East Moline District 37 Board of Education
Administration Building
3451 Morton Drive, East Moline, lllinois 61244
Phone: 309.792.2887 Fax: 309.792.6010

Mission
The entire East Moline District #37 community will prepare
all students to become life-long learners who are
productive, responsible members of a global society.

Regular Meeting
Monday, August 24, 2026
6:00 PM
Administration Building
3451 Morton Drive
East Moline, IL 61244

Agenda
Call to Order

Roll Call

Communications

The BOE received a thank-you card from Janet Foss-Feuerback retirement gift and
reception. We also received school supply donations from WQAD, The Backpack Group,
and The Vietnam Veterans of America.

Public Comment

At this time The Board of Education will provide a period for public comment to hear the
views of the community. This is a time for the Board to listen; members will not engage in
dialogue or respond to comments during the public meeting. Time allowed will be limited to
three minutes for each individual, unless waived by the President. All individuals who wish
to address the Board of Education must sign up in advance. The President may limit the
opportunity to address the Board in cases where a person has previously addressed the
Board on the same or related subject. Issues brought to the Board prior to being channeled
through the proper chain of command will be referred back to the appropriate level.

Consent Agenda
1. FOIA Requests

2. Approval of Minutes

3. Approval of Destruction of Audio Tapes from Executive Session
January 29, 2024
February 26, 2024
March 25, 2024
April 22, 2024
May 20 2024
June 10 2024



August 19, 2024
October 21, 2024
December 16, 2024
January 27, 2025

Approval of Personnel Change

a.

Personnel - Classified - Retirement

Francis Cantu has submitted a letter of intent to retire from her custodial
maintenance position at the Early Learning Center, effective August 31, 2026. Ms.
Cantu will retire with 28 years of district service.

Personnel - Administrative - Employment
Ryan Gonzalez has been employed as associate principal at Ridgewood
Elementary, effective July 20, 2026.

Rachel Lacy has been employed as elementary principal at Ridgewood
Elementary, effective July 20, 2026.

Personnel - Licensed - Employment
Kendra Caulkins has been employed as a grade 5 teacher at Bowlesburg
Elementary, effective August 10, 2026.

Mindy King has been employed as the district special education coordinator,
effective July 20, 2026.

Traci Snider has been employed as a special education teacher at Wells
Elementary, effective August 10, 2026.

Crystal Ramirez has been employed as a grade 3 teacher at Wells Elementary,
effective August 10, 2026.

Amanda Hollingsworth has been employed as a kindergarten teacher at Hillcrest
Elementary, effective August 10, 2026.

Abbigail Davis has been employed as a grade 3 teacher at Bowlesburg
Elementary, effective August 10, 2026.

John Mahlo has been employed as a grade 5 teacher at Ridgewood Elementary,
effective August 10, 2026.

Michelle Rangel has been employed as a Spanish TBE teacher at Glenview
Middle School, effective August 10, 2026.

Essence Myers has been employed as a grade 3 teacher at Hillcrest Elementary,
effective January 15, 2027.

Nywe Win has been employed as a kindergarten teacher at Ridgewood
Elementary, effective August 10, 2026.

Personnel - Classified - Employment




Arianna Luna has been employed as an instructional aide at the Early Learning
Center, effective August 10, 2026.

Kaden Holesinger has been employed as the assistant football coach at Glenview
Middle School, effective August 10, 2026.

Luz Ramirez has been employed as the secretary at Ridgewood Elementary,
effective July 20, 2026.

Jaimie Brunner has been employed as an instructional aide at the Early Learning
Center, effective August 17, 2026.

Rebecca Paxton-Ellis has been employed as a 2.5 hour playground aide at Wells
Elementary and a 4 hour bus monitor, effective August 12, 2026.

Traci Casey-Rocillo has been employed as a 4 hour bus driver and a 2.5 hour
playground aide at Ridgewood Elementary, effective August 12, 2026.

Amal Talhaoui has been employed as a 2.5 hour playground aide at Wells
Elementary, effective August 12, 2026.

Dakota Harrington has been employed as a crossing guard at Bowlesburg
Elementary, effective August 12, 2026.

Joseph Ross has been employed as a technology support specialist, effective
July 13, 2026.

Carissa Byrd has been employed as a 2.5 hour playground aide at Hillcrest
Elementary, effective August 12, 2026.

Laura Sanders has been employed as an office/library aide for Bowlesburg
Elementary, effective August 10, 2026.

Marcus Harrington has been employed as a 2.5 hour playground aide and
crossing guard at Bowlesburg Elementary, effective August 12, 2026.

Deborah Quist has been employed as a 5.75 hour kitchen worker at Glenview
South, effective August 12, 2026.

Christina Roland has been employed as a special education instructional aide at
Bowlesburg Elementary, effective August 10, 2026.

Aimee Hoyt has been employed as a 2.5 hour playground aide at Ridgewood
Elementary, effective August 12, 2026.

Mariana Jaramillo has been employed as a parent mentoring coordinator and
playground aide at Hillcrest Elementary, effective August 10, 2026.

Deepti Bhawsar has been employed as a special education instructional aide at



Bowlesburg Elementary, effective August 10, 2026.

Leanna Pierce has been employed as a 2.5 hour playground aide at Ridgewood
Elementary, effective August 12, 2026.

Izabel Lyle has been employed as a 4-hour bus driver, effective August 12, 2026.

Diana Montemayor has been employed as a crossing guard and cafeteria aide at
Glenview Middle School, effective August 12, 2026.

Lori Waldbusser has been employed as a 2.5 hour playground aide at Ridgewood
Elementary, effective August 12, 2026.

Laterica Golden has been employed as a special education instructional aide at
Bowlesburg Elementary, effective August 10, 2026.

Samantha Rosales has been employed as a part time administrative assistant for
Transportation, effective August 10, 2026.

Isabella Dawson has been employed as a crossing guard at Bowlesburg
Elementary, effective August 12, 2026.

Evan Womack has been employed as a 4-hour bus monitor, effective August 12,
2026.

Jeremy Grumadas has been employed as a 2.5 hour playground aide at
Ridgewood Elementary, effective August 12, 2026.

Jennifer Arp has been employed as a 4 hour bus driver and a floating playground
aide, effective August 26, 2026.

Cinnamon Fouse has been employed as an instructional aide at the Early
Learning Center, effective August 18, 2026.

Kristyona Villagomez has been employed as a special education instructional aide
at Hillcrest Elementary, effective August 17, 2026.

Karen Gentry has been employed as a special education instructional aide at
Wells Elementary, effective August 10, 2026.

Shanti Miranda has been employed as a bilingual instructional aide at Ridgewood
Elementary, effective August 10, 2026.

Yuri Serrano has been employed as a 4 hour bus monitor, effective August 24,
2026.

Personnel - Administrative - Resignation
Mary Peterson has resigned from her position as elementary principal at
Ridgewood Elementary, effective June 24, 2026.




5.

Personnel - Licensed - Resignation
Dawn Williams has resigned from her position as a teacher at Hillcrest
Elementary, effective June 23, 2026.

Ellen Thorndyke has resigned from her teaching position at Ridgewood
Elementary, effective June 26, 2026.

McKee Jackson has resigned from her teaching position at Ridgewood
Elementary, effective July 7, 2026.

Megan Harbor has resigned from her teaching position at Bowlesburg
Elementary, effective July 10, 2026.

Amy Johnson has resigned from her teaching position at Hillcrest Elementary,
effective July 10, 2026.

Hector Mejorano Garzon has resigned from his teaching position at Hillcrest
Elementary, effective August 4, 2026.

Personnel - Classified - Resignation
Maria Alba has resigned from her instructional aide position at Glenview Middle
School, effective June 22, 2026.

Robert Hamilton has resigned from his parent mentoring coordinator position at
Glenview Middle School, effective May 29, 2026.

Arlene Whitesitt has resigned from her instructional aide position at Bowlesburg
Elementary, effective July 28, 2026.

Jennifer Felsman-Dixon has resigned from her instructional aide position at
Hillcrest Elementary, effective July 27, 2026.

Daviana Patterson has resigned from her instructional aide position at Glenview
Middle School, effective August 6, 2026.

Cody Brewster has resigned from his 4 hour bus driving position, effective July 24,
2026.

Amy Stumphy has resigned from her 4 hour bus monitor position, effective June
25, 20.
Dawt Zi has resigned from her instructional aide position at the Early Learning

Center, effective August 20, 2026,

Mary Anderson has resigned from her crossing guard position at Hillcrest
Elementary, effective May 29, 2026.

Approval of Treasurer's Report

6. Approval of Accounts Payable



VI

VII.

VIII.

X.

7.

8.

a. Quick Pays

b. Check Summary

c. Health Insurance Report

Other Financial Reports

a. Activity Fund Report

b. Budget Expense Summary Report
c. Budget Revenue Summary Report

Closed Session Minutes Semi-Annual Review

Committee Reports

1.
2.
3.

United Education Foundation
BHASED Governing Board
Board Delegate to AFSCME

Informational Items

1.

2
3.
4

Board of Education A.R.E. for Service to the Community
Preliminary FY27 School District Budget

First Reading of Press Plus 122

Superintendent Report:

a. Redistricting Update

b. Legislative Update for FY27

Unfinished Business

1.

E-Learning Plan

New Business

1.
2.
3.

5.

EMSD #37 Promotion Policy
Therapy Dog Application

Memorandum of Agreement with the EMEA regarding 2026-2027 Teaching and Class
Load - ELC and 5th Grade

Memorandum of Understanding with the EMEA regarding Assistant Mariachi Band
Director Stipend

Memorandum of Understanding with the EMEA regarding Peer Evaluator Program

Adjournment



Date Requested Requestor Reason for Request Date of Competion
6/4/2026 Upgraid RE Utility Statements 6/24/2026
6/15/2026 The Data Branch Vendor Procurement and Purchasing 6/25/2026
6/17/2026 Judiciocracy.com FOIA Compliance 6/24/2026
6/18/2026 The Data Branch Vendor Purchases 7/1/2026
6/25/2026 The Data Branch Vendor Procurement and Purchasing 717/2026
6/29/2026 The Data Branch Vendor Procurement and Purchasing 718/2026
712/2026 The Data Branch Vendor Procurement and Purchasing 718/2026
7/5/2026 The Data Branch Vendor Purchases 7/9/2026
718/2026 The Data Branch Vendor Procurement Records 7/14/2026
7/10/2026 The Data Branch Vendor Procurement Records 7/14/2026
7/13/2026 The Data Branch Vendor Procurement Records 8/12/2026
7/18/2026 The Data Branch Vendor Procurement Records 8/12/2026
7/21/2026 The Data Branch Vendor Procurement and Purchasing 7/31/2026
7/31/2026 Ana Calil Employment Records 8/7/2026
7/31/2026 The Data Branch Vendor Procure Records 8/7/2026
8/4/2026 The Data Branch Vendor Procure Records 8/6/2026
8/7/2026 The Data Branch Vendor Procure Records 8/7/2026
8/12/2026 Willie J Woods Ill Former Hoffman School, 560 19th Street 8/19/2026
8/13/2026 The Data Branch Vendor Purchases 8/14/2026




ash & Investments, Beginning Balance
Receipts

Disbursements

Adjustments

Cash & Investments, Ending Balance

Cash & Investment Detail
General Fund Cash
Flexible Spending
Health Ins
Money Market
The lllinois Funds
Petty Cash
ISDLAF+

Total Cash & Investments

Difference (should be zero)

By Fund
East Moline School District 37

June-26
Capital
Education WI-FI o&M Debt Service  Transportation Medicare Projects Working Cash  Tort Fund Life & Safety  Insurance Total

2,932,526.86 9,219.47 559,862.45 2,579,692.90 106,011.86 2,603,697.91 9,201,689.92 10,681,646.65  724,506.91 186,608.66 1,059,213.85 30,644,677.44
7,501,754.77 58,722.86  1,397,506.32 1,170,828.42 683,078.73 678,030.51 27,667.29 131,001.02 567,194.26 384.25  (411,914.69) 11,804,253.74
(2,469,821.62) (15,743.40)  (306,564.75) (50,175.00) (170,538.45) (134,516.64)  (876,021.46) (1,075,000.00)  (32,978.00) 0.00 (350,564.99) (5,481,924.31)
(17,762.70) 335.06 (17,427.64)
7,946,697.31 52,198.93  1,650,804.02 3,700,346.32 618,552.14 3,147,211.78  8,353,335.75 9,737,647.67 1,258,723.17 186,992.91 297,069.23  36,949,579.23
7,903,429.87 52,198.93  1,650,796.89 3,551,243.38 618,552.14 3,147,210.97  8,353,335.75 9,692,248.47 1,258,723.17 54,900.83 5,365.79  36,288,006.19
43,029.39 43,029.39
291,703.44 291,703.44

88.05 7.13 149,102.94 0.00 0.81 132,092.08 281,291.01
45,399.14 45,399.14

150.00 150.00

0.06 0.06

7,946,697.31 52,198.93  1,650,804.02 3,700,346.32 618,552.14 3,147,211.78  8,353,335.75 9,737,647.67 1,258,723.17 186,992.91 297,069.23  36,949,579.23
0.00 0.00 0.00 0.00 0.00 (0.00) (0.00) (0.00) 0.00 0.00 0.00 (0.00)

Treasurer Report for June 2026.xIsx



Cash & Investments, Beginning Balance
Receipts

Disbursements

Adjustments

Cash & Investments, Ending Balance

Cash & Investment Detail
General Fund Cash
Flexible Spending
Health Ins
Money Market
The lllinois Funds
Petty Cash
ISDLAF+

Total Cash & Investments

Difference (should be zero)

By Fund
East Moline School District 37

July-26
Capital
Education WI-FI o&Mm Debt Service Transportation Medicare Projects Working Cash Tort Fund Life & Safety Insurance Total

7,946,697.31 52,198.93  1,650,804.02 3,700,346.32 618,552.14  3,147,211.78 8,353,335.75 9,737,647.67  1,258,723.17 186,992.91 297,069.23 36,949,579.23
924,645.19 130.06 307,028.47 265,370.79 85,829.95 82,249.88 20,814.58 30,209.61 42,622.95 349.96 569,667.41 2,328,918.85
(3,100,010.50) (7,380.50) (598,004.35) (429,579.65) (338,792.94)  (161,878.29) (1,772,109.02) 0.00 (208,866.27) 0.00 (395,959.61)  (7,012,581.13)
(80,351.42) (3,015.02) (83,366.44)
5,690,980.58 44,948.49  1,359,828.14 3,536,137.46 365,589.15  3,067,583.37 6,602,041.31 9,767,857.28  1,092,479.85 187,342.87 467,762.01 32,182,550.51
5,647,705.15 44,948.49  1,359,821.00 3,386,793.91 365,589.15  3,067,582.56 6,602,041.31 9,722,312.81  1,092,479.85 55,037.63 2,350.77 31,346,662.63
43,037.24 43,037.24
465,411.24 465,411.24

88.19 7.14 149,343.55 0.00 0.81 132,305.24 281,744.93
45,544.41 45,544.41

150.00 150.00

0.06 0.06

5,690,980.58 44,948.49  1,359,828.14 3,536,137.46 365,589.15  3,067,583.37 6,602,041.31 9,767,857.28  1,092,479.85 187,342.87 467,762.01 32,182,550.51
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

G:\My Drive\- OneDrive\OneDrive - East Moline School District 37\Treasurer's Reports\Treasurer Report for 2026-2027\Treasurer Report for July 2026



2026/2027 School Year Bills

|lBoARD BILLS 7/27/2026

$ 91,222.24 $232,658.91 $

4,747.81 $ 11,560.99 $

58,586.45 S 32,438.16

208,866.27 $
97,713.62
$

17,708.18 $ 4,597.40 $

$ 682,822.28 $11,100.51 $1,187,575.69 ||
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05. 26. 06. 00. 00- 12. 8 Check Summary 2: 02 PM
Check Nbr Vendor Nane Check Date Check Anpunt
31849 ADEL WHOLESALERS 07/ 27/ 2026 115. 80
31850 ADVANCED BUSI NESS SYS | NC 07/ 27/ 2026 4,944, 40
31851 ALLI ED FACI LI TY PARTNERS LLC 07/ 27/ 2026 1, 544, 090. 02
31852 Vendor Conti nued Check 07/ 27/ 2026 0. 00
31853 Vendor Conti nued Check 07/ 27/ 2026 0. 00
31854 Vendor Conti nued Check 07/ 27/ 2026 0. 00
31855 AMAZON CAPI TAL SERVI CES | NC 07/ 27/ 2026 8,678. 44
31856 AMERI CAN BUTTON MACHI NES LLC 07/ 27/ 2026 1, 539. 95
31857 AMPLI FY EDUCATI ON | NC 07/ 27/ 2026 21, 750. 00
31858 ANCHOR LUMBER CO | NC 07/ 27/ 2026 296. 63
31859 ANDERSON REPAI R SERVI CE 07/ 27/ 2026 427. 00
31860 APPTEGY, | NC. 07/ 27/ 2026 32, 200. 34
31861 BENCHVARK EDUCATI ON COVPANY 07/ 27/ 2026 1, 747. 20
31862 BJOREM SPEECH PUBLI CATI ONS 07/ 27/ 2026 123.00
31863 Vendor Conti nued Check 07/ 27/ 2026 0. 00
31864 BLACKHAVWK BANK & TRUST 07/ 27/ 2026 18, 032. 05
31865 BRECHTS DATABASE SOLUTI ONS | NC 07/ 27/ 2026 20, 094. 32
31866 BSN SPORTS LLC 07/ 27/ 2026 7,435.53
31867 BULK BOOKSTORE 07/ 27/ 2026 1,671. 20
31868 CAMELOT THERAPEUTI C SCHOOLS LL 07/27/ 2026 7,202.70
31869 CENTENNI AL CONTRACTORS 07/ 27/ 2026 212, 500. 00
31870 CENTRAL RESTAURANT PRODUCT 07/ 27/ 2026 6, 805. 28
31871 CERTASI TE 07/ 27/ 2026 743. 84
31872 CITY OF EAST MOLI NE 07/ 27/ 2026 5,089. 10
31873 CITY OF SILVIS 07/ 27/ 2026 404. 85
31874 COVPANI ON CORPORATI ON 07/ 27/ 2026 10, 954. 00
31875 CONCENTRA MEDI CAL CENTERS 07/ 27/ 2026 327.00
31876 CONNOR CO 07/ 27/ 2026 24.18
31877 CONSCI QUS DI SCI PLI NE 07/ 27/ 2026 5, 580. 00
31878 CRAWORD COWPANY 07/ 27/ 2026 1, 344. 00
31879 CULLI GAN 07/ 27/ 2026 94. 20
31880 DARKTRACE HOLDI NGS LI M TED 07/ 27/ 2026 12, 768. 00
31881 DOORS | NC 07/ 27/ 2026 1, 894. 00
31882 E- QUANTUM CONSULTI NG LLC 07/ 27/ 2026 118. 00
31883 EASTERN | OMA COMMUNI TY COLLEGE 07/ 27/ 2026 42. 00
31884 ELECTRONI C ENG NEERI NG 07/ 27/ 2026 150. 00
31885 ELLI'S, RYAN L 07/ 27/ 2026 131. 95
31886 EMERI CK PEST CONTROL | NC 07/ 27/ 2026 544. 00
31887 ENOMVE, | NC. ( GOALBOOK) 07/ 27/ 2026 7, 950. 00
31888 ERI CKSON PLUMBI NG & HEATI N 07/ 27/ 2026 2,913.51
31889 ETR ASSQOCI ATES 07/ 27/ 2026 16, 611. 53
31890 FAGEN FRI EDVAN & FULFROST LLP 07/27/2026 320. 00
31891 FI RM SYSTEMS 07/ 27/ 2026 741. 00
31892 GENESEO COMMUNI CATI ONS 07/ 27/ 2026 6, 500. 00
31893 GLOBAL | NDUSTRI AL 07/ 27/ 2026 1, 969. 00
31894 GODFATHERS Pl ZZA | NC 07/ 27/ 2026 46. 75
31895 GOLD STAR FS | NC 07/ 27/ 2026 6,024. 71
31896 GRAI NGER 07/ 27/ 2026 133.70
31897 Vendor Conti nued Check 07/ 27/ 2026 0. 00

31898 GREENWOOD CLEANI NG SYSTEMS 07/ 27/ 2026 28,548. 93
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05. 26. 06. 00. 00- 12. 8 Check Summary 2: 02 PM

Check Nbr Vendor Name Check Date Check Anount
31899 HAM LTON, JASON 07/ 27/ 2026 550. 00

