
Jordan School District #717
Regular Meeting / Organizational Meeting Agenda

Monday, January 5, 2026 at 6:30 PM
Regular Meeting / Organizational Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352
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4. Consideration of Agenda
5. Public Comments
6. Organizational Meeting

1. Organization of the Board
2. Board 2026 Calendar
3. 2026 Confidentiality and Conflict of Interest Policy and Disclosure 

Form
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1. Minutes
2. Monthly Finance Reports 
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4. Matters of Employment

8. Action / Discussion Items
1. Review and Act on IOWA (Identified Official With Authority - MDE)
2. Review and Act on Kids Company Supervisors and Group Leaders 

Community Education and Recreation Front Desk Assistants Terms and 
Conditions Updates

3. MSBA Leadership Conference Updates
9. Adjourn Regular Meeting
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Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board
about an agenda item, the Superintendent’s office must be notified.

Citizens must complete the ‘Request to Address the School Board’ form, which must be
submitted in person or email to the School District Clerk, or other designee, by noon the day
of the School Board meeting. The form may be dropped off at the District Office at 500
Sunset Drive, Jordan, MN 55352 or emailed to jpspubliccomment@isd717.org.

During the public comment part of each regular board meeting, up to 30 minutes of time will
be allowed for district constituents to address the board.  Each person may have up to 3
minutes of time to speak. The board is here to listen only and will not take action or discuss
topics brought forward during the open forum.  It may, at its discretion, ask questions for
clarification of issues.  The board may, if it deems appropriate, bring said issues forward at a
subsequent meeting. 

The following conduct is prohibited during the public comment period:
● Speakers may not discuss or disclose any private educational data on any current or

former student. As a result, speakers may not identify any current or former student
during public comment. The only exception is that a parent who is speaking may
choose to discuss private educational data on his or her own child.

● Speakers may not make allegations, charges or complaints against any student or
employee. If a person wishes to make an allegation or to file a charge or complaint
against a student or employee, the person should make the allegation, charge, or
complaint to the Superintendent in writing or in a private meeting, or to the individual
designated in District policy to receive the allegation, charge or complaint.

● Speakers may not make comments or gestures that are threatening, profane, lewd,
vulgar, obscene, harassing, or abusive.

● Speakers may not make personal attacks against others, including, but not limited to,
any student, parent, community member, employee, or School Board member.

● Speakers may not make comments that are defamatory or that would violate federal
or state law, including laws protecting the privacy rights of an individual.

● Speakers may not make comments related to pending contract negotiations or to
pending litigation to which the District is a party, including grievance proceedings.

● Speakers may not campaign for or against a political candidate during any part of a
public School Board meeting.

● Speakers may not promote or advertise products that are for sale or purchase, unless
the Board has invited the speaker to present the product as an agenda item.
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The open forum is the only opportunity for members of the audience to speak out during the
meeting.  Please attach the form and follow the guidelines for presenting your topic.

Name: _____________________________ Date: ____________________

Phone Number: _____________________________ Email address: _________________________
*This will only be used for follow-up to your shared issue/concern.

Please specify the agenda Item you will be speaking to: ___________________________________

Please specifically state your purpose for addressing the School Board.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

It is highly recommended to first speak to a district employee to discuss your issue/concern.

Have you previously contacted a School Board member and/or school employee about this
issue/concern? YES NO

If so, please state name of board member/school employee:____________________________

If proper procedures have been followed and the School District Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair. The Board Chair will then call you by name, state the purpose
of your address, and invite you to the podium during the scheduled time for open
forum/public comments.

_______________________ _____________________
School District Clerk Date/Time Received
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ORGANIZATION OF THE BOARD  

2026 

I. GENERAL STATEMENT OF POLICY  
Each school board member shall follow the code of ethics stated in Policy #209.  
 
A. AS A MEMBER OF THE SCHOOL BOARD, I WILL:  

1. Attend school board meetings.  
2. Come to the meetings prepared for discussion of the agenda items.  
3. Listen to the opinions and views of others (including, but not limited to, other school 
board members, administration, staff, students, and community members).  
4. Vote my conscience after informed discussion, unless I abstain because a conflict of 
interest exists.  
5. Support the decision of the school board, even if my position concerning the issue was 
different.  
6. Recognize the integrity of my predecessors and associates and appreciate their work.  
7. Be primarily motivated by a desire to provide the best possible education for the 
students of my school district.  
8. Inform myself about the proper duties and functions of a school board member.  

 
B. IN PERFORMING THE PROPER FUNCTIONS OF A SCHOOL BOARD MEMBER, I WILL:  

1. Focus on education policy as much as possible.  
2. Remember my responsibility is to set policy – not to implement policy.  
3. Consider myself a trustee of public education and do my best to protect, conserve, and 
advance its progress.  
4. Recognize that my responsibility, exercised through the actions of the school board as 
a whole, is to see that the schools are properly run – not to run them myself.  
5. Work through the superintendent – not over or around the superintendent.  
6. Delegate the implementation of school board decisions to the superintendent.  

 
C. TO MAINTAIN RELATIONS WITH OTHER MEMBERS OF THE SCHOOL BOARD, I WILL:  

1. Respect the rights of others to have and express opinions.  
2. Recognize that authority rests with the school board in legal session – not with 
the individual members of the school board except as authorized by law.  
3. Make no disparaging remarks, in or out of school board meetings, about other 
members of the school board or their opinions.  
4. Keep an open mind about how I will vote on any proposition until the board has met 
and fully discussed the issue.  
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5. Make decisions by voting in school board meetings after all sides of debatable 
questions have been presented.  
6. Insist that committees be appointed to serve only in an advisory capacity to the school 
board.  

