
Proviso Township High Schools
Board of Education Regular Meeting

Tuesday, September 17, 2024
5:30 PM

Proviso Math & Science Academy Auditorium and Board Room
8601 W Roosevelt Road
Forest Park, IL 60130

AGENDA

EXECUTIVE SESSION      5:30 PM
OPEN SESSION                7:30 PM

1. Call to Order

2. Establish Quorum

3. Retire to Executive Session

4. Executive Session Board of Education

A. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees, specific individuals who serve as independent contractors in a park, 
recreational, or educational setting, or specific volunteers of the public body or legal counsel 
for the public body, including hearing testimony on a complaint lodged against an employee, a 
specific individual who serves as an independent contractor in a park, recreational, or 
educational setting, or a volunteer of the public body or against legal counsel for the public 
body to determine its validity. However, a meeting to consider an increase in compensation to 
a specific employee of a public body that is subject to the Local Government Wage Increase 
Transparency Act may not be closed and shall be open to the public and posted and held in 
accordance with this Act. 5 ILCS 120/2(c)(1)

B. Collective negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or more classes of 
employees 5 ILCS 120/2(c) (2).

C. Litigation, when an action against, affecting or on behalf of the particular public body has 
been filled and is pending before a court or administrative tribunal, or when the public body 
finds that an action is probable or imminent, in which case the basis for the finding shall be 
recorded and entered into the minutes of the closed meeting. 5 ILCS 120/2(c) (11).

BOARD OF EDUCATION MEMBER OATH OF OFFICE
I, do solemnly swear that I will faithfully discharge the duties of the office of member of the Board of Education of Proviso Township High Schools District 
209, in accordance with the Constitution of the United States, the Constitution of the State of Illinois, and the laws of the State of Illinois, to the best of my 
ability.
I further swear that:
I shall respect taxpayer interests by serving as a faithful protector of the School District's assets;
I shall encourage and respect the free expression of opinion by my fellow Board members and others who seek a hearing before the Board, while respecting 
the privacy of students and employees;
I shall recognize that a Board member has no legal authority as an individual and that decisions can be made only by a majority vote at a public Board 
meeting;
I shall abide by majority decisions of the Board, while retaining the right to seek changes in such decisions through ethical and constructive channels.
As part of the Board of Education, I shall accept the responsibility for my role in the equitable and quality education of every student  in the  School District;
I shall foster with the Board extensive participation of the community, formulate goals, define outcomes, and set the course for Proviso Township High 
Schools District 209;
I shall assist in establishing a structure and an environment designed to ensure all students have the opportunity to attain their maximum potential through a 
sound organizational framework;
I shall strive to ensure a continuous assessment of student achievement and all conditions affecting the education of our children, in compliance with State 
law;
I shall serve as education's key advocate on behalf of students and our community's school (or schools) to advance the vision for Proviso Township High 
Schools District 209; and
I shall strive to work together with the District Superintendent to lead the School District toward fulfilling the vision the Board has created, fostering 
excellence for every student in the areas of academic skills, knowledge, citizenship, and personal development.
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D. The selection of a person to fill a public office when that authority is granted to the Board of 
Education, pursuant to Section 2(c)(3) of the Open Meetings Act

E. The selection of a person to fill a public office when that authority is granted to the Board of 
Education, pursuant to Section 2(c)(3) of the Open Meetings Act

5. Reconvene the Regular Meeting

6. Pledge of Allegiance

7. PTHS D209 Vision Statement

8. Public Comments

9. Student/Teacher Recognition

10. Reports and Communications from the Interim Superintendent 3
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Closed Session In Progress
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September 17, 2024​
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

PUBLIC COMMENTS

Board of Education: SEPTEMBER 17, 2024
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Interim Superintendent’s
Report

Board of Education: september 17, 2024

Mr. Alexander Aschoff
Interim Superintendent/Deputy Superintendent of Education
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Business Office
Dr. Deborah Watson-Hill, CSBO

Board of Education: september 17, 2024        Finance

Financial Update
 Treasurer's Report
 Bill List
 Business Office Updates
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Treasurer's Report
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

9



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

BILL LIST
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Information Item
Subject: Hiring of a Financial Consultant
Background: 
The hiring of a financial consultant for District 209 will continue to ensure sound fiscal management.
The consultant will support the district with the following:
• A comprehensive review of District expenditures to date and ensure proper reporting
• Five-year projections
• Assistance with budget creation
• Tax Levy assistance
• Collective Bargaining 
• Provide essential financial oversight and feedback to the Board of Education and to the Superintendent. 
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Type Subject Summary
Action Bill List Approval of Bill List

Board of Education: SEPTEMBER 17, 2024
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

School Metric AP 
Scholar

AP 
Scholar 

with 
Honor

AP Scholar 
with 

Distinction

AP 
Capstone 
Diploma

AP 
Seminar & 
Research 

Certificate

All 
Awards

Proviso East High School Number of 
Scholars

2 2

Proviso East High School Average Score 3.11 3.11

Proviso Math And Science 
Academy

Number of 
Scholars

64 11 13 9 9 106

Proviso Math And Science 
Academy

Average Score 2.66 3.42 3.97 3.09 2.22 2.91

Proviso West High School Number of 
Scholars

5 2 7

Proviso West High School Average Score 2.52 4.09 2.95

Board of Education: SEPTEMBER 17, 2024

AP DATA FROM THE COLLEGE BOARD
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education: SEPTEMBER 17, 2024

ELA and the Arts
 English textbooks, workbooks, and digital access for all students
 Differentiated Savvas PD for new & returning ELA teachers (EL, DL, IH)
 Visual Arts - art supplies; program growth at all 3 schools
 Supplemental digital resources to build literacy across the district: 
    Newsela, Turn it in, Vocabulary.com, and No Red Ink (ELA)
 STAR Reading – Running reports for targeted lessons in small groups;  
    examining focus skills aligned to standards for classroom instruction 
    using Nearpod & Savvas myPerspectives
 No Red Ink Skills Benchmark in October for ACT English Test practice
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Presenter Notes
Presentation Notes
ELA AND THE ARTS
All students in English classes received their textbooks, workbooks, and digital access at the start of school.
Differentiated PD has been carefully planned for new & returning ELA teachers including modeling, focused coaching, and co-teaching opportunities. The EL ELA teachers at East, for example, will be engaging in a deep dive of resources for English Learners in the myPerspectives series.  West will examine resources for our Diverse Learners, DLs, and PMSA 9th grade teachers will engage in the rigor and text complexity in the textbook for IH students.
All Visual Arts classrooms received art supplies for their courses including painting & drawing materials, a pug mill, pottery wheels, clay, sculpting tools, a laptop cart, digital cameras, tripods, wireless mice, and SD cards. The Art program continues to grow at all three campuses.
All students have access to supplemental digital resources to build literacy across the district including Newsela, Turn it in, Vocabulary.com, and No Red Ink (ELA).
Successful fall administration of STAR Reading tests – Teachers are running reports to access targeted Nearpod lessons for strategic flexible grouping in the classroom.  They are examining the learning standards needing further practice toward mastery and selecting textbook activities that directly align with those standards.
Course teams continue to meet during their common duty – They are working together to create a common final exam for 1st semester. Teachers are identifying the power standards to be assessed and varying the Depth of Knowledge levels to assess what will be taught over the first semester.





PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education: SEPTEMBER 17, 2024

College Reading and Writing (CRW)
 Transitional English (TE) class for seniors for writing support
 Ms. Marino - Local Advisory Panel Member with Triton
 Her contributions led to the State of Illinois now granting campus  
    portability for this course across the state, not just Triton.
 Exempt from taking the placement exam
 Begin their college career in the entry level rhetoric course
 Saves them time and money
Thank you, Ms. Marino!

15

Presenter Notes
Presentation Notes
COLLEGE READING AND WRITING (CRW)
This course serves as a Transitional English (TE) class for seniors who were recommended by their junior English teacher for writing support in preparation for college.  They take this course instead of English 4, AP, or IB.
Ms. Marino has served on the Local Advisory Panel with Triton since the inception of CRW at Proviso in 2021. 
Her contributions to the application submitted to the State with requested revisions to the course syllabus was instrumental in the State of Illinois now granting campus portability for this course for all public colleges across the state, not just Triton.
This means that similar to Transitional Math (TM), students who earn at least a C in CRW will be exempt from taking the Accuplacer Exam and can begin their college career in the school’s entry level rhetoric course.
This saves our students time in avoiding a remedial course that could take up to 5.0 credits in their schedule.
This also saves our students money in avoiding the cost of tuition for a 5.0 credit course.




PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Math 
Board of Education: SEPTEMBER 17, 2024

• IXL is off and running...teachers gave the diagnostic test 
to students and are starting to assign skills

• Interactive notebooks are being used in IM1, IM2, and 
IM3 classrooms
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Presenter Notes
Presentation Notes
Teachers are expected to assign in IM1, IM2, and IM3 courses at least two skills a week to look at Mastery with the current curriculum.



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Science
Board of Education: SEPTEMBER 17, 2024

• West and East will be utilizing Gizmos to help engage 
students in science inquiry.

• PMSA will be utilizing Pivot Interactives to engage 
students with phenomena-based, active learning.

• Chemistry and Physics will be piloting a new textbook 
series in January.

• Biology will wait until next year when the series is out 
(delayed release).
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Social Studies & PE/Wellness
Board of Education: SEPTEMBER 17, 2024

• Social Studies PD on McGraw Hill digital platform
o Part of World Civ & US History textbook adoption
o Focusing on EL and DL student needs
o Exploring formative and summative assessments

• Goal Setting using STAR Reading data
o Provide Informational text reading practice
o Teach academic and content-specific vocabulary 
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Social Studies & PE/Wellness
Board of Education: SEPTEMBER 17, 2024

• Textbook adoption for AP US History & AP Psychology 
forthcoming

• Upcoming PD on Vocabulary.com for PE/Wellness
• Refurbishing PE equipment at all three campuses
• All students participated in Paper training at East, West, & 

PMSA during their PE/Wellness class.
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education: SEPTEMBER 17, 2024

PROVISO WEST PMSA

PROVISO EAST
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

World Languages
Board of Education: SEPTEMBER 17, 2024

• Ensuring World Language staff has all materials necessary 
to teach their classes

• Supporting 2 Elevate K12 Spanish classrooms at West
• Providing opportunities for more students to take AP 

World Language classes and Seal of Biliteracy test
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

CTE & Early College
Board of Education: SEPTEMBER 17, 2024

Dates & Deadlines
 September 17, 2024: Attended 

School College Alliance Workshop at 
Triton College Performing Arts Center
 September 30, 2024: Dual Credit 

Course Application for SY26 Due
 October 15, 2024 (5:30 p.m.): BOE 

Parent and Community Engagement 
Committee Meeting (Will focus on 
CTE and Early College) at PMSA
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Common Duty Period
Board of Education: SEPTEMBER 17, 2024

• Ongoing PLC collaboration toward common final exams 
for all departments across three campuses

• Using Schoology Course Team groups to work on a 
collective document during common duty periods

• Teachers reaching out to their counterparts to calibrate 
essential exit outcomes for shared courses

• End goal: Gather student data to inform instruction
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

MTSS
Board of Education: SEPTEMBER 17, 2024

• District Intervention Guides have been distributed to 
Building Admins. 

• Panorama Training has been provided for the Freshman 
Success coaches.

• Behavior Health Team training is being provided through 
our partnership with Lurie's Children Center for 
Resiliency. 
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Data & Enrollment
Board of Education: SEPTEMBER 17, 2024

Current Enrollment (4,553)
12 11 10 9 Total

East 296 295 385 381 (138) 1495
West 303 339 482 395 (197) 1716
PMSA 215 245 238 217 (6) 921
Total Enrollment E/W/PMSA = 4,132       Total ODP Enrollment = 421
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

EL/Bilingual
• Providing teacher PD in Summit K12 and Flashlight 360
• Supporting 2 Math, 1 Social Studies, and 1 Science Elevate K12 

classes at East and West
• WIDA Screeners to be completed by 30th day of school
• Assisting Counselors with placement of new EL students and 

Newcomers
• Attending Bilingual Program Director's Meeting September 18-20
• BPAC Meeting dates coming in near future!

Board of Education: SEPTEMBER 17, 2024
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Presenter Notes
Presentation Notes
Summit K12 is a supplemental English Language Development program that is taking the place of Lexia.  Lexia focused on grades k-6 while Summit K12 has high school resources.  The Bilingual Program Director's meeting keeps directors up to date with the best instructional practices in bilingual/EL instruction.  It also provides important legal updates in the Bilingual/EL arena.



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Data & Enrollment
Board of Education: SEPTEMBER 17, 2024

New Administrative supports for student success:
• Monthly Attendance PLCs 
• Attendance and Enrollment Handbook
• School Leader Data Dives 
• BAG (Behavior, Attendance, Grade) Reports
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Special Education
Board of Education: SEPTEMBER 17, 2024

• Life Skills teachers received training on new curriculum 
from TeachTown to meet the needs of our students

• Direct Instruction for all Instructional core courses in ELA, 
Math, Science, and Social Studies

• Complete IEPs made available to all teachers in Embrace 
IEP as well as accommodations in Power School

• Ongoing educational placement revisions to align with IEP
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Professional Development So Far
Board of Education: SEPTEMBER 17, 2024

To support student learning, teachers have participated in the following professional 
development opportunities offered by the district:

o IEP 101 – 9 attendees
o SIOP for EL – 21 attendees
o New Educator Orientation (3 days) – 36  

attendees
o Coteaching – 9 attendees
o Building Institute Day – 326 attendees
o IXL for Math – 32 attendees

o No Red Ink for ELA (Skill Building & 
Grading with AI) – 15 attendees

o Savvas ELA New Teachers – 12 attendees
o Mentee Training – 40 attendees
o Savvas ELA Returning Teachers – 13 

attendees
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Upcoming Professional Development
• Half Day Inservice with Renaissance on each campus on September 26th 

(Building admin training in the AM; teacher training in the PM)
o Run STAR Reports and analyze reports to identify standards and focus skills 
o Use report data to plan differentiate instruction and increase student learning/growth
o Tracking Student Growth Percentile (SGP)
o Using Nearpod for flexible grouping and differentiated lessons

• Tech Up! hosted by Proviso East High School on October 24th 
o Renaissance Nearpod
o Newsela
o Turn it in
o WeVideo
o Everfi 
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Food And Nutrition Service Department
“Lowering Adoption Barrier to Regionally Sourced Foods in 
Chicagoland Schools: Exploring Manufacturing, Food Service 
Operations and Acceptability of Regional Black Bean and Beef 
Blended Products in School Cafeterias”
The Common Market Great Lakes
Partners: McCann Meat Company & Proviso Township High Schools District 209
• Assess supply chain viability and acceptability of a regionally sourced, pre-

cooked beef and black bean product in Chicagoland schools.
• Focus on R&D activities with the producer, McCann Meats.
• Supply resources for taste tests with Proviso Township High Schools 

District 209 food service team and student cohorts.
• Learn key requirements from:

o Producer perspective
o Student likeability perspective
o Food service operations perspective

• Aim to introduce more local and plant-forward products to school food 
menus in the region.
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https://www.thecommonmarket.org/locations/the-common-market-great-lakes


PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Food And Nutrition Service Department
• FY 25 School Breakfast Program Expansion Grant 

• Purpose: ISBE will administer the FY 25 School Breakfast 
Program Expansion Grant with the overall goal of expanding 
the School Breakfast Program in qualifying schools in 
Illinois.

• Key Objectives:
1. Improve quality and nutritional standards of breakfast 

food served using less sodium and sugar and serving a 
variety of protein sources, whole grains, milk, fruits, 
and vegetables. 

2. Establish, maintain, or expand a School Breakfast 
Program within qualifying schools. 

3. Increase School Breakfast Program participation in 
qualifying schools.

32



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Foundation Schools Testing for MSA
Board of Education: SEPTEMBER 17, 2024

 We will not be using PSAT 8/9 since the State switched to ACT.
 For this initial transition year:
  We will use their Winter Assessment for Reading and Math.
  We will use a nationwide standardized test the school already 

utilizes that are highly valid and reliable assessments.
We will use the percentile rank score (0-99) for the test.
 It will remain 35% of their cumulative score for admissions.

33

Presenter Notes
Presentation Notes
Students will also take the Naglieri Nonverbal Ability Test, 3rd edition (NNAT3) which will count 35% toward their cumulative score for admissions.
The remaining 30% will be their grades in English, Math, Science, and Social Studies, in their most recent end of grading period official transcript.
We will continue to use a grade-convergence scale of 4 points for an A, 3 points for a B, 2 points for a C, and 1 point for a D.  0 points will be awarded for an F.



PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Newsela Usage District Wins 2023-2024!
Board of Education: SEPTEMBER 17, 2024

�3,800 student annotations made!
�Over 4,000 write responses
�405 Power Word Activities
�Over 6,500 article views
�500 teacher prints
�19 binder views per teacher
�Usage improved so much from last year

27.9

22.117.7
7.40.5

24.9

Percent of Active Teachers and Subjects

ELA Social Studies
Science World Language
ELL Teachers Not Using
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Presenter Notes
Presentation Notes
Students will also take the Naglieri Nonverbal Ability Test, 3rd edition (NNAT3) which will count 35% toward their cumulative score for admissions.
The remaining 30% will be their grades in English, Math, Science, and Social Studies, in their most recent end of grading period official transcript.
We will continue to use a grade-convergence scale of 4 points for an A, 3 points for a B, 2 points for a C, and 1 point for a D.  0 points will be awarded for an F.



 Track and assess district Technology application 
usage to optimize student and teacher 
engagement. 

 Provide access to updated technology tools, 
including chatbots, iPads, robots, and VR 
headsets. 

 Promote optimal use of Schoology for enriched 
learning experiences. 

 Support school improvement plans through 
technology integration.

Technology Integration
• Academic Improvement 

o Interactive learning tools for enhanced 
experiences 

o Data-Driven Instruction for personalized 
learning 

• Ongoing Training 

o Flexible professional development 
opportunities 

o Collaboration and resource sharing among 
educators

• Social-Emotional Learning (SEL) 

o Implement digital SEL programs (Everfi)
o Facilitate safe communication platforms for 

students
 

Board of Education: SEPTEMBER 17, 2024
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Support teachers in 
leveraging technology to 
improve student learning 
outcomes and overall 
educational professional 
development.

Introduce and support the use of advanced technology, 
including chatbots, iPads, and virtual reality resources.
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Collaboration and resource sharing among educators through Schoology 
(Learning Management System) 

 

& more & more

Board of Education: SEPTEMBER 17, 2024
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

         
 Information Item 
 Food Service

 Action Item 
 Proviso West Bathroom Portions
 Proviso West Canopy 

 Transportation Update  
 First View App is functional for all routes 
 Invoice meeting completed today with First Student 

Mr. L.T. Taylor CPMM, BOC
Director of Operations 

Board of Education September 17, 2024 Operations
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education September 17, 2024 Operations
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education September 17, 2024 Operations
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education September 17, 2024 Operations
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education September 17, 2024 Operations

D209 Collaboration meetings with First Student Q&A 
 September  17, 2024

First Student Tracking App 
 Parent bus tracking access for First View 
 Ongoing route information is shared on D209 website 

First Student School Code for Application viewing 
 Proviso East M45F 13 route
 Proviso West QUUA 22 route 
 PMSA MNYG  8 route 

First Student evening activities 
 Proviso East Mon-Fri 5:30 pm & 6:30
 Proviso West Mon-Fri 5:30 pm & 6:30
 PMSA            Monday-Thursday 5:00 pm 

Proviso D209

Daily meeting with Frist Student & Proviso 6:00 AM Mon-Fri 
District Transportation support numbers located on D209 website 
708-676-3721 Noyola
708-427-9535 Taylor 
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Type Subject Summary
Information Item  ​Lake Michigan 

School Food System
Innovation Hub Conference In Las Vega, Nevada October 21-23, 
2024.  Covered under our Grant ​

Board of Education: SEPTEMBER 17, 2024

Action Item 

 

Restoration Work Approval for the canopy work at Proviso West Circle Drive 

Action Item Bathroom Partitions Approval for the student bathroom partitions located in the academic 
wing
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209

Board of Education SEPTEMBER 17, 2024
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PROVISO TOWNSHIP HIGH SCHOOLS DISTRICT 209
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11. Reports and Communication from the Board President

12. Consent Agenda

A. Approval of August 13, 2024 Minutes – Action Item 49
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Proviso Township High Schools 
Board of Education Regular Meeting 

 
Official Minutes of the Board of Education of Proviso Township High Schools District 209 
at Proviso Math & Science Academy, Forest Park, IL 60130 on Tuesday, August 13, 
2024 at 5:42p.m. 
 
PRESENT – Board Members: 
Mr. Samuel Valtierrez 
Ms. Amanda Grant 
Ms. Jenny Barbahen 
Mr. David Ocampo 
Ms. Sandra Hixson 
Ms. Arbdella Patterson 
 
PRESENT – Administration: 
Mr. Alex Aschoff, Interim Superintendent 
Mr. Luke Pavone, Deputy Superintendent of Operational Services 

Mr. Bill Breisch, Human Resources  

Dr. Deborah Watson-Hill, CSBO 

Legal: 
Mr. Adam Dauksas, Attorney, Franczek P.C. 
Superintendent’s Office: 
Ms. Janessa Salgado 
 
Executive Session Board of Education 

It was moved by Ms. Hixson and seconded by Ms. Barbahen, that the Board of Education of the 
Proviso Township High Schools District 209 retire to executive session at approximately 
5:43p.m. for the purpose of discussing items as listed on the agenda. 
 
A. Litigation, when an action against, affecting or on behalf of the particular public body. 5 ILCS 
120/2(c) (11). 
 
B. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees, specific individuals who serve as independent contractors, or specific 
volunteers of the public body or legal counsel for public body. 5 ILCS 120/2(c)(1). 
 
C. Collective negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or more classes of 
employees 5 ILCS 120/2(c) (2).  
 
4.D. Matters related to individual students per Section 2(c)(10) 
Upon roll call, the following members voted: 
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6 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Mr. Valtierrez, Ms. Patterson, Ms. Hixson  
0 Nays:   None 
0 Abstain:    None 
1 Absent:   Mr. Alexander 
 
MOTION PASSED 

Reconvene the Regular Meeting 
It was moved by Ms. Grant and seconded by Ms. Hixson that the Board of Education of Proviso 
Township High Schools District 209 reconvened the Regular Meeting at approximately  
7:42PM.  
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Mr. Valtierrez, Ms. Patterson, Ms. Hixson, Mr. Alexander 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None  

MOTION PASSED 

Pledge of Allegiance 

Mr. Valtierrez led those present in the Pledge of Allegiance. 

PTHS D209 Vision Statement  

Ms. Barbahen read the D209 Vision Statement into the record. 

Public Comments 

Mayor Nate Booker - Emphasized the importance of incorporating four years of math into the 

curriculum to prevent students from incurring extra costs for prerequisites in college, sharing 

his personal experience of paying $8,000 more in tuition due to insufficient math education. 

Mayor Andre Harvey - Urged the board to promptly organize and communicate bus schedules 

and school event dates to ensure parents can prepare for the start of the school year. 

Mayor Katrina Thompson – Spoke on the importance of incorporating four years of high school 

math to build critical thinking, problem-solving skills, and better prepare students for future 

academic, career, and life challenges. 

Kisha Lang – Spoke on the fairness of promotion practices within the district, expressing 

frustration at being passed over for a role despite years of dedication and qualifications, calling 

for transparency in the promotion process. 

Candace Lane - A concerned parent, expressed frustration over registration issues and lack of 

communication at Proviso West, stressing the urgent need to address these problems as well as 

the unreliable bus service before the school year begins. 

Rex Nyquist - A social studies teacher and tennis coach, urged the board to prioritize 

resurfacing or repairing the unsafe tennis courts at West and East, emphasizing the importance 

of proper facilities for student-athletes. 

50



Teacher Recognition 

The director of CTE and early college recognized 13 outstanding career and tech ed teachers for 

their significant achievements in growing credentials, with several present for the recognition, 

highlighting exceptional contributions from teachers at Proviso East and West, including those in 

business, culinary, and early childhood education. 

Superintendent’s Report  
Financial Update Dr. Watson- Hill  
- Bill List 
- Treasurer’s Report 
- Business Office Udate  

 
Technology Update Mr. Swanson 

- Start of the year Laptop Distribution 
- Microsoft A5 Renewal 

 
Proviso East School Improvement Plan & Update: 
Focused on key goals: increasing academic growth in reading and math by 5%, reducing 
chronic truancy by 5%, and decreasing out-of-school suspensions by 5%. With the help of new 
interventions, partnerships, and consistent data monitoring, on track to improve both student 
performance and overall school climate. Also addressing teacher attendance and reinforcing  
commitment to being a model for the community. 
 
Proviso West School Improvement Plan & Update: 
Administrative team was introduced. Outline for our school improvement goals focused on 
academics, MTSS, and attendance. Shared efforts like beautification projects and partnerships 
with community members to create a welcoming environment. Long-term goals to improve 
student success, particularly through targeted reading, math benchmarks, and support for 
English learners. Key interventions include using data-driven strategies, such as STAR scores 
and Panorama, to identify and address student needs, while fostering a positive school culture 
through programs like PBIS. 
 
PMSA School Improvement Plan & Update: 
Outlined their plans for enhancing academic performance and school culture. Academically, they 
will transition from SAT to ACT, aiming to improve scores by five points through targeted 
support in reading and math, and integrating social studies and science into reading practices. 
For school culture, they introduced the Freshman Mentor Program (FMP) to foster community, 
with upperclassmen mentoring freshmen to enhance their sense of belonging. The focus is on 
using data and specific strategies to drive improvement while maintaining a supportive 
environment. 
 
Operations Update by Mr. LT Taylor, Perkins&Will & Gilbane 

• Evacuation Signage: Updates in progress with occupancy certification expected soon. 
• Camera Delays: Provisor West camera upgrades facing delays and pole issues. 
• Budget: $326,000 to be returned from Provisor East Phase 2; Provisor West roof bids 

scheduled for September. 

• Budget: $7.6 million remains for final costs and security work. 

• Transportation: App delays; routes updated; redundancy in place. 
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Summer School Update by Mr. Alexander  Aschoff 
• Credit Recovery 
• Drivers Education – Behind the Wheel  
• Enrichment Program Benefits  

 
Technology Integration Update by Ms. Felicia Lee 

• Gale Library Resources 
• Benefits of Professional Development 
• Expanded access to articles, eBooks, and multimedia. 
• Ongoing workshops to improve search skills. 

• $48,000 requested to support resources and literacy. 
 

CTE & Early College Update by Dr. Alexander Brandon  
• Credentials earned increased to 5,124 in three years. 
• Expanding dual credit programs and career pathways. 
• Need more support to meet grant funding deadlines and ensure resource management. 

 
Educational Services by Mr. Alexander Aschoff 

• Renewing IB program for $37,988. 
• Replacing Lexia with Summit K12 for $34,342.  
• College Board PSAT NMSQT at an estiamte of $3825 
• ACT Support Horizon Education Financial $27,000 
• Partnering with PLCCA for after-school programs in all schools. 
• 4th Year Math PEHS & PWHS 
• Advanced Placement Exams for PTHS 
• Registration Update for East, West & PMSA 
• Bell Schedule along with Reg hrs & Late start info 
• Back to School Bash Logistics 
• Staffing Update & Vacancies for East, West & PMSA 

• Action Item Cost of Living Adjsutment 
• Action Item Barber & Beauty Academy 
• Triton Dual Degree & Dual Enrollment Investment 
• Approval of Ventra Cards for Dual Degree Students 
• Approval of Prepaid Meal Cards for Dual Degree Students 
• Approval of Des Plaines Valley Region Fund Share 
• Approval of Cellphone Ban 
• Approval of Employee Recognition Dinner 
• Donation of Obsolete PMSA Textbooks to Scarce-ly 

 
Presidents Report 
Update provided on the superintendent search, noting 28 applications were received, and the 
selection process will move forward through interviews in mid-August, aiming for finalization by 
mid-September. He emphasized addressing public concerns, suggested conducting exit 
interviews to gain insights on staff departures, and expressed appreciation for the board’s 
support and collaboration. 
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Consent Agenda 

Mr. Valtierrez made a motion to approve consent agenda #12 Approval of Minutes.  

Moved by Ms. Hixson second by Mr. Ocampo. 

Upon roll call, the following members voted: 

7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 

0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 

MOTION PASSED 

 

Mr. Valtierrez made a motion to approve consent agenda #13 Approval of Bill List. 

Moved by Ms. Hixson second by Ms. Barbahen 

Upon roll call, the following members voted: 

6 Ayes:   Ms. Barbahen, Mr. Ocampo, Ms. Patterson,          
Ms. Hixson, Mr. Alexander, Mr. Valtierrez 

0 Nays:   None 
1 Abstain:    Ms. Grant 
0 Absent:   None 

MOTION PASSED 

Mr. Valtierrez made a motion to table consent agenda #14 Approval of Staff Laptop 

Purchase. Moved by Ms. Hixson second by Mr. Valtierrez. 

Upon roll call, the following members voted: 

7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          
Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 

0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 

MOTION PASSED 

Mr. Valtierrez made a motion to approve consent agenda #15 Approval of Microsoft 365 

Renewal. Moved by Ms. Hixson second by Ms. Barbahen. 

Upon roll call, the following members voted: 

 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 

 
MOTION PASSED 
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Mr. Valtierrez made a motion to approve consent agenda #16 Approval of Gale Resources 
Contract. Moved by Ms. Hixson second by Ms. Barbahen. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 

MOTION PASSED  

Mr. Valtierrez made motion to approve consent agenda #17 Approval of Renewal of 
International Baccalaureate Annual Fees. Moved by Ms. Hixson second by Ms. Grant. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 

 

MOTION PASSED 

Mr. Valtierrez made a motion to approve consent agenda #18 Approval of Summit K12 
English Learner Support. Moved by Ms. Hixson second by Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 

 

MOTION PASSED 
 
 
Mr. Valtierrez made a motion to approve consent agenda #19 Approval of MOU PLCCA 
21st CCLC Program. Moved by Ms. Hixson second by Ms. Grant. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None  
 
MOTION PASSED 
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Mr. Valtierrez made a motion to approve consent agenda #20 Approval of College Board 
NMSQT. Moved by Ms. Hixson second by Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #21 Approval of Partnership for 
ACT Support. Moved by Ms. Hixson second by Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #22 Approval of 4th Year Math 
PEHS & PWHS. Moved by Ms. Hixson second by Ms. Barbahen. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #23 Approval of Advanced 
Placement Exams for Proviso Township High Schools. Moved by Ms. Hixson second by 
Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 
MOTION PASSED 
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Mr. Valtierrez made a motion to approve consent agenda #24 Approval of Cost of Living 
Salary Adjustment. 
Discussion: Board Members express disagreement over providing Ms. Reyes with a 
$10,000 raise. 
Moved by Ms. Hixson second by Ms. Grant. 
Upon roll call, the following members voted: 
 
4 Ayes:   Mr. Ocampo, Ms. Patterson, Ms. Hixson,           

Mr. Alexander 
3 Nays:   Ms. Grant, Mr. Valtierrez, Ms. Barbahen 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
 
Mr. Valtierrez made a motion to strike consent agenda #25 Approval of Deputy 
Superintendent of Operational Services Contract. Moved by Ms. Hixson second by Ms. 
Barbahen. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
 
Mr. Valtierrez made a motion to approve consent agenda #26 Recommended Approval of 
Barber Academy Agreement for 2024-2025 School Year. Moved by Ms. Hixson second 
by Ms. Barbahen. Discussion: Concerns regarding number of students enrolled, cost & 
graduation rates. 
Upon roll call, the following members voted: 
 
5 Ayes:   Ms. Barbahen, Ms. Patterson, Ms. Hixson, 

Mr. Alexander, Mr. Valtierrez 
2 Nays:   Mr. Ocampo, Ms. Grant, 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
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Mr. Valtierrez made a motion to approve consent agenda #27 Recommended Approval of 
Beauty Academy Agreement for 2024-2025 School Year. Moved by Ms. Hixson second 
by Ms. Barbahen.  
Upon roll call, the following members voted: 
 
6 Ayes:   Ms. Barbahen, Ms. Patterson, Ms. Hixson, 

Mr. Alexander, Mr. Valtierrez, Mr. Ocampo 
1 Nays:   Ms. Grant 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #28 Approval of Dual Degree 
2025. Moved by Ms. Hixson second by Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
6 Ayes:   Ms. Barbahen, Ms. Patterson, Ms. Hixson, 

Mr. Alexander, Mr. Valtierrez, Mr. Ocampo 
0 Nays:   None 
1 Abstain:    Ms. Grant 
0 Absent:   None 
 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #29 Approval of Dual Enrollment 
2025. Moved by Ms. Hixson second by Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
6 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
1 Absent:   Ms. Patterson 
 
MOTION PASSED 
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Mr. Valtierrez made a motion to approve consent agenda #30 Approval of Ventra 
Transportation Cards for Dual Degree, Dual Enrollment, and Dual Credit Students. 
Moved by Ms. Hixson second by Ms. Barbahen. 
Upon roll call, the following members voted: 
 
6 Ayes:   Ms. Barbahen, Ms. Patterson, Ms. Hixson, 

Mr. Alexander, Mr. Valtierrez, Mr. Ocampo 
0 Nays:   None 
1 Abstain:    Ms. Grant 
0 Absent:   None 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #31 Approval of Prepaid Meal 
Cards for Dual Degree Students. Discussion: Correction of appropriate name for 
action item reflected in motion. Moved by Ms. Hixson second by Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
6 Ayes:   Ms. Barbahen, Ms. Patterson, Ms. Hixson, 

Mr. Alexander, Mr. Valtierrez, Mr. Ocampo 
0 Nays:   None 
1 Abstain:    Ms. Grant 
0 Absent:   None 
 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #32 Approval of Des Plaines 
Valley Region Fund Share. Moved by Ms. Grant second by Ms. Barbahen. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
 
 
 
 
 
 
 
 
 
 
 

58



Mr. Valtierrez made a motion to approve consent agenda #33 Approval of Cellphone Ban. 
Moved by Ms. Hixson second by Mr. Ocampo. Discussion: The ban applies only during 
instructional time. We discussed the budget and must ensure implementation aligns 
with existing policies. 
Upon roll call, the following members voted: 
 
5 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Hixson, Mr. Valtierrez 
2 Nays:   Mr. Alexander, Ms. Patterson 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #34 Approval of Employee 
Recognition Dinner. Moved by Ms. Hixson second by Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
5 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Hixson, Mr. Valtierrez 
2 Nays:   Mr. Alexander, Ms. Patterson 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #35 Approval of Donation of 
Obsolete PMSA Textbooks to Scarce-ly Used Books. Moved by Ms. Hixson second by Ms. 
Grant. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 
 
MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda #36 Personnel Report Minus 6A2. 
Moved by Ms. Hixson second by Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
7 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Patterson, Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
0 Abstain:    None 
0 Absent:   None 
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MOTION PASSED 
 
Mr. Valtierrez made a motion to approve consent agenda 6A2 from Personnel Report 
Minus. Discussion: Ms. Patterson refusing herself from Vote due to conflict of 
interest.  Moved by Ms. Hixson second by Mr. Valtierrez. 
Upon roll call, the following members voted: 
 
6 Ayes:   Ms. Barbahen, Ms. Grant, Mr. Ocampo,          

Ms. Hixson, Mr. Alexander, Mr. Valtierrez 
0 Nays:   None 
1 Refuse:    Ms. Patterson 
0 Absent:   None 
 
MOTION PASSED 
 
37. Nearpod Educational Resource – Information Item  
 
38. Cambridge ACT Prep Books – Information Item 
 
39. Proviso Area for Exceptional Children Budget – Information Item 
 
Old Business 
None 
 
New Business 
In honorable memory of Marine Arthur, Board Member Patterson's nephew, who passed away 
at 35, gratitude is extended to Master Chief and the NJROTC for ensuring he received his 
Marine uniform before his passing. Arthur loved both Proviso East and the Marines. 
 
FOIA 
FOIA report read into record by Ms. Barbahen along with status updates.  
 
