
Jordan School District #717
Regular Meeting Agenda

Monday, November 10, 2025 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Consideration of Agenda
5. Jordan Pride Awards
6. Public Comments
7. Consent Agenda 

1. Minutes
2. Monthly Finance Reports 
3. Donations
4. Matters of Employment

8. Action / Discussion Items
1. Review and Act on Substitute Principal Contract
2. Review and Act on 2025-2027 Paraprofessional Terms and Conditions

9. Board and Administrative Reports
1. Superintendent's Report 
2. HS Principal's Report
3. MS Principal's Report
4. ES Principal's Report
5. Director of Teaching and Learning's Report
6. Activities Director's Report 
7. Community Education & Recreation Director's Report 
8. Communications Director's Report
9. Nutritional Services Director's Report
10. Special Services Director's Report
11. School Board Member Reports / Committee Reports

10. Adjourn Regular Meeting
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Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board
about an agenda item, the Superintendent’s office must be notified.

Citizens must complete the ‘Request to Address the School Board’ form, which must be
submitted in person or email to the School District Clerk, or other designee, by noon the day
of the School Board meeting. The form may be dropped off at the District Office at 500
Sunset Drive, Jordan, MN 55352 or emailed to jpspubliccomment@isd717.org.

During the public comment part of each regular board meeting, up to 30 minutes of time will
be allowed for district constituents to address the board.  Each person may have up to 3
minutes of time to speak. The board is here to listen only and will not take action or discuss
topics brought forward during the open forum.  It may, at its discretion, ask questions for
clarification of issues.  The board may, if it deems appropriate, bring said issues forward at a
subsequent meeting. 

The following conduct is prohibited during the public comment period:
● Speakers may not discuss or disclose any private educational data on any current or

former student. As a result, speakers may not identify any current or former student
during public comment. The only exception is that a parent who is speaking may
choose to discuss private educational data on his or her own child.

● Speakers may not make allegations, charges or complaints against any student or
employee. If a person wishes to make an allegation or to file a charge or complaint
against a student or employee, the person should make the allegation, charge, or
complaint to the Superintendent in writing or in a private meeting, or to the individual
designated in District policy to receive the allegation, charge or complaint.

● Speakers may not make comments or gestures that are threatening, profane, lewd,
vulgar, obscene, harassing, or abusive.

● Speakers may not make personal attacks against others, including, but not limited to,
any student, parent, community member, employee, or School Board member.

● Speakers may not make comments that are defamatory or that would violate federal
or state law, including laws protecting the privacy rights of an individual.

● Speakers may not make comments related to pending contract negotiations or to
pending litigation to which the District is a party, including grievance proceedings.

● Speakers may not campaign for or against a political candidate during any part of a
public School Board meeting.

● Speakers may not promote or advertise products that are for sale or purchase, unless
the Board has invited the speaker to present the product as an agenda item.
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The open forum is the only opportunity for members of the audience to speak out during the
meeting.  Please attach the form and follow the guidelines for presenting your topic.

Name: _____________________________ Date: ____________________

Phone Number: _____________________________ Email address: _________________________
*This will only be used for follow-up to your shared issue/concern.

Please specify the agenda Item you will be speaking to: ___________________________________

Please specifically state your purpose for addressing the School Board.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

It is highly recommended to first speak to a district employee to discuss your issue/concern.

Have you previously contacted a School Board member and/or school employee about this
issue/concern? YES NO

If so, please state name of board member/school employee:____________________________

If proper procedures have been followed and the School District Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair. The Board Chair will then call you by name, state the purpose
of your address, and invite you to the podium during the scheduled time for open
forum/public comments.

_______________________ _____________________
School District Clerk Date/Time Received
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  ​ Regular Meeting 
 
Monday, October 13, 2025 at 6:30 PM 
Regular Meeting 
CERC Multi-purpose Room 
500 Sunset Drive; Suite 3​
Jordan, MN 55352 
 

1.​Call to Order 
●​ Deb Pauly called the meeting to order at 6:30pm.  

2.​Pledge of Allegiance 
3.​Roll Call 

●​ Present: Deb Pauly, Molly Monyok, Lauren Pedersen, Corinne Hennen, Jenny Kusske, 
Christina Olson, Matt Bertrang, and Student Rep - Henry Brick.  

●​ Absent:   
4.​Consideration of Agenda 

●​ Motion to approve the agenda made by Molly Monyok, Seconded by Lauren 
Pedersen, Motion Passed 7-0. 

5.​Public Comments 
6.​Consent Agenda  

6.1.  Minutes​  
●​ 9/8/25 Regular Board Minutes 
●​ 9/22/25 Work Session Minutes 

6.2.  Monthly Finance Reports  
●​ Amy Hafemann prepared reports for the board to review. 

6.3.  Donations​
 

Donor Designated Purpose Amount/Items 

Mightycause JES Backpack Program $45.00 

Jordan Fire Dept JMS Web Program $1,000.00 

Jordan Lions CE Holiday Tour of Lights $350.00 

Jordan Lions JES Snack Cart $500.00 

American Legion Post No 3 Legion Baseball $750.00 

Holly Kvapil Jordan Middle School $75.00 

Riverland Bank Baseball Field 2 Scoreboard Sign $400.00 

Blackbaud Giving Fund Jordan Elementary School $25.00 
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6.4.  Matters of Employment 

●​ Motion to approve the consent agenda made by Lauren Pedersen, Seconded 
by Jenny Kusske, Motion Passed 7-0. 

7.​Action / Discussion Items 
7.1.  Review and Act on Annual Assurance of Compliance 

●​ Superintendent Evenson presented the annual Assurance of Compliance 
information. 

●​ Motion to approve the Assurance of Compliance made by Lauren Pedersen, 
Seconded by Corinne Hennen, Passed 7-0.   

​ 7.2.  Achievement and Integration Update 
●​ Director of Teaching and Learning Dr. Erin Hjelmeland presented the 

Achievement and Integration update.  
7.3.  Review and Act on CACR 

●​ Director of Teaching and Learning Dr. Erin Hjelmeland presented the CACR plan.  
●​ Motion to approve the CACR Plan made by Lauren Pedersen, Seconded by Matt 

Bertrang, Motion Passed 7-0.  
7.4.  Review and Act on 2025-2027 EMJ Agreement 

●​ Superintendent Evenson presented the 2025-2027 EMJ Agreement.  
●​ Motion to approve the 2025-2027 EMJ Agreement made by Molly Monyok, 

Seconded by Matt Bertrang, Motion Passed via roll call vote 5-0-2. J. Kusske and 
C. Olson abstained from the vote.  

​ 7.5.  Transportation Budget Update 
●​ Finance Director Amy Hafemann presented the Transportation Budget update.  

7.6. Review and Act on Snow Removal Bid​  
●​ Finance Director Amy Hafemann presented the Snow Removal Bid. 
●​ Motion to approve the Snow Removal Bid made by Molly Monyok, Seconded by 

Jenny Kusske, Motion Passed 7-0.  
8. Board and Administrative Reports 

8.1.  Superintendent's Report  
8.2.  HS Principal's Report 
8.3.  MS Principal's Report 
8.4.  ES Principal's Report 
8.5.  Teaching and Learning Director’s Report 
8.6.  Activities Director’s Report 
8.7.  Community Education & Recreation Director's Report  
8.8.  Communications Director’s Report 
8.9.  Nutritional Services Director's Report 
8.10. Special Services Director's Report 
8.11. School Board Member Reports / Committee Reports 

9. Adjourn Regular Meeting 
●​ Motion to adjourn the meeting at 7:43pm made by M. Monyok.  

 
 
​  
_________________________​ _____________ 
School Board Clerk​ ​ Date 
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  ​ Workshop Meeting 
 
Monday, October 27, 2025 at 5:30 PM 
Workshop Meeting 
Jordan Elementary School 
815 Sunset Drive​
Jordan, MN 55352 
 

1.​ Call to Order 
●​ Deb Pauly called the meeting to order at 5:30pm  

2.​ Roll Call 
●​ Present: Deb Pauly, Molly Monyok, Corinne Hennen, Christina Olson, and Matt 

Bertrang. Jenny Kusske joined the meeting at 5:33pm. 
●​ Absent: Lauren Pedersen and Student Rep - Henry Brick.  