 
D. IN MEETING MY RESPONSIBILITIES TO MY COMMUNITY, I WILL:  

1. Attempt to appraise and plan for both the present and future educational needs of the 
school district and community.  
2. Attempt to obtain adequate financial support for the school district’s programs.  
3. Insist that business transactions of the school district be ethical and open.  
4. Strive to uphold my responsibilities and accountability to the taxpayers in my school 
district.  

 
E. IN WORKING WITH THE SUPERINTENDENT OF SCHOOLS AND STAFF, I WILL:  

1. Hold the superintendent responsible for the administration of the school district.  
2. Give the superintendent authority commensurate with his or her  
responsibilities.  
3. Assure that the school district will be administered by the best professional personnel 
available.  
4. Consider the recommendation of the superintendent in hiring all employees.  
5. Participate in school board action after considering the recommendation of the 
superintendent and only after the superintendent has furnished adequate information 
supporting the recommendation.  
6. Insist the superintendent keep the school board adequately informed at all times.  
7. Offer the superintendent counsel and advice.  
8. Recognize the status of the superintendent as the chief executive officer and a 
non-voting, ex officio member of the school board.  
9. Refer all complaints to the proper administrative officer or insist that they be presented 
in writing to the whole school board for proper referral according to the chain of 
command.  
10. Present any personal criticisms of employees to the superintendent.  
11. Provide support for the superintendent and employees of the school district so 
they may perform their proper functions on a professional level.  

 
F. IN FULFILLING MY LEGAL OBLIGATIONS AS A SCHOOL BOARD MEMBER, I WILL:  

1. Comply with all federal, state, and local laws relating to my work as a school board 
member.  
2. Comply with all school district policies as adopted by the school board.  
3. Abide by all rules and regulations as promulgated by the Minnesota Department of 
Education and other state and federal agencies with jurisdiction over school districts.  
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4. Recognize that school district business may be legally transacted only in an open 
meeting of the school board.  
5. Avoid conflicts of interest and refrain from using my school board position for personal 
gain.  
6. Take no private action that will compromise the school board or administration.  
7. Guard the confidentiality of information that is protected under applicable law.  
 

1. Elections  
1.1 Chairperson __________________  
1.2 Vice Chair __________________  
1.3 Clerk __________________  
1.4 Treasurer __________________  

 
2. Establishments  

2.1 Treasurer’s Bond: 100,000  
2.2 Depositories: Frandsen Bank, Riverland Bank, MSDLAF, Hometown Bank, MN Trust  
2.3 Newspaper: Discussion 
2.4 Investment Authority: Superintendent/Finance Director  
2.5 Meeting Day/Time: 2nd Monday at 6:30 and 4th Monday at 5:30, unless otherwise noted  
2.6 Legal Counsel: Ratwik, Rozak and Maloney, P.A. (The District reserves the right to work 
with another firm as needed)  
2.7. Legal Counsel Authorized Contacts: Board Chair and Superintendent  

The School Board moves to affirm the list of authorities above.  
M______ 2nd______ Action______  
 
3. Board Member Compensation  

3.1 Member $2,500   
3.2 Chairperson $ 500   
3.3 Vice-Chairperson $ 300   
3.4 Clerk $ 300   
3.5 Treasurer $ 300  
3.6 Meetings  

Half Day (<4 hours or less) $125.00 
Full Day (>Greater than 4 hours) $225.00   

The School Board moves to approve the above.  
M______ 2nd______ Action______  
 
4. Standing Committee Assignments  

4.1 Budget/Finance _____________________________________________________  
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4.2 Calendar __________________________________________________________ 
4.3 City-School ________________________________________________________ 
4.4 Comm. Ed/Recreation ________________________________________________  
4.5 District Advisory __________________________________________________  
4.6 Facilities ____________________________________________________________ 
4.7 Meet & Confer/Cont. Ed/Staff Dev.______________________________________ 
4.8 Negotiations ________________________________________________________ 
4.9 Policy______________________________________________________________  

 
5. Point of Contact and Ad-Hoc Committees  

5.1 American Indian Parent Advisory Council (AIPAC) ____________________________  
5.2 Booster Club ____________________________________  
5.3 Education Foundation _____________________________________________ 
5.4 Legislative ____________________________________  
5.5 MSHSL ____________________________________  
5.6 SCALE_____________________________________________________________ 
5.7 Special Education Advisory Council ____________________________________  
5.8 SW Metro Intermediate District Rep.____________________________________ 

School Board moves to appoint the above as noted.  
M______ 2nd______ Action______  
 
6. The District delegates authority to make electronic funds transfers to the District’s 
Finance Director.  
School Board moves to appoint the above as noted.  
M______ 2nd______ Action______  
 
 
7. PELSB Required Appointment Community Committee Member _______________  
(The PELSB committee recommends the board consider the nomination and approval of 
_______________.) 
School Board moves to appoint the above as noted.  
M______ 2nd______ Action______  
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2026 Board Committee & Liaison Assignments  
 

Standing Committee Assignments  
Committee Name  School Board Member 

Budget/Finance Deb Pauly, Lauren Pedersen, Molly Monyok, Corinne 
Hennen, Jenny Kusske, Chrissy Olson, Matt Bertrang 

Calendar  Chrissy Olson 

City/School  Deb Pauly, Lauren Pedersen, Matt Bertrang 

Community Education/Recreation  Corinne Hennen, (Alternate- Lauren Pedersen) 

District Advisory Committee  Deb Pauly, Jenny Kusske, Student Board 
Representative 

Facilities  Deb Pauly, Molly Monyok 

Meet and Confer/Continuing Education/Staff 
Development 

Deb Pauly, Molly Monyok  

Negotiations  Deb Pauly, Lauren Pedersen, (Alternate- Matt 
Bertrang) 