Adjourn 

12:19AM 
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B. Approval of Bill List – Action Item 62
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 � ,���# ����� � �Y�� �5# ��-�( 4�6 � ,���#�	��#

+-� �#�) ��%��%���� ��)��)���+. -"��+5���&#-	#���!�#"�-�) ����
�
�� +�c#) �/88



����������	
�������
���������� ������ ������� �������������������������������� ������� ������ !"�#���$$# %&'(��(�����
)�*+��,�--
������
� ������ ������� �������������������������������� ��'���� ������ !"�#���$$# %&'(��(����
*�,������-�
���*+(�.����� ������ ������� �������������������������������� �����/� ������ !"�#���$$# %&'(��(����*�-0����1��������+ ������ ������� �������������������������������� �����/� ������ !"�#���$$# %&'(��(����+��,����*��������.������)�� ������ ������� �������������������������������� ����/�� ������ !"�#���$$# %&'(��(����)
��*��)
�*�� ������ ������� �������������������������������� ��/���� ������ !"�#���$$# %&'(��(����1�.2��.�
�� ������ ������� �������������������������������� �������� ������ !"�#���$$# %&'(��(����+��.���-�����-���,�����
� ������ ������� �������������������������������� �������� ������ !"�#���$$# %&'(��(�������*	������
�
��������+ ������ ������� �������������������������������� ��/���� ������ !"�#���$$# %&'(��(����-�����	����*�����������+����) ������ ������� �������������������������������� ������� ������ !"�#���$$# %&'(��(����*����-��-�.�����+�*��������� ������ ������� �������������������������������� �����/� ������ !"�#���$$# %&'(��(������.�
��-��)�*������*13.��
� ������ ������� �������������������������������� �/���� ������ !"�#���$$# %&'(��(����4��
)�*+��+�������������5 ������ ������� �������������������������������� ����/�� ������ !"�#���$$# %&'(��(����4������������61�������2��7�� ������ ������� �������������������������������� ������� ������ !"�#���$$# %&'(��(�������13�����*+�����*����8������� ������ ������� �������������������������������� �'�/�� ������ !"�#���$$# %&'(��(����

9:;<=>?�@AB<=�C;DE>?FG?:HIJ:�K:LMJ=IN�OIP=�Q<=::R�SIJB?I<B�TUV,%"�!W��%X ��*�X%.%&�W $� !"9:;<=>?�S>BAIR�YIJBIMPZIJ<AR�[>A?F���TUT\]TUT̂ _ÙU UVaÛaTUT\���*!� �"b! �% ���!�"� �X!�"�,%"�!W�7 c�3 �"b! �%�.��%

�W "�%�d �/(��(���� ��d��d����� W$���,!��e%W.%�� #�%$!W�d ��������� ��f%d ��89



���������	�
���
������ ������ ������� �������������������������������� ������� �������� �!�
�""!�#$�%��%����&�����&�'��(��
�����)������ ������ ������� �������������������������������� ������ �������� �!�
�""!�#$�%��%�����������*�+��
���������� ������ ������� �������������������������������� �,���� �������� �!�
�""!�#$�%��%����-�'�
�.��
�'��/(�����
��+�(�� ������ ������� �������������������������������� ������� �������� �!�
�""!�#$�%��%���� .0#�1�23� ��
������&�%( 4���#����!3 ��
������/# ��5�����!36���
��&�(��(�- ������.0#�1�-5��"3*�  #5�� ��
�7 �7#�8�5�*�
�*�$0 ������ �����, �����������,�������������������� �������� *5� �� 7�%��%���� .0#�1�23� �������&�%( 4���#����!3 �������/# ��5�����!36�'�.9�:�&�.�.0#�1�-5��"3-# #5�!���; ���,�� ���,�� �������������������������������� ���
������� ��-'��%��%����&�'* ���,�� ���,�� �������������������������������� �������� ��-'��%��%���������&5�4�$��
�""�5��
��88�.�� ��!�!���! ���,�� ���,�� �������������������������������� ��
������� ��-'��%��%���� .0#�1�23� ���
������&�%( 4���#����!3 ���
������/# ��5�����!36�����(����	+.'�(�� ������

<=>?@AB�CDE?@�F>GHABIJB=KLM=�N=OPM@LQ�RLS@�T?@==U�VLMEBL?E�WXY/# ��5��#Z�����Z#	#$�5�"��� <=>?@AB�VAEDLU�[LMELPS\LM?DU�]ADBI���WXŴ_WXẀ aXbX XYcX̀cWXŴ&����� ( 4���# '���� � 'Z�� �/# ��5�2 d�� ( 4���#�	��#
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�� 6���(�	 6��(�	5��3���, d0e .�/�
���8�	�

��
�	�3� ���������� ����������' �1	6�5�(�)��8�	�
�Z�1��	� ��������� ��%�� ��99



��������	 
�		�		
��������������� 
��	��������������������� !�"����"#�$"��"#"%! "� ��!&"��'"���� (�)*+,������&��-.�/
�"��-���0���	1�	���*�2�(1�	+��) �)	,,� ���			1*�)	� 1	�)���1	�)		�				�		1�		1	�				 
1����	�		1 /-�3�"���0��3��1��	�*/
�"��-���0���	1�	���*�2�(1�	+��) �)	,,� ���			1*(+,� 1	�)���1	�)		�				�		1�		1	�				 
1����	�		1 /-�3�"���0��3��*��	�*/
�"��-���0���	1�	���*�2�(1�	+��) �)	,,� ���			1**��) 1	�)���1	�)		�				�		1�		1	�				 
1����	�		1 /-�3�"���0��3��*��	�* ��������	 
(,��+	�		
��������������� 
(,��+	�		���������������� !4�"� � # ��!����4��� ()����������&��-.��������-��5���3����(���6��������3�� �)	+*1 +),+1 �	�)��)*	�(�	�				�		(��			�				 
��1�*�		1 ������
-����3���4������31��1*��	�( ��������	 
��1�*�		
��������������� 
��1�*�		�������������7���#��8����9
"�: ()	1��������&��-.� "4�22�
"����4%

#� 4�"�/�9"� !�"#4 �)	��, 	�1+))�) �	�)��)*	�*1(�				�		���			�				 
(�1���)	1 9�����������4-..���3(��+��	�* ��������	 
(�1���)	
��������������� 
(�1���)	�������������7 "��� �4�8%#�'�9 9�!�"#�4�8��# (�(�,1������&��-.�

;<=>?@A�BCD>?�E=FG@AHIA<JKL<�M<NOL?KP�QKR?�S>?<<T�UKLDAK>D�VWX�������!�Y�����Y�/�3���.����;<=>?@A�U@DCKT�ZKLDKOR[KL>CT�\@CAH���VWV]̂VWV_ ẀaW WXbW_bVWV]
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����*��	���% d)e �����!��0���

'�����	& ��"��"���� �&��&���.� �5�.'*��!#��0�����/�5���& ��������� '���& ��157



��������	 
��
����������������	����	������� 
����� ���
 
�! "#�!��"#� 
�$�$
���$���$����$��
$
���$���� %#��$�
# �&'��&(��&)�"#�"
�
� ������*�
����#� 
� %#��$�
+�"�,-�.����'&(� %#��$�
/�,0�����'&(�+�1��	�2��3�����+�33� 
���
�������������4)$�3���+	����5������ 
��#�� ��/�#
�# #�$�$

#�$
#
$����$��#$����$���# %#6 ��$��# ��,7���,��)�"
"
�
� ������*�
����#� 
� %#6 ��$��+�"�,-�.����'&(� %#6 ��$��/�,0�����'&(�	�2��3�	+����3�8���� 
���
�������������1��(0�4&� 
���#� 
��#
� �#��� #�$�$
 ��$�#�$����$���$�
��$���# %#6���$ �� ��,��&(�	���(.�)�"

"
�
� ������*�
����#� 
 %#6���$ �+�"�,-�.����'&(�������������1�	���,)'���'.�,&(�	���(.�)���&,'�+3��	��	�������24��� 
��� � 
��#
�

��� #�$�$#
��$�##$����$��#$�
��$���# %
6#��$
�# �,)'���'.�,&(�	���(.�) "#�"
�
� ������*�
����#� 
 %
6#��$
�+�"�,-�.����'&(� %
6
�
$#
/�,0�����'&(�	�39 
���
�������������

:;<=>?@�ABC=>�D<EF?@GH@;IJK;�L;MNK>JO�PJQ>�R=>;;S�TJKC@J=C�UVW/�,0�����X.'��&X���)��.�'.�,:;<=>?@�T?CBJS�YJKCJNQZJK=BS�[?B@G���UVU\]UVÛ _V̀a VabcVbUVU\+����$ �,-�.�� �����,' �X��,'/�,0���* d�8 �,-�.����&'�
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�� ��	
��,��-	��( d�e $�*	%���5���

��%���-� �+'��'���� ����������7 �����,	
����5���%�.��	��� ���� � �� ��f�� �169



����������		
��
�� ������ ��������� 
����������
�������������������
 ���
���
 ��	�����	��
���������������������	��
� 
� ���� !���"�#$� ���
����% ���	���&	��
$ ���
������'	��&	��
$(����������))
����
'!���"�*�	�+$�������!��+�,��'�!	���$�����������-���������
 ���.// ������.// 
����
��
��
0�������������.����� �������
� %�������	�����	��
�-�&�������
���������� �
 ���� !���"�#$� ��������% ���	���&	��
$ ����������'	��&	��
$12314��*25(�&64!7�!���"�*�	�+$��'�	�*����8�&���"��	��3��"������		
�3��� ������ 12314��/�
������ 
�����.��������������
���������� �/�����
 !	���������	��/ 
� ���� !���"�#$� �/������% ���	���&	��
$ �/��������'	��&	��
$�*��(�(6*�9�%:(6;!���"�*�	�+$:(�&�(<(��%:(6������ ������ ����
/�.
/�/

,.,� �����������..������������������� ���=�����

 (
��������>� 
/ �����5�2��%:(6������ ������ �������.
�!**�!�0� �����������..������������������� ��0=�0���/
 (
��������>� �� ����(2�&�(<(!&6�!�34?*(&������ ������ �������.
/?.����
� �����������..������������������� ���=.�.�
�
 (
��������>� �� ����

@ABCDEF�GHICD�JBKLEFMNFAOPQA�RASTQDPU�VPWD�XCDAAY�ZPQIFPCI�[\]���'	��6���������?�����+��	�@ABCDEF�ZEIHPY�̂PQIPTW_PQCHY�̀EHFM���[\[ab[\[c d\cc \efdcf[\[a�%��	� ���	��� 2��	��� 2�	������'	��# g&h ���	����?���

������'$ �/ 
� ���� 
�$�
$

�25 �+�2��	�����?����
6�+	��$ �����
��� ��8�$ �170



�����������	��
��
�������� ������ ������ �������������������������������� �������� ������ � �!�"��"����#��������$%#�������� ������ �������� �������������������������������� ��&������� ������ � �!�"��"����#��������$%#�������� ������ �������� �������������������������������� ������� ������ � �!�"��"���� �'��(�)*� ���&������$%"	+,- ���-�.�* ���&������/�+0-���-�.�*1-'+�2-3+4�'��(�
�-35*
-!6�7.6(��7.���6388����.85 ������ 	9/������ �������������������������������� �������� $�-:�66 -+.��;����'+ �.�����, ��6�"��"���� �'��(�)*� �������$%"	+,- ���-�.�*�'��(�
�-35*7-!6�7.6(��7.����.85 ������ 	9/������ �������������������������������� �������� $�-:�66 -+.��;����'+ �.�����, ��6�"��"���� �'��(�)*� �������$%"	+,- ���-�.�* ��&������/�+0-���-�.�*����%&�
�	��$��	�<����'��(�
�-35*�'�����.0����388����.85 ������ 	9/������ �������������������������������� ��&������� $�-:�66 -+.��;����'+ �.�����, ��6�"��"���� �'��(�)*� ��&������$%"	+,- ���-�.�* ��&������/�+0-���-�.�*=%>���-+63�� +4�'��(�
�-35*

?@ABCDE�FGHBC�IAJKDELME@NOP@�Q@RSPCOT�UOVC�WBC@@X�YOPHEOBH�Z[\/�+0-����8 ��9.8���6�� 5� -+?@ABCDE�YDHGOX�]OPHOSVÔPBGX�_DGEL���Z[Z̀aZ[Zb c[bb [decbeZ[Z̀$%�9-� 	+,- �� ���-3+� �8-3+�/�+0-��) f�2 	+,- ����.��
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Vendor Total
GILBANE BUILDING COMPANY $2,919,060.64
GILBANE BUILDING COMPANY $1,182,007.16
P. A. E. C. CENTER $689,844.00
COLLEGE BOARD $98,618.00
DES PLAINES VALLEY REGION $91,506.00
HEARTSPRING $40,141.38
LAKEMARY CENTER INC $34,698.00
FRONTLINE EDUCATION $32,099.32
HEARTSPRING $30,494.67
JEANINE SCHULTZ MEMORIAL SCHOOL $29,496.53
FRANCZEK P.C. $28,284.50
PERKINS & WILL, INC. $27,131.74
FRONTLINE EDUCATION $26,251.27
SAAVAS LEARNING COMPANY, INC. $25,677.09
FIRST STUDENT $21,587.01
VISTA HIGHER LEARNING $20,007.00
Mindsight $20,000.00
SAAVAS LEARNING COMPANY, INC. $19,950.00
SAAVAS LEARNING COMPANY, INC. $19,950.00
SAAVAS LEARNING COMPANY, INC. $19,233.45
SAAVAS LEARNING COMPANY, INC. $18,750.00
EXPLORELEARNING, LLC $15,010.00
CRUISE BOILER & REPAIR CO $14,641.00
GIANT STEPS ILLINOIS INC. $14,629.24
EASTER SEALS METROPOLITAN CHICAGO $13,186.98
Avant Assessment LLC $12,775.80
INTERNATIONAL BACCALAUREATE ORGANIZATION $12,660.00
INTERNATIONAL BACCALAUREATE ORGANIZATION $12,660.00
INTERNATIONAL BACCALAUREATE ORGANIZATION $12,660.00
PEARSON EDUCATION $11,995.50
COASTAL ENTERPRISES $10,691.90
FIRST STUDENT $10,469.53
VISTA HIGHER LEARNING $10,387.00
COASTAL ENTERPRISES $9,988.60
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COASTAL ENTERPRISES $8,949.50
GRAINGER, INC. $8,465.00
RingCentral Inc. $8,196.83
LEYDEN HIGH SCHOOL $8,168.20
CRUISE BOILER & REPAIR CO $8,111.13
Xerox Financial Services $7,485.24
MENTA ACADEMY HILLSIDE $7,417.62
FIRST STUDENT $7,094.80
MARTIN WHALEN OFFICE SOLUTIONS, INC. $7,091.93
COLLEY ELEVATOR COMPANY $6,570.00
AMITA GLENOAKS SCHOOL PHEASANT RIDGE $6,458.04
Acacia Academy $6,109.20
Acacia Academy $6,109.20
Acacia Academy $6,109.20
Acacia Academy $6,109.20
FIRST $6,000.00
Gordon Food Service, Inc. $5,933.45
Gordon Food Service, Inc. $5,854.44
Gordon Food Service, Inc. $5,847.45
Gordon Food Service, Inc. $5,794.61
Discovery Education, Inc. $5,500.00
LEYDEN HIGH SCHOOL $5,489.37
MIDLAND PAPER $5,280.00
Kaleidoscope Education Solutions, Inc. $5,082.48
SEAL SOUTH, INC. $4,931.85
Gordon Food Service, Inc. $4,922.57
GLENBARD TOWNSHIP DISTRICT 87 $4,888.80
Martinos Construction Company Inc. $4,700.00
Martinos Construction Company Inc. $4,570.00
HILDEBRAND SPORTING GOODS $4,540.00
STANTON MECHANICAL INC $4,515.00
Martinos Construction Company Inc. $4,450.00
SHOREWOOD HOME & AUTO $4,362.65
HILDEBRAND SPORTING GOODS $4,360.00
ORKIN PEST CONTROL $4,061.64
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RESPONDUS INC. $4,045.00
UNIQUE PRODUCTS $4,000.00
REDA CONCRETE ENCHANCEMENT INC $3,950.00
Gordon Food Service, Inc. $3,938.36
AQUA PURE ENTERPRISES INC $3,912.91
Kaleidoscope Education Solutions, Inc. $3,906.00
UNIQUE PRODUCTS $3,827.88
MENTA ACADEMY HILLSIDE $3,793.65
Martinos Construction Company Inc. $3,785.00
Gordon Food Service, Inc. $3,758.08
NOLAN BOILER & TANK SERVICE, INC. $3,722.00
COLLEY ELEVATOR COMPANY $3,668.00
Gordon Food Service, Inc. $3,639.51
Gordon Food Service, Inc. $3,631.21
STAPLES ADVANTAGE $3,613.66
OLYMPIA MAINTENANCE INC $3,550.00
Martinos Construction Company Inc. $3,550.00
MIDLAND PAPER $3,520.00
MIDLAND PAPER $3,520.00
Mindsight $3,500.00
HILDEBRAND SPORTING GOODS $3,410.00
Carrier Corporation $3,369.75
Gordon Food Service, Inc. $3,350.67
Brian Hightower $3,300.00
UNIQUE PRODUCTS $3,255.05
LAGOOZA LLC $3,210.00
UNIQUE PRODUCTS $3,195.00
Gordon Food Service, Inc. $3,123.23
J C LICHT COMPANY $3,122.50
OLYMPIA MAINTENANCE INC $3,100.00
TYLER TECHNOLOGIES, INC. $3,081.55
Menta Tech Academy $3,004.05
Wanda Teruel $3,000.00
APPLE INC EDUCATION $2,998.00
CHICAGO BALFOUR $2,994.46
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AMAZON $2,939.92
UNIQUE PRODUCTS $2,892.40
AVA RECYCLING $2,861.50
FLINN SCIENTIFIC, INC $2,827.15
RUSSO'S POWER EQUIPMENT $2,783.00
OLYMPIA MAINTENANCE INC $2,775.00
Gordon Food Service, Inc. $2,770.32
OLYMPIA MAINTENANCE INC $2,770.00
WAREHOUSE DIRECT $2,765.40
ALLEY CAT ENTERTAINMENT INC. $2,600.00
SAAVAS LEARNING COMPANY, INC. $2,586.82
POINT AUTOMOTIVE INC. $2,563.50
GRAINGER, INC. $2,547.20
ROBERT HALF $2,541.20
ROBERT HALF $2,541.20
POINT AUTOMOTIVE INC. $2,527.89
STAPLES ADVANTAGE $2,522.89
Ruben D Olivares $2,500.00
MENTA ACADEMY HILLSIDE $2,472.54
AT & T $2,469.31
Martinos Construction Company Inc. $2,450.00
ROBERT HALF $2,414.14
ROBERT HALF $2,414.14
AT&T MOBILTY $2,409.74
D3 CNTRLS $2,369.00
D3 CNTRLS $2,369.00
ACCURATE BIOMETRICS $2,322.00
Kaleidoscope Education Solutions, Inc. $2,232.00
ROBERT HALF $2,200.00
ROBERT HALF $2,200.00
ROBERT HALF $2,200.00
ROBERT HALF $2,200.00
ROBERT HALF $2,200.00
MCWILLIAMS ELECTRIC COMPANY INC. $2,189.28
PEARSON EDUCATION $2,144.65
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GRAINGER, INC. $2,137.63
INTERSTATE ELECTRONICS CO $2,124.00
GLENBARD TOWNSHIP DISTRICT 87 $2,079.00
UNIQUE PRODUCTS $2,050.76
Allan G Ramirez Lona $2,050.00
HILDEBRAND SPORTING GOODS $2,045.00
Kaleidoscope Education Solutions, Inc. $1,989.00
HILDEBRAND SPORTING GOODS $1,975.00
IASA $1,869.62
OLYMPIA MAINTENANCE INC $1,845.00
ROBERT HALF $1,842.37
CDW GOVERNMENT INC $1,800.00
ROBERT HALF $1,787.50
ROBERT HALF $1,778.84
VISTA HIGHER LEARNING $1,739.00
ROBERT HALF $1,650.00
EUROPEAN SPORTS $1,640.00
Gordon Food Service, Inc. $1,617.57
CORPORATE MASTERCARD $1,617.50
COLLEY ELEVATOR COMPANY $1,591.00
COLLEY ELEVATOR COMPANY $1,591.00
COLLEY ELEVATOR COMPANY $1,591.00
WARDS NATURAL-SCI ESTAB $1,584.00
AVA RECYCLING $1,583.00
OPTIMA PLUMBING SPLY $1,578.34
Gordon Food Service, Inc. $1,570.97
RUSSO'S POWER EQUIPMENT $1,570.93
OLYMPIA MAINTENANCE INC $1,545.00
ROBERT HALF $1,540.00
FLINN SCIENTIFIC, INC $1,538.70
BLICK ART MATERIAL $1,516.38
Appraisal Associates $1,500.00
SCHOOL SPECIALTY INC $1,455.78
AMAZON $1,455.30
STAPLES ADVANTAGE $1,403.59
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PERKINS & WILL, INC. $1,340.00
ACCURATE BIOMETRICS $1,333.00
ALLIANCE MECHANICAL SERVICES $1,308.13
MENTA ACADEMY HILLSIDE $1,264.55
OPTIMA PLUMBING SPLY $1,252.00
LA GRANGE GLASS CO. $1,171.81
UNIQUE PRODUCTS $1,170.00
ORKIN PEST CONTROL $1,100.00
ORKIN PEST CONTROL $1,100.00
ORKIN PEST CONTROL $1,100.00
ORKIN PEST CONTROL $1,100.00
ORKIN PEST CONTROL $1,100.00
ORKIN PEST CONTROL $1,100.00
ORKIN PEST CONTROL $1,100.00
ORKIN PEST CONTROL $1,100.00
ORKIN PEST CONTROL $1,100.00
ORKIN PEST CONTROL $1,100.00
Xerox Financial Services $1,090.00
OPTIMA PLUMBING SPLY $1,041.10
Menta Tech Academy $1,001.35
COLLEY ELEVATOR COMPANY $936.00
BG RESTAURANT  GROUP CORP $921.25
AA RENTAL CENTER $900.00
UNIQUE PRODUCTS $887.08
POSITIVE PROMOTIONS $868.95
AQUA PURE ENTERPRISES INC $864.33
GHA TECHNOLOGIES INC $859.77
VELEZ, ALEJANDO $857.94
Associated Technical Services LTD $852.00
AQUA PURE ENTERPRISES INC $840.39
RAZEQ, CHADIA Z $825.00
SCHOOL HEALTH CORPORATION $820.00
OPTIMA PLUMBING SPLY $816.76
D3 CNTRLS $800.00
UNIQUE PRODUCTS $797.62
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LOULOUSIS, EKATERINE $790.00
STAPLES ADVANTAGE $775.40
UNIQUE PRODUCTS $736.96
Michael Swanson $735.73
CDW GOVERNMENT INC $725.00
CDW GOVERNMENT INC $725.00
CDW GOVERNMENT INC $725.00
Gordon Food Service, Inc. $722.83
Gordon Food Service, Inc. $695.67
BG RESTAURANT  GROUP CORP $690.00
Brex Solutions $690.00
Safety-Kleen Systems, Inc. $689.30
Gordon Food Service, Inc. $686.58
Bob's Dairy $682.60
GATOR CHEF $679.92
LEARNWELL $630.40
Gordon Food Service, Inc. $623.54
Gordon Food Service, Inc. $597.05
Gordon Food Service, Inc. $570.63
Bob's Dairy $569.55
GLENBARD TOWNSHIP DISTRICT 87 $567.00
SCHOOL DATEBOOKS $564.42
Gordon Food Service, Inc. $561.65
Kaleidoscope Education Solutions, Inc. $558.00
Kaleidoscope Education Solutions, Inc. $558.00
TRITON COLLEGE $537.00
TRITON COLLEGE $537.00
ALPHA BAKING COMPANY $536.80
AT & T $508.00
TRITON COLLEGE $492.00
TRITON COLLEGE $492.00
TRITON COLLEGE $492.00
TRITON COLLEGE $492.00
TRITON COLLEGE $492.00
TRITON COLLEGE $492.00
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TRITON COLLEGE $492.00
TRITON COLLEGE $492.00
GRAINGER, INC. $491.32
Thomas Koziara $488.75
Bob's Dairy $486.55
GATOR CHEF $478.33
Bob's Dairy $473.15
Bob's Dairy $467.00
STAPLES ADVANTAGE $464.29
STAPLES ADVANTAGE $462.12
POSITIVE PROMOTIONS $458.61
FIRST STUDENT $456.28
Bob's Dairy $454.65
Gordon Food Service, Inc. $453.32
GATOR CHEF $444.26
GRAINGER, INC. $437.60
BG RESTAURANT  GROUP CORP $428.00
Gordon Food Service, Inc. $409.19
Michael Swanson $400.68
Gordon Food Service, Inc. $394.49
LEARNWELL $394.00
LEARNWELL $394.00
LEARNWELL $394.00
LEARNWELL $394.00
LEARNWELL $394.00
STAPLES ADVANTAGE $393.56
FIRST STUDENT $383.01
FIRST STUDENT $383.01
Bob's Dairy $377.40
UNIQUE PRODUCTS $365.30
Gordon Food Service, Inc. $365.26
FIRST STUDENT $355.10
AT & T $350.80
AT & T $350.21
Sanitized On Safety $350.00
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STAPLES ADVANTAGE $348.16
Gordon Food Service, Inc. $347.93
RUSSO'S POWER EQUIPMENT $344.83
Xerox Financial Services $335.00
Bob's Dairy $333.30
RUSSO'S POWER EQUIPMENT $330.17
CHICAGO BALFOUR $327.63
FOREST PRINTING $321.13
NULIFE TIRE SERVICE $320.00
LEARNWELL $315.20
LEARNWELL $315.20
LEARNWELL $315.20
LEARNWELL $315.20
FIRST STUDENT $309.05
FIRST STUDENT $304.16
FIRST STUDENT $302.07
CDW GOVERNMENT INC $300.00
CDW GOVERNMENT INC $300.00
CDW GOVERNMENT INC $300.00
Bob's Dairy $299.20
Gordon Food Service, Inc. $286.08
AMAZON $285.31
Bob's Dairy $265.75
Bob's Dairy $262.40
Gordon Food Service, Inc. $251.50
Bob's Dairy $249.00
LEARNWELL $236.40
LEARNWELL $236.40
LEARNWELL $236.40
Bob's Dairy $220.90
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
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ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
ORKIN PEST CONTROL $206.99
NORCOMM PUBLIC SAFETY COMM $202.50
BG RESTAURANT  GROUP CORP $202.30
IASA $200.00
Crisis Prevention Institute, Inc. $200.00
OLYMPIA MAINTENANCE INC $200.00
VILLAGE OF HILLSIDE $200.00
Sanitized On Safety $199.00
RUSSO'S POWER EQUIPMENT $197.92
Michael Swanson $196.00
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
ORKIN PEST CONTROL $181.99
Alexa Sibrava $175.98
BLOOM TRAIL HIGH SCHOOL $175.00
LEARNWELL $157.60
LEARNWELL $157.60
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LEARNWELL $157.60
LEARNWELL $157.60
APPLE INC EDUCATION $149.00
ALPHA BAKING COMPANY $143.78
NULIFE TIRE SERVICE $142.50
Gordon Food Service, Inc. $131.36
Gordon Food Service, Inc. $130.98
ALPHA BAKING COMPANY $122.60
Gordon Food Service, Inc. $120.52
ALPHA BAKING COMPANY $111.26
RUSSO'S POWER EQUIPMENT $108.85
ALPHA BAKING COMPANY $105.24
AT & T $104.65
ALPHA BAKING COMPANY $99.22
ALPHA BAKING COMPANY $93.64
ACTE $90.00
Gordon Food Service, Inc. $85.82
Bob's Dairy $83.65
LEARNWELL $78.80
LEARNWELL $78.80
LEARNWELL $78.80
LEARNWELL $78.80
Gordon Food Service, Inc. $74.55
BLICK ART MATERIAL $70.75
LAKESHORE RECYCLING SYSTEMS $66.25
BRANDON, ALEXANDER $54.81
POSITIVE PROMOTIONS $54.33
AQUA PURE ENTERPRISES INC $52.59
AT & T $52.33
Gordon Food Service, Inc. $50.62
ALPHA BAKING COMPANY $49.50
AT & T $42.53
Luke Pavone $39.98
DANIEL, ROBERTO $27.47
AMAZON $24.99
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WAREHOUSE DIRECT $23.52
ALPHA BAKING COMPANY $22.00
CINTAS $20.44
Gordon Food Service, Inc. $18.28
MONTOTO VEGA, ELSA J $17.88
UNIQUE PRODUCTS $9.50
LA BASH, JENNIFER J $6.03
STAPLES ADVANTAGE -($4.35)
STAPLES ADVANTAGE -($11.63)
STAPLES ADVANTAGE -($17.02)
STAPLES ADVANTAGE -($27.93)
Gordon Food Service, Inc. -($33.92)
STAPLES ADVANTAGE -($41.16)
STAPLES ADVANTAGE -($83.79)
STAPLES ADVANTAGE -($1,074.44)
GRAINGER, INC. -($1,161.22)

$6,125,926.06

194



195



Proviso Township High School District 209 

Treasurer’s Report 

Treasurer’s Report as of August 31, 2024 
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OPERATIONS & DEBT TRANS- SOC SEC/ CAPITAL WORKING FIRE & ALL
EDUCATION MAINTENANCE SERVICE* PORTATION IMRF PROJECTS* CASH TORT SAFETY* FUNDS

LOCAL SOURCES 24,952,147$   6,330,305$               2,703,282$     1,490,360$     1,144,009$     167,691$        47,216$          13,078$          34,789$          36,882,877$   
FLOW THRU SOURCES -                      -                                -                      -                      -                      -                      -                      -                      -                      
STATE SOURCES 1,802,600       -                                -                      -                      -                      -                      -                      -                      1,802,600       
FEDERAL SOURCES 2,898,908       -                                -                      -                      -                      -                      -                      -                      -                      2,898,908       
ON-BEHALF PAYMENTS -                      -                                -                      -                      -                      -                      -                      -                      -                      -                      
     TOTAL REVENUE 29,653,655     6,330,305                 2,703,282       1,490,360       1,144,009       167,691          47,216            13,078            34,789            41,584,385     

     FY2025 Proposed Budget 91,479,000     11,199,000               6,183,000       8,699,000       2,657,000       365,000          166,000          47,000            130,000          120,925,000   

      % of FY2025 Revenue/Budget 32% 57% 44% 17% 43% 46% 28% 28% 27% 34%

EXPENDITURES
SALARIES 3,698,933       787,289                    10,871            -                      -                      -                      -                      4,497,093       
BENEFITS 675,355          164,228                    248,388          -                      -                      -                      -                      1,087,971       
PURCHASED SERVICES 2,339,513       225,767                    -                      1,012,371       -                      -                      -                      -                      -                      3,577,651       
SUPPLIES & MATERIALS 221,385          422,842                    -                      -                      -                      -                      -                      -                      644,227          
CAPITAL OUTLAY 17,420            7,904                        -                      -                      -                      6,815,125       -                      -                      -                      6,840,449       
OTHER OBJECTS (62,593)           (34,835)                     -                      -                      -                      -                      -                      -                      (97,428)           
NON CAPITALIZED ITEMS 6,559              7,428                        -                      -                      -                      -                      -                      -                      -                      13,987            

     TOTAL EXPENDITURES 6,896,572       1,580,623                 -                      1,023,242       248,388          6,815,125       -                      -                      -                      16,563,950     
-                      

     FY2025 Proposed Budget 80,087,000     10,634,000               6,128,000       8,149,000       1,789,000       14,000,000     -                      138,000          -                      120,925,000   

      % of FY2025 Expenditure/Budget 9% 15% 0% 13% 14% 49% 0% 0% 0% 14%

EXCESS (DEFICIENCY) OF
     REVENUE/EXPENDITURES 22,757,083     4,749,682                 2,703,282       467,118          895,621          (6,647,434)      47,216            13,078            34,789            25,020,435     
      TRANSFERS
ACTUAL FUND BALANCE - Beg. 22,897,166     10,764,489               3,547,453       1,133,102       3,291,756       22,626,367     3,915,316       1,016,878       3,150,345       72,342,872     

ESTIMATED FUND BALANCE- End 34,289,000$   11,329,000$             3,603,000$     1,683,000$     4,160,000$     8,992,000$     4,081,000$     926,000$        3,280,000$     72,343,000     

FINANCIAL REPORT FY2025 - AUGUST (unaudited) - TWO Months
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C. Nearpod Educational Resource - Action Item 199
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ACTION ITEM 

  
Subject: Renaissance Nearpod Purchase for District License 

  

Background: 
Over the past few years, Nearpod has emerged as a valuable educational tool within our 

district, with a significant number of teachers utilizing its paid app to enhance classroom 

instruction. This platform has allowed educators to create engaging, interactive lessons 

that cater to diverse learning styles, thereby fostering student engagement and 

participation. The positive feedback from educators who have integrated Nearpod into 

their teaching practices has led to a growing recognition of its effectiveness in facilitating 

deeper understanding and retention of material. 

Administration Analysis: 
As our district prepares to implement the ACT testing for the first time this year, the 

relevance of Nearpod becomes even more pronounced. The ACT serves as a critical 

assessment of students’ college readiness, encompassing essential skills in English, math, 

reading, and science. Nearpod's features align well with the demands of standardized 

testing, offering real-time assessments, interactive practice questions, and the ability to 

simulate testing environments. By leveraging the familiarity and capability of Nearpod, 

teachers can better prepare students for the ACT, ensuring they are equipped with the 

skills and confidence needed to succeed. 

The recommendation to adopt Nearpod more broadly across the district is rooted in its 

proven record of accomplishment of enhancing educational outcomes and its potential 

to significantly contribute to ACT preparation. The synergy between Nearpod's 

interactive capabilities and the rigorous requirements of the ACT positions it as an 

essential tool for our educators and students during this pivotal transition. 

 

Statute, Administrative Policy, or Board Rules Statement: 
In accordance with the provisions outlined in Section 6:210 of our district's Instructional 

Materials Policy regarding instructional materials, it is essential to bring forward a 

discussion on the current state of our classroom resources to the Board of Education. 

This policy mandates that all classrooms be equipped with a diverse array of instructional 

materials that not only enrich the curriculum but also foster an environment of inclusivity 

and critical thinking. 

 

Superintendent’s Recommendation: 
That the Board of Education of Proviso Township High School District 209 accepts  
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the Superintendent’s recommendation to approve Renaissance Nearpod.  
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Nearpod Confidential. All rights reserved. Quote ID: 316736 Quote Date: May 9, 2024 

PRODUCTS 
 

Product Quantity Total 

Nearpod Premium Plus - District District-Wide License $31,100.00 

Online Training 2 - Trainings $900.00 

 Total (USD) $32,000.00 

  

 
  

Sales Order For: Contact Information: 

Account PROVISO TWP HSD 209 

Address 8601 ROOSEVELT RD  
FOREST PARK, Illinois 60130 
UNITED STATES 

Contact Alexander Aschoff 
Felicia Lee 

 

Company Name Nearpod, LLC 

Address 
2911 Peach Street 
Wisconsin Rapids, WI 54494 

Nearpod Contact Monica Tinajero 

 monica.tinajero@nearpod.com 

Company Phone 305-677-5030 
 

Service Start: 07/01/2024        Please Note: If you are a Tax-Exempt Customer, please 
include your Sales Tax-Exempt Certificate with signed 

documents/proof of payment. Otherwise, applicable tax will 
be included in your invoice. 

Service End:  06/30/2025 

Ask your Nearpod Rep about locking in your rate for up to 3 years with multi-year pricing. 

 

Quote ID: 316736 
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Nearpod Confidential. All rights reserved. Quote ID: 316736 Quote Date: May 9, 2024 

Product Description Detail 

   Nearpod Premium Plus - District 

Nearpod Premium Plus - District: 

 

Nearpod Premium Plus, including unlimited access to: 

- Nearpod’s lesson, video, and activity creation and delivery platform with 20+ formative assessment and media features 

- Nearpod Lesson Library with 8,500+ standards-aligned, interactive lessons for all K-12 subject areas, featuring favorite 
educational brands 

- Nearpod Video & Activity Library with 10,200+ standards-aligned interactive videos and 3,300+ activities for all K-12 
subject areas, featuring favorite educational brands, that can be used on their own, or added to Nearpod slides lessons 

- District features including larger class sizes, unlimited storage, School and District shared Libraries, LMS integration, and 
more 

- Premium Plus lesson delivery features, including Live Teacher Annotation, Co-Teaching, and Live to Student-Paced 

 

   Online Training 

Online Training: 

 

Webinar: Up to 2-hour session with a Nearpod Trainer for up to 50 participants. 

 

 

 

 

Training Policy 
Training Cancellation Policy 
Nearpod requests 48 hours notice to cancel or reschedule a confirmed session. If the session is not canceled but no one attends, 
this session will be considered expired. 

Minimum Attendance Policy 
Nearpod requests that at least 10 participants attend a confirmed training session. If there are fewer than 10 participants, the 
session may be modified and will not be recorded.  

Free Training Resources 
Access to daily public webinars, on-demand webinars and how-to resources and videos can be accessed 
here: http://nearpod.com/resources 

 
  

  PO Instructions: Please provide the following information on all POs submitted for an accepted Order 
  Required  

• Vendor Name – Nearpod, LLC  

• Customer Name  

• PO Number  

• Line items for each Product being purchased and the amount for each line item Product  
o If training is included with your order, please ensure it is a separate line item with an amount listed  

• Total Amount of the complete Order to match Sales Order form  
  
  Requested but not Required  

• Quote ID (If provided, it should match the Quote Number)  
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Nearpod Confidential. All rights reserved. Quote ID: 316736 Quote Date: May 9, 2024 

• Dates of Service  
  

 

Terms 
This Sales Order is valid until: 06/30/2024 
Service will run from 07/01/2024 until 06/30/2025, or from when customer is first provided access to the purchased service(s) for 

a length of time equal to the time between the Start Date and End Date, whichever is later. The agreed upon price for this 

timeframe is (USD) $32,000.00. 

