 5420100 " LADSEINTERNALTRANSFER — ~ " 800000055, 000 S000  S9000000 $000 9000000 10000%
10.5.1207.3120.542.1100 INSERVICE TRAINING-CONSULTANTS $0.00 $0.00 57,494 87 (57,484 87) $0.00 (57,494 87) 0.00%
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1051207.3190542 1100 OTHER PROFESSIONALTECHNICAL ( $0.00 ~ §7,606.00 $43,245.00 {543,245.00) 78000 ($43245.00)  0.00%
'10.5.1207.3230.542.1100 o REPAIRS AND MAINTENANCE SERVIC ~ $3,00000 '$0.00 T §i7175  $2.82825 8000 5282825 94.28%
'10.5.2540.3230.542.1100 REPAIRS AND MAINTENANCE SERVIC 8000 ~ §0.00  $293.55 ($293.55) 8000 (5293585)  0.00%
10.5.1207.3250.5642.1100 ~ ROOM RENTALS e $465,00000  $330.00 $478,428.36 428, ©s000  (513.42838)  -289%
10.5.2570.3251.542,1100 " COPIER RENTAL T '$2,100.00 ~§7082 $0.00 T 8132405  63.05%
10.65.2550.3310.542.1100 PUPIL TRANSPORTATION ~ §18,350.00 $530.68 811, 329 29.84 $0.00 $11,32084  6174%
10.5.2550.3310.542.1120 PUPIL TRANSPORTATION a 5000 - $0.00 $400.00 (3400.00) TS0.00 ~ (3400.00) 0.00%
10.5.1207.3322.542.1100 " EXPENSE REIMBURSEMENT | 345000 T $000 ~s0.00 '$450.00  s0.000 $450.00  100.00%
10.5.1207.3325.542.1100 " CONFERENCE REGISTRATION $1,150.00  $0.00 $945.00 7$205.00  $100.00 ©§10500 9.13%
10.5.2210.3325.542.1100 CONFERENCE REGISTRATION T s000 $0.00 ~ $51.50 T (851.50) 000 ($5150)  0.00%
10.5.1207.3395.542.1100 CONFERENCE EXPENSE $1,500.00 ~ s000 5000 $1,500.00 8000 $1,50000 100.00%
10.5.1207.3399.542.1100 "~ TRAVEL LOCAL MILEAGE $3,00000 $0.00 §78.76 $2,921.24 '$0.00 5292124 97.37%
10.5.2570.3400.542.1100 COMMUNICATION-TELEPHONE $2,500.00 ~50.00 $0.00 T $2,500000 “s000 000 000 100.00%
10,5.2570,3401.542.1100 " COMMUNICATION-POSTAGE §0.00 $0.00 $478.54 (s47854)  $000 ~ 0.00%
10.6.1207.3900.542.1100 ~ SOFTWARE LICENSES o $3,100.00 $0.00 ~ $1,600.00 $1,500.00 $0.00 T$1,500.00  48.39%
10.5.1207.4100.542.1100 OFFICE SUPPLIES LESS 5499 a $2,00000 $601.22 T 3462970  (82,629.70) $3,340.26 ($5,969.96) _—E'ss 50%
10.5.1207 4100.542.4993 " OFFICE SUPPLIES LESS 8§49 '50.00 5289.75 - §4,768.75 ~ (8478875) T 80,00 (34,76875)  0.00%
'10.5.2130.4100.542.1100 ~ OFFICE SUPPLIES LESS $499 '$0.00 $0.00 '$60.00 ~(569.00) $0.00  (368.00) 0.00%
10.5.2630.4100.542.1100 ~ OFFICE SUPPLIES LESS $499 © $4,200.00 $0.00 T s0.00 $4,200.00 8000 §4,200.00 100.00%
10.5.1207.4101.542.1100 ~ Supplies (DHH community based a © 50.00 $1,05261  $3,022.21 8302221y  s0.60 (8302221) T 0.00%
10.5.1207.4102.542.1100 " DHH SCHOLARSHIPS ~ s0.00 ($2,000.00)  ($2,350.00) $2,350.00 '$0.00 5235000 0.00%
10.5.1207.4118.542.1100 ~ CURRICULUM $800.00  $650.92 ©§342843 ~ §0.00 ~ (52628.43) -328.55%
1051207.4118.5424993  CURRICULUM = T soo0 $0.00  §197982 61 o78. 62) T §000 (81,979.82)  0.00%
0.5.1267.4199.542.1100 PPE/Covid Supplies T 3250000 ~ 8000 © %000  $2,500.00 '$0.00 "~ §2,500.00 100.00%
10.5,1207.6400.542.1100 B DUES AND FEES ~ 80.00 520000  $22,884.60 (822,884.60) ~ $30.00 (522,914.60) 0.00%
'10.5.1207.7000.542.1100 " EQUIPMENT $500 TO $4999 ),000.00 50,00 ~ 56646 5993354 $0.00 $§9.93354  99.34%
10.5.2630,7000.642.1100 EQUIPMENT $500 TO $4999 ,000. o $0.00 $0.00 ~ $2,000.00 s0.00 $2,000.00  100.00%
10.5.1207.1000.571.1110 " SALARIES, CERTIFIED STAFF ~$17,000.00 T §s000 5000 $17,000.00 $0.00  §17,000.00  100.00%
'10.5.1322.1000.571.1110 T SALARIES, CERTIFIED STAFF ~s000 $4,530.00 $4,530.00 (54,530.00) ©$000  (54,53000)  0.00%
10.5.1322.1000.571.1111 " SALARIES, CERTIFIED STAFF §000 s000  §1,880.00 (51,880.00) $0.00 0.00%
10.5.1322.1100.571.1110 SALARIES, NON CERTIFIED STAFF $0.00 $4,878.33 $4,878.33 (54,878.33) T$0.000  (34,87833)  0.00%
10.5.1207.1104 571.1110 AIDE SALARIES T s300000  S000 $0.00 $3,000.00 $0.00 $3,000.00 100.00%
10.5.1322.1104.571.1111 AIDE SALARIES - ~ $0.00 $0.00 $1,71309 (31.71309) 5000 (81.713.08)  0.00%
10.5.1207.2110.571.1110 ~ TEACHER'S RETIREMENT (TRS) C$23400 $0.00 T $0.00 '$234.00 o '$234.00  100.00%
10.5.1322,2110.571.1110 T TEACHER'S RETIREMENT (TRS) ~ $0.00 $56.63 5663 (556.63) T ($5663)  0.00%
10.5.1322.2110.571,1111 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 $13.50 (813.50) T (81350) “0.00%
10.5.1207.2120.571.1110 MUNICIPAL RETIREMENT TTUTTTTUTTEEE00 80,00 $0.00 T $33300 '$333.00  100.00%
10.5.1322.2120.571.1110 MUNICIPAL RETIREMENT $0.00 $79.16 $79.16 ($79.16) F (579.16)  0.00%
10.5.1322.2120.571.1111 MUNICIPAL RETIREMENT ~§0.00  $0.00  $113.08 (3113.08) §0.00 (5113.08) 0 00%
10.5.1207.2130.571.1110 ~ FICA T T : $168.00 $0.00 “7§6,00 $188.00 $0.00 $188.00  100.00%
10.5.1322.2130 571.1110 FicaA T “§000  $297.01 $297.01 ~ (8297.01) $0.00 T (5297.01)  0.00%
10.5.1322.2130.571.1111 FICA T - $0.00 $0.00 $155.82 ($155.82) $0.00 (5155.82)  0.00%
'10.5.1207.2140.671.1110 MEDICARE - $286.00 - $0.00 $0.00 §286.00 $0.00 "~ $286.00 100.00%
10.5.1322.2140.571.1110 i - ) ~ 8000 813481 $134.81 (5134.81) $0.00 ($134.81)  0.00%
10.5.1322.2140.571.1111 T - $0.00 T s000 $52.03 (552.03) $0.00 (852.03)  0.00%
"10.5.1207.2210.571.1110 B $14.00 '$0.00 $0.00 $14.00 sooo §$14.00  100.00%
10.5.1207.2220.571.1110 MEDICAL INSURANCE © $3,691.00 $000 $0.00 $3,691.00 $0.00 $3,691.00 100.00%
110.5.1207.2230.571.1110 ) DENTAL INSURANCE $154.00 000 $0.00 §154.00 $0.00 T T$i5400 100.00%
710.5.1207.3399.571.1110 T TTTTYRAVEL LOCAL MILEAGE ~ $100.0 ~$0.00 $0.00 ~ $100.00 '$0.00 $100.00  100.00%
10.5.1207.4100.571.1100 OFFICE SUPPLIES LESS $499 $5,000.0¢ 8000 $0.00 $5,000.00 $0.00 $5,000.00  100.00%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year: 2021-2022

Account Number

[ subtotal by Collapse Mask
[J Exclude Inactive Accounts with zero balance

From Date:  6/1/2022

To Date:

6/30/2022

[ Include pre encumbrance [] Print accounts with zero balance (] Filter Encumbrance Detail by Date Range

Description GL Budget  Range To Date YTD Balfance Encumbrance  Budget Balance % Bud
10.5.3705.3100.704.2100 ~ PROFESSIONAL TECHNICAL SERVICE 80.0¢ T $000 '51,319.28 (51,319.28) $0.00 (81.31928)  0.00%
10.5.3000.4100.704.2090  OFFICE SUPPLIES LESS $498 - 8000 $179.10 “(5179.90) T$S000 (517910)  0.00%
10.5.3000.4100.704.2100 OFFICE SUPPLIES LESS $439 T $0.00 $500.00 (500000 $0.00 ($500.00) 0.00%
10.5.3705.4100.704.2100 " OFFICE SUPPLIES LESS $499 - §30.44 $565.84 (5 $000  (5565.84) 0.00%
10.5.3000.4118,704.2100 CURRICULUM - $0.00 TTUTTTg0.000 T $10,698.00 ($10,698.00) T 5000  ($10,698.00) 0.00%
10.5.3705.6600.704.2100 FLOW THOUGH S o $0.00 $32437.13 $372,628.08 ~(5372628.08) $0.00 ($372,628.08)  0.00%
10.5.4120.6600.704.2100 'FLOW THOUGH $566,000.00 ~ $62,968.56 §88,656.52 $477,343.48 $0.00  $477.343.48  84.34%
10.5,1200.4100.773.1100 - 'OFFICE SUPPLIES LESS 5499 ~ 50,00 $0.00 B $337.91 (5337.91) $0.00 (5337 .91) 0.00%
10.5.1000.4199.773.1100 ~ PPE/Covid Supplies so00 s000 $294.98  (5294.98) $0.00 (5294.98)  0.00%
10.5.1200.4199.773.1100 ~ PPE/Covid Supplies o 50.00 51,624 88  (51,624.88) $0.00 T ($1624.88)  0.00%
10.5.2320.4199.773.1100 PPE/Covid Supplies soo0 ~$180.00 ~ (3180.00)  s000  ($180.00)  0.00%
"10.5.2570.3250.900.1100 “ROOMRENTALS $0.00  $19,849.00 $263 40258  (§26340258) $0.00 (5263,402.58)  0.00%
10.5.2570.3251.900.1100 COPIER RENTAL T $0.00 T$22051 - $827.48 ~ (5827.48) $0.00 ~ ($827.48) 0.00%
10,5.2570.3251.900.4120 ~ COPIER RENTAL N $0.00 $0.00 $275.22 ($275.22) $0.00 T (5275.22) 0.00%
10.5.9640.3502.900.1100 RECRUITING ADDS - a §0.00 $98.80 ~ $98.80 (598.80) $0.00 {598.80) 0.00%
10.5.1200,4100,900,1100 ) " OFFICE SUPPLIES LESS $499 %000 "$1,100.80 " $3,446.39 ($3,446.39) $31.39 (83.477.78)  000%
'10.5.2540.4100.900.1100 " OFFICE SUPPLIES LESS $499 '$0.00 ~ 51,067.40  51,84B.61 ~(51.848.61) $0.00 ~ (8184861)  0.00%
"10.5,1200.6400.900.1100 DUES AND FEES $0.00 $0.00 $2420 T (524.20) '$0.00 — (s24.20) "0.00%
"10.5.2210.1005.801.1100 'STIPENDS-CERTIFIED $25,000.00 $884.72 82226422 5273578 000 T 8273578  10.94%
10.5.2210.1005.901.4993 ~ STIPENDS-CERTIFIED $0.00 $43,84500  $43,845.00 ($43,845.00) '$0.00 ~ ($4384500)  0.00%
'10.5.2540.1100.901.1100 SALARIES, NON CE $000  $2051.25 '$2,051.25 T ($2,051.25) $0.00 (82,061.25) 0.00%
10.5.2540.1100.901.1111 ERTIFIED STAFF ~os0o0 50.00 $4,87200  (34.872.00) '$50.00 (s4,872.00)  0.00%
10.5.2210.1105.901.1100 TIFIEED T $0.00 "$40.00 ~ $865.00 ~($865.00) $0.00 ~ (s865.00)  0.00%
'10.5.2130.2110.801.1100 { “(TRS) "$0.00 5045 $270 T (5270) '50.00 T (s270) 0.00%
'10.5.2210.2110.801.1100 TEACHER'S RETIREMENT (TRS) $0.00 51886 $168.60 (5168. $000  (316B60)  0.00%
10.5.2210.2110.901.4993 ) TEACHER'S RETlREM‘EN‘T’(TRS} ~$0.00 $593 46 ~ §593.46 - (5593.46) ~50.00 “(5593.46) 0.00%
10.5.2210.2120.901.1100 MUNICIPAL RETIREMENT a $0.00 $2.70 $102.62 ($102.62) ~ s0.00 ($10262)  0.00%
10.5.2210.2120.901.4993 “MUNICIPAL RETIREMENT ) $0.00 $116.44 T §11644 ($116.44) $0.00 T (8116.44) 0.00%
10.5.2210.2130.901.1100 ~FiCA” T $0.00 57 44 $368.41 (5368.41) '$0.00 (5368.41) 0.00%
10.5.2210.2130.901.4993 FICA - $0.00  $480.05 $480.05 (5480.05) ~ $0.00 (5480.05) 0.00%
10.5.2540.2130.901.1100 FICA $0.00 $127.18 §127.18 (8127.18) $0.00 T (8i2748)  0.00%
1052540.2130.8011111 FicA 8000 "$000  $302.08 (5302.06) $0.0( ~ ($30206)  0.00%
10.5.2130.2140.901.1100 MEDICARE $0.00 $0.48 $3.84 (53.84) (53.84) 0.00%
10.5.2210.2140.901.1100 ~  MEDICARE $0.00 T 81322 $262.47 ($262.47) (3262.47) 0.00%
10,5.2210.2140.901.4993 MEDICARE - h - $0.00 $618.47 $618.47 (5618.47) T ($618.47)  0.00%
10.6.2540.2140,901,1100 MEDICARE o 000 $20.76 $29.76 (829.76) (829.76)  0.00%
10.5.2540.2140.901 1111 ~ MEDICARE B 50,00 7 §0.00 $70.66 (570.68) (570.66) 0.00%
10.5.2510.2210.901.1100 LIFE INSURANCE ) $0.00 $0.00 '§14,031.39 (§14,031.39) $0.00 (514,031.38)  0.00%
10.5.2210.2300.901.1100 TUITION REIMBURSEMENT '$20,000.00 '$320.00 $8,142.00 $11,858.00  S$0.00 $11,858.00  59.29%
'10.6.2210.3050.901.1100 APPS AND SOFTWARE ~s000 $299 80 $1,879.90 {$1,879.90) $0.00 T(51,879.80)  0.00%
10.5.2630.3050.901.1100 APPS AND SOFTWARE - '$5,529.00 $4,180.32  518989.96  ($13,460.96) T s000 (513,460.96) -243.46%
10.5.2215.3099.801.1100 T INFINITEC FLOW-FEE '$10,800.00 $0.00 © 8273528 T $8,064.72 $0.00 ©$B,06472  74.67%
10.5.2740.3700.901.4100 ~ T PROFESSIONAL TECHNICAL SERVICE $0.00 T $1,42375 $1,42375 ($1,423.75) $0.00 ($1,42375)  0.00%
105.22103100801.1100 PROFESSIONAL TECHNICAL SERVICE §7,30000  ($2,919.00) $2,133.42 ~ $5,166.58 $0.00 $516658  70.78%
10.5.2320.3100.801.1100 PROFESSIONAL TECHNICAL SERVICE 5300.00 52325733 §135,366.34 ($135,086.34) $0.00 (5135,086.34) -45028.78%
1052610.3100.001.4700 PROFESSIONAL TECHNICAL SERVICE $25,00000 8000 §0.00 §2500000  S0.00  $25000.00  100.00%
10.5.2210.3101.901.1100 - ADMINSTRATIVE FEES ~§0.00 $0.00 ~$250.00 (5250.00) $0.00 (5250.00) 0.00%
10,5.2320.3101,801.1700 e ADMINSTRATIVE FEES - $5,600.00 $0.00 §9.861.08 ($426109)  S000  (426109)  -76.09%
10.5.2510.3101.901.1100 o ADMINSTRATIVE FEES TR0 0?56 8000 T $55.80 ~ (855.80) §0.00  (855.80) 0.00%
10.,5.2320.3102,901.1100 ADMINSTRATIVE FEES/BUILDING 50.0 $0.00 $1,695.80 ($1,695.80) ~ 8000 (81,695.80) 0.00%
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"10.5.2210.3104.501 1100 MIS SERVICES A $0.00 T $746.30 §746.30  ($746.30) 8000  (5746.30)  0.00%
105.2630.3104.901.1100 MIS SERVICES '$2,500.00 ©§000 41837  $2,08183 ~ 52,00181 T (s1018)  0.41%
10.5.2640.3104,901.1100 T TMISSERVICES $0.00 ~§000 ~$388.00 ($388.00) $0.00 (5388.00)  0.00%
"10.5.2510.3107.901.1100 TTTCONTRACTUAL SERVICES $200.00 ©$000  sozo0  §fess0  s0.00 "$199.80  99.90%
10.5.2630.3107.901.1100 e CONTRACTUAL SERVICES TTTTTTTTTTTR000 0 T $0.00 $150.00 ($150.00) $0.00 ($150.00) 0.00%
"10.5,2640.3107.901.1100 CONTRACTUAL SERVICES $600.00  ($4,677.50) T (839.50) $639.50 $0.00  $639.50 106.58%
10.5,2640,3107.901,1120 - ~ CONTRACTUAL SERVICES ’ $0.00 $0.00 ~ $1,218.75 ($7,218.75) $0.00 ($1,218.75) 0.00%
"10.5.2210.3120.901.1100 TINSERVICE TRAINING-CONSULTANTS $35,000,00 T $350.00  $27.837.50  $7,6250 $0.00 $7,162.50  20,46%
10.5.2210.3120.901.4993 o INSERVICE TRAINING-CONSULTANTS T so00 s0.00 $5000.00 (85,000,000  $000 (85, ~0.00%
"10.5.2630.3161.901.1100 " COMPUTERLINE T s50000 8000  s0.00 ' 0 ©$000  $500.00 100.00%
10.5.2320.3170.901.1100 ~ AUDIT FEE-FINANCIAL o $5,40000 $0.00 $30,825.00 3000  ($2542500) -47083%
10.5.2320.3172.801 1100 ) TRE e ~ $2180000 5000 $0.00 ' 521 60000  §$0.00 52160000 100.00%
10.5.2320.3180.901.1100 '$3,000.00 $362.50 $6,08250  ($3,08250) = §$0.00 ~(§3,08250) -102.75%
10.5.2320.3180.601.1120 T $0.00 8000 §1,07250 (§1,07250)  $000  ($1,07250)  000%
10.5.2320,3194,901,1100 o ~ ARCHITECT FEES TTTTTYTTUS7800.00 s0.00 g0.00  si.boooo 0 $0.00 100.00%
10.5.2210.3196.901.4100 CONTRACTUAL RELATED SERVICES 5000 $49900  $499.00 (5499.00) 8000 ($498.00) 0.00%
10.5.2320.3196.901.1100 "CONTRACTUAL RELATED SERVICES ©$000  s000 & ~ (81,040.00) T 8000  ($1,04000)  0.00%
'10,5.2540.3196.901.1100 CONTRACTUAL RELATED SERVICES $0.00 89971 sasa 88 ~ (s3e8B) 000 " (3388.88)  0.00%
10.5.2540.3196.901.1120 " TCONTRAGTUAL RELATED SERVICES ~ $0.00 8000 88473 T (89473)  $0.00 T (39473)  0.00%
10.5.2630.3196.901.1100 ~ CONTRACTUAL RELATED SERVICES $0.00 8000 '$230.00 T (8230000  s000  ($230.00) 0.00%
'10.5.2540.3210.901.1100 ~ PROPERTY SERVICES-DISPOSAL ~ $2500000 §392,04 $4,19645  $20,803.55 T s000  $20,80355  8321%
10.5.2540.3220.901.1100 CUSTODIAL/CLEANING SERVICES o ) $0.00 8000  $2500.00 8000 $2,500.00  100.00%
10.5.2215.3230.901.1100 - "~ REPAIRS AND MAINTENANCE SERVIC s0.00 $0.00 T §800.00 $0.00 $800.00  100.00%
10.5.2540.3230.901.1100 REPAIRS AND MAINTENANCE SERVIC $30, 00000 §7238  §$14,586.87 $15413.13  §250.00  $15163.13  5054%
10.6.2540.3230.901.1120 REPAIRS AND MAINTENANCE SERVIC $0.00 $0.00 $3,307.96 (53,307 .96) ) 5000 ($3307.96)  0.00%
10.5.2540.3230.901.2002 REPAIRS AND MAINTENANCE SERVIC $0.00 '$45000.00 84500000  (845,000.00) $0.00 (545,000,000  0.00%
10.5.9630.3230,901.1100 ~ REPAIRS AND MAINTENANCE SERVIC ©$2,000.00 ) 5 T 546074  §1,539.26 ~ %000 §1539.26  76.96%
10.5.2210.3250.901.1100 " ROOMRENTALS $10,500.00 $0.00 '§1050000 5000 "~ §10,500.00  100.00%
10.5.2215,3251,901.1100 COPIERRENTAL T $148.00 $000 $148.00 8000  $14800  100.00%
10.5.2570.3251.801.1100 COPIER RENTAL o $200000 $794.00 $3376.18  ($1,376.18) T§0.00 (1,376.18) -68.81%
10.5.2570.3251.601.1120 - " COPIER RENTAL ) ~sgoo  s0oo0  s878.11 s T (s878A1)  0.00%
10.5.2210.3322.901.1100 EXPENSE REIMBURSEMENT ~ ~ T $15,550.00 $2,066.99 ~ $12,559.10 ~$2,990.90 ) $2,96090 19.23%
"10,6.2320.3322.901.1100 . T"EXPENSE REIMBURSEMENT $50.00 ) so.00 '50.00 "~ §5000 B © $50.00 100.00%
10.5.26403322. 601,100 ~ "EXPENSE REIMBURSEMENT T TTgoo T TTTTsGwo0 T Ts71e8 . (571.88) O ($71.88) 0.00%
10.5.2210,3325,901.1100 T T CONFERENCE REGISTRATION $75 000.00 © $2,087.85 $29,276.10 $45,723.90 %0 © $45,723.90  60.97%
10.5.2320.3325.901.1100 CONFERENCE REGISTRATION §000  $0.00  $38000  ($360.00) i T (§360.00)  0.00%
10.5,2210.3395.901.1100 ~ CONFERENCE EXPENSE ) ~$55,000.00 $466.72 T $1.4@852  $53.801.48 - §0.00  $53801.48  97.82%
40.5.1200.3398.907.1100 B "TRAVEL LOCAL MILEAGE 3107000 $0.00 T $1,07000 $0.00 $1,070.00 100.00%
10.5.2210.3389.801.1100 ) "TRAVEL LOCAL MILEAGE ~ ss0000 '$0.00 o $17061 8000 317061 34.12%
10.5.2215.3399.901.1100 TRAVEL LOCAL MILEAGE T $2,000.00 T $000 ~ szpo000 $0.00  $2,00000 100.00%
105.2320.3399.901.1100  TRAVEL LOCAL MILEAGE 80000 $0.00 ] ( T §000 ~ $800.00  100.00%
10.5.2510.3398.901.1100 TRAVEL LOCAL MILEAGE o $400.00 $20.35 $0.00 337965  94.91%
10.5.2630.3399.901.1100 “TRAVEL LOCAL MILEAGE - $60.00 '$10.50 (811 51) $0.00 ~ (s111.51) -185.85%
105.26303395.901 1120 " TRAVEL LOCAL MILEAGE - sa0o0 $0.00 ~(521.81) ) 8000 (321.81) 0.00%
10.5.2130.3400.901.1100 COMMUNICATION-TELEPHONE T s000 §3375  s27000  ($270.00) ~S000  ($270.00)  0.00%
"10.5.2570.3400.907.1100 ~ COMMUNICATION-TELEPHONE ~55,000.00 '$437.77 5487832 '$12168 $12168 243%
10.5.2570.3400.901.1120 COMMUNICATION-TELEPHONE a ~ 30.00 T 8000 (34845 $48.45  0.00%
10.5,2630.3400.901.1100 T T COMMUNICATION-TELEPHONE T s0o0 ~ $488.00 (549800)  0.00%
10.5.2570.3401.901.1100 ~ COMMUNICATION-POSTAGE 500, 3?2 - 5274, T $139573  ($89573)  S000  (S89573) -179.15%
10.5.2640.3502.901.1100 ) RECRUITING ADDS o ~$500.0 $700.00 $1,887.13 ($1,387.13) 5000 ($1,387.13) -277.43%
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10.5.2540.3700.801.1100 ~PROPERTY SERVICES-WATER SERVI( $2,00000  $20435 = §1,2097.27 $70273 8000 @ sro273 35.14%
10.5.2640.3800.901.1100 UNEMPLOYMENT §000  $0.00 $1,81888 (s1.81868) 5000  ($181868)  0.00%
10.5.2640.3801.901.1100 a " UNEMPLOYMENT SERVICE N $000 T s0.00 $420.00 (542000)  s0.00 (5420.00) '0.00%
'10.5.2540.3820.901,1100 SCHOOL BOARD LIABILITY $23,500.00 $0.00 ~$0.00 $23,500.00 $0000  $2350000 100.00
10,5.2320.3822.901.1100 - INSURANCE T "7$127.85210 $0.00 $183,843.00 " (555,980.90) $0.00 © (855,990.80)
10.5.1200.4100.801.1100 OFFICE SUPPLIES LESS $498 $0.00  $383.75 T $630.24 ~ (3630.24) $0.00 " (3830.24)  0.00%
10.5.1200.4100.901.4993 OFFICE SUPPLIES LESS §499 $0.00 $0.00 85,156.13 " (85,156.13) $0.00 (§5.156.13)  0.00%
10.5.2210.4100.901.1100 ~ OFFICE SUPPLIES LESS $499 $1,200.00 T s440.32 $4,289.04 ~($3,089.04) $508500  ($8,174.04) -BB1.17%
10.5.2210.4100.901.4993 e "TOFFICE SUPPLIES LESS $4%9 $0.00 ~ $0.00 $0.00 $0.00 $47.98 (547.98) 0.00%
1052215.4100801.1100 - OFFICE SUPPLIES LESS $499 $3,20000 $808.42 $4,250.78 T ($1,080.78) §0.00 51,050.78)  -32.84%
10.6.2320.4700.901.7100 ______ OFFICE SUPPLIES [ESS$499 "7$200.00 $357.28 T §2560.32 (§2,360.32) - 360.32) -1180.16%
10.5.2510.4100,901.1100 ~ OFFICE SUPPLIES LESS $499 $300.00  $26590  §1,71820 T (§1,418.20) © 82316 ($1,441.36) -480.45%
10.5.2520.4100.901.1100 o OFFICE SUPPLIES LESS 5499 - $0.00 $1,038.70 '$1,658.20 (51658200  $000  ($165820)  0.00%
10.5.2540.4100.9011100  OFFICE SUPPLIES LESS 5499 T $10,00000  (533.778.92) $19,526.81 T ($9,526.81) $64.56 (5959137)  -9591%
10,5.2540.4100.901.1120 " OFFICE SUPPLIES LESS $499 soo0 $0.00 $14,281.95 " ($14,281.95) "~ §$0.00 (514,281.95)  0.00%
10.5.2630.4100.901.1100 OFFICE SUPPLIES LESS$499 $400.00 $371.10 " 51,549.80 1,149 ,80) $0.00 ($1,149.80) -287.45%
10.5.2640.4100.901.1100 ~ OFFICE SUPPLIES LESS §499 $0.00 80000 845901 7§0.00 T (459.01)  0.00%
'10.5.2320.4101.901.1100 ~ SUPPLIES-MEETINGS B B $0.00 $0.00 $626.69 (5525 69) §0.00 © ($62689)  0.00%
10.5.2640.4101.901.1100 SUPPLIES-MEETINGS $0.00 $0.00 “s82146  (3B21.48) ~$0.00 T (§821.46)  0.00%
10.5.2630.4104.901.1100 - T INK o '$0.00 $79.99 (579.99) $0.00  (579.99) 0.00%
10.5.2540.4199.901.1100 ~ PPE/Covid Supplies o $000 $124.99 (5124.99) ~50.00 T (5124.99) 0.00%
10.5.2210.4300.901.1100 LIBRARY BOOKS ) $3,750.00 "~ $1,009.95 $2,740.05 $0.00 $2,74005  7307%
90.5.2540.4400.901.9100 PERIODICALS ) - $0.00 : $416.96 T ($416.96) $0.00 (5416.96) 0.00%
10.5.2540,4600.901.1100 'ELECTRICITY © %000 $4,502.27 " $33,744.66 (533.744868)  $S0.00  ($3374486)  000%
10.5.2215.4700.901.1100 “SYSTEMS SOFTWARE ~'$2,000.00 525499 $1,50085 840015 '$0.00 - 40915  20.46%
10,5.2540,5400.801.1100 “EQUIPMENT OVER $5,000 $30,000.00 $0.00 ©$0.00 $30,000.00 '$0.00 100.00%
10.5.2210.6400.901.1100 o DUES AND FEES TTTTTTTTTT810,409.00 "7$200.00  511,154.60 (5745.60) ; -7.16%
10.5.2230.6400.901.1100 - DUES AND FEES o ~ 5000 "$000 83000  (5370.00) T ($370.00)  0.00%
"10.5.2390.6400.901.1100 DUESAND FEES $700,00 $0.00 $1,464.50 ~ (5764.50) (5764 50) -109.21%
"0.5.2540.6400.901.1100 T DUESANDFEES T T T T $0.00 ~$0.00 $30.00 (530.00) T(s30.00)  0.00%
'10.5.2630.6400.901.1100 DUES AND FEES | T $300.00 $599.00 '$599.00 ~ (§299.00) T (8299.00) -9967%
10.5.2640 6400.901.1100 DUESAND FEES ~~ —~ ~ T $0.00 © $61.35 86135 (561.35) (561.35)  0.00%
10.5.2215.7000.901.1100 EQUIPMENT $500 TO $4969 $2,400.00 ~(52,000.00) ($2,803.00) $5,003.00 208.46%
10.5,2510.7000.801.1100 EQUIPMENT $500 TO $49099 820000 T 80.00 $0.00 '$200.00 7 $200.00  100.00%
70,5.2540,7000.801,1100 EQUIPMENT $500 TO $4999 ~ $6,000.00 $0.00 $0.00 '$6,000.00 ~$6,000.00  100.00%
10.5.2630,7000.901.1100 "EQUIPMENT $500 TO $4599 T $2,525.00 §58.00 $4,09229 (51,567.29) (§2,86128) -113.32%
10.5.2130.2110.902.1100 TEACHER'S RETIREMENT (TRS) $0.00 $0.45 T 8270 ($2.70) ~ ($270)  0.00%
10.5.1200.2130.902.1100 ~FIcA ' $0.00 $0.21 $1.68 ($1.68) - (51.88) 0.00%
10,5.1200.2130.602.6100 FICA s000 023 R T 7R ©1.74) T (8174 0.00%
10.5.1200.2140.802.1100 MEDICARE TR TTEE T ~'$0.00 $0.06 $0.48 (50.48) B (80.48)  0.00%
10.5,1200.2140.802.6100 'MEDICARE $0.00 " T80.04 $0.31 ~ (s031) (50.31) 0.00%
10.52130.2140.902.1100 'MEDICARE o $0.00 $0.48 $3.84 T (%384 S (5384  0.00%
"10.5.2630.3050.902.1100 APPS AND SOFTWARE ~ T 77$20,176.00 $353.22 §11994.06  $8181.92 $8,161.92  40.55%
105.2215.3086.902.1100 INFINITEC FLOW-FEE '$1,350.00 $0.00 ~$0.00 $1,350.00 $1,350.00  100.00%
10.5.2215.3099.902,3100 - TTINFINTEC FLOW-FEE - $0.00 $10,941.12 (51094112) '$0.00 (510941.12)  0.00%
'10.5.1400.3100.802,1100 PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 - $600.00 ~$0.00 $600.00  100.00%
10.5.1400.3100.902.6100 B "PROFESSIONAL TECHNICAL SERVICE  sp00 $580.00 ~($580.00) ~$000 ($580.00)  0.00%
'10.5,2320.3100.902.1100 PROFESSIONAL TECHNICAL SERVICE $1,20000 $0.00 $0.00 $1,200.00 - $0.00 $1,20000 100.00%
10.5.2550.3100.902.6110 “PROFESSIONAL TECHNICAL SERVICE 80 0? 8 $0.00 $1,787.30 (§1.787.30)_ $0.00 (§1787.30)  0.00%
10.5.2320.3101.802. 1100 a “ADMINSTRATIVE FEES S $22,400.0 $0.00 '$39,444.29 ($17.044.29) 50,00 (517.044.29)  -76.09%
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10.5.2510.3101.902.1100 ADMINSTRATIVE FEES T 7 spo0 s0.00 $14520  ($145.20) Ts000 0 (8145.20) 0.00%
10.5.2630.3104.902.1100 - ~ MIS SERVICES ) $14,800.00 $0.00 $1,673.44 $13,126.56 50.00 $13,12656  88.68%
10.5.2510.3107.902.1100 B CONTRACTUAL SERVICES $800.00 $0.00 $0.00 $800.00 8000  $800.00  100.00%
10.5.2630.3107.902.1100 CONTRACTUAL SERVICES $0.00 $0.00 $600.00 © ($600.00)  $0.00 '(‘sféﬁﬁf)ﬁ)' © 0.00%
10.5.2640.3107.902.1100 CONTRACTUAL SERVICES $2,400,00 $24.00 $924.00 $1,476.00 $0.00 $1,476.00 61.50%
10.5.2630.3161.902.1100  COMPUTERLINE $2,000.00 " 000 $0.00 ©$2,00000 $0.00 “$2,000.00  100.00%
10.5.2320.3170.802.1100 AUDIT FEE-FINANCIAL $21,600.00 8000 $0.00 $21,600.00 ©$0.00  $21,60000 100.00%
10.5.2320,3172.902,1100 "TREASURER'S FEE $86,400.00 $0.00 $0.00 ~ $86,400.00 3000 $86,400.00  100.00%
10.5.2320.3180.902.1100 - LEGAL FEE-CONTRACTUAL $12,000.00 $0.00 $0.00 $12,000.00 $0.00 $12,000.00  100.00%
10.5.1400.3230,902.1100 " REPAIRS AND MAINTENANCE SERVIC ~ $25.00 85213 5492 ~ s2008 T s000 "~ 52008  B0.32%
10.5.1400.3230.902.6110 REPAIRS AND MAINTENANCE SERVIC $15.00 %090 $0.90 $14.10 $0.00 $14.10 94.00%
10.5.2215.3230.902.1100 " REPAIRS AND MAINTENANCE SERVIC "~ $100.00 $000  $000  $100.00 $0.00 $100.00  100.00%
10.5.2630.3230.902.1100 REPAIRS AND MAINTENANCE SERVIC ~$1,600.00 T s11416 $690.96 $909.04 ) $909.04 56.82%
10.5.2215.3251.902.1100 " COPIERRENTAL B - $19.00 $0.00 $0.00 $19.00 ~ $19.00  100.00%
10.5.2570.3251.902.1100 ~ COPIERRENTAL '$8,000.00 $635.20 $10,970.71 ($2,970.71) ; ($2,970.71)  -37.13%
10.6.2570.3251.902,1120 COPIER RENTAL T $0.00 ~$0.00 '$1,059.17 (81,058, 17 50,00 (51,089.17) 0.00%
10.5.2320.3322.902.1100 EXPENSE REIMBURSEMENT $200.00 T 8000 ~ 8000 $200.00 50. ~ 320000 100.00%
10.5.2640.3322.802.1100 “EXPENSE REIMBURSEMENT ~ 5000 50.00 $43.00 (543.00) 50.0 © ($4300)  0.00%
10.5.2210.3325.902.6110 CONFERENCE REGISTRATION $0.00 '$0.00 $151.42 151.42) $0.00 T ($151.42)  000%
10.5.1200.3399.902.1100  TRAVEL LOCAL MILEAGE 50.00 $339 T 82712 T (827.12) $0.00 ~ (82792)  000%
10.5.1200.3399,802.6100 T TTRAVEL LOCAL MILEAGE $0.00 $3.39 $27.12 ($27.12)  $0.00 ~ (§2712)  0.00%
10.5.1400.3399.902.1100 TRAVEL LOCAL MILEAGE $125.00 $33.41 $60.63 $64.37 8000 $64.37  51.50%
10.5.2215.3399.902.1100 TRAVEL LOCAL MILEAGE '$250.00 $0.00 T 80.00 ©§25000  §0.00 $250.00 100.00%
10.5.2320.33898.902.1100 TRAVEL LOCAL MILEAGE $3,200.00 "~ $0.00 30,00 $3,200.00 §0.00 $3,200.00 100.00%
10.5.2510.3399.902.1100 ~ TRAVEL LOCAL MILEAGE | T $160000  $0.00 $0.00 '$1,600.00 $000 160000  100.00%
10.5.2630.3399.902.1100 TRAVEL LOCAL MILEAGE $240.00 $5.18 ©$9463  $14537 0 T $14537  60.57%
10,5.2630.3399.902.1120 ~ TRAVEL LOCAL MILEAGE $0.00 $0.00 $10.73 (510.73) .00 (510.73)  0.00%
10.5,1400.3400.902.6110 ~ COMMUNICATION-TELEPHONE $110.00 '$0.00 $0.00 '$11000  $0.00 ©$110.00 100.00%
10.5.2130.3400.902.1100 B COMMUNICATION-TELEPHONE $0.00 $33.75 $270.00 (8270.00) $0.00 (§270.00)  0.00%
10.5.2215.3400.902.1100 COMMUNICATION-TELEPHONE $12500 © $0.00 - $0.00 T $12500 $0.00 T $12500  100.00%
'10.5.2570.3400.802.1100  COMMUNICATION-TELEPHONE $24,000.00 $790.38 $8,948.86 $15,051.14 $0.00 15,051.14  6271%
10.5.2215.3401.902.1100 COMMUNICATION-POSTAGE _ ~§35.00 5000 $0.00 $35.00 B ~100.00%
10.5.2570.3401.902.1100 ~ "COMMUNICATION-POSTAGE $3,000.00 $0.00 ~ §1,033.45 $1,966.55 $0.00 $1,066.55  65.55%
"10.5.2570.3401,902.3100 ~_ COMMUNICATION-POSTAGE ) $0.00 $0.00 - $3.48 ($3.48) $0.00 (33.48) 0.00%
10.5.4950.3500,902.6100 o ~ MARKETING N $0.00 $0.00 $180.00 ($180.00) $0.00 ($180.00) 0.00%
10.5.2640.3502.902.1100 RECRUITING ADDS $2,000.00 $800.00 $3,548149 (51,548.49) $0.00 (37548.49)  -77.42%
10,5,2640.3800.902.1100 " "UNEMPLOYMENT T $0.00 $0.00 $7,274.70 (37.274.70) $0.00 ($7.274.70) 0.00%
10.5.2640.3801.902.1100 UNEMPLOYMENT SERVICE - $0.00 $0.00 $1,680.00 ($1,680.00) $0.00 ($1,680.00) 0.00%
"10.5.2320.3822.902.1100 TINSURANCE T T$66,40000 %000 $0.00 $66,400.00 $0.00 $66,400 0.00  100.00%
10.5.1400.4100.902.1100 OFFICE SUPPLIES LESS $499 $65.00 ~ $0.00 $0.00 ~ $65.00 $0.00 $65.00  100.00%
10.5.1400.4100.902.6110 ~ OFFICE SUPPLIES LESS 5499 '$225.00 © 5000 $0.00 $225.00 $0.00 ~ $22500  100.00%
10.5.1400.4100.9026220 "~ OFFICE SUPPLIES LESS $499 T $450.00 $0.00 ~ $0.00 $450.00 $0.00 ~ $450.00  100.00%
10.5.2130.4100.902.1100 OFFICE SUPPLIES LESS $499 §150000 3000 $0.00 $1,50000  §0.00 $1,500.00  100.00%
10.5.2215.4100.802.1100 - OFFICE SUPPLIES LESS $499 o ~ $400.00 ~$0.00 '$0.00 $400.00 $0.00 "~ $400.00 100.00%
10.5:2320.4100.902.1100 OFFICE SUPPLIESLESS 8498 §80000 5000 ~§0.00 ~ $800.00 0,00 ~$80000  100.00%
"10.5,2510.4100.902,1100 OFFICE SUPPLIES LESS $499 ) $1,200.00 $0.00 T $69.12 $1,130.88 a $0.00 $1, 13’0 88 94.24%
10.5.2630.4100.902.1100 " OFFICE SUPPLIES LESS 5489 $1,600.00 ~$0.00 T $9437 $1,50563 $0.00 83 94.10%
"10.5.2640,4100.902.1100 ~ OFFICE SUPPLIES LESS 5499 $0.00 "~ $0.00 7$41800 (5418.00) "$0.00 9.00 0.00%
10.5.4505.4101.802.1100  SUPPLIES-MEETINGS "~ _ S00055g $391.76_ _$391.76 ($39176)  S0.00 __'f§3§]£§?_ ___D.00%
10.5.4505.4101.902.6100 SUPPLIES-MEETINGS $0.00 $66.58 $313.42 (§313.42) $0.00 (§313.42) 0.00%
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10.5,4505.4101.902.6110 T SUPPLIES-MEETINGS $0.00 $0.00 $16.99 (316.99) $0.00 ($16.99) 0.00%
10.5.2630.4104.802.1700 —" T INK T T s000 $0.00 T$151.99 ($151.99)  $0.00 ($151.99)  0.00%
105.4505.4120.902.1700 T CLASSROOM MATERIALS 1~ $0.00 '$194.54 $194.54 (5194 .54) $0.00 (5194.54) 0.00%
10.5.4505.4120.902.6220 T CLASSROOM MATERIALS 1 o $0.00 '$0.00 '$1,047.27 ($1,047.27) ~$0.00 ~($104727)  0.00%
10.5.1400.4199.902.1100 PPE/Covid Supplies $500.00 $0.00 ~$0.00 ~ $500.00 $0.00 '$500.00  100.00%
10.5.2215.4700.902.1100 SYSTEMS SOFTWARE o ~ $250.00 $000 $0.00 $25000  $000  $250.00 100.00%
"10.5.1400.6400.902.6110 o DUES AND FEES $50.00 $0.00 $0.00 85000 s0.00 $§50.00 100.00%
10.5.2320.6400.902.1100 DUES AND FEES ~ $2,800.00 ~$0.00 780,00 7§2,800.00 $0.00 $2,800.00 100.00%
10.5.2630.6400.902.1100 “DUES AND FEES $1,200.00 T s000 50.00 '$1,200.00 ~ §0.00 ~ $1.200000 10
'40.5.1400.7000.802.6110 - EQUIPMENT $500 TO $4999 "~ $180.00 $0.00 $0.00 ~$180.00 $000  $180.00 100.00%
10.5.2215,7000.902,1100 EQUIPMENT $500 TO $4999 7 78300.00 $0.00 $0.00  $300.00 $0.00 ©$300.00  100.00%
10.5.2510.7000.902.1106 TEQUIPMENT $500 TO $4998 $800.00 $0.00 $0.00 $800.00 §0.00 $800.00  100.00%
710.5.2630.7000.902.1100 - EQUIPMENT $500 TO $4999 ~$2,000.00 $0.00 $506.99 $1.49301 5000 $1,493. 01 74.65%
10.5.2630.7000.902.6110 ~ EQUIPMENT $500 TO $4988 $0.00 $675  $6.75 (56.75) $0.00 (ss 75  0.00%
10.5.1400,1100.903.6110 ~ SALARIES, NON CERTIFIED STAFF $0.00 $140000 $14,560.26 ($14560.26)  $000 ~0.00%
"10.5,1400.1170.903.6220 l SALARY-STUDENT T T 80067105 T 8000 ~$13,720.00 © $6,951.06 © 8000
10.5.4950.2110.9036100 TEACHER'S RETIREMENT (TRS) T §000  s000 $34.25 (534.25) $0.00 (53425)  0.00%
10.5.1200,2130.803.1100 @ FICA - T $0.00 $3.96 $3168 (531.68) $0.00 T (83188)  0.00%
10.5.1200.2130.903.6100 " FICA - T $000 5386 “$3i68 ($31.68) T s0o00 (531.68) 0.00%
'10.5.1200.2140.903.1100 MEDICARE o $0.00 $0.93 §7.44 T (5744 "$0.00 (57.44)  D0.00%
'10.5.1200.2140,903.6100 ~ MEDICARE - $0.00 = 50.93 5744 (57.44) $0.00 (57.44) 0.00%
10.5.1400.2140.903.6110 MEDICARE o $000 $20.30 $211.13 (3211‘1‘3)‘ T 750,00 ~ (8211.13)  0.00%
10.5.4950.2140.903.6100 ~ MEDICARE $0.00 $0.00 53973 (539.73) $0.00 (539.73) 0.00%
'10.5.1400.3100.903.1100 PROFESSIONAL TECHNICAL SERVICE ~ $15,000.00 5000 ©$0.00 " $15,00000  s0.00 ~$15,000000 100.00%
10.52210.3100.803.6110 ~ PROFESSIONAL TECHNICAL SERVICE $0.00 ~$0.00 $1,510.94 (31,510.94) $0.00 ($1.,510.84)  0.00%
1075.1400.3104.903.6100 MIS SERVICES T T $0.00 $0.00 $5571.00 ($5,571.00) ~$0.00 T(35571.00)  0.00%
'10.5.4950.3104.903 6100 MIS SERVICES $0.00 §0.00 §2,740.00 (52,740.00) $0.00 ($2,740.00) 0.00%
710.5.1400.3141.903.6100 I “STUDENT STIPENDS T ~7§0.00 730,00 ~ (518.763.13) ~ $18,763.13 $0.00 $18,763.13  0.00%
10.5.1400.3141.903.6110 STUDENT STIPENDS $15,675.00 $0.00 (51,685.00) $17,360.00 $0.00 $17,360.00 110.75%