Policy   Deb Pauly, Corinne Hennen, Chrissy Olson 

 

Liaison/Points of Contact and Ad-Hoc Assignments  
Committee Name  School Board Member 

American Indian Parent Advisory Council (AIPAC) Deb Pauly 

Booster Club  Lauren Pedersen, Matt Bertrang 

Education Foundation  Molly Monyok, Jenny Kusske  

Legislative  Deb Pauly 

MSHSL  Deb Pauly 

SCALE  Lauren Pedersen 

Special Education Advisory Council (SEAC) Molly Monyok  

SW Metro Intermediate District Deb Pauly (alternate - Corinne Hennen) 
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The Jordan Board of Education is comprised of seven elected members who govern the Jordan 
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic 
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the 
annual local school levy, approves expenditures, oversees the district’s budget and district facilities 
and equipment. Learn more about each member by clicking on their Board Member Profile 
page.  

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The 
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a 
workshop meeting. 
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2026 Board Calendar 

DATE TIME  MEETING TYPE 

1/5/26 6:30 PM  Organizational/ Regular Board Meeting 

1/15/26- 1/16/26   MSBA Leadership Conference 

1/21/26 3:30 PM  Meet and Confer 

1/24/26 8:00 AM  School Board and Admin Retreat 

1/26/26 5:30 PM  Board Work Session (if needed) 

2/9/26 6:30 PM  Regular Board Meeting 

2/23/26 5:30 PM  Board Work Session 

3/9/26   MSBA Day at the Capitol 

3/9/26 6:30 PM  Regular Board Meeting 

3/23/26 5:30 PM  Board Work Session (if needed) 

4/13/26 6:30 PM  Regular Board Meeting 

4/27/26 3:30 PM  Meet and Confer 

4/27/26 5:30 PM  Board Work Session 

4/29/26 6:00 PM  AIPAC Banquet 

5/11/26 6:30 PM  Regular Board Meeting 

5/18/26 5:30 PM  Board Work Session (if needed) 

5/22/26 8:00 PM  Graduation 

5/29/26 7:30 AM  Staff Breakfast 

6/8/26 6:30 PM  Regular Board Meeting 

6/22/26 5:30 PM  Board Work Session  

7/13/26 6:30 PM  Regular Board Meeting 

7/27/28 5:30 PM  Board Work Session (if needed) 

TBD   MSBA Summer Seminar  

8/10/26 6:30 PM  Regular Board Meeting 

8/24/26 5:30 PM  Board Work Session  

TBD 7:30 AM  Staff Breakfast 

9/14/26 6:30 PM  Regular Board Meeting 

9/28/26 5:30 PM  Board Work Session  

TBD 6:30 PM  Full Board/City School 

10/12/26 6:30 PM  Regular Board Meeting (Indigenous People’s Day) 

10/14/26 3:30 PM  Meet and Confer 

10/26/26 5:30 PM  Board Work Session  

11/9/26 6:30 PM  Regular Board Meeting 

11/23/26 5:30 PM  Board Work Session  

12/14/26 6:30 PM  Truth in Taxation/Regular Board Meeting 

*In the event of inclement weather, meetings will be held the following day and occur at the 
same time/place as indicated in the official posting.  
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*In the event of inclement weather, meetings will be held the following day and occur at the 
same time/place as indicated in the official posting.  
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CONFLICTS OF INTEREST POLICY, ACKNOWLEDGMENT AND DISCLOSURE FORM 

Confidentiality  
As a member of the Board, I recognize that I owe a fiduciary duty of care to Jordan 
Public Schools. This includes a duty of confidentiality. All information and 
documentation that I receive from Jordan Public Schools and others in connection 
with my service on the Board will be treated with strict confidentiality. Neither the 
contents nor the existence of this information or documentation will be shared with 
anyone other than the officers, directors, employees, and authorized agents of Jordan 
Public Schools. I will direct any questions regarding my confidentiality obligations to the 
Jordan Public Schools’ chairperson of the Board.  

Conflicts of Interest  
As a member of the Board, I recognize that I owe a fiduciary duty of loyalty to Jordan 
Public Schools. This duty requires me to avoid conflicts of interest and to act at all times 
in the best interests of Jordan Public Schools. The purpose of the conflicts of interest 
policy (set forth below) is to help inform the Board about what constitutes a conflict of 
interest, assist the Board in identifying and disclosing actual and potential conflicts, 
and help ensure the avoidance of conflicts of interest where necessary. This policy 
may be enforced against individual Board members as described below:  
 

1.​ Board members have a fiduciary duty to conduct themselves without conflict to 
the interests of Jordan Public Schools. In their capacity as Board members, they 
must subordinate personal, individual business, third-party, and other interests to 
the welfare and best interests of Jordan Public Schools.  

2.​ A conflict of interest is conduct, a transaction or relationship that presents or 
might conflict with a Board member’s obligations owed to Jordan PublicSchools 
and the Board member’s personal, business or other interests.  

3.​ All conflicts of interest are not necessarily prohibited or harmful to Jordan Public 
Schools. However, full disclosure of all actual and potential conflicts, and a 
determination by the disinterested Board (or Jordan Public Schools’ 
Superintendent and Finance Director) members – with the interested Board 
member(s) recused from participating in debates and voting on the matter – 
are required.  
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4.​ All actual and potential conflicts of interests shall be disclosed by Board members 
to the Jordan Public Schools’ Superintendent and Finance Director through the 
annual disclosure form and/or to the Board whenever a conflict arises. Jordan 
Public Schools’ Superintendent and Finance Director shall make a determination 
as to whether a prohibited conflict exists and what subsequent action is 
appropriate (if any). The Jordan Public Schools’ Superintendent and Finance 
Director shall inform the Board of such determination and action. The Board shall 
retain the right to modify or reverse such determination and action, and shall 
retain the ultimate enforcement authority with respect to the interpretation and 
application of this policy.  