Nearpod price quotes are confidential, unless disclosure is required by subpoena or state law. Education List Pricing is only 

available for PreK-12 Education customers. Please submit this price quote attachment with your Purchase Order. Tax-exempt 

customers should include their tax-exempt number on their Purchase Order. 

This Sales Order covers the Nearpod and/or Flocabulary Services described herein and is governed by the Terms of Service and 
License Agreement and Data Protection Addendum available at: https://docs.renaissance.com/R67464. 
 
Customers providing a Purchase Order are required to remit payment within 30 days of invoicing. Otherwise, payment is 
required within 7 business days. Failure to remit payment may cause a disruption in service. By signing this Agreement, 
I certify that I am authorized to sign on behalf of the Customer and agree to the Terms and Conditions of this Sales 
Order and any documents incorporated herein. 
 
If you are a Tax-exempt customer, please include your Sales Tax-Exempt Certificate with signed documents/proof of 
payment.  Otherwise, applicable tax will be included in your invoice. 

 
Purchase Order Information (REQUIRED):   

 
     Yes  [        ]  – Please provide PO number below 
 
     No   [         ] 
 
 

PO Number:  

 

Name: \n1{“size”:”small”}\ 

Signature: \s1{“size”:”small”}\ 

Date: \d1\ 

Tax Exempt #: 
\wb1 {"apiName":"Tax_Exempt_Id__c", 
“textsize”:”small”}\ 

 

\wb1 {"apiName":"PO_Number__c", 
“textsize”:”small”}\ 
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Nearpod Confidential. All rights reserved. Quote ID: 316736 Quote Date: May 9, 2024 
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D. Cambridge ACT Prep Books – Action Item 207
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ACTION ITEM 

 

Subject: ACT Workbooks from Cambridge for Juniors at Proviso East, Proviso West, and 

PMSA  

 

Background: 

Proviso Township High Schools District 209 is committed to ensuring equity, excellence, 

and relevance for ALL. With the State of Illinois changing the standardized achievement 

test from SAT to ACT, students and teachers across the state will be adjusting to a new 

test format and questions. Having preparation materials for standardized tests assists 

teachers and students in the classroom. 

 

Administration’s Analysis: 

Cambridge Educational Services offers and scores tests from ACT, the College Board, and 

other testing companies.  The Non-Negotiable Skills Workbooks in the areas of English, 

Reading, Math, and Science can provide significant practice for the ACT test and can be 

easily embedded in the existing high school curriculum for ELA, Math, and Science. 

Providing this resource for all junior students aligns with Goal #2 of the district’s strategic 

plan: “All students will have access to engaging, high quality, equitable and relevant 

instruction.”  

Level 1 practice exercises equate to a score range of 13-15 on the ACT. 

Level 2 practice exercises equate to a score range of 16-19 on the ACT. 

Level 3 practice exercises equate to a score range of 20-23 on the ACT. 

The purchase price from Cambridge is as follows: 

Product Quantity 50% Discounted Price Total 

Level 1: English, Math, Reading, 
Science 

125 $59.80 $7,475 

Level 1 Teacher Guides 8 $79.95 $639.60 

Level 2: English, Math, Reading, 
Science 

625 $59.80 $37,375 

Level 2 Teacher Guides 16 $79.95 $1,279.20 

Level 3: Comprehensive Student 
Book 

475 $29.95 $14,226.25 

Level 3 Teacher Guides 16 $83.95 $1,343.20 

 

The total investment for Junior workbooks and Teacher Guides (excluding shipping) = 

$62,338.25. 
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Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:50 Payment Procedures requires that this purchase shall be 
reviewed by the Board of Education, after which it may be approved for payment by 
Board of Education order. 
 
Superintendent’s Recommendation: 
The Board of Education for Proviso Township High School District 209 accepts the Interim 
Superintendent’s recommendation to purchase ACT Workbooks from Cambridge for 
Juniors at Proviso East, Proviso West, and Proviso Math & Science Academy. 
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E. Approval of Graduation at UIC on May 24, 2025 – Action Item 226
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ACTION ITEM 
  

Subject:  Proviso Township High School Graduation 2025 at UIC 

  

Background: 
In service of Goal #2 of the district’s strategic plan: “All students will have access to 

engaging, high quality, equitable and relevant instruction”, we are proposing to continue 

our partnership with the University of Illinois at Chicago (UIC) to host Proviso High School 

Graduation Class of 2025 on May 24, 2025.  

  

Administration Analysis: 

Originally, we had requested the date of May 17, 2025, from UIC but that date was not 

available. We then looked at other local venues to determine whether to move graduation 

to a new venue. In the meantime, we asked UIC to hold the date of May 24, 2025.  

  

The following venues were considered:  

• Triton College  

• Rosemont Theater  

• Dominican University  

• Concordia University   

• Wintrust Arena   

• Arie Crown Theater  

  

Triton College, Rosemont Theater, Dominican University and Concordia University largest 

space is at a capacity of 650 people. By using their venues, this would significantly limit 

the number of tickets available to families.   

  

Wintrust Arena and Arie Crown Theater were first considered but then dismissed due to 

the venues' distance and location from our schools.   

  

Statute, Administrative Policy or Board Rules Statement:  

School Board Policy 4:50 requires that renewal of contracts shall be reviewed by the 
Board of Education, after which may be approved for and financially supported by Board 
of Education. 
 

Superintendent’s Recommendation: 

That the Board of Education of Proviso Township High School District 209 accepts  
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the Superintendent’s recommendation to continue to partner with UIC to host Proviso 

Township High School Graduation on May 24, 2025.  
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 FACILITY USE AGREEMENT 
THIS FACILITY USE AGREEMENT (“Agreement”), made by and between The Board of Trustees of the 
University of Illinois, a public body politic and corporate of the State of Illinois, on behalf of UIC Venues 
and Events with its principal offices at 525 S. Racine Avenue, Chicago IL 60607, hereinafter referred to as 
“University” for the use of the Credit Union 1 Arena Facilities  of the University of Illinois (“Facilities”), and 
the Organization (“Organization”), identified as follows: 

ORGANIZATION: BOARD OF EDUCATION DISTRICT 209 

BUSINESS ENTITY Government Entity - Local 

STATE OF DOMICILE ILLINOIS 

ADDRESS: 8601 WEST ROOSEVELT ROAD 

FOREST PARK, IL 60130 

NAME OF CONTACT PERSON: ALEXANDER ASCHOFF 

CONTACT PERSON’S TITLE: DEPUTY SUPERINTENDANT OF EDUCATION 
SERVICES/INTERIM SUPERINTENDANT 

CONTACT PERSON’S PHONE: 708-676-6159 

CONTACT PERSON’S EMAIL: ADDRESS: aaschoff@pths209.org 

ADDRESS OF PRINCIPAL OFFICES : 

(if different than above) 

same 

Organization and University agree to the following terms and conditions governing the use of the 
Facilities, as defined herein, and further agree that the terms and conditions set forth in each of the 
exhibits attached to this Agreement as set forth in Article 20 shall apply and shall be incorporated herein 
and made a part of this Agreement. The Facilities shall, at all times, remain the property of University 
under its control and direction.   

ARTICLE 1. PURPOSE/EVENT   
Organization shall only use the Facilities for the following purpose (“Event”):   

 2025 PROVISO TOWNSHIP HIGH SCHOOLS COMMENCEMENTS 

Organization shall identify names of performers, if any.  The nature of the Event may not be changed 
without the prior written consent of the University. 

ARTICLE 2. RESERVED FACILITIES 
University shall furnish the Facilities as listed below for the specified duration. 

NAME OF FACILITIES DAY/DATE 

Credit Union 1 Aren Saturday, May 24, 2025 
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9:00 am - Proviso West 

1:00 pm - Proviso East 

4:00 pm - Proviso  Math and Science 

 

University reserves the right to relocate the Event to other University facilities at no additional cost to 
Organization with the understanding that, if possible, comparable facilities will be provided when a 
relocation is necessary. 

ARTICLE 3. TIME   
Organization may use the Facilities only at the times stated below:   

 Event use shall Start 9:00 am on May 24, 2025 and End at 6:00 pm on May 24, 2025 

 Production Start and Move-In and Move-Out Time 

The move-in period shall begin at 6:00 o'clock a.m. on May 24, 2025.  

The move-out must be completed by 8:00 o'clock p.m. on May 24, 2025.  

ARTICLE 4. FEES AND PAYMENTS   

4.1. Fees 
Organization agrees to pay University rental fee in the amount of $49,500.00 the use of the 
Facilities. Organization shall also pay, in addition to the base rental fee, reimbursable costs, if any, 
as estimated in Exhibit A Fees and Costs. Organization agrees to pay $5,000.00 upon the return of 
this signed Agreement as a deposit and further agrees that additional required payments will be 
made as follows:  

Balance due 30 days prior to event. 

4.2. Deposits and Payments 
Organization shall make all deposits by certified check, ACH or other acceptable forms of payment 
made payable to University of Illinois. Organization agrees to make any additional deposits, upon 
receipt of written notice, as required by University to cover extraordinary expenses for use of the 
Facilities.   

University will use its best efforts to make all requests for additional deposits at least thirty (30) 
calendar days prior to the commencement of use of the Facilities.   

4.3. Settlements 
All fee settlements shall be made by the end of the contracted use. Settlements shall include 
payment of the estimated reimbursable costs assessed by University plus a ten percent (10%) 
contingency fee charge. Any unused portions will be returned to Organization upon final 
settlement of all accounts no later than ten (10) working days after the rental. 

ARTICLE 5. ORGANIZATION’S RESPONSIBILITIES  
Organization shall exercise due care and reasonable control over its staff, employees and contracting 
parties. Organization agrees not to allow any individual to render services to the Organization under this 
Agreement while under the influence, or in the possession of alcoholic beverages and/or illegal or 
controlled substances. Organization agrees that activities occurring within the Facility shall be with 
persons behaving in a manner acceptable to University. Should an employee, agent or contractor of the 
Organization fail to comply with this standard of behavior, University may request, and the Organization 
must  assure, that the individual cease all work for the Organization at the Facilities for the duration of 
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the Event. 

ARTICLE 6. ORGANIZATION’S PROPERTY AND STORAGE  
University shall not be liable for the damage or destruction of any personal property of the Organization 
or its agents or employees. Organization will indemnify University from any claims resulting from any 
losses arising from any third party for loss or damage to property on the premises as a result of this 
Agreement.  Organization assumes all responsibility for Organization’s goods or materials in storage at 
the Facilities before, during or after Event. 

ARTICLE 7. RETURN OF PREMISES  
Organization agrees to vacate Facilities no later than the time set forth in Article 3 above. Organization 
further agrees to leave Credit Union 1 Arena Facilities in the same condition as Facilities were at the 
date/time  Organization began occupancy and use of Facilities began, ordinary wear and tear excepted. 

ARTICLE 8. DAMAGES AND NON-ROUTINE CLEAN-UP  

8.1. Organization shall pay costs of repair or replacement for any and all damages of whatever 
origin or nature which may have occurred during the term of this Agreement in order to restore 
Facilities or any part thereof to the same condition as Facilities were at the date/time Organization 
began occupancy and use of Facilities began.  

8.2. Organization shall pay all reasonable costs associated with non-routine clean-up of 
Facilities in order to restore the Facilities or any part thereof to the same condition as Facilities 
were at the date/time Organization began occupancy and use of Facilities began. 

8.3. University shall not release any monies to Organization in settlement of amounts that 
may be due to Organization hereunder until a thorough check of the Facilities has been made and 
the condition of the Facilities has been determined by the University to be acceptable. 

ARTICLE 9. TERMINATION   

9.1. Termination without Cause by Organization 
In the event of termination without cause by Organization:  

A. If Organization elects to terminate this Agreement less than sixty (60) calendar 
days prior to the first day of Event, Organization shall owe University the rental fee(s) as 
set forth in Article 4 above as liquidated damages and shall also owe the total of any 
service and reimbursable costs incurred as of the date of termination as determined in 
University's sole discretion. Organization’s deposit, if any, shall be applied to any amounts 
due under this paragraph and all balances will be separately billed and due upon receipt. 

B. If termination occurs at least sixty (60) calendar days prior to the first day of 
Event, Organization shall owe University only those service and reimbursable costs that 
have been incurred as of the date of the termination, as determined in the University’s 
sole discretion.  

9.2. Termination without Cause by University 
University reserves the right to terminate this Agreement at any time, for no reason or any reason 
excluding subsequent scheduling of a different event, University may terminate this Agreement 
upon no less than thirty (30) days prior written notice to Organization. In the event University 
exercises this right, Organization’s sole and exclusive remedy shall be a refund of any fees paid or, 
as the case may be, a release from all liability for payment of any amount for which Organization 
would have been liable hereunder. Should University exercise said right, Organization shall forego 
any and all claims for damages, breach of contract and loss of income against University and 
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waives any and all rights which might arise by reason of the terms of this Agreement and any and 
all recourse against University in relation to its contract for the third party. 

9.3. Termination for Cause 
Upon breach of this Agreement by either Party, the non-breaching Party may terminate this 
Agreement upon 30 days written notice, unless during such notice period the breaching Party fully 
cures its breach.  The waiver of any right to terminate for breach shall not constitute a waiver of 
any right to terminate for future breaches, whether of a similar or dissimilar nature. 

A. If the Event conflicts in any way with the policies or regulations of University 
regarding meetings on the campus or if it violates any federal, state, or local law.  

B. Should University institute suit or any action or proceeding against Organization 
as a result of failure to comply with any terms of this Agreement, University shall recover 
all damages provided by law, costs and disbursements, including reasonable attorney’s 
fees and court costs. 

9.4. Immediate Termination 
In the event the Facilities or any part thereof is destroyed or damaged by any cause, or if any 
other casualty or unforeseen occurrence shall render use of the Facilities impossible, in the sole 
judgment of University, then this Agreement shall terminate. Organization hereby waives any 
claims for damages or compensation resulting in termination of use due to the causes described 
herein, and may leave all exhibits, equipment or materials in the Facilities in the event of causes 
described herein. 

ARTICLE 10. INDEMNITY   
Organization agrees to indemnify and hold harmless The Board of Trustees of the University of Illinois, its 
trustees, employees, volunteers, executors, heirs and assigns, including its Facilities from and against all 
loss, damage, expense, costs and reasonable attorney’s fees, which any of them may sustain or become 
liable for on account of injury to or death of persons, or on account of damage to or destruction of 
property caused by or through the performance of this Agreement by Organization, its agents, employees 
or students or due to or arising in any manner from the wrongful act or negligence of Organization, its 
agents, employees or students.  In the event of any injury, including death, or loss or damage, or claim 
therefore, Organization shall give immediate notice thereof to University. 

ARTICLE 11. INSURANCE  
Organization shall provide at its expense public liability insurance issued by a company licensed to do 
business in the State of Illinois and acceptable to University. University reserves the right to increase the 
required insurance limits after a comprehensive risk assessment for the Event. At minimum, the insurance 
coverage shall be in the following amounts:    

A. Comprehensive General Liability Insurance, including Bodily Injury, Property Damage, Contractual 
and Products Liability:    

a. $1,000,000 per occurrence;   

b. $2,000,000 aggregate    

c. No sexual molestation exclusion allowed.    

d. The Board of Trustees of the University of Illinois shall be named as additional insured.    
B. Workers’ Compensation and Employer's Liability:   
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a. Part A:  Statutory, in accordance with the terms of the Illinois Workers’ Compensation 
Act.    

b. Part B:  Employer’s Liability coverage with a minimum of $500,000.     
Each of the afore-mentioned policies must be written by a company with a rating of at least B+:VI in the 
most recent edition of BEST's RATING GUIDE. Each policy shall provide that ten (10) business days written 
notice be given to the University if the policy is changed or cancelled. Organization shall furnish University 
a copy of the policy and a Certificate of Insurance signed by a licensed agent of the insurance company no 
less than fourteen (14) calendar days prior to commencement of the Event.  If said policy is not timely 
provided, the Event will be CANCELLED and this Agreement shall automatically terminate. 

ARTICLE 12. NOTICE OF EVENT REQUIREMENTS   
One complete copy of a floor plan set-up for the Event must be submitted to University no less than 
fourteen (14) days before the Event, when applicable. No activity can commence until such plan has been 
approved by University.  Failure to submit such plan may result in cancellation of this Agreement. 

ARTICLE 13. COMPLIANCE WITH REGULATIONS   
Organization will comply with all applicable Federal, State and local laws and ordinances and University 
regulations applicable to its use of the Facilities. 

ARTICLE 14. CERTIFICATIONS BY ORGANIZATION  
By signing this Agreement, Organization attests to the following certifications.  Willfully falsifying 
certifications or affirmations may subject Organization to criminal penalties including fines and/or 
imprisonment. Organization shall inform University immediately if it would no longer be able to make 
these certifications or representations at any time during the term hereof. 

14.1. Bribery Certification Clause.  Organization certifies that it has not been convicted of 
bribery or attempting to bribe an officer or employee of the State of Illinois nor has the 
Organization made an admission of guilt of such conduct which is a matter of record.  

14.2. Conflict of Interest.  Organization shall disclose, to the best of its knowledge, any potential 
conflict of interest between it or its financial interests and the University.  

14.3. Certification Statement.  The undersigned hereby certifies that its business entity has not 
been barred from engaging in this license as a result of a violation of section 33E-3 or 33E-4 of the 
Criminal Code of 1961.  

14.4. Non-Discrimination and Equal Employment Opportunity. Both Parties certify that they are 
in compliance with applicable provisions of the U.S. Civil Rights Act, the Americans with Disabilities 
Act, Section 504 of the U.S. Rehabilitation Act and the rules applicable to each. Both Parties shall 
comply with Executive Order 11246, entitled “Equal Employment Opportunity”, as amended by 
Executive Order 11375, and as supplemented by U.S. Department of Labor regulations (41 C.F.R. 
Chapter 60).  

14.5. Exclusions Party Lists.   Organization certifies that neither it nor any of its directors, 
officers, employees, agents or subcontractors who may provide services pursuant to this 
Agreement (collectively “Agents”) is presently debarred, suspended, proposed for debarment, 
declared ineligible or otherwise excluded from transactions with the U.S. Government or by any 
federal government agency. Organization shall provide University immediate written notice if 
Organization learns that this certification was erroneous when made or if Organization or any of 
its Agents hereafter becomes debarred, suspended, proposed for debarment, declared ineligible 
or otherwise excluded from transactions with the U.S. Government or by any Federal agency. 
Organization further certifies that neither it nor any of its Agents is presently subject to an 
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investigation or proceeding to exclude it as a provider under Medicare or Medicaid or under any 
other federal or state health care program or under any third party insurance program, nor is 
currently excluded or debarred from submitting claims to Medicare or Medicaid or to any other 
federal or state health care program or to any third party insurer. See the following websites: 
http://exclusions.oig.hhs.gov/ and http://www.illinois.gov/hfs/oig/Pages/SanctionsList.aspx. 
University may terminate this Agreement immediately without any penalty to University if either 
of these certifications was erroneous when made and/or becomes no longer valid during the term 
of this Agreement. 

14.6. Abused and Neglected Child Reporting Act. Organization certifies that it is familiar with 
the Abused and Neglected Child Reporting Act (ANCRA) (325 ILCS 5/1 et. seq.) and shall comply 
with all applicable provisions. 

ARTICLE 15. ANNOUNCEMENTS  
University reserves the right to make announcements during, before, and after the Event about any 
subject whatsoever. Organization shall cooperate and aid in delivery of announcements for public safety. 

ARTICLE 16. NON-ASSIGNMENT  
Organization shall not assign, transfer or sublet this Agreement or its right, title or interest herein without 
University’s prior written approval which may be granted or withheld by University’s sole discretion. 

ARTICLE 17. NON-WAIVER 
Either party’s failure to insist on compliance or enforcement of any provision of this Agreement shall not 
affect the validity or enforceability or constitute a waiver of future enforcement of that provision or of 
any other provision of this Agreement. 

ARTICLE 18. NOTICE 
All notices required herein shall be in writing and shall be sent via registered or certified mail return receipt 
requested or by an overnight courier service to the persons listed below. A notice shall be deemed to have 
been given when received by the party at the address set forth below. 

Notices to Organization shall be sent to: 

Board of Education District 209 
8601 West Roosevelt Road 
Forest Park, IL 60130 
Attention: Alexander Aschoff 
Phone: 708-676-6159 
Email address: aaschoff@pths209.org 

 

Notices to University shall be sent to: 

UIC Venues & Events 
525 S. Racine Avenue 
Chicago, IL 60607 
Attn:  Kevin M. Scheibler 
Phone: 312-413-5700 
Email Address: kevins@uic.edu 

ARTICLE 19. GOVERNING LAW  
This Agreement is governed and interpreted in accordance with the laws of the State of Illinois without 
regard to its conflicts of law rules. Both parties agree that jurisdiction and venue for the formal resolution 
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of any claims against University arising out of or relating to this Agreement shall lie exclusively in the 
Illinois Court of Claims. 

ARTICLE 20. INTEGRATION 
This Agreement, with its accompanying exhibits, attachments, addenda and agreed upon riders if any 
constitutes the entire agreement of the parties.  It is expressly understood and agreed that the University 
makes no representations or agreements, oral or otherwise, outside the terms of this Agreement which 
add to, broaden, vary, or conflict with the provisions hereof.  Any purported outside representations or 
agreement have no force or effect upon the rights or duties of the University hereunder.  No term, 
provision, or condition of this Agreement may be altered, amended, or added except upon the execution 
of a written agreement by the parties hereto. The Exhibit(s) below are expressly incorporated by reference 
into and made a part of this Agreement. 

  Exhibit A – Fees and Costs  

  Exhibit B - Regulations for Use of UIC Facilities 

  Exhibit C – Performers and Merchandise Policy 

 Exhibit D – Food and Beverage Concessions Policy 

 Exhibit E – Ticket Policy 

 Exhibit F – Guest Accommodations Policy 

 Exhibit G – Youth Group Policy 

 Exhibit H – UIC Athletics and Recreational Facilities Use Policy 

 

APPROVAL AND EFFECTIVE DATE 

This Agreement shall not be binding until signed by all parties. The persons signing this Agreement 
represent and acknowledge that they have authority to bind their respective parties. 

 

THE BOARD OF TRUSTEES OF THE  
UNIVERSITY OF ILLINOIS 

BOARD OF EDUCATION DISTRICT 209 

 

 

 

By: ________________________________ 

        Paul N. Ellinger, Comptroller 

 

 

Date: 

 

 

 

 

 

By: __________________________________ 

 

Name: _______________________________ 

 

Title: ________________________________ 

 

Date: ________________________________ 
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Approved as to Legal Form by OUC  
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Exhibit A 

FEES AND COSTS 

 

ORGANIZATION shall pay all usual and customary charges established by UNIVERSITY for the use of 
equipment and services incident to the use of the Facilities. ORGANIZATION will be assessed charges for 
extra services, such as set-ups, additional furniture, or transportation, and will be assessed charges for 
identifiable increments to UNIVERSITY’s operations and maintenance expenses brought about by the use 
of Facilities. Such charges are estimated below. Actual charges may vary depending on actual services 
provided for the Event. UNIVERSITY reserves the right to require advance payment of all or any portion of 
such anticipated charges.  

ORGANIZATION estimates the attendance for the Event is expected at 8,000. UNIVERSITY  
reserves the right to adjust the estimated charges as set forth in this Exhibit A if actual attendance exceeds 
estimated attendance. 

 

Customary Charges: 

$49,500 TO INCLUDE: building rental, In-house Security, ushers/ticket takers/door guards, metal detector 
staff, receptionist, medical staff, electrician, building engineer, set-up, tear-down, cleaning, LED Ribbon 
Board, video board, in house video personnel, sound system and in-house audio Personnel, stage, wheel 
chair lift, backdrop, piano rental, garage sound system, parking for staff (35), utilities, stage chairs.  

Additional Charges: 

      

Reimbursable Costs: 

      

 

 

Read and agreed to by: ______________________________________  Date: ___________________ 
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Exhibit B 

UIC Regulations for Use of Facilities 

 

The following regulations are applicable to all ORGANIZATIONS using UIC facilities (“Facilities”) and to 
Events that are held at the Facilities. Capitalized terms used herein shall have the same meanings assigned 
to them in the Facility Use Agreement. Additional information about safety and other applicable rules and 
regulations are available at the applicable UIC Facilities office. ORGANIZATIONS that are granted 
permission to use Facilities will be expected to comply with all applicable UNIVERSITY rules and 
regulations and city, state, and federal laws. These rules and regulations shall include, but are not limited 
to the following:  

PRODUCTION 

A. ORGANIZATION shall authorize, in writing, the name of representative(s) of 
ORGANIZATION who are authorized to request and approve production change orders and 
revisions including the acceptance of incremental costs to the ORGANIZATION. 

B. All existing UNIVERSITY and Campus rules and regulations shall be applicable to use of the 
Facilities. 

C. ORGANIZATION and Facilities shall mutually agree on delivery times locations for event 
materials. Duly authorized representatives of the Facilities shall enter all premises at any time and 
on any occasion without restriction. 

D. Lost articles shall be collected and kept in custody by Facilities. 

E. ORGANIZATION agrees not to allow any of its employees or agents to render services to 
ORGANIZATION in the Facilities while under the influence of, or in possession of, alcoholic 
beverages and/or illegal controlled substances.  Should an employee or agent not comply with 
this standard of behavior, UIC may request, and ORGANIZATION must comply, that the individual 
cease all work in the facility and leave the premises.  Further, ORGANIZATION agrees that 
employees shall behave in a manner acceptable to UNIVERSITY.  Those employees who do not 
comply with these standards will be asked to cease all work and leave the premises. 

F. Facilities equipment may not be used by ORGANIZATION’s employees unless specific 
authorization is obtained from UIC. 

ALTERATIONS OF FACILITIES: 

Any changes to the Facilities must be approved in writing by UNIVERSITY. Such changes may include, but 
will not be limited to the removal, relocation, or addition of equipment, furniture, decorations, or stage 
properties. Alterations of Facilities may result in service charges to ORGANIZATION. Requests for such 
changes will be honored only with the stipulation that ORGANIZATION will assume necessary costs. Any 
unauthorized changes to Facilities will be corrected by UNIVERSITY at the expense of the ORGANIZATION. 
Special equipment will be provided with the stipulation that necessary charges will be assumed by the 
ORGANIZATION. 

PUBLIC SAFETY:  

ORGANIZATIONS using Facilities shall be responsible for exercising due care and reasonable control to 
ensure the safety and protection of persons and property at the ORGANIZATION’s Event and shall 
cooperate with and comply with UNIVERSITY efforts to ensure same.  

A. UNIVERSITY Facilities retain the right to determine and assign all appropriate security and 
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staff personnel necessary to properly serve and protect the public. This shall include all reasonable 
efforts to ensure compliance with UNIVERSITY rules and regulations pertaining to public safety 
and protection by all persons in attendance at the Event. An ORGANIZATION may be charged for 
the cost of extra police or other security personnel retained by UNIVERSITY if in the reasonable 
judgment of UNIVERSITY such additional security is warranted by the Event. The number of such 
personnel shall be determined by UNIVERSITY on the basis of the nature of the proposed Event, 
the number anticipated to be in attendance, and the past experience of UNIVERSITY with respect 
to similar events. Any staff provided by Organization shall be under the jurisdiction of the 
UNIVERSITY.   

B. In the interest of personal safety of guests of UNIVERSITY, students, and staff, Facilities 
shall not be used in excess of the normal capacity and shall be used as normally equipped. It is 
further agreed that all safety and fire prevention regulations posted at the Facilities will be 
followed. 

C. ORGANIZATION shall not bring or allow into Facilities or surrounding premises, any 
material, substance, equipment or object which is possibly or likely to cause injury to and/or 
endanger the life or health of any person in Facilities which may constitute a hazard to the 
surrounding property. Such materials shall include, but not be limited to, materials which are 
flammable or combustible, toxic, corrosive or gaseous, pyrotechnics or explosives, or objects too 
heavy for the structure or parts thereof. 

D. Organization or its agent shall notify the artist, artist’s production company, and event 
planners that the use of open flame, pyrotechnics, or other displays and effects involving 
combustion must be in compliance with the University’s policy on the use of Pyrotechnics and 
require the express written approval of the University’s Environmental Health and Safety 
Department and the Facility Manager. 

E. UNIVERSITY reserves the right to enforce all necessary and proper rules for management 
and safe operation of the Facilities (including parking lots), at all times, including, but not limited 
to, those rules made available to ORGANIZATION or published in any UNIVERSITY handbook or 
code of conduct. Enforcement may entail emergency interruption of any Event requiring 
evacuation of the Facilities. UNIVERSITY employees so authorized may enter the Facilities at all 
times without any restrictions whatsoever.    

F. ORGANIZATION shall cooperate with and comply with UNIVERSITY efforts to insure such 
safety. 

G. ORGANIZATION agrees to open doors for Event in accord with advertised times, unless 
UNIVERSITY deems, for safety/health reason that door opening time must be adjusted. 

H. UNIVERSITY retains the sole right to determine such matters as interruption of 
performance or evacuation of facility in the interest of public safety. If the UNIVERSITY Chancellor 
or his/her designee determines that for any reason adequate safety or protection of persons or 
property at the event cannot be ensured through reasonable security and other precautions, 
he/she may deny, withdraw, or further qualify permission for the use of Facilities at any time.  

I. Consumption of alcoholic beverages is prohibited in the Facilities except as authorized in 
advance by UNIVERSITY personnel and under Event written agreement. 

J. Gambling is prohibited in UNIVERSITY Facilities or on the University Campus. 

K. Fire regulations prohibit smoking in other than allowed areas. See Paragraph on Smoking, 
below. 

L. Aisles and walkways must be kept clear at all times. 
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M. All rules and regulations must be adhered to while using UNIVERSITY Facilities or any 
facility on the UNIVERSITY campus including but not limited to athletics and recreational facilities. 

N. Anyone using any UNIVERSITY facility must conduct themselves appropriately (examples 
of inappropriate behavior include but are not limited to fighting, verbal abuse, and sexual 
misconduct). Anyone not conducting themselves appropriately will be asked to leave the facility.  
Failure to do so will result in immediate assistance from the UNIVERSITY Police. 

ANNOUNCEMENTS  

UNIVERSITY reserves the right to make announcements during, before, and after all Events about any 
subject whatsoever. ORGANIZATION shall cooperate and will cause its agents and performers to aid in the 
delivery of announcements for public safety.  

NOTICE OF EVENT REQUIREMENTS   

ORGANIZATION shall provide UNIVERSITY a full outline of all Event requirements, including facility setups 
and support requirements at least fourteen (14) calendar days before the first day of the Event(s) and no 
activity can commence until such plan has been approved by UNIVERSITY.  

EVENT FOOD AND BEVERAGE  

The serving and preparation of food and beverages in UNIVERSITY’s Student Centers, other than by 
Campus Dining Services, is prohibited. All food or refreshments must be arranged with the catering 
manager or designated representative of Campus Dining Services. No other food may be brought into any 
Facilities without the approval of the UNIVERSITY. Service of alcoholic beverages may be permitted under 
certain circumstances in UNIVERSITY’s sole discretion. Inquiries on this subject should be directed to the 
UNIVERSITY Facilities office.  

UNIVERSITY reserves the right to control all concessions and sales, food/beverage services and parking 
privileges, the cost of which shall be set forth in Exhibit A.  Any deviation must be contained in a written 
agreement signed by both parties. 

SIGNS 

ORGANIZATION shall not post, or allow to be posted any signs, cards, posters, banners, advertisements, 
notices or announcements, except on such display areas as provided by and approved by UNIVERSITY. Use 
of such areas is non-exclusive and all materials so posted are subject to approval by UNIVERSITY. 
Advertisements for products or services will not be allowed without written permission by UNIVERSITY. 

DISTRIBUTION OR SALE OF PRINTED MATERIAL AND USE OF UNIVERSITY IMAGES 

UNIVERSITY shall have complete control over the distribution and sale of all printed material at all times 
in the Facilities. Any deviation from this policy for commercial purposes shall be subject to separate 
written agreement. UNIVERSITY’s name, logo or identifiable images may not be used by ORGANIZATION 
in any printed or visual materials (including still or motion recordings) without UNIVERSITY’s prior written 
permission.  

DECORATIONS  

All combustible decorative material including curtains, scenery, and acoustical material, with the 
exception of floor covering, will be flame-proofed. Materials will be considered flame-proofed if they do 
not ignite when subjected to the flame produced by burning an ordinary wood match.  

Open flames, such as candles or torches, may not be used unless written approval is first obtained from 
UNIVERSITY. If approval is granted, candles used on tables shall be firmly supported in candlesticks and 
placed well away from combustible materials. It is not permissible to carry lighted candles.  
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SMOKING REGULATIONS   

The University is a tobacco-free campus (including smokeless tobacco products). Tobacco product use and 
the sale of tobacco products are prohibited on all University buildings, facilities, campus grounds, in all 
campus and Campus Auxiliary-owned properties, and in all university-owned vehicles and in private 
vehicles while on campus.  

EXITS   

All aisles leading to exit doors must be kept clear and unobstructed. During the period of use, no required 
exit door may be fastened so that the door cannot be opened readily from the inside. Required exit ways 
serving the room shall be adequately lighted at all times during which the room is occupied. No part of an 
exit way will be used in such a way as to obstruct its use as an exit or to present a fire hazard. Musical 
instruments, cases, trucks, or props shall not be stored in an exit way or passageway.  

EVACUATION  

Where evacuation plans have been developed and approved for ORGANIZATION’s Event, ORGANIZATION 
hereby agrees to pay all expenses associated with the implementation of such plans including hiring, 
training, and assignment of necessary ushers.  

COPYRIGHTS AND LICENSES  

ORGANIZATION shall assume all liability and costs arising from the use of copyrighted, patented, 
trademarked, or franchised, rights used on or incorporated in the Event(s). ORGANIZATION agrees to 
indemnify, defend and hold harmless UNIVERSITY from any and all claims or costs, including legal fees, 
which arise from the use of any such materials.  

PERFORMANCE APPROVAL 

UNIVERSITY retains the right to approve performances, speakers, exhibitions or entertainment offered 
during the Events and may cease any and all activity which UNIVERSITY determines is inconsistent with 
UNIVERSITY’s mission or which in any way violates any applicable laws, rules, and regulations, or 
advertising, promotion or other rights reserved and protected under this Agreement. In addition, 
ORGANIZATION must maintain a valid contract with the performing artist, speaker, or entertainer for the 
duration of this Agreement, a copy of which shall be provided to UNIVERSITY upon written request.  

UTILITY CONNECTIONS  

Provision of any utility connection, other than that in existence within the Facilities must be approved in 
writing by UNIVERSITY. Any additional work required for such connections shall be provided by 
UNIVERSITY at the sole expense of ORGANIZATION. UNIVERSITY reserves the right to determine such costs 
as they occur.  

ORGANIZATION'S PROPERTY AND STORAGE  

UNIVERSITY shall not be liable for the damage or destruction of any personal property of ORGANIZATION 
or its guests, agents or employees who will hold harmless UNIVERSITY from any claims resulting from any 
such losses ORGANIZATION assumes all responsibility for goods or materials in storage at the Facilities 
before, during or after Event(s).  

 

Read and agreed to by: ______________________________ Date: ___________________________ 
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ACTION ITEM 
 
Subject: Approval of Purchase of CTE software and credentials for PEHS & PWHS for 
SY 2024-2025 
 
Background: 
Proviso Township High Schools District 209 is committed to ensuring that the education 
of its students equips them for success in our 21st century multicultural and multilingual 
world.  Proviso East and Proviso West High Schools proudly earned 5,124 stackable 
credentials in the 2024.  

Proviso Township High Schools have established themselves as a school system in 
Western Cook County that offers multiple credentials for students during their high school 
experience. The Career and Technical Education (CTE) program is growing, with the aim 
of teaching both soft skills and stackable credentials. Software programs aid them in this 
endeavor. We not only want our students College and Career Ready, but we also want 
them Workforce Ready. The CTE program significantly improves the opportunities 
available for all college-bound and career-oriented students.  The below order is needed 
to provide Proviso East and West students with instructional materials for the 2024-2025 
school year.   

Administration’s Analysis: 
The CTE Program stackable credentials provide resources for teachers teaching and 
students learning in courses and aligns with Goal #2 of the district’s strategic plan: “All 
students will have access to engaging, high quality, equitable and relevant instruction.” 
Moreover, the software program and certifications include rigorous and practical material 
that teachers can use in their classrooms to students’ academic, cultural and socio-
emotional needs while earning them real world, real time, stackable industry recognized 
credentials.   
 
Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:50 Payment Procedures requires that this purchase shall be 
reviewed by the Board of Education, after which it may be approved for payment by 
Board of Education order. 
 
Implementation or Assessment Plan: 
If approved, the following CTE orders will be placed for Proviso East in the amount of 
$32,759.00 and for Proviso West: Certiport in the amount of $32,759.00 for the total 
amount of $65,618.00. 
 