).5.1400.3230.903,1100 "~ REPAIRS AND MAINTENANCE SERVIC ~ §475.00 $40.40 ©$933  $381.62 50,00 $381.62 80.34%
10.5.1400,3230.903.6110 ~ REPAIRS AND MAINTENANCE SERVIC '$28500 ~ 51693 $26807  $0.00 $26807  94.06%
10.5.1400.3250.903.6110 ~ ROOM RENTALS © 8000 10,800.0 ($10,800.00) $0.00 (§10,80000)  0.00%
10.5.1400.3310.903.1100 PUPIL TRANSPORTATION - $2,299.00 $300.00 $3,94266 ~ (81,64368) $000  ($184368) -7149%
10.5.4950.3395.903 6110 “CONFERENCE EXPENSE $0.00 "~ $1,30000  §1,30000 (51.300.00) ~50.00 (81.300.00) 0.00%
10.5.1200.3399.903,1100 TRAVEL LOCAL MILEAGE $0.00 %6411 '$512 8¢ ~ (s512388) X ) 0.00%
10,5.1200,3399.908.6100 TRAVEL LOCAL MILEAGE B $000  $B4i1 12.8¢ 8000 R ) "0.00%
10.5.1400.3399 903.1100 "TRAVEL LOCAL MILEAGE "~ §2,375.00 $67195 $0.00 §1186.27  49.95%
'10.5.4505.3399.903 6220 TRAVEL LOCAL MILEAGE N ~50.00 8000 (575. 5?) $0.00 ~ (s7557) 0.00%
'10.5.1400.3400.903.6110 COMMUNICATION-TELEPHONE $2,000.00 8000 $0.00 $2080.00 T80.00 $2,09000 100.00%
10.5.2570.3400.802.1100 COMMUNICATION-TELEPHONE ~ §0.00 $390.55 $1,207 81 (81,207 81) B $0.00 ($1,207.61)  0.00%
10.5.2570.3401.903.1100 COMMUNICATION-POSTAGE $0.00 "50.00 $903.99 ($90399) 5000 ($903.99) 0.00%
"10.5.1400.3500.903.6100 B MARKETING  — $0.00 $0.00 %000 '$0.00 $130.26  (313026)  0.00%
10.5.1400.3500.903.6110 MARKETING T §7.36250 §0.00 $0.00 $7,362.50 $0.00 $7,362.50  100.00%
10.5.4950.3500.503.6100 ~ MARKETING - $0.00 $375.00 ~ §375.00 ~ [3375.00) 80000 (8375000  0.00%
"10.5.1400,3600.903.6110 - PRINTING AND BINDING T$1,757.50 T$000 -~ §0.00 " §1,757.50 T s000 $1757.50 100.00%
10.5.1400.3800.903.6110 UNEMPLOYMENT $950.00 $0.00 T 50.00 $850.00 $0.00 $95000  100.00%
10.5.1400.4100.903.1100 OFFICE SUPPLIES LESS $499  $2,000.00 T 8000 '$1,028.74 o 26 50.00 $971.26 48.56%
10.5.1400.4100.803.6100 OFFICE SUPPLIES LESS $499 $0.00 $0.00 $15230  ($15230) $0.00 T (515230) @ 0.00%
"10.5.1400.4100.903.6110 - ~OFFICE SUPPLIES LESS $499 - s%,chhgzw $0.00 §498.39 $450181 §42.97 $4,45864  89.17%
710.5.1400.4100.903.6220 OFFICE SUPPLIES LESS $499 $12,000.0 $0.00 $0.00 $12,000.00 $0.00 $12,000.00  100.00%
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10:5:4950,4100.903.6170 ~ OFFICE SUPPLIES LESS $499 $0.00  $16.09 $2,946.68 (82,946 68) 5000 ($2,946.68) 0.00%
10.5.1400.4101.903.6110 SUPPLIES-MEETINGS T T T Tgas0.00 $0.00 $0.00 "$380.00 T$0.00 $380,00 100.00%
10.5.4505.4101.903 1100  SUPPLIES-MEETINGS $0.00 $0.00 C 512791 (§127.91) $0.00 T (3127.97) 0.00%
10.5.4850.4118.903.6110 CURRICULUM N $0.00 $000  $600000 (86000.00) 5000 ~ {86,000.00)  0.00%
10.5.4505.4120.903.1100 CLASSROOM MATERIALS 1 5000 $0.00 $339.32 (5329.32) '0.00%
10.5.4950.4120.903 6110 CLASSROOM MATERIALS 1~ $0.00 5000 $132.68 ~(5132.68) T (8132 32 68)  0.00%
'10.5.1400,4199.903.1100 ~ PPEICovid Supplies $500.00 $0.00 ~ $0.00 ~ $500.00 550000 100.00%
'10.5.1400.6400.903.1100 DUES AND FEES B $0.00 $0.00 $300.00 ($300.00) ) (5300.00) 0.00%
10.5.1400.6400.903.6110 ~ DUES AND FEES $950.00 $0.00 $0.00 $950.00 $950.00 100.00%
10.5.1400.7000.203.6110 EQUIPMENT $500 TO $4998 $4.000.00 $000 7$0.00 $4,000,00 - B $4,000.00 100.00%
10.5.2630.7000.903.1100 “EQUIPMENT $500 TO $4999 §0.00 $128.20 $128.20 B (8128200  0.00%
10.5.2115.1000.804.1100 SALARIES, CERTIFIED STAFF T $114,480.00 T$27,274.08 $109,008.32 $5038368 §508368 470%
10.5.2115.2110.904.1100° TEACHER'S RETIREMENT (TRS) T$1,717.200 $340.92 $1,363.68 ~ $353.52 $35352  20.59%
10.5.2115.2140.904.1100 ~ MEDICARE ' © 5165996 $394.54 $1,57494 ~ $8502 $85.02 5.12%
10.5.2115.2210.904.1100 LIFE INSURANCE $138.00  $13.10 $131.00 T §700 - §700 507%
'10.5.2115.2220,904.1100 MEDICAL INSURANCE $21,239.54 $0.00 ~$0.00 $21,2309.54 $21,239.54  100.00%
10.5.2115.2230,.904.1100 DENTAL INSURANCE $1,451.38 $133.78 $1,338.70 $112.68 $112.68 7.76%
10.5.2540.1100.805,1100 ~ SALARIES, NON CERTIFIED STAFF $74,057.00 $8,628.26 $69,73272 $4,324.28 T$4,32428  5.84%
10.5.2540.2120.905.1100 “TMUNICIPAL RETIREMENT ) $1,666.28 - $140.82 $1,561.57 ©$104.71 T$104.71 6.28%
'10.5.2540.2130.905.1100 FICA $4,59153 $530.59 '$4,281.40 $31013 $310.13 6.75%
10.5.2570.2130.905,1100 FICA o $0.00 $6.87 © $54.80 (354.80) T (554.80) "0.00%
10,5.2540,2140.905.1100 MEDICARE $1,073.83 $124.11 ~ §1,001.40 $72.43 o T $72.43 6.75%
10.5.25670.2140.905.1100 MEDICARE " 777$0.00 $1.60 $12.76 ($12.76) (12, 76) 0.00%
10.5.2540.2210.905.1100 “LIFE INSURANCE - $414.00 $6.90 $48.30 $365.70 $365.70  88.33%
.905.110 - MEDICAL INSURANCE $17,250.66 " $1,620.66 §1592756 '$1,323.10 $1,323.10 7.67%
10.5.2540,2230 805.1100 DENTAL INSURANCE ~ §1,282.08 511420 ~ $1,142.00 T §14008 T 814008 10.93%
'10.5.2570.3400.905.1100 “COMMUNICATION-TELEPHONE 750,00 $112.50 $900.00 ($900.00) o T (900.00)  0.00%
10.5.1207.1100.906.1100 SALARIES, NON CERTIFIED STAFF '$0.00 $6,28441  §73,48531  (573.486.31) T (573,485.31) 0.00%
"10.5.1200.1104.906.1100 AIDE SALARIES B $0.00 $2,256.55 $20,766.13 (520,766.13) $0.00  ($20,766.13)  0.00%
10.5.1207.1104.906.1100 " AIDE SALARIES $187,985.27 '$27,794.93 T $118.806.73 '569,178.54 $0.00 T 560.178.54  36.80%
"10.5.1207.2110.906.1100 ~ TEACHER'S RETIREMENT (TRS) ~ 8000 $0.00 $19.63 ($19.63) $0.00  ($19.63) 0.00%
10.5.1200.2120.806.1100 MUNICIPAL RETIREMENT '$0.00 $50.78 $606.09 ($606.09) 5000 ~ (8606.09) 0.00%
10.5.1207.2120.906.1100 ~ MUNICIPAL RETIREMENT 2296  §784.52 $5,456 39 (81.22672) '§0.00 (§1,226.72) ~-29.00%
10.5.1200.2130.806.1100 “FICA ) $139.90 §1.287.54  (81,287.54) ~$0.00 (51,287.54)  0.00%
10.5.1207.2130.906.1100 FICA ) §11, 555 09 $2,02798 7§10,994.42 '$650.67 $0.00 $BBO.6T 567%
10.5.1200.2140.906.1100 - ~ MEDICARE ~ 50,00 83272 $301.13  (8301.13) $0.00 ($301.13) 0.00%
710.5.1207.2140.906,1100 B ~ MEDICARE $2,725.79 T %474.27 $2,579.22  $146.57 '$0.00 T$14657  5.38%
10.5.1200.2210.906.1100 TTLFEINSURANCE T T T T T 50,00 %460 $46.00 ($46.00) $0.00 ($46.00)  0.00%
10.5.1207.2210.906.1100 LIFE INSURANCE T 81,104.00 $4276 §374.70 $729.30 "$000  §72930  66.06%
10.5.1207.2220.906,1100 MEDICAL INSURANCE $82,898.26 54,788.52 $47,963.53 $34,934.73 $0.00 $34,93473 42.14%
10.5.1207.2230.906,1100 "DENTAL INSURANCE $6,391.41 "~ $44436  $4,353.26 '$2,038.15 8000 5208815 31.89%
10.5.2210.3100,906. 6110 ~ PROFESSIONAL TECHNICAL SERVICE ~$0.00 $0.00 $110.00 ($110.00) 50.00 (§170.00)  0.00%
10.5.1207.3399.906.1100 T TTTTRAVEL LOCALMILEAGE $0.00 $0.00 $22.06 (522.08) s000 7 ($2208)  0.00%
1051207 1000.807.1100 SALARIES, CERTIFIED STAFF 3,548.61 $91,142.92 $365,624 68 587,923.93 $000  $87,92393  19.39%
0.5:1207.2110.907.1100 ~ 7 TEACHER'S RETIREMENT (TRS) ~ 7 $1,136.82 $4,549.73  $2,05350 ~ " sc00  $225350  33.12%
10.5.1207.2120.907.1100 o MUNICIPAL RETIREMENT o TTTTTTTRaBsT T T Ts37E7 T (837.57) $0.00 (837.57) 0.00%
10.5.1207.2130.907.1100 FICA $11.11 579.95 (579.95) $0.00 (579.95) 0.00%
10.5.1207.2740.907.1100 TTMEDICARE T T T T T T $6,576.45 $1,310.64 $5,201.02 $1, $0.00 ©$137543  2091%
2 elg A —GERGERTE Csewong o smm sem  s000w SO00 s200000 A%
'10.5.1207.2220.907.1100 N MEDICAL INSURANCE $41,316.6 $2,718.56 $26,688.42 $14,627.26 $0.00 T $14,627.26 35.40%
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10.5.1207.2230.907.1100 ~ DENTAL INSURANCE ©$2888.70  $187.29 $1,.874.25 ~ $1,014.45 5000 "~ $1,01445  3512%
10.5.2540.4100.907.1100 OFFICE SUPPLIES LESS $499 - 000  s000  $1375 $1375) §000 (81375  0.00%
"10.5.2510.1000,908.1100 SALARIES, CERTIFIED STAFF $102,400.00 $12874.93  $103,000.00 (5600.00) $0.00 (8600.00)  -0.59%
{0.5.2510.2110.908.1700 ~ TEACHER'S RETIREMENT (TRS) $1202176 8.8 $12,598.68 (857692)  S0.00 T ($576.92)  -4.80%
1052570.2120.808.1100 MUNICIPAL RETIREMENT T s000 $21.24 (321.24) $0.00 (521.24)  0.00%
10.5.2570.2130.908.1100 ~ FICA S ©s000 ; (s4267)  s0.00 (54267)  0.00%
10.5.2510.2140.908.4900  MEDICARE o $1,484.80 (54.07) $0.00 (54.07)  -0.27%
10.5.2570.2140.908.1100 B MEDICARE o a L $5.0 (538.54) 8000 00 (538.54) 0.00%
10.5.2510.2210,908.1100 LIFE INSURANCE~ e $2,000.00 $21.12 o $1,78880  S0.00 5178880  89.44%
10.5.2510.2220.908.1100 " MEDICAL INSURANCE " $2688550  $2,55292  $25089.52 - '$0.00 " $1,79598  6.68%
10.5.2510.2230.908.1100 DENTAL INSURANCE $1814.22 $176.12 $1,761.38 - K  §5284 291%
10.5.2570.3399.908.1100 "~ TRAVEL LOCAL MILEAGE o ©$000  $13500  $1,080.00 T (§1,080.00) 1,080.00)  0.00'
10.5.2570.3400.908.1100 T COMMUNICATION-TELEPHONE B $0.00 $214.93 $1.617.55 ($1.617.55)
10.5.2640.1100.909.1100  SALARIES, NON CERTIFIEDSTAFF 892, 59489  $11,574.37 $0259489  S000
10.5.9640,2120.909.1100 ) MUNICIPAL RETIREMENT - $2,083.38 © §26043 $2.86473  (5781.35) “(3781.35)  -37.50%
10.5.2640.2130.909.1100 - " FICA 8574088 $715.84 $5,680.58 $60.30 ~ $B0.30 1.05%
10.5.2640.2140.909.1100 B " MEDICARE T $1,342.63 © U $167.41 $1,328.53 $14.10 0.00 %1410 1.05%
10.5:2640,2210.908.1900 TTLFEINSURANCE T T $13800 $13.80 $138.00 ~ $0.00 $0.00 0.00%
10.5.2640.2220.909.1100 “MEDICAL INSURANCE B T §24,03284 $0.00 §779100  $1624175 $0.00 T §16,241.75  67.58%
10.,5.2640.2230.909.1100 "DENTAL INSURANCE o T 8181422 $114.20 $117287  $641.25 '$0.00 $641.25 35.35%
'10.5.2640.3399.909.1100 TRAVEL LOCAL MILEAGE $0.00 $135.00 7$1,080.00 ($1,080.00) 50.00 ~ (§1.080.00)  0.00%
10.5.2640.3400.909.1100 S "COMMUNICATION-TELEPHONE 8000 $112.50 ~$900.00 ~ ($900.00) $0.00 ~($900.00) 0.00%
'10.5.2410.1000.910.1100 ~ SALARIES, CERTIFIED STAFF T$128,739.39 o $0.00 $128,739.39 $0.00  $128739.38 100.00%
"10.5.2410.2110.810.1100 'TEACHER'S RETIREMENT (TRS) ~ §15,114.00 $0.00 $15,114.00 $0.00 "~ $15,114.00  100.00%
"10.5.2210.2740.810.1100 TMEDICARE h 8000 $1540  (815.40) '$0.00 (515.40)  0.00%
10.5.2410.2140.910.1100 T MEDICARE - ©§1,866.72 0 Csigee72  §000 81, 866.72  100.00%
10.5.2410.2210.910.1100 LIFE INSURANCE - ~$2,000.00 ~$2,000.00 T $0.00 $2,000.00 100.00%
10.5.2410.2220.810.1100 'MEDICAL INSURANCE 58, 42382 $8,42362 000 "$8/423.62  100.00%
"10.5.2410,9230.810.1100 T T DENTAL INSURANCE 7§5098,88 $508.88 $0.00 $508.88  100.00%
"10.5.2210.3399.910.1100 T TTRAVEL LOCAL MILEAGE $0.00 ($1,080.00) ~$0.00  (51,080.00)  0.00%
10.5.1207.1100.911.1160 ~ SALARIES, NON CERTIFIED STAFF ~$0.00 (s1e 35351  §000 (816, ~0.00%
10.5.2610.1100.911.1100 SALARIES, NON CERTIFIED STAFF ~ 5346,45657  $266,651.05 579,805.52 _*379,805,52 23.03%
10.5.1207.2120.911.1100 " MUNICIPAL RETIREMENT : 8000 $100.52 541868 ($418.68) ~ (s418.68) 0.00%
10.5.2610.2120.811.1100 - MUNICIPAL RETIREMENT R §7.796.27  §701.32 $8,366.86 (5571.59) (5571.58)  -7.33%
10.5.1207.2130.971.1100 FICA a $0.00 $27583 $1,009.31 ~(81,00037) 50.00 (51,00931)  0.00%

5.2610.2130.911.1100 “Fica B ©$21,480.31 §1,860.12 $1579823  $568208 $0.00  $568208  2645%
10.5.1207.2140.911,1100 MEDICARE - $0.00 56454 TTTT$236.08 T 7§000  ($23808)  0.00%
10.5.9610.2140.911.1100 T T MEDICARE T s502382 $435.03 §3B947¢  $132883 $0.00  $1,32883  26.45%
105.1207.2210.911.1100 LIFE INSURANCE ) - $0.00 ~ $6.90 T s4140 - (341.40) T 50.00 T (541.40) 0.00%
'10.5.2610.2210.811.1100 "LIFEINSURANCE " §1,104.00 T $3326 $236.78 "~ 5867.22 "~ 50.00 586722  78.559
10.5.2610.2220.911.1100 MEDICAL INSURANCE B $166 960.00 $10,389.98 $113,419.37 $53,540.63 ~ $0.00 $5354063
33309 0 ~ DENTALINSURANCE ) $000 $69.78 530238 (s302.38) T s0.00 (sa02.38)
10.5.2610.2230.911.1100 o TDENTALINSURANGE — 7 7 77731212880  $741.36 T T §54,12541 $0.00 $4,12541  34.01%
1051207 3399.911.1100 " TRAVEL LOCAL MILEAGE $0.00 T 80,00 T 5181.84 "~ (5161.84) ~$0.00 (3161.84)  0.00%
10.5.2610.3399.971.1100 TRAVEL LOCAL MILEAGE $0.00 §13.87 $136,69 ~ (5136.69) ~80.00 ~ (513689)  0.00%
10.5.1400,1100.912.1100 'SALARIES, NON CERTIFIED STAFF T §000  $6,28568 "$44,000.00 (§44,000.00)  S0.00 (544,000.00)  0.00%
10.5.1400.1100.912.6100 T T TSALARIES, NON CERTIFIED STAFF  $123,511.88 $12,342.58 $98,741.20 ' 3 "~ $0.00 52477078 20.06%
10.5.1400.1100.912.6220 SALARIES, NON CERTIFIED STAFF T 5000 T s000 $1,520.00 T (s1,52000) %000 (81, 520.00)  0.00%
110.5:1400.2120.912.7100 ~ MUNICIPAL RETIREMENT B 500055,  Staflaz  s12284 (81,272.84) © S000  (s127284)  0.00%
10.5.1400.2120.912.6100 'MUNICIPAL RETIREMENT $2,779.02 §277.71 $3,054.81 (8275.79) $0.00 (5275.79)  -8.92%
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'10.5.1400.2130.812.1100 FICA == ) T §0.00 $389.70 $2,602.74 (82,692.74) $0.00 T (3269274) 0.00%
) 0.912.610¢ ) FICA T §8,46397 $737.23  $5.845.74 $261823  s0.00  $261823  30.93%
130.912.6220 " FICA T$0.00  s0.00 39424 ~ (594.24) T $0.00 T (58424)  0.00%
10.5.1400.2140.912.1100 o MEDICARE - $0.00 §9114 562076 (s620.76) T (s629.76)  0.00%
10.5.1400.2140.912.6100 MEDICARE - $1,790.92 $172.42 $1,367.14 T 342378 542378  23.66%
10.5.1400.2140.912.6220 'MEDICARE S © 5000 §0.00 T $22.04 T (522.04) (522.04) 0.00%
'10.5.1400.2210.812.1100 LIFE INSURANCE $0.00 ~ $6.90 52890 T (828.90) ($20.90)  0.00%
10.5.1400.2210.912.6100 LIFE INSURANCE ) $414.00 $13.80 $96.60 ~ §317.40 T 831740  7667%
10.5,1400,2220.912.1100 "MEDICAL INSURANCE s0.00 $0.00 $1,980.84 ~ (51,980.84) (§1,980.84)  0.00%
10.5.1400.2220.912.6100 MEDICAL INSURANCE ) B $34,662.02 © $198952 $20,02454 $14,637.48 $14637.48  42.23%
10.5.1400,2230.912,1100 ~ DENTAL INSURANCE $0.00 $0.00 ~ 814092 (5140.92) T (814092)  0.00%
10.5.1400.2230.912.6100 'DENTAL INSURANCE $2,956.15 $146.04 ©$1,46094 $1,495.21 5149521  50.58%
"10.5.1400,3399.912,1120 "TRAVEL LOCAL MILEAGE §0.00 $0.00 T 82274 (522.74) T (82274)  0.00%
10.5.1400.3399.912.6100 ~ TRAVEL LOCAL MILEAGE “T§000 $0.00 $51.60  ($51.60) ~($51.80) 0.00%
10.5.2320.1100.813.1100 ' SALARIES, NON CERTIFIED STAFF " §57,223.64 $5,462.07 T $44371.26 $12,856238 $12,852.38  22.46%
10.5.2320.2120.813.1100 ~ MUNICIPAL RETIREMENT $1,287.53 "~ $12288 $1,406.50 (3118.97) T 311897) 9.24%
10.5.2320.2130.913.1100 FICA  $3,547.87 $330.15 ~ $2,655.12 "$892.75 = T $89275  25.16%
"10.5.2570.2130,913.1100 FICA e ©$000 $0.00 © 8697 s6.87) " (86.97) 0.00%
10.5.2320.2140.813.1100 MEDICARE $820.74 §77.22 $621.01 T 20873 520873 25.16%
10.5.2570.2140.913.1100 MEDICARE B $0.00 $0.00 $162  (8162) T(3182)  0.00%
10.5.2320.2210.913.1100 LIFE INSURANCE $2,100.00 T $513.80 $12802 $1,971.98 $0. T 8187198 93.90%
10.5.2320.2220.813.1100 “MEDICAL INSURANCE © $26,885.50 $256290 T $14,549.13 §12336.37 $12336.37  45.88%
105.2320.2230.913.1100 " DENTAL INSURANCE =~ ¥ 81422 §176.12 TT$753.27 ~$1,060.95 T 50.00 $1,060.95  5848%
10.5.2570.3400.813.1100 - " COMMUNICATION-TELEPHONE ~ © $0.00 "$0.00 $112.50 ($112.50) $0.00 ($112.50) 0.00%
10.5.2320.1000.914.1100 SALARIES, CERTIFIED STAFF $175000.00  $22,500.00 $180,000.00 ($5,000.00) $0.00 2.86%
"10.5.2320.2110.914.1100 “TEACHER'S RETIREMENT (TRS) T $20,545.00 $2,756.88 $22,055.04  ($1,510.04) 35%
10.5.2320.2140.914.1100 “MEDICARE $2,537.50 $325.87 $2,605.40  (567.90) (§67.90)  -268%
10.5.2320,2210.914.1100 LIFE INSURANCE T '$2,000.00 A $316.80 §1,683.20 ©§$168320  B4.16%
'10.5.2320.2220.914.1100 MEDICAL INSURANCE $17,25066  51,620.86 515,927 56 $1,323.10 T§132310 767%
10.5.2320.2230.914.1100 DENTAL INSURANCE "~ $1.28208  $11420 $1,142.00 7$140.08 $140.08  10.93%
10.5.1207.1100.915.1100 SALARIES, NON CERTIFIED STAFF ~ $704,598.04 "$53,224.66 $234,139.16 '$470,45888 $470,45888  66.77%
10.5.1207.1104.915.1100 AIDE SALARIES N $0.00  $98,656.48 © 5417,383.49 ($417,383.49) ) (§417,38349)  0.00%
10.5.1207.2110.915.1100 ~ TEACHER'S RETIREMENT (TRS) T S000 Ts077 Tose7 (819.47) f T (31917) "0.00%
10.5.1207.2120.915.1100 MUNICIPAL RETIREMENT '$15,853.46 $3,320.13 $17,829.06 (51,875.60) (51,975.60)  -12.46%
10.5.1207.2130.915.1100 FICA $43,685.08 $9,185.89 ~ §38,058.04 $5627.04 T§5627.04 | 1288%
10.5.1207.2140.915.1100 ~ MEDICARE B $10,21667 $2,149.26 $8,923.96 8129271 T B1,29271  12.65%
"10.5,1207.2210.915.1100 LIFE INSURANCE $2,346.00 $95.24 $674.10 $167190 T§1671.90 71.27%
10.5.1207.2220.915.1100 T TWMIEDICAL INSURANCE $130,085.24 $11,361.96 $111,994.76 $18,090.48 T $18,090.48  13.91%
10.5.1207.2230.915.1100 DENTAL INSURANCE $9,266.04 ~$859.18 ~ $8,331.18 $934.86 T $000  $934.86 10.09%
10.5.1207.3399.915,1100 B TRAVEL LOCAL MILEAGE B $0.00 $288 62 $2,714.46 (82,714.46) $000 (82, 714.46) 0.00%
10.5.2131.1100.816.1100 B 'SALARIES, NON CERTIFIED STAFF $2,730,949.74  $558613.98 52692,789.37 $38,15037  S000  $38,150.37 1.40%
105.2131.2120.916.1100 ___ MUNICIPAL RETIREMENT o T $61,446.37 $12,505.68 $75,695.18 ($14,24881) '$0.00 T (§14,24881)  -23.19%
10.5.2131.2130.916.1100 “FICA ~ §160,318.88 §33,711.05 T $11,183.41 T $0.00 ©$11,183.41 6.60%
10.5.2131.2140.916.1100 MEDICARE B $39,598.77 $7,884 14 $36 983 32 "~ $2,615.45 $0.00 $2,61645  6.60%
10.5.2131.2210.916.1100 LIFE INSURANCE S §5,934.00 $54510  $5,326.80 ©§607.20 $0.00 $607.20 10.23%
j0.5.2131.2220,916.1100 MEDICAL INSURANCE 8475,222 41 §47 438.04 $468,100.09 $7,122.32 ~$0.00 $7,122.32 1.50%
10.5.2131.2230.916.1100 - "DENTAL INSURANCE B ~ $31,796.84 $3,244.31 ~$32,205.20 98.45) ~ 50,00 (9498.45)  -157%
10.5.2131.3399.916.1100 TRAVEL LOCAL MILEAGE ~ sD.00 $200.05 $1,557.39 5000 ($1.557.39)  0.00%
10.5.2131.3399.916.1120 ~ TRAVELLOCAL MILEAGE i 50005595 5000 Cs375 (82879 $000 (82875)  0.00%
10.5.1200,4100.916.4993 OFFICE SUPPLIES LESS 5499 $0.00 $0.00 $1,500.00 ($1,500.00) $0.00 (51,500.00) 0.00%
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110.5.2131.4100.916.1100 ~ OFFICE SUPPLIES LESS 5499 $0.00  s000 $304.20 (5304.20) 00 T (530420)  0.00%
. 'SALARIES, NON CERTIFIED STAFF '$1,618,061.85 '$233253.12  $1,397,940.76 $220,121.08 §0.0 322012108 1360%
SALARIES, NON CERTIFIED STAFF $0.00 $3,655.00 $26,780.20 (526,780.20) (526,780.20) 0.00%
10.5.1200.1104.817.1100 "AIDE SALARIES $0.00 T $B4.24 $4,197.39 (54, 197 39) $0.00 T ($4,197.39)  0.00%
10.5.1200.2110.917.1100 ~ TEACHER'S RETIREMENT (TRS) $0.00 $6.25 $25.96 (525.96) $0.00 - ($25.96) 0.00%
'10.5.1200.2110.917.4993 TEACHER'S RETIREMENT (TRS) ~$0.00 54068 §75.31 (575.31) '50.00 T(§7531)  0.00%
10.5.1200.2120.817.1100 ) MUNICIPAL RETIREMENT ) ~ $36,387.95 $5,127.70 $39,411.87 (53,023.82) $0.00 "~ (83,023.92) 8.31%
10.5.1200.2120.917.4993 MUNICIPAL RETIREMENT 0000 $64.49 $500.46 © ($500.46) $0.00 ~ (5500.46) 0.00%
10.5.1200.2130.917.1100 FICA $100,296.59 '$13,948.87 ~ $B82,055.85 $18,240.94 T 8000 51824094 18.19%
10.5.1200.2130.917.4993 ) " FICA $0.00 T s197.68 $1.474.43  ($1,47443) 5000 (51,474.43) 0.00%
10.5.1200.2140.917.1160 MEDICARE e $23,456.46 $3,262.18 $19,189.81  §4,266.65 $0.00 $4,266.65 18.19%
10.5.1200.2140.917.4993 MEDICARE B ~$0.00 $49.42 $37470 ($374.70) $0.00 ($37470)  0.00%
10.5.1200,2210.917.1100 LIFE INSURANCE $11,040.00 $401.26 $3,312.69 §7,727.31 $0.00 $7.72731  69.99%
10.5.1200.2220.917.1100 MEDICAL INSURANCE $402,217.10 531,798.14 $322,709.01 $79,508.09 $0.00 '§79,508.09 19.77%
'10.5.1200,2230.917.1100 DENTAL INSURANCE -  $29,806.22 $2,684.77 $26,089.65 © $3716.57 "$0.00 T$371657  12.47%
10,5.1200,3399.917.1100 = TRAVEL LOCAL MILEAGE $0.00 $24.93 $24.93 (524.93) $0.00 (524.93) 0.00%
10.5.2132.1100.918.1100 SALARIES 'NON CERTIFIED STAFF $1,174,230.27  $271,71285  $1,201,738.58 (527,508.31) $0.00 T (527,508.31)  -234%
105.2132.2120.918,1100 ~ MUNICIPALRETIREMENT 52642018 "~ $6,113.52 ~$34,021.20 (87,601.02) $0.00 T ($7,601.02) -28.77%
10.6.2132.2130.918.1100 FICA o T $72,80228  $16,428.52 T §70,472.70 $2,329.58 $0.00 52,320.58 3.20%
10.5.2132.2140,918,1100 - MEDICARE o - $17,026.34 $3,842.20 7$16,481.84 $54450 $0.00 $544.50 '3.20%
10.5.2132.2210.878.1100 LIFE INSURANCE §2,346.00 $207.00 $2,070.00 ~ $276.00 $0.00 T $27600  11.76%
10.5.2132.2220.918.1100 MEDICAL INSURANCE $206,168.35 $20,393.08 " $204,011.40 $2,156.95 $0.00 T $2,156.95  1.05%
10521322230 9181100 “DENTAL INSURANCE ) "$15471.98  $154761 $15,486.45 ($14.47) $0.00 T (314.47) -0.09%
10.5.2132.3325.918.1100 CONFERENCE REGISTRATION $0.00 ~$0.00 $150.47 ($150.47) $0.00 ($150.47)  0.00%
'10.5.2132.3399,918.1100 B TRAVEL LOCAL MILEAGE 50.00 $216.04 $1,323.50 {$1,32350)  $000 ($1,323.50) :
10.5.2410.1100.919.1100 SALARIES, NON CERTIFIED STAFF $290,323.08 $24,687.01 $197,495.17 '$92827.91 $0.00 T 59282791  3197%
10.5.2410.2120.919.1100 MUNICIPAL RETIREMENT $6,532.27 555 $422.32 $0.00 $422.32 6.47%
10.5,2132.2130.819.1100 FiCA $0.00 (864.87) $0.00 (s64.97) 0.00%
10.5.2410.2930.919,1100 FICA $18,000.03 §151487  §12, 049.93 $5,950.10 $0.00 ~ $5,850.10 33.06%
10.5.2132.2140.919.1100 MEDICARE T TTTTTTTTTTTT8000 $1.92 81529 (515.29) $0.00 T ($1529) 0.00%
10.5.2410.2140.916.1100 “MEDICARE  $4,209.68 '$354.26 $2,817.95 $1,391.73 T s000 51,30173 33.06%
10.6.2410.2210.919.1100 T ""‘[FFE‘IN“S‘UT?KNC“E“”"‘"“""’ $414.00 527 6l §276.00 '§138.00 $0.00 $138.00  3333%
'10.5.2410.2220.919,1100 T MEDICAL INSURANCE $80,656 50 $5,1 $50,179.04 $30,477.46 '$0.00 ©$30477.46  37.79%
10.5.2410.2230.919.1100 - " DENTAL INSURANCE B $5.442.66  $352.24  $3,5227% 51,819.90 $0.00 $1,81890  3528%
10.5.2132,3399,919.1100 TRAVEL LOCAL MILEAGE TTTT30.00 T$135.00 $1,080.00 ($1,080.00) $000 (51080000  0.00%
'10.5.2410.3399.919.1100 TRAVEL LOCAL MILEAGE $0.00 ~ 5135.00 $1,080.00 ~ ($1,080.00) $0.00 ~(51,080.00) 0.00%
"10.5.2410.3400,919,1100 B COMMUNICATION-TELEPHONE $0.00 $112.50 T $900.00 (5800.00) $0.00 ~ ($500.00) 0.00%
10.5.2410.1000.920.1100 SALARIES, CERTIFIED STAFF a $801,754.75 $96,809.00 $757,649.18 $44,105.57 $0.00 $44,105.57 5.50%
10.5.1200.2110.920.1100 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 ~ $086 (50.86) $0.00 T (30.86) 0.00%
10.5.2130.2110.920.1100 ) TEACHER'S RETIREMENT (TRS) $0.00 $1.68 '$9.94 (59.94) $0.00 T (59.94) 0.00%
10.5.2410.2110.920.1100 T TEACHER'S RETIREMENT (TRS) $12,026.32 ©§3,245.08 T $23,89968 ($11,873.36) $0.00 (511.87336) -9873%
10.5.2570.2110.820.1100 TEACHER'S RETIREMENT (TRS) T $0.00 $0.00 $072 (50.72) $0.00 (80.72) 0.00%
10.5.1200,2140.920.1100 MEDICARE $0.00 $2.02° $15.46 T (315.46) $0.00 " (515.46) 0.00%
10.5,1207.2140.820.1100 TUTMEDICARE T T $0.00 $1.91 '§15.20 ($15.20) $0.00 ($1520)  0.00%
10.6.2110.2140.920.1100 ~ MEDICARE - '$0.00 $3.57 52856 ~ (528.56) $0.00 (528.56) 0.00%
30.2140.920.1100 o MEDICARE $0.00 $1.95 $15.60 (815.60) 7$0.00 ~ (515.60) 0.00%
70.5.2410.2140.920.1100 MEDICARE §11,62544 $1,30045  $10,831.91 793.53 $0.00 $793.53 6.83%
10.5.2410.2140.920.3200 CTTTTTUWEDICARE T $0.00 $5.52 $44.08 ) 8) '§0.00 (54408)  0.00%
0525102140620 1100  mEDICARE 800055, ST Si501(61501) S000 T (sf501) 000%
10.5.2570.2140.920.1100 MEDICARE $0.00 §3.27 52558 (525.58) $0.00 (525.58) 0.00%
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10.5.2410.2210.920.1100 LIFE INSURANCE S 0 $105.10  $1,051.00 $53.00 $0.00 $53.00  4.80%
10.5.2410.2220.920.71100 MEDICAL INSURANCE a 51608410 §158070.92 54737823  S0.00  $47,378.23 23.06%
10.5.2410.2230.920,1100 "~ DENTAL INSURANCE o TUTTEiseeIEs T B 114721149 72 ~ $283191 8000 $2,831.91 20.25%
10.5.1200.3399.920.1100 ~ TRAVEL LOCAL MILEAGE $0.00 514080 ~$1,080.00 " (51,080.00) ~s000 ~ (81,080.00) 0.00%
10.5.1207.3399.920.1100 ~ TRAVEL LOCAL MILEAGE $0.00 $135.00 §1,280.07 “(51,280.07) ~§0.00 ($1.28007)  0.00%
10.5.2110,3399.920.1100 TRAVEL LOCAL MILEAGE %000 $13500  $1,080.00 "~ ($1,080.00) © 8000  ($1,080.00)  0.00%
10.5.2130.3399.920.1100 “TRAVEL LOCAL MILEAGE T © $0.00 §13500  §1,08000  ($1,080.00) © 8000  (§1,080.00)  0.00%
10.5.2410.3399.920.1100 “TRAVEL LOCAL MILEAGE - $0.00 T$13500  $1,080.00 ~ ($1,080.00) T $000  (81,080.00)  0.00%
10.5.2410.3399.920.3200 TRAVELLOCAL MILEAGE $0.00 7827000  $2,160.00 “(§2,180.00)  $0.00  (32,160.00)  0.00%
'10.5.2510.3399.920.1100 - ~ TRAVEL LOCAL MILEAGE ~S000 0 5135.00 $1,080.00 ~ (51,08000) $0.00 T ~ 0.00%
10.5.2110.3400.920.1100 "COMMUNICATION-TELEPHONE $000 T §112.50 T $800.00  ($900.00) T $0000 (3900.00)  0.00%
10.5.2410.3400.920,3200 'COMMUNICATION-TELEPHONE © s0.00 $112.50 $900.00  ($900.00) s000 ($900.00) 0.00%
10.5.2570.3400.920.1100 T T T T TCOMMUNICATION-TELEPHONE I - $0.00 $22990  $1,800.00 'iS'ﬁ"éi:iﬁ'tib’) $0.00 _(si' 800.00)  0.00%
10.5.1400.1100.821.1100 ~ SALARIES, NON CERTIFIED STAFF o ) $9,127.47  $73,019.13 (§73,019.13) '80.00 ($73,01843)  0.00%
10.5.1400.1100.921.6100 - SALARIES, NON CERTIFIED STAFF "~ $131587  $10.526.89 (510,52689) 8000  (510,526.89) 0.00%
10.5.1400,.1100.921.6220 SALARIES, NON CERTIFIED STAFF $1,160.35 ~§9,28273 ($9,282.73) ~s0.00 ~ (89,282.73) 0.00%
105.1400.2120.921.1100 MUNICIPAL RETIREMENT B © $20538 5225908  (52,250.09) $0.00 T (52,259.09)  0.00%
10.5.1400,2120.921,6100 ~ MUNICIPAL RETIREMENT o $2961 $32571  ($325.71) ~$0.00 ($325.71) 0.00%
'10.5.1400.2120,921 6220 ~ MUNICIPALRETIREMENT $26.10  $287.10 (528710) $0.00  (5287.10)  0.00%
10.5,1400.2130.921.1100 o FICA © $563.90  $4,50881  (54.508.61) 5000 (54,50861)  0.00%
10.5.1400.2130.921.6100 "FICA B = ~ $81.29 $649.94 T (5649.94) $0.00  (5649.94) 0.00%
10.5.1400.2130.921.6220 ~ FICA o T $71.69 T 57319 ($573.19) ($573.18)  0.00%
10.5.1400.2140. 9211100 a ~ MEDICARE a ) o $13188 $1,054.40 ($1,054.40) (81,054.40)  0.00%
: MEDICARE o §1901  &istey  (s1s1en) T (815197 0.00%
10.5.1400.2140.921.6220 " MEDICARE o T 81677 §13408 (5134.08 ($134.08)  0.00%
10.5.1400.2210.921.1100 LIFE INSURANCE “sioss  $108.60 = ©($10860)  0.00%
10.5.1400.2210.921.6100 " LIFE INSURANCE ) $1.56 ~ $1560 T (815.60) "~ (515.60) '0.00%
10.5.1400.2210.921.6220 " LIFE INSURANCE - 5138 “s13s0  ($1380) (s13.80) 0.00%
10.5.1400.2220.921.110C MEDICAL INSURANCE o $2,008.12 T $19,735.36 ($19,735.36) © 000 (519.73536)  0.00%
10.5.1400.2220.9216100 "MEDICAL INSURANCE : h $28650  $2.84516  ($2,845.16) "~ $0.00 ~ ($2,845.16) 0.00%
10.5.1400.2220.921 6220 MEDICAL INSURANCE $25530  $2,509.00 "~ ($2,500.00) © 8000  ($2508.00)  0.00%
10.5.1400.2230.921.1100 T DENTALINSURANCE —— ~ © $138.54 $1,385.58 ($1,385.58) . $0.00 T (81,38558)  0.00%
10.5.1400.2230.921.6100 DENTAL INSURANCE T $19.97 $199.79 - (8199.79) o $000  ($199.79)  0.00%
10.5.1400.2230 821.6220 7 DENTALINSURANCE 50,00 T s1781 817601 “(s17601)  s000  (§176.01)  0.00%
10.5.2140.1000.822.1100 " SALARIES, CERTIFIED STAFF  $1,637,87520  $355,087.33 5160566945 8322 = T8000  $32,205.75 1.97%
10.5.2140.2110.922.1100  TEACHER'S RETIREMENT (TRS) 52456813  $4,43881 = $19,465.31 - ): - $0.00  $510282  2077%
10.5.2140,2140.822.1100 MEDICARE T 82374919  $5018.21  521,983.02 ©$1,766.17 8000 $1,766.17 7.44%
10.5.2140.2210.922.1100 " LIFEINSURANCE T $3,312.00 $289.80 $2,871.78 $44022  s000 $44022  13.29%
10.5.2140,2220,922,1100 MEDICAL INSURANCE T 530148275 = $2548442 $261,19387 40,2888  S0.00 54028888  13.36%
10.5,2140.2230,622,1100 DENTAL INSURANCE T $20,397.96 $1,798.51 ~ 51815268  $2,24528  $0.00 8  11.01%
10.5,5140,3100.822.1100 PROFESSIONAL TECHNICAL SERVICE T s000 $308200 2 §44,67200 ($44,672.00) 8000 (344,67 oo_) ~ 0.00%
{0.5.2132.3107.922.1100 T TTCONTRACTUAL SERVICES $0.00 80.00 . $157500  ($1,575.00) '$0.00 T 0.00%
10.5.2140.3399.922.1100 TRAVEL LOCAL MILEAGE T 5000 §122.14 $1,039.81  (51,039.81) T 3000 (51,039.81) 0.00%
10.5.2140.4100.922.1100 T OFFICE SUPPLIES TESS $408 $0.00 $0.00 T s10424 (s10428  se00 (‘é‘l’&t'i'&j' T 0.00%
105.2740.1000.823.1100 " SALARIES, CERTIFIED STAFF $35,000.00 $2,000.00 $20,000.00 ~ $15,000.00 500 00 42.86%
"10.5.2140,2190.923.1100 TEACHER'S RETIREMENT (TRS) '$525.00 $0.00° T sboo 852500 ~100.00%
"10.5.2140.2130.923.1100 T FICA” D= $0.00 B TEERT $1,107.32  (51,107.32) 50 T (§1,107.32) 0.00%
10.5.2140.2140.823 1100 MEDICARE T $507.50 T §26.47 §258.01 $24849 s000 $248.40 48.96%
10.5.2140.2210923.1100 " LIFEINSURANCE ) WZ_SE)_ T §1@80 $13800 C {s138.00)  S0O00 ($13800)  0.00%
'10.5.2140.2220.623.1100 ~ MEDICAL INSURANCE - "~ §6,654.66 $648.60 T $6346.30  $308.36 $000  $308.36 4.63%
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10.56.2140.2230.923.1100 DENTAL INSURANCE T T T T e479.11 $46.47 $465.15 $13.96 $0.00 $13.96 2.91%
10.5.2130.1100.924 1100 "SALARIES, NON CERTIFIED STAFF $737,924.53 $131,718.02  $697,541.39 $40,383.14 $0.00 $40,383.14  547%
10.5.2130.2110.924.1100 TEACHER'S RETIREMENT (TRS) $0.00 $342.03 $1,776.28 (§1,776.28) $0.00 T (31,776.28)  0.00%
"10.5.2130.2120.924.1100 "7 7 MUNICIPAL RETIREMENT $15,478.30 $2421.21 $15,801.36 7 ($323.08) $0.00 T (5323.06)  -209%
10.5.2130.2130.924.1100 FICA ) o $42,651.32 $7,222.58 $34,97760 $7,673.72 §000 = S767372 17.99%
10.5.2130.2140.924.1100 MEDICARE $9.974.91 T 5182045 §9,306.41 $669.50 $0.00 © $669.50 6.71%
10.5.2130.2210.924.1100 LIFE INSURANCE $4,032.00 89766 $867.80 $3.164.20 $0.00  $3,164.20  78.48%
10.5.2130.2220.924.1100 o 'MEDICAL INSURANCE — $216,458.61  $19,877.48 $199,104.48 817,354.13 $0.00 T $17,354.13  8.02%
10.5.2130.2230.924.1100 DENTAL INSURANCE $15,206.46 '$1,534.50 $1468665  $519.81 Ts000 $519.81  2.42%
10.5.2130.3399.924.1100 TRAVEL LOCAL MILEAGE - $0.00 $0.00 584,30 (584.30) 50.00 T (584.30) 0.00%
10.5,2130,1000.925,1100 T TSALARIES, CERTIFIED STAFF $0.00  $4,300.25 §13,237.20 (513,237.20) $0.00 (513237200  0.00%
10.5.2130.2910.925.1100 ‘ TEACHER'S RETIREMENT (TRS) 50.00 $53.76 $165.50 (5165.50) 5000 (5165.50) 0.00%
10.5.2130.2120.925.1100 MUNICIPAL RETIREMENT © 8000 $96.77 T $25017 ($250.17) $0.00 T ($250117)  0.00%
10.5.2130.2130.925.1100 FICA T $0.00 '§255.86  $62245 (5622.45) ~$0.00 T ($622.45) 70.00%
10.5.2130.2140.925.1100 MEDICARE - $0.00 $5082 817693 T (§176.93) ©s0.00 ($176.93)  0.00%
10.5.2130.2210.925.1100 LIFE INSURANCE $0.00 $354 $17.70 §17.70) $0.00 T (B17.70) 0.00%
10.5.2130.2220.925.1100 ~ MEDICAL INSURANCE $0.00 $33260  $2,13281 (s2,13281)  80.00 (82,132.81) 0.00%
10.5.2130.2230.825.1100 DENTAL INSURANCE - $0.00 $35.79 $166.98 (5166.98) 750.00 (5166.98)  0.00%
10.5.1200.1000.926.1100 ~ SALARIES, CERTIFIED STAFF ~30.00 $3,339.10 $12,799.60 (§12,790.60) $0.00 ($12,799.60) 0.00%
10.5.1207.1000.926.1100 SALARIES, CERTIFIED STAFF  §0.00 $22507.29  $89,54243 (589,542 43) $0.00  ($89,542.43) 0.00%
10.5.2110.1000.926.1100 SALARIES, CERTIFIED STAFF $1,172,061.38 $205,546.12 §915,013.68 $257,047.70 ~$0.00 $257,047.70  21.93%
10.5.2410,1000,926,1100 SALARIES, CERTIFIED STAFF $000  $143550  $5742.00 ($5,742,00) © 8000  (55.742.00) 0.00%
"10.5.2570.1005.926.1100 STIPENDS-CERTIFIED 78000 '$629.99 $2,804 54 ($2,804.54) $0.00  (52,804.54) 0.00%
10.5.2110.1100.826.1100 ) SALARIES, NON CERTIFIED STAFF T $0.00 §7.02711  $56,801.95 {556,801.95) 80.00  (556,801.95) 0.00%
10.5.1207.2110.926.1100 ~ TEACHER'S RETIREMENT (TRS) T $000 $281.34 $1,119.27 (81,119.27) B 000 (8111827 0.00%
10.5.2110.2110.926.1100 TEACHER'S RETIREMENT (TRS) $17,580.92 $2,569.40 137 T $6,143.01 ~ 5000 $6,143.01 34.94%
'10.52410.2110.926.1100 " TEACHER'S RETIREMENT (TRS) $0.00 517.94 71. (871.76) $0.00 (§7176)  0.00%
10.5.2570.2110.826.1100 “TEACHER'S RETIREMENT (TRS) $0.00 $0.27 5282 T (5282 $0.00 T (52.82)  0.00%
105.2110.2130.926.1100 FICA T $0.00 $435.66 $3,52163 ($3,521.63) T $000  ($352163)  0.00%
10.5.1200.2140.926.1100 MEDICARE $0.00 $48.42 $185.61 (s18561) $0.00 (518561) 0.00%
10.5.1207.2140.926.1100 ~ MEDICARE ) $0.00  §32636 $1,280.17 (51,299.17) © 5000 81,289.177)  0.00%
70.5.2110.2140.926.1100 N “MEDICARE $16,994.89 $3,011.10 $13,352.98 '$3,641.91 T $0.00 $3,641.91 21.43%
10.62410.2140826.1100 MEDICARE $0.00 $20.76 T sg288 “(sB2.88) $0.00 ~ (sez288)  0.00%
10.5.2570.2140.926.1100 MEDICARE . ) $0.00 "~ $8.54 © 8378t (837.81) §0.00  (537.81) 0.00%
105.1207.2210.926.4100 LIFE INSURANCE $0.000  $1380 $138.00 (5138.00) T §0.00 ($138.00)  0.00%
10.5.2110.2210.626.1100 “LIFE INSURANCE ) $2,622.00  $17940 $1,834.02 §78798 5000 "~ §78798  30.05%
10.5.2410.2210,926.1100 LIFE INSURANCE $0.00 $0.70 $7.00 $7.000  $0.00 T ($7.00)  0.00%
10.5.2110.2220.26.1100 ~ MEDICAL INSURANCE $174,636.21 ""$15,530,36 $163,806.86  $10,829.35 $0.00 $10,829.35 6.20%
10.5.2110.2230.826.1100 TTTTTTTTTTDENTALINSURANCE TUTTTTTTTTT313.034.28  $1,178.36 $12,058.61 $975.67 $0.00 ©$975.67 7.49%
10.5.2410.2230.626.1700 TTDENTALINSURANCE ~—~~ 7 77 - $0.00 $7.04 $70.40 ($70.40) $0.00 (670.40) T0.00%
10.5.2110.3399.926.1100 TRAVEL LOCAL MILEAGE $0.00 $141223 $8,215.28 (58,215.28) $0.00 (58,21528)  0.00%
10.5.2110.3399.926.1120 T TRAVEL LOCAL MILEAGE $000 $0.00 $426.67 (s42667)  $000 (342667)  0.00%
10.5.2150.1000.927.1000 B "SALARIES, CERTIFIED STAFF $0.00 $600.00 $28,959.92 (528,959.92) $0.00 ($28,959.92) 0.00%
10.5.2150.1000.927.1100 " SALARIES, CERTIFIED STAFF ©$2,002,794.91 T §703,763.77 '$3,015,441.67 (522,646.76) a $0.00 (522646.76)  -0.76%
10.5.2150.2110.927.1000 T TEACHER'S RETIREMENT (TRS) T T s0.00 5750  $34529 ($345.29) '$0.00 " (3345.29) 0.00%
10.5.2150,2110.927.1100 "TEACHER'S RETIREMENT (TRS) $45,991.07 §8.716.74 '$37,151.88 ~ $8,830.19 '$0.00 $8,839.19  19.22%
10.5.2150.2130.927.1100 FiICA o 5000 $242 50 $1,063.90 (81,063.90) '$0.00 ~ (51,083.80) 0.00%
10.5.2150.2140.927.1000 B ~ MEDICARE B ~'50.00 $8.02 5419.65 (5419.65) $0.00 T (5419.85) 0.00%
10.5.2150.2140.827.1100 MEDICARE $44,458.03 '$10,003.52 $41,804.51 $2,653.52 50,00 5265352 5.97%
10.5.2150.2210.927.1000 LIFE INSURANCE 5000236 50,00 7$60.00 (569.00) $0.00 (568.00)  0.00%
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10.5.2150.2210.927.1100 _‘ LIFE INSURANCE $6,486.00 $565.80 ~ $5,589.00 T $897.00 $0.00 ~$897.00  13.83%
10.5.2150,2220.927.1100 ~ MEDICAL INSURANCE $376,499.78 $43214.16 §$410,873.52 (534,373.74) T s000 (S34.37374)  9.13%
10.5.2150.2230.927.1100 DENTAL INSURANCE $32,71572 $3,495.13 $33,222.71 T (8506.99) T 5000 (§506.99)  -1.55%
10.5.2150.3389.927.1100 TRAVEL LOCAL MILEAGE ~ $0.00 528434 T $263024  (52,630.94) $0.00 ($2,630.94) 0.00%
10.5.1000.1000.928.1100 'SALARIES, CERTIFIED STAFF $0.00 $33,281.01 $163,127.43 (5163,127.43) $0.00 (5163,127.43)  0.00%
10.5.1200.1000.928.1100  SALARIES, CERTIFIED STAFF $2,604,276.55 $577,24398  $2,374,130.54 $230,146.01 $000 $230,146.01  B.B4%
10.5.1400,1000.928.6220 'SALARIES, CERTIFIED STAFF $48,38592 ~$4,838.52 '$48,3856.92 ©s0.00 $0.00 $0.00  0.00%
10.5.2150.1000.928.1100 SALARIES, CERTIFIED STAFF $0.00 §22,195.36 $BE,781.50 (588,781.50) $0.00 (588,78150)  0.00%
10.5.2210.1000.928.1100 SALARIES, CERTIFIED STAFF 8000 50.00 $52,887.88 (852,987.88) T $000  ($52,987.88)  0.00%
"10.5.2570.1005.928.1100 = STIPENDS-CERTIFIED a $0.00 $56.37 "~ $450.54 (5450.54) $0.00  (545054) 0.00%
10.5.1000.2110.928.1100 TEACHER'S RETIREMENT (TRS) $0.00 $41598  $2,039.00 (32,039.00) 5000 (52,039.00} 0.00%
10.51200.2110.828.1100 ~ TEACHER'S RETIREMENT (TRS) $39,06415  §7,208.05 '$29,625.49 $9,43866 '$0.00 $9,438.66 24.16%
10.5.1400.2110.928.6220 TEACHER'S RETIREMENT (TRS) 872579 - '5604.80 $120.99 $0.00 © $120.99 16.67%
'10.5.2150.2110.928.1100 TEACHER'S RETIREMENT (TRS) i 5000 $1,108.76 "(81,109.76) §0.00  (s1,108.78)  0.00%
10.5.2210.2110.828.1100 ~ TEACHER'S RETIREMENT (TRS) T s000 T 866231 (3662.31) T s0.00 © O (se62.31)  D0D.00%
10.5.2570.2110.928.1100 " TEACHER'S RETIREMENT (TRS) §0.00 $432 T (s432)  s000 T (54.32) '0.00%
10.5.1200.2120.928.1100 ~ MUNICIPAL RETIREMENT $0.00 $68.70 ($69.70) $0.00 ($69.70)  0.00%
10.5.1200.2130.928.1100 FICA $0.00 ~ $5,885.63 T (55,885.63) 000  (55.88563)  0.00%
10.5.1000.2140,928.1100 ~ MEDICARE = $0.00 $2,236.76 ($2,23676)  $0.00 (52,236.76)  0.00%
10512002140.28.1100  MEDICARE $36,314.98 $8,24277 $33,047.66 8326732 780000 000 $326732  9.00%
10.5.1400,2140.928.6220 MEDICARE TTTTTTTTTTTTTTTTTR701.60 0 $61.96 $643.06 $58.54 $0.00 $58.54 8.34%
10.5.2150.2140.928.1100 - ~ MEDICARE $0.00 $312.42 T $1,20200 (§1,202.00) $0.000  ($1,202.00)  0.00%
10.5.2210.2140.928.1100 MEDICARE $0.00 $0.00 $756.72 (§756.72) $0.00 (5756.72) 0.00%
10,5.2570.2140.928.1100 MEDICARE $0.00 '$0.78 $831 T (56.31) $0.00 ($6.31)  0.00%
10.5.1000.2210.928 1100 LIFE INSURANCE a - $0.00 $27.60 ~$379.50 (8379.50) $0.00 (8370.50) 0.00%
10.5.1200.2210.928 1100 LIFE INSURANCE §7,382.00 ~ $510.60 '$4,954.81 §2,427.09 ~$0.00 T 8242709  3288%
10.5.1400,2210.928.6220 " LIFE INSURANCE $138.00 $13.80 $138.00 $0.00 $0.00 3000 0.00%
10.5.2150.2210.828.1100 LIFE INSURANCE ) $0,00 $13.80 $138.00 T (s138.00)  S0.00 ($138.00) 0.00%
10.5.2210.2210,928.1100 LIFE INSURANCE T $0.00 ~$0.00 $75.90 ($75.90) $0.00 ($75.90)  0.00%
10.5.1000.2220.928.1100 ~ MEDICAL INSURANCE $0.00 §1,29720  $27,593.46 (527,593 ,46) $0.00  (527,593.46) 0.00%
10.5.1200.2220.928.1100 MEDICAL INSURANCE $386,268.66 $20,578.28 '$294,982.21 ) 8000 $91,28645  2363%
10.5.1400.2220.928 6220 MEDICAL INSURANCE $6,489.31 $2,069.96 $14,902.40 (58,413.08) $0.00 ©(88.413.08) -129.65%
10.5.2150.2220.828.1100 MEDICAL INSURANCE 8000 $1,340.92 '$13178.24  (513,178.24) 50,00 ($13,178.24)  0.00%
10.5.2210.2220.928.1100 MEDICAL INSURANCE B $0.00 50,00 $3,427.60 (83,427 60) $0.00 ($3,427.60)  0.00%
10.5.1000.2230.928.1100 DENTAL INSURANCE $0.00 59294 T §1,987.20 ($1,987.20) $0.00 ~(51,987.20) 0.00%
'10.5.1200.2230.928.1100 " DENTAL INSURANCE a $26,988.88  $2,139.39 $21,157.87 $5,831.01 $0.00 '$5.831.01 2161%
10,5,1400.2230.928,6220 "DENTAL INSURANCE o $47 $140.92 $1,031.60 ($552.49) ~so.oo ©($552.49) -115.32%
10.52150.2230.628.1100 TUDENTALINSURANCE T TTTst.60 89957 $99579 ($995.79) $0.00 (5995.79) 0.00%
10.5.9210.2230.928.1100 o DENTAL INSURANCE T $0.00 $0.00 $255.86 ($255.86) ~ $0.00 (§255.86) 0.00%
10.5.1000.3399.928.1100 " TRAVEL LOCAL MILEAGE $0.00 $0.00 ) $16.80 (s16.80)  $0.00 © (316.80)  0.00%
10.5.1200.3399.928.1020 TRAVEL LOCAL MILEAGE - 50,00 $0.00 584391 T ($843.91) $0.00 T (5843.91) 0.00%
"10.5.1200.3399,928.1100 TRAVEL LOCALMILEAGE a $0.00 827167 ~ $1,638.87 ($1,638.87) T $0.00 (51.638.87) 0.00%
710.5.1200.3399.928.1120 " TRAVEL LOCAL MILEAGE © 000 © 5000 '$86.24 (586.24) $0.00 " (586.24) 0.00%
10.5.2630.1000.929.1100 ~ SALARIES, CERTIFIED STAFF $75,000.00 T s000 $0.00 T §75,00000 8000  §75,00000 100.00%
10.5.2630.1100.929.1100 'SALARIES, NON CERTIFIED STAFF T s000 $9,375.00 $75,000.00 "(575,000.00) $0.00 , T 0.00%
10.5.2630,2120.929.1100 "MUNICIPAL RETIREMENT 7 7g1687.50  $210.03 $2,320.32 (5632.82) ~50.00 ($632.82)  -37.50%
10.5.2630.2130.829.1100 FICA TTTTTTT84.850.00 0 $567.37 $4,528.24 $121.76 $0.00  $12176 262%
10.5.2630.2140.929.1100 T TNMEDICARE $1,087.50 $132.68 $1,058.96 '$28.54 $0.00 $28.54 262%
10.5.2630.2210.929.1100 LIFE INSURANCE $138,00_237 §13.80 §138.00 “T$000 $0.00 7$0.00 0.00%
710.5.2630,2250.929,1100 MEDICAL INSURANCE $21,239.54 $2,552.92 $25,089.52 ($3,849,98) $0.00 ($3.84998) -18.13%
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10.5.2630.2230.929.1100 DENTAL INSURANCE "$1,451.38 $140.82 '$1,409.10 $4228  $0.00 $42.28 291%
10.5.2570.3400.929.1100 " COMMUNICATION-TELEPHONE o T s000 T $0.00 (3448.99)  $448.99 s000 544889  0.00%
'10.5,1400.1100.930.6220 SALARIES, NON CERTIFIED STAFF $91,301.53 $13,049.33 $92,938.16 ($1,636.63) $0.00 ($1,636.63) 1.79%
10.5.1400.2120.930.6220 MUNICIPAL RETIREMENT ' $2,054.28 $293.62 T $2,861.53 (3807.25)  $0.00 ($807.25)  -39.30%
"10.5.1400.2130.930.6220 - FICA $5,660.69 $785.71 $5,532.15 $128.54 $0.00 $128.54 2.271%
10.5.1400.2140.930.6220 - MEDICARE T T $1,32387 $18375 $1.203.77 $30.10 $0.00 $30.10 2.27%
10.5.1400.2210.930.6220 “LIFE INSURANCE $138.00 '$6.80 T $4830 $89.70 $0.00 T 88870  65.00%
10.5.1400.2220.930.6220 - MEDICAL INSURANCE $13,800.53 ©$1,340.92 $13,178.24 $622.29 $0.00 T $62229 451%
10.5.1400.2230.930.6220 - DENTALINSURANCE $1,025.67 $99.57 B $995.79 $29.88 '$0.00 $29.88 2.91%
10.5.1400.1000.931.1100 SALARIES, CERTIFIED STAFF %000 50.00 $375.00 5375.00) $0.00 ($375.00) 0.00%
10.5.1400.1000.931.6110 SALARIES, CERTIFIED STAFF o $0.00 $25.00 $1,000.00 ] '$0.00 ($1,00000)  0.00%
10.5.1400.1000.931.6220 ~ SALARIES, CERTIFIED STAFF $0.00 '§100,00  $2,150.00 (52,150.00) $0.00 ($2,150.00)  0.00%
10.5.1400.1100.931.6100 SALARIES, NON CERTIFIED STAFF $66,227.70 $7,747.43 $61,500.00 (85,272.30) $0.00 ©($5.27230) @ -9.38%
10.5,1400.1100.931.6110 SALARIES, NON CERTIFIED STAFF ~ $0.00 $3,151.08 $23,231.66 (523,23166) 8000 ($23,23186)  0.00%
10.5.1400.2120.931.6100 ~ MUNICIPAL RETIREMENT $1,26512 $174.33 ~ $1,895.98 ~ ($630.86) T %000  (S630.86) -49.87%
10.5.1400.2120.931.6110 MUNICIPAL RETIREMENT $0.00 $70.89 $690.90 ($69090) '$0.00 T ($680.80)  0.00%
10.5.1400.2130.931.1100 o FICA B ! $0.00 $0.00  $2325 {523.25) $0.00 (52325)  0.00%
10.5.1400.2130,931.6100 FICA $3,486.12 546871 $3,698.92 ($212.80) '$0.00 "~ (521280)  -6.10%
10.5.1400.2130.9316110 " FICA - = T 50.00 $196.91 $1,502.31 ($1,502.31) $0.00 (51,502.31)  0.00%
10.5.1400.2130.931.6220 FICA 8000 0 3620 $133.30 T (3133.30) $0.000 (313330)  0.00%
"10.5.1400.2140,931,1100 MEDICARE T T T Ts000 T T s0.00 $5.45 T (85.45) $0.00 ) T ($5.45) 0.00%
10.5.1400.2140.931.6100 "MEDICARE T $815.30 $10962  $865.13 (549.83) ©s000 (549.83)  6.11%
10.5.1400.2140.931.6110 "MEDICARE o ~ $0.00 $46.05 - 5351.36 ($351.36) ~ 5000 ($351.36)  0.00%
10.5.1400.2140.931.6220 "MEDICARE S $0.00 8145 T $3115 T (831.15) $0.00 “(331.15) 0.00%
'10.5.1400.2210.931.6100 B “LIFE INSURANCE $138.00 $6.90 $48.30 ~ §89.70 © 8000 $89.70 65.00%
105.1400.2210.931 6110 B LIFE INSURANCE - a T $000 $0.00 $18.40 (518.40) 75000 ($18.40) 0.00%
10.5.1400.2220.931.6100 MEDICAL INSURANCE $6,654.66 $648.60 $6,346.30 $308.36 $0.00 $308.36 463%
"10.5.1400.2230.931,6100 "DENTAL INSURANCE $1,451.38  $46.47 $465,15  $986.23 $0.00 $986.23  67.95%
10.5.1400.3399.931,1100 TRAVEL LOCAL MILEAGE $0.00 $112.07 323946 ($239.46) T $0.00  ($239.48) T 0.00%
10.5.1400.3399.931.6110 T TRAVEL LOCAL MILEAGE $0.00 83710 $297.17  ($297.17) $0.00 T (8297.17) 0.00%
10.5.1400.3389.931.6220 ~ TRAVEL LOCAL MILEAGE ~soo00 $0.00 $21.42 (52 T 8000 T (52112)  0.00%
10.5.25560.1100.832.1100 SALARIES, NON CERTIFIED STAFF 7 s0.00 $5,501.10 '$44,009.64 ($44,009.64) $0.00 ($44,009.84) 0.00%
10.5.2570.1100.932.1100 SALARIES, NON CERTIFIED STAFF $0.00 $112650 ~$900.00 ~ (5900.00) $0.00 ©($900.00)  0.00%
10.5.2550.2120.832.1100 MUNICIPAL RETIREMENT o $0.00 T 812378 $1,361.58 ($1,361.58) 00 (§1,36158)  0.00%
10.5.2550.2130.932.1100 FICA™ i ~ 7 7$0.00 T 831918 $2,510.23 (82,510.23) T ($2,51023)  D0.00%
10.5.2570.2130.932.1100 T TFICA - $0.00 $653 $51.32 (551.32) ©(881.32)  0.00%
"10,5,2550.2140,932.9100 - MEDICARE e TTg000 T S48 §587.12 (5567.12) ©($587.12)  0.00%
10.5.2570.2140.932.1100 MEDICARE $0.00 5152 T $11.96 T (811.96) ~ (511.96) 0.00%
10.5.2550.2210.932.1100 LIFE INSURANCE B $0.00  86.90 $48.30 (548.30) (548.30) 0.00%
10.5.2550.2220.932.1100 TTTTTTMEDICAL INSURANCE TTTTTTTTTTTTTE0.00 0 $2,550.92 $25,089.52 ($25,089.52) (525,089.52) 0.00%
10.5.2550.2230.932. 7100 DENTAL INSURANCE $0.00 $176.12 $1,76138 (81,761.38) 00 (51.761.38)  0.00%
710.5.2550.3399.932.1100 TRAVEL LOCALMILEAGE ~ $0.00 $0.00 $12.77 (812.77) (81277 '0.00%
10.5.2550.3399.932.1120 - B " TRAVEL LOCAL MILEAGE = $0.00 ~ 50,00 $38.31 (538.31) $0.00 ($3831)  0.00%
10.5.1400.1100.933.1100 SALARIES, NON CERTIFIED STAFF $16,343.39 $000 ~$0.00 $16,343.38 $0.00 $16,343.35  100.00%
10.5.1400.1100.933.6220 SALARIES, NON CERTIFIED STAFF T $38,134.57 $0.00 $0.00 $38,134.57 $0.00 $38,134.57  100.00%
10.5.1400.2120.933.1100 MUNICIPAL RETIREMENT $367.73 ~ $0.00 a $0.00 $367.73 $0.00 T $367.73  100.00%
"10.5.1400.2120.933.6220 T U MUNICIPAL RETIREMENT $858.03 $0.00 $0.00 7$858.03 $0.00 $858.03  100.00%
"10.5.1400.2130.933.1100 FICA $1,013.29 $0.00 $0.00 $1,01329 ~§0.00 $1,01329  100.00%
10.5.1400.2130.933.6220 FICA $2,364.34 ~$0.00 $0.00 $2,364.34 $0.00 $2,364.34  100.00%
10.5,1400.2140.933.1100 - MEDICARE "5'236.'%238 50,00 7$0.00 " $236.98 $0.00 T $236.98  100,00%
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Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.5.1400.2140.933,6220 B MEDICARE '$552.95 $0.00 $0.00 ~ $552.95 $0.00 $552.95  100.00%
10.5.1400.2210.933.1100 LIFE INSURANCE B $41.40 7$0.00 T $0.00 $41.40 ~$0.00  $41.40  100.00%
10.5.1400.2210.933.6220 LIFE INSURANCE $96.60 $0.00 $0.00 $96.60 $0.00 $96.60  100.00%
"10.5.1400,2220.933.1100 MEDICAL INSURANCE $1,996.40 $0.00 $0.00 "~ $1,996.40 '$000 $1,996.40 100.00%
10.5.1400.2220.933.6220 ~ MEDICAL INSURANCE $4,658.26 $0.00 $0.00 $4,658.26 $0.00 $4,658.26  100.00%
10.5.1400.2230.933.1100 o “DENTAL INSURANCE '$14373 $0.00 ~ §0.00 814373 © 8000  $14373  100.00%
10.5.1400.2230.933.6220 " DENTAL INSURANCE $335.37 $0.00 $0.00 $335.37 $0.00  $33537 100.00%
10.5.1400.1100.934,6100 ~ " SALARIES, NON CERTIFIED STAFF $0.00 $4023584  $33.88/7.00  ($33,887.00) $0.00  ($33,887.00) 0.00%
710.5.1400.1100,934.6220 SALARIES, NON CERTIFIED STAFF $0.00  $4577.74 $36,620.80 ($36,620.80) $0.00 ($36,620.80) 0.00%
10.5.2610.1100.934.6220 ""SALARIES, NON CERTIFIED STAFF $38,992.05 $0.00 $0.00 $38,992.05 $0.00 $38,992.05  100.00%
10.5.1400.2120.934.6100 MUNICIPAL RETIREMENT $0.00 $95.31 $1,048.41 ($1,048.47) $0.00 (31,048.47) 0.00%
10.5.1400,2120.934.6220 MUNICIPAL RETIREMENT - $0.00 $103.00 $1,132.99 (31,132.99) $0.00 (31,132.99) 0.00%
"10.5.2610.2120.934.6220 MUNICIPAL RETIREMENT $557.29 $0,00 $0.00 $557 29 $0.00 $557.29  100.00%
10.5.1400.2130.934.6100 FICA B o B $0.00 $257.32 © $2,059.94 ($2,059.94) $0.00 ($2,059.94) 0.00%
'10.5.1400.2130.934,6220 FICA - $0.00 $28382 $2,270.42 ($2,270.42) $0.00 ($2,270.42) 0.00%
10.5.2610.2130.934.6220 ~ FICA $2,382.88 $0.00 $0.00 ~ $2,382.88 $0.00 ©$2,382.88  100.00%
10.5.1400.2140.934.6100 o ~ MEDICARE $0.00 $60.17 $481.74 (s481.74) 5000 (5481.74) 0.00%
10.5.1400.2140.934.6220 'MEDICARE $0.00 $66.36 $530.88 (8530.88) $0.00 (8530.88)  0.00%
10.52610.2140.9346220 MEDICARE $1,28367 $0.00 © 8000 $1,283.67 $0.00 $1,.28367  100.00%
10.5.1400.2210.934 6100 LIFE INSURANCE 000 $6.90 ©$48.30 ~(548.30) '$0.00 T (34B.30)  0.00%
10.5.1400.2210.934 6220 "LIFE INSURANCE $0.00 $6.90 © §48.30 ($48.30) $0.00 " (548.30) 0.00%
10.5.2610.2210.934 6220 ) LIFE INSURANCE $276.00 $0.00 $0.00 $276.00  S0.00  $276.00 100.00%
10.5.1400,2220.934 6100 - MEDICAL INSURANCE . 8000 52,552.92 $25,089.52 (525,089.52) 50,00 (525,089.52) 0.00%
10.5.1400.2230.934.6100 DENTAL INSURANCE - 5000 $176.12 s1761.38  (81.78138) 8000 (5176138 0.00%
10.5.1400.1100.935.6220 SALARIES, NON CERTIFIED STAFF $0.00 $1,188.00 '$17,780.00 (§17,780.00) ~ 80,00 (§17,780.00)  0.00%
10.5.1400.2120.935.6220 MUNICIPAL RETIREMENT $0.00 $2.88 54320 (43200  s000 T (543.20) 0.00%
10.5.1400.2130.935.6220 FICA - $0.00 $73.65 $1,102.35 (81,102.35) $0.00 ($1,102.35) 0.00%
10.5.1400.2140.935.6220 MEDICARE $0.00 $17.22 $257.80 T(§257.80) T §000 ($257.80) 0.00%
FUND: EDUCATION-10  $27,354,110.30 $5,408,592.16 $27,352,493.24 $1,617.06 $24,073.00 ($22,455.94) -0.08%
20.5.2540.3100.000.1100 'PROFESSIONAL TECHNICAL SERVICE $0.00 T 8000 | $2867422  (528574.22) $0.00  ($28574.22)  0.00%
20.5.2540.3230,106.1100 REPAIRS AND MAINTENANCE SERVIC ~s000 $0.00 $10,488.00 (310,489.00) $0.00 ($10,489.00)  0.00%
20.5.2540.3230.901.1100 “REPAIRS AND MAINTENANCE SERVIC ~~ $0.00 $45000.00  $46,967.75 “(346,967.75)  $0.00  ($46,967.75)  0.00%
FUND: OPERATIONS & MAINTENANCE - 20 $0.00 $45,000.00 $86,030.97 ($86,030.97) $0.00 ($86,030.97) 0.00%
Grand Total: $27,354,110.30 $5,453,592.16 $27,438,524.21 ($84,413.91) $24,073.00 ($108,486.91) -0.40%