5.​ On an annual basis, all Board members shall be provided with a copy of this 
policy and required to complete and sign the acknowledgment and disclosure 
form below. All completed forms shall be provided to and reviewed by the 
Jordan Public Schools’ Superintendent and Finance Director, as well as all other 
conflict information, if any, provided by Board members.  

I have read the conflicts of interest policy set forth above and agree to comply fully 
with its terms and conditions at all times during my service as a Jordan Public Schools 
Board member. If at any time following the submission of this form I become aware of 
any actual or potential conflicts of interest, or if the information provided below 
becomes inaccurate or incomplete, I will promptly notify the Jordan Public Schools’ 
Board of Directors in writing.  

Disclosure of Actual or Potential Conflicts of Interest:  
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________  

I acknowledge and agree that my selection for service on the Board and the 
opportunities made available to me by serving on the Board constitute good and 
valuable consideration for entering into this agreement, the receipt and sufficiency 
of which I hereby acknowledge.  

In my individual capacity:  

Signature: _____________________________________  

Name: ________________________________________  

Date: _________________________________________  
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  ​ Regular Meeting 
 
Monday, December 8, 2025 at 6:30 PM 
Regular Meeting 
CERC Multi-purpose Room 
500 Sunset Drive; Suite 3​
Jordan, MN 55352 
 

1.​Call to Order 
●​ Deb Pauly called the meeting to order at 6:34pm.  

2.​Pledge of Allegiance 
3.​Roll Call 

●​ Present: Deb Pauly, Molly Monyok, Lauren Pedersen, Corinne Hennen, Jenny Kusske, 
Christina Olson, and Matt Bertrang.  

●​ Absent: Student Rep - Henry Brick 
4.​Consideration of Agenda 

●​ Motion to approve the agenda made by M. Monyok, Seconded by L. Pedersen, 
Motion Passed 7-0. 

5.​Jordan Pride Awards  
●​ Jordan Pride Awards were presented to:  

●​ Adam Ekholm 
●​ Martina Sangenis Martinez 
●​ Michaela Sylvester 
●​ Christ Baus 
●​ Dustin Kempf 

6.​Public Comments 
7.​Consent Agenda  

7.1.  Minutes​  
●​ 11/10/25 - Regular Board Minutes 
●​ 11/24/25 - Special Meeting Minutes 
●​ 11/24/25 - Workshop Meeting Minutes 

7.2.  Monthly Finance Reports  
●​ Amy Hafemann prepared reports for the board to review. 

7.3.  Donations​
 

Donor Designated Purpose Amount/Items 

Fish Lake Sportsmen's Club Lockdown Buckets $2,500.00 

MVEC Jordan Public Schools $500.00 
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MVEC Jordan Middle School $720.00 

Holly Kvapil CAF America Jordan Middle School $50.00 

Mary Kauzlarich Jordan Elementary School $250.00 

Mary Kauzlarich Jordan Middle School $250.00 

Holly Kvapil CAF America Jordan Middle School $50.00 

Siwek Lumber & Millwork Lockdown Buckets $1,192.13 

Cheryl Langsweirdt Jordan Public Schools $8,000.00 

MightyCause JES Backpack Program $45.00 

 
7.4.  Matters of Employment 

●​ Motion to approve the consent agenda made by M. Bertrang, Seconded by L. 
Pedersen, Motion Passed 6-0-1, C. Olson abstained.  

●​ Motion was reopened to approve the Personnel Matters by L. Pedersen, 
Seconded by M. Monyok, Motion Passed 5-0-2, C. Olson and J. Kusske abstained.  

8.​Action / Discussion Items 
8.1.  Review and Act on FY25 Audit 

●​ Kasey Thom presented the FY25 Audit.  
●​ Motion to approve the FY25 Audit made by L. Pedersen, Seconded by J. Kusske, 

Passed 7-0.   
​ 8.2.  Truth in Taxation Presentation 

●​ Director of Finance, Amy Hafemann, presented the Truth in Taxation Presentation.  
8.3.  Review and Act on 2025 Payable 2026 Tax Levy Certification 

●​ Director of Finance, Amy Hafemann, presented the 2025 Payable 2026 Tax Levy 
Certification.  

●​ Motion to approve the 2025 Payable 2026 Tax Levy Certification made by M. 
Bertrang, Seconded by C. Hennen, Passed 6-0.  

​ 8.4.  Review and Act on 2026-2027 Calendar 
●​ Superintendent Evenson presented the 2026-2027 Calendar.  
●​ Motion to approve the 2026-2027 Calendar made by M. Monyok, Seconded by J. 

Kusske, Passed 6-0.  
​ 8.5.  Review and Act on Overnight Field Trip Requests 

●​ Activities Director, John Buteyn, presented the Overnight Field Trip Requests for 
Nordic Ski and Wrestling.  

●​ Motion to approve the Nordic Ski Overnight Field Trip Request made by L. 
Pedersen, Seconded by M. Bertrang, Passed 6-0.  

●​ Motion to approve the December Wrestling Overnight Field Trip Request made by 
M. Monyok, Seconded by M. Bertrang, Passed 6-0.  

●​ Motion to approve the January Wrestling Overnight Field Trip Request made by 
M. Monyok, Seconded by C. Hennen, Passed 6-0.  

