
Regular School Board Meeting
Monday, February 3, 2025 6:30 PM
LS-H MS/HS Media Center, 901 Ferry St., Le Sueur, MN 56058

1. CALL TO ORDER

2. PLEDGE OF ALLEGIANCE

3. MISSION AND VISION STATEMENTS

4. STRATEGIC PLAN REVIEW

5. APPROVAL OF AGENDA

6. OPEN FORUM

7. LE SUEUR-HENDERSON SCHOOL DISTRICT RECOGNIZES

7.1. Students of the Month

8. REPORTS

8.1. Committee Reports

8.1.1. Finance Presenter: Director 
Matt Hathaway

8.1.2. Negotiations Presenter: Director 
Brigid Tuck

8.1.3. SW Metro Presenter: Director 
Christa Luna

8.1.4. Human Resource Presenter: Director 
Kelsey Schwartz

8.1.5. Policy Presenter: Director 
Gretchen Rehm

8.1.6. Community Ed Council Presenter: Director 
Kelsey Schwartz

8.2. Student Report

8.3. Superintendent Report

8.3.1. M/HS Principal Report

8.3.2. Community Ed. Report

8.3.3. Finance Report

8.3.4. Meal Reimbursement 

8.3.5. Enrollment Update

9. CONSENT AGENDA

9.1. Approval of District Office Consent Items

9.1.1. Minutes of Special Board Meeting held on 
1.21.25



9.2. Approval of Business Office Consent Items

9.3. Approval of Personnel Consent Items

9.3.1. Hirings

9.3.1.1. Business Manager - Ky Battern

9.3.1.2. CTE Trade and Industry - Jared Ronningen

9.3.1.3. KSP Instructor - LaRae Ludwig

9.3.2. Resignations

9.3.3. Requests

9.3.3.1. FMLA - Darren Kern

9.3.3.2. FMLA - Rebekah Pietz

9.3.4. Retirements

10. PURCHASES ABOVE $5,000

11. OLD BUSINESS

12. NEW BUSINESS

12.1. Appointing board members to sit on the 
extra curricular schedule revision committee, per 
the MOU with LSHEA

12.2. Increase teacher sub pay

13. BOARD MEMBER COMMUNICATIONS / IDEAS EXCHANGE

14. NEXT MEETING INFORMATION

14.1. Schedule of Upcoming Meetings

15. ADJOURN



                           Le Sueur-Henderson Public Schools   
                      November Students of the Month       

   

 
 

Elementary MS/HS 

Student Name Grade Student Name Grade 

Freddy Braun 
Saina Bhakta 

K Riley Schwartz 6 

Caroline Gagnon 
Jonathan Sawatsky 

1 Shea Graham 7 

Mitchell Tiegs 
Ellie Anderson 

2 Alaina Hutton 8 

Harvey Renstrom 
Lillian Turek 

3 Ashlyn Abraham 9 

Royce Delgado 
Isabella Garcia 

4 Juan Segura 10 

Caleb Klehr 
Amerie Traxler 

5 Norah Renstrom 11 

  Porter Simonette 12 
 

 
 

 
 
 
 
 
 
 
 



                           Le Sueur-Henderson Public Schools   
                      December Students of the Month       

   

 
 

Elementary MS/HS 

Student Name Grade Student Name Grade 

Maizy Ehlers 
Auggie Schultz 

K Tilly Thieke 6 

Kinsley Tiegs 
Jeudy Morales Perez 

1 Rolando Worthen 7 

Mia Ehlers 
Judson Wagner 

2 Evelyn Scheele 8 

Kennedy Nepper 
Daniel Fredrickson 

3 Grace Feser 9 

Harper Braun 
Will Griep 

4 Nora Doerr 10 

Stella Yttreness 
Garrett Handy 

5 Jaylynn Miranda 11 

  Cooper Johnston 12 
 

 
 

 
 
 
 
 
 
 
 



 
 
 
 
​  
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School Board Report 
February 2025 

 
 

●​ The Alternative Learning Program (ALP) has adjusted its hours to better accommodate student 
needs. The new schedule is: 

○​ Monday: 7:30-3:30 
○​ Tuesday: 8:00-6:00 
○​ Wednesday: 8:00-8:00 
○​ Thursday: 8:00-6:00 
○​ Friday: Closed 

Currently, 27 students in grades 9-12 are enrolled in the ALP, along with 6 students 
participating in credit recovery. 
 

