
Jordan School District #717
Regular Meeting Agenda

Monday, September 11, 2023 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Review of Closed Session held during the regular meeting on 8/14/2023 - 

Superintendent Evaluation
 

5. Consideration of Agenda
6. Jordan Pride Awards
7. Public Comments
8. Consent Agenda 

1. Minutes
2. Monthly Finance Reports 
3. Donations
4. Policies 
5. New Hire - ES Cooks Helper - Maria Meinders
6. New Hire - ES Cooks Helper - Lisa Menden
7. New Hire - ES Special Education Paraprofessional - Lindsay Whiteis
8. New Hire - ES Special Education Paraprofessional - Heather Kerkow
9. New Hire - ES Special Education Paraprofessional - RaeAnn Jiryis
10. New Hire - ES WIN Paraprofessional - Myah Mollenhoff 
11. New Hire - MS Special Education Paraprofessional - Ann Efta
12. New Hire - MS Licensed School Nurse - Darci Griffiths
13. New Hire - MS Science Teacher One Year Assignment -  Bridget Vogel
14. New Hire - HS Student Support Long Term Substitute - Brian Gustafson
15. Resignation - ES Special Education Paraprofessional - Lisa Turek
16. Resignation - ES Playground Supervisor - Jordan Buddenhagen
17. Resignation - HS Science Teacher - Bryan Aldrich

9. Action / Discussion Items
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1. Snow Removal Bid
2. New Student Board Representative
3. Annual Levy Limitation and Certification

10. Board and Administrative Reports
1. Superintendent's Report 
2. HS Principal's Report
3. MS Principal's Report
4. ES Principal's Report
5. Director of Teaching and Learning's Report
6. Activities Director's Report 
7. Community Education & Recreation Director's Report 
8. Communication Director's Report
9. Nutritional Services Director's Report
10. Special Services Director's Report
11. Technology Director's Report 
12. Facilities Director's Report 
13. School Board Member Reports / Committee Reports

11. Adjourn Regular Meeting
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Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board
about an agenda item, the Superintendent’s office must be notified.

Citizens must complete the ‘Request to Address the School Board’ form, which must be
submitted in person or email to the School District Clerk, or other designee, by noon the day
of the School Board meeting.  The form may be dropped off at the District Office at 500
Sunset Drive, Jordan, MN 55352 or emailed to jfremming@isd717.org.

During the public comment part of each regular board meeting, up to 30 minutes of time will
be allowed for district constituents to address the board.  Each person may have up to 3
minutes of time to speak. The board is here to listen only and will not take action or discuss
topics brought forward during the open forum.  It may, at its discretion, ask questions for
clarification of issues.  The board may, if it deems appropriate, bring said issues forward at a
subsequent meeting. 

The following conduct is prohibited during the public comment period:
● Speakers may not discuss or disclose any private educational data on any current or

former student.  As a result, speakers may not identify any current or former student
during public comment.  The only exception is that a parent who is speaking may
choose to discuss private educational data on his or her own child.

● Speakers may not make allegations, charges or complaints against any student or
employee.  If a person wishes to make an allegation or to file a charge or complaint
against a student or employee, the person should make the allegation, charge, or
complaint to the Superintendent in writing or in a private meeting, or to the individual
designated in District policy to receive the allegation, charge or complaint.

● Speakers may not make comments or gestures that are threatening, profane, lewd,
vulgar, obscene, harassing, or abusive.

● Speakers may not make personal attacks against others, including, but not limited to,
any student, parent, community member, employee, or School Board member.

● Speakers may not make comments that are defamatory or that would violate federal
or state law, including laws protecting the privacy rights of an individual.

● Speakers may not make comments related to pending contract negotiations or to
pending litigation to which the District is a party, including grievance proceedings.

● Speakers may not campaign for or against a political candidate during any part of a
public School Board meeting.

● Speakers may not promote or advertise products that are for sale or purchase, unless
the Board has invited the speaker to present the product as an agenda item.
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The open forum is the only opportunity for members of the audience to speak out during the
meeting.  Please attach the form and follow the guidelines for presenting your topic.

Name: _____________________________ Date: ____________________

Phone Number: _____________________________ Email address: _________________________
*This will only be used for follow-up to your shared issue/concern.

Please specify the agenda Item you will be speaking to: ___________________________________

Please specifically state your purpose for addressing the School Board.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

It is highly recommended to first speak to a district employee to discuss your issue/concern.

Have you previously contacted a School Board member and/or school employee about this
issue/concern?          YES             NO

If so, please state name of board member/school employee:____________________________

If proper procedures have been followed and the School District Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair.  The Board Chair will then call you by name, state the purpose
of your address, and invite you to the podium during the scheduled time for open
forum/public comments.

_______________________       _____________________
School District Clerk Date/Time Received
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Regular Meeting Agenda

Monday, August 14, 2023 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1.Call to Order
● Deb. Pauly called the meeting to order at 6:30pm

2. Pledge of Allegiance
3. Jordan Pride Awards

● Community Education Director, Cullen Bahn, and Coach, Jeff Radick
honored the success of each of the Trap Team participants and
introduced each student. The board awarded each student a Jordan
Pride Award.

○ Eli Dold - State Tournament & Nationals
○ Carter Everett - State Tournament
○ Hunter Lenzmeier - State Tournament & Nationals
○ Myles Mahowald - State Tournament & Nationals
○ Nicole Ray - State Tournament & Nationals
○ Thomas Plechaty - State Tournament & Nationals
○ Aaron Schenck - State Tournament & Nationals

4. Roll Call
● Present: Deb Pauly, Lauren Pedersen, Sara Lehnen, Molly Monyok, Corinne

Hennen, Jenny Kusske
Absent: Rob Langheim

5.Consideration of Agenda
● Deb Pauly made a motion to add action item 7.7 New Hire JHS Choir

Director, Stacie Lehman
● Motion to approve the agenda made by Lauren. Pedersen, Seconded by

Molly Monyok Passed 6-0
6. Public Comments
● None

7.Consent Agenda 
● 7.1. Minutes
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○ 7/10/23 Regular Minutes
● 7.2. Monthly Finance Reports 

○ Amy Hafemann prepared reports for the board to review.
● 7.3. Donations

Donor Designated Purpose Amount/Items

Deb Pauly Music Program All Schools $150.00

Deb Pauly JHS Band- Uniforms $100.00

Deb Pauly Wolfridge Scholarship Fund $50.00

Family of Dorthy Pauly JES $25.00

Penney Family
Chiropractic Run of the Mill Sponsorship '23

$200.00

Frandsen Bank & Trust Run of the Mill Sponsorship '23 $200.00

Radermacher Foods, Inc. Run of the Mill Sponsorship '23 $200.00

Quatmann, Inc. Run of the Mill Sponsorship '23 $200.00

Hometown Bank Run of the Mill Sponsorship '23 $200.00

All In One Delia's Authentic
Home Flavor LLC

Run of the Mill Sponsorship '23 $200.00

Ahlbrecht Masonry, Inc. Run of the Mill Sponsorship '23 $200.00

Superior Contracting, Inc. Run of the Mill Sponsorship '23 $200.00

Ronald and Elizabeth
Malecha JES Music Department

$30.00

Diane Hesse - Donna
James Memorial

JES Music Department $220.00

Anonymous JES Teachers $1,650.00

Clancy's Bar and Pizza
Parlor Run of the Mill Sponsorship '23

$200.00

● 7.4. Policies
○ 7.4.1. 102 Equal Educational Opportunity
○ 7.4.2. 418 Drug-Free Workplace / Drug-Free School
○ 7.4.3. 419 Tobacco-Free Environment
○ 7.4.4. 424 License Status
○ 7.4.5. 425 Staff Development
○ 7.4.6. 504 Student Dress and Appearance
○ 7.4.7. 507 Corporal PUnishment and Prone Restraint
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○ 7.4.8. 509 Enrollment of Nonresident Students
○ 7.4.9. 513 Student Promotion, Retention and Program Design
○ 7.4.10. 514 Bullying Prohibition Policy
○ 7.4.11. 524 Internet Acceptable Use Policy
○ 7.4.12. 532 Use of Peace Officers and Crisis Teams to Remove