Superintendent’s Recommendation: 
The Board of Education for Proviso Township High School District 209 accepts the 
Superintendent’s recommendation to purchase Certiport for both Proviso East and Proviso 
West Campuses. 

242



Proviso Township High Schools D209 

Business Classes 

Certiport Certifications: SY 23 

  

1. LearnKey Adobe Pro (ACA) 30 Seat/300 User License – Video curriculum to prepare for Adobe 

certifications (see line 8 below). 

2. LearnKey CSB (Business Communication) 30 Seat License – Video curriculum to prepare for CSB 

certifications (see line 9 below). 

3. LearnKey IC3 Digital Literacy 30 Seat License – Video curriculum to prepare for IC3 certifications 

(see line 10 below). 

4. LearnKey Inuit (QuickBooks) 30 Seat License – Video curriculum to prepare for Intuit 

(QuickBooks) certifications (see line 11 below). 

5. LearnKey MOS 30 Seat License – Video curriculum to prepare for MOS certifications (see line 12 

below). 

6. LearnKey ESB 30 Seat License – Video curriculum to prepare for Entrepreneurship and Small 

Business or ESB certifications (see line 13 below). 

7. LearnKey IT Specialist 30 Seat License – Video curriculum to prepare for a variety of IT Specialist 

certifications (15 total titles – see line 14 below). 

8. Adobe Pro (ACA) Certification and Practice Test License – Web – Certifications for Adobe 

Photoshop, Premiere Pro, Dreamweaver, Animate, and After Effects.  These certifications are 

typically used by a student interested in pursuing a career in web design or in any field requiring 

general Photoshop skills. 

9. CSB (Business Communication) Add-on Site License + Practice Test – Certification that teaches 

students how to professionally communicate in industry.  CSB is a program that is particularly 

popular with business students, but since the course focuses on general communication skills, 

there is benefit to all users, regardless of career goals.  

10. IC3 Digital Literacy License w/ practice test – Certification that aligns to general computer 

literacy.  Computer literacy includes software program knowledge, general online skills, and 

ability to use computer hardware.  IC3 aligns very well with the new IL computer literacy 

standards found at https://www.isbe.net/Documents/Illinois-Computer-Science-

Standards.pdf.  IC3 certification is typically used in an entry level computer class.  

11. Intuit (QuickBooks) Certification License with practice tests – Certification program aligns with 

Intuit’s QuickBooks software.  QuickBooks is the most common accounting software used in the 

world and is particularly popular with small business. 

12. MOS Bundle with GMetrix practice tests – Microsoft Office Specialist is a certification line that 

allows a student to certify with Microsoft in Word, Excel, PowerPoint, Outlook, and 
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Access.  Microsoft Office is used in 90%+ of businesses and is a skill that is commonly requested 

by business.  

13. ESB License w/ practice test – certification aligns to Entrepreneurship and general trade classes.  

Anyone that will potentially work for themselves or in a small business will benefit from content 

with this program.  ESB covers entrepreneurial and small business concepts, marketing and 

sales, production and distribution, and business financials. 

14. IT Specialist offers certifications for: Artificial Intelligence, Cloud Computing, Computational 

Thinking, Cybersecurity, Data Analytics, Databases, Device Configuration and Management, 

HTML and CSS, HTML5 Application Development, Java, JavaScript, Networking, Network 

Security, Python, and Software Development.  These certifications will lead to most entry level 

IT positions.   
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246

245



   
 

ACTION ITEM 
 

Subject 
Merit School of Music: Music Instruction Services for PMSA Renewal 
 
Background 
PMSA has partnered with Merit School of Music since the school opened in 2005.  Merit School 
of Music provides instrumental music instruction to PMSA students as well as any required 
instruments needed for the band program. The Band teachers provided by Merit undergo a 
rigorous evaluation process to ensure quality teaching and professionalism. 
 
Administration's Analysis 
Music instruction for PMSA students and all instruments will be provided by Merit School 
of Music. The investment for Proviso is $60,312.50. Merit provides PMSA with a necessary 
instrument inventory, and provides all curricular materials (music, method books, and 
other supplies) that are needed for a successful music program. Merit School of Music also 
funds all necessary instrument maintenance and repairs. 
 
Statute, Administrative Policy or Board Rules Statement 
The Illinois School Code (105 ILCS 5/10-20.21) and Board Policy 4:60 require that all 
contracts for supplies, materials, or work involving expenditure in excess of $25,000 shall 
be made in accordance with State law bidding procedure, unless specifically exempted. 
Contracts will be awarded by the Board of Education at an official meeting. 
 
Superintendent's Recommendation 
The Board of Education for Proviso Township High School District 209 accepts the Interim 
Superintendent's recommendation to approve the contract for Merit School of Music at a cost 
not to exceed $60,312.50 for the 2024-2025 school year. 
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SERVICE AGREEMENT 
 

The following agreement is entered into between the Merit School of Music (“Merit”) and Proviso 

Math and Science Academy (“Site/School”) for consultant services provided for the school year 2024-

2025. 

 
SECTION 1. Service Agreement 

MERIT agrees to the following: 

 
I. Prior to program start 

• Provide inspection (to end in approval) of designated teaching and storage space(s) and all 

school-provided instruments and/or materials. 
 
II. Communication with Merit 

• Provide contact information for assigned Merit faculty and administration in order to 

promote regular communication. 

 
• Provide communication to Primary School contact/Principal regarding forecasted or 

emergency schedule changes and, to the best of our ability, attempt to provide substitute 

faculty. Classes missed because of weather, Merit faculty emergency or illness, holiday or 

school/site function (if previously arranged) that will require a substitute teacher from the 

school/site will be deducted from the final payment of services at the end of the year. 

 
III. While programming takes place 

• Provide music instruction and services according to the following terms: 

 

SERVICES  
# OF 

CLASSES  FREQUENCY  
# OF MEETINGS 

PER CLASS  DURATION/ MEETING  TOTAL HOURS  

BAND INSTRUCTION 

(50 MIN)  

3 4/week  133 50 minutes  332.5 hours  

BAND INSTRUCTION 

(40 MIN) 

3 1/week 42 40 minutes 78 hours 

BAND INSTRUCTION 

(45 MIN) 

2 n/a 4 45 minutes 6 hours 

PERFORMANCES  n/a  n/a  10  60 minutes  10 hours  

FIELDTRIPS  n/a  n/a  3 120 minutes  6 hours  

ADMIN HOURS  n/a  n/a  25  60 minutes  35 hours  

TOTAL         467.5 hours  

*INSTR 

 
• Instrumental programs with the added code “INSTR” indicate that the Merit School of Music 

Instrument Loan Program is engaged for the life of this contract and that Merit owned 

instruments will be provided for use during the length of the program. Basic and routine 

maintenance for Merit instruments is included as well. 

 
• Provide a capable music teacher who is qualified to teach the instrument(s)/subject(s) 

according to the terms of this service agreement. Merit shall not send to the District any teacher 

who would be prohibited from being employed by the District due to a conviction of a crime 

listed in 105 ILCS 5/10-21.9, or who is listed in the Statewide Sex Offender Registry or the 

Statewide Violent Offender Against Youth Database. Merit shall obtain a fingerprint based 

criminal history records check before sending any employee to the District. Additionally, at least 
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quarterly, Merit shall check if any professional is listed on the Statewide Sex Offender Registry or 

the Statewide Violent Offender Against Youth Database. 

 
 
 

• Provide communication to school/site administration regarding forecasted or emergency 

schedule changes and, to the best of our ability, attempt to provide substitute faculty. Sessions 

missed because of weather, Merit faculty emergency or illness, holiday or school/site function (if 

previously arranged) will be made up at a mutually agreed upon day/time 

 
• Provide program materials including sheet music, books and all necessary teaching supplies. 

 
• Be responsible for students during instructional class time only. 

 
• The program outlined above includes a specific number of service hours (see attached “Site 

Visit Addendum”). Performances or rehearsals that require Merit faculty to be on site will be 

counted as service hours included in the outline of programming above and may affect the 

final number of classroom sessions. 

 
• Be responsible for instructor wages, approved benefits, insurance, liability coverage, tax, or 

other mandated expenses related to this contract. 

 
• Merit shall carry and maintain certificate(s) of insurance with companies and in forms 

reasonably satisfactory to the District which shall be in effect prior to commencement of any 

services and shall name the District as an additional insured. 

 
IV. Performance requirements (Band, Choir, Orchestra, Piano and Guitar programs) 

• It is understood that at least two (2) performance opportunities (see attached “Site Visit 

Addendum”) must be included in the total number of service hours outlined above. 

 
• Participation (with performers) at MeritFest counts as a service date included in the above 

number of service hours. 

 
 

SITE/SCHOOL agrees to the following: 

I. Prior to program start 

• All dates on the “Site Visit Addendum” are to be decided upon prior to agreement execution. 

These dates include a planning meeting, recruitment activity, parent conferences, 

performances and all classes. Should any dates need to change (field trips, testing, etc.) 

throughout the life of this agreement, communication with Merit faculty must occur thirty (30) 

days in advance of the proposed change. If communication of a proposed date change does 

not occur thirty (30) days in advance, it is at the discretion of Merit faculty and Program 

Director/Dean of Programs to accommodate the proposal and should Merit faculty be unable 

to reschedule, the missed class will count against the total contracted service hours. 

 
• Provide all class rosters to Merit faculty and Program Director. 

 
• Provide a site-specific calendar to Merit faculty and Program Director/ Dean and Vice President 

for Educational Affairs. 

 
• Class sizes are subject to approval by Merit Program Director/ Dean and Vice President for 
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Educational Affairs. 

 
• Site/School shall ensure that the service hours provided for herein are sufficient to cover full 

school year and will be provided for out of budget for concurrent fiscal year. Site/School shall 

not be permitted to carry over account balances from one fiscal year into the next. 

 
 
II. Communication with Merit 

• Provide communication to Merit faculty and Program Director if classes are to be cancelled for 

any reason (weather cancellation, school emergency, etc.) at least 24 hours in advance. Should 

Merit not be informed of a schedule change within the 24-hour time parameter, the date will be 

counted as a service. For those classes cancelled by school or program site with more than 24 

hours notice to Merit faculty and Program Director every effort will be made to make up the 

session(s) at a time convenient to both parties.  

 
• Provide communication to Merit faculty about school protocol, including but not limited to 

classroom discipline expectations, parking, security, office sign-in and other matters the 

contract site deems relevant during planning meetings between site administrator, Merit faculty 

and Program Director/Dean of Programs. 

 
• Promptly inform Dean and Vice President for Educational Affairs in writing as to any 

concerns regarding quality of instruction or services being provided by Merit. 

 
• In the event that Site/School feels that Merit’s services provided hereunder are deficient, 

Site/School will give notice to Merit of the deficiencies. Merit shall have no less than fifteen (15) 

days to cure said deficiencies. If not cured within said time frame, Site/School must thereafter 

give Merit formal notice of default, whereupon Merit shall have an additional fifteen (15) days to 

provide a new instructor(s) or to contest the notice. If Merit does neither, then this contract shall 

be deemed terminated and all fees due after the date of default shall be waived as the 

Site/School’s sole remedy. If Merit contests the notice and mutually agreeable resolution cannot 

be reached by the parties within ten (10) days thereafter, then Site/School shall have the option 

to continue with the contract or to cancel the contract and pay, as liquidated damages and 

not as a penalty, an amount equal to two (2) monthly installments provided for below. 

 
III. While programming takes place 

• Be responsible for students getting to and from approved classroom space. 
 

• Provide a safe, professional working environment for Merit faculty. 

 
• Provide an identified school official or representative to be present in the building during 

instructional time if program is delivered before or after school. 

 
• Adhere to Classroom/Space Expectations (see attached). All spaces must be approved by 

Merit Program Director/Dean of Programs prior to program start. 

 
• Provide an encouraging and supportive atmosphere among all school faculty, staff, and 

administration. Include Merit faculty in regular school orientation activities. 

 
• Allow Merit regular communication with parents and publicly support Merit faculty within the 

Site/School community constituents. 
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• Provide at least 30 days notice if an amendment is requested to the terms of this service 

agreement. Merit serves as final and sole determinate of what is necessary for proper 

instruction and Merit reserves the right to make final determination as to whether to permit 

changes to the agreement. 

 
 
IV. Performance Requirements 

• All performance opportunities are included in the total number of service hours outlined 

above. 

 
• All performance details (date, time, specific expectations) will be communicated with Merit 

faculty and Program Director at least 30 days in advance. Participation in the performance 

event will be at the discretion of Merit faculty should he or she not be informed 30 days in 

advance. 

 
 

Merit agrees to defend, indemnify and hold the District, and its board members, officers, attorneys, 

agents and employees harmless from and against any loss, liability, cost or expense (including 

attorneys’ fees and costs) which the District may sustain or incur if, and to the extent that, such loss, 

liability, cost or expense arises out of, stems from, is any way related to, or results from the negligence 

(by act or omission) or willful misconduct (by act or omission) of Merit, its members, managers, officers, 

directors, agents, subcontractors or employees. 

 
The District agrees to defend, indemnify and hold Merit and its officers, attorneys, agents and  

employees harmless from and against any loss, liability, cost or expense (including attorneys’ fees and 

costs) which Merit may sustain or incur if, and to the extent that, such loss, liability, cost or expense 

arises out of, stems from, is any way related to, or results from the negligence (by act or omission) or 

willful misconduct (by act or omission) of the District, its members, managers, officers, directors, agents, 

subcontractors or employees. 
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SECTION 2. Contract Amount and Terms of Payment 
 

SERVICES  TOTAL HOURS  TOTAL COST  

BAND INSTRUCTION 

(50 MIN)  

332.5 hours $44,887.50 

BAND INSTRUCTION 

(40 MIN)  

78 hours $10,530.00 

BAND INSTRUCTION 

(45 MIN) 

6 hours $810.00 

PERFORMANCES  10 hours  $1,350.00  

FIELDTRIPS  6 hours  $810.00  

ADMIN HOURS  35 hours  $1,925.00  

TOTAL COST  467.5 hours  $60,312.50 
 
 

All Proviso service agreements will be billed in (4) quarterly installments. Payments are due within 

30 days of each invoice or in the regular course of business in accordance with the Local Government 

Prompt Payment Act (50 ILCS 505/1 et seq.). If other arrangements are necessary, please contact the 

Staff Accountant at 312-267-4479. Services will begin one month after the receipt of signed service 

agreement. Failure to maintain payments may result in suspension of services. 

 

Please note that specific instrument purchases for the coming year have not been finalized but will not 

exceed the total value listed in the above details. Any Instrument Purchase costs will be paid in full by 

Merit, and the Site will incur no further cost. Site administration will be notified when purchases are 

made, but Merit will retain ownership over all instruments & equipment purchased in accordance with 

this Service Agreement. 

 
For program questions, contact: For billing questions, contact: 

Kurt Gildow Andrew Levine 

Dean and Vice President for Educational Affairs Staff Accountant 

Merit School of Music Merit School of Music 

Joy Faith Knapp Music Center Joy Faith Knapp Music Center 

38 S. Peoria Street 38 S. Peoria Street 

Chicago, IL 60607 Chicago, IL 60607 

Direct: 312. 267.4469 Direct: 312.267.4479 

Fax: 312.267.4489 Fax: 312.267.4489 

Email: kgildow@meritmusic.org  Email: alevine@meritmusic.org 

OR 

Jeremiah Price 

Band & Jazz Program Director 

Merit School of Music 

Joy Faith Knapp Music Center 

38 S. Peoria Street 

Chicago, IL 60607 

Direct: 312.267.4473 

Email: jprice@meritmusic.org  
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All relevant terms and conditions of the Band Instruction Services Bid are hereby incorporated herein. 

 
Failure by either party to comply with any of its obligations in this Agreement shall be considered a 

default and in the event of a default either party may terminate the Agreement upon 30 days written 

notice. 

 
This Agreement shall be governed by and construed in accordance with the laws of the State of 

Illinois. The provisions of this Agreement shall be deemed severable and the invalidity or 

unenforceability of any one or more of the provisions hereof shall not affect the validity and 

enforceability of the other provisions hereof. 

 
This Agreement may be executed in two or more counterparts, each of which shall be deemed an 

original, but all of which together shall constitute one and the same instrument. 

The effective date of this Agreement shall be the latest date set forth in the signature block below. 
 

 
 
 
 

Principal, Proviso Township Math & Science Academy Date: 
 

 
 
 
 
 

 

Charles Grode 

 President and Executive Director  

 

PLEASE SIGN, DATE, AND RETURN A SIGNED COPY TO: 

Amy Bischoff, Program Coordinator 

Merit School of Music 

Joy Faith Knapp Music 

Center 38 South Peoria 

Street Chicago, IL 60607 

Fax: 312.267.4466 

Email: abischoff@meritmusic.org 
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Site Visit Addendum                                                                                                                

Predicted Service Dates 
 
 

I. Band Instruction will occur Monday-Friday during the first 3 periods of the school 

day. The class schedule will follow the school calendar and bell schedule 

provided by the site for the duration of the school year. 

 

II. Administrative Hours will be used for assignment grading, exam proctoring and grading, 

parent/teacher conferences, meetings, and other obligations determined by the school in 

collaboration with Merit instructors and administration. 
 

III. Performances & Fieldtrips will be scheduled by the school administration and/or in 

collaboration with Merit administration. This includes school and district performances at 

school or as part of the district music program, including the Commencement Ceremony 

for the PMSA Class of 2025. 
 

 
 
 
 
 

 

Classroom/Space Expectations   

▪ Programming should be held in the same space for each class session 

 
▪ The space must be free of external distractions. No other activities should be taking place in the 

space simultaneously with Merit programming 

 
▪ The space must be an appropriate size to the class(es) being taught 

 
▪ The space must be easily accessible to students (e.g. students should not have to travel outside 

of the school building in order to attend class) 

 
▪ Students must have convenient access to bathroom facilities 

 
▪ Appropriate heating and other basic necessities must be provided in each space 

 
▪ There must be convenient access to a secure, locked storage space 

 
▪ Should any materials or supplies become missing from the classroom or storage space, the site 

will be responsible for replacing these items 
 

▪ Any space being used for Merit programming is subject to Merit’s approval at any point 

throughout the life of the contract. Should a space be deemed an inappropriate learning 

environment, programming may be suspended until an appropriate space becomes provided. 

Any scheduled class time during this suspension will not be made up. 
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ACTION ITEM 

  

Subject: Newsela Renewal Purchase for District License with Professional Development 

  

Background: 
The district's partnership with Newsela has proven to be highly beneficial over the past 

year, making a compelling case for the renewal of our contract. With 3,282 active 

students and 210 engaged teachers utilizing the platform, the data reflects a significant 

level of engagement and integration of Newsela's resources into our classrooms. Notably, 

teachers are employing Newsela materials across various subjects, including English 

Language Arts (ELA), English Language Learners (ELL), Social Studies, Science, and 

Foreign Language. On average, teachers are creating assignments and demonstrating 

the platform's effectiveness in supporting instructional needs.  

Student engagement is equally impressive, with an average of 22.1 active days per 

student, resulting in over 3,800 completed quizzes and more than 4,000 written 

responses. Furthermore, teachers have facilitated over 6,500 article views and 405 Power 

Word activities, indicating a robust usage of the platform.  

The 743 improvements in usage metrics compared to the previous year highlight the 

positive impact Newsela has had on our educational outcomes. Given this data, renewing 

the contract with Newsela is not only justified but essential to continue fostering an 

enriched learning environment that supports student achievement and teacher 

effectiveness.  

Administration Analysis: 

The administration is presenting the renewal of the Newsela contract to the Board of 

Education for several compelling reasons rooted in our commitment to providing high-

quality educational resources and enhancing student learning outcomes. This level of 

engagement is crucial for fostering a dynamic learning environment where students can 

access diverse and relevant content. This engagement is essential for promoting critical 

thinking, literacy skills, and cultural awareness—core goals of our educational mission. 

Additionally, the significant improvement in usage metrics compared to the previous year 

speaks to the platform's effectiveness in enhancing instructional practices and supporting 

teachers in delivering differentiated instruction. The ability to create customized 

assignments and engage students through varied media formats empowers educators to 

meet the diverse needs of their classrooms. 

Considering these findings, renewing the Newsela contract is a strategic decision that will 

allow us to build on the momentum gained over the past year. It is essential for sustaining 
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the advancements made in student engagement and academic performance, while also 

providing our educators with the tools necessary to continue delivering high-quality, 

relevant instruction. Therefore, we strongly recommend bringing this item forward to the 

Board for approval, ensuring that our district remains committed to educational 

excellence and innovation. 

  

Statute, Administrative Policy, or Board Rules Statement: 

In accordance with the provisions outlined in Section 6:210 of our district's Instructional 

Materials Policy regarding instructional materials, it is essential to bring forward a 

discussion on the current state of our classroom resources to the Board of Education. 

This policy mandates that all classrooms be equipped with a diverse array of instructional 

materials that not only enrich the curriculum but also foster an environment of inclusivity 

and critical thinking. 

 

Superintendent’s Recommendation: 

That the Board of Education of Proviso Township High School District 209 accepts  

the Superintendent’s recommendation to approve Newsela Renewal.  
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Last Modified: 9/17/24, 4:44 PM 1 of 7 September 17, 2024 Personnel Report

September 17, 2024 - Personnel Report

I. Support Staff Union

A. Employment - Support Staff Union

1.) Zollicoffer, Shardae Grade Level IV: Business Office Liaison, West
Effective Date: October 1, 2024
Compensation: $51,639.00 
Replacing: VACANCY (I Chester)

B. Termination - Support Staff Union

1.) Fardon, Corey A Security (Full-Time), East
Termination Date: August 30, 2024

C. Resignation - Support Staff Union

1.) Logan, Ambreya L Security (Full-Time), East
Resignation Date: September 13, 2024

II. Custodial and Maintenance Union

 A. Employment - Custodial and Maintenance Union

1.) Love Sr, Demetre K Maintenance (Tier II), East
Internal hire from Custodian (Night), East

Effective Date: September 29, 2024
Compensation: $41,540.00 
Replacing: VACANCY (V Trombetta)

2.) Argueta Jr, Juan Custodian (Night) (Tier II), East
Effective Date: October 1, 2024
Compensation: $36,950.00 
Replacing: VACANCY (W Taylor)

ACTION ITEM – PERSONNEL REPORT
Updated 9.17.2024

Below you will find a list of recommended candidates that must be approved by the BOE before a contract or official agreement is legally 
binding.  Pursuant to 105 ILCS 5/24-14, the Board reserves the right to rescind acceptance of certified staffs’ mid-year resignation, in the 

event the certified employee accepts a position at a K-12 school during SY 24.
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III. Special Payroll

A. Employment - Special Payroll

1.) Greenhow, Jonette M Administrative Assistant - Deputy Superintendent for 
Educational Services

Effective Date: October 1, 2024
Compensation: $60,000.00
Replacing: VACANCY (D Carter)

2.) Caine, Patricia Grade Level Principal, PMSA
Effective Date: October 1, 2024
Compensation: $123,000.00
Replacing: VACANCY (S Walker)

3.) Zjalic-Maksimov, Vera Coordinator II - Special Education Programming, East
Effective Date: October 1, 2024
Compensation: $97,000.00
Replacing: VACANCY (FY25 Budgeted)

B. Transfer - Special Payroll

1.) Steele, Vealsheta N Food Service Worker (4 hours), East
Transfer from: Food Service Worker (6.5 hours), PMSA
Effective Date: September 1, 2024
Compensation: No change ($17.00 / Hour)

2.) Miller, Cd Food Service Worker (8 hours), PMSA
Transfer from: Food Service Worker (8 hours), West
Effective Date: September 18, 2024
Compensation: No change, hourly

3.) Young, Twanna Food Service Worker (8 hours), West
Transfer from: Food Service Worker (6.5 hours), West
Effective Date: September 18, 2024
Compensation: No change, hourly

4.) Valadez, Eduardo E Food Service Worker (6.5 hours), West
Transfer from: Food Service Worker (4 hours), West
Effective Date: September 18, 2024
Compensation: No change, hourly

IV. Proviso Teacher Union
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A. Employment - Proviso Teacher Union

1.) Huezo, Gloria T Mathematics Teacher, PMSA
Effective Date: October 1, 2024
Compensation: $87,065.00
Experience: Step 13, MA+60
Replacing: VACANCY [24-25 PMSA MAT, 1 (NEW VAC)]

2.) Severini, Marco Music Teacher, East
Effective Date: October 1, 2024
Compensation: $65,159.00
Experience: Step 1, MA
Replacing: VACANCY [24-25 East MUS, 1 (Welte VAC)]

B. Resignation - Proviso Teacher Union

1.) Morain, Cynthia S Science Teacher, PMSA
Resignation Date: September 27, 2024

C. Salary Adjustment - Proviso Teacher Union

1.) Rozell, Alison D Art Teacher, West 
BOE Approval Date:  7.16.2024
Reason:  Job experience verification update

Effective Date: August 13, 2024
Adjusted Compensation: $74,042.00  (from $71,960.00)
Adjusted Experience: Step 10, MA  (from Step 8, MA)

V. Stipend

A. Proviso East Stipend

1.) Lishka, Blake A Educator Mentor, East
Compensation: $2,500.00 

2.) Birch, Nicholas P Robotics Club Sponsor, East
Compensation: $2,500.00

3.) Higgins, Angela K - Pop Club, East
Compensation: $2,500.00

4.) Mercado, Nia AP Facilitator, East
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Compensation: $2,500.00

B. Proviso West Stipend

1.) Denton-Holmes, Kristina Dance, West
Compensation: $4,078.73

2.) Cox, Travis Mercedes Driver Education - Behind the Wheel Instructor, West
Compensation: $50.00 / Hour

3.) Struwing, Paula Driver Education - Behind the Wheel Instructor, West
Compensation: $50.00 / Hour

4.) Zubeck, Joseph A Driver Education - Behind the Wheel Instructor, West
Compensation: $50.00 / Hour

5.) Green, Michael J Driver Education - Behind the Wheel Instructor, West
Compensation: $50.00 / Hour

6.) Brown, Cheryl L Driver Education - Behind the Wheel Instructor, West
Compensation: $50.00 / Hour

7.) Galanti, Gianna Driver Education - Behind the Wheel Instructor, West
Compensation: $50.00 / Hour

8.) Fedele Jr, Carl S Educator Mentor, West
Compensation: $5,000.00 

9.) Senase, April M Educator Mentor, West
Compensation: $2,500.00 

10.) Lane, James W Educator Mentor, West
Compensation: $2,500.00

11.) Aulakh, Parampreet Kaur Math Club - Frosh/Soph (Split Stipend), West
Compensation: $1,250.00

12.) Williams, Naquita Girls Flag Football - Varsity Head Coach, West
Compensation: $4,974.35

13.) Zubeck, Joseph Sixth Assignment - Term, West
Driver's Education: In the Classroom (WEL610151)

Compensation: $9,245.28 
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14.) Dorleans, Jocelyn Sixth Assignment - Term, West
French 2 (WLA113103)

Compensation: $9,245.28

15.) Hooper, De Cora Nichole Class Sponsor - Freshmen, West
Compensation: $2,500.00

16.) Williams, Brian A Weight Training Coach
Compensation: $6,477.03

17.) Collains, Clezeal After School Tutor, East
Compensation: $40.00 / Hour

18.) Bates, Sherry D After School Tutor, East
Compensation: $40.00 / Hour

19.) Cruz, Wanda R After School Tutor, East
Compensation: $40.00 / Hour

20.) Dorleans, Jocelyn After School Tutor, East
Compensation: $40.00 / Hour

21.) Spiridis-Skoupas, Anastasia After School Tutor, East
Compensation: $40.00 / Hour

22.) Targos, Melanie N Math Club - Frosh/Soph (Split Stipend), West
Compensation: $1,250.00

C. PMSA Stipend

1.) Helpley, Brooke A Saturday Tutor, PMSA
Compensation: $40.00 / Hour

2.) Stompor, Jennifer J Saturday Tutor, PMSA
Compensation: $40.00 / Hour

3.) Wolff-Klammer, Kurt Saturday Tutor, PMSA
Compensation: $40.00 / Hour

D. Stipend - Resignation

1.) Greenhow, Anthony Class Sponsor - Freshmen, West
Resignation Date September 10, 2024
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2.) Jaimes, Robert Robotics Club, East
Resignation Date September 10, 2024

3.) Eatman, Geoyce Flag & Rifle Corps, West
Resignation Date September 17, 2024

E. Stipend - Reversal of Approval

1.) Aulakh, Parampreet Kaur Sixth Assignment - Term, West
Integrated Math 2 (MAT110063A.203)

Board Approval Date: August 28, 2024
Reversal Effective Date: August 28, 2024
Reason: P.W. revised recommendation submitted to H.R., post 

BOE meeting.

2.) Rupar, Jason S Sixth Assignment - Term, West
Algebraic Reasoning (MAT609002A.2)

Board Approval Date: August 28, 2024
Reversal Effective Date: August 28, 2024
Reason: P.W. revised recommendation submitted to H.R., post 

BOE meeting.

3.) Watson, Salina E Sixth Assignment - Term, West
Music History/Appreciation (MUS113116A.6)

Board Approval Date: August 28, 2024
Reversal Effective Date: August 28, 2024
Reason: P.W. revised recommendation submitted to H.R., post 

BOE meeting.

VI. Approved Leaves

A. Intermittent Leaves

1.) Lugo, Melissa Maria School Counselor, PMSA
Begin Date: August 19, 2024
End Date: December 6, 2024

2.) Washington, Carrie F Paraprofessional (Part-time), West
Begin Date: August 22, 2024
End Date: November 14, 2024

B. Continuous Leaves
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1.) La Porte, Marcia Art Teacher, PMSA
Begin Date: August 27, 2024
End Date: September 6, 2024
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Head Count Allocations Vacancies East West PMSA District

SPECIAL PAYROLL
Office of the Superintendent

Superintendent of Schools 0 0 0 0 1 1 1 1 VACANCY (J Henderson)
Aschoff, Alexander S (Interim)

Deputy Superintendent for Operational Services 0 0 0 1 1 1 0 Pavone, Luke

Deputy Superintendent for Educational Services 0 0 0 1 1 1 0 Aschoff, Alexander S (Interim 
Superintendent)

Executive Assistant - Superintendent's Office and 
Board of Education 0 0 0 1 1 1 0 Salgado, Janessa

Budget and Finance

Chief Financial Officer 0 0 0 1 1 1 0 Watson-Hill, Deborah

Coordinator I - Accounting and Finance 0 0 0 1 1 1 0 Turner, Cassandra
Coordinator I - State and Federal Programs 0 0 0 1 1 1 0 Walker, Shaylon M

Coordinator II - Payroll 0 0 0 1 1 1 0 Geans, Jeanetta

Administrative Assistant - Office of Finance 0 0 0 1 1 1 0 Johnson, Carla D

Coordinator II - Financial Generalist 0 0 0 2 2 2 0 Horton, Brenda
Watson, Marcia S

Human Resources

Director - Human Resources 0 0 0 0 1 1 1 1 VACANCY (S Hadala)

Coordinator I - Human Resources 0 0 0 1 1 1 0 Breisch Jr, William C

Coordinator I - Benefits Specialist 0 0 0 0 1 1 1 1 VACANCY (FY25 Budgeted)

Coordinator II - Human Resources Generalist 0 0 0 1 1 1 0 Edwards, Michelle L

Administrative Assistant-Human Resources 0 0 0 1 1 1 0 Reyes, Lizett

Specialist - Benefits 0 0 0 1 1 1 0 Sabado, Arlene R

Technology
Director - Technology 0 0 0 1 1 1 0 Swanson, Michael Scott

Coordinator I - Computer Solutions 0 0 0 1 1 1 0 Uddin, Faraz M

Coordinator I - Network Systems 0 0 0 1 1 1 0 Koval, Vasyl

Coordinator II - Student Information System 0 0 0 1 1 1 0 Moon, Dejuan A

Coordinator II- Information Systems 0 0 0 3 3 3 0
Bennett, David L
Bennett, Lamont D
Chielo, Victor A

Operational Services
Director for Operations 0 0 0 1 1 1 0 Taylor, Lt Jr

Custodial and Maintenance Building Lead 1 1 1 0 4 1 1 1 1 1 1 Mcdonald, Alfred Jr Perales, Jose L House, Leon VACANCY (J Perales BL)

Manager - Transportation 0 0 0 0 1 1 1 1 VACANCY (W Garrett)

Bus Driver - Full Time 0 0 0 1 1 1 0 Hernandez, Claudia M

Bus Driver - Part Time 0 0 0 0 1 1 1 1 VACANCY (FY25 Budgeted)

Director of Athletics and Activities 1 1 0 0 2 1 1 0 Davis, Calvin Mcginnis, Cyrus*
*Bryant, Lamont (Interim)

Manager - District Safety and Security 0 0 0 0 1 1 1 1 VACANCY (FY25 Budgeted)

Security Lead 1 1 1 0 3 1 1 1 0 Peppers, Aaron Robinson, Levertis Jr Allen, Taylor

Administrative Assistant to Director of Operations 0 0 0 1 1 1 0 Chambers, Marchanne

Educational Services
Director of CTE, Early College, Licensing, and 

Dual Enrollment/Dual Credit/Dual Degrees 0 0 0 1 1 1 0 Brandon, Alexander J
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Head Count Allocations Vacancies East West PMSA District

Director of M.T.S.S. and A.W.A.R.E. Programs 0 0 0 1 1 1 0 Thomas, Debra D

Coordinator I - Social Studies and Wellness 0 0 0 1 1 1 0 Valente, Tony F

Coordinator I - Data and Assessment 0 0 0 0 1 1 1 1 VACANCY (A Ashcoff)

Coordinator I - Data and Enrollment 0 0 0 1 1 1 0 Svelnys, Derrick M

Coordinator I - ELA and Fine Arts 0 0 0 1 1 1 0 Marino, Angela K

Coordinator I - English Learners, Bilingual 
Education and World Languages 0 0 0 1 1 1 0 Kallieris, Dimitrios J

Coordinator I - Math and Science 0 0 0 1 1 1 0 Lazansky-Roach, Lisa M

Coordinator I - Performance Management and 
Professional Development 0 0 0 1 1 1 0 Albans, Athanasia

Coordinator I - Special Education 0 0 0 1 1 1 0 Fleming, Ramonda S

Coordinator II - Technology Integration 0 0 0 1 1 1 0 Lee, Felicia

Coordinator II - IB Academics, Academies and 
Strategic Initiatives 0 0 0 0 1 1 1 1 VACANCY (R Tanaka)

Coordinator II - Special Education Programming 0 2 0 0 4 2 2 2 2 1
VACANCY (S Truitt-Gamble)
VACANCY (FY25 Budgeted), 
pending Zjalic-Maksimov, Vera

Harris-Hughes, Beverly E
Ramirez, Myeisha S

Coordinator II - Transition 0 0 0 1 1 1 0 Mini, Mark Charles

Coordinator II - Multi-Tiered Systems of Support 0 0 0 0 1 1 1 1 VACANCY (D Thomas)

Coordinator II - CTE 0 0 0 0 1 1 1 1 VACANCY (FY25 Budgeted)

Coordinator II - English Language Learners 0 1 1 1 1 VACANCY (FY25 Budgeted)

Administrative Assistant - Deputy Superintendent 
for Educational Services 0 0 0 0 1 1 1 1 1 VACANCY (D Carter), pending 

Greenhow, Jonette M

Administrative Assistant - To Coordinators 0 0 0 5 6 6 1 1

Brooks-Lawrence, Tiffany
Daniel, Roberto
Greenhow, Jonette M
Molina, Melanie
Stackhouse, Valencia
VACANCY (EL Dept)

School Psychologist 0 2 0 0 3 1 2 1 1 VACANCY (G Washington) Burton, Treavon T
Ziyad-Nau, Taliah B

Permanent Building Substitute Teacher 4 3 1 0 10 4 4 2 1 1 2
Upchurch, Derrick J
Pasquier, Monette
Spears, Aaron D
Stith, Eric J

Diaz, Aldo
George, Regina N
Young, John J
VACANCY (J Hendrickson)

Zenteno, Alejandro V
VACANCY (FY25 Budgeted)

Public and Community Relations

Public and Community Officer 0 0 0 1 1 1 0 Vandenbroek, Kristine A

Coordinator II - Parental Engagement 1 1 0 0 2 1 1 0 Hobbs, Cori Hibbler, Gail

Digital Specialist for Public and Community 
Relations 0 0 0 0 1 1 1 1 VACANCY (N Mendieta)

School Administration

Principal 1 1 0 0 3 1 1 1 1 1 Hull, Rodney Martinez, Elizabeth A
VACANCY (S Ngo)
Chiganos, Cristin Samantha 
(Interim)

Grade Level Principal 4 4 1 0 10 4 4 2 1 1 1
Garcia, Ricardo
Lang, Kisha M
Mcintosh, Latoya A
Seegars, Wilsando K

Carson, Akiva S
Gottlieb, Anne M
Jones, Shameka A
Wilson, Oriana Y

Chiganos, Cristin Samantha 
(Interim Principal)
Mason, Erin M (Interim)
VACANCY (S Walker), pending 
Caine, Patricia

