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ITASCA SCHOOL DISTRICT #10
ITASCA, ILLINOIS  60143-1722

BOARD OF EDUCATION MEETING

DATE:     Wednesday, October 8, 2025 LOCATION: ITASCA VILLAGE HALL 
550 WEST IRVING PARK
ITASCA, ILLINOIS 60143

7:00 PM Regular Meeting

A G E N D A

I. Call to Order, Roll Call & Pledge of Allegiance - President Barthel 
II. Welcome to Visitors - President Barthel
III. Communications - Secretary Amayun 
IV. Additional Agenda Items
V. Superintendent’s Reports

A. Superintendent Reports – Mr. Benes
1. Monthly Enrollment & Attendance Report - Mr. Benes
2. Teaching & Learning Report - Dr. Weeks

VI. Board Reports
A. NDSEC – Member O'Neill 
B. Finance Committee – Members Patel & Barthel
C. Policy Committee – Members Patel & Giambrone 
D. Intergovernmental Committee Meeting – Member Diestel
E. Friends of Nature Center – Member Amayun  
F. Itasca School District Advisory - Dr. Weeks & Members Amayun & Shannon 
G. Transportation Committee - Members Barthel & O'Neill 
H. Capital & Operations - Members Amayun & Diestel 
I. Business Manager - Dr. Bein 
J. Technology Report - Mr. Schmidt
K. School Reports:  Benson, Franzen & Peacock

VII. Discussions / Presentations
A. District Audit - Mr. Benes, Dr. Weeks & Auditors
B. Franzen Outdoor Ed - Ms. Wit & Students
C. Civics Initiative - Mr. Taylor & Mrs. Mileto
D. Capital Updates - Mr. Benes 
E. Illinois Principals Association (IPA) Education Leaders - Mr. Taylor, Mrs. 

Stafford, Ms. Sard & Mrs. Buske
F. Freedom of Information Act - two received and replied to 
G. Opportunity for Community Input

VIII. Action Items
A. FY26-#10; Consent Items – ROLL CALL VOTE

1. Minutes,
2. Expenditures,
3. Personnel.

B. FY26-#11:  Approval of 2nd Reading of Policies - ROLL CALL VOTE 
1. Opportunity for community input.
2. Questions/comments from the Board of Education.

C. FY26-#12: Resolution To Approve Business Manager, Dr. Bein To 
Procure And Approve Utility Contracts For Electric Service With Nania 
Energy Advisors - ROLL CALL VOTE 
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1. Opportunity for community input.
2. Questions/comments from the Board of Education.

D. FY26-#13:  Approval of Destruction of Closed Session Audio Tapes -
 ROLL CALL VOTE 
1. Opportunity for community input.
2. Questions/comments from the Board of Education.

E. FY26-#14:  Resolution to Support the Creation of a New Civics Learning 
Initiative and Merit Award - Randy Okrzesik Civic Excellence Award -
 ROLL CALL VOTE 
1. Opportunity for community input.
2. Questions/comments from the Board of Education.

IX. Board Requested Reports 
X. Adjournment

__________________________________   _________________________________
Casey Amayun, Secretary James, Barthel, Board President
Board of Education Board of Education
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SUPERINTENDENT’S BOARD REPORT 

October, 2025 

Mr. Craig Benes 
 

 

A.​ Student Safety and Citizenship - To ensure a safe learning environment that promotes 

the development of responsibility, ethics, discipline and citizenship 

●​ The Benson drop-off lane project is completed and has enhanced student drop off and 

pick up safety. 

●​ District Safety week is October 6th-10th.  There will be several safety drills and 

workshops with Itasca Police, Itasca Fire, Metra and Westway Transportation. 

●​ Additional Safety Planning will occur with Itasca Police and Fire, Westway Transportation 

and Medinah School District to plan additional safety drills for this year. 

  

B.   ​ Academic Excellence - To reach the highest level of academic excellence by promoting 

an environment for the growth and learning of all students and the district 

●​ ISBE has set New Unified And Right-Sized Assessment Performance Levels And 

Proficiency Benchmarks.  Additional information can be found at:  Better Systems for 

Better Outcomes webpage,  Right-Sizing Illinois’ Benchmarks for Proficiency 

●​ ECRA Group does data analysis of student performance measures such as ISBE. IAR 

testing.  This article www.ecragroup.com/newbenchmarks  provides an explanation and 

perspective regarding ISBE adjusting proficiency levels.  

●​ The District Enrollment Report format starts this October. 

●​ Illinois State Board of Education (ISBE) has shared preliminary results for school 

designations.  After data is reviewed, it will be released to the public later this month.  

Initial review indicates all schools continued strong learning growth with Peacock 

demonstrating incredible gains once again.  
 

C.​ Fiscal Responsibility - To efficiently and responsibly manage the district’s fiscal 

resources for short term needs and long term stability 

●​ David Bein is serving as the new Business Manager and District Treasurer 

●​ The annual audit is finalized and will be presented at the October Board Meeting. 

●​ Budget design work continues 

●​ Tax Levy will occur in November and December    
 

D.​ Community Relationships - To nurture and advance relationships through 

collaboration and communication with the whole community 

●​ The new Civic and Safety Student Merit Program is proposed to set additional civic and 

safety learning opportunities for our students and provide the choice to earn a higher 

Civics Merit Award level for graduating students.   

E.​ Professional Learning - To support a culture that enhances professional learning and 

growth 

●​ Several School and departmental teams are meeting to improve instruction and student 

learning. 

●​ School Improvement and Grade-Level teams will continue student data analysis to inform 

professional development, curriculum and teaching practice.   
 

F.     Capital Development - To support safety and learning for all 

●​ Minor remediations and small capital projects continue for Peacock and Benson. 

●​ Peacock new bleachers and basketball hoops will be installed this next month. 

●​ New capital planning will commence this fall.  
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https://www.isbe.net/Pages/Weekly-Message-Display-Form-V6.aspx?ItemId=21&_cldee=-f8rTbR2cq8U3gRFrhS1CtQFEUiMiY8JO4nwARs-30uCL8UkZGDLSGUNMqluQXRC&recipientid=contact-dd479ef96cf4ea11a816000d3a5913bd-c3214761cd8c4ea3a23f1f8510950dc3&utm_source=ClickDimensions&utm_medium=email&utm_campaign=Weekly%20Message%20Email&esid=76673cfc-077d-f011-b4cc-0022480b738e
https://www.isbe.net/Pages/Weekly-Message-Display-Form-V6.aspx?ItemId=21&_cldee=-f8rTbR2cq8U3gRFrhS1CtQFEUiMiY8JO4nwARs-30uCL8UkZGDLSGUNMqluQXRC&recipientid=contact-dd479ef96cf4ea11a816000d3a5913bd-c3214761cd8c4ea3a23f1f8510950dc3&utm_source=ClickDimensions&utm_medium=email&utm_campaign=Weekly%20Message%20Email&esid=76673cfc-077d-f011-b4cc-0022480b738e
https://link.isbe.
https://link.isbe.
https://www.isbe.net/Documents/New-Assessment-Performance-Levels-Topline-Messages-Talking-Points.pdf
http://www.ecragroup.com/newbenchmarks


Monthly Enrollment Chart
10/1/2025

Grade
# of 

Sections Average
Total 
Count

K 5 17 84
1 4 22 89
2 5 20 99
3 4 23 92
4 5 20 101
5 5 24 119
6 5 23 114
7 5 22 111
8 4 25 98

TOTAL 907

Pre-K - half day  AM  21
PM 19

TOTAL 40

947

NDSEC Total D10 Placements: 21
September 2025

Inclusive of all placements

Total District 10 Enrollment 968
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TEACHING & LEARNING BOARD REPORT 

October 2025 

Dr. Heidi Weeks 

Deputy Superintendent 

 

 

 

SMART Day October 8th:​
Staff across the district will participate in meaningful professional learning experiences 

designed to strengthen instructional practice and support student success during our early 

release.  