Students with IEPs from school grounds
○ 7.4.13. 534 Unpaid Meal Charges
○ 7.4.14. 601 School District Curriculum and Instruction Goals
○ 7.4.15. 602 Organization of School Calendar and School Day
○ 7.4.16. 603 Curriculum Development
○ 7.4.17. 604 Instructional Curriculum
○ 7.4.18. 613 Graduation Requirements
○ 7.4.19. 616 School District System Accountability
○ 7.4.20. 618 Assessment of Standard Achievement
○ 7.4.21. 620 Credit for Learning
○ 7.4.22. 621 Literacy and the Read Act
○ 7.4.23. 624 Online Instruction
○ 7.4.24. 708 Transportation of Nonpublic School Students
○ 7.4.25. 709 Student Transportation Safety Policy
○ 7.4.26. 801 Equal Access to School Facilities

● 7.5. New Hire - ES EL Teacher - Kelly Hunter
● 7.6. New Hire - Speech and Language Pathologist - April Orr
● 7.7. New Hire - JHS Choir Teacher - Stacie Lehman
● 7.8. New Hire - JV Cross Country Coach - Laura Theis
● 7.9. New Hire - MS Cross Country Coach - Jennifer Beuch-Bolsen
● 7.10. New Hire -Girls C-Squad Soccer Coach - Anna Pederson
● 7.11. Leave of Absence - MS Special Education Teacher - Lauren Boeckmann
● 7.12. Leave of Absence MS - Special Education Teacher - Chania Ruehling
● 7.13. Leave of Absence - School Psychologist -Iwalani Dela Paz
● 7.14. Resignation - HS Special Education Paraprofessional - Marijo Zietlow
● 7.15. Resignation - ES Cooks Helper - Staci Wenger

○ Motion to approve the consent agenda made by Lauren Pedersen,
Seconded by Corinne Hennen Passed 6/0

8.Action / Discussion Items
● 8.1. Back to School Updates - Informational

○ Superintendent Ranae Case Evenson discussed the Back to School
events happening at JES, JMS, and JHS. She expressed gratitude to
staff for their work this summer to prepare for the upcoming school
year.

● 8.2. Review and Act: Annual Staff Handbooks Update
○ Melissa Barnett, Ben Bakeberg, and Jeff Vizener presented annual

staff handbook updates.
○ Motion to approve the Staff Handbook Updates made by Molly.

Monyok, Seconded by Jenny Kusske. Passed 6/0
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● 8.3. Review and Act: Annual Parent/Student Handbooks Update
○ Melissa Barnett, Ben Bakeberg, and Jeff Vizener presented

Parent/Student handbooks updates in accordance with legislation.
○ Motion to approve the Parent /Student Handbooks made byCorinne

Hennen Seconded by Molly Monyok Passed 6-0
● 8.4. Review and Act: Annual Activities Handbook Update

○ John Buteyn presented Activities Handbook updates.
○ Motion to approve the Activities Handbook updates made by Sarah

Lehnen, Seconded by Lauren Pedersen Passed 6/0
9. Board and Administrative Reports

● 9.1. Superintendent's Report 
● 9.2. HS Principal's Report
● 9.3. MS Principal's Report
● 9.4. ES Principal's Report
● 9.5. Teaching and Learning Director’s Report
● 9.6. Activities Director’s Report
● 9.7. Community Education & Recreation Director's Report 
● 9.8. Communications and Marketing Specialist Report
● 9.9. Nutritional Services Director's Report
● 9.10. Special Services Director's Report
● 9.11 Technology Director’s Report
● 9.12. Facilities Director’s Report
● 9.13. School Board Member Reports / Committee Reports

○ Policy
○ AIPAC
○ Booster Club
○ Educational Foundation
○ Legislative
○ MSHSL
○ SCALE
○ SW Metro

10. Adjourn Into Closed Session per MN Statute 13D.05, Subd. 3(a)
● motion to go into closed session according to MN Statute 13D.05 Subd. 3(a)

for the purpose of Superintendent Ranae Case Evenson's superintendent
evaluation made by Sarah Lehnen at 7:59 p.m. Seconded by Molly
Buesgens. Motion carried.

● Motion to come out of closed session at 8:59 p.m. made by Sara Lehnen,
seconded by Lauren Pedersen. Motion carried

● Motion to adjourn meeting made by Sarah Lehnen at 9:00pm.

_________________________ _____________
School Board Clerk Date
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Workshop Meeting Minutes

Monday, August 28, 2023 at 5:30 PM
Workshop Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. KA and ISG Update
● District Updates

o Superintendent Ranae Case Evenson discussed Referendum
Projects Timeline and process.

● KA Updates
o Dustin Kempf with KA discussed Budget Overview and

Construction Management Topics.
● ISG Updates

o Justin Steffl and Dan Goemann with ISG presented the
Engagement Process through the variety committees. Justin
and Dan also presented initial designs reviewed and
discussed with JES and JHS engagement groups.

_________________________ ____________
School Board Clerk Date
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September 5, 2023

Board of Education Meeting

Finance Report

September, 2023 financial reports show activity that has been completed thru August,
2023. There will be more invoices that will be paid out in the next couple of months.

The Vendor Payment Register gives the detailed activity of all vendors that have been
paid in the month of August.

The Payroll Payment Register is a listing of the payroll liability payments made during the
month of August.

The pie chart shows the expenses by object codes in the General Fund that were paid
thru August, 2023. Because our fiscal year is just starting, there have not been a lot of
payments made; but there are a lot of supplies being ordered at this time.

Now that June 30th is past, the year end work will officially begin. I will keep you
updated on the district’s financial status for fiscal year ending 2022-2023 as the audit
draws near.