Dean of Student Success, Safety and Wellbeing 2 1 1 0 5 2 2 1 1 1 Lee, LaShae R
Martin, Angela M

Johnson, John D
VACANCY (FY25 Budgeted) Zak, Peter

Administrative Assistant - Office of the Principal 1 1 0 0 3 1 1 1 1 1 Green, Karmen Hernandez, Jacqueline VACANCY (M Chambers)

NJROTC
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Head Count Allocations Vacancies East West PMSA District

NJROTC 3 2 0 0 5 3 2 0
Person, Darryl N
Toombs, Mckinley Albert
Velez, Alejandro

Hawley, Regina M
Rushing, Felinquist R

Special Payroll Count 19 20 5 41 109 22 22 9 56 0 3 2 4 15 24 3

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

PROVISO TEACHERS WSTU, LOCAL 571 AFT AFL-CIO
General Education

Art Teacher 7 5 3 0 15 7 5 3 0

Cox, Ahneise C
Hill, Daphne A
Kim, Marilyn
Risch, Carinne
Rose, Meghan E
Sandoval, Ismael A
Tomita Martin, Johannah C

Dolezal, Luke A
Doyle, Daniel P
Pawluk, Judith
Rozell, Alison D
Shipley, Sean L

Cornelius, Jeannine Gerise
La Porte, Marcia
Schmidt, Grace E

English Teacher 13 15 9 0 37 13 15 9 0

Blagojev, Kristina
Clay, Courtney Blair
Clayton-Taylor, Jordan
Fischer, Brian J
Glass, Donica L
Gray, Laura A
Harris, Lynn K
Josephs, Catherine
Muhammad, Nadia T
Olson, Cole L
Pak, Faith Y
Rasul, Noreen
Wordlaw-Franklin, Tabitha L

Bates, Sherry D
Daniel, David M
Gillespie, Carissa M
Goel, Angda
Hensel, Michaela R
La Bash, Jennifer J
Mendelsohn, Mark S
Natschke, Adenike O
Roberts, Sierra L
Ruggiero, Allison Marie
Saulsberry, Amanda J
Sears, Robin R
Sigman, Jennifer L
Sloma, Morgan
Wesolowski, Beata A

Beresheim, Courtney Ann
Duran, Cassidy M
Foti, Silvia V
Helpley, Brooke A
Markus, Robert A
Ovalle, Kathryn
Phifer, Robyn Grace
Rutstein, Neal David
Taylor, Shantel N

Mathematics Teacher 10 13 7 1 32 10 13 8 1 1 1 1

Appelman, David T
Crecco, Paul C
Domanski, Michelle
Kram, Daniel James
Lanzillotti, Angela
Souza, Henry M Iv
Thomas, Debra Ann
Tran, Carisa C
Walker, Ryan A
Zabrodsky, Andre M

Arce, Louis J
Aulakh, Parampreet Kaur
Blood, David
Brown, Keith A
Collains, Clezeal
Peoples, Christopher D
Rosko, Jozsef
Rupar, Jason S
Saltzman, Jay A
Sauter, Kristina
Spires, Larry Douglas
Stamer, Dan E
Targos, Melanie N

Bokar, Michael J
Ferraro, Jessica L
Nowak, Bradley J
Resnick, Rebecca A
Stompor, Jennifer J
Vega Puente, Rolando S
Wolff-Klammer, Kurt
VACANCY [24-25 PMSA MAT, 1 
(NEW VAC)], pending Huezo, 
Gloria T

Birch, Nicholas P (East/PMSA)

Music Teacher 1 2 1 0 5 2 2 1 1 1 1
Seals Jr, Cletis Darrell
VACANCY [24-25 East MUS, 1 
(Welte VAC)], pending Severini, 
Marco

Atcher, Samuel
Watson, Salina E Brown, Matthew A

Physical Education Teacher 8 11 6 0 26 9 11 6 1 1

Donnelly, Melissa A
Goslawski, Bennie J
Lishka, Blake A
Moran, Dean E
Pennington, Robert J
Romo, Rodolfo
Talley, Angela R
Zuazo, Jose Angel
VACANCY [24-25 East WEL, 1 
(Koczor VAC)]

Barajas, Amanda M
Bryant, Lamont
Cox, Travis Mercedes
Green, Michael J
Ramirez Lona, Allan G
Shriber, Emily A
Skorupa, John F
Spaulding, Randall J
Struwing, Paula
Williams, Brian A
Zubeck, Joseph A

Benion, Byron A
Mccormick, Tracy L
Olivares, Ruben D
Parker, Gina L
Reich, Robert J
Schaub, Jessica L
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Head Count Allocations Vacancies East West PMSA District

Science Teacher 11 12 8 0 31 11 12 8 0

Choi, Thomas
Crawford, Marianne
Duffey, Siobhan
Fisher, Brian P
Mcallister, Crystal L
Mcelhatton, Ann E
Moore, Justin W
Raceala, Veronica Marinela
Razeq, Chadia Z
Richards, Linea
Solano, Anthony C

English, Danielle Delisa
Gucciardo, Anjanette M
Hendrickson, Jessica
Humphreys, Jeremy A
Kjeldsen, Zachary A
Laiq, Subuhee
Lane, James W
Lucas, Michelle E
McCall, Daniel R
Pilcher, Chad D
Vassallo, David N
Williams, Colin R

Beidas, Mahera Z
Caldwell, Daniel S
Demirlika, Eva
Huels, Sarah Elizabeth
Krejci, Christie
Morain, Cynthia S
Popadowski, Stacey
Wardisiani, John C

Social Studies Teacher 12 14 8 0 34 12 14 8 0

Brouwer, Faith E
Corso, Christine E
Gibfried, Jonathan J
Martin, Ryan Douglas
Mcellistrim, Martina
Mcculloch, Tyler O
Mullen, Joshua Joseph
Perry, Ralph B
Piemonte, Jessica M
Salazar, Omar F
Short, Paula E
Sunner, Christopher S

Brakie, James E
Butler, Danele Lee
Emmanuel, Ashok V
Gordon, Jennifer
Hammoud, Karen B
Hendrickson, Scott L
Ireland, Savannah C
Koziara, Thomas
Levasseur, Margarita Anna
Loulousis, Ekaterini
Schlesser, Rachael
Spiering, Victoria A
Thomas, Rachel R
Villanueva, Carlos L

Colwell, Steven J
Gibbons, John P
Kozma, Michael J
Momney, Alexandra Jacqueline  
Nyquist, Rex D
O'Connell, Kelly M
Petruzzi-Asselborn, Sarah C
Salinas, Colette L

World Languages Teacher 7 4 6 0 19 7 6 6 2 2

Augustin, Sherly N
Collins, Vanessa M
Dominguez, Claudia
Gonzalez, Hector J
Greab, Anamaria
Mathelier, Vladimir E
Spain, Sydney E

Cruz, Wanda R
Dorleans, Jocelyn
Mcmanmon, Zoe C
Otero, Bryan
VACANCY [24-25 West WLA 
Sp, 1 (Coronado)]
VACANCY [24-25 West WLA 
Sp, 2 (Schultz)]

Duvall, Amanda Kate
Garcia, Pablo
Gart, Audra D
Hahn, Cory A
Martinez, Alexandra
Restivo, Elizabeth A

English Learners (EL)

Bilingual Education English Teacher 2 0 0 0 2 2 0 Daradi, Amal S
Hayslett, Karen Jo

ESL Education English Teacher 2 3 0 0 5 2 3 0 Bojalad-Baginski, Catherine M 
Gonzalez, Patricia E

Carey, Michael C
Costello, Michael S
Serritella, Victoria Lynn

Bilingual Education Mathematics Teacher 0 2 0 0 5 2 3 2 1 3
VACANCY [24-25 East MAT EL, 
1 (New VAC)]
VACANCY [24-25 East MAT EL, 
2 (NEW VAC)]

Perez, Damian
Uribe-Lopez, Miguel A (Pend.)
VACANCY [24-25 West MAT 
EL, 1 (NEW VAC)]

ESL Education Mathematics Teacher 1 0 0 0 1 1 0 Pijut, Dale A

Bilingual Education Science Teacher 1 0 0 0 2 1 1 1 1 Castellanos-Guevara, Isabel C VACANCY [24-25 West SCI EL, 
1 (NEW VAC)]

ESL Education Science Teacher 1 1 0 0 2 1 1 0 Hillegonds, Cathy Dorothea Klonowski, Joanne V

Bilingual Education Social Studies Teacher 2 1 0 0 4 2 2 1 1 Oquendo Jr, Lucio
Soto, Micaela

Medina-Olague, Diana M
VACANCY [24-25 West SOC 
EL, 1 (NEW VAC)]

ESL Education Social Studies Teacher 1 1 0 0 2 1 1 0 Spencer, Zacharia M Wortel, Robert J

Special Education
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Head Count Allocations Vacancies East West PMSA District

Special Education Teacher 16 15 1 0 36 17 18 1 1 3 4

Atcher, Marhonda C
Barone, Meghan Leigh
Bishop, Danielle A
Brecheisen, Lauren E
Buffa, Beth
Deady, Lauren E
Hackett, Patrick J
Josefek, Rebecca S
Katz, Susan S
Konstant, Janet Ann
Langdon, Elisha
Lodovico, Dean M
Mayhan, Ann
Moss, David J
Radecki, Joseph C
Sirota, Michelle E
VACANCY [24-25 East SPED, 2 
(Gough VAC)]

Biniewicz, Daniel Michael
Contractor, Satyam R
Doyle, Colin T
Ford, Steven R
Gadau, Melissa B
Kissel, Christopher S
Lira, Tina C
Morrow, Kevin T
Oconnell, Linda T
Owolabi, Babatunde
Powers, Emily E
Shelby, Julius J
Smith, Suzan A
Weldon, Caryn Joan
Williams, Martha D
VACANCY [24-25 West SPED, 3 
(Silverstein VAC)]
VACANCY [24-25 West SPED, 4 
(Swikert VAC)]
VACANCY [24-25 West SPED, 
6 (Zamora VAC)]

Harney-Forde, Kathryn M

Career Technical Education

Business Education Teacher 3 4 0 0 8 4 4 0 1 1

Bivens, Natalia Mitchell
Earl, Keisha A
Richards, Lamario A
VACANCY [24-25 East BUS, 1 
(Pittman VAC)]

Casto, Trinity D
Renaud, Daniel J
Walter, Herman
Winfield, Shaurae

Family and Consumer Sciences Teacher 3 3 0 0 7 3 4 0 1 1
Green, Patricia E
Ibiloye, Maya I
Morrow, Jasmine

Carter, Latonia
Hampton, Glenida
Riley, Margaret M
VACANCY [24-25 West FCS 
Cuil, 2 (NEW VAC)]

Applied Technology Teacher 1 3 1 0 6 2 3 1 1 1
Jaimes, Robert
VACANCY [24-25 East AUTO, 2 
(Robinson VAC)]

Fedele Jr, Carl S
Ferguson, Mark
Senase, April M

Syed, Abdur-Rehman

Student Resources and Services

School Counselor 8 8 4 0 20 8 8 4 0

Bridges, Tonya
Caballero, Jocelyn
Ingram, Thomas D
Kopf, Julie C
Pappas, George A
Martinez, Melissa N
Mercado, Nia
Soria-Alvarez, Linda

Blade, Sherman
Cuci, Cassandra
Hooper, De Cora Nichole
Oconnor, Nicole G
Gonzalez, Antonio
Gray-Jones, Hillary V
Greenhow, Antony D
Robertson, Lauren N

Jarmoc, Ninorta D
Lugo, Melissa Maria
Mejstrik, Nicole L
Paprocki, Constance E

College and Career Counselor 1 1 1 0 3 1 1 1 0 Korntheuer, John D Spiridis-Skoupas, Anastasia Paulus, Amy E

School Social Worker 5 5 2 0 12 5 5 2 0

Johnson, Hannah M
Murchison, Carol H
Ross, Amanda
Santino, Amy M
Williams, Amanda C

Doran, Joseph S
Franklin, Tramaine R
Grady, Charlotte
Hogan-Matthews, Jeri B
Montoto Vega, Elsa J

Godinez, Ruben
Watt, Tianna M

Librarian 1 1 1 0 3 1 1 1 0 Adjetey, Patricia Scott, Shannon M Fiala, Shoshana E
Reset Room Certified Teacher 1 1 0 0 2 1 1 0 0 Analitis, Alexander C Brown, Cheryl L

PTU Count 118 125 58 1 319 125 134 59 1 0 7 9 1 0 17 2

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

PROVISO SUPPORT STAFF COUNCIL OF THE WSTU, LOCAL 571 AFT
Ten (10) Month Support Staff

Grade Level I: Job Coach 0 0 0 1 1 1 0 Walker, Montese

Grade Level I: Administrative Assistant I 1 6 0 0 7 1 6 0 Garcia, Maria P

Ayala, Andrea S
Hrobowski, Kya K
Lambert, Diann G
Lindsey, Kim Leanna
Rodriguez, Estephanie
Washington, Tonya

Grade Level II: Technical Support Aide 0 0 0 0 0 0
Grade Level IV: Nurse (through 6.1.25) 1 0 1 0 2 1 1 0 Northern, Karen Delgado, Maria Margarita

Cafeteria Monitor 3 4 1 0 9 4 4 1 1 1
Griffin, Alfred L Jr
Moore, Barbara
Thomas, Betty J
VACANCY (FY25 Budgeted)

Bailey, Laura H
Neal, Valeria
Nevins, Delania Y
Stuart, Kimberly M 

Thomas, Beatrice

Security (Full-Time) 20 24 7 0 54 21 25 8 1 1 1 3

Barker, Peaches
Burns, Daryl A
Diaz, Sofia
Donaldson, Cleophus
Douglass, Mary L
Fardon, Corey A
Ford, Willard S
Gaddis, Antonio
Green, Liza R
Harris, Lance
Manzo, Elizabeth D
Mayfield, Ronald
Mcguirk, Isaiah J
Pieranunzi, Frank J
Powell, Sharell L
Robinson, Brian Jephunneh
Tate, Derrinesha
Wade, Arian
Walker, Titiana
Worthy, Brandon D
VACANCY (A Logan)

Akui, Jahwan El-Haj
Garcia, Jose
Gillespie, Robert L
Greenhow, Devaughn J
Harris, Anthony N
Hill, Leticia A
Howard, Christina C
Howard, Qunnetti
Johnson, Ashley R
Johnson, Darien D
Mackey, Lionel
Mitchell, Darryl
Murphy, Ernest L
Pointer, Demetrius J
Rodgers, Richard
Singletary, Catrina G
Smith, Adam M
Stallings, Allen
Stepter, Lavar J
Walker, Lawrence R
Washington, Khari
Wilson, Racquel M
Womack, Johnnie Jr
Young, Keeshawn M
VACANCY (M Villafuerte)

Arreola, Jacqueline
Farries, Brody E
Grant, Bobby D
Johnson, Darius
Powell, Patricia A
Smith Banner, Tami D
White, Anthony D
VACANCY (J Jenkins) 9.9.24

Security (Part-Time) 4 4 1 0 9 4 4 1 0
Horn, De Andre
Loury, Chere
Thomas, Tamica L
Villegas, DeAndre E

Banks, Antoine L
Cabrera, Angel I
Pruitt, Darryl
Williams, William C

Russell, Billy

Twelve (12) Month Support Staff

Grade Level II: Administrative Assistant II 13 11 1 1 27 13 11 2 1 1 1

Boyce, Donald
Brown, Quinnel L
Iniguez, Celia E
Jones, Oni Briah
Lucas, Johnnie R
Mancilla, Jessica
Mendoza, Gabriela
Mata, Laura A
Naylor, Harriet
Negrete Luevano, Dolores
Smith, Tatanisha V
Talley, Ashley
Williams, Sloane R

Adams, Deanna M
Faleti, Pearl
Garcia, Lynette
Horton, Tara N
Jackson, Barbara J
Jacobo, Lorena
Jenkins, Johnny N
Jones, Latanya
Rodriguez, Angelica
Satterfield, Angela C
Braxton, Summer M

Correa, Alexandra V
VACANCY (E Ortiz) Jones, Marc

Grade Level II: Assistant to the Band Director 1 1 0 0 2 1 1 0 Johnson, Joseph Ross, Timothy

Grade Level II: Translator/Office Assistant 0 1 0 0 1 1 0 Batts De Diaz, Triniece F
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Head Count Allocations Vacancies East West PMSA District

Grade Level III: Administrative Assistant Ill 1 1 0 0 2 1 1 0 Washington, Joann Walker, Daphene

Grade Level IV: Accounts Payable and 
Receivable Agent 0 0 0 1 1 1 0 Mobley, Launa P

Grade Level IV: Business Office Liaison 1 0 0 0 3 1 1 1 1 1 2 1 Benion, Devaughn P VACANCY (I Chester), pending 
Zollicoffer, Shardae VACANCY (D Courts)

Grade Level IV: Procurement Agent 0 0 0 1 1 1 0 Courts, Diamond A

Grade Level IV: Registrar 1 1 1 0 3 1 1 1 0 White, Marion D Magee, Shirley Teruel, Wanda V

Grade Level IV: Nurse 0 0 0 0 1 1 1 1 VACANCY (L Rice)

Grade Level V: Assistant to the 
Director/Accounting and Payroll 0 0 0 0 1 1 1 1 VACANCY (FY25 Budgeted)

Grade Level V: Head Bookkeeping/Chief Cashier 0 0 0 1 1 1 0 Chester, Ida L

Grade Level V: Assistant to the Director of IT 0 0 0 1 1 1 0 Emory, Mariah

Paraprofessional (Full-time) 6 7 0 0 16 8 8 2 1 3

Brown, Keva Ann
Higgins, Angela S
Johnson, Diana K
Smith, Lincoln R
Swinnie, Javon A
Yates, Carla
VACANCY (D Julio)
VACANCY (C Yates)

Gomez, Kimberly
Mazzulla, Ana K
Norwood, Fatima L
Parrott, Marco C
Thomas, Jamese L
Tyler, Tiffany E
Wilson, Keyuna P
VACANCY (FY25 Budgeted)

Paraprofessional (Full-time) - Bilingual Spanish 0 0 0 0 10 5 5 5 5 10

VACANCY (FY25 Budgeted)
VACANCY (FY25 Budgeted)
VACANCY (FY25 Budgeted)
VACANCY (FY25 Budgeted)
VACANCY (FY25 Budgeted)

VACANCY (FY25 Budgeted)
VACANCY (FY25 Budgeted)
VACANCY (FY25 Budgeted)
VACANCY (FY25 Budgeted)
VACANCY (FY25 Budgeted)

Paraprofessional (Part-time) 2 1 0 0 6 3 3 1 2 3
Harris, Treyton M
Westbrook, Richard Tyrone
VACANCY (G Hampton)

Washington, Carrie F
VACANCY (FY25 Budgeted)
VACANCY (FY25 Budgeted)

Support Staff Union Count 54 61 12 6 158 64 72 15 7 0 10 11 3 1 25 1

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

PROVISO CUSTODIAL AND MAINTENANCE UNION SEIU LOCAL 73, CTW
Tier I Custodial And Maintenance

Lead Fireman 1 1 1 0 3 1 1 1 0 Gluecklich, Steven E Noyola, Sergio X Johnson, Corey J

Fireman 1 1 0 0 2 1 1 0 Edmond, Terry Duncan, Darwin C

Maintenance I 6 4 3 0 13 6 4 3 0

Brown, Claude E
Cozzi, Joseph E
Donatille, Anthony John
Pirozzoli, Vito Anthony
Shelton, Woodrow A
Sloan, Thomas

Echevarria, Martin R
Good, Ronald A
Ruiz, Roy
Welch, Billy W

Taylor, Calvin K
Williams, Keith V
Zambole, Nicholas C

Maintenance II 2 3 1 0 6 2 3 1 0 Murray, Danielle Lavon
Williams, Larry D

Aviles, Andres
Graham, Michael M
Hughes, Leroy I

Madlock, Jeffrey

Custodian (Day) 2 1 1 0 4 2 1 1 0 Craig, Terrase
Straughter, Darrell R Daniels Owens, Denise L Mccarroll Wynn, Rayda L

Custodian (Night) 1 0 1 0 2 1 1 0 Angelino, Elicelda Velazquez, Ambrosio
Tier II Custodial And Maintenance

Custodian (Day) 1 1 1 0 4 1 2 1 1 1 Johnson, Reginald Sotelo, Ofelia
VACANCY (L Hughes) Garcia, Ana Rosa

Custodian (Night) 6 11 3 0 25 8 13 4 2 2 1 5 1

Davis, Lamar F
Hayes, Jesse
Joiner, Bryce M
Love, Demetre K Sr
Ross, Nijel Q
Velazquez, Juan C
VACANCY (W Taylor), pending 
Argueta Jr, Juan
VACANCY (G LaFrance)

Aguilera Aguilar, Fermin E
Boyd, William E
Hrobowski, Marcus
Jay, Rodney M
Lopez De Gallegos, Yessica A
Macias, Wenceslada
Plomero, Aricia
Plomero, Javier
Ross, Cameron J
Smith, Michael R
Stafford, Larry L Jr
VACANCY (L Villalva)
VACANCY (J Coleman)

Enciso, Salvador
Galvan, Jose L
Robbins, Winston B
VACANCY (J Madlock)

Maintenance 1 1 0 0 7 3 4 2 3 5 1
Taylor, William C
VACANCY (V Trombetta), 
pending Love Sr, Demetre K
VACANCY (E Watt)

Tellez, Sergio
VACANCY (J Perales OM)
VACANCY (D Knapp)
VACANCY (D Dunkin)

Fireman 0 2 0 0 3 1 2 1 1 VACANCY (T Garner) Rodas-Beltran, Dario Xavier
Villalva, Luis A

Custodial & Maintenance Union Count 21 25 11 0 69 26 31 12 0 0 5 6 1 0 12 2

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

NUTRITION SERVICES (Special Payroll)

Food Services

Manager - Student Nutrition 0 0 0 1 1 1 0 Garza, Stephanie A

Assistant Manager of Food Services 0 0 0 1 1 1 0 Gonzalez, Roberto R

Kitchen Supervisor 1 1 1 0 3 1 1 1 0 Dixon, Letitia Wachowski, Jennifer Ratley, Joseph B Jr

Kitchen Lead 1 1 1 0 3 1 1 1 0 Draper, Infinite Griffin, Deaja Sanderson, Larhonda

Food Service Worker (8 hours) 2 2 1 0 6 2 2 2 1 1 Jones-Graham, Annette
Watson, James E

Miller, Cd
Watts, Kunta K

Jones, Brandon D
VACANCY (C Williams)

Food Service Worker (6.5 hours) 2 2 1 0 5 2 2 1 0 Gillings, Jeanette O
Miller, Charles W

Geans, Essie M
Young, Twanna Steele, Vealsheta N

Food Service Worker (6 hours) 1 1 1 0 3 1 1 1 0 Lewis, Sandra Adams, Brenda L Hicks, Patricia

Food Service Worker (4 hours) 2 2 0 0 6 3 3 1 1 2
Jefferson, Tanya
Williams, Cynthia
VACANCY (C Fragoso)

Perkins, Jackson III
Valadez, Eduardo E
VACANCY (A Graham)

Nutritional Services Count 9 9 5 2 28 10 10 6 2 0 1 1 1 0 3 0

CONTINUED ON THE NEXT PAGE…
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Head Count Allocations Vacancies East West PMSA District

Employee Count Totals 221 240 91 50 683 247 269 101 66 0 26 29 10 16 81 8
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Memorandum of Agreement 
Between the Board of Education of 

Proviso Township High Schools District No. 209 and 
Proviso Teachers Union, Local 571, American Federation of Teachers, AFL-CIO 

 
Stipend Schedule 

 
The Board of Education (“Board”) and the Proviso Teachers Union (“Union”) are presently 

parties to a 2024-2028 collective bargaining agreement.  Article VIII, Section D of that agreement 
specifically addresses stipend payments for extracurricular activities, athletic teams, and events.  
Subsequent to the Union’s ratification and Board’s approval of the agreement, the 
Administration and Union representatives met to ensure the stipend schedule set forth in Article 
VIII, Section D (pp. 41-45) was accurate with respect to the positions and amounts identified 
therein.  As a result of that meeting, the parties hereby agree as follows: 

 
1. The stipend schedule presently set forth in Article VIII, Section D (pp. 41-45) of the parties’ 

2024-2028 collective bargaining agreement shall be replaced by the stipend schedule 
attached hereto as Exhibit A.  This new schedule (i.e., Exhibit A) shows the correct stipend 
amounts for the current extracurricular activities, athletic teams, and events during each 
school year of the 2024-2028 collective bargaining agreement.     
 

2. No other provision(s) or aspect(s) of the parties’ 2024-2028 collective bargaining 
agreement shall be considered altered or modified by this Memorandum of Agreement. 
 

3. This Memorandum of Agreement shall expire on June 30, 2028, and be of no further force 
or effect after that date. 
   
 

 
 

_______________________ ________ _______________________ ________ 
           Union       Date          Board of Education     Date  
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Exhibit A 
 

 
Stipend Schedule 
July 1, 2024 – June 30, 2028  
    2024-

2025 
2025-
2026 

2026-
2027 

2027-2028 

FALL SPORTS  

Boys Cross Country Varsity Head Coach $5,819.60 $6,008.74 $6,204.02 $6,405.65 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,888.00 $5,046.86 $5,210.88 $5,380.24 

Boys Football Varsity Head Coach $8,362.92 $8,634.71 $8,915.34 $9,205.09 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$6,356.12 $6,562.69 $6,775.98 $6,996.20 

Boys Golf Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Boys Soccer Varsity Head Coach $6,500.00 $6,711.25 $6,929.37 $7,154.57 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$5,700.00 $5,885.25 $6,076.52 $6,274.01 

Boys Tennis Varsity Head Coach $5,819.60 $6,008.74 $6,204.02 $6,405.65 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$5,412.64 $5,588.55 $5,770.18 $5,957.71 

Boys Volleyball Varsity Head Coach $5,819.60 $6,008.74 $6,204.02 $6,405.65 
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  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$5,409.40 $5,585.21 $5,766.72 $5,954.14 

Girls Cross Country Varsity Head Coach $5,819.60 $6,008.74 $6,204.02 $6,405.65 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,888.00 $5,046.86 $5,210.88 $5,380.24 

Girls Golf Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Girls Flag Football Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Girls Soccer Varsity Head Coach $6,500.00 $6,711.25 $6,929.37 $7,154.57 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$5,700.00 $5,885.25 $6,076.52 $6,274.01 

Girls Tennis Varsity Head Coach $5,819.60 $6,008.74 $6,204.02 $6,405.65 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$5,412.64 $5,588.55 $5,770.18 $5,957.71 

Girls Volleyball Varsity Head Coach $5,819.60 $6,008.74 $6,204.02 $6,405.65 
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  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$5,409.40 $5,585.21 $5,766.72 $5,954.14 

Girls Swimming & Diving Varsity Head Coach $5,772.11 $5,959.70 $6,153.39 $6,353.38 

  Assistant Coach  Junior 
Varsity  Sophomore  
Freshman- Sophomore  
Freshman "A"  
Freshman "B" 

$5,120.09 $5,286.49 $5,458.30 $5,635.70 

WINTER SPORTS  

Boys Basketball Varsity Head Coach $8,362.92 $8,634.71 $8,915.34 $9,205.09 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$6,356.12 $6,562.69 $6,775.98 $6,996.20 

Boys Gymnastics Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Boys Wrestling Varsity Head Coach $8,164.30 $8,429.64 $8,703.60 $8,986.47 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$6,222.26 $6,424.48 $6,633.28 $6,848.86 

Boys Bowling Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Boys Swimming & Diving Varsity Head Coach $5,772.11 $5,959.70 $6,153.39 $6,353.38 
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  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$5,120.09 $5,286.49 $5,458.30 $5,635.70 

Girls Basketball Varsity Head Coach $8,362.92 $8,634.71 $8,915.34 $9,205.09 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$6,356.12 $6,562.69 $6,775.98 $6,996.20 

Girls Gymnastics Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Girls Wrestling Varsity Head Coach $8,164.30 $8,429.64 $8,703.60 $8,986.47 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$6,222.26 $6,424.48 $6,633.28 $6,848.86 

Girls Bowling Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Competitive Cheerleading Varsity Head Coach $7,974.30 $8,233.46 $8,501.05 $8,777.34 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$6,532.15 $6,744.44 $6,963.64 $7,189.96 

Competitive Dance Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 
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  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

SPRING SPORTS  

Boys Baseball Varsity Head Coach $7,974.30 $8,233.46 $8,501.05 $8,777.34 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$6,935.81 $7,161.22 $7,393.96 $7,634.27 

Boys Lacrosse Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Boys Track & Field Varsity Head Coach $8,003.45 $8,263.56 $8,532.13 $8,809.42 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$7,203.53 $7,437.64 $7,679.37 $7,928.95 

Boys Water Polo Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Girls Badminton Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Girls Lacrosse Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 
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  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

Girls Softball Varsity Head Coach $7,974.30 $8,233.46 $8,501.05 $8,777.34 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$6,532.15 $6,744.44 $6,963.64 $7,189.96 

Girls Track & Field Varsity Head Coach $8,003.45 $8,263.56 $8,532.13 $8,809.42 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$7,203.53 $7,437.64 $7,679.37 $7,928.95 

Girls Water Polo Varsity Head Coach $4,974.35 $5,136.02 $5,302.94 $5,475.28 

  Assistant Coach 
  Junior Varsity 
  Sophomore 
  Freshman- Sophomore 
  Freshman "A" 
  Freshman "B" 

$4,232.73 $4,370.29 $4,512.33 $4,658.98 

TRAINERS  (Boys and Girls) 

Fall Trainer $7,360.06 $7,599.26 $7,846.24 $8,101.24 

Winter Trainer $7,360.06 $7,599.26 $7,846.24 $8,101.24 

Spring Trainer $7,360.06 $7,599.26 $7,846.24 $8,101.24 

Weight Training Coach $6,477.03 $6,687.53 $6,904.88 $7,129.29 

ACTIVITIES SPONSORS  

African American Club  $4,015.69 $4,146.20 $4,280.95 $4,420.08 

Anime’s Club  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Art Club  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Astronomy  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Automotive  $2,626.50 $2,711.86 $2,800.00 $2,891.00 

Culinary  $2,500.00 $2,581.25 $2,665.14 $2,751.76 
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Eco Club/Seed  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Finance Club  $2,575.00 $2,658.69 $2,745.09 $2,834.31 

French Club  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

G.R.A.C.E.  $4,078.73 $4,211.29 $4,348.16 $4,489.47 

Genealogy  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Girls' League  $3,972.75 $4,101.86 $4,235.17 $4,372.82 

K-Pop Club  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Key/Interact Club  $4,190.77 $4,326.97 $4,467.60 $4,612.79 

Medical  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Multicultural Club  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Panther Manufacturing  $2,575.00 $2,658.69 $2,745.09 $2,834.31 

Peer Mediation/Peace Team $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Raza Unidos  $4,015.69 $4,146.20 $4,280.95 $4,420.08 

SADD  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

SASS/Club Mix  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

School Newspaper  $5,125.59 $5,292.17 $5,464.17 $5,641.75 

Snowball  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Torch Club  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Yearbook $5,125.59 $5,292.17 $5,464.17 $5,641.75 

Class Sponsor - Freshmen $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Class Sponsor - Sophomores $3,545.53 $3,660.76 $3,779.73 $3,902.58 

Class Sponsor - Juniors  $4,170.94 $4,306.50 $4,446.46 $4,590.97 

Class Sponsor - Seniors $4,979.15 $5,140.97 $5,308.05 $5,480.57 

Student Council  $4,673.05 $4,824.92 $4,981.73 $5,143.64 

World Language National Honor Society $2,575.00 $2,658.69 $2,745.09 $2,834.31 

National Honor Society  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

National Technical Honor Society $2,575.00 $2,658.69 $2,745.09 $2,834.31 

Academic Decathlon  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Chess Team  $2,500.00 $2,581.25 $2,665.14 $2,751.76 
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Debate  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

IHSA Scholastic Bowl  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Math Club - Frosh/Soph  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Math Club – Varsity  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Poetry Club  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Robotics Club  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Speech - Head Coach  $4,235.92 $4,373.59 $4,515.73 $4,662.49 

Speech – Assistant Coach $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Video Gamers  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Cheerleaders  $6,087.95 $6,285.81 $6,490.10 $6,701.03 

Dance  $4,078.73 $4,211.29 $4,348.16 $4,489.47 

Dance Assistant  $2,922.30 $3,017.27 $3,115.34 $3,216.58 

Drill Team  $4,562.93 $4,711.23 $4,864.34 $5,022.43 

Flag & Rifle Corps  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Intramurals Coordinator  $7,262.82 $7,498.86 $7,742.57 $7,994.21 

Pirateers/Pantherettes  $4,562.93 $4,711.23 $4,864.34 $5,022.43 

Self Defense Club  $2,575.00 $2,658.69 $2,745.09 $2,834.31 

Steppers Club  $4,169.84 $4,305.36 $4,445.28 $4,589.76 

Gospel Choir  $4,015.69 $4,146.20 $4,280.95 $4,420.08 

Band Director  $4,099.38 $4,232.61 $4,370.17 $4,512.20 

Stage Band Director  $3,307.15 $3,414.63 $3,525.61 $3,640.19 

Madrigal Director  $3,307.15 $3,414.63 $3,525.61 $3,640.19 

Madrigal Drama Director  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Contest Play – Director  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Fall Play - Tech Director  $3,698.58 $3,818.78 $3,942.89 $4,071.04 

Fall Play – Director  $4,099.38 $4,232.61 $4,370.17 $4,512.20 

Spring Play – Director  $4,099.38 $4,232.61 $4,370.17 $4,512.20 

Spring Play - Tech Director $3,698.58 $3,818.78 $3,942.89 $4,071.04 

Talent Show  $2,500.00 $2,581.25 $2,665.14 $2,751.76 
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Event Tech Director $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Activities Facilitator  $6,000.00 $6,195.00 $6,396.34 $6,604.22 

All School Testing Facilitator $2,500.00 $2,581.25 $2,665.14 $2,751.76 

AP Facilitator  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Commencement Director $2,759.34 $2,849.02 $2,941.61 $3,037.21 

Driver’s Education Facilitator One period release 

School Photographer  $2,500.00 per semester 

Educator Mentor  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Teacher Leader  $2,500.00 $2,581.25 $2,665.14 $2,751.76 

Sixth Assignment - Term $9,245.28 $9,545.75 $9,855.99 $10,176.31 

Sixth Assignment - Semester $4,622.64 $4,772.88 $4,927.99 $5,088.15 

Hourly Rates 

Homebound Consulting Teacher $40.00 / Hour 

Driver’s Education  $50.00 / Hour 

Department Substitute  $40.00 / Hour 

Saturday School  $40.00 / Hour 

Second Chance  $40.00 / Hour 

Credit Recovery  $40.00 / Hour 

IB-Related Duties**  $40.00 / Hour 
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15. Approval of Resolution Appointing Trustee of Schools to Township 
Treasurers Office – Action Item
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RESOLUTION AUTHORIZING  

APPOINTMENT OF TOWNSHIP TRUSTEE OF SCHOOLS 

 

WHEREAS, pursuant to Section 5-2.2 of the Illinois School Code, each school board of 

each school district that is a part of a Class II county school unit shall appoint one member of the 

school board or one school employee to serve as trustee of schools of the township in which such 

school district is located;  

WHEREAS, the trustees of schools shall be appointed by each school board within 60 days 

after August 9, 2024, and shall reorganize within 30 days after all the trustees of schools have been 

appointed or within 90 days after August 9, 2024, whichever is sooner;   

WHEREAS, a trustee of schools shall serve at the pleasure of the school board that 

appointed the trustee of schools but may not serve as a trustee of schools for longer than 2 years 

unless reappointed by the school board; and   

NOW, THEREFORE, BE IT RESOLVED by the Board of Education (the “Board”) of 

Proviso Township High School District 209, Proviso Township, Cook County, Illinois (the 

“District”), as follows:  

Section 1.  In accordance with Section 5-2.2 of the Illinois School Code, the Board appoints 

Board Member David Ocampo to serve for a two-year term, which may be renewed, as the 

District’s trustee of schools for Proviso Township. 

Section 2.  The District shall notify all necessary State, County, and Township officials, 

including the Proviso Township School Treasurer, of this appointment.  

Section 3.  This Resolution shall be in full force and effect upon its adoption. 

 

Member ____________________ moved for the adoption of the foregoing resolution, and 

Member _____________________ seconded the motion.  Upon a roll call vote being taken, the 

members voted as follows: 
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YES:_________________________________________________________________ 

NO:__________________________________________________________________ 

ABSENT:______________________________________________________________ 

The President declared the motion duly adopted. 

