
Board of Education Regular Meeting

Monday, March 21, 2022 5:00 PM

Gothenburg Public Schools Discovery Center 
(Greenhouse Classroom)

1322 Avenue I
Gothenburg, Nebraska 69138

Agenda

1. Call to Order & Pledge of Allegiance

Rationale: 

The mission of Gothenburg Public Schools is the cornerstone of a proud, passionate, and 
progressive community where students and staff thrive in a positive and innovative 
environment.  We ensure the growth of all individuals by inspiring them to own and 
maximize their potential.

A copy of the open meetings law is posted on the wall of the Board Room and is 
available to the public.

2. Approve the Agenda

Rationale: 

The Board reserves the right to rearrange the order of items as needed.

3. Recognition of Visitors

3.1. Public Participation

Rationale: 

Opportunity for Public Expression:

• This item serves as the time entitled for public forum during which patrons may address 
the Board on matters of general concern per Board Policy 8346, Opportunity for Public 
Expression.  (A copy of the policy is available.)

• Patrons will be allowed five (5) minutes to express their view.  Board of Education 
Members will refrain from expressing personal opinions during the Public Forum unless 
asked a direct question by a patron recognized by the Board President as having the 
floor.  The board imposed time limit may be extended by a majority vote of the 
Board.  The board may limit collective comments on a particular topic when necessary. 
The Board may not take action on matters discussed in the Public Forum unless the item 
appears on the prepared agenda.

• All concerns and complaints should go through the chain of command beginning with the 
teacher/sponsor and then to the building administrator/program supervisor and finally to 



the Superintendent.  If the initiating party is not satisfied with the response of the 
Superintendent, said party may address a written appeal to the Board of Education 
through the Secretary of the Board.

As a meeting of the Gothenburg Board of Education is a meeting held in public and 
not a public meeting, visitors should refrain from comments unless recognized by 
the chair.

3.2. Presentations

4. Business Items

4.1. Action Items

4.1.1. Consent Agenda

Rationale: 

1. Approval of Previous Minutes

2. Approval of the Treasurer's Report

3. Approval of the Warrants / Bills

  a.  Petty Cash

  b.  Student Activity

  c.  Hot Lunch

  d.  Bank Statement

  e.  Summary of Accounts and Receipts

  f.  Monthly Expenditure Report

  g. Check Journal

4. Excuse Absent Board Members

5. Consider Option Enrollment Requests

 

4.1.2. Personnel

4.1.2.1. Consider resignation of certificated staff.



4.1.2.1.1. Approve the resignation of Mr. Scott Carlin effective at the 
end of the 2021-2022 school year.

Rationale: Mr. Carlin has submitted a letter of resignation effective at 
the end of the 2021-2022 school year.

4.1.2.1.2. Approve the resignation of Ana Rodriguez effective at the 
end of the 2021-2022 school year.

Rationale: Ms. Rodriguez has submitted a letter of resignation effective 
at the end of the 2021-2022 school year.

4.1.2.1.3. Approve the resignation of Kurtis Lathrop effective at the 
end of the 2021-2022 school year.

Rationale: Mr. Lathrop has submitted a letter of resignation effective at 
the end of the 2021-2022 school year.

4.1.2.1.4. Approve the resignation of Brittany Jesseph effective at the 
end of the 2021-2022 school year.

Rationale: Mrs. Jesseph has submitted a letter of resignation effective 
at the end of the 2021-2022 school year.

4.1.2.2. Consider approval of contract(s) for certificated staff.

4.1.2.2.1. Approve the teaching contract for Mrs. Elizabeth 
Anderjaska for the 2022-2023 school year.

Rationale: District #20 administration recommends employing Mrs. 
Anderjaska for the 4th grade teaching position.

4.1.2.2.2. Approve the teaching contract for Ms. Karen Allnutt for the 
2022-2023 school year.

Rationale: District #20 administration recommends employing Ms. 
Allnutt for the science teaching position.

4.1.2.2.3. Approve the Administrative contract for the Elementary 
Principal for the 2022-2023 school year.
 

Rationale: Three candidates were interviewed for the position of 
Elementary Principal on Thursday March 17th.

4.1.2.3. Consider approval of contract and salary for the Superintendent of 
Schools for the 2022-23 school year.



Rationale: The board has reached an agreement with Mrs. Allison Jonas for 
Superintendent of schools.  The contract will be a two (2) year contract 
beginning  July 1, 2022 through June 30, 2024.  This item is in accordance 
with the Nebraska Superintendent Pay Transparency Act.  The contract and 
transparency have been posted on the district website.

4.2. Reports

4.2.1. Board of Education Reports

Rationale: 

Committee Reports (Chair in bold)

•  Personnel Committee (Mrs. Jobman, Mr. Brundage, Mr. Fornoff)

• Transportation and Facilities (Mr. Hudson, Mrs. Terrell, Mr. Wyatt)

• Finance (Mr. Fornoff, Mr. Wyatt, Mrs. Jobman)

• Committee on American Civics (Mrs. Terrell, Mr. Brundage, Mr. Hudson)

• Policy Review (Mrs. Terrell, Mr. Fornoff, Mrs. Jobman)

 

4.2.2. Administrative Reports

Rationale: 

1.  Topic Specific Administrative Reports

2. General Administrative Reports
a.  Elementary (Mrs. Richeson)
b.  High School (Mr. Ryker)
c.  Activities (Mr. Mroczek)
d.  Special Populations (Mrs. McKenna)
e.  Teaching and Learning (Mrs. Jonas)
f.   Superintendent (Dr. Rhodes)

 

5. Discussion Items

5.1. First Reading of board policies 5035 through 5067



Rationale: The Policy Review Committee met to review, discuss and edit the 
second half of the 5000 series policies.  The committee is recommending these 
policies as presented for first reading.

5.2. Introduction of draft calendar for the 2022-2023 school year.

Rationale: The first draft of the school calendar is attached.  Discussions have been 
held with several internal staff members.

6. Next Meeting

Rationale: April Board meeting- Monday April 11th time TBD.

7. Adjournment
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Article 8 INTERNAL BOARD POLICIES         Policy No. 8343

Internal Board Policies - Methods of Operation

Agenda Construction and Control

A. Written meeting agendas will be prepared by the Superintendent of Schools in
corroboration with the President of the Board of Education.  Any Board member
may submit agenda items to be placed on the agenda by the Superintendent and
the Board President.