As always, if there any questions, please feel free to contact me.
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FUND 01 - EXP GUIDELINE BY OBJECT 

SEPTEMBER, 2023 

 

 

 

TOTAL EXPENDITURES – FUND 01 -  THROUGH August, 2023 – $866,552.29  

$420,371.30 

$126,674.32 
$55,189.88 

$209,385.31 

$37,536.84 $17,394.64 

SALARIES & WAGES - $420,371.30

EMPLOYEE BENEFITS -
$126,674.32

PURCHASED SERVICES -$55,189.88

SUPPLIES & MATERIALS -
$209,385.31

CAPITAL EXPENDITURES  $37,536.84

OTHER EXPENDITURES - $17,394.64
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The following resolution was moved by ____________and seconded by ___________________________

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the benefit of
the district, bequests, donations, or gifts for any proper purpose and apply the same to the purpose
designated. In that behalf, the board may act as trustee of any trust created for the benefit of the
district, or for the benefit of pupils thereof, including trusts created to provide pupils of the district
with advanced education after completion of high school, in the advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may accept a
grant or devise of real or personal property and maintain such property for the benefit of its citizens in
accordance with the terms prescribed by the donor. Nothing herein shall authorize such acceptance or
use for religious or sectarian purposes. Every such acceptance shall be by resolution of the governing

body adopted by a two-thirds majority of its members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a
two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 gratefully
accepts the following donations as identified below:

Donor Designated Purpose Amount/Items

Siwek Lumber & Millwork Run of the Mill $200.00

Lindy and Benjamin Bakeberg Run of the Mill $200.00

Riverland Bank Run of the Mill $200.00

Jake's Barbershop Run of the Mill $200.00

Travis & Amanda Burton Angel Fund $43.00

Ken Stilen Scott West Fishing $60.00

Hometown Bank Scoreboard Sponsorship Fee $1,000.00

Allen Houdek Agency Inc. Scoreboard Sponsorship Fee $1,000.00

Randy & Gloria Althoff In
Memory of Thom Boncher

Baseball $50.00

The vote on adoption of the Resolution was as follows:
Aye:_________________________________________________________________________________

Nay: _________________________________________________________________________________

Absent: ___________________
Whereupon, said Resolution was declared duly adopted.

____________________________ ____________
School Board Clerk Date
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2023-2024 FOOD SERVICE 

NOTICE OF ASSIGNMENT 

DATE: 8/15/2023 

NAME: MARIA MEINDERS EMPLOYEE ID: 3900 

LOCATION: ELEMENTARY SCHOOL 

FROM: DISTRICT OFFICE 

 

 

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District 

Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the 

right to make any modifications or adjustments in this assignment during the school year as needed. 

 

Position Hours/Day Contract Days 

Cooks Helper 6 181 
 (Including 6 Paid Holidays) 

  

Grade Step Hourly Rate Differential Total Hourly Rate 

2 1 $18.82 $0.00 $18.82 

 

 

Employee Signature 
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2023-2024 FOOD SERVICE 

NOTICE OF ASSIGNMENT 

DATE: 8/25/2023 

NAME: LISA MENDEN EMPLOYEE ID: 3907 

LOCATION: ELEMENTARY SCHOOL 

FROM: DISTRICT OFFICE 

 

 

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District 

Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the 

right to make any modifications or adjustments in this assignment during the school year as needed. 

 

Position Hours/Day Contract Days 

Cooks Helper 6 181 
 (Including 6 Paid Holidays) 

  

Grade Step Hourly Rate Differential Total Hourly Rate 

2 1 $18.82 $0.00 $18.82 

 

 

Employee Signature 

 

43



 

 

2023-2024 PARAPROFESSIONAL 

NOTICE OF ASSIGNMENT 

DATE: 8/17/2023 

NAME: LINDSAY WHITEIS EMPLOYEE ID: 3903 

LOCATION: ELEMENTARY SCHOOL 

FROM: DISTRICT OFFICE 

 

 

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District 

Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the 

right to make any modifications or adjustments in this assignment during the school year as needed. 

 

Position Hours/Day Contract Days 

Para, Special Education 7.25 181 
 (Including 6 Paid Holidays) 

  

Grade Step Hourly Rate Differential Total Hourly Rate 

1 1 $15.83 $0.00 $15.83 

 

 

Employee Signature 
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2023-2024 PARAPROFESSIONAL 

NOTICE OF ASSIGNMENT 

DATE: 8/17/2023 

NAME: HEATHER KERKOW EMPLOYEEE ID: 2770 

LOCATION: ELEMENTARY SCHOOL 

FROM: DISTRICT OFFICE 

 

 

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District 

Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the 

right to make any modifications or adjustments in this assignment during the school year as needed. 

 

Position Hours/Day Contract Days 

Para, Special Education 7 181 
 (Including 6 Paid Holidays) 

  

Grade Step Hourly Rate Differential Total Hourly Rate 

3 4 $19.21 $0.00 $19.21 

 

 

Employee Signature 
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2023-2024 PARAPROFESSIONAL 

NOTICE OF ASSIGNMENT 

DATE: 8/21/2023 

NAME: RAEANN JIRYIS  

LOCATION: ELEMENTARY SCHOOL 

FROM: DISTRICT OFFICE 

 

 

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District 

Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the 

right to make any modifications or adjustments in this assignment during the school year as needed. 

 

Position Hours/Day Contract Days 

Para, Special Education 7.25 181 
 (Including 6 Paid Holidays) 

  

Grade Step Hourly Rate Differential Total Hourly Rate 

1 1 $15.83 $0.00 $15.83 

 

 

Employee Signature 
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2023-2024 PARAPROFESSIONAL 

NOTICE OF ASSIGNMENT 

DATE: 8/21/2023 

NAME: MYAH MOLLENHOFF EMPLOYEEE ID: 3385 

LOCATION: ELEMENTARY SCHOOL 

FROM: DISTRICT OFFICE 

 

 

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District 

Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the 

right to make any modifications or adjustments in this assignment during the school year as needed. 

 

Position Hours/Day Contract Days 

Para, WIN 7.25 181 
 (Including 6 Paid Holidays) 

  

Grade Step Hourly Rate Differential Total Hourly Rate 

3 2 $18.64 $0.00 $18.64 

 

 

Employee Signature 
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2023-2024 PARAPROFESSIONAL 

NOTICE OF ASSIGNMENT 

DATE: 8/17/2023 

NAME: ANN EFTA EMPLOYEEE ID: 3902 

LOCATION: MIDDLE SCHOOL 

FROM: DISTRICT OFFICE 

 

 

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District 

Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the 

right to make any modifications or adjustments in this assignment during the school year as needed. 

 

Position Hours/Day Contract Days 

Para, Special Education 7.25 181 
 (Including 6 Paid Holidays) 

  

Grade Step Hourly Rate Differential Total Hourly Rate 

1 12 $19.62 $0.00 $19.62 

 

 

Employee Signature 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Darci Griffiths, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2023-2024 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/22/2023 through 5/28/2024. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: MA

Step: 13

Days/Year: 186  

Base Salary: $71,511

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Bridget Vogel, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2023-2024 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/22/2023 through 5/28/2024. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: BA

Step: 02

Days/Year: 186  

Base Salary: $48,661

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 

50



Facilities Executive Summary: Snow Removal Contract

Submitted by: , Facilities DirectorDan Lehman

Overview

With the new addition of the CERC parking lot, it was a great time for our snow
removal to go out to bid for 2023-2024. This was advertised in the Jordan
Independant for two weeks (8/3 and 8/10). The last time this was out for bid was
the 2019-2020 season.

We had three companies submit proposals, two of which were competitive: S.M.
Hentges & Sons Inc and Snow Pros. We took our average snowfall by storm and
created an estimated snow season to calculate the costs out in order to make
an informed decision.

S.M. Hentges & Sons Inc came in slightly higher at $67,775 than Snow Pros at
$65,800. However we know the level of service we will be getting with SM
Hentges and the response time is a factor. Additionally, the Snow Pros would
have needed to store their equipment on our lots for the winter months and we
do not have the capacity to store additional equipment.