At Benson and Franzen, all staff will engage in professional development on Executive 

Functioning, led by NSDEC staff. These sessions will focus on strategies to help students 

strengthen skills such as organization, time management, goal-setting, and 

self-regulation—critical tools that support academic achievement and independence in the 

classroom. Following these sessions, staff at both schools will meet in teams to reflect, 

collaborate, and discuss how to apply executive functioning practices within their grade 

levels and classrooms. 

Peacock staff will be participating in professional development through Quantum Learning 

Coaching. Trainers will first observe classrooms and then use their data to guide learning 

sessions that build on strategies teachers have already studied. The focus will be on 

designing engaging lessons, fostering positive classroom culture, and encouraging students 

to take ownership of their learning—all with the goal of strengthening instruction and 

enhancing student success. 

Institute Day October 24th: 

Quantum Learning trainers will continue supporting our professional growth this year. 

Their morning sessions will be directly tied to our district-wide instructional focuses: 

Chunking Content, Noticing and Reacting When Students Are Not Engaged, and Tracking 

Student Success. Building on our previous learning with Quantum Learning, this training 

will reinforce proven strategies while providing new applications that help us engage 

students more effectively, structure learning in meaningful ways, and monitor progress to 

ensure all students thrive. In the afternoon, we will partner with the Itasca Police 

Department to provide important safety training, ensuring that our staff is prepared to 

maintain a safe and supportive environment for all. 

 

Strengthening Writing Across the District: 

This year, Mrs. Bruni, Mrs. McCarthy, and Mrs. Foley have provided—and will continue to 

provide—ongoing coaching and professional development during team meetings and staff 

meetings. Their work is focused on strengthening writing instruction and supporting 

teachers in guiding students through the writing process. Recently, building administrators 

conducted writing walkthroughs to observe how this support is impacting student learning 

and to note the progress students are making as they develop their writing skills. These 

efforts highlight our continued commitment to strengthening writing across the district and 

ensuring consistent support for both teachers and students throughout the writing 

process. 
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NORTH DUPAGE SPECIAL EDUCATION COOPERATIVE  

Dr. Todd Putnam 

Executive Director 

BOARD BRIEFS 

 

 

_____________________________________________________________________________________ 
North DuPage Special Education Cooperative 

132 E. Pine Ave.  •  Roselle, IL 60172  •  Phone: 630-894-0490  •  Fax: 630-894-5960 

NDSEC 

BOARD MEMBERS 

 

OFFICERS: 

 

GOVERNING BOARD 

Dave Williams, Chair  

Tina O’Neill, Vice Chair 

 

OPERATIONAL BOARD 

Dr. Michael Wojtowicz, Chair 

Dr. Mary Henderson, Vice Chair 

 

OPERATIONAL BOARD: 

 

Dr. Katie McCluskey, Dist. 2 Supt. 

 

Dr. Nick Sutton, Dist. 4 Supt. 

 

Dr. Shannon Dudek, Dist. 7 Supt. 

 

Mr. Craig Benes, Dist. 10 Supt. 

 

Dr. Susan Redell, Dist. 11 Supt. 

 

Dr. Mary Henderson, Dist. 12 Supt. 

 

Dr. Jon Bartelt, Dist. 13 Supt. 

 

Dr. Sam Bentsen, Dist. 100 Supt. 

 

Dr. Michael Wojtowicz, Dist. 108 

Supt. 

 

 

GOVERNING BOARD: 

 

Cristina Reyes, Dist. 2 

        Victoria Gonzalez, Alternate 

  

Dave Williams, Dist. 4 

 Serge Ruffolo, Alternate 

  

Mary Fletcher-Gomez, Dist. 7 

 Araceli Botello, Alternate 

 

Tina O’Neill, Dist. 10 

 James Barthel, Alternate  

 

Ian Neitzke, Dist. 11 

 Amy Johnson, Alternate 

 

Mania Karimi, Dist. 12 

     Lydia Galante, Alternate 

 

Marc Kapral, Dist. 13 

 Linda Wojcicki, Alternate 

  

Rachel Matug, Dist. 100 

     Reid Goodrich, Alternate 

 

Joe Mangold, Dist. 108 

     Beata Swacha, Alternate 

 

 

EXECUTIVE DIRECTOR 

Dr. Todd Putnam 

 

BOARD SECRETARY 

Michele Celozzi 

 

 

September 8, 2025 

 

OPERATIONAL BOARD MEETING 

 

The Operational Board was called to order by Dr. Henderson, Vice Chairperson, at 3:00 p.m. 

Eight districts were represented at the meeting. (Districts 2, 4, 7, 10, 11, 12, 13 and 100)   

 

A quorum of eight board members was present in the room at the time of roll call.  

 

Additional Agenda Items: None. 

 

Recognition of Visitors: Self introductions: James Zinni, Colleen Clifford, Amanda Bolnius, 

Bianca Reyes and Maria Ojuolape.  

  

Public Comment: None. 

 

NDSEC Education Association Comments: None. 

 

Consent Agenda: Approved. Vote: 8-0. 

A. Approval of Minutes: 

• Regular meeting of August 11, 2025 

B. Approval of Bills: August 13, 2025 – September 3, 2025 and September 2025 Bill Lists 

C. Personnel Report dated September 8, 2025: 
Certified Professional Personnel 

Appointments: 1.0 CONTRACT SLP District 10 User Fee, 1.0 CONTRACT School Social Worker 

NDSEC Programs, .37 User Fee District 108 Virtual Teacher 

Open Positions: 1.0 FTE School Psychologist (.3 User Fee D7, .6 User Fee D13, .1 NDSEC 

Programs), 1.0 SLP Maternity Leave Coverage, .6 FTE SLP Maternity Leave Coverage 

 

Educational Support Personnel 

Appointments: 1.0 FTE Occupational Therapist, 1.0 FTE Paraprofessional, 2.0 FTE CONTRACT 

Paraprofessional, 1.0 CONTRACT RN - District 299 User Fee 

Open Positions: 5 Open Paraprofessional Positions (SSP Tioga, SSP Peacock, ALSP Benson, TLC 

Paraprofessional and Job Coach) 
D. NEDSRA ART Therapy Agreement 25-26 YR TLC 

E. School Psychologist Services Contract 25-26 YR 

F. ESY 2025 Final Budget 

G. Supplemental O&M Fund – FY 2026 Member District Cost Allocation 

H. Approval of Compensation Report 

I. Septran 2025-2026 Rate Sheet 
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North DuPage Special Education Cooperative 

132 E. Pine Ave.  •  Roselle, IL 60172  •  Phone: 630-894-0490  •  Fax: 630-894-5960 

 

 

 

NDSEC Board Briefs 

September 8, 2025 

Page Two 

 

 

Action Items: 

A.  Approval of Board Committee Structure:  Approved. Vote: 8-0. 

B.  Approval of FY 2026 Member District Reimbursements: Approved. Vote: 8-0. 
 

 

Discussion/Informational Items: 

A. NDSEC Current Staff/Enrollment Profile and Student Enrollment by Month 

NDSEC currently has 191 students enrolled in NDSEC operated programs, which is an increase of 1 student since our 

August board meeting. Private placement currently has 84 students, 7 of which we are currently looking for 

placement. Administration will follow up with the ages of private placement students currently looking for placement. 
B. Financial Report 

As of August 31, 2025 (16% of the fiscal year completed), NDSEC expended 8% of budgeted expenditures and 

received 20% of budgeted revenues. 