B. Control of the agenda is the responsibility of the Board President.

C. Agenda items shall be sufficiently descriptive to give the public reasonable notice
of the matters to be considered at the meeting.

D. An agenda, kept continuously current, shall be readily available for public
inspection at the office of the Superintendent of School of the Gothenburg School
District during normal business hours.  Except for items of an emergency nature,
the agenda shall not be altered later than 24 hours before the scheduled
commencement of the meeting.  The School Board shall have the right to modify
the agenda to include items of an emergency nature only by action taken at the
public meeting at which the item is to be considered.

Legal Reference: § 84-1411

Date of Adoption: November 13, 2006



Article 8 INTERNAL BOARD POLICIES Policy No. 8345
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Internal Board Policies - Methods of Operation

Procedures During Meetings

In the absence of the President and the Vice President of the Board of Education at any meeting,
the Board shall choose a President pro tempore.  In the absence of the Secretary at any meeting,
the Board shall also choose a Secretary pro tempore.

Any action taken on a question or a motion duly moved and seconded shall be by roll call vote of
the Board in open session, and the record shall state how each member voted, or if the member
was absent or abstained.

The vote to elect the leadership of the Board of Education at the reorganization meeting shall be
taken by secret ballot, but the total number of votes for each candidate shall be recorded in the
minutes of the meeting.

Legal Reference: §79-569
§79-520
§84-1413

Date of Adoption: April 14, 2008



Article 9 BYLAWS OF THE BOARD Policy No. 9300 
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Bylaws of the Board - Meetings 
 
Regular Meetings 
 
The Board shall meet in regular session on the second Monday of each calendar month, unless 
otherwise designated by the president with the approval of the Board.  All meetings shall be held 
in the boardroom at the Gothenburg Schools unless otherwise designated by the president with 
the approval of the Board.  In each odd-numbered year, the January meeting will be held on or 
after the first Thursday after the first Tuesday.          

Legal Reference: §79-554    §79-555   §84-1401 
 
 
Special Meetings 
 
A special meeting of the Board may be called by the president when in his opinion it is 
necessary, or upon recommendation of the Superintendent of Schools, or any two (2) Board 
members.  No business shall be transacted at any special meeting, which does not come within 
the purpose, or purposes set forth in the call for the meeting unless it is of an emergency nature. 
Special Board sessions may be adjourned to a definite date and time.  

Legal Reference: §79-520    §79-554   §79-555   §84-1401 
 
 
Advance Delivery of Meeting Materials 
 
The Board shall require the Superintendent to prepare an agenda which, with the minutes, shall 
be mailed or delivered to the Board members on Friday or prior to each regular monthly Board 
meeting. 
 
Items not placed on the regular agenda may be tabled until the regular meeting on the following 
month to provide the Board adequate time to research the item in question.  All citizens in the 
district boundary are permitted to place an item on the agenda.  Those persons outside the district 
may place an item on the agenda by permission of the President of the Board or the 
Superintendent of Schools. 
 
 
Order of Business 
 
The following shall be the order of business for the regular meetings.  The order of business may 
be changed by consent of all members present. 
 

Meeting call to order, Pledge of Allegiance, Approval/Changes to Agenda, Recognition of 
Visitors, Business Items (Consent Agenda, Action Items, Policy Review, and Reports), 
Discussion Items, Time/Date of Next Meeting, Adjournment. 
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Parliamentary Procedure 
 
The rules of parliamentary procedures as embodied in Robert's Rules of Order shall govern the 
school Board in its deliberation when the issue in question is not covered by these policies and 
bylaws. 
 
 
Minutes 
 
The Board of Education shall keep minutes of all meetings showing the time, place, members 
present and absent, and the substance of all matters discussed.  The minutes shall be prepared by 
the secretary immediately following the meeting, shall be written, shall be available for 
inspection by the public and for distribution to the members of the Board within ten (10) working 
days, or prior to the next convened meeting, whichever occurs earlier, and shall be a part of the 
agenda for the next regular meeting at which time they shall be corrected, if necessary, and 
approved.  The minutes shall be kept in the office of the superintendent and shall be public 
records and open to public inspection during normal business hours. 
                     Legal Reference: §79-577    §79-555    §§ 84-1408-1414 
 
Voting 
 
Any action taken on any question or motion duly moved and seconded shall be by roll call vote 
of the Board in open session, and the record shall state how each member voted, or if the 
member was absent or not voting.  The requirement of a roll call or viva voce vote may be 
satisfied by used of an electronic voting device, which allows the yeas and nays of each member 
of the board to be readily seen by the public. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of Adoption:  May 12, 2008 
Date of Revision:   August 8, 2016 
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Internal Board Policies - Methods of Operation 
 
Opportunity for Public Expression 

 
The Board of Education as a representative body, recognizes the importance of the public's 
viewpoint relative to the direction of the educational programs in Gothenburg Public Schools.  
Therefore, the following guidelines have been established for patrons to efficiently and 
effectively give expression to their suggestions, concerns, and grievances: 
 
A. Public Forum - Each Board meeting shall have on its agenda a specific time entitled 

Public Forum, during which patrons may address the Board on matters of general 
concern.  Patrons wishing to address the Board during the Public Forum will be allowed 
five (5) minutes to express their view.  Board of Education members will refrain from 
expressing personal opinions during the Public Forum unless asked a direct question by a 
patron recognized by the Board President as having the floor.  The Board imposed time 
limit may be extended by a majority vote of the Board following a request to do so.  
Board action may not be taken on matters discussed during the Public Forum unless the 
matter specifically appears on the prepared agenda.  In the discretion of the Board 
President, the Public Forum may be omitted or bypassed at some, but not all, meetings of 
the Board of Education. 

 
B. Concerns and Complaints - Board action shall not be taken regarding a concern or 

complaint unless the following procedure has been followed: 
 
 Step 1.       All Complaints concerning a particular school situation shall be submitted to 

the Principal of the building.  They should be submitted in writing when 
practical.  If the party involved is other than an individual, then the 
organization or persons represented shall be identified.  If the problem 
involves other than an individual building, then the matter shall be directed to 
the Superintendent. 

Step 2.     Should the matter not be resolved to the satisfaction of the parties involved, 
they may appeal to the Superintendent. 