Recommendation

It is my recommendation that the board approve the S.M. Hentges & Sons Inc bid
to continue with the district’s snow removal for the 2023-2024 school year.

51

mailto:dlehman@isd717.org


Contract For Snow Removal 2023-2024: S.M. Hentges & Sons Inc

Jordan Independent School District 717, Jordan Minnesota, snow removal contract for
2023-2024 at five (5) locations. The locations are:

Jordan CERC
500 Sunset Drive
Jordan, MN 55352

Jordan Elementary School
815 Sunset Drive
Jordan, MN 55352

Jordan Middle School
500 Sunset Drive
Jordan, MN 55352

Jordan High School
600 Sunset Drive
Jordan, MN 55352

River Valley Education Center
100 Hope Ave.
Jordan, MN 55352

1
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2023 - 2024 School Year *

(* Additional years may be negotiable)

● Remove snow at all five building sites.

● S.M. Hentges & Sons Inc must place a call to Herb Kohout - Grounds Lead
612-508-78882 - Dan Lehman Facilities Director, 651-955-4629 on the day of plowing to
confirm snowfall total.

● If an overnight snowfall is at least 1 1/2 inches, S.M. Hentges & Sons Inc should plow
the driveways, parking lots and fire lanes. This should automatically be done by S.M.
Hentges & Sons Inc. There will be no communication or telephone call from the school
district.

● On occasion, the district may want the parking lots, driveways and fire lanes plowed if
there is less than 1 inch of snow. This may be authorized by a telephone call from Herb
Kohout - Grounds Lead 612-508-78882 - Dan Lehman Facilities Director, 651-955-4629

● S.M. Hentges & Sons Inc will be responsible for salting all driveways and parking lots as
needed to maintain safe walking and driving surfaces. There will be no communication or
telephone call from the district. If conditions are questionable, and you wish to have a
district opinion, please contact Herb Kohout - Grounds Lead 612-508-78882 - Dan
Lehman Facilities Director, 651-955-4629

● The school district’s maintenance staff will be responsible for all sidewalks unless the
district contacts S.M. Hentges & Sons Inc directly for help on a time and equipment
charge basis.

● Weekend snow falls will be treated the same as weekday snowfalls. Scheduled events
occur on weekends and our sites must be plowed.

● The district will provide S.M. Hentges & Sons Inc with lists of evening and weekend
Community Education schedules via e-mail or paper copy.

● The district will notify S.M. Hentges & Sons Inc as soon as possible if school has been
closed for the day. Two cell numbers for the company must be given to the district at the
start of the contracted season. The company will also have access to two district
contacts, currently designated as Herb Kohout - Grounds Lead 612-508-78882 - Dan
Lehman Facilities Director, 651-955-4629

● S.M. Hentges & Sons Inc cannot subcontract snow removal to another contractor
without written permission from the school district.
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● Any damage that is done to the school grounds, signs, sidewalks, curbs, parking lots,
etc. must be repaired by S.M. Hentges & Sons Inc in the spring. This repair must take
place within 30 days of the district’s notice to S.M. Hentges & Sons Inc.

● The district’s maintenance staff will use the school’s equipment to clear sidewalks.

● Billing will be per lot/per occurrence for plowing or salting.

● Buildings must be cleared of snow by the following times:

Jordan CERC 4:30am
Jordan Elementary 5:00am
Jordan High School 5:30am
Jordan Middle School 6:00am
River Valley Education Center 6:15am

● Lots will be sanded by:

Jordan CERC 5:00am
Jordan Elementary 5:20am
Jordan High School 5:50am
Jordan Middle School 6:20am
River Valley Education Center 6:30am
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Jordan CERC
500 Sunset Drive
Jordan, MN 55352

$250 Per 1-1/2” - 3”

$325 Per 3”- 6”

$500 Per 6”- 10”

$600 Over 10”

Jordan Elementary
815 Sunset Drive
Jordan, MN 55352

$425 Per 1-1/2” - 3”

$625 Per 3”- 6”

$800 Per 6”- 10”

$1,000 Over 10”

Jordan High School
600 Sunset Drive
Jordan, MN 55352

$750 Per 1-1/2” - 3”

$975 Per 3”- 6”

$1,200 Per 6”- 10”

$1,400 Over 10”
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Jordan Middle School
500 Sunset Drive
Jordan, MN 55352

$550 Per 1-1/2” - 3”

$775 Per 3”- 6”

$925 Per 6”- 10”

$1,100 Over 10”

River Valley Education Center
100 Hope Ave.
Jordan, MN 55352

$250 Per 1-1/2” - 3”

$375 Per 3”- 6”

$500 Per 6”- 10”

$700 Over 10”

Opening of all five (5) sites if still snowing in
morning or end of school day (district will
request this on the morning of the snow
event)

$850 Per time basis

Salting of all Five lots $875 Per time

Hauling of snow offsite (2 mile max based
on need and/or district request)

$8.00 Per cubic yard

If at any time the district goes into distance
learning and not all services are needed,
billing will be as indicated. This will include:

● All entrances and exits curb to curb

Plowing for all Sites: $1,700 For 1-1/2-3”
$2,000 For 3-6”

Salting for all Sites: $650 Per time

5
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● Loading Docks - Entirely
● Fire Lanes - Full Width
● Minimal Parking Spots

○ At each building as requested
● Salting at all sites as requested

S.M. Hentges & Sons Inc

Address:
13507 Pribyl Pond Lane
Shakopee, MN, 55379

Signature:_____________________________________________

Date:___________________________

Printed name:__________________________________________

Phone:(____)_____________________

Jordan Public Schools

Signature:___________________________________________

Date:___________________________________

Printed Name: ____________________________

6
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Executive Summary: Student School Board Representative Information

Submitted by: Jeff Vizenor, High School Principal

September 11, 2023

Overview:
The role of the student board representative was put in place a number of years ago.
It was determined that the board would like to continue with this position in the
subsequent school years. The high school principal and Superintendent met to discuss
board policy regarding the process for finding a student representative.

Requirements included being a current sophomore, junior or senior. The term is one
fiscal year, July 1-June 30. (See Policy 299 Student Representative to the School Board
for more information.)

A google form was created for students to complete if they were interested. This form
and an informational email was sent out to all students in grades 10-12. There were six
students that completed the form and were qualified. Once the forms were reviewed,
the high school principal met with the top candidate to discuss the position, their level
of interest, and determine if it was a good fit for both parties.

Recommendation:

We would like to recommend Daniela Guerrero Garcia as the student school board
representative. Daniela is a senior at JHS. She is involved in multiple activities including
softball, Equity Leadership Crew, and Jordan Education Foundation. Daniela is
enthusiastic and thoughtful. She is excited about the opportunity to serve on this board
and share insights from a student point of view.
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Executive Summary: Levy Certification

Amy Hafemann, Finance Director

The 2023 Payable 2024 Levy needs to be Board Certified by September 30th, 2023. This
is a process that is completed annually. The MDE’s Levy Information System opens in
August for districts to enter the following information:

● Health Benefits (OPEB)
● Pupil Transportation
● Elementary Sparsity
● Secondary Sparsity
● Building/Land Lease - current year estimates
● Building/Land Lease - FY2018 actual costs
● Debt Service
● General Community Service

The first Levy Certification Report comes out in early September. Districts have until
September 30, 2023 to make any changes/corrections in the Levy System and obtain
School Board approval.