31900 HAM LTON, SHERRI LYNN 07/ 27/ 2026 41. 83
31901 HI GHTECH SI GNS 07/ 27/ 2026 432. 75
31902 HUGHES TELEPHONE | NC 07/ 27/ 2026 4,867.03
31903 HUTCHI SON ENG NEERI NG | NC 07/ 27/ 2026 2,025.00
31904 HY- VEE 07/ 27/ 2026 842. 38
31905 | ASA 07/ 27/ 2026 2,197.00
31906 | ASB 07/ 27/ 2026 14, 275. 00
31907 | ASPA 07/ 27/ 2026 800. 00
31908 I LLI NO S ASBO 07/ 27/ 2026 340. 00
31909 | LLINO S COUNTI ES RI SK MANAGEM 07/ 27/ 2026 212, 596. 25
31910 | LLOWA ENTERPRI SES | NC 07/ 27/ 2026 978. 75
31911 INCI DENT 1Q LLC 07/ 27/ 2026 9, 747. 47
31912 I NFOBI P I NC 07/ 27/ 2026 648. 03
31913 | NSPRA 07/ 27/ 2026 300. 00
31914 | NTERSTATE BATTERY OF QC 07/ 27/ 2026 154. 95
31915 | SCORP 07/ 27/ 2026 17,932. 00
31916 J&M EMPI RE LLC 07/ 27/ 2026 1,017.50
31917 JACOBS, RI CHARD W LLI AM 07/ 27/ 2026 72.43
31918 KAVE, COLIN J 07/ 27/ 2026 189. 44
31919 KONE CH CAGO 07/ 27/ 2026 2, 750. 34
31920 LEAL, BLANCA 07/ 27/ 2026 178. 93
31921 LEARNI NG W THOUT TEARS 07/ 27/ 2026 31, 660. 81
31922 LOWNES 07/ 27/ 2026 201. 24
31923 MELYX | NC 07/ 27/ 2026 75. 00
31924 Vendor Conti nued Check 07/ 27/ 2026 0. 00
31925 MENARDS 07/ 27/ 2026 1, 320. 18
31926 MERCYONE GENESI S HOVE MEDI CAL 07/ 27/ 2026 450. 00
31927 M DAMERI CAN ENERGY COVPANY 07/ 27/ 2026 23,704. 18
31928 M DWEST ALARM SERVI CES 07/ 27/ 2026 3, 490. 08
31929 M LLENNI UM WASTE | NC 07/ 27/ 2026 6, 004. 66
31930 MOSYLE CORPORATI ON 07/ 27/ 2026 3, 600. 00
31931 MUELLER, M CHAEL A 07/ 27/ 2026 110. 78
31932 MYSTERY SCl ENCE | NC. 07/ 27/ 2026 7,196. 00
31933 NATI ONAL CENTER FOR YOUTH | SSU 07/ 27/ 2026 374. 00
31934 O REI LLY AUTO PARTS 07/ 27/ 2026 89. 56
31935 PASO POR PASO LEARNI NG LLC 07/ 27/ 2026 2,452.50
31936 PETRARCA, GLEASON, BOYLE & | ZZ 07/ 27/ 2026 1, 457.50
31937 POWS Tl RE 07/ 27/ 2026 936. 88
31938 PRAI RI E FARMS DAI RY | NC 07/ 27/ 2026 1, 391. 21
31939 QC FAM LY ENTERTAI NVENT CENTER 07/ 27/ 2026 370. 00
31940 QUAD CI TY BOTANI CAL CENTER 07/ 27/ 2026 226. 00
31941 QUAVERED, | NC. 07/ 27/ 2026 3, 900. 00
31942 RAPTOR TECHNOLOG ES LLC 07/ 27/ 2026 18, 238. 50
31943 RESEARCH PRESS CO | NC 07/ 27/ 2026 611. 32
31944 RI COUNTY RCE 07/ 27/ 2026 450. 00
31945 RI DDELL/ ALL AMERI CAN SPORTS CO 07/ 27/ 2026 6, 728. 92
31946 SCHOODLES PARTNERSH P 07/ 27/ 2026 600. 00
31947 SCHOOL HEALTH CORPORATI ON 07/ 27/ 2026 1, 238. 00
31948 SCHOOLMATE 07/ 27/ 2026 6, 825. 50
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05. 26. 06. 00. 00- 12. 8 Check Summary 2: 02 PM
Check Nbr Vendor Nane Check Date Check Anpunt
31949 SDM GYM SCLUTIONS, LLC 07/ 27/ 2026 2, 000. 00
31950 SEI DLI TZ EDUCATI ON LLC 07/ 27/ 2026 428. 00
31951 SERGEANT LABORATORI ES, | NC. 07/ 27/ 2026 21, 768. 97
31952 SHERW N- W LLI AMS CO 07/ 27/ 2026 344. 97
31953 SKYWARD ACCOUNTI NG DEPT 07/ 27/ 2026 80, 855. 00
31954 SKYWARD USERS GROUP NFP 07/ 27/ 2026 30. 00
31955 SMARTWAVE TECHNOLOQ ES, LLC 07/ 27/ 2026 3, 880.50
31956 SM TH, GLEN 07/ 27/ 2026 132. 60
31957 STAPLES ADVANTAGE 07/ 27/ 2026 542.19
31958 STREAMLI NE ARCHI TECTS, P.L.C. 07/27/ 2026 16, 600. 00
31959 SUNBELT RENTALS | NC 07/ 27/ 2026 4,395. 00
31960 SWANK MOVI E LI CENSI NG USA 07/ 27/ 2026 3,037.00
31961 SYMVETRY ENERGY SOLUTI ONS LLC 07/27/ 2026 2,052. 34
31962 TALKTOOLS LLC 07/ 27/ 2026 294. 08
31963 THERAPRO 07/ 27/ 2026 285. 98
31964 THERAPY SHOPPE | NC 07/ 27/ 2026 248. 55
31965 TOTAL MAI NTENANCE | NC 07/ 27/ 2026 495. 00
31966 Vendor Conti nued Check 07/ 27/ 2026 0. 00
31967 TRI - STATE AUTOVATI C SPRI NKLER 07/ 27/ 2026 1, 213. 00
31968 TWO RI VERS YMCA 07/ 27/ 2026 400. 00
31969 USI | NSURANCE SERVI CES LLC 07/ 27/ 2026 13, 439. 00
31970 VERI FENT 07/ 27/ 2026 750. 00
31971 VERI ZON W RELESS 07/ 27/ 2026 354. 14
31972 Vendor Continued Check 07/ 27/ 2026 0. 00
31973 WALT LAMBACH FI RE PROTECTI ON E 07/ 27/ 2026 1, 598. 90
31974 WANRACK LLC 07/ 27/ 2026 305. 00
31975 W PFLI 07/ 27/ 2026 2, 650. 00
31976 WORLD BOOK | NC 07/ 27/ 2026 2,443. 69
31977 WPS 07/ 27/ 2026 441. 00
31978 XTL US | NC 07/ 27/ 2026 6, 969. 00
31979 YELLOWOLDER 07/ 27/ 2026 491. 40

131 Conputer Check(s) For a Total of 2,566, 707. 32
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05. 26. 06. 00. 00- 12. 8 Check Summary 2: 02 PM
Check Nbr Vendor Name Check Date Check Anount
202600075 AMALGANVATED BANK OF CHI CAGO 07/ 27/ 2026 179, 550. 00
202600076 AMALGANVATED BANK OF CHI CAGO 07/ 27/ 2026 26, 625. 00
202600077 BAPCC LLC 07/ 27/ 2026 80, 570. 32
202600078 ZI ONS BANK 07/ 27/ 2026 45, 785. 90
202600079 ZI ONS BANK 07/ 27/ 2026 177, 618. 75
202600080 KANSAS STATE BANK 07/ 27/ 2026 8, 969. 51
202600081 KANSAS STATE BANK 07/ 27/ 2026 31, 872. 80
202600082 KANSAS STATE BANK 07/ 27/ 2026 55, 817. 88
202600083 KANSAS STATE BANK 07/ 27/ 2026 20, 533. 11
202600084 KANSAS STATE BANK 07/ 27/ 2026 9, 794. 93
202600086 STOVBAUGH, BRI AN LEE 07/ 27/ 2026 86. 28

11 Wre Transfer Check(s) For a Total of 637, 224. 48



3apckp07.p 21-4 East Mol ine Public School District 37

07/ 28/ 26

05. 26. 06. 00. 00- 12. 8 Check Summary
0 Manual Checks For a Total of
11 Wre Transfer Checks For a Total of
0 ACH Checks For a Total of
131 Conputer Checks For a Total of 2,
Total For 142 Manual, Wre Tran, ACH & Conputer Checks 3,
Less 0 Voi ded Checks For a Total of
Net Amount 3,
FUND SUMMARY
Fund Description Bal ance Sheet Revenue Expense
10 EDUCATI ON 0. 00 0. 00 457, 115. 21
11 COVWUNI TY W - FI 0.00 0.00 7,380.50
20 BUI LDI NG 0.00 0.00 91, 222. 24
30 DEBT SERVI CES 0.00 0.00 429, 579. 65
40 TRANSPORTATI ON 0.00 0.00 232, 658. 91
60 CAPI TAL PRQIECTS 0.00 0.00 1,777,109.02
80 TORT | MMUNI TY LE 0.00 0.00 208, 866. 27

Page: 5

2:02 PM

0. 00
637, 224. 48
0. 00
566, 707. 32
203, 931. 80
0. 00
203, 931. 80

Tot al

457, 115.
7, 380.

91, 222.
429, 579.
232, 658.
1,777, 109.
208, 866.



3apckp07.p 21-4 East Mol ine Public School District 37 08/ 21/ 26 Page: 1

05. 26. 06. 00. 00- 12. 8 Check Summary 10: 59 AM

Check Nbr Vendor Nane Check Date Check Anpunt
31992 95 PERCENT GROUP | NC 08/ 24/ 2026 4, 056. 00
31993 ADEL WHOLESALERS 08/ 24/ 2026 962. 24
31994 ADVANCED BUSI NESS SYS | NC 08/ 24/ 2026 4,134. 49
31995 ADVANCED BUSI NESS SYS | NC 08/ 24/ 2026 422. 00
31996 ALLMAKES OFFI CE FURNI TURE 08/ 24/ 2026 610. 55
31997 ANCHOR LUMBER CO | NC 08/ 24/ 2026 345. 75
31998 ANDERSON, ELI ZABETH MARI E 08/ 24/ 2026 83. 43
31999 ASCAP 08/ 24/ 2026 465. 58
32000 BARTONS BI TES 08/ 24/ 2026 1, 200. 00
32001 BLACK HAWK AREA SPED DI STRI CT 08/ 24/ 2026 47,541. 00
32002 Vendor Continued Check 08/ 24/ 2026 0. 00
32003 Vendor Continued Check 08/ 24/ 2026 0. 00
32004 BLACKHAVWK BANK & TRUST 08/ 24/ 2026 7,815. 53
32005 CAMELOT THERAPEUTI C SCHOOLS LL 08/ 24/ 2026 4,784. 43
32006 CENTENNI AL CONTRACTORS 08/ 24/ 2026 95, 625. 00
32007 CENTRAL RESTAURANT PRODUCT 08/ 24/ 2026 31. 32
32008 COLUWN SOFTWARE PBC 08/ 24/ 2026 55.78
32009 CONCENTRA MEDI CAL CENTERS 08/ 24/ 2026 375. 00
32010 CPI 08/ 24/ 2026 2,699. 00
32011 CRAWORD COMPANY 08/ 24/ 2026 6, 963. 00
32012 CRESCENT ELECTRI C SUPPLY CO 08/ 24/ 2026 34.58
32013 CULLI GAN 08/ 24/ 2026 94. 20
32014 DI MENSI ONAL GRAPHI CS 08/ 24/ 2026 1, 689. 00
32015 E- QUANTUM CONSULTI NG LLC 08/ 24/ 2026 118. 00
32016 EAST MOLI NE-SI LVI S ROTARY CLUB 08/ 24/ 2026 270. 00
32017 ECONOW ROOFI NG COVPANY 08/ 24/ 2026 547. 00
32018 EMSD#37 FOOD SERVI CE 08/ 24/ 2026 39. 30
32019 FI RM SYSTEMS 08/ 24/ 2026 1, 834. 00
32020 GARCZYNSKI, JERRY JOSEPH 08/ 24/ 2026 104. 40
32021 GENESI S OCCUPATI ONAL HEALTH 08/ 24/ 2026 895. 00
32022 GOLD STAR FS I NC 08/ 24/ 2026 3,759.61
32023 GREENWOOD CLEANI NG SYSTEMS 08/ 24/ 2026 1, 252. 50
32024 HAM LTON, SHERRI LYNN 08/ 24/ 2026 34. 40
32025 HATCHI NG RESULTS | NC 08/ 24/ 2026 8, 753. 40
32026 HEARTLAND SCHOOL SOLUTI ONS 08/ 24/ 2026 388. 00
32027 H GHTONER, CAROL ANNE 08/ 24/ 2026 38. 10
32028 H GNI GHT' S/ FLORA LTD 08/ 24/ 2026 60. 00
32029 HUTCHI SON ENG NEERI NG | NC 08/ 24/ 2026 1, 625. 00
32030 HY- VEE 08/ 24/ 2026 25.76
32031 I-N-1 MACHI NI NG | NC 08/ 24/ 2026 400. 00
32032 I LLINO S PRI NCI PALS ASSOCI ATI O 08/ 24/ 2026 459. 00
32033 | MAGE SUPPLY 08/ 24/ 2026 119. 39
32034 I NFOBI P | NC 08/ 24/ 2026 88. 39
32035 I NTELLI D I NC 08/ 24/ 2026 183. 00
32036 JACOBS, RI CHARD W LLI AM 08/ 24/ 2026 112. 71
32037 KAVE, COLIN J 08/ 24/ 2026 55. 94
32038 KOHL WHOLESALE 08/ 24/ 2026 29, 178. 56
32039 LEAL, BLANCA 08/ 24/ 2026 30. 55
32040 LM ELECTRI CAL CONTRACTOR 08/ 24/ 2026 1, 925. 00
32041 MELYX | NC 08/ 24/ 2026 2,468. 00



3apckp07.p 21-4 East Mol ine Public School District 37 08/ 21/ 26 Page: 2

05. 26. 06. 00. 00- 12. 8 Check Summary 10: 59 AM
Check Nbr Vendor Nane Check Date Check Anpunt
32042 MENARDS 08/ 24/ 2026 666. 36
32043 M DAMERI CAN ENERGY COWVPANY 08/ 24/ 2026 5,295.01
32044 M DAMERI CAN ENERGY COWVPANY 08/ 24/ 2026 28, 809. 87
32045 M DLAND DAVI S CORPORATI ON 08/ 24/ 2026 60. 00
32046 M DWEST TRANSI T EQUI PMENT 08/ 24/ 2026 4,171. 75
32047 M LLENNI UM WASTE | NC 08/ 24/ 2026 6, 881. 98
32048 MORROW ANGELA 08/ 24/ 2026 306. 53
32049 MUELLER, M CHAEL A 08/ 24/ 2026 155. 12
32050 MURPHY, SHELLY LYNN 08/ 24/ 2026 242. 85
32051 P & K M DVWEST | NC 08/ 24/ 2026 419. 94
32052 PETRARCA, GLEASON, BOYLE & | ZZ 08/ 24/ 2026 4,505. 00
32053 PRAI RI E FARMS DAIRY | NC 08/ 24/ 2026 319. 15
32054 QC CUSTOM TEES & MORE 08/ 24/ 2026 100. 00
32055 QUAD CI TY ACQUSTI CAL 08/ 24/ 2026 2, 750. 00
32056 RI VER VALLEY CONSTRUCTI ON | NC 08/ 24/ 2026 3,432.00
32057 S & V FENCE AND DECK CO 08/ 24/ 2026 23,581. 00
32058 SAM S CLUB/ SYNCHRONY BANK 08/ 24/ 2026 946. 90
32059 SCHULTZ, ROBERT D 08/ 24/ 2026 565. 19
32060 SHERW N- W LLI AMS CO 08/ 24/ 2026 1, 442. 25
32061 SMARTWAVE TECHNOLOQ ES, LLC 08/ 24/ 2026 3, 880. 50
32062 SNA DEPGCSI TORY 08/ 24/ 2026 178. 00
32063 STREAMLI NE ARCHI TECTS, P.L.C. 08/ 24/ 2026 323.75
32064 SUMNERONE | NC 08/ 24/ 2026 7, 785. 00
32065 SUNBELT RENTALS | NC 08/ 24/ 2026 4,075. 00
32066 TONY' S GROCERY 08/ 24/ 2026 68. 66
32067 TOTAL MAI NTENANCE | NC 08/ 24/ 2026 1,472.56
32068 TRACKSI DE SCLUTI ONS LLC 08/ 24/ 2026 1, 100. 00
32069 TRI CKEY, LI NDSEY N COLE 08/ 24/ 2026 661. 11
32070 TROPHY WORLD 08/ 24/ 2026 35.00
32071 TW N STATE TECHNI CAL SERVI CES 08/ 24/ 2026 19, 845. 60
32072 TYLER TECHNOLOG ES | NC 08/ 24/ 2026 18, 195. 62
32073 UPPER ROCK | SLAND LANDFI LL 08/ 24/ 2026 965. 59
32074 VEREGY CENTRAL, LLC 08/ 24/ 2026 1,616. 33
32075 VERI ZON W RELESS 08/ 24/ 2026 375.51
32076 WANRACK LLC 08/ 24/ 2026 305. 00
32077 VWHYTRY, LLC 08/ 24/ 2026 167. 00
32078 W PFLI 08/ 24/ 2026 7,977.00
32079 YELLOWQOLDER 08/ 24/ 2026 491. 40
32080 ZEGIN' S HOVE TV & APPLI ANCE 08/ 24/ 2026 942. 21

89 Conmput er Check(s) For a Total of 389, 864. 63
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05. 26. 06. 00. 00- 12. 8 Check Summary 10: 59 AM
Check Nbr Vendor Name Check Date Check Anpunt
202600164 STOVBAUGH, BRI AN LEE 08/ 24/ 2026 43. 32
202600166 TRAFERA, LLC 08/ 24/ 2026 242, 496. 00
202600167 KANSAS STATE BANK 08/ 24/ 2026 6, 069. 29
202600175 ALLI ED FACI LI TY PARTNERS LLC 08/ 24/ 2026 547, 560. 78

4 Wre Transfer Check(s) For a Total of 796, 169. 39



3apckp07.p 21-4
05. 26. 06. 00. 00-12. 8

Tot al
Less

East Ml ine Public School District 37
Check Summary

0 Manual Checks For a Total of
4 Wre Transfer Checks For a Total of
0 ACH Checks For a Total of
89 Conmput er Checks For a Total of
For 93 Manual , Wre Tran, ACH & Conputer Checks
0 Voi ded Checks For a Total of

Net Anpunt
FUND SUMMARY

Descri ption Bal ance Sheet Revenue
EDUCATI ON 0. 00 0. 00
COVWUNI TY W - FI 0.00 0. 00
BUI LDI NG 0. 00 0. 00
TRANSPORTATI ON 0. 00 0. 00
CAPI TAL PRQJIECTS 0. 00 0. 00

08/ 21/ 26

Page: 4
10: 59 AM

0. 00

796, 169. 39

0. 00

389, 864. 63

1, 186, 034. 02

0. 00

1, 186, 034. 02
Expense Tot al
401, 086. 62 401, 086. 62
11,100. 51 11, 100. 51
58, 586. 45 58, 586. 45
32,438. 16 32,438. 16
682, 822. 28 682, 822. 28



East Ml ine Public School District 37

LOHVAN C000 Check No. 202600165
LOHMAN COVPANI ES Check Date 08/ 24/ 2026
Check Type Wre Transfer

3901 15TH STREET D
MOLINE, IL 61265-7206

I nvoice # P.O # I nv Description Inv Date
Adj ust nent Desc Adj Amount  Discount Desc
Account Nunber
23549 0 CONSULTI NG FEE 08/ 2026 08/ 03/ 2026

99E000 2645 3100 00 000000

CHECK TOTAL

G oss

1, 541. 67

1, 541. 67

Net
Di sc Anpbunt
Account Anpunt

1,541. 67

1,541. 67



3apckp07.p 21-4 East Mol ine Public School District 37 07/ 28/ 26 Page: 1

05. 26. 06. 00. 00- 12. 8 Check Summary 2:35 PM
Check Nbr Vendor Name Check Date Check Anpunt
202600085 LOHMAN COVPANI ES 07/ 27/ 2026 1, 541. 67

1 Wre Transfer Check(s) For a Total of 1, 541. 67



3apckp07.p 21-4 East Mol ine Public School District 37 07/ 28/ 26 Page: 2

05. 26. 06. 00. 00- 12. 8 Check Summary 2:35 PM
0 Manual Checks For a Total of 0. 00
1 Wre Transfer Checks For a Total of 1, 541. 67
0 ACH Checks For a Total of 0. 00
0 Conmput er Checks For a Total of 0. 00
Total For 1 Manual , Wre Tran, ACH & Conputer Checks 1, 541. 67
Less 0 Voi ded Checks For a Total of 0. 00
Net Anpunt 1, 541. 67

FUND SUMMARY

Fund Description Bal ance Sheet Revenue Expense Tot a
99 | NSURANCE 0. 00 0. 00 1, 541. 67 1, 541. 67