C. Public Day School Funds 

In accordance with IL Public Act 103-0644, starting in the 2024-25 school year, Public Day Schools are eligible for 

reimbursement for students who attend a qualified school. NDSEC applied for, submitted financials, and received 

approval for Lincoln Academy and Transition Learning Center. On July 29, 2025, the Illinois Purchased Care Review 

Board published the daily rates: $144.96 for Lincoln Academy, $202.46 for Lincoln Academy Intensive, and $343.25 

for TLC. These rates are based on student attendance during the 2022-23 school year. 

D. TLC Transportation options 

Currently, NDSEC owns a 12-passenger bus for the community-based transition program. Septran supplements 

transportation for work and community outings (estimated cost for 2025-26 is $9,000). This may not be cost-effective 

as the program grows and transportation needs increase with students going out to a variety of settings every 

day. Should a second vehicle be considered at some point, DRS funds could be allocated to offset the purchase (up to 

$30,000). Administration will provide additional information to the board regarding operational costs.  

E. Special Education Notice 

This annual legal notice was published in the Daily Herald on August 11, 2025.  
 

Future Agenda Items – None. 

 

Adjournment of Operational Board Meeting – 3:25 p.m. 

 

 

The next regular meeting of the Operational Board will be October 20, 2025, at 3:00 p.m. 
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      MEMORANDUM 
 

TO:     Superintendent Benes      Members of the Board of Education 
 
RE:​  Business Office Monthly Report - October 2025 
 

​ FROM:​ Dr. Bein 
 

 
1.​ Fund Balance Report for the month of August 2025    

          
The detailed fund balances of all funds for the months of August 2025 can be seen on 
page 2. 

 
This report shows what current fund balances are in each fund and where our funds 
are invested as of the end of August 2025. 

 
2.​ Revenue and Expenditure Variance Report for Operating Funds as of 

August 2025 
          
The 2025-2026 Revenue and Expenditure Report for all funds for the month of  
August 2025 can be seen on page 3. 
 

3.​ Cash and Investment Report 
 
The detailed cash and investment reports are on pages 4-6.  They itemize out each 
investment, maturity date, interest rate and anticipated interest income.   
 

4.​ Audited Financials Update 
 
The FY25 has been completed.  The auditors attended the Finance Committee 
meeting on September 29, 2025 to discuss the audit.  They will also attend the board 
meeting to provide a summary of the results and to answer any questions.  Overall, 
the audit was positive and the District received the highest rating from the auditors.  
No internal control deficits were identified.  The management letter noted some items 
from last year’s management letter were addressed and several others still remained. 
The Finance Committee discussed how the Business Office will address the remaining 
items.  The Business Office has diligently worked with our auditors to ensure an 
on-time audit report, and I am proud of the work that they have accomplished. 
 

5.​ Utility Update 
 
The current electric and gas contracts are expiring over the next two months.  It is in 
the best interest of the District to secure firm pricing to ensure that we are not 
subject to fluctuations in prices due to changing economic and world event conditions.  
The Board will have the opportunity to consider authorizing the Business Manager to 
enter into supply contracts as the existing ones expire. 
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ITASCA SCHOOL DISTRICT 10

MONTHLY FINANCIALS
UNAUDITED

8/29/25

FUND BALANCE REPORT
VARIANCE REPORT

CASH AND INVESTMENT REPORT
TREASURER'S INVESTMENT REPORT

9
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FUND BALANCE REPORT
August 29, 2025

Board Funds
    

FUND DESCRIPTION 7/31/25 REVENUES EXPENDITURES REV OVER 
EXPENSE

8/29/25

10 Education ($ 12,006,963)      ($ 252,087)       ($ 1,041,236)        ($ (789,149)   ($ 11,217,814)      
20 Operations & Maintenance ($ 941,109)           ( 16,005)           ( 163,338)             ($ (147,333)   ($ 793,776)           
40 Transportation ($ 424,132)           ( 6,901)             ( 8,341)                  ($ (1,440)       ($ 422,691)           
50 Municipal Retirement ($ 504,599)           ( 5,686)             ( 25,120)               ($ (19,434)     ($ 485,166)           
70 Working Cash ($ 1,585,618)        ( 2,131)             ( -  )                     ($ 2,131)        ($ 1,587,749)        

OPERATING TOTAL ($ 16,879,410)      ($ 282,810)    ($ 1,238,035)     ($ (955,225)   ($ 14,507,196)      
30 Debt Service (1,058,678) ( 22,984)           ( -  )                     ( 22,984)        (1,081,661)

60 Capital Projects (13,229,606) ( 49,919)           ( 1,127,350)          ( (1,077,431) (12,152,175)
 NON OPERATING TOTAL ($ 14,246,473)      ($ 72,903)       ($ 1,127,350)     ($ (1,054,447) ($ 13,233,836)      

GRAND TOTAL ($ 31,125,883)      ($ 355,713)    ($ 2,365,385)     ($ (2,009,673) ($ 27,741,032)      
10
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VARIANCE REPORT
August 29, 2025

TOTAL ANNUAL  REVENUES YTD REVENUES YTD % OF TOTAL REVENUES

OPERATING REVENUES
FY24 FY25 FY26 FY24 FY25 FY26 FY24 FY25 FY26

ACTUAL ACTUAL BUDGET ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL/BUDGET

Property Taxes ($ 13,398,669) ($ 14,262,290) ($ 14,721,266) ($ 13,398,669)  ($ 14,262,290) ($ 263,864)    100.0% 100.0% 1.8%

CPPRT ( 268,160)       ( 178,477)         ( 170,000)       ( 268,160)         ( 178,477)       33,390 100.0% 100.0% 19.6%

Interest ( 708,957)       ( 490,648)         ( 481,500)       ( 708,957)         ( 490,648)       74,699 100.0% 100.0% 15.5%

Other Local ( 636,035)       ( 726,851)         ( 626,660)       ( 636,035)         ( 732,807)       89,063 100.0% 100.8% 14.2%

State ( 4,764,427)   ( 985,312)         ( 4,845,794)    ( 4,764,427)      ( 985,312)       66,708 100.0% 100.0% 1.4%

Federal ( 415,583)       ( 532,639)         ( 428,827)       ( 415,583)         ( 532,639)       127,922 100.0% 100.0% 29.8%

TOTAL ($ 20,191,831) ($ 17,176,217) ($ 21,274,047) ($ 20,191,831)  ($ 17,182,173) ($ 655,646)    100.0% 100.0% 3.1%

 TOTAL ANNUAL  EXPENDITURES  YTD EXPENDITURES YTD % OF TOTAL EXPENDITURES

OPERATING EXPENDITURES
 FY24  FY25  FY26  FY24  FY25  FY26 FY24 FY25 FY26

 ACTUAL  ACTUAL BUDGET  ACTUAL  ACTUAL  ACTUAL ACTUAL ACTUAL ACTUAL/BUDGET

Salaries ($ 8,705,295) ($ 8,941,736)    ($ 10,204,655) ($ 8,705,295)    ($ 8,941,736)  ($ 1,360,564) 100.0% 100.0% 13.3%

Benefits ( 1,923,917)   ( 2,155,335)      ( 2,103,239)    ( 1,923,927)      ( 2,155,335)    ( 345,034)       100.0% 100.0% 16.4%

Purchased Services ( 1,667,428)   ( 1,930,348)      ( 1,922,860)    ( 1,667,428)      ( 1,930,348)    ( 476,068)       100.0% 100.0% 24.8%

Supplies and Materials ( 871,392)       ( 1,012,349)      ( 972,600)       ( 871,392)         ( 1,012,349)    ( 309,575)       100.0% 100.0% 31.8%

Capital Outlay ( 8,340)           ( 335,186)         ( 278,300)       ( 8,340)              ( 335,186)       ( 112,746)       100.0% 100.0% 40.5%

Other Objects ( 6,768,058)   ( 1,776,927)      ( 5,728,345)    ( 6,768,059)      ( 1,776,927)    ( 431,531)       100.0% 100.0% 7.5%

Non-capitalized Equipment ( 1,306,895)   ( 27,684)           ( -)                    ( 1,306,895)      ( 27,684)         ( -)                    100.0% 100.0% #DIV/0!