3.​ Student Achievement Data 
●​ Director of Teaching and Learning, Dr. Erin Hjelmeland, presented the student 

achievement data and information.  
4.​ Adjourn Workshop Meeting 

●​ Motion to adjourn the meeting at 7:10pm made by M. Monyok. 
 
 
​  
_________________________​ _____________ 
School Board Clerk​ ​ Date 
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November 5, 2025

Board of Education Meeting 

Finance Report

November, 2025 financial reports show activity that has been completed for the 2025-
2026 thru October, 2025.  There will be more invoices that will be paid out in the next 
couple of months.   

The Vendor Payment Register gives the detailed activity of all vendors that have been 
paid in the month of October. 

The pie chart shows the expenses by object codes in the General Fund that were paid 
thru October, 2025. This chart is as current as can be at this time and is for the current 
year – FY2025-2026. 

The auditors are wrapping up the audit and should be done soon.

As always, if there are any questions, please feel free to contact me.
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FUND 01 - EXP GUIDELINE BY OBJECT

NOVEMBER, 2025

TOTAL EXPENDITURES – FUND 01 -  THROUGH SEPTEMBER, 2025 - $5,684,541.01

$3,082,113.23

$1,169,840.10

$715,443.29

$364,374.84
$317,152.75 $35,616.80

SALARIES & WAGES - $3,082113.23

EMPLOYEE BENEFITS -      
$1,169,840.10

PURCHASED SERVICES -$715,443.29

SUPPLIES & MATERIALS - 
$364,374.84

CAPITAL EXPENDITURES  
$317,152.75

OTHER EXPENDITURES - $35,616.80
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The following resolution was moved by ______________ and seconded by _____________________ 

RESOLUTION ACCEPTING DONATIONS  

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the 
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same 
to the purpose designated. In that behalf, the board may act as trustee of any trust created 

for the benefit of the district, or for the benefit of pupils thereof, including trusts created to 
provide pupils of the district with advanced education after completion of high school, in the 

advancement of education.”; and  

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may 
accept a grant or devise of real or personal property and maintain such property for the benefit 

of its citizens in accordance with the terms prescribed by the donor. Nothing herein shall 
authorize such acceptance or use for religious or sectarian purposes. Every such acceptance 
shall be by resolution of the governing body adopted by a two-thirds majority of its members, 

expressing such terms in full.”; and  

WHEREAS, every such acceptance shall be by resolution of the governing body adopted 
by a two-thirds majority of its members, expressing such terms in full;  

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 
gratefully accepts the following donations as identified below: 

 

Donor Designated Purpose Amount/Items 

Mightycause JES Backpack Program $45.00 

Holly Kvapil Jordan Middle School $50.00 

Fitzpatrick Media Group, LLC Athletics and Activities $1,000.00 

Jordan Fire Department Girls Basketball $1,800.00 

Jordan Commerical Club Holiday Light Tour - W.U.W $351.00 

Triumph Chiropractic National Honor Society $50.00 

Allina Health JHS Chill Room $250.00 

Larry & Debra Atneosen Dunwoody Bus $211.00 

Arland & Marrian Atneosen Dunwoody Bus $211.00 

HomeTown Bank National Honor Society $100.00 

Jordan Vet Clinic National Honor Society $40.00 

Deb Pauly Wheels up Wednesday $100.00 
     

The vote on adoption of the Resolution was as follows:  
Aye:________________________________________________________________________________

Nay: _______________________________________________________________________________  

Absent: ___________________  
Whereupon, said Resolution was declared duly adopted.  

___________________________​  ​ ____________  
        School Board Clerk ​ ​       Date 
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(New Hires, Resignations, Retirements, Terminations, Leave Requests, Assignmnet Changes)

NAME ASSIGNMENT LOCATION LANE/GRADE STEP SALARY/HRLY RATE EFFECTIVE DATE
Garcia, Shannen Paraprofessional, Special Ed Early Learning Services 2 3 $19.30 10/20/2025
Shanus, Laurie Paraprofessional, Special Ed Early Learning Services 2 19 $24.15 10/27/2025
Myskewitz, Ricky Coach, C Basketball High School 5 N/A $3,589.00 11/17/2025
Parriott, Griffin Coach, JV Wrestling High School 3 N/A $3,642.00 11/17/2025
Kvapil, Adam Coach, JV Wrestling High School 3 N/A $3,642.00 11/17/2025

Resignations/Retirement

NAME STATUS LOCATION EFFECTIVE DATE
Whitehead, Kayla Resignation Speech and Language Pathologist Elementary School 11/26/2025

NAME STATUS ASSIGNMENT
Quiroz, Jacquelyn LOA Paraprofessional, Special Ed

PERSONNEL ITEMS:

New Hire

ASSIGNMENT

Leave of Absence

12/1/2025-2/16/2026Early Lerning Services
LOCATION EFFECTIVE DATE
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MEMORANDUM OF UNDERSTANDING 
 

The School Board of Independent School District No. 717, Jordan, Minnesota (“School 
District”), enters into this Memorandum of Understanding (“MOU”) with Rose 
Gulbranson (“Gulbranson”), a legally qualified and licensed teacher and principal, Jordan 
Principals (“Principals Association”) and Education Minnesota, Jordan (“Teachers 
Association”) and the parties agree as follows: 

 
1. The School District and the Principals Association are parties to a Master 

Agreement between Independent School District No. 717, Jordan, Minnesota and the 
Jordan Principals, effective July 1, 2024 through June 30, 2027 (“Principal CBA”). 

 
2. The School District and the Teachers Association are parties to a Master 

Agreement between Independent School District No. 717, Jordan, Minnesota and 
Education Minnesota, Jordan, effective July 1, 2025 through June 30, 2027 (“Teacher 
CBA”). 
 

3. Due to the short-term leave of a current employee, the School District needs 
a full-time substitute principal at Jordan Middle School during the 2025-2026 school year 
from approximately January 05, 2026 through May 29, 2025. 

 
4. The position of the Jordan Middle School Principal, as well as the proposed 

substitute principal position caused by the leave of a current employee is a position within 
the principal bargaining unit governed the Principal CBA. 

 
5. Gulbranson presently is employed as teacher in the School District and is a 

member of the teachers bargaining unit whose employment is governed by the Teacher 
CBA.  

 
6. Gulbranson also has an appropriate license to act as a principal in the state of 

Minnesota as provided by applicable state laws, rules and regulations. 
 
7. Gulbranson is a continuing contract teacher whose service as a teacher is 

subject to the provisions of the continuing contract law, Minnesota Statutes, section 
122A.40, except if terminated pursuant to the provisions of the Continuing Contract Law, 
Minnesota Statutes, section 122A.40. The substitute principal position referred to in this 
MOU is not subject to the accrual of continuing contract status as the position is not for the 
duration of time equal to or greater than one school year as required by Minnesota Statutes, 
section 122A.44, subdivision 2(a) and 2(b). 

 
8. Gulbranson is willing to accept the substitute principal position described in 

this MOU but in doing so, wishes to retain her rights to return to her teaching position 
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following the completion of her service as a substitute principal and retain and continue to 
accrue seniority as a teacher pursuant to the Teacher CBA. 

 
9. The parties agree that Gulbranson will be on an unpaid general leave of 

absence from her present teaching position during the time she serves as a substitute 
principal with the right to return to her current teaching position or an equivalent position 
upon completion of her service as a substitute principal in accordance with Article 14, 
section 10 of the Teacher CBA. The parties agree that Gulbranson will continue to accrue 
seniority and experience credit during her leave in accordance Article 14, section 10, 
subdivision 4 of the Teacher CBA.  

 
10. Based on her status of being on an unpaid leave, all terms and conditions of 

Gulbranson’s employment with the School District shall be governed by the Teacher CBA 
except that, in consideration of the acceptance of principal duties, her salary during her 
service as principal shall be pro-rated based on the base salary of step 1 of the current 
principal contract. Her benefits will also be pro-rated off the current principal contract 
during her principal duties.  

 
11. This MOU shall expire at the end of the term specified in Paragraph 3 above. 

At the conclusion of its term, neither party shall have any further claim against the other, 
and the School District’s employment of Gulbranson as a substitute principal shall cease, 
unless a subsequent offer of employment for this position is made. 