The 2023 Payable 2024 Levy as of today shows an overall increase of 5.84% in the
General Fund and 8.94% decrease in the Community Service Fund. The Debt Service
Fund has an increase of 65.17% for an overall total levy increase of 36.87%. The Debt
Service increase is due to the referendum passing in April and debt service payments
will begin this coming year. MDE will run new reports daily and/or weekly so these
numbers may change before September 30th. As of today, the district’s levy amounts
are as follows:

2022 Pay 2023 2023 Pay 2024 Increase/Decrease % change
General $2,623,800.51 $2,777,019.15 $ 153,218.64 5.84
Com Ed $ 137,229.45 $ 124,956.73 $ 12,272.72- 8.94-
Debt Serv $3,098,434.53 $5,117,811.74 $2,019,377.21 65.17

It is my recommendation that the Board approve the Maximum Levy Authority. This is
normal, standard practice for most districts around the state and allows our district to
take advantage of the maximum allowable funding through state and local sources.
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September 11, 2023 Board Report
● Thank you for your incredible support and partnership! Below you will find

the Superintendent’s Monthly Board Report.

Sharing Our Story
● Back to School!

○ It’s the most wonderful time of the year! I love Back to School!
Thank you to our staff and families for great Open House events. I
think we had record attendance and that makes such a difference
for our kids. We are already off and running with Fall Activities and I
encourage our community to come to events to cheer on our
students! It means so much to the kids and it’s a perk to have our
delicious popcorn for dinner!

○ A listing of important dates and upcoming events can be found
below. All dates can also be found on our district calendar on the
Jordan Public Schools website (HERE) and by using the Jordan
Public Schools APP.

● Buildings and Grounds
○ We have a new waste removal system in place to improve our

district's impact on our environment. We partnered with Minnesota
Waste Wise, Scott County and Demcon to get each building a
$5,000 grant to get this in place at all three schools.

○ We now have trash, recycling and organics at all three buildings.
The students will go through the waste line and dump out any
remaining milk or other liquids first, then put their cups and
silverware on the cart then move on to the sorting table where they
toss the recycling, then organics and finally trash into their
corresponding bins. We have labeled all the bins by color and by a
small poster with pictures of what should go into the bin.

○ This will be a requirement for all districts in Scott County next school
year, so we are ahead of schedule on implementation.

● Hall of Fame Induction Ceremony
○ Friday, September 29th- 5pm, Jordan HS Auditorium
○ Please join us in honoring this year’s inductees, the 1983 Jordan HS

Football Team, our first State Football Champions in school history!

Referendum Building Project Update
● The design team continues to collaborate with staff on some of the more

specific elements of the project. We continue to remain on budget and
on schedule within the design process.
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● We are on track for the designs to be put through the public bid process
with contractors this fall, likely November.

Important Dates and Upcoming Events
● September 25 - Board Workshop Session 5:30pm
● September 28 - Picture day for JES
● September 29 - Homecoming and Hall of Fame Induction Ceremony 5pm
● October 4 - Walk, Bike & Roll to School Day
● October 2 - Regular Board Meeting 6:30pm
● October 16 - JHS Choir Concerts 6:00pm & 7:30pm
● October 17 - Picture Retake Day for JHS and JMS
● October 19 & 20 - No School
● October 23 - JMS Digital Learning Day / Invitation Conferences
● October 23- City School Meeting- City Hall 5:00pm
● October 23 - Board Workshop Session 6:30pm
● October 26 - JHS Invitation Conferences (PM)
● October 27 - JHS Pep Band Concert 7:00pm

Enrollment Update
● As of September 1, 2023: 1819 students - EC through grade 12.
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High School Board Notes
September 11, 2023

Improve Student Achievement, Learning and Career and College Readiness
● Each day during SNAP (advisory), students will use the 25 minute period to study, get help from

teachers, make up tests and quizzes, or meet with specific groups (i.e. SADD, Student Council,
etc.) We will continue with the same focus for each day.

o M--Quiet Study Hall, no passes, work to help students plan for the week
o T--Ramp Up to Readiness/SEL activities
o W--Standard Day (meetings)
o TH--Standard day (meetings)
o F--Standard Day (meetings)

● We look forward to year seven of the Summit program. Healthcare and Medicine has a new lab
with great tools for practice and instruction and will continue the partnership with Oak Terrace.
Introduction to Education has field trips coming up soon. Building and trades will put the
finishing touches on three camper cabins they built this past year and are on site at Cedar Farm
Park. There are great opportunities for our students to learn authentically at JHS.

● We are excited to open the SURGE Program to our first group of students this fall. Ms. Miller has
met with parents and it looks like a great opportunity for our students and district.

Provide a safe and collaborative culture in which to learn and work
● Teachers updated their emergency folders with current phone numbers, and procedures were

reviewed during staff workshop week. We will complete our first fire drill and will work on our
Emergency action plan with students in the next two weeks.

● The FOCUS orientation for freshmen is a great opportunity to connect on a more personal level
with the 9th grade students. Staff do a great job of welcoming them into the auditorium and
participating in community building activities with them. This is always a great day for staff and
students.

● We will welcome back Mr. Gustafson in a student support role to assist during Ms. Rydberg’s
maternity leave. He will focus on assisting students on 504 plans, interpersonal skills, student
relationships, and any other areas that could support our student services program.

Improve Community Connection, Satisfaction, and Engagement
● Open House was decently attended, our best attendance was at the freshman and sophomore

level. Though our three presentations were not well attended, the information given was
extremely valuable for those in attendance. Pictures not being taken was a factor in our lower
numbers.

● Homecoming will be the week of September 25th. The homecoming parade will be during the
day on September 29th with the football game and dance to follow at night. We will create a

63



schedule that allows for our parade and powder puff game to be in the afternoon on Friday. This
is a fun day for students to showcase their Jordan PRIDE.

● We are working with Duck Cup to have a speaker for our students in the month of October.

Integrate data-informed instruction, assessment and learning as a core competency in every classroom
● Our academic goals for the year remain the same as last year. We met our goals last year but

there is still room for improvement as we move into the 2023-2024 school year.
● Teachers will submit personal professional goals based on growing their Jordan PRIDE.
● Teachers worked hard during workshop week to prepare for the school year. Excellent

professional discussion took place to help instruction. The EDU Camp learning that was led by
our teachers was outstanding! Much of the time was focused around activities that could
improve classroom procedures and building student relationships. Feedback about the extra
days of workshop was overwhelmingly positive.

● We are very excited to have our new staff in place and look forward to their contributions.
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Jordan Middle School Board Report
September 11th, 2023

Improve Student Achievement, Learning and Career and College Readiness
● Successfully started the school year with alternative schedule to focus on:

○ Relationships, connections and community building.
○ Established behavioral expectations for the school year.
○ Established academic expectations for the school year.

● Planned and hosted final flex day training for staff. Focus of the flex days were on building
positive relationships with students, family communication, grading and syllabus work.

● JMS will focus on effective Tier 1 instructional strategies and student connectedness throughout
the upcoming school year.