Step 3.       If the initiating party is not satisfied with the response of the Superintendent, 
said party may address a written appeal to the Board of Education through the 
Secretary of the Board. 

 
C. Speak to Agenda Item - Patrons or visitors who desire to have an item placed on the 

monthly Board meeting agenda and speak on that item should make their wishes known 
to the Superintendent prior to the distribution of the meeting agenda.  Upon receipt of a 
request to be heard the Superintendent may, in the discretion of the Superintendent, place 
the item on the agenda.  The Board President shall then allow the patron or visitors to 
address the Board at the appropriate time.  The length of this presentation will be 
determined at the discretion of the Board President.  Persons who wish to speak to an 
agenda item will not be required to have their name be placed on the agenda prior to the 
meeting in order to speak about items on the agenda. 

 
Legal Reference:  §84-1412 
 
Date of Adoption:  July 14, 2008 







































































































































Article 4 PERSONNEL Policy No. 4112

1

Personnel - Certificated Employees

Release from Contract

Certificated employees who wish to be released from their contract shall submit a written request
for release to the Board of Education. The written request shall include a resignation.

The action on a release from contract received after April 15th each year shall be discretionary
with the Board. The earlier the request for release is submitted, the greater will be the likelihood
of the release being granted. Requests for release received by the Superintendent after June 1st

will ordinarily not be granted.  Releases may be made subject to the conditions, including
liquidated damages, payment of costs of securing a replacement, and the condition that a suitable
replacement be secured.

There will be no penalty for release from the contract, though the certificated employee and the
Board may negotiate and agree upon the terms of the release.

Where a certificated employee leaves employment without receiving an approved release, the
Superintendent is authorized to file a complaint with the Nebraska Professional Practices
Commission. The Board also reserves the right to seek damages against any certificated
employee as a result of breach of contract.

Legal Reference: Neb. Statute § 79-819; § 79-820; §79-821; § 79-817 et seq.
NDE Rule 27

Date of Adoption: April 9, 2007









March 15, 2022 
Dr. Todd Rhodes 
Superintendent 
Gothenburg Public Schools 
1322 Avenue I  
Gothenburg, NE 69138 
 

Dear Dr. Rhodes,  

I am writing to inform you that I will be resigning from my position as a 1st grade teacher at 
Gothenburg Public Schools at the end of my contract for the 2021-2022 school year.   

Thank you for all the opportunities that the district has provided for my professional growth 
during my past nine years.  I will forever be grateful for the relationships I have gained with staff 
and students while teaching at Gothenburg Public Schools.   

 

Sincerely, 

 

 

 

Brittany Jesseph  



Article 4 PERSONNEL Policy No. 4100
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Personnel - Certificated Employees

Qualifications for Appointment as Teacher

To be eligible for appointment as a teacher, an applicant must have a minimum of a Bachelor's
Degree from an accredited or approved college or university and have a current teaching
certificate from the State of Nebraska, Department of Education (or provide satisfactory
evidence that these requirements will be in place prior to commencement of duties), and such
other certification or license as may be required by law.

Legal Reference:  79-801 et. seq.

Date of Adoption: April 9, 2007



 
Year 1 - 2022-23

Employer Share Miscellaneous
$173,000.00

8,240.00 Based upon maximum eligible $132,900.
2,508.50

17,088.59

0.00
400.00 State Association
500.00 National Association

Other Dues 500.00
0.00
0.00
0.00

LTD * (% rate of salary+benefits) 0 0.00
0.00

1,200.00

750.00 Rotary, GIC
As needed to meet district responsibilities.

$204,187.09
The contract is for a period of two (2) years beginning July 1, 2022 and expiring on June 30, 2024.  Contract costs for the

Superintendent Pay Transparency Notice—Proposed Contract or Amendment

Notice is hereby given that the Board of Education will consider a Superintendent employment contract for Allison 
Jonas on March 14, 2022, at the March Board Meeting beginning at 5:00 p.m. in the Discovery Center.  The estimated 
costs to the District:

2nd & 3rd years are considered and approved annually.  Salary shall not be reduced during the contract. 

Dental Insurance
Health Insurance
Fringe Benefit/Cafeteria Plan Stipend

AASA Dues

Life
Cell Phone
Relocation Reimbursement
Local Dues
Travel Expenses

Salary
SS* - 6.2% up to maximum eligible $132,900

Total Cost to School District

Medicare - 1.45%
Retirement - 9.8778%

Annuity
NCSA Dues
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SUPERINTENDENT'S CONTRACT OF EMPLOYMENT 
GOTHENBURG PUBLIC SCHOOLS 

 
THIS CONTRACT is made by and between the Board of Education of Gothenburg 

Public Schools, legally known as Dawson County School District 24-0020, and referred 
to as “the Board” and  “the School District” respectively, and Allison Jonas, referred to 
herein as “the Superintendent.” In accordance with its action taken and recorded in the 
minutes of a duly advertised board meeting, the Board agrees to employ the 
Superintendent, and the Superintendent agrees to accept such employment, subject to the 
terms and conditions set forth herein. 

 
Section 1. Term of Contract. The Superintendent shall be employed for a period 

of three (2) years beginning on July 1, 2022, and expiring on June 30, 2024. During each 
year of this contract, the Superintendent shall render at least 225 working days of service 
in the performance of the Superintendent’s duties. "Working days" typically will not 
include Saturdays, Sundays, and legal holidays, but shall include all days on which the 
Superintendent actually and necessarily completes the Superintendent’s contractual 
duties. The Superintendent agrees to work sufficient hours and days to satisfactorily 
complete the duties of this contract. The Superintendent shall keep complete and accurate 
records of the Superintendent’s working days and shall provide the Board of Education 
with a report of the accumulated working days at least quarterly. 

 
Section 2. Renewal of Contract. If a Board representative does not inform the 

Superintendent in writing on or before the seventh day after the regular March board 
meeting of the Board's intention to consider the nonrenewal or amendment of this contract, 
the contract will renew for a period of one (1) year from and after the expiration date 
provided in Section 1 of this contract. The Superintendent shall remind the Board in 
writing of this provision no later than its regular November meeting of each year of this 
contract and shall make the renewal of the Superintendent’s employment contract an 
agenda item for the regular March board meeting during each year of this contract.  Failure 
of the Superintendent to provide written notice of the renewal provision voids the renewal 
provision defined in this section. At the time of each contract renewal and/or amendment, 
the Superintendent shall be responsible for taking all necessary steps to ensure that the 
district has complied with the Superintendent Pay Transparency Act. 