 
●​ The Mentor Program, developed and implemented by the ALL IN Team, has officially 

launched. So far, 9 students have been paired with high school mentors. These partnerships, 
supported by Mrs. Wilke, meet weekly, with many sessions taking place during RISE. 

 

●​ We are actively working to expand Work-Based Learning (WBL) opportunities for students. 
Four staff members will be attending the National WBL Conference in Seattle from April 2-4, 
with grant funding provided by the South Central Service Cooperative. We continue to 
collaborate with the cooperative to enhance job-related skill development, creating more 
opportunities for students to engage in internships and work placements that support local 
businesses while still in high school. 

 

●​ The Polar Plunge for LSH Unified have been incredibly successful, providing meaningful 
opportunities for our students to engage with the community and support inclusivity. I want to 
recognize Erika Anderson for her dedication to fostering an inclusive environment and 
ensuring student success. Her creativity and compassion have had a direct impact on our 
students, helping to build a positive, supportive culture where all learners feel valued and 
empowered. 

 

●​ Parent-Teacher Conferences will be held on February 13 from 3:30-7:30 PM in the MS/HS 
commons. To maintain confidentiality, special education teachers will hold their conferences in 
their individual classrooms. 

This will be a busy evening, as we are also hosting High School Registration and Basketball 

 



 
 
 
 
​  

​  ​  
games: 

○​ Grades 10-12 (Current 9-11th Graders): 3:30-6:00 PM 
○​ 9th Grade (Current 8th Graders): 6:00 PM 

Students will need a charged Chromebook for registration, and parents are strongly 
encouraged to attend to support their student’s course selections and planning. 

●​ The Towards Zero Death Coalition of Le Sueur County, including local law enforcement, 
deputies, and troopers, will be at the boys' basketball game on February 13 to promote traffic 
safety through interactive educational events. Activities will include mock field sobriety tests, 
drunk goggles demonstrations, and informational handouts, along with opportunities to connect 
with students and the community. During halftime, they will add to the excitement by launching 
T-shirts into the crowd with a T-shirt cannon.  
 

 
●​ The 6th grade DARE program kicked off on Monday, January 27. Deputy Jim Staupe will be 

working with students during Social Studies classes (3rd, 4th, and 6th hour) every Monday for 
the next 8-9 weeks. This program provides valuable lessons on decision-making, 
responsibility, and making safe and healthy choices. 
 

●​ The Middle School Career Fair is set to take place on Friday, Feb 7. A special thanks goes out 
to Mel Hollnagel and the Avid Committee for making this a success each year. 
 
 

 

 



Community Education Update

Date: January 28, 2025

New Building Update

We have now been in the new LSH Elementary for a couple of months and are continuing to 
settle in. We are still figuring out the best use of spaces and how the building operates. For 
example, groups using the building are interested in utilizing the built-in speakers in the gym and 
cafeteria. As of January, we have started to navigate these features, and groups like the PTO 
were able to successfully incorporate music into their event.

Early Childhood

• Winter Wonderland: Our Winter Wonderland event took place on January 23rd, 
featuring our well-loved hot dog meal, arts and crafts, and games for the kids. We had 
over 50 attendees.

• Preschool Open House: On Thursday, March 13, families interested in enrolling in Little 
Giants Preschool are invited to our open house from 5:00–7:00 p.m. This is a great 
opportunity to showcase our new building, preschool classrooms, and early childhood 
wing. We are once again coordinating with Kindergarten Round-Up to offer both events 
simultaneously.

• Dueling Pianos Fundraiser: On Saturday, March 22, we are hosting a fundraiser to 
support preschool tuition assistance. Tickets are $50 and include dinner, entertainment, 
and a silent auction. Doors open at 6:00 p.m., with the performance running from 7:00–
9:00 p.m.

Adult Education

For the first time, students will be able to take their GED test within our own consortium, as we 
have become an official GED testing center. Previously, students had to travel to Mankato for 
testing. Our first GED test is scheduled for Friday, February 14th.

Kids Club

Last summer, we transitioned to Arux software for childcare billing. While we are pleased with 
the switch, we are still working through some challenges, particularly when there are schedule 
changes such as early releases or weather-related delays. These situations have led to some 
billing discrepancies that we are actively addressing.