End of Report

239

Printed: 08/02/2022 12:27:44 PM Report:  rptGLGenRpt 2021.4.28 Page: 23



LaGrange Area Dept. of Special Education

Monthly Revenues

Fiscal Year:

2021-2022

(] subtotal by Collapse Mask

[ Exclude Inactive Accounts with zero balance

From Date:
[ Include pre encumbrance [_] Print accounts with zero balance [] Filter Encumbrance Detail by Date Range

6/1/2022

To Date:

6/30/2022
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10.4.0000.0000.000.1000 "UNDESIGNATED B ~ $0.00 $0.00 ($20.00) $20.00 $0.00 $20.00 0.00%
"10.4.0000.0000.000.2002 UNDESIGNATED $0.00 © 5000 ($50,000.00) $50,000.00 $0.00 $50,000,00 0.00%
10.4.4950.,0000,000.6110 ~ DHS STEP $0.00 $0.00 ($603.40) $603.40 $0.00 $603.40 0.00%
10.4.4998.0000.000.4993 "FEDERAL OTHER $0,00 ~$0.00 " ($220,422.00) " $220,422.00 $0.00  $220,422.00 0.00%
0.41200.1000.000.4000  INSTRUCTION ~~— $0.00 $0.00 ($33,337.58) $33,337.58 $0.00 $33,337.58 0.00%
10.4.0000.0000.100.1000 UNDESIGNATED - TTTTS0.00 $0.00 ~ ($25.00) $25.00 ~$0.00 T $25.00 0.00%
10.4.1342.0000.100.1000 SCHOOL TUITION (51,826,088 75) $0.00 ($1,660,363.72) ($165,725.03) $0.00 ($165,725.03) 9.08%
10.4.1342.0000.100.1020 ~ SCHOOL TUITION T 3000 $0.00 ($61,796.43) $61,796.43 " $0.00 $61,79643  0.00%
10.4.1510.0000.100.1000 INTEREST ($50,000.00) ($23,318.47) (8117,617.33) $67,617.33 $0.00 $67,617.33 -135.23%
10.4.1999.0000.100.1000 ~ MISC REVENUES T §0.00 ~ $0.00 ~ (52,015.58) $2,015.58 $0.00 $2,015.58 0.00%
10.4.2210.0000.100.1000 UNDESIGNATED $0.00 $0.00 ($765.00) $765.00 T 8000  §765.00  0.00%
10.4.2210.0000.100.1020 " TRAINING o $0.00 $0.00 ($3,174.73) T $3,17473 $0.00 $3,174.73 0.00%
10.4.2215.0000.100.1020 ASSTIVE TECHNOLOGY §0.00 750,00 C(§41.27) 54127 §0.000  s4127 0.00%
10.4,3110,0000.100,2660 PERSONNEL REIMBURSEMENT ($1,650,112.00) (5150,012.50) (51,650,112.50) 5050 $0.00 $0.50 0.00%
10.4.3510.0000.700.2000 “TRANSPORTION REIMBURSEMENT {$52,000.00) ~ $0.00 ($38,281.61) (813,718.39) T $000  (31371839)  26.38%
10.4.4900.0000.100.4000 MEDICAID OUTREACH ($250,000.00) ($120,502.28) ($200,089.79) (549,910.21) $0.00 ($49,910.21) 19.96%
10.4.4998.0000.100.1000 “FEDERAL OTHER ~50.00 ) §0.00 ($16,738.00) $16,738.00 ~$0.00 "$16,738.00 0.00%
10.4.1400.0000.259.4020 VOC SPEC PRG $0.00 $0.00 ($27,363.17) $27,363.17 $0.00 $27,363.17  0.00%
10.4.4505.0000.259.4000 WIA o $0.00 $0.00  ($203,518.94) $203,518.94 $0.00 7$203,51894  0.00%
10.4.4505,0000.259.4020 WIA $0.00 $0.00 ($113,557.18) $113,557.18 ~$0.00 $113557.18  0.00%
10.4.1342,0000.300.1000 SCHOOL TUITION (39.615,459.80)  (3$1,202,599.21)  ($10,151,017.39) $535,557.59 © %000  $535,557.59 -5.57%
10.4.1342.0000.300.1020 SCHOOLTUIMON — 7777 T $0.00 $0.00 (5196,833.91) $196,833.91 $0.00 $196,833.91 0.00%
10.4.1342,0000.302.1000 ““SCHOOL TUITION IR - $0.00 $0.00 ~ (3678.90) " 7$678.90 $0.00 $678.90 0.00%
10.4.1342.0000.430.1000 SCHOOL TUITION T 8000 (5188,387.86) (51,462,714.36) $1,462,714.36 B 7$0.00  $1,462714.36  0.00%
10.4.1342.0000.436.1000 ~ SCHOOL TUITION ) ($5,687,971.61) (§923,923.53) (52,606,996.26)  ($3,080,975.35) $0.00 (83,080,975.35) 54.17%
10.4.1342.0000.436.1020 - “TSCHOOL TUITION o $0.00 © 8000 (§106,125.32) $106,125.32 $0.00 §106,12532  0.00%
10.4.1342.0000.436.1120 SCHOOL TUITION S $0.00 50.00 $33,874.45 (533,874 .45) $0.00 (833,874.45) 0.00%
10.4.1342.0000.440.1000 - ECE Classroom ) " (5275,684.05) (580,305.11) (8198,700.58) (576,983.49) $000  ($7698349)  27.92%
10.4.1342.0000.440.1020 SCHOOL TUITION 5000 '§0.00 $17,117.66 (§17,117.66) $0.00 T(817,11786)  0.00%
10.4.1342.0000.445.1000 ) ~ SCHOOL TUITION' (5187,027.51)  (§12,111.75) ($106,045.01) (580,982.50) $0.00 (580,982.50)  43.30%
10.4.1342.0000.445.1020 SCHOOL TUITION $0.00 $0.00 ($9.875.44)  $9,87544 $0.00 $9,87544  0.00%
10.4.1342.0000.445 1120 SCHOOL TUITION $0.00 $0.00 ©$4,380.07 ~ (54,380.07) $0.00 (34,380.07) ~ 0.00%
10.4.1342.0000.453.1000 'SCHOOL TUITION ($2,032,812.97) (5262,014.03) (51,467,163.89) (8571,749.08) $0.00 (§571,749.08)  28.12%
10.4.1342.0000.453.1020 SCHOOL TUITION T sooo0 $0.00 §8,098.14 (58,098.14) '$0.00 ~ ($8,098.14) 0.00%
10.4.1342.0000.454.1000 T T 7T SCHOOL TUITION (8374,220.14) (5177,464.13) ($177.464.13) ($196,756.01) T$0.00 (§196,756.01) 52.58%
'10.4.1342.0000.454.1020 ~SCHOOL TUITION T s0.00 ) $0.00 (5103,501.57)  §103,501.57 '$0.00 1 §103,501.57  0.00%
10.4.1342.0000.455.1000 T EDHS (715,277.96) ($255,535.32) (8255,535.32) (5459,742.64) $0.00 (5459,74264)  84.27%
10.4.1342.0000.459.1000 SCHOOL TUITION (585,103.52) 50.00 $0.00 ($85,103.52) $0.00 ($85,103.52)  100.00%
10.4.1342.0000,459.1020 - “"TTT8CHOOL TUMION TTTTTTTR0.00 T $000  ($9,368.88) '50,368.88 ~ 50.00 "~ $9,368.88 0.00%
10.4,1352.0000,470.1000 T T SUMMER TUITION. T (§329,320.74) $0.00 i $0.00 (§328,320.74) $0.00 (5329,320.74)  100.00%
10.4/1342.0000.471.7020 UNDESIGNATED ~§000 '$0.00 (5298,797.80) ~ $298,797.80 S000  §208,79780  0.00%
"10.4.1342.0000.533.1000 SCHOOL TUITION (5215,143.22) 80.00 '$0.00 ($215,143.22) 80,00 ($215,143.22)  100.00%
10.4.1342.0000.542.1000 SCHOOL TUITION (52,619,474.20) (5168,440.11)  ($2,365,275.10)  ($254,199.10) 50.00 (5254,199.10)  9.70%
10.4.1342.0000.542.1020 TTTUSCHOOL TUTiONT T T T T $0.00 $0.00 (5681,426.93) $681,426.93 '$0.00  $681426.93  0.00%
10.4.1342.0000,542.1120 SCHOOL TUITION $0.00 $000 s138962 (§1,389.62) 50.00 (81,389.62) 0.00%
10.4.3510.0000.642.2000 TRANSPORTION REIMBURSEMENT ~— ($58,G00.00) $0.00 ($41,471.75) ~ (316,528.25) ~ 5000 (816.528.25)  28.50%
10.4.1342.0000.571.1000 SCHOOL TUITION B ~ (525,000.00) 50.00 © %000 (825,000.00) 1$0.00 (§25,000.00)  100.00%
10.4.3705,0000.704.2000 PRESCHOOL FOR ALL " (3588,931.79) ($97,360.00) ($584,157.00) ~(84,774.79) $0.00 {$4774798)  081%
10.4,1342.0000.901,1020 SCHOOL TUITION ) $0 0'02 40 $0.00 ~ (5857.99) - 885798 $0.00 $857.99  0.00%
10.4.2210.0000.901.1020 TRAINING ($220.00) $220.00 $0.00 $220.00 0.00%
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10.4.4900.0000.901.4020 MEDICAID OUTREACH ) $0.00 $0.00 ($88,358.60) $88,35860 $0.00 $88,358.60 0.00%
10.4.4900.0000.901.4100 MEDICAID OUTREACH $0.00 75000 ($216,998.41) $21699841 " §0.00 $216,998.41 0.00%
10.4.2210.3120.901.1000 INSERVICE TRAINING-CONSULTANTS $0.00 $0.00 ($200.00) $200.00 $0.00  $200.00 0.00%
10.4.2210.3120.901.1100 TRAINING 7 $0.00 $0.00 ($355.00) B $355.00 %000 $355.00 0.00%
10.42210.4100.901.1000 ~ " OFFICE SUPPLIES LESS $499 $0.00 $0.00 (§337°35) - $337.35 $000 T §337.35 0.00%
10.4.2210.4100.901.1100 ~ TRAINING ) B $0.00 B $0.00 ($15.00) 81500 §000 ~ §1500  0.00%
10.4.4505,0000.903.4000 i} WA ' ~ (8313,082.00) ©s000 s000  (8313,082.00) $000  ($313,082.00)  100.00%
10.4.4505.0000.903.6220 ~ UNDESIGNATED ~ S000  ($61,242.84) (514,907.82) 81490782 - $0.00 $14,907.82  0.00%
10.4.4950.0000.903 4000 DHSSTEP (5403,300.00) 50.00 ~ S0.00 (5408,300.00) ~ S0.00 ($403,300.00)  100.00%
10.4.1400.3141.903.6100 ~ VOCSPEC PRG - $0.00  (550,800.00) (8337.418.53) S337,41853  80.00 §337,41853  0.00%
10.4.1400.3141.903.6110 STUDENT STIPENDS $0.00 $0.00 (597,916.60) $97,916.60 $000 $9791660  0.00%
20.4.2540.0000.901.4998 - ~ BLDG SVCS $0.00  (§253,114.03) ($253,114.03) $253,114.03 ~ $0.00 ) $253,114.03 0.00%
99.4.1510.0000.000.0000 INTEREST $0.00 ($75.64)  ($234.57) $234.57 $0.00  $23457  0.00%
99.4,1342,0000.259.1000 ] UNDESIGNATED T $0,00 ($13.58) ($74.56) §7456 $000  §7456  0.00%
99.4.1342.0000.259.1020 o SCHOOL TUITION $0.00 ~  $0.00 ($636.53) $636.53 ~$0.00 $636.53 0.00%
Grand Total: ($27,354,110.26)  (84,027,220.39)  ($26,163,777.80) ($1,190,332.46) $0.00 (81,190,332.46) 4.35%

End of Report
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

2021-2022

[ subtotal by Collapse Mask

] Exclude Inactive Accounts with zero balance

From Date:

6/1/2022
(] Include pre encumbrance [[] Print accounts with zero balance Filter Encumbrance Detail by Date Range

To Date:

6/30/2022

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.5.0000.0000.000.2002 UNDESIGNATED $0.00 $0.00 $1,312.50 (81,312.50) $0.00 (81,312.50) 0.00%
10.5.2210.3100.000.4993 PROFESSIONAL TECHNICAL SERVICE $0.00 '$5,068.97 '$32,208.97 (§32,298.97) $1,215.00 (533513.97)  0.00%
10.5.2210.3107.000.4993 CONTRACTUAL SERVICES ) $0.00 $0.00 ~ §5,000.00 ($5,000.00) $0.00 ~ (85,000.00) 0.00%
10.5.2550.3107.000.4993 "CONTRACTUAL SERVICES '$0.00 $0.00 '$8264 T (88264) '$0.00 T (882.84) 0.00%
10.5.0000.4100.000.1100 OFFICE SUPPLIES LESS $499 © $0.00 $0.00 $100.79 (5100.79) $0.00 ~($100.79) 0.00%
10.5.1200.4100.000.4993 OFFICE SUPPLIES LESS $499 $0.00 8000 $854.80 (5854.80) '$0.00 (5854.80) 0.00%
10.5.1200.5400.000.4993 EQUIPMENT OVER $5,000 $0.00 $0.00 $48,964.00 (548,964.00) $0.00  (548,964.00) 0.00%
10.5.4900.6600.000.1100 - FLOWTHOUGH $0.00 %000 $13,117.98 (513,117.98) 50.00 ($13,117.98) 0.00%
10.5.2210.1000.127.1100 SALARIES, CERTIFIED STAFF $0.00 $0.00 $2,249.00 ($2,249.00) $0.00 ~ ($2,249.00) 0.00%
10.5.1200.4118.218.3200 CURRICULUM $0.00 $0.00 $179.10 ~ (§179.10) 50.00 T (8179.10) 0.00%
10.5.2630.3050.219.3200 APPS AND SOFTWARE $0.00 §0.00 $179.10 (5179.10) $0.00 (3179.10) 0.00%
10.5.2630.7000.259.6110 EQUIPMENT $500 TO $4899 $0.00 $0.00 $789.00 (5799.00) $0.00 (5799.00) 0.00%
10.5.1200.4100.301.1100 OFFICE SUPPLIES LESS 5499 $0.00 $0.00 §10.58 (510.58) 50.00 (510.58) 0.00%
10.5.1200.4118.301.1100 ~ CURRICULUM $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00 100.00%
10.5.2540.4199.301.1100 PPE/Covid Supplies $1,000.00 $0.00 $0.00 $1,000.00 ~ %000  $1,00000 100.00%
10.5.2630.7000.301.1100 B EQUIPMENT $500 TO $4999 ~ $850.00 $0.00 $749.00 $101.00 $0.00 $101.00 11.88%
10,5.2110.3100.302,1100 PROFESSIONAL TECHNICAL SERVICE $0.00 $237.55 ~$4,502.29 ($4,592.29) $0.00 T ($4,592.29)  0.00%
10.5.2410.3100.302,1100 o PROFESSIONAL TECHNICAL SERVICE $1,451.70 $0.00 $0,00 $1,451.70 $0.00 T $145170  100.00%
10.52150.3107.302.1100 CONTRACTUAL SERVICES $0.00 '$0.00 $980.00 (3980,00) $0.00 ($980,00) 0.00%
10.5.2630.3196.302.1100 T TTTCONTRACTUAL RECATED SERVICES 7~ '$0.00 T 30.00 $920.00 ~($920.00)  $0.00  ($920.00) '0.00%
10.5.2630,3230.302,1100 REPAIRS AND MAINTENANCE SERVIC $1,000,00 "$0.00 $183,66 ~ $816.34 $0.00 $816.34 81.63%
10.5.1200.3399.302.1100 TRAVEL LOCAL MILEAGE $56.98 $0.00 $0.00 $56.98 $0.00  §56.98 100.00%
10.5.2670.3400.302.1100 ~ COMMUNICATION-TELEPHONE $0.00 $269.40 $3,082.40 (53.082.40) $0.00 ($3,082.40) 0.00%
10.5.2570.3401.302.1100 ~  COMMUNICATION-POSTAGE $0.00 ~ $0.00 $638.11 ($638.11) $0.00 ($638.11) 0.00%
10.5.1200.4100.302.1100 OFFICE SUPPLIES LESS $499 $0.00 $0.00 $297.59 (5297 59) $0.00 (5297.59) 0.00%
10.5.1200.4199.302.1100 PPE/Covid Supplies - $500.00 $0.00 $0.00 '$500.00 000  $500.00 100.00%
10,5.2630,7000,302.1100 EQUIPMENT $500 TO $4999 $2,500.00 $0.00 $1,598.00 $902.00 $0.00 $902 00 36.08%
10.5.1322.1000.318.1110 SALARIES, CERTIFIED STAFF 50,00 $7,920.00 $10,880.00 (510,850.00) $0.00 (510,850.00) 0.00%
10.5.1322.1000.318.1111 SALARIES, CERTIFIED STAFF $0.00 $0.00 $28,050.00 (828,050.00) $0.00 (528,050.00) '0.00%
10.5.1322.1100.318.1110 ~ SALARIES, NON CERTIFIED STAFF $0.00 $6,050.00 $10670.00  (510,670.00) $0.00 ($10,670.00) 0.00%
'10.5.1322.1100.318.1111 SALARIES, NON CERTIFIED STAFF $0.00 $0.00 $5,280.00 ~(85,280.00) N 50.00 ($5,280.00) 0.00%
10.5.1322.2710.318.1110 “TEACHER'S RETIREMENT (TRS) $0.00 ~ $108.64 §14577 (3145.77) $0.00 (8145.77) 0.00%
10.5.1322.2110.318.1111 TEACHER'S RETIREMENT (TRS) $0.00 $0.00 $264.00 ($264.00) §000 (526400  0.00%
0.5.1322.2120.318.1110 MUNICIPAL RETIREMENT $0.00 $118.78 $326.69 ($326.69)  $0.00 (5326.69) 0.00%
10.5.1322.2120.318 1111 MUNICIPAL RETIREMENT $0.00 $0.00 §237.60 ($237.60) $0.00 0.00%
10.5.1322.2130.318.1110 B FICA T $0.00 $32738 S61380 (8613.80) 5000 (§613.80) 0.00%
10.5.1322.2130.318.1111 FICA - $0.00 $0.00 $325.48 (5325.48) $0.00 ($325.48) 0.00%
10.5.1322.2140,318.1110 T MEDICARE $0.00 $202.42 $312.49 (5312.49) $0.00 ($312.49) 0.00%
10.5.1322.2140.318.1111 MEDICARE $000 $0.00 $482.88 '(5482.88) 50.00 " (5482.88) 0.00%
10.6.2410.4100.319.1100 OFFICE SUPPLIES LESS $498 $0.00 $0.00 $120.74 (5120.74) '$0.00 (5120.74) 0.00%
10.52130.2110.320.1100 TEACHER'S RETIREMENT (TRS) $0.00 3057 5342 T (53.42) l $0.00 (53.42) 0.00%
10.5.2130.2140.320.1100 MEDICARE $0.00 $0.67  ss532 (85.32) $0.00 ($532)  0.00%
10.5.2130.3100.320.1100 " PROFESSIONAL TECHNICAL SERVICE $500.00 '50.00 $0.00 $500.00 $0.00 T 850000 100.00%
10.5.2130.3107.320,1100 " CONTRACTUAL SERVICES $0.00 $20,390.00 $200,505.32 ($200,505.32) $0.00 ($200,505.32) 0.00%
10.5.2130.3107.320,1120 CONTRACTUAL SERVICES $0.00° $0.00 $8,584.00 (S8,584.00) $0.00 (58,584.00) 0.00%
10.5.2130.3400.320.1100 COMMUNICATION-TELEPHONE $0.00 $45.00 $360.00 ($360.00) $0.00 (5360.00) 0.00%
10.5.2130.4100.320.1100 OFFICE SUPPLIES LESS $4%9 $1,000.00 596023 T $38.77 $12.11 $27.66 277%
10.5.2130.4199.320.1100 PPE/Covid Supplies $900.00 '$0.00 $0.00 ~$900.00 $0.00 $900.00  100.00%
10.5,2630.7000.320,1100 T EQUIPMENT $500 TO $4999 - $2,000.00 242 $0.00 $798.20 $1,201.80 $0.00 $1,20180  60.09%
10.5.2630.3050.321.1100 APPS AND SOFTWARE $0.00 $0.00 $179.10 ($179.10) $0.00 T ($179.10) 0.00%
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LaGrange Area Dept. of Special Education

Monthly Expen

ditures

Fiscal Year: 2021-2022

(] subtotal by Cotiapse Mask
] Exclude Inactive Accounts with zero balance

From Date:

6/1/2022

To Date:

6/30/2022
[ Include pre encumbrance [_] Print accounts with zero balance [«] Filter Encumbrance Detail by Date Range