 
12. This MOU may be terminated at any time by the parties by mutual consent. 

Should the MOU be terminated prior to its expiration, Gulbranson will be returned to her 
position as teacher. 

 
13. Nothing in this MOU shall be deemed to establish a precedent or practice or 

to alter any established precedent or practice arising out of or relating to the Teacher CBA 
or Principal CBA. No party may submit this MOU in any proceeding as evidence of a 
precedent or practice. 

 
14. In the event any party asserts that a provision in this MOU is ambiguous, this 

MOU must be construed to have been drafted equally by the parties. 
 

15. This MOU shall be construed and interpreted in accordance with the laws of 
the State of Minnesota. Any term or condition of this MOU found to be invalid, illegal or 
unenforceable shall not render this MOU void or unenforceable. If any particular provision 
of this MOU shall be adjudicated to be invalid or unenforceable, the parties specifically 
authorize the tribunal making such determination to sever and/or replace the invalid or 
unenforceable provision of this MOU to allow this MOU and the remaining provisions 
thereof, to be valid and enforceable to the fullest extent allowed by law. 
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16. This MOU constitutes the entire agreement between the parties relating to 
the subject matter described in this document. No party has relied upon any statements or 
promises that are not set forth in this document. This MOU controls to the extent that it 
conflicts with the terms of the applicable CBAs. No changes to this MOU are valid unless 
they are in writing and signed by both parties.   
 
 IN WITNESS WHEREOF, the parties have entered into this MOU on the dates 
shown below.   
 
 EMPLOYEE 
 
 
Dated: ________________, 2025 _______________________________ 

Rose Gulbranson 
 
JORDAN PRINCIPALS 
 
 

Dated: ________________, 2025 By: _____________________________ 
Its: ____________________ 

 
 
 
 
Dated: ________________, 2025 

 
EDUCATION MINNESOTA, JORDAN 
 
 
By: _____________________________ 

Its: ____________________ 
 

 
 
 
 
Dated: ________________, 2025 
 
 
 
Dated: ________________, 2025 

INDEPENDENT SCHOOL DISTRICT NO. 
717, JORDAN 
 
 
By: _______________________________ 

Its Chair 
 
 
By: _______________________________ 

Its Clerk 
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AGREEMENT 

between 

Independent School District No. 717 

Jordan, Minnesota 

 

And 

Paraprofessionals 

July 1, 2025 - June 30, 2027 
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AGREEMENT 

 

This agreement is entered into between the Jordan School District and the employees 

serving as Paraprofessionals. 

 

ARTICLE I 

DEFINITIONS 

Section 1. Terms and Conditions of Employment: 

The term "terms and conditions of employment" means the hours of employment, the 

compensation therefore including fringe benefits except retirement contributions or benefits, 

the employer's personnel policies affecting the working conditions of the employees. "Terms 

and conditions of employment" is subject to the provisions of PELRA. 

 
Section 2. School District: 

For purposes of administering this Agreement, the term "school district" shall mean the 

School Board or its designated representative. 

 

Section 3. Benefits Eligibility: 

Eligibility for benefits: To qualify for benefits employees must be employed for 20 hours 

weekly for 35 weeks yearly. Benefits will be prorated off of 2080 hours yearly, unless specifically 

stated otherwise in a particular benefit. All benefits that require carrier approval must meet 

the carrier criteria. 

 
Section 4. Other Terms: 

Terms not defined in this Agreement shall have those meanings as defined by the 

PELRA. 

 

ARTICLE II 

COMPENSATION 

Section 1. Wage Schedule: 

Subd. 1. Rate of Pay: The salaries of all employees shall be on an hourly rate. The 

Board of Directors of the school district shall set the hourly rate for the two-year period 

of this agreement. Rates of pay shall be effective July 1st of each year and shall be 

paid in accordance to the rate scale in Attachment A. Should the district not set the 

salary prior to an employee commencing work for the particular school year, the 

employee shall work at the previous year’s hourly rate until an agreement is reached on 

the present year’s hourly rate. The employee would receive retro pay once the rate is 

set. 

 

Subd. 2. Overtime: Overtime rate shall be paid when an employee works more then 

40 hours per week. The overtime calculation shall be based on the employee’s hourly 

rate. Overtime must be approved in advance, in writing, by the employee’s immediate 

supervisor. 

 

Subd. 3. Overtime shall be at 1.5 times the employee’s regular pay. 

 

Subd. 4. Comp Time: An employee may request to take comp time at 1.5 times the 

employee’s extra hours worked in lieu of overtime pay, subject to the superintendent’s 

or his/her designee’s approval. 75
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Section 2. Longevity: 

The employees listed on Attachment A and Attachment B will continue to receive 

longevity at their current longevity per hour rate. At the end of the 2019-2021 contract period 

the longevity eligibility will sunset. 

Section 3. Education Allowance:  

All employees are eligible for a $200 yearly education allowance, to be used for class 

fees. Each course registration must receive prior approval from the building principal and/or 

the special services director. Payment will be paid upon presentation of expense receipts to 

the district’s Finance Director. 

 

Section 4. Mentor Stipend: 

Any employee who is a mentor for new hires shall receive the following stipend: 

 
▪ Mentoring up to three new hires per year: $100 

▪ Mentoring four to six new hires per year: $200 

▪ Mentoring seven or more new hires per year: $300 

 

A mentor is determined to be an individual that is assigned to the role. This individual is a role 

model for new hires and fulfills the obligations of the Mentor position as defined in the Mentor 

Roles and Responsibilities. 

 

 

ARTICLE III 

GROUP INSURANCE 

Section 1. Selection of Carrier: 

The selection of the insurance carrier and policy shall be made by the school district as 

provided by law. 

 

Section 2. Claims Against the School District: 

It is understood that the school district's only obligation is to purchase an insurance 

policy and pay such amounts as agreed to herein and no claim shall be made against the 

school district as a result of a denial of insurance benefits by an insurance carrier. 

 

Section 3. Duration of Insurance Contribution: 

An employee is eligible for school district contribution as provided in this Article as long 

as the employee is employed by the school district. Upon termination of employment, all 

district contributions shall cease. 

 

Section 4. Health, Hospitalization and Dental Insurance: 

All qualifying paraprofessionals will be offered a district insurance contribution in the 

amounts listed below, to be applied directly toward the premium of the approved and 

applicable health, hospital, and dental policies provided by the district. Paraprofessionals who 

elect to take insurance through the district will pay the remaining portion of the premium 

through payroll deduction. This is not a prorated benefit for all benefit eligible employees. 

 

2025-2026 2026-2027 

Single $7,600 Single $7,600 

Family $10,000 Family $10,500 
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Section 5. Long Term Disability Insurance:  

The district shall provide LTD insurance for eligible employees as long as the district 

employs them. The LTD plan will be the one used by Education Minnesota-Jordan. 

Section 6. Term life Insurance: 

The district shall provide term life insurance, using the same plan the district used with 

the EMJ. The amount of insurance shall be according to the following formula based off 

2080 hours yearly: 

 

76-100% of 2080 hours equals $20,000 insurance. 

50-74% of 2080 hours equals $10,000 insurance. 

33-49% of 2080 hours equals $5,000 insurance. 

 

 

ARTICLE IV 

LEAVES OF ABSENCE 

 

Section 1. Sick Leave Benefits; Care of Relatives 

Subd. 1. Employees shall receive 12 days of sick leave yearly, prorated according to 

Sec. 3 of Art.I. 

Subd. 2. Unused sick leave days may accumulate to a maximum of 1,000 hours, 

prorated. 

 

Subd. 3. Sick leave with pay shall be allowed whenever an employee's absence is 

found to have been due to illness and/or disability of the employee which prevented 

the attendance and performance of duties on that day or days. 

 

Subd. 4. An employee may use personal sick leave benefits provided by the employer 

for absences due to an illness or injury to the employee’s child, as defined in Minnesota 

State Statute 181.940, subdivision 4, adult child, spouse, sibling, parent, grandparent, or 

stepparent, for reasonable periods of time as the employee’s attendance may be 

necessary, on the same terms upon which the employee is able to use sick leave 

benefits for the employee’s own illness or injury. This subdivision applies only to personal 

sick leave benefits payable to the employee from the employer’s general assets. 