8.6.  Review and Act on 2025-2027 Confidential Employees Terms and Conditions 
●​ Superintendent Evenson presented the 2025-2027 Confidential Employees Terms 

and Conditions.  
●​ Motion to approve the 2025-2027 Confidential Employees Terms and Conditions 

made by L. Pedersen, Seconded by J. Kusske, Passed 6-0.  
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​ 8.7.  Review and Act on 2025-2027 Technology Support Assistant Terms and Conditions 
●​ Superintendent Evenson presented the 2025-2027 Technology Support Assistant 

Terms and Conditions.  
●​ Motion to approve the 2025-2027 Technology Support Assistant Terms and 

Conditions made by C. Hennen, Seconded by M. Monyok, Passed 6-0.  
​ 8.8.  Review and Act on 2025-2027 Building Administrative Assistants Terms and Conditions 

●​ Superintendent Evenson presented the 2025-2027 Building Administrative 
Assistants Terms and Conditions.  

●​ Motion to approve the 2025-2027 Building Administrative Assistants Terms and 
Conditions made by J. Kusske, Seconded by L. Pedersen, Passed 6-0.  

​ 8.9.  Review and Act on 2025-2027 Building Nurse Terms and Conditions 
●​ Superintendent Evenson presented the 2025-2027 Building Nurse Terms and 

Conditions.  
●​ Motion to approve the 2025-2027 Building Nurse Terms and Conditions made by L. 

Pedersen, Seconded by M. Bertrang, Passed 6-0.  
9. Board and Administrative Reports 

9.1.  Superintendent's Report  
9.2.  HS Principal's Report 
9.3.  MS Principal's Report 
9.4.  ES Principal's Report 
9.5.  Teaching and Learning Director’s Report 
9.6.  Activities Director’s Report 
9.7.  Community Education & Recreation Director's Report  
9.8.  Communications Director’s Report 
9.9.  Nutritional Services Director's Report 
9.10. Special Services Director's Report 
9.11. Facilities Director’s Report 
9.12. School Board Member Reports / Committee Reports 

10. Adjourn Regular Meeting 
●​ Motion to adjourn the meeting at 8:04pm made by M. Monyok.  

 
 
​  
_________________________​ _____________ 
School Board Clerk​ ​ Date 
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January 5, 2026

Board of Education Meeting 

Finance Report

January, 2026 financial reports show activity that has been completed for the 2025-2026 
thru December, 2025.  There will be more invoices that will be paid out in the next 
couple of months.   

The Vendor Payment Register gives the detailed activity of all vendors that have been 
paid in the month of December. 

The Payroll Payment Register gives the detail of the Payroll Liability payments processed 
through December 15, 2025.

The pie chart shows the expenses by object codes in the General Fund that were paid 
thru December, 2025. This chart is as current as can be at this time and is for the current 
year – FY2025-2026. 

The audit was presented at the December board meeting.  Now that fiscal year 2024-
25 is fully wrapped up; the business office can concentrate on this school year; as well 
as the FY2026-2027 school year.

As always, if there are any questions, please feel free to contact me.
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FUND 01 - EXP GUIDELINE BY OBJECT

JANUARY, 2026

TOTAL EXPENDITURES – FUND 01 -  THROUGH DECEMBER, 2025 - $8,970,295.48

$5,039,172.49
$1,863,320.07

$1,180,590.47

$431,263.03
$417,418.64 $38,530.78

SALARIES & WAGES - 
$5,039,172.49

EMPLOYEE BENEFITS -      
$1,863,320.07

PURCHASED SERVICES -
$1,180,590.47

SUPPLIES & MATERIALS - 
$431,263.03

CAPITAL EXPENDITURES  
$417,418.64

OTHER EXPENDITURES - 
$38,530.78
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The following resolution was moved by ______________ and seconded by _____________________ 

RESOLUTION ACCEPTING DONATIONS  

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the 
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same 
to the purpose designated. In that behalf, the board may act as trustee of any trust created 

for the benefit of the district, or for the benefit of pupils thereof, including trusts created to 
provide pupils of the district with advanced education after completion of high school, in the 

advancement of education.”; and  

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may 
accept a grant or devise of real or personal property and maintain such property for the benefit 

of its citizens in accordance with the terms prescribed by the donor. Nothing herein shall 
authorize such acceptance or use for religious or sectarian purposes. Every such acceptance 
shall be by resolution of the governing body adopted by a two-thirds majority of its members, 

expressing such terms in full.”; and  

WHEREAS, every such acceptance shall be by resolution of the governing body adopted 
by a two-thirds majority of its members, expressing such terms in full;  

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 
gratefully accepts the following donations as identified below: 

 
 

Donor Designated Purpose Amount/Items 

Mightycause JES Backpack Program $45.00 

High Point Networks (Jessica 
Fredrickson) ESports $500.00 

Jordan Pride Booster Club Activities Department $80,000.00 
 
     

The vote on adoption of the Resolution was as follows:  
Aye:________________________________________________________________________________

Nay: _______________________________________________________________________________  

Absent: ___________________  
Whereupon, said Resolution was declared duly adopted.  