Dated:  ____________________ 

 

        

President, Board of Education 

ATTEST: 

 

       

Secretary, Board of Education 
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16. Canopy – Capital Improvements Proviso West High School FY24/25 - 
Action Item
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ACTION ITEM 
 

Subject: Canopy – Capital Improvements Proviso West High School FY24/25 
    
Background:  
Work in the following package supports the painting restoration at the canopy at Proviso 
West High School located at circle drive will start late fall November 1, 2024, upon 
approval.  
 

Bid Packages: Canopy restoration work Proviso West High School circle drive 
Design Estimate: $ 0.00 

Bid Opening Date: 03/1/24                                             
 

Recommended Metropolitan Corporation  $221,000.00* 

     

   

   

                                                                                              
Proviso has conducted a scope review on July 22, 2024, with Metropolitan Corporation 
and confirmed that they understand the scope, schedule, and requirements of the 
advertised scope of work.  
 

Statute, Administrative Policy, or Board Rules Statement:  

Illinois School Code (105 ILCS 5/10-20.21) and Board Policy 4:60 require that “all 
contracts for supplies, materials, or work involving expenditure in excess of $25,000 
shall be made in accordance with State law bidding procedure, unless specifically 
exempted. Contracts will be awarded by the Board of Education at an official meeting.”  
  
Board Policy 6:50 states that “The Superintendent shall manage the District’s facilities 
and grounds as well as facility construction and building programs in accordance the 
law, the standards set forth in this policy, and other applicable Board policies.”  

  
Budget and Funding:  
This bid package is included in the FY24/25 current Capital Project and will be funded 
from the allocation for FY2024/2025 budget.  
 
Implementation or Assessment Plan:  
Upon approval by the Board of Education, Proviso Operation leadership will engage the 
awarded firm to begin the specified work.   
 

Superintendent’s Recommendation:  
That the Board of Education of Proviso Township High Schools District 209 
accepts the Superintendent’s recommendation to approve the awarding of the bid 
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packages, in the amounts shown. 
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17. Bathroom Portions – Capital Improvements Proviso West High School – 
Action Item
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ACTION ITEM 
 

Subject: Bathroom Portions – Capital Improvements Proviso West High School  
    
Background:  
Work in the following package supports the bathroom portions replacement in the student 
washroom located in the academic wing to start late fall November 1, 2024.  
 

Bid Packages: Bathroom Partitions  
Design Estimate: $ 0.00 

Bid Opening Date: 03/1/24                                             
 

Recommended Metropolitan Corporation  $290,000.00* 

     

   

   

                                                                                              
Proviso has conducted a scope review on July 22, 2024, with Metropolitan Corporation 
and confirmed that they understand the scope, schedule, and requirements of the 
advertised scope of work.  
 

Statute, Administrative Policy, or Board Rules Statement:  

Illinois School Code (105 ILCS 5/10-20.21) and Board Policy 4:60 require that “all 
contracts for supplies, materials, or work involving expenditure in excess of $25,000 
shall be made in accordance with State law bidding procedure, unless specifically 
exempted. Contracts will be awarded by the Board of Education at an official meeting.”  
  
Board Policy 6:50 states that “The Superintendent shall manage the District’s facilities 
and grounds as well as facility construction and building programs in accordance the 
law, the standards set forth in this policy, and other applicable Board policies.”  

  
Budget and Funding:  
This bid package is included in the FY24/25 current Capital Project and will be funded 
from the allocation for FY2024/2025 budget.  
 
Implementation or Assessment Plan:  
Upon approval by the Board of Education, Proviso Operation leadership will engage the 
awarded firm to begin the specified work.   
 

Superintendent’s Recommendation:  
That the Board of Education of Proviso Township High Schools District 209 
accepts the Superintendent’s recommendation to approve the awarding of the bid 
packages, in the amounts shown. 
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209  
8601 W. ROOSEVELT ROAD FOREST PARK, IL 60130 708-338-5956  
  
Subject: Proviso West Canopy and Bathroom Bid Bid No. 1-2024  
  
  
  
January 31, 2024 Attention All Bidders:  
The Board of Education of Proviso Township High Schools District 209 is accepting sealed 
bids for the repair of Proviso West’s Canopy. Bid instructions and specifications are 
enclosed.  
  
If interested, please submit your bid no later than 11:00 a.m. on Friday, March 1, 2024. Bids 
will be publicly opened at 11:15 a.m. You will be notified as soon as a decision has been 
reached. Forward all bids to:  
  
Proviso Township High Schools District 209 8601 W. Roosevelt Road  
Forest Park, Illinois 60130 Attention: Brenda Horton, Business Office  
  
A pre-bid meeting is being scheduled for Tuesday, February 20, 2024, at 10:00 a.m. to 
answer any questions you may have.  
  
The Board of Education will accept only bids that are clearly marked “Proviso West 
Canopy and Bathroom” on the outside of the opaque envelope. For additional information 
regarding the bid, please send an e-mail to lmoody@pths209.org.  
Sincerely, Leonard Moody  
Director of Accounting  
  
  
  
  
  

The advertisement   
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18. Information Items

A. Review PRESS Plus 116 update – Information Item 301
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INFORMATION ITEM 

  

Subject: Review PRESS Plus 116 Update  
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: Draft Update
BOARD OF EDUCATION

2:260 Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the Board of Education, its employees, or its agents have violated
his or her rights guaranteed by the State or federal Constitution, State or federal statute, or Board
policy, or hasve a complaint regarding any one of the following:

1. Title II of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.
2. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title IX

sexual harassment complaints governed by Board policy 2:265, Title IX Grievance
ProcedurePRESSPlus1

3. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.
4. Discrimination and/or harassment on the basis of race, color, or national origin prohibited by the

Illinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d
et seq.; and/or Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited)

5. Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see also number 4, above, for
discrimination and/or harassment on the basis of race, color, or national origin)

6. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-
5(a); Illinois Human Rights Act, 775 ILCS 5/; and Title VII of the Civil Rights Act of 1964, 42
U.S.C. §2000e et seq. (Title IX sexual harassment complaints are addressed under Board
policy 2:265, Title IX Grievance Procedure)

7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60
8. Bullying, 105 ILCS 5/27-23.7
9. Misuse of funds received for services to improve educational opportunities for educationally

disadvantaged or deprived children
10. Curriculum, instructional materials, and/or programs
11. Victims’ Economic Security and Safety Act, 820 ILCS 180/
12. Illinois Equal Pay Act of 2003, 820 ILCS 112/
13. Provision of services to homeless students
14. Illinois Whistleblower Act, 740 ILCS 174/
15. Misuse of genetic information prohibited by the Illinois Genetic Information Privacy Act, 410

ILCS 513/; and Titles I and II of the Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff
et seq.

16. Employee Credit Privacy Act, 820 ILCS 70/

The Complaint Manager may first attempt to resolve complaints without resorting to this grievance
procedure if deemed appropriate. If a formal complaint is filed under this policy, the Complaint
Manager will address the complaint promptly and equitably. Any person filing a complaint under this
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policy may forego any informal suggestions and/or attempts to resolve it and may proceed directly to
this grievance procedure. The Complaint Manager will not require a student or parent/guardian
complaining of any form of harassment to attempt to resolve allegations directly with the accused (or
the accused’s parent(s)/guardian(s); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not
be impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use
of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this
grievance procedure does not extend any filing deadline related to the pursuit of other remedies. If a
person is pursuing another remedy subject to a complaint under this policy, the District will continue
with a simultaneous investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems
appropriate. As used in this policy, school business days means days on which the District’s main
office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing a complaint with any District Complaint Manager. The Complainant shall not be
required to file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same gender. The Complaint Manager may request the Complainant to provide a
written statement regarding the nature of the complaint or require a meeting with a student’s
parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed. In the case of
a complaint against the Superintendent, the Board President shall receive the complaint. The Board
President shall immediately provide all members of the Board of Education and legal counsel of the
Board of Education said complaint verbatim, and shall direct legal counsel for the Board of Education
to take any and all actions deemed advisable based upon the complaint and prior to the Board of
Education being able to meet to discuss said complaint.

The Board of Education shall determine the appropriate person(s) or entity(ies) to investigate the
complaint on its behalf and to direct the manner in which the complaint will be investigated. The Board
of Education will determine the merits of any complaint against the Superintendent.

With respect to complaints against the Superintendent, the Board of Education shall strive to make a
determination regarding the complaint within sixty (60) days of its filing. If additional time is needed,
the Board of Education will notify the complainant of the need for additional time. The decision of the
Board of Education with respect to a complaint against the Superintendent shall be final and not
subject to further appeal before it.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager or
designee shall process and review the complaint according tounder Board policy 7:180, Prevention of
and Response to Bullying, Intimidation, and Harassment, in addition to any response required by
this policy.

For any complaint alleging sex discrimination that, if true, would implicate Title IX of the Education
Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title IX Coordinator or designeePRESSPlus2 shall
process and review the complaint under Board policy 2:265, Title IX Grievance Procedure.

For any complaint alleging harassment on the basis of race, color, or national origin, the
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Nondiscrimination Coordinator or a Complaint Manager or designee shall process and review the
complaint under Board policy 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited, in addition to any response required by this policy.

For any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace
Harassment Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee
shall process and review the complaint according to that policy, in addition to any response required
by this policy, and shall consider whether an investigation under Board policy 5:120, Employee
Ethics; Code of Professional Conduct; and Conflict of Interest,PRESSPlus3 should be initiated.

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf. The Complaint Manager shall ensure both parties have an equal
opportunity to present evidence during an investigation. If the Complainant is a student under 18 years
of age, the Complaint Manager will notify his or her parents/guardians that they may attend any
investigatory meetings in which their child is involved.PRESSPlus4 The complaint and identity of the
Complainant will not be disclosed except: (1) as required by law, this policy, or any collective
bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as authorized by the
Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or
any collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years or
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
policy about the status of the investigation. Within 30 school business days after the date the
complaint was filed, the Complaint Manager shall file a written report of his or her findings with the
Superintendent. The Complaint Manager may request an extension of time from the Superintendent.

The Superintendent will keep the Board informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), the written report
shall be filed directly with the Board, which will make a decision in accordance with paragraph four of
the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager’s report, the Superintendent
shall mailprovide his or her written decision to the Complainant and the accused by registered mail,
return receipt requested, and/or personal deliveryPRESSPlus5 as well as to the Complaint Manager. All
decisions shall be based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board of Education by making a written request to the
Complaint Manager. The Complaint Manager shall promptly forward all materials relative to the
complaint and appeal to the Board of Education.

Within 30 school business days after an appeal of the Superintendent’s decision, the Board shall
affirm, reverse, or amend the Superintendent’s decision or direct the Superintendent to gather
additional information. Within five school business days after the Board’s decision, the Superintendent
shall inform the Complainant and the accused of the Board’s action.
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For complaints containing allegations involving the Superintendent or Board member(s), within 30
school business days after receiving the Complaint Manager’s or outside investigator’s report, the
Board shall mailprovide its written decision to the Complainant and the accused, by registered mail,
return receipt requested, and/or personal delivery as well as to the Complaint Manager. This policy
shall not be construed to create an independent right to a hearing before the Superintendent or Board.
The failure to strictly follow the timelines in this grievance procedure shall not prejudice any party.

Appointing a Nondiscrimination Coordinator and Complaint ManagersPRESSPlus6

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, and others.  The Nondiscrimination Coordinator also serves as the District’s
Title IX Coordinator.

The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible,
the Superintendent will appoint two Complaint Managers, each of a different gender. The District’s
Nondiscrimination Coordinator may be appointed as one of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the Nondiscrimination Coordinator and the Complaint
Managers. The Superintendent or designee shall ensure that students, parents/guardians, employees,
and members of the community are informed of the contact information for the District’s
Nondiscrimination Coordinator and Complaint Managers on an annual basis.

Nondiscrimination Coordinator:
Name: Mr. Luke Pavone,

Superintendent

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Phone: 708-338-5928

Email: lpavone@pths209.org 

Complaint Managers:
Name: Mr. Luke Pavone,

Superintendent
Name: Dr. Diana Thomas

Address: Proviso Township
High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,
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Forest Park, IL 60130 Forest Park, IL 60130

Phone: 708-338-5928 Phone: 708-338-5907

Email: lpavone@pths209.org Email: dthomas@pths209.org
Complaints regarding the Superintendent:

Name: Sam Valtierrez

Email: svaltierrez@pths209.org

LEGAL REF.:

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1232g, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

29 U.S.C. §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

42 U.S.C. §12101 et seq., Americans With Disabilities Act; 28 C.F.R. Part 35.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69 5/10-20.75, 5/10-
22.5, 5/22-19, 5/22-95 (final citation pending), 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

5 ILCS 415/10(a)(2), Government Severance Pay Act.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

410 ILCS 513/, Ill. Genetic Information Privacy Act.

740 ILCS 174/, Whistleblower Act.

740 ILCS 175/, Ill. False Claims Act.

775 ILCS 5/, Ill. Human Rights Act.
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820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003.

820 ILCS 180/, Victims’ Economic Security and Safety Act; 56 Ill.Admin.Code Part 280.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003.

23 Ill.Admin.Code §§1.240, 200.40, 226.50, and 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:10
(Equal Employment Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited),
5:30 (Hiring Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 6:120 (Education
of Children with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title I Programs), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational
Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:315 (Restrictions on Publications; High Schools), 8:70 (Accommodating
Individuals with Disabilities), 8:95 (Parental Involvement), 8:110 (Public Suggestions and Concerns)

Adopted: June 11, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to final regulations implementing Title IX of the Education
Amendments of 1972 (Title IX), requiring all Title IX sex discrimination complaints to be processed
using policy 2:265, Title IX Grievance Procedure.  Issue 116, August 2024

PRESSPlus 2.  “Title IX Coordinator or designee” is used where Title IX is implicated. In contrast, if
Title IX is not implicated, “Nondiscrimination Coordinator or a Complaint Manager or designee” is
used (see the last paragraph under the Filing a Complaint subhead). Issue 116, August 2024

PRESSPlus 3.  See sample administrative procedure 5:120-AP2, Employee Conduct Standards,
and its exhibit 5:120-AP2, E, Expectations and Guidelines for Employee-Student Boundaries,
available at PRESS Online by logging in at www.iasb.com. Issue 116, August 2024 

PRESSPlus 4.  This sentence is deleted because it is not legally required and it is not practical for
districts to seek parent/guardian attendance at every investigatory meeting involving their child. Issue
116, August 2024

PRESSPlus 5.  Using a consistent delivery method that allows the district to verify the date of receipt
is a best practice, e.g., registered mail, return receipt requested, and/or personal delivery. Issue 116,
August 2024

PRESSPlus 6.  Names and contact information are required by law to be listed, and it is important that
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they be regularly monitored and updated. 

If changes are made to the Nondiscrimination Coordinator, Complaint Manager, and/or Title IX
Coordinator information, use the Save Status Adopted with Additional District Edits. Best practice
is that throughout the board policy manual, the same individual be named as Nondiscrimination
Coordinator. The Nondiscrimination and Title IX Coordinator(s) need not be the same person. If the
district uses a separate Title IX Coordinator who does not also serve as the Nondiscrimination
Coordinator, list the Title IX Coordinator's name and contact information separately. IASB will use
the information provided in policy 2:260 for the Nondiscrimination Coordinator and Title IX
Coordinator in policies 5:10, 5:20, 7:20, and 7:180. In addition, IASB will use the Title IX
Coordinator information provided in policy 2:260 for policy 2:265.

Complaint Managers identified in individual policies may vary depending upon local district needs.
Ensure that policies 2:260, 5:10, 5:20, 7:20, and 7:180 each contain the correct names and contact
information for the district's Complaint Managers. 

Issue 116, August 2024
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 5 - PERSONNEL \

Document Status: Draft Update
PERSONNEL

5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of the
program shall be to update and improve the skills and knowledge of staff members in order to achieve
and maintain a high level of job performance and satisfaction. Additionally, the development program
for licensed staff members shall be designed to effectuate any School Improvement Plans so that
student learning objectives meet or exceed goals established by the District and State.

Abused and Neglected Child Reporting Act (ANCRA) and Erin's Law Training

The staff development program shall include the Abused and Neglected Child Reporting Act (ANCRA)
mandated reporter training and training on the awareness and prevention of child sexual abuse and
grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting):

1. Within three months of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child abuse.
Mandated reporter training must be completed again at least every three years.

2. By January 31 of every year, all school personnel must complete evidence-informed training on
preventing, reporting, and responding to child sexual abuse, grooming behaviors (including
sexual misconduct as defined in Faith's Law), and boundary violations.

In-Service Training Requirements

The staff development program shall provide, at a minimum, within six months of employment and
renewed at least once every five years thereafter (unless required more frequently by other State or
federal law), the in-service training of all District staff who work with pupils on:

1. Health conditions of students, including but not limited to training on:
a. Chronic health conditions of students;PRESSPlus1

b. Anaphylactic reactions and management, conducted by a person with expertise on
anaphylactic reactions and management;

c. Management of asthma, prevention of asthma symptoms, and emergency response in the
school setting;

d. The basics of seizure recognition and first aid and emergency protocols, consistent with
best practice guidelines issued by the Centers for Disease Control and Prevention;

e. The basics of diabetes care, how to identify when a diabetic student needs immediate or
emergency medical attention, and whom to contact in case of emergency;

f. Current best practices regarding identification and treatment of attention deficit
hyperactivity disorder; and

g. How to respond to an incident involving life-threatening bleeding, including use of a
school's trauma bleeding control kit, if applicable.
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2. Social-emotional learning. Training may include providing education to all school personnel
about the content of the Illinois Social and Emotional Learning Standards, how they apply to
everyday school interactions, and examples of how social emotional learning can be integrated
into instructional practices across all grades and subjects.

3. Developing cultural competency, including but not limited to understanding and reducing implicit
bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias training).

4. Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along with
appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 ILCS 5/2-3.166 (Ann Marie's Law) and the definitions of trauma, trauma-responsive
learning environments, and whole child as set forth in 105 ILCS 5/3-11.PRESSPlus2

5. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertise in domestic and sexual violence and the needs of expectant and
parenting youth. Training shall include, but is not limited to:

a. Communicating with and listening to youth victims of domestic or sexual violence and
expectant and parenting youth;

b. Connecting youth victims of domestic or sexual violence and expectant and parenting
youth to appropriate in-school services and other agencies, programs, and services as
needed;

c. Implementing the District's policies and procedures regarding such youth, including
confidentiality; and

d. Procedures for responding to incidents of teen dating violence that take place at school,
on school grounds, at school-sponsored activities, or in vehicles used for school-provided
transportation as outlined in 105 ILCS 110/3.10 (see Board policy 7:185, Teen Dating
Violence Prohibited).

6. Protections and accommodations for students, including but not limited to training on:
a. The federal Americans with Disabilities Act as it pertains to the school environment; and
b. Homelessness.

7. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy
5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest); including but
not limited to training on:

a. Teacher-student conduct;
b. School employee-student conduct; and
c. Evidence-informed training on preventing, recognizing, reporting, and responding to child

sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law).
8. Effective instruction in violence prevention and conflict resolution, conducted in accordance with

the requirements of 105 ILCS 5/27-23.4 (violence prevention and conflict resolution education).

Additional Training Requirements

In addition, the staff development program shall include each of the following:

1. Ongoing professional development for teachers, administrators, school resource officers, and
staff regarding the adverse consequences of school exclusion and justice-system involvement,
effective classroom management strategies, culturally responsive discipline, the appropriate
and available supportive services for the promotion of student attendance and engagement, and
developmentally appropriate disciplinary methods that promote positive and healthy school
climates.

2. Annual continuing education and/or training opportunities (professional standards) for school
nutrition program directors, managers, and staff. Each school food authority’s director shall
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document compliance with this requirement by the end of each school year and maintain
documentation for a three-year period.

3. All high school coaching personnel, including the head and assistant coaches, and athletic
directors must obtain online concussion certification by completing online concussion
awareness training in accordance with 105 ILCS 25/1.15. Coaching personnel and athletic
directors hired on or after 8-19-14 must be certified before their position’s start date.

4. The following individuals must complete concussion training as specified in the Youth Sports
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an
interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals
serving on the Concussion Oversight Team; athletic trainers; game officials of an interscholastic
athletic activity; and physicians serving on the Concussion Oversight Team.

5. For school personnel who work with hazardous or toxic materials on a regular basis, training on
the safe handling and use of such materials.

6. For delegated care aides performing services in connection with a student’s seizure action plan,
training in accordance with 105 ILCS 150/, the Seizure Smart School Act.

7. For delegated care aides performing services in connection with a student's diabetes care plan,
training in accordance with 105 ILCS 145/, the Care of Students with Diabetes Act.

8. For all District staff, annual sexual harassment prevention training.
9. Title IX requirements for training in accordance with 34 C.F.R. §106.8(d)as follows (see Board

policy 2:265, Title IX Grievance Procedure).:PRESSPlus3

a. For all District staff, training on the definition of sexual harassment, the scope of the
District’s education program or activity, all relevant District policies and procedures, and
the necessity to promptly forward all reports of sexual harassment to the Title IX
Coordinator.

b. For school personnel designated as Title IX coordinators, investigators, decision-makers,
or informal resolution facilitators, training on the definition of sexual harassment, the scope
of the District’s education program or activity, how to conduct an investigation and
grievance process (including hearings, appeals, and informal resolution processes, as
applicable), and how to serve impartially.

c. For school personnel designated as Title IX investigators, training on issues of relevance
to create an investigative report that fairly summarizes relevant evidence.

d. For school personnel designated as Title IX decision-makers, training on issues of
relevance of questions and evidence, including when questions and evidence about a
complainant’s sexual predisposition or prior sexual behavior are not relevant.

10. Training for all District employees on the prevention of discrimination and harassment based on
race, color, and national origin in school as part of new employee training and at least once
every two years.

11. Training for at least one designated employee at each school about the Prioritization of Urgency
of Need for Services (PUNS) database and steps required to register students for it.

The Superintendent shall develop protocols for administering youth suicide awareness and prevention
education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and
Prevention.PRESSPlus4

LEGAL REF.: 

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.
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42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and
235.

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-
23.12, 5/10-23.13, 5/22-80(h), 5/22-95, and 5/24-5.

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 145/25, Care of Students with Diabetes Act

105 ILCS 150/25, Seizure Smart School Act.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109 and 5/5A-103, Ill. Human Rights Act.

23 Ill.Admin.Code §§ 22.20, 226.800, and Part 525.

77 Ill.Admin.Code §527.800.

CROSS REF.: 2:265 (Title IX Grievance Procedure), 2:270 (Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds),
4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 6:15 (School
Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160 (English
Learners), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:270 (Administering Medicines to Students), 7:285 (Anaphylaxis Prevention, Response,
and Management Program), 7:290 (Suicide and Depression Awareness and Prevention), 7:305
(Student Athlete Concussions and Head Injuries)

Adopted: June 11, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/10-22.39(b-5), amended by P.A. 103-603, eff. 1-
1-25, deleting “chronic health conditions of students” from the list of required staff training regarding
health conditions of students. Issue 116, August 2024

PRESSPlus 2.  Updated in response to 105 ILCS 5/10-22.39(b-20), amended by P.A. 103-603, eff.
1-1-25, requiring in-service training on the definitions of trauma, trauma-responsive learning
environments, and whole child as set forth in 105 ILCS 5/3-11. Issue 116, August 2024

PRESSPlus 3.  Updated in response to 34 C.F.R. §106.8(d). Issue 116, August 2024
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PRESSPlus 4.  Districts are not required to train staff on life-saving techniques, though 105 ILCS
110/3, amended by P.A. 103-608, eff. 1-1-25, requires that all teachers, administrators, and other
school personnel, as determined by school officials, be provided with information about emergency
procedures and life-saving techniques within 30 days after the first day of each school year. Such life-
saving techniques must include the Heimlich maneuver, hands-only cardiopulmonary resuscitation
(CPR), and automated external defibrillator (AED) use. The information provided must be in
accordance with standards of the American Red Cross, the American Heart Association (AHA), or
another nationally recognized certifying organization. See e.g., https://cpr.heart.org/en/cpr-courses-
and-kits/hands-only-cpr/hands-only-cpr-resources, https://cpr.heart.org/en/training-programs/aed-
implementation, and www.redcross.org/take-a-class/resources/learn-first-aid/adult-child-
choking.  Issue 116, August 2024
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:20 Harassment of Students Prohibited

No person, including a School District employee, oragent, or student, shall harass, intimidate, or bully
a student on the basis of actual or perceived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status of
being homeless; actual or potential marital or parental status, including pregnancy; physical
appearance; socioeconomic status; academic status; association with a person or group with one or
more of the aforementioned actual or perceived characteristics; or any other distinguishing
characteristic. The District will not tolerate harassing, intimidating conduct, or bullying whether verbal,
physical, sexual, or visual, that affects the tangible benefits of education, that unreasonably interferes
with a student’s educational performance, or that creates an intimidating, hostile, or offensive
educational environment. Examples of prohibited conduct include name-calling, using derogatory
slurs, stalking, sexual violence, causing psychological harm, threatening or causing physical harm,
threatened or actual destruction of property, or wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. See Board policies 2:265, Title IX Grievance Procedure, and 2:260, Uniform
Grievance Procedure.

Making a Report or Complaint

Students are encouraged to promptly report claims or incidencets of bullying, intimidation,
harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination Coordinator,
Building Principal, Assistant Building Principal, Dean of Students, a Complaint Manager, or any
employee with whom the student is comfortable speaking. A student may choose to report to an
employee of the student’s same gender.

Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance
Procedure, and/or Board policy 2:265, Title IX Grievance Procedure. The Nondiscrimination
Coordinator and/or Complaint Manager or designee shall process and review the report according to
the appropriate grievance procedure.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers.
The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator.

Nondiscrimination Coordinator:
Name: Mr. Luke Pavone, Superintendent

Address: Proviso Township
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Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Phone: 708-338-5928

Email: lpavone@pths209.org 

Complaint Managers:

Name: Mr. Luke Pavone,

Superintendent

Name: Dr. Diana Thomas

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Address: Proviso Township

High Schools District 209

District Offices, Floor 5

8601 W. Roosevelt Road,

Forest Park, IL 60130

Phone: 708-338-5928 Phone: 708-338-5907

Email: lpavone@pths209.org Email: dthomas@pths209.org

The Superintendent shall use reasonable measures to inform staff members and students of this
policy by including:

1. For students, age-appropriate information about the contents of this policy in the District’s
student handbook(s), on the District’s website, and, if applicable, in any other areas where
policies, rules, and standards of conduct are otherwise posted in each school. 

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or in
any other areas where policies, rules, and standards of conduct are otherwise made available to
staff.

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any employee who
fails to promptly comply may be disciplined, up to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sex-basedualPRESSPlus1 harassment that, if true, would implicate
Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Nondiscrimination
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Coordinator or designee shall consider whether action under Board policy 2:265, Title IX Grievance
Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

For any other alleged student harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under Board policies 2:260, Uniform Grievance
Procedure, and/or 7:190, Student Behavior, should be initiated, regardless of whether a written report
or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected
abuse, the complaint shall also be processed under Board policy 2:265, Title IX Grievance
Procedure, or Board policy 2:260, Uniform Grievance Procedure.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any third
party who is determined, after an investigation, to have engaged in conduct prohibited by this policy
will be addressed in accordance with the authority of the Board in the context of the relationship of the
third party to the District, e.g., vendor, parent/guardian, invitee, etc. Any District student who is
determined, after an investigation, to have engaged in conduct prohibited by this policy will be subject
to disciplinary action, including but not limited to, suspension and expulsion consistent with the
behavior policy. Any person making a knowingly false accusation regarding prohibited conduct will
likewise be subject to disciplinary action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is
prohibited (see Board policies 2:260, Uniform Grievance Procedure, 2:265, Title IX Grievance
Procedure, and 2:270, Discrimination and Harassment on the Basis of Race, Color, and National
Origin Prohibited).

Students should report allegations of retaliation to the Building Principal, an administrator, the
Nondiscrimination Coordinator, and/or a Complaint Manager.

LEGAL REF.:        

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.
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29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/27-1, and 5/27-23.7.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

23 Ill.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4:165
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Sexual
Harassment), 5:90 (Abused and Neglected Child Reporting), 7:10 (Equal Educational Opportunities);
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in
Extracurricular Activities)

Adopted: June 11, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to final regulations implementing Title IX. Issue 116, August
2024
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:185 Teen Dating Violence Prohibited
Engaging in teen dating violence that takes place at school, on school property, at school-sponsored
activities, or in vehicles used for school-provided transportation is prohibited.  For purposes of this
policy, the term teen dating violence occurs whenever a student who is 13 to 19 years of age uses or
threatens to use physical, mental, or emotional abuse to control an individual in the dating relationship;
or uses or threatens to use sexual violence in the dating relationship.

The Superintendent or designee shall develop and maintain a program to respond to incidents of teen
dating violence that:

1. Fully implements and enforces each of the following Board policies:
a. 2:260, Uniform Grievance Procedure. This policy provides a method for any student,

parent/guardian, employee, or community member to file a complaint if he or she believes
that the Board of Education, its employees, or its agents have violated his or her rights
under the State or federal Constitution, State or federal statute, Board policy, or various
enumerated bases.

b. 2:265, Title IX Grievance Procedure. This policy prohibits any persona District employee,
agent, or student from engaging in sexual discrimination, including sex-basedPRESSPlus1

harassment, in violation of Title IX of the Education Amendments of 1972. Prohibited
conduct includes but is not limited to sexual assault, dating violence, domestic violence,
and stalking.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person, including a
District employee, agent, or student, from harassing intimidating, or bullying a student
based on the student’s actual or perceived characteristics of sex; sexual orientation;
gender identity; and gender-related identity or expression (this policy includes more
protected statuses).

d. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. This
policy prohibits students from engaging in bullying, intimidation, and harassment at school,
school-related events and electronically. Prohibited conduct includes threats, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction
of property, or retaliation for asserting or alleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating violence to report them to
any of the following individuals:

a. Any school staff member. School staff shall respond to incidents of teen dating violence by
following the District’s established procedures for the prevention, identification,
investigation, and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean
of Students, or a Complaint Manager identified in policy 7:20, Harassment of Students
Prohibited.

3. Incorporates age-appropriate instruction in grades 7 through 12, in accordance with the
District’s comprehensive health education program in Board policy 6:60, Curriculum Content.
This includes incorporating student social and emotional development into the District’s
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educational program as required by State law and in alignment with Board policy 6:65, Student
Social and Emotional Development.

4. Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator,
Building Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager.

5. Notifies students and parents/guardians of this policy.

Incorporated
by Reference: 7:180-AP1, (Prevention, Identification, Investigation, and Response to Bullying)

LEGAL REF.:

105 ILCS 110/3.10.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 5:100 (Staff Development Program), 5:230 (Maintaining Student
Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities)

Adopted: June 8, 2021

PRESSPlus Comments

PRESSPlus 1.  Updated in response to final regulations implementing Title IX. Issue 116, August
2024
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PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: Draft Update - Rewritten
BOARD OF EDUCATION

2:265 Title IX Grievance Procedure

Discrimination on the basis of sex, including sex-based harassment, affects a student’s ability to learn
and an employee’s ability to work.PRESSPlus1 Providing an educational and workplace environment
free from discrimination on the basis of sex is an important District goal.

The District does not discriminate on the basis of sex and prohibits sex discrimination in any
education program or activity that it operates, as required by Title IX of the Education Amendments of
1972 (Title IX) and its implementing regulations (34 C.F.R. Part 106), including against applicants for
employment, students, parents/guardians, employees, and third parties.PRESSPlus2

Title IX Sex Discrimination Prohibited

Sex discrimination as defined in Title IX (Title IX Sex Discrimination) is prohibited. A District
employee, agent, or student violates this prohibition whenever that person engages in conduct on the
basis of sex that causes another person to be excluded from participation in, be denied the benefits
of, or otherwise be subjected to discrimination under any education program or activity operated by
the District. Title IX Sex Discrimination includes discrimination on the basis of sex stereotypes, sex
characteristics, pregnancy or related conditions, sexual orientation, and/or gender identity.

Sex-based harassment is a form of Title IX Sex Discrimination. Sex-based harassment occurs
whenever a person engages in conduct on the basis of sex that satisfies one or more of the following:

1. A District employee, agent, or other person authorized by the District to provide an aid, benefit,
or service under the District's education program or activity explicitly or impliedly conditions the
provision of an aid, benefit, or service on a person's participation in unwelcome sexual conduct;
or

2. Unwelcome sex-based conduct that, based on the totality of the circumstances, is subjectively
and objectively offensive and is so severe or pervasive that it limits or denies a person's ability
to participate in or benefit from the District’s education program or activity; or

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 34 C.F.R. §106.2.

Definitions from 34 C.F.R. §106.2PRESSPlus3

Complainant means: (1) a student or employee who is alleged to have been subjected to conduct that
could constitute Title IX Sex Discrimination; or (2) a person other than a student or employee who is
alleged to have been subjected to conduct that could constitute Title IX Sex Discrimination and who
was participating or attempting to participate in the District’s education program or activity at the time
of the alleged Title IX Sex Discrimination.PRESSPlus4

Complaint means an oral or written request to the District that objectively can be understood as a
request for the District to investigate and make a determination about alleged discrimination under
Title IX.
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Respondent means a person who is alleged to have violated the District's prohibition on Title IX Sex
Discrimination.

Retaliation means intimidation, threats, coercion, or discrimination against any person by the District,
a student, or an employee or other person authorized by the District to provide aid, benefit, or service
under the District’s education program or activity, for the purpose of interfering with any right or
privilege secured by Title IX or its regulations, or because the person has reported information, made
a Complaint, or participated or refused to participate in any manner in an investigation, proceeding, or
hearing under the Title IX regulations.

Making a Report

A person who wishes to make a report under this policy may make a report to the Title IX Coordinator,
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of
Students,PRESSPlus5 a Complaint Manager, or any employee with whom the person is comfortable
speaking.

School employees who receive information about conduct that reasonably may constitute Sex
Discrimination under this policy shall promptly forward the report or information to the Title IX
Coordinator. An employee who fails to promptly make or forward a report or information may be
disciplined, up to and including discharge.

The Superintendent shall insert into this policy and keep current the name, office address, email
address, and telephone number of the Title IX Coordinator.PRESSPlus6

Title IX Coordinator:

Name

Address

Email

Telephone

Processing and Reviewing a Report or Complaint

Upon receipt of a report of conduct that reasonably may constitute Title IX Sex Discrimination, the Title
IX Coordinator and/or designee shall offer and coordinate supportive measures, as appropriate, for a
Complainant.

Further, the Title IX Coordinator will analyze the report to identify and determine whether there is
another or an additional appropriate method(s) for processing and reviewing it. For any report
received, the Title IX Coordinator shall review Board policies 2:260, Uniform Grievance Procedure;
5:10, Equal Employment Opportunity and Minority Recruitment; 5:20, Workplace Harassment
Prohibited; 5:90, Abused and Neglected Child Reporting; 5:120, Employee Ethics; Code of
Professional Conduct; and Conflict of Interest; 7:10, Equal Educational Opportunities; 7:20,
Harassment of Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation,
and Harassment; 7:185, Teen Dating Violence Prohibited; and 7:190, Student Behavior, to
determine if the allegations in the report require further action under those policies.

Reports of alleged Title IX Sex Discrimination will be confidential to the greatest extent practicable,
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subject to the District’s duty to investigate and maintain an educational program or activity that is
productive, respectful, and free of Title IX Sex Discrimination.

Title IX Complaint Grievance Process

The Superintendent or designee shall implement procedures to ensure the prompt and equitable
resolution of all Complaints according to a grievance process that fully complies with 34 C.F.R.
§106.45. See the District’s Title IX Complaint Grievance Process (Grievance Process) under
administrative procedure 2:265-AP2, Formal Title IX Complaint Grievance Process.

When a Complaint is filed, the Title IX Coordinator will investigate it and make a determination
regarding the outcome of the Complaint, or appoint a qualified person(s) to undertake the
investigation and make a determination regarding the outcome of the Complaint.

Enforcement

Any District employee who is determined, at the conclusion of the Grievance Process, to have
engaged in Title IX Sex Discrimination will be subject to disciplinary action up to and including
discharge. Any third party who is determined, at the conclusion of the Grievance Process, to have
engaged in Title IX Sex Discrimination will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to the District, e.g., vendor, parent/guardian, invitee,
etc. Any District student who is determined, at the conclusion of the Grievance Process, to have
engaged in Title IX Sex Discrimination will be subject to disciplinary action, including, but not limited
to, suspension and expulsion consistent with student behavior policies. Any person making a
knowingly false accusation regarding Title IX Sex Discrimination will likewise be subject to disciplinary
action.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
rights under existing law.

Retaliation Prohibited

The District prohibits any form of retaliation, including peer retaliation, in its education program or
activity. Any person should report claims of retaliation using this Board policy 2:265, Title IX
Grievance Procedure.

A student, employee, or other person authorized by the District to provide aid, benefit, or service under
the District’s education program or activity who retaliates against others for reporting or complaining
of violations of this policy or for participating in any manner under this policy will be subject to
disciplinary action, up to and including discharge, with regard to employees, or suspension and
expulsion, with regard to students.