3frbudl2.p 76-4 East Mol ine Public School District 37 08/ 21/ 26 Page: 1
05. 26. 06. 00. 00- 12. 8 ACTIVITY FUND REPORT (Date: 6/2026) 11: 20 AM
Account Level June 2025-26 June 2025-26 Endi ng
FDTLOC FUNC OBJ SJ Description Begi nning Bal ance Mnthly Activity Bal ance
95A000 1013 0000 00 000000 ACTIVITY FUND CASH ACCOUNT 250, 069. 78 75. 65 250, 145. 43
95A100 1010 9000 00 000000 DI STRICT ACTIVITY CASH ACCOUNT
95A200 1010 9000 00 000000 BOW.ESBURG CASH ACCOUNT
95A300 1010 9000 00 000000 GLENVI EW CASH ACCOUNT
95A400 1010 9000 00 000000 HI LLCREST CASH ACCOUNT
95A700 1010 9000 00 000000 TRANSPORTATI ON CASH ACCOUNT
95A800 1010 9000 00 000000 WELLS CASH ACCOUNT
95A900 1010 9000 00 000000 RI DGEWOOD CASH ACCOUNT
95L000 4020 0000 00 000000 A/ P ACCRUAL
95L100 9000 9000 01 000000 DI STRICT ACTIVITY FUND -27,144.31 755. 22 - 26, 389.09
95L100 9000 9000 50 000000 ADOPT A ROOM -1,129. 47 -1,129. 47
95L100 9000 9000 51 000000 EM SALES TAX -143.91 -143.91
95L100 9000 9000 52 000000 EMEA DAMAGED PROPERTY -291. 88 -1, 000. 00 -1,291.88
95L100 9000 9000 53 000000 FI RST DAY FUND -852.52 -852.52
95L100 9000 9000 54 000000 FOOD SERVI CE
95L100 9000 9000 55 000000 | NTEREST EARNED -44,094. 49 -395. 82 -44,490. 31
95L100 9000 9000 56 000000 SPECI AL OLYMPI CS -217.09 -217.09
95L200 9000 9000 01 000000 BOW.ESBURG ACTI VI TY FUND -4,816. 35 -4,816. 35
95L200 9000 9000 02 000000 BOW.ESBURG LI BRARY ACTIVITY -2,576.28 -2,576. 28
95L200 9000 9000 03 000000 BOW.ESBURG MEMORI AL ACTIVI TY -358.53 -358.53
95L200 9000 9000 04 000000 BOW.ESBURG JDH DONATI ON -384.25 -384.25
95L200 9000 9000 06 000000 BOW.ESBURG BOX TOPS ACTIVI TY -4,209. 55 -4,209.55
95L200 9000 9000 07 000000 BOW.ESBURG SOCI AL FUND ACT -1,049. 34 200. 88 -848. 46
95L200 9000 9000 09 000000 BOW.ESBURG PBI'S ACTIVITY -298. 06 -298. 06
95L200 9000 9000 11 000000 BOW.ESBURG MUSI C -1, 054. 60 -1,054. 60
95L200 9000 9000 25 000000 BOW.ESBURG K- KI DS FUND -345.28 -345.28
95L300 9000 9000 01 000000 GLENVI EW ACTI VI TY/ SOS - 26, 945. 60 1,910. 58 -25,035.02
95L300 9000 9000 02 000000 GV LIBRARY ACTIVITY -1, 430. 45 7.50 -1,422.95
95L300 9000 9000 03 000000 GV MEMORI AL FUND
95L300 9000 9000 04 000000 GV JDH DONATI ON -1,075.11 -580. 00 -1,655. 11
95L300 9000 9000 05 000000 GV CATCH GRANT
95L300 9000 9000 07 000000 GV SCHOOL CLI MATE -1,172.91 -1,172.91
95L300 9000 9000 08 000000 GV TEACHER POP FUND -1,163.04 -1,163.04
95L300 9000 9000 10 000000 HAVLI FE GRANT -26.62 -26. 62
95L300 9000 9000 11 000000 GV MJUSIC -902. 69 -902. 69
95L300 9000 9000 12 000000 GV LORADO TAFT -2,382.06 -2,382.06
95L300 9000 9000 13 000000 GV MARI ACHI -11, 688. 61 130. 00 -11,558. 61
95L300 9000 9000 15 000000 GV 5TH BLUE -701. 69 -701. 69
95L300 9000 9000 16 000000 GV 5TH GOLD -1,338.28 -1,338.28
95L300 9000 9000 17 000000 GV 6TH BLUE -818. 16 -818. 16
95L300 9000 9000 18 000000 GV 6TH GOLD -150. 00 -150. 00
95L300 9000 9000 19 000000 GV 7TH BLUE -1,855.16 -1, 855. 16
95L300 9000 9000 20 000000 GV 7TH GOLD -843. 44 -843. 44
95L300 9000 9000 21 000000 GV 8TH BLUE -198.33 -198.33
95L300 9000 9000 22 000000 GV 8TH GOLD -262.33 -262.33
95L300 9000 9000 23 000000 GV BAND FUND -11,710.53 135.78 -11,574.75
95L300 9000 9000 24 000000 GV BRANDT MEAT GRANT -294. 15 -294.15
95L300 9000 9000 25 000000 GV BUI LDERS CLUB -1,987.79 170.72 -1,817.07
95L300 9000 9000 26 000000 GV CRI MESTOPPERS -389.28 -389.28
95L300 9000 9000 27 000000 GV GATE MONEY -6, 402. 66 -6, 402. 66
95L300 9000 9000 28 000000 GV GATOR FUND -847. 40 -847. 40
95L300 9000 9000 29 000000 GV GATORAI DE FUND -6,367.37 -6,367.37
95L300 9000 9000 30 000000 GV | MSA -4,033.91 -4,033.91
95L300 9000 9000 31 000000 GV PEACEBU LDERS ACTI VI TY -856. 03 -856. 03
95L300 9000 9000 32 000000 GV STARS ACTIVITY -13.72 -13.72
95L300 9000 9000 33 000000 GV STUDENT COUNCI L ACTIVITY -6,452.33 -6,452.33
95L300 9000 9000 34 000000 GV TECHNOLOGY ACTIVITY -3.08 -3.08



3frbudl2.p 76-4 East Mol ine Public School District 37 08/ 21/ 26 Page: 2

05. 26. 06. 00. 00- 12. 8 ACTIVITY FUND REPORT (Date: 6/2026) 11: 20 AM
Account Level June 2025-26 June 2025-26 Endi ng
FDTLOC FUNC OBJ SJ Description Begi nning Bal ance Mnthly Activity Bal ance
95L300 9000 9000 35 000000 GV YEARBOOK ACTIVITY -3,390. 49 -3,390. 49
95L300 9000 9000 36 000000 GV TEACHER POP
95L300 9000 9000 38 000000 GV ATHLETICS -10, 195. 67 -1,316.78 -11,512. 45
95L300 9000 9000 39 000000 GV ONE BY ONE -7,251.98 -7,251.98
95L300 9000 9000 40 000000 GV CARES ROOM -4,595.94 -4,595.94
95L300 9000 9001 38 000000 GV FOOTBALL -9,024.12 -9,024.12
95L301 9000 9000 01 000000 EMEC ACTIVITY FUND -10.95 -10.95
95L400 9000 9000 01 000000 HI LLCREST ACTIVITY FUND -5,326.83 -5,326.83
95L400 9000 9000 02 000000 HI LLCREST LI BRARY ACTIVITY -422.92 -422.92
95L400 9000 9000 03 000000 HI LLCREST KNI GHT MEMORI AL FUND -72.86 -72.86
95L400 9000 9000 04 000000 HI LLCREST JDH DONATI ON -1,014. 26 280. 80 -733. 46
95L400 9000 9000 11 000000 HI LLCREST MJSIC -950. 04 -950. 04
95L400 9000 9000 25 000000 HI LLCREST K- KI DS FUND -91.00 -91.00
95L700 9000 9000 01 000000 TRANSPORTATI ON ACTI VI TY FUND
95L800 9000 9000 01 000000 WELLS ACTIVITY FUND -4,896. 60 500. 00 -4,396. 60
95L800 9000 9000 03 000000 WELLS MEMORI AL FUND
95L800 9000 9000 04 000000 WELLS JDH DONATI ON -189. 12 -189. 12
95L800 9000 9000 05 000000 WELLS CATCH GRANT
95L800 9000 9000 06 000000 WELLS BOX TOPS ACTIVITY -224. 47 -224. 47
95L800 9000 9000 07 000000 WELLS SOCI AL FUND ACTI VTY -1, 119. 66 29.21 -1, 090. 45
95L850 9000 9000 07 000000 EARLY LEARNI NG SOCI AL FUND ACT -514.09 -514.09
95L900 9000 9000 01 000000 RI DGEWOCD ACTIVITY FUND -4,415. 63 -4,415. 63
95L900 9000 9000 02 000000 RI DGEWOOD LI BRARY ACTIVITY -389.00 -389.00
95L900 9000 9000 03 000000 RI DGEWOCD MEMORI AL FUND
95L900 9000 9000 04 000000 RI DGEWOCOD JDH DONATI ON -13,927.78 -1, 020. 00 -14,947.78
95L900 9000 9000 05 000000 RI DGEWOOD CATCH GRANT
95L900 9000 9000 07 000000 RI DGEWOCOD SOCI AL FUND -644. 40 116. 26 -528. 14
95L900 9000 9000 08 000000 RI DGEWOCD POP FUND -80. 36 -80. 36
95L900 9000 9000 25 000000 RI DGEWOCD K- KI DS FUND -42.97 -42.97
95Q000 7010 0000 00 000000 -535. 82 535. 82
95Q000 7040 0000 00 000000 FUND BALANCE 535. 82 -535. 82
Grand Asset Totals 250, 069. 78 75. 65 250, 145. 43
Gand Liability Totals -250, 069. 78 -75.65 - 250, 145. 43

Grand Equity Totals
Grand Total s

Nunber of Accounts: 88

Rk Ik R S I R I End Of report Rk R b Ok Rk kO



3frbudl2.p 76-4 East Mol ine Public School District 37 08/ 21/ 26 Page: 1

05. 26. 06. 00. 00- 12. 8 ACTIVITY FUND REPORT (Date: 7/2026) 11: 19 AM
Account Level July 2026-27 July 2026-27 Endi ng
FDTLOC FUNC OBJ SJ Description Begi nning Bal ance Mnthly Activity Bal ance
95A000 1013 0000 00 000000 ACTIVITY FUND CASH ACCOUNT 250, 145. 43 1, 204. 50 251, 349.93

95A100 1010 9000 00 000000 DI STRICT ACTIVITY CASH ACCOUNT
95A200 1010 9000 00 000000 BOW.ESBURG CASH ACCOUNT
95A300 1010 9000 00 000000 GLENVI EW CASH ACCOUNT

95A400 1010 9000 00 000000 H LLCREST CASH ACCOUNT

95A700 1010 9000 00 000000 TRANSPORTATI ON CASH ACCOUNT
95A800 1010 9000 00 000000 WELLS CASH ACCOUNT

95A900 1010 9000 00 000000 RI DGEWOOD CASH ACCOUNT

95L000 4020 0000 00 000000 A/ P ACCRUAL

95L100 9000 9000 01 000000 DI STRICT ACTIVITY FUND - 26, 389. 09 -26,389. 09
95L100 9000 9000 50 000000 ADOPT A ROOM -1,129. 47 -1,129. 47
95L100 9000 9000 51 000000 EM SALES TAX -143.91 -143.91
95L100 9000 9000 52 000000 EMEA DAMAGED PROPERTY -1,291.88 -1,291.88
95L100 9000 9000 53 000000 FIRST DAY FUND -852.52 -852.52
95L100 9000 9000 54 000000 FOOD SERVI CE

95L100 9000 9000 55 000000 | NTEREST EARNED -44,490. 31 -404.50 -44,894. 81
95L100 9000 9000 56 000000 SPECI AL OLYMPI CS -217.09 -217.09
95L200 9000 9000 01 000000 BOW.ESBURG ACTI VI TY FUND -4, 816. 35 -4,816. 35
95L200 9000 9000 02 000000 BOW.ESBURG LI BRARY ACTIVITY -2,576. 28 -2,576. 28
95L200 9000 9000 03 000000 BOW.ESBURG MEMORI AL ACTIVITY -358.53 -358.53
95L200 9000 9000 04 000000 BOW.ESBURG JDH DONATI ON -384.25 -384.25
95L200 9000 9000 06 000000 BOW.ESBURG BOX TOPS ACTIVITY -4,209. 55 -4,209. 55
95L200 9000 9000 07 000000 BOW.ESBURG SOCI AL FUND ACT -848. 46 -848. 46
95L200 9000 9000 09 000000 BOW.ESBURG PBI S ACTIVITY -298. 06 -298. 06
95L200 9000 9000 11 000000 BOW.ESBURG MJUSI C -1, 054. 60 -1, 054. 60
95L200 9000 9000 25 000000 BOW.ESBURG K- KI DS FUND -345. 28 -345.28
95L300 9000 9000 01 000000 GLENVI EW ACTI VI TY/ SOS -25,035.02 -25,035.02
95L300 9000 9000 02 000000 GV LIBRARY ACTIVITY -1,422.95 -1,422.95
95L300 9000 9000 03 000000 GV MEMORI AL FUND

95L300 9000 9000 04 000000 GV JDH DONATI ON -1,655.11 -240. 00 -1,895.11
95L300 9000 9000 05 000000 GV CATCH GRANT

95L300 9000 9000 07 000000 GV SCHOOL CLI MATE -1,172.91 -1,172.91
95L300 9000 9000 08 000000 GV TEACHER POP FUND -1,163. 04 -1,163.04
95L300 9000 9000 10 000000 HAVLIFE GRANT -26.62 -26.62
95L300 9000 9000 11 000000 GV MJSIC -902. 69 -902. 69
95L300 9000 9000 12 000000 GV LORADO TAFT -2,382.06 -2,382.06
95L300 9000 9000 13 000000 GV NARI ACHI -11,558.61 -11,558. 61
95L300 9000 9000 15 000000 GV 5TH BLUE -701.69 -701. 69
95L300 9000 9000 16 000000 GV 5TH GOLD -1,338. 28 -1,338. 28
95L300 9000 9000 17 000000 GV 6TH BLUE -818. 16 -818. 16
95L300 9000 9000 18 000000 GV 6TH GOLD -150. 00 -150. 00
95L300 9000 9000 19 000000 GV 7TH BLUE -1, 855.16 -1, 855.16
95L300 9000 9000 20 000000 GV 7TH GOLD -843. 44 -843. 44
95L300 9000 9000 21 000000 GV 8TH BLUE -198. 33 -198. 33
95L300 9000 9000 22 000000 GV 8TH GOLD -262.33 -262. 33
95L300 9000 9000 23 000000 GV BAND FUND -11,574.75 -11,574.75
95L300 9000 9000 24 000000 GV BRANDT MEAT GRANT -294.15 -294.15
95L300 9000 9000 25 000000 GV BUI LDERS CLUB -1,817.07 -1,817.07
95L300 9000 9000 26 000000 GV CRI MESTCPPERS -389. 28 -389. 28
95L300 9000 9000 27 000000 GV GATE MONEY -6,402. 66 -6,402. 66
95L300 9000 9000 28 000000 GV GATOR FUND -847. 40 -847. 40
95L300 9000 9000 29 000000 GV GATORAI DE FUND -6, 367. 37 -6,367. 37
95L300 9000 9000 30 000000 GV I MSA -4,033.91 -4,033.91
95L300 9000 9000 31 000000 GV PEACEBU LDERS ACTI VI TY -856. 03 -856. 03
95L300 9000 9000 32 000000 GV STARS ACTIVITY -13.72 -13.72
95L300 9000 9000 33 000000 GV STUDENT COUNCI L ACTIVITY -6,452. 33 -6,452. 33
95L300 9000 9000 34 000000 GV TECHNOLOGY ACTIVITY -3.08 -3.08
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05. 26. 06. 00. 00- 12. 8 ACTIVITY FUND REPORT (Date: 7/2026) 11: 19 AM
Account Level July 2026-27 July 2026-27 Endi ng
FDTLOC FUNC OBJ SJ Description Begi nning Bal ance Mnthly Activity Bal ance
95L300 9000 9000 35 000000 GV YEARBOOK ACTIVITY -3,390. 49 -3,390. 49
95L300 9000 9000 36 000000 GV TEACHER POP
95L300 9000 9000 38 000000 GV ATHLETICS -11,512. 45 -11,512. 45
95L300 9000 9000 39 000000 GV ONE BY ONE -7,251.98 -7,251.98
95L300 9000 9000 40 000000 GV CARES ROOM -4,595.94 -4,595.94
95L300 9000 9001 38 000000 GV FOOTBALL -9,024.12 -9,024.12
95L301 9000 9000 01 000000 EMEC ACTIVITY FUND -10.95 -10.95
95L400 9000 9000 01 000000 HI LLCREST ACTIVITY FUND -5,326.83 -5,326.83
95L400 9000 9000 02 000000 HI LLCREST LI BRARY ACTIVITY -422.92 -422.92
95L400 9000 9000 03 000000 HI LLCREST KNI GHT MEMORI AL FUND -72.86 -72.86
95L400 9000 9000 04 000000 HI LLCREST JDH DONATI ON -733. 46 -733. 46
95L400 9000 9000 11 000000 HI LLCREST MJSIC -950. 04 -950. 04
95L400 9000 9000 25 000000 HI LLCREST K- KI DS FUND -91.00 -91.00
95L700 9000 9000 01 000000 TRANSPORTATI ON ACTI VI TY FUND
95L800 9000 9000 01 000000 WELLS ACTIVITY FUND -4,396. 60 -4,396. 60
95L800 9000 9000 03 000000 WELLS MEMORI AL FUND
95L800 9000 9000 04 000000 WELLS JDH DONATI ON -189. 12 -189. 12
95L800 9000 9000 05 000000 WELLS CATCH GRANT
95L800 9000 9000 06 000000 WELLS BOX TOPS ACTIVITY -224. 47 -224. 47
95L800 9000 9000 07 000000 WELLS SOCI AL FUND ACTI VTY -1, 090. 45 -1, 090. 45
95L850 9000 9000 07 000000 EARLY LEARNI NG SOCI AL FUND ACT -514.09 -514.09
95L900 9000 9000 01 000000 RI DGEWOCD ACTIVITY FUND -4,415. 63 -4,415. 63
95L900 9000 9000 02 000000 RI DGEWOOD LI BRARY ACTIVITY -389.00 -389.00
95L900 9000 9000 03 000000 RI DGEWOCD MEMORI AL FUND
95L900 9000 9000 04 000000 RI DGEWOCOD JDH DONATI ON -14,947.78 -560. 00 -15,507. 78
95L900 9000 9000 05 000000 RI DGEWOOD CATCH GRANT
95L900 9000 9000 07 000000 RI DGEWOCOD SOCI AL FUND -528.14 -528.14
95L900 9000 9000 08 000000 RI DGEWOCD POP FUND -80. 36 -80. 36
95L900 9000 9000 25 000000 RI DGEWOCD K- KI DS FUND -42.97 -42.97

95Q000 7010 0000 00 000000
95Q000 7040 0000 00 000000 FUND BALANCE

Grand Asset Totals 250, 145. 43 1,204.50 251, 349. 93
Grand Liability Totals - 250, 145. 43 -1,204.50 - 251, 349. 93
Grand Equity Totals

Gand Total s

Nunber of Accounts: 88

Rk Ik R S I R I End Of report Rk R b Ok Rk kO
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School Board

Public Participation at School Board Meetings and Petitions to the Board 1

During each regular and special open meeting of the School Board or Board Committee, any person
may comment to or ask questions of the-Seheet Board (public participation), subject to the reasonable
constraints established and recorded in this policy’s-guidelines-belew:.2 The Board listens to comments

The footnotes are not intended to be part of the adopted policy; they should be removed before the poli¢y is adopted.

1 The Open Meetings Act (OMA) requires public bodies to have rules (a policy) on public participation. Public comment
is synonymous with public participation. They are used interchangeably in the footnotes below: 5 ILCS 120/. Customize this
policy to ensure it is responsive to the community’s public participation needs.

OMA and the School Code grant any person the right to address a school board during any open meeting. See 5 ILCS
120/2.06, 105 ILCS 5/10-6 (board of directors), 5/10-16 (board of education), and Public Aceess Opinion (PAO) 19-2. See
f/ns 2, 4, and 5 below for more detailed discussions.

Policy 2:110, Qualifications, Term, and Duties of Board Officers, governs the board president’s duties, one of which is
to preside at all meetings, including presiding over public participation and enforeing this policy. Enforeing this policy is key
to the board conducting a successful meeting. The board president should speak with the board attorney to: (1) craft opening
statements for the public participation portion of the meeting related to enforcement of this.policy and consequences for
violating it or any other related board policies, and (2) discuss whether the presence of security and/or law enforcement is
advisable, especially when public participation is expected to be long or contentious. For a-resources on best practices for
managing challenging public comment periods, including a sample opening statement, see: www.iasb.com/policy-services-
and-school-law/guidance-and-resources/managing-challenging-public-comment-periods/ and other learning opportunities
through IASB’s Online Learning Center, at: www.iasb.com/conference-training-and-events/training/online-learning/online-
courses/.