General Community Education

We have several upcoming events:



• Daddy-Daughter Dance (February 7): As of January 27th, we have 72 participants 
registered. The evening includes a catered meal by Sue Milam, a DJ, a photographer, 
and games for those who prefer not to dance.

• Mother-Son Bowling (February 15): Moms and their sons will enjoy bowling and pizza. 
This event is nearly sold out.

• Senior Dinner: In partnership with the United Fund of Le Sueur, the Knights of 
Columbus, and Le Sueur Transit, we will be hosting our annual senior dinner.

• LSH Elementary Open Gym & Walking Track: Attendance at our first two open gyms has 
been low (fewer than five attendees). I will be seeking feedback from the advisory 
council on whether to continue this offering. The walking track has seen slightly higher 
usage.

• Winter Classes: We’ve had strong participation in our winter class offerings. Our 
sourdough bread class, 55 Alive course, and after-school youth classes all reached full 
capacity.

Thank you for your continued support of our community education programs!



State Tournament Meal Money by School

School Breakfast Lunch   Supper Per Day Stipend
Belle Plaine $15    $20
St. Clair $40
Sibley East $10 $10     $10
Maple River $32
MVL $10     $20
Waseca $6 $8     $10
WEM $10 $15     $18
TCU $10 $10     $15  (Student)
TCU $10 $15     $25  (Coaches)
St. Peter $9 $11     $18  (Student)
St. Peter $12 $15     $25  (Coaches)



          LE SUEUR-HENDERSON PUBLIC SCHOOLS
(AS OF 9/1/2024)

Budgeted ADMs GRADE SEPT OCT NOV DEC JAN FEB MAR APR MAY
Little Giants
3yr 1/2 day 20 18
4yr 1/2 day 43 16
4yr full day 31

12 ECSE 13 29
50 K 60 59 60 61 61 60.20
57 1 64 66 62 62 62 63.20
77 2 76 78 79 79 79 78.20
63 3 72 75 74 75 75 74.20
55 4 48 49 53 52 52 50.80
63 5 47 49 49 50 50 49.00
67 6 71 70 69 67 67 68.80
77 7 77 74 75 74 74 74.80
80 8 78 77 77 77 77 77.20
73 9 78 78 77 77 76 77.20
81 10 79 78 78 79 77 78.20
62 11 64 62 61 61 61 61.80
71 12 66 63 62 63 63 63.40

ALP 14 18 20 23 25 20.00
888 K-12 894 897 896 900 899 897.00 Average for ADM Enrollment Estimate

As Budgeted in FY25
Adopted Budget

(K-12)



BOARD OF EDUCATION 
INDEPENDENT SCHOOL DISTRICT 2397 

LE SUEUR-HENDERSON PUBLIC SCHOOLS  
MINUTES OF SPECIAL SCHOOL BOARD MEETING 

MS/HS MEDIA CENTER 
January 21, 2025 

  
Item 1.0​ Call to Order:  The special meeting of the Le Sueur-Henderson Board of  

         ​ Education was called to order at 6:30 PM.  Board members in attendance were  
Bigid Tuck, Matt Hathaway, Kelsey Schwartz, Christa Luna, Brooke Wentzlaff, 
Gretchen Rehm, Jenny Burns. 

        ​  
Members Absent:  

        ​  
Also in attendance:  Superintendent Jim Wagner; Administrative Assistant,  
Rachel Scheffler, Business Manager, Ky Battern, Henderson Independent, 
Rachel Miller. 
 

Item 2.0​ Pledge of Allegiance:  pledge recited 
 
Item 3.0​ Approval of Agenda:  Motion by Luna, second by Burns, carried  6-0, 
 ​ ​ to approve the meeting agenda.  ​  
 
Matt Hathaway arrived at 6:33pm​  
 
Item 4.0​ New Business 
​ Item 4.1 Motion by Schwartz, second by Rehm, carried  7-0, to approve audit/SOD plan. 
​  

Item 4.2 Motion by  Rehm, second by Tuck, carried  7-0, to approve Le Sueur  
Planning Grant letter. 

 
Item 5.0​ Adjourn: Motion by Rehm, second by Burns, carried  7-0, to adjourn the 
 ​ ​  meeting at  6:49 PM.  
 
