
BY ORDER OF
MRS. ALISON KELLY AND 

MS. KARI DILLON, CHAIRPERSONS
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

100 SOUTH BRAINARD AVENUE
LA GRANGE, IL 60525

PUBLIC NOTICE

Pursuant to the provisions of the ILLINOIS OPEN MEETINGS ACT, notice is hereby given that 
the HUMAN RESOURCES AND POLICY COMMITTEES of the Board of Education of 
Lyons Township High School District 204 will meet on:

TUESDAY, OCTOBER 13, 2020 - 7:00 AM
LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204

ROOM 251 & VIRTUAL
100 SOUTH BRAINARD AVENUE

LA GRANGE, ILLINOIS 60525

AGENDA

I. Human Resources Committee
A. Administrative and Certified Employment Recommendations
B. Buildings and Grounds, Classified/Non-Contractual and ParaEducator 
Employment Recommendations
C. Closed Session to Discuss Confidential Personnel Items, if needed

II. Policy Committee
A. District Policy Updates (PRESS Issues 102, 103, 104 and 105) - 2nd 
Reading
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LYONS TOWNSHIP HIGH SCHOOL 
 
DISTRICT 204 OFFICES – 100 S. Brainard Ave., LaGrange, IL 60525-2101 
 Tel: (708) 579-6456    Fax: (708) 579-6454    EMAIL: epiotrowski@lths.net    Website: www.lths.net 

 
 

EDWARD M. PIOTROWSKI 
                    Director of Human Resources   

 
TO:  Timothy B. Kilrea, Superintendent 
  Board of Education 
 
FROM: Edward M. Piotrowski, Director of Human Resources 
 
DATE:  October 19, 2020 
 
RE:  Administrative and Certified Employee Recommendations                  
 
Please find below employment recommendations for administrative and certified employees: 

 
 
A.   Employment.  We recommend the following employment. 
       1. Krofl, Stephen, Science – 0.5 FTE effective January 4, 2021   
 
B.   Leaves of Absence.  We are recommending the following leaves of absence. 
 1. Ameling, Amanda, Social Studies, beginning February 14, 2021 through May 7, 2021 

2. Crean, Jason, Science, extension of original unpaid leave request through June 1, 2021 
 3. Paske, David, Special Education, intermittent leave through December 18, 2020 

 
      C.   Retirement.  We are recommending the following retirement. 

1. Ewing Jane, Music, effective December 18, 2020 
 
 

    
      
RECOMMENDATION 
We recommend the Board approve the employment, leaves of absence and retirements as outlined 
above. 

 
 
 
 
 
 
 
 
 
 
 

Vita Plena 
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LYONS TOWNSHIP HIGH SCHOOL 
 
DISTRICT 204 OFFICES – 100 S. Brainard Ave., LaGrange, IL 60525-2101 
 Tel: (708) 579-6456    Fax: (708) 579-6454    EMAIL: epiotrowski@lths.net    Website: www.lths.net 

 
 

EDWARD M. PIOTROWSKI 
                    Director of Human Resources   

 
 
 

TO:  Timothy B. Kilrea, Superintendent 
Board of Education 

 
FROM:  Edward M. Piotrowski 
 
DATE:  October 19, 2020 
 
RE: Buildings and Grounds, Classified/Non-Contractual, and ParaEducator 

Staff Employment Recommendations     
 
 
BACKGROUND 
Each month, we bring to the Board recommendations for employment, retirement, leaves of absence, resignations, etc., for 
the Buildings and Grounds, Classified/Non-Contractual, Classified/Non-Contractual Supervisors and Para Educator 
employees.  Below, please find our October 19, 2020 recommendations for these employee groups. 
 

I. Para Educators  
A. We recommend the Board of Education approve the following individual’s leave of absence. 

1. Craggs, Mary, Para Educator, effective October 15, 2020 through January 8, 2021. 
 
RECOMMENDATION: 
We recommend that the Board approve the request for employment actions for the individual as noted above. 

 
 
 
 
 
 
 
 
 

Vita Plena 
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LYONS TOWNSHIP HIGH SCHOOL 
DISTRICT 204 OFFICES 100 S. Brainard Ave .. LaGrange, IL 60525-2101 
• Tel: (708) 579-6456 • Fax: (708) 579-6454 • Email: epiotrowski@lths.net • Website: www.lths.net 

TO: Board of Education 

EDWARD M. PIOTROWSKI 

Director of Human Resources 

FROM: Edward M. Piotrows~rector of Human Resources 

October 19,2020 - 7 DATE: 

RE: District Policy Updates (PRESS Issues I 02, 103, 104 and 1 05) - 2nd Reading 

The District maintains its policies through the PRESS service provided by the Illinois Association of 
School Boards (IASB). We recently received several PRESS updates, and recommendations are outlined 
below. All policies to be reviewed are attached to this memorandum. 