While it does not apply directly to school boards, the Empowering Public Participation Act, 5 ILCS 850/, added-byP-A-
1+02-348; prohibits law enforcement agencies or officers employed by them from intentionally conducting background checks
of individuals based solely on the fact that they are speaking at an open meeting of a public body. Consult the board attorney
for a discussion related to the appropriateness of board members and school officials using search engines and/or other social
media platforms to search for information about individuals speaking during public participation.

2 This sentence combines 105ALES 5/10-16 and 5 ILCS 120/2.06(g). Prohibiting public comment and/or restricting
public comment to written filings violates the mandates and overarching purpose of OMA. Roxana CUSD No. 1 v. EPA, 998
N.E.2d 961 (1ll.App.4 2013).

While some courts have upheld public bodies limiting public comment to certain subjects, such as only subjects on the
agenda or only related to the business of the public body, this sample policy does not provide default sample text for limiting
public comment to certain subjects. This is because 105 ILCS 5/10-16 requires school boards to allow members of the public
“to comment to or ask questions of the board.” The cases in which courts upheld limiting public comment to certain subjects
involved public bodies with no governing statutes that required the public body to allow the public “to comment to or ask
questions of the board.”

Consult with the board attorney for guidance before adopting a maximum time limit for public participation;
public comment rules are frequently challenged. The IIl. Public Access Counselor (PAC) has issued only unpublished,
non-binding opinions approving of 30- and 60-minute overall time limits for public comment under OMA. The PAC has
issued a binding oplmon ﬁndmg that a pubhc body vlolated OMA when pursuant to an unrecorded rule, 1[ limited public

adopted policy on the time period for public comment did not ‘necessarily mean that public comment must be allowed to
continue indefinitely,” the public body presented “no evidence that limiting comments was necessary to maintain decorum or
that extending the comment period would have unduly interfered with the orderly transaction of public business.” Id. If the
board wants to establish a maximum time limit for public participation, it may revise the first sentence of the paragraph as
follows:

2:230 Page 1 of 4
©2622-2026 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



http://www.iasb.com/policy-services-and-school-law/guidance-and-resources/managing-challenging-public-comment-periods/
http://www.iasb.com/policy-services-and-school-law/guidance-and-resources/managing-challenging-public-comment-periods/
http://www.iasb.com/conference-training-and-events/training/online-learning/online-courses/
http://www.iasb.com/conference-training-and-events/training/online-learning/online-courses/

or questions during public participation; responses to comments to or questions of the Board are most
often managed through Board policy 3:30, Chain of Command. 3

To preserve sufficient time for the Board to conduct its business, any person appearing before the Board
is expected to follow these guidelines: 4
1. Address the Board only at the appropriate time as indicated on the agenda and when recognized
by the Board President. This includes following the directives of the Board President to
maintain order and decorum for all.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

For a maximum of 60 minutes Bduring each regular and special open meeting of the School Board or Board
Committee, any person may comment to or ask questions of the Sekoot-Board (public participation), subject to the
reasonable constraints established and recorded in this policy’s—guidelines—below. The time limit for public
participation at a meeting may be extended upon the majority vote of the Board members at the regular or special
meeting.
If a board wants to establish a time limit other than 60 minutes, substitute with the time limit desired. Note that any
extension of a public comment period cannot be based on the viewpoint of a speaker(s).

3 The law does not require board members to respond during public participation, and best practices for.meetings instruct
board members to refrain from engaging in commentary with members of the public during public participation.

4 OMA does not but PAO 19-2 does provide specific rules. These guidelines may be amended. The guidelines for public
comment and the time limits (if any) should be reviewed with the board attorney. Restrictions on public comment during
board meetings must respect free speech rights guaranteed by the First Amendment. Do not use viewpoint-based restrictions
on public comment time unless approved by the board attorney. Many decisions address the tension between free speech and
rules for public comment during meetings. See, for example:

Mnyofu v. Rich Twp. High Sch. Dist., 2007 WL 1308523 (N.D.IIl. 2007)(school boards.may impose guidelines for

running meetings to maintain effectiveness).

PAO 19-2 (Tthe PAC ordered a board to refrain from applying unestablished and unrecorded rules to restrict public
comment at future meetings stating, “Though a public body has inherent authority to conduct its meetings in an
efficient manner and need not allow public comment to continue indefinitely, there was no evidence that capping
public comment to 15 minutes was necessary<to maintain decorum or that extending the comment period would
have unduly interfered with the orderly transaction of publi¢ business.”).

PAO 21-9 (The PAC found a board violated OMA when it required public comments about retention of a coach to be

made in closed, rather than open, session).

PAO 26-1 (The PAC suggested that a public body can cut off inflammatory comments that disrupt a meeting because the
content is profane or insulting, evén in the absence of'a specific rule; however, a public body cannot cut off a speaker
simply because they name aertain member ofithe board)aNote that this sample policy incorporates the rules in
sample policy 8:30, Visito#s to and Conduct on Sehool Property, which, in part, prohibits threats, harassment, and
obscenity).

Lowery v. Jefferson Co. Bd of Educ., 586 F.3d 427 (6th Cir. 2009)(upheld a rule prohibiting speakers from being
frivolous, repetitive, or harassing):

Steinburg v. Chesterfield Cnty. Planning Comm’n, 527 F.3d 377 (4th Cir. 2008), cert. denied (upheld removal of a man
from a public meeting for behaving in a hostile manner).

Norse v. City of Santa Cruz, 629 F.3d 966 (9th Cir. 2010)(remanded a decision upholding community member’s removal
from city council meeting after community member gave a Nazi salute in presiding officer’s direction, which is
considered as classic viewpoint discrimination for which city council members were not entitled to qualified
immunity).

Fairchild v. Liberty Indep. Sch. Dist., 597 F.3d 747 (5th Cir. 2010)(upheld a policy banning discussion of personnel
matters during public comment; the rationale turned, at least in part, on the Texas open meetings law).

Bach v. Sch. Bd. of the City of Virginia Beach, 139 F.Supp.2d 738 (E.D.Va. 2001)(struck down a rule that prohibited
personal attacks during public comments at meetings).

Ison v. Madison Local Sch. Dist. Bd. of Educ., 3 F.4th 887 (6th Cir. 2021)(found a policy prohibiting statements that
were personally directed, abusive, or antagonistic constituted viewpoint discrimination in violation of the First
Amendment).

Platt v. Mansfield. 162 F.4th 430 (4th Cir. 2025)(holding a board policy prohibitin

or attack individual students likely did not violate the First Amendment if a

ublic comments that target, criticize,
lied in a nondiscriminatory manner).
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2. Use a sign-in sheet, if requested. 5
3. Identify oneself and be brief. Ordinarily, the time for any one person to address the Board
during public participation shall be limited to Itl'lrj‘ﬂf—'we minutes.b In wausaal-extenuating
circumstances, e.g., to accommodate a person's disability or language interpreter, and when an
individual has made a request to speak for a longer period of time, the Board President may
allow a person to speak for more than threefive minutes. If multiple individuals wish to address
the Board on the same subject, the group is encouraged to appoint a spokesperson.
4. Observe, when necessary and appropriate, the Board President’s authority to:
a. Shorten the time for each person to address the Board during public participation to
conserve time and give the maximum number of people an opportunity to speak; and/or
b. Determine procedural matters regarding public participation not otherwise covered in
Board policy.
5. Conduct oneself with respect and civility toward others and otherwise abide by Board policy
8:30, Visitors to and Conduct on School Property.”

Petitions or written correspondence to the Board shall be presented to the Board in the next regular
Board packet. 8

The footnotes are not intended to be part of the adopted policy; they should be removed béfore the policyds adopted.

5 Optional. A public commenter cannot be excluded for refusing to provide his or her home address or because he or she
is not a district resident. PAOs 14-9 and 19-9. Generally, a board should consult with its attorney regarding the practice of
excluding public commenters for reasons relating to the sign-in sheet.

6 Time limits for any one person to address the Board during public participationmay be adjusted up. e+dewnbut consult
the board attorney before setting time limits below three minutes. Based upon IbA. Rana Enterprises, Ine. v» City of Aurora,
630 F.Supp.2d 912 (N.D.III. 2009), many attorneys agree that speaker time limits'should be a mifiimum of three minutes per
person, but some public bodies have successfully implemented two mmuu,s per_person«This sample uses threefive minutes
because it is a frequently used time limit. See LLA. Rana Enterprises;Inc. v-
(finding a three-minute time limit reasonable citing Wright v. Anthony, 733 F.2d 575 577 (8th Cir. 1984) whlch upheld a
five-minute time limit for individual public comments and holding time limits serve “a significant governmental interest in
conserving time and in ensuring that others ha[ve] an opportunity to speak™). Note that the I1l. Municipal Code, which applied
to the City of Aurora in .A. Rana Enterprises, Inc., did not have the same requirements as the School Code to allow members
of the public to “comment to or ask questions of the board.” I.A. Rana Enterprises, Inc. also predated the 2011 amendments
to OMA allowing “[a]ny person an opportunity to address public officials under the rules established and recorded by the
public body.”

v minimum-of - thr

befores n;n time hmits below-ths Hat

7 See sample policy 8:30, Visitors to and Conduct on Sehool Property. at f/n 23, for a discussion regarding exclusion of

ersons from board meetings for their failure to follow u)nducl rulL%Nudmg—v—GeFm{-yefde—eHSD%—}m—Aﬂ#»d%%%

n 56-2000)(board th d-to-ban parentfrom-atterei 1} school-events-ar i 1051LCS

Bist- are-was-attnorizea-to-oan-parent Hom BH-SEH HS-ane e by
e .

Initiating lawsuits against citizens over their uncivil public comments is tricky. Always consult the board attorney, and
in some instances, a board member may need to consult his or her own private attorney. The Ill. Citizen Participation Act
(CPA) (735 ILCS 110/15) provides citizens a mechanism to stop lawsuits brought against them for their public comments.
The law, referred to as anti-SLAPP legislation, prohibits public officials from suing citizens for “any act or acts in furtherance
of [their] rights of petition, speech, association, or to otherwise participate in government.” SLAPP means Strategic Lawsuits
Against Public Participation.

The CPA does not bar public officials from seeking relief when they can allege that (a) the citizen’s comments were “not
genuinely aimed at procuring favorable government action, result, or outcome,” and/or (b) the citizen engaged in defamation
or another intentional tort causing the public official damage. See Sandholm v. Kuecker, 962 N.E.2d 418 (Il1. 2012).

8 A board of school directors must reply to a written request for consideration of a matter within 60 days from the board’s
receipt of the request. 105 ILCS 5/10-6. Boards of education may treat petitions or correspondence according to a uniform,
locally developed process, €.g., a board may wish to limit petitions and written correspondence presented to the board to those
that are received at the district office via mail or hand delivery.
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Commented [DJ1]: Note to Subscribers: A three-minute
time limit is suggested, based on the practice of many
boards. See the discussion in footnote 6 about the length of
time for public comment.




LEGAL REF.: 105 ILCS 5/10-6 and 5/10-16.
5 ILCS 120/2.06, Open Meetings Act.
LLA. Rana Enterprises, Inc. v. City of Aurora, 630 F.Supp.2d 912 (N.D.I1l. 2009).

CROSS REF.: 3:30 (Chain of Command), 2:220 (School Board Meeting Procedure), 8:10
(Connection with the Community), 8:30 (Visitors to and Conduct on School
Property)
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General School Administration

Succession of Authority

If the Superintendent, Building Principal, or other administrator is temporarily unavailable, the
succession of authority and responsibility of the respective office shall follow a succession plan,
developed by the Superintendent and submitted to the School Board. 1

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 3:30
(Chain of Command)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

I This policy is at the local board’s discretion. Submitting the succession plan to the board provides an opportunity for
the superintendent to manage the district and provide leadership for the staff while allowing the board to monitor this policy
and stay informed. See the IASB’s Foundational Principles of Effective Governance at: WWW. iasb. com/trammo-and-
events/training/training-resources/foundational-principles-of-effective- : . A
board may want to approve the succession plan used in the event of an administrator’s temporary absence and, if so, should
delete submitted-te and replace it with “approved by”.
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Operational Services

Convicted Child Sex Offender: Screening: Notifications 1

Persons Prohibited on School Property without Prior Permission

State law prohibits a child sex offender from being present on school property or loitering within 500
feet of school property when persons under the age of 18 are present, unless the offender meets either
of the following two exceptions: 2

1. The offender is a parent/guardian of a student attending the school and has notified the Building
Principal of his or her presence at the school for the purpose of: (i) attending a conference with
school personnel to discuss the progress of his or her child academically or socially, (ii)
participating in child review conferences in which evaluation and placement decisions may be
made with respect to his or her child regarding special education services, or (iii) attending
conferences to discuss other student issues coneérning his or her child such as retention and
promotion; or

2. The offender received permission to be present from the School Board, Superintendent, or
Superintendent’s designee. If permission is granted, the Superintendent or Board President
shall provide the details of the offender’s upcoming visit to the Building Principal.

In all cases, the Superintendent or designee shall supervise a child sex offender whenever the offender
is in a child’s vicinity.3 If a student is a sex offender, the Superintendent or designee shall develop
guidelines for managing his or her presence in school. 4

The footnotes are not intended to be paut of the adopted policy; they should be removed before the policy is adopted.

I The topic covered by this policy was previously a part of sample policy 4:170, Safety.

2 720 ILCS 5/11-9.3, amended by P.A. 104-245 contains these requirements concerning a child sex offender’s presence
on school property. An Illinois federal court denied a father’s request to enjoin a school’s policy that prohibited him, as a child
sex offender, from attending his children’s school activities in Doe v. Paris Union Sch. Dist., 2006 WL 44304 (C.D.I1L. 2006).
See also sample policy 8:30, Visitors to and Conduct on School Property.

3720 ILCS 5/1 1-9.3(a). The statute assigns the child sex offender the “duty to remain under the direct supervision of a
school official.” In order to ensure this happens and to protect students, the sample policy requires the superintendent or
designee to supervise a child sex offender whenever the offender is in a child’s vicinity. See also sample policy 8:30, Visitors
to and Conduct on School Property.

4 Aside from rumor and notoriety, there are three ways that school officials may learn that an enrolled student is a sex

offender or a violent offender against youth:

1. By being informed by the student or the student’s parent/guardian.

2. Through the 11 State Police (ISP) Sex Offender Registry,
https://sor.isp.illinois.gov/sorpublic/ siser. A juvenile sex offender is listed there after the juvenile
becomes 17 years old and will be listed for the remammg registration period. 730 ILCS 150/2, amended by P.A.
103-1071. The database is updated daily and allows searching by name, city, county, zipZIP code, compliance status,
or any combination thereof.

3. By receiving notification from a law enforcement agency that a juvenile sex offender or juvenile violent offender
against youth is enrolled in a school. The law enforcement agency having jurisdiction to register the juvenile must
provide a copy of the offender registration form to the building principal and school counselor designated by the
principal; the school must keep the registration form separately from the student’s school records. 730 ILCS

152/121(b),-amended by P-A- 162197,
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Screening 5

The Superintendent or designee shall perform fingerprint-based criminal history records information
checks and/or screenings required by State law or Board policy for employees; student teachers;
students doing field or clinical experience other than student teaching;® contractors’ employees who
have direct, daily contact with one or more children; and resource persons and volunteers. The Board
President shall ensure that these checks are completed for the Superintendent. He or she shall take

appropriate action based on the result of any criminal background check and/or screen. 7

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

If a sex offender is enrolled in a school, guidelines for managing the sex offender’s presence in school should be prepared.
The components will depend on the situation but generally should include asking the parent/guardian of a sex offender below
the age of 17 years for permission to share the information with certain staff for the protection of both the student and other
students. In addition, the guidelines should include a supervision plan providing supervision for the student during all aspects
of his or her school day. Finally, the guidelines must respect the privacy of juvenile records and comply with the Ill. School
Student Records Act (105 ILCS 10/). The board attorney should be consulted.

5 The law is silent with regard to screening volunteers and individuals. in the proximity of a school. Screening and
fingerprint-based criminal history records checks are different. See'sample administrative procedure 4:175-AP1, Criminal
Offender Notification Laws, Screening, for further distinctions.

The School Code requires school districts to perform a fingerprint-based criminal history records check through (a) the
ISP for an individual’s Criminal History Records Information (CHRI).and (b) the Federal Bureau of Investigation’s national
crime information databases. 105 ILCS 5/10-21.9(a), (a-5) and (a-6)samended-byP-A101-531.

Screening only involves checking an individual’s name and address against publicly-available databases and information
provided for local law enforcement like the: (1) Illinois Sex Offender Registry,
https://sor.isp.illinois.gov/sorpublic/wwwisp-statedtusiser/, and (2) the Violent Offender Against Youth Registry maintained
by the ISP, https://sor.isp.illinois.gov/sorpublic/wwasisp-statedbusiemvel. Screening must be done for employment applicants
and repeatedly at least once every five years that an individual remains employed by the district. 105 ILCS 5/10-21.9(a-5) and
(a-6);—amended-byP-A—10+-53+. Seesample policy 5:30, Hiring Process and Criteria:, and its accompanying sample
administrative procedure 5:30-AP24 Investigations.;' See also sample policy 6:250, Community Resource Persons and
Volunteers:, and its accompanying sample administrative procedure 6:250-AP, Resource Persons and/or School Volunteers;
Screening.

6 Field experiences mean a variety of early and ongoing field-based opportunities in which candidates may observe
assist, tutor, instruct, or.eénduetresearchyand they may occur in off-campus settings such as schools, community centers, or
homeless shelters. 234l Admin.Code §25.610. Clinical experiences are part of the professional preparation program enabling
candidates for ligénSure to acquire\ practical experience alongside theoretical knowledge prior to assuming the full
responsibilities of theéwrole for which they are seeking licensure. Id. Clinical experiences include pre-student teaching field
experiences and student teaching. Id: Field or clinical experiences other than student teaching often provide aspiring educators
with structured, hands-on, Supervised experiences in real schools to help them learn how to teach.

71t permitted by federal or State law, when a fingerprint-based criminal history records check returns a conviction of a
crime set forth in 105 ILCS 5/21B-80 or when a screening finds a registration for an individual licensed by the Il1. State Board
of Education (ISBE), the superintendent or regional superintendent must notify the ISBE Superintendent in writing within 15
business days. 105 ILCS 5/10-21.9(e);—amended-byPAs104+-531and101-643. Contact the board attorney for guidance
regarding disclosures permitted by federal or State law.

By comparison, when a fingerprint-based criminal history records check returns a pending criminal charge for an offense
set forth in 105 ILCS 5/21B-80, the superintendent, regional office of education, or entity that provides background checks,
must notify the ISBE Superintendent within 10 days. Id. 105 ILCS 5/10-21.9(e);-amended-byP-A—104+-643; does not state
whether the notice requirement is calendar days or business days. Support for it being business days is found later in 105 ILCS
5/10-21.9(e), which requires that notice for convictions be provided within 15 business days. Additionally, while notice for
pending criminal charges is not required to be “in writing,” for ease of use, consistency in administration, alignment with the
requirement to provide written notice for convictions, and best practices this sample text states the State Superintendent will
also be notified of pending criminal charges in writing. Consult the board attorney for further guidance.

If an indicated report by the Ill. Dept. of Children and Family Services or by a child welfare agency of another jurisdiction
is found, the board must consider the individual’s status as a condition of student teaching or employment. 105 ILCS 5/10-
21.9(c) and (g);-amended-byP-A—101-53+. The statute does bar an individual with an indicated finding from student teaching;
however, that is the most logical interpretation.
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Notification to Parents/Guardians

The Superintendent shall develop procedures for the distribution and use of information from law
enforcement officials under the Sex Offender Community Notification Law and the Murderer and
Violent Offender Against Youth Community Notification Law.8 The Superintendent or designee shall
serve as the District contact person for purposes of these laws. The Superintendent and Building
Principal shall manage a process for schools to notify the parents/guardians during school registration
that information about sex offenders is available to the public as provided in the Sex Offender
Community Notification Law.? This notification must occur during school registration and at other
times as the Superintendent or Building Principal determines advisable.

LEGAL REF.: 20 U.S.C. §7926, Elementary and Secondary Education Act.
20 ILCS 2635/, Uniform Conviction Information Act.
720 ILCS 5/11-9.3, Criminal Code of 2012.
730 ILCS 152/, Sex Offender Community Notification Law.
730 ILCS 154/75-105, Murderer and Violent Offender Against Youth Community
Notification Law.

CROSS REF.: 2:110 (Qualifications, Term, and Duties of Board Officers), 3:40 (Superintendent),
3:50 (Administrative Personnel Other Than, the Superintendent), 3:60
(Administrative Responsibility of the Building Principal), 4:165 (Awareness and
Prevention of Child Sexual Abuseand Grooming Behaviors), 5:30 (Hiring Process
and Criteria), 5:260 (Student Teachers), 6:250 (Community Resource Persons and
Volunteers), 8:30 (Visitors.to and Conduct on School Property), 8:100 (Relations
with Other Organizations and Agencies)

The footnotes are not intended to be part©f the adopted policy; they should be removed before the policy is adopted.