​ ​ ​ ​ ​ ​  
 

___________________________ 
​ ​ ​ ​ ​ ​ ​ ​ Board Clerk 
​ ​ ​ ​ ​ ​ ​ ​  

___________________________ 
​ ​ ​ ​ ​ ​ ​ ​ Board Chair 
​ ​ ​ ​ ​ ​ ​ ​  
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BUSINESS MANAGER CONTRACT 
 

ARTICLE I 
PURPOSE 

 
This Contract is entered into between Independent School District No. 2397, Le Sueur-Henderson, Minnesota, 
hereinafter referred to as the School District, and Ky Battern, hereinafter referred to as the Business Manager, 
who agrees to perform the duties of the Business Manager of the School District. 
 
 

ARTICLE II 
DURATION, EXPIRATION, TERMINATION 

DURING THE TERM, MUTUAL CONSENT, AND CONTINGENCY 
 
Section 1.  Duration and Proration:  This Contract is for the term commencing on February 3, 2025 and ending 
on June 30, 2025.  It shall remain in full force and effect unless modified by mutual consent of the School Board 
and the Business Manager or unless terminated as provided in this Contract. 
 
Excluding holidays, all terms outlined in this contract are based on an annual schedule and will be prorated 
accordingly. 
 
Section 2.  Expiration:  This Contract shall expire at the end of the term specified in Section 1. above.  At the 
conclusion of its term, neither party shall have any further claim against the other, and the School District’s 
employment of the Business Manager shall cease, unless a subsequent Contract is entered into by the parties.  
In the event the parties fail to enter into a subsequent contract, the Business Manager’s employment shall 
continue on a month-to-month basis until the School Board either enters into a subsequent Contract with the 
Business Manager or until the School Board provides sixty (60) calendar days of written notice of the 
termination of the Business Manager’s employment.   
 
Section 3.  Termination During the Term:  The Business Manager’s employment may be terminated during the 
term of this Contract only for cause as defined in M.S. 122A.40, Subd. 9. and Subd. 13., but, except for purposes 
of describing grounds for discharge, the provisions of M.S. 122A.40 shall not be applicable.  If the School 
Board proposes to terminate the Business Manager during the term of this Contract for cause as described in 
M.S. 122A.40, Subd. 9. or Subd. 13., it shall notify the Business Manager, in writing, of the proposed grounds 
for termination.  The Business Manager shall be entitled to a hearing before an arbitrator provided the Business 
Manager makes such a request, in writing, to the School Board Chair within fifteen (15) calendar days after 
receipt of the written notice of the proposed termination.  In such event, the parties shall jointly petition the 
Bureau of Mediation Services (BMS) for a list of five (5) arbitrators.  The arbitrator shall be selected by the 
parties through the normal striking process as provided by BMS rules.  The arbitrator shall conduct a hearing 
under normal arbitration procedure rules and issue a written decision.  The decision of the arbitrator shall be 
final and binding upon the parties, subject to normal judicial review of arbitration decisions as provided by law.  
The Business Manager may be suspended with pay pending final determination by the arbitrator.  If the Business 
Manager fails to request a hearing as provided in this section within the fifteen (15)-day calendar period, he/she 
shall be deemed to have acquiesced to the School Board’s proposed action, and the proposed action shall 
become final on such date as determined by the School Board, and the Business Manager shall have no further 
claim or recourse. 
 
Section 4.  Mutual Consent:  This Contract may be terminated at any time by mutual consent of the School 
Board and the Business Manager. 
 
Section 5.  Contingency:  If this Contract is a subsequent Contract entered into prior to the completion of an 
existing Contract, this subsequent Contract is contingent upon the Business Manager completing the terms of 
the existing Contract. 
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ARTICLE III 
DUTIES 

 
The Business Manager shall serve as the Chief Business and Financial Officer of the School District and shall 
serve under the direction of the Superintendent.  The Business Manager shall perform all duties incident to the 
position of Business Manager and such other duties as may be prescribed by the Superintendent and School 
Board from time to time.  The Business Manager shall abide by the policies, regulations, rules, and procedures 
established by the School Board and the Commissioner of the Department of Education and shall abide by all 
Minnesota laws relating to the operation of the School District.  The Business Manager shall attend School 
Board and other meetings as directed by the Superintendent and shall provide recommendations to the 
Superintendent regarding the financial and business affairs of the School District.  
 