Section 1. The following policies include changes that are administrative in nature, including updates to 
legal references, terminology or the addition of new'language as a result of amendments to existing 
laws. Such updates should not affect how the policies are interpreted. 

Policy 6:300, Graduation Requirements: Language updates effective June 1, 2020, include 
the requirement that students complete a F AFSA application or ISBE waiver form to graduate. 
Note this policy was presented for a first reading in December 2019 and a second reading was 
held pending ISBE's implementation ofthe FAFSA Nonparticipation Form. A copy ofthe 
form is included with this memo for information purposes and is not made part of the policy. 
(PRESS 102) 

Policy 2:125, Board Member Compensation; Expenses: The policy is updated in response 
to the Grant Accountability and Transparency Act. (PRESS 103) 

Policy 5:60, Expenses: The policy is updated in response to the Grant Accountability and 
Transparency Act. (PRESS 1 03) 

Policy 5:150, Personnel Records: Legal references are updated in response to the Freedom of 
Information Act. (PRESS 1 03) 

Policy 8:110, Public Suggestions and Concerns: Legal references are updated in response to 
the Illinois Educational Labor Relations Act. (PRESS 1 03) 

Policy 2:220, School Board Meeting Procedure: The policy and legal references are updated 
in response to amendments to the Open Meetings Act that allows participation of a quorum by 
audio or video during the issuance by the IDPH of a disaster declaration related to a public 
health emergency. (PRESS 104) 

Vita Plena 
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Policy 7:40, Nonpublic School Students: The policy is unchanged. Cross references are 
updated in response to a five-year review. (PRESS 104) 

Policy 7:340, Student Records: Cross references are updated to include new Policy 7:345 
(discussed below). (PRESS 104) 

Policy 5:220, Substitute Teachers: Policy is updated to extend until June 30, 2021 the limit of 
days/hours a TRS annuitant can work as a substitute teacher in a school year. (PRESS 105) 

Section 2. The following policies have been reviewed by our legal counsel, and the recommendations 
provided are excerpted from the September 4, 2020, memorandum provided by counsel. 

Policy 7:90, Release During School Hours (PRESS 103): We recommend inclusion of the 
optional "voting" language so that the community has notice both of students' right to the 
excusal and to the District's ability to designate the appropriate times. For clarity, we 
recommend rephrasing the addition to state: "Any student entitled to vote in a general, 
primary, or special election or any election at which propositions are submitted to a popular 
vote in Illinois may be absent from school for a period of two hours during the school day to 
vote beginning the 151h day before such an election through the day of the election. The 
Superintendent or designee shall specify the hours during which eligible students may be 
absent to vote." We also recommend adding the same language to the student handbook. 

Policy 4:180, Pandemic Preparedness; Management; and Recovery (PRESS 104): The 
recommended revisions on the attached redlined version of the policy are as follows: 

• The recommended change to the introductory paragraph more narrowly frames the District's 
role in a pandemic. 

• The recommended change to the second paragraph more closely follows the CDC definition 
of pandemic. 

• The recommended change to the third paragraph focuses the expectation of the 
Superintendent or designee to learn about how the levels of government impact the District. 

• The section "Board Meeting Procedure" refers to Policy 2:220 governing board meetings by 
video or audio conference without the physical presence of a quorum. (Note this policy is 
updated as outlined in Section 1, above.) 

Policy 7:345, Protection of Student Personal Information Online (PRESS 1 04): This is a 
new policy to comply with amendments to the Student Online Personal Protection Act (SOPPA), 
which go into effect on July 1, 2021. 

Section 3. The following policies relate to recent amendments to Title IX regulations (PRESS 1 05): 

Policy 2:265, Title IX Sexual Harassment Grievance Procedure: This is a new policy to 
comply with Title IX implementing regulations. It is also recommended the administration 
review corresponding procedures to assist with implementation of this policy and compliance 
with new Title IX rules. 
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The following policies were reviewed by legal counsel and recommended changes incorporate 
new Policy 2:265 noted above and align to Title IX implementing regulations. 

• Policy 5:20, Workplace Harassment Prohibited 
• Policy 7:20, Harassment of Students Prohibited 

In addition, the following policies are updated with minor language changes and references 
related to new Policy 2:265 noted above: 

• Policy 2:260, Uniform Grievance Procedure 
• Policy 5:10, Equal Employment Opportunity and Minority Recruitment 
• Policy 5:100, Staff Development Program 
• Policy 7:10, Equal Educational Opportunities 
• Policy 7:180, Prevention of and Response to Bullying, Intimidation and Harassment 
• Policy 7:185, Teen Dating Violence Prohibited 

RECOMMENDATION 

We recommend the District policies listed above and attached to this memorandum be adopted as 
presented. 
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