 

Subd. 5. The district may limit the use of personal sick leave benefits provided by the 

district for absences due to an illness or injury to the employee’s adult child, spouse, 

sibling, parent, grandparent, or stepparent to no less than 160 hours in any 12 month 

period. This paragraph does not apply to absences due to the illness or injury of a child, 

as defined in Minnesota State Statute 181.940, subdivision 4. 

 

Subd. 6. For purposes of this section, “personal sick leave benefits” means time 

accrued and available to an employee to be used as a result of absence from work 

due to personal illness or injury, but does not include short-term or long-term disability or 

other salary continuation benefits. 

Subd. 7. For the purpose of this section, “child” includes a stepchild and a biological, 

adopted, and foster child. 
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Subd. 8. Sick leave shall be deducted from the accrued sick leave hours earned by the 

employee. An employee, who has exhausted their sick leave days, will have any 

additional days missed deducted from their pay at their hourly rate. Days used for sick 

leave, above that eligible for, must be approved in advance by the 

superintendent. The decision of the superintendent to grant additional days is final. 

Subd. 9. Wellness Payment: Employees using 5 days or less of sick leave may, at the 

end of the school year for school year employees and at the end of the fiscal year for 

12 month employees, request to sell back those days, less time used, at $125.00 per 

day. Days sold back will be deducted from the employee’s accumulated sick leave as 

specified in Article IV, Sec. 1, Subd. 2. 

 

Section 2. Personal Leave:  

Each employee shall be granted two (2) days of paid personal leave yearly and one 

(1) day of unpaid leave. 

Subd. 1. Personal days may only be taken in half-day or full day increments. If 

employees working during the student day elect to use their leave in half-day 

increments, one must be in the A.M. and one in the P.M. 

 

Subd. 2. Limitations: 

No more than one instructional assistant in each building may use a personal day on 

the same day. Personal days may not be taken on the first or last day of school. The 

superintendent or superintendent’s designee must approve all personal days. 

 

Subd. 3. Up to one (1) unused personal leave day may be carried over from year to 

year for a maximum of three (3) paid personal leave days per year. 

 

Subd. 4. At the end of each school year paraprofessional may elect to be paid for a 

maximum of two (2) unused personal days, to be paid at $110.00 per day. Payment will 

be made on the June 15th paycheck. Days paid will be deducted from the employee’s 

personal leave balance. 

 

Subd. 5. Personal day requests must be made at least 3 days in advance, except in 

case of an emergency. 

 

Section 3. Family Illness Leave/Bereavement Leave: 

Subd. 1. Five days per year, non-accumulative, shall be available to each employee 

for a combination of family illness leave and bereavement leave. Family illness leave 

may be used because of the serious illness of an employee’s spouse, parent or adult 

child, or the illness of a minor child. Bereavement leave may be used because of the 

death of an employee’s spouse, child, sibling, spouse’s parent, parent, or others who 

may have a particularly close relationship to the employee. 

Subd. 2. An employee shall provide as much prior notice of intent to use family illness 

leave or bereavement leave, as possible. 

 

Subd. 3. Additional days of family illness leave or bereavement leave may be granted 

at the discretion of the superintendent. These additional days will be deducted from 

the employee’s accumulated sick leave bank, or if the bank is exhausted, granted with 

no pay. 78
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Section 4. Worker's Compensation: 

Subd. 1. Upon the request of an employee who is absent from work as a result of a 

compensable injury under the provisions of the Workers Compensation Act, the School 

District will pay the difference between the compensation received pursuant to the 

Workers Compensation Act by the employee’s earned accrual of sick leave. 

 

Subd. 2. A deduction shall be made from the employee’s accumulated sick leave 

accrual time according to the pro-rata portions of days of sick leave time, which is used 

to supplement worker‘s compensation. 

 

Subd. 3. Such payment shall be paid by the School District to the employee only during 

the period of disability. 

 

Subd. 4. In no event shall the additional compensation paid to the employee by virtue 

of sick-leave pay result in the payment of a total daily, weekly, or monthly 

compensation that exceeds the normal compensation of the employee. 

Subd. 5. An employee who is absent from work as a result of an injury compensable 

under the Worker’s Compensation Act, and who elects to receive sick-leave pay 

pursuant to this policy, he/she will receive a deduction from his/her pay in an amount 

equal to the Worker’s Compensation check. 

 

Subd. 6. If for some reason a claim is made and Worker’s Compensation does not cover 

the damage done by a student of eye glasses, contacts, hearing aids and clothing due 

the district will review the situation and pay for equal replacement as warranted. 

 

Section 5. General Leave: 

Subd. 1. An employee in the School District may apply for an unpaid leave of absence 

subject to the provisions of this section. The granting of such leave shall be at the 

discretion of the School District. 

Subd. 2. The employee shall not accrue seniority or experience credit for the period of 

this leave. 

 

Subd. 3. Applications for general leave shall be submitted in writing to the School District 

as soon as possible. 

Section 6. Administration of Leaves: 

When the school district has reason to believe that a pattern of conduct suggests that 

any leaves are being abused, investigation may be necessary for the benefit of all concerned. 

As part if such investigation, the district may prospectively require a doctor-signed certificate 

of any employee claiming sick leave. 
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ARTICLE V 

HOLIDAYS & VACATIONS 

 

Section 1. Holidays: 

Subd. 1. 12 month employees will have 11 paid holidays: 

New Year’s Day 

New Year’s Eve 

Good Friday 

Memorial Day 

4th of July 

Labor Day 

Thanksgiving Day 

Day after Thanksgiving 

Christmas Eve 

Christmas Day 

Floating Holiday 

The Floating Holiday must have the prior approval of the supervisor. 

 

Employees working less than 52 weeks will receive 6 paid holidays: 

Thanksgiving Day 

Christmas Day 

Christmas Eve 

New Year’s Day 

New Year’s Eve 

Memorial Day 

 

Subd. 2. Any employee scheduled to work four (4) weeks or more between the end of 

the school year and start and of pre-school workshop shall also receive holiday pay for 

July 4. 

 

Subd. 3. Should it be necessary for the school to hold school on any of the designated 

holidays, another day will be substituted by the district. 

 

Subd. 4. Holidays that fall on weekends will be observed on a day established by the 

school district. 

Subd. 5. Payment for holidays will be made on the subsequent pay period following the 

holiday. 

ARTICLE VI 

HOURS OF SERVICE 

 
Section 1. Building Hours: 

The assignment of hours may vary from building to building. The superintendent or 

his/her designee will set hours. 

 

Section 2. Training: 

Paraprofessionals will be required to attend paid training up to 16 hours per year to be 

scheduled at the discretion of the school district. 

Section 3. Break Time: 

For every hour worked an employee will earn 4 minutes of break time, to be taken in 

minimums of 15 minutes each. A maximum of two breaks will be allowed in a work day. An 

employee must work a minimum of three hours to qualify for break time. A non-paid 30 minute 

lunch break will be provided for employees working five or more hours. 
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Section 4. Emergency School Closing: 

Subd. 1. Each employee shall receive one (1) paid day when school is not in session 

due to inclement weather or other unscheduled closing. 

Subd. 2. A school district or charter school that declares an e-learning day must 

continue to pay the full wages for scheduled work hours and benefits of all school 

employees for the duration of the e-learning period. During the e-learning period, 

school employees must be allowed to work from home to the extent practicable, be 

assigned to work in an alternative location, or be retained on an on-call basis for any 

potential need. 

 

ARTICLE VII 

DEFERRED COMPENSATION & SEVERANCE 

Section 1. Deferred Compensation: 

Subd. 1. Matched deferred compensation is available to all benefit eligible employees 

beginning their second (2nd) year of employment in the District. 

 

Subd. 2. Employees must use the deferred compensation election during the election 

period or wait until the next eligible enrollment period. The District shall pay its share of 

FICA taxes on the matching amount. The District shall match employee contributions as 

follows: 

 

0-1 years of service in district 717 No Match 

2-5 years of service in district 717 $500 

6-10 years of service in district 717 $750 

11-20 years of service in district 717 $1,000 

21-26 years of service in district 717 $1,250 

 

Subd. 3. District cap: $18,000 

 

Subd. 4. All deferred compensation costs to the district during the period of this 

contract shall be costed into the settlement package in the subsequent agreement 

between the parties. 