 
Section 3. Salary. The Superintendent's salary for the contract year shall be 

$173,000, which shall be paid in 12 equal monthly installments beginning in the month 
of July 2022. The Board shall not reduce the Superintendent's salary during the term of 
the contract, but may increase it and/or the benefits during the term of this contract, as 
an amendment to the contract, without the amendment constituting a new contract, 
requiring a hearing, or extending the term of this contract. 

 
Section 4. Deductions. This contract shall conform to the statutes and regulations 

governing deductions from compensation. The Superintendent authorizes the District to 
deduct or withhold from each and every period of pay any amounts necessary to offset 
any damages caused by the Superintendent or the value of property or money entrusted to 
the Superintendent or owed by the Superintendent to the District during the course of or 
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as a result of the Superintendent's employment, if such property or money have not 
properly been returned to the District. The school district shall withhold other deductions 
as the Superintendent and Board may agree. 

 
Section 5. Professional Status. The Superintendent affirms that they are not under 

contract with any other board of education covering any part or all of the term provided 
in this contract. Throughout the contract term, they will hold a valid and appropriate 
certificate to act as a superintendent of schools in the State of Nebraska, which they will 
register and maintain on file in the school district's central administrative office. This 
contract shall not be valid and the Board will not compensate the Superintendent for any 
service performed prior to the date the Superintendent’s certificate is registered. 

 
Section 6. Superintendent's Duties. The Superintendent's duties shall be as 

prescribed by statute and by Board policies, rules, regulations and directives. The 
Superintendent agrees to devote the Superintendent’s time, skill, labor and attention to the 
Superintendent’s duties throughout the contract term. They shall be subject to the direction 
and control of the Board at all times and shall perform such administrative duties as the 
Board assigns to them. By agreement with the Board, they may undertake consultative 
work, speaking engagements, writing, lecturing, or other professional duties and 
obligations as long as they do not interfere with carrying out the Superintendent’s duties 
and obligations to the school district. 

 
The Superintendent shall reside within the School District during the term of this contract. 

 
Section 7. Board-Superintendent Relationship. The Board shall be primarily 

responsible for formulating and adopting policy.  The Superintendent shall be the chief 
administrative officer for the district and shall be responsible for implementing Board 
policy. They shall organize the administrative and supervisory staff, and select, place, and 
transfer personnel with the concurrence of the Board. They are responsible for 
administering the instruction of students and the business affairs of the school district. The 
Board members agree, individually and collectively, to promptly refer all criticisms, 
complaints, and suggestions called to their attention to the Superintendent for action, study 
and/or recommendation, as appropriate. 

Section 8. Cancellation or Mid-Term Amendment. The Board may cancel or 
amend this contract during its term for any of the following reasons: (a) the cancellation, 
termination, revocation, or suspension of the Superintendent's certificate (Nebraska 
Administrative and Supervisory Certificate, or the Nebraska Professional Administrative 
and Supervisory Certificate) by the State Board of Education; (b) any of the reasons set 
forth in this contract; (c) the breach of any of the material provisions of this contract; (d) 
incompetence: (e) neglect of duty; (f) unprofessional conduct; (g) insubordination; (h) 
conduct involving moral turpitude; (i) physical or mental incapacity;  (j) immorality; (k) 
conviction of a felony; (l) any conduct that substantially interferes with the 
Superintendent's continued performance of the Superintendent’s duties; (m) any arrest, 
criminal charge, or criminal conviction of Superintendent or the failure to report the same; 
(n) any filing against the Superintendent under Neb. Rev. Stat. Section 43-247 or any other 
provision of the Nebraska Juvenile Code for child abuse and/or neglect or the failure to 
report the same; (o) knowingly falsifying school district records or documents; (p) 
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misrepresentation of fact to the district and  its personnel in the conduct of the district's 
official business; (q) the use or possession of illegal drugs or controlled substances except 
as prescribed by a physician; or (r) being under the influence of illegal drugs, controlled 
substances, or alcohol while on school grounds, at school events, or in a vehicle owned, 
leased or contracted by the district except as prescribed by a physician. The procedures 
for cancellation or amendment shall be in accordance with state statutes. The parties agree 
that the Superintendent's failure to comply with the Superintendent’s duties under Section 
2 (Renewal of Contract) or Section 14 (Evaluation) shall constitute a material breach of 
this contract. 

 
Section 9. Disability. If the Superintendent is unable to perform the 

Superintendent’s duties by reason of illness, accident or other disability beyond the 
Superintendent’s control, and the disability continues for a period of more than six (6) 
months or if the disability is permanent, irreparable, or of such a nature as to make 
performance of the Superintendent’s duties impossible, the Board    may initiate action to 
cancel this contract, whereupon the respective rights, duties and obligations of the parties 
hereunder shall terminate, with the exception of any benefits to be paid to the 
Superintendent under any insurance coverage furnished by the district. 

 
Section 10. Transportation. The Board shall provide the Superintendent with 

transportation or reimburse them for mileage required in the performance of the 
Superintendent’s official duties at the rate approved by the Board. 

 
Section 11. Fringe Benefits. The Board shall provide the Superintendent with the 

following fringe benefits: 
 
a. Health Insurance. Family health insurance that is provided to certificated staff 

through the District's health insurance carrier was declined. 
 

b. Dental Insurance. Single dental insurance that is available to certificated staff 
through the District's health insurance carrier was declined. 
 

c. Disability Insurance. The Superintendent shall purchase long-term disability 
insurance from the school district's carrier at the Superintendent’s own 
expense.  In the case of a long-term disability as defined in the disability plan, 
the Superintendent will continue to log “working days” until the elimination 
period threshold has been reached. 

 
d. Professional Development. The Superintendent is expected to continue the 

Superintendent’s professional development and to participate in relevant 
learning experiences. With the approval of the Board, they may attend 
appropriate professional meetings at the local, state, regional and national 
level; and the Board will pay for valid expenses of attendance. 