Termination Benefits ( 6,000)           ( 6,775)              ( 10,365)         ( 6,000)              ( 6,775)            ( -)                    100.0% 100.0% 0.0%

TOTAL ($ 21,257,325) ($ 16,186,340) ($ 21,220,364) ($ 21,257,335)  ($ 16,186,340) ($ 3,035,518) 100.0% 100.0% 14.3%
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CASH AND INVESTMENT REPORT
August 29, 2025

Board Funds
INSTITUTION DESCRIPTION GENERAL LEDGER
Itasca Bank Imprest ($ 2,246.40)         
Itasca Bank NOW account ($ 238,385.96)    
Itasca Bank Investments CD 105671910 ($ 678,045.98)      

CD 105671912 ($ 813,841.19)      
CD 148992506 ($ 448,909.30)      
CD 148992508 ($ 424,479.31)      
CD 148992509 ($ 427,079.24)   ($ 2,792,355.02) 

ISDLAF Bond Account 2021 LIQ  ( -)                         

ISDLAF Bond Account 2021 Max    ($ 545,140.28)    

ISDLAF Bond Account 2023 LIQ  ($ 4,808,161.36) 

ISDLAF Bond Account 2023 Max    ($ 3,669,291.52) 

ISDLAF General LIQ ($ 766,489.48)    

ISDLAF General MAX ($ 2,242,167.79) 

ISDLAF General Fixed Income ($ 15,843,526.52)

Outstanding Checks Not Cleared ( 1,102,437.48)   

Non Cash Liabilty Accruals ( -)                         
TOTAL ($ 32,010,202)    
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TREASURER'S INVESTMENT REPORT
August 29, 2025

INSTITUTION TYPE SECURED BY PURCHASE MATURITY PURCHASE RATE INTEREST

The Western State Bank, KS CD FDIC Insured 9/30/2024 9/11/2025 ($ 241,500.00)   3.68% 8,425

ServisFirst Bank, FL CD FDIC Insured 9/30/2024 9/11/2025 ($ 240,400.00)   4.18% 9,519

Bank of Hindman, KY CD FDIC Insured 9/30/2024 9/11/2025 ($ 241,000.00)   3.91% 8,934

Harmony Bank, TX CD FDIC Insured 6/6/2025 9/12/2025 ($ 247,200.00)   4.02% 2,671

The Bank of Versailles, MO CD FDIC Insured 6/6/2025 9/12/2025 ($ 247,100.00)   4.22% 2,801

Omb Bank, MO CD FDIC Insured 6/6/2025 9/12/2025 ($ 247,100.00)   4.20% 2,786

Grand Ridge National Bank CD FDIC Insured 9/30/2024 9/29/2025 ($ 239,900.00)   4.17% 3,674

GBank CD FDIC Insured 9/30/2024 9/29/2025 ($ 239,900.00)   4.17% 58,626

ISDLAF TERM SERIES TS Letter of Credit 7/11/2025 10/9/2025 ($ 750,000.00)   4.25%

Truxton Trust Company CD FDIC Insured 6/6/2025 10/30/2025 ($ 246,000.00)   3.98% 57,825

Cendera Bank, National Association CD FDIC Insured 6/6/2025 10/30/2025 ($ 245,900.00)   4.02% 3,098

DMB Community Bank CD FDIC Insured 6/6/2025 11/25/2025 ($ 245,300.00)   3.95% 14,769

Western Alliance Bank CD FDIC Insured 6/6/2025 11/25/2025 ($ 245,100.00)   4.19% 57,512

Northeast Bank CDR FDIC Insured 5/29/2025 11/28/2025 ($ 22,543.01)     4.09% 19,690

Security State Bank CDR FDIC Insured 5/29/2025 11/28/2025 ($ 38,778.15)     4.09% 18,374

Security Bank CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.88)   4.09% 4,178

Pinnacle Bank CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.88)   4.09% 10,634

Nebraska Bank of Commerce CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.88)   4.09% 58,724

Leader Bank, National Association CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.88)   4.09% 57,134

First Western Bank CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.88)   4.09% 13,083

First International Bank & Trust CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.88)   4.09% 10,248

Bank of Belleville CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.88)   4.09% 58,114

Bank of America, N A CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.88)   4.09% 3,510

BOKF, National Association CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.88)   4.09% 4,214

West Gate Bank CDR FDIC Insured 5/29/2025 11/28/2025 ($ 243,867.92)   4.09% 19,850

Bank Hapoalim B.M. CD FDIC Insured 5/27/2025 2/12/2026 ($ 242,700.00)   4.10% 33,686

First Internet Bank of Indiana CD FDIC Insured 5/27/2025 2/12/2026 ($ 242,700.00)   4.11% 34,607

Lake Forest Bank & Trust Company, National Association CD FDIC Insured 5/27/2025 2/12/2026 ($ 242,800.00)   4.06% 27,589

Financial Federal Bank CD FDIC Insured 5/27/2025 2/12/2026 ($ 242,700.00)   4.15% 31,840

Northbrook Bank and Trust Company, National Association CD FDIC Insured 5/27/2025 2/12/2026 ($ 242,800.00)   4.06% 57,082

State Bank of the Lakes, National Association CD FDIC Insured 5/27/2025 2/12/2026 ($ 242,800.00)   4.06% 5,744

Libertyville Bank & Trust Company, National Association CD FDIC Insured 5/27/2025 2/12/2026 ($ 115,100.00)   4.06% 34,073

Town Bank, National Association CD FDIC Insured 5/27/2025 2/12/2026 ($ 242,800.00)   4.06% 34,717

Barrington Bank & Trust Company, National Association CD FDIC Insured 5/28/2025 2/12/2026 ($ 242,900.00)   4.07% 34,395
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Beverly Bank & Trust Company, National Association CD FDIC Insured 5/28/2025 2/12/2026 ($ 242,900.00)   4.07% 57,701

Village Bank and Trust, National Association CD FDIC Insured 6/6/2025 3/12/2026 ($ 242,500.00)   4.01% 34,011

St. Charles Bank & Trust Company, National Association CD FDIC Insured 6/6/2025 3/12/2026 ($ 242,500.00)   4.01% 27,052

Crystal Lake Bank and Trust Company, National Association CD FDIC Insured 6/6/2025 3/12/2026 ($ 242,500.00)   4.01% 34,681

Wheaton Bank & Trust, National Association CD FDIC Insured 6/6/2025 3/12/2026 ($ 242,500.00)   4.01% 33,803

 Wintrust Bank, National Association  CD FDIC Insured 6/6/2025 3/12/2026 ($ 242,500.00)   4.01% 33,935

 Customers Bank  CD FDIC Insured 6/6/2025 3/12/2026 ($ 242,500.00)   4.00% 34,444

 Schertz Bank & Trust  CD FDIC Insured 6/6/2025 3/30/2026 ($ 241,900.00)   4.05% 10,344