Subd. 5. After ten years of service with the district, the employee will be eligible for up 

to $1,500 in payment for unused sick leave. This will be paid at a rate of $2.00 per hour 

for each unused hour. After 15 years of service the employee will be eligible for up to 

$1,750 in payment at the rate of $2.25 per hour. After 20 years of service the employee 

will be eligible for up to $2,000 in payment at the rate of $2.50 per hour. These payments 

will be made upon the employee’s resignation or retirement from the district. 

 

ARTICLE VIII 

CONTINUING EDUCATION 

Section 1. Qualifying CEU’s 

To qualify for credit toward the Continuing Education Activity Log, the CEU’s must be 

attained by attending out of district or in district seminars, online classes, and workshops. 

Subscription or registration must not be paid for by the district, and the employee will not be 

paid for attending. An employee who completes 50 Continuing Education Units (CEU) as 81
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defined below, shall be eligible for a $.50/hour pay increase, up to a maximum of $2.00 for all 

hours paid to the employee. 

 

Subd 1. The CEU’s must be related to the employee’s position and be pre-approved by 

the Special Services Director or Principal and Superintendent. 

Subd. 2. Hours or credits used to receive Para Certification are not eligible to be 

considered for CEU hours. Para certification includes a certificate obtained through a 

technical/community college; or the employee having demonstrated that he/she meets 

the requirements for Highly Qualified according to the MN Department of Education 

through a formal State or local assessment, e.g. completed the Para E-Link and district 

sponsored training, or passing the Para Pro test. 

 

Subd. 3. Paraprofessionals must receive a minimum grade of a B to earn credit towards 

CEU’s. 

Subd. 4. CEU pay increase shall become effective twice a year on September 1st and 

March 1st. 

 

ARTICLE IX 

ACTIVITY PASSES 

Section 1. Activity Pass Benefit 

All employees and one adult guest will receive an activity pass to be used for home 

events, excluding MSHSL tournament events. 

ARTICLE X 

SENORITY/LAYOFF/RECALL 

Section. 1. Seniority: 

The district will recognize seniority rights as to order of layoff and recall. As long as 

evaluations are satisfactory or above. 

 
Section 2.  Layoff: 

An employee whose position is being abolished may displace the employee with the 

least continuous service within the same category. The employee must have the necessary 

skills and abilities to meet the conditions of employment for the new position, as determined 

by the district. 

 

Section 3. Recall: 

Employees on layoff shall retain their recall for a period of one year. Call back by 

categories will be based on seniority. A laid off employee will have ten working days after 

being recalled to work to elect to do so, failing to do so within the ten-day will forfeit their rights 

of recall. 
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ARTICLE XI 

DISCIPLINE, DISCHARGE, AND PROBATIONARY PERIOD 

Section 1. Probationary Period: 

An employee under the provisions of this Agreement shall serve a probationary period 

of six (6) months of continuous service in the school district during which time the school district 

shall have the unqualified right to suspend without pay, discharge or otherwise discipline such 

employee; and during this probationary period, the employee shall have no recourse, insofar 

as suspension, discharge or other discipline is concerned The district may extend the 

probationary period up to an additional six (6) months with notification to the employee. 

Section 2. Completion of Probationary Period: 

An employee who has completed the probationary period may be disciplined or 

discharged only for cause. The termination of an employee will normally follow the progressive 

discipline steps of: 

 

1. Formal verbal warning 

2. Written warning 

3. Suspension without pay 

4. Termination 

If a supervisor meets with an employee to discuss verbal warning, written warning, suspension 

without pay or termination, the employee has the right to have representation from another 

employee present. 
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This agreement is effective July 1, 2025 - June 30, 2027. 
 

 

 

 

Marissa Nguyen, Paraprofessional Deb Pauly, Board Chairperson 
 

 

 

 

Lauren Pedersen, Board Clerk 
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Attachment A: 
 

 

2025-2026  2026-2027 
 Grade   Grade 

Step 1 2 3 Step 1 2 3 

1 $18.05  $18.97  $20.08  1 $18.32  $19.25  $20.38  

2 $18.35  $19.27  $20.37  2 $18.63  $19.56  $20.68  

3 $18.67  $19.59  $20.69  3 $18.95  $19.88  $21.00  

4 $18.95  $19.88  $20.99  4 $19.23  $20.18  $21.31  

5 $19.26  $20.20  $21.29  5 $19.55  $20.50  $21.61  

6 $19.59  $20.50  $21.60  6 $19.88  $20.81  $21.92  

7 $19.88  $20.82  $21.91  7 $20.18  $21.13  $22.24  

8 $20.20  $21.11  $22.22  8 $20.50  $21.43  $22.55  

9 $20.50  $21.43  $22.52  9 $20.81  $21.75  $22.86  

10 $20.82  $21.74  $22.84  10 $21.13  $22.07  $23.18  

11 $21.12  $22.05  $23.14  11 $21.44  $22.38  $23.49  

12 $21.43  $22.35  $23.46  12 $21.75  $22.69  $23.81  

13 $21.74  $22.65  $23.75  13 $22.07  $22.99  $24.11  

14 $22.07  $22.97  $24.07  14 $22.40  $23.31  $24.43  

15 $22.36  $23.27  $24.37  15 $22.70  $23.62  $24.74  

16 $22.68  $23.58  $24.68  16 $23.02  $23.93  $25.06  

17 $22.98  $23.89  $24.99  17 $23.32  $24.25  $25.36  

18 $23.29  $24.20  $25.29  18 $23.64  $24.56  $25.67  

19 $23.60  $24.51  $25.61  19 $23.95  $24.88  $25.99  

 

Grade 1 Base Paraprofessional - No related educational experience  

Grade 2 Highly Qualified – Completed at least two (2) years of study at an institute of 

higher education, Obtained an Associate’s (or higher) degree; or Passage 

of the Para Pro Test 

Grade 3 Bachelor’s Degree  

         

        Summer School Paraprofessional Staff Hourly Rate of Pay: 

Targeted Services Para: Current hourly rate 

Extended School Year Special Education Para: Current hourly rate 

 

Longevity Pay: 

Susan Gerdes - $.35   Ann Stocker - $.25 

Laurie Schanus - $.25  Jennifer Way - $.25 
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November 10, 2025 Board Report 
●​ Thank you for your incredible support and partnership! Below you will find the 

Superintendent’s Monthly Board Report.   
 
Sharing Our Story 

●​ Our talented middle and high school theatre students are ready to take the 
stage, and you won’t want to miss these upcoming performances! On 
November 14 and 15, the Jordan Middle School Theatre presents The Brother’s 
Grimm Spectaculathon—a fast-paced, hilarious twist on classic fairy 
tales—showing Friday at 7:00 p.m. and Saturday at 2:00 p.m. in the JMS Gym. 
Then, on November 21–23, the Jordan High School Theatre brings the beloved 
story of Anne of Green Gables to life with performances Friday and Saturday at 
7:00 p.m. and Sunday at 2:00 p.m. Join us in celebrating our students’ creativity, 
hard work, and talent—you’ll be glad you did! 

○​ November 14 and 15 - Jordan Middle School  
■​ The Brother’s Grimm Spectaculathon 
■​ Friday night at 7:00pm and Saturday at 2:00pm in the JMS Gym.  

○​ November 21, 22 and 23 - Jordan High School  
■​ Anne of Green Gables 
■​ Friday and Saturday nights at 7:00pm and Sunday at 2:00pm.  

 
Building Projects Update  

●​ We continue to work through the post-occupancy phase at JES, addressing the 
final punch list items to bring the project to full completion. While a few details 
remain, the overall process has gone remarkably well. Thank you to everyone for 
your patience, collaboration, and commitment throughout this journey. It’s 
exciting to see students and staff now learning and working in these beautiful, 
finished spaces. 