LEGAL REF.: 

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child
Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of Professional
Conduct; and Conflict of Interest), 5:200 (Terms and Conditions of Employment and Dismissal), 5:240
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(Suspension), 5:290 (Employment Termination and Suspension), 6:60 (Curriculum Content), 6:65
(Student Social and Emotional Development), 7:10 (Equal Educational Opportunities), 7:20
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student Behavior)

PRESSPlus Comments

PRESSPlus 1.  Title IX of the Education Amendments of 1972 (Title IX) (20 U.S.C. §1681 et seq.)
requires this subject matter to be covered by policy and controls this policy’s content. 

The U.S. Dept. of Education released final regulations implementing Title IX of the Education
Amendments of 1972 (Title IX), effective 8-1-24. Compared to the previous Title IX regulations, the
new 2024 Title IX regulations: 

Expand the breadth of Title IX grievance procedures to require that they be used to address all
Title IX sex discrimination complaints, not just complaints of sexual harassment. 

Clarify that the scope of Title IX sex discrimination includes discrimination on the basis of sex
stereotypes, sex characteristics, pregnancy or related conditions, sexual orientation, and/or
gender identity. 

Allow districts the flexibility to use a single investigator/decisionmaker template, so that the
same individual who investigates a Title IX complaint may also make a decision regarding the
complaint. 

See Issue 116 Update Memo and the footnote information in Rewritten PRESS sample policy
2:265, Title IX Grievance Procedure, available at PRESS Online by logging in at www.iasb.com, for
more information. Issue 116, August 2024

PRESSPlus 2.  A district must prominently display its Title IX notice of nondiscrimination on its
website and in each handbook, catalog, announcement, bulletin, and application form made available
to students, applicants for employment, parents/guardians, employees, and collective bargaining units.
34 C.F.R. §106.8(c)(2)(i). The notice must state that nondiscrimination extends to any program or
activity operated by the district, including employment; that inquiries about the application of Title IX
and its regulations may be referred to the district’s Title IX Coordinator, to the U.S. Dept. of
Education’s Office for Civil Rights, or both; the name or title, office address, email address, and
telephone number of the district’s Title IX Coordinator; how to locate the district’s nondiscrimination
policy and grievance procedures; how to report information about conduct that may constitute sex
discrimination under Title IX; and how to make a complaint of sex discrimination. 34 C.F.R. §106.8(c)
(1)(i). See the Notice of Nondiscrimination subhead of sample administrative procedure 2:265-AP1,
Title IX Response, for a sample notice of nondiscrimination and nondiscrimination statement meeting
the minimum requirements of Title IX regulations. The sample administrative procedure is available at
PRESS Online by logging in at www.iasb.com. Issue 116, August 2024

PRESSPlus 3.  If the district uses sample exhibit 2:265-E, Title IX Glossary of Terms, or a similar
document, the definitions of these terms within it should match the definitions used in this policy.
Sample exhibit 2:265-E is available at PRESS Online by logging in at www.iasb.com. Issue 116,
August 2024
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PRESSPlus 4.  The 2024 Title IX regulations shift the focus of the analysis from "whether the
participation or attempted participation occurred at the time the complaint was filed" (as required
under the 2020 Title IX regulations) to "the time of the alleged sex discrimination." 89 Fed. Reg.
33483. Issue 116, August 2024

PRESSPlus 5.  If the title(s) Assistant Building Principal and/or Dean of Students do not apply, enter
Edit Mode, strike the non-applicable title(s), and save the policy as Adopted with Additional District
Edits. 
Issue 116, August 2024

PRESSPlus 6.  Title IX regulations require districts to designate and authorize at least one employee
to coordinate its efforts to comply with Title IX and to refer to that employee as the Title IX
Coordinator. 34 C.F.R. §106.8(a). If a district has more than one Title IX Coordinator, it must
designate one of its Title IX Coordinators to retain ultimate oversight to ensure the district’s consistent
compliance with its responsibilities under Title IX and its implementing regulations. 34 C.F.R.
§106.8(a)(1). The Title IX Coordinator with ultimate oversight should be listed in this policy.

Consistent with how Nondiscrimination Coordinators and Complaint Managers are listed in PRESS
sample policies, this policy requires the Title IX Coordinator's name, office address, email address,
and telephone number to be listed. It is important for updated names and contact information to be
inserted into this policy and regularly monitored.

A district’s Nondiscrimination Coordinator often also serves as its Title IX Coordinator. See policy
2:260, Uniform Grievance Procedure. 

IASB will insert the Title IX Coordinator listed in the board's adopted policy 2:260 into policy
2:265. Ensure that the name and contact information listed in policy 2:260, Uniform Grievance
Procedure, is correct. Issue 116, August 2024
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3348796.1 

August 2024 2:265 
 

School Board 
Title IX Grievance Procedure 1 
Discrimination on the basis of sex, including sex-based harassment, as defined in this policy, affects a 
student’s ability to learn and an employee’s ability to work. Providing an educational and workplace 
environment free from discrimination on the basis of sex is an important District goal.  
The District does not discriminate on the basis of sex and prohibits sex discrimination in any education 
program or activity that it operates, as required by Title IX of the Education Amendments of 1972 (Title 
IX) and its implementing regulations (34 C.F.R. Part 106), including against applicants for employment,2 
students, parents/guardians, employees, and third parties. 

Title IX Sex Discrimination Prohibited 
Sex discrimination as defined in Title IX (Title IX Sex Discrimination) is prohibited. A District employee, 
agent, or student violates this prohibition whenever that person engages in conduct on the basis of sex that 
causes another person to be excluded from participation in, be denied the benefits of, or otherwise be 
subjected to discrimination under any education program or activity operated by the District. Title IX Sex 

 
1 Title IX of the Education Amendments of 1972 (Title IX) (20 U.S.C. §1681 et seq.) requires this subject matter to be covered 

by policy and controls this policy’s content. This policy contains items on which collective bargaining may be required. Any policy 
that impacts upon wages, hours, and terms and conditions of employment is subject to collective bargaining upon request by the 
employee representative, even if the policy involves an inherent managerial right. Employee grievance procedures are a mandatory 
subject of bargaining and cannot be changed without the employee exclusive representative’s consent. This sample policy and its 
companion sample policy 2:260, Uniform Grievance Procedure, are in addition to, and not a substitute for, the employee grievance 
procedure contained in a collective bargaining agreement. 

For the sake of consistency and ease of administration, this policy addresses only Title IX grievances, except those contained 
in collective bargaining agreements. See the cross references for the policies referring to this Title IX grievance procedure policy. 

A district must have at least one policy explicitly stating it does not discriminate on the basis of sex in its education programs 
or activities under Title IX and its implementing regulations (34 C.F.R. Part 106). 34 C.F.R. §106.8(b)(1). A district must 
prominently display its Title IX notice of nondiscrimination on its website and in each handbook, catalog, announcement, bulletin, 
and application form made available to students, applicants for employment, parents/guardians, employees, and collective 
bargaining units. 34 C.F.R. §106.8(c)(2)(i). The notice must state that nondiscrimination extends to any program or activity 
operated by the district, including employment; that inquiries about the application of Title IX and its regulations may be referred 
to the district’s Title IX Coordinator, to the U.S. Dept. of Education’s Office for Civil Rights, or both; the name or title, office 
address, email address, and telephone number of the district’s Title IX Coordinator; how to locate the district’s nondiscrimination 
policy and grievance procedures; how to report information about conduct that may constitute sex discrimination under Title IX; 
and how to make a complaint of sex discrimination. 34 C.F.R. §106.8(c)(1)(i). If necessary due to a publication’s format or size, 
districts may instead include a statement that it prohibits sex discrimination in any education program or activity that it operates 
and that individuals may report concerns or questions to the Title IX Coordinator and provide the location of the notice on the 
district’s website. 34 C.F.R. §106.8(c)(2)(ii). See the Notice of Nondiscrimination subhead of sample administrative procedure 
2:265-AP1, Title IX Response, for a sample notice of nondiscrimination and nondiscrimination statement meeting the minimum 
requirements of Title IX regulations. See sample exhibit 2:250-E2, Immediately Available District Public Records and Web-Posted 
Reports and Records. 

Title IX jurisdiction is geographically limited to discrimination against a person in the United States. 34 C.F.R. §106.8(d). 
Though all complaints of sex discrimination may not constitute sex discrimination under Title IX, Title IX’s reach is broad because 
an alleged complainant or alleged respondent may be anyone participating in or attempting to participate in the district’s 
educational program or activity in the United States – including applicants for employment, students, parents/guardians, employees, 
volunteers, and third parties. Whether someone is participating in or attempting to participate in the district’s educational program 
or activity requires a fact-specific analysis made on a case-by-case basis. 89 Fed. Reg. 33483. A district is responsible only for 
alleged discriminatory conduct over which it exercises disciplinary authority or otherwise has substantial control. 89 Fed. Reg. 
33529. 

2 Subpart C of Title IX applies to institutions of vocational education, defined as a school or institution "which has as its 
primary purpose preparation of students to pursue a technical, skilled, or semiskilled occupation or trade, or to pursue study in a 
technical field, whether or not the school or institution offers certificates, diplomas, or degrees and whether or not it offers fulltime 
study." 34 C.F.R. §§106.15(d), 106.2. If Subpart C applies, add “admission and” before “employment.” 
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Discrimination includes discrimination on the basis of sex stereotypes, sex characteristics, pregnancy or 
related conditions, sexual orientation, and/or gender identity.  
Sex-based harassment is a form of Title IX Sex Discrimination. Sex-based harassment occurs whenever a 
person engages in conduct on the basis of sex that satisfies one or more of the following:3 

1. Quid Pro Quo: A District employee, agent, or other person authorized by the District to provide an 
aid, benefit, or service under the District's education program or activity explicitly or impliedly 
conditions the provision of an aid, benefit, or service on a person's participation in unwelcome 
sexual conduct;4 or 

2. Hostile Environment: Unwelcome sex-based conduct that, based on the totality of the 
circumstances, is subjectively and objectively offensive and is so severe or pervasive5 that it limits 
or denies a person's ability to participate in or benefit from the District’s education program or 
activity; or 

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 34 C.F.R. §106.2.6 

Definitions from 34 C.F.R. §106.2 7 
Complainant means: (1) an individual who is alleged to have been subjected to conduct that could constitute 
Title IX Sex Discrimination; or (2) a person other than a student or employee who is alleged to have been 
subjected to conduct that could constitute Title IX Sex Discrimination and who was participating or 
attempting to participate in the District’s education program or activity at the time of the alleged Title IX 
Sex Discrimination. 8 
Complaint means an oral or written request to the District that objectively can be understood as a request 
for the District to investigate and make a determination about alleged Title IX Sex Discrimination. 
Education program or activity includes, but is not limited to, conduct subject to the District’s disciplinary 
authority. Depending on the facts, this phrase may extend to off-campus incidents of Title IX Sex 
Discrimination.  

 
3 34 C.F.R. §106.2. The definition of sex-based harassment in the policy and in Title IX includes unwelcome conduct. Id. 

However, case law does not always distinguish between welcome and unwelcome conduct. See Mary M. v. North Lawrence 
Community Sch. Corp., 131 F.3d 1220 (7th Cir. 1997) (8th grade student did not need to show that a school employee’s sexual 
advances were unwelcome in order to prove sexual harassment). 

4 34 C.F.R. §106.2. See sample exhibit 2:265-E, Title IX Glossary of Terms. This behavior is commonly called quid pro quo 
sex-based harassment. Quid pro quo sex-based harassment "covers harassment by members of a recipient's leadership, including 
board members, paid or unpaid, to the extent those individuals ae authorized by the recipient to provide an aid, benefit, or service 
under the recipient's education program or activity." 89 Fed. Reg. 33496. Title IX regulations do not limit quid pro quo sexual 
harassment to situations where the provision of an aid, benefit or service is conditioned on a student’s participation in unwelcome 
sexual conduct. By way of example, quid pro quo Title IX sexual harassment involving an employee and a person other than a 
student may be implicated when: an employee tells a former student she can only get a letter of recommendation if she participates 
in unwelcome sexual conduct; an employee selects a volunteer for a coveted field trip chaperone position if he participates in 
unwelcome sexual conduct; or a supervisory employee subjects a subordinate employee to unwelcome sexual conduct in exchange 
for a promotion. 

5 Harassment can be pervasive if it is widespread, openly practiced, or well-known to students and staff, e.g., sex-based 
harassment occurring in hallways, graffiti in public areas, or harassment occurring during recess under a teacher's supervision. 89 
Fed. Reg. 33509. 

6 See sample exhibit 2:265-E, Title IX Glossary of Terms, for these definitions. Prior to 8-1-24, Title IX regulations tied these 
definitions to definitions contained within other federal statutes. That is no longer the case, and the definitions are fully set forth in 
34 C.F.R. §106.2. 

7 If the district uses sample exhibit 2:265-E, Title IX Glossary of Terms, or a similar document, the definitions of these terms 
within it should match the definitions used in this policy. 

8 The 2024 Title IX regulations shift the focus of the analysis from "whether the participation or attempted participation 
occurred at the time the complaint was filed" (as required under the 2020 Title IX regulations) to "the time of the alleged sex 
discrimination." 89 Fed. Reg. 33483. 
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Informal Resolution means that a Complainant and Respondent agree to participate in an informal process 
to attempt to resolve an allegation of Title IX Sex Discrimination, that does not involve a full investigation 
and the adjudication of a report or Complaint. Informal Resolution is not available for reports or Complaints 
alleging that an employee engaged in Title IX Sex Discrimination with a student. Any party has the right 
to withdraw from the informal resolution process at any time and resume the grievance process under this 
policy. 
Remedies are measures provided, as appropriate, to a Complainant or any other person the District identifies 
as having had their equal access to the District’s education program or activity limited or denied by Title 
IX Sex Discrimination, which are provided to restore or preserve that person’s access to the District’s 
education program or activity after the District has determined that Title IX Sex Discrimination occurred. 
Respondent means a person who is alleged to have violated the District's prohibition on Title IX Sex 
Discrimination. 
Retaliation means intimidation, threats, coercion, or discrimination against any person by the District, a 
student, or an employee or other person authorized by the District to provide aid, benefit, or service under 
the District’s education program or activity, for the purpose of interfering with any right or privilege secured 
by Title IX or its implementing regulations, or because the person has reported information, made a 
Complaint, testified, assisted, participated, or refused to participate in any manner in an investigation or 
proceeding under this policy. 9 
Supportive measures mean individualized services offered as appropriate and as reasonably available, 
without unreasonably burdening a Complainant or Respondent, not for punitive or disciplinary reasons, and 
without fee or charge to the Complainant or the Respondent. Such measures are designed to restore or 
preserve the party’s access to the District’s education program or activity, including measures designed to 
protect the safety of the parties or the District’s educational environment, or to provide support during the 
District’s Title IX Grievance procedures or during the Informal Resolution process. 

Making a Report 
A person who wishes to make a report of Title IX Sex Discrimination may make a report to the Title IX 
Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of 
Students, a Complaint Manager, or any employee with whom the person is comfortable speaking.10  
School employees who receive information about conduct that reasonably may constitute Title IX Sex 
Discrimination shall promptly forward the report or information to the Title IX Coordinator. An employee 
who fails to promptly make or forward a report or information may be disciplined, up to and including 
discharge. 
 
The Title IX Coordinator shall screen each report of Title IX Sex Discrimination to determine whether it 
alleges conduct that reasonably may constitute Title IX Sex Discrimination in the District’s ducation 
Program or Activity. If the Title IX Coordinator determines the conduct as alleged would constitute Title 
IX Sex Discrimination under this policy, the District shall follow its Title IX Grievance Procedure. 

 
9 This streamlined definition of retaliation is based upon an example in Resource for Drafting Nondiscrimination Policies, 

Notices of Nondiscrimination, and Grievance Procedures under 2024 Amendments to the U.S. Department of Education's Title IX 
Regulations, U.S. Dept. of Education (4-19-24), at: www2.ed.gov/about/offices/list/ocr/docs/resource-nondiscrimination-
policies.pdf. 

10 Using “or any employee with whom the Complainant is comfortable speaking” ensures Title IX compliance because Title 
IX requires “any employee” with information about conduct that may reasonably constitute sex discrimination to notify the Title 
IX Coordinator. Therefore, a report to any employee triggers a district’s duty to respond. 34 C.F.R. §106.44(c)(1). This policy 
contains an item upon which collective bargaining may be required. Any policy that impacts wages, hours, and terms and conditions 
of employment is subject to collective bargaining upon request by the employee representative, even if the policy involves an 
inherent managerial right. 
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Inquiries about Title IX, its implementing regulations, or any policy or procedure prohibiting Title IX Sex 
Discrimination may be directed to the District’s Title IX Coordinator or to the U.S. Department of 
Education's Office for Civil Rights (OCR) at (312) 730-1560 or OCR.Chicago@ed.gov. 
 
The Superintendent shall insert into this policy and keep current the name, office address, email address, 
and telephone number of the Title IX Coordinator. 11 
Title IX Coordinator:  

  

Name 
 

 

Address 
 

 

Email 
 

 

Telephone  

Processing and Reviewing a Report or Complaint 
Upon receipt of a report of conduct that reasonably may constitute Title IX Sex Discrimination, the Title 
IX Coordinator and/or designee shall promptly contact the Complainant to offer and coordinate supportive 
measures, as appropriate, and explain to the Complainant the District’s Title IX Grievance Procedure, 
including the District’s procedures for Informal Resolution. 
Further, the Title IX Coordinator will analyze the report to identify and determine whether there is another 
or additional appropriate method(s) for processing and reviewing it.12 For any report received, the Title IX 
Coordinator may review the following Board policies, including but not limited to: 2:260, Uniform 
Grievance Procedure; 5:10, Equal Employment Opportunity and Minority Recruitment; 5:20, Workplace 
Harassment Prohibited; 5:90, Abused and Neglected Child Reporting; 5:120, Employee Ethics; Code of 
Professional Conduct; and Conflict of Interest;13 7:10, Equal Educational Opportunities; 7:20, Harassment 
of Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment; 
7:185, Teen Dating Violence Prohibited; and 7:190, Student Behavior, to determine if the allegations in the 
report require further or additional action under another Board policy. 

 
11 Title IX regulations require districts to designate and authorize at least one employee to coordinate its efforts to comply 

with Title IX and to refer to that employee as the Title IX Coordinator. 34 C.F.R. §106.8(a). If a district has more than one Title 
IX Coordinator, it must designate one of its Title IX Coordinators to retain ultimate oversight to ensure the district’s consistent 
compliance with its responsibilities under Title IX and its implementing regulations. 34 C.F.R. §106.8(a)(1). The Title IX 
Coordinator with ultimate oversight should be listed in this policy.  

Districts must identify the Title IX Coordinator by name or title, office address, email address, and telephone number. 34 
C.F.R. §106.8(c)(1)(i)(C). Consistent with how Nondiscrimination Coordinators and Complaint Managers are listed in PRESS 
sample policies, this policy requires the Title IX Coordinator's name to be listed. The name and contact information are not part of 
the adopted policy and do not require board action. This allows for amendments to the name and contact information when 
necessary. It is important for updated names and contact information to be inserted into this policy and regularly monitored. 

A district’s Nondiscrimination Coordinator often also serves as its Title IX Coordinator. See sample policy 2:260, Uniform 
Grievance Procedure.  

12 See sample exhibit 2:265-E, Title IX Glossary of Terms, for a discussion of Title IX Sex Discrimination and non-Title IX 
Sex Discrimination. If allegations of Title IX Sex Discrimination arise out of the same facts and circumstances as allegations of 
another type of discrimination, i.e., race discrimination in violation of Title VI of the Civil Rights Act of 1964, the district has the 
discretion to use this policy to address the sex and race discrimination or to choose a different process that complies with Title IX 
regulations. 89 Fed. Reg. 33642. Consult the board attorney for further guidance. 

13 See sample administrative procedure 5:120-AP2, Employee Conduct Standards. 
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Reports of alleged Title IX Sex Discrimination will be confidential to the greatest extent practicable, subject 
to the District’s duty to investigate and maintain an educational program or activity that is productive, 
respectful, and free of Title IX Sex Discrimination. 

Title IX Complaint Grievance Process 
When a Complaint is filed, the Title IX Coordinator shall implement its Title IX grievance process that 
fully complies with 34 C.F.R. §106.45, including: 

1. Appoint a trained person(s) to investigate and make a determination regarding the outcome of the 
Complaint. The Title IX Coordinator may also serve as the assigned investigator and/or 
decisionmaker. 14 

2. Treat Complainants and Respondents equitably, including by providing Remedies to a Complainant 
where a determination that Title IX Sex Discrimination occurred has been made against the 
Respondent, and by following a grievance process that complies with 34 C.F.R. §106.45 before the 
imposition of any disciplinary sanctions or other actions against a Respondent. 

3. Provide an equal opportunity to the Complainant(s) and Respondent(s) to present evidence in 
support of or in mitigation of their respective positions, including fact and expert witnesses. Provide 
an opportunity for the decisionmaker to ask questions of all parties and witnesses and assess 
credibility. 

4. Provide both parties with an equal opportunity to access the relevant and not otherwise 
impermissible evidence or an accurate description of the evidence, and provide both parties the 
opportunity to submit a written response to the evidence, if desired, which will be considered prior 
to the determination. 

5. Require an objective evaluation of all relevant evidence – including both inculpatory and 
exculpatory evidence – and provide that credibility determinations may not be based on a person’s 
status as a Complainant, Respondent, or witness. 

6. Require that any individual involved in the evaluation, investigation, informal resolution and 
decisionmaking for a Complaint, including the Title IX Coordinator: 

a. Not have a conflict of interest or bias for or against complainants or respondents generally 
or an individual Complainant or Respondent; and 

b. Receive training in accordance with 34 C.F.R. § 106.8. 
7. Require all individuals involved in the evaluation, investigation, and decisionmaking for a 

Complaint, including the Title IX Coordinator, to operate under a presumption that the Respondent 
is not responsible for the alleged conduct until a determination is made at the conclusion of the 
Title IX grievance process. 

8. Include reasonably prompt timeframes for each major phase of the Title IX grievance process. 
9. Describe the range of possible disciplinary sanctions and Remedies the District may implement 

following any determination regarding whether Title IX Sex Discrimination occurred. 
10. Base all decisions upon the preponderance of evidence standard.  
11. Provide parties with a determination whether Title IX Sex Discrimination occurred, including the 

decisionmaker’s rationale supporting the determination and the permissible bases for appeal. 
12. Include the procedures and permissible bases for the Complainant and Respondent to appeal. 

 
14 This policy gives Title IX Coordinators the flexibility to appoint another qualified individual to conduct an investigation. 

This may be appropriate when the neutrality or efficacy of the Title IX Coordinator is an issue, and/or where the district wishes to 
have the expertise that an in-house or outside attorney may afford to an investigation. Alternative appointments are often made in 
consultation with the Superintendent or other district-level administrator (except in cases involving Complaints about those 
individuals) and the board attorney. If a Complaint involves the Superintendent or other district-level administrator, alternative 
appointments are often made in consultation with the board and the board attorney. 
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13. Describe the range of Supportive Measures available to Complainants and Respondents. 
14. Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a 

determination rests on the District and not on the parties. 
15. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek 

disclosure of, information protected under a legally recognized privilege, unless the person holding 
such privilege has voluntarily waived the privilege.  

Enforcement 
Any District employee who is determined, at the conclusion of the Title IX Grievance Process, to have 
engaged in Title IX Sex Discrimination will be subject to disciplinary action up to and including discharge. 
Any third party who is determined, at the conclusion of the Title IX Grievance Process, to have engaged in 
Title IX Sex Discrimination will be addressed in accordance with the authority of the Board in the context 
of the relationship of the third party to the District, e.g., vendor, parent/guardian, invitee, etc. Any District 
student who is determined, at the conclusion of the Title IX Grievance Process, to have engaged in Title IX 
Sex Discrimination will be subject to disciplinary action, including, but not limited to, suspension and/or 
expulsion consistent with any applicable laws, policies, or procedures regarding student discipline.15 Any 
person making a knowingly false accusation regarding Title IX Sex Discrimination will likewise be subject 
to disciplinary action. 
This policy does not increase or diminish the ability of the District or the parties to exercise any other rights 
under existing law. 16 

Retaliation Prohibited 17 
The District prohibits any form of retaliation, including peer retaliation, in its education program or activity. 
Any person should report claims of retaliation to the Title IX Coordinator.18 
A student, employee, or other person authorized by the District to provide aid, benefit, or service under the 
District’s education program or activity who retaliates against others for reporting or complaining of 
violations of this policy or for participating in any manner under this policy will be subject to disciplinary 
action, up to and including discharge, with regard to employees, or suspension and expulsion, with regard 
to students. 

 
15 See sample policies 7:190, Student Behavior, and 7:230, Misconduct by Students with Disabilities. See also sample policies 

7:200, Suspension Procedures, and 7:210, Expulsion Procedures, for due process requirements when student suspension or 
expulsion is recommended following a determination of responsibility for Title IX Sex Discrimination. 

16 Examples of rights the district or parties may exercise ancillary to this Title IX grievance procedure include, but are not 
limited to: disciplinary processes for suspensions and expulsions of students under 105 ILCS 5/10-22.6; tenured teacher dismissal 
proceedings under 105 ILCS 5/24-12; any other pre-termination process required by an applicable collective bargaining agreement, 
employment policy or procedure, or employment contract; and student appeal of a sex equity grievance decision under 23 Ill. 
Admin. Code §200.40 (see sample policy 7:10, Equal Educational Opportunities). 

17 34 C.F.R. §106.71. 
18 Retaliation complaints must be processed under this policy. 34 C.F.R. §106.71. 
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LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. 
Part 106. 

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 
Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and 
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and 
Neglected Child Reporting), 5:100 (Staff Development Program), 5:120 (Employee 
Ethics; Code of Professional Conduct; and Conflict of Interest), 5:200 (Terms and 
Conditions of Employment and Dismissal), 5:240 (Suspension), 5:290 (Employment 
Termination and Suspension), 6:60 (Curriculum Content), 6:65 (Student Social and 
Emotional Development), 7:10 (Equal Educational Opportunities), 7:20 (Harassment 
of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, 
and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student Behavior) 
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Students 

Harassment of Students Prohibited 1 

No person, including a School District employee, agent, or student, shall harass, intimidate, or bully a 

student on the basis of actual or perceived: race; color; national origin; military status; unfavorable 

discharge status from military service; sex; sexual orientation; gender identity2; gender-related identity or 

expression; ancestry; age; religion; physical or mental disability; order of protection status; status of being 

homeless; actual or potential marital or parental status, including pregnancy; physical appearance; 

socioeconomic status; academic status; association with a person or group with one or more of the 

aforementioned actual or perceived characteristics; or any other distinguishing characteristic. The District 

will not tolerate harassing, intimidating conduct, or bullying whether verbal, physical, sexual, or visual, that 

affects the tangible benefits of education, that unreasonably interferes with a student’s educational 

performance, or that creates an intimidating, hostile, or offensive educational environment. Examples of 

prohibited conduct include name-calling, using derogatory slurs, stalking, sexual violence, causing 

psychological harm, threatening or causing physical harm, threatened or actual destruction of property, or 

 
1 State or federal law requires this subject matter be covered by policy, controls this policy’s content, and 105 ILCS 5/10-

20.71 requires that every two years, each district within an Illinois county served by an accredited Children’s Advocacy Center 

review all its existing sexual abuse investigation policies and procedures to ensure consistency with 105 ILCS 5/22-85. Each district 

must also have a policy on bullying. 105 ILCS 5/27-23.7, amended by P.A. 103-47; see sample policy 7:180, Prevention of and 

Response to Bullying, Intimidation, and Harassment. 

This policy’s list of protected classifications aligns with the list in sample policy 7:180, Prevention of and Response to 

Bullying, Intimidation, and Harassment. The protected classifications are found in 105 ILCS 5/27-23.7(a), amended by P.A. 103-

47; 775 ILCS 5/1-103, amended by P.A.s 102-896; 23 Ill.Admin.Code §1.240. 

The list of protected classifications in sample policy 7:10, Equal Educational Opportunities, is different – it does not contain 

the classifications that are exclusively identified in the bullying statute. 105 ILCS 5/27-23.7, amended by P.A. 103-47. 

The Ill. Human Rights Act (IHRA) and an Ill. State Board of Education (ISBE) rule prohibit schools from discriminating 

against students on the basis of sexual orientation and gender identity. 775 ILCS 5/5-101(11); 23 Ill.Admin.Code §1.240. Sexual 

orientation is defined as the “actual or perceived heterosexuality, homosexuality, bisexuality, or gender related identity, whether 

or not traditionally associated with the person’s designated sex at birth.” 775 ILCS 5/1-103(O-1). Gender identity is included in 

the definition of sexual orientation in the Act. The Act permits schools to maintain single-sex facilities that are distinctly private in 

nature, e.g., restrooms and locker rooms. 775 ILCS 5/5-103. Additionally, race is defined to include traits associated with race, 

including, but not limited to, hair texture and protective hairstyles such as braids, locks, and twists. 775 ILCS 5/1-103(M-5), added 

by P.A. 102-1102. 775 ILCS 5/1-102(A), added order of protection status to its list of protected categories. IHRA’s jurisdiction 

regarding schools as a public accommodation is specifically limited to: (1) failing to enroll an individual, (2) denying access to 

facilities, goods, or services, or (3) failing to take corrective action to stop severe or pervasive harassment of an individual. 775 

ILCS 5/5-102.2, amended by P.A. 102-1102. It is also a violation of IHRA if a district is aware of an employee or agent's harassment 

towards a student but fails to take appropriate action to stop the harassment. 775 ILCS 5/5A-101 and 102, amended by P.A. 103-

472. 

2 See f/n 3 in sample policy 7:10, Equal Educational Opportunities, for a discussion about Executive Order (EO) 2019-11 

establishing the Affirming and Inclusive Schools Task Force (Task Force) that made policy and administrative procedure 

recommendations to ISBE that are discussed in a its publication Sample District Policy and Administrative Procedures at 

www.isbe.net/supportallstudents. 

For boards that want to incorporate ISBE’s sample policy recommendation, insert the following in place of “gender identity;”: 

gender; gender identity (whether or not traditionally associated with the student’s sex assigned at birth); 

If the board inserts this option, it must also insert the options in f/ns 3 and 8 of policy 7:10, Equal Educational 

Opportunities, but note the protected statuses list in this policy is different and should not be copied from here into 7:10, 

Equal Educational Opportunities. 
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wearing or possessing items depicting or implying hatred or prejudice of one of the characteristics stated 

above. 3 

Sexual Harassment Prohibited 

The District shall provide an educational environment free of verbal, physical, or other conduct or 

communications constituting harassment on the basis of sex as defined and otherwise prohibited by State 

and federal law.4 See Board policies 2:265, Title IX Grievance Procedure, and 2:260, Uniform Grievance 

Procedure. 

Making a Report or Complaint 

Students are encouraged to promptly report claims or incidents of bullying, intimidation, harassment, sexual 

harassment, or any other prohibited conduct to the Nondiscrimination Coordinator, Building Principal, 

Assistant Building Principal, Dean of Students, a Complaint Manager, or any employee with whom the 

student is comfortable speaking.5 A student may choose to report to an employee of the student’s same 

gender. 

Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance 

Procedure, and/or Board policy 2:265, Title IX Grievance Procedure. The Nondiscrimination Coordinator 

and/or Complaint Manager or designee shall process and review the report according to the appropriate 

 
3 This list of examples of prohibited conduct is optional. While hate speech is not specifically mentioned in this paragraph, 

any hate speech used to harass or intimidate is banned. Hate speech without accompanying misconduct may be prohibited in 

response to actual incidents when hate speech interfered with the educational environment. West v. Derby Unified Sch. Dist., 206 

F.3d 1358 (10th Cir. 2000). 

4 Two laws apply to sexual harassment of students in Illinois. Title IX of the Education Amendments of 1972 (Title IX) and 

IHRA prohibit discrimination on the basis of sex and sex-based harassment in any educational program or activity receiving federal 

financial assistance. 20 U.S.C. §1681. Title IX defines sexual harassment as conduct on the basis of sex that meets one or more of 

the following: (1) a district employee, agent, or other authorized person conditions the provision of an aid, benefit, or service on a 

person’s participation in unwelcome sexual conduct; (2) unwelcome sex-based conduct that, based on the totality of the 

circumstances, is subjectively and objectively offensive and is so severe or pervasive that it limits or denies a person's ability to 

participate in or benefit from the District’s education program or activity; or (3) sexual assault, dating violence, domestic violence, 

or stalking as defined in federal law. 34 C.F.R. §106.2. See sample policy 2:265, Title IX Grievance Procedure, and sample exhibit 

2:265-E, Title IX Glossary of Terms. Consult the board attorney to ensure the nondiscrimination coordinator and complaint 

managers are trained to appropriately respond to allegations of Title IX sex-based harassment. See sample procedures 2:265-AP1, 

Title IX Response, 2:265-AP2, Formal Title IX Complaint Grievance Process, and 2:265-AP3, Title IX Coordinator. 

IHRA prohibits any district employee or agent from sexually harassing a student, and defines sexual harassment as any 

unwelcome sexual advances or requests for sexual favors made to a student, or any conduct of a sexual nature toward a student, 

when: (1) such conduct has the purpose of substantially interfering with the student’s educational performance or creating an 

intimidating, hostile or offensive educational environment; or (2) the district employee or agent either explicitly or implicitly makes 

the student’s submission to or rejection of such conduct as a basis for making various enumerated education-related determinations. 

775 ILCS 5/5A-101(E). 

School districts are liable for damage awards for an employee’s sexual harassment of a student in limited situations. Liability 

occurs only when a district official who, at a minimum, has authority to institute corrective action, has actual notice of and is 

deliberately indifferent to the employee’s misconduct. Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998). Schools 

are liable in student-to-student sexual harassment cases when school agents are deliberately indifferent to sexual harassment, of 

which they have actual knowledge that is so severe, pervasive, and objectively offensive that it can be said to deprive the victims 

of access to the educational opportunities or benefits provided by the school. Davis v. Monroe County Bd. of Educ., 526 U.S. 629 

(1999). The Ill. Dept. of Human Rights investigates charges of sexual harassment in violation of the IHRA, and it is a civil rights 

violation when a district fails to take remedial or disciplinary action against an employee the district knows engaged in sexual 

harassment. 775 ILCS 5/5A-102. 

5 Using “or any employee with whom the student is comfortable speaking” ensures compliance with Title IX regulations 

providing that “any employee” of an elementary or secondary school who has notice of sexual harassment or allegations of sexual 

harassment is deemed to have actual knowledge which triggers a district’s duty to respond. 34 C.F.R. §106.30. By including “any 

employee” in this list, this policy contains an item on which collective bargaining may be required. Any policy that impacts upon 

wages, hours, and terms and conditions of employment is subject to collective bargaining upon request by the employee 

representative, even if the policy involves an inherent managerial right. 
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grievance procedure.6 The Superintendent shall insert into this policy the names, office addresses, email 

addresses, and telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint 

Managers.7 The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator. 8 

Nondiscrimination Coordinator/Title IX Coordinator: 

  

Name 

 

 

Address 

 

 

Email 

 

 

Telephone  

Complaint Managers: 

   

Name 

 

 

 Name 

 

Address 

 

 Address 

 

Email  Email 

Telephone  Telephone 

The Superintendent shall use reasonable measures to inform staff members and students of this policy by 

including: 

 
6 If the district’s Nondiscrimination Coordinator does not also serve as the Title IX Coordinator, supplement this sentence to 

state “The Nondiscrimination Coordinator, Title IX Coordinator, and/or Complaint Manager or designee shall process and review 

the report according to the appropriate grievance procedure.” 

7 While the names and contact information are required by law to be listed, they are not part of the adopted policy and do not 

require board action. This allows for additions and amendments to the names and contact information when necessary. It is 

important for updated names and contact information to be inserted into this policy and regularly monitored. 

Each district must communicate its bullying policy to students and their parents/guardians. 105 ILCS 5/27-23.7, amended by 

P.A. 103-47; see sample policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. 

8 Title IX regulations require districts to designate and authorize at least one employee, referred to as the Title IX Coordinator, 

who is responsible for coordinating the district’s compliance efforts. 34 C.F.R. §106.8(a). For further discussion of the Title IX 

Coordinator, see f/n 11 in sample policy 2:265, Title IX Grievance Procedure. 

The Nondiscrimination and Title IX Coordinator(s) need not be the same person. If the district uses a separate Title IX 

Coordinator who does not also serve as the Nondiscrimination Coordinator, delete “The Nondiscrimination Coordinator also serves 

as the District’s Title IX Coordinator.,” supplement the previous sentence to state “The Superintendent shall insert into this policy 

the names, office addresses, email addresses, and telephone numbers of the District’s current Nondiscrimination Coordinator, Title 

IX Coordinator, and Complaint Managers.” Then, list the Title IX and Nondiscrimination Coordinators’ names and contact 

information separately in this policy. 
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1. For students, age-appropriate information about the contents of this policy in the District’s student 

handbook(s), on the District’s website, and, if applicable, in any other areas where policies, rules, 

and standards of conduct are otherwise posted in each school. 9 

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or in 

any other areas where policies, rules, and standards of conduct are otherwise made available to 

staff. 