 

ARTICLE IV 
DUTY YEAR AND LEAVES OF ABSENCE 

 
Section 1.  Basic Work Year:  The Business Manager’s duty year shall be for the entire twelve (12) month 
Contract year, and the Business Manager shall perform duties on those legal holidays on which the School 
Board is authorized to conduct school if the School Board so determines.  The Business Manager shall be on 
duty during any emergency, natural or unnatural, unless otherwise excused in accordance with School Board 
administrative policy.  The Business Manager may work remotely up to two (2) days per week, provided their 
physical presence is not required as per the determination of the Superintendent.  
 
Section 2.  Vacation:  The Business Manager shall earn twenty (20) working days of annual paid vacation each 
Contract year, or 13.34 hours per month.  The Business Manager may carry up to 10 unused vacation days into 
next year, with superintendent approval.  Accrued vacation over ten (10) days, shall be paid out at the Business 
Manager’s hourly rate at the end of the school year.  Upon voluntary termination of employment, the Business 
Manager shall be entitled to payment for any unused vacation days earned and accrued pursuant to the 
provisions of this section; however, if the Business Manager is involuntarily terminated, he/she shall not be 
entitled to unused earned and accrued vacation days. 
 
Section 3.  Holidays:  The Business Manager shall be entitled to eleven (11) paid holidays: Independence Day, 
Labor Day, Thanksgiving Day, Friday after Thanksgiving, Christmas Eve day, Christmas Day, New Year’s Eve 
day, New Year’s Day, Good Friday, Memorial Day and Juneteenth. 
 
Section 4.  Sick Leave:  The Business Manager shall earn paid sick leave at the rate of 1.25 days per working 
month and earned sick leave may accumulate to a maximum of one hundred and twenty (120) days.  Upon 
voluntary or involuntary termination of employment, the Business Manager shall not be entitled to payment of 
any unused earned and accrued sick leave days. Upon reemployment, the Business Manager's previously earned 
sick leave balance from their prior employment with the District will be fully restored. 
 
Section 5.  Workers’ Compensation:  Pursuant to M.S. Chapter 176, the Business Manager injured on the job 
in the service of the School District and collecting workers’ compensation insurance may draw sick leave and 
receive full salary from the School District, the salary to be reduced by an amount equal to the insurance 
payments, and only that fraction of the days not covered by insurance will be deducted from accrued sick leave. 
 
Section 6.  Emergency and Funeral Leave:  The Business Manager shall be granted bereavement leave for a 
death within the Business Manager’s immediate family.  The time utilized shall be in an amount to be 
determined after conferring with the Superintendent.  Days utilized will not be deducted from the Business 
Manager’s sick leave.  “Immediate family” is defined as the Business Manager’s spouse, child, parent, brother, 
sister, grandparent, brother-in-law, sister-in-law, mother-in-law, father-in-law, or grandchildren. This particular 
type of personal leave shall be extended from one to five days as determined and granted by the superintendent 
or his designated representative for any particular event.  
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Funeral leave of up to one (1) day per school year shall be granted for funerals of friends and other persons not 
mentioned in the previous paragraph. Such leave shall be non-accumulative. 
  
Section 8.  Jury Service:  The Business Manager who serves on jury duty shall be granted the day or days 
necessary as stipulated by the court to discharge this responsibility without any salary deduction or loss of basic 
leave allowance.  The compensation received for jury duty service shall be remitted to the School District. 
 
Section 9.  Military Leave:  Military leave shall be granted pursuant to applicable law. 
 
Section 10.  Insurance Application:  A Business Manager on unpaid leave is eligible to continue to 
participate in group insurance programs if permitted under the insurance policy provisions.  The Business 
Manager shall pay the entire premium for such insurance commencing with the beginning of the leave and shall 
pay to the School District the monthly premium in advance.  In the event the Business Manager is on paid leave 
from the School District under Section 4. above or supplemented by sick leave pursuant to Section 5. above, 
the School District will continue insurance contributions as provided in this Contract until sick leave is 
exhausted.  Thereafter, the Business Manager must pay the entire premium for any insurance retained. 
 

ARTICLE V 
INSURANCE 

 
Section 1.  Health and Hospitalization Insurance:  The School District shall provide the Business Manager and 
the Business Manager’s dependents with health and hospitalization insurance coverage under the School 
District’s group health and hospitalization insurance plan.  The School District shall contribute the sum of 
$6,700 annually ($558.33 per month) for single coverage and $10,800 annually ($900 per month) for family 
coverage toward the premium for such insurance. The balance of the premium shall be paid by the Business 
Manager through payroll deduction.   
 