● Participated in Minnesota Literacy Learning for Leaders cohort to support literacy across ISD 717.
Integrate data-informed instruction, assessment, and learning as a core competency in every classroom

● The Data team met to review student data and adjust accordingly.
○ 80% of students will meet their individual growth goal in reading, as measured on

FASTBridge from fall to spring.
○ 80% of students will meet their individual growth goal in math, as measured on FASTBridge

from fall to spring.
○ PBIS/Grade level teams will review monthly discipline data and plan instruction to address

behaviors.
○ Grade level team will communicate monthly with families in a proactive manner.

● Communicated Parent/Student Handbook for the 2023-2024 school year.
● Communicated Staff Handbook for the 2023-2024 school year.
● JMS will continue to focus on effective Tier 1 instructional strategies.

○ PBIS committee continues planning and implementation of best practice approaches to
address student needs.

○ WIN will be utilized for additional reading and math time instructional at the students level.
○ At least once per week students and staff will have a reading time built into Advisory.

Provide a safe and collaborative culture in which to learn and work
● The PBIS committee hosted a training session for all staff about Tier 1 behavior strategies.
● Staff welcomed back and continued the theme of “Grow your Jordan PRIDE” to create

consistency among all staff.
● Finalizing staffing for the upcoming school year. Below are current changes:

Position New Staff Member Previous Experience

Behavior Intervention Teacher Ashley Hyatt Jordan Middle School

Special Education Lauren Boeckmann Jordan High School

School Nurse Darcy Griffiths Western Governors University

8th Grade Science Bridget Vogel Prior Lake-Savage High School
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Improve community connections, satisfaction, and engagement
● JMS website has been reviewed and is updated.
● New Staff workshop was held on August 21st.
● Hosted 5th grade students on September 5th for Jumpstart. Special thanks to the staff involved

and our WEB leaders for making the day a huge success!
● Hosted JMS & JHS Family Resources Night (Open House)on Wednesday, August 30th. Special

thanks to all involved in the planning of this great night!
● Welcome communication was sent to new families that have registered at this point.
● Provided tours and answered questions of prospective families.
● Held all flex workshop training for the summer and a very successful workshop week.
● Below is the photo of the JMS staff prior to open house night.
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Jordan Elementary School
Principal Update September 11, 2023

We have had a wonderful start to the school year! It’s been awesome seeing everyone with
smiling faces, laughter and joyfulness about being back to school. Our staff has knocked it out
of the park by providing a safe and welcoming environment for all of our learners. Our staff is
committed to Growing their Jordan PRIDE, and have definitely demonstrated that throughout
the first week of school.

Below is an executive summary of what we have done in preparation for the start of the school
year and the work happening in September to address the JPS Strategic Plan and Building
Goals:

PRIDE in Student Achievement; PRIDE in Student and Staff Support
● Collaborated with Amy Hafemann and Erin Hjelmeland on the completion of the Title I

and II grants that help fund staffing and instructional needs for programs related to
supporting at-risk students in reading and math and are aligned to the Science of
Reading and MN READ Act.

● The Instructional Leadership Team will collaborate in the upcoming month to update our
MTSS process and plan and share with the rest of the staff in October. This committee will
facilitate training sessions for the rest of the teaching staff throughout the year.

● Teachers continue to implement Culturally Responsive Pedagogy and Restorative
Practices to ensure we are meeting the diverse academic and social-emotional learning
needs of our students.

● Mr. Matt Phillips, JES Behavior Specialist, Mr. Malik Peer, JPS Equity Specialist, and Mr.
Mitchell Martin and Ms. Myah Mollenhoff, JES WIN Paras, are working with teachers in
developing collaboration contracts in classrooms and reviewing RAC (Recognize,
Acknowledge, and Connect) language with students.

● JES staff have committed to three building goals for the upcoming school year, and will
be utilizing our district data warehouse, eduClimber, and IM4 to track student progress in
academics and behavior. Below are our building goals aligned to the WBWF plan:

○ The District will strive to have at least 90% of resident four and five-year old
children complete early childhood screening prior to the start of Kindergarten for
fall 2024, as measured by the Developmental Indicators for the Assessment of
Learning (DIAL-4th edition).

○ All grade level composite scores will be at or above state and national norms on
Reading standardized assessments (MCA, FASTBridge)

○ At least 70% of students will meet or exceed proficiency on the math FastBridge in
the Spring of 2024.
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● Students in grades K-4 will be completing benchmark assessments in Reading and Math
during the month of September. This data will be used to guide instruction as well as
inform staff on the potential academic and behavioral programming needs of students.

PRIDE in a Caring and Committed Culture; PRIDE in Facilities-Indoor/Outdoor Spaces
● Reviewing arrival/dismissal and breakfast/lunch procedures with building and district staff

and collecting feedback on ways to be more efficient.
● Collaborating with our School Resource Officer, LeAnn Demko, in addressing the health

and safety needs of our students and planning a walk/bike to school safety presentation
for K-4 students.

● Partnering with Benjamin Bus Manager, Eric Burrill, in monitoring the transportation needs
of families and well-being of students, as we implement our new start and end times.

PRIDE in a Caring and Committed Culture; Pride in Communications, Marketing and Outreach
● Our Back to School Conferences were well attended by families once again this school

year. Our overall attendance in grades 1-4 was 94% (K conferences were not
completed prior to submission of Board Report), with the following being the breakdown
by grade level:

○ 1st Grade: 97%; 2nd Grade: 95%; 3rd Grade: 92%; 4th Grade: 92%
● We welcomed 117 Kindergarteners to Kick Start this past week. Many of our Ks are saying

how much they love being at school which is a testament to the partnerships we have
between our staff and families.

● Sent Back to School communications to families to share important information for the
start of the school year.

● Provided tours and phone correspondence to new families who have moved to Jordan
or are open-enrolling from other districts.

● Working with Scott County Family Resource Center to offer various health and
community services and programs to families.
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Executive Summary
Director of Teaching and Learning

September 2023

Primary Focus = Elevate, Professional Development, Curriculum Materials, and Back-to-School

Overarching Framework for Staff Development Goals: This year’s priority is
focusing on fostering teaching strategies that support a 21st century curriculum to support our

students.

Improve Student Achievement, Learning, and Career and College
Readiness

Southwest Metro Online, Elevate
● Southwest Metro Online, Elevate is Jordan’s Virtual Option for the 2023-2024 school year.

○ Informational Resource that is sent to all interested families (if the families
request information).

○ The Jordanwebsite also houses this information for interested families to learn
more about Elevate.

○ Currently, we have approximately 10 students joining Elevate for at least the first
semester of the school year.

Introduction to Education
● Currently 27 students are enrolled in Introduction to Education. Introduction to

Education is actually two college courses combined -- EDUC 1101: Introduction to
Education (4 credits) and ENGC 1101: College Writing (4 credits).

○ All students in the course receive the EDUC 110: Introduction to Education
credits; however, Normandale requires a certain GPA to qualify for the ENGC
110: College Writing credits. All students will receive high school credit for both
these courses.

Professional Development
● This year’s priority is focusing on fostering teaching strategies that support a 21st century

curriculum coinciding with today’s reality of COVID learning loss and mental health
challenges.

○ Learning Target - Staff will implement teaching strategies throughout MTSS Tier
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One Instruction that support best practices to meet the various needs of all
learners.