 
e. Professional Dues. The school district will pay the annual dues for the 

Superintendent's membership in professional organizations such as: American 
Association of School Administrators (AASA), Nebraska Association of School 
Administrators (NASA), and Nebraska Council of School Administrators 
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(NCSA). 
 
f. Cell Phone. The Superintendent shall be required to purchase and maintain a 

cellular phone so that they can be reached at all times for work-related   
emergencies or while away from school grounds during the work day. The 
School District will reimburse the Superintendent up to a maximum of $100 
per month for the actual cost of a cellular phone service plan. 

 
g. Expense Reimbursement. The Board shall pay or reimburse the 

Superintendent for expenses that are actually, necessarily, and reasonably 
incurred in attending educational seminars, conventions, and workshops; 
conferences; training programs; official school functions, hearings or 
meetings, provided   that (1) such payment or expense is authorized by the Local 
Government Miscellaneous Expenditures Act (Neb. Rev. Stat. § 13-2201 et 
seq.) or some other provision of law, and (2) the Superintendent shall secure 
the prior approval of the Board before incurring any such expense when the 
anticipated aggregate expense of any single event is $1,000.00 or more. 

 
Section 12. No Penalty for Release or Resignation. There shall not be a penalty 

for the release or resignation of the Superintendent from this contract; provided no 
resignation shall become effective until the expiration of the contract unless it is accepted 
by the Board, and the Board shall fix the date at which the resignation shall take effect. 

 
Section 13. Compensation Upon Termination. Upon lawful termination of this 

contract for any reason, the compensation to be paid hereunder shall be an amount which 
bears the same ratio to the annual salary specified as the number of contract days or 
fraction there of to the date of such termination bears to the contract days in the annual 
salary period in which termination occurs. The Superintendent shall refund any portion of 
the salary they have been paid but had not earned prior to the date of termination of this 
contract. 

 
Section 14. Evaluation. The Board shall evaluate the Superintendent twice during 

the Superintendent’s first year of employment and at least once each year thereafter. The 
first evaluation during the first year of employment and the yearly evaluations after the 
first year of employment shall occur no later than the regular January meeting. The 
Superintendent shall remind the Board members in writing of this provision no later than 
its regular November meeting and provide them with the written evaluation instrument that 
is on file with the Nebraska Department of Education. 

 
Section 15. Legal Actions. The Board will support the Superintendent if there is a 

legal dispute caused by the Superintendent carrying out the Superintendent’s duties 
properly. If a legal action, including a professional practice complaint, is threatened or filed 
against the Superintendent as a result of the Superintendent’s performance of the 
Superintendent’s duties or the Superintendent’s position as Superintendent of the district, 
the Board will provide them with a legal defense to the maximum extent permitted by law 
so long as they acted in good faith and in a manner which they reasonably believes to be in 
or not opposed to the best interests of the district and, with respect to any criminal action or 
proceeding, had no reasonable cause to believe that the Superintendent’s conduct was 
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unlawful. 
 
 

Section 16. Physical or Mental Examination. The Superintendent agrees that, at 
the request of the Board, they will have a comprehensive physical and\or mental 
examination performed by one or more licensed physicians or psychologists of the Board's 
choosing during the term of this Contract. In deference to the requirements of the 
Americans with Disabilities Act and HIPAA, the physician’s report to the Board must 
address whether the Superintendent is able to perform the “essential functions” of the 
Superintendent’s position. 

 
Section 17. Disciplinary Action. The parties agree that the Board president may 

place the Superintendent on paid leave by delivering written notice of the same when the 
Board president determines it is in the best interests of the school district to do so. The 
paid leave shall continue unless and until a majority of the Board determines otherwise at 
a duly convened meeting. The Board may suspend the Superintendent without pay for a 
period not to exceed thirty (30) working days. Prior to suspending the Superintendent 
without pay, the Board president or secretary shall deliver a written notice to the 
Superintendent advising them of the alleged reasons for the proposed action and provided 
the opportunity to present the Superintendent’s version of the facts. Within seven calendar 
days after receipt of such notice, the Superintendent may make a written request to the 
secretary of the school board for a formal due process hearing under section 79-832. If 
such a request is not delivered within such time, the action of the Board shall become final. 

Section 18. Governing Laws. The parties shall be governed by all applicable state and 
federal laws, rules, and regulations in performance of the Superintendent’s respective duties 
and obligations under this contract. 

 
Section 19. Amendments to be in Writing. This contract may be modified or 

amended only by a writing duly authorized and executed by the Superintendent and the 
Board. 

 
Section 20. Severability. If any portion of this contract is declared invalid or 

unenforceable by a court of competent jurisdiction, such declaration shall not affect the 
validity or enforcement of the remaining provisions of this contract. 

 
IN WITNESS WHEREOF, the parties have executed this contract on the dates 

indicated below. 
 
Executed by the Board this 14th day of March, 2022. 

    
 
__________________________  __________________________ 
President, Board of Education Secretary, Board of Education 

Executed by the Superintendent this 16th day of March, 2022. 
 
___________________________ 
Allison Jonas, Superintendent 
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Internal Board Policies - Organization 
 
Standing Committees 
 
It shall be the policy of Gothenburg Public Schools that the following will be the standing 
committees of the Board of Education: 
 
      1.       Negotiations Committee 

 
2.       Committee on American Civics 

 
3. Transportation/Facilities 

 
4. Finance Committee 

 
5. Policy Committee 

 
 

 
It shall further be the policy of Gothenburg Public Schools that the Superintendent shall appoint 
the members of the above committees.   
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legal Reference: Neb. Rev. Stat. § 79-724 

Neb. Rev. Stat. § 79-520 
 
 
Date of Adoption: July 15, 2019 



Administrator Report
Meeting: March Board Meeting
Date: 3/14/22
Mrs. Angie Richeson
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
Parent-Teacher Conferences: Parent-Teacher Conferences were held on Thursday, February
10th and Friday, February 11th.  Conferences were offered via Zoom Video Conferencing, by
phone call, or in-person.  We again had an incredible parent/guardian turnout with 93%
attendance rate for the entire elementary (preschool through 6th grade).

V.I.K. Days: V.I.K Days will take place the first two days of school and will provide our
kindergarteners an opportunity to TRANSITION to kindergarten in a very special and successful
way.  Students will NOT have an assigned classroom teacher to start the school year. Instead,
they will spend the first two days of school experiencing ALL aspects of kindergarten. They will
have time to interact with all the kindergarten staff and experience those first few days of school
through play-based activities. Kindergarten parents and students will then have an opportunity
to attend an Open House the evening of the second day of V.I.K. Days (5:30 - 6:30 p.m.) to find
out who their child will have for a classroom teacher and to visit the classroom, etc.