 
Important Dates and Upcoming Events 

●​ Monday, November 10 - City-School Meeting- FULL BOARD AND COUNCIL, 
5:00pm, Regular Board Meeting 6:30pm 

●​ Friday, November 14 - JMS Fall Play, 7:00pm 
●​ Saturday, November 15 - JMS Fall Play, 2:00pm 
●​ Friday, November 21 - JHS Fall Play, 7:00pm 
●​ Saturday, November 22 - JHS Fall Play, 7:00pm 
●​ Sunday, November 23 - JHS Fall Play, 2:00pm 
●​ Monday, November 24 - Board Workshop Meeting, 5:30pm 
●​ Thursday and Friday, November 27 and 28 - No School 

 
Enrollment Update 

●​ As of November 1, 2025: 1789 students - EC through grade 12.   
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High School Board Notes 
November 10, 2025 

 
Improve Student Achievement, Learning and Career and College Readiness  

●​ The staff continues to work on improving their craft.  We spent time on November 3rd 
during our professional development time working on vertical alignment and other topics 
in departmental PLC groups that span both JHS and JMS teachers.  

●​ Our 9th grade BARR teachers have been meeting weekly to develop strategies for 
interventions and assistance for students that have struggled in the transition to high 
school.   

●​ We have had our first month of PRIDE time.  It has been a positive addition to the 
schedule.  Students that are using this time have seen positive results for their grades.  

●​ The first emails were sent out for the Direct Admissions program.  Students were excited to 
find out the schools that they already have been accepted to.  

 
Provide a safe and collaborative culture in which to learn and work  

●​ We had a speaker provided from Duck Cup to talk to students about mental health.  The 
response was positive from the students.  

●​ We are celebrating our students that received PRIDE tickets for demonstrating their 
Jordan PRIDE (Preparedness, Respect, Integrity, Dependability, Excellence).   

Improve Community Connection, Satisfaction, and Engagement 
●​ We had over 300 of our students participate with Feed My Starving Children at the 

mobile pack event in October.  We are happy to share an opportunity for volunteerism 
with our students at JHS.  

●​ Invitation Conferences went well.  Parents and students responded well to the high 
school teachers’ attempts to help students find greater success.   We had 80% 
attendance from our invited and confirmed list. We will continue to look at this 
intervention and try to find the best strategy to help the most students.   

●​ Conferences will be held on November 6th.  These conferences will be in person in the 
high school commons. We are exploring alternative ideas for our spring conferences that 
will include a job/career fair for students and the community.  

●​ We had our first large group concerts.  It was great to see students and families together 
enjoying music!  

●​ We had a fun new activity sponsored by the National Honor Society.  They hosted a 
Halloween party for children at the high school on October 30th. We are really proud of 
the effort put in by our students.  

 
Integrate data-informed instruction, assessment and learning as a core competency in every 
classroom  

●​ Juniors had the opportunity to opt in to taking the PSAT In October.  This is an opportunity 
for students that take on the challenge to assess their skills in academic areas. 
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Jordan Middle School Board Report 
November 10th, 2025 

 
Improve Student Achievement, Learning and Career and College Readiness 

●​ The MTSS team meets to review student data and adjust accordingly at our bi weekly meetings.  
●​ The first quarter of school has gone very well.  

○​ We continue to focus on effective tier one instruction, strong relationships, clear 
expectations and community building. 

Integrate data-informed instruction, assessment, and learning as a core competency in every classroom  
●​ As a building we continue to focus on practices that will support building level goals. We adjusted 

our building goals based on updated data. 
○​ Each grade level will grow by 5% of students meeting/exceeding benchmark on 

aReading Group Growth Goal Report of All Students in Group by Normative Data from fall 
to spring.  

○​ PBIS/Grade level teams will review monthly discipline data and plan instruction to address 
behaviors. 

○​ Grade level team will communicate monthly with families in a proactive manner. 
●​ JMS will continue to focus on effective Tier 1 instructional strategies.  

○​ October and November staff meetings focused on defining what tier one instruction is 
and concrete examples of what tier one instruction looks like in the classroom. 

○​ PBIS committee continues planning and implementation of best practice approaches to 
address student needs. 

○​ WIN will be utilized for additional reading and math time instructional at the students level. 
○​ Weekly Advisory reading time has been implemented at least once per week. 

Provide a safe and collaborative culture in which to learn and work 
●​ Reviewed Emergency Action Plan and scenarios including health office and Standard Response 

Protocol.  
●​ Grade level teams, Committees, and Departments have and continue to meet about Tier 1 

instruction and behavior strategies. 
●​ Mrs. Gulbranson and I presented a “Power of Language” presentation to all students.   

○​ This is a review of expectations and process for addressing conflict, teasing, bullying, and 
harassment. 

●​ Student Support team meets weekly to address student and staff needs. 
Improve community connections, satisfaction, and engagement 

●​ Lots of activities happening soon including winter concerts!  
○​ November 11th-JMS Veterans Day Ceremony at JMS 
○​ November 14th & 15th-JMS Fall Play 
○​ November 26th-SOM 
○​ November 27th-28th-Thanksgiving Break 
○​ December 9th-JMS Choir Concerts 
○​ December 16th-JMS Band Concert 
○​ December 22nd-January 2nd-Winter Break 

●​ Hosted Open House Conferences,  Invitation Conferences, JMS Curriculum Night for families.   
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Jordan Elementary School 
Principal Update November 10, 2025 

 
Staff and students are settling in and are excited to be finding a rhythm to the school 
year regarding academics and the rituals and routines that support a strong teaching 
and learning environment.  Our staff continues to show Jordan PRIDE in our efforts of 
supporting students, families and fellow colleagues.  It’s a pleasure to work with such an 
amazing group of dedicated people! 
 
Below is an executive summary of what we have done in October and the work 
coming up in November to address the JPS Strategic Plan and JES Building Goals:  
 
PRIDE in Student Achievement; PRIDE in Student and Staff Support 

●​ Teachers continue to meet on a regular basis in professional learning 
communities each week.  We have been meeting as a whole staff (yet in smaller 
teams some weeks) to discuss instructional practices being implemented in 
classrooms based on the recent literacy PD we participated in as Phase I 
educators.  Our Literacy Coaches have been facilitating these conversations, 
with teachers continuing to review data and discussing the next steps in 
supporting students’ academic needs. This whole-staff PLC structure also 
promotes vertical conversations and collaboration among teachers to ensure a 
stronger curricular scope and sequence throughout the building.   

●​ Our school was recently identified by MDE as a targeted school on the North Star 
Accountability Report.  This report contains MN schools that have a need for 
additional PD support and guidance in meeting ESSA requirements for particular 
groups of students. We have been identified due to our Hispanic/Latino 
subgroup not meeting MDE thresholds on the MCA Reading assessment and for 
attendance.  Our District/School Team will be meeting with Mandi Kopischke, 
COMPASS School Improvement Coordinator, once a month over the next year 
to complete a comprehensive needs assessment that will guide the creation of 
an action plan that will not only impact the identified subgroup, but all of our 
students, families and staff.  

●​ Families who have students participating in our RTI/ML Reading and Math programs 
attended a family “Glow” night on Oct. 21, to learn more about our programs and 
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how to best support their child at home.  We had almost 30 families attend this fun 
event, and so many commented how fun it was for the entire family! 

●​ After school Targeted Services programming began on October 27, for students 
who need extra support in Reading and/or Math.  We’re excited to offer this free 
programming option to students. 

●​ The first round of tenured teacher observations have begun during the month of 
November.  I’m excited to see the amazing work teachers are doing in the 
classroom. 

 
PRIDE in a Caring and Committed Culture; PRIDE in Student and Staff Support 

●​ Our 4th grade leadership classes are underway, with 4th graders teaching the 
rest of the student body about “Preparedness” in our Jordan PRIDE framework.  
They have also been tutoring younger students and creating the JES News for 
students to watch to stay up-to-date on things happening in our school, district 
and community. 

●​ We have over seventy 4th grade students in our DLC Juniors (Diversity Leadership 
Crew) again this school year!  This group of students are on fire in supporting 
students and staff’s needs, as well as celebrating diversity in our school and 
preparing to lead our monthly Harambee events.  Thanks to Ms. Miller and Mr. 
Phillips for advising this group of future leaders in our school and local 
community. 

●​ Our Special Events committee is hard at work bringing fun activities forward for 
staff to participate in during and after school.  Staff are enjoying different holiday 
activities and other social events. 
 