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.5.2131.3100.321.1100 'PROFESSIONAL TECHNICAL SERVICE $5,000.00 $0.00 $18,326.68 ($13,326.68) ~ $0.00 (313,326.68) -266.53%
10.5.2131.3107.321.1100 CONTRACTUAL SERVICES $15,000.00 $0.00 $0.00  $15,000.00 $0.00 $15,000.00  100.00%
10.5.2630.3230.321.1100 "REPAIRS AND MAINTENANCE SERVIC ~ $1,350.00 $0.00 C%11678 $1,233.22 "$0.00 '$1,23322 91.35%
0,5.2570.3250.321.1100 ROOM RENTALS - $4,500.00 $545.16 $6,450.42 ($1,959.42) ~ 000 (31.95042)  -4354%
'10.5.2131,3369.321.1100 B TRAVEL LOCAL MILEAGE ~7$3,000.00 $0.00 $0.00 $3,000.00 © 000 $3,000.00  100.00%
"10.5.2570.3400.321.1100 COMMUNICATION-TELEPHONE TT80.000 0 $62.79 $763.20 (5763.20) $0.00 ($763.20) 0.00%
10.5.2570.3401.321.1100 __ COMMUNICATION-POSTAGE $0.00 $0.00 $159.53 ($159.53) $0.00 (§159.53) 0.00%
10.5.1200.4100.327.4993 “TOFFICE SUPPLIES LESS$499 7~ 7$0.00  $258.25 " §258.25 " ($258.25) $0,00 ($258.25) 0.00%
10.5.2131,4100.321.1100 o OFFICE SUPPLIES LESS $499 T $4,500.00 $2.318.96 $4,552.15 ~($52.15) $0.00 ($52.15) 116%
10.5.2131.4199.321.1100 PPE/Covid Supplies” T$210000  $0.00 $0.00 "$2,100.00 $0.00 $2,100.00  100.00%
"10.5.2630.7000.321.1100 T EQUIPMENT $500 TO $499% $15,000.00 $0.00 $9.204.93 T $5,795.07 $0.00 $5,795.07 38.63%
10.5.2140,3100.323,1100 PROFESSIONAL TECHNICALSERVICE ~ $800.00 $0.00 " $0.00 $800.00 $0.00 '$800.00  100.00%
10.5.2570.3400.323.1100 COMMUNICATION-TELEPHONE i © 5000 $62.79 $763.21 ($763.21) 30,00 ($76321)  0.00%
10.5.2570.3401.323.1100 "COMMUNICATION-POSTAGE ~ s000 $0.00 © $15953 ($159.53) $000  (3159.53) 0.00%
"10.5.2140.4100.323.1100 T OFFICE SUPPLIES LESS $499 - $12,000.00 $244899 ~ §7.452.45 $4,547.55 $0.00 $4,547.55 37.90%
10.5.2140.4199.323.1100 ~ PPE/Covid Supplies . 590000 $0.00 $0.00 $900.00 8000  $80000  100.00%
10.5.2150.6400.323.1100 "DUES AND FEES 5000 $000 $525.00 T (§525.00) T s000 ($525.00) 0.00%
10.5.2140.7000.323.1100 "EQUIPMENT $500 TO $4999 - ~s0.00 $1,183.50 T$2,086.00  ($2,086.00) $0.00 (52,086.00)  0.00%
10.5.2630.7000.323.1100 "EQUIPMENT $500 TO $4999 5 $5,000.00 Ts000 0 $1,598.00 $3,402 00 $0.00 " $340200  6B.04%
'10.5.2630.3050.324.1100 - APPS AND SOFTWARE ) $2,00000 ~$0.00 $0.00 $2,000.00 $0.00  $2,000.00 100.00%
10.5.2132.3100.324.1100 PROFESSIONAL TECHNICAL SERVICE $10,250.00 $0.00 $10,250.00 $0.00 ©$10,250.00  100.00%
10.5.2630.3230.324.1100 REPAIRS AND MAINTENANCE SERVIC $500.00 000 " $500.00 $0,00 "$500,00  100.00%
10.5.2570.3250.324.1100 ~ ROOM RENTALS ~$2,500.00 $272.58 (5359.78) $0.00 T (3359.78)  -14.39%
10.5.2132.3388.324.1100 “TRAVEL LOCAL MILEAGE T 8350000 ~ s0.00 3,500.00 $0.00 ©$3500.00 100.00%
10.5.2570.3400.324. 1100 COMMUNICATION-TELEPHONE $000 $62.79 ($763.20) $0.00 (§763.20)  0.00%
10.5.2570.3401.324.1100 ~ COMMUNICATION-POSTAGE S $0.00 '$0.00 - (5159.53) $000  ($159.53) 0.00%
10.5.1200.4100.324 4993 ~ OFFICE SUPPLIES LESS $499 . ~ 8000 $0.00 {84,500.00) §0.00 (§4,500.00) 0.00%
105.2132.4100.324.1100 ~ OFFICE SUPPLIES LESS 8499 - $4,500.00 $69293  $2.417.38 $2,082 62 $0.00 T §2,08262  46.28%
10.5.2132.4199.324.1100 PPE/Covid Supplies $1,500.00 $0.00 $0.00 $1,500.00 5000 ~ $1,500.00  100.00%
10.5.2210.6400.324.1100 "~ DUES AND FEES = $1,00000  §000 000 $1,000.00 $0.00 $1,000.00 100.00%
10.5.2132.7000.324.1100 EQUIPMENT 5500 TO 54999 ) - ~$5,000.00 ~ $0.00 $0.00 $5,000. ~ 5000 '$5,000,00  100.00%
10.5.2630,7000.324.1100 ~EQUIPMENT $500 TO 4989 $000 $0.00 $4,743.98 (54,743 98) $0.00 " (54,743.88)  0.00%
10.5.2110.4199.3%5.4900 PPE/Covid Supplie T TTTTTTTTgR00.00 TTTs0.00 000  $30000 §0.00 $300.00  100.00%
"10.5.2630.3050,326.1100 "APPS AND SOETWARE $500.00 TT80.00 '$358.20 $141.80 $0.00 $141.80  28.36%
10.5.2150.3107.326.1100 CONTRACTUAL SERVICES $10,000.00 T §000 $0.00 $10,000.00 $0.00 $10,000.00  100.00%
10.5.2630.3230.326.1100 = "~ REPAIRS AND MAINTENANCE SERVIC $80000  $53.10 $463.28 $336.72 ~30.00 833672 42.09%
10.5.2150.3399,326.1100 TRAVEL LOCAL MILEAGE $1,000.00 §0.00 $0.000 '$1,000.00 ~50.00 '§1,000.00  100.00%
10.5.2570.3400.326.1100 COMMUNICATION-TELEPHONE - $0.00 $62.79 $763.20 (8763.20) $0.00 (§763.20) 0.00%
10.5.2570.3401.326.1100 T T COMMUNICATION-POSTAGE $0.00 $0.00 $150.53 T (8159.53) $0.00 ($159.63)  0.00%
10.5.1200.4100.326.4993 OFFICE SUPPLIES LESS $499 ~ "s000 —7s0.00 7 s1m8T ($1,581.71) $0.00  (81581.71)
10.5.2150.4100.326.1100 ~ OFFICE SUPPLIES LESS 5498 §3,100.00 $27873 §2,529.97 857003 $29300 827703 894%
10.5.2150.4118.326.1100 CURRICULUM o i $330.00  $0.00 $0.00 ~$330.00 T $000  $33000 100.00%
10.5.2150.4799.326. 1100 ~ PPE/Covid Supplies = ~ 52,000.00 $0.00 $0.00 '$2,000.00 ~ §0.00 '$2,000.00  100.00%
10.5.2150.4400.326.1100 - PERIODICALS '$800.00 $677.94 ©S677.84 _ © 5000 §12208  1528%
’5.2150.7000.326.1100 EQUIPMENT $500 TO $4998 T 8000 $0.00 §700.35 (§700.35) $0.00 (370035) 0.00%
10.5.2630.7000.326.1100 EQUIPMENT $500 TO $4999 - $10,600.00 "$000  §10526.40 ~ 57360 ~ $0.00 - §7380 0.60%
10.5.2230.3150.347.1100 T LOW INCIDENT DIAGNOSTIC TESTIN ~777%20,000.00 ~$0.00 $20,355.38 (5355.38) '$0.00 ($355.38)  -1.78%
10.5.2230.3150.347.1120 LOW INCIDENT DIAGNOSTIC TESTIN $0.00 $0.000 (81.744.51) $1,744.51 '$0.00 ~ §1.74451 T 000%
'10.5.1020.1000.360.1100 = SALARIES, CERTIFIED STAFF 510,000.00543 $920.00  $22,086.36 ($12,086.36) $0.00 (812,086 36) -120.86%
10,5.1020.2110.360.1100 " T TEACHER'S RETIREMENT (TRS) - ©$0.00°T $0.00 §i3B8  (51358) 5000 T (51358)  0.00%
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10.5.1020,2130.360.1100 FICA $0.00 $0.00 $327.36 ($327.36) $0.00 ($327.36) 0.00%
10.5.1020.2140.360.1100 ~_ MEDICARE T ~$0.00 $13.34 " $320.26 ~ ($320.26) "$0.00 ©($320.26)  0.00%
'10,5.1026,3399,360,1100 T TRAVEL LOCAL MILEAGE a "$2,000.00 $46.50 $606.51 $1,393.49 $0.00 "$1,393.49 69.67%
10.5.2630.3050.430.1100 ) APPS AND SOFTWARE B $0.00 $0.00 $1,432.80 ($1,432,80) 000 ($1,43280)  0.00%
10.5.1200.3107.430.1100 " CONTRACTUAL SERVICES T $0.00 " $1,051.50 $1,051.50 ($1,051.50) $0.00 ($1,051.50) 0.00%
10.5.2630.3150.430.1100 ~ LOW INCIDENT DIAGNOSTIC TESTIN '$1,800.00 $0.00 "$0.00 $1,800.00 $0.00 ~$1,800.00 100.00%
10.5.2630.3230.430.1100 REPAIRS AND MAINTENANCE SERVIC $1,350.00 $96.37 $897.20 "~ $45280 $0.00 T $45280  33.54%
10.5.2540.3250430.11700  ROOM RENTALS ) ~ $0.00 $165126.90 $165,126.90 ~ ($165,126.90) B $0.00 ($165,126.90)  0.00%
10.5.2540.3250.430.1120 ROOM RENTALS T $0.00 $0.00 $201,854.70  ($201,854.70) 3000 (3201,854.70)  0.00%
10.5.2570.3250.430.1100 ~ ROOM RENTALS '$210,000.00 $14250 T $14250 $209,857.50 $0.00 $209,857.50  99.93%
10.5.1200.3310.430,1100 PUPIL TRANSPORTATION - $0.00 $398.00 $661.28 ($66128) 5000  ($661.28)  0.00%
10.5.2550.3310.430.1100 ~ PUPIL TRANSPORTATION $7,700.00 $0.00 ©$0.00 $7,700.00 $0.00 7 $7,700.00  100.00%
10.5.1200.3399.430.1100 ~ TRAVEL LOCAL MILEAGE $250.00 ©s000 ~§0.00 $250.00 8000  $250.00 100.00%
10.5.1200.4100.430.1100 OFFICE SUPPLIES LESS 5499 $11,800.00 $320.36 $4,238.45 $7,560.55 $0.00 ~ §7,560.55 64.07%
10.5.1200.4100.430.1119 OFFICE SUPPLIES LESS 8499 © 8000 $0.00 $273.80 ~($273.90) ~ 50.00 ($273.90)  0.00%
10.5.1200.4100.430.4993 " OFFICE SUPPLIES LESS $489 $0.00 '$595.74 $8,150.31 (88,150.31) “$2,20842  ($10,358.73) 0.00%
10.5.2630.4100.430.1100 ~ OFFICE SUPPLIES LESS $499 $0.00 $0.00 $299.00 ($299.00) ~$0.00 T ($299.00) 0.00%
10.5.2130.4103.430.1100 B ~ TMEDICALSUPPLIES B $100.00 $0.00 $0.00 ~ $100.00 $0.00 $100.00  100.00%
10.5.1200.4104.430,1100 T INK $0.00 $57.69 $1,364.27 ($1,364.27) ~ $0.00 (31,364.27)  0.00%
"10.5.1200.4118.430,1100 7 CURRICULUM $27,713.00 $0.00  $27,302.45 $410,55 $0.00  $41055 = 1.48%
10.5.1200.4120.430,1100 ~ CLASSROOM MATERIALS 1 $600.00 $0.00 - 837914 $22086 $0.00  $220.86 36.81%
10.5.1200.4121.430.1100 CLASSROOM MATERIALS 2 $800.00 $0.000  §74552 $54.48 $0.00 $5448  6.81%
10.5.1200.4122.430.1100  CLASSROOM MATERIALS 3 T $1,32000  $59.65 §1,053.35 $266.65 000  $266.65 20.20%
10.5.1200.4123.430.1100 CLASSROOM MATERIALS 4 o $860.00 $0.00 $922.75 ($62.75) $0.00 (86275) -7.30%
10.6.1200.4124.430.1100 - CLASSROOMMATERIALS 5~ 7 7 $600.00 $0.00 $0.00 $600.00 $0.00 '$600.00  100.00%
10.5.1200.4125.430.1100 CLASSROOM MATERIALS 6 $900.00 §0.00 $0.00 590000 $0.00 © 590000  100.00%
10.5.1200.4126.430.1100 CLASSROOM MATERIALS 7 $850.00 '$274.57 ~ $52838 $321.62 $0.00 $321.62 37.84%
10.56.1200.4127 430.1100 T CLASSROOM MATERIALS 8 " $1,465.00 $81.08 - $698.42 $766.58 7000  $766.58  52.33%
10.5.1200.4128.430.1100 CLASSROOM MATERIALS 9 $600.00 $0.00 $323.51 $276.49 $0.00 T $276.49  46.08%
10.5.1200.4129.430.1100 TCLASSROOM MATERIALS 10 - $600.00 8000 $419.45 $180.55 T §0.00 $180.55  30.09%
10.5.1200.4130.430.1100 ~ CLASSROOM MATERIALS § $6,600.00 7$1,501.30 $6,166.07 $433.93 %000 = $43393 6.57%
10.5.1200.4199.430.1100 “PPE/Covid Supplies ~ $2500.00 " $000 T $0.00 '$2,500.00 “$0.00 $2,500.00 100.00%
10.5.1200,5400.430.4993 ~ EQUIPMENT OVER $5,000 ) $0.00 $3227470  $32,27470 (832.274.70) $5,448.99 (837.72368)  0.00%
10.5.1200.7000.430.4983 EQUIPMENT $500 TO $499¢ $0.00 $1,62000 $162000  ($162000) '50.00 T (S$1,620.00)  0.00%
10.5.2630.7000.430.1100 EQUIPMENT $500 TO $4999 $14,860.00 $0.00 T $13,06801 $1,79199 '$0.00 T $1,79199 12.06%
10.5.2630,3050.436.1100  APPSAND SOFTWARE T s0.00 7 $0.00 $1,432.80 ($1,432.80) %000  (31,432.80) 0.00%
10.5.2215.3099.436.1100 TINFINITEC FLOW-FEE $1,350.00 $0.00 $0.00 $1,350.00 $0.00 ~ §1,350.00  100.00%
10.5.2210.3100.436.4993 PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 ~ $13,054.85 ($13,054.85) $0.00 (§13,054.85) 0.00%
10.5.1200.3104.436.1100 - ~MIS SERVICES N $0.00 $660.00 T $1.931.25 (51,931.25) '$0.00 ($1.931.25)  0.00%
'10.5.1200,3107,436.1100 o CONTRACTUALSERVICES — — $0.00 $0.00 $490.84 ($490.84) $0.00 ~ (5490.84) 0.00%
10.5.1200.3230.436.1100 " "REPAIRS AND MAINTENANCE SERVIC "$2,500.00 "~ §0.00 $0.00 $2,500.00 ~s0.00 $2,500.00 100.00%
10.5.2630,3230,436,.1100 REPAIRS AND MAINTENANCE SERVIC TTTUTT§600 T T T ggs8de T s49172  (3491.72) $0.00 (5491.72)  0.00%
10.5.2540.3250.436.1100 “ROOM RENTALS $0.00 $119,935.60 $119,935.60  (3119,935.60)  $0.00 ($119,935.60) 0.00%
10.5.2540.3250.436.1120 ~ ROOM RENTALS T TTTTTTTR0.00 $0.00 $51,918.40 (51,918.40) $0.00 ($51,918.40) 0.00%
10.5.2570.3250.436.1100 "ROOMRENTALS $150,000.00 $580.30 $3,156.50 $146,843,50 $0.00 $146,84350  97.90%
70.5,0570.3251.436.1100  COPIERRENTAL $0.00 $0.00 ~ §762.58 (576258) $0.00 ~ ($762.58) 0.00%
10.5.2550.3310.436.1100 PUPIL TRANSPORTATION 3 “7gs000.00 $0.00 '$0.00 $6,000.00 $6,000.00  100.00%
10.5.2550.3310.436.1120 "PUPIL TRANSPORTATION $0.00 $0.00 $194.07 (s194.0m) ($19407)  000%
10,5.1200,3399.436.1100 TRAVELLOCALMILEAGE $2,250.00, 4 4 5000 $69406  §1,55584 5155594 89.15%
10.,5.2570.3400,436,1100 COMMUNICATION-TELEPHONE $750.00 $229.97 $2,321.94 ($1,571.94) ($1,571.94) -209.5%%
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10.5,2570,3401.436.1100 “COMMUNICATION-POSTAGE ~ $0.00 $0.00 $186.12 (5186.12) "~ $0.00 (3786.12)  0.00%
10.5.1200.4100.436.1100 OFFICE SUPPLIES LESS $499 §7,000.00 $1,090.33 $4937.33  $2,062.67 $16.76 T $2,04591  29.23%
'10.5.1200.4100.436.4993 ) “ OFFICE SUPPLIES LESS $499 $0.00 $1,123.08  $2945332  ($29,453.32) $1,333.92 (530,787.24)  0.00%
"10.5.1200.4103.436.1100 HHEE}ICAL su’ﬁﬁ[u?s $2,500.00 $391.04  §1,68899 $811.01 ~ $0.00 $811.01 32.44%
10.5.1200.4104.436.1100 o T INK ~ $7,000.00 '$0.00 $2,294.94 $4,705.06 $282.10 $4,422.96  63.19%
10.5.1200.4104.436.1120 TINK T B ~$0.00 $0.00 $140.43 ($140.43) $0.00 ($140.43)  0.00%
10.5.1200.4118.436.1100 CURRICULUM $13,000.00 $0.00 $9,353.08 $3,646.92 $0.00 T $3646.92  28.05%
10.5.1200.4120.436.1100 CLASSROOM MATERIALS 1 ~ $800.00 $258.47 ©$1,255.72 (5455.72) "~ $0.00 ©(§455.72)  -56.97%
10.5.1200.4121.436.1100 CLASSROOM MATERIALS 2 ~ $800.00 $108.22 $637.37 T §16263 $0.00 $162.63 20.33%
10.5.1200.4122.436 1100 CLASSROOM MATERIALS 2 T 5800.00 "~ 50.00 $142.77 $657.23 ©$000  $657.23  8215%
10.5.1200.4123.436.1100 “CLASSROOM MATERIALS 4 - ~ $800.00 '$0.00 $521.33 - §27887 ~ $0.00 827867 | 34.83%
10.5.1200.4124.436.1100 "~ CLASSROOM MATERIALS5 ~ $B800.00 T $133.35  5808.27 T (38.27) §0.00 (58.27)  -1.03%
10.5.1200.4125436.1100 " CLASSROOM MATERIALS & $800.00 '$0.00 $61469 $185.31 8000 §1B531  23.18%
10.5.1200.4126.436.1100 CLASSROOM MATERIALS 7 $800.00 $0.00 $308.75 $481.25 $0.00 549125 61 41%
10.5.1200.4127.436.1100 CLASSROOM MATERIALS 8 $800.00 ~ $0.00 ~$851.56 (551.58) (s81.85)  -10.23%
10.5.1200.4128.436.1100 - CASSROOM MATERIALS9 $800.00 $0.00 _s'ﬁ 00 $800.00 '$800.00  100.00%
10.5.1200.4129.436.1100 "~ CLASSROOM MATERIALS 10 $800.00  $0.00 '$0.00 $800.00 $800.00 100.00%
10.5.1200.4199.436.1100 ©  PPE/Covid Supplies $3,000.00 $0.00 T 80.00 $3,00000 '$3,000.00  100.00%
10.5.2215.4700.436.1100 SYSTEMS SOFTWARE o T $25000 $000  s0.00 §250.00 ~ §25000 100.00%
10.5.2210,6400.436.1100 DUESANDFEES '$425.00 $0.00 '$0.00 $425.00 © 542500 100.00%
10.5.1200.7000.436.4993 EQUIPMENT $500 TO $4999 T §0.00 $1,620.00 T§1620.00 ($1,620.00) ($1,620.00) 70.00%
"10.5.2630.7000.436.1100 T EQUIPMENT $500 TO $4999 o $9,900.00 $0.00 $10,192.85 ($29285) (5292.85) -2.96%
10.5.2630.3230.440.1100 REPAIRS AND MAINTENANCE SERVIC $200.00 ~7$0.00 T 50,00 $200.00 $200.00 100.00%
10.5.2540.3250.440.1100 ROOM RENTALS $0.00 "T$21854.40 $21,854.40 ($21,854.40) (321,854 .40) 0.00%
10.5.2570.3250.440.1100 ROOMRENTALS — $17,500,00 %000 T T s0.00 " 7$17,500.00 $17,500.00  100.00%
10.5.1200.3399.440.1100 "TRAVEL LOCAL MILEAGE $200.00 $000 ~$0.00 $200.00 "~ $200.00  100.00%
10.5.1200.4100.440.1100 OFFICE SUPPLIES LESS $499 $700.00 $0.00 $87.99 7$612.01 861201 87.43%
10.5.1200.4100.440.4993 OFFICE SUPPLIES LESS $499 $0.00 $0.00  $5438.64 ($5.438.64) '(35,43864)  0.00%
10.5.1200.4104.440.1100 TINK T T $500.00 $0.00 $387.19 $11281 811281 22.56%
'10.5.1200.4118.440.1100 CURRICULUM —— $1,000.00 T $35852 $358 52  $641.48 T $64148  64.15%
'10.5.1200.4120.440.1100 - CLASSROOM MATERIALS 1 T $500.00 ~ $0.00 $145.60 $354.40 535440  70.88%
10.5.1200.4189.440.1100 N "PPE/Covid Supplies - '$600.00 $0.00 Ts000 $600.00 o $600.00  100.00%
°10.5.1200.5400.440.4993 EQUIPMENT OVER $5,000 "~ $0.00 $4,928.31 $4,928.31 (54,928.31) (§4.928.37) 0.00%
10.5.1200.7000.440.4983 ~ EQUIPMENT $500 TO $4998 $0.00 ~ 50,00 $4.663.95  (34,663.95) ~ ($4,663.95) 0.00%
10.5.2630.7000.440.1100 o " EQUIPMENT $500 TO $4998 $1,000.00 $0.00 50,00 $1,000.00 7$1,000.00 100.00%
10.5.2630.3230.445.1100 " REPAIRS AND MAINTENANCE SERVIC $200.00 T§0.00 $0.00 ~ $200.00 $200.00 100.00%
10.5.2570.3250.445 1100 ROOMRENTALS ~—~ 777 7TTTTTT§2127300  $0.00 $0.00 ~$21,273.00 $21,273.00  100.00%
"10.5.2150.3399,445.1100 TTTTTTTTTYRAVELTOCALMILEAGE T T $300.00 $0.00 $0.00 $300.00 "~ $300.00  100.00%
"10,5.1200.4100.445.1100 OFFICE SUPPLIES LESS $499 $1,000.00  §7712 §484n2 $515.88 §51588  51.50%
10.5.1200.4100.445.4993 " OFFICE SUPPLIES LESS 5499 T $0.00 $667.75  $667.75 ~ ($667.75) (8667.75) 0.00%
10.5.1200.4104.445.1100 INK 81,30000  $0.00 $0.00 $1,30000 $1,300.00  100.00%
{0.5.1200.4199.445.1100 PPE/Covid Supplies © $600.00 $0.00 $0.00 $600.00 '§600.00 100.00%
10.5.1200.7000.445 4383 - “EQUIPMENT $500 TO 54688 y $540.00 T $540.00 T ($540.00)  (354000)  0.00%
10.5.2630.7000.445.1100 EQUIPMENT $500 TO $4999 $800.00 $0.00 ~$0.00 ~$800.00 $800.00  100.00%
10.5.1200 3104 453.1120 MIS SERVICES - $0.00 §000 $114900  (§1,149.00) 0. ~ (§1,74800)  0.00%
'10.5.2630.3230.453.1100 REPAIRS AND MAINTENANCE SERVIC $1,500.00 $479.10 T $1,21293 $287.07 $0.00 $287.07  19.14%
10.5.2540.3250.463.1100 ROOM RENTALS - - §000 $65,593.10  $65,593.10 (565,583.10)  $0.00 ($65,593.10) '0.00%
10.5.2540.3250.453.1120 ROOM RENTALS $0.00 $0.00  $21,226.90 (s21, 0) $0.00  (521,226.90) 0'.55?0
10.5.2570.3250.453.1100 ~ ROOMRENTALS $130,00000 5, 5000 ~s000  §130,000.00 §0.00  $130,000.00  100.00%
10.5.2550.3310.453.1100 B PUPIL TRANSPORTATION $1,500.00 $0.00 $966.28 $533.72 $0.00 $533.72 35.58%
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10.5.2550.3310.453.4993 PUPIL TRANSPORTATION ~ $0.00 $0.00 $12,427 52 (812,427 52) $0.00 ($12,427.52) 0.00%
10.5.1200.3399,453.1100 “TRAVEL LOCAL MILEAGE $1,000.00 $0.00 $0.00 $1,000.00 ~50.00 © $1,000.00 100.00%
10.5.2570.3400.453.1100 COMMUNICATION-TELEPHONE $2,100.00 $184.15 $2,285.15 ~ (5185.15) $0.00 (5185.15) -8.82%
10.5.2570.3401.453.1100 COMMUNICATION-POSTAGE $0.00 T §000 - 515953 (5159.53) ~ $0.00 ($159.53) 0.00%
10.5.1200.3900.453.1100 SOFTWARE LICENSES 50.00 $0.00 $329.01 ($329.01) $0.00 ($325.01) 0.00%
10.5.2630.3900.453.1100 SOFTWARE LICENSES $1,500.00 $0.00 $179.10 $1,32090 $0.00 © §1,32090  88.06%
10.5.1200.4100.453.1100 OFFICE SUPPLIES LESS 5499 7$10,000.00 $1,378.32 $4,847.21 $5,152.79 $14.52 $5,13827  51.38%
10.5.1200.4100.453.4993 OFFICE SUPPLIES LESS 5498 50.00 $695.10 $8,996,49 ($8,096.49) $686.51 ($9,683.00) 0.00%
10.5.2210.4101.453.1100 'SUPPLIES-MEETINGS $0.00 $0.00 '$53.67 {$53.67) '$0.00 ($53.67) 0.00%
10.5.1200,4104.453.1100 INK o $1,500.00 $0.00 $104.58 T $1,39542 ~$0.00 $1,395.42 93.03%
10.5.2210.4104.453.1100 TINK $0.00 $0.00 ~ $643.06 T ($643.06) $0.00 T (5643.06)  0.00%
10.5.1200.4118,453,1100 ~ CURRICULUM $7,500.00 $44021 $3,089.36 $3,510.64 ~$0.00 $3,510.64 46.81%
10.5.1200.4120.453.1100 CLASSROOM MATERIALS 1 $0.00 '$1,252.76 $6,608.55 ($6,608.55) $0.00 " ($6,608.55) 0.00%
10.5.1200.4127,453,1100 CLASSROOM MATERIALS 8 $0.00 $0.00 $56.68 ($56.68) $0.00 ($56.68) 0.00%
10.5.1200.4130.453.1100 CLASSROOM MATERIALS 9 ~$0.00 $0.00 $25.00 ($25.00) $0.00 ($25.00) 0.00%
10.5.1200.4199.453.1100 PPE/Covid Supplies $2,200.00 $0.00 $0.00 $2,200.00 $0.00 $2,200.00  100.00%
10.5.1200.7000.453. 4993 EQUIPMENT $500 TO $4999 T $0.00 '$1,620.00 $20,069.99 ($20,069.99) $0.00  ($20,069.99)  0.00%
10.5.2630.7000.453.1100 - EQUIPMENT $500 TO $4999 $5,800.00 $0.00  $2,531.99 $3,268.01 $0.00 $3,268.01 56.35%
10.5.1322,1000.454.1110 'SALARIES, CERTIFIED STAFF $0.00 $847.66 $B47 66 (5847 68) T $0.00 (5B47.66) 0.00%
10.5,1322.1000.454.1111 “SALARIES, CERTIFIED STAFF $0.00 0000  $12,858.64 (512,858 64) '§0.00 (§72,858.64) 0.00%
10,5.1322.2110.454.1110 B TEACHER'S RETIREMENT (TRS) $0,00 $10.59 $10.59 (31059) $0.00 ($10.59) 0.00%
10.5.1322.2110.454.1111 TEACHER'S RETIREMENT (TRS) $0.00 $000 $160.73 (3760.73) $0,00 (3160.73) 0.00%
10.5.1322.2140.454.1110 ) MEDICARE o $0.00 $12.04 "512.04 ($12,04) $0.00 ($12.04) 0.00%
10.5.1322.2140.454.1111 MEDICARE o $0.00 ~ T 80.00 $183.09 ($183,09) ~7$0.00 (3183.09)  0.00%
10.5.2410,3100.454.1100 o PROFESSIONAL TECHNICAL SERVICE $100,00 $0.00 T §0.00 $100.00 $0.00 "$100.00 100.00%
10.5.1200.3230.454 1100 " REPAIRS AND MAINTENANCE SERVIC $0.00 $0.00 $375.59 ($375.59) $0.00 ($375.59) 0.00%
10.5.2630.3230.454.1100 ~ REPAIRS AND MAINTENANCE SERVIC $500,00 $0.00 $0.00 $500.00 $0.00 '$500.00  100.00%
10.5.1200.3399.454,1100 ~ TRAVEL LOCAL MILEAGE $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00  100.00%
10.5.1322.3399.454,1100 TRAVEL LOCAL MILEAGE $0.00 $0.00 $73.14 (873.14) $0.00 C(§73.14) "~ 0.00%
10.5.2570.3400.454.1100 'COMMUNICATION-TELEPHONE $2,100.00 $0.00 $0.00 $2,100.00 $0.00 $2,100.00  100.00%
10.5.2570.3401.454.1100 COMMUNICATION-POSTAGE $0.00 $0.00 $159.53 (§159.53) $0.00 (5169.53) '0,00%
10.5.1200.4100.454.1100 OFFICE SUPPLIES LESS 5499 $1,000.00 $0.00 $337.79 T s662.21 $0.00 $662.21  66.22%
10.5.2210.4101.454.1100 SUPPLIES-MEETINGS $0.00 $0.00 T 536447 T (5364.47) $0.00 T (3364.47) 0.00%
10.5.1200.4118.454 1100 CURRICULUM $0.00 $0.00 $216.63 (5216.63) $0.00 (5216.63) 009
10.5.1200.4199. 454 1100 PPE/Covid Supplies $500.00 $0.00 $0.00 $500.00 $0.00 '$500.00
10.5.1200.4300.454.1100 LIBRARY BOOKS $0.00 50.00 55552 (§55.52) $0.00 (855.52)
10.5.1200.7000.454.1100 EQUIPMENT $500 TO 54939 $0.00 $0.00 '$2,397.00 (52,397.00) $0.00 ~($2,397.00)
10.5.2630.7000.454.1100 EQUIPMENT $500 TO 54989 $1,600.00 $0.00 $0.00 $1,600.00 $0.00 $1,60000 100.00%
10.5.2630.3050.455.1100 APPS AND SOFTWARE ) $300.00 $0.00 $0.00 " §300.00 '$0.00 ~ $300.00  100.00%
710.5.2540.3104.455.1100 - MIS SERVICES $500.00 $0.00 $0.00 $500.00 $0.00 T $500.00  100.00%
10.5.2540.3210.455.1100° PROPERTY SERVICES-DISPOSAL T $500.00 §0.00 $0.00 $500.00 5000 $500.00  100.00%
10.5.1200.3230.455.1100 REPAIRS AND MAINTENANCE SERVIC $0.00 $0.00 $400.78 (8400.78) $0.00 ($400.78)  0.00%
10.5.2630.3230.455.1100 REPAIRS AND MAINTENANCE SERVIC $1,500.00 $0.00 $8.34 $1,491.66 $0.00 $1,49166  99.44%
10.5.2570.3250.455.1100 ROOM RENTALS '$70,000.00 $0.00 $0.00 $70,000.00 $0.00 ~§70,00000 100.00%
10.5.1200.3310.455.1100 PUPIL TRANSPORTATION 5000 $0.00 $133.28 (5133.28) $0.00 (3123.28) 0.00%
10.5.2550.8310.455.1100 PUPIL TRANSPORTATION $1,000.00 $0.00 $1.709.52 (5199.52 $0.00 ($19952)  -19.95%
10.5.2550.3310.455.1120 PUPIL TRANSPORTATION © 50,00 $0.00 $258.76 (5258.76) $0.00 ($258.76) 0.00%
10.5.1200.3325.455.1100 CONFERENCE REGISTRATION B $0.00 $0.00 $15.00 (515.00) $0.00 ~ (s1500)  0.00%
10.5.1200,3399.455,1100 ~ TRAVEL LOCAL MILEAGE $500.00 246 $0.00 $0.00 $500.00 $0.00 ~§500.00  100.00%
10.5.2540.3400.455.1100 COMMUNICATION-TELEPHONE ) $500.00 50,00 §0.00 $500.00 $0.00 $500.00  100.00%
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'10.5.2540.3401.455,1100 COMMUNICATION-POSTAGE $500.00 $0.00 $0.00 $500.00 $0.00 7$500.00  100.00%
'10.5.2540.3700.455.1100 " PROPERTY SERVICES-WATER SERVI( $1,000.00 © $0.00 ~ $0.00 $1,000.00 $0.00 " '$1,000.00  100.00%
10.5.1200.4100,455.1100 ~ OFFICE SUPPLIES LESS $499 $2,000.00 $471.17 $3,671.77 (51,671.77) $0.00 ($1,671.77)  -B359%
10.5.1200.4100.455.4993 'OFFICE SUPPLIES LESS $489 ~ s0.00 5000 $390788  ($3.907.88) ($3.907.88) 0.00%
10.5.2210.4101.455.1100 SUPPLIES-MEETINGS $0.00 $0.00 $352.12 ($352.12) 50. ($352.12) 0.00%
10.5.1200.4104.455.1100 U INK $2,500.00 $0.00 ~ $0.00 $2,500.00 $0.00 $2,500.00  100.00%
10.5.1200.4118.455.1100 CURRICULUM B $3,000.00 $4,434.26 ~ $5,854.70 (§2,854.70) $0.00 (32,854.70)  -95.16%
10.5.1200.4120.455.1100 o 'CLASSROOM MATERIALS 1 ©soo0 $909.10 53,481.64 "~ ($3.481.84) $0.00 (53,481.64) 0.00%
10.5.1200.4130.455.1100 'CLASSROOM MATERIALS 8 $0.00 ~spo0 0 82500 (§25.00) '$0.00 © (825.00)  0.00%
10.5.1200.4199.455.1100 ~ PPE/Covid Supplies o $500.00 $0.00 $0.00 $500.00  $0.00 $500.00  100.00%
10.5.1200.7000.455.1100 EQUIPMENT $500 TO $4998 ) $0.00 $0.00 $799.00 ~($799.00) $0.00 T ($799.00)  0.00%
10.5.2630.7000.455.1100 EQUIPMENT $500 TO $4999 $4,000.00 $0.00 $0.00 $4,000.00 $0.00 $4,000.00 100.00%
10.5.1400.1100.459.1100 SALARIES, NON CERTIFIED STAFF $18,268.70 $0.00 $0.00 ~ §18,268.70 $0.00 '$18,268.70  100.00%
10.5.1400.1100.459.6220 SALARIES, NON CERTIFIED STAFF $13,558.30 ~ $7,956.66 $32,027.00 ($18,468.70) $0.00 (518,468.70) -136,22%
10.5.4950.1104.459.1100 - AIDE SALARIES $0.00 "~ $0.00 © $398.00 (5398,00) T s000 (5395.00) 0.00%
"10.5.4950.1104.459.6100 " AIDE SALARIES T $000 $0.00 $3,081.30 ($3,081.30) $0.00 (83,081.30) 0.00%
10.5.1400.2120.459.1100 MUNICIPAL RETIREMENT T $411.06 $0.00 $0.00 © §411.05 $0.00 T §411.05  100.00%
10.5.1400.2120.459.6220 MUNICIPAL RETIREMENT $305.06 $179.04 $899 70 (5594.64) $0.00 (5594.64)  -194.93%
10.5.1400.2130.459.1100 FICA o $1,13266 $0.00 $0.00 $1,132.66 $0.00 T 7$1,732.66  100.00%
10.5.1400 2130.459.6220 FICA $840.61 $487.68 $1,909.54 ($1,068.93) $0.00 ($1,068.93) -127.16%
10.5.1400.2140.459.1100 MEDICARE $264.90 $0.00 ~ $0.00 $264.90 $0.00 T $264.90  100.00%
10.5.1400.2140.459.6220 MEDICARE $196.60 $114.06 '$446.58 (5240.98) ~50.00 T(3249.98) -127.15%
'10.5.1400.2210.459.1100 LIFE INSURANCE $79.21 50.00 $0.00 ~ 579.21 $0.00 T §78.21  100.00%
10.5.1400.2210.459.6220 LIFE INSURANCE '$58.79 $6.90 '$48.30 $10.49 T s000 0 §1049 17.84%
10.5.1400.2220.459.1100 MEDICAL INSURANCE $3,819.78 $0.00 - $0.00 $3,819.78 $0.00 $3,819.78  100.00%
10.5.1400.2220.459.6220 ~ MEDICAL INSURANCE $2,834.89 ~ $648.60 $6,874.24 (34,039.35) $0.00 (54,038.35) -142.49%
10.5.1400.2230.459.1100 DENTAL INSURANCE $275.01 ~ $0.00 $0.00 §275.01 $0.00 $275.01  100.00%
10.5.1400.2230.459 6220 DENTAL INSURANCE $204.10 $46.47 $465.15 " (5261.05) $0.00 T (5261.05) -127.90%
10.5.1400.3100.459.1100 - PROFESSIONAL TECHNICAL SERVICE $0.00 $0.00 $120.00 (§120.00) T$0.00 ~ (812000 0.00%
10.5.1400.3230.459.1100 REPAIRS AND MAINTENANCE SERVIC $500.00 T 8000 $0.00  §500.00 T S0.00 " $500,00 100.00%
'10.5.2570.3251.450.1100 COPIER RENTAL $0.00 $0.00 $4367 (543.67) $0.00  (343.67) 0.00%
10.5.1400.3310.459.1100 PUPIL TRANSPORTATION T §1,00000 §0.00 $0.00 $1,000.00 8000 $1,000.00  100.00%
10.5.1400.4100.459.1100 OFFICE SUPPLIES LESS $499 52,500 00 $0.00 $0.00 T$2,50000 $0.00 $2.,500.00 100.00%
10.5.1400.4100.459.6100  OFFICE SUPPLIES LESS 8499 $0.00 $0.00 ($1,000.00) $1,000.00 %000 $1,000.00 0.00%
"10.5.1400. m@m‘m T T T T T PPE/Covid Supplies o $300.00 50,00 $0.00 $300.00 ~ 80.00 $300.00  100.00%
10.5.1400.7000.459.1100 EQUIPMENT $500 TO $4999 ~$5,100.00 $0.00 $0.00 $5,100.00 $0.00 $5,100.00  100.00%
10.5.2630.7000.459.1100 " EQUIPMENT $500 TO $4939 $0.00 $0.00 $4,98552 {$4,985.52) $0.00 (54,985.52) 0.00%
1062110, 1000,470.1110 SALARIES, CERTIFIED STAFF $0.00 " 5109.64 510964 ($109.64) $0.00 (5109.64)  0.00%
1 1 ~ SALARIES, CERTIFIED STAFF ~ 50.00 $0.00 $330.00 (330.00) ©S000 (S330.00) 0.00%
10.5.2140.1000.470. SALARIES, CERTIFIED STAFF - $0.00 $686.64 $686.64 ($686.64) $0.00 (3686.64) 0.00%
10.5.2140.1000. 4701111 - SALARIES, CERTIFIED STAFF $0.00 $220.00 $1,430.00 (51,430.00) $0.00 ~ (§1,430.00) 0.00%
10.5.2150.1000.470.1110 SALARIES, CERTIFIED STAFF $0.00 $1,940.00 $1,940.00 (51,940.00) $0.00 (51,940.00) 0.00%
10.5.2150.1000.470.1111 SALARIES, CERTIFIED STAFF $0.00 ~ $760.00 $2,820.00 ($2,820.00) $0.00 ~ ($2,820.00) 0.00%
10.5.2410.1000.470.1110 SALARIES, CERTIFIED STAFF §100,000.00 $0.00 ~§0.00 $100,000.00 8000 $100,000.00  100.00%
10.5.1200.1005.470,1100 ~ T STIPENDS-CERTIFIED o ~$0.00 $18,000.00 ~$18,000.00 ~ ($18,000.00) $0.00  ($78,000.00) Q. 00%
10.5.1200.1005.470.1110 T TSTIPENDS-CERTIFIED $20,000.00 $0.00 $0.00 '$20,000.00 $0.00 $20,000.00 1 0%
10.5.1200.1100.470.1110 " SALARIES, NON CERTIFIED STAFF §75,000.00 $0.00 $0.00 §75,000.00 $0.00 $75,000.00 100. 00%
10.5.2130.1100,470.1110 SALARIES, NON CERTIFIED STAFF $0.00 $2,230.00 $2,230.00 {32,230.00) $0.00  (82,23000)  0.00%
10.5.2130.1100.470.1117 SALARIES, NON CERTIFIED STAFF $0.00 247 T$2,540.00  $8,840.00 (58,840.00) T $000  (58,840.00) © 0.00%
10.5.2131.1100.470.1111 77 SALARIES, NON CERTIFIED STAFF §0.00°7"  $2,020.00 ~ $6,500.00 {56,500.00) $0.00 ($6,500.00) - 0.00%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

Account Number
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] Exclude Inactive Accounts with zero balance
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10.5.2132.1100.470.1110 " SALARIES, NON CERTIFIED STAFF $0.00 $1,760.00 $1,760.00 ($1,760.00) "~ $0.00 ($1,760.00) 0.00%
"10.5.2132.1100.470.1111 """ TSALARIES, NON CERTIFIED STAFF ~ $0.00  $680.00 " $2,560.00 T ($2,560.00)  $0.00  ($2,560.00) 0.00%
10.5.2540.1100.470.1111 SALARIES, NON CERTIFIED STAFF $0.00 780,00 $562.50 ($562.50) 7$0.00 ($562.50) 0.00%
10.5.2610.1100.470.1110 SALARIES, NON CERTIFIED STAFF~ $6,500.00 $0.00 '$0.00° $6,500.00 $0.00 ~ $6,500.00  100.00%
10.5.1200.2110,470.1100 ~ TEACHER'S RETIREMENT (TRS) o $0.00 $150.00 $150.00 ($150.00) $0.00 ($150.00)  0.00%
10.5.1200.2110.470.1110 TEACHER'S RETIREMENT (TRS) $142.00 $0.00 $0.00 T $14200 $0.00 $142.00  100,00%
10.5.2110.2110.470.1110 TEACHER'S RETIREMENT (TRS) $0.00 $1.37 $1.37 _($137) $0.00 ($1.37)  0.00%
10.5.2110.2110.470.1111 o TEACHER'S RETIREMENT (TRS) $0.00 $0.00 8412 T (3412)  30.00 ($4.12) 0.00%
10.5.21402110.476.1100 TEACHER'S RETIREMENT (TRS) $0.00 §84.14 T T g84.14 (384.14) $0.00 (384.14) 0.00%
"10,5,2140.2110.470.1111 T TEACHER'S RETIREMENT (TRS) $0.00 $2.75 $17.87 (317.87) $0.00 (317.87)  0.00%
10.5.2150.2110.470.1110 TEACHER'S RETIREMENT (TRS) T7$0.00 31650 $16.50 T ($16.50) $0.00 ($16.50) 0.00%
10.5,2150.2110.470.1111 E TEACHER'S RETIREMENT (TRS) “TT50.00 $0.50 $35.25 ($35.25) $0.00 ($35.25)  0.00%
10.5.2410.2110.470.1110 " "TEACHER'S RETIREMENT (TRS) 7$20,000.00 $0.00 $0.00 $20,000.00 $0.00 $20,000.00 100.00%
10.5.1200.2120.470.1100 ~ MUNICIPAL RETIREMENT $0.00 $135,01 $135.01 ($135.01)  $0.00 ($13501)  0.00%
10.5.1200.2120.470.1110 " MUNICIPAL RETIREMENT $24,290.00 3000 "$0.00 $24,290.00 '$0.00 "~ $24,29000 100.00%
10.5.2130.2120.470.1111 ~ MUNICIPAL RETIREMENT $0.00 $57.15 $340.65 (§340.85) ~ s000 (834085  0.00%
10.5.2131.2120470.1111 " MUNICIPAL RETIREMENT T§000 0 s4545 $247.05 (524705) 5000 ($247.05) 0.00%
10.5.2132.2120.470.1110 MUNICIPAL RETIREMENT o $0.00 $39.60 $39.60 (539.60) $0.00  (3839.80)  0.00%
'10.5.2132.2120.470.1111 - MUNICIPAL RETIREMENT T s000 81530 $99.90 T($99.90) "~ $0.00 T($99.90)  0.00%
10.5.2610.2120.470.1110 o MUNICIPAL RETIREMENT $624.00 ©$000 $0.00 $624.00 $0.00 $624.00  100.00%
10.5.1200.2130.470.1100 _ T FIcAT _‘ T $0.00 '$372.01 T§37201 (8372.01)  $0.00 ($372.01) 0.00%
10,5.1200.2130.470.1110 - FICA o $74.00 7$0.00 $0.00 $74.00 "$0.00 ~ $74.00  100.00%
10.5.2130.2130.470.1110 T FICA T $000 7 $138.26 $138.26 ($13826) 000 ($138.26)  0.00%
10.5.2130.2130.470.1111 FICA $0.00 "$15251 $543.11 (5543 A1) © 8000 T (8543.11) 0.00%
10.5.2131.2130.470.1111 FICA ~ B $0.00 312411 $39989  ($399.89) $0.00° © (3399.89)  0.00%
10.5.2132.2130.470.1110 FicA ) ~$0.00 $109.12 $100.12 ( 50,00 T($109.12)  0.00%
105.2132,2130470,1111 o FICA B I ) ) o $158,72 $0.00 (5158.72)  0.00%
105215021304701110.  FICA ) o - $38.44 (538.44) $0.00 (538.44)  0.00%
10.5.2540.2130.470.1111 FICA T © §0.00 $34.88 (534.88) $0.00 ($34.88) 0.00%
10.5.2610.2130.470.1110 ~ FICA - $403.00 T 8000 - $0.00 $403.00 $0.00 $403.00 100.00%
10.5.1200.2140.470.1100 "MEDICARE a a $0.00 $261.01 $261.01 T (8261.01) $000  ($261.01) = 0.00%
905.12002140.470.4110 MEDICARE — ) $236.00 $0.00 - 5000 ©$236.00 $0.00 $236.00  100.00%
10.5.2110.2140.470.1110 MEDICARE $0.00 i $169 §1.59 ~(3185%)  sooo ($159) 10.00%
105.2110.2140.470.1111 o ~ MEDICARE = 8000 Tspooc 0 s422 (54.22) 5000 (54.22) 0.00%
10.5.2130.2140.470.1110 'MEDICARE ) $0.00 $32.34 §3234 (832.34) ~s0.00 ~ (83234)  0.00%
5 0, o MEDICARE m——— 50,00 '535.67 $127.02 ~ (812702) $0.00 T (8127.02  0.00%
10.5.2131 21404701111 MEDICARE o $0.00° $29.02 §93.51 (893.51) $0.00 ~0.00%
10.5.2132.2140.470.1110 o ~ MEDICARE - $0.00 $2552 $2552 (525.52) $0.00 {525 52)  0.00%
10.5.2132.2140.470.1111 MEDICARE $000 0 $9.86 © o s3ti2 (337.12) - $0.00 (83742)  0.00%
10.5.2140.2140.470.1100 ~ MEDICARE T $0.00 59.98 $9.96 (59.96) '$0.00 ~ (59.98) 0.00%
10.5.2140.2140.470.1111 ~ MEDICARE T §0.00 ©s319 $20.75 (520.75) = soo0 (52075)  0.00%
10.5.2150.2140.470.1110 MEDICARE B 50.00 52813 $28.13 ($28.13) $0.00 ~ (528.13)  0.00%
10.5.2150.2140.470.1111 “"MEDICARE o $0.00 $10.68 $40.56 "(540.56) $0.00 (540. 56) 0.00%
105.2410.2140.470.1110 MEDICARE o $114.00 ~ s000 ~$0.00 $114.00 $0.00 $114.00  100.00%
10.5.2540.2140.470.1111 MEDICARE " s000 $0.00 $8.16 O (sede) $0.00 ($8.16)  0.00%
10.5.2610.2140.470.1110 MEDICARE ) ) $05.00 $0.00 8000 $95.00 T 8000 T 9500 100.00%
10.5.2410.2210.470.1110 — LIFE INSURANCE $18.00 50.00 ~§0.00 $18.00 $0.00 §1800  100.00%
10.62610.2210.470.1110 LIFE INSURANCE §23.00 ~s000  so.00 §23.00 - $0.00 ~$23.00  100.00%
105.2410.2220 470.1110 MEDICAL INSURANCE " $204800,,0 000 SO00  S204800 $0.00 5204800 100.00%
10.5.2610.2220.470.1110 MEDICAL INSURANCE $4,095.00 $0.00 $0.00 $4,095.00 $0.00 $4,095.00  100.00%
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10.5.9410.2230.470.1110 DENTAL INSURANCE $163.00 $0.00 $0.00 $163.00 $0.00 $163.00  100.00%
710.5.2610.2230.470.1110 o DENTALINSURANCE —~ '$326.00 T $0.00 $0.00 $326.00 '$0.00 $326.00  100.00%
'10.5.1200.3250.470.1110 ROOM RENTALS $1,485.00 $0.00 $0.00 '$1,495.00 $0.00 T $1,495.00 100.00%
10.5.1322.3250.470.1100 ROOM RENTALS ™ ) $0.00 7 $173.46 781,636,320 T ($1636.32) %000 (31,636.32) 0.00%
10.5.2570,3250.470.1100 ROOM RENTALS - - $0.00 $0.00 T $340.48 ($340.48) $0.00 ($340.48)  0.00%
10.5.2570.3250,470.1110 T ROOM RENTALS T '$65,000.00 ~ $0.00 T $0.00 "7$65,000.00 ~7$0.00 "~ $65,000.00  100.00%
0.470.11: ROOM RENTALS '$0.00 T 5000 §83,670.00 (583,670.00) T s0.00  ($83,670.00)  0.00%
~ EXPENSE REIMBURSEMENT a $0.00 §000 $12248 (312248)  S000 ($122.48)  0.00%
10.5.3110.3322. 701100 - "EXPENSE REIMBURSEMENT '$0.00 $000 '$36.00 T (536.00) ©$000  ($36.00)  0.00%
'10.5.1200.3389.470.1110 TRAVEL LOCAL MILEAGE - T S7800 $0.00 ©80.00 ~ §78.00 $0.00 '§7800  100.00%
10.5.1200.4100.470.1110 ~ OFFICE SUPPLIES LESS $499 $1,500.00 $0.00 80,00  $1,500.00 $0.00 ~ $1,500.00 100.00%
'10,5.1322.4100.470,1100 - " OFFICE SUPPLIES LESS 3499 $0.00 $0.00  $4,21965 ($4.219.65) ~ $0.00 (54.219.65)  0.00%
10,5.1322.4100.470.1110 "ESY OFFICE SUPPLIES LESS 5499 $0.00 '$1,586.24  $1,586.24 ~ (51,586.24) : 8000 " (31,586.24) 0.00%
10.5.12004118.474.1100 'CURRICULUM $0.00 $0.00 547,92 T (547.92) 50.00 C(547.92) 0.00%
10.5.1322.1000.480,1110 ~ SALARIES, CERTIFIED STAFF T $0.00  $53.970.00  $53,970.00 53,970.00) $0.00 ($53970.00)  0.00%
10.5.1322.1000.480.1111 SALARIES, CERTIFIED STAFF - $0.00 ~$8,300.00 $108,069.50 $0.00 (swa 069.50) 0.00%
10.5.1322.1100.480.1100 SALARIES, NON CERTIFIED STAFF $0.00 $780.00 ~ §780.00 (srao 00) ~s000 ~ (3780.00)  0.00%
10.5.1322.1100.480.1110 a ~ SALARIES, NON CERTIFIED STAFF '$0.00 $69,925.38 $60,02538  ($69,925.38) $0.00  (569,925.38)  0.00%
10.5.1322.1100.480.1111 ~ SALARIES, NON CERTIFIED STAFF ~$0.00 ~ $2,620.00 $11,974.00 (511,974.00) $0.00 ($11,874.00)  0.00%
10.5.2130.1100.480.1111 SALARIES, NON CERTIFIED STAFF $0.00 80600 TT783,02000 1 ($3,020.00) $0.00 (53,020.00)  0.00%
10.5.1322.1104.480,1110 a TTAIDE SALARIEST ~ §0.00 $120.00 $120.00 {5120.00) $0.00 (5120.00) 0.00%
10.5.1322.7104.480.1111 " AIDE SALARIES $0.00 $0.00  $68,056.50 368,056.50) 5000 (568,056.50)  0.00%
" TEACHER'S RETIREMENT (TRS) $0.00 T 8450 §4.50 (54 50) $0.00 ($450)  0.00%
. “TEACHER'S RETIREMENT (TRS) $0.00 T $521.28 $521.28 B $0.00 ($521.28) 0.00%
105. 1322 21 104801111 " TEACHER'S RETIREMENT (TRS) ©$0.00 "~ $103.75 '$1,138.25 T$0.00 ($1.13825)  0.00%
'10.5.1322.2120.480.1100 "~ MUNICIPAL RETIREMENT ~ $0.00 59.45 - 8945 5000 ) (59.45)  0.00%
10.5.1322.2120.480.1110 "MUNICIPAL RETIREMENT o $0.00 $655.00 $655.00 " (8655.00) "$0.00 ~ (5655.00) 0.00%
10.5.1322.2120.480, 1111 ~ MUNICIPAL RETIREMENT - "§000 2 $5B.95 $1,67554 (51.675.54) $0.00 (51,675.54) 0.00%
10.5.2130.2120,480.1111 “MUNICIPAL RETIREMENT - $0.00 5000 $135.80 (5135.90) T 8000  ($13580)  0.00%
10.5.1322.2130.480.1100 FICA - $0.00 $2604 52604  (526.04) 8000 (526.04) "0.00%
10.5,1322.2130.480.1110 ~ FICA $0.00 $5,424.17 8542417 (85,424.17) $0.00  ($5424.17)  0.00%
10.5.1322.2130.480.1111 ~ FICA ) - 5000 518135 ~ $6,530.17 (86.530.17) ©80.00 ($6,530.17) 0.00%
10.5.2130.2130.480.1111 ) FICA $0.00 ~ 5000 T§i84.13 ~ (§184.13) 8000 (5184.43) 0.00%
10.5.1322.2140.480,1100 MEDICARE : - ~§0.00 $11.30 ©$11.30 ($11.30) $0.00  ($1130)  000%
10.5.1322.2140.480.1110 “MEDICARE T50.00 $1,798.35 5179835  (51.798.35) 7$0.00 (81,798, 35  0.00%
10.5.1322.2140.480.1111 “MEDICARE . S 50,00 '$158.08 8272131 (52,727.31) 8 ($272731)  0.00%
10.5.2130.2140.480.1111 MEDICARE - $000 5000 54308 (543.06) $000 (343.08)  0.00%
40.5.1322.1100,535.1110 “SALARIES, NON CERTIFIED STAFF ~§0.00 $38.06 $38.06 (§38.06) ~s0.00 (s38.06)  0.00%
10.5.1322.1104.535.1111 ~ AIDE SALARIES - $0.00 $271.26 ~ $5,082.40 T ($5,08240) $0.00  ($5,08240) 0. .00%
"10.5,1322.2120.5635.1110 MUNICIPAL RETIREMENT $0.00 ~ 50.86 $0.86 (50.86) '$0.00 (50.86) '0.00%
10.5.1322.2120.535.1111 ~ MUNICIPAL RETIREMENT o $0.00 $6.10 §19828  (s198.29) $0.00 (6198.28)  0.00%
10.5.1322.2130.635.1110 FICA ) $0.00 $2.36 o $2.36 (82.36) $000 ©(s236)  0.00%
10.5.13222130.535. 1111 FICA $0.00 ©§1582 $308.30 ($308.30) §000 (5308.30) 0.00%
10.5.1322.2140.535.1110 JICARE $0.00 "~ 8055 T s055 ~ (50.59) T$000 ~ (50%85)  0.00%
10.5.1322.2140.535.1111 B CARE $0.00 $3.70 $7210 ($72.10) §0.00 ($7210) 0.00%
10.5.1342.0000.542.1100 UNDESIGNATED $0.00 $172,591.05 $172,591.05 (§172,591.05) $0.00 ~ (8172,591.05) 0.00%
10.5.1207.3100.542.1100 PROFESSIONAL TECHNICAL SERVICE §22,000.00 $1,908.75 $36,068.01 " (514,068.01) $0.00 (514,088.01)  -63.95%
10.51207.3102.542.1100 ADMINSTRATIVE FEES/BUILDING §25,000.00 $2,300.00 © $31.408.00 ~ ($6,408.00) $0.00 (S6,40B00)  -25.63%
10.5.1207.3106.542.1100 " "[ADSE INTERNAL TRANSFER 590,000,002 49 50.00 $0.00 $90,000.00 $0.00 $90,000.00 100.00%
10.5.1207.3120.5642.1100 TINSERVICE TRAINING-CONSULTANTS~~  $0.00 : ~ $0.00 T $7,494.87 TT($7,494.87) $0.00 ($7,494.87) 0.00%
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SUMMARY FINANCIAL REPORT OF REVENUE - July 2022