Schaumburg Bank & Trust Company, National Association CD FDIC Insured 6/6/2025 3/30/2026 ($ 242,000.00)   4.01% 57,103

Customers Bank CD Letter of Credit 7/9/2025 4/9/2026 ($ 1,700,000.00) 3.97% 34,444

Baxter Credit Union CD FDIC Insured 6/6/2025 5/14/2026 ($ 240,700.00)   4.08% 68,187

Hinsdale Bank & Trust Company, National Association CD FDIC Insured 6/6/2025 5/14/2026 ($ 100,000.00)   4.01% 33,849

First Federal Savings and Loan Association CD FDIC Insured 6/6/2025 5/14/2026 ($ 240,700.00)   4.07% 30,812

Cornerstone Bank CD FDIC Insured 6/6/2025 5/14/2026 ($ 240,600.00)   4.12% 5,496

The First State Bank of Healy CD FDIC Insured 6/6/2025 5/14/2026 ($ 240,800.00)   4.04% 17,661

NorthEast Community Bank CD FDIC Insured 6/6/2025 5/14/2026 ($ 237,200.00)   4.02% 29,147

Solera National Bank CD FDIC Insured 6/6/2025 5/28/2026 ($ 240,200.00)   4.13% 58,534

First State Bank of DeQueen CD FDIC Insured 6/6/2025 5/28/2026 ($ 240,200.00)   4.13% 21,805

 US TREASURY N/B  SEC  US Government 6/15/2021 6/30/2026 ($ 991,426.52)   0.70%

FirstBank Puerto Rico CD FDIC Insured 7/9/2025 12/30/2026 ($ 236,500.00)   3.85% 30,387

TOTAL ($ 15,123,827)   1,455,522
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 TECHNOLOGY REPORT 
Steve Schmidt 
October 2025 

 
 

MFA for Student Information System - The IT Department has been planning 
the implementation of multiple factor authentication for all staff accounts using 
our student information system TeacherEase. We were awaiting this important 
security feature to be released by TeacherEase and will be rolling it out later this 
month. 
 
Windows 11 Upgrade - The IT Department has been thoroughly testing and 
planning the upgrade of all district staff computers from Windows 10 to Windows 
11. This upgrade needs to be done because Windows 10's end-of-life support 
date is mid-October. The tech team has already started upgrades on staff 
devices and will continue assisting staff with this process for a smooth transition. 
 

Help Desk - There are currently no open tickets in our system. 
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October School Board Reports 

Benson Principal - Mrs. Melissa Stafford 

Franzen Principal - Ms. Linda Wit 

Peacock Principal - Mr. Jason Taylor 

 

A.  Student Safety and Citizenship - To ensure a safe learning environment that 

promotes the development of responsibility, ethics, discipline, and citizenship. 

Bullying Prevention Week - October is Bullying Prevention Month.  Schools are making 

efforts to help educate our students about bullying and what to do when confronted with a 

bully or when seeing someone else being bullied.  Additionally, Wednesday, October 22nd, 

all schools will be participating with other schools around the country in a “UNITY” day 

taking a stand against bullying and wearing orange.   

D10 Safety Week - All schools will practice a fire drill, fire safety procedures during Fire 

Prevention Week (October 6th -10th).  We have also scheduled bus evacuation drills, train 

safety presentations & lockdown drills with Itasca Police Department. 

B. Academic Excellence – To reach the highest level of academic excellence by 

promoting an environment for growth and learning for all students and the district.  

Midtrimester Progress Reports - October 3rd marked the midterm for the first trimester.  

Reports will be sent to parents at Franzen providing feedback about the student's progress 

for the first trimester. Reports for Peacock students can be found by checking grades on 

Teacherease. Reports also offered a list of support that could be provided to strengthen 

student’s learning.  

School Improvement Teams - Across all three schools, school improvement teams have 

been formed for the purpose of solidifying and setting goals in the areas of academics, social 

emotional growth, and professional development.   

Benson Field Learning Benson Primary students will take part in field experiences 

exploring gardens, wetlands, woodlands, and prairies on Thursday, October 23rd, 2025. 

Through scavenger hunts and guided hikes, they’ll build curiosity, observation, and 

problem-solving skills while learning as active explorers. 

Franzen Field Learning 

Brookfield Zoo - On Wednesday, October 22nd, all third grade students will participate in 

their first learning passport experience.  Students will be able to connect their learning 

about animal identification from the classroom to the animals at Brookfield Zoo. 

Outdoor Education - The fifth grade Outdoor Education Program took place on September 

16-18 at our new location Stronghold, in Oregon, IL.  Students participated in a variety of 

hands-on learning experiences that promoted team-building, problem solving and 

independence while also increasing environmental awareness and developing a greater 

connection to nature and the world around them.  A great experience for all!   

Peacock Field Learning - Springfield, Illinois was great to our 7th grade students, thank 

you to our teachers & District 10 who made this opportunity possible.  

C. Fiscal Responsibility - To efficiently and responsibly manage the district’s fiscal 

resources for short-term needs and long-term stability. 
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October School Board Reports 

Benson Principal - Mrs. Melissa Stafford 

Franzen Principal - Ms. Linda Wit 

Peacock Principal - Mr. Jason Taylor 

 
 

 

 

D. Community Relationships - To nurture and advance relationships through 

collaboration and communication with the whole community.  

 

IPTO Events - Thank you for continued support of our holiday parties & support for our 

ongoing field trips across all of our schools including this month’s hot lunches & trunk or 

treat events.  

 

Music Boosters - Itasca Music Boosters will host a Halloween Dance at Peacock on Friday, 

October 18th.  We are thankful for their support and looking forward to this event! 

 

Health & Wellness Partnerships - This year Peacock will continue to partner with the 

DuPage County Health Department and National Alliance on Mental Illness (NAMI) to 

deliver wellness lessons to students currently in the Health & Wellness course. Both 

organizations will return to Peacock during trimester two and trimester three to deliver the 

same presentations to ensure all students receive the lessons. 

 

Monthly Communication - Newsletters are emailed home at the beginning of each month 

highlighting upcoming events and important information. School specific newsletters can be 

accessed through the following links: 

 

●​ Benson Bulletin 

●​ Franzen Falcon 

●​ Peacock Charger Report 

 

E.  Professional Learning - To support a culture that enhances professional learning 

and growth.   

 

Writing Walkthroughs -  

 

F.  Capital Development - To support safety and learning for all. 
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SLIDESMANIA.COM

5th Grade 
Outdoor Education 

Program

Stronghold Camp - Oregon, IL 

Ms. Linda Wit  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SLIDESMANIA.COM

5th grade  Outdoor Education Program
Stronghold Camp in Oregon, IL

Purpose : To provide students with hands-on learning 
experiences outside the four walls of the traditional 
classroom.  These experiences promote skills such as 
independence, teamwork and problem-solving, while also 
increasing environmental awareness and working to develop 
a greater connection to nature and the world around them.
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SLIDESMANIA.COM

Activities
Merging the old with the new

○ Teambuilding
○ Orienteering - Geocaching
○ Environmental Ethics
○ Castle Culture
○ Nature Scavenger Hunt
○ Nature Aware
○ Evening Activities (Campfire/Escape Room)
○ Archery
○ Leap of Faith
○ Swing by Choice
○ Frisbee Golf

20



SLIDESMANIA.COM
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SLIDESMANIA.COM
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SLIDESMANIA.COM
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SLIDESMANIA.COM
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Capital 
Improvements

Craig Benes, Superintendent
October 2025
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✦ Updates
✦ Coming Soon
✦ Next Steps

UPDATES
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✦ Gym Floor Remediation
✦ Peacock Punch List Items
✦ HVAC Systems,  Calibration
✦ Cleaning and Organizing

WHAT HAS OCCURRED SINCE 
SEPTEMBER 2025 BOE MEETING?
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✦ October Weekends:
○ Music Room Sound Panels
○ Lobby Floor Inlay
○ HVAC and Punch List Remediation

✦ November:
○ New Bleachers
○ New Basketball Hoops

✦ More Cleaning and Organizing

COMING SOON
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✦ New Architect to be Hired
✦ Generate Entryway Designs for All 3 Schools for Summer 

2027 Work
✦ Evaluate Plans and Funding for New District Office and 

Additional School Gym
✦ Prepare to Move Out of Current District Office  

NEXT STEPS

30
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How do our students like 

the school improvements?