___________________________​  ​ ____________  
        School Board Clerk ​ ​       Date 
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(New Hires, Resignations, Retirements, Terminations, Leave Requests, Assignmnet Changes)

NAME ASSIGNMENT LOCATION LANE/GRADE STEP SALARY/HRLY RATE EFFECTIVE DATE
Newman, Joshua Teacher, Choir Middle School BA 1 281.52/day 1/5/2026
Quiroz, Arianna Para, Special Education Early Learning Services 2 3 $19.59 1/6/2026

Resignations/Retirement

NAME STATUS LOCATION EFFECTIVE DATE
Nesbitt, Linda Retirement Custodian Elementary School 12/31/2025

NAME STATUS ASSIGNMENT
Schultz, Gwen LOA Teacher, Grade 2 Elementary School 2/24/2026-5/19/2026

ASSIGNMENT

PERSONNEL ITEMS:

Leave of Absence

New Hire

LOCATION EFFECTIVE DATE
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Education Identity and Access Management Board Resolution  

The Minnesota Department of Education (MDE), Professional Educator Licensing Standards Board (PELSB), and  

Office of Higher Education (OHE) require annual designation of an Identified Official with Authority (IOwA) for  

each local educational agency that uses the Education Identity and Access Management (EDIAM) system. The   

IOwA is responsible for authorizing, reviewing, and recertifying user access for their local educational agency in  

accordance with the State of Minnesota Enterprise Identity and Access Management Standard, which states that  

all user access rights to Minnesota state systems must be reviewed and recertified at least annually. The IOwA  

will authorize user access to State of Minnesota Education secure systems in accordance with the user’s  

assigned job duties, and will revoke that user’s access when it is no longer needed to perform their job duties.   

Your school board or equivalent governing board must designate an IOwA to authorize user access to State of  

Minnesota Education secure websites for your organization. This EDIAM board resolution must be completed  

and submitted to the Minnesota Department of Education annually, as well as any time there is a change in the  

assignment of the Identified Official with Authority.  

It is strongly recommended that only one person at the local educational agency or organization (the  

superintendent or exec. director) is designated as the IOwA. The IOwA will grant the IOwA Proxy 

role(s).  

Designation of the Identified Official with Authority for Education Identity and Access Management  

Organization Name:  Jordan Public School District 

6-Digit or 9-Digit Organization Number (e.g. 1234-01 or 1234-01-000):  0717-01  

Superintendent or Exec. Director Name: Ranae Case Evenson  

Will act as the IOwA? ___X__ Yes _____ No  

If no, identify below the individual who will act as the IOwA for your organization.  

The Superintendent or Exec. Director recommends the Board authorize the below named individual(s) to act as  

the Identified Official with Authority (IOwA) for this organization:  

Print Name: Ranae Case Evenson  

Title:  Superintendent   

 

Board Member Signature:  

Name: __________________________________   Date: ___________________________________  
Once the EDIAM Board Resolution is completed, scan and email it to: useraccess.mde@state.mn.us 59



 
 
 
 
 
 
 
 

 
 
 
 
 

     TERMS AND CONDITIONS 
 

between 
 

Independent School District No. 717 
Jordan, Minnesota 

 
And 

 
Kids Company Supervisors and Group Leaders  

Community Education and Recreation Front Desk Assistants 
      

 
July 1, 2026 – June 30, 2028 
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AGREEMENT 
 

This agreement is entered into between the Jordan School District and the employees serving 
in Kids Company, and the Community Education and Recreation Center. 
 

ARTICLE I 
DEFINITIONS 

 
Section 1.  Terms and Conditions of Employment:   
 The term "terms and conditions of employment" means the hours of employment, the 
compensation therefore including fringe benefits except retirement contributions or benefits, 
the employer's personnel policies affecting the working conditions of the employees. "Terms 
and conditions of employment" are subject to the provisions of PELRA. 
 
Section 2.  School District: 
 For purposes of administering this Agreement, the term "school district" shall mean the 
School Board or its designated representative. 
 
Section 3.  Benefits Eligibility: 

 Eligibility for benefits: To qualify for benefits employees must be employed for 20 hours 
weekly for 35 weeks yearly.  Benefits will be prorated off of 2080 hours yearly, unless specifically 
stated otherwise in a particular benefit.  All benefits that require carrier approval must meet 
the carrier criteria. 
 
Section 4.  Other Terms: 
 Terms not defined in this Agreement shall have those meanings as defined by the 
PELRA. 
 

ARTICLE II 
COMPENSATION 

 
Section 1.  Wage Schedule: 

Subd.  1.  Rate of Pay: The salaries of all employees shall be on an hourly rate.  The 
Board of Directors of the school district shall set the hourly rate for the two-year period 
of this agreement.  Rates of pay shall be effective July 1st of each year and shall be 
paid in accordance to the rate scale in Attachment A and Attachment B. Should the 
district not set the salary prior to an employee commencing work for the particular 
school year, the employee shall work at the previous year’s hourly rate until an 
agreement is reached on the present year’s hourly rate. The employee would receive 
retro pay once the rate is set.  

 
Subd. 2.  Overtime:   Overtime rate shall be paid when an employee works more than 
40 hours per week.  The overtime calculation shall be based on the employee’s hourly 
rate.  Overtime must be approved in advance, in writing, by the employee’s applicable 
administrator. 

 
Subd. 3.   Overtime shall be at 1.5 times the employee’s regular pay.  
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ARTICLE III 
GROUP INSURANCE 

 
Section 1.  Selection of Carrier: 
 The selection of the insurance carrier and policy shall be made by the school district as 
provided by law. 
 
Section 2.  Claims Against the School District: 
 It is understood that the school district's only obligation is to purchase an insurance 
policy and pay such amounts as agreed to herein and no claim shall be made against the 
school district as a result of a denial of insurance benefits by an insurance carrier. 
 
Section 3.  Duration of Insurance Contribution: 
 An employee is eligible for school district contribution as provided in this Article as long 
as the employee is employed by the school district. Upon termination of employment, all 
district contributions shall cease. 
 
Section 4.  Health, Hospitalization and Dental Insurance: 

All qualifying staff will be offered a district insurance contribution, as listed below, to be 
applied directly toward the premium of the approved and applicable health, hospital, and 
dental policies provided by the district. Staff who elect to take insurance through the district 
will pay the remaining portion of the premium through payroll deduction. This is not a prorated 
benefit for all benefit eligible employees. 