PRIDE in Facilities-Indoor/Outdoor Spaces 
●​ We are in the final phase of construction, with many of our meetings with KA 

focusing on punch list items and warranty questions.  Elise Pickle, Brian Bedney 
and I continue to work on monitoring furniture replacements and repairs, while 
also establishing final ‘landing places' for larger items and supplies for future use. 

 
PRIDE in a Caring and Committed Culture; Pride in Communications, Marketing and 
Outreach 

●​ The JES PTO held its annual “Kindness Raise Craze” in October to encourage 
students to complete service projects and acts of kindness to earn funds for our 
school.  Students and families were all in and helped to raise $35,485 and 
performed 3,629 acts of kindness in school and around the community!  It was a 
blast from the past reliving my kids’ childhood by walking on Legos with my bare 
feet (which happened many times in the Barnett household), which is what kids 
voted for me to do after meeting their goals.   
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●​ Families and teachers met on Nov. 3rd for fall conferences to discuss students’ 
progress and goals for the school year, where we had 86% of families attend in 
person or via phone/virtually.  Mr. Sayers hosted the annual Scholastic Book Fair 
during conferences as well, which is always well attended and a favorite event 
for families. We appreciate the JES PTO providing breakfast and lunch for 
teachers during conferences as well. 

●​ We continue to find ways to have students connect with our local and regional 
communities.  We are very excited to welcome all of the veterans and special 
visitors to our school to celebrate Veterans Day on November 11th.  

●​ Believe it or not, we are starting to plan and prepare for Kindergarten Round Up 
2026.  I will be meeting with Elise Pickle, Jenna Wendorff and our office 
administrative assistants in the next month to prepare for future mailings, 
communications and upcoming presentations for next year’s kindergarteners 
and their families. 
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Executive Summary  

Director of Teaching and Learning 
November 2025 

 
Improve Student Achievement, Learning, and Career and College 
Readiness 
 
Summit Academy: Introduction to Education Field Experience -- 

●​ The 31 Introduction to Education students will start their Field Experience placements in 
the elementary and middle schools at the end of November!  

●​ Background: This course offers Jordan students real-world experiences aimed at better 
preparing learners for the challenges of the professional world. Under the direction of 
licensed teachers and in partnership with current professionals, the students gain 
invaluable experiences in today’s world outside of the traditional school structure. 
Introduction to Education provides an overview of the education profession with a 
culminating student teaching experience, or what we call the “Field Experience” that is 
designed to give the student a full time internship under the supervision of a 
cooperating teacher. The broad goal of student teaching is that the students have the 
best possible introduction to the teaching field.  

 
Comprehensive Achievement and Civic Readiness (formerly World’s Best 
Workforce)  

●​ The 2025 CACR plan was submitted to MDE and posted on the Jordan website – HERE.  
 

Achievement and Integration  
●​ School districts who qualify for Achievement and Integration funding must submit a 

progress report in October each year; Jordan’s A&I progress report was submitted.  
○​ Jordan qualifies for A&I funding through being an adjoining district with 

Shakopee Public Schools, which qualifies as a racially isolated district.  
●​ Jordan is currently in year three of our three year plan, 2023-2026.  

○​ The Year Two Summary Report can be found on the Jordan website – HERE.  
 

Professional Development  
●​ Friday, November 3, 2025, marks the end of the first quarter. The designated professional 

development time will focus on elementary conferences and grades 5-12 vertical 
teaming with a curriculum review.  
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●​ PD Overview EMAIL  
 
MNVA (online learning option)  

●​ Continually working with MNVA to track enrollment and work through any issues with 
programming, student support, etc.  

●​ Currently Jordan has 20 students attending MNVA either full-time or part-time.   
 
The Read Act  

●​ Continue to monitor Read Act changes and updates. It seems that changes and 
updates are constantly being made and posted to The Read Act webpage with little 
communication to districts.  

●​ New this year – CaptiReadBasix is required to be implemented in grades 4-12 to screen 
students not reading at grade level.  

○​ Currently working to implement, train, and utilize Capti as required by The Read 
Act.  

●​ Professional Development – Phase One and Two. Due to new hires and changing roles, 
there is one Phase One teacher needing training. That will begin this winter.  

○​ Phase 2 – Currently, we are being told that Phase Two training will be released in 
January. However, this date has moved a number of times, and no new updates 
have been given regarding Phase Two training.  

 

Integrate Data-Informed Instruction, Assessment, and Learning as a Core 
Competency in Every Classroom  

District Testing  
●​ Overview presented to the Board Workshop in October as an update on student 

achievement and testing utilized by the district.  
●​ District Testing 101 Overview  

 
Provide a Safe and Collaborative Culture in which to Learn and Work 

Personal Professional Development  
●​ Continue working with both Brightwords and SCSC to support learning and growth.  
●​ Current Development Committees: Literacy Leaders, CTE Advisory Board, District ELA 

Leaders, District Teaching and Learning / Assessment Leaders, etc.  
 
Equity Leadership Team  

●​ The Equity Leadership Team meets once a month to focus on goals related to 
Achievement and Integration.  

●​ The November meeting will focus on A&I programming, student support, and 
continuously working on solidifying programming and student leadership opportunities.  

 
District Professional Development  

●​ The next District Professional Development meeting will take place in quarter two. The 
purpose of the district committee is to plan, implement, and evaluate professional 
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learning opportunities that support the district’s goals and improve teaching and 
learning.   

 
Improve Community Connection, Satisfaction, and Engagement 

District Advisory Committee --  
●​ Information Available on the Website - Jordan District Advisory Committee  
●​ The council meetings will resume in October of the 2025-2026 School Year. All meetings 

will take place in the Middle School Quotation Lab from 5-6pm.  
○​ October 6, 2025 - CACR and Committee Overview  
○​ November 17, 2025 - District Testing Overview  
○​ December 15, 2025 
○​ February 2, 2026 
○​ March 16, 2026 
○​ April 20, 2026 
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Activities Director’s Board Report  11/10/25 
 

●​ Fall Theater 
○​ Our fall theater productions are in full swing!  For the first time this 

year, Marie Wignall is directing at both JMS and JHS. The JMS fall 
play, “The Brothers Grimm Spectacular”, has shows this Friday and 
Saturday, while the JHS production of “Anne of Green Gables” will 
take the stage November 21-23. 

 
●​ Fall Sports Wrap Up 

○​ All fall sports teams have completed their seasons 
○​ Volleyball and Football highlighted the season in terms of teams. 

The Volleyball team finished with a 24-4 record but lost out in a very 
challenging Section 6AAA Tournament. Football finished the season 
7-4 and advanced as far as the Section 2AAA Championship 
Game. Naomi Salzwedel (girls tennis) and Wilson Menden (cross 
country) qualified for the state tournament/meet in their respective 
individual events. 
 

●​ Winter Sports Underway 
○​ Middle School Girls Basketball, Middle School Knowledge Bowl, and 

Robotics are already underway and have had their first competitive 
events. 

○​ Girls Basketball and Scott West Nordic Skiing began practicing on 
Monday, 11/10, while Boys Basketball and Scott West Wrestling 
begin practicing on Monday, 11/17. 

 
●​ Hosted State Football 

○​ Jordan Activities Department was once again proud to host a 
MSHSL Class A state quarterfinal football at Ames field on November 
7th. Minneota took on Lester Prairie. Hosting this game annually is a 
great opportunity for us to bring people and business into our 
community and district facilities. 
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Director’s Message:  

Feed My Starving Children  

➢​ Thanks to Scott Equipment for partnering with Jordan Community Ed in 
October. Over the week of Oct. 7–10, 2025 various groups packed over 
516,024 meals that will provide one meal a day for 1,413 kids. These 
nutritious meals are specifically designed to assist in reversing and 
preventing undernutrition. Thank you to everyone who packed this fall! 

➢​ We are excited to invite you to our 2026 event that will be held the week 
of Oct. 6–9. If you are interested in bringing your family or a group to pack 
meals, please stay tuned for the sign-up link. 

➢​ Date: Oct. 6–9, 2026​
Location: CERC – 500 Sunset Dr, Jordan, MN 55352 

Scott County Senior Expo:  

➢​ A HUGE thank you to everyone who helped make this an amazing day for 
over 200 seniors on October 17th!  Kelly Raser and her staff crushed the 
food and drinks for the day!  Thanks to Keith and his JHS staff for helping as 
well.  Next year the Expo will be heading to Shakopee for 3 years, but we 
are hoping to have it back to Jordan in a few years.   