NOTE 2:  In the event this Contract will cause or does cause penalties, fees, or fines to be assessed against the 
School District, the parties agree to reopen negotiations that result in a revised Contract between the parties 
that eliminates or reduces penalties, fees, or fines to be assessed against the School District. The amount of any 
reduction in the School District’s contribution toward the Business Manager’s healthcare benefits as a result 
of addressing the “highly compensated employee” component of the ACA will be placed into another School 
District provided benefit(s) (i.e., a retirement HRA, salary, etc.) as agreed upon between the parties. 
 
Section 2.  Life Insurance:  The School District shall provide, at its own expense, term life insurance for the 
Business Manager under the School District’s group term life insurance plan in the amount of $50,000, payable 
to the Business Manager’s named beneficiary(ies). 
 
NOTE 3:  According to the Internal Revenue Service rules, the amount of School District premium contribution 
that pays for life insurance coverage in excess of $50,000 is considered taxable income, so the School District 
should be certain that it is reporting that contribution as such, and the Business Manager needs to know why 
that amount is being reported. 
 
Section 3.  Long-Term Disability Insurance:  The School District shall provide, at its own expense, long-term 
disability insurance for the Business Manager under the School District’s group long-term disability insurance 
under which full-time employees may be included and which will compensate those persons covered thereby 
two-thirds (2/3) of the covered person’s annual salary, effective after thirty (30) days’ disability and payable to 
age seventy (70) subject to requirements of the insurance carrier.  
 
 
 
Section 4.  Eligibility:  The eligibility of the Business Manager and the Business Manager’s dependent(s) and 
beneficiary(ies) for insurance benefits shall be governed by the terms of the insurance policies purchased by 
the School District pursuant to this article. 
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Section 5.  Claims Against the School District:  The School District’s only obligation is to purchase the 
insurance policies described in this article, and no claim shall be made against the School District as a result of 
denial of insurance benefits by an insurer if the School District has purchased the policies and paid the premiums 
described in this article. 
 
 

ARTICLE VI 
OTHER BENEFITS 

 
Section 1.  Tax-Sheltered Annuities:  The Business Manager is eligible to participate in a tax-sheltered annuity 
plan through payroll deduction established pursuant to Section 403(b) of the Internal Revenue Code of 1986, 
M.S. 123B.02, Subd. 15., School District policy, and as otherwise provided by law. The District will match 
dollar for dollar of employee contribution, up to a maximum District contribution of $2,000 per year.   
  
Section 3.  Conferences and Meetings:  The School District shall pay all legally valid expenses and fees for the 
Business Manager’s attendance at professional conferences and meetings with other educational agencies when 
such attendance is required, directed, or permitted by the Superintendent and/or the School Board.  The Business 
Manager shall periodically report to the Superintendent relative to all meetings and conferences attended.  The 
Business Manager shall file itemized expense statements to be processed and approved as provided by School 
Board policy and law. 
 
 

ARTICLE VII 
SALARY 

 
The Business Manager shall be paid a salary of $93,000 for the 2024-2025 fiscal year. The salary may be 
modified, but shall not be reduced, during the term of this Contract.  The salary shall be paid in equal 
installments during each Contract year. 
 
 

ARTICLE VIII 
OTHER PROVISIONS 

 
Section 1.  Outside Activities:  While the Business Manager shall devote full time and due diligence to the 
affairs and the activities of the School District, he/she may also serve as a consultant to other school districts or 
educational agencies, lecture, engage in writing and speaking activities, and engage in other activities if, as 
solely determined by the Superintendent, such activities do not impede the Business Manager’s ability to 
perform the duties of the Business Manager’s position.  However, the Business Manager may not engage in 
other employment, consultant service, or other activity for which a salary, fee, or honorarium is paid without 
the prior approval of the Superintendent. 
 
Section 2.  Indemnification and Provision of Counsel:  In the event that an action is brought or a claim is made 
against the Business Manager arising out of or in connection with his/her employment and the Business 
Manager is acting within the scope of employment or official duties, the School District shall defend and 
indemnify the Business Manager to the extent permitted by law.  Indemnification, as provided in this section, 
shall not apply in the case of malfeasance in office or willful or wanton neglect of duty, and the obligation of 
the School District in this regard shall be subject to the limitations as provided in M.S. Chapter 466. 
 
