
Special School Board Meeting
Tuesday, January 19, 2021 6:30 PM
Online

1. CALL TO ORDER

2. PLEDGE OF ALLEGIANCE

3. APPROVAL OF AGENDA

4. NEW BUSINESS

1. Superintendent Search Update Presenter: Harold 
Remme

2. Consideration to select the interview schedule 
for February 4th.

3. Consideration to establish the community 
committee and the administration team.  

4. Consideration to approve updates to the 
superintendent profile and desired attributes 
list.  

5. ADJOURN



Six Candidate Interview Schedule – Staggered Start

      Time Community Board
Committee

9:30-10:00 In-Service

10:00-11:00       A Board In-Service 10:45-11:15

11:15-12:15                  B    A

12:30-1:30       C    B

1:45-2:45       D    C

3:00-4:00       E    D

4:00-4:30 Break Break

4:30-5:30       F    E

5:45-6:45 Feedback    F
   Sheets

6:45-7:15 Transmit Feedback     Complete 
          Sheets Attribute Scoring

7:15-8:15 School Board reviews feedback sheets summaries
                       to determine which candidates to invite for
                       Final Interviews on February 10, 11 



Le Sueur/Henderson Community Committee

Teaching Staff

-Elementary ……………………….. Colleen Winters
-Middle School …………………… Eric Lewis
-High School  ………………………Courtney Shoemaker
-Specialist …………………………..Megan Schwarz

Administrators

-Henderson …………………………Amanda Feterl
-Park Elementary…………………Christine McDonald
-MS/HS………………………………..Brian Thorstad

Community Residents

-Jackie Fahey
-Dave Pfarr

* As of January 8, 2021



Proposed Administrative Team - 2021 Search

Christine McDonald Park Elementary Principal
Brian Thorstad MS/HS Principal
Amanda Feterl Hilltop Principal

Ky Battern Business Manager
Todd Vrklan Buildings/Grounds
Jeff Christ AD/ Dean

Justin Craig Food Service Director
Kris Stivers Transportation
Nathan Warden Community Ed/ABE
Alexis Frischmon Tech Coordinator

1-8-21



LeSueur/Henderson Public Schools
Desired Superintendent Attributes

1. Communication Skills:  Ability to effectively communicate with multiple audiences and 
values input in problem solving situations.

2. Team Builder:  Experience collaborating with stakeholders to develop positive solutions 
to resolve issues and solve problems.

3. Financial Knowledge:  Has experience building budgets which balance student/staff needs 
with financial resources

4. Strategic Planner: Thinks and plans strategically aligning programs and services with 
district adopted Strategic Plan.

5. Equity, Diversity, and Inclusion: Displays an understanding of and supports a culture of 
open-mindedness, compassion and inclusion.

6. Motivator:  Has demonstrated mentoring skills that motivates others to perform at their 
highest level.

7. Visionary:  Has experience evaluating educational best practice programs and services to 
meet current and future district needs.

8. Personal Characteristics: Has demonstrated honest, ethical practices dedicated to students 
and staff delivered with humility.

9. Personality Traits:  Has experience working in and understanding rural culture and 
recognizes the importance of community visibility. 

10.  Collaborator:  Has experience in developing partnerships with community groups, 
business, and governmental units.
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