Upcoming Events: Some upcoming end-of-the-year events that we are looking forward to…

● Thursday, March 17th - 3rd Quarter Report Cards sent home with elementary students
● March 21st - April 15th - NSCAS
● Thursday, March 24th - Speaker DeMoine Adams (8:45-9:30 a.m.)
● Monday, March 28th (5:30 p.m.) - Kindergarten Registration
● Monday, April 4th - K-3rd Grade Music Concert

● Dress Rehearsal During the Day
● Tuesday, April 5th - 4th-6th Grade Music Concert

● Dress Rehearsal During the Day
● Tuesday, April 5th - ACT and Service Day
● April 13th - 3rd Grade Field Trip to Edgerton Explorit Center
● Friday, April 15th - No School (Easter Break)
● Monday, April 18th - No School (Easter Break)
● April 18th - 22nd - NSCAS Make-Up Days
● April 18th - May 6th - MAP Assessment
● April 26th - 4th Grade Field Trip to Lincoln
● April 26th - 5th - 8th Grade Band Concert (7:00 p.m.)
● April 29th - 5th Grade Halsey Trip
● Monday, May 9th - Elementary Track and Field Day
● Friday, May 13th - Last Day of School
● Monday, May 16th - Teacher Work Day
● Tuesday, May 17th - 1/2 Day Teacher Work Day



Administrator Report
Meeting:  September Board Meeting
Date:  3/14/22
Mr. Seth Ryker, Jr/Sr. High Principal
==============================================================================

Topics:

Credit Recovery - June
Leadership Team
ACT Test Prep

I.  Summer School

a. Credit Recovery will be held during the month of June (June 1-30.)  This
program is for Gothenburg students in grades 9-12 who have failed a required
course.  The cost is $130 per session

i. SESSION ONE:  8:00 a.m. to 11:00 a.m.
ii. SESSION TWO:  11:15 a.m. to 2:15 p.m.

b. The Credit Recovery program will be taught by Mrs. Graff

II. Leadership Team Topic - Student connections

a. Perceptual data survey provided great information regarding student
connections.

III.  ACT Prep & Service Day
a. ACT prep is under way for our April 5th test

i. ACT interventions, classroom prep
1. Juniors have prep in 4 different content areas

a. Math, English, Science, Social Studies



Administrator Report
Meeting:  March Board Meeting
Date: 3/14/2022
Mr. Marc Mroczek, Activities Director
==============================================================================

Topics:
Winter Sports Recap
Speech
Spring Sports
2022/2023 Football Schedules Set by NSAA

I. Winter Sports Recap
● We had 1 girl (Shania Wear) and 1 boy (Jacob Olson) qualify for the State Wrestling

Tournament in Omaha.  Both qualifiers went 0-2, and had a great season.
● The Girl’s Basketball team hosted Milford in the C1-6 District Final at Home.  They beat

Milford 36-29 and qualified for the Girls State Basketball Tournament.
○ A big thank you to the 7 businesses that help sponsor all the student’s admission.  It

was a fantastic atmosphere on our home court.
○ State Tourney recap.

● The Boys Basketball team lost to Kearney Catholic in the C1-10 sub-district game at
Kearney Catholic.  Their final record was 10-13.

● 7th Grade Boys Basketball finished their season with a 3-3 record.
● 8th Grade Boys Basketball finished their season with a 4-2 record.

II.  Speech
● District Speech was held at Sidney on Friday, March 4th.

○ We had 6 state qualifiers
■ Bronson Long and Kara Waskowiak - Duet
■ Bronson Long - Humorous
■ Callum Ward - Extemp
■ Eve Healey - Persuasive
■ Arissa Ackerman - Entertainment and Informative

○ As a team we finished in 3rd place.
● The NSAA State Speech Championships will be held at Kearney High School on March

16th.  Best of luck to our students and coaches!

III. Spring Sports
● Spring Sports started practice on Monday, February 28, 2022. Tentative numbers are:

○ Girls Track: 30
○ Boys Track: 39
○ Boys Golf: 18
○ Girls Tennis:  24

● JH Track will begin on March 15, 2022.
○ 7th Girls:  19
○ 8th Girls:  18
○ 7th Boys:  20
○ 8th Boys:  17



IV.  2022/2023 Football Schedules Set by NSAA
● 2022

○ at Ogallala
○ McCook
○ at Adams Central
○ at Alliance
○ Chadron
○ Cozad
○ at Holdrege
○ at Minden
○ Broken Bow

● 2023
○ Ogallala
○ at McCook
○ Adams Central
○ Alliance
○ at Chadron
○ at Cozad
○ Holdrege
○ Minden
○ at Broken Bow



Administrative Report 
March 14, 2022 
Mrs. Tomye McKenna 
Special Education Director/Assistant Elementary Principal 
++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 
 
Topics: 
 

1. New paraprofessional 
2. 2022 Autism State Conference 

 
 
 
 
 

1. New Paraprofessional 
a. Miranda Melton 
b. Been part of the Gothenburg community for many years, has a 3rd grader in the 

system, and will be supporting lower elementary classrooms 
 
 

2. 2022 Autism State Conference 
a. April 7-8 in Kearney, NE 
b. 6 special education staff members attending 
c. Topics include: Behavior, Communication, Early Childhood, Instructional 

Strategies, Family/Individual with ASD Perspectives, Transition, Sensory, Social 
and Safety 
 

 
 



Administrator Report
Meeting: March Board Meeting
Date: 3/14/22
Mrs. Allison Jonas, Director of Teaching & Learning

Early Childhood: As of March 5th we have 15 applications. The application window will close on
March 31st.

Curriculum:
● Career Technical Education (CTE) - Next month we will request to meet as a Committee on

American Civics.  The following are components of that meeting:
○ Teacher review of their proposed materials.

■ Materials - What do we want students to know and be able to do?
■ Assessment Plan - How will we know that they know?

Assessment:
● NSCAS - 3/21-4/29
● MAP - 4/18-5/6
● ACT - Tuesday, April 5th - Going to pair this with a community service day.