New paint in classrooms, 

vibrant – really like it

Basketball court – new hoops 

& bleachers, Wow! Desk arrangements help me hear from 
others, desks help us collaborate, more 
learning chances

Teachers are really helping 

with environment as we 

get to dim the lights 

across the class to help 

with focus and attention 

when it’s needed

The desks fit together so we 
can learn better in groups

I like how it feels like our classes are connected.  We have the same things in each room and they all help our classes feel like their on the same page.

The new stuff is awesome.  It’s like a 
level up in learning
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ILLINOIS PRINCIPALS ASSOCIATION 
EDUCATION LEADERS ANNUAL 

CONFERENCE

The Power of Collaboration and PLCs

CULTURE HOMERUN
HIT A 
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WHAT IS IPA?
THE ILLINOIS PRINCIPALS ASSOCIATION (IPA) IS A 
PROFESSIONAL NON-PROFIT MEMBERSHIP ORGANIZATION 
THAT ADVOCATES FOR AND SUPPORTS SCHOOL LEADERS IN 
ILLINOIS, INCLUDING PRINCIPALS, ASSISTANT PRINCIPALS, 
DEANS, AND SUPERINTENDENTS. THE IPA'S MISSION IS TO 
DEVELOP AND ADVOCATE FOR INNOVATIVE EDUCATIONAL 
LEADERS BY PROVIDING PROFESSIONAL DEVELOPMENT, 
NETWORKING OPPORTUNITIES, LEGAL AND MENTAL HEALTH 
SUPPORT, AND UP TO DATE INFORMATION FROM STATE 
LEGISLATORS. 
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WHO, WHAT, WHEN , WHERE, WHY?
WHO
JASON TAYLOR, HEATHER BUSKE, KATIE SARD, MELISSA STAFFORD
WHAT
IPA EDUCATION LEADERS ANNUAL CONFERENCE
WHEN
OCTOBER 20-21, 2025
WHERE 
PEORIA, ILLINOIS
WHY
APPLICATION WAS SUBMITTED TO PRESENT AT THE ANNUAL 
CONFERENCE TO SHARE DISTRICT 10 SUCCESSES AND OUR ROAD TO 
EXEMPLARY 
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HIT A 
CULTURE HOMERUN
The Power of Collaboration and PLCs

Let’s Get Started
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OUR JOURNEY TO 
EXEMPLARY

TODAY’S AGENDA
Second Base- Creating Team 

Structures

Third Base- PLC Agendas

When players support each other, they’re able to 

perform with greater confidence and consistency, 

creating a positive cycle of improvement.

In baseball, every play depends on 
multiple players working in harmony. 
Success is built on shared goals and 
mutual trust.

Just like a great baseball team, every teacher has a 

position, but we all play for the same goal: student 

success.  With shared goals, clear playbooks 

(curriculum), and strong collaboration, we’re not 

just playing the game—we’re building an all-star 

lineup of learners!

First Base-High Reliability 

Schools Level 1 Work
Teamwork in baseball means uniting around a 

common goal—every win, every play 

contributes to the team’s success.

Home - Staff Initiatives & the Small 

Things!
 We know that a strong team off the field makes a 

bigger impact on the field. That’s why we’re 

rounding the bases with staff wellness activities 

and team-building initiatives that keep our crew 

energized, connected, and ready to play ball!
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NEXT STEPS
• CONTINUE OUR WORK IN BUILDING CULTURE AND 

COLLABORATION IN DISTRICT 10 SCHOOLS
• SHARE RESOURCES AND LEADERSHIP INSIGHTS TO 

CONTINUE TO “BUILD OUR BENCH” AND THE LEADERS 
WITHIN OUR BUILDINGS

39



WHAT QUESTIONS CAN WE ANSWER?

#WEAREITASCA10
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BOE Action Memorandum FY26 - #10 
Consent Agenda 

 
October 8, 2025 

 

 
Included in the consent agenda: 
 

1.​ Approval of Minutes: 
a.​ September 10, 2025 Meeting Minutes 
b.​ September 10, 2025 Closed Meeting Minutes 

 
2.​ Approval of Expenditures  
 
3.​ Approval of Hiring Personnel: 

a.​ Scott Jurgensen, Benson Full Time Custodian, effective 10/6/25 
 

4.  ​ Approval of Resignation 
a.​ Paul Paoletti, effective 8/20/2025 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The Superintendent recommends that the Board of Education approve the Consent Agenda 
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BOE Action Memorandum FY26 - #11 
2nd Reading of Policies 

October 8, 2025 
 

The Board’s Policy Committee met on 9/3/25 to review recommended policy changes from the Illinois 
Association of School Board. The following chart summarizes the policy titles and actions recommended. The 
policies follow this action memorandum. 
 

NOTE:  The list of policies below are the policies that were voted on at the Sept. 10, 2025 board meeting.  Policy 
7:250 was recommended and voted on to be removed.  

2:260, Uniform Grievance 
Procedure  

The policy and footnotes are updated in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations, and for continuous improvement. The 
footnotes are also updated in response to the Whistleblower Act, 740 ILCS 174/, 
amended by P.A. 103-867, broadening the scope of legal protections for 
whistleblowers. 

2:265, Title IX Grievance 
Procedure  

REWRITTEN. The policy is updated in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations, and for continuous improvement. 

4:15, Identity Protection The policy and footnotes are updated in response to 2 C.F.R. Part 200, amended 
by 89 Fed. Reg 30046, addressing the safeguarding of information under grant 
awards and updating the definitions for personally identifiable information and 
protected personally identifiable information. 

4:80, Accounting and 
Audits 

The policy and footnotes are updated in response to 2 C.F.R. Part 200, amended 
by 89 Fed. Reg. 30046, addressing the disposition and the retention of property 
acquired under grant awards, including an increase in the capitalization 
threshold from $5,000 to $10,000 for capital assets. The footnotes are also 
updated for continuous improvement. 

4:120, Food Services The policy is unchanged. The footnotes are updated in response to 105 ILCS 5/2- 
304, added by P.A. 103-1076, requiring the Ill. State Board of Education (ISBE) to 
secure one or more master contracts for Halal and Kosher meals, subject to 
appropriation. 

5:10, Equal Employment 
Opportunity and Minority 
Recruitment 

The policy is updated for the reasons stated in 2:265, Title IX Grievance 
Procedure 

5:20, Workplace 
Harassment Prohibited 

The policy and footnotes are updated for the reasons stated in 2:265, Title IX 
Grievance Procedure, above. 

5:60, Expenses The Legal References and footnotes are updated in response to a five-year 
review.  