OPERATING FUNDS BUDGET TRANSFERS CURRENT YTD REVENUES BALANCE PERCENT
EDUCATION FUND 28,540,064 - 2,469,336 2,469,336 26,070,728.49 8.65%
VOCATIONAL ACTIVITY FUND = 34 34 (34) 0.00%
O&M FUND - 85,419 85,419 (85,419) 0.00%

TOTAL 28,540,064 - 2,554,788 2,554,788 25,985,276 8.95%
SUMMARY FINANCIAL REPORT OF EXPENSE - July 2022
OPERATING FUNDS BUDGET TRANSFERS CURRENT YTD PERCENT
EDUCATION FUND 28,540,064 - 803,429 803,429 27,736,635 2.82%
VOCATIONAL ACTIVITY FUND . - - - - 0.00%
O&M FUND - - 1,289 1,289 (1,289.17) 0.00%
TOTAL 28,540,064 - 804,718 804,718 27,735,346 2.82%
MONTHLY FUND BALANCE REPORT FOR - July 2022

OPERATING FUNDS JULY 1ST EQUITY YEAR TO DATE YEAR TO DATE BALANCE
EDUCATION FUND 2,134,054 2,469,336 (803,429) 3,799,961
VOCATIONAL ACTIVITY FUND 15,103 34 - 15,137
O&M FUND 158,090 85,419 (1,289.17) 242,220

TOTAL 2,307,248 2,554,788 (804,718) 4,057,318
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LaGrange Area Dept. of Special Education

Fund Balances Month: July [ Include Cash Balance
Fiscal Year: 2022-2023 Year, 2022
Fund Type: All Funds (] FY End Report

Fund Description Bedinning Balance Revenue Expense Transfers Fund Balance
10 EDUCATION $2,134,054.28 $2,469,335.51 ($803,428.92) $0.00 $3,799,960.87
20 OPERATIONS & MAINTENANCE $158,090.06 $85,418.99 ($1.289.17) $0.00 $242,219.88
99 ACTIVITY FUND - SHREDDER WORKS $15,103.23 $33.88 $0.00 $0.00 $15,137.11

Grand Total: $2,307,247.57 $2,554,788.38 ($804,718.09) $0.00 $4,057,317.86

End of Report

Lol =ia}
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SUMMARY OF EXPENSES FOR JULY 2022 BOARD OF EDUCATION APPROVAL ON AUGUST 15 2022

_ : : : EXPENSES EXPENSES TOTAL
EDUCATION FUND $ 425623.13 $ 425,623.13
VOCATIONAL ACTIVITY FUND $ - $ - 9 -
TOTAL A/P $ 42562313 $ - 3 425623.13
PAYROLL
EDUCATION FUND $ 353,860.74
BOARD SHARE EXPENSES $ 25,234.22
TOTAL PAYROLL $ 379,094.96
VOCATIONAL FUND -
BOARD SHARE EXPENSES -
TOTAL PAYROLL -
804,718

THE UNDERSIGNED DO HEREBY CERTIFY THAT ACCOUNTS PAYABLE LISTINGS AND PAYROLLS IN THE AMOUNT OF
$804,718.09 WERE APPROVED FOR PAYMENT AT THE MEETING OF THE BOARD OF EDUCATION OF SCHOOL DISTRICT #204,

COOK COUNTY, ILLINOIS HELD ON AUGUST 152022 AND AUTHORIZE THE SCHOOL TRUSTEES OF TOWNSHIP 38, RANGE 12 TO
PAY THE SAME.

PRESIDENT SECRETARY

253




_LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER
Voucher No: 1005 Voucher Date: 07/28/2022  Prepared By: % lem

Printed: 07/26/2022 1 &4 }\‘21 AM

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against
LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $21,293.69 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2022 to June 30, 2023 (period cannot overlap fiscal year end.)

| certify that this claim is just and correct, and the services and/or materials herein represented have
been received during the period listed above. All items are properly coded and not in excess of the

budget.

J‘{E:)'t;u'e-lﬁn Beban Director of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $21,293.69
$21,293.69
254
Created By: 1715.bchappell Posted By: 1715.bchappell Date: 07/26/2022 10:46:48 Page: 1



LaGrange Area Dept. of Special Education

Voucher Detail Listing

Voucher Batch Number: 1005 07/28/2022
Fiscal Year: 2022-2023
Vendor Remit Name QTY PO No. Invoice Account Amount
Description Vendor # Invoice Date
Holy Guardian Angels Parish
Check Group:
Undesignated 10 072022-01 10.5.2570.3250.900.1100 $6,503.62
7/11/2022 ROOM RENTALS
ROOM RENTALS 10 Aug Rent 10.5.2570.3250.900.1100 $14,790.07
7/25/2022 ROOM RENTALS
Check#: 0
PO/InvoiceTotal: $21,293.69
Vendor Total: $21,293.69
Grand Total: $21,293.69
End of Report
Printed: 07/26/2022  10:46:26 AM Report:  rptAPVoucherDetail - 2021.4.28 Page: 1



LAGRANGE AREA DEPT. OF SPECIAL EDUCATION VOUCHER
Voucher Date: 07/28/2022  Prepared By: %QM}\QQ&_/,

Printed: 07/26/20§2 H 1:14:10 AM

Voucher No: 1006

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION is hereby authorized to draw warrants against

LAGRANGE AREA DEPT. OF SPECIAL EDUCATION funds for the sum of $403,324.44 on account of
obligations incurred for value received in services and for materials as shown below for period July 1,

2022 to June 30, 2023 (period cannot overlap fiscal year end.)

orrect, and the services and/or materials herein represented have

| certify that this claim is just and ¢
ted above. All items are properly coded and not in excess of the

been received during the period lis
budget.

o' %@"}\T,, 7 202072

Jacé}!y‘n—éoga@ UhDirector of Business Services

LAGRANGE AREA DEPT. OF SPECIAL

EDUCATION
Fund Amount
10 EDUCATION $402,035.27
20 OPERATIONS & MAINTENANCE $1,289.17

$403,324.44
256
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LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2022-2023

Criteria:
Bank Account: | OPERATING 2045 184641 From Date:  7/28/2022 To Date: 7128/2022
From Check: 245809846 To Check: 245809900
From Voucher: 1006 To Voucher: 1006

Check Number Date Payee Amount Voucher  Status Type Cleared?  Ciear Date Void Date
245809846 07/28/2022 Accurate Biometrics $2,700.00 1006 Printed Expense D
245809847 07/28/2022 Amazon Capital Services $867.35 1006 Printed Expense O
245809848 07/28/2022 Apple Computer $149.85 1006 Printed Expense D
245809849 07/28/2022 At&T $1.49376 1008 Printed Expense O
245809850 07/28/2022 Aya Healthcare $1,657.50 1006 Printed Expense |
245809851 07/28/2022 Bd Of Ed #62 $36,400.93 1006 Printed Expense O
245809852 07/28/2022 Bd Of Ed #95 $60,477.16 1006 Printed Expense O
245809853 07/28/2022 Bmo Corporate Mastercard $8,554.35 1006 Printed Expense D
245809854 07/28/2022 Bonistalli, Carolyn $55.80 1006 Printed Expense O
245809855 07/28/2022 BrightStar Care $5,184.00 1006 Printed Expense O
245809856 07/28/2022 Buckingham, Colleen M $49.95 1006 Printed Expense O
245809857 07/28/2022 Burcor Properties $2,300.00 1006 Printed Expense |:|
245809858 07/28/2022 Burke, Jennifer L $23.63 1006 Printed Expense D
245809859 07/28/2022 Canon Solutions America $3,519.57 1006 Printed Expense D
245809860 07/28/2022 Chappell, Barbara A $16.15 1006 Printed Expense O
245809861 07/28/2022 Chicago Area Alternative Ed League $6,300.00 1006 Printed Expense Od
245809862 07/28/2022 Clic $183,100.00 1006 Printed Expense O
245809863 07/28/2022 Comcast $61.71 1006 Printed Expense |:]
245809864 07/28/2022 ComEd $2,415.87 1006 Printed Expense d
245809865 07/28/2022 gonlgentra Occupa Health Centers Of $474.00 1006 Printed Expense O

w Pa

245809866 07/28/2022 Cortica Behavioral Health $5,417.50 1006 Printed Expense [:|
245809867 07/28/2022 COTG $139.93 1006 Printed Expense O
245809868 07/28/2022 Current Technologies Corp $1,766.46 1006 Printed Expense O

Printed:  07/27/2022 10:17:42 AM Report: ptGLCheckListing 2021.4.28 Page: 1



LaGrange Area Dept. of Special Education

Check Listing

Fiscal Year: 2022-2023

Criteria;

Pank Account: | OPERATING 2045 184641 From Date: 7282022 To Date: 7/28/2022

From Check: 245809846 To Check: 245809900
From Voucher: 1006 To Voucher: 1006

Check Number Date Payee Amount Voucher Status Type Cleared?  Clear Date Void Date
245809869 07/28/2022 DLA Ltd. $1,280.17 1005 Printed Expense O
245809870 07/28/2022 Donna Rickelman $146.13 1006 Printed Expense D
245809871 07/28/2022 Embrace Education $49,648.61 1006 Printed Expense D
245809872 07/28/2022 First Communications LLGC $302.06 1006 Printed Expense O
245809873 07/28/2022 Grand Prairie Transit $11,367.58 1006 Printed Expense D
245809874 07/28/2022 Groenendyk, Isaac J $32.26 1006 Printed Expense D
245809875 07/28/2022 Horton'S Of L Grange $80.71 1006 Printed Expense O
245809876 07/28/2022 lluminate Education, Inc $375.00 1006 Printed Expense [:]
245809877 07/28/2022 InterpreNet, LTD $259.52 1006 Printed Expense O
245809878 07/28/2022 ISHI - Jennifer Lindstrom $130.00 1006 Printed Expense D
245809879 07/28/2022 Johnson Controls Security Solutions $225.00 1006 Printed Expense D
245809880 07/28/2022 JTC Technologies, LLC $3,408.60 1006 Printed Expense D
245809881 07/28/2022 Loranger, Thomas A $42.25 1006 Printed Expense D
245809882 07/28/2022 Medicaleshop $3,299.80 1006 Printed Expense D
245809883 07/28/2022 Midland Paper Packaging & Supplies $3,515.20 1006 Printed Expense D
245809884 07/28/2022 Omni Group (The) $2450 1006 Printed Expense O
245809885 07/28/2022 Orkin Pest Contro| $72.38 1006 Printed Expense O
245809886 07/28/2022 Om’z—Anderson, Regina M $39.24 1006 Printed Expense D
245809887 07/28/2022 Pace Van Poo| $300.00 1006 Printed Expense [:]
245800888 07/28/2022 Personne| Planners $450.00 1006 Printed Expense D
245809889 07/28/2022 Quadient Leasing $669.81 1006 Printed Expense O
245809890 07/28/2022 R & W Medical, LLg $160.00 1006 Printed Expense ]
245809891 07/28/2022 Rem Data Corp. $16.00 1008 Printed Expense OJ
245809892 07/28/2022 Safeguard Self Storage $1,961.80 1006 Printed Expense D

Printed:; 07/27/12022 10:17:42 AM Report: rptGLCheckListing 499 2021.4.28 Page: 2



LaGrange Area Dept. of Special Education

Check Listing
Fiscal Year: 2022-2023
Criterja:
Bank Account: OPERATIN 45 1
RATING 20 5 184641 From Date: 7/28/2022 To Date: 7/28/2022
From Check: 245809846 To Check: 245809900
From Voucher: 1006 To Voucher: 1006
Check Number Date Payee Amount Voucher  Statys Type Cleared? Clear Date Void Date
245809893 07/28/2022 Sliz, Linda A $21.06 1006 Printed Expense D
245809894 07/28/2022 Sypkens, Maureen B $49.95 1006 Printed Expense D
245809895 07/28/2022 Ten Sigma $895.65 1006 Printed Expense O
245809896 07/28/2022 Walter, Dena R $49.14 1006 Printed Expense D
245809897 07/28/2022 Warehouse Direct, Inc, $91.85 1006 Printed Expense D
245809898 07/28/2022 WEX Bank $654.16 1006 Printed Expense O
245809899 07/28/2022 WM Corporate Services, Inc $392.04 1006 Printed Expense D
245809900 07/28/2022 WPS $229.50 1006 Printed Expense D
Total Amount: $403,324.44
End of Report
Printed:  07/27/2022  10:17-42 amt Report:  rptGLCheckListing 7 021408 Page: 3



LaGrange Area Dept. of Special Education

Function Summary - Revenues

Fiscal Year:

2022-2023

D Subtotal by Collapse Mask

[ Exclude Inactive Accounts with zero balance

From Date:

7/1/2022

To Date:
l:l Include pre encumbrance [:] Print accounts with zero balance Filter Encumbrance Detail by Date Range

7/31/2022

Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
"10.4.0000.0000.000.0000 7 UNDESIGNATED T $0.00 (83,186.75) ~ (83,156.75) $3,156.75 $0.00 © $3,156.75 0.00%
10.4.1300.0000.000.0000 UNDESIGNATED (524,915716.00)  ($2.393,611.10)  (§2,393511.10)  ($22,522.204.90) © §0.00  ($22.522204.80)  90.39%
10.4.1400.0000.000.0000 ) UNDESIGNATED ) $000  ($56.,289.47) (§56,289.47) §56,289.47 $0.00  $56289.47  0.00%
10.4.1500.0000.000.0000 i ~ UNDESIGNATED ~ ($100,000.00) ~ $0.00 $000  (§100,000.00)  $0.00 ~(5100,000.00) 100.00%
AST000000000000 URESIGRATED Bz, 0 000 BTLon T2 T
"10.4.3500.0000.000.0000 ~ UNDESIGNATED ~ ($110,000.00) ($16,378.19)  ($16,378.19)  ($93,621.81) ~ $0.00  (93621.81)  B5.11%
110.4.3700.0000.000.0000 - UNDESIGNATED — (6584,496.00) $0.00 $0.00 (6584,49600)  S0.00  ($584.496.00)  100.00%
70.4.4500.0000.000.6000 UNDESIGNATED ) ($313,082.00) $0.00 $0.00 (§313,082.00) $000  ($313,082.00)  100.00%
10.4.4900.0000.000.0000 7T TUNDESIGNATED '(5866,658.00) '$0.00 $0.00 ($866,658.00) T s000 (6666,658.00)  100.00%
FUND: EDUCATION- 10  (§28,540,064.00)  ($2,469,335.51)  ($2,469,335.51)  ($26,070,728.49) $0.00  ($26,070,728.49)  91.35%
20.4.2500.0000.000.0000 UNDESIGNATED $0.00° ($85,418.99) ($85,418.99) $85418.99 ~$0.00 T $85418.99  0.00%
FUND: OPERATIONS & MAINTENANCE - 20 $0.00 (§85,418.99) ($85,418.99) $85,418.99 $0.00 $85,418.99 0.00%
'99.4.1300.0000.000.0000 UNDESIGNATED - 50.00 ($33.88) {$33.88) $33.88 ~50.00 T %3388  0.00%
FUND: ACTIVITY FUND - SHREDDER WORKS - 99 $0.00 ($33.88) (833.88) $33.88 $0.00 $33.88 0.00%
Grand Total: ($28,540,064.00)  ($2,554,788.38)  ($2.554,788.38)  ($25,985,275.62) $0.00  (§25.985,275.62)  91.05%

End of Report

260

Printed: 08/02/2022 3:25:31 PM Report:  rptGLGenRpt 2021.4.28 Page: 1



LaGrange Area Dept. of Special Education

Monthly Revenues
2022-2023

From Date:  7/1/2022 To Date: 7/31/2022
[ subtotal by Collapse Mask [ Include pre encumbrance (] Print accounts with zero balance Filter Encumbrance Detail by Date Range
[ Exclude Inactive Accounts with zero balance

Fiscal Year:

Account Number

Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.4.0000.0000.000.4000 ""UNDESIGNATED $0.00 (33,156.75) ($3.156.75) $3,156.75 $0.00 $3,156.75 0.00%
10.4.1342.0000.100.1000 SCHOOL TUITION ($1,630,098.00) ($35,514.32) (53551432)  ($1594,58368) $0.00  (51,594,58368)  97.82%
10.4,1510,0000,100.1000 INTEREST ($100,000.00) $0.00 $0.00 (5100,000.00) $0.00 ($100,000.00)  100.00%
16.4.3110.0000.100.2000 T PERSONNEL REIMBURSEMENT ($1,650,112.00) $0.00 '$0.00 (51,650,112.00) $0.00  (51,650,112.00) 100.00%
10.4.3510.0000,100.2000 ~ TRANSPORTION REIMBURSEMENT | (852,000.00) (57,861.53) 1.53) (544,138.47) '$0.00 (544.138.47) 84.88%
10.4.4900.0000.100.4000  MEDICAID OUTREACH ($325,000.00) 780,00 {§325,000.00) $0.00 ($325,000.00)  100.00%
10.4.1342.0000.300,1000 SCHOOL TUITION (510,260,857.00) ($399,984.47) ($399.984.47) (59,860,872.53) $0.00  (39,880,87253)  96.10%
"10.4.1342.0000.300.1120 - SCHOOL TUITION B 5000 ($218,261.52)  (5218,261.52) $218,261.52 $0.00 $218,261 52 0.00%
10.4.1342.0000.436.1000 SCHOOL TUITION ($5,911,721.00) ($226,470.33) ($226,470.33) ($5.685250.67) $0.00 (§5,685,250.67) 96.17%
'10.4.1342.0000.436.1120 a SCHOOL TUITION $0.00  (§357,111.04) (8357,111.04)  $357,111.04 $0.00 '$357,111.04 0.00%
10.4.1342.0000.440.1600 ECE Classroom (5364 696.00) $0.00 $0.00  ($364,696.00) 8000 (3364,696.00) 100.00%
10.4.1342.0000.440.1120 "SCHOOL TUITION $0.00 (536,989.84) (536,089.84) ~ $36,989.84 '$0.00 '$36,989.84 0.00%
10.4.1342.0000.445.1000 ~ SCHOOL TUITION ~ ($202,114.00) (513,216.22) (513,216.22) ($788,897.78) "50.00 (5188,897.78)  93.46%
10.4.1342.0000.445 1120 ) SCHOOL TUITION ~ $0.00 © $539.92 '$539.92 ($529.92) $0.00 (5539.92)  0.00%
10.4.1342.0000.453.1000 SCHOOL TUITION (32 213,709.00) ($247,767.53) ($247,767.53) (51,965,941.47) T 5000 (51,96594147)  88.81%
10.4.1342.0000.453.1120 B 'SCHOOL TUITION "~ %0.00 (5159,367 51) (5159,367.51) 1159,367.51 ) 5000  $159,367.51 0.00%
10.4.1342.0000.454.1000 SCHOOL TUITION (§540,265.00) $0.00 $0.00 '(5540,265.00) $0.00 "(5540,265.00)  100.00%
"10.4.1342.0000.454,1120 k 'SCHOOL TUITION $0.00 (8150,513.50) {8150,513.50) $150,513.50 "S0.00 - 5150,513.50 0.00%
10.4.1342.0000.455.1000 ~  EDHS ~ (5657,882.00) $0.00 - s0.00 (5651,882.00) ~ $0.00 ($651,882.00)  100.00%
10.4.1342.0000.455.1120 ~ SCHOOLTUITION $0.00 (3406,317.04)  (5406,317.04) $406,317.04 $0.00 $406,317.04  0.00%
10.4.1342.0000.458.1000 SCHOOL TUITION (5109,161.00) ) $0.00 $0.00 (5109,161.00) $0.00  (3109,161.00) 100.00%
10.4.1322.0000.470.1000 "~ SUMMER TUITION $369,366.00) s0.00 $0.00 (5369,366.00) 5000  (3369,366.00)  100.00%
10.4.1342.0000.533.1000 'SCHOOL TUITION s000 $0.00 (5304,192.00) $0.00  ($304,19200) 100.00%
710.4.1342.0000.542.1000 7T sCHOOL TUITION ($2,308,466.00) $0.00 $0.00 (52,308,466 .00) $000  ($2,308,466.00) 100.00%
10.4.1342.0000.542.1120 SCHOOL TUITION 5000 (5142,537.70) ($142,537.70)  $142,537.70 $000  $142537.70 0.00%
10.4.3510.0000,642.2000 TRANSPORTION REIMBURSEMENT ($58,000.00) ($8,516.66) ($8,516.66)  (349,483.34) §000  (549.483.34)  85.32%
10.4.1342,0000.571.1000° SCHOOL TUITION — ($49,189.00) $0.00 $0.00 (549,189.00) $0.00 (549,189.00)  100.00%
10.4.3705.0000.704.2000 - ~ PRESCHOOL FORALL (5584,496.00) $0.00 $0.00 $0.00  (5564.496.00) 100.00%
10.4.4505.0000.803.4000 WIA o (8313,082. 00) 50,00 50.00 ($313,082.00) $0.00 (5313,082.00)  100.00%
10.4.4850.0000.803.4000 DHS STEP (3541,658.00) $0.00 50.00 ~ ($541,658.00) ($541,658.00)  100.00%
10.4.1400.3141.903.6100 VOC SPEC PRG 50,00 (356,289.47)  ($56,289.47)  $56,289.47 T $56289.47  0.00%
20.4.2540.0000.901.1100 BLDGSVCS $0.00 (585,418.99) (585,418.99) ©$85,418.99 ~$85418.99 0.00%
99.4.1342.0000.258,1000 o UNDESIGNATED $0.00 "~ (333.88)  (533.88) 53388 '$33.88  0.00%
Grand Total: ($28,540,064.00)  ($2,554,788.38) ($2,554,788.38)  ($25,985,275.62) ($25,985275.62)  91.05%
End of Report
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LaGrange Area Dept. of Special Education

Function Summary - Expenses

Fiscal Year:

2022-2023

(] subtotal by Collapse Mask

[ Exclude Inactive Accounts with zero balance

From Date:

7/1/2022
(3 Include pre encumbrance (] Print accounts with zero balance Filter Encumbrance Detail by Date Range

To Date:

713112022

Account Number Description GL Budget  Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.1000.0000.000.0000 L "UNDESIGNATED ~ %000 5000 ~$0.00 '$0.00 $191,594.36 (§191,584.36)  0.00%
710.5,1200,0000.000.0000 "~ UNDESIGNATED §7,885,720.04 §14,893.35 $14,89335  §7.870,82669  $4,822535.25 $3,048291.44  38.66%
~10.5.1300.0000.000.0000 e UNDESIGNATED 5000 $340,000.44 $340,090.44 ($340,090.44) $28,140.70 ($368,231.14) 0.00%
10.5.1400. B - UNDESIGNATED $857,673.36  $2646256  $2648256 $831210.80 $578,546.69 $252,664.11  29.46%
10.5.2100. 0 UNDESIGNATED §14,292,473.99 $26,247.74 $26,47.74  $14,066,226.25  $10,566,388.64  $3,600837.61  25.89%
10.5.2200.0000.000.0000 UNDESIGNATED ~ $286,411.00 $8,871.75 $8,871.75 $277,539.25 ~ $1,785.93 $275,753.32  96.28%
'10.5.2300.0000.000.0000° ~ UNDESIGNATED $695,950.42 $241,574.79 $241,574.79 $45437663  $179,62057  $274,755.06 ~ 39.48%
70.5.2400.0000.000,0000 UNDESIGNATED $1,879,750.38 $43,987.92 $43,987.92 $1,835,762.46 $954,544.92 588121754 46.88%
10.5.2500.0000.000.0000 UNDESIGNATED $1,153,805.03 §71.691.72 $71,691.72 §1,082,113.31 $204.41081  $877,70240  76.07%
10.5.2600.0000.000.0000 UNDESIGNATED §916,599.85 $29,608.65 $29,608.65 $886,981.20 '§551,337.38 §336,653.82  36.62%
"10.5.3700.0000.000.0000 UNDESIGNATED $571,680.00 $0.00 $0.00 $571,680.00 T §000 $571,680.00  100.00%
FUND: EDUCATION-10  $28,540,064.07 $803,428.92 $803,428.92 $27,736,635.15  $18,078,905.35 $9,657,729.80  33.84%
"50.5.0000.0000.60606.6000 T UNDESIGNATED T T T TR0 T §1,289.47 81,2887 (51,289.17) $0.00 ($1,289.17) 0.00%
FUND: OPERATIONS & MAINTENANCE - 20 $0.00 $1,289.17 $1,289.17 ($1,289.17) $0.00 ($1,289.17) 0.00%
Grand Total: $28,540,064.07 $804,718.09 $804,718.09 $27,735,345.98  $18,078,905.35 $9,656,440.63  33.83%

End of Report
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year: 2022-2023 [ Subtotal by Collapse Mask

[ Exclude Inactive Accounts with zero balance

From Date:

71112022
[ Include pre encumbrance [] Print accounts with zero balance [4] Filter Encumbrance Detail by Date Range

To Date: 7/31/2022

Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.1342.0000.300.1120 UNDESIGNATED - - $0.00  $9,100.24 ~$9,100.24 T ($9,100.24) $0.00 T ($9,700.24)  0.00%
'10.5.1200.4118,301.1100 ~ CURRICULUM - $4 00000 T Tsoo0 7T 7T 000 $4.,000,00 5000 7$4,000.00  100.00%
40.5.2630.7000.301.1100 TEQUIPMENT $500 TO $4899 TT$850.00  $0.00 T 7780.00 $850.00 $899.00 ($40.00)  -5.76%
40,5.2110,3100.302.1100 PROFESSIONAL TECHNICAL SERVICE T $0.00 525952 §25852 (8250.52) 1 T ($25952)  0.00%
10.5.2410.3100.302.1100 PROFESSIONAL TECHNICAL SERVICE ~ §1,451.70 T s000 $0.00 $145170 $0. ~$1.45170 100.00%
10.5.2630.3230.302.1100 REPAIRS AND MAINTENANCE SERVIC $1,00000  S0.00 '$0.00 T$1,00000  $0.00 "~ 81,00000 100.00%
"10.5.1200.3399.302.1100 TRAVEL LOCAL MILEAGE $56.08 $0.00 $0.00 $56.98 $0.00 © $56.98  100.00%
10.5.2570.3400.302.1100 COMMUNICATION-TELEPHONE '$0.00 $22291 $222.91 (5222.81) ~ $0.00 ($22291)  0.00%
10.5.2570.3401. 3021100 'COMMUNICATION-POSTAGE T $0.00 $80.38 $80.38 ($80.38) “(s8038)  0.00%
"OFFICE SUPPLIES LESS 5499 500,00 $0.00 - 5000 $500.00 7 $500.00  100.00%
10.5.1200.4199.302.1100 "PPE/Covid Supplies $500.00 ~ 8000 $0.00 $500.00 © $500.00 100.00%
10.5.2630.7000.302,1100 EQUIPMENT $500 TO 54998 $2,600.00 $0.00 $0.00 ~ §2,500.00 $2,697.00 (8197.00) 7.88%
10.5.1322.1000.318.1100 . T SALARIES, CERTIFIED STAFF ~ $0.00 $1,980.00 $1,980.00 (§1,980.00) $1.980.00  ($3,960.00) 0.00%
"10.5.1322.1000.318.1110 SALARIES, CERTIFIED STAFF $0.00 $18,590.00° "~ $18,500.00 ($18,590.00) ,210.00 (§30,800.00) 0.00%
10.5.1322.1100.318.1110 SALARIES, NON CERTIFIED STAFF $0.00 $4,62000 $4,620.00 T (84,620.00) ~ ($9.900.00) 0.00%
10.5.1322.2110.318.1100 “ TEACHER'S RETIREMENT (TRS) = $0.00 §24.75 T 82475 T (524.75) " (549.50) 0.00%
10.5.1322.2110.318.1110 TEACHER'S RETIREMENT (TRS) T 8000 $166.37 $166.37 ~ (5166.37) s103 13 " ($269.50) 0.00%
"10.5.1322.2120.318.1110 MUNICIPAL RETIREMENT $0.00 $103.96 $103.96 (5103.96) $118.81 ($22277)  0.00%
10.5.1322,2130.318.1110 FICA ' o $0.00 $368.28  $368.28 ~ ($368.28) $327.36 {(3695.64)  0.00%
105.1322.2140.318.1100 " MEDICARE $0.00 a 528.71 $28.71 (s2871) $28.71 (57 42) 0.00%
10.5.1322.2140.318,1110 MEDICARE h '$0.00 $336.58 $336.58  (5336.58) $253.62 ($580.20) 0.00%
10.5.2130.2110.320.1100 ) ~ TEACHER'S RETIREMENT (TRS) $0.19 $0.19 (50.19) $0.00 (80.19) 0.00%
10.5.2130.2140.320.1100 MEDICARE Tg0.00 7 8023 $023 (50.23) ~ %023 (5046)  0.00%
10.5.2130.3100.320.1100 “PROFESSIONAL TECHNICAL SERVICE $500.00 $0.00 $0.00 '$500.00 ~ 80,00 ;
10.5.2130.3107.320,1100 CONTRACTUAL SERVICES B "$000 '$3,456.00 T $345600  (53,456.00) $0.00
10,5.2130.3107.320.1120 ~ CONTRACTUAL SERVICES $0.00 $3,385.50 ~ $3,385.50 (53,385.50) ~s000
10.5.2130.3400.320.1100 " COMMUNICATION-TELEPHONE 8000  $15.00 81500 §345.00 " (8360.00) 0.00%
10.5.2130.4100.320.1100 “OFFICE SUPPLIES LESS 5499 ~ $2,000.00 §0.00 $0.00 8000  52,00000 100.00%
10.5.2130.4199.320.1100 - PPE/Covid Supplies o $1,000.00 © 5000 50.00 81, 000,00 $0.00 §1,000.00  100.00%
10.5.2630.7000.320.1100 EQUIPMENT $500 TO 54998 $3,000.00 $0.00 $0.00 '$3,000.00 $000  $3,000.00  100. 00%
10.5.2630.3050.321.1100 ~ APPS AND SOFTWARE == $400.00 $0.00 7 s0.00 $400.00 $0.00 ~100.00%
10.5.2131.3100,321.1100 - PROFESSIONAL TECHNICAL SERVICE ~ $5,000.00 '50.00 ~ $5,00000 T $0.00 $5.000,00  100,00%
10.5.2131.3107.321.1100 "~ CONTRACTUAL SERVICES ~ $15,000.00 $0.00 $15,00000  $0.00 $15,000.00 100.00%
10.5.2630.3230.321.1100 REPAIRS AND MAINTENANCE SERVIC $2,00000 o $0.00 $2,000.00 50,01 '$2,000.0 100.00%
10.5.2570.3250.321.1100 “ROOM RENTALS $2,250.00 5363 20 $863.20 $1,386.80 "~ B1.64%
10.5.2131.3399.321.1100 TRAVEL LOCAL MILEAGE ©§apoooo0 0000 $0.00 T §000 $3,000.00 100.00%
110.5.2570.3400.321.1100 'COMMUNICATION-TELEPHONE '$0.00 $55.73 $55.73 ($55.73) T (855.73) 0.00%
10.5.2570.3401.321.1100 COMMUNICATION-POSTAGE $0.00 52008 $20,09 (520.09) ($20.08)  0.00%
10.5.2131.4100.321.1100 OFFICE SUPPLIES LESS 5499 0 ' $0.00 $0.00 ©§5,00000 ©$5,00000 100.00%
10.5.2131.4199.321.1100 " PPE/Covid Supplies $0.00 $0.00 $2,000.00 "~ $2,000.00 100.00%
10.5.2630.7000.321.1100 EQUIPMENT $500 TO $4999 $5,000.00 5000 $000  $5,000.00 (578200) -1564%
10.5.2140. 3100 323 1100 PROFESSIONAL TECHNICAL SERVICE $1,80000 $0.00 ~$0.00 ©§1,800.00 '$1,800.00 100.00%
'10,5.2570.340 COMMUNICATION-TELEPHONE $0.00 $5573 '$55.73 ($55.73) (856.73)  0.00%
10.5.2570.3401.323. T “COMMUNICATION-POSTAGE B T $0.00 $2009 $2009 ($20.09) T (52009)  0.00%
10.5.21404100.323.1100 OFFICE SUPPLIES LESS 5499 $16,000.00 $000 5000 '$16,000.00 $16,000.00  100.00%
10.5.2630.7000.323.1100 B 'EQUIPMENT $500 TO 54988 T $8,000.00 $149.85 $149.85 §7,850.15 ~53,594.00 5428615  53.20%
10.5.2630.3050.324.1100 APPS AND SOFTWARE $2,000.00 5000 ~50.00 o $0.00 $2,000.00  100.00%
10.5.2132.3100.324.1100 'PROFESSIONAL TECHNICAL SERVICE $10,250.00 $0.00 $0.00 : $0.00 §10,250.00  100.00%
10.5.2630.3230.324.1100 _ E_E:F_"_Air_@'ANﬁ‘MA’l’NT’E’NANCE SERVIC $500. 0%3 8000 5000 ~ $500.00 ~ s000 ) $500.00  100.00%
10.5.2570.3250.324.1100 ROOM RENTALS $2,500.00 $431.60 $431.60 $2,068.40 $0.00 $2,068.40 82.74%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year: 2022-2023

Account Number

10.5.2132.3399.324.1100
1 0.5'.2'_57_0_.3400_3211_'17[66

10.5.2570.3401.324.1100
710.5.2132.4100.324.1100

[ subtotal by Collapse Mask

(] Exclude Inactive Accounts with zero balance

From Date:

Description GL Budget
TTRAVELLOCALMILEAGE 7 "'54,000.00
'COMMUNICATION-TELEPHONE '$0.00

" COMMUNICATION-POSTAGE

T7§0.00

TOFFICE SUPPLIES LESS | $499 "'$4,500.00

"10.5.2132.4199,324,1100

PPE/Covid Supplies

710.5.2210.6400.324.1100

DUES AND FEES~

10,5.2132.7000.324.1100

10.56.2110.4199.325.1100
10.5.2630.3050.326.1100
10.5.2150.3107.326.1100
10.5.2630.3230.326.1100
10.5.2150.3389.326.1100
"10.5.2570.3400.326,1100
10,5.2570.3401.326.1100
'10.5.2150.4100.326.1100
10.5.21504199.326.1100
'10.5.2630,7000.326.1100
10.5.1200.1105.333.1100
10.5.1342.0000,430.1120

T EQUIPMENT $500 TO $4999 $0.00
“PPE/Covid Supplies ) $300.00
'APPS AND SOFTWARE $1,000.00
"CONTRACTUAL SERVICES T $10,000.00
REPAIRS AND MAINTENANCE SERVIC $800.00
TRAVEL LOCAL MILEAGE $1 ooo 00
" COMMUNICATION-TELEPHONE $0.00
COMMUNICATION-POSTAGE o 50,00

~ OFFICE SUPPLIES LESS $499
PPEICovid Supplies

EQUIPMENT $500 TO $4999

$5,100.00
~ §1,000.00

10.5.2630.3150.430.1100

EQUIPMENT $500 TO $4999 $10,600.00
"STIPENDS- NON CERTIFIED '$7.000.00
UNDESIGNATED $0.00

[OW INCIDENT DIAGNOSTIC TESTIN ~~ $1,800.00

10.5.2630.3230.430.1100
10.5.2570.3250.430.1100
10.5.2550.3310.430.1100
'10.5.2550.33
'10.5.1200.3389.430,1100
10.5.1200.4100.430.1100
10.5.1200.4100.430.4993
10.5.2130.4103.430.1100
10.5.1200.4104.430.1100
10.5.1200.4118.430.1100

REPAIRS AND MAINTENANCE SERVIC

'ROOM RENTALS ~$200,000.00
PUPIL TRANSPORTATION ~ $8,500.00

“PUPIL TRANSPORTATION- $0.00
“TRAVEL LOCAL MILEAGE $250.00
OFFICE SUPPLIES LESS $498 '$11,800.00
OFFICE SUPPLIES LESS 5499 50.00
“MEDICAL SUPPLIES $100.00

TINK '$5,000,00

CURRICULUM

10.5.1200.4120.430.1100
10.5.1200.4121.430.1100
10.5.1200.4122.430.1100
10.5.1200.4123 430,100
10.5.1200.4124.430.1100
10.5.1200.4125.430.1100

"~ CLASSROOM MATERIALS 2 $800.00
“CLASSROOM MATERIALS 3 $1,32000
CLASSROOM MATERIALS 4 T $860.00

" CLASSROOMMATERIALS5 '$800.00

" CLASSROOM MATERIALS 6

CLASSROOM I_VIATERIALS i

10.5.1200.4126.430.1100
10.5.1200.4127.430.1100
10.5.1200.4128.430.1100 o
10.5.1200.4129.430,1100
0.5,1200.4169.430.1100
10.5.1200.5400.430.4993
"10.5.2630.7000.430,1100
10.5.7215.3099.436.1700
10.5.2210.3100.436.4983
10.5.1200.3230.436.1100
10.5.2570.3250.436.1100
10.5.1200.3310.436.1120
10.5.2560.3310.436.1100

CLASSROOM MATERIALS 7
‘CLASSROOM MATERIALS8
OM MATERIALS 9

~T$850.00

CLASSROOM MATERIALS 10 $600.00
7 PPE/Covid Supplies 52,500.00
" EQUIPMENT OVER $5,000 ) $0.00
EQUIPMENT $500 TO $4999 $14,860.00
INFINITEC FLOW-FEE o $1,350.00
" PROFESSIONAL TECHNICAL SERVICE $0.00
REPAIRS AND MAINTENANCE SERVIC $2,50000
" ROOMRENTALS ' $150,000.00
~ PUPIL TRANSPORTATION B 50. 02 64
PUPIL TRANSPORTATION $6,600.0

$146500
$800.00

§150000 o
§1,00000
$5 000.00

$1,350.00 $0.0

$27,713.00
$800.00

$900.00

7/1/2022

To Date:
[:l Include pre encumbrance D Print accounts with zero balance Filter Encumbrance Detail by Date Range

7/31/2022

Range To Date YTD Balance Encumbrance Budget Balance % Bud
$0.00 $0.00 $4,000.00 $0.00 $4,000.00  100.00%
T$55.73  $55.73 (555.73) '$0.00 (355.73) 0.00%
$20.09 $20.09 (520.08) $0.00 ($20.09)  0.00%
$0.00 $0.00 4 ) '$0.00 '§4500.00  100.00%
§000 T TTTTTTTs000 0§ T$0.00 $1,500.00  100.00%
TTT8600 T T T 80.00 T, 666,06 $0.00 T7$1,000.00 100.00%
000 T %000 ~$5,000.00 '$0.00 77$5,000.00  100.00%
$0.00 $0.00 $0.00 $4,762.00 ($4,762.00) 0.00%
B $0.00 $0.00 ©&30000 $0.00 ©$300.00  100.00%
$0.00 TTTTTTR0.00 $1,000.00 T TTs50.00 $1,000.00 ~ 100.00%
$000  $000  §$10,000.00 $0.00 "$10,000.00  100.00%
$0.00 $0.00 $800.00 $199.80 $600.20  75.03%
'$0.00 '50.00 $100000 8000  $1,00000
§55.73 $55.73 (855.73) $0.00 $55.73
$20.08 $20.09 ~($20.09) $0.00 " (320.09) 0.00%
'$229.50 $228.50 54,870.50 $0.00  $487050  9550%
5000 $0.00 $1,000.00 ~ s000 "~ $1,00000 100.00%
$0.00 $0.00 $10,600.00 © 81053150 2 $68.50 T0.65%
$0.00 $0.00 $7,000.00 '$0.00 $7,000.00 100.00%
$3,023.86 $3,023.86 ($3,023.86) ~ §0.00 ~ (53,023.86) 0.00%
$0.00 "~ 5000 $1,800.00 $0.00 T $1,800.00 100.00%
$0.00 ~ $0.00 $1,350.00 $0.00 7$1.350.00 100.00%
$0.00 $0.00 ~ $200,000.00 $0.00 $200,000.00  100.00%
50.00 $0.00 ©$8,500.00 ~$0.00 $8,500.00 100.00%
$299 88 $299.88 ).88) $000  (5299.88)  0.00%
$0.00 $0.00 $0.00 $250.00 100.00%
$0.00 $0.00 $11,800.00 $0.00 $11,800.00  100.00%
$1,065.88 $1,965.88 (51,96588) $0.00 ($1,965.88) 0.00%
$0.00 $0.00 © $100.00 $0.00 $100000°  100.00%
- §0.00 50.00  $5,00000 ~ 8000 $500000  100.00%
$18750  S$187.50 $27,52550 $0.00 82752550  99.32%
50 $0.00 ~ $800.00 $0.00 ~$800.00  100.00%
$0.00  s8oooo0 00000 s$0.00 $BD0.00  100.00%
$0.00 '$1,320.00 $0.00 $1.32000  100.00%
0,00 $860.00 $0.00 $860.00  100.00%
$0.00 $800.00 50.00 "$800.00  100.00%
$0.00 $900.00 $0.00 $900.00  100.00%
5000 $850.00 50.00 ~$850.00  100.00%
$0.00 $1,46500 $0,00 "~ $1,465.00  100.00%
$0.00 $800.00 $0.00 $800.00  100.00%
- $0.00 $600.00 $0.00 $600.00 100.00%
'50.00 $0.00 $2,500.00 $0.00 T$250000 100.00%
$139.93 T $139.93 (5139.93) $0.00 ($139.93) 0.00%
$0.00 '50.00 $14,860.00 "~ $14,860.00  100.00%
~ §$0.00 $0.00 $1,350.00 "~ $1,350.00 100.00%
~$5,417.50 $5,417.50 (85, T (§5,417.50) 0.00%
~$0.00 $2,500.00 $0.00  $2,50000 100.00%
$3¢ $39236 $149,607.64 $0.00 '$14960764  99.74%
$599.76 $509.76 T (5599.76) $0.00 T (5599.76) 0.00%
$0.00 $0.00 $6,600.00 50.00 $6,600.00 100.00%
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LaGrange Area Dept. of Special Education