Instruction / Professional Development:
● Staff Evaluations

○ Formals: 31 (complete)
○ Walkthroughs: 36 + ALP (walkthroughs have been on hold during formal evaluation season)

○ Reflection Sessions: 71

● External Visit
○ Went extremely well!  Thank you to all who participated!  We received MANY

commendations:
■ Our MTSS Process is highly functioning with support dedicated to where it needs

to be.  This has has a positive impact on both buildings.
■ The adoption of high quality materials has been systematic and intentional.
■ Perceptual data is not just a survey - it informs who we are and how we proceed.
■ The culture here is incredible!  Teachers love teaching and students love to be

here.  Evidence that “all means all” is visible everywhere you look and it is
CLEAR that “excellence” truly is an expectation!

■ We utilize PLCs as well as anyone.  Specific praise for our use of our
Wednesdays to keep our focus on the four key questions:

● What do we want students to know?
● How will we know they know it?
● What will we do if they don’t know it?
● What will we do if they already know it?



■ Shared leadership isn’t something we talk about - it is who we are.  Teachers
have every opportunity to share their insights and be a part of solutions.  The
team noted this isn’t typical and something truly special.

■ Our school board is incredible! (They literally put this in their report)  The team
noted what a fantastic passion our board of education has for student learning.
Again, noted this is not typical and something truly special.

■ A shared vision between the school and community was evident in all
interactions and interviews.

○ The team did provide three recommendations - things for us to think about:
■ As we draft our school improvement goals, we were given “permission” to

explicitly align our goals to the strategic plan.
■ The team encouraged us to engaged in a targeted pursuit of Strategic Plan

Specific Result 1.3: Integrate and maintain systems to support the
implementation of social and emotional programs with school-wide fidelity

■ Finally, the team encouraged us to continue seeking expanded student
opportunities in the form of dual and college credit classes.

■ Technically, they provided 4.  The fourth was “KEEP DOING WHAT YOU’RE
DOING!”

● PLC Agendas
○ For an updated view on what we’re working on in PLCs each week, please feel free to

visit our Learning Team Agendas page! http://bit.ly/LearningTeamAgendas

The external team asked everyone to describe this point in their journey with ONE WORD…

http://bit.ly/LearningTeamAgendas


Administrator Report  
Meeting: March Board Meeting 
Date: 3/14/22 
Dr. Todd Rhodes, Superintendent 
====================================================================  
 
 
Dudley Renovation Update: We continue to work with Hewgley’s and Paulsen’s on punch list 
items. 
 
 
KSO Contract:  We have signed a one-year agreement with KSO for audit services. 
  
 
Legislature Update:  

• Schools Taking Action for Nebraska Children’s Education (STANCE-19 schools): 
Ashland-Greenwood, Aurora, Beatrice, Blair, Chadron, Columbus, Crete, 
Fairbury, Gothenburg, Holdrege, Lakeview, Nebraska City, Norris, Plattsmouth, 
Seward, South Sioux City, Wahoo, Waverly, and York. 	

• Nebraska Rural Community School Association (NRCSA): The NRCSA Legislative 
committee has continued to meet in preparation for this Legislative session. 	

	
	

Strategic Plan Update: We continue to gain momentum as our three groups meet.  
Mrs. Richeson and Mr. Mroczek are leading the communication committee.   
Mr. Ryker is leading the expanded opportunities committee. 
Mrs. McKenna is leading the social-emotional committee. 

 
2021-2022 Contract Days:  
July-18 days 
August-22 days 
September-20 days 
October-19 days 
November-19 days 
December-18 days 
January-16 days 
February-19 days 



5000 Series Policies 
 

INDEX 
 
  Policies Regarding the School District's Students 

5001  Compulsory Attendance and Excessive Absenteeism  

5002  Admission of Students 

5002.1 Admission of Out-of-State Students 

5002.2 [Intentionally Left Blank] 

5003  Admission of Part-Time Students 

5004  Option Enrollment 

5005  Transportation of Option Students 

5006  Foreign Exchange Students 

5007  Enrollment of Expelled Students 

5008  Pregnant or Parenting Students 

5009  Adult Education 

5010  Immunizations 

5011  Physical and Visual Examination of Students 

5012  Testing and Assessment Program 

5013  [Intentionally Left Blank] 

5014  Homeless Students 

5015  Protection of Pupil Rights 

5016  Student Records 

5017  Routine Directory Information 

5018  Parental Involvement in Educational Practices 

5019  Communicating with Parents 



5020  Rights of Custodial and Non-Custodial Parents 

5021  [Intentionally Left Blank] 

5022  Investigations and Arrests by Police or Other Law Enforcement 
Officers 

5023  Student Illness 

5024  Medication of Students 

5025  Student Insurance  

5026  [Intentionally Left Blank] 

5027  [Intentionally Left Blank] 

5028  Initiations and Hazing 

5029  [Intentionally Left Blank] 

5030   Dating Violence 

5031  Student Appearance 

5032  Closed Campus 

5033  Student Driving and Parking 

5034  Handbooks 

5035  Student Discipline 

5036  Lockers 

5037  Student Internet and Computer Access 

5038  [Intentionally Left Blank] 

5039  Fundraising Activities 

5040  Work Permits 

5041  Student Government 

5042  Bulletin Boards 

5043  School-Sponsored Publications 



5044  Safe Pupil Transportation Plan 

5045  Student Fees 

5046  Secret Organizations 

5047  [Intentionally Left Blank] 

5048  Emergency Response to Life Threatening Asthma or Systemic 
Allergic Reactions (Anaphylaxis) 

5049  Firearms and Weapons 

5050  Reporting Related to Exempt (Home) Schools 

5051  [Intentionally Left Bank] 

5052  School Wellness 

5053  Self-Management of Diabetes or Asthma/Anaphylaxis 

5054  Student Bullying 

5055  Enrollment in Kindergarten 

5056  Free Expression by Students 

5057  District Title I Parent and Family Engagement Policy  

5058  [Intentionally Left Blank] 

5059  Emergency Medical Treatment 

5060  [Intentionally Left Blank] 

5061  [Intentionally Left Blank] 