When a criminal sexual-offense is committed or alleged to have been committed by a district employee or contractor,
law enforcement shalldimmediately. transmit a copy of the criminal history record information relating to the investigation of
the offense/alleged-offense to the superintendent. This transmission will occur either upon the superintendent’s request or, if
the law enforcement agency knows the offender/alleged offender is employed by a district, automatically. 725 ILCS 191/15;
added-byP-A102-652. See sample administrative procedure 4:175-AP1, Criminal Offender Notification Laws, Screening.

8 Sex Offender Community Notification Law, 730 ILCS 152/; Murderer and Violent Offender Against Youth Community
Notification Law, 730 ILCS 154/75-154/105. Law enforcement officials must notify school districts of the names, addresses,
and offenses of registered offenders residing in their respective jurisdictions who have committed sex offenses and violent
offenses against youth. 730 ILCS 152/120 and 154/95. These laws are silent with regard to what, if anything, districts do with
the information. The Sex Offender Community Notification Law, however, provides immunity for “any person who provides
or fails to provide information relevant to the procedures set forth in this Law.” 730 ILCS 152/130.

Naming a contact person will facilitate communication and cooperation with local law enforcement agencies. Any school
official may be used as the contact person, and boards may wish to have a contact person from each building. See sample
administrative procedure 4:175-AP1, Criminal Offender Notification Laws, Screening, for implementing procedures.

Upon arrest after commencement of a prosecution for a sex offense against an individual known to be a school employee,
the State’s Attorney must provide the superintendent or school administrator of the employing school with a copy of the
complaint, information, or indictment. 725 ILCS 5/111-1(ce);added-byP-A+01-521.

9 730 ILCS 152/1 20(g) requires a principal or teacher to notify the parents/guardians during school registration or parent-
teacher conferences that information about sex offenders is available to the public as provided in the Sex Offender Community
Notification Law. In an effort to keep this policy aligned with good governance practices, the responsibility is given to the
superintendent and building principal to manage. While State law allows the notification to be made during registration or
parent-teacher conferences, the sample policy makes a notification mandatory just during registration to be sure that all
parents/guardians are informed.

4:175 Page 3 of 3
©2022-2026 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.




May2022]June 2026 5:40

General Personnel

Communicable and Chronic Infectious Disease 1

The Superintendent or designee shall develop and implement procedures for managing known or
suspected cases of a communicable and chronic infectious disease involving District employees that
are consistent with State and federal law, Ill.ineis Dept.artment of Public Health rules, and School

Board policies.2

An employee with a communicable or chronic infectious disease is encouraged to self-report toinferm
the Superintendent immediately and grant consent to being monitored by the District’s Communicable
and Chronic Infectious Disease Review Team (CCIDRT). The CCIDR TRewviewTFeam, if used, provides
information and recommendations to the Superintendent concerning the employee’s conditions of
employment and necessary accommodations. The CCIDRTRewview—Feam shall hold the employee’s

The footnotes are not intended to be part of the adopted.policy; they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content. This policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment, is subject to collective
bargaining upon request by the employee representative, even if the policy involves an inherent managerial right. This policy
concerns a topic on which a board should seek legal advice before proceeding.

2 District employment is contingent upon satisfactory results of a physical examination and freedom from communicable
diseases. 105 ILCS 5/24-5. The U.S. Supreme Court, however, has held that the Rehabilitation Act prohibits discrimination
against a person handicapped-bywho has a disability due to a communicable disease, provided that person is “otherwise
qualified” to perform the job. Sch. Bd. of Nassau County, Fla. v. Arlme 480 U.S. 273 (1987) (teacher W1th tuberculos1s was
protected by the Rehab1l1tatron Act) e 4 h 3 : h

re 7ardrn y COVID 19 see the US. E ual Em 10 ment O ortum C01nm1ss10n s EEOC s) What You Should Know About
COVID-19 and the ADAnthe Rehabilitation Act, and Other EEO Laws (2023), at: www.eeoc.gov/wysk/what-you-should-
know-about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws

ADArArAiand for HlV/Al seeSee: www.ada.gov/resources/protecting-rights-persons-
Dy esmemmndnnme Lo e i sa b o b (US Dept. of Justice) and www.eeoc.gov/laws/guidance/living-hiv-
infection-your-legal- rlghts workplace-under-ada www—eee&ge&#eeee#ﬂﬂbhea&eﬂsv%ﬁ;mdw&éu&keﬁm—(U—S—Equal

For a dlscuss1on of gu1dance and challenges related to school personnel vaccination/testing mandates and other
mitigations during the COVID-19 pandemic, see sample policy 4:180, Pandemic Preparedness;, Management; and Recovery,
at f/n 5.

Other contagious diseases may also qualify as disabilities under the ADAAA; however, employers are not required to
accommodate employees in those cases where there is an actual direct threat to the health or safety of others that cannot be
eliminated or reduced by reasonable accommodation. 29 C.F.R. §1630.2(r). Boards should consult with their attorneys
regarding how the ADAAA and its implementing regulations impact the employment of an individual with a communicable
disease who is otherwise qualified to perform the job.
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medical condition and records in strictest confidence, except to the extent allowed to be disclosed by
law. 3

An employee with a communicable or chronic infectious disease will be permitted to retain his or her
position whenever, after reasonable accommodations and without undue hardship, there is no
substantial risk of transmission of the disease to others, provided an employee is able to continue to
perform the position’s essential functions.# An employee with a communicable and chronic infectious
disease remains subject to the Board’s employment policies including sick and/or other leave, physical
examinations, temporary and permanent disability, and termination.

LEGAL REF.: 42 U.S.C. §12101 et seq., Americans With Disabilities Act, amended by the

Americans with Disabilities Act Amendments Act (ADAAA), Pub. L. 110-325;
29 C.F.R. §1630.1 et seq.

29 U.S.C. §791, Rehabilitation Act of 1973; 34 C.F.R. §104.1 et seq.

105 ILCS 5/24-5.

20 ILCS 2305/6, Department of Public Health Act.

820 ILCS 40/, Personnel Record Review Act.

77 111, Admin.Code Part 690, Control ‘of Cemmunicable PiseasesNotifiable Diseases
and Conditions Code.

CROSS REF.: 2:150 (Committees), 4:180. (Pandemic Preparedness; Management; and
Recovery), 5:30 (Hiring Process and Criteria), 5:180 (Temporary Illness or
Temporary Incapacity)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

3 This paragraph is optional. While not required by law, the creation and use of a Communicable and Chronic Infectious
Disease Review Team (CCIDRT) could greatly assist a district’s efforts to review data on an employee who has a
communicable or infectious disease. Its members are appointed by the superintendent according to sample policy 2:150,
Committees. Whether the CCIDRT is an administrative committee organized by the superintendent and/or administrators or a
board committee subject to the Open Meetings Act must be discussed with the board attorney (see also_sample administrative
procedure 2:150-AP, Superintendent Committees). The CCIDRT is guided by the board’s policies, Ill. Dept. of Public Health
rules and regulations, and all other applicable State and federal laws. The CCIDRT also consults the employee’s personal
physician and local health department officials before making any recommendations.

The Americans with Disabilities Act (ADA) specifies that only an employee’s direct supervisor and someone who would
need to know in the event of an emergency may have access to an employee’s medical records. 42 U.S.C. §12112(d). The
ReviewTeamCCIDRT’s ability to operate may depend on the employee’s waiver of the ADA’s confidentiality provisions.

4 Required by 42 U.S.C. §12101 et seq. See also f/n 2, above.
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May2022]June 2026 5:70

General Personnel

Religious Holidays 1

The Superintendent shall grant an employee’s request for time off to observe a religious holiday if the
employee gives at least five days’ prior notice and the absence does not cause an undue hardship. 2

Employees may use earned vacation time or personal leave to make up the absence, provided such time
is consistent with the District’s operational needs. A per diem deduction may also be requested by the
employee. 3

LEGAL REF.: 775 ILCS 5/2-101 and 5/2-102, I1l. Human Rights Act.
775 ILCS 35/455, Religious Freedom Restoration Act.

The footnotes are not intended 'to be part of the adopted policy; they should be removed before the policy is adopted.

I State or federal law controls this policy’s content. This policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment, is subject to collective
bargaining upon request by the employee representative, even if the policy involves an inherent managerial right.

This policy is consistent with the minimum requirements of State law. The local collective bargaining agreement may
contain provisions that exceed these requirements. If a local collective bargaining agreement contains a provision on religious
holidays, it will supersede this policy for those covered employees. In such cases, the board policy should be amended to state,
“Please refer to the applicable collective bargaining agreement(s).” For employees not covered, the policy should reflect the
board’s current practice.

2 Religion includes “all aspects of religious observance and practice, as well as belief, unless an employer demonstrates
that it is unable to reasonably accommodate an employee’s or prospective employee’s religious observance or practice without
undue hardship on the conduct of the employer’s business.” 775 ILCS 5/2-101(F). School employers may require employees
to provide notice of their intention to be absent, but may not require more than up-te-five days’ notice before being absent for
a religious holiday. 775 ILCS 5/2-102(E)._A board that wishes to require fewer days' notice may modify the number of days.

3 Not provided by law and optional.
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June 2026 5:110
Feee 2000

General Personnel

Recognition for Service 1

The School Board will periodically recognize those District employees who contribute significantly to
the educational programs and welfare of the students.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 Nothing in this policy is required by law and districts should customize it to meet their needs. School districts and
communities can honor local people for their contributions to local elementary and secondary schools through the following
annual Ill. State Board of Education programs: Illinois Teacher of the Year, Those Who Excel, Hlineis—Excellence—in
Edueation;—and-Gilder Lehrman National History Teacher of the Year Award, and Recognizing Inspirational School
Employees (RISE) Award. Further information is available online at: www.isbe.net/Pages/Elevating-Educators.aspx.
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June 2026 5:140
Feee 2000

General Personnel

Solicitations By or From Staff !

District employees shall not solicit donations or sales, nor shall they be solicited for donations or sales,
on school grounds without prior approval from the Superintendent.

CROSS REF.: 8:90 (Parent Organizations and Booster Clubs)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

I This policy contains an item on which collective bargaining may be required. Any policy that impacts upon wages,
hours, and terms and conditions of employment, is subject to collective bargaining upon request by the employee
representative, even if the policy involves an inherent managerial right. If a local collective bargaining agreement contains a
provision on this issue, it will supersede this policy for those covered employees. In such cases, the beard-policy should be
amended to state, “Please refer to the applicable collective bargaining agreement.” For employees not covered, the policy
should reflect the board’s current practice.
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May2022June 2026 5:240

Professional Personnel

Suspension 1

Suspension Without Pay 2

The School Board may suspend a professional employee without pay: (1)-a—prefessional-emplovee
pending a dismissal hearing, or (2) a-teacher-as a disciplinary measure for up to 30 employment days
for misconduct that is detrimental to the Sechoeel-District. A professional employee means a non-
administrator employee who holds a professional educator license. Administrative staff members may
not be suspended without pay as a disciplinary measure. 3

Misconduct that is detrimental to the Seheel-District includes:

Insubordination, including any failure to follow an oral or written directive from a supervisor;
Violation of Board policy or aAdministrative pProcedure;

Conduct that disrupts or may disrupt the educational program or process;

Conduct that violates any State or federal law that relates to the employee's duties; and

Other sufficient causes.

The Superintendent or designee is authorized to issue‘a pre-suspension notification to a professional
employee. This notification shall include the length and reason for the suspension as well as the deadline
for the employee to exercise his or her right to.appeal the suspension to the Board or Board-appointed

The footnotes are not intended to be patt of the adopted policy; they should be removed before the policy is adopted.

I State and federal law contrdl this policy’s content. The School Code provides that, “[i]f, in the opinion of the board,
the interests of the school require it, the board-may-suspend the teacher without pay, pending the hearing, but if the board’s
dismissal or removal is not sustained, the'teacher shall not suffer the loss of any salary or benefits by reason of the suspension,”
105 ILCS 5/24-12(d)(1).

This policy contains an item on which eollective bargaining may be required. Any policy that impacts upon wages, hours,
and terms and conditions of employment, is subject to collective bargaining upon request by the employee representative,
even if the policy involves an inherent managerial right. If a local collective bargaining agreement contains provisions on
suspension, it will supersede this policy for those covered employees. In such cases, the board policy should be amended to
state, “Please refer to the applicable collective bargaining agreement.” For employees not covered, the policy should reflect
the board’s current practice.

A superintendent or board should consult the board attorney before taking any action to suspend a licensed employee,
with or without pay.

2 Under the wage and hours rules, employees who are exempt from overtime requirements become eligible for overtime
if they are subject to disciplinary suspensions without pay. Auer v. Robbins, 519 U.S. 452 (1997). Teachers are exempt from
this rule. Although the U.S. Dept. of Labor modified this rule in 2004, the Illinois legislature rejected these rule changes. 820
ILCS 105/4a. Tllinois employers must use the federal rules as they existed on March 30, 2003. This sample policy takes a
conservative approach: it does not subject non-teaching professional employees to disciplinary suspensions without pay. Some
attorneys believe that non-teaching exempt employees, e.g., administrators, will remain exempt from the Fair Labor Standards
Act’s overtime requirements as long as suspensions are in increments of a full work week - not day-by-day. Contact the board
attorney for an opinion.

The 30-day limit may be modified or deleted.

3 A difference of opinion exists among attorneys concerning whether a board is permitted to authorize the superintendent
to suspend teachers without pay. Some attorneys believe such a delegation is void because of the language in 105 ILCS 5/24-
12(d)(1), quoted in f/n 1. Others believe that a board may delegate the authority to the superintendent to suspend teachers
without pay as a disciplinary measure as opposed to pending a dismissal hearing. Contact the board attorney for advice if the
board wants to authorize the superintendent to suspend professional employees without pay.
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hearing examiner before it is imposed. At the request of the professional employee made within five
calendar days of receipt of a pre-suspension notification, the Board or Board-appointed hearing
examiner will conduct a pre-suspension hearing.4 The Board or its designee shall notify the professional
employee of the date and time of the hearing. At the pre-suspension hearing, the professional employee
or his/her representative may present evidence. If the employee does not appeal the pre-suspension
notification, the Superintendent or designee shall report the action to the Board at its next regularly
scheduled meeting.

Suspension With Pay 3

The Board or Superintendent or designee may suspend a professional employee with pay: (1) during
an investigation into allegations of disobedience or misconduct whenever the employee’s continued
presence in his or her position would not be in the SeheolDistrict’s best interests, (2) as a disciplinary
measure for misconduct that is detrimental to the Seheel-District as defined above, or (3) pending a
Board hearing to suspend a professional employeeteacher without pay.

The Superintendent shall meet with the employee to present the allegations and give the employee an
opportunity to refute the charges. The employee will be told the dates and times the suspension will
begin and end. 6

Employees Under Investigation by Illinois Dept. of Children and Family Services (DCES) 7

Upon receipt of a DCFS recommendation that the'District remove an employee from his or her position
when he or she is the subject of a pending DCFS investigation-thatrelates-to-his-or-heremployment
with-the Distriet, the Board or Superintendent or designee.8 in consultation with the Board Attorney,
will determine whether to:

1. Let the employee remain in his or her position pending the outcome of the investigation; or
2. Remove the employee as recommended by DCFS, proceeding with:
a. A suspension.with pay; or

The footnotes are not intended to be partf the adopted policy; they should be removed before the policy is adopted.

4 Some case law suggests aseparate hearing must be held before any suspension without pay is invoked: Cleveland Bd.
of Educ. v. Loudermill, 470 U.S. 532 (1985); Barszcz v. Cmty. College Dist. No. 504, 400 F.Supp. 675 (N.D. Ill. 1975);
Massie v. East St.Louis Sch. Dist. No. 189,203 Ill.App.3d 965 (5th Dist.1990); Spinelli v. Immanuel Lutheran Evangelical
Congregation, Inc., 118 I11.2d 389 (1987).

3 Suspending a praféssional eiployee with pay is commonly referred to as putting the employee on paid administrative
leave.

6 Only minimal due process is required before a suspension with pay because the property interests at stake are
insignificant. Some due process is recommended, however, because a suspension might jeopardize a teacher’s good standing
in the community and thus infringe the teacher’s liberty interests protected by the Constitution. The following option places a
ceiling on the number of suspension-with-pay days; the 30-day limit may be modified:

No suspension with pay shall exceed 30 school or working days in length.

7 Optional. 325 ILCS 5/7.4(c-105). Consult the board attorney about suspending an employee without pay pursuant to a
DCEFS 325 ILCS 5/7.4(c-105)-recommendation. This language balances the interests of student safety and employee due
process when the district receives a recommendation to a remove an employee who is the subject of a DCFS investigation
from employment.

Note: Liability may exist when a district receives a 325 ILCS 5/7.4(c-105)-recommendation and does not remove the
employee as a result. Consider In re Estate of Stewart v. Oswego Cmty. Unit. Sch. Dist. No. 308, 406 Ill.Dec. 345 (2nd Dist.
2016)(finding district’s response to a student health emergency was willful and wanton as it had prior information regarding
appropriate response protocols and denying tort immunity to district); In re Estate of Stewart, 412 Ill.Dec. 914 (Il
2017)(school district’s appeal denied).

8 The text “Board or Superintendent or designee” allows flexibility if the Superintendent were the subject of a DCFS
investigation.
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3. A suspension without pay.

Repayment of Compensation and Benefits

If a professional employee is suspended with pay, either voluntarily or involuntarily, pending the
outcome of a criminal investigation or prosecution, and the employee is later dismissed as a result of
his or her criminal conviction, then the employee must repay to the District all compensation and the
value of all benefits received by him or her during the suspension.® The Superintendent will notify the
employee of this requirement when the employee is suspended.

LEGAL REF.: 105 ILCS 5/24-12.
5 ILCS 430/5-60(b), State Officials and Employee Ethics Act.
325 ILCS 5/7.4(c-10), Abused and Neglected Child Reporting Act.
Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532 (1985).
Barszcz v. Cmty. College Dist. No. 504, 400 F.Supp. 675 (N.D. IlL. 1975).
Massie v. East St. Louis Sch. Dist. No.189, 203 IIl.App.3d 965 (5th Dist. 1990).

CROSS REF.: 5:290 (Employment Termination and-Suspensions)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

9 This sentence restates State law. 5 ILCS 430/5-60(b).
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May2022]June 2026 6:70

Instruction

Teaching About Religions !

The School District’s curriculum may include the study of religions as they relate to geography, history,
culture, and the development of various ethnic groups. The study of religions shall give neither
preferential nor derogatory treatment to any single religion, religious belief, or to religion in general.
The study of religions shall be treated as an academic subject with no emphasis on the advancement or
practice of religion. 2

The footnotes are not intended to be part of the adopted policy; they should®be removed before the policy is adopted.

I State or federal law controls this policy’s content.

2 Conducting or sponsoring religious practices in public schools violates the First Amendment to the U.S. Constitution.
A school district may not provide for religious instruction on public school property. McCollum v. Bd. of Educ., 333 U.S. 203
(1948); Engel v. Vitale, 370 U.S. 421 (1962) (daily classroom invocation of God's blessings as prescribed in prayer was a

“religious activityreeitingaprayer); Sch. Dist. of Abington Twp v. Schempp, 374 U.S. 203 (1963) and Chamberlin v. Dade
Co. Bd. of Public Instruction, 377 U.S. 402 (1964) (Bbible reading.and prayer); Stone v. Graham, 449 U.S. 39 (1980) (posting
of the Ten Commandments_in every classroom); and Wallace v. Jaffree, 472 U.S. 38 (1985) (a daily mement-one-minute
period of silence for “meditation and-or voluntary prayer”). Consult the board attorney when faced with questions regarding
religious expression or displays in school.

See also Kitzmiller v. Dover Area Sch. Dist., 400 F.Supp.2d 707 (M.D.Pa. 2005). This decision struck a policy on the
teaching of intelligent design in high school biology class. The policy required students to hear a statement mentioning
intelligent design as an alternative to‘Darwin's theory of evolution. The court held that it amounted to an endorsement of
religion in violation of the Establishment Clause.

The Establishment Clause,however, permits teaching about religion as part of a balanced, secular education. Thus, the
study of the Bible or religion is permissible when presented objectively as part of a secular education. Abington at 225 and
see also Hilsenrath on behalf of C.H:w.'Sch. Dist. of Chathams, 136 F.4th 484 (3d Cir. 2025) (inclusion of instructional videos
about Islam was neutral whereithere was. no coercion or preferential treatment of one religion over another as part of a
curriculum that mcluded various rellglons)

See also-Sub A e

: - U.S. Dept. of Education Prayer Guldance at
WWW. ed ;_,ov/medla/document/2026 ;_,uldance constltutlonallv protected prayer-and-religious-expression-public-elementary-
and-secondary-schools-113 182.pdf.