 
 
Section 3.  Dues:  The Business Manager is encouraged to belong to and participate in appropriate professional, 
educational, economic development, community, and civic organizations when such membership will serve the 
best interests of the School District.  Accordingly, the School District will pay the membership dues for such 
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organizations as are required, directed, or permitted by the Superintendent and/or the School Board.  The 
Business Manager shall present appropriate statements for approval as provided by law. 
 
Section 4.  Cell Phone Use:  The District will contribute up to $480 per year toward professional use of personal 
cell phone. 
 
Section 5:   Daily Rate of Pay:  For purposes of this contract, the Business Manager’s daily rate of pay is 
determined by dividing the Business Manager’s annual salary by 260 days.  
 

 
 
 

ARTICLE IX 
SEVERABILITY 

 
The provisions of this Contract shall be severable, and if any such provision or the application of any such 
provision under any circumstances is held invalid, it shall not affect any other provisions of this Contract or the 
application of any provision thereof. 
 
IN WITNESS WHEREOF, I have subscribed  IN WITNESS WHEREOF, we have subscribed 
my signature this ____ day of    our signatures this ____ day of 
_______________, 20___.    _______________, 20___. 
 
 
________________________________   ________________________________ 
Battern, Ky       School Board Chair 
 
       ________________________________ 
       School Board Clerk 



 

     Employment Recommendation 
Le Sueur - Henderson School District 

 

Position: CTE Trade and Industry 

 

Recommended Candidate: Jared Ronningen 

 

Recommended by: Cindy Schmidt                      Start/ Hire Date: 8/12/24 
 

To be completed by an administrator: 
Candidate has current & appropriate certification: Yes 

Reference checks completed: Yes 

Years of experience granted:  

Step Placement:  

Highest degree currently held:  

Lane Placement:  

Credits beyond highest degree granted:  

Hourly/ Salary Rate 0.0835 of semester 
salary 

 

 New Position  

X Existing Position Replacing:  
 

Additional Information: 
One Overload class for both semesters in the 24-25 school year 
 

 

Approval of Principal:                     Cynthia Schmidt                                          01/28/25                  

                                                       Electronic Signature                                                               Date 

Approval of Superintendent:                                

                                                       Electronic Signature                                                                 Date 
 

Share with  District Office (Jim, Rachel, Todd, Ky) & Technology (Bruce) via Google Drive 



 

     Employment Recommendation 
Le Sueur - Henderson School District 

 

Position: KSP Instructor 

 

Recommended Candidate: LaRae Ludwig 

 

Recommended by: Cindy Schmidt                      Start/ Hire Date: 1/21/25 
 

To be completed by an administrator: 
Candidate has current & appropriate certification: Yes 

Reference checks completed: Yes 

Years of experience granted:  

Step Placement:  

Highest degree currently held:  

Lane Placement:  

Credits beyond highest degree granted:  

Hourly/ Salary Rate 0.0835 of semester 
salary 

 

 New Position  

X Existing Position Replacing:  
 

Additional Information: 
One Overload class for both semesters in the 24-25 school year - Reimbursed by SCSC for 
the Grow Your Own Grant. Must send a bill in May. 
 

 

Approval of Principal:                     Cynthia Schmidt                                          01/28/25                  

                                                       Electronic Signature                                                               Date 

Approval of Superintendent:                                

                                                       Electronic Signature                                                                 Date 
 

Share with  District Office (Jim, Rachel, Todd, Ky) & Technology (Bruce) via Google Drive 



LE SUEUR-HENDERSON PUBLIC SCHOOLS

SCHEDULED MEETINGS/ACTIVITIES
DATE DESCRIPTION TIME LOCATION       

February 3, 2025 Policy Committee Meeting 5:30 PM M/HS Media Center

February 3, 2025 Regular School Board Meeting 6:30 PM M/HS Media Center

February 5, 2025 HR Committee Meeting 12:00 PM District Office

February 6, 2025 Orientation Meeting 4:00 PM District Office

February 18, 2025 School Board Work Session 6:30 PM M/HS Media Center

March 3, 2025 Regular School Board Meeting 6:30 PM M/HS Media Center

March 17, 2025 School Board Work Session 6:30 PM M/HS Media Center

https://docs.google.com/spreadsheets/d/1veOz-5YPT7Eu8-FpcPUIUlrtWkUGwU5VxWyGniARYn8/edit#gid=0

#gid=0
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