5062  Lice and Nits 

5063  Audio and Video Recording 

5064  Title I Supplement, Not Supplant 

5065  Bed Bugs 

5066  Early Graduation 

5067  Student Assistance Team Process 



FORMS INDEX 
 
5000 Series Forms          Related Policy 
 
Application for Admission of Out-of-State Student         5002.1 
 
Bus Emergency Incident Report       5044 
 
Collaborative Plan Addressing Barriers to Attendance    5001 
 
County Attorney Letter re Collaboration      5035 
 
Disenrollment Packet         5001 
 
Emergency Response Protocol for Asthma and Anaphylaxis   N/A 
 
Excessive Absenteeism Letter to County - Policy     5001 
 
Excessive Absenteeism Letter to County Attorney – Report   5001 
 
Excessive Absenteeism Letter to Family      5001 
 
Fee Waiver           5045 
 
Foreign Exchange Student Application Form     5006 
 
Immunization Opt Out Affidavit       5010 
 
Intent to Disenroll         5001 
 
McKinney Vento Dispute        5014 
 
McKinney Vento Dispute Written Response and Right to Appeal  5014 
 
McKinney Vento Written Notification of Enrollment    5014 
 
NDE Option Application - Acceptance or Rejection - Appeals Process 5004 
 
Notice of Opt Out Policy        5012 
 
Notice of Parent Rights (FERPA)       5016 
 
Option Enrollment Resolution        5004 
 



Part-Time Enrollment Form        5003 
 
Protection of Pupil Rights Amendment      5015 
 
Statement of Law Enforcement Officer Removing Child   5022 
 
Student Employment Certificate       5040 
 
Title I Compact          5057  
 
Written Objection to Physical or Visual Exams     5011 
 
Education Court Report         N/A 
 
Prescription Drug Authorization and Release     5024 
 
Nonprescription Drug Authorization and Release    5024 
 



Su M Tu W Th F Sa  Su M Tu W Th F Sa 2nd-6th No School Holiday
1 2 1 2 3 4 5 6 7 5th School Resumes

3 4 5 6 7 8 9 8 9 10 11 12 13 14 FLEX Teacher Selected FLEX Work Day (26-30, 2-4)
10 11 12 13 14 15 16 15 16 17 18 19 20 21
17 18 19 20 21 22 23 22 23 24 25 26 27 28
24 25 26 27 28 29 30 29 30 31
31

Su M Tu W Th F Sa 1st-4th Virtual Institute (Onsite) & Inservice Su M Tu W Th F Sa 9th No School P/T conferences 7AM - 8PM
1 2 3 4 5 6 8th - 11th New Teacher Orientation 1 2 3 4 10th No School

7 8 9 10 11 12 13 15th Teacher Inservice & Open House 5:30-8:00 5 6 7 8 9 10 11 27th-28th Spring Break
14 15 16 17 18 19 20 17th School Begins-2:30 Dismissal 12 13 14 15 16 17 18
21 22 23 24 25 26 27 18th Kindergarten Open House 5:30-6:30 19 20 21 22 23 24 25
28 29 30 31 17th-26th Kindergarten-2:30 Dismissal 26 27 28

FLEX Teacher Selected FLEX Work Day (4-5, 8-12, 16)

Su M Tu W Th F Sa 5th Labor Day Su M Tu W Th F Sa 1st-3rd Spring Break
1 2 3 14th JH/HS P/T Conferences 3:30-8:00 1 2 3 4 17th End of 3rd Quarter (45 days)

4 5 6 7 8 9 10 Elementary PT Conferences 5-8 5 6 7 8 9 10 11
11 12 13 14 15 16 17 15th ELEMENTARY NO School - PTC 7-4 12 13 14 15 16 17 18
18 19 20 21 22 23 24 JH/HS Regular Schedule, School In-Session 19 20 21 22 23 24 25
25 26 27 28 29 30 16th No School - Harvest Festival 26 27 28 29 30 31

Su M Tu W Th F Sa 20th End of 1st Quarter (45 days) Su M Tu W Th F Sa 10th No School Holiday
1 21st Fall Break 1 13th Early Dismissal 1:30-Zorn Track Meet

2 3 4 5 6 7 8 2 3 4 5 6 7 8
9 10 11 12 13 14 15 9 10 11 12 13 14 15
16 17 18 19 20 21 22 16 17 18 19 20 21 22
23 24 25 26 27 28 29 23 24 25 26 27 28 29
30 31 30

Su M Tu W Th F Sa 24th-25th No School Holiday Su M Tu W Th F Sa 14th Graduation-2:00
1 2 3 4 5 1 2 3 4 5 6 19th End of 2nd Quarter (43 days) / Semster 2 = 88 days

6 7 8 9 10 11 12 7 8 9 10 11 12 13 22nd Teacher workday
13 14 15 16 17 18 19 14 15 16 17 18 19 20 23rd Teacher workday 1/2 Day
20 21 22 23 24 25 26 21 22 23 24 25 26 27 24th-26th Makeup Days as needed
27 28 29 30 28 29 30 31 One snow day included.

Su M Tu W Th F Sa 23rd End of 2nd Quarter (43 days) / Semster 1 = 88 days Su M Tu W Th F Sa
1 2 3 26th-30th No School Holiday 1 2 3

4 5 6 7 8 9 10 Color Code 4 5 6 7 8 9 10 Total Student Days - 176 days
11 12 13 14 15 16 17 Begin and end of Quarter 11 12 13 14 15 16 17 Total Teacher Contract Days - 186
18 19 20 21 22 23 24 Early Dismissal 18 19 20 21 22 23 24 First Semester Days - 88 days
25 26 27 28 29 30 31 P/T Conferences 25 26 27 28 29 30 Second Semester Days - 88 days

No School-Holiday
No School-Teacher Inservice

June 2023December 2022

July 2022

August 2022

September 2022

July

May 2023November 2022 November - (20 Student, 0 Staff)

December - (17 Student, 0 Staff)

March 2023

April 2023

January - (19 Student, 1 Staff)

June

May - (15 Student, 1.5 Staff)

October 2022

August - (11 Student, 5.5 Staff)

September - (JH/HS 20 Student, .5 Staff; Elem 19 Student, 1.5 Staff)

April - (18 Student, 0 Staff)

March - (20 Student, 0 Staff)

February - (16 Studet, 1.5 Staff)

October - (20 Student, 0 Staff)

January 2023

February 2023

2022-2023 Gothenburg Public Schools
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