Families of diverse religious faiths objected to a mandatory public elementary school curriculum endorsing homosexual
unions and transgender identities, arguing that their religious convictions conflicted with that curriculum’s messages about
sexuality and gender identity in Mahmoud v. Taylor, 606 U.S. 522 (2025). The U.S. Supreme Court held that a public school
“burdens the religious exercise of parents when it requires them to submit their children to instruction that poses ‘a very real
threat of undermining’ the religious beliefs and practices that the parents wish to instill.” Id. at 530. Consult the board attorney
on _questions related to religious opt-outs from curriculum and see sample policy 6:260, Complaints About Curriculum,
Instructional Materials, and Programs, and its f/n 3.

Generally, holiday observations will survive constitutional scrutiny if they advance society’s cultural and religious
heritage or provide an opportunity for students to perform a full range of music, poetry, and drama that is likely to interest the
students and their audience. Florey v. Sioux Falls Sch. Dist., 619 F.2d 1311 (8th Cir. 1980), approved a school board policy
concerning holiday observations. That policy acknowledged that the school district would not promote a religious belief or
non-belief. The policy allowed the historical and contemporary values and origins of religious holidays to be explained in an
unbiased and objective manner. Furthermore, it permitted the use of religious music, art, literature, and symbols if presented
in an objective manner and as part of the cultural and religious heritage of the particular holiday. The Court believed that
Christmas programs, including Christmas carols, allowed students to learn about this country’s customs and cultural heritage.
A student who objects to participating in such programs must be accommodated.
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LEGAL REF.: Mahmoud v. Taylor, 606 U.S. 522 (2025).
Allegheny County v. ACLU Pittsburgh Chapter, 492 U.S. 573 (1989).
School Dist. of Abington Twp v. Schempp, 374 U.S. 203 (1963).

CROSS REF.: 6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:60
(Curriculum Content), 6:255 (Assemblies and Ceremonies)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

Public schools are prohibited from appearing to endorse or promote religion through religious holiday displays. Whether
a particular display endorses or promotes religion will depend upon the particular context in which it appears. A display that
is purely religious and located prominently may send the message that the school is endorsing religion. Mixing secular symbols
with the religious symbols and injecting cultural and historical messages into the holiday display will more likely make it
acceptable. Allegheny Cnty. v. Pittsburgh ACLU, 492 U.S. 573 (1989). See also Freedom From Religion Foundation v.
Concord Cmty. Schs., 885 F.3d 1038 (7th Cir. 2018) (finding that school’s annual holiday show was not impermissibly
coercive in violation of the Establishment Clause and that show’s nativity scene did not endorse religion).

See also Skoros v. City of New York, 437 F.3d 1 (2nd Cir. 2006). This decision upheld a holiday display policy restricting
displays to “secular” symbols, including Christmas trees, menorahs, and the star and crescent, but not allowing displays of a
créche or nativity scene. The ruling was not on the question of whether a public school ever could include a créche in a display.
Instead, the case upheld the board’s decision to classify Christmas trees, menorahs, and the star and crescent as either secular
or as being both religious and secular, whereas a créche “is solely a religious symbol.”
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May2022]June 2026 6:80

Instruction

Teaching About Controversial Issues !

The Superintendent shall ensure that all school-sponsored presentations and discussions of
controversial or sensitive topics in the instructional program, including those made by guest speakers,
are:

Age-appropriate. Proper decorum, considering the students’ ages, should be followed.
Consistent with the curriculum and serve an educational purpose. 2
Informative and present a balanced view.

Respectful of the rights and opinions of everyone. Emotional criticisms and hurtful sarcasm
should be avoided.

e Not tolerant of profanity or slander.

The District specifically reserves its right to stop any.School-sponsored activity that it determines
violates this policy, is harmful to the District or the students, or violates State or federal law.

The footnotes are not intended to be part of the adopted policy; theyashould be removed before the policy is adopted.

1 Thig policy contains an item on'which collective bargaining may be required. Any policy that impacts upon wages,
hours, and terms and conditions of employment, is subject to collective bargaining upon request by the employee
representative, even if the policy involves an inherent managerial right. Before adopting this policy, a school board should
review the scope of any clause on academic freedomrcontained in a collective bargaining agreement.

While this sample policy and its‘contents are discretionary with each board, its implementation should respect the
constitutional rights of students-and teachers to free speech and free association. The intent of this policy is to inform students,
staff members, and the community that the board has established standards for the teaching and discussion of controversial
topics in order to avoid culture wars from being fought in school.

In Mahmoud v. Faylor, 606 U'S. 522 (2025), the U.S. Supreme Court ruled that a district likely violated parents' free
exercise rights when 1t refused to give notice and allow them to opt their elementary-age children out of literacy instruction
that involved the use of LGBTQ4inclusive storybooks. See discussion in f/n 3 in sample policy 6:260, Complaints About
Curriculum, Instructional Materials, and Programs. Consult the board attorney regarding curriculum objections.

2 public employee First Amendment issues involve the balance between the importance of the speech and the district’s
interest in maintaining order and effective school operations. The First Amendment “does not entitle primary and secondary
teachers, when conducting the education of captive audiences, to cover topics, or advocate viewpoints, that depart from the
curriculum adopted by the school system.” Mayer v. Monroe Cnty. Cmty. Sch. Corp., 474 F.3d 477, 480 (7th Cir. 2007). See
also Brown v. Chicago Bd. of Educ., 824 F.3d 713 (7th Cir. 2016) (upholding discipline of a teacher for violating written
policy against using racial epithets in front of students even though he did so to conduct a well-intentioned discussion of why
such words are hurtful and must not be used).: But see Kluge v. Brownsburg Cmty. Sch. Corp., 150 F.4th 792, 813 (7th Cir.

2025) 432 E-Supp-3d-823(S-DInd-2020)-(uphelding remanded for further proceedings on factual issues of whether the school

district bore an undue hardship when it allowed a teacher a religious accommodation to use a last-name only practice for
student names instead of following the school district'sdiseipline-ofa-teacherforviolating written policy requiring employees
to address students by their preferred names and genders). Note: Kluge was settled after the decision to remand, leaving these
issues undetermined. Nor is the First Amendment likely to entitle a teacher to protection for purely personal speech that does
not touch on a matter of public concern. See Pickering v. High Sch. Dist. 205, 391 U.S. 563 (1968). However, when public
employees speak as private citizens on their own time about matters of public concern, they may face only those speech
restrictions that are necessary for their employers to operate efficiently and effectively. Garcetti v. Ceballos, 547 U.S. 410
(2006).
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Mahmoud v. Taylor, 606 U.S. 522 (2025).
Garcetti v. Ceballos, 547 U.S. 410 (2006).
Mayer v. Monroe Cnty. Cmty. Sch. Corp., 474 F.3d 477 (7th Cir. 2007).

6:40 (Curriculum Development), 6:255 (Assemblies and Ceremonies), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs)
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Instruction

Extracurricular and Co-Curricular Activities 1

The Superintendent must approve an activity in order for it to be considered a District-sponsored
extracurricular or co-curricular activity, using the following criteria:

1. The activity will contribute to the leadership abilities, social well-being, self-realization, good
citizenship, or general growth of student-participants.
Fees assessed for students are reasonable and do not exceed the actual cost of operation. 2
The District has sufficient financial resources for the activity.
Requests from students.
The activity will be supervised by a school-approved sponsor.

Non-sehool-spenseredcurriculum related student groups_or ¢lubs that are not school sponsored are
governed by Seheel-Board policy; 7:330, Student Use of Buildings - Equal Access. 3

nbkwbn

Academic Criteria for Participation

Students must satisfy all academic standards and‘must comply with the activity’s rules and the Student
Conduct Code.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 Each school board in a district that maintains any of grades 9-12 must have a no pass-no play policy. 105 ILCS 5/10-
20.30. State or federal law controls some aspects of this policy’s content. The criteria for determining whether to sponsor a
specific activity is a local board decision, except that an ISBE rule requires that: (1) programs for extra classroom activities
provide opportunities for all students; (2) the desires of the student body be considered; and (3) co-curricular activities be
carefully supervised by a school-approved.sponsor:23 I1l.Admin.Code §1.420(j).

As State law does not define extracurricular or co-curricular, a board may desire to explain these terms in the policy, such
as by including the followingeption at the beginning of the policy:

Extracurricular or co-curricular activities are school-sponsored programs for which some or all of the activities are
outside the instructional day. They do not include field trips, homework, or occasional work required outside the
school day for a scheduled class. Co-curricular activity refers to an activity associated with the curriculum in a
regular classroom and is generally required for class credit. Extracurricular activity refers to an activity that is not
part of the curriculum, isf0t graded, does not offer credit, and does not take place during classroom time; it includes
competitive interscholastic activities and clubs.

In January 2013, the U.S. Dept. of Education, Office for Civil Rights, issued a Dear Colleague Letter concerning the
participation  of  students  with  disabilities in  extracurricular  athletic  activities,  available  at:
https://downloads.microscribepub.com/il/press/federal_resources/Dear_Colleague 1 25 2013 504 proc.pdf._ Note: This
resource may no longer be available on a federal government website but is being maintained at PRESS Online to provide
consistent subscriber access. It clarifies the types of accommodations and services that districts must provide pursuant to

Section 504. See-www2-ed-soviaboutiofficestistlocrettersicoleasue201301-504 html-

2 Optional. Assessing fees that are reasonable and do not exceed the actual cost of operation is a best practice that aligns
with School Code provisions seeking to minimize cost barriers to students and parents/guardians. See 105 ILCS 52-3-Hatd);
5/10-22.18b; and 5/10-22.18d.

3 Non-curriculum related student groups extracurricularaetivities-that meet during non-instructional time in secondary
schools trigger the Equal Access Act (EAA) (20 U.S.C. §4071 et seq.). The EAA prohibits the school from denying fair
opportunity or equal access to any students who wish to conduct a meeting within a limited open forum on the basis of the
religious, political, philosophical, or other content of the speech at such a meeting. The U.S. Supreme Court interpreted “non-
curriculum related student group” as any student group that does not directly relate to the body of courses offered by the
school. Bd. of Ed. of Westside Community Sch. Dist. v. Mergens, 496 U.S. 226 (1990). See also discussion in f/n 1 in sample
policy 7:330. Student Use of Buildings - Equal Access.
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For students in kindergarten through 8th grade,4 selection of members or participants is at the discretion
of the teachers, sponsors, or coaches, provided that the selection criteria conform to the District’s

policies. fiudlenbermmi baallvendopye o depde ne Lo e bt e vt el np e

studentconductecode:

For high school students, selection of members or participants is at the discretion of the teachers,
sponsors, or coaches, provided that the selection criteria conform to the District’s policies. Participation
in co-curricular activities is dependent upon course selection and successful progress in those courses.
In order to be eligible to participate in any school-sponsored or school-supported athletic or
extracurricular activity, a student must maintain an overall __ grade point average.® Any student-
participant failing to meet these academic criteria shall be suspended from the activity for __ calendar
days or until the specified academic criteria are met, whichever is longer. 7

LEGAL REF.: 105 ILCS 5/10-20.30 and 5/24-24.

CROSS REEF.: 4:170 (Safety), 7:10 (Equal Educational Opportunities), 7:40 (Nonpublic School
Students, Including Parochial and Home-Schooled Students), 7:240 (Conduct
Code for Participants in¢ Extracurricular Activities), 7:300 (Extracurricular
Athletics), 7:330 (Student Use of Buildings - Equal Access), 8:20 (Community
Use of School Facilities)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

4 High school districts should omit this paragraph.
5 Elementary districts should omit this paragraph.

6 Each board in a district that maintains any of grades 9-12 must have a no pass-no play policy. 105 ILCS 5/10-20.30.
The policy must specify a minimum grade point average (left blank in the sample policy) AND/OR a minimum grade in each
course, such as passing (see alternatives below). The policy must provide a suspension period — stated in sample policy as
“  calendar days or until the specified academic criteria are met, whichever is longer.” The procedure for implementing this
policy is an administrative, management function. Alternatives follow:
Alternative 1: ...a student must maintain an overall _ grade point average and a passing grade [or minimum
grade of ] in each course the student is enrolled.
Alternative 2: ...a student must maintain a passing grade [or minimum grade of ] in each course the student is
enrolled.
Alternative 3: ...a student must satisfy the Illinois High School Association’s scholastic standing requirements
[doing passing work in at least 25 credit hours of high school work per week].

7 Alternatives include:
Alternative 1: ...shall be suspended from the activity for __ calendar days. [Delete the rest of the sentence.]
Alternative 2: ...shall be suspended from the activity until the specified academic criteria are met.
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Students

Student Assignment and Intra-District Transfer !

Attendance Areas
The Sehoel-District is divided into school attendance areas. The Superintendent will:
1. Review the boundary lines annually and recommend to the School Board any changes or
revisions for existing units; or
2. Create new units using a lens that considers preventing segregation and the elimination of
separating students in the District’s schools because of color, race, or nationality. 2

The Superintendent or designee shall maintain a map of the District showing current school attendance
areas. All records pertaining to the creation, alteration, or revision of attendance units are open to the
public.3 Students living in a given school attendance areawill be assigned to that school.4 Homeless
children shall be assigned according to Board policy 6:140, Education of Homeless Children.

Transfers Within the District 3

A student’s parent(s)/guardian(s) may request a transferfor their child to a District school other than
the one assigned. A request should be directed to the Superintendent, who, at his or her sole discretion,
may grant the request when the parent(s)/guardian(s) demonstrate that the student could be better
accommodated at another school, provided:space is available. If a request is granted, the
parent/guardian shall be responsible for transportation.® The provisions in this section have no
applicability to transfers pursuantto.the Unsafe School Choice Option covered in Board policy 4:170,

Safety.

Class Assignments

The Superintendent or.designee shall assign students to classes.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1105 ILCS 5/10-21.3a requires that intra-district transfers be covered by policy and controls this policy’s content.

2 105 ILCS 5/10-21.3 requires school attendance areas to be periodically revised, if necessary, to prevent or eliminate
segregation by color, race, or nationality. Note that the law uses the term units, but that these are often referred to as attendance
areas; this policy uses both terms.

3@-

4 105 ILCS 5/10-22.5 grants boards broad authority concerning assignment of students to schools. A child is presumed
to be a resident of the district in which the child’s legal custodian resides. 105 ILCS 5/10-20.12b, amended by P.A. 103-629.
The facts surrounding a transfer of custody will determine whether residency for school attendance purposes has changed.
Turner v. Bd. of Educ. North Chicago Cmty. High Sch. Dist. 123, 294 N.E.2d 264 (Ill. 1973).

5 The details for intra-district transfers are determined locally; State law does not address when, or even if, intra-district
transfers should be granted. For districts that maintain one attendance center, delete this subhead.

6 To limit the acceptable reasons supporting a transfer request, a board should consider this alternative: “...when the
parent(s)/guardian(s) demonstrate that the student could be better accommodated by the educational program at another school

”
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LEGAL REF.: 105 ILCS 5/10-21.3, 5/10-21.3a, and 5/10-22.5.

CROSS REF.: 4:170 (Safety), 6:30 (Organization of Instruction), 6:140 (Education of Homeless
Children)
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Students

Release Time for Religious Instruction/Observance 1

A student shall be released from school, as an excused absence, because of religious reasons, including
to observe a religious holiday, for religious instruction, or because the student’s religion forbids secular
activity on a particular day(s) or time of day. The student’s parent/guardian must give written notice to
the Building Principal at least five calendar days before the student’s anticipated absence(s). 2

The Superintendent or designee shall develop and distribute to teachers appropriate procedures
regarding student absences for religious reasons, including how teachers are notified of a student’s
impending absence, and the State law requirement that teachers provide the student with an equivalent
opportunity to make up any examination, study, or work requirément. 3

LEGAL REF.: 105 ILCS 5/26-1 and 5/26-2b.
775 ILCS 35/, Religious Freedom Restoration Act.

CROSS REEF.: 7:70 (Attendance and Truancy)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State and federal laws control this policy’s content. 105 ILCS 5/26-1(5);-amended-byP-A—+02-406; requires school
boards to adopt a policy on student absences for religious holidays. See also 105 ILCS 5/26-2b;amended-byP-A—102-406.
105 ILCS 5/26-1(4) allows a child over 12 and less than 14 years of age to be absent from school while in attendance at
confirmation classes. The sample policy does not contain these age or specific religious rite limitations in order to be consistent
with First Amendment jurisprudence. According to the U. S. Supreme Court, a release time policy does not violate the
Establishment Clause; it only accommodates a program of outside religious instruction. Zorach v. Clauson, 343 U.S. 306
(1952).

2 Five days is the most prior notice that can be required. 105 ILCS 5/26-1(5)._See also 775 ILCS 35/25. A board that
wishes to require fewer days' notice may modify the number of days. Schools cannot require students who are excused for
religious reasons to submit a written excuse after returning to school. 105 ILCS 5/26-1;-amended-by-P-A-—102-406.

3105 ILCS 5/26-1b and 26-2b—amended-by-PA102-406.
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Students

Student Rights and Responsibilities 1

All students are entitled to enjoy the rights protected by the U.S. and Illinois Constitutions and laws for
persons of their age and maturity in a school setting.2 Students should exercise these rights reasonably
and avoid violating the rights of others. Students who violate the rights of others or violate District

policies or rules will be subject to disciplinary measures. 3

Students may, during the school day, during noninstructional time, voluntarily engage in individually
or collectively initiated, non-disruptive prayer or religious-based meetings that, consistent with the Free
Exercise and Establishment Clauses of the U.S. and Illinois Constitutions, are not sponsored, promoted,
or endorsed in any manner by the school or any school employee.4 Noninstructional time means time
set aside by a school before actual classroom instruction begins or after actual classroom instruction
ends. 3

The footnotes are not intended to be part of the adepted pelicy; they should be removed before the policy is adopted.

I State or federal law controls this policy’s content.

2 1n 1969 the U.S. Supreme Court changed the relationship between schools and students by finding that students “do
not shed their constitutional rightsat the schoolhouse 'door.” Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503
(1969)._See also Kennedy v. Brémerton Sché Dist., 597 U.S. 507, 527 (2022) (quoting Tinker at 506, "the First Amendment’s
protections extend to both ‘teachersiandstudents.”™ and finding that students were not restricted from voluntarily joining in
prayer with a high school football coaeh on the field after a game).

3 Consult the boafd attorney to ensure the district’s non-discrimination coordinator and complaint managers are trained
to appropriately respond to allegations of discrimination based upon bullying and/or sexual violence under Title IX’s sexual
harassment umbrella. U.S. Dept. of Education (DOE) guidance states that while acts of sexual violence are crimes, they may
also be discrimination under Title IX. See Dear Colleague Letter: Sexual Violence Background, Summary, and Fast Facts,
U.S. Dept. of  Education Office for Civil Rights, 111 LRP 23852 (4-4-11), at
https://obamawhitehouse.archives.gov/sites/default/files/fact sheet sexual violence.pdf.

4 This language is from 105 ILCS 20/5. The statute provides these examples of religious-based meetings: prayer groups, B
I B L E (Basic Instruction Before Leaving Earth) clubs, and meet at the flagpole for prayer days.

In addition, federal law requires districts to certify that “no [district] policy... prevents, or otherwise denies participation in,
constitutionally protected prayer in both public elementary and secondary schools.” 20 U.S.C. §7904(b). The State provides
certification instructions and DOE provides guidance on constitutionally protected prayer in public schools. See Guidance on
Constitutionally Protected Prayer in Public Elementary and Secondary Schools, www.ed.gov/media/document/2026-guidance-
constitutionally-protected-prayer-and-religious-expression-public-elementary-and-secondary-schools-113182.pdf

wwwed-sov/poliev/sentouid/relicionandschools/prayer suidaneehtml. Certification with the Ill. State Board of
Education occurs through the signed assurances that a superintendent provides through the grant application process.

The Equal Access Act (EAA) requires a secondary school that receives federal funding and allows a limited open forum
to grant fair opportunity or equal access to students who wish to conduct a meeting within that limited open forum without
regard to the religious, political, philosophical, or other content of the speech at such a meeting. A secondary school has a
limited open forum whenever it “grants an offering to or opportunity for one or more noncurriculum related student groups to
meet on school premises during noninstructional time.” 20 U.S.C. §4071(a). See f/n 1 in sample policy 7:330, Student Use of
Buildings - Equal Access.

5105 ILCS 20/5.
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LEGAL REF.:

CROSS REF.:

7:130

20 U.S.C. §4071 et seq., Equal Access Act.

20 U.S.C. §7904, Every Student Succeeds Act.

Kennedy v. Bremerton Sch. Dist., 597 U.S. 507 (2022).

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).