○ Feedback from staff regarding this year’s Summer Flex Workshop and
Back-to-School workshop schedules was great! Teachers appreciated classroom
work time and shifting the focus of workshop week to start at the building level
and then move to the district level.

Professional Development Google Classroom Course for Teachers
● Once again the JPS Professional Development Google Classroom will be available to

offer ongoing professional development opportunities to all staff. The purpose of the
professional development folder is to house general Professional Development
information for teacher use and to offer self-paced learning modules for license
renewal and general staff development.

○ Purpose: The purpose of the CEU learning modules is to provide ongoing and
flexible Professional Development to help teachers continually grow and meet
the licensure requirements.

○ Licensure Requirements: 125 Hours of Continuing Education is required for
re-licensure. Some of these hours are required to come from the following topic
areas:

■ Positive Behavior Interventions; Accommodation, Modification,
Adaptation of Curriculum, Materials and Strategies; Mental Illness; Suicide
Prevention, Reading Preparation; English Language Learning; and Cultural
Competency

■ New legislation also now includes a requirement in American Indian
History and Culture; however, PELSB has not clearly indicated that rule
change in the online materials, yet.

World’s Best Workforce and Achievement & Integration
● While the full World’s Best Workforce (WBWF) plan is a multi-year strategic roadmap,

each year, districts develop a WBWF Annual Report, engage in an annual public
meeting with stakeholders, and release the annual report publicly on district websites.
The annual report and annual public meetings are focused on the strategies and
initiatives that the district engaged in to meet the goals and the progress made on
those goals in the prior school year.

○ Building teams created specific goals aligned to WBWF requirements during this
year’s Data Retreat, and I am working to create the progress report based on
last year’s goals and ultimate attainment of these goals.

○ WBWF will be the topic of the first District Advisory Council meeting to garner that
public engagement.

Integrate Data-Informed Instruction, Assessment, and Learning as a Core
Competency in Every Classroom

MCA Results
● MCA results from the 2022-2023 school year were released at the end of August. Jordan

70



out performed the state average in all but two areas; and our students also continued
showing growth across grade levels.

● In Jordan, our student growth needs and understanding many of the learning Leaps
our students made, are a constant focus of district MTSS conversations and practices to
make sure we are meeting the needs of all our learners.

● Jordan MCA Results Summary

Teacher and Educational Resources -- Curriculum resources are still being purchased
(late requests) and updated for the 23-24 school year. These purchases and updates are
based on teacher requests and current best practices.

● Additional professional development will be provided for resources as needed to
support teachers.

Provide a Safe and Collaborative Culture in which to Learn and Work

District Staff Development
● The first 2023-2024 District Staff Development will take place mid September. The focus

of this group is to be a voice for building committees at the district level.
● Meeting Agenda

Improve Community Connection, Satisfaction, and Engagement

District Advisory Committee --
● Information Available on the Website - HERE
● Name Change – Due to a legislative change adding language for a District Advisory

Committee, we are changing our name! The group formerly known as the Curriculum
and Technology Committee, will now be the District Advisory Committee. Beyond a
name change, our group was already covering areas like World’s Best Workforce that is
now called out in legislation, so not much else is changing in the committee.

● There has been more interest in joining the council this year! I am hoping for some
insightful and productive conversations! Based on prior attendance, volunteer, and
recommendations, and in order to foster new members, I will be using multiple avenues
to reach out to people to continue serving on the committee and to garner new
members.

● The first meeting invite will go out mid September
● All meetings will take place in the Middle School Quotation Lab (enter through the

CERC) from 5:00-6:00pm –
○ Monday, October 16, 2023
○ Monday, November 13, 2023
○ Monday, December 18, 2023
○ Monday, February 5, 2024
○ Monday, March 18, 2024
○ Monday, April 15, 2024
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Activities Director’s Board Report 9/11/23

● Upcoming Fundraisers for a Cause
○ The week of the 11th is Mental Health Awareness week. Our tennis,

volleyball, boys and girls soccer, and football teams will be wearing green
socks in competition to raise awareness for mental health needs in our
community.

○ The boys and girls soccer teams will be traveling to St. Peter on September
23rd. They will be jointly raising funds for the Cystic Fibrosis Foundation
along with St. Peter’s teams.

● Hosting State Football
○ Jordan will be a host site for a MSHSL State Quarterfinal football game on

November 10th. We will be hosting a 1A game.

● 2022 Hall of Fame Induction Class
○ Induction ceremony scheduled for Friday September 29th at 5pm in the

JHS auditorium. This year, we are inducting the 1983 football team, who
won the state championship, into the Hall of Fame. We are expecting a
great turnout!

● Fall Theater Productions
○ JMS show is The Dummest Play Ever by Brian D. Taylor
○ JMS performance dates: Nov 10-11
○ JHS show is Alice in Wonderland by Lewis Carroll
○ JHS performance dates: Nov 17-19

● Captains Council
○ We are continuing to build the 2023-24 Captains Council group, but met

for the first time on Thursday, September 7th. The Council is an opportunity
for student-leaders to connect with each other across our athletic teams
and to consciously build their leadership skills.
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Director’s Message:

Youth Rec

➢ Our Fall Volleyball numbers are as strong as they have ever been. We will be offering 5
Jordan teams!

○ 5th Grade: 27 athletes
○ 6th Grade: 17 athletes

➢ In conjunction with the Jordan High School Volleyball program we will be recognizing our
CE Volleyball athletes on September 12th at the home Volleyball match vs Benilde St.
Margaret's. Thanks to Sarah Attig and her staff for making this happen!

Run of the Mill

➢ We are excited for the 2023 Run of the Mill 5k on September 9th! Thanks to all the
volunteers coming together to support this event.

Scott County Senior Expo

➢ Jordan will be the host site to the Scott County Senior expo on October 20th held at
Jordan High School. If you are around that day, please stop up to check it out! New this
year, we are having a few classic cars line the back loop as we strive to make this an
event for all seniors.
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Wheels Up Wednesday

➢ As this program continues to grow, I would like to thank Eric and everyone at Benjamin
Bus for supporting our seniors in the area. Wheels Up Wednesday is a program
designed to transport seniors from Oak Terrace, Brentwood Court, Brentwood Terrace
and the Schule Haus anywhere around Jordan from 10 am - 2 pm every Wednesday.

Kids Company:

➢ ​Has started for the school year and we are still looking to add a few additional
high school staff to cover the afternoons.

Preschool and ECFE:

➢ ​Classes start the week of September 11th. We have a few openings left in both
the 3/4s and 4/5s. ECFE classes will start the week of September 18th.
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Communications and Marketing Monthly Summary

Projects Completed / Highlights:
● Updated signage for Run of the Mill Event.
● Assisted Activities Department with communications and graphics for e-ticketing.
● Created graphics for the Nutritional Services team for the Share Carts, PRIDE

Packs, Latte Upgrade Cards and updated the A la Carte Menu for JMS & JHS.
● Created designs for Community Ed/Rec’s online store pop up and new

merchandise for the School Store.
● Updated and sent the start of school reminder communications including

reminders from the School Nurse and reminders from the Technology
Department.