Monthly Expenditures From Date:  7/1/2022 To Date: 7/31/2022

Fiscal Year: 2022-2023 [ subtotal by Collapse Mask O Include pre encumbrance [J Print accounts with zero balance [4] Filter Encumbrance Detail by Date Range
|:| Exclude Inactive Accounts with zero balance
Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
105. 1200.3399.436.1100 T TRAVEL LOCAL MILEAGE $2,250.00 ~$0.00 $0.00 '$2,250.00 ~$0.00 ) '$2.250.00 100.00%
570.3400.436.1100 ‘COMMUNICATION-TELEPHONE '$750.00 §167.17 $167.17 $582.83 $0.00 558283  77.71%
570.3401.436.1100 COMMUNICATION-POSTAGE ~ s0.00 T $2344 $23.44 T (323.44) T$000 0 (523.44)  0.00%
"10.5.1200.4100.436.1100 'OFFICE SUPPLIES LESS 5499 '$7,000.00 T 8000 $0.00 ~§7,000.00 ©s000 T $7.000.00 100.00%
10.5.1200.4100.436.4993 " OFFICE SUPPLIES LESS $499 $0.00  $133392 $1,333.92 (51,33392)  §11,11575 T ($12,44967)  0.00%
10.5.1200.4103.436.1100 o ~ MEDICAL SUPPLIES $2,500.00 $0.00 ~ $000 $2,500.00 '$0.00  $2,50000 100.00%
10.5.1200.4104.436.1100 TINK N - $7,00000 $0.00 000  $7,000.00 §0.00 $7,000.00  100.00%
10.5.1200.4118.436.1100 - ~ CURRICULUM = ~ $13,000.00 $0.00 $0.00 $13,000.00 $000 313 000.00  100.00%
10.5.1200.4120.436.1100 T T T CLASSROOMMATERIALS T T§800.00 000 8000 §800.00 '$0.00 7 $800.00 100.00%
10.5.1200.4121 436.1100 " CLASSROOM MATERIALS 2 ) ~$800.00 $0.00 B $0.00 “$800.00 $0.00 - $800.00  100.00%
10.5.1200.4122.436.1100 T CLASSROOMMATERIALS 3 $80000  $0.00 T $0.00 $800.00 $0.00  $800.00  100.00%
10.5.1200.4123.436.1100 T CLASSROOM MATERIALS 4 T “$800.00 $0.00 B $0.00 - $B00.00 $0.00 $800.00  100.00%
10.5.1200.4124.436,1100 T CLASSROOM MATERIALS S $800.00 $0.00 - $0.00 $800.00 0.00 $800.00  100.00%
10.5.1200.4125.436,1100 ~ CLASSROOM MATERIALS 6 ~ $800.00 $0.00 $0.00 ~ $800.00 - '$800.00  100.00%
10,5.1200.4126.436.1100 T CLASSROOM MATERIALS 7 ~ "~ $800.00 $0.00 = $0.00 $800.00 } $800.00  100.00%
10512004127 4361100 o CLASSROOM MATERIALS 8 ~7$800.00° $0.00 $0.00 '$800.00 o "$0.00 "~ $800.00  100.00%
10.5.1200,4128.436,1100 T CIASSROOMMATERIALS S 80000 $0.00 $0.00 T$800.00 $0.00 $800.00  100.00%
'10.5.1200.4129.436,1100 CLASSROOM MATERIALS 10 §800.00 T $0.00 $0.00 ~$800.00 $0.00 "~ $800.00  100.00%
10.5.1200.4199.436.1100 ~ PPE/Covid Supplies © 5300000 $0.00 $0.00 $3,000.00 $0.00 $3,000.00  100.00%
10.5.2215.4700.436.1100 ~ SYSTEMS SOFTWARE ) $250.00 '$0.00 T$000  §$250.00 $0.00 '$250.00 100.00%
10.5.2210.6400.436.1100 ~ DUESANDFEES = $425.00 $0.00 $0.00 '$42500 '$0.00 T §42500  100.00%
10.5.2630.7000.436.1100 " EQUIPMENT $500 TO $4999 '$9,900.00 © 8000 0,00 $9,900.00 T 8649799  §3,40201 34.36%
"10.5.1342.0000.440.1120 UNDESIGNATED I $0.00 $9,100.24 $9,10024  (89,100.24) T 8000 (59,100.24) 0.00%
10.5.2630,3230.440.1100 “"REPAIRS AND MAINTENANCE SERVIC  §200.00 ~ $0.00 $0.00 ©$200.00 ~$0.00 7 $200.00  100.00%
10.525703250440.1100 TTROOMRENTALS ™~ © $17,500.00 $0.00 $0.00 $17,500,00 $0.00 "”*51"7"5‘66'60__"1“ 00.00%
10,5.1200.3399.440.1100 T TRAVEL LOCAL MILEAGE $200.00 TTTT§0.000 T s0.06 7 Ts20000 $0.00 '$200.00  100.00%
10.5.1200.4100.440.1100 “"OFFICE SUPPLIES LESS 499 $700.00 $0.00 $0.00 $700.00 $0.00 §700.00 100.00%
10.5.1200.4104.440.1100 o TINK T $500.00 ~ $0.00 $0.00 ~ $500.00 $0.00 "$500.00  100.00%
710.5.1200.4118.440.1100 "CURRICULUM C $1,000.00 - $0.00 $1,00000  $0.00 "~ $1,00000  100.00%
10.5.1200.4120.440.1100 " CLASSROOM MATERIALS 1 T 850000  $0.00 T $500.0 S0 T $500.00  100.00%
10.5.1200.4199.440. 1100 PPE/Covid Supplies T $600.00 5000 “§600.000 8000  $600.00 100.00%
10.5.2630.7000.440.1100 o 'EQUIPMENT $500 TO $4888 ~$1,000.00 ~ $0.00 $1,00000 $0.00 " $1,00000  100.00%
10.5.2630.3230.445.1100 ) REPAIRS AND MAINTENANCE SERVIC $200.00 $0.00 §20000 $0.00 520000 100.00%
10.5.2570.3250.445.1100 ROOM RENTALS T T s21 91119 $0.00 T $21,911.19 $0.00 82991119 100.00%
TRAVEL LOCAL MILEAGE © sso000  s000 ~sao000 $0,00 530000 100.00%
OFFICE SUPPLIES LESS 5499 §1,00000 3000 '$1,00000 $0.00 T $1,00000  100.00%
TUINKTTTTTTTT T$130000 0G0 T $1,300.00 $0.00 $1,300.00  100.00%
"10.5.1200.4199.445.1100 ~ PPEICovid Supplies T "§600.00 $0.00 $600.00 '$0.00 ~ §600.00  100.00%
10.5.2630.7000.445.1100 'EQUIPMENT $500 TO $4999 $800.00 $0.00 f $800.00 $0.00 $800.00  100.00%
10.5.1342.0000.453. 1120 o " UNDESIGNATED o - s0.00 ~ §75653.75 §75,653.75 ($75,653.75) $0.00 (37568375  0.00%
710.5,2630,3230. - REPAIRS AND MAINTENANGE SERVIC $1.500.00 §0.00 ~$0.00 ~$1,500.00 © 8000 "~ 51,500.00 100.00%
"10.5:2570.3250. ) ~ ROOMRENTALS §130,000.00 $0.00 $000  $130,00000  $000 $130,00000 100.00%
10.5.2550.3310.453.1100 B ~ PUPIL TRANSPORTATION B $7,200.00 §0.00 ~ $0.00 $7,200.00 ~ $0.00 $7,20000  100.00%
40.5.2550.3310.453.1120 = ~ PUPIL TRANSPORTATION - - $000 $733.04 '§733.04 (5733.04) '50.00 (s733.04)  0.00%
10.5.2550.3310.458.4993 ~ PUPIL TRANSPORTATION $0.00 $5,326.08 $5,326.08 (55,326.08) 000 ~ ($5.326.08) 0.00%
10.5.1200.3399.453.1100 B TRAVEL LOCAL MILEAGE $1,000.00 $0.00 50,00 E 15000 $1,000.00  100.00%
10.5.2570.3400.453.1100 ~ COMMUNICATION-TELEPHONE ~$2100.00 §157.17 §157.17 “sigaz8s 5000 §194283 9252%
'10.5.2570.3401.453.1100 COMMUNICATION- F'OSTAGE $0.00  $20.09 ~s2008 (s2009) $0.00 ~ (2009)  0.00%
10.5.2630.3900.453.1100 ~ SOFTWARE LICENSE o '51.500.00265_' Ts000 $000 ~ $1,500.00 §000 '$1,500.00  100.00%
'10.5.1200.4100.453.1100 OFFICE SUPPLIES LESS 5489 §15,000.00°°° $0.00 $000  $15,000.00 $0.00 $15,000.00  100.00%
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10.5.1200.4104.453.1100 TN ) $1,500.00 "$0.00 $0.00  $1,50000 ~ $0.00 $1,500.00  100.00%
10.5.1200.4118.453.1100 T CURRICULUM T $7,500,00 $187.50 $187.50 T §7.31250 "~ 80,00 $7,312.50 97.50%
10.5.1200.4199.453.1100 ~"PPE/Covid Suppties T$2,200000 $0.00 - $0.00 ~ $2,200.00 $0.00 $2,200.00  100.00%
10.5.1200.6400.453,.1100 DUESANDFEES T T T $4,158.00 $5,040,00 $5,040,00 ($882.00) "$0.00 (§882.00) -21.21%
10.5.2630.7000.453.1100 B EQUIPMENT $500 TO $4099 7 $5800.00 $0.00 $0.00 ~  $5800.00 “7$0.00 $5,800.00  100.00%
10.5.1322.1000.454.1110 “"SALARIES, CERTIFIED STAFF . "TT$0.00 0 $700.83° $709.83 ($709.83) $4,293 51 ~ ($5,003.34) 0.00%
105.1322.2110.4541110 " "TEACHER'S RETIREMENT (TRS) $0.00 $9.88 '$8.88 "(58.88) $53.67 ($62.55)  0.00%
10.5.1322.2140.454.1110~ ~  MEDICARE ~ $0.00 $10.29 $10.29 (610.29) $62.25 ~(§72.54) 0.00%
10.5.2410.3100.454.1100 'PROFESSIONAL TECHNICAL SERVICE $100.00 $0.00 50.00 $100.00 T §000 "~ §70000 100.00%
10.5.2630.3230.454.1100 REPAIRS AND MAINTENANCE SERVIC 7 '$500.00 $0.00 '$0.00 $500.00 $0.00 $500.00  100.00%
10.5.1200.3399.454.1100 TRAVEL LOCAL MILEAGE ©§5,000.00 $0.00 $0.00 $5,000,00 $0.00 $5,000.00  100.00%
10.5.2570.3400.454.1100 ~ COMMUNICATION-TELEPHONE $2,100.00 $0.00 $0.00 $2,100.00 $0.00 $2,100.00  100.00%
10.5.2570.3401 454 1100 ~ COMMUNICATION-POSTAGE a $0.00 $20.09 $20.00 ~ (520.09) $0.00 T ($20.08)  0.00%
10.5.1200.4100.454.1100 OFFICE SUPPLIES LESS $499 $1,500.00 $0.00 $0.00 $1,500.00 5000 $1,50000 100.00%
10.5.2630.7000.454.1100 EQUIPMENT $500 TO $4999 $1,600.00 $0.00 $0.00 $1.600.00 $0.00 $1,600.00 100.00%
"10.5.2630.3050.455.1100 APPS AND SOFTWARE $300.00 ~$0.00 $0.00 ~ $300.00 $0.00 7 $300.00 100.00%
10.5.2540 3104 4551100 ~ MIS SERVICES $500.00 $0.00 T T $0.000 T $500.00 $0.00 $500.00 100.00%
10.5.2540.3210.455.1100 “PROPERTY SERVICES-DISPOSAL $500.00 ~ $0.00 50.00 $50000  §0.00  $500.00 100.00%
10.5.2630,3230.455.1100 ~ REPAIRS AND MAINTENANCE SERVIC ~ §1500.00 ~ 8000 $000  §$1,500.00 $1,500.00  100.00%
10.5.2570.3250.455.1100 ROOMRENTALS ) $68,785.46 ©$0.00 $0.00 ~ §68,785.46 $0.0 '$68,785.46  100.00%
10.5.2550,3310.455.1100 ~ PUPIL TRANSPORTATION T §4,00000 $0.00 $0.00 ~ $4,000.00 50.( $4,000.00  100.00%
0.5.5550.3310455 1120 T T TBURIL TRANSPORTATION T T TTTTTTTE000 T $166.60  $166.60 ($166.60) ($166.60)  0.00%
10.5.1200.3399.455.1100 TRAVEL LOCAL MILEAGE $500.00 ~$0.00 $500.00 '$0.00 '$500.00  100.00%
5.2540.3400,455.1100 COMMUNICATION-TELEPHONE '$500.00 $0.00 7$50000 $0.00 T $500.00  100.00%
~ COMMUNICATION-POSTAGE $500.00 - $0.00 ~$500.00 $0.00 '$500.00  100.00%
10.5.2540.3700.455. 1100 PROPERTY SERVICES-WATER SERVI( $1,000.00 $0.000 $1,000.00 $0.00 7 §1,00000 100.00%
10.5.1200.4100.455.1100 OFFICE SUPPLIES LESS"E&Q@“ T T T $6,000,00 56. $155.06  $5844.04 $0.00 "'$5,844.04 97.40%
10.5.1200.4104.455,1100 o CINK o $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00  100.00%
'10.5.1200.4118.455.1100 o CURRICULUM '$3,000.00 $0.00 $0.00 $3,000.00 $0.00 7$3,000.00  100.00%
10.5.1200.6400.455.1100 DUES AND FEES $2,200.00 $1,260.00 $1,260.00 0.0 000 $940.00 42.73%
10.5.2630.7000.455.1100 " EQUIPMENT $500 TO $4999 $4,000.00 $0.00 © 8000 50.00 $4,00000 100.00%
10.5.1400.1100.450.6220 - SALARIES, NON CERTIFIED STAFF ~ §0.00 Ts000 50.00 T $000 $34,42110 ($34.421.10) 0.00%
"10.5,1400.3230.459.1100 - REPAIRS AND MAINTENANCE SERVIC ~'$1,000.00 $0.00 $0.00  $1,000.00 T 3000 ~$1,000.00  100.00%
10.5.1400.3310.459.1100 PUPIL TRANSPORTATION T 7$3,000.00 $0.00 ~$0.00 $3,000.00 $0.00 $3,000.00  100.00%
10.5.1400.4100.459.1100 o OFFICE SUPPLIES (ESS §496 TTTTTT84,000.00 $0.00 $0.00 $4,000,00 $0.00  $4,000.00 100.00%
10.5.1400.4199.459. 1100 PPE/Covid Supplies $500.00 '$0.00 $0.00 $500.00 $500.00 100.00%
10.5.1400.7000.459.1100 EQUIPMENT $500 TO $4998 '$7,500.00 80.00 $0.00 $7.500.00 §7.500.00  100.00%
'10.5.2630.7000.459.1100 EQUIPMENT $500 TO $4998 $0.00 ‘5187 99 §187.99 (§187.99) $3.28000  (33.476.99)  0.00%
10.5.2140.1000.470.1110 SALARIES, CERTIFIED STAFF $0.00 7§3,171.20 $3,171.20 (53,171.20) "~ $2,500.00 (85,671.20) 0.00%
10.5.2150.1000.470.1110 " SALARIES, CERTIFIED STAFF $0.00 $1,280.00 $1,280.00 (51,280.00) ~ $660.00 (57,940.00)  0.00%
"10.5.2410.1000.470.1110 SALARIES, CERTIFIED STAFF " $120,000.00 $0.00 $0.00 $120,000.00 $0.00 '$120,000.00  100.00%
10.5.1200.1005.470.1110 ~ STIPENDS-CERTIFIED $20,000.00 77 $0.00 $0.00  $20,000.00 ©$0.00 "~ $20,000.00  100.00%
10.5.1200.1100,470.1110 ) SALARIES, NON CERTIFIED STAFF $75,000.00 $0.00 $0.00 $75,000.00 $0.00 $75,000.00  100.00%
™0.5.2130.1100.470.1110 ‘SALARIES, NON CERTIFIED STAFF "§0.00 $3,940.00 $3,940.00 ~ (§3,940.00) 7$400.00 ($4,340.00)  0.00%
10.5.2131.1100.470.1110 " SALARIES, NON CERTIFIED STAFF $0.00 " $1,580.00 $1,580.00 ($1,580.00) $1,44000 ($3,020.00) 0.00%
710.5.2610.1100.470.1110 SALARIES, NON CERTIFIED STAFF $6,500.00 $0.00 $0.00 '$6,500.00 ~ §0.00 $6,500.00  100.00%
10.5.1322.1105,470.1100 STIPENDS- NON CERTIFIED TUUTTTTTTTR0000 T $7.113.26 §7,113.26 (57,113.26) $186.74  (57.300.00)  0.00%
10.5,1200.2110.470.1110 TTEACHERS RETIREMENT (TRS) " §14200 TTTTTTs000 '$0.00 T §14200 $0.00 ©$14200  100.00%
10.5.21402110.470.1110 TEACHER'S RETIREMENT (TRS) '§0.00 966 $214.72 $214.72 ($214.72) T §3125 ($24587)  0.00%
10.6.2150.2110.470.1110 TEACHER'S RETIREMENT (TRS) $0.00 8825 $8.25 (38.25) $B.25 (516.50) 0.00%
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10.5.2410.2110.470.1110 - TEACHER'S RETIREMENT (TRS) ~$20,000.00 $0.00 $0.00 © $20,000.00 $0.00 "~ 520,000.00  100.00%
10.5.1200.2120.470.1110 " MUNICIPAL RETIREMENT $24,280.00 ~ $0.00 $0.00 $24,290.00 ~$0.00 '$24.290.00  100.00%
10.5.1322.2120.470,1100 = MUNICIPAL RETIREMENT ©$0.00 $33.95 $33.95 (533.85) $0.00 ($33.95)  0.00%
10.5.2130.2120.470.1110 “MUNICIPAL RETIREMENT | '$0.00 $50.40 " $50.40 (550.40) '$9.00 (59.40) 0.00%
710.6.2131.2120.470.1110 = MUNICIPAL RETIREMENT $0.00 $35.55 ~ §3555 (835.55) §$32.40 ~ {$67.95) 0.00%
10.5.2610.2120.470.1110 ~ MUNICIPAL RETIREMENT $624.00 $0.00 T §000 $62400  S0.00 $624.00  100.00%
10.5.1200.2130.470.1110 T FICA o §74.00 $0.00 $0.00 $§7400 $0.00 T §7400  100.00%
10.5.1322.2130.470.1100 "~ FICA o T s0.00 T $441.02 544102 (5441.02) T $17.58 (3452.60) 0.00%
10.5.2130.2130.470.1110 ~FICA” e $0.00 T 324428 $244.28 ($24428) $24.80 "~ ($269.08)  0.00%
10.5.2131.2130.470.1110 FICA - o '$0.00 9796  $9796 $8926  ($187.24) 0.00%
'10.5.2150.2130.470.1110 FICA $0.00 $52.08 $52.08 (: 2.05) T spoo0  (35208) 0.00%
10.5.2610.2130.470.1110 FICA 103.00 so00 s000 $403.00 8000 $403.00 100.00%
10.5.1200.2140.470.1110 MEDICARE T s0.00 T $0.00 T $236,00 8000 §236.00 100.00%
10.5.1322.2140.470.1100 "~ MEDICARE - $103.14 $103.14 (5103.14) o527 ~ (§105.85) 0.00%
10.5.2130.2140.470.1110 MEDICARE ) $57.13 $57.13 T (857.13) 8580  ($6293) 0.00%
10.5.2131.2140.470.1110 MEDICARE B ) 2 TUg20091 T T (s2287) '$20.88 T(54379)  0.00%
710.5.2140.2140.470.1110 MEDICARE - $45.99 '$45.99 (545.99) $36.25 = (3B2.24) 0.00%
10.5.2950,5140 470.1110 T MEDICARE T $18.56 $18.56 (§18.56) 8957 ($28.13)  0.00%
10.5.2410.2140.470.1110 MEDICARE T$114.00 $0.00 $0.00 $11400  §0.00 $114.00  100.00%
10.5.2610.2140.470.1110 = MEDICARE $95,00 ~ $0.00 $0.00 $95.00  $0.00 $9500  100.00%
10.5.2410.2210.470.4190 LIFE INSURANCE T ~$18.00 ~$0.00 ~ $0.00 $18.00 $0.00 T $18.00  100.00%
"10.5.2690,2210.470,1110 LIFE INSURANCE T %2300 $0.00 $0.00 $23.00 "$0.00 ~ $23.00 100.00%
10.5.2410.2220.470.1110 T T TTMEDICAL INSURANCE '$2,048.00 $0.00 50,00 '$2,048.00 $0.00 $2,048.00  100.00%
10.5.2610.2220.470.1110 o MEDICAL INSURANCE $4,095.00 $0.00 $0.00 $4,095.00 ~$0.00 " $4,09500 100.00%
"10.5.2410.2230.470.1110 - DENTAL INSURANCE TTTTTTTTTTTTTTTTT 8163000 ~$0.00 TTTTTTS0,00 $163.00 ~77$0.00 $163.00  100.00%
'10.5.2610.2230.470.1110 "~ DENTAL INSURANCE a $326.00 ~ 5000 $0.00 532600 000  $32600 100.00%
10.5.1200.3250.470.1110 T T ROOM RENTALS $1,495.00 ~ s0.00 $1,495.00 $0.00 $1,495.00 100.00%
10.5.1322.3250.470.1100 'ROOM RENTALS ~ 5000 $27464 (3274.64) 78000 (5274.64) 0.00%
10.5.2570.3250.470.1110 N ~ ROOM REN ) $65,000.00 $0.00 $65,000.00 T 8000 ~ §65,000.00 100.00%
10.5.1200.3399.470.1110 TRAVEL LOCAL MILEAGE ~§$78.00 o $0.00 T $78.00 $000 $78.00  100.00%
10.5.1200.4100.470.1110 ~  OFFICE SUPPLIES LESS 5499 "~ $1,500.00 $0.00  §1,500.00 T$0.00  $1,500.00 100.00%
10.5.1322.4100.470.1110 ‘ESY OFFICE SUPPLIES LESS $498 $0.00 $84.05 ($84.05) 50.00 (584.05) 0.00%
105.132241004701120 "OFFICE SUPPLIES LESS $499 $000 $57.75 (857.75) T 8000 T (85775  0.00%
10.5.1322.1000.480.1100 SALARIES, CERTIFIED STAFF $0.00 5000 $0.00 - ©50.00 '$1,800.00 0.00%
1051322 110004801110 B ~ SALARIES, CERTIFIED STAFF $0.00 $78,675.00 ~ $78,675.00 (578.675.00) $0.00 0.009

; T “SALARIES, CERTIFIED STAFF T $0.00 T7§136000  $1,380.00 T .
10.5.1322.1° o SALARIES, NON CERTIFIED STAFF $0.00 $800.00  $800.00 $600.00 ~(81,400.00)  0.00%
10.5.1322.1100.480.1110 SALARIES, NON CERTIFIED STAFF $0.00 7$109,529.13 $109.529.13 (S109, 529 13) ~ $612.00 ($110,141. 13) 0.00%
10.5.1322.2110.480,1100 TEACHER'S RETIREMENT (TRS) $000 000 $000 5000 8375 © O (8378)  0.00%
10.5.1322.2110.480.1110 ~ TEACHER'S RETIREMENT (TRS) 5000 $92625  $92625 ~ (5926.25) §0.00  ($928.25  0.00%
10.5.1322.2110.480.1111 o TEACHER'S RETIREMENT (TRS) o $0.00 '$17.00 si7.00 (817000 “s000 (31700) O )%
10.5.1322.2120.480.1100  MUNICIPAL RETIREMENT o $0.00 $0.00 $0.00 §000  S675  ($6.75) 0.00%
10.5.1322.2120.480.1110 B MUNICIPAL RETIREMENT —~ 7777~ 3000 $1.06451  $1,064.51 ($1,054.51) $6.75  (81.061.26)  0.00%
710.5.1322.2130.480.1100 K FiCA o $0.00 54960 ~ 34980 T (349.60) §93.00  (314260)  0.00%
10.5,1322.2130.480.1110 ) FICA ©8000 §8,145.84 $B,145.84 T (38,145.84) 537.94 ($8,183.78)  0.00%
10.5.1322.2140.480.1100 " MEDICARE T TT§0.00 1180 $11.60 (51160) T (346.40)  0.00%
10.5.1322.2140.480.1110 MEDICARE $0.00 $2,729.10 " $2,729.10 (82,729.10) (82,737.97) 0.00%
10.5.1322.2140,480,1111 - MEDICARE $0.00 $19.72 $1872 (319. C O (81972)  000%
10.5,1322.1100,636.1110 “TSALARIES NON CERTIFIED STAFF  80.005p-  $733.00 $733.00 ~ (§733.00) ) @ ($733_.90)_ ~0.00%
10513223130.835.4110  MUNICIPALRETIREMENT ~ TTTTTT§0.00 - $16.49 $16.49 ~ ($16.49) (516.49) 0.00%
Printed: 08/03/2022 8:42:16 AM Report:  rptGLGenRpt 2021.4.28 Page: 5



LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year: 2022-2023

[ subtotal by Collapse Mask

[ Exciude Inactive Accounts with zero balance

From Date:
[ Include pre encumbrance [] Print accounts with zero balance [¢] Filter Encumbrance Detail by Date Range

7/1/2022

To Date:

7/31/2022

Account Number Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
105.1325.2130.535.1110 T TRIGATTTT T T T $0.00 T 34544 $45.44 ($45.44) 5000  (34544) 0.00%
10.5.1322.2140.535.1110 T UTTTTMEDICARE T T T T T 80060 $10.62 - $10.62 - ($1082) $0.00 (51062)  0.00%
10.5.1207.3100.542.1100 T PROFESSIONAL TECHNICAL SERVICE $30,000.00 $0.00 $0.00 $30,000.00 $0.00 $30,000.00  100.00%
10.56.1207.3102.542.1100 “ADMINSTRATIVE FEES/BUILDING ~ 77~ $35,000.00  $2,300.00  $2,300.00 $32,70000 $0.00 $32,700.00 93.43%
10.5.1207.3120.542.1100 INSERVICE TRAINING-CONSULTANTS —~ ~ ~  $1,350.00 0,00 "‘a?o 00" T $1,350.00 $0.00 $1,350.00 100.00%
10.5.1207.3230.542.1100 ) REPAIRS AND MAINTENANCE SERVIC '$3,000.00 $0.00 $0.00  $3,000.00 "$0.00 7 $3,000.00 100.00%
10.5.1207.3250.542.1100 ROOM RENTALS $485,00000 '50.00 $0.00  $485,000.00 ®0.00 $48500000  100.00%
0.5.2570.3251.542.1100 - COPIER RENTAL $2,500.00 '$0.00 $0.00 ~ $2,500.00 $0.00  $2,500.00 100.00%
10,5.9570.3251.5642.1920 COPIER RENTAL $0.00 $16.00 $16.00 “(816.00) 85000 T (s16.00)  0.00%
10.5.2550.3310,542.1100 PUPIL TRANSPORTATION e $20,000,00 " $100.00 $100.00 ~$19,900.00 8000  §19,80000  99.50%
10.5.1207.3322.542.1100 EXPENSE REIMBURSEMENT $450.00 $0.00  $0.00 $450.00 $0.00 "~ $450.00  100.00%
10.5.1207.3325,542.1100 CONFERENCE REGISTRATION $1,150.00 $100.00 '$100.00 $1,050.00 $0.00 7$1,05000  91.30%
1051207 33655421100 ""CONFERENCE EXPENSE T $1,500.00 $0.00 T 7 %0.00 $1,500.00 $0.00 T $1,50000  100.00%
10.5.1207.3399.642.1100 T TRAVEL LOCALMILEAGE ~ $3,000.00 T %000 7 s0.00 $3,000.00 $0.00 '$3,000.00  100.00%
40.5.2570.3400.542.1100 COMMUNICATION-TELEPHONE © $2,500.00 $0.00 $0.00 " $2,500.00 $000  $2,500.00 100.00%
10.5.2570.3401.542.1100 COMMUNICATION-POSTAGE ) $0.00 ~ $60.31 $60.31 T ($60.31) '$0.00 ~ (§60.31) 0.00%
10.5.1207.3900.542.1100 ~ SOFTWARE LICENSES ©$3,100.00 $0.00 000  $3,100.00 $000  $3,10000 100.00%
10.5.1207.4100.542.1100 ~ OFFICE SUPPLIES LESS 5499 $3,000.00 $0.00 $0.00 $3,000.00 ~7$0.00 $3,000.00  100.00%
0. ) ' OFFICE SUPPLIES LESS $499 $5,000.00 ~ $0.00 T $0.00 $5,000.00 ~ §0.00 $5,00000 100.00%
- CURRICULUM $0.00 $895.65 $895.65 ($895.65) ~s0.00 {$895.85) 0.00%
10.5.1207.4118.542.1100 CURRICULUM $800.00 $0.00 5000 '$800.00 $0.00 $800.00  100.00%
10.5.1207.4199,542.1100 ~ PPE/Covid Supplies §3,000.00 ~ 30.00 $0.00 $3,000.00 ~ 3000 $3,000.00  100.00%
10.5.1207.6400.542.1100 a DUES AND FEES s0.00 $30.00 $30.00 ($30.00) $0.00 (530.00) 0.00%
"10.5.1207.7000.542.1160 CTTTTTTTTTEQUIPMENT$500 TO $4899 $15,000.00 TTs0o00 T $0.00° '$15,000,00 $0.00 $15,000.00  100.00%
10.5.2630.7000.542.1100 EQUIPMENT $500 TO $4999 T $2,000.00 $0.00 $0.00 $2,000.00 $0.00  $2,000.00 100.00%
10.5.1207.1000.571.1110 SALARIES, CERTIFIED STAFF " $17,000.00 $0.00 $0.00 $17,000.00 '$0.00 $17.000.00  100.00%
70.5.1322.1000.571.1110 SALARIES, CERTIFIED STAFF 5000 $2,000.00 $2,000.00 ($2,000.00) $0.00 (32,000.00)  0.00%
10.5.1322.1100.571.1110 'SALARIES, NON CERTIFIED STAFF '$0.00 $1,811.69 $1,81169 " ($1.811.89) $0.00 (31,811.69) 0.00%
"10.5.1207.1104.571.1110 AIDE SALARIES $3,000.00 $0.00 $0.00 ~$3,000.00 $0.00 $3,00000 100.00%
10.5.1207.2110.571.1110 "TEACHER'S RETIREMENT (TRS) 5234.00 '$0.00 $0.00 $234.00 500 © 823400 100.00%
10.5.1322.2110.571.1110 “TEACHER'S RETIREMENT (TRS) ~50.00 T $25.00 ($25.000 T (525.00)  0.00%
10.5.1207.2120.571.1110 ) MUNICIPAL RETIREMENT '$333.00 TTTTTT§0.00 T 333300 $333.00 100.00%
10,5.1322,.2120.571.1110 ~ MUNICIPAL RETIREMENT ST $0.00 $29.30 ($28.30) (829 30) 0.00%
10.5.1207.2130.571. 1110 FICA S $188.00 "$0.00 TTTs0.00 $188.00 " $188.00  100.00%
1322.2130.571.1110 FICA $0.00 $112.32 $11232 (3112.32) = 112. ~0.00%
5.1207.2140.571.1110 "MEDICARE o ~ §286.00 ~ 5000 $0.00 $286.00 100.00%
10.5.1322.2140.571.1110 MEDICARE - $0.00 §55.28 (855.28) (555.28)  0.00%
10.5.1207.2210.571.1110 TTUFEINSURANGE T T U 814.00 $0.00 $14.00 T $1400 100.00%
1051207.2230.571.1110  MEDICAL INSURANCE ~ $3,691.00 $0.00 $3,691.00 $3,691.00  100.00%
10.51207.2230571.1110  DENTAL INSURANCE ~ T 77$154.00 $0.00 $154.00 - $154.00  100.00%
10.56.1207.3399.571.1110 TRAVEL LOCAL MILEAGE $100.00 TTs000 $100.00 $100.00  100.00%
10.5.1207 4100.571.1110 OFFICE SUPPLIES LESS 5499 $5,000.00 $0.00 §5,000.60 ~ $500000  100.00%
10.5.3705.3100.704,2100 PROFESSIONAL TECHNICAL SERVICE ~ $1,000.00 $0.00 $1,000.00 $1,000.00  100.00%
10/5.3705.4100.704.2100 - 'OFFICE SUPPLIES LESS 3488 $4,680.00 $0.00 $4,680.00 3468000  100.00%
10.5.3705.6600.704.2100 “TFLOWTHOUGH $566,000.00 $0.00 ~ $566,000.00 ~$566,000.00  100.00%
10,5.2570.3250.000.1100 ROOM RENTALS $0.00 $21,203.69 $21,29369 ($21.203.69) ~ (52129368)  0.00%
10.5.2540.4100,8601100 OFFICE SUPPLIES LESS $499 T T s0.00 $47.04 $47.04 (547.04) T (347.04) 0.00%
10.5.2210.1005.801.1100 STIPENDS-CERTIFIED ) $25,000.00 $0.00 $0.00 " $25,000,00 - $25,00000  100.00%
10.5.2210.1005.901.4993 ~ STIPENDS-CERTIFIED _ S00050g  S000 §0.00 $0.00 $160.00 {8160.00) 0.00%
10.5.2210.1100,901.4993 “TTTTTTTSALARIES, NON CERTIFIED STAFF $0.00 $0.00 $0.00 $0.00 $480.00 ($480.00) 0.00%
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10,5.2540.1100.901.1100 SALARIES, NON CERTIFIED STAFF $0.00 $3,000.00 $3,000.00 (53,000.00) $1,93500 T (54.935.00)  0.00%
10.5.2210.1105.901.4993 "STIPENDS- NON CERTIFIED - $0.00 $0.00 000 ~ $0.00 ©'$80.000 (§80.00)  0.00%
10.5.2130.2110.901.1100 TEACHER'S RETIREMENT (TRS) TTTTs0,00 0 8045 0.5 TTTTs0A5) $000  (80.15) 0.00%
10.5.2210.2130.901.4993 FICA o ) T §0.00 $0.00 '$0.00 - 8000 T §1984 (519.84) 0.00%
10.5.2540.2130.901.1100 FICA ~ 50.00 $186.01 $186.01 (s186.01) $119.97 ($305.98) 0.00%
'10.5.2130.2140.901.1100 " MEDICARE T o $0.00 8016 8016 ~(s0.18) ~$0.18 T (80.32)  0.00%
10.5.2210,2140.901,4993 “"MEDICARE N $0.00 $0.00 $0.00 $0.00 $10.44 T ($1044)  0.00%
10.5.2540.2140.801.1100 MEDICARE TUTTTTTTTTTTTTTTTTTTS0.00 0 $4349 T $43.49 TTTT(343.49) 7 $28.06 (371.55) 0.00%
10.5.2210.2300.901,1100 TUITION REIMBURSEMENT _ $20,000.00 $0.00 $0.00 ~ '$20,000.00 ~ $0.00 $20,000.00  100.00%
10.5,2630.3050.901.1100 TTTTTTTTTTTAPPS AND SOFTWARE 77$5,529.00 $94.50 T 89450  $5,434.50 $1,450.86 $3,083.64 72.06%
10.5.2215.3099.901.1100 INFINITEC FLOW-FEE ~ $10,800.00 ) $0.00 $0.00 $10,800.00 "$0.00  $10,800.00 100.00%
10.5.2210.3100.901.1100 PROFESSIONAL TECHNICAL SERVICE $7,300.00 $3,408.60  $340860 $3,891.40 50.00 $3.891.40  53.31%
10.5.2320.3100.901.1100 "~ PROFESSIONAL TECHNICAL SERVICE © $300.00 $000 $300.00 $0.00 7$30000  100.00%
'10.5.2610.3100.901.1100 PROFESSIONAL TECHNICAL SERVICE $25,000.00 $0.00 '$25,00000  $0.00 $25,000.00  100.00%
10.5.2320.3101.901.1100 ADMINSTRATIVE FEES $560000  $992673 T (84,32073) 80,00 (54,329.73)  -77.32%
10.5.2510.3101.901.1120 ADMINSTRATIVE FEES | $0.00 54.91 (s401) T 50.00 ($4.91)  0.00%
10.5.2630.3104.901.1100 MIS SERVICES a " $2,500.00 $0.00 '$0.00 $2,50000  $0.00 T§2.50000 100.00%
0.5.2640.3104.901.1120 - MIS SERVICES o - $0.00 $474,00 ""$474.00 (5474.00) $0.00 (3474.00) 0.00%
10.5.2510.3107.901.1100 'CONTRACTUAL SERVICES ~ $200.00 $0.00 $0.00 $200.00 $0.00 §200.00  100,00%
10.5.2640.3107.901.1100 B CONTRACTUAL SERVICES © '$600.00 $0.00 $0.00  $600.00 $0.00 "~ $600.00  100.00%
10.5.2640.3107.901.1120 T CONTRACTUAL SERVICES T ©$0.00 $2,700.00 §2,700.00 ~ (s2,700.00) ~$0.00 ~(82,700.00) 0.00%
10.5.2210.3120.901.1100 o " INSERVICE TRAINING-CONSULTANTS $35,000.00 TT000 77780000 $35,000.00 $0.00 "~ §35,00000 100.00%
10.5.2630.3161.901.1100 " COMPUTER LINE o TTTTTTT$500.00 $0.00 3000 $500.00 $0.00 $500.00  100.00%
"10.5.2320.3170.901.1100 TAUDIT FEE-FINANCIAL $5,400.00 000 T 8000 $5,400,00 $0.00 '$5,400.00  100.00%
10.5.2320.3172.901.1100 TREASURER'SFEE T$51600.00 ~80.00 $0.00 521,600 $0.00 '$21,600.00  100.00%
10.5.2320.3180.901.1100 [EGAL FEE-CONTRACTUAL o $3,000.00 $0.00 $0.00 = $0.00 "~ §53,00000 100.00%
10.5.2320.3194.901.1100 " ARCHITECT FEES ~ $1,500.00 $0.00 $0.00 81, 500.00 $0.00 7$1,500.00 100.00%
1052 2540 3210 901.1 1100 " PROPERTY SERVICES-DISPOSAL © $25,000.00 -~ §39204 = $392.04 $24,807.96 50.00 © 524807.96  98.43%
10.5.254 I CUSTODIAL/CLEANING SERVICES $2,500.00 ~$0.00 $0.00 ~$2,500.00 '$0.00 '$2,500.00  100.00%

T “REPAIRS AND MAINTENANCE SERVIC $800.00  $0.00 $0.00 $800.00 T $0.00 $800.00  100.00%
10.5.2540.3230.901.1100 REPAIRS AND MAINTENANCE SERVIC $30,000.00 529738 $207.38  §29,702.62 '$0.00 §29,70262  99.01%
10.5.2630.3230.901.1100 - "REPAIRS AND MAINTENANCE SERVIC ©$2,000.00 T s000 $0.00 ~ $2,000.00 50,00 "~ §2,000.00 100.00%
10.5.2210.3250.901.1100 ROOM RENTALS . '$10,500.00 $0.00 75000 $10,500.00 $0.00 '$10,500.00  100.00%
10.5.2215.3251.801.1100 " COPIER RENTAL - ©§148.00 “s000 $0.00 "~ $148.00 $0.00 "~ $514B00  100.00%
10.5,2570.3251,901.1100 T COPIER RENTAL T ~ $2,000.00 T $177.72 $177.72  §$1.82228 $0,00 T $182228  9111%
710.5.2570.3251.901.1120 COPIERRENTAL ~—~— —— 77— ©$0.00  $526.80 $526.80 (§526.80) $0.00 T (5526.80) 0.00%
105.5210.3392.601.1100 T T T T T TEXPENSE REIMBURSEMENT T 7T $1555000 §0.00 80,00 $15,550.00 $0.00 $1555000 100.00%
10,5.2320.3322.901.1100 EXPENSE REIMBURSEMENT 80,00 $0.00 $0.00 $50.00 $0.00 © 50,00 100.00%
105.3210.3325.901.1100 CONFERENCE REGISTRATION §75,00000 $0.00 '$0.00 ©&75000000 000 $75,000.00  100.00%
10.5.2210.3385.801 1100 'CONFERENCE EXPENSE " §55,000.00 ~ $0.00 $0.00 $55,000.00 $0.00 ~ $55.000. 00 100.00%
10,5.1200.3399.901.1100 N TRAVEL LOCAL MILEAGE N ~ $107000  $0.00 $0.00 $1,070.00 $0.00 ~$1,070.00 100.00%
110.5.2210.3399.901.1100 - TRAVEL [OCAL MILEAGE B $500.00 §0.00 $000 $500.00 $0.00 '$500.00  100.00%
10.5.2215.3399.801.1100 ~ TRAVEL LOCAL MILEAGE '$2,000,00 T $0.00 8000 $2,00000 '50.00 §2.00000  100.00%
40.5.2320.3398.901.1100 “TRAVEL LOCALMILEAGE $800.00 $0.00 " $0.00 $800.00 $0.00 "~ $800.00  100.00%
10.5.2510.3399.901.1100 S TRAVEL [OCAL MILEAGE” $400.00 $0.00 $0.00 $40000 §0.00 $400.00  100.00%
10.5.2630.3399.901.1100 TRAVEL LOCAL MILEAGE $60.00 8000 §0.00 $60.00 $0.00 ~ $60.00  100.00%
10.5.9630.3309.901.1120 TRAVEL LOCAL MILEAGE ~50.00 2162 $2162 (821.62) $0.00 ($2162)  0.00%
'10.5.2130.3400.901.1100 "COMMUNICATION-TELEPHONE $0.00  §1125 $11.25 (§11.25) $258.75 ~ ($27000)  0.00%
10.5.2570 3400 601 1100  COMMUNICATION-TELEPHONE 500000 5q 36222 S22 SAGW78 S000  S4G¥78  9276%
10.5.2570.3401.901.1100 COMMUNICATION-POSTAGE $500.00 $140.66 $140.66 $359.34 $0.00 $359.34 71.87%
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10.5,9640.3502,901.1100~ RECRUITING ADDS T "~ 7$500.00 $0.00 $0.00 $500.00 $0.00 $500.00  100.00%
10.5.2540.3700.901.1700 ~ PROPERTY SERVICES-WATER SERVI( $2,000.00 50.00 $0.00 $2,000.00 $0.00 $2,000.00  100.00%
10.5.2640.3801.901.1100 UNEMPLOYMENT SERVICE TTTTTTTTTTTTTR000 T 7$90.007 $90.00 (590.00) $0.00 ($90.00) 0.00%
10.5.2540.3820.901.1100 ~ SCHOOL BOARD LIABILITY $23500.00 - $0.00 $0.00 '$23,500.00 $0.00 $23,500.00  100.00%
10.5.2320.3822.001.1700 7T INSURANCE o $135,000.00 ~ $183,100.00 $183100.00  (§48100.00) §000 T ($48,100.00)  -35.63%
10.5.2210.4100.901.1100 OFFICE SUPPLIES LESS $499 $1,200.00 U000 T 8000 $1,200.00 '$0.00 $1,200.00  100.00%
10.5.2215.4100.901.1100 OFFICE SUPPLIES LESS $499 '$3,200.00 $0.00 $0.00 $3,200.00 $0.00  $3,20000 100.00%
10.5.2320.4100.901 1100 OFFICE SUPPLIES LESS $499 ~ $200.00 $0.00 8000 $200.00 $19.39 $18061  90.31%
10.5.2510.4100.901.1100 TOFFICE SUPPLIES LESS 489 $300.00 8352817 $3,52817 ($3.228117) $296.47  ($3,524.64) -1174.88%
10,5.2510.4100,901.1120 7 TOFFICE SUPPLIES LESS $499 ~30.00 $126.90 $126.90 © (5126.90) $0.00 ~ ($126.90) 0.00%
10.5.2540.4100.901.1100 T T T OFFICE SUPPLIES LESS $499 $15,000.00 $365.42 '$365.42 $14,634.58 T 8000  $14.634.58 97.56%
10.5.2540.4100.901.1120 """ OFFICE SUPPLIES LESS $499 $0.00° $8,606.13 $8,606.13 | (36606.13)  $0.00 ($8,606.13) 0.00%
10.5.2630.4100.801.1100 "OFFICE SUPPLIES LESS 5499 B '$400.00 © 8000 $0.00 §40000 $0.00 " $400.00  100.00%
10.5.2540.4199.901.1100 PPE/Covid Supplies $1,000.00 $0.00 $000  §1,000.00 '$0.00 '$1,000.00  100.00%
10.5.2210.4300.901.1100 TTLBRARYBOOKS $3,750.00 ©§000 $0.00  §375000 $0.00 $3750.00  100.00%
10.5,2540,4600,001.1100 ELECTRICITY ~$0.00 $2,415 87 $2,415.87 (52,415.87) '$0.00 (52,41587)  0.00%
10.5.9215.4700.901.11G0 'SYSTEMS SOFTWARE $2,000.00 §50.00 $000  $2,000.00 000  $2,00000 100.00%
"10.5,2540,5400,901.1100 T TTEQUIPMIENT OVER $5,000 T $30,000.00 $0.00 '$0.00 $30,000.00 $0.00  $30,00000 100.00%
"10.5.2210,6400.901.1100 “TDUESAND FEES T $10 ,409.00 "7$0.00 ~7$0.00 "7$10,409.00 $0.00 $10,409.00  100.00%
10.5.2320.6400.901.1100 DUES AND FEES "$700.00 $0.00° $0.00 ~$700.00 T 777806,00 $700.00  100.00%
10.5.2630.6400.901.1100 "'DUES AND FEES ©$300.00 $0.00 $0.00 $300.00 '$0.00 $300.00  100.00%
10.5.2215.7000.801.1100 "EQUIPMENT $500 TO $4998 $2,400.00 ~$0.00 $0.00 $2.400.00 $0.00 $2,400.00 100.00%
10.5.2510.7000.901.1100 "EQUIPMENT 5500 TO 54999 $200.00 $0.00 T $000 $200.00 $0.00 T $20000  100.00%
10.5.2540.7000.901.1100 ~ EQUIPMENT $500 TO $4989 ~ $6,000.00 T §000 $0.00 " $6,000.00  $3,859.25 $2,140.75 35.68%
10.5.2630.7000.901.1100 T EQUIPMENT $500 TO $4999 $2,52500 $653.41 $653.41 $1,871.59  $98523 "$886.36 35.10%
10.5.1400.1170.902.6220 SALARY-STUDENT ~$1,000.00 T §0.00 $0.00 $1,00000 $0.00  §1,00000 100.00%
10.5.2130.2110.902.1100 TEACHER'S RETIREMENT (TRS) $0.00 $0.15 (50.15) $0.00 (80.15) 0.00%
10.5.1200.2130.902.1100 FicA $0.00 $0.07 (80.07) ~ 50.00 (50.07) 0.00%
'10.5.1200.2130.902.6100 " FICA "$0.00 $0.08 (50.08) 50.00 ~ (s0.08) 0.00%
10.5.1200.2140.902.1100 MEDICARE $0.00 $0.02 (80.02) $0.00 (50.02) 0.00%
10.5.1200.2140.902.6100 - MEDICARE $0.00 $0.01 ~(s0.01) $0.00 (50.01) 0.00%
10.5.2130.2140.802.1100 - ~ MEDICARE $0.00 50.16 (50.18) $0.16 (5032)  0.00%
10.5.2630.3050.902.1100 ~ APPS AND SOFTWARE $20,176.00 '$378.00 i 9,798.00 $6,803.44 513,99456  69.36%
10.5.2215.3099.902.1100 " INFINITEC FLOW-FEE T $1,350.00 © 50,00 51,350 00 $0.00 $1350.00 100.00%
10.5.1400.3100,902.1100 PROFESSIONAL TECHNICAL SERVICE ~ $600.00 7$0.00 $600.00 7$0.00 ~ $600.00  100.00%
10.5.2320.3100.902. 1100 PROFESSIONAL TECHNICAL SERVICE $1,20000 $0.00 ) E 0 8000  $1,20000 100.00%
10.5.2560.3100.902.1100 " PROFESSIONAL TECHNICAL SERVICE s000 $160.00 : ~ (8160.00) 5000 (s780.00)  0.00%
10.5.2550.3100.902.1120 PROFESSIONAL TECHNICAL SERVICE  $0.00 T§654.16 565416 ~ ($654.186) $0.00 ~ ($654.16) 0.00%
10.5.2550.3100.902 6110 T TPROFESSIONAL TECHNICAL SERVICE T§000 0 8424222 $4,242.22 (84,242.22) $0.00 (84,242.22)  0.00%
10.5,2320,3701.902.1100 T ADMINSTRATIVE FEES $22,400.00 $39,718.88 §39,718.88 (§17,318.88) $0.00 (§17.318.88)  -77.32%
10.5.2510.3101.902.1120 B ADMINSTRATIVE FEES T TR0.00 T T T T 81958 $19.59 ($19.59) - $0.00 T (31958) 0.00%
05.2630.3104.902.1100  MIS SERVICES T T T T $14,800.00 $000  $0.00 §14,800.00 ~ §0.00 $14,800.00  100.00%
10.5.2510.3107.902.1100 CONTRACTUAL SERVICES $800.00 ~ 000 $0.00 $800.00 $0.00 $800.00  100.00%
705.26403107.802.4100  CONTRACTUAL SERVICES T $2,400.00 '80.00 ~$0.00 $2,400.00 50.00 ~ $2,40000  100.00%
10.5.2630.3161.902.1100 TTTTCOMPUTERLINE $2,000.00 $0.00 ~80.00 £2,000.00 " $0.00 ~ §2,000.00  100.00%
10.5.2320.3170.802.1900 “TAUDIT FEE-FINANCIAL TTTTTT$21,600.00 $0.00 $0.00 $21,600.00 $0.00 $21,600.00  100.00%
10523203172.902.1160 TREASURER'S FEE $86,400.00 $0.00 $0.00 $86,400.00 $0.00 '$86,400.00 100.00%
105.2320.3180.802.1100 TTLEGALFEE-CONTRACTUAL ~7$12,000.00 TTs0007 '$0.00 $12,000.00 $0.00 $12,000.00 100.\60?‘%
10.5.1400.3230.902.1100 " TREPAIRS AND MAINTENANCE SERVIC $25.00 - 570 $0.00 $0.00 $25.00 $0.00 '$2500  100.00%
'10.5.1400.3230.902.6110 REPAIRS AND MAINTENANCE SERVIC $15.00<" T $0.00 $0.00 $15.00 $0.00 $15.00  100.00%
Printed: 08/03/2022 8:42:16 AM Report:  rptGLGenRpt 2021.4.28 Page: 8



LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

Account Number

2022-2023

[ subtotal by Collapse Mask
[ Exclude inactive Accounts with zero balance

From Date:
] Include pre encumbrance (7 Print accounts with zero balance Filter Encumbrance Detail by Date Range

7

12022

To Date:

7/31/2022

Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.2215.3230.802.1100 T REPAIRS AND MAINTENANCE SERVIC $100.00 i $0.00 TT$000 $100.00 $0.00 $100.00  100.00%
10.5.2630.3230.902.1100 " REPAIRS AND MAINTENANCE SERVIC $1,600.00 T $0.00 ~$0.00 $1,600.00 $0.00 $1,600.00  100.00%
10.5,.2215.3251.902.1100 COPIER RENTAL $19.00 $0.00 $0.00 © §18.00 $0.00 $19.00  100.00%
105.2570.3251.902.1160 7T 7T "COPIER RENTAL ~ $8,000.00 $707.85 $707.85 $7,29215 $0.00 $7,29215  91.15%
10.5.2570.3251.902.1120 TUTTTTTTTCOPIERRENTAL T T $0.00 107.20 $2,107.20 ($2,107.20) ®000  (§2.107.20)  0.00%
'10.5.2550.3310.902.6110 PUPIL TRANSPORTATION $0.00 ~$200.00 " ($200.00) 8000 T (520000)  0.00%
10.5.2320.3322.902.1100 EXPENSE REIMBURSEMENT $200.00 $0.00 $0.00 $200.00 §060 520000 100.00%
10.5.1200.3399.902.1100 B TRAVEL LOCAL MILEAGE $0.00 $1.13 $1.13 ($1.13) $0.00 {(81.13) 0.00%
10.5.1200.3399.902.6100 TRAVEL LOCAL MILEAGE '$000 $1.13 $1.13 (51.13) $0.00 (§1.13) 0.00%
10.5.1400.3309.602.1100 o TRAVEL LOCALMILEAGE “T$125.00 $0.00 $0.00 $125.00 $0.00 $12500  100.00%
10.5.1400.3399.902.1120 TRAVEL LOCAL MILEAGE $000 $7.32 $7.32 (57.32) $0.00 T (87.32) 0.00%
{0.62215.3389.902.1100 T TTRAVEL LOCALMILEAGE $250.00 $0.00 $0.00 $250.00 $0.00 $25000 100.00%
10.5.2320.3399.902.1100 - TRAVEL LOCALMILEAGE '$3,200.00 ~$0.00 $0.00 ~$3,200.00 $0.00 $3,200.00  100.00%
710.5.2510.3399.902,1100 B TRAVEL LOCAL MILEAGE $1,600.00 $0.00 ~$0.00 $1,600.00 $0.00 "$1,600.00  100.00%
10.5.2630.3399.902.1100 TRAVEL LOCAL MILEAGE $240.00 $0.00 ~ $0.00 $240.00 $0.00 $240.00  100.00%
10.5.9630,3369.902.1120 " TRAVEL LOCAL MILEAGE ~~ 50.00 $10.64 $10.64 (510.64) $0.00 (510.64)  0.00%
10.5.1400.3400.9026110 COMMUNICATION-TELEPHONE '$110.00 50,00 $0.00 $110.00 $0.00 7811000  100.00%
40.5.2130.3400.902.1100 - COMMUNICATION-TELEPHONE $0.00 $11.25 $11.25 ($11.25) © $25875  ($270.00)  0.00%
105.2215.3400.902.1100 - ‘COMMUNICATION-TELEPHONE '$125.00 s000 ~§0.00 §12500  $0.00 © §12500  100.00%
10.5.2570.3400.802.1100 COMMUNICATION-TELEPHONE $24,000.00 $660.14  $660.14  $23,339.86 $0.00 $23,339.86  97.25%
10.5.2215.3401.902.1100 COMMUNICATION-POSTAGE $35.00 7$0.00 50.00 $35.00 $0.00 "~ $35.00 100.00%
10.5,2570,3401.902.1100 T COMMUNICATION-POSTAGE B $3,000.00 §13061 $130.61 52,869.39 "$0.00 T $2,860.39 95.65%
10.6.26403502.009.1100 T RECRUITINGADDS $2,000.00 $0.00 $0.00 $2,000.00 $0.00 '§2,000.00 100.00%
10.5.2640.3801.902,1100 UNEMPLOYMENT SERVICE $0.00 $360.00 $360.00 (3360.00) $0.00 ($360.00) 0.00%
10.5.2320.3822.902.1100 INSURANCE - $66,400.00 ~80.00 50. $86,400.00 T §000  $66.400.00 100.00%
10.5.1400.4100.802.1100 OFFICE SUPPLIES LESS $499 $65.00 '$0.00 '$65.00 $0.00 T $65.00 100.00%
10.5.1400.4100,902.6110 OFFICE SUPPLIES LESS 5499 $225.00 $0.00 .00 $225.00 $0.00  $22500 100.00%
10.5.1400.4100.902 6220 OFFICE SUPPLIES LESS 5499 $450.00 $0.00 ~80.00 ~$450.00 T 5000 " $45000 100.00%
"10.5.2130.4100.902.1100 OFFICE SUPPLIES LESS $499 $1,500.00 $0.00 $0.00 " $1,500.00 ~ 50,00 $1,500.00 100.00%
10.5.2215.4100.802.1100 OFFICE SUPPLIES LESS $498 ~$400.00 '$0.00 ~50.00 $400,00 $0.00 340000 100.00%
110.5.2320.4100 802 1100 OFFICE SUPPLIES LESS $498 $800.00 $0.00 $0.00 $800.00 $0.00 580000 100.00%
10.5.2510.4100.902.1100 ) T OFFICE SUPPLIES LESS $499 $1,200.00 $0.00 8000 $1,200.00 $0.00 $1,200.00  100.00%
70.5.2630.4100,902,1100 OFFICE SUPPLIES LESS $489 $1,600.00 $0.00 B $0.00 $1,600.00 5000 $1,600.00  100.00%
10.5.2540.4199.902.1100 PPE/Covid Supplies 850000 5000 $0.00 $500.00 50.00 © $500.00 100.00%
10.5.2215.4700,902.1100 SYSTEMS SOFTWARE $250.00 ~$0.00 $0.00 ) $250.00 “§0.00 25000  100.00%
10.5.1400.6400.902.6110 DUESANDFEES 7 $50.00 '§0.00 "~ 8000 $50.00 ; $5000  100.00%
10.5.2320.6400.802.1100 DUES AND FEES $2,800.00 $0.00 $0.00 $2,800.00 $0, "~ $2,800.00 100.00%
10.5.2630.6400.902.1100 DUES AND FEES R $1,200.00 $0.00 $0.00 $1,200.00 $0.00 $1,20000  100.00%
10.5.1400.7000.902.6110 EQUIPMENT $500 TO $4989 $180.00 $0.00 $0.00 $180.00 $0.00 $180.00  100.00%
10.5.2215.7000.902.1100 EQUIPMENT 5500 TO $4999 B $300.00 $0.00 $0.00 "$300.00 $0.00 §300.00 100.00%
10.5.2510.7000.902.1100 EQUIPMENT $500 TO $499¢ $800.00 $0.00 $0.00 $800.00 $0.00 $800.00  100.00%
10.5.2630.7000.902.1100 EQUIPMENT $500 TO $4999 $8,000.00 §640.55 $640.55 §7,359.45 '$1,967.76 ©$530169  6740%
10.5.1400.1170.903.6220 SALARY- STUDENT '$20,671.05 $0.00 $0.00 $20,671.05 $0.00 $20671.06  100.00%
'10.5.1200.2130.903.1100 " FICA $0.00 §1.32 $1.32 (8132 '$0.00 GE) 0.00%
10.5.1200.2130.903.6100 FICA 50.00 §1.32 $132 ($1.32) $000 (81:32) 0.00%
10.5.1200.2140.903.1100 MEDICARE §0.00 §0.31 $0.31 (80.31) 5000 ~ (5031) 0.00%
10.5.1200.2140.903.6100 MEDICARE ~50.00 50.31 $0.31 03y 7§00 - (80.31) 0.00%
10.5.1400.3100.903.1100 PROFESSIONAL TECHNICAL SERVICE $15,000.00 $0.00 $0.00 §15,000.00 $0.00° '$15,000.00  100.00%
10.5.1400.3141.803.6110 'STUDENT STIPENDS - 8156750054 $0.00 $0.00 $15,675.00 - §000 $15,675.00  100.00%
10.5 1400.3230.903.1100 REPAIRS AND MAINTENANCE SERVIC $475.00 $0.00 $0.00 $475.00 $0.00 $475.00 100.00%
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Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10 5.1400.3230.903.6110 ~ REPAIRS AND W\INTENANCE SERVIC $285.00 '$0.00 © $0.00 §285.00 ~$0.00 '$285.00 100.00%
5.1400.3310.903.1100 PUPIL TRANSPORTATION T $2299.00 5000 $0.00 7§2,2909.00 $0.00 T $2,209.00  100.00%
1200.3399.903.1100 TRAVEL LOCAL MILEAGE $0.00 $21.37 $21.37 (§21.37) $0.00 T ($2137) 0.00%
10.5.1200.3399.903.6100 TRAVEL LOCAL MILEAGE o ~ 50.00 Cs21.37 82137 T (821.37) $0.00 (821.37) 0.00%
'10.5.1400.3399.903.1100 “TRAVEL LOCAL MILEAGE $2,375.00 $0.00 $0.00 §2.375.00 $0.00 T§2375.00  100.00%
10.5.1400.3399.903 1120 ) " TRAVEL LOCAL MILEAGE © U s000 1$138.81 $138.81 ($138.81) $0.00 (5138.81) 0.00%
10 " COMMUNICATION-TELEPHONE $2,080.00 $0.00 $0.00 $2,090.00 $0.00 $2,090.00  100.00%
) ~ COMMUNICATION-TELEPHONE T $0.00 $65.00 $65.00 ($65.00) $0.00 ($65.00) 0.00%
10 5.2570.3401.903.1100 COMMUNICATION-POSTAGE $0.00 T 811387 $113.87 ($113.87) 8000 (811387  0.00%
'10.5.1400,3500.903.6110 MARKETING ' ) §7,362.50 $0.00 $0.00 $7,362.50 $0.00  §7.36250 100.00%
10.5.1400.3600.803 6110 PRINTING AND BINDING T 8175750 T $0.00 $0.00 $1,757.50 Ts000 5175750  100.00%
'10.5.1400.3800.903.6110 = UNEMPLOYMENT $950.00 '50.00 $0.00 $950.00 $0.00 "$950.00  100.00%
"10.5.1400.4100.803.1700 “OFFICE SUPPLIES LESS $499 $2,000.00 50,00 $0.00 $2,000.00 T s000 $2,00000  100.00%
10.5.1400,4100,903.6110 . T "OFFICE SUPPLIES LESS 8498 §5,000.00 $0.00 ~80.00 " $5,000.00  s0o0 $5,000.00 100.00%
10.5.1400.4100.903.6220 ~ OFFICE SUPPLIES LESS 3499 '§12,00000 50,00 ) $0.00 T $12,00000  §0.00 $12,00000  100.00%
10.5.1400.4101.903.6110 T SUPPLIES-MEETINGS T " 7$380.00 : $0.00 $0.00 $380.00 $0.00 "~ $380.00 100.00%
10.5.14004199.903.1100  PPE/Covid Supplies T $500.00 $0.00 $0.00 ~ $500.00 $0.00 "~ $500.00  100.00%
10.5.1400.6400,903.6110 DUES AND FEES T TTTTTTTTTTReE0.00 $0.00 $0.00 $950.00 %000 "~ $950.00 100.00%
10.5.1400.7000.903.6110 EQUIPMENT $500 TO $4999 $4,000.00 $0.00 $0.00 $4,000.00 ~$0.00 ~ $4.00000  100.00%
10,5.2115.1000.904.1100 'SALARIES, CERTIFIED STAFF $0.00 $0.00 $0.00 © $000 $112,369.38  ($112.369.39)  0.00%
10.5.2540.1100.805.4100 SALARIES, NON CERTIFIED STAFF $76,278.71 ~$3,593.60 $3,583.60 '$72,685.11 $38,276.83  $3440828  4511%
710.5.2540,2120,805.,1100 MUNICIPAL RETIREMENT $1,716.27 §5208  §5200 '$1,664.18 84988 5161430  94.06%
10.5.2540.2130.905.1100 - FICA ) - $4,729 28 T §22280 522280 $4,506.48 $137.44 T $4,369.04  92.38%
10.5.2570.2130.905.1100 FICA - $0.00 - $2.33 (5233 ~$0.00 T (52.33) 0.00%
10.5.2540.2140.905.1100 MEDICARE - $1,106.04 §52.11 $62.11 $1,053.93 $8215 8102178  92.38%
10.5.2570.2140.905.1100 MEDICARE - 5000 §0.54 $0.54 (80.54) $0.00 T (80.54) 0.00%
"10.5.2540.2210.905.1100 LIFE INSURANCE $414.00 $0.00 $0.00 $414.00 $0.00  $41400 100.00%
10.5.2540.2220.905.1100 "~ MEDICAL INSURANCE $14,904.57 $0.00 '$0.00 ©$14,904.57 $0.00 "~ $14,904.57  100.00%
10.5.2540,2230.905.1100 T TTBENTALINSURANCE — 7 $1,025.67 $0.00 $0.00 $1,025.67 $0.00 3102567  100.00%
'10.5.2570.3400.905.1100 “COMMUNIGATION-TELEPHONE $0.00 $37.50 $37.50 (837.50) $0.00 (837.50) 0.00%
10.5.1207.1100.906.1100 SALARIES, NON CERTIFIED STAFF $0.00 $0.00 B $0.00 ~$0.00 $66,110.26 (566,110.28) 0.00%
10.5.1200.1104.906.1100 AIDE SALARIES T "$0.00 $0.00 $0.00 50.00 $23,281.13 ($23,281.13) 0.00%
05.1207.1104.906,1100 T AIDE SALARIES - $244,283.80 $0.00 $0.00 $244,283.80 §109,292.34 $134,09146  5526%
"10.5.1207.2120.806.1100 " MUNICIPAL RETIREMENT - "7$5,496,39 $0.00 $0.00 $549639 $0.00 7$5,496.36 100.00%
10,5.1207,2130.806,1100 FICA $15,145.60 $0.00 TT§0.00 T §45,145.80 $0.00 $15,14560  100.00%
10.5.1207.2140.906.1100 'MEDICARE = $3,542,12 $0.00 $0.00 $3,542.12 $0.00 $3542.12 100.00%
10,5.1207.2210.906.1100 TIEEINSURANCE T TTTTTTTTTE 380,00 $0.00 50,00 $1,380,00  $0.00 $1,380.00  100.00%
10.5.1207.2220.906.1100 T MEDICAL INSURANCE T $5,858.90 000 ~ 7 s000  $5858.90 $0.00 7$5,858.90  100.00%
"10.5.1207.2230.906.1100 T DENTAL INSURANCE "~ $8372069 $0.00 $0.00 $83,720.69 50.00 '$83,72089  100.00%
10.5.1207.1000.907.1100 SALARIES, CERTIFIED STAFF $429,228.17 '$0.00 $0.00 $429226.17  $286,196.08 $143,033.09 33732%
10.5.1207.2110.807.1100 “ TEACHER'S RETIREMENT (TRS) © 56,586.78 '$0.00 $0.00 © §6,586.78 §0.00  $6586.78 100.00%
405.1207.2140.807.4100 TMEDICARE T $6,223.82 $0.00 $0.00 $6,223.82 $0.00 786,223.82  100.00%
10.51207.3210.807.1100 " T TTLFEINSURANCE $828.00 '$0.00 $0.00 ~$828.00 $0.00 $828.00  100.00%
"10.5,1207.2220.907.1100 MEDICAL INSURANCE B $37,312.78 $0.00 $0.00 $37,312.78 ~§0.00  $37,31278  100.00%
710.5.1207.2230.907.1100 DENTAL INSURANCE §2,409.59 '$0.00 $0.00 $2,409.59 $0.00 $2,409.58  100.00%
10.5.2510.1000.908.1100 - SALARIES, CERTIFIED STAFF §106,090.00 $4,441.88 $4,441.88 $101.648.12 $102,163.12 ($515.00)  -0.49%
10.5.2510.2110.908.1100 TEACHER'S RETIREMENT (TRS) $12,45497 $544.25 $544.25 $11.810.72 $544.25 §11,386.47  91.26%
105.2570.2120.808.1100 MUNICIPAL RETIREMENT $0.00 5084 $0.84 (30.84) s000 (s0.84)  0.00%
10.5.2570.2130,908.1100 FICA - 800055, S233 - s233 (5233) $233 (s486)  0.00%
10.5.2510.2140.908.1100 MEDICARE $1,538.31 $64.40 $64.40 $1,473.91 $64.40 $1,409.51 91.63%
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10.5.2570.2140,908.1100 MEDICARE o $0.00 $1.74 $1.74 (51.74) $1.74 ($3.48)  0.00%
10.5.2510.2210.908.1100 LIFE INSURANCE $2,000.00 $0.00 50.00 $2,000.00 $0.00 $2.000.00  100.00%
'10.5.2510.2220.908.1100 MEDICAL INSURANCE $29,036.34 $0.00 $0.00 $29,036.34 $0.00 $29,036.34  100.00%
'10.5.2510.2230.908.1100 DENTAL INSURANCE T $1,814.22 $0.00 ~$0.00 $1,814.22 $000 "~ $1,814.22  100.00%
10.5.2570.3399,908.1100 TRAVEL LOCAL MILEAGE '$0.00 $45.00 $45.00 (545.00) $1,035.00 (51,080.00)  0.00%
'10.5.2570.3400.908.1100 COMMUNICATION-TELEPHONE $0.00 T T§75.00 $75.00 {$75.00) T$1,725.00 ($1,800.00) 0.00%
10.5.2640.1100.909.1100 'SALARIES, NON CERTIFIED STAFF $95,372.73 $3,973.86 $3,973.86 $91,398.87 $91,398.88 (80.01) 0.00%
10.5.2640.2120.909.1100 MUNICIPAL RETIREMENT $2,145.89 $89.41 $89.41 $2,056.48 589.41 $1967.07  9167%
10.5.2640.2130.909.1100 FICA S $5813.11 $251.49 T $251.49 ~ $5,661.62 $251.49 "~ $5410.13 91.49%
10.5.2640.2140.909.1100 - MEDICARE $1,382.90 85882 $58.82 $1,32408  $5882  §1,26526  91.49%
10.5.2640.2210.909.1100 LIFE INSURANCE $138.00 $0.00 $0.00 $13800 $0.00 ) $138.00  100.00%
10.5.2640.2220.909.1100 MEDICAL INSURANCE '$14,904.57 5000 $0.00 '$14,904.57 - 50,00 $14,90457  100.00%
10.5.2640.2230.909.1100 DENTAL INSURANCE T T T 81,025687 T $0.00 $0.00 $1,025.67 $0.00 "'$1,02567  100.00%
'10.5.2640.3399.909.1100 "TRAVEL LOCAL MILEAGE $0.00 $45.00 o $45.00 (545.00) $1,035.00 ($1.,080.00) 0.00%
'10.5.2640.3400.909.1100 'COMMUNICATION-TELEPHONE T $0.00 $3750 '$37.50 ($37.50) $662.50 T ($900.00)  0.00%
10.5.2210.2140.610.1100 MEDICARE $0.00 $0.65 $0.85 ($0.85) 5085 {($1.30)  0.00%
10.5.2210.3399.910.1100 "TRAVEL LOCAL MILEAGE T s0.00 $45.00 $45.00 (545.00) $1,035.00 ($1,08000)  0.00%
10.5.1207.1100.911.1100 ) SALARIES, NON CERTIFIED STAFF $0.00 $0.00 $0.00 $0.00 $22,68383  ($22,683.83)  0.00%
10.5.2610.1100.911.1100 SALARIES, NON CERTIFIED STAFF $405,316.07 §14.411.71 $14,411.71 $300,903.36 '§331.469.31 $59,434.08 14.66%
105.2610.2120.911.4700 MUNICIPAL RETIREMENT $9,119.59 $32425 $324.25 ~$8795.34 $483.31 $8,312.03  91.14%
10.5.2610.2130.911.1100 ~ FICA $25,128.53 $893.52 '$893.52 $24,236.01 $1,320.70 $2291531  91.19%
10.5.2670.2140.911,1100 MEDICARE o $5,877.07 TTTTT520808 $208.98 '$5,668.09 © $308.89 '§535020  91.19%
10.5.2610.2210.911.1100 " LIFE INSURANCE $1,242.00 ~ $0.00 $0.00 $1,242.00 $4.60 $1,237.40 99.63%
10.5.2610.2220.911.1100 MEDICAL INSURANCE B $141,456.69 $0.00 $0.00  $141,456.69 " $1,134.63 $140,322.06 99.20%
10.5.2610.2230.911.1100 DENTAL INSURANCE ©810,121.03 5$0.00 $0.00 $10,121.03 $80.36 $10,040.67 99.21%
10.5.2610.3399.911.1120 TRAVEL LOCAL MILEAGE TTTTTTTTTTT$000 0 $16.15 '$16.15 ($16.15) $0.00 (516.15) 0.00%
10.5.1400.1100.912 1100 SALARIES, NON CERTIFIED STAFF 51,888.39 $1,888.39 ($1,888.39) $43,431.61 ($45,320.00) 0.00%
10.5.1400.1100.812.6100 SALARIES, NON CERTIFIED STAFF $199,841.28 $4,237 .65 $4,23765 $195,603.63 $97.465.79 $98,137.84 4911%
10.5.1400.2120.912.1100 MUNICIPAL RETIREMENT  $0.00 $42.49 T 84249 (842.49) §42.49 T (s84.98) '0.00%
10.5.1400.2120.912.6100 " MUNICIPAL RETIREMENT '54,496.43 $95.34 $95.34 $4,401.09 ) $9534  §4,305.75 95.76%
10.5.1400,2130.912.1100 FICA ©$0.00 $117.08 $117.08 ($117.08) $117.08 (5234.16) 0.00%
10.5.1400,2130.912.6100 ~ FICA $12,390.18 T 526274 $262.74 $12,127.42 T $26274  511,864.68 95.76%
10.5.1400.2140.912.1100 ~ MEDICARE $0.00 $27.38 (827.38) T 52738 (§5476)  0.00%
10.5.1400.2140.912.6100 MEDICARE $2,897.70 $61.44 $2,836.26 T 86144 $2,774.82 95.76%
10.5.1400.2210.912.6100 LIFE INSURANCE $690.00 $0.00 N i " $690.00 $0.00 T $690.00 100.00%
10.5.1400.2220.912.6100 ~ MEDICAL INSURANCE $66,471.32 $0.00 $0.00 T $66,471.32 "~ 80.00 T $66,471.32  100.00%
10.5.1400.2230.912.6100 ~DENTAL INSURANCE $4,770.37 $0.00 $0.00 $4,770.37 ~$0.00 $4,770.37  100.00%
"10.5.1400.3399.912.1120 B TRAVEL LOCAL MILEAGE ~§0.00 $23.63 52363 (32363) $0.00 (523 83) 0.00%
10.5.2320.1100.913.1100 SALARIES, NON CERTIFIED STAFF $49,440.00 $0.00 $0.00 §49,440.00 $0.00  $49.440.00  100.00%
10.5.2320,2120.913.1100 "MUNICIPAL RETIREMENT $1,112.40 $0.00 $0.00 $1,112.40 $0.00 §1,11240 100.00%
10.5.2320.2130.913.1100 FICA $3,065.28 - $0.00 $0.00 $3,065.28 780,00 $3,065.28  100.00%
10.5.2320.2140.913.1100 MEDICARE $716.88 $0.00 $0.00 $716.88 $0.00 $716.88  100.00%
10.5.2320.2210.913.1100 LIFE INSURANCE $138.00 50.00 $0.00 7 93800  $0.00 $138.00  100.00%
10.5.2320.2220,913.1100 v MEDICAL INSURANCE 7$22,938.71 $0.00 $0.00 $22,938.71 '$0.00 "$22,53871  100.00%
10.5.2320,2230.913.1100 DENTAL INSURANCE §$1,451.38 $0.00 $0.00 §1.451.38 $0.00  §1,451.38  100.00%
10.5.2320,1000.914.1100 SALARIES, CERTIFIED STAFF $180,250.00 $7,762.50 $7,762.50 $172,487.50 $178,537.50 (§6,050.00)  -3.36%
1052320 2110.914.1100 TEACHER'S RETIREMENT (TRS) $21,161.35 ©$951.12 $951.12 $20,210.23 $951.12 $19,256.11  91.01%
'10.5.2320.2140,914.1100 MEDICARE $2,613.63 $112.56 $112.56 $2,501.07 $112.56 $238851  91.39%
10.5.2320.2210.914.1100 LIFE INSURANCE $2,00000 5o $0.00 $0.00 $2,000.00 $0.00 ~$2,000.00  100.00%
10.5.2320.2220.914.1100 MEDICAL INSURANCE $18,620.71 $0.00 $0.00 $18,630.71 $0.00 $18,630.71  100.00%
Printed: 08/03/2022 8:42:16 AM Report:  rptGLGenRpt 2021.4.28 Page: 11



LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

Account Number

2022-2023

[ subtotal by Collapse Mask
[ Exclude Inactive Accounts with zero balance

From Date:

71112022
[ Include pre encumbrance [_] Print accounts with zero balance [4] Filter Encumbrance Detail by Date Range

To Date: 7/31/2022

Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.2320.2230.914.1100 DENTAL INSURANCE $1,282.08 $0.00 $0.00 $1,282.08 $0.00 $1,282.08  100.00%
10.5.1207.1100.915.1100 SALARIES, NON CERTIFIED STAFF '$511,212.76 $0.00 50.00 $511,212.76 $150,882.73 ~ $351,330.03 68.72%
10.5.1207.1104,915.1100 AIDE SALARIES $0.00 TTTTTTse00 $0.00 $0.00 $375,396.72 ($375,396.72) 0.00%
10.5.1207.2120.915.1100 MUNICIPAL RETIREMENT $11,502.29 $0.00 $0.00 $11,502.29 $64.31 T $11,437.98 99.44%
10.5.1207.2130.915.1100 FICA T T $31,695.19 ~$0.00 $0.00 $31,695.19 T $164.74 $31,630.45  99.48%
10.5.1207.2140.915.1100 MEDICARE $7.41259 T $0.00 o "$0.00 ~ §7,41259 §38.53 $7,374.06 99.48%
10.5.1207.2210,915.1100 LIFE INSURANCE $1,656.00 $0.00 $0.00 $1,656.00 $460 $1,651.40  99.72%
10.5.1207.2220.915.1100 MEDICAL INSURANCE T $126,117.99 $0.00 $0.00 $126,117.99 ~ §648.60 $125,460.39 99 49%
10.6.1207.2230.915.1100 DENTAL INSURANCE ~ $BjBs54.39 $0.00 $0.00 ~ $8,854.30  $99.58 $8,754.81 '98.88%
10.5.2131.1100.916.1100 SALARIES, NON CERTIFIED STAFF $2,058,037.87 $0.00 $0.00 $2,958,037.87 $2,810,647.42 $147,390.45 4.98%
10.5.2131.2120.916.1100 MUNICIPAL RETIREMENT | $66,555.8¢ $0.00 $0.00 ~ $66,555.85 $0.00 $66,555.85  100.00%
10.5.2131.2130.916.1100 TTTTTTTTTTRCA T T T T $183,398.35 $0.00 $0.00 $183,398.35 $0.00 $183,398.35  100.00%
10.5.2131.2140.916.1100 MEDICARE $42,891.55 $0.00 $0.00  $42,891.55 $0.00 $42,891.55  100.00%
10.5.2131.2210.916.1100 ~ LIFE INSURANCE $6,072.00 $0.00 $0.00 $6,072.00 $0.00 $6,07200  100.00%
10.5.2131.2220.916.1100 MEDICAL INSURANCE " $513,349.49 $0.00 $0.00 $513,349.49 ~$0.00 $513,349.49  100.00%
10.5.2131.2230.916.1100 DENTAL INSURANCE $32,290.01 $0.00 $0.00 $32,290.01 $0.00 $32,200.01  100.00%
10.5.2131.3399.916.1120 TRAVEL LOCAL MILEAGE ~ 3000 $38.24 $39.24 (339.24) $0.00  (539.24)  0.00%
10.5.2131.4100.916.1100 " OFFICE SUPPLIES LESS $49¢ $0.00 $42.25 $42.25 (342.25) ~ 50.00 (842.25) 0.00%
'10.5.1200.1100.917.1100 - 'SALARIES, NON CERTIFIED STAFF $1,846,974.60 - $0.00 $0.00 §1,846,974.60 $1,551,291.38 T $29588322  18.01%
10.5.1200.1100,917.1120 SALARIES, NON CERTIFIED STAFF $0.00 $400.00 '$400.00 ($400.00) $100.00  ($500.00) 0.00%
10.5.1400.1100.917.6220 “SALARIES, NON CERTIFIED STAFF 7T $34,421.10 ~ $0.00 $0.00 $34,421.10 T $0.00 '$34,421.10  100.00%
10,5.1200.2120.917.1100 MUNICIPAL RETIREMENT $41,257.57 $0.00 $0.00 T $41,257.57 $61.99 $41,195.58  99.85%
0.5,1200.2120.917.1120 T MUNICIPAL RETIREMENT $0.00 $6.75 $6.75 (66.75) '$0.00 (86.75) 0.00%
10.5.1400.2120.917 6220 "~ MUNICIPAL RETIREMENT §774.47 7$0.00 $0.00 §774.47 '§0.00 $77447  100.00%
10.5.1200.2130.917.1100 FICA ) - $113,679.51 $0.00 $0.00 "$113,679.51 7$169.31 $113,510.20 99.85%
10.5.1200.2130.917.1120 FICA - $0.00 $24.80 $24.80 {524.80) $6.20 {531.00) 0.00%
10.5.1400.2130.917.6220 FICA $2,134.11 $0.00 $0.00 $2,134.11 $0.00 $2,134.11  100.00%
10.5.1200.2140.917.1100 ~ MEDICARE $26,781.13 $0.00 $0.00 $26,781.13 $39.60  $26,74153  99.85%
10.5.1200.2140.917 1120 ~ MEDICARE $0.00 $580 $5.80 {$5.80) $145  (§7.25) 0.00%
10.5.1400.2140.917.6220 'MEDICARE $499.11 $0.00 $0.00 549911 ~§0.00 $499.11  100.00%
10.5.1200.2210.917.1100 LIFE INSURANCE ©$11,562.00 $0.00 $0.00 $11,592.00 $6.90 $11585.10  99.94%
"10.5.1400.2210.817.6220 OFEINSURANCE 7 $138.00 $0.00 $0.00 $138.00 $0.00 "~ $138.00  100.00%
10.5.1200.2220.917.1100 MEDICAL INSURANCE $338,295.42 $0.00 $0.00 $338,295.42 $0.00 $338,29542  100.00%
10.5.1400.2220.917.6220 TTT'MEDICAL INSURANCE $7,309.24 $0.00 $0.00 $7,309.24 $0.00 $7,309.24  100.00%
"10.5.1200.2230.917.1100 DENTAL INSURANCE 777 7$24,387.09 $0.00 $0.00 $24,387.09 $4979 $24337.30  99.80%
10.5.1400.2230.917 6220 DENTAL INSURANCE $479.11 $0.00 $0.00 $479.11 000  $479.11  100.00%
10.5,2132.1100.918.1100 SALARIES, NON CERTIFIED STAFF $1,235,086.33 $0.00 50.00 $1,235,986.33 $1,167,014.33 $68,972.00  5.58%
10,5.2132,2120.918,1100 T T UMUNICIPAL RETIREMENT '$27,809.69 $0.00 $0.00 $27,808.69 $0.00 $27,809.69  100.00%
"10.5.2132.2130.918.1100 T TR GA T T T T T T T T T T g e 631,45 $0.00 $0.00 $76,631.15 $0.00 $76,631.15  100.00%
10.5.2132.2140.918.1100 TTUTRMEDIGARE T T T g2 80 %000 $0.00 $17,921.80 TTTTTTTS0.00 0 $17,921.80  100.00%
10.5.2132.2210.918.1100 TUTTTTTTTOFEINSURANCE T T T T T$2,622.00 $0.000 $0.00 $2,622.00 $0.00 $2,622.00 _1_00.00%
10,5.2132,2220.918.1100 T WEDICAL INSURANCE '$213,242.77 $0.00 $0.00 $213,242.77 $0.00  $213.24277  100.00%
10.5.2132.2230.918.1100 DENTAL INSURANCE '§13,527.44 $0.00 $0.00 $13,527. 44 $0.00 513527.44  100.00%
10.5.1207.3399.918.1120 TRAVEL LOCAL MILEAGE $0.00 $21.06 $21.06 T (521.08) $0.00 " (521.06) 0.00%
10.5.2410.1100.919.1100 SALARIES, NON CERTIFIED STAFF §376,282.77 $8,475.83 $8,475.83 $367,806.94 $194,944.19 $17286275  4594%
10.5.2410.2120.912.1100 MUNICIPAL RETIREMENT $8,466.36 $190.71 $180.71 $8.275.65 $190.71 $8,084.94 95.49%
10.5.2132.2130.819.1100 “FICA o 8000 $279 (52.79) $2.80 ~ ($5.59) 0.00%
'10.5,2410.2130.919.1100 FICA $23,320.53 $530,61 §22,788.92 $530.61 ~ §2226831  96.45%
10.5.2132.2140.919.1100 MEDICARE 800055,  S065 (50.65) S0.65 _(s130)  000%
10.5.2410.2140.919.1100 MEDICARE $5,456.10 $124.09 $5,332.01 $124.10 $5,207.91 95.45%
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LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

2022-2023

[ subtotal by Collapse Mask
(7] Exclude Inactive Accounts with zero balance

From Date:
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713112022
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Account Number Description GL Budget  Range To Date YTD Balance Encumbrance  Budget Balance % Bud
10.5.2410.2270.919.1100 LIFEINSURANCE ~ $552.00 $0.00 $0.00 $552.00 '$0.00 $552.00  100.00%
10.5.2410.2220.919.1100 ~ MEDICAL INSURANCE $1083,950.09 $0.00 $0.00 $103,950.09 75000  $103,950.09  100.00%
10.5,2410,2230.919.1100 T DENTAL INSURANCE $6,531.20 '50.00 $0.00 $6,531.20 $0.00 $6,531.20 100.00%
10.5.2132.3399.819.1100 TRAVEL LOCAL MILEAGE ~%0.00 $45,00 $45.00 (345.00) $1,035.00 (51,080.00)  0.00%
10.5.2410.3399.919.1100 TRAVEL LOCAL MILEAGE "~ $0.00 $45.00 $45.00 (545.00) $1,035.00 ($1,080.00) 0.00%
105.2410.3400.19.1100 COMMUNICATION-TELEPHONE $0.00 T $37.50 $37.50 ($37.50) $862.50 {$900.00) 0.00%
10.5.2410.1000.920.1100 SALARIES, CERTIFIED STAFF $955,150.74 $32,912.64 $32,912.64 $922,238.10 " $745,490.68 $176,747.42 18.50%
10.5.2130.2110.820.1100 TEACHER'S RETIREMENT (TRS) ~ 50,00 $0.56 $0.56 (50.56) $0.00 (50.56) 0.00%
10.5.2410.2110.920.1100 TEACHER'S RETIREMENT (TRS) $27,905.66 $1,018.30  $1.019.30 '$26,886.36 $1,013.05 T §25873.31  9272%
10.5.1200.2140.920.1100 ~ MEDICARE $0.00 - $0.66 5066  (50.66) - 5066 T (51.32) 0.00%
10.5.1207.2140.820.1100 ~ MEDICARE $0.00 ~ $0.65 50.65 (50.65) 3085  (31.30) 0.00%
10.5.2110.2140.920.1100 ~ MEDICARE $0.00 $1.19 $1.19 (81.19) T 8119 (s2.38) 0.00%
10.5.2130.21409201100 MEDICARE $0.00 $0.65 '50.65 (50.65) - $0685 (81.30) 0.00%
10.5.2410.2140.920.1100 MEDICARE ) $13,849.69 $477.90 '$477.90 $13,371.79 '$470.66 $12.601.13 93.15%
10.5.2410.2140.920.3200 MEDICARE o - $0.00 ©§184 $184 T (B84 © o §1.84 T (s388)  0.00%
10.5.2510.2140.9201100 MEDICARE - $0.00 $0.65 §0.65 (80.85) 085  (51.30) 0.00%
10.5.2570.2140.920.1100 'MEDICARE - '$0.00 ~§109 T s108 ($1.09) U809 (s218) 0.00%
10.5.2410.2210.920.1100 " LIFE INSURANCE $3,104.00 $0.00 $000  $3,104.00 $0.00 "~ $3,104.00  100.00%
10.5.2410.2220.920.1100 B MEDICAL INSURANCE $198,704.80 $0.00 ~ $0.00 $198,704.80 T $198,704.80  100.00%
10.5.2410.2230.920.1100 DENTAL INSURANCE $1257274 $0.00° $0.00 $12,572.74 T $1257274  100.00%
10.5.1200.3399.920.1100 TRAVEL LOCAL MILEAGE $0.00 $45.00 $45.00 (545.00) 51 035 00 '(81,080.00) 0.00%
10.5.1207.3399.920.1100 TRAVEL LOCAL MILEAGE '$0.00 $4500 34500 ($45.00) §1,035.00 ($1,080.00)  0.00%
'10.5.2110.3399.820.1100 ~ TRAVEL LOCAL MILEAGE Ts000 $45.00 $45.00 ($45.00) $1,035.00 T(51,080.00)  0.00%
10.5.2130.3399.920.1100 T “TRAVEL LOCAL MILEAGE ) $0.00 $45.00 '$45.00 ($45.00) ~ $1,035.00 (51.080.00)  0.00%
10.5,2410.3399.820.1100 TRAVEL LOCAL MILEAGE T s0.00 $45.00 $45.00 (345.00) $1,03500  (51,080.00)  000%
10.5.2410.3399.920.3200 o “TRAVEL LOCAL MILEAGE $0.00 $90.00 $90.00 ($9000)  $2,07000  (§2,160.00) 0.00%
10.5.2510.3399.920.1100 T TRAVEL LOCAL MILEAGE 54500 $45.00 (345.00) "~ $1,035.00 ~ (51,080.00) 0.00%
10.5,2110.3400.820.1100 - "COMMUNICATION-TELEPHONE ) ) $37.50 $37.50 © (83750)  §86250 ($900.00) 0.00%
'10.5.2410.3400.920.3200 T COMMUNICATION-TELEPHONE $37.50 $37 50 ($37.50) $862.50 ($900.00) 0.00%
10.5.2570.3400.920.1100 COMMUNICATION-TELEPHONE - $75.00 $75.00 (575.00) $1,725.00 (31,800.00)  0.00%
'10.5.1400,1100.921.1100 SALARIES, NON CERTIFIED STAFF $3,133.74 $3,13374  (53,133.74) $72.076.02  ($75209.76) 0.00%
10.5.1400.1100.621.6100 7T SALARIES, NON CERTIFIED STAFF $451.77 $451,77 (§451.77) $10,380.72 (510,842.49) 0.00%
10.5.1400.1100.921,6220 T T TSALARIES, NON CGERTIFIED & STAFF T $398.39 $398.39 (5393 39) $9,162.97 ~(89561.36)  0.00%
10.5.1400.2120.921.1100 "MUNICIPAL RETIREMENT ~ $70.51 ) ©$7051 ~(s7057) $7051 ($141.02) 0.00%
10.5.1400.2120.921.6100 MUNICIPAL RETIREMENT a $10.17 $1017 $10.17 (520.34)  0.00%
10.5.1400.2120 9216220 ‘MUNICIPAL RETIREMENT  sB96 $8.96 s $8.96 T (317.92) 0.00%
710.5.1400.2130.021.1100 FICA B $18428 $104.20 (5194.29) $164.29 (5388 58) 0.00%
10.5.1400,2130.821.6100 Fica B $28.01 $28.01 ($28.01) T 52801 (356.02)  0.00%
'10.5.1400,2130.921.6220 FICA T T $2470 $2470 (524.70) T $24.70 T ($49.40) 0.00%
10.5.1400.2140,921.1100 “"MEDICARE T 54544 $45.44 (345.44) $45.44 T(590.88)  0.00%
710.5.1400.2140.921.6100 T MEDICARE B $6.55 $6.55 (36.55) $6.55 ~ (813.10) 0.00%
“10.5.1400.2140.921.6220 T MEDICARE o o T s578 TT$E78 ($5.78) ~$578 (51156) 0.00%
10.5.2140.1000.922.1100 _ SALARIES, CERTIFIED STAFF $1,82872212 $0.00 ~ §0.00 §1,828,722.12 $1,566,299 07 $262,423.05 14.35%
10.5.2140.2110.922.1100 T TEACHER'S RETIREMENT (TRS) '$27,43083 50.00 $0.00 $27,430.83 $0.00  $27,430.83  100.00%
10.5.2140.2140.922.1100 MEDICARE $26,516.47 8000 $0.00 $26,516.47 8000 $2651647  100.00%
10.5.2140.2210,922.1100 LIFE INSURANCE $3,450.00 ~$0.00 $0.00 $3,450.00 © 5000  $3,45000  100.00%
10.5.2140.2220.922.1100 o “MEDICAL INSURANCE $310,477.50 $0.00 ~$0.00 $310,477.50 $0.00 $310,477.50  100.00%
10.5.2140.2230.622.1100 " DENTALTNSURANCE T T s19,98630 '$0.00 $0.00 $19,986.30 $0.00 $19,986.30  100.00%
10.5.2140.1000.923.1100 SALARIES, CERTIFIED STAFF $35,000.00 275 $0.00 $0.00 '$35,000.00 ~$35,000.00 $0.00  0.00%
10.5.2140.2140,923.1100 MEDICARE ) ~ $1,032.50 ) 50.00 $0.00 $1,03250 $0.00 $1,032.50  100.00%
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10.5.2140,2210.923.1100 LIFE INSURANCE $276.00 '$0.00 $0.00 $276.00 - $0.00 $276.00  100.00%
10.5.2140.2220.923.1100 ) “MEDICAL INSURANCE $7,187.03 '$0.00 $0.00 $7,187.03 $0.00 '$7,187.03  100.00%
10.5.2140.2230.923.1100 DENTAL INSURANCE $479.11 $0.00 $0.00 $479.11 $0.00 $479.11  100.00%
10.5.2130.1100.924 1100 SALARIES, NON CERTIFIED STAFF $859,903.81 $3,334.63 T $333463  $856,569.18 $622,299.46 $234,26972  27.24%
10.5.2130.2110.924.1100 ~ TEACHER'S RETIREMENT (TRS) $0.00 T 34166 N $41.66 (541.66) %4168 ($83.34)  0.00%
10.5.2130.2120.924,1100 MUNICIPAL RETIREMENT T $17,97479 $0.00 $0.00 $17,974.79 $44.79 $17,930.00 99.75%
10.5.2130.2130.924.1100 FICA $49,530.55 $0.00 T $0.00 $49,530.55 T§111.73 0 $49.41882  99.77%
10.5.2130.2140.924.1100 MEDICARE B $11,583.76 $48.35 $48.35 $11,53541 $74.48 $11,460.93  08.94%
10.5.2130.2210.924.1100 ~ LIFE INSURANCE $4.44600 ~ 50.00 $0.00 " $4,448.00 $230 $4.44370  99.95%
10.5.2130.2220,924.1100 MEDICAL INSURANCE $210,539.62 $0.00 $0.00 '$210,539.62 $670.46 $209,869.16 99.68%
10.5.2130.2230.924.1100 DENTAL INSURANCE "~ $13,634.23 $0.00 $0.00 $13634.23  $49.79 $13,584.44 99.63%
10.5.2130.1000.925.1100 SALARIES, CERTIFIED STAFF B $0.00 $0.00 50.00 $0.00 $19,500.85 ($19,509.85) 0.00%
10.5.1207.1000.926.1100 SALARIES, CERTIFIED STAFF $0.00 $0.00 $0.00 $0.00 "~ $92,729.94 ($92,729.94)  0.00%
10.5.2110.1000,926.1160 SALARIES, CERTIFIED STAFF $1,345,183.54 $0.00 TTTTTB0.00 T $1,34518354  $1,039,217.06 $305,966.48  22.75%
10.5.2410.1000.926.1100 SALARIES, CERTIFIED STAFF $0.00 $0.00 $0.00 $0.00 $5914.08  ($5914.08) 0.00%
10.5.2570.1005.926.1100 STIPENDS-CERTIFIED $0.00 $108.87 $108.87 (5108.87) $2.504.19 ($2,613.06) 0.00%
10.5.2110.1100.926.1100 - ~ SALARIES, NON CERTIFIED STAFF $0.00 $0.00 $0.00 80,00 $17,500.00 (517.500.00) 0.00%
10.5.2110.2110.926.1100 T TEACHER'S RETIREMENT (TRS) $20,191.45 $0.00 $0.00 §20,191.45 $0.00 $20,191.45  100.00%
105.2570.2110.926.4100 TEACHER'S RETIREMENT (TRS) " $0.00 $0.09 (50.09) $0.00 (50.09) 0.00%
10.5.2110.2140.926.1100 'MEDICARE ' B §20,243.41 $000 $20,243.41 '$0.00 $20,243.41  100.00%
10.5.2570.2140.926.1100 T MEDICARE T $0.00 o TTTTTTEEe ($1.59) - $1.59 ($3.18) 0.00%
10.5.2110.2210.926.1100 " LIFE INSURANCE $3,312.00 ; '$0.00 $3,312.00 ~ $0.00 T $3,31200  100.00%
105.2110.2220.926.1100 ~ MEDICAL INSURANCE $219,031.86 5000 $0.00 '5219,031.86 $0.00 '$219,031.86  100.00%
10.5.2110.2230.926.1100 DENTAL INSURANCE - $19,189.76 $0.00 '$0.00 ~ $19,189.76 ~§0.00 $19,189.76  100.00%
10.5.1200.3399.926.1120 TRAVEL LOCAL MILEAGE $0.00 $49.14 $49.14 (349.14) $0.00 T (549.74) 0.00%
10.5.2110.3399.926.1120 TRAVEL LOCAL MILEAGE $0.00 $55.80 $55.80 ($55.80) $0.00 ($55.80) 0.00%
10.5.2150.1000.927.1100 SALARIES, CERTIFIED STAFF $3,159,782.82 $4,205.83 $4,205.83 $3,155,576.99  $3,073,87502 $81,701.97 2.50%
10.5.2150.2110.927.1100 TEACHER'S RETIREMENT (TRS) T $48751.07 $52.57 85257 T $48698.50  $5257 54864593  99.78%
10.5.2150.2140.927,1100 MEDICARE ) $45.816.85 $60.98 $60.98 $45,755.87 "$60,98 54569489  99.73%
10.5.2150.2210.927.1100 LIFE INSURANCE $8,486.00 $0.00 50.00 $8,486.00 ~ $0.00 ~ $84B6.00  100.00%
10.5.2150,2220,927.1100 "MEDICAL INSURANCE $451,072 52 $0.00 $0.00 $451,07252 50.00 $451,07252  100.00%
10.5.2150.2230.827.1100 ‘DENTAL INSURANCE $37.055.79 $0.00 $0.00 $37,055.79 $0.00 ~ $37,055.79  100.00%
10.5.1000,1000.928.1100 SALARIES, CERTIFIED STAFF s0.00 $0.00 S0.00 T $000  §191,594.36 (5191,594.36)  0.00%
10.5.1200,1000.928.1100 "~ SALARIES, CERTIFIED STAFF $2,582,345.33 $0.00 $0.00 $2,582,345.33 $2,121,028.18 $461,317.15 17.86%
10.5.1400.1000.928.6220 ) SALARIES, CERTIFIED STAFF $49,837.50 ~ $0.00 $0.00  $49,83750  $49.837.50 §0.00  0.00%
10.5.2150.1000.928.1100 ~ SALARIES, CERTIFIED STAFF $0.00 $0.00 $0.00 $0.00 $91,444.94  (591444.94) 0.00%
10.5.2570.1005.928.1100 STIPENDS-CERTIFIED ~s0.00 $18.77 $18.77 (518.77) $431.77  (3450.54) 0.00%
10.5.1200.2110.928.1100 TEACHER'S RETIREMENT (TRS) $39,167.47 $0.00 $0.00 $39,167.47 $0.00 $39,167.47  100.00%
10.5.1400.2110.928 6220 “TEACHER'S RETIREMENT (TRS) $747.56 $0.00 $0.00 $747.56 $0.00 © §74756  100.00%
10,5.2570.2110.928.1100 TEACHER'S RETIREMENT (TRS) $0.00 5024 $0.24 (50.24) $0.00 (50.24) 0.00%
105.1200.2140.928.1100 MEDICARE '§37,444,01 $0.00 $0.00 $37,444.01 © 3000  $37,44401  100.00%
10,5.1400,2740,928,6220 " MEDICARE $722.64 $0.00 $0.00 §722.64 $0.00 '§72284  100.00%
10.5.9570.5140828.1160 T MEDICARE T T T TT$0.00 %027 $0.27 (80.27) $0.27 (50.54) 0.00%
10,5.1200,2210.928.1100 T TTLIFE INSURANCE T $7,382.00 $0.00 5000 $7,382.00 TTTT%0.00 $7,382.00  100.00%
10.5.1400.2210.928 6220 ) LIFE INSURANCE $13800 $0.00 $0.00 T$138.00 ~$0.00 ~§i38.00 ~100.00%
10.5.1200.2220.928.1100 ~T T MEDICAL INSURANCE T $342,43822 ~$0.00 §0000 834243832 T $0.00  $342438.22 '100.00%
10.5.1400.2220.928.6220 o TTMEDICAL INSURANCE $22,938.71 $0.00 $0.00 $22,938.71 $0.00 §2293871  100.00%
70.5,1200.2230.628.1100 DENTAL INSURANCE $22,048.86 $0.00 T7$0.00  $22,048.86 §000  $22,04886  100.00%
10.5.1400.0230,008.6220 77T T DENTALINSURANCE $1,451.38 276 ~77$0.00 ~$0.00 TTB145138 T $0.00 $1,451.38 106.oq%
10.5.1200.3389.928 1120 TRAVEL LOCAL MILEAGE $0.00 $49.95 $49.95 (549.95) $0.00 ($49.95) 0.00%
Printed: 08/03/2022 8:42:16 AM Report:  rptGLGenRpt 2021.4.28 Page: 14