105 ILCS 20/5, Silent Reflection and Student Prayer Act.

7:140 (Search and Seizure), 7:150 (Agency and Law Enforcement Requests),
7:160 (Student Appearance), 7:190 (Student Behavior), 7:330 (Student Use of
Buildings - Equal Access)
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June 2026 7:330

Students

Student Use of Buildings - Equal Access 1

[For high school and unit districts]

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content. This policy concerns an area in which the law is unsettled. This
sample policy implements the Equal Access Act (EAA) (20 U.S.C. §4071 et seq.). The EAA applies to public secondary
schools that receive federal financial assistance. The policy should be adopted by districts with secondary school(s) that wish
to establish or already have a limited open forum as defined in the EAA and quoted below. Under the EAA, it is unlawful to
deny equal access or a fair opportunity to, or discriminate against, any students who wish to conduct a meeting within that
limited open forum on the basis of the religious, political, philosophical, or®ther content of the speech at such meetings. The
term meeting under the EAA includes those activities of student groups which are permitted under a school's limited open
forum and are not directly related to the school curriculum. This prohibition and definition under the EAA are the basis for
the term of art noncurriculum related student group. See 20 U.S.C2§§4071(a) and 4072(3).

The policy allows non-school sponsored noncurriculum related student groups to meet on school premises, free of charge,
on the same basis that other non-school sponsored noncurriculum related student groups are allowed to meet. Hence the policy
is named, Equal Access.

The EAA has no applicability to the community’s use of school facilities. See sample policy 8:20, Community Use of
School Facilities.

A secondary school has a limited open forum.whenever it “grants an offering to or opportunity for one or more
noncurriculum related student groups to meet on school premises during noninstructional time.” 20 U.S.C. §4071(a). Thus,
the equal access obligation is triggered when a secondary school allows one noncurriculum related student group that is not
school sponsored, e.g., a political party interest club, to meet.

The EAA’s requirements may be avoided by closing the forum, i.e., by refusing to permit any noncurriculum related
student group that is not school spensored to use its facilities (thereby creating a closed forum). But creating a closed forum
is difficult given the U.S. Supreme Court’s expansive interpretation of what constitutes a noncurriculum related student group.

A student group is "noncurriculum related" if it does not directly relate to the body of courses offered by the school. Bd.
of Ed. of Westside Community Sch. Dist. v. Mergens, 496 U.S. 226 (1990). School officials cannot avoid triggering the EAA’s
equal access requirements by tying the purposes of the student clubs it wants to allow to some broadly defined educational
goal. The Mergens Court said that a student group directly relates to a school’s curriculum only if:

1. The group’s subject matter is actually taught, or will soon be taught, in a regularly offered course;
2. The group’s subject matter concerns a body of courses as a whole; or
3. Participation in the group is required for a particular course or results in academic credit.

Just as a noncurriculum related student group determination is fact-sensitive, so is determining whether a particular time
period is noninstructional time. The term noninstructional time under the EAA means time set aside by the school before
actual classroom instruction begins or after actual classroom instruction ends. 20 U.S.C. §4072(4). A morning activity period
was found to be noninstructional time making a high school’s refusal to allow a student Bible club to meet in school during
that period a violation of the EAA. Donovan v. Punxsutawney Area Sch. Bd., 336 F.3d 211 (3d. Cir. 2003). The Ninth Circuit
reached the opposite conclusion in a similar case. Prince v. Jacoby, 303 F.3d 1074 (9th Cir. 2002). But see Ceniceros ex rel.
Risser v. Bd. of Trustees, 106 F.3d 878, 880 (9th Cir. 1997) (holding that the plain meaning of the term “noninstructional
time” under the EAA includes meetings held during lunch time).

A school violates the EAA by allowing some student groups to meet on campus but refusing similar access to gay-lesbian
clubs. Colin v. Orange Unified Sch. Dist., 83 F.Supp.2d 1135 (C.D. Cal. 2000); White County High School Peers Rising In
Diverse Ed. v. White Cty. Sch. Dist., 2006 WL 1991990 (D. Ga. 2006); SAGE v. Osseo Area Sch. Dist. No. 279, 2007 WL
2885810 (D. Minn. 2007). But see Caudillo v. Lubbock Ind. Sch. Dist., 311 F.Supp.2d 550 (N.D.Tex. 2004)(school did not
violate the EAA when it denied a gay student club’s request for access because the “maintain order and discipline” exception
applied). Note the U.S. Supreme Court refused to apply N.J.’s public accommodation law to the Boy Scouts because forcing
the Boy Scouts to accept a homosexual as a member would violate the Scouts’ freedom of expressive association. Boy Scouts
of Amer. v. Dale, 530 U.S. 120 (2000).

The Seventh Circuit upheld the actions of high school officials who suspended an anti-abortion student club, due to
neutral reasons unrelated to viewpoint. E.D. by Duell v. Noblesville Sch. Dist., 151 F.4th 907 (7th Cir. 2025).
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For purposes of this Board policy, the District has established a limited open forum for high school
students enrolled in the District. Each District high school shall offer an opportunity for student-led
noncurriculum related student groups to meet on school premises during noninstructional time.
Noncurriculum related student groups are those student groups, clubs, or organizations that do not
directly relate to the curriculum.2 For purposes of this Board policy, a non-school sponsored
noncurriculum related student group is a noncurriculum related student group that is student led.

A student group or club is school sponsored if the District approves the student group or club to have
a paid adult sponsor to promote, participate, and/or lead its activities. However, assigning a teacher,
administrator, or other school employee to supervise a meeting for custodial purposes, allowing groups
to promote meetings, and providing access to resources as determined by the District do not constitute
sponsorship of the student group or club, nor does it constitute the District’s endorsement or agreement
with the activity or the speech of the students who participate in the activity.

Extracurricular and co-curricular student groups or clubs that are school sponsored are governed by
Board policy 6:190, Extracurricular and Co-Curricular Activities.

Student groups or clubs directed and controlled by non-schoeol persons are governed by Board policy
8:20, Community Use of School Facilities.

Student-led noncurriculum related student groups or<Clubs that are not school sponsored are granted
free use of school premises and/or access to schoolaesources for a meeting or series of meetings under
the following conditions: 3

1. The meeting is held during those noninstructional times identified by the Superintendent or
designee for noncurriculum related student. groups, clubs, or organizations to meet.
Noninstructional time means time set aside by the school before actual classroom instruction
begins or after actual classroom instruction ends.

2. All noncurriculum relatedsstudent groups that are not school sponsored receive substantially
the same treatment. 4

3. The student group‘or club and the meeting are student-initiated, meaning that the request is
made by a student, and thé group or ¢lub is led by a student. 5

4. Student attendance at the meeting is voluntary.

The school and school employees will not promote, lead, participate in, or otherwise sponsor

the meeting.

6. School employees are present at religious meetings only in a nonparticipatory capacity.

b

The footnotes are not intended'to be part of the adopted policy; they should be removed before the policy is adopted.

270 US.C. §4072. See also discussion in f/n 1.
3 All of the listed conditions are based on language from the EAA, except for 10 through 12.

4 The Ninth Circuit Court of Appeals found that a school district violated the EAA and the student’s First Amendment
rights by denying her Bible club the same rights and benefits as other noncurriculum related student clubs. Prince v. Jacoby,
303 F.3d 1074 (9th Cir. 2002). Nothing in the decision suggests that the school was required to sponsor the Bible club and
financially support it. However, the school board voluntarily gave “associated student body” clubs certain benefits that were
denied the plaintiff’s religious club. Thus, the district unlawfully treated one noncurriculum related student club differently
from another noncurriculum related student club. See also U.S. Dept. of Education Guidance on Constitutionally Protected
Prayer and Religious Expression in Public Elementary and Secondary Schools (2026), available at:
www.ed.gov/media/document/2026-guidance-constitutionally-protected-prayer-and-religious-expression-public-elementary-
and-secondary-schools-113182.pdf.

5Tn E.D., the Court found no violation of the EAA where a school official decided to suspend a student anti-abortion
club based on evidence that the club was partially run by the student's parent, and the student failed to follow the school's
content-neutral flyer rules by including political messages.
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7. The meeting and/or any activities engaged in by the student group or club do not materially or
substantially interfere with the orderly conduct of educational activities.

8. Non-school persons do not direct, conduct, control, or regularly attend the meetings. ©

9. The school retains its authority to maintain order and discipline. 7

10. A school staff member is present in a supervisory capacity.

11. The Superintendent or designee approves the use of school premises and/or access to school
resources for a meeting or series of meetings.

12. The school requires neutral content generally limited to club/group name, meeting time(s), and
location(s) as well as the approval of the Building Principal or designee for all advertisements,
wall postings, or flyers. 8

The Superintendent or designee shall develop administrative procedures to implement this policy.

LEGAL REF.: 20 U.S.C. §4071 et seq., Equal Access Act.
Bd. of Ed. of Westside Community Sch. Dist: v. Mergens, 496 U.S. 226 (1990).
E.D. by Duell v. Noblesville Sch. Dist., 151 F.4th 907 (7th Cir. 2025).
Gernetzke v. Kenosha Unified Sch. Dist. No. 1, 274 F.3d 464 (7th Cir. 2001), cert.
denied, 535 U.S. 1017.

CROSS REF.: 6:190 (Extracurricular and Co-Curricular Activities), 7:10 (Equal Educational
Opportunities), 8:20 (Community Use of School Facilities), 8:25 (Advertising and
Distributing Materials in Schools Provided by Non-School Related Entities)

The footnotes are not intended 'to be part of the adopted policy; they should be removed before the policy is adopted.

6 Bd. of Ed. of Westside Community Sch. Dist. v. Mergens, 496 U.S. 226,236 (1990).

7 In response to a school’s invitation for all student groups to paint murals in the school hallway, a Bible club sought to
include a large cross. The school principal forbade the cross in order to avoid conflicts among students — there was evidence
the student body contained Satanic and neo-Nazi adherents. The principal’s decision was insulated from liability under the
EAA by the Act’s provision that “nothing in [the Act] shall be construed to limit the authority of the school ... to maintain
order and discipline on school premises.” Gernetzke v. Kenosha Unified Sch. Dist. No. 1, 274 F.3d 464 (7th Cir. 2001), cert.
denied, 535 U.S. 1017 (2002).

See E.D. at 917, (quoting Gernetzke, “[o]rder and discipline are part of any high school's basic educational mission;
without them, there is no education.”).

8 The content-neutral restrictions contained in this item were upheld in E.D. The Court found, "[t]he District could
reasonably conclude that covering its walls with warring political messages would undermine that order and divert attention
from the business of learning." Id. at 917.

This condition's application should be consistent with a board's adopted language in policy 8:25, Advertising and
Distributing Materials in Schools Provided by Non-School Related Entities.
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Community Relations

Connection with the Community

Public Relations

The Board President is the official spokesperson for the School Board. The Superintendent is the
District’s chief spokesperson.! The Board, in collaboration with the Superintendent or designee, shall
plan and implement a District public relations program that will: 2

Develop community understanding of school operation.

Gather community attitudes and desires for the District.

Ensure adequate financial support for a sound educational program.

Help the community feel a more direct responsibility for the quality of education provided by
their schools.

Earn the community’s goodwill, respect, and trust.

Promote a genuine spirit of cooperation between the school and the community.

7. Keep the news media and community accurately informed.

b

ARG

The public relations program should include:
1. Regular news releases concerning District programs, policies, activities, and special event
management for distribution by, for example, posting on the District website, using District
social media accounts,3 and/or sending to.the news media.

The footnotes are not intended t0 be part ofthe.adopted policy; they should be removed before the policy is adopted.

Iy alignment with the IASB Foundational Principles of Effective Governance, the school board president is the board’s
spokesperson (see sample policy. 2:110, Qualifications, Term, and Duties of Board Officers) and the superintendent is the
district’s spokesperson.

2 These objectives are examples only and should be customized for each district. The board and superintendent should
have a conversation regarding which objectives the board, superintendent, or both the board and superintendent together will
implement. An alternativeto the entire first subhead follows:

The Board President is the official spokesperson for the School Board. The Superintendent is
the District’s chief spokesperson. The Board, in collaboration with the Superintendent or
designee, shall plan and implement a District public relations program to keep the community
informed and build support through open and authentic communications. The public relations
program shall include, without limitation, media relations; internal communications;
communications to the community; communications to students and parents/guardians; the
District website and social media accounts; and other efforts to reach all audiences using suitable
mediums.

3 The USS. Supreme Court case, Lindke v. Freed, 601 U.S. 187 (2024), held that a government official's speech on social
media is attributable to the government if the official: (1) has actual authority to speak on behalf of the government on a
particular matter; and (2) purports to exercise that authority when speaking on social media. If an official's speech on social
media is attributable to the government, then the official's social media posts will be subject to scrutiny under the First
Amendment. Social media accounts of government officials that are clearly labeled as personal (e.g., "This is the personal
page of [insert name]") or with a disclaimer (e.g., "the views expressed are strictly my own") are presumed to contain only
personal posts, though that presumption can be challenged depending on the particular facts. Id. The Court did not distinguish
between elected or appointed government officials and employees, suggesting that the same test would apply to government
employees.
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2. News conferences, interviews, and official Board or District statements, as requested or needed.
The Board President and Superintendent will coordinate their respective media relations
efforts. As official spokesperson for the Board, the Board President will communicate on behalf
of the Board to the news media and community. Statements made by Board members when not
authorized by the Board will be considered personal comments of the Board member, and
Board members are encouraged to identify such statements as their personal opinions. Official
Board or District statements (other than those made directly to the media) will be made through
the District website and/or its social media accounts, at official District events, or through other
official communication methods, such as District email or mailings. Individuals may speak for
the District only with prior approval from the Superintendent. 4

3. Publications having a high quality of editorial content and effective format. All publications
shall identify the District, school, department, or classroom and shall include the name of the
Superintendent, the Building Principal, and/or the author and the publication date.

4. Other efforts that highlight the District’s programs and activities. 5

Community Engagement 6

Community engagement is a process that the Board uses to actively involve diverse citizens in dialogue,
deliberation, and collaborative thinking around common’interests. for the District’s schools. Effective

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

Because those who post on a district's social media accounts typically have authority to speak on the district's behalf,
such accounts are likely either /imited public forums (also referred to as nonpublic forums) or public forums. See, e.g., People
for the Ethical Treatment of Animals v. Tabak, 109 F.4th 6272024-WL-3573661 (D.C. Cir. 2024)(finding the National
Institutes of Health's (NIH) social media.accounts were limited public forums because use of the accounts was limited to
discussion of certain subjects; howeyer, the NIH violated the First Amendment when it filtered out comments based on the
plaintiff's viewpoints). Consider that school districts are different than federal government agencies and must ensure other
duties to students, e.g., safety and security,which may require excluding certain comments from the district’s social media
accounts.

For several resources on_ best practices for school board member social media use, see
https://downloads.micreseribepub.com/il/press/hosted/Social Media Use for Board Members Resources.pdf.

4 See f/n 1, above. This item aligns with'sample policy 2:110, Qualifications, Term, and Duties of Board Olfficers, and
the board member oath of office in 105 ILCS 5/10-16.5, which requires board members to swear or affirm that they “shall
recognize that a board member has no legal authority as an individual and that decisions can only be made by a majority vote
at a public board meeting.” Making official statements through the district's website and official social media accounts, rather
than through personal or "mixeduse" accounts is a best practice and a strategy to mitigate First Amendment liability for board
members and employees who communicate through social media platforms. Additionally, it is a best practice for board
members or employees with social media accounts to clearly label their personal accounts as personal and limit district-related
communications to official district accounts. See the Lindke v. Freed case, discussed in f/n 3, above.

5 Examples of such programs include senior citizens’ brunches, realtors’ luncheons, and building tours.

6 This section is optional. A board that includes this subhead should complete the work necessary to develop and
implement community engagement goals. For training resources, see www.iasb.com/conference-training-and-
events/training/workshops/reflecting-on-communication-and-community-engageme/ and www.iasb.com/about-

us/publications/journal/2022-illinois-school-board-journal/september-october-2022/engaging-with-the-community-
%C2%A0a-time-to-reflect-and/.

The community engagement process differs from public relations (discussed in the Public Relations section, above) or
public polling. Public relations push out information to the community. Public polling pulls information or opinions from the
community. While most school districts understand how to push and pull information from their communities, the community
engagement process is part of the two-way conversation for school boards that involves listening. Listening should not be
limited only to the public comment period during board meetings. It is reaching out to the community and having conversations
not only with parents but other community members, and then taking into consideration their thoughts and ideas as boards
make their decisions. This method of listening must be purposeful for community engagement to work as intended.
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community engagement is essential to create trust and support among the community, Board,
Superintendent, and District staff. 7

The Board, in consultation with the Superintendent, articulates the District's community engagement
goals.

The Board will periodically: (1) review whether its community engagement goals(s) are achieving the
identified purpose(s) and objective(s); (2) consider what, if any, modifications would improve
effectiveness; and (3) determine whether to continue individual tactics.

CROSS REF.: 2:110 (Qualifications, Term, and Duties of Board Officers)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

7 These statements are based on IASB's Foundational Principles of Effective Governance, principle #2, "The board
connects with the community." The first sentence applies the definition of community engagement to a board and its school

district. See www.iasb.com/conference-training-and-events/training/training-resources/foundational-principles-of-effective-

governance/.
An alternative introductory sentence that repeats the definition of community engagement follows: “For purposes of this

policy, community engagement is the process that school boards use to actively involve diverse citizens in dialogue,
deliberation and collaborative thinking around common interests for their public schools.”
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Community Relations

Accommodating Individuals with Disabilities !

Individuals with disabilities shall be provided an opportunity to participate in all school-sponsored
services, programs, or activities, and will not be subject to illegal discrimination.2 When appropriate,
the District may provide to persons with disabilities aids, benefits, or services that are separate or
different from, but as effective as, those provided to others. 3

The District will provide auxiliary aids and services when necessary to afford individuals with
disabilities equal opportunity to participate in or enjoy the benefits of a service, programyor activity. 4

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content.

2 The Americans with Disabilities Act of 1990 (ADA), 42 U.S.C. §§12101 et seq. The.ADA covers all state and local
governments, including those that receive no federal financial assistance. Title IT of the ADA specifically contains accessibility
requirements. 42 U.S.C. §§12131 et seq. Its nondiscrimination provision states: “[sJubjectto the provisions of this subchapter,
no qualified individual with a disability shall, by reason of such disability, be excluded from participation in or be denied the
benefits of services, programs, or activities of a public entity,or be subjected to discrimination by any such entity.” 42 U.S.C.
§12132.

The U.S. Dept. of Justice, through its Civil Rights Division, is the key agency responsible for enforcing Title II. The
regulations implementing Title II are found at 28 C.F.R. Part'35. For_a comprehensive compliance toolkit, see:
www.ada.gov/pcatoolkit/chap 1 toolkit.htm. This policy contains only the basic elements of the ADA’s requirements.

The ADA Amendments Act (ADAAA) significantly changed the ADA’s definition of disability. 42 U.S.C. §12102. It
did not, however, amend any provision in Title 1l regarding accessibility requirements. Consult the board attorney regarding
the ADAAA’s impact, if any, on the district’s Title II aceessibility obligations.

See f/n 4 in policy 2:260, Uniform Grievance Procedure, for a discussion of website accessibility requirements under
Title II and the School Code. Consult the board attorney about procedures for the superintendent to perform his or her duties
outlined below in f/ns 6 and 8.

The Ill. Environmental Barriers Act (410 ILCS 25/) and the Ill. Accessibility Code (71 Ill. Admin.Code Part 400) are
“intended to establish minimum scoping and. technical design requirements to ensure that the building environment in the
State of Illinois is designed, constructed, and altered to be accessible to and useable by all, including individuals with
disabilities.” 71 1l Admin.Code §400.110(a). Press boxes that “are in bleachers that have points of entry at only one level,
and the aggregate area of the press box is no more than 500 square feet” do not have to comply with the Accessibility Code.
105 ILCS 5/10-20.51.

328 CFR §35.130(b). If separate services or programs are provided, a district may not deny the individual an
opportunity to participate in the regular programming unless the accommodation would alter the fundamental nature of the
program. 28 C.F.R. §35.130(b).

4 Districts must provide auxiliary aids and services to ensure that no disabled-individual with a disability is excluded or
treated differently than other individuals, unless the district can show that taking such steps would fundamentally alter the
nature of the function, program, or meeting or would be an undue burden. 28 C.F.R. §§35.160 and 35.164. Fhe-term-Examples
of auxiliary aids and services includes qualified interpreters, assistive listening devices, note-takers,-and written materials,
open and closed captioning, and real-time computer-aided transcription services for individuals with hearing impairments; for
individuals with vision impairments, the—termexamples includes qualified readers, taped texts, and Brailled or large print
materials, and screen reader software. 28 C.F.R. §35.104.
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Each service, program, website, or activity operated in existing facilities shall be readily accessible to,
and useable by, individuals with disabilities. New construction and alterations to facilities existing
before January 26, 1992, will be accessible when viewed in their entirety. 5

The Superintendent or designee is designated the Title IT Coordinator and shall: 6

1. Oversee the District’s compliance efforts_and; recommend necessary modifications to the
School Board; intai istriet” i i . i

2. Institute plans to make information regarding Title II’s protection available to any interested
party. 8

Individuals with disabilities should notify the Superintendent or Building Principal if they have a
disability that will require special assistance or services and, if so, what services are required.® This
notification should occur as far in advance as possible of the school-sponsored functien, program, or
meeting.
Individuals with disabilities may allege a violation of this policy or federal law by reporting it to the
Superintendent or designated Title IT Coordinator, or by filing a grievance under Board policy 2:260.the
Uniform Grievance Procedure. 19

LEGAL REF.: Americans—with-DisabilitiesAet;-42 U.S.C. §§12101 et seq. and 12131 et seq..
Americans with Disabilities Act; 28 C.F.R:Part 35.
Hitati 29 U.S.C. §794, Rehabilitation Actof 197342006).