● Presented annual communications trainings to New Staff, All District Staff and
communications reminder for Coaching Staff

Events Attended for Photography Needs:
● Jordan Pride Awards at August Regular Board Meeting
● Soccer Meeting with presentation by Wil Trapp
● All District Staff Photo
● JHS & JMS Open Houses

Sharing Our Story:
● Created Back to School video

Projects / Events In-Progress:
● Annual website changes between school years.
● Creating Hall of Fame marketing collateral.
● Planning for 2024-2025 academic calendar.
● Assisting with building project meetings with the ISG design team.
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● Refreshing district advertising material collateral.
● Creating an intro to JMS advertising video.
● Creating an ECFE promotional video.
● Planning for athletic complex signage needs.

Ongoing (Daily/Weekly Activities):
● Meeting with district leadership to determine upcoming communication needs.
● Craft district messaging.
● Creating communications plans for activities and potential crisis communications

scenarios, as needs arise.
● Draft talking points for Superintendent KCHK radio interviews on a monthly basis.
● Manage content for District ​Facebook​, ​Twitter​, ​Instagram​, and ​YouTube​.
● Continual maintenance of District ​website​and Smartphone App.
● Maintain updated postings for lighted marquee sign.
● Updating school board policies, following policy committee work, on an as

needed basis.
● Planning new school store inventory and designs on an as needed basis.
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Nutritional Services Director’s Report
9/11/23

Recap on summer projects
● PRIDE Packs- we are SO excited for our new alternate options this year! Our

weekly alternate will be available at all three schools and rotate on a 4 week
cycle. The new options are: Chef Salad, Chicken Caesar Salad, Protein Pack
and a Brunch Pack! The feedback at the open houses was so great! Check out
the Nutritional Services website for pictures!

● Bulk milk at JES! Another exciting update! All students in K-12 now have the
option of bulk milk for breakfast and lunch- no more soggy cardboard!

● All Nutritional Services staff were able to get ALL of their required annual training
hours in during workshop week! This included a full day of training on “Kitchen
Harmony” in Winona, a food allergy training with district nurses and also
reimbursable meal training.

● Catering menu is complete and available for in-house groups. Football and
boys soccer have already made requests for their fall banquets!

● Our latte program is ready to take off at JHS! This was a grant received by
Midwest Dairy in the spring available only to high schools. Each latte includes a
full serving of milk, approximately 2 oz of coffee and flavored sugar free syrup

Upcoming projects
● I am working with RVEC and also St Johns to ensure full compliance with some

behind the scenes paperwork (production records, temp logs, employee illness
log). All is going well and I expect they will catch on very quickly!

● Second chance breakfast at JHS and also breakfast in the commons at JMS will
begin in mid September!
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Board Meeting 9.11.23 

 

Jordan School District #0717 

Special Services Department Update: 

 

 

Improve Student Achievement, Learning and Career and College Readiness: 

• Workshop week went very well!  We had great training opportunities for all staff.  Our 

special education teachers, paraprofessionals, and itinerant staff schedules are being 

worked on and our staff are getting ready for servicing our students when they return! 

• Our SOAR students (ages 18 – 21) started on September 5th in Belle Plaine! Students are 

excited to be back in person and are ready to learn! 

• Our district completed our Title Applications and were submitted into MDE.   

 

 

Improve Community Connection, Satisfaction, and Engagement  

• Our American Indian Parent Advisory council met on Thursday, September 7th to kick 

off the school year.  We are waiting to get directions from the Minnesota Dept. of 

Education for this school years IEPP.  Our goals are to discuss upcoming events, 

programming needs, field trips, etc. for our identified American Indian students.   

 
  

Provide a safe and collaborative culture in which to learn and work  

• All my monthly meetings have been set and agendas have been sent out to the different 

staff I meet with monthly.  My monthly meetings will consist of meeting with ADSIS 

teachers, SOAR transition staff, paraprofessionals, nurses, OT and PT’s, building sped 

departments, mental health team, and EL staff. 

• I attended the Director’s Forum at MDE on Friday, September 8th, 2023 and received 

updates from the state on ESSA, legislative, new state policies and procedures, 

monitoring updates, compliance and assistance, and finance. 
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Be Fiscally Responsible and Maintain Quality Facilities  

 

• The Title III funding and CEIS application has been approved and set for the 23-24 

school year.   Title III funding will be used for EL services.  CEIS will allow the district 

to use 15% of our special education federal dollars to cover the salary/benefits of one of 

our intervention teachers at JES. 

• Amy Hafemann and I will be meeting this month to review our special education budget 

for the 23-24 school year as our district federal dollars have been made accessible the last 

week in August. 
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FACILITIES UPDATE

Director’s message to the board:

Hello all, I am excited to see the halls filled with staff and students again. It has been a busy productive

summer. We have added another practice space for soccer, worked with the football coaches to add

numbers to the practice/middle school game field. We are working on removing the backstop and

baseline fencing on field five as it is no longer usable. We expanded the walk off entry carpet at the

middle school. This has been a safety concern for many years as people enter it becomes very slippery.

Our waste removal contract was up so we took quotes from three surrounding area companies. We will

be adding organic recycling to all of our buildings and will have a new system in place for the kitchen and

cafeteria. We received a grant for each school (up to $5,000 for each building) to help us implement this

change. The elementary school got two sorting tables for their cafeterias while we got one for the

middle school. This should all be setup and going for the first day of school. Below is the Middle Schools

setup. Our snow plowing went out for bids and we had three companies submit proposals. S.M Hentges

will be continuing to do this work pending board approval.

September’s focus:

● Continued fall sports, painting fields and keeping up with the grass

● Welcomed students and staff back to the buildings

● We are adding more CERC signage

● Continued meetings with ISG and KA with the referendum design.
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2023 Board Committee & Liaison Assignments

Standing Committee Assignments

Committee Name School Board Member

Budget/Finance Deb Pauly, Lauren Pedersen, Sara Lehnen, Molly
Monyok, Rob Langheim, Jenny Kusske, Corinne Hennen

Calendar Jenny Kusske

City/School Deb Pauly, Lauren Pedersen, Sara Lehnen

Community Education/Recreation Lauren Pedersen, Corinne Hennen

Curriculum & Technology Integration Committee Deb Pauly, Jenny Kusske (Student Board representative)

Facilities Deb Pauly, Molly Monyok

Meet and Confer/Continuing Education/Staff
Development/Personnel Deb Pauly, Sara Lehnen

Negotiations Deb Pauly, Lauren Pedersen (Alternate - Sara Lehnen)

Policy Deb Pauly, Sara Lehnen, Corinne Hennen

Liaison/Points of Contact and Ad-Hoc Assignments

Committee Name School Board Member

American Indian Parent Advisory Council
(AIPAC) Rob Langheim, Deb Pauly

Booster Club Sara Lehnen, Rob Langheim (alternate - Lauren Pedersen)

Education Foundation Molly Monyok, Rob Langheim

Legislative Deb Pauly

MSHSL Deb Pauly

SCALE Lauren Pedersen

Special Education Advisory Council (SEAC) Molly Monyok

SW Metro Intermediate District Deb Pauly (alternate - Rob Langheim)
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The Jordan Board of Education is comprised of seven elected members who govern the Jordan
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the
annual local school levy, approves expenditures, oversees the district’s budget and district facilities
and equipment. Learn more about each member by clicking on their Board Member Profile
page.

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a
workshop meeting.
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