 
2026-2027 2027-2028 

12 Month $7,000 12 Month $8,000 
10 Month $6,050 10 Month $7,050 

 
Section 5.   Long Term Disability Insurance:    
 The district shall provide LTD insurance for eligible employees as long as the district 
employs them.  The LTD plan will be the one used by Education Minnesota-Jordan. 
 
Section 6.  Term life Insurance: 

The district shall provide term life insurance, using the same plan the district used with 
the JEA EMJ. The amount of insurance shall be according to the following formula based off 
2080 hours yearly:   
  76-100% of 2080 hours equals $20,000 insurance. 
  50-74% of 2080 hours equals $10,000 insurance. 
  33-49% of 2080 hours equals $5,000 insurance. 
                

ARTICLE IV 
LEAVES OF ABSENCE 

 
Section 1.  Sick Leave Benefits; Care of Relatives: 

Subd. 1. Employees must work a minimum of 20 hours per week in order to qualify for 
leave.  Employees who qualify shall receive 12 days of sick leave yearly, prorated 
according to Sec. 3 of Art.I. 

 
Subd. 2.  Unused sick leave days may accumulate to a maximum of 1,000 hours, 
prorated. 
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Subd. 3.  Sick leave with pay shall be allowed whenever an employee's absence is 
found to have been due to illness and/or disability of the employee which prevented 
the attendance and performance of duties on that day or days. 

 
Subd. 4.  An employee may use personal sick leave benefits provided by the employer 
for absences due to an illness or or injury to the employee’s child, as defined in 
Minnesota State Statute 181.940, subdivision 4, adult child, spouse, sibling, parent, 
grandparent, or stepparent, for reasonable periods of time as the employee’s 
attendance may be necessary, on the same terms upon which the employee is able to 
use sick leave benefits for the employee’s own illness or injury. This subdivision applies 
only to personal sick leave benefits payable to the employee from the employer’s 
general assets. 
 
Subd. 5.  The district may limit the use of personal sick leave benefits provided by the 
district for absences due to an illness or injury to the employee’s adult child, spouse, 
sibling, parent, grandparent, or stepparent to no less than 160 hours in any 12 month 
period. This paragraph does not apply to absences due to the illness or injury of a child, 
as defined in Minnesota State Statute 181.940, subdivision 4. 
 
Subd. 6.  For purposes of this section, “personal sick leave benefits” means time 
accrued and available to an employee to be used as a result of absence from work 
due to personal illness or injury, but does not include short-term or long-term disability or 
other salary continuation benefits. 
 
Subd. 7.  For the purpose of this section, “child” includes a stepchild and a biological, 
adopted, and foster child.   
 
Subd. 8.  Sick leave shall be deducted from the accrued sick leave hours earned by the 
employee. An employee, who has exhausted their sick leave days, will have any 
additional days missed deducted from their pay at their hourly rate.  Days used for sick 
leave, above that eligible for, must be approved in advance by the supt.  The decision 
of the superintendent to grant additional days is final. 
 
Subd.  9.  Wellness Payment:  Employees using 5 days or less of sick leave may, at the 
end of the school year for school year employees and at the end of the fiscal year for 
12 month employees, request to sell back those days, less time used, at their daily rate 
of pay not to exceed $110.00 daily.  Days sold back will be deducted from the 
employee’s accumulated sick leave as specified in Article IV, Sec. 1, Subd. 2.  

 
Section 2.  Personal Leave:   

Subd. 1.  Employees must work a minimum of 20 hours per week in order to qualify for 
leave.  Employees who qualify shall be granted two days of paid personal leave yearly 
and one day of unpaid leave.  Personal days may only be taken in half-day or full day 
increments.  If employees working during the student day elect to use their leave in half-
day increments, one must be in the A.M. and one in the P.M. 
 
Subd. 2.  Limitations: 
No more than one instructional assistant in each building may use a personal day on 
the same day.   Personal days may not be taken on the first or last day of school.  The 
superintendent or his superintendent’s designee must approve all personal days.   
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Subd. 3.  Personal day requests must be made at least 3 days in advance, except in 
case of an emergency. 
 

Section 3.  Family Illness Leave/Bereavement Leave: 
Subd. 1.  Employees must work a minimum of 20 hours per week in order to qualify for 
leave.  Five days per year, non-accumulative, shall be available to each qualifying 
employee for a combination of family illness leave and bereavement leave.  Family 
illness leave may be used because of the serious illness of an employee’s spouse, 
parent or adult child, or the illness of a minor child.  Bereavement leave may be used 
because of the death of an employee’s spouse, child, sibling, spouse’s parent, parent, 
or others who may have a particularly close relationship to the employee.   

 
Subd. 2.  An employee shall provide as much prior notice of intent to use family illness 
leave or bereavement leave, as possible. 

 
Subd. 3.   Additional days of family illness leave or bereavement leave may be granted 
at the discretion of the superintendent.  These additional days will be deducted from 
the employee’s accumulated sick leave bank, or if the bank is exhausted, granted with 
no pay. 

 
Section 4.  Worker's Compensation: 

Subd. 1.  Upon the request of an employee who is absent from work as a result of a 
compensable injury under the provisions of the Workers Compensation Act, the School 
District will pay the difference between the compensation received pursuant to the 
Workers Compensation Act by the employee’s earned accrual of sick leave. 

 
Subd. 2.  A deduction shall be made from the employee’s accumulated sick leave 
accrual time according to the pro-rata portions of days of sick leave time, which is used 
to supplement worker‘s compensation. 

 
Subd. 3.  Such payment shall be paid by the School District to the employee only during 
the period of disability. 

 
Subd. 4.  In no event shall the additional compensation paid to the employee by virtue 
of sick-leave pay result in the payment of a total daily, weekly, or monthly 
compensation that exceeds the normal compensation of the employee. 
 