5:100, Staff Development 
Program  

The policy, Legal References, Cross References, and footnotes are updated in 
response to 105 ILCS 5/26A-25 and 26A-35, added by P.A. 102-466, a/k/a ESS Law, 
eff. 7-1-25, requiring training for staff members designated as resource persons 
and complaint resolvers for Article 26A Students. The policy and footnotes are 
also updated in response to 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896, 
requiring ongoing professional development for all personnel on the 
requirements of 105 ILCS 5/10-22.6 and 5/10-20.14, as well as traumaresponsive 
learning environments, and in response to State of Tennessee v. Cardona, 
striking down the 2024 Title IX sex discrimination regulations and restoring the 
2020 Title IX regulations. Continuous improvement updates are also made to 
the footnotes. 

6:150, Home and Hospital 
Instruction  

The policy, Cross References, and footnotes are updated in response to 105 ILCS 
5/10-22.6a, amended by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, requiring home 334



instruction for students unable to attend school due to pregnancy-related 
conditions, the fulfillment of parenting obligations related to the health of the 
child, or health or safety concerns arising from domestic or sexual violence. 

6:235, Access to Electronic 
Networks 

The policy and footnotes are updated to address the use of artificial intelligence 
enabled tools in schools. A new, optional Use of Artificial Intelligence (AI)- 
Enabled Tools subhead is added to the policy. The footnotes are also updated in 
response to a U.S. Surgeon General’s Advisory addressing the safety of social 
media use for children, and for continuous improvement. 

7:10, Equal Educational 
Opportunities 

The policy and footnotes are updated in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations, and for continuous improvement. The 
Legal References, Cross References, and footnotes are updated in response to 
105 ILCS 5/26A, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, requiring 
schools to facilitate the full participation of Article 26A Students. 

7:20, Harassment of 
Students Prohibited 

The policy and footnotes are updated in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations, and for continuous improvement. The 
Legal References and Cross References are updated in response to 105 ILCS 
5/26A, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. 

7:60, Residence The policy, Legal References, Cross References, and footnotes are updated in 
response to 105 ILCS 5/26A, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, 
permitting but not requiring the interdistrict transfer of students who are 
parents, expectant parents, or victims of domestic or sexual violence. 
Continuous improvement updates are also made to the footnotes. 

7:70, Attendance and 
Truancy 

The policy, Legal References, Cross References, and footnotes are updated in 
response to 105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, 
adding more valid causes for student absence. Continuous improvement 
updates are also made to the policy and footnotes. 

7:180, Prevention of and 
Response to Bullying, 
Intimidation, and 
Harassment 

The policy is updated in response to State of Tennessee v. Cardona, striking 
down the 2024 Title IX sex discrimination regulations and restoring the 2020 
Title IX regulations, and for continuous improvement. Continuous improvement 
updates are also made to the footnotes.  

7:185, Teen Dating Violence 
Prohibited  

The policy is updated in response to State of Tennessee v. Cardona, striking 
down the 2024 Title IX sex discrimination regulations and restoring the 2020 
Title IX regulations 

7:190, Student Behavior The policy, Legal References and footnotes are updated. The policy and footnotes 
are updated in response to: 1. The addition of a definition for sexting that 
includes Criminal Code of 2012, 720 ILCS 5/11-23.7, added by P.A. 103-825, 
criminalizing the non-consensual dissemination of sexually explicit digitized 
depictions; 2. 105 ILCS 5/22-100, added by P.A. 103-806, defining corporal 
punishment; 3. 105 ILCS 5/24-24, amended by P.A. 103-806, permitting school 
employees to only use reasonable force with respect to a student as permitted 
under 105 ILCS 5/10-20.33; 4. 105 ILCS 5/10-27.1A and 10-27.1B, amended by P.A.s 
103-609 (first to pass both houses) and 103-780 (second to pass both houses and 
controlling), requiring the superintendent to annually report to ISBE by July 31 
certain incidents on school grounds involving firearms, drugs, and battery 
against staff members; and 5. Continuous improvement. The Legal References 
are updated for reason #2 listed above. The footnotes are also updated in 
response to: 1. 105 ILCS 5/10-20.14, amended by P.A. 103-896, requiring ISBE to 
publish guidance for the development of reciprocal reporting systems and 
evidence-based intervention procedures by 7-1-25; 2. Ill. Human Rights Act, 775 
ILCS 5/2-101(N), added by P.A. 103-804, eff. 1-1-26, defining generative artificial 
intelligence; 3. 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896, requiring 
districts to make reasonable efforts to provide ongoing professional 335



development to school personnel on 105 ILCS 5/10-22.6 and 105 ILCS 5/10-20.14 
and trauma responsive learning environments; 4. A.A. v. Summit Sch. Dist. No. 
104, 2024 IL App (1st) 232451, holding that the factors for review of an expulsion 
previously established under Robinson v. Oak Park, 213 Ill.App.3d 77 (1st Dist. 
1991) no longer apply because 105 ILCS 5/10-22.6 has clear standards for 
expulsion. 5. 105 ILCS 5/10-22.6(b), amended by P.A. 103-896, deleting a 
provision that addressed the immediate transfer of students to an alternative 
program who are suspended in excess of 20 school days; 6. 105 ILCS 5/1C-2, 
amended by P.A. 103-594, prohibiting the expulsion of children from early 
childhood programs until 7-1-26. On and after 7-1-26, the prohibition will be 
effective under the Dept. of Early Childhood Act, 325 ILCS 3/15-30(a)(7) 

7:200, Suspension 
Procedures 

The policy and footnotes are updated in response to 105 ILCS 5/10-22.6, 
amended by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, providing that during a 
suspension review hearing or expulsion hearing, students may disclose any 
factor to be considered in mitigation and students must be allowed to appear 
with a representative and a support person, and for continuous improvement. 

7:210, Expulsion 
Procedures 

The policy and footnotes are updated for the reasons stated in 7:200, Suspension 
Procedures. 

7:255, Students Who are 
Parents, Expectant Parents, 
or Victims of Domestic or 
Sexual Violence 

NEW. The policy is created in response to 105 ILCS 5/26A, added by P.A. 102-466, 
a/k/a ESS Law, eff. 7-1-25, requiring districts to ensure they have policies, 
procedures, and resources in place to ensure that Article 26A Students are 
provided with support services necessary to enable them to meet State 
educational standards and successfully attain a school diploma. 

7:270, Administering 
Medicines to Students 

The policy, Legal References, and footnotes are updated. The policy is updated 
for continuous improvement to clarify that students may self-carry supplies 
when authorized by their diabetes care plan and/or seizure action plan. The 
footnotes are updated in response to: 1. 23 Ill.Admin.Code §1.540(b)(2), amended 
by 48 Ill.Reg. 14539, adding that schools are not required to accept opt-out 
requests from parents for the administration of undesignated medications. 2. 
Clinical Social Work and Social Work Practice Act, 225 ILCS 20/4.5, added by P.A. 
103-1048, authorizing licensed school social workers to possess and administer 
opioid antagonists in their licensed professional capacity; and 3. Continuous 
improvement. The Legal References are updated for continuous improvement to 
add 105 ILCS 150/, Seizure Smart School Act. 

7:310, Restrictions on 
Publications; Elementary 
Schools 

The policy, footnotes, and Cross References are updated. The policy, Cross 
References, and footnotes are updated in response to the addition of a definition 
of sexting in 7:190, Student Behavior, and for continuous improvement. The 
footnotes are also updated in response to: 1. L.M. v. Town of Middleborough, 
Mass., 103 F.4th 854 (1st Cir. 2024), addressing the limits of students’ right to free 
speech on campus; and 2. Mahanoy Area School Dist. v. B.L., 594 U.S. 180 (2021), 
addressing the issue of discipline for off-campus conduct. 