Investigation Process 

Any District employee who receives a report or complaint of harassment must promptly forward the report 

or complaint to the Nondiscrimination Coordinator or a Complaint Manager.10 Any employee who fails to 

promptly comply may be disciplined, up to and including discharge. 

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to the 

District’s duty to investigate and maintain an educational environment that is productive, respectful, and 

free of unlawful discrimination, including harassment. 

For any report or complaint alleging discrimination on the basis of sex, including sex-based harassment, 

that, if true, would implicate Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.) and 

its implementing regulations, the Nondiscrimination Coordinator or designee11 shall consider whether 

action under Board policy 2:265, Title IX Grievance Procedure, should be initiated. Should an investigation 

under Board policy 2:265 be deemed appropriate, the investigation procedures of Board policy 2:265 shall 

be used. 

For any report or complaint alleging harassment on the basis of race, color, or national origin, the 

Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board policy 

2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited. 

For any other alleged student harassment that does not require action under Board policies 2:265, Title IX 

Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race, Color, and National 

Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee shall consider 

whether an investigation under Board policies 2:260, Uniform Grievance Procedure, and/or 7:190, Student 

Behavior, should be initiated, regardless of whether a written report or complaint is filed. Should an 

investigation be deemed appropriate, the investigation procedures of the relevant policy or policies will be 

applied. 

 
9 In addition to notifying students of policies 2:260, Uniform Grievance Procedure, and 2:265, Title IX Grievance Procedure, 

a district must notify them of the name, office address, email address, and telephone number of district’s Title IX Coordinator. 34 

C.F.R. §106.8(a). 105 ILCS 5/10-20.69 requires districts to maintain and implement an age-appropriate policy on sexual 

harassment that is included in the school district’s student handbook, as well as on a district’s website and, if applicable, other areas 

where such information is posted in each school. The law does not expressly state that the age-appropriate policy is for students; 

however, that is the most logical interpretation. In practice, most districts maintain a student handbook for each building. Because 

the law only requires one policy, this policy manages the age-appropriate requirement by directing age-appropriate explanations of 

the policy be included in the building-level student handbook(s). Student handbooks can be developed by the building principals, 

but should be reviewed and approved by the superintendent and school board. The Ill. Principals Association maintains a handbook 

service that coordinates with PRESS material, Online Model Student Handbook (MSH), at: www.ilprincipals.org/msh. 

10 If the district’s Nondiscrimination Coordinator does not also serve as the Title IX Coordinator, supplement this sentence 

to state “Any District employee who receives a report or complaint of harassment must promptly forward the report or complaint 

to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint Manager.” 

11 “Nondiscrimination Coordinator or designee” is used where Title IX is potentially implicated. In contrast, if Title IX is 

likely not implicated then “Nondiscrimination Coordinator or a Complaint Manager or designee” is used (see next paragraph in 

policy text). If the district’s Nondiscrimination Coordinator does not also serve as the Title IX Coordinator, delete 

“Nondiscrimination” and insert “Title IX” in its place. 
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Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 12 

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 5/11-

9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor or 

volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or not 

during a school activity. 

Upon receipt of aAny report or complaint alleging an incident of sexual abuse, the Nondiscrimination 

Coordinator or Complaint Manager or designee shall consider whether an investigation under be processed 

and reviewed according to Board policy 5:90, Abused and Neglected Child Reporting, . In addition to 

reporting the suspected abuse, the complaint shall also be processed under Board policy 2:265, Title IX 

Grievance Procedure, or Board policy 2:260, Uniform Grievance Procedure, should be initiated. Should 

an investigation be deemed appropriate, the investigation procedures of the relevant policy or policies will 

be applied. 

Enforcement 

Any District employee who is determined, after an investigation, to have engaged in conduct prohibited by 

this policy will be subject to disciplinary action up to and including discharge. Any third party who is 

determined, after an investigation, to have engaged in conduct prohibited by this policy will be addressed 

in accordance with the authority of the Board in the context of the relationship of the third party to the 

District, e.g., vendor, parent/guardian, invitee, etc. Any District student who is determined, after an 

investigation, to have engaged in conduct prohibited by this policy will be subject to disciplinary action, 

including but not limited to, suspension and expulsion consistent with the behaviorBoard policy 7:190. Any 

person making a knowingly false accusation regarding prohibited conduct will likewise be subject to 

disciplinary action. 

Retaliation Prohibited 

Retaliation against any person for bringing complaints or providing information about harassment is 

prohibited (see Board policies 2:260, Uniform Grievance Procedure, 2:265, Title IX Grievance Procedure, 

and 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited). 

Students should report allegations of retaliation to the Building Principal, an administrator, the 

Nondiscrimination Coordinator, and/or a Complaint Manager. 

 
12 Required for districts located within a county served by an accredited Children’s Advocacy Center (CAC). Delete this 

subhead if your school district is within a county not served by an accredited CAC. 105 ILCS 5/22-85 (governing the investigation 

of an alleged incident of sexual abuse of any child within any Illinois counties served by a CAC). For a map of accredited CACs, 

and to identify a CAC that may serve your district, see www.childrensadvocacycentersofillinois.org/about/map. For further 

discussion see f/ns 14-16 in sample policy 5:90, Abused and Neglected Child Reporting. 
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LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. 

Part 106. 

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104. 

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100. 

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/27-1, and 5/27-23.7. 

775 ILCS 5/1-101 et seq., Illinois Human Rights Act. 

23 Ill.Admin.Code §1.240 and Part 200. 

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992). 

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998). 

West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270 

(Discrimination and Harassment on the Basis of Race, Color, and National Origin 

Prohibited), 4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming 

Behaviors), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected 

Child Reporting), 5:120 (Employee Ethics; Code of Professional Conduct; and 

Conflict of Interest), 7:10 (Equal Educational Opportunities), 7:180 (Prevention of and 

Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence 

Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in 

Extracurricular Activities) 
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B. Math & Science Academy Transfer - Information Item 340
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1 
 

INFORMATION ITEM 
  

Subject: Math & Science Academy Transfer 

 
Background: 

The mission of Proviso Township High Schools District 209 is to pursue Nothing But the Best 

for all of our students. This Mission is embedded in our Math and Science Academy (MSA) 

program at all three campuses. Furthermore, our Vision of Equity, Excellence, and Relevance 

for ALL is represented in our selective enrollment process for our highest achieving students 

across the district. 

 

The PTHS D209 MSA program provides a high level of rigor and pacing for students who 

meet the admissions criteria for acceptance.  Students in the MSA program follow a different 

course pathway than non-academy students in grades 9-10 in preparation for Advanced 

Placement (AP) and International Baccalaureate (IB) coursework in grades 11-12.* MSA 

students also take a required research course in preparation for AP and IB as 

upperclassmen. Their grades are weighted which impacts their GPA for college and 

scholarship. 

 

The Proviso Math and Science Academy in Forest Park was founded in 2005 and became the 

PTHS D209 Selective Enrollment School in the community.  The MSA program was expanded 

to Proviso East High School in Maywood and Proviso West High School in Hillside in 2017. 

They became PEMSA and PWMSA respectively. 

 

* Non-academy students may also enroll in AP courses and are eligible to apply for the IB 

Diploma Programme (DP) at their home school as rising juniors.  

 

Administration’s Analysis: 

The current Math and Science Academy admissions process includes one admissions window 

for any 8th grade student whose permanent residence will be within the PTHS D209 

boundaries at the start of their freshman year. The admissions window has generally opened 

in late September/early October through January 15. Communication is posted on our district 

website, shared with our foundation schools and area private schools, and posted on social 

media.  Informational webinars and in-person open houses are provided for interested 

families and an email address is used for ongoing correspondence 

(MSAadmissions@pths209.org). 

The admissions criteria has included a completed online application with campus preference; 

a standardized test that measures reading and math (such as the PSAT test); the Naglieri 

Nonverbal Ability Test, 3rd Edition (NNAT3); and an official transcript from the applicant’s 

most recent end-of-grading period and school. Families are notified of their admissions status 

by early to mid-February and applicants accept or decline their invitation by the end of 

February. 
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Cut scores are determined by the enrollment capacity of the entering class. Campus 

placements are final, and no transfers are allowed. 

To provide more equitable opportunities for our students, the Proviso is recommending an 

expanded open admissions window for the Math and Science Academy program. The 

expanded MSA admissions window would be ongoing and remain open all year. Families can 

apply at any time as open seats become available at the three MSA campuses for the 

following year. Enrollment in the MSA program would begin at the beginning of the following 

school year. Eligible applicants would include the following: 

- Current students who want to apply for the MSA program at their home school campus 

who want to transfer to PMSA Forest Park beginning the following school year 

- Incoming transfer students whose residential address will be within the boundaries of 

PTHS D209 by the beginning of the next school year 

The admissions criteria would remain the same for both admissions windows: 

1. Complete an online application with campus preference 

2. Submit their most recent transcript for unweighted grade convergence of their 

core courses (English, Math, Science, Social Studies) which will count toward 30% 

of their cumulative score. 

3. Submit their standardized test score that measures reading and math their most 

recent school year which will count toward 35% of their cumulative score. 

4. Take the Naglieri Nonverbal Ability Test, 3rd Edition (NNAT3) which will count 

toward 35% of their cumulative score. [See Assessment Timeline for testing 

dates.] 

Cut scores will be determined based on the applicant’s cumulative score and the number of 

open seats available at each MSA. 

It is important for all applicants to understand the following: 

- For all approvals, a thorough transcript review will take place in order to determine 

eligibility and scheduling needs.   

- Admission to the academy may be contingent on completion of coursework prior to 

enrollment in the MSA program. 

- PMSA Forest Park requires the completion of Physics. 

- PMSA Forest Park requires applicants to be able to complete (5) mathematics courses 

and 25 credits prior to graduation. 

- Applicants who are unable to successfully matriculate to the PMSA Forest Park campus 

due to curricular expectations, course requirements, or credit deficiency, may not be 

accepted. 

- Approved applicants must meet all current MSA entrance requirements which includes 

proof of residency. 
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Assessment Timeline 

Ongoing  Online applications accepted 

   Standardized test scores submitted 

   Official transcript submitted 

Transcript review of all applicants  

Applicants will be notified of their MSA status. 

Fall   NNAT3 testing date(s) will be offered for MSA applicants 

Winter   NNAT3 testing date(s) will be offered for MSA applicants 

By January 31 Current enrollment numbers in the MSA program will be calculated to 

determine the estimated number of open seats going into the Expanded 

Open Admissions window 

By February 28 Applicants who receive an invitation must accept or decline. 

   Each MSA campus is notified of their new students for the upcoming SY. 

Spring   NNAT3 testing date(s) will be offered for MSA applicants 

Summer  NNAT3 testing date(s) will be offered for MSA applicants 

 

Statute, Administrative Policy or Board Rules Statement 
School Board Policy 7:50 School Admissions and Student Transfers To and From Non-District 
Schools requires that an expanded open admissions window for the Math and Science 
Academy program be reviewed by the Board of Education, after which it may be approved 
by Board of Education order.  
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INFORMATION ITEM 
 

Subject: Math and Science Academy Admissions 

 

Background: 

The admissions criteria for the Math and Science Academy (MSA) Program have included a 

completed online application, the PSAT 8/9 test to measure students’ reading and math skills, 

the 3rd Edition of the Naglieri Nonverbal Test (NNAT3) to measure students’ critical thinking 

skills, and the student’s official 7th grade transcript to measure their success in school. 

The PSAT 8/9 test has not only been used for the MSA Admissions Process but also for 

reading and math placement of incoming freshmen; e.g., Reading 1, IM1-S, Algebraic 

Reasoning, English 1 Honors, IM 1 Honors, etc.  Tests are given at foundation schools and 

for transfer students, home school students, and private school students on alternate testing 

days hosted by the district. 

 

Administration’s Analysis: 

The State of Illinois has switched from the SAT to the ACT. ACT Frequently Asked Questions 

Because of this change, having 8th grade students take the PSAT 8/9 for MSA Admissions 

and Freshmen placement is no longer relevant. 

 

At this time, the State is preparing a rollout of a digital ACT through TestNav with an 

anticipated assessment window of March/April 2025. This means that the State may not 

be ready to provide a digital ACT for Fall MSA Admissions for PTHS 209.  

 

In partnership with all Foundation School Superintendents, it is the district’s recommendation 

to use their Winter Assessment for Reading and Math. Those assessments are nationwide 

standardized tests that each school already utilizes which are highly valid and reliable 

assessments. Each student’s percentile rank score will be used as the admissions criteria for 

their Reading and Math assessment, which will comprise of 35% of their cumulative score. 
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INFORMATION ITEM 
 

Subject: Illuminate Financial Consulting Agreement 

 

Background: 
The hiring of a financial consultant for District 209 will ensure sound fiscal management. The 
consultant will complete a comprehensive review of District expenditures to date and ensure 
proper reporting, recording of transactions, and other financial aspects including a five-year 
projection, assistance with budget creation and tax levy assistance. The financial consultant 
will provide essential financial oversight and feedback to the Board of Education and to the 
Superintendent. The terms and details can be found on the proposed agreement to be 
provided. 
 
Administration's Analysis: 
Proviso Township High Schools District 209 under the direction of the Chief School Business 
Official would like to propose acceptance of the hiring of a financial consultant. 
 
Statute, Administrative Policy or Board Rules Statement: 
School Board Policy 4:60 Purchases and Contracts requires that the Board of Education review 
contracts for services. 
 
Superintendent's Recommendation: 
That the Board of Education for Proviso Township High School District 209 accepts the 
Superintendent's recommendation to hire a financial consultant. 
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FINANCIAL CONSULTING AGREEMENT 

 
This Financial Consulting Agreement (the “Agreement”) is made and entered into by and between 
Proviso Township High School District 209, Cook County, Illinois (“Client”) and Illuminate, 
Incorporated (“Illuminate”) effective as of October 1, 2024 (the “Effective Date”).  The Client and 
Illuminate collectively constitute the “Parties” hereunder”. 
 

WITNESSETH: 
 
WHEREAS, the Client desires to retain a financial consultant to assist the Client with various 
services during the fiscal year: 
 
WHEREAS, Illuminate is willing to provide its professional services as a financial consultant to the 
Client during the period in which this Agreement shall be effective; and 
 
NOW, THEREFORE, the Client and Illuminate, in consideration of the mutual covenants and 
agreements herein contained and other good and valuable consideration, do hereby agree as 
follows:  

 
SECTION I 

SCOPE OF SERVICES 
 
Upon the request of an authorized representative of the Client, Illuminate agrees to perform the 
financial consulting services stated in the following provision of this Section I; and for having 
rendered such services, the Client agrees to pay Illuminate the compensation as provided in 
Section IV hereof. 
 
A. Core Services Provided 
 

I. Development of the Financial Analysis and Projection Report 
 
• Develop a comprehensive financial report that includes the following information: 

o Analysis of the district’s financial history 
o Generate useful information beyond the financial statements, including: 

§ trends in tax collection percentages, tax refunds and new taxable 
property 

§ tax increment financing districts within district boundaries 
§ largest taxpayers in the district 
§ debt history, future debt levies and borrowing availability. 
§ A multi-year financial projection using assumptions developed through 

consultation with the administration.   
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• Conduct an affordability analysis that Integrates the district’s capital needs and wants 
and other major expenditure decisions within the scope of the district’s financial 
projections and borrowing opportunities. 

 
II.  Monthly Board Reports 

• Create monthly financial board reports highlighting current fiscal performance to 
budget and prior year data.  This document will serve as a valuable best practices tool 
to allow the board to assess financial performance throughout the fiscal year. 

 
III.  Business Department Operational Review 

• Analyze district’s vendor payment procedures to identify weaknesses that may lead to 
late and/or inaccurate payments.  Recommend improved practices to resolve identified 
issues. 

• Assist in evaluating the current business office staffing plan and develop 
recommendations to appropriately and effectively staff operations. 

 
IV.  Budget Creation and Reporting 

• Assist in the creation and development of the annual budget. 
• Create a board of education level presentation to summarize the budget using our 

clear and concise budget presentation format. 
• Assist in placing the budget into the district’s software system and the State budget 

form and to monitor and advise on the administrative cap calculation. 
 

V. Annual Tax Levy Assistance 

• Assist in the creation and development of the annual tax levy. 
• Create a board of education level presentation to summarize the levy using our 

clear and concise levy presentation format. 
• Provide the estimated impact of the levy to both the district and its taxpayers. 

 
B. Additional Services Provided by Illuminate 

• Assistance throughout the collective bargaining process  
• Attendance and presentation of financial matters at regular, special, and 

committee meetings of the Board of Education 
• Grant assistance 
• Other services as agreed upon by the parties. 
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SECTION II 
TERM OF AGREEMENT 

 
The term of this agreement shall commence on the effective date and shall terminate on 
September 30, 2025. This agreement shall be automatically extended for successive one-year 
periods at the end of the initial term and each extended term thereafter, unless either party 
provides written notice of termination to the other party at least thirty (30) days prior to the 
expiration of the initial or such extended term, respectively.     

 
SECTION III 

TERMINATION 
 
This Agreement may be terminated for any reason and by either party, provided that notice is 
given at least thirty (30) days prior to the termination date.  In the event of such termination, it is 
understood and agreed that all amounts due to Illuminate for services provided or expenses 
incurred are due and payable on the effective date of termination.   
 

SECTION IV 
COMPENSATION 

 
The fee due to Illuminate, Inc. shall be $30,000 for the first year of the agreement.  The fee will 
cover all items under the Section IA “Core Services Provided”.  Services provided under Section 
IB “Additional Services Provided by Illuminate” will be billed at an hourly rate of $200 per hour.   
 

SECTION V 
DISCLOSURES 

 
Illuminate, at all times, will act in good faith with respect to its Services under this Agreement.  The 
client agrees that Illuminate shall not be liable to the Client for any act or omission in connection 
with the performance of Illuminate’s services hereunder, other than as a result of Illuminate’s 
negligent acts of omissions, reckless conduct, intentional misconduct, bad faith, violation of 
applicable law or material breach of any of the material terms of this Agreement.   
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Your Signature Required 

 
If the foregoing terms are acceptable to you, please so indicate by returning the enclosed copy of 
this engagement letter dated and signed by an authorized officer, retaining the original for your 
files.  We look forward to working with you. 
 

ILLUMINATE, INCORPORATED 
 

By ___________________________________________  
 
Robert G. Grossi 
President 

 
Date _________________________________________  
 

 
Accepted and Approved: 

 
PROVISO TOWNSHIP HIGH SCHOOL DISTRICT 209,  
COOK COUNTY ILLINOIS 

 
By (1): __________________________________  

 
 ______________________________________   
Print Name 

 
Title: __________________________________  

 
Date:  _________________________________ 

 
 

(1) By signing this Agreement, as representative of the Client, the representative acknowledges that he or 
she has the ability to bind the Client by contract with Illuminate. 
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INFORMATION ITEM 
 

Subject: District Intervention Guide 

 

Background: 

This District Intervention Guide is a structured roadmap outlining evidence-based 

strategies to address specific behaviors. It provides a framework for targeted 

interventions to improve the outcomes for violations of the school conduct policy. 

Furthermore, it as a practical tool to guide decision-making and implementation of 

appropriate interventions based on identified needs. 

 

The District Intervention Guide was designed following the Multi-Tiered System of 

Supports (MTSS) framework.  This framework is a nationally recognized system that 

integrates academic and behavioral interventions to help schools address students' needs. 

 

Administration’s Analysis:  

For the past several years, it has been a major concern of how PTHS #209 employed 

exclusionary practices as a tool for addressing behaviors that are disruptive to the 

learning environment. The District Intervention Guide provides a systematic method of 

addressing those behaviors while offering researched-based strategies in our efforts to 

positively impact the climate and culture of our buildings.   
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INFORMATION ITEM 
 

Subject: M.O.K.L. Consulting Partnership  
 
Background: 
Proviso Township High Schools District 209 is committed to ensuring that our students’ 
academic and socioemotional needs are met through educational programs and student 
support services.  
  
Having access to a trained mental health professional to provide conflict resolution 
strategies will provide an essential resource to the climate and culture of our schools as 
our students struggle with a variety of conflicts and challenges at school and at home.  
  
The proposal is provided.  
  
Administration’s Analysis: 
The District would like to partner with M.O.K.L. Consulting to provide conflict resolution 
training to counteract the classroom disruptions and distractions our female students 
bring. This service will be provided through the AWARE 2.0 grant.  
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Greetings Dr. Debra Diane Thomas                                                                                                                             August 28, 2024 
 

It was great speaking with you and learning about the amazing work you are doing with the youth at 
Proviso East and West. As a follow-up to our conversation, here is the requested proposal. 

 
I am Dr. Carolyn Ransom-Champion, the President and CEO of M.O.K.L., an ancillary firm for 
S.A.V.E.D., a faith-based nonprofit, which I am also the founder and CEO. Our primary mission is to 
bring mental health, emotional wellness, behavioral modification, and spiritual awareness, to youths, 
family, faculty, and community leaders, affected directly or indirectly by acts of violence, economic 
disparities, and other trauma, maladaptive, related issues. 
I am truly looking forward to the continued futuristic collaboration with Proviso West and East, as 
M.O.K.L. continues providing services for and to your students. 

 
M.O.K.L offers an array of therapeutic and educational services for Youth, Family Members, Adults, 
Faculty, and Community Leaders, including but not limited to: 
• Grief/Loss Counseling/Group/Individual 
• Behavior Modification Groups/Individual 
• Addiction Counseling/Group/Individual 
• PD (Staff/Faculty) 
• Leadership Development (Youth/Staff/Faculty) 
• Curricula Development 

 
As aforementioned, M.O.K.L. for over ten years, has offered a multiplicity of services geared towards 
empowering and reconciling emotional and mental wellness, and behavioral modification; utilizing 
biblical principles and theoretical orientations, in response to and prevention of traumatic experiences 
for youth and adults. We also customize curricula to meet the specialized needs of each Client. 
I have also created a curriculum for youth “Speaking The Language Of Our Youth” which is available 
for purchase on Amazon. 
 

You may be familiar with some other work I currently am honored to be a part of …Urban First 
Responders, where I, (M.O.K.L.) developed the intellectual property and assists in training youth and 
adults. I have also contracted with Proviso East High School, providing services for their female students 
addressing behavioral modification, (2019), and more recently for their “Freshman Connect” and 
“Upward Bound” summer programs.  

I would love to schedule to meet with you to further discuss my attached proposal and how M.O.K.L. 
can be an asset to Proviso West and Proviso East students and faculty. 
Please feel free to contact me directly at (773) 550-5591 or respond via this email with a time and date 
accommodating for you, to discuss in detail the potential of implementing collaborative efforts. 

 
 
 
 

 
Warm Regards, 
Dr. Carolyn Ransom-Champion, Ed.D., Ph.D., C.A.D.C. 
 moklconsult@gmail.com 
moklconsulting.org. 355



 
 

PROPOSAL for PROVISO WEST & PROVISO EAST 
 

‘Ladies Let’s Talk” 
Conflict Resolution 

(Dr. Carolyn Ransom-Champion, Fall/2024-Spring/2025 
 

 
Conflict/Resolution Process Group 
The purpose of this Process Group is to off-set classroom disruptions and distractions stimulated 
by conflicting communication styles, cultural incompetency and dismissive emotional etiquette, 
targeting the self-efficacy of our teenage females. With the implementation of tools and techniques 
such as SEL, educational development, effective communication, emotional linguistics, emotional 
intelligence, and other EBP, the participants will develop well rounded skills fostering conflict 
resolution. 

 
Conflict/Resolution Process Group: 
This Process Group will consist of thirty (30) weeks x2 days per week,  servicing Proviso West 
and East High School, (60) groups/hours total,  geared towards equipping the female participants 
with strategies, tools, and techniques fostering self- awareness, self-efficacy, effective 
communication skills, coping skills, and other tools of empowerment promoting conflict 
resolution. 
Through an array of questionnaires, role-playing, didactic lecturing, and group discussions, 
Participants will develop and practice effective communication skills and emotional etiquette. 
Our Process Group will yield measurable results, are research-based, and clearly aligned to the 
Common Core State Standards. The presenter will model best practices in teaching throughout 
the workshop, which include collaborative work and strategy-specific instruction that is step-
by-step and easy to follow for our teen-age females. 

Conflict Resolution…Empowerment Tools for Resolution 

 Myths vs. Truth …”Keeping It Cute” “What is Female Etiquette?  

Identity…Learning Cultural/Generational /Gender Specific Competency… 

What is Healthy Communication…? Learning “I Statements, Active 
                                                          Listening, Body Language, Voice Tone”. 

 
Self-Awareness… Mirror Mirror on the Wall…Do You See What I See? 
 
Learning Your Emotional Triggers…What Hurts The Most... 
 
Self-Esteem…Learning To Love Me… 
 
Self-Efficacy/Application…Allow Me To Re-Introduce Myself…Graduation… 
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Participant Outcomes: 
 

• Participants will develop conflict resolution skills through a sense of synergy with their Peers 
and faculty utilizing Empowerment Tools for Resolve, Effective Communicating, Self- 
Efficacy, and Behavior Modification. 

 
• Participants will be able identify how the influence of response actually creates your 

atmosphere and how personal perceptions can manipulate process and procedures. 
 

• Participants will learn and practice research-based strategies and techniques for addressing EI, 
SEL, Coping Techniques, Effective Communication, and other Empowerment Tools offsetting 
maladaptive behaviors through conflict resolution in their learning environments. 

Presenters’ Biography: 
Dr. Carolyn Ransom-Champion is an independent consultant and Chief Executive Officer of Maximizing 
Organizational & Kingdom Leaders, a Christian Counseling and Educational Consulting firm, in addition 
to being the Chancellor/Founder of MOKL Christian Academy.(M.C.A.). 

 
Dr. Champion is also the Senior Pastor of MOKL Christian Ministries as well as the Founder and Executive 
Director of Sisters Achieving Victory Empowerment, & Dominion; (S.A.V.E.D.), & Saving Our Sons; 
(S.O.S.) a 501c3 Faith- based non-profit organization geared towards advocacy for reentry and ex-offender 
women, youth, and their families, affected by grief and loss in response to acts of violence and other social, 
economic, and emotional disparities. 

 
Dr. Champion currently practices Faith-based Mental Health Counseling in her private practice and 
teaches degree earned and certification classes as a Professor of Education, Psychology, Pastoral Counseling, 
Leadership Development, and Biblical Studies. She is also the consultant for United Faith Christian 
Institute (UFCI) Bible College, Urban First Responders. 

 
Dr. Champion has secured her Ed.D., in Education/Organizational Leadership & Development, she has her 
Ph.D., in Pastoral Clinical Counseling, and she is certified with the State of Illinois as a C.A.D.C 

 
Materials provided:  
Each participant receives a printed copy of (1) detailed handouts/workbook to be used during the 
Process Group, (2) descriptions of the teaching techniques that will be presented, (3) scenarios and 
questions used during the small group critique portions of the session, and (4) an annotated 
bibliography. 
Rough Agenda: 
Thirty (30 Weeks) x2 days per week/60 hours in total. 
Audio/Visual and Computer requirements:  
A digital projector for a PowerPoint presentation and a flipchart with marker pens. 
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Contractual Fee for Services: ($21,400) 
50% Fee Required  Upon Start  Date(s). 

Balance to be Paid In Full at the End Date(s) Of Each Semester. 
 

 
Break-Down of Fees: 

Semester (1) 
Manuals Materials Facilitation Total 

$25.00 x (30) $200.00 $9,750.00 $10,700.00 
Semester (2) 

Manuals Materials Facilitation Total 
$25.00 x (30) $200.00 $9,750.00 $10,700.00 

 
• Materials: $200.00 for Proviso West & Proviso East (includes classroom 

prompts/utensils/art, and printed certificates). 
 

• Manuals: $25.00 per manual for Proviso West & Proviso East (includes 
printing and courier fees). Ten (10) is the base minimal amount for 
manual production). 

 
• Facilitation: $9,750.00 for 30 hours x2 (includes Pre and Post 

Qualitative Measurable Assessments, and travel expenses). 
 

• Memento Empowerment Tokens for each student (courtesy of Dr. Champion). 
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INFORMATION ITEM 
 

Subject: Textbooks for ECE Spring Dual Credit Course at Proviso East 
 
Background: 
Proviso Township High Schools District 209 is committed to ensuring that our students 
are equipped for success in our 21st century multicultural and multilingual world. We 
have established ourselves as a school system in western Cook County that offers 
multiple opportunities for college credits, stackable credentials, and for students to 
experience Dual Degree in Associate of Arts or Associate of Science during their high 
school years.  
 
We provide opportunities for all of our students to expand their learning and gain early 
college credit. The CTE and Early College Office along with our general comprehensive 
studies significantly improves the opportunities available for all college-bound and 
career-oriented students. 
 
For the start of the 2024-2025 school year Early Childhood Education from Proviso East 
High School will take classes ECE 156 in the Spring as they pursue their ECE Pathway in 
the Spring.  
 
Administration’s Analysis: 
Providing the Dual Credit Books for students at Proviso East affords our students a leg-
up on being both college and career ready and workforce ready.  
 
We are proposing purchasing these books for the spring semester. The format for PO 
and Invoicing, Follett will need to create an Accounts Receivable (AR) account for you 
to be able to bill and invoice from the bookstore. We will come back next month with an 
Action item in October.  
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INFORMATION ITEM 
 

Subject: Attendance and Enrollment Handbook 
 
Background: 
The Proviso Township High Schools District 209 Policy Manual includes several policies 
regarding student attendance and student enrollment. While the policies may state 
specific actions that are to be taken in various instances, the policies intentionally do not 
specify specific courses of actions, procedures, and methods of implementation to fully 
comply with Board of Education approved policies. 
 
Administration Analysis: 
Upon reviewing current information in our district’s Student Information System, 
PowerSchool, it became evident that gaps in implementing and documenting student 
attendance and enrollment data existed due to a lack of a districtwide procedural 
guidebook. The current iteration of the Attendance and Enrollment Handbook outlines 
fundamental procedures and directions to ensure proper data entry into PowerSchool and 
to efficiently assist parents with enrollment. The Data and Enrollment Handbook is a fluid 
document that is consistently updated based on the needs of our school’s front office 
staff and administration. By ensuring that our local PowerSchool information is correct, 
Proviso can properly report student information to the Illinois State Board of Education. 
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INFORMATION ITEM 
 

Subject: Lake Michigan School Food System Innovation Hub Conference In Las Vega, 

Nevada October 21-23, 2024 

 

Background: 

As part of a cooperative agreement to develop and implement the USDA Food and 

Nutrition Service’s (FNS) Healthy Meals Incentives (HMI) Initiative, Action for Healthy 

Kids (AFHK) is planning a Fall 2024 Healthy Meals Summit in Las Vegas, NV, and we are 

thrilled that we were extended an invitation to the HMI School Food System 

Transformation (SFST) Challenge Cooperators and to their sub-grantees! 

 

The Fall 2024 Healthy Meals Summit is an invitation only event that will be interactive, 

collaborative, and inspiring. The theme for the Summit is "Join the Adventure – 

Celebrating the Champions of School of School Nutrition!" It will bring together HMI 

Recognition Awardees, HMI Small and/or Rural School Food Authority (SFA) Grantees, 

HMI School Food System Transformation Cooperators, and many others from across the 

nation to share best practices and stories of resilience, network, and learn from peers 

along with nationally recognized school nutrition change-makers, like us! 

 

Event Details 

 

Who: Two (2) staff members per HMI SFST Sub-Grantee.   

 

When: Monday, October 21, to Wednesday, October 23, 2024. 

• Monday, October 21, is a travel day with event registration, pre-conference 

sessions starting at 2:00pm PST, and a "Celebration of School Nutrition Champions 

Reception" networking event, starting at 4:30pm PST. 

• The Fall 2024 Healthy Meals Summit will occur on Tuesday, October 22 and 

Wednesday, October 23. The Summit will end at 2:00pm on Wednesday afternoon 

to allow for travel. Please do your best to attend the entire event.  

 

Where:  Caesars Palace, Las Vegas, Nevada: 3570 Las Vegas Blvd South Las Vegas, 

NV, 89109 

 

Registration Cost: Grant 

 

Travel Costs: Travel stipends will be provided to include hotel room, transportation, 

and meals for two attendees per sub-grantee. 
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You can find more information on the travel reimbursement process for the trip in the 

following documents: 

• Fall 2024 Healthy Meals Summit Frequently Asked Questions 

• Fall 2024 Healthy Meals Summit Travel Reimbursement Guidelines 

 

Over the past year, the Proviso Food and Nutrition Services Management team has 

actively participated in local conferences, workshops, and professional development 

events. These opportunities allowed us to connect with various directors, managers, and 

vendors. During the Winter Conference hosted by the Illinois School Board of Education 

Nutrition Department, we engaged in discussions with The Common Market. Our 

conversations focused on reducing barriers to adopting regionally sourced foods in 

Chicagoland schools. We also explored the potential of an innovation grant that would 

enable us to investigate the manufacturing, food service operations, and acceptability of 

regionally sourced black bean and beef blended products in our school cafeterias. 

 

Administration’s Analysis: 

Our goal through this spark grant will be to lower the barrier to adopting regionally 

sourced center of plate protein/alternate protein foods. The funding will enable 

assessment of both supply chain viability and acceptability of a regionally sourced, pre-

cooked beef and black bean product in Chicagoland region schools. Over the course of 

2024-2025 school year, this grant will support R&D activities on the producer side 

(McCann Meats) as well as supplying the resources necessary to enable a series of taste 

tests with Proviso Township High Schools District 209 food service team and student 

cohorts. 

 

Implementation or Assessment Plan: 

 

Activity (should be specific and measurable) Due Date 

Participate in the Innovation Hub kick off call. August 6, 2024 

Participate in tri-annual regional and local trainings supported 
by the Innovation Hub. 

Tri-annual calls 
scheduled for 
September 19, 
2024, January 30, 
2025, and April 24, 
2025 

Attend quarterly check-ins with State Lead and provide 
information to inform reports and stories of innovation (e.g., 
success stories and case studies). At least one check-in per year 
may be in-person and conducted by your State Lead and/or the 
Illinois Public Health Institute. 

By September 2024, 
December 2024, 
March 2025 
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Submit an annual report that summarizes major successes and 
lessons learned and contributes to regional evaluation 
measurements, also known as metrics. 

July 31, 2025 

 

 

Administration’s Analysis: 

The Proviso Township High Schools District 209 Food and Nutrition Service Department 

endorses this project as it aligns with our objectives to incorporate locally and regionally 

sourced foods into our cafeteria menu. This initiative addresses the increasing interest 

from our student body in regional and local food systems. Additionally, it supports our 

mission to foster healthier eating habits among students by promoting informed and 

healthier food choices. 
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FOIA 

 

Proviso Township High School District 209 received the following (“FOIA”) requests: 

August 13, 2024 - David Ocampo requested: 

1. All records and expenses associated to credit card ending in 611 for travel expenses 

on Southwest Airlines that occurred on June 17th and June 23rd 2022. Include the 

names on the boarding passes. Please include communication between Lilian Shepard 

and Dr. Henderson during those dates. 

2. All records and expenses related to NABSE in December 2022. This includes airfare 

charged to the credit card ending in 8111 that occurred on October 14th 2022 and hotel 

expenses to the Westin Hotel made on December 2nd and 5th 2022. Include the names 

on the boarding passes. Please include communication from Tiffany Jenkins to board 

members between October 14th 2022 and November 30th 2022. Response Provided. 

August 21, 2024 - National Hispanic Institute Volunteer Office requested:  

We are requesting directory information of honor roll students of the high school 

graduating class 2028, 2027, and 2026. Directory information being name, address, 

high school, phone, and email, or that which is available. Our goal as a nonprofit is to 

invite academically eligible students from your ISD to learn about summer leadership 

and scholarship opportunities. In order for students to be admitted to our programs and 

scholarships, students must have a minimum of a 3.0 GPA. We do not need the GPA 

information, just a list of students who would be admitted. Is it possible to receive 

directory information for students who at least have a 3.0 GPA? Again, we do not 

require the information/data on GPA. If there is still no GPA information for 2028, then 

we would like the entire list of students please. Response Provided. 

August 24, 2024 - April Senase requested:  

1. I want to formally enter a FOIA request for any and all correspondence, documents, 

emails, and meeting minutes, made by any current or past personnel or school board 

members regarding payment for teachers teaching dual credit coursework. 

2. I want to formally enter a FOIA request for any and all correspondence, documents, 

emails, and meeting minutes, made by any current or past personnel or school board 

members regarding the issue of credit for my industry experience. Response Provided. 

 

September 05, 2024 - Maggie Riley requested: 

1. Copy of the CTEI grant budget 

2. Copy of the Perkins grant budget 

Response Provided. 
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September 05, 2024 - Caryn Weldon requested:  

All copies of emails from Dr. Anne Gottlieb to the Union and Administration regarding 

Special Education scheduling.  The timeframe from August 26, 2024, through 

September 6, 2024. Response Cancelled. 
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20. Old Business

21. New Business

22. Adjourn
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