Subd. 5.  An employee who is absent from work as a result of an injury compensable 
under the Worker’s Compensation Act, and who elects to receive sick-leave pay 
pursuant to this policy, he/she will receive a deduction from his/her pay in an amount 
equal to the Worker’s Compensation check. 

 
Section 5.  General Leave: 

Subd. 1. An employee in the School District may apply for an unpaid leave of absence 
subject to the provisions of this section. The granting of such leave shall be at the 
discretion of the School District. 
 
Subd. 2. The employee shall not accrue seniority or experience credit for the period of 
this leave. 
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Subd. 3. Applications for general leave shall be submitted in writing to the School District 
as soon as possible. 
 

Section 6. Administration of Leaves: 
When the school district has reason to believe that a pattern of conduct suggests that 

any leaves are being abused, investigation may be necessary for the benefit of all concerned. 
As part of such investigation, the district may prospectively require a doctor-signed certificate 
of any employee claiming sick leave. 

 
ARTICLE V 

HOLIDAYS & VACATIONS 
 
Section 1.  Holidays: 

Subd. 1.  12 month employees will have 11 paid holidays:  
New Year’s Day 
New Year’s Eve 
Good Friday 
Memorial Day 
Juneteenth 
4th of July 

Labor Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 
Christmas Day 
Floating Holiday 

The Floating Holiday must have the prior approval of the supervisor. 
 

 
Employees working less than 52 weeks will receive 5 paid holidays: 

Thanksgiving Day 
Christmas Day 
Christmas Eve 
New Year’s Day 
New Year’s Eve 
Memorial Day 

  
Subd. 2.  Should it be necessary for the school to hold school on any of the designated 
holidays, another day will be substituted by the district. 
 
Subd. 3. Holidays that fall on weekends will be observed on a day established by the 
school district. 

 

Subd. 4. Payment for holidays will be made on the subsequent pay period following the 
holiday. 
 

Section 2. Vacation: 
Subd.1. 12 month employees:  There will be 10 paid vacation days for 5 day, 52 week 
employees who average 40 hours week. 
 

ARTICLE VI 
HOURS OF SERVICE 

 
Section 1.  Building Hours:    

The assignment of hours may vary from building to building and from program to 
program.  Work hours are based on a week by week schedule created by the program 
administrator.  65
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Section 2.  Break Time:   
For every hour worked an employee will earn 4 minutes of break time, to be taken in 

minimums of 15 minutes each.  A maximum of two breaks will be allowed in a work day.  An 
employee must work a minimum of three hours to qualify for break time.  A non-paid 30 minute 
lunch break will be provided for employees working five or more hours.   
 
Section 3.  Emergency School Closing:      

A school district or charter school that declares an e-learning day must continue to pay 
the full wages for scheduled work hours and benefits of all school employees for the duration 
of the e-learning period. During the e-learning period, school employees must be allowed to 
work from home to the extent practicable, be assigned to work in an alternative location, or 
be retained on an on-call basis for any potential need. 
 

ARTICLE  VII 
ACTIVITY PASSES 

 
Section 1. Activity Pass Benefit: 
 All employees and one adult guest will receive an activities pass to be used for home 
events excluding MSHSL tournament events. 
     

ARTICLE  VIII 
DISCIPLINE, DISCHARGE, AND PROBATIONARY PERIOD 

 
Section 1.  Probationary Period: 
 An employee under the provisions of this Agreement shall serve a probationary period 
of six (6) months of continuous service in the school district during which time the school district 
shall have the unqualified right to suspend without pay, discharge or otherwise discipline such 
employee; and during this probationary period, the employee shall have no recourse, insofar 
as suspension, discharge or other discipline is concerned.  The district may extend the 
probationary period up to an additional six (6) months with notification to the employee. 
 
Section 2.  Completion of Probationary Period: 
 An employee who has completed the probationary period may be disciplined or 
discharged only for cause.  The termination of an employee will normally follow the progressive 
discipline steps of: 
 

1. Formal verbal warning 
2. Written warning 
3. Suspension without pay 
4. Termination 

 
If a supervisor meets with an employee to discuss verbal warning, written warning, suspension 
without pay or termination, the employee has the right to have representation from another 
employee present.  
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This agreement is effective July 1, 2025 - June 30, 2028. 
 

      
 
        Board Chairperson     
 
 
 
         Board Clerk 
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Attachment A 
 
 

                              2026-2027 Schedule                                                 2027-2028 Schedule 
   

 Group 

Step 1 2 3 4 

1 12.94 16.50 18.41 19.35 

2 13.46 16.99 18.72 19.66 

3 13.98 17.50 19.04 19.99 

4 14.49 18.03 19.33 20.28 

5 

 
 

18.55 19.65 20.60 

6 18.86 19.99 20.91 

7 19.12 20.28 21.23 

8 19.42 20.60 21.54 

9 19.70 20.91 21.85 

10 20.01 21.23 22.18 
 
 
Group 1: Kids Company High School Group Leader and High School Community Ed and Rec 
Front Desk Assistant 
Group 2: Community Ed and Rec Front Desk Assistant 
Group 3: Kids Company Group Leader 
Group 4: Kids Company Supervisor and Summer Crew Leader 

 Group 

Step 1 2 3 4 

1 13.14 16.75 18.69 19.64 

2 13.66 17.25 19.00 19.96 

3 14.19 17.76 19.33 20.29 

4 14.71 18.30 19.62 20.58 

5 

 

18.83 19.95 20.91 

6 19.14 20.29 21.22 

7 19.41 20.58 21.55 

8 19.71 20.91 21.86 

9 20.00 21.22 22.18 

10 20.31 21.55 22.51 
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