7:340, Student Records The Legal References, Cross References, Administrative Procedure References, 
and footnotes are updated in response to: 1. 105 ILCS 5/26A-30, added by P.A. 
102-466, a/k/a ESS Law, eff. 7-1-25, restricting the circumstances under which 
schools may disclose information about a student’s status as a parent, expectant 
parent, or victim of domestic or sexual violence; and 2. 105 ILCS 10/2(f), 
amended by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, providing that a student’s 
temporary records include information about a student’s status and related 
experiences as a parent, expectant parent, or victim of domestic or sexual 
violence. Continuous improvement updates are also made to the footnotes. 

8:30, Visitors to and 
Conduct on School 
Property 

The Legal References are updated with a minor style change. The footnotes are 
updated in response to the Criminal Code of 2012, 720 ILCS 5/11-18, amended by 
P.A. 103-1071, eff. 7-1-25, renaming the criminal offense of patronizing a 
prostitute person engaged in the sex trade, and for continuous improvement. 
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1:10, School District Legal 
Status 

The Legal References are updated with a minor style change in response to a 
five-year review. 

1:20, District Organization, 
Operations, and 
Cooperative Agreements 

The Legal References are updated with a minor style change in response to a 
five-year review. The footnotes are updated for continuous improvement. 

1:30, School District 
Philosophy 

The policy is unchanged in response to a five-year review 

2:10, School District 
Governance 

The policy is unchanged. The footnotes are updated in response to a five-year 
review.  

2:80, Board Member Oath 
and Conduct 

The policy, Cross References, and footnotes are updated. The policy is updated to 
correct the title of IASB’s Code of Conduct for Members of School Boards. The 
footnotes and Cross References are updated in response to Ill. Council of School 
Attorneys member feedback regarding oath of office violations. Footnote 1 is 
updated to include optional language a board can adopt to express potential 
consequences if a board member violates his or her oath of office.  

2:130, 
Board-Superintendent 
Relationship 

The policy and footnotes are updated in response to a five-year review. 

2:240, Board Policy 
Development 

The policy is unchanged. The footnotes are updated in response to a five-year 
review. 

3:30, Chain of Command The policy is unchanged in response to a five-year review.  

4:50, Payment Procedures The policy is unchanged in response to a five-year review.  

4:55, Use of Credit and 
Procurement Cards 

The policy is unchanged. The footnotes are updated in response to a five-year 
review.  

4:180, Pandemic 
Preparedness; 
Management; and 
Recovery 

The policy is unchanged. The footnotes are updated in response to the deletion 
of 4:180-AP3, Grant Flexibility; Payment of Employee Salaries During a 
Pandemic, and for continuous improvement. 

7:40, Nonpublic School 
Students, Including 
Parochial and 
Home-Schooled Students 

The policy and footnotes are updated in response to a five-year review. 

7:90, Release During 
School Hours   

The policy and footnotes are updated in response to a five-year review.  

7:130, Student Rights and 
Responsibilities 

The Legal References are updated with minor style changes in response to a 
five-year review. The footnotes are updated for continuous improvement. 

7:140, Search and Seizure The policy, Legal References, and footnotes are updated in response to a 
five-year review 

7:300, Extracurricular 
Athletics 

The Legal References and footnotes are updated in response to a five-year 
review. 

7:325, Student Fundraising 
Activities 

The policy and footnotes are updated in response to a five-year review. 

8:80, Gifts to the District The policy, Legal References, and footnotes are updated in response to a five 
year review 

The Policy Committee recommends that the above policies be approved for Second Reading 
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BOE Action Memorandum FY26 - #12 

 

Resolution To Approve Business Manager, Dr. Bein To Procure and Approve 

Utility Contracts For Electric Service With Nania Energy Advisors 

 

October 8, 2025 

 
 
Background  

Itasca School District 10’s current electricity agreement with Constellation expires on October 

24, 2025. Our natural gas agreement with the Illinois Gas Cooperative expires July 31, 2028.  

Contracting for these utilities provides stability for planning and budgeting for the District.  

Floating on a month to month spot price basis exposes the District to potential rapid and 

extreme changes in price. Contracting is typically done between one and five years.  As prices 

change daily, and longer term contracts may be less or more expensive than shorter ones, the 

standard practice is for a board to authorize its business manager to enter into a contract, and 

then the business manager locks in the most favorable rates and terms. 

 

While energy is a commodity, it can be challenging for school districts to independently obtain 

pricing and negotiate contracts.  That is why Itasca 10 and other districts often have used 

brokers to assist with the process.  It is recommended that Nania Energy Advisors  assist the 

District as it seeks to mitigate risk in the marketplace by examining options for natural gas 

and electricity upon the current contract expirations. 

 

Nania Energy Advisors has a long-standing reputation of working with public school districts, 

and currently services over 50 local Illinois districts. Its services include soliciting suppliers for 

natural gas and electricity requests for proposals, evaluating options and making 

recommendations, auditing invoices for accuracy, providing cost forecasting for budget 

planning, and providing a dedicated Customer Care team for issue resolution. 

 

Nania Energy Advisors will solicit electricity supply quotes from registered retail energy 

suppliers in Illinois for a risk adverse full requirements product for 100% of the annual 

volumes for the District’s needs.  It will also conduct a request for quotes from registered 

natural gas suppliers for 100% of the natural gas needs for the District to evaluate options to 

either terminate the current contract early or to contract beyond the current termination date.  

Similar to how past brokers have worked with the District, fees for Nania Energy Services will 

be included in the quotes received from suppliers, and no direct costs will be incurred by the 

District for their services.  The results, along with a market update, will be presented at an 

upcoming board meeting.   

 

 

 

 

 

Recommendation: The Superintendent Recommends that the Board Of Education authorize 

the Business Manager, Dr. Bein to approve Contracts for the Procurement of Natural Gas and 

Electricity and to Work with Nania Energy Advisors to Elect And Designate the Price Terms of 

Such Contracts for Periods Not To Exceed 60 Months 
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BOE Action Memorandum FY26 #13 
Destruction of Closed Session Audio Tapes 

October 8, 2025 
 
 
 
Resolution 1: 
  

WHEREAS, the Itasca School District 10 Board of Education has determined 
that a need no longer exists to keep audio or video tapes of closed meeting 
sessions that are 18 months old or older; 
  
WHEREAS, the Itasca School District 10 Board of Education has previously 
approved written minutes of such closed meeting sessions that meet the 
standard for written minutes required by the Illinois Open Meetings Act (5 
ILCS 120/2.06); 

  
BE IT RESOLVED THAT on the 8th day of October 2025, the Itasca School 
District 10 Board of Education approves the destruction of closed session 
video and audio tapes prepared by the Board 18 months or more prior to the 
date of this meeting and authorizes the Board’s Secretary to destroy such 
tapes. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Superintendent recommends that the Board of Education approve Closed 
Session Records   
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BOE Action Memorandum FY26 #14 
 

Resolution to Support the Creation of a New Civics Learning 
Initiative and Merit Award - Randy Okrzesik Civic Excellence Award  

 
October 8, 2025 

 
 
Current Peacock graduation requirements call for students to provide 18 hrs. 
of community service.  It is proposed that students are able to earn a Civics 
Merit Award- the Randy Okrzesik Civic Excellence Award for graduation upon 
completion of additional voluntary civics and safety work.  These activities 
may include but are not limited to:  CPR Certification, Safe Sitter 
Certification, Metra Rail Safety workshop, Student Advisory Committee 
participation, Teen Fire Academy, Bus Safety, DARE Graduation, and eBike 
Safety.  A threshold of 60 hours is set for students from 5th through 8th 
grades with lesser amounts for students in upper grades over the next 3 
years.   
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Superintendent recommends that the Board of Education Approve a 
Resolution for a New Civics Learning Initiative and Merit Award - Randy 
Okrzesik Civic Excellence Award 
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