Jordan Clothing Drive:  

➢​ Thanks to everyone who supported our Clothing Drive at the end of 
October!  The parking lot was PACKED on Saturday and the event was a 
huge success.   
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Kids Company: 

➢​ ​Field Trip to Big Air on 11/3 and enjoyed the whole place to themselves 
➢​ Still looking to add a few more staff with adjusting activities schedules 

for winter 

 
Preschool and ECFE: 

​Preschool: 

➢​ Family Fun Night on Friday 11/7 at the CERC 
➢​ Trick or Treating at Oak Terrace was a huge success 
➢​ Adding 5 full day class for next year 

 

ECFE:   

➢​ All classes have gone besides a daytime babies (evening babies is going) 
➢​ Classes are full 
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Communications and Marketing Monthly Summary  
 

Sharing Our Story:  
●​ We launched the new Jordan Activities website last week! We were able to 

maintain the JordanActivities.org domain to keep a familiar URL for families, but 
the Jordan Activities website is now within our District website to create a 
one-stop location for all Jordan Public Schools information!  

○​ The new Activities section maintains individual team pages that will have 
capabilities for news stories, photo galleries, and a place to house team 
documents and information!  

○​ Spring team pages will be available in the coming weeks! 
●​ We’ve been working on updating our Kindergarten and Preschool enrollment 

videos now that both programs are in their new spaces! These videos will be 
shared on social media and on our website starting in December!  

○​ Kindergarten registration for the 2026-2027 school year will open on 
December 1, 2025!  

○​ Preschool registration for the 2026-2027 school year will open on February 
4, 2026!  

●​ The Winter 2026 Community Education and Recreation brochure goes to the 
printer this week. We anticipate it will be in mailboxes on or around December 1! 

 
Events Attended for Photography Needs: 

●​ Walk Bike to School 
●​ Cross Country Invitational Meet at JHS 
●​ Community Ed/Rec Fitness Class 
●​ Preschool Field Trip to the JFD 
●​ Kindergarten Classrooms and Specials 
●​ Preschool Classrooms 
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Ongoing (Daily/Weekly Activities) handled by Communications: 
●​ Meeting with district leadership to determine upcoming communication needs.  
●​ Craft district messaging. 
●​ Create communications plans for activities and potential crisis communications 

scenarios, as needs arise. 
●​ Manage School Board meeting agendas and general School Board Member 

administrative needs.  
●​ Draft talking points for Superintendent KCHK radio interviews on a monthly basis.  
●​ Manage content for District ​Facebook​, ​Twitter​, ​Instagram​, and ​YouTube​. 
●​ Continual maintenance of District ​website​ and Smartphone App.​  
●​ Maintain updated postings for lighted marquee sign.  
●​ Updating school board policies, following policy committee work, on an as 

needed basis.  
●​ Creating and ordering school store inventory on an as needed basis. 
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Nutritional Services Director’s Report 
November 2025 

October Highlights 
●​ October was a busy and exciting month for catering! We supported several 

events, including the Boys & Girls End-of-Season Soccer Banquets, JES 
Community Open House, JAF Open House, the Scott County Senior Expo, and 
the Jordan Commercial Club and eight pasta feeds for our football team. 

●​ We also rolled out some new menu items—our Burrito Bowl was a huge hit! It was 
paired with house-made street corn and cilantro lime rice, and quickly became 
a top-five favorite among students. 

●​ I met with a representative from Rancher’s Legacy to discuss a potential Farm to 
School partnership. They offer Minnesota-raised beef hamburgers, sirloin, pizza 
burgers, and chicken burgers. We’re excited to feature some of these locally 
sourced items on upcoming menus! 

●​ I completed the required annual breakfast site visit for St. John’s. The initial visit on 
September 25th identified several areas for improvement, so a follow-up visit was 
conducted on Thursday, October 30th. I’m happy to report there were 
noticeable improvements to the breakfast program during that time. 

 
Upcoming projects 

●​ Looking ahead, our upcoming catering events include JES Veterans Day, JEF 
Grant Presentations, Boys JBA Tournaments, and the Football End-of-Season 
Banquet. 

●​ I’ll also be attending a one-day conference on Direct Diversion, which is another 
option for utilizing our annual commodity dollars. I’m hopeful this process will be 
smoother and more efficient than our current options. 
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Board Meeting 11.10.25 
 
Jordan School District #0717 
Special Services Department Update: 
 
 
Improve Student Achievement, Learning and Career and College Readiness:.   

• I went to visit our students in the SOAR program a couple times this fall.  Our transition 
students ages 18-22 are already out volunteering and are working with local businesses 
here in Jordan and in Belle Plaine.  They are also continuing to take advantage of our 
PAES Lab and First Step Program for their employment skills.  Students are starting up 
their Coffee Shop for the Belle Plaine Schools and are creating advertisement, menus and 
ordering details.  

• Targeted Services started at the end of October.  We currently have around 37 
students participating in our after-school program at the elementary and middle 
school.   Kevin Sayers and staff have been doing a great job so far this fall with our 
students! 

  
 
Improve Community Connection, Satisfaction, and Engagement    

• On Tuesday, November 18th the district Special Education Advisory Council will meet 
from 3:30 – 4:30 PM.  We will discuss the state of special education services in the 
district, MDE updates, updates with Community Education, Early Childhood, discuss 
bringing in speakers for families and possibly bringing in more opportunities for our 
students through community education. 

• On Wednesday, November 19th our American Indian Parent Advisory Council will 
meet.  We will discuss our current expenditures, current programming, and services 
being provided to our identified American Indian students.    

• I have been attending regular MDE Director Forums.  We have been provided 
updates of “what is happening” with MDE, fiscal updates, monitoring and compliance 
updates, and ECSE updates.   

 
Provide a safe and collaborative culture in which to learn and work  

• All my monthly meetings have been set and agendas have been sent out to the different 
staff I meet with monthly.  My monthly meetings will consist of meeting with ADSIS 
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teachers, SOAR transition staff, paraprofessionals, nurses, OT and PT’s, building sped 
departments, mental health team, and EL staff. 

 
Be Fiscally Responsible and Maintain Quality Facilities  
 

• Amy and I continue to meet and review our state and federal special education budget for 
the 25-26 school year.  We are ensuring we are working within our budget and will 
continue to monitor our budget as we get half way through the school year!  
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2025 Board Committee & Liaison Assignments  
(Updated June 2025) 

Standing Committee Assignments  
Committee Name  School Board Member 

Budget/Finance Deb Pauly, Lauren Pedersen, Molly Monyok, Corinne 
Hennen, Jenny Kusske, Chrissy Olson, Matt Bertrang 

Calendar  Jenny Kusske 

City/School  Deb Pauly, Lauren Pedersen, Matt Bertrang 

Community Education/Recreation  Corinne Hennen, (Alternate- Lauren Pedersen) 

District Advisory Committee  Deb Pauly, Jenny Kusske, Student Board 
Representative 

Facilities  Deb Pauly, Molly Monyok 

Meet and Confer/Continuing Education/Staff 
Development 

Deb Pauly, Molly Monyok  

Negotiations  Deb Pauly, Lauren Pedersen, (Alternate- Matt 
Bertrang) 

Policy   Deb Pauly, Corinne Hennen, Chrissy Olson 

 

Liaison/Points of Contact and Ad-Hoc Assignments  
Committee Name  School Board Member 

American Indian Parent Advisory Council (AIPAC) Deb Pauly 

Booster Club  Lauren Pedersen, Chrissy Olson 

Education Foundation  Molly Monyok, Jenny Kusske  

Legislative  Deb Pauly 

MSHSL  Deb Pauly 

SCALE  Lauren Pedersen 

Special Education Advisory Council (SEAC) Molly Monyok  

SW Metro Intermediate District Deb Pauly (alternate - Corinne Hennen) 

104



 
 
The Jordan Board of Education is comprised of seven elected members who govern the Jordan 
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic 
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the 
annual local school levy, approves expenditures, oversees the district’s budget and district facilities 
and equipment. Learn more about each member by clicking on their Board Member Profile 
page.  

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The 
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a 
workshop meeting. 
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