LaGrange Area Dept. of Special Education

Monthly Expenditures

Fiscal Year:

Account Number

2022-2023

(3 subtotat by Collapse Mask
[ Exclude Inactive Accounts with

zero balance

From Date:

71172022

To Date:

7/31/12022
ounts with zero balance [/] . Filter Encumbrance Detaijl by Date Range

Description GL Budget Range To Date YTD Balance Encumbrance Budget Balance % Bud
10.5.2630.1100.926 1166 SALARIES, NON CERTIFIED STAFF $0.00 $3,218.75 $3,218.75 (83,218.75) $74,031 25 (877,250. .00)  0.00%
10.5,2630.2120.929 1100 - B MUNICIPAL RETIREMENT "~ $0.00 $7242 57242 (§72.42) §72.42 (5144, 84)  .00%
10.5.2630.2130.929 1100 FICA ~$0.00 ~$199.56 ~ §$189.56 (8199 58) $199.56  (8389.12)  ooow
10.5.2630.2140.929.1100 MEDICARE - ) $0.00° 84667 S46.67 (546.67) - $4667 (59334)  0.00%
10.5.1400.1100.930 6230 SALARIES, NON CERTIFIED STAFF $85,000,00 '$3,437.50 '$3,437.50 §$81,562.50 - §79,062.50 ~ $2.500.00 2.94%
10.5.1400.2120.930.6220 MUNICIPAL RETIREMENT ) $1,912.50 $77.34 $77.34 $1,835.16 - §77.34 $1,757.82 91.97%
10.5.1400.2130.930.6220 FICA a $5,270.00 $213.13 $213.13 $5,056.87 821313 $4,843.74 91.91%
10.5.1400.2140.930 6220" MEDICARE $1,232 50 $49.84 $49.84 §1,182.66 $49.84 $1,132.82 91.91%
10.5.1400.2210.930.6220 B LIFE INSURANCE $138.00 $0.00 $0.00 $138.00 $0.00 813800 100.00%
10.6.1400,2220.830.6220 MEDICAL INSURANCE 57,187.03 $0.00 $0.00 $7.187.03 $0.00  $7,187.03  100.00%
10.5.1400.2230.930,6220 DENTAL INSURANGE $479.11 $0.00 $0.00 $479.11 $0.00 $47917  100.00%
10.5.1400.1100.931 6100 ~ SALARIES, NON CERTIFIED STAFE $147,914 53 $2,639.38 $2,639.38 514527515 ~$60,705.62 $8456953 57179
10.5.1400.1100.931.6110 SALARIES, NON CERTIFIED STAFF $0.00 51,889 40 $1,989.40 (51,989.4) $45,872.97 (547.86237) 0oy,
10.5.1400.2120.931 6100  MUNICIPAL RETIREMENT $3,328.08 $59.39 $59.39 $3,268.69 $59.39 §3,209.30 96.43%
10.5.1400.2120.931 6110 ~ MUNICIPAL | RETIREMENT s0o0  $44.76 $44.76 (544, 76) $89.76  (513452)  0.00%
10.5.1400.2130.931.6180 FICA $9,170.70 $163.64 $163.64 ~ $9,007.06 5163.64  $8,843.42 96.43%
10.5.1400.2130.931.6110 FICA 50.00 $123.34 $123.34 ($12334) $22861 (5351.95)  0.00%
10.5.1400 2140.931 6100 'MEDICARE 52,144 76  $38.27 53827 $2,106.45 $3827  $o08835 96.43%
10.5.1400.2140.931 6110 MEDICARE ©$000 $28.85 $28.85  (s2885) §53.46 ~(88231)  Doo%
10.5.1400.2210.931.6100 LIFE INSURANCE $414.00 $0.00 $0.00 $414.00 $0.00 341400 100.00%
10.5.1400.2220.931.6100 MEDICAL INSURANGE $21,561.10 $0.00 $0.00 $21,561.10 $0.00 _ S21.56710  100,00%
10.5.1400.2220.931 6110 MEDICAL INSURANCE $0.00 $0.00 $0.00 i $0.00 $1.034.98  ($1,034.98) 0.00%
10.5.1400.2230 931 6100 DENTAL INSURANGE $1,437.32 $0.00 $0.00 $1,437.32 $0.00 '$1.43732  100,00%
10.5.1400.2230.931 8110 DENTAL INSURANGCE $0.00 $0.00 $0.00 $0.00 $70.46 ($70.46) 0.00%
10.5.2550.1100.932.1100° SALARIES, NON CERTIFIED STAFF $0.00 $2,097.08 '$2,097.08 (§2,087.08) $48,23285 (350,329.93) 0.00%
10.5.2570.1100.932.1100 SALARIES, NON GERTIFIED STAFF $0.00 - s87s0 $37.50 ~ (83750) 8000 ($37.50) 0.00%
10.5.2550,2120.932.1100 MUNICIPAL RETIREMENT ) $0.00 $47.18 $47.18 (547.18) $47.18 (594.36) 0.00%
10.5.2550.2130.632.1100 FICA 80.00 T $130.02 $130.02 ($130.02) $130.02 (5260.04)  0.00%
10.5.2570.2130.832.1100 B $0.00 $2.32 $2.32 {52.32) $0.00 ($2.32) 0.00%
10.5.2550.2140.932.1100 'MEDICARE T 80.00 $30.41 $30.41 (830.41) $3041 (860 82) 0.00%
10.5.2570.2140.932 1100 MEDICARE $0.00 $0.54 B 50,54 (50.54) $0.00 (0. 54} 0.00%
10.5.1400.1700.933.6220 SALARIES, NON CERTIFIED STAFF §40,161.81 $0.00 $0.00 $40,161.81 $0.00 $40,161.81  100.00%
10.5.1400.2120.933 6390 MUNIC!PAL RETIREMENT ' - §1,297 04 ~ $0.00 $0.00 $1,297.04 8000 $1,28704  i00.00%
10.5.1400.2130.933 6220 FICA $2,41973 $0.00 “7$0.00 $2,419.73 $0.00 $241973  100.00%
10.5.1400.2140,933 6230  MEDICARE $565.91 $0.00 $0.00 $565.91 '$0.00 $565.81  100.00%
10.5.1400.2210.933.6220 LIFE INSURANCE $276.00 $0.00 $0.00 $276.00 $0.00 827600 100.00%
10.5.1400.1100.934 6100 SALARIES, NON CERTIFIED STAFF $0.00 $1,454.32 $1,454.32 ($1,454.32) §$33,446 29 (534,90361)  G.00%
10.5.1400.1100.634.6220 SALARIES, NON CERTIFIED STAFF $0.00 §1571.64 $157164 (81,571.64) $36,148.58 (837,720.22) 0.00%
10.5.1400.2120.934.6100 MUNICIPAL RETIREMENT $0.00 $32.72 $3272 (332.72) §3272 (565.44) 0.00%
10.5.1400.2120.934 6250~ MUNFCIF‘AL RETIREMENT $0.00 $35.36 $35.36 ($35.36) $35.36 (§70.72) 0.00%
10.5.1400.2130.534 6100 ~ FICA $0.00 $90.17 $90.17 (380.17) $90.17 ~ (5180.34) 0.00%
10.5.1400.2130.934 6230 FICA 50.00 $97 44 $97 44 (897 .44) 80745 (5194,59) 0.00%
10.5.1400.2140.934 6100 MEDICARE $0.00 ~ $21.09 $21.09 (521.00) $21.08 (84218 0.00%
10.5.1400.2140 934 6220 ~ MEDICARE ) $0.00 _ s27 $22.79 ($2279) $2279 (54558)  0.00%
'10.5.1400.1100.935 6220 SALARIES, NON CERTIFIED STAFF $0.00 $2,772.00 $2,772.00 (52,772.00) §2,912.00 - (Eé,ﬁs:é.o'q) _0.00%
10.5.1400.2120.935 6220 MUNICIPAIL RETrREMENT $0.00 §7.56 §7.56 (37.56) $7.92 B (515.48) 0.00%
10.5.1400.2130.935 6220 FICA $0.00 $171.86  $171.86 (5171.86) §18084 (5352.40) 0.00%
10.5.1400.2140.935 6250 T NEDICARE T e $0.00 $40.19 I 7T K- R (840.19) $42.27 (582.41) 0.00%

FUND: EDUCATION - 10 $28,540,064.07277 $803,428.92 $803,428.92 $27,736,635.15  $18,078,005.35 $9,657,729.80 33,849
20.5.0000.0000.000.4598 UNDESIGNATED 30.00 $1.289.17 $1,289.17 (81,289.17) $0.00 _(51.289.17) 0.00%
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LaGrange Area Dept. of Special Education

Monthly Expenditures From Date: ~ 7/1/2022 To Date: 7/31/2022
Fiscal Year: 2022-2023 [J Subtotal by Collapse Mask O Include pre encumbrance [] Print accounts with zero balance [#] Filter Encumbrance Detail by Date Range
[0 Exclude Inactive Accounts with zero balance
Account Number Description GL Budget Range To Date YTD Balance Encumbrance  Budget Balance % Bud
FUND: OPERATIONS & MAINTENANGCE - 20 $0.00 $1,289.17 $1,289.17 ($1,289.17) $0.00 ($1,289.17) 0.00%
Grand Total: $28,540,064.07 $804,718.09 $804,718.09 $27,735,345.98  $18,078,905.35 $9,656.440.63  33.83%
End of Report
278
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
OVERNIGHT TRAVEL REQUEST

All requests for student travel that include overnight lodging must be submitted for approval to the
Superintendent using this form. Please complete your Travel Request with the assistance of your Division
Chair or the Director of Student Activities. Your request requires the signatures of all administrative staff
members listed below. All requests must be submitted to the Superintendent’s office no later than one
month prior to the next scheduled Board Meeting, unless travel is for unforeseen advancement in a state
competition. All District policies and regulations governing student behavior remain in full effect for the

duration of the overnight trip, and sponsors and chaperones are expected to fully enforce all applicable
rules.

1. Group submitting request: Poms

2. Sponsor’s name(s) submitting request: Brittany Smith

3. Destlnatlon(s) of trlp: UDA Camp (Northern Illinois University, DeKalb, IL)
4. Number of students participating: _L_

5. Dates of requested travel; July 25 - 28, 2022

6. Ts this an THSA or ILMEA event? Yes [] No El

7

. Will students miss more than one school day? Yes 1 No [F] If Yes, how nfany days?

_ $0.00
182359800
o] $23,598.00
APPROVALS
YesQ NoU . —
Di#ision Chair or Activities Director Date
/\/’—-————‘
Yesm No O . M/_ 7/ 4
Associate Principal Date
Yes NoO 2 - /4
inCipat-2- / Date
Y% NoO e Tt 7////22—

Date

E et B
ve&(_n0O ./ 'j‘rwizmm ’Wl%\)n

Superintendent Date! |

Fi

Please send completed copies to all individuals listed on this page,
the Business Office, and the person requesting the trip.



COST DETAIL

If you are seeking LTHS Board of Education funding, please indicate which level by checking one
of the boxes below.

] Funding Level I: In-State sanctioned competitions or National competitions subsequent to
advancement at the state level
The Board of Education will fund lodging, transportation, registration, and meals.
*All chaperone costs will be covered, including meals (with itemized receipts).

0 Funding Level I: Invitational competition

The Board of Education will fund lodging and registration.

*All chaperone costs will be covered, including meals (with itemized receipts).
[Z] Funding Level ITI: All other overnight trips

The Board of Education will not fund any expenses, including chaperone costs. All costs must be
funded by the group and/or paid for by the travelers.

Level - '

~' P . Meals Other .
Requesten | FeEitration) Lodging Transportation| (S0 | Ger | Tota
Levell 4

AT $0.00
V.Levem ' $0.00

, . - $0.00
1 $23,59800( $0.00 $500.000  '$0.00{ $0.00|$24,098.00

$0.00]

(SZSIday) ﬁ:

$41400]  $0.00 $9.25 $423.25
s 414 oo_ ' s 0 oo $0.00 $0.00] $0.00| $414.00]

98L.000 9256

$ 0.00]

$ 1,242.00
$ 22,356.00

$23,598.00
0] $23,598.00
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List the adult chaperones:
Brittany Smith

Dana Fry

Annie Pinta

If you plan to use funds from Student Activity Accounts, how will these funds be used?
The Poms activity account will pay for the coaches' registration fees.

Has your group or any partnering parent organization completed any fundraising for this trip? No.
Il yes, please explain:

TRIP RATIONALE .

1. Please explain in detail the purpose of the trip: The Varsity and JV Poms teams attend UDA camp
annually to learn technique and routines that they will use throughout the upcoming Poms season. UDA
camp also allows the teanis to bond and to kick off the start of the season. Dancers and teams are

evaluated at camp, helpmg us to 1dent1fy our areas of strength and weakness, which we wnll work on
throughout our season.

2. Would you describe this trip as a competition or an educational opportunity? Please explain:
This is an educatnonal opportunity for the Poms program, to become more competitive in our

competition season. The material that we learn at camp will benefit us throughout the season.

281
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3. Has LT sent students on this trip before? Is it an annual trip? Please provide any history or
background regarding this particular trip: Y¢S, We have attended this camp every summer for many

years. Unfortunately, we haven't been able to attend the last two years due to Covid travel restrictions.

4. How were students selected for this trip and how will their experience benefit the school?
The students auditioned for the Poms teams in the spring, and all that made the Varsity and JV teams
were invited to participate.

5. What grade are the student participants currently in? Grades 9-12

6. Describe the itinerary. If it is easier to attach an itinerary, please do so. Please also attach any forms,
publicity materials, or other resources explaining the trip:

Please see the attached schedule.

7. Has a travel agent or tour company been used? Yes [1 No E]
If Yes, attach all contact information and proof of insurance coverage provided by the company.

8. Please submit a comprehensive list of all students who will participate.

Rev. 06/28/2018 282
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Zxdlo, Marilzn

From: Tyrrell, Jennifer

Sent: Friday, July 15, 2022 10:10 AM

To: Zydlo, Marilyn

Subject: FW: New response for survey 'Trip Request: Activities'
FYI

From: Geddeis, Peter <pgeddeis@LTHS.NET>

Sent: Thursday, June 30, 2022 12:05 PM

To: Waterman, Brian <bwaterman@Iths.net>

Cc: Tyrrell, Jennifer <jtyrrell@Iths.net>

Subject: RE: New response for survey 'Trip Request: Activities'

She didn’t submit it all, Brian.

It’s always a great day to be a Lion.

Peter Geddeis | Director of Student Activities
Head Student Council Sponsor
Lyons Township High School

From: Waterman, Brian <bwaterman@Iiths.net>

Sent: Thursday, 30 June, 2022 10:10 AM

To: Geddeis, Peter <pgeddeis@LTHS.NET>

Cc: Tyrrell, Jennifer <jtyrrell@lths.net>

Subject: RE: New response for survey 'Trip Request: Activities'

Hi Peter,

Can you confirm that the sponsor did not turn this in on time, or did the sponsor turn the field trip on time and it didn’t
make its way through to my office?

Thanks.

Brian

From: Geddeis, Peter <pgeddeis@LTHS.NET>

Sent: Wednesday, June 29, 2022 3:03 PM

To: Waterman, Brian <bwaterman@Iths.net>

Cc: Tyrrell, Jennifer <jtyrrell@Iths.net>

Subject: FW: New response for survey 'Trip Request: Activities'
Importance: High

Good afternoon, Brian.
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I'm sorry to bring this directly to you, but knowing that there won’t be a Board meeting until after the camp
happens, I wanted to put this on your radar to see if there is a potential solution that can be implemented
quickly.

Brittany registered the Poms teams for the four-day UDA Camp at NIU back in February, but apparently never
submitted the overnight travel request. (I've triple-checked my folders, but there is nothing there.) Poms has
attended this camp numerous times in the past, and Brittany is well-acquainted with the overnight travel
process, so I'm not sure what happened here.

Do you think that there is a means by which the Board can provisionally approve this request, until it can be
formally approved in August? (We’ve discussed the possibility of them not staying overnight previously, but
with an 8 a.m. start time each day, they would have to leave La Grange by 6 a.m. each day in order to arrive and
warm up in time for the start of camp.)

Thank you for your consideration.

It’s always a great day to be a Lion.

Peter Geddeis | Director of Student Activities
Head Student Council Sponsor
Lyons Township High School

From: SANDERSEN@Iths.net <SANDERSEN@Iths.net>
Subject: New response for survey 'Trip Request: Activities'

First Name: Brittany
Last Name: Smith

Email Address: bsmith@Iths.net

SURVEY RESPONSES

1. Revision for existing trip request? No

2. Club/Activity: Poms

3. Date of Trip: 07/25/2022

4. Day of Week: Monday

5. End date of trip: 07/28/2022

6. End Day of Week: Thursday

7. Trip Description: UDA Camp

8. Destination/Location: Northern lllinois University

9. Address/City: 1325 W Lincoln Highway DeKalb

10. Time Leaving: 8am

11. Time Returning: 12pm

12. Transportation/Buses: 2

13. Point of Pick Up: NC

14. Account to be charged for transportation: [No Answer Entered]
15. Check all periods to be missed: [No Answer Entered]

16. Number of Students: 54

17. List students and their ID numbers if entire class/section is not attending trip.
Kayla Lovelace 511392

Keira Boyd 511333

Olivia Rosenzweig 511724
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Mya Campbell 511338
Riley McCarthy 511825
Abby Fix 510697
Madeleine Shorrock 510494
Sarah Sedlacek 510491
Maddie Niemiec 510437
Kaitlin Storey 510507
Leah Mini 510023
Gianna Ortega 510443
Annie Ketchum 512487
Sydney Michalak 512618
Brooke Walsh 513001
Macy Niemiec

Nora Foley

Hayden Frazier

Liza Shorrock

Alexis Jain 513368

Alina Ortega

Avery Parente

Brooke Manley 513768
Caroline Mhley

Elaina Stoltz 513373
Franny Melonides
Greta Newlin 513906
Karina Singh

Lauren Mariduena

Lexi Steck

Lily Martin

Lucia Nemeth

Madeline Dienes
Marissa Parente

Maya Bylsma

Mia Bloedorn

Peyton Carmody
Samantha Sexton
Sophia Romas

Emily Bruebach 511496
Greta Burtner 511335
Greta Kulat 511384
Hailey Orr-Depner 511413
Isabella Hart 511366
Kirsten Sprang 511753
Lillian Davis 511103
Lucy Dillenbeck 511544
Sophia Zich 511910
Sophie Harrison 511598
Anastasia Brown 512539
Brooke Shurhay 512141
Kate McCarthy 512612
Maci Pajauskas 512919
Nisha McGahey 513295
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18. List all faculty/staff, parents, volunteers, etc., who will be attending the field trip as chaperones.
Brittany Smith, Dana Fry, Annie Pinta
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204
OVERNIGHT TRAVEL REQUEST

All requests for student travel that include overnight lodging must be submitted for approval to the
Superintendent using this form. Please complete your Travel Request with the assistance of your Division
Chair or the Director of Student Activities. Your request requires the signatures of all administrative staff
members listed below. All requests must be submitted to the Superintendent’s office no later than one
month prior to the next scheduled Board Meeting, unless travel is for unforeseen advancement in a state
competition. All District policies and regulations governing student behavior remain in full effect for the

duration of the overnight trip, and sponsors and chaperones are expected to fully enforce all applicable
rules.

1. Group submitting request: Student Equity and Belonging Committee
2. Sponsor’s name(s) submitting request: Jennifer Rowe
3. Destination(s) of trip: Memphis, Burmingham and Montgomery
4. Number of students participating: 25
5. Dates of requested travel: TBD (June 2023)
6. Is this an THSA or ILMEA event? Yes 0 No [
7. Will students miss more than one school day? Yes 1 No [l If Yes, how many days?
Overnight Travel Request Funding Summary
Funding from LTHS adopted budget $ 0.00
Additional School Board funding request $0.00
Total cost to LTHS $0.00
Club Fundraising/Participant funding $ 1,200.00
TOTAL COST OF OVERNIGHT TRAVEL $1,200.00
APPROVALS
YesOQ NoQ
Division Chair or Activities Director Date / /
Yes M No Q1 D_ M 7 g2t —
Associate Principal Date !
Yesg No Q1 7’/&%17‘ >
Pringc; Date / —
Yes® NoO _ 771/ /2 2
Dire\cﬁ of Business Services Date,
Yes B NoO /""k—' ‘\(27/)\
Superintendent Date

For Office Use Only:
Please send completed copies to all individuals listed on this page,
the Business Office, and the person requesting the trip. 288 1



COST DETAIL

If you are seeking LTHS Board of Education funding, please indicate which level by checking one
of the boxes below.

[0 Funding Level I: In-State sanctioned competitions or National competitions subsequent to
advancement at the state level

The Board of Education will fund lodging, transportation, registration, and meals.

*All chaperone costs will be covered, including meals (with itemized receipts).
CJ Funding Level II: Invitational competition

The Board of Education will fund lodging and registration.

*All chaperone costs will be covered, including meals (with itemized receipts).

[2] Funding Level IIT: All other overnight trips

The Board of Education will not fund any expenses, including chaperone costs. All costs must be
funded by the group and/or paid for by the travelers.

f

Cost to LTHS

Level Meals Other
Requested Registration | Lodging | Transportation (825/day) | costs Total
Level I

$0.00
Level IT R ] 50.00
Cost to School Group and/or Participants/Family

Level Meals Other
Requested Registration | Lodging | Transportation ($25/day) | costs Total

Level II R f il $0.00

| Level ITI i i | $0.00
! Total Cost of Level II trip $ 0.00
i Individual Cost per Traveler
Traveler Registration | Lodging | Transportation » (sl;ls‘;:l: V) 2;::: Total
Student $1,200.00 $ 1,200.00
Chaperone $0.00
Per student total cost, per travel agent (Level III only)
i Overnight Travel Request Funding Summary
Board account number(s)
Student Activity account number(s)
Funding from LTHS adopted budget
Additional School Board funding request
Total cost to LTHS $ 0.0tll
Student Activity Account funding
Participant funding $ 1,200.00 .
Club Fundraising/Participant funding $_ml_,h200.0—|;1 ]
TOTAL COST OF OVERNIGH_'!‘ TRAYEL az | $1,200.00
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List the adult chaperones:
Jennifer Rowe

Cheri Price

If you plan to use funds from Student Activity Accounts, how will these funds be used?

Has your group or any partnering parent organization completed any fundraising for this trip?
If yes, please explain: We will look into fundraising to help bring down the cost

TRIP RATIONALE

1. Please explain in detail the purpose of the trip:
The purpose for the trip is to provide an educational experience that will allow students to connect with
the history they are learning about in school. Students continue to express a desire to have a deeper

understanding of our American story and to be able to have connections and experiences with the places
they hear about in film and texts. Students will be able to visit the Civil Rights Memorial and Center,the
National Civil Rights Museum16th Street Baptist Church,the Rosa Parks Museum and Children's Wing,
the Slave Haven Underground Railroad Museum the Freedom Rides Museum, and also walk across the
Edmund Pettus Bridge. We will also select a Teacher Ambassador that may use the trip as an

opportunity to deepen their knowledge and will bring back what they have leamed to share with other
teachers and to also support their instruction in their classes.

2. Would you describe this trip as a competition or an educational opportunity? Please explain:
Understanding of our American story and to be able to have connections & experiences with the places

they hear about in film and texts. Students will be able to visit the Civil Rights Memorial and Center,
the National Civil Rights Museum16th Street Baptist Church,the Rosa Parks Museum and Children's

the Slave Haven Underground Railroad Museum the Freedom Rides Museum, and also walk across the !
Edmund Pettus Bridge. We will also select a Teacher Ambassador that currentlywill use the trip as an
opportunity to deepen t__h_eir _lc_nowledge and will bring back whaﬁ they have learned.
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3. Has LT sent students on this trip before? Is it an annual trip? Please provide any history or
background regarding this particular trip: This is a new travel opportuntinty for LT

4. How were students selected for this trip and how will their experience benefit the school?
Students from many of the student clubs and organizations that have focused on supporting a culture

of equity and beloning have been the inspiration for supporting this trip. These students and their

sponsors will be invited to attend the information session for the trip. The trip will also be shared

with all students and staff, The trip will be publicized inviting the LT community to attend an

informational session to learn about the trip and how they can participate.

5. What grade are the student participants currently in? 9-12

6. Describe the itinerary. If it is easier to attach an itinerary, please do so. Please also attach any forms,
publicity materials, or other resources explaining the trip:

Itinerary is attached to the application.

7. Has a travel agent or tour company been used? Yes ] No [J
If Yes, attach all contact information and proof of insurance coverage provided by the company.

8. Please submit a comprehensive list of all students who will participate.
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LYONS TOWNSHIP CIVIL RIGHTS 23
Civil Rights Trip

SUNTIL JUSTICE ROLLS DOWN LIKE WAT
AND RIGHTEOQUSNESS LIKE A MG

ERS
ATV STREAM

J5ARTEN LUTH B 8G 1

TOUR INCLUDES

« Bus transportation throughout your tour

« Professional tour manager with your group throughout the tour
« One night Accommodations in Memphis

¢ One night Hotet Accommodations in Birmingham

o Two nights Hotel Accommodations in Monigomery

o Breakfast included at the hotel daily
4 Dinners

Guided Tour of the Civil Rights Memorial and Center

Free Time on Beale Street

Admission to the National Civit Rights Museum at the Lorraine Mote!

Admission to the Slave Haven Underground Ralliroad Museum

Admission to Stax Museum

Visit to Kelly Ingram Park

Admission to the Birmingham Civil Rights Institute

Guided tour of the 16th Street Baptist Church

Footprints to Freedom Guided Tour of Selma

Admission to the Rosa Parks Museum and Children’s Wing

Guided Tour of the Freedom Rides Museum

Admisston to the Legacy Museum: From Enslavement to Mass Incarceration and National Memorial for Peace and Justice
Gratuities tor the bus driver

Gratuities for the tour manager

One free place in double occupancy for every 10 paying passengers

FREE website whare travelers can register and pay online with no monthly fees

TOUR PRICING

® @ o o D ¢ 0 8 & & &6 & 0 0 & o

Prices are per person and based on a minimum of 25 paying passengers per bus.

Helpful Tips & Documents for Planning Your Trip

Quad Room | Triple Room | Double Room | Single Room
$1151 $1203 $1306 $1615
4 paople / 2 beds 3 paople / 2 beds 2 peopla / 2 bads 1 pergon / 1 bed

We have provided you with some documents that will help you in the planning, fundraising, and execution of your trip as well
as information about our company.

WHY CHOOSE EDUCATIONAL TRAVEL ADVENTURES?

Our dedicated team has been traveling with students for over 22 years| Let us make your trip perfect from the planning to
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the registration and payments to travel time. We offer compatitive pricing with no hidden costs or unexpected fees. You're
making the right choice with ETAI

We can supply you with fiyers and PowerPolint presentations.
You can use these for parent meetings to get the word out about your trip.

Customized Website with Online Registration & Payments - FREE.
Registration and payments are simple with an easy online website customized with all of your trip details. We accept all
major cradit cards, debit cards, e-checks and if preferred, checks or monsy orders can be mailed to our office.

ttinerarles are Customized for You and Your Group is Never Combined with Another!
You'lt have a tour manager and bus dedicated to your group. If you need to make minor changes alang the way, that's ok
and there are no worries about students from other schools that you have never met before.

Enjoy Sit Down Dinners In Restaurants!
Unless otherwise requested, you won't have to eat all your meals in food courts.

Sleep Easy with Night Securlty at the Hotel.
if desired, this can be included with your trip.

Cancel For Any Reason Insurancel
For a small charge you can add optional insurance that altows individuals to cancel with little or no penalty.
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TOUR ITINERARY
Day 1
You'll depart on the bus for your trip. The bus should arrive 15 minutes prior to this departure time.
You will meet your tour manager.
You'll have free time o explore the exciting downtown Memphis area, Beale Street.
You'll have dinner at Blues City Cafe
You will check into your Memphis area hotel.
Day 2
You'll have breakiast.

You'll visit The National Civii Rights Museum at the Lorraine Motel, a very speclal experience that will take you through
centuries of history. You'll begin your visit within the original Lorraine Mote! structure. The Lorraine Motel is forever etched in
Americad€™s collective memory with the assassination of Martin Luther King, Jr. in 1968, but even before that fateful day,
the property al 450 Mulberry Street had a fascinating history in its own right. Before it was the Lorraine, it was the Marquette
Hotel that catered to black clientele in segregated Memphis. You'll continue through the Legacy exhibits within the Young &
Morrow and Boarding House buildings across Mulberry Street. The museum offers 260 artifacts, more than 40 new films,
oral histories, interactive media and external listening posts that guide visltors through five centuries of history 4€" from the
beginning of the resistance during stavery, through the Civil War and Reconstruction, the rise of Jim Crow, and the seminal
evants of the late 20th century that inspired people around the world to stand up for equality.

You will take a break for lunch (not included).

You'll visit the Slave Haven Underground Rallroad Museum. When you enter the white clapboard house you will see displays
of ads, auclions and artifacts that help tell the story of slavery and the Underground Railroad. The Burkle Estate was built in
1849 by Jacob Burkle, livestock trader and bakery ownar, who opened his home 10 help slaves escape to freedom.

You'l visit the Stax Museum. The Stax Museum of American Soul Music, located at the original site of Stax Records, pays
tribute to all of the artists who recorded there with a rare and amazing collection of more than 2,000 interactive exhibits,
films, artifacts, items of memorabilia, and galleries designed to keap Stax alive forever.

You'l begin your drive to Birmingham. You'll make a stop for dinner en-route
You will receive $15 to have dinner.

You'll arrive at your hotel and check in.

Day 3

You"ll' have brea;.d_asi.

You'l visit Kelly Ingram Park, an improved public park that contains emotionally powerful sculptures deplcting the civil dghts

struggle in Birmingham. The park served as an assembly spot for activities of the Southern Christian Leadership Conference
and other groups in the movement.

You't visit the Birmingham Civil Rights Institute, a cultural and educational research center that promotes a comprehensive
understanding and appreciation for the significance of civil rights developments in Birmingham with an increasing emphasis
on the intemational struggle for universal human rights. BCRI Is a €csliving institutiona€ that views the lessons of the past
as crucial to understanding our heritage and defining our future.

You'll 1ake a tour of Sixteenth Street Baptist Church, the first black church in Birmingham. The church bacame central to the
Civil Rights Movement during the 60s and Dr. Martin Luther King, Jr. was a frequant speaker there. In September of 1963,

the church was the target of a racially motivated bombing that killed tour girls. The church was rebullt with the help of
donations and it reopened in June of 1964.

You will take a break for lunch (not included).
You'll begin your drive to Seima.

You'll take the Foolprints to Freedom Guided Tour of Seima which Includes visits to the following sites: The Natlonal Voting
Rights Museum & Institute, the only institution of its kind which offers the United States of America and the world the unique
opportunity to learn from the lessons of the past and to secure our rights for the fulure. The Slavery & Civil War Museum
which focuses on the history of Ancient Africa, Enslavement, and The Civil War through displays, discussions, and
programs. The Historic Brown Chapal, the first AME church which served as headquarters during the voting rights
movement and was the starting point for Selma-to-Montgomary marchers. And you'll take a walk across the Edmund Pettus

Bridge, a key location in the Seima-to-Monigomery March for voling rights which represented the political and emotional
peak of the modem civil rights movement.

You'll begin your drive to Monigomery.

You will have dinner.

You'll arrive at your hote! and check in.

Day 4

You'll ha;; b;e-:;(-fast. ' R

You will visit the Rosa Parks Museum and Children's Wing in Montgomery, Alabama. On December 1, 1955, Mrs Parks
294



refused 1o give up her seat on the Montgomery City Bus to a white man sparking the 381 day Montgomery Bus Boycott that
{usled the Civil Rights Movement. Troy University has dedicated the Museum and Children's Wing to Rosa Parks, the
a€mMother of the Civil Rights Movement&€. In the Rosa Parks Museum and Childrena€™s Wing, you€ ™Ii go back in time

on the Cleveland Avenue Time Machine to discover all of the peopls, like Rosa Parks, who made a difference in the world
we live In today.

You'll take a guided tour of the Frasdom Rides Museum where you'll learn how 21 young people helped change our
nationA€™s history using nonviolent protest. Black and white, male and femals, none of them were older than 21. They
stepped off of a bus at this station on May 20, 1961. They knew they might be met with violence, and they wers. They had
written out wills and said goodbye to loved ones. Their goal was to help end racial segregation in public transportation and

they did. This new museum explores a compelling American story. it uses artworks as well as quotes, photographs and
architectural elements.

You will take a break for lunch {not included).

You'll take a guided tour of the Civil Rights Memorial and Center where you'll learn about sacrifices and achievements of the

Civil Rights movement, confront facts of contemporary Iinjustices, hear stories of hate crime victims, and examine your own
biases.

You'l visit the Legacy Museum and National Memorial. The Legacy Museum Is located on the site of a former warehouse
where black people were enslaved in Montgomery, Alabama, the museum usss interactive media, sculpture, videography
and exhibits to immerse you in the sights and sounds of the domestic slave trade, racial terrorism, the Jim Crow South, and
the worlda€™s largest prison system. You'll then walk to the National Memorial for Peace and Justice where more than
4400 African Amearican men, women, and children were hanged, burned alive, shot, drowned, and beaten 1o death by white
mobs between 1877 and 1950. Millions more fled the South as refugees from racial terrorism, profoundly impacting the
entire nation. Until now, there has been no national memorial acknowledging the victims of racial terrar lynchings. On a six

acre site atop a rise overiocking Montgomery, the national lynching memorial is a sacred space for truth-telling and reflection
about racial terror in America and its legacy.

You will have dinner.
You will return to your hotel for the evening.
Day §

Y&ﬂl E—avo;roak—!-a:l.

You'll board your bus and begin the return trip home. You'll make stops for lunch ang dinner en-route (not included).
You wlll arrive at home.
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WHY CHOOSE EDUCATIONAL TRAVEL ADVENTURES?
Our dedicated team has been traveling with students for over 22 years| Let us make your trip perfect from the planning to

the registration and payments io travel time. We offer compstitive pricing with no hidden costs or unexpected fees. You're
making the right choice with ETAI

We can supply you with flyers and PowerPoint presentations.
You can use these for parent meatings to get the word out about your trip.

Customized Website with Online Reglatration & Payments - FREE.

Registration and payments are simple with an easy online wabsite customized with all of your trip details. We accept all
major credit cards, debit cards, e checks and if preferred, checks or money orders can be mailed to our office.

Hinerarles are Customized for You and Your Group Is Never Combined with Another!
You'll have a tour manager and bus dedicated 1o your group. If you need to make minor changes along the way, that's ok
and there are no worries about students from other schools that you have never met before.

Enjoy Sit Down Dinners in Restaurants!
Unless otherwise requested, you won't have to eat all your meals in food courts.

Sleep Easy with Night Security at the Hotel.
if desired, this can be included with your trip.

Cancel For Any Reason Insurance!
For a small charge you can add optiona!l insurance that allows individuals to cancel with little or no penalty.

WHAT DO | DO NEXT?

I you like the proposal, we can set up a tour agreement and confirm your group. If there is something you want to change,
let us know and we can send you a revised quote. Everything is complately customized and we would happy to make any
changas that you wish. Once you decide on a final trip itinerary we will issue a tour agreement that will outline the payment

terms for your group. At that time you can choose to handle the participant registration yoursslf or via a customized trip
waebsite that we can create.

RESERVATIONS / BOOKING CONDITIONS

« This quote is valid for fifteen days. We will issus a tour agreement and confirm all services upon your request. No space Is

currently reserved and prices are not guaranteed until the tour agreemant is signed by both parties and your deposit is
received.

« Prices are based on the number of paying passengers specified and are sublect to change if the minimum number indicated
is not booked. Prices vary based on the number of people sharing each room. Each room will hold up to four people and
prices have been glven based on either one, two, three or four people sharing a room.

« There are no hidden costs or extra fees, If an attraction or location with an admission charge is listed on “Package Includes”
then the cost to enter is included. We do not charge highser pricas for adults. All participants pay the same price! Current
volatliity and extreme Increases in the cost of fuel has made it necessary to let you know about the possibility of a fuel
surcharge. In the past we have always absorbed these charges but we do reserve the right to pass increases (due to fusl

costs) imposed by our transportation suppliers on to you. These surcharges have typically been between 1% to 4% of your
trip cost.

« A deposit is required with your signed tour agreement to confirm space.

« Final balances and a final rooming list are due sixty days prior to depanture.

Travel insurance is avallable and strongly recommended. it enables individuals to cancel and receive a full refund due to a
family or medical emergency or to cancel for any reason at all and receive a 75% refund. It is also provides trip delay
coverage in the event of service delay or cancellation by a common carrier.

REFERENCES

Educational Travel Adventures has been in business for more than twenty years and has planned successful and

memorable tours for thousands of student travelers. Please ask for references so that you may speak with a feliow tour
planner about their experiences with our company.

?‘% arc  EnERCIHITH MSY TA é‘""

tioraliravelAdventuies.com

1 866.273.2500
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	Agenda
	I. OPENING & ROLL CALL
	II. AGENDA APPROVAL/ORDER OF BUSINESS
	III. CLOSED SESSION 

Recommended adjournment into Closed Session to discuss pending or probable litigation against, affecting or on behalf of the public body; collective negotiating matters or deliberations concerning salary schedules for one or more classes of employees; and the appointment, employment, compensation, discipline, performance, or dismissal of a specific employee or legal counsel for the public body.
	IV. OPEN SESSION & PLEDGE
	V. PUBLIC HEARING ON LA GRANGE AREA DEPARTMENT OF SPECIAL EDUCATION (LADSE) FY 23 BUDGET
	LADSE Public Hearing Notice

	VI. COMMUNICATIONS - Public Comment
	VII. STUDENT REPRESENTATIVE TO THE BOARD OF EDUCATION REPORT

(Matthew Walsh)
	VIII. SUPERINTENDENT'S DISTRICT REPORT
	A. Miscellaneous
	B. Monthly FOIA Report

	IX. UNFINISHED BUSINESS
	A. Action
	1. Adoption of LaGrange Area Department of Special Education (LADSE) FY 23 Budget (E. Ambuehl, J. Bogan)
	8-15-Board Meeting Budget Presentation PDF
	D204 FY23 Budget

	2. Approval of the DAOES Intergovernmental Agreement (2nd Reading) (B. Waterman)
	DAOES IGA BOE Information (August 8, 2022)

	3. Approval Board Policy Updates - PRESS 109 (Second Reading) (E. Piotrowski)
	PRESS 109 Memo
	BOE PRESS 109 POLICY REVIEW

	4. Approval of the Updated Board of Education Meeting Dates for the 2022-2023 School Year
	2022-2023 BOE Meeting Dates Memo - REVISED August 2022
	BOE Proposed Meeting Dates (2022-23) REVISED AND UPDATED

	1. Approval of Change Orders with Great Western Abatement (B. Stachacz)
	Great Western Abatement Change Order Information August 2022

	2. HVAC System Repair - Request for Emergency Authorization (B. Stachacz)
	South Campus Chiller Repair Memo 8-2-2022

	3. Lyons Township High School District 204 FY 23 Tentative Budget (B. Stachacz)
	FY23 Tentative Budget Documents August 2022

	4. Approval of FY23 Summer Capital Projects (B. Stachacz)
	UPDATED Capital Projects August 2022

	5. Policy Review and Recommendations (First Reading)(B. Waterman)
	a. Policy 7:240 Conduct Code for Participants in Extracurricular Activities
	b. Policy 7:180 Prevention of and Response to Bullying, Intimidation, and Harassment
	Policy Recommendations 7240 7180 August 2022

	6. Approval and Adoption of the 2022-2023 LTHS Student Handbook  (L. Owens)
	Student Handbook Memo August 15 2022
	Lyons Township High School 2022-2023 Student Handbook FINAL MZ UPDATED 080922

	7. Approval of Settlement Agreement (B. Waterman)
	Settlement Memo



	X. NEW BUSINESS
	A. Action

	A. Action_0
	XI. CONSENT AGENDA
	A. Payment of Bills and Financial Statements (Brian Stachacz)
	1. Lyons Township High School - Approval is requested for payment of bills within various funds
	JUNE 2022
	JULY 2022

	2. Lyons Township High School - The financial statement for the month ending June 30, 2022 and July 31, 2022
	FY22 JUNE FINANCIAL STATEMENTS
	FY23 JULY FINANCIAL STATEMENTS

	3. LaGrange Area Department of Special Education (LADSE) - Approval is requested for payment of bills within various funds and the financial statement for the months ending June 30, 2022 and July 31, 2022
	JUNE financials LT
	JULY financials LT


	B. Human Resources (Ed Piotrowski)
	1. LTHS Certified and/or Classified Staff Employment Recommendations
	2. LADSE Staff Employment Recommendations

	C. Minutes
	1. Committee of the Whole Meeting - June 13, 2022 (Open Session only no Closed Session)
	2. Regular Action Meeting - June 21, 2022 (Open and Closed Session)
	3. Special Meeting - June 27, 2022 (Open and Closed Session)
	4. Special Meeting - July 6, 2022 (Open and Closed Session)
	5. Committee of the Whole Meeting - August 8, 2022 (Open and Closed Session)

	D. Overnight Student Travel
	1. POMS Team - Northern Illinois University - Dekalb, IL - July 25-28, 2023
	POMS OTR July 2022

	2. Student Equity and Belonging Committee - Memphis, Birmingham & Montgomery - TBD June 2023
	SE&B OTR



	XII. PUBLIC COMMENT
	XIII. ADJOURNMENT
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