105 ILCS 5/10-20.51.
410 ILCS 25/, Environmental Barriers Act.
71 111.Admin.Code Part 400, Illinois"Accessibility Code.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 4:150 (Facility Management and Building
Programs)

The footnotes are not intended to be part of the adopted poliey; they should be removed before the policy is adopted.

S This requirement applies to construction commenced after January 26, 1992. 28 C.F.R. §35.151. Compliance methods
include: equipment redesign, reassignment of services to accessible buildings, assignment of aids to beneficiaries, home visits,
delivery of services at alternate aceessible sites, alteration of existing facilities and construction of new facilities (a district is
not required to make structural changes in existing facilities where other methods are effective in achieving compliance), and
use of accessible rolling stock or other conveyances. 28 C.E.R. §35.150.

6 Each district having 50 or more full- or part-time @mployees must designate at least one employee to coordinate its
efforts to comply with Title I, including complaint investigations. 28 C.F.R. §35.107.
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8 Each district must make information regarding the ADA’s protection available to any interested party. 28 C.F.R.
§35.106. For example, a simple notice can be included in school newspapers, program or performance announcements, and
registration material.

9 The superintendent decides the appropriate response on a case-by-case basis.

10 Adoption of a uniform grievance procedure fulfills the ADA’s requirement that each district having 50 or more
employees adopt and publish a grievance procedure providing for prompt and equitable resolution of any complaint.
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EMSD37

East Moline School District 37

PURPOSE:

E-Learning Days provide a continuum of uninterrupted learning opportunities for all students
when a school district has an emergency day or a snow day. In the past, emergency or snow
days stopped instruction and added these days on to the end of the school year. Adding days to
the end of the calendar can provide disruptions to both staff and community plans such as
childcare and summer events such as family vacations or summer school plans. While EMSD
37 may still utilize traditional emergency or snow days, the district wants the option to leverage
our current 1:1 technology and EMSD e-Learning plan to provide high quality, standards-based
instruction when conditions allow for an e-learning day to be planned and announced in
advance.

BACKGROUND:

Since the pandemic, EMSD has become fully 1:1 with technology. All students and staff have
devices and use them regularly both in and out of school. In addition, the district has been
instrumental in installing and collaborating with neighboring districts to have community-wide
wifi available for students in the district. Due to the shutdown and then the Return to Learn
plans implemented shortly after, EMSD staff and students have experience with both
synchronous and asynchronous instruction. The district’s previous e-Learning and Return to
Learn models were utilized when designing our current e-Learning plan.

EMSD 37 e-LEARNING PLAN

The following plan meets the requirements of ISBE e-Learning Days as follows:

1. HOW WILL STUDENTS PARTICIPATE?

e All students have access to devices (Chromebooks). While these devices currently
remain at school during the regular school week, they will be sent home with students
ahead of time if an e-learning day is forecasted and called in advance.

Students have schedules that are provided to parents and students that they will follow
Instruction will be a mixture of live, synchronous and recorded, asynchronous instruction.
Families that do not have wi-fi and do not live in the completed community wifi areas will
be offered wi-fi hotspots. If a student misses instruction for any reason (absence, loss of
wifi connection, etc), students will be given additional time when they return to school to
engage in the learning.

e Students will have three days to complete any work (either asynchronous or
synchronous) that has been assigned on an e-Learning Day.

e Teachers will account for all learning assigned and must take attendance on e-Learning
days.
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2. HOW WILL STAFF AND STUDENTS RECEIVE ADEQUATE TRAINING FOR E-LEARNING
DAYS?

All teachers have received training on Google classroom and Aristotle (video platform).
Training for both of these is offered several times throughout the year (Rigor Week,
professional learning days, New Teacher Academy, etc).

All teachers are required to utilize both Google classrooms and Aristotle with students
during first quarter and throughout the year, so that students know how to access and
utilize both platforms.

Since the district is 1:1, both students and teachers are experienced with technology in
the classroom, ensuring they are prepared if devices are sent home for a planned
e-learning day.

3. HOW AND WHEN WILL THE DISTRICT PROVIDE EFFECTIVE NOTICE TO STUDENTS
AND THEIR PARENTS OR GUARDIANS OF THE USE OF PARTICULAR DAYS FOR
E-LEARNING?

Once the plan has been approved, a parent/guardian presentation will be provided to
communicate the district’'s e-Learning plan. The presentation will be translated into four
major languages (Arabic, French, Spanish, and Chin) to provide access to our EL
families. The presentation and video will be made available on the district website.
District parent coordinators will provide communication about e-Learning days through
all social media outlets

Because devices must be sent home prior to an e-learning day, the district will provide
advance notice to families when an e-learning day is being called. Parents will be
notified ahead of time through the following means: local television announcements, use
of Appetegy (translation capabilities exist within this platform) to provide a text and a
phone call to all families, and texts will be sent via Rooms to parents informing them of
the e-Learning day.

4. HOW WILL THE DISTRICT ENSURE FIVE HOURS OF INSTRUCTION PER LEARNING

DAY?

In the elementary buildings (K-5), the students will have three hours of live synchronous
instruction around core subjects via Aristotle video with their classroom teacher. After a
lunch break, students will then have two hours of asynchronous instruction and/or work
from specials teachers, assigned work, and online programs such as STMath, Lexia, or
MAP Accelerator.

In the middle school building (6-8), students will follow their normal schedule for 30
minute live synchronous instruction for all nine periods plus a homeroom period. Middle
school students will also have assigned work and online programs to complete such as
STMath, Lexia, or MAP Accelerator.
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e Students that have additional EL or IEP/504 plan supports, SEL needs (counseling or
social work), or interventions would continue to receive these supports during an
e-Learning day. Co-teaching will also continue. Schedules for these students are made
at the building level to ensure individual student needs are met.

e Please see links below for schedules for weekly instruction for students:
o EMSD 37 INSTRUCTIONAL SCHEDULE FOR GRADES K-5
o EMSD 37 INSTRUCTIONAL SCHEDULE FOR GRADES 6-8

5. HOW WILL THE DISTRICT ENSURE HOME OR REMOTE ACCESS FOR STUDENTS AS
WELL AS NON-ELECTRONIC MATERIALS FOR STUDENTS WITHOUT ACCESS?
e Families who do not have access to the internet may do the following:

o Students download materials while at school the day before, and do as much as
they can offline. Students will be given additional time when they return to school
to complete work and to get support.

o Ask for paper options from teachers if the impending bad weather is known
ahead of time.

NOTE: The district is part of a community wifi project that provides all families in the
UTHS/EMSD 37 district boundaries access to free community wi-fi. This is being accomplished
through grants and support from local/regional foundations.

6. HOW WILL THE DISTRICT ENSURE APPROPRIATE LEARNING OPPORTUNITIES FOR
STUDENTS WITH SPECIAL NEEDS?

e Students with IEPs and 504 plans will be provided all necessary supports either through
direct instruction or appropriate accommodations and/or modifications of work and
assignments during e-Learning. Teachers review IEPs to make sure students are
receiving specially designed instruction either as a part of a co-taught class, supports
provided to a classroom teacher, or individual or small group instruction with a
specialized teacher. During an e-Learning day, students would follow the same schedule
as a regular day. If a child would have in person special education supports, they would
be provided with those supports online (synchronously).

e Any related service minutes (speech, OT/PT, etc.) that cannot be offered due to
e-Learning day will be made up on an individual basis.

e EL students are placed either in bilingual classrooms or sections and are taught by state
licensed teachers with the appropriate licensure for EL program OR they receive support
through EL services (TPI). Specially designed instruction and curriculum is made
available in both models.


https://drive.google.com/file/d/1EEPqzRCQ1QAb55dH3Z9k81y4YINOscoC/view?usp=sharing
https://drive.google.com/file/d/1s-xqhh6tebhVLdYAocl0puedCkqvjzxG/view?usp=sharing
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7. HOW WILL THE DISTRICT MONITOR AND VERIFY EACH STUDENT’S PARTICIPATION?

All students must sign in via a Google form or through Google Classroom. Students who
do not will be marked absent, and normal protocols will be followed such as calling
home, determining either excused or unexcused absences etc.

If a student is absent for an e-Learning day, the parent must call the student in and leave
a message to verify the absence or call the school the next day to report the reason for
the absence. Schools will follow regular protocols to determine either excused or
unexcused absences.

8. HOW DOES STUDENT PARTICIPATION IN E-LEARNING FALL WITHIN THE STUDENT’S
CONTROL AS TO THE TIME, PACE, AND MEANS OF LEARNING?

During e-Learning students have access to both synchronous and asynchronous
instruction. There are videos, assignments, and activities that are shared with students
via Google classroom. Pacing for students can vary for reasons such as age, parent
support, family impacts such as childcare arrangements, and attention span. Any paper
or physical items, along with student devices, will be sent home once the e-Learning day
is announced ahead of time.

The synchronous, live instruction has been communicated as being essential and
deemed mandatory for all students since it is providing students access to grade level
standards in all core areas. If a student misses the live instruction, a teacher will provide
additional work,resources, or supports to help the student have access to the grade level
standard(s) when they return to school (similar to an absence).

We have provided guidance to parents that the synchronous lessons are critical for the
academic success of students.

9. HOW WILL ALL TEACHERS AND STAFF WHO ARE INVOLVED IN PROVISIONS OF
E-LEARNING HAVE ACCESS TO ANY AND ALL HARDWARE AND SOFTWARE THAT MAY
BE REQUIRED FOR E-LEARNING?

Currently, all staff and teachers have access to both hardware and software to provide
for learning (or learning supports). All staff have devices.

All staff and teachers who work directly with students (synchronously) in a remote setting
have access to internet and wi-fi services at their households. An email will go out to
teachers quarterly, to remind them if they have any issues that come up regarding
internet access at their homes, they will need to report it to the Director of Technology in
a timely manner. The district does have a limited number of wi-fi hotspots (and the
service) that can be loaned to staff and teachers for a short period of time.

Staff and teachers have access to all online curriculum platforms, Aristotle (video
streaming platform), Google classrooms, Clever (portal that contains logins for the
majority of online instructional resources), Skyward (student information system), and
access to online curriculum resources for planning.
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10. HOW WILL THE DISTRICT REVIEW AND REVISE THE PROGRAM TO ADDRESS
DIFFICULTIES CONFRONTED?

After the use of one e-Learning day, the Office of Student Achievement will be
responsible for gathering feedback from stakeholders (families, staff, and students). This
feedback will be reviewed, any meetings with bargaining units will be held, and any
adjustments to the plan will be made if necessary. The changes will be shared through
multiple means of communication: email, website, Facebook (for parents),
SchoolMessenger notices (phone/text/email), and through a weekly update (video/slides)
from the Office of Achievement for staff.

Each year, the e-Learning plan will be reviewed and revised as necessary. All
stakeholders feedback will be utilized to create a quality educational experience during
an e-Learning day for all families and students. Supports for EMSD staff will also be
reviewed and revised based on feedback from staff each year.

11. HOW WILL THE DISTRICT ENSURE THE PROTOCOL IS COMMUNICATED TO
TEACHERS, STAFF, AND STUDENTS 30 DAYS PRIOR TO UTILIZATION?

A communication (video/slides) to staff will be provided on November 1st after approval.
It will explain the rationale for having the option to use an e-Learning Day and the
process that was followed to create the e-Learning plan.

A board meeting and hearing was held on August 24, 2026 and all stakeholders had a
chance to review, question, and provide feedback on the current e-Learning plan prior to
submitting the EMSD 37 e-Learning plan to the ROE for final approval.

o Link to the public hearing documentation for e-Learning plan on August 24, 2026

o A communication (video/slides) to families will be provided prior to implementing
an elLearning day. This communication will be translated into four of the main
languages that our families speak.

o In the event that an e-learning day is used, students will be informed of
e-Learning days prior to sending devices home. Students will be given copies of
schedules and resources in addition to their devices. They will be informed that
traditional emergency days will still be used, and the district now has the option to
call an e-learning day ahead of time, at which point they will be instructed to bring
their devices home.

o District parent liaisons will continue to provide information to parents via
newsletters, flyers, website postings, and social media posts to inform parents of
the e-Learning plan. All questions will be directed to the Office of Student
Achievement.
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Student Promotion & Support Framework

1. Philosophy & Board Policy

Consistent with District 37 Board Policy 725.02 and in alignment with the Illinois School Code
(105 ILCS 5/10-20.9a), "no student shall be promoted to the next grade level based upon age or
any other social reason unrelated to academic performance."

The District attempts to identify students at risk of academic difficulty early and offers
appropriate targeted academic supports, such as small group instruction, extended learning
time, or other modifications in instruction. However, despite targeted academic support, some
students may not demonstrate the necessary proficiency to succeed in the next grade level.

2. Proficiency Scale
Student progress toward meeting learning standards is reported using the following scale:

e Exceeds: Consistently performs above grade level standards. Independently exceeds

expectations.

e Meets: Consistently performs at grade level standards. Meets expectations
independently.

e Approaching: Performing just below grade level standards. Meets expectations with
assistance.

Beginning: Performing far below grade level standards. Does not meet expectations.
Insufficient Evidence: There is insufficient evidence to determine the student’s
proficiency level.

3. Criteria for Promotion

To be promoted to the next grade level, students must meet standards regarding Academic
Proficiency and Attendance.
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Standard #1: Academic Proficiency

A student may be considered for retention if they consistently perform at the "Beginning" level
on Reporting Standards within Core Subjects.

Grades K-2: Foundational Focus Students in these grades are building the critical foundations
of literacy. A student may be at risk of retention if they receive a rating of Beginning or
Insufficient Evidence on:

e Foundational Literacy: Consistently perform at the “Beginning” or “Insufficient
Evidence” level in phonics/word study (RF standards).

OR

e Core Subjects: A student may be at risk of retention if they consistently perform at the
Beginning or Insufficient Evidence level in two or more Core Subject areas (Reading,
Writing, Math).

Grades 4-8: Content Application Focus Students in these grades must demonstrate
command of complex content. A student may be at risk of retention if they consistently perform
at the beginning or insufficient evidence level in two or more Core Subject areas.

e Core Subjects for Grades 4-5: Reading, Writing, Word Study, Math
e Core Subjects for Grades 6-8: ELA, Math, Science, Social Studies

Standard #2: Attendance

Regular attendance is required to gather sufficient evidence of learning.

A student will be considered for retention if they are absent more than 10% of the enrolled
school days AND:

e K-5: Evaluated as Beginning or Approaching in 2 or more Core Subjects.
e 6-8: Evaluated as Beginning or Approaching in two or more Core Subjects

Note: Chronic absenteeism often results in "Insufficient Evidence" to determine a grade.
Insufficient Evidence on Reporting Standards may act as a retention trigger.
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4. The Decision Process

The East Moline District 37 team acknowledges that some students may not be meeting
grade-level standards yet. We are committed to a proactive approach that moves beyond simply
identifying gaps to actively closing them through a collaborative, data-driven process.

Determination and Integrated Support

e Final Authority: While academic and attendance data establish the foundation for the
decision, the building principal holds the final authority regarding a student's promotion
or retention.

e MTSS Integration: We utilize a Multi-Tiered System of Supports (MTSS) to provide
students with the specific interventions they need to bridge the gap between "Beginning"
and "Meets." This may include:

o Tiered Interventions: Different levels of academic and behavioral support
provided both within the general classroom and in specialized small-group
settings.

o Targeted Adjustments: Continuous monitoring to adjust the intensity and type of
support as a student shows progress toward proficiency.

e Summer Success Option: Students facing retention due to academic proficiency may
be eligible for a District-sponsored summer program designed to provide the extra time
needed to reach grade-level goals.

Communication Timeline for Families

We believe that transparency is essential to student success and aim to provide parents and
guardians with timely information throughout the year.

e Ongoing ldentification: We identify students at risk of retention through continuous
review of report cards and local assessment data to ensure support begins immediately.

e Parent Conferences: Teachers will notify parents during conferences if a student is
currently rated as "Beginning" in specific learning standards, focusing on the specific
skills that require additional practice.

e Written Notifications:

o End of Quarter 2: A formal warning letter is sent if a student's current trajectory
suggests they are trending toward retention. This letter will also outline supports
in place for student success.

o End of Quarter 3rd: A final notification letter is issued, indicating the official
decision for retention or the requirement for the Summer Success program.



https://docs.google.com/document/d/1H2j127Zx3TaryMa5bAgNp1g7JT3A1VF1w34BPeuvw4o/edit?usp=sharing
https://docs.google.com/document/d/1lx5wahi5Wi5STqu49oDmBbBqIqj1yjiY3_4Q500r54I/edit?usp=sharing

Memorandum of Agreement

2026-2027 Teaching and Class L.oad — ELC and 5th Grade

This Memorandum of Agreement is entered into between the Board of Education of East Moline
School District No. 37, Rock Island County, Illinois (“District” or “Board”) and East Moline
Education Association, IEA-NEA (“EMEA” or “Association”). The Board and the Association
have previously entered into a collective bargaining agreement for July 1, 2022, through June 30,
2028 (the “Agreement”). The Association and the Board (collectively “the Parties) hereby
agree to supplement the Agreement as follows for the remainder of its term:

1) The Parties acknowledge that Article VII, Section C.5, “Teaching and Class Load,” currently
states, in pertinent part:

a) “Teachers in Grades K through 4 shall be provided a minimum of two hundred (200)
minutes of individual planning in addition to conference time per week. The
administration shall make every reasonable effort to schedule such time in thirty (30)
minute blocks during the student day; however, periods of non-pupil contact time (other
than the duty-free lunch) longer or shorter than thirty (30) minutes shall be considered as
counting toward the minimum so long as the period is at least fifteen (15) minutes in
length.”

b) “The normal teaching day for teachers of Grades 5, 6, 7, and 8 shall be six (6) assigned
periods and one (1) conference and (1) individual planning period. Any teacher who is
assigned over six (6) periods shall be compensated $1,000 per class taught per quarter.
Meeting time may be utilized for professional growth and collaboration initiatives. When
professional growth or collaboration tasks are assigned, meeting time will be allocated
for the completion of such tasks.”

2) The Parties agree that individual planning time for teachers at the Early Learning Center shall
be provided in accordance with Section C.5.a.

3) The Parties also agree that, with the shift of fifth grade instruction out of Glenview Middle
School and into the four Elementary Schools of the District beginning with the 2026-2027
school year, the conference and individual planning time for teachers of Grade 5 shall be
granted in accordance with Section C.5.a instead of C.5.b.

a) The Parties acknowledge that the existing master schedule for the Elementary Schools
provides individual planning time in excess of the contractual minimum for the 2026-
2027 school year.

b) The Parties acknowledge that the master schedule for the Elementary Schools in recent
years has provided for two conference periods (“PLCs”) per week during the school day.
In consideration for the change in the Grade 5 instruction model, the District agrees that
one of these weekly PLC conference periods during the school day shall be repurposed to
individual planning time for the 2026-2027 and 2027-2028 school years only. The
second weekly PLC conference shall be held before student attendance hours as an
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administrator-generated meeting in accordance with Article VII, Section C.14, and shall
end by 8:15 a.m.

The Parties agree that this Memorandum does not provide grounds to open the remainder of the
Agreement for consideration of any other amendments or negotiations, and does not provide
grounds to pay any other individual in a manner other than outlined above.

EAST MOLINE EDUCATION EAST MOLINE SCHOOL DISTRICT
ASSOCIATION NO. 37

Union Co-President Board of Education President

Union Co-President Board of Education Secretary

Date Date
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MEMORANDUM OF UNDERSTANDING REGARDING MARIACHI BAND SPONSOR AND ASSISTANT
MARIACHI BAND SPONSOR DIFFERENTIAL

Article XI - Economic Remuneration; B. Differentials provides a list of stipends to be paid as a percentage of base
salary at the BA column step 1.

Based on the scheduling structure of the mariachi band as of the start of the 2026-2027 school, an assistant
mariachi band director is required.

Both parties agree to the following:
1. The stipend for the assistant mariachi band director will be 4.75%, aligned to the differential for First Lego
League Assistant as the Mariachi Band Sponsor is aligned to the First Lego League Sponsor differential.

2. Both the mariachi band sponsor and assistant mariachi band sponsor will also receive the 7.50%
differential for instrumental performance groups (in addition to differentials already received, if any, for
other instrumental performance groups with which the employee works).

It is further agreed that this will not provide grounds to open the remainder of the collective bargaining agreement
for consideration of any other amendments or negotiations, nor does it provide grounds to pay any other individual
covered under this contract in a manner other than outlined above.

East Moline School District #37 East Moline Education Association

Date Date
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East Moline School District #37 East Moline Education Association

Date Date
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